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GUILD-SHOP PACT IN SUPERIOR

What Labor Support Means: Great Lakes sailors turn out to picket with the seven striking Superior Guildsmen.

Bayonne
Strikers
Get Ads
BAYONNE, N. J.—New blows

against. Times advertising were
scored by, the eight striking Guilds-
Men last week when merchants
flooded strike headquarters with
requests for ad space in the weekly
strike paper. The Guildsmen were
unable to accept all the advertise-
ments because of the lack of me-
chanical facilities.
The Feb. 24 issue of the paper

was doubled in size and it appears
as if the next week's would have
to be doubled again.

Despite its stubborn front, the
Times is running far behind last
year's lineage. A loss of 210 col-
umns of display advertising in the
first two weeks of February, in
comparison to the same period last
year, showed the strike continues
to make heavy inroads. The paper
lost 33 columns of classified Adver-
tising in the same period.
The Guildsmen are now publish-

ing the Strike Reporter once a
week and a circulation of 20,000
brings it. into virtually every home
in the city. Although the strikers
have not solicited any advertising,
merchants recognized the Reporter
as a good medium.

Mirror Ruling Upholds
Single Unit Principle
Order Eliminates Need for Guild
To Obtain Majority in Each Group

The National Labor Relations
Board decision of Feb. 17 in the
case of the New York Daily Mirror
established a broad precedent ap-
plicable to newspapers that white-
collar employes and those not eli-
gible for membership in established
craft unions constitute a single
bargaining unit. The need is thus
eliminated for the Guild to show
a majority in each of the depart-
ments.

The Heart general management
had taken the position that the
employes in each department con-
stitute a bargaining unit, and
therefore requested that the Guild
show a majority in each of the
editorial, business, circulation and
advertising departments, and a
majority in the clerical groups
employed in the mechanical de-
partments. The Guild fought this
on principle, despite the fact that
it could have shown a majority in
each of these groups. The Guild
held, on the contrary, that employes
in all the departments sought
should be regarded as one unit,
and that a majority of all should
be sufficient.

Eddy Sees NLRB on Delays;
Says Managements Reap Benefit
At the request of a number of

locals, the American Newspaper
Guild took up last week with the
National Labor Relations Board
delays that have occurred recently
;n Guild cases in various parts of
the country. The protest was car-
ried to Washington by Executive
Vice-President Eddy, who was
accompanied by A. J. Isserman,
attorney in various Guild cases,
and Ben Myers, Chicago attorney
directly concerned with the Labor
Board case on the Chicago Times.
The meeting took place at the

headquarters of the Labor Board
in Washington, and the entire
board participated, including J.

Warren Madden, chairman; Edwin
S. Smith and Donald Wakefield
Smith, members; Nathan Witt,
secretary, and Charles Fahy, gen-
eral counsel.

Managements Benefit
Eddy told the Labor Board that

in cases involving discrimination,
delays were inevitably to the ad-
vantage of the management and
that they tended to defeat pur-
poses for which the Board was
established. When discrimination
cases involve dismissals, especially
when such occur during attempted
collective bargaining, the effect, he
said, was disruptive of negotia-

(Continued as Page Two)

The Labor Board decision up-
holds every contention advanced by
the Guild. It also furnishes legal
sanction to the demand a the
Guild in all parts of the country
that wherever possible all mem-
bers or eligible members of the
Guild should be covered by one
contract and not by separate de-
partmental agreements.

Major Points

The three major aontentions of
the cad upheld by the board
were:

1. That all employes in the com-
mercial, editorial and allied de-
partments do properly constitute a
single collective bargaining unit.

2. That of the group of 486 em-
ployes in the commercial, editorial

(Continued on Page Four)

New Pact
Rules Shop
80% Guild
JACKSONVILLE, Fla.—An "80

per cent" Guild shop contract, pro-
viding raises for the entire staff,
the 5-day 40-hour week, and other
benefits, has been won by the Guild
with the Jacksonville Journal. The
agreement wait, negotiated by a
committee composed of the Rev.
Albert J. Kiatiling, a Presbyterian
clergyman, Vice-President Harry
E. Gelatt of the local typographical
union, and Fuller Warren, attorney.

Requiring that four out of every
five employes be Guild members,
the Guild shop clause was a com-
promise on the unit's firm demand
for a full Guild shop. Minimum
salaries range to $40 for four
years' experience. Those not bene-
fiting by the wage clause get 10
per cent increases. Five-year em-
ployes get three weeks' vacation.

BUILDING The Guild Earns Right•
To Pat Itself on Back

By JONATHAN EDDY

ATHOUGH pride goeth before a fall, it seems to me that thenewspaper men and women are entitled to pat themselvesmildly on the back in the "family of labor" today. In this timeof economic recession and organized employer opposition to theunion movement, the Guild has been the object of the most con-
certed attacks—and what other union is plough-
ing ahead quite as we are despite all obstacles?
The weaknesses of our great organization are

known here at international headquarters. We
are still reminded day by day of what (\wobbly
treasury can do at the, heart of a uni , Con-
tinual demands for services do not permit us to
forget that our staff of organizers was prac-
tically decimated, and at a time when so many
"experienced labor men" thought the Guild was
licked anyway, in Brooklyn and Seattle. The
complications attendant upon the tremendous
undertaking of making our organization repre-sentative of the majority of all employes in the industry are with usday in and day out, and at night too.

But Brooklyn was won and it was a good victory. Seattle fol-lowed upon Brooklyn, a tremendous victory against odds so greatthat one still marvels. And in a cascade have come the Hearst con-tracts in Chicago, the advance of collective bargaining rights on themajor wire services, contracts in Boston, the Mirror and News de-
(Castiamed is Page Four)
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Backing of
All Labor
Won Unit's
Demands
Sl.PERIOR, V1/47is.—Backed

by a local AFof I. rank and file
leadership which • refused to
split labor's ranks, and by
strong C10 picket lines, the
Lake Superior Guild last Mon-
day won a smashing yictory
after a five-day 'strike against
the Evening Telegram. The strikers
gained a Guild shop contract that '—
gave them absolute protection
against economy or merger dis-
missals, wage increases of more
than 35 per cent, the 5-day 40-hour
week, unqualified dismissal and
resignation pay of one week's sal-
ary for every 40 weeks of service,
and "no-struck-work," limitation of
apprentices, tied other model Guild
contract clauses.

Rebelling against pay that range.,
from $14 to $26 a week, long hour,',
and the refusal of General Man-
ager Clough Gates tci recognize
the Guild, seven of the eight mem-
bers of the editorial staff walked
out on Feb. 16. The eighth walked
out later. On Monday, all went
back at work, with full pay for the
period of the strike.

AFof L Tactics
The strike threw agents of the

AFofL bureaucracy into action.
Gates published • telegram from
Joseph Padway, attorney for the
Wisconsin Federation of Labor,
who has just been appointed coun-
sel for the American Federation
of Labor, encouraging the paper
to fight the Guild. Pressure was
brought upon the Superior central
AFoIL body to take a similar
stand, but Gates' request to this
group for a statement of "atti-
tude" brought a curt reply from
President William Craddkk stat-
ing that the federation "refuses to
assist the Evening Telegram in
dividing labor forces."
David Sigmund, an AForL gen-

eral organizer, rushed into town,
but didn't dare appear at the
meeting of the local AFoff., body
when he learned its temper. Else-
where, ANG Vice-President Gun.

(Continued on Page Three)

Strike Action
Wins Demands
LOS ANGELES— Acting as

the Guild formed its picket line.
the Glendale News-Press lest
Thursday posted a unilateral
statement meeting moot of the
unit's demands. The executive
committee immediately referred
the strike action back to the unit
for reconsideration.
The statement raised individ-

ual wages from 10 to 35 per cent
in the editorial and commercial
departments, and established
minimums of $45 for five-year
reporters, $13 for display ad
salesmen, and other comparable
scales. The statement was not
acceptable as a contract because
the dismissal indemnity pros i-
sions were qualified. Picketing
was scheduled to begin in an
hour, and a strike paper was
printed, when the statement was
posted.
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Reply Pussling
On Feb. 9 the Executive Corn-

matey of Typographical UnionNo. 6, through a telephone mes-sage from Mr. Ralph Wright, or-ganize!, responded as follows:
"The Executive Committee, of Big Six takes the positionthat it will instruct the unionto attend any conference the, Guild may tall of all theunions interested."

The Execrative Committee of' the Guild, in studying this reply,notes that its propose) is neither.rejected nor accepted. Instead, itfinds the Typographical Union, suggesting that the Guild initiateconference of seven unions ina strike which it has not called.We are frankly puzzles!.
The strike against the job shopof the Atlas Publishing CompanyIs a strike of Typographical Un-ion No. 6. It involves eight corn-ponitorn and, in addition, twopressmen, a mailer and threebookbinders. The strike was eslkidby Typographical Union No. 8.The Typographical Union is incharge of the strike and is thekey mechanical union in this sit-uation. It was the same in theNorth Shore Daily Journal strike.In that case the other mechan-ical unions entered into a jointagreement with the Guild withBig Six leading the way.
Disclaimed Knowledge

In the current Atlas situation,the Guild sought similar assur-ances from Typographical UnionNo. 6, even prior to the actualcalling of the strike. A reviewof the circumstances will make; this plain.
• The editorial department has! been organized for six months,I and the Guild learning of theefforts of Typographical UnionNo. 6 to bring Atlas into thefold of union shops, conferred inSeptember a last year with Mr.Wright in an effort to map out• joint program.

The actual calling of the strike

Pay Cut Threat
finites Unions
SAN DIEGO, Cal—A requestfrom the Union-Tribune Publishing

Company to all unions to considerplans to accept pay cuts for theirammeters, has drawn them all, in-cluding the Guild, Into a unitedfront to deal with the move.
Guild negotiations on behalf ofaccounting and building mainte-peace department employes are*bout to start. When the manage-ment was given a contract draft,Its representatives declared thatpay Increases and the Guild shopwould not be granted. Last Julya bulletin board notice resultingfrom bargaining granted editorialambers wage increases, severance

OIL the I-day 40-hour week and
Mier dienefits.
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'Big Six' Strike
Accord Sought

N. Y. GUILD ASKS CLARIFICATION OF UNIT'S POSI-
TION IN ATLAS CO. DISPUTE; PROTECTION IS
ASKED AND JOINT ACTION PROPOSED or LOCAL

tlariticati,n of the Typographical Union's stand in regardto joint action with the Guild in the strike at the Atlas Pub-lishing company in New York was sought last week by theNew York Guild in a letter to the executive committee ofTypographical Union No. 6. The Guild has 22 members onthe 12 trade publications handled 4 
by the convexly. The Ty. aph- was coincidental with the actionical Union called the strike on of the Stamford local of the In-Feb. 2. ternational Typographical Union,'The Guild's letter reviewed the in whose jurisdiction is locatedefforts of the Guild to reach an. the out-of-town plant of Atlas.

Almost a week before, the Guildeagrs;einent with the printers which learned that a strike of the La-would protect Guildsmen refrain- fayette Street plant was ached-from walking through picket lines Wed, but Bix Six representativesagainst the possibility of being left did not furnish the Guild withput on the street when the printers any definite information. On the•settled their strike. It was pointed very eve of the strike, President;out that the situation "was in- William Ward, when pressed bytolerable for Guild members," and a Guild officer, disavowed any
specific knowledge of the im-
pending 

the Guild Willi offering sup- pending strike....port to "Big Six," and not seek- Guildsman Fireding help. 
On Feb. 5 sin Guild membersThe letter said: were discharged, ineluding threeOn Feb. 2 the Guild made a women who had maned to readfonvuil proposal to Typo 

e 
ffecgraphical proof; that is, retased to senhon

yo'. 
union give assurances to then, gag:ter , hamsaiGu r

Union No. 6 to the t that the striking confmelbers.
tht ild that the Typographical char Not

;Against the Atlas Publishing to diesenrege fustherthel. Ind‘er-r

Union would not settle its strike the

Company until our members, who genization, and to• refrain from going through your discourage, thrsmn,picket line, are returned to work, any support in isa editorial andbusiness departments for thestriking mechanical department
men. The Guild immediately
filed a complaint with the Na-
Donn] Labor Relations Board.
On Feb. 8, the letter recited, a

Guild committee appeared before
the miecutive committee of Biz Six,
empowered by a New York Repre-
sentative Assembly resolution to
seek a common program with the
printers,similer to that effected dur-
ing the North Shore Daily Journal
strike. The Big Six group did not
answer directly. bunked, Organ-
leer Wright telephoned the mes-
sage already mentioned on the
next day. Continued the letter:

The Guild is not pleading forthe support of Bix Six. On thecontrary, the Guild is making aminimum protection in Its sup-port of a group of striking print-ers. The Gffild is opposed inpractice, as well as in principleto one union crossing anotherunion's picket line. The Guild be-lieves that this is true of theAmerican labor movement as awhole. This policy, however, doesnot eliminate the responsibilitiesof a union to its membership, andit is in this respect that we seekan understanding with the Typo-graphical Union.
It is plain, in our opinion, thatTypographical Union No. 6 isresponsible for the conduct ofthe Atlas strike. Thus we believeit inappropriate if not presump-

Akron and Kansas City
Present Guild Contracts
AKRON—The Akron Guild nego-

tiating committee held its first
bargaining session of the gear
With Ralph Burkholder, editor of
the Times-Press (Scripps-Howard)
last week.
A new contract proposed to re-

place the present one expiring
April 1 was presented to Burk-
holder and was discussed briefly.
Most of the talk centered on

Burkholder's proposal that a sup-
plemental section should be drafted
to cover the business office. The
Guild submitted one contract cov-
ering its members in both divisions.
In reply to • question on his

authority concerning granting the

Guild shop, Burkholder said that
he did not know yet himself what
authority be had.

