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600 in AP
Ask ANG
To Start

Bargaining
Cleveland fell into the collective

bargaining march on the Associat-
ed Press last week and the Na-
tional Labor Relations Board in-
formed the wirc service that it
should also resume bargaining for
Its New York office. All employes
in the various bargaining units
now numbei nearly 600.
The addition of Cleveland and

New York swelled the total AP
units now ready for bargaining to
seven—Washington, Cleveland, Phi-
ladelphia," Boston, New York, Kan-
sas City and San Francisco.

Certification Expected
Vice President Morris Watson

filed a petition for investigation
and certification with the Regional
Labor Board director in Cleveland
last Monday.

Certification for the Washington,
Philadelphia and Boston offices is
expected within a few days.
The local AP management in

San Francisco was reported to
have consented to a stipulation to
speed certification of that bureau.
A conference of delegates from

New York, Washington, Boston and
Philadelphia was held in New
York on Feb. 27, and 21 bargaining
points were agreed upon.-The pro-
gram was subject to ratification by
the various units.

Board's Ruling
Elections and petitions for certi-

fication in the various bureaus of
the AP followed decision of the
Labor Board that a single bureau
of the AP constituted a proper
bargaining unit.

Mrs. Elinore M. Herrick, region-
al director of the NLRB in New
York, informed the AP by letter

, March 10 that the NLRB had sug-
gested that the AP resume bar-
gaining with the American News-
paper Guild for the New York of-
fice. The New York bargaining was
broken off by the AP previously
upon the ground that the board
had not decided the proper bargain-
ing unit, and on the further ground
that negotiations were futile since
the Guild demanded the Guild shop.

Several decisions of the board
have indicated that persistant de-
mand for the Guild or union shop
does not provide ground for frus-
tration of collective bargaining.

UP Gets 'Final'
Five-Day Demand

United Press Guildemen in New
York have demanded a "final satis-
factory" offer from the United
Press on the 5-day, 40-hour week.

In a resolution adopted last
Monday and presented to the man-
agement on Wednesday the Unit,
which comprises a comfortable ma-
jority of the New York staff, un-
animously declared that unless
satisfactory answer was given, it
would be forced "reluctantly to ask
the International Executive Board
to poll United Press members over
the country as to whether they de-
sired to strike over Skis issue."

Wage Agreeisent
Meanwhile, Guild negotiators

headed by Vice President Morris
Watson reached agreement with
the management on tabulators'
wages, and tentative agreement

(Continued on Page Four)

OK to Be Mother
In Lynn, Mass.,

LYNN, M aski.—Molherhood is
safe at the moment on the Tele-
gram-News.

It appeared not to be the
week-end of March 6. 7 and 8.
On Saturday, Mildred Reichert,
for six years society editor, an-
nounced her marriage last Sep-
tember to Charles Ingram, a
lawyer. Simultaneously she an-
*minced that she expected a baby
in mid-summer.
The same night, while Guild

members were still siongratu-
!sting her, Publisher Enwright
ordered her fired "because of
economic conditions and Mrs.
Ingram's physical condition."

Strike talk started immedi-
ately. On Sunday, the unit met,
along with Fred Myers, repre-
senting the ANG, who drove 150
miles to get here, and in half an
hour the united voted to strike
unless—.
The (Mid committee, headed

by Myers, met Enwright Mon-
day morning. Mrs. Ingram was
reinstated in half an hour.

Demand
Paper Stop
Stalling

Backed by a unit resolution de-
manding that the World-Telegram
management "cease stalling" and
agree to decent minimum wages
for commercial department em-
ployes, negotiators for the New
York Guild were to resume con-
tract discussions with the manage-
ment today (Monday).
The resolution, adopted with but

one dissenting vote at a unit meet-
ing last Wednesday, pointed knit
that the management's proposals
of minimums ranging from $16 to
a top of $25 were the lowest ever
offered by any management, and
could not even be given serious
consideration. A survey had shown
that only a few of the more than
300 employee in the commercial
department would be affected by
the management's proffered mini-
mums.

Press Other Demands
The unit also instructed the

negotiators to press for improved
conditions on other points on which
the management has so far resisted
the Guild demands.

These include editorial mini-
mums, longer severance pay, longet

(Continued on Page Four)

Bayonne Strikers Win Pact,
Raises Up to 66 Per Cent

SO THE A.N.P.A. MET-- Victorious
AND THEN THIS After

17 Weeks
On June 29, 1937, the nation's publishers filet at

Chicago in anti-Guild convention. Below are the Guild's
major gains since:

July 1—St. Louis Star Times signs Guild shop contract.
July 9—Milwatike Sentinel signs; pay raises total $400

weekly, vacations range to three weeks.
July 11—Denver Rocky Mountain News (Scripps-

Howard) signs.
Aug. 2—Philadelphia Inquirer posts negotiated state-

ment. Pay raises range to $25 for half of staff; others get
15 per cent increase.

Aug. 12—Newark Ledger signs; pay raises total $250
week.

Sept. 7—Houston (Tex.) Scripps-Howard Press signs;
$45 minimum, 5-day 40-hour week.

Oct. 1—Newark Sunday Call signs; $50 minimum, no-
struck-work clause, vacations up to three weeks.

Oct. 3—Waterbury (Conn.) wins 10-day strike on
Democrat, later negotiating contract with aid of State
Mediation Board.

Oct. 8—New York Guild-shop contract renewed, im-
proving wage minimums.

Oct. 12—United Press employes vote 277 to 84 in Labor
Board poll for ANG as collective bargaining representative.

Nov. 7—Wilkes-Barre wins. 6-day strike that brings
Guild shop to four papers, smashing the publisher's
united front. (('ontinued on Page Four)

'Holdout'
Agreeable
To Pact
CHICAGO—S. E. Thomason,

Chicago Daily & Sunday Times
publisher, agreed last week to enter
contract relations with the Guild,
rather than adhere to his previous
strong insistence on governing
hours, wages and working condi-
tions through a recently posted
1938 policy statement.

Tentative agreement was reached
by negotiators on form of contract
preamble to be used if and when
agreement is reached on the vari-
ous points. This followed reiter-
ated demands by the unit for a
"contract at least as good as the
Chicago Hearst contracts."
The policy statement, effective

March 8, raised editorial wages
more than $34,000 annually, the
Guild having raised them $33,000
through negotiations last year.

Business
Pay Rises
In Newark
NEWARK, N. J.—Rejecting an

offer of the management for mini-
mum provisions ranging up to $45
in a commercial department con-
tract, the Sunday Call until last
week voted to accept the contract
without a wage clause.
The unit action was taken at a

meeting originally called for a
strike vote after the management
had repeatedly refused to raise the
minimums. An hour and one-half
before the meeting, however, the
Guild negotiators met with man-
agement representatives, at the
hitters' request, and were given a
written statement containing a
promise to put into effect wage in-
creases amounting to nearly $3,200
a year in the commercial depart-
ments. Although the increases ac-

(continued on Page Four)

Brophy Sees Hostile Move hi Inquiry
Into Maritime Unions; Urges Protests
Immediate protests by all local

Guilds and individual in embe r.s
against the Copeland Senate Com-
mittee's projected investigation of
the maritime unions are requested
by John Brophy, director of the
Committee for. Industrial Organi-
zation.
Brophy made the request in a

letter to all CIO unions, copies of
which have been forwarded to all
ANG locals by Secretary-Treasurer
Pasche with a letter urging com-
plete cooperation.
Brophy asks that all CIO organi-

zations communicate immediately
with both Senators from their own
states and also with the five mem-

bers of the committee, including
Senators Copeland of New York,
chairman; Thomasof Utah, Donahey
of Ohio, Maloney of Connecticut
and Vandenburg of Michigan.
Calling the project "a most vi-

cious attack on organised labor,"
Brophy pointed out that although
the maritime unions are the ones
now threatened, "there is nothing
to prevent the investigation from
being extended." Brophy continued:
"The CIO does not oppose Con-

gressional investigations conducted
for proper purposes.
"But the Copeland investigation

will not be that kind of an inquiry.
The investigation is being corn-

---"4•74

menced without the shadow of
justification, after Senator Cope-
land's admitted failure at previous
committee hearings to produce any
evidence in support of his charges
against American seamen.
"The resolution does not even

purport to direct an investigation
into the reactionary and anti-union
policies of the steamship owners
who have been mulcting the public
treasury of billions of dollars and
now show a bankrupt industry."
Pasche's letter, stressing the

necessity of warding off a general
anti-labor attack, recalled also the
aid the progressive maritime unions
in particular bad given the Guild.

BAYoNNE, N. J.—Striking
Bayonne Times Guildsmen re-
turned to their jobs Friday
after a 17-week strike which
brought them a contract em-
bodying virtually every demand
and salary increases ranging
as high as 66 per cent.

Victory for the eight Guildsmen
came in the early hours of Tues-
day morning after three days of
discussions: Morgan hull, ANG rep-
resentative, conducted the nego-
tiations, with Samuel Kaufman
and Ellis Shapiro as unit observers.

City Commissioners Horace K.
Roberson and Michael J. Griffin,
Edward F. Clark, president of the
Bayonne Chamber of Commerce,
and William N. Hutchinson, promi-
nent realtor, acted as mediators.
Publisher Herman Lazarus repre-
sented the Times.
The Bayonne victory left the

Guild without a strike anywhere in
the country.

Gains for Guild
Principal gains for the Guild

contained in the contract included
the following:

Wage scale from $22.50 a week
for -beginners to $40 after four
years' experieneek This meant
raises of 33 to 66 per cent for
those below the minimums. Two
employes above the minimum
received an immediate 5 per cent
raise with assurance of another
6 as soon the paper's .circulation
reaches its pre-strike level.

Five-day, 40-hour week.
Dismissal indemnities ranging

from one week's pay after six
months' employment to three
months' salary after 10 years.
Guarantee that no -reinstated

striker may be dismissed for
reasons of economy during the
life of the contract.
The contract also recognizes

the Guild au the bargaining
agent for the entire editorial
department and includes provi-
sion for two weeks' vacation
after one year's service and pro-
vision for sick leave.
(Continued on Page Three)

Toronto Tights
41 Discharges
TORONTO—Publisher J. E. At-

kinson of The Star has for two
weeks persistently evaded the ap-
peal of the Guild for a conference
to discuss dismissal within recent
months of 41 Guildsmen. A depu-
tation from the Allied Printing
Trades Council has undertaken to
present the Guild case. But so far
the publisher has insisted the mat-
ter be handled by Vice-President
H. C. Hindmarsh, claiming the
matters to be discussed are an edi-
torial department concern.

Since discharged Guildsmen are
from editorial, circulation, syndi-
cate office and other departments
the Guild insists the vice-president
has no jurisdiction. Chief business
of the deputation is a plea for job
security, which even if the dis-
charged employes were not Guilds-
men, is obviously lacking.



tat the nianagemeat evaded a spe-
nd expected to open negotiations,

filke reply, strata/ that the man-gement "would be 'glad to meet
!Eh your committee for discussion

pt collective bargaining represen-
tation" upon the return of Mark
'Ferree, business Manager from a
three-weeks' vacation.
The local regarded the vacation

Its an evasion in view of the fact
at Earl Baker, assistant general

*tanager of the Scripps-Howard
chain, has taken over Ferree's du-
ties, and it was indicated that Mr.
Perree did not know of his ' pro-
dpective vacation tintil fhe *Say
rifler the local requested collective
bargaining.

Lodwell Denny, editor, informed
ineinbers of the local executive
board that the charges were
*phoney and trumped-up" and that
the Guild was trying to "black-
Imail" him into signing a generous
ifientract,
The tentative euntract attempts

to extend the five-day, 40-hour
kv,eek, vacations with pay, sick
leave and severance pay almig
iwith other standard Guild advan-
Rites to the commercial depart-
inilleats, where pay of sub-station

Wirers wavers dpward from
11 2,50 a week for six days' work
opd other employes' pay is propor-
tionately low.

