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BARGAINING GAINS REACH NEW PEAK:
4 SIGNED PACTS, 5 HEARST 'POLICIES'

Guild Respects
I. T. U. Pickets

North Shore Journal
Unit in New York
Out Pending
Settlement

PROTEST UNHEEDED

The .'orth Shore Journal Unit of

the New York Guild, comprising the

Italic,: staff except the editor and city

editor, failed to report for work on

Dec. 7 because the members refused

longer to cross a picket line of strik-

ing members oi Typographical Union

No. 6. The aper covers the flush-

ing section of New York City.

The action, which was supported

'wholeheartedly by the Guild repre-

sentative assembly, waft taken after

vain attempts to help settle the

typographers' strike, which started

on Nov. 24.

Twenty-four hours after the sup-

porting action of the Guild, the pub-

lisher went into conference with

Blair Leeds, business representative,

and Ralph Wright, organizer for "Big

Six," the ITU local. During the first

two weeks of the Typo strike the

publisher declined to meet with the

Union.

Union Printer Discharged

The mechanical department com-

prised 18 men, all union members.

but the union had no contract with

the publisher. The men struck when

One of their number was discharged.

The Guild executive committee

immediately conferred with the exe-

cutive committee of "Big Six." It

sought to reacn a definite under-

standing that if the editorial workers

refused to walk through the picket

line, the Typographical Union would

protect them against discrimination

In the event of a successful settle-

enent.

Although in accord with this sug-

gestion, the Union felt that such an

.agreement might embarrass it in its

relations with its International. The

Guild meanwhile wrote the publish-

er, T. Harold Forbes, and sought a

conference with a view to serving as

• mediator in an effort to settle the

strike. The publisher refused.

Publisher Gets Pretest
A week before the unit took action

the Guild wrote a letter to the pub-

lisher in protest against "present

Conditions of employment."

The protest was based on two
Issues:

"1. That members of the News-
paper Guild of New York are re-
quired to walk through a recognized
American Federation of Labor picket

line to get to work and to turn copy
over to strikebreakers employed at

(Continued on page 8)

NEXT DEADLINE ADVANCED

Bemuse the Christmas holiday
would delay printing, the next
Guild Reporter will go to press
on Dee. 24 and the deadline will
be Dee. 22 for full stories and
Dee. 23 for bulletins. Early copy
is urgently requested.

•

Photographer

Whose Firing

Became Issue

in Peoria

CLIFFORD CLAUS

Peoria Pact
Averts Strike

Photographer's D is missal
to Be Arbitrated

PEORIA. Ill.—Averting a strike,
the first contract protecting news-

papermen's rights in Illinois was

signed on Dec. 2 by President Leslie

B. Ernst of the Peoria Newspaper

Guild and Publisher Carl P. Slane

of the Peoria Journal-Transcript.

The contract, effective until Dec.

31, 1937, placed into arbitration the

question of whether Clifford Claus,

a photographer, was discharged for

Guild activity. His firing, on Nov.
18, precipated the showdown. It

represented, in the unit's opinion,
a renewal of the discriminatory dis-

missals. His reinstatement, if effected,
will be as of Dec. 2, which would
protect him from any pay loss, as
he received two weeks dismissal
money when fired.

Full support from a strong local
Labor movement, plus the unflinch-
ing morale and self-discipline of the
10 Guildsmen who remained in the
plant, made possible the successful
settlement.

The contract represents chiefly the

attainment of recognition and job

security and is looked upon as a

(Continued on page 21

News Agreement Gives 110
Pay Rises; Peoria Rift Ends
Four signed contracts and other important agreements and concessions

made the American Newspaper Guild's advance in early December exceed the8
record-breaking gains of the previous fortnight.

Besides the signing of the New York Daily News contract, the outstand-
ing one thus far negotiated by the Guild, drafting of which had just been com-
pleted as the previous Reporter went to press, the Peoria Guild signed one with
the Journal-Transcript closing a dispute amicably; the Boston Guild carried
the big gains into New England by obtaining a contract with the Herald-Trav-
eler Corporation covering its two papers in that city; and the New York Guild
signed the first contract with a major news service, the Havas Agency.

Meanwhile, five Hearst papers in San Francisco, Oakland, Washington.
and New York, were adding to the lists of agreements or bulletin board an-
nouncements. San Francisco became the .first metropolitan city in the country
to have all dailies covered, and across the bay in Oakland still another paper.
the fifth in the Northern California Newspaper Guild's area, was added. This
paper, and the last in San Francisco, "joined up" early in December. The two
Hearst papers in Washington, D. C., the Herald and Times, both posted state-
ments qf improved employment policies following Guild negotiations, and in
New York, William Randolph Hearst, Jr., publisher of the New York American,
told Guild negotiatort he was ready to install the same increased scales and
other improvements as were recently agreed to on the Journal, Hearst after-
noon paper.

In Chicago, a Guild unit was organized on the Daily Times with an almost
complete enrollment of the staff.

San Francisco
Now Covered

All Papers Won in City of
First Intimidation

SAN FRANCISCO, Cal.—The San
Francisco Call-Bulletin and the Oak-
land Post-Enquirer, both Hearst
papers, lined up In the Northern

California Newspaper Guild proces-
sion in the last fortnight, posting
wage and hour agreements accord-
ing unqualified recognition.
Both agreements became effective

Dec. 7 and gave the NCNG a clean
sweep in San Francisco, scene of
the first anti-Guild intimidation,
with bulletin board agreements with
all four of the city's daily news-
papers and a total of five of the six
metropolitan dailies in San Fran-
cisco and Oakland.
Not only do the bulletin board

agreements now in effect on the San
Francisco Chronicle, News (Scripps-
Howard), Examiner (Hearst) and

(Continued on page 2)

Guildsmen Hit WPA Cuts
Guild members employed on the

WPA Federal 'Theatre and Writers'

projects on Dec. 9 joined thousands

of other workers on the Five Arts

Projects in a four-hour "stoppage"

and demonstration to protest dis-

missals.

The action followed a week of

picketing the Federal Theatre and

other arts project headquarters. The

Guild members, along with other

white-collar and professional work-

ers. had voted a week before to

strike if the order for • 20 Percent

cut in WPA p,rsonnel was not re-
scinded.

Morris Watson, ANG vice-presi-
dent in charge of wire services, was

one of the group of Federal Theater

project supervisors who refused to

recommend persons on The Living

Newspaper Unit of the Federal The-

ater for dismissal. Ile had been in-

structed to name 37 of the staff of

132, including actors, clerical work-

ers and writers who were "unes-

sential." With other project super-

visors he took the stand that all the

workers were essentiaL

'In Spirit of Times.'
Says Col. Patterson

When the Daily News signed the

Guild contract, President J. M.

Patterson of the News Syndicate

Co., Inc., commented:
"The contract is in accord with

the spirit of the times. If I were

a reporter myself, as I used to be,
I would apply for membership in
the Guild."

Capital Paper
Ignores Guild

BULLETIN

The Washington Newspaper Guild

has met with a refusal on the part

of Eugene Meyer, publisher of the

Post, to negotiate, according to

word received just before press

time. A meeting of the unit was to

be held on Dec. 8. .After the notice

of the meeting was posted the man-

agement called a staff meeting for

Dec. 9. The Washington Guild ex-

ecutive committee was to meet that

night.
The negotiating committee of the

Guild did not succeed in obtaining

a conference with Meyer until Dec.

4, although it had submitted a pro-

posed contract to him in August.

When the conference was at last

held, Meyer was unwilling to discuss

the Guild's proposals, according to

Robert M. Buck, president of the

Washington Guild.

In preparation for a .forthcoming

meeting of the Guild. Buck had just

sent Meyer a resume of the views

expressed py the latter to the Guild

negotiating committee, requesting

him to check the accuracy of it for

presentation to the meeting.

N.Y.NewsPact
Gives1I0 Rises

New High Set for Basic
Pay; Preferential Shop

The New York Guild and the

Daily News signed • contract on

Dec. 1, according full union recog-

nition and establishing the moot

comprehensive and highest-ranging

schedule of minimum wages for edi-

torial employes established thus far

In the United States.

This gives the New York Guild i!s

second contract with • major daily.

The News, a tabloid, has the largest

circulation in the country, reaching

1,650,000 on week days and 3,000,000

on Sundays.
A modified Guild preferential

shop, the five-day week and a reg-

ularized system of dismissal indem-

nity are other features of the con-

tract. It runs for eighteen months,

expiring coincidentally with the col-

lective contract of Typographical

Union No. 6 with the Publishers'

Association of New York City.
The text appears on page 4 of this

issue.
More than 110 members of the

staff of approximately 250 will re-

ceive increases of from $5 up. In-

creases of more than $10 weekly, of

which there are many, were met by

an immediate jump of $10. with the

remainder to be reached on the

basis of $5 weekly at six-month

periods. The increase for one num-

ber will he more than $40 a week
The management required the w

sertion of a provision which 

Teethnizes the publisheis' constitutiotiii;

"right to speak, write and pub!is"‘

whatever it may deem fit." I be

(Continued on page 3.1
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NCNG WINS
5th PAPER

San Francisco First
Major All-Guild
City in U. S.
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Contract Gives Short Week and Minimum

Wages; $57 Scale Jo r Night Rewrite

1111061011. .—The Newspaper

Odle et liestea signed the first

agemead with a New England pub-

Mileffie the Bleston Herald-Traveler

Chietenallea. est.Dee. 5. The agree-

ing/P. width will elm for one year.

draftee es Dee. 21„ calls for mim-

ing= liege' riming from $15 a week

Mt lam boys to $57.50 a week for

sight serante men. Part of the

MMInnent is arid and part is in
millag. It covers the corporation's
mernieg sad afternoon papers, in-
einem the Sunday editios.

Vbe abreement calla ter datelined
sninimma wages based on experi-
ence. The principal elamification is
$111 a week ter photographers. news
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entran. abject to a later arrange-
ment bused ea individual necessity.
Perms to the employ of the piper
Mee er more years will receive
demised indemnities in the event of
dratenege et at lead six weeks' pay,
nod lick benebte. to case of Ulnas
ist at least six weeks' pay, provid-
am, however, that the management
agrees Is emertinue its present liberal
Otos sad prise policy in addi-
tion these benefits.
AA emplayes working in excess

at Mars per week, except in the
emes et editorial writers, columnists,
awassaiste and a few other classill-
engem will be compensated with
www-bwie pay or extra time off to
be acceraited for at quarter-annual

Perim now receiving salaries in
man el the minimums will con-
fine le receive not less than their
gwesent salaries.
The -genUeznien's agreement" Pee-

vides that in disputes arising out of

the dismissal indemnity clause of

the agremnent, the committee which
negotiated the agreement shall rep-
resent the employe affected. In order

to avoid arbitration, in case the
management and committee are un-
able to agree, the management
agreed to accept the burden of proof
and to pay the indemnity.
Members of the Management's

committee were Robert B. Choate,
managing editor of the Herald and
Traveler; Harold F. Wheeler, Some-
tive editor; and William G. Garin,
news editor of the Traveler. Mem-
bers of the .Guild committee were
Hemisth L Taylor, assisted mere-
lary-lesseiwer of the limeleemtts
Pedlinglea Libre; Nosy P.
Grade* balms ease el the lieeten
Cm** Ldwe Daiwa
Holm Gabel Tem Herr" Assaci-
dog hem AMIS. graddad. las-
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EMMA wake set Meal," Allen
said. was Oil* es Me result of
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bargaining with • AM reelbetka of
the problems of the nome sail et the
newspaper. District inist Who for-
merly received BO a week will now
realm $011 • week. Wades them on
a par with district men at tbs Globe
and Post.'
ment.
"The management was willing to

make additional price concessions if
the Guild would sign for a three-
year period, but we feel that in the
long run we shall not be sorry that
we chose the shorter period.
"The success of the contract de-

pends to a large degree on the
'gentlemen's agreement,' without
which the purpose for which we
bargained—a contented staff of high
morale—cannot be hoped for; but
the committee is satisfied that a new
spirit of cooperation was evidenced
in the meetings, which augurs well
for the success of this agreement."
Among the principal beneficiaries

of the agreement are a large num-
ber of office boys and women as-
sistants who will be advanced from
the old minimum of $10.50 a week
to $15. The minimum wage of cub
reporters in the districts will be $27
a week, and cub reporters on the
staff during the first year of employ-
ment will receive $25 a week.

Block Grants Guilt'
5-Day, 40 Hour

Schedule

A forty-hour, five-day week s

the Newark Star-Eagle was agret.1

to by Paul Block, publisher, at *

meeting with the Newark Guild •
negotiations-comm.:tie* in New Twit

City.

