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PROGRAM TAKES BIG LEAD IN POLL
Early Returns in Guild Referendum

GUILDS
CIO

Yes No

Expan•
lion

Yes No

Wire-
Service
V-P

Yes No

Anti-
Fascism
Yes No

Political
Action
Yes No

W PA
Yes No

Supreme
Court
Yes No

Dues
Sus-

pension
Yes No

Charter Bargain-
Revoca- ing
tion Code

Yes No Yes No
Bay City, Mich • • • • • 0 7 0 7 0 7 0 7 0 7 0 7 0 7 3 4 6 1 6 1
Birmingham, Ala at 5 6 10 1 6 4 7 4 11 3 9 2 9 2 3 8 8 2 8 2

ittoston, Mass 15 38 14 40 14 38 . 24 28 23 30 20 33 21 25 12 39 18 34 20 30
Bridgeport, Conn 0 2 0 2 0 2 0 2 0 2 0 2 0 2 0 2 0 2 1 1
Chattanooga. Term. 34 1 34 0 35 11 25 11 25 7 29 13 23 0 36 1 33 2 33
Knoxville, Tenn. 4 33 3 34 2 34 10 27 7 29 9 28 7 29 1 34 2 33 3 33
Miami, Fla 6 11 9 8 2 1S 14 3 10 7 11 6 11 6 3 14 II 6 13 4

*Newark, N. J. 20 65 19 66 13 71 28 56 24 60 21 64 25 59 14 70 17 66 19 65
*Philadelphia-Camden 103 266 108 260 89 251 180 178 132 219 113 239 135 219 71 267 99 224 114 211
*San Diego, Cal 4 43 10 40 6 4$ 13 38 13 39 12 39 11 41 S 46 10 40 11 41
Stockton, Cal  9 5 6 8 S g 10 4 7 7 7 6 7 6 2 10 4 8 4 10
Toronto, Ont. 1 49 0 50 0 Si 050 0 50 0 SO 0 SO 050 050 0 50
Wilkes-Barre, Pa 19 0 19 1 18 6 13 1 16 1 18 3 16 1 17 0 19 0 19

- —
Totals ••.•   172 579 180 569 138 578 303 435 236 496 210 523 242 485 115 597 176 518 201 500

t Early figure. *Nearly complete. Note: "Yes" votes would rescind the Convention's Acts.

Rush Plans
For Guild
Vote in UP

Conference on August 31.
to Arrange Details

for Election

Preparations are being rushed for
the long-delayed United Press elec-
tion on the choice of the AND as
bargaining agent for the wire ser-
vice's employes, who are seeking a
contract covering hours, minimum
wages and working conditions.
The way was cleared for the elec-

tion on Aug. 20, when the National
Labor Relations Board made its de-
cision on two disputed points which
St had had under advisement since
• formal hearing on July 6, at which
representatives of the AND and of
the UP management testified.

In its decision, the board upheld
the Guild's contention that editorial
employes of the City News Service

(Continued on page 4)

Bargaining by New Guild
Meets Publisher Onslaught

'Vertical' Unit in Portland Stands Up to Fight;
G. P. Gannett Drops Achitrary Stand

BOSTON.—Negotiations for Oulid 'contracts in Portland, Me.,
and Lowell, Maas., following parallel courses, reached critical
stages last week. Both Guild units Involved began prepazatIons
for vigorous action to break deadlocks over ',lige minimums, the
Guild shop and other desired contract clauses.
A conditional strike resolution was* 

defeated at • meeting of the Port-
land Press Herald-Express-Telegram
unit, but Guy P. Gannett, the pub-
lisher, who had walked out of •
conference with Guild negotiators a
week ago, agreed after the meeting
to resume negotiations.

William G. Spence, spokesiMen for
the management of the Lowell
Courier Citizen and Leader, like-
wise capitulated in the face of
strong Guild action.

Spence told negotiators last week
that the Courier Citizen and Leader
management "never" would sign a
Guild contract, no matter what its
provisions. He offered a "statement

(Continued CM page 2)

AF OF L JOURNALISM

Joins in 'Labor History' Wort

WASHINGTON. — A Washington
newspaper under lease from William
Randolph Hearst, and the American
Federation of Labor are joining
hands to produce an "authentic" his-
tory of American labor, according to
leaflets being distributed here.
The historical work will take the

form of a special edition of the
Washington Herald published by
Mrs. Eleanor Patterson, which will be
distributed under AFL auspices, and
which will contain advertising at
triple usual rates as well as • mani-
fold denunciation of the Committee
for Industrial Organization.
A prospectus circulated in AF (if L

offices describes the plans for the
special edition which will be en-
titled, 'Progress, an Edition to he
Devoted to the Authentic History of
American Labor." The paper will
receive natives-wide distribution.
The prospectus lists advertising

s_eates for the special edition at $1,120
per full page. The Herald's regular
commercial rates are $348.50 for the
same amount of space.
The 'signature of Federation Pres-

ident William Green is affixed to a
letter printed in the prospectus.
Green writes to Ross L. Smith of the
Herald: -
"The special edition should prove

to be an extremely valuable con-
tribution toward getting the real
facts before the general public and
Congress relating to the controversy
which arose within the ranks of
labor."

In CIO offices, it was claimed
that there is a good deal of re-
semblance between the prospectus
and the pamphlet distributed by the
Constitutional Education League of
America, which recently turned out
1,500,000 copies of "Join the CIO
and Help Build a Soviet America"

Strike Request
Made by Unit

Brooklyn Eagle Stalling
Brings Demand by

Group of 300

Request for strike sanction to end
management stalling in contract ne-
gotiations, has been made by the
Brooklyn Eagle Unit of the New
York Guild and will be considered
by the Representative Assembly at
its meeting on Sept. 2.

Decision to make the request was
reached after the management had
demanded • no-strike clause that
would keep editorial workers at
their jobs if commercial department
workers walked out in some future
contract negotiations. The manage-
ment has refused to yield such im-
provements as the 5-day, 40-hour
week for the commercial depart-
ments, and when the Guild offered
to sign for the editorial workers
alone and leave the other negotia-
tions until some time after the ref-
erendum, the management inter-
posed the no-strike demand

Management questions have re-
peatedly indicated interest in the
referendum, although the chief in-
terest appears to be in delay on any
excuse.

A last attempt to iron out the
points In dispute was made on Aug.
26, after the strike vote had been
taken. and proved futile. The unit
decided it tvas getting the run-
around and ordered the request for
sanction made to the city-wide
Representative Assembly.

A strike on the Eagle would bring
out well over 300 members and

, (Continued on page 2)

Riot Charge
Is Framed
In Seattle

Strikers Beaten, Arrested
as Guild Support
Grows in Fight

SEATTLE —As the Seattle Guild's
hard-fought strike against the
Scripps Seattle Star entered Its
eighth week with growing backing
of democratically-run unions, anti-
labor antagonists shifted to under-
handed tactics, including frame-
ups, beatings and arrests.
Latest developments in the tense

situation includes:
I. Filing of framed "rioting"

charges against three Guild of-
ficials, a Guild member and •
member of the teachers' union
after the five had lain in vermin-
infested jail cells for nine hours,
following arrests on the Guild
picket lines.

2. Arrest of twenty-four other
.ti ikers for mass picketing of the
newspaper.

- Further attempts by Mayor

(Continued on page 4)

CIO, Broader Base
Ahead by 3 to 1 in
First 750 Votes;
Rest Supported

Returns from thirteen widely
scattered Guilds in the ANG
referendum Wakions of the St.
Louis ConverifiCinThad built up a
commanding kad in'Tsupport of
the program. Seven hundred awl
iii ty-oite votes were 'tallied out of
6,844 eligible.

Affiliation with the Committee
for Industrial Organization, with
a vote of 579-172, and broadel-
ing the ANG's jurisdiction to in-
clude commercial department
workers with 569-180, were
among the farthest ahead arid
were receiving almost identical
voles at most points.
The policy questions all had size-

able leads. Question Number 4, the
resolution condemning fascism in
Spain, had 435 against rescission and
303 for; that favoring independent
political action had 466 to 236; that
favoring an enlarged WPA appro-
priation had 523 to 210; and that fav-
oring court reform had 485 to 242
The four constitutional questions,

as to rescission of the convention's
action in abolishing the wire service
vice-president requirement, in pro'
viding automatic suspension for non-
payment of dues, in providing for
charter revocation by a vote of the
locals, and in establishing minimum
bargaining requirements, •Il had
even more substantial leads.
The early returns included the

nearly complete totals front the
Philadelphia-Camden Guild, one of
the largest, and a sampling from
Boston. The South was represented
by Birmingham, Chattanooga, Knox-
ville and Miami—the last-named
only half complete--Canada was
represented by Toronto; the Mid -
West by Bay City, Mich.; and the
Far West by San Diego and Stock-
ton, Cal.
Newark. N. J. *relief id the first

Guild strike backed the prow ant
mostly by a 3-to-I vote and better.
None of the sisteen seconding

Guilds had been heard, and un-
doubtedly some of these will repre-
sent a larger vote for rescission. On
the other hand many of the strongly
pin-convention Guilds are yet to
vote.

irr PAYS TO ORGANIZF,
—As Well as Advertise, They Learn

Following the example of pubs
ushers and their employes. a group
of New York newspaper advertisers
have organized. They not only won
"sole" collective bargaining rights,
but also the lowest rates allowed by
the New York Journal and the
Herald Tribune.
The group, confined to auction ad-

vertisers, formed twit organizations.
They demandeJ, and won, a 10 per
cent rebate on auction advertising
in the Journal and Herald Tribune,
for the benefit of non-members as
well as members. The rebate Ands
its way into the sick and death bene-
fit fund of the Auctioneers' Associa-
tion.

For many years the now defunct
New `fink American carried almost

a half million lines a year from
these auctioneers. Upon suspension
of the American practically all the
New York papers engaged in a mad
scramble for this Minimax. The
Herald Tribune underbid , the New
York Times and won the SISROCIN -

tIon's business. The non-members
of the association then formed them
own organization and successfully
bargained collectively with the
Hearst .management and are now
placing their business in the Journal.
The New York Times ran advertise.'

merits in its columns and trade jour-
nab last week captioned "Advertis-
ing We Cannot Get." The first type
enumerated directly referred to this
advertising for which it would not
give a tebate

*AM,
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Bargaining by New Guild
Meets Publisher Onslaught

'Vertical' Unit in Portland Stands Up to Fight;
G. P. Gannett Drops Arbitrary Stand

tConthatied from pew 11

of peiky" which would effect la
gains tar the staff.
The nett immediately adopted,

unanimously, a resolution threaten-
ing "decisive astiois" to win its pro-
gram. !Leh that. support, the nego-

blame ansuaded Barnes to abandon
his expressed intention to refuse

discsWelost of the poseilitility if song.
tract, and won another conference
appointment.

The crisis in Portland gave the
Guild , there the meet tittered
moments of its career. The Press
Herald-Expren-Telegram unit, or-
ganized only three months ago but
already including in its membership
more than 95 percent of the edi-
torial, business, circulation arid
classified advertising departments,
as well as the proof readers and
mailers and building service work-
ers, II conducting its first contract
negotiations.

Indastrial Usdi

Fred Myers, ANG International
regilleentative; ft I c h der d Boyer,
formerly of the Barton Herald-
Traveler and now on the New
Yorker, and Barbara LInscott, exec-
utive secretary of the Boston Guild,
are representing the unit.

Gannett, owner of five Maine
newspapers, and a large non-union
job print shop, precipitated the tem-
porary rupture of relations last
week by declaring that he would not
consider • Guild shop or any con-
tract that would Increase his pay-
roll.

'The unit beard the negotiators re-
port at a 10 A. M. meeting, Aug- 15.
With 00 percent of the unit mem-
bership of 140 present, it adopted
unanimously a resolution rejecting
management proposals and reiterat-

ing its demand'.

Gannett's behavior at • confer-
ence with the negotiators two hours
later was unique. He listened
silently to pleas by both Laurence P.
Crowley, Portland Guild pres.dent,
and by Myers. to realise that the
Guild represented far more than
hair of the employes in his plant.
Myers then read to him the resolu-
tion juin adopted by the unit.

Still without comment, Gannett
took from his inside coat pocket a
lour-page, printed document and be-
gan reading aloud. It began with the
formal salutation "Ladies and gen-
tlemen," and said, summed up. that
he would not grant a Guild shop.
or increase V/Ofel.

As he concluded the reading he
-rose and walked rapidly from the
room. Behind him he left Fred
Lord, his brother-in-law and vice-
president of the Gannett Publish-

lag Co., to taw the amazed nego-
tiants and °barrens
When Lied nitnithal that the (escu-

lent Gannett bed just read was an
ultimatum, beyond his power to
amend, the so-called negotiations
terminated. When those present at
the conference reached the Press
Herald-Express-relegrant bIdlènI
they found Gannett's secretary 'al-
ready distributing printed copies
his conference statement to the staff.

