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Advertising STRIKERS BACK;
Cut 116 PACT SIGNED

Columns in
Bayonne
BAYONNE, N. J.—Bayonne

Times revenue continued to
fall as the strike of eightGuilds-men went into its fourth month.At the same time, the strikerswere spurred by receipt of new
contributions from widely scat-
tered Guilds.
Compalson of the first week's

display advertising in February ofthis year with 1937 revealed a lossof 100 columns,. an average dropof more than 16 columns a day.Classified advertising was off 16
columns for the week. The extentof the Times' loss appeared evengreater than surface indications,for strikers discovered that adshave been padded and still othershave been run without authoriza-tion.

Sentence Due Today
Contributions and congratulatory

messages on the fight were re-ceived from the following Guilds:
Cumberland, Md.; Northern Cali-
fornia; Jacksonville, Fla.; Wilkes-
Barre, Pa.; Oklahoma City, Okla.;Lynn, Mass., and Toronto, Canada.
Six of the eight strikers were

to appear before Vice-Chancellor
Fielder today for sentence on con-
tempt charges. They face jail terms
or fines. Sentence was set at the
insistence of the Times. The Guilds-
men were convicted for violating
a clause in the notorious injunc-
tion of Vice-Chancellor Egan, which
restrained use of a sound truck.
For the second time since the

strike began, the city's industrial
Relations Committee offered to
mediate the dispute, and for the
second time the strikers accepted
the offer. Publisher Lazarus wrote:
"As the situation is rather com-

plex, it would be better that our
position be explained directly to
your committee. I would, there-
fore, be very glad to meet with
your committee to discuss your
offer."

SEATTLE—With ff,29,497 back
pay in their bank accounts, Guild
members were back on the job this
week at the Seattle Star, working
under conditions never before
known on Pacific Northwest news-
papers. And meanwhile, gloom hung
over the Teamster officials in their
scab-built hall here, as they took
account of the fact that the "baby
of organized labor," the Guild, had
administered his first majoe defeat
to Dave Beek, Teamster Union czar,
in his own stronghold. Beek caused
the strike and actively fought the
strikers throughout.
Guaranteed no economy dismis-

sals for at least six months and
protected by virtual closed shop
provisions of preferential rehiring
clauses covering all Guild mem-
bers who resign or are released for

economy at any,, time, the strikers
took up their jobs where they left
them seven months before.
Only ten of the more than 30

The Seattle Star contract is
printed in full on page 4. Read
if; it's a treat. It says what it
means in plain, tine-frgalistle
English. It has Ho "hugs," PIO
ifs, ands or buts. It is what agood union contract should be.

scabs. remained in the Star, and
they were working a long, six-day
week. The others had been tired
following the settlement, and still
others were endangered by economy
moves from which Guild members
are protected. There were several
minor brushes during the first clay,
but in each case adjustment was

(Continued on Page Four)

Unit in Boston Set
To Strike for

Contract Demand
'Vertical' Group on Herald-Traveler
Acts After Victory in Lmploye Poll
Fails to Get Satisfactory Result

Spying on
Guild Was
M.E.'s 'Must'
KNOXVILLE, Tenn.—Witnesses

built up a stronsite against the
Knoxville Journa anagement on
the basis of its acts of intimida-
tion, efforts to establish a spy
system, yellow-dog contracts and
discharges for Guild activity at the
Labor Board hearings last week on
charges brought by the Knoxville
Guild. The hearings were about
concluded on Wednesday.
Part of the testimony revealed

what a News-Sentinel headline
called "news tailoring" by the
Journal. Bruce Tucker, Memphis
Commercial Appeal reporter for-
merly on the Journal, testified that
while on his former paper he had
been instructed to report a spehch
by Public Utilities Commissioner
Leon Jourolomon so as to make
him "look like a nincompoop."
Tucker testified that Jourolomon
was known as an advocate of or-
ganized labor.
Roy N. Lotapeich, publisher of
(Continued on Page Three)

BUILDING:
By JONATHAN EDDY

1The Guild's Wild Men
Keep on the Jump

THE "wild men of New York and the Pacific Coast," whose ab-sence from negotiations, according to Editor & Publisher,enabled publishers and local Guilds to "reach reasonable agree-ments without violence" have been at it again.
After the longest strike in the history of the Guild, a strike solong that some "experienced labor men" had given

it up for lost back in the year 1937, the Guild has
won a great victory for itself and the entire West
Coast labor movement. Editor & Publisher figured
that the "reasonable agreements" represented in the
Hearst contracts in Chicago were obtained by vir-
tue of the absence of "the wild men of New York
and the Pacific Coast" despite the fact that the
negotiations were headed up by two Pacific Coast-
ers, more lately of New York.

If any New Yorkers are going to get Editor &
Publisher's badge of "Wild Man" in connection
with the Seattle victory, they will have to do it on
the basis of the policy and advisory functions of International head-quarters. However, since there is only one native of New Yorkat International headquarters, and he makes his home in anotherState, perhaps we had better give this idea up and place all thecredit where it belongs, namely on the West Coast and with theGuild as a whole.

The Seattle men and women of the Guild were the first to takeon the fight for all of US to =lite real the policies of the St. Louis
Kelettateld es Page Two)

SEATTLE'S STRIKE
ENDED IN 'BLACK'

SEATTLE—The Seattle Star
strike ended in the black.
After seven months, the strikers

returned to work without a penny
owing for strike expense. Oper-
ating on careful "cash" budget,
only MO in obligations had ac-
crued by the end of the last week
of strike activities.
Repayment of loans to strikers

by the returning Guild members
and donations from bark pay
made up the $300, and the strike
accounts ended even.

Times Joins
Pay Boosting
In Chicago
CHICAGO—A policy statement

considerably improving the Daily
and Sunday Times editorial wage
scales was posted last Monday by
Publisher S. E. Thomason after a
request sent the previous Saturday
for contract bargaining on behalf
of the Times Guild unit. The state-
ment followed closely on the Hearst
victory here, and becomes effective
on March S, expiration date of the
present Guild-negotiated unilateral
statement.

In almost every respect the min-
imums equal or exceed those on
the competing Chicago Evening
American. For the first time in
its nine years existence, the lusty
tabloid, under a combination of
Guild pressure and increasing pros-
perity, will pay editorial salaries
in line with those of other Chicago
afternoon dailies.
While Thomason, in an introdue-

tery statement and in a letter to
Organizer Don Stevens, head of the
Guild negotiating committee, made
a frank bid to avoid contractual
relations; the Times unit in its
largest meeting since last Spring
voted to proceed with negotiations
for a Guild shop contract on the
basis of proposals it recently draft-
ed. Conferences were expected to
begin shortly after Feb. 10.
Among the improvements in the

Times management's new state-
ment over last year's was a clause
embodying the "no pay cuts" prin-
ciple just established in the Guild
contracts with Chicago Hearst paper.
Thomason'a added clause said:
(Continued ou Page Two)

• BOSTON—The Herald-Traveler unit last week voted toa Guild .negotiating committee the authority to call a strikeof 244 members at any titoe, to enforce a (kinetic!' for increasedwages and other improvements in working conditions. Thenegotiating committee, still seeking to win unit objectiveswithout a resort to the power givm niet corporation spokes,men on Tuesday and scheduled another conference for Fridayafter winning two important concessions. * Members of the committee are

Southern
Guilds Get
Contracts

Guild contracts are beginning to
dot new sections of the Middle
South and Southwest areas of the
countty. Two are ready for sign-
ing, in Chattanooga and San Ab-
tonio, and preparations are under
way to negotiate another in San
Antonio. The contracts are ex-
pected to stimulate the organiza-
tion drive in the two regions.

CHATTANOOGA TO SIGN
CHATTANOOGA, Tenn.—With

receipt of IEB approval a con-
tract providing material benefits
for the Chattanooga News edi-
torial staff was ready for signing
this week.
Among other improvements, the

contract brings a 5-day 40-hour
week to a shop that had an un-
limited 6-day week, increase in
vacations from one week to two
weeks, and unlimited dismissal
indemnities beginning at two
weeks' pay for less than six
months' service, three weeks for
less than one year, and one weeks'
pay for each additional year of
service thereafter. Dismissal in-
demnity must be paid regardless
of the cause of discharge, except
upon approval of the Guild stand-
ing committee. It will also be paid
in the event of the death of an
employe.
The unit rejected the manage-
(Continued on Page Three)

Donald M. Sullivan, Boston presi-dent; Fred Myers, ANG Repre-sentative; R. C. Owens, Bostontreasurer, and Amiss Howe.
The strike vote was taken aftermany futile conferences, both be.fore and after a Labor Board elec.tion established the Guild's rightof representation in the editorialand, other departments. Manage-ment coercion caused the board toset aside the result in the book-keeping department, the only one

This is the Boston Herald.Traveler, the newspaper thatwants to pay wages so low thatthe Guild unit voted. 105 to 19,to strike rather than acceptthem:
Net profits, 1934, $654,62R.Net profits, 1935, $602,629. Netprofits, 1936, $904,876.
Dividends paid, 1935, $577,-750. Dividend!' paid, 1936, $962,-917. Dividends paid, 1937, morethan $950,000.
Surplus (undivided profits), atthe end of 1936, the last figureascertainable, $5,035,401.

which the Herald-Traveler hsa
"carried."

Plan for Emergency
Unit officers organized a large

emergency committee, with repre-
sentatives from the editorial, com-
mercial, building maintenance and
mechanical departments, to main-
tain a liaison between the unit
membership and the negotiators.The Guild executive committee be-
gan work on organization of so
citizens' committee to sponsor a
drive for strike funds and for
public support.
Although the management nego-

tiators c011Sented, at the first con-
ference after the strike vote, to

(Continued on Page Three)

Stern Paper Opposes
Inter-Departmental Pact
PHILADELPHIA. — The Rec-

ord management announced at a
conference with Guild negotiators
last week that it will resist a
single agreement for editorial and
advertising department employes
of the paper. Guild negotiators ac-
cepted the statement as an effort
to weaken the unit in future nego-
tiations.
The conference, a preliminary

one aimed at renewal of the edi-
torial department contract which
expires April, was marked by man-
agement protestations that, the

r,

business recession has cut heavily
into the paper's income. Guildsmen
replied that the increasing cost of
living was cutting heavily into
employes' income. The bargaining
was scheduled to start Feb. 12.
The Record is a J. David Stern
paper.

Previously, the management had.
announced a desire to eliminate a
pay cut prohibition from the new
contract. The unit's request for aclause barring dismissals, except
for cause, was rejected by the pa-
per with the statement that the
demand "undermines civilization,"
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Unit Answers
Stern's Criticism

Post Group Strikes lack at Attack on Leadership
Arising in Exchange of Letters Over Promised
Differentials Above Minimum Salary Seised'les.

&pia, hy J. David Stern, publisher of the New York Post,
that any understanding had been reached in contract negutia-
tilins that differentralS above the minimums would be main-
tained through raises, drew a reply from the unit on Thursday.

The issue became public last week when Editor & Publisher
carried Stern's letter to Milton
Kaufman, New York Guild execu-
tive eecretary, and made it the
isubject of an editorial. The Guild
had not released the letter.
The question arose when the

Post unit requested the Guild to
remind Stern that despite the lapse
of many months since renewal of
the editorial contract, an under-
standing that current salary •dif-,
ferentlals would he maintained, had
not resulted in individual increases
40 carry this into effect. The unit
held the management had volun-
teered this proposal when it re-
jected the Guild's request for a
iflat 10 per cent increase.

'Final cad Coutolete'

The publisher, in his reply, took
0o:elision to level criticism' against
the general policies of the ,Guild
and its leadership.

Declaring that "a written con-
tract is supposed to express final
and complete agreement," Stern
quoted Editor Harry T. Saylor as
saying he had noted a rumor devel-
oping about increases over the new
minimum scale, and to avoid any
misunderstanding said he had de-
clared in extended remarks to ne-
gotiators that "voluntary increases
depended solely on the paper's in-
come, and that would depend upon
general business conditions. . I
am sure that I made the position
of the management clear."

Raising the question whether
bitylor'e remarks had been re-
ported to the unit, Stern continued:
"But even if the committee failed

to report to the unit Mr. Saylor's
remarks, still, in view of the recent
severe business recession, this pe-
tition does not make good sense.
it its either childish or provocative.
In view of several other circum-
stances, I 21111 inclined to attribute
it to the latter motive.

'Friction', 'Ill Will'
"There is a growing suspicion in

sty mind that the Guild is now in
the hands of leaders who are more
intent on breeding friction and ill
will than the harmony and good
will which should be the basis for
a stable relationship between mem-
bers of the Guild and manage-
ment."
An editorial in the Post Guilds-

man, accusing business executives
of unfair tactics, was branded by
Stern "an obvious attempt to stir
up trouble. It leads me to ask you
and your associates:
"How far do you think ou can

Moil your broken pipes to

JOE'S PIPE SHOP
316 Potion St., Brooklyn, N. Y.
Full lin• of Pipe*. Cigars sod Clio-
settles. llood-rned• (Agora to order.

