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fBaycnne'
Strikers
Get Ads

BAYONNE, N, J.—New blows
against Times advertising were
scored by the ejght striking Guilds-

én last week when merchants

ooded strike headquarters with
requests for ad space in the weekly
strike paper. The Guildsmen were
unable to accept all the advertise-
ments because of the lack of me-
chanical facilities.

The Feb, 24 issue of the paper
was doubled in size and it appears
as if the next week’s would have
to be doubled again.

Despite its stubborn front, the
Times is running far behind last
year's lineage. A loss of 210 col-
umns of display advertising in the
first two weeks of February, in
comparison to the same period last
year, showed the strike continues
to make heavy inroads. The paper
lost 33 columns of classified adver-
tising in the same period.

The Guildsmen are now publish-
ing the Strike Reporter once a
week and a circulation of 20,000
brings it into virtually every home
in the city. Although the strikers
have not solicited any advertising,
merchants recognized the Reporter
as a good medium.

The National Labor Relations
Board decision of Feb, 17 in the
case of the New York Daily Mirror
emblid}ed a broad precedent ap-
plicable 'to newspapers that white-
collar employes and those not eli-
gible for membership in established
craft unions constitute a single
bargaining unit. The need is thus
eliminated for the Guild to show
a majority in each ‘of the depart-
ments.

- The Hearst general management
had taken the position that the
employes in each department con-
stitute a bargaining unit, and
therefore requested that the Guild
show a majority in each of the

‘editorial, business, circulation and

advertising departments, and a
majority in the clerical groups
employed in the mechanical de-
partments. The Guild fought this
on principle, despite the fact that
it could have shown a majority in
each of these groups. The Guild
held, on the contrary, that em ployes
in all the departments sought
should be regarded as one unit,

and that a majority of all should
be sufficient, '

Eddy Sees NLRB on Delays;
Says Managements Reap Benefit

At the request of a number of
locals, the American Newspaper
. Guild took up last week with the
National Labor Relations Board
delays that have occurred recently
in Guild cases in various parts of
the country. The protest was car-
ried to Washington by Executive
Vice-President Eddy, who was
accompanied by A. J. Isserman,
attorney in various Guild cases,
and Ben Myers, Chicago attorney
directly concerned with the Labor

Board case on the Chicago Times.
The meeting took place at the
rs of the Labor Board

I ashington, and the entire

Warren Madden, chairman; Edwin |

S. Smith and Donald Wakefield
Smith,; members; Nathan Witt,
secretary, and Charles Fahy, gen-
eral counsel.
Managements Benefit

Eddy told the Labor Board that
in cases involving discrimination,
delays were inevitably to the ad-
vantage of the management and
that they tended to defeat pur-
poses for which the Board was
established. . When diserimination
cases involve dismissals, especially
when such occur during attempted
collective bargaining, the effect, he
said, was disruptive of negotia-
(Continued on Page Two)
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Mirror Ruli‘ng_ Upholds
Single Unit Principle

Order Eliminates Need for Gin'ld
- To Obtain Majority in Each Group

The Labor Board decision up-
holds every contention advanced by
the Guild. It also furnishes legal
sanction to the demand of the
Guild in all parts of the country
that wherever possible all mem-
bers or eligible members of the
Guild should be covered by one
contract and not by separate de-
partmental agreements.

Major Points

The three major eontentions of
the Guild upheld by the board
were:

1. That all employes in the com-
mercial, editorial and allied de-
partments do properly constitute a
single collective bargaining unit.

2, That of the group of 486 em-
ployes in the commercial, editorial

(Continued on Page Four)

INew Pact

Rules Shop
80% Guild

JACKSONVILLE, Fla.—An “80
per cent” Guild shop contract, pro-
viding raises for the entire staff,
the 5-day 40-hour week, and other
benefits, has been won by the Guild
with the Jacksonville Journal. The
agreement was negotiated by a
committee composed of the Rev.
Albert J, Kissling, a Presbyterian

E. Gelatt of the local typographical
union, and Fuller Warren, attorney.

Requiring that four out of every
five employes be Guild members,
the Guild shop clause was a com-
promise on the unit’s firm demand
for a full Guild shop. Minimum
salaries range to $40 for four

|years’ experience. Those not bene-

fiting by the wage clause get 10
per cent increases. Five-year em-

BUILDING:

: By JONATHAN EDDY
ALTHOUGH pride goeth before a fall, it seems to me that the

ployes get, three weeks’ vacation.

The Guild Earns Right
To Pat Itself on Back

newspaper men and women are entitled to pat themselves
mildly on the back in the “family of labor” today. In this time

of economic recession and organized employer ‘opposition to the
union movement, the Guild has been the object of the most con-
certed attacks—and what other union is plough-

ing ahead quite as we are despite all obstacles?

The weaknesses of our great organization are
known here at international headquarters, We
are still reminded day by day of what
treasury can do at the. heart of a uni
tinual demands for services do not permit us to
forget that our staff of organizers was prac-
tically decimated, and at a time when so many
“experienced labor men” thought the Guild was .
licked anyway, in Brooklyn and Seattle, The
complications’
undertaking of making our organization repre-

wobbly
. Con-

attendant upon the tremendous

sentative of the majority of all employes in the industry are with us

day in and day out,

But Brooklyn was won and it
lowed upon Brooklyn,

a tremendous victory against

and at night too.

was a good victory, ’Scattle fol-
odds so great

that one still marvels. And in a cascade have come tite Hearst con-
tracts in Chicago, the advance of collective bargaining rights on the

major wire

services, contracts in Boston, the Mirror and News de-

(Continued on Page Four)
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PERIOR

Backing of
All Labor

Won Unit’s
Demands

SUPERIOR, Wis.—Backed
by a local AFofl. rank and file
leadership which - refused {o
split labor’s ranks, and by

|strong ClO picket lines, the
Lake Superior Guild last Mon-
day won a smashing yictory

after a five-day strike against
the Evening Telegram. The strikers

gave them absolute protection
against economy or merger dis-
missals, wage increases of more
than 35 per cent, the H-day 40-hour
week, unqualified dismissal and
resignation pay of one week's sal-
ary for every 40 weeks of, service,
and “no-struck-work,” limitation of
apprentices, and other model Guild
contract clauses,

Rebelling against pay that ranged
from $14 to $26 a week, long hounre,
and the refusal of General Man-
ager Clough Gates to recognize
the Guild, seven of the eight mem-
bers of the editorial staff walked
out on Feb. 16, The cighth walked
out later. On Monday, all were
back at work, with full pay for the
period of the strike.

AFofL Tactics

The strike threw agents of the
AFofL. bureaucracy into action.
Gates published a telegram from
Joseph Padway, attorney for the
Wisconsin Federation of Labor,

sel for the American Federation
of Labor, encouraging the paper
to fight the Guild. Pregsure was
brought upon the Superior central
AFofLL body to take a similar
stand, but Gates’ request to this
group for a statement of “atti-
tude” brought a curt reply from
President William Craddick stat-
ing that the federation “refuses to
assist the Evening Telegram in
dividing labor forces.”

David Sigmund, an AFofL gen-
eral -organizer, rushed into town,
but didn't dare appear at the
meeting of the local AFofL, body
when he learned its temper. Elses
where, ANG Vice-President Gune
(Continued on Page Three)
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Strike Action
Wins Demands

LOS ANGELES — Acting as
the Guild formed its picket line,
the Glendale News-Press last
Thursday posted a unilateral
statement meeting most of the
unit’s demands. The executive
committee immediately referred
the strike action back to the unit
for reconsideration.

