
Official organ ef the
'America= Newspaper
Guild, ars affiliate ol
Committee for Indus-
trial Orgassisationi.

The Guild Reporter
Itestered as second-class matter August 18, 18.17, at the Pal Office

at New York under the act of Mora 3, 1879

Published Nowlayal
stark woe& at 

ci 

rr 
1361)

1Vess Torts
City.

Vol. IV. No. 27 NEW YORK, OCTOBER 25, 1937 Single Copy 10c; By the Year $3.50

STAHLMAN'S RECORD
OF DISTORTIONS

The President of the American Newspaper Publishers As-
sociation is indulging in plain treachery to the reading public.

James G. Stahlman, front man in their fight against the
Guild and the publisher of the Nashville Banner, has been
stung into replying to the Guild Reporter's revelations of his
anti-labor bias and is crying "editorial dishonesty."

Attempting to appear as an apostle of editorial ethics he
has been going over the country enlarging on the obligations
of a paper "to print the truth in its news and editorial
columns."

If his words mean anything he wants his readers to believe
that they can depend on papers for truth and the honest
Tiresentation of facts on the great issues of the day.
Yet in his own paper he publishes contemptible distortions,

he traduces the memory of great characters when it serves
his ends, and when the truth gets in his way, he suppresses it.

That he is a complete and dangerous fake is shown in his
own paper, in which he:

1. Published an article viciously malighing the reputation
of the late Mrs. Florence Kelley, one of the leaders in the
fight for the Child Labor Amendment, in an attempt to
blacken the amendment in the eyes of his readers, and then
refused to print an answer and correction from Newton D.
Baker, former Secretary of War,

2. Suppressed all mention of the recent beatings of the CIO
organizer in Memphis, Norman Smith, despite the fact that
the story was nationwide news and appeared on many front
pages, not only in other cities but in his own rival, the Ten-
nessean: also 'spite the fact that his paper has consistently
tried to represent the CIO as given to violence.

3. Edited the news of the Chicago Memorial Day Massacre
Film to distort its revelations about the police and cut the
piece down to a two-inch story on the back page.

The attack on Mrs. Kelley, whom Baker described as "in-
tellectually the greatest woman I have ever known,"
occurred on Feb. 11 in the course of the Banner's campaign
against the Child Labor Amendment. For the purposes of
this fight one of America's leading fascist organizations, the
Sentinels of the Republic, set up the "National Committee for
Protection of Child. Family, School and Church." Half of

(Continued on page 5)

Bargaining Drives Pushed
For Commercial Workers

San Francisco, New York and Philadelphia Active
on Behalf of New Members

SAN FRANCISCO—Following an intensive 30-day membership
drive in business and advertising departments, the Northern Cali-
fornia Guild now is preparing to bargain collectively for such units
as have organized. Meetings are being held daily with the various
departments to determine basic contract demands. New members
are being encouraged to work out their contract proposals for pres-
entation to the local at the earliest possible moment.

Contract negotiations with the four San Francisco papers and one
Oakland paper are expected to be

reopened *Rhin two weeks. Tad*

has 
Irvine, i

taken charge of organization, as- Dillon 's Toledo Dual Union Drive Flops;nternational representative, 

i 
slated by Verne Kennedy, CIO or-

'Loyalty' Pledge on Blade Fizzles

Strike's Power Gains
As CIO's Aid Is Felt

Eagle Guildsmen 's Right to Picket Stores Vindicated in
Court, Forcing Advertiser Out, Spurring Campaign

The Brooklyn Eagle fight reached new heights of effectiveness last
week as the full power of the CIO in the New York area was massed behind
the strikers and the Guild won a signal victory in the courts. The new turn
came when, even as CIO Director John Brophy was presiding over a con-
ference at ANG headquarters on Oct. 19, word was received that one of the

5 Guilds
Ask Pacts
Of Hearst

Chain Parleys Grow
—Philip Murray May

Aid Pittsburgh

With the Los Angeles, Chi-
cago and Sall Antonio Guilds
already in contract negotiations
with their local Hearst papers,
two more Guilds will begin bar-
gaining this week with the
chain's papers in their cities.
New York has a bargaining
conference with the Mirror to-
day, and Pittsburgh one with
the Sun-Telegraph for Tues-
day. The New 'York negotia-
tions will cover both editorial
and commercial divisions.

The Los Angeles Guild was
locked in negotiations with the
Herald-Express, Hearst after-
noon paper, while the manage-
ment is trying to play off
against it the stooge AF of L
unit recently developed on the
Examiner, morning Hearst pa-
per. The management is seek-
ing to force into the contract
clauses that would be a cloak
for unrestricted firing and en-
able it to get rid of all active

'(Continued on page 5)
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NEGOTIATOR

Philip Murray. IIWOC ehairipan,
who may neaotiata • Hearst con-
tract for the Pittsburgh Guild.

Miners Renew
Fight for Guild
WILKES - BARRE. — backed by

53.000 organized miners in the Wy-
Dining Valley, the Wilkes-Barre Guild
on Oct. 23 was to make its third
effort to obtain industrial union con-
tracts with the Wilkes-Barre Pub-
lishers' Association on four papers.
A district convention of the miners
condemned the publishers for their
stalling.

The last previous bargaining ses-
sion, on Oct. 12, was broken up by
the fogging technicalities raised dur-
ing a six-hour conference by H. R.

(Continued on page 41

gaqiizer loaned by Regional office.

Attempts to wreck the vigorous

Guild drive by means of company

unions have met with little success.

The NCNG in its official paper, the

Pacific Reporter, publicized the fact
that two "leaders" in the Examiner's

AT of L company union are former

Seattle Post -Intelligencer strike-

breakers. The movement has been

confined to the classified department

and has not been attempted on any

other paper. The Executive Coun-

cil named a committee to investigate

the activity on the Examiner, and

authorized it to file charges of unfair

practices with the National Labor

Relations Board if such action seems

warranted.

Informed two of his department

heads had discouraged Guild mem-

bership, the executive editor of the

Chronicle called a meeting of the

(Continued on page 2)

TOLEDO—The plans of Francis

Dillon, William Green's represent-

ative, for a federal newswriters'

union here, apparently do not in-

terest a single Toledo newspaper
man or woman.
No one appeared for a meeting

which the American Federation of
Labor organizer called to form

such an organization Oct. 17.
Individual invitations had been

mailed to every editorial worker
in the city,, the newspapers had
given the meeting publicity and

Dillon .had hastened back from the

AF of L convention in Denver to
be there. But the editorial workers

proved that the resolution, adopted

at a recent Toledo Newspaper

Guild meeting which pledged loyalty

to the American Newspaper Guild,

was no empty gesture.
Dillon, Harry Diddlebock, his

press agent, and another aide

planted themselves in the lobby of

the hotel, where the meeting was

to have been held, a halt hour be-

fore its announced time and waited
for the rush of prospective mem-

bers.
Dillon Waits Watchfully

A few minutes later a Guildsman
"happened" to drop into the hotel

and Alton and Diddlebock spent
the rest of a quiet Sunday afternoon
conversing with him and waiting
for that rush.
As the minutes sped by, they

turned hopeful eyes to the hotel
dom. F.ery time some one walked

into the lobby without baggage,
they would turn to the Guildsman
and ask. him: is that a newspaper-
man?"

The Guildsman eventually tired
of this and departed, leaving Dillon
and Diddlebock convinced that no
editorial workers were going to be
there.
With Dilion's plan a complete

goose egg, the Guild moved ahead
with its organization of the com-
mercial department workers on all
three Toledo newspapers.

Guild Pushes Orgaalastlest

The organization of Scripps-
Howard's News-Bee is rapidly near-
ing completion and the first steps

, (Continued on page 4)

• Eagle's biggest advertis-
ers, Davega-City Radio,
Inc., had been denied an
injunction which would
have prohibited Guild
picketing of its stores.
The actit til was tutu t ,wed ini-
inediately by a mass campaign
to persuade the retnaining ad-

'vessisers to 9uit the Eagle.
" Meanwhile, CIO threw its
support behind Guild efforts on
other fronts. In Pittsburgh,
SWOC Director Philip Murray
agreed to act as negotiator for
the Guild, and in Pennsylvania
a district convention of the
United Mine Workers prom-
isesl to back to the limit the
Wilkes-Barre Guild's fight for
contracts with four local pub-
lishers.
Immediately after the Oct. 10 con-

ference, thousands of unionists were
mobilized to bring early victory to
the strike. The conference was fol.
lowed by a meeting of 27 Brooklyn
local union officials. AT of L as well
as CIO, at which the broad campaign
outlined under Brophy's leadership
was mapped in detail.

The same day, hundreds of union-
ists reported for strike duty, at the

(Continued on page 21

Waterbury Strike
Nets $250 Profit

WATERBURY (Conn.)—What the
Waterbury Guild apparently needed
to get on its feet financially was •
strike. Although the strike on The
Democrat was called for very differ-
ent reasons, it served, incidentally,
to put more than $250 in the local
treasury.

It lasted only a week, but plans
had been made for • financial cam-
paign that would permit the strikers
to stay out all winter to win their
demands if necessary. The financial
machinery was well under way even
before the strike. Fine support came
from other Guilds, notably' Boston
and Lynn, Maas.. and Portland.
Me. The Waterbury Brass Workers'
onkel, and the Brewers' union, al.()
helped.
Out of its profit, the Guild made

a donation of $100 to the ANG de-
fense fund, more than covering w:iet
the ANG had sent for the first .seek
strike benefits.

Negotiations %Vith the managatment
of the Republican will be started
soon, after the contract with the
Democrat, won by the strike, is
signed.
The Republican is the moming

paper of • morning-evening com-
bination. The Guild will negot ate
for editorial workers, proof readers
and of lice boys.

•
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WHEN C.1.0. UNION HEADS MET TO PLEDGE AID

ANG President Heywood Bosun grips the hand of CIO Director John Brophy as the CIO

pledges its complete support to the Brooklyn Eagle strikers. Seated, left to write, are

Willard Bliss, general organizer, American Radio Telegraphist,' Association; Joseph

Curran, 'mural organizer, National Maritime Uniiin; Heywood Brews, John Brophy, and

Jonathan Eddy, executive vice-president of the ANG. Standings Albert fitonkus,

director of Utiliies Division, United Electrical, Radio and Machine Workers; Eugene

Turner, secretary-treasurer, United Office and Professional Workers; John Green, 
pima-

dent, industrial Union •f Marine and Shipbuilding Workers; Charles 
Zimmerman, sure.

tary-trusurer, Local 22, International Ladies' Garment Workers; Allan Haywood, New

York regional director, C10; Julius Emspak, secretary-treasurer, United Electrical, Radii

and Machine Workers; Michael Quill, president, Transport Workers' Union; Irving

Potash, vice-president, International Fur Workers; Carl Random president, New York

Guild; Harold Pritchett, president, International Wood Workers.

•

BROOKLYN
FIGHT GAINS

Strike Aided by CIO's
Concerted Drive in
Aid of ANG

(Continued from page 1)

Eagle picket line and for other tasks.
The CIO conference formally

adopted the strike as • key one for
all labor. The meeting was symbolic
of the militant spirit with which the
CIO unions are supporting one an-
other's strikes. Brophy, who came
from Washington to preside, said:

"This is the fight of every one of
us." He urged weekly financial as-
sistance and union action to persuade
readers and advertiser, not to
patronize the Eagle.

Ceart Case
Picketing of recalcitrant adver-

tisers as well as of news dialers still
handling it was promised by the
officials.

That the campaign can almost
completely wipe out the remaining
support for the paper was indicated
in the news of the Davega-City
ruling, which was made by Supreme
Court Justice Leander B. Faber. The
management of the stores announced
that no appeal would be taken, and
agreed not to advertise further if the
Guild would cease its picketing.

The court's action was regarded
with great utisfaction by the New

York unionists, who had fought for

years to make Brooklyn safe for

labor.

The presence of large numbers of

women trade unionists in Brooklyn,

of whom some 25,000 are enrolled in

the International Ladies Garment

Workers, represented at the meeting

by Charles Zimmerman, secretary-

treasurer of Local 22, assured that

intensive pressure would be brought

particularly against stores, most of

whose customers are women. The

availability of thousands of addi-

tional pickets will make possible the
holding of large parades as well as
the picketing of the widely scat-
tered stores and dealers.

The first parade planned will be
sponsored by a united front of sr
of L and CIO unions, on October 30.

Many of the union officials present
at the conference are prominent in
the political campaign of the Ameri-
can Labor Party and plane were
made to have the strike issues ex-

reaching additional thousands of the
borough's population.
Expressive of the extent of union

solidarity behind the strike was the
pledge of Joseph Curran, trust*, and
general organizer of the National
Maritime Union, that a thousand sea-
men could be counted upon to assist
in the picketing. Michael Quill,

president of the Transport Workers'
Union, which has just made a clean

sweep in organizing all transport

facilities in New York, and Austin

Hogan, general secretary of the

union, promised to publicize the

strike among their members and

were confident that thousands of

them would actively assist.
Heywood Bimini, ANG president,

sketched some of the background of

the strike, as did Carl Minibus New

York Guild president; Milton Kauf-

man, local executive secretary, and

Nat Einhorn, treasurer, and one of
the strikers.
Present at the conference, in addi-

tion to those named were: Allan

Haywood, New York Regional Di-

rector, CIO; William Bliss, general

organizer, American Radio Teleg-

raphists' Association; Julius Ernspak,

secretary-treasurer, and Albert Ston-

kus, director of Utilities Division,

United Electrical, Radio and Machine

Workers; Eugene Turner, secretary-

treasurer, United Office and Profes-

sional Workers; Irving Potash, vice-

president, International Fur Work-

ers Union; Joseph Curran, trustee

and general organizer, National

Maritime Union; Harold Pritchett,

president, International Woodwork-

ers; John Green, president, and Ben-

jamin Carwardine, vice-president, In-
dustrial Union of Marine and Ship-

building Workers.

Jacksonville Guild
Announces Itself

ASHCRAFT TO STAY
ANC Vice President Garland Ash-

craft of Cleveland has withdrawn his
resignation in response to the re-
quest of the International Executive
Baird. In a letter to the Board an-
nouncing this decision Asheraft
added that new pressure of his
newspaper work and the condition
of his health made it necessary for

him to ask for a leave of abeenee

until Feb. 1, His letter bellows:

I km withdrawing my resignation
as Vice-President of the ANG be-
cause now as in the past my first
consideration at all times has been
the general welfare of the ANG;
and I want to avoid any misunders
Handing which may have arisen.
In tendering my resignation on
such short notice, I believe that
everyone knew my reasons,
namely: New assignments which
increased the load of my work,
and lastly, a feeling that in such a
situation, and condition of health,
the type of work previously as-
signed to a vice-president could
not be carried on by me in the
most effective manner. In with-
drawing my resignation, I want it
clearly understood that it was done
without, as I now realize, full con-
sideration of the fact that Con-
vention mandates expressing the
will of the membership should
have received greater attention.

Because of the above conditions,
I want to accompany this with-
drawal of my resignation with a

JACKSONVILLE, Flt—The Jack-

sonville Guild was announced on

Oct. 14 with the orgaMsetion of the
editorial employes of the Jackson-

ville Journal,
All but one of the eligible moth-

ers. desk mon and phoiseraphsts
signed a totem to the managesaset

announcing formation of the Guild.

The organization was conducted

quietly over a period of several

months.

The management announced its

willingness to deal with the Guild.

Negotiations are pending.

The local unit is the second to be

formed in the John H. Perry chain

of newspapers. The unit on the

Reading (Pa.) Times was one of the

first Guilds organized.
Wanes' H. Marshall was elected

'Wined all party rallies., thus president.
• it ;

request for a leave of absence
from my duties until Feb. 1, be-
cause primarily of the nature of
my work, and health. It is fully
understood that I will resume
active duties within the realm of
the possibilities of a working news-
paper man. I do not want to do
anything that • majority of the
111:1B might think would hurt this
organization. The collective opinion
of the IRS majority, I am sure,
contains more practical wisdom
than I possess. However that may
be, I do not conceive the Ameri-
can Newspaper Guild as the handi-
work of any individuals, but as the
product of the common needs and

collective thought of American
editorial people.
In attempting to resign, ii be-'

came apparent that old associa-
tions which held through times of
stress, like ours on the IEB, were
not broken so casualy. I wanted
rest and relaxation, and asked for
it when new assimunents made
the work almost impossible.
I am glad the resignation called

Into the field some excellent candi-
dates. I hope they will remain in
the Guild picture as potential
leaders.
Prior to receiving the news of

Ashcraft's decision Jack Weeks,
Detroit Guild president nominated
by the local Executive Board to fill
the ;Mt post, had withdrawn as •
candidate because of the urgency of
immediate affairs in his own Guild.

United Pepe. Workers Joined Eagle Picket Line Last Weak

OfficeWorkers

Bargaining Drive

In 3 Cities

(Continued from page 1)
employes, suggested that if they felt

that they had to join a union, they

join the union which now has con-

tractual relations with the paper.

BY this be meant the Guild. He

also spoke favorably of the CIO, dis-

counting adverse reports against it

and against Harry Bridges, Pacifico

Coast CIO director, whom he de-

scribed as an outstanding labor
leader.

1,000 in New York
Request Bargaining
Negotiations on behalf of the com-

mercial membership of three metro-
politan papers covering more than
1,000 newspaper workers, have been
requested by the New York Guild.
They have been halted, to some ex-
tent, by certain technicalities intro-

duced by the Daily News manage-
ment.
The Guild presented to the Daily

News a petition signed by more than
300 commercial division employes,
requesting the opening of negotia-
tions, but the publisher requested
Labor Board certification and an
opinion from the board on the pro-
priety of the collective bargaining
unit.
The World-Telegram, where simi-

lar negotiations have been requested,
has also asked for a Labor Board
certification.
The Journal-American Ind Post

commercial divisions are being re-
organised and are expected shortly
to present the New York Guild Ex-
ecutive Committee with • request to
Initiate contract negotiations.