9 Years of Ear-Bending
None 1.4e the n•wopoper man himself
can appreciate to the hilt tho olug• stf
ear•hending recorded hy Joseph Mitchell,

the deilritous, intimate truthabout .hat front-pose celehritlee reallyotly 1,1,1 they let their hair dean forthe lute, leo er. (If Very Special intereetto kindred !soul,

MY EARS ARE BENT
ORDER NOW.

presume on the good will of a
friend?"

Mentions Friendship
Speaking of his desire for kindly

relations between the staff and the
owner, Stern recalled his start as
a cub reporter, and his realization
that "oversight and injustices could
occur. So I welcomed the News-
paper Guild as IC propel. safeguard.
I think the Guild made a good
start, and I was happy to lend my
support.
"But of late, there has crept into

the Guild a new element, which
seems intent on conflict instead of
cooperation.
"I believe, Mr. Kaufman, that

you wrote an editorial for tife
Guild Reporter [Guild News—Ed.)
which advocated taking a strike
vote first and negotiating after-
wards because that was the only
way you could expect to get a fair
contract from a publisher.
"Let me tell you that contracts,

unless based on mutual good will
and good faith, are of little benefit
to anyone concerned. The Guild
will be destroyed by its present
leadership if that leadership does
not recognize this fundamental."
The unit, replying through the

Guild, said it realized that the
management was only contractu-
ally bound by the provisions in the
written contract, but pointed out
that "there are many features of
management policy towards em-
ployes which are not covered in
this or any comparable contract,
because they are the result of mu-
tual understanding."

Guild's Recollection
Recollections of all Guild nego-

tiators and observers were "direct-
ly opposite" to those outlined by
Stern, the unit said, recalling that
Mr. Saylor stated it was • matter
of policy with the management to
"maintain differentials. . . . Ob-
servers and negotiators have no
recollection of any intimation from
Mr. Saylor that there was no
ground for expecting differentials
to be maintained.
"The unit does not wish to labor

the point. It concedes that, the
Guild has no legal claim on the
management. It is unfortunate
that the conflicting recollections of
management and Guild representa-
tives as to what was said during
negotiations will require that in
the future everything be committed
to writing and nothing left to
memory. We can count that les-
son as a definite gain."

Recalls Veiled Threats
Regarding the Post Guildsman's

editorial, the unit said it had "am-
ple reason" for it and had "pro-
vided the management with infor-
mation on several specific instances
of needling, veiled threats, etc."
"So far as Mr. Stern's dissatis-faction with the leadership of theGuild is concerned," the letter con-tinued, "the Guild's own membersare charged with the responsibilityof electing its leaders by demo-cratic processes. They have done

so. If the leadership is to bechanged at any time, it will bedone by the same people and bythe same processes.
"Meanwhile, it should be auffl-RI JOSEPH KITCHELL cient to point out that the issueof maintaining salary differentialswas not raised by so-called Guildleadership, but by Post employesorganized in the Guild. The Guildwas asked, very properly, to trans-mit the unit's desires to the man-agement This It did."
Th. urn sated "that Mr. Stern

44 adellM" its NITA it the'lefty • Maw es-  isbeskistise of batsman in this

USE COUPON.
Sheridan Nowt..
41411 14ourth Ars.. N. 1'. C.
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A41444•4  

t1-1

AP Polls
Due On
Feb.15

National Labor Relations Board
elections will be held Feb. 15 in
the Washington, Philadelphia and
Beaton offices of the Associated
Press. The elections are the remit
of a Labor Board decision uphold-
ing the contention of the Guild
that employes of a single bureau
of the AP constitute an appro-
priate bargaining unit.
The board held that the em-

ployes in Washington, Philadel-
phia and Boston need not wait
until organization has been per-
fected elsewhere in the country.
Suggestions to regional directors

for uniform conduct of the elec-
tions were evolved Thursday in
conference between Lloyd Strat-
ton, AP assistant general man-
ager, and Morris Watson, ANC
vice-president.
The Twin Cities (Minneapolis &

St. Paul) AP unit voted for bar-
gaining since the Labor Board de-
cision. Petition will be filed fer an
election and the management is
expected to expedite the matter by
consenting. ' Resumption of nego-
tiations for the New York unit
await futher Labor Board action.

Times Joins
Pay Boosting
In Chicago

(Continued from Page One)
"The salary of no editorial work-

er now receiving more than the
minimum established in the new
statement will he reduced during
the life of this agreement."

Indemnities Beaded
Direct effects of the Herald &

Examiner and American settlement
are apparent throughout the state-
ment. The Times establishes the
same dismissal indemnity scale—
representing a gain chiefly in the
later yearn. It still retains, how-
ever, the excessively vague and
partially nullifying clauses which
the Hearst units flatly rejected,one denying indemnity to employ-
es discharged for "willful breach
of duty or misconduct," and one
providing for compulsory arbitra-
tion. The latter clause was one of
the features which led to the unit's
rejection of the proffered contract
last year.
A preliminary estimate by Guild

members is that the new statementwill mean a total increase of 1112,-000 to he paid to some 75 men by
regimen of minimums, or about a 16per cent boost to this group. Lastyear's increase was estimated bythe management to amount to $38,-060. or 23 per cent.
around by management representa-tives that at least $6 a week raiseswould be given almost all workersin regular journeyman brackets notraised that much by the new mini-mums. This would add severalthousand dollars more to the an-nual payroll, besides the minimumraises.

Times Covers More
The Times classifications aregenerally more complete in cover-age and suitable to the staff's workthan those on the American, sincethey were negotiated in long andcareful bargaining sessions hurtyear as contrasted with the rushon wage matters during the Hearstcrisis over security. A comparisonof the minimums on the two pa-pers vividly illustrates the effectsof Guild pressure. Here are theTimes 1937 and 1938 figures, andthe American's for 1938, in twoclassifications:

TIMER TIMES AMZEICAN1937 19114 1928REWRITE:
Earls   424 $25 usyr  23 35Mow S yrs  25 45rumor s res  II 64 secomuseeses:114414:   111 21Mt* 11 se  26 44 ssMot 11 no  W 44 atAttar 3 yrs  33 II IPS

BUILDING • The Guild's Wild Men• Keep on the Jump
 - By JONATHAN EDDY

(Continued from Page One)
Convention, policies which mean so much in terms of living stand-
ards, security and self-respect.

•

THE STRONG FORCES BEATEN IN SEATTLE
I T will take some time for the magnitude of the Guild under

in Seattle and of the final victory there to be understood. Re
bet that towards the end of the first Seattle strike, that on the
Intelligencer, the A F of L tried to sell us down the river, and:
were then a part of the official body of the A F of L. In this strike.
the Guild was confronted not only by the publisher opposition
by an organised alliance between the employers and the Am
Federation of Labor. Dave Beck, A F of L czar of the tea
whose publisher-backed assault on the Guild precipitated the strike,
was the outstanding political power in Seattle and the Northwest. He
held sway in politics through a hold on the labor movement by means
of gangsterism and corruption. In the Guild victory, Northwest la-
bor begins to shake this off. Our victory was achieved because the
strike served as a rallying point and an organizing force for all the
elements in the community in favor of fair play and honesty in mat-ters of public concern, not to mention decent wages and security forworking people.

It has not terminated the away of the gangster "labor" eleinsnis,the crooked politicians and the fascist-minded employers' associa-tions, but it has set all of them back on their heels for a few minutes.And it would not have been possible, of course, without the moraland financial support of the working newspaper men and women ofthe United States and Canada—who would not have given it theirsupport had they not been aware of the implications of the fight tothemselves and their families, their future wages and security andstatus as American citizens. This victory means that the Guild cannow step ahead, everywhere, with more confidence than ever andmore certainty of lasting benefits in the personal lives of Clta. Italso means further organizations of the resources of the publishers'associations to combat the Guild. The wilder of the publishers willbe more prone to provoke violence than ever.

WILD IN CHICAGO—AND WILKES-BARRE!
I DO not know whether Editor & Publisher intends to award its• badge of "Wild Man" only to New Yorkers and West Coasters.Maybe its distinguished editors thought the Chicago newspaper menand women who stayed up all night in furtherance of the strike votethat preceded the Hearst settlement were a bit wild, or maybeE. & P. was too polite to say so, However, Pennsylvanians do notpermit themselves to be confused either with New Yorkers or WestCoasters, and I wonder if Editor & Publisher did not consider a bitwild the method used in Wilkes-Barre to enforce respect for Guildcontracts. Or will Editor & Publisher concede that it is "reasonable"for us to decline to accord to non-union men and shirkers the benefitsof organization? (It occurred to me that if there were any "wildmen" in Wilkes-Barre, they were the ones who refused to pay duesup to the point where they succeeded in bringing the whole plant toa standstill.) It seems like a very long time ago, in the days beforethe United Automobile Workers had become a power in America,that I was in conversation with a member of reputedly the only fed-eral local of automobile workers that had gone places despite theA F of L, the local in Kenosha, Wis. This brother was trying toexplain to me how they had a closed shop but no written contract.I was stumped. I was unable to understand how such could pos-sibly be. "But it's so simple." my informant explained. "When agay won't pay his dues and the foreman won't fire him, the assemblyline stops. When that happens a couple of times, the foreman getswise and we aren't troubled by no more finks." After pondering thisfor some time, I exclaimed, "It must be fine to belong to a realunion!"

I am not making any recommendations in regard to Wilkes-Barre. However, I will say, it is fine to belong to a real union. Itis very, very fine. Midas far as Editor & Publisher is concerned, ifthey will lay off the subject of wild men for awhile, I will lay off, too.

MASSACRE FILM OFFERED
DETROIT (FP) — The motion

picture record of the Chicago Me-
raorial Day massacre is availableto labor organizations and other
groups interested in civil rights, theCivil Rights Federation, with of-fices here announces.

N. Y. RESTAURANTS
4;•thering Place of Guild Members

GUS & ANDY'S
SOMERSET

"A Ilse & Reel t of Distinction"
144 West 47th St., New York, N.Y.Around Co, from AN4i He•4141,8411419111

P1ROLLE now at 111 W. 41111
—Famous for French special-ties. — Lunch 550. Parisiandinner ;1. Wise and Liquors.

Tel. BRy,, 9-8816.

Greenwich Tavern
Best Foods "The Taste Tells"
1132-34 °recut% Ich St., N. V.around corner frnm World-Telegram

Tel.: WOrth 2-9327

A WELL PLACE TO EAT

IIARTWILL'S
115 RARCLAY STREET(1444t Roar 

toPsi 
 Worid-Teleerroot)44114•4144 tali BArelsy T-111R1Prop., WIN, ROLM

THE DINER
"NO FOOD FINER"

234 EAST 41st STREET
Opposite NEWS Building Entrance

Vanderbilt 2-9692

Can

GAME COCK
Restaurant and Bar
JACK STUTZ, PROP.

(Formerly of the Lotus Club)
14 E. 44th St. New York

Walter Winchell Says:—"Where commuters drop in fora drink—and often stay for thedinner, dancing and entertain-meett--in the nifty oval roomthat is `arelateeteirowe'."

PEN
BAR-RESTAURAPiT

PENCIL
serving

GUILE) MEMBERS
WHO MEET AT

205 E. 45th St.,14.

Fake Union
Is Fought
By Guild
WILKES-BARRE, Pa. — Com-

pany union charges filed last No-
vember against the Wilkes-Barre
Record management were aired last
week at a meeting in Philadelphia
between General Manager L. J.
Van Laeys and Major Stanley W.
Root, Eastern Pennsylvania region-
al director for the National Labor
Relations Board.

Action has been speeded up on
Guild request after a long wait.
The Guild contends that it will

take more than the usual bulletin
board notice to break up the com-
pany union, which was organized
on Record property in an admitted
attempt to forestall the five-day
strike which obtained the Guild
shop on four Wilkes-Barre papers
last November. Membership of the
company union, about 40, has re-
mained intact since the strike set-
tlement, despite Pay increases of
from 5 to 20 per cent and mini-
mums received through an interim
agreement between the Wilkes-
Barre Guild and the Wilkes-Barre
Publishers' Association.
Terence J. Maloney of Scranton,

an NLRB examiner, notified the
Wilkes-Barre Guild's solicitot, At-
torney Francis J. Murray, that he
would be in this city over the week-
end to make preliminary arrange-
ments with Guild officers for cer-
tification of its majorities in sev-
eral units in the commercial de-
partments of the four newspapers,
thereby extending Guild shop pro-
visions to those units under the
Nov. 7 agreement.
Enforcement of the Guild shop

in the four papers, which followed
a two-hour sitdown at the Times-
Leader and a threat of similar ac-
tion at the Record, has sent the
Wilkes-Barre Guild's membership
over the 100 mark.

