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Workers Put
MassStrength
Behind Guild
2,600 at Job Security
Parley Pledge Back-

ing of Millions

By EVELYN SEELEY

WASHINGTON. — More
than 2,600 industrial, agricul-
tural and professional workers,
delegates to the National Con-
gress for Unemployment and
Social Insurance meeting here
Jan. 5, 6 and 7, gave a big hand
to the American Newspaper
Guild in its fight for collective
bargaining and freedom of the
press.
When they set out by train, bus,

and foot for their far-flung homes
in 40 states, they had pledged
moral and financial support to the
Newark, N. J., Ledger strike, the
Oakland, Calif., Tribune boycott,
and ''boycotts, strikes, or any
other means the Guild is now
using, or may at any time use, in
their communities to uphold Its
right to bargain collectively and
uphold the freedom of the press."
New Jersey and California delega-
tions, in particularfi promised to
get right down to business.

Other Labor Fights
Naturally, for the mass of dele-

gates, this was only one fight of
many in the field of labor—poten-
tially important to them but Im-
mediately important to the Guild.
The congress was concerned

with the Workers' Bill for Unem-
ployment and Social Insurance (H.
R. 2827), popularly known as the
Lundeen Bill, which the Guild's
National convention indorsed.
Briefly, this bill, as introduced in
amended form by Representative
Ernest Lundeen in the present
Congress, provides compensation
for all workers and farmers more
than 18 years of age, who are
able and willing to work but are
unable to obtain work in their
regular occupations.
Compensation, the bill provides,

"shall be equal to average local
(Continued we rage Eigbl)
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Guild When Put to It
Just Goes Professional
WASHINGTON. — The Guild

has at least semi-officially de-
clared Itself professional.
Early in the National Con-

gress for Unemployment and So-
cial Insurance, the three Guild
representatives were called on
to make the first official decision
on that primary Guild problem.
It was a question of participat-
ing in either the "professional
and experts" caucus or that of
the labor unions.
The Guild went professional

because the delegates felt that
the possibility for greater ef-
fectiveness at the conference
was to be found in that quarter.

Labor Support
InOaklandNow
Up to Printers
Favorable Vote Will
Open Boycott Guns
Against Knowland

SAN FRANCISCO. Support by
all organized labor in Alameda
County for the fight of the Guild
to obtain fair treatment from Jo-
seph R. Knowland, publisher of
the Oakland Tribune and presi-
dent of the California Chamber of
Commerce, neared realization last
weekend.

A. virtual ultimatum from the
Alameda County Labor Counci.
embodying the Guild demands 13
ready for delivery. If Knowland
does not accede to Guild demands
as presented by labor's represen-
tatives, the alternative will be ei-
ther an official boycott by organ-
ized labor against the circulation
of the Tribune or a strong reso-
lution of support from labor which
would be used by the Guild in pro-
curing wide support.
The Newspaper Guild of the San

Francisco Bay Metropolitan Dis-
trict thus began its 1935 activity
under its newly elected officers,
Redfern Mason, president; Dean S.
Jennings, executive secretary; and
Pearce Davies, treasurer.
Before Christmas the Labor

(Continued on rage Seven)

Building: 
Walking in Fear
Cajolery—Tactics

By JONATHAN EDDY
The greatest obstacle standing

In the way of the Guild is fear—
fear of bad assignments, fear of
a late "good-night," fear of fail-
ure to receive that fondly expected
pay rise. All this fear may be
summed up in the need for inde-
pendent security, the very object
for which the Guild is fighting on
all fronts. Paradoxically, we have
to overcome fear individually be-
fore we can hope to overcome it
collectively.

Walking in Fear
This is a long, tough pull, but

It is common to all serious organ-
izations of wage earners. Publish-
ers, in common with other employ-
ers, like to keep their budgets
down in order to keep their profits
up. Until we have achieved the
security enjoyed in the composing
and press rooms, the security pro-
vided through the closed (or the
preferential) shop under contract-
ual relationship, some of us must
walk in constant fear.
But a great part ocpur battle

has been fought for us by others.
The pressure of labor ights has
achieved verbal recognition in the
famous Clause 7A—in fact in the

setting up of the whole creaking
"recovery" machinery. A good
many publishers seem indifferent
to the 7A mandate that "Employ-
es shall be free from the interfer-
ence, restraint, or coercion of em-
ployers of labor or their agents in
self-organization or in other con-
certed activities for the purpose of
collective bargaining or other mu-
tual aid or protection."
How large the Guild would be

today had the government seen fit
to enforce this :aw, who can say?
It took us months even to get the
National Labor Relations Board to
recognize Its application—and how
little such a decisiC'a may mean
to publishers, even as moral sua-
sion, is indicated, not only by the
further delays, but by the bald-
faced maneuvring recount in Bob
Buck's amazing story in this issue
from Washington.
But the decision did get into the

official record a true picture of the
conditions in the face of which we
are building the Guild today

Cajolery
"It is difficult," says the Jen-

nings decision, to escape the con-
(Ceatineed ow rage EWA)

Strike Costs
Ledger 45%
Cut in Sates
Russell Seeks Financial

Aid of Publishers.,
Newark Hears

-- --
NEWARK. — As the Newark

strike enters it.. ninth week, L. T.
Russell, Ledger publisher is back
in the front stoop of hie plant
shaking his finger at the Guild
strikers, having returned from a
long Christmas vacation.

Persistent reports in reliable
quarters say that he has been
seeking financial aid from fellow
publishers.
However that may be, his cir-

culation is down at least 45 per
cent, according to careful check;
a dozen steady advertisers have
pulled out. The big circulation col-
lapse followed newsstand, bus, and
trolley terminal picketing by strik-
ers at the morning rush hour. The
advertisers notified the strike
committee of their move.

Unions Back Guild
Important developments contin-

ue to crop up daily. Here are the
latest:

A large committee appointed
recently by the Essex Trades
council, central labor body rep-
resenting more than 30,000
workers, is set to call on Rus-
sell to demand that he take
immedate steps to recognize the
Guild and negotiate a contract.
Dr. Frank Kingdon, head of

Dana College, visits Russell and
comes away from the interview
with the announcement that he
is ready to accept the chair-
manship of the Ledger strike
citizenship committee.
A mass labor meeting was

scheduled for Jan. 13, with ev-
ery indication of a record at-
tendance.

Publisher Calls for Police
Charging strikers with acts

of violence, Russell makes ex-
travagant demand for police
protection.

Striker arrested when Ledger
scab reports be:ng assaulted.
Norman Thomas pickets for

Newark Guild,
Newark Guild Reporter lists

scabs by name and gives un-
savory records.

Strike committee reorganizes
and gains efficiency.
Need for additional funds de-

velops.
(Contlantid en rage Two)

N. Y. Jewish Staffs
Strike for Back Pay
Contract Also Asked by 13 of

Bulletin and Agency

The Jewish Daily Bulletin-
Jewish Telegraphic Agency unit
of the Newspaper Guild of New
York went on strike Jan. 10 after
receiving sanction from the Rep-
resentative Assembly the night be-
fore. The strike was called to en-
force payment of back wages and
to obtain a contract for the reg-
ular payment of wages in the fu-
ture.

All the Guild members, thirteen
of the fifteen members of the
Agency and Bulletin staffs, walked
out, while the other two employes,
membere of the Jewish Writers'
Club, remained at work though
considering a like walkout.
A total of $1,340 in back sala-

ries in owed to Guild members,
whose average wage is $23 a week
Jacob '.andau, publisher of the

(C•allinue4 an Page Throo)
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Jobless Unit Loses 3
And Is Happy Over It

---- -
The New York Guild's Unem-

ployed Unit has suffered a se-
vere loss. Three prominent mem-
bers have been forced to resign
They got jobs. That is the only
kind of resignation the unit
favors. It hopes its mortality
rate will continue high.
The three casualties: Saul

Carson, formerly unit chairman
and now publicity director for a
philanthropic organization; Her-
bert Klein, who got work
with a Los Angeles daily; and
Martin H. lianieh, now employed
by the New For': Herald Tri-
bune. -

Unions to Join
Guild in Parley
To Buck ANPA
Publishers' Threat
Brings Call for Em-

ployes to Meet
— —

The threat of the American
Newspaper Publishers Association
to hold a convention of publishers
to stall action on the Jennings came
has precipitated a general labor
conference.

The conference, called jointly by
leaders of the printing trades un-
ions and the Guild, will take place
Jan. 18 in Washington. Interna-
tional officers of various crate
outside the newspaper industry are
expected to attend and the meet-
ing has the approval of William
Green, president of the American
Federation of Labor.
The issues at stake on Jan. 18

will be two-fold, according to Jon-
athan Eddy, one of the signers of
the call.

"We are concerned both with
freedom of the press and with a
flagrant attempt to install indus-
trial despotism over wage earners
in the newspaper industry," he
said.
"The one is being used in sup-

port of the other.
"The publisher-directed maneu-

vers of NRA and other branches
of the government have driven

(Continued on rage Two)

JenningsKept
Out of Job by
NRA Intrigue
Publishers and Officials
Maneuver Case into
Industrial Board

_
fly HOISEILT M. BUCK

Vice-President, Mk Region
WASH I NGTON.--Incredible

intrigue by publisher S and pub-
lic officials still keeps Dean Jen-
nings out of his job. Twice,
since the National Labor Rela-
tions Board for the second time
ruled that Ilearst's San Fran-
cisco Call-Bulletin must reinstate
him, the publishers' code sub-
committee has been here, run-
ning in and out of the White
House. It was scheduled to
make its third visit before this
editioa appeared.
As this was wroten, the com-mittee had not succeeded in see-

ing the President. it had to be
content with Louis Howe, of the
secretarial battery, who appears
to have succeeded Donald Rich-
berg as volunteer browbeater-in-
chief of the labor board and rose-
petal distributor in the path of
the publishers.

Howe Ask, for Time
Howe urged the publishers to

postpone their peeve-convention,
announced, except for the date,
after the second Jennings deci-
sion, at which they will discuss
quitting the code because the
NRLB took jurisdiction of the Jen-
nings case and Piled that Jennings
lost his job because of Guild ac-
tivity.
The second time they saw Howe

was Jan. 3. That afternoon the
wire services carried the following
bulletin:

"Editors: The following le car-ried by request of the daily news-paper code subcommittee for yourconfidential information."Confidential to publishers. Notfor Publication. The subcommitteeof the daily newspaper natittuil codecommittee met in Washington to-day and again discussed with ad-ministration officials the situationbrought about by the attempted as-
sumption of Jurisdiction over the

(Continued trier rage Ski

Guild-School Tie-Up Urged
To Raise Standard of Cubs

CHICAGO. - Speaking for the
American Newspaper Guild at the
Joint convention of the American
Association of Teachers of Jour-
nalism and the American Associ-
ation of Schools and Departments
of Journalism, Ray S. GlIfillan,
vice-president of the 9th Region
and chairman of the Guild's com-
mittee on cooperation with schools
and departments of journalism, ad-
vocated "a close working relation-
ship" between the Guild and the
schools.
A spokesman for the teachers.

Dr. Willard G. Bleyer of the Uni-
versity of Wisconsin, called on the
convention to "stand back of the
Guild whether it turns to the right
or to the left."
A tentative eight-point program

worked out by a joint committee
of teachers and Guild members
proposes the setting up of profes-
sional classifications of Guild
membership, senior and junior,
based on education and experience.
Gilfillan emphasized that the plan
is subject to the approval of, the
executive committee and ratifica-
tion by the next national conven-
tion.

The plan provides for prefer-
ence to be given to graduates of
approved journalism schools in hir-
ing, and in promotion to senior
Guild membership after certifica-
tion by local Guild training com-
mittees.

Local Guilds, under the plan, areto "cooperate with schools of jour-
nalism In their area or region aspart of the effort to improve the
educational qualifications of in-
tending newspaper men and wo-
men in the junior and post-junior
training of journalists."

.Dr. Ralph D. Casey, pf, the Uni-
versity of Minnesota, editor of
Journalism Quarterly;' who has
been in clone cooperation with Gil-
Mien, gave the keynote to the
teachers' symposium on the Guild,
saying, "The Guild can take theleadership in helping to remedythe serious i'afficulties In which thejournalist fifela himself today, and '
while meeting and solving thin sig-
nificant problem, it can develop a
professional spirit in journalism "
Dr. laleyer. in favoring the Guild

movement, pointed out the fruit-
less efforts of the teachers to im-

trestlawyd an rage Tut.
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Strike Costs
Ledger 45%
Cut in Sales

Russell Seeks Financial
Aid of Publisher%,
Newark Hears

ICentlintod from Faso Ono)
The Essex Trades Council coin-

adttee, composed a prominent
members, in announcing that it
would call on Rummell, said:

Moot Iteeognise 0•119
'Russell will undoubtedly make

a long winded speech. However,
he must immediately recognize the
Guild by signing a contract. The
contract moist contain an iron-
clad clause protecting the Guild
from Russell's further attempt to
destroy it. All scabs must be dill=
missed immediately. lt Russell
refuses, his action Must be con-
sidered a challenge to all organ-
ized labor am' organized labor
will know how to treat his defi-
ance."

Russell put the committee in a
fighting mood by sending a letter
indicating that he would not al-
low the striker/ to return to work,
charging that they had placed
him under personal attack. The
publisher claimed that the strik-
ers and the strike leaders were
using the strike as a "meal tick-
et "
The committee was to meet

Runnell Jan. 10.
The mans meeting, cosponsored

by the Gulni and the Easex Trades
Council, will oring together speak-
ers of national prominence includ-
ing Louis P. Marciante, president
of the New Jersey State Federa-
Hon of Labor; Roger Baldwin, di-
rector of the American Civil Lib-
erties Union; Mrs. Harriman N.
Simmons, president of the Con-
sumers' League of New Jersey,
and Heywood Broun. 0. Henry
Grote, secretary of tom Trade
Council, will be chairman of the
meeting.
A special committee of the

sex Trades Council, set up to as-
sist the Guild in its strike activity,
cooperated In planning the meet-
ing and a full attendance from all
affiliated unions WWI assured.

