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BAYONNE'S FIGHT
IS ALL LABOR'S
Publisher Lazarus of Bayonne has just played his

trump card. In the best New Jersey tradition, he placed
his reliance on the Jersey "justice," which employers al-
ways find on tap for them in that state's Court of Chan-
cery.

Applying literally a Chancery rule that an injunction
must be obeyed regardless of its legality or constitution-
ality, Vice-Chancellor Fielder has found guilty of con-
tempt six of the eight Times editorial strikers because
they used a Guild sound truck to appeal for support. He
held that they had violated the notorious injunction is-
sued early in the strike by Vice-Chancellor Egan, who at
first even slenied the right to strike. The injunction de-
nied the strikers the right to use the sound truck to an-
nounce the strike, even though Lazarus had full use of
his own and other newspapers' columns to give his dis-
torted version of the struggle.

Sentence has not yet been imposed. Six strikers face
possible jail terms, and are barred, under threat of jail,
from using one of the few effective means left them to
state their case. By operation of one-man "law" ordi-
nary free speech is suppressed.

This is the biggest possible challenge to the Guild
and all organized workers. Here is a union-busting em-
ployer, hanging from the ropes under the hammering of
a strike that has taken away 90 per cent of his advertis-
ing revenue, when the New Jersey judiciary steps up
with a shot in the arm. Lazarus' first action upon learn-
ing of the contempt proceedings was to break off nego-
tiations.

Regrettable as it is, Lazarus must be hammered some
more. It must be demonstrated to Lazarus that labor
will not allow employers to evade their obligations. It
must be demonstrated that the judiciary shall not pro-
vide strikebreaking service as an arm of unfair employ-
ers.

This, we are convinced, is Lazarus' last trump.
Increased local and national support will quickly beat

it.
This is the fight of the ANG and of all labor.

Bayonne Court Curb
Rallies Labor's Aid

BAYONNE, N. J.—Hopes of Publisher Herman Lazarus of
the struck Bayonne Times that the conviction of six strikers on
contempt of court charges would demoralize the strike fell flat
last week.

Lazarus' paper has been stripped nearly bare of advertising
during the strike, now in its twelfth* 
week. He had leaned heavily on
the expectation that the contempt
conviction, which had the effect of
removing the Guild sound truck
from the streets, would bring his
advertisers back.

One or two arivertiseys returned
to the paper. The others did not.
Meanwhile, the strikers took ad-
vantage of the development to in-
spire a renewed burst of activity
by the Labor Committee in support
of the strike, resulting in new sub-
scription cancellations and pledges
of backing from fresh quarters.

The Labor committee flooded the
city with circulars bearing the
legend, "Spitting in the Worker's
Eye." The circulars listed local
advertisers in the scab paper and
cautioned: "Remember! These
stores advertise in the scab Times
and help support strikebreakers."

The contempt convictions were
based on violation of the notorious
injunction issued at the start of
the strike by Vice-Chancellor Egan
which, in the first days, even pro-
hibited the Guildsmen from strik-
ing. Under Chancery Court prac-
tice, Fielder did not consider the
merits of the injunction, finding
merely that the strikers had vio-
lated it. by using the sound truck.

The strikers have not yet been
sentenced.
An indication of the Times' finan-

cial state came last week when
Lazarus pressed into service adver-
tising solicitors and other white
collar employes to substitute for
two night watchman laid off be-
cause of thinning revenue.

Business Office Contracts
Set In Middle West;

Boston Wins Poll Protest
Newspaper's
'Victory' Is
Set Aside

BOSTON—Professor Calvert
Magruder, Vice Dean of the
Harvard Law School and su-
pervisor of a Jan. 7 election to
determine whether employes of
the Boston Herald-Traveler wished
to be represented by the Boston
Guild, ruled hurt week that the
Herald-Traveler management was
guilty of illegal electioneering, and
outlawed the result of the balloting
in the bookkeeping and clerical de-
partment.
Pending a decision about pos-

sible further steps to enforce a
right to speak for the bookkeeping
and clercical group, the Guild im-
mediately asked for and obtained
a conference with management
representatives to discuss terms
of a contract.
The management concedes the

authority of the Guild to represent
the editorial department, where a
contract was won more than a year
ago, and Professor Magruder al-
ready had certified that the Guild
won the election in the building
maintenance department, 58 to 3.
In the first conference after the

election, Managing Editor Robert
B. Choate indicated that the man-
agement will raise no real objec-
tion to installing the 5-day, 40-
hour week in at least the editorial
department.

A Six-Day Week Holdout
The Herald-Traveler, controlled

by the First National Bank of
Boston and the monopolistic United
Shoe Machinery Corporation, and
reputed to be the wealthiest news-
paper in New England, is one of
the last metropolitan newspapers
in this section retaining the 6-day
week. Hearst's Record and Amer-
ican, the Post, the Globe and the
Christian Science Monitor long
ago accepted the 5-day week as
standard for Boston editorial de-
partment workers.
The investigation that led to
(Continued on Page Two)

Job Security Principle
Was Major Chicago Gain
CHICAGO—The principle of job

security as an employe right was
forcefully established in the con-
tracts signed with the two Ilearst
papers here on Jan. 21 under press-
ure of a strike threat. The con-
tracts are full union agreements,
embodying virtually every stand-
ard Guild clause but the Guild shop.
They pave the way for inclusion,
retroactively, in their benefits of
the commercial department workers
as quickly as consent elections
prove the Guild's right to represent
them. Their signing realized the
Guild's cracking of the Chicago
field after a year of effort.
For the editorial workers of the

139 whose dismissal precipitated
the strike vote, the contracts mean
dismissal indemnity up to 26 weeks
for fifteen years service, instead of
the maximum eight weeks' salary
allowed under the unilateral state-
ments of policy. All are assured
of preferential rehiring. For those
claiming dismissal because of Guild
activity there will be proper hear-
ing to determine the facts. Dis-
missal pay is granted without any
qualification based on reason for
discharge, and the Guild now has
the right to review "economy" or
"consolidation" dismissals. In the
meantime there will be no such

(Continued on Page Four)

What's a Honeymoon
To This Publisher

BOSTON—A record of some
kind in empislyer interference
with workers' elections was be-
lieved to have been uncovered by
Professor Magruder in his find-
ing against the herald-Traveler
on the Guild poll. This, said
Professor Magruder, was in the
case of:

"Still another employe, on her
honeymoon in New Hampshire,
reached by telephone and urged to
come down and vote. The man-
agement expressed to her father
a willingness to give her equiva-
lent time off and reimburse her
for any extra expense."

N.Y. News
Pact Talk
Is Opened
With the way cleared by a

recent decision of the National
Labor Relations Board, the
New York Guild opened nego-
tiations with the Daily News
management on Jan. 26 for the
consummation of a Guild shop con-
tract covering the 500 commercial
and allied department employes of
this paper.
The result of this first confer-

ence would indicate that, with the
exception of the minimum wage
provision, there will be little diffi-
culty in extending the benefits of
the editorial department contract
to the new division.
On the Guild shop provision, F.

M. Flynn, assistant business man-
(Continued on Page Two)

Chain Paper
Units Lead
In Drive

Notable advances were made
on the bargaining front on be-
half of commercial department
workers last week. The Scripps-
Howard News-Bee unit in To-
ledo was preparing to vote on the
final draft of a business office sup-
plement to its editorial division
contract while, in the same city,
negotiations were progressing .fn
the Blade and the Times, Paul
Block papers.
In Pittsburgh, the Guild's first

business office contract went into
effect, covering workers in the ac-
counting department of Paul
Block's Post-Gazette. (Story on
page 2.) In New Vork, the World-
Telegram unit ignored a take-it-or-
leave-it management ultimatum and
directed its executive committee to
survey commercial department sal-
aries with a view to obtaining ac-
ceptable minimums. (Story on
page 2.)

NEWS-BEE PACT SET
TOLEDO.— The News-Bee unit

of the Toledo Guild was to vote
Jan. 30 on a final draft of a supple-
mental contract for commercial de-
partment workers as the drive for
editorial and business office con-
tracts was pressed last w.nok on
three fronts in the city. -
In addition to the News-Bee

supplemental contract, which was
drafted in a conference between
the management and the negotiat-
ing committee on Tuesday after
the unit asked s number of
changes in a previous proposal,
negotiations brought the five-day
week to all commercial employes

BUILDING Mr. Green's Singular•
• Notion of Democracy

By JONATHAN EDDY

HE suggestion has been made by John L. Lewis', Chairman ofTthe Committee for Industrial Organization, that the American
Federation of Labor open its doors and take in the entire mem-

bership of the CIO on February 1. Mr. Lewis said that if this was
not agreeable, the CIO would be willing to open its doors to the
entire membership of the American Federation of Labor on the same
date. In either event, there would be a democratic
convention at which a majority would decide the
future policies of the American labor movement.
As quickly as the telegraph could reach to Miami

and back, President William Green of the AFofL
had rejected the proposal. He said that to accept it
would be to take the present controversy back into
the AFofL. This explanation seems to me singu-
larly revelatory.

I seem to recall that late in 1936, when Mr. Green
and the Executive Council "suspended" (actually
expelled) the CIO unions, the reason given was that
it was a matter of union principle. Although at that
time the CIO had not yet been forced by expulsion to function as a
separate organization, Mr. Green charged it with dual unionism. If
my memory is right, it did not then occur to Mr. Green that he had
a right to avoid controversy or disagreement with him by depriving
millions of union members of their votes. Or, shall I say, that if that
is actually what did occur to him, at least he was not at that time so
brazen as to advance it as his actual reason.

(Continued on Page Two)



1 ) 4

1

rage Two THE GUILD REPORTER, JANUARY 31, 1938

Telegram
Unit Pushes
Demands
Ignoring the ultimatum of the

management that unless its cowl-
ter-propoisal on salary minimums
for commercial departnient Om-
glitoyes were accepted by Jab. 81,
OW offer would be willuirawn "in
its entirety," the Nees 'York World-
Telegram unit OH Jan. 27 directed
its exitetidee committee to conduct
an imatedre survey of eateries as
.0 more e ective means of obtain-
ing more acceptable minimums.
The unit had on two Previous oc-

casions rejected as, oneatiafactory
the management's offer to !insist:itch
low beginning minimums, and had
volunteered to compromise by elim-
inating all reference to minimums
And confining the contract prove
Alen to all agreement on a fiat
increase in pay.

Waist •Proteetion'
The raison for the manage-

suent's refusal to sign a contract
with** taiginiams Wits expressed
by Noel S. Waeneish, assistant pub-
lisher, it the last Guild,coeference
en Jan. Ms whin he said Blot the
Management required "protection."
1Protectien, he explained, 'would be
In the nature of an assurance that
ht all probability other publishers
fp the city, would not pay below
these !totes established in the
Worid-Teksgrarn commercial de-
yiertanint contract.
The ilvires he referred to were

cOntained in The manaoement's pro-
Ogee: $16 for meseengers, office

.tri and proof boys; 318 for
typists, collectors, maskers

and claasifiedstriside solicitors; $20
elassifaid onside setietters; $21

OM secretaries, itenogrepherts,
sphene operators, multigraPh *Or-
ators and addresmograph operkfOre;
026 for artists. $22 for plateirian,
and $30 for mat drivers.

These munagenient propels:Oa had
tieeri rejetsted as "absurd," and the
Milt had pressed for graduated
elleilinums based on experience as
the Only fair approach. Macneish,
EA the Ifint conference, objected to
the principle of step-ups in eons-
'menial departs:01Am, and then de-
livered his 'llittmatntn.
The unit)) survey of 'salaries in

3: World-Telegram will be coin-
, tad In time for a return to joint

negotiatione for both commercial
and editorial departmenta. The edi-
efirIal contract Is subject to re-
opening on Feb. 1.

Mitten Kiturneito Guild executive
/secretary, reported that Guilds in
Iblecto, Pittsburgh and Newark had
Afpplied hlm with local manage-
Mint counter-proposals for com-
mercial departnsent minimums, all
tif which recognizni graduated
ininirriume. In a mejority of cases,
he ont-of-town minimums Were
leiter than those presented by the
World-Telegram management.

William J. Larkin
!Dies at Worcester
WORCESTER. Mass. --William

Iv
. Larkin, cherter member of the
oreester Guild, whose 57 years.

f service as a Worcester news-
apermsn estabitalted him as dean
I the Reid in this area, died on
an. 26. He was 71 years old and
tad been engaged In newspaper
ork mince nis school days, ending
is career as city editor of the
Worcester Everting Post.
An editorial department exec:ti-

tre for many years, Mr. Larkin
tad the unique distinction of never
baying fired a man. His first news-
meet job was in the composing
' oom of the AI Worcester Times.

year hater he became a reporter.
hereefter, Mr. Larkin worked
tic'eessively on the Woreester Spy,
'*gram, Gillette, and Post. Ile
ad also served New York and
often papers as Worcester cor-

ittrtiliun hero,dluds of Worceeter's leading
tiaras Paid tribute** Mr. Larkin

it his death. The Worcester Post
the statement* of about

teoss'oeses•oeiteralene ire

BUILDING:. 1,:fr/t.io'neeo

Gir itf*DSemilloglefacyr
 - By JONATHAN INDY

—Reprints of Brant
Speech Availablt

(Continued from Page One)
So it seems that now Mr. Green takes openlysa position which in

1936 he took only furtively. What he says in effect is that "If you
don't agree with William Green, you can't vote."

