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Boston Unit
Balloting

On 'Vertical'
Bargaining

BOSTON.—Nearly 200 employes
of the Boston Herald-Traveler's
administrative, commercial, and
building maintenance departments,
and helpers and boys in the com-
posing, press and stereotype rooms,
were voting as this issue of the
GUILD REPORTER went to press
in an election to determine whether
they want the Boston Guild to rep-
resent them in collective bargain-
ing. •
The Herald-Traveler manage-

ment conceded that the Guild rep-
resents members of the editorial
staff. An overwhelming majority
of editorial department employes
have been Guild members more
than a year.
The election for members of the

non-editorial departments began
at 7 a.m. Friday and was to con-
tinue until midnight. Professor
Calvert Magruder of Harvard Uni-
versity supervised the balloting,
with the aid of students in his law
classes, in the Hotel Touraine.

, Expect Victory
President Donald M. Sullivan

of the Boston Guild made an ap-
pointment with representatives of
the Herald-Traveler management
to begin negotiation of a contract
on Jan. 10, for all employes who
choose the Guild to represent them.
Guild officers expect a resounding
victory.

Representatives of the Herald-
Traveler management, with the
advice of the New England Pub-
lishers Association, originally de-
manded that the H-T unit divide
itself into seven "crafts" for the
purpose of an election and for con-
tract making.
The Guild Executive Committee

promptly filed a petition with the
National Labor Board for certifi-
cation of the Guild as represents-
tivc of all employes within its
claimed jurisdiction. Two days
after the NLRB announced that it
had set Jan. 6 for a hearing, the
Guild and paper agreed upon a
"consent" election.

Election Division
For election purposes only, the

non-editorial departments were de-
fined as (a) the administrative and
commercial department, (b) the
building department, and (c) the
display advertising and advertis-
ing dispatch desks. Each depart-
ment was to choose as a unit
whether it wished to be represented
by the Guild.
The Guild has a strong member-

(Continued on page 6)

E&P Gives
Us Free Ads

Editor & Publisher's repeated
blasts against the Guild bear
fruit. A group of circulation em-
ployes in the New York area,
writing to ANG asking that they
be organized, paid tribute to E
& P's value as Guild advertising
'medium in this postscript:
"We have noted with satisfac-

tion your accomplishments for
other newspaper employee
through Editor & Publisher."
Members of the group, accord-

ing to the letter, are required to
work as much as 72 hours a week.
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CAMOZZI, FARSON
ELECTED TO I.E.B.

ROBERT CAMOZZI 'WILLI J. FARSON

Seattle, Philadelphi Commercial
Men Named ANG ice Presidents

Robert Camozzi, of the Seattle
Post Intelligencer circulation de-
partment, and William J. Farson,
of the Philadelphia Inquirer ad-
vertising department, have been
elected to the International Ex-
ecutive Board as vice-president at
large of the ANG, according to an
unofficial tabulation at headquar-
ters of ballots cast by local gov-
erning bodies in an International
Council vote.
The election, conducted under a

special Constitutional provision
adopted by the St. Louis Conven-
tion with the aim of providing
representation of the commercial
departments on the IEB, closed at
headquarters New Year's Eve. An
official count was held up because
of the necessity of posting last-
minute returns of membership

payments from Guilds in comput-
ing the number of votes to be
credited each local. The IEB at its
next meeting also will be called
upon, as a matter of record, to
rule on the 'legality of some of the
votes cast, including four ballots
which arrived over the week-end
immediately following the closing
of the vote. However, the unof-
ficial tabulation showed a conclu-
sive result, which could not be al-
tered by minor changes in the
number of votes or by rulings on
doubtful points.

Ralph Novak, of the Detroit
Times business office, ran third,
and R. S. Gilfilian, of the Min-
neapolis Evening Tribune editorial
department, fourth.
The unofficial tabulation, with

(Continued on page 4)

Bayonne Times
Advertising
Goes Down 90%
BAYONNE, N. J. — The Bay-

onne Times having been stripped
of 90 per cent of its display ad-
vertising, labor unions last week
joined in demands that the City
Commission withhold legal adver-
tisements from the struck paper.
The demands were made as des-

ultory conferences between the
Guild a n d Publisher Herman
Lazarus ran into their second
week. Complaining that his paper
was a "wreck" and that it will
"never regain its business,"
Lazarus has made unsatisfactory
proposals which the strikers re-
jected.

The City Commissioners were
scheduled to act late last week on
the union requests that the legal
ads be withheld from the paper.
There was w strong likelihood that
the board would act favorably to
the strikers.
The unions based their demands

on the fact that the Times has
hired strikebreakers to replace
striking reporters, maintaining
that money raised among taxpay-
ers of the city should not support
"imported scabs."

•-•

Portland Local
Fights To Stop
3-Paper Layoff
PORTLAND, Maine. -- The

Portland Guild last week opened a
fight against a series of "economy"
lay-offs threatened by Fred Lord,
business manager of the news-
paper chain owned by Guy P. Gan-
nett. The three Portland papers
of the chaih have posted bulletin
board policy statements providing
raises and other benefits for edi- Worcester Guild Proves Flopcommercial and other work-
ers, as the result of Guild nego-
tiations (GUILD REPORTER, Dec. 131. WORCESTER, Mass.—An AF

About-Face by AP
Hinted by Cooper;
Open to Guild Shop

0

Asking National Instead of Local
Parleys, General Manager Ready
To "Come Wo Contractual Basis"
A frank desire to negotiate a national contract with theAmeriCan Newspaper Guild if the employes No express them.selves through the National Labor Relations Board machinerywas voiced before the Regional Board in New York City lastweek by General Manager Kent Cooper of the Associated Press

• Cooper appeared as the AP's
only Witness to oppose petitions
for certification and repellents-
tion which had been filed on be-
half of the Washington, Phila-
delphia and Boston bureaus. The
Labor Board must decide, whether
these bureaus constitute proper
bargaining units. The only other
witness in the two-day hearing
conducted by Trial Examiner
Frank Bloom was Vice-President
Morris Watson of the Guild, once
fired by Cooper and later rein-
stated on affirmation of the Sup-
reme 'Court.
The testimony of Cooper repre-ply with a board order reinstating sented the first public expression

of his attitude on collective bar-
gaining since the beginning of
the historic Watson case, and in-
dicated a possibly complete about-
face.
Included in his testimony:

"Thank God for the Wagner Act,
for it relieves the employer";
"Watson and those who feel as he
does are doing a swell job"; "it
(the Guild) . . . is a young uniott
. . I think they have made
strides."

NLRB Asks
Court Writ
Against Star
SEATTLE.—The National Labor

Relations Board has petitioned the
Federal District Court for a writ
to compel the Seattle Star to -tom-

20 circulation department employes
whose dismissal July 3 precipitated
the Guild strike.
As this action was taken and as

the Committee for Enforcement of
the Wagner Act swung into action,
the Star's claim that it suffered
no losses as result of the strike
was exploded last week by a
Media Records report showing a
drop of 41 per cent in advertising.
The paper's total linage in Novem-
ber, 1937, was 167,335 lower than
the linage for the same month a
year ago.
Assurance that the Star's defi-

ance of the Labor Board order was
making new friends for the strik-
ers was seen during the week, with
the receipt of copies of hundreds
of letters and resolutions protest-
ing the paper's attitude. Some t.f
them came from points as distant
as New Jersey. Locally, adver-
tisers who had continued their pat-
ronage of the paper for six months
of the strike voluntarily notified
the Guild that they had now de-
cided to discontinue their business
in the Star.
Formal organization of the Com-

mittee for Enforcement of the
Wagner Act has been completed.

Open Minded on Guild Shop
He testified that he refused,

though invited, to participate in
the publishers' Chicago anti-Guild
and anti-Guild-shop convention,
and said:
"I have no feeling about the

closed shop, whether it should be
or not. I would assume, if there
is a closed shop, it would be the
Guild shop to begin with, which
I think is a far better closed shop
for newsmen, and the Guild would
not undertake to say that we had
to employ men who were members
of the Guild even though they
didn't have good men; and that, if
it is a Guild shop and the em-

(Continued on page 2)

AF of L Attempt

As a result of the threatened ac- of L organizer with a remarkably
tion, the Portland units have di- poor sense of timing chose lastrected the negotiating committee
to reopen its efforts to get a full 

week, when members of the Wor-
Guild contract, and empowered the 

caster Guild were jingling in their
executive committee to take any 

pockets the pay raises resulting
from a brand new Guild contractsteps it deems advisable to fore-
(GUIstall the impending discharges. 
(GUILD REPORTF.R, Dec. 27), to

The Guild had dropped its nego- 
attempt to "take over" the

tiations following the posting of 
Worcester Guild. The contract,

the bulletin board statements. with the Post, was signed Jan. 5.
Lord told a committee headed To Robert Sibley, Guild Presi-

by ANG Representative Fred 
dent, the AF of L organizer, whose

Myers ,at rent business 
"I'm 

is Murphy, announced thatth the "cur
recession" made economies neces- t going to organize your mem-
sary, despite the fact that Gan-

(Continued on page 4)

hers into the AF of L—we've de-
clared war on you."

Sibley told SAF of L Murphy, in

to 'Kidnap'

substance, to do what he liked,
and posted a brief notice on the
bulletin board of the Post, inform-
ing Guild members they would
probably be solicited. Less than
two hours later a messenger de-
livered a missive to Sibley at his
police headquarters beat. It be-
gan, "Dear Bob," and continued:
"We, the undersigned, wish to

tell you that, while we respect your
own two-fisted ability to deal with
the local agitator, we are sticking
by the Guild and you 100 per cent
and you can call upon any of us
for any help you need."

It was signed by every member
of the Post staff. Murphy hasn't
been heard from since.
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Highlights of Kent Cooper's Testimony
Veltto tare parts of testimony by

Beat CoOper, AP central man-
ager:

DIRECT TESTIMONY
THE WITNESS (Kent Cooper):
The forty-hour week was given

to everybody in both departments
(traffic and editorial) all over this
tountcy at the expense to the As-
sociated Press of over a half mil-
lion dollars a year.... Now this,
for instance, is a brief resume of
Just what that has meant, the ad-
ditional number of employes and
the increase in the payroll. This
document is dated March 2 last,
which I showed to the President of
the United States. On June 17,
1933 there were 1,632 employee;
the payroll was $276,04m a month.
• . . On Dec. 31, 1937 there were
2,187, with a payroll of $4117,198.23
—an average which I have not
figured here, but which I think is
about $185.00 • month. You will
bear in mind that office boys at
$15 or 518 a week are included and
executives and officers of the cor-
poration excluded. ...

National Rhythm
I am referring to that solely to

cell attention to the fact that the
e

present basis of administration of
the Associated Preys on a mitional
basis with no divisions, or auto:,-
01110U8 division, has brought e
rhythm in the work of the organi-
zation and an efficiency that its
founders never dreamed could
exist.

If we have to go back to the day
when the Boston office decided its
OW/1 'affairs and segregated from
all of New England, or segregate
all of New England from the rest
of us in this effort of news col-
lection, we have got a situation in
the Associated Press that this
method of ildminimtration will not
fit. . . .
Our averege age ill the Associ-

ated Press in the editorial depart-
ment is 32 years. That, however,
excludes almost one hundred whoare getting allowances and are
ages 4n to 55 or fie.... The aver-
age salary of the editorial men is
$72 and some odd cents a week,the country throughout, with aminimum for news men of 540 to
$45. I think this minimum, unlessthe world gets terribly upset fornews men, should he $50 a week,no matter where they work, if theyhave had some experience. . . .
Watson's Ideal
The greatest contribution, in my

opinion- I think the facts proveIt- would he if the Guild and itsmembers would address themselves
to the ideal *inch I think Mr. W at.non holds, a national unit for o
national organization, consistentwith the &cis  of the SupremeCourt and the decisions of the La-
bor Hoard, conshitent with the at-titude of the Guild or the unionsthat have anything to do with theUnited Prelim or with prelim anseci-
Mien's. The United Pram has a na-tional contract now with the Com-mercial Telegraphers' Union ofAmerica.