1 ,!'l k . Bar & Restaurant el Distinetien"
146 West 47th St., New York, N.Y..Around (or. front ANG Headquarters

MEW YORK REST17RANTS

, Plare at Guild Members

GUS & ANDY'S
SOMERSET

  -
141ROLLE now at 111 W. 48th
-Ejimous for French special-
ties. - Lunch 55C.. Parisian
dinner $1. Wines and Liquors.

Tel. BRy. 9-8816.

THIE 'INNER
• ' "NO FOOD FINER".
1114 EAST 41in STREET

Opposite NEW 4 Building Itainume
VAuderhUt 5-5592 •

-

Greenwich Tavern
Bee Poods-"The Taste Tells"
231-34 Greenwich St., N. Y. V.around corner from World-Telegram

WOrth 2-9237

I
A SWELL PLACE TO EAT

HARTWILL'S
119 BARCLAY STRKETMeat door to World-Telegram)Per distliveries sail BA .clay 7-11fte

Prop.: WE Bat=

WPA Compiles Living -Costs in U. S.
Gives FiAures for Fifty-nine Cities
RareMaintenance'
For IamiIy of 4
Worked Out
By MORGAN HULL

ANG International Representative
Figures on costs of living have

frequently been requested by locals
and International headquarters has
now Obtained the occordpanytng
:4rt from the Works Progress Ad-
ministration.
In connection with It, certain

basic facts about such surveys neell
to be mentioned. By almost unani-
mous consent of statistietans and
students of social problems, the
methodology of collecting and for-
mulating cast of living -dlita -sate-
sents tremendous opportunities for
i m pro vement

All existing methods of tabulat-
ing cost „pf. living indexes involve
methods of computation which
might be conservatively described
as guess-work. The results are so
subject to question that the rela-
tien of index to reality sometimes

Page Two THE GUILD REPORTER, MARCH 14, 1938

tptriplaint
Filed in
Indiana

INDIANAPOLIS•  - Charging
coercion, intimidation, discrimina-
tion and other unfair practices,
the local unit of the ANG has filed

complaint against the Times
(Scripps-Howard) with the N'a-
atonal Labor Board.
The complaints refer specifically

to the commercial departments,
loiters, theGuild charges, the Times
*gen, coincidentally with organi-
zation activities in those depart-
silents, • campIlign of terrorism.

local holds a contract for the
editorial department which was ex-
tended recently until April, 1939,
and regarded by the unit and man-
ogement as satisfactory.
• Asks Certification

Simultaneously with the filing
of the charges, the Guild asked
certification of a majority for col-
lective Sargaining. The local main-
CAM 'that it represents 66 of 72
edployes in the circulation, Main-
tenance, waieheuse, tramiportation
lind PBX departments.

The local has drawn up a tenta- seems extremely remote.tire contract for these employesI Choose Your*Dirit
Because of these considerations,

it has become notorious that, cost
of living Agates can be "adjusted"
to suit the purposes of almost 'any
viewpoint, with the result that
anyone who flies them Success-
fully-for example in labor negc,-
ttatione---is usually a good sleight-
of-hand artist rather than an hon.
esst statistician. ,
This 'sad state of such an im-

portant sociolagical study is not,
however, due to sloppy workman-
ship or lack of scruple. It is due,
as is generally recognized, to the
*lame insuperable problems_ in-
volved and the tremendous finan-
cial backing that would be required
for the comprehensive nation-wide
stndy that 'would be required to
eliminate even the niost elementary
sources of error.

Detrpite • **tie difficulties, our
country has probably contributed
more to a comprehensive study ofliving costs than any other andthe data of the Bureau of Labor
Statistics of the U. S. Departmentof Labor ate"generally rectignized
as the best In the field.

Standards Change
The develOPintmt of civilization

itself creates a major obstacle to
a satisfactory formula for showing
how costs of living change. Until1922, for example, it was not
considered that electricity was a
proper item for a factory worker's
budget. Then it was recognized
that this utility was in such gen-
era! use that it had to be included
but, once it was included, the only
way costs of living in 1923 could
be compared with 1921 or 1914 was
to take all the figures for the years
pripr to 1922 and "adjust" them
theoretically to indicate what the
cost preemie* would have been
had the utility actually been calcu-
lated for those years. Obviously,a frequent repetition of such "ad-
justing" leaves room for very seri-
ous errors.
The nifture of the difficulties in-

volved is probably well indicated
by .the fact that only recently has
the Works Progress Administration
issued a preliminary report of a
comparative budget survey madein 1935. Almost two years were
required for the gathering, pre-paring and editing of data on *
preliminary basis.

"Basic Maintenance"
This study, made with the field

assistance of the Bureau of Labor
Statistics and with relief funds
appropriated for the purpose, is
reported only in skeleton form inthe 200 pages of single-spaced
mimeographed sheets which con-stitute the preliminary report.

It is entitled "Inter-City Differ-eneea in Costs of Living, In` March
1935, 59 Cities" and is described as"A Report showing the AmountsRequired by industrial, service andother manual workers for self-support at a basic maintenancelevel of living and at an emergencylevel in 59 cities in the United
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Cities

'V: 
I it lino , Costs Year Month Week

.s.1  
,LT Census

.   ,
Average A-9 Ofies 1 1,260.62 '105.05 -air

1 Washington, D. C. 1 14 1 486,849 1,455.50 11 1,414.54 117.88 27.20
2 Ben Franca Calif 11 1 634.394 1,421.8411 1,389.87 115.31 26.7$
3
4
5
6
7
S •
9
10
11-
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33 Denver. Colo.
34 Kansas City, Mo.
35 Providence, R. I.
36 •Binghamton. N. Y.
37 Salt Lake City, Utah
48 Seattle, Wash.
39 New Orleans, La.
40 Spokane, Wash.
41 Winston-Salem, N. C. 6
42 Portland, Ore, 2
43 Memphis, Tenn. 3
44 Louisville, Ky. 2
45 Okla. City, Okla. 34
46 Jacksonville, Fla. 4
47 Houston, Texas
48 Indianapolis, Ind.
49  Columbia, S. C.
50 Clarlitharg, W. Va.
51 Dellis, Teas
52 Cedar Rapids, Ia.
53 Columbus, Ohio
54 Ilirmingham, Ala.
55 Knoxville, Tenn.
36 "El Paso, Texas
57 Little Rock, Ark.
58 Wichita, Kansas

Prim
Newmpaper

Hourly
Day

a Rate

6 1,357
• 10 1.280

Minneapolis, Minn. 115 , 464,356 1,480.77 1 1 1,387.79 115.65 26.69 3 1.480

Chicago, Ili. 2 1 3,376.438 1,422341 1,356.11 11311 26.08
1 ! 6,930,446 1,399.83 1,375.13 114.59 26.44 1 1.624

1.493

New York, N. Y.

Milwaukee, Wis. 12 , 578,249 i 1 353.34 112.78 36.03 11 1.272
Boston, 'Mass. 9 781,189 1.37011 111,352.77 112.73 26.01 8 1.346
Cleveland, Ohio 6 ! 900,429 1,418.44 1 1.348.33 112.36 25.93 24 1.125
St. Louis, Mo. 7 , 821.9411 1,395.81 ,i 1,339.55 111.63 25.76 12 1.271
Detroit, Mich. I 4 , 1,568,662 1,434.7911 1,317.53 . 109.79 1 25.34 5 1.387
Scranton, Pa. 37 i 143.433 1,345111111 1,312.39 109.37 25.24 21 1053
Cincinnati, Ohio 17 I 451,160 1,365.52 I; 1.311.74 1119.31 25.23 9 1.300
Pittsburgh, Pa. 10 1 669,817 115911 1, 1.310.52 199.21 25.20 7 1.355

'Los Angeles, Calif. 6 1 1,238148 1 1,382.07! 1,308.11 ' 109.01 1 25.16 14 1.231
Newark, N. J. 18 442 237 1 .........._...r 1,300.86 108.41 25.02 4 1.4001 .
Baltimore, 91d. 8 1 804,874 1,847.47 1,300.65 108.39 25.01 17 1.200Albuquerque, N. M. 59 I 26.570 -......_ " 1,299.11 108.26 ' 24.98 30 1.062
Philadelphia, Pa. 3 I 1,950,961 1,341.10
Bridgeport, Conn. 30! 146,716
Sioux Falls, S. D. 56 ; 33,362
Rochester, N. Y. 22 1 328,132

Butte, Mont.
Tuscan, Arizona al 57! 32,5116

55 1 39.532
Portland, Me. 51 I 70,111011 11304.82
Peoria, III. 45 1 104,118111i
Fall RiLer, Mass, 42 I 115174
Atlanta, Ga. 1 28 1 270,366
Richroatid, Va. as I 182,929
Buffalo, N. Y. 13 1 57074
Omaha, Nebr. 33 I 21016
'Manchester, N. H. 48 ' 71‘1014
Norfolk, Va. ID i 129,718

27 287,861

1)37

58 1 28,86611
291 260,475
53 ; 56,097
26 I 296,564
30 I 259,678 LOW
44f 185102
46 ' 102,421

43 111,110
47 81,679

50 Mobile, Ala. 52 I 68,202
• P ece Work Rate for Operators.

I ......._ I 1,271.51 1 195.96 124.45 37
1,334.17 1,268.22 , 105,49 12-1.39 ..---
1,228.115 1,268.06 1 105.67 I 24.39 37 1.090
1,312.92 1,261.21 j 105.10 I 24.25 15 LOG

1 - 1,258.26 104,86 ; 24.20 31
1 1,251.03 104.50 1 24.12 37

1.291.42 1.251.38 104.28 1 24.07 $5
, 1,305.88 1.21617 103.84 1 23.96 21 1.153•19 1 399,746 1,303.95 ' 1,245:42 103.79 ! 23.95 22 1.15022 252181 l' ...._ 1,245.26 103.77 I 23.95 8 1.30049 I 76143 _ I 1,243.19 103.60 I 23.91 29 1.068

i
38 1 140,267 -.._....-. 1,243.07 103.59 1 23.91 1 18 1.18020! 365,583 1,30912 1,933.35 102.78 1 23.72'11 18 1.18016 1 458,762 1,242.67 1,233.08 102.76 1 23.71 ' - None41 ' 115,514 1,228.62 102.39 1 23.63 I 36 1.0330 I 75,224 ........-. 1,222.18 101.85 I 2350 38 0.9754 I 301,815 (1.$S14 1,221.72 101.81 I 23.49 1 23 1.140
11 253,143 I 1,27118 1,221.40 ' 101.78 1 23.49 ,33 1.043

3 11 138057,378495 Il .............. 1,217.80 101.48 1 23.42 1 37 1.000

1,220.20 • 101.68 1 23.47 1 25 1.1,15

01 129,519 t 1,274.48, 1,217.27.  101.44 ! 23 41 22 1,15025 1 292.332 I_112441.115 1,209.96 ' 100.83 23.27 16 1.22221 I 364,101 ral011.127 1,198.08 99.81 ' 23.04 , 13 1.24954 I 51,581 1 11:11:82..6907

.3
1,190.02 ; 99.17 ; 22.89 ! 44 0.843

9999.088 222218693 ; 1492 0.9371.1166
1,186.18 98.85 ; 22.81 , 31 1.050
1,178.70 98.23 22.67 1' 10 i 1.280

1,166.75 1 97.23 22.44 , 40 0.960

1,168.85 ; 97.40 22.48 '1 31 1 1.045

1,152.58 ' 96.13 22.18 ,: 29 1 1,056
1,139.96 1 94.92 2111 ' 41 1 0;940
1,131.351 94.28 21.76 '1 43 0.9171,156.92 11,129.31 I 94.15 21.73 '; 38 1 0.975 

1935 Coats

' 1,297.69 , 108.14 24.96 20 L163
1 296.35 , 108.03 ; ;4.93 32 1,050
1,290.60 , 107.55 1 24,82 39 0.962

1 1,287.63 107,30 1 24,76 27 1.05
1,287.25 107.27 I 24.75 26 1.100

1 1,283.69 , 106.97 1 24.69 26 1.),(10
1 1,275.48 , 106.29 1 24.53 37 1.800
' 1 274.30 106.19 1 24.51 24 1.125

1.000
•

tat
'Al'
1.1137

States." It is edited by Margaret
Loomis Steckler. It includes a sum-
mery, conclusions and only a snap-
shot view of the materials, the
methods and the difficulties ia-
volved.