KANSAS CITY—A draft con-
tract covering conditions and wages
on the Journal-Post has been
handed to Publisher W. Laurence'
Dickey by the Greater Kansas City
Guild. Dickey said he would dis-
cuss the proposed contract as soon
as he had studied it, indicating that
he was agreeable to negotiate. The
negotiating committee wets headed
by Cliff Langsdale, local labor at-
torney. Allen Quinn is president
of the local.

Protest Delays
Of Labor Board

(Continued from Page One)
tions and designedly demoralizing
to the union. Various local Guilds,
he said, had reported unnecessary
delays by regional directors and
arbitrary dismimeil ed mem.
The foot :that in some cases

negotiations were under way be-
tween lead Guild and manage-
ment shoal not be permitted to
hold up or alleard iweeeedings,
except where 'lath interested par-
ties were in eigeord with this pro-
cedure, he held.
Isserman and Myers went into

various Guild eases in detail. Chair-
man Madden and his associates
asked many questions, the confer-
ence lasting about an hour.
They undertook to make specific

inquiries into various matters
raised by the Guild representatives.

FEDERATED PRESS ELECTS
CHICAGO—Holding their annual

meeting here, the Federated Press
mensber-editors elected executive
board members for the ensuing
year, and commended the labor
news service for its policy of deal-
ing fairly with all the groups and
wings of the labor movement that
it serves. The new board members
are Paul Porter, editor of the
Kenosha (Wis.) Labor; Robert L.
Cruden, editor of the United Rub-
ber Workers (Akron, Ohio); Fred
Hewitt, editor and manager of
the Machinists' Monthly Journal
(Witshington), and Clyde Beals,
editor of the Gump ROPORTHR.

tuous for the Guild to ask for aconference of seven unions sal0to be involved in a strike not ofits calling. Indeed we feel itwould be idle to hold such a con-ference until the position of Ty-pographical Union No. 6 withrespect to the cooperation theGuild offers, is made known.
We trust that the attitude ofTypographical Union No. 6 maybe clarified.

Leider Memorial
Attended by 500

Five hundred friends and sym-
pathizers at a meeting in New
York on Feb. 20 commemorated the
first anniversary of the death in
Spain of Ben Leider, Guildsman
and former New York Post re-
porter, who was shot down while
flying for the Loyalists in Spain.
The mooting was sponsored by

the Ben Leider Memorial Commit-
tee, whose main function is the
operation ofsthe Ben Leider Home
for war orphans in Spain. Persons
attending the meeting paid ad-
mission foes of $1.
Ruth McKenney, former secretary

of the New York Guild, who worked
with Leider at the New York Post,
opened the meeting. Captain Hans
Amlie, a brother of the Minnesota
Congressman, and a former com-
mander of the Abraham Lincoln
Battalion, American section of the
S pa nigh international brigade,
was the principal speaker. Other
speakers were Major Frederic
Lord, United States World War
veteran who flew for the Basques,
James Hawthorne, correspondentbaek from Spain, and former Rep-resentative Vito Marcantonio.

TORONTO--On the first anni-versary of Ben Leider's death inSpain, members of the local sawthe film "Heart of Spain," uncen-sored, at the monthly meeting.Members applauded a section show-ing Allan May, charter member ofthe local, engaged in the work ofthe Canadian blood transfusionunit. Those present contributed tothe Canadian Committee's work.

JACK KNOX, cartoonist of theMemphis Commercial Appeal, hassold a new comic strip, "H ic kTwigg s," to Associated News-papers. CHARLES M. PHILLIPS,Commercial Appeal court housereporter, collaborates in the lines.Both are Guild members.

Guilds Demand Bridges Be PermittedTo Testify Before Senate GroupSAN FRANCISCO—A resolution
demanding that Harry Bridges,West Coast director of the CIO, be
permitted to testify before the Sen-ate Commerce Committee againstcharges that he is • Communistand should be deported was adoptedby the Northern California Guildat its last meeting.
The same meeting heard an ad-dress by Harold Christie, secretaryof the San Francisco Allied Print-ing Trades Council, who declaredthat "the Guild shop is the leastthe Guild can demand in a contractto insure maintenance of its or-ganised strength." Another speakerwas Professor Bush of the Stan-ford Department of Journalism,who reported that the journalismfaculty and students recognized theGuild as an organization withwhich they could cooperate formutual benefit.
The action on Bridges wastaken in line with similar standsby the San Francisco and AlamedaCounty Industrial Council., numer-ous local unions, as well as pro-fessional greups. &Aim who was

born in Australia, has applied farnaturalization papers. He has madeseveral efforts to obtain a hearingbefore the Commerce committee,but Senator Royal S. Copeland,chairmen, who denounced hini as a"dangerous alien," refused to allowhim to testify in his own behalf.Other resolutions adopted by theGuild included: protests to Mont-gomery Ward and Company overcontracting for printing in thestruck Bayonne (N. J.) Timesplant; urging Congressmen to op-pose changes in the Wagner Actand reduction of the NLRB ap-propriations; thanking the Inter-national Longshoremen's and Ware-housemen's Union, Local 2-10, forfinancial assistance to the SeattleStar strikers; congratulating theStar strikers on their importantvictory; protesting terroristic tac-tics of the State Highway Patrolagainst mine strikers near GrassValley.
The resolution against a slash inNLRB appropriations is Whig fol-lowed up by mailing of 1* cardsfrom individual Guild mienbers to

Congressmen protesting such con-templated action.
Christie in hils. address reviewedthe history of the printing tradesunions, declaring their presentstrength was due primarily to in-sistence on the closed shop prin-ciple. He said that this principlewas also beneficial to the manage-ment in that labor disputes werenegligible in closed shops. Admira-tion for the Guild's fight to main-tain security for newspapermenwas expressed by Professor Bush.

OTHER LOCALS ACT
Resolutions scoring efforts to de-port Harry Bridges, West Coastdirector of the CIO, before he cancomplete his citizenship qualifica-tions, have been adopted by theSeattle and Milwaukee locals. TheSeattle Guild demanded thatBridges be given opportunity toappear before the Copeland com-mittee. The Milwaukee Guild alsoadopted resolutions opposing at-tempts to emasculate the NationalLabor Relations Act and reducespaginpriatiorui of the NLRB.

Statement
Is Posted
In Indiana
INDIANAPOLIS—A policy state-

ment posted by The Star will gov-
ern working conditions during a
suspension of negotiations, which
bogged down in a deadlock here
last week after nine months of
struggle to attain a Guild shop
contract.
In the new unilateral statement

The Star recognizes the Guild as
sole bargaining agent for editorial
employes, stipulates that the state-
ment is posted as the result of col-
lective bargaining, and that it will
remain in effect until an agree-
ment is reached between The Star
and the local.
The statement fixes minimums

at generally 22 higher than the
Scripps-Howard Times contract,
contains severance payments to 12
weeks (week for year) and pro-
tects the editorial staff against
pay cuts until such time as a
signed agreement is worked out.
It is believed to be the only policy
statement in which overtime is
compensated in time-and-a-half in
cash with no provision for time off.

Complaints Withdrawn
As a result an NLRB complaint

in which The Star has been charged
with failure to bargain in good
faith will be withdrawn. A second
complaint claiming illegal dis-
charge of a sports writer, financial
assistant and photographer also
will be withdrawn should The Star
place these men upon a preferen-
tial list for re-employment.
The local last week unanimously

had refused The Star manage-
ment's offer to sign a contract
similar to that now held With theTimes, deciding it would rather
operate temporarily without a con-tract it regards as substandard.
The Star management had takenthe stand that the Guild's con-tract with the Times constituted a"standard" contract for the cityand that the local should hope fornothing better until it decided,, onexpiration of the Times agreement,to negotiate with publishers of allthree dailies at once.

Contract Guaranteed
The policy statement is believedunique in that with the followingphrase it guarantees a Guild con-tract in the future:
"The following statement of pol-icy . . . shall remain in effect untilcollective bargaining between TheStar and the Guild shall have re-sulted in an agreement."
Although refusing to recognisethe policy statement officially, theGuild approved the action of thenegotiating committee by author-ising withdrawal of the NLRBcomplaint.

Uncle Sam Busy
On Security Data
In about six months, the SocialSecurity Board expects to be ableto tell you the amount of wagescounted so far toward benefits foryou under the old-age insuranceprovisions of the Social SecurityAct.
It is the world's biggest book-keeping job and it takes time toset up thirty million ledger ac-counts. What must happen betweenthe time you receive your socialsecurity number and the time youcan find out how your accountstands is this:
Your wages are reported to thecollector of internal revenue byyour employer together with theamount of taxes he turns over bothfor himself and for you. The In-ternal Revenue Bureau then checksthese figures against the amountof taxes turned in. Every threemonths the wage figures are en-tered into the ledger accounts bythe bureau of old-age insurance.This posting is now: under wayfor the records that have helmturned in for nine states, and isbeing pushed as fast as the book-keeping machines can do the work.

Mr-

Senate Bill Seeks
o Bolster NLRA
CIO Opens Widespread Drive for Act to Compel FirmsBenefiting From Government Contracts or Loansto Comply With Provisions. of National Labor Law.
WASHINGTON—Legislation to force the corporationsbenefiting from government contracts and government loansto comply with the labor laws of the United. States has at lastteen introduced in Congress. The CIO has opened a wide-spread drive to obtain support for the measure and gatherevidence to prove its need, and at 4 

the same time is preparing to de-
fend the National Labor Relations
Act against attempts by reaction-
ary employers and the AFtifL to
undermine it by means of weaken-
ing amendments.
The legislation embodied in Sen-

ate Bill 3390, introduced by Sen-
ator Wagner, would compel firms
getting government contracts or
loans to comply with the provisions
of the National Labor Relations
Act and orders of the NLRB.

All Locals Asked to Help
Lee Pressman, general counsel of

the C10, has asked all CIO bodies,
local or international, to report the
names of firms receiving govern-
ment funds or contracts, with de-
scriptions of their collective bar-
gaining practices. At the same
time, union a are urged to commu-
nicate to representatives in Con-
gress the fact that labor considers
enactment of the measure impera-
tive.
The bill was recommended at the

Atlantic City conference of the
CIO, and at UMWA and SWOC
conventions.
Pressman points out that steel

corporations, such as Bethlehem,
Republic, Weirton and Youngstown
Sheet & Tube, have received profit-
able contracts from the United
States while they were violating
the National Labor Relations Act.
"Certain other corporations have

obtained federal funds from the
RFC, and then violated the laws of
the United States requiring collect-
ive bargaining," he added.

Protest These Bills
Determined efforts ars being

made to bring the Walsh Bill out
of the Senate Committee on Edu-
cation and Labor and its companion
piece in the House, the Dies bill,
out of the House Labor Committee.