Block also agreed to pay increases
for part of the staff. The agreement
on the shorter week exempted ex-
ecutives. Following a report by U.
negotiations committee and the
unit's observers the unit voted to
continue contract negotiations.
Prior to the meeting with Block,

on The. I, the Star-ragle staff had
been working on a forty-hour week
basis. The new schedule became op-
erative a few days later and the
raises were in pay envelopes the
first pay day after the meeting.
Agnes Fahl, secretary of the New-

ark Newspaper Guild, was spokes-
man for the negotiations committee.
Serving with her were Victor
Porsche, national treasurer, and
Douglas McKay, of the Newark Seine
day Call. Unit observers were
Arthur Force, Nathan Goldberg and
George Lewin.

N. Y. American Agrees

To Guild's Proposals

William 1. Hearst, Jr., publishes
of the New York American, at a
second conference with New York
Guild representatives on Dee. 5.
agreed to put into effect before ges
end of the year all of a grasp of
Guild proposals except the prefer.
ential shop. He dechned to eater
into a contract with the Guild.
The New York Guild's denim*

on the American were similar to
those recently granted by the Jeer-
nal, the Hemst afternoon paper.
Severance notice runs up to oh

months after nine years al service.
Final adjustments were mein en

the Journal agreement anal the neee
wage minimums are expected to ga
into effect the week of Dec. 111.
cording to the city editor. In tbe
case of both Hearst papers. the
agreement will assume the form a
▪ unilateral office policy. The mite
will take no formal action on the
concessions, the Journal unit heeled
already instructed the Guild Raseve
live Committee to continue Ito et.
forts to obtain a contract

PEORIA SECURITY CONTRACT AVERTS STRIKE
es Guild for adjustment and en-
tement a disputed eases.
Afar the mit had voted unmi-

mmedy. Nov. 23, authorizing a
skew ail my time after midnight,
War. hi it a satisfactory settlement
wen net seethed, the strike was
teeine held up. Owing to Thanks-

holldltes. the Guild gave Peh-
lke's. Stara an extra 24 hours to
ameraber. Then, upon the offer of
Mete' Antrim Illinois state direc-
tor er laber. to act as conciliator, the
dine ger teisumption of negotiations
was mg ter Dec. 2.
Tim ted conference lasted from

10 aan. g ism. Speaking for the
Geed were international Vice-
President Julius Klyinan, of St.
Leeks. and AT of L Organizer Don
Sktereen. inth them were John
Iffeld, Mal motion picture operators'
bowiros emit, and Jack Kinsella,
limahea trades' business agent, both
segmeastieg President Veedor
awry at the Peoria Trades and
Likes Amiably.
wtai to. publisher were his at-

_________they, Dale Wreak his managing
taut- EMeese Souks. and Robert
Iltrine. a member of the Journal-
Ireeeseript board of directors. Presi-

dent Leslie B. Ernst, a Journal re-
porter, and Mat Bosher, feature edi-
tor, sat in as observers in the clos-
ing stages of the negotiations. Ely-
man was in Peoria twice during the
crisis and Stevens spent most of
two weeks' time on it.
In a further effort at clearing the

atmosphere, Slane and Stevens, with
the agreement of Irvin Kreitirnan,
Guild secretary-treasurer, on Dec.
3 reached a supplementary settle-
meet of "the Kreisman case."
Kreisman, one of three Guildsmen

whose discharges precipitated last
Summer's struggle, was reinstated at
that time, agreeing to try out as a
circulation solicitor. By Dec. 22 he
would have been on the job 90
days, This was considered a "rea-
sonable period" during which Kreis-
man was to try out at his former
reporter salary of $22 a week. Kreis-
man Mil not like the work and only
remained as an evidence of the
Guild's September settlement.
Under the new settlement the

paper paid Kreisman $73.32, repre-
senting full salary to Dec. 22, and
gave him a letter of recommendation,
and Kreisman thereupon resigned,
his resignation taking effeet immedi-

ately, on Dee. 3.
Concerning the contract, Organ-

izer Stevens said: "It costaine what
we considered 'necessary, or elser--•
in other words, security and prenec-
tMn of members' rights. We awr.
rendered on other points beams
among other reasons, if we had
walked out it would have been a
minority strike.
"Peoria labor strength being what

it is, majority organization of the
Journal-Transcript and Star could
effect, at any time, anything within
reason in creating a new life for
Peoria newspapermen. The future
is up to the Guild.
"I foresee no trouble in *stores-

merit of the ,present contract. Both
Julius Klyrnan and I believe Mr.
Slane is sincerely satisfied with the
present arrangements."
Stevens said certain misunder-

standings between other printing
craft 'anions and the Guild that
marred the relations last Summer
have been cleared up, as was evi-
denced by their solid support In the
latent struggle. He expressed the
belief that the new good understand-
ing and respect for each other's
rights would prove permanent

11101PRIP

Hemmed arena edema up Me "Weete-

wiper Guild Illimbegafte a ha midis la

ithe Wade* a le vegrallid mermials.

11111111111

Itto Mee het Ammignis

wiper Goad me el a meter Me is he

bet pealting mageMps. Pailaps it mis ad

eves a Meer hem ant yet Ma malt Ms

had very levershila ter the

Moo et mellig semsper audi

mem I atm le laia ma at Om

advalemes well emmid bet tar he

aseralins ~Ems of Guild armiaseam.

1111111bia lbw tall mad Mil. a to

Illempoilly Oat meer Males maw

liallffg emir dm Ihe elm That

lb km bet tertmady am id

Men seems la bum bees at* Oa at IMM

halt a lima emembeas War & Pablider •

sameall get sem peaty wr eller me Ile

dila wrens* et the Cell Ali yet *

mit be bead to nem la slimy het et

a. geemit ameat lie Mai* to beget eaa.'Miff balm ia
The last sed ahameersaat mem lier

gregem km sat OM amemic

amselly. Igthade peelty hem la-

domed simportem Emmet am se mime

limillges aid Iola a Mesa WA herl M hem

Ow libe emillibms be the creak Ian

wet spews list mar lee er woman
Ms egy ram ems weit um' we wsphlewl.

Thee were geed balm mid bed beem.
Some bosses em gems birm gem 4111111•S.
Time was a geed  of.imam liessevo-

Mee. Llertaie apelthat mid marks

THE GUILD REPORTER. DECEMBER 15, was

5-DAYRESuRWEEKGENT Atifivof the Guild 11 BUILDING
 By JONATHAN EDDY

Guild's First Major
Boon Now Pegged
In Many Cities

HAS RAPID RECOVERY
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Amazing Advances in

These Three Years.

TIM three years since somebody in a crowded, smoke-

roomWed  at the National Press Club said, "I move we call

awrielves the American Newspaper Guild." certain changes

'Mae team pace in the Journalistic life of the United States.

1111me have come abrUptly and some so gradually that one

MEM be hard put to say just when or how they occurred.

Vie ise the moat important change was the flee-day week.

I swan hire bold and brash I felt as one of the little group of

11110411ads—tor were not all Guild officers at that time regarded

hig their fellows as at least slightly balmy?—holding a cup of

illa la one hand and gesticulating with the other in their e-

lide to convince President Roosevelt that he would be doing

I heart thing for his NRA if he would tell the publishers to

atop wafting their editorial men such long hours.
• • •

TALKING to a President of the United States or 
anyone else

In the course of an interview was one thing. But absenting

esseaelf from routine, going to the White House to pe.suade

someone to my a stern thing or two to your boss—that was

another, and I for one felt like a schoolboy who had played

liadrey in order to go out and raise hell with the gang.

The leader of our gang had picked up, of all things, a relig-

ious tract. In it he wrote irreverently, "In F. D. R. we trust for

Use fiels-they, forty-hour week," and left it with the President.

Faith Isigigth Mountains and thus Heywood moved the Presi-

des* to wall* request the publishers to install the five-day,

tedraseur Irak.
WS bid haat be would order them to do this but the °Metal

ram* MOO allicient to move a few of them. The paper on

which 1 was empieyed was not among those to respond with

alsedity to this requlest. Indeed, the New York Newspaper Guild

hail te adopt a crescendo of appeals and resolutions before the

Thins came to the conclusion that the impossible was, after all,

pssible. I think We were all a little amazed by this evidence

that Guild activity actually brought about material Improve-

- * Two weeks after the Times and the Herald Tribune,

the Lot big hold-outs in the city, announced the five-day week.

I reidgned to take a job as a full time trade union functionary,

and an am still looking forward to the five-day week.
• • •

IN CONVINCING the President that the publishers were 
kid-

• ding ding him when they maintained the five-day week to be

etterty Impossible, we cited the New York Daffy News as ton-

eigidve proof that such was not the case. If we had not had

that example to cite perhaps we should not have obtained the

mond advantage of the President's request. And today news-

papermen, employers and working folk,allke, can again point

to the Deity News as a shining light. The contract which 
it

harlot signed with the Guild, with its evidence of far-sighted-

aid more dealing, is something in which any Journalist

mast take real pride and satisfaction.

Nor has it anything to do with this statement that the News

—then known as the New York Illustrated Daily News, and a

freak of high degree—was the first newspaper to which I was

permitted to contribute my worthy services as a reporter.

It is not alone the five-day week, the establishment of

atinhaa which actually provide a protection for all newspaper-

▪ against difficult living, the inauguration of dismissal in-

demidthe which are removing from our lives the spectre of in-

securit3., that have wrought changes in three brief years, but

the growth in city rooms throughout the land of a new sense

of confidence, self-respect and responsibility.

Votes of the IEB

The MB has granted a charter to

Se iheramiato Valley Guild. The

Ilellowies voted in favor: Mickelsen,

Hatiestuie, Klyman, and

Ashcroft No votes received aiming.

Pew

GUILD SIGNS
WITH HAVAS

Clyde Beals. Guild Reporter edi-

tor, has been authorized to sit with

representativeis of other organize-

tions in discussions regarding the

formation of a council of professional

organizations. The following voted

In favor: Mickeleen. Homan. Batten-

tine, Klyman. Against* Asheraft,

Agreement IS First

With Major Wire
Service

PREFERENTIAL SHOP,

The Guild won its 1rd whir sere-

toe agreement on Dec. IS Mrs • six
months' interim contract was signed
by the New York Guild with the
Haves News Agency. providing for

the five-day, 40-hour week. this
Guild preferential shop, severance.

notice and minimum wages. Haves
is the world-wide Prem..11 Amer.
which is now developing an Amer-
icon service.

The agreement declared that ne-
gotiations for a more detailed con-
tract shall commence thirty days be-
fore expiration.
Since its. inception three year!

ago, the Haile staff in New York had
worked a six-day. 42-bews week.
Owing easpitiations. MIMI ties

owe ewer the oleimuis was pro-

vides serapnled by he Oak A eat
eilettea ky as shill at he man-
gemmed% emater-gregiseel precipi
Wad lamberge me At las

Child isiesabers. The mmgmerilits
beiemer. atter Mem Guild reprw.

sustaticns. agreed to reamer ges

man without prejudice. mod nrateltise•
Moan proceeded mini an agrastmene
was reached
In addition to winning the five.

day week, five of the dram men ob-

tained salary increases under the

mininaund which are admittedly of

a temporary nature. They range

from $50 to ISO a week.
The prefierential shop obliges new

emprayes to join the Guild 110 days

after employment, and requires

them to remain in good standing in

order to be retained. Severance no-

tice is similar to that in the Deily

News contract, and the overtime

provision establishes time and a ball

in cash.
The contract was approved by the

unit and the representative assembly

ontiDenrecy. 7sar.
Bards, general manager for

North America and Louis Hoot. ex.

ecutive editor, negotiated for the

managemesit Milton Kaufman and

Herman Dinsmore, New York Times,
represented the Guild.

JACK ROSIN of the .Pittsburgh

Post Gazette, has resigned his posi-

Um at the Pod, Gazette. Robin is
the new secret:ay to Pittsburgh's

Player Scully. One of the mod oc-

tave of Pittsburgh Guilders, Robin

will be sorely mimed by the chapter.