I say. I see no reopen in theworld why the Associated Presscan't ha.e one. It is conalstent inevery way, and I have hopes ofthat. But to ask the AssociatedPress to undertake this impossibletask on the present basis is justsomething I think won't cork.
Remember, I have got to bring1400 publishers along to say thatthis is O.K. and no management - •and I said this once to Morris Wat-sons•no mansgement can remainIn chary,. of the Associated Peensthat does not have the confidenceof the men who pnv its bills. . . .• • * •
Q. (By Mr. Stratton): Mr.Cooper, is it true that you feel thatevery employe in the AssociatedPress if (hes want • bargainingagent should have the right to (-t-orero* or to vote his choke oragency?
A, Decidedly. If I was forcedby such competent authority as anarm of the United States Govern-ment to 1111O0041 a bargaining agenton the employes in any one office—well, that is why I am litre. I

AP IS OPEN TO GUILD SHOP
(Continued from page 1)

ployes by a majority vote said
they wanted it, we could then go
from there and build our future
on a national basis and continue

we have 'been. We would be no
worse off—because I believe the
men will be honest and dc ; the best
they can-11 We could consummate,
If we could come to a contractual
basis which the Associated Press
can afford financially."
In cross-examination of Cooper

and in rebuttal evidence the Guild's
attorney, A. J. Isserman, brought
out that the AP itself had been
responsible for deterring national
organization which would have
made national negotiations pos-
sible long ago. Imerman also
sought to show that it was only
logical for an organized office to
win better conditions than an un-
organized office, even from the
same employer.

Cooper believed the benefits of
unionization should go to all at
the same time. He cited the fact
that Associated Press employekare
transferred from office to office
and implied that transfer of men
from organized office* of better

KENT COOPER

condition to unorganized offices of
worse condition would have a bad
effect upon morale.
On motion of Iseerman another

case involving refusal of the AP
to bargain in good faith for the
New York office was separated
from the Washington, Boston and

Phillaelphia representation cases.
This case will be heard later.
Lloyd Stratton, assistedt gen-

eral manager of the AP, acted as
attorney for that organization.
The Labor Board was represented
by John McCann.
Watson testified that the basic

policy of the Guild was to request
bargaining only when it has been
initiated by the unit affected. He
said the International Executive
Board had requests from the three
offices mentioned, but not frOm the
whole AP unit, lie affirmed an
eventual desire to bargain on ii na-
tional basis as soon as AP em-
ployes indicate such desire on a
national scale.
Further indication of the AP's

apparent change of approach came
with a stipulation settling, at least
in part, its fight with the Com-
mercial Telegraphers' Union. The
stipulation Was signed on the day
the Guild hearing opened. It pro-
sided for dieetstablishment of the
alleged company union, the In-
dependent Employes Guild, Inc.,
and for reinstatement of six op-
erators to the regular rolls with
differences in pay made up.

suppose. But on the basis that a
Few selected office.. can have that
advantage, mince it is an advan-
tage, I would have to oppose that
because I feel that all should be
treated alike and everybody should
have a voice in a matter that is
as important as this.

Trial Examiner Bloom: Before
you get into the question of the
other appropriate unit. You were
present, I think, when Mr. Watson
stated why the Guild wanted to
bargain at this time on behalf of
the three offices, on the ground
that they were organized and that
others were not. This is the sub-
stance of his testimony on that,
that he did not feel that these
should wait. .
The Witness: Yes.
Trial Examiner Bloom: Well,

what do you say to that point,
Mr. Cooper?
The Witness: Well, I would say

that is not the proper way.
Trial h:xanainer Bloom: You have

up to this point given more or less
the point of view of the manage-
ment, of course.
The Witness: Yes.
Trial Examiner Bloom: Now let

me have it from the point of view
of the employes, as represented by
the Guild, and the point of view
stated by Mr. Watson. What doyou think of that?

Did a 'Swell' Job
The Witness: Well, I gay I don't

think It will work, it will be the
very thing that will disintegrate
our efforts. If we go ahead andselect the ones in which they have
done valiant work and produced,
and not have them asked to do Itfor all of them, and then get thevote, why I

I think Watann and the men who
feel as he does in the organizatiot
have been doing a swell job but I
have not been able to join in oneway or the other. I can't. I havebeen aloof from it and I have Rivenexplicit instructions that every-body in the organization must readthe Wagner Lahor Act, HO I can'tsay anything further than that.fist there is no opposition andthere cannot he any opposition.
Considering that it is a youngunion, compared to the CommercialTelegraphers', I think they havemade strides and if that is whatthe employes want, it won't takeanything other than an order ofthe employes, as far as I am con-cerned, although it would have tohe given to me through the LiborBoard, as I have no means of tak-ing the poll myself.

• s s
CROSS-EXAMINATION
(By A. J. Issermaa)

Q. Do you conceive it within your

powers as you have defined it here,
the right to make a collective bar-
gaining contract with a group of
employes?
A. I certainly have, subject to

the approval of the Board (of the
Al') as a precedent. I would never
make a contract without it being
subject to the approval of the
Board....
Q. Ho that in any collective bar-

gaining the results sot that bar-
gaining would finally be placed
before the Board of Directors for
their approval?

Cooper's Power
A. With my recommendation, ...

yes.
Q. Now, in respect to certain

provisions which might be included
in a collective bargaining contract
which would establish the labor
policy of the Associated Press,
would you say that there your
power was absolute? . .
A. Not in the first Instance, be.cause there has never been a prec-

edent of that kind. I would if there
had been a precedent.
Q. In other words, if the unionrepresenting your employes wouldask you for a slosed shop, youwould not feel that you could de-termine that question for yourself?
A. That and every other con-tract is approved by the Board,or is passed upon by the Board.• • 5
Q. Now, in view of the factthat the bargaining power, thoughsomewhat limited, is concentratedin you, what difficulty would youhave in bargaining, let us say,simultaneously for the New York,Philadelphia, Boston and Wash-ington offices with representativesof the Guild duly authorized torepresent those four offices?
A. It would take practically allof my time to do the whole thingon that basis.
Q. You say it would take all ofyour time to negotiate simultane-ously for four offices?
A. Simultaneously?
Q. Yes.
A. yes.
Q. And yet you are willing totake time —
A. Certainly.
Q. To negotiate for one office?A. Certainly.
Q. Well, then, isn't it true, Mr.Cooper, that if you negotiatedsimultaneously for 80 offices, thatthe problem would- become onewhich you could not handle?A. Not at all, not at all.
Q. Well, will you explain whyfor four offices simultaneous bar-gaining would take all your timeand would not take all of yourtime for 80 offices?
A. Certainly, explain it (6

you. The point is this, Mr. [mer-
man, the Associated Press is a unit
in itself. . . . For me to select a
part of these offices and arrive at
some conclusion as to these offices
and always hate to have in mind,
In respect to all the other offices.
everything, it would be a task that
I would not want to undertake.
Q. Of course, there would be

nothing to prevent you from put-
ting into effect for all of your of-
fice, that which you agreed to do
before, isn't that so?
A. There is nothing which

would prevent me from doing any-thing, no.
Q. And, isn't it also true thatat the present time there is in-equality of wage scales?
A. Inequality?
Q. From office to office, for likework?
A. Inequality?
Q. Yes.
A. For like work?
Q. Yes.
A. yes, but not for like ability.Q. I believe you testified yester-cloy that in smaller offices the rateof pay was not necessarily equalto the rate of pay in larger officesfor like woik.
A. Everything of the kind isnecessarily so.
Q. Well, have you any fixedscale of wages for reporters, letus say?
A. No.
Q. Have you any fixed scale ofwages for reporters in any par-ticular unit in the AP?
A. It is all 6n ability, I wouldcall it,
Q. In other words, to date thereis absolutely no uniformity, notonly as between offices, but neitheras between individual employes?A. That is correct.
Q. And to date you have no dif-ficulty in fixing these miscellane-

GUS rates from time to time?A. No.
* • •

A.P. Board's View
Q. Isn't it true that in the con-ferences held in relation to theNew York unit, that the Guild of-fered to put a Meuse in a proposedcontract that it might be super-seded at some time in the futureby R—
A. Yes.
Q, —national contract?
A. Yes,
Q. And, isn't it true that themanagement refused the inclusionof any such clause?
A. I think they did.
Q. As I understand your positionnow, you are desirous of bargain-ing with the Guild on in nationalbasis?
A. If the employes, by a majority

vote, express that request, cez.
tainly.
Q And, I believe you stated that

you had no objection to the em-
ployes becoming members of the
Guild if they so choose?
A. Certainly not.
Q. You do not object to collective

bargaining in principle, do you?
A. Certainly not.
Q. Isn't it true that previously,

say from early 1937 and before,
that you had been opposed to col.
lectite bargaining?
A. Opposed to it?
Q. Yes.
A. Well, I guess my education

wasn't complete—probably never
will be.
Q. And don't you think that that

previously expressed attitude had
an effect upon the state of organ-
ization of Guild members?
A. No, because I never ex-

pressed any antagonism to col-
lective bargaining.
Q. Of course, it was known to

employes of the AP through cer-
tain proceedings which had been
had, isn't that so?
A. I suppose they got the idea

that there was that, although
that was not involved in this mat-
ter at all.
Q. And, don't you think that theextended period of negotiations in

the New York situation had some
effect upon deterring the AP em-
ployes from joining the Guild?
A. I wouldn't express judgment

on that, I don't know what the em-
ployes would think. . . .
Q. Does your present attitude inrespect to collective bargaining in-

clude any views on the question of
a closed or preferential shop among
any of your employes?
A. I have no vies on that now,no. •
Q. In other words, your mind isopen on that?
A. Yes. I would say to that, there

has been no change, my mind hasalways been open.
Q. Hut, is it open in view of the

resolution of Oct. 7, 1937, adoptedby the Board of Directors of theAl' saying that—
A. That is the Board's business.Q. — saying they would not ap-prove any such contract?
A. That is the Board's business.

Asks National Action
Q. Before, Mr. Cooper, you statedthat the time involved in bargain-ing simultaneously for four officeswould be excessive, is that correct?A. It would be a task that Iwouldn't want to undertake.
Q. Now, you expressed yesterdaythe fact, or your opinion, rather,that the Al' would be injured bybargaining on behalf of specificlocal units. Was that reference toInjury directed to the time elementwhich you just mentioned?
A. Why, 1 think it is injuriousto the morale to pick out certainelements. If there is great advan-tage, it must feint in the matterof unionization. To pick out a fewselective placers give time to those,associate with them, give them allthe preferences, it would certainlyinjure the morale. On the otherhand, since theme offices representa minority of the entire personnel.and the great majority havingnot expressed any request—justmake sheep and goats out of theemployes, why, I wouldn't under-take to do it.

Q. Don't you believe that if itwere demonstrated in the Case ofone or two offices or four offices,that there were these benefits frontunionization, that all the employeswould seek it?
A. I would express no opinion Ottthat.
Q. And, isn't It your opinion thatthe reason why they haven't soughtit is because they were not so muchin hope of benefits as perhaps infear of reprisal for joining such?A. I would express no opinionon that.

* * *
Q. I take it, however, that what.ever the case may have been be.

(Continued on page 6)
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City-Wide Pact U0
In San Francisco

Pabliebors' Association Meets Guild Group ForFive-Paper Parley; Commercial Division Being
COrganieed, Contracts Are Submitted For Some

* SAN FRANCISCO.—Negotiationa for nearly 7) editorialand commercial division niembers were in full swing here lastweek on a city-wide basis. Following receipt of a counter pro-posal from the San Francisco-4 
Oakland Publishers Association,
through which negotiations are be- FIRST LABOR SPYBig carried on for editorial divi-
sion members of the Coll-Bulletin, CASE IN GUILDNews, Examiner and Chronicle
and the Oakland Post-Enquirer, HISTORY IS BAREDand the Oakland Post-Enquirer, the
Northern California Guild's nego-
tiating- committee met with the
publishers. Organization of the
commercial divisions is proceeding
rapidly but bargaining for them
Will have to be done paper by
paper this time.
Former ANG International Rep-

resentative Charles L. Irvine hasbeen retained on a part-time basis
during the negotiations.
The Guild committee came to

the meeting on the editorial con-
tract armed with a resolution front
the NCNG executive council con-
demning the publishers' terms and
Instructing the negotiating com-
mittee to carry on baegaining from
the standpoint of the Guild's orig-
inal demands.

Would Narrow Rights
The publishers' counter proposal,

the resolution pointed out, not
only rejected all of the improve-
ments in working conditions asked
by the Guild, but took away privi-
leges now enjoyed.