The statement raised individ-
ual wages from 10 to 35 per cent
in the editorial and commercial
departments, and established
minimums of $45 for five-year
reporters, $43 for display ad
salesmen, and other comparable
scales, The statement was not
acceptable as a contract hecause
the dismissal indemnity provi-
sions were qualified. Picketing
was scheduled to begin in an
hour, and a strike paper was
printed, when the statement was

posted, »

gained a Guild shop contract that -

who has just been appointed coun- |
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‘Big Six' Strike  |Akron and Kansas City [Statemer
& il d So hf - [Present Guild Contracts || posted

C oy = A PR .
{ :mb ‘:'u: %Wmm: i ".:;"m_: propesed.fo zc.|TaEt covering conditions and wages | men; posten 1o Tas ALLe

will
: the Journal-Post has been|ern working conditions :
‘larificati ) raphi ion” i , the present one g nsion of negotiations, wh
Clarification of the Typographical Union’s stand in ard  Place Py P 4! to Publisher W. Laurence]suspension 5 W
" to joint action with the Guild in the strike at the Mhnng.ub- m :nd":u discussed briefly, - by the Greater Kansas c;iv me&ow:f hh: :i n?adh& hz
' lishing Gompany in New York was sought last week by the| Most of the talk centered on|Guild. Dickey said he would dis- mﬁl f
New York Guild in a letter to the executive committee of  Buskholder's proposal that a sup- , shop
Typographical Union No. 6. The Guild has 22" members on | plemental section should be d
12 trade publications_handled & ‘

pu 3
"By the com . The h- -coincidental with the action
b T TN | e it e e
ternational T 1

cal  Union called the strike on
¥ . % s pographieal Un to & question on -
Guild's letter reviewed the| in is located | horit 3 ;

[
efforts of the Guild to reach an, z .
agrgement with the printevs which| .

would protect Guildsmen refrain-
drom walking through picke
against the possibility of b eft] .
.q:t:vu the street when the tecs |
“settled their strike,

| SUPERIOR
|| STRATEGISTS

¥

-t

Strike Setted in 5 Days |
As All Labor in AFofl
Town Backs Guild Unit.

(Continued from Page One)
nar Mickelsen, who is the Wiscon-
sin State CIO director;, was told
by Jack Handley, the State AFofL
Secretary, that it is “our policy to
fight the Guild+in every case.' '’

On the strike front, CIO assist-
ance appeared in the form of scores
of Great Lakes sailors, members
of the Nationa! Maritime Union,
under the leaderdhip of Organizer
Ero Strand, who threw a mass -
picket line in front of the plant,
Business Agent Fred Smith of the
AFofl. teamsters’ . local ordered
drivers not Lo cross picket lines,

Contracts or Loans
to Comply With Provisions of Notional Labor Lew. |
y i WA'SHTNGTON——Leg_islttion to force the corporations!
~ benefiting from government contracts and government loans)
§  to comply with the labor laws of the United- States has at
introduced in Congress. The CIO has opened a .wide
spread drive to obtain ::fport for the measure and ga
evidence at &

to prove its need, v ‘

e TR Seattle Pl
Hearing
Set by NLRB

Act against attempts by reaction-
SEATTLE—The Nationa}

Rl i O g The| In the new unilateral state

:m""h'm‘ " committee was hesded| The Star S “:.,..ﬂ' :

by Cliff Langsdale, local labor at- ao%bblmminl sae f°"'_:’ g
_ is presidentfemployes, stipulates that the st

- Allen Quinn is ment is posted as the result.

ary employers and the AFofL to
uhdermine it by means of weaken-
amendments.

i legislation embodied in Sen-.
ate Bill 3390, introduced by Sen-
ator Wagner, would compel firms

government contracts or

y
¢
il ' Ri

It was |

George Pritchard, who was strike chairman,
czar, who has ten members in the ‘

circulation department. Beck had
threatened to “close the plant” if
an employe election were held,
Charges of intimidation and the
discharge of Mrs. Ruth Given and

Under the combined pressure,
the ‘management met with the
Guild over the week-end under the
conciliatory supervision of Acting
Regional NLRB Director Robert

Pics s il o : . R S G ’ ) r l | despite a telegram from Padway
3 3 iBeam i ’ j hundred friends ‘to comply with the provisions | Relations Board has set [directing, him to aid the. paper.
out that the situation “was in- o Wi Yo mthizers at a me of the National Labor Relations for hearing on the Guild’s claim to | 8mith’s action threatened the pa-
tolemable for Guild membeys,” i “ Various lo¢ ‘on Feb, 20 i Act and orders of the NLRB, representation in the editorial, busi- | Per’s newsprint supply and forced
that the Guild was . sup-| ! .g-ﬁ . e the . g MirLocals Asked to Help | ness ofice, advertising, and civon. |the management to use unorgane
- port o “Big 8ix,” and not seek- e by Ronsnt . pain Leider, G 1 Lee Pressman, general counsel of | lation departments of the Hearst g - B |ized advertising department em-
! ing help. B Laafts Ve g band 1 ner Yorl : the CIO, has asked all CIO bodies, | Post-Intelligencer, . e e " | ployes to deliver the bundled pa-
v letter said: ’1 ot ‘that in i | porter, shot down local or international, to report the | =The hearing was requested when| mhage were the men who mapped the victorious Lake Superior pers. Printers crossed the picket
Bl alglnd . o) 4 dor the in names of firms receiving govern- | Publisher John' refused Guild gtrike. Left to right, Ralph Bondy of the Duluth Amal. line, under orders of their inter-
$ween 'loc ‘manege- K g Was ment funds or contracts, with de- |to bargain with the Guild, taking| gamated Clothing Workers Union local; Don Stevens, representing  |national president, Charles P. Howe
en ' : .Q:‘l&"“ the m emori seriptions of their collective bar-|a stand against Guild recognition| the ANG: Carl E. Johnson, local Guild president, and Guildsman |ard.
” A ' : ,D;,,N, n :Q‘ TR 3 v g . ? . “lﬂiﬂ‘ practices, At the same | with Dave B‘ek' Tm Union Yields to Pressure
, l l ' IS e S By g’

t . t dh Leider H i : _comp : time, unions are urged to commu-
/ < Hor . n which The Star ‘has been ¢hs : nicate to representatives in Con-

¢ 3 gress the fact that labor considers
:;:ctmcnt of the measure impera-

Contract in Superior
Boosted the Salaries 35 %

Tin bill was recommended at the
Atlantic City conference of the

J. Wiener. The Guild was repre-

Ray Griffiths from the’ advertising !;n“iNGby Doln 5 Stevens -Cfo.l'
CI0, and at UMW oc 1 partmehts wil t ; Local President Carl
i ¢ UMWA st SW o g W b o btk Wt sk his dimisgal. No person... shail ["¢ Al e

be discharged for reason of econ-
omy, merger or departmental or
sub-departmental elimination or
discontinuance , , , :

“Overtime shall be worked when
required by the employer and shall
be compensated at the rate of time
and one-half in cash or equal time
off ...

“No employe shall be required to
present under his own name any
material at the expense of his own
personal convictions,

“The Guild shall have the right
to' maintain a bulletin board for its
own exclusive and uncensored use
in each room of the employer’s
plant where editorial workers are
employed, and to post official notices
in .other rooms of the employer’s
plant where workers eligible for
Guild membership are employed,

“Employes ‘shall not be required
to handle struck work or work

won Evening Telegram contract
provides an immediate boost of
$2,622 a year in the total salaries
for the staff of eight. Rang-
ing from $14 to $26, the wages had
totalled $7,124 before the contract
was signed, and only one man, a
combination city editor-courthouse
reporter got tops. b
Two of the employes gained 68
per cent increases, and the others
were about 15 per cent. There will
be additional raises later in the
year, as the workers reach new
years-of-experience ratings, Su-
perior has a population of 36,000
and the Telegram a circulation of
19,728. The new minimums go from
$16.60 for less than one year's ex-
perience to $37 after the fifth year.
The Guild shop clause provides
that new employes ‘become Guild
members within thirty days after

Pressman points out that, steel
corporations, such as Bethlehem,
Republic, Weirton and Youngstown
Sheet & Tube, have jved profit-
able contracts from tLev United
States while they were violating
the National Labor Relations Act.

“Certain other corporations have
obtained federal funds from the
RFC, and then violated the laws of
the United States requiring collect-
ive bargaining,” he added.

Protest These Bills

Determined efforts are being
made to bring the Walsh Bill out
of the Senate Committee on Edu-
’ eation and Labor and its companion

piece in the House, the Dies bill,
out of the House Labor Committee.

