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sk Pacts
For New
Members

'Vertical' Statement

Posted in Portland

By 3 Papers

Opening of new negotiations

on behalf of commercial de-

partment workers last week

spread the current Guild drive

' on behalf of the new members

into fresh quarters. In Port-
land. Maine, the posting of bulletin
board statements in three papers,

placing all departments en a 5-day,

40-hour week with indivdtial excep
-

tions, and instituting other gains, ha
s

brought a temporary halt to bargain
-

jug. Negotiations have been started

in Toledo with the Scripps-Howard

News-Bee management, and a pre-

liminary conference has been set with

the Newark Sunday Call manage-

ment. Both these papers have edi-

torial department contracts.

Portland Conditions
PORTLAND, Maine. — Following

the posting of unilateral statements

of policy in editorial and commercial

departments of three Guy P. Gan-

nett papers—the Express, News, and

Press-Herald — the Portland Guild

has temporarily suspended negotia
-

tions which had been carried on for

several months. The Guild did not

approve of the policy statement,

which was posted during the course

of the bargaining.

The statement was the first of the

kind to cover commercial as well as

editorial department workers.

Management's Scales

Besides the 5-day, 40-hour week,

the statements provided equal tim
e

off or cash for overtime, vacations

up to two weeks, sick leave up t
o

live weeks for each year, group in-

surance benefits and minimum pay.

The minimums posted were: Six-

year reporters, photographers, etc.,

$40; for copy readers, $43; six-year

proof readers, $24; telephone op-

erators, $18 to $23; clerks, all depart-

ments, $15 to $20; circulation audi-

tors, $20 to $30; carrier superintend-

ents, $25 to $30; circulation, desk

men, utility men and collectors, $18

to $25; classified solicitors, $15 to

$27.50; telephone solicitors, $15 to

$22; elevator operators, $10 to $16;

janitors and utility men, $15 to $20.

(Continued on page 7)

CASH & CARRY NEWS
ON THE N. Y. MIRROR

Editorial and Ad

Departments Are

All Mixed Up

Revelations of the real community

of interest between editorial and

commercial department employes of

a newspaper were graphically stated

on the record of National Labor

Board hearings held last week on •

Guild petition to certify the Guild

as bargaining agent for editorial and

commercial workers of Hearst's New

York Mirror. The management seeks

to split the Guild into five bargain-

ing units.

The hearings disclosed that the

Mirror's news columns are used con-

sistently to boost advertisers' prod-

ucts and that news stories are used

as bait to lure prospective adver-

tisers into the paper. Witness after

witness testified to the use of news

columns to increase advertising

linage and the interchangeability of

(Continued on page 2 o

Guild's Position

On 4th Birthday

Four years age en Dee. If a

handful of newspaper editorial

workers gathered in Washington

and laid the foundaUen fee the

American Newspaper Guild.

This is • geed time to look back

and see hew far we base come,

and also the state we are In today.

Vice President Eddy has an-

alysed the publishers' present tac-

tics in his column. (Page 1/•

Despite the intensity of their drive

the Guild has made great strides

since the C' U. and is in •

fair way te make even greater

• n e s, as Secretary -Treasurer

Pasche shows in an article sum-

ming up this peried. (Page5).

The broad, solid base en which

the whole ANG rests is seen in the

achievements of all the locals in

these four years. It is an amazing

recerd, summed up la thumb-nail

sketches on pages 5 and I.

4 Nominated
To IEB Posts

Lists Will Be Closed

On Dec. 15

Four nominations have been made

for the election this month of two

vice-presidents-at-large. The nom-

inations will close on Dec. 15 at

ANG headquarters.

Nominees thus far are: Robert

Camozzi, circulation division, Post-

Intelligencer unit, Seattle, nominated

by Seattle; Ralph Novak, business

office division, Times unit, Detroit,

nominated by Detroit; R. S. GUM-

Ian, editorial division, Evening Tri-

bune unit, Minneapolis, nominated

by Twin Cities, and Robert M. Buck,

editorial division, Daily News unit,

Washington, nominated by Twin

Cities.
The election was ordered in ac-

cordance with 1937 Convention ac-

tion aimed to provide IEB represen-

tation from the new commercial de-

partment membership. The elec-

tion notice to locals on Nov. 30

stated:
'The IEB believes that it will be

sound organization policy and in ac-

(Continued on page 7)

Third Chain Paper Signs

Contract in Pittsburgh

PITTSBURGH. — Guild President

Jones last week signed a contract

with the Sun-Telegraph, a Hearst

paper, bringing under Guild agree-

ment the three chain papers in the

field here. The others are the

Scripps-Howard Press and the Paul

Block Post-Gazette.

The Sun-Telegraph contract makes

uniform in the city the wage minima

going to $53 for five-year men, the

5-day, 40-hour week, and severance

pay up to 24 weeks for 15 'years'

service. The pay increases, benefit-

ing many members of the staff, will

be retroactive five weeks prior to

Dec. 2. The wage clause may be re-

opened between March 15 and May

15, during which time the contracts

on the other two papers will expire.

An improvement in the Sun-Tele-

graph agreement is noted in that it

designates the Guild as bargaining

agent for the entire editorial depart-

ment, while the others recognizes it

for members only. A "re-employ-

ment preference" clause is inserted

in which the paper agrees to rehire

employes dismissed for economy, to

fill the first openings for which they

are qualified.

Night workers on the paper will

benefit from a five per cent differen-

tial above the minimum pay for

them.
The Sun-Telegraph unit last Spring

rejected a contract because it did

not include a Guild shop clause. The

rejection was followed by a lapse of

several months as the unit marked

time during the Canvention, Hearst

chain meetings, and the referendum.

Picket Rights
Under Attack

Drive Unites Papers,

Court and Jurors

Operating with r.miarkable unison.

newspapers, courts, and a grand

jury in New York in the last fort-

night beat the drums, handed down

decisions, and gave up presentations

in an organized drive to restrict

picketing. The campaign was out-

standing as a demonstration of the

power organized interests are able

to muster.
Even • slight scratch beneath the

(Continued on page 4)

Advertisers Force
Bayonne Publisher'
Into Guild Parley

Merchants Threaten to Start Shopping

Sheet Unless Employer Settles;

ITU Chief Aids Paper

BAYONNE, N. J.—More than twenty leading merchants

continued to boycott the struck Bayonne Times last week in

spite of the fact that Joseph W. Farley, president of the Jerse5r

City Typographical Union, pleaded with them to support the

newspaper during the Guild strike.
Assembled at the call of the publisher, the merchants were

addressed by Farley, by the police captain who smashed the

Guild picket line and by the attorney for the paper, who is
Gunder Federal indictment in con-

nection with a road building

scandal.Bellingham
Strike Is Won

Renewed Fight Ends

In Quick Victory

BELLINGHAM, Wash. — Timber-

workers, coal miners and longshore-

men came 400 strong from the hills

and waterfront on Dec. 4 and Last

Monday to fight with the Guild

against reopening of the strike-

closed Bellingham News. The re-

sult was • quick victory.

The paper, closed on June 3 by a

strike of editorial workers, signed

• contract Monday recognizing th
e

right of editorial, business office and

circulation workers to Join a union

of their own choosing, and granting

them a blanket wage increase of ten

percent. The agreement affects eight

(Continued on page 3)

BUILDING Our Position Analyzed•
• As Fifth Year Begins

 By JONATHAN EDDY 

F
OUR year; ago as this is written I had

 the duty of broadcast-

ing a call to a meeting to establish a n
ation-wide organiza-

tion for newspaper men and women, w
hich turned out to be

the American Newspaper Guild, headed
 by Heywood Broun, a great

organization which has been an inspiratio
n to hundreds of millions

even outside its o*n membership.

It has been our habit in the Guild to look
 at the present, with a

view to the future, rather than to cont
emplate the past, and 30 I

write on this anniversary of things as they
 confront us now.

• • •

The main drive of publisher opposition 
today appears to be

against the Guild shop, but this is a case 
of deceptive appearance.

The main objective of the labor-busting 
contingent of the pub-

lishers' associations is to prevent organiza
tion of the unorganized

In the industry.

The stock-in-trade of union-busting com
mittees and bureaus

maintained by employers' associations is d
eception and confusion

of the employes, so that they will follow union policies that ar
e to

the interest of the employers and, usually, det
rimental to own own.

These statements are voluminously illustrated 
in the current

Guild situation. For instance, in reference to the
 Guild shop:

The publishers are not nearly so opposed to the Guild s
hop as a

good many people think. That may seem a surpris
ing statement,

but I think I am correct in asserting that the furor
e organized by

the publishers' associations about the Guild shop is directed
 mainly

at obstructing organization of the unorganized. The
 conscious dis-

tortion of the meaning of the Guild shop—telling the publi
c that it

entails union control of the right to hire and fire, etc.—is done no
t

so much in order to discredit the Guild shop (which is a more or

less inevitable arrangement) as In order to divide the workers.

It is for this reason that the publishers stressed their opposition

to the Guild shop in the editorial department, leaving it to be

assumed by the uninitiated that if the business °Mee workers

(Continued on page 4)

. •
-

Farley made his appeal in sup-
port of the publisher after the
members of the union of which he

is president had voted to make a

,1110 contribution to the Guild strike

fund and to write a letter for public

use stating their suppoe. of the

strike. Neither had been received.

Publisher Lazarus called the mer-

chants together to urge them to

make an agreement that all of them

would advertise so that the "hest"

of Guild picketing and boycotting ac-

tivities would affect all of them

equally and leave the public no op-

portunity to discriminate against

those who did advettise.

Ads Xre Cancelled

Lazarus is alarmed by the absence

of the tremendous holiday advertis-

ing campaign which annually coin-

cides with the mailing of Christmas

Savings club checks by local banks.,

A vast majority of local merchants

and many national—accounts have

been cancelled for the duration of

the strike.
The merchants replied by calling

upon the publisher to meet with the

Guild and settle the strike. On the

spot, Lazarus agreed to meet the

Guild and discuss only the issue of

the Guild shop. In the ensuing con-

ference with • committee of strikers

and ANG Representative Morgan

Hull, Lazarus adamantly refused to

negotiate until the International Ex-

ecutive Board of the Guild signed a

Guild shop clause waiver.

The Guild refused and the mer-

chants, who attended the conference

at the request of the Guild, agreed
that the strikers were right in re-

fusing the request. One of them ac-

cused Lazarus of being "obstinate"

and declared he was reckless in deal-

ing with the welfare of. the com-

munity and the merchants.

Backs Down a Sit

The merchants then threatened to

organize a shopping publication In

which to advertise and Lazarus, after

four weeks of constant defiance of

the Gnild shop issue, was forced to

yield on his demand for the waiver.
Then, however, In what he said

was an "ultimatum," Lazarus de-

manded that all strike activities

cease for three days before negotia-

tions began. Again the Guild re-

fused. The merchants then declared
they were through attempting to
argue with the publisher; they as-

stared the Guild that in their reports
to other merchants they would say
nothing tl injure the strikers.
With the exception of Farley and

a few other labor officials involved
in the notorious Hague political ma-
chine, all Bayonne unions. both CIO
and AF of L, have pledged their top-

port to the strike.

4.4
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MIRROR'S
CASH NEWS

Testimony Reveals

Free Mixture

(Continued from page 1)

adverthins solicitors and editorial

men. llicy said that not only were
reporters assigned by advertising ex-
ecutives to write blurbs for adverUs-

sirs, but that advertising sol.citors

acted as columnists and regularly

plugged their accounts.
Julian Seaman. music critic who

works without salary, said his in-

come was derived from a ten percent
commission he is paid for the mu-

sic and concert advertising be so-
licits.
-William Maslow, Labor Board at-

torney. asked whether his critiques
were influenced by the adverising.
'Somewhat," testified Seaman.

Cash Register Made
"You try to be conscientious and

disregard the financial considera-
tions?"
"Yes," answered Seaman.
Seaman also referred to the fact

that the music column must apshir
on the drama page Mondays be-
cause that is when the announce-
ments of the casts of the forthcoming
Metropolitan Opera Company's pro-
ductions are announced. Asked why.
he replied that it was "in exchange
we get two ads a week from this ac-
count."
Thomas Warnock, solicitor of Isis,

railroad, steamship and travel ad-
vertising, testified that a column ap-
pearing under his byline in the Sun-
day Mirror was composed of pub-
licity from the steamship and rail-

DiaMew aortae NLRB hearisg,
OsRd ea. E. T. Mirror. Trial Tx-
assdner: Eaussuel Wee& Witness.:
Louie Lissiner, a eoesposing roam
proof bey.
Examiner: he yea wait to be-

long to the Ciatid?
Whams. Oh, yes air.
Eriansiner: Do aft the compos-

ing room proof Mays wait to Min
ths 0.04?
Whams: Oh, yea, unanimously.
itsamiser: Well, weahhet yes

rather hideout to a email aides of
yeer own, instead ef going tote a
Mg mama Ilk, the Oland, ha a
body?
Whoops: Oh, no sir. We Meow

what happier to the small, Hale
anions.

road lines announcing excursions
and tours. He said that the lead was
written by Jim Lanheardt, ship
news reporter kir the Hearst Journal-
American. He said that he did not
write any of this column but just
edited the releases from advertisers.
Maslow 'abed, "Do you use your

eolumn in soliciting advertising?'
"Yes, I do." He was then asked.