Oleic Committee reopened
Dr. Kingdom a noted liberal

with a large following, after be-
ing closeted with Russell, said that
he was convinced that the publish-
er would not, of his own volition,
agree to a fair eettlem-nt of the
dispute. Amused by Russell's ar-
guments, he called on Newarkera
to join him in forming a civic
committee.
Immediately after returning to

Newark from his California villa,
Russell wrote a letter to Police
Chief Heflin' in which be branded
the strikers as "racketeering hood-
lums." He claimed that his home
has been stoned and that sand
bad been placed in his managing
editor's auto radiator.

Admits He Hired ()wards
He wrote that since the first

day of the strike it had cost him
1520 a week for bodyguards and
that he refused to continue this
expense. Ile demai ded that the
department furnish at least six-
teen policemen to act as constant
escorts for his strike-breakers and
that policemen be furnished an
night watchmen for the Ledger
building and for one of his local
homes.
He charged the police depart-

ment was in sympathy with the
strikere.
When word got out that Russell

wan ready to fire the bodyguards,
a powerful stench bomb was
dropped in the, Ledger building.
Its odor pervaded strike head-
quarters next door.

Ittissell blames the Guild, but
strike leaders believe the pub-
lisher planted the bomb in a
desperate hope of embarrassing
the strikers or that the job was
(kale by his hoodlums who wanted
to convince him that their services
were still needed,
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The Rogues' Gallery of Newark Strikebreakers
NEWARK, N J.- Residents here

perked up when they read the ped-

igrees of some of the Ledger
strikebreakers, printed in a recent

issue of The Reporter, strikers' ore

gen. The lint, as it appeared

The Reporter, an excellent exhibit

for any rogues' gallery, follows:
Charles P. Marshall, city editor

dismissed by the Newark Eve-

ning News for receiving money

on a public payroll through a
political connection while hold-

ing • reportorial position if
trust.

Joseph G. Donovan, sports editor

— whose principle income is
composed of "gratuities" derived
through printing professional
sports publicity in the Ledger
columns.

James P. Powers, copy editor--

figured in a recent Detroit bank
scandal. He had received a
"policy" (not to be paid back'
loam

Aubrey Pierce, night city editor
former pugilist convicted in

New York State of isanoulting
and permanently disabling a MSS
in a let fight, got a suspended
sentence on his promisee to make
restitution, and has been ha.
banally delinquent in these psi'
minis.

Rod McInnes, 'ports writer—an
alien, in this country illegally
through failure to renew a vis-
itor's permit. His employment
is especially forbidden under the
terms of his entry.

Lester Barnard, reporter a pro-
fessional strikebreaker of Belle-
ville, nt.

Pat Patterson and Irene Ives, both
with by-lines in the ,Ledger-- de-
dined to be stooges created in
the Ledger office and otherwise
non-existent. Patterson, report-
ed as covering the Hauptman
trial, is called "a fraud on Ledg-
er readers and a set of false
whiskers behind which various
strikebreakers c 00 c 2 al their
muddled wits and incompet-
ence."

Nigg,y, Spinach, Moines and Fat
--comparatively harmless but

tough looking bodyguards who.

occasionally contribute stray

bits of news, but spend most of
their time playing pinochle.
Thu lists are to be continued

in future issues of the strike pa-
per.

Morris Ude:miry was arrested
for assault and battery after Stu-

art Morrison, scab, complained in
police court that the Ledger strik-

er had beaten him on Newark's
main stem. Bail was set at $100.

Norman Thomas, after deliver-

ing a lecture In St local church,

headed a picket line of more than

100 persons and marched for a
half mile to the Ledger building.
He addressed a crowd from the
stoop of strike headquarters. Rus-
sell's hirelings tried to get police
to interfere. Police pointed out
that Thomas was speaking from
private property.
The local Reporter story tatting

the names of Pia scabs and giving
the highapots in their spotty ca-
reers created a sensation. , The
list is printed in another part of
this edition.

As strike activity hi. a new
high, the strike committee reor-
ganized. Four members Emmet
Crozier, Robert C. Ring N. L. Gold-
berg and Victor Pasche were de-
tached to form a board of strate-
gy. E. B. Berlinrut heads a group
to administer discipline, handle
strike benefits and attend to other
details not directly concerned with
broad policy. Relieved of respon-
sibility from routine activity, the
compact strategy board is now
concentrating on devising means
for winning the strike. The change
In policy met with the unanimous
approval of the strikers.
Hooey is still corning In, but

there was a sharp decrease just
before Christmas. It was neces-
sary to cut all strike benefits 10
per cent. The Guild is handicapped
in running its advertising earn-
paign and in publishing its weekly
Reporter.
These important activities must

not be curtailed, the strike com-
mittee maintains.

Teachers Study
School Tie -Up
With the Guild

tlealemsa ORM Tags o..)
prove the lot of Journalism school
graduates by seeking the favor of

the American Society of News-

paper Editors. The society "de-
serted" journalism students in the
recent Washington hearing on
minimum editorial wages under
the NRA code, be declared.

GilfUlan proposed a program of
cooperation with the educational
institutions without compromising
what may be the Guild's objec-
tives as organized labor.

Objectives Reasonable

"The Guild already has shown,
in its negotiations with publish-
ers, that its objectives are reason-
able and practical and it has also
shown, in a few cases, that its
friendship is more valuable than
the lack of it."

Gilfillan at what he
termed "unwarranted bitter abuse
showered on the Guild, and espe-
cially, on its loyal national offi-
cers, because they have dared to
defy the steam roller tactics of
employe-hating owners of certain
notorious newspaper sweatshops."

The Guild cannot be classified
as either "labor" or "professional,"
declared Gillillan. Journalism needs
college trained workers, be said,
but working newspapermen fear
that the 'schools will flood the edi-
torial departments; with graduates
willing to work for little or noth-
ing.
An entire session of the conven-

tion was given over to the Guild.

Guild Men at Han ptmann Trial;
Newark Ledger Not Represented
FLEMINGTON, N. J. — Hun-

dreds of thousands of words are
filed daily out of this town on the
Lindbergh trial,. but not one word
has gone out to the Newark Ledg-
er, against which the Newspaper
Guild is striking. Desk assign-
ments left room for the Ledger,
but no reporter for that paper has
shown up. although the newspaper
representation here is probably
the greatest this country has ever
seen. The Ledger's coverage of
the trial has been through
A.P. only. Both Richard Snape,
wire chief for Postal Telegraph
and Emil Visconti, of Western Un-
ion, said that neither service has
cleared to the Newark daily.
The newspaper representation

here is strongly Guild, the major-
ity of workers being members.
The guilt or innocence of Bruno
Richard Hauptrnann is not the on-
ly subject of conversation among
the men and women covering the
trial. They are proud of the fact
that, contrary to prophecies of
newspaper publishers, Guild mem-
bership has not interfered with
the coverage of the biggest news
story in years. Instead, competi-
tb: n, particularly nmong afternoon

papers, is intense. Loyalty to the
employing newspaper is very much
in evidence.

Further evidence of Guild in-
terest was shown when a box, with
a coin slot in top, was placed on
the tobacco counter in the lobby
of the Union Hotel, madhouse
headquarters for the press. The
box bears this message: -The
Newark Ledge: unit of the New.

Guild needs your help. Still
on strike." It was placed on the
counter by Lou Wedemar oc Uni-
versal Service. There is also a
movement afoot to have a num-
ber of the reporters hire a bus
and run down to Newark, to join
the picket line.

Various Guild leaders on the
story are Carl Randau, president of
the New York Guild, who is writ-
ing the lead story for the New
York World-Telegram; Joseph F.
Driscoll, for the New York Herald
Tribune; Johnston D. Kirlthoff,
who is doing the lead story for
the New York Journal; Henry
Paynter, here for the New York
Post, and Lou Wedemar, men-
tioned previously. In addition, ev-
ery man of the 25 sent here by
the Journal is a Guild member.

Unions to Join
Guild in Parley
To Buck ANPA

-
from rags One)

home to us in one way what the
Newark strike has demonstrated
In another- that our interests lie
with those of other wage earners,
and that standing alone we should
quickly be crushed.
"In joining with other labor or-

ganizations in a common cause
we assert our intelligence as news-
papermen and women. We do it
In no favor-seeking attitude, for
the disposal of the Jennings case,
symbolizing as it does so many as-
pects of the current scene, will af-
fect all employe organizations.'
The call was signed by C. Id.

Baker, acting head of the Interna-
tional Typographical Union; Ed-
ward J. Volz, president, Interne-
Uonal Photo-Engravers' Union of
North America; Leon DeVeze,
president, International Stereotyp-
ers and Electrotypers' Union of
North America, and Eddy.

Organized Labor Interested
Their announcement said in

part:
The announcement that a con-

vention of publishers is to be held
• " is a matter of grave con-
cern to all newspaper employes.
Because of the injection of the
freedom of the press issue and the
question of jurisdictional scope of
industrial boards, it is also of deep
moment to all organised labor.
The contention of controlling of-

ficials of the American Newspaper
Publishers Association that the
Newspaaer Industrial Board should
be the final arbiter of disputes in
the industry is opposed by every
employe organization represented
on the board, and that oppenition
is on the record of the board's pro-
ceedimpa President Roosevelt has
characterized the publishers' In-
jection of freedom of the preen into
their relations with labor as "mere
surplusage," and the National La-
bor Relations Board has stated
that "No genuine teme of free-
dom of the press can be fabricated
out of the executive order giving
the National Labor Relations Board
authority."

Nevertheless the publishers, in
widespread publicity announcing
their convention to consider aband-
onment of the code, inform the
public that freedom of the press
is at stake while refraining from
mention of the fact that the right
of employes to sett-organir.ation
and collective bargaining is at
stake.

If the publishers, through their
contiol of the channels of infor-
mation, are successful in their at-
tempt to induce the United States
Government to evade inforeement
of the Jennings ruling and to de-
prive employes of the right to AP-
peal to the superior Jurisdiction of
the National Labor Relations Board,
particularly on came Involving the
provisions of Section 7A of the
?IRA, a procedure will be eatab-
halted for industrial domination of
employes through boards respon-
sible only to employer-controlled
code authorities. Such an impos-
sible situation as this precipitated
the general textile strike and was
condemned in the report of the
Winant Board.
Two days after issuance of the

call assurances of attendance, eith-
er in person or by proxy, had been
rec-ived from John L. Lewis, pres-
ident of the United Mine Workers
of America; Francis J. Gorman;
vice-president of the United Tex-
iii'- Workers; ) David laubinsky.

N. Y. Mohiliz
New Help fo
Ledger Strik.
Collection and Pie I. et
Committees Actime in

City's 39 Units
-----

Fresh and larger reinforcements
aro being 'mobilised by the New
York Guild to aid the Newark
Ledger strike. In each of New.
York's thirty-nine mils, special
strike committees are Wag or-
ganized to insUre regular weekly,
collections from the 2,100 mem-
bers. The committeew will also
make a concerted effort to recruit
groups of volunteers for the New-
ark picket line.
"It is important," said Hugh

Holahan, chairman of the emerg-
ency committee, "that not an ad-
ditional day be lost in mobilizing
the entire strength of the New
York Guild. The outcome of the
Newark strike will definitely af-
fect the future of every Guild in
the country. It would surely be
tragic if, fot lack of the additional
effort needed, the Newark strikers
should fail to win as quickly as
their courage and the justice of
their cause warrant."
The emergency committee was

originally established last summer
after nine employes of the Long
Island Daily Press had been fired
for Guild activity. Called into be-
ing over-night, it led a spirited
and succesful drive that remitted
In the re-instatement of all nine
of the discharged members. The
committee was not disbanded at
the end of its first campaign, bat
was made a permanent arm of the
New York Guild, its members be-
ing instructed to keep themselves
In readiness for a call from Hole-:
ban at any time.
Though the emergency commit-

tee was formed originally to fight

New York's battles, the Represen-
tative Assembly decided that the
seriousness of the issues in Newark
merited an extension of the com-
mittee's duties. Hugh Holahan was
instructed to mobilize his members
and, through them, the entire New
York City Guild. Two meetings of
the committee have been held, and

its plan of campaign is being used
successfully in fifteen units.

president of the International La-

dies Garment Workers Union; H.

C Fremraing, president of the Oil

Field, Gas Well and Refinery
Workers of America, and others.
In the meantime, all Guilds had

been requested by Eddy to con-
voke meetings or their member-
ship or executives and send in rec-
ommendations as to matters to
come before the conference.

Myers NotiSes Eddy
That the conference was to be

called had been known in NRA cir-
cles in Washington since the last
week of December. Under date
of January 4, A. Howard Myers,
executive director of the Labor
Advisory Board, notified Eddy that
that Government group had de-
cided to call its own conference
"toward the clone of this month."
The conference will take the form
of a public hearing.
Eddy was advised that -this of-

fers an unusual opportunity for or-
ganised labor in every industry to
present to the public and to the
Administration its views as to de-
eirable changes to be made in the
code procedure and structure, and
as to the direction which admin-
istrative action should take to pro-
vide a better condition for labor."

Notification "at the earliest pox-
Bible date" as to who would repre-
sent the Guild was requested. Ed-
dy said that Heywood Broun, pres-
ident; Robert M. Buck and Morris
Watson, vice-presidents; anti him-
self would represent the Guild. He
naked members who wish their lo-

boferer nAcdevtisoo iflyle rin,omitnier asin•dithtothreetLain-
cals to present data at this COD-

touch with national headquarters

murrain
The Newark Strike'
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Jennings Case
A Major Issue
President Told
San Francisco Wire
Urges Enforcement of
Published Decision

, SAN FRANCISCO. — Warning
to President Roosevelt that "a
domineering element which has
gained control of publisher organi-
zations" publicly threatens to at-
tempt to wreck the American re-
covery machinery if their seeking
of special privilege is unmasked is
sounded in a telegram sent by the
Executive Council of • the News-
paper Guild of San Francisco. The
telegram was a :ilea to the Presi-
dent to Insist that the NRA en-
force the Jennings decision, argu-
ing that a showdown with this
"domineering element" must come
sooner or later anyway. The tele-
gram read:

"Mr. President, in this storm
center six good newspapermen
have lost their jobs for daring
to take *Mee in the Guild. Mr.
President, you asked all Ameri-
cans to try in good faith the
Labor Board machinery. Through
weary months we have done
that. We submit to you, Mr.
President, we have kept our part
of the bargain.