Phaathlphia Pushes
Organising Drive
PHILADELPHIA. — The drive to

enroll advertising and business office
workers In the Philadelphia and
Camden Guild goes steadily forward.

Eterven bookkeepers on the In-
quirer 'limed Guild cards at a meet-
ing last week.

Activity on the Record has pro-
ceeded at such a speedy rate that
the Guild now has a majority of all
eligible Record employes — includ-
ing advertising and business office
workers.
With the Record advertising de-

partments now in the Guild almost
MO percent, the organization com-
mittee has shifted its attention to the
business departments, where grati-
fying progress already is being made.

THE GUNJD REPORTER. octomit as, taw

. Star-Teamster Alliance
Fights Seattle Boycott

TacticsIndicateHuge
Losses to Struck

Newspaper

SEATTLE—Fighting to stem the

strike-created tide of resentment

which is wiping out its advertising,

the Seattle Star last week through

Dave Beck's teamster organization,
turned to a campaign of threats

against Seattle business men who

withdraw their advertising.

Clearly revealing the management

desperation and the open alliance

with Beck's organization, circular

letters were sent to business estab-

lishments in the name of the Joint

Council of Teamsters. They were

signed by Frank Brewster, who has

been revealed in court testimony as

director of the gangster "goon"
squads,

The letter attacked the CIO as
'subversive," and added:

"Business men who listen to this
small minority group and act ac-
cording to this group's wishes by
boycotting the Star in any way,
make it clear to the Joint Council
of Teamsters that they are voting
for the CIO, and are opposed to
sound American principles in the
ranks of labor."

A letter in similar vein, circula-
rized by Charles Doyle, secretary of
the Al' of L Central Labor Council,
was promptly repudiated by the
local Machinists Union, one of its
largest affiliates.

Meanwhile the Guild gained fresh
support in the growth of the newly-
organized Seattle Induetrial Labor
Union Council, CIO central body
with 22 affiliated unions representing
a rank and file of 22,000. The latest
group to join the council was the
Cannery and Agricultural Workers'
Union, • local of 6,000 members.
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Guildsman Is a Candidate
For Mayor in Ohio Town

DAZSZLL D. SMITE

Promises 'Town Hall'
Meetings and Labor

Administration

CANTON, 0. — Darrell D. Smith,
34-year-old Guild member, is run-
ning for mayor against a Republican
backed by the industrial interests of
this city of 110,000 population.
Winner of the Democratic nomi-

nation through support of organized
labor, Smith promises to give city
government back to the people by
instituting "Town Hall" meetings at
which officials must face the music
of public questioning instead of re-
porting privately to, real estate op-
erators, steel and manufacturing
company officials and bankers.
Other planks in his platform in-

clude slum clearance and park avid
playground projects designed to pre-
vent crime at its source.
' A veteran in union activities,
Smith joined the Guild when he be-
came Canton correspondent for The
People's Press in the Fall of 1936.
After three years as a driver sales-
man with a local dairy company, he
helped organize Milk Drivers and
Dairy Employes local 113, an AT of L
union. In December, 1936. he became
the local's business agenM a post he
held until September, 1936. At the
same time he was associate editor of
the now defunct Canton Labor Bul-
letin.

Demand Reinstatement

NORWALK, Conn.—The Norwalk

Guild is awaiting the result of a

demand that Mrs..Annanue H. Mc-

Gregor, Hour unit member dismissed

last week, be reinstated. Mrs. Mc-

Gregor, assistant to the society edi-

tor, was told her dismissal bad

nothing to do with her Guild ac-

tivity.

The Guild, in a resolution said it

was "united unanimously to defend

the dismissed employe', rights." Mrs.

McGregor's dismissal came the day

after the Hour and the Guild started

bargaining.

BECK and 'AIDES,' BOETTIGER and DORE

By FRANKLYN WALTMAN

SEATTLE, Sept. 30.—"There's Dave
Beck," proudly said the driver of

our automobile as we—and 100,000

other persons—waited for. President

Roosevelt to alight from his train.

"Did you see Dave Beck?" men

and women asked one another as

we slowly drove through Seattle's

crowded streets in the Presidential

motor carvan.

"Dave Beck's in the hotel," said

one bellboy to another • few min-

utes later as we entered the eleva-

tor of the swanky Olympic Hotel.

"Who Is Dave Beek?"

Everybody Knows

"Who is this Dave Beck'!" we asked.

It was not difficult to get an answer.

Everyone in SeatUe seems to know

all about Dave Beck. The first an-

swers we got gave the impression

Dave Beck is Seattle just now—that

he runs the town and is the biggest

thing here.
More detailed answers revealed a

colorful personality, a 43-year-old,

rotund, dynamic individual who

once drove a laundry wagon, but

now is responsible for Seattle being,

perhaps, the most completely union-

ized city in the United States...

Dora and Boettiger

Are Beck's Friends

The Lewis organization for the

most part is out in the cold in Seat-

tle. Mayor John F. Dore is the de-

clared and warm friend of the A F

of L and the close personal friend

of Dave Beck. So is John Boettiger,

the President's son-in-law and pub-

lisher of Hearst's Seattle Post-Intel-

ligencer. Dave Beck and John Boet-

tiger have become great friends and

consultants 'ince the latter arrived

In taking e round-about shot it

Roosevelt, through his son-in-law,
John Boettiger, the Washington Post

in the accompanying article spilled

the beans on Dave Beck's methods
as a "labor leader," showing that by
utilizing his control of the teamsters

he has evolved a fascist control of

Seattle life.
Life, new picture magazine. fol-

lowed last week with a two-page
spread calling Beck "perhaps a man
of destiny," declaring that he had
"risen to be indisputable ruler of a
potent American city." It showed a

picture of Beck shaking hands with

Boettiger, with Dore looking on.

The caption continued: "Seattle's

Mayor openly acknowledges his
henchmanship to Beck. Established

Seattle businessmen welcome his

mastery. For Boss Beck not only
fights the dread CIO but also loins

his employer allies in maintaining

price fixing, competition - crushing

'voluntary NBA's.' As boss not only
of his own powerful teamsters, but
of all the city's AT of L unions, Beck

can and does instantly shut down

any balking businessman or unwel-
come competitor, by picketing or by

stopping truck deliveries. Seattle
workers are no better off than those
in cities which are not run by labor

leaders. Seattle's prices are among

the nation's highest."

A caption on a full-page study of
Beck's face indicated that the mate-
rial had been assembled before his
recent serious defeat by the San
Francisco longshoremen.

in Seattle less than a year ago, ac-

cording to Beck.

As has been said, Beck was much

in evidence on the night of the Pres-

ident's arrival. Mayor Dore—who

formerly was a caustic critic of the

Post-Intelligencer—was at the sta-

tion to greet the President and rode

with him and Boettiger through

SeatUe's streets. The story is told

here that it was Mayor Dore and

Beck who took Boettiger into camp

on his arrival here to be the new

Hearst publisher—not Boettiger tak-

ing them into camp. That is the way,.

Dave Beck works....

Beck's title is organizer for the In-

ternational Brotherhood of Team-

sters in the 11 Pacific and Rocky

Mountain States. The teamsters

union is an important A F of L

organization because Its members

are employed in or serve virtually

every industry and enterprise...

This demonstrates why Dave Beck

has become an important labor fig-

ure. He is in a key position to exert

his influence and he takes advan-

tage of his position...

When Lewis broke away from the

A F of L, Beck decided to remain

loyal—and, as the CIO expanded Its

activities, he decided to exploit that

organization for the benefit of the

A F of L. The CIO automobile and

steel strikes—their matching mobs of

workers, their sit-down strikes and

their failure to live up to contracts—

seriously disturbed Seattle's business

men. They formed an industrial

council to fight off the efforts of or-

ganized labor.

Beck went to them and pointed

out what the CIO was doing. He

told them they were stupid to think

they could defeat the organization

of their workers—that such a day

was gone. He urged them to be

smart by recognizing the A F of L

unions and thus beating off the CIO,

/WS nest
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P. Bads a Free Press
So 111 Depends on WHO

IONATKAN EDDY 

R
I:SOLUTIONS of tremendous import, covering not only
freedom of the press but many other aspects of the func-
tioning of society todsiy, were adopted at the first bros.*

gathering of the CIO. They will go out through union anem-'
berships and through local communities as an organising force

for true American progress. And they will be

mutilated and distorted and confused by the
self-anointed creators of "public opinion" who
sacrifice their souls to their vested Interests
anew each time an edition rolls off the press.
Concert ins stories in which the Guild is

particularly interested, I never try to ascertain
what happens between the typewriter'and the
Linotype, because we have conceded from the
beginning (despite all lies and propaganda to
the contrary) that that is a matter for the

management and the individual reporter concerned Sonic-
times, however, the management's Intervention departs from
reliance on long-established editorial policy refined down the
years by the relentless copy desk pencil until it has become a
part of the reporters' mental robe; it departs and becomes
direct and overt. At such times the reporter on the assign-
ment may become a trifle incensed by 'the crudeness of the

managerial reminder of his kinship with the Magdalene, and
I may inadvertently hear an indignant word or two, such

words being, perhaps, prefaced by an expletory "Maybe my

news 'judgment has gone haywire, but • • • I "

What's Wrong with This Picture?

MAYBE say news judgment has gone haywire, but has not

freedom of the press considerable news value today/ I

see by the paper It is under dire thrtat I have been seeing by

the paper ever since the industrial code days of NRA that it is

menaced, and that the publishers' associations are defending it
with heads positively gory, but unbowed. I see by the paper
that practically nobody but the publishers are concerning
themselves for the protection of this basic American heritage.
So, when the spokesmen for 4,000,000 American citizens rally to
the support of a free press—when, incidentally, 15,000 working
newspapermen and women go on the record "unequivocally
and unreservedly" for a free press—you might consider that
the publishers had practically won their brave battle. Indeed,
you might think it excusable in them to make quite a thing of

It, with more of their fine editorials and front page splashes.

I presume the New York Times and the St. Louis Post-Dis-

patch are among the most liberal newspapers in the United

Slates. On the day after the free press resolution was adopted

by solemn unanimous rising vote at Atlantic City, I read in the

Times that the conference "denounced the publishers of the

country for meeting 'in secret' in St. Louis (sic) to combat the

American Newspaper Guild." This was better than the Post-

Dispatch, which followed the seeming policy of most news-

papers of making no mention of the action whatever.

Labor Takes It Seriously

DESPITE the profound conviction to the contrary of Howard

Davis, Jerome D. Barnum, James G. Stahlman and their

like, the people and not the publishers are the wardens of

history. The Atlantic City resolution on freedom of the press

will bear frequent repetition. Let me put down the resolves

right here;

Resolved, That we call upon all the organizations affiliated

with the Committee for Industrial Organization and upon their

millions of members to foster and support a free press by every

honorable means at their disposal, to the end that their cher-

ished American freedom may be preserved; and be it further

Resolved, That this convention asserts most earnestly that ---

the freedom of newspaper proprietors to conspire behind closed

doors against the interests of any group or groups is not essen-

tial to a free press, and that, on the contrary, such secret con-

claves prostitute the freedom which they profess to serve; and

be it further

Resolved, That we call upon certain publishers to accord to

their own workers the same rights of free and independent

association and self-organization as are enjoyed by other

citizens.

with its communistic influences and
Irresponsible leaders as Beck put it.

Easiness Men Agree
to Organisation

Seattle's businessmen capitulated

to his suggestion. They literally

rushed to sign up with the teamsters

and other A F of L unions. Now

the officers of the Chamber of Com-

merce consult with Beck and seek

his advice.
Dave Beck apparently likes to

think of himself as • business man.

"I run this office just like • busi-

ness—just like the Standard Oil Co.,"

he said, leaning back in a huge chair

behind an elaborate desk. "Our hien-

ness is selling labor."

He believes it is a union's job to

help protect enterprises trying to do

a decent business under fair prac-

tices against cut-throat competition

and chiselers.
"There's no labor racketeering

here," he asserted in a loud and

raspy voice, with his blue eyes sud-

denly showing the hardness of steel.

"I requested the last grand jury to

investigate labor racketeering, to dig

into It, and I offered to give them all

the help they wanted. They did not
find a thing"...

"Take the breweries down in Cali-
fornia. They are in a termitic com-
petitive war. Everybody's cutting
everybody's else's throat. That has

got to stop, because if it doesn't, no-

body will be in business and the men
Who drive the trucks and do the

work will suffer the most."

"But how can nou correct that
condition?" we asked, being some-

what confused In seeing our labor

Stalin turn Into a Hugh S. John-

son.
"That's easy." he shot back. "We

are going to these breweries that are

cutting prices and forcing every-

body else to do the same and tell

'them we won't let our men work

for them We say to them that If

they want to go on like that, it is

all right, but we won't work for

them."

I. S

•
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GUILD FLAYS
AP EVASION

Charges Non-Corn-
pita n ce With NLRB
Election Orders

Another legal fight to make the
Associated Press obey the National
Labor Relations Act appeared eel=
tam n last tednesday when the Asso-
ciated Press unit of the New York
Guild met and unanimously adopted
a resolution c'enging that the Al'
had failed to comply with the order
ef the National Labor Relations
Board that it bargain with the Amer-
ican Newspaper Guilds
On the same day, the AP opposed

elections in its Washington, Phila-
delphia and Boston offices, still de-
manding • national election despite
the fact that only these and the New
York unit have requested bargainiag.
Adoption of the resolution by Me

New York unit calling for action on
the AP's refusal to continue negotia-
tions followed an address by Morris
Watson, IEB wire service chairman
,and chief negotiator in the attempt
to reach a contract with the Al'.

AP litten Test

Watson charged that the Asso-
ciated Press directors, in their state-
ment refusing further bargaining,
was representative of "that group of
publishers who met secretly in Chi-
cago In conspiracy to frustrate the
UM"
"For the second time," Watson told

the unit, "the publishers seek to
make the Associated Press the guinea
pig in an attempt to break the back
of the American Newspaper Guild.
The unity and determination of this
unit in the face of this challenge
will have profound effect upon the
struggle of the whole Guild to win
its alma"

The resolution ordered that a com-
mittee "make clear the sentiments
of the unit in reply to the statement
of the Associated Press Board of Di-
rectors following the Board meeting
of Oct. 7."

A large, representative committee
was appointed at the meeting and
ordered to begin work the next night
on the reply.

Guild Sepperie CTU

The unit also rallied to the sup-
port of the Commercial Telegraphers'
Union, an AT of L affiliate, in •
strong resolution denouncing the Al'
promotion of • company union and
intimidation and coercion of its
telegraphers.

The resolution, recalling the CTITs
Intervention in the Morris Watson
case in behalf of the Guild, and the
friendly relations between CTU and
ANG, charged that "special privi-
leges and favors are being shown
members of the IEG to the detriment
of the C111." The resolution added
that "it is to the interests of both
organizations to oppose the company
union wherever it may appear in the
Associated Press and to promote each
ether's welfare." placed the Asso-
sista ;nag via on record as "op-
psia/ do 9810 and offering all its
Ruppert to the CrU, which is in
truth and in fact the representative
of a great majority of Associated
Press operators and their natural
collective bargaining agent."

Lynn 1Ratises Irunds
LYNN (Moss.).—The Lynn Guild

eontributed $18.25 toward the Water-
bury Democrat Strike, and although
the contribution was made after the
strike was settled, the Lynn Guild
asked that the Waterbury Guild
keep the money as an expression of
good will. It was noted that con-
tributions toward the fund were
made by Edward A. MacAdams,
managing editor, and Jacob 0.
Finkle, city editor of the Telegram-
News, both non-members of the
Guild. Another contribution was
made by John F. Hunt, publisher
of the Saugus, Mass., Herald, a
weekly, and • member of the Lynn
hisrplialltdembers at the Lynn Typo-

(Men ITSo ednerldiultitt.

Miners Renew
Fight for Guild

4Continued from page 1)
Corwin, representative of the Penn-

sylvania Newspaper Publishers' As-

sociation Industrial Department, who

acted for one of the local publishers

incapacitated by illness.

Since then however, the Guild had
told its story to the valley's half-
million population by radio, and the
United Mine Workers, always gen-
erous with Its support, had reaf-
firmed its pledge to stand by and
help. Michael J. Kosik, president of
District 1; John Kmete international
board member, and Morris 'Liebe-
witz, ANG representative, are the
Guild's negotiating committee.

Oct. 23 was set for resumption of
negotiations upon receipt of • letter
Oct. 14, signed by the four publish-
ers, which answered the Guild's re-
quest for imlividual negottetioni.
Presumabty, the publishers-were now
reedy to negotiate }otritly, as this
Gitild asked originally.

Two hundred delegates to the Dis-
trict I, UMWA convention at Scran-
ton, last Wednesday voiced boycott
sentiment and expressed indignation
at the Wilkes-Barre publishers' at-
tempts to conduce open shop plants.
Their resolution condemned the as-
sociation for' its stubborn refusal to
grant the Guild shop, which the
convention declared "a basic prin-
ciple of bona fide trade unionism."

The convention suspended its reg-
ular order of business to hear lushe-
wits tell the story of the Guild's
efforts in Wilkes-Barre. The conven-
tion discussed his report for more
than an hour, expressing its warm
support to the Guild's fraternal dele-
gates who were present.

