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EARST STRIKE GAINS HUGE SUPPORT
Scripps-Howard Signs Pact in Cleveland

Backing Up the Guild's Demands in Milwaukee
111•

Despite Sub-Zero Weather, Spirits Are High

Change in Scripps Policy
Seen in "Press" Agreement
CLEVELAND, Ohio.—The Cleve-

land Newspaper Guild signed an

agreement on Feb. 21 with The

Cleveland Press, mother paper of

the Scripps-Howard organization.
The action came after 13 months

of negotiations between the Guild
committee and Louts B. Seltzer,
editor of The Press. The difficulties
of carrying on negotiations resulted
not from any failure on the part of
the local editor, who was prompt In
all his relations with the Guild, but
from dealing with • large organiza-
tion involving many factors outside
those on the local newspaper and
necessitating action by an absentee
ownership.
Both Robert P. Scripps. editorial

director and majority stockholder,
and Roy Howard, chairman of the
Board, took part in consideration of
the agreement." Howard earlier had
taken a personal interest by making
a trip to Cleveland%

The decision came from the gen-
eral Scripps-Howard office following
conferences in Washington and
New York in which Mr. Scripps
took part.
The signing is considered by local

Guild officials as the most important
advance of the American Newspaper
Guild or tiny o‘its units In the two
and a half years since the Guild
had its birth in Cleveland.

It established a precedent. mak-
ing collective bargaining with their
editorial employes a policy of the
huge Scripps-Howard organization.
It establishes a precedent for signed
agreements with the Guild by the
organization.

Importance of Contract
It is taken to mean that a basis

is set for relations between the
Guild and the managements of 24
newspapers extending over the
nation; with the United Press As-
sociation, • world-wide press serv-

(Continued on page 5)

Guild Obtains
Concessions In
3 Large Cities
Improvements on papers in three

cities have been obtained through
Guild negotiations.
Pay increases of 11 to 16 per cent

have been won by the two units of
the Minneapolis Tribune. Estab-
lishment of a grievance committee,
indefinite sick leave and an overtime
Par schedule also have been ob-
tained. A bulletin board statement
by the publisher credits the Guild
with the victory.
The St. Louis Post-Dispatch unit

has received P. verbal pledge of pay
increases, three weeks' vacation for
a large proportion of the staff and
other improvements In conditions.
In a written statement of policy,

the Brooklyn Doily Eagle agreed in
principle to maintain the five-day
week, cxecutives and key men ex-
cepted.

Details of these Guild gains will
be found on inside pages.
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ThousandsAid Guild
In Milwaukee Fight;
Green Gives Backing
Broun Due for Mass Demonstration
Feb. 29—Staunch Labor Sentiment

Of City Helps Our Cause

MILWAUKEE, Wit.—Newspaper labor history is being Made
in Milwaukee in a brave strike by 29 members of the American
Newspaper Guild against the Hearst Wisconsin News, which
already is supported by the  
greatest national alignment of
sympathizers mobilized in Guile
fights. The strike began at 7
a. in. on Monday, Feb. 17.

\Valiant Green, president of
the American Federation of
Labor, has assured "all support
and assistance possible" and tele-
graphed the presidents of the
State Federation and the Mil-
waukee Federated Trades Coun-
cil urging them. to "extend all as-
sistance. possible'

Besides carrying the moral
support of millions of other or-
ganized workers Green's tele-
grams opened the way for still
closer cooperation from the State
and local bodies. Immediately
upon receipt of its message the
Milwaukee Council called a spe-
cial executive board meeting.
As the days pass, with hundreds

of pickets Inside and outside the
Guild braving sub-zero cold and
biting winds to take their turns on
the line, the 'WW1§ hay., begun to
realize not only that they are out
to save their Wisconsin News unit
from destruction and themselves
from discharge, but that the Guild
movement of the country looks
upon them as front-line fighters for
the fundamental right to bargain

Two thousand •stra copies of
this issue of the Guild Reporter
hive been printed. If you can
distribute them so as to help
spread the story of th• strike,
please send word.

collectively for decent wages and
worMilir, conditions.
Telegrams pledging support have

been received from Guilds in St.
Louis, one of whose members ham
just paid a visit: Citeinnati; hitn•
neapolls and St. Paul; San Fran
risco and Oakland; New York,
Cleveland, Rockford, Ill.; Chicago,
Newark and Philadelphia.
The battle has got off to • most

encouraging st•rt, and local and,
national Guild leaders are confident
that Hearst witi be brought to
terms by the mass attack of organ
ized labor and puoitc opinion.
"We have Hearst on the run."

Jonathan Eddy, national executive
secretary, said bet ween turns on
the picks, line the sixth day of the
walkout. 'If there is any city in
which we can beat him. it Is Nil
waukee."

Broun to Attend
Big demonstrations at the plant

wets being arranged as this issue
of the Guild Reporter went to press
One was to be held at 7 a. tn. on
Feb. 26 and one at noon on Sotto-.
day, Feb. 29. President Heywood
Broun telegraphed that he expects
to arrive on Friday night, and was
expected to lead the demonstration
the next day.

Fifty thousand circulars were
printed to announce the events.
More than 20 local unions pledged
pickets, one of them promising
1,000 men for Saturday. The Sinai
clans' Union was to furnish a brass
band. A mass meeting was to fol-
low in a hall.
These evidences of support are

characteristic of the enthusiasm
(Continued on page 5)

COLLECTIVE BARGAINING IS A BASIC RIGHT! AN EDITORIAL
The strike of the American Newspaper Guild

against a Hearst paper, the Wisconsin News, in
Milwaukee, deserves, and we believe will receive,
the support both of all organized labor and of all
upholders of collective bargaining as a basic demo-
cratic right.
That a strike against a Hearst paper should be

necessary to win this right will come with amaze-
ment to many of Mr. Hearst's readers. Thi. will
be particularly true of the older trades unionists.
The weight of his papers was often thrown in
support of their cause in the early years when he
was amassing circulation.

Similarly, many readers may be surprised that
conditions on Hearst papers ever should create
enough discontent to bring on a strike. They will
recall the legends of high salaries paid and Mr.

Hearst's old readiness to outbid rivals for skilled
men. Undoubtedly, as a wealthy young man play-
ing a game for vast stakes his effect in the indus-
try was to force salaries up and, outside, to add
to the growing impetus of labor organization.
Yet today his previous ruthlessness is as cava-

lierly exercised in the opposite way. Hearst
has been among the worst large employers in mak-
ing wage cuts on editorial workers during the
depression. The insecurity of those members of
his staffs not protected by contracts has become
proverbial among newspaper men.
Conditions today demand that all organized labor

and all believers in democratic rights join in re-
sisting such policies on the part of so powerful
and influential a man. Nor can they resist in any
way more effectively than through insisting on
collective bargaining. Without this right the in-

dividual worker is at a hopeless disadvantage with
the employer. Without it, in an era of vast un-
employment, the fierce competition for existence
endangers not only livelihoods but liberties.

Organized labor has already thrown its support
behind the fight. President William Green of the
American Federation of Labor and the Wisconsin
and Milwaukee Federation leaders have gener-
ously and strongly indorsed it. and thousands of
members of local unions are joining us on the
picket line.
But even with such powerful backing this may

be a long, hard fight. We must mobilize resources
everywhere. Let us send speakers in every Guild
city to all the local unions and liberal organiza-
tions we can reach. Show them the issues and
enlist their moral and financial support. Now is
the time to guarantee the victory!
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How Strike Developed and Decision Was Reached
MILWAUKEE. — Chronological

picture of events out of which grew

Milwaukee's strike:

In Milwaukee Guild of 110 mem-

bers, Wisconsin News unit with 36

members becomes leading unit in

numbers and activity, its member-

ship representing 90 per cent of

eligibles on paper.

In November, 1935, three units—
Journal, Sentinel. News—ask local
Executive Board to draft demand.
on each publisher. Board follows
union practice, working many weeks
with aid of printers union officers
and labor attorneys to perfect in-
strument fair to publishers and em-
ployes. Advice also received from
ANG Executive Beard's Publisher
Relations Committee. News unit ac-
cepts. Instructing board to present
to Publisher John Black. Journal
and Sentinel accept with some
changes, but do not wish negotia-
tions until later.

The Six-Day Week
Returns

Hearst, during formation of de-
motes, suddenly returns News *di-
torMI department to six-day week;
no 'salary increase. N.E.R. notified.
It sent out general statement that
ANG will back any Guild in fight
to retain or return five-day week.

Milwaukee board decides to wait,
to include demand of return of 6-
day-week with others in contract.
Ear3y in January first meeting

with Black. He demands names of
News iinit members; committee re-
fuses but offers mere election.
Black instate. Hie attitude apparent-
ly sincerely desirous of reaching
agreement, although objects to
much in coaxed:.
Second meeting with Black- He

recedes, is now willing to let region-
al labor board certify membership
by percentage. Permits start of ne-
gotiations. Attitude still favorable
to negotiating,
Third meeting. Black announces

"Publisher Commettee" of News,
Journal and Sentinel executives will
hereafter meet with Guild bargain-
ing committee. Black says he can
now inform committee there will
be no signet! contract. Declares
continued negotiations toward con-
tract "useless." Committee presents
contract items; Black says he's
glad to hear "the suggestions" but
reiterates uselessness of trying to
reach agreement with Guild, vetted
or otherwise. Guild °flees tem-
porarily  to waive contract reqoent,
asks for continued discutosione to-
ward verbal agreement. Black re-
plies; be "msy go so far as to post
• notice on the bulletin board stat-
ing that certain dismissal bonuses
or vacation "schedules had become
company policy." Repeats that

"Hearst Helps Bring Prosperity"
An eight-column, top-of-Page 1 editorial In the

Feb. 18 issue of the Milwaukee Leader.

Twenty-five of the 30 employee of the editorial
department of The Wisconsin News, William Ran-
dolph Hearses local endeavor, are out on strike.
Now, there is nothing especially surprising in

that. The men and women, and boys and girls,
who are piling up the fortune that is Mr. Hearst's,
quite frequently rail a strike here or there in one
or another of Mr. Hearses multifarious profit,
making interests-
No, there is nothing especially surprising in that.

• • •

But something that now comes to light be-
cause of the strike is, to say the least, somewhat
Interesting.

Mr. Hearst's wage scale, or at least his isn.
waukee wage scale, as now revealed, is • marvel
to look at. It Must bring joy and comfort to the
heart of every laborequeesing industrial tycoon
that ever hired a slave to help make hie !erten*.
What an example Mr. Hearst is setting in Mil-
waukee.

• • •

Now what are some of these wages? Reporters
fecelve a munificent income of $15 a week. A
copy reader, who is a worker who requires long
experience and considerable lodgment, Is paid the
grand sum of $18.05 a week. I'lease do not forget
the 5 tents. And one editorial room worker, after

16 years, is getting exacli) $1 more than he started
on 16 years ago.
This * way el giving validity to Mr. Heerst's

ideals of rugged ladividuallsof and the value of
incentive.
Wlmt a splendid example for good hard-driving

Milwaukee industrialists!
• • •

But what about the retailei —the department
store swum% the clothing stores, the hat stores
atil she. stores, the owes ant butchers sod all
those people who derive their sustenance (rein the
spending of the men and women who are work-
ing? What fine customers Hearst editorial writers
are for them To them the S.15 a week reporter and
the 418.06 a week deer man can mean only slight
help to the income they require even to patrauise
Mr. Hearses own adverttaing columns.

• • •

Mr. Hearst, at least In Milwaukee. apparently Is no
great aid in bringing back prosperity by spending to
start the wheels of trade soing. lithe in reporter
and $11‘06 cos.e reader spent everything be got, deer-

. ty Ignertag the Hearst and Brisbane homilies on
thrift and saving, the whoosh et prosperity would
hardly get a grease cap tiled.

• • •

'levy Americas."' Nir, lieerare columns shriek.
Well might Mr. ileeret's striking Milwaukee re-
porters and copy emders return in Mt Irish echo,
"What with'r

Guild's part is only that of agent of-
fering "suggestions."

The Publisher "May"
Do Something
Few hours before fourth confer-

ence, majority of News staff is
notified they will receive raises
tiom $1.65 to $10 a week.