Not Even Back Pay
"In our lone victory before the

board, Jennings, with wife and
child, did not even get back pay
ordered for six months out of
the job. Now a domineering ele-
ment --dlich has gained control
of publisher organizations pub-
licly threatens to go a long way
toward wrecking the recovery
machinery and psychology of the
nation if their special privilege
seeking under the guise of free-
dom of the press is unmasked.
"Some showdown eventually

was inevitab6 with any truly
democratic government. The de-
cent elements of the presser, per-
haps befuddled by axe-grinding
I awyers about constitutional
rights, need the quick help only
you can give them, to say noth-
ing of the public they can no
longer fool as to the real issue.
"We believe that, if any un-

certainty remains about the La-
bor 3oard'a jurisdiction, you
alone man interpret your own
executive order; if no uncer-
tainty, nfltA should act espe-
cially quickly to remove Call-
Bulletin Blue Eagle and get
showdown bound to come sooner
or later.

"Saerosenct Pettifoggers"
"These skeroaene'. pettifoggers

about constitutional rights to
child labor and sweatshops and
denial of American citizenship
rights to news writers are in no
position to bluff this nation and
the sooner it is demonstrated
the better for them and for
American faith in government
and, supremely, for the sake of
such freedom of the press as
citizens of our nation have died
for."
The San Francisco Executive

Council 7.1..so telegraphed the Com-
pliance Division of the NRA "re-
spectfully to suggest" the need for
promptness in taking the Blue
Eagle front the San Francisco
Call-Bulletin .11/1 recommended by
the National Labor Board. The
council pointed out that Jennings
was "only one of six men who lost
their jobs for daring to take office
in an organization which never
even approached publishers for
bargaining here" and warned the
Compliance Division' "further re-
prise:A likely if government hesi-
tates."

German Newspaper Dies:
Flourished 326 Year.

MUNICH. — Germany's oldest
newspaper, the Augsburger Ab-
endzeituag, first published in 1609,
has stopped publishing. Nazi in-
terference, termed "co-ordination,"
Is given as the reason.

'Nation' Honors Broun
For His Guild Work

Heywood Broun', work as
president of the American
Newspaper Guild won him a
citation by The Nation, New
York weekly journal of com-
ment, as one of twenty-four
Americans who "have distin-
guished themselves in various
fields" during 1934.

"Him role as president and
chl.f defender of a trade union
for newspaper reporters," the
citation said, "is probably the
most ingratiating and impor-
tant of his long career."

Francis Biddle, chairman of
the National Labor Relations
Board, was also named because
he and his colleagues decided
"the Jennings case on its merits
and refused to back down before
the concerted action of the en-
tire American press."

Cleveland Picked
For '35 Convention
National Executives to Meet

Before June 241 Session

Cleveland is the national officers'
choice for the 1935 American
Newspaper Guild convention. Ten
regional vice-presidents who an-
swered the postal card poll fav-
ored the Ohio city, with none op-
posing. June 2 to 8 is the conven-
tion date, with sessions to be held
in the Hotel Hollenden.
The convention, expected to last

five days, will be preceded by a
meeting of the national executive
committee.

Affiliation with the American
Federation of Labor, advancement
of collective bargaining, and reor-
ganization of the fourteen national
regions are issues expected to be
discussed.

A Social Note!

Mr. mod Mrs. Begirood Swan, 'meow manila& was a merrier,
of Jae. 9. The former MsGenele Modloos, widow of Ray Dooley,

Ms odor, is lareosit so actress.

Flint Paper Provides
Gymnasium for Staff

FLINT, Mich.—Employes of the
Flint Journal have been provided
with a completely equipped gym-
nasium on the third floor of the
plant. There are facilities for bas-
ketball, indoor baseball, volley

ball, badminton and ping pong.

Paper Gives Page 1
To Local Charity

JACKSON, Mich.- In support of
the local Community Chest, the
Jackson Citizen Patriot recentAy
devoted its entire front page to
an editorial entitled "Ant I My
Brother's Keeper?" Stories which
normally would have been played
on page 1 appeared on page 3.

In Memory of Ian de Souza
WASHINGTON.—At a service as unique as the

man whose memory it honored, Washington news-
papermen paid tribute Christmas. Eve to Daniel
A. de Souza, president of the Washington News-
paper Guild, who was killed in an automobile
accident en route to Newark in the role of Santa
Claus.
The Washington Newspaper Guild was in

charge of the non-religious service at the request
of Mrs. de Souza. Robert M. Buck, vice-president
of the American Newspaper Guild and an intimate
friend of de Souza, officiated.

Special committees front the National Press
Club and the Washington Newspaper Guild and
prominent citizens attended the service in a chapel
of a Clarendon, Va., undertaker. Floral wreathe
were sent by Guilds in other cities.

Buck's eulogy said:
Out of his early schooling Dan de Souza gath-

ered a somewhat unusual knowledge of English
and skill in writing it. The subject interested
him more than others. When he entered
newspaper work he developed into a writing re-
porter, as distingulahed from those whose pri-
mary talent is for news gathering. He had a
retentive memory. He was one of those reporters
who took few notes and, therefore, had a maxi-
mum of attention free for the color of a story.
He became well educated, rather than well

schooled. Ills mind was trained to do its work.
This made him particularly valuable as a re-
porter of complicated, or technical storing.
His equipment made him critical of himself

and others practicing his art; of newspapers and
newspaper makers. It gave him concern for im-
provement of artistic standards in journalism.
I think it is not outside the scale of careful

measurement of words to say that the world has
never contained a more honest man than Dan de
Souza. His integrity was too rugged and complete
to be expressed by the word honest as it is com-
monly understood.

, Fought for Fairness
I have seen hint fight fiercely to keep himself

and his newspaper associates free of the frailest
phantom of obligation to report events with Mal.
Coupled with this, he perceived clearly the dual

role of a virile newspaper as, simultaneously, an
organ of opinion and a purveyor of news. He
wanted to see faithful reporting in news columns
and unequivocal statement of policy in editorials;
the two not mixed.
He perceived many newspapers serving business

gods' in a way that outraged his integrity. He saw

newspapers and newspapermen, of subordinate as
well as supervisory status, thoughtlessly or by
design distorting news; concealing social malad-
justment; defending arroganfrmen and institu-
tions on news, instead of editorial pages. So he
was militant for high ethical standards for his
craft.
Dan was a person of culture, ills canons of

good taste were severe. lie was a gentleman. He
relegated self to the background when he could
serve others. These qualities made him impatient
of unnecessary cruelty in news chronicles; made
him a staunch advocate of lofty social news
standards.

After his academic schooling, and when his
education began, de Souza generated disdain for
an ecdnomic scheme which In all industry inordi-
nately enriched few and insufficiently supports
many. Ho had no misplaced pride to prevent his
recognition of this fault in his own—the news-
paper industry. This made him an already armed
and armored champion when the opportunity
came to strive for a better economic standard
for journalism.

Saw Free Press Threatened
Many of these considerations convinced Dan

that threats against freedom of the press loomed
greater within itself than without. None was
sturdier than he in support of a free press; drut
he had no delusions about what constituted either
freedom or the press. To him, the press was all
newspaperdom - copy boys, editors, publishers,
printers, advertising and circulation functionaries
and clerks. That composite must be free. It could
not while any of its components were oppreesel
either in the expression of their integrity in their
work, or by deprivation of satisfactory life on
the material side.
Therefore, when newspaper craftsmen gathered

in Washington in December, 1933, to undertake
collective effort for improvement of all the Stand-
ard., I have named, he Was there. A few weeks
later he led a handful of Washington men In
organizing the Washington Newspaper Guild.
None other than he was, or could have been,
suggested as its president
His work was interrupted when only' just be-

gun. There are many to take it forward. He gave
it correct direction. The responsibility lies on us
to keep it so charted. Those of us, Dan's friends,
who are not newspapermen, also, could not, if
we would, fall to honor him for what he was as
long as we remember kim and we cfmnot, even
if we would, forget hint

Hiriirard Sas S

Code Doesn't
Bind Workers
They Had No Voice in,
Its Making. Head
Typo Union Notes

Workers in the newspaper in
dustry are not bound by the pia
visions of the Newspaper code, in
the opinion of Charles P. Howard
president of the Internathmal Typ
ographical union. Publishers, on
the other hand, are legally bound,
he believes, because the code is an
agroentent between them and the
Governmnt. '

"It is entirely unreasonable."
Howard wrote in the Typographi-
cal Journal, "that employers could
enter into an agreement with the
government, whereby they could
bind a third party when the third
party had no effective voice in
making its terms."
The point of view of I toward, the

typographers' repreeentative on
the Newspaper Industrial Board.
Is of particular importance to the
American Newspaper Guild at the
present time because of the hear-
ings recently held by the News-
paper Industrial Board on the Ton-
ietti and Crosby cases and also
because, In the Jennings came, the
publishers took the position that
the National Labor Relations
Board had no jurisdiction, stare
the code provided a medium foe
settling labor disputes.
"In the alleged code," says How-

ard, "there is a provision which
had for its purpose the forcing of
compulsory arbitration on the or-
ganised eoiployes in the daily news-
paper publishing industry. The best
evidence of the truth of that state-
ment is to be found in the interpre-
tation that has been placed upon
the provision feetablishing the
Newspaper Industrial Board] by
the publisher members of th
Newspaper Industrial Board. They
contend that any controversy be-
tween an employer and employes
must be arbitrated. That would
mean unrestricted, unlimited, com-
pulsory arbitration. And to suck
a policy the typographical union
will never agree. We know of no
legal authority who will contend
that even the Congress has the
power to adopt a law compelling
arbitration."

N. Y. Jewish Staffs
Strike for Back Pay
Contract Mao Asked by 13 DI

Bulletin' dud Angessey

(('ontinott4 from Paso One)
Jewish Daily Bulletin and manag-
ing director of the prosperous
Jewish Telegraphic Agency, would
give no assurance to a Guild com-
mittee that back and future sala-
ries would be paid.

Mr. Landau has been served with
a request subpoena issued by the
State Department of Labor on
complaint of the Guild for his fail-
ure to pay. The Labor Department
has no enforcement machinery.
The paper's managing editor,

Victor M. Bienstock, announced
within an hour after the xtrike
call that the paper would suspend
at once. It was subsequently said
to a representative of the Jewleh
Writers' Club that the ;Allah a
tion would not suspend until Jan.
13.

r

The Bulletin has failed to pay
egular salaries for four months. 

).

periodically. The staff feels that

Instead, it handed out $5 and $10

Landau has made so sacrifice on
his own part, but has thrown the
entire burden on his employes. It -
is reliably reported that he is'
seeking to sell his paper.

Efforts will be made by the
strikers to reach the Yiddish press
and other publications using
Agency material. Picketing is
spirited.
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Nine Thousand to One
The longer the Newark strikes goes on, the

clearer it becomes that the most significant as-

pect of this contest Is its trial of the cohesiveness

of our young national organization of 9,000 news-

papermen and women, of our ability to function

as a team.

Mr. Russell, publisher of the Newark Ledger, is

of little consequence as a symbol. He is not typi-

cal of the forces with which we would ordinarily

have to contend. The most authoritative available

information indicates that he is fighting virtually

alone, and that publishers have not considered it

worth the risk to give him financial help. Cer-

tainly he could not have been acting on the advice
of the shrewd ANPA in attempting to launch
the abortive company-union, the American Edi-
torial League, under circumstances which doomed
it from the start.

Were it not for Mr. Russell's eccentric stub-
bornness and pride, his losses would undoubtedly

e eiduced him to quit long before this. It is
this tenacity that is significant to us as an or-
ganisation. It is like a heavy door that a batter-
ing ram must eventually breach.

Nine thousand to one are heavy odds, if the
nine thousand work as one. That is the whole
story. This I. the first time that we have come
to grips with an opponent as a national organi-
sation under circumstances that require material
as well as moral teamwork. We believe it will be
the making of the Guild, will weld it into a unit.
We are lucky to have an opponent we can beat at
this early stage.

Guildsmen giving their (tonere at this time and
going on the picket line in Newark are building
an organization, not merely bringing to terms a
publisher.

The holiday slump in contributions made it
necessary to reduce strike benefits 10 per cent
to the forty-four strikers, who are showing mag-
nificent cohesion despite offers of jobs on other
newspapers. This is a serious let-down that should
be corrected immediately. But the most vital
thing is that every one of our nine thousand make
some contribution to this organizational effort.

Does It Pay to Be Honest?
We wondered aloud in our last issue what pro-

portion of the publishers is represented by the
little oligarchy that controls the American News-
paper Publishers' Association. The dashing gen-
eralship of that clique in engineering the firing
of an ultimatum-- rather conspicuously undated --
against the NRA, and more particularly the Na-
tional Labor Relations Board, has brought to light
at least one gentleman in the field who is still
thinking for himself. The publisher of the New
York Post dissented sharply from the view that
the order for the reinstatement of Dean Jennings
is a threat against the freedom of the press. The
Post said, in part:

Because this newspaper is dedicated to the
principle of "freedom of speech and of the

prase," it bitterly resents the attempt to misuse
the sacred term for selfish ends.

Stripped of technicalities, the dispute between
the American Newspapers Publisher.' Associa-
tion and the National Labor Relations Board
centers on this issue:

Whether the Federal government is attempt-
ing to abridge the constitutional guarantee of
'freedom of the press' by demantltag that news-
paper publishers, in their labor relations, obey

the same laws which all other business men
must obey.