BALTIMORE ACTIVE
BALTIMORE — Paul Patterson,

president of the A. S. Abell Co.,
publishers of the Sunpapers, has
responded to a request for collect-
ive bargaining with a demand that
the Guild inform him as to "the
number and classification of the
employes" who would be repre-
sented. In a letter to Myer Trupp,
negotiations chairman, Patterson
asked also the nature of the com-
mittee's "authority to act for the
Baltimore Newspaper Guild" sod
who delegated Trupp to "act as
negotiator."
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REWARD FOR LIFE WORK
Paper Fires Old Employe, Worn and Ill

Frank L. Kemp had been in New York Pres-
byterian Hospital four weeks and was still on the
danger list when Robert Choate, managing editor
of the Boston Herald, wrote to him on Oct. 1:
"I was very sorry to hear that you have been

quite sick ...,However, your illness raises a rather
acute situation . .. We have carried you for four
weeks on full pay while we have had to hire a sub-
stitute to take your place. It seems to me obvious
that you will not again be able to return to the
desk . . . We are therefore prepared to pay you
six weeks' full pay, which will mark the termination
of your employment by us."
Kemp is a morse telegraph operator. His work

was in New York, where he daily operated the wire
to the Herald office in Boston.
When he was able to sit up, he addressed his

reply direct to the publisher, E. W. Preston:
"I hope you will pardon this grief-stricken mes-

sage. Apparently no consideration has been taken
of the 35 years' diligent service during which my
utmost endeavors were unreservedly devoted to the
Herald without loss of a single day until this year
. I should like to call your attention to our con-
versation of last July when the question of my
retirement was suggested. . . ."
Even though he was recovering from a throm-

bosis, Kemp was through. He knew it; the boss
knew it; they even had discussed it together. The
Herald uses a heavy wire report from New York.
Years of sending at the telegraph key had frayed
certain muscles in Kemp's right hand, and at 67
there was no hope of new muscle. He could con-
tinue to operate the key at high speed, but it was

Spying
Dismissals
Stir Local
INDIANAPOLIS—The local last

week a.sked IEB authority to file a
Labor Board complaint charging
the Indianapolicrimes with labor
spying, and a campaign of dis-
crimination that included dismissal
of three commercial department
employes and terrorized the newly-
organized membership.
A three and one-half hour 'con-

ference with management execu-
tives brought non-committal an-
swers that reached their height
when Editor Ludwell Denny said
he was unable to speak definitely
on the charges because a definite
statement, might be construed as
"collective bargaining" for com-
mercial employes. The charges were
then prepared. The Guild committee
had demanded reinstatement of the
discharged employes, an end to the
spying, and posted assurances that
employes were free to join the
union.

Spying on Guild a Virtue
To This M. E., Board Hears

(('ontinued from Page One)
the Journal and a textile mill
owner, is backed by mill owners in
many Southern states and by huge
private power interests.

Many former employes of the
paper returned from great dis-
tances to testify for the Guild. They
told under oath how Lotspeich
himself interviewed prospective
editorial employes at his textile
mill and suggested as a condition
of employment that they resign
from the Guild.
They told how Robert. McNitt,

former managing editor and now
editor of the Southbridge (Mass.)
News, had announced in staff meet-
ing that "five men will lose their
jobs if the Guild program suc-
ceeds," and that there would be
"no salary increases and no pro-
motions for Guild members." They
told how Robert Clagett, former
general manager, had warned Guild
members they must "take the con-
sequences" and had even asked
certain of them to be "my eyes in
the editorial department and tele-
phone me at home at night and
tell me what is going on." Clagett,
they testified, had explained that
"the idea that an employe must
not tell his employer about. his
fellow employes' union activities is
the code of gangsters and thieves."

The hearings were full of high
lights. R. M. McConnell, Journal
counsel, vigorously cross-examined
Herbert Marks, attorney for the
Tennessee Valley Authority and
spokesman for the Guild in its un-
successful efforts to bargain with
the paper last summer. McConnell,
whose law firm is counsel for a
local private paper company in-
volved in bitter legal controversy
with the TVA, sought to show that
Marks was bent on punishing the
Journal for its anti-TVA propa-
ganda.

That a horse-racing bookie shop
was operated in the Journal build-
ing in an office rented from the
assistant to the publisher was
brought out by Harry Human, a
Guild member who had served for
a time as a telegraph operator.

Light was shed on a spite story
published by the Journal against
John Montoux, former Knortvilks
Guild president and now a Scripps-
Howard correspondent in Wash-
ington, when Robert Moorhaid,
former city editor, testified that
he had written the story on in-
structions, and had been told to
"put him in the worst light I
could."

ARE YOUR DUES PAID?

becoming difficult to read him. For months Kemp
had been forced to realise that he had worn himself
out in the service. Doctors say, that worry over
this may have helped to bring on his illness. An-
other contributing factor may have been his return
to work too soon after a bout with flu last Spring,
which caused his first absence from the job in his
long service.
In his reply Preston said:
"We do want to be fair with you. If you would

write me what you have in mind, I would see what
could be done. Make your proposition just as easy
for us as you possibly can......
Kemp's proposition was:
"If a lump sum is to be paid, a minimum should

be about $2,500. This is about equal to the amount
of the bonus since it was discontinued (Kemp had
voluntarily relinquished it though it had been
granted to him in lieu of a salary raise), or equal
to about $65 for each year of employment, and does
not take into consideration the 10 per wage reduc-
tion. . . ."
Preston decided:
"We could not justify payment to you of the

amount you ask for . . The most we have ever
given is six weeks. In your ease, this would be
more than fair—to let you have on your illness six
weeks' pay and make our settlement from that date.
We will give you a lump sum if you want three
months' salary from that date. . . ."
The Herald settled with Kemp on that basis. He

received all told twelve weeks' pay—$780 after 35
years of service that finally unfitted him for work.

Boston Unit Votes Strike
For Demands

(Continued from Page One)
put copy desk and sports desk men
on a five-day week, which they
previously had consented to apply
to less than two-thirds of the edi-
torial staff, anti indicated they were
willing to improve early offers of
dismissal pay, they still opposed
any satisfactory scale of wage
minimums. It was this opposition
that led the unit to such nearly
unanimous approval of what would
be the first Guild strike here.
The company offer is built upon

what Managing Editor Robert B.
Choate calls a "formula." It is:
"Conditions of work and a sched-

ule of wages equivalent (but not
exceeding) these guaranteed as
minimums in contracts with the
Guild by any newspaper in Boston."

Contracts Are Old
Since all Boston Guild contracts

were negotiated last winter, the
Choate "formula" would put Herald-
Traveler wages and working con-
ditions a whole year behind im-
proved conditions which may be
obtained within the next sixty days
from other Boston papers.
The corporation committee of-

fered detailed wage and working
condition proposals for the edi-
torial, building maintenance and
bookkeeping departments in defi-
nition of what its "formula" would
mean.
For the editorial department it

would mean:
I. A top minimum of $55 for

day copy readers, rewrite men and
makeup men, a top of $45 (after
five years) for reporters, photog-
raphers, artists and feature writers,

Rush 'Whereases' to
Montgomery Ward!

Guild members everywhere
should take note and call to the
attention of the labor movement
in their respective areas the fact
that Montgomery Ward & Com-
pany, chain department store mad
mail order house, has placed •
large order for the printing of
sales circulars with the Bayous,.
N. J., Times, where Guild mom-
berm are on 'tribe ever the re-
tinal of Pubiblier Herman Laza-
rus to bargain in good faith.

David Mallar, advertising man-
ager of the Arm in New York,
admitted to Guild representatives
that he knew of the strike when
he placed the order. He said he
would consider the protest, but
later on his °Mee advised the
Guild that the order would stand.

in Contract
and similar low scales for other
classifications. The payroll increase
for the entire editorial department
would be less than $100 a week.
2. A five-day, 40-hour week, with

more than 50 exemptions.
3. A maximum of six weeks' dis-

charge pay, with stringent quali-
fications.

4. Straight overtime compehsa-
don, in time off or cash, at the
management's option.

5. The same one and two-week
vacations that always have been
given.

6. Sick leave, but at the pub-
lisher's option.
Nothing else.

Others Would Benefit
Wage minimums offered for the

building maintenance ,and book-
keeping departments would cost the
company snore money than would
those proffered to the editorial de-
partment, but only because em-
ployes of those departments are
reaping the benefits of organiza-
tion for the first time.
Choate insisted upon a six-day

week for both departments, with
the number of hours weekly ranging
from 40, for telephone operators,
to 48 for janitors, watchmen, and
elevator operators.
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Blade Unit
Approves
Contract
TOLEDO -- The Blade unit has

approved a proposed agreement
with minor ehanges to be negoti-
ated, covering the editorial, dis-
play advertising, and classified ad-
vertising departments of the Paul
Block paper.
The part of the agreement cov-

ering the two advertising depart-
ments is to go into effect on the
date of signature. A supplement,
covering the editorial department,
will become effective March 10, the
expiration date of the present con-
tract. The agreement is to be con-
sidered by the local executive ,board
and the IEB before being signed.

---
AKRON SEEKS RENEWAL
AKRON, Ohio—The Timee-Presa

(Scripps-Howard) unit has author-
ised the local to open bargaining
for an improved contract over hiet
year's. The new contract is sought
on behalf of editorial workers and
an advertising group not covered
by an A F of L union which sighed
a contract last Spring.

Editorial wage increases arta
asked to bring the minimum to $60
for five years' experience. Other
clauses asked are the Guild shop and
apprentice limitation. Increase in
dismissal indemnity from the maxi-
mum 24 weeks to 30 also is sought.

Leider Memorial
Set for Feb. 20
A memorial meeting to com-

memorate the death of lien I.eider,
New York Guildsman-aviator who
was killed in action while flying
for the Spanish Government, will
be held at the New School for
Social Research in New York CRY
on the evening of Feb. 20.

Leider, who picketed in the air
in some of the early Guild strikes
in New York and Milwaukee, was
shot down on Feb. 19, 1937.
Two fellow volunteers, Captain

Hans Amlie and Major Frederic
Lord, will speak, as wi)I James
Hawthorne, Ex-Congressman Vito
Marcantonio and Ruth McKenney,
former Secretary of the New York
Guild. Hanns Eisler will conduct
the musical program aril there will
he a color guard of American vet-
erans of the Lincoln Battslion.
Proceeds will go to ti e Ben Leider
Memorial Fund.

STORE CONTRACT SIGNED
The first closed shop contract

signed with any large department
store was reached when the De-
partment Store Employes Union
Local 12,50 concluded a 3-year pact
with Hearn 's. covering 2000 workers.

Guilds in San
Chattanooga

(Continued from Page One)
ment's salary minimum schedule
because it was too low. The con-
tract however provides that the
question may be reopened at any
time by the Guild, and prohibits
reduction in existing salaries, The
management has set its own mini-
mum at $37.50 for employee of
five years experience. The contract
provides full sick leave pay "in
accordance with custom." Dismiss-
als because of expense in effectu-
ating the contract are barred.
The contract was negotiated

with the aid of Bernice Morgan,
former ANG representative. Quen-
tin P. Gore is president 2f the

SAN ANTONIO PACT SET
HAN ANTONIO, Texas.— An-

other Hearst paper contract was
ready to sign last week, as the lo-
cal Guild received IEB approval
of an editorial department agree-
ment negotiated with the San An
tonic Light management. It is the
first onion contract in San An.

Antonio,
Get Pacts
tonic> on behalf of white collie*
workers and its negotiation in this
open shop town was regarded as
an achivement by the local labor
movement. The Weal ,s now pre.
pared to go ahead with, bargain-
ing for the newly-organized New.
and Express unit.
The contract includes the 5-day

40-hour week, equal time off oe
cash for overtime worked, dis-
till:mai indemnity scales, ranging
to 14 weeks' pay for nine years'
service with determination of the
indemnity to be made in confer-
ence with a Guild committee where
diemissals are for misconduct, tho
usual two weeks vacation with
pay, and sick leave provisions.
Salary minimums are as fol-

lows: copy desk and rewrite men
of three years' experience, $40;
other editorial workers, artists*
retouchers and photographers,
$37.50 for three years, $25 aftert
the first year, and $16 to start,
and society. clubs, home economics
and library workers, $25 for threta
years.
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Strikers
Return
To Jobs

((ontinued from Page One)
quickly made and the strikers were
given 'back their old jobs.

Eleven of the strikers resigned
following the settlement, because
of other available work or desire
to use their back pay for travel.
They were placed on the preferred
rehiring list. Back pay, ranging
up to ;1,125, was given to each of
40 strikers. Five of them who did
not appear in the Labor Board
action were left out of the back
pay settlement.

Striker Collapeed
There was one incident to mar

the day of return. Laura Rehnke,
young circulation department
worker, was unable to come back.
Sent by the strikers to friends in
Oregon for a rest, Miss Behnke
was shocked into a collapse when
ahe received a telegram telling her
to report back to work and collect
11600 in back pay. Her doctor
Ordered her to bed for a month
and a second month of rest. The
Guild arranged sick leave for her
and thwarted efforts to return a
strikebreaker to her job.

Otherwise, for the returned
strikers it was a day of joy. Re-
porters Were no longer forced to
cover more than one beat at a
time. In pre-strike days some were
ordered to compete with three op-
position men in covering two and
sometimes three beats. The con-
tract did away with that.