BROUN LOOKS OVER THOSE THREE SHORT YEARS
Even among Guild members the charge romantic I roust mention one man whose

se-  oh all prmartam le Mir wads_ Them

were bra to amber sod I Mow than all. has been made that the budding union tried name I have forgotten. In those days we

With isee la partials I ass intimately to cover too much territory. I hope the day had a sentimental notion that a single

never comes when it covers too little. A person was sufficient to dart a chapter. We

"All."1"Liandier farm a attack against the case in point was a resolution for the free- had not developed tar enough to avoid the

Goad erns the mama Mat it was a one- ing of Tom Mooney which was passed at the making of martyrs. My assignment was to

MB Marreurest. hisiesd. Ihn onamins of the first regular Convention in St, Paul. This talk to a group at 5$ men Oh Ufa New York

Geed did eat !Mk Moab' ilt at • leicive- was an easy handle for enemies to seize Sun. I began with insufficient backgrouvt

smest• It was rather the whiles sr the bobby upon. It was said that the Guild had gone It was my impression that they had COT*

at ma tot euharlibmiet vibe Med es get mad and was attempting to dictate editorial over to join. It developed that they had

enessei as sem as ese tee eeeee ess the policies to the publishers. To be sure the merely assembled to tell me that their boss

sew& dhadadeg mad be derdier bane the publishers were peculiarly thin-skinned Was the finest man in the world and they,

erai. eras an sam bagi.lage—sea sew ing when reporters first began to organize. I wanted nothing to do with any union.

eimnally I bepe—sass Gris wee a 71.35 dill hear that the Guild made a tragic error Exasperated. I pointed an accusing finger at

seeseemeee„ a beam wilb a Inns group is when the then president of the New York a man I knew and said. "Frankie. You're

Clevellandi ad sprawl Ile Wm York_ Poe • chaptett addressed a group of editors in telling me that your working conditions are

*no lb imolai upag shaas• •ftgay Appo. Washington and began, "To whom it may so perfect that mere is nothing you desire,

sameres. Nei wee imam the sorb. sewers 
concern." I trust that by now the publishers Is that ler

'"Yea.' he said. .
boo any oses.rom.. to nineeneep gm wry of America know it does concern them.

Moe eiguipped wille ems skilled in the 
As one of the early leaders of the Guild "Well than, your attitude is that your ownmil math ter IL SIM tem was ho baby.

lemdbm at Mt bard md spading detail 
I saw my job to be that of • kind of working cosditions are weelly satisfactory

ballyhoo man and advance agent. We are and that you don't wad an much es ,to lift

wild is mammy bur arsokaithea. now advertised by our loving enemies, and a little finger to help any newspaper man

bet the semehere edentead one another. the most important part of the Guild's or woman who is not so happily situated?'

The Amine Illemper Geed became • development has come within the last year. . He hesitated a little longer, then ane

wart at emeradrahes et Qualm meeting and I refer of course to the work of organize- swered. "Yes."

base saw. We eld armed eat Woke, tion, and here I should like to put on the

sal me se lbe spirit MOM' hie a her, record the name of a man familiar to all 
"In that case," I told them "there's no

glietemeady he 1•••••• ware est segniPited. Guildsmen but less known to outsiders, 
point in going on with this diNEUSS:p3. Toe •

meeting is adjourned."

The rais ria which mime disemsion was the Jonathan Eddy is the person who has borne

apirit et the lam la milleSk we lived. Fre- the great brunt of giving form and sub- 
Up shot the thin arm of the reporter I

waft a ma said lag reporters could stance to the early aspirations of the union, 
can't remember. "How Many people do 7.

never succeed la misabetias because their And there should be mention at this need to start a Guild on a paper"- he as: .-

erraloies and link maim were of arch a moment of Morgan Hull, who sat up with 
"One," I said.

ma aempaper esparto= Seass. successful conclusion. As an Incurable 
"All right. you've got a Guild."

It turned out that be was correct,
trebly isithriaml asibm. tat la the tong the Seattle strike and brought it to a

•

VommommemeraMmlagali

fVf
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CONTRACT BETWEEN DAILY NEWS AND GUM )
fin. agreement between the New

York Deily News and the Guild
jasietas:

TIM AGREEMENT is entered
° hello at New York, New York, De-
cember I. Hee. by and between the
maws SYNDICATE COMPANY,

a corporation. hereinafter re-
ferred to a. the PUBLISHER, and
the NEWSPAPER GUILD OF
NEW YORK, a load of the Aineri-
con Newspaper Guild. hereinafter
referred to as this GUILD, acting
for and on behalf of itself and of
those of its members who now are
or hereafter may be employes
of the PUBLISHER

1. GUILD PREPERENTIAL
SRO?. Whenever a vacancy oc-
curs the Publisher may select an
employe of his own choice, but
such employe shall become a mem-
ber of the Guild no later than six
IS) months after employment. The
Publisher agrees to inform the
Guild, where practicable, of any
staff vacancies. The Guild agrees
to admit to membership and retain
In mood standing any employe who
complies with the constitution and
by-laws of the Guild; provided he
shall not previously have been ex-
pelled or suspended from any unit
of the American Newspaper Guild.
Provided further, the managing
editoe, assistant managing editor,
city edttor, the news editor, chief
editorial writer, the Sunday editor,
the telegraph editor, the night city
editor, the head of the copy desk
and confidential secretaries there-
to. need not be ,members of the
Guild.
During a Oroballonary period

covering the first six Oil months
et employment employes hired
imbesquent to the signing of this
emeract shall not have the right
of appeal to the Grievance COM-
natter established herein.
The Publisher agrees that It

Moll not retain, without the writ-
ten cement of the Guild, em-
ployes who are now nsembers of
the Guilt or who may become
members. unless they maintain
themselves in good standing as
mensbers of the Guild,
To facilitate the collection of

dues and assessments the Publish-
er agrees that the Guild may use
• desk in an easily accessible part
at the editorial department on the
second essiy day of each month for
such collection.

The Five-Day Week
A Feature

FIVE-DAY WEEK. The five-
day week for editorial employes,
as at present existing on The
Dean, shall continue,
(The standard work-week in

practice is 35 hours.)
1 OVERTIME. (a) The Pub-

limber shell grant employes equal
tame elf tar Overtime. Overtime
shall accunsulate if an employe, in
any one day, works two hours or
more in excess of his normal day,
web overtime to start with the
emend hour at extra work. Time
ad for accumulated overtime shall
be grimed as soon as possible
after the meumulation of the
overtime. Provided, however, that
if the employe and the Publisher
so prefer, • reasonable length of
time may be added to the annual
vacation, r at the end of service,
secumulsted overtime has not
bees taken, the employe shall be
recompensed In cosh.
(The first hour of overtime in

any one day. unrecompensed, rep-
resents a pool within a 40-hour
week.1
tb) In carrying out the pro-

• of this paragraph it is
agreed that each employe who is
required. to work overtime shall
obtain hens the Publisher or its
representative who is responsible
ter the assignment, a voucher
showing the date and the number
et boars due him, a copy of which
he shall file with the Editorial
Auditnr within three (3) daysafter the overtime is worked. Fail-
ure of the employe to follow this
procedure shall constitute a waiver
of any claim for overtime on such
Bodement.

tei In the case of any assign-ment calling for work which re-
quires the employe to be away
free, home for one or more nighta,
said employe shall accumulate
overt-Me as follows: Work done on
• regular deo off shall be Corn-
perna:ed for by • day off at • later
date as provided above. Other
out-of-town assignment work shall
be compensated for at the rate of
one additional day off for each
eve re r star working days spent
by an employe on an out-of-town
eastionnent Days spent on an Out.
of-town assignment may be ETU-

•

mutated ar.d may be added to
overtime accuniulated on regular
work. Time off for accumulated
overtime or accumulated days off
shall be granted in the manner
provided in 9a. This paragraph
shall not apply to those whose
routine work may require them to
be habitually away from the city,
except by mutual arrangement.

Minimum Wages
Scheduled

4. The following schedule of
minimum wages shall be in effect
during the term of this agreement:
(•) Reporters--Inexperienced, $25

minimum. After 1 year's ex-
perience, $35 minimum. After
2 years' experience. $45 mini-
mum. After 3 years' experi-
ence, $50 minimum.

(b) Rewrite (including reporters
used interchangeably as re-
write men), copy readers,
makeup, caption writers, $70
minimum.
Brooklyn Rewrite. $65 mini-
mum.

(c) Assistants to department heads
and assistants to feature writ-
ers shall be cleasified as re-
porters (class a).

(d) Studio-1. Studio apprentices,
1st year, $25 minimum. Dur-
ing 2nd year, $30 minimum.
During 3rd year, $32.50 mini-
mum. After 3 years, $35 mini-
mum.
2. Printers (Photographic)—
Beginning, $40 minimum. After
1 year's experience, $45 mini-
mum. After 2 years' expe-
rience, $50 minimum. After 4
years' experience, WO mini-
mum.
3. Photographer s — Beginning,
$40 minimum. After 1 year's
experience, $50 minimum.
After 3 years' experience, $65
minimum.

(e) Copy boys — First year, $15
minimum. During 2nd year,
$17.50 minimum. After 2 years,
$20 minimum.

(f) Art Department — Beginning,
$30 minimum. After 1 year's
experience, $40 minimum.
After 2 years' experience, $50
minimum. After 3 years' ex-
perience, $60 minimum.

(g) Editorial Promotion IT hose
who edit copy)—To start, $25
minimum. After 3 years, $35
minimum.

(h) Library—Beginning, $25 mini-
mum. After I year's experi-
ence, $30 minimum. After 3
years' experience, $35 mini-
mum.

(i) City Desk Telephone Assistants
—To start. $25 minimum. After
I year, $35 minimum. After
3 years, $50 minimum.

(j) Clerks and Typists—Beginning,
$21 minimum. After I year,
$22.50 minimum. After 2
years, $25 minimum. After 3
years, $30 minimum.

It is clearly understood by the
Publisher and the Guild that the
attached schedule of minimum
wages is not to be regarded as •
wage scale intended to fix the
weekly salary of every employe.
On the contrary, it is understood
by the Publisher that this schedule
represents merely the minimum
standards of compensation in the
various classifications below which
the Publisher shall not go.
Any copy boy employed alter

the signing of this agreement need
not be retained by the Publisher.

If after three ...1) years he nall

failed to qualify. in the Publoh•
er's judgment. for other employ.
merit.
5. The partien to this agreement

recognize that the Publisher hag a
constitutional right to speak. write
and publish whatever it may deem
tit This right, it it, agreed, in'
chides the right of the Publisher
to espouse or support. exclusively
or partially; one or more sides or
one or More views on any matter
for discussion er any subject of
controversy, petit:cal. sociological.
scientific, religious, or of any other
nature whatsoever.

Right to Side Activities
Recognized

IL OUTSIDE WORK. Employes
of the Publisher shall be free to
write articles for non-competitive;
publications, to prepare material
for radio broadcasting or to em
gage in radio broadcasting, pro-
vided such activities take place on
their own time.
Without permission in writing

from the Publisher, no employe
shall use the name of the Daily
News or Sunday News, or his con-
nection with the Publisher, or any
featured title or other News ma-
terial to exploit in any way his
outside work.

7. SYNDICATE EIGHTS. Staff
writers and artists whose work
published in the Daily News is
sold to other papers by the Chi-
cago Tribune-New York News
Syndicate, Inc., shall be recom-
pensed therefor as they and the
Syndicate may agree, provided
that such payment shall be in ad-
dition to their weekly wages.

S. EQUIPMENT AND EX-
PENSES. An account of all actual
and necessary expenses incurred
by employes during the course of
their assigned duties shall be sub-
mitted In welting to the Publisher
or its representative. If approved
by the Publisher or its represen-
tative, such expenses shall be paid
by thill'ublisher. Necessary work-
ing equipment shall be supplied
to employes and paid for by the
Publisher, except that necessary
equipment or supplies purchased
by an individual employe without
proper authorization may be sub-
mitted as an expense liens subject
to approval by Publisher, as stated
above.

Dismissal Pay Goes
To Three Months

9. DISMISSAL INDEMNITY.
The Publisher agrees that no em-
ploye shall be dismissed or dis-
charged sinless said .employe be
given written notice thereof and
unless said employe be paid • sum
of money determined on the fol-
lowing basis:
It discharged during the first six

months of employment, no notice
or payment other than wages due
at time of dismissal. Six (6)
months and less than one (1)
year, two (2) weeks' wages. One
(1) year and less than two (2)
years, three (3) weeks' wages. Two
(2) years and less than three (3)
years, four (4) weeks' wages.
Three (3) years and less than four
(4) years, six (6) weeks' wages.
Four id) years and less than five
(5) emirs, eight (8) weeks' wages.
Five (5) years and less than zix (6)
years, nine (9) weeks' wages. Six
(6) years and less than seven (7)
years, ten (10) weeks' wages.

