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; lnu-, ANG praid‘nt,
sued statements hail
victory.

“I am gratified, of course,”
Ylubn said.

nd

Guild

m
terment, would be uphel

Watson and ’ Hoymo‘
. tbn'

“Backed as I

it Guild members of the Associated Press, | was
, Allun sure that the fundamental
at | of workers to, ves tog

(Conumnd on page l)
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By MORGAN HULL,

4

lggest Strike

Beghu, but
Unit Is Staying Out
BULLETIN

| Promises Chicago ‘Never

International Organizer, ANG

Evidence of sweeping changes in
the attitude and strategy of the
Hearst management toward the
Guﬂdluwpudu’u’w’mth
past few days, Significantly, this
evidence all points toward a man-
agement plan to sign up Guilds on
open shop contracts similar to the
Scripps-Howard agreements—even to
the extent of stampeding local Guilds
into acceptance if necessary.

Several factors are making for the
change in tactics, Of these, the most
important, not iuonnrﬂ; in the or-
der of importance, are:

1. An _apparently growing con-
viction that the Guild is here to
stay and that it is useless and, in

Ex-Scab Is In
. /On $200 Fine

Again,’ but Causes Stir

CHICAGO.~Setting a new high
on the value of not getting in wrong
with the American Newspaper Guild,
John Carey, who worked as sirike-

aker on the Wisconsin News in
ilwaukee last year, was admitted
to probationary membership in the
Chicago Newspaper Guild by its

executive committee on April 2 on 2. A proposed on April 20
' of $22,500,000 worth o( securities
condition that he pay a penalty of for pubIE Suké. Ny Stomi 4

tions, Inc, and = duin mb-,

$200.

Simultaneoudly his admission
seemed likely.tp precipitate a bitter
issue, for signs of dissatisfaction with

; (Conﬁimed on page 4)

x: BUILDING:

lish that the vduc M stocks

and the assets which secure them

are not liable to damage because
(Continued on page 4)

Structml W eakness—
Let's Slop and Loolt

g

xﬁn nmnu and the Guild
ce, and rmlvodn rejection.
accepted its invitation.

dawn on the first day, a
llm of more than 200 paraded
t of the Press building, and
was continued in afmost its

the first ANG strike action

| the increased activity of all branches of the Guild, in the increased

n—-——-—ﬂy JONATHAN EDD Y s

'l‘wuhum.mruo that your secretary soliloguized in

the privacy of this column about “office problems.” In the

. preceding two years we had twice to move into larger quarters

whkhmmﬂywouldnotuoonwtcrow And less than a

year ago we agaln moved, this time to our present address, 1560

Broadway, where there was, supposedly, space adequate to two
egn expansion.

At the Janury IEB meeting board members who worked at hnd-
quarters warned their fellows that it might soon be necessary to
hire a fifth clerical worker. At the March meeting we insisted that !
the work of the office could not be handled by less than seven. The |
chief “ofice problem” is to explain why, with seven, work still lags
behind. The explanation lies net only in the rapid growth but in

service which local Guilds expect and have a right to expect from
their headquarters office,
Does Our Strength Equal Our Scu?

ROWTH means increased strength, but if recent unhumenu
in the Guild collective bargaining field are reliable indication,

Papers

Guild Pacts;
Hearst Seeks One

#l| Howard Yields lmprovements But Retains '
Open Shop; Pittsburﬁ
Pact Offered by

Studies First
earst Chain

While Gunlds in six cities were cltamng up negotiations with
Scripps-Howard papers and m%mng contracts, the Hearst gen-
ow eagerness to have similar

Its local management on the Pitts-
gh voluntarily circulated a contract among
‘ with a letter indicating its desire that all
| Guild members turn out for the unit meeting to discuss it and
ly showing its hope for immediate, complete acceptance,
earst national management also broached the subject of a

The contract drive is still in progress on the anpps-lluwani

i

S.-H. Signings Continue

Six Scripps-Howard papers, in as
many cities, signed contracts with
Guilds in the last fortnight, all of
them bringing substantial improve.

ments in pay, security and in some
casés working conditions, With the
two earlier contracts, eight Scripps
papers are covered., Guilds in seven

other cities were negotiating with ,

papers of the chain.

Pmahurlh signed quickly on th
heels of Cleveland, which had con-
cluded its contract on March 20;
and  Knoxville, Columbus, Akron
New York and Indianapolis followed
soon after. Toledo, Buffalo, Cincin-

" All contracts that had been signed
gave full Guild recognition. All are
wwum “accord”
which the Scripps-Howard manage-
ment had last year with the Cleéve-
land Guild. The management has
succeeded to date, however, in mak-
ing all of them open-shop. -

The Akron Guild in a last-minute
effort obtained a clause like that in

o | somé other union contracts, provid-

ing that “during the life of this
agreement the Times-Press will not
contract with any other organization
representing its editorial employes.”

The signing of the Cleveland Press
confract and the voting down of a
stfike by the World-Telegram unit
on March 24 ended the unified bar-
gaining ’approach that had been de-

(Continued on page 2)

\

Copies of Pacts
Needed for Guide

ANG headquarters needs copies
of all comtracts, agreements and
unilateral policies now in effect. A
compilation of all the points
in these as a support for local bar-
gaining efforts and also as a guide
te future ANG policy is now being
made by Morgan Hull, Interna-
national erganizer. The material
will We particularly valuable for
the Convention. I your Guild has
not furnished complete copies of
,all such agreements, pluuu.l

numm«theomnmuonuuvmunotmemﬂlyl
(Continued on page 6) ;

them at once.
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depriving their opponents of their
‘does not lessen their responsibility for
split nor our duty, and that of all pro-
gressive trade unionists to fight it with every ..
means at hand,

We are opposed to dual unionism. We have
_refrained from encouraging and have actu-
ally discouraged dual unionism even when

p autonmoys unions have been
expelled from the labor botlies of

N_hry. And we follow this policy
with confidence, because of our convictior
that the rank and file of the Americin lut:
moyement, including the rank and file of 7
very unions whose heads attempt to ¢
‘and impede trade unionism, will force 11

] to eall a halt and reunite. Juce.
u who fail 4o do se, will, in the long
find the e, rather than the CIO yui

‘be the small and isolated mincrity,
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