Both measures would compel the
NLRB to hold separate craft elec-
tions in plants organized on an in-
dustrial basis where one employe
so requests. Craft unions would
then use the board to chip away
sections of established industrial
bargaining units by calling for sep-
arate votes of minority groups.
Once adopted, these amendments

will open the gates for a flood of
similar amendments. Dir. Brophy
asks all who would be affected to

Seattle P-I
Hearing
Set by NLRB
SEATTLE—The National Labor

Relations Board has set March 9
for hearing on the Guild's claim to
representation in the editorial, busi-
ness office, advertising, and circu-
lation departments of the Hearst
Post-lntelligencer.
The hearing was requested when

Publisher John Boettiger refused
to bargain with the Guild, taking
a stand against Guild recognition
with Dave Beck, Teamster Union
czar, who has ten members in the
circulation department. Beck had
threatened to "close the plant" ifan employe election were held.
Charges of intimidation and thedischarge of Mrs. Ruth Given andRay Griffiths from the advertising

and circulation departmehts will be
aired at the hearing. The dis-missed employes were active or-
ganizers in their departments.

write to members of these two
committees. Such tactics, he points
out, defeated threatened "investi-
gations" aimed to cripple the workof the NLRB.
The Sheppard-Hill bill, conscript-

ing workers in time of war, has
been withdrawn in favor of the
May bill which with toned-down
phrasing gives the military directcontrol over labor, with penalties
of $100,000 fines for striking for
higher wages. The bill also con-
tains a clause providing censorship
of the press in war time.
Continuing Its campaign for un-

employment relief, the CIO and
Labor's Non-Partisan League have
demanded that Congress appropri-
ate $800,000,000 for the current
fiscal year to provide 3,500,000
WPA jobs.

PLAN FROLIC
SAN FRANCISCO—April 23 has

been chosen for this year's annual
Front Page Frolic by the Northern
California Guild.

THEY WERE
SUPERIOR
STRATEGISTS
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Guild Shop Pact
Won in Superior

These were the men who mapped the victorious Lake SuperiorGuild etrike. Left to right, Ralph Bondy of the Duluth Amal-gamated Clothing Workers. Union local; Don Stevens. representingthe ANC; Carl E. Johnson, local Guild president, and GuildsmanGeorge Pritchard, who was !strike chairman.

Contract in Superior
Boosted the Salaries 35%
SUPERIOR, Wis.—The strike-

won Evening Telegram contract
provides an immediate boost of
$2,522 a year in the total salaries
for the staff of eight. Rang-
ing from $14 to $26, the wages had
totalled $7,124 before the cOntract
was signed, and only one man, a
combination city editor-courthouse
reporter got tops.
Two of the employes gained 68

per cent increases, and the others
were about 15 per cent. There will
be additional raises later in the
year, as the workers reach new
years-of-experience ratings. Su-
perior has a population of 36,000
and the Telegram a circulation of
19,728. The new minimums go from
$16.60 for less than one year's ex-
perience to $37 after the fifth year.
The Guild shop clause provides

that new employes 'become Guild
members within thirty days after
their employment, and further,
that the Guild be given five days in
which to satisfactorily fill staff
vacancies, after which the pub-
lisher may select any applicant.
Other important clauses are:
"Upon dismissal, an employe

shall receive a written notice from
the employer stating the cause for

his dimities!. No person... shall
be discharged for reason of econ-
omy, merger or departmental or
sub-departmental elimination or
discontinuance..
"Overtime shall be worked when

required by the employer and shall
be compensated at the rate of time
and one-half in cash or hqual time
off...
"No employe shall be required to

present under his own name any
material at the expense of his own
personal convictions.
"The Guild shall have the right

to' maintain a bulletin hoard for its
own exclusive and uncensored use
in each room of the employer's
plant where editorial workers are
employed, and to post Official notices
in other rooms of the employer's
plant where workers eligible fot
Guild membership are employed.
"Employes shall not be required

to handle struck work or work
destined for struck departments or
shops."

AKRON PLANS GRIDIRON
AKRON—A Gridiron will be held

by the Akron Guild April 28. The
Gridiron will ,follow a party to
inaugurate this year's officers.

Strike Settled in 5 Days
As All Labor in AFofl
Town lacks Guild -Dnif•

(Continued from page One)
nar hlickeL,en, uho as tin' Wiscon-sin State' CIO director; was told
by Jack Handley, the State AFoiL
secretary, that it is "our policy tofight the Guilit,in every case."
On the strike front, .C10 assist-

ance appeared in the form Of scores
of Great Lakes sailors, members
of the National Maritime Union,
under the leaderShip tif Organizer
Ero Strand, who threw a masa
picket line in front of the plant.
Business Agent Fred Smith of the
AFoll. teamsters' local ordered
drivers not to cross picket lines,
despite 41 telegram from Pariway
directing, him to aid the paper.
Smith's action threatened the pa-
per's newsprint supply and forced
the management to use unorgan-
ized advertising department em-
ployes to deliver the bundled pa-
pers. Printers crossed the picket
line, under orders of their inter-
national president, Charles I'. How-
ard.

Yields to Pressure
Under the combined pressure,

the management met with the
Guild over the week-end under the
conciliatory supervision of Acting
Regional NLRB Director RobertJ. Wiener. The Guild sac repre-
sented by Don Stevens . for
the AN(: Local President Carl

•
Anyone who keep score on

Editor & Publisher's misrepre-
sentatIon in Guild matters, might
add this one from the Feb. 19
issue of MI':
GUILD CALLS STRIKE
ON JURIFIDICIloN
That was the headline on the

story of the Superior strike. The
story quoted General Manager
Gates as saying that he hail con-
ferred with the Guild about a
contract, "but the situation had
been complicated hi a request
from AFL counsel to withhold
recognition until the All. he
given a hearing."

E. Johnson, a former member ofthe IEB, and Ralph Bondy, of theAmalgamated Clothing Workers.The local was backed up in thenegotiations also he Smith of theTeamsters, DuPlaise f the MotionPicture Operators, and Mattson ofthe Retail Clerks, all A FoiL unions,The contract was sigrssi Sundayafter eight hours of bergaining.
Those on strike were Jack andRobert McBride, Louise Shae North,Betty Bowser, George Flowers,Siinto Wessman and Orville Lomoe.

USED CAR BARGAINS? JUST A $1,000,000 PUBLICITY GAG!The drive to set in operation the
nation's motor factories is evidenced
by destruction of used cars in sev-
eral huge bonfires in sections of the
middle west and by a publicity and
advertising campaign to put over
National Used Car Exchange Week,
March 5-12.
"Bargain," in used cars pur-

chased in'that week will be no bar-
gains at all for back of the cam-
paign is an attempt by car manu-
facturers to clear the market of a
stifling load of used cars before
sharp price reductions in new cars
go into effect the following week,
according to Space & Time, a
weekly advertising news-letter pub-
lished by David A. Munro.
As part of the campaign, says

Munro, advertising agencies are
doing their share "because they
keep their finger on the press
through publicity departments."
Here is Space & Time's report

on the campaign:
When a merchant shouts "We

got bargains" either too loud or
too long, the thrifty, cynical
housewife walks right by. She
decides it's just another one MI
those going-out-of-business gags.
And it's just such a gag, costing
$1,000,000, that advertising,. is

"

now getting ready for.
The agencies, horror-struck by

the state of their current auto
billings, have sold their clients
on the idea of trumpeting used
car bargains from one end of the
country to the other. But it
isn't true that the bargains of
National Used Car Exchange

'Week — March 5-12 — are really
bargains. It's a gag. It's the
trick worked out by several
agencies, particularly N. W.
Ayer & Son and Brooke, Smith
& French, to get the used car
buyers to pay more than they
should for their care.
That auto makers would re-

duce the price of their new mod-
els has been no secret since the
day it was cogently suggested to
Knudsen in the Senate investi-
gation, but it became an imme-
diate inevitability when Packard
reduced by $100.
And what this would do has

been no secret, either. When the
companies reduce prices on their
top models, the value drone right
out from under all the used cars
throughout the land, too. Value
will evaporate from the hundreds
of thousands owned by dealers as
well as the millions owned and

operated by the public. A price
reduction is a dose of salts for
the whole clogged up distribution
system. But it may also he as
deadly to the dealers as a Mickey
Finn to an appendicitis patients
Dealers, who have all they own
and can borrow tied up in used
cars will simply be eliminated
when their equities disappear.
Therefore reductions have beendelayed.
But reductions have been

speeded from another source—
Washington. This administra-
tion, for all its allegedly total
preoccupation with the light-

CIRCULATORS FOR GUILD
WILKES-BARRE—The Guild's

long struggle to obtain certifica-
tion as the bargaining agency of
the Record circulation depart-
ment was won late last week.
The Guild was chosen hr 18 of
the 27 eligible employes. Under
the terms of the Guild's contract
certification automatically ex-
tends the Guild shop to the de-
part IT14.11, . Campaigns are being
pushed iii the remaining uncerti-
tied demo tmenta in the city.

goods trade, has recently con-
cerned itself deeply and seriously
with the fate of motor production
in the U.S.A. Economists have
come to recognize not only the
high percentage of basic indus-
tries' productions that goes into
the modern motor car ...
Presumably price reductions

were decided upon at Washing-
ton behind carefully barred doors.
And it now appears that they
will hit immediately after the
used car "clearances," the "bar-
gain week," etc. In other words,
cars will get really cheap on or
about Monday, March 14. And
the nation, hard at work making
new cars, ... will return to a
measure of prosperity.
This, of course, took no crystal-

gazing on the part of S & T. ,It
has been obvious for long to
many a business commentator
that motor cars would meet the
trend of times with reductions.
But each business commentator
who thought so has been care-
fully kept from saying so. The
auto manufacturers have wanted
no word or hint to slip out to the
public. They have feared even
that the effectiveross of the Used
Car Week, for which dealers will

probably jack prices up, would be
ruined if the. public knew that it
was coming because folk would ,
wait, foolishly, to get the bar-
gains during the announced week.

Thus, along with the prepara-
tions for the publicity campaign, '
has been the prepartions for the
campaign of silence. In this the
related motor agencies have done
their' part, because they keep '
their finger on the press through
'publicity departments, and mei-
tordom's Alfred Reeves, while
granting the price reduction
agreement, has imposed silence '
on all sides.

Significantly, it Was Elise!
Ford, and not the incurably un- ,cooperative Henry, who went to
the White House at the time mo- '
tordom and the administration
got together. Aliso significantly,
Old Henry's pride is being eased
by his being led to think (ho
thing largely his idea, by most
of the direction being given his
N. W. Ayer * Son. Henry Ford
remains an individualist; though
he will not break the agreements
by sithich motormen have sworn
to eild their stalemate apd Mr.
Roosevelt's recession on a regent
day in mid-Maich, ml •

s
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Vote as Single Unit
Upheld by NLRB

NATIONWIDE PRECEDENT IS SET IN MIRROR
RULING THAT ALL BUT THOSE ELIGIBLE FOR
MECHANICAL UNIONS CONSTITUTE GROUP.

(Continued from Page gne)
and allied departments, the Guild
ahowed a memberirbip of 311 at the
time of the hearing, and therefore
.had the right to act as exclusive
.bargaining agent for all.

1. That the bulletin board "policy"
posted more than a year ago, is
not • contract, and therefore should
not be regarded as an obstacle to
joint bargaining at this time.
The determination of the bar-

gaining unit was based on two
elements: the desire of the union
membership, and the "functional
interdependence of the various'de-
giartments of the company," an
aspect which the Guild developed
In the hearing.
The basis for the board's deci-

sion that all departments consti-
tute one bargaining unit 'a inter-
esting:

The metropolitan newspaper
business is such that promptness
in the collection of news and
production and distribution of
newspapers is vital. "Dead-lines"
for the various departments are
timed so that all operations syn-
chronize in order that each edi-
tion may contain the latest news
possible. Each department in
adminietratively separate but
economically dependent on the
others. A shut-down in any de-
partment, resulting from a labor
dispute, would in all likelihood
cause a suspension of publica-
tion and would at least cripple
the operation of the other de-
partment' and eventually render
the whole enterprise unprofit-
able.
These conclusions were based on

voluminous evidence produced by
Guild witnesses, who showed that
while employed in one department,
their work tied up closely with the
other departments.

Previous Pacts No Bar
The Hearst management, in con-

testing this, cited the fact that
eveh subsequent to the ANG Con-
yeAtion which extended jurisdic-
tion, and the referendum, the Guild
bad continued to negotiate con-
tracts on some papers for only the
editorial department. On this point,
the board stated:

It was established at the hear-
ing that various locals of the
American Newspaper Guild have
entered into contracts with pub-
lishers (among them some mem-
bers of the Hearst organization)

;overing only editorial employes,
and that some of these contracts
were entered into after the June,
1937, Convention when Amer-
ican Neirspaper Guild jurisdic-
tion was extended. It appears,
however, that the action of the
Convention in extending member-
ship to non-editorial employes
was somewhat in doubt until it
was finally ratified in September,
1937, by a referendum among
members of the American News-
papet Guild. The executive sec-
retary of the local union testi-
fied that some of these agree-
ments made since the June Con-
vention resulted from negotia-
tions begun prior to the Conven-
tion. He also stated that. the
practice of American Newspaper
Guild locals, even after the June
Convention, is to negotiate for
editorial employes alone where
the locals have not yet organized
a substantial number of coin-
mercial employes.

