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P. MUST TAKE WATSON BACK
IEB Hears
Appeals on
Two Cases
Toledo and Boston Seek

Decisions; Unity with
CIO Urged

Problems arising out of the ANG's

recent period of intensive bargain-

ing held chief place on the Inter-

national Executive Board agenda at

its March 36 and 27 sessions.

Meeting at the apparent climax of

the winter's contract drive, the

'Board sat for the first time as an

appeals body to hear two complaints

about the functioning of local Guild

machinery in connection with con-

tracts. With the Convention draw-

ing near these and other problems

focussed special attention on the pol-

icies needing consideration there.

Al the same time the growing

Crisis in the labor movement brought

Statements of policy toward it, the

IEB voicing the Guild's demand that

unity be reestablished between the

American Federation of Labor and
the Committee for Industrial Organ-

ization on the basis of progressive

principles, and urging locals to op-

pose attempts to expel the CIO to-

tals from their central labor unions.

rite declaration demanding unity

was ordered circulated to all city

tent rats.

Complaints About Toledo Parts

The chief complaint heard about

functioning of local machinery grew

put of the negotiation and signing

DC the two contracts with Paul Block

papers in Toledo. the Blade and the

times. These contracts were signed

pfter very brief negotiations on

twine considerably inferior to those

for which other units In the chain

were pressing strongly.

Nathan Goldberg, president of the

Newark Guild and chairman of the

Paul Block chain council, and Don
Stevens. A.F. of L. organizer . at.

niched to the Guild, both made re-

ports eharging violations of the ANG

(Continued on page 6)

Defense Levy Voted

To Aid Two Strikes

A Defense Fund assessment of
fifty cents fisr immediate collec-

tion has been voted by the IEB,

because of the drains of two

strikes new In pr , ORO ISO

lb. North Shore Daily Journal
and the other on the 1.eng Island
Daily Press.
Because the strike on the

Prete, involving the largest

group of strikers Is Guild his-

tory, sixty-four, is "directed

against one of the most consist-

ent and d aaa e rr us enemies of

the Gelid movement," a Defense

ti d committee statement

pointed •ut, it "assumes Inver-

lanes as a test of Guild errant-

settee and durability far beyond

the size of the newspaper prop-

erty involved."

The Committee also reminds
all local, of the IEB's appeal

"Mat all members rentribiste...

the first week's salary Increase
resulting directly tract Guild
bargaining."

Morris Watson, victorious in his fight for

statement on the Associated Press through

Supreme Court's historic decision upholding

Wagner Act as applicable
return to his job in the New
York office and continue to
promote organization of edi-
torial workers into the
American Newspaper Guild.
The ANG vice-president

for wire services made this
statement immediately after
hearing of the Supreme
Court's decision.

Representatives of the As-
sociated Press were to have
a conference with Mrs. Eli-
note Herrick, regional di-
rector of the National Labor
Relations Board, on April
13, on the details.
Watson and Heywood

Broun, ANG president, is-
sued statements hailing the
victory.

"I am gratified, of course, "
Watson said. "Backed as I
was by the Newspaper Guild
and the Guild members of the Associated Press, I was
always sure -that the fundamental human right, the right
of workers to join themselves together for economic bet-
terment, would be upheld.

lc...mauled on page 81
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MORRIS WATSON

Biggest Strike ,Ex-Scab Is In
Starts in N. Y. I On $200 Fine

Arbitration Begins, but Promises Chicago 'Never
Unit Is Staying Out Again,' but Causes Stir

BULLETIN
Beth sides la the Goild's Long

Island Press strike have agreed I.
arbitration. The arbitrators are
the Rev. Andrew Magill, chairman;
the Rev. Joseph K. Titus and
Father William Kelly, all of Ja-
maica, I.. I.

The largest number of Guild

strikers yet involved In any ANG

struggle. 84, began • campaign

against the Long Island Daily Press,

in Jamaica. L. I., on April 5, after

three months of contract negotia-

tions reached • stalemate on the

unit's demand for wage increases.

The strike followed the unanimous

vote of the unit, reaffirmed unani-

mously in the face of an attempt to

"buy off" the unit with small pay in-

creases.

Mayor Fiorello H. LaGuardia was

rebuffed by the paper in his efforts

to mediate, when on April 8 he tele-

graphed William F. Hofmann, pub-

lisher, an invitation to meet in-

formally with himself and the Guild I

in his office, and received a rejection.

The Guild accepted its invitation. ;

Before dawn on the first day, a

picket line of more than 200 paraded
in front of the Press building, and
this line was continued in almost its

full strength throughout the day. Up

to midnight April 9, more than 15,000

Guildsmen. their friends and sympa-

thizers had picketed.
The Press was the paper against

which the flrst ANG strike action

was directed, in 1934, when the man-

agement led all other managements

in the country except on the Hearst

papers in San Francisco in attempt-

ing to break up the Guild by firings.

The same owner, S. I. Newhouse

IContinued on page 3)

CHICAGO.--Setting • new high
on the value of Isot getting in wrong

with the American Newspaper Guild,

John Carey, who worked as strike-

breaker on the Wisconsin News in

Milwaukee last year. was admitted

to probationary membership in the

Chicago Newspaper Guild by its

executive committee on April 2 on

condition that he pay a penalty of

$200.
SimultaneouAly his admission

seemed likely•to precipitate a bitter

issue, for signs of dissatisfaction with

(Continued on page 4)

6 Scripps Papers
Sign Guild Pacts;
Hearst Seeks One

Howard Yields Improvements But Retains
Open Shop; Pittsburgh Studieo First

Pact Offered In Hearst Chain

While Guilds in six cities were cleaning up negotiations with
Scripps-Howard papers anti signing- contracts, the !karst gen-
eral management began to show eagerness to have s' 'tar
agreements on its papers. Its local management on the Pitts-
burgh Sun-Telegraph voluntarily circulated a contract among
members of its staff with a letter indicating its desire that all
Guild members turn out for the unit meeting to discuss it and
strongly showing its hope for immediate, complete acceptance.
The 'karst national management also broached the subject of a
contract in New York City.
The contract drive is Ntill in progress on the Scripps-I toward

chain.

Hearst Shows interest

By MORGAN HULI.,

International Organiser, ANO

Evidence of sweeping changes in

the attitude and strategy of the

Hearst management toward the

Guild have piled up rapidly in the

past few days. Significantly, this

evidence all points toward a man-

agement plan to sign up Guilds on

open shop contracts similar to the

Scripps-Howard agreements—even to

the extent of stampeding local Guilds

into acceptance it necessary.

Several factors are making for the

change in tactics. Of these, the most
important, not necessarily in the or-
der of importance. are:

I. An apparently growing con-

viction that the Guild is here to

stay and that it is useless and, in

fact, foolish to attempt to stop It.

2. A proposed issue on April 20

of $22,500.000 worth of securities
for public sale by Hearst Publica-

tions. Inc.. and r desire to estab-
lish that the value of these stockS
and the assets which secure them
are not liable to damage because

(Contintied on page 4

BUILDING Structural Weakness—•
• Let's Stop and Look

By JONATHAN EDDY

I
T was less than a year ago that your secretary soliloquized in

the privacy of this column about "office problems." In the
preceding two years we had twice to move into larger quarters

which we supposedly would not soon outgrow. And less than a
year ago we again moved, this time to our present address, 1560
Broadway, where there Was, supPosedly, space adequate to two
years' expansion.
At the Janury IEB meeting board members who worked at head-

quarters warned their fellows that it might soon be necessary to
hire a fifth clerical worker. At the March meeting we insisted that
the work of the office could not be handled by less than seven. The

chief "office problem" is to explain why, with seven, work still lags
behind. The explanation lies not only in the rapid growth but in ,
the increased activity of all branches of the Guild, in the increased:
service which local Guilds expect and have a right to expect from

their headquarters °We.

Does Our Strength Equal Our Size?

GROWTH means increased strength, but if recent developments
In the Guild collective bargaining field are reliable Indication,

the strength of the organization as a whole Is not necessarily a
. (Continued on page 61

•
S.-H. Signings Continue
Six Scripps•Howard papers, in as

;natty cities, signed contracts with

Guilds in the last fortnight, all of

them bringing substantial improve-

ments in pay, security and in some
cases working conditions. With the
two earlier contracts, eight &Tipp'
papers are covered. Guilds in seven
other cities were negotiating with
papers of the chain.

Pittsburgh signed quickly on the
heels of Cleveland, which ; had earls
cluded its contract on March 90;
and Knoxville. Columbus, Akron
New York and Indianapolis followed
soon after. Toledo, Buffalo, Cincin-
nati. Washington, El Paso, Denver
and San Diego were negotiating as
the Ftmoirrita went to ipenx.

All contracts that had been signed
gave full Guild recognition. All Cr.
considered superior to the "accord"
which the Scripps-Howard manage-
ment had teat year with the Cleve-
land Guild. The management has
succeeded to date, however, in mak-
ing all of them open-shop.

The Akron Guild in • last-minute
; effort obtained • clause like that in
sonic other union contracts, provid-
ing that "during the life of this
agreement the Times-Press will not
contract with any other organization
representing its editorial employen."
The signing of the Cleveland Press

contract and the voting down of a
i strike by the World-Telegram unit
on March 24 ended the unified bar-
gaining approach that had been de-

(Continued on page 2)

Copies or Pacts
Needed for Guide

ANG headquarters needy copies
of all contrails,  ments and
unilateral policies new in effect. A
compilation of all the points
In these as a support for leesl bar-
gaining efforts and also As • collie
to future ANG policy is now being
made by Morgan Hull, Intern,-
national rrrr. niter. The material
will be particularly valuable for
the Convention. If your Guild his
not furnished complete copies Or
all such agreem•nts, please wend
them at sure.
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MANY PAY. BOOSTS
IN SCRIPPS PACTS
;70,000 Increase Set in New York Budget;

Al! Agreements With Local Guilds

The eve additional contracts with
Illerfssgs•Howaird newspapers in Co-

Akron, New York City,

Plitehninth end Knoxville signed

during the past two weeks show the

results of the chain-wide coordina-

tion of negotiations through the na-

tional Scripps-Howard Guild Ad-

visory Committee. (The Indianapo-
lis contract was signed too late for
inclusion in this round-up.)

Although each of these, like the

Memphis and Cleveland contracts
concluded only a few weeks earlier,
were open-shop agreements, they
represented thousands of dollars in
Increased editorial Income-470,000
on the New York World-Telegram--
end numerous improvements in con-
ditions

Contrary to Howard's original in-
tentions, the contracts are definite
union agreements between individual
managements and the Guild—iwt
with individual Guild units com-
posed of Scripps-Howard employes.
In the face of the management's in-
sistence on the open shop, an im-
portant advance was the clause as-
suring the Guild the sole bargaining
rights for editorial employes on the

paper in Akron.

Pay Cuts Reseeired

Restoration of depression pay cuts
were also made by the New York
World-Telegram in a provision that
all employee "not now receiving their
peak World-Telegram salaries will
have their salaries restored to this
peak upon the signing of this agree-
ment."

In addition, this contract also pro-
vided a five percent salary increase
to all editorial employes who did not
benefit individually by the increase
in wage minimums.

Substantally increased dismissal
indemnities provided in • number of
the contracts run as high as 24
weeks' pay after fifteen years, and
the Memphis Guild set a precedent
by winning the following clause:
'The managemen. (Commercial-Ap-

peal) recognizes the equity under

certain conditions of paying sever-

ante indemnity in resignations and
will make such payments in cases
where In the judgment of the man-
agement they are justified."
Furthermore, nearly all contracts

carried a provision initiated by the
New York guild which provided, in
the language of the Akron Times-
Press agreement, that in case Of
death an employer direct dependents

shall be paid the dismissal pay."

Limit en Aperentises
In the World-Telegram contract

the Guild succeeded in obtaining a
limitation on apprentices, the ratio

being fisted as that now in effect.
Although t h e World-Telegram

management made a last minute
fight for it, the Guild avoided com-
mitment to any form of arbitration
of grievances arising under con-
tracts. Most contracts provided for

grievance toramittees for the settle-
ment of disputes concerning inter-
gelation: or applications of contract
conditions.
Top minimums for journeymen re-

porters, photographers, etc., are as
follows: New York, after three
years, $50; Pittsburgh, after three
years, $45, and after five years, $50;
Akron, after three years, $42.50; Co-
lumbus, after three years, $40, a d
Knoxville, after three years, $35. In
a number of agreements mini-
mums go higher for longer experi-
ence or other kinds of work. On the
World-Telegram for example, mini-
mums for desk men range as high as
gris.
Where managements insisted it had

to avoid union interference with edi-
torial policy, with some such clause
as "Nothing in this agreement shall
be interpreted to impair or invade
the right of the management to de-
cide and express its editorial poli-
cies," negotiating committees were
able to successfully add a much more
realistic clause, such as that in the
Cleveland Preis contract which de-
clares that "No employe writing over
his own signature shall be asked or
expected to conform to the paper's
editorial policy at the expense of his
personal convictions."