Pregothstleas god
The statement had been prepared

and printed at least 24 hours before
Gannett knew what attitude the unit
would take at its own Sunday meet-
nag. He evidently was determined
to accept no compromise that might
be offered, but to insist on his own
program.
Talk of strike pervaded the news-

paper's building Aug. 15 and 16.
At WM aDergODCy unit meeting
Aug. 14 a reselution creating an
emergency committee and empower-
ing It to set the hosir for a strike
if further negotiations were refused
by the management wail offered
from the floor.
The resolution was defeated, with

about half of the more than hun-
dred persons present refraining
from voting.. A substitute motion,
instructing the negotiators to ask
for another conference with Gan-
nett to explain the unit's perturbs- .
tion if his attitude and to sat tor t
negotiations in good faith, was
adopted. The next conference prob-
ably will be held early in the week
of August 10.

Strike Request
Made by Unit
(Continued (rem page 1) -

would be against the most important
paper yet struck by the Guild in
New York City. It would be the
first strike in the East to include
the commercial departments.
The Guild is very strongly or-

ganized in the editorial departments
and some of the commercial.

Negotiations for the Eagle con-
tract began last March but have
been repeatedly interrupted. When
the St. Louis Convention voted to
admit the commercial departments
the management raised the question
of negotiations for them. The Guild
offered to include them at once or
wait till later. They were included
but then the management began
raising a procession of objections
and demands for safeguards until
the unit's patience became ex-
hausted.

Houston Awaits Approval
For 17th Scripps Pact

HOUSTON-After three week' of
aegotieticuu, the Houston Guild and
Editor A. C. Bartlett of the Scripps-
Howard Press agreed this week on a
contract calling for minimums rang-
ing up to $45 for five years experi-
ence. Severance indemnities to 24
weeks for 15 years service, the 5-day
40-hour week with overtime com-
pensation and other standard Guild
provisions.
The draft if awaiting final ap-

proval by the fEll and the Scripps-
Howard central management, with
prospects that It will he in force by
Sept. I.
The Houston Guild was formed in

April with more than 100 members.
50 of whom dropped out following
the St. Louie Convention. All the
defections were on the Chronicle
unit. Local officers attributed them
to a combination of management
pressure on the Jesse H. Jones-
owned paper and dixsatiefection with

Convention actmos.
Despite the loss, however, the

Guild pressed forward and now has
one contract within its grail) and A
committee working on a contract
for the Post unit.

Desirable features missing from
the Press contract are the Guild
shop and a limitation of apprentices
clause, although on the latter pro.
vision the Guild obtained an oral
guarantee from Bartlett that the
present apprentice policy--as few as
possible-will he continued.
The negotiating committee, com-

posed of President Allison Sanders
and Glenn Dodd from the Chronicle
and Vice President Sam Johnson
and Frank White of the Post, with
Paul Hochtill and Grace Calvin of
the Press as observers, reported
Bartlett maintained a sympathetic
attitude toward Guild aims.
The contract will be the latest of

17 Scripps-Howard contracts.

A Publisher's Pay Offer
For Various Divisions

The follownop schedule of usianasuis wages for the various clasaifica-
tissue ehaielea ceder the ANG's brominsod jurisdiction was offered to

the Penland (die.) Quad by Publishes Gay P. Gannett. This scale

'woe Pla foneard as a coaster to the Guilds donna& and is a reeela-
tin of a publisher's estimate if comparative wage requirements:

1. EDITORIAL DEPARTMENT
Pleat Iliteand Third Veer& Yeah Ms*

• Tsar Yam Year Tear Tear Tear
ReplistiOni   .... . 121.111 MAO MA* 1131E1 *NW
Cow Oath Igniter., Shim ;

Editors, Asst. and Arnie
Sperte Writers  Same fielasdido as Om Ilegorleire

ix:germ eittleviitinet111111111111011111 wt.)
City Editor pad &porta . •

s.caral"Paeriaslessele„ ArsgilitnEr. 4.-) ;.,.f; -saii.k.
30.000040.40

40.00
Satiety Reporters 
Ackixudiessiehatograpbrs a •,  .. 

210

111.911 17 1011 111.410 22.50 25.00

.11 12.50 25.60 30.55 MSS 40.40
45.1111

Proof Ileaders  1151 MOS 20.110 *LH 22.40
Library Clerks   15.01 14.00 17.00 15.06 19/0 91/4
Copy Boys  15.00 25.411
Telephone Operates's   MUM NAN 21.00 21.10 22.10 23.00
Ftsantini Repartees. .. Some Schedule as for Reporters
Ticker Maehtsie Attendants
and Financial Dept- Clerks Same Schedule as ter Library Clerks

2. CIRCULATION DEPT.
Asst, IL'Ire. Manager . MAOMIS27.50
etreislaMen Awnless  

N40u.40 2754 
eOchs 24-11 MIN 23 ":sm

ikirrier Sapalialesitionta 
Doak MM. 1111114p Men and
•Colloalors   SLIM • BIM

22.5022.505..00.Clerks   1741 ien 
  IllS 20

.0

(illagesiliso nolo & not I. emcee& $15 sat.)
1. MAILING BOOM'

Foremen   WO 35.04 MAO
A&ErealedirsOk DILIMMINI ANL Ma N." 92.54 NUM
Stompers & Layout  111140 MOD WV/

4., ADMINIBIZRAMIll 111BIPT.
Accountants illanstartes  MAN 22.00 24.05 25.00 DIM
Other Clerks  len len 17.50 111.01/ 19.00 211.011
Collectors   lltee 24.511 22.50 25.04
Illinebtar operators  moo 11.44 17.01 ULM 19.40 2.4.00
Pad Office & Steck Reese

Clerks   15.11 20.1111 22.50 25.00

11. CLASSIFIES) ISIDVIESTISING DEPT.
Sollietters   15.00
Tel. Solicitors   15.00
Clerks   12.50

I. BUILDING DEPARTMENT

NLRB CASE
STIRS ANPA

Gannett Gets Dish('
flattson Advice
Al Albany

ALBANY-The American News-

paper Publishers' Association has

taken a hand in F. E. Gannett's ef-

forts to fight off Guild action over

the dismissal og 21 Guildsman, and

wholesale violations et his contract,

in the consolidation of two papers

here.

The Guild has filed a ̀ romplairit

with the National Labor Relations

Board,' charging discrimination in

that 27 of the 20 employes dropped

were Guild members. Another com-

plaint was based on failure to pay

the dislike:lied staff members vaca-

tion ' money, and in one case, sick

leave pay. Charges of spying on

Guild members also were made.

Elisha Hanson, general counsel for

the ANPA, spent several days here
in conference with Gannett execu-
tives. He declared that the NLRB
hearing . will, "decide whether the
Guild or the publishers control the
newspapers." The hearing has been
set for Sept. 7, but the large calen-
dar may compel postponement.
The NLRB • complaint cites the

Press Company, and the Gannett
Company. The dismissals took place
during the cumailidation of the
Knickerbocker Press and the Eve-
ning News into the present AlbAny
News-Prose.

111.00 17.110 11.00 21.1/11 22.0027.5I Waterbury Fights117.$11 12.50 MOM

14.00 15.14 14.60 17.90 15.00

Foreman 25.04 22.50 27.54
Elevator Operators  DIAS ILO* 11.11
Janitors   15.00 ISIS 17.00 11.114 19.54 20.60
Utility Mee  11.10 15.50 17.00 111011 19.00 24.00

WIRE SERVICE MEN ACTIVE

Upsurge Comes with Watson's Trip

Country-wide upsurge in wire

service organizatioe and interest was

reported by Vice President Morris
Wataon when he returned on Friday

from an extended tour.

Watson held wire service confer-
ences in Boston. Pittsburgh, -.Los
Angeles, San Francisco and Chicago.
He also addressed many local Guilds

on referendum issues during the
trip.

Other conferences are to be held
within the next fortnight in Detroit.
Kansas City, Washington and Atlanta.

Watson, who is chairman of the
IEB Wire Service Committee, re-
ceived a promise from local officers
and wire service members in each
city he visited that standing ware
service councils, with each major
wire service represented by • com-
mittee, would be set up forthwith.
Chicago, lagging until recently in
AP organization, prepared to set up
a special wire service organizing
oommfttee to conduct a Person-by-
person campaign until every eligible
wire service employe is a member
of the American Newspaper Guild.

Interest at Los Angeles was high
and the organizational enthusiasm
there was evident by a large turnout
to an early Sunday morning break-
fast meeting. Guild members on the
Leo Angeles City News at that time
were anxiously awaiting a National
Labor Relations Board decision
which made them a part of the col-
lective bargaining unit of the United
Press. The decsion favoring them
was handed down last week.
A schedule of demands for Inter-

national News Service employes is
now being voted on in advance of
bargaining to be coordinated with
bargaining for the general Hearst
chain.
Bargaining with the Associated

Press on behalf of the New York
office continued with • conference

Aug. 27. There will be no further
conferences until Byron 'Price, chid
negotiator for the numagement re-
turns from his vacation, which will
be welt in advance of the next meet-
ing of the Asiociated Press Board
of Directors. Meanwhile the unit
planned a meeting to consider the
status of the negotiations, and to
consider its attitude on four 'major
points of disagreement.
In every city visited by Watson he

stressed the necessity for solid or-
ganization behind bargaining com-
mittees. He pointed out that the size
and militants; of the membership
was always accurately reflected in
the concessions made by manage-
ments.

Dismissal by A.P.

Brings Unit Protest

WASHINGTON.-The Associated
Preen unit of the Washington Guild

voted Aug. 24 to request the ANG

to protest the discharge, without

sotice, dismissal pity or vacation, of

R. C. Kennedy. dictation boy and

junior operator who had been active
in organizing dictation boys in the
AP office.
Unit members declared that his

dismissal was evidence of a cam-
paign of intimidation in the AP traf-
fic department. Kennedy was dis-
charged by M. A. Ferrell, chief op-
erator, who is reported to have sent
letters to others inviting them to
resign from membership In the
Commercial Telegraphers' Union.
In addition, warnings which Fer-

rell is mid to have issued to other
employes to the effect that they had
"only one more mistake to make"
have provoked protest.

Low Wage Offer
_

WATERBURY.-Under way for a
month, negotiations with the Water-
bury Democrat have advanced to
the point where the newspaper of-
fered a counter-preposal to Guild
demands. The Gudd negotiating
committee in the last meeting with
the Democrat management, Aug. 19,
rejected the counter-proposal. It
would have added only $30 to the
editorial department payroll for the
eight Guild members. One salary
could have been cut $2 under the
counter-proposal.
The Guild asked starting pay of

$27 for reporters and deskmen and
$45 after throe years' experience.
The Democrat offered $16 for begin-
ners and $31 after six years' ex-
perience.
The Slate Labor Department of-

fered mediation services at the re-
quest of John A. Hayden, business
manager of the Democrat Morgan
R. Mooney, deputy labor commis-
sioner, called on Harold E. Senior,
Guild president. There was a long
conference but the question was left
open.
The Guild addressed a resolution

to the Democrat condemning the
management's counter - proposal.
This, along with a letter disclos-
ing low Democrat wages is being
mailed to unions, clergymen, and
civic leaders.

Deny' link- erton License;
Agency 'Trouble Maker'
PAUL.--Holding that the Pin-

kerton Detective Agency's rictivitiess
have been "detrimental to the wel-
fare of our people," Governor Elmer
A. Benson of Minneents refried to
renew the agency's license. Benson
cited the LaFollette Committee's re-
port, and charged the agency with
"fomenting trouble inside labor
anions and unrest in the nation's
communist" - •

•

GEORGE M. EAsTv.h, s victim of
"economy" at the Long Island Press,
has hung up his shingle as a genea-
logical research specialist in Ameri-
can and English descents. Easter's
Interest in his new vocation dates
hack a number of years during which
he has acquired professional skill in
unraveling the skeins of ancestry.

S'••

THE GUILD REPORTER, AUGUST 30, ion

STAHLMAN IN
•

Nashville Is Famous
For the Anti-Labor
Line He Follows

By BEN PLARSE

WASHING'CON---The recent disclosure in the GUM"
RYFORTIA regarding the zealous uderest of Publisher JARMO
Stniman of the Nashville Banner in the union proclivities
of his prospective printers, flabbergasted no one in labor or
interested Government circles here. Nashville. it seems,
has is reputation. doubtless Sardwaraeck of being an anti-
labor town, and somewhat of a headquarters for anti-union
activities throualiout the South. The letter published in
the August 15 Itrieciarrui was conceded to be one of the few
pieces of evidence in black and white uncovered along that
line, but union men there feel it must be only "olive of a
million."
Stahlman as president of the American Newspaper Pub.

bailers Association, waxes expansive about "not antagoniz-
ing labor," and talks only about saving the press from the
Guild shop. But in his own home town the anti-union
activity has been amulet in no one direction. Printers,
packing house workers, milk drivers, textile and garment
workers share alike in the strike-breaking attention of
Nashville's leading civic, industrial arid commercial liens,
of which Stahlman is merely one bulb. albeit • bright one,
on the community Christmas tree.

