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Advertising STRIKERS BACK: Unit in Boston Set
1, SutNé | PACT SIGNED | To Strike for
;.” " c olum n s jn SEATTLE—With $29,497 . back |economy at any, time, the strikers

1 Bayonne

T B o, SR

pay-in their bank accounts, Guild took up their jo‘u where they left

-

known on Pacific Northwest news. The Seattle Star contract is j ) ]
: : papers. And meanwhile, gloom hung | Printed in full on page 4. Read (€ 1 » ‘;ro &
" _BAYONNE, N. J—Bayonne | over the Teamster officials in their| ¥ '8 a treat. It says what it Vert'cal up .0” Herald Traveler

S S Times revenue continued to|[scab-built hall here, as they took English o B e ot oe ter Vi .

7 W fallas the strike of cight Guilds. o maliare e W the “aby s = s v e | Acts Afi thor » in Employe Poll

T intoi organiz »,” the Guild, ion contract should be. ] 1

i B R i e, e oot mimatered it s s | oo o oot sh Fails to Get Satisfactory Result
i d b Al i to Dave Beck, Teamster Union czar, | scabs. remained in the Star, and R v g . i

~ Were spurred by receipt of new in his own stronghold. Beck caused | they were working a long, six-day| ° BOSTON—The Herald-Traveler unit last week voted to

gy contnbut_xons from widely scat-|¢pe strike and actively fought the |week. The others had been fired|a Guild negotiating committee the authority to call a strike

’ tegd Gullds.d o i .tr(i}knen throughout, - |following the settlement, and still of 244 members at any tilpe, to enforce a demand' for increased

e first week’s aranteed no economy dismis- |others ere enda economy | yy i y 5 | rorki . i
o e s v s- 0 w ngereg by my | wages and other improvements in working conditions., The

‘ sals for at least six months and|moves from which Guild members negotiating committ still seeki e 3 tart]
20 4 this year with 1937 revealed a loss| protected by virtual eclosed shop fare protected. There were several oy L commistee, st Seking 10 Win unit objectives
[ j of 100 columns, an average drop

ect " without a resort to the power given it; met corporation spokes<
1 ; ; pokes
W of more than 16 columns & da g:x?":o::ﬁ?.:f:ﬁ"g:idem;f l’:“::“’i’nb’“'bi““":ﬁ"‘”"b: mnel:: i"y" men on Tuesday and scheduled another conference for Friday
4 .r{ Classified ldvertining was off 16 bers who resign or are released for (Co'-tlnued on Page Four) after winnmg two important concessions,
el columns for the week. The extent

' . 'DoMemb;;s of the committee are

v S of the Times’ loss appeared even ; y nald M. Sullivan, Boston presi-
W greater than surface indications, s 2 SEATTLE'S STRIKE sou'h'rn dent; Fred Myers, ANG Repre.
B for strikes dlscovercd st pymg on % 5 - |sentative; R. C. Owens, Boston
have been padded and still others ENDED IN ‘BLACK treasurer, and Amasa Howe,

: « )
have been run without authoriza- G ild . ld The strike vote was taken after
tion, Sen u wcs m%%Tm :l::;ﬂo Star Gu' ’ Ge' ;mmy l;tilfe conf;:encet, both be-
tence Due Today : ’ ¥ » e i ore and after a Labor Board elec
. 7 ' After seven months, the strikers : : .
Contributions and congratulatory M'E‘ [ Mu" i - Wikt & paunr COn'ram \ tl!on established the Guild’s right
-messages on the fight were re- owh':"f“ .m"": ““'“ o ; o drep\;lesentatlon in the le‘ditori.l
. ilds: J A ._P""‘”' v biae + other departments, anage«
Cumber b KNOXVILLE, Tenn—Witnesses ating on a careful “cash” budget, Guild contracts are beginning to ands o 3
fornis: l;:cdk'w’:‘viﬁl N;lrﬂl?n,w“(inli- built up a s against the | only $300 in obligations had ac-.| dot new sections of the Middle :‘J":;::"c“;:: ;‘:::ﬁd ‘::Nt::“'d to
g "P..- Okhho;u é“vy Okl:.: Knoxville Journal@hanagement on crued by the end of the last week South and Southwest areas of the keeping departmsent, tos onlm- on;
Ly'nn'lu’c and Toronto, Ca da | the basis of its acts of intimida-| of strike activities, country. Two are ready for sign- & g ¥
Six"ol th'e ight stdk' RAGR. tion, efforts to establish a spy Repayment of loans to_strikers ing, in Chattanooga and San An- This i b e Heralds
to appear before Vice-ciau' 'ﬁ:’ system, yellow-dog econtracts and by the returning Guild members tonio, and preparations are under T""';" . th: .n“"‘e' r"t-ut
- e B M o eaed L Juild activity at the| and demstions from beck pay | way to negotiate another in Se . wants 16 a3 waee o,
.tempt cha A ae"';mm;‘ﬁ 3:“' Labor Board hearings last week on | made up the $300, and the strike | Antonio. The contracts are ex-| the Guild wnit voted, 105 to 19,
or fines. mym bt “r::: brought by the Knoxville| accounts ended even. pected to stimulate the organiza-| ¢o strike rather than accept
ingistence of the Times. The Guilds. | Gvild. The hearings were about tion drive in the two regions, them
brsrrea-uers SRE o vmmn": concluded on Wednesday. : N Net profits, 1934, $654,628,
& clause in the notorious injunc-| Part of the testimony revealed Tiﬂ‘lﬂ‘ Join‘ CHATTANOOGA TO SIGN p,?n:?;;;'g,’:::i."“:’"”' -
tion of Vice-Chancellor Egan, which [ what . N“"‘s"‘““e'” headline CHATTANOOGA, Tenn.—With Dividends paid, 1935, $577,-
X restrained use of a sound truck. |[called ‘“news ta;!:rlng Mby th%e ‘® receipt of TEB approval a con-| 750, Dividends paid, 1936, $962,.
g | For the second time since the é:m;cl.BlmAce nl&;rl;orteermgorf Pay m"lng tract providing material benefits "‘:.7“ :}’igm paid, 1937, more
g strike began, the city's industrial ppe for the Chattanooga News edi- ,000.
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Relations th:)o:;.mittee ofle;ed to '::l‘il: :: :t*i': ‘;::;;]'pt:;:i_ﬂ;‘: tl‘::; l n Chicago torial staff was ready for signing thos ":ﬁ:'zrggmv“«ﬁ r::tﬂ ‘::'u::
mediate dispute, and for the this week. ¢
second time the 'tfikm accepted | been instructed to report a speéch | © Among other improvements, the Ascertainable, $5,035,401.

