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WE WIN ROUND 1

Guild Establi•hris Right of Mass Picketing at Brooklyn Eagle

Guilds Take
i, Cases to NLRB

Five San Diego Firings
Are Protested

San Diego, Cal., Knoxville and
Baltimore, answering publisher
*ttacks on three widely scattered
Guilds, filed charges with their
Labor Boards last week.

SAN DIEGO. Cal.—Charges of un-

fair labor practices under the

*diner act were ordered filed last

SOW* against the Union-Tribune

Glathilishing Company, following the

leillensaal on Sept. 15 of five Guild

Wienbers from the editorial staffs of

ve San Diego Union and Tribune.

oe Labor Board also was asked

(Continued on page 6)

Toledo Snags
Green Move

AFL Head Thwarted in
Dual Union Try

TOLEDO—The Toledo Guild has

administered another signal defeat

for William Green's attempt to carry

branches of the ANG into a dual

newspaper union.
Francis Dillon, personal repre-

sentative of Green here and dis-

credited former president of the

Auto workers, called a meeting for

Oct. 17 to arrange a Federal union

of Toledo news writers, announcing

this the first meeting in the coun-

try since Green issued his splitting

order. Apparently the two thought

Toledo fertile ground because the

(Continued on page 2)

Guild's Help to Columnist
Wins $1,500 Severance Pay
An important Guild victory in ad-

of • complaint involving

employe in the higher brackets

achieved last week in a settle-

of l'afTaire Miley on the New

k Daily News.

Jack Miley, sports columnist,

ght a complaint to the adjust-

committee of the News unit

owing an order for his demotion

the rewrite minimum of $70. As

columnist Miley received

a week. He joined the News

years ago as rewrite snan at

$60. He was raised to $90 as a re-

write man.
The Guild complaint In the case,

which was taken before the man-
agement with the unanimous ap-

proval of the unit for prosecution

straight through to the grievance

committee, charged that bfiley's de-

motion was an attempted evasion of

the severance pay clause of the con-

tract. If fired Miley would have

been entitled to 12 weeks' pay.

The managing editor's excuse in

ordering Miley's demotion was in-
(Continued on page 2)

Strikers Cut
Seattle Star

Circulation Drops 42,000
from Pre-Strike 100,000

SEATTLE—A demoralized Seattle

Star fought desperately last week to

stem its falling circulation and ad-
vertising as striking Guildsmen con-

tinued to chop down the paper.

From unimpeachable sources the

strikers learned that the Star has

lost at least 42,000 circulation from

its peak of 100.000... It was further

disclosed that nearly 20 link team-

sters who took the places of locked-

out circulation men, had been fired

since the strike started. All replace-

nients were being made on a tem-
porary basis.
Four members of the Typographi-

cal Union have been laid oft be-

cause of lack of work.
Paper Shrinks In Ski

Where the average number of

pages before the strike was around

18, the paper has now shrunk to an

(Continued on page 6)
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Eagle Strikers Gain
As Ads and Sales Fall

Guildsmen Establish Labor's Right to Mass Picket Lines as

State Mediation Board Summons Publisher

V\
Eyes of all newspapermen, glued on the Guild strike against the Brooklyn • Daily Eagle,

could see, as the strike rounded out its second week, how successfully their organization can

fight for a Guild shop, decent pay scales, decent hours and against reprisal firings.

Strikers could see last week:

1. The Eagle's circulation pulled down from a reputed 125,000 to around 70,000, the cut

being aided by a walk-out of nearly 600 carrier boys.

+ 2. Heavy cancellations of ads, many of these surprising in
view of the records of the cancelling firms.

3. The first mass picketing ever tolerated by the anti-labor
Brooklyn, police, with huge lines of 400 to 500 pickets Around
the two Eagle buildings each night.

4. Indications that Publisher M. Preston Goodfellow has be-
gun to feel the pinch of the strike, in that he has answered a
request of the State Mediation Board to attend its efforts at
settlement.

Goodfellow's Question Out

The Mediation Board, created only this spring by the New
York State legislature, has power to mediate—not arbitrate. It
can subpoena witnesses and records and through the effect of
its hearings on public opinion, will undoubtedly be an important
factor. Goodfellow, after three separate stalls, which consumed
eight days, finally came to the Board last Wednesday with a
new question, namely, "Does the Guild represent a majority?"

Boartl Chairman William H. Davis pointed out to him that
in the first place the Board had no jurisdiction over questions
of representation; in the second place, that Goodfellow had
recognized the Guild through three months of negotiations: and
finally, that only two days previous-4 

ly, Goodfellow had declared to him

that the question of representation

was not at issue. Result was that

the representation question was

thrown out and discussion began.

For the Guild appeared New York

Branch President Carl !Landau. Ex-

ecutive Secretary Milton Kaufman.

and Lyle Dowling. of the Eagle,

former executive editor of the paper,

who was exiled for opposing firings

(Continued on page 6)

Ashcraft Resigns from IEB
Due to Press of New Work
Garland Asheraft, of Cleveland,

International vice-president of the
ANG, has notified the International
Executive Board of his intention of
resigning from the post as soon as
his successor can be elected.

Details of his future plans were not
available at the time the Guns
RIPOIT1.81 went to press. It ia known
however, that A.shcraft has mourned
an increasing role of leadership in
the Cleveland labor movement and
that new assignments in his work
for the Cleveland Press frequently
take him out of the city and make
him international work difficult. He
wrote:
"I shall continue my interest in

the American Newspaper Guild and
my participation in the work of
the Guild, to the extent of my time
and ability, and to support as a
member the progressive policies of
the 1937 Convention."
Ashcraft was one of the most ac-

tive men in starting the ANG. He
was first elected vice-president at
the New York ANG convention in
1936 and was reelected at the St.
Louis Convention last June. His

first international office was that of

treasurer, to which he was elected

GARLAND ASI4CRAFT

at the Cleveland Convention in 1935.
He was one of the original organi-

zers of the Cleveland Newspaper

Guild and served as its treasurer for

Id months.

Unit Strikes
In Waterbury

Wilkes-Barre IsAlso-Ready
to Stop Work

BULLETIN

WATERBURY, Conn.—The Gelid

unit of eight members on the Water-

bury Democrat went out on strike

Friday morning after the Guild and

the management had reached an im-

passe in their bargaining negotia-

tions.
The first editien was Ili hours

late.
The Teamsters Union aided the

strikers by refusing to deliver news-

print or task to the plant.
Local CIO officers were in the

first day'. picket line.
The strike was voted unanimously

ToLlowing Ms retinal of the inanage-

(Continued on page 21

$800 Overtime Pay
Goes to INS Bureau

BULLETIN
Representations to the INS

management by the Wire Ser-
vice Committee of the IEB re-
sulted this week in checks
totaling 'more than $600 in
overtime adjustment to the
N S Chicago office. Another

$200 adjustment in vacation
pay for one of the Chicago
dismissed Universal Service
employes swelled the total
to more than $800 for that
office.
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reen Aide,
Is Used to Fizzles

STATE CIO
TO CONVENE

Wisconsin to See
First Meeting

MILWAUKEE, Wis. — The first

CIO state convention will be held

when 173 affiliated locals through-

out the state gather for a four-day

parley opening on Sept. 30 and con-

tinuing to Oct. 3,

Milwaukee sad Madison Gull&

will be among the participants.

Chairman John L. Lewis wired

greetings, addieg The state organ-

ization has • very important func-

tion as a forum for all CTO unions

in Wisconsin and a bulwark to their

strength."

Among the speakers will be Mayor

Daniel W. }loan, Emil Costello, state

CIO chairman; Francis J. Gorman.
International president of the United

Textile Workers of America; Con-

gressman Gerald Boileau, Charles P.

Howard, secretary of the C10; Van

A. Bittner, midwestern director of

the Steel Workers Organizing Com-

mittee; Emil Rieve, general presi-

dent, American Federaelon of Hos-

iery Workers; and Ben Gold, inter-

national president, International Fur
Workers Union.

Among the international affiliates

that will be represented are the
United Electrical and Radio Work-

ers, the tinned Mine Workers, the
Steel Workers, the United Automo-

bile Workers, the American News-
paper Guild, the Amalgamated
Clothing Workers, the International
Ladies Garment Workers, the Amer-
ican Federation of Hosiery Workers
and the United Shoe Workers
unions.

A state CIO organization, probably
the first in the United States, will be
adopted by the delegates. It is ex-
pected to eery, as • model for CIO
central bodies in other states.

"I consider the Wisconsin conven-
tion an historic occasion in CIO de-
velopment," Francis J. Gorman
wrote in accepting the invitation to
speak.

Because of its precedent-setting
nature, the convention is being
watched with interest throughout
the nation by both CIO and Al' of L
forces.

The CIO state conventien will fol-

low immediately after that of the
state AF of L. Close to 100,000
members are claimed by each of the
two groups. This is twice the trade
Union membership in the state a
gear ago.

The CIO sessions are expected to
take on • strong political flavor. The
unions affiliated with the Commit-
tee for Industrial Organization have
made no secret of their intentions
to play an important role in Wis-
consin politics.

Recently, the Wisconsin Farmer-
Labor Progressive Federation in-
vited CIO union members to join
the federation. It is considered
doubtful that the CIO forces will be
satisfied with this arrangement.
(There is (drone sentiment among the
CIO groups for participation in a
third party movement as groups
rather than by individual member-
ships.

Philip Murray, national chairman
of the Steel Workers Organizing
Committee, whose membership to-
tals nearly 500,000 workers, will
head the convention's speaking pro-
grain. Murray is also vice-president
of the United Mine Workers of
America, the largest union in the
Western hemisphere.

Doctor Orders Eddy
To Take Month Rest

A elitaffewai Oriel wfwastaa.
Mama by eves-week, bee Mimed
30eatilisis Eddy, aseenffee Mean
president ef the Meet is lake a
useatk's rest from his lanes In
eenspilance with his 'liminess'
eiders. He is at his he... in Car
Beefiest.
Eddy has been en the Job Oath

Me earl of the Guild, in isss, sae
aortae that thin lea lakes a.
vacation.
He is keeping in teeth with

Guild affairs by teleitheme mos
by imessithal visite be headmen-
Mrs.

L'Af faire Miley

(Continued from page 1)

competence, a charge which the
committee challenged. The com-
mittee also pointed out that the
managing editor had suggested to
Miley that he should look around for
something else to save his face. In
other words, Miley was being muted

out without cause and without sev-
erance pay. •
The committee was prepared to

make further charges. These in-

volved both anti-Guild and anti-
Miley activities on the part of the
sports editor, Jimmie Powers. The
management, however, was desirous

of a quick settlement on the basis

of the first-mentioned points, and

Miley, consenting, the case was de-

clared closed on payment to Miley

of $1,500 dismissal indemnity.
The settlement was not signed,

however, until Miley had received
personal satisfaction from Powers in
the form of payment of • $50 bal-
ance owed to him by Powers for a

story which Miley charged he had

stolen from him and sold to Liberty

,Magazine. The story in question

was the story of Joe Louie. It had

been ordered by the sports editor

ostensibly for use in the News. It

showed up, however, in Liberty un-

der Jimmy Powers' by-llne. Miley

refused to accept the VA® settle-
ment until Powers came through

with the $50, whereupon Miley

turned the money over to the Guild

Emergency Fund as a memorial to

"you know whom."

Guild Expands

Baltimore Votes for
Increase on Board

BALTIMORE. — The Baltimore

Guild voted last week to expand its

executive committee to include

chairmen of all organized units of

Baltimore newspapers.

At the same time the enlarged or-

________ was ordered to

=reity-wide Indus-

triai inssiberskip strive within a

week.
MesasJull, Internaikmal repre-

sentative, Caine to Baltintore for the

meeting, and spoke on the progress

of the Brooklyn Eagle strike and

Guild activity elsewhere.

Executive committee action hi af-

filiating with the Baltimore Indus-

trial Council of the CIO was rati-

fied. Bernard Hoffman, chairman of

the Sun papers gunge unit, was

elected alternate delegate. The

executive committee's temporary

appointment of George H. Engelman

as delegate to the CIO council was

made permanent.

Harry Haller of the Sunday Sun

unit, was eierted Reroirreincorre-

spondent Louis Azrael, News Post

columnist, was among those added

to the organization committee.

Waterbury Strike

(Continued from page I)

meat to grant any of the requests

made by the GuUd. The tentative
contract offered by the publisher

would have included inadequate

pay, a maximum of only two weeks'

severance pay, no guarantee scaliest
unreasonable or arbitrary firings,

and no Guild Mum.
Faced with the apparent agree-

ment ef Coaseetleah publishers is

attempt to break the growing

gemmed el the Gelid in this motion,

the ateembership ambled lit mast

fight
Tyre eimertant ads were puma

*et ea the first day and tel cards

esseelling subset:tenths were signed.

Trimble:skeeter ger wawa.

Ogees is Frames Dillon. director

of the abortive effort I. sent the
Toledo Guild away trees , the

ANG--the latest Seale in the cam-

paign of Al of L top speeches.