UP Men to Confer
On Bargaining Elan

A conference to discuss the com-
ing collective bargaining with the
United Press has been called for
Monday, Oct. 25, in the offices of the
American Newspaper Guild.
Leading United Press Guildsmen

in Washington and New York will
attend.
Representatives of the Commercial

Telegraphers' Union, now in the
process of bargaining with the
United Press, also have been in-
vited to the conference by the 1513
Wire Service Committee, which
hopes to bring about close co-opera-
tion between the two uniens.
The ANG a week ago scored an

overwhelming victory in a National
Labor Relations Board secret poll
of the United Press employes, the
results being 277-84 in favor of Guild
representation,

All Toledo Newspapermen
Boycott Dillon 's Meeting
(Conllnued from page 1)

have been taken on Paul Block's
Blade and Times.
The News-Bee group has elected

a provisional executive committee
and representatives to the 'TNG ex-
ecutive committee and voted to con-
duct weekly meetings. Two meet-
ings already have been held with
much success.
As the organization work began

on the Blade, the following "loyalty"
petition suddenly made its appear-
ance:
"Mr. Stanley Speer (Blade general

manager):
"In these strenuous times, not only

throughout the country but right
here in Toledo in the newspaper
profession, we the undersigned de-
sire to make some statement of ap-
preciation and confidence in the
management and ownership of the
Toledo Blade.

Only Flee MO
"We have never found it difficult

to place our problems Were our de-
partment manager and we have re-
ceived every consideration from
them. We want you to know we
have a deep sense of appreciation of
our treatment in years past and con-
fidence of what the future holds for
us on the Toledo Blade."
This first appeared in the classi-

fied advertising department but after
only five out of 17 people in that
department signed it, the petition
disappeared without reaching any of
the 70 or so in the other departments.

The Guild immediately consulted
a labor attorney who said that the
petition had been cleverly worded,
and of itself, did not constitute a
violation of the Wagner Labor Act.
He did, however, declare it was
cumulative evidence and if a con-
nection between it and the manage-
ment could be proved, it was a form
of coercion.
As far as the Guild could learn,

the petition first appeared in the
luurds of a classified salesman who
is considered something of a "straw
boss,"

Drive Surmounts Pressure
Although there has been no such

open action on the News-Bee, there
has been resistance to joining in
some quarters which plainly showed
pressure by either the management
or some of its underlings.
The pressure on neither the News-

Bee nor the Blade, however, has
halted the progress of organization.
The Organization drive has been

strengthened by the acceptance of
the TNG into the Toledo Industrial
Union Council, local C.I.O. body.
Honore Armstrong, international or-
ganizer, who has been assisting in
the drive, spoke at the council meet-
ing when Raleigh Hoover, Guild
delegate, and Richard P. Overinyer,
alternate, were seated. The Guild
delegates as well as Mrs. Armstrong
and Laurence Buttenwieser, TNG
treasurer and IEB representative
here, were given a big hand by the
council.

Mrs. Roosevelt Finds Guild
Principle 'Sound and Right'
Here is an official transcript of airs.

Roosevelt's remarks reaffirming her
adherence to the Guild in response
to questions at a recent press con-
ference. We do not have the ques-
tions.

"They took a vote and decided to
affiliate with the CIO, and since
we're members of the Guild, that's
all right; we abide by the majority
opinion of Guild members.

"I'm not entirely sure what un-
derstanding the Guild has with the
CIO leadership, and from my point
of view, writers would And them-
selves in a very difficult position if
they had to abide by exactly the
game rules as people who do manual
work.

"I think the Guild has done per-
fectly splendid things in some of its
accomplishments, but I rather ima-
gine there will have to be some very
definite understanding of • discrimi-
nation between rules that apply to

people who are doing different kinds
of work. These adjustments will
come, as we grow up. The prin-
ciple is sound and right.

"I think you have to abide by the
decision of the majority and work
out questions gradually. I think we
will have growing pains, of course,
just as I think there now are grow-
ing pains in almost everything we
see around us."

NLRB Complaint
DETROIT. — The Detroit Guild is

filing charges with the NLRB against
Hearst's Detroit Times in the dis-
missal of Leon Everts, the Guild
notified William Anderman, publish-
er, last week.

Everts, veteran advertising artist,
who led the drive for business office
organization on the Times, was dis-
missed on Oct. 2

Green Turns Up In An Anti-Labor Crowd
Thrice during the pant few weeks

the National Civic Federation, friend
of "good" labor organisations, has
popped into newsprint notoriety.
Each time its name appeared, its
walrus-looking executive chairman,
Ralph M. Easley, was being pushed
into a sea of hot water. On two of
his dives Easley dragged a number
of American Federation of Labor
chair-warmers and New York May-
oralty Candidate Jeremiah T. Ma-
honey with him.

Widespread attention was called to
his first appearance when wires from
Denver carried William Green's hot
and sputtering denial of • series of
exposures in the New York Daily
Worker.

The paper reproduced some of the
close correspondence maintained be-
tween Easley on the one hand and
Green, Matthew Woll, John P. Frey
and Joseph P. Ryan of the Ai' of L
on the other.

That Green was at least implicated
in plans to break the Republic Steel
strike at a time when pickets were
being shot down in Chicago, Johns-
town, Warren and Youngstown. ap-
pears likely fro* the gamroduetione

of other letters he exchanged with
Easley at that time.

Further correspondence appears to
establish Green's uneasiness over the
wild "Moscow-gold-to-the-CIO" lies
told by his representative, M. H. Do-
well, in San Diego. According to a
stenographic transcript of a tele-
phone conversation between Green
and F.asley, however, the latter an-

him that William Randolph
Hearst's lawyer, Samuel Berger, had
seld court action to spike the lie
would be impossible for the CIO.

Green's denials were matched by
Timunany Mayoralty Candidate Ma-
honey's, who took great pains, on
Oct. 17, to make disclaimers of any
links with Easley.

Mahoney's anguish and allegations
of "fraud and forgery" were caI1ed
forth by the American Labor Party's
release of letters that had passed
between him and Easley. The Labor
party, backing LaGuardia for mayor,
issued the letters on the eve of Tam-
many's phony "labor" rally for Ma-
honey.

The revelations this time showed
that the federation which the late
deauSell Siermers heMed tele* it

now attacking not only the CIO but
even labor's right of collective bar-
gaining. They brought into the lime-
light a pamphlet by Easley headed,
"There Is No Such Thing as the
Right to Collective Bargaining."
Easley took his third dive when

former WPA employes whom he had
hired banded together in an attempt
to collect salaries due them, the
World-Telegram reported on Oct. 19.
Three of them recovered $190 in
back pay on a court judgment, while
five others are awaiting settlement
of claims totaling $1,000.
The letters primarily established

Easley as a busybody with connec-
tions and interests that make him
dangerous to labor, And the denials
of the recipients of his letters did
not convincingly extricate them. The
letters show Easley to be a member
of their fraternity in good standing.
The Federation is the body in

which Ar of L officers are specifi-
cally prohibited from holding office.
The resolution establishing the pro-
hibition was passed by the 1935 Con-
vention on the motion of John L.
Lewis. At that time Matthew Woll
wax the Civic Federation's third vice-
president. '

. •

PRESSMEN
TRY SPLIT'

Alert Guild Officers
In Indianapolis

Wreck Drive

INDIANAPOLIS.—First under the
guise of an anti-labor group and then
posing as "The Indianapolis News-
paper Guild," an AF of L union'with-
out any newspaper publishing con-
nection attempted to organize news-
paper commercial staffs here last
week.

Guildsmen heckled and disillu-
sioned the 44 who attended, and were
thrown out after causing most to
leave. The meeting adjourned to ie-
sume later as a "closed" session.

It is understood that ten persons
who remained at the meeting con-
tributed a dollar, each to purchase
a Web-Pressmens' charter, and took
on obligations to pay $2.28 a month
dues, to "buy stamps and stationery,"
to help support • school for fiat-bed
pressmen, and • home for decrepit
pressmen, and to light the CIO. All
were circulation men from The News,
Guild-baiting afternoon daily. Nonit
was a Guild member.

Ed Tennyke, Web Pressmen or-
ganizer, who presided "at the request
of many newspaper employes who
have come to me," said that nego-
tiations would be started immediate-
ly with the Indianapolis Publishers'
Association for a contract on three
papers. Be stressed "reasonable de-
mands that publishers can afford to
pay," and deplored "strikes and
violence." He mid he believed that
a contract could be obtained "in
short order."

J. K. Shepard, Guild president; Al
F. Casse, secretary; Robt. Schwabbe,
international representative, attend-
ed. Tennyke made a very brief ex-
planatory address and asked for a
procession "to the mourners' bench."
Instead, he got a lot of questions.
He was asked why his union of flat-
bed press operators in commercial
shops was interetted in taking in
newspaper circulation men, adver-
tising solicitors and janitors,, after
neglecting such workers for 50 years.
The meeting broke up shortly un-

der the barrage, with the under-
standing that it would be called to
order again, "when we can meet
peacefully and complete our organi-
zation."

In the meantime, B. F. Lawrence,
general manager of the Star, abrupt-
ly ended four months of negotiallona
with the last week, predicating any,
future negotiations upon the com-
mittee's Waiver of the. Guild shop.
Mr. Lawrence said that even should
the Guild waive its request for a
Guild shop it could expect nothing
that did not appear on the policy
announcement.

Drive Against Paper
In Jersey Started
LONG BRANCH (N. J.).—A union

campaign against the Long Branch
Daily Record was opened last week
as the result of the discharge of
three Guild men for union activity.
Support was immediate from the

town's important unions, the Inter-
national Ladies Garment Workers,
the Fur Workers International Union
and the local office of T.W.O.C. All
unions called upon their member-
ships to cancel subscriptions to the
paper. In addition to the union sup-
port, many prominent citizens have
enlisted in the fight to compel the
reinstatement of the three men.
Meanwhile the Guild was preparing
to file • complaint with the National
Labor Relations Board: The locked
out men are George McMillan, gen-
eral assignment reporter; Harry
Carlin, sports editor, and George
Fannin, political and police reporter.

T. h. Jones, charter member of the
Atlanta Guild and veteran police re-
porter of the morning Constitution,
has left his position on account of
ill health. He is now a patient al
Battle Hill Sanatorium, Alideeta.
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5 PACT PARLEY
ON WITH HEARST

New Bargaining Is
Started With
The Chain

(Continued from page 1)
Guild members without re-
course.
In Chicago leading Typo-

graphical Union members as-
sured the Guild of support.
Their contracts prohibit their
members from handling struck
work and it was made deal
that this clause would apply to
struck Guild work.
In San Antonio, the Guild

has taken a provisional strike
vote in support of the Guild
4h op demand. The manage-
ment is trying to have this de-
mand eliminated but is not us-
ing it as an excuse to avoid ne-
gotiations.

Backing in Chicago
CHICAGO.—Assurances of vigor-

ous Typographical Union support of
the Guild's negotiations for Guild
shop contracts furnished the high
light of a week of increased activity
on many local fronts.
Bargaining is being pressed with

the managements of both Hearst
papers. A well-attended meeting of
the Herald and Examiner unit, for
which contract proposals bad been
submitted on Oct. 4, reaffirmed de-
mands for a Guild Shop contract in
the face of a company counter-pro-
posal of an open shop, compulsory-
arbitration document. A motion to
accept the company draft failed of
a second. Strong applause followed
an address by Harry Wicks, printer
representative, promising the back-
ing of mechanical trades members
to the contract drive.
Wicks, delegate of No. 16 to the

Chicago Federation of Labor and
prominent in printing trades activi-
ties, has been "loaned" to the Guild
negotiating committee by the union's
president, Ralph E. Fischer, who
himself stated this week:
"I have been a union man a long

time and never walked through a
picketline and don't intend to, much
less fighting my way through one
with the aid of police."

Weal Randle Struck Werk
Wicks declared:
"Our contracts clearly provide

that members of .No. 18 shall not
handle struck work. That means
what it says and includes work
struck by the Newspaper Guild."
The counter-proposals, offered by

Publisher Emanuel Levi on Oct. 18,
omitted reference to many Guild re-
quests. While it offered a dismissal
Indemnity scale running to 28 weeks
pay after 15 years, in contrast to the
present policy statement's scale of a
week a year up to eight weeks, the
clause was enmeshed in so many of
the standard Hearst general man-
agement "joker clauses" as to pro-
vide no actual security whatever, it
was pointed out by Don Stevens,
ANG international representative,
who heads the negotiating commit-
tee. These jokers included absolute,
=reviewable firing power regard-
less of reasons; the exemption of dis-
missal cases from even the compul-
sory arbitration provided for other
clauses; payment of indemnities on
a "current rate" basis, inviting sal-
ary cuts before firings, a "wilful
misconduct" qualification, etc.
The company proposal is for a

two-year contract to remain in force
indefinitely thereafter unless a sup-
planting agreement is "executed."
The company demands the right to
dictate against employes' activities
on their own time which "interfere
with" the employes' duties or "effi-
ciency" or are in "direct or indirect
competition with the employer." No
increase is. offered in present low
and loosely classified wage minima.
Widespread exceptions to the nee-
dy, M-lesur week are sought. Mee

Petit

Our Side of Table in. Los Angeles
Guild Delegation Talks Turkey to Hearst Management

Left to right: Carey McWilliams, atterneyi Reser Johnson, president, Loa Angeles Guild; C. H. "Brick" Gerriginia member of' Guild, now • district CIO organiser; Urcel Daniel, and Morgan Hull, ANG International Representative,
Ilan Oise

equal pay or time-off for oveOlme is
offered.

Amerlean's Proposal
Bargaining advanced another step

with Publisher Merrill C. Meigs of
the Evening American on Oct. 20
when he submitted in contract form
• counter proposal to the Guild's
draft which he took under advise-
ment on Sept. 30. Meigs' draft in-
cluded all the basically objectionable
features of the Herald and Exam-
iner's counter proposal, although dif-
fering in minor respects.
The American unit was to discuss

the counter offer on Oct. 21 and
further negotiations were set for
Oct. 27.
Meanwhile the reorganization of

the Times unit was launched at a
meeting attended by virtually the
entire city-wide representative as-
sembly. Al Jackson was elected
temporary controller and new elec-
tions for all unit offices were called
for the next meeting, on Oct. 27.
Labor Board conferences on the

At4G's recent charges against the
Times Were expected in the Week of
Oct 25. When discussion arose at
the unit meeting as to whether there
had been intimidation, • secret ballot
was held in which 70 per cent voted
that there had been.

San Antonio Getting Aid
SAN ANTONIO, Texas. — The San

Antonio Guild began building up la-
bor and liberal support for its con-
tract negotiations with the manage-
ment of the Hearst Light following
the receipt by Guild negotiators of
a letter from the management stat-
ing that it could not enter into a
Guild shop agreement. Organization
of the unorganized departments on
all three local papers is proceeding
rapidly.
The Guild has already taken a

provisional strike vote in support of
its Guild shop demand. The man-
agement's letter seeking to eliminate
this point added, "However, this is
not a barrier when the time comes
to enter into a mutually satisfactory
agreement with our editorial em-
ployes."
The Guild subsequently wrote the

publisher, asking him to set the
earliest possible date for the resump-
tion of negotiations.
Guild negotiators are Father Leo

Murphy, Dr. Sidney Kalitki and
Malcolm Berwell.

Murray May Aid
PITTSBURGH. — Wilmer M.

Jacoby, Publisher of Hearst's Sun-
Telegraph here agreed to meet with
Guild negotiators on Tuesday morn-
ing and as frequently thereafter as
possible until negotiations for the
Sun-Telegraph editorial staff are
completed. Philip Murray, chairman
of the Steel Workers Organizing
Committee, will join the Guild's
negotiating committee if he can
make it.
The other committee members will

include John F. Jones, President of
the Guild and Joseph Hagan, secre-
tary of the Pittsburgh Printing
Pressmen and Assistants Union.
Murray will be at the Washington,

D. C., CIO-AF of L peace conference
during the first meeting but will
join later sessions if he is in Pitts-
burgh.
The negotiations have been

dragging for a year, but Jacoby has
now assured the Guild:
"I am as anxious as you boys are

to get this thing over with, one way
or another."
Meetings will be held in the Wil-

liam Penn Hotel—the first time that
Guild negotiations in Pittsburgh
have been held outside a publisher's
office.
The Guild asks the Guild shop and

other standard features. The Sun-
Telegraph offered a contract last
spring, almost identical with similar
contracts accepted by the Press and
Post-Gazette, but the unit rejected it
because it failed to include the Guild
shop.

Broad Parley in N. Y.
Hearst contract negotiations in

New York will open today at a eon-
ference with Charles McCabe, pub-
lisher of the Daily Mirror, when
preliminary presentation of contract
points covering the editorial and
commercial divisions will be made.
Cohsiderible delay had been en-

countered because of the efforts of
the New York Guild to confer with
the Hearst general management for
both the Journal-American and
Mirror at the same time. The Hearst
management, however, maintained
that each paper had to be dealt with
separately.
The Mirror. unit has been working

for some time under • unilateral
statement negotiated by the Guild.
Considerable disagreement between
the Guild and the management dur-
ing the previous negotiations resulted
in the introduction of Harvey J.
Kelly, Hearst labor advisor, Into the
conferences.

Fahy Dismissal Put
Before Labor Board
NEWARK. — A complaint charg-

ing the dismissal of President Agnes
Fahy was for Guild activity, has been
tiled with the National Labor Rela-
tions Board against the S. I. New-
house-owned Newark Ledger: It
was made as local unions and the.
CIO central body here continued
their pressure upon Newhouse for
Miss Fatty's reinstatement.
The Inter-Relations Committee of

Organized Newspaper Crafts, corn-
posed of newspaper printing trades
presidents, after seeking an explana-
tion of the discharge from managing
editor Philip Hochstein has arranged
to interview Publisher Newhouse on
the matter.
The NLRB complaint, filed by At-

torney A. J. Imerman, pointed out
that office discrimination against
Miss Fahy became intensified after
City Editor Mogelever lost an ap-
peal to the courts for reinstatement
in the Guild. He had been expelled
—on charges of being a publisher's
stooge. It added that Hochstein fired
her within the .same week, giving
first OM Pre401. anfl HMO soother.

