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Single Copy 10c; By‘ the Year $3.50

TRIKE GETS NEW AID~

- EAGLE ADS

FALL LOW

Pickets IRVING HABERMAN and WILLIAM JUENGST remind

shoppers that Eagle
brighter by a settlement wh

otr“un children’s Christmas will be made
ich store patrons can help achieve.

Paper Prints Only
“Santa” Pickets
. As Injunction

Rldmg high on
M. Preston

on a wave of
ellow settle

18 and 20 Pages;
Hit Advertisers

jon Attack Flops

ublic demands that Publisher
e 14-week-old Brooklyn Eagle

strike immediately, Guildsmen slashed deeper into the

to force the management to

mpers advertising last week

* Media Records, Inc. showed the
Eagle suffering a loss of 194,304 agate
lines for the first 14 days of Decem-
ber as compared with last year, The
total of 607,145 for the 1936 period
fell to 412,841 this year. The strikers
advertising committee anticipates a
loss of 430,000 for December, ordi-
narily the banner revenue month.
At the height of the holiday shop-
ping season, the paper is printing
only 18 and 20 pages on many days.

Republican State Assemblyman
Robert J. Crews and the Rev. Ed-
‘ward Lodge Curran, president of the
International Catholic Truth Society,
both called on Goodfellow last week
to grant the Guild demands.and set-
tle the strike. ;

Supports Guild Shep:

Father Curran, in a letter to the
Brooklyn Tablet, Roman Catholic
weekly, supported ghe Guild shop “to
give the workers a large measure of
economic and job security” and as-
sailed the principle of layoffs.

Injunctive and other efforts t» halt

far." Ten minutes of picketing with
& Santa Claus in front of the Mark
Cross leather goods store in Man-
hattan resulted in withdrawal of the

4. Nominated
To IEB Post

San Diego Evidence

Shows That Profit

Was Made During
Economy Wave

SAN DIEGO, Cal.—Produc-
tion before a Labor Board
trial examiner of the Union
and Tribune business records

showing profits of  over
$225,000 * durlng 1936 and 1937 has
riddled management claims that edi-
torial pay cuts and the discharge of
12 Guildsmen last September was for
“retrenchm:nt” The books were
handed up in the closing days of the
hearings, held in Los Angeles, after
the management had fbught by eva-
sion and other means against their
production,

They disclosed profits of $124,000
in 1936 and $81,000 so far this year,
after payment of 4% per cent on
gross receipts as management fees
to Copley Press, Inc., chain news-
paper operators. They revealed in
addition, payment of large sums for
central office apportionment. Against
these disclosures was the earlier tes-
timony of Walter Schneider, Copley
Press efficiency expert and conLrollex;
of the Union-Tribune Publishing
Company, who had told in minute
detail of the “recession of company
finances” as compared with last year.
He was asked point blank by William
R. Walsh, Labor attorney, whether
the firm made or lost money during
the first seven monlhs of this yea.
Schnéfder answered, “I do not
know.”

Executive Bonuses

Testimony by Publisher Arthur K.

o |'Whyte and President Lester G. Brad-

(Pictures and Skeiches on Page 2)

With four candidates in the field,
voting is now taking place for the
‘two vice presidents-at-large provided
by the Convention to make possible
representation of the newly eligible
departments on the International Ex-
ecutive Board.

Reminders to all locals to bring the
dues and assessments paymentd of
their memberships up to date to give
each Guild its maximum voting
strength, as well as because of the
ANG's heavy financial burdens, have

(Continued on page 2)

ley disclosed that while pay cuts and
firings were the lot.of employes of
the two papers, the executives’ sal-
aries were not touched, They de-
clared however, that the executives
considered their pay was cut because
they were getting no bonus this year,
Last year they received generous
bonuses, which in two instances
amounted to 27 -per cent of execu-
tives’ salaries. The employes re-
ceived none. But they gained some
satisfaction in hearing Publisher
Whyte testify that the “retrench-

(Continued ori page 8)

Hearst Man Hils
Free Press Talk

Cries that the free pross is be-
Ang vielated im Labor Board’ im-
vestigation of how Mill & Factory,
a trade publication, was used in the
anti-laber drive by Weirton steel,
finds no responsive chord with
Hearst Counsel Woods, in New
York for the Mirror Kearings.

