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FATTLE VICTORY PACT READY
!TWO-HOUR HALT Reinstatement of Strikers
ENFORCES PACT Set With $29,500 Pay

WILKES-BARRE, Pa.—A determined stand that took the

form of Guildsmen refusing to work with non-members last

week quickly 'brought the Times-Leader to make adjustments
to conform with terms of its Guild shop contract. Followin

a two-hour stoppage of work, the management posted a bulletin

board notice announcing that of the three hold-out non-members

two were joining the Guild forthwith and the

taking "a voluntary leave of absence."

The Times-Leader unit was the e 
second of the four Wilkes-Barre
papers to obtain full management
compliance with the Guild shop
contracts won on four papers after
the Wilkes-Barre Record strike
last November. A group of Sunday
Independent employes who had
previously failed to join the Guild
became members last Wednesday.
A conference with the Record
management scheduled for last
week was expected to yield two
members. L. J. Van Laeys, Record
general manager, returned from a
trip to Texas to find that his edi-
torial employes were prepared to
follow the lead of the Times-
Leader unit in getting enforcement
of the contract. The Evening News
was expected to fall into line with-
out difficulty.

Ultimatum lamed

Action on the Times-Leader was
backed up by membership action
which gave a committee "binding
instructions," plus a 24-hour ulti-
matum, that the editorial depart-
ment would not operate unless the
Guild shop clause was lived up to
by the management. This notice
was served after the staff majority
had refused to work with the non-
members. The two signed cards
the next morning.

Feeling among some Guild mem-
bers that Wilkes-Barre publishers
are perhaps "not such a bad bunch

Back Up Labor's
'Unfair' Lists!

On page 7 of this issue our
readers will find an unfair list
which name.' not only the prod-
ucts of people who prolong our
strikes, but affect other unions
as wall. The GUILD REPORTER,
from time to time, will continue
to publish such lists of nationally
used products, to aid other unions
as well as ours.

Of all the weapons available
to labor in its strikes, the "Don't
Patronize" list is recognized as
most potent and is the most
feared by anti-labor employers.
Guildsmen know this from their
own experiences. Most important
to the unions directly involved,
and to all labor, is the fact
that prompt and proper response
to the publication of an un-
fair list SHORTENS STRIKES.
Obviously, an employer who Is
able to operate with strike-
breakers is on top if he does not
feel the effects of a widespread
shunning of his product.

Let's get behind the drive.
Don't iray "unfair" products, and
tell your merchant why!

third was

of fellows" has gone since Carl
Reynold's scoop of the PNPA
meeting in Harrisburg (Gums
'REPORTER, Jan. 24) came to light.
It has been entirely replaced with
militancy and an eagerness on the
part of Guild membership to get
down to business on a full con-
tract to replace the interim agree-
ment which expires late in summer.

rge A P Men Join
For Bargaining
The Labor Board has just

ruled that employes of any
single A.P. bureau constitute
an appropriate collective bar-
gaining unit. Bargaining will
soon open on behalf of the
Washington, Boston, and
Philadelphia bureaus, with
consequent improvement In
pay schedules and working
standards. If employee in
any other bureau wish to be
Included in this bargaining,
now is the time to act. They
need only assure themselves
of a Guild majority in the
bureau and notify the IEB
Wire Service Committee.

Agreement Bars Economy Dismissals,
Gives Guild Bargaining Rights

In All Departments
A contract in settlement of the seven months Seattle strike

was scheduled for signing as this issue of the GUILD RE-
PORTER went IPress last Friday. The terms, as telegraphed
to international headquarters, represent an outstanding union
victory for the Guild. They are:

1. Reinstatement, with full back pay from July 31, of all
strikers listed in the complaint with the National Labor Re-
lations Board.

2. Pending United States Circuit Court decision on the
NLRB order, reinstatement in other capacities with full back
order is affirmative. • 

tract, one year. Written notice,
stating course, in any dismissal.
Severance pay upon discharge, re-
gardless of reason, up to 15 weeks'
salary for ten years.

8. No economy discharge of Guild
members for six months, and Guild
review of discharges for any other
reasons, for the life of the con-

Commercial
Drive Gains

Toledo Contract Is Signed as New York Daily
News and Newark Sunday Call Submit Salary
Counter Proposals; San Francisco to larva.,

Commercial division bargaining reached a new mile pest
last week, with the signing of a contract with the Toledo
(Scripps-Howard) News-Bee (story on page 2), and reports
of strides in negotiations with the New York Daily News and
the Newark Sunday Call. In addition, the commercial depart-
ment negotiations are being advanced on the Paul Block papers
in Toledo, and are set to start with the San Francisco-Oakland
Publishers' Association (story on page 3). The Daily News
and the Newark Sunday Call man-• 
agentents have submitted counter-
proposals to the salary demands Sentencesof the units.

DAILY NEWS' PROPOSAL
The second conference between

the Daily News and the New York
Guild on Feb. 2, yielded a series of
management counter-proposals la-
beled distinctly tentative, F. M.
Flynn, assistant buhiness manager,
declaring he "knew they were not
perfect" and implying the need for
further investigation and discus-
sion.
The commercial division of the

unit had proposed 32 employe
classifications for the purpose of
establishing minimum wages. The
management tried to reduce them
to six, but admitted that in doing
so a number of inconsistencies had
developed which required different
treatment.
For employes in group 1, com-

posed of office boys, messenger
boys, voucher clerks, mail clerks,
stencil bays and assistant clerks,
the Daily News proposed a begin-
ning salary of $16 and $20 after
two years' experience.

Salary Classifications
For employes in group 2, includ-

ing linage clerks, typist clerks, in-
voice checkers, telephone operators,
etc., a starting minimum of $18
was proposed, and $25 after three
years; for group 3, including sten-

(Continued on Page Two)

Due for
Guildsmen
BAYONNE, N. J. — Publishers

of the Bayonne Times last week
pressed for sentence of six of the
eight strikers for contempt of
court. The Guildsmen were con-
victed of using a sound truck in
violation of an injunction.

Counsel were to appear in Chan-
cery Court today to hear Vice
Chancellor Fielder set a date for
sentencing. Although Herman
Lazarus., associate publisher, and
City Attorney Alfred Brenner,
Times' lawyer, had been telling all
who would listen that they "didn't
want to put the boys in jail,"
Brenner last week urged Fielder
to act. This change in tactics was
believed due to the disappointment
suffered by the Times when the
contempt conviction failed to crip-
ple the strike.

An attempt by the Times to dig
into the City of Bayonne's treasury
In an effort to recoup part of
Its huge advertising losses was
balked by the strikers and a mem-
ber of the City Commission on

(Continued on Popo INna)---

Guild Wins
In New
AP Case
The National Labor Board last

week upheld the contention of the
ANG that the employes of a single
bureau of the Associated Press
constitutes an appropriate unit for
purposes of collective bargaining.
As a result of the decision, em-

ploye elections will be held before
Feb. 17 in the Washington, Boston,
and Philadelphia offices of the AP.

The AP contended at hearings
held Jan. 5 and 8 that all of its
time would be taken up in collect-
ive bargaining if it were forced
to bargain with the Guild for each
of its offices. The Labor Board
noted that the Guild was willing
to bargain for the three offices
simultaneously, It cited a previous
decision, against RCA Communi-
cations, Inc., holding that employes
"of the company in the metropoli-
tan area should not be denied the
benefits of the act until all the
employes of the company through-
out the country organized."

4. Preferential rehiring for re-
instated employes if they resign,
and preferential rehiring for any
who may be discharged for econ-
omy after six months.

Recognition Clause
5. Recognition of the Guild as

sole bargaining agency for edi-
torial, business, and advertising
department employes, with exten-
sion of the recognition to the circu-
lation department when the Labor
Board order is upheld by the U. S.
Court.

6. Five-day 40-hour week in all
departments. Vacations with pap
in all departments (formerly lim-
ited to editorial).

Pay Guarantee
The strike was caused by the dis-

charge of the nineteen circulators.
who had refused to surrender their
Guild membership and join Dario
Beck's teamster organization. Un-
der the contract, the clerical help
In the circulation department will
be 'reclassified as business office
workers in order to give them
Guild protection.
Wages were not an issue in the

strike. The contract guarantees
against pay cuts, and provides for
negotiation of raises for employes
receiving less than $25 a week, at
pay to July 2 of the 19 circulation
department men whose lockout
precipitated the strike; restoration
to their regular jobs if the court

(Continued on Page Three)

I.T.U. Chapel, Guild Unit
Unite to Save Insurance
NEWARK, N. J.—Called to a

meeting sponsored jointly by the
ITU chapel and the Guild unit, em-
ployes from all departments of the
Newark Sunday Call lost week
unanimously adopted a resolution
attacking the management's can-
cellation of a group insurance pol-
icy which had covered about 80 of
the workers for ten years.
The meeting appointed a com-

mittee, headed by Robert L. Moors,
Guild unit chairman, to plan a
course of action and survey other
types of group or blanket life in-
surance plans for possible use. The
resolution charged_t_l att the Sun-

day Call management had "broken
faith" with its employes, and was
"evading the responsibility which
social legislation has placed upon
its shoulders as well as on the
shoulders of the employes."
The management had given

"economy" and the inauguration of
federal and state social security
plans as reasons for the cancella-
tion. The employes had paid at the
rate of $1.80 per $1,000 for the
policies during the ten years they
were in effect. Some said that the
cancellation left them without any
insurance, and that the purchase of
new, individual policies would be
extremely costly at their age.

1
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Newsi-Bee Pact
• Brings Raises

Commercial Groups on Scripps-Howard Paper
Get Bonehts of Editorial Division Contract argil
Wage Schedule Containing Increases for 4Q

'I t 11.1.:140, Ohio--A contract covering .commercial depart-
ment workers of the News-itee, provkling wage increases,
ealary tunsimuiris and: the oat's' standard Guild benefits, was
signed last week 4y. irlieitatd, V. Owtokyer aJid Om'Ultra M.
Hideo ts. president and secretary of the Toledo Guild, and
Worth C. Coutney, business manager of the News-lire.
lite first covering baaineee dice* 

employes in the Serippe-noward
chain, the contract erten* all the
conditions of employment,- except
'hours, contained in the existiug
editorial department contract,- to
the commercial workers rimi seta
sip minimum salary schedules. In
addition, the management offered
to grant, in a letter to tapplensest
the contract, all increase of Ili a
%sock for any employe making $40
or lees a week who does not re-
ceive at least $4, through the mini-
/turns.

itailsaa Listed
A pproximately 40 employes, or

Four-fifths of the combiried busi-
uses office staff, will receive in-
creases ranging Dom $1 to $5.

Included in the terms of the
News beeeditorial contract, rec-
ognized last year as one a the
levet negotiated by a local Guild,
'which 'are extended to the new
neenthere are the following:

Dismissal indemnity on the basis
of one week's pay for every eight
mouths of eervice or fraction there-
of, up to a maximum of 24 weeks,
te be 'paid for discharges under
any circumstances; a death benefit
we re like basis; full sick leave with
pay; equel cash or time off for
qvertime, and other standard Guild
clauses.
An eight-hour day and 40-hour

week are provided but the man-
agement would not agree to in-
rtitute the five-4y week univer-
catty at present. Coutney said that
many commercial employee now
ekro QD the fiviolay and assured
the negotiators he would extend it
gradually so that he would be
ready to make the practice univer-
se! next May, when the editorial
*pertinent contract expires and
411 the conditions-listed above for
the commercial workers will he re-
negotiated. On wages and on • list
of 12 exemptione to hours the con-
tract is effective until May 13,
1939 .

Minimum Rangers
The minturums provided in the

new contract are as follows:
• Dieplay advertising bookkeepers.
Brat year, $20; second year, $22.50;
two years and over, $26. The came
time basis applies .in all classifi-
cations except where othereise
noted, in the following:

Classified advertising bookkeep-
ers, $18, $20, $22; circulation de-
Oartment bookkeepers, $18, $20,
$12; clerks, general, $16, $18. $20;
eiarks, desk, $16, $18, $20; classi-

:. solicitors (telephone), $15,
Ilk $18; classified solicitors

outside salesmen), first six months
018, RIX months to one year $24,
(me year to two years $24, two
310ars and over, $26; stenographers,
$18, $18, $20; collectors, $18, $20.
$92; telep h on e operators, $15,
416.50, $18; proof (cut boys),
$14 50. $16, $1?; makeup men,
$22.50. $25, $17.50; display tart
one copy service men), $22.50, $25,
987.50; dinliloY (local and national
advertising salesmen), first six
months $211, six months to one year
g$6, one year to two years - $30,-

N. Y. ItilliTAVRANTS

PUIOLLE now at 111 W. 45th
--Famous (or French special-
time - Lunch 5Se. Parisian
dinner $1. Wines and Liquors.

TeL BRy. 9-6516.