Scripps Gives
Recognition
(Continued from page 1)

maimed by the National Scripps-
Reward Guild Advisory Board and
witieb had raised the managensent's
cepesesions far above Um early
When

Guilds that have not yet signed
are still pressing for the preferential
shop and local conditions may en-
able them to obtain it.
'The World-Telegram contract as

signed represented a considerable
improvement over the one offered
before the unit took a strike vote.
Although the unit voted not to strike
for the preferential shop and other
demands, it rejected the contract
and asked Roy W. Howard, presi-
dent of the World-Telegram, to sub-
mit proposals for a peaceful settle-
ment. Features added by the man-
agement after the strike vote were
• Ave per cent pay increase and
raises in minimums and dismissal in-
demnity.
However, when the Guild negoti-

ators resumed discussions with the
management representatives on the
new offer, the management, its re-
sistance stiffened by failure of the
strike vote, declared it had gone as
far as it would go and turned down
all suggestions for minor Improve-
• It withdrew concessions the

Ovid believed had bens made en
allintsnmere for artists and a limits-
tioltr 110 beginners.
Illbre by the Guild negotiators

to ascertain the meaning of a state-
Meat by Use management accona-

,-- off.- tho. ..f.

ary increases would necessitate
"savings" that would have to "come
out of the product," were not com-
pletely successful. The management
said there might be some discharges,
but any "blood-letting" would be
kept at a minimum.
The management also sought to

insert a compulsory arbitration
clause.
The unit authorized signing of the

contract if the arbitration clause
were eliminated—as it was--but de-
clared its opposition to reduction of
the staff as a means of recouping
any part of the funds required for
pay increases.
The unit, by a lore* majority,

adopted a resolution regretting omis-
sion of the Guild shop from the con-
tract and announcing its intention
of pressing for "this essential pro-
tective provision" when the time
came for renewal of the contract
It voted to write to New York City
labor unions to Inform them of ac-
ceptance of the contract and thank
them for ald.
The management the following

day stated discharges would come
only as the result of changes in the
paper it had been considering for
some time and declared there would
be no reprisals.

Aid trim CIO le Akron

The exclusive bargaining rights
clause obtained In Akron was won
with the help of Allan Haywood,
organizer of the Committee for In-
dustrial Organizatim . This clause
has been a vital point in the deal-
age of rubber workers' locals.
The Scripps-Howard management

is apparently still seeking loopholes
to establish weak contracts along
different lines in the cities where
negotiations are now in progress. In
w.,), etne the vent,. etnrnent has re-

%Scoreboard, Sa vs. Guild

MA N AGSM INT WANTED
Company union contract--not with

Guild.
Perpetuation of six-day, 411-hour
week on Anne papers.

Highest minimum of $35 in one in-
stance.

No increase for those net directly
benefited by new minimums.

No restoration of depression slashes
in wages.

No severance indemnity for em-
ployes discharged for Insubordi-
nation or neglect of duty, manage-
ment to be sole judge.

No preferential shop.

MANAGEMENT CONCEDSD

Genuine contracts all signed with

Guild.
Five-day, 40-hour week in all con-

tracts.
No highest minimum less than $40.

Most contracts higher.

Five percent increases for all those

not directly beneated.
Restoration all (World-Telegram)
employes to peak World-Tele-

gram salaries.
Indemnities paid in all eases with-
out qualification in all contracts.

No preferential APP.

It All Looks Rosy to Howard

Roy W. Howard's interpretation of the actions of various Scripps-
Howard units in the recent negotiations were revealed in letters writ-
ten by him to World-Telegram readers who wrote him, apparently con-
cerned because a paper of the Sc:ipps tradition was refusing the
preferential shop and other points sought by the Guild. The Rzroarea
has received copies of some of these letters.
For the sake of labor statesmen and future antiquarians interested in

our era, we present first the positions taken by two of the Guild units
concerned. The World-Telegram unit, in its final resolution approving
the contract, which was adopted with only four dissenting votes in •
meeting of snore than 100 members, said:
"Resolved, That the World-Telegram Unit, in approving acceptance

of the present contract, regrets the omission of the Guild shop, and
firmly believes that inclusion of this essential protective provision must
be an objective of the negotiations that will in due course follow for
the renewal of this agreement."
The Cleveland Press unit's attitude is described in the following state-

ment by a Guildsman who was Intimately acquainted with the negotias
tions. The Ramer= is withholding his name):
"In January the Press unit unanimously directed Its negotiations again

to ask the management for the preferential shop. When it was refused
by the management, the Press unit, by a vote on a questionnaire, again
for the second time, instructed the negotiators to seek the preferential
shop. Its request again was denied by the management.
"Finally, on March 15, at a unit meeting, after four months of nego-

tiations, • motion that signing of • contract be deferred until the prefer-
ential shop be obtained elsewhere in Scripps-Howard was defeated by
the very close margin of 24 to 19.
"The question WWI not one of repudiating the preferential shop. But

one of whether a unit, exhausted by four Months of bickering and bar-
gaining for a bona fide contract, still possessed the stamina to forego
the benefits obtained until throe other unit obtained the preferentiaL
That it yielded was only natural; but, even so, the majority obviously
was not "overwhelming" and could not possibly be construed as a
"repudiation" of the preferential by a unit which three tidies had asked
it and three times had been denied.
"It was not until the very last minute of a five-hour session between

the negotiators and the management on March 20 that the management
finally agreed to a bona fide contract with the Guild, instead of a com-
pany-union contract. In the interests of accuracy and objective report-
ing, the foregoing is submitted to indicate that the preferential shop
issue still is a very live one in the Cleveland Press unit."
Below is the main body of one of Howard's letters and all of a second:

March 26, 1937.
My Dear  
Please accept my thanks for your note of the 2Ist and your evidenced

interest in the World-Telegram. In reply, may I say that there is at
the present time every reason to believe that at a very early date a
situation will be developed In which the interests of our editorial em-
ployes will be met in a manner entirely acceptable to them—which is.
I presume, the result for which you, as well as we, hope.

It is evident from your letter, however, that you have only heard one
side of the preferential shop controversy as it applies to editorial work.
This proposition is not one in which the management is aligned on one
side, with the editorial workers united in opposition. A great many
working journalists are definitely opposed to the application of the
closed or preferential shop. Only last week the staff of the Cleveland
Press. another Scripps-Howard paper, overwhelmingly rejected the
Guild shop in the belief that it is not in their own best Interest. . . .

- Very sincerely yours,
ROY W. HOWARD,

March 31, 1937.
My Dear —
I am appreciative of the friendly interest which prompted your note

of March 20.
The record of the Scripps-Howard newspaper as a champion of labor

over the years speaks for itself. We have always believed in, and, at
a rather considerable cost to ourselves, have fought for, the right of
employes to bargain collectively for better wages, hours and working
conditions. We believe our own performance in dealing with craft
unions in the mechanical departments of our papers—all of which, inci-
dentally, are on a closed shop basis—substantiates the sincerity of our
editorial liberalism.
In the present negotiations of the World-Telegram and the Newspaper

Guild, however, the issue is not one of wages, hours and working condi-
tions, but has to do with conviction that the closed or preferential shop
is ,neither necessary nor desirable in the case of editorial workers—
from the standpoint of either the public, the management, or the work-
ers themselves. This point of view is shared by a great percentage of
working newspapermen on the World-Telegram and throughout the
country. Within the past few days contracts have been signed by
Scripps-Howard papers In Cleveland, Memphis, Pittsburgh, and Knox-
ville. In each of these instances the Newspaper Guild was the bargain-
ing agent for our editorial employes. In no one of them was the aimed
or preferential shop a consideration.
Again thanking you for your interest, I am,

Very sincerely yours,
ROY W. HOWARD.

fused to give a guarantee against
future pay cuts.
The locals are receiving important

support from officials of other
unions or their lead Mber move-
ments. in Cineinnati, Phil =MOM
editor of the Railway Omit organ
of the Brotherhood of Railway mod
Steamship Clerks and international
secretary-treasurer of that organiza-
tion, and • Guild member, is assist-
in„ the negotiating committee. In
Denver, the state federation of labor
is doing the negotiating.

Ho-Used-to-Bo Department
ST. PAUL, Minn.—Robert Pits-

simmons, city hall reporter for The
St Paul Daily News and former presi-
dent of the Twin Cities Newspaper
Guild, has resigned his position te
accept one with the Twin Cities
Rapid Transit Company as general
passenger agent. The transit com-
pany operates the trolley system in
the Twin Cities.

•

WHEN THAT

RUSH BEGAN

A Scripps Brother

Has Pertinent
Questions

This Inter from a Scripps-Howard

Guild *Veer came in just after the

Scripps contracts began to be signed.

March 29, 1937.

Dear Eddy:

Brief stories which we have re-

ceived here tell of Memphis, Cleve-

land and Pittsburgh signing con-

tracts with Scripps-Howard without

the Guild shop. Emphasis on the

latter point, indicates that the

management feels it has won im-

portant victories in having the Guild
shop omitted.

What we boys in the sticks, who

have asked for the Guild shop in

our proposed contract, want to.know

is: Where do those contracts leave
us?

We have gone so far as to have
the Central Labor Union here write
letters to Roy Howard and the local
managements remonstrating against
resistance to the Guild shop. We
have not yielded on that point in our
conferences, and we did not expect
the big Guilds, who supposedly art
the leaders in our oiganization, to
do so, either.

What Does It Meaar

We would like to know something
more abourthe whole situation—the
whys and wherefores.

Furthermore, we have been dis-
appointed at the low ifor thee,
cities) minima on wages. That
means, to us, that the management
here will try to beat our demands
down to ridiculous figures.

We still hopis New York, Akron,
Knoxville and others that haven't
signed will hold out for and get the
Guild shop. We still are ready to
back you all the way any way—
you go.

But there are some things we
would like to know about now. If
a strike should be called, would we
be expected to go out, too? If not,
what would our role be? If so, what
provisions would be made to take
care of us If and when a settlement
I, reached?

SIMU W. Bald Out?

Shall we refuse to sign • contract
—assuming one should be offered—
which meets most of our requests,
but omits the Guild shop? And II
we reject such a contract what as-
surance will we have—in the tare
of what's happened in Memphis,
Cleveland -sod Pittsburgh—that our
little Guild won't be left out in the
cold when the smoke lifts?
Probably what happens to us

won't snake • lot of difference to
the ANG, one way or another, but
we want to go along with you. all
the way.
So, brother, if you can give us a

little light on the things that are
troubling us, maybe we can "find
our own way."

With apologies for all mixed meta-
phors, and fraternally.

Irvine Is Made Available
Outside of San Francisco
An arrangement by which C. L.

Irvine, part-time organizer of the
Northern California Guild, will be
available for work for the Interna-
tional ea a per diem basis for such
time as he devotes to organizing out-
side $am Francisco and its suburbs,
was adlepind by the nen at the
Meech seeetted.

Hors's Art--Sring Your Card
ausoom. will be admitted with-

GO churls to the First National
Membership Exhibition of the Amer-
ican Artists' Congress to be held in
the Meesenine Galleries of the In-
ternational Building in Rockefeller
Center, New York City, from April
16 to so. They will have to show
their membership cards.

A

•
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U.P. HOSTILE ACTSSTRIKE PEACE BID SPURS
HALTED ON 

COAST1 IS OPENED WITH 

PRAYER IFLUSH
ING CAMPAIGN

4PNRLB Enters Case,
Unions Protest to
Agency Clients

SAN FRANCISCO—At the request
of the National Labor Relations
Board, with whom the NCNG had

filed charges, the United Press man-

agement has just withheld its threat-

ened transfer of Francis McCarthy,
chairman of the San Francisco

United Press Bureau unit.

Frank Bartholomew, Paeific Divi-

sion UP manager, promised the

Labor Board that the status quo

would be maintained pending nego-
tiations. His agreement with the

Labor Board followed the filing of

Intimidation and discrimination

charges by the NCNG, and a power-

ful barrage of protests to the man-

agement and papers using the serv-

ice by the San Francisco labor move-

ment.
As a result a true._ seems to have

been reached in a long-stormy altos-

ti0/11. This truce paves the way for
collective bargaining between the

UP bureau here and the NCNG.

The San Francisco Labor Council

unaniniesusly adopted a resolution

protesting the anti-union tactics.

'Similar resolutions have been passed

by many Bay Region unions, based

on model resolutions mailed to more

than 400 unions.

The Guild has also asked the

Labor Board to hold an election to

determine, whether it represents a

majority of the staff. The action was

taken when Bartholomew raised the

question. The Guild, through the

Board, is requesting that the election

be held as of the date when the

Guild first requested conferences

with the UP--prior to the transfer

of Guild members out of San Fran-

cisco, and the transfer of non-Guild

members into San Francisco.

The filing of Labor Board charges

and the support of the entire local

labor movement has been made nec-

essary by a series of recent attacks

on the Guild by the local UP man-

agement, which immediately fol-

lowed formation of a solid UP Guild

unit here.