Besides offering no improve-
ments the publishers' proposal
asked that "during the life of the
agreement no member or members
Of 'the Northern California News-
paper Guild engage in any strike
or boycott against the publisher."
The publishers proposed a number
Of exceptions to the 5-day, 40-hour
week among classifications nowenjoying it. Minimum salaries
offered were the same as those
now in effect; severance pay up to
a total of only six weeks was of-
fered.

Skip the 'Free Press'
The Major subject under discus-

sion at the meeting was the Guild
shop. The publishers insisted that
they did not wish to force employes
to join the Guild against their
&twice. The Guild committee
pointed out that they had long ago
recognized the principle of the
closed shop in all the mechani-
cal departments. The "freedom of
the press" was not raised in this
connection by the publishers.
More than 300 commercial de-

partment members enrolled within
the past three months, and the
Guild has submitted contracts cov-
ering demands of employes in the
following departments:
Examiner, business office;

Chronicle, business office, classi-
fied advertising department; News,
classified advertising department;
Call-Bulletin, business office and
classified advertising department.
It is planned to conduct these

negotiations simultaneously with
those for the editorial departments,
so that both contracts can be ter-
minated at the same time.
With the approval of the unions

In the newly formed joint commit-
tee the Guild negotiating commit-
tee has written a pamphlet
describing Guild progress and the
current negotiations in particular
and is circulating it among all of
the various chapels and unions.
The following' represented the

Guild at the meeting with the pub-
lishers: James Landy, Pacific
Coast Labor Bureau; Irvine; David
R. Young, NCNG president, Call-
Bulletin; Frank Roberts, chair-
man, l'ost-Enquirer unit; Robert
de Roos, News; Bill Losh and John
Lee, Examiner; Jack Kane and
RAM Houle, Chronicle.

The Newark Ledger strike dur-ing the winter of 1934-35 was pro-
ductive of the first known case of
professional labor spying in Guild
history. The LaFollette SenateCommittee reveals this brevity,taken front the records of the
Burns Detective Agency:
"The Newark Ledger Company,80 Bank St., Newark, N. J. No,

42379 Operation: Shadowing andRoping 2-18-35, Rate: 510 RC AJW
Rep. to Edwin Russell, above."
The record was made public.bythe I,aFollette Committee follow-

ing the Ledger's protest againstits inclusion in the general reportrecently issued on the wholesaleuse of spies in industry.
The committee, responding to

the protest, first reported on the

guards 
Ledgua eesf.rom t720a 

local
lefk ndiniture agency.or 

Further search of the files re-vealed the Burns item, In makingthe protest, the Ledger pointed outthat a former management was in-
volved in the strike.
The Edwin Russell mentioned inthe Burns notation is a son of L.T. Russell, the then publisher ofthe Ledger.

CHICAGO TAKES
POLITICAL STEP
CHICAGO.—Aiming at active

participation in independent polit-
ical action, the Chicago Guild at
its monthly membership meeting
affiliated itself with Labor's Non-
l'artisan Lefigues
Harold Roseman and Graham

Dolan were elected to represent
the Guild at a Chicago conference
Jan. 22, called to set up the Cook
County branch of the league. Al-
ternates are William Marquardt
and O. D. Burge. The secretary
of the state league is Ralph C.
Fischer, president of the Chicago
Typographical Union.
The membership meeting was

addressed by Abe Goldstein, busi-
ness agent of the powerful Fur
Workers Union here. He stressed thenecessity for action by labor in thepolitical as well as economic field.

410 Orders
Jobless Aid

John Brophy, director of the
CIO, last week reiterated* in a
memorandum to regional di-
rectors and field representative*,'that "the reaponsibility of see-
ing that the unemployed are
properly cared,for this winter is
one of the most important
duties of the CIO."
He instructed functionaries to

cooperate with the Workers Alli-
ance and other organizations ofunemployed to see that unem-
ployed union members get WPA
joins and relief. Brophy pointed
out that the WPA rolls "should
be open to all able-bodied work-ers who need a job." He instruct-ed directors and organizers toinform national CIO head-quarters of any difficulty inplacing the workers. Such caseswill be taken up immediatelywith the 1VPA national adminis-tration.

GROUP ASKS
FDR TO QUIT APS
CAMDEN, N. J.—The South Jer-sey Industrial council, CIO cen-tral body, showed its solidaritywith the American NewspaperGuild last week when it adopted aresolution calling upon PresidentRoosevelt to resign from the Amer-ican Prose Society.
The resolution pointed out thatthe game reactionary press whichRoosevelt recently accused of "fos-tering a psychology of fear" is be-hind the "stooge outfit" and con-cluded that any overt act againstthe Guild can be eonshlered "war-fare against organized labor ingeneral."

POSTAL RAISE
DUE IN APRIL
Frank B. Powers, international

president of the Commercial,Telete-raphers' Union, AF of L affiliate,has protested against unquali-fied statements that the AmericanCommunications Association (CIO)won a contract from the PostalTelegraph Company providing$580,000 a year in pay increases
for 17,000 workers.

Pointing out that the pay in-crease becomes effective on April
1 if the company'is not in liquida-tion at that time, Powers express-ed the fear that the union victory"is going to mean liquidation ormerger in the near future, and
consequent loss of 17,000 jobs."
Tho CTU, which has protestedthe signing of the CIO contract, is-sued a statement charging that"CIO-Communist tactics" maydrive the firm into liquidation.
The contract, however, makes

Postal the only union telegraphcompany.

Seattle Played Leading Part
In Success of Relief Council
SEATTLE—The Seattle Guild,

iscting in advance of the Interna-
tional Executive Board's communi-
cation urging the establishment of
local Guild relief committees, has
been a major factor in the estab-
lishment and success of the Seattle
Joint Union Relief council.

Representing the majority of all
unions, both CIO and AF of L,
the council has already won the
right to certify for emergency aid
needy unemployed union members.
Hundreds of Seattle union families
have obtained relief with unprec-
edented Speed due to the council's
ability to cut through the red
tape set up by the State Depart-
ment of Social Security.
Robert Camozzi, successful can-

didate for Guild international vice-
president and the newsmen's lead-
ing representative on the council,
is vice-president of the group,
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The Seattle Joint Union Relief
Council has consistently urged
Governor Clarence De Martin to
call a special session of the State
Legislature to appropriate morefunds for social security.

Both the council and the Guild
are on record favoring appropria-
tion of adequate WPA and re-lief funds by Congress.
Weeks ago the Seattle- chapterestablished a committee to attempt

to place unemployed members.
"The Seattle Guild has always

been aware of its obligations tothe unemployed," declared H.Richard Seller, chapter presidentand international representative."It has been cooperating with theWorkers' Alliance and the Wash-ington Old Age Pension Union forsome time, and has sent fraternaldelegates to the conventions ofthose organizations."

Pao, Thrr,

CIO Lists Demands
For Unemployed

IEB Urges Locals to Faber Course of ActionSevby Committee At Atlantic City Conference;Broad Legislative Reforms Are In Suggestions
Below is the legislative program of the Committee for IndustrialOrganization, which the ANG International Executive Boon( at itstecent meeting recommended that Guilds carry out for the protectionof wiwkers laid off in the current "recession." Adopted by the CIO atits Atlantic City conference, the p•ogrom is as follows:The most important factor forevery worker is his security of em-ployment. Such security must alsoyield to each worker a sufficient in-come to permit hint to maintain kisfamily on a decent standard of liv-ing. Organized labor, through theAF of L heretofore, has not givensufficient heed to this fundamental

demand. Certainly, American in-dustry has had no qualms aboutsacrificing any such security forthe worker in order to meet thenecessary business requirementsand competitive conditions in in-dustry.
The CIO now announces thatthe basic feature of its legislativeand economic -program is: "Each

worker haw a right to a job andmust be guaranteed security ofemployment."

Labor Bears Brunt
Unemployment is becoming in-creasingly evident in the majorindustries producing durablegoods, as well as among those in-dustries .supplying consumergoods. This increasing unemploy-ment is based upon an evident ab-sence of mass purchasing power,thereby decreasing demand, aswell as due to technological im-provements, the introduction ofmachinery and other labor savingdevices. At the present time, atthe first signs of decreasingorders, corporations are immedi-ately engaging in the decrease of

employment, making labor bearthe entire brunt of the decline inbusiness conditions.
The CIO therefore proposes thefollowing legislative program toprotect and further the organiza-tion of labor and also to assureeach worker in his right to a job:1. Federal legislation be enacted
licensing all business enter-prises engaged in interstate
commerce. Each business unit,to retain its license, will haveto comply with a code protect-ing the rights of labor guar-
anteed under the laws of the
United States. Such type of
federal regulation is the most
effective method to compel
employers to observe the rights
of labor. 

The Right to Work
2. Federal wage and hour legisla-tion should be enacted which

will establish the cardinal prin-
ciple of increasing employment
among the workers in the sev-
eral industries, as well as en
acting the basic minimum wage
to eliminate the severe abusesnow prevalent in many indus-
tries. The policy of such legis-
lation must be regard to maxi-
mum hours and minimum

pwaagerticliultaor 
asisnudrue astrbiessorpotifon tbhye

worker in such industries
and the guaranteeing of '
minimum wage sufficient to
afford a decent standard of
living.

3. The federal government must
recognize the right of every
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worker to have a job whichwill permit hint to maintainhimself and his fomily on adecent standard of living. Forthe workers who are now be-ing discharged or laid off, fed•end fonds must be epproprieated sufficient ' to continuethe WPA and PWA for thepurpose , of assuring everyworker a job if he is in needof the same. Federal fundsshould also be appropriated suf-ficient to afford opportunities,for work and education of theyouth of this country, whichnow finds itself, in terms of
unable to find a pleasin industry or with sufficientfunds to obtain an education,

4. The federal soveal security leg-islation should be amended inseveral respects, in order to ex-tend its 'operation and also toincrease the benefits guaran-teed thereunder.. Such amend-ments may be summarised asfollows:
(a) The old age insurance sys-tem should be accelerated andbroadened into an old ageepermanent disability and stir.vivor's insurance system. Thismight include:

Jobless, Insurance
I. Monthly benefit paymentsshould start in 1939 instead of1942. The monthly benefitspayable during the earlieryears should also be liberalized.11. Benefits should be providedfor surviving widows andorphans, regardless of the ageof the defamed.
III. Benefits should be provid-ed for permanent total disabil-ity.

(b) Unemployment compensa-tion should be extended NO asto include compensation forworkers who are unemployedfor any legitimate reason. •
(c) A complete health pro-gram should be incorporatedwhich will grant adequatecash and medical benefits.
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Interim Pact
Is Signed
In Wilkes-Barre
WILKES BARRE, Pa.-- A pro. 

longeddeadlock in contract nego-

tiations between the Wilkes-Barre

Guild arid the city's four pub-

lishers was ended last week when

the Guild accepted an inteeim
agreement providing wage in-

ereasem ranging from 6 to 20 per

cent. They cover editorial, ad-

vertising, business and circulation

department employes.
Fifty per cent of the pay raiaes

were made retroactive to Nov. 1,
when the aix-day strike which
ended In a Guild shop victory was
called. The remainder become ef-
fective Feb. 1.

The interim agreement to be
signed will embody the Guild shop
clause. It stipulates that on Sept.
30, 1938, the publishers' associa-
tion and Guild will open "a full
discussi,,n of minimum wages,
based upon years of experience,
maximum hours of work, vacation
schedules, sick leave allowances.
severance pay, traveling expenses
and all other conditions of employ-
ment."

Tot its 320,000

The increases were estimated to
total at least $20,000 for the em-
ployes. The papers announced
them in double-column statements
on their front pages. Before they
were made public, the publishers
had announced a boost in their
circulation rates of 15 cents a
'week. Advertising rates were in-
creased as of Jan. 1.