Groonwich Tavern
lent Pgkie-"The Taste Tells"

WM-Telegram

Newark Unit
Rejects
Coll Offer
NEWARK, N. A.-Demanding

acceptabie salary Minimums and a
Guild shop clause in their commer-
cial division contract, the Sunday
Call snit has rejected a manage-
ment coueter-proposal containing a
salary lichee/ale that ranges to $45.
The unit wants minimums to $75
a week lox advertising salesmen.
The negotiating committee, corn-

posed of As Fairy, Virginia Lee,
Alexander Crosby and Leonausi
Goldsmith, was to confer with the
management again today.
The management's initial counter-

proposal on salaries covers ex-
perience from less than one year
to the fifth year in eight of the
ten classifications. Experience for
advertising department employes
would he based on newspaper or
agency work, for the others work
in any commercial officer
The schedule offered by the

management follows:
Display advertising sohcitors-

$20, $25, $30, $35, $46, $45; classi-
fied solleitors--$20, $22, $25, $28,
$30, $85; display copy (ask clerks-
$08, $82, $36, 834 ID, as-
sistant copy desk clerks-090, Ni
$25, $28, $30, $35; clerks---$16, $18,
$20, $22, $2.5, 330; collectors-420s
$22, $25. IN, $90, $45; hook-
keeix.rx-$22, $25, $28, $32, $35,
$40; cashiers-$18, $24). $u, $24,
$26, $28; iielephate operators-VS,
$20, $22, $04. fay to third year);
office boys-416, $17, $18, $19 (up
to third -year.

two yearn and over, $35; merchan-
41101 men, $20, $22, $24; artists
(display commercial), ;25, $30, $35.

Richard P. Overineyer, Toledo
president, was chairman of the ne-
gotiating committee. Be was as-
sisted by Dwight Ludington, Phil
Gibbs, and Jack Flanagan.

Negotiations for a full year con-
tract to cover editorial,
display and advertising art depart-
ments of the Blade were opened
last week and rapid progress was
made in two lengthy sessions with
Stitriley C. Speer, Blade vice-presi-
dent.
The five-day week now is in ef-

fect for all commercial depart-
ments of the Blade, having been
instituted following Guild negotia-
tions.

-- 

THE DINER
"NO roon FINER"

234 EAST 41st STREET
Opposite MONS ttudItling Etenunre

YAhdotillit 2-5152
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Mail your broken pipes to

JOE'S PIPE SHOP
SIC Fulton St., Brooklyn, N. Y.
Fall lima et Pip,,. Clgure and Oda-Rand-cad. Choir. ter order.

CATISIOUNII; PLACH OF
GUILD matutons

tiniS & ANDY'S
SOMERSET
"A Her and Reetaathitt

•1 Dlotheethin"

146 wan' 47th 8T$1111T
NSW YORK, N. y.

tooptul Cot. from sait: liandquarters

N.Y. News
Submits
Propabsals'

(Continued from Page One)
ographers, secretaries, maskers,
motorcycle messengers, pressroom
clerks, etc., a starting salary of
$21 and $30 after three years; for
group 4, including copywriters in
mivertising promotion department,
mat drivers, paymasters, delivery

hier, bookkeepers, etc., $25 to
start, and $37 after four years;

up 5, including (thief blotter and
record clerk, night inspectors, and
chief return clerk, $35 to start and
$50 after 5 years;' aed for a small
ffrouA 01 eub-department heads,
445 to start and up to $66 sifter
live years.
The negotiators, at all:: confer-

ence, confined themselves to seek-
ing information on management
ideas, feeling that the unit should
first express itself on the sharp
curtaihnerrt of classifications before
entering into a discussion of the
figures, which differ markedly from
the unit's propoisale.

Form Undecided
No agreement has yet been

reached on the form of the con-
tract. in agreeing to extension of
the"Guild shop to the commercial
division, the management opposed
shortening the period for joining
the Guild; as was proposed by the
Guild.

In addition, the management pro-
posed a clause permitting economy
lay-offs without appeal, and the
placing of persons so laid off on
a re-hiring list, as well af proVi-
aion for disiiplinary lay-offi for
not more than a month.
The News unit was to meet on

Feb. 3, to furnish its negotiators
with additional instructions.

'PUBLIC ENEMIES'
NEW YORK (FP).-Publie Mime

mica No. 1, 2 and 8, accurate te
the Nazi organ, Weckruf und Bee-
bachter, are Walter Winchell, Nat
K. Perlow and Heywood Bream
Winchell is a Broadway eoluanaistwho takes a crack at Fascism now
and then, Perlow is a FederatedPress writer who did a candid in-
terview with Fritz Kuhn, No. 1U. S. Nazi, and Brom is president
of the American Newspaper Guild.

1938 SPEEDGUN
The Mg Mendelsohn SpeedgunsItuv• new aticlessey and new fea-ture.. Mods." C has permanent lensboard bracket. •Ilows lens tio•rdto be raised or lowered withoutgetting out of "sync."-f till chromeplating - internal coil int merits for e•en greater afiei•ney.
l'ni  I Speedgun lists new metalcable release-can he used directin hat k shutter release button ofSuper Drente B and Retina IIcamera, Send for free literatureshow ing latest in Speedgun equip-ment.

S. MENDELSOHN
202 East 44th St.--Now York
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Lusn Fong
Noted for years
for our real

Chinese Dishes
FINE WINES AND

LIQUORS

Any of our delicious
Chinese dishes can
nose be delivered to
your home by our

own car.
•

Open in the Summer
at Long Brach no neual

224 Canal Street
N. y.

WOrth 240150
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Hearst Bargaining

Is Set in Albany
ALBANY, N. Y.-The Tri-City

Guild is prepared to open n4e-
nation" with the Albany Timek,
Union (Hearst) for a contract to
replace the bulletin hoard state-
ment of policy expiring March 1.
The proposed contract calls for a
minimum of $60 a week for edi-
'twinl workers of, Ave years' ex-
perience.
The statement of policy sets $16

•as the minimum for cubs and ex-
tends to $40 for three-year men,
without any gioulation between.
Severance pay and sick leave are
also unsatisfactairy.

Fellowship Dates
Set at Harvard
CAMBRIDGE, Mass --Harvard

University announces that the clos-
ing date for applications for Lucius
W.Nieman Fallowships in Journal-
ism is March 1. Application blanks
may be obtained by writing to the
Nieman Fellowship Committee,
University Hall, Cambridge.

Award:S of the fellowships will
probably be announced by the end
of April. The committee will en-
deavor to select at least one fellow
from each of these sections of the
country, Far West, Middle West,
South West, South, Middle Atlan-
tic, and New England.

Established under a million-
dollar bequest by Mrs. Agnes Wahl
Nieman, widow of the founder of
the Milwaukee Journal, the fellow-
ships are offered to working news-
papermen, including reporters, edi-
torial writers and special writers
of at least three years' experience
(GUILD Revenge, Jan. 17). The
first fellowships are for the aca-
demie year 1938-1939, Sept. 26 to
June 1. Applications for half an
academic year will be considered.

Sentences
Due for
Guildsmen

(Continued from Page One)
Tuesday.
Sydney A. Lazarus, associate

publisher, who is ehairman of the
sub-committee on advertising of
the city's Industrial Relations Com-
mittee, sprang a surprise on his
associates when he introduced a
proposal calling for a series of 12
full page advertisements in the
Times, at a cost of $2,400.
The committee is supposed to

try to attract new industries to
Bayonne. Since this obviously
wouldn't be accomplished by adver-
tising in a local newspaper, Lazarus
explained that the purpose would
be to point out "to the people of
Raeonne that prosperity dweirla
where harmony reigns."

El/is Shapiro, chairman of the.
Times Guild Unit, who attended
the meeting, objected to the plan,
pointing out the paradox of adver-
tisements for "industrial harmony'
in a newspaper that is having Labor
diffi.eulties.
Commissioner Michael J. Griffin,

who has demonstrated his friend-
ship for the strikers on several
occasions, questioned Lazarus con-
cerning the birth of the advertising
plan. This brought the surprising
revelation that the advertising
sub-committee had never passed
upon it.
The board Laid over the' matter

and left little doubt but that they
would never give it, their approval.
Lazarus was speechless with em-
barrassment.
Lyle Dowling, fernier Brooklyn

Eagle striker, is giving the strike
his full-time assistance on a volun-tary basis. Mrs. Honore Armstrong,
former ANG representative, Like-
wise is aiding the strikers.

Wulf. the world press
carrie• t la •shocking news of It. agony of 1511 Sp•nlatrefugee orphans, billed by fascist IsetribersIn their Barcelona refuge, mere than 2511.11114ether waifs of the war-storm hire • lessspectacular if equally crtlel death - deathfrom starvation. Little atildren, halite*, inthe face of fascist t rrrrr isns, depend nomthe dentricrair people, of the world forFrom the Sc,, Yea( Herald their daily bread - for their •ery II..,.Tote,,. nt Mowry gi Additional medicol noel/dance moot Ite sent

immediately I. rare for the w•unded sad
mutilated men, women sad dahlias orb*
face daily death from the !Aiwa.

THIS 
Spanish rrisis-a crisis of hum•nity-must be met with theshipment of hundreds of torte of Nod and clothing - thesending of doctors end nurse. and anedical supplies - to Mg aid. atAnemia Democracy. Help with what yeti can. Your contribution TODAYwill mean life and hope to little children. Tomorrow may be too late!
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Pact Sought
To Cover 700

Son Francisco Demands That Negotiations Se
Extended to Include Commercial Divisions of
Area; Publishers' Counter Proposals Studied

-- AN FRANCISCO-With a second counter editorial di-proposal from the San Francisco-Oakland NewspaperPublishtrs' Association before it, the Northern California Guild'last week prepared to demand that the negotiations be extendedto progress concerrently for the commercial departmentworkers as well. Approximately 700 Guild member: are rep-
tesented in the present bargaining for five dailies.

Following the issuance of a pamphlet throughout the unionchapels on the various papers, de-
scribing thiGuild'a aims and prog-
reiss, the Allied Printing Trades
Connell gave the Guild a unani-
inlets vote of confidence in its
organizing work and bargaining.
The Yote was taken upon a report
by Charles L. Irvine, the Guild's
fraternal delegate to the council.

New Proposals ,
The publishers association's sec- The World-Telegrem unit is

end set of counter-proposals rep- meeting this week to formulate
resented important recessions from improved conditions to be sought

In the renewal of the present et11-previous , positions, although not
S.et in line with the Guild's de_ tonal contract. The commercial
minds. The publishers now offer department survey of wages is be-
to continue the existing sick leave ingt 

hetime
 completedth e  

andnegotiations owt iial it iob:s 
really

practice, define experience as work by 
on papers of more than 10,000 elr- for a contratt covering both diet-
culatien, pay dismissal indemnities sions.

Tof one week for each year of ser- The unit executive committee last
week instructed the city Guild tovice up to 26 *seeks for discharges

for "other than misconduct," give inform the management that cer-
written statements on cause for nein improvements were desired in
dismissal, share profits of syndl- the renewed agreement.
cited work with the writer, guar- Suggestions for improvements, in
antee opportunity of advancement addition to the inclusion of the
to office boys, and other points. commercial departments, include
Present discussion centers on the following:

."struck work" and salary clauses. Longer severance pay up to 46
Ekisting *age minimums, nego- weeks for 15 years; longer vaca-
tiated lasP year for the editorial tions up to 4 weeks after ten years
departments of all local papers, service; spven-hour shift for lobster
range up to $50 a week for the tricks; improved minimums in a
News, Call-Bulletin, and Oakland !Welber of classifications; one year
Post-Enquirer, afternoon papers, severance pay for employes losing
and up to $57.09 on the Examiner jobs through elimination of depart-
Mid Chronicle, morning papers. ments; assurance against layoffs
The Guild is asking a top minimum and pay cuts; elimination of all
of $65 a week for editorial workers qualifications for dismissal pay-
With live or more years of ex- ments; Guild shop and limitation
Perience on all papers. of apprentices.

Ask Better
Editorial
Contract

Seattle
Pact
Ready

•

(Continued from l'age One)
the end of three months. Back pay
for the strikens will cost the Star
management $29,497.
The Star strike was the longest

in the ANG' s brief history. In-
volving 45 workers, it was fought
against bitter odds. Strikers were
jailed. The were slugged by Beck's
"goons," who operated under the
proteetion of Mayor John F. Dare's
open threats to send Guildsmen to
the "morgue and hospital." In arldi-
thin to the corrupt Beck-Dore ma-
chine, they fought also against the
opposition of the Beck-dominated
central A. F. of L. body in Seattle.

NLRB Hearing Set
In Paterson Case
The National Labor Relations

Board last week fixed Feb. 14 as
the date for the hearing on the
Complaint against the Paterson
Morning Call for the discharge of
Edward Cohen, secretary of the
Passaic Valley Guild. Cohen, on
the sports deck, was fired two days
after his election as secretary of
the Passaic County local.

REJECT DUES BOOST
WASHINGTON-The local Guild,

at its annual meeting, rejected, by
a vote of 183 to 113, a proposal to
increase dues to $2 per month for
members earning more than $25
per week.
The proposed increase would have

meant an additional outlay of 50
cents per month for members in
this category. ' Margaret COulehan,

Cumberland,
Contract
Set To Sign
CUMBERLAND, Md.-The Cum-

berland Guild has paved the way
for organization of newspaper
workers in Western Maryland and
Eastern West Virginia with the
negotiation of an agreement on the
Cumberland Times. .

