_operate with a minimum of taxation, and then it
‘was found that an annoyingly sizeable percentage

certainty and regularity.

g
{

treasurers and unit controllers will agree it is
‘axiomatic that there is a type of membership
which will on to a gi penny for a

fy
g

f
!
1
3
:

last July couldn’t be bothered.
- Nevertheless, there is still an old guard of non.

of them were disinclined to pay dues with any .

and principles of the Guild must for every moral
and practical reason be required to give the or-
ganization his financial .uppon.‘

" Finance Your Organization

The argument that unit controliers and local
treasurers will encounter here is to the effect
that the Guild, having as yet dohe nothing spe
cifically for the member, he is therefore under no
obligation to support the treasury.

Our reply is: Before you can have an effective
organization, you must finance one, and any’
member who will not gamble a few dollars a
year financing the Guild, cannot be depended up-
on to be very conscientious about the debt after
other fellows have financed an organization
which did something for him,

Part of the dues difficulty, however, is not with
members, who, preoccupied with their work, may
not think to look the treasurer upon the day
dues and assessments are due, and who, finding
themselves two or three months delinquent, find

.paying up a hardship. o J :

‘Too frequently the laziness of unit and Jocal
treasurers is to blame. Then again, local officers
(and ANG convention delegates) have, I think,
been “politically” shy of the dues problem.

The problem requires a new’ attitude all the

local rooms, through unit and local Guild officers,.

treasurer. '

The national treasurer will try to do his part.

1|20 Resolutions| Twe Guild Reporters
| OnGuildSet-Up

‘Reporter Is Appointed

To Appear This Month

1 peparting o e povions | ¥ @1able  Aid
AdoptedbyNEB| i's i’ 'suii i | 'To Shipowners

porter each month during July
. ' - and August, it is announced . 3
Full-Time Editor of The| that an August 15 issue will be | Publishers’ Lawyer Got

published this month. The first

Hanson Proves

$25,000 on Mail Route
Worth $169.60

WASHINGTON, — The prelim-
inary report of the Black commit-
tee investigating ocean and air
raail contracts contained the state-
ment that Elisha Hanson, ANPA
attorney, well-known for his ac-
tivities in fighting the ANG on
all occasions and especially in the
Dean Jennings case, was paid
$25,000 for certification

of an "unnecessary’” mail route.
Ol The sum was paid by the Guif-

ik , Pacific Mail Line, Ltd., which now
Organlze lnto Unit has a contract to carry mail from

Seattle to Puerto Colombia, Co-

‘Specials’ Are Recognized by lombia; Kingston, Jamaica and
and| ° Washington Guild
were PR BTSN

Tampico, Mexico.
Agreed to Pay

tution| WASHINGTON.— Washington |' The Guif-Pacific contract en-

't

g3
2gE

3
3

bureau units,

:

Temporary officers were elected
for two months. They are: Paul| department hearings stipulated
(Contimued on Page Eight)

were | correspondents have organized a| tered into August 19, 1931, includ-

Unit which has| ed a warranty, which said: “The

m-pod‘nu’

formally approved by the| contractor warrants that it has
Washington Guild’s executive com- | not employed any person to solicit
mittee. Recognition gives the| or secure this contract upon any
“specials” a status similar to that | agreement for a commission, per-
of individual paper or wire service. | centage, broke\rm, or contingent

: fee.” :
The company in the postoffice

| With Guild

way along the line, from the memsers in the |

straight upward to the NEB and the national ’

by

Post Signs

: In New York

Pact AProvvidu:for ‘Guild
Shop,” Check-Off and .
Grievance Body

The five-day 40 hour week, grad-
uated severance notice and the
guild shop are assured in the nine-
months’ contract between the pub-
lisher of the New York Post, J.
David Stern and the Néw York
Guild, which was sigicd July 25
following ratification by the Rep-
resentative Assembly.

The agreement contains notable
advances in the owvertime; sick-
leave and resignation provisions.
The Guild rejected cash compensa-
tion for overtime, preferring equal
time off with a view to increasing
employment.  While the sick-
leave provision is essentially a
compromise, it does not limit pay-
ment 'for illtiess to the period of
severance notice. Medical cabe
and howpitalization are provided in
the event of’ serious iliness or ac~
cident in the course of duty. The
publisher, taking cognizance of
the prevailing New York practice
which does not differentiate be-
tween iliness incurped in the course
of duty and illness for other
causes, agrees to bring his policy
in line as rapidly as possible.

give reciprocal notice in the event
of resignation. Instead the Guild
agrees to give the customary two-
weeks' notice without regard to

tice in some contracts works cop~

siderably to the detriment of in-
dividuals who are compelled to

as is the employe when the pub-

| lisher discharges him.

Guild View of Pact

The Guild regards the contract
as a substantial move in the direc-
tion of improving working condi-
tions for permen in this

strument. Both parties subscribe
to the desire “to improve the con-
ditions of employment and
‘standards of work in the news and
editorial departments.” It is felt
that this desire will lead to furthe
er improvements when the cone
tract is renewed. ’
The agreement provides that
gotiations for the establishment of
minimum wages may be
any time during the period of the
contract upon mutual consent. The

April 11, the Guild at firgt virtual-
ly confining the discussion to the
matter of minimum wages. The
Post Unit agreed finally to waive
the immediate establishment of
minimums. Interrupted only
the Cleveland con
gotiating committee and pub-
lishéy ~ame to early on
the five-day week, the guild shop,
vacations, check-off, dismissal no-
tice and a grievance committee.
Negotiations on an equal time off
for overtime clause were some-
what more protracted. .

More discussion took place,
however, on writing a sick leave

g

ties, than on any other point. The

(Continued on Page Seven)

.
.

Unit twice disapproved draft pros
(W’u Page Scven) S

Employes are not required to

length of service, Reciprocal no-

postpone acceptance of another

city, rather than as the perfect in-

the -
ne=
Formal negotiations started

, the ne-

provision acceptable to both pars
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