• • •
I N the published quotations of Mr. Green's reactions to Chairman

Lewis' proposal, the president of the American Federation of La-
bor says he relies on Mr. Dubinsky, president of the International
Ladies' Garment Workers' Union, to "carry the ban" aggiriat the
sCIO. Of course, I may have been misinformed': but certainly I had
understood that the rank and file of the International Ladies' Garment
Workers' Union stood behind Mr. Lewis as chairman of the CIO.
f believe that the membership of the CIO as a whole supports over-
ithelmingly Chairman Lewis' statement, often repeated, that it is idle
to talk of eliminating the present split by compromising the principles
over which it arises. "Idle," however is a somewhat inadequate de-
scription of the position taken by the president of the Ladies' Gar-
ment Workers.

An interesting commentary on the present situation lies in the
willingness of the CIO to subrnit the controversy for settlement to
wider and wider groups and the contrary *seen of the AFofL to
restrict consideration of any settlement to-sittaltor and smaller groups.
At Atlantic City, the CIO proposed committees Of one haridred,
which was finally chiseled down to ten by the AFofL—the executive
council trusting only three emissaries to represent its own part. To-
day, Chainnap Lewis suggests that a convehtion not only Of the CIO
but of the Moon. be the deciding agency. It becomes even plainer
that if the rank and file of the AFofL is to make any steps towards
unity, it must first either convince President Green that union differ-
ences are imeded by a democratic vote, or dispose of President Green.
More than ever, William Green stands out es an opponent of unity
and the enemy of decent mid honest trade unionism. It is bemuse he
is *Watt that mittlotts of kmetican workers regard him in this light
that he is uniltiltrng to submit a decision to their vote.

Boston
Witt* 1411
Appedi

(Continued fres Page One)
Professor Magruder's verdict about
the company's electioneering was
begun „upon the day a the *la-
den, *Mrs the Guild protesteit dlt
company executives — from Man-
aging Editor Choate to the straw
bosses - -atere ea awe i siting ekor-
°ugly tit *ist 'Out a cohmany Vote
in the bookkeeping and clerical
department.

Profeibbr lifiiruder teWed ,at
length, during his Investigation,
with cotnpany executive'', members
of the Herald-Traveler Guild unit
stud employes who are, not Guild
members, tend Guild Mincers, in-
cluding litostnn President tional M.
Sullivan and ANG interfititional
Representetive Fred Myers.

Motive Conellgred
"Upon consideration of the ad-

missions contalted in the cam-
patty's answer to the Guild's pro-
test, and of the interviews I have
since heti with Various company
executives," Magruder said it a
formal judgreent. "I am satiefied
that the management, ie a thor-
oughgoieg Way, imptessed Open
the employes in group A (the
bookkeeping and clerical depart-
ment—Et.) that it was a matter
of company obligation to vote.
"Under the eireumstances exist-

ing . . . it would be easy for the
enpremeion to be 'gained by the
erisployes that the management's
interest was not wholly academic;
titat Ate nuunigeinent, hoped to de-
feat the Guild in this important
group arid thereby impair the
Guild's standing among the em-
ployes generally.
"Such an impression might be a

painful misunderstending of the
company's motive, but purity of
motive is not the sole consideration
in determining whether conduct by
an employer constitutes a prohib-
ited interference with employe self-
organization. From the very fact
that the management influence
upon employes beholden to the em-
ployer for a livelihood is often so
compelling and pervasive, though
subtle and indirect, it is necessary
for the management scrupulously
to avoid any conduct tending to
mean. false impressions."

Honeymoon Recall
Elaborating the reasons for his

conviction that the company's in-
terest in the election was not
"wholly academic," and following
closely an argument pretested for
the Guild by Presidentileitivsn, he
sailed. Partionilar attention to th$
tact lint t -opmaimat die-
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played We interest in "getting out
the vote* in the building mainte-
nance delpirtment, where in ever-
veilehnine Guild Victory was 'a fore-
gone conclusion.
"The company's insistence (that

certain employes in the bookkeep-
ing and clerical department vote—
ED.) Was pressed, in at least one
instance," he said, "in the face of
an expressed disinclination of the
employe to vete.
"Another employe who was at

home on a day o, was awakened
by A telefilsone coIl from his supe-
rior and urged to triite.
"It it not without significance

that, as the net emelt of the com-
pany's activity, every one of the
97 emPloyea in Greet* A voted."

Wire is his forMaliulfrigt
"Cni at the fact's, l'etnichirle that

the ActiVities _ Of the enthafterneet
on eleetten day ettnstituted a for-
bidden form of interference.
"Therefore, I 'feel obliged to

hold that the election in Group A
is a millity, and 'that so far as the
Oreployes in that group are aril;
cerned, the company and the Guild
kind where they were before the
election."
Rumors that certain commercial

departmepts might be abolished if
wege &MU were increased were
spread by minor executives before
the election was held and were a
major reason, Guild officers be-
lieve, that employes of the book-
keeping and clerical group voted
against participation in the Guild
bargaining program, 67 to 40.

Irving thanes speech, printed

in Are Not. 29 &OLD ItEPtinTrIt

under the heading "This Bitter

11'ar of Publishers versus Guild,"

is now available in reprints.
If your Guild has not yet com-

pleted its enrollment drive, the
re-Oritits can he had for distribu-
tion among prospective members,
—and every prospect should be
given a copy of Brant's speech
to read.
The reprints can be had upon

eitqiiist to the GUILD REeoRTIR.
How many do you need'

Pittsburgh
Office Pact
In Effect
PITTSBURGH—The local Guild's

first business office contract, cover-
ing the accounting departmOtit of
the Post-Gazette, a Paul Block
newaPaPer, became effective last
week. Editorial depsrimeots of
papers here are already under
Guild contract.
The tweet contract provides a five-

day week and, in an extra-contract
understanding, pay increases or
restorations are granted for the
entire staff. PaYcutn during the
life of the contract are outlawed,
&misted indemity is provided up
to 24 weeks for 15 years—the pre-
vailfitg Pittsburgh istanclard----, And
a preferential rehiring efause sim-
ilar to that initiated here in the
recent Hearst San-Telegraph edi-
torial contract are outstanding
clauses in the document.
The Post-Gazette business office

is the only commercial ciepartment
organized in the Guild here. The
AFolt halt orginiXed ifte Sun-Tele-
graph business 'depertment, with
the aid of the Teamsters, but has
thus fir Trade no pi:marten toward
an agreelnent.
About 12 employes whose pay-

cuts had not been restored were
given raises up to $10 a week.
Those not affected received 5-per-
cent-plus-$I raises if their salaries
were under $30 a week And a fiat
5 per cent if their siblaries% were
CIO or more. Thus all employes
received raises.

Minimums established affect few
in the department, most employes
now receiving more than the con-
'tract calls for. Junior device, in-
cluding typfsts and /deck room
workers, receive $17, $18, $19, $20,
and $21 as yearly minimums rep to
the fourth year. They then be-
come senior clerks, with a $22
minimum. Bookkeepers and col-
lectors receive a minimum of $25
a 'week, while multigraph and mim-
eograph operators get $22, and
their assistants $20. Office boys
start M $15 and go to $/8 at the
end of the third year.

News-Bee
Pact Set
For Vote

(Continued from Page One)
of the Blade, and conferences for
full-year contracts with the Blade
and nines were Arranged. TR
News-Bee is a Scripps-Howard pise'
per and the Blade and Times are
Paul Block PUblietifions.
The five-day, 40-hour week was

instituted Monday on the Blade
display and ciassified advertising,
circulation and accounting depart-
ments. These departments had been
operating on a sixselny 40-hour
basis. Schedules of days Off posted
in the display and classified adver-
tising departments Were those the
negotiators had submitted In the
course of their arguments that the
five-day week was practical for
those workers. The negotiators
were headed by John Dunn of the
News-Bee editorial staff.
At the same time a joint confer-

ence with Stanley C. Speer, Blade
business manager and Richard C.
Patterson, Morning Times geperal
manager, to negotiate full-year
contracts for both editorial and
commercial members, was arranged
for later In the week.
The Units of the Blade and Times

are asking Guild shop, dismissal
honos on the 'Sante sehednle the
News-Bee has, full sick leave, limi-
tation of beginners, elimination of
the compulsory arbitration provi-
sions in the existing contracts,
slight changes in the scale of mini-
mums, and other benefits. In addi-
tion, the Blade unit is seeking a
flat 10 per cent wage increase for
all etnptoyes not affected by the
minfmnms.
Other negotiators besides Dunn

are Chahrieris Roberht, Guild secre-
tary, else of the News-Bee; Ra-
leigh Hoover, News-Bee unit chair-
man, and Mike Thrhara, chairman
of the News-Bee business office di-
vision. A group Of 15 observers
from the Blade and Times units
also were to be present.

After a previous management
proposal for commercial workers
bad been rejected by the unit in
a strong resolution of protest, the
News-Bee management made a new
offer last week which granted a
number of concessions and repre-
sented a complete about-face on
many proposals.
This included all the benefits Of

the existing editorial contrect, Its
liberal dismissal bonus system, n-
limited and an addi-
tional offer on wages end the en-
tension of the five-day week, all
to be in force until May 18, when
the editorial department contract
expires and a new contract for
all departments will he negotiated.
After the unit voted to ticeept this
with a few changes on Menday, a
final draft was made in conference.

N. Y. NEWS PACT TALK IS OPENED
(Continued from Page One)

ager, and spokesman for the Mon-
agetnent, voiced sonic objection to
the Guild's seggekion that the
period during which new employee
must join the tCITM be itiiirtened
from six months to 30 days.
A preference ivis expressed by

the management to a SOPArlite Con-
tract, rather than a supplement to
the eXisting. editorild OgimatientS
but on this point Mr. Flynn said
he did not &she to give the im-
pression that the management's
mind was closed on the subject of
suppnentary agreement. He

did not'believe there would be any
quarrel over making the agreement
expire coincidentally with the re-
newed editorial contract. This lat,
ter agreement eopires, on June 30.

Wages Main Point
The greater part of the confer-

ence was devoted to the general
subject of minimum wage. The
Guild submitted graduated mini-
mums for 32 classifications of em-
ployes, with the gridations
troll three to 0,11 years. In
ease( Sat iron t.
The Inasemmisnt a

It had been studying the subject
and that some attempt had been
made to anticipate Guild objec-
tions. ciinceding the desitability
of a Minimum for inexperienced'
and 'for ellierTinied, ft are-'
ferred to the difficulty of fixing
feebler step-tips itt the interstice:B-
ete stage. it isits iiergested, hew-
ever, that this might be worked out.
The Guild asked that Rick leive

inti vacations be written into the
contract for commercial department
employes. In the negotiation of the
editorial department contract the
Daily News had written a letter
to the Guild stating that sick leave
and vacations would be continued.At the preliminary conference the
Daily News agreed that circum-stances had changed and that it
Saw no reason why these conditionscould not be covered in the agree-
ment itself. %his will pave the way
for inclusion of these Conditions in
the renewed editorial agreement.

conclern over a
elan* df the 

per and and Rail Deliverers' thrlent
OBIBlieille a antall 'veiny of Motor-
cycle drivers who transport mats

to the Brooklyn plant of the Dairy
News. These driver, had lourRelight admission in this indepen-
dent union, even expresting Will-
ingness to pay a very large initia-
tion fee, 'but their request had been
refused.

Jurisdictional Point
Guild negotiators agreed, upon a

request by the miintegetnent, to
meet with a representative of the
paper and the other union on the
specific understanding that it would
not be permitted to delay negotia-
tion of a contract covering this
group. The Labor Board's certiflo
cation of the Guild as the exclusive
bargaining representative, included
this type of employe.

Several negotiation conferences
will probably be held this week.
The Guild was represented by

President Carl Randau, Executive_
SecretaryMilton Kaufman,
Goldsmith; Herbert Drake,
Tribune; Philip Bisbee, World.
Telegram; dud tips unit by
Gamidy, chairman and
Gott/lab, viee-ekainnam A
°hearten were also present.

Election on Post
Won In Denver

Guild Unit Gains Bargain's. Right by 34-22
Decision Over Company U.4an In NLRB Poll;
Moves for Immediate °peak of Negotiatiaas

_DENVER—The Denver Guild was certified last week by the
regional NLRB for bargaining with lbe Denver Post following
a 34 to 22 victory over the Post company union.

Cuild unity was unbroken after 'months of management
sniping as the Guild went into the election with 34 votes and
emerged with the same number. ' 
There were three votes for neither
aide and three votes were chal-
lenged.
The election came after long

negotiation during which the man-
agement adopted a "What the hell
is the Guild" attitude. Last Sep-
tember, F. W. Bonfils, management
negotiator, agreed tentatively to
recognize the Guild as having a
majority of editorial employes. On
January 7, 1938, the Guild asked
the NLRB for certification.. Both
Willits and the company union, the
"Association of Denver Post Edi-
torial Employees," declined an elec-
tion but before the hearing could
be held, reversed their stand and
agreed to an election. At a hearing.
on conditions of the election, the
Guild successfully challenged off:
seven editorial employes as in-
eligible.

Following the election, contract
flegotiations were resumed with
the Post management.