The agreement, which awaits
IEB approval, is the first to be
concluded with a paper in this area
and it is believed it will make
possible organization of a score of
nearby cities.

Robert M. Buck and Carlton
Skinner, of the Washington Guild,
were the negotiators, as repre-
sentatives of the Potomac District
Council of the ANG, of which the
Cumberland Guild is a member.
The Maryland State and District

of Columbia CIO council was of
material aid, acting through John
T. Jones, council chairman and
district president of the United
Mine Workers.

The contract is one of the best
negotiated for a city the size of
Cumberland, which has 50,000 pop-
ulation. The wage scale runs from
$15 up to $45 a week. The 5-day
40-hour week is provided as well
as severance pay, based on length
of service and payable in eases of
resignation as well as all dis-
missals.
Overtime and all work on holi-

days is to be paid for at time and
one-half in cash or in equal time
off. The contract expires Nov. 1,
1938.
Cumberland Guild officers who

will sign the agreement are Presi-
dent T. Donald and Secretary

Unit Hits
Stern's
Position
P/I11.ADELPHIA -Replying to

Publisher J. David Stern's proposal
to leave the way clear for pay cuts
In a proposed renewal of the Record
editorial department contract, the
Guild unit last week declared that
"it will not agree to a contract
that allows the management to
take depression losses out of the
hides of employes."
The unit replied to Stern's noti-

fication that included a list of modi-
fications he sought in the renewal,
among them a repealer of the
clatute barring pay cuts.

.Demand Security
The unit's statement follows:
"The Record unit of the Guild

has considered the management's
letter and replies through the
Guild that it does not intend to
en te r the coming depression
without job end wage security.
As President Roosevelt has said,
it is not fair nor economieally
sound to make employes bear the
brpnt of business slumps since
they do not benefit by business
booms. The unit considers the
current Guild pretioeals for con-
tract changes fair and reason-
able. It will not agree to a con-
tract that allows the manage-
ment to take depression losses
out of the hides of employes.
The Guild was organized to pro-
tect its members' jobs anti wages.
We intend to take whatever
action is necessais to accomplish
that objective."
Meanwhile, negotiations on the

Inquirer nearly encountered a seri-
ous interruption at the last con-
termite when the v management
unexpectedly introduced a clause
establishing the right of dismissals
for any reason, in many cases with-
out indemnity. The clau:e was al-
most word for word the same as
that sought by the Record, which
is the Inquirer's bitter rival in
everything but Guild negotiations.

Inquirer Point Won
However, since the editorial de-

partment statement of policy on
the Inquirer for the last six months
has contained a clause providing
there shall be "no dismissals ex-
cept for cause," the Guild nego-
tiators were able to break up this
effort of the management to estab-
lish a "united front" with the
Record against the Guild. The same
clause Will go into the ad depar-
ment agreement.
With negotiations for the newly

organized Record ad departments
stymied over the same point, nego-
tiations had been opened for the
editorial department, whose con-
tract expires April 8.

Another reason for the Record
unit's firmness was a management
maneuver which members saw as
an effort to divide the unit. The
managing editor had posted a
bulletin board notice characterizing
a Guild anneuncement of a unit
meeting as "misleading and pro-
vocative" and expressing regret
that "a certain element" in the
unit was bent on causing discord.
The unit meeting announcement
had been captioned by the Guild,
"Do You Want Your Wages Cut?"

Negotiations, continuing over four
or five months with the Inquirer,
and Stern's Record and Camden
Courier-Post, have kept the Phila-
delphia-Camden membership at
high interest pitch. Local dues pay-
ments are at • peak.

Newark Affiliates
With 'N. P. League
NEWARK, N. J,-The Newark

Guild has voted participation in
Labor's Non-Partisan League, novr
working for the establishment of
a labor party in New Jersey. The
Guild will contribute to the organi-
zation fund on the basis of ten
cents per member.
The local will participate in the

Trade Union Committee for the
Unemployed set up by Newark
unions in cooperation with the
Wolf s. race to sek

"
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BUILDIN Warn G We Wm Job Security-: can it whatYou May
 Sy JONATHAN EDDY gr

HAT would be the position of the non-mechanical worbers inW time newspaper industry today if we had not organized the
Guild, or if the Guild had developed along the lines many of

us originally expected, or if one of the various attempts to split and
crush it had been successful?

Such speculation is common in these days ol recession, retrench-
ment, and newspaper mergers.

If we had not organized the Guild beck in 1933, the job would
have remained in the hands of the American Federation of Labor
where it had been, to no purpose, for thirty odd years. Under theAmerican Federation of Labor almost every attempt at organizationamongst the white collar newspaper workers ended in defeat. Where
the Guild started out with the entirety of the editorial department,
including not only reporters and copy readers, but office boys andtelephone girls, the AFofL. insisted upon organization by craft.

The incentive for organization was never lacking and it was at-
tempted in almost every center of any size in the country at one timeor another. The International Typographical Union was the agencyfor organization for a time and surrendered its jurisdiction back direct
to the AFtifL in 1922. Of all the newswriters' organizations, theonly one that might be regarded as successful was that in Scranton,
Pa., which, over a period of many years, has established remarkablyhigh scales for a city of that size. However, the membership is ofcourse narrowly restricted, and the other departments are out.

THEY OPPOSED EVEN PRESS CLUBS
THE fact that the Guild is what it is today, a successful, progress
A sive trade-union, following the principles of industrial organi-
zation, has often been accredited to published resistance. Prior tothe Guild, various publishers even prohibited press clubs for fearthey would lead to union organization in other words, the resistancehas always been there. And-it is interesting to note this in the latestEditor & Publisher-the resistance to the International Typo-graphical Union is as bitter as the resistance to the Guild whenthere occurs an open clash. The interests represented by Editor& Publisher are opposed to unions, opposed to the closed shops, andopposed to the use of the strike to enforce demands.

The progress being made by the Guild is not only in size, but inits successful establishment of principles of security. In the earlierdays of the Guild, there was a school of thought that held that itwas necessary to "organize 100 per cent" before attempting to carryout the Guild program. It may be that the Guild has., indeed, occa-sionally attempted to bite off too much. Some have advanced thisas a reason for opposition to the Guild shop. Idowever, it seems tome that we are still in the stage where establishment of principlescan be of such great future import that nothing justifies presentneglect, and the International Constitution is so phrased that thereis room for discretion as to where it is best to fight hardest for ourprinciples.
The publishers went to unprecedented lengths after our last Con-vention to organize to stall the Guild Shop. The Editoe & PublisherYearbook speaks hopefully of a future change in Guild leadershipwhich it anticipates will put the Guild Shop in a closet and keep itthere under all sorts of padlocks.
And maybe some Guildsmen thought the ANG was inexperiencedenough to force Guilds which were in no position to do so to makelast stand fights for the Guild Shop.

HOW SECURITY CLAUSES OPERATE
I F a local Guild was in a position, as local Guilds sometimes are,

to scuttle the collective bargaining position of • numler of otherlocal Guilds which happened to be on the point of signing good con-tracts, Editor & Publisher would like to leave it free to do so.
Perhaps not only propagandized publishers but a good many

Guild members have discovered with some astonishment that the ex-pression Guild shop does not mean that the A,N,P,A, pietended itmeant at the secret convention last Summer in Chicago. Perhapsthey were equally surprised when they learned that the Guild hassigned some contracts with far more stringent provisions for securitythan anything provided for in the Guild shop. For those who camein after the show started, it might be well to point out again thatunder the Guild shop, the publisher can hire whomever 'he likes, andthat under the Brooklyn Eagle contract, he not only has to hir•Guild members, but Guild members front a certain narrow group.The Chicago Herald E Examiner and Chicago American contracts
provide similar protection.

In other words, if there are some who opposed the Guild shop
on the grounds that the Guild cannot get it everywhere all of a sud-
den, theft are others who are determined to write security into Guild
contracts who don't give a hoot what !sort of a "shop" it is so longas it tenth to security.

Recently the Postal Telegraph Company declined to sign a unionshop agreement with the American Radio Telegraphists' Association.So the union compromised and an agreement was signed that worked
so as to permit the employer to fire for economy so long as the firee
was not a union member in good standing.

What we trade unionists are interested in today more than any-thing else is job security, and if there is a better way to get it than
the Guild shop, then we are for it. The Guild shop is sorry enoughprotection in times like these.

LEWIS' RESPONSE
In response to President Hey-

wood Broun's recent telegram to
John L. Lewis reaffirming the
ANG's faith in his leadership of
the CIO, Lewis hem written the
following letter to Broun:
"I have been so occupied that I

only now have the opportunity to
acknowledge receipt of your tele-
gram of January 12th reaffirming
the faith of the American News-
paper Guild in the leadership and
Objectives of the Committee for
Industrial Organization.
"Please be assured that this sen-

timent is profoundly appreciated.
"Good Wishes In every way."

YOUTH 'PILGRIMAGE' ,
The American Youth Congreste

is conducting a "Youth's Pilgrims'
age for Jobs and Education" to
Washington, on March 10, 11, ere!
12. The three-day program pros
vides for mass meetings, confers
ences with members of Congress1
and a parade. Its purpose is to
demonstrate the need for extensiool
of the National Youth Adminitstras
tion;•pnattage of the Schwellenbacliel
Allen Resolution, the American,'
Youth A et, the Harrison-Fletehet
Black Bill anti the Nye-Kvale BiTI0'1
and opposition to militarization lief
schools, and to the neglect of youth'4.1
need for work and education.
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Herald-Traveler
Fights Raises

Unit Prepares to Meet Wealthy Boston Paper's
Claim that 'Current Rates Cannot Ile Lifted;
Bargaining Session Follows Embattled Election

BOSTON--"Business conditions are such that pay raises
above current rates are not in order," the management of the,Boston Herald-Traveler Corporation, reputedly the wealthiest,newspaper corporation in New England, told a Guild committee'last week. The Guild is negotiating a contract on behalf of the
editorial and other divisions of the paper, following an employe
election in the non-editorial departments(GUlLD REPORTER,
Jan. 31). The editorial department agreement signed last year
is about to expire.
• The Herald-Traveler in 1936 had 

•

and in 1937 paid out nearly $1,000,- Pria surplus of more than $5,000,000 tchett
000 in dividends. The Guild corn-

&gement estimate of "current 
Case Stirsmittee, without accepting the man-

- rates," drew from the management
the admission that, in the main- Proteststerance department, establishment
of these "current rates" would -
'mean a "material increase" in the
payroll.
In the editorial department, the

'management explained. "current
rates" meant the scales established
nearle a year ago by Guild agree-
ements with Hearst papers in Boa-
'ton or with the Boston Globe. "No
great increase" in the editorial
'payroll would result here, the man-
agement stated.

5-Day Exemptions
The management also indicated

a willingness to install a five-day
40-hour week on the editorial floor,
but made claim to some 70 exemp-
tions. It declined to extend its
"current rates" concept to meet
the three-month severance pay pro-
vision negotiated by the Guild
with the Globe and Hearst papers.
Six weeks was the most it would

'give, the management declared.
In return for these "concessions,"

the management said, they expect-
ed "the maximum contractual ben-
eflta now granted by Guild agree-

- ntents" with the other Boston pa-
pers. ANG Representatives Fred
Myers suggested that, since the

'management had long been paying
'Its employees less than the "cur-
'rent rates," it should now be will-
ing to go above the current rates
to reimburse employes for the pay
raises denied them for years. Donal
M. Sullivan, local president, re-
minded the management that the
Boston Guild is a considerably
stronger organization than it was
when it signed up with the Herald
In December, 1936, and that it was
seeking further improvement of
conditions, not a mere preservation
of the status quo. Tee manage-
ment did not indicate that it was
impressed by either argument.

Offer Is "Final"
Myers then pointed out that the

uhit lied made it very clear that the
"current rates" proposal was un-
acceptable; that the Guild commit-
tee regarded the proposal as mere-
ly "a point from which to begin
discussion." He suggested that the
management should meet the Guild
"half way" and asked if the man-
agement conceived of any basis
by which the management proposal
would not be left as Its final coun-
ter-offer. "No" was the manage-
ment's answer, as given by its
chief spokesman, Managing Editor
Robert B. Choate.

Unfair Practice
Bailey Aldrich, Herald-Traveler

laeeer, asked whether the Guild
would consider it an "unfair prac-
tice" for the management to give
wage increases in the bookkeeping
and clerical department. This was
the department in which the man-agement had been found guilty of
interference by Calvert Magruder,Vice-Dean of the Harvard Law
School who, as supervisor of theJan 7 election, nullified the anti-Guild vote there.

Myers replied that the Guild wasnot in the business of oseposingwage increase but that it wouldmake "legal protest, if not moreviolent protest" if increases weredistributed in this department insuch a way as to indicate that itwas more profitable not to belongto the Guild than to belong to it."