Harry Ely, business manager for
the Northwest division of Scripps
League Newspapers, who negoti-
sted the settlement, said that the
"Star is eompletely broke." He
declared the paper had to borrow
the $29,497 back pay to settle the
atrike. Circulation was less than
half its pre-ssike level and adver-
tising was down nearly 70 per cent.
While the settlement did not oust

all the Beck job holders from the
Star, the guarantee of jobs to
Guild circulators until the courts
can rid the Star of its teamster
district managers was the worst
blow to Beck's prestige in local
ltistory, -

Bock had sworn to "break the
Guild and break it right" in a
speech to teamsters before the
strike began, and had character-
ized Guild members as a "sub-
versive minority which must be
run out of Seattle."
Unable to fulfill promises that

the Star would not lose either cir-
culation or •advertising, Beck and
his aides became panicky as the
strike neared its end. Beck used
"goon squads" to aid Mayor Dore's
police in breaking the Guild picket
line in the early days of the strike,
when Guildsmen were sent to the
all and hospital, and were threat-
ened with "the morgue."
When the strikers turned to boy-

cott activities,-Beck had his aides
in the unions he rules answer each
communication from a progressive
union with a blast at the "subver-
sive elements." The letters, mailed
By the Central Labor Council, went
to all advertisers.

Central Body Revolted
Not only was the revolt in the

council—begun by the Guild—the
beginning of the end, but Beck's
own teamster members figuratively
thumbed their collective nose at
the cur. Thousands of Star sub-
scription blanks and cards, which
Beck asked his own membership to
Leave with advertisers, were mailed
back to the teamster hall or turned
over to the Guild. Teamsters re-
fused to buy the Star, although
Beck ordered it.

After Mayor Dore had ordered
the arrest of all Guild pickets who
appeared before advertisers, and
even had a boy in SAM& Claus
Costume jailed for distributing
Guild literature, Beck threatened
to picket those who refused to
nilvertisit in the Star, and Dore
called business men into a con-
ference, where he demauded they
advertise.
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Text of
Following is the text of Ma

contract which settled the seven-
months strike of the Guild against
the Seattle Star:

An agreement made this 4th
day of Februery, 1938, between
the Star Publishing Company,
hereinafter known as the Pub-
lisher, and the Seattle News-
paper Guild, a local chartered by
the American Newspaper Guild,
hereinafter known as the Guild,
for itself and on behalf of, em-
ployes in the editorial, advertis-
ing, business office and circula-
tion departments of the Publisher,
except as hereinafter provided,
governing conditions of employ-
ment in the aforementioned de-
partments of the Publisher and
for the purpose of settling the
present Guild strike.
WITNESSETH: In considera-

tion of covenant mutually herein-
after agreed to, it is agreed be-
tween the Publisher and the
Guild as follows:

RECOGNITION
1. The Publisher agrees to rec-

ognize the Guild as the sole col-
lective bargaining agency for the
employes in the editorial, busi-
ness office and advertising de-
partments and agrees to extend
such recognition to the circula-
tion department when and if by
final decision of the courts or by
agreement with the Publisher,
such circulation employes, here 
inafter referred to in Section II,
paragraph 2, shall be reinstated
to their former employment.

REINSTATEMENT
1. All strikers for whom the

Guild requested reinstatement on
July'31, 1937, as set forth in at-
tached schedule A, shall be rein-
stated on Monday, Feb. 7, 1938,
to their former positions in the
editorial, business office and ad-
vertising departments without
discrimination or prejudice with
full back pay from July 31, 1937,
to Feb. 7, 1938, at their regular
rate of pay, less amounts they
have earned, as set forth in at-
tached schedule A. It is under-
stood that back pay provisions
do not apply to those who failed
to appear before the National
Labor Relations Board and make
claim to such Lack pay. Pay-
ments to be made on Feb. 7, 1938.

2. All circulation men removed
from their positions July 2, 1937,
shall be re-employed, temporarily
in other capacities, with full back
pay at their regular rate of com-
pensation from July 2, 1937, to
Feb. 7, 1938, less amounts they
have earned as set forth in at-
tached schedule B. Such pay-
ments to be made on Feb. 7,
1938. Such temporary employ-
ment is guaranteed by the Pub-
lisher until such time as the
courts shall by final decision de-
termine the issue of their rem-
statement to their former posi-
tions or the Publisher shall agree
with the Guild to such reinstate-

men.ti3 t is agreed that in cases
where circulation employes are
provided with such temporary
employment the Publisher may
at his discretion pay wages pre-vailing for such other employ-
ment, providing that in no event
shall such wages be less than
$26 a week, and providing, fur-
ther, that should the men be re-

the Seattle Star Contrac
Pact Covers Editorial, Business Office

And Circulation Departments;
Ended Seven Months Strike

instated in their former positions
either by action of the courts or
the Publisher that the differen-
tial between the salary received
on such temporary employment
and their previous rate of corn-
peneation.shall be paid in a lump
emit at the time of reinstatement
to former positions. It is fur-
ther agreed that the Publisher
may at his option give such tem-
porary emploeinent away from
the city of Seattle to not more
than five such men, in which cue
there shall be no reduction in
-compensation from their scale as
of July 2, 1937, '

COURT ACTION
1. The Guild and the Publisher

will request the National Leber
Relations Board, and if neces-
sary, the courts to dismiss Na-
tional Labor Relations Board
Case No. C-309, involving strik-
ers other than district managers,
branch managers and verifiers in
the circulation department.

2. The Guild and the Publisher
agree that * the National Labor
Relations. d Case No. C-238,
involving district managers,
branch mAtuigers and verifiers
in the circulation department, the
issue of back pay shall be
dropped and no longer considered
by either the National Labor Re-
lations Board, and if necessary,
the courts to no longer consider
the issue. This agreement shall
not affect any other issue in this
case.

3. The Guild agrees to imme-
diately notify the National La-
bor Relations Board that it is
unnecessary for the said Board
to act upon a petition for in-
vestigation and certification of
representative of the workers of
the Star and will request with-
drawal of the petition.

SEVERANCE
I. The Publisher agrees that

reasons of economy shall not be
cause for discharge of any Guild
member for the succeeding six
months following the execution
of this agreement.
2. In any event, no Guild mem-
ber Johan be discharged without
consultation with the Guild.
3. Upon dismissal, any employe

covered by this agreement shall
receive a written notice from the
Publisher or his agents stating
the cause for his dismissal.

4. Upon dismissal any employe
covered by this agreement shall
receive a cash severance pay in
a lump sum in accordance with
the following 'schedule:

After service of
Six months _ one weeks' pay
One year ....._ two weeks' pay
Two years .....three weeks' pay
Three years . four weeks' pay
Four years .... six weeks' pay
Five years __ eight weeks' pay
Six years ........ nine weeks' pay
Seven years . ten weeks' pay
Eight years . eleven weeks' pay
Nine years .... twelve weeks' pay
Ten years _.... fifteen weeks' pay
6. By arrangement with the

Publisher, employes may be
granted leaves of absence with-

out prejudice to contineing serv-
ice in the determination of sev-
erarice pay.
6. Service shall be computed

from the time of first employ-
ment of an employe, provided
such service shall be continuous.

7. The strike shall not be re-
garded as an interruption of
service.

8. Dismissal indemnity shall be
determined on the basis of the
average rate of pay received by
an employe during the last six
months of service with the Pub-
lisher.

WAGES
1. Wages during the life of

this agreement shall not be lower
in any classification than the
prevailing wage prior to July 2,
1937. However, at the end of
three months, the Publisher will
meet with the Guild to discuss
the rate of pay of Guild niem-
hers receiving less than $25.00
pee week. - --

HOURS
1. The work-week for persons

covered by this agreement shall
consist of forty hours divided
into five days of eight hours
each, the eight hours to fall
within nine consecutive hours.
2. The Publisher shall compen-

sate for overtime in either time
off or cash at the rate of equal
time, at the option of the Pub-
lisher. If compensation is in time
off, it shall be given in periods
of not less than eight hours, and
within three months of its accru-
al at the mutual convenience of
the management and the em-
ploye. No overtime shall be al-
lowed unless claimed by the em-
ploye at the end of the work
week.

VACATIONS
1. Employes shall be granted

one week's vaoation with pay
after six months service; two
weeks' vacation annually with
pay after a year's employment.
PREFERENTIAL HIRING
I. Employes being reinstated

under this agreement, should
they resign or be discharged in
the last six months of its effect-
iveness, for economy reasons,
shall be placed on a preferred
list for re-employment.

2. Throughout the life of this
contract no person, otiose. than
executives, shall be hired by the
Publisher except from such pre-
ferred list, unless same is ex-
hausted in respect to the general
type of work for which an addi-
tional employe is desired.

CLASSIFICATIONS
1. The following executive

heads are excluded from applica-tion of this agreement: Editor,Managing Editor, City Editor,Sports Editor, Business Man-
ager, Circulation Manager, Ad-
vertising Manager, Assistant Ad-
vertising Manager, Classified Ad-
vertising Manager, City andCounty Circulation Manager and
Suburban Circulation Manager.2. For the purpose of thisagreement it in specifically un-derstooti that all clerical help,

including cashiers, bookkeepers,
stenographers, c I tkr k a, multi-
graphi  operators and others, no
matter where their location of
employment in the Publisher's
plant and without regard to de-

pit

Amentalization, shall be in-
eluded as businees office em-
ployes.

BENEFITS
1. Employes who become niem-

bers of the Guild after the date
of this contract shall become en-
titled to the benefits of this con-
tract on and after March 1, 1938.

MISCELLANEOUS
1. The Publisher shall pay all

legitimate expenses incurred by
an employe in the service of the
Publisher and shall compensate
for the use of an automobile in
the service of the Publisher, when
such use is requested by the
Publisher.

2. The employes of the Pub-
lisher shall be free to engage in
any activities outside of working
hours, providing such activities
do not decrease the efficiency of
the employe or do not consist of
services performed for publica-
tions in direct competition with
the Publisher and providing
further that without permission
no employe shall exploit his con-
nection with the Publisher in
the course of such activities,

3. This agreement shall inure
to the benefit of and bp binding
upon the successors and assigns
of the Publisher.

4. In the case of reporters as-
signed to a beat or run, no re-
porter shall be required to cover
more than one beat during the
same hours, except in the case
of emergencies.

5. All terms and provisions of
this agreement with respect to
employment and wages shall be
inoperative during any period or
periods that the Star suspends
publication of its daily news-
paper.

STRIKE
I. The Guild agrees to end the
present strike against the Pub-
lisher and all its activities in
connection therewith.

2. The Guild agrees to halt all
boycott activities in connection
with the strike and to ask all
central and local unions to re-
move the Publisher from any and
all unfair listings. The Guild
further agrees to remove the
Publisher from its unfair list.
GRIEVANCE COMMITTEE
1. A grievance committee is

-hereby established for the pur-pose of negotiating with the
l'uldisher for the adjustment of
grievances of persons covered by
this agreement. The grievance
committee shall be designated by
the Guild and shall submit all
grievances to the Publisher orits representatives.
EXTENSION OF AGREEMENT

It is hereby agreed that allhour and working condition ad-
juatmente made in this agree-
rnent will automatically cover
employes of the circulation de-partment at such time as the
Guild members, provided with
temporary employment under
provisions of this agreement,shall return to that department.

CONTRACTUAL TIME
This agreement shall commenceon the 4th day of February, 1938.and expire on the 4th day of

February, 1939.

ANG POLICIES FOLLOWED IN SEATTLE STRUGGLEBy H. RICHARD SELLER
SEATTLE—The Seattle Star

victory demonstrated the correct-
ness of the ANG Convention poli-
cies, labor leaders here agreed as
they analyzed the struggle and its
results last week.

Starting under conditions which,
at the time, seemed hopelessly ad-
verse to experienced leaders, the
strikers used economic and political
action and the facilities of the Na-
tional Labor Relations Board to
defeat a coalition of employers and
a corrupt labor-political machine.
Victory would not have resulted,
analysts agreed, if any one of the
following factors had been miss-
ing:

1. Industrial organization that
gave the strikers increased man-
power and forced the Star to seek
strikebreakers for scores of poets
requiring different kinds of experi-
ence.

2. Economic action by the etrik-But the "baby of organized labor" ere' partitipating vigoss•nsly in thehad beaten the combination, local labor movement and building

unity of labor on a broad front.
3. Political action—joining with

the Washington Commonwealth
Federation and a large block of
liberal and progressive men and
women in professional life to build
up a tremendous "Defeat Mayor
Dore" campaign, and break down
Dore's alliance with Dave Beck,
Teamster Union czar.

4. Use of every available facil-ity of the National Labor Rela-
tions Act, to file complaints, peti-
tions for reinstatement, etc.

5. Maintenance of unity in the
strikers' ranks against publisher
attempts to split editorial, busi-ness office, circulation and other
employes along the departmentallines.
Had it not been for the NationalLabor Relations Act, back payand, possibly, reinstatement forthe strikers would have been an

impossibility, it was agreed. How-ever, use of the Labor Board ma-chinery without the simultaneoususe of labor's corollary weapons,

would have been futile. The Labor
Board established the justice of
the strikers' case and decreed re-
instatement and back pay in the
first case it handled. But the
strikers themselves had to force
the employer to settle. If they
had waited for the courts to en-
force the Labor Board's finding,
the strike might have gone on for
another year or two.