""- Impartiality is displayed, likewise, between the CIO and
the AF of L. Because of Its tremendous growth of the past
year, the CIO is especially hated and draws the most
vitriolic attacks. But when it comes to a picket line. Police
Chief J. LOill Foster is blind Justice itself and "escorts" any
and all "loyal" enriployes who insist on their American right
to work into struck plants, regardless of the affiliation, sex,
color or creed of the pickets.

A Supporter of the $11 Week
Prirsciple---for Employee
Among the more prominent spiritual coruimui of !Dahl-

man is a fellow trustee of Vanderbilt University at Nash-
ville, one John E. Edgerton. of Lebanon, Tenn., not far
away. For about 10 years, Edgerton was president of the
National Association of Manufacturers. Now, as president
of the Southern States Industrial Council, he is lending his
best efforts toward retention of a wage differential in favor
of the South, and other equally noble endeavors. But to
Washington newspapermen, he is best known for his tes-
timony at the Congressional hearings on the wages and
hours bill. The $11-a-week minimum suggested for the
South was entirely too high, and, besides, the cost of exist-
ence had nothing to do with what an employer could or

should pay. Edgerton explained. When any person was

unable to earn enough to live, it was a problem for the

church charities. He confessed to being, well, say a two-

by-four, if not actually a pillar of the church, and to hav-

ing paid women as much as $5 or $6 a week during the

depression years out of the goodness of his heart. Even
Republican members of the committee were aghast. To

cep the climax. Edgerton complained bitterly that he had

been "ridiculed" by coverage of his testimony in the Re-

publican Washington Post.
Another leading light in this "Athens of the South" is

Dr. John I.. Hill, head of the Baptist Sunday School Board

and known to labor in his home town as enthusiastically

anti-union. Minus the "Dr." he is the chairman of the

Citizens Committee for Industrial Peace in Nashville. or-

ganized in June to campaign against local strikes. Sand-

wiched in between planks in favor of "fair" wages and

better cooperation between employer and employe. the

COLUICirg platform includes the usual resounding declara-

tions on the "right to work" and against "Communism.

Fascism and other tin-American 'isms.'" a Is Johnstown.

The address to which one may send the coupon in the

lower right hand corner of the announcement, if one ap-

pioves this fine program, is Room 728 Stahlrnan Building.

It is possible, of course, that Stahlman was and is entirely

out of sympathy with rhuch citizens committee movements.
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THE APOSTLE OF FREEDOM OF THE PRESS TURNS CREATIVE

A Stahhttan Front Pappr: Top Stories Are AU And-Labor Propaganda.

It is possible that he is just • Trilby to some Svengsli of a
managing editor, who browbeat and bludgeoned him by
psychic poweg into devoting all of page 1 on June 6, last,
to a patriotieally embellished 'editorial on "The American
Way," and then, when he opened his mouth to protest,
crammed down his throe( an 1-column banner lead story
on page 2 stout the huge losses the downtrodden merchants
were suffering, all because of a few "foreign" snakes in the
grass better known as agitators. It is possible.

In any event that is the way the Banner helped along a
Inca, "citizens committee" campaign last spring. The Typo-
graphical and Printing unions had just been campaigning,
and on June 2 and 3. two big textile strikes started. The
"Citizens Council for Industrial Peace" made Its bow in a
nearly full-page ad in the Banner on the fourth and another
on the sixth. The ads fairly shone with peace, By some
little oversight the citizens did nothing about the workers,

What Stahlman Says at Home
"If. I had my way I would get me six husky

policemen, take these labor organisers outside
the city limits, and tell them it wouldn't be
healthy for them to be seen in the vicinity
again."-Remarks of James G. Stahlman at a
Belle Meade Country Club Banquet.
"The combination of law and law enforce-

ment resulted-as it will wherever they are both
in simultaneous action-in breaking the strike
at the plant of the International Agricultural
Corporation, a phosphate enterprise at Mt.
Pleasant."-Opening of an editorial in Nash-
ville Banner, Aug. 26, 1937.

many of them mothers, whose pay ranged around $5 and
$7 a week.

Although the rival Tennessean should not be thouraht of
as lacking in the proper economic emphasis, it was Stahl-
man's Banner which seemed to get most pleasure out of
reporting Mayor Hilary E. Howae's personally conducted
tour of strike zones at tour pecking plants and a garment
manufacturing concern.

Starting by commanding Chief Foster to "crack down" on
"these foreigners who are interfering with our plants," His
Honor dashes about to learn that "loyal" employes have
been ushered first into this plant under augmented police
guard, to resume work alongside a nucleus who have been
put up for the duration of the strike on hurriedly assembled

muter. awn
-roasivasonvolousiaiwasawswanalll&woa. PAINI lennaineMell
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WHEN IT ISNT FREEDOM OF THE PRESS, IT'S PATRIOTISM

One of Stahltnan'a Opening Guns in a Drive to Break Some Nashville Factory Strikes. The whole

Front Paso Was Devoted to Mho Editorial, with Trimming"

cots and are being fed and recreated at compels), expesises
At that plant he chuckles because of a court order reinsert-
ing picketing. And after a little more of the same, back to
the office to get. nut a statement about law and order. etc.
And in the midst of all this, Stahlman dues a little dashing
himself, off to r'hicago to the specially convened conclave
of the American Newspaper Publishers Association with

warning against the Guild shop As a threat to Freedom of

the 
Press.

The labor picture in Nadiville would not be complete
without due inention ut the Workers World, which dear
reader, is no more to be confused with International Work-
ers of the World, than North Pule is with South Pule. It
was a scurrulous, labor-baiting sheet that came out of the

.nowhere Into the here during the strikes above mentiariad
lest May and June, and remained suoikpatatui for obvious
reasons except for, brief announcensent* One Richard C.
Chandler of his resignation as Kane and reindier early
in its editorial existence The striker hetthst meat pack-
ing plants were being conducted by the Al. if L. Butchers
and Meat ('otters Union, that against she mershent mane-
lecturer by the CIO Internationallat(iGarsemi Workers
Union. Consequently the workers was trapartiat ia
Its scurrility,

Ligielr, Moscow and Sows*
Unchaperoned Organizers
Run-of-the-day stories told of the advantages of working

for upstandilig, big-hearted employers (like John E Ed
gerton, perhaps':i and the disadvantages *of paying tribute
to fat, grasping labor-union racketeers This theme was
illustrated by a testimonial, strictly anonymous, of the
honest workman who had lost more than $2,500 in strikes
before he saw the light and came to live in this open-shop
Nashville paradise. Snappy features are not forgotten.
You'd like the story about the two organizers, male and
female, as it was reliably reported by Dame Rumor They
spent 1% hours together unclothed and presumably un-
chaperoned In the bathroom (of all places) in • local
hotel. Dome Report rumored they had been drinking, loo,
and hinted that such goings on had turned the good church
folk against unions.
There's a daring expose. too. All about how labor in-

ganizers get applications. First you get an armful of Bib-
les. With Moscow behind you, hang the expense. Col to
the nearest factory at the noon hour, As the workmen
and women rush out at the sound of the whistle and fight
In get at least one Bible, hand them an application card,
telling them it's just • receipt to show you have actually
delivered their Bublc. They will be in !Melt a hurry to get
the Bible that they will never read what they are sign-
ing, and pretty moon you'll have a great, big, strong union
like the United Mine Workers.
The character key to this lively little leaflet is really to

he found in a more serious article describing how the "CIO
Agitators Flee Franklin," (Williamson County) and why:
"The most disheartening obstacle they ran Into was a

red-blooded, 100 per cent American sheriff, who refused lo
let them meet in any public building, and said If he caught
them meeting in a private building he would run them out.
The organizers are meeting a similar situation In other
rural communities."
Shades of old Hickory!

-

Buying Power Deflated
The cost of labor is 41 per cent less than le 19201 That's

not the claim of the American Federation of Leber, but
of the Alexander Hamilton Institute, en ultra-conservative
research organization in New York City.
"The cost of labor depends not only upon wage rates,

but upon productivity per man hour," the institute points
out, and then announces that in 1936 American workers
were producing, per man per hour, approximately 71 per
cent more than they produced in 1920.

Unless we do something about it, this !inure of wages to
keep up with producing power will inevitably lead lo dis-
aster, because record production cannot continue unIcsa
the minuses of our people have mullicient buying power to
purchase the things, produced. That sample truth cannot
be stated too frequently, or too emphatically. - Labor,
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RUSH PLANS
ON UP VOTE

Conference Called
Aug. 31 to Set

Details

THE GUILD REPORTER, AUGUST 30, 1937

(Continued from page 1)
at Los Angeles, Inc., 80 percent of
whose stock is owned by UP, should
be allowed to vote in the election, but
decided that no bureau managers.
except those of one-man bureaus,
should participate.
A conference in the regional office

at the board here on Aug. 31 is to
arrange details for the election.
Under the board's ruling, the elec-
tion must be held within thirty days
e,f Aug. 20, or by Sept 19.
The board's dislialon found that

the Los Ange1eg4ar•ice was
"deemed to bc bidegral part at
the United Pr  ,gteen" and that
its editorial employes were "in prat-
lieu effect, editorial employes of the
United Press."

In the matter of bureau managers
In bureaus of more than one man,
the board found that they had the
power to hire and discharge and
that they recommended salary in-
creases, thus having "managerial
and supervisory functions," which,
according to the board, excluded
them from the same bargaining
group as other members of the
bureau.
The board on July 6 rejected an

offer by the quild to show It, in
confidence, letters from bureau
managers, denying the manage-
assent's contention that they had full
power to hire and fire and asserting
that their interests were basically
identified with those of other edi-
torial employes and that they were
Is need of unionliroteetion.

In upholding the right to vote of
one-man bureau managers, whom
the UP management also wanted to
exclude the board found that in one-
man bureaus the title pf managh
could not "signify any factual mana-
gerial position."

Wanted Private Election
The nation-wide election, which

will be held by, secret mail ballot
under supervision of the board,
marks another step in the chain • f
UP .negotiations, which started on
April 28, when, at his first meeting
with ANC representatives, Hugh
RaiMe, UP president, challenged
their contention that the Guild rep-
resented a majority of more than
400 UP editorial employes through-
out the country. After further ne-
getiations, in the course of which
the ANC: rejected a proposition by
BaiDie that • joint election be held
"with some prominent citizen such
as Rabbi Wise acting as judge of the
result," the Guild on May 12 filed a
petition with the board asking for
an election under the National
Labor Relations Act to establish the
Guild's right to represent UP edi-
torial employes ill collective bar-
gaining.

Sixteen points upon which the
Guild seeks agreement with the
United Press for UP editorial em-
ployes are as follows:
Five-day, forty-hour week.
Minimum salaries to $75.
Eight-hour working day within

nine consecutive hours.
Equal time off or pay at the rate

of time and one-half at employes'
option for overtime.
Severance pay.
Vacations.
Sick leave.
Cuild shop.
Management to make ii, ssrer-

',lents prejudicing employment of
United Press men by other em-
ployers.
No restrictions on outside writing

done outside of office hours
All expenses of transfers for em-

ploye and family to be borne by
the management. Employes serv-
ing abroad to be guaranteed return
passage for selyee and families
Check-off.
Shop committee and management

to work out mutually satisfactory
arrangement for compensation on
MC of employe's automobile,

It's "30" at 80 as This Guildsman,
Father of Dismissal Bonus, Retires

Sixty Years at Work,
Warts Was Among
First in Guild

NEWARK.—Willlam L. R. Wurts,
a charter member of the AmenCan
Newspaper Guild, and probably its
oldest card holder, who might ac-
curately be characterized as the
"father" of VW ANQ's model dis-
missal indemnity plan, retired this
month from his Job on the Sim"
Eagle copy desk. 
Atthe am of 80, after 00 years if

labor in editorial rooms, he took his
modest pension and quit, to "see
some ball games and, when the snow
flies, do some just-for-fun literary
work."
When he quit, Brother Worts sent

his resignation to the Newark Guild,
under the mistaken notion that he
was no longer eligible to member-
ship. The Guild refused to accept
it. Bill Wurts cam* to the Guild.
the Guild never to Wurts. The boys
at the Star-Eagle held their first
meeting on Sept. 19, 1933. That
was one of the few Guild meetings
Brother Wurts missed. The follow-
ing day he approached the chief
agitator, handed him 30 cents, and
said that he heard the fellows had
organised something. He wanted to
be in it. H. remained in it, with
both feet, 'always an active partici-
pant at ametinge, and never hesitat-
ing to take the 11-mile trip from his
home in Paterson, to Newark on
meeting days.
It was in January, 1934, that

WIkLIAM L. R. WURTS

Brother Wurts and a half-dozen
young fellows were fired from the
Star-Eagle. An incoming managing
editor who needed the jobs for some
friends bad instituted an economy
wave. A committee—the Newiirk
Guild's first "grievance" committee
—was appointed and instructed to
make strong representations to Paul
Block, publisher of the Star-Eagle.