Leaflet Promotes
Plant Cooperation
SAN FRANCISO--Working

- toward the development of a close
cooperative spirit among members
et all unions in the newspaper in-
dustry, the Northern California
Guild has distributed among the
members a four-page printed fold-
er retailing the Guild's history and
daseriaing each demand being made
In the current centred negotia-
tions.
The pamphlet is titled "A Men-

ses. to Newapaper Industry Em-
ployes," and its purpose is "to keep
all the unions in the industry in-
fiermed as to our progress." It was
prepared and distributed with the
approval of representatives of the
mechanical unions. The Guild shop,
struck work obtuse, and the other
coiettact demands are discussed.
The pamphlet concludes:
"Throuehout the negotiations we

plan to keep all of the unions in
the industry thoroughly informed
es to our progress. Such a close
working relationship, we feel, will
benefit us all."

Carriers Strike
On Plain Dealer
CLBVELAND.— Home delivery

carriers of the Cleveland Plain
Deader chipped in their pennies
and nickels last week for a ten-
minute radio broadcast to lay their
strike message before the public.
The carriers took this step after
the first week of their strike had
passed without mention in any of
the Cleveland newspapers.
The Plein Dealer has refused to

recognize the carriers' union and,
the carriers charged, refused to
recognize them even as employes.
The boys asked $1 a hundred for
deliveries instead of the present
65 cents.
In the radio talk, Philip Schoen-

burg, attorney for the union, quot-
ed the salaries of Plain Dealer
executives. He ironically lamented
the reduction of Vice-President
John S. McCarrens' salary from
$199,962 in 1935 to $191,000 in
1936.

MAILERS' RIPERENDUM
INDIANAUGLIS (FP).— Mail-

ers voted 1,996 to 1,702 io a na-
tional referendum to separate from
the international Typographical
Union, a canvassing board reports.
An injunction suit filed by mailers
Who oppose separation is pending

New Talks
Opened
In Boston
BOSTON—Less than two months

after the organization of an AFolls
"isevstswriters' federation" among
members of the Hearst-owned Bos-
ton Record, Evening American and
Sunday Advertiser, a Boston Guild
committee last week launched ne-
gotiations for contracts with the
managements of all three papers.
At the request of a rapidly re-

juvenating Guild unit, Boston Guild
President Donal M. Stillivan and
ANG Representative Fred Myers
held a preliminary conference with
executives of the Evening Amer-
ican.

Besides laying the groundwork
for discussion of an improvement
in wage minimums and other con-
ditions, the committee obtained a
promise that the management will
institute a new and improved sys-
tem of keeping a record of over-
time woeked by editorial depart-
ment employee.
After the conference with Lam-

bert, Myers wrote to John T. Cush-
ing, publisher of the Record, re-
questing him to meet a negotiating
committee. Cushing's answer has
not been received.

Guild members on the staffs of
the Hearst papers have been in-
formed thet the AFofL union, or-
ganized under high pressure by a
small greup of highly paid rewrite
and desk men and three AFofL 'or-
ganizers, already is Offering from
membership defections. Editorial
department workers who have re-
instated themselves in the Guild in
the last two weeks reported thet
many persons who paid the AFofL
initiation fee have refused to pay
dues.
The "federation" has at no time

interested more than a smell mi-
nority of the staff of the American,
and Nut been able to claim only a
alight majority— if any— among
meotbers of the Record and Ad-
vertiser staffs.

Discharge Spurs
Atlanta Drive
ATLANTA.— Spurred by the

firing of an Atlanta Journal dis-
trict manager who was attempting
to organize commercial department
employee, other circulation work-
ers last week inaugurated a move-
ment to organize in the Atlanta
Guild.
A. T. Moore, the fired circulation

manager, was dismissed on the
excuse that he had checked short
in his accounts, which has been
and is now permitted among all
district managers without preju-
dice. He made good the amount
of his shortage when it was called
to his attention.
In the event Moore's reinstate-

ment cannot be arranged by nego-
tiations, the Atlanta Guild will ask
the IEB to authorize filing of
charges with the National Labor
Beard. The Journal has 23 district
managers, virtually all of whom
have expressed interest in the plan
for organization.

N. Y. RESTAURANT

P1ROLLE now at 111 W. 45th
—Famous for French special-
ties. — Lunch 550. Parisian
dinner ;1. Wines and Liquors.

BRy. 5-6516-
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Strikers H. I. ("Hi") Pressure (left), and Norman Turnridge pick-
eting a J. C. Penney chain store, one of the few remaining adver-

tisers in the struck Seattle Star.

Stern Seeks Salary Cut
Opening In Philadelphia
PHILADELPHIA — The Phila-

delphia Record management has
notified the Guild that it wants to,
be in a position to cut wages after
the expiration April 8 of the edi-
torial deportment contract.
The notification was included in

a list of "principal" modifications
the management wishes So intro-
duce into a new contract for which
negotiations will start on Feb. 1.
The Record, which is published by
J. David Stern, also publisher of
the New York Evening Post anti
the Camden (N. J.) Courier-Post,
proposed that a clause barring pay
cuts during the life of the contract
be dropped this year "inasmuch as
business continues to grow worse."
The clause is now in each of the
fopr contracts held by Guilds with
Stern papers.

Philadelphia Guildsmen viewed
the Record's demand not only as
an effort to seize upon the "reces-
sion" to cut wages, but as retalia-
tion for a long fight waged by the

recently organized advertising em-
ployee uf the Record for all ac-
ceptable job security clause. Stern
has declared that the job security
demand "undermines civilization"
and would "destroy the paper."
The clause wanted by the ad

workers reads as follows:
"There shall be no dismissals

except for cause."
Stern's rival in everything but

Guild negotiations, M. L. Annen-
berg, Publisher of the Philedelphia
Inquirer, put the saute clause into
effect six months ago as a result
of Guild negotiations, and the In-
quirer shows no signs of being
destroyed. In addition to demand-
ing that he be in a position to cut
wages, Stern is asking for a dis-
missal clause that would go far
beyond understandings in previous
contracts. In return, Stern has
offered to double the dismissal In-
demnity scale. The unit has ex-
pressed itself as being opposed to
"selling out" its demand in this way.

AF of L Opposition Arises
Against Dore In Seattle
SEATTLE — The political tides

are surging against Seattle's anti-
labor mayor, John F. Dore, de-
spite Teamsters' Czar Dave Beck's
efforts to bludgeon American Fed-
eration of Labor locals into sup-
porting Dore for re-election.

Reflecting the true wishes of
AFofL unions in Seattle, twenty-
one influential AFofL leaders have
just formed an "AFofL Committee
for the Election of Meyers."
The committee, after electing

Jess Fletcher, president of the
loge Building Service Employees'
Union, chairman, and Chsirles Mc-
Carthy, president of the Metal
Trades Council, vice-president, is-
sued a statement repudiating the
Central Labor Council's endorse-
ment of Dore.
Tbe nutyor's endorsement by

that body, the committee asserted,
was engineered by Beck, and did
not represent the sentiments of the
Seattle AFofL membership,

Meyers, with a strong pro-labor
record as lieutenant-governor of
Washington, has already received
the backing of five large AFofL
locals. He is expected to get the
support of the entire CIO move-
ment, as well as of the Washing-
ton Commonwealth Federation,
The Meyers' program calls for,

among other things, tertninatiou of

jurisdictional labor warfare by en-
forcement of the Wagner Labor
Disputes law, unification of the la-
bor movement, and the elimination
of labor racketeering.
The lieutenant-governor has as-

sailed Dore for his subservience to
Beck and for his threat to send
Newspaper Guild pickets at The
Seattle Star "to jail, to the hos-
pital or to the morgue."
Also getting wide progressive

backing were State Representatives
Michael B. Smith and James T.
Sullivan, Commonwealth Federa-
tionists who have entered the race
for the city council.

Striking Star Guildsmen took an
active part in the campaign to
defeat Dore, aiding The Sunday
News, CIO official organ, in the
publication of a special edition
exposing Beck's connection with
price-fixing associations in Seattle.
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Seattle
Spreads
Its Fight
SEATTLE —A statewide CAM-

paign to force the wily three 'ad-
vertisers of•isuy iinportance out uf
the struck Seattle Star was opened
last week with telling effect. Tho
advertisers are J. C. Penney'',
Safeway Groceries., and Ebst's
Market, chain store, which its ,
being picketed in towns outside of
Seattle.
Most encouraging of the reaction

was in the. small city of Renton,
where Mayor 0, N. Cochran wan
told by the Guild of the action
planned.
."Wouldn't it be just as well id

these firms withdrew their advere
Using from the Star?" Cochran
asked the Guild delegation.
When the strikers said that it

would, he immediately called a
meeting of stun. reprementatives,
civic mind union leaders.

60-Day Offer
When the stores refused to We

operate the Guild made the propo-
sition that if the stores withdrewl
their advertising for days dee
Guild would not picket. A meeting
was called for a week later in the
mayor's office. At this time the
stores proinised to give thine
answer.
"I represent the city of Renton,"

Mayor Cochran told the store man-
agers," "I sin for the Guild. There*
fore the city of Renton is backing
the Guild. If the store owners re-
fuse to cooperate and settle this
dispute then the Guild may go
ahead and picket and I will give
them police protection."
On the same day as Guildemen

worked in Renton, they also tray,
eled to the small towns of Entuns
claw and Buckley for picketing..

Renton is only one of the many
small towns with heavy C.1.0.
membership in the state. Both
United Mint. Workers and the Steel
Workers Organizing Committee
have strong locals in Renton. Both
groups have promised 'Guildsmen
their full support.

Worcester Gives
Raises to Fund
WORCESTER—Guild member"

who received raises under the con-
tract recently signed with the
Worcester Evening Post maiq-
tained last week Oa tradition of
contributing the sum of one week's
increases to the Defense Fund. A,
total of $39 was se::t in, every
member contributing.

ARE YOUR DUES PAID?

Moil your broken pipes to

JOE'S PIPE SHOP
316 Fulton St., Brooklyn, N. V.
Fall line af Pipes, Clears and (iga-
rettes. Hand-math Cleats to *titer.

A SWELL PLACE TO EAT

HART WILL'S
'1160 BARAlLAT STREET
(Nrxt door to World-Telegram)
For deliveries rail Barclay 7-114711

Prop.: WV ROLLIT

Greenwich Tavern
Best Foods—"The Taste Tells"
28241 Greenwich Mt., N. Y. C.
mound corner front NA'orld-Telegrani

Tel.: Worth 24231

GATHERING PLACE OF GUILD MEMBERS

GUS & ANDY'S SOMERSET
"A Bar and Restaurant of Distinction"

146 WEST 47th STREET, NEW YORK, N. V.
Around Corner from ANG Headquarters
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Job Security principle
Was Major Chicago Gain

(Continued from Page One)
discharges for ninety days.

Noteworthy also was the fact
that the contracts contained no
compulsory or even optional arbi-
tration clauses, a point on which
the management had been adamant
before the strike vote action.
The contracts provide a $65 mini-

Mum for top classification editorial
'Workers on the morning Herald &
Examiner of three years' news-
paper experience, and $60 for those
in a like classification on the eve-
sling American. While these rates
'were included in the old policy
statements, revisions in the inter-
Imediary and lower chunificationm
won workers raises as high as ;10

Business Workers' Gains
Publisher Emanuel Levi agreed

In a signed commitment to State
iihrector of Labor Martin Durkin
that Ino•gaining on behalf of corn-
hiercial workers will begin imme-
diately after consent elections, if
the elections are won by the Guild.
-Guarantees against economy or
merger discharge for the next 90
days or pay cuts during the year
Were given these employes in no-
tices posted in the advertising, cir-
tulation, and business departments.
The management also committed
itself to payment of Guild-scale,
retroactive, indemnity for the die-
Missed commercial workers, subject
eo negotiations after elections. They
use go on a preferential rehiring
list.
No full-time editorial worker, in-

cluding the managing editor, is
exempt from the contracts, although
executive exceptions are made to
the five-day 40-hour week. The
American contract left few six-day
Workers on that paper. On the
herald & Examiner, there was no
thange in the five-day week ar-
rangement, the six-day men being
•lhainly such sub-executives as
titivated the no-strike pledge during
the crisis. The contract provides
that some of these positions shall

tIte placed under the five-day week
,.Spon replacement of their present
'-4ecti pants.

Publisher Levi agreed in the con-

trence minutes to reinstate with
ek pay Earl Auld and Harold

lullivan, editorial and commercial
department Guild leaders, respect-

If a hearing he will conduct
ilproves discrimination in their dia-
l/illegal. If Levi doesn't reinstate
'them directly, he bound himself to
Illecept a Labor Board decision in
the cases without appeal.