Fixing minimums of $20 a week
in the editeriel department and $15
a week in the commercial, except
for boys and part time employes,
the agreement provided increases
of 20 per cent for those receiving
$20 a week or less; 15 per cent he-

How A Strong Union Negotiates
Scranton Local Gets $63.50 Scale

SCRANTON, Pa. --- When the

union is strong, there is nothing
Li, worry about, is the tenor of

this story about the renewal of

the current contract between the
Newswriters Union No. 3, an af-
filiate of the International Typo-
graphical Union, and the Scranton
publishers.
The union, which has had con-

tractual relations with the Scran-
ton newspapers since its organiza-
tion in 1907, just increased its
wage scale for reporters with four
years' experience in Scranton or
another city of its importance and
population, from $58.60 to $63.50
on morning papers and from
$65.50 to $60 on afternoon papers.
Copy readers on morning papers
will receive a minimum of $65.50
and on the afternoon papers $62.
An indication of the relation-

ship between the union and pub-

lishers, is in the following report

of the latest negotiations, fur-

nished by a member of .the union:
"Back in September, one month

before the expiration of our con-
tract, our union requested a con-
ference. Publishers answered they
would be glad to meet us within a
short time after they had com-
pleted negotiations with other
unions.
"Our agreement expired Octo-

ber 1, but that date and the whole
month passed without any word
coming from the publishers. Yet
there was no worry on the part of
any member. We know that the
fact that the agreement had died
would make no difference in our
position and we also knew, without
it being even hinted, that any in-
creases in wages would be dated
back to Oct. 1.
"Three weeks of November

passed. Yet, no word. And yet,
no worry—not the least. Then
came the word that the publishers
would meet our committee Nov. 29.
On that date our demands for a
15 per cent wage advance and
some changes in working condi-
tions were presented. 'We intend
giving you an increase but we do
not believe it will amount to 15
per eent,' the chairman of the pub-
lishers' committee said at almost
the opening of the session.
"Two days later another con-

ference was held and the pub-
lishers offered an increase of $4.50
as week all around and a few
changes in working conditions.
'The new rates will date back to
Oct. 1, of course,' said the chair-
man. Two days later the pub-
lishers' offer came up at a general
meeting and was accepted by
unanimous vote. On the next day
the contract was signed."

NEWARK HITS
SEPARATE PACT
FOR OFFICE STAFF

NEWARK, N. J.—A strong reso-
lution protesting the demand of

the Sunday Call management that
a separate contract must be ne-
gotiated for Guild members in the
commercial departments of the
paper was adopted unanimously
last week by the Sunday Call unit
of the Guild.
The resolution followed a second

negotiations conference between
the Guild and the Call, in which
the management reiterated its will-
ingliese to negotiate--but only on
the basis of a separate contract.
The reason given by Edward F.

Beadle, editor and representative
of the publisher, was: "We feeltween $20 and $30; 10 per cent
there is no community of inter-between $30 and $40, and 5 per 
eat between the editorial and busi-cent over $40.
nem; departments. One group isThe agreement set maximum of a business and commercial na-working hours at 44 a week.

The agreement brings to an end,
until September, protracted nego-
liations which had been in progress
since the strike was settled by the
Guild shop contract. The negotia-
tions were conducted with the aid
of officials of the United Mine
Workers Union. The four papers
Involved are the Record, Times-
Leader, Evening News, and Sun-
day Independent.

PORTLAND GUILD
FIGHTS LAYOFF

(Continued from page 1)

nett, now wintering in the South,
had previously told the Portland
staffs that he contemplated no dis-
missals to nullify the pay raises.
At the flaille conference, Lord

refused to live up to all the terms
of the bulletin board policy notice.
The Guild committee, nevertheless,
persuaded him to place two sports
writers now working a six-day
week upon a five-day schedule, and
to pay them retroactively for the
sixth day they have been working
siece the five-day week became ef-
fective throughout the Gannett
ptant.• One of them, in addition,
received a pay increase this week
to bring him to the minimum ne-
gotiated fbr his classification.

New York's Income
One-half of the native white

families in New York City had in-
comes of less than $1,814 in 1935-
86, reports Isatior Lubin, Commis-
sioner of Labor Statistics. Fam-
ilies with incomes of less than
$1,000 formed about 24.2 per cent
of the city's population, he said,
the total including families which
received relief at some time during
the period.

ture, the other is made up of pro-
fessionals."

At the first negotiations confer-
ence, the management formally ob-
jected to the presence of E. B.
Berlinrut. an editorial employe, as
an observer for the Call unit.
Only business office observers,
they contended, should be present.
The unit replied by sending two
additional editorial obeervers to the
second conference making a total
of six observers—half from each
department.
Members of the negotiating com-

mittee are Virginia Lee, Star-
Eagle unit, chairman; Alex Crosby,
of the Federal Writers' Project,
and Leonard Goldsmith of the New
York Guild.

PAY YOUR DUES!
THEY BUILD THE GUILD

Eagle Staff
Aids Bayonne

Reaching into their thin
purnes, the members of the
Brooklyn Eagle unit at their first
meeting since the strike was
settled contributed $27.35 to the
Bayonne Times strikers.
The money was telegraphed

to Bayonne with a message
wishing the strikers a speedy
sictory.
Many of the former Eagle

strikers joined the Bayonne
strikers on their picket lines.

TWO ELECTED
TO IEB POSTS

(Continued from page 1)

figures for a few locals estimated
pending final posting, gave the
following totals for the ballots
which arrived within the deadline:
Farson, 60; Camozzi, 57; Novak,
36; Gilfillan, 18. Including the
four late ballots, the totals would
be Camozzi, 68; Farson, 63; No-
vak, 43; Gilfillan, 21. It is ex-
pected a corrected official tabula-
tion will be ready for the next is-
sue of the Rxecerres.

Votes were cast by 29 locals, in-
cluding virtually all the larger
ones.

International Council votes are
based on Convention representa-
tion. In the present case each lo-
cal is credited with as many votes
as it would cast in a Convention
held December I.

Chicago 'Frolic' Set
CHICAGO—The Chicago Guild

is selling tickets throughout the
area for its "Front Page Frolic,"
to be staged Jan. 28 at the Med-
inah Club.

GUILD AND EAGLE
SETTLE MORE
STRIKE PROBLEMS

Arbitration of the Gladys Bent-
ley case in accordance with the
terms of settlement of the Brook-
lyn Eagle strike began with a
hearing on Tuesday afternoon be-
fore New York State Mediator
Arthur S. Meyer and will continue
on Jan. 11.

Miss Bentley, unit executive
committee member and classified
ad solicitor, was dismissed two
weeks before the strike began for

I what the Guild claims was union
activity.

Adjustment of complaints
against the management on the
placement of Guildsmen on jobs
"similar" to those before the
strike continued during the past
week in conferences of the griev-
ance committee with Publisher M.
l'reston Goodfellow.
As a result of a suggestion of

t h e Guild's, seven, circulation
branch managers whose misplace-
ment was claimed were returned
to their old branches and former
carrier boys who struck in sym-
pathy were returned to work.
The Eagle unit prepared for its

annual election, which had been
delayed by the 15-week strike. I.
Kaufman, unit chairman afl d
strike committee head, was nom-
inated for re-election by the nom-
inating committee of 11.

Mr. and Mrs. HARLAND MAN-
CHESTER and Mr. and Mrs.
RICHARD 0. BOYER last Friday
gave a cocktail party at the Man-
chester apartment in New York,
for the benefit of the New Eng-
land Nowspaper Guilds' organiza-
tion fund. Manchester and Boyer
are former Boston Guildsmen.

Half of Boston Hearst Staffs Join AFL Local;
Guildsmen Charge Campaign of Intimidation

BOSTON.--Approximately one-
half of the editorial employes of
the Record and Evening American,
Hearst papers, last week became
members of Editorial Workers
Federal Local No. 21432, AF of L.
A small group turning out at a

meeting eleeted George Sprague,
Record rewrite man, as president
and received an AF of L charter,
as the upshot of an intensive, two-
months recruiting campaign led by
a group of minor executives and
highly-paid members of the two
staffs.
Many members of the staff, im-

pelled to silence by the wide-
spread conviction that the Wand
management favors the isolated
AP of L local and that advocacy
of the Guild Is "unhealthy." are
maintaining their membership in

I the Guild. Others, who said they
I felt that membership in the AF
of L was essential to their jobs
under the circumstances, are still
loyal to the Guild and pay dues
to both organizations. Several
told Boston Guild officers that they
did not dare refuse to join the AF
of I. local.

Bulletin beard statements of
policy which the Guild won from
both papers last spring, raising
salaries and providing other bene-
fits, still are in effect. ANG Rep-
resentative Fred Myers informed
the two publishers that the Guild
disputes the claim of the AP of L
to represent a majority of the
Record-American editorial workers,
reminding them of their obliga-
tion to abide by their agreements,
and calling upon them to take

eeeelreeeseeteMelegailliesseesere.,

steps to ascertain the wishes of
their employes if the AF of L
should attempt to exercise Guild
prerogative& Boston Guild mem-bers asserted that many. former
Guildsmen have been intimidatedinto joining the rival organiza-tion and that a properly conducted
elation would reveal that fact.

- -

Two Lose Jobs
In Waterbury;
Pact Violated
WATERBURY, Conn.—In open

violation of the contract signed
following the settlement of last
fall's strike, John A. Hayden, busi-
ness manager of the Waterbury
Democrat, has fired two Guild
members.
The unit, at an emergency meet-.

ing on New Year's Eve, took a
conditional strike vote and
planned to build a local defense
fund with contributions amounting
to 21/ii per cent of their salaries.

Meanwhile, Morgan R. Mooney,
deputy state labor commissioner
who served on the mediating body
which wrote the Democrat con-
tract, notified Guild President
Senior that he would insist upon
fulfillment of the contract with
respect to Henry McGrath, a re-
porter, one of the dismissed ipen.
The other victim was Harold Dil-
lon, assistant circulation manager,
who is not covered by the editor-
ial department contract.

Pact Barred Firings

The contract specifically barred
dismissals aimed to recover any in-
creased payroll cost& Yet both
McGrath and Dillon were told that
they were fired because of "busi-
ness conditions." Dillon had been
employed by the Democrat for 24
years.
Hayden at the same time noti-

fied two non-Guild members that
they were being dismissed. This
smoke screen was blown away,
however, when it was learned
from one of these men that the
management promised to "see
what we can do for you later."
Dillon was fired after receiving
notice from the Guild that it
wished to bargain on his behalf.
Labor Board complaints are be-

ing prepared by the Guild on be-
half of Dillon and McGrath.

Policy Stated

The management of the morning
Republican and evening American
has posted a unilateral statement
of policy covering the editorial
departments, as the result of Guild
negotiations (GUILD REPORTER,
Jan. 3).
The Guild declined to sign the

agreement because it was sub-
standard. It establishes minimums
ranging to $40 for reporters and
desk men of more than four years'
experience, the alternating five-
day week on the morning paper
and overtime pay in time or cash
for work in excess of 44 hours a
week.

UNIONISM HIKES
MICHIGAN PAY
DETROIT (FP).—Trade union-

ism was more than a good bet for
Michigan workers in the past
year. It paid off to the tune of
$80,000,000 in wage increases, ac-
cording to figures released by
State Labor Commissioner Krog-
stad.

Registered mainly in seven in-
dustries, the increaser; in six of
them were attributed to trade un-
ion organization, Krogstad der
clamed.
"The increases in wages in the

industries that have shown the
largest gains are due mainly to
the fact that they are organized,"
he told reporters. Included are
workers in autos, steel, furniture,
paper, chemicals and ,food.

GATHERING PLACE OF GUILD MEMBERS

GUS & ANDY'S SOMERSET
"A Bar and Resta:0'0d of Distinction"

146 WEST 47th STREET, NEW YORK, N. Y.
Around corner from ANG Headquarter,

Dr. Alfred McClung Lee Finds That Tight Control
Has Made the Industry 'Depression Proof' — lie
Discusses Its Effect on Freedom of the Press

GROWING trend towards local
monopoly in the newspaper field
has made this industry almost de-

pression-proof, while the liberty of the
press increasingly becomes the liberty of
monopolists to support their own inter-
ests, says Alfred McClung Lee in the
current issue of Public Opinion Quar-
terly. Dr. Lee is a member of the research
staff of the Institute of Human Relations
at Yale University, and is the author of
"The Daily Newspaper in America: The
Evolution of a Social tastrument." The
Quarterly is published by the School of
Public Affairs at Princeton University.

After analyzing the most recent statist-
ical data available, Dr. Lee concludes that

the trend toward economically stable
local monopolies in the daily news-
paper industry is a concern to those
who think that relative press free-
dom is worth preserving. In publish-
ers' noisy discussions of freedom of
the press this trend is looked upon
as a safeguard against the invasion
of their freedom to control their own
newspapers which they call freedom
of the press. The publishers forget or
do not wish to know that a differen-
tiation between publishers' freedom
of the press and popular press free-
dom occurs to many people. The pub-
lishers like to assume that no one
could furnish a "free" newspaper ex-
cept an economic monopolist or near
monopolist.

