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ng orgy exceeding by far any

 Guilds have had to seek certification of thelr  (Continued oa page 4

g Sh'ikes’ -

~Aid Closes Paper
. CASES GO TO N.LRB, [Units May
ING PUBLISHERS' LINE * [Hit Other
LERRLT S i oneny [Publishers
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{Charges of Refusal
to Bargain

Hearst Fires P-l‘:
- Stooge City Editor
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negotiators however, until
Watson case was decided

Supreme Court in Apu:n.

were filed with Mrs,
‘M, Herriek, regional director
They. were signed by
international vice
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executive news edi-
of the AP, who represented the
management in the discussions with

(Continued on page 4)
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.ooklni for a job, and

" | Lynch—goes on working at the P.L

5 [Eagle Ads
. |Take Loss
lof $47,000

‘Whtim > Tactics

~ Appear; Strike
Strengthened

Three

representing tactieal
than desite for settlement,
been made fo the

Gulld shop, |State  Association

Man Wrecks
Conference

WILKES-BARRE —A three-
months’ battle over conference
tables with four publishers of

| | this city ended last Tuesday in a

strike that forced the Wilkes-
Barre Record to suspend pub-

nearly a X
The strike came after the Pennsyl-
vania Newspaper Publishers
ciation had stepped into the
situation and forced to a head
wearisome stalling tactics used by
the four Wilkes-Barre Assoclation

(Continued on page 3)

Norwalk Guild Wins Fight
For Reinstatement, Raises

nition and a contract has been won
from the Norwalk Hour and, at the
same time, brought about a rejuvena-

tion of the entire labor movement in
the town. 127

Terms have been agreed upon and
await signing by the Hour manage-

ment and President Leonard Wood.

They contain substantial wage in-
creases, reduced hours and increase

in vacations from one week to twol]

In the meantime, Mrs. Anna May H.
McGregor, society reporter, has been
reinstated with a 40-percent raise in
pay. She was dismissed during ne-
gotiations that dragged for eight

4

weeks. Backing in ihe fight for her
reinstatement came from organiza-

Workers Local.
The vigor with which the |

Guild fght has resulted |
launching of plans to revive {
mant central labor body and
include CIO and AF of L organiza-
tions,

The, Guild fought on several:
fronts, A conditional ‘strike vote
was taken by the eight unit mem-
bers, a Labor Board complaint pre-
pared, and a wide public appeal
made, in addition to the other steps
taken,
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Harry Bridges Presides Over
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Bellantyne case last week
in> announcement by the 'Attc

torney-General Duplessis to answer

." nﬂh{f‘ EEE!

on_by | their the pro- | been a committee to pus
! i . |pertments and is making progress, |
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in the Muniéipal Elections | ==
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r's Role
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’ as becorne & faé- | the fibals. R, J. Thomad, Whio thalled | AF of L lesder, put & Reading in-
; 5 i 1 as labor candidate for council in the ﬂ‘hﬁ Aro uw.-.’
! A “in’ vari- | primaries, increased his vote over | tral body in a challenged vote. Gov.| DO
{ ..country, In New [125% in the runoff. the' labor | Frank Murphy withheld his power-
: half a million | T wost gratitying aspect of the labor slate, except for a last-minute
5 the balance | election to labor political fans was [nod o two council candidates, Fae-|
: Mayor F. H.[the fact that lal “counell ean- | tional trouble - between President
and smother- | didates all bunched close to- | Homer Martin and the union groups
ﬁlﬂ was used by Reading backers to
Ay the bottom | smear the labor slate.
¢ of people in De- | Detroit election is a broad and solid
- abor, instead of run- | four for labor vietories in the
cess, In Pittsburgh, the o g SR | congres- |
dorsed Mayor Cornélius D. Seully | supported the labor slat rmmmm :
became chief executives of the steel | lously hostile. In the movies, news-
e ettt it & s dGmmhiior
Soclalist ticket into office. | urging people to be sure to vote. | TN
s The Reading side also had immense Next Door to THE NEWS
R . o e, Ve, yg— _ dn New York
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MEWARK—A contract was s

* Sunday Call, giving the Newark
g t'nentswithtb'eﬂ\'hr‘e‘eﬂmrk
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editovial department agree-

hich have Guild uni
T o o e iy e o i e |
MWWW s. meeting ad-| |
y ANG Vice President Watson, a najority of the Call}

i up, with an increase in acti
ewutng:::'-ﬁqk; "y

Followng a

" grees to New Features;| |
 Office Workers’ Enrollment Increased |

week with the Newark]| |

shall begin at 9 al m. except

the assignment is earlier.