Intimidations Centime*

The latest anti-Guild act by the

UP management was the threatened

transfer of McCarthy—a "go to

Tacoma or else" affair; the removal

of Peg Bolton from the UP payroll

so that he receives his paycheck

from his immediate superior; the re-

placement of transferred Guildsmen

by non-Guildsmen—these new em-

ployes being questioned as to their

Guild affiliation before being hired;

and the continued intimidation of

Guild members by statements that

their membership would jeopardize

their jobs.

All these actions followed promises

from Bartholomew and Hugh Baillie.

UP president, that there would be

no discriminations, no Intimidations,

and that Guild membership does not

jeopardize a Unipressees career.
A further indication of the attack

on the Guild by the local UP man-

agement was the intimation to some
members that the management might

talk over wage-hour terms similar to

those achieved by the Guild on the
San Francisco newspapers—IF the
talking-ever was done by the UP
members themselves, not the Guild.
The members refused to listen to
such suggestions.
The ANG constitution vests au-

thority to negotiate for wire service
employes in the IEB. The IEB re-
cently empowered the NCNG to ne-
gotiate for San Francisco UP men,
and urged Labor Board and Labor
Council action.

California and Illinois
Locals Apply for Charters
Santa Rosa, Cal. and Champaign-

Urbana, Ill., have applied to the IEB
to be chartered as locals of the ANG.
Each has ten members.

Opening the Des's ricketier ha the Guild's Leas Island Press Strike. Slalom Arthur W. Brooks eg Chris

Church-by-the-Sea, Breed Cheese' (in Clerleal Garb), Standing Reside Ifte•. Joao Wiley at First Presby-

terian Church, Jamaica, Who Is Praying. Loot dhows Seals Arthur De Persia, Against Whom • name Cesar
Charge Is Being Pressed ter slugging • striker.

Biggest Strike

Press Unit Wants
Better Pay

(Continued from page I)

successfully defeated organization on
his other New York paper, the
Staten Island Advance, and stalled
contract negotiations on the Newark
Ledger, which he bought after it was
forced into receivership by the Guild
strike,

The Press unit survived prolonged
intimidation and various manage-
ment maneuvers to reach the peak
of unity and strength it occupies
today.
The Press unit asked a basic mini-

mum for beginners of $25, the mini-
mum found in most Guild contracts
throughout the Country. The unit
was willing to make concessions on
all wage demands but this one.
Members of Local No, 3, Inter-

Hull Working in East;
To Remain Until June

Morgan Hull, International Guild

organizer, who came to New York

from the Coast to attend the March

1EB meeting and the organizing
conference which followed, will re-

main until the Convention in the

East, a section which has never had

the services of an International or-

ganizer before. He is accompanied

by Mrs. Hull.

He is spending part of his time at
headquarters handling correspon-

dence regarding collective bargain-

ing about which he is undertaking

to give more detailed information

than the volume of headquarters

business has lately allowed. He is

also making a detailed compilation

of points in Guild contracts.

national Brotherhood of Electrical
Workers, joined the Guildsmen
when the maintenance men on the
Press walked out after the manage-
ment refused to meet the local's de-

mands for a higher wage scale In a
new agrelpient.

Time to Think

Renew Talks

Guild Shop Demand

Stands In Newark

NEWARK, N. J.—The negotiations

committee of the Newark Guild will

reassert its demand for a Guild shop

at a conference to be held with

Henry J. Auth, general manager of

the Star-Eagle, of the Block chain,

to be held on April 12. This will be

the third in a series of bargaining

conferences with the management.

At • unit meeting on March 31 the

unit observers reported on the last

conference and a resolution was

adopted instructing the negotiations

committee to point out also that the

dismissal indemnity scale offered

was unsatisfactory and to insist there

be no discrimination in salary and

hours between the city and suburban

staffs.

Twice on Contracts

Strange things are happening in the collec-
tive bargaining sphere. A Hearst paper pro-
poses a contract and wants to "co-operate
in every possible fashion" to enable the unit

to make a quick decision on it. We recently
saw the two Block managements in Toledo
become suddenly "willin' ". Similar changes
are taking place elsewhere.

Whatever the reason, the time has come
for us to reconsider our position.

This is especially true because our bar-
gaining policies are still highly diverse and
ellen conflicting. They have developed large-
ly according to varying local efforts and
heretofore the relation between them has
not seemed close. Now, however, as we
have teen io both the Scripps-Howard and
Block bartaining, the relation is immediate.
The managements maneuver over the
whole field. Also this close relationship is
developing as between all papers. The
American Newspaper Publishers Associa-
tion has circulated a chart showing in de-
tail all the terms in every agreement or con-
tract in their possession. ' The chart has
many errors ad is already badly out of
date, but the intent is clear. Guild bargain-
ers are already being confronted with what
bargainers in every other city have done.
There is just one thing to do: organize our

own bargaining policies so that no Guild will

do anything that will be detrimental to the
efforts of other Guilds. This is a matter for
the Convention, and the IEB will have some
proposals on the subject.
In the meantime, if many long-term con-

tracts are signed before we have agreed on a

policy, we shall be confronted with bad pro-

visions which will seriously handicap future
bargaining.
Hence this is to urge that between now

and the Convention any further contracts be
only for short terms, say six months—in
other words, of a stop-gap nature. Anything
else will almost certainly be regretted be-
cause it will be a barrier to progress both lo-
cally and nationally.
The present conversion of the publishers

would be flattering if it were not so sudden
and did not represent such an about-face.
What is the reason for it?
We are not going to pretend to know.

Since the Scripps-Howard papers have
slipped—and will, of course, capitalize on
their contracts as badges of their liberal-
ism—maybe the other papers need to wear
badges, too. They want to stand well with
labor. Maybe inflation is around the corner
and the publishers would like to bind us to .
contracts with wages that cannot be raised
for a year or so. Maybe Hearst, in setting.
out to float a loan, wants to be able to
say his labor relations are stable and not
likely to be upset by strikes. Maybe every
one sees the handwriting on the wall and
wants to pay as low a price as possible.
Most of the factors that are making pub-

lishers receptive, if not eager, will grow in
strength—especially the great progress in
labor organization in general and our own
development in particular. We can afford to
take our time and do the job well.

Move for 7'ruce
Fails to Cool

Strikers

Negotiations have been started for

a settlement of the five-month-old

strike against the North Shore Daily
Journal at Flushing. L. I., but the
striking Guildsmen, priuters, prem-
;nen and stereotypers are pressing
their drive with greater vigor than

Reports circulated by representa-
tives of the management to Unt effect
that the strike was "as good as set-
tled" were refuted on the last two
Saturdays, when the weekly roving
picket lines had more marchers than
at any previous time. Nearly 100
marchers, representing almost every
Guild unit in the city, took part.

The first conference of representa-
tives of all four unions with Pub-
lisher T. Harold Forbes and Vice-
President Dean Palmer, chief stock-
holder of the Journal, was held al
the Hotel Astor, Manhattan, on
April 1.

By agreement of all pant/es con-
cerned, separate conferences were
held thereafter between representa-
tives of each union and the manage-
ment. As the Reporter went to press,
the parties were still far apart.

Meanwhile, the large Citizens'
Committee supporting the strikers
rushed final plans for the big benefit
card party, entertainment and dance
to be held in the Flushing Armory
Friday night, April It, under its
auspices.

Aldermanic President William F.
Brunner, Queens Democratic Leader
James C. Sheridan and many other
notables have 'agreed to attend, and
Broadway stars will appear. The
committee expects to pack the ar-
mor y. Tickets are 50 cents.

Ask Vote Order

Milwaukee Sentinel
Unit Petitions

MILWAUKEE. --On instructions

from the Sentinel unit, the Milwau-

kee Newspaper Guild has just pe-

titioned the National Labor Rela-

tions Board to order MI1 election at

the Milwaukee Sentinel to establish

the Guild as sole bargaining agent
for editorial employes. The Sentinel
is a Paul Block paper.

Mhe petition followed several ne-
gotiation conferences with the late
Jules Liebman and, since Liebman's
death, with Paul Holmes. executive
editor.

The Guild has insisted that recog-
nition be established before bargain-
ing on specific contract clauses could
begin, .and Holmes has asserted he
must know whom the Guild repre-
sents.
Holmes said he would raise no

barrier to 'he Guild's election pe-
tition.

New York Guild Weighs
Link with Labor Party

A committee of live was set up by
the last general membership meeting
qf the New York Guild to investigate
"the possibility and advisability of
the New York Guild affiliating with
the American Labor Party." The
membership voted unanimously for
the establishment of the committee.
The personnel, appointed by Presi-

dent Randau, follows: Tom Cassidy,
Daily News; James Kieran, New
York Times; Bernard Mullady, City
News; Nat Einhorn, Brooklyn Daily
Eagle; George Morris, World-Tele-
gram.

•
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NEW BOOST
IN CHICAGO

Guild Sweeps
News Bureau
Into Line

CHICAGO.—The eighth major Chi-

cago staff to win e boost in pay and
conditions in the last three months as

result of the American Newspaper
Guild program, editorial workers 'of

the City News Bureau obtained a
statement from the management on
March 31 that meant almost doubling *call. ,forming the first unit of. its kind.

of former *Wariest to many and ex- Temporary officers were elected at a, ment service for graduating Guild
meeting held on March II and an

tie five-day. forty-hour week, which EX-SCAB 
members, . formation s of similar chap-tended to virtually the entire staff

about half had had before.

Effective on April 5, the new
policy continues "thereafter until
ninety days' notice of change." Its
posting came just when the bureau's
Guild unit had climaxed weeks of
Intense activity on contract propos-
als with a determination to ask Im-
mediate bargaining. The unit was
expected to discuss future activity
at an early meeting after April 5.
Some $25,000 annually was be-

lieved added to the payroll of what
has been traditionally one of the
woist-paying offices in the country.
This ass an increase of about 20
per cent. Raises from $22 to $45 a
week were numerous.
Every person on the lifty-tour-man

staff got a boost, Including those
above the minima. The average
raise of Guild members on reporting
or rewrite and desk work was esti-
mated at $12 a week, many getting
the new rate for five days, instead
of six. Copy boys averaged a raise
of aboot $3.

Cointides with Them

LindsayChain Unita Set 'COLLEGE BRANCH OF ANGFor Joint Negotiations

negotiaLone with. the management of

the so-called Lindsay chain of news-

papers in Central Illinois were laid

DECATUR. 111.----Plasts for Joint

Kansas Journalism Students Join

Part of the statement's language
mincidee with that written by Guild
negotiators 11)10 the statement re-
cently posted by the Chicago Times
after the Guild dodged signing it as
a contract. The present statement,
believed to be the nod in the coon-
try for a comparable local press as-
societion, asserts uniquely:
"The City News Bureau is . . . a

'corporation not for pron.!: One of
the major purposes . .. in IS char-
ter, is to provide a SO11001 for ap-
prentice reporters The period of
apprenticeship shall hereafter be
Axed at three years
Wage scales in various classifica-

tions range from $20 weekly for ap-
prentice reporters during the ••first
year to $50 for rewrite men with
training, substitute and relief rewrite
experience. Reporters will receive
$45 after three year's employment.
Overtime, usually forgotten about
before, is to be paid by "equal time
off or pro rata pay." Vacations are
lengthened from the usual one week
to two weeks after one year of
eery lot.

On to S

at an enthusiastic meeting of repre-
sentatives of the three Guild units
in the chain at Litchfield, Ill., on
April 4. International Vice-Presi-
dent Julius Klyman of St. Louis, at-
tended the meeting and assisted in
drawing up proposals.
A chain committee was organized

to work out detail- of the' proposed
negotiations.
Proposals tentatively approved in-

clude demands for it vontract, prefer-
ential shop, 40-hour, five-day week,
dismirsal pay and minimum %age

PAYS $200

But Admission
Causes Stir
In Chicago

/Continued from page

Carey's admission on any terms
were immediately apparent in the
Herald-Examiner unit, lie had gone
to work on the copy desk of that
paper as soon as he got his card,
after signing notes to pay the Guild
$10 • week for the first ten weeks

of employment on any Chicago
paper and $100 more in six months.
All the money was to go to the Mil-
atikee Gdild,

May Ask terspening

Unit members were talking of ap-
pealing for a reopening of the case
under a new ninety-day 'probation-

ary clause in the Chicago Guild by-

laws, which allows for re-examina-

flon of eligibility and for forfeiture

by membership on eligibility

grounds within such a pe• iod with-
out the trial procedure guaranteed
in suspension and expulsion cases
by the ANG Constitution. The by-

laws provision is based on the right
of • local Guild to determine the
eligibility of its own members. The

grounds in this case, it was indicated,

might be that Carey's intererta still
Ile with the employer as against the
employes.