In taking an active part in the
labor movement, the Guild was in-
strumental in building a Labor
Unity Council of both AF of L
and CIO unions in the first days
of the strike. It was here that the
Guild laid the foundation for the
growing support which was tocrush the Star's resistance and
Dave Beck's offensive. Later the
Guild took a leading part in the
formation of the Seattle Industrial
Labor Union Council, CIO central
body.
The Guild's work in the labor

movement bore fruit. A unity co-
ordinating committee composed of

AF of L and CIO unions fought
constantly against Beck's attempts
to war on the CIO. Moves for
peace between the local groups,
initiated by the Guild, and re-
jected by Beck, isolated him as
the "trouble maker" in the public
mind, and discredited him. The re-
cession of Dore's political strength
revealed the weakness of Beck
along with other indications, and
it was Beck's weakness that was
the signal for settlement.
Backing all other action was the

hard-working economic arm of the
Guild. This included house-to-
house canvassing in the drive
against circulatten, mail cam-
paigns against advertisers, picket-ing of advertisers, use of the
sound truck day in and day outsradio speeches, mass meetings and
demonstrations.
The solidarity within the Guild'sranks and a willingness to hangon to next summer if necessarywas, of course, the cementing and

prime factor in the victory.
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Now You Have Security-Aii. d Now You Don'
Writing Contract to Protect Job Is
Delicate Work When Social Ideas Are
Changing, But a Union Can Do Much
By MORGAN HULL

ANG International Representative

HEN the pay day comes on which
the blue slips are passed out an-
nouncing retrenchment because of

increased costs and decreased profits, what
can the union do? What does the union
do about "reduction of the force" for
'reasons of economy?
To the Guild, the question has always

involved two kinds of, security, the security
of the individuals involved and the per-
petuation of the union itself. Employers,
even when making staff reductions because
of visible and tangible causes, have usually
tended to pick the Guild leaders, officers,
the hard workers, for elimination, largely
because they have been afraid to dis-
criminate openly against them at any
other time. This means not only loss of
jobs for those dismissed but, occasionally,
elimination of union protection for those
who remain on the payroll.
The standard contracts of the mechan-

ical crafts which are associated with us
in the newspaper industry provide that
the publisher shall have the right to "re-
duce the force." This example, close to Us
in the composing room and the press room,
has sometimes led us to assume that this
"right" is inevitable. Sometimes we over-
look the fact that in the composing room
this right is surrounded by restricted em-
ployment, in the first instance through
an apprenticeship system and the closed
shop, and that discrimination is made next
to impossible through a system of senior-
ity and priority—measures not all of
which are applicable to editorial and
commercial employment.
Through the fight on the Guild shop,

the publishers have made it clear that
they are not yet reconciled to dealing with
the Guild as a permanent institution.
Without the union shop there is still hope,
through an economy -wave or some other
fortuitous circumstance, for the elimina-
tion of the organization which has in-
creased costs of newspaper operation.
So long as the publishers maintain this

attitude, the question of economy can
never be reduced to the simple issue of
whether the publisher has the right to
reduce the force.

Because of the complications of the
issue, the Guild has followed a policy—
evident in a majority of Guild contracts
—of maintaining "silence" on the subject
in contracts. A contract which did not
specifically define the right of the pub-
lisher to redOce the force permitted the
local to exercise judgment on specific
cases.

THE TIME CONES
TO BREAK "SILENCE"
As soon as we abandon silence we tread

on dangerous grounds. When we start
limiting economy dismissals, we establish
a clear right to reduce the force within
the limitations set up.

This is particularly true of a preferen-
tial rehiring clause when put in a contract
Without any other limitations. The pref-
erential rehiring is not only no bar what-
ever to dismissals, it actually sets up the
machinery for making such dismissals. It
is a positive contractual sanctification for
reduction of the force.
The policy of "silence" on the subject

in contracts is also consistent with the
fact that in the long run security of the
individual and protection of the union is
not a question of contract clauses. In the
long run it is an illusion to suppose that
words in a contract can protect either.
A union may be strong enough at • given
moment to force the publisher to put
clauses into a contract but it may not be
strong enough—usually due to a "leaning
back on the oars"—to enforce the clauses
during the life of the contract.

Similarly, under a policy of 'silence" the
union may find itself strong enough to
effectively resist some specific attack on
security but not strong enough to obtain
contractual provisions of any value in
this respect.
So much for past practice. While it will

continue to be useful in the future, a
number of factors will force us to meet
the issue more specifically in the future,
at least in many cases.
The so-called "recession," the campaign

of the publishers' associations to "pare"
staffs, as recently announced, the increased
determination of employes generally to
protect themselves against economy, the

tremendous guarantees won by the Guild
in strike situations such as those 'con-
tained in the Brooklyn Eagle settlement,
the Seattle •Star settlement and the two
Chistago Hearst contracts—all of these
things have made publishers "economy
conscious."

In any situation in which silence on the
subject is not acceptable, either to the pub-
lisher or the Guild, the specific measures
which the Guild will apply or. attempt to
apply will depend on a large number of
factors, the most important, of course,
being the strength and determination of
thelocal union and the strength and
willingness of the kcal labor mo.vement
to support a fight, of whatever propor-
tions, for job security.
IF HE MEANS IT,
THIS WILL BE O.K.
To expose the insincerity of the pub-

lishers in their twin demands for the
open shop and reduction of the force, no
more embarrassing proposal can be made
than the following:
"In the even of reductions of the staff

for reasons of necessary economy, non-
union employes within each of the follow-
ing classifications, namely, classified ad-
vertising, editorial (etc., etc.) shall be laid
off in priority to members of the Guild
in good standing in each such classifica-
tion. Guild members laid off for reasons
of economy shall be placed upon a re-
hiring list and no new employes shall be
hired by the publisher in any of the above
classifications until all Guild members who
have been On the rehiring list who are
eligible for the position shall have been
offered re-employment in writing through
the Guild, etc."

This obviously sets up the machinery
for staff reduction for economy, consider-
ing the staff as a whole. But it also pro-
vides, within the machinery, substantial
protection for staff members who are also
Guild members. Guild members are the
last to go and the firet to come back. Of
course, it would also establish the Guild
shop. But the most important use of such
a proposal is to expose the insincerity of
the publisher. A refusal of this proposal
means that he not only wants to reduce
the staff but that he also wants to wreck
the union. If he did not want to wreck
the union he would not be unwilling to
provide a machinery for the maintenance
of the union in spite of staff reduction.
Once having refused this proposal, the

publisher is in a bad tactical position
when the Guild committee then says, "But
you refuse our offer on staff reductions--
If you make it plain that you are going
to eliminate the Guild through staff reduc-
tion then it is plain that we will have to
fight all staff reductions, regardless of
how necessary they may be, to the very
best of our ability."
But, for a number of reasons, our abil-

ity may not be of the best. We may have
to fall back on one or more of a number
of other measures, which singly or in
combination may place obstacles in the
way of economy measures. With some
of them we are familiar as regulations of
working conditions but we may not have
thought of them as protection to the job
itself. They are described here, not in
Guild tei ms but in terms which are gen-
eral in the labor movement:
1. THE CLOSED, UNION, OR PREF-

ERENTIAL SHOP. When it is a true
closed shop as in the case of the news-
paper mechanical crafts, unemployment is
strictly limited by an initial rigid limita-
tion of employment through the appren-
ticeship system and the limitation of em-
ployment to union members. This also
tends to limit the labor market and in-
creases wages. The Guild shop, which
places virtually no limitation on employ-
ment, is, in itself, no serious obstacle to
"reduction of the force" except to the
extent which it strengthens the union.
While the Guild shop cannot guarantee
individual job security, it can be readily
made to guarantee the security of the
union, upon which, in the long run, the
security of the individual depends.
2. SENIORITY. A practice which has

not been found satiefactorile applicable to
editorial work but which, in the majority
of industries, is found to be a strong hin-
drance to elimination of union leadership.
It liffewise places a premium on continued
service with one employer. We may find
that in newspaper commercial depart-
ments conditions will make seniority prac-

When the Going Is Good:

tices more applicable than they are in the
editorial department. Established by itself
in a contract, and without any other safe-
guards against economy dismissals, senior-
ity may be readily acceptable to the em-
ployer as "contractual sanctification" for
mass dismissals with the slight limitations
imposed.
3. PREFERENTIAL REHIRING. No

bar whatever to dismissals and, like sen-
iority, is by itself likely to be used by the
employer as the contractual machinery
for facilitating economy dismissals. It
does provide some hope of re-employment
of those dismissed and is a slight pro-
tection of union leadership against dis-
crimination in economy dismissals in that
the employer face e the prospect of re-
hiring the "agitators" in priority to
others.
4. PROVISIONS PROHIBITING WAGE

CUTS. These will not maintain jobs but
can be used to prevent "spreading econ-
omy," which is the same thing as reduc-
ing the living standards of all those in
the industry through "spreading the
work" on a part-time basis, etc.

VARIOUS PROVISIONS
WORK TOGETHER
5. INCREASED RATES FOR OVER-

TIME. These penalize the employer for
extending the working day or work week
and make it more economical for him to
maintain or hire additional employes
rather than work a smaller number over-
time.
6. SEVERANCE INDEMNITY. A prac-

tite which has been developed and ex-
tended by the Guild to a degree unmatched
by any other union in the country. No
doubt a bar to ruthless or hasty reduction
of employes, this provision also insures
the dismissed employe some degree of pro-
tection over, a minimum period while he
is seeking other livelihood.
7. GUILD NOTICE. The requirement,

first established so far as the Guild is
concerned, in the Chicago Hearst contracts
and then in Seattle, that the publisher
give the Guild notice of any proposed
economy dismissals. Like seniority and
priority rehiring, this clause by itself
would be less desirable than "silence," but
where, as in the Chicago contracts, impor-
tant specific limitations on departmental
and sub-departmental mergers are estab-
lished, it represents a great step forward.
In reality, it may have more significance
in principle than in practice because of
the implication that the union has a right
to review, protest, discuss and argue not
only proposed dismissals but also the right
in itself to make such dismissal's Those
Guild, which have or which may have
such clauses will have to be wary to avoid
a possible trap. Tricky publishers—and
there are a few— will devitalize such
clauses by inveigling local Guilds into

Times-Wide World Photo.
Scene at a Copy Desk

"choosing who should go," etc., unless the
local leadership is -wary and skillful.

All these are conventional practices, in
use singly or in combination by virtually
all unions. While they are all some pro-
tection to the individual, they are, on the
whole, of greater value in perpetuating
the union, which, we repeat, is for the
ultimate protection of the individual.
Nevertheless, it will be noted that while
all of them are obstacles to economy
measures, none of them is any prohibition
of "the right to reduce the force."

THE? PUT DOWN
THEIR FOOT

Specific prohibitions of economy reduc-
tions are virtually unknown to union prac-
tice. All of the employers' forces, the law,
the courts, the police, the organs of pub-
licity such as those we work for, oppose
such provisions as "confiscatory" of "prop-
erty rights." In those instances where the
Guild has obtained specific though limited
prohibitions of economy dismissals, these
have been obtained only where strikes or
strike threats have given the employer
the choice between such limitations or
ruinous strikes, as in the Brooklyn Eagle
settlement, the two Chicago Hearst con-
tracts and the tremendous recent victory
on the Seattle Star.

In passing, it should be noted that the
constant resistance to arbitration proce-
dure bears fruit in such settlements as
these. Arbitration, which proceeds in
"judicial" or "legalistic" channels, could
not conceivably result in awards which
place flat limitations on economy meas-
ures, for this, "legalistically" is an inter-
ference with property rights.

All of these measures aro directed
against individual employers. In addition,
the union which is alive to the realities
of the times in which we live, must carry
on as a social force, conducting what can
be an extremely effective fight for the
welfare of its membership in a number
of ways. Unions tend to lose sight of the
fact that the same conditions which cause
unemployment frequently cause a worsen-
ing of the conditions of those who remain
employed. A fight in the interests of the
unemployed not only benefits the unem-
ployed but, by improving their conditions,
lessens the menace to wages and living
standards enjoyed by the employed.

In this so-called "recession" we must
use the menaces to security as means of
organizing more workers and we must
fight recession measures in the interests
of the employed, the unemployed and those
threatened with unemployment. By estab-
lishing the tradition that it fights for the
welfare of its members under all circum-
stances, the union will build an organiza-
tion which will grow and strengthen itself
In times of depression as well as ia
prosperity.
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Officers
Are Elected
By Locals
MUCK RE-ELECTED
WASHINGTON—Robert M. Bock,

of the Daily News unit, Wli'. re-
elected president of the Washing-
ton Guild ut the annual meeting.
A total of 262 votes were cast dur-
ing the all-day balloting—the larg-
est vote since the local Was estab-
lished.
Other officer!' elected follow: Louis

J. Heath, United Press, first vice-
president; Elizabeth May Craig,
correspondents' unit, second vice-
resident; Carlton Skinner, Wall

Street Journal, secretary, and Jul-
ius Edelstein, United Prems, treas-
urer. Richard R. Baker and Wil-
liam E. Ring, both of the Washing-
ton Times unit, were elected ser-
geant-at-arms.
The following were chosen as

members of the executive commit-
tee: C. Stanley Garrison, Labor
unit; William A. Millen and Wil-
liam S. Tarter, Washington Star;
Herbert Little, Scripps-Howard;
Joseph A. Loftus, Associated Press;
John Dean Milligan. Washington
Times; William W. Rodgers, INS;
James I). Secrest, Washington
Post; Thomas Stevens, Washington
Herald, and Jack Wilson, Photog-
raphers.