Uniform Basis Used
The results constitute a major

contribution to such studies. This
investigatioo is unique in that
"Until this study was made, data
were not available to show how
much is required for support at
a uniform level of living in a large
number of places at the same. time,
or how these (tests compare on an
inter-city basis."
The studies show costs of

on two levels of existence, at main-
tenance level and an emergency
level.
"These costs of living figures

relate to the requirements of a
family consisting Of a man, a
woman, a boy age 13, and a girl
age 8. They were obtained by
pricing a list of goods.and services
eseential for this family at each
level of living; they do not show
family expenditures. The budgets
priced were uniform in all cities
except for a few items which by
nature are variable."

Not "American Standard"
In considering the figures con-

tained in the tabulation it should
be remembered, first, that thesefigures are for manual workers
and do not include the costs thatare peculiar to white collar em-ployes; secondly, in the languageof the report, "that neither thebasic maintenance nor the emer-gency level represents a desirableliving standard. Neither level willpermit families to enjoy the full

fruits of what we have come to callthe American standard of living."Certain conclusions as to varia-tion in costs by size of city and bygeography should be noted:
The extreme.s geographicallyat the maintenance level werefound in the Middle AtlanticStates, where the group average(of cities in the area) was 3 percent abesse the average in the 59cities combined, and in the twoSouth Central Areas, whose av-•erages were 6 per cent below....
Costs in the largest placesexceeded the average in the ..59cities of all sizes by less than6 per cent and in the smallestthey were not 2.5 per cent belowthe average.
compares 1935 and 1937

The tabulation is a compilationof data from the WPA Survey.The cities are arranged in orderof budget cost at the maintenancelevel for the year 1935. The figuresfor 1937 were subsequently com-piled by tate Bureau of Labor Sta-tistics for 32 cities. It will benoted that in every case thesefigures are greater than for 1935and that in a few instances -the1937 figures would change the po-sition of certain cities in order ofcost.
The "order" column under "popu-lation" indicates the order of thecities by population s Pa e. Theprinters' newspaper hourly dayrate is also listed to give an indi-cation of the relative level of news-paper wages in these same cities.In this column "order" indicatesthe relative value of the hourlyrates and there are duplications ofnumbers here inasmuch as there isoccasional duplication of rates.

N. Y. ENTERTAINMENT

JULIUS CAESAR

SHOEMAKERS'
HOLIDAY

CRADLE WILL ROCK
Mercury Productions

'The Best ShoivinTown'rr.:1;;',p leas ... loathing drama."
-Atkfmen. TimesGOOD SEATS FOR All. PERFORMANCESall Orderi at Bou

BORROWE TIME
.with DUDLEY DIGGERDOROTHY PRANK PETERSTICKNEY CONROY HOLDEN!MSC:ACRE Tholo W.43 St EMS :411M-$3Matinees Wednesday & Satutday at 2:45

MAX GORDON presents .2nd YEAR

*WOMEN
The COMed) lilt' l, I !ARE BOOTHECast elf 40--AI.1 WOMEN
Ethel Rarrymere Th. W. 47 St. Even. 3:40Matinees Wed. & Sat. at 2:41

Phone Circle 1-113112 

JAMES BARTON
IN

TOBACCO ROAD
1.1111 EN. ALL PLISTORMANCESBALC. SOO & $1, 01CH. $1.50FORREST Thea.. 49th St. W. ef WIVOsMats. Wed. & Het. 2:45

JUDY

GARLAND
ALLAN

JONES
FANNY
taw)

CAPITOL an-7w

Stern Units Flojitt
For 'Secure' Pact
Publisher Shuns
Any Check on

Firings
PHILADELPHIA--Bogged down

over publisher J. David Stern's
insistence upon writing in a pro-
vision that he shall be "the sole
judge of the size of the staff and
of the competency of each em-
ploye," four - months -old negotia-
tions have been aajourned until his
employes have a chance to express
their stand.
Two long conferences, one of

which was attended by 33 observ-
ers, convinced both sides that
nothing further could be estab-
lished over the conference table
without an expression front the
editorial and advertising depart-
ments of the Philadelphia Record,
and the editorial department of
the Camden (N. J.) Courier-Post,
all of which are involved in the
negotiations.

Clauses Demanded •
The negotiators presented to the

management a statement declar-
ing that the Guild seeks a contract
with the following stipulations: r
1-A clause that will provide for

recourse from unjust discharges
and will not in any way cover dis-
charges for reasons of economy or
reduction of staff. 2-That there
shall be a definite ondertaking
either by supplement to the agree-
ment or in a separate clause in the
agreement that for a given period
of months there will be no dis-
charges for reasons of economy or
reduction of staff. 3-That at the
end of the "guaranteed" period,
management can either renew the
"guarantee" or negotiate with the
Guild for some change in that par-
ticular , clause. If no change is
mutually agreed upon, cr if the
"guarantee" isenot renewed, either
side shall have the right to ter-
minate the rest of the contract.

William F. Hawkei4, managing
editor, replied that if the Guild
would accept the managesaent's
position that the publisher be "the
sole judge" of competency and of
necessity to reduce the size of the
staff he "will ask Mr. Stern to give
a promise that there will be no
reduction in the staff on account of
econotnye in the next 90 days." Dr.
Luther Harr, city treasurer of
Philadelphia and financial advisor
to the Stern papers, who is serv-
ing as chief negotiator for the
management, also declared the
management would be willing to
submit the entire job security
question to "a national board" con-
sisting of representatives chosen
by the Guild and by "the liberal
newspapers of America." The Guild
committee replied it would submit
both of the latest management pro-
posals'to the unit along with all
other proposals that have been
made. A joint meeting of the
Rgcord ant Courier-Post units is
scheduled to be held March 20.

THEIR
BATTLE
IS WON

CcastMembership
To Act on Rebuff

Paper Fires Group
As San Francisco
Talks Hit Snag
SAN FHA N C SCO---Confrotiteit

by the San Francisco - Oakland
Newspaper Publishers Association'--
flat rejection of fundamental con-
tract demands, the negotiat mit
committee of the Northern call-
fornia Guild last week drew up is
list of those which it ristionintel

bash', to be laid. before a special
membership meet ipg on Sundae
(IVIairch
The publishers refused to goal,
t el' that there isonld he no wart

reductions or staff cuts 'because of
putting the agreements into effect:
whereupon the Guild negotiating
committee refused to schedule any
further meetings until it presented
the problem to the membership.

Firings Follow

The victorious Bayonne strikers: Left to right, front row, betty Preston, society editor; Ellie Shapiro,
unit chairman; Nadia Zigalka; rear, Samuel Kaufman, city editor; Steven Preston, who resigned '

cause of illness and received 20 weeks pays; Howard Kay, and G. Warren Morgan.

Bayonne SMIsers Win Pact,
Raises up to 44 Pr Cent

(Continued from Page One)
The strike, one of the hardest

fought in Guild history, began No-
vember 11 with eight Guildsmen.
Its close found only' six on the
picket line. Steven Preston, re-
porter, was forced to resign be-
cause of illness. The publisher met
the Guild demand that Preston be
paid 20 weeks' salary. He bad six
years' service on the paper. Daniel
Keleher, photographer, who secured
a job elsewhere, also resigned.

Forced Into Parley
The other strikers, in addition to

Kaufman, city editor,-and Shapiro,
desk 'man, were Betty Miens,
society editor, and Warren Morgan,

Reject Pact Over
'No Strike' Clause
CLEVELAND.-A contract ne-

gotiated on behalf of the NEA
unit, with employes in Clevelaptl,
San Francisco, New York, Wash-
ington and Los Angeles, has been
rejected by both the Cleveland unit,
comprising the hulk of the NEA
employes, and the Wire Service
Committee of the International
Executive Board.

Morris Watson, chairman of the
IEB wire service committee, ad-
dressed the unit last week and
headed the negotiating committee
which returned to the management
with the principal demand that a
"no sympathy. strike" clause be
taken out of the agreement.
Watson declared: "The Guild

has never accepted and never will
accept a 'no-Strike' clause of any
kind." The management took the
matter under advisement and prom-
ised an early answer.

Guild Shop
Up in Boston
ROSTON - Recognition of the

Guild's right to represent the
maintenance department, a discus-
sion but no final decision on the
G uild shop, and presentation of
the management's counter-propos-
als, marked the third negotiation
conference with the Boston Globe
on Wednesday.
The maintenance department in-

cludes janitors, elevator operators
and cleaning women.
The Guild shop discussion began

when the management entered a
flat "No," misunderstanding the
demand to be for a closed shop.
After explanation of the differ-
ence the management negotiators
agreed to refer the question back
to the publisher. The chief objec-
tions offered were that no other
Boston publisher had agreed to. a
Guild shop and that the publisher
might wish to hire a high-priced
journalist who would not wish to
join the Guild. It was admitted,
however, that this idea was fan-
tastic.

Negotiators were Fred Myers.
representing the ANG; M. J.
Rosenau, chairman of the Herald-
Traveler unit; Ed Allen, former
president of the Boston Guild, and
John O'Brien, member of the exec-
utive committee.

CIO News Seeks Stories
Len DeCaux, editor of the CIO

News, announces that the paper,
A weekly tabloid, is 'just being ex-
panded to eight pages and is in
the market for news stories and
features.

Howard Kay and Nadia Zigalka,
reporters.

Publisher Lazarus was forced
into negotiations on March 3 by
the Bayonne Industrial Relations
Committee, which intervened inthe
dispute and overcame the pub-
lisher's strenuous efforts to avoid
a meeting at which its members
would be present. Mayor L. lo
Donohoe, committee chairma
named Commissioners Roberson
and Griffin, Mt. Clark and Mr.
Mitchinson as the mediators.

It wasn't until midnight- on the
third day of negotiatfOne that
Lazarus finally capitulated on the
question Of recognizing the Guild
ad the editorial department bar-
gaining agency. He had also fought
fbr a 285 minimum After four
years' eXperience and until early
morning he fought against giving
employes above the minimum any
increase.
Lazarus informed the Guild dur-

ing the negotiations that strike-
breakers and scabs transferred to
the news room from other depart-
Mentes' since the strike would be
removed upon the return of t4e
strikers to their jobs.

William Greenspoon, president
of the Hudson County Guild, who
was on the picket line every day
of the strike, sat in at the final
session, at. whi.ch the agreement
was reached. The meeting was held
at Hutchinson's office.

It is estimated that the strike
meant a loss of about ;75,000 to
the Times.
The smashing success achieved

by the eight strikers front the
first days of the walkout amazed
Bayonne and, in particular, Mayor
Frank Hague's Hudson County, in
which the city is located. Through-
out the entire Christmas season the
Times was stripped almost bare of
advertising. Linage fell by about
90 per cent.

