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SS LINES BRING PEACE IN JAMAICA
Nation Wide
Talk Urged
With Hearst
Chain-Basis Parley Asked

by Units in Chicago
and Los Angeles

BULLITIN
Representatives of tie els

Hearst omits IN New York City. on
Ike American. Jourwal. Mirror.
laterwatiosal News rk•toa. labor-
aatiallat !Yews Service and Uolver-
sal Servke met ogi May 10 to
Womb emitter' segotlittioas and
resolved te "pledge ourselves to
participate la and work for • *e-
normity coordimated piss of ne-
gotiations for full Guild Moor con-
tracts order tie guidance of the
MU and urge UeerM unit•

IEB Makes Report

On State of Guild

ANG progress of the year and

problems calling for attention from

the Convention are oummed up in

the annual 'report of the Inter-

national IrReCUilVt Board, • pre-
liminary draft of which appears
on pages 7, a and 9 of this issue.

Special attention is paid to col-
lective bargaining policies in the
light of the changed attitude of the
publishers toward Guild contracts.
Also in this issue is the draft re-

port on the revised Constitution,
prepared by the drafting subcom-
mittee for adoption by the Inter-
national Constitution Commission.
This report, together with a dis-
senting opinion and some further
amendments, appear on pages 10
and 11.

Guild Not
To Attend
AFL Parley
MB Regards Cincinnati
Meeting as New Threat

to Labor's Advance

The International Executive Board
has voted not to send ANG officers
to the conference of representative,
of national and international unions
called by the A.F. of L. Executive
Council for May 24 in Cincinnati to
take some action regarding the
Committee for Industrial Organiza-
tion.

The IEB decision, mad* unani-
111011111y, was billed on the belief that
the conference represented an at-
tempt to give a semblance of rep-
resentative character to a highly un-
democritic meeting and that thethirortglioant UN? country to agree to

be guided by sack • tionally purpose was to aini a further attackna 
coordinated plan in User neystia- at labor unity aird cripple the historic

; Would Broaden Our Scope,..Mous." advances in the movement being
made under the leadership of the

On Industrial Lines
National negotiations with the CIO, The ANG. the Board decided,

CIOUrgesANG
Take.in Ad Men

Hearst management for basic 
tea-_ could not co-operate in such a proj-

--__

tures •,st Guild contracts, such as the The American Newspaper Guild ect by sending • delegate,

preferential shop, have been called should take Ii', advertising, business Announcement of the Cincinnati
for and endorsed by three Hearst office and circulation employes, ac- conference by the Executive Coun-
mitts now in negotiations with local cording to the Committee for Indus-

cil indicated that it was being called
publishers. In place of the special convention

trial Organization. This statement ofOriginating with the American and
CIO policy Is contained in • letterHerald-Examiner units in Chicago,

the cell for negotiations on a chain 
to Executive Secretary Eddy of the
ANG, in reply to an inquiry. The re-basis, either by • chain committee

or by the 1E8, was immediately en-
droved by the Herald-Express unit
in Los Angeles, where Harvey -.F.
Kelly. Hearst labor relations counsel,
has been devoting his attention to
the labor situation. _
The Los Angeles unit took action

after the Los Angeles Central Labor
Council had rejected the proposal of
the management and Kelly, that It
be • party to an open-shop contract
between the paper and the Guild.

ply, signed by Director John Bro-
phy of CIO, came after • discussion
participated .In by Chairman John L.
Lewis of C10. Brophy and Eddy.

Earlier, Eddy had recounted the
mounting demand from allied white
collar groups in the newspaper in-
dustry to Secretary Charles P. How-
ard of CIO, who Is also president of
Ute International Typographical
Union, and who had suggested that
such groups seek local industrial
charteit• from the CIO, to avoid for

In line with predictions made by the time being questiOns of jurisdic-
ANC officers more than • month Sion as between the printing crafts.
ago on the basis of management The various CIO binders were ad-
maneuvers and the huge Hearst viaed that ANG International head-
financing program now afoot, Kelly quarters has recommended that such
was eager to give the Los Angeles groups seek charters as federal ID.
Guild • contract, just as the manage- cats of the American Federation of
ment is willing to give other Guilds Labor, and that this course has been
contracts on an open-shop basis. followed In Philadelphia, San Fran-
Ho made his offer as a counter- cisco, Cleveland. and possibly else-

proposal to the Guild shop contract where; that, so far as is known, no
demanded by the Los Angeles local. such CIO local industrial charters

(Continued on page 2, (Continued on page 6 i

Business Office Workers Win
First Contract in Cleveland
CLEVELAND.—The first contract I

between a newspaper and a compre-
hensive organization of its business
employes was signed here today be-
tween the Press and the Cleveland
Newspaepr Office Guild. Garland
Asticraft. ANG vice president. helped
the group organize.
The contract establisles mi ll i l nums

for clerks. advertising solicitors,
artists, salesmen, etc., and provides
for dismissal pay up to six weeks
after flve years' service.
The significance of the agreement

is that it establishes recognition of
an organization of business office
employes_ Every department of the
Prams now is organized, and all or-

ganizations have close working ar-
rangements.
'Units of the new organizations are
being formed among business office
employes of other newspapers here.

Organization of the advertising
and business office employes of New
York newspapers was begun on May
10. At a meeting of a temporary
steering committee consisting of
representatives from most of the
local dailies, the groundwork of the
-Newspaper Office Guild of New
York" was laid.

Signing of members started at once
and is reported proceeding at • sur-

(Continued on page 2)

which the council was authorized to
sumnion by the Tampa Convention.
A special convention would have
meant representation for the federal
local unions, state federation, and
city central bodies, many of which
have gone on record either in sup-
port- of the CIO's organizational
drive or against the Executive Coun-
cil's actions.
The announcement, which was

largely a bitter attack on the CIO,
made it appear that the CIO unions
had virtually taken themselves out
of the A.F. of L. and added, 'Under
such circumstances it is not essential
that a special convention be held."
No specific statement was made as
to the purpose of the conference ex-

(Continued on page 5i

Press Signs Anew
As Pickets Force
6-Day Suspension

NUJ MemberTastes 6-Months' Truce Ii
'Wild East'on Visit

II was the "wild east" that
greeted N. Howard Culpin, mem-
ber of the British National Union
of Journalistic on the staff of
Reynolds News, London, when he
arrived in the United Slates, for •
vacation.

He headed straight for ANG
headquarters, where he heard of
the Long Island Press strike. A
few hours later he turned up at
strike headquarters. Foi the nest
several.' days, until the strike
ended, he was the most faithful
plrketeer of all, carrying sign' up
and down with the mass of strik-
ers and sympathizers who kept the
plant closed.

He camped on the cots Installed
at headquarters to enable the
picket line to be kept grime all 24
hours. Even • touch of grippe did
not stop him.

uick Victor

Arranged—Firing
Curtailed—All
Strikers Back

Mau picket lines that forced the
Long Island Daily Press to remain

closed for six days, the first time
the paper ever missed an edition.
brought a settlement of the ANG'a

biggest strike to date on May C, •

month mid • day after it started ,

This was the second tints within

ten days that the paper, in the Ja-

maica district of New York City,

had entered into a settlement with
the Guild, and. this time the settle-
ment appeared to be really effective.
On the fifth day afterward Oran,

were still going smoothly.

The smashing of the first settle-
ment, signed on April 26. metaled
Iwo days after the signing when the
112 striker, were supposed to report
back for work. Taking advantage
of • "right-to-manage- clause under
which firings were to be permitted
fir economy arid changes In policy,

For Mailers and which the publisher Insisted on

NEWARK, N. J.—A two-weeks'.
strike of the Mailers' Union against
the Newark Ledger was won here in:
the early hours of May g after • ten-
hour mass picket line of members of
the union and supporters, including
a large number of Guild menibeis.
halted operations in the plant •nd
gave the paper the alternative of
settling or suspending publication.

Assisting President Harp' L. Cul-

(Continued on page Si

BUILDING Why Are A F of L HeadsCalling a "Conference"?
 —By JONATHAN EDDY 

T HE executive Council of the American Federation of
Labor has called a conference with officers of Interna-
tional unions not yet disfranchised to take place May 24

at Cincinnati, Ohio.
Calling of the conference is In defiance of the machinery set

up by the Tampa Convention by the very ones who now seek
to carry further their attack upon the American labor move-
ment. The Executive Council there asked for authority to call
a special AF of L Convention to deal further with the Com-
mittee for Industrial Organization. It received that authority,
u It received everything else it asked for, the CIO unions
having been disfranchised in advance.
Now this same Executive Council, in order to remove even

a minute opportunity for protest against its violent conduct,
disbars the State Federations, the local central labor councils,
the federal locals. Instead of the convention which it pretend-
ed it would call, it conducts a "conference." More fitting would
be the term "conspiracy."
Its call contains another 'mendacious attack upon the CIO,

but. It announces that the purpose of the conference is to
Initiate an organizing campaign. If that is the actual purpose
, of the conference, why does the Executive Council declare In
the same document that it ''regrets exceedingly the necemity
for this urgent step."
From the point of view of the Executive Council. the only

urgency Is to obstruct the great forward march of labor led
by the CIO. The Executive Council feels it urgent to inaug-
urate an organizing campaign for one purpose only, namely
to divide and obstruct the drive of the CIO for unionism in

(Continued on page

...

limiting in the contract, the num-
&gement sent word to the strike' a
that 27 were to be discharged.

Guild negotiators had resisted the
insertion of this clause at the con-
ference under Mayor LaGuardia'w
mediation at which the contract was
signed, but had been obliged to
yield.

Mawi Tiring

The mass firings constituted the
second big double-cross on the part
of the paper. Previously, after
numetivering the Guild Into accept-
ance of arbitration against Its prin-
ciples, It refused to accept the
award, made by three members of
the Jamaica Ministerial Association,
when it turned out favorable to the
Guild. The paper is owned by S. I.
Newhouse and is one of a chain of
three with which the Guild has had
trouble.

After the arbitration episode the
'Continued on page 3'

Pact in Salem Bars

r Firings for Economy

SALEM, Mass.— A contract eni-
' bodying a prohibition against firings
during the life of the agreement
"except the discharge is due to wilful
breach of duty or gross misconduct.'
and with wage ruinimunis providing
for • numerous raises, Stine as high
as SIC a week, was signed with the
Salem Evening News on May 4.
The signing followed eight weeks,

of negotiation. The local Guild was
formed on Jan. 23, and has enrolled
all but one member of the staff and
ell but one district mail.
The minimum scales included ne,

of $50 for copy readers, sports edit.'
and telegraph editor. Recognition ot
the right of staff members to write

(Continued on page 4)
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ASK HEARST
CHAIN DRIVE

Three Units Move
For National

Dealing

iContinuesl from page 1)
His idea was to make the pact a
owes-yes, open shop agreement,
subject to wage adjustment by arbi-
tration at annual intervals. This
proposal was contingent upon accept-
ance of • lice-year blanket arbitra-
tion management by which the
Guild was asked to submit every
possible flout, including contract re-
newal, to arbitration.

Press Shop Issas

Kelly wrote guarantees into both
proposals against strikes, boycotts
and—appatently with an eye on the
precedent used successfully recently
by the Chicago Typographical Union
—11 provision to prevent sit-down
strike, in the guise of unit meetings
during working hours.

The negotiating committee, headed
by Cinder L. Irvine representing
the International, Carey McWilliams,
Guild counsel, and J. W. Gillette of
the Musicians Union, said that the
Guild would not consider any pro-
posals until the Guild shop issue had
been settled.

Although he had first said that he
had full authority to act, Kelly de-
clared that if the Guild was going to
insist on the Guild shop in spite of
his denial. he would have to take it
up with a higher authority.
Fourteen Hearst units, in Pitts-

burgh, Chicago, San Antonio, Seattle,
Milwaukee, San Francisco, Albany,
Ornate-se:Selland and New York City
telegraphed messages of support to
the • Herald-Express unit, backing
their demand for the preferential
shop.

eittaburgh Wires

The telegram from Pittsburgh,
where Its. Guild has been in nego-
tiations for several months with the
Sun-Telegraph, said:

Appreciate action of your unit
In standing firm for preferential

'shop. Believe we should all act
together and that, in so doing, we
will win I real victory for the
American Newspaper Guild. We
are co-operating with national
office. Trust you will do the same.
Best of luck to you.
The Herald-Express unit in Los

Angeles passed the following reso-
tion:
"Be it Resolved, That negotiations

with the management of the Eevning
Herald and Express be held in abey-
ance to permit negotiations on a
national basis between the American
Newspaper (Hold and representa-
tives of the Hearst general manage-
ment, with the view of establish-
ment of a basic contract relative to
• preferential shop and other basic
matters of policy, excepting, how-

ever, agreements as to salary and
various other strictly local condi-
tions and be it further
"Resolved, That we delegate to the

Guild International Executive Board
the power to negotiate on these
basic matters, provided that all other
Hearst units delegate like power."
In the negotiations conference

which preceded the unit meeting.
Kelly said that the management
wanted ill protect employes who
didn't want to join the Guild and
that, further, employes were pre-
judiced as reporters by Guild mem,-
bership.
When it War pointed out to hint

that his counter-proposal provided
the right to hire and fire without
question by the Guild and that if
such a right were granted, his ar-
gument about the poeribillty of
prejudice on the part of Guildsmen
was invalid, he could reply only
that he didn't think "open shop Los
Angeles" was the "place to make the
first step in that direction."

Chicago Propooals Drown
CHICAGO.---After requksting ne-

gotiations with- the American and
Herald-Examiner /both Hearst), on
• preferential-shop basis, the two
unit chairmen met here with the
Hearst wire service cheirmen and
Organizer Don Stevens and drafted
a proposal to all Hearst unit chair-
men for chain-wide negotiations.
The text follows:
All Hearst paper and wire and

photo units and local Guilds with
Hearst units, attention: In view
of the fact that attempts to main-
tain chain fronts for Guild shop
on Scripps and Block chains
proved imperfect because they
were merely consultative and in-
dividual unit bargaining made it
possible for nationally unified
chain managements to break
Guild unity, and for fear unified
national Hearst general manage-
ment may succeed in same tactic
to divide and conquer us all, as
appears possibly being started in
Los Angeles and Pittsburgh, we
call on you to urge ANG Inter-
national Executive Board to co-
operate in making possible for all
Hearst Guildsmen to be represent-
ed simultaneously in collective
bargaining on national scale with
general management.
Idea would be to standardize

certain minimum basic conditions,
such as closed shop, hours, days,
vacations, dismissal Indemnities.
nationally, while allowing varia-
(ion in pay and other things ac-
cording to local conditions in vari-
ous aaaaa or cities, as many suc-
cessful nation-wide unions do,
while utilizing full strength of
nation-wide membership to push
up local conditions and thus end
isolated position of locals bargain-
ing entirely on basis of own local
strength.
This appears to us only logical

method when all employed by
same insnagement. We call on all
Hearst Guilda to request Hearst
units to meet on or before May 10
to act on this request to ANG and,
meanwhile, tn•ge Guild and unit
officers to wire Chicago Newspaper

HEARST

Hearst Offers Trimmings
With Los Angeles Pact

The following highlights from the joint emitreet-erbitration agreement
proposed by Harvey J. Kelly, Hearst labor ralleResta counsel, as an alter-
native to the Guild-shop manta demanded * Om Los Angeles Guild,
clearly reveal a new line of tactics by the masaginisimt.
The management, accepting contracts as inevitable, is seeking to tie

our hands in every conceivable manner, not only through arbitration but
try attempt, to have labor bodies not particularly noted par aggressiveness
"guarantee" the anti-union provisions of his proposals. Excerpts' follow:

• This contract . . . between the Evening Herald Publishing Company
. and the Los Angeles Newspaper Guild . .. affiliated with the Los

Angeles Labor Council, which underwrites this contract on behalf of the
Guild and those of its members who are employes of the Publisher.

It is mutually agreed Suit employes who are not members of the Guild
shall be admitted to membership upon the seine terms and conditions
as now govern the admission of others to such membership upon the
application of any such employe now or hereafter Made, but no employe
shall be unopened by either the Publisher or the Guild at any time to
join the Guild or any other organization if he does not wish to do so....
With the permission of the Publisher or the managing editor, in each

Instance, the Guild may hold unit meetings on the premises of the Pub-
lisher between the hours of 7 o'clock a. m. and 4 o'clock p. m., provided
that said meetings shall be held at 'times when the employes attending
said meeting are off duty. Under no circumstances shall a meeting be
held at a time or in • manner which interferes with the normal opera-
tions of the newspaper.
It is mutually agreed that there shall be no interference, direct or in-

direct, with the right of the Publisher to publish whatever it may deem
fit of any nature whatsoever.

, Rifles Rules Made Sacred
Discharge of any editorial employe for causes other than neglect of

duty, insubordination or viollatiess of *fries rules, obligates the Publisher
to pay said employe a sum of money in accordance with the following
schedule (etc.).
Without permission in writing from the Publisher no full-time em-

ploye shall engage in any other employment.
The publisher shall be the sole judge of the number of employes to

be employed in any capacity and its decision shall be final and not open
to question by the Guild.
The Publisher may. as it deems necessary, increase, reduce or elim-

inate departments and may transfer any employe from one position to
another. Should the Guild believe that any member has been or is
being discriminated against, the Guild may bring the matter before
the Joint Standing Committee, provided the order of the Publisher or
its representative has been complied with pending adjudication of the
appeal.

Should a majority of the standing committee) fail to agree upon a
fifth member ... the said fifth member shall be selected by the Presi-
dent of the Los Angeles Central Labor Council and the Chairman of the
Special Standing Committee of the American Newspaper Publishers'
Association or their proxies. s..
This contract shall be In full force and effect ... until a new contract

has been settled by conciliation or arbitration, in aceordanee with the
terms and conditions of that certain Arbitration Agreement, -made and
entered into contemporaneously herewith....

Flve-Tear Arbitration Clause
This arbitration agreement shall be effective for a term of five years

from the date signed.
The Guild and members thereof shall be protected against lockout or

act which discriminates against members of the Guild (protection against
everything but wholesale dismissals in an open shop—Ed.) provided saidGuild and members thereof have complied with the terms of this agree-ment and the contract of which it is a part.
The Publisher shall be protected against walkouts, strikes, boycotts orany action by the Guild or members thereof, which tend to delay pub-lication or injure the interests of said Publisher and against any otherform of interference by the Guild or members thereof with the normaland regular operation of the Los Angeles Evening and Express.
The board of arbitration is not obligated to set forth its reasons for mak-ing the award, but may do so in the written award only.... An award ofthe board shall be for at least one year, but the board may provide that its

award shall be effective for a longer period, not to exceed three years.

Guild at 4102 Steuben Tower, Chi-
cago, or airmail, stating whether
such meetings will be held and
what probable outcome and any
other ideas, and, in order to allow
time to organize Hearst chain
front, that they pledge selves to
prevent signature any open-shop
Hearst contracts before May 15th
earliest, regardless any pressure
or seeming sacrifice temporarily
of gains being offered 'to bribe

units to sell out Guild chain power
to get far more soon.
Undersigned Hearst men see re-

spectively, acting president Chi-
cago Guild and heads of three
paper and service units which are
determined to push Guild shop as
paramount issue here.
The proposal was signed by Tom

Wilhelm, Harry Wohl, George Mur-
ray and Leonard If. Arnold, all of
the three ChS,ago Hearst units.

OBJECTIONS
PASSED B

Youngstown Pact Is
Won Over Much

Opposition

YOUNGSTOWN, 0.—The Youngs-
town Guild and William F. Wag,
Jr., publisher of the Vindicator,
signed a contract on May 1 cons
taming a large number of conce
slow which Maag at first opposed.
The Vindicator, Youngstown's only

newspaper, carried the story of the
signing of the contract on page one
under • small head.
The agreement, containing almost

all of the Guild's requests, provide,
a $40 minimum for experienced re-
porters, the 5-day, 40-hour week,
with three Guild members excepted,
and dismissal indemnities up to 15
weeks' salary after 15 years of Derv-
ice. The agreement also provides va-
cations with pay and sick leave.
The three exceptions to the 40-hour
week are an editorial writer, city
editor and sports editor.
Inasmuch as the management was

at first opposed to both signing a
contract and to the 5-day week, the
agreement is considered an im-
portant victory for the Guild. In
addition, the dismissal bonus was
boosted from 12 weeks to the 15
weeks asked by the unit and the
amount was made payable at •
three-year high instead of 26 weeks
as the paper first offered.
The local also succeeded in secur-

ing the insertion of a clause pro-
viding for the payment of expenses
incurred In company work and in
having the sports and political
writers included to receive overtime
payments. Other points were won
when the management removed a
freedom-of-the-press clause from the
contract and reduced from 90 to GO
days the time limit for putting the
5-day week into effect.
Beginners are to be paid $25 dur-

ing the first year. Office boy., who
receive a minimum of $15, will re-
ceive a $5 increase during tfie six-
month training period in editorial
work.

Business Office Men's
Organization Spreading

(Continued from page 1)
prising rate in all parts of the city.
Temporary officers of the city-wide
organization were elected and in-
stalled at the meeting. A city ex-
ecutive board was appointed, as were
emergency, membership -eublicity
and constitutional committees.
The new union is being sponsored

by the Newspaper Guild, the New
York Advertising Guild (of adver-
tising agency space-buyers, etc.),
and the Bookkeepers, Stenographers
and Accountants Local 12644.

