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CIO Shifts
Aid Plans
For Guild

°Regional Assistance

Program Set; Staff

Is Reduced

The development of regional
organizing staffs and the -fon.

mation of city industrial coun-

cils by the Committee for
Industrial Organization has
now reached the. stage where
the Committee feels that

much of its aid to particular

unions can be supplied more
effectively through these
channels than by direct allot-

ment of organizers and it has

consequently notified t h e

ANG that it is cutting the
Guild's allotment from ten to

five.
Under a staff reorganization plan

adopted by the ANG International

Executive Board as a result, two or-

ganizers will be dropped. The plan

is further dependent upon the ab-

sorption by local Guilds of several

organizers, and the lending by ex-

ecutive functionaries and organizers

tio the ANG of portions of their sala-

ries for a perioctnot longer than two

months.

Flan Described

Under the new plans, described in

a letter to President Heywood

Braun from Walter Smethurst, ex-

ecutive assistant to John L. Lewis,

as chairman pi the CIO, local Guilds

will be expected to make increased

um of the facilities of the CIO, now

developed in all the main centers

of population. Smethurst added that

°we consider it desirable that medal

attention shall be given to assisting

the Guild at this time and we are

accordingly proposing to assign rep-

resentatives from these offices,

where the services will be most

needed by you, to co-operate with

the Guild in the area under their

supervision."

As the surge of organiting in the

commercial departments is now

reaching the stage where several

Guilds or groups of Guilds mby soon

Is• able to engage full-time organ-

izers, the iEn has decided to make

this an occasion for further strength-

ening of the Guild organization-

al structure by speeding up this de-

velopment.

In preparation for the new ar-

rangement it adopted a plan whereby

(Continued on page 4)

BUSINESS OFFICE PARLEYS
OPENED ON MANY FRONTS

N. Y. Speaks for 350

New Members On

World-Telegram

The New York World-Tele-
gram management agreed last
Tuesday to negotiate a supple-
ment to the existing Guild
editorial department contract
to cover the 350 employes of
the commercial and allied
gropps. A second conference
was scheduled for Saturday.
Negotiated In this manner, it will

be possible to bargain far the com-

mercial and editorial departments

together upon the expiration of the

present contract in April:.

The commercial division proposals

are identical with the contract

provisions now in effect for the edi-

torial employes with respect to

hours, overtime, sick leave, vaca-

tions, severance pay, and expenses.

Apparently the chief point for nego-

tiation will be the minimum wage

provision covering 17 classifications.

New Problem
A problem was met in the initial

conference which had not been met

before in editorial negotiations, and

which will have to be solved in the

negotiations. Minimum wages based

on experience have in the past in-

volved experience on newspapers. In

a number of commercial groups,

however, this would be unjust. Tele-

phone operators, addressograph

operators and bookkeepers are

equally experienced whether their

From coast to coast in important cities on the Guild map,

negotiations have been opened, or are in active preparation,

to secure for newly enrolled commercial department members
the benefits in Guild contracts. 

•

Advertising, circulation and business department employes
in New York, Philadelphia, Los Angeles, San Francisco. Cin-

cinnati and other cities are looking forward to the immediate

prospect of inclusion of their groups in contracts that will

bring them higher salary minimums and job security.

Pressure of organization has already had its effect in larger

wages and shorter hours for some commercial department

workers in Guild cities where the drive has not lagged.

Local leaders active in the enrollment campaign are report-

ing that the new membership is being drawn in by "time-

honored union methods." Philadelphia, one of the first of the

Guilds to open negotiations, says:
Active editorial department Guildsmen have button-

holed commercial employes and talked straight unionism

to them. It has been found that there are no short cuts

to organization; that the commercial employes will not

simply walk into the Guild because of the referendum;

that the benefit of Guild membership must be fully ex-

plained; that meeting, must be held for the newcomers,

and that an active program must be initiated.

prior service has been in the news-

paper industry or iii any other in-

dustry. In other commercial division

groups the distinction is less clear.

The justice of a different applica-

tion of the meaning of experience

was immediately accepted by the

management of the World-Telegram.

N. S. Macneish, assistant publisher,

and spokesman for the management.

has given the Guild assurances that

every effort w:II be made to speed.

the negotiations.

Some of the minimum wage ranges

submitted by the New York Guild

follow: bookkeepers, senior clerks

and payroll clerk, 130 to $40; seers-

lanes and stenographers, $25 to $35

telephone operators, $25 to $35; mul

tigraph operators. $30 to $40; artist

and publication desk men. $45 to $60

production whedule and make-up

men. $75; composing room boy'. $26

to $40; classified outside solicitors,

$25 to $50; inside $22 to $35.

Started on Two Papers
PHILADELPHIA. — Negotiations

for advertising and business depart-

ments here are now under way on

two newspapers where the least dif-

ficulty was anticipated. Anti the les-

sons learned from the problems met

(Continued on page 4)

U. P. Proposals Condemned; IEB Group Urges

Unit Aligns Self With CTUA 
Speedy Collections

Resolutions roundly Condemning the bargaining tact
ics of

the United Press, and petitioning the International Ex
ecutive

Board to make common cause with the Commerc
ial Teleg-

graphers' Union in the fight for the five-day week
 and other

benefits, were adopted last.Wednes
-t

day by the UP New York unit. 
The

ANG negotiating committee, headed

by Vice President Watson, was to

inform the UP of the unit's attitude

at a conference today.

The resolutions, adopted at a meet-

ing of about 60 members, de
nounced

management counter proposals as

"violations of the Wagner Act, th
e

Constitution, and the principles of

organized labor, and designed s
olely

to obscure the real purpose of
 the

management—that it is not prepared

(Continued on page 41

IEB Approval Is Necessary

ForFilingNLRB Complaint

Guilds contemplatIne Labor Beard action of
 any kind, including elec-

tions, are reminded that IER approval is 
reigoired prior to filing, by

 titan decision.

Tbe 1936 Convention adopted the follo
wing ruling, recommended by

the Convention Employer Relations 
Committee:

"The ANG in Convention assembled 
rule, that local Guilds filing

complaints through regional offices of the 
NI.RB do so only with the

advice and consent of the 1EB."

The ruling Is designed to protect the 
ANG and particularly the local

directly concerned from the danger t• t
heir position which may result

from a complaint which is loosely 
prepared or which, even thoug

h

justified, is based on insufficient evidenc
e.

The !ER Employer Rebstions C
ommittee, whirl. has been hand

ling

the NLRB eases on behalf of the board
, believes, from its expe

rience,

that Use ruling by the Convention 
was well-founded, and that 

it is

winch to the advantage of Use local te
 have a prospective 

complaint

entaaatned by ANG headquarter
s, with its greater facilities 

for legal

advice.

N. J. Strikers
'Pull' Big Ads

Contempt Citations

Follow Success

BAYONNE.—Deoplte a second vi-

cious attack from the anti-union

courts of New Jersey. striking

Bayonne Guildsmen last week de-

livered smashing blows to the pub-

lishers of the Times.

Selecting the paper's largest ad-

vertiser—Sears. Roebuck, for initial

picketing of advertisers, the Guilds-

men brought the chain store's ad

out of the paper after a day of

effort. Other small advertisers fol-

lowed in what amounted to a stam-

pede at the example of Sears.

Vice Chancellor Egan, the absent-

minded justice who last week signed

an injunction he admittedly had not

read denying the Guildsmen the

right to strike, issued a contempt

citation based on use of the Guild's

sound truck and the picketing of

advertisers.

The jurist's order was based on

the charge that picketing of ad-

vertisers constituted intimidation and

that use of sound truck constituted

coercion.

With effective drives to clean up

arr aaaaaaa of dues and assessments

reported in virtually every Guild

In the country, the IRS Finance

Committee is urging all Guilds-

men to cooperate and help speed

the proceeds of the drives to inter-

national headquarters.

"We hope all members will re-

call," said the committee, "that this

is an emergency situaUen which

must be met with elective action

by all. With three strikes I. sup-

port, including the two largest in

ANG history, and with the ANG

called upon to finance three organ-

isers taken over from the (HO list,

the demands on both the general

and defense funds are severe sad

exceptional."

Move Made
To Mediate
In Brooklyn

Second Try Comes as

Nore Ads Drop
Out of Eagle

The New York State Media-
tion Board has once again
stepped into the picture of the
Brooklyn Eagle strike, now
11 weeks old.
The Guild and Publisher M.

Preston Goodfellow for the
management last week agreed
to appear before a board to be set

up under auspices of the State

Labor Department. Arthur Meyer,

member of the State Mediation

Board, is to preside as head of •

fact-finding board along with two

other Members still to be chosen,

and on a date later to be set.

Mediation was attempted once

before, early in the strike, end

failed when the publisher took the

view that he wanted to select and

reinstate -a handful" of the 150

strikers. Since then, however. the

Eagle has taken a thorough licking

In the loss of more than half its

advertising revenue, which may un-

cover a different management atti-

tude. On the other hand, the

strikers have been wary of media-

tion maneuvers which might rob

them of the fruits of victory.

Ads Still Palling

While the mediation overtures

were being made, the strikers in-

creased their efforts at forcing the

few remaining advertisers out of the

struck paper. One of the leading

New York ladies' apparel shops with

a branch in Brooltlyn came out of

the paper after nine minutes of

picketing the Manhattan store. The

Great Atlantic Is Pacific Tea Com-

pany withdrew its advertising as the

result of picketing and the national

"consumers' strike" reported in the

Guns) Rremerro and other labor

publications. White Rose Tea and

Gorton's Cod Fish cakes were among

the past week's ad withdrawals fol-

lowing the "consumers' strike."

Filing of • petition by a so-caUed
"majority of the Eagle employes"

with the National Labor Relations

Board last Monday asking for an

election drew the charge from the

Guild that the group comprises a

corAPellY union formed during the

strike.

The scab move came as printers

(Continued on page 31

Warm Reason on the War

Of Publishers Versus Guild

XII future Guild negotiators will save much ronfeie
nce talk If they

will tie the publisher down at the first session and re
ad to him the

speech about the Guild by Irving Brant, editor of the 
editorial page

of the St. Louis Star-Thsses, delivered befere th
e    on of

Sigma Delta Chi and printed in pages 5 and 5 of th
is issue.

It may not even be painful. In the conflict between
 Guild and pub-

lishers, Brant speaks as a benevolent neutral. He Is 
a Guild member

but he knows the publishers' Ode. He ha* tried to heal the conflict

by friendly  

If any publisher can knock holes in his argument, h
e is welcome to

try in the Guild Reporter. The space will be hi
s.

Meanwhile every prospective member should get • c
opy. Any mem-

ber who still has qualms about the CIO or such
 politic' as the Guild

shop will find reassurance In it. It should also be in the hands of key

eitisens whose understanding of the Guild is 
particularly importosit.

The usual extra copies ..e being sent to all 
Guilds and 2,•115 addi•

tional espies have been printed for distribu
tion on request.

Brant has done a service to the Guild, th
e public, and, we hope,

the publishers.
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L A. PACTS 1Guild, AFL Contracts Compared
ARE SIGNED

Comparison Reveals
Trick Clauses in
AF of L Draft

LOS ANGELES.—After two and

one-half months of negotiation, the

Los Angeles Guild has signed a con-

tract for the Herald-Express unit

containing substantial salary in-

creases and other benefits. At the

same time, Local No. 1 of the AF of

L's Federation of Newspaper Writers

and Reporters signed a contract on

behalf of Examiner editorial em-
ployes after a month of negotiations.
Both papers are Hearst-owned.

The comparison of clauses in the
two contracts in the adjoining
columns tells its own story, graph-
ically explaining why the Guild
negotiators spent ten weeks in
haggling with Harvey J. Kelly,
Hearst labor reletions counsellor.
For days after their contract was
signed, Examiner employes were try-
ing to learn what was in the docu-
ment

Whether they have since found out
everything is questionable, because
of the many ambiguous clauses in
the contract. Supposedly a one-year
contract, it now develops that the
contract cannot be reopened during
the Arid two years of its life, be-
cause of a trick phrase in the re-
newal elapse. After that, it renews
emit autoMatically year after year,
but any differences arising in ne-
gotiations must be arbitrated.

The AI' of L signed away the
unit's right to strike.

Threat Wins

Contract Conditions
Set on Hearst Unit

PITTSBURGH.—A strike threat
against Hearst's Sun-Telegraph last
week broke a deadlock and resulted
In approval by the Sun-Telegraph
unit of a contract. It provides $55
for five-year copy readers and gen-
eral desk men; $50 for five-year re-
porters, photographers and artists,
with three step-ups from a starting
$25.