STAHLMAN'S RECORD
(Continued Irons page 1)

the board of directors of this committee were members of
the board of the Sentinels.
One of the articles circulated by this committee was an

attempt to read sinister purposes into Mrs. Kelley's actions
by 'labeling her as a Communist. The chief evidence was
that she had been married to a Russian by the name of
Wischenewetsky. Though Mrs. Kelley's works and career
in close association with such American women as Julia
Lathrop, Jane Addams and Grace Abbott were well known.
the story represented the whole Child Labor Amendment as
a Communist plot. The headline in the Banner was: "Na-
tional Welfare Organization Brands Child Labor Proposal
as Work of Communist Leaders."
The article did not mention that Mrs. Kelley's marriage

took place and was dissolved long before the Communists
overthrew the Czarist regime.
The attack on Mrs. Kelley was printed page 1. Baker

was presumably in the particular good graces of Stahlman at
the time he replied. He had just been in Nashville attacking
the TVA in' Federal Court. Nevertheless the letter was sup-
pressed. Here it is:

I am unwilling to remain silent if anything I can say will right •
wrong to the memory of a very great and very Noble woman, so I beg
leave to say that my acquaintance with Florence Kelley for forty
years was intimate and close. For many years I was President of the
National Consumers League of which she was executive secretary. She
has been a guest at my house and I have worked with her in her office
and have collaborated with her in literary and other appeals for the
National Consumers League. From that acquaintante and from •
rather constant and wide association with great women in America
during my generation, I do not have any hesitation in saying that Mrs.
Kelley was intellectually the greatest woman I have ever known. With
a lawyer's training, she had acquired • directness and candor of speech
and • disciplined and penetrating mind which she applied with un-
selfish and really exalted devotion to the interests of women and
children of the less fortunate economic class in the United States.
Mrs. Kelley's marriage, which I understand to have been to • Rus-

sian, was over long before I first met her. Whatever unhappiness
there may have been about that I do not know, but Mrs. Kelley was
left es a mother to educate and raise her children. This she did with
splendid fidelity rind great success, and they have achieved distinction
in the professional and business world.
Mrs. Kelley lived for a long time in Hull House with Jane Addams

Later she made her home in New York City. In both places she
achieved high distinction and had almost the reverent regard of all
who knew her for her sincerity and rtrafghttorwardness. She was as
American as any woman I ever knew.

It is wholly possible to disagree with some of the theories which
Jane Addams and Florence Kelley developed. It ought not, however,
to be forgotten that they spent their lives witkthe lowly and that the
sorrows of the unfortunate becaml • part albeit- sorrows, so that if
they put the emphasis somewhat too strongly in one direction, their
mistakes were of the most generous sort. Both Mies Addams and Mrs.
Keiley were brive women, both were able women and both were su-
premely good women.

San Diego Battles
'Economy Firings

SAN DIEGO 7Cal.)—Labor Board
charges have been filed by the San
Diego Guild in effort to stem the
wave of dismissals started by the
San Diego Tribune management five
weeks ago.

Most recent "economy" victims
are: H. P. Emerson, bookkeeper on
the Tribune for 13 years; Eddie Mc-
Mahon, circulation manager for 11
years; George Booher, 3 years serv-
ice, and Frank Thetford, a recently
hired reporter.

The Labor Board charges cite, la

addition to the firings, that • list of
"rules" posted Oct. II by the maw-
igenient, 'tiding that anyone doing
anything outsioe of office hours that
in any way reflected on the Tribune
was subject to immediate dismissaL
This was interpreted as a direct
threat to the Guild organizing drive.

The management announced also,
in an attempt to gag more than 50
Guildsmen who have made state-
ments to the NLRB, that any em-
ploye revealing company "business"
would be fired

Meanwhile, the Guild was fighting
pressmen who are attempting to raid
the circulation department. More
than 80 per cent organised, the local
has grown stronger, however.



AFL HOLDS
PEACE KEY
Rank-and-File Want
End to Labor War

Observers Say

By HAROLD COT
Federated Press Staff Writer

DENVER (FP).—The sensational

post-convention development where-

by the AT of L and the CIO agreed

to get together in conference turned
all eyes toward Washington, where

the two groupings have a rendezvous
with destiny Oct. 25, and all minds
toward speculation on the prospects

of peace.

All observers agreed that the big
problems, perhaps insurmountable,
to be faced will be industrial versus
craft unionism and the relative
weight which the two organizations

and their constituent unions and
leaders would have in the councils
of a reunited organization.

The AT of L's 57th convention ad-
journed Oct. 15 with President Wil-
liam Green's appeal that they "go
back to the thick of the fight" ring-
ing in the ears of the departing dele-
gates. Hopes for a conference
seemed even dimmer that afternoon
when the executive council, after a
two-hour parley, turned down the
second CIO offer because it was in-
terpreted as committing them to in-
dustrial unionism. Then Saturday
morning, Oct. 16, the ftnal, swift dra-
matic exchange of a brief third offer
from the CIO, inviting the AT of L
to confer with or without demmit-
ments, and the even briefer AP of
L acceptance.

Seek COMMON. Oresund
Serving on the AT of L committee

with George M. Harrison of the rail-
way clerks, a reputed moderate will-
ing to stretch a point or two for
peace, are Matthew Woll, photoen-
graver, who so far has acted on the
strategy that some but not all of
the CIO unions could be wooed back,
and G. Y. Bugniazet of the electri-
cians, a craft union which has cern.
Into bitter conflict with the CIO es-
pecially in the National Electric
Products Company case at Am-
bridge, Pa. Bugniazet substitutes for
Felix H. Knight, rnilway carmen,
who was called to the west coast on
union business.

Whether a common ground can
actually be found between AT of L
and CIO now becomes the problem
of the day. Each group reports
around three and a half million
members and rapid recent growth.
To judge from official utterances,
neither is in • mood to yield on
what it considers fundamental Is-
sues.

Ranks Want Farm
A clue to the present AT of L at-

titude on indintrial unionism is seen
in the convention action turning
down both the specific and general
Industrial unionhan resolutions of
the streetcarmen. Balanced against
this, however, were the ihnissios of
Daniel J. Tobin, teamsters president,
that the executive council has
power to Issue "seml-industrier
charters, and Green's opinion from
the chair that the council now has
practically the same Powers as if the
streetcarmen's indintrial union reso-
lution had been passed. The build-
Mg and metal trades unions will
fight against yielding jurisdiction
over craftsmen employed in the
CIO's basic industries.
But the rank-and-ale is more con-

cerned with peace and progress than
with the original causes of the dis-
pute. That there is a strong will to
peace was gathered at Denver from
those who are especially close to the
membership; editors of local labor
papers and delegates from smaller
central bodies and from some of the
smaller internationals. Peace will
not come overnight, conferences may
be prolonged or even broken off, but
peace will continue to he a popular
Meuse.
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The Colonel Leads His AEG
On the Road to Nowhere

Frenna is Against
"Companyism"—
Also Labor

"The American Employes Guild
wants to help employes organize in-
dependently and still be free ' of
'company tam'," Colonel Leo Curtis
Ermine, AEG president, said last
week

The Colonel said the recently-
formed "union" at the New York
Sun is exactly what he has in mind.
"Decidedly!" said the Colonel "It

La the only cooperative, yet estab-
lished along the lines we hope to
make national."

The Sun "union" is not affiliated
with his Guild—"not yer--accord-
ing to the Colonel, with emphasis on
the yet.
"I know a lot about the Sun sit-

uation," the Colonel said tentatively,
looking curiously at his interviewer.
"But I don't think I could tell you—
I'm not sure what your interest in
us is."
This American Employes Guild is

the organization to which the Sun
gave a two-column blurb story on
Page 3 last June 16, before the Sun
"union" was formed. The piece was
headed "Guild to Open Middle Road
for Workers." The Sun has refused
to gine the American Newspaper
Guild any mention except where the
story appeared unfavorable.

Uls War Romird
The Sun said that "Colonel Frenna

has long been an industrial engineer,
specializing in vocational employ-
ment, lie made an enviable record
in the war and at its conclusion
specialized in rehabilitation work."
Men who soldiered at the Mexican

border during the World War will
remember him as "Tuffy," a sergeant
who could drive a quad truck like
everybody's business. Quads were
tough things to handle. Equipped
with four-wheel drives, they were
made to go through desert sand
crabwise, if necessary.

After the War Puffy showed up as
a lieutenant in the Army of Occu-
pation in Germany. He served in a
ignal corps company and was known
far and wide for his barrel-like
chest, marksmanship, and the voice
he used for "squads right."
Now he shares a small office with

his MEG colleague, Edward A. Mc-
Donald, former assistant United
States attorney.
He is still a handsome, well set-up

man. He smiles often now, and
speaks quietly. He mixes such slang
as "meat-balls" into an otherwise
careful vocabulary, and pauses
momentously after 'sentences.

Jest "Got Together"
It happened this way: "Some of

us got together last May for what
you might call patriotic reasons," he
began. He evaded stating their
membership now. Their literature
seeks individual members, but Col.

Ready for the Moat-Ball Barrage

Fromm said employee could join only
as units.
A charter was granted last summer

to a group of Associated Prem. re-
porters, headed by A. M. Moses, ac-
cording to the Colonel, and a Shell
Petroleum Co. group voted the AEG
its preference. (Nothing has been
heard of the AP "group" since.)
The Colonel has been rather dis-

couraged about progress, but "great
developments last week" have
cheered him, The AEG, he said, will
now branch out and become national.
Money is forthcoming, he indicated,
although he could not disclose Its
source.

Also a Writer
"We can give the employer or em-

ploye his freedom," he said, adding
quickly—"of course, it's the employes
we are interested in."

The colonel submitted a hypoth-
etical case. Suppose an employer
found his business closed by a con-
flict between AT of L and CIO mem-
bers. What would the AEG do then?
It would call in "Old John Law."
They would take it to court, effect—
if necessary—the breaking of the
contract, persuade the employes to
start over—sign with them and bar-
gain independently.

The Ehnen Ratan
Fromm, as he sets out to build *

great advisory guild on labor rela-
tions, has no use for organized labor.
"Organized labor hasn't done a

thing for the individual worker," he
said. "Take the union plasterer, for
instance. Well, he gets pretty good
wages. But take the unorganized
plasterer, he gets almost as good
pay, and maybe more of the good
things of life. Organized labor hasn't
done a thing for anybody except line
its leaders' pockets."

It is hard for Colonel Frenna to

call • spade a spade. He calls a
spade a chump—the "poor chump in
the street." This poor chump is at
the beck and call of his union. First
he gets dragged out on the picket
line, then he gets assessed for strike
benefits, then as part of the mass he
is used as a big stick against his em-
ployer.

Maybe he wins Lte Point, maybe
he gets a few cents more pay, but
stretched over a year his wage-gain
hardly covers what the strike cost
him, and that "unforgettable, awful
suffering of his poor family while he
was on the picket line."
The AEG le against strikes, "ex-

cept as a lain resort." It is against
violence. Oh, if things got so bad
they had to strike, then "we'll 4ve
it to them ... We'll close the place
up."

For Americans First
The AEG' s motive power, Colonel

Frenna explained, is "the good of
the country" and "Americana first."
For instance, suppose the "organized
disturbers" got the public hysterical,
suppose business places closed and,
workers were in the streets. In such
chaos what would happen/ The un-
educated, bewildered "poor chump
In the street" would be dominated
by the leader of the "organized dis-
turbers." He would elect him his
leader. The AEG must educate him
against such a time.
What about the unemployed, the

Colonel was asked.
"rli tell you something, but don't

think I'm a gospel-singer." The
Colonel, bending forward in his
chair, "There'd be no unemployed if
gold hadn't been our god."
The AEG will adopt a slogan,

Colonel Frenna said, "maintain the
constitution" or "sustain the con-
stitution" or "some line like that"

The Free Press Shackles of Copper Silence
la a al The Great Wire Services

Staccato messages on the AP wire
in Montana on Oct. 15 tapped out a
short-short story about Anaconda
Copper Mining Company control of
the Montana press and of the state's
news diateminoting agencies.
At about 2 p.m. of that day the

AP correspondent in Butte, employe
of a company afternoon daily, put on
the wire a brief bulletin announcing
the suspension of the Badger State
mine, one of the state's largest cop-
per-zinc properties, and the laying
off of 500 to 600 men. The bulletin,
containing only three or four sen-
tences, gave no reason for the shut-
down. An almost identical story was
carried at the same time by the UP
wire. Dent by the state bureau in
Butte. Both items were evidently
transcribed from a company handout
asti,no-tgaaittilas snited.

The messages in the few interven-
ing minutes before the day wire
closed at 3 p.m. tell the rest of the
story:

Helena and Butte:
Suggest should be add Butte 1 tell-

ing W H Y Badger mine sus-
pended.

Great Falls.
(Note; The Great Falls news-

papers are not siompany-owned.)

Butte:
Appreciate statement from Ana-

conda company soonest re why mine
closed. Wm it drop in copper price
or curtailing production similar to
Phelps Dodge reeently and London
accord affecting foreign countries?

Delmer (Divisional Office).

Denver:

Sorry for break appreciate add
Butte mine suspension before wire
closes.

Great Falls,

M'essage Denver:
No' officialannouncement re mine

closing. No statement available.
Butte.

Butte's final message came at
2:59; the wire closed a minute later.
But more time would have made no
difference; the night wire carried
virtually the same item, failed to ex-
plain why the Badger State mine
was shut down. Presumably the rea-
son for abrupt layoff of more than
500 men is not news—in Montana.

LIST GAINS
WON BY CIO

Pacts Gave Workers
$1,000,000,000
In Pay Raises

An increase of a billion dollars In
the pay envelopes of CIO union
members has been won in contracts
the unions signed, according to the
CIO research department.
This figure does not take into con-

sideration the additional rises in pay-
rolls caused by two years of or-
ganizational pressure. It is reason-
able, therefore, to add many millions
more to the billion. In that same
two-year period, shorter working
hours were won for 2,000,000 em-
ployes covered by CIO contracts.
The greatest total wage increase,

of course, was in the steel industry,
where the Steel Workers' Organiz-
ing Comertittee won $250,000,000 a
year. Sharpest of the lines on the
chart is that made by the Transport
Workers' Union which, in five
months of existence, has already won
$6,000,000 for its members.

In the automobile industry, the
United Automobile Workers of
America has won wage increases
totaling more than $100,000,000 a
year. Total increases amounting to
$1,200,000 per week have been won
by the Textile Workers Organizing
Committee, since it launched its na-
tionwide organizing campaign in the
spring of this year.
The United Rubber Workers of

America, which has organized the
greater part of its industry since it
joined the CIO, reports tfte winning
of increases of from 5 cents to 45
cents per hour for the 75,000 work-
ers it has organized. The United
Electrical, Radio and Machine Work-
ers of America has added $12,000.000
to the yearly earnings of the work-
ers in the past 12 months.
The older unions of the CIO have

all won substantial wage increases
for their members in the past year.
The increase won by the United
Mine Workers of America in the
contract signed last May brought •
total wage increase of $72,000,000 •
year to the coal miners. The Amal-
gamated Clothing Workers have won
a total increase of $35,000,000, and
the International Ladies' Garment
Workers' Union has raised wages
proportionately in its industry.
Among other wage increases re-

ported by CIO unions are a general
increase of 15 per cent in the shoe
industry, average Increases of $5 to
$25 per month for maritime work-
ers, and a boost of $2,000,000 in the
past year for newspapermen secured
by the American Newspaper Guild.
Of the 2,000,000 workers who have

won • shorter working week, nearly
1,000,000 have the 35- or 38-hour
week under their agreements. What
amounts to a universal maximum of
40 hours a week has been secured
in all industries organized by the
CIO. A six-hour day has been won
for CIO members in several indus-
tries, including fiat glass workers
and some of the rubber workers.
Noteworthy reductions in working

hours have been secured in the pe-
troleum and textile industries. The
Oil Workers' International Union has
reduced the working week of its
field worker members from a former
84-hour to a 36-hour week, and for
its refinery worker members from a
former 56-hour to a 34-hour week.
The 'Textile Workers Organizing
Committee has written into agree-
ments covering more than 230,000
workers a provision for a 40-hour
week, which represents a reduction
of eight hours a week.

Atlanta to Elect
ATLANTA.--A secretary and •

treasurer will be elected by the At-
lanta Guild at a meeting Oct. 24.
This was made necessary by the
transfer of Tom F. Reynolds, who
served in both (!!ices 'Moe forma-
tion of the Guild and until he wee
treadle/ad by the United Pius to
Washialgan.
In the ellesatime, Will Riley Is act-

ing as soansto7 and Jack TOMB as
treasures';'' '4
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Brophy Reviews 2 Years of CIO Progress
Director Holds Movement

Meets Its Followers'
'Deepest Needs'

Tresa the report to the meeting of theCommittee for Industrial Organisation in
Atlantic City

By JOHN BROPHY, CIO Director
Two short years ago a new force aroseon the American scene. Th0 Committee for

Industrial Organization was created.
In the brief space of its existence, theCIO has won a place as the most vigorousand practical force for good in the United

States. Men and women from all walks of
life have testified to the new courage andhop* that this movement has brought to
them. The working men and women have
flocked to its ranks in numbers and withan enthusiasm unprecedented in American
labor history.
Nothing could prove more decisively the

essential place of the CIO in the American
pattern of life than its persistent progress
In the face of such a concentration of the
enemies of the people as has rarely been
seen in this country. No movement, unless
its principles were founded deep in the
needs of the people, could ever move for-
ward through such a storm of vicious ha-
tred on the part of reactionary interests as
has beaten upon the CIO.
When the Committee was formed two

years ago, its members did not total one
million. Now there are four million. And
the demand for organization in the CIO
continues so strong that a membership of
four million is simply • passing marker in

! the steady progress of the CIO.
In November, two years ago, the Presi-

dents of eight international unions formed
the Committee. Now there are 32 national
and international unions in the CIO cover-
ing as many industries, as well as hundreds
of local industrial unions in other indus-
tries.