"Do you include releases from non-
advertisers?"
"Yes," Warnock answered, "to

bring them into line."
Trial Examiner Emanuel Bloch

asked Warnock whether a non-ad-
vertiser's name is mentioned in the
column "always with the ulterior
motive of getting advertising." War-
Sock's answer was "yet"

Who 1; His Resat
Showing the intermingling of edi-

torial and advertising depariments
the wiiness stated in reply to Mas-
low's question that he turned his
copy into the city desk.
Moe Abrams, advertising solicitor

stated that he had on many occasions
requested the fashion editor to
Moo special stories written plugging
goo* advertiser or potential adver-
tiser.
On one of these occasion', in ef-

forts to get a contract from Kitty
Kelly Shoe Stores, he arranged for
Jane Worth, the fashion editor to
have some models of Kitty Kelly
Shoes sketched. This was done and
the illustrations appeared in the
Mirror. There was much laughter
when Abrams reported that despite
Elidee efforts he did not get the bugl-
ed." The salesmen of Kitty Kelly
veliee on strike at the time.
Abrams also toll how the Mirror
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IEB Policy on Bargaining Points
A statement of Gadd policy on

various points in Guild contracts has

been issued by the IEB Employer

Relatioru Committee on instructions

from the IEB, which studied the

matters and adopted the positions set

forth. The statements follow:

otressiiis. ACTIVITIES
I. The attention of all locals is

called to the fact that the. Conven-

tion opposed connect claws re-

stricting outside activities of em-
ployes on their own time. The only
limitation on such outside activities
which the Board believes any pub-
lisher is entitled to ask for is that
these activities be not in the inter-
ests of a direct competitor, and that
they be conducted on the employe's
own time. Any further limitation is
simply an unwarranted interference
in a person's personal business.

SUB-STANDARD HOURS

2. A few occasions have arisen
where publishers have sought to in-
sert in contracts provisions that cer-
tain employes or groups of employes
be classed as working a shortened
work week, such as a thirty or
thirty-two-hour or a tweigty-four-
hour week, minimums for these
groups to be proportionately re-
duced. Cases reported to date, at
least, indicate in this proposed prat-
the r.othIng but an attempt to dis-
criminate against certain employes
and chisel on salary minimums,
rather than any real reason for a
shot ter work week, and itt. the feel-
ing of the Board that all locals
should oppose the practice and have
all employes treated as full-time em-
ployes.

ARBITRATION
3. Arbitration under contract.

Point 11 of the Collective Bargaining
Program adopted by the St. Louis
Convent-on reads: "No contract to
provide for compulsory arbitration."
there has apparently men misun-
derstanding by some locals as to ex-
icily what this clause meant. In the
light of established Guild practice
which this program crystallized, arid
of the discussion of the program
points on the floor, the Board re-
iterates that point 11 of the Collec-
ive Bargaining Program opposes
ANY contract clause providing. for
arbitration of questions or differ-
ences arising under the contract it-
self, ANY arbitration clause hi the
contract at all.

OVERTIME TAT
4. Point 3 of the Collective Bar-

gaining Program provides for over-
time to be compensated on the basis
of time and a half in cash, or equal
time off. Many contracts actually
provide for overtime at the rate of
equal time off or pay at the regular
rate. In some cases, and there is
some indication thst th's practice is
increasing, this form of •compensation
has resulted in publishers actually
working employes a six-day week,
paying them for the sixth day at the
overtime rate, this being the same
rate as the other days. The device
rrometimes takes the place of bona
tide pay raises. It defeats one of
the main aims of the five-day week,
that of spreading employment The
Board feels that if there hi to be
sash cortmensstion of any kind in
overtime clauses, such compensation
should be at a rate hjeher than the
regular rate. If the best that can
be obtained is overtime compensa-

lien in equal time, then compensa-

tion should be in time off only, not

cash.
SENIORITY CLAUSES

5. The Board believes that the gee-

err] principle of seniority obviously

has its merits as an established trade

union practice in many industries

and crafts; further, that as a princi-

ple. at least, it has its place in the

"white collar" departments of the

industry as well as in the mechanical
departments.

At the same time, application or
atteMpted application of the princi-
ple in many, if not all, of these de-
partments is fraught with involved.
infficate and complex considerations
which do not obtain in the mechani-
cal dspartrnents.

Further, elaboration of seniority
and priority provisions in contracts
virtually invites the publishers to
dismiss on the ground of economy
and negates the Guild position that
there shall be no wage cuts and no
dismissals because of putting the
Guild contract into effect.
Therefore, at least until there has

been opportunity for further study
of the problem and of the possible
operation of seniority clauses with
respect to Guild members, the Board
is opposed. to the inclusion of any
such clauses in Guild contracts. For
similar reasons, the Board is also
opposed to any provision for priority
rehiring and other forms of prefer-
ential rehiring, except, of course
that this is not intended to oppose
a specific agreement for preferentirl
hiring of any specific group of em-
ployees in specific cases of dismissals
(such as the recent New York Jour-
nal-American merger).

replated the front and back pages
for distribution among the employes
of Namrn's Department Store. Over
2,000 copies of the Mitror were re-
plated with a pep talk to Namm's
employes and distributed to them by
Mirror circulation men.
Sam Boal, rewrite man, testified

that he was often called upon to
write blurbs for department stores.
He named R. H. Macy & Company,
Gimbel Brothers, Namm's and
Hearn's. He told the Trial Examiner
that he had never seen the things he
described in these stories. He also
described a contest that he was as-
signed to work on in co-operation
with an advertiser. The material had
to be deleted from the mail editions
because it was a violation of the
postal regulations.

Hew Is Mk Winners
Amos Landman, rewrite man, re-

lated his part in • contest run lily
the Mirror in connection with the
RHO theatres. He said that he was
directed to see the circulation man-
ager about distribution of the prizes
and was told by his secretary to pick
the winners on • "geographic basis."
Ted Friend, conductor of the

amuirement column called "After
Dark," testified that he was on the
advertising department payroll, and
solicits advertising.
Mildred Foresbach, who edits the

Gladys Glad Beauty column, told
how certain products are plugged in
this column at the request of the
advertising solicitors,
Florence Richardson, food editor,

who writes under the name of
Prudence Penny, said that she was
on the payroll of the advertising de-
partment. She also writes real estate
news when there is "enough real
estate advertising to warrant run-
ning news.' She also stated that
it was common practice for the real
estate advertising solicitors to cover
real estate news. She added, how-
ever that "they do not dictate to me
on my food column."

'Whiskey' Dollars
Charline Davenport (Jane

Worth), fashion editor, testified that
she visited advertisers with the
solicitors. "Where everything else is
equal I must give preference to ad-
vertisers." she said.

Practically all the witnesses testi-
fied that they recently received a
silver dollar in their pay envelope
with a handbill describing the virtues
of "Silver Dollar Whiskey."
The management In bringing in

Its stipulation on the average wage

Mr. President

Two More Units Hit
At Press Society

Northern California and Toledo
are the latest Guilds to take action
urging President Roosevelt to drop
his honorary membership in the
American Press Society,
Northern California's resolution,

reporting that the society's Oct. 18
bulletin "intimates it will engage in
the deliberate sabotaging of the
Wagner Labor Relations Act in
order to hamper legitimate organize-
Uon of newspaper workers by the
American Newspaper Guild," asked
the President to cease lending "the
prestige of his great office to an
anti-union, employer-dominated or-
ganization, created for the sole pur-
pose of attempting to destroy a
legitimate trades union las the news-
paper industry."
The Toledo Guild took its action

at the annual meeting.

Oliver Sees Ballot
On Wages Measure
"Every indication" that a vote

was near on the Wages and Hours
Bill in Congress was reported
Dec. 7 in a letter by E. L. Oliver,
executive vice-president of Labor's
Non-Partisan League, thanking
union officers for their organisa-
tions' backing in forcing the bill
out of committee.
"Beyond question," said Oliver.

it was the campaign through the
two months of the last session
and from the first day of the spe-
cial session which forced the bill
out. He added "In expressing our
gratitude for your assistance, may
I not ask that this assistance be
continued and that you urge your
congressmen now to vote favor-
ably upon the bill and to prevent,
If possible, any further crippling
amendments."

In each department included in
their statement for the editorial de-
partment the $1.200 weekly salary of
Walter Wiricheil. Aft., this was
noted and protested by ths Guildit was withdrawn. making a dif-
ference of $6 in the editorial average.

;THREATEN'
STRIKE POLL

Chicago 'Turn-About'
By Hearst Snarls

Negotiations

CHICAGO.—Threat of a strike by
Evening American unit and collapse
of.a tentative agreement on a short-
term contract with the Herald & Ex-
aminer last week brought a new
angle into the Chicago Hearst
negotiations.
In face of continued opposition by

Publisher Meigs to basic contract
points gained by Hearst units else-
where, the American unit on Dec. 8
voted:
"If Meigs continues to insist on a

compulsory arbitration chime and
continues to refuse to grant an un-
conditional dismissal indemnity
clause, that this meeting go on rec-
ord as favoring a conditional strike
vote within two weeks after the date
of the next negotiations meeting."

Vete Was 71 to I
The meeting, made up almost 100

per cent of editorial men, adopted
the resolution by a vote of 71 to 1,
Charles Finston asking to be re-
corded in opposition.
The new turn on the Herald & Ex-

aminer came after a negotiations ses-
sion from 7 PM. Monday to 7 A.M.
Tuesday, Dec. 7, had ended with a
tentative contract drawn, subject to
minor revisions which the Guildsmen
were willing to concede. It was
agreed on the stenographic record
and in the presence of a dozen ob-
servers, by ANG Representative
Stevens and Harvey Kelly, Hearst
labor counsellor, that the contractwas to be closed on Dec. 8, to take
effect upon unit, Guild and IRS ap-
proval, and to expire on Feb. 1, 1938.
The purpose of this short-term

document was to place in effect
clauses agreed on to date. It was to
include the minimum salary sched-ule posted in the management's
policy statement last January. Itsonly advantage to the employes wassn increased dismissal indemnity
scale. Qualified aa it was, this was
thought acceptable at the time be-
cause of a stampede psychology

NEW TU
IN UP TALKE

5-Day, 40-Hour WeeA
Up After Dodging

By Management

The United Press and Guild ne-
gotiators meet tomorrow (Tuesday)

to discuss the the-day, 40-hour week

after the management's policy of

stalling during three meetings last

week brought swift reaction from

major UP bureaus.

The office consented to consider a '

five-day program in light of studies

made in each of the 88 UP bureaus,

including complete working sched-

ules which local Guild units rushed
to the negotiators during the Wadi*

end.

The negotiators will enter the con-

ference room armed with four strong

resolutions adopted by the Washing-

ton, Boston, Pittsburgh and Los An-

geles units attacking the manage-.

inent's previous "tentative susses.
lions" that the five-day plan might
be considered for only six major di-
vision bureaus.

New York Objected

The New to& unit previously de-
nounced the whole tentative con-
tract offered by the management.
This included a $40 a week minimum
for experienced reporters in cities
over 500,000 population on the six-
day week Swans

The Washington unit resolved that
since the UP is "the only major press
association still operating on the
archaic six-day week, with a work
week of 60 hours or more being the
rule rather than the exeeption,"
Guild negotiators be instructed to
"insist that the 40-hour, five-day
wk be Instituted generally
through

outsetem."
 the entire United Press

y 

Los Angeles telegraphed "appre-
ciate your fight" and asserted that
it "strongly opposed exclusion from
the five-day week unless granted
extra day compensation which iota",
to apply as wage increase."

The Boston and Pittsburgh resole.
tions were in similar vein.

'New' Wage Seale

The office last Monday offered the
Guild a "new" wage scale. The only
change made was to increase the
minimum for veteran newsmen in
Washington and New York from $40
to $42.50.
The wage for librarians, however,

was cut from $50 to $42.50 (the UP
has only one, strongly anti-Guild)
because of the feeling aroused over
the relative merits of a librarian as
compared with a reporter, the MB.
agement said.
The negotiators scoffed at the en-

tire wage scale, which dipped to dill
for copy boys in cities under 100.11*

created by increasing reports that
the Herald & Examiner might be
sold or suspended. It was reliably
reported that the Hearst general
management in New York that day
was discussing propositions of sus- --
pending or selling the paper, merg-
ing it with the American, or turning
it into a tabloid. Another indica-
tion of possible change was in the
arrival of William Randolph Hearst
in Chicago on Wednesday.

Kelly Switches
On that day Kelly reversed his

position completely, declaring that
She management would consider
nothing but • one-year, or longer
term, contract. He admitted having
failed to discuss with the agalSellfts•
ment working condition element Mt
which he had repeatedly promised
to get necessary information. He
refused to say whether he had
recommended the short term con-
tract to the management, as he had
promised to do. Further, Kelly at-
tempted to maneuver the Guild into
the position of making "concessions"
on points which were clearly re-
jected in • one-year contract. Those
were clauses acceptable to the Guild
only on a short tuna aspassinsat.
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DEADLOCK NEARS
IN WILKES-BARRE

Local Takes 'Final' S!and, Willing
To Accept Wage Plan for Short Term

WILKES-BARRE — Negotiations with the Wilkes-Barre
Publishers' Association have reached the point where the
Guild has submitted its final proposition. Negotiations have
dragged for weeks, since Guild shop contracts were signed
with four papers after a brief strike on one. Wages .and
working conditions were left open at the time.
In order to smooth the path for negotiation of working

conditions, the Guild negotiators have agreed to the pub-
  ushers' proposal *for a blanket in-

crease in wages ranging up to 20
per cent, but only in an interim wage
clause. The publishers have insisted
embodying the wage clause in a one-
year contract.
The four units have turned down

the publishers' counter-proposal, as-
serting that their proposition was
"final." United Mine Workers Union
officials who have been aiding the
Guild in the negotiations are stand,
ing behind the local in its demands,
declaring that the Guild has "gone
as far as possible."
A session late last week was ex-

pected to reduce the negotiations to
ultimatum form. The Guild mean-
while prepared for any eventuality.

Hard Pressed

Struck Seattle Star;
Tries Red Baiting

SEATTLE.—Its back against the

wall, the Seattle Star has resorted to

a series of red baiting editorials on

page one in an effort to discredi.

unionists engaged in helping

Guild in its hruggle against

the

the

Scripps brothers publishers.