| gotiations by President Agnes Fahy;

Virginia Lee, Russell Schneikert, and
Representative

Wilkes-B g?e

< eositon ot 2ot move' Strike Closes Paper
ered in a provision that mot more .
than 15 per cent of the reporters, i : *
photographers and artists shall be 4 ,
composed of employes who are paid Mmers Help
on a basis of less than three years'
experience and not more than five (Continued fret page 1)
per cent less than one year, ey
Amcrmmmmm“m policeman was on
will not be called upon to handle duty, and there was no disorder.
struck work or wol: destined for | Police Chief Taylor, who visited
acmnmumhmmqvmmm'"'"""‘“"'“"""

sired: handl face description of the pickets in the
md’,“mﬁ“”mmmm..
Biet Tortw 16 the  siethe ¥ x| “Mob” told Guild officers it was the

:
:
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most orderly strike he had seen in

de-
partme: shops iovolved.”  + many years. .
nt.r~ The strike was provoked by at-
Sunday-Paper Plan tempts of the publishers with state
mmmummm»mm
mnmw.um'm.muunmunn-
on is a departure from the straight cuse for another of a long series of

ve-day, 40-hour week, in that more delays in instituting serious dis-

than eight hours may be worked on | cussion of a contract. The Guild
The

contract provides, | negotiating committee last met the

however, that no employe shall work | four publishers on Oct. 28. Fred

Myers and Morris Iughewitz, inter-
tives of the Guild,

4 national
_ing contracts is found in the section participated with John B. Gallagher,
covering overtime, which provides district auditor of the UMWA, act-
overtime shall begin accumulat- ing as chairman of the Guild com-

. | mittee, The discussion centered, as
day even when the assignment it has for three months of sporadic
is in the evening and that in the case mmmc«uam
of Sunday assignments the overtime clause and recognition of the Guild's

" Paper Meets 'Exclamation Point

 Months of Stalling Brings Picket Line In Wilkes Barre

the
they “never” would accept.

severance pay, or security.

offered no guarantee of sick, pay,|joined the picket line.

Corwin said he had no authority to

tising and circulation depaFtments. |The Guild executive committee or-
Still unable to agree after two hours dered the unit’s sirike vote effective
d“hmmwnhum“um&
sub-commitiee and gave its mem- | night, The 40 Guild members on
bers full power to reach an agree- the Record walked out of the plant
ment upon the disputed issue. H.R. at 5:30 p.m. Tuesday, afier working a
Corwin, head of the industrial labor{half day.

department of the Pennsylvania| A crew of printers had
M-m-u-odm.’ g

room
to one offered by | was so strong that no printer at-
Guild which the employers said | tempted t8 cross it, neither did

stereotypers nor pressmen, when

Corwin did submit what he called | they arrived later.

Company Union
Employes of the business office

sides being drawn in company union | and advertising office, mémbers of a
form, it offered a wage of $16 for | company union, worked Wednesday
a 48-hour week to a reporter with |and Thursday but were told by the
two years of experience, and set no general manager not to report Fri-
minimums whatever for employes in | day. By Friday night, «six of them

1t | had signed Guild applications and
Officers of

dications that the publishers might
be suffering from internal dissens.on,
and that a settlement might be im-
minent, preparations to close the
plants still open were nearly com-
plete, Such action would leave a
section populated by 500,000 persons
without a local newspaper.

“If that happens,” said John
Kmetz, member of the UMWA in-
ternational executive beard, “We
miners will deliver the Scranton
papers to every home in' the valley

the Wilkes-Barre Guild, with a

with our own men and trucks. This

smoothly functioning finance com-'is the fight of Labor.”

Almost the entire ANG membership became eligible for
dismissal last week under Rule 16 of the ANPA's proposed
code of behavior for newspaper workers just as they were
reading it. Rule 16 prohibits “loud, profane or indecent
language” (Guild Reporter, Nov. 1).

Since such language cannot be printed in these columns,
we will quote only some of the mild remarks:

“What about Richard Harding Davis? . ="

“Where is the romantic tradition? . . ."

“It’s regimentation! . . ."

“Page Hitler!” ., . . .