SET-UP SEEN AS BASIS FOR
By a FINANCIAL REPORTER

Generally assumed, but never be-

fore folly confirmed Is the existence

of a common management through-

out the Hearst organization, dis-

closed in the registration statement

filed with the Securities ac Exchange

Commission covering • proposed is-

sue of $22,500.000 debentures of

Hearst Publications, Inc. Properties

are shifted from company to com-

pany as convenience suggests.

Admission that different Hearst
units are operated as though they
are "divisions of a single business"
clears the ground for the signing of
a single Guild contract covering all
of the papers.

Orgastisation Dieseribild

Local Guilds seeking working con-
aitiontt on Hearst papers simillar to
those enjoyed in other cities, if told
Bust each paper stands on Its own

feet and determines Its own scales,
can effectively refer to the following
paragraph in a statement just filed:

The company, its divisions and
its subsidiaries have, from their
respective dates of organization or
acquisition, been under a common
ownership and executive manage-
ment, operated, from a practical
standpoint, as though they were
branches or divisions of a single
business, to an extent that inter-
company advances and inter-
changes of working capital funds
have been a common practice;
joint facilities, commodities, fea-
tures, news and other services
have been conducted in some in-
stances without contracts and on
a non-uniform basis of charges
therefor, and lessor and lessee re-
lationships have not.. at all times
measured occupancy benefits. Loans
have been obtained by its sub-
sidiaries during the three year
period for the benefit of other
Hearst companies, and the interest
on such loans or part thereof has

been paid or charged to such com-
panies.

Although the Hearst Magazines
$13,000,000 issue Was registered in
early March and the Hearst Publica-
tions securities shortly after, neither
has been placed on the market thus
far. The Securities Act requires the
lapse of twenty days between regis-
tration of securities and their public
offering in order to permit adequate
time to the SEC and to the public
to examine the character of the se-
curities. Several twenty-day periods
have elapsed.

Reflecting what is assumed to be
the reaction to Hearst's editorial and
labor policies, several complaints
were lodged with the SEC asking
either that the offering be stopped or
that additional disclosures be made.
The New Republic, liberal weekly,

called attention to the centralized
management, urging that since capi-
tal funds are shifted back and forth,
registration statements should show

NATIONAL
the financial condition of the whole
Hearst organisation. A similar re-
quest had been "directed to. the SEC
a month ago by the Labor Research
Association,
Paul Kern New York City Civil

Service Commissioner and Bernard
J. Reis, author of False Security and
former accountant in fraud investi-
gations conducted by the New York
State Attorney General, filed com-
plaints relative to the general finan-
cial set-up.

Boycott Pretested
The boycott against Hearst news-

papers was the subject of another
complaint. The objection was made
that the boycotts affect the value of
good-will which atiltUlnes large fig-
ures on the balance sheets and that
it limits possible expansion of earn-
ings. It was argued that reference
to this situation should be contained
in the registration statement
Other complaints are reported to

have been made about assertions in

BARGAINING
the registration statement regarding
Good Housekeeping Institute, re-
garding general labor policies in the
Hearst organization and on other
matters.

If the complaints are accepted by
the SEC, effects would be as fol-
lows:

An order to stop the issu, would
be followed by hearings at which
all complaints would be argued be-
fore the Commission.
Acceptance of the complaints of

insufficient disclosure would result
either in a request by the companies
to withdraw the Issues or in the
publication of data which had not
been admitted previously.
Withdrawal of the issues would

create the problem of financing the
repayment of a substantial amount
of debt. It woulis force William
Randolph Hearst, top parent of the
organization, to make personal pay-
ment on those obligations which he
had guaranteed.

ANG ROSTER 10,209;
DOUBLED IN YEAR

Active Guilds Have
Increased to 88

From 58

With 10.209 merhbers listed on its
rolls during April, the ANG his al-
most doubled its roster in the past
year. The total in April, 1936. was
5.334.
The number of active Guilds rose

from fifty-eight to eighty-eight. Four
small Guilds which had been listed
as active passed out of existence,
while two were reorganized and
thirty new locals were chartered.
Several of the fifty-eight listed a
year ago' were really inactive. but
virtually the entire present list is
made up of functioning organiza-
tions.
A detailed analysts of present

meinbership is being prepared for
the convention. Listed membership
Is still in excess of that paying dues,
as many locals are slow to clear
their roils of delinquents, but loOals
are steadily tightening their ma-
chinery, and it is probable that today
the ANG has an effective dues-
paying roster well in excess of 9.0041.
Comparative figures follow:

UV. •
MIteir 

st 
chVre4al o... ELM sues

hoobsralp chartee
.

(tondo taitemplaredl.. 291 all

:tact monaltortalp al lora• 

Total   

51:: "Ir.' STRIKE IS PEACE IN JAMAICAHewed Total  11.542 111,300

POPULAR.

agrovenit. MAY IS. ten Pogo Ti.,..

They ALL Went Back
Strikers Marching-in After Defeating Press's Attempt to lire 27

ForLaborUnity' Press Strike Settled Second Time When

NCNG Backs Drive '

Of Organization

Flushing Citizens
Want Our Paper
Made Permanent

SAN FRANCISCO.—The Northern
California Newspaper Guild partici- Keen interest among residents of
Dated in a Bay Area conference of Flushing, L. I., in the Guild-
nearly 150 "representatives of 59 ! strike against the North Shore Daily
unions which adopted a series of ! Journal and in the weekly paper be.
resolutions designed to protect unity ing published by the strikers, the
and autonomy in the West Coast Flushing Express, has become In-
labor movement. creasingly evident with the growing
Arthur Eggleston of the Chronicle list of names on • spontaneous pa-

tina of NCNG, who attended the tition which has been circulated
first session of the unity group, wee urging that the Express become •
named to its co-ordinating commit- permanent newspaper 'because of
tee to help further the program. the Journal's unfair labor policy.
NCNG later appointed two more 'The Journal is now practically
delegates, Louis Janovsky of the bare of all local display advertising
Examiner and Eric Erickson of the and a new drive has netted agree-
Call-Bulletin, and concurred in the ments from 30 additional national
resolution urging preservation of advertisers to withhold advertising
labor's unity. until the strike was settled.
The conference also resolved to Decision is still awaited on the ap-

support "organization of the unor- plicetion of the Journal for a per-
tainted" and to "prevent confusion menent injunction to restrain We-
in the labor movement." ondary picketing and other activities.

- - —
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FOR CONVENTION WIVES

St. Louis to Show _Hospitality

ST. LOUIS—An entertainment:
program for Guild wives, covering
the low days when their husbands i
are likely to be busiest in commit-
tee nd general sessions, has been
arranged by the local committee for !
the pational Convention of the ANG
to be held in St. Louis, June 7-12.!
A women's committee, headed by

Ruth Moore, reporter for the St.
Louis Star-Times, has charge of the,
program which will covet the four
days front Monday through Thill

day.
On the first afternoon of the con-

vention the women will be taken on
a visit to several beautiful pri-

vate gardens, ending with a get-
acquainted tea at Peter Seltzer's gar-
den in suburban St. Louis County.
Other events are a tour of historic !
sites on the St. Louis riverfront and
downtown area Tuesday afternoon;
a luncheon and style show at a lo-!
cal department store Wednesday aft-1
erasion, and on Thursday afternoon I

a tour of St. Louis' West End, with
visits to the Zoological Gardeto,
Lindbergh Museum and the Art

Museum, all in Forest Park.
Members of Miss Moore's commit-

tee include: Mrs.. Margaret Rohl,
Mrs Fay Profillet and Rebecca Rood!
of the Post-Dispatch; Mary Clynes
of the Star-Times, and Edna War-
ren of the Globe-Democrat
They are assisted by a group of

Guild wives including: Mrs. Leroy
(Setter, Mrs. Harold T. Meek. Mrs
Nat Laddin and Mrs. Margaret Par-
ker. In addition, Guild wives are
invited to attend the reception and
cocktail party by the local Guild fit
the Stotler Hotel for arriving dele-
gates and lEfi members the day be-
fore the convention opens. They
also are invited to the convention
dinner-dance on Wednesday night.

Registered delegates will receive
free tickets to the dinner-dance. but
they will have to purchase tickets
for their wives or guests.

Publisher Signs Truce on Firings

iContintied from page 1
Guild !wean mass picketing. It was
broken up by a police attack that
caused several injuries. Such public
memoir, developed, hetwever, that
the papei was forced into the first
settlement.
When the mass picketing W21 re-

sumed • police charge caused in-
juries to several persons and one
Guildsman, Alan Hathaway, chair--
man of the New York Daily News,
unit was arrested on an assault
charge, but was paroled. The mail-
ers refueed to handle the paper and
the mechanical crafts, finding their
attempts to cross the picket lines
resulted in clashes between the po-
lice and the pickets, stopped at-
tempting to go through and the pa-
llet' einSed.

All-Night Watch
The mechanical workers kept all-

night .watches to prevent the Press
management from importing any
ANPA strikebreakers.

Efforts to split the union solidar-
ity were unavailing and members of
the Guild, headed by Carl Randati.!
New York Guild president, were in-
vited to sit in on official meetings
of Bus Six, New York ITU local. i
The union voted a $33 weekly allow-
ance to its members prevented from
entering the plant.
Through the activities of the me-

chanical unions, a number of con-
ferences were arranged between i
the management and the Guild. but
no settlement was reached until the
matter Was again laid before Mayor'
LaGuardia.
The signed memorandum ,that

ended the strike said:
immediate reinstatement of all

20 Akron Raises
For Defense Fund

IMON.--Gaild members on the
Akron Times-Press who received
raise, under the new Guild con-
tract minimums came through 104
per rent in giving the first weeks'
raises to the Guild.

All of lb. ta staff Members who
received raises turned them ever
tit the Guild treasury.

12 strikers and the discharge of
strikebreakers and the status quo
of such employment for sixty days
from date.

Discharges to reduce the num-
ber of strikers re-employed shall
not exceed five percent ...per
month or three persons, such pe-
riod to start after the sixty days.
If people leave the staff volun-
bray their departure shall be in-
cluded in the authorized five per-
cent reductioo, but the manage-
',Rent need not employ additional
people in case the persons leaving
volontatily should exceed five
percent.
The discharges during this-

four-month period shall be on •
priority basis a„ to each classifica-
tion in which discharges occur
but the total shall not exceed
three persons for the staff.
Thin niemorandum aa ent

supplements the agreement entered
into April 26, 1937.
By the time this arrangement ex-

pires. the 5-day, 40-hour week pro-
vided in the original contract will

Arbitration Plans
Are Opposed By IEB

---
The 11::B. has ruled that

thd incorporation of any
kind of arbitration plans iii

any open-shop agreement is
against f ;Mid (policy. •
The Board vote was in

support of a drclaration that
'approval woulld not be ex-
tended to' contracts of .aucli
a nature.:

be in effect. The contract also pro-

vides for • lull Guild shop, mini-

mums ranging up to $50 • week, and
generally better working conditions

The payroll was raised 930.000 a
year by the new minimerns.
Donald Dunkin, who was serious-

ly injured in the early mass picket-
ing, left the hospital on May it lie
is the le-year-old son of James
Dunkin, veteran newspaper man and
Guild ntentber on the City News
Association.
One of the original strikers, John

E. Sutphin. who had been city edi-
tor, Was bought off by the manage-
meld and quit the strike after 10
days to return to work as a copy-
reader.

KNOX CATCHES STEP

Hears of Guild and Installs 5-Day Week

CHICAGO.—It took the Guild to
do what even NRA never did, move
vol. Frank Knox to give the editorial
workers of the Chicago Daily News
• 5-day, 40-hour week for the first
time in history, and after all other
Chicago papers had adopted it.
Opening • belated organizing drive

directed specifically to help that
stair. Organizer Don Stevens on
April 14 covered the News office
with • one-sheet mimeographed
analysis of News conditions and
called a meeting. Two meetings
tripled the membership to thirty-
four within ten days. Then Colonel
Knox called a staff meeting.
With a speech obviously inimical

to the Guild and a great show of
what apparently was supposed to
constitute collective bargaining,
Colonel Knox announced that the
staff s could have a 5-day, 40-
hours week, three week vacations
aftei three years' service and dis-
(illegal indemnities of a week's pay

for every ysar of serene up to five
years. He asserted, that a $50 mini-
mum for three-year experienced
men was in effect, although some
present appeared puzzled about this.
Finally, the workers were asked to

put up their hands for or against
these provisions. Amazingly, they
voted for the five-day week, etc.
Much tension developed later on

the staff, for and against the Guild,
allegiance to which had been indi-
cated by Colonel Knox as consti-
tuting disloyalty to the News and a
free press. Colonel knox delayed a
trip to Europe while the Guild situa-
tion was supposedly "hot." but
finally sailed on May It
He announced his intention of

studying the Fascist countries first
and then the democracies to die-
cover a "solution" of labor relations
questions, including a revision of
methods—apparently indicating an
open mind as between Fascism and
Amet•icati democracy.
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minded gentlemen In the bosoms

offices have been giving the paper.

Recently the circulation depart-

ment got omit some advertising paper

match book, which boasted that the

news columns of the Press were

$5 Delegate Fees

Registration fees ite 16.1111 for
each delegate and $3.60 for 'ark
alternate .at be paid by Guilds
sending delegatioas to the Con-
vention In SA noverding to
the (onstitution. Locals are re-
minded to provide for this Item
%ben making up their C tilot
budgets es lbw   Is essential
to the hest 6.114 to help pay
venni". @Arena...

F.I.J. WANT
TO CONFE

Eager to Forwar

Federation of the

Americas

A desire to see the movement for

the otganization of American Jour-

ohne culminate in a great Ameri-

can federation, capable of collab-

orating for journalistic improve-

ments with the European organiza-

tions in the International Fedmation

of Journalists has prompted Stephen

Valot, secretary-general of the F1J,

to urge that the Guild be represented

at one of the FIJ meetings.to discuss

plans to make the proposed confer-

ence in Bogota, Colombia, in 19311,

a truly American conferense of jour-

Inasmuch as it is probable that

many Guild members will be in Eu-

rope for the Paris Exposition, he

suggests that, if Executive-Secretary

Eddy or a Board member cannot at-

tend, some arrangement be made to

have an authorized representative

ppesent at an FIJ rneeting in June.

Vetoes letter informed the IEB

that the FIJ Bureau had agreed to

cancel the Guild's duet; to the Fed-

eration for 1934 and 1935, which it

was petitioned to do by the Board,

and acknowledges receipt of $150 in

repayment of sums the FIJ had

spent earlier in the ANG', behalf.

Eddy is collecting names and ad-

dresses of persons connected with

organizations in Central and South

America who are in a position to

correspond on the poivibility of es-

tablishing some agency of co-opera-

tion between the working join-eel-

: istx of the Americas.

To Offer Terms

Westchester Guild
Ready to Bargain

MOUNT VERNON, N. V.-The re-

organized Westchester County Guild

is preparing for negotiations under

its new officers, elected May 2.

Initial negotiations are planned

with J. Noel Macy, head of West-
chester County Publishers, owners
of seven of the eleven county dail-

ies.

Harry J. Williams was elected
delegate and Samuel Englander al-

ternate to the national convention.

Under a revised constitution, an
executive committee made lip most-
ly of representatives of the chief
units, replaces the former repre-
sentative assembly.
The new officers of the Guild are:

Harry J. Williams, New Rochelle
Standard-Star, peesident; Mrs. Eliza.

both Cushman, Macy County Bureau,

vice-president; Guy A. Stewart, Jr.,
Mount Vernon Daily Argus, treas-
urer, and Samuel Englander, WPA
district reporter, of Yonkers, secre-
tary. Others on the executivccorn-
mittee are: Alice Smith, 'Yonkers
Herald Statesman; Albert Floer-

sheimer, Jr., New Rochelle Stand-

ard Star, and Jack A. Wertis, Mount
Vernon Daily Argus.
The Yonkers unit will hold its

fourth annual gridiron show, din-
ner and dance at Arrowhead len,
Riverdale. May 22.

Yak Gives Fellowship
To Springfield Officer

SPRINGFIELD, Mass. -- Mary
Linde Helfant, secretary of the
Springfield Guild since its organiza-
tion, has been awarded a fellowship
by Yale University. Miss Helfant,
who has been school and college
editor of the Springfield Republican
fol• a number of years, will be on
leave of absence for the academic
year of 1937-38. At Yale she wi'l
specialize in adult education in the
graduate division of general studies..

WIN
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GAINS WON
ON LEDGER

PhiladelphiaInquirer

Parley Sought-

Record Signs

PHILADELPHIA,-Havins won an

agreement with the Evening Ledger.

the Guild, progressing as never be-

foe, in 'Philadelphia and Camden.

has requested an early conference

with the Inquirer management

Demands drawn up by the unit

include:
Time-and-a-half pay for overtime

work, double-time for work on days

off, three weeks' vacation', a 15 per

cent blanket increase, and a $65

minimum for experienced editorial

dr par tmen t *employee,

The Record unit has agreed for

lie fourth Guild contract with the

management.

The contract embodies raises of

born 4- to 25 per cent for about '

half the editorial staff, a $50 mini- '

mum situ five years' work for new

employee, extension of the five-doy

week to workers feceiving a mini-

mum of $84 a week snit four weeks'

vacation for those earning $100 a

week or mote.

The Guild has just signed its first

agreement on behalf of the Evening

Ledge' unit with that paper's man-

agenient It includes numerous pay

s &nice.
------- -

New Guilds

Hawaii Back in Fold

-Mums Signs 17

Eight new Guilds in widen.' scat-

tered sections have recently applied

for ANG charters. Vancouver, B, C..

and Hawaii. Honolulu, are among

them. The others are Contra Costa,

Cats Billings, Mont: Clarksburg. W.

Ve.; Miami, Fla.; Wilkes-Barre, Pa.,

end an eighth not yet ready to make ,

ite organization known.

A Guild was formed in Hawaii

when the ANG was first organized

but forced to disband. Contra Costa 1

Sims helped in organizing by Charles

vine, NCNB Organizer. It includes

the territory in Richmond And Contra

Costa Counties, which are in the vi- i

cinity,of San Francisco. Wrn. P. Mc-

eh/Mum of the Richmond Indepen-

dent, is the provisional chairman. :

Seventeen men on the Miami.

Ti bone have already signed up,

which, with the three or four more

expected to join, will soon make an

approximate majority of 85 percent

on the paper. The Great Falls

talontO Guild helped start the local

in Billings.

Salem Wage Boosts How The Guilds Supported
Go to Defense Fund Strike Funds in 1936
Qnlv two days after signing

the contract with the Sailent

Evening News, the ANG De-

fense Ettud received a check

for $150.50 froth the Salm

Guild, of which $140 repre-

sented wage increases received

in the first week orthe agree-

ment by the nineteen Guild

members employed"' on the

paper. The Iralance of $10.50

represented the last Defense

1: n d assessment on the

Mventy-one employed members

Of the Salem 6116hr-which has

a total membership of twenty-

three.

Pact m Salem

Protection Against-

Firing Included
. -

(Continued from page II

for non-competitive publications out-

side the city or engage in broad-

casting or publicity work was writ-

ten into the contract.

The contract was signed by Harry

E Flint, general manager of The

New,, and J. Frank Reynolds. presi-

dent of the Salem Guild. Ed Allen

and Jerty O'Brien of the Boston

Guild were the negotiators.

Observers included Charles M.

Lyon of the Lynn Typographical

Union, Charles Thompson and Roy

W. Canney of the Salem Central

Labor Union, Daniel J Boyle and

Charles Champion' of the National

Leather Workers' Union and Henry

A. Sullivan. Warren F. Rockwell and

President Reynolds,

One Job Back

Firings in Detroit

Follow Inereases

DETROIT. - The Detroit Free

Press has agreed to rehire William

Fanning, treasurer of the Detroit

Newspaper Guild, and to place on

a priority list five other editorial

employes, dismissed for "econnmy"

following the recent negotiation of a

--• -

Two Northwestern Guilds achieved the highest per 
capita contribu-

tion to the support of Guild strikes during 1936, embra
cing the Mil-

waukee and Seattle strikes and the Peoria lock-out fight.

Great Falls, although chartered only in April, 1934. ave
raged $0.32

• member during the rest of the year. Tacoma's 
contribution reached

the average over the year of $27.11. but this figure 
includes a certain

amount donated by otter unions in Tacoma, of which the exact 
figure

is not available.

The table below alseiws contributions beginning with the 
start of the

Milwaukee strike, Feb. 17. Figures on receipts at hea
dquarters are

from an audited statement.

Thom on funds sent directly to the strike scene are the 
best ob-

tainable by correspondence. A number of the Guilds 
contributing

were chartered aftel the 61.611 in Milwaukee, and, ther
efore, did not

have the opportunity to isOe money during the entire period. On

the table below, a notation of the month of chartering has 
been made

after the name of any local organized after Feb., 1936. (
Guilds formed

since Dee. 31, 1936, are not included, of course o In computing the

per capital average, the dues-paying membership figure as 
of Sept. 30

has been used arbitrarily, as a representative average. This may

preeent an inaccurate average in certain casts, but is generally 
fair.

The membership figure used appears after the name of the 
local.

The table is published at this time as background 
information for

the consideration of' future strike financing by the St. Louis con-

%union.
Strike Contributions: Feb. 17, 111241-Dee. 31, 1924
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bulletin board agreement bringing

substantial increases and dismissal

indemnities. The management also

agreed in writing to pay disiiiirsal

bonuses to the five as provided in

the agreement, and which It at first

declined to pays-the dismissals hav-

ing been announced before the new

arrangement went into effect.