Raines are retroactive for five
weeks. Dismissal pay rises to 24
weeks for 15 years. There are eight
exemptions from the 40 hour week
and nine in the financial department
from the five day week.

Probably most Important gain in
the contract is one recognizing the
principle of rehiring competent men
dismissed for economy. The Guild
shop was omitted from the contract.

The strike threat arose when the
Guild finally became convinced the
publisher did not intend to grant a
contract comparable to those exist-
ing on other papers here. Within
five days the CIO group here had
pledged support and it was obvious
the mechanical unions would not
walk through picket lines. Strike
headquarters were arranged for and
on Monday an ultimatum was (k
livered to the publisher.

Chicago Makes Gain
CHICAGO.— Thanksgiving proved

to be a real holiday for editorial
workers of the Hearst-owned Eve-
ning American as a result of current
negotiations, The management dis-
continued the long established prac-
tice of considering a holiday as a
regular day off, and henceforth the
stuff will get the regular day off in
addition to the holidays.
Another improvement came when

the 11-day 40-hour week was placed

In effect for the reference room
workers arid the last photographer
eche had remained on the 11-day
week.

THE EXAMINE* AF OF L CONTRACT

I. Wages. $30 after one year's experience up to
$52.50 for five years, for editorial workers, pho-
tographers, artists, retouchers..

Experience must have been on a metropolitan
newspaper published in a city of HOLM or
more.

No specified wage for head librarian up to third
year of experience. ; Than $40 a week.

Library clerks get 5111.50 the first year; $20 the
secondeelind $21.50 tike third.

THE HERALD-EXeRESS GUILD CONTRACT

I. Wages. $23 for beginners up to $50 for Ave years.
for editorial workers, artists, retouchers and
photographers.

Experience must have been on a daily newspaper

of not less than 14,901 bonafide general circu-
lation.

$25 for head librarian for first year; $30 for sec-
ond, and it35 for third year and over.

Library clerks get $20 the first year; $22.50 the sec-
ond, and $27.50 the third.

(In the Guild contract, submitted to the Examiner management in September, Ex,sminer em-
ployees would have received 15 more In every classification than Herald-Express employees, as is
the practice on most morning papers in Los Angeles. In San Francisco morning paper workers
get 57.50 more than those on evening papers.)

All employees already receiving more than $42.50
and up to $75 get a $5 a week increase.

All five-year men getting $50 or less who are not
Increased by at least $5 per week under the new
minimums will be increased by that amount.

(It's the Big Shots on the Examinei and the Little Shots on the Herald-Express who profit by
this clause. If a five-year man on the Examiner is already getting the minimum of $52.50, he gets
nothing more. If a five-year man on the Herald-Express is already getting the minimum, or $50,
he will get a $5 Increase, bringing his weekly check up to $55. On the other hand, if the head of
a deperirnent at the Herald is already getting $70, he gets nothing more. But on the Examiner, he
would be raised to $75.)

2 Hours. Eight hours within ton conliecetive hours.

3 Overtime. All overtime to be compensated for in
equivalent time off or in pro rata pay, or both,
at the option of the publisher.

4. Mileage: Sc per mile.

5 Severance Pay. Begins with two weeks' wages
more than six months' work and goes up to 26
weeks wages for 15 years' work.

Payment shall be at she rate of pay current at time
of disinissol.

According to Section 16 of the Examiner contract
; "Any employee discharged for cause forfeits his

Clatta to dismissal pay."

Paragraph 6, Section 11 of the same contract,
specifies. "These provisions shall not apply to
employes discharged for gross neglect of
duty or gross insubordination."

No dismissal pay is given upon resignation.

I. ftemselly of Employment. The AF of L contract
says: -The Union agrees that all working time
belongs to the Publisher who shall employ and
discharge, prescribe duties, designate working
hours individually and collectively; determine
policy and in every manner, whether or not
stated herein, operate the editorial department
and select editorial talent as in the Publisher's
best judgment best liquidates his journalisttic
obligations to the public."

Another section hog-ties the union even more. It
provides. "The Publisher, or his representative,
shall be the sole judge of the number of men re-
quired in the editorial department or any sub-
division thereof and shall select and designate
the number of employees and prescribe their
duties- He shall, as in his judgment seems
proper, increase, reduce, merge, or eliminate
departments and may transfer any employees
from one department to another."

One paragraph reads: "In consideration of the
schedule of severance pay, hereinafter set forth,
employment and tenure of employment shall be
solely at the discretion of the management."

• Arbitratioa. Section 16: -The principle of con-
ciliation and arbitration shall govern in this
agreement. Should any dispute over interpreta-
tion', or any grievance, or claim for dismissal
pay arise such matters shall be submitted to
arbitration, the decisions to be final."

2. Messrs. Eight hours within new- consecutive hours.

3. Overtime. All me( time to be compensated in equal
time off, except upon dismissal re resignation
employees shall be. paid for accumulated over-
time. (Elimination of money equivalent at re-
quest of Herald-Express unit.)

4. Mileage: 7c per mile.

5. Severance Pay. Begins with one week's pay
(after 6 months' work t for each 30 weeks of em-
ployment or major fraction thereof and goes
up to a maximum of 26 weeks' pay.

Payment shall be at the highest rate of pay re-
ceived during ,the last six months.

The Guild contract at the Herald-Express says:
"When an employee is discharged after six
'swaths' service he shall receive in cash a dis-
missaL

Nothing about mime
Nothing about gross neglect of duty.
Nothing about gross insubordination.

Those who resign will get severance pay if they
have been asked to resign or have worked for
the Herald-Erpress for 25 years.

4 Security of Knipieynient. The Guild contract con-
tains no such sellouts as this. It was against
just such provisions that Guild negotiators
fought for 10 weeks,

The only right the publisher has to fire tinder the
Guild contract is contained in Section 13: "Noth-
ing in the contract shall be construed to impair
or invade the right of the Publisher to determine
journalistic competency and peremptorily dis-
charge for mese."

The Guild contract provides: "Upon dismissal an
employee, making written request within 72
hours, shall receive in meriting from the publish-
er, or his representative. a statement of the
cause of discharge.

7 Arbitration. The Guild summarily refused tube
eetion, which the management tried to force
for weeks, and insisted that all arbitration
clauses and references be stricken out. They
were.

The AS' of L Examiner contract declares categorically, "Section 2 and first paragraph of Sec-
tion 11 are not subject to arbitration." Notice this difference in the two contracts: Examiner edi-
torial workers are forced to arbitrate everything except dismissals. They are specifically forbidden
the right to arbitrate these. They can do absolutely nothing about dismissals. The whole staff
could be fired tomorrow and if even so much as a feeble protest was made, it would be a violation
of the contract.

S. Rieht 1. Ke5ea te• • Usti's. No employee is to
be discharged because of his work in the union
as a member, committeeman, or officer, pro-
vided it is on time not paid for by the Publisher,
does not lessen the employee's eenciency on
time paid for by the Publisher, and is net in-
consistent with the letter end spirit of this con-
tract.

• Metteet of Nes...elating Contract. Four editorial
employees of the Examiner negotiated the con-
tract. They were given blanket authority to sign
any contract they thought acceptable. No ob-
servers were ever present.

IS WI'. Went, the C r' set? B. P. Guild, business
manager of the Examiner, wrote the contract
The contract as written by him was signed.

I Eight to Bete& I. • Union. The Guild is reliably
informed, through its international vice-presi-
dent. Morris Watson. that this is a law of the
United States of America, passed by Congress
and declared constitutional by the Supreme
Court.

S. Wafted of Negeniating Ceintraet No employe of
any Hearst paper, including the Herald, was per-
mitted to serve as a negotiator. Obsersers from
the Herald-Exprees editorial staff were pres-
ent at every conference to see that they were
adequately represented.

M. WU* Wrmito Use Contreet? The Herald-Express
unit wrote It. own contract. ,

4-CONTRAC
DIScussior r
Wilkes-Barre Nei r
Wage and Hour
Clause Stage

WILKES-BARRE. — Discussion if
wages and hours for inclusion in t e
Wilkes-Barre Guild shop contr;
with the publishers of four nevi -
papers was to have been reachse
here last Friday.
The Friday conference was ti e

second of the week. At the first ea
Monday, a sub committee composed
of Michkel J. Kosik and Joseph
Knee.; United Mine Workers Union
officials, was appointed to act on the
publishers' demand for exclusion of
certain editorial employes from the
contract.
The publishers have expressed op-

position to the 5-day 40-hour week,
intimating that they ,would surren-
der in exchange for Guild recession
on wage demands.
AS the negotiations progressed, the

Guild was consolidating its postion
irk all white collar departments of
the four units, to be prepared for
any emergency that may arise.

News Vendors

IEB Adopts Policy on

Their Organization

Because the question of enrolling
street news vendors into the Guild
has arisen in several locals, the In-
ternational Executive Board, after
considerable study and consultation,
has adopted the following advisory
statement to locals:

The IEB has studied the ques-
tion of organized F tree t news
vendors, and has taken it up with
the Committee for Industrial Or-
ganization. Two major factors in
the situation are the fact that al-
most universally news vendors gee
more than one paper, and there-
fore would not, if enrolled in the
Guild, fit in any Guild plant unit,
and the fact that the problems of
the news vendors are so matereilly
different from those of all clas-
sifications of workers in the Guild.
that at least for the present lo-
cal Guilds would not be well
equipped to handle the problems
of news vendors. The IEB ad-
heres to its position that the eligi-
bility provisions of the Constitu-
tion leaves to the local Guild the
decision on the eligibility of bor-
derline classifications of workers.

It advises the locals, however, of
Its view that at least for the pres-
ent street news vendors should
not be enrolled in the Guild, and
should be encouraged and assisted
in forming CIO industrial unions.
The Board naturally trusts that all
locals will work in close coopera-
tion with such unions of news
vendors.
Vote on this action was yes—

Pasche. Watson, Farmer, Eddy, Ho-
man, Klyman, Ballantine and Mick-
elsen. The votes of other Board
members had not yet been received
on Nov. 26.

Ashcraft Gets IEB
Thanks for Action
The question of • vacancy in the

IEB as a result of the resignation of
Vice-President Garland Ashcraft, of
Cleveland, has been closed with the
adoption by the board of a motion
thanking him for acceding to its re-
quest that he withdraw his resigna-
tion, and expressing its regrets to
the locals for the inconvenience to
them involved in starting the elec-
tion machinery to fill the vacancy.
'The resolution approved Anhcraft's

request for a leave of absence until
Feb. 1.
Proposed by Secretary-Treasurer

Pasch*, the motion was adopted by
the following vote: Affirmative,
Klyman, Mickelsen, Homan, Watson.

''asche; blank bailee Ballantine.

sirey
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IEB URGES F.D.R.
TO QUIT SOCIETY

Resolution Points

Out Anti-Guild

Acts of APS

The International Executive Hotted
last week adopted • resolution for-
mally requesting President Roose-
velt to withdraw his acceptance of
honorary membership in the Ameri-
can Press Society, whose activities
have exposed it as an employer wea-
pon to undermine the Guild,
The resolution was moved by Vice

. President Watson, who pointed out
that Chief Justice Hughes dropped
his honorary membership because of
the Washington Guild's protest.
The resolution follows:

It is well known and a matter
of common comment throughout
the newspaper industry that the
American Press Society was estab-
lished as an answer to the prayer

. of newspaper publishers for an or-
ganization to serve as a counter-
irritant to the American News-
paper Guild.
The American Press Society,

while ostensibly started by self-
elected newspaper academicians,
has been nurtured by the publish-
ers through their accepted trade
organ and otherwise.
Moreover, despite its fine words

and the delusions under which
some of its members are laboring,
the American Press Society is in
fact functioning as an employer
weapon. through actual attempts
to undermine strikes and other
peaceful efforts of employes to
gain decent pay, hours and work-
ing conditions.
The invitation of the American

Press Association to the President
of the United States to become an
honorary member obviously is for
the purpose of enhancing the pres-
tige of the American Press Society
and making it • more effective
weapon.
Such membership is contradic-

tory to aims of the President's own
administration of his high office.
The American Newspaper Guild,

therefore, through its International
Executive Board, requests the
President to consider these facts
and to sever his coonection with
the American Press Society.
The resolution was adopted by the

vote: yes, Eddy, Pasche, Watson,
Klymae. Homan, Farmer, Ballantine.

and Mickelsen. Votes had not yet

been received on Nov. 26 from the

other members of the board.

Chicago Also Acts
CHICAGO.---In a strongly worded

resolution, passed unanimously by
the Representative Assembly, the
Chicago Guild last week urged
President Roosevelt to resign from

the American Press Society because

it is "ass organization admittedly

anti-labor and working against the

Interests of thousands of organized

newspapermen."