. Both measures would compel the

NLRB to hold separate craft elec-
tions in plants organized on an in-
dustrial basis

missed employes were active or-

Anyone who keeps score on
ganizers in their departments,

Editor & Publisher's misrepre-
Sentation in Guild matters, might
add this one from the Feb. 19
issue of E&P: ;
GUILD CALLS STRIKE
ON JURISDICTION

That was the headline on the |
story of the Superior strike. The ! §
Story quoted General Manager 5
Gates as saying that he had con- :
ferred with the Guild about a i
contract, “but the situation had |
been complicated by a request
from AFL ecounsel to withhold
recognition until the AFL be
given a hearing.” )

t's offer to dn a
er|Similar to that now heldm

Times, deciding it would
1 Operate

write to members of these two
committees. Such tactics, he points
out, defeated threatened “investi-
gations” aimed ‘to' cripple the work
of the NLRB,
The Sheppard-Hill bill, conseript-
ing workers in time of war, has
been withdrawn in favor of the
May bill' which with toned-down
phrasing gives the military direct
control over labor, with penalties
of $100,000 fines for striking for
higher wages. The bill also con-
tains a clause censorship
of the press in war time.
Continuing its campaign for un-
employment - relief, the CIO and
Labor’s Non-Partisan League have
that Congress appropri-
ate $600,000,000 for the current

—

E. Johnson, a former member of

the IEB, and Ralph Bondy, of the
Amalgamated Clothing Workérs, ;
The local was backed up in the \
negotiations also by Smith of the

requests. Craft unions would their employment, and further, " Teamsters, DuPlaise ¢f the Motion
& n use the board to chip away |fiscal year to provide 3,500,000 that the Guild be given five days in deotm:d for struck departments or Picture Operators, and Mattson of |
‘sections of established industrial [WPA jobs. « | which to satisfactorily fill staff|shops. the Retail Clerks, all AFofL unions, |
bargaining units by calling for sep- TR S vacancies, after which the pub- The contract was signed Sunday :
arate votes of ,.xm groups. PLAN FROLIC lisher mn'y select any applicant.|] AKRON PLANS GRIDIRON |attor eight hours of bargaining,
Once adopted, these amendments | SAN FRANCISCO—April 23 has | Other important clauses are: AKRON—A Gridiron will be held Those on strike were Jack and

will open the gates for a flood of |been chosen for this year’s annual
similar amendments. Dir. Brophy Front Page Frolic by the Northern
asks all who would be affected to 'California Guild, *

by the Akron Guild April 28, The
Gridiron will Jfollow' a party to
inaugurate this year’'s officers,

“Upon dismissal, an employe
shall receive a written notice from
the employer stating the cause for

Robert MoBride, Louise Shae North,
Betty Bowser, George Flowers,
Siinto Wassman and Orville Lomoe,

USED CAR BARGAINS? JUST A

$1,000,000 PUBLICITY GAG!

The drive to-set in operation the| now getting ready for,
nation’s motor factories is evidenced The
by destruction of used cars in sev-

reduced by $100.

And what this would do has
been no secret, either. When the
companies reduce prices on their.

Here is Space & Time's report
on the campaign:
~ 'When a merchant shouts “We
_ got bargains” either too loud or

®

-

operated by the public.
reduction is a dose of salts for

TR

the Record circulnuon‘ depart-
ment was won late last week.
The Guild was chosen by 18 of
the 27 eligible employes. Under

goods trade, has recently con-
cerned itself deeply and seriously
with the fate of motor produetion

that motor cars would meet the
trend of times with reductions.

But each business commentator

who thought so has been care-

£ PR EN AMMTITIIT M 11, ¢ g i

probably jack prices up, would be .
ruined if the public knew that it }
was coming because folk would

by his being led to think the
thing largely hig idea, by most
of the direction being given his
N. W, Ayer & Son. Henry Ford

too long, the thrifty, cynical top models, the value drops vight | the terms of the Guild’s contract fully kept from saying so. The | remains an indiy idualist; though
housewife walks right by. She | out from under all the used cars | certification automatically ex- auto manufacturers have wanted he will not break the agreements
decides it's just anether one of throughout the land, too. Value tends the Guild shop to the de- no word or hint to slip out to the by -which matormen have sworn
those going-out-of-business gags, will evaporate from the hundreds partment. Campaigns are being public. They have feared even to end their stalemate apd Mr,
And it’s just such a gag, costing | of thousands owned by dealers as pushed in the remaining uncerti- that the effectiveross of t)|(‘ Used Roosevelt’s recession on a e riain
$1,000,000, that advertising is | well as the millions owned and | fied departments in the city, Car Week, for which dealers will day in mid-March, 4

3 bonfires in sections of the| billings, have sold their clients | system. But it may also be as | in the U.S.A. Economists have wait, foolishly, to get the bar- |
months, the Social :i.d!d?:‘:ut and by a publicity and| on ;‘:ndu of trumpeting used | deadly to the dealers as a Mickey | come to recognize not only the | gains during the announced week. !
expects to be able " st to put over| car bargains from one end of the | Finn to an appendicitis patient, | high percentage of basic indus- Thus, along with the prepara- |
amount of Wx National Used Car Exchange Week, country to the other. But it , who have all they own | tries’ productions that goes into | tions for the publicity campaign,
far toward benefits < March 5-12, isn’t true that the bargains of | and can borrow tied up in used | the modern motor oh has been the prepartions for the
the old-age m “Bargaing” in used cars pur-| National Used Car Exchange | cars will simply be eliminated Presumably price reductions campaign of silence. In this the
of the Social ‘Becurity chased v week will be no bar-| ‘Week — Mareh 5-12-—are really | when their equities disappear. | were decided upon at Washing- - related motor agencies have done
: gains at all for back of the cam- bargains. It's a gag. It's the reductions have been | ton behind carefully barred doors. their' part, because they keep ! i
the world’s biggest book- aign is an attempt by car manu-| trick worked out by several | delayed. And it now appears that they | their finger on the press throtgh | |
job and it takes time to })“m"n to clear the market of a| agencies, iﬁrﬁuhrly N. W But  reductions have’ been | Will hit immediately after the publicity departments, and mo- #
thirty million l’m‘ stifling load of used cars before| Ayer & Son and Brooke, Smith from another source used car “clearances,” the “bar- | tordom’s Alfred- Reeves, while /
"M-m!-thnn sharp price reductions in new cars| & French, to get the used car ngton. This administra. | 8%in week,” ete. In other words, | granting the price  reduction | ; ; i
You receive your social i ®o ‘into effect the following week,| buyers to pay more than they | tion; for all its allegedly total | ©rs will-get really cheap on or | agreement, has imposed silence ! 8
number and the time you acdording to Space & Time, a| should for their cars, Preoccupation with the . light- | about Monday, Maveh 14. And | on all sides, TRy il
out how your account - weekly advertising news-letter pub- That auto makers would re- 3 the nation, hard at work making Significantly, it was FEdsel ¢
this: 5 ? *  lished by David A. Munro. duce the price of their new mod- new cars, ,..will vreturn to a Ford, and not the incurably un- i
Wages are reported to the As part of the campaign, says| els has been no secret since the CIRCULATORS FOR GUI measure of prosperity, cooperative Henry, who went to |
of internal by Munro .Mm'}ng agencies are| day it was cogently suggested to ; LD Tis, of course, took no crystal- .| the White House at the time mo-
the doing ’tboir share “because they| Knudsen in the Senate investi- WIME!-BA”RRE—TM Guild’s gazing on the part of 8 & T, »It | tordom and the administration !
keép their finger on the press| gation, but it became an imme- | long struggle to obtain certifica- | has been obvious for long to | got together. Also significantly,
through publicity departments.” diate inevitability when Packard | tion as the bargaining agency of many a business commentator | Old Henry's pride is being eased




'ote as Single Unit/AFL Body Expels Guild;Joint

; i : g . RES 3 , o P R Y : ; "