“What do they think we are—janitors?” . . .

“Or housewives?” . . .

‘Youenmhodtwhavh‘npondlonywdak..."

“Oruhcmmuehmmuklunom‘.."

“Or flushing the toilet twice. . ." )

Some of the boys sat down and figured out that a per-
fectly good, decent citizen and perfectly good, decent, hard-
workln(rcporwrmndbrenkmweruleln the code
/in a single day and still be a good, decent, hard-working
guy.

Here comeés Jo Gooch, for instance, to his work on the
Daily Blab, As he enters the office another reporter asks
him if he wants to join the election poo “Sure,” says Jo,
pulls out a dollar bill, takes a number, He has broken
Rule 1—“gambling in any form while on the premises.”
(What if he had been playing “21” for pennies in the long
stretches between football scores on Saturday afternoon?)

Cleanliness Is Next to—!

- {

Jo goes into the men's room. He washes his hands and
uses two paper towels. He has broken Rule 2—“wasting
of supplies, water, light or power.” ¢
He is assigned to cover a hearing in a building 10 minutes
walk from the office. K-M!«acupo!eoﬁee,‘opﬂme
himself for long dull stretches of testimony, and arrives at

!
1
|
|
|

Out These Sixteen ANPA Rul

the press table five minutes after the hearing begins. He
asks his neighbor at the table what he missed. “Not a
thing, just a lot of red tape,” is the answer. But in that
five minutes Jo could have been fired for “absence from

appointed work during working hours.
Jo gets his check on pay day and his jaw drops. The
check is for $25 instead the usual $65. Jo learns

of ! that
mulmcmmwhhmumﬂn
$40 he owes them. is has debt
rur, but he sublet his apartment last summer in order
move his wife azd child to
find the tenant had doubled-crossed him at the rent and a
huge phone bill. Jo paid off part of the telephone debt,
puuhhlmdlotd.mdﬂ‘uredonwin(ﬁumhln'm
before Christmas. But Jo, a solvent person, has now broken
Rule 4,

Jo leaves the vity room to look up something in the
morgue. It takes longer than he thought. While he is gone
an important but unexpected telephone call comes and
no one knows about taking it. Jo has broken Rule 5—
"b‘llul‘c to protect his situation in case of absence for any
reason.”

g
E
E
¢
i

Clip, Clip—Clipped

Jo takes an envelope of clips out of the morgue, uses
them for a story, is hurried out to another story, forgets
to return them until he opens his desk 'the next'morning.
He has broken Rule 6—"failure to return materials to their
proper places in the proper time.” (What if Jo had for-
gotten the cutter pass?) .

Jo comes in from lunch with a package neatly wrapped
and puts the package in a drawer. It is likker!!! He got
it for use at home tonight. Jo has broken Rule 7—“bring-
ing in intoxicants.” (What it Jo has bought that bottle

i to keep in his desk for emergencies—colds or long night as-

signments or the many times in a reporter's life when a
“snort”—by anybody’s ethics—is essential?)
There Is a continual chair shortage in Jo's office. Jo

SRS S oS R ISR

_ or other records. . .

comes in one morning and finds the chair with the loose
back at his desk. “Blankety-blank that chair!” says Jo
and pushes it aside for another one.” He is given an assign-
ment right away and gets on the phone, forgetting the chair
subject. He has broken Rule 8—"neglect to immediately
report breakage, etc.”

“Keep That Story"—Leng!

Jo decides his stories are running long. He begins to
pack them in and boil them down a bit. He has brokeén
Rule 9—“limiting one’s output.” i

Jo is late getting his expense account in. He usually is--
he hates writing it. He is always forgelting his taxi re-
ceipts. He has broken Rule 10—"failure to fill out time slips

"

Jo sifeezes. He has broken Rule 11—“failure to observe
the ordinary rules of hygiene.”

Jo gets tight at a friend's house Saturday night. Some
readers of the Daily Blab, who know he is a reporter there,
see him at the party, merry and undignified. Jo has broken
Rule 12—“conduct outside of office hours, ete,”

Jo is a fiery little guy and he can get fired under Rule 13-
“insubordination of any kind” (italics theirs) essily

“I interviewed Carole Swansford today and she told me
she isn't going to divorce Bang Powty,” Jo told his wiie
when he got home. The interview wasn't yet publishcd He
had broken Rule 14—"failure to keep os confidential
news . . . obtained . . . through his employment "

Jo left a cigarette on the edge of his desk while answer-
ing the phone, burning the edge of the desk. He broke
rule 15—"defacing property of employer.”