Fourth conference. Publisher
Committee present. Guild asks
Black, committee spokesman, it be
considers $30.a-week minimum for
cub reporters too high. Black: "If
you are basing your Question on
the assumption that there will he a
contractual relationship established
between the Guild and the News.
I cannot answer." Told by Guild
question not necessarily so based,
Black replies: "Maybe $30 isn't un-
reasonable." Would he agree to pay
such a minimum? Black: "After
I've studied our budget and con-
sulted with our treasurer in New
York, I may see fit to see that no
reporter receives leas than that
amount. More I cannot promise."
Guild spokesmen, feeling such

procedure futile, ask committee
member Leonard Bowyer, Jourbal
executive and veteran labor negoti-
ator, If he considers this collective
bargaining carried on in good faith.
Bowyer, plainly embarrassed, evades
answer with discussion on dif-
ference between "creative" workers
like reporters and plain workers
like printers and resultant riff-
ficulty of contracts 1-,,-L.-een pub-
lisher and editorial employes.

Enthusiasm • • • Order
MILWAUKEE.--The first day of

the strike was hectic, chaotic, with
this Important exception, that the

picket line moved ceaselessly, nye.
iematically, with shifts changing
with the regularity of the kIng's
guard.
By the middle of the week, (inter

was resolved out of enthusiasm. By
Saturday the strike machine was
seasoned, smooth.
For the first two days beadquar-

tern were in cubby-hole rooms on
the eight floor of • hotel with an
unfriendly manager. It was the
only space available. The manager
wanted to know if the place might

be bombed.
Headquarters are now et the

normal quarters. They am
leer Meeks from the News Meet,
bet the distance given pickets a
ehaaes to menet queens% the down-
town mistime with banners siert.
There are several rooms, including
a more or lees private elites for the
strike chairman, kitchen, bathroom,
clubrooms and a vacant upstairs
fiat where coffee is served to the
mass picketer*.

Bill Davy. national organizer.
was strike generalissimo for the first
two days. Jonathan Eddy arrived
on Wednesday and became ex-officio
general manager. The strike chair-
man is .1. Nash McCrea, News copy
reader and feature writer, a veteran
with 16 rears of service on the
paper. On the strike committee
with him are two Milwaukee Senti-
nel unit members, including George
Mann, Guild president; one Jour-
nal unit member and ose other
News member.
The actual work is done by this

committee assisted by various other
committees such as the publicity,
speakers' bureau, finance, com-
missariat committees. Th.s oath's
steles eomMittos Is subordinated to
the '1111mmtkee Guild etegethe
board, wide& games severs& these a
week. The Milk* emiusittee meets
daily.
. Strikers are paid according to
their needs.
General financing of the strike is

handled by the national oHce at
N e w York-. All contributions

elmifild be paid through that *Mee.

Rusk Strike Funds!
Here's How

Contribute to the Milwaukee
strike by sending money to the
American Newspaper guild Strike
Fund, addressed to notional heed-
quarters. 45W. 464% street. New
York City. All amsesey is supposed to
clear through hare.

It is important I. rush money,
particularly in Gems early days,
while oontributions are beim or-
ganised. The Strike Fund Commit-
tee Is anxious to rakes as muck es
possible new te esiseentes the
necessary fOOSWWWW

Actually it has been Possible to
run on less then •nocipated. The
appearance of the pro-lobor Mil-
waukee Leader with striles news
daily has been an enormous helm
and obviated the printing thus far
of the special Reporters. A tenta-
tive budget is now before the HER
for approval.

Roll up the fund now and assure
the victory!

Apologizes for "unsatisfactory an-
swer" as "best" he can do ' under
the circuidstancem."

The Day of Promises
Is Over
News unit meets, knowing all

developments through reports to
unit and in Milwaukee Guild
condemns raise concessions as "sops
and bribes' aimed to break Guild
morale and evade Guild recognition.
Inetructe hoard to continue signed
agreement demand. Six-day week
return to Hearst papers in Ran
Francisco discussed from floor, held
result of no signed agreement. A
dozen spokesmen reiterate: "We
want security, not promises."

Fifth meeting with Mach. :AMR
but few minutes. Guild board's in-
struetIons from unit are Mated
clearly—a written agreement of
some sort meet be basis of negotia-
tions. Once more Black gaily re-
fuses to do more than listen to "CM.
giVii0218" and "try to do every-
thing I can for the staff members."
Will eater no agreement with Guild.
Committee, against a state will.
Informs Black it will discontinue
Indefinitely attempts at negotia-
tions.
During this period Black and the

managing editor get acquainted with
staff members, calling them in indi-
vidually or in groups to tale things
over. Black goes so tar as to send
message's to unit, via members, ask-
ing it to "'turn oft tbe hest."

Strike Vote
Is Taken
Neve uniS, tellowleg tfth cooler-

once with Bleak sails medal meet

ins, likeeesem empoweiing executive
beard to est a strike at Ito Atte-
amen& Beard amoebas mint oat
tameable vete meanie members Most
be ready he be called eat within 24
bourn. Motto% earrim.
Executive board waits four days,

beers ,..tothing from Black, notifies
him of strike vote. He receives
committee of two, is told board
hellighe be doss not realise serious-
114111111 of Situations. Black gays he
dem realleu but doubts Guild will
Molt* lalegetert It execute in case of
strike- Bays Hearst has concluded
Guild movement is "bad for the
newspaper ',desire." and he. Black,
feels same. Thereters, he says, It
Gelid wants recognitles in Mil-
waukee it must be prepense to fight
for it; sad. If any other oonoloslons
are bolted for, sulleleat popular
support must be demonstrated to

force them Management is thor-
oughly prepared for a strike, be
says, and expects It be to called
next day, Friday, at soot,. "Then
you would at least have a week's
pay in your pocket," he says.

Meanwhile, Guild board has been
in frequent touch with William
Davy in Chicago and Jonathan
Mr), it. New York. It has held
numerous conferences with Milwau-
kee and Wisconsin labor leaders
and received assurance strike action
will receive tremendous trade union
and popular support.

The Strike Call
Is Issued
Few hours after Black's chal-

lenge Board meets. Guild has used
every weapon except one, without
effect. Unit in danger of being di-
vided, some disgruntled by board's
failure Promptly to call strike,
some tempted to accept publisher's

company union overtures. Board
members feel It is strike or lel
the Guild be destroyed In
weeks*. duly difference of oplul
is when to call strike. In the end
Is meted unanimously to call sir
at 11 a.m, the next day, F
Friday morning, Feb. 14.

and city labor officials, Inc
newspaper mechanical unions, are
notified strike is coming. Guild
national office has been asked by
wire for strike authorization and
reply received based on local
Guild autonomy pointing such au-
thorization not required.
Now a small minority of Guilds- —

men (since scabbing) get busy.
One, an eseentive board member
who attended only 10 per cent of
beard ateetlegs and missed last one,
spreads word about News office
that Guildsmen are to "forget it—
the strike is off."

Publisher Calls
Staff Conference

Black Galls most of staff—ex-
eluding four or five of best-informed
Guildsmen—into his office. He talks
eloquently for an hour of desire
to "fight with New York for every-
thing I can get for you." Repeats
there will be no Guild recognition,
no agreement of any kind—sot
even with staff as such. Black's
appeal has its effect. Staff mem-
bers are uncertain about risking
strike call. Many want one more
unit meeting. Board pone Its mem-
bers by phone, postpones strike
action.

That night, snit meeting held.
Beabs-tobe are fast with parliamen.
tary tricks, *Tea to frequent calls
for adjournment.,.Motion to re-
affirm previews strike vote fails
by Woe votes Later vote instructs
board to continue negotiations and
report back within five days.

Next day, Saturday, Black holds
conferences throughout day with
staff members. Says he knows be
can get more money from New
York, "thinks" he can reinstate
fire-day week and establish Im-
proved vacation schedule, "will
tight for" other concessions. But
will sign nothing, agree to nothing
—not even to carry out proposals
he makes
Saturday night. Executive board

meets, a number of News unit mem-
be'rts attending. Board hears Black's
company union proposals. It calla
special meeting for Sunday.
Sunday sight. Twenty-four News

unit members attend board meet-
ing. With this liftable majority
present, it le unanimously decided
to call strike. Monday morning at
7 a.m, is set. In order to (etch pub-
lisher unaware, Guildsmen decide
to remain where they are through
the night.
Monday at 7 a.m. It is on.

Introducing • •
MILWAUKEE.- You ought to meet

Hones Folinsky, picket captain

extreordinary. John Eddy says

Hyrnie is the world's best picket

general, and nobody here disagrees.

Ilymie has not been annoyed with
even a trace of self consciousness.
He in selfless. Protentionally. Hy-
role is a photographer, and one of
the hest. Nothing ever stopped
him from getting his picture. not
even the society matron before
whoni Hymie placed a glass of wine
on a rare library volume. "Don't

worre, about it My," Kinds said,
"I've got a ample of books at home,
and you can have either one of
them."
Oa Wednesday night, standing

before his picket line privates who
Were ISM', tired mid cold. Hyntle
made a speech that should have
been recorded for permanent Ming.
Yee ease. retell the things Hymie
says Too mast see sad hear him.
He took those exhausted strikers
and lifted them into such high spir-
its that some got cramps in their
stomachs with laughing. Not by

-

pep talk, not by design, but simply
became he was Hymie.
Mrs Hymie was against the

strike at first. She learned about
It from Hyouleis city editor. He
called up and said, "Do you know
Woat your husband is? Well, he's
an instigator!"
"A what?" said Mrs. Polfnekl.
"An Instigator, • striker. Ile's

on a picket line."
"And." says Mrs. Nyasa*, telling

about it, -bass. goon the "'Myer'
'So he's an instigator.' I says to
myself, 'and as the picket
Well, hooray for Heeds:
'What's the difference. whether

he keeps on working at them few
dollars they paid bins We never
had our delfts paid. anyway. Whet
the dome! Let them strike!"
'Hew niece mow have You got.
Homer Heinle asked.
"Ok, about P.M."
"Wall, ye. go bona. to your

mother in Minneapolis, until we
win this strike...An) way, this is
a job that yon've got to te»d to 24
home a day."
"Okay," said she
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Flay That Contract?

INSECURITY GENERAL
ON HEARST

Chain Editorial Staffs
Had Heavy Cuts Since '29

It there is one thing most news-
papermen know about the _Hearst
"service" it is its relative lack of
security in the Job.
In various !learnt offices some

;variations as regards pay, working
conditiet.s and security occur, eat-
orally, as a result of local competi-
tion, differences between the Hearst
local managemeets, and other fac-
tors.
But the Hearst staffs have this in

common: They have accepted as a
law of life the periodical "swinging
Of the exc." on the editorial Person-
nel and payroll.
That is, without regard to indi-

vidual whim changes of editorial
command or any of those factors
which make most news room jobs
Insecure at beet, there has -devel-
oped in recent years mass editorial
firings; once or twice a year.
These massacres have a standard

form. A roving emtaaary at the
general management arrives and
announces the editorial payroll
must be cut a certain number of
thousands of dollars a week. Forth-
with he goes over the payroll with
the local management and lops off
dbmioyees enough to effect the re-
quired "saving."

Danger in High
Brackets
Quite often this process results

In souse of the highest Paid men
going first. Local publishers and
managing editers can do only what
they can to deflect the axe from
their best men. Often they may
put up a good fight which results in
the "fairest" division of the gore.
Often, of course, they are able to
get rid of personal or oMce-political
enemies—laying the blame on the
"wrecking crew."

It has always been a Hearst
"Service" tradition that the higher
a man's pep and position the lower
his eecnritY in the job—regardless
of "contracts" or anything else.

"Newsrooms reek with yarns of the
manner in which outstanding news-
papermen have been promoted or

"bogght" tree ether paean. only to
be shelved, discredited and often
brakes as newspapermen by Wil-
liam Ratedelpb Hearst.
But the regularity In regent years

of the "axe me us Peramtalao
of entire etalle is something ekes
again. Ant besides the drastic
direct effects of these Seaga on the
immediate victims, it has an indi-
rect effect on those remaining which
is decidedly vicious In fact, many
e. Hearst employe these days Is
convinced that this indirect effect is
the calculated aim, for these slashes,
as far as can be seen, bear no rela-
tion whatever to the prosperity of
the Hearst properties, which con-
stantly boast increasing profits.
This indirect effect is to keep the

average staff man cowed, afraid to
seek raises, afraid to protest against
overtime and overwork—too beaten,
often, even to dare participate in
his only hope, which Is orgenizatIon.