The management announced when I

WHO SAID OPINIONATED

the agreement was posted that It

was diemissitig the six for "incom-

petency." When it later indicated the

matter was closed, the Guild de-

clared its intention of appealing to

the Labor Board.

The management at first defied

this move, but the next day tem-

porarily rescinded .,the order firing

the six men until the return from

New York of Editorial Director Mal-

colmn W. Bingay. During this period
the men received the new wage
scale.

Upon Bingay's return, the man-

Union of m s Cleveland Press Comes to Pretty Pass! th
&gement declared that Fanning and

other five were released, not for
incompeoney, but on the ground
that the paper could not afford to

Detroit Guild Acts to CLEVELAND.---Editorial workers Managing Editor Virgil Repeto keep them under the new wage

on the Cleveland Props have been looked apoplectic as Clem strode scale. The Guild kept pressing, and

Unite Professions somewhat provoked recently by huffily out the management at length wrote a

d

DETROIT.-The Detroit News-

paper Guild, In co-operation with

tither white-collar organizations, is

preparing to set up a Detroit Inter-

Professional Association as the re-

milt of conference held here April

27 by Mary Van Kleeck, director of

the Department for Industrial Stud-

ies of the Russell Sage Foundation.

The association would be an in-

strument for joint promotion of leg-

islation and other individual or

mutual interests of the stoups In-

volved. Co-operating ore AF of L

unions, such as the Guild and the

Federation of Teachers, and protein

alone' ermine, such as metal work-

ere organisations and the Leiwyers'

(1 milid.

some of the well-intentioned pub- The lad straw went on the backs letter to Jack Weeks, Guild pieta-

ik-ity which some promotional- of editorial patience a few days ago. dent, agreeing to retain Fanning,

The Pius has • business department . who Is an artist, without reserva-
tions, and promised flat priority forman whose duty is to escort students*

and other parties of sightseers the other men on a seniority basis.

through the departments, giving a The paper refused to sign a con-

lecture on the marvels and mysteries. tract with the Guild.

of newspapering as he goes.

"opinionated and editorialized." He stopped his group of young-
Circulation Manager Clem sters at the rewrite desk and with Guilds, Remember:

O'Rourke (who is an excellent cir- sweeping gestures began his lecture

eulation manager) was called to task on the editorial department One of

by Guild members, who for two the rewrite men who has been grind-
years in the process of contract ne- lag out copy to.' fifty-page papers

gotiationx had been agreeing with with an 80-20 advertising ration
Publisher Roy W. Howard that re- heard this:
porting should be "objective.** "You see the advertising depart-
Clem bridled when It was ex- merit tells the reporters how many

plained that news reporting and ads they have, and the reporter,
writing were always objective and write enough to fill up the paper,''
not "opinionated and editorialized." the guide was telling the children.

A continuation committee is draft- 'Hut by G-, it is though" That was a blow to editorial pride.

big a constitution, after which the induttered O'Rourke, who still thinks became all reporters on nearly all

Sponsoring organizations are expect- that's the way to write news. I newspapers these days are rightfully

ad to take formal action to affiliate. A Bronx cheer nent around and prom, of the overset

..• .
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U. P. HEAD WANTS
BARGAINING POLL

Prefers Special One, But Won't Object to
One by National Labor Board

The United Press is insisting on being shown that the ANG

represents its editorial employes for purposes of collective bar-

gaining. Hugh Baillie, president, took this attitude when an

ANG committee visited hint on May  

5 to present the bargaining program

recently passed upon by the UP

membership.

A National Labor Relations Board

election would be requested, the

Guild told Baillie in a letter on May

10. Baillie replied the next day

that he had "no objection."

The ANG committee, seeking to

bargain for a program of improved

pay and conditions, was headed by

Morris Watson, vice president,

whose case against the Arisociated

Press was recently decided favor-

ably by the Supreme Court. Mor-

gan Hull. ANG Organizer, and Carl

Ftandsu, New York Guild president,

accompanied him.

The committee went to Baillie on

authorization of the UP Guild mem-

bers, and of many eligible staff men

not in the Guild. Organization in

many of the key UP bureaus is 100

per cent and in the others the staffs

are 62 to 90 per cent organized, the

Guild having • substantial majority

of the entire staff. The non-members

represented sent in proxies to the

United Press National Guild Com-

mittee.
Wanted Different Eleetnen

Baillie sought to have the Guild

agree to an election to be held by

the UP and the Guild, with a prom-

inent citizen as judge. Watson com-

mented in his May 10 letter:

The kind of election you pro-

posed is untried and untested.

We have no way of knowing if

we could reach quick agreement

on who is eligible to vote. We

have no way of knowing if we

could reach quick agreement on

the impartial prominent citizen.

There would have to be confer-

ences on the rules, and all of

these things would make for de-

lay. We seek to avoid any delay

since it withholds from us the

benefits of collective bargaining.

We think the delay of a Labor

Board election, for which the

rules are already established, is

likely to be much shorter than

the delay which would be occa-

sioned by your plan.

Watson's letter expressed the hope

that Raillie would make the election

 eeessary by "entering at once

into negotiations looking toward

amicable and happy relations

We Stay Away

A NG Not to Attend
AFL Conference

(Continued from page 1)

cept that it is intended to back up
the Executive Council's policies. It
also hints at new procedures to make
it possible for all workers hereto-
fore not affiliated to come within the
fold.

Guild efforts since the beginning
of the split have been devoted to
seeking labor unity, but on • basis
on which the recent great organiza-
tional strides under the CIO could
continue. The March IEB meeting
sent a statement to all unions and
state and city eentral bodies urging
support of the forward movement

and condemning President William

Green and John P. Frey, head of the

metal trades department, in particu-

lar, for forcing the split.

A meeting of a subcommittee of

the IEB to consider the Board re-

port to the Convention was being

arranged as the Reporter went

to prem. This meeting, it is ex-

pected, will pass on sections as yet

lacking on CIO-AFL relations, white

collar organization, jurisdiction, etc.

Executive Secretary Eddy had

proposed that the meeting be held

on May 22.

through an agreement." Baillies

letter Ignored this passage.

Baillie's acquiescence in the elec-

tion ended the first stage of bar-

gaining negotiations which began on

April 28, marking the first meeting

with the UP to negotiate on a na-

tion I scale. At tide conference

Bailie questioned the Guild's right

as the editorial employes' represent-

ative and adjourned the meeting,

stating that he did not care to dis-

cuss any of 16 points submitted by

the Guild as bests for discussion.

The program Included the 5-day.

40-hour week, Guild shop, check-off

and minimums after three years' ex-

perience ranging from $50 during

the first year to $75 after the fifth.

STRIKE STORY 'YANKED'

Guild Got a Break in First 10,000 Copies

The first 10,000 copies of the

Newark Ledger of May 4 carried a

story about the Guild strike on the

Long Island Press which suggested

that the publisher of the two papers,

S. L Newhouse. had done some soul-

searching and was going in for Spar-

tan Impartiality. Then the presses

came to a grinding stop and one page

.was replated-without the story.

Telephone calls went around the city

to call the edition back, but not all

of them came. Here is the story:

Guild Strike:
PRINTERS AID

STRIKERS

The New York Newspaper Guild

yesterday continued its strike, with

Marl picketing, against the Long

Island Daily Press in Jamaica,

strengthened by support from the

International Typographical Union

and the Jamaica Ministers' Asso-

ciation.
The newspaper suspended publi-

cation Saturday and yesterday ap-

parently no effort was to be made

to produce an edition.

'Coe; •

The management of the news-
paper was blamed for continuation

of the strike in a resolution passed
by the Jamaica ministers. They
said that the dismissal of 25 em-
ployes last week was a violation
of the agreement reached through
an arbitration committee. The as-
sociation called or clergymen of
all faiths to act on "a glaringly
unethical situation which threatens
the moral welfare of this com-
munity." •

Members of *Local No. 6 of the
Typographical Union met yester-
day and voted a $33 weekly allow-
ance for mechanical workers who
do not cross picket lines at the
Daily Press.
The newspaper here referred to

is owned by S. I. Newhouse, presi-
dent-publisher of The Newark
Ledger, who is also owner of •
100 percent NON-union Staten

Island newspaper.

All but the last paragraph was a
reprint of a story in the New York

World-Telegram.

• - •

rage Flaw

Work of ANG Members Ranks High

In 1937 Pulitzer Journalism Awards

It is hard to throw newspaper honors around without hitting Guilds-
men nowadays, even though our 10,000 members are believed to con-
stitute about one-third of the nation's 'editorial staffs.
Of seven reporters whose work was honored by the recent Pulitzer

awards in cities where the Guild is organized, five are Guild members.

They are John J. O'Neill, New York Herald Tribune; William L.

Laurence, New York Times; David Dietz, Scripps-Howard Newspapers;

Carl Warren, New York Daily News, and Clayton Fritchey. Cleveland

Press. The first three named were among the five science writers who

shared the award of $1,000 for a "distinguished example of a reporter's

work during the year." The men were honored for their coverage of

the tercentenary of Harvard University.
Laurence was former chairman of the Times unit and Diets was one

of the originel members of the Cleveland Guild, holder of ANC; charter
number one.
The other two men, who were not mentioned in the awards, wrote

the articles in the campaigns for which their papers were honored.

The New York Daily News received honorable mention for "dis-
interested and meritorious public service" for its public health campaign
covering venereal diseases and prophylaxis. Warren, who handled the
series, was formerly unit chairman, holding the office before the signing

of the recent Guild-shop contract.
The Cleveland Press, Fritchey's paper, won honorable mention by

exposing a cemetery lot racket through which it was revealed that the
people of Cleveland had lost more than $1,000,000 through fraudulent
sales. The series resulted in the conviction of three high officials of the
Police Department. Fritchey has been a member of the unit since he
started work on the paper three years ago.
The Post-Dispatch, winner of a gold medal costing $500 for the "most

disinterested and meritorious public service rendered by an American
newspaper during the year" for its exposure of wholesale fraudulent
registrations in St. Louis, has a staff largely composed of Guild members.

In describing the campaign the paper said:
"The prevention of this crime against the ballot was an achievement

of the Post-Dispatch as a whole. Reporters, editors, photographers,

editorial writers, the editorial cartoonist and other members of the
staff shared in the work and in the victory."

NEWARK MAILERS WIN

Ledger Agrees Rather Than Suspend

(Continued from page 11

len of the Mailers in the negotiations

was the Inter-Relations Committee

of the Organized Newspaper Crafts,

of which he is chairman, and which

was formed recently on the initiative

of the Mailers and the Guiid, fol-

lowing the example set in Seattle

after the Guild victory there. Nathan

L. Goldberg, Guild president, is sec-

retary of the committee, which in-

cludes the local presidents of the

Typographical Union, the Pressmen,

Stereotypers and Photo-Engravers.

The speedy victory here was hailed

by members of all the crafts as

Making local labor history and as

"the first time that the printing

trades here have worked together in

• strike." Predictions were made

freely of Increasing joint action

thereafter, with hopes of joint ne-

gotiations and joint expiration of

contracts.

In contrast with the ANG's first

strike against the tame paper two-

and-one-half years ago, which was

won •fter • nineteen weeks' cam-

paign against circulation and adver-

tising, the mass line on Saturday

was effective in keeping from the

plant the editorial employes and all

printing crafts. Two editorial em-

ployes used a fire escape to get into

the news room. Printers on the

early shift were held in the corn-

posing room, but after two hours

overtime they were ordered to din-

ner by President Frank Neudoerffer,

in compliance with union law.

Served With lajanctten

During the evening the pickets

were served individually with copies

of an injunction obtained that eve-

ning by the Ledger from Vice-

Chancelor Maja Leon Berry barring

Film Cartoonists Strike
At Studios in New York
Animators of "Popeye" and "Betty

Boop," film cartoons, went on strike

on May 7 in' the Fleischer Studios,

1600 Broadway, New York. The

Commercial Artists' and Designers'

Union, Local 20329, AF of L, is a

new white collar union, less than

one year old and with a membership

of 350, and is striking for higher

wages, shorter hours and better

working conditions in the studios. It

claims 115 of the total of 135 artists

employed in the Fleischer studios.

The CADU comprises all types of

commercial artists whose work is

for reproduction, such as advertis-

ing art, layout, lettering. cartooning,

illustration and industrial design.

The Cartoonists' Guild of America is

co-operating with CADU In 'its

strike,

all strike activity. Berry is the

judge who issued • similar restraint

against the Guild In 1935. The

pickets looked over the voluminous

papers, put them In their pockets,

and kept on picketing.

William neatens, international

representative of the Typographical

Onion, declared .he could not order

the printers through the existing

line.
The Ledger is owned by S. I. New-

house, detested the same week by

the New York Guild on Long Island.

He did not appear on the scene, but

L. T. Russell. whose dismissal of

eight Guild members caused the 1934

strike and who lost control of the
paper to Newhonse after that strike,

entertained the picket line by •t-

tacking Newhouse in • speech from
the front door. He is now a nii-

nority stockholder, and still listed as

editor. He Indicated he favored the

union cause. To Guild members he

said he knew the Guild was here to

stay.
The strike was caused by the Ledg-

er's signing of a contract for the

handling of deliveries by a news
supply agency which the Mailers'

Union contended violated their prior

contract providing for their wrap-

ping the papers in individual

bundles for dealers. It would have

meant dismissal of two of the five
union members employed by the
paper.

Settled en Union Terms

The settlement, which was on the
terms proposed by the union. pro-
vided for continued individual wrap-
Ping pending litigation on the valid-
ity of the two contracts. In an ad-
dress of thanks to the Guild for its
members' support, William Shea of
the mailers, on Monday stressed the

importance of the victory as a prece-
dent in negotiations by the union
with the Newark Newspaper Pub-
lishers' Association, Which includes
all publishers but the Ledger.

Negotiations were conducted in
desultory fashion during the night
by the Mailers' Executive Board and
the Inter-Relations Committee, as-
sisted by Israel B. Greene, counsel
to the union, with Edwin F. Rus-
sell, associate publisher, son of the
former publisher, until the arrival of
E. P. Scheck, counsel to the Ledger
company. Guild President Goldberg
alternated between the picket line
and the conferences. In the later
stages of bargaining ANG Treasurer
Pasche was called off the line to as-
sist in the negotiations. Brittain of
the I.T.U. also assisted.

- With Scheck present, agreement
was reached in principle about mid-
night. Russell and Scheck etsked

that the printers return to work

STILL WAIT
ON ARBITER

'

Amsterdam News

Firing Ruling

Delayed

A decision in the arbitration over

the dismissal of two New York

Guild members by the Amsterdam

News, which was scheduled to No

handed down on May S. has been

delayed and had not been announced

when the Guild Reporter went to

press. The two members are Obie

McCollum, managing editor. and Run

Ottley, sports and theatrical editor.

Arbitration proceedings were held

during the week of April 25 and the

arbitrator, Dr. Louis T. Wright. a

prominent surgeon, planned origi-

nally to make his decision not later

than May 3.
Dr. Wright was named 'arbitrator

following the signing of an agree-

ment on April 24 which placed a job

aecurity clause Into the present eon-

tract, averting a second strike on the

paper.

The arbitration clause is contained

In the two-year contract signed by

the management following • strike

at the close of 1935. Since the con-

tract went into effect the manage-

ment has eliminated nine of the

original fifteen striker's-not count-

ing the two members whose cases

are now being considered.

At the hearings the Guild sought

to disprove charges of inefficiency,

incompetence, lack of co-operation

and insubordination against Mc-

Collum and Ottley, and was con-

vinced it had succeeded.'
The publishers have agre•dilhat if

the arbitrator finds that McCollum

and Ottley were not dismissed for

just cause, they are to he reinstated

immediately, with back pay and at

their former salaries.

Thanks to ANG

$50 Ben Leider Gift
Acknowledged

A letter of warm appreciation for

the ANG's contribution of $50 and

the accoiripanying IRS resolution in

tribute to Ben Leider, Guildsman

who was shot down while flying an

airplane for the Spanish Govern-

ment, has been received from Ted

Zittel, New York Guild member who

is executive secretary of the Ben

IAider Memorial Fund, The Fund's

money will be spent to send medical

and technical aid to Republican

Spain. Zittel's letter follows:

find it difficult to .say thank

you to the IEB for the very

beautiful resolution regarding Ben

Leader and for the contribution

which accompanied it. As a Guild

member, I am proud to belong ito

a trade union the leadership of

which is so alive to the cause for

which our mutua I friend, Ben

Leider, died.

'This was going to be a formal

letter of thanks to the IEB. I

find it impossible to write such a

letter, because the resolution
affected me so personally.

"However, in the name of the
Ben Leider Memorial Fund, I
wish again to convey our thanks to
the IEB for Its action."

while an agreement was drafted.
but the union men refused to accept
responsibility for dismissing the
pickets unless the agreement was
actually signed. Scheck then agreed
that if he and Greene failed to ars
rive at a satisfactory draft within
two hours, the paper would volun-
tarily suspend publication. With the
various union presidents on hand to
see that the understanding was car-
ried out, a draft accurately em-
bodying the points In agreement was,
completed as the 2:15 a.m, deadline'
arrived. The paper came out Ave
hours late, with little loud news.
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LETTER FROM C.I.O.
Guild Is Urged to Broaden Constitution

to Make Place for Business Staffs

(Continued from page I)

base as yet been contemplated in

this field.
Gene's Ate Asked

.1teeponding to requests from New

York advertising men, Eddy recent-

ly arranged • conference on this

euesalon which wan attended by

President Charles P. Polk of the

Newspaper Guild of Philadelphia

and Camden; President William J.

'anion of the Philadelphia Adver-

tising Guild. and representatives of

the Book and Magazine Guild, the

Bookkeepers'. Stenographers and

Accountants' Union, and the Amer--

wan Advertising Guild. The confer-

ence laid plans for an organizing

campaign In New York. where 250

such workers are already enrolled

in the B. S. & A. U., while leaving

aside the question of the avenue of

affiliation with the labor movement

until a representative group shall

have been established which can

then decide for itself.

Organisation in this field is now

tinder way in varying forms and de-

grees in the following cities, accord-

ing to correspondence with ANG

headquarters:

Philadelphia
San Francisco
Rochester. N. Y.
Virginia, Minn.
Birmingham. Ala. Minot, N. D.

St. Louis, Mo, Madison, Wis.

The text of F.ddy's inquiry and

St °Phi'', reply follow:

Eddy Is lirephy
WASHINGTON. D. C.. May 4, 1937.

Mr. John Brophy, Director.
Comm. for Industrial Organization.
Waaleington, D. C.
Dear Sir and Brother:
In line with the forward march

of labor led by the CIO, new
groups of workers in the news-
paper and publication field are
reeking to organize. / have refer-
ence to the business office, circu-

lation, and advertising employes.
Theme are so-called white collar

groups. and no national or inter-
national union admits them. In
tarious parts of the country they

have sought admittance into the
American Newspaper Guild, the
only white collar union in the field,

but our Constitution does not pro-

vide for them.
Local officers of the Newspaper

Guild have counseled with groups

of these workers and where Pos-
sible have assisted them to form
local organizations of their own.
Having been unable to affiliate
with their brothers in the news-
paper industry, they have .:ought
and have obtained federal char-
ters in Philadelphia, San Francisco,
Cleveland, and, I believe, in Madi-

son, Wis. Some of these have
established contractual relations

with the employers. In other cities

• scattering has been organized
within the general office workers'
unions of the American Federa-

tion of Labor, but have expressed
discontent with the failure of the

latter to grant a charter for na-
tional organization. As far as I
know, all such organisation has
been with an objective of eventu-
ally becoming • part of the News-

paper Guild.
Some of our members have ex-

pressed the view that it is up to us

as the "white collar" international

in the industry to make room for
them and conduct an active or-
ganising campaign. On the other

hand there is • feeling that the
Newspaper Guild already has a
sufficient quota of problems, and
responsibilities. In view of the fact
that we are goon to have a conven-
tion. at which our general policy
towards these men and women is
certain to come up for discussion,
your opinion as to the proper
course would be not only helpful.
but wry timely.

Fraternally.

(Signed) JONATHAN EDDY.
--

lareeby is Eddy

Wassinimuer, D. C., May 4, 1937.
R.Si. Jonathan Eddy, Executive Sec-

retary,
American Newspaper Guild,
New York City.
Etter Sir and Brother:
This is to reply to your letter of

Seattle. Wash.

New York
Akron, phi°
Chatanoogs.Tenn.

May 4 in which you state that a
number of groups of white collar

employes in the business office,
circulation and advertising depart-
ments of newspapers have sought
admittance to the American News-
paper Guild.
You state that no national or

International union admits these
people and that the constitution of
the American Newspaper Guild
likewise does not provide for their
admittance.
In line with ther general organ-

izing policies advocated by the
Committee for industrial Organi-
zation. it is my judgment that such
groups belong in the American
Newspaper Guild.
Your Constitution states that it

Is the purpose of the American
Newspaper Guild "to promote in-
dustrial unionism in the news-
paper industry," and it would
therefore seem to me that it would
be consistent to charge your Con-
stitution to admit these white
collar groups which work in. the
same office as your members..
This at any rate is the CIO

policy in relation to thia matter.
Until you have made this

change, which I think la impera-
tive, we could admit these groups
into CIO local industrial unions
on a temporary basis.