Greatest in History
In • desperate effort to stop the flood of

sentiment for industrial organization that
has swept the workers of America, the
craft union leaders of the American Fed-
eration of Labor tried to expel CIO unions
and sympathizers from its state and city
councils. It therefore became necessary for
the CIO to charter state and city industrial
union councils for the protection of its local
unions. Already $0 such councils have been

• created and many more are in process of
formation • • •
The CIO, in the two years of its existence,

has conducted more union organizing work,
on a larger scale, than has ever been at-
tempted before in the history of the Ameri-
can labor movement • • • The presi-
dents of the national and international
unions and the chairmen of the main organ-
izing eonunittees will report to this meet-
ing on the progress made in their particu-
lar industries. But for the purpose of giv-
hig a bird's eye view of the wide range and
outstanding success of present CIO activi-
ties, the following brief summary of organ-
izing progress in the different industries
(not covered by the original CIO unit 'is
included in this report:
Steet,—The first large-scale campaign
launched by the CIO was in the steel in-
dustry, where previously less than 10,000
workers were organized in the Amalga-
mated Association of Iron, Steel and Tin
Workers. By now the great majority of
the workers have been organized and
Chairman Philip Murray of the SWOC
reports agreements with 431 companies
employing more than 500,000 workers • • •

AMeaselellim—The winning of the General
Motors and Chrysler strikes last winter
were the first big national victories of the
CIO, decisively turning the tide in favor
of union organization. • • • Prior to the
formation of the CIO, this union had but
30,000 members; it now reports close to
400,000 members • • •

Rubber.—The United Rubber Workers of
America had but a few thousand member*
and was threatened on all hands with
craft raids before the CIO was formed.
But after Chairman Lewis went to Akron
and assured the rubber workers that the
CIO would support them 100% in a 'cam-
paign of industrial organization, the union
began to grow by leaps and bounds.
Membership has increased to 75.000 and
more than 100 wage agreements have
been won • • •

Textiles.—The Textile Workers Organizing

Lewis Warns That Organizational Drive Must
Continue, Regardless of Outcome

of Scheduled Peace Conference

Prima • Speech

By JOHN L. LEWIS
(Before the closing atesien et the CIO Conference at /Mamie City)

I shell net undertake to Oaten the accomplishment+, the work of the (AO during theNaming year, eseinet to my that the reeerd of achievements reported here to thiseeetterewee has been one unsurpassed in the history of Weer, as I have read it In thisSr any ether emintry.
Them things did.ret 011100 about by accident or by chasm or armee the vagariesof the wheal that blew through our °ie./nonlife or political lives. They some aboutbemuse the policies of the CIO were founded upon • Arm usderstasiling .sf the Mimed'that emulated hem the minds of the men and women engaged in American industries,and bemuse ed the efficiency and the loyalty and the persemranee, and the effort ofthe tremendous number of officers and representatives of the CIO In tarrying on thiswork of organisation In all of our Industries.
The reward to • great national movement which has sot alme (aught the imagine-ties of the American people but leas attracted the attention of the workers and thecommon people and the press of every civilised country of the world.
The CIO with its policies, and with its Ideals, and with its understanding, dreamsand ideas that are in the hearts of the men and weenies who toil for a living, have madethis possible.
It is a practical realisation of what the American labor movement eoeld have doseyears age it the leaders et the American labor movement had had the vision and thefortitude and the courage to forget their own comfort, to forget their own nedividealemoluments and pleasures and devoted themselves in reality and in tact to the cameof serving their fellow-men by giving them intelligent and emerageose isaderdeip.
You may be assured that In the mieferesee that may or may net emestembe with theAT of L your representatives will do netting that will tei any wag circumscribe or limitthe hatinence or the trend of our movement or in any way esestrilleste Mwards a lessen-ing of the Alert eg our mutual enterprise, or to mum any genedier Met is hie homelocality to think for • asoment that there Is going to be any leaseeleg of tine ,,It oforganisation here In Americo.
This smvemeset mast go is,
If the AT of L cheeses to lay aside their prejudices and join the CIO In wetting out• program WI unity 'Us well. If they elect net to do so, the responsibility ter Mat Mist-elm will be apes their own heads., and their own shoulders.
Herstemo during the past year or so, every time that the newspaper? of the semserycarried • headline &Met somebody preparing peace with the A/ of I,, or some em In theAl' of I, proposing posies to the C10, the organ/settee week slowed dew, In a porneptibleway.

Why? Became unergairised workers in America's 1111•41ent Isdiesteles had led t els-Silence he the AT of L because for • lifetime wellness of them have boss heeling to theAT of I. for some help and memr, and bemuse for that lifellase the AT if L did set givethem that help In any way in which they meld avail themselves, and beams* they mould
not believe that the Foideroties eeeld do that job.

Let that net be the thought now. Because the representatives of the CIO if these
conferences eventaate, and If the auanstrAisserinsa Federation of Labor EmiestIve Comet*
sitting this Afternoon In Denver, Colorado, should Anally &wide they will unbend suf-
ficiently to meet us, we will not agree to any preemies whieli will Weak or prohibit or
prevent this great work of enrolling American workers In • measo !ober isevessemit
Ma tieing en.

Committee was established in March, 1937,
with Sidney Hillman as chairman, and im-
mediately put hundreds of' organizers into
the field for a nation-wide campaign • • •
that has won union agreements, without
the necessity for strikes in most cases,
with close to 905 companies employing
more than 270,000 workers • • • .

Electrical, Radio and Machine Manufacture.
—This was an industry in which the AT
of L had long obstructed the growth of
organization by refusing to grant its fed-
eral unions an international union char-
ter. These unions finally drew together
• • • in November, 1936. Since then this
CIO union has carried on • campaign for
Industrial organization, which has in-
creased its membership to almost 140,000
and won for it agreements with some of
the biggest corporations in the indus-
try • • •.

011.—The .0i1 Workers International Union
had suffered severely in the AT of L from
craft union raids, but with CIO assist-
ance it has recently Increased its mem-
bership to close to 100,000 and now has
contracts covering 65,000 oil workers • • •.

Gas and Coke and Chemicals—AT of L
federal locals of gas and coke workers
were one of the groups which found their
growth handicapped by the refusal of the
AF of L to permit industrial organization
in their field. The CIO is aiding this
union with 20 organizers.

Mine, Mill and Smelter Werkers—• • •
Membership in this union has increased
from 17,000 to 46,000 since the beginning
of this year.

8111pbeilding.—Since November, 1934, this
union has doubled its membership, which
now amounts to more than 20,000 work-
ers organized in 26 locals,

Shoe Workers.—This wrilon has organized
more than 25,000 previously unorganized
shoe workers, has attracted to its ranks
some 10.000 members of the AT of L in
New York who voted overwhelmingly for
the CIO In • Labor Board election, and
now has a total membership of more than
50,000.

Communications,—This union • • • with the

aid of 33 organizers supplied by the CIO,
has already increased membership to
6,000.

Aluminum—In April, 1937, most of these
AT of L federal unions united themaelves
into an industrial union, which is now
affiliated with the CIO, and is being aided
with organizers.

Transport Workers.—One of the most re-
markable achievements in labor history
has been that of the Transport Workers
Union. In • few months this union has
brought about almost complete organiza-
tion of the previously unorganized street
car, subway, elevated, bus and taxi work-
ers of New York City.

Retail Employees.—The United Retail Em-
ployees • • • with financial and organiza-
tional assistance from the CIO which has
assigned 19 organizers has now 'reached a
membership of more than 40,000 and is
preparing plans for a nation-wide cam-
paign.

Maritime Workers—Since its inception, the
CIO has enjoyed the sympathy of most
of the organized maritime workers on
both coasts. • • • The National Maritime
Union has ben accorded assistance through
the assignment of 15 organizers.

Wails and Professional Workers.—There are
more than 4,000,000 unorganized office
and professional workers whom the AT
of L has made practically no effort to
organize. • • • This union is receiving
Desistance, through the assignment of 17
organizers. It has already increased its
membership to more than 25,000.

Teelnalebies.—The Federation of Architects.
Engineers, Chemists and Technicians is
cooperating with the CIO in its campaign
among industrial workers and is receiving
CIO support, through seven organizers, in
its own campaigns to unionize large
groups of highly skilled technical em-
ployees. • • •

Federal Workers—The success of the CIO
in organizing private industry resulted ID
many requests from employees of the fed-
eral government that it assist also In or-
ganizing the 1100,000 unorganized workers
In this held. In, June, 1937, plans were

Unions' Phenomenal
Growth and Gains
Listed in Report

completed for complying with these re-
quests and the United Federal Workers of
America was established. • • •

Mate, County and Msalelpe,l  Bin-
ployeee of states, counties. and munici-
palitiee represent another large field of
unorganized government employees, from
which the .CIO received many requests

aid. Eighteen organizers have been
aneigned to assist in the drive.

Cannery and Agricultural Workers—Reure-
eentatives of Al' of L federal unions of
these workers met in July, 1937. to fmni
the United Cannery, Agricultural, Packing
and Allied Workers of America. This
union has been accepted into affiliation and
27 organizers have been assigned to push
• wide-spread campaign of organizatioa.

Regional and Sub-Regional Masse
Prior to the March, 1937, meeting of the

CIO, the direction of activlees was carried
on either directly from the national office
or by affiliated international unions and or-
ganising committees, and there were no re-
gional offices. • • •
Chairman Lewis has since appointed 411

Regional Directors and 10 Sub-Regional Di-
rectors. Regional offices of the CIO have
been set up in the following cities:

Billing*, Mont.
Newark, N. J.
ouitaio, N Y.
New York, N. I f.

N. C.

Portland, 

Ogelft.
Pitteburth, Pa,
Jollier), Penn.
Houston. 'texas

City,.rexasIS Utah
Richmond. Va.
Norton, V.Dulu 

Emil Ceti, Mo. Milwaukee. is.

Atfitr-Itegils,mon 
Calgary. Alberta

al offices have been set up i•u 
the following cities:
New Haven. Conn. Trenton, N. .1.

Conn. I.Rockford, M.
Bridgeport,

PrDaolivare, nTe.ea'asit.
ounahseeednilirningta.Rar.F.v.tf.on• wilumentliningtr

Working under the direction of the above-
mentioned Regional Directors are 1116 Field
Representatives, whose activities are de-
voted chiefly to organizing in the miscellane-
ous industries not covered by CIO national
and international unions.
In addition to these, 286 Field Represen-

tatives have, been placed on the payroll of
the national CIO and assigned to work
under the direction of international unions
whose organizing campaigns we are aid-ing. • • •

PablleaUons Discussed
In the past six months the number of

papers end magazines printed by CIO unions
or supporting CIO policies locally or re-
gionally has increased to between one and
twitoanhyundrpropossed.

Is have been advanced for
the CIO to finance or sponsor local or re-
gional papers of this kind. But the policy
has been followed to date of leaving spon-
sorship and support of such publications
to our local unions and other organizations
in the territory or industry concerned. • • •
Publication of a CIO paper has been pro-

Posed on many occasions since the CIO was
started, but the demands for it have in-
creased greatly in frequency and insistence
In the past few months due to the expan-
sion of our movement and to the propa-
Thigareidaexwpenshiches woet have 

producing 
toancoaudnmteruaactte

paper for such • great movement and one
popular enough to have general appeal,
have been the main consideration against
adopting such proposals so far.
The most frequently advanced proposal

Is for a weekly publication along lines
somewhat similar to the paper Labor, pub-
lished by the railroad labor organisations.
It is pointed out that thit paper has had
much political influence, particularly where
special editions have been printed In large
quantities for general circulation in state or
local election campaigns.
Representing a much larger movement,

such a paper of the CIO could be much
more influential. The special edition idea
cocaumidpabi:ed. .for. the furtherance of special
organizing politicalcampaigns, as well as in 

Birmingham. Ale.
San Irranctsco, Cal.
Los Angeles, Cal.
Denver, Colo.
Wilmington, Del.
Washington, D. C
Springfield m
Indlanarile, Ina.
Sioux City lona
Chicago, Ell.
Terre Haute, Ind
Das Moines, lows

KPittsburg, an.
Lexington. Ky.
Louisville, Ky.
Baltimore, Md.
Curnberiendt, Md.
Beaten, Mom.
Detroit, Mich.
Minneapolis, Minn.
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AFL HOLDS
PEACE KEY
Rank-and-File Want
End to Labor War

Observers Say

By HAROLD COY
Federated Press Stat Writer

DENVER (FP).—The sensational
post-Convention development where-
by the AT of L and the CIO agreed
to get together in conference turned
all eyes toward Washington, where
the two groupings have a rendezvous
with destiny Oct. 25, and all minds
toward speculation on the prospects
of peace.

AU observers agreed that the big
problems, perhaps insurmountable,
to be faced will be Industrial versus
craft unionism and the relative
weight which the two organizations
and their constituent unions and
leaders would have in the councils
of a reunited organization.

The Al" of L's 57th convention ad-
journed Oct. 15 with President Wil-
liam Green's appeal that they "go
back to the thick of the fight" ring-
ing in the ears of the departing deli-
gales. Hopes for a conference
seemed even dimmer that afternoon
when the executive council, after a
two-hour parley, turned down the
second CIO offer because it was in-
terpreted as committing them to in-
dustrial unionism. Then Saturday
morning, Oct. 16, the final, swift dra-
matic exchange of a brief third offer
from the CIO, inviting the AT of L
to confer with or without olarnmit-
merits, and the even briefer Al' of
L acceptance.

Seek Cerium Grimm.
Serving on the AT of L committee

with George M. Harrison of the rail-
way clerks, a reputed moderate will-
ing to stretch a point or two for
peace, are Matthew Woll, photoen-
graver, who so far has acted on the
strategy that some but not all of
the CIO unions could be wooed back,
and G. If. Bugniazet of the electri-
cians, • craft union which has come
Into bitter conflict with the CIO es-
pecially in the National Electric
Products Company case at Am-
bridge, Pa. Bugniazet substitutes for
Felix if. Knight., railway carmen,
who was called to the west coast on
union business.

Whether a common ground can
actually be found between Al of L
and CIO now becomes the problem
of the day. Each group reports
around three and a half million
members and rapid recent growth.
To judge from official utterances,
neither is in a mood to yield on
what it considers fundamental ii-
sues.

Ranks Want Poems
A clue to the present AT of L at-

titude on industrial unionism is seen
in the Convention action turning
down both the specific and general
industrial unionism resolution, of
the streetcarmen. Balanoed against
this, however, were the illgedigion of
Daniel J. Tobin, teamsters president,
that the executive council has
power to issue "semi-Industrial"
charters, and Green's opinion from
the chair that the council now has
practically the same powers as if the
streetcarmen's industrial union reso-
lution had been passed. The build-
ing and metal trades unions will
fight against yielding jurisdiction
over craftsmen employed in the
CIO's basic Industries.
But the rank-and-file is more con-

cerned with peace and progress than
with the original causes of the dis-
pute. That there Is a strong will to
peace was gathered at Denver from
those who are especially close to the
membership; editors of local labor
papers and delegates from smaller
central bodies and from some of the
smaller internationals. Peace will
not come overnight, conferences may
be prolonged or even broken off, but
peace will continue to be a popular
cause.

The Colonel Leads His AEG
On the Road to Nowhere

Frenna is Against
"Companyism"—
Also Labor

"The American Employes Guild
wants to help employes organize in-
dependently and WU be tree • of
'companyism'," Colonel Leo Curtis
Frenna, AEG president, said last
week,

The Colonel said the recently-
formed "union" at the New York
Sun is meetly what he has in mind.
"Decidedly!" said the Colonel. "It

is the only cooperative, yet estab-
lished along the lines we hope to
make national."

The Sun "union" is not affiliated
with his Guild—"not yer—eccord-
ing to the Colonel, with emphasis on
the yet.
"I know a lot about the Sun sit-

uation," the Colonel said tentatively,
looking curiously at his interviewer.
"But I don't think I could tell you—
I'm not sure what your interest In
US is."
This American Employes Guild is

the organization to which the Sun
gave a two-column blurb story on
page 3 last June 16, before the Sun
"union" was formed. The piece was
headed "Guild to Open Middle Road
for Workers." The Sun has refused
to gibe the American Newspaper
Guild any mention except where the
story appeared unfavorable.

Mta War Iteesed
The Sun said that "Colonel Frenna

has long been an industrial engineer,
specializing in vocational employ-
ment. He made an enviable record
in the war and at its conclusion
specialized in rehabilitation work."
Men who soldiered at the Mexican

border during the World War will
remember him as "Tufty." a sergeant
who could drive a quad truck like
everybody's business. Quads were
tough things to handle. Equipped
with four-wheel drives, they were
made to go through desert sand
crabwise, if necessary.

After the War Tufty showed up as
• lieutenant in the Army of Occu-
pation in Germany. He served in a
ignal corps company and was known
far and wide for his barrel-like
chest, marksmanship, and the voice
he used for "squads right."
Now he shares • small office with

his AEG colleague, Edward A. Mc-
Donald, former assistant United
States attorney.
He is still a handsome, well set-up

man. He smiles often now, and
speaks quietly. He mixes such slang
as "meat-balls" into an otherwise
careful vocabulary, and pauses
momentously after sentences.