Seven 17 / years and less than
eight (8) years, eleven (11) weeks'
wages. Eight 18) years and less
than nine 49) years, twelve (12)
weeks' wages. Nine (9) years or
more. three 13) months' wages.
It is provided that the word -em-

ployment" as used in this section
includes total continuous employ-
ment as recognized in the employ-
ment records flf The News.
In computing the amount of

money to be paid a discharged
employe under this provision.
there shall be used as a basis the
average regular weekly wages re-
ceived during the twenty-six '128)
weeks prior to the date of dis-
charge.
These provisions shall not apply

to employes discharged for _gross
neglect of duty or gross insubordi-
nation.

Plan for Arbitrating
Grievances

111. GRIEVANCE FICOCEDCRIL
The following procedure shall be
followed in adjusting disputes
arising out of this contract.

If any controversy arises as to
Interpretation or enforcement of
this contract, the conditions pre-
vailing prior to the dispute shall
be maintained until the contro-
versy has been disposed of as pro-
vided herein.
(a) Sloop Adjustment Commit-

tee. A shot) adjustment committee
shall hereby be established for the
purpose of calling to the attention
of the Publisher or its represen-
tative any grievance which the
employes may have arising under
this contract, for the purpose of
discussing same te the end that it
may possibly be amicably ad-
justed.
The shop adjustment committee

shall be composed of three (3)
Guild members elected by the
Unit and shall submit the subject
of all grievances to the Publisher
or its representative.

If no adjustment"satisfactory to
the aggrieved party is reached
within eve (5) days after the sub-
mission of the dispute, the unad-
justed dispute shall be referred to
the grievance committee.
(b) Grievance Cesualltee. A

grievance committee shall be
maintained consisting of, two (2)
representatives of the Publisher
and two (2) representatives of the
employes and in case of a vacancy,
refusal or failure of a representa-
tive to act, another shall be desig-
nated immediately in his place.
To this committee shall be re-

ferred all disputes which have
failed of adjustment by the shop
adjustment committee. The de-
cisions of this committee shall be

parties,
lieasnd of binding effect on both

All disputes submitted to the
grievance committee shall be in
welting and shall clearly set forththe matters in question. An issueis raised when notice is given in
accordance with this section.

Within ninety (90) days after
signing this contract the grievance
committee shall agree upon a
panel of three (3) disinterested
persons, to serve as arbiters when
called upon in accordance with
provisions of the following para-
graph. Provided, that if the panelof three (3) hae not been com-pleted within the limit provided,
then the panel shall be completedby the Senior Federal Judge of the

Crafts Draw
SEATTLE.— The Seattle News-

paper Guild at its first regular meet-
ing after the termination of the
strike against the Post-Intell(peecer
unanimously authorized the more-
lazy to write letters of appreciation,
to the six printing trades unions af-
fected by the. strike and to urge
these unions to recommend to their
members the formation of delegated
shop committees in each of the city's
newspapers.

The purpose of the committees,
which would be delegated from each
craft represented On the payroll of
each publisher, would be for the
mutual discussion of grievances, and
cooperation in organizational ac-
tivity.

Such action had been previously
proposed by • representative of the
Seattle Typographical Union at a
Joint session of the executive boards
of the six unions and received very of trade wiionism were among the

Closer Together in
formal action was taken at that time.
Although the Guild found itself

without ready cash and approxi-
mately $2.500 in debt through strike

Guild Speeds Check
To Seattle ITU Men Guild picket lines and, until theirown strike began, furnished moreThe first of the left-over Seattle financial assistance than any otherstrike debts to be paid out of the group of Seattle unions..

International Defense Fund was one Pending • thorough accounting ofof $320 owing to members of Typm strike expenses, the union voted tographical Union 202, who worked on continue the 5% salary assessmentthe Guild Daily, which had been levied during the

Seattle

The rotation of jobs on the paperduring the strike was the only meansthat kept many of them from ex-treme need, since their International
extended no benefits. In the faceof their hardships their many evi-dences of good will toward theGuild anti devotion to the pro

favorable comment although no high lights of the strike.

expenses, the membership unani-
mously voted a one percent wage
assessment in order to guarantee a
minimum weekly contribution of $10
to the striking Maritime Federationof the Pacific for the duration of thestrike,
The members of these unions were

most active of all unions on the

strike, in addition to the maritime as-
sessment.
By unanimous vote the Guild re-

quested the International Executive
Board to declare Frank "Slim"Lynch and Everhardt Armstrong. the
martyrs of the Seattle organization,
eligible for life membership under
Section •C of Article I of the ANG

,Constitution,

Southern District of New Y rk,
who shall select men from ew
York City.
The grievance committee is aft.

meet within Ave (5) days afti • a
question or differences shall hive
been referred to it by the auti ar-
ized representative of either p;
to this contract If within ten .10)
days from the submission of rich
question or difference the griev-
ance committee is unable to
render a decision by a maim ity
vote, the members of such griev-
ance committee shall constitute
themselves a local arbitration
board by choosing within twenty-
four (24) hours a fifth (5th) mem-
ber by lot from the panel pro-
vided for in the preceding para.
graph, such fifth member to be
chairman of the board. The de-
termination by the majority of the
arbitration board shall be reached
within ten '(10) days thereafter
and shall be in accord with as
well as pursuant to the terms of
this agreement, and any such de-
termination shall be final and
binding upon both parties hereto.

Contract in Effect Until
June 30, 1938

11. OFFICE stULES. The Pub-
lisher may prescribe such rules,
not in conflict with the provisions
of this agreement, affecting the
conduct and work of its editorial
esnployes as the Publisher may
deem necessary or desirable in the
regulation and operation of its
busbsess. Such rules shall be con-
spicuously posted in the editorial
deperhnent
The Publisher or its representa-

tive shall have the right to hire
employes and may discharge em-
ployes subject to review by the '
grievance procedure established
in this contract.
11 RENEWAL. Negotiations for

the renewal, modification or ex-
tension of this agreement may be
instituted by either party sixty
MO) days prior to its expiration.
Status Quo conditions shall con-
tinue during these negotiations.
13. DURATION OF CONTRACT.

After signing, this agreement shall
be in effect until June 30, 1938,
and its provisions may be altered
or amended prior to that date only
by mutual consent of the Pub-
lisher and the Guild.

AMENDMENTS
News Syndicate Co., Inc., and

Newspaper Guild of New York,
referred to as Publisher and Guild,
in an agreement dated December
1, 1936. hereby mutually agree to
the following amendments:

I. Any employe covered by this
agreement whose increase under
the scale of minimum wages will
amount to more than $10 per week
shall receive an increase of $10
per week at the time the contract
is signed. Any additional amount
of increase to which he may be en-
titled will be added to his weekly
wage at the rate of $5 per week
at the end of each six months pe-
riod until the minimum is reached

2. Caption writers employed
subsequent to the-execution of this
agreement shall be subject to •
probationary period of one year.
In place of the six months pro-
bationary period provided for
other new employes.

3. Caption writers covered by
this agreement in the employ of
the Publisher for less than one
year, as of Dec. 1, 1936, shall be
subject to a probationary period of
one year from the date of signing
of this contract
NEWS SYNDICATE CO., INC.

J. W. Barnhart, (OK, M.A.)
nee.y.

NEWSPAPER GUILD OP'
NEW YORK.

Carl Randau
Milton Kaufman
Monroe Stern

Witnessed by News
Unit Observers:
Inez Calloway Robb
Harold M. 0130n
Alan Hathway

The following letter was sent to
the Guild by the News to assure
continuance of conditions which the
management declined to include in
the contract:

The provisions for sickness bene-
fits as set forth in The News Em-
ployees' Benefit Nen', and annual
vacations as have been allowed in
the past, shall continue in effect
during the term of the agreement
Signed today between News Syn-
dicate Co., Inc., and Newspaper
Guild of New York.

Very truly yours,
MEWS SYNDICATE CO., INC.,

(Signed) J. W. Barnhart.

(0
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Contract Gives
Rises to More

Than 110

ADJUSTMENT PLAN

(Continued from page 1)
management is also guaranteed the

light to espouse "one or more sides

or one or more views" on any

matter.

Liberal Policies Continued

Also, at the insistence of the man-

agement, vacations and sick leave

are not made contractual conditions,

but the management posted a notice
establishing the continuance of the

paper's present practice in this re-

gard to run simultaneously with the

life of the contract. A copy of the

announcement was furnished the

Guild. The management held that

the inclusion of these provisions

would encourage other unions hav-

ing contracts with the management

to press for similar concessions,

which the management is unwilling

to grant. The management's policy

en vacations is the standard two

weeks' period. On sick leave the

Daily News policy is generous.

The contractual provision covering

es five-day week, "as at present
enieling on the News," establishes

la effect the 95-hour week for the
editorial department. This explains

the contract provision on overtime

which states that overtime will start
'with the second hour of extra
work." There is thus • pool of over-
time allowance to the publisher
within • 40-hour week.

Newcomers Mast Joins.

Instead of the check-off, the man-
agement agrees that memners of the
Guild must maintain themeelves in
good standing in order to be re-
tained. The Guild is also provided
with a desk in the city room to
facilitate the collection of dues and
assessments.

The minimum for three-year re-
porters is $50, for re-write men,
copy readers, make-up and caption
writers $70—the Guild's top mini-
mum thus far; and for photogra-
phers, $65. Other minimums are $20
for two-year copy boys, $60 for ar-
tists after three years, $95 for li-
brarians, $50 for city desk telephone
assistants after three years and $30
for clerks and typists in the editorial
department.

Three-Months' Dismissal Pay

Dismissal indemnity ranges up to
three months' wages for nine years'
service.

The contract was approved by
the Daily News unit on Nov. 30,
and was ratified by the Represen-
tative Assembly on Dec. 7. The in-
strument was signed by the three
Guild negotiators, Carl Randau,
Guild president, Milton Kaufman,
executive secretary, and Monroe
Stern, New York American, and for
the management by John W. Barn-
hardt, business manager, and Max
Annenberg, circulation director. It
was witnessed by the unit observ-
ers, Alan Hathway, unit chairman;
Inez Calloway and Harold M.
Olson.
The Dec. 1 contract was the cli-

max of an effort dating bock to
June 10. On that date the "Guild
nrst addressed the management
oith • request for a conference, but
intil Sept. 11, its requests were un-
answered. On this date, a petition
jetted by more than 170 members
.1 the staff was forwarded to J. M.
Patterson, publisher. A conference
eith Harvey Deuell, managing
-ditor, was immediately arranged.
Negotiations were later speeded

.f) after Annenberg joined the
lonmittee for the management, cer-
tain difficulties in reaching an
agreement on minimum wages hay-
Mg been overcome. F. M. Flynn,
insistent business manager, Was
also an active negotiator for the
management

When Daily News Signed
Executives and Guildsmen at a Milestone

Front row, left W right: lobe W. Bombed, Business Illianager; Cart Resdan, Preellsed. New Week Oslligt

Milton Kaufman, Executive Secretary, New York Guild; bark row: Max Asessibees, Chreskides Diemen el

News and Chicago Tribune (okseeleig); Alan Bialkway, News Umit Chseremm base Calloway. News observer.

Two ether News observers, RAMO Oben and Meeree Nene are mall shown.

Bargaining Gains Point Way for

Advances on Wide Front Result of Able Application of Policies

To all Guild memberr
• Collective Bargaining

In the course of the last few
weeks, written or oral agreements
with the Newspaper Guild have been
consummated on. the following
papers:
New York Daily News.
New York Journal,
San Francisco News.
San Francisco Chronicle.
San Francisco Call-Bulletin
Oakland Post-Enquirer.
San Francisco Examiner.
Boston Traveler.
Boston Herald.
Washington Times.
Washington Herald.
Seattle Post-Intelligencer
Haves News Agency of New York.
New York American.
Peoria Journal-Transcript.
Contract negotiations are under

way or about to begin on others too
numerous to list The tabulation be-
low indicates broadly the sort of
protective minima and conditions
that are being established.

Dais Hours

N. Y Daily Nees

N. Y. Journal „,„ 5

the present forward march toward
general recognition are in fact only
manifestations of the working out of

those policies. This is not to belittle

the importance of each step that we
take, each local and national de-
velopment in the Guild. It is not to
belittle the unique and historic

strike on the Seattle Port-hitelli-
gencer. On the contrary, it is well

worth our while to study the Seattle
strike, the Milwaukee strike which
overlapped it, the events in Peoria

and the very able negotiations lead-

ing to most satisfactory results else-
where without discussion of strike.