It did, asking that Block give
Brother Wurts six months salary as
a modicum of unemploymewt insur-
ance to provide for "filiff- until the
Guild was able to work out some
plan for his future. The other dis-
missals were discussed, but the com-
mittee concentrated its efforts on
Brother Wurts. Block's reaction was
to lift the telephone in his New

His Firing in 1934
Brought Parley and
Indemnity Plan

York office, call the Newark Star.
Eagle, and order the managing edi-
tor to reinstate him. He then told
the committee to return in several
weeks, indicating that the six
months dismissal pay request had
given him an idea.

Becomes Model

The committee's return found pre-
pared and ready to be placed into
effect a scale of dismissal indemni-
ties going to six months pay for ten
years service. The group not rein-
stated was paid off on this basis.
From that day, Guilds everywhere
strove to write that scale of indem-
nities into their contracts.
Brother Wurts was born in New-

ark. His father was the New Jersey
State Commissioner of Banking and
Insurance in the 90's. As a student
at Yale, Brother Wurts served on
the editorial staff of the Courant.
On taking his B.A., in 1878 as a
classmate of William Howard Taft,
he went to work for the Paterson
Press, then half-owned by his
father. He became managing editor,
but quit in 1911 to work for the
Star-Eagle. He served the paper
variously as editorial writer, music
and dramatic critic, and copy reader.

Brother Wurts still serves the
Yale class of '78 as secretary. He
has a perfect record for class-re-
union attendances.

'Riot' Charges Are Framed
Against Seattle Strikers

(Continued from page 1)
John F. Dore to break both the
strike and organized labor by or-
dering police to send pickets "to
the hospital or the morgue."
4. Seattle's tottering labor boas,

Dave Beek, joining side-by-side
with the Star management in fur-
nishing strikebreakers despite re-
fusal of competent editorial work-
ers to accept pay offers of as high
as $100 a week. (The strikers were
Paid as low as $12.50.)

5. Sending of unauthorized let-
ters from the Seattle Central
Labor Council to thousands of
subscribers whose boycott of the
Star dropped the paper's circula-
tion to its lowest point In years.
6. Opening of a drive to defeat

Dore at the polls for his obvious
turning upon honest workers, and
his undemocratic actions.

7. Starting of a cancellation
campaign of all Star lubscriptions
in the Northwest, including forma-
tion of committees among wood-
workers and other sympathetic
unions in Grays Harbor, Belling-
ham and along the Olympic pe-
ninsula.

The developments in the manage-
ment's scab-herding tactics snowed
the desperation on its part and that
of Dore and his ally, Beck.

"There will be no picketing of
thet newspaper," the Mayor told the
Guild delegates. "By my grace you
may be allowed two pickets up
there. But if anybody else comes
around, they'll be driven away. If
they resist they'll go to jail. And
if they resist further I'll send them
to the hospital or the morgue.

Ryerson Beaten
"Listen, you're through and you

don't know it Dave Beck Is run-
ning Seattle and that's a good thing."

It was under these circomstances
and on orders from President
Charles P. Howard of the Inter-
national Typographical Union that
the contract-bound printers followed
E. J. Pelkey, international repre-
sentative of the Union through the
Guild's mass picket line. The print-
ers had previously agreed not to go
to work through the lines after a

three-day no-picketing truce with
them had ended. During this time
the Star was asked to settle on terms
favorable to the Guild, but it ap-
pealed to Howard instead.
The second-day attempt of the

Mayor to enforce his order ended
with the framing of the Guild 'of-
ficers.
When the three officers, Richard

Seller, president, Guild; Paul Pem-
berton and Roy Ryerson, members
of the executive board, left the
picket line to talk to a group of
approaching printers some one with
the printers — apparently actinic
under instructions—hurled Ryerson
to the pavement Seller and Pem-
berton, going to his protection,
were pushed and shoved, with a
stunning blow falling on the Guild
president's chin.
Police, acting under the Mayor's

orders, immediately singled out the
three Guild officials along with
Fred Hudson, another Guild mem-
ber, and Phil Dtvis, member of the
teachers' union, for arrest. The men
responsible for the melee were not
arrested.

'Gees' larsanne
Jack Reiss, militant Seattle Star

Guild unit chairman, was twice at-
tacked and beaten--ending with
bloodied nose In a patrol wagon
while his awailments went un-
touched.
The Seattle Times did not men-

tion the name of O'Neil's assailant,
leaving the implication that the as-
sailant was a Guild member.
Although a warrant for Ted Par-

sons, kno cc Teamsters Union
"goon," was issued after the Guild
insisted on his capture, no arrest
has ever been made.
No editorial scabs were available.

One Seattle Times reporter, not a
member of the Vuild, was offered
$100 a week to join the scab Star
staff. He refused. Individual
strikers, whose salary before the
strike was less than $15 a week,
were offered $65 to return.
The strike, which began on July

3, when nineteen Guild members
were fired for Insisting on member-

ship in the Guild despite manage-
ment insistence on their joining the
Teamsters, was developing rapidly.
Crews of men were out obtaining
cancellations of subscriptions. Their
success led Beck to have the Central
Labor Council secretary send to
all former subscribers a letter call-
ing on them to re-subscribe.
In the National Labor Relations

Board hearing in Seattle, the case
of the nineteen discharged men
came to a head. The trial examiner
called Beck's position an odious one
and refused to hear any testimony
which attempted to insert a juris-
dictional controversy into what he
termed "a case of unfair labor prac-
tice."

It was as this hearing ended, that
the Guild members--numbering 80
per cent of all white-collar workers
on the paper— were locked out.

SPECULATF4
ON 'PARTY'

Attack On Congress
Heightens Interest
In Realignment

The long-awaited realignment of
political parties, and the possible
rise of a powerful third party to
assure enactment of legislation de-
sired by labor, was predicted widely
last week on the heels of John L.
Lewis' attack on the Democratic
leadership.

Failure to pass the Blacb•Ceassoery
wages and hours bill at the bite
session of Congress drew a denun-
ciation from Lewis on Aug. 20 In
which the CIO leader charged
"sabotage" of the Democratic Party's
1936 campaign pledges.
"Positive governmental action is

necessary," Lewis said, "if we are to
correct basic abuses in our industrial
life. The spectacle of four or five
members of the House Rules Com-
mittee defeating the will of the peo-
ple of the United States is one thet
must cause the gravest concern to
all believers in democracy.
"The chaos of unchecked private

power in industry will inevitably
culminate in new and probably
greater business depressions unless
the workers and the farmers of the
nation are given legal protection of
their basic rights."
While Lewis, who is chairman of

Labor's Non-Partisan League. Made
no statement about a new party,
dopesters generally read such an
implication into his statement.
The executive council of the AF

of I, in annual session at Atlantic
City, N. J., voted on Aug. 24 to in-
vestigate the League, to determine
"if it has now become a CIO unit"
William Green, AT of L president,

annouced that, If the inquiry eirteb-
lished that the League was domi-
nated by the CIO, the AT of L
hers would be expected to cheese
between the Federation and tiff
League.
Green said he was convinced that

Lewis and other CIO leaders always
had planned to launch a third party
and indicated that he doubted the
country was ready for such a move-
ment.
The New York State Executive

Committee of the Socialist party
and the National Executive Com-
mittee of the Social Democratie
Federation, organization of rights
wing Socialists, publicly called ow
Lewis and the Non-Partisan Leegiall
to form a national farmer-labor
party.

Copeland Woos Anti-Labor
And AFL Backing in N. Y.

An effort to bring the AT of L
officialdom and New York City anti-
labor elements into a political al-
liance in the primary campaign for
the city Mayoralty nominations was
made last week by United States
Senator Royal S. Copeland Tam-
many choice for the Democratic
nomination, who is campaigning for
the Republican nomination as well.
Copeland showed his line in a

series of statements to the papers.
One of the first was a promise that
if elected he would give the police
a "free hand" in dealing with strikes.
Coupled with this was a sharp at-
tack on Mayor LaGuardia on the al-
legation of failure to maintain law
and order. Next came an attack on
the CIO as "rabble-rousing, bluster-
ing, impudent, law-breaking" and a
blessing of the AF of L officials,
Copeland declaring himself "a thou-
sand per cent" for William Green
and the Federation.
LaGuardia, who is supported by

the inter-party, anti-Tammany Fu-
sion group, has received the nomi-
nation of the American labor Party
and has accepted the backing of
leading elements In the Republican
Peety for a campaign for the nomt-

nation in its primary.
LaGuardia has pursued a moderate

course toward' labor, allowing seri-
OUP 001100 violence at times but at
other times restraining it, and often
acting personally as a conciliators
His police policy was especially

hard for the Republicans to swal-
low. The Republican Herald Tribune,
in indorsing him, apologized for it
and said it was improving.
Copeland's effort to capitalize on

the differences between the CIO and
AF of L received an immediate set-
back when, shortly after his state-
ment, the state convention of the
New York Federation of Labor
unanimously indorsed LaGuardia.
Copeland); authorship of the "con-

tinuous-discharge-book" act In Con-
gress which would have enabled
shipowners to blacklist seamen, has
turned labor strongly against him.
His other notable piece of legislation
was the revised food and drug ael,
which had the backing of the patent
medicine manufacturers and which
the New Jersey State Medical As-
sociation condemned as worse than
the previous act.
Copeland conducts a health col.

WII/1 fqF the Hearst papers.
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CAMPAIGN OF LABOR HATING BREWS
A Wave of Press-Made
'Anger' Recalls the

Attacks of Old
By COLSTON E. WARNE

Professor of Economies, Amherst Colleve
President, Consumers Union

Ten years ago the prevailing press opinion was that
American labor had no desire to organize. Studies were
extensively quoted to the effect that unionists formed but
a negligible portion of the work force and that such unions
as there were had been declining, thanks to craft obsoles-
tenet.
Todae labor is on the march. Under the stimulus of the

C10, callective bargaining efforts are developing With a
rapidity which has astounded the most optimistic union
advocates. The major producing industries have, almost
without exception, been compelled to give a foothold to the
new unionism. Even the South has been introduced to
labor organizers. The upsurge was not manufactured VO
specifications by John I... Lewis. It is rather an effort of
• mass membership to secure specific gains in wages, bouts
and working conditions through collective bargaining.
Many of us, watching this new and somewhat precarious

growth, have wondered how enduring it will be. We have
been aware of the unseasoned leadership in the new in-
dustrial unions. We are disturbed by the fratricidal strife.
But, most of all, we have wondered whether the new
anions can withstand the intense press-manufactured hat-
red, once it advances in full fury against labor organiza-
tion. For one, I think it can. I do, however, feel that
the union movement should be on its guard against Use
"hate campaign" now being generated in open shop circles.

America has had many "hate campaigns" against unions.
Many of them have been successful. Let us review a few
et these from earlier chapters in American labor history. In
MIN the greet drive of the then-vigorous Knights of Labor
was climaxed by the "Haymarket Massacre" which the
preen whipped into a mass hysteria intended tri undermine
the Knights. At that lime' the )(nights were gaining ground
They demanded the eight-hour day, collective bargaining
and welfare legislation. On the fringe of the movement
was a Mall group of anarchist, making • considerable per
eapita of noise. When, on May 4, 1886, Chicago police broke
up a strike protest meeting led by anarchists, seven po-
ikensen and four civilians were killed. Thanks to the
prises, the effect upon the Knights of Labor was devastat;
leg.