Policy Statements
In the matter of News Syndi-

cate 'Co., Inc., and Newspaper
Guild of New York, we found
that commercial employee of a
newspaper, apart from editorial
employes, constituted an appro-
priate unit, where the employes
wished such a separate unit and
a contract existed between the
employer and the editorial em-
ployes alone. In the instant case,
however, the employes wish the
larger unit and, as we have seen,
editorial employes have no con-
tract. The previous bargaining
upon the basis of the editorial
employes as a separate unit is
not conclusive. The functional
interdependence of the various
departments of the Company
and the greater effectivenesa 'of
the larger unit for collective
bargaining make the employer
unit appropriate.
The position of the management

on the poeting of a bulletin board
policy was ironical. The Hearst
management in New York and
elsewhere had evaded Guild recog-
nition in early negotiations by the
posting of such notices; in the
hearing it held that this tiotice was
a contract in an effort to split up
the bargaining unit. The board
said:

In January, 1937, before the
American Newspaper Guild ex-
tended its jurisdiction to non-
editorial employes, Union repre-
sentatives and Company officials
had several conferences at which

Quebec Premier Admits
Trying to Wreck Guild
QUEBEC—Admission that Pre-

mier Maurice Dupleseis of Quebec
in actively trying to break up the
Guild and other CIO unions was
made by the Premier himself last
Tuesday during debate by the Pro-
vincial Legislature on Quebec
Labor laws. The Premier accused
R. A. C. Bellantyne, president of
the Montreal Guild, of being a
"Communist who is seeking to

N. Y. RESTAURANTS

THE DINER
"NO FOOD FINER"

224 EAST 41st sTrimer
07dowltr NEWS Building Entrant*

VAndarldlt 1-9191

Gnawing The* of Gelid Members

GUS & ANDY'S
SOMERSET

"A Bar A Restaurant et DlatInetlen."

!It Went 47th SL, New York. N.Y.
Around Cur. from ANC. Headquarters

PIROLLE now at 111 W. 45th
—Famous for French special-
ties. — Lunch 55e. Parisian
dinner $1. Wines and Liquors.

Tel. BRy. 9-6816.

overthrow the world of jour-
nalism." He said he forced the
Montreal Gazette to fire Ballan-
tyne last June.

Dupleasin made his declarations
in answer to the assertion of T. D.
Bouchard, liberal opposition leader,
that there had been complaints
about the wide powers given Du-
pleseis under legislation, pointing
out that a "Montreal journalist"
was unable to bring suit against
his employer because the attorney
general (who is also Duplessis)
had refused to authorize the suit.
Duplessfs replied:
"It was a Communist who com-

plained. He is affiliated to the
CIO and wished to completely
overthrow journalism. It was I
who refused him the right to sue,
and I told his employers I was
going to sue them if they continue
to retain him in their employ.
"Communists, disguised or not,

we will not tolerate. We say the
right of association is a free right
and none can be forced to join a
union against his will."

Greenwich Tavern
Best Foods —"The Taste Tells"
239-34 Greenwich St., N. Y. C.
around corner from World-Telearani

'LA.1 worm 1-9217

AFL Body Expels Guild,
'Labor Editor' Led Move

PATERSON, N. J.—Singling out
the Guild of all the CIO unions
which hold their membership in the
AFoft's Central Labor Union here,
that body last week resurrected
William Green's Sept. 22 edict and
expelled the Passaic Valley Guild
delegates.
The expulsion was accomplished

at a meeting packed by reactionary
building trades leaders, and it came
at a time when the Guild was en-
gaged in a fight with local publish-
ers to end discrimination and ob-
tain reinstatement for a Guildsman
dismissed from the Morning Call.
The move Was led by Sam Mosko-

witz, butincaa agent of the AFofL
Electrical Workers' Unio n, who
conducts a ,tor page" for the
anti-labor Paterson Evening News
in the faie of formal expressions
of displeasure by the Central Labor
Union.
Although the CIO delegates rep-

resent three-fourths of the •local
labor movement, they were out-
voted by the packed meeting. None
of the other CIO officials was in-
cluded in the motion to expel. Jack
Rosner, local Guild president, plead-
ed for unity despite the action.
Unseated ' with him were Eddie
Cohen and Robert Ball. •

the matter of a contract covering
editorial employes of the Com-
pany was discussed. Union rep-
resentatives submitted in memo-
randum form a series of demands
which they wished to have in-,
corporated in a contract. The
Company countered with a docu-
ment entitled "Notice to the
Daily Mirror News Department
Employes" which included some
of the Union demands, scaled
down others, and omitted still
others. The notice recited that it
embodied an agreement between
the Company and "members of
the Daily Mirror editorial staff
and their representatives" hut
omitted any reference to the
Union or any affiliated body and
in form required the signature
of only the Company. Company
officials and Union representa-
tives discussed the notice at
length and the Company altered
some of the provisions of the
original draft of the notice to
meet Union demands but still
omitted others, The Company
finally on January 28, 1937,
posted the notice, which in its
final form recited that its would
be in effect for a year from that
date.
We need express no opinion

as to what effect, if any, an
actual agreement covering only
editorial employes would have on
the question of what unit-might
be appropriate for the purposes
of collective bargaining, as we
are convinced upon all the evi-
dence that the dealings between
the Company and the 'Union with
respect to the notice did not re-
sult in the formation of a con-
tract. The promulgation of the
notice was a unilateral act on
the part of the Company. It did
not call for assent on the part of
the Union and none was in fact
given. In any event the "Notice"
was to be in effect only until
January 28, 1938.
In addition to excluding em-

ployee within the jurisdiction of
craft unions in the field, the board
excluded executives, advertising de-
partment employes employed out-
side of New York, space-writers
located outside of New York and
temporary employes.
Almost four months elapsed be-

tween the time the Guild sought to
open negotiations with the Mirror
management and the date on which
the labor board decision was ren-
dered. The Guild met with the
management on Oct. 25, 1937, but
the management refused to recog-
nize the Guild as representing the
commercial departments, stating
at the same time that in any event
it would not deal jointly with both
departments.

WINS JOB BACK
MILWAUKEE, Win.—Reinstate.

ment with full back pay was won
last week for Frederick S. Gram,
editor of the Racine Day, weekly
labor paper, after three months off
the job. Gram, a member of the
Milwaukee Guild, had been replaced
by a non-union editor. Restoration
of his job followed the Day asso-
ciation's annual meeting Feb. 8,
when three directors responsible
for the grievance were replaced.
Gilbert Czarnecki, who took Gram's
position, now is seeking a hearing
on his elimination from the job.

QUEENS UNITS TO DANCE
The three Queens Copnty units

of the New York Guild are spon-
soring a dance for the benefit of
the New York Emergency Fund.
The dance will be held on April 22
at the Flushing Armory. Ernest
W. Kremer is general chairman.
Tickets are $1,

Unit Fights
Pay Cut Try
ALBANY, N. Y.—The Hearst

Times-Union made an open effort
to capitalize on weaknesses of the
Tr -City Guild resulting from
wholesale firings of Guild members
in the July 1 merger of the Gan-
nett-owned Knickerbocker Press
and Albany Evening News, by
offering an insulting counter-pro-
posal to Guild contract demands.
The Times-Union unit unanimously
rejected it.

Dismissal of 27 Guild members
at the K.P.-News had not only
weakened the Guild numerically,
but removed several Guild officers
and many other active Guild mem-
bers from Albany. Henry H. Fris,
Times-Union publisher, revealed a
keen interest in the condition of
the Knickerbocker-News unit by
informing the negotiating com-
mittee that 'he understood the Guild
had lost its majority "down the
street." He also intimated that the
negotiating committee was more
militant than the Times-Union
unit and referred to reports he had
received about the attitude and
strength of the unit. When the
committee pressed him on his
source of information he became
vague,
After one glance at the cons-

pany's counter-proposal, the unit

Joint
Talks on
Telegram
The first conference on joint ne-

gotiations between the New York
Guild and the World-Telegram, cov-
ering both editorial and commer-
cial department employes was held
Thursday.
The renewed negotiations on the

World-Telegram represents a re-
sumption of commercial department
conferences, and the start of nego-
tiations for changes in the editorial
department contract.
Conferences on the New York

Daily News covering commercial
department employes are contin-
uing. At the last conference, held
Wednesday, the management offered
its first written draft of the con-
tract, which would be joined with
the editorial department contract
upon expiration of the latter.
With receipt of the Labor Board

decision in the Mirror case, the
New York Guild has renewed its
request to the general Hearst man-
agement for coincidental negotia—
tions for the Mirror and Journal-
American.

dispelled any doubt Fris may have
had about its spirit. So many ob-
servers volunteered for the next
session that Eris ordered his serre-
tary to close his office door "be-
cause they have an army in here
DOW."

His propoeal provided for a low-
ering of the minimum salaries wage
scale which at present sets $40 a
week for reporters, rewrite men,
photographers, copy desk and sports
writers' of three years' experience.
He suggested $30 during the fourth
year, $35 during the fifth year, and
$40 during the sixth year. He also
wanted to establish $10 instead of
the present $15 minimum for copy
boys and to set a $20 minimum for
society editors. Numerous "jokers"
were discovered in the counter-
proposal.

PAY YOUR DUES
AND ASSESSMENTS!

THEY BUILD THE GUILD!

BUILDING: The Guild Earns RightTo Pat Itself on Back

By JONATHAN EDDY

(Continued from Page One)
cisions in which the national government substantially places formalapproval upon the industrial form of organization established at theSt. Louis Coevention and won as our right on the picket lines ofBrooklyn and Seattle.

, GUILD NOT A BIG CITY PROPOSITIONA ND now comes the Superior Evening Telegram showdewn.A—L Seven stand together under the banner of the Guild in a com-paratively small community remote from the rest of us and win liv-ing wages, security, new self-confidence and self-respect. Again it lashown that the Guild is not a big city proposition any more than asmall city proposition, that its strength and its victories are notpeculiar to one section of the country more than to another, that theGuild's program as determined upon in our international Conven-tions, carried out temperately but firmly and persistently, achievesRESULTS.
We may still be unable at times to avoid strikes. We may stillhave long drawn out, anguishing battles on the picket line. But solong as our demands are reasonable and so long as we go out forthem in "the Guild way," we can be assured of success.However, the greatest lesson for this organization to be gleanedin Superior is that the Guild cannot afford to ignore for one minutewhat goes on in the labor movement as a whole.

LOCAL A. F. OF L SUPPORTS GUILDSMENWE won promptly in Superior because the local affiliates of the" American Federation of Labor refused to carry out the officialsplitting tactics of the parent body; and, equally important, becausethe CIO was ready with public support and a mass picket line. Thelocal leaders of the AFofL were close enough to their rank and fileto place the interests of organized labor above the interests of thecorrupt AFofL officialdom. The local leaders knew that a Guildvictory on the Evening Telegram would strengthen the base for bet-ter wages and conditions for all organized workers in that area.They thought this was more to the interest of labor than to play.politics with, the parasitic job-holders of the AFofL, the knife-in-the-back boys who counsel union men to fight union men.We struck for seven and a half months in Seattle and the publichad to get wise to the whole caboodle of labor racketeers and crookedpoliticians before we could win. But in Superior, Wis., labor stoodtogether and in four days all of labor was benefited by the outcome.Whether or not local Guilds are in the midst of critical negotiations,whether or not they face the imminent poseibilite, of strikes, it is totheir benefit and to the benefit of all the local Guilds, and to thebenefit of the labor movement and the country as a whole, to fightconstantly for unity in the Libor movement, on the basis of unionprinciples.
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e Guilds Are Going Places ---,Here's
Our Bargaining Policy
Aims to Focus Unit's
Maximum Strength

In Parleys
BY NATHAN L. GOLDBERG

A
T a time when many a union leader
advises his followers to pull in their
horns, the Guild forges ahead. This

Issue of the GUILD REPORTER records a
new strike victory in Superior, a contract
in Jacksonville, Fla., that represents im-
portant progress in the South, and big im-
provements won under threat of a strike
In Glendale, Cal. From week to week such
reports have been flowing in, with a reg-
ularity that is almost monotonous. It is
not immodest to say that Guild accom-
plishments have been remarkable. To what
can they be attributed?

Externally, of course, there is the labor
movement and the pressure latent in pub-
lic support. Internally, the strength comes
from sound basic policies and principles
of bargaining which, on the one hand, en-
able a unit to exert its maximum pressure
in obtaining improvements to benefit by,
and in turn build up the standards of the
whole American Newspaper Guild, and
these will be discussed here.