Such inflammatory titles as "What I
Radicalism in Labor Relations Does CIO News Appears
to Business"; "Radicalism and the
National Crisis"; and "We Must riga Tabloid Press
These Subversive Doctrines," have
headed the articles that began run-
ning the same day as the labor board
hearing into charges of unfair prac-

tices on the part of the Star.
The editorials, which outdo, Hearst

in his pet theme, have attached
Harry Bridges, president of the In-
ternational Longshoremen and Ware-
housemen's Union, and Harold
Pritchett, president of the Interna-
tional Woodworkers of America, as
"alien agitators" and called for their
deportation.
One immediate reaction came

When the Maritime Council, District
1, representing more than 10,010
workers, denounced the paper and
added its advertisers to its unfair

lists. The council is composed of

Al' of L unions, including the Sailors

Of the Pacific, several fishermen's
unions, and the Machinists Union, as
well as CIO groups.
The Guild is taking advantage of

the paper's unpopular utterances and
is pressing vigorously against the
Star until the time the labor board
hands down its dscision.
"Labor's Question-Box," a five-

night-a-week radio program has
been started by the Guild over sta-
tion KEEN at 7:30 pm. The sound
truck is touring the city every day.

At the same time daily visits are be-

ing made to unfair advertisers.

Joe's Pipe Shop
316 Fulton St., Brooklyn, N. Y.

(On Fulton St. ova,. 26 Tear.)

Cirisais Sittdal
S. R. Ilaad-latuto Straight Orals Tip.

$3.95 ---
Fittwigint as Beat Sane

PEARL'S
WINES and LIQUORS

"Trnda with Annoranco"
239 East 42d St., N. V. C.
(Opposit• Nowa Building)

Nurses mil 4-71"

WASHINGTON MARKET
Retail Liquor Store

202 WASHINGTON STREET
On. Mork from Wsti.l.Talegrasa

WOrth 2-4929
Free l)elharies Made Akywhera

In

The CIO on Dec. 6 began pub-
lication of a four-page weekly
tabloid called the CIO News.
The paper high spots news of
the national movement and elates
the policy of the CIO on matters
of general concern. The publica-
tion was authorized by the At-
lantic City CIO conference in Oc-
tober.
Subscriptions for the CIO News

Is $1 a year, with special rates
for block subscriptions from
unions and for quantity bundle
orders. Inquiries about the paper
may be addressed to Len Dc Caux,
editor, at CIO headquarters, 1106'
Connecticut avenue, NW, Wash-
ington, D. C.

Cards, listing these unfair stores are
passed around to all friendly tin on
hiring halls. A fund raising scheme,
consisting of buttons bearing the
words "Stop Scab Star," are being
sold to sympathetic individuals.
The Star's claim to • gain in adver-

tising since the strike started, proved
ridiculous when strikers received a
copy of Media Records for October.
They revealed that in October, 1936,
the Star carried 338,162 lines of dis-
play advertising. But in October,
1937, the Star showed only 207,893
lines—a loss of 130,269

Classified advertising has been cut
nearly in half over figures of a year
ago, the records showed. In October,
1936. the Star carried 100,202 lines of
classified advertising and in October,
1037, 58,066.
Similarly a survey of news linage

shows. 56.602 inches for October, 1938
and 40,571 inches for October, 1937.

NEW YORK RESTAURANTS

THE 
Jefferson 

DINER

22$ EAST 42nd STREET

Next Door to THE NEWS

In New York

STANLEY'S CAFETERIA

KRASNOW and SONS
JEW ELERS

80 Vesey Street., New York
COrtlamit 7-0678

Pall Use of Christmas Gifts

We animators on Food Purees/tug to
Promote Pure Food Standards

315 Washington Street
ISROOKLYN, N. T.

(Next Door to Eagle)

PIROLLE now at 111 W. 45th
—Famous for French specialties
Lunch 55c. Parisian dinner $1
Wines and Liquors. Tel. Ely.
9-8816.

THEIR ADS PROLONG
OUR STRIKES

A nationwide drive against national advertisers in struck
papers has already done good work. Every Guild should
continue the pressure against companies advertising in the
Seattle Star and the Brooklyn Eagle. The lists follow:

SEATTLE STAR
Brown & Williamson
Tobacco Corp.

American Tobacco Co.
Lorillard Tolacco Co.
Chesterfield Cigarets
J. C. Penney Department

Stores
Lovers Cigars
Lydia Pinkhain
Schenley Distributors, Inc.
Atlantic & Pacific Groceries
Colgate-Palmolive-Peet Co.
Procter & Gamble
General Foods

Bellingham

Renewed Strike Ends
In Quick Victory

(Continued from page 1)
strike's, who gave up temporary
work elsewhere to relurn to the
picket line when the paper attempted
to reopen. Publishe S. N. Harrison
had announced aes4ral days before
the attempt,, that would "never
re 

e,l
cognize th G ' d."
A skeleton 

it 

ew of strikebreakers
put out the paper on Dec. 4, after
police escorted compositors and
pressmen through the picket lines.
The pressmen and typographe.s were
ordered through the lines by union
officials to "keep a contract'' which,
they admitted, had been signed the
day before the reopening.
Last Monday, however, the print-

ers refused to walk through the line,
despite the orders of E. J. Peikey,
international representative of the
ITU. Pelkey had said that he would
lead his men thrnuih, and "fight my
way, if necessary."

Stahlman Has Quit
His Fight With ITU

ANPA's President Jantes G. Stahl-
man, whose last previous dealings
with the International Typographical
Union were when he broke the union
on his own paper, the Nashville Ban-
ner, has just announced the signing
of a new contract with it.
His announcement coincided with

the further announcement that his
paper and Publisher Silliman Evans'
Nashville Tennessean, would here-
after use the same plant, operating
under the Newspaper Printing Cor-
poration, recently formed by both
publishers.
Stahlman's peace with the mu, it

Is believed, was necessary to help
the ANPA campaign to keep indus-
trial unionism from developing in
the newspaper industry—to further
the policy of contractual relations
with the established mechanical
unions and opposition to the Guild.
The ITU was organized on the

Tennessean.
The joint announcement of the two

papers about their Newspaper Print-
ing Corporation emphasized strongly
that the two papers would maintain
separate identities and corporate set-
ups and separate editorial policies.
The Sunday edition of the Banner is
abandoned, however, as is the after-
noon edition of the Tennessean.

Houston Affiliates

With State CIO Unit

HOUSTON.—Affiliation with the
State CIO Federation of Texas was
voted at a recent general meeting of
the Houston Newspaper Guild. The
federation already embraces the
powerful oil workers, seamen and
others. The vote to affiliate was
unanimous.

BROOKLYN EAGLE
Sears, Roebuck & Co.
Kello7,g's Cereals
Camel's Cigarets
Chesterfield Cigarets
Bayuk Phillies Cigars
Dexter and 7-20-4 Cigars
Oakite Ceaner
L. C. Smith-Corona Type-

writers

Brooklyn

Eagle "Recognizes"
Strike; Ads Drop

As the struck Brooklyn Eagle
opened Its columns to "news" about

the strike for the first time since the

walkout 13 weeks ago, in an attempt

to stem the outflow of advertising,

Guild strikers last week increased

their activities on all fronts. Com-
mittees were augmented to increase
effectiveness at a strike meeting
Thursday night.

The move into the open, produc-
tive of a long editorial "explaining"
the shrike which was reprinted in
part and whole in the news columns
of Manhattan papers, gave the strike
• new spurt. The results were evi-
dent in the Eagle's advertising loss
reaching a new low in mid-week.

Media Records, Inc., reported the
loss on Wednesday at 30,880 agate
lines, from the some day's total ad
lineage of 63,925 in 1936. On Thurs-
day for the first time the lineage loss
was estimated at more than 50 per-
cent when the total fell from 34,000
to 16,000.

Arrests Solicited

That Publisher M. Preston Good-
fellow was not abandoning his ties
with the police in finally coming into
the open in his fight was shown in
the arrest of strikers being solicited
by • patrolman on picket duty.
Patrolman Benjamin N. Busche
urged Scab Dorothy Glemann to
lodge complaints Tuesday against
strikers who called her a scab. She
pointed out Nat Einhorn, New York
Guild treasurer, in addition to
Anthony Marcel, circulation branch
manager, whom the cop pulled off
the line in a demand for an apology.
Irving Cohen, striking reporter, was
arrested twice, once on complaint of
scab Josephine Johnston and once on
complaint of scab Katherine Crock.

GUILDS GET
OftGANIZERS

Plans Speeded as
CIO Drops 3; lb
Meets Dec. 18

Four large local Guilds are work-
ing out ,plans to engage full-time
organizers with the assistance of the
ANG. Detroit has already engaged
one for a 30-day', period, during
which time an 'effort will be made
to solve the financial problem of
maintaining one permanently; and
Chicago is arranging to provide $50
a week for the purpose.

Detroit has engaged Mrs. Honore
Armstrong, ANG Representative,
who was working in the area, for
the 30-day period, and Representa-
tive Don Stevens is remaining in
Chicago for the present. The other
two Guilds working on the plans
are Philadelphia and Boston.

Negotiations looking toward such
a step as a means of further strength-
ening the whole ANG were under-
taken by Executive ice President
Jonathan Eddy in trips to all lour
locals, and have been speeded up
following receipt of word from. the
Committee for Industrial Organiza-
tion that its allotment of represen-
tatives for the Guild was now being
cut to two.

Word of this latter development
came to President Heywood Broun
front Walter Smethurst, executive
assistant to Chairman John L. Lewis.
The CIO, as Smethurst had pre-
viously explaines, is building up
regional staffs to assist the organisa-
tional activities of its affiliates.

Eddy's negotiations were under-
taken in accordance with the In-
ternational Executive Board plan
whereby it is sought to bring as
many locals as possible to engage
badly needed full-time organizers.

The Detroit Guild acted at a meet-
ing on Dec. 7 following Eddy's visit,
deciding to pay $35 a week to retain
an organizer for a month and voting
to ask Mrs. Armstrong to take the
post.

To meet the CIO cut, which be-
came effective on Dec. 1, the IEB
adopted a temporary plan, leaving
final adjustments to the new situa-
tion to be made at the quarterly
meeting, which will be held on Dec.
18 and 19 at International head-
quarters. Under this plan one more
ANG representative, Douglas Jacobs.
the latest addition to the organizing
staR, lias nominally been released,
but is remaining at ANG headquar-
ters on a volunteer basis for the
present. The ANG is maintaining
one more representative on its own
payroll.
Remaining on the CIO payroll

under the present arrangement are
Vice President Morris Watson arid
Representative Don Stevens. Now
on the ANG payroll are Representa-
tives Bill Davy, Morgan Hull, If
Richard Seller, Nathan L. Goldberg
and Fred Myers.

Lewis Calls on Unions to Aid
Jobless in Search for Relief

Following CIO bulletin and let-
ters prompting local unions to es-
tablish committees to aid un-
employed members in obtaining
employment and relief from local
and Federal government agencies.
John L. Lewis on Dec. 7.addressed
a letter to all CIO organizations and
representatives calling upon labor
to "face with courage and realism
the fact that America is threatened
today with unemployment more bit-
ter than ever before in our his-
tory."
The bulletins to local organiza-

tions pointed out that it was their
duty to aid and guide unemployed
members in the getting of relief, re-
lief employment, and unemployment
compensation in the 23 states where
such nsurance will be established on
Jan. 1.

Lewis' letter pointed out that even
in the supposed prosperity of last
year, "millions of our people were
out of work. And now In the past
three months the great basic in-
dustries of our country have closed
down their production, in some cases
with greater rapidity than ever be-.
fore."
"A citizen of the United Stater

has a right to live." he continued.
"He has a right to work. If the
corporations which control American
industry in their management of
industry's affairs fail to provide that
work, then there must be some
power somewhere in this land of
ours, that will go over and above
and beyond those corporations and
their inadequate policies, and pro-
vide a job and insure the workers
the right to live."

s
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Attack On Picketing Reveals Strange ; 13 UILDING: 
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Unity of Action by Papers, Grand Jury I

Unions Join to Fight
Efforts to Restrict
Strike Actions

iContinued from Page 1)

surface of the activities brought to
light a series of odorous circum-
stances not the least of which was
the fact that the struck Brooklyn
Eagle had • grand jury presentment
against picketing in type the night
before it was handed up.

The- powerful New York unions
and the American Labor Party early
recognized the nature of the attack
and took steps to fight it. Allan S.
Haywood, CIO regional direc r,
speeded'up•plans to organize • ty-
wide industrial council, mean le
sailing a special meeting to consider
tho attack on picketing.

Of most moment to the New York
Newspaper Publishers' Association,
which played an obvious part in the
drive, was a restrictive injunction
issued against the picketing by Guild
strikers of a beauty shop which ad-
vertised in the struck Brooklyn
Nagle.

Supreme Court Justice Meier
Steinbrink, whe signed that injunc-
tion, has a brother, Jacob, who is
vice president of a chain of Install-
ment specialty furniture and clothing
stores in the Brooklyn area against
which more than 100 locked out
workers have been on strike for
seven months.