Carey was fired by the Milwaukee •
paper the day the strike ended. For
many' weeks recently he had been
denied admission to the Chicago
Guild while searching for work,
pending advice from the Milwaukee
Guild and further consideration. The
Milwaukee Guild responded that the
matter was up to Chicago; that it
was planning terms itself for taking
In former strikebreakers. That
Seattle's contemplating a similar

step was also known here.

t. Louis The widely credited story is that

old executive friends on the Hearst

pagers here, where Carey formerly

was a sub-executive, wished to re-

Convention Plans hire him, but when Herald-Examiner

Guild members showed signs of pro-

Well Started test Carey was advised he could not experience. Night workers will re-
e tabe hired without a Guild card. The ceiv a "i per cent differential in

tale runs further that Carey was ad- pay over day workers,

BULLETIN

The Melrepaliten College News-
paper Asseiriatien, compelled if
student editors if the It leading
standard reneger in New York
City, at a merlin& ire April II
unanimously resolved to recom-
mend individual membership In
the ANG.

1

Twenty journalism airicients at the
University of Kansas have enrolled
as associate members of the ANG,

executive committee was appointed
to draw up by-laws and make recom-
mendations on future activities.
The unit oted to accept an invi-

tation from the Kansas City Guild
to affiliate with it. The local as-
sisted in the organization and, at the
request of the students, sent K. P.
illiddton to address a journalism

ters in other leading journalism

schools and assistance to the labor
movement in any way possible.

The beginning of another student
journalism group is seen iit Welles-

ley College (Mass) where three
students have already become asso-
ciate members through the Boston
Guild,

SCALE UP Hearst's Plan
IN ST. PAUL Scrutinized

Star to Seek Gains
Won by Dispatch

And Press

ST. LOUIS, Mo.-- Plans for the
1937 Convention are being speeded.
The Hotel Steller in St. Louis has
been selected OS headquarters. The
Guild has set rip a committee, headed
ha Wayne Parker, former local vice
president, and an 'assessment of $5
per head has been voted on the
membership for financing.
The Guild has opened offices In

the nearby Hotel DeSoto and all in-
quiries should be sent to this ad-
dregs. A circular of information for
local Caiilds is now being prepared.
Except for the first day, 'general

motions of the convention will be
held only on forenoons, leaving rif-
ternoons tree for committee meet-

*" ha the tasitatiso business pre-
ilteele • 

.

Untiertainment la being arranged
end leaders in the'tocal tabor move-
manner* being invited td Make well-
doming/ spec ehts. '

A;`•

vised to get • job on another paper

where he was not so well known,

get a Guild card there and then come
to work on the Herald-Examiner

with the Guild members having no

ground for protest.

Prinaleed 'Never Again'

Carey quietly sat in on the Times
copy desk. The Guild, however,
earned of hie presence immediately.
Carey was fired before his first shift
ended.

He then finally went direct lo the
Guild and the executive comet/Otte,
held a thorough hearing of his case,
in which he admitted his transgres-
sions and promised "never again." •

After tabling his application some
weeks, the committee voted the pen-

eatealmission.whale tate Was calculated to
'attract wide attention. Chinese
ettectitive committee members found
it Moat difficult to set a policy In

ST. PAUL, Minn.—An agreement

recognizing the Newspaper Guild

and establishing a scale of minimum

salaries was accepted on April 5 by

the St. Paul Dispatch and Pioneer

Press staffs at conclution of negoti-

ations with Leo Owens, publisher.

Included also in the agreement are

overtime remuneration, discharge.

benefits, sick leave, vacations teith

pay and a aiia,vance committee.

The agreement runs until April 1,

1938.

The agreement Nets a six-day. 42-

hour week. The publisher told the

negotiators that he would establish

the five-day, 40-hour week on the

St. Paul papers SiS soon as the Min-

neapolis dailies adopted* He re-

fused to agree to the preferential

shop or to a contract

The acceptance of the agreement

concluded negotidtions that at ore

time reached a serious impasse. The
publisher cancelled editorial em-
ployes sick leaves and vacations
after the first meeting of the nego-
tiator& A strike vote was taken,
carrying by 50 to 5 and brought the
retraction of the order.

Minimums range from a low of $75
a month in the women's department
to $195 for reporters, rewrite men,
copy readels, artists, sports writers
and photographers with live years'

Negotiations looking toward higher
pay and better working conditions
for employes et the St. Paul, Daily
Star, owned by the.. Owen Interests,
are to be undertaken at once.

Bridgeport Guild Drafts
Contract for the Herald

BRIDGEPORT, Conn.—A contract
to be submitted by the end of the
month, to the pro-labor publisher of
the Bridgeport Herald, Leigh Denen-
berg, was to be drafted by the
Bridgeport . Guild April 11. The
Herald is an influential 'paper
throughout Connecticut. It la back-
ing the C10.

view of lack of precedent or clearly
applicable ANG Conatitutional ,pco-
vision*, which it was hoped the ler
Convention would consider supply-
ing
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school luncheon on March 4, at

which time the associate Guild plan

was launched.
Middleton also spoke to two jour-

nalism classes at that time and

found the students familiar nth the

Guild problems through reading of

the GUILD Rearoama, for which the

journalism department has 20 sub-

scriptions. The paper is studied as

part of the school curriculum.

Some of the problems the

students will tackle and the lines

along which they plan to be active

Include organization of an employ-

iContinued from cage 1 )

of unsatisfactory labor relatione.
The statement on this iSSIle has
just been filed with' the Securities
Exchange Commission.

3. Virtual acknowledgement that
the system of "office policy state-
ments" by which Hearst manage-
ments attempted to impede Guild
progress were unsuccessful and
economically unsound in that they
bound only the management to
what were in many cases substan-
tial payroll increases without obli-
gating the Guild not to seek more
when it wished.

Fear et Coordination
4. Fear that Hearst units Will be

able to coordinate their forces for
a chain-wide campaign of collecs
live bargaining on a preferential
shop basis similar to the Scripps-
Howard campaign but sir c h,
through Increased experience and
strength, might be more success-
ful.

5. An effort to avoid the prefer-
ential shop by offering open shop
ceintracts now to various Hearst
units, thus isolating them for •
period of line from chain-wade
negotiations.
The most striking instanee of this

intention occurred on April 7 in
Pittsburgh when Publisher Wilmer
11. Jacoby and other executives of
the Sun-Telegraph issued mimeo-
graphed copies of a promised eon-
tract to each editorial 'employe, ac-
companied by a mimeographed let-
ter indicating -a strong desire for im-
mediate acceptance.
Preposterout as it seemed to those

Hearst men who recalled the bitter-
ness of the Seattle strike, settled
less than six months ago, the Sun-
Telegraph management offered "to
cooperate with its employe members
in every possible fashion to enable
them to attend the meeting which
we understand is called for Thurs-
day evening. April 8 ‘24 hours after
the letter wax issued) to consider
Urns proposition."

SImIlar to Sleek
As further evidence of a desire to

stampede acceptance was the state-
ment in the letter that "this pro-
posed contract represents the outside
limit to which the Sun-Telegraph
management can go... and is offered
for acceptance in its entirety,"
The contract was open shop and

except for • number of ridiculous
"sleepers," was identical with con-
tracts already in effect between the
Pittsburgh Guild and the other two
dailies, operated by Paul Block end
Scripps. Howard.

It is considered significant that the
Sun-Telegraph is one of the proper-
ties on which the proposed Hearst
stock issue is based and was repre-
sented in the statement to have
earned a net profit of $512,000 in
ISM in spite of what were more-
tented to be substantial 44(97104'5 in
editorial and other payrolls.
The milt meeting voted: %mast-

PAY RAISED
IN DETROIT

Free Press Advance

"Notable"; Sends up
Enrolment

DETROIT.--The management of

the Free Press last week issued •

bulletin board announcement of pol-

icy, reached after long negotiations

with the Detroit Guild's committee,

setting up minimum pay raters rang-

ing up to $55 a week, dismissal

ruses up to three mooths' pay, and

other improvements.

The policy is effective at once, a

is.to run for a year. A signed co

was sent to Jack Weeks as president

of the Detroit Guild.

This ends, for the present, 1

Detroit Guild's drive to reach agree*

merits with two of ths three papers

in this city. A similar agreement

was signed on Feb. 25 by the pub-

lisher of Hearst's Times. Both new

scales represent notable acitanees.

The bargaining and resulting iM-

provements have hod a marked ef-

fect on enrolment. That on the

Times has increased rapidly since

the agreement and on the Free

Preis unit officers reported several

new applicants within a few hours

after the announcement. The staff

on the third paper, the New,. is 51111

outside, but is now showing interest.

Growth of Guild membership and

of bargaining gains has almost par-

alleled the growth in Detroit of the

labor union movement in general.
Last fall the Guild was having diffi-

culty in securing niembPrs on the

Times, and in arranging for a con-
ference with the Free Press man-
agement. Last fall there were about

40,000 trade union members, it was
estimated, in this traditionally open-
shop town. Today the labor union
movement here counts 230.000 mem-
bers.

Guild activity has been stimulated
by the activity of the United Auto-
mobile Workers of America here.

General points on the Free Press
announcement include the five-clay,
40-hour week ialready in effect
time off or equal pay for overtime;
continuation of the present sick leave
and vacation policies; a no-discrim-
ination clause; and provision for a
grievance committee. The top mini-
mums are reached after three years.
Beginners start at $25, and, copy
boys and clerks receive 918.

On the negotiating committee, be-
sides Weeks were: Ralph Holmes and
Edwin Scott, of the Times, and ban-
id l I.. Wells, Free Press, Charles
Haun, Free Press, and Jtseeph Pur-
tell, Times, as alternates, sat in on
several of the conferences.

Washington Act Favors
Position of CIO Unions
WASHINGTON,.— A shot in the

battle within the Maryland-District
of Columbia Federation of Labor
over the proposed ousting of the CIO
unions was fired by the executive
committee or.. the Washington News-
paper Guild when it voted, at a re-
cent meeting, In favor of Cumber-
land, Md., as the Place for the con-
vention to decide the question of
suspension.
The action wax taken in a refer-

endum on • proposal to change the
convention city from Curaberland,
CIO stronghold, to Hagerstown, Md.
The Federation will meet in May to
vote on the proposal to suspend the
ten CIO unions.

mously to Instruct the negotiating
committee to demand the preferen-
tial shop and recommended numer-
oust other revisions in the text to
the committee.
Only a few hours before the Sun-

Telegraph issued its letter. Harvey
J. Kelly, labor relationaseounrel for
the Heard paper., for the first tin*
in the course of negotiations wi
the N.Y..Mirror, met With the Gull
negotiating committee. In the course
of discussion, Kelly. •aalted if the
Guild. and Use Wiltwatsuid. Woe *

•
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IEB URGES LABOR UNITY ON PROGRESSIVE

Commends Local CIO Support
Seeks Return of Autonomy and Democracy in A. F.

of L.—Splitting of Central Bodies Condemned

The following declaration on Labor's crisis TteLf issued by the International Ex-
ecutive Booedof the American Newspaper Guild ow March 26.

In the face of rapid developments in the current controversy in the American

Labor movement, the IEB at this time reaffirms.and restates its view of the policy

of the ANG in the situation, and commends this policy to its constituent locals in

the consideration of their relation to the labor movement in their respective areas.

This policy includes

1. Full support of and 1-ooperiation with the progressive movement in
American labor, particularly as represented by the Committee for Indus-
trial Organization, and of all progressive forces within the American
Federation of Labor.

2. Insistence on return of autonomy and democracy in the American
Federation of Labor.

3. Unceasing effort for unity on the basis of progressive principles
within the ranks of the American Federation of Labor, of which the ANG
is an autonomous International.

4. Consistent and persistent opposition to rummy  co conduci‘e to
splits in state and local central bodies.
In application of this policy, the IEB cin • 

Sept, II, 1936, took note of the fact that the

Executive Council of the American Federa-

tion of Labor had just suspended the unions.

which had formed the Committee for In-

dustrial Organization to promote unioniza-

tion in the mass industries. The IEB pro-

tested the action of the Executive Council

as "calculated to deprive members of these

unions iC101 of their democratic voting

rights at the Tampa Convention of the Fed-

eration."
Eddy Stressed Unity

Secretary Eddy, representing ANG Pol-

icy at the Tampa Convention, placed the 

Aionus r the split at the door of the Execu-

tive Council and stressed the importance of

unity for the welfare of the entire Ameri-

can labor movement

In his report on the Tampa Convention,

rpproved by this Board, Secretary Eddy ar-

gued that, "It is to our immediate and fun-

'ore interest that the Guild align itself with

ill those organizations seeking in the first

place to do everything in their power to

prevent the widening of the split, and in

the second place to heal the breach on the

basis of progressive policies."

After thorough discuesion and due con-

sideration, a pubsequent 1EB meeting pro-

tested the illegal suspension, called upon

the Executive Council. as the agent respon-

sible for the breach, to change their posi-

lion, and recommended specific measures to

re-establish unity. The IEB went on to lend

moral and financial support to the struggle

of the United Automobile Workers of

America against the General Motors Cor-

poration. .It urged our locals to carry out

a similar policy in central labor unions and

state federations. This policy may be

slimmed up as:

I. Unstinting support of and partici-
pation in the fight for industrial organ-
ization of basic industries and for pro-
gressive policies in general within the
American labor movement.

2. Militant resistance against invasion
of democracy by arbitrary illegal cur-
tailment of autonomous rights of local
and central bodies.