Although the strikers were un-
able to make any drive on circu-
lation: because of lack of man-
power, the paper's sales also suf-
fered a tremendous drop.-
The paper's battle tactics in-

eluded obtaining an unprecedented
injunction _from Vice-Chancellor
Egan which even prohibited the

Open 8 A. M. to !Midnight/

Harry Fox, Inc.
WINES and LIQUORS

670 THIRD AVENUE, N. V. C.
(Bet. 42nd and 43rd Stn.)
-Free Delivery' Servite-
murrny 11111 6-0t2ti-7-8

Hammond Seeks
To Open Pact Talks
HAMMOND, Ind.-- A contract

providing for wage minimums and
other standards set by the ANG,
has been submitted to the pub-
lisher of the Hammond Times by
the Calumet Guild.
The contract covers editorial and

advertising employes of the Times.
It received 1EB approval after
changes, recommended by Don
Stevens, Chicago organizer, were
made.
Accompanying the contract was

notification by George T. Ault,
Guild president, that negotiations
must be instituted between March
14 and 28.
The Calumet Guild was organized

In May, 1937.

strike itself, until Egan was corn-
pelletto modify it. Later the Times
succeeded in having six of the
eight strikers found guilty of con-
tempt of court for using a sound
truck, but the strike went on. Both
the injunction and the contempt
decision are now being appealed.

lininediately following the pull;
lishers' refusal the Chronicle fired
a nuniber of employes in all de-
partments. Aiming those diicharaeill
was W. P. emitter, bussneas officN
employe who had been with thn
paper 27 years; and Lenore Mc-
Millan, supervisor hf the insida
classified advertising depart mein,
a Guild member who had been witN
the paper over nine years. A nese
employe had been hired in Mist
McMillan's department only two
weeks before.
The Guild's executive council

unanimously approved the action
of the negotiating committee and
endorsed the list Of fundamental
demands at a meeting Wednesday
night. This meeting also appointed
a committee to draw tip a plan for
raising a $5000 defense fund, to
be laid befere the membershi p
meeting.

Position Hit.
The publishers revealed the,-'

attitude in connection with boils
business office wage classification's
and editorial department._ pay. Thei
NCNG negotiating committee eon..
eiders the publishers' position fp-.
defensible because guarantees Ii214
those requested Well' Made lase
year in connection with astreemenfis
negotiated with all of the papers.

If the publishers refuse to eons
cede. the fundamental demands, In
is planned to seek the support ot
the powerful local labs'. movement.

PAY YOUR Runs
AND ASSESSMENTS!
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Detroit Unit
Prepares
Strike Vote
DETROIT — Backed by aggres-

sive action from the Hearst Times
unit, the Detroit Guild is pressing
for recognition as bargaining agent
for all editorial and inside com-
mercial department employes of
the Times and insisting on a man-
agement pledge of job and pay
security. Rallying strongly behind
the negotiating committee, which
has been met with rebeffs and eva-
sions on the part of Publisher
W. E. Anderman, the Tittles unit
met Monday night and overwhelm-
ingly voted to take a strike vote if
firings or pay cuts occur during
the bargaining.
There was no argument against

the proposal to take a strike vote
and only two "no" votes were cast.
At the same meeting the unit in-
structed the executive committee
of the Guild to approach locals and
leaders of the powerful United
Auto Workers and other union
group,' in Detroit to obtain sup-
port, !f the Times management
makes good an implied threat to
institute 'layoffs and pay cuts.

Action on Free Press
Meanwhile, NLRB certification of

the Guild as representing the ma-
jority of editorial and commercial
workers is being asked. Negotia-
tions also have been undertaken on
the Detroit Free Press, where a
bulletin board statement of policy
covering editorial workers expires
April 12. President Paul Weber
of the Detroit Guild has written
Publisher E. D. Stair asking that
a bargaining meeting be held soon.

Firings and fear of more to come
have aroused sudden Guild interest
in the Free Press commercial de-
partments with the result that
several members have been signed
in a field previously unorganized,
and indications are that a subatan-
tial number of commercial workers
will be in the Guild fold by the
time actual bargaining begins.

Bridgeport
Herald Unit
Set for Talks
BRIDGEPORT, Conn.—The

Herald unit of the Bridgeport Guild
met yesterday afternoon in what
was hoped would be the final ses-
sion before negotiations open with
the Bridgeport Herald Corporation.
Members of the negotiating com-

mittee include Charles (Stades of
New York, representing the Inter,
national; Harold Senior, Water-
bury Guild president, and Charles
Newell, international representa-
tive of the United Electrical, Radio
and Machine Workers of America.

Yesterday's meeting followed a
Guild session in the headquarters
of the Amalgamated Clothing
Workers, in which collective bar-
gaining was discussed by Calkins,
Senior and Newell.

Plan to Start Drive

It is hoped to clear up the Her-
ald negotiations —which have been
Longing fire for nearly a year—
soon, so that Guild representation
in the CIO City Council and the
Bridgeport branch of Labor's Non-
Partisan League can be formalized,
and a drive begun to organize
otner newspapers in the city and
state.
The new charter of -the Bridge-

pert Guild, dated February 28,
1938, has been received. This cli-
maxed the all-winter Guild re-
organization job and opened the
way for new advances. State-wide
strategy will be planned at a pro-
jected conference between Calkins
and representatives of the Water-
bury, Norwalk and Bridgeport
Guilds,

PAY YOUR DUES
AND ASSESSMENTS!

THEY BUILD THE GUILD!
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Two Guild Units
Aid Defense Fund
Members of two Guild units,

beneficiaries of recently signed
contracts, have contributed $8414110
from their first week's increases to
the ANG defense fund. The Super-
ior (Wis.) Evening Telegram unit,
whose contract was won after a
brief strike, contributed $48.50, and
the Jacksonville (Fla.) Journal
unit, which signed an 80 -per cent
Guild shop pact, sent in $37.80.

Demand
Paper Stop
Stalling

(Continued from Page One)

vacations, the Guild shop, seven-
hour day for lobster and night
shifts, grievance committee, assur-
ances against economy lay-offs and
pay cuts, limitation of apprentices
and several lesser points.
A motion that early considera-

tion be given to a strike vote was
temporarily withdrawn.

Negotiations for renewal of the
editorial contract, which expires
April 8, and for the extension of
the new contract have been pro-
ceeding for over two weeks. Most
of the early sessions were devoted
to eliminating from the proposed
contract a number of bad features
suggested by the management.
These included arbitration, numer-
ous exceptions to contract benefits
and other points which had been
resisted by the Guild last year.

Points Settled

The negotiators have reached
tentative agreement on a number
of points, including the provision
that the contract shall cover all
editorial and commercial employes
eligible to the Guild. Other points
tentatively agreed to include ex,
tension of the 5-day, 40-hour week,
sick leave, overtime and other pro-
visions similar to those in the ex-
piring contract.

Stiffest management resistance
has been against improved mini-
mums, the Guild shop, longer vaca-
tions and contract assurances
against layoffs.
Plans have been made for an-

other unit meeting soon after the
meetings this week between the
negotiating committee and the
management. In its arguments the
management has pleaded the recent
drop in lineage as reason for re-
sisting improved conditions but
has been unable to meet the Guild's
argument that from • long-range
viewpoint the past years have been
highly profitable. Only the past
few months have shown a drop,
and the management has sought
to restrict discussion to this brief
hiatus in a long period of pros-
perity.

Business Office
Raises in Newark

(Continued from Page One)
tunny raised the minimums for
display advertising solicitors to
$50 and also raised minimums in
other classifications, the manage-
ment refused to incorporate them
into the contract.

Rather than approve a contract
with low minimums, the unit asked
the negotiators to inform the man-
agement it would accept the con-
tract provided the minimum scales
were eliminated. The management
had previously agreed to a clause
guaranteeing no reducticms in sal-
ary. The contract also extends to
the commercial workers benefits
in the existing editorial department
contract, Including the 5-day week,
three weeks vacation after five
years' service, and no-struck-work
clause. The commercial contract
would expire on Oct. 1, simultane-
ously with the editorial depart-
ment's.

SO THE A.N.P.A. MET--
AND THEN THIS

(Continued from Page One)
Nov. 8—Los Angeles Herald-Express (Hearst) signs;

$50 minimums, substantial increases for a majority; dis-
missal indemnities are unqualified.

Nov. 16—Norwalk (Conn.) Hour signs after a spirited
public campaign.

Nov. 23—Pittsburgh Sun-Telegraph (Hearst) signs;
bringing last of three daily papers (chain) under contract.

Nov. 28—Los Angeles Illustrated Daily News and Evening
ie‘News sign; contracts are similar to those in Herald-Express contract.

Nov. 28—Bulletin board statement ends negotiations on San
Jose (Cal.) Mercury-Herald; bargaining forced pay increases of
$1,000 a month for staff.

Dec. 4—Guild forces Bellingham (Wash.) News to sign after
being closed six months. Gains blanket raises.

Dec. 23—Brooklyn Eagle strikers win after 15 weeks, first major
conflict in New York. Obtain virtual closed shop.

Jan. 5—Worcester (Mass.) Post signs; gives pay raises to 21.
Jan. 7—Great Falls (Mont.) Tribune and Leader sign, setting

high small-city minimum of $45 salary for three years' experience.
Contract includes no-struck-work clause.

Jan. 19—NLRB designates New York Guild as exclusive
bargaining agent for 522 commercial department employes of
Daily News.

Jan. 20—Chicago American and Herald & Examiner sign after
units prepare for strike. Pacts provide checks on dismissals, un-
qualified discharge indemnity.

Jan. 20—Pittsburgh Post-Gazette signs first business office con-
tract in city. Raises or pay cut cancellations cover all workers, and
editorial contract benefits extend to them.

Feb. 3—Toledo News-Bee signs for commercial department,
giving wage increases, setting minimums and extending benefits of
existing editorial contract.

Feb. 4—Seven months' Seattle Star strike won; contract gives
strikers reinstatement pay of $29,500 and job protection.

Feb. 7—Chicago Times posts statement raising pay about
$22,000 a year, and providing other benefits, as Guild presses demand
for bargaining.

Feb. 11—Toledo negotiates improved renewal for Blade con-
tract, and extending benefits to advertising department.

*Feb. 15—Cumberland (Md.) signs Evening and Sunday Times,
increasing payroll $5,000 a year for small staff.

Feb. 17—NLRB rules that 1,000 editorial and commercial de-
partment workers of New York Daily Mirror constitute appropriate
bargaining unit, setting nation-wide precedent.

Feb. 2I—Five-day strike in Superior, Wis., gets Evening Tele-
gram Guild-shop contract with 35 per cent wage increases, job pro-
tection, and no-struck-work clause.

Feb. 20—Jacksonville (Fla.) Journal signs 80 per cent Guild-shop contract, embodying pay raises, vacations up to three weeks,and a no-struck-work clause.
Feb. 21—Boston Herald-Traveler signs in face of strike prepa-

rations. Increases wages $100,000 a year and improves workingconditions.
*March 1—San Antonio Light (Hearst) signs, establishing first

white collar contract there, with $40 -minimum for three years.
March 1—Chattanooga (Tenn.) News signs, with 5-40 workweek, unqualified dismissal indemnities.
March 4—Glendale (Cal.) News-Press posts conditions understrike threat. Raises dismissal indemnity scales despite united standof California publishers. Gives substantial increases; covers botheditorial and commercial departments.
March 9—Bayonne Times unit wins 17-weeks' strike.
March 9—AP employe requests for ANG bargaining reaches600 in seven bureaus.

*Approximate date.
NOTE: Only outstanding provisions are mentioned in this list.

Seattle Election Victor
PledgesWagnerActSupport
SEATTLE. — Out of the defeat

suffered by the progressives in last
Tuesday's mayoralty election came
a partial victory in a pledge by the
winning candidate, Arthur Lallans,
to uphold the Wagner Act and to
refuse to take orders from Dave
Beck, labor boss and head of the
local Teamsters.

Lavigne made the pledges openly
and also advocated Labor's right to
strike and picket. His declarations
came in the closing days of the
campaign after a bitter denuncia-
tion of his previous stand by Lieu-
tenant Governor Victor A. Meyers,
candidate of the CIO unions and
the Washington Commonwealth'
Federation.