ROSNER RE-ELECTED
s PATERSON, N. J.—Incumbents
of the Passaic Valley Guild were
reelected to office last week on the
Immix of a program presented by
them jointly prior to the election.
Jack Rosner, Evening News, Is
president; Charles Whiting, Morn-
big Call, vice-president, and Eddie
Cohen, discharged Call sports
Writer who awaits an NLRB hear-
ing, secretary-treasurer.
Their program outlined a course

of action Which, it is expected, will
draw a majority of the eligibles in
this section into the Guild soon. It
provides for definite assignments
OS every Guildsman who displayed
a willingness to do considerable
leg work by unanimous acceptance
of the program.

MAX GREEDY CHOSEN
DENVER, Colo.— Max Greedy,

News Unit, was elected president
of the Newspaper Guild of Denver
at the annual meeting, Jan. 23.
Other officers are Eugene Cervi,

Denver Post, first vice-president;
Richard W. Randolph, International
News Service, second vice-presi-
dent; John C. Polly, News, secre-
tary; E. H. Mitchell, Post, treas-
urer.

MISS FAHY RENOMINATED
NEWARK, N. J.--Agnes Fahy

has been renominated president of
the Newark Guild without opposi-
tion. Other nominees, also un-
opposed, are: Louis F. Albert (com-
mercial), first vice-president; Ar-thur Kaufman, second vice-presi-
dent; Alexander Crosby, third vice-
president, and E. B. Berlinrut, sec-retary-treasurer.

NEW ALBANY CHIEF
ALBANY, N. Y.—William Mar-quet of the Schenectady Gazettewas unanimously elected presidentef the Tr -City Guild at its annualmeetings. lie succeeds Zoe B.Fates, who has a previsional ap-pointment on the publicity staff ofthe State Unemployment InsuranceI vision.
A. Ranger Tyler of the Knieker-bocker News unit was chosen firstvke-president; John Blawis, Schen-eetady Union-Star, second vice-president, unit Kenneth Moore,Albany Times-Union, third vice-president. Janet Scott was re-elected secretary-treasurer.

Quits Toisksrs Post
Samuel Englander, secretary-treasurer of the WestchesterCounty, N. Y., Guild, and chartermember of the Yonkers Guild has

reviewed. Englander is entering
boldness.

Secret Army Needs Horses
Patriot Guard Puts
Out Cali Also for
Planes, Boats

(This article was let itten by a
highly competent and experienced
reporter. Captain Edward Page
Gaston, subject of the interview,
asked that he be allowed to go
over the manuscript. He returned
it with a number of changes.
Where these are consequential,
his versions have been inserted
between parentheses in italics.)
Captain Edward Page Gaston,

national commander of the Patriot
Guard- Of American, Inc., for Sup-
pressing Communism, Graft and
Crime, wimhee the Guild both well
and ill. He is both for us and
against us, and you will under-
stand this as you read.
"I ant in favor of the Guild but

against what it stands for," Cap-
tain Gaston said. "I am greatly
opposed to the CIO. I am for the
AFof L and for moderate progress
of labor unions that are incorpo-
rated, able to sue and be sued. I
greatly admired Samuel Gott-titers,

great labor leader who knew
how to get along with the big in-
dustrialists." •("I am in favor of the Guild
in ite efforts to improve working
conditions for my fellow press-
men, but against the domineering
attitude which Heywood Rroun
and his oftentimes deluded fol-
lowers have taken on some oeca-
Mons. I ant greatly opposed to
the CIO until it develops a really
constructive agenda. I am for
the AF of L, excepting its picket-
ing and other objectionable fea-
tures, and for the progress of
legitimate labor unions. Unions
should be incorporated, able to
sue and be sued, and accounts
independently audited. I greatly
admired Samuel Gontpers," etc.)

Addressed Locals
Captain Gaston made his re-

marks in an exclusive interview
with the Gump REPORTER. The cap-
tain had addressed several local
Mikis in the Middle South. The
locals subsequently asked ANG
headquarters, who is Captain
Gaston and what is he driving at?
So the GUILD REPORTER looked him
up.
The REPORTER found the com-

mander at his headquarters in a
tiny cubicle of an office at 506
Fifth avenue, where he shares
space with other firms. He had to
move his interviewer in order to
get at his files. The files, he ex-
plained incidentally, were not all
there. Some are kept at home be-
cause they might be rifled.

He Was a Hero
Captain Gaston, a tall, handsome

man with steel-blue eyes and a
military presence, was glad to talk
openly to the Guild. Captain Gaston
"has had a colorful career in vari-
ous countries as a direct actionist,
as learned when a youth among
the cowboys and Indians of the
Southwest," is a deputy sheriff and
"has served as special U. S. Mar-
shal on occasion in capturing out-

CAPT. EDWARD PAGE GASTON

laws," "has long cooperated with
the Department of Justice at Wash-
ington and police authorities in
rounding up criminals," has been
connected with the embassies of
Mexico and Germany, and was a
hero in the World War. He was
also a newspaperman for a time
in Mexico working for Gordon
Bennett and Hearst. He under-
stands that newspapermen need'
better hours and pay.
"But I hope you will settle down

and be less radical," he said.
"More constructive."
He explained, however, that he

is a radical himself—a "middle-of-
the-road radical."
his Guard proposes to enlist a

secret army ("His Guard is enlist-
ing a militant force")—its person-
nel is confidential—of "loyal peo-
ple," to operate from nine corps
areas for "intensive activities
against lawlessness wherever it
may appear."

Have YousGot a Horse?
They want- to know if you are

mechanicians; automobile, truck or
locomotive engine drivers; if you
have autos, horses., airplanes or
motor boats for patrol service.
Youth is urged to join in "aggress-
ive patriotic service," for "here is
a chance to live adventurously in
the spirit in which eager youth
excels." Women are welcome. and
many of them will be given com-
missions as "officers in the women's
light horse, motor and air patrols,
to function under the instruction
of ex-cavalry officers, ex-army
aviators," and so on.
Capt. Gaston says that on the

Guard's advisory committee are
admirals, generals, colonels, ma-
jors, captains, naval commanders,
although their names cannot be
given.
"Heads of organizations that

represent millions"— such as the
American Legion, D.A.R., and vet-
erans' organizations—belong indi-vidually, not officially, he said.
They have not yet mustered theirforces into action, although theyconsidered it on two occasions.

Strikes Are Out s
A eskeleton organization" wouldhave gone in to run the factoriesclosed by strikes, Capt. Gastonsaid. Asked if he thought thiscould have been done- peacefully,the captain did not know. They

Its,  Radical' Chief
Is Both for and
Against Guild

had not yet had to put such action
to a test. Those members who were
reserve Army men would have been
armed, of course, but no others
("armed if necessary, but no
others").
The Patriot Guard is making a

drive for 100,000 military reserve
officers of the country, "millions of
American Legionnaires and other
loyalists." It gives only vague
figures of its membership and
Capt. Gaston makes it clear or-
ganizational membership is not
official, because many members of
the Reserve Officers Corps, Amer-
ican Legion, etc., do not agree
with him.

Views With Alarm
The Guard says it does not wish

to be alarmist, but they believe--
That "political leaders are today

cringing under the lash of arrogant
Labor demagogues and other pro-
fessional destructionists," and that
"Communists are behind much of
the present unrest and that manylabor unions are controlled by these
enemies of our country."
That Communists and their sym-

pathizers in this cquntry, "taking
their inspiration from Moscow,"
number 3,000,000, and that among
them are thousands of unnatural-
ized foreign criminal!' and profes-
sional anarchist agitators who
should he deported or imprisoned
at hard labor.

--and 'Free Love' ;
That ("oftentimes") "radical

hatred is promoted between whites
and Negrees and interracial mar-
riage encouraged"; that ("in some
quarters") "communistic 'free love'
is openly advocated and the sanc-
tity of marriage, the home and
religion is openly scoffed at ...";
and that Communism ("in some
sections of the world") "advocates
the 'nationalization' and 'commu-
nization' of women, as practiced in
many parts of Russia today—thus
regrading a respectable woman
lower than a prostitute:"
That Communism has as many

real adherents in the United States
as in Russia, and many times the
number of those in Russia when
the Communists took it over. And
that "if left unchecked, Commu-
nism, working in conjunction with
organized Graft and Crime, will
destroy us."

Aside from urging you to enlist,
with your motorcycle, airplane,
horse, or whatever you have, the
Patriot Guard is preparing two
bills in Washington—one for com-
pulsory arbitration, the other for
outlawing Communism.
Captain Gaston lived in England

many years, and saw the general
strike flatten out in ten days whendeclared illegal. He saw how the"British public rose against the
terrors of ("illegal") trade union-ism" and he will never forget it.His son volunteered then as specialconstable, worked alongside duch-esses and great people and had agreat time.

Ad Impression
Is Corrected
The Medical Bureau and North

American Committee to Aid Span-
ish Democracy informs the GUILD
REPORTER that the cut appearing
in its advertisement of Feb. 7
should have been placed apart
from the newspaper headline in
the ad. Due to a misunderstanding
of the layout artist, the cut was
so placed that it might seem to have
been a part of the Herald Tribune
story reproduced in the ad.
"News from Spain," Douglam Ja-

cobs, campaign director, added,"needs no misrepresentation in
order to stress the horror of Fas-
cist bombardment of innocent non-
combatants and we are anxious
that our material contain noth-
ing that might be construed as
misrepresentation."

ask
'sere's-

ANG Invited to Warsaw
For Congress of FIJ
The Polish Journalists Aesocia-tion, which will be host in May, atWarsaw, to the 1938 congress ofthe Federation des JournalistesInternational (FIJ), has invitedthe American Newspaper Guild tosend "as many as possible" dele-gates to the Congress as its guests.The association's letter to theANG pointed out that "the congressof 1938 will be the first importantinternational journalistic event" inPoland and that it mill also be"distinguished by being tie Annafter the affiliation of the Ameri-can journalists, an event that hascaused us all so much gratificationduring the Congress in Berms""We all have a deep feeling ofinterest and appreciation for the
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United States which has becomethe second motherland of severalmillions of Poles and which wasthe first country of the worldopenly to demand the re-establish-ment of our political independencethereby repaying so generouslyduring the first years of rebornPoland the brotherly help oncegiven by Kosciusako and Pulaski."The Polish Journalists Associa-tion is most sincerely desirous ofmaintaining and increasing theantmarena sad longstanding rela-tions between the two nations, andis °deeply convinced that in thisfurther development of friendlyties the brotherly cooperation ofthe press of both countries mustplay a very great part."

House
Group Gets
ANG Plea
WASHINGTON. -- Testimony

that mergers of newspapers and
graduation of nascent newspaper-
men' from colleges indicate a per-
manence of the unemploymeut
problem in the newspaper indus-
try was given to the House Com-
mittee on Patents and Copyrights
last week by Morris Watson, ANG
vice-president.
Watson told the committee, the

ANG had endorsed the principles
of the Pepper-Coffee Bill, which
provides permanency of the pres-
ent WPA arts projects in a Fed-
eral Bureau of Fine Arts.
The committee, headed by Rep-

resentative Sirovich of New York,
held the hearing on House Joint
Resolution 79 for a Department of
Fine Arts. Hearings on the Pep-
per-Coffee Bill are to be held soon
by both Senate and House com-
mittees.

Coincident with his appearance
before the committee, Watson
charged that an army officer re-
cently placed in charge of the arts
projects in Los Angeles had cen-
sored two federal theater shows,
"Judgment Day" and "Stevedore."

Questioned about this on the next
*day, Mrs. Ellen Woodward, chief
of the Women's and Professional
Service division of the WPA, said
the plays had merely been post-
poned because of "administrative
difficulties."

Mrs. Hattie Flanagan, director
of the Federal Theatre Project un-
der Mrs. Woodward, told the com-
mittee:
"I was under •that impression

(that the plays had been censored)
until last night, when Mrs. Wood-
ward showed me a letter from
Colonel Connolly."
The letter was from Colonel Con-nolly, Los Angeles WPA adminis-trator, saying the plays had been"postponed." It had been reposingin Mrs. Woodward's files.
Other witnesses before the com-mittee included Burgess Meredith,stage star and acting head ofActors' Equity Association; BlancheYurka, actress; William Feinberg,of the Musicians' Union, Local 802;Frank Gilmore, president of Asso-ciated Actors and Artists of Amer-ica; Brock Pemberton and Law-rence Ltingner, producers; Rock-well Kent, noted artist, and ErskineCaldwell, author.