. . Lubor Editor Led MovelTalks on | oo 200 €8
*Upheld by NLRB T ATERSON . oo e et A Sy ar it s by |
A '°w ’w > .m . 'm g 3 nm% w;, s w““ .- . 3 N . ; ’ g v, - : e y P T A
NG THAT ALL BUT THOSS SLIGIME POR  [Ariinoen Lo resisvuct 1 he e Of Torwial sxpresshons| e st contireie an foat s ; MaximumSmg;k. |

ye by the Central Labor | p;ations between the New York

- MECHANICAL UNIONS CONSTITUTE GROUP. e e e

in Parleys

: : : <" 7| " Klthough the CIO delegates vep- [0t © 40 i (ial and. commer- ; X
B e e | T e R i | ™ Tk St hae sscomplshed rent” e fouth of the o cial department employes was held I BY NATHAN L. GOLDBERG = |
o %.s : hack actiona ement, t| were oU P e % -
e oogp g Mo o e s T, otrotior i e |5 Lt roaes s ¢ PR |voted by the mtl'(od mecting. o TR S negotiations on the AT . mbwmgt: :35?'2,.”&‘;?: :
time o hearing, ; ; 5 1 . ‘
had the right to sct as exclusive or LIRSV UL S B IaY aetian to smok sock [ Wi Tt ovssttle 3 oo o, the Guild forges shead. Thia
sbargaining agent for all. - wever, the action of the.] e : i plead- ‘nego- of the GuiLb REPORTER a s
‘8. That the bulletin board “policy™ hc:nmdol h' e ng member- :l“;::' m:’mﬂgsr: d‘;:t':m m“"";:"‘e;:: m‘,m-gw § new strike victory in Superior, a contract
posted more than a year ago, is| ship to non-editor suployes Snscatod” $ith - hilk ' were - Mgdie| L otions Sev cuanges oo, o in Jacksonville, Fla., that represents ‘im-
not & contract, and therefore should t in it c:;: nd Bobert Hall v |de portant progress in the South, and big im-

§ t bargaining at this time.
*‘;ln determination of the bar-

unit was based on two]

'a'm':tuwuumm
membership, and the “funetional

umm'ﬁ:—;'

‘partments of the company,

mspect which the Guild developed|
;u the hearing.

The basis for the board’s deci-

~ sion that all departments consti-

‘tute one bargaining unit is inter-
*8 e e

metropolitan newspaper
business is such that promptness
in the eoll:eﬁon of news and
production and distribution of

evén subsequent to the ANG Con-
wveftion which extended jurisdie-
, and the referendum, the Guild
continued to negotiate eon-
#racts on some papers for only the
editorial department. On this point,
the board stated:
. It was established at the hear-
ing that various locals of the
American Néwspaper Guild have
entered into contracts with pub-

Policy Statements
In the matter of News Syndi-

? . $ ; s ; 3 chapter of the book, “Collective Bargain- publishing industry. Thus, while it may | fidal drafts must be submitted for ap-
a?ub:‘ ,%:e'.. %N'Tm posal to Guild contract demands.|gispelled any doubt Fris may have : s ing for Today and Tomorrow,” just pub- | seem that any experienced union leader | proval at least ter days before they are |
G0 Aol ampleres oF The Times-Union unit unanimously |had about its spirit. So many ob- THE UNIT'S PILLAR lished by Harper & Brothers: will do, care must be exercised in the | signed. v
newspaper, apart from editoria rejected it. servers volunteered for the next IN NEGOTIATIONS i “One great boon of collective bargain- | choice of a negotiator from among the Any negotiator who has seen a pube !
omyloyu,' wﬂlﬂ““&“ Cm D‘“"i‘; °}“ 27 Guild members |session that Fris ordered (‘lﬂ‘ '*“b":: Mad Since the ultimate union achievement is | ing is that the men have somebody to talk | local labor leadership. He should be a | lisher pull a contract signed by the |
priate unit, where s . e at the ~News had not only|tary to close his office door |t/ the contract that guarantees and makes | for them who cannot be fired by the boss | man who has not been stewed too long | Podunk Guild from his desk drawer and ’
".“M“ a sepa e weakened the Guild numerically, cause they have an army in here ! permanent the fruits of organization, a | . . . In the same way, the union leader | in the juice of the old AF of L unionism— say, “Well, the ANPA sends me this copy N
- mm’" . ndmth ey e X but removed several Guild officers |now. . i union’s rules governing the negotiation of | can come into the plant and say what he | that kind that allows a business agent | and it says that Podunk was willing to i
and many other active Guild mem-| His proposal provided for a low- 1v contracts may easily be the test of the | thinks without the fear of losing his job. to take a draft contract, bargain for the | go along without overtime and sick leave,” b

yes alone. In the instant case,
ver, the em wish the

r unit and, as we have seen,
’:i’igdnl cmplo'yu have no con-

nition in early negotiations by the
posting of such notices; in the
hearing it held that this notice was
a contract in an effort to split up
th:d bargaining unit. The board
said:

In January, 1937, before the
American Newspaper Guild ex-
tended jurisdiction to mon-
editorial employes, Union re|

lishers (am them some mem-
bers of the oﬁ:-nt organization)

sentatives and Company of!
had several conferences at which

Trying

by the himself last

PIROLLE now at 111 W. 45th
w=Famous for French special-
&:—M m. Parisian

Quebec Premier Admits
to Wreck Guild

overthrow the world  of jour-
nalism.” He said he forced the

‘Montreal Gazette to fire Ballan-

tyne last June,

Best Foods—"“The Taste Tells”

232-34 Greenwich St., N, ¥, O.
around eorner from World-Telegram

Duplessis made his declarations|the

mw others, The Com

respect notice did not re-
sult in 'x formation of a con-
tract.

was
call for assent on the of
T fact

given. In’any event the “Notice”
was to be only until
January 28, 1938,

In addition to exeluding em-
ployes - within the jurisdiction of
craft unions in the field, the board
excluded executives, advertising de-
partment employes employed out-
side of New York, space-writers
located outside of New York and
temporary employes. 5

Almost four months elapsed be-
twieen the time the Guild sought to
open negotiations m the Mirror
management and te on which
the labor board decision was ren-
dered. The Guild met with the
management on Oct. 25, 1937, but
management refused to

the New York Emergency. Fund.
The dance will be held'zn sA‘pl-l'l 22
at the Flushing Armory. Ernest

ALBANY, N. Y.—The

Times-Union made an open effort
to .capitalize on weaknesses of the
Tri-City Guild resulting from
wholesale firings of Guild members
in the July i e ke ian- |tions for the Mirror and Journal-
and Albany Evening News, by |[American. g ;
offering an insulting' counter-pro-

bers from Albany,

BUIL

|

8t. Louis Con
Brooklyn and Seattle.

Aﬂbmm

 After one zh'nceuttbecom.
pany’s counter-proposal, the unit

Hearst

Henry H. Fris, [ering of the minimum salaries wage
Times-Union publisher, revealed a[scale which at present sets $40 a
 keen interest in the condition of |week for

reporters, rewrite men,

PAY YOUR DUES
AND !
THEY BUILD THE GUILD!

The Guild Earns Right

DING: Nrotsa

By JONATHAN EDDY

(Continued from Page One) :

cﬂmhmmwmmmwl
the industrial form of organization established at the
and won as our right on the picket lines of

, GUILD NOT A BIG CITY PROPOSITION

P

i;l‘;

provements won under threat of a strike
in Glendale, Cal. From week to week such
weports have been flowing in, with a reg-
alarity that is almost monotonous, It is
ot immodest to say that Guild accom-
! have been remarkable. To what
hey be attributed?
Externally, of course, there is the labor
t and the pressure latent in pub-
lic support. Internally, the strength comes
from -sound basic policies and principles
of bargaining which, on the one hand, en-
able a unit to exert its maximum pressure
in

ts to benefit by,
and in turn build up the standards of the
whole American

1 ewspaper Guild, and
these will be discussed here,

organization’s strength and soundness of
structure,

forcing upon them contracts that grant

or nothing, and, at the same time,

:::. 'dntrnctive;:proeodenu -for other
S,

To make available to the unit involved
ready access to the strike power, to be
exercised thro democratic process
and upon consultation with the Inter-
national headquarters.