Director John Brophy of the
CIO last week urged all CIO local
and international unions to pro-
test to government officials the re-
fusal of the State Department to
issue a permament visa to Harold
Pritchett, president of the Inter-
national Woodworker? Association,
a Canadian who has long been
active in the international labor
movement. The IEB is already on
record in the case, and ANG Presi-
dent Broun is a member of the
National Committee to Gain Entry
for Pritchett.

Pritchett's temporary permit ex-
pired on Feb.- 3. His deportation,
long sought by anti-union em-
ployers and politicians in the
Northwest, would be a serious blow
to the labor movement in that sec-
tion. Brophy in his letter to unions
pointed out that ever since April,
1937, Pritchett and his family had
been harried by immigration offi-
cials.
"Being unsuccessful in these in,

vestigations," Brophy added, "the
State Department upon secret in-
formation, now refuses . . a visa
to Pritchett on the ground that he
believes in the overthrow of gov-
ernment by force and is a Com-
munist. This decision is based upon
secret evidence, which it refuses to
disclose...."

Protests should be sent to Secre-
tary of State Hull, Secretary of
Labor Perkins, and members of
Congress.

JOBLESS INSURANCE APPEAL
Anyone denied benefits or dis-

agreeing with the amount or dura-
tion of benefits to he paid under
the New York State Unemployment
Insurance Law may appeal by ap-
plying to his local Employment
Service office, it has been announced
by Industrial Commissioner Elmer
F. Andrews. No expense is in-
volved. Further appeal is possible
by requesting consideration from
the local manager or by presenting
an appeal to the Appeal Board
established by the law.

FORD AND THE PRESS
Detroit Bathes Henry In Whitewash

Drteetr.
Editor, The GUILD RUMMER :

I would like to congratulate you
on the article by Irving Brant on
the gap between the press and the
people which appeared in the
Guile) RI:PORTER of January 24.
It is, I think, very much the

business of newspapermen to bring
to the attention of the public in
every way possible the extraor-
dinary indifference of nearly all
newspapers to the public welfare.
We have today in Detroit a good

example of anti-social activities of
the newspapers. Ever since the
NLRB pronounced the Ford Motor
Company guilty of violating the
Wagner Act, a conspiracy seems
to have sprung up to paint Ford
as a lover and benefactor of man-
kind. For weeks now all three De-
troit, papers have been giving an
unusual amount of space to all
kinds of goo about Ford.
The reactionary Free Press has

been nothing less than fantastic
and the Times and the editorially
open-shop News not much better.

Malcolm Bingay, Free Press man-
aging editor, writing under the
title "Iffy the Dopester," has just
finished a series lauding Ford to
the skies. Bingay, who fanatically
opposes anything likely to benefit
the public and who bitterly de-
nounces the President and any
social legislation day in and day
out, wrote of Ford: "As far as I
can find out, he has never violated
any law." Perhaps the Wagner
Act was only a dream. I suppose,
after all, Bingay's articles were
only another example of the long
arm of a billion dollars.
For a long time I have thought

it unfortunate that Detroit, where
labor has made such great strides,
possesses not even a conservative
paper, never mind a liberal one.
Perhaps the publishers will some
day find that they have abused
press freedom to the point where
they trip themselves up.

JOHN TATE
Publicity Itector, International

Union, United Automobile
Workers of America.

Guilds Aid
Setting Up
Of League
BOSTON—Organization of a

Massachusetts branch of Lewes
Non-Partisan League and its active
participation in the autumn guber-
natorial election, was assured when
leaders of more than 20 unions
joined in setting up a committee
to call a state convention of labor
in the League's name.
The convention will be held in

Boston on March 27.

Members of unions affiliated with
both the American Federation of
Labor and the Committee for In-
dustrial Organization, as well as
such powerful independent unions
as the Brockton Brotherhood of
Shoe and Allied Craftsmen, col-
laborated in the action.
Although not participating offi-

cially, Massachusetts Guilds were
heavily represented in the plan-
making group. Guildsmen who
joined in the call for the League
convention were Fred Myers, ANG
leternational Representative ; Valeri
Burati, a member of the Spring-
field Guild and publicity director
for the Textile Workers' Organiz-
ing Committee; David Boynick, a
member of the Boston Guild and a
vice-president of the Massachusetts
Industrial Council, and Barbara
Linscott, executive secretary of the
Boston Guild.

Speakers at the meeting at which
the convention committee was or-
ganized expressed a conviction that
only united political action by or-
ganized labor and its sympathizers
can effect an improvement in Mas-
sachusetts' many archaic and re-
pressive labor laws. •

Washington Protests
Holiday Handouts
WASHINGTON—The Washing-

ton Guild, by membership resolu-
tion last week, protested to Gov-
ernment departments and agencies
against issuing on holidays impor-
tant press statements which could
have been announced, with equal
advantage, at other times.
The Guild asked responsible au-

thorities to refrain from issuing
announcements on holidays "ex-cept in cases where there is some
extraordinary consideration ofpublic necessary or journalistic
urgency."

When Government departmentsor offices desire post-holiday orMonday morning publicity," theresolution states, "advance pressreleases should be made availablein adequate time and under cir-cumstances to assure their routine
handling on regular working days."

The protest resulted from the
announcement made during the
recent holiday period. The reso-
lution states that many Washing-
ton newsmen failed to obtain ade-
quate opportunity to enjoy the
Christmas and New Year holidays.

Instances cited were the issuance,
by the State Department on Christ-
mas afternoon, of a statement con-cerning the Panay incident; an-
nouncement by the Natienal Un-
employment Census of unemploy-ment figures on New Year's day,and issuance by the Treasury onNew Year's eve of a statementregarding continuation of the do-mestic silver "subsidy."
President Roosevelt, the resolu-tion recalled, has taken "affirma-tive action" to prevent unneces-sary work for White House cere-spondents on Sundays.
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Chicago
Engages
Stevens
CHICAGO—The hiring of Don

Stevens, ANG representative, as
midwestern organizer with head-
quarters here at $60 a week from
Feb. 1 to May 1, was authorized
by the Chicago Guild at its monthly
meeting last week, at the instance
of ANG Executive Vice-President
Jonathan Eddy.

After the Hearst victory, the
local paid Stevens back salary to
Jan. 1 on the $60 basis. Increasing
membership revenue, plus about
$1,000 profit on the Jan. 8 "Front
Page Frolics," enabled the local
to make the further arrange-
ment. While the CNG underwrote
Stevens' salary for the three-month
future period, it hoped to obtain
financial assistance from the ANG
and from locals in the Midwest,
on the basis of general organiza-
tional benefit to the international
and locals through further con-
solidation of the key Midwest or-
ganization here.

Strike Aid Voted
Milwaukee, having benefited sev-

eral times by quick availability ofthe organizer, was the first local
reported as ready to contributeweekly to the plan.
Voting $58.00 for the Bayonne

strike and $25.00 for the Seattle
strike, establishment of machineryto press for WPA jobs for the un-employed newspaper workers, andraising initiation fees in the edi-torial divisions of the two Hearstnewspapers was other further busi-ness of the monthly meeting.
Telegrams were dispatched toGovernor Horner of Illinois, MayorKelly of Chicago and Relief Ad-ministrator Hopkins, urging imme-diate assistance in providing jobsfor white collar workers. Thisaction was taken as the result ofthe recent firing of 139 Hearstemployes which precipitated thestrike vote that led to the signingof contracts on The Evening Amer-ican and The Herald and Examiner.

LABOR LAW FORUM
A citizen's forum on federal,state and city labor laws and theiradministration has been arrangedby New York University for suc-cessive Wednesdays beginning Feb-ruary 2nd. Senator Wagner, Secre-tary of Labor Perkins, J. WarrenMadden and other labor board offi-cials will lecture and lead the dis-cussions.

BOSTON PARTY
BOSTON.—A party to celebratethe recent Guild victory at Brook-lyn and to raise money for thelocal emergency and organizingfunds was given by the BostonGuild at the Amalgamated Cloth-ing Workers Hall in Boston.

Knoxville
Hearings
Opened
KNOXVILLE, Tenn.—Paul Jones,

non-Guild member now living in
Atlanta, testified last week that
he had been told by the managing
editor of the Knoxville Journal
that Roy N. Lotspeich, publisher,
would close down the paper rather
than enter into a contract with the
Guild.
Jones' testimony was given in

the opening of a hearing by the
National Labor Board on charge
that the Journal management had
violated Federal labor laws. Among
specific charges, the Guild alleged
that the paper used subversive
methods to try to prevent it from
obtaining as members a majority
of the editorial employes, that it
discharged at least three employes
for Guild activities or membership,
and that it refused to bargain.

Women Fired
Three members of the Guild

testified before Jones took the
stand in the hearing conducted by
Albert Lohm, special examiner for
NLRB. Two of them, Mrs. Lula
Ilubbell, former society editor, and
Lucia Brown, former woman's paw
editor, told the examiner they were
discharged without warning, and
not because of incompetency oe
other valid reasons.
The Guild scored heavily as John

Mahoney, NLRB attorney, intro-
duced a motion to amend the
Guild's original complaint to charge
that 'a few days before the bear-
ing was to begin, executives of
the paper called Guild members
into a private office and, before a
court reporter, vigorously cross-
examined them as to what they
planned to testify.
Robert McConnell, representing

the paper, demanded the motion be
stricken on grounds it was "im-
material." As an alternative, be
asked that the hearing be recessed
for 30 days to give the defense
time to prepare an answer to the
amendment. He was overruled on
both points.
Bernice Morgan, former secre-

tary-treasurer of the Knoxville
Guild, and ANG representative
testified as first witness.
Mrs. Hubbell toid the examiner

that although she was desperately
overworked because of the dis-
charging of Miss Brown, she was
told•by Henry C. Page, Journal
general manager, she was fired for
"lack of interest" in her work.

Jones, former copy reader on
the Journal, testified he was given
two salary increases by the paperbecause he did not join the Guild.He said the managing editor,Robert B. McNitt, disclosed to himthat the Journal had made prepa-rations to continue publicationwith a skeleton staff of non-Guild
members in case of a strike.

French Newsmen
Make New Pact
A nationwide agreement cover-ing conditions of employment onFrench newspapers has been en-tered into by the Syndicat Nationaldes Journalietes (National Unionof Journalists of France) and the

Federation National des Journaux
Francais (National Federation ofFrench newspapers).
The agreement was signed byboth parties in the presence of the

Minister of Labor, and was nego-tiated under recent French collect-ive bargaining legislation. Thetext was carried in the Decemberissue of "Le Journaliste," theunion's official organ, recently re-ceived at ANG headquarters.
Salary minimums, to be set ona regional basis by joint commis-sions representing both parties,limitation of hours, limitation ofapprentices to one out of five news-papas men, and various securityprovisions are covered by theagreement. Much of the detail ofthe contract is unavailable becausemany clauses consist of applies-,

tions a various French labor laws.,

Picketing Is 'Peripatetic Form of Free Speech'
A Striker on the Line
Uses a Constitutional
Right, Though Judges
Often Rule Otherwise

A
you walk to and fro on the picket
line before bulky policemen flipping
nightsticks it is hard to keep a clear

conception of which fundamental right
you are exercising. If you had to put up
an argument, you would hardly know
where to begin.
If you go to corm& you may think you

have found the answer. The judge, who
says what the law is, delivers an opinion
with all semblance of finality. Yet even
here tides and conflicts are surging; the
courts react to the balance of power out-
side and this is shifting, today more
rapidly than for some years before. The
ANG in the space of a few months has
seen widely varying applications of it. In
Brooklyn, the Eagle strikers were able to
picket advertisers with limitations and the
legal balance turned in their favor. Across
the Hudson River, in Bayonne, Guild
strikers stand in danger of a jail sen-
tence for telling their stories with a
sound truck.
The picture is particularly confusing

today because both the labor movement
as a whole and the Guild in particular
are breaking new trails; the iMportance
of trade unions is becoming established
in public thought, and the growing polit-
ical power of the unions is bringing the
courts to see things differently.
Two clear statements of these rights

as progressive lawyers see them have just
been made. One is the statement of A. J.
Isserman as counsel for the Guild in the
'Bayonne strike, in his brief just submitted
to the New Jersey Court of Errors and
Appeals. The other is a discussion on
"Secondary Boycotts in Labor Disputes,"
by Jerome R. Hellerstein, appearing simul-
taneously in the January Monthly Bulletin
of the International Juridical Association
and the Yale Law Review.