There can be no question that
many good Guild members at the

start of the Milwaukee strike, and
again when • 'strike became immi-
nent in Seattle, considered it ill-ad-
vised to adhere strictly to our col-
lective bargaining program when it
involved a struggle with an ex-

tremely powerful opponent. Only

the confidence on the part of seem-

4

Lowest Highest Da. Bonus Overtime

Min.
Above
( S Boy s

40 $25

40 25

S. F. News   5 40

S. F. Chronicle   5 40
20
25

These gains, of course, arouse en-+ 

thusiasm and inspire increasing

energy throughout the organization.

While the manner in which they can

best be utilized is well understood

In some of our more experienced lo-

cals, it may be helpful for all of us

to consider their source, to review

the general position of the Guild in

relation to them, and to take cog-

nizance of the increased responsi-

bility which they place upon each

local Guild and member, both those

immediately benefited and those who

expect to improve their own condi-

tions in the immediate future.

Gains Derive from
National Program

These gains derive from one

source, namely the able application

of the Guild program as determined

upon in our national conventions.

It is to clauses in our international

constitution on collective bargaining,

and the collective bargainihg report

of the New York convention that

heady nrters will continue again and

again to direct local Guilds seeking

advice and assistance. The special

circumstances which may seem to

the opal °Wye' to have caused

number of strikes and the continuous

appeal for contribution to their sup-

It is true that we have been in-

volved in strikes DOW continually

for nearly a year, but it can be

pointed out that, statistically, strikes

are prevalent in less than one per

cent of all offices where Guild or-

ganization exists. Although strike

contributions, international and lo-

cal dues have mounted as high as

two and three dollars or more per

man per month, this amount is only

• fraction of the weekly gains in

pay now brought within the imme-

diate reach of the overwhelming ma-

jority of our membership through

the more favorable status of the

Guild_ To put it in another way,

the yearly increase in editorial pay-

roll' brought about by a single one

of the agreements just signed is

equivalent to more than the total

cost of all the strikes which this or-

ganization has waged since its in-

ception.

Contracts Should Bo
Insisted Upon

There seems to be no doubt in the

minds of Guild members that the

present wave of agreements and at-

tendant improvements is traceable

to our proper handling of the Mil-

50 waukee and Seattle strikes. The fact

that agreements are now possible in

the majority of instances without

any discussion of strike is account-

able to this proper handling of

strikes 1112 which we have already

engaged, and to the general knowl-

edge on the part of employers that

if treated unfairly we can and will

Strike.

Today. in PI cases out of 100.

where a well organized Guild ap-

proaches the publisher in an intel-

ligent manner, we should be able to

obtain agreements. But it would be

the worst sort of mistake to assume

that now, any more than in the Oast,

we are going to get anywhere by

hat-in-hand approach rather than as

equal to equal, each side with its

own principles and broader inter-

ests to preserve. In a situation

where our agreements are taking the

form of complete union contracts in

some instances and unilateral "office

policy" announcements in others,

confusion arises amongst ourselves

and we can easily be led to needless

sacrifice of possible gains.

Many experienced trade unionists

will state that no agreement ie pre-
ferable to a signed contract These

hers hime

Min. Pay

$70 up to 3 Yes
months

60 lip to Yes
months

s Yes

5770 6 weeks Yes

tingly isolated and thoroughly bad-

gered rank and file Guildsmen in

Milwaukee and Seattle, and on the

part of the national leadership of

this organization, that our program

contained in itself the solution to

our problems, permitted the realiza-

tion of the great advances now made

possible to all of us.

Action of Every Unit
Affects Others

Perhaps the main feature of the

present situation in collective bar-

gaining is that what happens in one

unit inevitably affects the status of

every unit in that area, and often

our status throughout the country.

It is for this reason that we must

stress adherence to the principles of

the Guild in all collective bargain-

ing negotiations now under way.

In the past, the developments in

connection with collective bargain-

ing which have been most influen-

tial have concerned cases where an

open test of strength has taken place

in the form of a strike. We should

bear in mind that some of the mem-

• been dismayed b the tContinued on age

BROUN HAS
AGILE 'FOE

Party of ,Newspaper
Unions Stirs Him

to Tgp Dance

ENCORES ARE OUT

WASHINGTON. D. C.—Announc-

ing that "it was the first and last

time he would tap-dance for any

cause," Heywood Broun presented •

"specialty" that brought down the

house in a duel with Pat Rooney,

famous dancer. at the Headliners'

Ball held here on Nov. 20.

The President of the American

Newspaper Guild, challenged by

Rooney to prove he is a better tap

dancer than Rooney is a columnist

tripped about for • few moments to

music supplied by a jazz band on

the stage of the National Press Club

ballroom, where the ball was held.

Cries of "more" greeted the end

of his dancing. but Brows declined

to proceed. Rooney. who had mean-

while been working at • typewriter

on the stage, presented a "column,"

read to the audience at his request

by an ANG member on The Wash-

ington Times.
The "duel" was staged as the prin.

Others cipal entertainment of the ball, whichwas sponsored by the newly formed

Mechano-Pen Club for the benefit

of all newePeiser union men suffer-

ing from the strike on the Seattle
Pest-Intelligencer. Composing eir
club are members of all five news-

paper unions on the five Washington

G. tit. Billingsley. compositor on

the Washington Daily News and

dance committee member, reported

after the ball that 112 tickets at $2.20

each had been collected at the door,

and thatIttany other tickets had ap-

parently been sold.
Broun made a special trip from

New York to attend the dance. while

Rooney dashed to the ballroom be-

tween appearances at • local night

club. Previously Broun fr. a short

talk became serious long enough to

express pleasure that the meehan-

ical unions and the Guile were get-

ting together.
The Guild might not be able to

contribute so much as the older

unions, be commented, but added

that even so, its help was not to be

overlooked.
Previous to the "duel.- Broun and

Rooney presented an impromptu

version of their skit over radio sta-

tion WRC.
About an hour idle. the 15-minute

broadcast, staged after only 25 min-

utes notice, Jack Allen. local night

manager for the National Broadcast-

ing Company, repprtei more than

150 telephone calls demanding "more

Brower on the air ha( been received.

It was, believed the requests were

based on a 7-minute exterepommone

talk by Drouri at the beginning of

the broadcast, in which the column-

ist forced continual laughter from

studio attendan s and • small studio
audience.
Arch McDonald. local relic sports

announcer, served as master of cere-

monies. Among other "headliners"

at the ball was Johnny Perkins,

stage comedian, appearing at the

Capitol Theatre here_
Clyde If. Mills. b rrner president

of the Columbia Typographical

Union, was chairmen of the dance

ecrnmittee, assisted by Frank Bray,
pressman on the Daily News; /bti
Pearse. reporter 'on the Evening

Star; A. D. Murray. typdigrapher on

the News; W. A. Smith, stereotyper

on the News: John Dean Milligan.

rewrite man on the Times, and Bil-

lingsley.

A CORRECTION
The Dec. lit Rinsoirma's wording

In the Peoria story, "Leslie B. Ernst,

Star reporter," was meant to say,

"star" without the capital "S" or the
italics. Ilernet is a general assign-
ment man on the Peoria Journal.-
Transcript, not the Peoria Star, and

for that matter disclaims being a

I "star.' i



achieved the objective of The pub-
lhher, namely to convince the mem-
bers that their battle had been won.
and that there was no longer any
occasion for Guild activity. Indeed,
in two or three instances In the past,
publishers have thus succeeded is
kissing the Guild to death—end later
the improvements so magnanimously
granted have been gradually whit-
tled away. But certainly today there
Is widespread amongst all Guilds
sufficient knowledge of elementary
trade union tactics to prevent such
mishaps.

Warning on Agreements
Weakening Guild

In those instaires where publish-
ers sound out our atemberskip
through our official smeotlating earn-
mittees se otherwise as te what
economic timprevements woad be
acceptable, and them proceed le vont
such imProventents ea pares, menet
a signed contract, your intermatianal
does not ease you Ss Mahe Neither
does it advise pm mot So Mem But
It must In the intereate of me er-
egessiseticat everywhere, celll Mem alllocal Golds to decries edsaely to
accept such ageonnonts, either ere*
er by item
To be speciftc, let us swam as

hes astmaly happened, that • pub-
lisher has nepolleled all motion St

sad working easel-
with the Ovid. that he m-

ammon kis tinsmiths St putting these
Me practice If they are esseeetablaSo The Guild, but that he will sot
Mcerpnrate them In a centrist.
What should the position of the
Guild be under ouch circumstances?It should be Se obits that the pub-
lisher Is ifferistesty tree to Improve
Par Mt slinelea beam hadthe no
agroment is thereby pet *to effect
between the pubbeer and the Guild,
that um maw is tree at any timeIse mopes magettatIene orbe lakesay Mbar Mint It nay finis e-
asels.

not already under contract. In se,- in any event there is available tooral instances the mere sign of such all local Guilds at internationalactivity is bringing about blanket In-
creases and shorter hours. In an  
earlier period of the Guild, such
unilateral action not infrequently EDDY REPORTING AFL PARLEY,URGES GUILD ACTION

• tY,

Page Six THE GUILD REPORTER, DECEMBER IS, 1934   

STUDY OF THE GUILD'S BARGAINING PROBLEMS
t Continued from page I/

ate right, but only In special
circui 'stances, to wit: • condition
where Ms entire membership is a
given factory or plant is developed
to a paint where it will halt pro-
duction. BA one man, virtually at a
moment's notice in .cese me of its
members is discriminated against, or
otherwise treated =fairly. In some
Instances unions developed to this
point of unky end
maintain a closed shop and discipline
over their own weaker members as
to dues and other matters without
any written agreement whatsoever.
Are there situations in Mir Guild

today where it caa said that
methods such as these are agsgd
and that thatease ne writes ease-
tract is required? Yee three are
ewe or two bustamose writhe Ms fe-
minization where seek premium is
conceivable lode, but amb' by Wit-

' has at empialzatismal .‘maity with
St* enigma la me bodustry. In
Meoverwholiaba majority et Seal
Guilds mod Meld mite as such aka-
Mien prevails, and we should state
eloorty not only tie we must bins
writes sintracts Mit that, im lb*
gamed situation wile out Megrim
have *ought about *day, any Geld
which egress mama, to a bulletin
beard immonaceineat wake policy
as a substitute for a mesa enstract
Is ill-advised. h b performing a dia-
ller vice to its DOM members sad la.
by the handle which it gives pub-
lishers elsewhere, retarding our de-
velopment insa national sad inter-
national scale.

• Does this mean that we are to re-
fuse to negotiate wenn • publisher.
announces at the butset that be will
sign no agreement? Does It mean
that we should decline to accept
gains made through such negotia-
tions? Obviously not. Now is the
time to build and discipline our
ranks and to push negotiations la

Ms

A situation may arise, sad has
already arisen in the last few weeks
in more than one instanoe, where
the publisher appears ready to ac-
cept wiabeice amitimisis nags scale,
dismelese isdiemak, deem or
aim aniten'thili the OEM ame it
waste se bong as themthemte eselleact
laveleed. The ~New et Ms le
deregy that the gestiedse paildber
ordarael eilling krasede his
selitedal belliest es ea ealliedial es-
teat wise fa add, whet appears
te hid le be Os pardeaset estate-
ildneed So. Guild as tin eel-
Wed* bersdebig sped edam&
sigma.- la et least
pe Chad ainsby

ad des
• hltiber beadad a
• ereadatt a vele 4 the deedier-
step ea whew or Net ft would ae-
rie Ohs preaskies mainkma,
hems thenneell hellemety, Me. St
nit agessmie which the pralliente
had se belisatisa Stleisesd
in waded be detataim Ns*
existed esaidete dielliadly
net be please betide the adaiter-
dalp far vet., kr se* action kedise
cmontlaweit of the argenisatise te
NO eenteed. Oa Ohs ether Wed
She ardiserehip eledeady has a
right So*le melba entree! quietism
et whether It *lards • given sche-
dule of hear: adebes, ed., as a hie
artiedide--if there le good and magi-
Nest reason for such action gad W
Injurious implications are absent

Expert Advice Available
to All Local Guilds

Instances may aria* where a pub-
lisher is willing to sign a contract
if it contains • tacereviag device
which will enable Jim to go before
other publishers and deny that he
has signed • detract. Also, there
an varies. St esseracts Involving
• mediatory role by other organi-
zations. Or • contract may be in-
herent In an exchange of letters or
some other arrangement. In ex-
traordinary instances there may be
reason and Justification for depar-every unit in the country which le I hire from ordinary procedure, but

headquarters fairly expert advice
as to whether any given machine'',
constitutes or does not constitute a
proper medium.