Them Days Is Gone!
Now about ins reo. In the old

days when Hearst first invaded the
newspaper field and took city after
city by storm. he raided the stags
of his competitors by bidding up
eateries and It might even be fairly
claimed this—although he 'easel
the only publisher doing it—did
much to rat.* newspaper salary
kends. But that Wits many and
many a year ago.
Much the same may be Bald of

working conditions on Hearst
paper*. In tbe old days, when
Hearst was biasing sew trails in
newspaper practice and rapidly
expanding, it was at lawn sciting
and adventurous and possibly
promising for many of the men who
worked for Hearst.
Them day, le gone forever--so

far as any voluntary Hearst policy
is concerned—if events of the last
few years mean anything.
Today the Hearst wire and news-

paper chain is probably as factory-
like an organisation as exists in
newspaperdosn. ARAI Hearst papers
that as late as 19211 paid at least a
little better than some of their
competitors and worked their men

WISCONSIN NEWS LIFE
Speed-up and Low Salaries Reign

MILWAUKEE —Through his
agent, John Black, general manager
of the News, William Randolph
Hearst told his reporters, photog-
raphers, copy readers, librarians
and messengers that be didn't like
the Guild.
But, thew Guildsmen liked the

Guild.
For the first time in their lives

they had found a means at resisting
the notorious Hearst preetlem of
mass swinging" in whisk a doses
heads week' be lope's eft over
alight for no runes, of general sad
trItridual wags eau totalling as
bigh as 40 per met sines the dower
Mon began. Of ander-staging to the
point where half the work as roast
was dame by Milveaakac *eeriest
and Yllwaskee Journal Morten,
and "cleared." and the apsidam es
eke desks set at such • pace that
serves and health of all were cm-
Meetly as the ragged edge.
Hearst bad permitted canditiem
the Wisconsin News to react'

Mach a low ebb that reporters on
this metropolitan paper in a city of
over 600,000 were stelae as little as
$15 a week, and eopy-readers as
little as $13.05. Top salary in the

photo department 1•814 $28
Newspapermen throughout the

city and state were familiar with
the notorious conditions on the
News. "I hear that the axe was
swung at the Kelm again." was a
familiar teport, and it meant that
from three or (oar members to half
of the staff had been tired. Not
because they were inefficient, btu
simply became of some maesseriel
whim. In a month or year the game
Persons would be re-bired. It lbw
hadn't found jobs elsewhere.
By MO end of 1$35, the salaries

on the Mammies News had sank
below the average ed those of any
other city in the United States with
a Penteletlea of mere them 541,600.
If awoke didn't like it, he knew
what be amid do. Requests for
raises were fregueat. Mee with
families, and even single staff mom-
bells toned it imPoesible to ine44
their living needs. For • majority
of tbe staff, bills were piled up
against paydays weeks in admixes
The final Indignity, the blow that

broke their lost remnant of
patience, was the sudden return of
the six-day week—with no Menem
In pay.

PAPERS
Congressmen Stress

Public Importance
Of a Gond Victory

United States - senators. congress-
men and ether public figures have
made known their allegiance to the
UAW Of the strikers on the Wiscon-
sin Ness:

Senator Elmer A Benson (Minn.)
—"Public interest is Intimately as-
sociated with the victory of the
strikers."

. 

Congressman Amite (Wisc.) —
"The greater the victory for the
strikers the greater the victory for
the 'reading public. If the fourth
estate is to preserve hopesty and
integrity it can only do so by
organizing."
Congressman Byron N. Scott

(Calif )—"Knowing that Hearst Is
notoriously unfair to organized
labor and believing myself in the
right of organized labor to bargain
collectively, my sympathy is with
the strikers."
Congressman Vito alarcantonio

(N, Y.)---"The reading public is go-
ing to win or lose in exact propor-
tion to the win or loss of the strik-
ing newspapermen."
Sesstor James P. Pope (Idaho)—

"It might not be amiss for Hearst
to clean up his own back yard and
give his employees collective bar-
gaining privileges to which they
are legally entitled."
General Smedley Butler, speaking

at a mass meeting In Milwaukee,
wished the Guild victory in its flebt
against Hewitt and urged support
of the strike..

a little more humanely are today at
or below the average level in
salaries and working conditions for
their territories.

Survey Made
The American Newspaper Guild

has units on It of the 24 daily
Mimes publicly admitted to be
owned by Hearst and has several
Hearst wire service and photo
service units.
The Hearst Chain Committee of

the ANG conducted recently a sur-
vey by questionnaire to local
Guildsmen on Hearst papers cen-
reening their eonditions. A few re-
plies are Mill missing. All that
answered had received the three
well-known 10 per cent pay cuts in
the depression and no blanket
restorations and sonic not even In-
dividual pay raises so far an
knows. Almost all that ever had
a five-day week are back on the
six-day week except In New York,
where • partial five-day week still
holds good. No raises were report.
ed upon return of the six-day week.
Wire and photo services had a le
and a 19 per cent pay cut during
the depression slashes.
One question asked was: "Com-

pared with competitive papers in
your vicinity, Is the rate at pay for
editorial employees high, low, aver-
age?" One unit alone (we're not
tellies!) answered: "High." Nine
answered: "Average." Seven an-
swered: "Low" or 'Very Low."
Asked whether their staffs wore

now larger or smaller than in 1929.
one paper and one wire service unit
said "larger." Four were "about
the name." Two were "entailer"
and one was "much smaller." The
other answers were: "30 per cent
smaller: 10 per rent smaller; SO
per cent smaller; 15 per cent
smaller; 25 per cent smaller; 20
per cent smaller, 50 per cent
smeller."
The answer, then, for the whole

Hearst chain stone up to average
Just this:
Fewer men with lower security

are dolag longer, harder work for
Hearst for less money than ever
before.

BUILDING -- Hearst Must Settle,
Background Indicates

 By JONATHAN EDDY 

MILWAVICEZ, Wis.

E
QUIPMENT required for a Milwaukee picket line i l'
overshoes, (21 ear muffs, i3i and a set of them there
long flannel underwear. The line forms at 7 a.m, sharp,

and It's so cold you want to use your hands to hold your coat
collar up about your face instead of carrying that sign notify-
ing passersby that "Sure, there's romance in newspaper work --
but you can't eat it."

Today at 11 o'clock we went in to see Mr. Liebman, who runs
the Sentinel, published in the same building as Hearst's Wis-
consin Newa. The Guild has brought charges of intimidation
of Sentinel members in the regional Labor Board office. Mr.
Liebman was a member of the committee of publishers through
which Hearst declined to restore the five-day week on the Wis-
consin News and declined to negotiate any agreement.

We seek a contract on the Sentinel, where the situation is
touchy, since Sentinel employees have to go through the picket
line to get into the plant. We talked for a long time. Next
week we talk some more. Around strike headquarters, we hope
Mr. Liebman, acting for his own paper, will not take the atti-
tude that precipitated a strike on the News. Indeed, it is fair
to say already that he is noe taking the same attitude, for Mr.
Black, of the Wisconsin News, is reported to have sneered at
the committee when it made a last attempt to negotiate with
him.

Hundreds of Other Unionists
Join the Guild's Picket Line
I GOT a tremendous kick when I walked out of the building.
' Preoccupied with the conference, I had forgotten that we

had invited a few friendly organizations—the Workers Alliance,
the Machinists, the Amalgamated Clothing Workers- to show
their sympathy by asking their members to join our picket line
at noon for a few minutes. That had been only a day earlier;
there had been no meetings, seemingly no opportunity to
spread the word in their own organizations.

The line looked bigger than the 40 or 50 that usually picket
at noon. And then / got down to the corner and saw that It
extended 'way down the block on the other sideof the building.
Four or five hundred men and women marching, laughing,
singing, in a Guild picket line! After the thin lines I remem-
bered from Newark, Lorain, 'Harlem, it was something to make
one gulp. Of course, the local press, with the exception of the
Leader, reported it at 200.

From the picket line we went to a luncheon of well-to-do
liberals gathered together to launch e biweekly review of the
news. Anna Louise Strong was the guest of honor. Speakers
disclosed that the date of the first issue had been advanced
a month and was now March 1, and that the reason for the
rush was the Guild's strike. Mayor Baxter of West Ellis, popu-
lation 40,000, was another guest. Would he serve on the Citi-
zen's Committee in support of the strike? He would! Beside
him was Mrs. Beta Berger, widow of the late Congressman
Victor verger, who had accepted a place on the committee some
days earlier.

Assuming that ANO supports this strike at least as ably as
It has past battles, there may be any one of a number of out-
comes; but one outcome there certainly cannot be, and that is
that Mr. Hearst win.

Strike Offers Hearst
A Tough Alternative
THE Guild is fighting for the simplest of Guild issues—ree-
l' toration of the five-day week, protective minimum wages,
dismissal bonus, signed contract. Mr. Hearst wishes, of course,
to beat us on this, but he has much broader aims. He has
plans regarding the whole trade union movement, war, the old
American civil liberties and the present social trend in Wiscon-
sin, of which too many people out here are aware. While we
in the Guild see and conduct this struggle pretty much as any
trade union might conduct any fight, the public sees far
broader issues at stake. They are welcoming the Guild's strike
on the Wisconsin News as a rallying center for the fight against
abrogation of American rights and liberties, and we are bene-
fiting by their support.

If Mr. Hearst wishes to continue his campaign in Milwaukee,
he has no other recourse than first to settle with the Guild for
our simple demands. Otherwise, Milwaukee will settle Mr.
Hearst.

Can a FREE Press Avoid Propaganda?

WILL IRWIN'S
Provocative, Timely Book

PROPAGANDA
AND THE NEWS
STANLEY WALKER, author of
-City Editor,- says: -Mr. Irwin
tells hew • perfectly simple fact
nay he meolel, twined, palsied seel
kicked around until it becomes mis-
leading mid daisgersies... LEWIS
GANNETT, in the N. Y. Herald

Tribuise, says: "L45e !nosing to a
wise, wasm-heerted. old-tins* news-
paperman. The book a spiced with
peed stories and quick lashes ...it
insight . . and deals with the
basic problems of mod-
era clemoerary.•'  $2.75

WHITTLESEY HOUSE, MeGRAW-HILL BUILDING, NEW YORK
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PulitzerGrants
7- of 8 Points
Asked by Guild
Refuses Five-Day Week;
10 Get Raises; Improve-

ments Agreed To

ST. LOUIS, Mo.—The St. Louis
Newspaper Guild announces success-
ful negotiations with publisher on
behalf of the Post-Dlspatch unit.
Joseph Pulitzer, publisher of the

St. Louis Post-Dispatch, freely and
fairly received a Guild committee,
merle no bones about recognizing it
as a Guild committee, discussed
with it a memorandum of eigbt
points and accepted the Guild's
view on seven of the eight.
The eighth point, the five-day.

forty-hour week, be said he was re-
gretfully forced to conclude was
not practicable on the Post-Dl.-
patch. He pointed out that the short
week had been tried at President
Roosevelt's request several months
ago; that to make it work the Post-
Dispatch had hired twenty-fire ad-
ditional men for the editorial de-
partment, but it had not worked
very well; nevertheless, he added,
none of the new men bad been fired
when the short week experiment
was abandoned.
The general work week averages

between forty-one and forty-two
hours in six days. However, the edi-
torial writers, the art department
and the Sunday magazine men
never have gone back to the six-day
week; they work about 40 hours
five days a week.

Eight Requests Mad*
Shortly before the turn Of the

year the Post-Dispatch unit mem-
bers, who regard their office as one
of the fairest in the country, held
• unit meeting to determine the
grounds for an approach to the
management. The meeting win-
nowed the ideas down to eight.
These were submitted to the City
Executive Committee for approval,
which was given, and the City Ex-
ecutlye Committee, by President
Dave Brown, named a committee to
act. This committee filed with the
publisher "a memorandum of sug-
gestions or requests" and within
a few days had his answer.

Points One and Two called at-
tention to the desirability of im-
proving the office lighting and ven-
tilation. The conditions are not
downright bad, but they ought to be
better.

Pulitzer was "chagrined" that
anyone should need to call his at-
tention to these conditions. He said
they would be corrected. On re-
ceiving the memorandum, he said,
he had had the office photometerel
for light and found that improve-
ments could be made. They have
already begun.
As to ventilation. Pulitzer said he

had called in architects and en-
gineers to find out what could be
done.

Automobile Allowance
Point Three was based on a

variability in the allowance of cash
or equivalent time off in compen-
sation for overtime. The Guild
asked that overtime be put on a
strictly cash basis, the rate to be
determined by the responsible edi-
tor in light of the time, work done
and its value.
This was agreed to in 141nciple.