Fraternally yours.
(Signed) JOHN BROPHY,

Director.

A New York letter signed "Copy-
boys in American Unit" has been re-
reined by the Cons Rsroaera.
Proper identification must accom-
pany letters, although the REPORTER
wilt not disclose the styriblures if so
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Labor Notes - • • • ̀`Unorganizible" Steel

Ins, shouted their joy to the heavens.

The occasion was a meeting of more

than 7,000 rapid transit workers in

!New York City, and e coffin repre-
senting the company union organ- tato chip workers, fur workers,

con_ plumbeis, musical instrument work-ized by the New York subway
reins was carried onto the ere, textile workers, rubber work.

form. The rapid transit workers had
been tweed to contribute to the
company union, but now the odor-

ous "Brotherhood" was dead arid

the union button could be displayed

on the job without fear of firing.

To cap the evening the transit
workers voted, with only one dis-

requested. :soling vote, to leave the An-

By al. IUSHIWITZ which was accused of sabotaging the

Do yo„ recall when people wens drive to organize all the rapid

around saying that the steel indus- 
transit workers in subways, elevated

try would never be organized? Well, roads, 
power houses, street car lines

things do change, for today there and buses, and to join the C10.

are 600 locals In the steel union with The Transport Workers Union in

a membership of 323,000 workers. New York City, without help 
from

Contracts have already been signed anyone, had succeeded in organiz-

with 90 companies, including all the in some 16,000 workers, only to

U. S. Steel subsidiaries and the ma- bare the AFL step in and deny them

jor Independent companies. Par. jurisdiction, turning the workers

Ocularly interesting in the battle to over to a union which has a unique

organize steel is the utter tenure record in declaring strikes started

of the steel companies to take care by its members as "illegal." So. the

of their own baby, the company CIO enters the rapid transit field

union. Not only has the company in New York City and prospects are

union faced the opposition of the bright for the immediate organize-

legitimate union, but the steel em- lion of the 40,000 rapid transit work-

em on an industrial union basis.yloyers have turned tall and re-

fused to recognize their own off- 
• • •

spring, refused to pay out money fur ; New and 'Old Unions
the maintenance of the compuny Reporting Gains
alnion, and wound up by even re- Is labor on the march in the United

fusing to give them a place to meet , States! Just look at the labor clip'

In on company property. sheets and papers for an snswer.

So the company 
union in steel Time was when your corresponderit

makes a hasty exit without even the 
was able to keep pace with events
and report the most important laborexecutives, of the major companies,

who nourished it so -carefully, l happenings. Today that is impos-

vieep at the funeral. 
a

eible. It would be impos.sible even

And speaking of funerals. your 1.10 fist all the labor gains within the
confines cif this column. A hurriedcorrespondent was present at one in
glance reveals gains for the follow-which the mourners, far from weep-
ing /groups, scattered all over the
country: school janitors, dental tech-
nicians, machinists, gas station em-
ployee, blacksmiths, carpenters. p0-

• BUILDING
the form adapted
ganization.

Why Conference and Not Convention?
HROUGHOUT the controversy, this organization has followed

K a temperate and conciliatory course. Again and again, we

have called public attentton to the manifest infraction of democ-
racy inherent in the disfranchisement of hundreds of thousands
of workers. On the other hand, while supporting the great drive

of the CIO, we have done nothing that would widen the breach.

If our appeals to the Executive Council went unheeded, at least
we made them.
But much water has gone over the dam, and today the rate is

ever more rapid. With workers flocking by Increasing thousands
to the CIO banner, the logic of the obstructive position assumed
by the Executive Council forces it inescapably into functioning
as an agency of anti-unionism. Starting from opposition to in-
dustrial unionism, the Executive Council now approaches a po-
sition against any and all worker-controlled unionism. Anti-
unionism is by no means a fair characterization of the thousands
who, like ourselves, are still within the fold of the AF of I.. But
it is becoming a basic motivation of the Executive Council.
Essentially it is this developing fear of worker-controlled unionism
in general which causes the Executive Council now to depart from
its own earlier program, and, at Cincinnati, to exclude the repre-
sentatives of the state and city central bodies and the federals.

Despite a voting system which tends to make the will of the
central bodies a negligible factor, despite the consequent assurance
that the will of the craft union officialdom would prevail at a
Convention, the Council today cannot face even the verbal criti-
cism of these bodies, which constitute the backbone and flesh of
the broad labor movement. The Council cannot afford to have
such delegates return to their homes, as they did after the Tampa
Convention and recount the high-handed proceedings. So the
state federations, the city centrals and the federals are now sub-
jected to the same treatment as was accorded the CIO unions last
summer In advance of the Tampa Convention. They are marched
down the gang plank, in advance.

What Kind of Unionism Is This?
THUS ANG and all progreasives still within the fold of the

AF of L must now ask themselves: Does our past. policy of
working for unity between the CIO and AF of L still hold prac-
tical content for today? In view of the latest developments, is It
Still practical to talk of establishment of unity on a basis of
mutual accommodation?
In Kansas the American Federation of Labor has taken com-

pany unionists and mobsters into affiliation and sent them forth
to smash a genuine union with gas bombs and pick handles sup-
plied by the employers.
In Cleveland, the American Federation of Labor, in connivance

with the employers, incited a riot In order to obstruct metal work-
ers in their efforts to bargain collectively.
In New York, the American Federation of Labor, in order to de-

feat the genuine collective bargaining of thousands of employes,
made a backalley deal with the Edison Company.
If the purpose of the Cincinnati conference is to organize such

tactics on a nation-wide basis, which appears to be the fact, the
ANG cannot cooperate in the conspiracy. Indeed, if the confer-
ence continues In any way the course now being pursued by the
Executive Council, the ANG, I believe, will want to consider defli-
nitiVe action at. our St. Louis Convention.

(Continued from page 1)
to the day, in the form of Industrial

• • • r'

Department Stores
"Couldn't Be Organized"

Another industry which "can never
be organized" took it on the chin
when the Department Store Em-
ployes Union, Local. 1250, of New
Ycrk City, signed • oneryear agree-
ment with the Hearn Department
Stores. More than 2.500 workers

or- were affected by the agreement.
which provided for the establish-
ment of the 5-day, 40-hour week,
incieases in wages for all the work-
ers, vacations with pay, daily reel
and lunch. periods and • grievance
committee. Local 1250 recently at-
tracted nation-wide attention when
it ran successful sit-down strikes in
New York five-and-ten stores.

• • •

The Big Parado--
1937 Vs. 19.31

According to a release from La-
bor Research Association, nearly SO
many workers were involved in
strike. in the first quarter of ilirtri
as in the whole of 1934. Depart-
ment of Labor figures, on which time
estimate is based, show that 210.000
were affected by ;hikes in January
of this year, 225,000 in February and
as many in March. In the year
1936, 716,081 workers were out on
strike. • • •

Relics of Otsr Times
Minted by Mangum
Commonwealth Labor College at

Cr,, hosiery workers, meat cutters.
retail clerks, barbers and window
washers. All these items culled from
two labor elip sheets bearing the
same date'.

Union Mariners
Snapped in-Action
SAN FRANCISCO. - Co-opera-

tion between the Guild and the
Maritime Federation of the Pacific
has brought something new in
labor journalism--• see-going Pic-
ture book.

It's called "Men and Ships" and
is to be a volume of 64 pages of
action pictures of union maritime
men, at work and on strike. At
the helm of the publication,
sponsored by Bay Area District
Council No. 2 of the Maritime Fed-,
eration of the Pacific, are three
members of the Free Lance unit
of the Northern California New,-
paper Guild.
The editor Is E T. Jeffreas: the

photographer, Otto Hagel, and the
make-up man, Jack Wallace. 100,-
000 copies of the volume will be
distributed at a nominal charge
among unions and the general
public, which Is evincing consider-
able Inbred,

Mena. Aik., issues this following ap-

peal for its museum of social change.

Perhaps Guildsmen around Stock-

ton, Cal., and Michigan can obliges

The Museum of Social Change

on the Commonwealth campus,

sole of its ,kind in America, is

anxious to receive evidence-the

vivid record of our hectic day-

for 'permanent display here.

A tear-gas bomb r be sure Its

empty!) would be an ideal dona-

tion to the museum showcases for
a starter. There's a place for it

right beside the billy-stick sent by

"a Chicago policeman who refused

to shoot or club the unemployed."

How about contributing a copy of

• hysteric anti-labor injunction,

such as Judge Gadoisi'a master-

piece issued against the heroic

General Motors strikers? Or Some

photos? Or hired thugs' bullets

from strikers' bodies? Or a 24-

cent weekly pay envelope from a

textile factory?

This is your chance to help pro-

:vide for the graphic education of

our children and grandchildren-

don't deny them • glimpse of 1937's

realities!

Michigan "Wagner Act"
Is Attack on Labor
Some state legislators in Michigan

teem determined to rage that state
notorious in the eyes of American

labor. A bill has been introduced

In the legislature which is supposed

to be.. baby Wagner Act. Actually

the bill deprives the workers of the

right to strike.

Homer Martin, president of the

United Auto Workers, promptly de-

nounced the bill 1114 a travesty on

She Wagner Act. The workers, he

declared, would never surrender to

such an encroachment. To permit

this restsiction, he continued, "Is to

permit the undermining of • right

which a deemed as fundamental by
the American people as the rights

of speech, press, assembly and re-
ligious belief." He added:

Other provisions of the bill are
obviously intended to permit of
attacks upon labor unions by agen-
cies controlled and dominated by
the employer. Labor in the past
has been able to take care of its
own affairs. There has already
been too much interference by the
employers through the war of spies,
stool pigeons and thugs without
the addition of governmental sanc-
tion to an inquisition into %mime
which can have no other object
than to demoralize them and aid
in the minion-busting movement of
the employers.

We are struck with the similar-
ity of many provisions of the bill
with the recommendations made
during the past week in relation
to such legislation by the National
Manufacturer? Association and the
United States Chamber of Com-
merce, Many of the provisions of
this bill find their inspiration in
the Liberty Leaguers who are the
avowed enemies of everything that
makes for the liberty of the Amer-
ican people.
The anti-injunction features of

this bill are obviously far from
the provisions of the Federal anti-
injunction bill, known as the
Norris-LaGuardia Act, passed by
the United States Congress in 1932.
This Federal law has application
to all of the Federal courts. A law
for the State of Michigan. mod-
eled directly upon this Federal
law, has already been introduced
In the state legislature by repre-
sentative Joseph Murphy of De-
troit, and it should be passed in-
stead of a bill which presumes to
Incorporate some of its features
but in reality emasculates them.
Intimations have come to WI that

there will be a supreme effort
made to railroad this so-called
labor relations bill through the
legislature. We urge all of labor.
and all persons interested in block-
ing this renewed effort of the em-
ployers to curtail the liberties of
the American people, to protest
vehemently against this legisla-
tion.

NEW YORK RESTAURANT"

PIROLLE now at 111 W. 45th
-Famous for French specialties.
Lunch 55c. Parisian dinner $1.00.
Wines and Liqrsrp, SKY,. . .
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Below is the draft report of the
International Executive Board to
the forthcomitip convention. It has
been teritatively approved by the
Board, subject to review by a sub-
committetu which will yo over it
on May 23. New passages, of
course, may be added before the
convention opens. The paragraphs
are numbered for easy reference.

Collective Bargaining
1. Collective bargaining Waft

written into the Guild program at
the 1934 Convention at St. Paul
as the basic means for achieving
our objectives. It is our fundamen-
tal activity and, perhaps by cor-
ollary, the sourc- of our most
acute problems. Our first attempts
et collective bargaining were suc-
cessful only in rare and special
instances. It Was probably the
gradually realized necessity /of
adopting the method and approach
of the trade union that turned
us from a federation of quasi-
professional societies into a tabor'
organization, Of course, we rec-
ognize trade unionism as the means
of obtaining and retaining our pro-
fessional objectives.

2. The history of these three
years has been one in which the
publishers and their closest asso-
ciates have denounced the Guild
for its use of the strike and in
which the Guild has established it-
self as a serious factor by its
ability when forced to it, to strike
if need be. It is pertinent that the
government, in preparing its case
against the Associated Press, argued
that the Wagner Act must be up-
held in order to avoid strikes. We
have learned what every sound
organization knows: There Is noth-
ing quite so convincing as a good
picket line. Whereas, last year at
this time, the publisher who was
willing to bargain collectively in
good faith with the Newspaper
Guild was a rarity, we may say
today that the publisher who Is
unwilling so to bargain is the
rarity. And we are able to attend
to those "rarities."

The Battle Isi New Gals* '
3. Today, just as yesterday, how-

ever, the pressure from the ppb-
Usher side is directed at minimiz-
ing the strength of the Guild. Thus,
many publishers are willing to
meet- fairly reasonable wage
minima, schtidulee of dismissal in-
demnities and restricted work
week, but seek to do PO in such
form as to weaken the Guild rather
than strengthen it. Naturally, we
wish strong contract, fro that their
enforcement shall not entail •
'tinning battle for the terms of the
contract and in the long run for
the existence of the organisation.
Since a separate report is to be
presented to the Convention on the
details of contracts already signed,
there is no need here to discuss
the extent of observance of the
five-day forty-hour week, popula-
tion and circulation differentials,
the question of grievance com-
mittees, etc.

4. While we can still take the
mechanical workers' scales as a
yardstick, it becomes more and
more necessary that we have our
own figures covering specifically
editorial departments throughout
the country. The Guilds that have
lately engaged in collective bar-
gaining have had thrown in their
faces the worst features of con-
tracts signed elsewhere. Conversely
a Guild, in arguing its points, ad-
vances the best features of con-
tracts signed elsewhere. The pub..
fishers are united on several mat-
ters: they desire to maintain, above•
all else, the open shop. They place
great stress on establishment of
the principles of permitting ex-
ceptions to the five-day forty-hour
week. Many of their, notably the
Scripps-Howard chain, are intent
upon' restricting the Guild in its
machinery for enforcing contracts.
The Scripps-Howard chain wishes
this function of the union to be
handled by the unit without ef-
fective recourse to either the local
or national office.

5-Day, 41-Hear Week Flied
3. On the other hand, the Guild

has fairly well established during
the past year the principle tit the
5-day, 40-hour week, which up
until the Seattle strike was not
admitted to be practical except in
places where the Guild was large
and strong. The publishers are
agreed that they must yield to us
some sort of job security, but there
is a wide difference of opinion
amongst the publishers themselves,
as to the length of time which
constitutes' adequate security. Pub-
lishers, as a whole, at the pres-

Tremendous Strides Seen in Last Year in Bargaining, But
Greater Units, Is Urged in Approach on Closed Shop

•
ent stage of the labor picture are
not questioning the right Of the
Guild to represent its members.
However, just as there is strong
resistenee to the Guild shop, there
is • corresponding resistance to
granting that the Guild be by
contract, the acknowledged mile
agency of collective bargaining.
Another point on which the pub-
lishers stand united, though they
perhaps have not as yet developed
a fixed and tangible policy on the
matter, is arbitration. Control over
all locals' conthets by the Inter-
national, through the power of the
International to "outlaw" strikes,
coupled with arbitration, is at the
basis of the. present relations be-
tween the publishers amid the long-
established printing craft unions.
This system, on the ores hand,
makes it impossible for a local
union to strike under normal cir-
cumstances of failure of the pub-
lisher 'arid the local to reach
agreement on the renewal terma
of a contract. On the other hand,
it obliges the International to
break the stiike, if such strike
occurs. In return for this, the
union is granted the closed shop.

They Want • Seriatim?

6. In the opinion of the Inter-
national Board, 

opinion_
organized

propaganda against the Guild shop
is actuated, not by concern for

.freedom of the press-the Su-
preme Court has exploded that
argument-but' by a desire on the
pail of the publishers' associations
to make a horse trade. While, on
the basis of actual statistics, the
chances of a strike in any Guild
unit are perhaps one to one hun-
dred, the publishers are not satis-
fied with this. They seek some sys-
tem whereby the union, through
Its International, will remove the
strike es a practical weapon of the
rank and tile and guarantee to
break such strikes as may occur
outside of • pre-established pat-
tern. Under such • pattern, it
would be nearly impossible for a
"legal" strike to occur, except on
the question of original recogni-
tion.

7. In recognizing the union, the
publisher, under the sanding sys-
tem in other crafts, agrees in all
cases to the closed shop. In return
for this, however, the local union,
through the International, virtually
guarantees that there will never be
a strike. As • further assurance
to this effect, it even becotfies
"illegal" to take a vote on the
question of striking without first
obtaining permission from the In-
ternational, the latter being, of
course, bound to oppose it if the
Publisher is living up to the letter
of the long-drawn-otit arbitration
machinery. It has been hinted by
publishers' agents that, if the
Guild would surround its pro-
visions for voting on a strike with
a restriction which would make •
successful strike vote highly im-
probable, the publishers would be
more agreeable to signing Guild-
shop contracts. Your Board be-
lieves that we may be fairly con-
fident that this ii only • "teaser."
The publishers want much more
than this in return for the Guild
shop. They want general agree-
ment through specific international
law of the Guild that, in return for
the Guild shop, we accord to pub-
lishers who recognize the Guild
virtual imintinity from strikes.

Polities ?reposed
6. Your Board will not preemie

to comment on the wisdom or lack
of wisdom of collective bargaining
policy of brother Internationals jot
the printing industry. However, it
is our duty to state to the Conven-
tion our opinion as regards such
policies in respect to our own or-
ganization. Our opinion is that, at
this stage of the Guild and of the
labor movement in general, to cur-
tail voluntarily our right to strike
or to circumscribe that right by
departure from majority control,
infringement of local autonomy, or
imposition of restrictions on strike
votes would be short-sighted. Ills
true that we have made tremen-
dous strides in the past year In col-
lective bargaining, in obtaining
agreements and contracts: unfortu-
nately, it is equally true that the
overwhelming majority of these
contracts and agreements contain
weaknesses' which, if permitted to
spread and become general prac-
tice, not only will endanger the
Guild movement, but may furnish

the employers with arguments for
attack against our brother  na,

course for the next year Will be
Your Board believes that °Or best

two-sided:

'11 Continuation of present
flexibility as to strike procedure,

21 Attention as to what goes
Into and what ia left out of Guild
contracts, to be accomplished
through a Guild counterpart of
what is known in other organi-
sations as international law.

9. Unity on certain points, in our
contract demands has been brought
about without

twh.eithroiuuitid 'elSmuconha
difficulty

pouiit,i are
Vie five-day, forty•hour week,
the principle of dismissal indemni-
ties, the principle of compensation
for overtime, and the requirement
that agreements be in written 1011H.
The merits of these demands and
their reasonableness base been so
obvious throughout the Guild that
a minimum of special attention has
been necessary in order to Wing
about general agreement. Himidly
• publisher has entered into nego-
tiations but what he has been con-
fronted by these demanda. Evei y
Guild has been united on lam.
The result has been that in the
brief space or three years, ANG
has been able to establish almost a
standard practice that we work the
five-day, forty-hour week. rather
than any other length of work
week; that dismissal inderniiities
are to be paid on all newspapers,
despite the fact that they were.
when the Guild started, unheard
of in this country: likewise that
overtime is just To an Increasing
extent as we have demonstrated
our strength, we have received
signed contracts

Stand an Gall/ Shop
10. There are other points, how-

ever, on which we have failed to
establish such unity, points which
rank in importance with any of the
foregoing. Outstanding among these
In respect to our future strength
are the Guild shop, and the Guild
rather than the unit as the respon-
sible party in a contract. There
points have come rip as molar
considerations only as publiihens
have commenced signing Guild
contracts. They do not affect our
ininiediate working conditions ex-
cept in case's where a publisher
signs a contract with the Guild for
the purpose of Impressing his lib-
eral readers and without any sin-
cere intentions of fulfilling the con-
tract-in which case the soundness
of the contract has an immediate
bearing upon the /lanai working
conditions. However, in respect
to our stability and future strength,
certainly these prey ifii011/. -the
Guild shop and the status of the
Guild as principal rather than as
agent-are of great importance.

Osed Wages-Slew Loner
Possibly it is for the very reason

that they do not 'movie to involve
immediate working conditions that
many members who have not given
thought and study to the technical
aspects of trade unionism are ad
ready to abandon insistence on
these points the moment they see
the wages, hours and security
clauses; which they desire. It
seems doubtful that we will obtain
the Guild shop if we proceed to
sign contracts without It. Every-
time that a contract Is signed, no
matter where, it adds it, weight of
precedent, one way or the other,
In all contracts that are signed
thereafter and elsewhere.

11. While it would be desIralule
to present a completely unified ap-
proach on the question of the Guild
shop, there are also matters in-
volving immediate questions such
as minimum gay rates, where such
unity would be equally helpful.
Obviously, for instance, the pub-
lisher would like to establish •
pay differential whereby news-
papermen working in the South
would receive up to 50% less than
their northern brothers. So long
as minimum pay scales are to be
set exclusively by individual local
guilds, just so long will we expe-
rience great difficulty in combat-
ing such differentials. The ideal
way of overcoming this would be
a meeting of the membership of all
southern Guilds and agreement
that no Guild would sign for less
than stated minima-and adher-
ence by each and every local to
that agreement. Since this is ob-
siousily impossible, it would appear

0

advisable to accomplish the same
objective through the 'setting op
of simple arid eismornical machin-
ery with some foim of centralisa-
tion so that the flexibility neces-
sary in riegoti•tions will be pre-
served. In short, it would seem
advisable that we esablish ANG
policy as to all points that sic im-
portant and that are apt to •rise
In any contract and that some
measures bie taken NO that this
policy cannot be invalidated at the
discretion of any local which hap-

. pens to be convinced in the course
of negotiations that its policy IP
better than general Guild policy.