Ditien's Met previous big me-

Meat ewe tare years ago when

William Green appointed him tem-

porary president of the isew-bern

automobile workers' union and

tried is make the appointaiest

permanent, setting it as the price

ef AS ef L remensitilin- Green
even dashed eat te the eirgsaleing

conventien of the thee wicker* ti

try te secure Dillent sisegies.
Green amid an gamier any

substantial sapper' at ale TM

aulsomebile weans elseten Beam
Media and west CIO.
This sheet did aet rata Dillea
M tinned eyes. Green manse&

Dines a national AF L vegan-
leer sad thus kept him ha the
swim, albeit the water is rough
airesad Toledo.

The braise workers have leaned

their mead equipment

RULLITIN
WILKIS RAILIIR, Pae—Strike au-

thorisation has been veted to the
Eximenve Committee at the Wilkes
neame Guild en any of the ally's four
peepers if the Wilkes Barre Publish-
era Association pandas in its refusal
is meet the Guild negetining emu-
Wine. The aineciatiles demands
that the Gelid shop first be waived.
It has taken this patinae after a
lame perted at staiRse.
The papers involved are the Rec-

ord, Times-Leader, Evening News
and Sunday Independent.
Leber Leaders of Leserne and

Lackawanna Counties, width are in
the heart it the anthracite cad belt,
met on Sept. $4 in Wilkes Sarre at
the lantana in the Guild and the
United Mines Workers to dismiss
support for the Guild.

YONKERS CONTRIBUTES
YONKJIZS, N. Y.—The Yon-

kers Herald Statesman unit,
Weeleboner County Guild, has
donated $111 is the lireekima
Engle strike lend.
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GUILD HITS
GREEN MOVE

AFL Leader Balked

In Try To Form
Toledo Union

(Continued from page 1)

referendum vote here Was more than

two to one against CIO affiliation.
Following Dillon's announcement,

however, the Guild executive board

Mind to recommend to the mender`
ship luunediate affiliation with Os

Toledo CIO council and further voted

to refuse the floor of the general

meeting to Dillon's representative.

Toledo thus joined with Mime
previously opposed Guilds in *UM*

by the MeV, overwhelming ma-

jority vote for CIO.
Previous to the executive board's

action. the News-Bee unit, which

had voted 23 to 1$ against CIO et-

filiabon, had agreed to Plenwee
affiliation with the local CIO body

at the general meeting.

The Proposal to attempt the split

at a Guild meeting was find mode

by Harry Diddlebach, publicity di-

rector for the Toledo office of the

At of L, who announced he would
speak in favor of the dual program

of Green. His idea was to turn the
Toledo Guild into an AT of L Fed-

eral local.
Toledo Guild members immedi-

ately became resentful and urged

that he be kept out while the Guild
considered affiliation with the Toledo
Industrial Union Council.

Diddlebeeti, a former Pittsburgh
newspaperman, has been here only

a few months, arriving when Dillon

opened offices here, from which he
has directed an expulsion campaign
against CIO unions in Ohio, Indiana,
Kentucky and West Virginia

Indorses Seattle Strike

Unanimous indorsement of the
Seattle Guild's strike against the
Star and condemnation of Mayor
Dore for his strikebreaking activi-
ties against the Guild were ex-
pressed In a resolution adopted by
Local 6 of the American Radio
graphists Association,

ON THE ANTI-LABOR FRONT 
The latest salvo in William I

Green's offensive to set up news

unions as competitors of the Amer-

ican Newspaper Guild was tired on

Sept. 20 by William Green. president

of the At of L, when he issued his

third statement charging that the

ANG "is now a part of a dual, rival

organization to the American Feder-

ation of Labor."

Rebuffed in his initial attempts to

tear off chunks of the Guild mem-

bership, Green further cemented

himself with anti-Guild publishers

by ordering all Al of L central

bodies and stets federations to oust
regresentatives of /LNG loads.

His statement received a generous

welcome in the columns of the big

It Was Too Famous

A caption under a photograph ap-
pearing in the Sept. 13 Gunn Ha-
reem described the picture as
showing "The Flushing (Li.) Ex-
prees, which signed up after Indus-

- trial strike."

The Express, (peed weekly pub-
lished to compete with the struck
North Shore Journal, !seemingly
caught the public eye more than its
erstwhile competitor. The scene was

en front of the Journal.

Federation of Labor, or State Fed-
erations of Labor and of city cen-
tral bodies. Where editorial and
news writers become organized into
local unions directly chartered by
the American Federation of Labor,
they will be eligible to membership
in State Federations of Labor and
city central bodies.' Ile did not
mention the limitations on such aid
under the AT of L practices.

newspapers.
"Both the national MINIIMIllitinn,

the American Newsporse OW&
and local unions of lb* Oulld." he

said, "have by the sod of withdrawal
front the American oattwatios of
Labor forfeited any claim ter sup-

port and assistance front State Fed-

erations of Labor or City Central

Labor Unions."
He then announced authorisation

to the state federations and city
bodies to organize news and edi-
torial employes into "local unions di-

rectly chartered" by the Al of L,
"where these editorial and news
writers, wish to be identified and af-
filiated with the American Federa-
tion of Labor."
He will assign "experienced and

essiante organizers to specialize" in
this task of splitting, he said, and
promised them who can poenbily be
wooed into forming federal locals •
"hearty and cordial welcome." Of
course, he promised such groups
"the full support of the American

Sun Columns Open
To Employes Guild
News columns of the New York

Sure which have always been closed
to Newspaper Guild news, have been
consistently wide open to reports of
the activities of the American Em-
ployes Guild beginning • with the
first announcement of its formation
on June le. Birth of this chile of
unknown parentage was hailed at
that time in a column-and-a-half
story and the Sun's solicitude has
been in evidence ever since.

Presumably it is intended to be
a national federation. Just now it
is coming close to home by organiz-
ing in the traffic department of the
Associated Press, treading especially
on the toes of the Commercial Tel-
egraphers.
Harold Carlson, highly-paid Asso-

ciated Press engineer, seems to be
the AEG organizer in this field. All
the hollow heartiness, the back-
slapping geniality of an employer
seeking to thwart unionization has
been poured into the barrage of let-
ters laid down recently by Carlson
in an attempt to check the growth
of the Commercial Telegraphers and
to mislead traffic men into the AEG.
A few other AP employes have ap-

parently been cajoled into acting as
1,ellwethers in the attempt to leed
AP workers into his group.
The Al' employes are not the only

ones involved in this campaign. It
touches, too, the interests of the op-
erators on the Hearst wire agency,
International News Service. For as
it so happens, the Commercial Tel-
egraptiers' Union is now engaged in
negotiations for a new contract with
the INS, where all the operators are
organized.

If the unorganized AP traffic men
can be lured into the AEG's uncer-
tain ranks, the Commercial Teleg-
raphers' Mien will be correspond-
ingly weakened in its efforts to ob-
tain improved conditions on the
Hearst service. For, the CTU in
order to strengthen its bargaining
position has lately inaugurated a
campaign to organize the AP op-
erators. It is also worthy of note
that the AEG's maneuvers come at
a time when the Newspaper Guild
is in the midst of negotiating with
the Al' for • contract, and when
the ANG is taking in new members
in other departments. Carleon's
drive is apparently well-timed.

The way to be an organizer for
the AEG is to buy a charter and go
to work. This is apparent from
AEG circular letters. One such cir-
cular, spread through the mails by
an AP traffic empioye in Portland,
Ore., reported that Carlson "investi-
gated" the AEG "and had enough
confidence in it to go ahead and
parehene a charter, out of his own
pocket, mind you. You just have
to know a good thing when you
see it.
Carlson announced in one letter

to the traffic workers that the "AEG

will ask for, and will certainly get
(Carbion's emphasis) from the As-
sociated Press, an agreement that it
is to be the bargaining agent for the
traffic denariment employes." With
such Tory papers as the Sun helping
him, he may well know whereof
he speaks.
The officers of this strange ghost

of unionism, by whom elected or ap-
pointed the usually careful Sun mid
not, are Colonel Leo Curtis retalfilla
an industrial engineer, presides%
John Gilligan, professed freight trao
5c-expert, and John McCloy, retired
naval lieutenant, vice presidents,
Secretary is Maurice Daly, said to
be familiar with Wall Street, -iron
the employes' angle"; treasurer. Carl
H. Smith, a clerk of the United Mates
Supreme Court. Legal aids include
Edward W. McDonald., former ear
sistant United States district attor-
ney, and Albert Perlman, now en-
Raged in field !service for the Na-
tional Crime Prevention ladindle.
Undoubtedly the right people.

Sun Employes Prefer
"Independent" Union

Editorial employes of the New
York Sun prefer their own little
"independent" union which keeps
its skirts clear of the labor move-
ment. It has just signed a contract
with the Sun. The members admit
their inexperience in bargaining,
they admit they did not get much,
but they got what many an older
union has had to fight hard for,
recognition as the exclusive bargain-

ing agent in their department. The
ANG, in other words, won't get In
there. How this little miracle was
Plumed is discussed in an editorial in
this issue.
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AGNES FAHY FIRED
BY NEWARK PAPER
Guild President's DischargeSeenasReprisal
—Citywide Membership Orders Action
NEWARK.--Agnes Fahy, Newark Guild president, was firedfrom the Newark Ledger on Sept. 22.
Her discharge followed almost immediately a court decisionsupporting the Newark Guild's ex + puision of Jacob klogelever, Ledger

city editor, and on the day cit her
discharge the paper ran a half-page
Suild-baiting editorial.
Bolding her discharge was for

Union activity, the Newark Guild,
Co Sept. 23, elected an emergency
eirmittee with full power to de-
mand Miss Fahy's reinstatement and
to take the cam to the labor move-
ment and the general public if re-
instaterr.ent were not forthcoming.
Vic Hamersiag, Ledger unit chair-
men, called a meeting of his group
for Sept. 24 to consider action.
The management attack comes in

spite of a contract with the Guild,
which expires in April, and which
provides that there shall be no dis-
crimination for Guild activity.

Rothstein's Sense of Hamer
Mies Falm's first indication that

there was trouble immediately ahead
was a remark by Managing Editor
Philip Hochstein. She had just been
shifted from day to night work and
had asked for time sift at her own
expense to attend a Guild meeting.
Hochstein'a sense of humor asserted
itself. Saying he had supposed she
would resign — presumably because
of. her new hours—he added he was
sure some arrangement could be
made whereby she could attend the
meeting, and that he would let her
know about the matter shortly.
Two days later he told her she was

through. He was vague and evasive
when asked for a reason. He said
she hadn't been "happy," that he had
been expecting her to resign, that
she had not been doing enough work.
Then, in rapid succession, he ad-

mitted that perhaps she had not been
assigned sufficient work by the city
editor and said her dismissal was
because adoption of the five-day
week made "adjustments" neces-
sary.

Megelever Reprisal Seen
Mogelever's expulsion, for which

Miss Fahy's discharge is considered
a reprisal, was on the ground that
his interests lay with the publisher
as against the Guild. (Observations
of Vice Chancellor John 0. Bigelow
in declining to set aside the Guild's
decision are printed on page 4.)
Members pointed out a possible

political angle. As reported in the
Sept 19 Gump Ilsroirrsa, Miss Fahe
had just been named a labor mem-
ber of Mayor Ellenstein's Municipal
Labor Relations Board. On the outs
with the mayor, the Ledger man-
agement may be trying to en.barress
him and the Guild by discharging
her, it is believed. Since she al-
ready lives outside the city, the fact
that she is no longer employed in
the city may be used to influence the

mayor to drop her or ask her resig-
nation from the board.
The emergency tleaunittee wag in-

structed to wait on the mayor and
discuss the di/missal with, him.