the offer. Publisher Lazarus wrote:
“As the situation is rather com.
plex, it would be better that our
be explained directly to
committee. I would, there-

. fore, be very glad to meet with
: w”m to discuss your

b’ Public Utilities Commlssioner CHICAGO—A policy statement contract brings a 5—day 40-hour

Leon Jourolomon so as to make considerably improving the Daily | week to a tho

¢ » p that had an un-|a,.. . d.”
:‘mkc;hotokttilliﬂ(o: t:utmmrrzmn and Sunday Times editorial wage limited 6-day week, increase in c.“m!’lln for Emergency

was known as an advocate of or- mle;. Was posted last Monday by vacations from one week to two| ¢ officers organized a large
ganized labor, " |Publisher 8. E. Thomason after a weeks, and unlimited dismissal emergency committee, with repre-

Roy N. Lotspeich, publisher of |, contract bargaining on behalf [ weeks' pay for less than six

mercial, buildi ainte L
7 (Continued on Page Three) | ¢ 1. Times Guild unit. The state- | months’ service, three weeks for|mechanical ’d;::ru’:elnu.ngc:n:l:-

ment followed closely on the Hearst less than one year, and one weeks’ tain a liaison between the unit
victory here, and becomes effective pay for each additional year of membership and the negotiators,

which the Herald-Traveler had

, ; * The Guild’s Wild Men [{{on date of the | service thereafter. Dismissal in- The Guild executive committee bew
BUILDING: 2y et st i 2 R !
L] eep on the Jump statement. of the cause of discharge, except|citizens’ commitiee to sponsor @

In almost every respect the min- upon approval of the Guild stand- | drive for strike funds and for
imums equal or exceed those oM | ing committee. It will also be paid | public support,
the' competing Chicago Evening | i, the event of the death of an Although the management nego-

By JONATHAN EDDY

HE “wild men of New York American. For the first time in employe. g tiators consented, at the first con-
sence from negotiations, according to Editor & Publisher, |its nine years existence, the lusty | 7pe unit rejected the manage- | ference after the strike vote, to
enabled publishers and local Guilds to “reach reasonable agree- |tabloid, under a combination of (Continued on Page Three) (Continued on Page Three)

4 ments without violence” have been at it again. Guild pressure and increasing pros-

i After the longest strike in the history of the perity, will pay editorial salaries

in line with those of other Chicago

atternoon dailcs. Stern Paper Opposos

won a great victory for itself and the en ‘While Thomason, in an i]ntrodu;
Coast labor movement. Editor & Publisher figured tory statement and in a letter :
that the “reasonable agreements” represented in the Organizer Don Stevens, head of the In'er-Depa"men'a' Pact o
Hearst contracts in Chicago were obtained by vir- Guild negotiating committee, made ;
tue of the absence of “the wild ':‘;: of N?,.Y:: :elf'""k bi(;: t°T‘V°id ‘30;'-"‘"‘“" PHILADELPHIA, — The Rec-|business recession has cut heavily
and the Pacific Coast” despite fact that ations, the Times unit in its ‘ a| into the paper’s income. Guildsmen
negotiationg were headed up b’ two Pacific Coast- ; lar‘est meeting si{lce last _Sprmg ordf mlnlggfl}te:tcﬂY;]Y:iounnece:ti::ors replied that the jncreaging cost of
ers, more lately of New York, voted to proceed with negotiations | conference W‘J Unie T ‘ living was cutting heavily into
df any New Yorkers are going to get Editor & for a Guild shop contract on the |last week that it will resist a employes’ income. The bargaining
Publisher’s badge of “Wild Man” in connection : basis of proposals it recently draft- single agreement for editorial and| wqs scheduled to start Feb, 12,
with the Seattle victory, they will have to do it oh : ed. Conferences were expected to advertising department employes The Record is a J. David Stern
the basis of the policy and advisory functions of International head- |begin shortly after Feb. 10, of the paper. Guild negotiators ac- paper. !
quarters. However, since there is only one native of New York Among the improvements in the | cepted the statement as an effort|  Previously, the management ha 1
at International headquarters, and he makes his home in another | aq management’s new state- [ to weaken the unit in future nego-| announced a desire to eliminate a
State, perhaps we had better give this idea up and place all the |, .0t over last year’s was a clause | tiations. pay cut prohibition from the new
credit where it belongs, namely on the West Coast and with the embodying the “no pay cuts” prin-| The conference, a preliminary| contract, The unit's request for a
Guild as a whole. ciple just established in the Guild|one aimed at renewal of the edi-| clause barring dismissals, except
The men and women of the Guild were the first to take contracts with Chicago Hearst paper. | torial department contract which | for cause, was rejected by the pa-
on the for all of us to make real the -p:?)d“ of the 8t. Louig Thomason’s added ¢lause said: expires April, was marked by man-| per with the statement that the
(Continued on Page