3. Working for unity as the basis of
the strength of the labor movement and
of' the Guild and therefore striving me-
tionally and locally to re-establish unity
around progressive policies,

Unions Multiplying

Sine, this Board last had occasion to meet,

what was then evident to some has now be-

come apparent to millions, and the greatest
forward march in the history of the Ameri-

can labor movement is on its way. Hundreds

of thousands cif workers who hitherto have

not realized their strength or who have not

known how to exercise it are coming to-

Itether in 'unions. to imprOve their living

standard,.

If may be the opinion of some that dis-

envision of labor unity has bordered upon
academic theorizing. This Board doubts

that any experienced officer or member of

a local Guild which has encountered pub-

lisher resistance in actual pretence will share

such an opinion. Indeed, most of the strikes

and other struggles In which the Guild has

engaged in seeking full, signed recognition

have been handicapped by disunity within

the labor movement itself. Strikes on the

Newark Ledger and the Wisconsin News and.
the Seattle Porst-Intelligeheer are illustra-
Mem in point. In Seattle, where unity lo
the • isiber • movement was 'quekly attained.
,war aweesse some sooner' endwan more

decisive. The unified support of the local

labor movement has been an essential factor

and has determined the outcome. Experi-
enced Guilds have long sines given lip the

idea that they can progress independently
of the local labor movement and without re-
gard to its unity,

Unity Oar Concern

It is. then, the opinion of the IF:B that
in the past and now unity within the labor
movement is an immediate practical concern
of ANG and every local Guild. Our policy
of striving for unity Is a positive one and
not actuated by a mere cautious desire to
keep the record straight and avoid entangle-
ment.

Indeed, the Board 't-tee. instructing Secre-
tary Eddy as delegate to"the Al' of L Con-
vention recognized that ou- position would
be subject to vigorous criticism, an expec-
tation which was justified by the bitter at-
tack directed at him by President Green on
the Convention floor. Far from hanging
onto the coat tails of events or merely pre-
paring to jump on the winner's bandwagon,
the policy of the American Newspaper
Guild, as outlined by this Board, from the
beginning has increased in content and
practicability as development succeeded de-
velopment. It is our belief that no realistic

•
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approach to today's picture can fill to evil-
oats the importance to our International, to
all our locals, and to the labor movement
In general, of pushing this policy with even
more confidence and vigor than In the Past.
Let us review that picture.

Spite by A. F. of L.

For more than six morals* we have heard
discussions of a tuition-wide split in the
American labor movement, • split that
would create, in every State and community,
two official warring groups, battling against
each other rather than for the advancement
of labor, In the most brazen attempt to
bring about just such a split, the Executive
Council of the American Federation of La-
bor, after having illegally deprived the
progressive unions of their voting rights,
railroaded through the Tampa Convention an
approval of those sumzensioos. Exercising
their rights, the progressive unions, under
the leadership of the Committee for lochs-
trial Organization, proceeded with their
drive to organize the basic industries, a
drive which this organization has supported
nationally and in many cases locally. This
drive for union organization is succeeding
on a scale transcending any other labor ad-
vance in this country in the past, and bears
unlimited promise. In time face of this ad-
vance, high AT of L leaders have not only
offered obstruction but have gone so far as
to furnish employer arguments for Witting
the ranks of their employes. As k matter
of fact, the AF of Is leadership Is conducting
itself in such a way as sometimes to aerve
as an instrument of the employers in de-
feating union organization. The activities
of John P. Frey are in particular point. Lock
of unity has impeded the present organiza-
tion drive just as lock of unity in the sur-
rounding labor numement has often impeded
Guild progress. But because of the demand
for unity of the organized wage-earners, in-
cluding the American Newspaper Guild, the
picture is by no mean, black.
Consider the following facts:

I. Although the undemocratic Tampa
Convention suspended the CIO unions,
it stopped short of actual expulsion,

2. The Executive Council has not in-
voked its power to call another Con-
vention for the purpose of expulsion,
which was granted, by the Conventipn.
• 3. The Executive Council's recent let-
ter of instruction to subsidiary bodies
did not go so far as to give specific in-
structions to split those bodies, but left
the responsibility for State and local ex-
•pulsions to the State and local labor
bodies.

4. Only a small fraction of the latter
have, up to the present, exercised the
authority given them for local amid
Stale-wide splits'

S. On the other hand, • vast majority
have either postponed action. tempor-
ized, or definitely and positively refuted

Lewis's Labor Party Aid Praised
The following resolution was adopted t.y

the IEB at the March meeting.

•
WHEREAS the 1935 Convention of the

ANG by resolution declared itself "in favor
of independent political action in fraternal
cooperation with all other sections of the
labor movement" end furthermore empow-
ered its officers to "take as active a part as
possible in furthering all movements for an
independent labor party," and

WHEREAS this resolution was reaffirmed
by the 1936 Convention of the ANG in a
resolution which urged Guild "comieretion
with local and state-wide farmer-laair par-
ties and with other labor groups for the
purpose of providing independent political
action of labor," and
WHEREAS many unions, either nationally

or locally, including the International Ladies
Garment Workers, the United Mine Work-
ers, the United Rubber Workers, the Allied
Printing Trades Council of New York, the
International Fur Workers Union, the MOO-

ornate(' Clothing Workers, the Boot and
Shoe Workers, the Maritime Federation of
the Pacific, as well as many others, and also
including many city and state federations of
labor, have taken independent political ac-
tion on a city or stale-wide scale or have
expressed the need for much action by reso-
lution, and •
WHEREAS the initiative of John L. Lewia

in organizing and supporting Labor's Non-
Partisan League was a decisive factor in
directing much of this general _political ac-
tivity by labor toatird the logical objective
of a national farmer-labor party, and

• WHEREAS. in aa-ecent addretse in the eitY
of Detroit, Homer Martin, president Of the
'United Automobile Workers of' Amities,
eloquently exercised the necesishe of
(Wily on both the acemernic and political

fronts when he urged workers and their
sympathizer. to "work, strike, fight, march,
and vote together" in the struggle for work-
ing conditions' and preservation of civil
liberties—Therefore, Be It
RESOLVED that the IEB of the ANG, in

harmony with the decisions of the national
Convention, commend Homer Martin and
John L. Lewis for the intelligent leadership
which has directed the attention of organ-
ized labor to the necessity for independent
political action by the labor movement and
urge them to diligently work for the crea-
tion of a national farmer-labor party.

Oppose CIO Ousters,
IEB Urges Locals

A letter urging that local Guilds affiliated
with Central Labor Union, work in thern
against expulsion of C10 locals has been
sent by Secretary Eddy on the order of the
lEB. It said:

A motion passed at a recent meeting
of the International Exeetifive Board of
ANG directed that a brief letter be sent
to urge that local Guilds with repre-
sentation in Central Labor Unions take
•an active part in opposing expulsion of
unions from these central bodies. Since
the list of CLU delegates at ANG head-
quarters it; Incomplete, this letter is be-
ing addressed to all local Guilds stylist
none will be overlooked.
The basis of the 1E113's views in op-

position to expulsion is contained in a
recent statement sent to all local Guilds
from thix office, reiterating a protest
against the conduct of the Executive
Council of the American Federalism of
Labor in respect in the Committee for
Industrial Organization, A copy
enclosed.

to proceed with the Executive Coun-
cil's authorization for total splitting. -
In abort President Green, John P. Frey

and their allies in the top leadership of tie
American Federation of Labor cultist split
all of the Central Labor Unions a inch are
the backbone sod flesh of the American la-
bor movement. It is not' to be overlooked

• moreover, that others in the leadership of

active in central labor councils are assuredly

"always believed in the CIO objectives."

and current gigantic struggles of the United

for an increasingly narrow group or that
John P. Frey, whose own union, the Mold-

e

silence. Guild delegates who have been

acquainted with brothels front the craft

Automobile Workers, the attacks' on unity
have emanated chiefly from two sources.
President Green and John P. Frey. Who
will deny that President. Green is speaking

change of mind in the fact of recent devel-
opments, Certain leaders of craft unions
who last summer and fall were quite articu-
late

splitting tactics are now presenting a

the surprise of everyone that they have

the Al' of L have undergone a notable

late In their opposition to the CIO and tit .

unions who are now announcing notch to

It is to be noticed that during the recent

with him,
reeMenhtass pkr)antlitichaaldlydio

ff

nelyeetrobso‘‘
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those who honestly feel that a split is in-
evitable arid that we can do nothing about
it, the Board would say. "There may be
split but it is not inevitable."

' We would say further that if throe Is
to be a split, it will be of • kind different
from what many have anticipated. It will
be a split in which the extreme reaction-
no les in the Al' of L, instead of talking of
splitting off other groups, will be talking of
splitting away themselves. The neceesity
and demand for unity is found within the
ranks of labor itself, within the ranks of
those very unions led by the most dicta-
torial reactionaries, The Guild and the
Typographical Union are far from the only

supportersmries Ii laborhof 
progressive

mor v'semsetanA 
in the American Federation of Labor itself,
who cherish that good standing. but who"
refuse to compromise their fight for pro-
gressive mums and unity. To withdraw
from the American Federation of Labor. in.
recommended In some Guild circles last fall.
would still, In onr opinion, only lend more
freedoin to the splitters and make them

• more effective in their opposition to ell
progressive policies.

Fight Mast Be Made
It should be understood that our policy in

opposing the suspension has been a policy,
from Its Inception last summer, for unify.
Unity without democracy is meaningless,
and It follows therefrom that opposition to
the suspension and all ensuing splitting tac-
tics is the very means by which we fight for
unity within the organized structure of the
American labor movement. If the retalia-
tion against this by the splitters consists in
further illegal suspension of the very organ-
izations which are fighting for democracy
and unity, even through suspension of the
Guild, this fight nevertheless must be mode. s
This was true last summer when the sus-
pensions were first voted by the Executive
Council; it was trite at the T81111311 COFIVilitl-
tion, and it is still true.
We cite as specific instances of the illegal

methods of the splitters the summary tepid-
eions (if progremive unions from central bod-
ies in Milwaukee and Philadelphia. In each
of these cities a representative of William
Green—in Milwaukee, Paul Schmidt; in
Philadelphia, Hines--have been net up as
virtual dictators who have discarded all
democratic and constitutional procedure In
the central labor bodies of these two cities.
We specifically condemn these practices.'.
The fact that the opposition, without re-

gard to union principle, does not hesitate to
make a force of autonomy, of democracy,
and of the • cry fundamentals of trade unitive.
ion, by depriving their opponents of their
rights, does not lessen their responsibility for
the split nor our duty, and that of all pre-
gressive trade unionists to flght It with every •
means at hand.
We are opposed to dual unionism. We hes•

refrained from encouraging and have actu-
ally discouraged dual unionism even whefl
snuipthpoiesedsai yl ye xspeuticliendnmf reoomx tthineloiantsx.rhab.vkie i"leeinf

this country. And we follow thus policy
with confidence, because of our tonal/11os
that the rank and file pf the American
movement, including the rhnk and Ole if
very unions whose heads attempt inn (t

end impede trade unionism, will force
leaders to call • halt and ,reunite.
those who fail to do so, will, In the tons .
find themselves, rather than the CIO pi,
to be the small and isolated minorit•,
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product of its size. Indeed, I heard it argued quite recently that if
we had been smaller by about two units, the Guild would have been
strong enough to obtain a Guild shop on newspapers of a certain
chain.

Such an argument seems to me unsound, but I go along with it
to the extent of conceding that there is another factor, more
important than size, in gauging the strength of a union. There is
only one word for this other factor, the overworked word unity.
Of organized unity there are two kinds—authoritarian and dem-

ocratic. I would like to cite examples. The labor policy on a chain
of newspaper where each publisher gets his instructions from the
owner is an example of authoritarian unity. The demand by divers
Guilds throughout the country for a five-day forty-hour week
(rather than the six-day, forty-hour, or seven-day, thirty-five
hour) is an example of democratic unity.
The essence of democratic unity is the habit of abiding by

majority decisions. Trade unionists acquire this habit through
painful experience. One member who rejects it can undo the work
of a hundred who reirpect it; and it is essentially for this reason
that so much hatred for one fellow's weakness and treachery have
come to be wrapped up in the word scab.
The improvement of living conditions and security is made pos-

sible through the strike. The ability to strike having been estab-
lished, our major gains are made through the calmer processes of
collective bargaining. In collective bargaining, as has been brought
home to us with considerable force in the last few weeks, we shall
not be able to approach the employers as equals so long as the
authoritarian unity of his nation-wide organization is superior to
the democratic unity we have succeeded in establishing in our own
ranks. Although we are learning rapidly how to establish and
maintain democratic unity on a local basis, on a national scale
there would seem to' be obvious weakness in our democratic ma-
chinery, in our operation of it, or in both.

What One Unit Does Affects the Others

S
O, while we are growing today in numbers and in activities, we
have not yet learned how to build and protect our strength

as we might.