The first principle in collective bargain-
ing is the avoidance of any type of “com-
pany union” procedure, in fact or in spirit.
The bargaining committee must be com-
posed of “outsiders,” of union members
who are not employed by the man they

will face across the conference table. Sec- -

ondly, the unit members must understand
that they are agking for improved wages
and working conditions through their un-
jon because they were not able to get
them in any other way. What they get,
they will win only through the exercise of
their cdllective economic strength which
is inherent in the union. The benefits of
and in a coritract will not come to them

result from aggressive bargaining; it
shields them from the employer who tries
to draw union members into private “con-

loyers try to bring into play to breed

suspicion and discontent during the course
of bargaining. )

John D, Moore, a member of the New
York State Labor Relations Board, gives
emphatic expression to the desirability of
“outsiders” in collective bargaining, in a

That is why the men want representation
from the outside and that is why the law

literally must face his own employes. It
puts the unreasonable publisher—the kind
who. makes ridiculous proposals and then
passes word around that he was “mis-
quoted by the agitators”—in a spot where
he must talk sense or admit the truth,
that he does not want to bargain in good
faith. It destroys his chances of drag-
ging on futile discussions for many
months and wearing down the unit to the
point of dropping the whole business. -
In one-paper towns, distant from other
Guilds, where the local Guild is composed
of only one unit, the problem of obtaining
outsiders for bargaining has been met by
drawing upon the local labor movement.
Able, experienced men are available from
local central bodies and from the regional
and field offices of the Committee for In-
dustrial Organization. It does net follow,
however, that a Guild may walk into the
.nearest labor union headquarters and pick
up on sight the first leader there.
Generally speaking, it is true that the
process of negotiating a union ¢ontract is

lows broad lines in its bargaining; its'
membership asks what it considers should
be the minimum in salaries and working
conditions, and such a request allows no
room for prolonged discussions on “special
conditions” that prevail in the newspaper

“best” he thinks can be had, sign it, and
bring it back to the membership with the

were completely organized and signed up.

NEGOTIATORS KEEP
THE UNIT INFORMED

‘While it is important that the actual
bargaining across the table be done for
the unit by “outsiders,” it is equally im-
portant, and a standard part of Guild
practice that the unit be kept constantly
informed. This is done by means of
frequent reports to unit meetings and, for
large units, by the publication of shop

papers. In this way all the members know -

what the publisher is doing, and the nego-
tiators know exactly how far to go in
pressing for improvements.

The contract proposals themselves, put
forward by some locals in the course of
their first negotiations, have sometimes
led to regrets. Such proposals are the
ones born of inexperience and based on
the belief that the Guild should demon-
strate its give-and-take spirit to the boss,
who long ago learned to look out for his
own interests. To protect such locals

retary of Labor Perkins and Federil Re-
serve Board chairman Eccles, was read to
newsmen shortly after the Treasury an-

to be released to provide credit facilities,

g o

debate by the Pro-|in answer to the assertion of T. D.|nize the Guild carried out temperately firmly i ilver platter. If their demands mean > o that the local consult fully with the Ine
vincial o - Quebec | Bouchard, iberal opposition leader, | commercial departmente o RESULTS, i Py, e an increase in the employer’s budget, the | the same in any industry. The Guild fol- | against their own weaknesses, as well as ternational before calling the strike. Thus
rbn laws. The Premier accused |that there had been complaints|at the same time that in any event We may still be unable at times to avoid strikes. We :uy still employer almost invariably will resist : the unit's strategic position remains un-
B B, 5 s e et 2 Gl St e o e . i S e e o thm e o, th, 1294 | 7 abor Might Have Balked Shamp o F.D R, | St oo s e 3t

E uild, ng a poin rtments. | ‘a8 our are q salaries and wor ours were to come B‘lk‘d - & % employer knows at imes th
“Communist who is seeking to|out that “: “l;lgxul rnalist” L them in “the Guild way,” we can Inm :eu-,'.'.‘ o h' for the mere nkkii::, it is logical to ex- X g A4 ump employed call a strike it will stick, -

was unable to bring suit against WINS JOB BACK - However, the greatest lesson for this organization gleaned that not even .the asking would be WASHINGTON (FP)—In an hour-long Reiterated was the President’s stand ‘

N. Y. RESTAURANTS his employer because the attorney MILWAUKEE, Wis.—Reinstate.| ™ Suberior is that the Guild cannot :‘&M to ignore ﬁ: :n minute ::ectuury: nor would the union be needed | press conferefice believed designed to re- | against wage cuts. He declared that in. | MAXIMUM POWER !

- n ' m"“(':‘:o ‘:‘ A D:{:"‘:{ ment with full back pay was won what goes on in the labor movement as a whole. to do the asking. uaurevbn:lnesis iu to thepmon;t-r)lr! poli- ;reued ;;.rodlt:ction nthler than wage re- | IS THE GOAL 4

thorise the su rederic . LOCAL : cies of his administration, President Roose- | ‘ductions is the way to lower costs. Sup- ; 1
THE DINER Duplessis replied: ol?tm:.o.tk t‘:: l:‘leim ﬂk“& 1&?&? m‘. F. OF l; SUPPORTS GUILDSMEN WHY 'OUTSIDERS velt declared that his program seeks a |- porting his contention he cited figures 1(,;:‘,.13231 br:':;i?,"m fhﬁ:dwﬂﬁn -2:
“NO FOOD FINER”" ‘It was a Communist who com-|} " ! par, nfter thres months & W‘AWM Superior because the local affiliates of the DO THE TALKING “balanced system of prices such as will | showing that industrial labor earned 24% | 1o impel it to get the best possible cone
: g B e B |90 S g B g b o ol the aron abor refused to catry out the offcial The ANG avoids anything smacking of | promote a balanced expansion in produc- | more on an hourly basis in 1936 than in | teact To do this.. e sl 1 1o Son-
534 EAST dist STREWY |CIO and wished to completely |y it O Guild, had been replaced| the C wes oty e parent body; and, equally important, s o4 company unionism in bargaining by re- | tion” ; : 1932 hut that labor costs in 1936 were only | ¢o use, by exercise of democratic processes,
Opposite NEWS Building Entrance :vgﬁrow m&-‘rugft ;n:“l by & non-union editor. Restoration| local kd:? m xl: “rﬂe support and a I::QM line, ‘l:; q“m’:‘ in its Constitution that the bar- Inferentially the-:‘re;ldent said that had 'iﬁ% l:i::’e:‘ {:r u;itiof production due to | every economic power at its command.
VAnderbilt 2-9502 refused »lof his job followed the D. were close enough to their rank and ttee—which t number | trade unions pres or wage increases nere; r efficiency, And its eco ic power is great, some-
: o oy g 3ot ey ob. §| o Place the interests of organized labor above the-interests of the s I thevs persons-abell #06 b6 | in 1985 Wnd the first KAl of 1586 industry A i : S 100 Gonatar thed the iit ahaets
' going to ':“'Mh» if they continue| Ly 0" oo divectors responsible victory “.::L ficialdom. The local leaders knew that a :,o:ml;:. ofnther:ﬂl:einvolved The con- | would have been more stable and the | .-ttt i: mw’;heepu:’i‘;:n: ;‘ﬁ:’ ::’: asaaiion tarie
Guthering Place of Guild Members "MMB:“' dmhnl:dﬂgna, for  the grievance were replaced.| tar “: m"‘ﬁﬂdm‘ .n'ndll strengthen the base for bet- tinued demands of employers for a law | slump might not have been as sharp. As the earnings of. industrial woﬂ‘t’e-“ ro:e Intelligently aware of this power, the
GUS & ANDY‘S ‘ w; will not tolerate. ‘W, the Gilbert Czarnecki, who took Gram's| They thought this S ey M organized workers in that o to protect them from “outsiders” in their | it was, he said, wages took a sudden spurt from 57 cents an hour to 65 cents an hour | bargaining committee can go ghead with
g MERSET right of association is a :::."mu position, now is seeking a hearing| politics with, the p-::a.m :'""' ot laber than to pley dealings with their employes shodld be | between Octaber, 1986 and July, 1937, and |, potween October, 1096, and July, 1987, | ite job without any mistaken notions over
2 / N ¢ "a|on his elimination from the job, back the AFofL, the knife-in-the- sufficient proof of the importance of this | industry was compelled to absorb in- This, he commented, was due ilure the need for clever maneuvering in negoe
“A Bar & Restaurant of Distinction | |20d none can be forced to join a o mmmmm.m“m P nasd conte all b A , was to the failu he |
146 West 47 Y ..y, ||union against his will.,” R Mg We struck for seven and a half months in Seattle fundamental rule. : ere GORYE S 8¢ once, of industry to give wage increases as pro- | tiations. The committee has a set of de-
‘I Sacas O M" 1§ W" UNITS TO DANCE had to get wise to the whole caboodle o wmﬂ e Obviously, the practice of having out- The President's statement, prepared by | g e ™, profits increased and that too | mands it knows to be fair, and it has a
o — e three Queens Copnty units| politicians before we could win. ': Superior, side representatives protects the unit | Secretary of Agriculture Wallace, Sec- | o industry waits until the last possible | strong group of people backing them wp.
. Gmm T&m f :: ﬁt:: :qc: Yor% G:& g;:. gun- togy . ior, Wis,, members from the retaliation that would | retary of the Treasury Morgenthau, Sec- moment before granting such increases, | The only need is to properly gauge the
ance for of ;