(Continued on Page Twe) - agement profestations that the! demand “undermines civilization,”
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members were back on the Jjob this | them seven months before. !
week at the Seattle Star, working | Only ten of the more than 30 on r ac ema n ; i
under conditions never before . £

request, sent the previous Saturday | indemnities beginning at  two|gentatives from the editorial, com~ -
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|Approves =

Nov. 7 . on a fivesday week, which they|for the entire editorial department
ll.'dono--t of the Guild shop| INDIANAPOLIS—The local last previously had consented to apply|would be less than $100 & week,
in the four papers, which followed |Week asked IEB authority to file a|to Jess than two-thirds of the edi-| 2. A five-day, 40-hour week, with
a two-hour sitdown at the Times- |Labor Board complaint charging. torial staff, anq indicated they were|more than 50 exemptions,

rivivded . |the Indiana imes with labor|willing to improve early offers of| 8. A maximum of six weeks’ dis-
I"‘d'.':'t'ﬂ'mm. ‘;n‘a:h:::;r ::e spying, and a ign of dis-|dismissal pay, they still opposed charge pay, with stringent quali-
Guild’s membership |Timination that included dismissal|any satisfactory scale of wage | fications,
over the 100 mark, of thrée | department| minimums, It was this opposition 4. Straight overtime compensa-

employes and terrorized the newly-|that Jed the unit to such nearly | tion, in time off or eash, at the

. organized membership. , | unanimous approval of what would ’s option,
BALTIMORE ACTIVE A three and one-half hour ‘eon-|pe the first Guild strike here, m;m‘::.::m and two-week
BALTIMORE — Paul Patterson, |ference ‘with management execu-| ppe company offer is built upon|yacations that always have been
president of the A. §. Abell Co., [tives brought non-committal an- what Managing Editor Robert B.|given. ®
publishers of the Sunpapers, has swers that reached their helght Choate calls a, “formula.” It is: " 6. Sick leave, but at the pub-
regponded .to a request for collect- |when Editor Ludwell Denny said “Conditions of work and a sched- lisher’s option. - }
x. mm with & demand that |he was unable to speak definitely|yle of wages equivalent (but not| Nothing else,

e

g 5

'. h!ormhlmuto“theonmchrmhumnmw‘) those guaranteed as
- mumber and classification of the [statement might be construed as|minimums in contracts with the B T s
d employes” who would be repre-|“collective bargaining” for com- Guild by any newspaper in Boston.”

; building - maintenance and book-
"-“"’l' ”l" v vilong I’Q!'P IMI m:l‘m’%‘%:m o Contracts Are Old keeping departments would cost_the

e com- company more money than weuld
had demanded reinstatément of the| Since all Boston Guild contracts
l.i-mo':h‘?ntxom :‘ttﬁ!:r the |discharged employes, an end to the| were negotiated last winter, the|those proffered to the editorial de-

A

: 4 » ! that| Choate “formula” would put Herald- | Partment, but only because em-
Baltimore Guild tand sp)'iu;’r;e :nd poseo;:.-:oum the | Traveler wages and working con-|Ployes of those departments are
oo e e B B b o e ditions a whole year bebind im-|reaping the benefits of organiza.

tion for the first ‘time,

Choate insisted upon a six-day
week for both departments, with
the number of hours weekly ranging
from 40, for telephone operators,
to 48 for janitors, watehmen, and
elevator operators.

proved conditions which may be
obtained within the next sixty days

Spying on Guild a Virtue | o buo v =

fered detailed wage and working

To This M. E., Board Hears | o o i

i . > ; : . & : &
i it i e mmerct ‘s | DiSMYiSSals  |For Demands in _ Leider Memorial .
partments of the four newspapers, ’ ’ ; . ‘
thereby extending Gui - ; : (Continued from Page One) and similar low scales for other set ﬁn’ Feb 20
- visions to those gﬁumw&e m M ’ put copy desk and sports desk men | classifications. The payroll increase "