Again, the press took up the drive
in a systematized order, following
this chronology:

Dec. 2.—The nominally liberal
New York Post and World-Telegram
both published editorials on second-
ary picketing, or, in their words, the
picketing of persons or Institutions
who are "neutral" parties to a labor
dispute.
- Dec. 3.—The editorial rash spread
to the other papers, developing into
a chorus of expressions of pity for
newspaper advertisers "caught in the
middle" of the Guild's strike on the
Eagle. The scab Bayonne (N. J.)
Times reprinted the liberal New
York Post's offering.
Dec. 4 Steinbrink issued his in-

junction prohibiting Guild strikers
from publicly declaring that Mlle.
Belts beauty shop was an Eagle ad-
vertiser, or that she was unfair. He
was careful to allow "peaceful"
picketing, however.
On the same day, the King's

county grand jury in Brooklyn,
handed up its presentment on pick-
eting in which it spoke—like the
Post—as a "friend of labor." It
asked the New York City council to
enact an ordinance to limit picket-
ing to ttie frontage of struck estab-
lishments by "bona fide employes"
The presentment was in type in

the struck Brooklyn Eagle compos-
ing the night before it was handed
up. Moreover, reporters at the
Kings County Court House were
called by their office hours before
they knew of the presentment, and
told to be on the lookout for it.
The makeup of the grand jury

veered far away from the tradition,
custom and supposed practice re-
quiring that grand juries be repre-
sentative cross sections of the com-
munity. This jury was composed of
Chester Parish, operator of • large
New York advertising agency; a
bank president, three real estate
eperators, a broker, seven retired
business men, a buisr, and other
similar executives, The nearest ap-
proach to possible workers' classi-
flcations was in the listing of a mu-
sician and a teacher.
On the same day as the present-

ment end the Steinbrink decision ap-
peared the Brooklyn Eagle decided
to break its silence on the Eagle
strike. The space it devoted to these
two documents however, did not ex-
ceed that given them in the Man-
hattan papers. The Times, the Poet,
and the others, printed the opinion
end presentment in full, throwing in

CIRCULATION BOOSTING

The Publishers Show the Iron Fist

Refusal last week of New York
publishers or their distribution
agencies to serve New York papers
to Bayonne (N. J. news dealers
who reject the struck Bayonne
Times serves to bring into the open
the iron-fisted methods employed
by publishers in the operation of
their circulation systems.
In New York several recent inci-

dents provide further cases in point.
The victim of one will be called
Frank Schwartz because it may not
be politic for a metropolitan news
dealer to challenge openly the pub-
lishers' rule. •
Frank, one of the thousands of

war veterans who got • city license
to work 15 hours a day at a subway
station newsstand, has some strong
views, particularly on this question
of "freedom of the press."
When publishers talk of "freedom

of the press," Frank says, they can
mean only at best "freedom to
print." There is no freedom of cir-
culation, because the New York
Publishers' Association decides just
where each paper shall go, how
many, and whether a paper can be
displayed at all.
How do they do it? It's all very

simple. The dealer, whose income
usually amounts to • little more than
he would receive on home relief,
gets his papers at the will of the
publishers' association. If he re-
ceives no papers, he has no income.
Frank cites examples which shed

some light on the "control" pub-
lishers have established.
There is a big hole in the road-

way near Frank's stand. On rainy
days this is full of water. The de-
livery men sometimes miss the side-
walk as they hurl bundles of late
editions from the trucks and the
papers land in the water.
Frank complained to one of the

newsstand inspectors. In one week
30 papers were ruined by water, he
told the inspector.
"What can I do with papers that

can't be read?" he pleaded.

"Eat 'em," said the inspector.

A friend of Frank's had a stand in

the midtown section. The stand, as

all stands are, was owned by one
of the big afternoon papers. It was
falling apart and the dealer wanted
a new one.

After repeated calls to the circu-
lation manager brought no results,
the dealer called one of the other
papers and asked if the paper would
supply him with a stand.

"Can't do it," the office told him.
"We have an agreement between
the papers that once a dealer gets
a stand from one paper he must
keep It until that paper decides to
give him another." .

The dealer then built his own
stand alongside the one owned by
the paper.

The day after the stand was fin-
ished he received no papers. He was
told that until he got rid of the new
stand he could expect to receive
none. He held out for three weeks
and then, disgusted, went back to
the old etand. He never got a new
one.

Recently, when several papers
went up in price per hundred and
extra late editions were being
pushed on to the dealers, a few met
and decided to organize to meet the
publishers on a more equal footing.
The leader of this group, one of

the many blind dealers, was ac-
costed near his stand one night by
a man whose voice is familiar to
hundreds of dealers.
"Listen—I don't like to do any-

thing to blind men," the voice said,
"I'm soft on that point because some
people in my family were blind. But
take a tip and lay off this trouble-
making."
A boy who helps the blind dealer

said later that the visitor had
stepped out of a truck, in the back
of which there were live tough-look-
ing gentlemen stretched out so they
could not be seen from the side-
walk,

JOURNALISM CLOSE-UP
Study Magazine Shows Us As We Are

For • quick picture of the whole
process of making a modern news-
paper as the actual workers on beats,
at desks and on the machines know
it, one would look far to find • more
vivid and comprehensive work than
the latest issue of Building America,
"a photographic magazine of modern
problems" turned out as a study unit

for good measure generous quotes
from the Eagle's maiden editorial on
the strike.
The papers at this time began

pointing their attack toward an ex-
pected ruling from the State Court
of Appeals on the Butchers Union's
appeal from an injunction prohibit-
ing its secondary picketing of a deli-
catessen. There were daily editorials
and other discussion on secondary
picketing rights, with the Post again
acknowledging that Use courts hid
before ruled such picketing legal.
The ruling came on Dec. 7. It said

that the butcher's union had a right
to picket a delicatessen, but that the
picketing must be directed only
against the unfair product, and not
against the delicatessen in its en-
tirety. The opinion added a number
of gratituous warnings against "dis-
orderly picketing," in line with the
editorial expressions of the week. It
was a clear victory for the union, but
&knout every paper made It appear
as a new limitation.
TharsuPon the papers began rec-

ommending new legislation to create
the barriers they seek.

for the use of schools and the public.
It traces the evolution of the

American newspaper from the early
Colonial tavern sheets down to the
present metropolitan dailies, showing
much ingenuity in using pictures to
convey even the subtler phases of the
craft.
Newspaper men will find it a re-

freshing change from standard por-
trayals of their work. It avoids both
the movie versions and the florid
house-organ ideology. It weighs sen-
sationalism, crusades and the talk
about freedom of the press.
Objective and questioning in Its

approach, but penetrating, the issue
has disturbed Editor & Publisher,
which delivered an editorial calling
it "untrue, unfair and far from
scholarly."
The stories of both the publishers'

and employes' associations are told,
and the section on the publishers
must have given rise to Editor &
Publishers' dark thoughts. The text
explains that their organizations be-
gan to be formed in the 18508 and
1860s to fight the printers' unions in
their demands for higher wages and
shorter hours. The ANPA's struggle
today against such measures as the
Child Labor Amendment, the Tug-
well Food Bill and the Wagner Labor
Relations Act is also mentioned.
In the letter part the issue Ot

devoted to the questions frequenUy
under discussion by the public. Deal-ing with mnsatloaailam and its myriad
tabloid variations, the editors showit to be as old as American news-

By JONATHAN EDDY 
Continued from page 1)

would organize and bargain separately, no objection would he

raised to the Guild shop.

In Wilkes-Barre we had an indication of the actual attitude

The publishers accepted the Guild shop in the editorial end with

considerable equanimity, but concentrated their fire against recog-

nition of the Guild as the bargaining agency for the other depart-

ments and against adequate economic provisions.

These two things, identity of the bargaining agency and wages

and hours, are, of course, inextricably linked in actual practice. If

a publisher can set two groups of employes to thinking that their

struggle is against each other rather than against him, he can run

his plant a lot cheaper, for he has to deal with relatively weak

forces, part of whose energies are directed against each other.

Under such circumstances, if he can sell his employes the idea

that there is onlp a limited amount of wages over which they will
have to fight amongst themselves, he is riding high. He likes this
a lot better than a single, united Guild representing many different
departments which insists upon a revision of the entire financial
structure so as to provide an adequate wage and security for all.
And he will hold that such a revision is preposterous, impossible,
calculated to drive him out of business—until we convince him that
it is economically sound, or simply that he has got to make it in
order to continue his enterprise.

For stemming organization of the unorganized, the publishers'
associations have a definite formula. I have not seen its text, but
I have seen it in practice enough to describe it. It starts with "loy-
alty petitions" aimed at completely preventing organization, which
is, of course, the completest form of disunity amongst the workers
and the one most desired by the employer.

The Art of Keeping Things in Hand

FAILINCI complete prevention of organization, the objective he-
comes that of keeping the groups, though organized, divided.

The systematic propaganda that editorial and other workers could
not reconcile their divergent interests in one organization has been
largely abandoned because of the stubborn realization by the em-
ployes themselves that their interests are a long way from diver-
gent. Defeated at this point, the employer invokes force. He says
in substance, "I will not deal with you as one group." Of course,
in some situations he prefaces this by a refusal to deal with any
group, but the general line today is to deal with the editorial
department folk most unctiously and exclude the others.
The object of this is to convince the editorial workers that they

could get a lot of improvements if only they were not encumbered
by the other departments, and to convince the other departments
that the editorial folk are "doing nothing for you."
The publishers are banking largely on the National Labor Rale.

lions Board to keep us divided. They insist on departmental elec-
tions. When one department is known to be organized, they seek
to lump that particular department in with some larger group
as yet unawakened to what the Guild means for them, so that
the large group will outvote the smaller Guild group. Where the
Guild has a majority in two or three departments the pub-
lishers seek to arrange the voting so that these majorities are
cancelled out.

The situation has all sorts of twists and turns, and there is no
course of procedure that we can apply mechanically to all local
circumstances. In the main, we will remember that it took us a
little while to establish the right of the editorial department folk
to bargain collectively; that although the opposition is now more
thoroughly and relentlessly organized than ever before, we on our
part are not only a lot stronger than in the past but have withinour grasp the weapon of industrial unionism.
Indeed, that is what is involved in this question of our refusing

to be split any longer; that is what all the fuss is about. We may
occasionally have to dodge a haymaker, we may compromise on
tactics now and then, but nothing can stop us from turning that
bare grasp into a firm grip on decent livings, security, and profes-
sional self-respect for the working newspaper people of this
continent,

papers themselves. Colonial tid-bits
leaned on the side of the lurid and Foe of CIOthe lascivious. In 1841, Horace Gree-
ley protested against "immoral and
degrading" police reports and in the
following decades Hearst and Bris-
bane raised sensationalism to the
level of a science.

Newspaper crusading is recognized
as having been praiseworthy in the
cases of the legendary Lincoln Stef-
fens, the New York Times expose of
the Tweed ring and the old New
York World's attack on the Ku Klux
Klan. As t.t the common run of
crusades, Building America asks the
melancholy question: "Do most of
our newspapers have the courage and
freedom to crusade for the things the
American people want?" And the an-
swer is given iii the pages concerned
with newspaper ownership and their
dependence on advertising revenues.
All these topics are being discussed

currently by thoughtful readers andno intelligent study of the presswould be complete without them. To
newspaper workers, however, the
liveliest Interest in in the pictorialside. The photographs particularly agroup showing work actually goingon in the New York Times, are ex-
ceptionally good. The Guild is rep-repented by scenes from the Milwau-kee strike,
Building America is published un-der e editorship of James F.. Men-denhall by a group of educators III

Loses in Election

KNOXVILLE.— An AFL-inapired
"red scare" was a flop in the city
election here when voters, ignoring
an anti-C10 warning, defeated
Councilman Cecil Arthur for re-
election.

Arthur, president of the Central
Labor Union and an AF of L or-
ganizer, raised the cry: "Will you let
Communists name your council-
man?" because the CIO central body
here had published a cartoon which
showed the voters knocking Arthur
out of the ring.

His scare fell flat. In the primary
two weeks before he received 900
votes, In the run-off, after the rod
scare, he got only 400.
Arthur in Council has been •

strong supporter of City leeweepr
George Dempster, who was defeated
in the primary two weeks adv.
Dempster was strongly enti-CIO.

the Society for Curriculum Study,
with the assistance of the Lincoln
School of Teachers College, Colum-
bia University,
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The ANG's Gains, and Attacks It Survived
On Our Fourth Anniversary Pasche ,Sees

Evidence That the Present Main
Publisher Onslaught Is Spent

By VICTOR PASCHE
Secretary-Treasurer

Just as the American Newspaper Guild, when it proceeded
to organize the editorial offices all over the country, had to
weather a terrific campaign of attac/sa, by publishers using
illegal means, so, as soon as the Guild decided at the Conven-
tion in June to proceed with the organization of the news-
paper commercial departments,4 
It was faced with a madly in-
tensified publisher campaign.

The campaign was disguised as
opposition to the Guild shop, but

was quite obviously aimed at the
likelihood of greater Guild strength
through organization of the commer-

cial departments and at the probable

increased cost to publishers of hav-

ing to grant benefits to unorganized

gronps. This campaign, extending

through the past six months, ex-

ceeded in viciousness anything in

the whole previous history of the

ANG. It was expressed in every
conceivable form of anti-union activ-

ity, principally dismissals of Guild
leaders, sniping at individual Guild
leaders all over the country and
wholesale dismissals such as in Chi-

cago and Atlanta. Company-union
moves were frequent. Loyalty peti-

tions were forced on prospective
Guild members, particularly in the
commercial departments. In the
campaign, the publishers received
the open alliance of the American
Federation of Labor, seeking to wel-
come company union groups into a
so-called union of news writers.

Effect el Attack

The strain on the Guild haa been
tremendous. In self-defense, the
Guild has been obliged to maintain
five times as many people on strike
as had ever been on strike in the
Guild before. Organizers had to
cover a wide range of territory
where attacks developed. There was
the usual extreme drain on the Guild
financial resources, made snore se-
vere by virtue of the late summer
slump after the -referendum. The
Guild was fortunate that in this
crisis it received the help of a really
militant labor movement, the CIO
with which it had just affiliated.
The publisher and AF of L cam-

paign is far from over. Undoubtedly,
it will be years before the publish-
ers give up their attempt to disrupt
Guild organization. Even the Guild
crisis Is not over yet, and the need
for improved routine operation is
still with us. But from all tildes come
evidence that the main publisher at-
tack has vent itself and that the
ANG has proved its staying power.
This evidence, as repeatedly in the

Past, takes the form of benefits to
the membership following upon
every demonstration of Guild re-
silience.