Langlie received 78,997 votes to
Meyers' 48,114. The progressives
were also defeated in the council-
manic election.
Beek and his teamsters took no

active part in the mayoralty race
and in an advisory letter to the
6,000 members Beck failed to men-
tion it. For council he advocated,
however, the election of Sam
Humes, Republican open-shopper,
who was elected, and former Mayor
E. J. Brown, who was defeated. He
backed these men in preference to
the Washington Commonwealth
Federation candidates James Sulli-
van and Mike Smith. The latter

stwo were most affected by the la-

•

bor split, running fifth and sixth
in a field of six, with three to be
elected.
The Central Labor Council, under

Beck's domination, asked the de-
feat of both Smith and Sullivan in
a resolution endorsing former
Councilwoman F. F. Powell—who
also had the unasked indorsement
of the Commonwealth Federation—
and John E. Carroll and Humes.
Carroll, like Humes, is anti-labor.
Mrs. Powell, Carroll and Humes
won.
The central body's same resolu-

tion, while naming 110 candidate,
was worded in a way AF of L
leaders said was against Meyers.
Despite this Meyers won many AF
of L vote*. Rank and filers pointed
to the body's action in the mayor-
alty election of two years ago in
which Langlie was branded an
anti-labor candidate.

Local progressives said the lack
of funds crippled the campaign in
its final stages. Meyers, Sullivan
and Smith canvassed schools and
homes for contributions of $5, $10
and $25. The labor leaders did notenter the campaign and gave no
contribution to the campaign-funds.
Leaflets and the house-to-house
distribution of a Meyers tabloidwere held up until the last dayand some radio time was cancelled
for lack of necessary finances.

Hearings
Ended in
Afro Case
BALTIMORE—Hearings on the

NLRB cases against the Afro-
American newspapers growing out
of the dismissal of three employes
in connection with their attempt
to organize a unit of the Baltimore
Newspaper Guild came to an end
here March 5 after five days of
testimony.
The dismissed employes, whose

cases formed the basis for charges
of anti-union activities against the
weekly publication, whose main
plant is in Baltimore, were Con-
stance E. H. Daniel, reporter on
the staff of the Washington, D. C.,
Afro-American; William P. Milner,
member of the Baltimore Alto-
American's advertising staff, and
George B. Murphy, Jr., former
manager of the paper's Washing-
ton branch, and, until recently,
New York correspondent for the
newspaper. He is a nephew of the
paper's editor-in-chief.

•Weakness Revealed

Weakness of the company'S case
against the employes was clearly
indicated when Maryland's State
Tax Commissioner ,,Harry 0. Levin,
attorney for the paper, placed Carl
Murphy, president of the company
Old editor of the paper, on the
stand.
The editor admitted on the stand

that two employes of the papers,
Francis Yancey, a cartoonist, and
John Oliver, member of the com-
posing room staff, "might have"
gone to Washington on August 18,
1937, in an attempt to smash the
union there.
Time cards were introduced by the

Government to show that Yancey
and Oliver had left the paper's
Baltimore plant, where they are
employed, and attended an anti-
union dinner at a Washington cafe,
where Marse Calloway, a Balti-
more politician, is alleged to have
told employes there that the com-
pany would not tolerate any kind
of union in its plant.

Asked to Sign Pledge
Earlier in the week, John Stokes

Holley, one-time reporter for the
paper in Baltimore and Washing-
ton, and a surprise witness by the
Government, testified that Carl
Murphy had called him into his
office early in the union fight, and
asked him to sign an anti-union
pledge card, fixed up by the paper.
Mrs. Daniel was fired, allegedly

because of the company's inability
to agree with her on terms of a
proposed contract. Her union activi-
ties were brought out as the real
reason for her being fired.
Outcome of the case is considered

to carry important implications
for Negro weekly newspapers all
over the country, as well as daily
papers.

UP Gets ̀ Final'
Five-Day Demand

(Continued from Page One)
on overtime.
The negotiations were recessed

until next Wednesday with the
management promising to give a
"firm" answer on the b-day week
at that time.
Agreement on tabulators' wages

was reaehed on the basis of $35
per week minimum with $5 of
each raise being put into effect im-
mediately (last Friday), the re-
mainder to be put into effect in
two months or upon signing of the
contract.

Other Minimums
Other matters discussed were ar-

bitration, which the Guild has
steadfastly refused to accept, and
a so-called 'non-interference' clause
to which the Guild has objected.
Minima for employes other than

tabulators are understood already
to be in effect. These are topped at
$50 in cities of population of 500,-
000 and $45 in cities of population
under 500,000 with Washington ar-
bitrarily included in the cities ell
over 500,000.
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t, When, Why, and How of Syndicates
This Tremendous Business of Selling
Those Circulation Builder-Uppers,
Comic Strips and Gossipy Tidbits

By GERALDINB SARTAIN

LMOST 100 years ago the idea of a
newspaper syndicate first germi-
nated in this country. A shrewd

New York publisher, Moses Y. Beach,
owner of the New York Sun, rushed to
eager out-of-town publishers a printed

-.sheet containing President Tyler's annual
message, which they could instantly insert
in their papers without incurring the ex-
pense and delay of setting type.
In the century since that first small

beginning, the newspaper syndicate has
become an important factor in American
journalism. Today more than 400 syndi-
cates provide features for the papers that
span the continent. They deal out, with
seeming catholicity of taste, everything
from the previously unpublished master-
piece of a Dickens to sidelights on sports,
the theatre, movies, books, advice on what
to do with the cold mutton and how to
land and hold a reluctant husband. Fur-
ther, they keep the kiddies screaming with
joy at the antics of certain comic strip
characters, and they report intimate,
gossipy tidbits on kings, premiers, con-
gressmen and chorus girls.

CIRCULATION PULLERS
ARE WHAT COUNT

With all this large-scale expansion,
syndication has inevitably taken on some
of the aspects of all Big Business. Nota-
bly, its products are sold much as butter
and eggs are marketed. Although those
products are the drawings of artists and
the written word of many specialists, in-
cluding occasional literary figures, they
are hawked to the publishers of the coun-
try as "something that will pull so-many-
thousands circulation a week."

Syndicate salesmen never say a column
is bright or has literary merit. Nor is a
comic something that is funny. Likewise,
a column, whether by a distinguished
writer, or a garrulous ex-Army general,
is exactly the same product as a comic
or a strip about G-men: It is something
that will MI papers.

Hence, syndicates need not be run by
newspaper men. They often aren't. Run-
ning a syndicate is the job of a peddler.
The better the peddler, the more features
he will annex to sell, and the more pub-
lishers he will talk into adding those par-
ticular features to his paper. Because
some syndicate owners or managers show
discrimination in the type of features they
offer and strongly "believe in" certain of
their writers makes no appreciable change
in the syndicate field as a whole.

Most syndicate managers recognize their
function. They try to provide/ features
that will entertain the greatest number
of readers, irrespective of whether they
raise or lower the general intellectual
level of the American public. Some go
even further. They entertain the pub-
lishers personally when these out-of-town
buyers come to town for the annual Amer-
ican Newspaper Publishers' Association
meetings, much as the big cloak-and-
suiters do with the little buyers from the
sticks.

One great syndicate, for instance, stages
a yearly brawl in one of the larger hotels,
where a fashion show gives the oppor-
tunity for the presence of many beautiful
models for the delectation of the visiting
publishers. All the bigwigs of the syndi-
cate are present, and amid much jollity,
the models and the executives of the na-
tion's press can raise their glasses high
and say "Skoal," to the future of the
Oshkosh Scream and the Timbuct,00 Eve-
ning Blab. It is all very chummy, and
salesmen of this syndicate find on the
road later that much "good will" has been
established.

COPY CATS AND FIGHTS
FOR SYNDICATE STARS

There is intense rivalry between syndi-
cates, and such cut-throat tactics to lead
the field in sales that their battles are
sometimes reminiscent of the famous cir-
culation wars of history. There heve been
some fine court squabbles, such as the
historic one that ended in Pulitzer getting
Rudolph Dirks, but Worst Winning owner-
ship of Dirks' comic title, "The Katzen--
jammer Kids." A great deal of copy's."
eatting takes place, too. If one syndicate
has a Tarzan, other will follow suit, much

as the French designers steal ideas frot»
each other.
The year 1935 saw a large growth of

fly-by-night syndicates, and with more
salesmen in the field, greater jealousy was
fanned. This led to even greater haggling
and bargaining, and often • publisher
could get a $75 feature for as low as $25
or less.

THEY SERVE A GROWING
CULTURAL NEED

This only one side of the syndicate
business. Constructively, syndicates have
helped struggling small town newspapers
and have aided in the establishment of
additional papers by providing a wealth
of canned reading material at moderate
cost. They have supplied more and more
reading matter to meet the growing cul-
tural interests of the American public.
They may have brought standardization
to the American newspaper and they may
pass out some pretty trivial tripe, but
they have also stimulated new interest in
politics and international affairs, in child
psychology and smart grooming as well
as in football and pugilism, horseracing
and cookery. There is scarcely a field of
human affairs on which syndicate writers
have not touched, and if the fare they
provide is scarcely a balanced ration, at
least, it is more balanced than each indi-
vidual publisher would be able to serve if
depending upon his own budget for all
news and features, editorials and cartoons.

Furthermore, syndication has helped
boost the wage level of newspaper men
and women by paying featured stars well.
Authorities disagree as to whethser syndi-
cates have made more or fewer newspaper
jobs. Certainly small town papers could
not afford to hire their own cartoonists,
comic artists, columnists, political' com-
mentators and serial writers, were they
forced to turn out a ne*spaper without
the aid of syndicated material. It seems
apparent that syndicates have helped
newspaper men and women by providing
them a. medium for their special talents,
and undoubtedly the sum total of news-
paper workers has been increased im-
measurably thereby.

FAA MAIL ONE
OF SYNDICATION'S JOYS

Syndicate salaries depend upon the sale
price and number of buyers fOr a given
feature. Very largely syndicate stars are
not employes at a given salary, but are
paid as though they'were in business for
themselves, with the star and the syndi-
cate usually splitting 50 percent on the
net proceeds of a given feature, The little-
known features may pay as little as $100
a month, and the top men and women may
draw as much as several thousand a week:
Editors who subscribe to a given feature
judge its "pulling" by the amount of fan
mail the feature draws. This sometimes
leads to one .of the little private rackets
syndicate salesmen pull off. They hire a
dozen persons or more for fifty cents
apiece to phone or write a complaint to
the paper which drops a given feature.
This usually scares the publisher into re-
sutscribing for the "popular" feature.

The rush of news folk for syndicate
connections is so great that each of the
major bureaus look over at least one pre-
sentation a day. Many of these are on
philosophical or pseudo-psychological sub-
jects to fit the popular trend. Many more
are comics, for comics are the life-blood
of the entire syndicate business, and each
service manager keeps looking hopefully
for another Briggs, a Bonanza in his day.
No one in coinics has ever toeched Brigge,
all syndicate men say frankly.

Recently there has been even a greater
spurt of interest in the comic, especially•
the panel comicekornies have even made
their bow on the ether waves. *INS, the
Hearst station in New, has its artists
writing scripts and broadcasting as a sta-
tion promotion idea. The trend lately, too,
has been toward G-men strips, ape men,
strong men, and gangster stuff with lots
of shooting and blood and thunder.
What effect these have on children who

pore over such horror strips, only the
future can reveal.

Another new development is the rapid
rise of the political columnist, due, accord-
ing to Harry Staten Of the Herald-Tribune
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on the forthcoming Roosevelt series.