Jo said to a fellow-reporter in the cloakroom, “That firing
code is the blankety-blankest piece of blankety-blank ornerj-
ness 1 ever heard of!” He had broken Rule 16—“profane
language” on the premises,

There you have Jo, a gobd guy, a good reporier, a rea-
sonably good citizen, doing his work and harming nobody,
and fifteen times in one day Jo can be ficed with reason.

b, #
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Near; Gains Made |
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right to represent their

e

“THE GUILD REPORTER, NOVEMBER 8, 1937

29 A.N.G. CASES GO TO 'N.LR.B..

(Continued from page 1)

LONG BRAN! J), DALY
already bar- Guild ‘members, K three

charge ‘and discharging
for uni

NG LEDGER-—-Charges filed Oct.
 of. the discriminatory. iring of & Gulld

of

gain collectively with the ANG which repre-
ts AP's editorial employes in this office. Man-

nt refused to bargain, by conducting pego-
bad faith without intent to reach agree-

, CORRIERE D'AMERICA and IL PRO-
~Charg filed Aug. 2, because the jointly

K, DAILY MIRROR—Charges filed Nov. 2,
efusal to bargain collectively with Guild for
rial and commercial employes. Petition for
jeation as_bargaining agent also filed. .
RK, DAILY NEWS—Petition for certifica-
- commercial department employes filed

CONN.), HOUR—Charges filed Oct.27,
scharge of a Guild member, (Guild
instated and settlement is being ob-
ough contract.)

| (N. J.), CALL—Charges filed on July 28,
on, discrimination and the discharge of

H : Moﬂ..ﬂtv:-.:
riminai establishment of & bladk-
E thacte 'of Gl wekwahs |

LE, . nlnu.lallcn'-_-cm;m filed

“teinstate’ them; also interfered with its employes
g Petition for certification as

to intervene in Associated
Telegraphers’ Union case in
CTU charges that the “Independent Em-

Guild” is a company union fostered by the
Independent Employes Guild seeks also

Levi of the -Examiner on |papets under agreement are the
Nov. 1 strenuously maneuvered for|Chronicle, Call-Bulletin, News, and
an abandonment of the Guild shop | Oakland Post-Enquirer. The NCNG
before discussing the contract fur-|announced it represented the busi-
ther, The Guild refused to waive the | ness departments of the Examiner
demand or its right to bargain on |and the Chronicle, and the classified
everything. ‘Levi then registered the | departments of the Call-Bulletin,
statement that he had “no intention” [ Chronicle and News, R
of agreeing to any form of shop, but| Thesé ts have about 250 |
‘when the Guild made clear it would | employees. This will bring the totul
argue the question, he proceeded to | represented in bargaining, including
discuss the entire contract, with |editorial, up to more than 600.  All
scant results, of these are members or have ap-
Both Levi and Meigs however | plied. !
agreed to drop their proposals to The Guild shop was unanimously
‘make ‘the contract run for a two- | approved by all departments, as was
year period. preferential hiring.  The new wage

mm.mm-mbmummmmm
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repeatedly, and in writing, that my
own, since they had no authority to
conclude a contract without first se-
curing the approval of the Interna-
tionsl Executive Board of the Guild.
“In this spirit, I submitfed to the
Guild after long discussion the best
form of contract Which I felt would

kick-back to it that no self-respect-
e n ¢
It it was bargaining it was the kind
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gains over 1936.

30 blocks long, in which
members of CIO and
ot L is partioipated Satur-
afternoon, was one signal of the

]
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fakesLoss |
Of $47,000in Month’s Ads

NPP—

strikers to various citizens, by order
of Postmaster Francis Sinnott. The
letters contained a postcard which

was {o be mailed to Abraham &
Straus, notifying the store that the
writer would .buy no more goods

——

Eagle advertisers,”
shouted across the

unions sup

Eagle are:
Camel cigarettes.
Cuticura soap.

cigars,
Corona
Gordon’s Co
Vick’'s medicines.
White Rose Tea.