Five-Point Demands
Thus the Guild practically car-

ried everything in the strike ulti-
ithaturn: contracts without arbitra-
tion provisions and indemnity quali-
fications; provision for recognition
in the commercial departments;

retroactive dismissal indemnities;
guarantee against further ruthless
staff reductions; guarantee against
pay cuts, and fair steps toward the
reinstatement of Auld and Sulli-
van.
Some of the important clauses in

the contract, exclusive of those
covering the usual vacations, sick
leave, equal time off for overtime,
etc., follow:

The following minimum wage
schedules apply to full-time em-
ployes possessing indicated years
of experience, within the classi-
fication shown, on the Chicago
Herald & Examiner and the Chi-
cago Evening American, or upon
the staffs of daily newspapers of
not less than' ten thousand bona
fide general circulation, or bu-
reaus of recognized established
national or local news or photo
services in the same line of em-
ployment for which said employe
Is hired by the publisher:
Rewrite men:
After 3 yearn' experience $65
($60 on the American)
After 2 years' experience $51
After 1 year's experience $38
($35 on the American)
Less than 1 year experience $25

Copyreaders:
After 3 years' experience $60
($55 on the American)
After 2 years' experience $51
($45 on the American)
After 1 year's experience $35
Leas than 1 year experience $25

Reporters, photographers,
artists:
After 3 years' experience $80
After 2 years' experience $41
After 1 year's experience $33
Less than 1 year experience $25

Copyboys:
After 2 years' experience $20
After 1 year's experience $18
Less than 1 year experience $16

Library clerks and financial tab-
ulators: (American only) $25.
(Beginners in above classification
with less than three years' ex-
perience will be paid not less
than $20 per week.)
Junior editors (including former
office boys or others not full-
fledged in the department to
which they are assigned, such as
assistant to telegraph, make-up,
copy desk, or any department—
Herald & Examiner only) $30.

Security Clauses
The employer agrees that there

will be no reduction in the pres-
ent rate of pay of any present
employe during the life of this
contract.

It is agreed that for a period of
ninety days from January 20,
1938, no person covered by this
agreement will be discharged for
reason of economy, merger or de-
partmental or sub-departmental
elimination or discontinuance.
Thereafter, during the term of
this contract no employee shall be
discharged on account of any
consolidation or merger of de-
partments or sub-departments
within this newspaper or between

this newspaper (the Chicago Eve-
nin American) and the Chicago
Herald & Examiner. If, at any

They Pledged 'Fealty'
Sefore It Was Needed

CHICAGO—Signed by eighteen
'employee, a majority of them exec-
Clem of varying grades, a "loyalty
-Pledge" under which the signers
Volunteered to scab before there
Was any certainty that there would
' be a strike to make it possible,
Made its appearance on the Herald
& Examiner bulletin board the
night before the Hearst strike
deadline.
On the same night there had

' been two fake "unit meetings" in
the plant and several anti-strike
petitions circulated to demoralize
Guildsmen in the crisis. The peti-
tion posted on the bulletin board
probsbly bad its usual quota of
victims of management pressure.

, however, not a single Guild mem-
ber's name was on it.
One of the signers, Victor E.

Barnes, night news editor, was
formerly a member, when he
Worked on the Newark (N. J.)
Star-Eagle. He collected a gener-
ous, Guild-won dismissal indemnity
"When he left the Star-Eagle.

The other signers were:
Harold Taylor, copyreader; Paul

,!1. Gilbert, writer of editorials and

fairy tales; H. H. Rachlin, day
assistant managing editor; J. L.
Griswold, day assistant news edi-
tor; George E. Daugherty, day
news editor; Ralph P. Young, night
telegraph editor; Ralph M. Wil-
liams, Sunday editor; Harry Roma-
miff, night city editor; Larry Kelly,
rewrite; Ulmer Turner, radio edi-
tor; H. P. Hunt, woman's editor;
Steve Harrison, copyreader; K. C.
Davenport, head of copydesk; M.
M. Rosenblum, amateur photo con-
test editor; R. L. Blakesley, day
slot man; Sid Mautner, photo de-
partment head, and A. E. Geldhof,
night editor.
The petition declared that a

strike was "unnecessary, and will
decide no issues, but will only work
injustice to ourselves and to our
families." It concluded:
"We further pledge ourselves

that if a strike is called, we will
continue to report for work."
Scratched out apparently by one

of the signers, there could be de-
ciphered in a corner the followireg:
"I think you guys are nuts. CAR-
SON A. BIORN." Biorn is an
artist and a Guildsman.

WOHL IS REELECTED
CHICAGO HEAD

Jerry Cook Named 2nd
Vice-President in
Only Contest

CHICAGO- -- Election of Jerry
Cook, assistant picture editor of
The Daily Times, as second vice-
president of The Chicago Guild
was announced at the Tuesday
night meeting of the Representa-
tive Assembly.

Officers re-elected without oppo-
sition are Harry Wohl of The
Evening American, outstanding
leader in the recent Hearst victory,
president; Charles Johnson, City
News Bureau, first vice-president,
and Graham P. Dolan, Chicago
Tribune, secretary. Earl Auld,
Herald & Examiner photographer
recently fired in the Hearst econ-
omy wave was elected treasurer
without opposition. He will suc-
ceed retiring Treasurer Paul
Pueschel.
In an effort toward consolidating

its latest gains folleteing the sign-
ing of contracts on the two Hearst
newspapers, the assembly moved to
hire a regional organizer and ap-
pointed Ben Yablonky chairman of
a committee to canvass Guilds in
the Chicago area for financial
support.
Don Stevens, ANG representa-

tive, was recommended for the post

HARRY WOHL

because of his work in organizing
the Chicago Guild and paving the
way toward the signing of the con-
tracts. Pointing out the success of
joint action by the two Hearst
units in fighting for their con-
tracts, the assembly recommended
permanent merger of the Evening
American and Herald & Examiner
units.

time after the first ninety days
of the life of this contract, the
management should deem a staff
reduction necessary for any other
reason, it shall notify the execu-
tive board of the Chicago News-
paper Guild at least tiro weeks
before such reduction is to be
made. The representatives of the
Guild and the employer shall
then meet to discuss the reduc-
tion and to consider any proposal
made go alleviate, so far as pos-
sible, the extent of such reduc-
tion. So far as not inconsistent
with the foregoing, employment
and tenure of employment are at
the discretion of the employer.
Upon dismissal, an employe

making written request within
72 hours shall receive in writing
from the employer, or his rep-
resentative, a statement of the
came of discharge.

Diandesal Indemnity
When an employe who has

been employed less than three
months is discharged, he is not
entitled to notice or dismissal
pay; when employed more than
three months and less than six
months, he shall receive two
weeks dismissal notice or one
weeks dismissal indemnity at the
option of the employer. When
an employe, other than a part-
time worker, is discharged after
six months service, he shall re-
ceive a cash severance payment
in accordance with the following
schedule: (The schedule is grad-
ed in 16 steps to 26 weeks pay
for 16 years' service. It was er-
roneously reported as 28 weeks
on Jan. 24.—Ed.)

Beveragee pay shall be com-
puted ist the highest rate of pay
received during the last six
months of employment prior to
discharge. The yearn of service
provided for herein shall mean a
total continuous service with the
Herald-Examiner and Chicago
Evening American. Leaves of
absence granted by employer and
disciplinary layoffs shall not
count as breaks in continuous
service, although the time spent
on such leaves, or such disciplin-
ary layoffs, shall not be consid-
ered service tithe.
' No employe shall be required
to have published under his own
name any material containing an
expression of opinon not in con-
formity with his opinion.
The Guild shall have the right

to maintain a bulletin board for
official Guild business in each
room of the employer's plant
where editorial workers are em-
ployed.

If any employe, having been
released from duty, is thereaftercalled back to duty before hisnext regular working day be-gins, without previous notice ofeight hours (sixteen hours noticeif called back from • day or daysoff) he shall be credited with onehour overtime, (two hours on acall-back from a day or days off)in addition to overtime actuallyworked on the assignment plus

necessary traveling time. Days
off shall be designated by the
employer and when designated
shall continue regularly until
changed by forty-eight hours no-
tice.
The employer agrees that copy-

boys shall within three years be
given the opportunity of ad-
vancement in the form of a
steady try-out of at least three
months in editorial, reportorial,
photographic or comparable lines
of work.

Photographers and reporters
shall not be required to act
as combination men performing
both functions. This shall not be
construed as forbidding profes-
sional obligations in field emer-
gencies. •

PAY YOUR DUES
AND ASSESSMENTS!

GOild Wins
'Free
For Attac
ALBANY, N.Y.—After printing

a series of biased, inaccurate re-
ports on the NLRB hearing of Tr-
City Guild's charges against the
Press Co. and the Gannett Co., Inc.,
the Knickerbocker News, Albany
Gannett paper, made the error on
Jan. 22 of putting its one-sided
version on the air, as part of its
daily "news" broadcast.

Powerless against the paper's
misuse of its "freedom of the
press" in its news cloumns, the
Guild seized the opportunity offered
by the radio broadcast to demand
freedom of the air. Under the
Guild threat to appeal to the Fed-
eral Communications Commission,
Station WOKO and WARY each
gave five minutes free time to the
Guild. The Gannett organization
owns an interest in either or both
WOKO and its subsidiary WABY.
The newspaper's radio broadcast

which the Guild challenged was
based on a story of the NLRB
hearing in the Jan. 21 Knicker-
bocker News. The story stated:
"For the first time since its in-

stitution, the NLRB heard here s
defense of an employer presented
entirely by the employes of the
concern against which charges of
unfair labor practices had been
presented.
"One after another, the staff of

the Knickerbocker News went to
the witness stand and denied en-
tirely the charges that there had
been discrimination in the selection
of the staff when the morning field
was abandoned by the Press Co."
Over the radio, the Guild pointed

out that this was a deliberate effort
to make the public think the entire
staff rose to the defense of the
management. Actually, the paper
called 12 editorial department
workers as witnesses, only one of
them a Guild member in good
standing, and four of them non-
Guild members. For the most part,
the witnesses whom the manage-
ment publicized as Guildemen testi-
fying against the Guild testified
that there was no discrimination
against them individually. The
Guild has never claimed there was.

'Same' Tale in Two Cities
Stolberg's Yarn Doctored in West

Benjamin Stolberg's series of
articles "Inside the CIO," published
by Scripps-Howard newspapers,
differed in at least two cities when
discussing local CIO leaders. This
was revealed by Al Richmond in a
dispatch from San Francisco to
the New York Daily Worker. He
said:

We have on hand the Jan. 17
issue of the World-Telegram,
Scripps-Howard paper in New
York, which carries the Stolberc
story on the Pacific Coast mari-
time situation. We compared that
story with the one carried in the
News of the same day.
In NeW York, the verdict of

history was:
"The resulting bitterness is

incredible. It broke up the power-
ful Maritime Federation of the
Pacific, which today is on its last
legs."

In San Francisco, history was
more prudent, and said:
"The resulting bitterness is

incredible. It threatens to breakup the powerful Maritime Fed-eration of the Pacific."
In New York, Harry Lunde-berg [of the Seamen's Union)"is a former IWW," but not inSan Francisco.
In New York, Harry Bridges"has been especially devious inthis game of playing both endsagainst the middle." But not inSan Francisco!
In New York, Stolberg can cite"several cases in which Bridgesfought the CIO, even during CIOstrikes, up to April, 1937."
But he can cite no such casesin San Francisco.
Even in New York, he merelysays he can cite "several cases"but cites only one which is sophony that the workers would hemaking huge bonfire., with the

San Francisco News on the
. waterfront had it dared to pub-
lish it with Stolberg's interpre-
tation.

In New York, "Western non-
maritime labor, especially in the
clothing unions, is up in arms
against Bridges." But not in
San Francisco!

In New York, "Of late, John
Lewis has been showing sighs of
regretting this decision [Ore ap-
pointment of Bridges as West
Coast CIO director.—Ed.)." But
Lewis has no regrets in San
Francisco.

Coincident with the Stolberg
series the Scripps-Howard World-
Telegram had a bad time with a
series of articles on Mayor Prank
("I'm the Law") Hague.

Its series started in the rags-to-
riches vein, with the opening scene
laid around the old swimming hole
where young Frank was the nat-
ural leader of his gang. On the
same day the New York Post be-
gan a slashing series on, Hague.
It opened with disclosures of
Hague's cash transactions with his
attorney, John Milton, now ap-
pointed Senator, which showed that
while receiving $8,000 a year as
Mayor, Hague bought property in
amounts running into six figures,
maintained three homes and paid
for trips to Europe by peeling off
thousand dollar bills off a roll.

Scripps-Howard immediately
changed its attitude, turning its
success story into a general attack
on Hague's election tactics. But
the damage was done and the
World-Telegram "history" soon
petered out and left the field to
the _Post.
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The Answers to the Employer Arguments
A Member of the National Labor Relations Board Shows
the Loopholes in the Pleas Against Signed Contracts, for
Union Incorporation, and Amendments to the NLRA

From a speech
By EDWIN 8. SMITH,

Member, National Labor Relations Board.

(Delivered before the International Juildical
Assam:tattoo.)

THE businessman's criticism of unions
is necessarily based on his desire to em-
phasize their most vulnerable aspects.

It is so apparent to the disinterested ob-
server that organization is the economic
salvation of the wage earners that the
businessman is hard pressed for arguments
with which to break down this instinctive
approval. Moreover, if he is unable to
persuade himself of the evils of unions he
cannot conscientiously justify his refusal
to treat with them as equals. He has no
hesitation therefore in uttering the most
calumniating statements about unions
without any attempt to investigate before
he criticizes.