The publisher was not sure that a
hard-and-fast rule would serve the
interests either of the Guild mem-
bers or the management, but he ac-
rented the suggestion generally and
has acted on it.
The Guild asked for an lacrosse
the allowance to employee Wag

their own automobiles on office
business, Tim rate was five dints
a mila. Ta. Guild mad* a showing
for stress and a half mute sued a
dollar a week for derwatev-a. park-
ing, and this was granted without
dincasidisa.

Theise,Wooks Vacations
Another request was for threo-

11'Peke vacation for employes of
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Hearst 'Feud' Disclaimed
By Broun As Strike Cause

Replies to Trade Paper's Charge He Would
Sacrifice Guild Benefits to Wreck Chain

As editorial in the Feb. 22 editims of Editor cad Publisher under-takei to interpret GIs ANG's ains in discussing" the Milwaukeestrike. Included is en accusation apainat Heywood Brosn whichBrous herewith answers.

An editorial in Editor and Publisher captioned "Picking A Fight"makes the statement, "Broun probably would not deny that he%could be much more Interested in seeing the Hearst nominatororganization wrecked than in seeing newspapermen get a live-dayweek, wage minimums, closed shop, vacations with pay, dismissalbonuses, or any other material advantage."
Broun certainly would deny thle and does so here and now. ASfar as Mr. Hearst is concerned the American Newspaper Guild ro-garde him precisely as it regards other newspaper publishers. TheGuild has no pets and no goats. It naturally wishes to get the bestworking conditions it can for all newspaper men and women.Any charge that 1 ad endeavoring to use the Guild to vent anypersonal spleen of my own Is a slander which I deeply resent. Asa matter of fact, it is wholly untrue that in Milwaukee the Guildpicked a fight. As president of the Guild I have no power to callstrikes, and though I thoroughly approve of the action taken by theWisconsin News unit, it was not at my suggestion or as a resultof any communications on my part to the Guild members. They arefighting for obvious rights and naturally all good Guildsmen arebehind them.
I am quite reaiy to admit that I thoroughly disapprove of thefascist tendency of Heart editorials, but the Guild is not concernedwith Mr. Hearst's editorials. This is a trades union movement. We

are on strike for a ,171lnite betterment of working conditions on theWisconsin News.

HEYWOOD BROUN.

five years' or more seniority. It
suggested that vacations be pro-
portioned to length of employment.
To this assent was giveft also,

subject to the requirements of the
office. He said he would order
three-week vacations for the older
men insofar an it might prove pos-
sible. Vacation schedules are now
being worked out on the 'new
basis.
As tentatively worked out under

the city editor's direction, three-
week vacations will be granted to
more than 30 men—all but seven,
none of whom has been with the
paper as long as three years. All
but two of fifteen copy readers will
get three-week vacations. In effect,
Pulitzer improved on the Guild's
suggestion by recognizing two-year
seniority as the dividing line.
No general representations were

made on wages but individual Con-
sideration for raises was asked for
tbe men at the bottem of the salary
scale. Pulitzer acceded to this im-
mediately, and on the payday fol-
lowing the committei's meeting
with him, there were ten increases.
moil of them from $25 to $30. The
names of the recipients were not
given out, but that much is known,
and it is understood that other
raises would be made.

New Typewriters Asked
For years the Post-Dispatch has

been equipped with Oliver type-
writers, whose chief virtue is a
supposed indestructibility, and for
years all efforts to have them re-
placed had failed. The Guild asked
for modern machines.

Pulitzer put it up to the Guild
to decide what make of machine
should be installed and said he
would buy whatever new machine
the Guild wanted. Pursuant to this,
the unit created a committee to ar-
range for trial of new machines of
the principal makes, and these trials
are now in progress,. Soonthe typo-
writer-using members will be can-
vassed and their choice will be cer-
tified to the management, 
Byarrangement with the City

Six Scripps-Howard
Units OK NEB Plan

Si x Scripps-Howard Guild
units have requested the NEB to
proceed with collective bargaining
in reply to a poll sent out by
the Board asking .uthorization
to supplement local negotiations
with chain-wide bargaining.
The units are in Washington,

San Francisco, Buffalo, Colum-
bus, Toledo and Akron. Scripps-
Howard units which have not yet
acted on the Board's request are
urged to do so immediately and
forward the results to national
headquarters.

It is planned to conduct na-
tional negotiations on the basic
issues of the 5-day 40-hour week;
dismissal bonuses; and standard
protective minimum wages.

Executive Committee, the report on
these negotiations was released to
the unit at a dinner meeting held
at the Hotel Mayfair, the evening of
January 27. The unit declared the
results satisfactory and voted
thanks to Pulitzer and to the ne-
gotiating committee.
The active members of the com-

mittee were Harold Tecumseh
Meek, president; J. Roy Stockton
of the sports department and Carlos
F. Hurd, of the rewrite staff, all
of the Peet-Dispatch unit. The com-
mittee also included, In advisory
capacities, Sam O'Neal of the Star
Times unit and Wayne Parker of
the Globe-Democrat unit.

New Rockford Head

C. HJALMAR NELSON

Nelson Heads Guild
In Rockford, Illinois

ROCKFORD, Ill.—New officers
of the Rockford Guild are: C.
Hjalmar Nelson, president; James
Flagg, vice-president; Henry Eble,
secretary and treasurer, and Cur-
tis West and John Rust, members
of the board of directors.
Two Rockford representatives on

the newly organized Mid-west Guild
districe•elected at the February
Guild meeting, are W. Rae Small
and Nelson.

Strike Fund
Is Established
In Few Hours

NEB Telegraphic Vote
Starts Collection for

Milwaukee

Within a few hours after the
news of the strike reached national
headquarters the NEB had by tele-
graphic ballot—

Established the ANG Strike
Fund Committee and started the
machinery in motion to collect
funds to keep the strike financed.
Ordered an appeal to all Guilds

to ask weekly contributions of $1
per member or as near that as
each could pay, for the duration
of the strike.

Appropriated $400 out of rou-
tine !untie. which has been sent
to Milwaukee in addition to the
$200 which the national (Ace is
empowered to make without vote.
The Board has established a

separate bank account for the ANG
Strike Fund—which is not con-
nected with the Defense Fund. This
method was found in the Newark
strike to be the most efficient one
for handling strike collections.
Under this plan all contributions

Cash from YOU is Needed NOW
To Win YOUR Milwaukee Fight!

MILWAUKEE.—Money—in that
lies the crux of the Guild's fight
for victory against Hearst's WI,.
cousin-News,
On the one aids stands Hearst

The Guild and the A. F. of L.:
Our Stand Seen in Official Acts

Tito American Newspaper Guiles position with regard to affiliationwith the American Federation of Laker is shown by Sweep facts:Tito last national eeprivention it Cleveland adopted • pm-affiliation
Pe 

In prerfswentw to an anti by 74 % to 47%.rt a national referendum last October, ordemd by the convention, aowejorfty of NM per cent voted for affiliation. The convention hod re-quired • two-thirds vote.
The national president, Heywood Braun, has proposed that this yeardelegates to the convention, to be held in June, be elected on theaffiliation issue so that a decision can be made by the convention.The Guild Reporter, the official organ, ia under instructions fromthe National Executive Board to favor affiliation in editorials,

11111111iQ111111111eille' resimmessimmemieweselensellellloweewseee----

and his millions. 011 the tither
side stands the Guild with man-
power, with popular backing,
with determination.
The Guild is in a strong Pi,.

anion, but It htuat have funds to
bold out against the unotittal
power of Hearst.
Guildsmen hire have been tre-

mendously encouraged at the fi-
nancial aid that already has
poured in from local Guilds in
many cities, and at the pledges
of more aid to come.
They seed more, much more,

to march to victory. They' are
hoping that every Guildsman in
the country will come forward in
this fight and help all he, or she
can—with dollars. They are
hoping such aid will come quickly
and generously.

Green Assures
Guild of Help
From A.F. of L.
Requests City and State
Trades Groups to Aid
Milwaukee Strikers

'All support and assistance pos-
sible". from the American Federa-
tion of Labor was assured to the
Milwaukee Guild strikers by Presi-
dent William Green in a telegram
to William Davy, national organ-
izer, sent on Feb. 24. Green's
telegram said:
"Be assured the American Fed-

eration of Labor is deeply inter-
ested in the strike of members of
the Newspaper Guild at Milwaukee.
I urge the newspaper owners to
meet and confer with representa-
tives of your local Guild organiza-
tion and negotiate a settlement
upon a fair and just basis. Ameri-
can Federation of Labor will gladly
accord all support and assistance
possible. I am calling upon mem-
bers of Milwaukee Federated Trades
Council and Wisconsin State Fed-
eration of Labor to do likewise."
This telegram was quoted by

Green in wires to Henry Ohl, Jr.,
secretary of the Wisconsin State
Federation of Labor, and Herman
Seide, secretary of the Milwaukee
Federated Trades Council, adding
to each that "I respectfully request
the officers and members" of
each body to "extend all assistance
possible to those members of the
Newspaper Guild who are on strike
in Milwaukee."

to the strike are to be sent to the
national office, and the fund will be
administered under the supervision
of the NEB.
The Strike Fund Committee

stresses the desirability of contrib-
uting to this fund at the present
time instead of to the Defense Fund,
for which cotlestions were just
beginning to be made. This change
is for three reasons:

1. The Defense Fund regula-
tions prohibit the sale of certifi-
cates to persons or organizations
outside the Guild, and we need
outside support.

2. It is hoped to repay the
Defense Fund Certificates ulti-
mately, and collection for the two
funds simultaneously would mean
preferential treatment for Guild
contributors.

3. A clause governing the De-
fense Certificates provides for re-
eament within 30 days upon the
death of a purchaser of a certifi-
cate. and the Guild cannot risk
having to repay certificates whilethe strike is on.
The Strike Fund Committee in-

cludes President Broun, Jonathan
Eddy, Treasurer Ashcraft, Morris
Watson and Clyde Beals. Beals Is
acting as chairman.
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Thousands Aid
Guild Strike
In Milwaukee
(Coatinued from page 1)

with which organised labor in Mil-
washes has accepted the strike and
of the steadily growing power with
which it is befog c.zaductod.

Reason for Strike
The strike was caused by the

absolute refusal of the local pub-
lisher, John H. Black, to negotiate
with the Guild with any idea of
reaching an agreement. His refusal
constituted an about-face from his
attitude at the opening of negotia-
tions evidently representing orders
from the Hearst high command.
The Guild was attempting to dis-

cuss with Black a contract worked
out with the assistance of experi-
enced labor men and believed to be
equitable for both sides. It pro-
posed: Guild preferential shop; a
minimum wage scale ranging front
$30 a week (Or beginners to $70 for
employes of seven years' experi-
ence; restoration of pay cuts; time
and one-half pay fel overtime;
double time on major holidays;
five-day week of 71,i 1.1Gilr-days;
vacation schedule ranging from one
week after six months' service to
four week after five years; dis-
missal notices ranging from two
weeks' pay after six months to six
weeks' pay after ten years; joint
grievance committee and an arbitra-
tion board.

Virtually the same contract has
been submitted by the Milwaukee
Guild to the Milwaukee Journal
and the Milwaukee Sentinel.
Twenty-nine of the 35 members of

the Wisconsin News unit struck
when it became evident Black
meld not bargain seriously. They
Constituted three-quarters of the
editorial staff.
The Guild has the strength of

Milwaukee's organized labor move-
ment, 60,000 strong. It has the back-
ing of all liberal force:. Five mem-
bers of Congress have taken the
Guild's side; General Smedley
Butler, visiting Milwaukee, hailed
the fight against Hearst, the Mil-
washes Women's Trade Union
legeiglee. denouncing Hearst as "un-
American" in his treatment of
labor, has led the dozens of local
labor unions into the battle side by
side with the working press, and
Max Zaritsky, president of the NO-
Donal Millinery Workers, has in-
structed Milwaukee locals of Ms
union to be ready to help the Guild.