Revenues Rose Sharply
Members of negotiating committees, as

well as the units that elected them, will
be glad to learn that the latest statistics
reveal that, despite the depression, the
industry demonstrated "an amazing sta-
bility of income," one found "in few other
private enterprises of a comparable sort."
For example, the value of newspaper
products in 1923, when compared with
the products of all American industry,
was 1.3 per rent, while in 1933 it had
grown to 2.1 per cent of industry's total
products. Further, the total value of
_newspaper products was $667,8e(1,000. in,
1933 and $760,247,000 in 1935; Revenue
from advertising was $428,673,000 in
1933 and $500,023,000 in 1935.
The spread of monopoly has increased

to such an extent that newspaper compe-
tition in the larger sense is almost a thing
of the past,.Dr. Lee finds. In addition,
increasing unified control has standard-

ALFRED M. LEE

ized the news to a degree where often
the only viewpoint given is that of a lim-
ited and wealthy class. Huge segments of
the population, it is indicated, have no
means of expression as tar as the press
is concerned. Frequently a small group
of men have it in their power to decide
exactly what a large population will read.
While there were only 686 cities in 1919
with but a single daily, the number had
increased to approximately 1,070 cities in
1937, partly through mergers and com-
bines. Dr. Lee writes:

The spread of unified control over
the morning and evening dailies in a
single field has taken the movement
toward local monopolies even further.
At least 100 towns now have only
dailies of this sort. This means that
English-language newspapers of gen-
eral circulation compete in no more
than. 280 towns. Data on interlocking
directorates and local non-competition
or combined selling agreements would
diminish this list, at least from an

AN EDITOR VIEWS THE

THE public suspects that the Amer-
ican Newspaper Publishers' Associ-
ation is using the shibboleth "free-

dom of the press" as a red herring to pro-
tect publishers' profits, writes Virginius
Dabney, editor of the Richmond Times
Dispatch, in the Public Opinion Quarter-
ly. The Quarterly, which emphasizes an
objective and scientific approach, is pub-
lished at Princeton University.

Referring to the publishers' association,
he writes:

My candid opinion is that its rec-
ord in recent years has gone far to
arouse the public against the news-
papers. One does not have to go all
the way with the Christian Century
in its celebrated post-election blast
against the American press—in
which it charged that press with ar-
rogance, tyranny, greed and scorn of
fair play—to feel that the dailies of
this nation are under strong suspi-
cion, and their influence, in conse-
quence, is on the wane. This, I be-
lieve, is due as much to the Amer-
ican Newspaper Publishers' Associa-
tion as to the activities of individual
papers.
The publishers' association has in-

dulged in an unabashed campaign of
self-laudation; it has over-emphasized
the "freedom of the press" to a ludi-
crous extent, thereby incurring the
suspicion that it is using this shibbo-
leth as a red herring; and its mem-
bers have banded together to defeat
legislation, such as the Child Labor
Amendment, and have thereby cre-
ated the impression in many minds,
whether justly or not, that they put
their own private profit above the
general good.
Wkat this country needs is a press

which puts the general good first.
With notable exceptions, American
publishers are chiefly concerned with
profits. They regard newspapers as
"properties" rather than as instru-
ments for the performance of public
service. The American press is easily

nthertising standpoint, to a Koine.
what lower figure.
No effort will be made to develop

here a picture of the vast multiplic-
ity of factors making for local news-
paper monopolies. They include fi-
nance, labor union, personnel, wire
franchises, feature rights, national
and local advertising, distribution and
other considerations. Suffice it to
say that this monopolistic tendency
had not increased the stature of the
drily press as an opinion forming
agency.

More Syndicate Stuff
A growing policy of papers to use syn-

dicated and feature material with no con-
troversial or economic aspects makes it
easier for editor-publishers, Dr. Lee
finds, to advance their own interests pol-
itically and economically without offend-
ing thee: readers. He says:

Circulation built on such politico-
economic essentials is then not alien-
ated very readily, especially in monop-
()Hattie fields, by the „insistence of
edikor-publishers that politico-econom-
ic views and news serve the objectives
of their own special-interest groups.
Another trend, Dr. Lee finds, is the

increasing failure of metropolitan news-
papers to hold out-of-town circulation,
and this has to do, he says, with the
growth, of local monopolies. For example,
the evening newspapers of 50 leading
cities controlled 47.9 per cent of national
evening newspaper circulation in 1919 but
only 40.1 per cent in 1936. To a lesser ex-
tent the same trend is apparent in the
morning newspaper field, as well as the
Sunday field. In 1932, for example, the
morning newspapers of the 50 leading
cities controlled 65.4 per cent of the na-
tionel circulation' in that 'field, but only
S1.1 per cent in 1936, while Sunday paper
coverage, on the mime basis, decreased
from 64.4 to 63.7.

With regard to the number and
size of the country's dailies then (Dr.
Lee continues) it seems apparent
that the tendency is toward more local
monopolies by newspapers with mole
concentrated circulation. At tl e pies-

'FREE PRESS'
the freest in the world, but it is not
free enough. It ought to be freed
from the dominance of men concerned
primarily with finances rather than
ideas.
The reason why newspapers of in-

dependence, forthrightness and cour-
are are such comparative rarities
nowadays is, I believe, largely due
to the shortcomings of the average
newspaper proprietor. He is an hon-
est individual enough, but, with obvi-
ous exceptions, he is apt to be con-
servative and unimaginative, and to
believe that the way to build a great
_newspaper is to avoid controversy,
never to offend anyone, and to be as
dull as possible, particularly on the
editorial page. With such a formula
for molding public opinion, is there
any wonder if opinion refuses to be
molded?
Now that journalism has been so

largely transformed, in the words of
Mr. William Allen White, from a
noble profession into a 6 per cent in-
vestment, there is no reason for sur-

prise when publishers are found to
be interested primarily in the returns
on that investment. Publishers should
not be surprised if their readers rec-
ognise them as business men, rather
than as public servants, and act ac-
cordingly.

For once, the Guild's thanks are due
Eliaha Hanson, general counsel of the
ANPA, who called Mr. Dabney's article
to the REPoRTER's attention by attempting
to rebut it. Mr. Dabney's findings were
contained in the April, 1937, issue of the
Quarterly, Mr. Hanson replying in the
number of January, 1938. He gays part
of the Dabney indictment is "too silly
to diseuss" and then cites the ANPA's
opposition to provisions of the newspaper
code, its fight against the Huey Long
newspaper tax, and against the Black
Senate Committee subpoena of Hearst
telegrams as proof of publishers' devotion
to freedom of the press.-
The current number of the Public Opion-

ion Quarterly also contains an article on

Times Misrepresents, Says News
The tabloid New York Daily News last

week editorially expressed its disgust
with its august contemporary, the New
York Times, in an editorial that tells its
own story. Here it is:

"We're annoyed with the New York
Times — which always asks us for ad-
vance proofs of our editorials on New
Deal developments, then consistently fails
to print the editorial or any part thereof.

editorial or part of 'it o
The Times, however, prints tV\t 

theTribune 
same subject.
"Don't misunderstand us; we admire

the Times greatly, and think it is one of
the master newspapers of the world. But

In this small and annoying particular, it
is misrepresenting on occasion the reac-
tion of the New York morning press to
phases of the New Deal.
"Maybe the Times feels that The News

is not a newspaper. That doesn't bother
us. We've been contempted by experts.
But after all, The News currently has
three times the circulation of the Times
and five times that of the Herald Tribune.
If the Time, pretends to collect cross sec-
tions of press opinion on important na-
tional affairs and print them for its
readers' full information, it ought to in-
clude The News opinion--or it ought not
to telephone over to our newspaper shop
for advance proofs."

PAPER SKIPS
SPIV- TARN

INDIANAPOLIS.— Missing from
the columns of the Indianapohe
News of Dec. 21 waeeone if the most
important stories of the year. Lont
in the shuffle was the sennational re-
port of the Senate Civil Liberties
Committee's report on the universal
practice of labor espionage in United
States industry.

eleical interest" was without ap-
peal. "Indianapolis," the committee
had rewrite!, "was selected as a
typical concentration of some of
theme Pinkerton spies." Yet the
News followed a policy of pass-it-up.
The other Indianapolis papers were

generous in their treatment of the
story.
The Timm, a Scripps-Howard pub-.

lication and the afternoon competitor
of the New., gave the report the
lead position on page one with a
two column head. The story gave
prominence to the feet that local and
state firms had been clients of the

• labor spy agencies. The story was
given a full column on page one and
practically two columns inside.

Likewise, the story fared well in
the Star, the morning paper.

ent "stage of the arts" of newspeper
manufacture end distribution, the
possibility seems quite remote of
mergers in the morning and Sunday
fields reaching a point where a few
large sektional dailies will dominate
national circulation. I, looks, how-
ever, like the sort of thing whia h
future mechanical changes will prob-
ably bring.
The recently published figures on the

net operating profits of the Hearst rewee
papers suggest, says Dr. tee, that "the
lot of ertain publisher. of large news-
papers is not altogether hopeless." The
net (mending profit of the newspapers
held by Hcaret Publications, Inc., and the
American Weekly, were $3,522,000 in
:933 and $4,886,000 in 1936.

While far from 1929 levels, the
1936 operating profit represents the
equivalent of almost $2 on every daily
subecribei and almost $1 each on
every Sunday newspaper purchaser. •

SHIBBOLETH
"The Editorial Treatment of Lynchingte°
in which Jessie Daniel Ames finds that
lynchings decrease when editors oppose
them instead of excusing the lyncher& sal
is ordinarily the case. She says in part:

Editors from time to time refer to
the "South's peculiar situation," whir h
must be handled entirely by natke
Southern people, without interfereneo
from "outside agencies." When Koch
interference can be claimed, outside
agencies become the spectacular
scapegoat for local crime, bearing off
into the wilderness all the sins and
shortcomings qf the community,
leaving it . . . well, if not as white
as snow, at least as white as it was
before the lynching. Could there lie
any finer defense offered to lynchecs
than this editorial from a great, lib-
eral and influential daily paper:
"Their bodies (the Negroes') were

riddled with bullets by hotheads who
took the law in their own hands for
fear that outside interference would
block the course of justice. . . But
the maggoty beaks of the belled buzz-
ards of the International Labor De-
fense League are stained with the
blood of the three Negroes whose torn
bodies this morning lie in newly
turned graves."
The lynching community, to the Ina,

man, was quickly informed by it, local
paper that its citizens were cleared or
crime by the press, the writer continue%
and cites several airailar expressions from
Alabama papers following lynchings
Tuscaloosa. She continues:

All was peaceful again in Alabama.
The country and the Alabama editors
had accepted the lynchings as pain-
ful, regrettable, but excusable under
the circumstances, something in the
nature of a terrible cauterization of
a poisonous snakebite, necessary to
the preservation of community life,
This accomplished, the editors called
on the citizens of Tuscaloosa to clean
house. The answer Tuscaloosa made
to this appeal was another lynching
within six weeks.

1 !

•



TEE GU IIM REPORTER, JANUARY 10, 1938

30 Are Fired
From 2 Papers
n San Antonio
SAN ANTONIO, Tex.—The San

Antonio News aial the Express.
morning and evening papers owned
by Frank Huntress, initiated a
new year dismissal wave which
threw thirty editorial, business of-
fice and advertising department
employes out of jobs.

The employes said they were
given one week's pay. Some re-
ported that they were told that
the Increased price of newsprint
made it necessary to reduce the
staff, and that the dismissals
Staved off "inevitable subscription
or advertising rate inureasem."
Seniority prevailed in the firing.
Among those fired were two

members of the recently organized
Guild unit on the papers.

Blow Was Severe

The San Antonio Guild which
has been attempting to organize
the News and Express for some
time past expects a rapid increase
In the number of enrollments in
view of the obvious fact that Guild
unite on the papers could have ma-
terially curtailed the firings, or at
least have secured severance pay
for those who lost their jobs
through no fault of their own.
As it is, the majority of those
discharged end themselves in
straitened circumstances owing to
the low wages paid them on the
News and Express and the fact
that the Christmas holidays en-
tailed unusual expenses.

Negotiations for a contract on
the San Antonio Light, a Hearst
paper, continue, with, W. M. Mc-
Intosh, local publisher, still delay-
ing in the apparent hope that he
cao discourage the local Guild.
The example of what has hap-
pened to unorganized workers on
the Light's rivals is expected to
give added incentive to the Light
Unit in its efforts to secure a con-
tract.