Just "Got Together"
It happened this way: "Seine of

us got together last May for what
you might call patriotic reasons," he
began. H. evaded stating their
membership now. Their literature
seeks Individual members, but Col.
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Ready for the Meat-Ball

Frenna said employes could join only
as units.
A charter was granted last summer

to a group of Associated Press re-
porters, headed by A. Id. Moses, ac-
cording to the Colonel, and • Shell
Petroleum Co. group voted the AEG
Its preference. (Nothing has been
heard of the Al' "group" since.)
The Colonel has been rather dis-

couraged about progress, but "great
developments last week" have
cheered him. The ABC, he said, will
now branch out and become national.
Money is forthcoming, he indicated,
although he could not discloses its
source.

Ali* a Writer
"We can give the employer or em-

ploye his freedom," he said, adding
quickly—"of course, it's the employes
we are interested in."
The colonel submitted a hypoth-

etical case. Suppose an employer
found his business closed by a con-
flict between AT of L and CIO mem-
bers. What would the AEG do then?
It would call in "Old John low."
They would take it to court, effect—
if necessary—the breaking of the
contract, persuade the employes to
start over—sign with them and bar-
gain independently.

The Union Musket
Frenna, as he sets out to build a

great advisory guild on labor rela-
tions, has no use for organized labor.
"Organized labor ?wail done a

thing for the individual worker," he
said. "Take the union plasterer, for
instance. Well, he gets pretty good
wages. But take the unorganized
plasterer, he gets almost as good
pay, and maybe more of the good
things of life. Organized labor hasn't
done a thing for anybody except line
It. leaders' pockets."

It is hard for Colonel Frenna to
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Shackles of Copper Silence
The Great Wire Services

Staccato messages on the Al' wire
in Montana on Oct. 15 tapped out •
short-short story about Anaconda
Copper Mining Company control of
the Montana press and of the state's
news disseminating agencies.
At about 2 p.m. of that day the

AP correspondent in Butte, employe
of a company afternoon daily, put on
the wire a brief bulletin announcing
the suspension of the Badger State
mine, one of the state's largest cop-
per-zinc properties, and the laying
off Of 500 to 600 men. The bulletin,
containing only three or four sen-
tences, gave no reason for the shut-
down. An almost identical story was
carried at the same time by the UP
wire, sent by the state bureau in
Butte. Both items were evidently
transcribed from • company handout
and no questions mired.

The messages in the few interven-
ing minutes before the day wire
closed at 3 p.m. tell the rest of the
story:

Helena and Butte:
Suggest should be add Butte 1 tell-

ing W H Y Badger mine sus-
pended.

Great Falls,
(Note: The Great Falls new'-

papers are not sompany-ownesa

Butte:
Appreciate statement from Ana-

conda company soonest re why mine
closed. Was it drop in copper price
or curtailing production similar to
Phelps Dodge recently and London
accord affecting foreign countries?

Delmer (Divisicenal Office).

Dienver:

Sorry for break appreciate add
Butte mine suspension before wire
closes.

Great Falls,

lisesage Denver;
No- official announcement re mine

closing. No statement available.
Butte.

Butte's limn message came at
2:50; the wire closed a minute later.
But more time would have made no
difference; the night wire carried
virtually the sa.ne item, failed to ex-
plain why the Badger State mine
was shut down. Presumably the rea-
son for abrupt layoff of more than
500 men is not news—in Montana.

LIST GAINS
WON BY CIO

Pacts Gave Workers
$1,000,000,000
In Pay Raises

An Increase of a billion dollars in
the pay envelopes of CIO union
members has been won in contracts
the unions signed, according to the
CIO research department.
This figure does not take into con-

sideration the additional rises in pay-
rolls caused by two years of or-
ganizational pressure. It is reason-
able, therefore, to add many millions
more to the billion. In that same
two-year period, shorter working
hours were won for 2,000,000 em-
ployes covered by CIO contracts.
The greatest total wage increase,

of course, was in the steel industry,
where the Steel Workers' Organiz-
ing Corruhittee won $250,000,000 a
year. Sharpest of the lines on the
chart is that made by the Transport
Workers' Union which, in five
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Brophy Reviews 2 Years of CIO Progress
Director Holds Movement

Meets Its Followers'
'Deepest Needs'

Frees the report to the meeting eit theCommittee for Industrial Organization in
Atlantic City

By JOHN 111110PHY, CIO Director
Two short years ago • new force aroseon the American scene. The Committee forIndustrial Organization was created.
In the brief space of its existence, theCIO has won a place as the most vigorousand practical force for good in the UnitedStates. Men and women from all walks oflife have testified to the new courage andhope that this movement has brought tothem. The working men and women haveflocked to its ranks in numbers and withan enthusiasm unprecedented in Americanlabor history....

essential place of the CIO in the American
pattern 

could prove more decisively the
rnthing

ss 

CORRECTION
The preceding document has been re-
photographed to assure legibility and its
image appears immediately hereafter.

The
Oil Workers' International Union has
reduced the working week of its
field worker members from a former
84-hour to a 36-hour week, and for
its refinery worker members from a
former 56-hour to a 36-hour week.
The Textile Workers Organizing
Committee has written into agree-
ments covering more than 230.000
workers • provision for a 40-hour
week, which represents a reduction
of eight hours a week.

Atlanta to Elect
ATLANTA—A secretary and •

treasurer will be elected by the At-
lanta Guild at a meeting Oct. 24.
This was made necessary by the
transfer of Tom F. Reynolds, who
served in both offices since forma-
tion of the Guild and until he was
transferred by the United Pries to
Washington.
In the meantime, Will Riley is act-

ing as secretary and Jack Tubbs M
treasurer.

ended Anstalidlle Si Iron, Steel and Tin
Workers. Hy now the great majority of
the workers have been organized and
Chairman Philip Murray of the SWOC
reports agreements with 431 companies
employing more than 500,000 workers • • •

Antenioldina—Tbe winning of the General
Motors and Chrysler strikes last winter
were the first big national victories of the
CIO, decisively turning the tide in favor
of union organization. • • • Prior to the
formation of the CIO, this union had but
30,000 members; It now reports close to
400,0011 members • • •

Sebber,—The United Rubber Workers of
America bad but a few thousand members
and was threatened on all hands with
craft raids before the CIO was formed.
But after Chairman Lewis went to Akron
and assured the rubber workers that the
CIO would support them 100% in a 'cam-
paign of industrial organization, the union
began to grow by leaps and bounds.
Membership has increased to 75.000 and
more than 100 wage agreements have
been won • • •

Textile&—The Textile Workers Organizing

Lewis Warns That Organizational Drive Must
Continue, Regardless of Outcome

of Scheduled Peace Conference

Freon • Speech

By JOHN L. LEWIS
iliefnr• th• closing inanilea of the CIO Contravenes at Atlantic elt71

I shall net undertake to detail the accomplishments, the work of the CIO daring thefellewing year, except to my that the record of achievements reported here te thissienterenee has leen ewe unsurpassed in the history et labor, as I have read it in thisor any other mantry.
These things did.itet mune about by accident tor by chance, or thrones the vagariesof the winds that blow through our mononie or political lives. They came aboutbemuse the policies of the CIO were hounded open • Arm understanding et the thnaghtsthat emanated from the minds ef the men and women engaged in American industries,and because of the efficiency' and the loyalty and the perseverance, and the effort oftite tremendous masher of officers and representatives of the CIO in totaling on thiswork of organisation in all of oar Industries.
The reward in a great national movement which has net atom 'might the imagina-tion a the American people bat has attracted the attention of the workers and theoesaimen people and the press of every civilised country of the world.
The CIO with its policies, and with Its ideals, and with ita understanding, dreamsand of the men and women who toll for a living, have made

of what the American labor movement could have doneAmerican labor movement had had the vision and theget their own comfort, to forget their own individualdevoted themselves in reality and in fact to the canoegiving them intelligent and couragemts leadership.
the conference that may or may not eventuate with the
I de nothing that will in any way circumscribe or limit
nievement or in any way eentribute Rewards a lessen-
enterprise, or to exam any member black in his home
that there is going to be any lessening of this work of

y aside their prejudices and join the CIO Ma working out
they elect net to de se, the responsibility for that deal-

and their even shoulders.
oar or m, every Ram that the newspapers of the ministry
y preposing pesos with the AT of L, or seine ens in tie
0, the organisation work stewed gown in • pereeptible

workers in America's modern industries had lost Ma-
ier a lifetime millions of Mesa have bee, looking to the

and because fee that lifetime the AF of L did not give
they mould avail themselves, and because May could

wield do that Mb.
new. Because the representaUves of the CIO if these
migustAnterican Federation of Labor Executive Cowmen
, Colorado, should finally deride they will unbend oaf-
agree to any program which' will limit or prohibit or

Anserieen workers in a modern labor movement

1031,
and M-

isers into
• • •

without
at cases,
playing

ufmture.
the AT
wth of
its fed-
n char-
together
n this
gn for

had in-
140,000

some of
Indus-

I Union
L from
assist-

ance it has recently increased its mem-
bership to close to 100,000 and now has
contracts covering 65,000 oil workers • • •.

Gee and Coke and Cheasleals.—AF of L
federal locals of gas and coke workers
were one of the groups which found their
growth handicapped by the refusal of the
AT of I. to permit industrial organization
in their field. The CIO is aiding this
union with 20 organizers.

Mine, Mill and Smelter Workers.—' • •
Membership in this union has increased
from 17,000 to 46,000 since the beginning
of this year.

81481014ing.—Since November, 1934, this
union has doubled its membership, which
now amounts to more than 20,000 work-
ers organized in 26 locals.

Shoe Workers.--This union has organized
more than 25,000 previously unorganized
shoe workers, has attracted to its ranks
some 10.000 members of the AF of L in
New York who voted overwhelmingly for
the CIO in a Labor Board election, and
now has a total membership of more than
50,000.

CisannunienUom.—This union • • • with the

S

aid of 32 organizers supplied by the CIO,
has already increased membership to
11,000.

Aluminum.—In April, 1937, most of these
AT of L federal unions united themselves
Into an industrial union, which is now
affiliated with the CIO, and is being aided
with organizers.

Transport Workers.—One of the most re-
markable achievements in labor history
has been that of the Transport Workers
Union. In a few months this union has
brought about almost complete organiza-
tion of the previously unorganized street
car, subway, elevated, bus and taxi work-
ers of New York City.

Retail Employees.—The United Retail Em-
ployees • • • with financial and organiza-
tional assistance from the CIO which has
assigned 19 organizers has now reached a
membership of more than 40,000 and is
preparing plane for a nation-wide cam-
paign.

Maritime Wm-kens—Since its inception, the
CIO has enjoyed the sympathy of most
of the organized maritime workers on
both coast., • • • The National Maritime
Union has ben accorded assistance through
the assignment of 35 organizers.

Office and Professimal Werkers.—There are
more than 4,000,000 unorganized office
and professional workers whom the Al
of I. has made practically no effort to
organize. • • • This union is receiving
assistance, through the assignment ot 17
organizers. It has already increased its
membership to more than 25,000.

Teohntelans.—The Federation of Architect,,
Engineers, Chemists and Technicians is
cooperating with the CIO in its campaign
among industrial workers and is receiving
CIO support, through seven organizers, in
its own campaigns to unionize large
groups of highly skilled technical em-
ployees. • • •

Federal Workers.—The success of the CIO
in organizing private industry resulted in
many requests from employees of the fed-
eral government that it assist also in or-
ganizing the 800,000 unorganized workers
in this field. In. June, 1937, plans were
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Birmingham, Ala.
San Francisco, Cal.
Los Angeles, Cal.
Deliver, Colo,
Wilmington, Del.
Washington. D. c
Springfield, ni.
liwlianapoils,
Sioux city, Iowa
Chicago, DI.
Terre Haute, Ind.
Dee Moines, Iowa
Pittsburg, Kan,
Lextrurton, K Y.

K y.
Baltimore, Md.
Cumberland. Md.
Roston, Maas
Detroit, Mich.
lOnneapolis. Minn. Norton, V..Duhith. Minn. Seattle. Wash.Kansas City, Mo. Milwaukee. Wis.At. Louis. Mo. Calgary, Alberta
Sub-Regional offices have been vet up in

the following cities:
New Haven. Conn, Trenton. N. J.Bridgeport, Conn. Providence, R. I.Rockford. Ill. Della& TexasCedar Rapids, lowa Huntington, W. Va.Omaha. Neb. Wheeling, W. Vs.Bennington, Vt.
Working under the direction of the above-

mentioned Regional Directors are 198 Field
Representatives, whose activities are de-
voted chiefly to organizing in the miscellane-
ous industries not covered by CIO national
and international unions.
In addition to these, 284 Field Represen-

tatives have, been placed on the payroll of
the national CIO and assigned to work
under the direction of international unions
whose organizing campaigns we are aid-ing. •

Publications Discussed
In the past six months the number of

papers and magazines printed by CIO unions
or supporting CIO policies locally or ie-
gionally has increased to between one and
two hundred.
Many proposals have been advanced for

the cm to finance or Monitor local or re-gional papers of this kind. But the policy
has been followed to date of leaving Non-
sorohip and support of loch publications
to our local unions and other organizations
in the territory or industry concerned. • • •
Publication of • CIO paper has been Pro-

posed on many occasions since the CIO was
started, but the demands for it have in-
creased greatly in frequency and insistence
in the past few months due to the expan-
sion of our movement and to the propa-
ganda which we have had to counteract
The expenses of producing an adequate
paper for such • great movement and one
popular enough to have general appeal,
have been the MAW consideration against
adopting such proposals so far.
The most frequently advanced propolial

is for a weekly publication along lines
somewhat similar to the paper Labor, pub-
lished by the railroad labor organizations.
It is pointed out that this paper has had
much political influence, particularly where
special ediUons have been printed in large
quantities for general circulation in state or
local election campaigns.

Representing a much larger movement,
such a paper of the CIO could be much
more influential. The special edition idea
could be used for the furtherance of special
organizing campaigns, as well as in political
campaign& • • •

completed for complying with them re-
quests and the United Federal Workers of
America was established. " •

State, Comity and Municipal Workers.---Ern-
ployees of Mate* counties, and munici-palities represent another large field of
unorganized government emplOyeel, from
which the CM received many requestsfor aid. Registeen organizers have been
assigned to inialat in the drive.

Cannery and Agrleallaral Workers.—Kepre-
serffatives of AF of I. federal unions of , •these workers met in July, 1937, to form
the United Cannery, Agricultural, Packing
and Allied Workers of America. This
union has been accepted into affiliation ind27 organizers have been assigned to push
a wide-spread campaign of organisation.

Regional and Seb-Itegleisai Oldies
Prior to the Match, 1937, meeting of the

CIO, the direction of activities was carried
on either directly from the national onto,
or by affiliated international unions and or-
ganizing conunittees, and there were no re-
gional offices. • • •
Chairman Lewis has since appointed 48

Regional Directors and 10 Sub-Regional Di-
rectors. Regional offices of the CIO have
been set up in the following cities:

Billings. Mont.
Newark, P4. J.
Buffalo, N. Y.
New York, N. Y.
liflruiten-Saler_ .n , N. C.
Cincinnati, Ohio
Columbua, Ohio
Cleveland, Ohio
Toledo, Ohio
Muskogee, Okla'Portland. Ore.
Philadelphia. Pa.
Sc, *oleo. Pa.
Rrie, Ps.
Pittsburgh, Pa.
Jellico, Tenn.
Houston. 'texas
Bait Lake City, Utah
Richmond, Va.
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AFL HOLDS
PEACE KEY

Rank-and-File Want
End to Labor War

Observers Say

By HAROLD COY
Federated Press Staff Writer

DENVER (PT).-The sensational

post-convention development where-

by the AF of L and the CIO agreed

to get together in conference turned

all eyes toward Washington, where

the two groupings have a rendezvous

with destiny Oct. 25, and all minds

toward speculation on the prospects

of peace.

All observers agreed that the big

problems, perhaps Insurmountable,

to be faced will be industrial versus

craft unionism and the relative

weight which the two organizations

and their constituent unions and
leaders would have in the councils
of a reunited organization

The AF of L's 57th convention ad-
journed Oct. 15 with President Wil-
liam Green's appeal that they "go
back to the thick of the fight" ring-
ing in the ears of the departing dele-
gates. Hopes for • conference
seemed even dimmer that afternoon
when the executive council, after a
two-hour parley, turned down the
second CIO offer because it was in-
terpreted as committing them to in-
dustrial unionism. Then Saturday
morning, Oct. 16, the final, resift dra-
matic exchange of a brief third offer
from the CIO, inviting the AT of L
to confer with or without denuint-
mente, and the even briefer AT of
L acceptance.

Seek Common Grimed
Serving on the AF of L committee

with George M. Harrison of the rail-
way clerks, a reputed moderate will-
ing to stretch a point or two for
peace, are Matthew Won, photoen-
graver, who so far has acted on the
strategy that some but not all of
the CIO unions could be wooed back,
and G. M. Bugniazet of the electri-
cians, a craft union which has ceme
into bitter conflict with the CIO es-
pecially in the National Electric
Products Company case at Am-
bridge, Pa. Bugniazet substitutes for
Felix H. Knight, railway carmen,
who was called to the west coast on
union business.

Whether a common ground can
actually be found between AT of L
and CIO now becomes the problem
of the day. Each group reports
around three and • half million
members and rapid recent growth.
To judge from official utterances,
neither is in • mood to yield on
what it considers fundamental is-
sues.