•WHY THEY SAY UNIONS
JUST CAN'T BE TRUSTED

It is in such psychological soil that the
attempts of employers to crush unions and
to bring them under new legal controls
have their roots. With this concept in
mind, let us consider some of the proposals
to restrict unions and to amend the Wag-
ner Act. Before we take up one of the
most frequently advocated of these re-
forms, the incorporation of unions, a plan
to which Senator Copeland has recently
announced his adherence, it is well to ex-
amine the anti-union businessman's utter-
ances on the general subject of labor union
contracts. The two matters are closely
related.
The wholesale indictment of unions by

business organizations on the score of
their irresponsibility toward observance
of contracts has, of course, no basis in
fact_ What the employer is really doing
when he talks in this fashion is expressing
, a wish to carry over into the field of labor
.relations the technique which he employs
.with customers who do not live up to their
Anancial promises or with unreliable con-
cerns from which he makes purchases of
.raw materials. Such firms are not to be
trusted, he says, therefore, I will not do
business with them; that is, I will refuse
to enter into a contract with them. Despite
the fact that under the Wagner Act the
employer must do business with unions
when they represent the majority of his
,employes, be continues to repeat that while
he may have to bargain with unions he
:won't sign a contract with them because
they are irresponsible.
Can it be that the real reason many em-

-ployers refuse to enter into written agree-
ment@ with unions is that they themselves
-de fat wish to be bound by strict adher-

es to written contractual provisions?
OM does not need to be over-skeptical to
sans such an explanation. Unions fre-
quently complain that an employer has
violated the plain terms of an agreement.
-To admit the parent* truth that unions
may also violate agreements certainly does
not argue that the employer's risk is

fl greater if be tries to formally bind a union
to refrain from acts which he fears it
will commit.

WHAT INCORPORATION
WOULD PAEAN TO LAMOR

The employer's argument that be would
be more willing to enter into contractual
arrangements with ii union if it were in-
corporated must also be assessed In terms
of anti-union rationalizing. That unincor-
porated unions may be successfully pro-
ceeded against under the anti-trust acts
Is well known and in many state jurisdic-
tions they may also be sued. Actually in-
corporation might result in a more limited
financial liability on the part of the union
membership,

• Incorporation would, on the other hand,
open the way for harassment of unions
on a scale most gratifying to those em-
ployers whose objective is to destroy union
effectiveness. One can readily see what
damage the employer could do by guiding
the activities of employer-minded members
Of the union. The courts would be clut-
tered with injunction suits brought by
stool-pigeons for the purpose of requiring
that the unions be made to live up to cer-
tain provisions of their charters of incor-
poration and by-laws. A hostile judge
could by the granting of injunctions tie up

union funds and greatly restrict the
union's operations upon a showing of
minor departures from the strict letter
of its corporate obligations.

Historically, incorporation is a device
intended solely for the protection of stock-
holders in a profit-making enterprise and
has received legislative sanction as such.
Whether a particular business shall in-
corporate is a voluntary matter. To apply

EDWIN S. SMITH

incorporation, by compulsion, to associa-
tions of workers who have banded together
to .promote their collective economic in-
terests in varied and general ways would
be an obvious historical perversion.
The tendency of legislation, if unchecked

by vigorous protest from labor, would be
continually to narrow the limits of trade
union action permitted by charters of in-
corporation. It is not difficult to imagine,
for instance, that there would be a strong
drive to forbid unions to make political
contributions, to expend money to aid
strikers in other unions, etc.
In short, under the guise of affording

employers an opportunity to impose finan-
cial penalties on unions, which they do not
need, incorporation would impose upon the
membership of unions drastic contrels by
legislatures and courts, which thss• do not
seek and which they should very properly
resist. Can one suppose that businessmen
and their lawyers have not thought about
these things?

Another proposal sponsored by employ-
er* and intended, so it is said, to protect
union members would be the requirement
that financial statements conforming to a
certain pattern be published at regular
intervals. This proposal assumes that

unions funds are likely to be so mishandled
as to make it a matter of desirable public
policy to insist that a more strict account-

-ing of expenditures be made. It is unfor-
tunately time that there are unions which
have tended to be lax both in their han-
dling of funds and in their financial re-
porting to their membership. Racketeer-
ing union leaders would, of course, have
little difficulty in carrying on their opera-
tions despite requirements as to publica-
tion of financial statements. The abuses
committed by such individuale take place
generally with funds wrung not from the
membership but from employers.
Again we must look for the probable

motive behind this seemingly disinterested
suggestion. A more accurate knowledge
of the state of union finances would enable
employers to gauge more effectively the
likelihood of success in a strike and to
shape their policies toward the union ac-
cordingly. Items showing political con-
tributions, salaries of union officials, and
expenditures for various labor causes un-
connected with the immediate objectives
of the union would be carefully scrutinized.
Such information would assist the em-
ployer to build up new and more gaudy
propaganda among his employes to the
effect that they were wasting their money
by paying dues to the union.
Undemocratic methods of electing of-

ficers has been something of a vice in the
American Labor movement, and again the
envployers suggest that there should be a
1at4 about it. But union members them-
selves are becoming increasingly alive to
these dangers. In most unions they are
problems of the past rather than the fu-
ture. Reform by means of legal require-
ments, which the employer could readily
utilize as entering wedges to limit the
freedom of' unions to direct their own des-
tinies, is certainly not called for.

BASIS FOR THE WISH TO
PRY INTO OUR BANKBOOKS

After all, if union members let them-
selvem be badly governed, the loss and the
responsibility would seem to be theirs and
not the employers. The employer may
even benefit by such derelictions from
democratic methods. The most flagrant
instances of union officialdom which has
broken loose from the ties which should
bind it to the will of the membership are
those in which the employer himself has
helped to bring this very situation about.
The official who seeks to keep the union in
his own control so that he may corruptly
barter away the members' rights in his
dealings with the bosses is not the sort of
union official that the employer is most
likely to fear.
The democratically elected, honest and

militant leader of his union followers is
the one who really worries the business-

WE HAD A POLICE CHIEF
HE ANG's only member who is also a

Tchief of police (so far as our records
show) haw just resigned. Chief Walter

I. Shay of Butte, Mont., not only had that
distinction but was the Guild's first mem-
ber in Montana. In writing for his honor-
ary withdrawal card he sent a $5 good-will
check. Here is his accompanying letter
to Secretary-Treasurer Porsche:

CITY OF BUTTE
State of Montana

Office of
CHIEF OF POLICE

January 6, 1938
Mr. Victor Pasche
1560 Broadway, New York City
My dear Pasche:
Nearly three years ago I was ap-

pointed chief of police of the Butte
police department but meanwhile
wrote the editorials for the Butte Eye
Opener, a weekly owned and pub-
belied Mayor Hauswirtti of Butte.
During the past year, however, have
been to busy to do much writing.
As the records of the ANG will

show, I was the first newswriter in
Montana to join the Guild and kept
my dues up as long as I was punching
the typewriter. I also got in touch with
Joe Howard (Great Falls Leader),
Fred Steiner (Butte Daily Post) and
others, boosting the Guild and the ab-
solute need of' organization.

Enclosed is a check for $5 for which
I should be entitled to either an 'onary'

or honorary membership as a non-
working member. At any rate the
check is for the good of the ANC; and
my best wishes accompany same.
My experience in a long number of

years as reporter, sports editor and
city editor on daily newspapers shows
the absolute need of unionization.
Every June we would have forty leven
college boys—journalists, not news
gatherers, offer to work for coolie
wages—ter the practical experience.
With best wishes to the Guild for a

Prosperous New Year.
Sincerely,

(Sgn.) WALTER I. SHAY.

The Butte Eye Opener is as good as its
name. It's masthead carries a magnify-
ing glass on each side, one lettered, "Just
a Little Stuff Looked Over by the Standard
But Not Published," and the other, "Just

Little Stuff Overlooked by the Post."
For the Dec. 31 issue it carried a first-page
cartoon burlesquing the papers, with the
legend, "Extra! New Year Arrives on
Time!" Mayor Haumwirth is a working
newspaperman for all his civic office, hav-
ing six pieces in the Dec. 31 issue under
his signature. Chief Shay pointed to the
identification, "Member American News-
paper Guild." saying that "it is good ad-
vertising in a city of corporation papers
where it is next to impossible to get the
reporters to organize."

man. Why then the agitation by business
for more democracy in the unions! Does
it perhaps spring from the desire ulti-
mately to restrict by law the right to strike
unless a certain proportion of the member-
ship of the union has Noted to take such
action? Legal requirements respecting the
election of officers would be a first step.
The Vandenberg amendments glibly tale)
the second.

Aside from the various moves to require
unions to incorporate under state laws, to
publish financial statements, etc., there
are the many proposals to amen,. the Wag-
ner Act by prohibiting unions from com-
mitting certain defined unfair labor mac-
tices. All of these proposals, which I have
seen, are not only virtually unworkable
administratively but are socially. unsound.
Take the one most frequently advocated,
the forbidding of coercion from any source.
This specious suggestion ignores the fact
that vrherea.s coercion practiced by the
employer may break up a union and de-
prive thousands of men of the right to
bargain for their livelihood, ecioncion by a
union will infringe only upon the rights
of some few individuate. Moreover, if the
coercion is of a sort, that uses violence or
even threatens it, a complaint to the po-
lice court should put a speedy stop to it.
Certainly there is enough local law to
penalize assaults, as the records of trials
and convictions in every large strike show.

VANDENBERG'S EFFORTS
TO CRIPPLE THE UNIONS
The most dangerous thing about the

proposal to prohibit coercion by unions is
that the employers would inevitably seek
to have the National Labor Relations
Board: administering such a statute, define
union acts as coercive when they bear a
rough correspondence to acts by t! e em-
ployer which the Board's decisions have
found were coercive.

For example, if an employer says to his
workers, "You may be out of a job some
day if you join the union," this is economic
coercion of a most sinister and definite
sort. Every worker who hears this mes-
sage knows that his bread and butter is
at stake if he becomes a member of the
union. Such a statement may cause thou-
sands of people to forego their right to
eollective bargaining and to improve their
economic status. What is the presumed
result if a union organiser or a union.
member says to a non-union employe, "If
you don't join up you may be out of a job
some day. when we get this plaint organ-
ized?" Does any reasonable person sup-
pose that this statement is comparably co-
ercive in its effect on a worker to a hint
by an employer that he may close down
if the union gains any strength? If this
kind of plea to join a union were really
coercive, half of the plants in the country
would have had closed-shop contracts long
since.
The penalties proposed by Senator

Vandenberg to be applied in connection
With unfair labor practices by unions are
of much Irreater severity than those cur-
rently applied to an employer. If an em-
ployer had coerced his employes into join-
ing or not joining a labor organization, he
would, under the Act and the decisions of
the Board, be obliged to post a notice
saying that he will cease and desist front
such practices in the future. Senator
Vandenberg would empower the Board to
prevent the uniou from collecting dues if
it practiced what the Board or the court
might find was coercion in its attempt to
get membership. In other words, a nor-
mal remark of a union organizer, hitherto
regarded as completely innocent, might
cripple the particular union and the bar-
gaining efforts of its members for years.
The Wagner Act was passed to remedy

a major evil in American life. Our social
system was suffering gravely because em-
ployers in powerful positions were pre-
venting their employes from exercising
their right to join and assist labor organi-
zations. It is now seriously proposed that
the law shaH be made equal by imposing
new and crushing burdens on unions. It
is time to recognize such hypocrisy for
what it is. It has too frequently happened
that legislation designed to aid one eco-
nomic group has redounded to the benefit
of another; this has been particularly true
of legislation designed to aid labor. If
the Vandenberg amendments were passed,
such a legislative perversion would have
taken place on a gigantic wale. The Wag.-
ner Act, which was adopted in order that
unions might live, would have become a
means by which they might be legally done
to death by .their enemies. It would be
far beter to repeal the National Labor
Relations Act than to pass any Such
amendments. Then, at least labor would
have a fighting chance. .



Company Union
Arouses Labor

Powerful Groups in Pennsylvania CIO Belt 
Hit at

Pittsburgh Press for Fostering an 'Editorial

Writers AllociatION: Dropping 
Brown's Column

' PITTS$1;14:611.—Pitabliabtnent 
of an alleged cotnpata

union by the Scripps-Howard Pittsburgh 
Press iu the editorial

department covered by (*mild organization, has been 
denounced

by three powerful United Mine Workers' 
locals and a recent

labor conference at Tarentum of delegates 
representing 55,750

union members.
The resolutions adopted by these of the second section 

dai)y, Broun's

groups called upon the Press to column for many months was

dissolve the "Editorial Writers moved at random throughout the

Association" and, at the same time, newspaper, apparently to 
discour-

commended the Pittsburgh Post- age resilers, and finally, late last

Gazette and Sun Telegraph, Block fall, was discontinued,„ On Leech's

and Hearst papers, respectively, orders, Broun had several times

"for establishing contractual rel.- been "killed" for a 
day or so playa

Moms with the Newspaper Guild ous to being permanently discon-

without double dealing and 11111- tinned.

around." The,, organizations acting Another demand for restoration

were Curtisville Local 2;42 and of the column by the Press came

Leechburg Locals 6385 and 0540 of on Jan. 24 from the 31st 
Congres-

the UMWA, and a rally held at sional District Labor Progressive

Tarentum Jars 9, attended by 313 Political Conference at McKeon-

delegates representing eleven in- port.

ternational unions affiliated with

the CIO and two A. F. of L. locals.

Highly Organized Area Local Rejects
The "association" was established

after the Guild hod signed its con- Obsolete Pacts
tract with the Press. The resolu-
tions called upon the paper to dis-
!Kaye it and deal with the Guild "in

a grown-up manner."
In a letter to Roy Howard of the

Scriaps-Howard Newspapers, Keith
Swerd, secretary of the Tarentum
rally, pointed out that the resolu-
tions spoke for labor in the Kiski-
Alleglutny Valli y, described by CIO
Director John Brophy as "the most
higbly organised CIO belt in the
United States."