Conflicts Listed
Considering the conflict first, we

find our biggest strike to date, that
on the Brooklyn Eagle, moving along
at a high pitch to a conclusion which
may not yet be near enough to suit
Us, but will obvionily and evidently
be successful. The same is true in
Seattle, where the opposition con-
sisted of close team work between
the publisher and one of the most
unscrupulous of Ar of L racketeers.
In Wilkes-Barre, Pa., a major suc-
cess was scored, with the help of the
CIO, when a short strike on one of
the four papers in that city exposed
the publishers' 'hypocrisy in their
supposed opposition to the Guild
Shop, and achieved agreement to the
Guild Shop, although important dif-
ferences remain on other contract
terms. In Waterbury, Conn., a town
with a weak labor Movement, the
Guild won a strike in one week,
gaining improvements for every
Striker,

Consider next the AF of L com-
pany-union drive, started with a
fanfare by William Green and freely
Publicised all over the country by

the so-called free press with a com-
plete disregard of news values. De.
spite this aid, in an attempt to raid
our membership in every town
where Bill Green's star performers
mistook opposition to ANG policies
for disloyalty to the Guild, the
AF of L Newswriters Union boasts
at the time of writing of exactly
one group, in Los Riageles, a group
of men in a weak Guild Unit, herded
into the company-union by the
Hearst management. That company
Union has a contract with the Los
Angeles Examiner, negotiated with-
out consulting the membership, rep-
resenting a sell-out of their Interests,
and whose terms were contrasted
with those achieved by Guild nego-
tiations on the other Hearst paper
in Los Angeles, the Herald-Express,
in a recent issue of the GUILD
REPORTISIL Other company-union
achievements, unaasociated with the
AF of L, are on record in the Buf-
falo Courier-Express and the New
York Sun, both in contracts con-
siderably inferior to any comparable
'contract achieved by the Guild, but
superficially parroting Guild con-
tracts.
Since the St. -Louis Convention,

the ANG haseehieved 15 new signed
connects, three renewals, and a
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" . . let not thy left hand know what thy right hand doeth.'
—Matt. 6:3." Reprinted front the first GUILD RSP021112, published as
a "National Edition" by the New York Guild, on Nov. 23, 1933.

number of bulletin board statements
of conditions. All including the re-
newals represent very large benefits
to the membership. Virtually all
established the five-day, forty-hour
week. They covered a wide range
of cities, from Portland, Maine, to
Houston, Texas, and New York to
Los Angeles, and included big es-
tablished Guilds like Philadelphia
and New York, as well as Guilds in
small towns like Norwalk, Conn,
and Waterbury, Conn.
The achievetnents on the Hearst

chain are particularly significant. In

sharp contrast with its attitude little
more than a year ago, the Hearst
management has resigned itself to
the inevitable and is proceeding to
negotiate full union contracts on
various papers in the chain, all the
papers where the Guild Units have
actively pressed for negotiations..
The contract signed on the Los
Angeles Herald-Express, is one of
the best ever signed in the Guild,
provides a $50 minimum for news-
papermen, huge benefits along other
lines, and generally tremendous im-
provements for the long underpaid

Activity and Success
Are Nearing a
New High

newspapermen of the Coast city. It
has just been followed by an agree,
ment with the Pittsburgh. Sun-Tele-
graph, providing a $55 minimum for
copy readers and $50 for reporters.
Negotiations on both Hearst papers
in Chicago are reaching • head. They
will begin shortly on ths New York
Daily Mirror. where the New York
Guild piens to bargain at once for
the commercial as well as the edi-
torial departments. Negotiations on
the San Antonio Light. another
Hearst paper, are also certain to
bring material benefits there.

New Ormusisollon Proceeds
Delayed while the membership

concentrated on the referendum,
drives to organize the commercial
departments and negotiations for all
organized groups are rapidly taking
shape all over the country. The first
Guild benefits for the new depart-
ments came in Portland, Me., in a
bulletin board announcement, and
were of a very substantial nature.
More than a dozen Guilds have al-
ready submitted contract proposals
for the new departments, and many
others are preparing such proposals.
In the Northern California Guild,
negotiations sire kinder way on a
city-wide basis for all departments
eligible for Guild membership. Wire
service organization and negotiation
Is at its highest stage, following the
overwhelming victory of the Guild
in the NLRB election on the United
Press, and negotiations are actively
under way in both United Press and
International News Service. In
short, there is every indication that
Guild activity and success are about
to reach • new high.

GUILDS LIST 4 YEARS OF PROGRESS
AKRON, Ohio. — Received charter*

on Feb. 19, 1934, has exclusive
bargaining contract with Scripps-
Howard Times-Press and bulletin
board statement with Beacon-
Journal covering 5-day week,
minimums, severance pay. Mini-

mums on Times-Prese gave in-
creases to half of staff ranging up

to $47.50 a week. Guild has ob-
tained two blanket raises for
Beacon-Journal staff averaging Ma

percent each time. President Ray

C. Sutliff.

ATLANTA, Ga.—Formed June 6,

1937, on Constitution. Won rein-

statement of five employes fired for

Guild activities. President Albert

C. Leitch,

BALTIMORE, Md.—Formed April

22, 1936. Units on Sunpapers,
Hearst News-Post, Hearst Sunday

American, Home News, Baltimore

Journal and Afro-American. Not-

able membership gains in last

year. Has negotiated policy on

News-Post establishing 5 day 40-

hour week. Commercial depart-

ments being organized on Sun-

papers, News-Post, Afro-American.

President, Stephen Fitzgerald.

BAY CITY, Mich.—Formed January

9, 1937. Unit on the Times. Presi-

dent, Ray Kuhn.

BELLINGHAM, Wash. — Formed

March 26, 1997. Strike on News on

June 3 brought suspension of pub-

lication for six months, followed

by agreement providing 10 per

cent pay increases. Guild shop

contract on Radio Station KVOS

signed May 12, 1937. President,

George H. Hipkoe.

BILLINGS, Mont.—Formed June 6,

1937. Units on morning and eve-

ning Gazetle. Pres:dent, Don Mc-

Carthy.

BiltraiNGHAM, Ala.—Formed March

26, 1937. Contract v.ith Scripps-

Howard Post, providing for dis-

missal indemnity up to 20 weeks'

pay after 12 years; 5 day 40-hour

week.

BOSTON, Mass.—Formed Feb. 19,

1934. Contracts on Herald-Tray-

Here Are Yardsticks of Locals' Progress
Records ef gains by ANG locals gathered herewith touch only

the high points. This is particularly true of the features of con-
tracts. ln most cases the agreements Include a large number of
additional clauses that help improve conditions in the Industry. Such
features as overtime pay, guarantees icf sick leave and vacations, etc.,

are common although seldom mentioned. In other words the record
here Is limited to the yardsticks by which the progress made by
Guilds through the last leer years can be quickly measured.

eler and Evening Transcript. Bul-
letin board agreement with Record.
Memorandum agreements with
Hearst American and Sunday Ad-
vertiser and morning and evening
Globe. Herald - Traveler agree-
ment set minimums as high as
$57.50 and added $36,000 to edi-
torial budget. Guild has obtained
5-day, 40-hour week in all agree-
ments. Also organizad on AP. UP
and Post. Commercial departments
being organized on Herald-Trav-
eler. President, Donal Sullivan.

BRIDGEPORT, Conn.—Just reorgan-
ized. Recent victories in Norwalk
and Waterbury have made news-
paper men here somewhat red in
the face. President, Albert Faust.

BROCKTON, Mass.—Organized July

31, 1934, on Brockton Enterprise

and Times, only daily in the city.
President, Thomas E. O'Brien.

BUFFALO, N. Y.—Organized in Jan-
uary, 1934. Contract with Scripps-
Howard Times gave 5-day; 40-hour
week; pay raises to about half the
staff, created three new positions
and brought budget increase of
$20,000. Indirect gains resulted on
News, including 5-day, 40-hour
week, and 6 to 10 new positions;
also at Courier-Express, where
company union was formed and
given contract. It got 5-day, 40-
hour week and pay raises of from
$2.50 to $5 for about half staff.
President, J. Howard Garnish.

CALUMET District, Ind. — Formed
April 28, 1937. Units on Gary Post-
Tribune, and Hammond Times.
President John Whitaker.

CHAMPAIGN-URBANA, Ill.—Guild
formed April 22, 1937. Units on

Courier, News-Gazette, President,
Jerry E. Rhodes.

CHATTANOOGA, Tenn. — Formed
April 28, 1937. Organized on AP,
News, Times. Negotiating on News.
President, Quentin P. Gore.

CHICAGO.—Chartered Feb. 10. 1936.
Negotiated policy on Times bring-
ing payroll increase of 333,000.
Now negotiating with both Hearst
papers. Organization of large
Guild and start of negotiations were
quickly followed by many "volun-
tary" payroll increases, totaling, it
is estimated, $300,000 annually for
city-wide staff; and installation of
many Guild features, including
dismissal indemnity systems and 5-
day week. Tribune raised condi-
tions to near standard of New
York Daily News Guild contract.
Guild negotiations also rained
wages, improved conditions on
smaller papers, Abendpost; Pros-
vete and others. Conwnereial or-
ganization proceeding. President
Harry Wohl.

CINCINNATI. ohlo.—Formed Sept.
20, 1935. Agreement with Scripps-
Howard Post, giving 10 percent
wage increase to all editorial em-
ployes, no "right to tire" clause,
1-year beginners limited to 10 per-
cent of staff. Commercial depart-
ments on Post being organized.
Unit on Enquirer. President, Rol-
lin Everett.

CLARKSBURG, W. Va. — Formed
June 6, 1937 on Telegram. Presi-
dent, Gene Collett.

CLEVELAND, Ohlo.—Establithed in
August, 1933, ria Cleveland Editorial
Employes Association and later
became Local No. 1 of the ANG.
Has had contracts with News

,•00,f1010,4;Milaiiiiimarmeemomianiiiimmatumpumer,_

since December, 1934 and with
Scripps-Howard Press since Febru-
ary, 1934, providing for almost all
major Guild objectives except
Guild shop. Five-day week in ef-
fect in all units. All pay cuts re-
stored early in Guild's formation.
Salary gains won by negotiation
total about $100,000 a year. Busi-
ness office workers organized in
Cleveland Press, and preparing
negotiations. President I. L. Kenen.

COLUMBUS. — organized Feb. 19,
1934. Contract with Scripps-
Howard Citizen and Ohio news
bureau, providing for 40-hour
week, $25 minimum for beginners,
instead of former $15. Units and
membership drives on Dispatch
and Journal with indirect im-
provements already. • President
William Newton,

CONTRA COSTA, Martinez, Cal. —
Formed June 6, 1937. Members on
Contra Costa Gazette, Martinez
Standard, Richmond Record-Her-
ald, Richmond independent. Presi-
dent William McCloskey.

CUMBERLAND, Md. -- Organized in
May, 1937. Agreement with Daily
News gay; increases ranging from
$4 to $6 per week. Editorial, busi-
ness and advertising employes of -
the Cumberland Evening and Sun-
day- Times have received an in-
crease of $1 per week as a result
of Guild activity. The increases
total $3,500 per year. Negotiating on
the Times, with contract near.
President, T. Donald Shires.

DECATUR, Ill. — Guild formed May
27, 1936, Unit on Herald and Re-
view. Four-week strike this year,
though ended without an agree-
ment, brought material improve-
ments.

DENVER, Col.—First organization
meeting: April 3, 1936. Membership
now includes the Denver Post unit
end editorial employes of UP, INS.
Monitor and Labor Advocate.
Guild now has an agreement with
Scripps-Howard Rocky Mthintalts
News calling for: Five-day, 40-hour
week: overtime; discharge indemni-

(Continued on page 11)
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ty up to 15 weeks' pay; minimum
of $20 for beginners In editorial
department, $40 after three years.
Negotiations being conducted with
Pont. Circulation department of
NC V.'.1 being organized. President,
George V. Burns.

DETROIT, Mich. — Formed March
20, 1934. Bulletin board 'Commit-
ments by Free Presi, Hearst Times.
Both provide for 5-day, 40-hour
week; pay or time off for over-
time, raises under the agreements
ranged from $5 to 930. and a ma-
jority id both staffs received them.
Business cifftee organization under
way on the Times, where a ma-
jority of eligible employes have
joined. President Jack Weeks.

EL PASO, . Ter — Guild formed
March 20, 1934. Contract on
Scripps - Howard Herald - Post.
Signed May 3, 1937, with 5-day, 40-
hour week, overtime, dismissal in-
demnity up to 18 weeks for 15
years. jnit on Times. President
Al Ifieken.

FAE00-811041011/IMEAD, N. D. — Or-
ganized Aug, 8, 1938. Verbal agree-
ment on Fargo Forum with wage
increases'of 10 to 25 per vent vaca-
tions with pay increased from' one
to two weeks; liberal sick benefits.
President Roy P. Johnson. ,

POET WAYNE, Ind. — Organized in
1934, given a second charter June
11, 1937. President Arthur M.
Paulison.

GMAT FALLS, Mont. — Organized
Spring. 1934. Unilateral statement
to March 1937, obtained from
Great Falls Tribune and Leader:
overtime, dismissal bonus, pay in-
creases adding to payroll about
53.600 • yitiir. Resumed negotia-
tions November, 1937, for full
Guild contract, assisted by Mon-
tana Industrial Council (CIO). All
Guild members employed by one
publisher, who owns both ditties.
President J. K. Howard.

MARRISBUSO, Pc—Chartered Mar.
20. 1934. Units on Patriot, News
Telegraph. Members on We the
People. President, Sidney Berson.

HAWAII—Formed June 6, 1937. Or-
ganized on Honolulu Advertiser.
Al', Star-Bulletin. President, John
B. Peck.

HOUSTON, Tex.--Organized April,
1937. Contract: Scripps-Howard
Press. Gains: 5-day, 40-hour week;
minimums of from $20 to $45 for
flee years, which gave raises to
about half of staff; net Increase of
three jobs thus far; overtime pro-
visions which decreased much
night work, relieved pressure; job
security. Organization brought
shorter hours and some raises on
non-Guild Chronicle and practical-
ly general increases on Post. Guild
now negotiating for contract with
Post. President, Allison Sanders,

HUDSON COUNTY, N.J.—Chartered
March 20, 1934. Units on Hudson
Dispatch, Jersey Journal, Bayonne
Times, Jersey Observer. Bayonne
Times Guildsmen struck on Nov.
11. Despite victims anti-labor pol-
icy of Jersey City's Mayor Hague.
boas of Hudson county, and sweep-
ing injunctions, strike is excep-
tionally effective. Story in this
WAN. i • resident. William A.
Gireenspnon,

INDIANAFOIJIN, Ind.--Formed Oc-
tober, 1935. Contracts: Scripps-
Howard Times, unilateral policy
on Star. Gains: 5-day, 40-hour
week, severance pay, overtime
schedule, automatic increases.
Budget increases: Star, $22,000;
Times, $10.000. News has raised
pay slightly. Commercial depart-
ment on Times ready for contract
negotiations; Star and News or-
ganization going on. President
J. K. Shepard,

KANSAS CITY, Kan.--Guild formed
April 29, 1938. Units on AP, Jour-
nal-Post, Star Times, UP. Nego-
tiating on Journal-Post President
Den T. Kelliher.