At this time, when each new contract signed affects the welfare
of hundreds not directly involved, local problems would ete eased
and probably mistakes would be avoided if the national organiza-
tion were able to send a qualified representative to assist each local
Guild in its collective bargaining situation. But when it is consid-
ered that today there are more than eighty active local Guilds,
most of them comprised of two or more units now or Soon to be
engaged in collective bargaining, the difficulty of providing this
service becomes obvious. Nor is the solution, in my opinion, to be
reached by adding a large number of international organizers and
representatives.

.Rather, at this time of growth, we should turn back and examine
more carefully than ever our structure and the way in which we
are attempting to operate. Ls union democracy functioning prop-
erly when one local or unit, actuated by whatever conviction, can
injure the collective bargaining position of a dozen others? Is
union democracy on an even keel when one unit or local can, for
its own passing advantage, in effect determine the policy of brother
groups? Is it local autonomy or is it union democracy which is at
stake when a publisher sets out by threat and strategem, directed
through his own employes, to use the name of the Guild, by con-
tract with the local, to the detriment of the Guild movement as a
whole?

These questions we must consider carefully. It is gratifying to
observe the indications of increasing size and activity, but it is up
to us whetuer this shall signify a turn towards busy ineffectualness
or a conti station on our rooky road of progress, from which to
gate AN(' as not chosen to apart.

LEGISLATIVE AIM
IEB To Favor Labor Bills; Combats

Incorporation Plan

A program of support for legisla-

tive measures of importance to the

Guild or labor in general, and which

are now before Congress or the state I

legislatures or tieing discussed in the

papers, was adopted by theMarch

meeting of the IEB.

The program was presented to the

Board by the International Legisla-

tive Committee and .supplemented •

report previously adopted in sup-

port of the President's court plan, a

clarifying amendment on the powers

of Congress and the Child Labor

Amendment.

The program follows:

There are pending in the na-

tional, state and local legislative

bodies measures directly and vi-

tally affecting the interests of

newspaper workers throughout the

United States. In order to aid in

putting on the statute books laws

which will strengthen our position

and in order to prevent enactment

of measures which would weaken

it, the ANG and local Guilds must

be alert to actions of existing legis-

lative bodies. It is apparent that

diligence and action at this time

are more likely to be effective than

at any time in rekent years.

For that reason the legislative
committee considered a number of
proposals now current and makes

the recommendations contained
herein.

ANTI-OLIUNCTION MEASURES

The legislative cornmittee be-

lieves that the local Guilds will

be strengthened by the writing
into state laws of the provisions of
the Norris-LaGuardia anti-injunc-
tion act. The act bars such sweep-
ing anti - labor injunctions as
marked our own struggle in Newark
and which are so often used as an
instrument to wreck strikes. The
legislative committee suggests that
the IEB urge all local Guilds to
place support of such measures
high up on their legislative pro-
grams.

BARRING OF LABOR arras AND
ELIMINATION OF STRIKE-
BREAKING DETECTIVE

AGENCIES

The LeFollette committee has
brought to light amazing disclo-
sures concerning the activities of
labor spies. These directly affect
newspaper workers in two impor-
tant ways, one as unionists and
another as craftsmen. The La-
Follette committee now has in its
possession evidence that labor
spies are posing as newspaper re-
porters in attempting to pursue
their espionage in labor unions
and that we are not immune in
our own union from spying activi-
ties. Strong efforts are being made
to hamstring the LaFollette com-
mittee, and the committee be-
lieves that the IEB should place
the ANG behind the movement to
continue its work.

Bills are pending dr will soon be
pending in the various legislatures
to bar the labor spy and provide
for strict regulation and licensing
of detective agencies. We believe
that local Guilds should support
such measures in order to protect
Guild interests, and so recommend
to the IEB.

INCORPORATION OF UNIONS
A strong drive Is now under

way on the part of employers'
groups to put through legislation
compelling unions to incorporate
or otherwise subject unions to rev-
elation of their membership rolls
and financial provisions which will
enable hostile groups to tie up
their funds in emergencies. It is
being fallaciously argued that such
incorporation will eliminite the
"racketeer." but the anti-union
sources of such proposals give a
clear illustration that what is
really desired is obstruction and
harassment of unions generally.
The position of the ANG on in-
corporation was stated by the last
convention in a provision of the
ANG constitution which forbids
any branch "to be or remain in-
corporated under the laws of any
state, territory or country." The
committee believes that the incor-
poration idea is likely to appear
in many forms in various legisla-
tive bodies and that it must be
combated strongly, and therefore
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IEB HEARS CASES
Toledo and Boston Complaints Are Aired;
Recommends Changes in Constitution

i('untioued frotn page I)
Constitution and Guild policies es-
tablished by the Convention. Lau-
rence Buttenwieser of the Toledo
executive committee represented
his Guild.
Condemnation of the way in which

the contracts were negotiated and
signed and a disavowal of ANG
recognition of the documents them-
selves, were contained in • report
adopted by the Board.
The report was submitted by Or-

ganizer Don Stevens and was ap-
proved following a hearing In which
Nathan Goldberg, chairman of the
Paul Block Chain Committee, and
Laurence Buttenwieser of the Toledo
Executive Committee, representing
his Guild, presented their views.
The IEB also offered Toledo news-

paper men the services of Organizer
William Davy for the purpose of
"reorganization and perfection of •
genuine Guile and officers and
members of the Guild responsible
for the contract negotiations were
censured for violations of the ANC:
Constitution and "failure to protect
the best interests of Guild members"
Davy has lately been in Toledo

to help in reorganization.
Stevens' report is held over for

lack of space and will be printed in
an early issue.

Reston Diseherge Up
The other case heard was that of

Thomas F. Daley of Boston, who
was discharged by the Herald not
long after the signing of the corpo-
ration's contract with the Guild. He
alleged that there had been an im-
proper relation between the Guild

. and the management in the negotia-
tion of the contract in that the ne-
gollators failed to obtain protection

. espainst wholesale dismissals. Nine
persons had been fired almost ins-
mediatcly after, the signing, he said,
of whom eight were Guild mem-
bers—the Guild having 175 members
of 210 eligibles.
Daley believed his dismissal was

partly for Guild activity and that
the Guild had been backward about
interesting itself in his case.
The Board ordered Executive

Secretary Eddy to make • complete
investigation and report.

Constitutional Changes
Several instances of what were

regarded as weaknesses in the ANG
Constitution were brought out in
discussions of the recent intensive
bargaining and on the basis of them
The Board sent recommendations to
The Constitution Commission for
study.
One was. for provision for • stand-

ard ANG contract which will re-
quire a Guild shop and also requir-
ing that any deviations from it in-
volving the position of other Guild
units would have to be referred to
the International, with veto power
lying in the IEB.
A second recommendation was for

a correction of the present condition
whereby non-members, who have
been indifferent or hostile to the
Guild and who have not been par-
ticipating in discussions, ran stall an
important decision, such as a strike,
by Wining a unit at the last minute.
The clause regarding strike votes,
also, was iionsidered undemocratic
in that it could operate to prevent
a quorum meeting from making the
decision.

Cinassends Lewis' Stand
Other main actions of the Board

were:
1. Adoption of a resolution com-

mending John L. Lewis, chairman of
the Committee for Industrial Organ-
ization, and Homer Martin, president
of the United Automobile Workers
of America, for their leadership in
promoting the political action of or-
ganized labor, pointing to the many
unions now supporting such action,
and urging both men to work for a
national Farmer-Labor Party.

2. Placing the ANG on record on
various p re in I Cant legislative
measures, by adopting a report of
the Legislative Committee, printed
elsewhere.
& Adoption of theMaarterly bud-

get, totalling $8.414.50 for headquar-
ters expenses, 62,850 for organizing,
and 63,355 for GUILD Raver= ex-
penses.

4. Endorsed the actions of local
Guilds in assisting in the organiza-
tion of white collar workers and ap-
pointed a 'committee of members
outside the Board to iound out other
unions on the subject and to report
on. questions of jurisdiction.

5. Approval of Secretary Eddy's
plan for having organizers devote
more time hereafter to strengthening

old Guilds and assisting in collective
bargaining.

Te Use Orgaeiser

6. Arranged to use the services of
Charles L. Irvine, Northern Cali-
fornia Guild part-time organizer, on
a per diem basis for occasional work
for the International.

7. Adopted resolutions expressing
the Guild's sympathy and feeling of
lose in the deaths of Everhardt Arm-
strong. victim of the Post-Intelli-

gencer firings which led to the

Seattle strike, and of Ben Leicier,

who was killed in action as an avia-

tor for the Spanish Government.

II Adopted resolution urging locals

in receiving an application for mem-

bership from a person from another

city te consult the Guild in that city

about his eligibility.

The Board also heard a complaint

from the Washington Guild, pre-

sented by lecretary Carlton Skinner,

about the absence of a special ac-

count of the wire service funds, in

accordence with a paragraph in the

wire service report adopted at the

1936 Convention. The Board took

the view that the wording of the

paragraph showed it was a recom-

mendanon, not a mandate, and

ordered that a letter be sent to the

Washington Guild saying that such

an accounting was impractical and

would not be made.

The declaration on the CIO issue

and the legislative report and some

resolutions appear in this issue.

Other statements will be printed

later.

NCNG Frolic Plans
The Northern California Guild's

annual Front Page Frolic is to be

held in Scottish Rite Auditorium, the

second largest hall in the city, on

May I. Headliners in local radio

circles are to appear.

BUILDING• Structural Weakness--
• Let's Stop and Look

By JONATHAN EDDY — —

+Ye

urges that the TES so recommend.

STATE LABOR RELATIONS
ACTS •

In various legislatures there are
ap:tsndiiwighiephropwoosuedld"pbaubtyi'nWtoagsnthei"

state

law many of the provisions of the
national Wagner act. The 1938
mconvention

the committee notes that pro-
chofactsth.° 

nA 
this connec-

tionrecom -

posed state measures should be
carefully studied lest they contain
compulsory arbitration jokers or
give the state control of labor
unions.

CIVIL LIBERTIES
Many measures affecting civil

liberties are being discussed in
legislative bodies all over the
country. We believe that the Guilds
must be on the alert to back those
measures which would fortify and
enlarge those rights and to oppose
measures that would restrict them,
even though they may seemingly
effect only special groups. A reso-
lution of the 1936 Convention con-
demned "oath laws" and we be-
lieve that where such laws are in
effect local Guilds should support
efforts at repeal and that where
attempts are being made to enact
such laws, such attempts should
be opposed.
We would also recommend fed-

eral legislation to insure to all
groups freedom of the radio. The
ANG has had ample experience in
being deprived of the opportunity
to state its case over the air while
the employers were able to obtain
facilities for so doing.
There is a strongly backed move-

ment to require fingerprinting as
• condition of obtaining or keep-
ing employment. This would pave
the way for another form of black-
listing and we believe that it
should be opposed.
PUBLISHER* FINANCIAL

INTERESTS
The last convention urged an

amendment to the postal statutes
requiring publishers to print pe-
riodically along with their owner-
ship statistics, a description of
their holdings in concerns outside
of newspaper publishing. It is the
view of the committee that the
ANG should take the initiative in
putting forward such legislation
and the committee so recommends
to the IEB.
NEWSPAPER CONFIDENCES
The last convention urged sup-

port for legislation designed to
protect newspaper "contidences''
and such legislation is pending in
several states. An attempt to crys-
tallize such legislation brought to
light the possibilities of danger in
that such legislation might be a
protection for unscrupulous ele-
ments in the newspaper field. It is
evident that great care should he
exercised lest the Guild be identi-fied with a measure which in ac-
tual operation might operate to the
serious disadvantage of the pub-lic. The committee therefore sug-gests a full discussion of the Issuein the GUILD. REPORTS:It, and urgeslocal Guilds to delay action untila standard measure has been
worked out.

Members of the International Leg-
islative Committee are: Chairman,
James M. Kieran, New York; secre-
tary, Clyde Beals; Sidney Berson,
Harrisburg, Pas John J. Biddison,
Twin Cities; Warren Flood, Albany,
N. Y.; Nathan Goldberg, Newark,
N. J.; Julius Klyman, St. Louis, Mo.;
Howard LeBaron, San Antonio, Tex.;
Herman P. Lochner, Madison, Wis.;
Harland Manchester, Boston, Maas.:
William Mangold, New York: Kirt-
ley McBride. Sacramento, Calif.;
Martz Schoffstall, Reading, Pa.:
Horace A. Tani, Hudson County, N.
J.; Paul Ward, Washington, D. C.