• • •

Memeatead In 1001 was another chapter of the same sort.
Henry C. Frick had set out, under Carnegie's orders, to
break unionism in steel through the use of armed Pinker-
ton thugs. A battle ensued on the Monongahela River in
whieh the strikebreakers were routed. The state brought
In its troops, the press started its anti-union clamor and,
when Berkman, an anarchist, shot Frick, the union was
virtually destroyed in the subsequent uproar. This defeat,
Professor Norman Ware suggests, "decreed that the new
eapitalism, the most powerful oligarchy that the country
had even seen, would be checked by no man or body of

Wien whatsoever."
In 1803 Grover Cleveland broke the challenge of the

American Railway Union in the Pullman strike by the fine
widespread use of the injunction. "Cleveland was con-

gratulated by the press and the Senate and Dabs (leader
of the strike) was denounced as * mob leader. Bat the

ilact is that the riotings in the Chicago district, with one

exception, occurred after the troops had been mot in and

that Cleveland instead of saving Chicago from disaster had
actually precipitated it."
The upsurge of unionism in 1919-1920 furnishes another

Illustration of the power of the press. The American

federation of Labor had supported the war, with the re-

mit that Samuel Compere was hailed as a patriot. But

when, at the close of the war, the steel workers' union,
bflilisited with the Federation, sought to introduce indus-

trial democracy in steel, resistance was immediate. "The

prow of practicbily the entire country was against the
Iftrike," says LOWS Adamic. It either printed no news about

leolice brutality or termed the movement Bolshevik and

limAmerican. "The strike has failed," "Back to work" were

,Go Back To Work
Courtesy et ritoto-Htetery

UNCLE SAM USED AS A STRIKEBREAKER.
A newspaper advertisement that helped to smash

the great steel strike of 1919
slogans whicn found their way not only in advertising col-
umns but in editorials. The strikers' demands for an eight
instead of • twelve-hour day were soft-pedaled.
Such campaigns of press distortion appear whenever

union movements become sufficiently menacing to substan-
tial corporations. Many signs are evident that one is now
being launched. The Liberty Leaguers, silenced last No-
vember, are becoming more vocal. John L. Lewis is being
portrayed as • would-be Hitler. The CIO is caricatured as
a contract-breaker, an irresponsible organisation which en-
joys rioting, the destruction of property and the disturbing
of the peace. • • •

It is difficult to predict the lines which this campaign will
follow. One may, however, suggest the following as prob-
able future steps intended to break the force of the present
union drive:

1. Picture the union leadership as corrupt andjjetatorial,
and air all the vices that can be discovered in CIO circles,
while soft-pedaling its virtues.

2. Picture the organizers as "reds" undermining Ameri-
can institutions. Lift all those who are, or might ever be,
Communists or Socialists. Prepare pamphlets to show that
the steel, textile and auto campaigns were inspired by
Moscow.

3. Show how other countries have harnessed unionism
and suggest the same for the United States. Distort the
meaning of the British Trade Union Act ad ask that all
unions be incorporated and limited in their ability to strike.

4. Play up all acts of violence and lay the blame on
unionist's. If no violence may be found, create some.

5. Await the first opportunity when business slackens, to
break away from union contracts, and in preparation for
this time point out as often as possible cases where union-
ism has driven a factory out of town.

6. Spread the psychology of union detest by emphasizing
any organizational failures, while giving little space to
settlements and satisfactory collective bargaining arrange-
ments.

7. Discredit union political activity, especially the forma-
tion of a labor party by showing this to be unArnerican,
• Communist effort to gain control of our political Institu-
tions.
These and other methods will undoubtedly be applied in

months to come. American unions have yet to meet the
full barrage laid down by our royalists. At the moment
the holding of a union card is in many circles respectable.
This condition is not likely to continue. The union move-
ment must seek to build it own press, develop its own
radio, launch its own education movement so that its mem-
bers will not fall vietim to future campaigns aiming at its
destruction.

How One Drive Whittled AF of L Membership
In 1920, trod; anion orgagdosthria be the United Stales

had reached its pre-CIO peak. The American Federation

of Labor reported 4,178,7411 members. By 1924 this aim-

her had been driven deem to 2,8118,709.

Mew employers' ergaraisaitiomi worked together to

Mew this drop Is laid In "The American Federation of

Labor," a Nook by Lewis Lorwin, published by the

Ilrookings Institution, a foundation of the Carnegie Cor-

reredos:

"Tississesa men ... profiting by the Industrial depres-

sion . . . Inaugurated an open shop enisapaign which In

vigor, extra., and results exceeded all previous ex-

"Early In 1921, after the failure of the steel drike,
several aormelationo employers In Me metal trades
antlered Ws an agreement to support the open shop.

In Jane, 1920, the United States Chamber inf Commerce

... strewed the "right at open shop operations" by em-
employers. In the Fall of 19211 the National Acusociation
II Mansfsetarers established an open shop department.

• • • MOM a short time these efforts were pretended by *id
and newly formed local and date employers'

and eitisens' eisminitteer under a variety of names, sock
as the Southwest Open Shop Association, the Amerlean
Plan League . .. the American Flan Open Shop Con-
ference.
"The open shop move was directed primarily against

the unions in the building and metal trades. The mate
housing shortage was attributed to the high wages and
anion roles of thew trades. Public opinion was inflamed
against labor because of graft in some union, and col-
lusion between employers and some smirkers' ingest
mations. The public seemed to bear less about illegal
combinations of dealers and supply men.... In the end,
the associations succeeded in breaking union control is
a number of cities. Even Ran Franeleco—at one time the
union stronghold of America—was temporarily turned
Into an open Mop city.
"In the railroad strike of 1922 Attorney General

Daugherty swung into action. He obtained . . . in the
Chicago Federal Court an order restraining the Railway
Rsoployea Department from using fon& or doing any-
thing in Ruppert of the strike....
"After 1919 toilets became an eve, greater facto. In

blocking salon efforts."

Brophy Closeup
A Catholic Editor Gets Religious

View of CIO Director

John Brophy, national director of the CR). of whom
some Catholics have "the very definite impression that he
is a Communise a radical." is revealed as a "militant
Catholic" who "breathes the spirit of the Encyclicals." by
a Catholic editor who interviewed him for the September
issue of lb* Christian Front.

The Christian Front, a monthly, is published at the seat
of Villanova College. in Pennsylvania. In presenting the
Brophy interview, and also an article on the "Rise of the
Unskilled" by .Professor Goetz Briefs, of Georgetown Uni-
versity, the editors announce that they are preliminary
to a series on industry, labor, economics, and politics.
Richard Deverall, the editor interviewing Brophy, edge

as his first discovery that Brophy has a son and daughter
in Catholic academies of learning. Deverall found Brophy
"a mild, keen-eyed professional type. He is a most re-
markable character. Although he left school at the age
of 12, spending his life from that time on in the coal mines,
he is one of the best read labor leaders we have ever
met...He indicated by his conversation the keen, well-
integrated organism that is the mind of John Brophy."
Much of the interview was devoted to the question of

"Communists in the CIO." Said Brophy, as quoted by
Deverall
"When CIO organises the workers In a factory or •

certain industry, it takes every worker in that factory or
that industry. It is organizing workers, not Communists,
not Catholics, or Republicans. The way to root out Coin-
monists is to improve working conditions.
"We do not fear the Communists. But we du fear the

apathy of Catholics. I think it is a shame that one Com-
munist, not afraid to speak, draws as much attention as
100 or go Catholics.
"Less shouting in the Catholic Press about Communism

and more propagation of the Labor Encyclicals is the real
answer to Communism.. It seems to me that many Catholic
editors have not been at all fair with us. You are the
first editor to investigate the 'Communism' of John
Brophy....
"We are not receiving full Catholic support, the full

support which we deserve. The Catholic Press, generally,
does not know the truth about the C10. If the Catholic
Piero and Catholic, knew that Phil Murray, Tom Ken-
nedy, John Brophy, and Korea of other leaders in the
CIO were Catholics, they might hesitate before calling CIO
a 'Communistic' labor organization. Catholics are the
largest creedal body represented in the C10. Why attack
us so unfairly?"

Pictorial Labor History
PHOTO-II !STORY MAGAZINE, Vol. 1, No, 2:

LABOR'S CHALLENGE. Published quarterly,
copyrighted by Modern Age Books, Inc.

Reviewed by JEAN LYON
It is somewhat startling to and on the newsstands •

magazine with a format aimed as large as Life's, with
heavy, smooth papered pages, with excellent cuts, and with
an expertly handled make-up job, treating the subject of
labor intelligenUy. But the second issue of Photo-History,
just out, has done exactly that.
There are no automobile ads to blur the picture of the

victory of the United Automobile Workers' Union. There
are no tire ads to color the reasons for defeat of the rub-
ber workers in 1035. And there is no straining to win
pop-eyed readers through pretty girl pictures and funny
laces. 'Though the girl in Ute textile mill on the page
headed "Southern Libor Stirs" has Bette Davis pushed to
the wall, and if you can't get • chuckle out of the old
engraving of the tailors sitting cross-legged on their coun-
ters, you just don't feel like chuckling.)

• • .
This issue, which is entirely devoted to a pictorial his-

tory of the labor movement, should appeal especially to
Guildsmen who have found that they don't know much
about the labor movement Before Guild. It will give thim
an easy-to-take story of the Guild's labor ancestry.
Probably mos: interesting to union men and women is

the last section of the magazine which takes up the fight
for industrial unionism. The editors, Richard Storrs Childs,
Ernest Galarza, and Sidney. Pollatsek, state their point of
view when they say that the "no . . . in reality has be-
come the American labor movement."

In the earlier sections of the magazine the editors tell
the story, in pictures and articles, of nineteenth and early
twentieth century attempts at industrial union organiza-
tion. The CIO, the editors say in their foreword, "was not
the brain-child of John L. LeVria or of any other one man
They give backing for this statement in the following
pages which tell the stories of the Knights of Labor, of
Eugene V. Deba and his industrial American Railway
Union, of Big Bill Haywood -all of them forerunners of
Lewis and the CIO. The consistently compromising, non.
progressive pedir We of the AF of I., from its very incep-
tion, are also a part of this fast-moving tale.
There ill much more effective use of written ropy hero

than in most of the current photographic magazines. A
running story of labor's history accompanies the pictures,
end would stand up well entirely without suppeot of gm
illustrations.

ii
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Unions Take Up the Fight Against
Industrial Disease

Political action — independent or
oid-stomp lobbying variety—hes yet
to reach the stage of development
where government can be forced to
properly protect the health of wage
earners who are exposed to indus-
trial disease.

' Federal and state governments
have agencies operating in this field,
but their work Is woefully inade-
quate. A tragic monument to such in-
adequacy might be erected over the
graves of the score or inure of New
Jersey women who died slow, agon-
ising deaths not long ago from lumi-
nous paint poisoning which they ac-
quired in a watch dial factory. Their
case is not an isolated one, but the
drama of their court fight for com-
pensation focussed public attention
on it.

In Beire, Vt., where touch of the
nation's granite is quarried, it is
commonly said that workers In the
cutting and polishing sheds carve
their own tombstones. Grenite cut-
ters mode this statement their slogan
III the fight of many years for state
legislation to compel the proprietors
to install suction devices on the cut-
ting tools. The tight was fruitless.
and it was thus that the Granite
Cutters International Union turned
from political to direct action.

The union won. What the victory
meant was an added span of at least
ten years of life for each of Its mem-
bers who calls cutting or polishing
his trade. In winning, the workers
surrendered a demand for increased
wages. This money the employers
will use to purchase the suction de-
vices. The victory is written Into
the unlon's 1937 contract with the
employers' association of Barre. The
devices must be installed by Septem-
ber.

• • •

It Costs 8 Years of Life
To Be an Industrial Worker
The CIO United Auto Workers

Union, in proudly announcing its
contribution to the light against in-
dustrial disease, says insurance sta-
tistics show that the average life
span of the industrial worker is
about eight years less than that of
the non-industrial worker. With an
initial expenditure of $10,000, the
UAW has opened a Medical Research
Institute, which will do research
work In lead and chromium poison-
ing., silicosis and skin diseases com-
mon in auto factories.
And, here is a new one. "Also

studied," says the announcement,
"will be speed-up neurosis" On
second thought, this is not so new,
for didn't Charlie Chaplin give vivid
portrayal to assembly line insanitY
in the film "Modern Times"

In charge of the auto workers' in-
stitute will be Dr. Frederick C. Len-
drum of the Mayo Clinic. Dr.
Emery Hayhurst, professor of In-
dustrial hygiene at Ohio State Uni-
versity will be advisory consultant.

• • •

CIO Wasn't the Only Loser
In Steel Strike, Says Lahey
Ed Lahey, Chicago labor reporter

who is widely read throughout the
West, says in an article, "The Future
of the CIO," in "The Beacon," new
Chicago magazine:
"The CIO lost their strike (in

Little Steel) but the independent
steel producers headed by Tom M.
Girdler of Republic didn't win it.
That one fact has been missed in the
mile and a half of editorials that
have appeared as epitaphs of the
CW. . . . The result of the strike
seems to be that the independent
producers have permanently de-
stroyed their opportunity of estab-
lishing any accord with the em-
ployees ..
"The companies have much on

their conscience that must be an-
swered, and it is not unlikely that
the federal government, despite the
'run out' taken by President Roose-
velt during the strike, will bring
them to book by enforcing the Wag-
ner act, and establishing collective
bargaining in the mills.
"As for the CIO, it is not laid 111)

as badly as its editorial epitaph
writers would have you believe.
The CIO is going ahead ... If John
L. Lewis should step through a Man-
hole to Washington tomorrow and
never be found, it would still go on."