JUDGE'S POWER
UNLIMITED IN CONTEMPT
The special nature of the injunction

weapon makes these questions of fateful
interest to unions. A judge's power out-
side the scope of actual statutes is limited
only by current legal opinion, of which
the judge himself is the interpreter or
creator. Moreover, even if his injunction
is unlawful it must be obeyed until it is
set aside—a process which may take a
year or more, during which time a strike
would almost certainly be lost. The man-
date to obey it, no matter how unfair it
may be, is backed by the power to sen-
tence for contempt of court. This power
in most states is unlimited; the sentence
may be a heavy fine or a long jail term.
And the judge who weighs the violation
does not consider the validity of the in-
junction; he is concerned only with up-

, holding the authority of the court. Even
• ultimate reversal does not excuse violators
during appeal.
Isserman's brief shows that the right

to picket is essentially the right of em-
ployes to publicize the unfair or anti-labor
acts of employers and to appeal for putslic
support, and is thus at bottom the right
of free speech. One judge recently called
picketing "peripatetic free speech. Argu-
ing two particular restraints, that against
picketing at any place except the actual
newspaper plant, and that against use of
a sound truck, he brings out sharply the
disparity between these restraints and the
powers left to the publisher. Selections
from his brief follow:
. The [picketing] activities restrained
were the occasional peaceful walking
on the sidewalk near .the curb by not
more than two persons, who carried a
placard which read as follows: "This
store advertises in the Bayonne Times
which is unfair to its striking re-
porters."

THE PICKET STATES
A SIMPLE FACT

The placard in question stated a fact
admittedly true, that is, that the store
was an advertiser in the Bayonne Times.
The balance of the statement, that the
Bayonne Times was "unfair to its strik-
ing reporters," was an opinion which
the strikers reasonably held by reason
of the refusal of their employer to come
to terms with them.
That the strikers may advertise the

teTi Bayonne Injunction's,,01141k, Shown to Rest on Bad
Law— The Justice of
A Secondary Boycott

facts in connection with their strike andappeal generally to the public for sup-port, cannot be questioned. In Perfectet at (1936), ViceChancelor Bigelow,Laundry Company v. Edward Marsh,citing numerous authorities in manyjurisdictions, said:
"The object which the strikers havein views, higher wages, is lawful, ofcourse, and one which will justify theiractions, if any object can do so. They maypresent their cause, truthfully, to thepublic, by placards, circulars, or byspeech, and their employer may do thelike. According to the great weight ofauthority, they may appeal to friends,to assist them by refusing to deal withtheir employer.
There are special considerations inthis case. The complainant publishesthe Bayonne Times, a newspaper havinga dairy circulation of nearly 14,000. Itcarried to its readers full-page adver-tisements relating to its controversy be-tween itself and its editorial depart-ment strikers, the defendants in thiscase. In addition, it advertised its ver-sion of the dispute in at least one otherHudson County newspaper [JerseyJournal, 50,000 circulation]. It has "un-ceasingly" used its news columns tocharacterize the conduct of the strikersas "unfair."

THE eAPER KEEPS
TELLING ITS STORY

The complainant's newspapers aresold throughout the city from news-stands and newsboys. Its patrons, read-ers and advertisers rarely visit theplant itself, but are found daily in allportions of the business community ofthe City of Bayonne. The patrons ofstores who advertise in the complain-ant's newspaper and who are led tothese stores by reason of the advertise-ments, are also readers of the news-paper and consequently patrons of thecompainant. The complainant's prin-cipal income, its chief weapon in theeconomic struggle with the defendants,comes from its advertisers. This con-tinued income supports the complainantduring this current strike and assiststhe complainant to withstand the eco-nomic pressure of the strikers.
In a real sense there is "unity of in-terest" between the advertiser and thenewspaper.
The Defendants' Conduct Is Protectedby the New Jersey Constitution. Article1, section 5, provides that: "Evety per-son shall have the right freely to speak,write and publish their sentiments onall subjects," •
The carrying of the placards by thedefendants in a peaceful manner pro-claiming a fact and stating their senti-ments in respect to their employer, isa publication within the above provisionof the New ,Tereey Constitution. Theright "freely" to publish these senti-ments certainly embraces the right toput them on placards and expose themto public view. The complainant in thiscase did no less when it published itsown sentiments in its newspaper andexposed the same to public view in full-page advertisements and in news col-urns. . . . 'The carrying of the placardon a public street or highway, if devoidof elements of obstruction and inter-ference, is not unlawful. There is no

special quarantine which prevents theuse of a highway in front of any estab-lishment for the publication of matterwhich might be published elsewhere.
Defendant's conduct is protected bythe Federal Constitution, The Four-teenth Amendment provides: "Nor shallany State Ileprive any person of life,liberty or property without due processof law, nor deny to any person withinits jurisdiction the equal protection ofthe laws."
That the liberty of speech guaranteedby both the State and Federal Constitu-tions includes the right to publicize thefacts in a labor dispute, is made clearby the opinion of Justice Brandeis inthe case of Senn v. Tile Lawyers Pro-tective Union (1937), in which the Wis-consin Anti-Injunction Statute was up-held. Significantly, the Justice said:
"The members of a union might,without special statutory authorizationby a state, make known the facts of alabor dispute, for freedom of speech isguaranteed by the Federal Constitu-tion."
This statement was made in respectto picketing which was used to publicizefacts concerning a labor dispute.

Further support has just been given tothis view by a decision in Philadelphia ina case where one set of clothing merchantspicketed another set. The court held thatpicketing was an exercise of free speechand it would not interfere.
That the struggle is essentially oneover the right of unions to exert economicpressure to force employers to bargain ismore clearly seen in the growing clashover "secondary boycott," discussed in theHelleestein article. This article was writ-

ten in the light the recent New York Courtof Appeals' decision in the Goldfinper v.Feint uch case in which the court voiced
the now famous doctrine of "unity of in-terest" between manufacturer and retail-er. Hellerstein's article notes that thecourts have come to recognize the impor-tance of union organization to the nation's
welfare. Part of his article, in condensedform, follows:

The retail store or other point of dis-tribution of goods or services is a log-ical and effective place to appeal to con-sumers because there the consumers areto be found. The retailer cannot prop-erly object on the ground that his salesof unfair goods are being curtailed, be-cause the workers through various otheradvertising devices may undoubtedlyseek to induce customers not to buythese goods.

CONSUMER ENTITLED
TO THE FACTS

The entire direction of the law is towiden the opportunity for consumers tosecure the true facts about goods theybuy. Pure food and drug legislation in-creasingly requires disclosure of factshurtful to the vendor. Advertisers arerequired to disclose more and more factsto avoid unfair trade practice proceed-ings by the Federal Trade Commission.The Securities Act of 1933 and 1934require publication of elaborate data,which seriously interferes with thecavalier fashion of selling securities in

vogue prior to the recent securities leg-islation. Why then should a disclosureof the labor conditions under whichgoods are manufactured be prohibited,because it may result in inducing con-sumers not to deal with a vendor orsuch goods? To deprive workers of theopportunity to appeal to consumers atthe most effective locus of persuasion,the retail outlet, would be • severe blowto labor. There is no justification forcutting off this important type of ap.,peal to consumers. That is the viewadopted by the New York Court of Ap-peals in Goldfiver v. Feintuch.
WHEN 'NEUTRAL'
RETAILER IS HURT

[Mr. Hellerstein here quotes from theopinion of Justice Collins who original*denied the application for an injunctiooin the same case.]
The opinion declared in part:
"The plaintiff's plaint that as a newstral he should not be caused to sufferbecause of the union's grievance againstthe Blumenthala is perfectly under-standable. And it appeals to the sym-pathies. But for innocents to suffer islabor controversies is by no means un-common. It is unfortunate that onenot an immediate party to a disputa-and whose conduct did not provoke itshould be dragged into it. But this re-sult is an incident, though a regrettableone, of our economic and social system.If this plaintiff has rights, so have themembers of the defendant union."
The Court of Appeals declares in inropinion that:
"Within the limits of peaceful picket-ing, picketing may be carried on notonly against the manufacturer, butagainst a non-union product sold by onein unity of interest with the manufac-turer who is in the same business forprofit. . . .
"Where the manufacturer disposes ofthe product through retailers in unityof interest with it, unless the union mayfollow the product to the place whereit is sold and peacefully ask the publicto refrain from purchasing it, the unioniwould be deprived of a fair and propermeans of bringing its plea to the atten-tion of the public."

• If the American Newspaper Guild hascalled a strike or is seeking to organs.ize • newspaper, may reporters picketan advertiser urgeng consumers not tobuy goods advertised in the newspaper?!The union is asking consumers to makevalueless the services provided by anunfair employer. There is no sound rea-son for a distinetion between an appealto refuse to buy goods manufactured bythe unfair employer and a refusal touse non-union services used in securingthe consumer's trade. The consumer inrequested not to purchase or make useof the products or services of the unfairemployer.

'NEUTRALITY
IS IMPOSSIBLE 1 1

Retailers or other distributors whobuy goods from an unfair employer orwho avail themselves of services ren-dered by an unfair employer cannot beneutral. So long as the retailer contin-ues to buy such unfair goods or to usesuch unfair services he is necessarily*an ally of the unfair employer, If hestops buying the unfair goods cit utiliz-ing the unfair services of the employer,he becomes an ally of the strikers orthe union. Neutrality is impossible.The bargaining power of the union orthe strikers depends largely upon theirability to exert effective economic press-ure. The strikers or the union, as thecase may be, may therefore properlycontend that they have a clear-cut andserious grievance against the retailer orother person dealing with the unfairemployer.
The retailer's plea that he -is pee er-less to control the unfair manufactur-er's conduct of his relations with hisemployes is not altogether sound. Ana practical matter retailers exercise avery considerable degree of control overthe granting or denying by the maim-faeturer of the strikers' or the union'ndemands.

Many courts will be slow to recognizethis doctrine, but that fact does not makeit any the less valid and important tolabor unions everywhere. As unions andtheir allies make their pressure felt, re-sistance to it will disappear and the sim-ple rights of free speech involved inpicketing will be fully reestablished.
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Local
Election
Results
RAIN HEADS ROCKFORD

ItOf 'KFORD, 111.—Herbeit
reporter for the Morning Star, was
elected president of the Rockford
Guild at the annual electicrn of offi-
cers. He succeeds Rae Small.
Hal Nelson was re-elected secre-

tary and Fritz Aeprooth Was re-
elected treasurer. Other officers are
Robert Jacobs, vice-president, and
Richard Day and _Paul Courtney,
Members of the executive board.

TORONTO ELECTS FOSTER
TORONTO. --- Ralph Foster was

elected president of the Toronto
Guild by acclamation. Monty Pal-
mer Was elected treasurer. Dele-
gates chosen were: -Harry Farmer
and Bert Whyte, Allied Printing
Trades Couneil; Harry Fanner,
Robert Reeds and J. H. Kirkland,
Toronto District Labor Council.
The Guild has started making

plans for the 1938 AN( Conven-
flan which will be held nere in
June.

VANDIRVERN IN ATLANTA
ATLANTA. —E. F. Vanderveen

was Chosen president of the At-
lanta Guild at the annual election
of officers. Merriman Smith was
elected vice-president, C. E. Mc-
Connell secretary, and Lee Fehr-
Man treasurer.

ROCKWELL HEADS SALEM
SALEM, Masse-The first annual

meeting of the Newspaper Guild of
ealem was held Jan. 21, and the
following officers elected:
Warren F. Rockwell, president;

J. Frank Reynolds, vice-president;
Harold P. Hadley, secretary; Rus-
sell L. Jackson, treasurer; Henry
A. Sullivan, Charles H. McGee,
Miss Louise C. Copley, William A.
Crcruse, Clayton Cressey and F.
Earl Robbins, executive committee.

CINCINNATI ELECTS
CINCINNATL—Robert L. Stev-

ens, rewrite mart on The Post and
it charter member of the Guild,
was elected president of the Cin-
cinnati Guild.

Stevens succeeds Rollin Everett,
who retired after two years In the
office. Everett was given a rising
vote of thanks jar his services
which were climaxed by the sign-
ing of a contract with the Post last
May.
Other officers elected: Paul Wess-

ling, first vice-president; John
Aekelmire, second vice-president;
Crece Clingan, recording secre-
tary; Mildred Yeseel, correspond-
ing secretary; Max Sien, treasurer;
Clara Bilk, assistant treasurer;
Rollin Everett, Jane Willinborg,
Pat Kirwin and George Bidinger,
extent ive committee.
Three rif the new officers repre-

sent newspaper commercial de-
partmehts.

OMAHA CHOOSES SMALL
OMAHA, Neb.— Kermit Small

has been elected president of the
Omaha-Council Bluffs Guild. Oth-
er officers elected were vice-presi-
dent, AOrell Munkof; secretary,
Paul Hansell; treasurer, Irving
Greene, and members of the exec-
tithre board, Monte Davis and Ken
McCandless.

SULLIVAN UNCONTESTED
BOSTON. -- Election of officers

took place at a Boston member-ship meeting Jan. 28. Uncontested
nominees were: Donal M. Sullivan
for president; George Markham
for vice-president; William Mc-Neill for secretary, and C. R.Owens for treasurer.