Seattle Strike
SEATTLE. -- While awaiting a

Labor Board hearing on Nov. 29 that
strikers feel will be an important

step in their battle to force the Star
management to a just settlement,
Star Guildsmen aided other unions

in the fight on Dave Beck and con-
tinued to pull out the struck paper's
remaining advertisers.

All Star Guildsmen appeared for

picket duty at a drug warehouse one
morning last week to bolster other

unionists. Beck has attempted to

move in on the International Long-

shoremen and Warehousemen's Un-

ion at five Seattle warehouses. With
Guildamen were nearly • thousand

other progressive union members

there to show their strength.

Several times strikers have aided

members of the CIO Truck Drivers

Union in their fight to force coal

operators to sell them •fuel. The

operators—with Beck's prompting,

have retitle to sell only to members

of the Teamster's Union.

WILKES-BARRE

VICTORY SPIRIT
IN BROOKLYN

Ihtte 711wes

,PRESSURE TO SAVE
WAGE BILL ASKED

veammei seam nese
Victorious strikers (rem Pennsylvania Gond spend a Saturday as OW Oirooklra Slagle Piolmi Mao

Brooklyn

Mediation Proposed
In Eagle Strike

(Continued from page Ii

and pressmen were being laid off

by the management in • tightening

up of the paper. The paper ran

from 10 to 16 pages less during the
past week as compared with the
same week • year ago.

The press room force has been
reduced from 27 to 12. Sixteen situ-

aeons have been dropped during the
past week in the coreposing room.
Photoengravers are on a four-day
week due to • riumber"of layoffs.

Typographical Union No. 6 (Big
Slat on Nov. 21 adopted a motion
sending the president, William Ward,
to act with a committee of 12 elected
by the Eisele Chapel in presenting
demands upon Goodfellow. One of
the demands, based upon • precedent
establishment in pressmen's strikes,
Was that all members of the chapel
be paid regardless of whether they
work or not. This. Goodfellow re-
fused to do, asking for "time to
think it over."
Five strikers were arrested during

Picketing of Oppenheim Collins
Store in Manhattan.

NLRB Poll is Lost
In Hudson County

JERSEY CITY. N J.--The Guild
this week lost its first Labor Board
election when editorial employes of
the Jersey Journal voted 23 to 19
against Guild repeesentation collec•
live bargaining last week.

The publishers forced the election
when they questioned a Guild ma-
jority in the editorial department
otter the Hudson County Guild asked
for negotiations. The defeat was
blamed by unit members on an in-
tensive campaign waged by publish-
ers Walter Dear and J. Albert Dear.

Broun Urges Locals
To Seek Passage
By Congress

Following receipt of a telegmani

from L Oliver. eveutive vice-

president of Labor's Non-Partbiati
League, President Braun last week
addressed the folloeing appeal to
local Guilds: ;

I ass, taking the liberty of ad-
dressing you personally an the sub-
ject fit the Black-Connery Wages
and Hours Bill now pending in
Congress because while the Ameri-
can Newspaper Guild has not ape-
eitleally taken • position on this
mea.sure or legislation of this kind,
I am convinced that support of
this measure is in time with the his-
tory of the Guild and that passage'
it the bill at the present special
session of Congress is greatly to be
desired front the point of view of
all newspaper employes as well as
labor generally. You all know that
efforts are being made to prevent
action tin the bill. I imilieve • ie
up to all locals of the Guild to
bring all passible pressure to boar
on our Congressmen. by resolu-
tions, letters and telegrams, to sa-
fest those efforts. Below is quoted
a telegram lust received by Ms.
frosts I. I. Oliver, Irameutiva Vice-
President of Labor's Illen-Partesae
League, and I hope eat GB of you
will cooperate in carrying out the
suggestions in H.

Oliver's telegram to Brous reed:
Refusal of the Rules Committee

of the House of Itepresentailves to
permit the HOW/ SO vote on the
Mack-Connery bill makes it !WV'S-
uary that other means be found to
bring the bill up for • vote. Mem-
bers of Congress have prepared
and are signing • petition discharg-
ing the House Rules Committee
from further consideration of thin
bill. To get action Ill signatures
are necessary. More than 158 have
been secured already. We are
urging our state and local repre-
sentatives to exert all possible In-
fluence upon members of Congress
asking that they sign this petition
I would greatly appreciate your
cooperation in this' campaign. It
you can consistently request your
officials and mennbership to write
,or wire their con/resume* urging
support of the petition in question
it will be moat helpful.

Anti-Union Combine Breaks Under Pressure of Eagle Strike
Guild members striking the

Brooklyn Daily Eagle have come

face to face with the strike-bresking

combine of police, courts and re-

actionary business associations which

have reigned unhampered for years

as a clamp on Brooklyn labor.

The refusal by the Eagle strikers

to be intimidated by mass arrests

has forced-the combine's activities

to dwindle into petty snipinv along

the line of •• campaign of harassing

without arrests.

It took the orderly ; conducted

Guild strike of white-collar workers

to spotlight the combine's activities

and expose the links between the

business Interests, the police and the

courts through what has come to be

known widely as "Lobdell Law."

One result of this was a mass

meeting last Tuesday which gave

birth to a permanent organization,

the Brooklyn Citizens' Committee

for Civil Liberties, to aid labor's

tight. 'against the borough's open-

shoppers.
Meeting Hits Lobdell

More than 100 representatives of

labor and kindred progressive or-

ganizations responded to the meet-

ing called by the International Labor

Defense and heard the charges of

strike-breaking linking Inspector

Harry L. Lobdell. Inventor of "Lob-

dell Law," and Capt. Michael Rich-

ter with the open-shoppers in

number of strikes during the past

year.
Though the spotlight was on the

activities of Lobdell and Richter in

the Brooklyn Eagle strike of the

Newspaper Guild and the Presto

Lock Corporation strike of the

United Electrical, Radio and Ma-
chine Workers' Union, speakers
stressed the need for action against
similar situations throughout the
country.
"Lobdell haw" was quickly recog-

nized by the striking newspapermen
on the night of Sept. 13, when the
strike was called. Lobdell appeared

Eagle Advertisers
Listed in Campaign

1.argely as a result of the
refusal of newspapermen
and their friends throughout
the country to patronize ad-
vertisers mentioned in the
GUILD REPONTER as unfair to
the Eagle strikers. bye of
these advertisers haie
stopped using the ftrooklyn
Eagle.
The amended list, which

the Eagle Strike Committee
urges every Guildsman to
observe scrupulously, is as
follows:
Cabo Dog and Cat Food.
Camel cigarettes.
Chesterfield cigarettes.
Dexter and 7-20-4 cigars.
Mlles cigars.
Heinz 57 varieties.
Oakite products.
Spry shortening.

on the scene to personally direct the
mobilized forces of police in an im-
pressive intimidation display al
emergency trucks, radio Cars,

mounties and about 40 patrolmen.

Newspapermen, accustomed to
brow-beating displays like this in
other Brooklyn strikes, started
picketing. And by the not-at-all
peculiar coincidence of having an
Eagle maimgement man nearby to
assist him. leitelell picked out the
strike chairman, I. Kaufman, and
members of the strike committee
and arrested them.

Strikers Press Fight.

Thereafter the Eagle strikers
premed to establish the right of
mass picketing, as the arrests flunked
in court. Where Lobdell had arbi-
trarily set a limit of 10 pickets on
each of three entrances, he was I
forced into undignified retreat. Po-
lice Commissioner Lewis J. Valen-
tine "upheld- Lobdell with an order
that pickets be restricted to 7$ at
each entrance.

The Guild refused to accept any
restrictions on the number and has
placed as many as 300 before • a ngle
entrance.

Lobdelle failure to break the
Eagle strike followed the string of
victories he claimed with his self-

handed and boastful 'Give 'em Bell"

name for the Brooklyn Chamber of
Commerce and the Downtown Busi-
nessmen's Association, notorious

open-shoppers. HIS methodical bear-

ing down on strikers broke the

strikes of the shipbuilding employees

on the Brooklyn waterfront and the

girl clerks of the May's Department

St'WHheen the management of the
Eagle found its police weapon
broken, it turned in accustomed
Brooklyn Chamber of Commerce
fashion to the courts for strike-
breaking assistance. After a long
court tight, all counts with the ex-
ception of a questionable one uf con-
spiring "to commit the crime of dis-
orderly conduct" were thrown out.
Decision was reserved on the dis-
orderly count.

Frustration in the lower court was
received by Eagle coon, sl with stir-
prise. But equally as surprising was
the frustration in the Supreme Court
where Justice Leander B. Farber
handed down a decision holding that
picketing an advertiser in a berserk
newspaper was legal, as the adver-
tiser became a part in a labor die'
pute.

Exhibit to Display
Newspaper Photos
New photographers

throughout the country will have
an opportunity to show their wosk
when the Fourth Annual Leica Ex-
hibit opens in. Rockefeller City,
New York. on Jan. I, for two weeks.
The exhibit will devote a special

section to the work of Press camera-
men. Dec. 10 is the deadline for
press entries with no limitation of

subject matter. All photos enterest

must state the lens and lens ripe's-

log used, time of exposure and film.
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CIO SHIFTS PLAN CIO Help Available

In Regional Setup

OF AID FOR GUILD
Regional Assistance Program is Sc!; Change

The CIO is rapidly developing

Its regional stalls and forming city

industrial councils to consolidate

rareanissition and contract gains al-

ready made.

Means Net Drop of 2 Organizers Guild Neale are urged to COW.

(Continued from page I)

the ANG will keep five of the seven

other international representatives

on the ANG payroll for at least an-

other month, during which time it

will fry to arrange for locals to take

over at least four of them. The lo-

cals will be asked to finance their

organizers entirely if possible, or, if

not, with help from the ANG.

This plan calls first of all for an

immediate speeding up of the drive

by locals to Improve their financial

standing. so that the ANG can carry

the increased burden. Second, it

calls to" • temporary loan arrange-

ment adopted by the IEB, under

which alt paid functionaries con-

nected with the ANG and CIO are

asked to loan back to the ANG all

their income for salary and main-

tenance above $60 a week. It will
mean loans by Executive Vice Presi-

dent Eddy of ;40 a week in addition

to traveling expertses, and lesser

amdlints from others.

Personnel Listed

The Board has designated for. the

CIO payroll Vice President Morris

Watson and Representatives Morgan

Hull, on Stevens, Bernice Mor-

gan and Fred Myers. Five others

have been designated for transfer to

or retention on the ANG payroll in

accordance with the plan. These are

Representatives Nathan L. Goldberg,

Bill Davy, Honore Armstrong, Doug-

las Jacobs and H. Richard Seller. ; It

is necessary to give up Ernest Moor-

cc and Charles L. Irvine.

Goldberg, who has been acting as

assistant editor of the GUM) Re-
Meta aince it began weekly publi-

cation, will continue on this assign-

ment.
The CIO has now developed re-

gional offices in 35 states with as

high as 15 field representatives

working under regional directors and

is conducting campaigns in a large

number of local industries and the

concentration of resources on this

woi k is strengthening the whole

movement.

Smethurst's letter to Broun out-

lining the new plan said:

The Committee for Indus rial
Organization, in line with decisions
of the recent conference in At-
lantic City, is at present making
plans to concentrate its prganizing
forces and extend its activities in
certain fields which appear to
promise the best immediate re-
sults.

Fuddles Available

In going over these plans, we
have given special consideration to
the situation confronting the
American Newspaper Guild and to
the question of making available
to the Guild more of our present
organizing facilities.
As you know, there are at pres-

ent some 48 CIO Regional offices,
each with its own organizing staff
In all the main centers of popula-
tion. The facilities of these offices
are at all times available to unions

affiliated with the Committee for
Industrial Organization, but we
consider it desirable that special
attention shall be given to assist-
ing the Guild at this time, and we
are accordingly proposing to assign
representatives from these offices,
where their services will be most
needed be you, to cooperate with
the Guild in the area under their
supervision.

I am therefore enclosing hoc-
with a tentative list of ten CIO
Regional Directors and Tied
Representatives, who will be in-
structed to &vote all postible time
to aiding in Guild organizing work
and to assisting you to consolidate
your organization in the bigger
cotters.
We should like to have your ad-

as to whether this list repre-
sents the most advantageous dis-
position of our forces so far as the
Guild' is concerned, and if you
have suggestions as to where help
will he particularly neetled, we
shall be glad to revise the list in
line with your requirements.
At the same time, as recom-

mended by the Atlantic City cop-

terence, we are encouraging the
setting up of Industrial Union
Councils in all eitiet where these
are not yet in existence. These
Councils will, of course, have; their
own officer, and staff, in propor-
tion to their resources and needs,
and we anticipate that they will
be helpful to the Guild in all cities
where they are formed. We urge
that the American Newspaper
Guild instruct its local chapters to
affiliate with these Industrial
Union Councils and-de avail them
selves of their facilities.