Also taken up al the resolutions
was the feet that the Press some
mouthe ago had dropped Herwood
Broup's daily column from its
pages. They said thst `'in reply
to ianonserable complaints Editor

tinreiret T. Leech mail* oiet a Immo-
critieal letter in vrebtali b*aye the
public is no longer intemietediii

ffinatile's pride* mid further
reser, 4. k4f. iineon's Wateriat firesa
New York for week' at She
Iranis Convention of the Ara/4W
Narrepiwier Guild . . Whiereas
Editor Leech's trite reason der 601-
*Sting Brows is that st heart be
M anti-labor, in view of preference
for labor-baiting columnists like
\Wet-kerma Pegler and General
Johnerne • ."

Liberalism Strained
In a letter to tech, Sward said:
"The letter of explanation which

you send out to curious readers of
the public who miss Mr. Braun's
column is anything but convincing.
You have the privilege of disagree-
ing with Mr. Broun's views. We
know that you disagree with Mr.
Broun's views. But when you say
that his column no longer interests
the public and has lost its punch
we are forced to smile.
"The 'liberal reputation' of the

Pittsburgh Press if somewhat
strained when you remove from
your pages the writings of per-
haps the ablest liberal columnist in
America. . .
Once featured on the first page

ACT ON JOBLESS
SAN FRANCISCO.—The North-

ern California Guild is establishing
a Job Information Committee and
taking other steps on behalf of un-
employed Guild members. A recent
general membership meeting in-
structed all unit chairmen to com-
pile information on jobs and the
unemployed for submission to the
ANG for clearance. Five Guild del-
egates participated in a conference
of CIO unions on unemployment
this month.

TYPOS MAKE GAIN
MONTREAL. — Jacquea-Cartior

Local No. 146 of the ITU has won
Li with three French
newspapers bringing the

week for printers front 40
down to 40 hours on two and

on the tbild. Wage scales went
p to $1 an hour.

INDIANAPOLIS.--An offer by
the ludianapolis Star to sign,
"word for word" a contract identi-
cal with that held by the Scripps-
Howard Times, has been rejected

try the local Guild.
The Times contract was per-

mitted to renew itself for another
year on Jan. 12 through an over-
sight and misunderstanding of the
clause providing a 90-day grace
period for serving notice of a de-
sire to reopen. The Star unit took
the position that it would rather
work ander that paper's unilateral
statement of policy, or without
any coatract rather than sign what
is now considered to be the sub-
standacd contract with the Times.
The negotiating committee was re-
quested to continue its efforts
further.

Meanwhile, a committee bas re-
quested of the Times immediate
action on complaints of coercion,
intimidation and discrimination in
the newly - organised commercial
departments. Compleinta that fif-
teen circulation men had been dis-
charged in one day were found by
the committee to be without foun-
dation. The committee learned how-
ever, that the normal tiariativer
among station manngers hatik been
greatly increased since the Guild
begin organizing the depaettnent.

BrophyDenounces
Stolberg Ankle

Benjamin Stollierg, author of

the recent series of articles "In-

side the C10" run by the Scripps-

lioeard papers, was character-

ized as a "renegade radical"

hired "to do the dirty work of

besmirching the labor movement."

in a speech by John Brophy, di-

rector of the Committee for In-

dustrial Organization, before a

labor rida attended by 5,000

persons at Toledo, Ohio.

The Akron Indlustaial Commit
hae adopted a resolution ceiling

the articles "prejudiced, distorted

and inaccurate" and charging

that their publication "was
prompted by Mr. Roy HMV ard'm

intense hatred of the CIO in
general and the American News-

paper Guild in particular." The
reephatton quoted from one of
Ste/berg's articles saying that "a

dims* elf 'cocktail Communists'

runs meetings of the Guild with

an iron head." It added:

"If Melberg a ere a member of

the Guild and attended meetings,

he would know better."

Dave Beck
Blocks Unity
Movement
SEATTLE.—A proposal for C10-

AF of L peace on a local basis hes

been promptly vetoed by Dave

Beck, northwest teamster czar.

The offer Was made ahrough the

Seattle Industrial Labor Union

Council, CIO ceatxid body.

Initiated in the council by Guild
representatives, the move was out-

lined in a letter to the central AF

of I. body as follows:

"The results of the negotiations
between national leaders of our
respective organizations have
brought us to the concluaion that
unity in the labor movement is de-
pendent upon the establishment of
peaceful relations between the
groups on a local basis. It is our
conclusion that whatever differ-
ences of opinion regarding organ-
izational structure etc., may exist,
thase differences can be reconciled
through full cooperation among
the local unions and central bodies.

Beck immediately replied Mat
he was sure the proposal would
not be accepted, offering the ex-
cuse that "it was all just a pub-
licity Meat by the C10, anyhow."

•

Amt.
res.

Sioux City Wins
Reinstatement

Circulation Department Employe Gets Back Job

and Compensation After Young Local Brings

National Labor Board and CIO into Action

SIOUX CITY, Iowa.- Although some concessions have

been gained during the first eight months of 
the Guild's exist-

ence here, the organization's first demonstration of its real

strength came last week, when it won reinstatement for 
Clem)/

Adolph, assistant circulation manager who had been fired 
by

the Journal a few days after hiaa 

election us chairman of the circu-

lation departmeet Guild divialon.

Adolph, fired for "economy" on

Christnum and given a week's sal-

ary, went back to work Jan. 24 as

a rural district circulation man-

ager and was paid $75 as compen-
sation for time lost. At the same
time the paper posted it notice in

the circulation department an-
nouncing that employee were free

to join and assist labor organiza-
tions. Adolph did not get his old
job back because, the paper
claimed, it was abolished.

Meanwhile the Journal is being

Robber Gets Guild
Stenog's Notebook
WATERBURY, Conn. -A stenog-

rapher employed by the Waterbury
Newspaper Guild was waylaid on

a dark street last week by a man
who seized from her hand a note-
book containing notes on a con-
ference between a Guild negotiat-
ing committee and the manage-
ment of the Democrat. The man
escaped. The incident occurred 10
minutes after the conference.

Police questioned the stenograph-
er and others but said they were
making no headway. The stolen
notes are important to the Guild,
as since they were to be made the
basis of a complaint in the Na-
tional Labor Board charging di.'-
erimination in the dismissal of two
Guild members.

Police had a theory. Two Water-
bury newspapers, the American and
The Relaublican, have been expos-
ing irregularities in the offioe of
the city tontroller and of the city
finance board.

Detectives believed that the Guild
conference might have been mis-
taken for a meeting of newspaper-
men working on the city financial
problem and that the stenographer's
notes were stolen in the hope that
they would provide a tip on the
course the newspaper investigation
was taking. •

Lehman Urges State Aid fir Co-ops
Developements Indicate Growth of the Movement

State assistance of cooperatives
for the mutual protection of the
producer and consumer was urged
as a "proper field of state activi-
ties in normal times" by Gov. Her-
bert H. Lehman of New York in
speaking to a meeting of the State
Agricultural Society in Washing-
ton, the Federated Press reports.
"The efficient operation of such

cooperatives should result in lower
costs to consumers and better re-
turns to the farmers," Lehman
said, declaring that every protec-
tion which the state legitimately
can provide should be given the
products of the farmers.
Lehman also declared that co-

operatives are extremely useful as
yardsticks in measurement of dis-
tribution costs. Too little, he said,
is known about the spread between
what the farmers receive for their
products and what the consumer
pays.
Other co-op news follows in

brief:
The Cooperative Life Insurance

ConleollY of America of Columbus,
Ohio, closed the year with HAW,-
WO net in new business written in
1937, making its Amid inanimate, in
force $20,0, This ie icosid-
ered reina*IIIIIF INA 4 wino of
general economic conditions (hiring

the biet shr months. The *verve
age of the newly-insured during
1937 was 26 years, which in life
insurance circles is considered the
very cream of the business.

Action by the recent Pittsburgh
convention of the Steel Workers
Organizing Committee in tumni-
measly indorsing the consumers'
cooperative movement and urging

How the Printers
Fought—and Won

Guild members who are hating
difficulty in paying the occasion-
al SO-cent assessments for strikes
which are forced upon the Guild
should take comfort from the
following quotation from the offi-
chit "Epochal History of the In-
ternational Ty peg ra alma Caton."
"More than $17,040,010 was

raised Mr strike pompoms in a
three-year period (May 1921 to
July 924) mad at the finish it
was evident that a plentlfal stew*
of rimers* strength week' be
buried isite the fight if neon-
sary."

This was for the ITU's famous
44re: week fight.

••

its members to join co-ops is re-
garded at national co-op headquar-
ters in New York as evidence of
increasing support of the move-
ment by organized labor.
Memberihip in cooperative asso-

ciations throughout the world grew
from 20,000,000 in 1917 to 70,500,-
000 in 1937, eccording to The Peo-
ples Year Book for 1988, just Pub-
lished by the Cooperative Whole-
sale Society, in Manchester, Eng-
land.

United Cooperatives, Inc., one of
the great Cooperative Wholesales
covering 11 states, recently dedi-
cated its $150,000 modern oil-
burning plant at Indianapolis.
The Students Cooperative Asso-

ciation at Washington State Col-
lege operates four houses and has
106 members. Room and board
average $18 a month. The co-op is
in its third year and has a full-
time manager.
At Madison, Wis., Governor Philip

LaFollette has proclaimed the week
of Feb. 14 as Wisconsin Coopera-
tive Week, urging theit the people
of the state "lake inventory' of
the possibility of "service through
cooperative action," mid suggested
the widest possible use of radio,
news channels, and the schools that
week for study of the movement.

pressed to restore to work Harry
Kobes, another Guildsman in the
circulation department who was
discharged Thanksgiving for
"economy."

NLRB, CIO Acted

Action in Adolph's case mime
after a complaint had been filed
with the National Labor Relations
Board. Herbert Vogt, NLRB ex-
aminer, visited Ed Towns, circula-
tion manager, and W. R. Perkins
of the Journal Publishing Company
on Jan. 16. Two days later, John
L. Rose, local Guild president, and
H. R. Ballard, CIO representative,
conferred with Towns. Agreement
was reached the following day and
the Guild accepted it on Jan. 28.

Previously, W. H. Sammons,
publisher of the Journal, had told
a Guild committee protesting
Kobe's dismissal that he "didn't
want outside agitators coming in
and organizing my happy em-
ployes."

In an "economy" move a week
before Christmas, the Sioux City
Tribune laid off five members of
the editorial staff, but rescinded
the order in the cases of four be-
fore their two weeks' notice had
expired.

New York Presses
Mirror Cases
The New 'York Guild executive

committee on Jan. 29 was to take
up with Publisher Charles B. Mc-
Cabe of the New York Daily Mirror
the recent "economy" dismissal of
19 editorial and circulation depart,
ment employes.
A week before, McCabe had said

to a unit grievance committee, "It
was tough on those who were let
out, but I'm not going to do any-
thing about it. I want to ease any
fears the staff may have about
jobs, but there's nothing I can do
about those who were dismissed."
The committee had demanded re-
instatement of the 19, and failing
this, relief in the form of adjust-
ments in severance pay, vacation
money, and overtime payments.

It was not his final reply, how-
ever, since he asked that the de-
mands of his employes, and former
employee, be put in writing so that
he could reply in writing. The rest
son for this request, he said, was
to safeguard him from "misquota-
tion and misconstruction" of his
remarks in Guild publications,
about which he complained bitterly.
Remembering Mirror house ads

boasting of increased lineage dur-
ing 1937, the committee nelmil
what had happened which imam-
sitated the sudden "economy" fir-
ings. McCabe retorted that such
things couldn't be made public, but
said he would answer in writing
as best he could without giving
away any office secrets if asked
in writing.

Akron Seeks New
Scripps Contract
AKRON -In one of its largest

meetings in history, the Times-
Press (Scripps-Howard) unit of
the Akron Guild completed all but
a handful of points in its proposed
new contract to submit to the
management.
The proposal will be drafted

finally at another unit session
Monday night, Jan, 31. The unit
is seeking improved conditions on
abated all points over those ob-
tained in the contract signed las$
Mamie
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Annual 'Guaranteed'

Pay Rate Snares
What is the worth of a "guaranteed larger annual wage' for

woekers in the bmilding trades?
Taking note of the incessant propaganda in recent months

for p`toposals to cut building wage scales 20 to 33 per cent in
return for the "guaranteed" wa e, Labor Research Association,
after some analysis, comes to this

c°1111"Tr anyone familiar with the
!I complete anarchy and disorganiza-

tion of the construction industry,
it is obvious that this `guarantee'
is worthless."
A "guaranteed" annual wage. rate

. on the basis of 40 weeks' work a
year, says the association's Jan-
uary bulletin, inay iiMind like a
beneficial stet, Partieularly to the
building trades workers themselves.
They have long suffered from the
Wide booms and depressions and
sharp seasohal fluctuations. To
boot, they are the victims of a vi-
cious "kick-back" racket which
compels the craftsmen to hand
back part of their wages to the
contractor. What would these
workers get under a kystem of
"guaranteed" wage rates?