Sullivan, who hes served half aterm succeeding Harland Manches-ter, whose departure from news-paper work and from Boston dis-qualified him for the position,war. reelected. Markham ischairman of the Boston Asso-ciated Press Unit. William McNeillIs a charter non-editorial member--active in the Herald-Traveler
bookkeeping department. Owens is
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A Real Reporters's
Joseph Mitchell's Book Maps New

York in Brilliant Color
MY EARS ARE BENT. By

Josh Mitchell. Sheridan House,
New York, 1938. $2.50.
I was a "district man" at night

for The Herald-Tribune. I sat in
an easy chair Which had fleas in
it in an old tenement across the
street from Police Headquarters
in Brooklyn hour after hour, wait-
ing for something violent to hap-
pen. All the newspapers had of-
fices in the tenement. When some-
thing happened the man on the
desk at Headquarters would let us
know and we would leave our
tenement offices and hurry to the

Here is the flavor Of "My Ears
Are Bent," Joseph Miteltelrs
book recalling his newspaper
interviewing. These are passages
from the first chapter.

Joseph Mitchell came to New
York from a small North. Caro-
lina town in 1929, bringing with
hitn a yearning to become a po-
litical roporter. The first story
he remembers covering was a
gory Jack the Ripper murder in
Rtooklyn. He covered more
crime, and then began specializ-
ing.in interviews. lie soon for-
got his ambition; his book ex-
plains why. Mitchell's work was
received by the New York re-
trawers with great enthusiasm.
The Times sees him as oa sort
Of Stephen Crane of this gener-
ation's newspaper city rooms, a
somber athlete with an ereep-
aortal writing talent;" kis book
"contains . . . the strong, brash
reds, yellows and blues that
make New York the world's big
town." Mitchell is ebairman of
the New York Guild's World-
Telegram unit.

scene of the murder, or stick-up.
or wreck, or brawl, or fire, or
whatever. Then we would telephone
the news in to a rewrite man. I
revered districts for about four
months. I covered Brooklyn, the
West Side of Manhattan, and liar-
tern. I liked Harlem beet.

Harlem Nights
In Herlem the reporters had a

shack—the district man calls his
office "the shack"—on the ground
floor of the Hotel Theresa, the big-
gest hotel in Harlem, and we used
to 'sit in the doorway in swivel
chairs and look out at the people
passing to and fro on Seventh
Avenue, Harlehes main street.
There were four reporters in

Harlem at night, three from the
morning papers and one from the
City News Association. My col-
leagues were veterans. The thing
they disliked most in a reporter
was enthusiasm, and I was always
exelted. When I got on the tele-
phohe to give my office a story—
in the booth I used to try to bal-
ance the telephone receiver on my
left shoulder the way they did, but
I never succeeded—they would
stand outside and point at their
foreheads and make circles In the
air, indicating that I did not have
any sense, We would take turns
making rounds of the police sta-
tions. On the rounds We would

sometimes drop into a speakeasy
or a night club or a gambling fiat
and try to pull a story out of it.
I got to know a few underwreld
figures and I used to like to listen
to them talk.

,øst-Notate
One was Gilligan Holton, a Ne-

gro who ran a honky-tonk of the
"intimate" type—it was in a base-
ment— which he called the Broken
Leg and Busted, a saloon name
surpassed only by the Heat Wave
& Grill, a more recent establish-
ment. When I worked in Herlem
many wealthy men and women
front downtown got drunk up there
every night and Holton had a
quantity of information about
them, some of which would gag
a goatel remember one well-heeled
woman who used to come to his
basement place; she was in the
habit of having Negro men, mostly
tapdancers, eitamined by a doctor
before she had affairs with them.
She had a grown daughter. I used
to see this old sister and her
grown daughter slobbering around
the Harlem bars every night.

Until I came to New York City
I had never lived in a town with
a population of more than 2,699,
and I was alternately delighted
and frightened out of my wits by
what I saw at night in Harlem. I
would go off duty 0,3 A. M. and
then I would walk around the
streets end look, discovering what
the depression and the prurience
of effete men were doing to a
people who are "last to be hired;
first to be fired." When I got tired
of looking, usually around day-
break, I would get on the subway
and go to my $9 a week furnished
room in Greenwich Village. When
I got out of the subway at Sheri-
dan Square I would get. a Herald
Tribune to see what the rewrite
man had done with the stories I
had telephoned in hours earlier. I
had a police card in my pocket
and I was twenty-one years old
and everything was new to me.
By the time the Harlem trick was
over I was AO fascinated by the
melodrama of the metropolis at
night that I forgot my ambition
to become a political reporter.

• • *
Later I got a job on The World-

Telegram, an afternoon newspaper,
where I still work. Most of the
time I have been assigned to write
feature stories and interviews and
in the course of this assignment I
have been tortured by some of the
fanciest ear - benders, including
George Bernard Shaw and Nicholas
Murray Butler, in the world, and
I have long since lost the ability
to detect insanity. Sometimes it is
necessary for me to go into a psy-
chopathic ward on a story and I
never notice the difference.

• • •
De not get the idea, however,

that I am outraged by ear-benders.
The only people I do not care to
listen to are society women, indus-
trial leaders, distinguished au-
thors, ministers, explorers, moving
picture actors (except W. C. Fields
ansi Stepin Fetchit), and any ac-
tress under the age of thirty-five.

'Round the Town'

JOSSPH MITCHELL

1 believe the most interesting hu-
man beings, so far as talk is con-
cerned, are anthropologists, farm-
ers, prostitutes, psychiatrists, and
an occasional bartender. The best
talk is artless, the talk of people
trying to reassure or comfort
themselves, women in the sun,
grouped around baby carriages,
talking about their' weeks in the
hospital or the way meat has gone
up, or men in saloons, talking to
combat the loneliness every one
feels. The talk when you inter-
view someone for a newspaper is
usually premeditated and usually
artificial.

The Crack Magnificent
Now and theh, however, someone

says something so unexpected it
is magnificent. Once I was work-
ing on a series of stories about
voodoo and black magic in New
York City. With an assistant Dis-
trict Attorney, I had a long talk
with a Negro streetwalker. From
the vague story she told the Vice
Squad detective who put her in
the pokey the 1). A. suspected that
she had been used as an altar in
a black mass. She wasn't much
help because she saw nothing par-
ticularly unusual in her experience.
Finally, exasperated, the D. A.
asked her why she became a pros-
titute in the first place, and she
said, "I just wanted to be accom-
modating."
You seldom know what you are

going to ask about when you lire
sent to interview someone. The
desk says, "Go interview this
dope," and you locate the person
and start talking. It has to be done
in a hurry and there are few peo-
ple who can just open their mouths
and say something worth printing
in a newspaper.

Usually the best way to start an
interview with a well-known per-
son is to recall the worst thing you
ever heard about him and ask if it
is true. You have to melee a per-
son angry hut not too angry. I re-
member the icy glint that came
into the eyes of Aimee Semple Mc-
Pherson when I asked her if it Was
true that she ordained her husband,
David L. Hutton, a stout torch
singer, so he mad get passes on
the railroad. That is not always
the best way. Whenever I have to
interview Mrs. Ella A. Boole, the
world president of the W.C.T.U.,
give her to understand that I am

Covers Nine Years
Of Ear Bending

a far greater enemy of runt than
she is.

• a •

I wish newspapers had courage
enough to print conversation just
as it issues forth, relevant ob-
scenity' and all. Some of Mayor
LaGuardia's most ape epigrams,
for example, canpot be printed in
any New York newspaeer. If a re-
porter tries to get anything un-
usually hearty in a story some
copyreader or other will trim it
out. There are scores of admirable
copyreaders on New York news-
papers, but most of them seem to
be too bored to give much of a
damn about anything. They don't
have to be censored; they willingly
censor themselves. They appear to
prefer the nasty genteelism to the
exact word; they will cut the word
"belly" out of your copy and write
in the nauseating, word "tummy."
I have seen a pimp teferred to as
"a representative of the vice ring."
On the newspaper for which t work
the reporters write "raped" and it
always comes out "criminally at-
tacked." Also, copy-readers appear
to like tinsel words, words sach as
"petite." Day after day in one
newspaper I have seen Lottie Coll
referred to as "the petite gun-girl,"
and Lottie ie as big as Jack Demp-
sey and twice as tough. A good
copy-reader would rip a word like
"petite" off a sheet of copy just
on general principles.

• * •
If Nicholas Murray Butler and

Peter J. MeGuiness made the same
identical statement the papers
would treat Mr. Butler with a gi-
gantic amount of respect, but Pete
would be treated as a yap who
should keep his mouth shut. It is
gate to write accurately only about
the nuts and the hums. When a
public figure doer; something ridic-
ulous, reporters may then write
about hint accurately. J. P. Mor-
gan was always treated with elab-
orate respect until he played rock-
s-bye-baby with a lady midget;
then the newspapers were not
afraid of him any more.
Huey Long ... was made to or-

der. Any barely literate reporter
could write an epic about him. The
last time I saw him he was sitting
up in bed in the Waldorf-Astoria
with a hangover. He had on a
pair of baby-blue pajamas and he
was yawning and scratching his
toes. There were three reporters
In the room asking him questions.
To every question he would say,
"It's a lie," and laugh throatily.
Then he sat on the edge of the bed,
growling, and told a long incoher-
ent story about a relative of his
who kept a saloon.

• • •
No reporter can work on inter-

views constantly without becominga little batty; sooner or later he
will begin hearing the birdies sing.When it gets through with more
important matters I think that ro-tation of jobs should be one of thepoints taken up by the AmericanGuild, the tittiott of hewspapermen,of which I am a member and inwhose program I believe.

former ace treasurer of the Globe
Unit, and currently acting as as-
sistant treasurer of the local.

KIROV CHOSEN
CLEVELAND—The Cleveland

Guild at its annual meeting elected
James P. Kirby president.

Kirby is a veteran newspaper-
man, entering the field in 1911. He
served on the New York City News
Association, New York Evening
Journal, Detroit Free Press and
Cleveland Plain Dealer and is now
on the staff of the Cleveland Press.
For six years he was chief pro-

bation officer of the criminal court
in Cleveland, during which time he
wrote a standard textbook on the
admitestration of criminal justice.
He is chairman of the Scripps-
Howard Guild Council.
Viee-preeidents elected were Carl

Cameron and Don Pond. Ralph

Platt was' elected, treasurer and
William Davey delegate to the
Ohio CIO convention.

M'OANIEL ELEVATED
KNOXVILLE, 'ten,—W. R. Mc-

Daniel, Sunday editor of the Knox-
ville Journal, has been elected pres-
ident of the Knoxville Guild, suc-
ceeding John T. Moutoux of the
News-Sentinel, who resigned office.
Moetoux has been transferees' to
Washington as correspondent for
a group of Stripps-Howerd papers.

McDaniel was vice-president to
which office Bonnie Toni Robinson
of the News-Sentinel was elected.

NEW LOS ANGELES HEAD
LOS ANGELES--P. 14. Connellyhas been elected president of theLos Angeles Guild. Other officerselected were: vice-presidents, Rog-er Johnson, William Stanton, B. F.

Duryea, and Frank Mittauer; sec-
retary, Creel Daniel; financial sec-
retary, Peggy Cook; treasurer, Ed
Stermer, and executive secretary,
C. H. Carrigues.

QUINN IN KANSAS CITY
KANSAS CITY, Mo.—The Great-

er Kansas City- -Guild has elected
the following officers: president,
Allen Quinn; vice-president from
the Journal-Post, David Downing;
vice-president from the United
Press, F.. K. Mellvaine; vice-presi-dent from International News, Ber-nard McDonald; treasurer, RichardSmith, Jr.; secretary, Paul V. Beck-ley, and sergeant-at-arms, CharlesHogan.

LANSING NAMES HILL
LANSINt, Mich. — The localGuild at its fourth annual meetingelected the following officers: J.

Maynard Hill, president; KennethC. Park, vice-president; WilmaPorter, secretary, and H. R. Pal-mer, treasurer. These officers andthe following comprise the exec-utive committee: Howard J. Rugg,Andrew Bishop, George S. Alder-ton, Earle Pitt, and Frank H. Sal-lows.

PINKSTON SUCCEEDS ROSESIOUX CITY, Iowa -Don Pink-sten of the Journal has been in-stalled as president of the SiouxCity local, succeeding John Rose,of the Tribune. John Skrable ofthe Tribune was reelected con-troller, and Merrill Burnette of theJournal, for secretary, was tem-porarily appointed to the positionafter John Stroek of the Journalwithdrew after being elected be-cause of increasing other responesibilities.
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largedning Qu.ne!t_liposs

Job Security the Reason
For Apprentice Clause
QUESTION: We axe about to begia negotiations for acontract renewal with a Scripps-Howard paper. Please informus what benefits Seripps-lloward- has granted elsewhere, sub-sequent to Our signing last year, which are superior to ours.ANSWER: One improvement of major importance wtdtlast year by Scripps-Howard units* other than yours was in the liniita.tern of apprentiees. Inasrotieh as` your paper has n n t been oneof those "schools ef jm.p.nalkni"

through which a new volume ofhigh school end oollege graduatesare pouted every year or so at $15a week, it hasn't been of much im-
portance to y.ou. However, it wasan important issue involving thequestion of security with other
euits. We call yaw Attention tothe possibility that if the "reces-sion" becomes steadiey worse, stwha measure may be of importanceeven on your peeper.