Designed to Help
In view of the assignment of

CIO representatives as above-
mentioned and in view of the ad-
ditional facilities which we expect
to be available through the Indus-
trial Union Councils, we cqnsider
that It will be possible for the
Guild to dispense with the assist-
ance of several of the Guild or-
ganizers novrdirecdy on the pay-
roll of the national CIO and
would like you to notify us as to
which five Of these organizers
could be substituted for by our
new assignments, effective Dec. 1,
1937, 1 want to assure you that
the proposed reorganization is de-
signed to render all potable as-
sistance to the Guild with our ex-
isting forces. So please advise us,

laminate with the regional head-

quarters of the CIO ter gelds/am

and assistance In their problems et

organising and bargaining.
Every state"ls covered by a m-

elanin director aid a staff et Geld

representatives who are ready to

help in all salon difficulties. For

the name of the CIO director and

Use Sold representatives in any re-
alms, *rite to ANG headquarters

or the Committee far Industrial

Organisation, 1104 Connecticut

Avenue, NW., Washington, D. C.

in line with the above suggestions,
as to how allocations may best be
made to render this assistance
most effective.
Many Guilds have long worked

closely with their local CIO offices

and affiliated with industrial coun-

cils where these have been formed,
and they have benefited from the

experienced trade union advice and

active assistance obtained.
The plan was adopted- by the IEB

by favorable votes of Vice-President

Eddy, Secretary-Treasurer Pasehe

and Vice-Presidents Watson -and

Mickelsen, who jointly made the mo-
tion, and Vice-Presidemts Klyman

and Farmer. Votes &OM the; other

members of the Ward had not yet

been received on Sow. It

-agg
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Management Offer Condemned As a SI(I 1;

Alliance with Telegraphars Asked

(Continued from page 1)

and is unwilling 'to negotiate with

the Guild in good faith."

The unit granted "full powers to

the negotiators . , . to seek x speedy

settlement with the management in

accordance with our previously

stated terms, and that, failing to

reach such settlement, they be grant-

ed full powers to apply other meas-

ures consistent with the rights of

organized labor and the laws of the

land, such measures to have the

backing of revery member of the

Operators Rejsal Award

Three days after the unit acted

the Commercial Telegraphers' -UP

division by a vote of III to 21, re-

jected an arbitration award giving

the operators a six-day week con-

tract at wages no higher than those

paid International News Service op-

erators for five days' work. The op-

erators have a closed shop on both

services. Only two members failed

to vote in the poll. (See editorial

page feature, "Vanishing Ameri-

cans.")

Even before the vote had been an-

nounced, the Guild unit was on

record with its resolution, declaring

Commercial Department Negotiations
4

(Continued from page 1) is being drawn for presentation to

there will be applied to solving the publisher within ten days.

difficulties that may be expected on

the remaining three papers.

About 125 employes of the circula-

tion, bookkeeping, classified adver-

tising and despatch (sometimes

known as advertising detail) depart-

ments of the Inquirer have joined
the Guild.

Editorial workers on the Inquirer

reached an agreement after Guild

negotiations with the management
•

about six months ago which con-

tained all the usual Guild contract

clauses in addition to wage minima.

These clauses have already been

agreed to for the commercial depart-

ment employes, and in some cases

have been improved upon. The 40-

hour week for editorial workers has

been improved to a 35-hour and 37%-

hour week for advertising solicitors.

Nearly 100 commercial employes

of The Record have joined the Guild

and negotiations are now in progress

for most of them. More than two

thirds of all the employes on the

paper eligible for Guild member-

ship are enrolled, and it is antici-

pated it will not be long before

the shop is 100 percent Guild.

California's 'First'
LOS ANGELES.—California's first

"industrial union" Guild contract

went into negotiation on November

24. Negotiators representing the

Glendale News Press unit presented

publisher W. S. Kellogg with de-

mands for workers in the editorial

display and classified advertising,

circulation, and business depart-

ments. The contract demands a

Guild shop, severance pay, accomu-

lated over-time benefit, and the !We-

sley forty-hour week.

Wages asked range up to a $65 min-

imum for display salesmen with five

years experience; $35 for clerks;

$27.50 for messengers; up to 40 for

classified outside solicitors with over

three years experience; up to $33.75

for telephone salesmen with three

years experience; $35 for clerks;

from 35 for the first six months to

$55 after one year's experience for

circulation; and in the business of-

fice, from $28 for stenographers to

$45 for collectors and bookkeepers.

The business offices at the Herald

Express have been spurred by the

editorial contract just signed, and

now claim an overwhelming Guild

majority. A supplemental contract

Cincinnati, Started
CINCINNATI. — Negotiations for

the commercial department employes

of the Cincinnati Post, • Scripps-

lap ward paper, were scheduled to be-
gin last week with F. W. Giesel, busi-

ness manager.
The Guild's negotiating committee,

headed by Eugene Segal, is being as-
sisted by C. N. Butler, assistant to
Paul Fuller, regional director of the
CIO in Cincinnati.

San Francisco Ready
SAN FRAN('ISCO.--Representing

the editorial departments of five
; papers and the commercial depart-
merits of four, the Northern Cali-
fornia Guild is making arrangements
for collective bargaining for 700
newspaper workers. Publishers
have agreed in writing to negotiate
for the commercial departments
which the Guild claims to represent,
when the Guild presents its author-
ity to represent them.
The (list question is whether the

four San Francisco papers will deal
jointly with the Guild on contracts
for business and classified depart-
ments. Under agreement now with
the Guild are the Examiner, Call-
Bulletin, New, and Chronicle, all of
San Frandsen and the Post-Enquirer,
Oakland. The NCNG represents 100
per cent in the Oxaminer and
Chronicle business offices, a major-
ity in the Call-Bulletin business of-
fice; 100 per cent in the News classi-
fied, a majority in the Chronicle and
Call-Bulletin classified, and all the
messenger and copy boys of both de-
partments of the four papers.
Negotiations for the renewal and

modification ird existing editorial de-
partment agreements have been re-
ferred to the local Publishers Asso-
ciation, and the first meeting was
tentatively set for November 29.

Seattle Demands
SEATTLE. — Contract demands

have been submitted to roblisher
Boettiger of the Seattle Post-Intel-
ligencel for everyone working in the
plant, including the classified de-
partment, where a company union
has obtained an AT of L charter. The
Guild has • majority In the business
office and circulation department, as
well ao in the editorial department.
Boettlger has refused to bargain

with the Guild Until the right of

representation has been established.

The Guild is seeking a Labor Board

hearing on certification.

Columbus Drive
COLUMBUS.— Columbus, falling

into line with the program drafted
by national Guild leaders, is rapidly

organizing hairiness and advertising
office workers in the Columbus
Citizen plant.

Two meetings with them employes
have been held, and 22 have been
signed up.

William Shine has been elected
group chairman and James Van
Schoick secretary for the office and
advertising workers. Both are ad-
vertising solicitors.

Detroit Has Majority
DETROIT.—A majority in the

business office of Hearsts Detroit
Times has been organized into a
division of the Times Guild unit.
Ralph Novak is chairman, and Leon-
ard Gozzard, controller.

NEW YORK RESTAURANTS

PIROLLE now at 111 W. 45th
—Famous for French specialties.
Lunch 550. Parisian dinner $1.
Wines and Liquors. Tel, BRy.
94816.

LYNN'S FOOD SHOP
Good Food for Less

245 EAST 42nd STREET
'girt., SYrOtiel Si..)

Employes of THE NEWS Invited

STANLEY'S CAFETERIA
We Corm:wit/it on Food Purreattip to

Promote Pure Food Standards

315 Washington Street
DitOOILLYN, N. Ir.

(Next Door le Eagle)

PRESS GRILL
41st St. and Third Ave.

Lunrheon, 50c
Dinner, 65c

Music and E inment Nightly

that -"the demands of our s

union ... are just and fair anti he

unit hereby declares that it will I sk

the members of the CTU with ali is

resources." The arbitration am d,

handed down by Roscoe Johns n,

former -international president of • ig

CTU, dismissed the five-day we k

issue with the statement that "It ni .y

come in the natural course of

events." Johnson is chief operator

for the UP In Chicago.

L. E. Stephenson and S. W. Mc-

Cleave, the union negotiators, recom-

mended rejection of the award with

the statement that "it was apparent

the management did not want to sst

a precedent for another group of men

employed by the United Press."

Makes Fail Reply

The Guild unit urged the 1E8 "to

confer immediately with the Com-

mercial Telegraphers Union for the

purpose of coordinating their efforts

for the achievement of their common

aims."

Embodied in the unit's resolution

on the management's counter pro-

posal was a detailed reply to the

hedging and meaningless proffers

made by the UP.

It said;

"The management through its own

admission agrees that it proposes to

grant its employes absolutely

nothing that they do not already

have beyond 'dismissal pay,' which

in itself is so limited as to make it

inapplicable in most cases; the pro-

posals in fact amounting Pi an 'offer
to give us nothing that we do not

already have and restrain us from

doing what we have a right to do."'

It charged that the UP, "through
its policy of drawing out the nego-

tiations as long as possible, and in-

volving the negotiators in countless

arguments through the use of such

catch-phrases as *freedom of the
press,' purity of the news,' and *im-

partial reporting,' indicated its desire
to save money at the sacrifice of its

employes

"We shall not give up our demands
for a Guild shop, the 5-day, 40-hour

week, increased pay with minimums,
overtime, sick pay, severance in-

demnity, right to picket and engage
in public activity, vacations, review
of dismissals, no restriction on out-
side writing, and other rights as
stated in detail by the Guild neg(i-
tiators ..."

PEARL'S
WINES and LIQUORS

"Trad• with Ansuratee-
230 East 42d St., N. Y. C.
(oosoota New• Building)

IllUrray aus 4-7191

WASHINGTON MARKET
Retail Liquor Store

202 WASHINGTON STREET
On• Bloot (rem World-T.1.gram

WOrth 2-4829
PI*. Deliveries Made Anywhere

CAMERA
REPAIRS
• if yea \AM feet, ettletant oervier
es easeera sepolre try ittandelashn.
hem eleasorse sad sbettme eve we,

eatlelelley—esed %ems by air raper.
far 114-beer etteeiless.

Seed Se asgamp Mr TIMM "prawn.
side seebt, glides warrert Iowa atop),
gig Mogi. OW IMP•I rwowl•Iwoo.
wiliest wee with pbelediesb.

S. MENDELSOHN
202 E. 44th St. New York

Me
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This Bitter War of Publishers versus Guild
We have been forced along our present line
y employers' efforts to destroy us, says Edi-

tor Brant, warning publishers that the Guild's
wer is the power of the public itself.

4 

By IRVING BRANT

Editor of the Editorial Page, St. Louis

Star-Times

Ever since the wins of 1934, newspaper

publishers in the United States have been

perplexed and disturbed by the American

Newspaper Guild, Even today, after the

Guild has been in existence Rtir nearly

fcur years, they look upon it in much the

same falshion as the man we've all heard

about who gazed for a long time upon a

giraffe and At last pronounced the verdict,

''There ain't no such anima-

! must confess that I have to punch myself

occasionally to keep from saying the same

thkeg about the Guild. From the moment it

was organized, in December, 1933, its mem-

bers have not behaved at all as editorial

employes are sepposed to behave.

Legend Sees Reporter

Individualist Forever

You all know what a ncwspaper reporter

Is supposed to be like. If he is given his

choice between working eight hours a day

for $50 a week, or sixteen hours a day for

$25 a week, he is supposed to choose six-

teen hours at $25, because that sets him

apart from the ordinary run of American

money-grubbers. It indicates that he is so

filled with the journalistic spirit that he will

sacrifice sleep, recreation, family life and

his hope of heaven or hell (most newspaper

men, I think, would prefer hell), out of •

mystic, fanatical devotion to the chasing and

handling of news. He never is satisfied sin-

less he gets home at 5 o'clock in the morn-

ing and meets himself going to work.

Not only this, but the editorial worker is

supposed to be an individualist of the mast

intense kind....

Then there is the matter of being hired

and fired. Firing a reporter, in the good old

days of American journalism, was as non-

chalant a performance as shooting a China-

man in a California mining camp. A news-

paper man who didn't get turned out of his

job with a week's notice, or without a

week's notice, every once in a while, was

likely to develop an inferiority complex.

He thought something was wrong with him-

self, or with his boss.