In informal conversation with A.
J. Isserman and William Maslow,
Guild and Laber Beard attorneys,
respectively, Woods said frankly
that he felt the free press issue
was non-existent in the Weirton
case. He expressed a fear (hat
raising it unnecessarily now would
some day hamper a defense of the
free press when the issue is real.

Mirror Spurns
Free Press Cry

‘Vertical’ Unionism

Test Up to NLRB

A promise by the Hearst chain
counsel not to invoke the “Freedom
of the Press” issue crowned and
ended NLRB hearings on Dec. 13
on a New York Guild demand for

certification as bargaining agent for
the entire Mirrdr unit.

The Mirror record, covering the
first exploration of the case for
vertical newsplant unionism in ac-
cordance with the Guild's jurisdic-
tion as opposed to the craft union
arguments of the American News-
paper Publishers Association, thus
goes forward to Washington freed
of the menace of eventual publisher
appeal to the Constitution.

A ‘“victory” decision by NLRB
was predicted by Labor Board
Counsel William Maslow and Guild
counsel A. J. Isserman at the con-
clusion of the hearings.

The prediction was based, con-
servatively, on review of eight solid
days of hearing of a case lightly
called as a “half-day conference of
friendly disputants” when the parties

(Continued on page 6)

Admission of Scripps-Howard Tie-Up
Brings New Phase into UP Negotiations

Clear exposure of the ownership
control of United Press Associations
last week placed Guild negotiations
with that organization on a more
realistic basis.

The U.P. management, always de-
nying any connection with the
Scripps-Howard chain of newspapers,
has consistently refused to listen to
demands that U.P. hour, pay and
dismissal standards be better or at
least equal to Scripps-Howard stand-
ards won by the Guild, fncluding the
five-day week.

Clem J. Randau, U.P. general busi-
ness manager, declared on Thursday
that “If you are going to bring up
an alleged connection between U.P.

and Setripps-Howard again you are
barking up the wrong alley.”

“Do you say now that your only
connection with Scripps - Howard
newspapers is that they form an im-
portant chain of U.P. clients?” asked
Vice President Watson

“Yes,” said Randau.

“Do you deny that the E. W,
Scripps corporation owns more than
a majority of the voting stock of
United Press Associations?”

“Yes,” said Randau.

“That should make interesting tes-
timony before the Securities & Ex-
change commission,” Watson said as
he drew forth a recent listing appli-

cation made by the Memphis Com-

-

mercial Appeal,
paper,

“Wait a minute,” said Randau, “I'll
have to withdraw my statement, I
don’t know who owns the United
Press.”

The listing application skowed that
Scripps-Howard newspapers are con-
trolled by two holding corporations,
the R. P. Scripps Company and the
E. W, Seripps Company.

* A footnote in the application adds
the interesting comment: “The E. W.
Scripps Company, the corporation in
ultimate control of the corporation
.+ » owns more than a majority of
the voting stock ol Unitcd Press As-
sociations.”

a Scripps-Howard

NLRB Orders Reinstatement
Of 19 Strikers in Seattle;
\Coast Papers’ Books Bared

Gmld Is Vindicated
In Star Decision;
Publisher Stalls

Acceptance

SEATTLE. — The Seattle
Guild won a complete vindi-
cation of its position in the
Star strike when the Labor
Board last week ordered rein-
statement with full back pay for the
19 locked-out members of 'thé eir-
culation department, but the paper is
still stalling off the se‘tlement. It ig
delaying announcing its course,
pleading it wants to wait for a copy
of the Board's order.

' The decision, released to the press .

on the nﬂemoop of Dec. 19, was on
the first of two phases of the case.
A separate hearing was held on the
second, affecting the 26 Guild mem-
bers in the classified, advertising,
busihess and editorial departments,
who struck when the -circulation
staff was locked out in the Star's
deal with Teamster Boss Dave Beck,
and a decision on this phase is still
awaited,

The 19 circulation members
marched up to the plant on the Mon~
day following the Labor Board’s an-
nouncement, with a committee,

Asks for Time

The committee told Carl Crosson,
Star attorney and Harry Marshall,
publisher, that Guild members wera
outside ready to go to work as or-
dered by the Labor Board. Crosson
told the group that he had not yet
received a copy of the board’s de-
cision, and asked also for time to
look over the decision when he gets
it. As the Guild had as yet not re-
ceived its copy of the decision the
committee acceded. Crosson said he
would meet with them as soon as he
read’ the board’s order,

The strikers are busy ‘mobilizing
support to aid them in case the Star
refuses to abide by the decision. Im-
mediately after receiving reports of
the board's decision a wire was sent
to Charles P. Howard, secretary of
the CIO, and president of the ITU,
asking him what his stand would be
in regard to the case.