Has Seen No Scrutiny
James F. King, Guild member and

telegraph editor of the Washington
News, a Scripps-I4oward paper,
writes regarding an editorial state-
ment in the April 1 Report= which
said that stories about the guild
carried in Scripps-Howard papers
were scrutinized in advance by lead-
ing executives. He is responsible for
handling such stories on his paper'
and says he has never known one r
be scrutinized as suggested.
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The World of Labor
Launching of Farm Workers' Union
In California Indicates New Trend

By M. IUSIKEWITZ

A slignificant item tarried only by
the labor press and clip sheets re-
ports the organization of a state-
wide union of agricultural workers
In California.
This new union, which will in-

clude both permanent and migratory
agricultural workers, wm formed at
a recent meeting of more than 300
delegates in San Francisco. It is es-
timated that there is a potential
membership of more than 200,000
field, shed and cannery workers
awaiting organization.
The workers are to be organized,

according to present plans, in locals
in the various counties, with special
attention being paid to the migratory
workers.
That the AFL is fully conscious of

the importance of organizing the
agricultural workers was demon-
strated by President William Green,
who, in a speech on "Labor and
Agriculture," declared:

Large scale industrial methods
of production have invaded a num-
ber of important branches, of agri-
culture. In these and in several
related branches of the industry,
such as canning and packing, the
corporate business enterprise has
gained a firm foothold, exerting a
strong influence upon the economic
status of workers engaged in them.
In these branches of the indus-

try, the need for organization of
workers into unions has long been
evident and Important groups of
agricultural workers have formed
unions in order to improve their
wages, their working conditions
and to advance their economic
status.
As the result, we have today a

large group of agricultural-work-
ers' unions in fruit and vegetable
farming, in beet growing, in onion
growing, in large-scale dairies, and
in fruit and vegetable packing and
canning.

Identity el Interests
These are the areas in which the

interests of agricultural wage-
earners are identical with those of
the industrial wage-earners. But
the fundamental identity of in-
terests of labor and farmers goes
beyond this. It extends to a deep
realization that the farmer's wel-
fare is labor's welfare. The two
are inseparable.
Much has been done in the past

four years by our Federal Govern-
ment to better the social and eco-
nomic conditions of the farmer.
But the greater portion of the task
still lies ahead. Not unlit agricul-
ture shares fully in the economic
advances of the nation as a whole
will that greater task be achieved.

• • •

More 'Shocks'
On Tap
Were you shocked by the revela-

tions of the LaFollette Civil Liber-
ties Committee? Well, "you ain't
heard nothing yet," according to the
preliminary report just issued by
the committee.
Declaring that it had barely

scratched the surface, the committee
says that it has discovered the bare
outlines of a "colossal daily drive in
every part of the country to frus-
trate enunciated labor policy and to
neutralize America labor laws."
Of the future work of the commit-

tee, the sixteen-page report says:
There remains a much broader

and more important work to be
done. Among its other obligations
in this inquiry, your committee
must study vigilante and violence
groups such as the Black Legion.
It must survey the private es-

pionage and strikebreaking forces
maintained by industry itself. It
must inquire into violence of in-
dividual and community violations
of free speech and assembly by
various authorities and organiza-
tions. It should analyze relevant
state and community statutes and
their workings.

• • •

More Lowell Get Us
If We Don't Watch Oat
The devotion of the industrialist

to the law of the land is touching.
If you don't believe this, read the
testimony offered by witnesses be-
fore the LaFollette Committee.
The employer has no objection to

the law, as long as it is on his side.
That, rio doubt, is the reason for the
flood of anti-union laws now pend-
ing before the state and nations!
legislatures. Good old Vermont, al-
ways in the lead, hers already out-
lawed sit-down strike*. The new law
provides penalties of two years in
jail and, $1,006 fines for each person
"when three or more conspire to-
gether or act in concert for the pur-
pose and for the intent of forcibly
and unlawfully occupying, holding
or possessing any store, factory, mill,
plant, dwelling house or any part
thereof against the will and without
the consent of the owner, lessee or
management thereof."
A Texas bill would provide penal-

ties of thirty days in jail to five
years in the penitentiary for sit-
downs, while the Wadsworth bills in-
troduced in the New York Legisla-
ture set up a definition of conspiracy
that is so broad that even President
Roosevelt could be epnvicted on the
basis of some of his speeches.

Job Bureau Proposal
Urged for 'Must' List

coLumBus, ()m.o.
Eerroe. Tax Gun., RePorres:
I have received several letters

from Guildsmen the country over

anent my recent Ikter in the Guu.a

Amman' urging that the national
Guild set up an employthent bureau,
with • view to getting jobs for un-
employed news men and also to as-
sisting Guild men to effect transfers
to other papers.

All of the letters express approval
and suggest that this matter be put
on the "must" list for the June Con-
vention. I agree.

It was up three years ago at Si
Paul. Although the Convention ap-
proved our report and recommenda-
tions, nothing was ever done about
them.

I realize the Guild has a lot of
bigger problems to take up at St.
Louis—but these little things count,
too. SAMUEL C. FUSCO.

N.Y. Guild Picks Delegates
For White Collar Parley
Two delegates from the New York

Guild, Sidney Edelberg. of Interna-

tional News Photos, and Dan

Schwarz, of the Times, have been
elected by the Representative As-
sembly to attend a conference of
white collar unioni in the New York
area to be held on April 17. Clyde
Beals, Guild Reporter editor, will
also attend as an observer for the
International Guild.

The conference has been called to
Initiate a drive to organize the white
collar and professional workers in
that locale.

Thirty-five white collar unions
have been invited to send delegates,
and many already have promised to
be represented.

Spanish Unions' Fate
Called Vital to
Guildsmen

TACOMA, WALL
Editor, The Guild keporter:
In the matter of the Guild's.posi-

lion on Spain, it seems to me that it
is doing the right thin/, but has not
announced the right reason, There-
fore, I must momentarily be in
agreement with Brother Weber of
Detroit, who got over some good
licks for his point of view in a very
amusing fashion.
Government and religion as such

are no direct gpricern of the Guild or
any other 'union. What happens to
unions, however, is of vital con-
cern to us. I believe that there
is no question but that the unions of
Spain are lighting for their lives.
The forces represented by General
Franco are reported to be shooting
everyone found with a union card or
whose names are found on records
of unions.
This is understandable as the

elimination of unions is one of the
first actions of any dictator. There-
fore, it seems to me that the Guild
cannot do too much to help the
unions of Spain. It is significant that
in the province of Catalonia, where
unions were strong, it took the
people but forty hours to rout the
rebellious army. •

Naturally, in helping the unions
we are helping Spanish "democracy."
But we must remember that Spanish
"democracy" shot down the Asturian
miners and prior to the last election
had some 25,000 union men in prison
where they were being held without
trial It may well be that even
should Spanish "democracy" come
out on top, we may have to lend
further assistance to the unions who
may not be content to shed blood
merely to return to the conditions
that made such a tragedy possible.
From what I can learn, the Spanish

"democratic" government did not
arm the workers eagerly. It *did so
only when it was the only hop h of
stopping Franco. As he is in danger
of facing a Fascist firing squad.
Senor Caballero utters many a
beautiful phrase, but there is little
In his career to endear him to •
union man.
Therefore I believe that the Guild

should frankly come out and say
that it will do everything in its
power to help the union workers of
Spain, regardless of what govern-
ment is supposed to be representing
them.

TERRY PETTUS.

274 on Twin Cities Roster
MINNEAPOLIS, Minn.—The mem-

bership of the Twin Cities News-
paper Guild, comprising staff units
in Minneapolis arl St. Paul, has
reached a total of 274, an all-time
high. Reorganization of the press
association unit has added fourteen
members to the Guild.

Elect CLU Delegate
SAN FRANCISCO—Ed Rosendorf

of the Chronicle was elected a dele-
gate to the San Francisco Labor
Council in a post card referendum
conducted recently by the Northern
California Newspaper Guild.

Labor Party Seea
Campaign Chief Stresses Is rong

Backing in Answer to Buck

New Yreka Crry.

Editor, The Guild Reporter:

A recent letter to the Gum,
itereavse has been called to MY at-
tention. While I would share many
of the qualms expressed by Ittr.
Buck, it seems important to point
out the facts which distinguish the
American Labor Party 'from such •
political group as Mr. Buck describes
and in which neither he nor I would
feel muck confidenin

In October, MX when the Ameri-
can Labor Party adopted its first
program, the preamble said, "A new
political alignment is taking shape
in our country in response to new
economic and social trends. The for-
mation of the American Labor Party
In New York State, as the permanent
political instrument of all labor and
progressive forces, is an answer to
the urgent need for a Party rooted
in the common people and giving
concrete political expression to their
aspirations. The American Labor
Party will provide leadership and
direction to the overwhelming ma-
jority of Americans whose interests
the older parties, by their very na-
ture, cannot adequately . represent."

These words held true on Nov. 3,
when some 274,000 citizens of Npw
York State voted for President
Roogevelt under the brand new
cogwheel emblem of the American
Labor Party, and they hold true to-
day. They bespeak the hopes and
the dreams of American trade union-
ists who have long felt that the only
possible way for labor to come into
its own in this country is through
the strength of • well organized, in-
dependent political party of its own.

Wins Perssaaent Place

It was only eight months ago, in
August, that the American Labor
Party was founded, but within this
short time it has won its permanent
place on the ballot and made a deep
impression upon the political scene.
Although its fine showing at the
polls was greeted with the usual
anvil chorus, chortling, "It will now
die a peaceful death," it has instead
grown stronger with over sixty dis-
trict clubs in New York City and
similar organizations throughout the
state to testify to its solid founda-
tion. "It can certainly be expected to
play a dominant role in the forth-
coming Mayoralty campaign.
Not only has the American Labor

Party consolidated its gains and laid
the groundwork for a promising fu-
ture, but it has also demonstrated
Its strength on questions of signifi-
cance to labor and carried on an in-
tensive drive for the ratification of
the Child Labor Amendment, and is
even now in the midst of • heated
campaign supporting the President's
plan for judicial reform. In Albany,
before the Legislature, and before
the Municipal governing bodies in
New York and other cities, it has
represented Labor's position on cur-
rent measures.
Thus, the first sincere attempt has

been made to mobilfze trade union-

Was He Up to Date On the Labor Party?
WASHINGTON. a C.

Editor, The Guild Reporter:

I see in the GUII.11 RMOICISR. April
where our president, Robert Buck,

wishes the general membership to
know where he stands on the
Farmer-Labor Party issue.
Brother Buck begins with avowing

nostalgia for the days of the pot-
bellied labor leader (but there was
no Guild then, brother); proceeds to
joust with "intellectuals, intelligent-
sia, parlor pinks, textbook econo-
mist a, or correspondence-school
'trade unionists' " (I thought we
were fighting recalcitrant publish-
ers), and winds up with two points:

1. He wants no hyphenated name
for the third party.

2. He doesn't think it will succeed.
Clearty. Brother Buck's second

point cancels the first If the party

won't succeed, why quarrel about
what name is to go on its birth cer-
tificate?
The second point is as definitely

obliterated by Brother Buck's state-
ment that he has not changed his
mind in the many years since those
"five of my most energetic years" he
spent long ago in Chicago. But labor
marches on. Hasn't the brother heard
of that yell in the coal mines, -The
law's on our side, boys!" when NRA
came to the coal mines? Or of the
way newspaper kiddies decided that
they could be both romantic Cyranos
and practical Guildsmen? Or of in-
dustrial unionism? Surely, this is
1937 and time to acknowledge that
—this is 1937. And not point with
pride to a mind that has not changed.
But wait—on another page of the

same Gone RZPONTIS is quoted part
of a call to arms which Buck sent to

•

the Northern California Guild re-
cently: ."It is time for all Guild
members to ponder the vacillating
and negative character of our inter-
national leadership, prepare to face
the issue decisively at St. Louis in
June, and there vote to apply for
official membership on the Comm t-
tee for Industrial Organization."
So Brother Buck is enamored of

both the *old-time religion and the
new. Again, I'm afraid, we must use
some blue pencil. Busk cannot be for
both the CI") and for certain Uto-
pian days beft-e CIO. Let's wipe out
both arguments. Neither can be
triikworthy.
That leases us with Buck con-

demning the national Guild officers.
Well, why didn't he say so in the
first place? Other people's time's
a'svasting.

WILLIAM GILMAN.

ista for their own protection and, for
their own improvement. There is a
real Labor Party in the field, one
with a program for the advancement
of labor and progressive forces in
the political, as in the economic,
fields.

Offers New Within

Under the recently adopted con-
stitution, control is vested in the
hands of trade union leaders, with
representation of the membership
Ps the Assembly Districts as gov-
erned by the State Election Law,
Under the law, membership cannot
be limited to trade union members
exclusively. It would seem to me
that a party resting on such a nar-
row base would deteriorate into just
another minority ,party. The ALP
offers to all who recognise that the
future of the country is inextricably
bound to the development of labor
strength an outlet for their political
acUvities.

The Guild as a labor organization
would be welcome as an affiliate for
the ALP Just like any other labor
union. The labor movement has not
waited for the Guild "to summon the
labor 'movement to a duty." as Mr.
Buck Indicates.

As an affiliate of Labor's .Non-
Partisan League, the American
Labor Party is working in close co-
operation with its parent body, and
as it fiourighes so can there be ex-
pected similar developments in other
states. Over 700 trade unions in New
York have already affiliated and
hundreds upon hundreds more have
joined with Labor's Non-Partisan
League. The potency of the com-
bined forces of labor has already
been demonstrated in Pennsylvania
and West Virginia. too; it .will be
demonstrated soon in other parts of
the country.