• • •

Union Cards on Increase
In Open-Shop Los Angeles
Labor's march is at last reaching

Los Angeles, and wiping out its sad
history of union suppression. Since
June 1, 1936, reports the A. F. of L.
News, :11 unions have been organized
and established. Membership repre-
sented by the Los Angeles CLU
jumped from 17,667 at the close of
1936 to 34,478 currently. This, of
course, does not include the C10
unions expelled by the A. -F. of L.
Among these, tlw outstanding growth
Is reported by the International
Ladies Garment Workers' Union.

• • •

Cops Stay in Headquarters,
Mayor Commends Strikers
"A little bit of violence in a strike

goes a long way in newspaper col-
umns," comments the CIO Union
News Service, "while a lot of peace-
ful progress gets no mention at all."

MosOCIO strikes are orderly. No
one even hears of them unless he
Lives in the community where they
occur. Consider this letter from
Mayor Clare W. H. Bangs of Hunt-
ington, Ind., to Director John Brophy
of the CIO:

"I want to take this occasion to
commend the CIO organizers who
have been organizing industries In
the city of Huntington." he writes.
An 18-day strike at the Caswell-

Runyan plant "was concluded with a
decided victory for the union," he
,oays. 'The strike was conducted
without a single incident and with-
out police being present or called at
any time.

"The 10-day strike against the As-
bestos Manufacturing Co. by the
United Automobile . Workers of
America was concluded with all de-
mands recognized except a wage in-
crease. This strike also was con-
ducted without any disturbance and
without the police being called at
any time."

Dakota Federation Springs
To Aid of CIO Organizers
Unity Notes: The South Dakota

Federation of Labor at its conven-
tion at Rapid City, adopted a reso-

Union Contracts
Cover the Big Top

The circus Is unionised. The

A110141411111 Federates' et Asters

amounces that a closed sloop

&sessional kaa been signed with

Ringliag Brethenollansone

Bailey covering. In alkeltiee to the

performers, all rthatabeeds, resew-

leaks, drivers, lenders, the work-

ers at all Maarieffen. The tabor-

lag kelp get mines at $1 • day.
Ralph Whitehead, merebiry of the

federalism, petaled est that the
glamor ad sirens Ina attracted
many workers, and thee this reser-
voir Its the past bad a detpressiag
effect se stages and working con-

Union calling for cooperation be-
tween A. F. of L. and C.1.0. bodies.
The convention assailed a statement
by Governor Leslie Jensen threaten-
ing CIO. organizers.
The International Photo Engravers

Union, in convention at St. Louis,
adopted a resolution recognizing that
"the welfare and hope of perma-
nent advancement of worker grows
depends on a united front," and
urging reunion 'of the great family
of labor."

• • •

Latest Prices for Scabbing
Indicate Business Upturn
Market report: Strikebreakers

working in the struck Horn and Her-
dart Automat places in New York
are paid $9 a day. Patrons of these
automats eat by courtesy of "Stink-
foot" McVey, chief lieutenant of the
William Flynn Detective Agency.
A quart of liquor and $20 is the

prevailing wage at the Wierton Steel
Company for beating up union or-
ganizers, according to testimony pre-
sented before the National Labor Re-
lations Board at hearings at New
Cumberland, W. Va. The witness:
John Stuckey, a Wierton employee,
and admitted member of the cons-.
pany's "hatchet gang."

• • •

Archbishop Asks Priests
To Stand by Labor Unions
Widely printed in the labor Sour-

nuts of the country was the pastoral
letter by Archbishop John T. Mc-
Nicholas of the Catholic Diocese of
Cincinnati, declaring that "it is im-
portant that labor get a fair hearing
and also that labor organizations be
everywhere formed." The letter
designated a group of priests to
"stand by, ready at all times to as-
sist labor," and counselled them "to
do all they can in giving sane direc-
tion to laboring groups"

DOUBLE TROUBLE

Toronto, Montreal Publishers Who Fired
Guild Leaders Face Wrath of Labor

TORONTO. —A boycott appeared

in the offing for the Globe and Mail

here, following a meeting of the

city's Trades and Labor Council at

which Publisher C. George McCul-

high failed to put in a scheduled ap-

pearance to explain the dismissal of

Harry R. Farmer, international vice

pregident of the ANG.

Farmer was fired June 1 for Guild

activity. Labor leaders at the coun-

cil meeting, August 19, pointed out

that the issue is not one ot Guild

recognition at the present stage of
organization in Canada, but a matter
of interest to the entire trade union
movement. Toronto papers, in-
cluding the Globe and Mail, carried
columns of type on the meeting.

Publisher McCullagh had prom-
ised to attend the session. Later, he
withdrew his offer and said he con-
sidered the matter closed. Delegates
condemned McCutlagh for "abomin-
able tactics approaching those of
Hearst." A resolution was passed
which stated that although the pub-
lisher considered the Farmer inci-
dent closed, the trade unions of the
city had a different view. The labor
committee which interviewed him
on July 20 was instructed to again
take the matter under advisement
and "bring the necessary recommen-
dation tor further action."

Rival Toronto newspapers the
next day ran in full the denuncia-
tions of the publisher uttered at the
meeting. MirCullagh's interest in
mining properties, as raked up in
the speeches, was rehashed by com-
petitors. Appeals for boycott went
into print.

Said the Toronto Clarion, quoting
a union delegate:

"It is a question of fighting for
existence. When a newspaper tries
to fire anyone, the entire trade
movement should be concerned. If
Mr. OfeCullagh's conscience is clear,
he should not be afraid to attend
this meeting and answer questions.
"This morning. the Globe carried

an editorial eulogizing the textile
workers and deploring their miser-
able wages. Only two weeks ago, it
came out with a virulent attack
upon the textile workers and eulo-
gized the police who threw tear gas
at them. It appears that McCullagh
has fallen violently In love with
labor."

MONTREAL. — Delegates to the
Montreal Trades and Labor Council
have placed themselves solidly be-
hind the Montreal Guild le Its fight
to obtain the unconditional reinstate-
ment of President H. A. C. Ballan-
tyne who was fired by- the Gazelle
June 23 for Guild activity.
At its last semi-monthly meeting,

the council voted unanimously to
place the Gazette on the unfair list
unless the Gazette expressed its
willingness to negotiate the question
of Ballanlyne's reinstatement before
the council's next meeting Septem-
ber 2.
The resolution, which was pre-

sented by Ballantyne, also provided
that the council would place the
paper on the unfair list unless Bal-
lantyne was granted permission to
sue the Casette by the Attorney-
General before, September 2. Hal-
lantyne petitioned She Attorney-
General for permission to sue under
the terms of the Provincial labor
law July 14, but so far has received
no reply.
The day after its meeting. the

Council sent letters to the Gazette
and to Attorney-General Duplesala
informing them of its acting.

Locals affiliated with the council
and trades councils across the
Dominion are continuing to send
letters of protest to the paper. The
Guest* is making no defense of its
action in firing Ballantyne in reply
to these protests, merely answering
that they have been noted.
Sine, Ballantyne's discharge, the

Gazette has not ceased its intimida-
tion. In defiance of the provincial
law, the management has made it
plain that members of the staff are
risking instant dismissal by joining
or retaining membership in lb*
Guild.
The Guild has sought and received

the advice of the Federal Depart-
ment of Labor. The Dominion
euthoritlea, however, can aid only
indirectly as they leek jurisdiction

Lewis to Speak
Over Radio Chain
Jetta I,. Lewis, carillsomas W the

Committee for Industrial Organi-
sation, will make a radio Name
Sept. 3, foam 9:30 to 10 pos.
Fastens Standard Time, ewer a sow-
lanai network at the (3ohnothe
Brea/muting Company.

The Free Press • • • • Bias Rears Its
The press remains untrammeled in

Waterbury, Conn!

There the editor of two jointly-
owned papers assigned a non-Guild
reporter to cover a strike because of
the fears of "one party to this strike"
that a Guildsman would be biased.
The same editor showed no syrn-

pathy, however, for the fears of an-
other party, which happened to be
a union, that the untainted reporter
would be biased in favor of the party
of the root part

Non-Guild reporters were assigned
by the Waterbury Republican and
the Waterbury American to cover a
brewery strike after the Waterbury
Guild sent observers to a union
meeting at which the strike-bound
brewery was put on the unfair list.

Announcing this policy in a page-
one box on Aug. 10. the American
declared that the Guild observers'
attendance at the meeting "has led
to the fear on the part of one party
to this strike dispute that impartial-
ity might not be expected from now
on In the reporting of the news of
this strike. In order that there may
be no fair suspicion of any bias in
our news reports of this labor con-
troversy, The American and The Re-
publican will see to it that reporters
who are not members of the Guild
are assigned to this task."

Accordingly, the assignment was
turned over to Frank Johnson,

'

former president of the Waterbury
Guild, who recently resigned from
the unit. Harold Senior. Waterbury
president, would ordinarily have
handled the strike assignment. He
was shifted to the state desk to take
Johnson's place.
But the matter was not closed.

Officials of the Brass Workers'
Union sent a long letter to the edi-
tor of the papers disputing the claim
that non-Guild coverage assured im-
partiality. The letter got a promi-
nent play.

It declared:
"The policy . . . makes it very

probable that the news will suffer
from an employer bias. The ques-
tion that immediately arises in the
public mind is, who are these non-
Guild reporters and what is their at-
titude toward organized labor?
What guaranty is there that non-
Guild reporters will be any more
impartial in their reporting than
regular members of the Guild would
tier
A reporter, by joining the Guild,

"has not lost his sense of balance
nor forgotten the traditions of a fair
reporting of the news," the letter
added, but has merely exercised
his legal right to join the labor or-
ganization of his choice in order to
promote his economic welfare.
An editorial shirt-tail followed the

letter reaffirming the stand of the
two papers.. The same course would

-

have been followed if a reporter had
shown etnoloyer bias, it was claimed.

• • •

Journalistic Count Rains
The Scale in Detroit
Detroit papers did some counting

during the distribution of CIO cir-
culars to Ford workers, by United
Auto Wnrkers organizers.

The reaction of the Ford employes
was pictured in different ways, ac-
cording to a survey by the West Side
Conveyor, Auto Workers' Union
paper.

The Detroit News said:
"Observers who kept count for an

hour estimated that 5 percent of the
workmen took the papers from dis-
tributors. Many of the men enter-
ing the factory discarded the papers,
however."

According to the Detroit Times:
"Spectators at the Ford plant said

very . few workers going into the
plant accepted the papers. About
one Ford worker out of 10 coming
out of the plant accepted them."
Said the Detroit Free Press:
"Counts taken at various times in-

dicated that perhaps 30 percent of
the workers entering the plant and
about 70 percent of those leaving ac-
cepted the literature."

• • •

Montreal Guild Fight
Gets Silent Treatment
The Guild isn't news IA Montreal,

Ugly Head
even when Maurice Duplessio
premier and attorney general of the
province, is Involved.

Since President R. A. C. Ballantyne
was fired by the Gazette June 23 foe
Guild activity, only one local paper
has carried • story about the ensu-
ing battle. Ballantyne petitioned
Duplesais July 14 for permission to
sue the Gazette under the new pro-
vincial labor law and the only paper
to report it was L'Illustration. •
French morning daily, although the
seven other papers had the facts.
Next day the Trades and Labor

Council passed a resolution support-
ing the Guild and protesting Ballast-
tyne's discharge and again the only
newspaper mention was in Minus-
tration. The other French morning
paper had planned to use the story,
the Guild learned, but changed its
mind when the Gazette requested
nothing be printed.
Pressure has since sileneed L'il-

lustration, while The Canadian Press,
wire service, has decided to carry
nothing until the cam reaches the
courts. The latter organization said
nothing about the Provincial Labor
Conference's condemnation of the
Gazette early in the month, although
it sent its clients a comprehensive
report of the convention's other ac-
tions.
The labor press has, of course,

carried detailed stories of the Guild
light.

•••
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NEW SETUP -
IS PLANNED

Detroit Maps Group
Structure and
Unit Division

DETROIT.— Proposed changes in
the by-laws of the Detroit Guild,
providing for optional divisional set-
ups within units, have been drafted
and will be submitted to the mese-
berth* if non-editorial workers are
retained by the referendum. Busi-
ness-office members are now re-
garded as members of the Detroit
Guild temporarilywithout unit af-fi

Tbe proposed amendments pro-
vide:

ill) That divisions may be set up
within i unit, consisting of persons
doing similar work, and with officers
responsible Sacally and for notice
of all action of their division to unit
and city officers.
42) Inclusion in the city Execu-

tive Committee of the chairmen of
each division of which the unit
chairman is not a member.
43) Unit chairman and controller

shall come from different divisions.
14) The unit council shall be made

up of unit officers and chairmen of
the divistorut and shall be the ad-
ministrative body of the unit.
(5) When any division of a unit

wishes to open collective bargain-
ing, the unit council shall call divi-
aims meetings to draft demands to
b!co-ordinae 

existing 

co-ordinated thin y de aunni t ciovuissiicoil.n
Conditions 
declining to present demands shall
be incorporated into the bargaining
peogram.