Guild members were told by E. J.
Pelkey, international representative
of the ITU in Seattle, that printers
would have to go to work regard-
less of what kind of a picket line
was thrown about the Star building,
whether AFofL or CIO.

This meant that if the strikers are
taken back to work and Beck put
pickets around the plant, the print-
ers would be ordered to go lhr ough
to work.

g

New Dues Stamps Out

An initial installment of 1938 dues
stamps has just been sent to all loca!
treasurers, They are to be used in
acknowledging payment of daes for
all months beginning January, 1938,
Except for the change in the veur
printed on the .ace of the stamps
they are identical to those now in
use, pink stamps being used for the
receipt of dues from employed mem-
bers, and buff stamps for dues of as:
sociate or unemployed members
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With adoption of an eighteen-
peint program of “Fundamentals of
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Act and other protective legislation,
and upon active union men in plants.

Everything is “Fair”

The “right to work”™ is not forgot-
ten. Considering that the NAM pro-
dects this right for strikebreakers and
thugs—but not for unemployed—and
that  “lawful strikes” are strikes

the NAM would approve, the
following section of Fundamental No.
8 has special significance:

‘"Government should protect the

right to engage in lawful strikes, by

" lawful means, but its primary obliga-

tion is protection of the right to

Of the more brash fundamentals
discussed here, these exerpts bear re-

:

. . . Grievances and questions of

gn a Labor Heaven

'CHART FOR THE CAMPAIGN

NLRB A;tormfv

SUGGES

COMMUNITY PROGRAM

TO CREATE A BETTER UNDERSTANDING OF LOCAL INDUSTRY

( ADAPTED AS NECESSARY TO LOCAL CONDITIONS)
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Urges Them
To Obey Law

Emphasizing that most critics of
the National Labor Board are em-
players who refuse to conform their
labor relations with the act, Charles
Fahy, general counsel of the NLRB
in his address Dec. 9 before the Na-
tional Association of Manufacturers
made it clear that the Board will not
oifer a more “lenient™ attitude to-
ward lawbreakers.

He urged the manufacturers o
read the Supreme Court decisions
which last April upheld the act, and
quoted from them as follows:

That is a fundamental right. Em-
ployes have. as clear a right to or-
ganize and select their represen-
tatives for lawful purposes as the

ToO-CIFERCY-

|  7mEPusLIC |

When the Manufaciurers’ Assoclation comes to fown, this is part of the program K will bring for industrial
’monl“bo‘um." The lines of propaganda radiate from the publicity director In order of
importance, first to the newspapers, and then to the other channels of information.

working hours fully consistent
with the welfare and health of em-
ployes . . . providing for seasonal
demands emergencies, with an
average work day of eight hours
and at least ome day of rest im
~ Build up versatility, flexibility
and skill . . . by encouraging
transfer of employes bhetween de-
‘Permanent employment records
should be maintained covering pay,
work and comduet of all em-

ployes.”

In building up the atmosphere of
fair play, the NAM fundamentals
profess interest in the rights of labor.
as well as of the employer, Funda-
mental No. 5, for example, argues
that “Federal and State governments
should prohibit political contribu-
tions by both unions and business
corporations.” But nothing is sug-
gested to prohibit a corporation from
giving”’ its president a $1,000,000
“pbonus” to turn over to a political
party.

Other fundamentals on this order
of fairness make the point that since
the Byrnes Act bars transportation
of strikebreakers in interstate com-
merce, it should also prohibit the
transportation of “strike makers” (or-
ganizers?), “flying squadrons,” and
“paid pickets” (pickets whose bus
fares are paid, say?)