Was Ledger Strike Vet
Besides her board affiliation. Miss

Fatly is a delegate to the Greater
Newark Industrial Council, CIO, A
Ledger strike veteran and former
Guild vice-president and secretary,
she has been with the limes for
more than eight years, wroise swot
of that time as church editor and
general assignment reporter. Some
weeks ago the church department
was dropped and she was kept sit-
hog in the newsroom fur long hours
with nothing to do, ostensibly on re-
write.
The Guild-baiting editorial which

preceded her dismissal by a few
hours was in the same vein as Hoch-
stein's promise of an "arrangement."
It was in the form of an open letter
to William Green, and pretended to
take the line that an additional union
would further complicate an already
complex situation.
''We see by the papers that you

are planning • new union of news-
writers in oppoaltion to the News-
paper Guild. . . .," it read. "Your
announcement, we confess, is some-
what disturbing to us inasmuch as
we have a collective bargaining con-
tract with the Newspaper Guild,
which was arrived at after two
years of arduous--if not always pa-
tient intonation." (Punctuation
Hochsteinee—id.)
Lew Paid 'Prefoithenahe Mourned
Reviewing the terms of the

Ledger contract, the editorial went
on:
"Our employes once upon a time

were professional workers, but the
Wagner law changed that, and we,
of course, want to be law-abiding—
even though the law makes it much
more difficult to emit. the daily
new. report for our readers . . .
We have just learned that one of our
employes, who was a member of the
Guild and who failed to express
adequate dislike for us as a class
enemy, has been expelled front
membership . . . We evidently failed
to earn his "class hatred."
The editorial informed Green of

the management's fear that "25 or
so non-Guild members of dur edi-
torial department and possibly a
few of the Guild members may join
your union because of its reputation
for moderation."
"We appreciate, Mr. Green, that

your motive is to rescue editorial
employes and publishers from the

Our Bargaining 'Unethical'
To this Benevolent Paper
NORWALK, Conn.—A novel in-

terpretation of the Wagner-Connery
Act, coupled with a publisher state-
ment that Guild negotiations were
"unethical," caused the Norwalk
(Conn.) Guild last week to begin
preparing a Labor Relations Board

can.
The action arose from two fruit-

less conferences with officials of the

.Norwalk Hour Publishing Company

and two front page stories, one call-

ing the Guild unit a "CIO bargain-

ing affiliate operating under the
jurisdiction of the Wagner Act," and
another refusing recognition on the
ground that "Hour writers' action in
designating representatives of a local
rival news organization as their
spokesmen was improper and un-
ethical."
This came in the feet of a signed

and sealed affidavit from every
eligible member of the editorial de-
partment saying that the Guild was
his bargaining agent and would re-
main so. Other Hour statements ex-
pressed surprise at any "possible dis-
ntisfaction."
One story lauded the wage scale

running at present from $25 to $40
a week, with the exception of one
minor post. The high figure is for a
man with 15 years of service; the
"minor" post for a woman who has
worked six years as assistant society
editor for $14.
Appearing for the Guild was At-

torney Sidney Vogel, Norwalk; Leon-
ard Wood, Guild president, and Ed-
ward Reynolds, unit chairman. The
latter pair are on the staff of the
Norwalk Sentinel, a unit of the
Guild.

In Brooklyn

Illeyereml Breen Marshes Oa
Planet Liao

unnecessary belligerence that has
been produced by the Newspaper
Guild. We appreciate your motive
and thank you, but at the same time
ask you to PLEASE desist from
your kindly ministrations and let
bad enough alone."
The editorial-writer's thesis de-

veloped for the rest of the half-page
was that AFL organization in the
newsroom would create further
strife, which the management wished
to avoid.

The New Pay Scale
Proposed for A P
The weekly minimum pay scales

proposed by the New York Guild
unit on the AP follows:
(1)—Editers, news Mien editors,

reporters, feature writers, special
writers, photographers, artiste,
eartethiste, reteuebers: Beginners
(no experience), $25; after 1 Year
recognized newspaper experience,
$40; after 2 years, $50; after 3
PO; after 4, $75.

(al—Library wierkersi Beginners
(no experience), $25; after 1 year,
$35; after 3, $50.

(I)—Darkroom workers: (a) Photo
printer apprentices: Beginners (no
experience), $25; after 1 year, $30;
after 2, $35; thereafter, photo
printers scale. (b) Photo Printers:
Beginners, $40; after 1 year, 850;
after 2, 360; after 4, $75. (c) Wire.
photo attendants indoors: Begin-
ners (no experience), $25; after 1
year, $35; after 2, $45. (d/ Motor-
cycle Dispatchers: Beginners (no
experience), $25; after I year, $30;
after 2, $40. (For maintenance of
vehicle, $10 weekly extra.)

(4)—Copy bey., rneenelmfdrn, mail
sleeks, printer anesthetic gum-
seen: Beginners (no experience),
$15; after 1 year, $20; after 2, $25,

(5)—Photo Mall Clerks: Beginners
(no experience), $25; after 1 year,
330; after 2, $35; after 3, $40.

(M—Financial Staff: (a) Apprentice
tabulators: $30; (b) experienced
bond arid curb tabulators (after one
year apprenticeship), $35; after I
year, $45; after 2, $55; (c) Ex-
perienced Stock Tabulators:Begin-
ners (after one year apprentice-
ship), $45; after 1 year, $55; after
2, $45. (d) Manifolders, checkers,
statistical workers: Beginners (no
experience), $25; after 1 year, $30;
after 2, $35.

(7)—In lieu of restoration of blanket
pay cuts the management agrees
to increase the salaries of all em-
ployes not affected by minima, five
(5%) percent. In the event the
minima increases the salary of an
employe less than five percent, an
Increase equal to five percent will
be granted.

AP BOARD PUSHED
ON N. Y. CONTRACT
Guild Sends Letters

Action on
to Directors .Urging
Unit Pact

Taking exception to the manner
in which the Associated Press has
responded to the collective bargain-
ing order of the National Labor Re-
lations Board. the ANG last week
called upon the Ales board of direc-
tors to take definite action on a New
Tort contract when it meets on
October 7.
At the same time the Guild filed

petitions for investigation and cer-
tification of its right to represent
Al' units In Washington, Philadel-
phia and Boston. These were filed
with the National Labor Relations
Board in the respective regions.
Letters to each Al' board director

ailed for approval of • contract
submitted by the New York Al' unit
of the Guild, or for immediate as-
signment of negotiators with power
to conclude an agreement.
The Al' management had stated:

". . only the board of directors,
as the governing body of the Asso-
ciation, or the membership itself, is
authorized to close • contract on so
broad a subject as this."

halt Slane Demands
I'he Letter followed a communica-

tion to the 1E13 from the New York
AP unit. The unit insisted upon •
signed contract and Uaos Guild shop,
and declared it would not accept any
contract which deprived its mem-
bers of their rights as citizens. The
AP management asks for a Mauer
barring what it calls "partisan" ac-
tivity. Copies of the unit letter to
the 1E8 were sent to each member
of the AP board.
The order of the National Labor

Relations Board requiring that the
Associated Press bargain collective-
ly with the Guild for its editorial
employes in the New York office
was hand more than • year ago
following • secret poll taken by the
Labor Board, The AP made no at-
tempt to obey the order until the
Supreme Court ruled in the Watson
case.

It is the contention of the Guild
that collective bargaining cannot be
stalled from one directors' meeting
to another, and that to bargain in
good faith, the company is oblige
to furnish negotiators with author-
ity. Al' negotiators have consistent-
ly emphasized their lack of author-
ity.

lime Units Seek Bargaining
The Washington, Boston and Phil-

adelphia petitions followed an ex-
change of correspondence between
Vice-President Morris Watson, chair-
man of the LEH Wire Service Com-
mittee, and Lloyd Stratton, assistant
general manager of the Associated
Press.
Below are highlights from the let-

ter of the New York unit of the AP
to the International Executive Board,
signed by R. H. Hippelheuser, unit
chairman, transmitting the propos-
als deemed acceptable and comment-
ing on the management's counter-
offer:
"It is the sincere hope of the unit

that • contract satisfactory to both
sides can be concluded without
further delay. In this connection,
the unit feels under compulsion to
point out that an employer-employe
relationship satisfactory to either the
management or the employes can
only be reached and maintained
through a signed contract.
"Please know that the unit is

unanimous in its desire for the es-
tablishment of the Guild shop in the
Associated Press office. The unit is
aware that the publisher's have raised
a slogan involving the freedom of
the press in this connection. It is,
however, aot Impressed with the slo-
gan. On the contrary, the unit be-
lieves the freedom of the press will
be encouraged and promoted by an
employer-einploye relationship which
requires that each employe in the
bargaining unit accept his share- of
responsibility for the maintenanoe of
* satisfactory working relationship.

The unit believes that any friction
which might be engendered at the,
outset of the establishment of a
Guild shop will quickly be dissipated
in the mutually satisfactory opera-
tion of a comeract negotiated by the
will of a majority legally established
In an office-wide election.

Advisee's Made
"The Unit notes that at one tints

during the negotiations your nego-
tiators informed the management to
the effect that It was their feeling
that this Unit and the International
Executive Board might be persuaded
to waive the Guild shop providing
the substance of the contract was
made more favorable to the em-
ployes  The Unit requests that
your negotiator' do one of two
things: Either insist upon the Guild'
shop or insist upon more substance.
"The Unit calls to your attention

that many of the economic advances
sought through your negotiator' have
been put into effect since the com-
mencement of collective bargaining
to the eminent satisfaction of all
concerned
"In connection with the minimum

salary scales (printed herewith)
there is little need for .the Unit to
recall to you its original demands,
which were modest for an organi-
zation which demands and receive,
the highest possible standards in
journalism.

"The controversy over the off-
time activity of AP employes is
concerned with two clauses of the
contract. The Unit sought to have
lifted the rule against outside
writing, and offered guarantees
against competition with the As-
sociated Press name. The man-
agement, while acceding to this
request, sought to make It im-
potent by prohibiting any writing
of controversial nature. It is
needless to say that anybody can
accuse almost anything, excepting
the most innocent of fiction, of be-
ing controversial. Some of us are
utterly incapable of such in-
nocence.
"The management seeks a clause

which would label as iniscoliduct
any so-called 'partisan' activity,
and making such a ground for
summary dismissal. The clause
sought by the management does
not define 'partisan' activity.

Right, Defined
"The signing of a Guild contract

does not take away from the ern-
plorer his right to issue instrum
none to his employes or his right
to advise them on their job con-
duct. It is to be presumed. ot
course, that such instruction or
advice weuld not be calculated to
interfere with the employes right
to exercise his lawful prerogatives
in his trade union.
"Instruction as to conduct given

on the job is one thing. Contrac-
tual commitment is another; and
a commitment denying to mem-
bers of the Guild a political free-
dom recognized since the Amer.
can Revolution is utenabie.
Whether we want to express our-
selves politically is not a matter
to be included in a contract be-
tween employer and employe.
"We want to express to you our

dissatisfaction with the severance
pay offered by the management,
such being considerably less than
the Guild standard and less even
than that granted by newspapers
in New York which do not have
signed contractual relations with
the Guild. We also wish to re-
mind you that the vacation sched-
ule is much less than that origi-
nally asked by this Unit and less
than that gained elsewhere.
"'Me draft of contract, repre-

senting as it does major conces-
sions on the part of your negotia-
tors arid this Unit, Is one which
this Unit believes can be accepted
by it, and should be accepted by
you and by the board of directors
of the Associated Press with honor
and satisfaction to all concerned."
The draft calls for the Guild shop,

universal five-day week, severance
pay, of two weeks for each year of
service, plus two weeks' pay, and
wage minima.
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CANADA CONGRESS
HITS LABOR SPLIT
Ottawa Parley Postpones Division in the

Dominion While Seeking Unity

OTTAWA, Ont.—With Only two of the More than 450 dele-
gates dissenting, the fifty-third annual conventio.n of the Trades
and Labor Congress of Canada voted to maintain the existing
status of the international labor+ 
movement in the Dominion pending
a conference between officers of the
Congress and the Alf of L.
The resolution, adopted after more

than two hours of stormy debate,
also authorized the incoming execu-
tive Nifty of the Congress to offer
Its services to the Al' of L and CIO
"in a mediatory capacity:,

Adoption of the resolution post-
poned temporarily any division in
the interenational labor movement
In Canada. It was proposed by the
resolutions committee as a substitute
for 17 resolutions submitted to the
Congress urging continued unity of
Its international movement here.

Weald Avoid Disruption
The resolution pointed out that

*on the one hand, the unseating of
delegates representing local, central,
provincial, national or international
unions because of their suspension,
expulsion or voluntary withdrawal
from the AF of L, either from the
Congress, provincial federations or
central labor councils, would result
In what is now a potential danger
becoming a reality, while, on the
other hand, to openly defy or disre-
gard disciplinary policies of interna-
tional unions affiliated with the Al'
of L would undoubtedly result in
withdrawal from the Congress of
many of the large international
unions affiliated with the AT of L
who loyally adhere to its policies
and laws.
The resoluUon then called on the

Incoming officers of the Congress to
arrange • meeting with officers of
the executive council of the Al' of L.
See the purpose of negotiating a
clear understanding regarding the
continued affiliation with the Con-
gress and other legislative bodies.
The Congress' stand leaves the

Guild in a position where it is af-
filiated with the Central Labor
Bodies in Montreal and Toronto.
but not with the Congress. The
ANG made application for affiliation
on behalf of the Canadian locals in
August. The executive council of
the Congress, however, postponed

action, first pending the outcome of
our referendum, then until the con-
vention policy on the C1O,AF of L.
issue was settled.
A. soon as the unity resolution

was passed a brief outlining the
ANG's case and requesting consid-
eration was presented, but the Execu-
tive Council. meeting again decided
to postpone consideration of the ap-
plication until after the conference
with Al' .of L efficials.
Two Guild members, President R.

A. C. Ballantyne, Montreal, and M.
J. Fenwick, Toronto, attended as ob-
servers. They conferred with mem-
bers of the executive council and pre-
pared the brief outlining the ANG's
case for affiliation.
The cenvention reaffirmed its

stand•in favor of independent politi-
cal action by trade wijohists, but
turned down a proposal to set up a
farmer-labor party under the aus-
pices of the Congress.