Eagle Advertisers
Listed in Campaign

The Brookg:nﬂl‘h strik-
ers’ cry of, “Don’t patronize

in a national campaign of
the strike,
Those advertisers which
persist in aiding the struck
Atlantic & Pacific stores.
" Chesterfield cigarettes.
Dexter and El Producto

writers.

is being
country

Cakes.

i

SR

e

EAGLE
Take ‘Story of

v. i 1{_.‘\1!;‘?“-‘\ "Xy X3

Yedid o

STRIKERS TOUR

Brooklyn About Country

Nov. 24, Columbas.
Nov, 25-6, Washingion, Baltimere,

tuted a “threst” and held up the
mailing. The Guild knows that

an interpretation cannot be
tained, but realizes that in the
incident to getting the ruling knocked
out the management's purposes will
have been served. Sinnott was Demo-~
cratic district leader for John Har-
man, prominent Democratic politi-
cian, county clerk, and on the Eagle's
payroll at' $10,000 per year,

Pelice Harassment

In the midst of a Brooklyn Ki-
wanis club luncheon, at which a
striker had been invited to speak,
the invitation was suddenly with-
drawn &t the direction of a group
of Kiwanis officers, The police
campaign against” the Guild sound-
truck resulted in the arrest of
Joseph Appelgate, former editor of
The New York Graphic and Sunday
Editor of the Eagle, on a charge
of “making unnecessary noise”—this
despite the fact that the Guild has
a permit for the truck. In a hear-
ing before Magistrate Mark Ru-
dich, the charge was converted into
one of “misuse of the permit,” and
Appelgate was found guilty, The
case is being appealed.

In ‘many such minor ways, police

harassment of the strike has grown
steadily.

The Guild won a victory before
Magistrate ' Nicholas Pinto, when
Judge Pinto granted the Guild's
motion thét charges of conspiracy
to commit forgery, incite riots, de-
stroy property, etc, be dismissed.
Only 6ne conspiracy charge, against
I Kaufman and Jack Deegan, now
remains—"conspiracy to commit
the e¢rime of disorderly conduct.”
The Guild holds that there is no
such crime.

Newspaper Treatment

In reporting this decision, The
New York Times added to the list
an example of “freedom of -the
press”  misrepresentation. The
Times, ignoring the fact that the
long list of serious charges had been
dismissed, stated that Magistrate
Pinto had “ruled yesterday that
there was sufficient cause of action
in the complaint of Thomas F. Mul-
hern, circulation manager of the
Brooklyn Daily Eagle, against Isi-
dore Kaufman and John Deegan,
striking employes, charging them
with conspiracy.”

All Manhattan newspapers have
indulged in sly digs at the strikers.
When John L. Lewis made his “the

strike will be won” statement,
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like an impartial at-
on the Post, several
been suppressed. The
Daily Worker has cov-
ered the strike fully,

On the labor side of the tug.of-
war there are less conspicuous, al-
though still more powerful, forces
in operation this week than the big
labor parade. They center around
the citywide labor drive to reduce
sales at Abraham & Straus and.
through the A. & P. groceries. The
list of known cancellations of charge
accounts is nearing the 1,000 mark,
and several thousands have pledged
themselves not to buy from these

11
H
E

department store indicate that this
rising tide Is causing consternation
among store executives.

stores. Reports from “inside” the .

44
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later when the CIO organizers came