There can be but one place for all
progressive trade unions which wish
to share taligibly li the shaping of
this country's political destiny. It is
in the ranks of a genuinely indepen-
dent and permanent Labor Party; It
is shoulder to shoulder with such
unions as the United Mine Workers,
the International Ladies' Garment
Workers Union, the Amalgamated
Clothing Workers of America, the
United Textile Workers, and 'Many
others, fighting Labor's battle
throughout America in Labor's Non-
Partisan League, and, in New York
State, with the American Labor
Party.

ELINORE M. HERRICK
Chairmen, Public Affairs Committee.

(Mrs. Herrick, :few York regional
director of the National Labor Rela-
tions Board, was state campaign
director of the American Labor
Party for the last election.)

Salem Pay Up, But Unit
Would Strike for Pact

SALEM, Mass. — Weekly wage
minimums of $50 for desk men and
$40 for reporters, with the stipula-
tion that there be no resulting dis-
missals, have been won by the News
unit of the Salem Guild. General
Manager Harry E. Flint said they
had been eir ted to by Oscar E. Jack-
son, president of the Corporation
The unit, which includes all but ono'
of the staff, has threatened to strik,
if the management does not sign 4
contract Including the promised
minimums.

Negotiations faced collapse on
April 7 when the management
threatened to discharge three of the
younger reporters if the Gpild in-
*lite& on increasing the wage scale
to $52.50 for desk men and $42•50 for
reporters, the unit's original de.
-nands. The management proposed
to discharge the three reporters and
make minimums of 00 and. $35. Ed
Allen and Jerry O'Brien, of the Bos-
ton Guild, acting as negotiators, said
the idea would be rejected, and both
sides compromised on the agreed
minimums. They were to. go into ef-
fect on April 10 pending the signing
of Ilse contract.
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Strengthening Ourselves Through Laws
, Our repre.••entatives In legislative bodies are dealing with an

exceptional amount of legislation affecting us these days.

Some' of the proposals before these bodies could be extremely

harmful to us as individual workers and as members of a labor

organization:, some would aid us materially in improving our

economic status.

The recommendations of the IFS with respect to pending

legislation, therefore, have more than an academic interest to

locals of the ANG.

The International Legislative Committee urges that state

anti-Injunction laws like the Norris-LaGuardia federal meas-

ure be supported. It bespeaks also backing for "baby Wagner"

acts in the states and legislation to outlaw activities of labor

spies and strikebreaking detective agencies. It urges opposition

to bills for incorporation of labor unions and those that inter-

fere with civil liberties It &Obits Guilds to sponsor legislation

requiring newspaper publishers to make public their non-

newspaper holdings.

The Guild has had direct experience bringing home the dan-

gers and values, respectively, of such bills. A union often

cannot function in the face of an injunction. It can be crip-

pled by some of the repressive measures proposed in the guise

of "regulating" labor organizations. On the other hand, the

Guild, whose founding was encouraged by the famous "section

7a,' has an immediate interest in, State laws guaranteeing the

right of collective bargaining, since newspapers may be held

not to be in interstate commerce.

Consequently, local Guilds need to be alive to the activities

of their legislatures. The tide just now Is running strongly in

favor of labor and social legislation, and we should be vigilant

to take advantage of opportunities to aid in the enactment of

laws contributing to our welfare.

Storm Over the Sitdown
Amid the debate over the sitdown strike as a tactic of labor,

while friends of labor are defending its use of this weapon, it

seems to US unfortunate that William Green, president of the

American Federation of Labor, should condemn it.

Mr. Green bases his disavowal of the sitdown strike on the

assertion that it will be disapproved by the public. Strange

talk from a leader of labor, whose influence, it would be

thought, ought to be used to attempt to lead public opinion to

support an effective labor weapon. It must be kept in mind

that no final ruling has yet been made on the legality of the

sitdown, and that labor in the past had to fight to legalize the

right even to strike and to picket.

But if Mr. Green was shy about coming to the support of a

new labor technique, others were not. Senator Wagner entered

a vigorous defense of the labor sitdown, calling attention to

the sitdown of industry against the Wagner act and fair deal-

ing with its employes. A. F. Whitney, president of the Brother-

hood of Railroad Trainmen, an old and honorable union, sup-

ported the sitdown, reminding us that Dr. A. Lawrence Lowell,

who cdndemned it, had never condemned lawless employers.

The sitdown strikes have avoided violence and given labor an

opportunity peacefully to enforce a right that law and public

opinion recognize, he said.

The dean of Northwestern University Law School held the

sitdown was a legitimate and justified device. Secretary Perkins

pointed out it had not been ruled illegal.

The tortes who hypocritically squeal about "property rights"

and two wrongs not making a right overlook the fact that

workers have property rights, too, and that sure as hell the

people in the long run will develop and support the means

necessary to curb the employers' autocratic defiance.

A. P. LOSES
TO WATSON

ANG Vice 'President

To Continue Fight

For Organization
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Quesdons and Answers:

"Local Publisher Has Data
On all ANG Contracts"

a
cities ranging between 50,000 and

150,000 population—Madison, Wis.,

58.000; Reading, Pa., 111,000: Lynn,

Mass., 102,000.

It seems to be our history that

wage minimums, as well as other

n top of a unanimous decision in 
benefits, are not as satisfactory in

o Qrsossion: We have opened nego- the smaller cities as they are in the
our favor from the Circuit Court of halloos with the management in a bigger. Nevertheless. these agree-
Appeals, not only vindicates me per- uew effort to obtain • contract. We menus were all negotiated sometime
tonally of the aspersion cast upon End that the management is better ago and .111 ninny cases were acconi-
my ability when I was discharged, supplied with information concern- panted by verbal understandings
but It nullifies the often-used argu- .

ng contracts which have already which remedied many of the less
ment of the employers that workers

been signed or are in the process of satisfactory provisions. Now, how-
eon not be faithful and loyal to their

•negotiation than we tie. Is there ever, with Guild prestige steadily
work while banding together for

available • summarized report of the increasing, we should have less endmutual aid and protection.
major 

-1 intend to return to the Asso-
or provisions? We are chiefly in less diMculAy in improving agree-

Wrested ,in obtaining the data con- merits with publishers in the smallerciated Press 'as soon as the Labor
Wined in contracts signed by news- cities.Board arranges the details. and 1

150,000 population. We face one 
Itshall continue to do whatever 1 papers in cities of from 50,000 to is notable that in all three of

to promote the organization of pre 
can

question, to which I would also like 
these cities the contracts are prefer-ss

association and newspaper editorial ential: shop agreements. With the
workers into the American News. a good answer. The management cost of living on the upgrade, a fact
paper Guild so that they m says that whatever we are given may obtain which you should easily be able to
decent hours and pay standards

tiContinued from page 1 /
"The decision, co g as It does

which have long been denied them."

Brews Stresses Organisation

Heywood Broun. ANG president,
Welcoming the decision, stressed that
the Guild picture still rested
"primarily upon its organizational
strength." He sharply criticized the
minority opinion for raising the
"freedom of the press" cry. His
statement said:
-The Newspaper Guild is naturally

pleased at the victory which it has
won in the Supreme Court in the
Watson case. But naturally, the
Guild takes this particular occasion
to point out that its future most al-
ways rest primarily upon its or-
ganizational strength. Even though
a victory has been won in the Wat-
son case, the Guild can hardly tor- I
get 'that eighteen months elapsed
before:we man who was unjustly dim-
missed was restored to his job.
"In its most immediate sense. the

5-4 decision of the Court will stimu-
late the Guild In perfecting its or-
ganization for all wire services, and
bringing about contracts throughl
collective bargaining. We have rea-
son to hope now that this decision I
will clear the way for the favorable
and immediate settlement of the No-
tional Labor Relations Board cases
concerning the Seattle Post-Intel-
ligencer and the right of collective,
bargaining on the Associated PI:m.1
Without going into the possible scope
of the legal implications, the Guild
hopes and has • right to feel that
the spirit of the decision may stay
the hand of those publishers wno I
have fought the Guild through puni-
tive action against pioneer or-
ganizers.

Minion, Opinion Resented

"The American Newspaper Guild
bitterly resents the minority opin-
ion, which held against the restora-
tion of Morris Watson on the ground
that such action would impair the
freedom of the press. Working
newspapermen have an even greater
stake In a free press than any pub-
lisher. Reporters have always fought
not only for • free press but for
the integrity of the news. because
• kept press means that the worker
must accept a brass check, and we
want no brass checks no matter
what imprint may be upon the
metal. Better working conditions

Quesitons received at headquar-

ters about important phases of

Guild operations, and the answers

sent by International officers Will

be printeid in this department—
dispuised when necessary.

must also be given to all other em-
ployes even though they are not as
"militant" as we are. What's the re-
ply to that one?

Awswei: The Dec. 15 Gun.° Re-
Poem, listed contracts and agree-
ments, etc., as of that date. Since
that time. we have signed quite a
few contracts, • number of Bulletin
Board agreements providing recog-
nition have been aegotiated, and
publishers in many places have vol-
untarily established oMce policies in
order to impede the progress of the
Guild. Furthermore, 'a large number
of contracts are now being negotiat-
ed. (.1 detailed tabulation Is now
being made.)

The information which your pub-
lisher has on Guild contracts, etc.,
are obtained from • tabulation sent
out to publishers by the Standing
7ommittee of the American News-
paper Publishers Association. This
(Ace was also furnished with a
copy. There are quite • few errors
and inaccuracies in their chart.
We have a number of contracts

and agreements with publications in

establish, and by rallying proper

support front the Typographical

Union, the other printing crafts arid
the central labor body, you should

be able to demand and get substan-

tially higher minimums than in ear-
lier coniparable contracts.
The management's statement that

the benefits of the contract must he
given to all staff members, whether
or not they are in the Guild, leaves
the door open to a demend that the
Guild be recognized as the sole bar-
gaining agency for all of the edi-
torial employes rather than just the
Guild members. This, of course,
constitutes a variation from the
model contract, but is an im-
provement which we have been In-
creasingly able to achieve. Of course.
as a matter of fact, regardless of
whether or not we obtain that kind
of recognition, we know that the
publisher in every casewill extend
to all employes the benefits which
he grants to Guild members by con-
tract. Otherwise he would simply
be driving non-members into the
Guild.

'do not impair free press but pro- `LarryHo'Deadmote it., rejoice at a victory, but we
take • victory not as any notice that
we may now sit back and turn our
concerns over to any governmental
authority. On the contrary, we are
stimulated tit go ahead more vigor-
ously than ever before to achieve
our ends through the power of co-
operation of the newspapermen and
women of America, and we extend
our congratulations to other labor
groups who share in thie victory,
since their fight Is also ours."

Watson. a leader in the organiza-
tion of Associated Press staff, was
discharged • year and a half ago,
just after the ANC:. In response to
the request of the AP unit in New
York. had asked a conference with
the management to bargain about
the restoration of the live-day week,
then just taken away.
Since his discharge he has been

managing producer of the Living
Newspaper. • Federal theatre proj-

ject, sponsored by the Newspaper
Guild of New York. His productions
have toade a name for him on

i Broadway as a producer.

OPPORTUNITY KNOCKS

Providence Paper Ripe for Guild?

The following unsigned letter Ms
just been received from Providence,
R. I.:

In Providence the Guild has a
golden opportunity to sign up re-
porters on this paper. andalso one
in Pawtucket. Both papers are
owned by Walter E. O'Hara. race
track owner, who said in his an-
nouncement of policy that "organ-
ized labor will get more than a
fair play by my papers."
Reporters are working fifty and

sixty, hours a week, with nothing

for overtime. Photographers are
also working longer hours than
they should. Why don't you send
someone 'in to see O'Hara and his
men!
The Providence men and women

themselves are the ones to start or-
ganising. If they do, the ANG will
be glad to help in every way pos-
sible. Until we have the names of
a few interested persons, we cannot
do much. Such names will a kept
in confidence. •

St. Paul Writer, 62,
Was Guildsman

ST. PAUL, Minn.—Laurence C.
Hodgson, known to thousands of
Minnesotans as "Larry Ho," former
St. Paul Mayor and holder of many
political jobs, is dead here at the age
of sixty-two.

"Larry Ho," a newspaperman since
he started work at fourteen In •
country shop, was a Guildsman, be-
longing to the St. Paul Dispatch.
Pioneer Press unit. He wrote a col-
umn, "Larry Ho's Column," for the
Dispatch until his illness.

Hodgson entered politics in 18211,
when he assisted. John Lind in his
campaign for Governor. He held
many appointive political posts until
1913, when he was elected Mayor.
He 'served three more terms before
completing his political career. He
acquired a great personal following
and was able to call 15,000 persons
by their first names. His Christmas
card list contained 2,500 names,

pseudonym was given to him
by an editor. While writing his
name across the top of some copy,
Hodgson broke his pencil after he
had written "Larry Ho—." The
abbreviation caught the editor's
fancy and the name stuck.

NEW YORK RESTAURANT

PIROLLE now at 111 W. 45th
— Famous for French specialties.
Lunch 55c. Parisian dinner $1.00.
Wines and Liquors. Tel. Bly.
9-6816.