In the interests of nation•wide
program all Guilds are urged to ob-
serve fully the ereutitutiessal re-
quitement of keeping headquarters
dasely advbed on all eseptiatioas.
Guilds her* bees cadisneil in the
past egad* penalties *Or
Mors to discres with Ihe peedisber
or his ape* dation lavehteg the
astailideed policy et Os Ideas-
Nasal U Is desellmt
at tids gad le diesel op* Its at-
tentive et all Oa** le Oat Bodies
St the calledbe lesagebbeg seeped
St am now Tent dediellea osier-
tag lie kelaskie be wiry edam* a
nesteliel espedeleg aphids ea
detteirs hereleing Guth' ochry or
adtaisieg And or lelledattal ai-
led* se Ihe labor aosiedeat. For-
▪ cue emesegion was way
deride ea ges added et the the-
ft we sad we thereto* taws
Ent, la those iscaliges where Use
gee-day week la still ea is... the
deemadi Iler It be sea* the deg
argent die Soasopotlatiod the
UM has ad The sageortty Is ap-
prove any contract providing for a
regular work-week of over five days
or forty hours. If it is the opinion
OS • local Guild that the five-day
week is unobtainable, then all ref-
erence to the number of days should
be emitted from the contract. If the
opinion Ls had, as it may be in some
smaller centers, that the forty-hour
week is unobtainable, then reference
Se the number St hours Mould be
omitted from any contract In spe-
cial circumstances where • contract
is signed, omitting reference to
days or hours or both, there can be
a supplementary oral agreement
covering these items, but the con-
tract itself should include in that
case a clause providing for opening
of negotiations by the Guild on
these items alone on 30 days' no-
tice at any time. The privilege
OS reopening should be reserved to
the Guild, the justification for this

being that the publisher hut Ig-
nored the Guild standard on hours
and days in the original contract.

Skill in Negotiations
Nei* Inspertant

Organizations ate seenetimes made
or broken by the skill or Mottoes,
with which collective burgebsing
nagellatases ere tombedmiL One
thew Met made Seattle se inleadid
a aroma be this deb srpagaza-
tile me that been as sew begin-
Meg that man. inkied ersse. •
shammai miss way tem the
awed Guild Stersy dse. wee con-
sents at ail Cease et the i—- that
deb step It leek Wag have idea
Ike _ tearte swerippendia and
deem wileyeeleas la We edeetry.
U Soeat ea eadipreilea la date
*at ea* doeher et brag Guild
mosillsing esematessi, at this period
4 deed predire bat geed Uncer-
tainty for the future Stess organi-
zation, hears a respossibility to
esesimids ed his fellows la MI parts
St Os emery, and, for lbe aide
meek he approaches the uremige-
want astw ta had, bet es
the evadeses and self-dapecting
sepresentative of a great trade
un ton

But snore important than the skill
of the negotiators is the state of or-
ganization of the Guld unit con-
cerned et the time that negotiations
are in progress. Everyone realizes
that the state et understanding and
unity inside a Guild unit during a
strike determines the outcome of
that strike. Entirely independently
of whether or not there is any neces-
sity whatever for consideration of a
strike, it is just as important during
negotiations as during a strike that
the unit be organized about the un-
dertaking In heed.
This means that the details of the

program being bargained for have
been discussed by the unit, that they
represent the democratically arrived
at decision of the unit, that each
step in negotiations by the Guild ne-
gotiating committee, whether en-

couragieg or diaeouraglag. be I a
common knowledge of the unit, a1
that the unit be free at any time o
discuss the program and the cow a
of negotiations and alter both if r
seems St.

To some of our members, w o
have watched procedure in 0th r
unions or who have a native d +-
trust of free discussion during n
gotiations, it may appear that es
free discussion is more likely to 1 p
the hand of the other Ale or o
lead to dissension amongst ouradvex.
Whatever may be true elsewhere,
this has not been our experience in
the Guild. Our experience has bees,
see the contrary, that only who's
complete democracy prevails have
we made notable advances. A ne
gotiating committee can get nowhers
without solid backing from the -unit
concerned and it is only by mach
pegoodure that the necessary under-
staadiog and unity is established sod
maintained.

la conclusion, let us point M the
significant fact that the Amadeu
Newspaper Guild has never alettek
a paper In the first instance for woo.
notate gain, but in the case of every
strike from first to last, has been
actuated by an attack upon the fans
damental principles of this edgesai-
zation. In other words, Will knee
never approached the employer with
a chip on our shoulder, and cer-
tainly now, with the confidence
established strength, -ye have no oc-
casion to alter our attitude. We are
merely interested in securing a
square deal for our .members and
assuring with the utmost scrupulous-
ness • square deal in our commit-
ments to our employers. To date, no
publisher who has sighed a trade
union contract with the Newspaper
Guild has accused us of irresponsi-
bility, and that is a record we aim to

LEB EMPLOYER
RELATIONS COMMITTEE,

By Jonathan Eddy,
International Executive Secretary.

Below is part of the report of
Jonathan Eddy, Executive Secretary
of the A.N.G., to the Guild's Inter-
national E.recutive Board concerning
the annual convention of the Ameri-
can Federation of Labor in Tampa.

While I shall not attempt to
mar int completely • esereembea
which lasted for two weskit It is
proper that I outline it sufficiently to
afford some perspective from The
Guild point of view. The Seth An-
nual Convention was commonly
characterized by progressive dele-
gates as "the most reactionary A. F.
of L. convention in 55 rears!' Not
only did It, through its actions rela-
tive to CIO, deepen the present ter-
rific split in the American labor
movement, but it went further and
adopted legislation depriving central
labor bodies of important functions
and rights which have been tradi-
tionally a basis for Their very ex-
istence. These latter actions had di-
rect reference to the Guild, and in
my opinion were In no small meas-
ure directed specifically at depriving
the Guild of strike weapons. Your
delegate spoke before committee and
an tie loot amine both of these ac-
tions, and was successful in changes
their be but not their content
Other sates of the convention Net

so directly sumelated with the Geld,
yet delineating the nature of The ems-
vention, were the official attack tee
the maritime strike, the attempt to
Inject anti-Sernitism into the CIO-
AM bank, the refusal to grant the
privileges d the floor of the duly
imiemeted trance delegate to the
Tampa devesalea from Spanish
labor etweinestions stow fighting on
the battle line not only for their
right to existence, but for democ-
racy itself; the refusal to take any
stand whatsoever en the notorious
anti-labor policy of • large news-paper chain, mid the melodies of
resolutions demanding fair SIM of

the prisenees In the Scottsboro case.
Rea Baits nut sp by Me progres-
sives, hemmer, lad the ezecutive
cannel and the cenveation Se pro-
test ageing Me peened "Tampa ter-
ror," le at Mt gs cm nese dimmed,
lag the miliese of Melleemare to eel
ger special efforts to organise .-
work..,, to take eagaidace ell the
problems toad by the unmegioyed.
The fact that for the Ira time in
many years the report ot the eMere-
tiee council contained me red-hating
was commented upon by some dele-
gates, who considered this art indica-
tion that the red herring has turned
out to be a boomerang for the ex-
ecutive council.

Green Mentions
Seattle Strike

ha the &immense of CIO them
were eight weaker: for the position
o/ the Executive Council and eight
opposed, The tent et wry nom%
In operation, as einedsmed la ths
official proceedings, will be amid
In an adjoining eishme, as is the
text of that parepeephSt Predate
Green's immeshes he wee he at-
tacked the Guild. In the latter
Green spoke of the Seattle nribe
as having been brought to a sue-

As a isetter St !wet the Seattle
strike had not been settled at the
time and the Executive Council had
proposed measures, subsequently to
be adopted by The convention, which
were definitely calculated to split
the labor support of the strike, and
knowledge of which definitely
caused the Seattle Guild to concede
points in negotiation Which other-
wise it would have been in • poetizeto insist upon.
National anti International unionswhich attended the convention endwhich voted against suspension were,besides the GUM The Bakery agal
  Workers, the brewery

Workers. the Brick and Clay Work-ers, the Elevator Constructers, the

Hat, Cap and Millinery Workers, the
Paper Makers. the Sleeping Car
Porters, sae out of five delegates of
Me Messimen, the Psdp, Sulphite
and Paper Min Workers. the Teach-
ers. and the Typegrephers.
Out of TM centre labor 'talons

chailered by the A. rem. 134 were
immeauted at the convention. Of
thee IT smiported suipeasioa. 23
emend it, IS abstained. Fifteen
state federations voted for suspen-
sion NI voted so, 10 abstained. Out
of e14 local federal unions chartered
by the A. F. of L., 74 were repre-
sented at the convention. Of then,
19 voted for suspension, 33 against.
23 abstained.
I cannot convey the promens em-

der which one felt oneself to go
along with the Ithecutive Cause,
but em and de assert eat many who
voted tee depansid Aid se with
deated reeervatiern ased oat of 'beer
apperudimo. I bdieve it doe fair
So assume that pradiadly the en-
tire* et gees diesel it the eft-vendee but almarlaiss we,. de-
an. end wars setadel by a desk*
to keep out et het water. Partheir,It is a dead et essedea bemewledge*at a adeldendle deabee et localtaideeds, city esegral bodies sad stale
hderatiens that are gre-C10 hey-esibil the commodes he line withPie tactics of Ise CT). tuastherfactor which has tome bearing onthe vote was the failure of the lead-ing CIO delegation, at the conven-tion to organiae for the fight on thefioor. Delegates from the Typo-graphic:Id Mains and the Hat, Capand Ilifilincy Wartime the twoleadhig CIO griplablatiass presentSt the esuirmaten. adapted diver-gent esesses la their deism et CFOand WWI I. allead dames of thesaw gelegreidees.

Tait Seleepasesiese Votes
An Analysis

The heal vote was MVO for sus-pewee* elleirrit 2-011, representing

LIMAN imams Whoa 1e4,300.
When account is taken of the tact
that sone id the lateresitiseal daft
mesas padded their deasheraidp
Swine by increased per capita w-
ales* der the pest year, that asde
of their delegates, voted in a Week
fur stapenida, ware obviously mis-
representing Jeeps medians of their
membership (seetably is the ode of
the Carpenters, with ao esaveetion
in eight years, and with Mg* of
their mainbeze iliaenfrocchimed: the
Painters, whose large membership
In Niro York Is known to be over-
whelmingly pro-CIO, and The Fur-
riers, whose convention delegates
were designated prior to the recent
amalgamation in that industry), it
can be seen that this convention vote
is not an accurate representation
even of those unions represented in
the convention. The Wad of C10
seeedership which were el:deeded
from the eandethea, plus geese who
acteedly deal Na he the cesidertion,
plan those who boycotted des con-
vention plus reek sad Ike saseabstr
of crdt welds who hew Indicated
So use way or mead their adher-
ence le isdnatrial tadpoles. "meldprobably belt least em sad a half
million, while these delirdlelY
idigaed WI* the einceUve council
would spesser to be slightly In exam
St 1,01‘01111.
Ito leaseutive Council has seemed

So etievey—and many et the news-
Peer stories emanating from Tampa
would eenvey--en impression thatthe American lirederatiom 4 Labor
has taken a middle-St-the-road
course by suspending rather Than ex-
pelling the CH) unloifi In ins
minks% suet as Impression Is un-
founded in feet, lie only reason for
failure is aped being a desire to
place onus on The progressives lathe American labor movement for
this split. By denial to the CIO
unions of their voice and vote, the
convention not only deepened the

.(ContInued on page 7)
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EDDY'S AFL TALKS
ANG Delegate Hits CH) Suspension,

Draws Green's Fire

Unity et the American labor move-

ment cannot be established so long

as one-third of the membership is
deprived of its voting rights, Jona-

than Eddy, Guild executive secretary,
declared in addressing the recent
Tampa convention of the AF of L
As one of the eight speakers in op-
position to the Resolutions Commit-
tee's report sustaining the suspen-
sion of CIO unions, the Guild's dele-
gate was denounced by President
Green, who referred to "ingratitude"
as "the basest at grimes."

Green amounted that the Seattle
strike bad bean "successfully" con-
cluded at a time .when negotiations
were still under way. At this time
efforts were being made to split
support away from the strikers.
These efforts included new Al of L
legislation.

Despite the complexion of the con-
vention, both the declaration of the
Guiles position an CIO, which was
based on the Guild constitution and
a September resolution ist the MI,
and the later announcesnest el the
settlement of the Seattle strike, wore
vigorously applauded by a large
block of delegates.
The text of Eddy's addresses and

of President Green's Maack, ae con-
densed in the addial proceedings et
the eementioa, fellow in the order
in which they were made.