Howard Yacht
Story Corrected
A statement concerning RoyHoward, co-owner of the Scripps-Howard newspapers, reprinted inthe Jan. 17 GUILD REPORTER fromthe Railway Clerk, proves to havebeen erroneous, and the RailwayClerk has just printed a correction,which we hasten to reproduce:
"In paying our respects torich tax dodgersove stated in thoJanuary issue of the RailwayClerk that Roy W. Howard, ofthe Scripps-Howard chain ofnewspapers, had incorporated hisprivate yacht as a device tolower his tax payments. We se-cured our information from asource which we believed to bereliable. We are now advised bya high official of the Scripps-Howard Newspapers, in whosehonesty we have implicit confi-dence and who is in a positionto know what he is talking about,that Mr. Howard's yacht is notnow, nor was it ever, incorpo-rated. We are glad to make thiscorrection."

WINNERS IN PLAY CONTEST
Francis Edwards Titration wonthe .12,000 first prise in the Inter-national Ladies Garment WorkersUnion's contest with his play,"Stmup to Sundown." Second prizeof $1,000 went to Nellise Child for"After the Gleaners."

ARE YOUR DITES PAID? _
THEY BUILD THE GUILD1

s-
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The UMWA Convention—
Vanguard of Progress

WASHINGTONThe spirit of progress permeated the 35th biennial conven-tion al the United Mine Workers of America. There were mabackward glances, except to pause briefly for review andunderscoring of the rapid strides made by organized labor, sincethe formation of the ComMittee for Industrial Organization.The two main problems that eon-0 cerned the 2,009 delegates werethe aiding of the millions of work-
ers who are jobless, and the aidingof the millions of others who, whileworking, are being underpaid andoverworked for lack of union or-
ganization. Towards the solutionof these problems the miners de-clared for:

A billion dollar federal defi-ciency appropriation for relief, athree billion dollar relief allot-ment for the coming fiscal year,and the use of social security taxreserves to laonch a five billiondollar government housing pro-gram which private capital can-not meet and for which presentlegislation is inadequate andtrifling.
Continued endorsement of CIOpolicies and an offer of "what-ever aid may be necessary, lb:un-cial or otherwise," to the CIO.

Lewis Speaks
"It was your union that startedthe crysNillieation of sentiment,which resulted in the re-election ofPresident Roosevelt, at your lastconvention," John L. Lewis, UMWA

president, told the delegates. "Now
you must assume leadership in thepresent economic depression."
Acting on this declaration, theconvention laid the groundworkfor furtherance of its program by

voting continued support of, andcooperation with, Labor's Non-Partisan League to enforce thepledge of the nation's leaders that"no one in America shall starve."
Also adopted were a resolutiondemanding a government surveyof technological unemployment,and geseral establishment of the30-hour week without reduction in

wages; a state legislative program(sailing for the creation of statelabor boards, limitation of thecourts' power in labor disputes,prohibition of the eviction of unem-
ployed persons and those involvedia labor disputes, protection of civil
liberties, limitation of the appoint-ment of deputy sheriffs and pro-hibiting payment of their wages by
corporations, and liberalization of
state compensation laws.

Green's Charges
The miners brushed aside at-tempts by William Green to raisedissension over the matter of

money spent by the union to sup-
port the CIO. Green, who has just
quit his membership in the UMWA,
charged that Lewis spent over
22,000,000 of UMWA funds to aid
the CIO and that the expenditure
was unjustified.
A six months' audit of the

UMWA finances showed that, for
the period between June 1, 1937,
and Nov. 30, 1927, the union loaned
the CIO $660,000 in addition to
paying a tax of $180,000 to that
organization. A contribution of
$30,000 was made to Labor's Non-
Partisan League during that period,
si loan of $475,000 was made to
the Steel Workers' Organizing
Committee and ;99,000 was loaned
to the Textile Workers' Organizing
Committee.

Fund Grows
The officers' report showed a

balance on band in the union fives-
ury of.$21634,668 or an increase of
$236,649 over the balance in 1936.
The increase, the officers said, was
in the face of "substantial con-
tributions to the fight to re-elect
President Roosevelt, to the textile
organizing drive, the steel organ-
izing drive, Labor's Non-Partisan
League, and the purchase and re-
modeling of the new United Mine
Workers Building."
The figures showed that in the

two years between conventions the
union spent nearly $5,000,000 on

s its own affairs and on contributions
to other organizations. During the
time, two $1 assessments were
levied on the -union membership.
In regard to political activity,

tho officers' report stated: "Out-
standing among the achievements

of Labor's Non-Partisan Leaguehas been the development of aformal working alliance with themost progressive groups of organ-ized farmers in the United States."That there is pressing necessityfor political organization of laborand progressive forces has beendemonstrated again and again inthese two years by the fury of the
reactionary attack on all sociallegislation and on labor organIza-
lion. The fact that this Tory attack,has been successfully resisted timeafter time offers <emissive evi-dence of the effectiveness of laboras a political force.
"Seldom in all American historyhas there been offered greater op-

portunity for advances through
political action toward the goal of
a free nation where every worker
by hand or brain may come intohis just heritage of social and eco-nomic liberty."

Action on Peace
Among the resolutions adopted

expressing the union's position on
national and international affairs
wee one attacking the actions ofGermany, Italy and Japan, and
asking that "the foreign policy of
the United States shall not be
formulated or made dependent
upon the protectioli of the vested
or property interests in foreign

Guildsman Takes Wile Free Prams
Labor Board Post Th
SAN ANTONIO, Tex. — How-ard LeBaron, president of the

San Antonio Guild, has resigned
that office and his poaitien onthe San Antonio Light staff to
become a Sold examiner for theNational Labor Relations Board.
Active in the reorganization ofthe San Antoaio Guild in 1936.LeBaron was its first treasurer.He led the Light unit through its

negotiations, which have just cul-minated in a contract. As fieldexaminer for the NLRB, Le-Baron ail! work in Texas andOklahoma.

countries of the large corporationsof this country, but rather suchforeign policy should express thewholehearted desire of the Amer-ican people for the greatest assur-ance of international peace."
The resolution condemned the"viciousness of all these fascistnations and their barbarous anduncivilized policies and principles,and specifically the Japanese actionin its unwarranted and unjustifiedattack upon the Chinese people."
Other resolutions condemned thecampaign of slander which, to-gether with restrictive legislativeproposals, have been aimed at theNational Maritime Union. Oneurged the UMWA locals to imme-diately affiliate With Labor's Non-Partisan League, and to impress"all other progressive and liberalgroups in the local communitieswith the necessity for their ownprotection, and of all democraticand 'progressive institutions, to allythemselves with labor and farmersIn the activity and program of theLabor's Non-Partisan League."

pages for a refutation, by a CIOspokesman, of Stolberg's allega-tions and insinuations.
The World-Telegram's responsewas to print Quill's letter aftercarefully deleting important partsof it and completely eliminatingthe request for space in which toanswer Stolberg.
After explaining that his unionhad voted to join the CIO in self-preservation and only after a seriesof raiding expeditions by otherAFofL craft unions, Quill said:
"Mr. Stolberg, eager to showthat the CIO achieved little ornothing, twists the facts to 'prove'that our organization merely trans-ferred its allegiance from one groupto the other in accordance with a'party line'.
"We request, that you publishthis letter to clear up the miscon-ceptions about our union conveyedthrough the articles, 'Inside theCLO.' We deem it your duty toallow an official spokesman desig-nated by the CIO to use an equalamount of space in your paper, inwhich the allegations and insinu-ations made by Mr. Stolberg maybe properly refuted."

DUBINSKY'S POSITION STATED
New Yoax.

Editor, GUILD Raroirrea:
As one who is intimately ac-

quainted with the International
Ladies' Garment Workers' Union,
I cannot understand by what fan-
tastic self-hypnosis Brother Eddy
sets himself up as an export in the
feelings at the ILGWU rank-and-
file, and baldly states that the
membership is not represented in
its attitude toward labor peace
by David Dubinsky, international
president of the organization. To
put it bluntly, Brother Eddy simply
doesn't know what he's talking
about,

I refer him to proceedings of the
ILGWU Atlantic City conventiele
(May 14, 1937, 11th day, pg. 444)
and to the proceedings of the meet-
ing of combined New York City
executive boards of the ILGWU
(26 locals and 2 Joint Boards),
Manhattan Opera House, January
11. Those who were present on
both occasions, and anybody at all
acquainted with the ILGWU, know
that the ILGWU membership is
overwhelmingly and articulately
behind Dubinsky in his peace
position.

'Hasty Communion'
Brother Eddy may have some

new method of measuring rank-
and-file opinion; he may feel that
conventions aren't "democratic";
he, from the depths of Isis experi-
ence, might like to tulet things
topsy-turvy and have the conven-
tion delegates elect the rank-and-
tile. But I don't think so. I think
that Brother Eddy's opinion as to
the feeling of the ILGWU rank-
and-file was born full-fledged from
hasty communion with his personal
desires rather than communion
with a little hard evidence. He
simply shot his mouth off.

am sorry to see Brother Eddy
go to the extent of saying that
"idie" was a "somewhat inade-
quate" description of the part
played by Dubinsky in the peace
negotiations; but that regret is
matched by my joy that Eddy
showed good manners and restraint
by refusing' to give what he would
consider an adequate description.
Perhaps Eddy felt that Dubinsky'e
long record of progressive accom-
plishment in the ILGWU and gen-
eral label. movement warranted re-
straint on the part of a compara-

tive newcomer. At all events, hiskindness toward Dubinsky, hisgentle touch and restraint are ob-vious signs of a coming maturity.
The Principles

But that nascent maturity hasn'tseemed to equip Brother Eddy witha knowledge of the facts in thesituation although he states with
real prescience:

"I believe that the membershipof the CIO as a whole supportsoverwhelmingly Chairman Lewis'statement, often repeated, that itis idle to talk of eliminating thePresent split by compromising theprinciples over which it arises."
Splendid! True! But why is

Brother Eddy so coy about listing
those principles for the benefit of
our brother and sister members of
the Guild? I think I may list thein
as follows:
1---True industrial union charters

in the mass production indus-
tries.

2—Stripping the AFL Executive
Council of the powers it il-
legally arrogated to itself
when it suspended the CIO
unions.

3--Entrance of all the CIO unions
into the AFL at one time in a
body.
Jurisdictional Question

Those are the principles about
which there can be no question of
compromise. Dubinsky stated in
his address, Jan. 11, (I wonder
whether Eddy took the trouble to
read it before firing his popgun)
that the first two principles, name-
ly, industrial union charters and
the AFL Executive Council "rip-
per," had been forced from the
AFL negotiating committee. He
said that the third had been ap-
proved with the corollary that
jurisdictional conflicts between the
new unions chartered by the CIO
and dual to the older AFL unionsbe resolved first. If the jurisdic-tional conflicts were all resolved,all the CIO unions would move
into the AFL; but not a singleCIO member would be "deserted":the CIO would maintain its pres-ent form and solidarity until goodand ready to change after nego-tiation.

Charges Innuendo
You've heard 'Very little aboutthe first two issues; they weresettled the CIO way. On the thirdPoint a barrage of innuendo and

straight falsification has been laiddown to give the impression thetsome among the (10 negotiatorswere willing to "desert" the newer
unions. That simply wasn't so.Referring to that question, Du-binsky said: "I certainly would
have been in favor of terminatingall negotiations on that issue."
Those are the facts. As the of-

ficial organ of our union, the Re-
MITER has a large responsibility.
Apart from news, everything in it,
with carefully labeled exceptions,
should express the official position
of our organization. Brother Eddy,
as executive vice president of the
ANG, writing in our official organ,
cannot help but be regarded as
talking for the union. Brother
Eddy performs an efficient arui
responsible service when he takes
a sock at the publishers and other
enemies of our union and the labor
movement; but left jabs at our
friends miss the mark--the Guild
gets the black eye.

Fraternally,
MAX D. DANISH

I Editer, "Justice," official
organ of the ILGWU.)

Eddy's Remarks
Danish is not quite accurate in

his version of Eddy's statement,.
'Here is the paragraph from the
column referring to Dubinsky:

In the published quotations of
Mr. Green's reactions to Chair-
man Lewis' proposal, the pres-
ident of the American Federa-
tion of Labor says he relies on
Mr. Dubinelty, president of the
International Ladies' Garment
Workers' Union, to "carry the
ball" against the CIO. Of
course, I may have been misin-
formed, but certainly I had un-
derstood that the rank and file
of the International Ladies' Gar-
ment Workers' Union stood be-
hind Mr. Lewis as chairman of
the C10. I believe that the mem-
bership of the CIO as a whole
supports overwhelmingly Chair-
man Lewis' statement, often re-
peated, that it is idle to talk of
eliminating the present split by
compromising the principles
over which it arises. "Idle,"
however is a somewhat inade-
quate derkription of the positiontaken by the president of the
Ladies' Garment Workers.