Basks Want Poses

A clue to the present AT of L at-
titude on industrial unionism is seen
In the convention action turrihns
down both the specific and general
industrial iinionisin resolutions of
the atreetcarrnen. Balanced against
this, however, were the ',mission of
Daniel J. Tobin, teamsters president,
that the executive council has
power to issue "semi-Industriar
charters, and Green's opinion from
the chair that the council now has
practically the same powers as JI the
streetcarrnen's Industrial union reso-
lution had been passed. The build-
ing and metal trades unions will
fight against yielding jurisdiction
over craftsmen employed in the
CIO's basic industries.

But the rank-and-Me is more con-
cerned with peace and progress than
with the original causes of the dis-
pute. That there Is a strong will to
peace was gathered at Denver from
those who are especially close to the
membership; editors of local labor
papers and delegates from smaller
central bodies and from some of the
smaller internationals. Peace will
not come overnight, conferences may
be prolonged or even broken off, but
peace will continue to be a popular
Num.
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The Colonel Leads His AEG
On the Road to Nowhere

Frenna is Against
"Companyism"—
Also Labor

"The American Employes Guild
wants to help employes organize in-
dependenUy and still be free • of
'company lam'," Colonel Leo Curtis
Frenne, AEG president, said last
week.

The Colonel said the recently-
formed "union" at the New York
Sun is exactly what he has in mind.

"Decidedly!" said the Colonel "It
I, the only cooperative, yet estab-
lished along the lines we hope to
make national."

The Sun "union" is not affiliated
with his Guild-"not yer-accord-
ing to the Colonel, with emphasis on
the yet.
"I know a lot about the Sun /sit-

uation." the Colonel said tentatively.
looking curiously at his interviewer.
"But I don't think I could tell you-
I'm not sure what your interest in
us In"
This American Employes Guild is

the organization to which the Sun
gave a two-column blurb story on
page 3 last June 16, before the Sun
"union" wu formed. The piece was
headed "Guild to Open Middle Road
for Workers." The Sun has refused
to gine the American Newspaper
Guild any mention except where the
story appeared unfavorable.

Mkt Was Baur!

The Sun said that "Colonel Frenna
has long been an industrial engineer,
specializing in vocational employ-
ment. He made an enviable record
in the war and at its conclusion
specialized in rehabilitation work."
Men who soldiered at the Mexican

border during the World War will
remember him as "Turfy," a sergeant
who could drive • quad truck like
everybody's business. Quads were
tough things to handle. Equipped
with four-wheel drives, they were
made to go through desert sand
crabwise, if necessary.

After the War Tufty showed up as
a lieutenant in the Army of Occu-
pation in Germany. He served in •
lentil corps company and was known
far and wide for his barrel-like
chest, marksmanship, and the voice
he used for "squads right."
Now he shares a small office with

his AEG colleague, Edward A. Mc-
Donald. former assistant United
States attorney.

Ile is still a handsome, well set-up
man. Ile smiler, often now, and
speaks quietly. He mixes such slang
as "meat-balls" into an otherwise
careful vocabulary, and pauses
momentously after sentence..

Just "Get Together"

It happened this way: "Soiree of
us got together last May for what
you might call patriotic reasons," he
began. lie evaded stating their
membership now. Their literature
seeks Individual members, but Col.
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Ready for the Meat-Ball Barrage

Fromm said employee could join only
as units.
A charter was granted last summer

to a group of Associated Prue re-
porters, headed by A. M. Moses. ac-
cording to the Colonel, and a Shell
Petroleum Co. group voted the AEG
its preference (Nothing has been
heard of the AP "group” since.)
The Colonel has been rather dis-

couraged about progress, but "great
developments last week" have
cheered him. The ABC, he said, will
now branch out and become national
Money is forthcoming, he indicated,
although he could not disclose its
source.

Ake a Writer

"We can give the employer or em-
ploye his freedom." he said, adding
quickly-"of course, it's the employes
we are Interested in."

The colonel submitted a hypoth-
etical case. Suppose an employer
found his business closed by a con-
filet between AT of L and CIO mem-
bers. What would the AEG do then?
It would call in "Old John Law."
They would take it to court, effect-
if necessary-the breaking of the
contract, persuade the employes to
start over-sign with them and bar-
gain independently.

The lbakin Racket

Frenna, as he sets out to build a
great advisory guild on labor rela-
tions, has no use for organized labor.
"Organized labor hasn't done a

thing for the individual worker," he
said. "Take the union plasterer, for
Instance. Well, he gets pretty good
wages. But take the unorganized
plasterer, he gets almost as good
Pay, and maybe more of the good
things of life. Organized labor hasn't
done • thing for anybody except line
its leaders' pockets."

It is hard for Colonel Frenna to
•

call • spade a spade. He calls a
spade a chump-the "poor chump in
the street" This poor chump is at
the beck and can of his union. First
he gets dragged out on the picket
line, then he gets assessed for strike
benefits, then as part of the mass he
is used as a big stick against his em-
ployer.

Maybe he wins his Point, Maybe
he gets • few cents more pay, but
stretched over a year his wage-gain
hardly covers what the strike cost
him, and that "unforgettable, awful
suffering of his poor family while he
was on the picket line."

The AEG is against strikes, "ex-
cept as a last resort." It is against
violence. Oh, if things got so bad
they had to strike, then "we'll nive
it to them ... We'll close the place
up."

For Amerleaas First

The ABC's motive power, Colonel
Frenna explained, is "the good of
the country" and "Americans first."
For instance, suppose the "organized
disturbers" got the public hysterical,
suppose business places closed and
workers were in the streets. In such
chaos what would happen? The un-
educated, bewildered "poor chump
in the street" would be dominated
by the leader of the "organized dis-
turber,." He would elect him his
leader. The AEG !nun educate him
against such a thne.
What about the unemployed, the

Colonel was asked.
"I'll tell you something, but don't

think I'm a gospel-singer." The
Colonel, bending forward in his
chair, 'There'd be no unemployed if
gold hadn't been our god."
The AEG will adopt a slogan,

Colonel Frenna said, "maintain the
constitution" or "sustain the con-
stitution" or "some line like that*

The Free Press •• •• Shackles of Copper Silence
The Great Wire Services

Staccato messages on the AP *ire
in Montana on Oct. 15 tapped out •
short-short story about Anaconda
Copper Mining Company control of
the Montana press and of the state's
news disseminating agencies.

At about 2 p.m. of that day the
AP correspondent in Butte, employe
of a company afternoon daily, put on
the wire a brief bulletin announcing
the suspension of the Badger State
mine, one of the 'date's largest cop-
per-zinc properties, and the laying
off of 500 to 600 men. The bulletin,
containing only three or four sen-
tences, epee no reason for the shut-
down. An almost identical story was
carried at the same time by the UP
wire, sent by the state bureau in
Butte. Both items were evidently
transcribed from a company handout
and no questions asked.

The messages in the few interven- Denver:
Mg minutes before the day wire
closed at 3 p.m. tell the rest of the
story:

Helena and Butte:
Suggest should be add Butte 1 tell-

ing W H Y Badger mine sus-
pended.

Great Falls.

(Note: The Great Falls news-
papers are not erompany-owned.)

Butte:
Appreciate statement from Ana-

conda company soonest re why mine
closed. Was it drop in copper price
or curtailing production similar to
Phelps Dodge recently and London
accord affecting foreign countries?

Denver (Divisinnal Office).

Sorry for break appreciate add
Butte mine suspension before wire
closes.

Great Falls,

Message Denver;

No' officialannouncement re mine
closing. No statement available.

Butte.

Butte's Anal message came at
2:59; the wire closed a minute later.
But more time would have made no
difference; the night wire carried
virtually the same item, failed to ex-
plain why the Badger State mine
was shut down. Presumably the rea-
son for abrupt layoff of more than
500 men is not news-in Montana. •
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Brophy Reviews 2 Years of CIO Progress
Director Holds Movement

Meets Its Followers'
'Deepest Needs'

From the report I. the seeettag of the
Committee for ladastrial Organisation in

Alkaline City
By JOHN sitorwr, cm 'Neuter

Two short years ago a new force arose
on the American scene. The Committee for
Industrial Organization was created.
In the brief space of its existence, the

CIO has won a place as the most vigorous
and practical force for good in the United
States. Men and women from all walks of
life have testified to the new courage and
hope that this movement has brought to
them. The working men and women have
flocked to its ranks in numbers and with
an enthusiasm unprecedented in American
labor history....
Nothing could prove more decisively the

essential place of the CIO in the American
pattern of life than its persistent progress
In the face of such a concentretion of the
enemies of the people as has rarely been
seen in this country. No movement, unless
its principles were founded deep in the
needs of the people, could ever move for-
ward through such a storm of vicious ha-
tred on the part of reactionary interests as
has beaten upon the CIO.
When the Committee was formed two

years ago, Its members did not total one
million. Now there are four million. And
the demand for organization in the CIO
continues so strong that a membership of
four million is simply • passing marker in
the steady progress of the CIO.
In November, two years ago, the Presi-

dents of eight international unions formed
the Committee. Now there are 32 national
and international unions in the CIO cover-
ing as Many industries, as well as hundreds
of local industrial unions In other indus-
tries.

Greatest in History
In a desperate effort to stop the flood of

sentiment for industrial organization that
has swept the workers of America, the
craft union leaders of the American Fed-
eration of Labor tried to expel CIO unions
and sympathizers from its state and city
councils. It therefore became necessary for
the CIO to charter state and cite industrial
union councils for the protection of its local
unions. Already 80 such councils have been
created and zniury more are in process of
formation • • •

The CIO, in the two years of its existence,
has conducted more union organizing work,
on a larger scale, than has ever been at-
tempted before in the history of the Ameri-
can labor movement • • • The presi-
dents of the national and international
unions and the chairmen of the main organ-
izing committees will report to this meet-
ing on the progress made in their particu-
lar industries. But for the purpose of giv-

ing a bird's eye view of the wide range and
outstanding success of present CIO activi-
ties, the following brief summary of organ-
izing progress in the different Industries
(not covered by the original CIO unions) is
included in this report:

Steel.-The ern large-scale campaign
launched by the CIO was in the noel in-
dustry, where previously less than 10,000
workers were organized in the Amalga-
mated Association of Iron, Steel and Tin
Workers. By now the great majority of

the workers have been organized and
Chairman Philip Murray of the SWOC
reports agreements with 431 companies
employing more than 500,000 workers • • •

Antssaubliess-The winning of the General

Motors and Chrysler strikes last winter

were the first big national victories of the

CIO. decisively turning the tide in favor

of union organization. • • • Prior to the
formation of the CIO, this union had but

30,000 members; it now reports close to
490.000 members • • •

Rubber..-The United Rubber Workers of

America hod but a few thousand members

and was threatened on all hands with

craft raids before Use CIO was formed.

But after Chairman Lewis went to Akron

and assured the rubber workers that the

CIO would support them 100% in • 'cam-

paign of industrial organization, the union

began to grow by beam and bounds.

Membership has increased to 75,000 and

more than 100 wage agreement/ have

been won • • •

Textiles.-The Textile Workers Organizing

Lewis Warns That Organizational Drive Must
Continue, Regardless of Outcome

of Scheduled Peace Conference

From a Spud"

By JOHN 1.. LEWIS

(Before the clones semisa et the Clo Conferences at attune ('ity)
I dna net wellartake I. detail the accomplinueenta, the work et the CIO daring the

feliewhor year, except to my that the record of aeldevements reported here to this
minference has been ens unsurpassed in taie Istatery of tabor, as I have read it in this
or any ether unatery.

These things did.not come about by strident or by chance, er thrum\ he vagaries
at the winds that blow through our esonessie sir political lives. They name &best
because the pelleies of the CIO were fsanded amen a arm msderstaading of the thoughts
that emensted from the minds et the men and women engaged la American industries,
and bemuse of the efficiency and the loyalty and Use PerilOVOrlin.O, and the 'MO of
the tromeadens number of officers and representatives of the CIO in carrying en this
work of erganinatien la all of our Industries.

The reward es a great national 'movement which has not alone ought the laughers-
ties of the American people but has attracted the attention of the workers and the
comassa people and the press of every civilised country of the world.

The CIO with its policies, and with its ideals, and with its understanding, dreams
and ideas that are in the hearts of the men and wankel& who toll for • eying, bays made
this possible.

It is a practical realisation of what the American tabor movement aside have done
years age If the leaders of the American labor movement had lad the vision and the
fortitude and the courage is forget Mete own comfort, to forget their ewe individnal
enoslaments and pleasures and devoted themselves la reality and In feet to the cause
at serving their feliew-men by giving them Intelligent and sourageoes leadership.

You may be assured that in the cenferenee that may or may not eventuate with the
AT of L peer represeataUyes will do nether( that will in any way circumscribe or limit
the influence or the trend of our samonnest or in any way emstribute tower!' a lessen-
leg at the alert of ear mutual enterprise, or to mese any member back in his home
locality le think ter a sumest that there is piing to be say lessening of this work at
organtsattea hare In Ansertem

This movement must is en.
N Us. AF et I. abuses to lay made their prejudices and join the cio I. workbag out

• Preemie of Ratty well. If they Need net te do se, the responsibility ler that deal-
Men will be upon two* 'wok heads, and their own shoulders.

Reretefere &arias the past year or ren every Item that the newspaper, in the emustry
serried a headline absent sonaelsody preamble pesos with the AT of L. eemene sae in the
AT 51 L proposing peace to the 010, the orgenienise work slowed down in a pereepUble
may.

Why? Because Reorganised workers la America's asedern industries bad lest elm-
lisismee in the AT of L because for • lifetime millions of them have bees looking to the
AT of L for some help and secoor, and bessese for that lifetime" Ike AF sf L did mot give
them that help in may way in which they arida avail themselves, and because they could
not believe that the Federation could do that job.

Let that net be the Mesabi new. Because the representatives of the CIO If these
ussferemees eventuate, mad If the august American Federatien of Labor Executive Coarsen
sitting this &Sternum in Denver, Colorado, should finally deride they will unbend sat-
Sciently to meet us, we will net agree to any program whirl will limit or prohibit or
prevent this great work of enrolling Amorioaa workers in a modern labor movement
tress oda( en.

Committee was established in March, 1937,
with Sidney Hillman as chairman, and im-
mediately put hundreds onorganizers into
the field for a nation-wide campaign • • •
that has won union agreements, without
the necessity for strikes in most cases,
with close to 905 companies employing
more than 270,000 workers • • • .

Electrical, Radio and Machine Manufacture.
-This was an industry in which the Al'
of L had long obstructed the growth of
organization by refusing to grant its fed-
eral unions an international union char-
ter. These unions finally drew together
• • • in November, 1936. Since then this
CIO union has carried on a campaign for
Industrial organization, which has in-

creased Its membership to almost 140,000

and won for it agreements with some oi

the biggest corporations in the indus-
try • • •.

Ott-The •Oil Workers International Union

had suffered severely in the AS' of L from
craft union raids, but with CIO emin-

ence it has recently increased its mem-

bership to close to 100,000 and now has
contracts covering 65,000 nil workers • • '.

Gas and Coke and Chemicals-AT of I.
federal locals of gas and coke workers

were one of the groups which found their

growth handicapped by the refusal of the

AT of L to permit industrial organization

in their field. The CIO is aiding this

union with 20 organizers.

Mine, Mill and Smelter Workers.-" • •

Membership in this union has increased

from 17,000 to 46,000 since the beginning

of this year.

Skipbuilding.-Since November, 1936, this

union has doubled its membership, which

now amounts to more than 20,000 work-

ers organized in 26 locals.

Shoe Workers.--This union has organized

more than 26,000 previously unorganized

shoe workers, has attracted to its ranks

some 10,000 members of the AT of L in

New York who voted overwhelmingly for

the CIO in a Labor Board election, and

now has a total membership of more than

50,000.

Communications.--This union • • • with the

LIST GAINS
WON BY CIO

Pacts Gave Workers
$1,000,000,000
In Pay Raises

An increase of a billion dollars in
the pay envelopes of CIO union
members has been won in contracts
the unions signed, according to the
CIO research department.
This figure does not take into con-

sideration the additional rises in pay-
rolls caused by two years of or-
ganizational pressure. It is reason-
able, therefore, to add many millions
more to the billion. In that same
two-year period, shorter working
hours were won for 2,000,000 em-
ployes covered by 010 contracts.
The greatest total wage increase,

of course, was in the steel industry,
where the Steel Workers' Organiz-
ing Committee won $250,000,000 a
year. Sharpest of the lines on the
chart is that made by the Transport
Workers' Union which, in five
months of existence, has already won
$6,000,000 for it members.
In the automobile industry, the

United Automobile Workers of
America has won wage increases
totaling more than $100,000,000 a
year. Total increases amounting to
$1,200,000 per week have been won
by the Textile Workers Organizing
Committee, since it launched its na-
tionwide organizing campaign in the
spring of this year.
The United Rubber Workers of

America, which has organized the
greater part of its industry since it
joined the CIO, reports tile winning
of increases of from 5 cents to 45
cents per hour for the 75,000 work-
ers it has organized. The United
Electrical, Radio and Machine Work-
ers of America has added $12,000,000
to the yearly earnings of the work-
ers in the past 12 months.
The older unions of the CIO have

all won substantial wage Increases
for their members in the past year.
The increase won by the United
Mine Workers of America in the
contract signed last May brought a
total wage Increase of $72,000,000 a
year•to the coal miners. The Amal-
gamated Clothing Workers have won
a total Increase of $35,000,000, and
the International Ladies' Garment
Workers' Union has raised wages
proportionately in its industry.
Among other wage increases re-

ported by CIO unions are a general
increase of 15 per cent in the shoe
industry, average increases of $5 to
$25 per month for maritime work-
ers, and a boost of $2,000,000 in the
Past year for newspapermen secured
by the American Newspaper Guild.
Of the 2,000,000 workers who have

won a shorter working week, nearly
1,000.000 have the 35- or 36-hour
week under their agreements. What
amounts to a universal maximum of
40 hours a week has been secured
in all industries organized by the
C10. A six-hour day has been won
for CIO members in several Indus-
tries, including fiat glass workers
and some of the rubber workers.
Noteworthy reductions in working

hours have been secured in the pe-
troleum and textile industries. The
Oil Workers' International Union has
reduced the working week of its
field worker members from • former
84-hour to a 36-hour week, and for
Its refinery worker members from a
former 56-hour to a Se-hour week.
The Textile Workers Organizing
Committee has written into agree-
ments covering more than 230,000
workers a provision for a 40-hour
week, which represents a reduction
of eight hours a week.