Climates in Effect
Two units, Cincinnati and Toledo,

won apprenticeship citruses. Wehope both will materially improvethem this year and, of course, theywill be in a better position to doso if a number of units make a
denten(' lox the same. For your
consideration, the clauses are:

Toledo: The number of be-ginners with less than two years'experience shall not at any timeexceed ten per cent of the staff.(Exception: The managementshoal not be novired to makedifteltatpla at this time to con-
form with this provision, but nomore beginners may be added tothe staff until euch time as add-ing them will not be in violationof this provision.)

Cincinnati: At no time shall
the nuraber of employee in theeditorial department, having less
than one year's experience, corm-prise more than /0 per cent ofthe editorial staff. By mutualconsent this percentage may beincreased.

Simperior Pr/Abelian
In recent neopthe, locals outside

the Scripps.-Howard chain have
nerobiated provision for limitation
of apprentices which are superior
to these clauses, which, however.,
are naturally important and meri-
torious as pioneering precedents on
the chain. The most important re-
spect in which these later amities
are superior is that they are based
not on years of experience but on
wage minimums. We quote:

Newark Sunday ('all: 'Not more
leen 15 per cent of the staff
under Section -a shall be com-posed of persons compensated
for less than three years' ex-
perience and. not more than five
per cent of persons corapensated
for leas than one year's ex-
perience.
To properly evaluate this clause,

you staled know that the top mini-
mum is for eroployes with .fiere
years' experience and. secondly,
thet Section 1-a of ehe contract
includes reporters, photographers,re-write, etc.—that is, all except
librarians, stenographers, clerks,
office boors.

,Los Augeies Illustrated Daily
and Evening News: It is agreed
that not more than 30 per cent
of the Editorial Employes of
either the Daily or Eventrig News
shall receive a wage less thanthe minimum preveied for em-ployes of five years' experience,
and it is further agreed that of
said 80 per cent of each news-
paper, not more than one-half
shall receive a enteric less than
the minimum herein provided
for employes of less than three
years' experience. The provisions
of this paragraph shall not apply
to librarians, library workers
and office boys.

Chalice for Office Boys
You will notice that basing the

limitation on wage minimum avoids
the "job trust" criticism which is
frequently levelled at apprentice-
ship provisions by enemies of the
labor movement. The publisher
may hire an inexperienced or rel-
atively inexperienced man regs.ed-
less of the percentage limitations
H he is willing to pay the mini-
mises provided.
We think it would be well to

also provide that irrespective of
Vasa limitations, elicit boys of,
say, ant loss than two or, prefer-
ably, three years service with the

publisher may be hired as begin-ners. This gives the office boy whois working for advancement a def-inite edge over the job-huntingyoung man who heppeps to belongto tee same college traternite asthe publisher's son hut at the sametime, because of the service re-quirement, makes it impossible forthe publisher to abuse the einita-tions to any great extent.
Appreatioeship limitations in oneform or another have been in ef-fect on the 'Steen papers for some'tune. The meet recent clause,quoted below, is from the contractwith the New Y-ork Post:
Apprentices in classificationsea) and (b) of Section 7 aboveshall be considered emploeeshaving leer than three years'experience (not including workas copy boy, messenger or clerk)on the staff of a daily newspaper

published in a city of more than100,000 population. In case of adispute the employe shall be re-quired to furnish written proofof his employment upon otherdaily newspapers. The publisheragrees to employ as eperenticenin cla.ssilicatiorm (a) and (b)not more than ten per cent ofthe number of journeymen re-porters, rewrite, copy desk,sports and financial. The pub-halter agrees to employ not more
than tee per cent of the numberemployed in classier:aeons (c).(d) and (e) who have lees thanone year's experience. In theevent that ten, per cent of thejourneymen in th,e tiepartmentdoes not allow the empioymentof any apprentices in a classifi-cation, the Publisher may e
one sear apprentice, providing
he does not lower the numberof journeymen now employed inthat department.

pepartatearal Limitation
In trite above clause, classifica-

tions (a) and (b) include report-
ers, artists, photegraphers, depart-
mental make-up men and rewrite
men, including reporters used in-
terchangeably as rewrite men.
(lassifications (c), (d) and tee
are, respectively, library; tabula-
tons; and clerks, tspists and sec-
retaries. The top artiniinums in this
contract, of course, are for three
years' experitrace.

et, will also be meted that with
a large staff ie is emnetiagas nec-
essary to specifically lipait meek
classificaticia within the depart-meet. °seaside of the larger cities,.
* broad limitation for the whole
department, regardless of classifi-
cation is desirable because it pro-
vides protection for the employes
a,aci also gives the publisher a
flexibility within the limitations

This Is Our
UNFAIR LIST
The following are ad-

vertisers in the unfair
Bayonne (N. 3.) Times:

Chesterfield cigarettes;
Camel cigarettes; Ford
Motor Company; Tydol
gasoline; Richfield gaso-
line, and Camay soap.
The following are the

products of oil companies
which have been conduct-
ing an anti-union campaign
against the Oil Workers'
International Union:
Purol and Elickock Oil

(the Pure Oil Company);
Conoco (Continental Oil
Compahy), and Amoco
(Atnerioari Oil Company).

which would otherwise be virtually
impossible with a small staff.
In considering this question of

linsitaition of apprentice*, it isworthwhile considering the official
position of the publishers. In 1482.
the "special committee" of the
American Newspaper Publishers
Association, composed of Harvey
S. Kelley, now Hearst labor rela-
tions expert, H. W. Flagg (ask
any wester) and Charles As Wabir.
reported on the scab-printer trees-
ing schools of the country as fol-
lows:

It is the belief of your com-mittee that these schools sbouldbe encouvaged to continue theirwork, even though theee be nopressing need for such students
duritur the seat year oe two,
becalms as &J.,e is rapidly ap-
proack.ing, ix the opinion of your
committee, when the unions will
have to face the problems of de-
flation of their salaries and
working conditions, arta in the
course of such deflatioe it will
surely be necessary for Ow pub-
lishers to have AS many trainedgraduates of thew echoers RS
possible.

H0711 CONTRACT •
NEW YORK (FP),—One Fifth

Ave., Inc., than which there are few
swankier spartment hotels in the
lower stretches of the famous
promenade, has signed a union
agreement with the AFL Hotel and
Restaurant Employes Organizing
Committee. it provides recognition,
closed shop, lee to 28ee pay in-
creases, the basic 48-hour week
with no split shifts, one day off in
seven, vacation schedules and other
concessions.

CURLEE CLOTHES UNFAIR
TipeAma 'gametal, Clothing Work-

ers of St. Louis and the Missouri
State Federation of Labor have
placed the Curlee Clothing Co. on
the unfair list. Union members
everywhere were urged to cooperate
by requesting loft' dealers to die-
centinue doing business with this
cempany which has carried on a
33-year fight against unionization.

unemployment in Li basic lecturers.,
with a consequent danger of re-
duced wage levels everywhere.
News reports of United States

Steel subsidiaries' plans do not
reveal the nature of the projected
equipment modernization. The trend
in steel is to equip the large mills
with the huge hot, strip machines
that chew up raw materials at one
end and, at another Weeks away,
throw off tons of finished plate
steel. To Philip Murray, chairmanof the Steel Workers' Organizing
Committee, the introduction of con-
tinuous strip mills in the industry,
a revolutionary development inrolling mill technique, "is both
gratifying end terrifying."

Why It Terrifies
Addressing the SWOC conven-

tion at Pittsburgh last December,
Murray foresaw the 1988 develep-
went. He said:
, "It (tee development) is grate
lying„ from the want V view of
mechanical progress, t o witch a
hot strip mill roll a third of a mile
of hot strip in a minute. This revo-
lutionary development in rolling
mill techhique is a distinct contri-
bution to the advance of civilize-

FHagueWin sited
ram a Nazi Chief
'

Among the first to approve May-
or kiague's anti-labor tactics in
Jersey City was Fritz Kuhn, fueh-
rer of the nazi Volluilituid. His
telegram to Itegue niatie public
by Volkseeho, German-American
liberal weekly, follows:
"Many thousands of our mem-bers and friends in New Jersey ad-mire and second, your attitudeagainst the red international CIO.

violence and wish you all success
in the New Year. Heil to the Amer-ican Natioruil-Socheism."
This is symptomatic of the Nazi

effort to arouse the German-Amer-
ican population throughout the
country against the CIO., says
Volksecho. To combat it, the pa-per seaggemts a conference of all
trade upion. fortes on the Nazi is-
sue aVewhich they are prepared to
offer documentary evidence of the
spremi of the anti-union activitiesof Kuhn end his followers.

P14010414? SNONME,
The Press photographers Alum-dation of. New Yeee will bold its

Ninth Annual Jubilee at the Hotel
Commodore on Feb. tie

1.4111•SPetent

On Other Leber _Front;

Steel's Modernization
Raises Job Problem

Recent ;intermit-entente by United States Steel thet itssubsidiaries itad a balance ell $10),000,01/0 for the program of-plant and equipment modernization should lie of proloundintereet to the American labor nativement. They bring intoenlarged view ence again the quvetion tej \\ liethe r Weir willprofit from technological eroaremeor. whether- such advances mean tem, provided the betratits of its
increased mechanical efficiency arepassed on to the ultimate con-
sument of ite produces. It La terri-
fying. however, to watch a hotlitre) mill at the rate of 2,500 tons
in 24 hours with only 120 men, andat the same time be told that 4.512inert in a 24-hour period are re-
quired on 96 sheet nulls of the
conventional type to produce an
equivalent85t%onnuidagemet. ion

"The year 1938 will mark the
beginning of the wholesale dis-
mantling of the old type mills.
Within the next three years there
is every reason to believe that
only 20 per cent, or ea,000 of the
128,000 steel workers noemally em-
ployed on the sheet bar, heavy
plate, sheet and black plate millswill still have jobs. In other words,
15,000 strip-mill workers will be
doing the work of 100,000 sheet
bar, heavy plate, sheet,, and black-
plate workers, an 80 per cent re-
duction in manpower.
"It is proeable that this reduc-

tion in manpower will take place
in leas than three years. We are
confronted with this problem al-
ready.
"This problem it, one of the moat

important problems that will con-
front per all in the coming months.
The problem, briefly, is: Where
will these S5,000 sheet bar, plate,
sewers, and •bleeleplate workers
get other jobs? Can they get other
jobs? Are there other jobs for
them ?"

714C HERS UNION
GETS STUDENTS' AM
PHILADELPHIA.--- In protest

against the Board of Education's
retrenchment program, and espe-
cially the proposed closing of the
city's evening schools, 35 members
of the Philadelphia Committee for
the Furtherance of Education
formed a picket bac around the
hoard's administration
S t u n t a from Swarthmore,Temple, Bryn Mawr and the Uni-

versiy of' Pennsylvania as well JUR
from local high gehterle, paraded
through the afternoon carrying
serene of vigorous protest.

Pickets handed out circulars
stating that the retrenchment pro-
gram amounted to $1.K34.014. in-eluding reduction in salaries, clos-ing of playgrounds and schools,
rend declaring that there were ex-
cellent ways of avoiding such re-
deletions.
The Philadelphia Teachers Unionha:4 been actively righting the re-trenchment program.

The Free Press.
MONTREAL- The legal fight of

Guild 'resident R. A. C. Italian-
type against Maurice Duplessis,
Premier and Attorney-General of
Quebec, although it has raised
broad constitutional issues of in-
terest to the whole Dominion, is
continuing to receive silent treat-
tnent by the Montreal newspapers.
When Justice F. J. Curran two

weeks ago in Superior Court here
granted Ballantyne's application
for a writ of mandamus against
limbless's, the decision was hailed
Ira' the ('ivil Liberties Union as "a
great step forward in the battle
for the preservation of civil lib-
erties in Quebec."
'The ruling also aroused intense

interest in political and legal Cir-
cles, for it acknowledged that it
was "just, legal and equitable"
that Ballantyne be given the op-
portunity to contest the constitu-
tionality of traction 87A of the pro-
vincial code of civil procedure. Teis
clause states: "No pzeteeeding by
way of injunction, mandamus or

. . Suppression Stirs College Daily
other special provisional method
shall he taken against the Govern-
ment of this province or any min-
ister thereof .. ."
The judgement then eu.mumned

Duplessis t appal- before the court
to answer the allegations contained
in Ballantyne's petition (Ciuteit
RKPORTER. Jan.24).
Of Montreal's nine daily papers,

only two considered the decision
noteworthy. These were the Liberal
French morning daily I,e Canada
and the Catholic French afternoon
Le Devoir.
At the same time, the decision

was reported by The Canadian
Press and widely specialed to out-
of-town papers. It was considered
worthy of a sweep line and the
lead position by the Clarion, To-
eosto labor daily.