| byterian Hospital' d was il on the , [Contract
ﬁh‘&umw.hﬁuh G | TOLEDO — The Blade unit has
“I was very sorry to hear that you have been have be |approved a proposed agreement
quite sick . . .\ However, your illness raises a rather £ with minor changes to be negoti-
acute situation . . . 'We have carried you for four from ated, covering the editorial, dis-
weeks on full pay e we have had to hire a sub- advertising, and classified ad- '
stitute to take your place. It seems to me obvious : _ vertising departments of the Paul
that you will not again be able fo return to the with you. - If you would |Block paper.
desk . . . We are therefore prepared to pay you wbu*umhnhnh‘,lwnﬂmdn Theé part of the agreement cov-
six weeks’ full pay, which will mark thé termination could be done, Make your proposition just us easy ering the two advertising depart-
of your employment by us.” for us as you possibly can, . , " ments is to go into effect on the
Kemp is a morse telegraph operator. His work Kemp's proposition was: : date of signature. A supplement,
was in New York, where he daily operated the wire “If a lump sum is to be paid, a minimum should |®0Vering the editorial department,
to the Herald office in Boston. be about $2,500. This is about to the amount wmm-ec«unu-mhlo,thg
When he was able to sit up, he addressed his of the bonus sisce “"“:'.(M’m mﬂ&mﬁm:rr:egtmn-
reply direct to the publisher, E. W. Preston: voluntarily . it though it had b ; reement is to be con-
“I hope you will pardon this grief-stricken mes- granted to him in lieu of a ,“).“;M sidered by the loeal executive board
sage. Apparently no consideration has been taken h“”hﬂhdﬂ#uﬁ and the TEB before being signed, -
m’:«. Msz wat talls due akY o A ‘ SEEKS RENEWAL
vors were ey .
Hnddd&mhugtt‘“ﬁiﬂ&hﬂn hhuhiw: ﬁuw&.mm
+ - « I should like to call your attention to our con- ) o . ( ydomul)nwh’uuﬁnr-
versation of last July when the question of my ‘m;'ﬂ:hmmntmm“mmhw”rmmpam
retiremient was suggested. . . .” i ot e ot = an contract over
Even though he was recovering from a throm- M“‘E“bm“‘.“wh mmlnmum
bosis, Kemp was. through, e utew it the Sawn. D J Soureds Jat Jou hevs on your et dn |cq Sefialf of adiborial Tacion ,
mums reeeived through an interim knew it; they even had discussed The | mu-ﬁouﬂ-uhnmhh. an up not cover
between the Wilkes-| Herald uses a heavy .ﬁ.mmﬁy«n We will give you a lump sum if you want three by an A F of r'ghqwhkhsiaﬂ
Barre Guild and the Wilkes-Barre| Years of sending at the aph key had frayed | monthe’ salary from that date. . . . ‘ a contract last Spring.
8 certain muscles in Kemp's hand, and at 67 mmmm:—.mmmm Editorial ' wage increases
& Terence J. Maloney of Scranton, | there was no hope of new muscle, He could con- | received all told twelve weeks' puy—$780 after 35 asked to bring the minimum to
o NLRB examiner, notified the tinue to operate the key at high speed, but it was years of service that finally unfitted him for work. mﬂnm'.xz:u.n '
& ilkes-Barre Guild’s solicitor, At- clauses asked are the Guild shop and
i torney Francis J. Murray, that he ' 7 , ] e » | apprentice limitation. Increase in
4 would be in this city over the week- e 5 T : * j PR I indemnity from the maxi«
] o make prlminery s (SPYiNG Boston Ur mum 24 weaks 10 30 aln i Songht
i ments with for cer- ,

A memorial meeting to come
memorate the death of %en Leider,
New York Guildsman-aviator who
was killed in action while flying
for the Spanish Government, will
be held at the New School for
Social Research in New York City
on the evening of Feb. 20, Y
Leider, who picketed in the air
in some of the early Guild strikes
in New York and Milwaukee, was
shot down on Feb, 19, 1937, ;
Two fellow' volunteers, Captain
Hans Amlie and Major Frederie
Lord, will speak, as will James
Hawthorne, Ex-Congressman Vito
Marcantonio and Ruth MecKenne A
former Secretary of the New Yor
Guild. Hanns Eisler will conduet
the musical program and there will
be a color guard of American vet- .
erans of the Lincoln Battalion, -
Proceeds ‘will go to tle Ben Leider
Memorial Fund.

STORE CONTRACT SIGNED

The first closed shop contrack
signed with any large department
store was reached when the De-
partment Store Employes Union
Local 1250 concluded a 3-year pact
with Hearn’s, covering 2000 workers,

" (Continued from Page One) The hearings were full of high|pition of what its “formula” would
. the Journal and a textile mill ugm.-l R. M. mllle(}ml!, Journal ,,.r A R
L, by, mill in | counsel, y or e partmen
m.hhchdhrmjﬂowmm 'm&ﬂ'olw"‘"*wu}dmm

Tennessee Valley Autharity and| 3, A top minimum of $56 for

the Guild in its copy readers, rewrite men and
1%&#' up mmt, a top of $45 (after

. Mclo five years T reporters, photog-
counsel for a n';hn.a)tht.landfutun writers,

Guilds in San

(Continued from Page One)
ment’s salary minimum schedul
beeause it was too low. The con-

|mw - : 2 : tract however provides thrt $
Mw‘ @ "ﬁ h‘h . | ; 2 ” and "‘u

Guild members everywhere |mum at $37.50 for

i

‘last week, as the lo-
received TEB approval
al department agree-
negotiated with the San An-
management, It is the

e

T3
fe
5

;