• Strikes
12. The Wisconsin News strike

was, of course, under way at the
time of the last convention and
was not settled until almost three
months later, to be precise, Sep-
tember I. The Post-Intelligencet
strike began two weeks before the
termination of the Milwaukee
strike. It lasted horn Aug. 14 to
Nov. 26.

IS The Milwaukee strike was
settled by a contract in which the
Wisconsin State Federation of La-
bor arid the Federated Trades
Council of Milwaukee acted as
agents of .the Guild. The Seattle
strike was settled by contract di-
rect with the Guild The Lofig
Island Press contract included the
Gusld preferential shop, the first
Instance in which this has been
obtained through strike action.
The Milwaukee strike and the

Seattle strike in turn subjected
this entire organization to severe
financial strain as well as, at times,
strain in the morale of ANG as •
whole. While the cost of waging
a Guild strike is exceptionally
high on the basis of number. of
men involved Ithat is, averse? OM'.
lay per capita of strikers I, the cost
has not been large in comparison
with what ought to be the re-
sources of the organization. The
difficulty, as was pointed out by
the Board and as has been pointed
out et conventions in the past, has
been lack of organization of our
strike finances. For some reason,
this organization, unlike other
onions, has hesitated to organize
its strike finances on a disciplined
per capita basis. It has hesitated.
also, although there is adequat•
provision in the Constitution, to
build tip a respectable defense
fund, irrespective of whether there
I. • strike in the immediate offing.
In the latter part of the Seattle
strike, the Board adopted the fol-
lowing resolution looking to equal-
ising the burden as between those
who had contributed on a volun-
tary basis and those who had not:
"It is the view of the IER that

all local Guild' may be reasonably
expected to raise money equiva-
lent to 23 cents per capita per
week for the support of the strike,
and the Board serves notice that
at the conclusion of the strike or
at some specific date the IEB will,
in conformity with the constitu-
tional provisions, impose approxi-
mately three weekly or monthly
per capita assessments to build up
• reliable reserve fund against
strikes; further, that at the time
of imposition of said assessments
local Guilds be credited as against
the assessments for the full
amounts collected after this date
from their members and turned
into the International Defewe
Fund."

Ameument Polley

14. At the same time, the board
adopted a resolution staling that
policy henceforth would be to
found 'all strike support directly
on assessments from beginning to
end, and this policy has been
followed.

15. No one pays strike assess-
ments with any more pleasure
than he pays dues, but the over-
whelming majority of this organi-
sation stands ready, as has been
repeatedly demonstrated, to share
and share alike in the necessary
costs of maintaining a strong
Guild. Assessments are effective
only when placed on precisely the
same obligatory basis as dues. Any
Executive Board coming into office
at the conclusion of this Conven-
tion would be assisted, in its re-
sponsibility for maintaining at all
times adequate financial support
In strike struggles, by some ex-
pression of opinion as to whether
or not the figure of $20,000, as

contained in the amino Consti-
tution. Is regarded as • revonabis
tete! to which to build end at
nitwit to niaintain ANC; delouse&

Re Reserve it Serbia

16. In connection with strikes. It
seems worth while to mention the
fact that predictions by publishers
and by awe Guild members wills
ieserd to strikebreakers base not
been borne out by out experience
during the past year. The pre-
dictions to which we refer are th•
statements often heard that high
school boys, college shidenta and
others can be obtained in great
numbers at small pay for the pur-
pose of performing work on struck
jobs. Unquestionably, it IR still
true that students are, in most in-
stances, glad to obtain newspaper
employment at meager wages:
provided they can do so without
prejudicing/ themselves in the eye,
of their fellows. But it is not
true that editorial department
strikebreakera ore easily obtained.
On the contrary, our experience
would indicate that non-union edi-
torial workers, both expetteocecl
and inexperienced, are not eager
to assume the role of strike-
breaker. This, coupled with the
het that it is by no- means so easy
So break • man In on a pew paper
as an editorial workei as ii IP to
break in • new niechanical worker,
may account for the fact that to
date, so far as we know, the ac-
tivities of the publishers' amarici•-
lions in maintaining reserves of
scabs in the mechanical crafts
have not been doplicated in the
field of this organization.

Policy en nemesia
17. The Board has noted consid-

erable discussion pertaining to
financing of Guild strikes, with
reference to the share of expenses
borne by the International as
against that borne by the lowl,
and with reference to the proper
title of benefits to striker,. The
Board believes that most local
Guilds in strike situation, will
propel ly regard it as a part of lii-
ral obligation to raise as It11101
of the necessary financial support
as Possible, lot respect to benefits
to individual strikers, various'sy
terns have been tried out. The
Board is of the opinion that it is
impractical to extend beneflts rn
any but • uniform basis, and that
this figure must necessarily be •111
extremely low one, probably not
in esteem of $15 per !striker per
week. Attempts have been made
to meet differences in living stand-
ands rut -individual strikers by ex-
tension of loans of various amounts,
varying according in the stated
needs of the individual striker.

Practical experience has con-
vinced the Hotted that such a sys-
tem, no matter how carefully ad- •
ministered, leads to Injustice, hard
feeling, and disunity dangerous to
the strike itself. While • local
which' I* financing a strike with-
out the assistance of the Interna-
tional organization is free to adopt
such means and methods as that
local Guild wet fit, the IER. In
extending strike assistance, has
felt itself responsible to the en-
tire organization and duty-bourid
to conserve its fighting resources
in sootar as .possible. The fact
that one strike Is under way does
not end ANG responsibility for
protection of other Guilds that
may find themselves in strike sii-
ostions at the same time. Interna-
tional control of strike expendt-
tore of International resources is
effective only when accounting is
made to the International for all
expenditures In a given strike.

Literature •
HI The Guild Reporter If, of

course, the principal medium for
dissemination of news and views
about the Guild, and therefore the
principal organizing medium. A
separate report by the editor will
take up, in detail, the administra-
tion of our chief organ. The Guild
Reporter has been conducted not
only as a trade union medium.
but with the view of making it the
best of its kind In the country.

19. The Guild Reporter depart-
ment at headquarters has also been
iesplinsible for the isaintrwe of a
Manual and an organizing pam-
phlet. It is assumed that these
will be issued in revised and am-
plifled form following the annual
Convention.

"16. Time practice of bluing local.
printed and mimeographed bulle-
tin, and shop papers continues arid,
in the opinion of the Board, the
effectiveness and Importance of

(Continued on page 8)
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IEB DISCUSSES ORGANIZING EFFORTS AND NEEDS
lContinued from page 7)

this type of work is scarcely less
than that of the Guild Reporter
Itself. As our organization grows,
it becomes increasingly difficult
to include in its leveling organ
details of local developments. Con-
densation becomes obligatory and
extended stories must be of future
to command the attentton of the
'entire organization.

21. It is sometimes argued that
the Guild Reporter should have a
more generics appeal, that it might
be edited so as to appeal to broad
sections outside the newspaper
field. Two considerations have re-
stricted the Guild Reporter to •
more modest program. The first
is the fact that the staff must
necessarily be small, that we can-
not very well go into the commer-
cial field, competing with other
publications for names. The sec-
ond consideration has been the
feeling that it is better to put out
• first class trade union organ
than an experimental, general
publication.

Constitution Conunission
22. The last Convention in-

structed the IRS to set up • com-
mittee to study the officer set-up
of ANG and make recommenda-
tions, also a committee to bring in
recommendations as to the entire
Constitution. Since the latter in-
struction seemed to include the
subject matter In the first instruc-
tion, both tasks were assigned to
a committee comprised of Max
Ways, Clyde Beals, C. A. Irvine,
Carlton Skinner. Milton Kaufman,
Nat Etrihorn, Martin Kane, Ed-
ward Allen. Terry Pettus, John
Saddler''', Victor Pioche, Edwin
Scott, John Moutoux. William

• Shenkel, Thomas B. Sherman,
Frank Leas !Catherine Beebe,
Joseph Rukenbrod and John
Kykyri.

23. The Constitutional Commis-
sion will report direct to the Con-
vention as to the product of its
labor. •

„r.dit Unions
24. The last Convention ordered

the IRS to set up • committee to
stusiti and report on credit unions.
The IEB during the course of the
year adopted • resolution reed-
ing: "That the Board appoint •
committee of five to study credit
unions and report to the next Con-
vention, and in the meantime rec-
ommend to local Guilds that they
do not permit the setting up of
credit unions in which the name
-of the Guild figures; that no local
Guild or unit officers take respon-
sibility in the management of
credit unions." The committee,
headed by Organizer Bill Davy,
will report separately.

Standards and Awards
25. Conventions of the American

Newspaper Guild have directed the
executive body to promote a sys-
tem of standards and awards
within the Newspaper Guild. The
IRS has made diligent efforts to
carry out them instructions, but
without adequate response. At the
January Board meeting it was
voted to issue an appeal to all
local Guilds to nominate merriliers
to a national committee looking
towards this end. This only Guilds
to respond were Twin Cities, Nor-
thern California, and Tacoma. This
response was regarded as not a
sufficient basis on which to pro-
ceed. In view of the practical dif-
ficulties confronting the establish-
ment of a nation-wide system of
awards and the increasing de-
mands in connection with routine
administration and collective bar-
gaining, the TES believes that the
whole matter might be referred to
an independent committee for re-
port back to the next Convention.

Independent Political Action
26. The past two conventions of

the American Newspaper Guild
have endorsed the principle of in-
dependent political action, and au-
thorized officers to work in that
direction. In the strikes in Mil-
waukee and Seattle, the Guild
found the support of the Farmer-
Labor Progressive FederaUon of
Wisconsin and the Commonwealth
Federation of Washington State to
be helpful and important. The
March meeting of the IER adopted
the following resolution:

"Whereas the 1935 Convention of
the ANG by resolution declares
itself in favor of independent po-
litical action in fraternal coopera-
tion with all other sections of the
labor movement' and furthermore
empowered its officers to 'take as
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active a part as possible in fur-
thering all movements for an in-
dependent labor party.' and
"Whereas this resolution was re-

affirmed by the 1930 Convention
of the ANG in a resolution which
urged Guild 'cooperation with lo-

cal and state-wide farmer-labor
parties and with other labor groups
for the purpose of providing Inde-
pendent political action of labor,'
and
"Whereas many unions, either

nationally or locally. including the
International Ladies Garment
Workers, the United Mine Work-
ers, the United Rubber Workers.
The Allied Printing TradesCouncil
of New York, the International
Fur Woikers Union, the Amalga-
mated Clothing Workers, the Boot
and Shoe Workers, the Maritime
Federation, of the Pacific, as well
as many others and also inclut-

ing niany city and state federa-
tions of labor, have taken indepen-
dent political action on a city or
state-wide scale or have expressed
the need for such action by resolu-
tion, and

Lewis laiEstive Praised

"Whereas the initiative of John
L. Lewis in organizing and sup-
porting Labor's Non-Partisan
League was a decisive factor In
directing much of this general po-
litical activity by labor toward the
logical objective of • national
farmer-labor party, and
"Whereas in • recent address in

the city of Detroit, Hamer Martin,
president of the United Automo-
bile Workers of America, eloquent-
ly expressed the necessity of soli-
darity On both the economic and
political fronts when he urged
workers and their sympathizers to
'work, strike, fight, march and
vote together' in the struggle for
working conditions and preserve-
tiou of civil liberties; therefore be
it
"Resolved, that the 11B of the

ANC. in harmony with the de-
cisions of the national Convention.
conamend Homer Martin and John
L. Lewis for the intelligent lead-
ership which has directed the at-
tention of organized labor to the
necessity for independent political
action by the labor movement, and
urge them to diligently work for
the creation of a national farmer-
labor party."

27. The Board believes that the
support of the Guild in the trend
toward a farmer-labor party has
been, and will continue to be, in-
fluential and helpful to ourselves
and the American labor movement
as a whole.

Headquarters and Personnel
28. At the time of the 1986 Con-

vention, there were employed at
International Headquarters, in
addition to officers of the Guild
and the editor of the official organ,
one secretary-stenographer, one
bookkeeper, and one clerical *i-
nstant to the Guild Reporter editor.
At the present time, ANC employs
at its headquarters office seven
secretarial and clerical workers of
this type on a permanent bests,
and two additional on a temporary
basis. Despite the number em-
ployed, not all the work required
is done in the normal thirty-five
hour work week and • consider-
able amount of overtime accumu-
lates each week, as incifeated In
the Treasurer's report. At the
time of the last Convention, we
occupied MO square feet of office
space. Pursuant to instructions of
the 1936 Convention to ascertain
whether more suitable headquar-
ters and lower rent were available,
such a survey was made; with the
result that the headquarters office
WAS moved from the former ad-
dress, 49 West 45th Street to 1560
Broadway and the amount of floor
space rose from 840 to 1150, the
rental remaining at $100 monthly.

As Membership Grows

29. Increased space and personnel
are required as the membership
and activities mount. At the time
of closing of books before the last
Convention, headquarters was
keeping an individual record of
actually 5,716. whereas, at the cor-
responding time this year, indi-
vidual records are kept of 9,710.
While this numerical increase is in
itself the source of a greet deal of
additional work, another source of
increased routine is in the sphere
of collective bargaining. It will be
recognized that whereas one year
ago, collective bargaining negotia-
tions were not the immediate con-
cern of all Guilds, today, due to
the ANG as a whole having estab-
lished its ability to obtain contraets,
scarcely a Guild but what is en-

gaged in collective bargaining or

about to engage in It: and such
negotiations tend to involve ex-
tensive correspondence with head-
quarters. In respect to the Guild
Reporter. although the size of the
paper has remained the same, the
amount of Guild activity, and the
resultant amount of editing, has
increased enormously. Moreover,
as new members come in at the
present rate, it has been found im-
possible for the one girl assisting

Editor Beals to beadle, at present,
in addition to her editorial duties,
the elm ical work of keeping circu-
lation records straight. Moreover,
it has been found impossible for
the two functionaries at head-
quarters, narnely the Executive
Secretary and the editor, to handle
all correspondence. The Treasurer,
for instance, has found it necessary
to devote the entirety of his spare
time in an effort to keep up with
correspondence which cannot be
handled by the head bookkeeper.
In an effort to give adequate atten-
tion to the requests for assistance
from local Guilds, Organizer Hull

has been stationed to headquarters
since early in March. and has de-
voted himself to collective bargain-
ing advice and statistical work in
connection with collective bargain-
ing.

Amainer Oliker Urged

It has been proposed by the
Board and the Constitutional Com-
mission that an additional officer
to work on full time be included
in the Guild setup, and it has been
assumed by some that additional
top personnel will decrease the
burden of the clerical workers.
Until our practice as to contracts
has become more crystallized and
routine, however, it would seem
more likely that the work, both of
agents of the TES and of the
clerical staff will increase and re-
quire more personnel all around
than that it will decrease.

31. The demand from local
Guilds for statistical material rela-
tive to contracts already in exist-
ence is pressing and, if it is to be
met adequately, it will be neces-
sary that two or three persons de-
vote all of their time to what
would amount to a statistical
bureau. Much work along this line
has already been done under the
napervision of Organizer Mill. It
will probably be the desire of the
Guild that such work continue,
provided adequate finances are
available.

Office Arrasigmaents

32. Maximum efficiency cannot
be had in overcrowded quarters
and for some time now head-
quarters has been overcrowded
due to the rapidity with which the
Guild has expanded and its activi-
ties increased. While rent is not •
major item on the budget in com-
parison with salaries, communi-
cations, printing, etc., it has been
the desire of the Finance Commit-
tee to economize insofar as possible.
Double our present floor space
would be indicated in any move
Made at the expiration of the
present lease-provided that we
are not literally forced to move by
lack of space in the meantime.
While a considerable saving might
be realized by moving to another
part of the city, it is felt that we
should remelt' in the same general
business district in which are
to be found the headquarters
of the Publishers Association, and
the national headquarters of the
major wire startle's. chain papers
and other agencies with which we
may be In contact.
33. The headquarters force is

grateful to the many local Guilds
which have been patient with us in
our shortcomings. It is our desire
that our International headquarters
be the most efficiently run head-
quarters of any union in the
American labor movement, the
most courteous-and the most
democratic. We believe that this
can be accomplished as soon as the
financial worries are definitely
overcome, and that this point may
be reached by next Fall. When
we have a little more clerical help
than is constantly needed rather
than considerably less, there will
be much less pressure to cut cor-
respondence and ;civic* down to a
bare routine, and better feeling
and more progress for all con-
(*Melt

Organizing
34. During the past year, the

American Newspaper Guild has
conducted a vigorous organizing
campaign. The results have already
been indicated-en increase of 79
Percent la the number of enrol-

manta at the pre-Convention clos-

ing of the books for 1937, as com-

pared with the pre-Convention

closing of 1936, both dales occuring

on March 31.

35. Various approaches have

been utilized in organizing the un-
organized, depending inn the state
of the labor movement in the ter-

ritory concerned and the presence

or absence f individuals in the
unorganized group who were pre-
pared to assume effective leader-
ship.

36. In many cases, new Guilds

and successful ones have been
formed merely on the basis of in-
formation contained ill correspond-
ence with International headquar-
ters, and sometimes with other
Guilds in the same general area.

37. Presence, however, of an ac-
tive Guild member from outside,
whether an International organ-
izer or • volunteer devoting his
time off from his newspaper em-
ployment to Guild organizing ac-
tivities, has been of inestimable
value, Indeed, in some instances,
It is fait to state that without such
assistance a local Guild would not
have taken shape in other in-
stances, of which the events in Pe-
oria, Ill., last Isil are an example,
a Guild having been organized on
the iniative of local men without
outside assistance other than that
contained in correspondence would
have collapsed under publisher
pressure had it not been possible to
send in an experienced Guild
worker from outside.

Otber Unless Lead Aid

58. In some parts of the country
where distances are great and it
has been impossible to send in an
organizer or a local officer from
another Guild, the Guild has been
able to call upon our brothers in
other branches of the labor move-
ment for assistance. Representa-
tives of the Typographical union
in some cases, of the Central Labor
Council in others, have been
able to help unorganized news-
papermen to establish successful
Guilds. This has been accomplished
through painstaking correspond-
ence and exchange of views be-
tween such personi and officers at
headquarters.

39. Immediately following the
1936 Convention ANG had one In-
ternational organizer on full time,
and one organizer employed under
a temporary arrangement. For
many months, the time of both
these functionaries, as well as the
entire financial resources of the
International. was concentrated in
Milwaukee. This was felt advis-
able in view of the small numbers
involved in this crucial strike to
whom the organizers contributed
their experience and the encour-
agement of constant backing, such
as it was, from the International
organization.

40. In the meantime, the ANC
was not unaware of the many out-
standing weak spots on the Guild
map. Obviously, even with the
strike situation cleared up, it
would not have been possible to
assign organizers to all of them.
The organizers were lacking and
there was and is no prospect of oh-
tainins the services of sufficient
organizers to cover all unorgan-
ized points of importance. The
best that we could hope to do was
to concentrate our available re-
sources at those places where
Guild organization would be ;nod
influential in effecting Guild or-
ganization elsewhere. The three
outstanding centers of this kind.
all of them with a reputation for
anti-unionism, were considered to
be Chicago, Los Angeles and New
Orleans.

Plan Followed

41. Organization of Chicago, we
believed, would influence organi-
zation in the many industrial cities
of the Great Lakes area, particu-
larly in Indiana, Illinois and Wis-
consin. Without organization of
Los Angeles and surrounding
cities, we doubted that any Guild
organization on the West Coast
could be considered to have max-
imum strength and a sound per-
manent basis. Organization of New
Orleans obviously would affect or-
ganization in many other cities in
the deep South, which have been
not only lacking in Guild organi.
ration, but backward in respect to
the general labor movement We.
considered that other large cities,
while of importance, were not so
important as these three outstand-
ing centers.
41. Organization of Chicago has

been a major concern from the in-
ception of the Guild. Early efforts

had been made to organise it but

had brought limited results, and

such organization as was estab-
lished fell by the wayside. ln the
Spring of 1935, the Guild retained

its first national organizes and his

first assignment was Chicago.
Thousands of dollars went into this

effort, but without the desired re-

sults, the chief defects being the
impossibility, due to financial
weakness, of carrying through any
program determined upon. And if

at times adequate finances were
available, it happened that acute
demands elsewhere, such as the
Milwaukee strike, interfered with
the program and left no choice but

to let such work as had been ac-
complished go by the board while

the dike was plugged at other
points.

Organising Speeded Up

43. Thus, standing in the way of
organization of our most important
remaining weak spots were first,
lack of finances, gecondly, lack of
organizers, third, the necessity of
using such organizers as we had on
strike and other duties. However,

the last Convention took steps to
counteract the poverty of the na-
tional organization, thus enabling

the retention on a permanent basis
of an additional organizer; the
strike was won, releasing our man-
power, and, as the result of pro-
tracted negotiations by the Execu-
tive Secretary, the Executive
Council of the American Federa-
tion of Labor placed one of our
international officers on its organ-,
hang payroll and made him avail-
able exclusively to us.
44, New Orleans differs from

Lou Angeles and Chicago in that
we had no reliable nucleus to
build on. In the opinion of the
1EB, it will be easier to organize
New Orleans than a number of
other erstwhile "backward" places
which are now strong in the Guild,
In • big center like New Orleans,
it is almost necessary that one man
be available over an extended
period. Up till the present, other
assignments have been deemed
more important. However ,over
several months we have been 'at-
tempting to bring about • joint
drive in which other printing
crafts unions would lend their sup-
port and take advantage of ours.
We have reason to hope that this
drive may materialize in the near
future, and in any event, the Guild
will proceed to organize New Or-
leans, whether or not the others
join in the drive.