. ‘that the | commiodate the emplayer that it
¥ the pro- v too mueh of a bur-
Q - Labor  Re- {den upon the individual's will-power
i objegtibn | to be effective, The managing edi- .
£ . : v tor always can hold that the re-
'a farmer, teacher : Yes, and while the ob- | Parter on whom he shoved the cam-
Adirondack re- | actually it is quite the reverse. Vo 1 o
g . when We have had the experience of one
§ year ago, wi M s
; Union  was "“-“*'Img Y W“
: a union only as the ‘ QUESTION: eanttact nego- )
i in factories, are Rela- | Vations in our city, a Guild member
“miles st dawn to| the | was fired. It is the feeling of our
A lines in a neigh- around | Executive Committee that a com-
i “Their union has to_prove | plaint t5 the National Lubor Rela-
l Nt iy o provisions | ions Board on the dismissal would
W o ‘:r against the New m weaken our efforts to get a contract.
dealers. The "‘x ANSWER: Speaking generally,
b4 uu:: ol when there b’dd::nhuuboc
i Board complaint, the chance of get-
i machinery | ying a good contract would be weak.
g S ened by failing to flle it, and the
- DOssteary 1o N " of unions | chapces of getting & good one en-
i. ath yen B - ‘:wiplwmmu.
; , . - - ’é{,:ﬂ v ot BB o b of course, that the complaint is
i . “The Ur ted Sta : ol Y Bl cagponily m‘.’“’t °m°"t m,&w evidence, we arve o
i ay . .. ierare! ¢ S ‘ gyt amr s wafraid the ﬂ.ﬂWr:ouu feel
. g When & publisher hay nage- much pressure
k. United Elee- (:hm M tiated with the Guild on’ jgp‘ ‘the dismissal were
| YR PR e T e L A A
! Com- €SUMEes T'ATICYS | recagnise that the Guild did repre- ....":'-......u:....&.”:‘.
§ , "t ent these editorial employes. . We | gormal hearing which the board con-
! velopment in| - CHATTANOOGA—Afier & tong| " @ ' * ducts, in the publisher being brought
] for labor's : i ity ' | im to negotiate in the presence of the
i administration Cameras for ers NLRB or a representative of the
: and similar A S ok Bamort board, in. which the situation in re:
to have been QUESTION: What is the 8dviss- | Guild activity would be taken ss
fh fore- forbidding the use of reporiers as |, ;
A o oamith e, A apeoliet i ] S o U RIS o the pob-
i L e presen Center to | e Py | lisher to in good faith. We
_ " re- “againgt his (the reporter’s) Will'? | og ot seking, in offering these
| » tion. At'the ANSWER: The words “against his :
? wIR” o the slewse about Wvlﬂn.bmnuhlh-
he chief su : - mdmu:lum PERPR AR, Bt pately ool ‘
| ‘ on the marine e highly dangerous. “The clause that you may want to consider these
E .‘ fuction o ti-labor or- hMmmun(th.t“Nor&mhm“”WMhb"
G IIGES Jns porter or rewrite man shall be re-
i Y hoart ¢ Leader, in quired to act as a photographer and Coughlin Paper »
- ; “*::\“f!- no photographer shall be required | ROYAL OAK (Mich.) (FP)—So-
. m oM who are 0 act as a reporter at the same |clal Justice, the Father Coughlin
i . o rs murdered on time” already gives the Individual | perlodical, Is now in the hands of |
“m.“““"“ are defending Teeway to accept if he chooses, some- |a German - American Hitler leader
o A from union checkoff, use thing which is on the whole against | named ‘Walter Baertschi of Toledo. ,.
as thrown around T against their workers to Guild policy. But to add “against | Printed In Chicage, it ]
- men, members of the Community t . his will” is, we believe, as a result |claimed an initial circulation of e
ers Local 12, kept a mass contributions. a demand for a Guild shop elpuse. | of experience, equivalent to. striking ' 200,000, i
e s+ Industry Seeks Labor m ’SolutioninCo Courses
¥ other union features” 5 ; g
B e Industry is seeking to develop a|thought business had failed in its) around and made progress organiz- also advises against expiration
R AT smarter approach to the labor | ‘economic and social obligations,’ " is | ing the workers, two of these manu- | clauses in contracts. ‘A contract ex-
: What Scabs ‘Produce’ , now “making a determined effort to | facturers, by hurry-up phone calls, | piration day sometimes develops a :
gty i ma-pt.cn~num~num:wnnm-—-m—mnnmunuanm erisis in labor relations. = - i
,‘ u“ *“ | Str rike be seen in articles in trade and pop- | furer who wants to build a sound [for their men's company union {
5 Scabs and gunmen’were not mak- | ular publications and in short lecture | labor policy must do before he | cards. . Kinhopalndes, Five 1
I£5 ing steél during the CIO strike in |courses being offered at universities, | plunges into any too-quick solution”| “That was as far as they went into | Dickinson tells also of a five-day
P, the Republic Steel Corporation |and in other ] ts. Hnmhwuiﬂmvhtmcmhhlbummmmbrmuuor
; plants, reports the Federated Press| There are n6 that this means | group of business men has hired an | really thinking. One of these men |J. Douglas Brown, director of the In- ]