KNOXVILLE, Tenn. — Chartered
May, 1939. Contract with Scripps-
Howard News-Sentinel Notable
gains: 5-day, 40-hour week; over-

time pay or time off; severance
Indemnity up to 24 weeks for dis-
missal regardless of cause; death
benefit. Every member of edi-
torial staff received increase. Or-
ganization In commercial depart-
ments in early stages. l'resident.
John T. Moutons....

LAKE SUPERIOR (Duluth, Minn.,
and Superior, Wis.). -- Formed
March 20, 1934. Organized on Du-
luth Herald and News-Tribune, on
Superior Telegram and Tyomies
Society (Hungarian). Duluth has
established minimums ranging to
$185 after five years and severance
indemnities up to 13 weeks' pay.
President, Carl E. Johnson.

LANSING, Mich.—Formed February,
1934. Units on the State Journal,
sole paper, and AP. President,
Kenneth Park,

LEHIGH VALLEY, Pa. — Guild
formed April 27, 1934. Units on
Allentown Chronicle & News,
Morning Call. Negotiating on both
papers. President, Fred Grube.

LOS ANGELES, Cala—Formed
September, 1936. Contract with
Hearst', Evening Herald&Express;
five day week, severance pay, $50
minimum; budget increase $30,000. 
Tentativeagreement Soddy papers,
Daily News and Evening News,
effective November 29, improve-
ment over Herald-Express con-
tract, (far superior to Examiner
AFL contract). Herald-Express
business departments contract
ready, bargaining date pending.
Negotiating now both editorial
and business departments Glen-
dale News-Press. President Roger
C. Johnson.

LOWELL, Mass.—Formed in April,
1937, by members of editorial staffs
of Leader, Evening Courier-Citi-
zen, Sun and l'Etoile, (French)
Bulletin board agreements with
Leader, Citizen and Sun. Leader,
Citizen (owned by one publisher)
budget up about $2,500, Sun up
$1,1100. Several men on all three
papers received increases up to
$11 a week. President Arthur J.
Hogan.

LYNN, Mass.—Formed April 27,
1934. Guild shop contract with the
Telegram-News, limiting appren-
tices on a staff of 20 to 3; barring
wage cuts. Unit on Evening item.
President Humphrey Owen.

MADISON, Wis.—Formed Sept. 11,
1634. Guild shop contracts with
Capital Times and State Journal.
Set minimums of $37. Unit on UP.
President Herman P. Lochner.

MEMPHIS, Tenn.— organized Oct.
11, 1936. Contracts with Commer-
cial Appeal and Press-Scimitar
(both Scripps-Howard), each con-
tract calling for • 5-day, 40-hour
week—in contrast to the former
six-day, unlimited-hour week; sub-
stantial increases in pay. President
Harry Martin.

P13.—Guild formed June 6,
1937. Members at large. President
Steve Trumbull. Contract nego-
tiations just ended by discontinu-
ance of the Tribune.

MILWAUKEE Wis.—Formed May
17, 1935. Contracts with Hearst
Sentinel arid Milwaukee News,
bulletin board commitment on
Journal. First agreement on News
won after six months strike. Gains
include 5-day, 40-hour week, mini-
mums up to $55 a week, which
have produced raises up to 300
per cent; time and a half for over-
time, vacations to three weeks, dis-
missal indemnity to 24 weeks' pay.
Membership applications now com-
ing in from other departments.
President, George Mann.

MINNEAPOLIS and ST. PAUL.--
Formed in February, 1934. Has
city-wide agreement on all three
Minneapolis dailies and agreement
with St. Paul Dispatch and Pioneer
Press (both Ridder Brothers pub-
lications). Minneapolis, wage
minimums range up to $200
monthly after four years; St. Paul
minimums up to $209.50 after five
years. Wage increases estimated
to total $100.000 annually. Com-
mercial organisation on Evening
Tribune (Minneapolis) and Daily

abr..... •

News (St. Paul). President A. J.
Spear.

MONTREAL, Que.--Chartered April
28, 1937' Members on three
English language dailies, four
French language dallies and 'one
French-language weekly. Pay in-
' creases on La Presse, La Petrie

and Herald. Shorter work week on
G a zet te. Organization being
pushed in commercial departments.
The Guild survived firing of Pres-
ident It A C. Ballantyne by the
Gazette June 23, and undisguised
intimidation and discrimination
against Guild members on other
papers.

MUSKEGON, Mich.--Formed June
26, 1934. Organized on the one
paper, Chronicle. President Paul
Elliot.

NEWARK, N. J.—Chartered Oct. 5.
1933, organized on three Newark
papers and one Orange paper.
Contracts have been signed this
year with all three papers in
Newark, Paul Block Star-Eagle,
the Ledger, scene of the first ma-
jor Guild strike, and the Sunday
Call. All contracts provide for
the 5-day, 40-hour week and sal-
ary minimums ranging up from
$25 for beginners to $50 for re-
porters and photographers with
five years' experience. Call con-
tract provides for three weeks'
vacation for employes with paper
five years, stipulates that over-
time shall begin accumulating at
end of normal working day. Con-
tracts increased editorial depart-
ment payrolls by approximately
$750 weekly. Organization of com-
mercial departments now going on
rapidly. President, Agnes Fahy.

NEW SOUL—Organized in Novem-
ber, 1933. Guild shop contracts
with Daily News, Post, Haves
News Agency, Nation, Amsterdam
News, North Shore Journal and
Long Island Press. The last three
named won by strikes. Contract
with Scripps-Howard World-Tele-
gram and negotiated bulletin
board commitments on Hearst
Mirror and Journal-American, In-
ternational News Service and In-
ternational News Photos. Organ-
ized on all papers but one. Five-
day, 40-hour week established
universally except on United
Press (where negotiations are be-
ing held). Pay increases directly
or indirectly resulting from ne-
gotiations at least $1,000,000 an-
nually. Contract minimums in
editorial departments go up to $70
for desk men; highest severance
indemnity is 28 weeks' pay after
10 years' service. In negotiation
or ready to negotiate for commer-
cial divisions on five metropolitan
dallier President Carl Randau.

NORTH BAY, Cal—Formed April
22, 1937. Organized on Chronicle,
Times-Herald, News. President
James P. Gardner,

NORTHERN CALIFORNIA. --
Formed April 22, 1936. Has agree-
ments with all four San Fran-
cisco dailies and one in Oakland.
Gains in the last year included
pay increases amounting to $75,-000 annually; 5-day, 40-houe- week,
severance indemnities. Now bar-
gaining for commercial depart-
ments of four papers and for edi-
torial departments on city-wide
basis. President David R. Young.

NORWALK,- Conn.—Chartered July
6, 1937. Contract with the Nor-
walk Hour giving them 100 per-
cent membership, big wage in-
creases and better hours. Nego-
tiations under way on the Sen-
tinel. President Leonard Wood.

OMAHA, Neb.—Chartered March 20,
1934, later reorganized. President
Kermit Small.

PASSAIC VALLEY, N. J. — Guild
formed July 15, 1937. Members on
Paterson Morning Call, Evening
News. President Jack Romer.

PEORIA, Ill.—Guild formed Aug. 41936. President Leslie B, Ernst.
PHILADELPHIA and CAMDEN.—
Chartered March 20, 1934. Guildsh:o contracts with the Stern

papers, Philadelphia Record and
Camden Courier - Post; bulletin
board agreements with Evening
Ledger and Morning Inquirer. Ob-
tained general five-day week at
Inquirer, maintained five-day week
at other papers; higher minimums
established; wage increases gained
through Guild range from 5 to 15
percent. Estimated $250,000 a year
added to all Philadelphia editorial
payrolls since orgardzation. Com-
mercial departments virtually 100
percent organized on Record and
Inquirer; negotiations now under
way at both papers. President,
Charles P. Polk.

PITTSBURGH, Pr--Formed April
17, 1934. Contracts with all three
papers, Scripps -Howard Press,
Paul Block Post-Gazette, Hearst
Sun-Telegraph. Minimums range
up to $55 on the three papers
after fifth year. Five-day,
40-hour week. Dismissal indem-
nities range up to 24 weeks' pay.
Organization progressing in com-
mercial departments. President J.
E. Jones.

PORTLAND, Me.—Formed June 13,
1937, First Guild to negotiate for
all divisions in new jurisdiction.
Bulletin board policy statement
posted in midst of negotiationg
with Gannett Publishing Compa6
for morning, evening and Sunday
papers. Cuts six and seven-day
week down to five. Pay increases
range from, $2 to $16. Estimated
annual increase $25,000. Negotia-
tions continuing. Commercial de-
partments enrolled 98 percent, ex-
cept in display advertising. Guild
is also organized on independtritly
owned Evening News. President,
Laurence Paul Crowley.

READING, Pa.—Founded August 9,
1934. Has Guild shop contracts
with Reading Times and Reading
Labor Advocate, 5-day, 40-hour
week, general pay increases for
Reading Times resulting in $7,500
increase in budget President,
E. M. Shoffstall.

ROCHESTER, N. Y.—Organized in
December, 1933. Represents ap-
proximately 90% of the eligible
editorial staffs of city's two dailies,
the Democrat and Chronicle and
Times-Union, both Gannett papers.
Bulletin board agreements flit min-
imum Wage scale and a 5-day, 40-
hour week negotiated in March,
1937, with both papers. A belletin
board agreement with the Hearst
paper, which suspended publica-
tion June 30, 1937, secured dis-
missal bonuses for a large number
of the editorial staff. President,
Theodore W. Klee.

ROCKFORD, Ill.—Organized in De-
cember, 1933. Agreement with
Register Republic and Morning
Star. Notable gains: salary In-
creases averaging 60% and rang-ing up to 100% since Guild was
organized. Average salary of
members in 1933-34 approximately$25; average now approximately$40. Now get overtime, two
weeks' vacations. Estimated in-crease in budget for salaries dur-ing four years for editorial em-ployes between $25,000 and $30,000.
President Rae Small.

SACRAMENTO VALLEY, Calif.—Formed Nov. 20, 1936, On Unionand on Bee. President, Kirtley
McBride.

SALEM, Mass.—Formed January 23,1937. Has contract with Evening
News; 40-hour week; dismissal in-
demnity up to six months' wagesfor 10-year employes. Contractprovided wage increases from $.5$17 per week. Total increases,$9,600 a year. President, J. FrankReynolds.

SALT LAKE CITY, Utah.—Organ-ized Feb. 4, 1934. Bulletin board
announcement of rules and mini-mums which brought pay raisesposted January 1, 1937, after Guildannounced reorganizing to seekcontracts. President William Mc-Dougall.

SAN ANTONIO. Texu.—Forrned inFebruary, 1934. Contract negotte-Uons under way with Hearst'sLight. Unit just formed on Ex-

press and News. President How
ard LeBaron.

SAN 01E00, Cal.—Formed Jan. ii

1937. Contract with Scripps
Howard Sun. Bulletin bowl.
agreement with Copley-owne(
Union-Tribune, morning and eve
ring papers. Both agreement
provide 5-day, 40-hour week, $,O
minimum after five years, desk
and staff extra pay for night and
lobster shifts up to $5 • week
President Will Freeman.

SAN FRANCISCO PENINSULA —
Organized July 6, 1937. Members
on San Mateo Times, Redwood
City Tribune, South San Francisco
Enterprise, Burlingame Advance.
President Ernest W. Rapley.,

SAN JOSE, Cal.—Formed March 26,
1937. Balletin board agreement
with Mercury-Herald including 5-
day, 40-hour week, overtime pay,
severance pay up to six week*
Added $1,000 monthly to payrolL
President Erick Johnston.

sicarme.—Formed May 12. 1936.
Agreement with Hearst Post-In-
telligencer, first Hearst agreement
directly with Guild, won after
three months' strike, provided 5-
day, 40-hour week. Guildsinen on
Star in organizing ctrculation de-
partments Ion up against Labor
Boss Dave Beck recruiting com-
mercial workers for the Teamsters
Union and when paper made deal
with him Guild struck July 3.
Negotiations under way for Post-
Intelligencer commercial depart-
ments. lidembsrs on Democratic
Press, Commonwealth News,
Sportsman Review, President H.
Richard Seller.

SIOUX CITY, Iowa.—Organized in
June, 1937, with units on the Tri-
bune and Journal. Gains: $30 and
$35 minimum for editorial workers
on the Journal, a general pay raise
of from 8 to 33 percent on the
Tribune, raises for all three-year
employes to $30 weekly. Commer-
cial departments being organized.
Guild helped mailers organize 100
percent. President John L. Rose.

SOUTH BEND, Ind.—Formed March
11, 1937.

SPRINGFIELD, Mass.—Formed Feb.
9, 1935. Organized on Republican
and Union. President Barker T.
Hartshorn.

SPRINGFIELD, Ohio. — Formed
June 1, 1935. Negotiated policy
with News-Sun, sole paper. Presi-
dent John T. Brown,

ST. LOUIS, Mo.—Formed March 20,
1934. Guild shop contract with
Star-Times. Negotiated policy with
Globe-Democrat Obtained im-
provements in bargaining with
Post-Dispatch. Has AP and East
St. Louis Journal units. President
Thomas B. Sherman,

STOCKTON, Calif.—Formed March
26, 1937. Organized on Indepen-
dent, Record. Negotiations under
way on Independent President,
Alvan S. Trivelpiece.