THE UNIT'S PILLARS
IN NEGOTIATIONS

Since the ultimate union achievement is
, the contract that guarantees and makes

permanent the fruits of organization, a
union's rules governing the negotiation of
contracts may easily be the test of the
organization's strength and soundness of
structure.
Important as they are, the rules can be

reduced to a few basic principles, as they
are in the Constitution of the ANG. Their
cardinal requirements are:

To establish a collective bargaining
procedure which will protect the unit
Involved from employer retaliation for
its members' firmness and aggressive-
ness.
To make available to the local en-

gaged in bargaining the full strength
of the International.
To provide a check upon weaker locals

which will prevent employers from en-
forcing upon them contracts that grant
little or nothing, and, at the same time,
set destructive precedents -for other
locals,
To make available to the unit involved

ready access to the strike power, to be
exercised through democratic process
and upon consultation with the Inter-
national headquarters.
The first principle in collective bargain-

ing is the avoidance of any type of "com-
pany union" procedure, in fact or in spirit.
The bargaining committee must be com-
posed of "outsiders," of union members
who are not employed by the man they
will face across the conference table. Sec-
ondly, the unit members must understand
that they are asking for improved wages
and working conditions through their un-
ion because they were not able to get
them in any other way. What they get,
they will win only through the exercise of
their collective economic strength which
is inherent in the union. The benefits of
and in a contract will not come to them
on a silver platter. If their demands mean
an increase in the employer's budget, the
employer almost invariably will resist
them, in one form or another. If better
salaries and working hours were to come
for the mere asking, it is logical to ex-
pect that not even -the asking would be
necessary; nor would the union be needed
to do the asking.

WHY 'OUTSIDERS'
DO THE TALKING
The ANG avoids anything smacking of

company unionism in bargaining by re-
quiring in its Constitution that the bar-
gaining committee—which must number
not less than three persons—shall not be
members of the unit involved. The con-
tinued demands of employers for a law
to protect them from "outsiders" in their
dealings with their employes should be
sufficient proof of the importance of this
fundamental rule.

Obviously, the practice of having out-
side representatives protects the unit
members from the retaliation that would
result from aggressive bargaining; it
shields them from the employer who tries
to draw union members into private "con-
ference," and from the other subtle forms
of intimidation and intrigue that many
employers try to bring into play to breed

Collective Bargaining: The improved way of asking the boss

suspicion and discontent during the course
of bargaining.
John D. Moore, a member of the New

York State Labor Relations Board, gives
emphatic expression to the desirability of
"outsiders" in collective bargaining, in a
chapter of the book, "Collective Bargain-
ing for Today and Tomorrow," just pub-
lished by Harper & Brothers:
"One great boon of collective bargain-

ing is that the men have somebody to talk
for them who cannot be fired by the boss
. . . In the same way, the union leader
can come into the plant and say what he
thinks without the fear of losing his job.
That is why the men want representation
from the outside and that is why the law
gives it to them."

MASS OBSERVATION—
A NEW PRACTICE
In Guild practice, the negotiating group

is supplemented by a committee of ob-
servers chosen by the unit from its own
membership. In recent months, too, col-
lective bargaining, has been carried out in
a theatre of operations open to the entire
membership of the unit. This innovation
can be most effective, especially if the
props are so placed that the employer
literally must face his own employes. It
puts the unreasonable publisher—the kind
who makes ridiculous proposals and then
passes word around that he was "mis-
quoted by the agitators"—in a spot where
he must talk sense or admit the truth,
that he does not want to bargain in good
faith. It destroys his chance, of drag-
ging on futile discussions for many
months and wearing down the nnit to the
point of dropping the whole business. -
In one-paper towns, distant from other

Guilds, where the local Guild is composed
of only one unit, the problem of obtaining
outsiders for bargaining has been met by
drawing upon the local labor movement.
Able, experienced men are available from
local central bodies and from the regional
and field offices of the Committee for In-
dustrial Organization. It does not follow,
however, that a Guild may walk into the
,nearest labor union headquarters and pick
up on sight the first leader there.

Generally speaking, it is true that the
process of negotiating a union contract is
the same in any industry. The Guild fol-

lows broad lines in its bargaining; its
membership asks what it considers should
be the minimum in salaries and working
conditions, and such a request allows no
room for prolonged discussions on "special
conditions" that prevail in the newspaper
publishing industry. Thus, while it may
seem that any experienced union leader
will do, care most be exercised in the
choice of a negotiator from among the
local labor leadership. He should be a
man who has not been stewed too long
in the juice of the old AF of L unionism—
that kind that allows a business agent
to take a draft contract, bargain for the
"best" he thinks can be had, sign it, and
bring it back to the membership with the
word, "here it is, ratify it." The Guild
local seeking such help should be certain
that its mentor thoroughly understands
the Guild's strict adherence to democratic
procedure in bargaining. Also, it is es-
sential that he understands Guild policy,
particularly as regards the differences
between this policy and the practices of
some unions. The Guild's major objection
to arbitration provisions in contracts, for
instance, is not clearly understood by some
leaders of unions which have accepted
arbitration clauses after their industries
were completely organized and signed up.

NEGOTIATORS KEEP
THE UNIT INFORMED

While it is important that the actual
bargaining across the table be done for
the unit by "outsiders," it is equally im-
portant, and a- standard part of Guild
practice that the unit be kept constantly
informed. This is done by means of
frequent reports to unit meetings and, for
large units, by the publication of shop
papers. In this way all the members know
what the publisher is doing, and the nego-
tiators know exactly how far to go in
pressing for improvements.
The contract proposals themselves, put

forward by some locals in the course of
their first negotiations, have sometimes
led to regrets. Such proposals are the
ones born of inexperience and based on
the belief that the Guild should demon-
strate its give-and-take spirit to the boss,
who long ago learned to look out for his
own interests. To protect such locals
against their own weaknesses, as well as

Labor Might Have Balked Slump -- F. D.R.
WASHINGTON (FP)—In an hour-long

press conference believed designed to re-
assure business as to the monetary poli-
cies of his administration, President Roose-
velt declared that his program seeks a
"balanced system of prices such as will
promote a balanced expansion in produc-
tion."

Inferentially the President said that had
trade unions pressed for wage increases
in 1935 and the first half of 1936 industry
would have been more stable and the
slump might not have been as sharp. As
it. was, he said, wages took a sudden spurt
between October, 1936, and July, 1937, and
industry was compelled to absorb in- .
creased costs all at once.
The President's statement, prepared by

Secretary of Agriculture Wallace, Sec-
retary of the Treasury Morgenthau, Sec-
ratary of Labor Perkins and Federal Re-
serve Board chairman Eccles, was read to
newsmen shortly after the Treasury an-
nounced that some of the gold which had
been "sterilized" by the government was
to be released to provide credit facilities.

Reiterated was the President's stand
against wage cuts. He declared that in-
creased production rather than wage re-
ductions is the way to lower costs. Sup-
porting his contention he cited figures
showing that industrial labor earned 24%
more on an hourly basis in 1936 than in,
1932 but that labor costs in 1936 were only

higher per unit of production due to
increased labor efficiency.

Asked whether he thought wages rose
bit) fast in 1937 the President replied that
the earnings of industrial workers rose
from 57 cents an hour to 65 cents an hour
between October, 1936, and July, 1937.
This, he commented, was due to the failure
of industry to give wage increases as pro-
duction and profits increased and that too
often industry waits until the last possible
moment before granting such increases.

The President did not specify what the
"last possible moment" is but it was as-
sumed that he meant until industry felt
that it could no longer stall off the de-
mands of the unions for better wages.

for a raise.

How

to maintain the bargaining position of
Guilds elsewhere, the International Con-
stitution rules that all draft contracts
must be examined by the International
Executive Board 15 days in advance of
their submission to the employer, and that
filial drafts must be submitted for ap-
proval at least ten days before they are
signed.
Any negotiator who has seen a pub-

lisher pull a contract signed by the
Podunk Guild from his desk drawer and
say, "Well, the ANPA sends me thin copy
and it says that Podunk was willing to
go along without overtime and sick leave,"
will know the value of an IEB checkrein
upon local contracts.

BARGAINING RULES
ARE A PROTECTION

Moreover, this check has a two-fold
effect. It not only provides a wall of
protection for all ANG locals against bad
precedent, but it is an additional protec-
tion to the unit directly involved, in pre-
venting a publisher from forcing it to
accept a bad contract. A bargaining com-
mittee can effectively stop such a maneuver
by merely saying that it cannot legally
sign a contract that does not have the
full approval of the international union.

All of the rules and checks are fors the
protection Of the membership. If followed,
they make it possible for the unit and the
bargaining committee to maintain a sound
tactical position throughout the negotia-
tions campaign. If matters do not RU
their wily, they can withdraw from the
bargaining without loss of strength or
prestige, and await a more propitious
time for resumption.

If, however, the unit or local is in
imminent danger of destruction as the
result of an arbitrary refusal to bargain
or through wholesale firing, it has resort
to the strike for its immediate protection.
To this weapon the unit, through the local
Guild governing body, has free access.
The ANG Constitution provides merely
that the IEB be kept fully informed of
the events leading up to the strike. The
strike action itself needs no "sanction"
from any International officer and has no
strings beyond the reasonable requirement
that the local consult fully with the In-
ternational before calling the strike. Thus
the unit's strategic position remains un-
impaired throughout the bargaining. The
employer knows at all times that if his
eroployeg cull a strike it will stick.

MAXIMUM POWER 1.
IS THE GOAL
The only restrictions placed upon tho

local, it can be seen, are those which seek
to impel it to get the best possible con-
tract. To do this,.the local is left free
to use, by exercise of democratic processes,
every economic power at its command.
And its economic power is great, some-
times far greater than the unit members
themselves know.

Intelligently aware of this power, the
bargaining committee can go %head with
it job without ally mistaken notions over
the need for clever maneuvering in negro
tiations. The committee has a set of de-
mands it knows to be fair, and it has a
strong group of people backing them up.
The only need is to properly gauge the
unit's strength and proceed with the
simple task of telling the publisher what's
wanted. The rest is up to the unit and,
ultimately, to the power it draws from it's
own organization and the labor moves
ment of which it is part.

11

•,3111111r....

abie

•



-1

Page Six

SMARM rS14,11." 11,V

THE GUILD REPORTER, FEBRUARY 28, 1938

Locals Get
Draft of
By-laws
A tentative draft of a set of l

o-

cal toy.laws, designed to carry 
out

the decisions of the St. Louis 
coo.

vention in respect to operating lo-

cals, has been mailed to all locals

by ANG headquarters.

A covering letter from Secretar
y-

Treasurer Pasch* pointed out that

the 1EB meeting in March w
ould

consider adoption of model by-laws,

and asked locals to send in prompt-

ly their criticisms and 
suggestions

in respect to the draft.

Under the convention decision,

local by-laws arc designed to sup-

plement the application of the ANG
considitutiori, and an effort has been

xnadó to avoid duplicating prom
'dons of that constitution, and to

limit the by-laws to setting up lo-

al machinery under the constitu-

tion. Provisions of local by-laws

are reinsloted by the ANG con
sti-

tption, the mandatory requirements

set up by the convention, and 
an

•IEB statement of policy on 
unit

structure iii respect to new depart-

Ments, formulated July 25, 1937, on

Instructions of the convention.

The machinery set up by the

draft by-laws aims at the average

of the problems faced by Guild 
lo-

eels of varying sizes, and the cov-

ering letter points out that details

and figures on quorums, represen-

tetion, etc., will have to be varied

by individual locals.

, Beta Up Governing Body

In line with the practice in the

great majority of locals, the pro-

posed by-laws set 'up a single gov-

erning body, the executive ootnmit-

tee, consisting of officers elected at

urge and of unit delegates. , Ar-
ticle I specifies that. the member-

'ship meeting is the supreme au-

thority of the local, but gives the

executive committee authority to

act on behalf of the membership

between meetings "except that the

executive committee shall make no

decision permanently establishing

or affecting the general •policies of

the local."
' Under the proposed draft all

nominations for local office would

be made in membership meeti
ngs.

Guilds Donate
,$:75 for Bayonne

Seventy-five dollars has just been

aided' to the sums voluntarily con-

tributed by local Guilds to aid the

?p
onne strikers. A donation of

was made by the Rochester

Guild. The Detroit Guild, which has

a; long record of generous strike

contrihutions, has sent in $25.

Who's Loony Now?... '38Version

Guildsman Bernard Explains Asylum Stunt
By ALLEN BERNARD

'There's a hoary adage that all

newspapermen are nuts.