200 IN BOSTON
TAKE POLL
ON PARLEY

(Continued from page 1)

alhip in every departmept.
Nmpattatione with the H-T man-

agement are of great importance
to all New England Guildsmen and,
In feet, to all New England labor.
The Herald-Traveler's corporate
connections with the monopolistic
United Shoe Machinery Corp., and
the First National Bank of Boston,
make the Guild temporarily the
cynosure of New England labor
organisations.

['resident Sullivan is acting as
chairman of the Guild negotiating
committee. Fred Myers Interna-
tional Representative, in assisting
him. Other negotiators are C. R.
Owens, Globe rewrite-man, and
Amasa Howe, also of the Globe
rewrite staff.

Observers for the H-T Unit are
Unit Chairman N. J. Rorrenau, Ed
Allen, John O'Brien, J. W. Far-
rell, William McNeil and Joseph
Rogers. The latter two are adver-
tisieg department bookkeepers.

— ---
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THEY BUILD THE GUILD

Postmaster Farley Gets a Break I
Newspaper Subsidy Is Scored

Westbrook realer, Scripps-How-
ard's columnist, was spurred to
comment the other day on the
newspaper postal subsidy which,
Postmaster Farley had said, was
being ignored by the nation's press
whenever the subject popped up.
Farley had made a radio speech
sonic time ago in which he said that
the second class subsidy to news-
papers results in a loss of more
than $90,000,000., a year that must
be made up by higher postage rates
on their mail, or taken from funds
raised by general taxation.

Pester admitted the newspapers'
evasion of the subject gave sup-
port to Farley's claim that the
"papers silence copy which is in-
imical to their own interests." But,
he added, "the second class postage
subsidy of the press in such an old
story that some editors may have
hung it on the dead hook on the
ground that its news value had
long ago expired."

Pegler wobbled from side

to 'side on the subject, his com-
ments drew publk, attention to
Farley's earlier speech, and several
days later the New York Daily
News printed an editorial joining
Farley in denunciation of the sub-
sidy.

Farley had said:
"As long as the government is

incurring such heavy losses on
sonic cheeses of mail, the two-cent
letter rate postage cannot be re-
stored.
"There are about twenty-six thou-

sand newspapers and other publi-
cations enjoying the low rates ac-
corded second class matter. Al-
though their mailings, which
amount to more than one billion,
two hundred million poumis a year,
comprise almost one-fourth of the
total weight of all the mails, the
postage derived therefrom, amount-
ing to less than twenty-one million
dollars annually, is approximately

but one-thirtieth of the total post-
age collected."
The Daily News editorial said

frankly that, "to the extent that

the News mails papers, it partici-
pates in this subsidy—a subsidy
which smells louder as time goes
on."
On the same editorial page the

News took a lusty wallop at the
Satu'rday Evening Post's attitude
on the matter. The News was an-
noyed, it said, about the Post's
"smug superiority about govern-
ment waste and extravagance, es-
pecially the abuse of franking priv-
ileges and other perquisites by
Congressmen and Senators."
The editorial scored the Post's

attacks on the franking expense,
which amounts to $600,000 a year,
while the Post was "probably the
largest cutter-in" on a camouflaged
subsidy in favor of magazines
which coat the government ap-
proximately $24,000,000 a year.

RANDAU HEADS
N.Y. LOCAL
FOR NEXT YEAR

With the election of 16 members
of the Executive Committee and
an additional member to fill the
vacancy caused by the resignation
of James M. Kieran, first vice-
president, the officers of the New
York Guild for the coming year
are:

Carl Randau, World-Telegram,
president; Monroe Stern, Journal
American, first vice-president;
Tom Cassidy, Daily News, second
vice-president; Jane Schwartz,
New York Times commercial divi-
sion, third vice-president; C. W.
Hamman, Daily Mirror commercial
division, treasurer; Milton Kauf-
man, executive secretary, and John
F. Ryan, organizer.
The Executive Committee com-

prises: John Lindsey, Associated
Press photographer; Jack Hohen-
berg, Journal American; Herman
H. Dinsmore, New York Times;
Nat Einhorn, Brooklyn Daily
Eagle;, Clayton Knowles, Long
Island Press; Cameron Mackenzie,
Time-Fortune; Martin Kane, Uni-
ted Press; Lee Kaahin, Post com-
mercial division; Edward Levin-
son, Post; Philip Bisbee, World-
Telegram commercial division;
Bernard R. Mullady, City News
Association; Herbert Drake, Her-
ald Tribune; Marvel Cooke, Am-
sterdam News and Gerald Gott-
lieb, Daily News commercial di-
vision.

Stern, as first vice-president,
succeeds Kieran, one of the found-
ers of the Guild, who resigned a
week before to become secretary to
Mayor LaGuardia. Dinsmore was
elected to Stern's place on the
Executive Committee.

Child Labor Gaining

NEW YORK (F7)). — Child
labor is increasine the National
Child Labor Committee reports. It
cites figures coming to the U. S.
Children's Bureau from a wide
area, showing that child labor in-
creased 48 per cent in 1936 over
1935.

New Labor Board Complaints
Are Filed By New York Guild
The New York Guild filed a .

complaint with the Labor Board
last week against the Bronx Home
Ne w s, charging discriminatory
discharges and formation of a
oortipany union in the circulation
department. The Guild at the same
time filed an amendment to its
charges against the New York
Times to iu ude tho discharge of

Fred Jaeger in addition to that of
Leonard H. Goldsmith.
The Guild also filed a petition

for an election on News-Week,
after the maaasmost deckned toaccept the make* gilds lit the
editorial department.
The Labor Baud is expected to

hand down next week decisions in
the case of the Daily News and
the Daily Mirror.

Herald Trlb
Bans Book Ad

The New York Heirald Tribune
advertising department's Censor-
skip Department has clamped
down on Ferdinand Lundberg's
latest book, "America's 60 Fam-
ilies". The book deals with the
control sixty family groups have
over American finance and in-
dustry. it was quoted by Secre-
tary of the Interior Ickes in his
recent speech denouncing Ameri-
can capital's "sitdown strike."

A seek before the book became
the subject of page one news-
paper comment as the result of
speeches by Ickes and Assistant
Attorney General Jackson, the
Herald Tribune advertising de-
partment had written to the
Hudson Advertising Agency:
"'Ile Censorship Department

of the Herald Tribune has de-
cided that they will take no more
advertising copy on the book,
'America's 60 Families'."

James Heide. publisher of the
book, said that he was "un-
able to obtain from the Herald
Tribune any explanation of this
ban, and indeed no explanation
is possible." He pointed out that
the book had been favorably re-
viewed in the daily and Sunday
editions of the Herald Tribnae.

BRIDGES MADE
TARGET ANEW
WASHINGTON ( FP ).—A ppar-

witty unconvinced by their years
of intensive effort, government of-
ficials are going to make another
attempt to deport Harry Bridges,
West Coast CIO director, on the
grounds that he advocatos over-
throw of the government by force
and violence.

Secretary of Labor Frances Per-
kins has announced that the Labor
Department will hold hearings on
"new evidence" submitted by un-
named persons. The date for the
hearings has not yet been revealed
nor has the place of the hearings
been announced.
The Labor Department started

investigating Bridges in 1934 fol-
lowing the general strike in Sea
Francisco. At that time it was
charged he was an alien attempt-
ing to overthrow the government.
Inunigration officials checked and
found no evidence to support the
charge. Since then Pinkertons,
G-men, and state and city police
officials have attempted to get
something on him.

Seattle Protest

CHICAGO— A resolution pro-
testing the refusal of the Seattle
Star to comply with a Labor Board
order to reinstate 20 Guild mem-
bers, has been adopted by the Chi-
cago Guild Representative Amens
KY-

PRO'-CONVENTION
SLATE SWEEPS
CLEVELAND POLL

CLEVELAND.—Candidates for
office in the Press unit, running
on a platform supporting the St.
Louis Convention policies, have
been elected by an overwhelming
majority.
Out of a field of 13 nominees for

delegates to the executive commit-
tee, the six "Liberal Party" or pro-
Convention candidate, swept the
field clean, James P. Kirby receiv-
ing 66 votes, Richard Peters and
Paul Miller 63 each, Den Ruthen-
berg 67, William Townes 54, and
Frank Blodgett 52. Ruthenberg and
Blodgett came from the business
office division.
Standing for industrial as op

posed to craft unionism, the Guild
shop, endorsement of the strike as
the weapon of last resort, and for
political as well as economic action,
the members of the "party" doub-
led and in some cases tripled the
pollings of candidates who ran as
individuals.
Their votes showed that they had

a majority in the editorial depart-
ment and 100 per cent support in
the business offices. Fifty-five
members voted in the editorial
divi-ien and 28 in the business.
The "Liberal Party's" campaign

had a very salutary effect, in the
opinion of its sponsors, for it
brought into the open and dis-
posed of what had been rumored
as a "split" between the editorial
and business office divisions.
The platform was drawn up by

Robert Bordner, John W. Raper,
Charles Patterson, ANG Vice-Pre-
sident Garland Askraft and Wil-
liam Miller.

HOUSTON PACT
ENDS PARLEY
HOUSTON, Tex.—Following the

posting of an editorial bulletin
board statement by the Houston
Post management placing into ef-
fect a general five per cent pay in-
crease for those making $50 a week
or less, and the 6-day week, the
Post unit voted to suspend the
protracted Guild negotiations.

Included in the statement of
policy was a provision that where
employes are called back to work
on their days off, they shall be
given a full day's overtime, regard-
less of the time worked. The man-
agement's • announcement also
promised no pay Cute.
Length of time the statement

will be in effect was not announced.
Neither did the uait set a time
limit to its suspension of negoti-
ations.
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Highlights
Of Cooper's
Testimony

(Continued from page 2)

fore this time, no employe need
have any fear of reprisal for be-
coming a member of the American
Newspaper Guild?
A. I am quite sure no employe

has.
Q. And no employe need have it,

is that so?
A. Certainly none need have,

• •

Q. Now, don't you think, Mr.
Cooper, that a sincere desire on
the part of the AP for national
collective bargaining, would in-
dicate the signing of a contract
with one, two or three Units in the
first instance, with provisions in
such a contract that it be extended
or be reopened to cover the na-
tional organization upon comple-
tion both of organisation of AP
employes?
A. The contract that we offered

the Guild certainly made that pos-
sible, but there was no inference
in the contract, because I do not
want to lead the employes to a
destination that they may not
want to go any more than I want
to prevent them from going to a
destination that ,they want to go.
We offered a contract in New York
that I said I would get the Board
to approve, and I very much hoped
that that would be the step, but
the Guild turned that down.

• * *

'Practical' Issue

And--aaswering Mr. Issermaa's
question about the closed shop yen
referred to a while ago--obviously
when I do not know that a major-
ity of the employes want a closed
shop, I cannot even negotiate a
awed shop or consider a closed
shop in any way, and I cannot pia
one office and say that shall he a
closed shop. A closed shop to se
is a merely practical thing: to the
Board it may be a principle—semi
I repeat the words of yeaterdaY
that the Board delegated authority
to me....
Q. And, when you say that a

closed shop to you is a practical
thing, meaning that there is no—
A. I didn't say it is a practical

thing.
Q. What did you say?. •
A. I say the closed shop is not

a practical thing for the Associ-
ated Press when the management
didn't know whether the majority
of the employes wanted to have a
closed shop.
Q. But, didn't you say so far as

you were concerned, there was no
matter of principle involved?
A. The principle of the welfare

of the employe and the morale isvery important, yes. •
Guild Shop 'Better'
Q. But, nothing beyond that?
A. I have no feeling about the

closed shop, whether it should beor not. I would assume if there is
• clawed shop, it would be the Guildshop to begin with. which I thinkin a far better closed shop for news.
men, and the Guild would not un-
dertake to may that we had to em-
ploy men who were members ofthe Guild even though they didn't
have good men; and that the floor-ale of the Al', if it is a Guild shopand the employee by a majorityvote said they wanted it. that wecould then go from there and buildour future on a national basis and
continue as we have been and wewould be no worse off, because Ibelieve the men will be honest anddo the best they can if we could
consummate—if we could come toa contractual basis which the Am-sociated Press can afford finan-cially. I do net want to consider the
closed shop, and, as Mr. Watson
said, now I must not going to con-sider a closed shop. I wouldn't
emsaisler it with the Commercial
lialographees' Union until there hasbeen a free expression to the Laborasstd. They have a way of taking
a pall and from that, 1 should thinkIt would be very great guidance in
management as to what to do.
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On Other Labor 1Frovota

Jobs for Men Over 55 Won
In NY Painters' Contract

In the settlement of a recent
painters' strike in New York was
a provision generally overlooked in
newspaper and other reports. This
required that of the journeymen
employed by any contractor, one
in ten must be at least 55 years of
age.