You may say that nits picture of the

American newspaper man belongs In Holly-

wood, but it is not far from the picture

cherished by American newspaper publish-

ers. That is why the Newspaper Guild is

such an incredible tintitution. Instead of

forming a nice, innocuous professional or-

ganization like the American Society of

Newspaper Editors, and raising the level of

American journalism by adopting resolu-

tions on ethics, the news men banded to-

gether in an effort to bring the wages of

reporters, copyreaders and assistant city edi-

tors up to the level enjoyed by printers and

istereotypera. And at the same time they

',ought to brings.hours of editorial labor

down to the hours of the composing room.

They undertook to do this through collec-

tive bargaining. In short, the American

Newmaper Guild is • labor union, and has

been a labor union from the day of its

foundation.

It Was 'Revolution'

To Elisha Hanson
To say that this surprised the newspaper

publishers of the country is putting it

mildly. To put it still more mildly, they

were both surprised and displeased. Of

course, what concerned them was not the

question of raising wages and shortening

hours. They had intended to do that all the

time, as soon as the unusual burdens creeted

by the depression were out of the way. But

for the editorial workers to organize, and

bargain, and talk the language of labor—

why, that just wasn't done in the noble pro-

fession of journalism. Besides which, it en-

dangered the freedom of the press.

At first it was not realized by the pub-

lishers, and I doubt whether it was realized

by many members of the Guild itself, how

completely the Guild would be drawn into

the organized labor movement.

During the first year of the Guild's exist-

ence, the terminology of labor conflict had a

rather strange sound, coming from such

group. Many looked upon it as • temporar
y

aberration resulting from the NRA—a so
rt

of loco-weed effect produced by the New

Deal. Elisha Hanson, attorney for the

American Newspaper Publishers' Associa-

tion, said in December, 1934, that he saw 
no

menace in collective bargaining by 
editorial

workers. The only trouble, he said, was

that a small group, seeking to use the news-

paper code of the
NRA for the pur •
pose of organizirot
editorial employes
had advanced
some ideas that
were "revolution-
ary, hallucinatory
in fact." • "I
express the sin•
sere hope and con-
viction," said Mr.
Hanson, "that

when the tortures
of t h e delivery
room are ended.
there will be no

threat to a free

press from the ef-
forts of news

writers to organ-
ize."

At this same time, the editorial workers

were being advised, in newspaper trade

journals and by newspaper publishers, that

the Guild would be destroyed by its own

tactics, If it persisted in becoming • labor

union. The great mass of newspaper work-

ers, the Guild was told, never would join an

organization which used the language anti

weapons of organized labor. The Guild

should be a high class professional associa-

tion, with • committee on journalistic

standards, and everything. It should hav1

an economic program—yes—it might ask for

higher wages and shorter hours, but it

should do so in a dignified manner, arid if

it didn't get them, why, it could ask some

other time. This advice 
why,,

the publishers

was punctuated by the judicious discharge

of a few active Guild leaders, here and there

over the country.

You are familiar, of course, with the trend

of events since that time. The mass dis-

charge of Guild members on the Newark,

New Jersey, Ledger, termed by the Guild a

lock-out, was met by a strike. The Stern

papers in New York and Philadelphia, and

Mr. Patterson's New York Daily News,

voluntarily entered into agreements with

the Guild. In Milwaukee, the Guild struck

against William Randolph Hearst's $17-a-

week wages, and won the strike. In Seattle,

when Guild members were discharged by

Mr. Hearst's Post-Intelligencer, the Guild

not only struck but tied up publication of

the paper for three months, and won the

strike. The Scripps-Howard chain signed

contracts with the Guilci, somewhat un-

willingly. Many other publishers signed

contracts, some voluntarily, others under

varying degrees of compulsion. Wages

went up and hours were shortened all over

the country, either as a result of Guild con-

tracts, or to forestall contracts, or to dis-

courage the formation of Guilds by making

them seem unnecessary.

Throughout this time, the Newspaper

Guild moved steadily in the direction of

Irving Brant

labor unionism. In 1954, the subject of af-

filiation with the American Federation of

Labor came up. Action was postponed for

one year.
In 1935 it came up again, and a referen-

dum was held. The majority for affiliation

lacked only four votes 'of the necessary two-

thirds. A year later, in 1936, the Guild

Convention voted almost unanimously for

affiliation, with the AT of L The vote was

84 to 5. •

In 1937, the Guild Convent:on voted to af-

filiate with the CIO and to broaden it, or-

ganization in the direction of industrial

unionism by taking in employes ofohe busi-

ness office, advertising and circulation de-

partments of newspapers. This action, on a

protest by some Guild, was submitted to •

referendum and was approved by the

membership, two to one.

About the time this shift to the CIO or-

stored, the Guild announced that no con-

tract should be made with publishers, unless

by special consent of the national officers,

which did not provide for a Guild shop, •

Guild shop being defined as one in which all

editorial and news employes should either

be Guild members at the time of employ-

ment, or should joih the Guild within thirty

days thereafter.

These last three actions, the shift to the

CIO, the expansion of the base of member-

ship, and the demand for a Guild shop,

thoroughly and genuinely alarmed the

newspaper publishers of the country. Ten

associations of publishers and the American

Society ;of Newspaper Editors held a meet-

ing in Chicago last June and denounced the

Guild action as • threat to freedom of the

press.
Since then, the Guild has found itself

faced with a mulutiple threat in the field of

labor action....

Since that publishers' convention in Chi-

cago last June, thirty complaints hese been

made by the Guild to the National Labor

Relations Board, charging publishers with

violation of the Wagner act. The last of

• Rejoinders to Brant

TOPEKA, Kan.—Irving Brant's vigorous

but dispassionate denunciation of publishers'

anti-Guild activities at the national conven-

ton of Sigma Delta Chi, professional

journalistic fraternity. Nov. 13. were fol-

lowed by speeches by William Allen White
,

publisher of the Emporia Gazette, and

former Gov. Henry J. Allen, editor of the

Topeka Journal.

Mr. White rid he did not know wh
ether

the Guild was "the answer," but un-

hesitatingly declared that the issue which

the comiqg newspaper man would 
need to

face was "ownership vs. public inte
rest."

Mr. Allen attempted a platitudinous re-

joinder, the gist of which was that 
there

were fundamental differences 
between "up-

stairs" and "downstairs" and that 
(unionism

should be kept out of the e
ditorial rooms.

He said he had never seen a first class

newspaperman in need of a job. Discussing

Guild organization activities in 
Topeka, he

ridiculed the Guild for sending a 
"railroad

Man" as its negotiator. "Slick" was the

word he had for Brant's addr
ess.

What the undergraduate dele
gates thought

about the merits of the Br
ant and Allen

presentations was evident from the f
act that

a large number surro
unded Brant after the

program and plied him with 
questions about

the ANG. This reflected as well the 
fact

that many journalism 
teachers have gone

A proposed change in Sigma Delta

Chi's membership base to include "pro-

fessional members . . . who have been

engaged at least two years" in newspaper,

magazine or related fields, has brought

an inquiry from Executive Vice-President

Eddy as to whether this meant that the

organization's ranks was being opened up

to men who have not attended college.

Writing to James C. Kiper, executive

secretary of the fraternity. Eddy said:

"Without intending any criticism, It

seems to me ... that the ranks of Sigma

Delta Chi are to be opened to men who

have not attended college . . . I hope

that any Fitch assumption is erroneous."

Another indication of a contemplated

broadening of the membership base was

in the proposal to shange Sigma Delta

Chi's designation from **fraternity" to

"society."

out of their way to take digs at the Guild

in their classes.

At the concluding business session, the

convention approved a resolution which put

Sigma Delta Chi on record as not favoring
either an anti-labor or a pro-labor policy

and as unwilling to align itself with existin
g

publisher or employe groups. Sentiment in

favor of a possible tie-up with the 
Ameri-

can Press Society, expressed et the outse
t

of the convention, did not materialize.

. there is a labor con-
flict in the newspaper in-
dustry . . . as sharp and
bitter as any.. . in America.'

these is agOinst the New York Times. The

Assmiated Press, which fought the Guild

to the Supreme Court on a claim that, the

Wagner ,Act is unconstitutional, I, nih

fighting the Guild as tenaciously as if it Mid

not lost that famous case. To sum it up,

there is a labor conflict in the newspaper

Industry, centering in the American News-

paper Guild, as sharp and bitter as any that
can be found in the entire field of industrial

conflict In America.

In discussing the conflict over the Guild,

who might be called a disinterested partisan.•

- I 'am a member of the St. Louis Stai-Times

simpler of the'Nenspaper Guild. My per

Donal economic interests are not with ihe •

Guild, but it has my sympathy and summit.

In discussing the conflict over the road,

my chief aim is to clarify the Issues. If, in

what 1 say, I am critical of newspaper

miblishers, that criticism is based on • hope

that an analysis of their altitude. showing.

what it is leading to, may help to break the

deadlock.

Firit let me state my own attitude toward

the Guild as a part of organised labor. When

the question of affiliation with the AT of L

came up for action in 1932, I opposed it.

The Guild, I gild at that Rm., is a labor;

union. It is a labor union because its prie

miry object is to obtain economic ad-

sonnies for Its members through collec-

tive bargaining. But many of its metnbers

and prospective members do not know that

It is a labor union. If your proclaim that fact

now by affiliation with the American

Federation of Labor, I said, you will plit

some of the Guilds in two, you will proviso'

the organization of Guilds in cities where

there is prejudice against organized labor,

and you will intensify the hostility of

publishers and give thetn a weapon with

which to fight the Guild.

Guild Fought Union Battles
Without Organised Labor's Aid
in that year, 1935, affiliation was defeated

by a narrow margin. In 1936, at a meeting

of the Star-Times chapter of the Guild. 1

was inked whether 1 stills felt the same as in

1935. I replied that every argument I lied

offered against affiliation In 1935 had be-

come invalid. The newspaper publishers. I

said, while appealing to the Guild to stay

out of the Alt of 1.,•• had treated it at if It

were in. They had refused to recognize it

for collective bargaining, they had dis-

charged empldyes for Guild membership,

and in some instances had given the Guild

members no choice except to see their or-

ganization destroyed, or declare • strike to

preserve it. The Guild, therefore, sustained

all the hostility that would come to it as a

part of organized labor, without the off-

setting advantage of support from other

labor unions. Furthermore, I pointed out,

publisher hostility had cemented the Guild

together.

It came down to this, that publishers, by

trying to destroy the Guild, not only shove

It into the American Federation af Labor

but molested it against a split when It wont

in. In 1935 I heard members of our chap-

ter excitedly declaring that they would

leave the Guild if it affiliated with organized

labor. A year later they were among the

most active supporters of the Milwaukee and

Seattle strikes and were talking In terms

of trade unionism. Why? Because they saw

tangible benefits in wages, hours and work-

ing conditions resulting from organization

of the Guild and they sew a national cam-

paign against it which could only be met by

trade union methods and the support of or-

ganized labor.

CIO a Militant Force,
Guild Joins Its Ranks
Hardly had the Guild received Its Al' of L

Charter before it swung over to the CIO.

I voted for the change of affiliation from the

AT of L to the CIO, for three reasons.
' First, the CIO is a VVOrOUS, growing or-

ganization, and the fact that the typographi-

cal union was partly affiliated with it made

it possible for the Guild to join without an-

tagonizing other organized newspaper em-

ployes.
Second, the attitude of President Green of

the AT of L In the Guild's strike against the

Seattle Post-Intelligencer indicated that the

Guild could expect no effective support, but

rathee the contrary; from the national of-

ficers of the American Federation of Labor.

Third, I believed that Industrial unionism,

in which all employes belong to one union,

while difficult to establish in the newspaper

business, Is a bettei form of organization

than craft unionism, both from the stand-

(Coistlnued oat pope El
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point of the employes and of the pub-

Halter. .

The campaign which is In progress to

destroy the Guild is of course in violation

of the Wagner Act. I am less concerned

about It as a violation of the law than as a

matter' of policy. Lawlessness is a feature

of American life that needs to he worried

about on re grander scale. I would simply

ask the practical question, is it possible for

the Guild and the publishers to come to an

agreement except at the end of a grueling

and expensive conflict? To explore that

question, it is necessary first to know just

what the conflict is, not what it is called, but

what it really Is.

Here is the rule to follow in finding out

what a thing really is: First And out wind

it is called, ten find out why It is not what

it is called, then find out Why it is called

what it is not, and by that time you know

what it is.

'Guild Shop' Seared
Gathering no Chicago
To find out what the conflict between the

Guild and the publishers Is called, one may

go to the records of the national conven-

tion held by American newspaper publishers

in Chicago last June.