VaciiimA, Washington. —Formed
Sept. 20, 1935. City-wide agree-
ment, embracing News-Tribune,
Ledger, Times. Pay minimums go
Up to $40 after three years. Dis-
missals indemnities go up to 12
weeks' pay after five years. 40-
hour week established. President,
Paul Busselle.

TOLEDO. — Formed March, 1934.
Contracts with all three dailies,
with 5-day week, severance in-
demnity, minimums, flat pay in-
creases, overtime compensation,
cPraeyarsoeldis moof r et h tr he ea n n $e 

50 
e res i!nri--

mercial department organization
moving ahead rapidly with ma-
jority on two papers and substan-
tial groups in several divisions of
third. President, Richard Ober-
myer.

TOPEKA, Kansas.—Formed June 8,
1937. Members on Capital nego-
tiating for contract President.
H. E. Coats,

TORONTO, Caned a. — Chartered
Sept. 12, 1937. Organization drive

(Continued on page 7)

(;uilds List
Progress
(Continued from page 11)

in progress in preparation for
presenting contracts to three
gapers. Minimum wages estab-
lished on Globe and Mall morning,
still below Guild standards but
improved from starvation levels;
recent general increases of $1 to

$5 in low brackets on editorial and
commercial departments of Daily
Star with elastic 48-hour week; or-
ganization of commercial depart-
ments at high level; proceeding on
other papers. President Roger
Irwin.

TRI-CITT.—(Albany, Troy, Schen-
ectacry, N. Y.). Chartered March
20, 1934. Agreements with Gan-
nett Press 'Company, Hearst
Times-Union, Schenectady Gazette.
President Zoe Fates.

TULSA, Okla. — Reorganized and
granted charter June 11, 1937.
Units on Tribune, World. Presi-
dent Joe Meyer, Jr.

UNIONTOWN, Pa.—Formed Aug. 6,
1937. Members on Fayette Demo-
crat, Unionport Morning Herald
and Evening Genius. President,
George F. Swetman.

UTICA, N. Y.—Formed July 15, 1937.
Units on Observer-Dispatch, Press.
President Elmer Cox.

WASHINGTON, D. C.—Organized
January 28, 1934. Has 15 units. All
five daily newspapers are operat-
ing under some form of agreement
with Guild, the Star and Scripps-
Howard News by formal contract,
the' Fost by unilateral signed set-
tlement expiring this month, and
the Herald and Times under bul-
letin board announcements. Nego-
tiations pending for formal con-
tracts on the Herald, Times and
Post. Four contracts, in all, have
been negotiated and negotiations
are in progress for five units, in-
clueing the three named. Presi-
dent, Robert M. Buck.

WATERBURY, Conn. — Organized
July 14, 1934; has contract with
Waterbury Democrat, obtained
after brief strike giving pay in-
creases to editorial staff of eight
running up to $634 per year;
paper's payroll increased by $4,-
000, Negotiating with Republican
and American. President Harold
E. Senior.

WESTCHESTER COUNTY, N. Y.—
Organized in Spring of 1934. Units
on Mount Vernon Argus, New Ro-
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Waterbury Gets An 'Award'-
And Example of Arbitration
WATERBURY, Conn.—The Water-

bury Guild has itut been forced to
accept an arbitration "award" banded
down by the State Board of Media-
tion and Arbitration, which throws
into bold relief the reason why the
Guild is opposed, as a matter of
policy, to compulsory arbitration
clauses in contracts.

The board, headed by Professor
Clyde 0. Fisher of Wesleyan Univer-
sity, arbitrated the questions of sick
leave and severance pay, and its de-
cision has been written into the con-
tract held by the Guild with the
Waterbury Democrat. The decision:
No sick leave.

Severance pay, one week for each
year of service, with a maximum of
two weeks pay only. The severance
pay decision Was so hedged in by
conditions as to make it of no prac-
tical value.
The board in "explanation" of the

award, cited the Connecticut State
Workmen's Compensation and Un-
employment Compensation • Acls,
neither of which has any bearing on
the fact that publishers throughout
the country have, by mutual agree-
ment with the Guild, effectuated sev-
erance pay scales going as h:g,h as
six months salary on dismissal, and
clause providing unlimited s:ck leave.
Even before the decision was

banded down, the Waterbury Guild
had sent out a call to other unions
to join in a campaign to have the
state labor law amended to eliminate
the compulsion upon one side in a
labor dispute to accept mediation If
the other side wants it. The board
making the sick leave-severance pay
decision had intervened on request
of the publisher, and brought about
a settlement of the Democrat str'ke
on Oct. 3. In mediation, the board
wrote a contract which was signed
by the Guild and the Democrat
(Guild Reporter, Nov. 22).

While Guild consent to strike ter-
mination and the contract were not
compulsory, maneuver ng of the pub-
lisher, who had called in the state
board, put the Guild in a position
where it could not tactically t n
either down. The board found both
;ides "in agreement in the contract,
except for the questions of sick leave
and severance pay, and these were
left to the- formal arbitration just
concluded.

The contract turned out by the
board gave minimum pay up to $40
for fifth year reporters, and $27 for
society editors and proof renders In
their third year. A 40-hour, five and
one-half day week was provided.

Thus, with arbitration and state

board-mediation, the Guild finds it-
self practically where it started be-
fore the strike, except for the tact
that the board members bargained
with the publishei on wages and
hours and gained substantial wage
increases.

Strangers at the Board

When the Guild negotiators first
sat down with the State Board mem-
bers, they found themselves facing a
board accustomed to dealing with
issues arising out of medieval indus-
trial practices. Seldom before had
this board been asked to do more
than raise wages a few cents an hour,
shorten hours a bit, or order a few
ventilators installed.

"Am I correct in understanding,"
asked Chairman Fisher at the first
conference, "that one of your griev-
ances concerns unsanitary toilet con-
ditions?"

The chairman was wrong, of
course. Apparently he had the Guild
case confused with one of the mulli-
tude of sweat shops cases that come
before the board.

The board had never heard of sev-
erance pay. It probably sounded
outlandish to • group of men who
spend much of their time compelling
sweat shop operators to install d:ink-
ing fountains, toilets and windows.

chelle Standard Star, Yonkers
Herald Statesman. Now negotiat-
ing on Macy chain, which includes
all papers in county. President,
Harry J. Williams.

W1LEES-BARRE, Pa. -- Organized
May 8, 1937. Has signed agreement
providing for Guild shop in edi-
torial department of all four
papers and other departments
where Guild shows majority.
Agreement came after six-day
strike. Negotiations for rest of
contract on all four papers now in
progress. Guild holds majorities
in circulation departments of two
papers, has a good membership in
the third, the fourth has no cir-
culation department. Membership
In the advertising and business of-
fices show gains. Negotiations cover
all departments. President, Stan-
ley Kupstas.

WILMINGTON, DeL — Formed in
April, 1934. Organized on News,
Journal, (two of the three daily

papers in state). President William
P. Frank.

WINSTON-SALEM, N. C. — Formed
in March, 1935. Units on Journal,
Sentinel. President, Art King.

WORCESTER., Mass.—Formed March
1937. Evening Post contract almost
ready for signing aftet several
months of negotiations. Many con-
cessions have been made by man-
agement since unit was organized,
including two pay raises, an ad-
justment of working conditions,
time off in complete days for over-
time, severance indemnities, •
company guarantee against dis-
missals not agreed to by a vote of
the Guild. Presidept Robert B.
Sibley.

YOUNGSTOWN, Ohio.—Reorganived
and granted charter Jan. 9, 1937.
Agreement with Vindicator &
Telegram, the one paper, es-
tablishes 5-day, 40-hour week, va-
cations, and sick leave. President,
Stanley E. Wolfe,

4 Are Nominated
For lEB Vacancies
(Continued from page 1)

cordance with the wishes of the
Convention to insure the election of
representatives of the new depart-
ments to the Board. Therefore,
while constitutionally any member
in good standing may be nominated
for the two posts, the IEB urges all
locals to restrict their nominations
to members in the newspaper de-
partments which the Convention
made eligible to Guild organization."
The voting will be by the Interna-

tional Council, made up of the gov-
erning bodies of local Guilds, within
fifteen days after nominations have
been closed. Nominators are asked
to submit this week for publication
In the Guna Berm= 300-word
statements in support of their can-
didates.

Pero Sews

SEEKS NEW
CONTRACTS

(Continued from page 1)
These scales had been offered by

the management in an eauly counter
proposal to the Guild and were un-
acceptable. Their posting was with-
out Guild approval, and Guild of-
ficers, after suspending negotiations,
made plans for renewal of bargain-
Jig at a later date. The management
said that the new conditions would
remain in effect as long "as in the
opinion of the management economic
conditions justify."

---
Sessions Are Started
TOLEDO. — Negotiations for com-

mercial department employes of the
Toledo News-Bee, Scripps-Howard
newspaper, began last Tuesday.
Guild negotiators were Richard P.

Overmyer, local president, • and
Dwight Luddington, executive board
member. Unit observers were Mi-
chael Sahara, Annette Greenspoon,
Basil Lowe, Helen Stocking, Versa
Roth, Chalmers M. Roberts and Ra-
leigh Hoover.
Representing the manaesment was

Worth Coutney, business manager of
the News-Bee.

Supplemental Agreement

The Guild presented a supple-
mental agreement winch included all
benefits now enjoyed under the edi-
torial department contract and asked
a 15 per cent salary increase for all
commercial department employes
making more than $30 a week and
20 per cent for all making $30 or
under.
The News-Bee unit and the com-

mercial department division both
voted for the fiat increase in favor
of a demand for classified minima at
this time because they believed that
it would be more strategic to post-
pone the asking of minima until the
editorial contract expires in May.
The employer relations committee

of the IRS concurred in this opinion.

Newark Meeting Set
NEWARK. — ljusiness office em-

ployes of the Newark Sunday Call,
after a brief but effective drive for
a majority in their department, have
asked the Guild to open negotiations
with the management in their be-
half. A conference has been tenta-
tively set for next week. Terms cov-
ering the business office will be add-
ed to the contract with editorial em-
ployes it the Call signed less than
two months ago.

UNTOLD ANGLES OF "FREE PRESS" ROW ON THE N.L.R.B.
By ESN H. PEAlltSit

Washington.

No one man, since Tom Girdler
left town, has so endeared himself
to the publishers and harclshell
senators as has Hartley W. Barclay,
editor of Mill and Factory and other
trade publications, whose refusal to
heed a National Labor Relations
Board subpoena in the Weirton Steel
Co. case, directing him to testify re-
garding an article he wrote criticiz-
ing the Board, has given him noto-
riety he probably never dreamed of
when he wrote it.

The Board, of course, Is not par-
ticularly Interested in criticism as
such. What the Board is Interested
in is how the article in question.
embellished by 12 cuts which had
previously appeared in the Weirton
plant's company union publication.
appeared first in the regular issue of
Mill and Factory for October, then
later as a reprint with the regular
Mill and Factory cover, but without
advertising or other visible means of
support.

The Board also wanted to know
how the reprint got to Weirton and
came into the hands of employes of
the Weirton plant. 

Thepurpose of such an interro-
gation would be to bring out
whether a connection, financial or
otherwise, existed between the
Weirton company and the author of
the article. If the Weirton company
used the material to discourage
unionization, that might be an un-
fair labor practice as defined by the

Wagner Act, and as such, material
evidence in the Board's hearing now
in progress at Steubenville, Ohio, on
charges of Wagner Act violation
brought against the Weirton com-
pany by the Steel Workers Organiz-
ing Committee.

Baskees's Advice
One may rest assured, of course.

that the publishers have nothing but
an academic interest in the whole
affair. It is true that Barclay, in re-
fusing to comply with the summons
issued by the NLRB, acted on the ad-
vice of Elisha Hanson, his attorney
and also attorney for the American
Newspaper Publishers Association.
In the midst of all the noise about

free press and violation of the Con-
stitution the Board clarified its pe-
sition as follows:
"The Board nag never at any time

attempted to take punitive action
against the writing or publishing of
material critical of the Board. Its
present action is not based upon
this circumstance.
"When any such material is cir-

culated among employes by an em-
ployer as an instrument of coercion
against free organization, however.
the action falls within the category
of unfair labor practices.
"Mr. Barclay may print and pub-

lish anything he wants to in any
way, but if the Weirton Steel Corn-
pony uses such material as an in.
strument for discouraging unioniza-
tion, there is an unfair labor prac-
tice.
"The article in question is a re-

print of an October publication and

It is our belief that it has been cir-
culated among employes of the
Weirton company. In compiling our
information in connection with the
Weirton ease, the board feels that
the material requested in the sub-
poena is essential."
On the question of its' authority

to subpoena the material in ques-
tion from Barclay, the board cited
from the Wagner Act, Section 11, as
follows:
"Any member of the board shall

have pawer to issue subpoenas re-
quiring the attendance and testi-
mony of witnesses and the produc-
tion of any evidence that relates to
any matter under investigation or in
question before the board, its mem-
bers, agent or agency conducting
the hearings or investigation."
A spokesman for the board

pointed to an article in the Satur-
day Evening Post of Dec. 4 by Garet
Garrett on the Weirton Steel Com-
pany and the trials and long suffer-
ing of its founder, Ernest T. Weir,
who was portrayed as a paragon
o industrial virtue and certainly

than a molecule of business
The title, • "The Crime of

Economic Royalism," will give a
general idea of what the author
thinks of the NLRB. Moreover, the
Post has a general circulation in
Weirton and Is probably read by
meny company employes. Yet the
board has not interested Itself in
Garrett.

"Confusion"
Representative Maverick, of Texas.

had this comment to make:
"If the beard Is trying to Intimi-

date the publishers, of course it is
wrong. But if it is only trying to
find out whether employers are
using publishers to coerce labor, it
is In the right.
"Publishers: often confuse free-

dom of the press with freedom of
the publishers."
"Another labor "scoop" was resur-

rected by the Scripps-Howard
papers. It had a Pittsburgh date
line:
"The denial by the NLRB that it

has any Intention of infringing on
freedom of the press was countered
today by the revelation that a
small-town Pennsylvania editor had
been grilled for hours about the
policies and content of his news-
papers."