Chattanooga Get Pacts

Antonio,

tonio on behalf of white collag
workers and its negotiation in thig
open: shop town was regarded as
an achivement by the local labor
movement. The local is now pres
pared to go ahead with, bargain-
ing for the newly-organized News
and Express unit, .
‘The contract includes the 5-day
40-hour week, equal time off om
cash for overtime worked, dis-
‘missal indemnity scales, ranging
to 14 weeks’ pay for nine years”
MM determination  of the
v to be made in confers £ 00
ence with a Guild committee where |
dismissals ave for misconduct, the {
usual two weeks vacation with
pay, and sick leave provisions, J
Salary ‘minimums ave as fole ¢
lows: copy desk and rewrite men
of three years’ experience, $40 3
other  editorial workers, artists,
retouchers and  photographers, {
$37.50 for three years, $25 aften g
the first year, and $16 to start, g
and society, clubs, home economics
and library workers, $25 for thr

il
i

contract in San An-

years, ;
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‘petuation of the union itself. Employers,

£%  Without the union shop thers is still hope.

i

AN

By MORGAN HULL ;_1
ANG International Renresentative

" : N&o.pt.ydly‘ebmuonwhkh ta
: ’&:Hulupcm-maud‘utn- 7

nouncing
increased costs and decreased profits, what |

can the union do? What does the union
do about “reduction of the force” for
reasons of economy? -

To the Guild, the question has always
involved two kinds of.security, the sécurity
of the individuals involved and the per-

eyen when making staff reductions because
‘visible and tangible causes, have usually
to pick the Guild leaders, officers,
workers, for elimination, largely
they have been afraid to dis-

H

L
: ﬁ

the composing room
this right is surrounded by restricted em-
in the first instance through

an apprenticeship system and the closed”
shop, and that diserimination is made next

the fight on the Guild shop,

have made it clear that

they are not yet reconciled to dealing with
the Guild as a permanent institution.

an economy ‘wave or some other
for the elimina-
organization which has in-
of newspaper operation,
the publishers maintain this
e question of economy can
to the simple issue of
‘publisher has the right to

complications of the
‘ ml.ioﬂty‘o! ;h'lld‘ ”:‘rc’—
a contracts

-maintaining “silence” on the s%bjoct
contracts. A contract which didl not
specifically define the right of the pub-
isher to redice the force permitted the
to exercise judgment on specific

M
‘;ff&

]
gf
]

§

i
g
H

force.

“silence” on the subject
also consistent with the
long run security of the
protection of the union is

contract clauses. In the

illysion to suppose that

enough at a given
publisher to put
a contract but it may not be

enough—usually-due to a “leaning
—to enforce the clauses

il

L8 3
i
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s,

it

ion of employes generally to
- against mmny.l thc

In any .lituntion in which silence oy ﬂu

subject is not acceptable, ¢ither to the pub- -

lisher or the Guild, the specific measures
which the Guild will apply or, attempt to
apply will depend on a large number of
factors, the most important, of course,

being the strength and determination of |

the local union and the stréngth and

willingness of the local labor movement | |

to support a fight, of whatever propor-
tipnl, for job security.
IF HE MEANS IT,
THIS WILL BE OK.
To expose the insincerity of the pub-

lishers in their twin demands for the |

open shop and reduction of the force, no

more embarrassing
than the following:
f“lnthmﬂmdmnﬂ
or reasons of necessary 0
union employes within each of

ing classifications, namely, 1

vertising, editorial (etc., ete.) shall be

off in priority to members of the ;
in good standing in each such classi
tion. Guild members laid off for reasons
of economy shall be placed upon a re-
hiring list and no new employes shall be
hired by the publisher in any of the above
classifications until all Guild members who
have been on the rehiring list who are
eligible for the - position shall have been |
offered re-employment in writing through
the Guild, ete.”

This obviously sets up the machinery
for staff reduction for economy, consider-
ing the staff as a whole. But it also pro-
vides, within the machinery, substantial
protection for staff members who are also
Guild members. Guild members are the
last to go and the first to come back. Of
course, if would also establish the Guild
shop. But the most important use of such
a proposal is to expose the insincerity of
the publisher. A refusal of this proposal
means that he not only wants to. reduce
the staff but that he also wants to wreek
the union. If he did not want to wreek
the union he would not be unwilling to
provide a machinery for the maintenanca
of the union in spite of staff reduction.

Once having, refused this proposal, the
publisher is in a bad tactical position
when the Guild committee then says, “But
you refuse our offer on staff reduction—
If you make it plain that you are going
to eliminate the Guild through staff reduc-
tion then it is plain that we will have to
fight all staff reductions, regardless of
how necessary they may be, to the very
best of our ability.”

But, for a number of reasons, our abil-
ity may not be of the best. We may have
to fall back on one or more of a number
of other measures, which singly or in
combination may place obstacles in the
way of economy measures. With some
of them we are familiar as regulations of
working conditions but we may not have
thought of them as protection to the job
itself. They are described here, not in
Guild texms but in terms which are gen-
eral in the labor movement:

1. THE CLOSED, UNION, OR PREF-
ERENTIAL SHOP. When it is a true
closed shop as in the case of the news-
paper mechaniecal crafts, unemployment is
strictly limited by an initial rigid limita-
tion of employment through the appren-
ticeship system and the limitation of em-
ployment to union members. This also
tends to limit the labor market and in-
creases wages, The Guild 'shop, which
places virtually no limitation on employ-
ment, is, in itself, no serious obstacle to
“reduction of the force” except to the
extent which it strengthens the unmion,
While the Guild shop cannot guarantee
individual job security, it can be readily

to guarantee the security of the
union, upon which, in the long run, the
security of the individual depends.