Picket Assaulted
The Guild has carried on its

picketing peacefully and with
perfect order every day and has
gone home to bed in the evening.
The publisher created to atmos-
'hire of terror by turning the plant
into an armed camp, and the first
violence came, as usual in strikes,
from the management's side. On'
Feb. 21, the fifth day, towering
Milton Hart, strike-breaking chief
ropy reader, a renegade Guildsman,
emerged at 2:30 p.m. to hear the
cry of "scab" from the picket lines.He stormed at pintaized Charles
Strong, five-foot financial editor,
seized Strong's sign, 'marled it,
and, clutching Strong by the throat
threw him against the building.
Police pulled Hart away.
Three seasoned Milwaukee labor

leaders that day heard from Pub-
'labor Black's own month the same
Sat refusal to bargain -with the
Guild that ho had repeated over
sad again to the Guild negotiators.
They MI been appointed by the
Fedortitod Trades Council of Mil-
waukee to attempt conciliation.
They were Jake r. Friedrich, Conn-
ell orgiutisar; Barman Beide, its
executive siserstarY. and Otte ilei"kowic, bushman agent of the Ma-
chinists' Union.
The strike caught the Wisconsin

News management totally unpre-
pared. It had apparently decided
that an abortive strike call just
Previous had broken Guild morale
and that nothing remained but to
scatter the pieces. This breaking-
lip process was begun on Feb It
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Signing of the Cleveland Press Accord

Left to right: Lloyd White, chairman, NegotiatingSeltzer, editor, Cleveland Press; Ralph Burkholder,
Committee:
Press; and

Ray Brunner, Cleveland News: Louis I.Bruce Cotton, NEA, Guild president,

when one of the most militant
Guildsmen was slated for dismissal,
and another was notified of demo-
tion from a responsible job. Within
forty-eight hours the Guild bad
struck back.

First Edition Late
If two important beat reporter'

had not turned strikebreakers, it is
doubtful that the Wisconsin News
that first day of the Walkout would
have contained more than a few
minor local stories. As It was, the
first edition was an hour late. It
was filled with canned material,
and errors of all kinds fairly
screamed front the type. The man-
aging and news editors sat in on
the copy desk. Stenographers were
at the rewrite phones. Advertising
and radio department men tried to
get out copy.
The yrinters cooperated with the

strikers to the extent of setting
copy exactly as written. When the
copy read "Roosedt aV.," the line
appeared "Roosevit aV." If head-
lines had too many units, the line
was filled out and the overflow left
off. It was a sorry looking news-
paper.

Circulation Drops
The circulation dropped steadily

in the first week of the strike. By
Feb. 24 it was reliably estimated
that the drop was 20 per cent.

Advertisers report that the News
has offered to run their "ads" free
of charge for a month A canvas
of all advertisers is being made,
and a large percentage of them
have volunteered to discontinue
using the News. Results in this di-
rection are particularly good in the
want "ad" section, and several dis-
play adveitieers have agreed to re-
duce their space to the minimum
requirements of their contracts.

Labor Joins Guild
At noon on Washington's Birth-

day, last day of the strike's first
week, 400 teachers, printers, stu-
dents, trade unionists and other
sympathizers staged a mass demon-
stration in front of the plant, sing-
ing and cheering as they marched
with the striking editorial workers.
In the block-long line were mem-
bers of more than twenty organiza-
tions, including all the printing
crafts unions, Nnwswriters' Union
No. 9, Wisconsin Workers' Alliance,
Seaman Body Union, Lindeman-
Hoverson strikers, Machinists'
Union. Office Workers' Union,
Ladles' Garment Workers' Union,
the union of streetcar and bus
operators. Anna !Attlee Strong, in-
ternationally known lecturer, news-
paper women and othor, tos,clied

with them; she was in town for a
lecture.
This demonstration was the cli-

max to a week of picketing by men
and women strikers under some of
the most adverse weather condi-
tions ever faced by an American
picket line. It was 14 below zero
when the s rike began that Monday
morning; it was still below on
Tuesday, and the third day it was
down to 16 below. The wind blew,
and it snowed. But the Guildsmen
did not flinch. The three women
took their turns without complaint.
Feet were sore, leg muscles
cramped up, cheek, and noses
frostbitten, but the pickets marched
on.

Press Reports
The Milwaukee Leader, labor and

Socialist newspaper, has been a
Godsend to the strikers. Because
the Leader has given generous
space to the Guild's message to the
public, the expense and worry of a
strike paper has been unnecessary.
Since the city has a Socialist mayor
and a Socialist-predominated coun-
dl, and since the city', labor move-
ment is one of the strongest—and
ensue in the country, the whole-
hearted co-operation of the Leader
has been Invaluable. This is par-
ticularly true because the Journal
and Sentinel, except for fairly accu-
rate stories the first day, have vir-
-tually ignored the strike,

Frem the beginning, the Guild
has met with utmost co-operation
from state and local labor leaders.
After the strike began, Jonathan
Eddy was invited to speak February
21 on the floor of the Milwaukee
Federated Trades Council, an al-
most uncrecedented event because
none but A. F. of L. members are
permitted usually at council meet-
ings. He received a warm welcome.
and support of the strike has been
voted by both city and state labor
bodies.

Motto With Mayer
That noon, Eddy met with Mayor

Roan, He emerged from the
Mayor's office with a smile a mile
wide. He described the conference
as "highly satisfactory," the Mayor
an "one of the moat liberal and pro-
pressive executives I have ever
met."
Publisher Hearst was challenged

the same day, in a wire sent to him
by the Milwaukee Women's Trade
Union League, to practice the
patriotism he preached.
"The League," said the telegram.

"nupports the strike at the Wiscon-
m)n ;rein,. We condemn the un
American treatment and standards.

•

and demand collective bargaining
be inaugurated at once. We will
not reel{ the Wisconsin News or
patronlie its advertisers. You who
preach Americanism should be the
first to put it into practice."

Bill Davy, national Guild organ-
izer, was on the battle scene when
the decision to strike was made. J.
Nash McCrea is chairman of the
strike committee. George Mann is
president of the Milwaukee Guild.

New Era Starts
Says the "Press"

Paper Calla Staff Welfare
Alms Wholly Proper

CLEVELAND.—le addition to a
three-quarter column story and pic-
ture on the agreement between the
Guild and the Cleveland Press, the
Press carried the following edi-
torial:

Guild Agreement
The Press Is pleased to report to-

day that it has signed an agreement
with the Cleveland Newspaper Guild
designed to stabilize further the
working conditions of its editorial
employees.
Among the motives that resulted

in the founding of the American
Newspaper Guild, less than three
years ago in Cleveland, was a
wholly proper concern by news-
papermen for their own welfare and
the welfare of their fellow workers
in the newspaper trade.
Out of this has come the docu-

ment that is announced today, one
that this newspaper feels marks the
beginning of a new era in its rela-
tions with the reporters and the
photographers and the headline
writers and all the rest of the men
add women who gather and write
the news that appears daily in these
columns.
These relations always love been

cordial on this newspaper. The
management believe, they will be
even more so under the new agree-
ment, which adds a degree of sta-
bility and security that will benefit
both the staff meMbers and the
management.

JERRY FRANK EN, a member of
the Theatrical P.ess Unit of the
New York Guild, -underwent a
throat operation recently at the
Lenox Hill Respite). II was ex-
ported to be away from his job on
the staff of /Onboard for shout
month

Page Five

New Scripps
Policy Seen ,
In Agreement

tcootInued from page I)
Ice; with SEA, • feature 1i:indicate.
with Acme Pictures, and other Units
of the Scripps-Howard organization

While certain features of the
agreement were questioned on be
half of the NEB by Jonathan Eddy
the decision on them was left up to
the Cleveland Guild.
Most of the problems sitsin•

from chain ownership ha‘• been
ironed out in the accord. it is be-
lieved here. This means that the
problems facing in dl v id on I Guild
units in the future in dement( %oh
Scripps-howard will generally be
confined to the problems arisiag
front local relationships between
the Guild and the local manage-
nteuts of the &hi units.
The agreement sets up the prin-

ciple that a newspaper editorial em-
ploye, through giving service to an
employer over a period of years,
establishes a certain equity in his
job. T,herefore. if he loses his em-
ployment, is dismissed for any ree•
son, he is entitled to recompense
corresponding to tile length of
service.

Employs Protection
For the first time in • voilective

bargaining agreement, it in believed,
certain provisio.'s are designed, on
the one baud, to protect so employe
front being required to conform
under his own signature to the
editorial policy of a newspaper at
the expanse of his own convictions,
and, on the other band, "to preserve
the elements of an independent
press," freedom of editorial ex-
pression, and objective re-porting of
the news.
The accord breaks • publishers'

agreement that has existed for
years in Cleveland, which provides
that one paper would not hire any-
one working on any other paper.
Another clause preserves the

rights of individuals to bargain in
their own behalf for conditions be-
yond those set up.
A standing committee is provided

for with the specific duties of work-
ing out satisfactory arrangements
cevering settlements for overtime.
compensation for automobiles and
automobile insurance, and "other
conditions of employment."

Short Week Retained
The agreement, is composed of a

main "Accord" add a supplementary
written understanding on tea
points.

It provides for the continuation
for one year of the live-day, 40-hour
week which has been in effect in
the editorial department for more
than two years. The main accord
Provides only for the 40-bout' week,
evidently because of the fear of the
management of setting a precedent
for other units where the
custom has been to leave the de-
cislon pretty much to the local
managements to work out. The five-
day week is provided in the sup-
plementary arrangement with the
local management. Overtime is paid
for by equal time off or pay at the
usual rates.

It provides for the most liberal
dismissal pay schedule yet negoti-ated by any (NW. In addition to
the schedule in the accord,„the sup-
plementary understanding provide,'
that. in determining dlemleival pay,
the service record for those em-
ployed as of the time the agreement
goes into effect shall apply equally
to the time spent on The Press, and
that spent without break on other
Scripps-Howard units.
The dismissal pay schedule be-

gins at one week's pay for less than
one year's service; increaites to tweiweeks for one to three years; four
weeke for three to five years; eight
weeks for five to seven years; 12
weeks for seven to ten years; 14
weeks for 10 to 15 years, and 20
weeks for more than 15 yeara
service.
The minimum pay for a news-

paper man or woman of three vests'
(Cont on ring• 7)

if
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What About the Man?
If slowness is a characteristic of majesty the

law is functioning magnificently in the case
of Morris Watson.

Theoretically, we have the best of the argu-
ment so far in this case brought before the
labor relations board because of the discharge
by the Associated Press of Morris Watson, an
ANO vice president. The preliminary hearings
by the board bore out our charges. But note
this unhurried march of events:

Oct. 17, 1935.—A. P. receives a request late
in the day from the ANC} for collective bar-
gaining.

Oct. 18.—Watson summoned from an assign-
ment and fired.
Nov. 8.—Complaint filed with Reglonal Labor

Board.

Dec. 4.—Complaint issued by the board
against the A. P. The A. P. is allowed five days
to answer. An extension of & week granted on
request.. TA:Si:9ring called before a trial examiner
for Jan. 8.

Jan. 6, 1936.—A. P. files suit ler injunction
against the board. Hearing was scheduled foss
Jan. 7 but the papers arrived so late the hear-
ing was postponed two weeks. Labor board de-
lays its hearing.
Jan. 17.—Hearing held before Federal Judge

Bondy. Decision reserved.
?—Decision announced?
A month and ten days has passed at this

writing with no decision.
The court has not spoken but a silent in-

junction exists.
Four months and six days have elapsed since

Watson was fired. And remember the law has
a joker requiring the employe in the case to
remain unemployed if he is to invoke the
board's aid.
For an employe, wishing to join an organiza-

tion of his own choosing, such support is a
weak reed, indeed.
For an organization, whose members need

speedy redress; which depends on action taken
while interest is at fever heat, the law is now
not a bulwark but a limbo. The whole process
needs drastic and immediate reform.

Brass Tacks
We often regret that Editor & Publisher,

house organ of the newspaper publishers of
America, does not have general circulation.
The public may get the impression from the
remarks of publishers in the daily papers that
they are an unsound, visionary crew, putting
public Service ahead of ptoets and generally
showing themselves unfit to grapple with the
hard problems of life in a practical and busi-
ness-like manner. "These publishers!" people
are likely to say. "Always with their heads in
the clouds! Just incurable romanticists, they
are."