This advance may seem small,
but its importance in the field of
social progress cannot be overes-
timated. It means that once again
organized labor through direct ac-
tion has taken a step and estab-
lished a precedent in the correc-
tion of an abuse which long has
been an outstanding source of frus-
tration and puzzlement to govern-
ment and social organizations.
For years government has been

pleading with industry to give a
break to the worker over 40 years
of age. Secretary of Labor Perk-
ins in a recent address said that the
age limit in employment has been
so restricted that it is now "a
menace and terror to family bread-
winners" going into the forties of
their life span.

They're on WPA

Writing in the Journal of the
Switchmen's Union, Charles M.
Kelley tells of the survey which
revealed that 91 per cent of the
skilled workers on WPA payrolls
are capable of doing work of a
high calibre, both as to quality and
quantity. The average had 21
years of experience at his trade,
and only four per cent had less than
five years of experience. Kelley
asks:
Why, then, are these men forced

to accept relief jobs to live? The
*newer is grim and tragic: "They
are too old for industry. They are
beyond the arbitrary age limit
established by some employers.
And that is a problem that tran-
scends any temporary unemploy-
ment resulting from depression.
"The skilled labor force of the

WPA," the survey says, "is heavi-
ly weighted with older men. The
data show-conclusively that these
older men are capable of doing ac-
ceptable work. Because of the in-
creasing prejudice against age,
however, there is a considerable
possibility that many of them will
never again obtain a private job."

Union Men Older

And what is the age that is re-
garded as a bar sinister by indus-
try? Believe it or not, the aver-
age of union workers was 48 years
and that of non-union workers WRS
41 years—ages when men should
be at their best mentally with very
slight deterioration physically.
And yet industry regards them as
old enough to be tossed on the scrap
pile.
That the gravity of the problem

Is recognized is indicated by the
fact that Congress has named a
committee to investigate the dis-
placement of workers because of
arbitrary and inhuman age re-
strictions.

Governor George H. Earle of
Pennsylvania says he doesn't need
that investigation to satisfy him
that the time has come when ac-
tion must replace theorizing. He
is going to call is special session of
the legislature to enact legislation
making it illegal for industry to
discriminate against older workers.
How to write a law that will stand
up is a question thnt has not yet
been answered.

Madden Takes

Critics to Task

Addressing a conference on la-
bor relations called by the Na-
tional Lawyers Guild in Washing-
ton, Chairman J. Warren Madden

of the National Labor Relations

Board commented on the fact that
criticism of the Labor Board so
often heard is seldom, if ever,
temperate or endeavors a discus-

sion of facts.
"Instead," he said, "there are

shotgun expressions of general
commendation or criticism by edi-
tors or radio commentators whose
job it is to stray from day to day
and from month to month and
from year to year over the entire
field of political, social and eco-
nomic relationships, and who do
not therefore, incumber their in-
tellectual flights with the burden-
some luggage of the facts. . . ."
Madden apparently didn't men-

tion it, but he was borne out by a
board announcement the same day
indicating that the United States
Circuit Court saw virtually eye'
to eye with the NLRB in uphold-
ing 18 out of the 20 cases reaching
these courts on appeals made by
employers since the act became
operative. Fifty-four caster are
'Union file in the courts.

• • •

Artist Unions

Start Drives

An extensive campaign to or-
ganize the deportment store, ad-
vertising agency, textile design
and animated motion picture in-
dustry has been 'opened by the
Commercial Artists and Designers
Union, which affiliated with the
CIO on Dec. 16. Simultaneous and
like actions were taken the same
day by two other unions in the
art field, the New York Artists
Union, and the Cartoonists Guild

.of America. The group will co-
ordinate its efforts through a joint
executive board.

The three organizations become
a part of the CIO United Office and
Professional Workers of America,
at present composed of the Book
and Magazine Guild, the, American
Advertising Guild, the Bookkeep-
ers and Accountants Union, and
the Social Service Employees
Union.

* • *

•

Nichols Declines New

Term as Writers' Head

Dudley Nichols, president of the

Screen Writers Guild, has declined'

renomination for another term.

Candidates for the presidency are

Charles, Brackett and Albert

Hackett. The candidates, as well

as Nichols are regarded as mem-

bers of the liberal group, which is

the vast majority in the Guild.

Nichols will be remembered as a
reporter for the old New York
World.

Publishers'
"Secret' Woes

HARRISBURG. Pa. — The
Pennsylvania Newspaper Pub-
lishers Association makes no
secret of the fact that its "labor
troubles" —• which include the
Guild—are "secret." "confiden-
tial," "sensational," and "not to
be published."

Says the P. N. P.A. December
Bulletin:
"... A number of confidential

labor matters will be discussed
. .. at the 1936 Convention.. • .
They will have to do with the
I. T. F. and other unions, es-
pecially the Guild. 'the inside
story of some labor develop-
ments in Pennsylvania will be
revealed for the first time and
it will not be possible to print
them later. Come and hear
the sensational story of news-
paper troubles for yourself...."

SCHOOLS LAUD
GUILD AIDE'S
THEATRE ART

A flood of inquiries about the
rapid-fire technique developed by
the Liviug Newspaper, WPA
theatrical project, which was spon-
sored by the New York Guild and
produced by ANC Vice-President
Morris Watson, has poured into
the offices of the National Service
Bureau, clearing house for Federal
Theatre Productions.
One result of the tide of inter-

est will be a series of bulletins to
colleges throughout the nation
telling more about this dramatic
style, the bureau says. Already,
college faculties in 20 states have
agreed to cooperate with the
theatre in spreading the Living
Newspaper idea.
At the University of Iowa, for

example, Professor E.C. Mabie will
soon offer regular courses built
around the Living Newspaper
technique and based on topics
such as episodes in business, con-
tempprary art, sports, housing,
agriculture and socialized medi-
eine. At the University of North
Carolina and at National Park
College, Maryland, dramatic groups
are preparing Living Newspapers
on the life of the sharecropper.
The college heeds seem agreed

that this technique offers stimulus
to young playwrights. "As • play
form, it makes almost no demand
for conventional scenery; is based
on a quick series of factual black-
outs paced by exciting music and
shaded by deft lighting, with the
exposition spoken and amplified by
an unseen announcer," the bureau
announcement says. It is often de-
scribed as the March of Time tech-
nique adapted to the stage.

Queationa and Astawera

Pa'. Bevel

Fake Negotiations Revealed
as Unit-Busting Strategy

QUESTION: After many months
of effort to break up the Guild
unit, during which he tried every
tactic in the book, Publisher A had
finally agreed to negotiate a con-
tract. He agreed only after the
unit withstood every attempt to
break it up, and made known its
determination to strike if that was
necessary to insure its existence
and recognition.
Now, after several weeks of ne-

gotiations, .we find the publisher
pursuing a strange course of con-
dust lie has what seems to us to
be copies of all contracts focal
Guilds everywhere have signed.
From these he is picking the inci-
dental clauses that provide for
payment of reporters' expenses,
etc., and insisting that we "come to
agreement" formally on them be-
fore discussing at all matters such
as salary minimums, hours, and dis-
missal indemnity.

Publisher Switches
We have followed the example

of many locals in submitting to
the publisher an outline of the con-
tract the unit wants. We drew this
up in brief, simplified form and
numbered the items, asking the
publisher to go down the line and
discuss each in turn before we at-
tempt to incorporate the items into
contract clauses. But the publish-
er insists on jumping all over the
board, without reference to our
memorandum, and all our efforts
thus far have been confined to
nailing him down to orderly pro-
cedure. We have not been success-
ful, and as it looks now, the
negotiations may drag on inter-
minably, or the unit will be com-
pelled again to threaten to strike.

ANSWER: You must recognize,
and see that the unit involved rec-
ognizes, that the publisher has
not given up his attempts to break
the unit. He has merely shifted his
strategy from the earlier crude
maneuvers to the more devious
methods to be found in make-be-
lieve bargaining. He is jump:ng all
over the lot, as you say, because he
has no intention of seriously dis-
cussing any agreement. If you had
submitted the full text of a con-
tract for his consideration, the pub-
lisher then likely would have con-
centrated all of his efforts on em-
broiling the committee in hectic
argument over the language of
some phrase or other. Lacking this
opportunity to pick a quarrel over
words, he attempts to play leap

f"g. Jockeying for Position
The publisher is either jockey-

ing for a favorable public position
he would need in the event the unit
takes a strike vote, or he is hop-

brit to Wear the negotietors and
unit down to the point where the
Guild will be forced to "break off'
negothitions and give him more
time to work out on the unit again
In the meantime, the publishei
seems to he building up a record of
"bargaining in good faith," to be
available for publication if and
when the time comes.
With e unit that stood up as

yours did under the attacks prior
to the negotiations, it should not
be difficult to solidify your posi-
tion and force the publisher into
honest and real bargaieing, look-
ing to a contract. With variation
to meet your local conditions, your
basic procedure might take the fol-
lowing course:

1. We are assuming that you
are following fundamental policy
and trade Union procedure in
keeping the unit fully posted on the
publisher's tactics, It would be
wise, if possible, to turn out the
entire unit membership for the bar-
gaining sessions, so that all the
members can observe for them-
selves, at first hand, the behavior
of their employer.

l'nit Should Speak

2. Another fundamental is to
let the unit, by formal statement
or resolution handled through the
negotiating committee, inform the
publisher step by step that the
members understand his tactics,
and that they expect. him to bar-
gain in good faith and sign a union
contract. The Het of demands you
mention could well be embodied in
such a statement.

3. If you seem headed toward
a complete breakdown in negotia-
tions, notify not only the leaderit,
but get circulars out to the rank-
and-file union membership as well.
Lay the groundwork now for this
eventuality; you,may have to coun-
tei a blast designed by the publish-
er to create the impression that
the Guild walked out on the bar-
gaining after he had made a ser-
ies of "fair" offers. Any such cir-
cular should include a history of
the publisher's attempt to break
up the union before the negotia-
tions began.
The steps outlined do not

template a complaint to the Na-
tional Labor Relations Board. The
Wagner Act, as you know, requires
that employers bargain in good
faith, and has machinery to deter-
mine whether bargaining is so con-
ducted. A complaint to be Board,
however, should be undertaken only
after 'thorough consultation among
yourselves and wtth labor leaders,
and upon advice of and consulta-
tion with the TES Employer Rela-
tions Committee.

AD MAN CITES 'SCAB AD' PERIL
This article is reprinted in part

from Adrertiting & &Whip, bi-
weekly publication of the advertis-
ing profession. It was written
anonymously by an industrial ad-
vertising manager.

Advertising is in bad enough
odor already with the vast public of
plain people without getting a rep-
utation as a scab and a strike-
breaker.
Such roles may not be anathema

to many advertising practitioners,
or to the money that supports
them, but they are to millions of
American citizens in our working
class ... not all of whom are hope-
less morons or busted cranks. They
are the wage-earners of America,
who with their families and their
sympathizers make up a large bulk
of the market for shoes, shirts,
shredded wheat, shinola, and shav-
ing cream.

Useless Ads

Without involving the merits of
the capital-labor dispute, the point

is simply this: advertising has un-
der our current economic system

0

a definite sales job to do. As such
it cannot afford the stigma of be-
ing "Unfair To Organized Labor."
To send it off today on the boss's
errands, thus incurring the indel-
ible and mistrust of millions
. . , and then tomorrow to send it
forth again to meet and sell with
shining face and persuasive voice
these same millions ... is morally
deplorable, of course, but it is just
plain bad business, as well.

Harmed Profession

All of some 200 advertisements
featured in recent labor trouble
were 100 per cent antagonistic to
the worker. I am certain that they
never accomplished their purposes
and (this is the burden of this
piece) they all discredited adver-
tising. They are for the most part
appeals to that mysterious shadow
figure, "The Public." . All were
designed to break a strike, justify
a lockout or a violent breaking of
picket lines.
I do not say here that the con-

tents of these ads were untrue or
unjustified. Moreover, I would not
argue that these purposes should

yeetsisibriateiReseystesse--

be accomplished by "better" adver-
tising, or by any other means. I
maintain that the advertisements
were directly unstrategic, if noth-
ing worse, that they delayed the
final settlement, left many un-
healed woUnds, and that indirectly
they did an untold harm to adver-
tising as a business tool....
Even if the arguments had been

—shall we say—carefully presen-
ted (as they almost invariably were
not) it would still be a fact that
millions who read them have an
argument which in their own minds
at least is a hundred times super-
ior. These millions of people, buy-
ers of millions of dollars of mer-
chandise, were antagonized, insult,-
en and made mistrustful by adver-
tisements which had, from their
particular viewpoint, attempted to
deceive them . . . not merely on
a matter of merchandise but upon
the vital problem of livelihood it-
self. . . .