It took • compromise stand on the
war in Spain, and adopted .• resolu-
tion urging the Dominion to launch
a program of public works and so
supply gainful employment to the
large number of unemployed.

How Our Cousins
Handle Fascism

NtINASE, N.
Editor, Tee Gunn Raroarax:
Those Guildsmen who read Tee

Samna must know by now that
British journalists have an organi-
zation which has made newsrooms
there a journalistic Utopia.
They didn't get that way by stick-

ing to the kind of knitting currently
occupying the needles of a part of
our membership. Some of my best
friends are anti-St. Louis Guildsmen.
They voted against most of the Con-
vention actions submitted to the poll.
But, strangely enough, I observed in
their demeanor following the an-

Jacobs, ANG's New Aide,
Follows U. S. Tradition

Organizer Appointee

Has Roamed in

Many Fields

Though he was born in England.
32-year old Douglas M. Jacobs,
newly-appointed ANG International
Representative, has followed the
greet American tradition of gather-
ing experience in many, variegated
fields.

Coming to this country firm,. kis
native London as a boy, he Noe
plunged into America's fegibeletr-
int parade. With a background of
education in private school* in Eng-
land, Canada and the United States,
Jacobs shunned the genteel, white-
ostler pursuits.
He went to sea On oil tankers,

working in engine rooms; then be-
came a trapper and prospector.
Thereafter he became successively
• clerk, a book salesman, a credit
correspondent, • publicity man, an
advertising copy writer, a journal-
ism teacher and • newspaperman.
As an ANG representative, Jacobs

will undoubtedly be required to
move about, but travel is no novelty
to jilm. He has travelled and
worked in Western, Middle Western
and F,astern United States, Alaska,
Canada and Mexico. lie now calls
St. Louis his home.
He was an instructor In labor

journalism at Commonwealth Col-
lege, Mena, Ark., at the time of his
appointm.i.i as ANG representative.
Just previously he had served as •

DOUGLAS M. JACOBS

volunteer Guild organizer during
the strike in Decatur, Ill.
In the journalistic field, Jacobs

served as correspondent for two
labor news services. At one time
he served as associate editor of a
commercial fishing and cannery
magazine in British Columbia. lie
also performed in the same capacity
on a California literary magazine,
then became editor of a weekly
newspaper published by the United
Electrical and Radio Workers'
Union in St. Louis.
lie has contributed numerous spe-

cial articles and labor features to
weekly and monthly publications in
the United States and Canada.

nouncement of returns, nothing of
the conquering hero. Some of them
even seemed a trifle sheepish in spite
of the large vote rolled 'up by their
side.
For this very impettant reason:

The argument, thrown at their beads
by pro-St. Louis Guildsmen were be-
ginning to sink In. Maybe they
wouldn't even acknowledge it to
themselves. But one thing is certain.
They have a better idea of what
unionism is now than before. If only
for this reason, I am glad that the
Convention adopted the Fascism
resolution, The discussion, pro-and-
eon; the furor, the shouting per-
vaded a lot of backwoods poiice-
station pressrooms where only, the

thwack of a rubber hose and rustle
of cards being shuffled were heard
before. And most of the pressrooms
I've seen, big city or not, might just
as well Mere been in the backwoods.
Now, to'get back to Great Britain.

The British Trades Union Congress,
ermlaseed of delegates representing
some 4,8112,000 workers met last week
and adopted a resolution 'against
FlISCiellk recognizing, as at least 2,600
Arneriean Guildsmen do not, that
Faseiesn has a direct bearing on their
welfare.
The Fascism resolution was one of

many adopted by the Congress "in
a quiet atmosphere undisturbed by
any clash worth mentioning," ac-
cording to the New York Times. It's

PAPER RAPS
PAY CLAUSE

Chattanooga News,
Guild Continue
Pact Parleys

CHATTANOOGA, Tenn.—The sec-
ond meeting since negotiations were
resumed between the Guild and
Publisher George Fort Milton of the
Chattanooga News has just been
held. A second Guild draft contract
was presented in which several
clauses were readily agreed to. Con-
ferences will be continued on
Sept. 27. •
Walter Johnson, business manager

of the News, stated flatly that any
increases included in the contract
must be compensated by equal dis-
missals from the staff. The clause
prohibiting such discharges Was

passed until later to speed nego-
tiation points.

Guild negotiators feel that their
best progress was made at this time.
However, many problems, including
the wage scale and the Guild shop,
are yet to be tested.

Fired Editor Gets
$1,000 indemnity

TOLEDO—The value of a Guild
contract was demonstrated here
when Frank Bu&ley, sports editor
of the News-Bee, was dismissed.

Buckley had been on the News-
Bee staff a little over 10 years.
Under the dismissal indemnity sec-
tion of the contract, providing for
one week's. pay for every eight
months or fraction thereof of serv-
ice. Buckley was paid an indemnity
of 16 weeks' salary.
By the time pay for two weeks'

vacation and nearly two weeks'
overtime was added in, Buckley's
dismissal check ran to well over
$1,000. Buckley went out of town
on a vacation but he had to cut his
trip short to come back to Toledo
last week to accept a job on the
sports staff of the Toledo Blade,

an accepted fact over there that ef-
fective trades unionism requires an
awareness of the various forces
which may affect the union and
unionism in general. G. M.

MOGELEVER CASE VICTORY TRIBUTE TO GUILD CONSTITUTION
NEWARK, N. J. — The legal fight

In which the Mogelever expulsion

was upheld has provided the Guild

with its first court ruling on the

gainless and validity of our consti-

tutional provisions regulating expul-

sion and trial procedure. The decree,
announced in the Sept. 20 Reponse,
was signed on Sept. 21.
While the court's decision sus-

tained the Guild throughout, the
most notable point from the stand-
point of the whole ANG was the
sileeliden supporting the Guild's right
to bar from membership persons
whose interests lie with the em-
ployer as against the employes.
Jacob Mogelever took part in the

ANG's first real strike, that against
the Newark Ledger in 1934. After-
ward he become city editor and his
conduct thereafter gave rise to the
charges leading to his expulsion. The
Newark executive committee in Jan-
uary, 193e, decided that the interests
of both Mogelever and another mem-
ber lay with the management as
against the Guild and directed them
to resign. Both refused. In the
subsequent trial, the charge. against
Mogelever were upheld while in the
other case the evidence was found
insufficient. Mogelever appealed to •
general membership meeting, which
'sustained the decision. Then Mogel-
ever skipped the appeal machinery
in the ANG Constitution and went
to court.
The case was beard before Vice

'Vhancellor John 0. Bigelow. like$1-
vet's tontentions turned chiefii on

two points: First, that the clause
providing for expulsion of • mem-
ber whose interests lie with the pub-
lisher as against the Guild is un-
reasonable; and second, that the trial
procedure was improper and preju-
diced. Besides ruling on these points,
Vice Chancellor Bigelow talk up the
question of the court's power to deal
with intra-union matters.
The requirement for-the expulsion

of members with adverse Interests is
covered in Section 25 of the Newark
Guild's constitution, which reads:

"... No member whose intends
are deemed by the unit or by the
executive committee of the Guild
to lie with the employer, shall be
allowed to remain • member, but
in any case the applicant or mem-
ber concerned may appeal the de-
cision of the unit or executive emn-
mittee of the Guild to the Guild
In general meeting."
Section 27 reads:
"If • member who becomes in-

eligible for mombershap under the
application of Sections XS and 21
herein, neglects to withdraw or
refuses, upon request, to do so,
shall be expelled from member-
ship."

Driternsim Eligibility
liogelever argued that Section 25

was unreasonable and void. Dis-
cussing the point, the vice chancellor
said:

Everyone would agree, I suppose,
that a reporter who is • son of the
owner or who holds • large block
of stock of the company owning
the newspaper, is ineligible. Like-
wise, a managing editor, In inter-
mediate positions, the nature of

k •

the duties and thWrnental attitude
of the individual would determine
whether or not he is eligible for
continued membership.
Plainly, the Guild seeks to re-

strict the membership to those
employes who are willing to make
common cause with their fellows
in collective bargaining or con-
troversies with their employers.
The Guild entrusts the decision in
the first place to the unit or to the
executive committee. No formal
trial is required. It Is assumed
that the members of these bodies,
all newspaper men, will have con-
siderable personal knowledge of
the facts from which a conclusion
may be drawn.

It was in connection with Mogel-
ever's plea that Section 25 be held
void that the vice chancellor dis-

cussed the court's function in such
cases. He said that the constitution
was a contract between the members
of the organization and only oblige+
tory for that reason. It was binding
on the parties so long as it was not
contrary to public policy, regardless
of its reasonableness. He added,
however, that "in view of the great
power and importance of trade
unions, courts tend to hold that pro-
visions in their constitutions which
are unreasonable are contrary to
public policy."

As to the trial procedure, Mogel-
ever raised several technicalities
which were discussed by the court.
One point was whether the consti-
tution as written guaranteed the
smoother • fair hearing. On this
point Judge Bigelow said:

"Complainant's attack on Sec-
tion 25 rune somewhat as follows:
The section makes the determina-
tion of the executive committee
conclusive, except on appeal to the
general meeting, and since it does
not require formal charges or trial
a member may be adjudged in-
eligible for continued member-
ship, without having had the op-
portunifY fin' • fair hearing.
"If this were the only tenable

constructioo of the section corn-'
plainant'S argument would be per-' 4
suasive. Bat.. .the union took the'.
view that the decision of the execs,.
utive esamm.tttee was not conclun.
sive, and, that complainant walk
entitled to a formal trial before •
trial board having jurisdiction of
the question where his interests
lay. This construction of the con-
stitution should be followed and
Section 25 upheld."

Weal Prooedure Flayed
The Guild's trial procedure also

was assailed by Mogelever. He said
that the constitution gave concur-
rent jurisdiction over his case to the
Ledger unit, that the unit considered
the matter before the executive com-
mittee acted and decided in his
favor.

The court, however, said that the
evidence upon which Mogelever re-
lied showed that a large number of
the unit presented to the executive
committee a resolution expressing
their confidence in the complainant,
which was an act of individuals and
was not intended to be the action of
the unit under the terms of Sec-
tion 25.

Improprimy was also charged by
Mogelever in that both the execu-
tive committeemen, who had di-
rected him to resign, and the seven
members who made the original
charges against him had voted irl the
general meeting at which vat***
committee's original deeision'-erall
nistained.
Judge Bigelow held that this 'was

not imp:oper. He pointed out that
a judge may be permitted to sit with
'there in review of his own rtdtags,
and added: "When the entire Mem-
bership of a society constitutes the
}wheal body, the usual disquittftlea-
'Sens' for prejudice do not apply.
Both licensed and accusers, friends
and foes, are eligible to vote."
He added that even if this were

not the correct rule, in this cue, the
vote to sustain the executive com-
mittee was 311 to 10, so that the vot-
ing of the persons complained of did
not injure Mogelever.

Judge Bigelow concluded:
"Complainant, after • fair trial,

was expelled from the defendant
Guild in accordance with the consti-
tution which is the contract between
the parties. This court may not in.
terfere. The bill will be dismissed
with costs."
The vice chancellor allowed 11500

for the defense counsel fee. Abra-
ham J. Isserman was the Guild's
counsel.

The Newark Ledger, Mogelever's
paper, is controlled by S. L New-
house, awns, of a Main with which
the Guild lusi bad sense beadAndea.
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Mellon's Millions Checked Fitt° Print'
Late Financier Was Man of Mystery

Until He Was Appointed Secretary
Of the Treasury

By HARVEY O'CONNOS

Anther sof "Mellen's Minions," Managing
Zdfter of People's Press

T
HE name of the greatest financier of
his time has become a household
word. But when Andrew W. Mellon

was mentioned to President-elect Harding
.lite in 1920 as the best choice for Secretary

the Treasury, the Ohio publisher-Senator
• replied:

"Mellon.,. Mellon, I don't know him."

The incoming President could be excused:
before Jan. 1, 1921, the name of the Pitts-
burgh banker had never been listed in the
encyclopedic New York Times Index.
That a man could dominate the great

western Pennsylvania coal and steel region
' and count • family fortune running well

Into nine figures. and yet be unknown be-
yond his own bailiwick, was a monument
to the tight control of news sources in the
days before "foreign" interests consolidated
Pittsburgh newspapers. In those days Pitts-
burgh was blessed with many morning and
evening papers and each traced its control
to puissant steel masters, coal-mongers and
bankers. Mellon financed George S. Oli-
ver's Gazette-Times, but other publishers
also had access to the Mellon National Bank
and Union Trust.
The news that was fit to print rarely in-

cluded mention of the slender, shy, hand-
Nome son of old Judge Mellon. even though
he controlled the leading banks, Pittsburgh
Coal, Aluminum Company of America, Gulf
Oil and a dozen smaller corporations. Con-
sequently, when he was divorced. Pitts-
burgh had to rely on the old Philadelphia
North American and other out-of-town pa-

pers for details of the sensational charges

made by .Mellon's Irish-born wife. No
Pittsburgh paper considered the news

worth more than a few paragraphs, nor did

'they linger over the special law pushed

through the Permarivania Legislature and

aimed to hush the proceedings.