This estimate is unjust, and we enter a de-
fense against the charge, pointing for evidence
to Editor & Publisher's recent reports of the
Innual conventions of the Pennsylvania and
California Newspaper Publishers' Associations.
True, it developed at both marrentions that

publishers, with great seff-suerifie‘ have been
keeping nearly all their employees on the M-
etal during the depression, =dike 10111241 money-
mindsd Industries that could be mentioned.
But we need not take this as further mridence

Ott the assertion

is coupled with strong statements to the effect
that this is the reason why publishers should
not be troubled with taxes toe social security
schemes.
Aside from this seefemion Of peg weakness,

the publishers' conventions were isiegularty tree
from concern with mitten of pure idealism.
Apparently willing to delegate all consideration
of professional and ethical queiNons to their
employees, they concentrated on taxes, in their ,
profit-producing, as well as negative, aspects,
and on discussion of the bright schemes of
efficiency experts.
Publisher Samuel G. McClure, head of a com-

mittee watching "the social security situation"
in California, came up with the practical sug-
gestion that newsboys, correspondents and
other part-time workers on newspapers should
not be considered payroll employees under the
social security act In that Stets. To inchsde
them, he pointed out, would triple the number
of names on the payroll and cause the State a
lot of bookkeeping bother. He said the State
seemed inclined to concur and not burden any-
body with social security for part-time work's..
The California publishers found another

visionary principle being carried too far, and
In a unanimous resolution called on the Post-
master General "for a more liberal Interpreta-
tion of lottery laws which would differentiate
between harmless drawings and lotteries hav-
ing an undesirable moral effect." The "harm-
less" ones, presumably, Ilona In those that ,
produced circulation or sethalisli. **Venue.
The Pennsylvania publishers' eltglindintien

was pleased to report, that it had mind its
members $1,000,000 a year by insisting that UM
Legislature refuse to curtail the compulsory
printing of legal notices. Impressed, the con-
vention urged the Legislature to force the pub-
lication of notices on local as well as general
elections, to appropriate for paid ads to help
In the collection of delinquent taxes and to re-
quire prospective saloon keepers to advertise
their intention to open an establishment, in
the newspapers.
The publishers did get around to discussing

some professional matters in this convention.
A James L. Houston, "newspaper economist,"
told them how they could get a "full day's
service for a full day's pay" from the sensitive
artists in their editorial rooms.

An intensive survey of the payroll (he
said! will always develop some astonishing
wastes of time, effort, misdirected energy
and lost motion which offer opportunities
to convert minute-pennies into dollar-
hours. . . . You can find such wastes as
laziness, tardiness, absence, untimely
smoking, washroom conferences, unneces-
sary trips out of the plant and to other
desks and departments, many personal
telephone calls and many social visitors.

Let us cut off our long hair, men and women
of the profession, and get down to business.

Singing Court
We were glad to see the freedom of the press

so eloquently defended by the Supreme Court
in the Huey Long advertising tax cane. While
the seal with which the press played the story
was a little embarrassing, in view of the face
that its financial interests were involved, no
one, we believe, will quarrel with the sound-
ness of the decision.
Indeed, labor's only regret is that the court

cannot approach social legislation in the same
spirit of idealism and solicitude for the public
welfare. In the press tax case the court turned
liberal constructionist. It delved into history.
It pointed to social implications. It went into
the intent of the Louisiana dictator to find
reasons to invalidate this State statute. It in-
voked the vague "free press" and "due process"
clauses of the Constitution.
WI-i4.t a contrast when we turn to the court's

attitude toward recent acts of Congress, such
as the NRA, AAA, and railway pension act!
There the Supreme Court found that with the
wisdom of the legislation it had no concern.
Its position was strictly legalistic. It held the
"general welfare" powers of Congress subordi-
nate to the letter of the bond.

The Supreme Court. then, can be savior of
the country or savior of the Constitution as the
occasion demands. It was fortunate for the
country that in the Louisiana case property
rights coincided with human rights. Unfor-
tunately. these coincidences are too rare. If
we are to remain a free people, not talkiest
to the prejudices of a flunreme Court oligarchy.
Nome readjustment of power is neemeary. The
recent vagaries of the court have set news-
paper men, and all other working peo
thinking.

A Guild Strike in Retrospect
Struggie in Harlem Showed That
Advanced Planning Is Necessary

$y MILTON KAUFMAN
With a Oulid contract in tiros on

the Amsterdam News, Harlem
weekly, now is probably a good
time to analyze the strike, to high-
light the successful moves and pick
out the flaws.

Conditions in Hurisettleade that
section a diffieuNitionad on which
to conduct a strike. Ail intense ra-
cial spirit prevailed. A so-called
"race riot." brought about by the
miserable etelitiade straits of the
mere them SUN Mown *sere-
mast is a Mei* seethe eater an-
minas beesiag 'etiadttiass. bid htt
its bitter mut. The lithieelim War

amevedess. °WY 44). Preesrve the hitter-
la may respects the atmosphere

resembled that of a concentration
camp. The police had not got over
their jitters from the riots. There
were two cope on every corner.
Picketing, which is generally per-
mitted ea stases in other parts of
Nye 'fork City, was strictly limited
to two is Harlem.

Special Problems
In Harlem Strike
To the people there a strike was

a comparatively new experience.
Harlem was not a unionized Sec-
tion. Therefore it was difficult for
most of Harlem's citizens to visual-
ise Negro employes on strike
against Negro employers. Such a
situation was ideal for enabling
the employers to build up a racial
reaction to the "white" Guild.

Despite thin condition the Guild
rallied the support of Harlem to
such an extent that during the
strike advertising image dropped
from 1,360 inches to a low of 764
inchesron Dec. 14, despite the nor-
mal rise in newspaper linage dar-
ing the Christmas month; and eVes
according to the publisher's prob.
ably doctored figures, circulation
fell from 23,000 to 13.700, rising
again to 18,000 when the price of
the paper was halved.
The keen understanding and

knowledge of Harlem displayed by
the locked out Guildsmen and wo-
men made It possible to anticipate
and surmount the difficulties. The
Guild sensed that the rectal issue
would have to be met, that this
fight had to be made a popular
issue for all of Harlem.
The trade unions and trade union

councils, especially the Harlem
Labor Conference, an A.,. of L.
body, cooperated in every way with
the Guild. But the fight was not
strictly a matter of trade union
tactics. If It were, the natural ote
jective would have been to close
down the Amsterdam News office
by militant picketing. Any such
demonstration, however, might
have provided the very spark which
the management sought to inflame
race hatred against the "white"
Guild. Therefore the Guild leaned
heavily on the chnrches. Negro
civic organizations, a Citizens
Committee of 100, and the schools.

Hon." we stopped this bY fill
suits for damages totaling $680,

With regard to actual pressure on
the nianaguneet, it is probably true
that the ability to attack and reduce
the advertising linage of. the Pallor
was most effective weapon. The
boycott of the paper by local adver.
Users was made virtually complete.
When the local advertisers fulled
to heed a polite but firm request
from the strikers, a deputation—
Including as often as possible mem-
bers of the Citizens Committee--
was sent to the advertiser with a
similar request. Failing to obtain
a definite assurance, preferably in
writing, that there would be no
further space purchased in the
Amsterdam News until the strike
was over, the Guild would dispatch
a few pickets to the establishment.
No local advertiser was able to en-
dure for more than a few hours the
to-and-fro march of the pickets.
The appeal to advertisers began the
very first day of the strike, by tele-
phone and with a follow-up letter.
Some of the success of these efforts
was due to the natural vulnerability
of white department store propri-
etors to picketing by Negroes.

Racial Prejudice
Successfully Met
The story of the struggle was

told from the pulpit as well as from
the dais of trade union meetings.
It was told directly to the readers
of the paper and to the consumers
of products of neighborhood stores.
It was told in a few street meetings
of which there are many in Har-
lem. Always the process was edu-
cational rather than agitational.
and the Guild built up the thought
that as an organization it not only
believed In racial equality but prae-
Geed It. Negro and white Quills-
men always 'marched side-by-side
as the picket lino Darius the em-
_tire shies the Neer fa not have
athe 001Perteatty Waugh a Clatle
mistake to inflame race preindles.
That •14 Neer, the red seem

was aim raised, bet was waved
aside. Similarly, the isamagement
charged the Guild with being
"dues-collecting racketeer organize-

National Advertising
Campaign Slow
The Guild was slow in communi-

cating with national advertisers,
but here again when firm requests
to COM advertising were msde, they
had some effect. It was sometimes
suggested that several pro-Guild or-
ganizations were seriously connider-
Mg the picketing of retail outlets
of national advertisers. This had
a salutary effect on one grocery
chain.

The Guild paid considerable at-
tention to classified advertisers.
Postcards sent to more than 600
Yielded no response so it was de-
cided to go eat and gee them. The
results were remarkable. We not
only spread our story more thor-
oughly, but succeeded in obtaining
the withdrawal of a substantial
number of ads each week. Injuring
one of the few remaining sources
of revenue of the management.

In the clemPallia for reader sup-
port, we picketed the newsstands.
persuaded thousands of citizens to
mall a printed postcard to the man-
&gement, ran a few auto-fiare
parades, and followed the example
of the Newark strikers In marching
along the thoroughfares with picket
signs.

The endorsement of the New York
Central Trades and Labor Council
—perhaps the first time that the
council has supported formally a
fight led by a union not affiliated
with the A. F. of L.—was of im-
mense assistance. Numerous
unions, particularly those with
large Negro memberships, contrib-
uted funds and provided pickets.
Local 802 of to. American Feder*.
tion of Musicians gave a cash does.
Hon and alzo assigned a number of
pickets. Unions in the garment in-
dustry were generous suPP0fters.
Local 22 of the International Ladies'
Garment Workers' Union was par-
ticularly active.

Splendid Support from
Some Unions
This union helped financially, and

at the same time, canvassed the
entire Negro membership weekly.
urging Glen in official letters to
report for picket duty. The so
donounent of the Guild least by the
central trades enuell was due
largely to the aReete tie the Goer of
that body by delegetie at Loot
of the Moving Pietare
Vika Hada, the lookost
IN mestiage of Ober salons
eivie belies were addreseed by the
Gelid. The braat of tails, nailer-
taastelY, was berme by the looked-
out members. The League of Women
Shoppers, in investigating the chi,
eunastause of the lock-ont and ap-
pealing independently to advertisers
on the beefs of their buying-power,

(Continued on Page .7)
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A Publisher Affiliation Argument
MILWAUKEE.

!Editor, the Guild Reporter:
Some Guild members here and there still

subscribe to the fallacioua idea that we are all
above association with "common" labor, and
can do very well without complete and official
labor support in such a battle for existence as
that In Milwaukee.
For their edification, let me contribute an

argument for A. F. of L. affiliation advanced for
us by the Wisconsin News management.
In its story on the strike against It, the News

said: "Among those who did not strike are all
of the men and women on the newspaper who

are in good standing in the ranks of union
labor."

Which leaves us out in the cold.
Of course the point is specious. We are in

good standing in the labor movement. We have
the unofficial support of virtually every labor
group here. But it is significant that the man-
agement itself tells the public our group is of
no consequence, implying that this is so be-
cause we are not affiliated with the organisa-
tion representing the national labor movement.
Maybe the boss's word that we won't go far

without affiliation will bear the necessary
weight with the anti's left among us.

O. A. MANN,
President, Milwaukee Guild.

A Guild Strike
As Viewed In
Retrospect

(Continued from page 40
was another important instrumen-
tality in gaining support.
More than 1,200 persons, accord-

ing to the roster kept at strike
headquarters, participated directly
in activities in Harlem.
The Guild broke the police rule

prohibiting picketing by more than
two persons. At first several groups
of pickets were arrested for elccel-
ing the two ordered by the police.
Our corps of :-.ttorneys, Negro and
white, established the right to
picket in any number desired.
Naturally we had the comzenntty
behind us, for they wanted no
Hitler regulations. Even before the
trials, we went beat on the picket
lines, twenty or thirty et a time. It
was Heywood Broun who conceived
the singular challenge of chanting
on the line: "I am picket No. 1"—
"I am picket No. 2." etc., establish-
ing the fact that more than two
were picketing. After a while the
police declined to arrest the picket-
ers.

Receivership Dangers
Were Avoided
The receivership in the closing

days of the strike presented a
problem. From our Newark experi-
ence, we knew that receiverships
boded no good for the Guild. If the
court made a settlement with the
Guild, it would not bind the new
buyer. The prospective buyers real-
ized, however, that without the
good-will of the Harlem community,
then enjoyed by the Guild the pur-
chase would be futile. From pre-
vious desultory conferences with
them it also appeared that they
toouibt us perfectly reasonable
People. The result, as everyone
knows, was fortunate. When the
negotiations for settlement were
concluded, the Guild had an agree-
ment with the prospective buyers,
effective only when their bid was
accepted, and the receiver agreed to
run the paper in the interim under
the same terms. The hid has been
accepted.
The fight had its inadequacies.

To sum them all up, it might be
Said that with a more thorough
organization, each phase of the
lock-out fight might have yielded
quicker reedits. Little organized ef-
fort was made to follow up letters
to trade unions, to solicit funds and
picket assistance. The attune
Committee of 100 approached a fair
state of Orgenkiation este toward
the end of the tight. It was several
1.404 before the limergency Con-
skins began meeting sightly to
consider the problems of the next
day.