Bildy's address stake suspeaniese
of the CIO: .
Delegate Eddy, American News-

paper Guild: The organization
which I represent is not the young-
est here, but it is next to it. Today
is includes a majority of big city
newspapermen in this country. Al-
though we have been * evidence
for a short period, we have already
faced some difficult situations, The
first confronted us at the time of the
order of suspension, when one of
our most prominent locals immedi-
ately enacted a resolution, which
was later, withdrawn, that the Anier-
iCin Newspaper Guild withdraw
frbm the American Federation of
Labor, We of the International Ex-
eciltive Board of the Guild were not
of the opinion that such action was
conducive to harmony. After due
consideration by our officers and by
our members, em' International
Board adopted a resolution with re-
gard to the question of the Execu-
tive Council suspending from mem-
bership the ten unions that com-
prise the Committee for Industrial
Organization, and our grounds them
were, as they are new, that moth
suspension could not brim demo-
cratic settlement of dile:emcee
The lest team the lame took in

our angsnkration was disseasissi
within our orgissiestinc. with the
result of a decreasing In strength.
I wonder, after listening to the dis-

, mem here tonight and listening to
I' tt attentively and with • great deal

nt humility because of my lack of
.. experieme as compared with a ma-

Jetty e you here, what a few years
from now will Appear to be the
issues before us in this, perhaps most
important session in the fifty-six
yeses of misname of the American
Federation of Labor. Will the is-
sues appear to the average worker,
organized and unorganized, in this
emmtry today as • discussion of
technicalities that occur-red two or
three years ago?
We know that a large group of

unions set out to organize what per-
/tarts is the most important mass in-
dustry in this country, and that the
action of the American Federation
of Liihor when that happened was
to suspend these' miens. That we
can understood. That aseines me want
to what we can to promo* amity,
and I wonder it umity cm be Pro-
moted on the basis of peat prece-
dents or past differences or past*
.traditions rather than on the basis
bt the present initiation, where we
RI! know in one way or anelthee this

organizing drive must go en, not
only in the steel taihrisy, but in
others, and we bow it amen go
on with full memos at there it to-
be a tragic division le the Muse of
labor itself.
In the repast ot the C.eimmitise on

Resolutions, which I was fortunate
enough to be able to read by bum-
using a copy al it from a newspaper
friend, I was particularly interested
in the proposal That night bring
about another convention 4t the
American Federation of Labor; but
I would • like W eonclude en this
note: That me mere ems thet con-
vention dispose a whet eontrants
us today Mem this ewe. im the Anal
analysis can, with one-third of the
constituent members of the Ameri-
can Federation at lghor absent from
our councils.
Thank you.

Fresidee Geemes Mask en the
Gail&

Now I have *Id the Mery--unas-
mailable tarts. Out in float* the
Newspaper Guild called a strike in
a newspaper plant where it bad only
a small percentage of its workers
organized, but the workers in the
Central Body d Seattle, loyal and
devoted members of the American
Federation of Labor, rallied to the
support of the Newspaper Guild, and
the impossibility for making that
strike a nieces must be given to the
Central Body of hedge ad eat the
CIO. What atetaele odd* the rep-
resentatives of the Newspaper Guild
show to the ones who made that
strike a success? Ingratitude, I re-
pest, is the basest of crimes.

Eddy's siamencement the end
St ma $nook strike:
Delegate Eddy, American News-

paper Guild: May I prance my re-
marks by • statemee at rev* that
I should have se phrased me amnion
honestly held as to have created the
impression of ingratitude on the part
of the American Newspaper Guild,
which I represent, toward the
American Federation if Labor. If
Mere were no American Federation
of Labor there would be no Ameri-
can Newspaper Guild. I should like
to express, on behalf of the or

working Newspaper amen iftbos
country, seminude to the Central
Labor Council of the city of Seattle,
gratitude and admiration that is
boundless. I shooed NM te myrtle
se beheld irt the Aamerida News-
paper Guild. grabbed. le Prodded
Graes, to Mathew Well. * Jebel P.
Prey, for the dew hears el then
valued* time week they devoted Is
attempts to adjudicate the ditlieukies
ie Seattle. I we sure that Prosident
Green. the Executive Coma et the
American Federation et Lear, sled
every deism= be this rams will re-
joice with me when I say that I have
received weed We mosishigg that the
manmagemesit et the Seale Post-In-
telligencer has signed is Ognsolownt
covering recognition working hods.
working canditiase and diedineal
boomers, bringing se an end that
strike.

The strike against the Peet-Intelti-
peswer. the victory ever William
Randolph Hearst, is • victory not
alone os the American Newspaper
Guild, but of the labor mocresment of
the northwest, and of the American
Federation a Labor.

01 the declaration propmed by the
Committee on Resolutions I want to
ante cm the record that the policy
expremed Sheen ea boycotts of pub-
lithers is the policy which the
American Newspeper Guild follows
and always has followed in its deal-
ings with publishers. The American

Guild has at an time boy-
cotted my publisber. That le NM to
say that our local organizations in
strikes are not going to ?nowt in a
boycott. Of course they are if it is
neeemery. We have not engaged lai
it. We are aot members et any or-
ganizations engaging in boycotts. As

Lymeh,Armstrong
Get 6 Months Pay
SEATThlt —Checks represent-

ing eiz amass' wages at their
rates of pay when discharged he
the Seattle Post-biteltigencer
wan received on Dec. 1 by Frank
-Mine Lynch, Photographer. and
Evediardt Armstrong, drama
crithe from a group of Seattle
bushiseenen.
Alapeances that such a cash

payment would be made were
given the glitikers before they
weld neeileellece of the agree-
ment that ernecluded the strike.
The 0411he been assured by
feleldel *MI the laveseetion could
in se way Preludiee the eases
peadleg bells" the National La-
bor lieldideglesed.
The diode were banded to the

Guild VAMP.* bp CABO Thames,
executive vieliegimeldne et the
Swathe Cbenshar Camiercesin
the preened ad lased Nall,
ANG lateraellead Odasiese.

sympathy with the purposes ad gene
organizations, but as paitliarlar eie-
irdividuals we map had Se dame
cumstance which controls us. I. that
many of our members aft WU work-
ing for an employer dm mem •
chain, although there be a strike at
some distant point.
I think that one word t here, al-

though I make no such motion—the
word "all," in referring to all work-
ing men in the various printing
trades under contract with the em-
ployer named is inaccurate, but that
is information that is in the hands
ot other organizations and I cannot
speak on it.

Although this fact of employment
controls the Newspaper Guild in the
miller of boycotts, I do not wish it
to be understood that I am of the
opinion that tact should control all
labor organizations and members
thereof. I believe they have a right
to express themselves on some things
in the most effective way that comes
to hand.

Thank you very much for permit-
ting me to make that statement.
President Green: Thank you.

Eddy Urges All to Seek

Restoration of AFL Unity

(Continued from page 6)
split, but in effect dunned the
Imihmesental nature of the American
Federation of Labor itself by estab-
ffshing the Executive Council as a
mkt-perpetuating, disciplinary body,
which can crush opposition as it sees
IS by disenfranchising entire trade
miens without reference to a con-
vention. This invasion of the tradi-
tional autonomy of affiliated bodies
changes completely the basic struc-
ture of the American Federation of
Labor. The Executive Council is in
a paradoxical position inasmuch as
it has not yet dared to order the state
federations and city centrals to sus-
pend the locals of the CIO unions
whose internationals have been sus-
pended.

I believe that it is to our immediate
and future interests that the Guild
align itself with all those organiza-
tions seeking in the first piece to do
everything in their power to prevent
a widening of the split, and in the
second place to heal the breach on
the basis of progressive policies. At
the next meeting of this Board, I
shall urge that this organization go
on record protesting the decision of
the convention as it protested the il-
legal suspensions which made that
decision possible, and that Guild
delegates in central labor unians
urge like action there. I shall urge
further that we join, on a national
and local scale, with any other bona
Me trade unions and other bodice in
bolding MINS meetings to demand of
the Executive Council that it cease
AS. amenit upon the unity of the
American labor movement, and that
If lend net enly moral, but financial,
support to the drive whose butcome
I. St Ike utmost significance to the
Mum a wage earner's, newspaper-
men as well as all others, the drive
to organize steel.

P•Ar.

THE SEATTLE PACT
Agreement to End Strike Signed liv

Guild President and Publisher

Following is the text of the agree-,
in sat concluded on NOP- 25 between
the Seattle Newspaper Guild end the
Port-biteltigencer:

As a mutt ,of negotiations be-
tween mi and a committee of the
Seattle Newspaper Guild for the
purpose of ending the strike
against the Ponhillaggillipmerstr the
following formula was wad to:

1.
It is understood and agteed that

all striking employes shall be re-
turned to work without diecrimina-
tion or prejudice and without re-
duction of salaries upon resump-
tion of publication by the Seattle
Post-Intelligencer, publication to
be resumed within ninety-six
hours after settlement is reached
and the Post-Intellionseer is re-
moved from the "unfair" list of the
Central Labor Council

11.
It is agreed that the Guild will

see to it that the Seattle Central
Labor Council removes the Post-
intelligencer from its "unfair" list,
or ;my similar list by whatever
name kaiewn. at Ns first regular
meeting or a spaniel mediae that
may be called followiag ratifica-
tion of this agreement that the
Central Labor Cowell will notify
affiliates and other Pacific North-
west Central Labot bodies of Its
action and ask them to tip like-
wise; that the strike be discon-
tinued and that pickets be removed
from the Post-Intelligencer plant
at Sixth and Pine St., Seattle, and
elsewhere under its jurisdiction.

ELL
It is agreed that the provision

for reinstatement of all striking
employes shall apply to thi. ful-
lest-Mg persons that attached).

The cases of Frank Lynch and
Philip E.. Armstrong will continue
in the hands of the National Labor
Relations Board.

V.
The Post-intelligences- herewith

outlines its dace policy in settle-
ment el all disputes concerning
hours, wages and conditions of
service. This is not • contract, but
It is the policy in operation on the
paper which win be continued for
one year from date and as long
thereafter as ecoaonsie conditions
justify.
For The purpose of this state-

ment editorial department em-
ployee obeli be classified as those
&thrall), engaged in editorial work,
to-wit: Newspaper men including
all directly charted with reporting,
writing, preparing or editing news
of all kinds, editors of social notes
and feature materials, photogra-
phers, artists and chief librarians,
editors, including copy desk, slot
men, makeup men, swing . men,
telegraph editors, dramatic editors,
editorial writers, library clerks,
copy clerks, office clerks, mes-
sengers and home economics em-
ployes.
No editorial department employe

shall work more than forty hours
per week, the said forty hours to
fall within eve consecutive daye.
This provision shall become ef-
fective on or before March 1, 1937.
In the interim no editorial em-
ploye shall work more than forty
hours per week, the said forty
hours to fall within six consecu-
tive days. This shall not interfere
with the completion of assignments
by employes nor with the perform-
ance of emergency, assignments.
Any overtime resulting from the

completion of assignments or the
performance of emergency assign-
ments shall be allowed to accurnu-
late and shall be compensated for
in the discretion of the publisher
by an allowance at days off equiva-
lent to hours of overtime per-
formed or by paying for such over-
time work at the regular rate of
pay of the employe to whom such
compensation is due.

All necessary adjustments for
overtime work shall be made at
not less than quarter-annual in-
tervals.
Sick leave is granted with hill

pay; provided, however, that the
duration and frequency of such
benefit payments are to be decided
by the management in each indi-
vidual case.
Two weeks' vacation is granted

to those who have been employed
more than one year; one week to
those who have been employed six
months, but net more than one
year.
Employes dismissed after one

year of service for causes other
*ea willful misconduct will be
given one week's pay at current
rates isr each year of serxice up
to a maxiintint a *Am weeks.
An editorial department em-

ployes fail deemed above, except
those specifically covered herein-
after. shall be paid not less than
the following scales:
A—Those having less than three

years' newspaper experience on
any edoperable daily newspaper,
news feature syndicate or press as-
sociation shall be paid at not less
than $35 per week.
11—Those baying more than

three year,' newspaper experience
as defined in paragraph A shall be
paid not lass than $40 per week.

It Is understood that in pars- .
graphs A and B, "experience" re-
fers to previous or present em-
ployment in classifications covered
by the foregoing minimums.

All library clerks, home eco-
nomics empkryes and society de-
pertinent employes who have had
less than three years' experience
in their particular departments an
any comparable newspape- shall
be paid not lees than $20 per week.