A bewildered citizenry demanded infor-

mation on the incoming Secretary of the.

Treasury in 1921, bat the New York Times,

whom meticulous eopydesk for several

' weeks insisted that hts middle initial might

be "G," could only say of a "lesser known

Cabinet figure" that he was the richest man

in Pennsylvania, with a "strong interest in

the welfare of wage earners ' This last

Item might well have amazed liellon's em-

• *oyes, of whom it was said by his brother:

' "You can't run a coal mine without ma-

chine guns."

All-Powerful Figure,
Operated in Shadows
.Pittsburgh newspapermen could furnish

31421a information from their own morgues

to the news services. Thanks to the self-

1,11101plership of the Iron City press, the new

144.11199tarY was known only Is an all-power-

dews who operated in the shadows,

"jaefpag power of economic We and death

tweets small enterprises through his banks,

doilleilsel (but none knew till later bow

%Spool) in 
endowing that statesmen, Boles

railltroire, with the sinews of Republican

syttrete-getting, an ogre to the many, an

segienta to the few who worked close to this

*ply-perfected business mechanism.

3,,,, Such a man was a godsend to the trium-

phant Republican Party of 1921, intent on

putting the Treasury Department on a busi-

ness-like, income tax-cutting basis, anxious

to share the burden of the World War costs

BOSTON.

T
HE factories of New England are not
the industrial fortresses of the Mid-
dle West. For that reason, the re-

sistance of New England industry to union-
ism, though generally adamant and some,.
times violent (witness Maine), has lacked
the concentrated power of tremendous
wealth, munitions, judicial and political
control, and unblushing thuggery of the
Mid-Western steel and automobile tycoons.

This does not mean, however, that the
course of the Committee for Industrial Or-
ganisation has been unobstructed. On the
contrary, the clergy, the American Federa-
tion of Labor, the manufacturers working
through espionage agencies, red-baiting
specialists, citizens' committees, press, courts
and certain organizations such as the Na-
tional Civic Federation have done their
utmost to arrest the cause of labor.

The measure of their failure is the
measure of the CIO success. At the pres-
ent time 200,000 men and women in New
England who otherwise would be still un-
organized are members of CIO unions.
Standing on the threshold of unionism are
tens of thousands more.

The CIO has carried its fight into prac-
tically every Industrial field. For the past

six montlul the major endeavor has been

the Textile Workers Organizing Commit-

tee, which on Sept. 15 and 16 achieved rec-

ognition in the mills of the anti-union
American Woolen Company in traditionally

anti-union 4,awrence, Mass.

On the question of exclusive bargaining,

the TWOC was sustained, 2 to 1, by the

Lawrence textile workers. This is the

greatest single victory of the CIO thus far

In New England. It opens the woolen and

worsted industry at last to unionization. And

recognition was achieved in a peaceful

NLRB election in happy contrast to Law-

For Legislated Holidays
Recent 'dykes from Europe tell of a

greatly increased Interest in late years in the

question of holidays with pity for the wage

earning population.

In England, a committee of investigation is

now functioning, having been set up by the

Ministry of Labor to examine into the holi-

day question.
The mternational Labor Office at Geneva

gives an imposing list of countries which,

by legislation, have made paid holidays com-

pulsory for all or part of their workers.

Among the larger European countries, only

France. Russia and Italy are at present rep-

resented, though the lesser European States

and the South American Countries seem
fairly generally to have adopted obligatory
paid holidays.
In the United Kingdom, Australia and New

Zealand, much more frequently than in
North America, the holiday question is be-
coming one for inclusion in collective agree-
ments.
As * means of spreading work and at the

same time of gaining proper leisure, trade
unions in Canada might well give more at-
tention to this question in its bearing on
future industrial relations here.

—From Canadian Congress JOUTISIII

with all the people. Mellon was no bull
or Wall Street Indeed it was as if be had
been born but yesterday, so innocent was
he of a public past.
from this shadowy figure, the publishers

of the business press, well-equipped in the
paraphernalia of propaganda from the
World War, could create a man in their own
image. The publishers' claque liar the WI-
Ion Tax plan of 1921 was the first of the
greet post-war propaganda campaigns that
were to sweep through the nation's. press
in later years. Mellon became • an all-wise
demigod, a Secretary of the Treasury whose
fortune in the hundreds of millions was it-
self the best single argument that his word
in finance was indisputable.
In all those lush years from 1930 to the

crash of 1929, but one newspaper of na-
tional consequence--the old New Yolk
World—dared stand up to Mellon ind chal-
lenge his theory of public finance as directly
benefiting the. pockets only of himself and
his fellow-millionaires. But that decade
was • poor one for scoffers, as the death
of the World attested.

Valuable Policies Crashed
With Market Collapse
All the values Mellon held dear—more

business in government, less government in
business—crashed with the stock market,
Hoover shunted his unsumedul chancellor .

  •

Mostly a Sphinx .

to the Court of St. Ames to end his public
career. A few papers—the Times and the
Herald Tribune notably—faithful to the end
in their editorial columns, mourned the
good old days when Mellon reigned, the bud-
get was balanced and taxes on incomes in
the higher brackets were forever being cut.
Most publishers who had held that Mellon
oould do no wrong were silent on the
downfall of their idol, having no word of

Press Propaganda
Acclaimed Him
When Ready

explanation to offer for the tragedy. A few
unloaded the country's woes on his sagging
shoulders.
Now it appears that the old gentleman,

before his death, carefully rigged his estate
Into an "educational and charitable" fund,
having first created "corporauons" to take
care of his son and daughter. The trans-
parent purpose of the "fund," which is to
be administered by his son, his son-in-law
and his attorney, is to escape the death
levies. The man who, as head of the Bureau
of Internal Revenue for II years. knew all
the ropes on taxes in the higher brackets,
used his keen knowledge to perpetuate his
fortune intact in defiance of the law and
sound social policy.
Do we hear • bellow of rage from the

nation's publishers over this ill-concealed
evasion of the spirit, if not the letter, of the
law? Save for a few incorrigible, editors,
there is the silence of the tomb. Powerful
publishers, themselves millionaires, bow re-
spectfully to Andrew Mellon's final master-
stroke in business.

Harvey O'Connor was one of the earl-
iest members of the Washington Guild,
foUling In the rummer of 1913. He is
note a member of the Chicago labor
press wilt and is serving on the excess..
live committee and on the Representa-
tive Assembly,

Labor Movement Spurts in New

Industrial Organizing
Forges Ahead in

CIO Drive

rence's cruel though storied history of
strike disasters. As a' result, the TWOC
turns with renewed vigor and increased
promise to its work of organising the..250,-
000 New England textile workers, 50,000 of
whom are already in the union.

The success of the TWOC is mirrored
in every other industry. Last October the
United Rubber Workers had five' locals
and 2,500 members In New England.
Now they have more than 40 locals and
14,000 members. The United Shoe Workers,
despite the bitter fight in Maine, has
boomed from 16,000 in March to 52,000 in
September, • great many of them in New
England. The United Electrical and Radio
Workers and such established unions as the
Amalgamated Clothing Workers, Interna-
tional Ladies Garment Workers, and Dis-
trict 50 of the United Mine Workers like-
wise show gains.
The Steel Workers Organizing Commit-

tee and the United Automobile Workers are
gradually building up membership. In Bos-
ton and all along the New England coast—
Portland, Gloucester, New Bedford, and
Norwich—a strong rank and file movement
in the International Longshoremen's Asso-
ciation has sprung to life against the crush-
ing policies of Joseph 'P. Ryan, the inter-
national president. Thousands of the ri..A
members, weary of his dictatorship, are
turning to the CIO for liberty.
Accompanying the orientation of the

great industries toward the C10 Is a similar
movement by the workers of small Indus-
tries and shops. Their demand for organiza-
tion has taxed CIO offices, and, of course,
has made it more difficult for CIO cam-
paigns upon the major industries.

Crafts Organisation Due
To Industrial Unionism

Statistics of the CIO do not completely
measure its influence upon New England.
The swelling ranks of the crafts are also
due to the impetus of industrial unionism.
Neither is the number of new industrial
unions an adequate measure. The Integna-
hone! Ladies Garment Workers and the
Amalgamated Clothing Workers, since the
advent of the CIO, have been able to organ-
ize shops which for. years were impossible
to organize.
Without question the C10 has given im-

petus to Guild organization. It was in New

England
England that the first industrial newspaper
union arose. It may be anomalous that such
a Guild flowered in Maine, but it is a fact.
This vertical union took root in the Port-
land Press Herald and Evening Express. It
includes mailers, proofreaders, building ser-
vice employees, editorial, circulation and
advertising and business office employees.
It was organized during and just after the
St. Louis Convention. There is no better
barometer to the trend of the times than
this phenomena in Maine.

Prestige of Newspaperman
Seen as Influence
The prestige and familiarity with publie

affairs of the newspaperman, though he is
new to trade union strategy and method;
are of more than ordinary influence.
Representatives of the American News-

paper Guild sit on the inner councils that
plan the CIO campaign in New England,
International Representative Fred Myers,
who for the past few months has been occu-
pied by contract negotiations, and David
Boyniek, of Boston, are members of the
committee now planning the convention
which will establish the Massachusetts In-
dustrial Union Council.
Barker T. Hartshorn, president of the

Springfield (Mass.) Guild, took a leading
hand in building the Industrial Union Coun-
cil of western Massachusetts,
Though in some eases organised labor

made the mistake of expecting propaganda
from Guildsmen, on the whole, the reaction
has been realistic: it knows that newspaper-
men are acquiring a degree of social con-
sciousness and minds of their own, and the
chances are brighter that labor news will be
fairer and not so often suppressed.
The dramatic fight of the Committee for

Industrial Organization, moreover, has done
much to break down newspaper resistance
to labor news, because it could not be
ignored.
The benefits of the CIO have not been

all organizational. It has imparted a verve
and spirit to New England's Puritan prim-
ness. The fight for freedom in many places
has been suddenly crystallized. Corrupt
politicians have been given pause, The
fight to suppress Labor has been indeed
Intensified, but, on the other hand, the
weapons of labor have been sharpened and
its army increased. The most hopeful sign
is that here and there a bold hand lashes
out and severs the bonds that hold New
England labor to a weary obedience to the
masters of machines and money; and, more
important, the masters of mind and soul.
The great heterogeneous masses will yet be
welded into a common ideology of unionism,
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STRIKERS CUT SALES
Eagle Pickets on 12-Hour Day; Ad Girls and

Carrier Boys Support the Guild

(Continued from page 1)
ordered after the management's
promise not to indulge in them.
In addition to Goodfellow and his

secretary, Miss E. A. Dockery,
Arthur Wind.* brother of Paul
Windels, New York City Corporatton
Counsel, also appeared before the
board for the management. Board
member Max Meyer listened to the
case with Chairman Davis.

Strike Is Male lob

The first job facing the Board was
to bring the management around to
agreeing that all strikers must be
rehired when a settlement is reached.
Neither the Guild nor any other
union would tolerate any alternate
arrangement. Goodfellow expressed
his surprise to find that this was the
Number One item on the agenda and
reserved his answer for the next
meeting.
Th main job te the strike, and

the Eagle unit has transformed it-
self overnight into a smooth organi-
zation with deadly effect on Eagle
profits. The week began with sev-
eral thousand subscription cancel-
lations dumped on Goodfellow's desk;
a score of circulation branches,
where managers as members of the
Guild have walked out, report no
deliveries; and stacks of returns piled
up as the carrier boys walked out

in sympathy with thole managers.
Organizational structure: Picketing

comes before everything else, with
Lyman Seeley as picket captain and
with ten squad captains under him.
The three main entrances have lines
in front of them from 6 a.m, until
midnight and at 7 a.m. and 7 p.m.
everybody goes out for mass picket-
ing. Jack Deegan, chairman of the
circulation committee, keeps his
squads circulating to enlist more car-
rier boys, induce scabbing circula-
tion men to join the strikers (one
more walked out Thursday), round
up circulation cancellations, distrib-
ute copies of the Eagle strikepaper.