2. SENIORITY. A practice which has
not been found satisfactorily applicable to
editorial work but which, in the majority
of industries, is found to be a strong hin-
drance to elimination of union leadership.
It liewise places a premium on continued
service with one employer. We may find

proposal can be made |

economy, non-

that in mewspaper commercial depart-
ménts conditions will make seniority prac-
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_ When the Golng Is Good: Scene at o Copy Dosh
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tices more applicable than they are in the
gdltoﬂd department. Established by itself
in & contract, and without any other safe-
guards against economy dismissals, senior-
ity may be readily acceptable to the em-
ployer as “contractual sanctification” for
mass dismissals with the slight limitations
imposed. / :

3. PREFERENTIAL REHIRING. No
bar whatever to dismissals and, like sen-
iodty.hbyiudfllhlytpbcnudbyt)n
employer as the contractual machinery
for facilitating economy dismissals, It
does provide some hope of re-employment
o!tbondunhududhldkhtprw
tection of union leadership against dis-
crimination in economy dismissals in that
the employer faces the prospect of re-
hiring the “agitators” in priority to

4. PROVISIONS PROHIBITING WAGE
CUTS. These will not maintain jobs but
can be used to prevent “spreading econ-
omy,” which is the same thing as redue-
ing the living standards of all those in
the industry through “spreading the
work” on a part-time basis, ete.

VARIOUS PROVISIONS
WORK TOGETHER

5. INCREASED RATES FOR OVER:
TIME. These penalize the employer for
extending the working day or work week
and make it more economical for him to
maintain or hire additional employes
rather than work a smaller number over-
time,

6. SEVERANCE INDEMNITY. A prac-
tiée which has been developed and ex-
tended by the Guild to a degree unmatched
by any other union in the country. No
doubt a bar to ruthless or hasty reduction
of employes, this provision also insures
the dismissed employe some degree of pro-
tection over-a minimum period while he
is seeking other livelihood.

7. GUILD NOTICE. The requiremetit,
first established so far as the Guild is
concerned, in the Chicago Hearst contracts
and then in Seattle, that the publisher
give the Guild notice of any proposed
economy dismissals. Like seniority and
priority rehiring, this clause by itself
would be less desirable than “silence,” but
where, as in the Chicago contracts, impor-
tant specific limitations on departmental
and sub-departmental mergers are estab-
lished, it represents a great step forward.
In reality, it may have more significance
in principle than in practice because of
the implication that the union has a right

. to review, protest, discuss and argue not

only proposed dismissals but also the right
in itself to make such dismissals, Those
Guilds- which have or which may have
such clauses will have to be wary to avoid
a possible trap. Tricky publishers—and
there are a few-—will devitalize such
clauses by inveigling local Guilds into

—

“choosing who should go,” ete,, tinless the
local leadership is- -wary and skillful.
All these are conventional practices, in
use singly or in combination by virtually
all unions, While they are all some pro-
tection to the individual, they are, on the
whole, of greater value in perpetuating
the union, which, we repeat, is for the
ultimate protection of the individual,
Nevertheless, it will be noted that while
all of them are obstacles to economy
measures, none of them is any
of “the right to reduce the force.” )

THEY PUT DOWN e
THEIR FOOT .

Specific prohibitions of economy reduce
tions are virtually unknown to union pracs -
tice. All of the employers’ forces, the law,
the courts, the police, the organs of pub-
licity such as those we work for, oppose
such provisions as “confiscatory” of “prop-
erty rights,” In those instances where the
Guild has obtained specific though limited
prohibitions of economy dismissals, these
have been obtained only where strikes or
strike threats have given the employer
the choice between such limitations or
ruinous strikes, as in the Brooklyn Eagle
settlement, the two CHicago Hearst con-
tracts and the tremendous recent victory
on the Seattle Star,

In passing, it should be noted that the -
constant resistance to arbitration proce-
dure bears fruit in such settlements as
these. Arbitration, which proceeds in
“judicial” or “legalistic” channels, could
not conceivably result in awards which
place flat limitations on economy meas-

,ures, for this, “legalistically” is an inter-

ference with property rights.

All of these measures amy directed
against individual employers. In addition,
the union which is alive to the realities
of the times in which we live, must carry
on as a social force, conducting what can
be an extremely effective fight for the
welfare of its membership in a number
of ways. Unions tend to lose sight of the
fact that the same conditions which cause
unemployment frequently cause a worsen-
ing of the conditions of those who remain
employed, A fight in the interests of the

. unemployed not only benefits the unem-

ployed but, by improving their conditions,
lessens the mienace to wuges and living
standards enjoyed by the employed.