45. When the Hearst strikes, the
major concern of the national or-
ganization for a period of many
months, were won, we thus had
available for the first time in the
history of the American News-
paper Guild, three full-time or-
ganizers: Bill Davy, Morgan Hull
and 'Don Stevens. Davy was as-
signed to the Ohio area. Stevens
took over the Chicago assignment,
and Hull was assigned to the West
Coast, with particular emphasis
on Los Angeles.

Volunteers time

46. In these three organizers,
we believe ANG has as capable
• group as could be found any-
where in the labor movement. But
not all of the work commonly
handled by International repre-
sentatives in other unions has been
alloted to the _full-time Interna-
tional representatives of ANG. To
have done so would have been to
call upon them to perform the
impossible. Indeed, had it not
been for the assistance of many
local Guild officers, who have
given unselfishly of their spare
time, our record as to increased
enrollments and collective bar-
gaining would be far from what
it is. In this respect, Interna-
tional officer. have carried a
heavy burden, traveling hither
and yon in organizing trips and
missions to overcome difficulties
encountered in local Guilds. In
the assignments of organizere both
full-time and volunteer, the Inter-
national headquarters has been in
the unavoidable position, from day
to day, and throughout the past
year of refusing sonic requests.
while granting others. It might
appear that with 8,000 or more
members, It ought to be possible
to find men to handle any tasks.
When • specific request is made
by • local Guild, a positive reply
is expected; but where depen-
dence is rested by headquarter!

"upon a volunteer organizer, It '
(Continued on pate 9)
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impossible to . stet* whether and
when he will make the trip. .An-
other difficulty in the use of 'vol-
unteser organizers is their lack of
intimate familiarity with nation-
wide Guild experience, and back-
ground as to policy, program •rid
procedure. Local Guilds, realiz-
ing an they do that our strength
lies in -Unified handling of all prob.
lenie, naturally expect represen-
tatives of the International to be
equipped with encyclopedic back-
ground as to what has been done
and what is being done elsewhere.

Easpliests ea Bargaining
47. Because of complaints by in-

dividuals in local Guilds on this
score, ,the IES at its January
meeting, adopted the practice,
Icing observed in the American
Federation of Labor and initiated
by the CIO during the latter part
of April---and one, of course, fol-
lowed by other Internationals.-
of issuisig credentials to repre-
sentatives. However, very few re-
quests for such credentials have
been received. Indeed, it is fair
to state that since the wave of
collective bargaining following
the termination of the Seattle
strike. active local Guild officers
have, for most part, been too en-
grossed in local problems to vol-
unteer consistent service else-
where. In attempting to allocate
services or full-time International
representatives so as to make their.
work effective to the maximum,
the headquarters have had to
choose between assigning men to
fulfill requests made by estab-
lished Guilds and assigning them
to spots where there was no Guild
but an opportunity for organizing
one. The IRS considered this at
some length and over an extended
period, and was of the opinion
that it was to the best interests
of the growth and strength of the
Guild in the long run to place
major emphasis today on collec-
tive bargaining in respect to
Guilds already well - established.
Having made such • decision--a
decision that our man-power be
temporarily concentrated on col-
lective bargaining rather than on
new Guilds-the problem still re-
mained of allocating our three or-
ganizers, of distributing their time.
The 1EB and its agent, the Ex-
ecutive Secretary, will make no
pretense of having made the best
assignments possible in ntoet in-
stancee, or even in • majority of
instances. An earnest attempt has
been made, howeeer, to assign or-
ganizers to help Insofar as pos-
sible those situations which would
have great effect on other Guilds
as well as on the one immediately
ooncerned. This has not greatly
simplified matters, since any and

all contracts signed at the Present
stage are obviously influential
throughout the Guild movement.
48. The IKB has continued dur-

ing the past year to foster district
inganization as a means of in-
creasing our effective organizing
personnel. Overtures have been
made to leading Guilds in various
parts of the country, irk which the
Inteinational has stated its ability
to make available tip to 50S4 of
the financial support, required for
reterSion of organiters on a dis-
trict basis. Early in 1931, Morino(
Hull served as a district organiter
on the West Coast but, asked
become an International organizer,
was brought to the East and was
replaced on a quasi-district basis
by Charles Irvine. In the Cihio
area and states bordering thereon;
Bill Deny served since last winter
on a district basis until district
flouncing broke down.

. District Plan in Um
49. Guild districts have been set

tip. on paper at least. In New
England. New York and environs,
eastern Pennsylvania, the Potomac
Valley, the Carolinas, Michigan,
Ohio, and northern California:
While the district set-up has not
functioned as a satisfactory . or-
ganizing machinery, it has brought
together Guildsmen from locals in
the-same area and has undoubt-
edly contributed to • helpful ex-
change of information and or-
ganizatimial effort. From the be-
ginning, the chief shortcoming has
been an unwillingness on the part
of local Guilds to finance district
operations on an adequate and re-
liable scale. This is not • short.
miming for which the local Guild
has necessarily been to blame.
The chief handicap has been, of
course, geographical separation.
As the number of local Guilds in-
creasea, the possibility of effective

. district functioning also mounts.
The IRS believes that the district
will ithll prove a. satisfactory se,t-
up where there are locals suffi-
ciently close together to enable
regular meetings of district Coun-
cils without the necessity of lad-
ing officers and delegates taking
time oft from their regular em-
ployment.

Vetere 1.seal Asidstanee
50. As indicated iit earlier ref-

erences in volunteer organizers
the headquarters has found it to
be a matter of practical necessity
to deal through local Guild offi-
cers and individual local Guilds

. in carrying on organizational work
in distant areas, where it was im-
possible to delegate a full-time In.
ternational representative. Where
geographical contiguity and com-
munity of interest make district
organization practical In the form
provided in the Constitution. the

THIS WAS 'DIFFERENT'
Promise 10 Cleveland Unit Misses Fire
CLEVKLAND.-Here is chapter 2

in that story about the Cleveland
Press unit's decision to accept the
Scripps-Howard contract without the
Guild shop and other features it had
asked, with the proviso that if
any other Guild obtained additional
concessions they would be extended
in Cleveland. This decision was
made in preference to continuing the
unified bargaining approach with
the other Scripps-Howard units fox
the full Guild program.
The unit approved the motion put

by John Johnston to accept the
contract on March IS, Memphis had
just signed with a similar proviso.
The only substantial gain made

elsewhere was in New York, where
a 5 percent pay increase was pro-
vided for members not receiving in-
creasers tinder the new minimums.
A similar increase had been denied
iii Cleveland. It came in New York
titter the unit had held-but defeated
• -a strike vote.

When the committee that negoti-
ated the contract interviewed Louis
B. Seltzer, editor, about the increase,
they learned that it was the conten-
tion of Roy W. Howard, co-owner of
the chain, that New York's increase
"was not • benefit, but represented
a local situation entirely peculiar to
New York." So the unit voted to
instruct the executive committee to
enforce the supplemental contract.

I. L Kenen, president, personally

delivered to Seltzer a letter stating
the unit's position and relaying its
request for an answer within a week.
This was on April 20. The week

I expired April 28, with no answer.
For the second time in recent

months the management had ig-
nored requests by the Press unit. The
previous occasion was in December
when the unit asked the m•nage-
ment to state its reasons for termi-
nating the old Press "accord." and
got no answer.
The unit met' again just as the

week expired. Johnston, on whose
original motion the supplemental
contract was obtained. moved as
follows:

That the executive committee no-
tify the management that the unit
has empowered It to take, at its
discretion, the appropriate legal
action to enforce the terms and
provisions of the Press contract. ve
The Cleveland Guild's legal coten-

sel has given his opinion that the
supplement is enforceable in .the
courts, and hence, we may soon see_
n interesting question brought be-

fore the Court of Common Pleas in
Cuyahoga County, Ohio, to wit:
whether a contract with a union
must be observed,
The so-called conservatives are the

ones most up in arms, feeling they
were betrayed into stampeding for
a hasty agreement by a guarantee
which the management never in-
tended to keep,

believes such form still to
be promising. However, it *consider,
that it will be well if the Inter-'
ostional. In addition to its full-
time paid officers can call more
and 'more upon individual local
Guild, and local officers for vol-
untaiy assietance MAW* their
own immediate areas. When either
illocal Guild or a district has in
its employ a paid organiser. the
1511 will sometimes be able to
assist. as in the case of the North-
ern California Guild, by availing
itself of the services of such func-
tionaries outside of the immediate
area of the Mild concerned. at
the some remuneration as pro- •
!sided plue expenses. Such
attempt', to divide up the time.
the territory for which a function-
ary is responsible, and the source,
to which lie must look for his
remuneretion. inevitably lead to
difference" of opinion. Complete
responsibility of the individual
functionmy to one local Guild, to
a given district, or to the Inter-
national, is probably to be pre-
feti•ed. However, the IRS be-
lieves that the present arrange-
merits of this kind should be con.
tinned wherever they are work-
ing out to the satisfaction of the
various stoups concerned.
51. While additional organizers

are obviceialy to be desired it will
probably be wise to put Flancial
semidries', of ANG ahead of the
question of personnel. The IER
has contemplated deferring until
Autumn the question of additional
organizers became of the der.
•bility of an adequate financial re-
serve throughout the summer when
dues have, in the past, dropped off.

52. This Section cannot conclude
without special reference to the
work of Organizer Steven'. in
Chicago. Theatre arid accomplish-
ments of the Chicago Guild mire
ample ',indications of the wisdom
of the large expenditures made
there as well as of the effective-
ness of the organisers assigned.

Spain
•

53. Since our Int convention.
the ciiil war in Spain has broken
out and has been raging since last
Summer. The Spanish govern-
ment and people have been strug-
gling against fascism, one of whose
basic tenets is the destruction of
the free trade unions. The people
are struggling not only against
their own traitorous army, but
against the fascist battalions of
Germany and Italy. The struggle
has had its own repercussions
within the ranks of our organiza-
tion, one of our local officers, Ben
Leider of New York, having died
while fighting as an aviator on the
side of the Loyalists. Honoring
his memory, the 1E13 appropriated
$50 from the funds of ANG to the
Ben Lfrider Memorial Committee,
engaged in collecting money for
the comic- in which Leider gave his
life. The Board has also expressed
ita approval of the action of one
of its members, Gunner Mickelsors
of Milwitikee, in serving on a
committee of Friends of Spanish
Democracy,

International Federation of
Journalists

54. During the past year the
ANG has established itself in good
Miancial standing for the first time
with the International Federation
of Journalists, with which it affili-
ated at the 1934 convention in St.
Paul. The executive secretary, in
correspondence with the secretary-
general of the International Fed-
eration, arranged for the cancella-
tion of dues owing by ANG for the
years 1934 and 1935.
58. The ANG owes its system of

tenure, or dismissal indemnity, to
the FIJ, which has advocated it in
18 other countries, in most of
which it had been obtained long
before the existence of ANG. At •
meeting in Valparaiso, Chile. last
January, following upon the Peace
Conference et Buenos Aires, a
group of American journalists un-
der instructions of their employ-
ers, set them/wives up as repre-
sentatives of American journalism.
or so it appeared in press accounts.
The 1E13 protested against this
action, lodging Its protest as a
member of the FIJ, which Is the
representative body of world jour-
nalists. Following upon this, the
FIJ called upon the American
Newspaper Guild, in communica.
none addressed to the executive.

' secretary, to take part in the es-
tablishment of some agency for
cooperation of journalists of the
Americas. The FIJ has called s
conference to take place in Bo-
got*. Colioribie, in the Summer of

„
1938, and has played lie in corre-
spondence with journalist origami.
salmi's in Latin American coun-
tries. We have *leo made inquiries
through the United States Depart-
ment of State as to such oi
entails In Central said -South
America. The A.NG would appear
to be by far the best orgertized and
strongest institution of its kind in
the Americas. To what extent or- •
mediations of. journidists in our
brother countries in this hemi-
sphere are on the one hand aligned
with the trade union movement or,
on the other, dominated by pub-.
lashing interests, does not appear
from the material available. At a
time in history when throughout
the wet Id the forces of democracy
are struggling against those of
autocracy and dictatorship, and
when the most aggressive of the
latter are intent upon destroying
free trade unions, of which we are
cine. newspapermen in this coun-
try, it seems to your Board, bear

grept responsibility. This re-
sponsibility they may he and to
share with their Canadian broth-
ers, who are also members of this
organisation, but who bear all,-
gi•nee to another greet English-
speaking democracy. Your Board
expresses its regret, and we be-
lieve, the regret of this organise.
non that we have been unable to
carsy our full share of the finan-
cial burden of the International
Federation of Journalists since our
Inception. However, as has been
generously acknowledged by the

International Federation, this W-
m., a readily understandable in
view of out youth and the nittel..
say we have had to light fru the
very right to exist.

Au • Ethical ethassoive

i 56 Amei lc a n newspepeimen
share with their brothel a of all
countries the desire for peace and
for democratic me-moment Whet
influence si• can wield toaard
these noble obit-eta es we ',believe
our members and all American
newspapermen and women will be
glad to contribute. Our contrib...
ton will riot consist merely of re-
mittances to cover acBvities with
which We haver no close familiar-
ity. namely, the 'routine activities
of the rv, but will include what-
ever we can contribute withesit
detraction from our more imme-
diate concerns towards leadership
in the sphere of world imonalints
We can request, what has already
been offered, that our per capita to
the FIJ be earmarked for **scream
Incurred in bringing about organi-
zational cooperation amongst jour-
nalists in the Western Hemisphere,
and we can delegate a competent
agent of ANC: to attend the meet-
ing of the executive body of the
International Federation to work
out details of actual cooperation
Olt • world plane. So peroccopied
have we been with unavoidable
economic struggles that the ethical
and sireleseional constrict stases of
the YU will be a welcome /Seven
at this was.

THE PUBLISHERS' LINE
Clamor for "Balanrini Law" Less _Voisy

. The publiahers are still a little
mixed on the future policies toward
the Guild, if the babel of voices et

't the recent conventions tells The-
, whole story, but • few lines stood
out prominenily in the speeches.
As to the Wagner Act, it appears

that the policy will be one of eva-
sion and subterfuge. Elisha Hanson,

i counsel to the ANPA, struck the
keynote when he advised publishers
accused of discharging an editorial
employe for Guild activities to
"submit evidence to justify your act

I of discharge on whatever ground it
was taken."
Hanson suggested the device of

' raising the question of loyalties that
might conflict with loyalty to the
employer. "If the facts show such
a conflict, then the employer can
discharge the employe for those
activities which conflict with his
loyalty," he said. The "loyalty'
theme, a variant of the 'happy
family" theme, is being played its
many newspaper shops these days,
publishers naturally regarding it as
"disloyal" to organize.

Besides Hanson, Harper Sibley,
president of the U. S. Chamber of
Commerce, offered legalistic advipe
to the publishers on how to get
around collectipt bargaining respon-

; sibilants. He told them an employer
"has a right to refrain from reaching
an agreement through collective bar-
gaining," and that the right to make
individual contracts of employment
was upheld. "The right of an em-
ployer to maintain an open shop is
sustained," he said.

"Seep Away From Unionists"
The effort to split the Guild away

(tom the labor movement is still
being made. The American Society
of Newspaper Editors this time, In
the face of the amazing gains we
have mad* in the year we have been
in the AT of L, came out with a
resolution that It saw ''no Impro-
priety" In newspapermen organizing
bait "feels that it is not suitable for
journalists to affiliate with trade
unionists."

If there was less clamor than ex-
pected at the meetings for "balanc-
ing" legislation-to give something
to the 'employers since labor had
been "given" the Wagner Act-the
absence may possibly be explained
by some views expressed at the re-
cent conference held by Secretary
Perkins in Washington. Isouii Stark,
reporting the conference for the New
York Times, indicated that ninny
employers fear any restrictions they
can impose on labor organizations

may be oleo applied in then own
groups.

Another reason may be that the
-argument about lobos having been
accorded a special favor ii. so easily
shot full of holes. Chairman .1. War-
ren Madden of the Labor Board
showed this in a recent speech. He
said:

It in said that the law is one-
sided because it forbids only ce-
ercion by employers and does not
forbid coercion by employe.
upon each other. For violations
of law in labor dispute', employee
tinder existing law, have suffered
Imprisonment and paid lines in
tens of thousarids of case,. As-
sault and battery, simple semen,
violation of injunctions. inciting
to riot, riot, unlawful assembly,
disorderly conduct, loitering, va-
grancy, unlawful distribution of
literature, littering the streets.
arid obstructing traffic, are some
of the offenses for which strikers
and labor agitators are commonly
summarily fined and jailed.

Is it seriously contended ,that
when, over against all these legel
weapons which are •inted at em-
ployes, there Is placed, the one
remedy of a cease amid desist order
against an employer who violates
the law, the sceli; of the law are
loaded against the employer?

A Sample of "Creereion"

Or is it suggested that an em-
ploye who has coerced a fellow
employe should be treated by this
amended law in the same con-
siderate manner in which em-
ployers •are treated by the law as
It in now written and applied?
That would mean that if a

Striker was charged with shouting
"scab" at a non-striking worker
with coercive effect, and the mat-
ter was brought to the attention
of the Board's agent, after in-
vestigation he would serve a com-
plaint upon the striker, with a
notice that after not less than Ave
days he should appar at a hear-
ing. If, at the hearing, he Was
found guilty as charged, the Board
would order him to "cease and de-
sist" from shouting "scab" cur
other epithet at non-striking
workers. If he still persisted the
Board would file a petition in a
Circuit Court of Appeals of the
United States, with a record of the
testimony taken in the Board's
hearing, and if • that high court
after argument mid deliberatien
should decide that the Board's
findings were supported by et/ I.
dense. it would inelle it, decree
that the striker cease and desist
from shouting such epithet,. Only
if he persisted In the, Infreme after
the courCe order would he be pun-
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REPORT SUBMITTED ON REVISED CONSTITUTION
•

1Dridt report of the Inferno-
[tonal Constitution Commisaion to
the 1937 Convention which has
been prepared by the draptity
sub committee and is now Steno's
the Commission.,

The Commission appono.id liv
the IEB in eccordarscie ..with the
instructions of the INN Conven-
tion *bade herewith a proposed
draft of I Mimi Conglitution for
the American llowsplieler Guild
with a few WM 'pow which it
believes must *mat gormation
of policies by the ConVesstion,
The draft represent; changes

made in the light of suggestions
and criticisms from members ot
the Commission in variowii parts of
the country. The responsibility for
the changes, of course, necessarily
'nets on the flve members most
available at headquarters who did
the diafting. These members, were
the chairman, front Philadelphia:
the Genii Itmoince editor as sec-
retary, a member of the Newark
Guild attached to headquartcra,
mod two members of the Ness
Yiiik Guild.
In accordance with the roles of

the Commission laid down by the
IER these members have met anti
exchanged ideas by mail with
those in more distant cities. As
the ftnal quorum meeting of tire
members contemplated in the rules
could riot be held In time to get
the finished text and this report
into the Gurus Report* suffi-
ciently in advance of the Conven-
tion, the revised text is presented ,
only as a draft. Other Guild busi-
nen prevented more than four
inembers ever getting together at
one time.
However, the five who partici-

pated most closely in the drafting
agree on the principles embodied
and hope that the result. will at
least serve as a useful framework
into which the Convention Con-
stitution Committee can Al any
pecessary final changes.

StellaMeath's Sought
The Commission's work has two

distinct aspects. The first is sim-
ply that of getting existing
clauses in the Constitution, as
adopted at the last Convention, re-
written in simple language and
reclassified. This was a necessity
because the previous Constitution
was the result of amendments in
large Committee sessions held in
the midst of the Convention under
heavy pressure of time require-
ments, and the further amend-
ment on the Convention floor
without particular consideration
for language. ,Clauses had fre-
quently been misplaced, so that to
decide any point under the Con-
stitution it was often necessary to
refer to Sections in scattered
parts. The Commission's drafters
have sought to gather all refer-
ences to one phase of Guild regu-
lation under one Article and ti re-

move all redundant clauses. In
doing so, it hes attempted to re-
move contradictions and to insert
instead what was believed to be
the generally accepted interpreta-
tion of existing datums. It also
has occasionally put Into words
the accepted but heretofore un-
written practice.
The second, and far more impor-

tant aspect is that of material
amendments to the substance et
the Constitution, euggested by the
experience of the pest year. It
goes without saying that as we
continue to grow and develop and
engage in a wider range of Guild
activity, we shall discover the
need of certain specific machinery
to take care of specific situations.