On this question the Post wishes to make its
position clear,

It may be beat to recall that the Constitution
reads "freedom of speech or of the press."
That is, the right to express opinion is no

more sacred with the press than with the in-
dividual.

The man who manufactures boots, motor cars
or can openers has the same right to express
his opinions and to publish them, if be desires,
as the editor of a newspaper.
To demand that the publisher obey the law,

as embodied in Section Ta of the National Re-
covery Act, is no more of an infringement of
the publisher's freedom of the press than it is
of the manufacturer's freedom of speech.
The editorial continued:
Unionization has been accepted without ques-

tion in the manufacturing end of the newspaper
business. To the Post there appears no good
reason for denying the right of collective bar-
gaining to the other departments of a news-
'paper.

And the Newspaper Guild can no more inter-
fere with the right of a newspaper to express
Its editorial views than can the members of the
pressmen's union.
The fact that the National Labor Relations

Board ordered the San Francisco Call-Bulletin
to reinstate a rewrite man cannot, by any
stretch of the imagination, be construed as an
Infringement of that newspaper's right to ex-
press its editorial opinions.
By a coincidence that will surprise no veteran

newspaperman, the Post is forging ahead rapidly
In circulation. It has a long way to go, to be sure,
having barely passed 114,000, but little more than
• year ago it was an almost abandoned derelict.
Ic ill coming back by the same route that paper
after paper in this country has traveled to suc-
cess. It is the route of outspoken, hard-hitting
liberalism.
It is unbelievable that all publishers have for-

gotten that elemental bit of tactics; that all of
them are willing to substitute the devious advice
of the ANPA for their own experienced judgment
f what the public will and will not swallow.
For the ANPA is not guiding them in the pub-

lication of fine papers. It is conducting a rear-
guard action to stave off that terrible day when
employes will have a more democratic voice in
governing working conditions. The fact that the
public at large believes in these more democratic
methods, has, through Congress, written them
into law, does not concern the genius of the
ANPA, Ethel& Hanson. Nor does it matter to
him that he is making his publisher followers look
to the public like a pack of decadent Bourbons.
But those facts will some day matter very con-
siderably to those publishers.

'Who Flouts the Industrial Board?
The Newspaper Industrial Board seems to me

a clumsy mechanism. I base this judgment not
on a survey of many eases, to be sure, but I did
sit up with one complaint for some 15 or 20
hours. The Board, of course, represents two
blocs - employers and employee. The history
of the Board, with very few exceptions, is
that the decision is always tied four against four.
This seems to me an almost inevitable result.
Frankly, both sides are thinking a little less of
the case immediately in hand than the precedent
and principle which is likely to be set.
The choice of a ninth member, a so-called

neutral arbitrator, leaves • great deal to be de-
sired. Waiving the arguments against arbitra-
tion itself as an instrument, you have a ninth
person coming in who has to acquaint himself
with the merits of the controversy on the basis
of the record. He was not present during the
proceedings. And even the most faithful record
slurs over certain important recta, leads and
hints which come out of the behavior of the wit-
nesses themselves.

It has been said on several occamone that the
Newspaper Guild has flouted the industrial
board. This charge hardly holds true. In the
Tonletti case the Guild has displayed a willing-
ness to explore the possibilities of the Board to
the full extent. As a matter or fact, it was the
defendant in the action who displayed a con-
tempt for the industrial board. Mr. Generoso
Pope sent a sworn statement, but failed to ap-
pear in person and subject himself to cross ex-
amination. Even the employer members were
ready to admit that this was a breach of cour-
tesy and a breach of fair practice.
The Guild hae every reason not to place im-

plicit confidence in the industrial board as the
sole medium for its cases until it finds the own-
ers themselves taking the board's authority a lit-
tle bit more seee 'ugly.

HEYWOOD BROLTN.

'The Guild Gets The Run-Aroun
NEW REPUBLIC CONSIDERS'
JENNINGS CASE TYPICAL

(Repeat ted be Permission of
The New Republic).

The Dean Jennings cam fol-

1 o ws t h e familiar pattern of

events that workers have tome

to call the "National Run Around."
It is another repetition of the al-
most habitual failure of the N.R.A.
to enforce the decisions of the la-
bor boards. Mr. Jennings has won
a clear decision from the National
Labor Relations Board, but, thus
far, he has not been able to get
his job back.

In the Jennings case, however, a
larger tissue is involved. For the
action of Mr. Donald FUchberg in
supporting the publishers' conten-
tion that the Newspaper Industrial
Board is a fair tribunal to hear
labor disputes amounts to a be-
trayal of the rights of workers.
This board has eight members,
four representing the publishers
and four representing the work-
ers. It perpetually deadlocks on
vital issues and its thus, by its na-
ture, incapable of speedy action.
Indeed, it is almost incapable of
any action. One of the rules of
this board is worth emphasizing:
in hearing labor complaints, the
board requires that evidence, to
be admitted, must receive a ma-
jority vote. Thus the four publish-
er members can--and frequently
do --bar testimony they do not wish
to hear. Obviously, a set-up of this
character militates against a fair
hearing for labor.

The functioning of the board be-
comes even more biased when one
or more members are absent from
a hearing. Evidence mtua then re-
ceive a unanimous vote to be ad-
mitted. Accordingly, if one pub-
}tither is aliment, any one of the re-
maining publishers can bar evi-
dence by declaring that he believes
it "irrelevant" or "improper" and
so on. Yet it is on the basis Of
hearings held in accordance with
these rules that labor disputes in
the newspaper industry are sup-
posed to be adjudicated. If the
board itself cannot reach a deci-
sion, an "impartial" ninth mem-
ber must be agreed upon. He must

then attempt to reach a "fair"
decision on the basis of a tran-
script of the hearings—a transcript
that very likely excludes much ev-
idence that might be favorable to
cause of the labor complainant.
For this judicial service, the judge
receives a fee of $250—half of
which the labor complainant or
his union is expected to pay.

These rules are enough to dis-
credit the board as a fair tribunal.
In addition the board is utterly
unsatisfactory in that it does not
sit regularly. It meets whenever
the members can find time to get
together - once a month, once in
two months, etc. Furthermore, it
does not necessarily meet in the
city where the labor dispute it is
hearing has occurred. It may meet
in New York to hear a complaint
from Boston. The workers in Bos-
ton must then pay the expenses
of the trip themselves.

What the N.R.A. expects this
board to decide is a mystery. It
has already veted on the question
of whether it has exclusive juris-
diction in newspaper disputes. And
Its vote, true to form, was a dead-
lock—the four publishers voting
for exclusive jurisdiction and the
four workers voting against it.
What the N.R.A.'s action actually
means is that a real show-down in
tee Jennings case will be delayed
for perhaps another month. When
the board last convened in New
York, it decided that it would be
unable to meet again until late in
January- if then.

Meanwhile, the newspaper work-
ers have learned that they can
expect no more from the N.R.A.
than can any other group of work-
ers. Like the steel, the automo-
bile, the textile workers, they are
merely referred to another board.
It is unlikely, however, that the
Newspaper Guild will submit to a
board that represents the publish-
er-controlled code authority even
on Mr. Richberg's recommendation.
Like the textile workers, newspa-
per men and women know that
such boards are not established
and do not function for the better-
ment of labor.

Fake Issues Anger
San Franciscan

San Francisco.
Editor The Guild Reporter:

It is a strange commentary on
both the laws of our land and our
economic system that the news-
paper publishers can hide behind
their smoke screen of "freedom of
the press" and go unchallenged by
constant al authority.

The Government, with its courts,
its various agencies for enforce-
ment of the laws, its Department
of Justice and its far flung Na-
tional Recovery Administration
set-up, contents itself with an at-
titude of supine submission, lack
of forte and initiative in the face
of flagrant violation of national
law.

Meanwhile, the publishers of the
land, keenly alert to protect their
collective pocket book and the un-
abridged power they have always
enjoyed, act with the full force
of their millions and blatant prop-
aganda, to confuse issues, to die-
tort facts, and to turn to their
own advantage, the mass psychol-
ogy of the nation.

What they are doing in the Jen-
ninge eagle is making a light to the
death against The Guild. On the
Guild's part, this case is a fight
foe the same humanitarian prin-
ciples for which the cause of labor
has stood for generations.
The so called "freedom of the

press" is not at issue in the Guild
fight, neither is it an issue in the
enforcement of the Newspaper
Code. The publishers of the nation
seek to make an time of it, how-
ever, because collectively, they
would like nothing better than to
repudiate the code, and thus to

ttra

I.N.S. Unit Thanks Guild
For Lawrence Aid

New York City.
Editor The Guild Reporter:

Will you please convey to your
readers and to the officers of the
New York Guild the sincere grati-
tude of the membership of the In-
ternational News Service Unit for
the truly splendid way in which
they came to the aid of the be-
reaved family of the late Gene
Lawrence.

The generoes action of the New
York Guild in donating a portion
of the receipts of Its benefit for
the Newark strikers to the Law-
rence family will be gratefully re-
membered for a long, long time,
not only by Mrs. Lawrence and her
two children, but by every member
of the International News Service
Unit.
In actions such as these we find

added proof of that which we of
the Guild have long recognized,
but which, undoubtedly, is not so
well known to others. That is that
it ix something deeper and more
enduring than mere economic nec-
essity which binds our organization
together.

HOMER H. METZ, Chairman,
International News Service Unit
(At a general membership meet-

ing of the New York Guild it was
voted to send a contribution to the
family of Gene Lawrence, former
I.N.S. sports writer, who died in
Florida recently after a aerious
illness. The executive committee
allocated $100 from the receipts of
the Newark strike benefit --Edi-
tor.)

escape its restrictions and its ob-
ligations.

GUILD MEMBER
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It Doesn't Pay to Be Lukewarm
SIFTING OUT OF SHIRKERS
HELD POTENTIAL NECESSITY

San Francisco.
Editot, The Owiid Reporter:
("Are you going to be a worker

or a shirker r'—Loule Burgess at
the 1934 ANG Convention.)

Each day of the Guild's growth
emphasizes that question. In areas
yet unorganized, or but partially
organized, it can be asked with
some patience of every newspa-
perman and newspaperwornan.
In areas where the Guild has

been for a considerable period a
going concern, _with plenty of time
for thought by everyone, it applies
more forcefully.

Obviously it applies to Guild
members to some extent, as to
their relative activity, willingness
and financial support.

Time for Weeding Out?
But may not the time come

when, for the good of the sincere
majority, the true must be pub-
licly separated from the false?
That he after a long period of

Guild activity has been shouldered
in a certain area, may there not
be small lints of persons who, pre-
tending to play ball and then de-
serting the Guild and sabotaging
it under fire, should be the subject
of pitiless publicity pithily pur-
veyed?

It might come to the time when
the real newspapermen of this
country would demand to have cer-
tain interesting reading in their
journal, The Reporter, concerning
men they once knew, or still know,
in other cities--and may meet
again some day - in some such
form as follows:

Podunk. Ark., Punk List
JOE GLUTZ, Morning Bugle re-

write man, joined Guild April 1,
1934; suddenly resigned from
Guild for "personal reasons"
June 15 during campaign of
front office intimidation; was
promoted to financial editor
Aug. 1.

PETE ZILCH, Evening Clarion,
assistant city editor, one of last
men to join Guild in May, 1934;
never paid dues after first
month; never attended a meet-
ing; sever showed any interest
in or did any work for Guild,

ANNIE ROONEY, Daily Blast,
low paid reporter for seven
years, joined Guild May 10, 1934,
to get on bandwagon; got job
as assistant society editor of
Podunk Record on Aug. 1, with
better pay; quit paying dues;
confided to new friends: "I'm
sitting pretty at last; the Guild
doesn't interest me."

Waiting to See?
JACK RIPPER, Illustrated Scan-

dals photographer, held out
when contract was signed; 10
maths later he joined Guild
and got are-day week; his work,
with mare rest and better mor-
ale, improved and paper began
crediting his pictures; opposition
hired him: Guild weak there;
Jack doesn't pay dues any more
and is again "waiting to see."

PAPPAS BOYE, copyreader,
Morning Bugle, was only man
on rim who held out, when he
learned John Bright, the dealer,
wouldn't join; Bright retired to
write a book; O.K. Guy, a char-
ter Guild member, took the slot
job; Boye applied for Guild mem-
bership; the time he got drunk
Guy fired him, for cause.

T. U. BADDE, unemployed, joined
Guild under unemployed dues
waiver; Sports Editor Ball Di-
mond of Chronicle, a Guilder,
gave him a job as vacation re-
lief man during summer; Badde
somehow forgot to begin paying
dues; got back in training and
mixed around and got perma-
nent job on sports staff of Eve-
ning Clarion late in summer;
evaded Guild dues and activity;
being last man hired, he lost job

during retrenchment shakeup on
Clarion this winter; Diamond
hired another fellow for a per-
manent job that opened up re-
cently on the Chronicle. Badde
is on the SERA.

SHARPE SCHUTER, then assist-
ant city editor of Morning Eagle,
joined Guild after it got going,
was very active and was elected
chairman of chapter and finally
president of locel city Guild on
Oct. 15; meanwhile he had be-
come city editor; Guild about
this time got into a row with
the Record, member of same
chain as Eagle, and when Guild
overwhelmingly voted for a boy-
cott campaign ugainat Record,
Schuter resigned the presidency;
then, LEAD ALL: The Record
signs a contract with the Guild;
the Eagle agrees to open nego-
tiations for a contract. Sharpe
Schuter does a crystal gazing
act and puts an advertisement
for another job in the Editor &
Publisher, explaining he simply
seeks a change in climate. Ev-
erybody else happy in Podunk,
including publishers.

• • •

Yes, maybe the time is not yet
ripe, but how handy, pasted in the
hat for future reference, would be
such little lean for the Guilders
who are taking it on the chin to-
day, but will be the hirers and
firers of tomorrow, to say nothing
of passing on future applications
of birth, who wander into Guild
preferential or closed shops. How
handy, too, for publishers, who un-
derstand character and where they
will find, In the showdown, the
kind of man who is really loyal.