In this so-called “recession” we must
use the menaces to security as means of
organizing more workers and we must
fight recession measures in the interests
of the employed, the unemployed and those
“threatened with unemployment. By estab-
lishing the tradition that it fights for the
welfare of its members under all circum-
stances, the union will build an organiza-
tion which will grow and strengthen itself
in times of depression as well as in
prosperity. |
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That Communists and their sym-
pathizers in this cquntry, “taking
their inspiration from Moscow,”.
number 3,000,000, and that among
them are thousands of unnatural-
ized foreign criminals and profes-
sional anarchist agitators who po
should be deported -or imprisoned difficulties.”

at hard labor. Pt Mrs. Hallie Flanagan, director
~—~and Pree Love' | of the Federal Theatre Project un-
- That (“oftentimes”) “radical|ger Mrs. Woodward, told the com-
hatred is promoted between whites mittee: i
and Negrges and interracial mar- “I was under ‘that impression
riage encouraged”; that (“in some| (that the plays had been censored)
quarters”) “communistic ‘free love’luntil Jast night, when Mrs, Wood-
is openly advocated and the sanc-|ward showed me a letter from
tity of marriage, the home and Colonel Connolly.”
religion is openly scoffed at...”; The letter was from Colonel Con.
and that Communism (“in some nolly, Los Angeles WPA adminis-
trator, saying the plays had been

sections of the world”) “advocates
the ‘nationalization’ and ‘commu- ” ol b
postponed.” It had | re;
in Mrs. Woodward’s files. Pﬂiﬂt

His Guard proposes to enlist a
secret army (“His Guard is enlist-
ing o militant foree”)—its person-
nel is confidential—of “loyal peo-
ple,” to operate from nine corps
areas for “intensive aectivities
against lawlessness wherever it
may appear.”
Have You'Got a Horse?
They want: to know if you are
y mechanicians; automebile, truck or
locomotive engine drivers; if you
. admired Samuel Gompers,” etc.) have autos, horses, airplanes or
: Addressed Locals motor boats for patrol service.
Captain Gaston made his re-| Youth is urged to join in “aggress-
®Imarks in an exclusive interview |ive patriotic ‘service,” for “here is
wﬁhmoammm&p- a chance to live adventurously in
‘umnuwmmwthemlﬂtinwmaumr»nth
el Quilds in the Middle South. The [excels.”” Wonen are welcome, and
locals subsequently asked ANG many of them will be given com-
headquarters, who is Captain | missions as “officers in the women’s
Gaston and what is he drivi ntm: :i:ht, horse, mmﬂx mm‘:‘,
: - . UILD looked hin function u 4 instruct
Max Greedy, :;ﬂ” a m of ’“{.mnd officers, ex-army
47 8 ST RePORTER found the com- aviators,” and so on.
The Oapt. Gaston says that on the

v 0 u’u?a it develops a reqlly
- constructive agenda.” I am for
;| the AF of L, its picket-
i
tures, a progress o
i Unions

.

audited. I greatly

nization’ of ‘women, as practiced in
many parts of Russia today—thus
regrading a respectable woman
lower than a prostitute,” . -

That Communism has as many
real adherents in the United States
as in Russia, and many times the
number of those in Russia when F
the Communists took it over. And
that “if left unchecked, Commu-
nism, working in eonjunction with
organized Graft and Crime, will
destroy us.”

Aside from urging you to enlist, Cdd\:en. author.
with your motorcycle, airplane, 3

Penty ot & ey 2| Hlowiidl Yacht
Story Corrected

"H;lda of organizations ’tlnt
there. Some are kept at home be- | represent millions” — such as the
cause they might be rifled. ‘| American Legion, D.A.R., and vet-
& He Was a Hero. erans’ organizations—belong indi-

vidually; not officially, he said,
in Gaston, a tall, handsome -n..,i::. not yet mustered their

bills in ‘
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e o T . Mstrawes

Wi

Vi:fn

3%

" Pops -

i
l-'!‘ 5
2558 7

L .-éfmminSDOWH
A Letter to Fit Policy

w’” ; Chu;’h[ that Benjamin Stélberg, author of the New Y ik
| Werld-Telegram's series, “Inside the CI :

onde,.l‘

ing a blow to the, American labor movement, Michael
» Anternational president of the Transport Workess’
nion of America, wrote letter of protest to I.ee Wood,
the paper. ¢—

it

In other portions of the letter
not printed, Quill had said:

“At a time when the progressiye

movement is waging a seri.

it
i
3

Ei

economic security, industrial de-
mocracy and political liberty, its

3 are expected to produte

-‘hlw-‘- response|their Girdlers, Hagues, goffs,
Quill's letter after and Stolbergs. There is a vision
 important parts[of labor among them as well as a:

' completely eliminating | division of the spoils.

¢ for space in which to “Your paper has chosen to share

answer Stolberg the disgrace of the Hearst press,

A

i

=it
g
i
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those who work for a liv.
or ;:k the o"ol;t‘nity to do
50, as being guilty Suppress-
ing the truth and of disseminating
calumnies, lies and misstatements
about the American labor move.
ment and its most progressive
leaders and institutions.”

When readers of the New York
Times picked up their papers one
day duving the United Mine Work-
ers’ convention and read the head-
line, “Mine Union Ejects a Negro
Delegate,” what could have

been the intention of such a head?
The story contained, buried in its
that | depths, the facts that the.
Negro was formerly a deputy
sheriff in Raleigh, and that he was
.lemndofbavinxbocninthpq
of coal companies at the time,
There were many Negro dele-

ity. | official who was acting as chair-

man, while Smith was addressing
the convention 4
»|after being accused, until other
delegates tossed him out, Some of
the s incidentally, were

* * »

PLAIN DEALER STRIKE
1S SMOKED OUT g

For over two weeks the strike
of thé newsboys of the Cleveland
Plain Dealer was not news. in
Cleveland. The newsboys finally
chipped in their pennies and nic
and bought some radio time. On
Jan. 27 the Cleveland Press broke
the silence and in the first edition
carried a story that the Cleveland
Plain Dealer was put on the unfair
list by the Cleveland Industrial
Council, CI0 central body., This
was brought out in the lead and
further down in the story was this
paragraph : ¥

“Phillip  Schoenberg, appearing
before the council with a group of
the striking Plain Dealer newsboys,
pl for support of the News-
boys Union, saying 700 to 800
future factory workers were now
getting their first taste of union-
ism. Mr. Fehlhaber teported an
‘unparalleled series of arrests’.”