The publishers met to deal with what was

termed a crisis caused by the Guild's de-

mand for a "Guild shop." This, as I have

said, is a clause in Guild contracts providing

. that all editorial employes should be mem-

bers of the Guild, or shall become members

within thirty days after being employed.

The advantage of the "Guild shop" to the

employe is that it removes the likelihood of

his being discharged for Guild membership.

There ist no use firing one man for belong-
ing to the Guild if the man who succeeds

him is required to join the Guild. And of

course, by protecting the individual member

against discharge for Guild membership, the

"Guild shop" likewise prevents the under-

mining of the Guild by a series of dis-

charges.

Now, what is the effect of the "Guild

shop" upon the publisher? I have already

suggested one effect: it makes it difficult

to undermine the...Guild. What is the effect

as a restraint upon employment? It leaves

the publisher free to employ anybody he

pleases, provided the person employed is

willing to become • member of the Guild.

There is some uncertainty, which could

easily be cleared up, over the status of per-

sons who might be expelled from Guild

membership or who have served as strike-

breakers. In general, the "Guild shop"

gives the publisher a free hand in choosing

employes. It leaves the field of apprentice-

ship wide open. Under the "Guild shop,"

the publisher himself would decide in the

long run who shall be in the Guild, because

the Guild consists of the men and women

the publisher decides to employ.

Freedom of Press Bogey
Created by Publishers
The "Guild shop," therefore, stands out

in contrast to the "closed shop," such as

that of the typographical union, which re-

quires that printers shall be hired from the

membership of the union, and the union

Consists of a limited membership, built up,

controlled and restricted by the union it-

self through the control and limitation of

apprenticeship. I don't believe there is any-

bigiy, with a spark of journalistic fire in

him, who wants such a system in the edi-

torial rooms of newspapers.

I have described the difference between

the "Guild shop" and the "closed shop" as

different in nature as if they were called the

"open door" and the "closed door." I want

you to keep that difference in mind while

I read a few typical headlines from news-
papers to show how the newspaper pub-

lishers of the country greeted the demand

for the ''Guild shop." Here are the head-

lines':
"Newspaper Heads Oppose Closed Shop of

Otilld." ,

'Publisher Denounces Idea of Closed

Shop,"

"N.E.A. Head Argues Against Closed

-Shop."
"Publishers Reject Closed Editorial

Shop."

"'World Gone Haywire.' Publisher De-

clares. J. G. Stahlman Denounces 'Closed

News and Editorial Shop.'"

In all the public discussion I have heard

or read since the American Newspaper

Guild made its demand for the "Guild

shop," I have never found one Instance in

.which newspaper publishers have discussed

or even acknowledged the difference be-

tween the "Guild shop" and the "closed

shop." There you have Exhibit No. I in the

Inquiry to determine what the conflict over

1111. Guild le enlied. It is called a struggle

against the "closed shop." But that is not

all it is called.

In the gathering of publishers In Chicago,

a resolution was adopted declaring that the

"closed shop in editorial and news depart-

ments," as demanded by the ANG, would

destroy the freedom of the press, the basic

elements in which is "uncolored presenta-

tion of the news." I contiatie to quote from

the publishers' resolution adopted in Chi-

cago:
"This vital service of the press to the

public can be performed properly only

when those who are responsible (or the

publication are free to choose the Per-

sons whom they deem best qualified to

report and edit the newa. This respon-

sibility cannot be discharged if some

outside authority, beyond their control,

determines whom they shall or shall not

employ. That is precisely what the

American Newspaper Guild seeks by its

demand."

Now, that resolution precisely tits the

"closed shop" of the typographical union.

Does It At the "Guild shop"?

To decide whether it does or not, suppose

that we incorporate the actual terms of the

'Guild shop" into the resolution adopted by

the publishers at Chicago. I quote from the

resolution, thus modified:

"If editorial employes must become

members of the 'Guild thirty dais after

they are hired, publishers are no free to

choose the persons whom they deem

best qualified to report and edit the

Is that true? Obviously not. Now let us

take another sentence in that resolution,

and incorporate the "Guild shop" into it:

"If editorial employes must become

members of the Guild thirty days after

they are hired, some outside authority

determines whom the publishers shall or

shall not employ."
Does that make sense? Not to me. It is a

complete non sequitur. It Is contrary to

fact. It shows that this supposed menace to

the freedom of the press Is an issue created,

not by the "Guild shop," but by calling the

"Guild shop" a "closed shop," which it is

not.

Proposition Offered
To Disprove Writers' Bias
In this connection I should like to dis-

cuss, but cannot take time to do so fully, the

supplemental argument that freedom of the

press is threatened because the St. Louis

Convention of the Newspaper Guild adopted

resolutions on subjects like the war in

Spain, political action in behalf of labor, the

President's eourt plan, and • few other

things which may be wise or foolish. The

publishers in their Chicago resolution de-

clared very solemnly that although news-

paper men were of sufficiently high charac-

ter to disregard their own personal convic-

tions in handling news on these subjects,

they would be bound to show bias on mat-

ters concerning which the Guild had ex-

pressed an opinion.

This, they said, Impaired the constitutional

guarantee of freedom of the press. It would

be interesting to debate this question by

analogy, asking, for instance, whether a bul-

letin of the American Newspaper Publishers'

Association opposing the child labor amend-

ment, or opposing the bill to strengthen the

Pure Food and Drug Act, is so binding on

members of the association as to impair the

constitutional guarantee of freedom of the

press. However, that would be a lengthy

and abtruse discussion, so I'll just make this

proposition:

The resolutions of the Newspaper Guild

were adopted five months ago. I will pay

1500, the next time I get it, for any news-

paper headline written since that time,

which shows bias growing out of the resolu-

tions of the Newspaper Guild, provided I am

also paid five cents for every headline

which shows bias ordered into the head-

lines by those responsible for newspaper

policy.
Now, coming back to this matter of call-

ing things what they are not, why is the

"Guild shop" called a "closed shop"? Why

is it called a menace to freedom of the

press? What reason is there for opposing

it with names that do not apply and argu-

ments that do not fit? Obviously, because

the real objection is to the results the "Guild

Shop" actually would produce, and it

would be embarrassing to base the debate

upon them.

What results may be expected from the

"Guild shop"?

That question was asked me some months

ago by a newspaper publisher who ex-

pected to, and did, enter into full collective

bargaining with the Guild.

"In your case," I answered this publisher,

"the only effect of accepting • 'Guild shop'

will be to remove totally the issue of Guild

membership from your dealings with your

employes. If you And it necessary to dis-

charge a member of the Guild, nobody 
will

suspect you of doing it on account of his

Guild membership, because the man you

hire in his place will became a membe
r of

the Gatild. But if you agree to bargain with

the Guild. and refuse to include the 'G
uild

shop' in the contract, than every discharge

will be looked upon as a possible discharge

for Guild activities and there will be fear'

and suspicion in the office."

So fss, no publisher opposed to the Guild

has asked me what effect the "Guild shop"

would have upon his plans, but if one should

do so my answer would be:

"If you intend to concede as little as

possible in collective bargaining, and

work under cover to disrupt the Guild

after you have recognized it, you had

better not accept the 'Guild shop,' be-

cause you will be unable to carry out

your plans."

There you get down to the two funda-

mental this much-disputedstlp..... 

Now, since we have found out what the

Guild conflict is called, and why it is not

what it is called, and why it is called what it

is not, I think it is pretty clear what the

Guild conflict is--a determination on the

part of many powerful newspaper pub-

lishers—not all of them—to tight the Guild

and destroy it if they can, and a determina-

tion on the part of the Guild to establish

permanent collective bargaining.

The oulloos is•for a hard and punishing

fight. I have just read a bulletin of the

ANPA, sent out to newspaper publishers,

listing sixteen grounds upon which edi-

torial workers can be discharged without

'violating the Wagner Act. I looked over

that list and found that I could be dis-

charged upon twelve out of the sixteen

counts.

Human nature being what it is, I suppose

we'll go ahead with at least two or three

rounds, or maybe ten rounds, of what is now

advertised as a fight to the finish. But there

are several reasons why I do not believe the

owners of American newspapers can afford

to enter into such a conflict, or carry it on

after they have entered. They cannot even

afford to win it.

Let rne point to a few facts in connection

with the strikes that have been conducted

by the American Newspaper Guild. They

have shown the remarkable vulnerability of

newspapers to strikes by members of the

news department. in financial support, in

sympathetic mass picketing, in the policies

of city officials and in the attitude of the

public at large, there has been a support of

Guild strikes going far beyond the degree

of sympathy or tolerance shown for the

average labor union. Every time the Guild

has called a strike against a newspaper, the

circulation of that paper has dropped and

its advertising has melted away. It Is im-

material whether that drop has been spon-

taneous or the result of solicitation and

picketing; it reflects the force a general
public sympathy for reporters on strike.

What is the reason for that sympathy?

Partly, no douyt, it reflects the glamor

that attaches to newspaper work.

Partly the knowledge that editorial

workers have worked long hours for low

pay.

In part. it represents the strengthaof or-

ganized labor behind the Guild.

But there is more to it than that, I be-

lieve.

Public Considers Publishers

As the 'Liberal Senators'
A few weeks ago one of the liberals in the

United States Senate complained to me that
a liberal never could misbehave without

paying the penalty. A reactionary, he said,

can commit any crime from bank robbery to

mayhem, and people will merely remark,

"Sure, what can you expect? He's a re-

actionary." But let a liberal make one slip,

and he's gone.

In the relationship between a newspaper
and its employes, does not the pottlic put a

newspaper somewhat in the category of

the liberal senalor, and exact from it a con-
duct which It would not demand from a

steel company, a retstaurant or a laundry?

Because of their peaceful relationship
with the printing trade unions, the news-
papers have been so free from labor contro-
versies that harmony has been taken for
granted. Then, suddenly, when strikes oc-
cur, the newspaper published find them-
selves placed before all their readers as the
enemies of collective bargaining in their
own plants. They deny the right of organs-
"Ration to their own editorial employes, fly
that action, they reveal their latent hos-
tility to all organized labor, including the
printing unions they have contracts with.
Now it is a singular fact that many people

who are somewhat wifriendly to organ

labor when they see unions ridden

racketeers, or engaging in violence, or no

fear that union labor may become too p s-

erful, are nevertheless abstractly symi a-

thetic toward collective bargaining. . id

because the newspaper is a semi-public ii-

stitution, devoted to truth and righteous,'

and, shall we say, • bit self-righteous. )e

people are quite likely to conclude that le

newspaper office is the one place of I

other's where collective bargaining should

practiced.
So you arrive at this situation:

1. The newspaper pulillishec encounters ts

more unfriendly public than any other er i-

ployer in the country, when he gets into a

labor controversy with his employes. 2. Le

has a business which is peculiarly suseept:-

ble to financial damage from an adver-e

public opinion. 3. His position is furthsi

weakened by the fact that to fight the cbuii

he must violate the National Labor Rel.,

tions Act, and the public, after readivg

countless editorials on the subjest of obedi-

ence to law, is ?ether inclined to expect

newspapers to obey it.

Strike Damage as a

Publisher Sees It
I do not believe that newspaper publishet I

can afford to advertise themselves to their

readers as enemies of collective bargainiiig

in their own plants, and that is the one thins

they are do.ng by their fight against the

Guild. To the publisher facing • strike, and

to other publishers watching a strike, the

damage inflicted upon the newspaper looks

like a reckless and irresponsible misuse of

power which ought not to be in the hand,

of any group of employes. What the pub-

lisher fails to see is that this power is cre-

ated by the general public, and is called into

action by the publisher himself in violating

the standard he has set for himself as a

public defender of morality and law.

I can readily understand why a majority

of American publishers in the larger cities

have the same attitude toward labor union-

ism that is held by members of the National

Association of Manufacturers. They are

in a financial system with a heritage of

hostilty to labor. ...

The hostility of newspaper publishers to

industrial unionism is not due to any ex-

amination of the differences between in-

dustrial and craft unionism. It is due to

instinctive hostility to the thought of a com-

pletely unionized newspaper, and to fear of

the vigor of the CIO. Whenever the fact

of complete unionization is accepted, it will

be possible to appraise the two systems of

union organization, and express a rational

preference for one or the other... .

'Instinctive Hostility'

Behind Fear of Guild
The hostility of publishers to the Ameri-

can Newspaper Guild is perfectly under-

standable. It is a blend of many factors--

fundamental opposition to all unions, the

fear of complete unionization, with loss of

flexibility in meeting costs (flexibility means

cutting a reporter's wages 40% without ask-

ing him about it while a Printer is being cut

10% by negotiation). and, finally, fear of the

loss of complete publisher control over the

tone and content of the newspaper, Tbese

are genuine fears, though I do not think

they are soundly based, and they are sharp-

ened by the militancy of the Guild and its

affiliation with the militant CIO.