- D. S.

Editor's note: lithe Clevelander
who wrote giving the Guild Re-
porter "hell" for its dullness will
send his name, the Guild Reporter
will be glad to print the communi-
cation.

Maybe Publishers
Need Education

Flushing, N. Y.
Editor The Geld Reporter:

At the last New York Guild
Assembly I introduced, for the
Long Island Daily Star Chapter,
a resolution in support of a per-
manent law to enforce the right
of collective bargaining.

Among other suggestions made
as to lines of action to bring about
such a law, there was one that a
campaign should be launched to
educate the publishers to realize
its inevitability— and justice.
The reactions of the publishers

so far seem to be more inspired
by panic than by reason. They
can't ,think what the Guild por-
tends, and what they don't see
clearly, they fear. They have the
jitters because they feel that their
employes are being incited to in-
surrection by a few "reds," that
the power to "run their own busi-
ness" is being taken from them
and that they must therefore fight
the Guild. The opposition cannot
be entirely inspired by a greedy
effort to keep wages down; be-
cause, with business on the up-
turn, the hours and wage scales
asked by the Guild cannot be con-
sidered ruinous by any fair pub-
lisher.

Guild a Basic Trend
Should publishers not be con-

vinced that the Guild is just one
more sign of the times, and a
healthy sign, too? That it is an
integral part of the social and
political trend from a political to
an industrial democracy that must
come as surely and an naturally
as spring follows winter? That
they are attempting to block, not
some.artilicial scheme, but a cos-
mic shift that is moved, not from
without, but from deep within?
The Guild and its like can do

more to preserve democracy in
this country than any other fac-
tor.

DOROTHY HAYWOOD.

Badgering
CRITIC

. MUST

Newark Scabs Dislike.,
OF GUILD'S METHODS
LEARN A FEW FACTS

Leona, N. J.
Editoo, The Gui'd Reporter:
On Dee. 20 a bulletin sent out

from the united front strike head-
quarters in Newark urged Guild
members to annoy editorial em-
ployes of the Newark Ledger by
sending them post cards, letters
and telegrams (God bless our
pocketbooks).

To quote the bulletin:
"Badger them se they won't be

able to do a day's work."
I regret greatly this policy of

the Guild, because it disregards
the rights of others in a very
selfish manner. I also am greatly
concerned about it for another
reason.

If the Guild has no thought for
the rights of any set of persons,
how long will it be before the ad-
minietrative officers of the Guild
who inaugurate such a policy have
no thoughts for the rights of Guild
members?
How long will it be before they

will badger members who are not
in complete sympathy with every-
one of their ideas, whether they be
truths or fallacies?

The Tolerant Newspaperman
For many years I have respected

newspapermen for having a little
more intelligence than the average
man, for having a little more tol-
erance and for being able to be a
little more impartial in their judg-
ments. It takes character (which
includes guts), however, to be un-
selfish and to respect the rights of
others, and I have been greatly
disappointed from time to time re-
cently at the lack of character dis-
played by the Guild.
The Guild tie fighting the pub-

lisher of the Ledger. It has no
fight with its editorial employes.
It cannot want their jobs, bemuse
Guild members quit them. Yet it
would badger them because it
would discomfort the publisher
and thereby benefit the Guild.
To follow out this brilliant logic,

"Typical" Newspaperman Is A Guild Organizer
DON STEVENS AIMS TO BRING
KEN CAMPBELL UP TO DATE

By DON STEVENS

The average writer about news-
papermen assumes... Whoa Mule!

Wow! That was a narrow es-
cape! Pant— pant---pant!

Like 1934 U. S. Champion Liar
Osborne-- saved-- after falling from
a 1,000-foot cliff by commanding
his well-trained mule to halt when
10 feet from the bottom--I have
just saved myself, from going over
a literary precipice, by r. yelp at
my mule, Pegasus.

A very close shave indeed—in-
tending to lambaste guys for talk-
ing about the non-existent "aver-
age newspaperman," and starting
as I did in that first sentence!

Well as I was saying, a great
many nriters aver there is such a
thing as "the average newspaper-
man"; and even when they declare,
as does Kenneth Campbell of the
World Telegram, writing in the
American Spectator, that there
ain't any such, they still fall back
on "the typical newspaperman."
And some of these writers, espe-
cially Ken (western familiarity)
have given me rather bad moments
with their convincing analyses--
taking "typical newspapermen" all
apart and purporting to prove that
you can't put 'em back together
again. That is, that you can't or-
ganize 'ern and keep 'em that-
away.

In fact this Ken, as I jogged
along on my mule, following him
"Riding the Fire Engine," bad me
in a flat spin before I knew it, and

headed straight for the rocks of
despair as a Guild organizer.
I was taking such an awful

header for the simple reason that
the case history he gives of "the
typical newspaperman" is almost
exactly the case history of myself,
to say nothing of a lot of guys I
see around me. He has it all down

heredity, social position if any,
education, if any, original aspira-
tion, if any, break-in to "the game"
(if it is any), subsequent exper-
iences and present predicaments
(too many).

And yet, quicker than a flash,
after Ken and I tumbled over the
precipice together on the way to
his disastrous conclusion that
such guys with such histories can-
not get organized and don't want
to be in the first place—I let out
one hell of a better: "Whoa Mute!"
My reason was this: Fitting so

perfectly into the pattern of his
typical newspaperman, I all of a
sudden remembered that neverthe-
less I today am in a frame of mind
exactly opposite that of his hero!
I'm a Guild fanatit!
And that being the result in my

case Of this fire-engine-riding-and-
chasing life, why isn't there every
reason to believe that a similar
result has developed in other "typ-
ical newspapermen?" The plain,
visible evidence, of course, is that
that is exactly what has happened
and is happening increasingly
throughout newspaperdom.
There used to be current in the

nineteen-twenties a definition of
the typiaal newspaperman as a

gay "with an American Mercury
under one arm and a bottle of gin
under the other." But the best defi-
nition I ever heard-- and one that
I believe fits today's newspaper-
man—is this: "A newspaperman is
a man to whom something has
happened that he didn't expect."
(Yep, I read that one, quite a ways
back now, in the American Mer-
cury, while under my other arm,
etc., etc.)

Something haa happened to us
economically and socially which
we didn't expect when we climbed
on the fire engine. Something else
also is happening to us now that
we did not expect, in our growing
realization and downright deter-
mination that the lire engine must
be given a loud "Whoa Mule!" and
be turned in a new direction to-
ward a conception of this news-
paper calling as a thing that can
and must be made worthwhile. We
were and still are too near the
bottom of the precipice. It's cur-
tains for us now if we don't stop
and turn around. And we know it.
Yes, I'm a "typical," Ken. The

whole works. For, just as you de-
scribe the gent, I even have tried
to indite poetry. And yet, behold
the exhibit today: a Guild organ-
izer!

Well, here's to clinch the paint:
Ken says the typical newspaper-
man is forever starting to write
something and not finishing it. So,
in supreme consistency, what I
intended to be a lengthy essay is
hereby ended, right in mid-air,
with a "Whoa! Mule!"

I suggest the following 14..1:
of doing things that would ?c-r,
the Guild: Why not hold up bare'e
or establish rackets and spit(
booty pro rata among dues pie a
members? Of course it wout.i.
as unwise as it would ,be uneee
but at present the Guild Jane eon
cerned with justice.

A- Violation of Rights?
The Guild bulletin of I bfk.' 21./

asks member:, to write to alike-ell
workers of the Ledger telling them
that they cannot betray the trust
of thousands of other newspaper-
men (and women) in the grand
old U. S. A.
When the Guild violates the

rights of other persons, however,
I wonder where all this grand be-
traying is going on, and I recall
an old story about glass houses, I
wonder if the national or city com-
mittees on ethics wrote "Badger
them so they won't be able to do
a day's work," or just who was
responsible for such disgraceful
and din-listing action.
If you think it was a good thing,

would you please tell nie not only
why, but also if you think it WWI
Just. .

STEPHEN THOMPSON,
(New York Herald Tribune).

Think It Over Again!
Stephen Thompson:
Where in the world have you

been all the time? Surely you are
aware that the Newark Guild unit
is out on strike because, in answer
to its third, very polite request for
collective bargaining, the publisher
tired one-fourth of the staff and
announced that another fourth was
to be fired shortly. The members
of the unit not only want their
jobs back, but intend to get them
back.
A strike is not a situation where

strikers and their supporters (and
we are supporting the Ledger
strike) quibble over matters of ab-
stract justice and reduce them to
a debating society baste. A strike
is industrial warfare, and must be
handled realistically, with the
thought of Anal "justice" for all
workers uppermost in the minis of
the strikers.
Be not so concerned with the

"rights of others" as you express
it, when the "others" are strike-
breakers who are betraying their
fellow editorial workers by scab-
bing on them. Think straight on
this. When a Guild unit strikes, its
only chance to get the jobs back
is to cut so deeply Into the circu-
lation and advertising of the paper,
and make its coverage of news so
poor that the editor will be forced
to reinstate them. To do less than
this would be remote selefle.

Tin, Real Betrayal
Further, it is the strikebreakers

who have perpetrated the "betray-
als." They have been imported to
take the places of the strikers. By
accepting those jobs, they are un-
dermining t' e wage standards ofal newsnapermen and women of
the country. As a Guild member,
you Presumably believe In the ob-
jects for which the Guild was
formed, one of the largest of which
was to raise the economic condi-
tion of newirnaper workers. If any
publisher, who wishes to rid him-
self of the incubus of the Guild,
can pitch his staff into the street
and fill up with cheap help (or
even with temporarily high-paid •
help, whom he will put on half or
third rations the minute he has
crushed the strike), the Guild
movement is lilted before it be-
gins.
We note that you live in Leonia,

N. J. Drop in on the Newark picket
line some day. soon. It will clear
the cobwebs from your mind You
will find the ,,strikers are decent
men and women fighting the battle
of all newspaper workers for
"rights" and "justice" to all.

THE EDITOR.
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Guild to Attend Resumed NRA Code Hearing Jan. 17
NRA Intrigue
Keeps Jennings
Out of His Job

_

Maneuver* Get Case Into

Industrial Board's

Lap
+

(cospiame rem rase °se.
daily itewspaper code by Use No-
telets! ember Relations Board in
viontrei of the provisions of the
code

Teelpinsensent

"The sinismiliainee emptied 'nth
a request friss representatives of
the ernenniaMit for further post-
penelisent the call for A general
Nelletallelaisrd dally newspapers.

aubseeninittee will meet
*galsIn Washington on Jan. 9. The
convenIket call will not be issued
before that date (Si(ned) Howard
Dave, elisbtnen."
On the day the foregoing bulle-

tin waii, Mimed, the publishers
tried to see the President, but
failed. It was expected that they
would see him Jan. 9:
In the meantime, the NRA com-

pliance division, le consultation
with Blackwell Smith, NRA gen-
eral counsel, performed the amaz-
ing and unprecedented act of ap-
pealing frotn the National Labor
Relations Board tO theonlewspaper
lodustrial Board, in the Jennings
Case.

The NRA made history in this
downstairs appeal. Never before
has a national board decision been
referred to a code industrial
board

A Divine's of labor
The NRA °lice memorandum

setting up the procedure for Blue
Eagle snatching from recalcitrant
employers, dated Dec. 4, the day
after the first Jennings decision--
the day Donald Richberg demand-
ed nest the citric lye reopened
reads.

'An interchange of Inters be-
tween oak:teas in NRA and the Na-
tional Labor Relations Board has

.,,wodued oat a division of labor be-
! twang the organizations iu re-
efed ie eniepliance with decisions

, of the Blatissal Labor Relations
lekeir4 flat illtainorandUrri is bi-
ting distrilaMed for Information of
the eigiuthesiess. The agreement
follows:

"1. Is the normal case where the
Natioaal Labor Relations Board
finds • violatioa of section 7-A and
the company, within the time al-
lotted to it by such board, has not
made such restitution, if any, as
the board has recommended, the
NRA Compliance Divielon, upon
submnsion of such boards decision
and of the file, will without delay
remove the enipkwere right to fly
the Blue !Cagle or other NRA in-
signia and will notify the National
Labor iteletions Board accord-
ingly.

Petition Gees to NUM
''2. In the normal case if, after

the employees Blue Marne or other
NRA insignia has been removed
because of violation of motion IA,
-'tie employer petitions for restora-
tion thereof, the petition will be
referred to the National Labor Re-
lations Board for investigation and
for a recommendation to the NRA
Compliance Division as to the terms
upon which restoration should be
granted. In the normal ease this
recommendation will he followed.
"S. Whenever for any reason the

NRA Compliant* Division believes
that is a particular cam there is
nesse as* es lobe, du procedure
outlinsd shove. a Dint conference
vii be arranged between the Com-
pliant* Division Mid the National
Labor Relations Beard for • die-

of the manor, it being un-
derstood that as We as the len
sponsliquIter the semoval of the
Bi er or other NSA insignia
remsins tile Cantidanee Divi-
ekM SWUM, iStrientlia 1.I/h re-spect to its maimed sad reelsration
must range with wok division."
One nip Tenn* Het • • •
Dec. 28, several days after the

10 days had elapsed in which the
San Francisco Call-Bulletin was
ordered to reinstate Jennings, the
NLRB seat the file to the NRA
Compliance Division with a re-
quest for removal of the Blue
Slagle, Dec. Ef the NLR13 issued
a press release so stating.
The press release announcing

,Ithe unprecedented decision to re-
ir cane to the newspaper

minimun wage of $45 for all
newspaper men throughout the
country, except learners and copy
boys, are proposed in the program
developed by the American News-
paper Guild for submission to the
bearing on the Newspaper Code,
and which will be submitted at the
hearing arranged for 'Jan. 17 in
Washington.