New Officer Sel-lip

One of the subjects referred to
the Commission for study by the

last Convention is that of officer
set-up. The question of increas-
ing the headquarters offieership
has long been considered, but
heretofore it has been felt that the
Guild should first use available
money for additional organizers.
Lately the Guild has grown so fast
and headquarters work has in-
creased to such a great extent that
it is evident that we cannot con-
tinue much longer with only one
executive officer. The Executive
Secretary is frequently obliged to

be away from headquarters few

long periods as the representative
of ANG in its relations with other
organizations, particularly the la-
bor movement. That leaves head-
quarters without a functioning or-
ganizational head; the secretarial

duties fall upon either unpaid of-
ficers who cannot give it adequate
•ttention, or they are taken care

Draft Represents Changes Made in Light of Criticisms

And Suggestions From Various, Parts of Country

of by the editor of the Guild
Reporter, thereby seriously inter-
fering with his duties. As a re-
sult. correspondence within. the
Guild organization has often been
delayed. Furthermore, the duties
of the Treasurer's office have in-
creased considerably. The Com-
mission has therefore come around
to the view that the dutle, of the
present offlcership should be di-
vided between an executive of-
ficer, whom we propose to call the
Executive Vice Pieaident, and a
Secretary-Treasurer.
The proposal has been made

that instead of an Executive Vice
President, we should have a paid
President as the executive officer
The Commission believes that at

this time this proposal is aca-
demic.
Under the quesoon of officers,

the Commennon proposes that SAIS-
rues be set by the Convention once

the officer, are elected by the Con-
vention, instead of by the IEB;
and proposes, further, the adoption
of a principle limiting, officers'
salaries on the basis of salaries
actually earned by Guild member-
ship.
The Commission's draft also does

away with the expedient of de-
priving ma or twoemembers of the
1EB of votes. The expedient of de-
priving the Secretary and the
Treasurer of their vote in the IEB
was arrived at because of the de-
sire to limit the number of votes
front any one section, in view of
the fact that the President, the
Vice President for wire -services.
the Secretary and the Treasurer
all must come front the neighbor-
hood of the headquarters city. The
Commission believes we have
reached the stage where as long
eves-y region is represented on the
IEB. there is really no sumo's]

over the fact that the one Section
may have one or two more votes.
Furthermore, we may presume

that we have reached the stabs
where we do not consider that the
paid officers COMA from or belong
to any one section of the country.
-Inasmuch as the paid officers are
elected by the Copvention, it
would aeern to be democratic pro-
cedure to have them vote on all
business transacted on behalf of

the Guild so that the membership

may know which way they are
casting their influence on any issue
evening before the IEB.

Majerity Reis Established
A number of specific amend-

ments proposed by the Commission

end embodied in the draft, relate
to the safeguarding of trade union
democracy. While recognizing that
you cannot legislate absolute de-
mocracy. the Commission has be-
lieved that we should strive for

AMENDMENTS OFFERED FOR NEW CODE

Herewith ere si number of
amendments to the revised Con-
stitution proposed by the drafting
committee. Capitals indicate words
added or changed.

Article II, Section 4, read: "Eligi-
ble for STUDENT membership."

Article IV, Section 1, last sen-
tence, amended to read: "Shall be
eels* Ulan by A-VOTE OF ALL
THE LOCALS, WHICH FOR THIS
PURPOSE SHALL BE DESIG-
NATED AS THE NATIONAL
COUNCIL."

Article VI, Section I, Region 3:
"District of Columbia, VIRGINIA,
and North and South Carolina."

Article VI, Section 31 "No mem-
ber 4 the IEB shall hold any
other GUILD office."

Article VI, Section 7: "The IEB
shall elect its standing committees,
including a finance committee
AND a wire service committee,
CONSISTING of three of its mem-
bers and such other Guild mem-
bers as the Board may add."

Article VI, Section 8: 'The IEB
shall set the salary of full-time
organizers at not less than $30 •
week, AND SALARIES FOR ALL
ANG EMPLOYES AT NOT LESS
THAN UNION MINIMUM FOR
THEIR RESPECTIVE POSI-
TIONS." (Article IV, Section 111
amended.)
ARTICLE VII, Section 8: Add.

"SUCH SALARIES SHALL NOT
RE MORE THAN 5016 IN EXCESS
OF THE BEST MINIMUM FOR
EXPERIENCED NEWSPAPER-
MEN ESTABLISHED BY GUILD
CONTRACTS."

Insert after Article VIII, Sec-
tion 8, new martian: "DELEGATES
OF LOCALS TO THE ANG CON-
VENTION AND TO ALL BODIES
TO WHICH THE LOCAL MAY
BE AFFILIATED SHALL BE
ELECTED BY THE MEMBER-
SHIP, EXCEPT THAT PENDING
OPPORTUNITY FOR ACTION
BY THE MEMBERSHIP TEM-
PORARY EMERGENCY AP-
POINTMENTS TO FILL VACAN-
CIES MAY BE MADE BY GOV-
ERNING BODIES."

Election al Delegates

Article VIII. substitute for Sec-
tion 9: "NO LOCAL CONS7I-
TUTION OR BY-LAWS SHALL
PROVIDE THAT NOMINATIONS
FOR LOCAL OFFICES OR THE
MEMBERSHIP OF GOVERNING

. BODIES SHALL BE MADE BY
THOSE GOVERNING BODIES:
EXCEPT THAT IN LOCALS or
MORE THAN 250 MEMBERS
WHICH HAVE BOTH EXECU-
TIVE COMMITTEES AND LEGIS-
IsLATivr. BODIES OF DELI:.
GATES ELECTED BY THE MEM-
BERSHIP. SUCH LEGISLATIVE
BODIES MAY NOMINATE FOR
OFFICE AND ELECT THE
OTHER MEMBERS OF THE EX-
ECUTIVE COMMITTEE. IF NOM-
INATIONS FOR OFFICES ARE
MADE BY LEGISLATIVE
BODIES ADEQUATE OPPORTU-
NITY SHALL BE GIVEN FOR
ADDITIONAL NOMINATIONS BY
MEMBERSHIP PETITION."
(New.)

, Article VIII, Section 10, first sen-
i tence, read: "Local funds shall he

t used only for legitimate operat-
ing expenses," etc. (Instead of THE
legitimate expenses.)

Article VIII, Section 13: "have
a chairinan and TREASURER,"

Article VIII, Section 13, last Sell-
tence read: "local or THE LOCAL
governing body."

Article X, Section 3 "than TWO
MONTHS in arrears," etc. End of
same section, "Not more than ONE
MONTH in arrears."

Article X, Section 5, delete
everything after "In the shop In
which he is employed."

Article X, Section 10: -Subject
to APPEAL TO the IEB."

Treader Flan

Article X, Section 14, substitute:
"A MEMBER MOVING TO AN-
OTHER LOCAL AREA SHALL
OBTAIN A STANDARD ANG
TRANSFER CARD SIGNED BY
THE EASURER OF HIS LO-
CAL, 1LHD THIS CARD SHALL

ENTITLE HIM TO ADMISSION
TO TIlE SECOND LOCAL IF
THEI1k IS ANY GUILD INDEBT-
LDN5ESS OUTSTANDING, IT
SHALL BE ENTERED ON HIS
CARD. HE SHALL BE ADMIT-
TED TO THE SECOND LOCAL
UPON PAYMENT OF THE
OUTSTANDING INDEBTEDNESS.
THE SECOND LOCAL SHALL
TURN OVER THE FULL
AMOUNT OF HIS INDEBTED-
NESS TO THE FORMER LO-
CAts"

Article X, Section 15: "A mem-
ber who becomes ineligible shall
RESIGN. After HAVING paid all
financial obligations to the Guild,
HE SHALL be issued an honorable
withdrawal card by the ANG
through the local."

Article XI, Section 2: "The
charter of a local may be sus-
pended of revoked in the manner
prescribed in this constitution for
any of the following acts:

'lam Refusal or willful failure to
abide by this constitution OR
CONVENTION DECISIONS."

Article XI, Section 3: Strike out
subsection E.

Article XII, Section 4: Make
Set-Lion 4 read, "A decision of a
trial board or appeal body shall he
effective," etc.

District Officer Rule

Article XIII: Insert Section 2:
"A DISTRICT OFFICER MAY BF.
SUSPENDED OR REMOVED
FROM OFFICE BY VOTE OF THE
DISTRICT COUNCIL AT A MEET-
ING CALLED ON PROPER
NOTICE FOR THE PURPOSE OF
CONSIDERING SUCH DISCI-
PLINARY ACTION, PROVIDED
THAT ADEQUATE OPPOR-
TUNITY HAS BEEN GIVEN FOR
PRESENTATION OF THE
CHARGES AND THE DEFENSE
BEFORE THE COUNCIL. SUCH
SUSPENSION OR REMOVAL
FROM OFFICE MAY BF. AP-
PEALED TO A REFERENDUM
OF THE MEMBERSHIP OF THE
CONSTITUENT LOCAL. THERE
SHALL BE NO APPEAL BEFORE
SUCH REFERENDUM EXCEPT
THAT THE IEB MAY BE ASKED
TO DECIDE SPECIFICALLY
WHETHER OR NOT THE VOTE.
EITHER IN THE DISTRICT
COUNCIL OR IN THE REFER-
ENDUM, W A S CONDUCTED
PROPERLY."

Article XV, Section 4: "In the
event that time requirements

-would place THE result of either.
etc."

Article XV, Section 3: ". . . it
SHALL forthwith submit, etc."

Article XVI, Section 4: Add.
"ASSESSMENTS LEVIED IN ANY
MONTH SHALL BE PAID BY
MEMBERS BEFORE THEIR DUES
FOR THE FOLLOWING MONTH

, MAY BE ACCEPTED."
Article XVII, Section 9: Change

the word "Guild" to "LOCAL" In
all three places.

Article XVIII, Section 3: Last
line should read. "meet an attack
on the right of organization" (not
rights I.

Guild Iteperter Rules

Insert new article after Article
XVIII:
SECTION 1. THE OFFICIAL

ORGAN OF THE ANG SHALL BE
THE GUILD REPORTER, WHICH
SHALL BE PUBLISHED ON THE
1st AND 15th OF EVERY MONTH.
IT SHALL BE THE DUTY OF
THE GUILD REPORTER, UNDER
THE SUPERVISION OF THE IER,
TO PROMOTE IN EVERY LE-
GITIMATF: WAY THE POLICIES
OF THE ANG AS ESTABLISHED
IN CONVENTION, AND TO CON-
FINE ITS EDITORIAL POLICIES
TO THAT srrriric PROGRAM.
ALL NOTICES PRINTED IN THE
REPORTER SHALL CONSTITUTE
NOTICES TO THE ENTIRE MEM-
BERSHIP.
SECTION 2. THE EDITOR OF

THE GUILD REPORTER SHALL
BE APPOINTED BY THE IEB
AND SHALL BE PAID A SALARY
NOT LESS THAN THE BEST
MINIMUM ESTABLISHED BY
G WILD CONTRACT FOR EXPERI-
ENCED DFSKMEN.
SECTION 3. THE GUILD RE-

PORTER SH ALL BE DIS-
TRIBUTED TO ALL MEMBERS
WITHOUT ADDITIONAL
CHARGE, EXCEPT THAT STU-
DENT MEMBERS SHALL BE
CHARGED THE SUBSCRIPTION
ME AND SHALL PAY IT ANNU-
ALLY IN ADVANCE.

Article XIX: Delete Section lc.
Article XIX, Section Id and

Section 2, change "Guilds" to read
"locals." Alm in Section 2, delete
everything after ''be dropped."

Article XIX, Section 4: "Sub-
mitted by the local. EACH local,
within ten days, etc." (Instead of
THE local.)

Article XIX. Section 4, second
paragraph, first sentence: "All
results certified by locals shall
be FORWARDED TO INTER-
NATIONAL HEADQUARTERS IN
SEALED ENVELOPES. THEY
SHALL BE OPENED AND tabu-
lated try." etc.

Article XIX, Section 4, last
sentence of second paragraph: "List
of Guild presidents shall decide
WHETI1ER THE IRREGULARI-
TIES OCCURRED, AND IF IT IS
DECIDED THAT THEY DID OC-
CUR, TO SUCH AN EXTENT AS
TO AFFECT THE OUTCOME.
THE REFERENDUM SHALL BE
HELD OVER AGAIN."

Article XX, first sentence, kill
the words, "throughout the ANG."

Article XX, "in a convention as
of the date TEN DAYS BEFORE
THE . MAILING OF THE BAL-
1:7Tfte..,)TROM HEADQUARTERS."
(Instead Of "as of the date of the

the greatest pool** seessare of
safeguai'd. In lies with lids 1. the
proposed clause making majerity
rule operate throughout the ANC
and thereby preventing the setting

up of two-thirds or three-fourths
,requirement, which in some unions

have been the means of perpetuat-

ing the will of the minority or of
getting up a no-man's land in

which no action can be taken by a
duly constituted body. With the
sunup thought in mind, the pro-
posed draft contains chimes de-
signed to compel democratic elec-
tion of officers and of delegates
and the guarantee of the secret
ballot where a member may feel
that in an open vote he is being
placed under pressure. The Com-
mission also has introduced new
clauses stipulating methods for re-
moving local Guild officers.
Probably the roost important

proposed changes and the ones re-
quiring the most eat eful considers'
tom BCe those which provide for
a general tightening up of Guild
policy and unity under the di-
rection of the annual convention.
These proposed changes must be
considered in the light of the tre-
mendous growth of the Guild iii
the last year and the translation
of Guild activity into a wide range
of material benefits for its mem-
bers. As the possibility of cash
reward from Guild membership
becomes more and more evident,
it becomes ever more necessary to
recognize the principle that what-
ever one Guild member does af-
fects all Guild members. We know
from experience lust what a well-
run strike in one corner of the
country does to a Guild in the re-
motest part of the country. We
have also seen that the progress
of the Guild in general and of
many locals in particular can be
seriously set back when one local
through over-anxiety for the bene-
fits to be obtained from a Guild
C011ifiiel or through unfamiliarity
with important principles, gives
the principles up without a strug-
gle. The chances of other locals
to establish these principles are
thereby considerably lessened. This
is particularly true because of the
big role played in our organization
bytti membership on newspaper
chains 

Corrective Fewer Added

To protect all locals from the in-
jurious actions of one or two, it is
necessary to do two things, (I
make sure that the ANG has ade-
quate power either to prevent or
to correct such action; and (2) to
lay down specific policies which
will be binding on all locals.
As to corrective powers, recent

experiences have brought to light
• serious weakness. The present
Constitution provides that the IEB
can only-suspend charters and that
their ACIIIIii revocation cannot be
taken up by any body except the
Convention. In appearance, this Is
democratic, arid seems so particu-
larly to members who have in
mind the sad experiences of some
unions in which the headquarters
organization or Executive Board
can revoke charters at will. In
practical working, however, our
present provision is far from
democratic. In effect, the IEB can
do just as much harm to a local by
suspending its charter and thereby
depriving it of any voting rights or
any of the rights of active organi-
zation as it could by actually re-
voking the charter. Moreover, in
the interim between suspension
and action by the next Convention,
the local exists in a twilight zone
which can only result in its com-
plete disintegration. One should
keep in mind, in speaking of local
autonomy, that a local consists not
only of the leadership but of the
entire membership, and it is that
membership which must be pro-
tected.

Present Weakness
Recently, because of a flagrant

violation of the Constitution by
one local, the IEB considered the
possibility of suspending its char-
ter. However, under the present
Constitutional provision, the only
effect would have been to break
up the Guild, pending action by
the next Convention to reorganize
it. The obvious conclusion is .hat
there must be effective machinery
for Orompt action either to finally
revoke the charter, thereby mak-
ing it possible to take the member-
ship into • new local, or to end
the suspension and reinstate the
old local.
The new draft, therefore. pre,

'Continued on page 11)
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vides machinery for prompt revo-
cation. The action is taken on the
Initiative of the ICE, but to avoid
the danger, shown by the experi-
ence of other unions, of concen-
trating too much unchecked power
at the top, it is provided that the
actual decision as to revocation is
made by the entire ANG in the
form of the National Council, con-
sisting of the governing bosties of
all the locals. They cast their
votes on the same basis as in the
Convention, making the result
fully as democratic as a conven-
tion vote, st not more so. This is
the same plan already In use for
the filling of vacancies in Interna-
tional offices, and is a modified
form of • practice used by some
international unions under the
designation, "Convention between
Conventions." In the revocation
of charters, the new draft makes
it mandatory on the MB, imme-
diately on its suspension of a char-
ter, to submit its action to the Na-
tional Council, which then de-
cides whether the charter is to be
revoked or the suspension lifted.

The Commission considered the
question of laying down • specific
policy on collective bargaining but
because of lack of time for ade-
quate study, and because the ac-
tual drafting of this policy is such
• critical job, decided to leave the
provisions for discussion by the
Convention. The present Consti-
tution embodies in rather awk-
ward language the principle that
the IEB shall have the power to
restrain negotiations carried out in
violation of Convention policies.
It does not, however, lay down in
clear language either the principle
that no Guild may negotiate in
such a way as to hurt other Guilds
or the specific obligation to keep the
IEB fully informed of developments
In negotiations. At least a major-
ity of the Commission feels that
these sections should be revised in
two ways, to provide for the
laying down by the Convention of
very clear principles and minimum
requirements for collective bar-
gaining agreements; and (2) by a
provision that these requirements
can not be waived unless the local
can convince the ANG, in the per-
son of its agent the IEB, that very
special circumstances make it best
'for all concerned to have them
waived.

Such fik, provision as conceived
by the majority of the Commis-
sion, would not give the IICB any
arbitrary veto prewer upon negoti-
ations by • local! It would, how-
ever, establish an automatic veto
where the IEB, as the agent of the
Convention and the interpreter of
its wishes, was forced to make a
ruling that a local in its collective
bargaining activities was violating
the Constitution or the decisions
of the Convention. While urging
immediate consideration of this
question, the Commission feels
that the actual drafting of • pro-
posed clause to govern the prob-
lem had best await the report of
the 1E0 on collective bargaining.

Local's Fewer te Strike

In respect to strikes, the Com-
mission proposes certain changes
designed to prevent the repetition
of an occurrence at • recent
strike vote meeting of extreme
importance. At that time, about
15 percent of the membership of
the Unit was absent from the
meeting, although it had been
given full notice. Opponents of
The strike sought to argue that
under the Constitution, as writ-
ten, an absolute majority of the
full membership instead of those
voting was required to authorize
a strike. Your Commission be-
lieves that this is undemocratic
and contrary to policies laid down
by such bodies as the National
Labor Relations Board and has
therefore redrafted the clause to
provide for action by a majority
of those voting' after due notice.
Another occurrence at the strike
Meeting in question, was the evi-
dent packing of the meeting by
the management with employes
not familiar with the Guild, not
interested in its problems and
motivated solely by the desire to
prevent a strike. It is not neces-
sary to consider at this time
whether a strike would or would
not have been desirable. The only
point at issue is the fact that
Guild business should not be run,
arid that the balance of power

should net be lief& by inemhers
who IWO really net' mmighere M
all, but ere sett-Guild-m*6W In-
dividuals, acting its the Mtn** of
the publisher. The Commission
has therefore proposed that, with
certain necessary exceptions, no
one be allowed to participate in •
strike vote who has become an
active rnembei less than thirty
days before the vote.

Foe City-Wide Parleys
Another new strike vote pro-

vision was suggested by She fact
that we are rapidly approaching
the stage in many locals, of city-
wide negotiations with • city-wide
publishers' association on the same
basis as our brother mitts in the
newspaper industry. In fact, one
Guild has already conducted such
negotiations successfully. Neces-
sarily, we must provide for the
taking of a strike vote jointly by
all those involved in such negotia-
tions_ Therefore, we have pro-
posed • provision for a joint vote
of all Units involved. There can
be hardly much discussion as to
the desirability of such a pro-
vision.
The demand has been repeated

this year within the Commission
that the Constitution establish some
form of check on strike votes by
the IRS. A majority of the Com-
mission is strongly opposed to any
such check. It believes that the

•
right Is strike has net beste Messed
by any local and *et Man thM
enough check is afforded by the
WI that the local keel* it will
depend upon ATM timille Is finance
the strike and, theamkge, always
consults the IEB before deciding
to take a strike vote. To preevide
a routine, which anit 11111111111111rily
he lengthy, Unilse.Whidi the local
must call in the to give it a
chasm to settle the issue before
taking • strike,votie, is a step in
the direction of breaking local ini-
tiative and turning it over to the
ANG. The connotation of the
worth "strike sanction" in some
of our brother crafts should be
enough to convince all of us of
the danger of anything like it in
the ANG Constitution. More than
any other possible provision,
would such • requirement impinge
upon local autonomy, since the
strike is the local's most important
weapon.