But just as the publishers fail to make •

calm appraisal of the relative merits of in-

dustrial and craft unionism, so too they fail

to analyze the effect upon themselves of

their light against the Guild. Certain

things are inevitable in the American labor

movement. One of them is a spread of

union organisation which can only be

checked through the development of fas-

cism, and Lord help the newspapers if they

find that escape from dealing with the Guild.

A second development, resulting from the

first, is the growing power and influence of

labor in public affairs. A third, resulting

from these two, is greater coercive power of

labor through sympathetic support.
I believe that it would be much better for

the publishers, if, instead of adopting reso-

lutions telling how freedom of the press is

being destroyed by the effort of the news-

paper editorial staff to rise to an economic

parity with stereoptypers, they would make

a calm and dispassionate study of the fac-

tors in public opinion which make the

American Newspaper Guild a power beyond

its numbers.
If that is done, there will be collective

bargaining between publishers and the

Guild, and when collective bargaining be-

comes a recognized, permanent factor in

American journalism, the Newspaper Guild

VIII lose its horns and hoofs ...

A steedily pursued policy of speed-

ap, discriminatory, firings and cynical

evasion of grievance adjustments

it'y General Motors is seen In the

broad background of the unauthor-

ized sitdown by workers at the

Fisher Body plant In Pontiac, which

the „International Executive Board o
f

the United Auto Workers ended on

eNstror v.ee as h 22w.

The 

aite k aw tp

precipitating force in the

management's delib-

erate ovocative refusal to

transfer an abusive trouble maker

from an' otherwise all-union assem-

bly line in the plant. Behind it, how
-

ever, was a long series ot abuses

which have been brought to a head

by the management's attitude d
uring

the current negotiations for re
newal

of the UAW contract.

GM Gets Tough

A management-Inspired breakd
own

of the grievance procedure estab-

lished In the contract eleven month
s

ago has been charged in recent 
issues

of the UAW publication, the U
nited.

Automobile Worker, as well as In

local shop papers. Simultaneously

with this prOvocation, there devel-

oped • belligerent attitude on the

part of General Motors which, in 
ef-

fect, told the union and the 
public

through newspaper headlines that

the company would refuse to 
renew

its contract unless the union 
could

"prove responsibility and control

wildcat strikes."

Other factors in the Pontiac strike

made the situation ominous for 
the

onion. Organizer T. N. Taylor of th
e

AF of L was busy there during 
the

hectic week. Pontiac as a former

Black Legion center presented 
other

possibilities.

UAW Weighs Appreval

it is understood that the UAW ex-

ecutive board in Pontiac in specia
l

meeting was almost evenly divide
d

on whether to authorize the strik
e

and then try to settle it or whether
,

as was actually done; to brand it a
s

an outlaw strike and have no
thing

to do with it until the men evacuated

the plant.

Those favoring the majority air-

lion held that "the strike is un-

authorized and unsanctioned and is

therefore contrary to the constitu-

tion and laws of the interna
tional

union and is destructive of the

best interests of the union." They

feared GM would never negotiate

a national contract if this strike wa
s

authorized.

Members favoring authorization

argued that this would solve the

deadlock, permit evacuation of th
e

plant and resumption of negotiation
s

of the Pontiac situation and then of

the national agreement. What they

feared was that the union leadershi
p

would be regarded by the men 
as

having surrendered to GM pressure

instead of defending the men.

A union that pleases the employer

may be able to sign weak cont
racts,

it was argued, but may not be able

to hold its membership.

Pontiac, lying between Detroit

and Flint, is a General Motors town

like Flint. Its sitdown had the

same general setting of provocation

by GM r- the more famous sitdown

that began in Flint 11 months ago

and led to the great UAW victory

in the Morgan-du Pont corporation.

Nen-Unieu Kam

Bob Hoyt, Pontiac union member,

tells how Manager Leeder of the

Pontiac oriaher Body plant br
ought

on the sitdown:

On our line, we were all of us

union men except one. He be-

longed to the National Guard and

he said nobody could make him

join the union. We argued with

him but he just cursed us and

mid: "I wag with the national

guard up at Flint last winter and

poked the likes of you in the

Then we asked the superinten-

dent to get him transferred as it

wasn't helping the work to have

this argument going on all the time
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and he talking the way he did

about us union men. The super-

intendent tried to get him trans-

ferred but the management

wouldn't do a thing about it.

The fellow got to laughing at us

and we decided if he wasn't trans-

ferred by 6.30 that day he'd get a

tarring. The superintendent

begged the management again,

with tears in his eyes, but the

management said if that man was

tarred everybody mixed up would

be fired.
Well, 4.30 came and the National

Guardsman said we were afraid to

touch him, and up jumped a little

fellow and pinioned him and was

going to dip him all by himself but

we stopped it. He did get some tar

on him as we had promised. The

management fired our executive

committeemen and told us to go

home but we sat down instead.

Other departments sat down too.

We've taken this case up four

times with the International Union

and the management has had it

before them four times. The man-

agement fired other union men too

and joked about it and said: "This

is open season on shop stewards

and union committeemen."

So we decided it's open season on

General Motors if that's the way

they feel.

TM Free Press

Publishers Again Lead Doughty
Host in Congressional Fight

By MIN. R. PSALM

WASHINGTON Whoever may

have had the idea that the public

press was opposed to Prikticient

Roosevelt had better bring Woolen
up to date. Of course, there is that

little matter of the las' presidential

campaign, and of later memory, the

Supreme Court fight, but Moog are

Just two more buckets s water OVIST

the dam and merely go to prove that'

boys will be boys. After all. a by-

gone is a bygone, and besides, the

President has mentioned tax relief.

The current special session of Con-

gress was called, it may be rerneni-

bered, for the purpose o' consider-

ing farm legislation, the work and

hours bill, Federal reorganization

and the resource conservation pro-

gram of little TVA's. Before the

session was convened, however. Caine

the stock market collapse and the

business recesaion. With hue and

cry, the press flew to the rescue with

a diagnosis and prescription for im-

mediate relief. What Poor Old Man

Business needed was another opera-

tion, this time to remove his ex-

cessive *regulation arid undivided

eurplus tax

Utilities Cheer

Thus by eight-culunin biiiincA and

careful choice of who is to be quoted

today, the publishers have swung

the emphasis of the session sway

from num legislation and the Wages

and Hours Bill. Reorganization of

government departments has been

forgotten entirely. The little TVA

program seems to have been Just a

club to force the utility companies

to loosen up with • construction pro-

gram to expand 'heir facilities.

Meanwhile, the farm bill is having

tough sledding in the Senate and

House. They are far apart on meth-

ods of achieving farm relief, and

already the cost and constitutionality

questions are being raised. The

Wages and Hours Bill is basing even

tougher sledding.

But if the publishers can help it,

the campaign to operate on Poor

Old Man Business will not lack for

support. By editorial and extensive

Threatening General Stoppage, Unions

In Montreal Get Protest Meeting Permit

MONTREAL. — The international

labor movement here was scheduled

to give its answer to recent re
pres-

sive measures of the Duplesais Gov-

ernment at a mass meeting Nov. 29
,

called by the permanent organ
izing

committee of the Trades and Labor

Council.

The Montreal City Council last

week-end gave permission to hold

the meeting after delegates to
 the

Trades and Labor Council had

threatened a general stoppage of

work if permission was withhel
d.

Decision to hold the meeting w
as

reached by the Labor Council 
Nov.

HI when the delegates deb
ated the

action of Premier Maurice 
Duplessis

in outlawing the CIO and
 denying

President R. A. C. Hallantyne o
f the

Montreal Guild permission to su
e the

Gazette under the pros-Meal 
law de-

signed to guarantee workers the

right to organize. Ballatityne was

fired by the Gazette last 
June

Guild tesolution

Delegates were unanimous In 
de-

claring that the outlawing o
f the CIO

was an attempt to split 
the interna-

tional movement, prep
aratory to a

similar attack on the AT of 
L. De-

mands were made that the
 interna-

tional unions immediately 
take steps

to organize politically to fight the

Duplessis Government in the next

election.
Meanwhile, the Guild executive

planned to present a 
resolution call-

Int upon the Council to demand that

Dupleasis give Ballantyne permission

to act under the law.

Dupleasis has struck out at the

labor movement sunder coven of the

padlock law. Over the week-end,

the homes of George Belanger, offi-

cer of a local lodge of the Amalga-

mated Association of Iron, Steel and

Tin Workers, was raided. and Belan-

ger's library was seized, allegedly

became it contained book, of •

"communistic nature."

Lender's House isidod

The Same day, provincial police in-

vaded the home of Willibrod Cou-

turier, president of the Meat Cutters

and Butchers Union, a federal local

chartered by the Trades and Labor

Congress of Canada. The police

were able to find nothing "incrimi-

nating." and left empty-handed.

Couturier charges the raid was

staged in an attempt to pin a "
Red"

label on him He is at prevent 
lead-

ing • strike of 500 workers ag
ainst

three local packing houses.

Organized labor from coast to coast

ia joining liberal groups of all sh
ades

in support of the Civil Liberties

Union campaign against the "pad
lock

law:" The CLU is circulating 
peti-

tions calling for repeal of the 
law

and demanding that Mayor Rayn
ault

of Montreal grant equal democr
atic

rights to all citizens. The Mayor 
has

recently banned meetings on the

ground that they might lead to 
"dis-

order" after French-Canadian stu-

dents of the University of Mont
real

threatened to provoke riots if the

meetings were permitted.

Clarte (Light), left wing Fiend)

language weekly which was pad-

locked by Provincial Police acting on

Premier Duplessis' orders under

Quebec's notorious "padlock law," is

again being received by Its subscrib-

ers in this province.

Formerly tabloid size, the anti-

Duplessis organ has reappeared in

standard-size form. The Issue is de-

scribed as "No. 1 under the Padlock

Law," and the leading editorial de-

fies Duplessis to suppress It. It is

understood the paper is being printed

in Ontario.

Reappearance of the paper has

pro/noted Duplessis to 'bewail the

"lack of cooperation" of the Federal

Government in enforcing the "pad-

lock law."

The Federal Government could co-

operate by banning the paper from

the mails, Duplessis told his weekly

press conference here. The Premier

said his campaign against "commu-

nism" would be continued despite the

protest* of. "well-meaning but ill-

informed people."

Farther Uhler*

When the Provincial Police raided

the shop in which Chute was for-

merly printed and padlocked it, they

seized a number of cuts and matrices

used in the production of The

Searchlight, weekly publialied by the

Canadian Seamen's Union, it has

been learned. The union has applied

to the police for the return of the

material, but it heti been informed

the articles cannot be returned until

a complete Inventory of everything

found in the shop has been made.

Since then the paper hat, come out in

mimeographed tom m.

I UAW of columns alx, seven and eight,

pas, one, the point is being pounded

I home that ...hal this COU1111.10 needle

Is • r•Vi$4011, in the proper direction,

of taxes on business. Now, if pos-

sible, at the regular session at the

latest.

Even the columnists will help. In

this connection, a very interesting

coincidence occurred recently which

raised the corners of nut a few

mouths and even got a belly laugh

here and there. Several days Istte

the Capital Tieb111. La &Meths paper

In Madison, Wis., announced to its

readers Met the "Six Star Service"

was still offering free daily articles

by eight university economists to

any newspaper that would print

them. The mystery of the free part

of the offer was solved by the ex-

planation that the Notional Associa-

tion of Manufacturers would het

the bill.

The announcement did not say

which two of the eight professed

were not in the "star" class, but one

who could not have been wax Pio-

tessor Walter E. Spahr, of New York

University, because he was quoted

at long length a few days later by

none other than Hugh S. Johnsbn.

So impressed was Mr. Johnson by

the Professor's perspicacity, insight

and style, that he let hi i speak from

the rostrum of his column for a day,

writing only • lead and shirt-tail tor

what he laughingly calls his daily

stint.

What the professor wants Is, "that

the Federal budget be balanced by

cutting down expenses, not Inca-mo-

ms taxes; . . . the Wagner Labor

Act be amended; . . . that there be

a definite return to constitutional

law and government," etc., etc

Business, In other words, needs

not merely a breathing spell, but a

permanent rest. And it is not diffi-

cult to underirtand4 why newspaper

publishers, being an integral part of

business, should favor and advocate

such a plan.

The other seven university econo-

mists, for your information, are

Dean J. E. La Rossignul, University

of Nebraska; Professors Gus W.