This is the first time the national
Guild has taken an official stand
on wages and most of the other
points represented in the program.
The plan, presentation of which

U held up pending settlement of
the Guild's dispute with the NRA,
was drawn as a substitute for
Article IX of the code, which the
publishers were required to sub-
mit after a survey of present hours
and wages In the industry. Under
the 'Guild 'program, the average
anatomic level of newspaper men
and women all over the country
would be lifted and conditions of
employment would be made more
attractive.
The proposal follows:

Text el Proposal

The Guild's substihtte for pro-
posed Aeneas IX of Me code
follows:

Section 1. Publishers shall not
work any news department em-
ploye more than 40 hours in any
seven-day period, nor shall the

board was issued
Dee. 28. It said:

"The National Industrial Recov-
ery Board today announced a will
ask the recommendation of the
Newspaper Industrial Board on the
Dean B. Jennings caae before act-
ing on the request of the National
Labor Relations Board for removal
of the San Francisco Call-Bulle-
tin's Blue Eagle.
"The Newspaper Indintriel board,

composed of eight members, one
half represenUng publisbans and
the others representing newspaper
workers, is the agency created by
the newspaper code-for the han-
dling of labor disputes.
That Gentlemen's "Agreernest
"A recently published agreement

between NRA and the National
Labor attenuate Board provided
that while In all ordinary instances
of Blue Eagle removal for 7-A
came the NRA action would be
taken autentatically on recernmen-
dstken of the Labor Board, in ex-

• ceptional instances NRA would re-
tain 'ultimate jurisdiction' as to
acetone
Paragraph 3 of the memoran-

dum quoted in the early part of
this article says that in special
cases a joint conference will be
held between the Compliance Di-
vision and NLRB. No such eon-
fereace was held. Instead, in vio-
lation of its own agreement, NRA
sent the case to the Newspaper
Industrial Board at once and di-
rectly.
The first sentence of the NRA

press release of Dec, TB says that
the Natiesal Industrial Recovery
Board sanoinsemd that it would
ask the recesusoulation of the
Newspaper Industrial Board is Use
Jennings case.

Heard Net Asked
The board did no such thing.

Theouestion was not propounded
to the board, s.nd the board had
no opportunity to consider the ac-
tion. There are labor representa-
tives on that board. Someone else
sent the ease to the Newspaper
Industrial Board.
This action of the NRA, it is

believed here, may prove a boorn-
erang. It is inconceivable that
the Newspaper Industrial Board
can agree on even a remote ap-
proach to consideration of and
recommendation in the Jennings
case. If it does not, it is likely
to spell the doom of that board,
for it will be proof of the failure of
the Newspaper Industrial Board
to lunette:7i and the correctness-of
the decision of the National Labor
Relations Board in assuming Jur-
isdiction in the Jennings case.

by the NRA

Guild ,Seeks $45 Minimum for News Men;
Asks National Five Day Week in Code Plan

A 5-day, 40-hour week and a work week exceed five consecutive
days. . . . The working hours on
any day shall be coutinuons except
for actual luncheon periods not to
exceed one hour.

(a) In emergencies the work
week may be extended if extra
hours are compensated for by one
and one-half hours off for each
hour of overtibse work. Any time
worked on a designated day off
shall be overtime. For purposes of
computing overtime, any employe
working less than eight hours on
a designated off-day shall be
deemed to have worked eight hours.
When any news department em-
ploye shall have worked on both
of his designated off-days In any
week, he shall receive double time
off for each hour of overtime work
during the succeeding seven days.

Overtime on Vaseatiem

(b) Compensatory time for over-
time work, if not allowed before
the end of the succeeding week,
shall be cumulative and shall be
added, If the employe so elects, to
his next vacation period, but in
no came may such compensatory
time be withheld for more than
fifty-two weeks.

(c) If, for any reason, the em-
ployment of a news department
employe be terminated, compensa-
tion for any accumulated overtime
hours shall be made to such em-
ploye at the rates of overtime
earned as provided in subsection
(a).

(d) For the purpose of this
articles news department workers
are defined as any persons regu-
larly employed in gathering or
writing, editing, or otherwise pre-
paring, directing the preparation
of, or helping to prepare material
for newspaper publication, other
than as paid advertising, including
copy and office boys or girls and
clerical employes in the news de-
partment; or in preparing statisti-
cal material for the same; or tak-
ing or preparing photographic or
other graphic material for any de-
partment of a newspaper.
Section 2. No employe as de-

fined in subsection (di of section 1
of this article shall be paid left
than $45 per week, together with
such actual expenses as may be
Incurred in performance of duties
assigned, except as hereinafter
provided in this article.

If any publisher shall seek relief
under section 3 of Article V (en-
abling code provisions to be set
aside under certain circumstances)
on the issue of his inability to pay
the wage minimum set ue in this
section, be shall present to the
Administrator in a public hearing
complete financial records of his
business, including profits and
losses, earnings statements, and
financial standing, and the Admini-
strator thereupon shall fix such
minimum wage; provided that La
no case shall the wage so fixed be

less than $25 a week; and provided
further that the $45 minimum
deed in this section shall be paid
by such publisher until the Ad-
ministrator shall fix another mini-
mum.
Learners, or apprentices, may be

employed not to exceed 3 per cent
of the total number of news de-
partment employes on any news-
paper, but shall not be paid less
than 70 per cent of the foregoing
minimum rate until they shall have
completed one year of experience
In news department work any-
where, after which they shall re-
ceive not tem than the full mini-
mum rate; provided, however, that
any newspaper employing any ex-
perienced news department work-
ers may employ one learner, or
apprentice.
No copy, or office boy or girl,

or messenger shall be paid leas
than $15 a week. Any such em-
pMye who performs any work in
preparation of material for publi-
cation shall be classed as a learner
and paid as such.

Section & Each employe as de-
fined in section 1 (d) shall receive
30 days vacation with pay at his
regular rates each year. . . .

No Cuts in Pay
Section 4. No wage rates now

in effect shall be reduced. Any in-
creases effected by the provision
of this Article shall be retroactive
to April 17. 1934.

Section 5. No editorial depart-
ment worker who has been in the
employ of a newspaper continu-
ously for one year or more shall
be dismissed from that employ
upon less than one month of notice
or, in lieu of notice, one month's
pay at the rate he is regularly re-
ceiving at the time of dismissal,
for each year of service.

Section S. This article shall be
subject to review and amendment
at the end of any three-month
period by the Administrator on his
own motion or on proper showing
by either the Code Authority or
representatives of the employes.

New York Executive

Committee Elected

Members of the New York ex-
ecutive committee for 1935, in ad-
dition to ofelene, were elected by
the Representative Assembly at a
meeting on Dee. 28. They are:
Hugh Holahan, City News; Wil-

liam A. Lyon, Herald Tribune;
Isabel Keating, Brooklyn Eagle;
Ted Zittel, Journal; Karl Bostrorn,
Bronx Home News; Jerome Shorn-
fold, Journal of Commerce, and
Kenneth Howry, Fairchild Publi-
cation&
A ninth place on the executive

committee is being reserved for a
photographer. The city officers are
also ex officio members of the com-
mittee.
Jack Alexander, of the News,

was elected but found himself un-
able to serve.

Typographical Union Protests
New Runaround for Jennings
A protest against the reference

of the Jennings case to the News-
paper Industrial Board has been
made to President Roosevelt in a
telegram by C. M. Baker, first vice-
president of the International Typ-
ographical Union. The Telegram
said:

• "The International Typograph-
ical 'Union protests any extension
of jurisdiction of Newspaper In-
dustrial Board established under
the provisions of the Code for
Daily Newspapers and metes that
National Labor, Relations Board
specifically deltas the jurisdiction
of Newspaper Hoard as limited to

questions arising as result of ap-
plication to the Code. Protest
assumption of jurisdiction over
cases resulting from violation of
'Section 7-A of National Industrial
Relations Act and urge National
Labor Relations Board exercise
jurisdiction over all 7-A cases.
Have petitioned National Labor
Relations Board."
The stand taken by the Inter-

national Typographical Union is
Molitor to that contained in a tel-
egram dispatched to President
Roosevelt previously by Heywood
Benin and Jonathan Middy in be-
half of the American Newspaper
Guild.

Call Delayed
Two Weeks by
Tate Tactics
Word 'Opportunity' Used

to Disguise Real Nature

of Invitation to ANG

WASHINGTON.- -The public
hearing by the NRA on wages and
hours of news department workers
under the Newspape Code will be
resumed Jan. 17 at 10 a. in. in the
Pan American room of the May-
flower Hotel here to allow the
American Newspaper Guild to
present Its arguments.
Gustav Peck. deputy NRA ad-

ministrator and assistant on em-
ployment problems to Administra-
tive Officer W. A. Harriman, will
be associated with Acting Divi-
sional Administrator Jack B. Tate
in presiding over the hearing.

This adjourned session was ar-
ranged after the Labor Advisory
Board of NRA had concerned itself
with the Guild's walkout at the
original hearing Dec. 5, basing that
action on the charge that the tri-
bunal was biased in favor of the
publishers, as evidenced by what
took 'lace in the Jennings case.

Invitation Authorised
By agreement between Harriman

and Sidney Hillma.n, who is a mem-
ber of the Labor Advisory Board
and also of the National Industrial
Recovery Board which now gov-
erns NRA, the Labor Advisory
Board was authorized to invite the
Guild stack into the hearing.
The NRA ran true to form in

that, after the invitation to return
was extended and accepted, two
weeks of delays ensued. It ap-
peared for this Tate alone WAS
responsible.
The Labor Advisory Board ex-

tended the in- tenon to a resumed
hearing Dec. 14, when Robert M.
Buck, Guild Regional vice presi-
dent, appeared before the board
to set forth the Guild's position.
He accepted it for the Guild with
the understanding that there
would pnunotly be a press release.

Press Release Late
No press release was forthcom-

ing for six days and when it did
come, Dec. 20, it described k letter
to Jonathan Eddy, national execu-
tive secretary of the Guild, invit-
ing him to a "conference," not a
hearing, and with no mention of
Peck's participation.

Tate, who signed the letter, ex-
plained subsequently that his in-
vitation was to a "post-hearing
conference," such as follows every
wage hearing. It was not until a
week later that he could be made
to recognize the terms agreed to
by Harriman, his boss.
A new press release issued Dec.

27 named Peek and in an unosten-
tatious manner called the proceed-
ing a hearing, but still toyed with
words in such a way as to conceal
use real nature of the invitation.
It described it as an "opportunity"
for the Guild.

Seemed Release
The text of the second release

follow':
"An opportunity win be given the

American Newspaper Guild on Jan.
17, 1935 . . to present data on
wages, hours and working conditions
in the newspaper publishing indus-
try for use In connection with pro-
posed wage and hour amendments
to the code.
"The Administrative Officer hats

delegated Dr. Gustav Peck . to
represent him in asociation with the
deputy administrator in charge of
the code who will preside at the
bearing.
"On Dec. 5. a hearing was held

by Deputy Administrator Jack B.
Tate to secure data upon which to
base a determination relating M the
proposed wage and hour amend-
ments. At this time. representativm
of the American Newspaper Pub-
lishers' Association presented a wage
study, but because of the withdrawalM Guild representatives no wage
report was made by the group.' ..
On the same date, Dec. 27, a

formal notice of the hearing went
out over Harriman's signature.
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Employers Told How to Fight
Employes, Organized or Not
'Labor Relations Bulletin' Outlines Procedure to

Of /set Collective Bargaining Pressure

The "Labor Relations Rulleits,"

Issued by the National Associa-

tion of Manufacturers to tell em-

'ptoyen how to., fight organized la-

bor and organise company unions,

in a recent issue presented a sug-

gested procedure for employers

harried by collective bargaining

pressure.
Much of this suggested proce-

dure has been encountered by

Guilds 'In their attempts to bar-

gain collectively with publishers.

The procedure is as follows:

"Until • judicial interpretation
has been rendered, it is suggested
that an employer meet a represen-
tative or representatives of employes
without questioning as a general
rule the identity of principals pro-
vided only he is sure the persons
presenting themselves do represent
Mate employes_ It is also recom-
mended that employers continue to.
deal with employee individua Ily or
as groups through representatives.
Such dealing will, it is felt, elimi-
nate to , a considerable extent the
filing of complaints with labor
boards for violations of Section 7-A
for alleged failure to bargain with
employe representatives and also
the possibility of holding elections
and the raising of the question of
majority rule.

Should Avoid Commitments

"A. When approached for an
ogreement the employer should
make no commitments until he has
time to give careful consideration
to the proposals submitted, thus
preventing any claim of not acting
in good faith. Plimployer should
keep in mind that he cannot be
compelled by law to make any
agreement with the union as such.
. . • 'The agreement should be be-
tween the principals who are the
employers on the one side and the
employes on the other.

"et. If a written agreement it
submitted, then an employer, to
show his good faith, should take
time to study it before answering,
and thus be prepared to make re-
ply to each point. If any points
of agreement are reached, a writ-
ten contract should be avoided.
When necessary to stale the em-
ployer's position definitely in writ-
ing, it can be done by a statement
of policy placed on. the bulletin
boards, or by a letter to all the
employes.
"C. A complete memorandum of

all conferences held, giving dates,
parties present and subjects dis-
cussed 'should be kept for future
evidence to answer possible cons-
plaints before the labor boards. ...
"D. Generally speaking, all em-

ployes of a particular plant should
be kept informed of any collective
bargaining being carried on or re-
sults obtained with any particular
group so as to avoid any thought
of unfairness between the various
employe groups.

Create No Talking Points

"E. If a complaint for not carry-
ing on collective eargaining is filed
before a labor board, it should be
handled according to the general
procedure outlined above for com-
plaints on discrimination."
:The memorandum advises the

employers to comply with code

Y provisions and state requirements,

pointing out that nem* coespli-

eace diminishes the possibility of

esnminksta being flied with NRA

agencies and the creation of or-

ganisation talking points for

union agents." In cage a com-

plaint is filed with a compliance

board, however, the empkyer is

advised to handle his end "through

correspondence."

"In some cases," the memoran-

dum says, "It may be desirable

that an employer interview a

board representative. When this

latter procedure is determined

upon. it is suggested that the em-

ployer confer with the board rep-

resentative alone .and without

previously arranging an appoint-

ment for the interview."