Fundamentat No. 6, still in the

Press Angle

They Wanted to Hold
The Chart Secret

The National Association of Manu-
facturers paid tribute to its concep-
tion of a free press in wild cheers
Yor Hartley W. Barclay, editor of Mill
& Factory, who defied a National
Labor Board subpoena ordering him
to testify about intimidation of Weir-
ton steel employes (Gump RerorTer,
Dec, 13). Barclay addressed the
manufacturers on alleged labor law-
lessness.

The- industrialists took a different

same spirit of sweet reason says
there now “remains no justification
for the closed shop or strikes to ob-
tain it,” because “the right of collec-
tive bargaining by employes upon a
basis of full equality with the em-
ployer is now established and en-
forced by law.” This from an asso-
ciation whose leaders, such as Weir
and Girdler; advocale violation of
the NLRA and themselves openly
violate it.

An abundant supply is tptiuﬂn.
up in response to the employer de-
mand for “educational” material on
how to “handle labor unions.”

Some bosses go to school and also

‘send their foremen (Guild Reporter,
.| Nov. 8); others rely on their asso-

ciations for advice and guidance on
how to evade the National Labor Re-
lations Act and bust unions. Pub-
lishers, for instance, have their
Ametican Newspaper Publishers'
Association which; periodically, is-
sues such bits of information as the
recent 16 rules for easy firing of
editorial employes,

But there is the bewildered em-
ployer who  doesn't know how to
beat, influence or win over labor
unions, or the employer who has no
time for classes, or the boss who has
no aleri organization like the ANPA.
He can now order—

“HOW TO DEAL WITH OR-
GANIZED LABOR” (only $6.50, five
days free examination and use), pub-
lished by the Alexander Publishing
Company, Inc., 60 Wall Street, New
York.,

Ab Sacill ‘s pr 43 1 letter

strikes the puzzled employer right
in the eye with this salutation:

“IT MAY COST YOU 3500

“TO PISCHARGE ‘A SINGLE
EMPLOYE-—"

The letter continues in this
breathless style, hinting slyly that
HOW TO DEAL WITH ORGANIZED
LABOR will tell all, including the
proper approach to judicious labor
spying. As an incentive to buy, the
letter reports, among other points,
that “J. Freeze & Sons, Inc, was
compelled to reinstate three dis-
charged employes—with back " pay
from March 27, 1936!"

All emphases, incidentally, are
Alexander’s,

“There. have been scores of in-
stances,” the Jetter continues, “where
employers habe suffered other losses
and penalties amounting to many
thousands of dollars—NEEDLESSLY!

“There is just ONE way you can
protect yourself against Organized
Labor’s threat to your business—"

How? Pay a decent wage? Re-
duce .hat 54-hour week? Pay for
overtime work? No sir.

“KENOW YOUR OPPONENT.”

view of the press, however, when

resp d has to or x‘.
iness and seleet its own officers
and agenis. Discrimination and
cocrcion to prevent the free exer-
cise of the right of .employes to
self-organization and representa-
tion is a proper subject for con-
demr.ation by competent legisla-
tive authority, Lomng ago we stated
the reason for labor organizations.
We said that they were organized
out of the necessities of the situa-
tion; that a single employe was
helpless in dealing with an em-
ployer; that he was dependent or-
dinarily on his daily wage for the

down to brass tacks.

the “better understanding.”

they barred reporters from ions
at which the planning of anti-labor
strategy got away from platitudes and

Mare Stone, reporter for the Fed-
erated Press, labor news service, felt
the restraining ‘hand of their cau-
tion when he began making notes on
an elaborate display chart in the
convention hall entitled “Suggested
Community Program to Create a
Better Understanding of Local In-
dustry.” The chart was an ill-con-
cealed plan on how to use the press,
schools and other channels of in-
formation and education’ to create

Stone had hardly begun making
notes when a dozen publicity men
leaped to his side and suggested
that he destroy his notes, He re-
fused and later cornered. a copy of
the chart, which is reproduced above.

During one of the open sessions,

maint of hi i and fam-
ily; that if the employer refused
to pay him the wages that he
thought fair, he was nevertheless
unable to leave the employ and
resist arbitrary and unfair treat-
ment; that union was essential to
give laborers opportunity to deal
on an equalily with their em-
ployer, . . .