That "Other' Case

The case in point was heard last
July at St. Mary's, Pa, Harry T.
O'Brien, editor of the Daily Press,
was put on the stand during the
hearing of charges against the
Stackpole Carbon Co. The board's
attorney, seeking to show an at-
tempt by the company to influence
employes through the printed word,
brought from O'Brien admissions
that at least one director of the
paper was also • director of the
company, and that while the paper
regularly ran news of labor dis-
turbances cnitside of the state it was
running none of the hearings at St.
Mary's. This last on the ground
that O'Bi len had only one helper.
The questioning then got down

to one of those letters to the editor
signed, "A citizen who Is not and

never has been an employe of the
Stackpole Co.," or words to that
effect. It pointed out that the
Stackpole company might have to
move out of town if the employes
joined the CIO union, and cited the
alleged advantages of a local, "in-
dependent" union over the "foreign
type." O'Brien reluctantly testified
that the letter was written by a
Mrs. Ruth S. Sanders. Mrs. San-
ders, it developed, was not an em-
ploye of the Stackpole company.
She was the wife of an engineer em-
ployed by the company.

Questionnaire

But why go on. There will be
more of the same. There is cur-
rently being circulated a cillest•nn-
naire to congressmen asking opin-
ions on the Barclay case. It is go-,
log out under the name of the cen-
aral Press Association, which is the
Washington correspOndent for Mill
and Factory, Editor and Publisher,
etc., etc. Through this same ror-i
respondent, it was revealed only this
week that Barclay has now become
an authority on economic conditions.
Listen to this:
"Mr. Barclay today (Dec. 8). Au-

thorized the following statement'
"'Aside from the merits of my

case in connection with the NLRB,
and without intending to prejudice
any one's attitude toward the board,
I believe that immediate clarinea-
tion of the Wagner Act by Con-
gress, and definition of the board',
powers, would unquestionably emit*
• business boom unparalleled in the
history of this country.'"

•
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Washington Press Corps Under the X-Ray
By Asking Frank Questions of Correspondents, Leo C. Rosten
Brings to Light Facts That Constitute Strong Indictment
Of American Journalism as Servant of Special Privilege

THE WASHINGTON CORRESPONDENTS.
By Leo C. Roster. Harcourt er Co., New York,
1437. 436 pages. $3.00.

itevbiu by FIRDINAND IMID114110 .
(Malbee eg "America's /Sixty Families* aid- "Imperial

, Hearst") •

I
N "The Washington Correspondents" Leo C. Rosten

passes an X-ray through the Washington press corps

and, incidentally, through American newspaper puls-

e Ushers as a homogeneous group. Although focussed

directly .upon the correspondents in Washington, Mr.

Rosten's two-year inquiry, which was made under the

auspices of the Social Science Research Council, is most sig-

nificant in what it brings to light about the publishers and

the journalistic enterprise of the United States as a whole.

Oi "The Washington Correspondents" one can truthfully

say that whoever has not read it does not understand con-

temporary journalism in America. The book has been ac-

corded what seems to this writer tepid praise by most re-

viewers, sod this will be readily understandable to all who

read it. It has not been possible, however, to accuse the

author of not being objective, for he employed the so-

ciological method of the Lynd's "Middletown" and "Middle-

town in Transition" to elicit the facts. He also circulated

several questionnaires among the Washington correspon-

dents, to which they responded anonymously and illuminat-

ingly. Although quiet in tone, —The Washington Corre-

spondents" constitutes a thoroughout indictment of the

American press.

Political, Financial
Censorship Viewed
This is not to say that the book does not contain some

debatable material, although this review will concentrate

upon its positive aspects ifbr example, the fundamental

assumption of Mr. Rosten that a newspaper is a business

enterprise selling a commodity is open to debate. In its

historical aspect the newspaper has not been primarily a

profit-making enterprise and it is not primarily a profit-

making enterprise today: It is an instrument of social and

political control. It has been purely an accident that the
development of modern advertising has made some news-

papers highly profitable businesses as well 'as instruments

of social control).
But there is very little assumption in the book, which ex-

amines the Washington press corps from the historical, the
political, the sociological, the geographical, the psychologi-
cal, and the functional points of view. There is a great
deal about political and financial censorship and propa-
ganda, and at the moment this theme is perhaps of most
general interest.
Mr. Rosten brings out very dearly the fact that there has

been a rather serious trend toward political censorship of
the preas since the administration of • Theodore Roosevelt.
The publishers, however, made little protest about this until
In the administration of Franklin D. Roosevelt, when they
took it upon themselves to protest against the issuance of
"handouts" by government departments, these handouts
making it more difficult for newspapers to falsify the news
of the day about the national government.

T. R. Was the First
To ̀ Use' the Press
Theodore Roosevelt, as Mr. Rosten shows, was the first

President to "use" the press in devious ways:
He was conscious of the use to which newspapermen

might be put, and he enjoyed and encouraged the
propagation of news calculated to emphasize his virility
and glorify his person. He made friends with a few
.correspondents, with whom he would gossip freely at
breakfast or while being shaved, and favored them
with exclusive news stories. He did not see the press
corps en moue, preferring to play favorites.. The
glamour of Theodore Roosevelt's personality and the ani-
mal magnetism which he exuded robbed many of the

'correspondents of their detachment and anaesthetized
..their powers of discrimination. He was probably the
first President to use newspapermen deliberately for
the publication of trial-balloon statements for which he
accepted no respcnaibility... He barred one correspondent
from the White House and all executive departments
by a formal executive order, because of an innocent
story the man had published. When he did not like •
correspondent, or when he resented the tenor of a
newspaperman's dispatches, the President would de-
mand that the man be replaced. He often accused re-
porters of falsification—generally newspapermen who
had resisted emotional affiliation with what was tante-

smsolint to a Roosevelt cult. He damned many an honest
correspondent by consigning him to the famous "Ana-
nias Outs" lie repudiated well-founded dispatches
blithely.
Mr. Ritsten unfortunately does not include the case

wherein President Roosevelt, according to Federal court de-
cision, "proot:toted" his power to bring two unfounded suds
for libel aeainst the New York World. In the course of
this perverted litigation the President flooded the World
Building with Secret Service men a Is European dictator-
ships and tried by every means to ruin Pulitzer, who had
to expend more than 91,000.000 in his own defense.
Taft was a blunderer in his press relations, to which may

be attributed much of his unpopularity, just as much of
Roosevelt's undeserved reputation as • liberal and a
progreesive may be attributed to the duped Washington
correspondents of the day. "Taft openly favored Gus .1.
Rarer, correspondent for the Cincinnati Times-Star, which
was owned by Charles 0. Taft. the President's half-brother.
Karger had access to the White House at rill times. and often
isilivised the President. He was given much inside informs-

Ii

tion and many exclusive stories, and the newspapermen

received a good deal of their information about executive

affairs from him."
Woodrow Wilson was very suspicious of newspapermen.

as ,all politicians or persons of economic power funda-

mentally are where newspapermen are relatively free. "He

regarded newspapermen as intellectual inferiors, and, et

bottom, probably feared them." In his second term, during

America's participation in the war, the American press

was, of course, locked in as tight a censorship as one can

find in Europe today. Henry Watterson alone among pub-

lishers protested against this censorship.
Because Harding made grievous mistakes in his talks

with the press he was obliged to institute the stultifying

rule that all questions be submitted first in writing. But,

probably because they felt sorry for him, the Washington
newspapermen gave him a relatively good press.

Hoover's Difficulties
With the Reporters
Coolidge was a complete cipher, and Rosten penetratingly

examines the professional, purely technical compulsions,
that induced the press corps to create silent Cal, the master-
mind of the boom period. "The Washington correspondents
developed imagination and versatility under the Coolidge
regime." Nearly everything written by the press corps
about Coolidge was false. He Was represented as being
taciturn; he actually was garrulous, and dull. His most
trivial remarss were inflated to the magnitude of states-
man-like strokes by the Washington newspapermen, who
could not, apparently, tell the country that a fool sat in
the White House.

Practically every important newspaper in the country
printed encomia about Mr. Coolidge for another reason.
The Mellon tax-reduction plan played a significant role
in eliciting choruses of praise from the publishers . . .
Herbert Hoover, who is now going around making

hypocritical speeches in defense of freedom of the press,
tried to impose a formal censorship in Washington. On
his South American trip the dispatches of the correspond-
ents were revised, and "the correspondents submitted to
this censorship without a murmur." Mr. Rosten tells much
about Hoover's encounters with the press that brought the
press corps finally to loggerheads with him. "Latent hostil-
ity turned to open war. Hoover's friends maintained that
the day-by-day dispatches of the Washington correspondents
did as much to defeat him in 1932 as all the efforts of
Charles Michelson and the Democratic Party."
Although from Theodore Roosevelt to Herbert Hoover

the publishers as a group had little to say about the per-
version of the press by the Presidents of the United States
(probably because all these Presidents were more or less
acceptable to Wall Street) they had much to say, most of
it false, as soon as Franklin D. Roosevelt took office. Cor-
respondents that felt the second Roosevelt was doing a good
job were admonished by publishers to "be more objective."

Publishers interfere • great deal with the writing of
news from Washington. as "The Washington Correspon-
dents" demonstrates conclusively. They usually demand
that news be slanted so as to favor social reaction and the
status quo as well as personal financial interests.

Newspapermen become expert in estimating the
pleasure with which their home offices will welcome
stories with a particuluar political emphasis or with
particular political implications. One correspondent
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may be working for a newspaper which is violently
enti-administration and has beets running a series of
articles describing the iniquities, of the government's
attack on. say, holding companies. If he runs across a
story which exposes the undetectable practices of hold-
ing companies he may think twice before sending it—
especially if his paper has not printed previous stories
of a similar nature.
No less than 55.5 per cent of the Washington correspon-

dents testified that "In my experience I've had stories
played down, cut or killed for 'policy' reasons."

During the 1928 Presidential campaign one Washing-
ton correspondent was ordered to tour several Eastern
states and write a series of dispatches analyzing public
opinion. His editor's telegram ended with the popular
phrase: "And don't forget we are backing Al Smith."
During the fight for the repeal of the Pink Slip law

on income taxes, a fight in which newspaper publishers
took an active part, several Washington bureaus were
informed, by telephone, letters or in conversation that:
"Mr. X (the publisher) is very anxious to have the
Pink Slip law repealed." Stories with implications
favorable to the Pink Slip law were not welcomed.
The Tugwell Pure Food and Drug Bill was treated

with extraordinary delicacy by the press, and eight
separate Washington correspondents have told the
writer that "they wrote around the story" or ignored it,
because of the intense opposition of their publishers to
the measure.

Straining to Get Some
Strained Facts Across

When the Veterans' Bonus Bill was under discussion
a correspondent sent a dispatch for a Sunday feature
story analyzing the measure. He reviewed the history
of bonuses after previous wars in which the United
States had taken part. He pointed out that history
showed that the payment of a bonus was by no means
the end of veterans' pzessure, that a demand for a pen-
sion law generally followed. He cited the number of
widows and orphans still receiving pensions from the
government for the War of 1812. His article was sup-
ported by facts, figures. dates and historical evidence.
And it was returned with this laconic comment: "You
seem to forget that we are supporting the payment of
the Ponus." The correspondent re-wrote the article.
changing it to this slight extent: the argument con-
cluded that a study of history showed that a veterans'
bonus was "clearly in the American tradition." This
triumph of casuistry was printed.
A correspondent was telephoned by his home office

and told to find out whether certain facta in regard to
a Senate bill "are true." He said that so far as he knew
they were not true, but he would investigate. Investi-

zrion confirmed his opinion. The next day he told his
ice of his findings. He was asked if he was sure

the facts were not what the home office implied. This
process was repeated for several days until the cor-
respondent concluded that the home office "was damned
eager to get the story the way they wanted it—so I
strained the facts and wrote it."
One correspondent was warned "not to crusade" after

he had written a story with pro-labor implications,
his managing editor said that the story was not "spot
news." Some time later, the correspondent was told
to interview a certain Senator (whose record Indicated
that his comments would support the newspaper's stand
on another matter). Although the subsequent story was
not "spot news" it was printed. This was not con-
sidered "crugading."
The writer has seen a long letter to a Washington cor-

respondent from his home office explaining why a cer-
tain dispatch had been killed. There was no complaint
that the story was either untimely, untrue, or unim-
portant. There was no effort to deny that it was a good
story, well written and supported by ample evidence.
The expleruition merely stated that according to the
newspaper's policy on the matter, it was "unwise" to
print it. "It would just make unnecessary trouble."

History Wasn't Made
To Mid-West Order

The most amusing reason advanced for not printing •
correspondent's dispatch occurred in the following can:While covering Europe, a newspaperman for a large
newspaper in the Middle West wrote an account for the
Hungarian crisis and the role which Communism playedin it.. His dispatch was carefully worded and well docu-mented. It was a judicious and thoughtful analysis. Hereceived the following reply from his office: "Yourstory was great. However, we do not think it advisable toprint it because it does not reflect mid-western opinionon this point." He did not forget these delectable wordswhen he was assigned to cover Washington.

Several correspondents wrote up,a report of the Con-sumers' Division of NRA on the properties 'and value ofethyl gasoline, in which the Standard Oil Companywas named. Ths dispatches were killed by two papersand printed by a third, but the name of Standard Oilwas deleted.
The American isms, as a whole, emerges from th:e

quietly-toned book as a putrefying mess, but Roston cor-rectly does not blame the publishers uniquely for this. Hesays:
The ills with which contemporary journalism isafflicated are an integral aspect of our society ratherthan a disease with an etiology of its own. One mayquestion whether newspapers are any more derelictin their duty to democratic society than the schools, thefcrheuercsho,cioertyth.e .bar.. .. A free pm-errs can exist only in a

Insofar as publishers are indifferent to,or overly apologetic for, the excesses of contemporarysociety, and insofar as they fail to expose its weaknessand its problems simply by the untrammeled publi-cation of the facts, they function to undermine the veryiponelxittirciaclabsityruicdtuenrteifiewdith which their own welfare is