In discussing the procedure to

be followed when complaints on

a discrimination, collective bargain-

ing, strikes and other matters

arising out of Section 7-A are

placed before the National Labor:

Relations Board or its Regional

Labor Boards, the memoranduir

pointz out that the power of these

boards over matter; in dispute

rexcept as to elections) is limiter.;

"l3 that of investigating the facie

at issue and the renderine of find-

ings based thereon. As a matter

of practice the board makes rec-
ommendations for appropriate ac-

tion by the NRA. and Department

of Justice." With this as a start-

ing point, the memorandum con-

tinues:
'These boards have no power to

compel an empioyer to appear be-
fore them en • complaint of •
violation or Section 7-A. Therefore
the employer may in his Judgment
not answer the complaint, or as a
matter of courtesy deal with it
through mereaporadesee without
submitting to the board's Jurisdic-
tion, or appear before the board
Informally, or submit to the juris-
diction of the board. In detemaki-
ing the policy to be pursue& the
employer must give conskleration
to Use value of the use of the NRA
insignia to his business.

"The following suggested proced-
ure Ion complaints of discrimina-
tion] is based mostly upon the as-
sumpUon that the value of the
Blue Eagle to the affected employ-
er iS not andmportant, and fur-
ther that the complaint arose
while the employer was subject to
a cede or the NRA.

Hurried Action Deprecated

"A. An employer should not act
hurriedly in treating with these
complaints throughout the various
stages. ..
"B. If an employer mutes to deal

with the [Regional Leber] board
about the complaint it is prefer-
able that he do so by correspon-
dence .... pointing out that be is
replying as a matter of courtesy,
without submitting to arbitration.
If he denies to appear before the
board it is suggested that he do SD
informally.
"C. When an employer has an-

revered a complaint by correspon-
dence he may receive a letter hem
the board eating that such a meth-
od is unsatisfactory and that a per-
sonal appearance should .be Macle
before the board. It is suggested
that the employer reply by letter
explaining that he sees no neces-
sity for a hearing since his previ-
ous }Ater (or letters) has given all
the facts to the board.
e "D. Next the board will probably
• notify the employer that it has
decided to hold a hearing on a
given date. Being consistent with
a policy of courtesy, the employer
should reply that he feels that his
attendance would add nothing to
the hearing, since he has already
submitted all the facts.
"E. A hearing will probably be

conducted...
"P. In event of a finding which

the employer feels is unjust or un-
warranted, he may deem it advis-
able to confer with the Regional
Hoard Representative without a
previous appointment, or let the
matter be referred to the National
Board. It is preferable to try to
settle the matter without reference
to the National Board.
"G. In case of reference to the

Malone' Board, the course of ac-
tion to be taken should depend up-
on the circumstances presented. U
the National Board finally renders
an unfavorable decision, then fu-
ture action is a queeddis of policy
for the employer to determine in
the light of competent advice as to
his legal rights.

Alternative Action (Iodised

"Again let us emphasise the fact
that If the loss of the Blue Rag* or
the fear of prosecution * an im-
portant consideration, a different
course is indicated from the one
set forth above. In such a case it

appearance before the board. If a
y be advisable. to agree to an

favorable decision is obtained the
matter will probably be closed at
this point."

The memorandum advises em-

ployers to ignore, in practice, the

NLRB's ruling that the represen-

tatives chosen by a majority of

employes shall bargain collective-

ly for all. With regard to com-

pany unions, it says:

"An employer must mead do-
ing anything to unduly influence
his employee in self-organisation,
which might be construed as coer-
cion, interference, or restraint. He
may, of course, advise with his em-
ployes, especially if they come te
him for suggestions. .. ."

The memorandum says, in its

conclusion:

"It should be emphasised that

the employer possesses certain

definite legal rights which have

Neen but little affected or mode-

-cell by the NIRA and %%filch he

liottid know In order to avoid

;attic's: based upon fear, lack of
linotilledgo., or mieunderatanding."

N. Y. to Push
Legal Reforms
For Employes
Legislative Program in

Nation and State Is

Adopted by (;iiild

A program of legislation recom-

mended for the GuUd to press at

Washington and at the New York

State capital, Albany, was sub-

mitted to the Representative As-

sembly of the New York Guild on

December 28 by its legislative

committee. The program was

adopted in its entirety by the As-

sembly on January 9 after being

held over for • session to enable

the delegates to study it. The gist

et the report follows:.
The committee Is or the opinion:

Thai • tame section of industry
and business is seeking to destroy
the rights theoretically win by
tabor under the Platiocal Industrial
Recovery AM:
That it is seeking • governmen-

tal benediction for company unions.
That it is seeking to outlaw

strikes.
That it is seeking to saddle the

costs of relief and as much .of the
general costs of government as pos-
sible upon low-income groups, th-
reading newspaper workers. ,
That it is striving to have relief

payments set so low that the vast
body of unemployed, to avoid star-
vation, will be anxious to obtain
work at any price and so will be
used to beat down the wage levels
of those employed and to defeat
strikes.
As to specific legislation, the com-

mittee recommends, as a partial
program, that the Guild work frit
the following:

At Washington:
(1) A restatement in law, outside

if the NIRA (so that they will
apply in ell industries, whether
coded or not), of labor's rights,
with the penalties for infraction
thereof and the methtod of enforce-
ment. The new Lew or lawa should
Include:
A guarantee in full of labss's

rights of collective bargaining, with
a definition of collective bargaining
to the end that signed contracts
may be the final fruit.
A dennition of the company

union, a clear-cut prohibition of it,
and • provision that the existence
of a company union shall be prima
facie evidence of compulsion on the
part of the employer.
A specific prohibition of yellow-

dog contracts.
A prohibition against the i1161.1-

mice of injunctions in labor dis-
putes without hearing, and for •
Jun y trial in all eases of alleged
contempt of whatever nature.

Clarification of the powers of
the National Labor Relations Board
to the end that employer-controlled
Industrial boards may not derma
the rights of labor, and the inclu-
sion among those powers of the
holding of secret elections when-
ever an employes' organisation re-
quests it.
A provision granting specific in-

desanU,y to an employe discharged
for labor - organization activity,
which he may choose in preference
to reinstatement with back pay.
A provision that when an em-

ployer pleads financial inability to
meet a proposal or proposals of
employes, during collective bargain-
ing, his books shall be open to all
parties concerned when requested
either by National Labor Relations
Board or the labor organization in-
volved.
A provision that any governmen-

tal agency, investigating or charged
' with determining hours, wages and
working conditions, shall have free
access to complete data on employ-
meet, wages, payrolls, production.
income, costs, profits and whatever
other data it finds necessary or
desirable,

Cl) A law making available to
labor organizations and to news-
paper workers all governmental
records. including those en innornee,
contsining any data that might be
of help to labor in reflective bar-
gaining.
At Albany:

Cl) The enactment of State leg-
elation to include as many as pos-
sible of the foregoing provisions
and, in addition, a aped& prohi-
bition of yellow-dog contracts, a
Prohibition against the issuance of
injunctione or retraining orders in
labor disinites without hearing, and
a provision for Jury trials in all
eases of alleged contempt of what-
ever nature.
During the discussion in the

Representative Assembly regret

was expressed that the Guild

lacked a national legislative com-

mittee to coordinate the activitiee

of local Guild legislative commit-

tees

Labor Support in Oakland Fight
Depends on Stand of Printers
Sympathetic Resolution Will Give Free Hand to

Central Body to Coll Boycott
reesemme how PARA SAO

Council • voted condemning the

Knowland stand on the Guild, but

an amendment tabled a boycott

move pending contact by William

Spooster, comell secretary, with

Knowland to attempt an adjust-

ment of the Guild controversy.

Actions Awaits Printers
Knowland is generally known to

be antagonistic to labor, and

Spooner was authorized to pro-
ceed with the ultimatum, but he

held up such action until the Meat
Bay Cities Allied IWinting Trades
Council could register its attitude
on the boycott..

Spooner's referring of the mat-
ter to the printers came about
when a question arose as to the

right of the Labor Council to de-
clare an official boycott while the'
mechanical unions were under

contract in the plant. Knowland

was expected to try to influence
the printing trades to oppose the
boycott.

Guild speakers are prepared to
go before a meeting of the print-
ing trades council in an attempt
to procure, if not an outright in-
dorsement of the boycott, at learn
tacit approval and a statement of
sympathy with Guild aims, Either
action by the printers Is expected
to be sufficient to give the central
labor body a free hand in declar-
ing a boycott.

• • Speakers Active
Simultaneously, bat ter lea of

Guild speakers are reopening with
a bang an after-the-holiday drive
for union and public support on
all fronts on both sides of the Ray
against unfair publisher tactics.
Addresses have already been made
or are scheduled before powerful
unions.
The Guild itself drafted the

written demands which the Ala-
meda Labor Council, taking in
other cities, with slight legal re-
visions, was ready to send to
Knowland.

Text of Demands ,
As phrased by the Guild, the

demands were that Knowland
demonstrate his good faith toward
the right to organize by fulfilling
these conditions:

"1—Reinstatement (by a date
filled in) in their former positions
of the three men, llstohr Ward,
Ronald D. Scofield and William Wal-
lace Vaughn', at the same rate of
pay as they were drawing when
discharged, together with payment
to them of bock salary at the SAW
rate for the period they have been
out of your employ, and retention
of thew men in said positions at
said mein of pay from thee rein-
statement forward at least for 10,
seven and nine weeks respectively
In the cases of Ward, Scofield and
Vaughn, this number of weeks be-
ing the number of years respec-
tively these men were employed by
you.

Severance Pay
"2--As an alternative to rein

etatement of these men, if you do
not desire to order it, or if any of
them do not desire to accept it in
view of the trouble they have had
with you, that you pay them . . .
severance pay of eight weeks fur
Ward, five weeks for Scofield and
seven weeks for Vaughn, exclusive
of whatever severance pay they may
already have received. . . "

ificoneld is now on the sac. Temen-
te Bee, Ward a bailiff of the State
Supreme Court, Vaughn was recent-
ly reported about to start on an
SERA library project. Fetch man
received come two weeks severance
pay when firedi

Recognition
"3—That in meeting either of the

above conditions, you agreeelo deal
directly with the Newspaper Guild
of the San Francisco Bay Metro-
politan District or its designated
agents, whether or not any of them
are employed by you, and recog-
nize the Guild's right to represent
in collective bargaining whatever
number of your employes it shall
be atteeted by R. C. Waganet, di-
rector of the San Francisco Re-
glottal labor Board, have from
time to time chosen the Guild to
represent them; and that until
such time as a definite collective
bargaining program Ls presented to
you by the Guild on behalf of any
of your employes, the names of
Guild members on your staff shall
not be required by you, but on the
word of waganet that euch mem-

renting Um Guild which the &Amid

b:ith eromxit.you agree to and de 'eta
fernier. and disruse emit a tine,
annmittee any and all meters 0 5-

shall feel it necessary to dieetwa

Only a rersonal Invitation
(Knouts:id has refused to talk

with a Guild committee at such.
has offered to milt with "any Amy
own employes" who wish le bard
him in his den--a venture none
bass attempted, the chapter having
been but 22 men of some 00 .in the
editorial payroll when the blew fell
after only- a few reeks of begin-
ning organhatien. I
"4- -Trait you post conspicuously
. in the Tribune city nem a

;loam to your entployee that hence-
forth they are accorded their full
rights under Section 7-A .NINA to
publicly join and be active in the
Newspaper Guild of the San Fran-
cisco Bey Metropolitan District
without interference directly or in-
directly to you or your arena said
without prejudice in any manner to
rtheir professional and enneennient.
rations with you."

Ceatacted

Tim executive council or the San

Francisco Musicians len:on has al-
ready been adsiressed by Redfern
Mason, 21 years a music critic: on
The Examiner. Mason recently left
the Phiarriteer when, immediately
after he was elected to streceed,
as Examiner chapter chaleman,
Louis Burgess, tired for the same
reason lest spring, he was con-
temptuounly removed from his
hmusicotelijob nand told he could write

The two other meetings to be
addressed were • general meeting
of the far-famed San Francisco
local of the International tong-
ahoremen's Association and p, sim-
ilar meeting in Pan Franneeo of
the Marine Engineers lien Meal
Assewiation, atm It prominent or-
ganization in last summer's fight
for better condition!' on the wit-

lerfEacmnt.hGuild spemter is instructed
to make a ntrorg plea for under-
standing by labor unicro men of
the position of the newspaper re-
porter and cameraman during In-
dustrial strife as mere wage work-
ers under orders from employers
and not responsible for a paper's
policy or butchery of news.
An aid to newspaper erg:mime

tion, it Wka to be suggested that
in any question of cooperation
with newspapermen at work, union
men should at least make it •
point to ask a showing ol Goild
card.

Regional Board Won't

Touch Coast CRAPS
SAN FRANCISCO. --A dispatch

from this city in the January 1
issue of the Guild Reporter re-
ported that the, Tribune firing came
had been filed with the Regional
Labor Board. As a matter of fact,
only an attempt to file the cases
could be made, since the board In-
formed the Guild attorney, Henry
Robinson, that it had been is-
striected to refer such cases hence-
forth to the Newspaper Imitiotrial
Board.
The cases therefore were sent

on to the ANC; headquarters for
advice and an effort to gat them
before the National Leber Rela-
tions Board.
The statue of the contemplated

charges aeainet the Examiner in
'the crow of Redfern Mason, promi-
nent music mite. relieved of his
critic's duties, is much the same.
The delay and furore ever the
Jennings carve has interfered with
speedier procedure in new rases.

Attorney Robinson, who foutcht
the Burgeon came and still Is fight-
ing it and who fought the Jenninge
rase to a showdown, IS a nieenber
of a distinguished San FIA116/14:0
law firm. "Hann" has been on call
-- to the shoving aside at any mo-
ment night or day of his regular
work in a busy practice—for Guild
work for many months. He has
seryed without Pay.