We reiterated these views when
we had under comsideration the
Railway Labor Act of 1926, Fully
recognizing the legality of collec-
tive action on the part of em-
ployes in order to safeguard their
proper interests, we said that Con-
gress was not required to ignore
this right but could safeguard it.

Congress could seek to. make ap-
propriate collective action of em-
ployes an instrument of peace
rather than of strife. We said that
such collective action would be a
mockery if representation were
made futile by interference with
freedom of choice. Hence the pro-

HOW TO DEAL WITH ORGAN-

men are created equal.”

STUDIES ON ‘HOW TO HANDLE

IZED LABOR not only tells you how
to get wise to your opponent, bul
also “furnishes you with the facts
you need in order to safeguard your
profits and at the same time avoid
costly labor disturbances.”

Moreover, it “gives you practical
solutions to problems such as:

“How to dete:mine whether union
organizers are working internally in
your plant,

“How to handle union organizers
before a union majority has been
procured.

“How to estimate the cost and
duration of a strike,

“How to formulate your public re-
lations policy during a strike.”

‘These are just a sampling of the
many “hows” listed. One of the
shadowy questions Alexander’s cov-
ers is “How to prepare for a Na-
tional Labor Relations Board elec-
tion,” a point which overlooks the
fact that the NLRB does not require
employer help in polling workers,
and that it is illegal for an employer
to interfere in an election.

Employers seeking  up-to-the-
minute reports to add to Alexander’'s

Dr. George B. Cutten, president of
Colgate University nominated God
for honorary membership in the as-
sociation with the proclamation that
“God is a reactionary.” Cutten ridi-
culed what he termed the “twaddle”
about the “more abundant life,” and
added that the authors of the Dec-
laration of Independence did not
mean it when they declared that “all

hibiti by Congress of interfer-
ence with the selection of repre-
sentatives for the purpose of ne-
gotiation and conference between
employers and employes, “instead
of being an invasioh of the consti-
tutional right of either, was based
on the recognition of the rights of
both.”

The GuiM -an‘u on. Bot se do
the expenses. Pay up!

UNIONS'

handbook can subscribe, fof $30 a
year, to the bulletin service just an-
nounced by Prentice-Hall Publica-
tions. Despite charges by the Book
and Magazine Guild that Prenlice
Hall operates a sweatshop, the firm
advertises the sérvice for unions as
well as employers, so that “one side
can know what the other side is
doing.”

Prentice Hall's service is one of
several of such recently inaugurated,
FDavid Lawrence, anti-New Deal,
anti-labor Washington commentator,
offers another, at $62 a year, It is
issued by his Bureau of National
Affairs, Inc. Both services under-
lake to interpret Labor Board and
courl decisions, and provide articles
on labor “problems '

The Book and Magazine Guild says
that Prentice Hall employes earn an
average of $16 a weck. There are
250 ofiice and editorial workers, and
100 in the shipping department. The
unorganized employes earn lops of
$18 a week for a thicteen-hour day,
according to the Guild, which charges
alsc that workers bold enough to ap-
proach the management for raises
were fired as reds and unionists,

its bus-
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porting, both as te enterprise and skill of
presentation, The Guild Reporter Is
reprinting it for this reason.

This series and the one by Miller on &
d-lhr—uut.muthcmuul
Press last summer, constitute, we feel, a
service to the public.
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this door said you couldn't go out of it.
Why, you would

“At first I didn't think the strike would
jast three days, that the CIO was sure to
Then, as time drew on and the com-
1 knew = majority of the
men would want to go back to.work and try
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a right to
being illegally prevented
I called in the mayors and
Youngstown and the vari-
told them:
an army of 9,000 men who are
grch through the picket lines and
they want protection. If you can’t guaran-
tee it 1 will tell them to protect- them-
_selves’.” Wi