Preparatic n
A Serious Need
Lack of preparation was probably

responsible for much of thin. A
complete list of advertisers, of
trade unions and civic organiza-
tions And of other vital materiel
wes not available when the lock-
cell occurred. although the danger
signals had been up for several
weeks. Several groups and units
came through valiantly with fund-
raising parties, but there was no
Plan for benefits, which, we know

now, should be considered as part
of strike strategy. The 24,400 which
it coat the Guild to run the fight
(a weekly average of 2400) was
raised painfully and through the
efforts of too few peirsons. Obviously
the time is near when such matters
will have to be handled on an as-
sessment basis, rather than by
means of voluntary contributions
on the part of the membership.,
Only 45 per cent of the required
funds were raised front among the
local Guild membership. This re-
fers to direct contributions, and
excludes the purchase of tickets for
the motion picture benefit, and the
cost of drinking highballs at par-
ties. Altogether we raised only 70
per cent of the total, 6% per cent
coming from other Guilds, and 5
per cent from other unions. The
remainder represented a deficit
which has since been met and also
a diversion of funds from the New
York Guild's running expenses.
'The picketing record yields e sim-
ilar conclusion. Of the 2,860 visits
to strike headquarters, according to
the registration book, a minority
were paid by members. A small pro-

portion of Guild member§ appeared,
and not more than 20 or 25 ap-
peared for work more than 10 times.

It was apparent to those close to
the campaign that hereafter more
responsibility must be placed on
leading strikers. Strike direction
must be continuous and unremit-
ting. Members who are working on
other papeis are in a poor position
to offer this.

The lock-out fight has made cer-
tain facts clear:

I. There are no fundamental
differences in methods of defense
between dallies and weeklies:

2. Voluntary contributions within
the Guild for financing strikes and
lock-outs are Inadequate.

3. We need a defense fund and
we need it fast.

4. In specific fights, campaigns
for support are as necessary within
the Guild as in approaching other
organizations.

I. We can win a fight.

I think it has also made clear
that racial equality in the Guild
is a settled matter,

Letters to the Editor
Newsmen's Skill for Lebo

Press
WARRIPIRT011.

Editor, The Guild Reporter:
Many labor oi;anizations publish

papers of interest chiefly in their
own shop or locality, In many
cases, these are the work of men
without journalistic experience and
are done on a voluntary basis by
mentbers of the union.
Feeling that the labor movement

can be helped by wide dissemina-
tion of news about all phases of
labor and problems of working men,
I suggest that each Guild appoint
a committee to co-operate with
unions publishing mittens of this
sort and to give them the benefit
of our experience and newspaper
training.
The sea of publications which

deal with innocuous subjects, such
as Hollywood. are technically at-
tractive. If the labor movement is
to be advanced it must also make
use of technical skill.
In the process of co-operating It

may be possible to develop this field
of labor news so that some of our
unemployed members could find
work. Guildsmen who now work on
established labor papers which Pay
salaries could take the lead in de-
veloping their own field.

R. K. L.

Lewis' Stand Brings Light-
Seekers

LAKEME, Mich.
Edito.-, The Gatid Reporter:
Recant co-operation between the

Guild and organized labor, both on
the West Coast and in New York
City have intensified interest in af-
filiation to the point where a few of
the boys are asking questions,
With John L. Lewis' liter in the

ascendancy and President Broun'e
friendliness to the U.M.W. chief-
tain quite evident, the question is
being passed around: What would
the statue of the Guild be shout"'
our organization affiliate invith Lee.

is as AFL president? Would in-
dustrial union lines be laid down
to cover all crafts in a newspaper
office? Would the Guild retain ju-
risdiction over all editorial em-
ployes, or would the International
Typographical Union cover the
whole shebang?
The Guild favors industrial

unionism. That, at least, stamps it
as a progressive organization able
to look beyond its own craft walls.
I believe that most Guildsmen—
possibly 80 per cent—would swing
Into organized labor's ranks, where
they belong, if they were sure that
the outmoded craft or trade unions
would be supplanted by the vertical
or industrial form.

DIRT DARLING,
(Lansing Guild).

How About Some Humor
For Guild Reporter?

New Yong Cm%
Editor, The Guild Reporter:
Don't you think The Guild Re-

porter could stand some light stuff?
It is, on the whole, a bit too dour.
I say this as one who is tremend-

°ugly Interested In the factual,
"heavy" stuff that has to do with
our Guild and its upbuilding. But
the uninitiated, average newspaper
man, net too well oriented In labor
matters, Piet can't "take" much of
this stet at au sitting.
Coulds't we brighten The Itoporter op aemewbst, without drop.

plug any et Ns eseentlal reactionsas a disseminator of Guild newel
Maybe the paper ought to run

homes interest stuff—naturally,
about Guildsmen. Maybe it ought
to run gags, or art, or satire.
Why doesn't The Reporter run a

humor contest?
The ANG might announce a 250

prize.
Or, forgetting the contest angle,

couldn't the paper just ask for
humor as some Guildsmen's contri-
bution to their paper?

LAWRENCE If. LIPRKIN.
(Vete York A Kmiec's)

Jersey Guild
Holds Out for
DC Bargaining
Hudson Dispatch ltduses

to Meet Council, but
Unit Is Firm

MOS CITT. 14 J.--i .1Iea r•
twat et Ms sawasseastit at the
Nadeau Dispatch to make WIth the
New York Markt Could* el the
ANC) In behalf of the Dispatch emit
has tailed to swerve the Guilds-
men from their course in the at-
tempted negotiations.
Conference after conference was

called by William Rubel, publisher,
and his representatives, with Guild
leaders in an effurt to break down
the unit's opposition to any fortn
of collective bargaining that
smacked of company unionism. The
unit held fast, however, and voted
at an emergency meeting to con-
Gnus the negotiations method It
adopted sometime ago.
The question of company union-

ism tame to the surface after Rubel
in a conference Feb. 13 with Wal-
lace W. Ashley, unit president;
Norman William:, retiring Hudson
County Guild president, John Mit-
chell, managing editor, and A.
Bruce Cook, city editor, and a
Guild member, expressed his op-
position to dealing with anyone but
his own employes.
He resented the Intercession of

,P001 SOMA

the DC as an "insult," declaring
that the unit might hate been
under the influence of "outsiders."

Realising opposition to the DC
procedure might develop within the
unit itself and wreck the 'await'.
Hons. an emergency meeting Was
held immediately after the iiinfer•
ence with Rubel.
Both sides of the controversy

were presented, Williams speaking
for the proponents of the DC
method of bargaining, and Cook,
who said he represented , Ili*
minority, opposing it
The issue was settled when a WO-

nog urging Om DC to continue, ne-
gotiations was passed by a 16 to I
vote.
A series of secret interviews be-

tween the managing editor and In-
dividual members of the staff fol.
lowed. They were asked whether
they favored the Guild procedure
or would stick with the paper, Only
a few, however, were railed in, two
of theni not members of the Guild.
On Feb. 14 the staff was sum-

moned in special session and given
a "heart-to-heart" talk by the man-
aging editor, in which he deplored
the "tension" in the office and
warned against "wrecking" • news-
paper that h,ad taken long years
to build. A notice posted on the
bulletin board recognized the right
of the men to forni a Guild, but not
the right to confer through repre-
sentatives not members of the staff,
even if of their own choosing.
At the regular meeting on the

following day, Feb. 15, the unit
again voted to continue DC negotia-
tions. A resolution was adopted,
14-2, informing Rubel through the
DC that its stand on the question
would not be altered.

New Scripps
Policy Seen
In Agreement
(Continued from page 5)

experience is set at $40 a week,
with $25 a week for a beginner.
Office boys must be paid at least $15
a week, must be paid at regular
rates for dog watch, a provision
meaning those on dog watch get a
$1 increase. To encourage the sty-
lus of a chance to office boys, it is
provided that they can be assigned
to tasks contributing to the editorial
content for a period of six months
at a rate of $20 a we,.k after which
they must receive a beginner's
status and pay.
Minimums are also set up for

librarians, clerks, secretaries, and
telephone operators beginning at
$18 a week for the first year and
increasing to $20 for the second;
$22 for the third and $25 a week
theteafter. Head librarians are to
receive not less than $40 a week.

Wage increases
The minimum schedules are re-

troactive to Feb. 10. The new
schedule means that 24 members of
the stag of 120 win wage increases
varying from a dollar or so to more
than $10 in four instances. The
total weekly cost of the changes
amounts to approximately $146.
The committee completing the

negotiations *re made up of Bruce
Catton of NEA, Guild president;
Ray Bruner of The News; Don
Dunham, Ralph Burkholder, Lloyd
White, committee chairman, all of
The Press.
Burkholder and Whit* are the

oily members et the original aei-sonatina committee which opened
negotiations hue 18 months ago.

Four Sections
The accord with The Preen is

divided iato Mar parts, a preamble,
a section on wages, one on hour",
and one on conditions of employ-
ment. Most of the difficulties in
negotiating the agreement bad to
do with working oue-the terms of
the preamble. a

It, will be recalled the commit-
tee approached negotiations from
a unique point of view be-
cause of the fact that the Scripps-
Howard management had made
bulletin board agreements with the

New York World-Telegram and
other papers. The committee there-
fore posed only one vieest,on at the
beginning of negotiations. namely,
"It the Guild and the management
can work out mutually satisfactory
terms (concerning which we had
no uncertainty), will the manage-
ment sign the conditions agreed
to?" Thus, no requests for any
;meet& conditions were preunted
which could be used as a bade fee
a bulletin board agreement, became*
the management had no way et
knowing what the Guild wanted.

Agreement Reached
It was then felt by the manage-

ment that under certain conditions

f4an 
agr"en 

t might be signed. The
preamble 'et the accord was worked
out as the basis of an agreement
that the management would sign If
conditions could be agreed to.
Much of this preamble accepts

what has been recognized as news-
paper practice and tradition. The
one proyision which caused con-
troversy is one inserted by Howard
himself, stating the agreement is
"not in fart or Intent • so-ailed
'trades union contract' but a
friendly reciprocal arrangement
with the specific impose of setting
up minimum salaries, bourn, etable
standards of working conditions,
and other benefits for editorial em-
ployee of The Cleveland Press."
This provision was checked by

many experts, who held It Mean-
nequentlel in effect. The provision,
the committee felt, was a cirrum•
locution for saying the agreement
is not a "clotted shop" contract. The
executive board deplored its pres-
ence in the agreement.

No Lawyers Present
At no time during the negotia-

tions was either side represented by
counsel. The agreement was freed
of all legal terminology. In an at-
tempt to make It a working agree-
anent understandable to the men en
the newspaper.
Bruce Cation, new Guild presi-

dent, said of It:
"The signing here is significant

to newspapermen and women
throughout the country, marking
the stabilizatilon, of conditions of
employment, the recognition of the
principle of collective bargaining
for a new white collar group by
representatives of their own choos-
ing, the recognition of the need for
a measure of economic security by
a unit In one of the most important
newspaper organizations in the
nation."
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Brooklyn Unit
Wins Five-Day
Week Pledge
Eagle's Statement of Poi-

icy Agrees "In Prin-
ciple"

Negotiations between the New
York Guild and the Brooklyn Daily
Ea gl e, launched in November
chiefly to defend a crumbling five-

day week, have just resulted in
agreement formally recognizing the

five-day week and establishing other

gains for the Eagle staff.

It was a written but unsigned
agreement, or statement of policy,
which the management, after a se-
ries of conferences, handed to the
Guild negotiators.

It committed the newspaper to
the five-day week in principle, al-
though in practice, it was declared,
exception would be made in the
case of executives and key men.
These are to be apeciflcally listed,
and representatives of M. Preston
Goodfellow, publisher, gave verbal
assurances that the number of ex-
ceptions would not be large. Most
of those to he shifted from a six
to a the-day week are to retain
their present salaries.

Was On Partial 0-Day Week

The Eagle was on • partial live-
day week before toe NRA era. It
was then made generally applicable.
When NRA died, the Guild unit ob-
tained a bulletin board announce-
ment from the publisher that he in-
tended to carry on with the five-
day week as s way of "mitigating
the economic hardship of the
times"—tuat is. compensating for
the pay cuts the staff had taken. -
A tew months ago, however, the

paper began to hire new employes
on six-daY.basis and to invite se- First Guild in Northwest
lected members of the staff to go on Host to Thirty; Typos• six-da week for additional poky.