• •e rto rimming own
A Letter to Fit Policy

.•
Charging that Benjamin Stolberg, author of the New YorkWorld-Telegram's series, "Inside the CIO," was intent • onlyon dealing a How to the. American labor movement, Michaelj. Quill, international president of the Transport Workek'i'nion of America, wrote a letter of protest to Lee Wont!,execoutitnigve 

instances 
esof wthheerepaspetoriberg. 

In other portions of the letterhad twisted facts, and listing not printed, Quill had said:"vicious and obvious distortions "At a time when the progreesiyeand untruths," Quill demanded that labor movement is waging a net4.the Scripps-Howard chain open its ous fight for organizatkinal unity,economic security. industrial le-mocracy and political liberty, itsenemies are expected to produtetheir Girdlers, Hagues, Bergoffs,and Stolbergs. There is a divisionof labor among. them as well as a,division of the spoils.
"Your paper has chosen to sharethe disgrace of the Hearst press,serving as a channel for theirhatred of labor and progress.
"If the World-Telegram does notmake amendm for the series of ar-ticles by Mr. Stolberg. it will re-main condemned in the eyes andin the minds of its readers, espe-cially those who work for a liv-

ing, or seek the opportunity to doSO, as being guilty of suppress-ing the truth and of 'disseminating
calumnies, lies and misstatemeatsabout the American labor move-ment and its most progressiveleaders and institutions "

* * •
ANYWAY, IT'S A CHANGE,
FROM RED-BAITING
When readers of the New YorkTimes picked up their papers ormday during the United Mine Work-ers' convention and read the head-line, "Mine Union Ejects a NegroDelegate," what could they haveunderstood from it but that the con-vention was discriminating againstNegroes? And what could havebeen the intention of such a head?The story contained, buried in itsdepths, the facts that the ejectedNegro was formerly a deputysheriff in Raleigh, and that he wasaccused of having been in the payof coal companies at the time.

There were many Negro dele-gates to the convention, a factwhich the Times' failed to mention.Hoyden Smith. the ejected delegate,Was spotted by Van Hittite's reMWAofficial who was acting as chair-man, while Smith was addressingthe convention at the microphone.Smith stood, with mouth open,after being accused, until otherdelegates tossed him out. Some ofthe bouncers, incidentally, wereNegroes.
.

PLAIN DEALER STRIKE
IS SMOKED OUT

For over two weeks the strikeof the newsboys of the ClevelandPlain Dealer was not news inCleveland. The newsboys finallychipped in their pennies and nickel.and bought some radio time. OnJan. 27 the Cleveland Press brokethe silence and in the first editioncarried a story that the ClevelandPlain Dealer was put on the unfair
list by the Cleveland IndustrialCouncil, CIO central body. This
was brought out in the lead and
further down in the story was this
paragraph:
"Phillip Schoenberg, appearing

before the council with a group of
the striking Plain Dealer newsboys,
pleaded for support of the NifIVA-
boys Union, saying 700 to $00
future factory workers were now
getting their first taste of union-lent. Mr. Fehlhaber eeported an'unparalleled series of arrests'."
In the next edition of the Press,

however, all reference to the strike
was deleted except this sentencewhich appeared at the bottom of
the story:
"It (the Council) also voted to

place The Plain Dealer on its un-
fair list until such time as the
strike of some of its home delivery
boys is settled."
The Plain Dealer carried a story

of the same meeting and reported
it in full except that no mention
was made of the striking news-
boys and the fact that the Plain'
Dealer was put on the unfair litt.
Every other resolution was meter
tioned.
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THE WITCH
HUNTERS

TWO-BIT clowns and four-bit charlatans are pro-
viding a running lire of day-by-day fun in a
Washington witch hunt which has as its ultimate

: purpose the destruction of the powerful and democratic
I maritime unions of the CIO. The deportation of Harry
' Bridges, the West Coast leader, is one main objective.
The witch hunters also harbor hope of accomplishing

' in the same coup the task of banishing Harold Pritchett,
Canadian president of the International Woodworkers of

1, America. The American labor movement can ill afford
; to lose either of them. The vigor and venom with which
1, their enemies go after them in Senator Copeland's in-

quisition has its funny side, but we can't stop to laugh.1 Affairs even more ludicrous than Senator Copeland's
! bearingn have drifted into dangerous channels.
I Last week's session of comedy had Joe Ryan, inter-national president of the AFoIL Longshoremen's Union,' as star performer. Copeland's colleague, Senator Van-denberg, was an able straight man. Ryan, known asI "Judas Joe" to his own men on the waterfront, testified. ! that this one and that one is a Communist, that John1 L. Lewis controls the New York police, that RegionalI, Labor Board Director Eleanore Herrick is going to be: Secretary of Labor, that the government was busting' up his union. Vandenberg's eyes popped. "Can youl' prove it?" "You bet I can ..." And so, on and on.
: Bridges and Pritchett are well known to the Guild.We have benefited directly from their leadership and aidIn the West. They are sincere and able men.
' The Guild, with all labor, must make it plain that iti 
? will not be deluded by red-baiting, whether inspired by. labor leaders or patent-medicine statesmen. Labor must' also make It plain that it can and will protect its, organizations and the leaders who have honestly devotedto it their lives and specifically that it can and will pre-Vent the deportation of Bridges and Pritchett. It is the, duty of every union man and woman to send protests' to Senator Copeland and their Congressional represen-tatives, and to affirm to the Department of Labor the. belief of labor in the integrity and right to American) residence of -Bridges and Pritchett.
k.

Who's Changing?
WE don't feel quite so badly about J. David Steinas he says he feels about the Guild. We still seea good deal of future ahead of him. But we arehoping very hard that he is not going to become a tiredliberal before he really gets well started.When Mr. Stern spread out from Philadelphia to NewYork some five years ago, he was in a particularly happy' position. He represented a business group that stoodto gain from the New Deal, with its aim of raising Maaspurchasing power, and this aim coincided neatly withhis logical strategy in New York, that of picking up thehuge block of labor and liberal readers then without asingle satisfactory standard newspaper.r • That was the summer of Mr. Stern's contentment. HeI Ves a benefactor. The Post crusaded for popular causes;

Unions Grow
STRONGER

Lewis Lists Great Gains
In ManyFields; SaysCIO
'Keeps the Wind OffA FL'

From a Speech
BY JOHN L. LEWIS

(Before the United Mine Workers
Convention)

THERE are those abroad in the land
who continue to say that this con-
troversy in the house of labor is

terrible, and they go about wringing
their hands and calling upon all and
sundry who observe their lamentations
to see that it is weakening the labor
movement.

Let's see if it is. Who is hurt in this
fight? What union is weakened by rea-
son of this division on the' question of
the right of men and women to organize
as they see fit?

Is the United Mine Workers of Amer-
ica any weaker because of this fight?
The answer is obvious, that our union in the 48 years of
its history was never stronger numerically, financially,
or in any other way.

Well, are the steel workers any weaker? I could ask
Phil Murray. He knows that. Eighteen months ago
there were not any organized steel workers. Now 498
corporations in the steel industry have contracted with
the union of which Mr. Murray is chairman, covering
5:15,000 men. Well, they are not much weaker.
GAINS FOR 230.000
One hundred and forty thousand men and women in

the electrical industry who have contracts with General
Electric and Westinghouse and various concerns are not
any weaker because a year and a half ago their union
did not exist, and I think anybody would have a hard
time convincing them that they are really weaker.
The 90,000 workers in the City of New York who have

organized into the Transport Workers' Union under the
CIO and who have obtained contracts with the Brooklyn-
Manhattan Transit and Interborough Rapid Transit and
all the transport companies of the City of New York arenot any weaker, because a year ago there wasn't any
such union and no such contracts, and a man in the em-
ploy of these companies did not even dare to think ofjoining a union, because the spies and the undercovermen would find it out and weed them out.
NO UNION IS WEAKER
There is no union weaker. All of the CIO unions arestronger and gaining in membership every day, not-withstanding the industrial depression which affects ourcountry at this time. Why, even the A F of L is noweaker.
Every time we opened up areas In the steel industryor an area as in Logan County, West Virginia, or in10,000 larger areas of this country where the CIO hasgone in and organized a basic industry, it has made itperfectly safe for the A F of L to come along and

'
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gather up the butcher and the baker and the candlestick-
makers, with the help of our people.
And so we have held the light for them and kept the

wind off them, and as a result they have 'picked up sev-
eral hundred thousand new members. And they boast
about it—and I suppose they should. But they are not
weaker except for those members who might have left
some one organization or other of theirs and come over
to the CIO. But they are not lost, because they are now
with us.
The American Federation of Labor does not need to

worry about that because they are still good union men
and women. All they need to do is to trail along in this
country behind the CIO and we will keep the wind off
them.

Where is all this damage to the labor movement of
this country from this controversy, a controversy that
is a meritorious and a virtuous controversy over the
question of the right of men to organize?

A TRUE APPRAISAL
I merely mention these things so that we can have a

true appraisal of the equations which concern this sit-
uation and not be carried off our feet by sentimental
utterances of men or women or interests who cannotstand the sound of conflict.

It has taken corttlict here in America in order to estab-lish the right of the workers to organize. The UnitedMine Workers never established their organization bysitting down in a chair on their porch on a summerafternoon in the shadows, wringing their hands and say-ing it could not be done.
They established their union by going out and fight-ing for the right to establish their union, and that isthe way that a modern labor movement is being buildedhere in America now because, thank God, there are mil-lions of men and women in this country who are willingto fight to preserve their right to organize under thatflag of ours.

it showed the plight of the WPA workers; it gave labornews a break; it pooh-poohed red-baiting; it espousedthe liberal aide in foreign affairs. The Guild came along;Stern recognized it, leading off with a contract in Phila-delphia. He talked expansively about $5,000-a-yearminimums for news gatherers some day. His contracthurt a little in New York, where his pay had been verylow; but he took at least part of the rap. When theAmerican Newspaper Publishers Association over-ex-tended itself with free-press talk, Mr. Stern dropped it.He had tried the Guild shop; he knew it Was no menace;he said so.
Labor and the liberals were almost delirious. Theyflooded the Post with enthusiastic letters; talked aboutPulitzer prizes. The Post's circulation shot up.
So did the advertising linage. At some point, however,something happened. It showed itself most concretelyin the recent flurry over "secondary picketing." Stern,the progressive, backed the merchants against labor; hefound himself high and dry in a position to the rightof the New York Court of Appeals. Now, while hepresses for governmett action to keep up purchasingpower, and supports Roosevelt, who opposes wage cuts,he asks the Philadelphia Guild for the right to cutwages. He is still giving fair play to union news, buthe tells the Guild its demand for job security "wouldundermine civilization." He begins to take digs in edi-torials, and his letter of criticism to the New York Guildfinds its way into Editor & Publisher.
At the same tiMe the old crusading fire dies down.With the single notable exception of a series of attackson Hague readers of the Post have had no "good story"to mention to their friends in months.
The proud old "ear" on page 1 announcing that thePost's circulation was over 300,000 has lately been miss-ing; the latest Editor & Publisher year book puts thecirculation under 290,000.
Maybe Mr. Stern's best friends haven't been tellinghim all he ought to know. Maybe he will see things forhimself and get back into his old stride. Here's hoping,certainly.

Nov. (1937) newspaper advertising sagged 9.3 per centwider 1936, but most publishers will be unable to reducematerial and labor coats because newsprint jumps $7.60a ton on Jan. 1 sad Guild organization has turned thetrend of editorial Werke upward.
Frew the wall/ neva magazine Time.

Whose Ox?
IN 1936 clerks, salesgirls, warehousemen and truck-drivers struck in a number of Philadelphia depart-ment stores. Tens of thousands of Philadelphianssaw the,pickets every day, but the newspapers at firsttried to ignore the strikes and later to disguise orminimize them.
When the right to picket became the critical point,the Philadelphia papers in general played up picket linedisorders and contributed their build-up to a plan tobreak the strikes by driving pickets off the streets.The Philadelphia Record was relatively fair to thestrikers, but at the crucial moment it declared editorially,after an appeal for arbitration:
Meanwhile, the Mayor should give the stores andthe public the protection to which they are entitled.

Notice, that the stores and the "public" were entitlto protection, not the strikers.
Several weeks ago, another demonstration relating Uzi,department stores took place in Philadelphia--with 6notably different reaction on the part of the papers andthe police.
With the laudable, but selfish, objective of defeatinga sates tax, the department stores organized a "marchon City Hall" with the full co-operation of Philadelphianewspapers.
Department store executives lined up hundreds of em-ployes and poured them out or Market Street, led bybands and Ferrying 'placards made the night before in anewspaper shop. Five thousand demonstrators cloggedthe streets, the courtyard of City Hall and the corridorson several floors of that building for hours. Led bydepartment store executives, the demonstrators marchedinto the Council Chamber where they yelled for hours.Several fist fights resulted. The police looked on benev-olently and the Philadelphia newspapers, so horrified atmass picketing usually, hailed the company-organizeddemonstration as a stirring example of outraged civicconscience. Nobody was arrested.
No labor dispute in Philadelphia in many, Many yearshas produced as much disorder and concentrated incon-venience to the public as that demonstration.Just another example of how the right to demonstratedoesn't depend on the number of pickets or their order11.nose—but merely on whose ox is gored.