The President did not specify what the
“last possible moment” is but it was as-

; benefit of the labor ference,” and from the other subtle forms | neunced th'a't some of the gold which had sfumod that hé meant until industry felt ultimately, to the power it draws from its
s T“' “w“lud'nl.‘.m Tol.: WOrth gkkxt:e’:mr ill general chairman, tly e gy of hth'nldltion and intrigue that many | been “sterilized” by the government was that it could no longer stall off the de- own organization and the labor moves
) e " ment of which it is part.

mande of the unions for better wages,

e o e 4

Collective Bargaining: The improved way of asking #he boss for a raise. "

to maintain the bargaining position éf
Guilds elsewhere, the International Cone
stitution rules that all draft contracts
must be examined by the Interna

Executive Board 15 days in advance .
their submission to the employer, and that

_will know the value of an TEB checkrein

upon local- contracts. )

tion and would at least on January 28, : » I t as they are, the rules can be | &ives it to them.” word, “here it is, ratify it.” The Guild 3
tract. The. ba the Knickerbocker-News unit desk and sports mportant as they are, in | BARGAINING RULES ‘ ]
partients and eventenll rendee | 300m the Dass of the editri | posted the notce, whick in ith (116, ik bocker-News, it by |photographers opy desk and sports reduced to a few basic principles, as they | MASS OBSERVATION— ok o' e tls eacnts | ABS 4 PAGTISTIIN L% |
4 4 em as a te unit is | o 4 mittee that he understood the Guild | He d $30 during the fourth ~ are in the Constitution of the ANG. Their CE - g Tt o ]
whole enterprise unprofit- P gl o o functional | Pe in effect for a year from that sugges atdiisee : A NEW PRACTI the Guild’s strict adherence to democratic , i
! able. : s e. e date. had lost its majority “down the year, $35 the fifth year, and - cardinal requirements are: procedure in bargaining. Also, it is es- Moreover, this check’ has a two-fold
These conclusions were based on d':paruun of hihie Ooml.mu We need uxnu no opinion |street.” He also intimated that the |$40 during the sixth year. He also "o establish ‘s  eollective  bargainin ~ In Guild practice, the negotiating group sential thet he understands Guil d poliey. effect. It not only provides a wall of
voluminous evidence produced by and the greater .a.cu"u:% as to what e , if’ any, an |negotiating committee was more|wanted to establish $10 instead of ure which will protect {{, unit is supplemented by a committee of .ob- particularly as regards ‘the dm.mw“' protection for all ANG locals against bad i
Guild witnesses, who showed that the ger unit for collective | 8ctual agreement covering only |militant than the Times-Union | the present $15 minimum for copy nvolved from employer retaliation for servers chosen by the unit from its own between this policy and the practices of | Precedent, but it is an additional protecs 3
while employed in one department,| bargai make the employer | editorial emp would have on | unit and referred to reports he had boys and to set a $20 minimum for its s’ firmness and aggressive- | membership. In recent months, too, col- s m’c'; i’ P biecti tion to the unit directly involved, in pre- 2l
their work tied up closely with the| unit appropriate, - the question of what unitanight |received about the attitude and society editors. Numerous “jokers” ness. ‘ lective bargaining, has been carried out in | OIS oS, Sl 'i'"""t g for | venting a publisher from foreing it to 4
other’ departments, The position of the management b; o lm‘ for u:' PUPOSes |otrength of the unit. When the were discovered in the counter- To make available to the local en- | ga theatre of operations open to the entire | | M:: ey t"c"l::;' ons d" r::o;;m. OF | aecépt & bad contract. A bargaining come
- Previous Pacts No Bar on the posting of a bulletin board :“":o“hve:db:w:i"‘-ﬁ‘h:"x committee pressed him on his|proposal. ! gaged in b""“‘::f the full strength | membership of the unit. This innovation ;Mm' e "°i l:h‘imh 'h v soted | mMittee can effectively stop such a maneuver
The Hearst management, in con- policy was_ironical. The Hearst| Goroe’that the dealings betwown |S0urce of information he Bochme “1}“0 h'i“;’:““: eck upon weaker locals | €2 be most effective, especially if the | lefders of e i e, .dc“tpti by merely saying that it cannot legally
testing this, cited the fact that plsapiuet o Nmo‘mk and the Company and the Union with | vague, Which Wil prevint pon weAker tochie | props are so placed that the employer ' i signed up. | %EN @ contract that does mot have the
elsew! evaded recog- |

full approval pf the international union,

All of the rules and checks are for the
protection of the membership. If followed,
they make it possible for the unit and the
bargaining committee to maintain a sound
tactical position thioughout the negotia~

-tions campaign, If matters do not Bo

their wdy, they can withdraw from the
bargaining without loss of strength or
prestige, and await a more propitious
time for resumption.

If, however, the unit or local is inm
imminent danger of destruction as the
result of an arbitrary refusal to bargain
or through wholesale firing, it has resort
to the strike for its immediate protection.
To this weapon the unit, through the local
Guild governing body, has free asccess.
The ANG Constitution provides merely
that the IEB be kept fully informed of
the events leading up to the strike. The
strike action itself needs no “sanction”
from any International officer and has no
strings beyond the reasonable requirement

unit's strength and proceed with the
simple task of telling the publisher what's
wanted. The rest is up to the unit and,

i ..;,...,.”'.,....‘_ ‘

e e




sions; of that
limit the

Provisions of
~ age regulated by

."‘wr

_ draft by-laws

ng letter points ou
& figures on quorums,
it ete

by individual locals.
. Bets Up Governing Body

~ great majority of locals, the

sti and’ ‘n
by-laws to setting up lo-
cal machinery under the constitu-

} the AN“(: cone;ﬂe;

@ mandatory requirem

E o the convention, and an

statement p::t m on unit

ructure in res #""
formulated July 25, 1937, on |

. ns of the convention:
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Who's Loony Now?...
isman Bernard Explains Asylum Stun

(see footnote)
papers got wind

i

.|up to Rockland with a neurologist,

the metrazol|when lunacy commissions and in-

“m.u verify it. -
B, nyah, nyah, who's loony

i e “sieeen sution” stolf

v:l‘h,:’ul I complained about

. on.ped’onl 'wyhmkund

f 4 se

- to h’m me committed

:

the Journal and Amer-
‘ afraid of reperle,u:ihqm-
After Spiro got through laughing
‘wh-: ke found out they wanted
‘to keep me, he sent Bob Levitt,
perennial conegiate of the staff,

and they “sprang” me, to use a
col : - ”

ons, there; (3) 1
get out. I guess
the answers from the above.

And that's about. all, I guess,
éxcept that I got back just in time,

sanity in general was being spread
all over the front pages. I guess
everyone, especially myself, has
been surprised at the interest that
this stunt (fiest pulled by Nellie
Bly in the '80’s, I think) aroused.

* (Note to editor: Don't put
Y Leonard Lyons’ name too close to
Time—they’re fending right pow.)