Send Greetings

Jersey President

HORACE A. TANI

Tani New President
In Hudson County

UNION CITY, N. J. -- Hoare A.
Tani, feature writer for The Hud-
son Dispatch was elected president
of the Hudson County Guild at a
meeting on Feb. 15.
Tani succeeds Norman W. Wil-

llama of The Dispatch as president.
Williams was named chairman of
the executive committee, • new of-
fice created upon unanimous pass-
age of • constitutional amendment.

Bevel) new members were admit-
ted to the Guild, bringing the en-
rollment to 58, the largest since its
organization.

Tacoma Marks
Installation
With Banquet

At the instance of the unit, tht4e
conferences were held, to obtain not
only a guarantee of the five-day
week but a Guild contract ernbrac-
the other gains.
The first conference resulted in a

flat announcement that the manage-
ment considered itself ggeOgated, so
far as the five-day watt was con-
cerued. only to those individuals
who took the last of three pay cuts
and that even they might be put
on sit days with added pay.

Barisal Flat Pay Inc r 

The management then said also
that there would "never" be any
flat pay increases, although there
had been three fiat pay cuts.
Following that, the unit voted

unanimously that demands be made
for the five-day week, a 10 percent
pay increase and a contract. Fail-
ure to gain a substantial part of
that program was to be followed by
a special meeting to consider the
next step.
A ar,cmul conference found the

management. now with different
representatives, in more receptive
mood, and a third conference a
week later brought the strange
agreentent—written by the man-
agement but signed by nobody.

"Door Not Closed"

During one of the later confer-
euces the publisher's represent-
atives declared the "door is not
closed" to general pay increases
when there is money enough."
Betildet tile five-day week, the

management agreed also to a griev-
ance committee, severance pay
slightly better than a week's salary
for each year of service, virtual
abolition of the ereteln of Saying
night-staff writers by the assign-
ment, and several lesser matters.
Seven or eight talitziators receiving
lees than $20 it week, a minimum
which the Guild had nought to ex-
tablItit, obtained pay incretutes to
that figure.
The "agreemeitt" awaits the nnit's

approval. The Ns& snit is one of
the etrosgest Is the eitr. the stag
WO mere than fle percent organ-
/vet

TACOMA. Wash.-- Approx I mateli
30 members and guests of the
Tacoma Newspaper Guild attended
a banquet at Margot's grill, Feb. 1,
to participate in ceremonies mark-
ing installation of recently elected
oMcers of the Pacific Northwest's
first chapter of the ANG.
Ed Honeywell, assistant sports

editor on the News-Tribune, acted
as installing officer.

Congratulations on organization
of the TNG were received from city
and county officials and members of
the Tacoma Typographical Union.
Following the banquet and In-

stallation rites, the gathering ad-
journed to the chapter's new quar-
ters in the Provident Building,
where all future meetings will be
held.

Toe evening was climaxed when
Guild members and guests were
feted at a party at the Rialto the-
atre. staged by Manager H. T.
Moore.
Executive board members have

been granted authority to assist In
establishing Guilds In other Pacific
Northwest cities add draft a work-
ing agreement which is expected to
be submitted to publishers of
Tacoma's three dailies within th.t
near future.
Ecoo Haaeartid was issued an

honorable withdrawal of member-
ship in The Times unit, following
her resignation as society editor.
Janet Brady was named as her /MC-

Caner.

Capital Raises $242
WASHINGTON. - The Washing-

ton Newspaper Guild has already
collected approximately 16 2-3 per-
cegt of its quota of $1,506 of de-
tense Bind oerSificetes.
The Guild ezeoutive committee

was informed at a recent 11144411111
that $1411 had been received from
members In addition to the $100
paid into the defense fund on be-
half or the Guild as a whole.

Paper Posts
Agreement In
Minneapolis

Salary Increases, Sick
Leave, Overtime Pay
Are Provided For

MINNEAPOLIS.—A general sal-
ary increase ranging from 11 to 16
percent for all workers in the edi-
torial department of The Min-
neapolis Evening and Morning
Tribune has juat been negotiated
by the Newspaper Guild of the
Twin Cities.

The pay Increases, Including a
5 percent differential for all night
workers, were negotiated after four
months of conferences with the
publisher of The Tribune, Freder-
ick E. Murphy (also a director of
the Associated Press). Other bene-
fits had been negotiated prior to
the salary increases and had been
placed in effect upon demand of
the Guild negotiators soon after
the first of January. Stipulations
of agreements on a standing griev-
ance committee known as the stand-
ing relations committee;- indefinite
sick leave and an overtime schedule
were signed by the publisher and
displayed on the editorial depart-
ment bulletin board.

Docking for sickness was halted
by the Guild and the agreement now
provides for indefinite sick leave
subLect to examination by a com-
pany physician.
The overtime schedule sets up

an eight-hour work day and pro-
vides for payment for all time be-
yond that schedule. The schedule
of overtime figured on a basis of
two hours pay for over one hour's
work, four hours pay for over two
hours, etc., has averaged about time
and a half for those paid since the
agreement went into effect.
A signed contract was asked by

the Guild but when it became ap-
parent not all of the features could
be negotiated, especially the closed
shop, the executive committee did
not push for the contract, prefer-
Mg to leave the matter open for the
time being.

The stipulations signed by the
publisher and posted on the bulletin
board are prefaced by s statement
that such agreements are made fol-
lowing conferences with negotiators
of the Guild.

The executive committee has
taken the first steps in organizing
negotiations with Carl Jones, pub-
lisher of The Minneapolis Journal
at the request of the Journal staff
unit. The Guild will ask a signed
contract with all of the features or-
iginally asked of The Tribune and
including many other points not
included in The Tribune negotia-
tions.

Tuberculosis Grips
2 On N. Y. Papers
Two cases of tuberculosis have

developed on the staffs of New York
newspapers.

John M. Price, cable editor of the
Yew York Herald Tribune, where
he was unit chairman for more
than a year, has gone to a sani-
tarium in the Catskills. His physi-
cian has high hopes of hie quick re-
covery. Because of his health Price
resigned the unit chairmanship last
July and moved to Valley Cottage,
N. Y.. with his family. Mail sent
to him at the Valley Cottage ad-
dress will be forwarded.

John Sour.. of the Washington
bureau of the Herald Tribune, is at
the United States Veterans' Hoe-
pital at Mesa. N. C., an institution
for the tubercular. Before joining
the alit of the Tribune, Satire was
employmad by the Dee Moises Reg-
teter•Leader mid Inter served as
Washington torrespondent for sev-
eral Western rapers. Old acquaint-
ances are urged to drop nun a line.

THE FREE PRESS
"RESOLVED. That the American Newspaper Cull strive &dadsfor integrity of news columns."—St. Paul Convection, bee. 1934.

"Free" Reporting
Still in Fashion
EDITED By EVELYN SEELEY

“ejOURNALISTIC horse-feath-
ers, baloney and banana
oil" is Virginius Dabney's

charge against reporters In the Feb.
26 New Republic for their coverage
of the case of Edith Maxwell, Vir-
ginia mountain school teacher con-
victed of murdering her father.
Dabney agrees with the editor of
a local weekly that "moat of the
news stories on the Maxwell case
have been written in hotel rooms
with a bottle of 'corn' in one hand
and 'The Trail of the Lonesome
Pine' in the other."

Universal Service, he says, began
daubing on the good old color by
making it "a dramatic struggle be-
tween the archaic family code of
the mountains and the encroach-
ing freedom of modern youth." It
had Edith in her "store boughtened
clothes" falling for the "lure of
the movies," disregarding the "8
o'clock curfew," violating the "law
of the hills" by speaking to a mar-
ried man.

International News Service re-
hashed the curfew and the code and
had "a mountain Jury sitting In
'guv'ment cote.'" United Press
hung on to the curfew "which
shrills its warning across the hills"
and added the "age-old morality
of the hills." The New York Mirror
had It a "curfew for wimmin folks"
and claimed that "tradition calls
for a woman to trail along two feet
behind her escort."

Story Book Atmosphere
A few more like this and Wise

County emerged to newspaper-
readers "inhabited exclusively by
bobcats, turkey-buzzards, quick-
trigger feudists and hill-billies
drowned in moonshine and tobacco.
Juice," Dabney points out. As a
matter of tart, Wise County con-
tains three modern towns, nine high
schools and 100 school buildings
and has 400 young men and women
off to college.
Edith herself, after her "own

story" was written for the dailies,
and another "own story" for the
Sundays, and a life story for the
New York Mirror, got fed up with
the "age-old morality of the hills"
and in her "own story" denied the
mountain code and the curfew.
More seriously, reporters "re-

iterated over and over that she
(Miss. Maxwell) had done nothing
more heinous than to come home
after 'curfew,' contrary to her
pappy's orders, and had merely
socked her pap with a slipper in
self-defense when he tried to beet
her for disobedience." Actually, says
Dabney, "Miss Maxwell was given
t5 years because the jury believed
she had deliberately murdered her
father with a heavy weapon of some
kind (not a slipper), as he lay in
teed."

They All Had a Hand
Dabney holds the Hearst papers

and services largely responsible for
the "ludicrous misrepresentations,"
but he adds "the balderdash" cir-
culated by the United Press and
"the performance of the Washing-
ton Post." Central Press Association
circulated a picture of Miss Max-
well described as "curfew slayer,"
and Aesociated Press sent out one
stating that Miss Maxwell was
given,25 years for "the slipper slay-
ing of her father."
Dabney wants a new trial and

justice for Mia8 Maxwell, "but such
considerations have nothing to do
with the gross distortion by a
large element of the press of the
facts surrounding her conviction, or
the fantastic fabricetionr....con-
corning the locale."

• • •

More Tragedies
Aweting Stories
Will this become another Gauls,'

Bridge story. reaching the front
Pig* of the powerful dailies by a
tortuous route by the time most of

How Publishers Aid
A Free Press Fight

New York City.
Editor, the Guild Reporter:

I commend to newsmen's atten-
tion the astonishing outcome of
Editor and Publisher's drive for
contributions from n•wspapere
for the Ligaett case.
This case has been blazoned

widely in stories strongly sug•
nesting that Liggett was mur•
&red to atop his attacks against
a ratlicI governor, who was one
of hi. numerous •n•mies. So it
was a great challenge to freedom
of the press.
For almost two months Editor

and Publieh•r has made the •pe
peal for funds, basing it entirely
on that issue. This was to be the
publishers' big fight.
To date the trade paper has re-

ceived exactly $440, of which 31001
was contributed by itself and $50
by • manufacturer named Olson.
The large papers are not repre-
sented. W.

the men are dead or dying? Front
Health and Hygiene for February.

When Mayor La Guardia anips
the ribbon at the teeth% cere-
monies which will mark the open-
ing of the New York Tri-borough
Bridge next July, no testimonial'
will be offered to the work',"
whose bodies were crippled end
whose lives were ruined by Het
poisoning acquired en the job.
Last year some flo - riveters,

more than half of the riveting
force working on the job, devel-
oped lead poisoning because they
were forced to work under condi-
tions which cruelly exposed them
to the deadly fumes of molten
lead. This criminal exposure of
workers to almost certain lead
poisoning cannot be excused on
the grounds of ignorance, for the
same method—the riveting of
lead-painted beams — was used
earlier on the Golden Gate Bridge
between San Francisco and Oak-
land, California, with the result
that over two hundred riveters
suffered the effects of lead poison-
ing.
More on the story from the New

York Post, Feb. 17-
36 VICTIMS SETTLE

IN LEAD POISONING
12 Cases Still Uncompensated for

Triboro Bridge Malady,
Agent Reports

Incidentally, the Daily Worker of
Feb. 23 has a page-one story about
an estimated 4,000 yearly cases of
lead poisoning in Detroit auto fac-
tories.

BOB ELLIOTT is the new chair-man of the News unit in San Fran-
cisco: Joe Rosenthal Is secretary
and Brooks Clyde the recording sec-
retary,

NEW YORK RESTAURANT

PIROLLE now at 111 W. 45t1t-
-Famous for French specialties.
Lunch 55c. Parisian dinner $1.00.
Wines and Liquors. Tel, BRy..
9-6816.

THAT STOR
THE DESK
KILLED

Because It Was Too Hot--
WE WANT IT!

The PEOPLE'S PRESS, national
weekly tabloid, went* the stories
the dailies don't print. They
must be brief, ACCURATE, sig-
nificant,
We pay $4 a column on publica-
tion.
Tuesday noon deadline.
We broke the Gauley Bridge tun-
nel etory, the New York materni-
ty heeltital mystery, epidemic
story—end we want others like
them.

PEOPLE'S PRESS
• 245 Seventh Avenue

New York City

Sr