" In the next edition of the Press,

however, all reference to the strike

was deleted except this sentence -
which ‘appeared at the bottom of

the story: ;

“It (the Council) also voted to,
place The Plain Dealer on its un~
fair list until such time as the
strike of some of its home delivery
boys is settled.”

The Plain Dealer carried a story
of the same meeting and reported
| compromising  the . principles |t in full except that no mention

‘over which ‘it arises, “Idle,” was made of the striking news-

hwm‘ *il-‘ a somewhat inade. |boys and the fact that the Plain

| duate description of the poesition Dealer was put on the unfair list,
taken by the president of the Every other resolution was meny
Ladies’ Garment Workers, tioned, : ;

Mr. Y, president of the
International Ladies’ Garment
Workers’ Union, to “earry the
" ball” against the CIO. - Of
course, I may have been misin-
formed, but certainly I had un-

that. the rank and file
of the International Ladies’ Gar-
ment Workers’ Union stood be-
hind Mr. Lewis as chairman of
the CIO. T believe that the mem-
bership of the CIO as a whole
i | supports overwhelmingly Chair-
" man Lewis’ statement, often re-
M,ﬂxuhilldhwhlkof
eliminating tl,o bresent split by

O, was intent only '

ous fight for organizatignal unity, -
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{ quisition has its funny side, but we can't ?t?;to laugh. Moctly ‘safe for the A ¥ of L to come ‘W and | flag of ours. ‘

Affairs even more ludicrous than Senator Copeland’s "
: hearings have drifted into-dangerous.channels, it showed the plight of the WPA workers; it gave labor i
Last week's session of comedy had Joe Ryan, inter- | news a bresk: it pooh-poohed red-baiting; it espoused Wh O s
2 national president of the AFofL Longshoremen’s Union, | the liboulddo'h foreign affairs, The Gﬂl‘ came along; 8 ‘ Ose x
! denpon: Performer. Copelands colleague, Senator Van- | Stern recognized it, leading off with o conten s in Phila- | JN 1936 clerks \

! denberg, was an able stralght man. Ryan, known as delphia. + He talked expansively about $5,000-a- drive: -m' mm'bu iladel “‘d..,.- rte
“Judas Joe” to his own men on the waterfront, testified minim for news gatherers some day. His mﬁ mcntnltoru. ~As o Phot AnS
that this one and that one is a Communist, that John | hurt a in New York, where his pay had been very
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! 'ﬂhmn:l..wﬂ sincere and able men, Muum*mw.ma:em
4 all labor, must make it plain that it did the advertising linage. At some point, howev.
fﬁnmhd-hﬂbymwmmby !:omuhp‘pud. Itchwedimu:ut:som:lry'
‘hborloldonupmdkiumm. Labor must | in the recent urry over “secondary picketing.” Stern,
nho_mhit-plcinthotheaamdrmmm &owwamwﬂmh
K ‘omnhnﬁomandthelndouwbhnhmﬂym Mmﬁlﬁ‘whlm“ﬂ”m to on, not th
-’toitthoirllvnnnd-mﬁauymtnunndwmpn- of the New York Court of Appeals. Now, while he m veks oo i onstra
vent the deportation of Bridges and Pritchett, It is the | presses for government action to keep up purchasing dem.m':m‘:‘o' .mph.:.m Hon relating
.dutyoleverynnhmmmnndwmnhsmdm. :w,-ndm Roosevelt, who opposes wage cuts notably differ . took in_Philadelphia—with
to Senator Copeland and their Congressional - asks the m-blh Guild for the right to cut erent reaction on. the part of the papers
; mx:-,(.ndzounmummmcofumm wages. ioh'ﬂlmhhﬂ-nomonm,m With the laudable. ;
lof of Iabor in the integrity and right fo American he tells the Guild its demand, for job security “would & saies tax, (honoie, but selfish, objective of defeating
vesidence of Bridges and Pri undermine civilization.” He begins to take digs in edi. on City Hall” with the o', Lores organized a “march
P L . ; fnde ts wey it Bt pommen che New York Guild ‘| Zevapapare full co-operation of P
o y . At the old erusading fire dies down, ent store executives lined
- Who'’s Changing? | vii Saception o u sris o aitacks | Lo o
; _on Hague 4 have had no “good story” newspa,
E don't feel quite so badly about J, David Stern " in months. the streets,
as he saya he feels about the Guild, We still o - tns Tatet Loiiet the' | on” severs]
8 £00d deal of future ahead of him. But we are ~departm

1 hoping very hard that he | not going to becom
liberal before he mllyh;wumn:' '.u”-d
When Mr. Stern spread out from Philadelphia to New ,

York some five years ago, he was in a happy
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