Lest week, however, the entire
handling by the metropolitan pa-
pers of the Geild's fight against
the Gazette and Puplessis came in
for biting criticism by the Ikea
Daily, *OW University iniesr-

Anniiallawleiggillasomotr...osorairvreorrirvarOritirroOrostraikiritrIsiOiriertarieftratat.-orrr.ror,*-- -

graduate publ
Aroused by an accusation leveled

by the Star that the Daily was
lending its columns to propaganda,
the college paper answered with
a threat "to plunge into an ex-
planation of why certain sweetie;of the Montreal press are weaseled
---why no publicity lees been given
to the organization of newspaper-
man into a einem untkr the CO"
The Star's story, ProlleiteettlYdisplayed, was headed "Campus

Invaded by Propagandiete—Col-
ored News Spread to Arouse. Mc-
Gill Sympathies."
In a column-leneeth editoriie the

next day, the McGill Daily said:
"It ie essential that we have a

free press—at lease at McGill....
We appreciate that freedom of the
press entails responsibility--the
responsibility of printing the news
fairly and accurately—and not col-
ored nor for ulterior ends....
"It is indeed fortunate for some

people that campus matters do take
up most oueseleneepr s iee might be

;c.

templed /to plunge into an explana-tion of why certain sections of the
Montreal press are muzzled....In fact we might, go a good dealfurther and explain why sonic
Montreal newtmaper owners are
apparently behind the Quebec Gov-
entroent in an efforts to increase
the scope of the Padlock Law and
similar eenectoient to moi v. effect-ively cut-b the CIO. But, of course,we could not really do this. Weare a college paper and have RO
mendate for the CLO nor ruer other
organisation. if the assistance ofthe provincial goverrimene is usedto keep down the wages of 'down-tewie newspaper employes it isnone of our. business. We rennotreally launch into trim attack on thecity press for excluding a gooddeal of news , detrimental to thedrivers of the 'bandwagon'. -eventhough that news .has been carriedby nation*/ news agencies andpublished throughout the Dominion.That sort of oriticieni is beyondour scope...."

itee
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The -Other 280
OUT the doors of the two Chicago Hearst papers

two weeks ago went 139 employes, few of whom
will ever return to work on those papers. Only

six months ago they were preceded by another mass
Bring of 140 workers. True, the secoed slash created a

' strike situation which resulted in security concessions
hitherto unprecedented in newspaper history. But 280
newspapermen and women, with severance pay they

I, would not have had but for the Guild and some hope
under the preferential rehiring agreement, are neverthe-
less out on the street.

t During the year five Hearst papers collapsed. Large
payroll economics were effected by other publishers; the

I president of the New York Guild estimated 400 news-
paper jobs were lost in his city alone.
This renewal of wholesale firing so soon after the

I great depression supposedly ended sharply emphasizes
I the demand made by the CIO unions including the Guild,
under the leadership of John L. Lewis, that government,

i local and national, step in and create jobs in the present
"recession."

t This demand is not merely to provide subsistence to
I keep body and soul together. It is to provide normal,
1 constructive work, so that the individual can go on and
I lead an ordinary life.

We all know that the depression is the great vandal
el modern society. Artists, novelists and dramatists as
well as the economists have repeatedly pointed out that
in periods of economic crisis, overproduced capital be-
comes unproductive in the vaults of banks; that actual
implements of production, the tools, factories, mines,
farms and the railroads rot and rust away; that badlyneeded food and clothing are destroyed because notenough people can purchase them.
But it is too seldom emphasized that labor also isdestroyed. The millions of workers who went into dis-use between 1930 and 1935 were not simply laid awayon the shelf for future reference; they deterioratedtoo. Charity hand-outs undermined self-respect; u...elees"made work" destroyed pride of craftsmanship; inade-quate diet wrecked not only physical but mental health.
We still unconsciously retain much of the outlook onthese things that developed when America was 90 percent agricultural. If a man could not take care of him-eelf in those days he was simply not industrious, sup-pettedly. Facing the welOthy, highly organized news-papers and businesses of today, bow many of the newunemployed could hope to create enterprises for them-) sel,,es?
There is a social responsibility here over and abovethe responsibility of individual employvs for avoidingand easing such situations. Government is the onlyagency with the resources sufficient for the task; asI the representative of all of us, it has the obligation.By vigorous and militant action through both polit-ical and trade union channels, the CIO and CIO unions; have obtained prompt and courteous attention for un-employed union members in St. Louis, Milwaukee andt other cities. The Guild must not only participate in) and, if necessary, lead such campaigns, but it must helpI to make it clear to the political leaders of the country, that prompt and adequate relief must be made avail-able in the form of socially useful work at union wagerates. _

fir

Wild Men
HE Chicago settlement (with the Guild)
proved again that negotiators remote from
the wild men of New York and the Pacific

Coast can reach reasonable agreements without
violence, and -in its terms, may prove to be the most
useful arrangement the Guild has yet attained."

—Editor & Publisher.

Well, let's see. E&P says the agreement is reason-
able, and that it may prove to be most useful. We agree.
The membership of the Chicago Guild also thought that
the agreement was reasonable and useful. Yet for a
solid year the membership could not impress the Hearst
management with that thought. So the membership
took a strike vote and sat up all night to see what would
happen, and what happened was that the Hearst man-
agement signed an agreement which Editor & Publisher
admits is reasonable and useful.

Editor & Publisher doesn't seem to read its own news
columns. On page 8 of the same Jan. 29 issue it says
that Morgan Hull and Don Stevens, ANG representa-
tives, headed the Guild committee.

Hull is a wild man from the Pacific Coast who now
makes New York his headquarters. Stevens is a wild
man from the Pacific Coast and New York who now
makes Chicago his headquarters.

Torpedo Astern
pROBABLY the biggest single union-busting cam-

paign of the moment is that against the National
Maritime Union, in which not only the maritime

corporations and celtain senators are engaged, but even
a wing of the government.

The immediate goal is the familiar one of compulsory
arbitration for inclusion in marine law. Ostensibly the
plan is aimed only at this one union. If its right to
strike could be taken away it would stop its rapid
growth, at least; it might even be destroyed. It is a
young union, in much the same stage of development as
the Guild, and the removal of its strike threat would
leave it effectively throttled.

The loss or hamstringing of one great union would in
Itself be serious to the labor movement; but that is only
part of the story . The precedent often cited for the
proposed law, the Railway Labor Act, is itself a warn-
ing. That act, providing isolated machinery for settling
disputes, has helped perpetuate a division between rail-
way workers and the main body of organized labor. Like
the separate industrial boards created under some NRA
codes, it has the effect of preventing precedents estab-
lished in one field from redounding to the benefit of all
labor, and thus it disrupts the natural unity of interest.
The present value to American industry of a weighty

precedent for an all-inclusive compulsory federal arbi-
tration law is widely recognized by union members and
needs no discussion here.

Yet even if the bill were reasonable we would have to
hold our nose at the tactics of its sponsors. Without
conceding that the Railway Labor Act was desired by
the railroad unions, or that it has done them any good,
we are amazed at the effort to present it as a precedent.
For one thing, the marine bill goes back and copies the
features of the Railway Act before it was amended some
years ago to make it workable. Too, the Railway Act
provides a medium for disposing of grievances arising
UNDER EXISTING CONTRACTS. There are compara-
tively few contracts in the maritime industry. The union
Is just beginning to reach the heights of strength and
potential striking power necessary to obtain them. Here,
at this point, the marine operators want the axe to ;all.
The pervasive publicity spouting from Senator Royal

S. Copeland, Joseph P. Kennedy and others is shocking.
The SS Algic "mutiny" cases are on the record. Then
there is the Copeland secret "inquiry" into the events
following the wrecking of the SS Hoover in the Orient,
during which Copeland smeared the "disgraceful actions"
of the crew onto the front pages. United States Attor-
ney Frank Hennessy later found that the "crew of the
ship should be praised rather than criticized for its con-
duct." But his statement received the prominence that
newspapers corrections usually do, and the memory of
Copeliuid's slander remains. A stalking horse produced
by Copeland's Senate Commerce Committee, a "Captain
X," has borne witness to "drunken, unruly, and mutinous
conduct" aboard American ships. Another anonymous
witness said that he saw drunken sailors tossing cargo
overboard. It developed that the sailors were risking
their necks to jettison deck cargo during a gale, but how
many heard that explanation?

Currently playing in New York is a March of Time
film, "Ships, Strikes and Seamen," in which the National
Maritime Union says there are grounds for libel action
in at least two shots. One, the union reports, depicts acrew holding a quickie sitdown and the reason allegedin the film is that they were denied 22 cameo of beer!
Proponents of the campaign of vilification any it isbeing publicized In the name of American seafaring tra-dition, and in order to restore American shipping to itsproper place in the sun. That is not the result. In-stead, it is driving passengers and freight to the patron-age of foreign lines. Travel bureaus have complainedsharply about the nurtured hysteria. Says D. P. Aub,manager of the American Express Travel Bureau: "Weknow that service on American ships is excellent. Thereis none better. Yet we are put to it to explain and de-fend this service, largely, I believe, because of thispublieity."

This propaganda against American seamen must beknocked down. That sort of thing does not fall down.It is up to labor to do the pushing, for the sake of theen*, movement as wen NI the seamen.

They Pay Dues
And LIKE It

Two Controllers M Memphis
Disclose a Collection System

Luther Southworth and Mrs. Marjorie Coleman are
controllers of the Memphis Press-Scimitar Guild unit.
They have achieved the feat of regularizing and KEEP-
ING UP TO DATE the duet payments of their 34
unit members. International Secretary-Treasurer Pasche
asked them how they did it. Here is Southworth's letter
of reply, reporting in detail the 100 14e cent collection
method:

THANKS for your letter of Jan. 20 regarding Press-
Scimitar Guild unit's financial standing.
Mrs. Marjorie Coleman and I have found our

members ready to co-operate in payment of dues and
assessmeats. Of course there was considerable beefing
when the first assessments were' levied, but a little psy-
chology overcame that.
When a member would kick, we'd say: "If you be-

longed to a college fraternity or sorority you'd pay $4
a month dues and get nothing in return for it. Until
the Guild demands $4 a month in dues and assessments,
then you've got no grounds for complaint.. The Guild
gives you back added pay, days off and other protection
for your money."

Most of our members have been to college, and they
know that this argument is true.
Our collection method each month is:
1) Have a list of all members and amounts owed.
2) Make the rounds each pay day (Friday). See

each member.
3) Don't let any member get a month behind.

Seeing them once a week usually precludes this.

PAY DAY PSYCHOLOGY
If a member passes us up for two weeks, he feels he

can't turn us down when we come around thet third
time. It is very seldom we are put off to the fourth week.
We grant a favor by waiting a week.
Checks are passed out Friday morning, and cashed

during lunch. After lunch we start the rounds. A mem-
ber hasn't much excuse when he knows we know he has
his week's pay in his pocket. We never ask for money
except on pay days.
We have been successful in instilling a positive rather

than negative reaction. Members feel it is an honor .
obligation to pay up promptly rather than view the pay-
ment as an imposition.
We put a note on the bulletin board the month we

started collecting for the two assessments plus dues. It
read: "Your dues are $2.75 this month, which includes
two assessments. If you must beef, beef to somebody
else. We get mighty tired of hearing the same thing
34 times." AP a consequence, we beat them to the punch
and they had nothing to gripe about.
We missed having a 100% record for December by

only one man, and he was out of the city. On Jan. 2,he paid both December and January. He apologized for
being the only one "still on the list on Jan. 1."

HOW TO HANDLE 'KICKS'
Silly as it may seem, nevertheless it works when we

approach a member, usually on the second or third pay
day, with the remark: "When are you going to get offthe list? Only two left and you're one of them."
In one or two cases when the kicking has been prettyhard, we say: "Don't kick to us, we're only the collectors.Write- New York." That takes the sap out of their argu-ment, and of course they have no intention of writingNew York.
One or two have threatened to drop their membershipin protest to dues payments. We say: "Okay, go ahead.Just remember It is easy to get out, but damned hardto get back in." After all, if we try to soft-soap them.it only adds to their anger. If we-throw the argumentright back at them and leave it up to them, secondthought tempers their feelings.
If every Guild treasurer read Dale Carnegie's book.and learned some applied psychology, ANG would Andits coffers in good shape.
Hope this will be of benefit.

Guild Dividends
Intermittently, and with increasing frequency, theGum) REPORTER carries a brief item that the membersof such and such unit of this or that local Guild has con-tributed to the ANG defense fund the amount of theirfirst week's raises under a Guild contract just signed.The practice began more than a year in response to anIEB appeal which pointed out that our successful strikes,financed by the Defense Fund, were the biggest factorIn bringing Guild benefits to all members. The practiceis obviously becoming a tradition, showing recognition ofthat essential fact by the membership. Prompt paymentof assessments must be the basic and primary means ofstrike support. Voluntary contributions of wage in-creases will help. Let's keep up the tradition.

Press Freedom
SCENE I. Almost any publisher's office. Publisheraddresses a Guild committee: "I'm sorry boys, I'd liketo raise wages, but paper costs are going sky-high; thepaper trust has me over a barrel."
SCENE II. The same. Publisher addresses the edistonal writer: "Give Jackson and Ickes a good workingsover for their attacks on the trusts."