Public Is Militant

No advertising man worth his
spats is unaware of this growing
public disrespect and distrust for

his craft. In his own trade jour-
nals scarcely an issue comes off
the press without an article or
editorial treating the tendency.
The many fair trade bills that ap-
pear on the floor of the state and
federal legislative forums indicate
the public is not only awake but
militant upon the subject. Con-
sumers' education grown; several
services are now offered the public,
supplying confidential information
that . generally disproves .admertis-
ing claims and the premium paid
for many advertising products....
The public resistance to adver-

tising has grown to new heights.
Intl-strike, anti-labor, anti-union
advertising such as described here
has, I am convineed, contributed
no small share to building up this
resistance, this distrust. This ad-
vertising simply doesn't tally with
the truth such as millions under-
stand it, therefore they ask, "Why
should other advertising be any
more true?"

PAY YOUR DUES!
THEY BUILD THE GUILD
 s,
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The Better Unity

SCARCELY a union had greatct cause to with for

the success of the ('IO-AF of I. peace conferences,
initiated by the CIO, than had the American News-

paper Guild. In its numerous and successful struggles

the ANG has relied heavily upon the virtually unanimous

support of all shades of labor in the community where

the struggle arose. It will continue to, need and seek

that unity.

'But the failure--on which heavy debate began last

week—is less unfortunate than would have been a peace

along the lines proposed by the representatives of the

AF of L Executive Council. The ANG can take pride

and satisfaction in the fact that the organization of

which it is a member refused to surrender its basic prin-

ciples of industrial unionism and militant trades union
democracy, or to sell a huge part of its membership

down the river for the sake of a nominal peace at any

price. '

The reason for the failure of the conferences is the

basic one that the underlying philosophies guiding the

CIO and the top leadership of the AF of L were con-

trary: on the one hand was a concern for unionism ac-
cording to the wishes and welfare of the members; on

the other hand, a concern for division of dues and power
In line with the interests and jurisdictional craft views

of a narrow clique.

This basic difference was brought out in the principal
point of contention in the conferences. The CIO negotia-
tors proposed that all its member unions be chartered
by. the AF of L and jurisdietional disputes adjusted
later. The representatives of the AF of L were willing
to admit only the original ten member unions which
formed the CIO, and negotiate later for admission of
the 22 international unions chartered by the CIO, sub-
ject to satisfying first the jurisdictional claims of all
international unions in the AF of L.

This would have meant in fact keeping 'out large
bodies of progressive union men because they insisted
on their own democratic and industrial form of union
and refused to be parceled out among dues-hungry
craft leaders. It would have given to such outstanding
progressive unions as the Woodworkers and the Elec-
trical and Radio Workers the pleasant alternatives of
becoming "Class B" contributors to the treasuries of
Brother Hutcheson and the Brotherhood of Electrical
Workers, or being placed outside the pale of the Amer-
ican labor movement. The AF of L leadership proposed
nothirg but a return to old forms and methods, with no
concessions to popular will or realities.

Acceptance of the AF of L stand would not have
meant unity at all. It would simply have shifted the
lines of battle. It would have meant on the part of the
CH) unions a surrender of the principles which have ac-
counted for the unparalleled wave of organization
among the millions of workers +which the AF of L
leadership had failed to organize.

Despite the actions of a small group of men who have
succeeded in saddling themselves On the AF of L unions,
we obtain every day fresh evidence, in the support given
us Iv the membership of AF of -L unions in our strug-
gles, that the great bulk of the latter want peace on the
same basis as we do, namely real unity and trades union
democracy. For this reason, there will continue to be
a bask: unity of all those who arc union men, regardless
of affiliation. And as the example furnished by the CIO
develops, the membership of the AF of L affiliates will
find means of enforcing their will.
Whether its enforcement brings a fade-out of the

AF of L or its return to democracy is not' too im-
portant. Eventually it ellt compel real peace in the
labor movement

TEl WIRD WORM, JANUARY 10, 1938 

'Responsible' Reports

NEWSPAPERS in the New Yerk metropolitan

area recently published the annual financial re-

port of a large international union, indicatin
g

that the union had released the report for 
publication.

Whether the union handed the report out to the 
news-

papers, or whether the papers asked for it, is of no 
mat-

ter at the moment. The main fact is that the 
report

was printed by the papers at a time when the 
publishers

were gyrating through one of their periodical 
editorial

demands upon labor unions to prove their worth and

dignity by becoming "responsible."

Through the news stories and editorials ran the im-

plication that all unions conceal or suppress their fiscal

reports; and for the papers it was a case in point in

the argument for incorporation, restrictive le
gislation

and other devices to hamstring labor.

The argument, of course, was based on dishonest in-

sinuation. Every, union member knows that his organ-

ization's financial reports are matters of important busi-

ness at open sessions of annual conventions, and that
the reports are available to newspapers at such times—

if not at all times at union headquarters. Union mem-

bers know also that their organization owes them the

same responsibility which any corporation owes its

stockholders; namely, the issuance of financial reports

to the membership at stated periods.

Aside from this comparison, it is a known fact that

unions make their general financial condition known to

the public, which is more than many corporations do.

However, it is more equitablt to compare the affairs

of labor unions with those of the employers' unions,

their chambers of commerce and associations of manu-

facturers. Do these organizations ever publish their finan-

cial report's? Do they report on the huge sums they

spend upon unlawful attempts to deetroy unions and

disclose the sources of these ftmds? Did the newspapers

which made the to-do over piblication of the union's

financial report ever try to get financial reports from

the United States Chamber of Commerce and the Na-

tional Association of Manufacturers?.

It is no more than proper to add a question for the

labor-baiting newspapers which claim that they are

custodians of a public trust: Have they ever proved

their responsihility and right to a self-claimed heritage

by publicly revealing their financial affairs and the

interlocking directorates which subject them to the in-

fluence of bankers, large manufacturers and merchants?

That Certain Smell
those who believe that public opinion reacts pro-

portionately to the expenditure of money on pub-

icity, the story in the Jan. 3 GUILD REPORTER about

the National Association of Manufacturers' $500,000

radio, newspaper and film campaign must have been

particularly impressive. In fact, when one considers the

millions spent annually by anti-union owners' associa-

tions to inform tire American worker that he owns a

neat little house, drives a new car and has money

in the bank, we think it must be a pretty stubbornly

imaginative man who can't make these things material-

ize before his eyes. He's just the sort of guy who would

watch a famous magician do the Hindu rope trick and

walk away muttering "Nuts!" He's the kind of hombre
who would join a union in spite of the assurances of
Williem Cameron that the interests of the employer and

the employe are identical.
Think of it—hundreds of skilled publicity men con-

stantly batting out the message that unions are no
good; with newspapers, films, radio, billboards, preach-
ers and lecturers continually dinning the variously
garbed text into the consciousness of 130,000,000 people!
You would think that in the face of this barrage the
last union man would by this time have descended into
the catacombs and plugged up the entrance. On the con-
trary, the drive of unionization sweeps on. Reason stag-
gers on her throne.
Every newspaper man who has written a "business

office must" knows the answer. The story invariably
smells. We need not labor this point for radio listeners,
who take a special delight in shutting off the advertising
blurbs. Industrialists may shower money unlimited on
endless batteries of Ivy Lees, but all the perfumes of
Arabia will not overcome the persistent odor.
For a while each man may be kept feeling isolated,

as though his ideas were somehow apart from other
people's. But sooner or later he begins to get together
with his fellows. Sooner or later you. have a crash, as
Big Steel, or Rubber, or Motors falls.
The eloquent harangues of the kept orator dissolve

in the widening sound waves; the tons of printed re-
leases flutter into the wastebaskets of oblivion. One
awkward, stammered word of truth takes root and lives.

Bargaining Essence
AGUILD negotiating committee recently called on

a prominent publisher in a large Eastern city. The
publisher, a former Hearst executive, has a reputation
for knowing his way around union conference tables.
He greeted the committee and then, according to the
observers, spoke as follows:
"Now, boys, we're not going to discuss the Guild

shop. I know all the arguments, and you know all the
arguments, so' we won't waste any time. When you're
strong enough Al force me to give it to you, then I'll
give it to you."
No "freedom of the press." no interminable repetition

of Editor & Publisher editorials, no nonsense—just a
plain, honest statement of what is the essence of col-
lective bargaining.
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A Correspondent

In Span

Discusses the

Difficulty

Of Getting 7 rut it

'Across

To His Readers

•
HERBERT L. MATTHEWS

Under the caption "To Be Believed Is the Problem"

the Independent Journal of Columbia University printed

the letter below from Herbert L. Matthews, New York

Times correspondent in Spain. The letter, written to

Frank A. Patterson, professor of English at the Uni-

versity, is reprinted in part.

MADRID

IT was nice to get your letter,. and I should have an-

swered it long ago, but it waited a few weeks in

Madrid while I was in Valencia, and then on my re-

turn i sat me down and threw a book together. There

is no other word for it.... To be sure the first part was

already written. The book is on both wars, and I

have tentatively entitled it "Two Wars and More tocoine: 

The link between them is Italy, of course, and I have

emphasized (perhaps even distorted) that aspect of the

two wars, Mit I think it is sound enough on the whole.

There is very little comprehension 'abroad of the impor-

tance of the Italian intervention here—I mean the im-

portance to Italy as well as to Spain. To me it is the

key of the whole situation. . . .

I imagine Columbia is all het up about Spain. It

ought to be. I get discouraged sometimes in writing

about it, which ,is why it is so nice to get letters like

yours now and then. The longer I do newspaper work,

the more I realize how very few people know how to
read newspapers intelligently.

Correcting Impressions

Why, for instance, should it be so difficult to make
people understand the military strength of the Govern-
ment? Why should everyone have expected that the fall
of Bilbao would be followed by a quick collapse of the
Loyalists with Franco marching into Madrid? Why
should this big offensive just ended have come as such a
surprise that a magazine like Time has to find weird
reasons to explain it? It seems to me that I have done
nothing else in the past eight months but try to correct
the false impressions about this side.
The whole problem is one of recognizing the truth.

I don't know any formula for it myself, but it annoys
me as a newspaperman, because I feel that journalism,
as a profession, is apparently not doing its job properly.
I may be blaming, journalism for a defect in the reading
public, but it seems to me that a proper coverage and
editing of this war would have made it easier for the
public to get at the truth.
The same thing happened in the Ethiopian war.

Despite all the facts presented, people and even His
Majesty's Government, went on believing to the bitter
end that Italy could not win. ...

This is a long and dull disquisition, but as a news-
paperman, I have thought long and painfully about the
subject. You ought to get your confreres in the School
of Journalism to study the thing.

'To Be Believed'

It is a problem in education, even more than in jour-
nalism. The news has to be analyzed. The facts have
to be extracted and valued after taking all sorts of
things into consideration—the standing of the news-
paper and its correspondent, the source of the news,
whether previous stories on the same subject have held
up, whether the news fits the situation politically, socially,
internationally, etc. Above all, the facts have to be
considered impartially. . . .
From the journalist's point of view the problem is

to be believed, so that the reader can say, "This is a
presentation of the truth insofar as the correspondent
was able to ascertain it and send it in full." That is all
that a newspaperman can do, I suppose. If the reader
does not want to believe him, that is his funeral. In the
Ethiopian war, I was accused of being a fascist in
the pay of Rome; in this war, I am accused of being
a Red, presumably in the pay of Moscow. . . .

Of course, in these ideological times, there is sup-
posed to be no such thing as objectivity. If you aren't
pro-Communist, you are, ipso facto, a fascist, and if
you aren't pro-fascist, the latter gentry call you a Red.
You don't feel that atmosphere so much in those United
States; hut here in Europe, and particularly in the midst
of a struggle like this, it is very real. To have given a
sympathetic presentation of the Government's case in-
evitably branded me as a Red, just as by a similar
process of though I was branded a fascist in Africa.
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