All library clerks, home eco-
nomics ezaployes and society de-
partment employes who have had
more than three years' experience
as defined above shall be paid not
less than $25 per week.
All copy clerks, melee clerks, and

messengers with Is.. than three
years' experience shall be paid not
less than $15 per week.
All eopy clerks, office clerks, and

feareeleptra with more than three
years' experience shall he paid not
less than $18 per week.
We definitely dale that there •

will be no discrimination against
any editorial department employe
nor will any editorial deparbment
enmity* be discharged because of
membership in the Guild or any
other organization.
The management will be glad at

any time to meet with employes or
• committee representing ernpiesiee
for the purpose of discussing griev-
ances.
Accepted by: Pr RICHARD SELLER

ter Seattle Newspaper Guild.
Accepted by: C. B. LINDEMAN for

Seattle Post-lissellieracer.

Four Los Angeles Papers
Raise Wages. Lower Hours
(From Variety's Literati Pace)
Four Los Angeles papers ea Dec. 7

posted • new scale a minimum
wages and working hours. Sheets
are two owned by Hearst sad two
by Manchester Soddy.
Reporters and rewrite men with

five years' experience draw $45
weekly minimum, with other salaries
graduating downward commensu-
rately. Setup calls for a 40-hour
week. Newsmen see • joker in the
deal, as the minimum applies only
where workers have gained their five
years' experience in the L. A. area.
L. A. Newspaper Guild chapter

construes the wale as a metre to
thwart their activity which they sac
will only spur them on the harder
and they will carry their fight to the
papers subscribing to the new scale
as well as the others.

Pilgrimage Church Gives 47
The Brotherhood of the Church of

the Pilgrimage, a Congregationalist
offshoot of the first church founded
in Pla-mouth, Mass., in 16711, con-
tributed $7 to the Seattle strike after
hearing a talk by Edward Allen
president of the BartonNt-trNpape,
Guilt

Morris Watson Lectures
A series of lectures on white col-

lar organization will be gams Ire
Watson,Morris  under the auspices o'

the League for Industrial Democ-
racy during the last week in Janu-
ary and the first week of IrebruaM.
The talks will be given in title*
Michigan, Missouri and Minas

tty

i
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Three Years Old
This Is the Guild's third anniversary and so much is happen-

ing that we have no time to be sentimental about it. We have
attained on one large paper, the New York Daily News, roughly
the Immediate objectives we set for ourselves three years ago.
As yet it is only an outpost, however. Despite this contract and
the numerous Guild advances that begin to look like a parade,
we have a long way to go. In fact, it is because of these gains
that we should now redouble our efforts.
For collective bargaining the time has never been more pro-

pitious. The large publishers can and must follow the News.
The smaller papers can and must recognize the Guild and raise
their shamefully small salaries. The increase in newspaper
revenues furnishes the wherewithal for improvements. The
Guild has the strength to back up its demands—because both
these demands slid the young union's ideals commend them-
selves to the public.
This is an equally good moment for organization. There has

been a swift rise In membership in existing Guild units in the
last month. The Guild could make longer strides in the un-
organized areas now if it could send organizers out widely.
Happily, Guild revenues are rising, with members rapidly

paying up their dues. This Ls especially pleasing because
It reflects the quickening Interest. Now is an excellent oppor-
tunity not only for locals to get members paid up and thereby
simplify the problem of maintaining their interest but also to
provide the revenues so that we can take advantage of expan-
sion opportunities.
In other words, on our third anniversary we can look back-

ward and forward with equal satisfaction. We have gained
much. We have kept our union clean and young. We are
about to gain more. May our union ever remain as young in
spirit and as socially conscious as it is at this moment.

Milestone
The Daily News contract goes so far beyond anything pre-

viously established in American newspaperdom that for the
moment It may well be regarded as the newspaperman's Magna
Charts.

Full recognition of the Guild by the ownership of one of the
most powerful and successful newspapers in the country nat-
urally is encouraging to editorial workers everywhere. The
recognition is doubly welcome because it brings with it mini-
mum standards of pa3sand working conditions that lift news-
papermen from the mire of insecurity and discouragement in
which they have too long been bogged.
The contract Is worth careful study. We like the fact that

all editorial departments and classifications on the Netrs are
rovered in pay minimums which will raise the salaries of al-
most half the staff; the five-day, thirty-five-hour week, the
Careful and clear protection of wage and hour provisions. The
grievance machinery is an improvement over a mere appeal to
the boss. The preferential shop clause is rather free with ex-
emptions, but apparently this principle is not the threat to
newspaper chastity that some publishers pretend it to be.
The contract is not perfect. For example, it would mean

exactly the same thing without the "freedom of the press"
clause.
Nevertheless, the contract is a tribute to the acumen and

common sense of Publisher Patterson and his representatives,
to the sound leadership and intelligence of the Guild officers
who negotiated it and above all to the determination of the
News unit. Behind it lie three years of co-operation and fight
$0 which loyal Guildsmen from coast to coast have contributed.

GAINS MADE
IN CAPITAL

NewHearstPolicies
Follow Talks
With Guild

ON MILWAUKEE LINES

WASHINGTON.—The two Hearst
papers published in the national
capital, following discussions with
representatives of the Washington
Newspaper Guild, have establlshed a
minimum-wage and maximum-hour
schedule and working conditions
similar to those put into effect on the
Wisconsin News in Milwaukee as a
result of the strike there.
The Washington Herald, morning

Hearst paper, announced the ar-
rangement to its staff on Dec. 4,
meanwhile making it retroactive to
Nov. 30. The Washington Times,
afternoon, posted the announcement
on its bulletin board. The plan will
go into effect on that paper Dec. 14.

Guild Credited With Galas
Although no agreement was en-

tered into with the Guild, the man-
agement of the papera negotiated
with Guildsmen. Guild influence
and pressure is credited with the
gains.
The minimum wage scale for re-

porters follows: First year. $25 per
week; second year, $35 per week, and
third year, $40 per week.
A five-day, 40-hour week is called

for. Severance pay will be allowed
in the proportion of one week for
each year of service up to • maxi-
mum of eight weeks.
No agreement was reached con-

cerning compensation for copy boys.
The committee negotiating with the
Washington Herald management was
informed that this question would
be settled within a month. The
settlement, when made, will apply
to both papers.

Announced to Staff
Beginning last summer, the negoti-

ating committee carried on con-
versations with Mrs. Eleanor M. Pat-
terson, publisher of the Herald. The
announcement was made to the staff
shortly after a meeting with Mrs.
Patterson at which the plan was
mutually agreed upon.
Conversations with the Times man-

agement were carried on by a com-
mittee of staff members designated
by the WNG executive committee.
The action of the management was
the answer to exploratory discus-
sions.
A statement of policy, outlining

the wage, hour and working condi-
tions, was posted on the bulletin
board. The statement was signed by
Arthur G. Newmyer, publisher, and
J. J. Fitzpatrick, managing editor.
Members of the committee negoti-

ating with the Herald management
follow:
Kenneth G. Crawford, New York

Post, chairman; Robert M. Buck,
Washington Daily News, Nathan W
Robertson and Richard L. Turner,
Associated Press. and Paul W. Ward,
Baltimore Sun,

Examiner Unit Voting
On More Agreed Poltts
SAN FRANCISCO, Cay.—The Ex

aminer Guild unit is now balloting
on terms agreed to by Publisher
Clarence Lindner, but not included
in the original statement approved
by Lindner and the Northern Cali-
fornia Newspaper Guild. The ex-
panded agreement is to he signed by
Lindner, the NCNG president and
the president of the Examiner unit.
This plan has been agreed to by
Lindner,
The additional terms are substan-

itally the same as those recently
agreed to by the Chronicle, assuring
no discrimination for Guild mem-
bership and establishing severance
pay, vacations, sick leave, freedom
to write for other non-competing
publications, and an *value allow-
ance. In addition, the Guild re-
ceives the right to maintain an office
bulletin board and to designate •
grievance committee.

- - Flashes -
NEW UNIT IN CHICAGO

Cli1CAGO.—With an almost complete enrollment of the staff, the

the Daily Times unit of the Chicago Newspaper Guild was organized

at a meeting on Dec. 9. The additions pushed the city Guild's mem-

bership past the 100 mark. The unit has a contract request undei

consideration.
Forty-seven men from various daily papers joined or were reinstated

in the Chicago Guild in the first three days of the week.

Don Stevens, A. F. of L Organizer attached to the Guild, reports

that while formal unit organizations have not been started, member-

ship now exists in most of the news offices of the city.

BONUSES UP TO $OO IN DETROIT

DETROIT, Mich.—Bonuses ranging up to $400 per person were dis-

tributed to white-collar workers on the Free Press on Dec. 2, They

are causing a fresh burst of interest in the Detroit Guild, which had

recently written to and conferred with the publisher regarding starting

collective bargaining. The Times unit membership has risen sharply

to 50 and an organizing campaign is under way oh the News. Bargain-

ing efforts are to continue on the Free Preu.

WORLD-TELEGRAM UNIT WANTS CONTRACT

The New York World-Telegram unit has decided to ask that nego-

tiations be reopened with the World-Tilegrain for a contract, 10 per

cent salary cut restoration and other improvements. The vote was

taken at one of the largest meetings ever held by the unit, shortly

after the Daily News contract was signed.

The basis of the unit's demands is to be the News contract and the
new salary minimums established on the New York JournaL

The other two of the three "liberal" publishers in New York City

have signed, speakers pointed out.

A BLOW AT ANTI-PICKETING ORDINANCE

SAN FRANCISCO.—Organized labor, led by the Northern Califor-

nia Newspaper Guild and the Inter-Professional Association, scored a

major victory Nov. 30 when the San Francisco board of supervisors

voted unanimously to place the city's anti-picketing ordinance on the

next special election ballot. The 20-year-old anti-labor ordinance is
often made the excuse for sending pickets to jail.

PARLEY SET IN ST. LOUIS
ST. LOUIS.—The St. Louis Guild was to begin negotiations with the

Globe-Democrat on Dec. 14.

SCHOLARS TO WEIGH GUILD
CHICAGO.--Cirganization of newspaper men will be discussed in a

round table session of the American Political Science Association's
annual convention here on Dec. 29. Dr. Schuyler Foster of Ohio State
University will present an introductory paper, setting forth background
facts, principally in relation to NLRB cases and legal issues. Don
Stevens, AF of L organizer for the Guild, will state the case for the
Guild. Paul Scott Mowrer, editor in chief of the Chicago Daily News,
will present an editor's view.

Pant . . . pant . . . pant . . Whew!.—Ed. G. R.

Guild Halts at Picket Line
(Continued from page 11

high wages for the express purpose
of defeating an organizational effort
by members of one of the oldest
unions in the United States, the In-
ternational Typographical Union.
"2. That if the strike is permitted

to continue it will destroy efforts by
Guild members to improve the paper,
and will threaten their jobs."
The Guild also declared that it

"must refuse further to compromise
its principles by walking through
picket lines, and that the present
conditions cannot continue." No re-
ply was received.
The Guild representative assembly

has ordered that benefit payments
be arranged for the Guildsmen.

Printers Seek Sanction
The Typographical Union local ex-

ecutive committee in voicing—with
"sincere regrets"—its inability to en-
ter into the agreement proposed by
the Guild, explained that it could
not do so "without sanction of the
International Union Executive Coun-
cil."

Milton Kaufman, executive secre-
tary, then communicated directly
with Charles P. Howard, I.T.U. presi-
dent, who wired: "International
Union has not authorized strike andI have no information other than
your telegram. In absence of con-
tract your Guild free to decide ques-
tion of going through picket line.If Big Six members withdrawn
under conditions not requiring In-
ternational approval any arrange-
ment mutually satisfactory may be
agreed upon."

While it is apparent that the local
Typographical Union does not re-
quire International sanction for an
organization strike, it is neverthe-
less seeking this sanction so as to
avail itself of !Mandril assistance.
This question is still pending, but
the uncertainty cieated by these
complications served to delay formal
cooperation between the Guild and
the Union.

On the local strike front, however,
those directing the strike are work-
ing closely with Guild leaders.
The Printers' Strike Bulletin on

Dec. 7 carried a two-line banner
head: "Writers Refuse to Work With
Scabbing Printers?'

N. Y. Guild Helps Seamen,
Remembering Seattle Aid
An appropriation of $50 was voted

for the Seamen' Strike Strategy
Committee by the Representative
Assembly of the New York Guild
at • recent meeting. The donation,
to be taken from the Emergency
Fund, was in part • token of appre-
ciation for the cooperation accorded
by seamen to the Guild's strike in
Seattle.

NEW YORK RESTAURANT

PIROLLE now at 111 W. 45th
--Famous for French specialties.
-Lunch 55c. Parisian dinner $1.00..
Wines and Liquors. Tel. BRy.
9-681(w•
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