“And they had to furnish it because I had
told my men they had .a perfect right to
kill anyone who tried to interfere with
their come and go as they pleased.
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S lities Behind the Phoney B
ey ent Which Broke the Little
i “ MILLER { :: - Of course, ,lq in
§ of " suburban Youngs- Rawiuies: Sunipe-t N o e
Imwt) ome, Ray [Thomas, thrice | iMe. T'm never without it. '
prosecutor of Mahoning County, retired | ~ “I've got a little place out back of my |
ow, ‘putters mbout, awaiting doctors’ ver. | gerage and there’s never a day I'm not out
m¢,~-mammw, there practicing with my pistel” ' .
ter before deciding whether to turn his tal- | - Mr. Thomas was asked it some of his
-ﬁbmmuﬂ-uﬂwm “elients might not have got into trouble had
_ This is the man whose “back-to-work” | they taken his advice too literally. .
movement broke the strike in Little Steel “No,” he said, “and I'll tell you why, You
st its most strategic point. B couldn’t get a jury in this county to convict
Youngstown is his soil, like that of the | @ client of mine. You couldn't pick a jury
flowers he likes to-grow. The ceaseless and | that didn't include one or more men I
‘pervading soot of Youngstown nour- | helped get back to work.” b
ished him as & child of the slums, raised his “Wouldn't that disqualify them?” he was
nostrils, his brow in that lift—part quizzical, | asked.
part challenging, part suspicious—they show “Well, what are you going to do? How
now at 47. i are you going to pick ‘em? You can't get
m%m.:mmm- mWwM’:Wunh;:;::
' Pasteur or Mm—ll grateful to me getting
. Scarface, or the miner in “Black Fury.” You | back.”
are close to elementals when you confront Mr. Thomas said the company had no
Ray Thonws, : connection with starting the back-to-work
n-ﬂhwluﬂo&qﬂ movement or in getting him to lead it.
dom smiles. are hard, spec-
tacles he wears while reading (and often . Made Sure of Paper’s
misplaces) accentuate rather than relieve | Backing for Movement
the intensity of his countenance, ; : e
' His clothes are sporty, running to close A moment later, however, in discussing a
checks, cuffs tight and a little high. Enough magezine statement to the effect his move-
for generalities; let's hear him talk as he ment enjoyed rent-free headquarters at the
sité' 1n & Jounge of the Ohio Hotel gesturing | Dollar Bank, M. Thomes. expostulated:

He declined to say who paid his fee for
the back-to-work activity, “That's a pri-
vate matter between me and my client,”
he said. .

™ Frank Purnell, president of Youngstown
Sheet & Tube Corp, corroborated Mr.
Thomas’ version of developments that led
Mr. Purnell to announce reopening of the
plants for June 22, Y

“Before 1 made the announcement, how-
ever, 1 wanted to be sure I had public senti-
ment overwhelmingly behind me,” Mr. Pur-
nell said. “I called in Mr, Mogg, the editor
of The Vindicator, and told him I would not
go ahead unless he. supported the action,
He agreed to do so.”

Another orgapization which helped crys-
tallize public opinion was the Mahoning
Valley Citizens’ Committee, headed by the
Rev. Roland Luhman, pastor of the First
Reformed Church. §

In the quiet of his study Rev. Luhman,
pink-cheeked and rather boyish looking de-
spite graying hair, explained how his com-
mittee started. i

“You couldn’t say that anyone originated
the idea,” he began. “You would have had
to be here to understand the situation,
Citizens could not walk the sidewalks with-
out being jostled. Men were carrying clubs
on the picket lines. . /

“Everyone said that something should be
done. Groups got together at luncheon,
wherever they happened to meet, and
agreed there was a need for some agency
to represent the public interest and estab-
lish some respect for law and order. Our
committee grew out of such discussions.

“It formed spontaneously as the result of

Mr. Ullman is president of the Dollar Sav-
ings & Trust Co. in whose building the
back-toswork movement was located. Rev.
Luhman did not locate his committee in
Mr. Ullman’s 'building, however, but in the
Union National Bank Building. (The Union
National acts as registrar for the Youngs-
tawn Sheet & Tube Corp., the Dollar Sav-
ings as transfer agent.) : .
! “We did not want to use Mr. Ullman's
building because certain groups might have
a connection with’ the back-to-work
movement located there,” Rev. Luhman
said. \

All of Them Were
‘Friends’ of Labor :
The committee did not pay any rent for
its guarters at the Union National, he said.
Like Ray Thomas, Rev, Luhman also ex-
pressed himself as “a friend of labor.”
“We sympathize with labor's problems,”
he said. “One of the steel workers sent me
a check for $50 after the strike was over., I
turned it over to our poor relief fund.”
Rev. Luhman's col‘mnmu raised a total of
$1,357, most of which was used to pay for
full-page ads in the Youngstown Vindicator.
These ads, Rev. Luhman said, were written

the “rest of the committee will not.”