(ll) Any agreement reached be-
tween Use Guild and an employer
for all divisions of the unit shall nal
eatend beyond the expiration of any
prior existing agreement or contract.
(7) The co-ordinated bargaining

program shall be approved at a unit
meeting only If division members
approve the provisions elfecting
them. The same approval ie neces-
sary for acceptance of an agreement
or contract.
is) Chairmen of parallel divisions

shall form city-wide councils, which
may call city-wide meetings on mat-
ters affecting them. Their actions
shall be reported to the city Execu-
tive Committee.

Firings Questioned
By Indianapolis

INDIANAPOLIS. Machinery to
investigate recent dismissals and any
others that may follow in the future
was set up by the Indianapolis
Guild at a meeting Aug. 15.
, This move was prompted by re-
cent developments in which three
members of The Indianapolis Star
staff were discharged. The dismis-
sals were characterized by the man-
agement as a "retrenchment move."
Of the three dismissed, two were in
good standing with the Guild. The
third had been dropped from the
rolls for non-payment of dues.
Another factor in the Guild's ac-

tion was the reception accorded a
committee investigating the dismissal
eta photographer at the Indianapolis
Times shortly after a contract was
signed. The committee, in its re-
port, recommended that the case
should not be taken before the
NLRB, but cited the Times manage-

• ment for its challenging attitude on
the Investigation.

Addresses were made by Garland
Asheraft of The Cleveland Press and
International vice - president, and
Ernest Moorer, international or-
ganizer,

GEOSOS LEWIN, whose name
often appears on the Gump Rersarro
masthead as a volunteer on the staff,
Is in St. Vinoent'a Hospital, suffering
from auto accident injuries. Lewin
was run down by a taxi Aug. 25.
He was badly bruised and his nose
nroken. Lewin works on the Newawk
Star- Eagle.

P•rs Sams

Clause on 'Journalistic Competency'
May Have Veiled Reason in Contract

QUESTION: What arguments are
to be used against the publisher's in-
clusion of a "journalistic com-
petency" clause in • contract?
ANSWER: Of course we, like

yourself, object strongly to the
Clause about the management's ar-
bitrary right to determioe an em-
ploye's journalistic competence. Un-
fortunately it has found its way into
a number of contracts, although it
has been forced out of others.
Briefly,' the arguments against it are
that it Is a mere surplusags, of an
offensive nature, since we in no
way claim In the codtract the right
to pass upon an employe's journal-
istic competence: and that the only
reason we can see for the manage-
ment wanting the clause would be
to use it for some other purpose, In
other words to claim 4 dismissal
for incompetence when really it was
for some entirely unjustified cause,
Possibly Guild activity or discrim-
ination by a straw boss.
Without putting in the contract

say claims to pass upon dismissals,
there is no reason to grant or rec-
ognize in advance an absolutely
arbitrary right to fire on the part of
the management. We are is doubt,
since it has not been tested, as to
whether or not this clause might
not be used to invalidate the one
barring discrimination for Guild
activity, but it seems certain that
an attempt might be made to use
It in that way

• • •

Seniority Clause
Presents .Problem

QUESTION. In drawing up a
contract shall we include clauses re-
serving the Guild's right to question
dismissals and governing disintssals
on e seniority basis?
ANSWER. We should mutat that

you leave out any line reading, -the
Guild shall reserve the right to ques-
tion all dismissals." That line is in
the collective bargaining program of
the Convention, and our understand-
ing is that the program meant not
that it should be in a contract, but
that the Guild should not write any-
thing into the contract which would
waive its right to question dismissal.

As long as nothing is said about
waiving the right, the Guild always

would claim and reserve that right.

If you want to leak* it more ape-
Mac.. which is desirable, the war to
do so would be to Include in the dis-
missal section a line to the effect that
when dismissing an employs the
publisher will state the cause in
writing.
As to your question about includ-

ing a seniority datum, we cannot find
any Coseentios decision or any
precedent and so we want to ask
you to consider very seriously be-
fore finally including it. It has cer-
tain definite protective advantages
but also very real possible dangers.
The Guild has not taken a position
on seniority firing, like some unions.
One objection is that at is a move
in the direction toward which so
many Unities have Man% of deciding
who among its members shall hold a

instead of fighting uniformly for
the iobe of all its members.
We think we should not give

recognition Us writing to discharge
for other than cause Although we
are not asking for contract provisions
giving us a check on the cause of
dismissal, there is no reason why
the publisher should have the abso-
lute right of arbitrary dismissal.
Presumably you are thinking of dis-
missal for economy. If that is the
reason, it will be better to leave out
the clause. Then when the pub-
lisher dismisses an employe and
gives economy as the reason, and
the local Guild derides to accept
that, it can insist on the management
agreeing to give this discharged em-
ploye the fire emportunity for re-
empkryment

• • •

Parlitiaker Wants
Special Election
QUESTION: All editorial em-

ployes of the ----, with lbe ex-
ception of the menaging eater. are
members and authorised the Guild
to act for them The publisher said
he wanted proof that dare than half
of his editorial employes lied author-
ized the Guild to act. On advice of
the unit, we sent him the complete
membership of the local Guild,
signed by the secretary and sworn to
before a justice of the peace.
The publisher now says he is un-

able to accept our Wetter as sufficient
evidence "that all these men have
enrolled in the Guild." He suggests

Convention Accused
of Blundering

Camas.

Editor, Tin Gums Reemirea.

The St. Louis Convention dele-

gates, I believe, Went off the deep
end and are trying to save their

faces. That was a stupid blunder to
take sides in a foreign !Oindy and

to vote Lewis without consulting the

dues payers. Now they are shouting

for -loyalty" and want us to uphold
them to confound the publishers
who are pictured as ghouls in the
background. More power to Wash-
ington and Columbus, pioneers in
demanding democracy in the Guild

be made real. 1 also believe no

clique or soviet should run news-
papermen except with the consent

of the entire membership. Person-

ally, if anyone gives a hoot, I favor

the cause of General Franco over

that of Largo Caballero. "the Lenin

of Spain," the Communists, Social-

ists and assorted Reds.
While ediotoal may t wax re-

portorial' A few weeks ago a mem-
ber of the Courier-Post staff re-
signed after being informed irowrit-
ing that he no longer could be em-
ployed if he persisted in refusing to
pay's Guild assessment. This man
is a disabled eteran of the World
War, a highly competent and ex-
perienced newspaperman. He left
rather than pay under duress an
assessment levied by the Guild
without his consent. Others of in
paid only to gave our jobs. We are
under a contract and the Guild
actually can fire "shakedown" re-
calcitrants. ,

GEORGE J. NOLAN,

that • vote be taken with nerveless-
tatives of the Guild and the man-
agement present at the time the
votes are counted
ANSWER: The publisher's pro-

posal is a piece of impertinence. It
is an impertmence, howevei, which
I, by no means peculiar to himself.
The head of a sew service has just
made a Omen proposition to a ne-
gotiating committee. Ow reply, and
we wasted no tine about it, was to
tell him that if be wanted to bold
an election, the Guild would so to
the proper authorities, namely the
National Labor Relations Board, to
supervise such an election.
You will naturally see several ob-

jections to a company -supervised
election. In the first place, the pub-
lisher will think it his duty to de-
termine who shall Vote. He would
probebly not be willing to open his
payroll to a Guild committee for ex-
amination. This he will have to do
upon the request of the Regional
Labor Board in ordei that at may
determine who is eligible to vote.

Naturally, there are many other un-
desirable aspects of a Labor Board
election so fat as the publisher is
concerned. It is one thing for an
employer to poll his own eiriployes.,
it is quite another thins to have his
employee polled by the Leber 'Board,
for this puts him in the unfavorable
position of challenging the right of
his employes to bargain collectively
through agents of their own choos-
ing This he will probably want to
avoid.
Eurthermores Labor Board e4ec-

tions are usually pretty well pub-
licised, and certainly this one would
be in the Gull11 &IMMIX, it such
were held An employer would cer-
tainly be in a ridiculous position to
challenge a =MO and then have his
employes publicly vote unanimously
in favor of that union

it us our opinion that you have al-
ready gone far enough in an honest
and sincere effort to demonstrate
that you do represent his employes
for the purpooe of collective bargain-
ing. We urge you to notify your
publisher firmly that you are declin-
ing his proposal end that if be dots
not meet you for the purpose of col-
lective bargaining immediately, you
will petition the Labor Board for
an election.

Asks Reporter Quit
Propaganda'

Ceiraco,
Editor, Tex Guns' Reroute

I dare you to print this. I am not

an officer, but I sin a member in

good standing. Space in the Guuo

REPORT= should not be used for

propaganda. Neither should our or-
ganizers and our officers through-
out the country show themselves as
biased insofar as cio-sine and
other internal Guild disputes are
concerned. Derision on these mat-
ters is up to the will of the mem-
bership. The Guns Reroute should
print what is meant to inform its
readers, not influence them. In other
words: NEWS. I'm tired of all the
propaganda thrown at me. I'm go-
ing to vote against everything that
you and others are trying to cram
down my throat. Am I suspicious?
Yeah.

W. H. STROMBERG.

Seattle Affiliates
With Political Group

SEATTLE. The Seattle Guild
voted, 53-7, to affiliate with the
Washington Commonwealth Fed-
eration at its meeting Aug. 20.

President If. Richard Seller and
Jack Nene and Al Nienau, Seattle
Star strike leerier*, were elected as
delegates to the we, convention,
which will be held in Seattle
Sept. 4-5.

By their action Seattle Guildsmen
indicated their support of the St.
1.01.1is Convention's stand in favor of,
independent political action by labor

Pleads for An End
to 'Sniping'

Watunweron, D C.
Editor, Tea GVILD aspowns:
Boys and girls, let's stop this

meaningless sniping and tongue-
sticking at Bill Green and his AF of
I.. It isn't good "newspaper" or
good horse sense. Three million and
• half AT of L men bers can't be all
wrong or all aorens and after all
the Good Book says that "we should
love our neighbors as ourselves."

Let's stop digging up ways of an-
tagonizing publishers, members of
other than CIO unions, Fascism,
Nazism, and EACH OTHER, and
buckle down to the business of com-
ing to some intelligent and work-
able agreement for the good of all
concerned.

I am the neat door neighbor of
the AT of I. painter who acted as
foreman on the paioting job done
on J. L. Isewis's Alexandria, Va.,
home and this chap is the salt of
the earth, the CIO might be able to
equal him but can't surpass him.

I am for the CIO and Lewis but
let's stop wasting our ammunition
on the guys on the other side of
the fence who are striving for the
same end, tthough .apparently not
as successfully) the organization of
labor arid an understanding with
Capital.

GINO SIMI.,
(Washington Times)

TED Z1TTIIL, former controller of
the New York Journal and Post
unite, is editor of the COMMUtall-
tIons Journal, publication of the
American Rath() Telegraphists' APS°.

UNIT TO ACT
ON FIRING

Long Island Press
Group Charges Pact

Violations
-

The Long Island Daily Press unit,
which won a contract by a Ilse.
week strike last Spring, was to meet
Aug. IN to decide upon action to
compel the management to tempi'
with the terms of the contract. The
paper Is operated by S. I. New-
house.

Under the agreement three dis-
missals a month, on a seniority
basis, were to be permitted until a
total of 13 employes had been fired.
Resignations were to be counted
against dismissals. There were to be
no firings until two months after the
end of the strike.

The unit was aroused by the dis-
missal of eight editorial workers,
although conformance with the
terms of the contract would have
limited the number laid off to six
in the first two months, July and
Aural.

The management derlIrd 4 viola.
tion on the ground that two of the
fired reporters were space writers
"end therefore have no real status"

With the third monthly - lkyoff ithite
only a few days distant, the unit de-
manded that dominants In Septem-
ber be limbed to one, but the man-
agement was adamant. Meanwhile,
the unit announced in its shop paper
that the Guild was "keeping score"

Guildsmen Med since the strike
are George Easter. Herbert ri)(1,41,
Nancy Burg. August Lockwood.
Lester Abelman. Mar mret Brennum
Roth Keller Ind Warren Bennett.

Bennett was reinstated after a
week under an arrangement by
which he replaced Nicholas Novel,
who resigned, sacrificing pert of his
severance pay, to Join Marfaddeti
Publications.