Girls "Ell!" MI Ads
Citizens' committee, under Charles

Grutzner, Jr., has rounded up 150
bigwigs to back the strikers, with
names ranging from such nationally-
known ones as Luise Rainer, Joe
Dibtaggio, Jack Dempsey, Joe Louis,
Faith Baldwin, to locally potent ones

Aldertnanic President William
F. Brunner and Rev. Dr. Bradford
Young. His canvassers have discov-
ered astonishing wells of hatred
against Goodfellow's Eagle, and
Guildsmen are learning that he has
treated just about everyone else in
town much the way he has treated
his employes.
Advertising committee, under fly

Nelson, sends squads of the higher-
paid strikers, well-dressed men and
their wives and their friends, to
call on advertisers. First they re-
quest, then they insist, and if the
client is still stubborn, a picket line
goes around his store. This last
tends to thaw them out pretty fast,
for Brooklyn is the biggest labor
union town in the world. Classified
ad girls, working on their former
customers, pulled out nearly 600 ads
one day.
There is evidence that the big

New York publishers have suddenly
chilled on the Eagle strike. Through
E. G. Martin, who is an officer of
both the Eagle and the Publishers'
Association, they had begun by
staking everything on the Eagle
strike as a "crush-the-Guild-move."
A study of Goodfellow strategy,
however, convinces Guild strategists
who know him that it is just about
entirely his own idea. His cardinal
blunder so far: avoiding mention of
the strike in his own Eagle, which
deprives him of his one organ for
telling his side. As a result. Brook-
lyn is convinced that his case is
shaky, as indeed it is, and so-
Guild strategists believe--are the
other New York publishers. The Job
wished on the scabbing Eagle em-
ployes of pretending there is no
strike is giving them bad cases of
schizophrenia.
When Editor & Publisher printed

ta Its piece pooh-pooklag the bet

strike and seeing the strikers might
win a "nankin& eittlery," ciente ob-
servers cote:hided that New York
publishers are atillinS deer, mean-
time egging 011edliallow on to be (as
Corporatien Callimel Paul Windels
put it) "the Tama Glrdler of the pub-
lishing 1ndealb7."

Printers and presemen, forced to
cross union picket lines, are very
resentful, save for the handful that
view their union as a job-trusts with-
out relationship to the labor move-
ment elsewhere. The Eagle News
Chapel has unanimously voted a
resolution declaring that "the Eagle
management precipitated the strike
by its dictatorial attitude and it. vies
lation of agreements honorably en-
tered into by the Guild with the
Eagle .the attitude of the Eagle
management unfairly and unneces-
sarily places the members of Typo-
graphical Union No. S employed on
the Eagle in the polities* of strike-
breakers, requiring them to cross a
justly hostile picket line, subjecting
them to danger of physical violence
and degradation as union men...
etc." +'
Despite Editor & Publisher's atti-

tude, the Eagle strike is currently
one of labor's big ones. Gulldamen
everywhere know that they will
have tough going with their own
"Girdlere" if the Eagle strike is lost.
New York labor unions know
their strength will be crippled
if unionization can be halted
on such spurious issues as "free-
dom of the press," "can't af-
ford to pay," or "professional ethics."
Money is the Eagle strike's primary
need, for it has men and brains a-
plenty. With more than 3100 on strike,
and with nearly 600 carrier boys on
Sympathetic strike, the cash con-
sumption is enormous.

Dempsey Supports
Walkout in B'klyn

EVLLITIN
leek Dempsey gave a kelpies hand

to the Brooklyn Seek strikers Fri-
day night. The fernier world heavy-
weight ehanapies whited strike bead-
quarters and talked te the terrier
boys, wee have played as integral
part in the walkout. He urged them
I. iniatinee their support of the
"biking Guildsmen.

HUDSON COUNTY AIDS
I Rill T CITY--Impressed

with the seriousness at the
Seattle and Breekima 'bikes as
evidence et the publishers united
freed against the ANG, Haim.
Omani Gelid voted a VW densi-
ties to the IntereatIonsi Defense
Feud apart hem the sesesaments
levied by the MB.

ANG Budget for Quarter
The ANG budget for the September-Norember quarter adopted by the

istarnistioasi Executing Board allots a total of 527,010.64. Below is the
budget enth comparative &Wee for the markt gist ended.

y----lifikekag agoras eatirsistr
Ripeness lasurred Prepeeed gadget
Jene-Aeg.,•37 Sept.-Nov., '37

  $5244.17
Gyeellime100.44
Seat   45626
OM 'amebic   691.29
Head. Travel, Bain   453.36
ISM Osimentien axe.   1.104-77
Tobbloole •   713.611
Tellighwao   9*917
Peek**   649.47
Aaditee   151.106
Itimerfatly and water  UAW
Insdhasseev, print. and sup- 1,611626
Payeell and Bee. See. Taxes 2152*
Legal fees (Ibiltale)   Une
Auditor (beagle P-I)   190.110
Garage reat-onsaill trisek  UAW
Seen* bask insarasse   4.511
Office fern. 224
Inrultsire and externs  315.2$

Per espies to affiliated ergsaisatiens:
FU  
CIO   1,5011.00

Trades and Labor Cong. of
Canals   $7.8*

Moving expense*  19.65
Contributions to labor   5111

15.141.541
4,41.0*
ULM
7111.1141
416.1111

$ine
75211
244 ,

2116.9111

31$1.011
2250.1111

250.1*
Miseella000110   $111206.011 1,761.110 $15,793.14

Organisation:
Organisers' salaries   $1240211 $1,250.14
Organisers' expenses   2,562.65 1,1511.61
Canadian organ. mummies., 1011.0111 1.31121
Volunteer organisers   1219.77 6,3112.32 1,1116.1111 42112411

Gelid naperter:
Salaries   WHOM $1.667.50
Overtime   99.34 1041
Pristine   LULU LIMAS
Wrapping, addressing and
postage   64e.541 1250.211

ellecellauseem   Mil LULU 11411.0e 6,417.511

Totals   $111111.4111.2S $2721624

Fight Firings

3 Guilds Take Cases
To Labor Boards

(Continued from peg* I)

to 1144 a ghat election to determine

bergaideg agencies for circulation,

and clerical employes of

the 141011Pelleen

At a combined meeting, the Union

and Tribune units authorized •
leSse le the management urging re-
inglatelliglit el the dismissed mem-
ber.. Tbs pow declared that a
augmeleg WOW pay cut proposed
by OM leellegigielfs was unacceptable.
Authoritative &tures on the news-
papers' flasocial condition were
when as a basis of showing the
aided need of the economies the

declared necessary.

On Sept. 15, dismissal letters were
sent to five Guild members. Sever-
ance pay, as listed in the bulletin
board agreement, was paid.

At a conference with the manage-
ment, one of the discharged Guilds-
men suggested the possibility of a
blanket pay cut rather than the dis-

Shed Tears for Veteran
"Assessment-Shocked"

Cumin N. J.
Mitten 7tbe Gelid Reporter:
The letter Of George Nana in s meant knee of The Guild Itsperter

describes a man wise resigned trona the Courier-Posnrather than eara Guild assessment as a "disabled war veteran" and seeks to make
seniething et a martyr el him
The man in queen.* A. S. (Archie) Hall, was no martyr to the open

slum, which Nolaa apparently desires en ear paper. The facts are
that Hall, In se way disabled except for the lees of two toes, made
ware Mat he had a piti with the Federal Coal CenissIssise BEFOlgit he
refused Inally Is pay his Meal obligation to the Gelid, and Win She
Courier-Peet is lake a position which was create, by organised labor
-the thdled Mine Workers and John L. Lewis. He has iseasind that
kb Wary there is 110 percent mere than he reeelved in Camden.
Whea and if Hall loess his present gib, let all Guilds mark his MUMS

well in ease be ever tries to re-enter the newspaper bushman and
Joist a Gelid elsewhere.
Incidentally, Helen lips N. own hand when he deseribes a duly

antberised Guild amosiesent as a "shakindown" and seeming that he
Is a Child member may bemuse be bee Ge be under the Gelid ghee
le teem in ear paper.

K. V. CORNISH. emnitary.
Pblisolielphia-Caftsteo 0*114.

missals, and the management then
wrote a letter to the Guild suggest-
ing the employes might be retained
for a time if the Guild wozdd agree
to a 10 percent cut.
Pending action on the manage-

ment's pay cut proposal, the five
Guildsmen were temporarily rein-
stated. Of the five, three had longer
service records with the company
than a number of newer employes,
It was pointed out at the unit meet-
ings. It was emphasized that the pay
cut suggestion was the view only of
one of the dismissed men and did
not represent the Guild's position.
The letter from the management

on the proposal emphasized that the
publishers would consider they were
free to impose further economies if
they deemed it necessary.

Knoxville Acts
KNOXVILLE, Tenn.-The Knox-

ville Journal is charged by the local
Guild with violating three sections
of the Wagner Act, In a complaint
filed with the National Labor Rela-
tions Board.
The charges were filed by the

ANG at the request of the Knoxville
Guild upon information supplied by
the local.
A Labor Board investigator from

the Atlanta office has already,probed
the charges but has not revealed his
findings.
Roy N. Lotspeich, publisher. and

Robert MeNftt, managing editor, are
charged with coercion to prevent
employes from joining the Guild or
to make them abandon Guild affilia-
tion.

Circulation of a 'loyalty" pledge
among employes of the circulation
and advertising departments is given
as another form of intimidation.
The Guild charged that Lucia

Brown, assistant society editor was
dismissed because she was a dele-
gate to the CIO central body. The
union also .said that an office boy
was promoted to reporter on his
promise to give up Guild member-
ship. Three other employes were
hired on condition that they do not
join. One was hired but Immedi-
ately dismissed when the publisher
learned he had belonged to the
Guild prior to coming to Knoxville.
The Guild also charged that the

management had failed to bargain
in good faith. Lotspeich denied the
charges.

ID July published a

HrrSEATTLE
PAPER HARD

Guild Strikers Cut
Circulation 42,000
from 100,000

(Continued front page 1)
average of 13ns. This WSW due to
the sudden yanking of over a third
of its local department and grocery
store advertising.
Because of the rapid turnover in

district circulation managers, this
department has become a scene of
turmoil and confusion, one worker
in this.department reported. Car-
riers are quitting by the score. Col-
lections are as much as $450 behind
in some districts.

Dissension between the carriers
and the Star management over the
awarding of scholarships to the best
Workers, has flared into many heat-
ed arguments. Because no accurate
check has been kept by the scab dis-
trict managers, many of the boys
claim they have been chiseled out
of their winnings.

Plan Sound Track Drive

Meanwhile the strikers have con-
centrated their efforts on the re-
maining Star advertisers and are
continuing the anti-circulation drive.
Although a sound truck in Seattle
cost* $10 a day for a license fee, the
strategy committee has decided to
use it continuous.), all this week. On
the Mat of the month The Star
makes collections. It is at this time
that circulation is hardest to hold.
Compared to the pre-strike paper,

the Star la but a skeleton. For the
first time in at least 1$ years the
paper went down to 10 pages. Its
competitor, the Seattle Times, Is
running over three to one in adver-
tising and news. Stories are idttert
and obviously rewrites. Little load
art is found in the paper. The
Times usually has five times Ile
much.
With a favorable decision expect-

ed front the National Labor Rela-
tions Board and the obvious losses
of the paper, strikers feel they are
tying the Star into a knot it will be
unable to escape from.
In a desperate effort to gather

more circulation, S. H. Anderson,
circulation manager for the Scripps
League of Newspapers, recently told
district managers he "was going to
clean house of every man unless the
circulation is raised."

spite story about John T. Moutoux,
Knoxville Guild president and re-
porter for the News-Sentinel, based
on Moutoues mistaken arrest while
covering a strike.

Baltimore Hearings
BALTIMORE. - Hearings were

opened on Sept. 20 before the re-
gional director of the National
Labor Relations Board on charges
brought by the Baltimore Guild
against the Afro-American, leading
Negro weekly, with offices in Balti-
more, Washington, Philadelphia and
New York, The Guild is seeking
reinstatement of five men and one
woman who have been discharged
by the company following their sup-
port ,of Guild 'organizations.
Meanwhile the Guild has won by

38 to 22 a ballot of the employes
who voted at a meeting held on
Sept. 18 on company property, the
vote being in favor of unionization.
Guild attorney William Wilson

outlined the case against the Afro
at the hearing Monday, the Guild
being prepared to support its charges
of anti-union activity by affidavits
from Afro employes regarding cir-
culation of anti CIO petitions among I
Afro employes in Washington by an
agent of an AT of L attorney repre-
senting the newspaper publlsher.
Another 'loyalty pledge" was sub.-
mated to employes in Baltimore.
After a preliminary Investigation

the hearings were continued until
Sept. 27, when It Is expected the
Labor Board will complete Its in-
vestigation. ' . .
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CalikillIPOIMORISIMISitiattlIST Pep Some

irks romp "Noe 

-Ideals Get a Stiff Test in Memphis,
And, By Golly, Don't Do So Badly
Siam Scrippe-Howard now con-

tests both daily papers in Memphis,
lee Were curious to see what edi-
torial line would be taken by the
Commercial- Appeal and the Press
Scimitar following Mayor Watkins
Overton's tweet that "imported CIO
agitators, Communists and highly-
paid profeadonal organizers are not
Wanted in Memphis."
This statement, made on Sept. 18,

and applauded by Memphis Police
Chief Cliff Davis, was followed on
Sept. 21 by a brutal and unprovoked
assault on a CO auto organizer,
Norman Smith, by "unidentified" as-
sailants. Chief Davis promised "a
full investigation."