Wm ' Yyou N |vice-president, Yancey B. Smith,|those of the classified departments. -
. 5 ‘ posed by-laws set up -ﬁdnﬂ_'i"? S 44 m'mna“".::wn o.ugszlom:l.r&fﬁay, and Avery Kizer, treas- Anum;u meeting for each deps -
' S tir t.h:‘ oﬁ\cm"eloctod at] The emy '.I rty m'.b:‘-t” | Jackson, dtate representa- ur:‘c'.r,ry Coates has been elected [hoped that by then negotiations.
Tt somisiivg Ar- | worker W,:mw committee in | tive, labor - r for The Vin- San Joaquin|for these departments will have
umlm;y;"?mr“iw' :‘ :ﬂ. uﬁt':u leadership : dicator, has been elected president !:cd.u‘:‘:i:‘ld:!n:loo: g;neil? o5 bo:n bmuzh‘t"up to the point
; i J. Wik |of the Youngstown Guild, 5 reached for the editorial depart-
meeting is the supreme 8u-|, .. i man James J. Widsworth, . .
m.fn, of the local, but gives “": is the subject of ‘a searching "‘z :‘om&m?rﬂ WEBER IN DETROIT u;nu @'mm;hur:;em 1:
«jueuﬁ" committee '“mw‘,  tionnaire now heing by pfcr L eal Wik Tiaes ; o:d Vlm'{! epa
m“hh‘m“o“fmewﬁl“"wm. ..W‘ Al{ Trving L. was re-elected | | "o iman, was elected presi-| Discussions for the commercial
o cahorAganinin, A It make no | Prefacing the ; seeretary, Robert Williams succeed- here. Other officers are Leon-| jepartments thus farhave centered
e ermnently estabishing [ian S Heywood, New Yok B[00 it "the viewpruaidancy, [dent Bete. Other olfcers S08, Lor |departments thas fuktmve centered
e e R T oy Wi g i et LA o
"'vn‘m' " the: gropoied ol 4 g %“.‘..““.2“‘?»‘." hearings in Vari- -Mmf g ltom Fanning. Fres Press, treasurer| o ﬁ:&"ﬁd oh?-:- de m
nominations for local office would ustrial centers throughout : 2 . i : of the Guild, regardless o -
b RS Sy M “‘ml“’hﬁ'.,.m- | Youngstown at a recent Ohio dis- Pﬂl!blll‘gh Press e s g vk s
MJIDWW g i’ vl :."mwmnwm ing |tising demands, the publishers have
- U of & certain value, they do not "The recent annual meeting adopt-| Protests Grow ng sought 10 GhTStAe
75#3@“ &gh:m.:lbl“ﬂlbd&"“m w”.-b:i : Pa.—Three more|commercial workers as far as the
" Seventy-five dollars has Just been |termie whether employers are, ee ” . umions of this ares have adopted|5-d8y 40-hour week b
venty-iive TS inclined to keep their older work- g ¥ ‘muuﬂtu-"’mm"”w o
wummmv?‘l:::ﬂlvﬁcg;in o hesitate to] g - e its Asso.|ing already to the 5-day
it e, A i P, 3 HAMN N UTICA "Bt W S S o syt
was made by e e has |omployment, and which industries are the newly-elected vood Bromws column to its|0dey d0-hour’weel for business
The Datroit Guild, strike |have high records of age diserimi- the Utiea Guild Three other locals and a|office and inside classified em-
o vecord of generous s Joseph: Hahn, Observer-Dispateh; | : similar resolu- | Ploves. In the case of outside classi-
mm'huwmhﬂo s vice-presidents, Dennis J L Reporer, | fied solicitors, the publishers ask
g Observer-Dispatch, R for a 6-day 46%-hour week. While
. Look Who's a Striker e i T LT
} ; ; A Press. action inel W.d up to a total of 26 weeks’ pay, they
: % » Vorkers’ Local No. 6542, whose
Girdler Agent ‘Sits Down bwmumm.” resolution, comended the “editors | see orerr s, U1, (o, weeki' pay 10
- WASHINGTON (FP)-—Staid and|through his identification during | v yppg Ny The Yonkers Stn-Telegraph. for
onservative Washingtonians were eivil liberties comm of |Guild has elected the W
< cortain. that O revolu- |hearings as w Washington agent of |00 | M5 €00, per Guild witnont| 1V i€ Men Score
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Full Swing

SAN FRANCISCO—Negotiations
were in full swing last week here
for editorial: and co ial de-
partment employes of all p.peur;.“ _
After holding ten mee

with - the -San Francisco-Oakland
Newspaper Publishers’ Association

the Guild negotiating oommlﬁu’

be devoted to megotiations for
o e St
ining for :
::nduud concurrently with that.
for the editorial dbpcrtllnt-d s
. The committee’s deman ot
lowed adoption, at & general mem-:

M i

mtﬂ:e next meeting be ‘for this

| group. The resolution said in part:

“Resolved, that the entire mem-
bership of the Northern California
Newspaper Guild stand solidly to-
gether in its demand for genuine-
collective bargaining for all mem-
bers, the bargaining to be carriod_{
on simu}tneoml;, speedily and in
good faith.” ;
Business Office Demands

Since this action, meetings with
the' publishers have been confined
to bargaining for business office
and classified departments. Two
meetings have been held on busi-
ness office demands and one om-

many will
holes in
groups against

want, shows the Toop-
the pleas of employer Rathborne’s protest stated thas:
signed contracts |the union was wholly in favor of'
neorporation and|the National Labor Relations Act

| participate in any
election held under such terms.

opposed to “male
this type

Y
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‘the country were m'
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distortion béfore the primary, o g g g
@ certain amount of chortling m serlousness.”
_ #he primary. Few noted that the e s
- combined Meyers-Dore
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The “nmauem Tribune, |this tidbit:
lead editorial on Feb. 24,| “Yet Meyers is backed by wiry
characterized the corrupt Beck- Bridges, militant maritime
Dore combine as a “labor admin- strategist now under fire in
istration,” and said the vote Dore who predicts the ulti-
and T received was a repudi the employing class
ation of “both labor factions.” .

It has been a mad

so well, and
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The name of
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the ummmicn ¥ hat
tha
boycotted M name,
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|sources, mainly radio station pub-
(|licity, has ‘just been made public

-

Urge S 1 of
Milton Inquiry
Labor’s Non-Partisan
zations to - bombard the Senate
Privileges and Elections Committee
with letters and petitions demand-
ing & searghing inguiry of the
charges against John Milton, “pay-
off man of Mayor Frank ‘I am the
law’ Hague” who was recently ap-
pointed to the Senate by Governor
A. Harry Moore of New Jersey.
Senator George of Georgia is
chairman, and among the ‘other
members are Senators Nye of
North Dakota, Minton of Indiana,
King of Utah, Tom Connally of
Texas, Berry of Tennessee, and
Bridges of New Hampshire,

EX-GUILDSMAN GETS POST

WHITE COLLAR PARTY
~BOSTON-—The Boston “Counil
lof White-collar Unions,” an alli-

of clerical 3«! professional
lunions of the CIO, will hold a
‘“honse-warming” party about. April
1 to celebrate the housing of the
[ Boston -Guild arid two other unions

-[on “Newspaper Row.”

The unions taking joint quarters

‘fwith the Guild are the Federation

of Architeets, Engineers and Tech-
nicians, and the United Office and
|Professional Workers.

HARRISBURG, Pa.— James J.
Jennings, former newspaper col-
umnist and a charter member of
the Wilkes-Barre Newspaper Guild,
has been appointed director of pub-
lic information in Pennsylvania’s
Divigion of Unemployment Com-
| pensation and Employment Service.
His appointment was made on
the basis of his rating in the state-
wide e¢ivil service examinations.

For several years Jennings con-
ducted the Morning Musings col-

umn and wrote politics for the
Wilkes-Barre Record. :

A study of publicity methods
analyzing the relationships be-
tween radio editors and their news

by The Billboard, periodical of the
entertainment industry.

Opinions submitted by 140 radio
editors throughout the country in-
dicate that radio editors depend
mainly upon publicity releases for
their departments and, in particu-
lar; upon the press services of
NBC and CBS chains, which are
'far superior, in" their opinion, to
that of the independent stations,
advertising agency handouts which
are adequate, and agents of the
performers themselves.

An enormous amount of dupli-
cation is found in copy emanating
from different sources, between 25
and 50 per cent of material sub-
mitted.: Billboard finds that re-
markably few radio-affiliated news-
papers impose restrictigns on other
stations’ copy. The chief complaint
of the editors is the lateness of

and of listing.
%m?gmmam

|publicity methods of the chains as
lagainst 85

RADIO EDITORS TELL ALL
Mostof Them Air News From Handouts

vals, 99 sug-

R PUR—

gested improvements, notably the
demand for more speed. Elimina-
tion of carelessness and inaccu-|
racies, and the need for hot news
by wire were some of the other
suggestions.