A Wage ('ut Wedge

Labor Research says:
"For building trades workers

fortunate enough to get 40 weeks'
work a year after the rate cut, it
would mean annual earnings even
lower than the present estimated
average annual income of $1,200
to $1,600. Even these low annual
earnings estimates are based pri-
marily on union ware !scales which,
as everyone knows, are paid only
in large cities and when the con-
struction industry is very active. 

LABOR leONSPIRACT"And, of course, they do not allow
for the 'kick-back' so prevalent in JUDGMENT' BIAS
the building industry." ST. LOUIS (PP)—The decision

It was further pointed out that of U. S. District Judge Wham of
the proposed wage cut would East St. Louis, holding seven locals
achieve the primary aim of all em- of the Progressive Miners of Amer-
ployers. "It would be used as a tea and 66 individuals in the union
knife to cut wage rates in other responsible for $117,000 damages
indistries and thus bring loner to the United Electric Coal Corn-
annual earnings to all workers. 'early for losses sustained in a
Listen for eiimple, to the Wall strike, is likely to precipitate one
Street Journal. It enittatids that of the longest legal straggles in
the au t o m ob II e Thaueley has the history of eternizes(' labor, an
'Worked itself teivard the Mini- editorial In the St. Louis Star-
tenate Position of the construction Times predicts.
industry' and declares that `wage The decision was based on al-
rates in the auto industry are out leged losses suffered not from a
of line with those in other fields', strike itself but from "conspiracy
and must be reduced." to inftict damage by unlawful
The argument that wholesale , means." In the background of the

slashes in building trades would be, struggle was the factional war be-
a prime factor in etithulating a tween the Progressive Miners and
construction boom is specious. La- the United Mine Workers.
bey Research Assoelaticm Makes LAO'S Only Resource
this point/ba quoting from a recent "Invinibte, unprovable violence
sPi1t of artieles in the Wall Shoat on one hide may be greater than
dentinal by Arundel Cetter, who the visible, probable violence on
tektite is follows: the other," the editorial says. "In

"Rather it ie the recession in
general business and the economic
uncertainty, partieularly on the
part of the wage or salary earner,
who fears discontinuance of his
job, which is preventing purchase
of homes or erection of shelter
for rents."

* *

STANDARD OIL SEAMEN
WIN PAY INCREASES
Three thousand unlicensed sea-

men erriployed on 72 Standard Oil
tankers will get an increase in
wages, three weeks' vacation with
pay and other benefits, in a con-
tract entered into between the Na-
tional Maritime Union (CIO) and
the Standard Oil Company of New
Jersey.
The agreement was ttfe first

ever signed by the company in
which hasic working conditions and
manning scales are incorporated,
according to the union. Wages will
go up $5 a month and 75 cents an
hour will be paid for overtime.
Hundreds of additional seamen will
get Jobe under the contract, which
provides the three weeks vaeation
for men employed continuously for
12 months. The union said the ag-
e-tette wage increase will amount
to about $200,000 a year.

• • *

Union Aid Enforcement
Of Labor Legislation
BROOKLYN,N.Y. (FP)—

Strong labor unions ere the biggest
aid to public officials who have re-
sponsibility for enforcing labor
and social legislation.

This is what his experience as
attorney-general of New York
state has taught John J. Bennett,
Jr. in an interview at his Brook-
lyn home, he named cases and
backed up his observation with
facts and figures.

The unorganized worker is an
easy victim of the selfish employer,
Bennett has found. With nobody

NCNG IN LABOR tEASUE

'SAN FRAVCISCO.--The first
cdtieention of Leber's Non-Partisan,
Untrue of California in which the
Northern California Newspaper
Guild actively participated, set the
atitge'for the participation of labor
In California's future political
eihmaigns arid in its lkw-making.
The League adopted progressive

policies. The 351 delegates repre-
sented a cross-section of California
labor, including 68 AVoll and 88
CIO organizations, and six Aron,
and Ufit0 eentral bedies,

behind him, he is afraid to insist
on his rights tinder labor 'Mande-
tion.
"It is hard and almost impossible

for the prosecutor to take any ac-
tion when the worker who would
receive benefits is afraid to textile
and fears to lose his job," the at-
torney-general said. "Unions are
the greatest agencies I know for
the enforcement of socialleitiala-
tion.
"Usually employers in non-unioo

establishments are able to inter-
pret the laws to suit theirmeltes
and be safe from any legal Retain
because the workers are so divided.
It is hard to build a case that will
stand up in court."

During 1936, Bennett collected
over $2,000,000 due workers in la-
bor cases because unions protected
witnesses against possible discrim-
ination, Wunett said.
"Every worker, for hie own ben-

efit, should join a union," he said.
A Catholic, he is critical of fed-

baiting Catholic businessmen who
try to make a religious menace nut
of unions. "The Pope does not ob-
ject to unions," Bennett mid, "and
the Catholic church fdresees the
necessity of union organization."

lt Gum avolkita, xottviom n, mg

MUDS ACTORS larip,shot.onestmps

BasieGroundvvorkNeeded

To Back Bargaining

BURGESS MEREDITH, star of
the stage and screen, has been
named acting president of Actors'
Equity. He succeeds Frank Gil-
more who now hes& Associated
Actors & Artists of America, the
federation of entertainers' unions.

enforcing collective bargaining, the
strike, unsatisfactory as it is, is
labor's only resource. the effect-
iveness of a strike is in causing
financial loss to the employer, and
the primary method of causing
loss is to force the plant to shut
down and stay shut down.
"If the courts undertake to draw

a distinction — however valid in
theory—between the proper and
improper use of coercion by a la-
bor union, and assess huge money
dremagett against unions and union
members, the effect will be one-
sided. The courts will find them-
selves in a vast twilight zone,
darkened by uncertainty as to
facts and motives, anti further
darkened in many instances by the
unconscious bias of judges.
"Furthermore, Judge Wham's

rule is one that doesn't woek both
ways. Damages may be collected
from strikers for loss of business
to the employer . . . but the em-
ployes cannot collect damages from
a (melioration and its directors for
injuries and losses sustained by
workers in the effort to uphold
their rights against 'an nlawful
conspiracy' to menet collective bar-
gaining."

.
'BLACKLIST COSTS
MINE $33,11041
EVELETTI, Minn. (FP)—Labor

history was made on the iron
/sane when the Oliver Peon Mining
Co., subsidiary of the powerful
steel trust, was compelled by La-
bor Picard efforts to reinstate 06
blacklisted miners to their former
jobs with all privileges including
seniority, and to pay them $33,000
in hack wages.
The men were laid off when the

Oliver closed down two mines in
1934, when the Mine, Mill &
Smelter Workers and the Brother-
hood of Locomotive Firemen & En-
ginemen were at the height of
their organizing drive.

Virtue:AnOld,Old
Company Union

ANG headquarters received a
vhdt last week from a local
Western Union manager who
wished to know why his company
had lost our business.

It was explained that we
use Postal Telegraph which has
signed a contract with Postal.
Further explanation brought the
smiting remark. "We have a un-
ion, too, a company union."
He said it was the oldest com-

pany union in the country and
we agreed with bins, He said the
Postal weaken; had gained noth-
ing. We ditmemed, citing facts.
He then Mid it Was his duty

to find ont 'Why bat, he ~Sad,
neither he not the AITG ed. de
much about It. WeiliNINSM

"W.
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QiIESTION: Our Guild at thislime is requesting the pres-
ence of an organizer to confer with us relative to .turther steps
in our negotiations with the Management of one of the Irma!
papers.
ANSWER; Wc are indeed anxious to give just a-

muck help as we can. We trust  
we can be of some assistance by
mail until such thues as conditions
make it possible for us to some
thing which we have always • been
anxious to do, namely, maintain
organizers in certain uncovered
areas of the country.

In the meantime, in order to
make it . possible for us to give
you all possible help by mail, It
would-be worth your *tale to de-

CIO Checks
WPA Firings
Of Jobless
WASHINGTON.—A timely and

vigorous pretext by Chairman John
L. Lewis of the CIO against an
order removing unemployed from
WPA payrolls as soon as they be-
come eligible for unemployment
compensation, has been effective in
securing postponement of applica-
tion of the order until benefits ac-
tually begin to be paid.

Following Lewis' protests, Au-
brey Williams, deputy WPA ad-
ministrator, wired mortification to
the state headquarter', of the pre-
vious order that all workers elig-
ible for unemployment iseurance
must be dropped immediately from
the work relief mile.
The insurance benefit payments,

however, are substantially lower
than WPA wages, and CIO pre-
texts are continuing.

N.Y. CIO Council
Is Established
NW YORK (FP).—The Maus-

trial Union Council of New York
City, representing 600,000 00
members, was formally establahed
at a meeting of delegates from 34
national and international unions,
district councils, joint boards and
organizing committees.
The meeting was called by a

committee of eight, headed by Al-
lan Haywood, regional CIO direc-
tor, who acted as chairman. Vice-
President Charles Zimmerman of
the International Ladies Garment
Workers Union was secretary.
Delegates adopted a constitution to
be submitted to CIO locals for ap-
proval. The council was expeeted
to begin regular meetings by mitt-
February.

scribe for us in some detail the
etate of organization on the peue'r
involved, ineluding figures am to
those in the Guild out of how many
eligible, any special considerations,
organize Hon of the other de pa rt -
ni ents, whether the c o nt posina
room, press room, stereotypers are
organized and under contract, and
Whether you have establiehed rela-
tions with those unians and 'what
your relations are.

Labor Strength
What is the general state of the

labor movement in your city, both
CI0 and AFolL, and are you main=
taining relations with them? We
want to stress this bemuse the
main source of strength of our lo-
cals in difficult situations every-
where has been the local labor
movement, Locals have frequently,
where they had no experienced ne-
gotiators hi the Guild, found mime
experienced man from the iota] la-
bor bodies to help them Naturally,
in such caries, it is important to
make sure that the man selected
as negotiator is both thoroughly
reliable and has a clear under-
standing of Guild policies.
You might also want to contact

the CIO regional office for your
state. The CIO reenlist offices
expect as a matter of course to
eat what assistance they can to
unions in their area.

Is the paper with which you plan
to open negotiations owned by a
chain or locally, and what policies
does it play editorially?

Commercial Members
We are under the intercession,

from your letter that your Wigan it
sation at the present time is in
the editorial department only. A
number of our locals have found a
great source of strength in the
application of the Convention pro-
gram of indtatrial unionism, to
cover departmente not eligible for
organisation by the mechanical de-
partment unions, in other words,
by oeirtenizing the advertising, cir-
culation, and business ()Mee de-
partments.
Organization along these lines is

much risme convincing to the pub-
keher than one depertnieta only.
We would like to know whet your
local is doing in that direction, and
whether you have planned or are
planning any drives, etc. The time
berme you start negotiations is an
opportune one for a drive in the
commercial departments, since the
men there can be invited in on the
prospect of having the negotiations
cover them AA well.

Labor 'Misrepresentations'
By Boake Carter To Halt
PHILADELPHIA. -Beaks. (me-

ter, anti-labor commentator and
newspaper colemniet, will con-
fine himaelf to reporting labor
news in the future, he announced
here at a luncheon of outstanding
labor leaders.

Admitting that the boyeott
against him by indignant labor
groups was meet effective, Carter
assured the labor leaders gathered
at the luncheon given by Dr. Leen
Levyi president of Station WCAU,
Over which Carter's programs orig-
inate, that he had "reached this
decision because I do not feel that
I am capable of commenting on
labor."

Garter also stated that the boy-
cott had been felt severely by Gen-
eral Food Products, the concern
Which sponsored the broadcasts.
Dr. Levy declared that there was
a definite understanding between
Garter and General Food that he
will retain from commenting on
controvereiat issues in his broad-

casts, and that in the event labor
is attacked again by Carter, equal
time will he granted to labor rep-
resentatives to answer.
Labor representatives made it

clear that they had no desire to
gag Carter and objected mily to
misrepresentations, not opinions.
Among those at the luncheon were
Charles Weinstein, manager of tub
Amalgamated Clothing Workers,
and John Feielnuin, Regional ,CIO
director.

•
PHOTOOS` CMNA TEA

Photographers of the Life Mega-
zinc Guild unit, including Margaret
Bourke-White, Carl Mydans, Han-
eel Mietie Bernard Hoffman, and
William Vandivert, will give a can-
did cocktail party for the benefit
of the Aid China Committee, on
Feb. 6, between 4 and ft P. M., at
121 Madtscm Ave. Guests of honor
will he Frances Farmer, Kyle
Criehton, and Dr. Teune-chl Yu,
°Mimic consul. general, ,



Pate Eight

The Guild Reporter
Copyright, 1938, by the American Newspaper Guild

Editor: Clyde Beals

Assistant Editor:
Nathan L. Goldberg

Contributing Editor:
Leon Svirsky

Step tor this issue:
Paul Glazer

". . . It shall' be the duty of the
GUILD RFJPORTER, lade, the super-

vision a/ the IER, to promote in every
legitimate way the policies oi the ANC

as establighed in Convention, and to

confine its editorial policies to Mut

specific program. All null< es printed

in,the lit:PORTEN shall constitute no-

tires to the entire membership."-From

Art. XX, Sec. 1, ANG Constitution.

Guu.o REPONTLN deadlines: For

letters and feature material, Tues-
days: for news. Wednesdays, and
bulletins on Thursdays.