Dyer, Vanderbilt University: Erik

McKinley Eriksson. University of

Southern California; Clarence W.

Fackler, New You k University; Zliot

Jones, Stanford University; and

Harley L. Lutz, sf Princeton, and

Ernest M. Patterson, president of the

American Acadeiny of Political arid

Social Science. An artiste by or

quoting them, know henceforth. is

proof that professors' opinions, like

the press, are free, even though it

is through the courtesy of the

N. A of M.

KnoxyilleVotersHit

At Enemy of Labor

KNOXVILLE. — City Manager

George R. Dempster, backed by the

anti-Guild Knoxville Journal, the

city's textile manufacturers, sand

some Al of L officials. was defeated

In the recent printery here in a con-

test for atayor.

The highlight of Dempster's cam-

paign was a speech at a mass meet-

ing in which he repeated the he

first published by the Knoxville

Journal that John T. Moutoux, presi-

dent of the Knoxville Guild, incited

the riot at the Aluminum Company

of America plants at Akos last July.

The Journal's libelous statement is

a part of the Guild's charges before

the National Labor Relations BOW 51,

hearing on which will be held Mon.

Walter W. Mynatt, the primary

winner, was the only one of five

mayoralty candidates who replied to

a questionnaire sent to all cand•dates

by the Knoxville Industrial Union

Council, CIO central body, expired-

Mg himself in favor of TVA powers

the right of labor to organ's? and

strike, the right to picket, as well as

opposition to vigilantes

aim
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Wages and Hours

T
HE artful forces of confusion have done their

pork on the Wages and Hours bill. What pro-

gressive labor is fighting now to salvage is, in
the words of John L. Lewis, recognition of the prin-
ciple of federal prohibition against starvation wages

and oppressive hours of work.

For this, the bill's supporters are willing to accept
the measure with all of Its "serious limitations."
They hope that amendments will be gained from fu-
ture sessions of Congress.

• * •

The Black-Connery Wages and Hours bill was In-
troduced in Congress after President Roosevelt de-
clared in his message last Spring that "one-third of
the population Is ill-nourished, Ill-clad, and ill-
housed." It was considered in enlightened quarters
as sound in principle and possible of practical appli-
cation. It resisted the demagogic argument that es-
tablishment of a rock-bottom floor for wages "would
make the minimum a prevailing wage."

The International Juridical Association's November
bulletin analyzed that point in the bill thus:

By enactment of the bill Congress would not
have declared that it regarded the minimum
non-oppressive figures—presumably a wage of 40
cents an hour And a workweek of 40 or 44 hours—
as a fair wage or a reasonable workweek. It would
merely have declared the policy—which the (La-
bor Standards) Board was to apply as rapidly as
It thought feasible—that a lower wage or a longer
workweek than those prescribed in the bill con-
stituted a substandard labor condition.

• • •

Using the fear labor has for regulation as their peg,

the demagogues began their gyrations during the

heat of the summer session. In the midst of it ap-
peared John P. Frey, AF of L vice president and cloak

room confidante of certain legislators.

Out of It all came the statement from a number
of national legislators suddenly attuned to the wants
of labor, that labor was displeased with the bill. Wil-
liam Green was quickly queried. After a night of
thought, he gave lukewarm support to Frey's early
under-cover opposition. Immediately the bill was
all but torn to shreds and the scraps tossed into air
by the adjourning Congressmen. In fact, the scraps
were tossed Into the hoppers of Senate and House
committees.

• • •

Let the Juridical Association's analysis tell what
the committees accomplished:

... the original rudimentary minima, a wage of

40 cents an hour, and a workweek of 40 hours,
which were to be Imposed . . by regulation or
general application ... have become the highest
standards which may be established (as a result
of changes made In committees) ... And by char-
acterizing those standards In terms of adequacy
to maintain health and well-being, the commit-
tees rejected the effort made in the original bill
to prevent those standards from being regarded

as "fair" standards.

The association recommernis revision of the bill,

with the original measure as a basis. John L. Lewis,

speaking as chairman of Labor's Non-Partisan

League, asserts that its enactment even In the pres-

ent form Is of transcendent importance to workers.

Labor's ̀ Friends'

PRESS ATTACK
Upon the NLRA
Reprinted from "Your Rights Undei the National Labor

Relations Act," a pamphlet issued by the legal depot-onto

of the Committee for Industrial Organization.

T
HE main purpose of this pamphlet is to explain how

to use the National Labor Relations Act and to urge

CIO members and friends to take full advantage of
this law. It is also important to mention, however, that we
may be deprived of the advantages which the law offers
unless we become alert to certain dangers.

Until recently the administration of the Act has been
seriously hampered by • lack of money ... It is hoped that
more ample appropriations recently obtained will help, to
correct this situation. The threat remains, however, that at
future sessions Congress may reduce the appropriation to
the Board .. . It is necessary that CIO members recognize
this problem and bring their political influence to bear in
favor of more ample appropriations whenever the oppor-
tunity occurs.

The Onslaught Grows
THERE is always the danger also that the Act may be re-_

pealed. As the success of the law becomes apparent in

assisting labor in its efforts. to organize and bargain collec-
tively through representatives of its own choosing, anti-
labor employers and reactionary groups of all kinds begin
to oppose the existence of the law more strenuously than
ever . . .

A more serious threat to the law than outright repeal Is
the possibility that it may be amended to make it serve the
interests of business rather than labor, Indeed to make It
an instrument of the suppression of labor unions rather
than their development. It has been suggested, for example,
that instead of protecting workers from coercion by the
employer in regard to the right to organize, bargain col-
lectively, and engage in other concerted activities, they
should be protected instead from coercion from any source
whatsoever. This suggestion was made at the time the
Act VMS originally passed and was thoroughly debated in
Congress and rejected.

If this change were made, many legitimate activities of
labor unions would be completely outlawed on the ground
that in one way or another they interfered with the rights
of other workers to engage in activities guaranteed to them
by the law. The employers would be delighted to be able
to prove 'that unlawful incidents such as occur in many
strikes, or even peaceful picketing, Interfered in particular
cases with the rights of non-strikers in their jobs, or the
efforts of the employers to get their employees into com-
pany unions . . .

Giving Employers a Break

S
OME amendments proposed are less subtle. It has been

suggested that elections should be held at the request

of the employer as well as employes so that the employer
may choose the time when the union is weakest in order
to establish a company union at the plant. It has also been
recommended that provisions be put In the Act outlawing
strikes unless they are called by majority vote taken by
secret ballot. It so happens thaVmost legitimate labor organ-
izations require a more substantial majority than this before
a strike call is issued, but the fact remains that it would
be highly dangerous to begin this sort of regulation ...

It is sometimes suggested that the Act should be changed
to outlaw so-called unfair labor practices by employes, as
well as employers. The idea here Is that the law is One-
sided because it merely protects employes against em-
ployers. The answer to this is that it was intended to
equalize an unequal situation and for that reason gave pro-
tection to employes only. Existing laws are quite sufficient
to protect employers.
Another plan, advanced unfortunately by some trade

union organizations, would make it obligatory for the Board
to hold a separate election or certification proceeding to
determine the wishes of any &aft group In a plant regard-
less of how the majority of the members in that plant had
voted .. . The •Board would be obliged, if one employe so
requested, to carve out a section from among the employes
in the plant and make a separate investigation of the wishes
of this group. Thus the principle of majority rule would be
completely defeated in the interest of the preservation of
craft unionism.

Unfortunately, there has been a certain tendency In
recent months for the Board of its own accord to follow
• policy of carving out small groups from industrial bar-
gaining units, even where the vast majority in the plant
have expressed an emphatic preference for the industrial
basis. Such procedure is not prescrIbed by the Act. It can
only be opposed with determination by believers in indus-
trial unionism. If it becomes a regular policy it may be

. necessary to amend the Act In one respect, to require that
the industrial unit be adhered to where the interests of all
the employes so require. It may turn out that this is the
only way to preserve majority rule.

It is vitally Important that the members of all industrial
unions be aware of these serious threats to the principles
now embodied in the Act. They must bring their political
influence to bear In every way they can to prevent un-
desirable changes in the law and make it possible for the
Board to continue the work it has been doing as an aid
to the American labor movement.

("Your Rights Under the National Labor Relations Act"
is is valuable 47-page handbook covering practically any
problem which a union may take to the National Labor
Relations Board. ft defines procedure and interprets legal
effects of the act. Copies may be had at 10 cents each front
the CIO legal department, 1104 Connecticut avenue, N. W.,
Washington, D. C.)

VANISHING
AMERICANS
Symbolic of romantic era in U. S. in
dustry, the Morse telegrapher retreat;
before an advancing machine age
His successor may be Guild ally.

f
ottES'ENT membership drives of the CIO and AF oi

communications unions promise to organize an .

dustry which is closely allied with the publication

newspapers.

Both are fighting to wrest some advantage for the work
from the amazing technological progress being made•by
industry. The American Communications Association, CI
federation of telegraph unions, is concentrating on the con
mercial field controlled by Western Union and Postal. Th •
Commercial Telegraphers' Union, old AF of L internatioria•
has contracts with the United Press and the Internationa.
News Service and is lighting the Associated Press for too:
hold in its offices. The Guild recently made common cause
with this union as intervenor in a Labor Board complaint
against the AP.

The struggles of both unions are interesting from severs:
points of view. It is difficult to comprehend the beneficence
the machine age has showered upon the communications
Industry in the past twenty years, while the industry was
stripping the worker of his job and cutting his pay. One
wire now carries the same load of messages that needed
at least four wires 20 years ago. One typist at an automat,.
telegraph machine, working for $15 a week, transmits fifteen
times faster than the old Morse operator used to send on
his single wire.

Neither the CIO nor the AF 6f L union takes the position
that it is fighting progress. Both demand a reduction in
working hours, not personnel, when new and faster ma-
chines are installed, The unions report that Waren.' Union
has just installed experimental transmitters at Richmond,
Va., which stepped up the sending speed to 800 messages
in five hours. This pace kills jobs as well as workers, they
say.

Avalanche of Machines

M
ORSE telegraph operators—most newspapermen

know several—a group of craft-proud American

workers estimated in 1918 to number 85,000, have

been reduced to three per cent of that figure by the advanc-
ing technological tide. Today the Morse men surviving the

avalanche of machines get, for the most part, only part
time work. Much of it is in newspaper offices, and at the
scene of sports and news events.

Those remaining in the industry to operate the automatic
teletype machines for commercial firms earn little. A CIO
petition for Labor Board election among employes of the
Postal Telegraph Companaestates that the operators aver-
aged less than $15 a week and work from 44 to 50 hours.
And even these jobs are going fast, because the develop-
ment of automatic transmitters and receivers continues.

No More Romance
HE thinning ranks of the Morse operator meanwhile

grow thinner. If the machine doesn't get his job, it is
some new telephone arrangement. Lovers of romance

In industry will be sorry to see him go, for the Morse op-
erator was indeed a romantic figure.

Generally, the old time telegrapher carried an aura of
romance which attaches to the newspaperman: he wore •
battered slouch hat, he eould take a drink, and he went
places on passes. The Morse operator was an individualist
It was difficult to enroll him in a union. It was even more
difficult to keep him in one long enough to accumulate some
union strength to get union pay, union hours, and other
reasonable rights and benefits. That condition grew in part
out of the "boomer" tradition.

A boomer operator was something comparable to the
tramp printer. He knocked about the country, and got to
be widely known, especially in the large communications
relay centers. He could walk into any big office and get
work on a per diem basis, which continued until he "got
straightened out."

Operator to Riches

T
HEN there were the newspaper obituaries of financial
or Industrial leaders who died at the end of careers
that began at telegraph keys. The obituary writers

went to painful extremes to push up near the lead the
deceased's past as a telegrapher. Rags-to-riches magazine
articles have been written on the fact that many of the
nation's great men came from the ranks of telegraph
operators.

"Don't Write—" Blacklist
So much for romance. There were many other factors

that contributed to the difficulties of unionization. Chief
among them was the ruthlessness with which Postal and
Western Union went after the union man. The companies
easily crushed the sporadic post-war strikes. Out of them
grew long and effective blacklists. Postal Telegraph tied
every one of its telegraphers to a yellow dog contract.
The companies had a speed-up or bonus system which in-

creased the output of skilled operators by 400 per cent, but
raised their wages by only 50 per cent. Bonus-wire pay
served to keep the big shot operators out of unions. Be-
sides, the pace was man-killing, and the bonus operator
would be too shaky at the end of the day's work to go to
union headquarters, lie headed Instead for the nearest
saloon for • couple of shots of rye. After some years of
this kind of life a bonus operator sometimes would be found
in an insane asylum.
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