Maybe that's why I didn't have

any trouble breaking into an in-

sane asylum for a story—and

maybe that's why I had such a hell

of a time getting out. •

City Editor Amster Spiro

got the idea some months
first
afro,

Guildsman Bernard's expose

of conditions at the Rockland

institution began running in the

Journal and American on Feb.

14. He began writing the series

after regaining—in a sanitarium

where folks rest—some of the

eight pounds he loot during his

15 days at Rockland.

when he had received numerous

complaintis from former patients

about conditions at Rockland State

Hospital at Orangeburg, N. Y.,

one of the "model" institutions in

the country.
It sounded like n good assign-

ment to me. %gore I left I took

the precaution of being examined

by two psychiatrists, both of whom

pronounced me sane. (One was a

friend.)
I went up to Rockland with a

young lady who introduced herself

as my "sister" Mary. I was Allen

Cai•lin, unemployed shipping clerk,

depressed because I had no job.

I had also (maid Mary) attempted

suicide.
I sat, around with my chin in

my hands and looked as depressed

as possible throughout the inter-

view with the admitting physician.

Punch line, as reported elsewhere,

was when he asked me if I heard

voices. I looked up very sadly and

said:
"Mary s pe a ks to me—some-

times."
There was no doubt about my

being admitted after that.
After I got in I had no trouble

persuading two other doctors who

examined me that I was fit fuel

(no pun) for the Rockland hearth.

As a matter of fact, after the

second 'day I stopped acting—and

nobody knew the difference.

Not only that, but ten days later,

when I sent in the required notice

asking for permission to leave, I
found that they had me down as a
"dangerous man" with a "perse-

cution mania" and "schizoid (de-

mentia praecox) features." For

the last they were going to give

me the insulin or the metrazol

treatment. The first brings on un-
consciousness through shock, the

second brings about convulsions.
They Get the Shock

I got out first, and they got the
shock when Leonard (What big

ears you have, grandma!) Lyons

of a rival (New York Post) paper,
Time magazine* (see footnote)"
and a few other papers got wind

of the story, and called Dr. Blais-

dell, superintendent, to verify it.
Nyah, nyah, nyah, who's loony

now?
Oh, yes, The "persecution" stuff

was because I complained about

the food, which was lousy.
I escaped only because Rockland

threatened to have me committed

if I didn't withdraw mY notice,

and I guess the Journal and Amer-

ican was afraid of repercussions.

After Spiro got through laughing

when he found out they wanted

to keep me, he sent Bob Levitt,
perennial collegiate of the staff,
up to Rockland with a neurologist,
and they "sprang" me, to use a
colloquialism.

Went to Find Out
I went up to find out: (1) How

easy it is to fake insanity -in a
State institution; (2) Bowere con-
ditions there; (3) How hard is it
to get out. I guess you can guess

the answers from the above.
And that's about all, I guess,

except that I got back just in time,
when lunacy commissions and in-
sanity in general was being spread
all over the front pages. I guess
everyone, especially myself, has
been surprised at the interest that
this stunt (first pulled bST Nellie
Bly in the '80's, I think) aroused.

• (Note to editor: Don't put
Leonard Lyons' name too close to
Time—they're feuding right now.)

CIO Aids 'Old'
Workers Probe
The employment problem of the

worker over forty being studied by

a joint legislative committee in

New York, under the leadership of
Assemblyman James J. Wadsworth,

is the subject of a searching ques-

tionnaire now being circulated by

the CIO among its affiliates.

Prefacing the questionnaire, Al-

lan S. Haywood, New York Re-

gional Director of the CIO, points

out that for the past several

months the legislative committee

has been holding hearings in vari-

ous industrial centers throughout

the state, but that "Mr. Wadsworth

and I, however, are of the opinion

that although public hearings are

of a certain value, they do not tell

the whole story."
The questionnaire seeks to de-

termine whether employers are

inclined to keep their older work-

ers, whether employers hesitate to

rehire middle-aged persons, why

middle-aged workers are refused

employment, and which industries

have high records of age discrimi-

nation

• Look Who's a Striker

Girdler Agent 'Sits Down' in Taproom
, WASHINGTON (FP)—Stuid and

conservative Washingtonians were

virtually certain that the revolu-

tion about which they love to talk

is practically around the corner

when they witnessed the spectacle

of Sam Jones, who has been pub-

licity man for Tom Girdler and the

Republican National COmmittee,

ifistigating and leading a sittiown

strike here.

. The strike took place in the bar

of the more or less exclusive Na-

tional Press Club and, concerned a

hertender who was suspended for

is week for continuing to issue free

drinks after having been warned

iv the president of the club. Sit-
downers, consisting in the main of

high priced attorneys for reaction-

ary organizations, lobbyists for big
corporations, and publicity men, in-

stalled themselves in the taproom,

fortified with alien liquor, and pro-

ceeded to maul anyone attempting

to obtain a drink at the bar.

Illustrating the depth to which

the "alien propaganda of the sit-
Aiwii" saturated is the history of

:+14 11) Joni', the 1,•iider and insti-
gator of the taproom strike, Jones

first came to public attention

through his identification during

Senate civil liberties committee

hearings as a Washington agent of

the notorious Railway Audit and

Inspection Co., purveyors of indus-

trial spies, strikebreaking muni-

tions, and assorted finks and no-

bles Jones became a publicity

man for the Republican national

committee during the rampaipin in

1936.
It might be added, lest there be

any misunderstanding, that club

members generally found support-

ing the rights of labor stood in

firm opposition to the sitdowners.

During the strikes in General

Motors plants labor meticulously

shined and polished the machines

and maintained order. In the Na-

tional Press Club taproom the

henchmen of capital bombarded

each other with bits of food, to-

matoes being the most popular

missile, and made life miserable

for the waiters with peremptosw,

demands.
Strikes, liberal members were

forced to conclude, are proper only

when carried out by organised la-

bor. Organised reaction la too dog-

gone violent.

LOCAL GUILD ELECTIONS
JACKSON IN YOUNGSTOWN
YOUNGSTOWN, 0. — Clingan

Jackson, former state representa-
tive, labor risporter for The Vin-
dicator, has been elected president
of the Youngstown Guild, succeed-
ing Stanley E. Wolfe who had
served since reorganization more
than a year ago.

Irving L. Mansell was re-elected
secretary, Robert Williams succeed-
ed Jackson to the vice-presidency,
and Orrin Wright became treas-
urer in place of R. Bruce Stafford.
Williams was Youngstown's del-

egate to the St. Louis convention,
while Wright, a comparative new-
comer to the Guild, represented
Youngstown at a recent Ohio dis-
trict council meeting.
The recent annual meeting adopt-

ed a resolution urging pease, be-
tween the warring factions of
labor.

HAHN IN UTICA
UTICA, N. Y.—The following

are the newly-elected officers of
the Utica Guild: President, M.
Joseph Hahn, Observer-Dispatch;
vice-presidents, Dennis J. Kelly,
Observer-Dispatch, and John W.
Kelly Jr., Press, and secretary-
treasurer, Paul J. C. Friedlander,
Press.

CAROLL IN YONKERS
YONKERS, N. Y.—The Yonkers

Guild has elected the following
officers: Ben Caroll, president; Ed-
ward Schlesinger, vice-president;
G. Allyn Van Winkle, treasurer,
and Betsy Luce, secretary. Plans
are being made for the fifth annual
Gridiron Show, to be held May 14.
Thomas M. Jones is chairman.

EHLERS IN BELLINOHAIA
BELLINGHAM, Wash.—Henry

Ehlers hae been elected president
of the Bellingham local. Other
officers are: James Woods, vice-
president; J. B, Jackson, secretary,
and George Al Ilipkoe, treasurer.

DYNAN SUCCEEDS LEBARON
SAN ANTONIO, Texas — Joe

Dynan has been ejected president
of the San Antonio local. He suc-
ceeds Howard LeBaron, who quit
newspaper work to become a field
examiner for the National Labor
Relations Board.

BENNETT IN STOCKTON
STOCKTON, Cal.—Mel Bennett

has been elected president of the
Stockton local. Florence Wycoff is

vice-president, Yancey B. Smith,

secretary, and Avery Kizer, treas-

urer.
Larry Coates has been elected

vice president of the San Joaquin

Industrial Union Council.

WEBER IN DETROIT
DETROIT—Paul Weber, Times

unit chairman, was elected presi-

dent here. Other officers are Leon-

ard Gozzard, Times business of-

fice division, vice-president; Edwin
Scott, Times, secretary, and Wil-

liam Fanning,Free Press, treasurer.

Pittsburgh Press

Protests Growing
PITTSBURGH, Pa.—Three more

unions of this area have adopted
resolutions calling upon the Pitts-
burgh Press to dissolve its Asso-
ciation of Editorial Writers, an
alleged company union, and restore
Heywood Broun's column to its
pages. Three other locals and a
labor rail; adopted similar resolu-
tions last month (GUILD REPORTER,
Jan. 31).
Those participating in the latest

action included the United Mine
Workers' Local No. 6542, whose
resolution ,commended the "editors
of the Pittsburgh Post-Gazette and
the Pittsburgh Sun-Telegraph for
establishing contractual relations
with the Newspaper Guild without
double dealing and runaround."
The others attacking the Pitts-
burgh Press :sera the Leechburg
Lodge, .SWOC, and the Kiski-
Allegheny Valley Labor Unoin.

HERE ARE THE ANSWERS;

The answers to employer argu-
ments for regulation of labor
unions contained in a speech by
Edwin S. Smith, member of the
NLRB, and printed in part in the
Guns) REPORTER of Jan. 31, may
be obtained in pamphlet form from
the International Juridical Asso-
ciation, 100 Fifth Ave., New York
City, for ten cents a copy. There
is a reduced rate for largo quan-
tities. The title is "The Demand
for Regulation of Labor Unions"
by Edwin S. Smith. This, an ex-
ceptionally fine analysis which
ninny will want, shows the loop-
holes in the picas of employer
groups against signed contracts
and for. union incorporation and
amendments in the National Labor

Relations Act.

Frisco
Talks in
Full Swing
SAN FRANCISCO—Negotiations

were in full swing last week here

for editorial and commercial de-

partment employes of all papers.

After holding ten meetings

with 'the San Francisco-Oakland

Newspaper Publishers' Association

on behalf of' editorial employes;

the Guild negotiating committee

insisted that subsequent meetings

be devoted to negotiations for

commercial employes, so that bar-

gaining for this group could be

conducted concurrently with that

for the editorial department.

The committee's demand fol-

lowed adoption, at a general mem-

bership meeting preceding the
meeting with the publishers, of a.

resolution criticising the publishers

for delaying commercial depart-
ment negotiations 'and insisting
that the next meeting be 'for this
group. The resolution said in part:

"Resolved, that the entire mem-
bership of the Northern California
Newspaper Guild stand solidly to-
gether in its demand for genuine
collective bargaining for all mem-
bers, the bargaining to be carried
on simultaneously, speedily and in
good faith."

Business Office Demands

Since this action, meetings with
the publishers have been confined
to bargaining for business office
and classified departments. Two
meetings have been held on busi-
ness office demands and one on
those of the classified departments.
Another meeting for each depart-
ment has been scheduled. It is
hoped that by then negotiations
for these departments will have
been brought up to the point
reached for the editorial depart-
ments. From then on -meetings for
the various departments will be
held concurrently.

Discussions for the commercial
departments thus far have centered
on general clauses of the contract.
Particular emphasis is being placed
by the Guild on the application of
all general clauses to all members
sf the Guild, regardless of the de-
partment in which they work. In
their counter-proposal to both busi-
ness office and classified adver-
tising demands, the publishers have
sought to discriminate against
commercial workers as far as the
5-day 40-hour week and dismissal
pay provisions are concerned. Hav-
ing already agreed to the 5-day
40-hour week for editorial depart-
ment employes, they are seeking a
6-day 40-hour week for business
office and inside classified em-
ployes. In the case of outside classi-
fied solicitors, the publishers ask
for a 6-day 46%-hour week. While
the publishers have offered editorial
department employes severance pay
up to a total of 26 weeks' pay, they
are offering only two weeks' pay to
the other departments.

Wire Men Score
Union Busting'
WASHINGTON—The decision of

the National Labor Relations Board
on the appeal for an election among
Postal Telegraph Company em-
ployes was denounced as "union,
busting" in a statement by Mervyn
Rathborne, president of the Amer-
ican Radio Telegraphists' Astsocia-'
tion, CIO affiliate.
The decision excluded from the

vote four states and four cities in
which AFofL unions have agree-
ments with the Postal Telegraph
Company.