Atlanta to Elect
ATLANTA.--A secretary and a

treasurer will be elected by the At-
lanta Guild at a meeting Oct. 24.
This was made necessary by the
transfer of Tom F. Reynolds, who
;served in both offices since forma-
tion of the Guild and until he was
transferred by the United Press to
Washington,
In the meantime, Will Riley is act-

ing as secretary and Jack Tubbs as
treasurer.

 ,nnumansmaismommismaserotaiaftes
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aid of 32 organizers supplied by the CIO,
has already increased membership to
6,000. .

Aluminum-In April, 1937, most si OMNI
AT of L federal unions united theandelle
Into an industrial union, which is UMW
affiliated with the CIO, and is being aided
with organizers. "

Transport Workers.-One of the most re-
markable achievement/ in labor history
has been that of the Transport Workers
Union. In • few months this union has
brought about almost complete organiza-
tion of the previously unorganized street
car, subway, elevated, bus and taxi work-
ers of New York City.

Retell Employees-The United Retail Em-
ployees • • • with financial and organiza-
tional assistance from the CIO which has
assigned 19 organizers has now reached •
membership of more than 40,000 and is
preparing plans for a nation-wide cam-
paign.

Maritime Workers.--Since its inception, the
CIO has enjoyed the sympathy of most
of the organized maritime workers on
both coasts. • • • The National Maritime
Union has ben accorded assistance through
the assignment of 33 organizers.

Offisie and Prefessionel Werkerso-There are
more than 4,000,000 unorganized office
and professional workers whom the AT
of L has made practically no effort to
organize. • • • This union is receiving
assistance, through the assignment of 17
organizers. It has already increased Its
membership to more than 25,000.

Teehatelanse-The Federation of Architects,
Engineers, Chemists and Technicians is
cooperating with the CIO In its campaign
sunong industrial workers and is receiving
CIO support, through seven organizers, in
Its own campaigns to unionize large
groups of highly skilled technical em-
ployees. • • •

Federal Workers-The success of the CIO
in organizing private industry resulted in
many request' from employees of the fed-
eral government that it assist also in or-
ganizing the 100.000 unorganized workers
In this field. In. June, 1937, plans were

Unions' Phenomenal
Growth and Gains
Listed in Report

completed for complying with these ie
quests and the United nederal Workers of
America was established • • •

State, County and Municipal Workers.-- Em-
ployees of States counties, and inunici-
politica represent another large field of
unorganized government employees, from
which the CIO received many requests
for aid. WAShteen organizers have been
assigned to assist in the drive.

Canmery and Agricultural Workers.--Repre-
sentatives of AT of I. feint al unions of
these workers met in July, 1937, to form
the United Cannery, Agricultural, Packing
and Allied Workers of America. This
union has been accepted into affiliation and
27 organizers have been assigned to Posh
• wide-spread campaign of organization.

Eartenel and Sub-Regional Office*
Prior to. the March, 1937, Meeting of the

CIO, the direction of activities was carried
on either directly from the national office
or by affiliated international unions and or-
ganizing coalmine**, and there were no re-
glossal offices. • • •
Chairman Lewis has since appointed 43

Regional Directors and 10 Sub-Regional Di-
rectors. Regional offices of the C10 have
been set up in the following cities:
Birmingham, Ala.
San Francisco, Cal.
Las Angeles. Cat
Deaver. Caleb.,

D. e
Ill.

Iowa

te. Ind.
Iowa
an.
Ky.
By.

Mtn
Sub-Regieleal offices

the following cities:
New Haven, Conn,
Bridgeport, Conn.
Rockford. Ill.
Cedar Rapids, Iowa
Omaha. Neb.
Bennington, Vt.
Working under the direction of the above-

mentioned Regional Directors are 19$ Field
Representatives, whose activities are de-
voted chiefly to organizing in the miscellane-
ous industries not covered by CIO national
and international unions.
In addition to these, 236 Field Represen-

tatives have, been placed on the payroll of
the national CIO and assigned to work
under the direction of international unions
whose organizing campaigns we are aid-
ing. • • •

Publications Diamond

In the past six months the number of
papers and magazinu printed by CIO unions
or supporting CIO policies locally or re-
gionally has increased to between one and
two hundred.
Many proposals have been advanced for

the CIO to finance or sponsor local or re-
gional papers of this kind. But the policy
has been followed to date of leaving spon-
sorship and support of such publications
to our local unions and other organizations
In the territory or industry concerned. • • •
Publication of • CIO paper has been pro-

posed on many occasions since the CIO was
Muted, but the demends for it have in-
creased greatly in frequency and itudetence
in the past few months due to the expan-
sion of our movement and to the propa-
ganda which we have had to counteract
The expenses of producing an adequate
paper for such • great movement and one
popular enough to have general appeal,
have been the main consideration against
adopting such proposals an far.
The most frequently advanced proposal

is for • weekly publication along lines
somewhat similar to the paper Labor, pub-
lished by the railroad labor organizations.
It is pointed out that this paper has had
much political influence, particularly where
special editions have been printed In large
quantities for general circulation in state or
local election campaigns.
Representing a much larger movement,

such a paper of the (10 could be much
more influential. The special edition idea
could be used for the furtherance of special
organizing campaigns, as well as in political
campaigns. • • •

Billings, Not.
Newark, N. J.
Buffalo. N Y.
New York, N T.
Winston-Salem N. C.
Cincinnati, cfts
Columbus.
Cleveland, Ohio
Toledo, Ohio
Muskogee, Okla,
Portland, Ore.
Philadelphia. Pa.
Scranton, Pa.
litrun Pa
Pittsburgh. Pa.
Janice, Tenn.
Bowdon, Texas
Salt Lake City, Utah
Richmond, Va.
Norton, VS
Seattle, Wash.
Milwaukee. Wis.
Calgary, Alberta
have been set up in

Trenton, N. .11
Providence, It I.
Dallas, Texas
Huntington, W Va.
Wheeling, W. Va.
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Vote Labor
November 2 will be one of the great clays of this

generation.
Labor in numerous cities is going to the polls under

• Its own banners to vote for its own candidates to

reciaini its political heritage. It is taking the first

long step to redress a balance that has been turning

further against American workers for generations.

The publishers themselves are spurring us in the

Guild to hasten this independent political action.

Their increasing boldness in intimidations an re-

prisals, carried on under the smoke-screen of "'free-

dom of the press," would force us to seek this new

strength, even if there were no other reason.

There is another reason. The present arrogance of

the publishers grows directly out of the same condi-

tions that have given us the Tom Girdlers and the

Memorial Day massacres. Tom Girdler could defy

the law because he could buy the local governments.

The Chicago police force beat the brains out of the

steel strikers because it is controlled by Chicago's

ruling business clique. The publishers can ignore the

law because they are either controlled by, or draw

their main sustenance from sources hostile to our

legal aids. These things are only possible while the

bulk of the population sits back in supine ignorance.

This year a large part of it is demonstrating that

If it was hoodwinked, it is so no longer; and if it

lacked a political instrument before, it knows how to

forge one now.
No one pretends that even if a labor party came

Into full Maturity this year It would bring the mil-

lennium. It will, however, mean an effective medium

through which to work, and it will multiply the

power of our economic action.

The size of the vote in every city where labor has

candidates will determine the momentum with which

this movement will go forward In the nation. Tilts

Ii not like earlier frittering "third party" attempts.

The movement has behind it the union organizations

and hence it rests on a policy and on the binding tie

of fundamental economic interest which those often-

times odd political coagulations lacked.

The labor "movement" is moving again—at last!

It is drawing to itself the finest elements of American

life, sweeping into its ranks the good, honest millions

of plain workers and more and more segments of the

middle class. As it demoqstrates seridus purpose de-

termination and power, it will draw more. Hence

every single vote cast for its candidates this year will

have definite constructive effect.

To solidify and build up this tremendous, sig-

nificant growth, on November 2—

Vote Labor.

- "Forgotten" Lines
Zditor k Publisher is upset because the RETORTER

credited to the Guild much of the improvement in

editorial pay of the last four years. "Plain impu-

dence," says E. &P. Well, here's a little snore impu-

dence:
Bald Editor & Publisher when the New York Daily

News contract was signed:

Although the wage levels set in the contract

are stated as minima . . . it was learned that

in reality they are higher than the maximum

now paid to more than 175 employes of the edi-

torial department, and that the increased cost

to the News for the first year will be in the

neighborhood of $100,000. In effect, the contract

Is a general wage increase. . . . The minimum

wages established are the highest for any daily

in the country.
Said Editor & Publisher when the Chicago Times

PROFESSORS WEIGH CIO GAINS

I. Princeton Report Acknowledges SWOC Drive as Best in U.S. History;

Credits Campaign with Winning Highest Pay, Lowest Hours

The Princeton University Industrial Relations Section

has just issued a 43-page report, "Collective Bargaining

In the Steel Industry: 1937." It should be welcomed as

a scholarly approach to a labor subject, for this is a

thing seldom accorded labor these days.

Except for Its failure to see through Little Steel's "in-

dependent employe associations" as company unions, the

report can rightly be called a fair survey of the remark-

able advance made in the steel industry.

This is true even if the New York Times and the New

York Herald Tribune of Oct '21 differed sharply on what

the survey reported. Each paper carried about • column

on the pamphlet. They claimed to be talking about the

same one, but here is how the Times headlined the reyiew:

"Princeton Survey Cites S.W.O.C. Gain."

The Herald Tribune headline said this:

"survey Shows C.I.O. Losses in Steel Ranks." There

was nothing in either the report or the story to bear

, out the head.
Prepared by Frederick H. Harbison, research mzistant

of the industrial seetion, with a foreword by Profess&

J. Douglas Brown, director, the report "does not presume

to evaluate or conclude," but presents facts. -
• • •

The report acknowledges that the historic drive of the

SWOC headed by Philip Murray early this year to union-

ize Big Steel was "generally considered one of the best

managed organization drives in American trade union his-

tory." And it further adds "that the pressure of a CIO

campaign was largely responsible for the industry-wide

wage increases of November, 1936, and March, 1937, to-

gether with the establishment of the 40-hour normal week."

"As a result," the survey adds, "steel workers were

receiving higher real earnings and were working fewer

hours than ever before in the history of the industry.

Their favorable economic position was further enhanced

by vacations with pay that have been granted by the

larger companies for the past two years."
• • •

The document does not discuss the strikes waged in the

fight to unionize Little Steel. Nor does it mention the

lives lost on picket lines. Little Steel's resistance to the

SWOC was attributed in part to a hope for competitive

advantage over Big Steel, if it successfully fought off the

union.
Mr. Harbison gives several of his pages to a discussion

of the "independent employe associations" which, he notes,

"were gaining in numbers and activity" during the first six

months following the organization of the SWOC." He

adds:
"Membership was usually confined to employes of a

single plant or district within a company, and the by-laws

were jn many cases similar to those of the former com-

pany'`unions. During the summer of 1937, it was evident

that these were most powerful and active in plants of

those independent steel companies that had resisted the

strikes called by the CIO union. The most obvious

obstacles confronting the independent association were the

lack of full time experienced leaders and financial weak-

ness:"
In discussing "independent" steel unions as such: Mr.

Harbison revealed the major weakness of his approach.

They are company unions, as hi* own report shows. First, he

points out that they cropped up soon after the openly

operated company unions died; second, that they adopted

the company union by-law form, and third, that they were

most active in the plants "that had resisted the strikes

called by the CIO unions."

He adds that the independents were lacking in full time

leaders and moreover, that they suffered from financial

weakness. It is naive to characterize such a union as

"Independent." Any trade unionist knows that a union

without financial and moral backing outside its own plant,

a union without permanent financial resources, couldn't

last a month. The "independents" in the Little Steel

strike were phantoms created by the companies for union

busting purposes.
• • •

Ever present on the scene of any sabotage, John P. Frey,

head of the American Federation of Labor's Metal Trades

Department, who recently joined labor baiting publishers

in attacking the Guild and crying for a "free press," has

his place in the report's discussion of the so-called in-

dependent unions.
"Just when the SWOC secured an agreement with the

Caritegie-Illinois Company, the American Union (of Steel

Workers) burst into headlines by calling on J. P. Frey

for advice and help. The main objective of this gesture,

it appears, was to divert publicity from the SWOC. The

leaders of the American Union were not in sympathy with

the craft union idea. Because of insufficient financial

resources and lack of full time officers, ale American

Union of Steel Workers has since become inactive."

• • •

The role of the SWOC is characterized by Mr. Harbi-
son as a "labor receivership." He points out that a formal
steel union does not yet exist, and that most of the

.SWOC leaders are mine workers. He displays an under-

standing of the problem any young union has in de-
veloping leadership and maintaining dues discipline. He
says.

"Finally, the question of union responsibility will ap-
parently have great influence on the renewal of the con-
tracts in February, 1938. Considering the number of agree-
ments signed and the newness of the union, up to mid-
summer, 1937, it appeared that the SWOC record, as far
as living up to the contracts was concerned, was very
satisfactory."

II. U. of Michigan Historian Says Green's Great 'Frisco Betrayal of '34,

'Static' Policies, Brought Need for Industrial Unionism to Head

"ROOSEVELT TO ROOSEVELT." By Dwight

Lowell Dumond. Henry Holt & Co., New York,

1937. $3.50.

An eminent, disinterested historian has recently ex-

pressed his views on the basic difference between the
CIO and the AF of L. Professor Dwight Lowell Du-

mond, of the University of Michigan, in his valuable

work, Roosevelt to Roosevelt, makes the following remarks

about the rival policies and the cleavage:

"Sensing the situation tin the San Francisco gen-
eral strike of 1934) and seeking to save the face 

a0

the American Federation of Labor at the expense of
the San Francisco laborers, President William Green
disavowed any responsibility for it on behalf of his
organization. The craft unionists went back to tvork
and the longshoremen were forced to submit their
grievances to arbitration.
'The American Federation of Labor had failed to

do more than increase its membership by 2,000,000 in
the early days of a frankly friendly administration.
It failed to take advantage of its opportunity to
organize along industrial lines and thus fortify itself
against the day of a hostile administration. Instead,
it supported the Wagner bill and the National Labor
Board, thus actually seeking to make itself the ward
of the government surrendering its freedom of action
at times of Industrial strife, and laying itself open
to destruction in event of hostile control. It had been
frustrated in its attempt to establish a labor dictator-
ship (which was so nearly within its grasp after the
Denver Tramways case) by the automobile code and
the abandonment of the original Wagner bill."

• • •

After picturing the weakness of the A 1' of L Pro-

fessor Dumond describes the formation of the Commit-

posted its new conditions, worked out in bargaining

with the Guild:'
The rates of minimum pay, effective as of

March 8, constitute an average increase of ap-
proximately 23 percent. over the present total

pay of those affected, according to Mr. Thoma-

son l the publisher].
According to our critic our improvements were

really "In the works and would have been compelled

by competitive conditions."

Conditions such as the throwing out of hundreds

of workers in the Hearst, Gannett and other news-

paper suspensions, no doubt,

tee for Industrial Organization and the controversy ever
industrial versus craft organization. He continues:

"The contest was no mere struggle for power. It
was as broad as the labor movement itself. It was
the difference between craft and industrial organiza-
tion which meant a static labor movement or • vigor-
ous labor movement in conformity with modern in-
dustrial conditions."

And in those words, Professor Dumond epitomizes the
entire "issue" between the C I 0 and the A F of L
While this view is not unknown to progressive unionists,
it comes here from a highly trained historical specialist
with no ax of self interest to grind.

• • •
Professor Dumond's book will repay study in its en-

tirety. It covers factually and completely the period 1900-
1936. It is virtually indispensable to people who require
In brief form the historical background of present day
events. For all progressive trades unionists it is a useful
volume to consult for marshalling arguments for the gen-
eral public or for their own members that do not quite
understand the need for positive action.

Professor Dunriond's work, the most complete available
on the period 1896-1936 in American history, explains the
complicated causative factors that entered into the debacle
of 1929-1933. Although published before the recent Su-
preme Court controversy, the discussion of the Supreme
Court question in the book anticipates in a penetrating
general fashion recent events with respect to the court.
Professor Dumond is. perhaps, a shade too uncritical about
the ostensible liberal invedients of the Theodore Roose-
velt Administration and the first Woodrow Wilson Admin-
istration, but he is critical, although friendly, to the New
Deal.

A complete index enables the busy person to use the
book for ready reference on questions such as taxation,
tariffs, public opinion, government control and regulation
of anarchistic individualism in business, foreign policy,
social programs, etc. At the same time the book is ex-
cellent reading for those who wish to acquaint them-
selves with the broad stream of events since 1896. In
crucial respects, it serves to negate the shallow propaganda
of most current editorial writers and of trained seals
among the columnists like Westbrook Peeler, Dorothy

Thompson. Hugh Johnson, Walter Lippman.. Simeon
Strunsky, George Sekotaky and David Lawrence, all of
whom draw very large eateries. T. L.