i  from Youngstown, Smoke from |the millennium for labor. Employers outside research organization to find | finds his type of service business |dustrial Relations Section of Prince- {
it ! ) : mmmmdom-cmwmummemoutwmmmnmmwbynumucax.umuum-my. It was attended by '
i G - , Sip wnd interests | o, ; . “That the prese ’ chimneys to fool reporters, but steel | union “problem” cannot be wished | what he thinks about his foreman, | agreement. The send found that his | representatives “of such concerns as
i ; : 1 ous cas : .1 ed, ;;{m ‘::‘ _for the market was not produced [or fricked into solution, and that vio- | his working conditions, and what he shop was preponderantly CIO when | Socony-Vacuum, Du Pont, Eastman
i R o ¢ ; 3 gl n editorial employes be during the Little Steel sjrike. lence is unpopular. doesn’t like. The plan is designed |an election was held. He is signed | Kodak, B. F. Goodrich, Standard Oil,
!@ ¥ iy # ? ! o ¥ &;““}M ~ This is proved in cold figures by | In any event, a new trail is being|to get honest, real, up-to-the-|up with them but is not happy about | General Foods . , . "
it iy 4 : iders- | to leave th o S I L, ;".& oye b the earnings report of Republic ‘The National Association | minute information on which to|it. g - “The ‘consensus of opinion, prac-
' tion'to the late amous | i . L . s nissec L. e 1‘ defin mkb“h-ﬂh The | of Manufacturers, for instance” has | build a sound labor policy.” A Dues Collector tical and academic, was that groups
i 3 1o Tra C. Copley of the od | z T ! - :‘imqv : “*“whhm that its labor policy is all| How deep the association feels it| “The third man fold how he later of company unions were not the
: Fave i ' : 8 4 o s - e ‘ f;,“ﬂ‘“ﬂ.ﬁ,ﬁ—ﬂ'ﬁ and has hired a research or-| must delve to find out that what the | discovered that his foreman who was | complete and bappy solution to
gwmmmn to “fnd out what theworker really wants is higher wages | supposed to find out what the men |building a labor policy under the
‘Memorial Day. In that quarter in- really wants.” Individual |and lower hours, only the association | were thinking . . . tried to keep out Wagner Act, as some industrialists
 stead of a normal profit of over who discover that loyalty | can tell. But it is barely possible|the AF of L organizer and organize |a few months ago thought they
mhmmm mmmyMM“MMW'immmnmtummuf‘
only $487,251, most of it earned be- an “unhappy solution” and |tion” engaged to seek out the answer be head and collect the dues.” To back this up, Dickinson cites a
: fore the strike began. In the third ‘ Dickinson’s arficle opens with the. WM E. Kalodney
e _quarter, after much of the strike .| report that almost 300 executives are | of that the Gold Medal
i } effort had been spent, earnings were attending lectures in industrial re- | Employes Protective Association, an
i reported as $3,237,155. lations at the Harvard Graduate | “independent” union of the Supplee-
¢ s S R School ‘of Business Administration, | Wills-Jones Milk Company, was in
apparently having learned that fore- [ fact a company umion. Dickinson
‘ men and stooges are not reliable in- |said that the decision made manu-
. | economists are making surveys and ‘wanted him to “advise others to|structors or purveyors of such in-|facturers “less enthusiastic about
delivering lectures to management | profit by their mistakes.” Two of | formation. The professor at Har- that kind of a unien.” Judge Kalod-
executives the three had suffered from poor ad- | vard is Sumner H. Slichter, econo- | ney had said:
NAM Wants “Solution” vice, Dickinson said, continuing: mist, to whom is attributed a predic-| “It is essential that the right of
Roy Dickinson, president of Print- | “They asked a foreman to test|tion that the CIO was coming three employes to self-organization and 1o
ers' Ink, the nationally ecirculated | sentiment in the plant, Perhaps they | years before it came, {join or  assist labor organizations
advertisers’ journal, aptly sums up | didn't put the question just that way. “Professor  Slichfer,” Dickinson |should not be reduced to a hollow
the new trend in his column “Labor | But their action resulted in ‘loyalty | says, “does not believe than any | mockery by the imposition of em-
Notes,” in a recent issue. It is he | pledges’ from employes, that didn't | group of company unions will get to | ployer-controlled organizations, par-
who reports that the National Asso- | mean anything. Workers were |first base . . . and puts down as a|ticularly where such organizalions
ciation of Manufacturers, discover-|afraid of the foreman and said what | basic principle, ‘employ no labor (are limited to the particular em-
ing in a survey that “more than 80 they thought he wanted. A little | spies’” § ployer and have no potential eco-
per cent of the people interviewed Professor Slichter, incidentally, | nomic strength.”
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