In effect, the Board barred from
the election those cities in which
the union had an opportunity to
win nation-wide representation.
The union notified the Board that

it would not participate in any
election held under such terms.

Rathborne's protest stated that
the union was wholly in favor of
the National Labor Relations Act
but that it was opposed to "mal-
administration of this type."

„
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Labor's Split Beclouded
Primary in Seattle

Real Test Will Come:in
March Elections

For Mayor
SEATTLE—Conscious of the fact

that the entire nation was looking
on with deep interest, Seattle
voters in their municipal primary
last week gave the Beck-Dore ma-
chine the thumping of its career.
At' the same time, tau vote demon-
strated the damaging effect of the
current split in labor.
Mayor John F. Dore, who openly

boasted that. he submitted to the
rule of Dave Beck, boss of the
Teamsters' Union and the AFofL's
generalissimo in the war against
the CIO, was eliminated from the
contest for mayor. He received
21,369 votes. Arthur B. Langlie,
open shop advocate and candidate
of Seattle big business, was top
man with 50,898 votes. Lieutenant-
Governor Victor Moyers, who had
the support of the CIO and pro-
gressive AFofL unions, will oppose
Langlie in the election March 8.
Meyers received 27,203 votes.

Their Relative Strength

The labor split beclouds estimates
of the relative strength of Langlie
and Meyers. The actual showing
between the progressive and Beck
votes came in the councilmanic
race, where James T. Sullivan and
Michael B. Smith, progressive can-
didates with labor support, were
nominated, running high on the
ticket with 29,673 and 27,096, re-
spectively, in a field of eight. Basil
Gray, Beck's candidate, lost out,
with 13,448 votes. Other Bock
candidates ran far down the list.
Mrs. F. F. Powell, who had the un-
asked support of the progressive
Washington Commonwealth Fed-
eration, led the field.
The progressive forces are now

fighting for a coalition to defeat
the efforts of Beck to place his
waning labor support behind
Langlie.

Meanwhile, Beck's fading dicta-
torship is suffering new blows.
Three men, identified as A-Foil,
asposis in the fight against the
010 in the Northwest, have pleaded
guilty at Dallas, Ore., to arson
charges arising from the firing of
a box factory and lumber yard
with a loss of $130,000._ They are
.Ernest Carson, John Newlands and
Cecil Moore. Al Rosser, the Port-
land, Oregon, teamster boss, is
also being held on arson charges,
awaiting grand jury action.
Deputy District Attorney Potts

said that Rosser and two others
were named in confeacions of the
guilty trio. The three said they got
$105 for firing the plant, where
employes had resisted efforts of
the AFofL to win them away from
the CIO woodworkers' union.

HOW THE PAPERS
SAW SEATTLE ISSUES
The Seattle municipal primary

was indeed a center of interest
for the nation, if editorials and
news stories, -carried throughout
the country were any indication.
There was a -certain amount of
distortion before the primary, and
a certain amount of chortling after
the primary. Few noted that the
combined Meyers-Dore vote came
within about 500 of Langlie's.
The New York Herald Tribune,

in a lead editorial on Feb. 24,
characterized the corrupt Beck-
Dore combine as a "labor admin-
istration," and said the vote Dore
and Meyers received was a repudi-
ation of "both labor factions."

Without a Blush

The feature writers went wild
In the pre-election stories. The
New York Times Sunday maga-
zine section, for example pictured
Lieutenant-Governor Meyers, a for-
mer band leader, as a low come-
dian who campaigned by strolling
"through the city clad as Mahatma
Ghandi," etc. The Times' depart-
pent of distortion, however, wasn't
clicking, for page 22 of the news

NANNING

'A HOME'
ON $1.97 WAGE

itstaffittn it —I --.:',.;, 
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Say Planning A Ilome

have you ever "looked forward," been "a successful sayer," or tried "to plan a home" on %ages of a
maple of dollars a week? Pecan shelters at San Antonio, Texas, who got their miserable wages in
envelopes with pretty pictures on their faces (above are three samples) struck when their emploserti
ordered a ten per cent wage cut. The workers are members of the United t'annery, Agricultural,
Packing and Allied Workers, Mayor Quin and Police Chief Kilday of San Antonio have declared that
"no strike exists" and are breaking up the picket lines daily. Governor Allred, the State and National
Labor Boards, and the United States Labor Department have sent investigators into the situation.

Chicago Unit
Presses Demands
CHICAGO—.Faced by Publisher

S. E. Thomason's open refusal,
"unless compelled," to sign any
sort of contract with the Guild,
coupled with his defient challenge
to fight if the Guild continued to
attempt non-editorial organization,
the Chicago Times unit has voted
to push its contract demands.

In the largest meeting of the
unit in almost a year, a move to
discontinue negotiations and, iii

effect, be content with the recent
unilateral statement which raised
wages some $31,000 annually after
a Guild bargaining request, a-as
voted down by a 29 to 25 vote to
demand a full contract "at least
as good as those on the Chicago
Hearst papers."

LOCAL AIDS JOBLESS
SAN FRANCISCO—The Unem-

ployment Committee of the North-
ern California Guild is helping to
establish a WPA project for unem-
ployed San Francisco newspaper-
men. The project, drawn up by
members of the freelance unit, has
received the approval of local WPA
officials and is expected to employ
several score unemployed news-
papermen. The Guild Unemploy-
ment Committee is also cooperat-
ing the Trade Unions Unemployed
Relief Council in obtaining relief
for needy union members.

PAY YOUR DUES

THEY BUILD THE GUILD!

section of the same edition re-
ported that:
"Meyers . won wide attention

in 1982 when he pat on a comedy
campaign for mayor.. . . The pub-
licity made him lieutenant-governor
two years later. Meyers acquitted
himself creditably at the State
Capitol and, dropping all clowning,
has conducted his present cam-
paign in bitter seriousness."

The magazine story, after de-
scribing Meyers' "donning," added
this tidbit:

"Yet Meyers is backed by wiry
Harry Bridges, militant maritime
labor strategist now under fire in
Washington, who predicts the ulti-
mate end of the employing class
in America. It has been a mad
campaign. ..."

In Seattle itself, where the red
herring didn't work so well, and
distortion was useless, the Seattle
Times tried silence. The name of
Meyers wasn't even included in the
list of candidates for mayor printed
the day after the filings closed.
Throughout the campaign that
paper boycotted Meyers' name.
Councilmanic candidates Smith and
Sullivan were mentioned, but only
on one or two occasions.

These Products
Are UNFAIR
The following are unfair to

the Beyeane strikers:
*Montgomery-Ward stores
Schenley'e liquor
Bond bread
Camay soap
Camel cigarettes
Chesterfield cigarettes
Ammo washing powder
Unfair 143 other unions:
Kohler Co., Kohler, Wis.
Curlee Clothing Co., St. Louis
Hop Gold Brewery, Vancouver,

Wash.

Montgomery-Ward placed a
large job-printing order with
the Bayonne Times despite the
fact that the company knew a
strike was in progress.

WHITE COLLAR PARTY
BOSTON—The Boston "Council

of White-collar Unions," an alli-
ance of clerical and professional
unions of the CIO, will hold a
"house-warming" party about April
1 to celebrate the housing of the
Hoiden Guild arid two other unions
on "Newspaper Row."
The unions taking joint quarters

with the Guild are the Federation
of Architects, Engineers and Tech-
nicians, and the United Office and
Professional Workers.

Urge Support of
Milton Inquiry
Labor's Non-Partisan League

asks labor unions and other organi-
zations to bombard the Senate
Privileges and Elections Committee
with letters and petitions demand-
ing a swelling inquiry of the
charges against John Milton, "pay-
off man of Mayor Frank 'I am the
law' Hague" who was recently ap-
pointed to the Senate by Governor
A. Harry Moore of New Jersey.
Senator George of Georgia is

chairman, and among the other
members are Senators Nye of
North Dakota, Minton of Indiana,
King of Utah, Tom Connally of
Texas, Berry of Tennessee. and
Bridges of New Hampshiir.

EX-GUILDSMAN GETS POST
HARRISBURG, Pa. James J.

Jennings, former newspaper col-
umnist and a charter member of
the Wilkes-Barre Newspaper Guild,
has been appointed director of pub-
lic information in Pennsylvania's
Division of Unemployment Com-
pensation and Employment Service.
His appointment was made on

the basis of his rating in the state-
wide civil service examinations.
For several yearn Jennings con-

ducted the Morning Musings col-
umn and wrote politics for the
Wilkes-Barre Record,

RADIO EDITORS TELL ALL
Most ofThemAirNews From Handouts
A study of publicity methods

analyzing the relationships be-
tween radio editors and their news
sources, mainly radio station pub-
licity, has Just been made public
by The Billboard, periodical of the
entertainment industry.

Opinions submitted by 149 radio
editors throughout the country in-
dicate that radio editors depend
mainly upon publicity releases for
their departments and, in particu-
lar, upon the press services of
NBC and CBS chains, which are
far superior, in' their opinion, to
that a the independent stations,
advertising agency handouts which
are adequate, and agents of the
performers themselves.
An enormous amount of dupli-

cation is found in copy emanating
from different sources, between 25
and 50 per cent of material sub-
mitted. Billboard finds that re-
markably few radio-affiliated news-
papers impose restrictions on other
stations' copy. The chief complaint
of the editors is the lateness of
copy and of program listing.
Whereas 75 editors approved the

publicity methods of the chains 11
against 85 disapprovals, 99 sug-

rested improvements, notably the
demand for more speed. Elimina-
tion of carelessness and inaccu-
racies, and the need for hot news
by wire were some of the ()that
suggestions.
• , Mail opening habits indicate that
most editors open all mail, others
open at random, and only nine
open none. Indicative of the de-
cline in anti-radio editorial policies,
only four newspapers of the 149
run nothing but program listings.

Little coercion by advertisers to
get editorial space was shown.
Seventy-nine voted this way, 24
finding coercion a steady com-
panion. Fifteen are troubled at
distant intervals, and 17 rarely.

J. Walter Thompson is believed
by editors to have the best agency
press department, and the number
one space snatcher among the
agents is Earl Ferris with his
Radio Feature Service, Tom Fiz-
dale runs a poor second.

Fifty-five of the newspapers
polled had radio affiliations, but
only 12 editors said they wrote
under wrtips. Editors using pic-
tures number 116.

Page Serest

On Other Labor Fronts

Renewal of Big Steel Pact
Spurs SWOC Drive

Labor Scores Victory
Battle Against
Wage Cuts

SPRINGFIELD, Ohio tF1'i -
Steel organizers set two tog gems
Irons the renewal of the Steel
Workers Organizing Committae's
agreement with U. S. Steel. They
are not worried about the so-called
escape clause that lets either side
reopen the a-age question and force
a showdown in 20 days at any time.
Nor are they worried *bout the
lack of • fleapits- trrm for the
agreement to run.
• The big victory for union !aloe
in general is that U. S. Steel did

- not join the procession of would-be
wage cutters. its willingness to
stand pat prevented thousands of
other employers front going ahead
nith wage slashing demands, the
steel organisers maintain.

But (qr steel labor itself the real
fruit of the agreement is the
breathing spell it affords the SWOC
to line up the remaining steel
workers into the union and to train
those already enrolled in the ways
of unionism. Many thousands of
steel workers, a SWOC higher-up
says, had been hesitating to join
because they didn't know what U.
S. Steel was going to do when the
agreement expired Feb. 28. If -Big
Steel was going to buck the new
union it would be safer not to stick
GUI your neck.

THEATRICAL MERGER?
Reports reaching Nei, ork that

the Internistional Animas. of The-
sti ical Stage Employes in executive
committee meeting in San Antonio,
Texas, had moved to extend its
jurisdiction over all theatrical em-
ployee from manager to porber were
received by officials of the Asso-
ciated Actors & Artists of America
as merely confirmatory of rumors
circulating in the industry for
months.
Prevailing comment •indicated

that actors' and entertainers' unions
affiliated with the 4 A's would fight
any isttetnpt toward a merger. Act-
ing President Burgess Meredith, of
Actors Equity told the Federated
Press: "There is no cutlet, to be-
come indignant at this time."
Though disclaiming any frejudice
in the matter, he declared: "We
ought to listen to every proposition.
What the organization will do, I.
don't know."

President George F. Browne of
the I.A.T.S.E. has announced that
the leadership over all performers
should be "ours" and "we feel that
sinoc we are the parent of theat-
Heal organisations and the strong-
est, these people quite properly be-
long with us."
The 1.4.T.S.E., with a member-

/ship of 60,000, is one of the most
strongly entrenched unions in the
country.