Lewis 'No Better'
Than Green

Albany, N. Y.
Editor, 'Fag Gums Ruseren

Speaking only hit myself, I in go-
ing to vote:

I. kg:and CIO affiliation, because
la) it's not much better than AFL,
its) a referendum was indicated to'.
fore commitment; IC) the Guild will
be better off without the handcuffs
of CTO or AFT, cooperating with
either or both when neee. teary.

2. Against other than editorial
membership, because gel even at an
editorial organization, we're still
wearing romper'', MI their problems
are different and can be handled
more trueetworfully by their own or-
ganizations, as ours min: re) we ran
cooperate and be friends with them
without being roonemates.

3. With the Convention on aboli-
tion of a vice-prestdent for wire
services, because that appears to be
the only question submitted on
which the Convention should hate
acted without referendum.

4. Against the Spanish resolution.
because (at it's no mere the Guild a
business than rooting for the Ath-
letics to win the penant; tb) at un•
necessarily antagonizes • substantial
part of the Guild membership, even
though some of them, like myself,
hope Franco seta his pante shot off.

5. Against the political affiliation
resolution for virtually the same
reasons as Mn. 4.
6. Against the WPA resolution,

technically because no such action
Mould have been taken without
referendum, but principally because
of the unnecemary militancy of the
phraseology.

T. Against the Supreme Court re-
solution for the same resimmi ail No,
4 and 6.

AUSTIN J. SCANNELL
(Member Executive Committer.,

'Fri-City Guild.)

•
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The U. P. Election
As it should have done five months ago, the United

Press will have to face the fact within two or three
weeks that it must bargain collectively with its edi-
torial employees.
There was no doubt then and there is none now

that the Guild will win the election to be held under
supervision of the NLRB, the date for which will be
fixed at a conference Aug. 31. The Guild Is the only
collective bargaining agency in the Held. A large ma-
jority of UPers are members. It is unfortunate that
long-overdue improvements in pay for wire service
men have had to await an unnecessary election
celled for by the stalling challenge to the Guild's au-
thority by the UP management.

Nevertheless the vote provides an opportunity for
UP Guildsmen to show their strength. Every vote
for the Guild will add to the compelling authority
behind the employees demands. Every UP man and
woman should cast a ballot. •
That means an organizing job for UP members and

other Guildsmen in every town where there is a bu-
reau. All Guildsmen have a stake in the suecess of
these negotiations. Though it has been a long time
coming, the time has arrived when the wire service
organization and bargaining problem can be tackled
on a national basis. Let's de a good job of it.

The 5-Day Week
The Board of Estimate in New York City has voted

Li) grant the 5-day week to all city employees except
policemen and firemen, extending this notable labor
gain to a whole new class of workers.
The 5-day week, a recent milestone, is rapidly be-

coming a bigger and bigger monument to the power
of labor organization. The Guild is glad to have
played an important part in the achievement. It
was one of the Guild's prime objectives from the
start and the AN° fought to win it and make it stick.
The Guild struck in Milwaukee when withdrawal of
the 5-day week was threatened there; it pressed the
AP until that organization established it last fall.
The Guild's fights for this new standard were an ex-
ample that helped the rest of the labor movement
extend it widely, thus protecting its permanence
for all.

History for a Knocker
(From the Railroad Telegraph, organ or the Order of Rail-

road Telegraphers.)
A columnist knocker and radio misinformer, lamentably

ignorant of the history of unions in the United States, or
in any other country, for that matter, glibly Spouts the
wonderful news that unions of railroad employes just
happened, they never grew out a struggle and strife.
Yet only a few short years ago, a government official

holding a quasi-judicial position in which railroad em-
ployes were involved, rather plainly stated his belief that
railroad labor unions resorted to the use of dynamite,
force and vicious measures to secure their ends.
Since the great strike of 1877, there have occurred more

strikes and sit-downs on railroads than can be reckoned
by hundreds. And it was only because of those strikes that
general peace between unions and managements as we
know it today, became possible.
And let it be known that the press and the paragraphers,

rnisinformers and knockers of the past were as crudely
vituperative concerning the "unlawful," "irresponsible" end
"uncontitut' I" struggling young unions of raiiroe41

workers as possible—more degenerate succeseors
of today are, in their attacks upon newly organised workers
of this era.
Like President Roosevelt was, railroad unions were

stigmatised as a racket by the foul-inouthed hirelings of
other days, who are now being followed in their obsence
biltinitsgats by the hired literary Ill thug of today.
Just as in the formative days of the unions of railroad

workers, there was the terrorism of the employer who
victimized any man or woman expressing the slightest
interest in • labor organization. Employes of railroads in
those days were subjected to espionage and arbitrary,
causeless discharge if an official of a road found he
belonged to a union. Not only was he discharged, but
blacklisted and, in many instances, made a wanderer with
no place to lay his head.
Murder of railroad employes by police and gunmen

during strikes was common; frame-ups by officials of the
law and courts were not unknown, and Federal and other
judges issued injunctions abolishing all the "rights" set
out in the Bill of Rights of the Constitution, in order to
aid the railroads break strikes.
And the allegedly know-it-all knocker-columnist, thinks

the railroad unions got aft they have secured through the
years without struggle and without price. All of which
goes to show how completely ignorant are such knockers.

Labor Leads in Reforms
From am Address

lay ELMER V. ANDREWS

New York Stet* industrial Commissioner
(1)allvosad Wm, N•vr York F•0•Iatlart of Labor)

  -•--

In this year of 1937 it is my happy duty to report that
New York's record in the field of labor and social legisla-
tion, and fair and effective enforcement for the protee-
tioa and welfare of wage-earners, employers, consumers
and the public, is higher than at any time in the history
of the State. In the past four years, an enlightened and
sympathetic public opinion has been developed in this
State and throughout the nation. This public opinion
understands, more clearly than ever before, that the wel-
fare of wage-earners. is, practically, the welfare a the
State. No community, no State, no Nation can be better
off than its wage-earners.

The public, which learned this lesson In the hard school
of the depression years and, I believe, will not soon forget
it, has expressed its wishes in new protective laws. With
almost no exception, every item of labor and social legisla-
tion enacted in the past year and in all the preceding years
was first proposed, first drafted, first introduced by, or at
the request of, organized labor.
Labor has been the first to feel and to report industrial,

economic and social injustice. It has been the first to pro-
test. It has been the first to devise remedies. It has
been the first to bring these remedies to the legislative
halls and to fight for their enactment. This is history.
This is the answer which history must snake to the bare-
faced misstatement, recently published from one end of
this country to another, that every social advance, every
improvement in the conditions of labor In all history has
been brought about not by labor but by the employers
in industry and trade.

• • •

It may be said by some that wage-earners can take care
of establishing minimum wages and maximum hours by
organization and collective bargaining. In the long run,
this may be true. But cycles of prosperity and depres-
sion and of industrial disputes occur in the short run.
Wage-earners are speeded up, under-paid and mercilessly
exploited in the short run. Profits are made in the short
run. At the present time it is probable that less than
25 per cent of the wage-earners in the United States are
organized in unions. While union organization and collec-
tive bargaining are being extended to the less progressive
industrial states, the competitive advantages based on
animated labor will confront employers and labor gen-
erally. It is here that government must step In to set
• floor on wages and a ceiling on hours.

Shelving of the Black-Connery Bill is a serious blow at
progressive labor and social legislation, at progressive
States, at employers and employes in those States and at
the welfare of the nation as a whole. The fight for such
legislation must bg continued and pushed with renewed
vigor when Congress reconvenes.

Labor's Boss
Nothing in the voluminous literature of employers'

charges concerning alleged "dictatorial" ambitions of
CIO leaders matches the recent frank admission of
Mayor John F. Dore of Seattle, Teamster Boss David
Beck's man on the anti-CIO front in that city.
Mayor Dore, informing Guildsmen that he was

going to break up the Star strike by force, said he
was thankful that Seattle had the AF of L Team-
sters' Union to "keep Seattle labor under smooth
running control."

In other words, Seattle labor had better mind Dave
Beck or it will jolly well be battered into smooth
working order.

It only remains to find out who will keep Boss Beck
and Flunkey Dore "under smooth running control."

—

Heywood Broun and William Green have started a pri-vate battle of their own. Broun tells Green to abdicate
and Green rejoins by calling Brows a Communist stooge.
What we'd like to know is whether there are any bets onthe contest. We'd bet on Broun--he knows more words.On second thought, we have a very deep suspicion that it
isn't Green fighting but Green's ghost. While the voice maybe that of William Green, the words don't seem to he his'n.
The Brewery Worker.

'TOWARD FASCISM'
Labor Editors See Menacing
Moves Here and In Canada

Under the headline, "Incorporation of Labor UmOrti First
Step Toward Fascism," Woodrug Randolph, secretary of
the International Typographical Union and editor of the
Typographical Journal, discusses in the lead editorial of
the August Journal the reasons why employers seek union
incorporation, and why it should be fought.
..Excerpts from the editorial follow:

Mussolini calls his government • "corporate state." He
has all labor under his thumb in • labor syndicate. There
is no freedom such as we know it. Those who ape Musso-
lini in this country are crying for incorporation of labor

Why were they (corporations) invented? Simply to be
able to gather up vast sums of money to engage In lugs
business enterprises and at the same time limit the respon-
sibility of each investor to the amount he put in. It •
man had a million dollars but invested only a thousand
he could not.be sued for a million if the corporation talked
owing a million. Under the old partnership arrangement
each partner was liable for the whole amount of a partner-
ship failure.
Therefore corporations were invented to avoid individual

responsibility instead of as some would have you believe
—take on more,

• • •

Why does labor oppose incorporations of unions? Be-
cause a corporation is created by law and may be con-
trolled by law. A labor union is greeted by workers in
their own right as citizens and free men and women. Be-
cause • corporation is an "artificial being." Labor unions
are composed of real beings. Because a corporation "UP
parUy a person and partly a citizen, yet it has not the in-
alienable rights of a natural person." A labor union is or-
ganized to do in numbers what each may do individualig
under his inalienable rights.
Who asks for incorporation of labor unions? Those who

do not agree to collective bargaining? Those who have
throttled labor through illegal use of force, the industrial
spy and the armed thug sometimes assisted by police. Those
who are hoping to prevent organization by confounding
the multitude of workers with a million "thou shalt nots"
from lawyers and judges. Those starving lawyers who
envision a great boom in their business if labor unions had
to incorporate. (Some of them had a taste of the gravy
handling codes for employers' associations under NBA.)

• • •

Labor has been fighting upward for several hundred
years and it has been no Sunday school picnic. All the
newspaper publicity and all the "polls of public opinion"
(honest or dishonest) to the contrary notwithstanding,
those who work for wages in this machine civilization will
organize and bargain collectively as long as we are gov-
erned by a democracy.

By J. A. F. RAYDON
LABOR'S Canadian Representatitie

(Reprinted in condensed form. This article was widely
published in the Al' of L union publiratioes in the United
States.)

Two vicious laws, alleged to be in the interest and for
the benefit of workers, were enacted at the recent session
of the Quebec provincial legislature—Bill No. 55, "an act
respecting workmen'e wages" and Bill No. 209, "fair wags
act."
In the words of President P. M. Draper of the Trades

and Labor Congress of Canada, "these laws smack of
fascism, and mean Quebec is moving towards the cor-
porate state."

Bill No. 53 replaces the Collective Labor Agreements
Extension Act.
Under the terms of the bill, employers and employes,

after a wage agreement has been negotiated, may, upon
formal application to the government, have the same given
the force of' law. But here is the rub: The government
may alter its terms and may delay its enactment. The
government is authorized to alter the wage agreement to
"provide for • lower remuneration for permanent em-
ployes than those Axed by the agreement."
After • wage agreement has been decreed by the gov-

ernment, employers and employes, party to it, "shall con-
stitute a corporation and shall have the powers, rights and
privileges appertaining to ordinary civil corporations."
This corporation or committee is given exceedingly wide

powers.
• • •

This committee may "create a board of examiners
charged with determining the competency of employes."
It may further decide "that in every municipality having
over five thousand souls a certificate of cornpetegicy 'Awn
be obligatory for the employes of the trade, indulay, com-
merce or occupation contemplated by the decree."
The fair wage act (Bill No. 209) is designed to cover

"all the employes who have not availed themselves, or
who do not desire or are unable legally to avail them-
selves, of the provisions of Bill No. 55."

Its provisions are similar in most respects to those con-
tained in Bill No. 55.
A section is written into the law which its sponsors claim

gives workers a measure of protection against discrimina-
tion or intimidation for joining an assocation of their own
choice. But note this additional provision:
"The suit shall be brought by the minister of labor, by

the board or by any person having a written anUmelinstion
frees the attorney-general.'
Under the terms of the bill, it is possible for the govern-

ment to maintain an espionage system, its is done in Enoch*
countries. 
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