,-» Mail opening habits indicate that
most editors open all mail, others
open at random, and only nine
open none. Indicative of the de-
cline in dnti-radio editorial policies,
only four newspapers of the 149
run nothing but program listings.

Little coercion by advertisers to
get editorial space was shown.
Seventy-nine voted this way, 24
finding coercion a steady com-
panion. Fifteen are troubled at
distant intervals, and 17 rarely.

J. Walter Thompson is believed
by editors to have the best agency
press department, and the number
one space snatcher among the
agents is Earl Ferris with his
Radio Feature Service, Tom Fiz-
dale runs a poor second,

Fifty-five of the newspapers
polled had radio affiliations, but
only 12 editors said they wrote
under wraps. Editors using pic-

League
-asks labor unions and other organi-

In Battle Against
Wage Cuts

SPRINGFIELD, Ohio (FP)—

Steel organizers see two big gains
from the renewal of the Steel
Workers Organizing  Committee's
agreement with U. 8, Steel. They
are not worried about the so-called
escape clause that lets either side
reopen the wage question and force
a showdown' in 20 days at any time.
Nor are they worried about the
lack of a definite term for the
agreement to run.
- The big victory for union labo#
in general is that U. 8. Steel did
“not join the procession of would-be
wage cutters. Its willingness to
stand pat prevented thousands of
other employers from going ahead
with wage slashing demands, the
steel organizers maintain,

But for steel labor itself the real
fruit of the agreement is the
breathing spell it affords the SWOC
to line up the remaining steel
workers into the union and'to train
those already enrolled in the ways
of unionism. Many th of
steel workers, a SWOC higher-up
says, had been hesitating to join
because they didn’t know what U.
8. Steel was going to do when the
agreement expired Feb. 28. If Big
Steel was going to buck the mew
union it would be safer not to stick
out your neck.

THEATRICAL MERGER?
Reports reaching New York that
the International Alliance of The-
atrical Stage Employes in executive
committee meeting in San Antonio, .
Texas, had moved to extend iits
jurisdiction over all theatrical em-
ployes from manager to porter were
received by officials of the Asso-
ciated Actors & Artists of Amerjca
as merely confirmatory of Ty
.civeulating in the industry for
months, kT
Prevailing comment ' indicated
that.actors’ and entertainers’ uniong
affiliated with the 4 A's would fight
| an toward a merger. Act-
ing President Burgess Meredith, of
Actors Equity told the Federated
Press: “There is no cause to be-
come indignant at this time."
Though diselaiming any prejudice
in the matter, he declared: “We
ought to listen to every proposition,
What the organization will do, I
don’t know.”
President George F. Browne of
the LA.T.S.E. has announced that
the leadership over all performers
should be “ours” and “we feel that

rical organizations and the strong-
est, these people quite properly be-
long with us.” : ;
The 1.A.T:S.E., with a member-
ship of 60,000, is one of the most
strongly entrenched unions in the
country.

SN {
INSURANCE DRIVE

Lewis Merrill, President of the
United Office and Professional
Workers of America, CIO, urges
the AFofL to make comnion cause
with the CIO and the nation’s pel-
icyholders in the drive .o establish
collective bargaining. rights in the
giant insurance companies,
Appealing also to all policyhold-
ers to co-operate with labor, Merrill
revealed that the major insurance
companies are using policyholders’
funds, largely made up of the
nickels and dimes of wage earners,
to fight workers’ organization,

“As in the case of the Metro-
politan Life Insurance Company in
New York, workers’ money is be-
ing used to finance company unions
and to pay the printing bills fo

anti-union Jiterature,” Merrill said
“Yet, most, insurance companies
are mutual companies supposed:

reflecting the views of the policy-
holders.”
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“ .« It shall be the duty of the
Guuo Reronten, under the super-
vision of the 1EB, to promote in every
legitimate way the policies of the ANG
as established in Convention, and to
confine its editorial policies to that
specific program. All notices printed
in the Reronter shall constitute no-
Goldber, tices to the entire membership."~From
Contributing Editers | Art. XX, See, 1, ANG Constitution,

Leon Svirsky e
Gunp Rerorter deadlines: For

Fd '(‘)f'n{,,u::’ letters and feature material, Tues-
days; for news, Wednegdays, and
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Executive Vice-President
Jonathan Eddy -
Secretary-Treasurer
" . Vietor Pasche
1 American Newspaper Guild International Headquarters
4 International Vice-Presidénts: - 3
W, Erle Homan, . Garland Ashcraft,
#13 Endlich Ave., Mt Penn, Pa, 44 E. 211th St., Euclid, Ohio
Julivs H. Klyman, Betty Ballantine,
626 Forest Ct,, Clayton, Mo. 111Ellis St., San Francisco, Cal,
Harry R. Farmer,

74 Dunn Ave,, Toronto, Ont,

Robert T, Camozzi,
1718 Minor, Apt. 314
Philadelphia, Pa. Seattle, Wash,
Gunnar Mickelsen,

2105 E. Kenwood Blvd., Milwaukee, Wis,

e
International Headquarters: 1560 Broadway, New York, N. Y.
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a safer of maintaining circulation

‘ political and economic

and are used selfishly, to promote the

reactionary interests, rather than the welfare of the

publie. This tends to weaken the confidence of the

public in all newspapers more or less. ,

Perhaps Arthur of Editor & Publisher will pave

the way for ASNE by explaining away these belly blows
by members of the craft. That would be more fun, after
all, than blamipg the present state of American jour-
nalism on the imperfection of our school system. He
wound up such a rationalization in his Feb. 19 issue with
the .profound observation that the “big- job of the press
and the school is not to deplore big business as a foe of
society; it isto make it sociefy’s friend.” ;

. The Labor Board
ONEST critics of the National Labor Relations

Board are at great di and frequently
hold their tongues lest it be thought that they have

Tom Girdler, Senator Burke and othérs who misrepresent
the Board's activities with the hope of discrediting it,
gndcrlng it ineffective, ‘and ultimately destroying the
Wagner Act itself,

Decisions by the national Board in Guild cases have
been fair and equitable, though of some regional di-
rectors we must say less, We realize that the delays in
the machinery which work to the advantage of employ-
ers and encourage intimidation are primarily chargeable
to those irresponsible Congressmen who haven't the
courage to attack either the law or the Board openly but
who are trying to wreck it, from within by sniping and
chiseling on appropriations. We are well aware of the
handicaps under which the Board is operating.

We furthermore applaud the Board for its courage in

news cover-

anything in common with William Green, Roy Howard,

..:,%zmm |
* Who Walk Out in Disputes
Retain Their Full Rights

Recognition of the right of strikers to retain their

status as employes is asserted in an important decision

of the United States Circuit Court of Appeals in New
York, upholding a National Labor Relations Board order
for reinstatement with backpay of 35 members of the
Marine Engineers Beneficial Association. : ¢
‘The engineers struck against the Black Dia
Steamship Line in November, 1936. ? ey
The dispute went before the NLRB, which ordered the
company. to reinstate the engineers and bargain with the
union. The company appealed to the U. S. Cirouit Court
for review. In upholding the NLRB, the court said:

“Under the (Wagner) act, men who cease working be-

cause of a labor dispute or because of an unfair labor
practice retain the status of employes.” Here are the
significant portions of the court’s opinion : 3 ’

E dominant purpose of the National Labor Rela-
Ltions Act according to Section 1 is to safeguard the
flow of interstate commerce by protecting the right
of employes “to organize and bargain collectively” afd
by giving workers full freedom of association for the
purgu_ of negotiating the terms and conditions of their
employment. - : - e
The act is not calculated to force adjustments of dis
putes and each party to a labor controversy is left to
use its own economic strength in all lawful ways to pro-
mote its advantage. The 'method devised by the act to
prevent the interruption of the flow of interstate com-
merce by labor disputes is to insure collective bargaini-
ing through untrammeled representation of employes
through représentatives of their own choice, 2

)

RESTORING 'STATUS QUO" ¢

The employes can only invoke.the act to bring this
about: (1) by electing their bargaining representatives
under supervision of the Board if those who represent
them are, as here found by the Board to be in doubt;

rights to bar-
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