ANG International Officers

W. File Homan.
)13 Endlich Ave.,Mt.Petin,Pa.

Julius If. Klyman,
626 Forest Ct., Clayton, Mo.

Morrie Watson
ANC Hetdquarters
William J. Fortson,

Mill E. Washington Lase,
Pldladelplus, Pa.

Gunnar Mickelsee,
2105 E. Kenwood Blvd, Milwaukee, Wis,

President Executive rice•President
Heywood Broun Jonathan Eddy

Seeretary-Treasurer
Victor Pasche

American Newspaper Guild htternational Headquarters
Internotienol Vice-Presidents:

Garland Aslicraft,
44 E. 211th St., Euclid, Ohio

Betty Ballantine,
111 Ellis St., San Franclaco,Cal.

Harry ft. Farmer,
74 Dunn Ave., Toronto, Ont.

Robert T. Cantozsi.
1718 Minor, Apt. 314

Seattle, Wash.

International Headquarters: 1560 Broadway, New York, N.Y.

Ammar,$1, IOU 411019 VA V. Ne. I

Security in Chicago
SINCE newspaper publishers enjoy what are in many

respects monopolies, to the exclusion of other poten-
tial employers in their field; since they reserve to

' themselves arbitrary, even capricious, power over the
content—and hence the acceptability—of their product;
and since they allocate to themselves and a small circle
of executives enormous salaries and distributions of

' profits without regard to the rfuture insecurity of their
, staffs; alive these are dominant characteristics of the
I Industry it follows that the 'publishers must accept some

specific responsibility for the welfare of the mass of
outside their intimate circle.

1 lintrialeago Guild in obtaining its two Hearst con-
( treats Imis erected another pillar in support of that prin-
f elph.
Se agginturement commits Itself to preferential reins-

leg el those dismissed in the latest wholesale firing; it
gives to the editorial staff dismissal indemnities up to
26 weeks' pay and will negotiate about these for the
commercial department retroactively if a consent election
proves the Guild's right to represent this division; it
'freezes" the staff for a period of 90 days and (or the
remaining nine months of the contract will make no staff

, reduction without two weeks' advance consultation with
the Guild.
Continuous Guild pressure has gone into obtaining

such protection. In Newark in 1934 dismissal indemni-
ties were first obtained; in many cities these were gradu-
ally erected into a system; in the Newark Ledger and
the Amsterdam News strikes willful wholesale firings
were resisted; in the New York Journal and American
merger firings, the Guild secured the spread of the five-
day week to all Hearst offices in the city, preferential re-
hiring, the first wholesale dismissal pay for commercial
departments, and so on; on the Brooklyn Eagle con-
tractual limitations on firing and iron-clad provisions for

, rehiring amounting to a closed shop were introduced.
Thus a definite picture of publisher responsibility for

• emplovis' security is emerging.
To thane whose loss of jobs has precipitated or crystal-

/hied these efforts, the picture remains far from complete.
Yet it,nust he some consolation to know that, because

_ there is a Guild, their experiences, instead of building up
a tradkion of publisher irresponsibility, are contributing
to a general pattern of security.
We naturally do not know at what level this security

will eventually be stabilized. 'Somewhere between the
huge salaries and unnamed dividends of the publishers
and the low pay and the virtual dependence of the em-
ployes there is a happy medium which will be determined
by the con-c;ence of the public—itself an evolving force.We will move toward that point or fall back, dependingon our ability to understand and use the inevitable suc-cessive plant or industrial crises.
These struggles of the Guild epitomize a deep-seatedhuman need, It is the modern version of what once wasdramatised as "land hunger." Today we call it simply"security." On our march toward that goal all who con-tributed to the Chicago success deserve the ANG's last-ing appreciation. Like the earlier struggles, it lays ontill of us the obligation to keep up the record of achieve-ment. At present Seattle and Bayonne are keeping upthe fight after months on the picket line. The thousandsof dollars unpaid in back dues and assessments wouldmake their struggles easier, their victory surer. Let uskeep the faith with them as we have kept it time aftertime before.

Newspaper publishers loudly intone a prayer everymorning: "0 Lord, keep the press free," and then addalmost in a whisper—"from the American NewspaperGuild."
, From the Elevator Cossieweter.
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Meaning

WE have been getting more and more interested in

the subject of semantics, which Stuart Chase tries

to popularize (and not to the liking of some peo-
ple who know about semantics) in his new book, "The
Tyranny of Words." To get the really authoritative low-
down on this matter, one is advised to read "The Mean-
ing of Meaning," by C. K. 0gden and I. A. Richards.
Semantics is the study of what words mean. Such words
as "democracy," "liberty," "honor" and "happiness" are
variously defined, mean different things to different peo-
ple. The point made by the semanticists is that a good
deal of the confusion and loose thinking in this world
results from the lack of definite, universally understood
meanings for the words men use.
This confusion, of course, is the stock in trade of

propagandists. What makes their trade even easier is
the emotional power of some words, which stir up peo-
ples prejudices and prevent them from thinking—words
like "agitators," "radicals" and "reactionaries."
The subject of semantics has a peculiar interest to

newspapermen, whose tools are words. Entirely at ran-
dom we picked up for examination a couple of senteooes
written by one of these columnists who love to sound off
on various subjects without worrying much , about the
facts. Says he: "'Son* people, particularly publishers,
believe that Mr. Roosevelt, by his own speeches and the
Inspired or needled orations of Harold Ickes and Mr.
Farley, is trying to impair the freedom of the press."

Let's look at some of these words. By whom or what
are Mr. Ickes' and Mr. Farley's speeches "inspired"?
This word in ordinary newspaperese is usually intended
to impute bad motives. Here it would imply that Mr. Ickes
does not believe what he is saying, an obvious absurdity.
Take the word "needled." Maybe it was intended to be
funny; to suggest that Mr. Ickes and Mr. Parley were
hopped up. The only other meaning it could have, if
any, is that the remarks carried a punch, which is evi-
dently not what the writer means. Certainly the net
effect is to suggest falseness. Then we come to "ora-
tions." Again, this is either sophomonic humor or an
attempt to suggest insincerity without using the actual
label. The sentence retails the alleged belief of unnamed
people that by criticizing the press the Administration
could somehow impair its freedom to publish, Which does
not make sense when stripped down. Using Chase's
technique of substituting the word "Isiah" for all mean-
ingless and undefined terms, we get something like this:
"Blab people, particularly publishers, believe that Mr.
Roosevelt, by his own speeches and the blab or blah biah
of Harold Ickes and Mr. Farley, is trying to blah the
blah of the blab."
Having advanced this as a serious idea, the columnist

goes on to say: "I doubt that the President's purpose is
as evil as that and incline to the belief that he merely
wants to dispel the superhuman, lama-like illusion of the
word 'press,' just as he conunonized the Supreme Court
by a course of propaganda which, for emphasis, depicted
the justices as nine drooling old imbeciles." Here the
columnist himself takes a flyer into semantics, but has
evidently not gone over his ewe copy very carefully.
The expression 'superhuman, lama-like illusion" is a
little too baffling for analysis, and the assertion that the
President pictured the Supreme Court as "nine drooling
old men," with all allowance for the columnist's literary
emphasis," is so wild as to be a misstatement of fact.
What is arresting from the standpoint of semantics is
the word "cornmonized." He could have used a word like
"deflated" or 'humanized." But the word "commonised,"
though conveniently vague, tears away everything pre-
cious the Supreme Court held. It sounds as bad as if
Roosevelt had nationalized our women.
This example is by no means extreme. Nor is the

press the sole offender against. the accurate use of lan-
guage. But it does tend to be sloppy with words, usually
unintentionally. And so we say, more power to semantics.
It. will bring pains in the neck to newspapermen, but it
will make the output more valuable to readers.

ExposureNotEnough
IT is safe to say that if "industry" had been able topin on organized labor a scandal one-tenth as smelly

as the employers' spy racket turned up by the La-
Follette Civil Liberties Committee, the press would today
be thundering in its most horrified tones and legislatures
would be setting speed records in enacting new strait-
jackets for labor.
The labor spy story is just about as barbaric and

revolting a chapter as American history affords. In-
credible is its brutality -the beating, killing, blacklisting
of family breadwinners for no other crimes than having
the courage to organize for their own and their families'
protection. Incredible also is its degradation of men,
corrupted with small bribes to the point where they
betrayed their best friends. It was a corruption and
demoralization that infected everything it touched, with
the ironic result that at the depth of this depravity
employers themselves were paying 80,000,000 a year
largely to be swindled by their own agents. (GUILD
REPORTER, Jan. 17.)
At this story the press preferred not to look. No

jeremiads have filled its columns, no crusades been led
by its liberty-loving editors. They have printed rela-
tively little of the record, and that little to the accom-
paniment of such apologia as they could invent. It hasbeen left to a few investigators with a conscience toopen the record in books, to be indignant.

Unfortunately, organized labor has become too usedto expecting and enduring the worst, has developed toogreat a capacity for punishment. It should cry outagainst the crime and horror of the labor spy system.And it must act to end that crime. Surely labor, armedwith the LaPollette committee's evidence, should loseno time in compelling Congress and State Legislaturesto face their duty. The detective agencies must beregulated. Labor spies must go.

Should Journalists
Be REGISTERED?

Nature of Work Makes
Idea Impossible, Says
British Union Officer

Registration of journalists is of ten mentioned today as a
possible device for raising the standards of journaliarn and
enhancing the status of working newspaper men and
102111*PL A bill to this effect has just been introduced ill
the British Parliament. The anomalous position in which
it would put such workers has just been explained in a
letter to the members of Parliament by thi general
secretary of the National Union of Journalists, Clement
J. Bundock. His letter follows, in part.

DEAR SIR,—I understand that members of Parlia-
ment are being canvassed in support of a Bill to
provide for the Registration of Journalists, and I

think you will wish to know the attitude of working jour-
nalists to the Bill.
The National Union of Journalists with its 6,450 mem-

bers represents the vast majority of pressmen in this
country. At its Annual Delegate Meeting, when this
question was last discussed, a resolution was passed,
without a vote being cast against, affirming the previous
decision to oppose the setting up of a State register for
Journalists and instructing the National Executive Coun-
cil to oppose the movement.

This Bill is promoted by the Institute of Journalists,
which represents only a minority of working journalists.
It is founded upon a complete fallacy. Journal/kits are
not in the position of doctors, barristers, dentists, nurses,
and other professional persons who are registered. Those
persons are employed directly by the public, which has a
right to some assurance that they are qualified and skilled
in their work. Journalists are employed persons, and
the responsibility for the production of their work is upon
the newspaper proprietors who employ them. In these
circumstances a State Register would put every journal-
ist in an anomalous and intolerable position. He would
be subject on the one hand to the authority of the em-
ployer who engages him, and on the other hand to the
authority of the Council set up by this Bill.

Evasion Too Easy
I could analyse the Bill clause by clause and indicate

serious objections, but I have enough imagination to
know how busy a member of Parliament must be, and
will refrain from the temptation to do so in view of the
fait that the great bulk of journalists in the country do
not want a Register and are strongly opposed to the
whole Bill.
You will perhaps permit me to point out two considera-

tions. In the first place the Bill is quite ineffective even
in achieving that which it seta out to achieve. In the
Bill as presented last session, Section 10 prohibits a per-
son from practicing under any name, title, or style con-
taining the word "Journalist" unless he is a registered
person. There is nothing to prevent a person from doing
the work of a journalist, but he must not call himself a
journalist. We very rarely do. We call ourselves re-
porters, sub-editors, leader writers, special writers, cap-
tion writers, etc. We could do all the wort that a reg-
istered journalist could do without once calling ourselves
journalists. And there is nothing in the 'Bill to preventa newspaper proprietor from employing an unregistered
person.
But more serious to us are the provisions of Section 7,which would give a committee of the Council power to

remove from the register any person who has been
"guilty of conduct disgraceful to him in his capacity as ajournalist." That is a dangerously vague form of words...Moreover, it would place the pressman in a dilemma Ihave already mentioned.

Whom Week, H. Obey?
The journalist (with the exception of a few freelances) is not in practice individually. He is employedand takes his instructions from a superior, Under theprovisions of this Bill he would be held individuallyresponsible and be in danger of being struck off theregister for something which he had done as a personacting under instructions. In the circumstances of hisemployment the Bill lays an unfair onus upon the work-ing journalist.
Let me say at once that we as an organization aregreatly concerned about the question of journalistic pro-,priety. We have laid down a Code of Conduct for ourmembers, a copy of which I enclose for your information.Moreover, we have given to our members a guarantee ofmoral and financial support if they refuse to undertakeany task which would reflect upon the good name ofjournalism, and we are in a position to take up any suchcase with the proprietors' organizations. We suggestthat that is the most effective way of dealing with thisquestion and that the provisions of the Bill could noteffectively check any undesirable journalistic venture. Itcould easily be done by unregistered persons.
We are concerned to deal with this question. We havelaid down our own code to deal with it. But we areequally concerned to safeguard the cherished right of thefreedom of the press. We can see in this Bill a dangerof encroachments upon that right.
Finally, we desire to avoid a multiplicity of organiza-tions in the journalistic field. Our own organization isstrong. As I have already pointed out, it speaks for theoverwhelming majority of newspapermen. It has itaagreements with the proprietors' organizations. We feelthis is the beat machinery for regulation of' our industry„

Yours faithfully,
CLEMENT J. Bormocn,

General Secretary.