-
SUPPORT

The Newark Strike'
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40 States Send
Delegates to
Security Parley
Session Demands Admin-
istration Pass Lundeen
Job Bill Promptly

(cootisood from Feu Cluil
wages, but shall in no case be leas
than $10 per week plus $3 for
each dependent." Those working
on part time would receive the
differenee between their earnings
and the average local wage for
full-time employment. In case of
• rise in the cost of living, the
minimum compensation would be
increased proportionately.

This c.nnpenaatiofl provision is
based on the theory that the na-
tion has sufficient productive ca-
pacity and physical requirements
to provide a living wage for all,
and that as unemployment in the
vast majority of cases is not the
fault of the individual, but of the
economic system, the individual
should not be penalized for it.

Millions Represented

The bill also provides payments
for old age, sickness, maternity
and industrial injury. The crux
of the measure is that its cost
shall be paid by the Government
and the necessary taxation 'levied
on inheritances, gifts and incomes
of, $5,000 a year or more.
'Delegates, estimated unofficially

as representing some 8,000,000
workers (tabulation was going on
as this Issue N/ent to press), pro-
vided a dynamic cross-section of
the manual and professional work-
ers of the country. For the first
time in this country, professional
workers lined up with other work-
ers in a common cause.

Varied Sponsors

This is what Guild delegates
saw and heard:

Before a sentimental stage
backdrop of a palatial manor, and
beneath a great congress banner
that road "We Unite in a Deter-
mined Fight for Genuine Unem-
ployment Insurance at the Ex-
pense of Government and Em-
ployers," sat sponsors ranging
from ministers to strike leaders.
The sponsors, not all of whom

were present, covered as broad a
scope as these names picked at
random from the program: Roger
Baldwin, American Civil Liberties
Union; Herbert Benjamin, Na-
tional Unemployment Council; Al-
fred 14. Bingham, editor of "Com-
mon Sense"; Harry Bridges, presi-
dent of San Francisco local, In-
ternational Longshoremen's Also-
elation; Prof. Paul Brissenden, Co-
lumbia University; Heywood
Broun, who could not attend; Mal-
colm Cowley, editor of "New Re-
public"; Lem Harris, Farmers' Na-
tional Committee for Action; T.
Arnold Hill, National Urban
League; Corliss Lamont, author;
Jules Korchien, Federation of Ar-
chitects, Engineers, Chemists and
Technicians; John F. Sloan, United
Mine Workers; Alfred Winters,
American Association of Social
Workers.

Backgrounds Differ, Too
The delegates were as varied in

background as they were united
in support of the Lundeen bill. The
first man in from California, had
made his way, and had to get
back, on a total amounting only to
$10. F.d Smith, a tall, lanky, Wy-
oming rancher wearing khaki and
corduroy and fleece-lined wind-
breaker, rolled up, with five Den-
ver delegates, in a homestead
shack on wheels. Their cupboard
had been filled with fried chicken
and pie made by Smith's mother;
baked beans from Denver. Frank
Hicineigh, gray-haired, eagle-faced
boiler maker from Denver, Social-
ist and A.F. of L. organizer for
35 years, eame 10 Smith's "home."

Neighbors of an Ohio farmer,
minus funds to come to the Con-
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Workers' Parley Pledges Mass Effort to Support Guild
Newspapermen Carry Message
Of Guild to Security Congress

Foster Father

- John Mills Photo
Elmer Brown, of the typographi-
cal union, aided Guild delegates.
lie said, "We printers feel the

Guild is our stepchild."

greas, raffled off a pig to raise
the necessary money.
Broadus Mitchell, Socialist,

handsome and urbane, came from
Johns Hopkins University with a
stock of funny stories and an elo-
quent appeal for a united front
for social insurance.

Mary Van Kleeck, chairman of
the Interprofessional Association
for Social Insurance, director of
social studies at Russell Sage
Foundation, had her Colonial
Dames membership card next to
her honorary membership in the
Unemployment Council.

Marc Connelly sent a wire gen-
erally supporting the Congress.
John Howard Lawson, Mathew
Josephson, William Rollins, Henry
Hart, Michael Gold, Nathan /ache,
Michael Blankfort, Paul Sklar
were among writers at the Con-
gress.
From the country at large there

were weather-beaten farmers, fac-
tory-pale workers; big-muscled
steel workers; sallow miners; bow-
legged cowboys; broad-minded
longshoremen; the bearded archi-
tect, the suave professor, the fact-
filled social worker, the pretty
stenographer, the teacher,
Elmer Brown, red-haired print-

er, master of Roberts rules of or-
der, officially national chairman of
the Amalgamation Party of the
International Typo graphical
Union, opened the meeting, and as
chairman held that varied and
militant crowd in remarkable or-
der.

Rowlands Keynoter

Benjamin keynoted the conven-
tion with an ironic picture of the
country, dominated by President
Roosevelt's "genial smile"-- a pic-
ture that showed 5,000,000 more
on relief than at the lowest point
of the economic crisis, and in New
York City one person dying of
hunger every 12% days.
Miss Van Kleeck analyzed the

Workers' Unemployment and So-
cial Insurance Bill as "the first
national expression of a people's
movement for security." She said
"The American people, and espe-
cially the workers, have been
drawing together during these
years of insecurity and distress*
and the baais is thereby laid for
united action in which workers in
the professions shall contribute
out o' their technical knowledge
to make this movement sound for
the development of the United
States . . .
"An increasing number of pro-

fessional workers and technicians
are ready to place at the dispoaal
of the organized labor movement
not only the technical, professional
and scientific knowledge which is
needed for the solution of the na-
tion's problems, but also the de-
votion and loyalty of a group to
a movement, which in ail history
is alone th source of progressive

Guild Members, Working With Professions, Get
Backing for Free Press and Honest Reporting

WASHINGTON.-- For the first
time in the history of the Amer-
ican Newspaper Guild, its mem-
bers took an active part -rather
than only a reportorial interest —
in cooperation with professional
and manual workers from all fields,
in a broad symposium on social
ills, the National Congress for Un-
employment and Social Insurance.

Two newspapermen, Lucien Za-
charoff and Edward Adolphe, rep-
restated the New York Guild, Ev-
elyn Seeley, also of New York,
attended as a deputized delegate
for District 12, the 'West Coast.
Many other Guild members attend-
ed as delegates for other organi-
zations, or as working newspaper-
men.

Guild Strikes Indorsed

The principle achievement by
Guild delegates was passage of a
resolution indorsing Guild-sponsor-
ed strikes and boycotts and of
"any other means the American
Newspaper Guild is now using or
may at any time use to uphold its
right to bargain collectively and
to obtain true freedom of the
press." By this resolution the
2,600 delegates bound themselves
to seek for the Guild the active
moral and financial support of
their respective organizations. Spe-
cifically, they would refuse to buy
newspapers the Guild might be
fighting and to patronize the ad-
vertisers in such publications.

Later in the session, Zacharoff
explained to the delegates the pe-
culiarities of newspaper strikes,
pointing out that complete stop-
page of production is impossible

social change."
Representative Ernest Lundeen,

Farmer-Labor, of Minnesota, bald,
kindly, quizzical, talked of his bill
and told of the new "gag" rule
Congress had just passed that will
make it necessary to Work even
harder for the bill.
"We must see to it," declared

Lundeen, "that workers' organiza-
tions everywhere demand this bill
- and then the 'gag' rule don't
matter. I come from the little
Congress to the big congress. If
those fellows on Capitol Hill don't
carry out your wishes and keep
their promises to you, send them
home and fill their places with
men who will."
Leo Linder, New York attorney,

smoke in detail on the constitu-
tionality of the bill, a fact its ene-
mies dispute. Prof. Dorothy Doug-
las, of Smith College, analyzed the
British system of unemployment
insurance as more generous than
anything the American govern-
ment ever has proposed, but still
inadequate to support life and giv-
ing no share in its administration
to the unemployed.

Picture of Realism

A procession of delegates spoke
for their organizations, giving a
picture of.. the whole country its
various occupational types and
their problems, hard to excel in
realism and color. There was the
lone delegate from Oregon, the
little share-cropper from Virginia,
who lost his mules to the mort-
gage company, and his ability to
work the land to the "fellow who
came along with a fine wagon and
a pair of mules." There was Mo-
ther Bloor, veteran revolutionist
and young-looking at 72, who
brought the great Congress to its
feet in enthusiasm for her and
her words against war.
Delegates representing 867 trade

union organizations, including 300
representatives of A.F. of L.
unions; 202 of professional groups,
and farmers representing many
groups, passed resolutions indors-
ing the Workers' Bill and pledging
support toward its enactment.

as long as a oubUsher has at his
disposal hand-outs, wire services;
and a single "scab" copyreader.

In the caucus of "professional
and expert" workers, the Guild
delegates set forth the Guild's
principles, achievements and diffi-
culties to a group possessing vo-
cations and social positions simi-
lar to those of Guild members.

The delegates shared the belief
that even a loose form of affilia-
tion with professional persons
would be an asset and decided to
propose to their respective Guilds
and to the American Newspaper
Guild that they immediately join
the Interprofessional Association
for Social Insurance. The aim of
the association, it was explained,
Is a general betterment of pro-
fessional status, considering social
insurance in its broadest meaning.

The professional caucus adopt-
ed a program calling for partici-
pation in workers' attempts in the
direction of social insurance and
pledged the professionals' social
and technical position to fur-
thering the alms of the Congress.
Adolphe opposed an implication

in the latter part of the program,
which had been drawn up by a
committee licking newspaper rep-
resentation, that professionals in
a "strategic position" would at-
tempt to obtain space in the prem.
for social insurance propaganda.
He pointed out that the Guild
to commit Itself in this way.would
Imply that its members were ready
to color the news. Zacharoff also
took exception to the expression.
He denied that professionals could
obtain newspaper space merely
through their positions.

The phrase was deleted and the
group went on record in support
of honest reporting.
Two Guild delegates were elect-

ed later to a new editorial com-
mittee, which revised the caucus's
program slightly before it was pre-
sented to the Congress.

Hit 'P'sbrkation" Charge

Otherwise, the Guild &legates
adopted the role of observers, ex-
cept in supporting all action in be-
half of the Lundeen bill and in
maintaining a watch for matters
affecting the freedom of speech
and freedom of the press.
Adolphe refrained from voting

on a resolution condemning the
Dickstein investigation of un-
American activities. Zacharoff and
Miss Seeley were absent.
Zacharoff subsequently attacked

a statement made from the floor
expressing the belief that report-
ers habitually and intentionally
fabricated.

Building: Walking in Fear
Cajolery—Tactics

 By JONATHAN EDDY 
(Continnol fees Pogo Ono)

elusion that the attitude of the

management was colored and ef-

fected by an anti-Guild bias. . . .

The whole procedure m ht be char-

acterized a more artful tech-

nique than the first impulse of the
publisher to 'fire the whole staff.'"

The "artful technique" has as
many variations as there are man-

agements with the "anti-Guild bi-

as." The readers of certain "lib-

eral" and "impartial' metropolitan
dailies would be intrigued by
knowledge of how their news gath-
erers and writers are cajoled and
bulldozed out of their interests,
both professional and economic.

Tactics
Another angle of the "tech-

nique" adumbrated in the Jennings
decision has to do with getting
rid of a wobbling organization
while the getting is good. The ex-
ecutive in this case Ms read the
law or, has been advised and ac-
cordingly merely announces that he
sees no need for a Guild.

He looks about for some Guild
officer of the type that can be
counted upon to accept any state-
ment from a superior as disinter-
ested and oracular and who will
be flattered to be treated as a con-
fidant and equal by the big boss.
Thus there filters through the "im-
partial" opinion that the manage-
ment does not care whether there
is a Guild or not, and that it sim-
ply is not wanted by the men.
This attitude is built up by the

arguments publicized in the pub-
lishers' trade organ: the Guild is
a vertical union because we enroll
all editorial department employes;
the Guild is too militant, the Guild
is dying out; Roosevelt waa going
to ask for the five-day week any-
way, the Guild's demands that the
management follow the request
only made the publisher mad --HE
was going to give it to us anyway.
But such an "artful technique"

proves inadequate when the Guild
is growing constantly in numbers
and "solidarity" elsewhere in the
same city and throughout the
country. Then the management's
"anti-Guild bias" takes on a more
direct torm. On one hand the man-
agement fosters the company un-

ion idea (that is, the ide that the
superior men in the company con-
cerned have fundamentally differ-
ent problems and should therefore
sever themselves from their fel-
lows elsewhere); while on the oth-
er hand anyone who shows signs
of leadership in the organization
is made conscious of being "on the
spot." The routine of home life
is broken up by a series of strange
assignments at unpredictable
hours; the boss wise-cracks about
the Guild; he confronts the culprit
with the fact that he is on some
Guild committee, and the point
goes home without need for in-
criminatin,;• embellishment.
Or, if certain groups or depart-

ments of the staff h-ve shown
leadership, they are attended to
separately before the staff as a
whole has come to understand
their protective strength as a unit:
--a number of men not too obvi-
ously identified with the Guild
are fired in a "readjustment," an-
othe group is suddenly required
to account in writing for every
half-hour of working time.
And there is spread quietly

where it will be most effective a
sense of insecurity; if not in one's
job itself then in the chances of
getting good assignments and ad-
vancement. "Interference, re-
straint or coercion . .. in concert-
ed activities?" Heaven forbid so
outrageous an accusation: No-
body was fired in the Jennings
came. But, dipping again into the
decision:

"In the end, all but four of more
that 40 employees of the Call-
Bulletin withdrew from the Guild,
and the chapter was pretty well
broken up. The law in the matter
Is clear. . . . It is a question of
fact, and the fact is the motive of
responsible officials who acted in
the matter. Evidently they had
no use for the Guild."
The other side of the case was

presented by the management with
the aid of extremely expensive le-
gal talent. Chairman Biddle of
the NRLB was not gullible and
neither are most newspapermen.
The Call-Bulletin situation appears;
in a hundred variations, some of
them mild, some flagrant, all of
them interesting.
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