Well, the Commercial Appeal, was
a little pious, but on the right side,

we are Cad to report, and the Press
Scimitar delivered a good, sound lec-
ture. Here are some samples:
The Commercial Appeal editorially

hoped that "the full effect ill the
Mayor's warning will not be to deny
any group of American citizens the
right to speak and act freely under
the Constitution, or to deny to labor
Its right to bargain collectively
through representatives of its own

N. "Mayers' Passports"

'The Press Scimitar, the evening
paper, said in part:

The Constitution provides that
any American citizen, including
CIO organizers, can travel any-
where in this country without any
passports from mayors. It is un-
fair to say the CIO necessarily
means violence. Violence has been
used by CIO workers. It is also
true that some employers have
used violence against the 'CIO.
Mayor Overton gets $10,000 a

year (exempt from income tax).
We do not think it too much. But
it ill behooves the mayor to talk
about highly-paid organizers.
The editorial added that some busi-

ness Men would see in the Mayor's

statement ?something to applaud, but

continued:
"We urge them to withhold their

applause, to remember that a politi-

cal power which will deny union

man their constitutional rights to-

day may tomorrow deny business

men their rights.
"Let American bushes% men not

snake the mistake of German busi-

ness men who applauded Hitler for

what he promised to do to labor only

to find out that a government willing

to oppress labor would oppress busi-

ness also."
• • •

Editor Converts Invasion
Into Factional Conflict
From the New Republic, liberal

weekly magazine, comes this para-

graph:
P. Noorigian of West New York,

N. J., sends us copies of corre-

spondence concerning The Hud-

son Dispatch, a newspaper printed

In Union City, N. J. When the

Loyalist government of Spain

was referred to in that newspaper

in a dispatch credited to the As-

sociated Press always with either

"Red" or "Communistic" as a

qualifying adjective, Mr. Noori-

gian wrote to the AP.
General headquarters in New

York City replied, "The Associ-

ated Press did not and does not

use those terms in describing the

Madrid government," Mr. Noori-

gian then wrote to The Hudson

Dispatch accusing the newspaper

of deliberately inserting words

that were not in the copy as re-

ceived. The newspaper has not

yet replied.
Since Noorigian's correspondence

with the New Republic, the Dis-

patch, the Guild Reporter learns,

has stopped changing "Spanish gov-

ernment" to "Communist govern-

ment," but instead attaches an as-

terisk to the first mention of govern-

ment and inserts a bracketed Edi-

tor's Note to the effect the? "the gov-

ernment, sometimes referred to as

the Loyalists," receives aid from

Russia 'and therefore is Corn-

muniatic. The editor's note does not

mention aid given the' rebels by

Italy and Germany, but, as Noori-

gian apparently did not notice, it

formerly changed "insurgents" to
"Fascists" in A$. copy, thereby com-
pleting the impression that the for-
eign Invasion against the demo-
cratic government of Spain is in-
stead solely a conflict between two
political factions of the Spanish

People-
• • .

3 Chicago Reporters
Bare Nazi Putsch Plane
Three Chicago Daily Times re-

porters-James J. Metcalfe, John C.
Metcalfe and William A. Mueller-
carried out a dangerous and valu-
able assignment by joining the

Amerikadeutscher Volksbund and
the close-linked Chicago Deutscher
Volksbund and reporting their Nazi
activities. The furore their articles
stirred up has brought to public at-
tention a vast brown network of

Nazi activities in the United States,
that Nazi propagandists are continu-

ally being sent to these shores to
stir up race hatred and to breed
every liberal thought and proposal

as "communistic," that leaders of

the movement-s o m e nominally

American citizens-visit Germany,
confer with Hitler, and return to

meddle in U.S. politics as directed.

The reporters found that "in uni-

forms strangely suggestive of those

worn by Adolf Hitler's Nazi storm-

troops, a relatively small but rap-

idly growing army is preparing for

the American counterpart of 'Dec

Tag,' when it plane to seize control
of lb. United States." Neal gretepe.
lining up with other reasellegry
and entioSemitle organinatlitile "In
Melt headers plan will be a
Feed* mongor," are net Haft Ow
"ovonbanniwlba governments SIT
are am* ening to 'Nave" Ibt
country. tee Ma own spook by, lehtnill
coming be oll000 of the Voonsoolot
Jews." esteem goy *Mk would olb-
erwiss grab the reins.
This, of course, is the story the

Fascists have always told to justify

their usurpation of power and their

throttling of democracy.

To some it may seem unduly

alarmist, to think that an organiza-

tion with 30,000 members, mostly of

German extraction. can be a se-

rious menace. What these people

fail to appreciate, and whet the Chi-
cago paper does not sufficiently de-

velop-what, in short, transforms

these Nazi ectivities from the antics

of clowns to potential dynamite-

is their tightening tieup with the

vigilante and anti-labor activities of

great corporate and banking inter-

ests.

The clove relations of Tom Gird-

ler and other Republic Steel execu-

tives with the Association of

Leagues in Cleveland, a vigilante

confederation which includes the

local Nazi groups, is a case in point.

There are many others which inves-

tigations soon will doubtless show.

Ilarselhaas Queselleas

Guild's Right to Bargain
Is Independent of Law

QUISTIOPC The publisher is re-

fusing to bargain with us on the

lifeand that the paper is not en-

gaged in laterals., Wiliglierim ant

Sibrelore does NM -NOP woke she
111.1goor

aosoliog IMO
AWWW111114 We aboubil Olive by all
blemine to wow being

Into • Seeuselen et NLRB

11111111 interstate commerce as long as

egitigetiations are on an, amicable

boil, The Wagner Act *woes to

protect the Agin of organization.

and if necessary we can resort to

it as a means of protecting the Guild

and of bringing the publisher to rea-

son. But the basic fact is that the

union negotiates and exist/ not by

virtue of any law, but bemuse it is

the accepted right of employes in

America to organise and negotiate

collectively. The Guild Nu a right

to demand negotiations of this paper

or any other a. the representatives

of the paper's employes, without ref-

erence to any law.
U the publisher balks or geld nasty,

it may is necessary to go to the

Labor Board for help and protection,

but the right of unions to represent

their members was recognized long

before the Wagner Act came ink(

existence. The Wagner Act simply

puts the federal stamp of approval

on the right of unions.
Before having any recourse to

Labor Board action, it is well to

exert pressure through the adoption

by the unit of a resolution, firmly

demanding negotiations. It it is

firmly worked, and particularly if all

the unit members are willing to sign

It and have the Cosild send or present

It to the management, it will usually

prove effective in making the man-

agement see the light.

Guild Boosts Pay
A Quarter Million

PHILADELPHIA. --, Estimated

wage increases totaling 5250,000 have

been won by Guild action in Phila-

delphia and Camden in the last four

years, the general membership of

the local Guild was informed by the

Controller at the regular quarterly

meeting, Sept. 19.
The meeting voted unanimously

to seek ass increase in dues, which

now represents less than one per

cent a month of a local Guildsmen',

war" to meet increased expendi-

tures arising from the effort to or-

ganize all business and advertising

employes, as well as news workers.

A factor behind the meeting's ac-

tion was a report by the controller

showing that other newspaper unions

Pay up to 4% per cent in dues.

A referendum will be held on the

meeting's proposal that dues, now IS
cents, $1.25 and $1.50, be increased

lu $1, $1.50 and $2, and that a new

scale, $2.50, be established for

Guildsmen earning $75 or more.

On Other Labor Fronts • • • What Low Pay Means
WASHINGTON (FP).-Facts and

figures relating to the nourishment

of industrial workers were made

available here by the International

Labor Office following an exhaustive

study of the problem in all countries.

In its book entitled "Workers'

Nutrition and Social Policy," the

supply of foodstuffs and the ability

of workers to purchase such food-

stuffs is examined.

The first conclusion is that "large

eumbers of workers, not only in im-

poverished or depressed areas but

even in the most advanced indus-

trial countries, are inadequately

nourished," and that this condition

"is not just a depression phenome-

non. It is found among many em-

ployed workers in times of normal

business activity."

The second conclusion is that "the

main ground for inadequate nutri-

tion is not so much the ineffective

use of existing incomes as the in-

sufficiency of the incomes them-

selves, however wisely spent."

It is pointed out that, although

many workers do not receive an

adequate diet "technically, agricul-

ture in major countries is in a posi-

tion to meet the requirements for

foodstuffs for an adequate diet. Put-

ting the potentialities into practice

is the economic problem facing na-

tions."
Figures comparing the consump-

tion of certain basic foods by work-

ers in Detroit with workers in other

nations during the 1927 to 1929 p-

clod are published. Detroit, it is

noted, is a relatively well-paid in-

dustrial city when compared with

other industrial cities in this

country.
In flour equivalents, workers in

Detroit consumed 100 units as com-

pared with 150 units in Belgiurn and

162 units in Poland. Detroit work-

ers consumed 100 units of meet and

fish compared with 151 units in Nor-

way, 105 units in Belgium and 112

units in Sweden. Detroit workers

led only in consumption of eggs and

fresh fruits, while workers in Swe-

den, Norway and Belgium had more

margarine and butter, potatoes, and

milk and cheese, as well as flour

equivalents and meat and fish.
• • •

70 Billions Foreseen
As '37 U. S. Income
WASHINGTON (FP) - Unionism

pays-in cold, hard cash-the U. S.

/

Department of Commerce showed

here as it made public estimates of

the national income for 1937.

This year's national income Is ex-

pected to total 70 billion dollars,

workers getting the largest share on

record. Check of the distribution of

the national income was begun in

1929. Last year workers received

65.5 per cent of the national namotne,

according to the department.

Officials expected workers this

year to receive more because of the

increased pay envelopes won by

workers in steel and automobile in-

dustries. They estimated that the

average per capita income to all em-

ployes will exceed $1,300. compared

with $1,244 last year and $1,450 in

1929.

Investors received four and one-

half billions in dividends last year

and are expected to get as much

this year. In 1036, 74 per cent of

the total national income went to

investors and in 1937 the percentage

figure may be slightly smaller, it

was said.

That living standards are still far

below 11029 levels was shown when

it was pointed out that national in-

come is still 13 per cent less than in

that year-
• • •

CIO "Bias" Explained
By Labor Mediator

William Green and other Al' of L

officials have been attacking the Na-

tional Labor Relations Board for

what they call • bias in favor of the

CIO. Possibly NLRB Member Ed-

win S. Smith put his finger on the

reason why there may be the ap-

pearance of a leaning towards the

CIO when, in a speech before the

recent Toronto convention of gov-

ernment labor officials, he pointed

to the efforts of many employers to

use the AT of L as a buffer against

the growth of industrial unionism.

Smith said:

"It appears that a considerable

number of employers have con-

cluder!, for one reason or another,

that it is to their interest to deed

with the AT of L rather than the

C10."

The right of • large number of

workers may be disregarded in vio-

lation of the Wagner Act, Smith

said, whenever employers hastily

sign contracts with one union as

against another when both are con-

testing for membership and while

organization is still in progress.

Smith assured his audience that

if an employer were to enter an sr-

riumement with the CIO, violating

the rights of AF of I. members un-

der the Wagner Act. the Board

would be just as prompt to proceed

against him.

• • •

C/0 Insurance Agents
Granted Charter
The Industrial Insurance Agents'

Union, affiliated with the CIO, was

recently granted a charter in Bos-

ton by Richard TAMIL International
representative of the United Office

and Professional Workers of Amer-

ica, CIO. It marks the find charter

ever granted to this type of worker

in New England. Insurance agents'
locals have been chartered by the

CIO in many cities and in many

others locals have been organized

and are awaiting charters, Meal' re-

vealed.
In New York City the Industrial

Insurance Agents' Union has en-
rolled 100 per cent of the Colonial
Life Agents, 90 per cent of those
employed by the John Hancock cor-
poration and large majorities at
Metropolitan gnd Prudential.

• • •

Ousting of Labor Lawyers
Seen in New Drive
Disbarment proceedings against

labor lawyers has allegedly become
one of the recent practices of reac-
tionaries, it has been learned from
the National Lawyers' Guild.
The case of ,Edward Lamb, Toledo,

a member of the Guild's executive
council, is cited. Lamb, who once
had a corporation practice but who
has lately represented CIO unions,
was retained by the United She
Workers in Portsmouth, Ohio, to re-
sist an injunction suit filed during a
strike.

It appears that Attorney Lamb

was much too energetic in his de-
fense of the union. Judge William it.

White appointed a committee of

three lawyers to see if disbarment

proceedings could be started against

him.
The Lawyers' Guild is fighting the

disbarment threat, which it charges

is nothing more than an attempt to

intimidate attorneys who dare take
up the legal cudgels in behalf of
labor organizations. This form of
intimidation follows the pattern of
recent similar attempts in Lewiston,
Me., and Berwick, Pc

. •

Nazi "Trade Unions"
War on AFL, CIO
A drive to organize Nazi "trade

unions" to fight the AF of L and CIO
is being planned, according to a
Federated Press reporter who in-
terviewed Fritz Kuhn, Hitler's Num-
ber One lieutenant in the U. S. A.
Kuhn's followers will seek alliance
with other Fascist forces in this
country in attempts to organize fake
unions, the reporter said.