Syndicate, to the political awakening in
this country. These commentators race
neck and neck for popularity, and Dorothy
Thompson, the only woman of the lot, has
had such phenomenal success that her
pontifical profundities sell to about 150
papers— more than Walter Lippmann.
Probably the citizenry are enjoying a
feminine touch with their warmed-over
national and international affairs. Col-
umnists have replaced the Greeleys Danes
and Pulitzers. They, rather than the edi-
tors, are the thunderers today.
Whereas in the old days that master

of columnists, Heywood Broun, could occa-
sionally comment on such weighty matters
as politics and economics without being
thought too serious, today the•syndicate
woods are full of such pundits sts George
Sokolsky (with Thompson, Lippmann and
Mark Sullivan making up the Herald-
Tribune heavenly quartet), Ray Tucker,
Ira Bennett and James McMullin (Mc-
Clure's), Boake Carter (Ledger), Paul
Mallon (King Features), liodney Dutcher
(NSA), Hugh S. Johnson and Raymond
Clapper (United Features), Drew Pear-
son and Robert S. Allen (a United Fea-
tures team), John O'Donnell and Doris
Fleeson (Chicago Tribune - New York
News), Sigrid Arne (Associated Press
Features), and David Lawrence. The
newest of the political wiseacres are
Joseph Alsop and Robert _Kintner of the
Washington corps, another team now with •
Bell Syndicate.

Gossip columnists of the Broadway and
Hollywood variety are essentials, too, since
Walter Winchell set everyone from Maine
to San Diego twittering about his juicy
revelations straight from the backstairs,
drawing rooms and boudoirs of Manhat-
tan. Even the staid AP was forced to add
a gossip columnist to meet the competition
of INS and UP.

THEY'RE HUNTING FOR
ANOTHER WILL ROGERS

All publishers and syndicate managers
are waiting hrobthlessly, too, for the ad-
vent of a philosopher-humorist of the
Will Rogers type. Preferably, he must be
homespun, but not quite so corn-cobby as
Abe Martin. Even the aristocratic New
York Times deigned te run Will Rogers'
talks, Rogers being the only feature that
conservative sheet ever published, if we
exclude the interviews and personal ad-
venture tales of all the great explorers,
supplied the Times directly or by North
American Newspaper Alliance (NANA).
The Big Six of the syndicate field today

are the Associated Press Features, Chi-
cago Tribune-New 1.ork News, king Fea-
tures, McNaught, Register and Tribune,
and United Features. Other important
organizations are Bell, Central Press,
Consolidated News Features, Esquire Fea-
tures, Ledger, McClure, NSA Seryice,
New York Herald Tribune, Transradio
News Features and George Matthew
Adams Service,
King Features, whjch belongs to Hearst,

probably leads the field in number of
items, of which almost half are comics
or adventure strips, with Popeye and
Mickey Mouse the best known. King Fea-
tures seldom develops features itself. The
service follows the traditional Hearst
policy of buying already-established per-
sons. Sometimes the service doesn't even

f14

want a certain feature, since it would/
double one of its 'own, but merely annexes
it to weaken a rival paper, with the idea
of later scrapping it. (An extreme ex-
ample of cut-throatism.)
Although *he original germ of a syndi.

cate start!!! back in 1841, according to
Elmo Scott Watson in his thesis for hie
Master's degree in Journalism from
Northwestern University, it was not until
1884 that it played any part in the great
centers. In that year Irving Bacheller
began supplying New York papers withi
special interviews and features in proof
sheets or copy form, Charles A. Dana of
the Sun began syndicating the stories of
Bret Harte and Henry James, and S. S.
McClure (commonly considered the father
of the modern syndicate) launched hitt
later famous venture in a crowded East
Side apartment.

WESTERN NEWSPAPER UNION f.
FEEDS 10,000 SHEETS
By 1892 such noted writers as Robert

Louis Stevenson, Mark Twain, • William
Dean Howells, Kipling, A. Conan Doyle,
Theodore Roosevelt (special articles) and
a woman's page and a page for childrtnt
were sold by the McClure Syndicate. 1%-
day this organization is headed by R. H.
Waldo and presents among other special-.
hits the columns "The National Whirligig,"
and "The Financial Whirligig."
Edward M. Bok, later editor of the

Ladies', Home Journal, founded a bureau
with the idea of interesting women read-
ers and brought out the first bona fide
women's page, and others followed, turn-
ing out material primarily for the famous
Sunday supplements, then in their heyday. '
The Western Newspaper Union, one of
the first in the country field, now services
about 10,000 little papers.

In 1896 the forerunner of the present
New York Herald-Tribune service was
started with such features as Windsor
McCay's "Litt.e Nemo," and the first of
the many Hearst syndicates had its birth,
later providing Dorothy Dix, Beatrice
Fairfax, Ambrose Bierce and Finley Pets r
Nome. In 1913 M. Koenigsberg started
the present King Features, which is now
headed by Joseph V. Connolly, and in
1905 the World Syndicate, later changed!
to United Features, was launched.
One of the most colorful men in the

syndicate game was 'Monte Bourjaily, head
of United Features for some yeah. He
signed up Hugh Johnson, Eleanor Rome,- '
velt, the story of the salvaging of the
Lusitania, the unpublished letters oft
Robert Browning to Elizabeth Barrett, the
"Life of the Pope," Charles Dickens' "Life
of Our Lord" for $200,000 ($15 a word),
and other beats. United is now headed by
George Carlin and has another beat in
"Roosevelt's Own Story of the New Deal."
Bourjaily is launching a new service to be
known as the Globe Syndicate.
George Matthew Adams began the syn-

dicate that bears his name in 1907, two
years before Newspaper Enterprise Asso-
ciation (NSA) was born. Adams startecli
such figures as Walt Mason, George Fitch,
Kin Hubbard j Abe Martin), Ripley, II. D.
Webster, Dr. Prank Crane, Skippy (Percy
Crosby), Elsie Robinson and Edgar Guest.
In 1913 Jahn N. Wheeler started the

forerunner to the now famous Bell Syn-
dicate, which he still heads, along ‘i'itis

(Continued on Page Seven) 4.
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Press Cool to Senate Exposw
Of NAM Anti-Union Propaganda
Network Revealed as Selling Idea

That Strikes Violate
U. S. Traditions

, WASHINGTON — Propaganda
activities of the National Associa-
tien of Manufacturers are being
eitposed in day-to-day hearings be-
fore the LaFollette Senate Civil
Liberties Committee without bene-
fit of adequate day-by-day reports
in the metropolitan newspapers.

Observers here regard the hear-
ings as vastly more important. than
many of those which revealed the
widespread use of espionage and
al-memento by so many of the asso-
ciation's affiliates in their union-
breaking endeavors, although the
current ,hearings may lack some
of the sensational aspects which
marked the earlier ones.
In their first two weeks, the

hearings have revealed that the
cumulative aim of the associstion's
propaganda network is to root the
thought in the popular mind that
industry and the state are insep-
arably linked, and that when em-
ployes of industry strike, they
strike againat- the state, Against
the common welfare, against love,
homes, mothers, the flag, the
church, the horse and buggy oti
the peaceful country road, Amer-
ican traditions, and the concepts
set forth in the Bible.

Officials of the association con-
tended that the material distributed
by them was of an "informative"
and "echscatienal" nature. Their
atateatents were sbaken by the
conuoitteeti revelation that the
NAM hod tuuiertaken to spread
10,0)1) copies of a booklet entitled
"Join the CIO aud Help Build a
Soviet Amerios" and 136,000 re-
prints of a Chicago Tribune article
entitled "See the CIO Drive as
Communist in Its Objects."
Walter Weisenburger, executive

vice-president of the association,
contsooded that much of this ma-
teriel turned out "to be true" and
its distribution therefore justifi-
able. Listed in the Chicago Tribpne
etemy were such "truths'. as state-
ments that the "left wing organ-
isers and agitators" were David
Dubiosity, president of the Inter-
national Ladies' Garment Workers'
Union; Homer Martin, president
of the United Auto Workers;
Sidney Hillman, president of the

Amalgamated Clothing Workers,
and Leo Pressman, general counsel
of the CIO.
The committee drew from Wei-

senburger the startling definition
of propaganda asesomething that
"ybu don't be la e v e." On these
grounds he defended the growing
amount of material sent into
schools ned colleges by the NAM
while attacking alleged "subversive
propaganda of teachers under the
cloak of academic freedom."

The committee listed some of the
material sent out by the Associa-
tion such as the American Family
Robinson radio program, on 268
stations, the George Sokolsky pro-
gram, from 246 stations, the "Let's
Go Ammrica" movie, shown in 1,812
mote houses, the Industrial Press
Service, going to 6,252 papers, and
"Uncle Abner Sez," printed in 2'70
peters (as exposed by the Gump
atmlicierce Jan. 3).

It was shown that, although the
material was identified to the edi-
tors tied radio station managers,
there was little or nothing in it
that would identify it to the reader
or listener. Such material, Weise-
burger contended, was not "propa-
ganda."
An explanation for the rising

tide of NAM gospel was seen in
the letter of H. O. Patton, writing
for the board of directora of the
astiociation, te Horoce Hayden, Jr.,
of the Southwest Cotton Oil Co. of
Oklahoma City.
"The hazard facing industry,"

Patton wrote on Sept. 24, 1937, "is
the newly realized political power
of the masses. Unless their think-
ing is directed toward sane and
established measures, we are defi-
nitely headed for adversity."
"If we are to recover, business

control must be placed *the hands
of those who, by years of ex-
perience, are in a pesition, not
only to restore it, but to cause it
to operate with increasing effi-
ciency."
"Shouldn't the collective resources.

of industry, its resources of cour-
age .,hd conviction, be marshalledw 

Ernest T. Weir, chairman of the
Natioiud Industrial Information

on 9,0_8: Labor Front*

Recent Shifts to CIO Point
To Basic Unity in Labor
Two of the country's greatest in-

dustrial states, Pennsylvania and
Ohio, have just swung into the
CIO column with the establishment
of state Industrial Union Councils.
And, says Len De faux, editor

of the CIO News, if We extend the
cross-section presented by the two
states to the whole map of indus-
trial America, we find that labor
In the basic industries is not by
any means seriously split—it is al-
mosfentirtay CIO. Pennsylvpnia is
the biggest industrial state in the
nation, and Ohio is the state which
boasts having the most complete
crostemection of America's basic in-
dustries.

In extension of the crose-section,
o it can be pointed out that in the

great extractive industries, such as
coal and metal mining, oil, and
quarries and the manufacture of
their by-yroducts, gas, coke, etc.,
the C10 unions are not seriously
challenged. Lumber is now CIO
through the International Wood-
workers of America, and furniture
manufacture is following fast.
In manufacturing generally, the

CI0 has little competition. Auto-
mobiles, rubber, steer, alumiaium,
radio, electrical and machine man-
ufacture are almost entirely C10.
And the recent winning of elections
in the Harvester Co. pots sgricul- the AF of L.

tural implements in this category

In clothing, all the way from
textileo and leather to the, finished
products of men's and women's
wear, furs and shoes, CIO unions
have unquestioned predominance.

In food productidn, CIO is first
In agricultural labor anti canning,
while in meat packing and other
branches of food-processing, the
mass-production plants are mostly
CIO, with AF of L strength chiefly
in small plants and retail shops.

In distribution the CIO union is
leaving the AF of L behind by its
successes in the great department
stores.
In transportation, the maritime

industry is now 76 per cent CIO,
end city transportation in New
York is almost 100 per cent CIO.
In communications, CIO contracts
with RCA and Postal Telegraph
put it far ahead.
In the white-collar fields of news-

papermen, technicians, office and
insurance workers, as weil as
among state, county and municipal
employes, CIO by far predomi-
nates.
The two biggest industries out-

side the CIO are building construc-
tion and railroad transportation,
and on the railroads the trans-
portation brotherhoods are not in

11 17fY CALL IT 'NEWS'
But Its Real Name Is Propaganda

Manufacturers' Association chieftains in a huddle at the Senate Civil Liberties Committee hearings:
I. to r., John C. Gall, counsel; Walter Weioenburger, executive vice president, and Noel Sargent, secretary.