New Roles es Finances

In respect to finances, the draft-
ing committee proposes a tighten-
ing up of discipline, although
rather a mild one. The new provi-
sions are mostly clarifications
rather than amendments. The
only real departure is the provi-
sion which makes it necessary to
pay assessments within thirty days
In order to maintain good standing
and that assessments for a particu-

lar month melt be paid before
dues for the following month can
be accepted. This last clause is
borrowed from one common in
other union constitutions. There
has been a general Improvement
during the past year in our dis-
cipline in respect to dues. The
members have come to pay their
dues without haggling and accept-
ed It as a regular routine. It is
unfortunate that they hive not
shown the same realization of
their obligation to pay assess-
ments. There seems to be a strange
state of mind among many Guilds-
men which attaches to strike as-
sessments the notion that there is
something voluntary_ about them,
that the member has a right to
decide whether or not he IS going
to pay them.,

The reverse should be true. Our

successes have come through mili-

tant and decisive strikes. The Con-
stitutional obligation to per as-
sessments is as imperative as that
of paying dues, and the speed
should be • great deal greater,
since assessments are levied for
an Immediate emergency which
cannot well wait upon the pleas-
ure of an individual member in
handing over the half dollar, de-
manded of him. It is to be hoped
that some day •1t assessments will
be paid within • week, as some of
our smaller locals are doing now

nicOsettully. In the meantime: wi
believe that the cutting of the time
limit to thirty days in the case of
ilielaaMettla is a step in the rteht
direrUon and, at the preaent •linse,
an absolute aseemity.
The Commit*, allASIMAA that its

report will be referred at the open-
ing of the Convention to the Coto
vention'l mew Constitution Com-
mittee. It respectfully urges that
that Committee bring In an eat ly
preliminary report so that any im-
portant changes may be consid-
ered, discussed, and decided optic
early in the Convention and hill
time be given the Constitution
Committee to draft any changes re-
quired and At them into the 01111'
tore of the whole draft. It slo,
reeonunende that She Secretary of
this Commission be assigned to he
Convention Constitution Commit
tee as • non-voting member is,
help with the drafting, in siew..of
the fact that he is familial with
its structure and with the tech-
nique thus tar followed."

Respectfully submitted,

INTERNATIONAL coNsTrrtrrioN
COMMISSION.

The above report is being sub-
mitted to the Commission by the
drafting committee, incliiding Max
Wars, Chairman; Clyde Beale, Sec-
retary; Victor 1Pasche. Milton Kauf-
man and Nat Einhorn,

DISSENT VOICED ON SOME POINTS IN REVISED CODE
Objections have been made to

many points in the Constitution
draft by Carl Skinner of Washing-
ton. some of the more iSOSSIAMIA-
tat ones follow:

I think this draft goes a long
way toward depriving Guild locals
of their rights. It makes them
clearly subservient to the Inter-
national officers on all matters.
It infringes vitally on local au-
tonomy without gaining for the
ANG any counter benefits. I refer
to the provision for IEB revoca-
tion of local Guild charters (Art.
XI, Sec, 31. The only actual bene-
fit from that is that any' IEB at
any time could revoke enough
charters to be able to control any
Guild Convention. The method of
National Council review Is not suf-
ficient protection.

The device seems almost to be
borrowed from the illegal An.
practice even to the right given to
the IEB to charter new locals in
the region of the one whose char-
ter was revoked. This might be
justifiable If it added to ANG
strength. It does not. The power
to suspend locals, already in the
ANG Constitution, can be used
adequately to dicipline locals. A
period of 12 months Is not too
long to consider anything as im-
portant as revocation of • local
charter. I could make slighting
references to some unions, but
there is no need for that, as I
realize that the provision was
honestly intended to protect the
ANG. However, I feel it is un-
necessary and dangerous.

I should like to repeat my pre-
vious advocacy of a formalized
strike procedure with ultimate au-
thority for calling strikes resting
with the IEB, except where a local
is willing to finance the strike
Itself,

allakerny Sala

I object to Article IV, Section II.
That would prevent a requirement
by locals that a two-thirds vote
should be necessary to suspend the
rules. The temporary majority at
any one Guild meeting should not
be allowed to suspend rules and
run through its business without
obedience to 'established practices.
Any Matter can be considered
tinder established local rules and a
little self-discipline helps in main-
taining organization. In place of
this, I suggest, "No local constitu-
tion or by-laws shall provide for
its amendment by more than a
majority vote."

I recOmmend that the Guild of-
ficer set-up consist of a paid presi-
dent and a paid secretary-treasur-
er. I think that a full-time, paid
president would probably be of
more value to the Guild than •
paid executive vice president He
would not be sharing his rank or
prestige with an officer who as a
working newspaperman would be
tillable to devote more than his
share time to the Guild. The six
vice presitlebts should specifically

include "s vie@ president repre-
senting wire service employees."

Article VI, Section 9 is open to
question. ObviouslY, since the HUI
is the governing body of the ANC.
it interprets the Constitution to
carry on its own busineas. There
would be no loss of rightful au-
thority and there would be more
conformity with the other pro-
vision* of the Constitution if it
read, "The IEB shall interpret this
Constitution subject to review by
a Convention or referendum,"

ltesponalbillty fee Organising

Under Article VII, Section 3,
the executive vice president (as-
suming that my suggestion as to •
paid president is not accepted)
should be specifically vested with
authority as chief organizer. This
could be done by adding at the end
of the second sentence, "end shall
act, as chief organizer of the ANG."

Article VII, Section 5 is written
negatively. It should be made a
positive affirmation of the rights of
locals to constitutions and by-laws.
I suggest the following, based on
Article V, Section 3 of the present
Constitution: "Each Guild shall
have the power to enact and en-
force local constitutions and by-
laws which shall not be in con-
flict with this Constitution. Each
local shall submit to the IEB •
copy of its constitution and by-laws
and any amendments thereto as
adopted and the lEll shall in-
form the local if any points of
conflict are found. In all branches,
the ANG Constitution and Conven-
tion policies shall take precedence
over any other document or rule.
Article VIII, SecUon 8, says "a

vote on any Issue shall be held
by secret ballot on the demand of
one member." There is no logical
reason for this, as bar as I can see

and it allows any group 1,, delsy
and impede the progress of a
meeting by constantly asking tor
secret ballot votes on A111101 Issues.

On Fillers to ray Dees
Article XII, Section I. I sug-

gest that the first sentence read
"Charge*, except for nonpayment
of dues, against a member shall
be submitted." This allows a lo-
cal to handle Its financial affairs
without too cumbersome a routine.
It still provides, under Ai tide XI,
Section 4, that the member shall
recta* notice of charges and op-
portunity to present a defense.

Article XIV goes into detail in
providing for use of the National
CounciL I suggest that Section 2,
first sentence be amended to read,
"submit the charges and reply im-
mediately to governing bodies of-
local Guilds for • vote on." etc

Arch, XV, Section 3, should be
deleted entirely. Revocation of a
local charter is a matter of such
magnitude that it should only be
undertaken by the supreme au-
thority of the Guild, the Conven-
tion. Sections 4, 5 and II should
all be deleted. I respectfully urge
the liaison group to consider how
much freedom of speech there
would be within the Guild it any
local knew it could be rubbed out
of existence sod denied even the
right of appeal to the Convention.

Far Fewer Asseaunenta
Article XVI, Section 6. This pro-

vides for liberal assessments on
the membership. I endorse Bid-
dison's recommendation i assess-
ments for not more than four suc-
cessive weeks or a total of twelve
weeks) again for your considera-
tion. I also suggest that the last
sentence be amended to read "an
emergency may be deemed to ex-

NEWSIES ARE 'EXEMPT'

No Social Security for "Little Merchants"

That "little merchant" contract

plan for earriei boys, the Gum)

REPORTER feels able to predict, will

now sweep the country. These con-

tracts set the little merchants up as

independent contractors: making
them Immune not only to unionism—
presumably—but also to the Social
Security Act. Editor & Publisher
discovered the latter virtue in its
May 1 issue and offered the latest
version of the little merchant con-
tract to its readers almost in full.
This one came from the Applejon
(Wis.) Post-Crescent.
In the Illinois State Journal plan,

each of the carriers delivered what
was presented as a personal letter to
his subscribers pointing out that

"every new subscriber that I obtain
adds to my income and naturally
each one that I lose takes away from
my profit."

Could the Journal have heard,
among other things, about the ap-
peals for cancellation of rubecrip-
bons which are part of Guild
strategy in editoi ial 'bikes'

Milligan Elected
WASHINGTON, D. C.--J1/1111 Deals

Milligan, of the Washington Times
Unit, has been elected a member of
the Washington Guild executive
committee. He succeeds Paul A.
Conlin, formerly of the Times unit.
who has gone to the Washington
Associated Press •

ise wtiowhen$207000er.,t,he defense fondb  is

Article XVI, Section l• should
be rewritten in my opinion lied I
suggest the following: "All fund.
received by the ANG with the
exception of assessments and de-
fense contributions, shall be de-
posited in the general account or
In such separate funds as the coo
vention or the IEB shall order set
up. All assessments and riefen-•
Fund contribittlons shall he de-
posited an the International De-
fense Fund. Separate bosikkeeping
accounts shall be kept for fond,
ordered set up by the Conventioo
or the IEB and money shall be
deposited in • bank or banks desig-
nated by Use IRS. In an emit-
gency, the IEB shall have authol-
Ity to transfer money from one
fund to the other, but such sullen
shall be reported in the Guild Re-
porter and to the next Convent-
tion for specific approval." The
change is self-explanatory arid
merely provides ns.ded elasticity
fci •unning the fIll&OCIls laN/11 of
the

tures

Article XVI, Steelton In, (econd
sentence should read, ''Expensii-
tures for normal operating pins
poses shall be from the general
fund, and for strike activities or
other activities of an emergency
nature may be from the Defense
Fund." This would possibly save
the membership from eine it,
assessment,',,

trnno el,revisionc    of sections 4 and
5. of Article XII (duties of DEB
In local collective bargaining) of
the present Constitution, I think
the basic principles there set out
should be maintained and that the
IEB should be given the right not
only to intervene in collective bar-
gaining, but also in strikes. Un-
less you balance the first with the
second, however, you are laying
open a local to penalty and not
providing it the protection which
effective strike control allows.

I have two new provisions which
I submit at the end because the
liaison group may not agree with
the grouping which I selected. In
Article IV, a new section efts'
section 3 should be' inserted, in my
opinion, to read as follows: "Wire
service and news photo and syn-
dicate Geild members may fed-
erate nationally for the purpose of
considering their common proh-
lems. All actions on behalf of
these federations shall be tuker,
by the IEB or a regularly enn.i.-
tuted committee or agent of it "
The section should be in conform-
By with wire service commitie•
report at the last Convention,
To Article V, Section 7, ehould

be added the sentence, "All reso-
lutions adopted by the Interna-
tional Convention shall become
immediately bindhig on the 1EB
and the ANG officers and shall re-
main in force until changed Sr
set aside by a succeeding Conven-
tion."
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Organization of the Business Offices
The statement on further organisation in the newspaper in-

dustry from Director John Brophy of the Committee for In-
dustrial Organization brings us face to face with a question
that the logic of events was bound to raise if we became strong.
The CIO holds that employes in the business offices, circu-

lation and advertising departments of the newspaper industry
belong in the ANG, and, noting the clause in our Constitution
committing us to promote industrial unionism in our industry,
he strongly recommends that we broaden the Constitution and
specifically admit these groups
This question came up two years ago at the Cleveland Con-

vention, when the ANG Constitution crystallized in substan-
tially its present form. The size of the task of taking In the
business offices afid the novelty of unionization in our field
weighed against the step and the Convention contented itself
with a general commitment to industrial unionism.
Events of recent months have so shaped themselves as to

pose the question sharply now, as Mr. Brophy's letter reminds
us. The demonstration of trade unionism's possibilities by a,
new white collar union was bound to have wide repercussions;
and as the revitalizing shift from the old craft form to the
industrial principles of today gains momentum the impact on
our own field increases.

Obviously, if the present movement in the newspaper business
offices takes the right form, it will mean a great increase in
strength for all. Hence, even apart from broader considera-
tions, we will be impelled to assist it, whether through pro-
vision for special departments of the Guild or otherwise.
One thing seems sure' consideration of our problems and

responsibilities in this field will command much attention at
the 8t Louis Convention, and the decision will be important
not only to our own ranks but to many others.

That Certain Blindness
It is easier for the camel to go through the needle's Eye than

for a representative of corporate interests to grasp the ele-
ments of trade unionism.

This is true even when that representative happens to be
Editor & Publisher, which ordinarily evades fundamental issues
on its editorial pages with unusual dexterity. In the issue of
May 8 it came through with the following:

"The fracas In the Jamaica (N. Y. Long Wand Press
strike traces to . . . legal fencing by both 'parties and the
situation there is one from which the newspaper itself can

derive no prestige or profit. The Guild has nothing to lose."
This is the hardest thing that E&P can find it in Its heart

to say of an employer who brushes aside his solemn commit-

ment. If the employer violates agreements time and again,

IMP laments that "the newspaper itself can derive no prestige

or profit."

But the Guild? The union which is the victim of unprincipled

conduct? Tut, tut, a mere trifle. "The Guild has nothing to

lose."

Nothing except the livelihood of its members and their

families. These, of course, are not things to weigh in the same

scales with "prestige or profit."

The American Way
Raffled by the labor problem, Publisher Frank Knox, of the

Chicago Daily News, who ran for Vice President last year, is

off for Europe to study how they handle labor relations there

He intends, he says, to collect first-hand data to cable back for

formulation of a "sound and Just American labor policy"

through amendment of the Wagner Act.

We note that he plans to give close attention to how Fascist

Italy and Germany do these things.

How many days are left Colonel Knox, to save the American

way of life?

Tally on Bargaining: 

Arbitration: An Everlasting Morass
To Which We Are Often Invited
Sy MORGAN BULL -
Ilaterstattenal Organiser

Arbitration is next on the agenda.

The tough-minded industrialists
(who know what they're doing) and

their natural allies. the. soft-minded
sentimentaliits (who don't know
what they re doing but want to "be

fair to both sides") have accepted
the invitation of Scotus to raise the

issue.
By no means an unmixed bleelittlem

the language of the court's decision
in the Watson case opened the doors
to the illegalizing oi strikes and the
imposition of compulsory anbitration.
At first, a. campaign for arbitra-

tion will be introduced to the work-
ers through elaborate set-ups ini-
tiated by governmental agencies or
politicians on the tri-partite order.
Politicians with an eye to the news
columns will pick panels of available
arbiters to represent labor, the em-
ployers, and that vague, elusive, ill-
dqiped thing—"the general public,"
or, "the consumer."
Inasmuch as the dignitary who

does the picking is beholden to thR
industrialists, It is obvious that the
"prominent citizens" he selects to
represent the "public" will also in
reality be representing the employ-
ers.

This will be true even when it
is Mayor LaGuardia of New York,
who has the reputation of being •
"friend of labor."

Sense "Impartial" Arbitragers
On the hunt for representatives of

the public, Mayor LaGuardia (who is
running for re-election I designated,
among others. Mr. Arthur Hays Sulz-
berger, publisher of the New York
Times, and his editor-in-chief, Mr.
John H. Finley. The Times has al,
ways opposed the Guild, opposed
it at every foot of the way, and
today is intimidating business office
employes who have the temerity to
organize. .Does that indicate that
these gentlemen are "impartial- In
their views of labor disputes?
A man who is opposing unionism

in his own plant and whose news
columns reveal a definite anti-labor
bias, is seriously offered the labor
movement as an impartial chairman
of an arbitration set-up by a theore-
tically "liberal" and 'progressive"
mayor.
Labor will be invited to submit Its

disputes to this "impartial" board
of arbitration and if labor fails to
accept, the public official, whoever
it may be, who has set the trap,
is prepared to fulminate at great
length in the news columns and
elsewhere against the "radical'"
unionists who decline his "fair"
offer. Yes, this kind of arbitration
will be "voluntary" but the who},
machinery of the Chamber of Com-
merce and its mouthpieces will be
unlimbered to make it tough for the
union which declines,
Then, of course, the next step is

to make arbitration compulsory.
• • •

strikers in violation of the sward.A Basic Problems
Then the Guild forced him to sus-The very basic fundamentals of
pend publication.trade unionism enter into any dig- 
What we "won" by arbitration wecuasion of arbitration. Reams of

paper can be covered with discus-
sion of its aspects, its presumed ad-
vantages and disadvantages.
The Guild has always had before

it the example of the mechanical
crafts which employ arbitration to
the virtual' exclusion of any other
trade union procedure. The Guild
has observed this practice and
found it bad. It has also Observed,
as a eorrollary, that the publishers
have found it good.
Front its inception the American

Newspaper Guild has been opposed
to arbitration. At its first Conven-
tion the Guild stated, by resolution,
that "arbitration agreements should
be entered into with the greatest
caution and only as • final resort
after all other means of negotiation
have failed. The history of arbitra-
tion in the past has largely been •

history of disappointment for em-

ployes."
This verdict, expressed before the

Guild had had any direct experi-

ence, but,, based on the experience

of, the labor movement in general,

has been empty lust:fled by the sub-

sequent experience of the organiza-

tion.
it•we Still Slip

To one injunction of thia Sante

Convention--The question of

whether a contract shall be re-

newed never should be arbitrated-

-every Guild local has been faith-

ful. But a number of locale have

either been unaware of these Con-

vention injunctions or ignored them,

even though they have been reaf-

firmed by succeeding Conventions.

These Guilds have employed a

limited form of arbitration in con-

tracts. In each of these instances,
arbitration ts either to settle (11

disputes regarding interpretation or
application of the contract. (2)
equity of dismissals and or I ) the

right of • dismissed employe to sev-
erance indemnity.
Publishers have primarily been

responsible for the existence of

these provisions but in many in-
stances where they have been Initi-
ated or readily accepted by the
Guild, they are due to printing craft
precedent, trade union inexperience
or untried theorising.

Awards Won--Ca' see Lest
On six occasions which are or rec-

ord in the international office, the
Guild has been involved in arbitra-
tion. Whether or not the Conven-
tion verdicts were justified may be
judged from the results. In four

cases the decisions were entirely
against the Guild. two cases
verdicts favorable to the Guild were
rendered and it is extremely 'signifi-
cant that the best of these was
awarded while the Guild was vigor-
ously prosecuting a strike.
These two awards were Imme-

diately repudiated by the publishers
rdemurred" is the delicate euphe-
mism employed for repudiation by
Editor and Publisher—when it is the
publisher who does the repudiating).
Our most recent experiences have

been with the Amsterdam News,
where an impartial chairman ruled
that the employer could dismiss Sri
employe for anything but union ac-
tivity: and Jamaica, Long Island.
Not being precluded from strike

action by the agreement. the Guild
told the Amsterdam News that It
would either have to agree to dis-
miss only for "Just cause" or there
would be a strike. The attitude of
the management changed imme-
diately.
In Jamaica, Publisher S. .1. New-

house, the first to accept arbitration
when proposed by the Jamaica
Ministerial Association, Immediately
repudiated the award when it was
handed down.
After forcing him to accept the

award, Newhouse then dismissed‘27

That Questionaire
Needed Riiht Away
The questionaires on the editorial

wages and hours distributed to ANG
members are coming back to head-
quarters so slowly that the work of
tabulating has been seriously de-
layed. Members are requested to
complete them at once and hand
them to their local officers, and the
officers are urged to forward them
as rapidly as possible.
Members are urged to be very

specific. in answering the questions
so that, when tabulated, the figures
will represent an accurate picture
and not just a general indication of
conditions in the field.

had to get by a fight. No employer

respects a weak union nor his obli-

gations to it. It is human nature to

respect the man who can punch with

both mitts.

In 1934, we knew the nature of

arbitration from the experiences of

others. Now we have learned about

arbitration directly front the pub-

lishers. It is to be hoped we have

learned the lesson well.

There May Re Times

Admittedly, in the course of tac-

tics and strategy, it is sometimes nec-

essary to propose or accept webitra-

tion. We cannot tie our hoods with

a specific prohibition of arbitration
under all circumstances, inasmuch

a., in certain situations it might mean

the difference between a disastrous

root and, at the worst, • tolerable
compromise.

But that union which carelessly
accepts arbitration and, particularly.
that union which proposes it as a
substitute for militant, progressive
policies is unwittingly playing into
the hands of the du Ponta, the Rands
and the Sloans.

Every Guild which does so Is play-
ing immediately into the hands of
the Harvey Kellys, who are now
proposing three-year contracts and
five-year arbitration agreements to
local Guilds. We also play into the
hands of Roy Howard, who at the
last moment attempted to put ar-
bitration into the World-Telegram
contract.

Every such Instance will be used
as evidence, when the time comes,
to justify compulsory arbitration by
law when these men and their
agents are ready and have rallied
their forces for the major assault
on our one most iniportant weapon,
the right to strike.

When Firings Occur

Because arbitration, when It ap-
pears in our contracts, is usually to
cover questions of dismissals, a typi-
cal argument in favor of It runs:
"But you can't go on strike every

time a man is fired."
Quite right! Generally speaking,

you only have to do It once.
Certainly, there never was any

better cause for • strike than an un-
just dismissal. Security Is the very
fundamental basis of our existence,
not only individually but as a union.
We are acting collectively for the
sole reason that we can operate mere
effectively than individually.
Who would arbitrate his right to

eat? His right to a bed? His right
to clothes? Arbitrating the right to
work, the right to be secure against
unjust and arbitrary dismissals is
doing that very thing. Any human
being worthy of the name will fight
to feed himself and his family and
any man worthy the traditions of the
labor movement will fight for the
right to his job.
The best and most successful strike

in Guild history was fought over
unjust dismissals.

The Effect Lasts

Because of that fact, and its ef-
fectiveness, the Seattle strike stopped
untold hundreds of dismissals. Many
a Guildsman is secure in his job
today because of that strike. Almost
any publisher would be willing to
submit his right to discriminate to
the impartial judgment of Mr. Sulz-
berger but very few care to submit
to such a verdict as the Guild and
the Seattle labor movement handed
down to Mr. Hearst.
We have lost six arbitration MN'S.

We have never profited from a
bookkeeping evaluation of trade
union right, and principles. Our or-
ganization is not built on the crumbs
handed down to us through the un-
certain generosity of an impartial
chairman who knows nothing of our
problems and our needs. what we
have won we have fought for, flat
is the differece between a Job
trim, and a union.
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