INSURANCE DRIVE
Lewis Merrill, President of the

United Office and Professional
Workers of America, CIO, urges
the AFofL to make common cause
with the (710 and the nation's pol-
icyholders in the drive to establish
collective bargaining rights in the
giant Insurance companies.

Appealing also to all policyhold-
ers to co-operate with labor, Merrill
revealed that the major insurance
companies are using policyholders'
funds, largely made up of the
nickels and dimes of wage earners,
to fight workers' organisation.
"As in the case of the Metro-

politan Life Insurance Company in
New York, workers' money is be--
ing used to finance company unions
and to pay the printing bills for
anti-union literature," Merrill said.
"Yet, most, insurance companies
are mutual companies supposedly
reflecting the views of the policy-
holders."

PAY YOUR DUES

AND ASSESSMENTS!
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Bugs Are OutAST YEAR'S bargaining experiences are showing
their effects in this year's efforts. Many Guilds
have consolidated their organizations, and have

I strengthened their bargaining positions through the
I addition of the commercial department workers to the
1 ranks of the Guild. They have had a year to study the
I operation of their first contracts and to bide the time
1 for improvement.

i , Particularly notable are the contract renewals with
the Toledo Blade, Toledo News-Bee and Boston Herald-
Traveler. 'These show the progress possible with good
bargaining and unit action. The Blade and Herald-
Traveler contracts eliminate the "bugs" and insufficien-
cies of last year's contract,. The Herald-Traveler con-
tract has notable advances in pay minimum..

Most of the renewals reaching International head-
quarters, too, have marked improvements in the clauses

1 providing basic union protection.
1 These accomplishments demonstrate the justice behind
the principle that "depressions' have no bearing on theright of workers to decent minimum pay and workingconditions. The local Guilds can forge ahead—and should!

ASNE Seeks Justice
BEHIND closed doors on Friday, April 22, the Amer-

ican Society of Newspaper Editors is to hold an
executive session "at which criticism directed{ against newspapers will be taken up and steps to corn-bat unjust criticism /ill be considered." This is the

, part of our "learned society's" annual three-day junketto Washington that President A. H. Kirchhofer says,I in the ASNE Bulletin of Feb. 16, "promises to be thehigh-light of the meeting."
On the remote chance that the Society may wish to1 discuss somethifig other than impudent criticisms by theuninformed, we wish to offer the three following views,I each that of an experienced newspaperman of somestanding, the justice of which the ASNE may weigh:I William Allen White, Editor of the Emporia (Kansas)Gazette, has said on many occasions that the real threatto freedom of the press in the United States is offeredby "the newspaper publishers themselves," thet it con-sists of the "unconscious class-consciousness of the manwho runs the paper." He elaborates this accusation:Too often the publisher of an American newspaperhas made his money in some other calling than jour-nalism. He is a rich man seeking power and prestige.Ile has the country club complex. The business man-ager of this absentee owner quickly is afflicted withthe country club point of view. Soon the managingeditor's wife puts him in the country club, and then thecity editor's wife nags him into it. And they all getthe unconscious arrogance of conscious wealth. There-fore it is hard to get a modern American newspaperto go the distance necessary to print all the newsabout many topics.
Marco Morrow, Assistant Publisher of the CapperPublications, noted recently, according to Editor & Pub-lisher, that publishers are now "honest enough not tocall themselves journalists any more." And then headded, "Sometimes I wonder if, in the evolution of thenewspaper from an organ of opinion to an organ ofInformation, we are not going a little too far in makingit an organ of entertaltuneld." Xatertainment, Mr. Mor-

MO

row also might have added but was not quoted by Editor
& Publisher as having said, is a cheaper way of selling
newspapers than paying for adequate local news cover-
age and a safer way of maintaining circulation than
representing readers' political and economic interests.
And, thirdly, William Randolph Hearst some fourteen

years ago had something to say that is still pertinent in
answer to the question, "Is the political influence of the
American press, in general, declining or increasing, and
why?" He replied, according to Editor & Publisher:

I rather think that the influence of the American
press is on the whole declining. This, I believe, is
because so many newspapers are owned or influenced
by reactionary interests and predatory corporations,
and are used selfishly, to promote the welfare of these
reactionary interests, rather than the welfare of the
public. This tends to weaken the confidence of the
public in all newspapers more or less.
Perhaps Arthur Robb of Editor7k,Publisher will pave

the way for ASNE by explaining away these belly blows
by members of the craft. That would be more fun, after
all, than blamieg the present state of American jour-
nalism on the imperfection of our school system. He
wound up such a rationalization in his Feb. 19 issue with
the profound observation that the "big job of the press
and the school is not to deplore big business as a foe of
society; it is' to make it society's friend."

The Labor Board
HONEST critics of the National Labor Relations

Board are at great disadvantage and frequently
hold their tongues lest it be thought that they have

anything in common with William Green, Roy Howard,
Tom Girdler, Senator Burke and others who misrepresent
the Board's activities with the hope of discrediting it,
rendering it ineffective, and ultimately destroying the
Itagner Act itself.

Decisions by the national Board in Guild cases have
been fair and equitable, though of some regional di-
rectors we must say less. We realize that the delays in
the machinery which work to the advantage of employ-
ers and encourage intimidation are primarily chargeable
to those irresponsible Congressmen who haven't the
courage to attack either the law or the Board openly but
who are trying to wreck it, from within by sniping and
chiseling on appropriations. We are well aware of the
handicaps under which the Board is operating.
We furthermore applaud the Board for its courage in

outlawing contracts made over the heads of workers
and without reference to their wishes by employers and
unscrupulous labor leaders. The Board is to be com-
mended for its disregard of the pious bilge about "sanc-
tity of contract" which was set up even in the "liberal"
press over these decisions.

Nevertheless we are alarmed by the recent decision in
which the Board virtually insisted upon the cancellation
of provisions of a contract which it admits is valid and
which was overwhelmingly ratified by thousands of
Postal Telegraph employes in a referendum vote by their
union, the American Radio Telegraphists Association.
These provisions give preference to union members in
economy dismissals and are of tremendous importance
to these employes who are harassed by the ruthlessness
of a bankrupt employer.

If this decision is to become a precedent, honest trade
unionists will be forced to conclude that the Board can
be pushed around successfully by a combination of em-
ployers and moss-backed misleadere of labor with titles
but with no membership among the employes affected.
Of certain regional directors the most generous criti-

cism to be made is that they are spineless and thorough-
ly intimidated by local newspaper management. In this
category come such as Leonard C. Bajork of Chicago,
who stalled for months in the face of clear proof of un-
fair labor practices by the Chicago Times and the Chi-
cago Tribune instead of bringing them up on charges.
Bajork finally had to be practically kicked into actionby the Board in Washington after Guild complaints.
On Nov. 13, the Guild filed charges with Major Stan-ley Root, the regional director in Philadelphia, citingviolations by a Wilkes-Barre publisher. Root has merelyplaced the charges "on file" and has made no investiga-tion and no attempt to hold a conference so far as Guildinquiries disclose. He says now that he "thought thingswere being settled."
Dr. Towne Nylander in Los Angeles has shown awillingness to proceed in cases of newspapers not tooinfluential and far enough away from his headquarters,but he has persistenly refused to issue complaintsagainst any of four Los Angeles daily papers. Appealson these refusals are now pending before the nationalBoard.
In any event we should clearly understand the press-ure constantly being exerted against the Labor Boardand its officers, whether through political channels orthrough the newspapers' silence or misrepresentation.Only the same pressure that was put on the SupremeCourt to keep the Wagner Act on the books will preventthe enemies of the labor movement from driving the menwho administer the Act either out of office or into col-lapse—either of which would suit their enemies.So it is well to remember that we should avoid goingto the Board for the defense of rights which can beprotected more effectively on the picket line.In the last analysis, nothing takes the place of ourown strength, unity and determination.

Hague Sees Red
"As long as I am Mayor of this city the great indus-tries of the city are secure. We hear about constitu-tional rights, free speech and the free press. Every timeI hear these words I say to myself, 'that man is a Red,that man is a Communist.' You never heard a realAmerican talk in that manner."—Mayor Frank Hague,its an address before the Jersey City Chamber of Cons-mew, Jan. 19, 1938, as quoted by the New York Post.

Strikers
ARE Employes

Court Rules That Workers
Who Walk Out in Disputes
Retain Their Full Rights

Recognition of the right of strikers to retain their
status as employes is asserted in an important decision
of the United States Circuit Court of Appeals in New
York, upholding a National Labor Relations Board order
for reinstatement with backpay of 35 members of the
Marine Engineers Beneficial Association.
The engineers struck against the Black Diamond

Steamship Line in November, 1936.
The dispute went before the NLRB, which ordered the

company, to reinstate the engineers and bargain with the
union. The company appealed to the U. S. Circuit Court
for review. In upholding the NLRB, the court saki:
"Under the (Wagner) act, men who cease working be-
cause of a labor dispute or because of an unfair labor
practice retain the, statue of employes." Here are the
significant portions of the court's opinion:

THE dominant purpose of the National Labor Rela-
tions Act according to Section 1 is to safeguard the
flow of interstate commerce by protecting the right

of employes "to organize and bargain collectively" and
by giving workers full freedom of association for the
purpose of negotiating the terms and conditions of their
employment.
The act is not calculated to force adjustments of dis-

putes and each party to a labor controversy is left to
use its own economic strength in all lawful ways to pro-
mote its advantage. The method devised by the act to
prevent the interruption of the flow of interstate coin-
merce by labor disputes is to insure collective bargain-
ing through untrammeled representation of employes
through representatives of their own choice.

RESTORING 'STATUS QUO'
The employes can only invoke_ the act to bring this

about: (I) by electing their bargaining representatives
under supervision of the Board if those who represent
them are, as here found by the Board to be in doubt;
(2) by restraining interference with their rights to bar-
gain and by restraining other unfair or discriminatory
labor practices, and (3) by obtaining reinstatement with
or without backpay of employes who have been sub-
jected to any unfair labor practice.
The act so far as reinlitatement is concerned onlyapplies after there has been an unfair labor practice.

AA we have said in the opinion in National Labor Rela-tions Board v. Remington Rand Co., Inc., to be filedherewith: "the powers granted the Board under P 10(c) are only remedical; they are designed to enable itto restore the status quo as nearly as possible, had thewrong not been committed; further may it not go."So long as the bargaining agency was doubtful andthe election was being held by order of the Board theparties were left to their relative economic advantagesand were without remedies under the act. After Decem-ber 14, 1936, to refuse to bargain and to refuse to re-instate those engineers who were entitled to reinstate-ment were unfair labor practices under Section 8 (1)(3) and (5) of the Act.
Under the act men who cease working because of alabor dispute or because of an unfair labor practice re-tain the status of employes. How long this continues isnot made clear. But it is not necessary to decide thepoint here. All engineers were employed under the act,having left work in consequence of labor disputes. Buthaving done so before any labor practice, they wererelying, and were only entitled to rely, upon a test ofeconomic strength. They struck at a time when theBoard was conducting an election. Since the act ex-pressly leaves the right to strike unaffected, any rem-edies they had were unaffected by continuing on strike.When, on December 14, 1936, the Black Diamond refusedto bargain with the certified bargaining agent of itsemployes, it violated the act and became subject to sueloorders of the Board "as will effectuate the policies ofthis Act." Section 10 (c).

VULNERARLE RIGHTS
From the date of the respondent's first unfair prac-tice, its ordinary right to select its employes became vul-nerable. Accordingly it was proper for the Board toorder it to discharge all engineers hired for the firsttime since December 14, 1936, and to offer reinstatementfirst to those striking engineers whose former positionswere open, and then to the other striking engineers if,for any reason, any men entitled to reinstatement re-fused to accept it. To those men stereinstated the com-pany must also give backpay. This is the extent of theorder.
Counsel for the Black Diamond argue that the orderof the Board, as applied to this case, if justified by theact, would contravene the Fifth Amendment of the Con-stitution, because it requires reinstatement of men wholeft the company's employ voluntarily and the dischargeof those hired to take their places. They say that in theSupreme Court's recent decisions sustaining the WagnerAct the persons reinstated had been discharged becauseof union membership or activities, whereas here theseverance of relations was voluntary. But under Sec-tion 2 (3) of the act the striking engineers still re-mained employes, and to "effectuate the policies of thisact" no more is done than to maintain the status quowhich existed on December 14, 1986, as against unfairlabor practices which occurred thereafter. The factsbring the case within the rule established in NationalLabor Relations Board v. Jones & Laughlin Steel Corp.,801 U.S. 1, and the other Supreme Court decisions.