'Corponﬁon Executives

Were Heavy Contributors

Rev. Luhman was reluctant to supply =
list of the financial contributors to his com~
mittee,

“We have nothing to hide,” he said, “but
1 can't see any reason why this should be
published now. It would merely reopen old
wounds.” ; :

At length he agreed to release the list if
other members of the commitlee saw no
objection. “I can't promise I will be able
to get hold of them, though,” he said. Tele-
phoned later he said they had agreed to its
release and the list was waiting at the of-
fices of Mr. Ullman in the Dollar Bank.

The list disclosed that two directors of

the Youngstown Sheet & Tube. Corp—

John Tod and R. C. Steese—were among
the larger contributors. Mr, Tod, president

of the David Tod Land Co., gave $100, Mr.

Steese $50. ‘

. Other $100 contributors included Mr. Ull-
man, of the Dollar Bank; J. Wilson, presi-
dent of the Union National Bank; J. R. Row-
land, president of the City Trust & Savings
Co.; C. J, Strouss, president-general man-
ager of the Strouss-Hirshberg Co., and L.
B. McKelvey, president-general manager of
the G. M. McKelvey Co,

By BEN K. PEARSE 3
. WASHINGTON.

NE convenient measure of the effective-

ness of a labor organizer so unfortunate
as to be a native of some country other than
the United States, is the size of his file in
the Department of Labor. Judged by this
standard, Harold Pritchett, president of the
International Woodworkers of America, is
a success and can point with pride to a
movement, complete with charges of sab-
versive activity, designed to keep him out
of this country.

Pritchett’'s case differs from most others
of this type in that the protests against his
remaining come not alone from.employer
‘groups, who consistently make use of the
immigration division of the Labor Depart-
ment for obstructionist tactics. Identity of
the protestants are kept confidential, ‘but
there is evidence that the American Fed-
eration of Labor in Washington (State)
stand with the employers of the Pritchett
question and are not averse to his perma-
nent banishment to British Columbia,
whence he comes.

Some credit the AF of L solely for the

opposition, claiming the West Coast logging

25 DR o ST

companies prefer the newly-organized IWA,
with its industrial setup, to the old craft
union as it existed before the split with
William L. Hucheson’s Carpenters. Rela-
tive proportions of the protests are open
to conjecture, but the significant fact is that
the AF of L employed a traditional em-
ployer weapon in its fight with the CIO.

CIO Man From Canada

Rallying to his support CIO affiliates in
the Northwest filed counter-protests de-
manding that permission to extend his stay
be granted. This forced discussion of

~ Yaffaire Pritchett by the Washington Dele-

gation at a caucus of the House and Senate
members and a decision to investigate.
Nothing sensational will result, because
delegation members are naturally afraid of
offending either the AF of L or the CIO,
However, investigation will focus a spol-
light, with likely chances of the protestors
being unable to stand the glare,

The first protests against Pritchett came
last May while he was in Tacoma, Wash.,
laying-the groundwork for a referendum on
CI1O affiliation, He entered the country on
a 30-day visitors permit in April, but when

USE OF ALIEN LAW TO FIGHT LABOR

he sought an extension found there were
objections and it might be denied. One of
the Washington delegation finally began
looking into the situation and the request
was granted. He remains in this country
on extensions granted after Pritchett re-
entered in July to count the ballots which
brought nearly 100,000 woodworkers from
British Columbia to California and as far
East as Minnesota into the CIO.

One of the questions the delegation’s
probe will attempt to determine is the
cause for the State Department’s delay in
acting on an application Pritchett filed for
permanent entry under the quota, Con-
sular officials, it seems, have heard rumors,
One is that Pritchett once had a friend who
was a Red, or perhaps, to borrow a phrase
from the New York Times, merely “followed
the Party Line)” Now it seems also, that
death came to Pritchett's friend, as it must
to all men, even Reds,

And it seems further that the State De-
partment will inquire into his attendance
at the funeral and a talk he made at the
services, presumably in a laudatory vein,
This serious matter will be thrashed out at
a hearing before consular officials at Van-
couver early in January.
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