N.A.M. AD WEARS
MUSIC atm MASK
WASLUNGTON (FP)—Hiding

of its propaganda behind the
innocent n am es of women's
clubs and civic organizations
by the National Association of
Mapufacturers hasiseenrevedled
by the Senate civil liberties
ceninaittee.

It was brought out that a
seyies of advertisements boost-
ing the role of industry in pro-
viding jobs for workers appeared
in the Youngstown (Ohio) Vin.
dicator under the sponsorship of
the "Monday Marning Musical
Club, the Mahoning County Den-
tal Aespciation, the local Amer-
ican Legion Petit, and the Fed-
eration of Women's
The series was actually placed

in the pape,r through the Ma-
honing Valley Industrial AtMo-
elation, whose name did not ap-
pear in the ads. The industrial
assetiation was active in fighting
the Steel Workera' Organizing
Committee during the little steel
strike.

Committee which raises funds fox
the "public relations" work of the
NAM, described the letter as "a
good aale s letter."
At the hearings were Weir, Chap.

R. Hook, poesident of the NAM,
Weisenburger, and a corps of at-
torneys and peblicity mep. As Weir
and Hook took the* EWA before
the cemmittee, three attornesvs to,
seats immediately behind hlin, two
for Weir and one far Ifook, Each
attorney was constantly on hi toes
and John C. Gall, counsel ter tie
NAM, took the preceution, of wipe-
tiering in the ear of IloOk apd
Weiseeburger each time a question
wao asked, frequently jumping up
to make the answers himself.

Typographical Error!
Despite the eliborate precautions

of the NAM staff, a copy of a state-
ment submitted by Hook which
was distributed concluded with the
sentence, "I have asked your per-
mission, gentlemen, to make this
brief opening statement so you
would understand where I stank
on civil liberties....." Anguished
publicity men explained that the
"stank" was a typographical error.

Linked with the NAM' open
approval of antininion vigilante
activities was the anti-strike propa-
ganda distributed by the organiza-
tion through schools and chureltes.
A memorandum sent out by the
organization's public relations com-
mittee contained an outline of a
suggested "community program"
designed to "combat radical tenden-
cies and present the constructive
side of industry."
The organization contended that

it was merely interested in fighting
"unscrupulous unionism," but for a
definition of the term the Senate's
investigators were forced to look
elsewhere. They recalled an articleby John Kirby II, former presidentof the organization, several years
ago in which he declared that the
AF of L is waging Open warfare
on Jesus Christ."

SIDE LINES
 By CAROLYN MARX 

MARQUIS CHILL/Soef the St. Louis Post-Dispatch's Washington
"e bureau, a Guild member, had an article, "It Is Called Di-
plomacy," in the March Harper's, most of the, material for which
he gathered duripg his stay in Madlid. .. James R. Aswell,
Nashville newspaperman, had a short story in the same issue.

• • •
Hatold B. Hinton, who until he went to England as Ambassador

Kennedy's secretary, was a member of the New York Times Wash-
ington bureau, discussed the United States neutrality policy in the
Winter number of the North American Review. Other contributors
to that issue included John Martin, dance critic, and New York
Times upit member, and Felix Belair, Jr., also of the Times
Washington staff.

• s
Joseph Alsop, Guild member, and Turner Catledge, Washington

correspondepts, are the cooauthors of "The 164i Days," an account
of the struggle over President Roosevelt's plan to enlarge the
Supreme Court. Some parts of the book appeared originally in
The Saturday Evenihg Post.

Alexander Dana Noyes, financial editor t4>tbe Near York
Times, recently published his reminiscences ua4r the title "The
Market Place." • • •

Robert Cantwell, Guild member at Time, answered Benjamin
Stollterg's Scripps-Howord aeries, with an article called "The
CeminuniSts and the CIO" in a recent issue of the New Republic.

Cecil Carries, Guild member at the New York World Telegram,
had a long article ott Mayor Hague of Jersey City in the March
issue of True Magazine. In the January issue, of The quill he had
an article, "Young Map Who Mastered Manhattan," the success
story of Alexander J. Woeltrle, who When turned down by every
paper in New York set up his own news service, and now servesIl newepepers and a radiz,news service.

Aaron J. Ezickson, of the New York Times Wide World Photos,recently published a book titled "Get That Picture! The Storyof the News Caineraman."

Royce Howes, reporter on the Detroit Free Press, is theauthor of a mystery story, "Death Dupes a Lady," issued byDoubleday, Doran.
• •

Gerald W. Johnson, member of the Baltimore Sun Guild unit,was • one of the runners-up in Harper's $1,000 contest on "TheAmerican Way." His article will appear soon.
• •

Jay Franklin, political columnist for the New York Poet, in anunpolitical moment, wrote "Carolina Fish-Fry" for the FebruaryEsquire. . . . Robert J. Landry, radio editor of Variety, also con-tributed to that issue.
•

Ernest E. Lonsdale, who works in the advertising promotiondepartment of the Los Angeles Examiner, and Henry McLemore,sports columniat for the UP., were contributors to an earlierissue of Enquire. Lonsdale was formerly managing editar of theIndependent at Stockton, Calif., and McLemore started newspaperwork on the Georgian in Atlanta.

Felice Swados, Guild member at Time, has had two articles inthe New Republic recently on the maritime unions.

H. Howard Taubman, Guild member, of the New York Timesmusic department, is the author of "Opera Front and Back," abook just published by Scribner.

H. R. Ekins, foreign correspondent, and neon Wright, of theNew York United Press unit, are collaborating on a book to betitled "China Fights for Her Life." Whittlesey House has an-nounced it for April publication.
•

Lambert Martin, reporter and photographer on the RoanokeWorld-News, took pictures of the annual fancy dress ball atWashington & Lee University for the February 28 issue of Life.• a •
Guildsman Harold Rhodenbaugh, rotogravure editor of theLouisville Courier-Journal, contributed pictures of a Louisvilleflood party (celebrating the flood's first anniversary) to the Feb. 21Mate of Life. nhodenbaugh was formerly a feature writer andillustrator for the Bog& Idaho Statesman and the Salt Lake CityTribune, and feature editor of the Washington Post,
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The Right to nizthargedi4s; It So Sacred?
The Employer Binds Himself With Letise
And Bonds: Should Employes Not Have
Protection Agamst Unlimited Power?

By MAX WAYS
Vice-President, Philadel yh in -Ca tilde if

JOB SECURITYGielamderges as the next
frontier of Guild effort, not because
anybody "planned it that way," but

because the recession drives home to the
rank and file the need for this protection.

White collar workers have a special fear
of unemployment, or even of being forced
to change employers. When they cannot
obtain through their unions protection
against firing they will seek such protec-
tion by truckling to employers, by staying
out of unions and, finally, by following
demagogues who promise "security" in
exchange for a surrender by employes of
every right and every weapon they have.
It is not going too far afield to remember
that it was the need for security, and their
failure to -find it in organization, that led
millions of woakers to embrace the Fascist
Illusion. .

FEAR BESETS ORGANIZED
AS WELL AS UNORGANIZED

To 'think of the psychological havoc of
the last eight years; to remember that a
reservoir of 12,000,000 unemployed im-
perils the jobs of everyone, is to realize
that individual job security, arrived at by
etellective action, is as essential to the
labor ;movement as higher Swages and

,s'horter hours.
Why is it that, after four years of Guild

loins, there are still cities and papers
where our organization is non-existent or
weak? Newspaper workers want those
Guild gains in wages, hours, etc., but a
silbtle form of employer propaganda pre-
sents them with an imaginary dilemma.
Though Guild organization has tended to
stabilize employment in the industry,
many newspaper employes; still feel their
jobs subject to the almost unbridled will
of the management; they see themselves
caught in a choice between Guild gains on
one hand and job "security" on the-other.
Too many choose the latter, place their
sole dependence on mantgament and thus
wind op with neither the gains nor the
security.
That state of mind, the ball around the

Guild's neck, is by no means confined to
groups not yet touched by organization.
The fear of firing can't be talked or

whistled away. It is wholesome, provided
it is channeled into a fight for job se-
curity in collective agreements and not
allowed to fester into the greatest single
drawback to militant organization. It is
not merely a case of protection against
firing for union activity. Discharges inno-
cent under the Wagner act can do almost
as much damage as actual intimidation.

*ME bRiONTI.740 HUNT WORK
IS A HOLLOW BENEFIT

To effectively attack the problem it is
not enough to obtain long dismissal notice,
or the Guild shop or a priority list for re-
hiring of men ditimissed for "economy."
It is necessary to get at the root—the
arbitrary 'power of management to fire,
now subject only to the meager limita-
tions of the Wagner act. It is true that
many union contracts specifically give to
management the sole judgment of indi-
vidual competency at any time plus the
right to reduce the force. That does not
alter the fact that the arbitrary power of
an employer to end relationship with an
employe is a serial monstrosity. It wouh!
have shocked a Virginia slave, or a 12th
century French villain, or a 17th century
English apprentice, or an 18th century
Russian serf. The unlimited firing power
is supposed to be justified, of course, by
the "corresponding" right of the employe
to quit and find other employment. Even
in 1938, with 12,000,000 looking for work,
there are still those with enough gall or
enough astigmatism to pull that one.

Assuming, then, the need for job se-
curity through collective bargaining, what
form should it take? In an interesting
article in the Gump REPORTER of Feb. 14,
Morgan Hull pointed out that there are
many approaches to the objective—anti
that some of them are quicksands.

But many of the flaws Hull points out
arise from getting at the problem from
the wrong direction. Seniority and priority
lists - do set up a convenient machinery for
Cring; where there has not first been a
fundamental limitation on the power to
fire. The real starting point should be a
demand reading, "There shall be no dis-
missals during the term of this contract."

Utopian? When employers were first
asked to agree to wage scales to be re-
tained over a period of six months, or a
year or two years, they screamed that
they, were being ruined by a rigid obliga-
tion that would not allow them any free-
dom of busIness maneuver. They screamed
that they were being oppressed Thee
screamed that anarchy was abroad in the
land. Yet many of them have got used to
maintaining pay scales over a contract
term and there is no conspicuous ruin
from that source.
The same employers who balk at agree-

ing to employ u fixed number of men for
a fixed, short period, blithely issue bonds
to yield a fixed rate of interest for 10,
20, 50 and even 100 years. They sign long
leases for a fixed amount of floor space
at a fixed rental for a fixed period. Neither
whim nor the desire for economy allows
them to reduce the interest rate, npr the
floor spore during the contractual period
unless they come to the other party and
negotiate the reduction. Why shouldn't
their contracts for labor supply contain
similar terms for much shorter periods—
a year or Ste? Ninety-nine 'per cent of
employes spend their whole lives as em-
ployes, as the wives of employes 'or as
persons seeking employment. Their jobs
are usually their sole %met. Where this
asset is utterly unprotected they are in
the Position of people expecting to live off
the income from utiSigned bonds.