• • •

The iron hand of Brazil's Dictator
Getulio Verges has so far failed to
still the voice of labor in that re-
public, Recently, 65 delegates, rep-
resenting 54,000 members of the
Brazilian Labor Party, met in Rio de
Janeiro. With the spectre of prison
hovering over them, the delegates
nevertheless demanded amnesty for
Brazil's thousands of political prison-
ers and pledged solidarity with the
anti-Fascist forces in Spain.

• ss •

The united States supreme Court
may decide how to unravel the un-
precedented tangle at the National
Electric Products Corporation, Am-
bridge, Pa., where the AF of L Elec-
trical Workers' Union signed a
closed shop agreement during a CIO
strike and more recently won a,
labor board poll, 780 to 875. The
CIO United Electrical and Radio
Workers challenged 155 ballots,
charging company coercion, The
labor board had voided the AP' if
contract pending the poll and the
Al' of I, union thereupon announced
plans to test the entire case in the
courts.
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The Best Investment
A year ago the membership of the ANG contributed

an average total of $1 each over a period of three
months for the Seattle strike. A few were a little re-
sentful at being asked to shell out something above
their regular dues. Couldn't this organization get
along without strikes?
Perhaps we could get along without strikes, if some

publishers were not so intent on busting us up. Be
that as it may, when the Seattle strike come to a
successful end, the membership in every corner of
the land began to collect on their one-dollar invest-
ment. Contracts began to line up without a fight,
and even the poorest of them provided higher
gaieties, shorter hours, dismissal pay. If one at-
tempted to compute the return on the dollar, it would
range from 1,000 to 1,000,000 percent. You might
equal that in Monte Carlo, but hardly in Wall Street.
Recognizing the dangers of hand-to-mouth financ-

ing of strikes, the Convention at St. Louis ordered
the IEB to impose assessments to raise a reserve, set
at the low minimum of $20,000. It provided that as-
sessments must be paid more promptly than dues.
Thus will be preserved our investment in past strikes.
It may occur to some that most of our early strikes

were financed by voluntary contributions, on en-
thusiasm rather than compulsion. One may ques-
tion how well that worked, and to what extent the
strikers depended on their own courage in hard times
when the enthusiasm of the contributors waned. But
even if strike support had been adequate, it would
be as childish to expect the system to continue after
four years of guild development and struggles as it
would be to expect to remain young forever. We have
grown up as a trades union, and have to act like a
grown-up.
The membership has expressed forcefully its will

that strikes be financed from an adequate reserve
fund, raised by all members, making the burden on
each a slight one. In view of present emergencies,
the funds raised now are needed primarily for cur-
rent strikes, with the proposed reserve something for
the future. In any event, prompt payment of the as-
sessments now being levied will protect past gains
and bring bigger ones. The quicker the payments,
the bigger the returns.

Keep Up the Fight
•

President Roosevelt in his Constitution Day ad-
dress, promising to keep up his fight for liberalization
of the Supreme Court and for the New Deal's entire
program of social improvement, sounded a significant
challenge to the small but powerful minority that
seeks to block the economic betterment of the ma-
jority.
In so doing, the president merited the applause of

organized labor which composes the vanguard of the
"lay rank and file" to which he referred as the ulti-
mate authority in a democracy. It now remains to
carry his promises into effective action.
To do so, of course, he must overcome many

dangers. The large employers are now working more
concertedly to fight reforms than they have at any
time in two decades. Witness the fierce attack of
publishers against the Supreme Court reform plan,
the Wagner Act, the proposed Child Labor Amend-
ment and even inadequate security for the unem-
ployed.
President Roosevelt knows the dangers and pos-

sibilities as he indicated by his Constitution Day re-
marks:

Leas than two years ago fifty-eight of the highest
priced lawyers in the land gave the nation (wIthout

ME GUILD 11111101131114 1111107111111211 37, 11037

°oat to the stattos) • solemn sad formal aphides that
the Wagner Labor Relations Act wan unconst/tutfoliaL
And in a few months first • national election and Woe
the Supreme Court overruled them.
Stressing that the people should maintain their

fealty to "the Constitution itself and not its misin-
terpreters," the President declared:

I am not a pessimist. I believe that democratic gov-
ernment in this country can do all the things which
common-sense people ... have a right to expect. I be-
lieve these things can be done under the Constitution
without the surrender of a single one of the civil and
religious liberties it was intended to safeguard.
And I am determined that under the Constitution

these things shall be done.'
The newspapers, reflecting not the sentiment of

those who write and edit them but of those who own
and control them, may appear at times to apprehen-
sive eyes in Washington to indicate opposition to the
President's program on the part of the public. But
when the public has a chance to express itself bluntly
sweeps away this misrepresentation. It has just done
so again in the overwhelming renomination in the
New York City primaries of Fusion Mayor Morello La
Guardia. Though La Ouardia's administration has not
fulfilled all of its promises, the Mayor was adjudged
by the New York citizenry not only a bulwark against
Tammany Hall but a progressive candidate as against
the reactionaries. The New Deal was much in the
background in the contest. La Guardia won re-
nomination without "dealing" with either the Demo-
cratic or Republican machines.
The vast majority of the population is only waiting

opportunities to support the President in fulfilling
the high hopes he raises.

'Independent' Unions
Here and there groups of employes are forming as-

sociations intended for bargaining purposes but care-
fully avoiding real unionism. Often the sponsors
think they have something "Just as good," and some-
thing not degraded by association with the labor
movement.
Last week one of these bodies just formed by edi-

torial workers on the New York Sun signed a con-
tract. To Guildsmen it is one more proof that "in-
dependent" unions can never grow teeth.
This contract offers no minimums, thus leaving the

publisher the right to cut salaries as often as he
pleases. The bargainers accepted the outworn and
discredited argument that "minimums tend to be-
come maximums."
The contract gives blanket raises of 5 to 15 per

cent for those earning up to sixty dollars, which is
cheap for the publisher, and protects him from hav-
ing to restore the three ten per cent cuts he made
during the depression.
It provides some severance pay, on a basis of two

weeks' for each year of service, but protects the Pub-
lisher from having to pay more than twenty weeks'
salary, while Guild severance pay goes up to 26 weeks.
The publisher does not have to pay any at all if a
worker is discharged for "cause."
The only concession for which the union "fought"

was for three-weeks vacations for the older men
This is not new, but It is good.
The "union's" one protective clause, even, is

weighted in favor of the publisher. That is the clause
providing for arbitration in case the union and the
publisher cannot agree. The arbiter la to make final
decision. Here the power of the press over the repu-
tations of individuals prominent enough to be se-
lected as arbiters works in favor of the publisher.
Except in extreme cases, what "neutral" layman
would do more than order a compromise?
Yet, despite these weaknesses the contract has one

feature for which older and far more powerful unions
have had to fight bitterly. It grants exclusive bar-
gaining rights for the whole editorial department to
this weak "union."
This "concession" by the Sun gives the whole show

away. The Sun has been trying desperately to keep
the Guild out; to isolate its employes so that they
could not have the additional strength that would
come from membership in an international union.
It tried to form a company union but was deterred
by the law. What it could not do for itself its em-
ployes have done for It and it was quick to "give"
this concession. One wonders if the Sun employes
even thought of asking for it.
How could the Sun members expect to obtain real

concessions? Real ones cost money; they have to be
fought for, unless someone else has prepared the way.
The Sun bargainers, dealing with their employer on
whose future favors they are dependent, must always
pull their punches—if the bargainers are not to be
martyrs.
What, after all, is their leverage? It is the prog-

ress which other bona fide unions around them are
making through struggles. The employer will come
as near to matching the other union's gains as he
must in order to isolate his own employes. This
keeps him strong; it keeps workers' organizations
weak.
The Sun unionists are making their gains through

the struggles of their fellow workers in real unions.
And they are making those struggles harder.

"The contract did not provide for the closed shop,"
says the A.P. in reporting the signing with the New-
ark, N. J., Ledger. Likewise, the contract did not
provide that the Guild take over the Ledger Building
or the publisher's home. But the A.P. was silent on
that point, as it was on the fact that the Guild did
not ask for the closed shop, but for the Guild prefer-
ential shop,

THEY MEDIATED
But Waterbury Case Reveals

Dangers of State Boards

The hazards of mediation boards to organized labor, Ire.
quently pointed to by the Newspaper Guild, have just been
demonstrated anew in an official verdict that the
"newspaper department" of the Waterbury Democrat can-
not afford to .grant pay increases totaling $6,400 a year.
This incident, encountered by the Waterbury Guild in its

efforts to obtain better wages on a paper where reporters'
salaries range as low as $16 weekly, is • good case history
for unions generally because it occurred under favorable
circumstances. The chairman of the board who sponsored
the verdict was obviously seeking to be entirely fair.
The Connecticut Board of Mediation and Arbitration--

which is quite different from the National Labor Relations
Board, being intended only to act as an agent in settltag
disputes—was called in by the Waterbury Democrat man-
agement when the Guild was insisting on its scale of pay'
Increases. The board had • bookkeeper go over the books.
and on the basis of his findings the chairman, Professor
Clyde 0. Fisher of Wesleyan University at Middletown,
Conn., made his report.

, • • •

Here it is, in the form of • letter to the Guild president:
Mr. Rublnow (the boded's accountant] has just now

given me his complete report on the investigation of the
finances of the Waterbury Democrat. In this investi-
gation Mr. Rubinow took account of all the factors sug-
gested in the letter which Mr. Myers EANG Repre-
sentative 'Myers] wrote to me on August 31st.
The investigator broke-the figures down into the three

departments, namely, Newspaper Department, Job Print-
ing Department and Building Department. He attempted
to allocate expenses to the various departments on the
basis of a fair estimate of what each department should
be charged, irrespective of the accounting methods used
by the Waterbury Democrat. Also, he ascertained the
salaries paid to the management and members of the
Maloney family for the purpose of determining whether
or not profits had been camouflaged and dissipated in
the form of salaries to stockholders. In addition to this,
he took account of the interdependence of the three de.
partments, and attempted to compute the degree to which
one department might or might not realize earnings by
virtue ot its connection with other departments. It is
only fair to say he discovered some salaries which appear
excessively high in the light of services rendered by
their recipients.
In prefacing my conclusion, I want to say quite frankly

that, in my judgment, newspaper employes in the edi-
torial department are, the country over, an underpaid
group in the light of their preparation and ability, and
particularly as contrasted with employes in the so-called
mechanical department.
Notwithstanding the above generalization, I am con-vinced from the figures and the study made that theNewspaper Department, with the proper allocation ofexpenses as between it and other departments, and withthe complete elimination of excessive or unwarrantedsalaries, is not now in a position to stand an increase ofwages amounting to $5,400 annually without serious dan-ger to its financial integrity. This takes account of inter-departmental relations, excessive salaries, the extent towhich one department is affected by another department,and all pertinent considerations that I could think of ashaving a legitimate place in the picture. I do not meanto suggest that the Waterbury Democrat could not standany increase in wages for members of the editorial de-partment. I had no mandate to suggest what increase Ithought possible. Furthermore, it is entirely conceivablethat certain elements of inefficiency might be eliminatedfrom the operation of the newspaper, and as a result in-come might conceivably be increased to the extent ofmaking possible the wage increases you suggest. This,however, is necessarily a matter of conjecture, and I amnot at all sure that my unwisdom enables me to give aconvincing answer, even to myself.
I am sorry that the financial data are such as topreclude the giving of a more categorical answer on mypart. This is the best thit I can do at the present time,and I hope very much that on the basis of this presenta-tion you will be able to reopen negotiations with themanagement and arrive at • conclusion satisfactory toboth sides.

• • •
This shows how the injection of such a study shifts thewhole emphasis to the question of whether a paper canafford to pay the increases specifically requested when thequestion should really be whether the employes are re-ceiving adquate pay. Materials such as paper and ink, as isoften pointed out, do not depend on the capacity of a par-ticular paper to pay. They are the subject of bargaining.and with no state board to step in and render a decision.
Again, no matter how close one looks at the books of a

particular enterprise, it Is not possible to measure the ino•tangible values that may exist quite apart from the ordi-nary financial returns. This is particularly true of news-papers, as Ferdinand Lundberg showed in these columnsrecently. Many newspapers are used for political purposes;we have often seen where papers have been converted by
new owners to • new set of policies which have soon shown
their effect in increasing or lowering the profits of the
paper. Should the pay of newspaper workers depend on
the uses to which a particular publisher wishes to put his
property?
Again, the function of the labor movement is to better

the conditions of the workers. That does not mean keeping
the present equilibrium betwein the owners and workers.
It means rais:ng the workers status. This will in the
long run mean cutting the owners' profits. Obviously, it
is just this eventuality which these state boards are de-
signed to prevent.
Such boards almost Inevitably work agalnt the labor

movement and the labor movement must eliminate them or
limit their powers to the function of bringing the two
parties together.