GROUNDS FOR FIRING
SHOULD BE DISCUSSED

Once the principle of the "right to work"
is established the employer may properly
ask limitations upon it. Such arrange-
ments as priority lists come under the
head of union concessions, not demands.
The empleyer may ask, "What about an
eMpleee who refuses to pertorm a proper
task?" "What of 's man who becomes an
incointgible drunk?" "What about a man
who was once competent and becomes in-
comThpeemtenatr?"e

such cases. Any 'anion will so
recognize and will refrain from trying to
give its protection to them. It should even
recognize in advance that there is such
a thing as proper ,cause for firing. In
determining the validity of the cause
assigned by the management in a par-
ticular case, the imPortant point is that
the union have equal rights with the
employer in determining what is "just
cause."
The employer will also ask another kind

of exemption based not upon any fault of
the employe, but upon "economy" or the
"necessity of the business." There is such
a thing a.s a neceseary reduction in the
size of the force. But attempts at such
reduction should be made by management
only when a new contract is being nego-
tiated or when a dire and unexpected
emergency develops during the contract
term. Cases will arise where it would be
better for the union to accept the reduc-
tion rather, than face the closing of the
business. But such ,emergencies should
he rare and they ought to be easy to
recognize.
, In no case should the contract leave •
either the sole discretion as to competency
or the sole discretion as to reducing the
size of the staff up to the management.
A contract that says "There &tall be no
dismissals for econorny during the term
of this agreement" Is a dam built across
only half the river. Under it an employer
really motivated by a desire for economy,
could dismiss at will, assigning "incdm-
petence or insubordination" as the reason.
Similarly, if the Guild obtains the right
to review dismissals for "incompetence"
but not dismissal for "economy," then the
assigned reasons for all dismissals will be
"economy."
The priority list from which discharged

men are to be rehired before any others
are hired should come in only after, the
union has established the right to chal-
lenge and review the fact of whether or
not economy is a new, siSecilic and unfore-
seen necessity in aril particular rase.
Where the necessity for economy is .a
bona fide claim, there will be no manage-
ment objection to the priority list. Where
It is not a bona fide claim, there should
be no Guild agreement to a•priority list—
er to "economy" firings.
What a word "economy" has become

to nowspapermen, thanks largely to the
twitching of William Randolph Hearst's
power complex and the imitative twitch-

CURBS AGAINST UNBRIDLED FIRING
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Cuntrhet between
Chicago ivening Alserican

and
Chicago,Newspaper Guild

January 1nOb to January 20, l.

SECTION ld. It is agreed that for a period of ninety
days from January LO, 1938, no person covered by this
agreoment will be discharged fbr reason of economy, merger
or depertmentai.or sub-oepartmental elimination or dis-, 6
continuance. Thereafter, quring the term of this contract
no employee shall be dischatted on account of any con-
solidation or merger of departments or sub-department wittilLthis newspaper or between this newspaper and the ChiengoHerald & Examiner. If, at any time after the first ninety"
days of the life of this contract, the management ohould
deem a staff reduction necessary for any other reason, It
shall notify the executive board of the Chicago Newspeter
Guild at least two weeks before such reduction is to be
made. The representatives of the Guild and the Emoioyer
shall then meet to discuss the reduction and to consider
any proposal made to alleviae, so far as possible, the
eetent of such reduction. Su 'far os not inconoistent i•ith
the foregoing, employment and tenure of employment are at
the discretion of the empooyer.

IV. SWIM/310E

1. The Publisher agrees that reasons of econoom shall not

be Cause for discharge of any Gelid member for the succeeding six

months following the execution Of this egreeient.

2. In any *vent, no Guild member shall be discharged without

comoultation with the Guild.
• • •

Guild Contracts Reflect the Growing Concern of Members for Job Protection: Clau..ein the Middle from Chicago Evening American Contract; That at Bottom from the
Contract with the Seattle Star.

ings of some of his subordinates. The
periodic economy purges of Hearst papers
were frequently followed by orgies of
hiring and spending the succeeding weeks.
Copyreaders fired from Hearstpaper A
might soon find themselves on the rim of
Ilearstpaper 13, while those fired the same
day from II would be replacing those fired
intim A. It was a sweet little game. It
didn't result in any appreciable economy.
'It merely broke up a lot of employes'
/Ones, wiped out a lot of saving accounts
and lowered the standards of this glamor-
ous profession,
The best answer to the "economy" argu-

ment in relation to job security is to
point to the vast differences in job tenure
front paper to paper.. If the publisher
must have the unabridged right to fire
for economy, how is it that some papers
manage to get along for years with vir-
tually no firings while others are merely
camp sites? Different papers of the same
chain have widely different rates of per-
sonnel turnover. There are even depart-
ments that have turnover rates three and
four times as high as others of the shine
paper.

A MAN'S JOB DEPENDS
ON MANY FACTORS

Neither the quality nor the prosperity
of the various papers seems to determine
the job turnover rate or to be determined
by it. Some of the best and some of the
worst papers have a high stability rate
for jobs and some of the best andsome
of the worst have a low rate. The seine
goes for management prosperity. It seems
to depend, as wages did in the good old
days, on the individual publisher and his
executives at any particular time—and
some of them change quite rapidly from
time to time.

After all, in the field covered by the
Guild the publishers have had for years
and still have a free hand in one of the

.softest labor markets in the country.
Their staffs haven't been fed to them from
a union list under a closed-shop agree-
ment. The staffs haven't been fed to them
under a Guild shop agreement. The pub-
lishers picked them. They have had un:
limited power to cut, prune, expand and
improve them just as they have seen lit.
They ought to have known what they
wanted and they should have got it both
as to numbers and as to individuals. If
they now Reek further changes either
along the line of reducing the force or of
discharging individuals, the berden of
proving a good reason for changing their
minds belongs on the publishers. Dis-
missal, to an individual, is just as dis.

estrous as a strike is to tin employer.
Society demands of unions good reasons—
excellent reasons—for each strike. Why
shouldn't equally good reasons for each
firing be demanded of employers?

Finally, there is the objection that job
eenurity is a will-o-the-wisp, that a job
depends on the financial soundness of the
enterprise, that a job security clause
doesn't mean anything. In the aloe-duty
sense, it doesn't. No clause, no union can
absolutely guarantee a job in a world such
as this. But a strong security clause and
a strong union can advance the priority
of the worker's cleini upon the funds of
the enterprise.
There isn't any such thing as an abso-

lutely safe investment, either, But there's
a hell of a lot of difference between a
Government bond and a seventh mortgage
on a hotel.

This Syndicate
Business

(Continued from Paige Five)
NANA and Consolidated Features.. He
first ghost-wrote Christy Mattheweon,
lured Fisher from Hearst, grabbed Fon-
taine Fox, sent Richard Harding Davis
to Vera Cruz, and signed Teddy Roosevelt
to do a series on the World War. His
organizations, with about 135 features,
now represent the largest independent
syndicate, since many other, large bureaus
are by-products of great newspaper chains
and devised especially to serve nhern.
The division of labor in the syndicate

field is much similar to that on news-
papers. The syndicates must man edi-
torial, sales, business office, production,
' printing, engraving, shipping; promotion
and art departments. United Features
says that the editorial department com-
prises about one-fourth of its plant's total
personnel of about 250. The editing job
I' a big one. The Roosevelt copy, for
example, must be taken out of a tremeh-
dous mass of material, re-edited, and
copyread, befene it goes to the printer.
The press associations, United Press,

Associated Tress, International and Uni-
versal News Services, often overlap the
' feature eynditates, and some papers syn-
dicate their own news to other papers.
The fact that 00 per cent of all American
newspapers use syndicated material in
some form shows the important place held
by the syndicate in American jourualism
and American life.

o.„. sa,
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26 Years' Worth
WE often hear—from our enemies and unsolicited

advisers—that the Guild would obtain just as
much if it would content Itself with the mere

asking and not go on strike Forgetting that a unit
does not strike unless compelled to, they raise this point
after most of our struggles. "Losses to both sides" are
summed up, the tumult and shouting of the strike is
characterized as violence and, in the windup, the Guild
is advised that the effort and heartache was a waste.

Seldom if ever is the publisher mentioned in the
recapitulation. But what of him; how did he come
through the wringer and why did he put his head into
It in the first place? While there is no desire here to
dig into healing wounds, the Bayonne strike just settled
ilfustmtes the point.
The estimated cost to the publisher is 375,000. He

himself said it to be .40,000 up to the first of the year.
This loss would have covered the Guild's original re-auest for 26 years!
Here was a publisher who stalled a little group ofemployes through numerous Guild conferences formonths. At last, early in the Fall, he said everythingwould have to hold over until after the New Year. Thepublisher had already promised a wage. increase in the

bargaining, so the unit asked that this go into effectat once. This was refused. The unit then realized thatIt had been getting the run-around throughout, and itstruck.
Now, after more than sixteen weeks of struggle, acontract is signed. The Guild won all of it. major eco-nomic objectives: job security, Increased pay, shorterLours. It gladly would have settled on the same termslast October, before the walk-out. It gladly wouldLive settled on the same terms a week, or a monthlater. But the publisher insisted on fighting. He tooka terrible beating. He said so himself during the bar-gaining at the end of the fight.
The effort, heartache and expenditure here was indeeda waste--but most of all to the publisher.

Hutchins for
'Culture'

AT the recent convention of the Inland Daily PressAssociation in Chicago, President Robert M.Hutchins of the University of Chicago tried togive those publishers an agreeable shock. Ile offeredthem the spectacle of a professional hat-passer for alarge university calling schools of journalism the"shadiest educational ventures under respectable aus-pices." He was plumping for the sort of "general edu-cation,' of "broad orientation" in what he calls "cul-ture," that he believes his university hands out.Schools of journalism, asserted Dr. Hutchins, "existIn defiance of the obvious fact that the best preparationfor journalism is a good education. Journalism itselfcan be learned, if at all, only by being a journalist."With the exception of those who have found journal-ism graduates "economical," Editor & Publisher foundpublishers in agreement with the learned academician.Professors of journalism, strangely enough, disagreed.Let us pass over the pros and cons of journalism"taboo* however, and look at Dr. Hutchins' alternative.

Many members of the ANG can testify, after all, to
both the high utility and tha worthlessness of the sorts
of preparation for newspaper work that the schools of
journalism have offered. What about Dr. Hutchins'
"culture"? ,

The first responsibility of the-college (claims Dr.
Hutchins] is to help the student to understand the
traditional wisdom of the race. A college which fails
to do this fails, though it has the best teams and
best social life, though 'it places more of its students
in jobs than any other and publishes the largest
catalogue in the country.

In short, unless a college indoctrinates its students
with the eternal verities of classical economics, Platonic
or some other respectable brand of philosophy, legalistic
political science, social-work sociology—the folklore of
contemporary academia—it has failed. Dr. Hutchins
should read that immortal satire on "the traditional
wisdom of the race," Mark Twain's "The Mysterious
Stranger," or Thurman Arnold's recent "Folklore of
Capitalism."
. In schools of journalism, especially to the extent that
they are staffed by men with newspaper experience—
who now form a large segment of their faculties—
students working on college dailies can confront at least
a few of the concrete problems of Life. Students "major-
ing" in journalism, like those in other professional
schools, at least have a core about which to orient what
they learn in the potpourri of courses spread so myste-
riously before them in academic catalogues. Many a
non-professional student, we have been told, wanders
from course to course either dully "accumulating credits"
In fulfilment of that modern necessity, the B. A., or
bewilderedly looking for a formula that will answer
his vague doubts about "life and things."

Before Dr. Hutchins spends too much time consigning
"professional" and other trade-echool instruction to
limbo, he would perform a great settice to his students
—if not for newspaper publishers—by making a search-
ing investigation of the significance of "culture." Col-
leges, after all, are no longer expected to be merely
"finishing schools" for "gentlemen."

Let's Be Independent
FELIX MORLEY, editor of Eugene Meyer's "inde-

pendent newspaper," the Washington Post, has
decided that we need fewer newspapers that call

themselves Republican, Democratic, Socialist, or Com-
munist. "Any newspaper which is not completely inde-
pendent in its news policy, at least independent to the
extent of being scrupulously fair in its editorial columns,"
he told a Yale University audience on March 4, "is not
a newspaper."
Mr. Morley uttered this time-honored pronouncement

of editors, publishers, and reporters under the auspices
of the Paul Block Foundation, established by Mr. Block
as a means of promoting a "better" understanding of
the press as a political force and in its relation to the
public.
A glance at the political affiliations of dailies listed

in Editor & Publisher's "1938 International Year Book
Number" indicates that Mr. Morley's demand is being
met. The vast majority of American dailies are inde-
pendent, and the publisher of each of them would
willingly protest that his daily is independent of in-
fluence in its news columns in fact as well as name.
So what?
The problem reminds us of the answer given by Elmer

Davis in his "History of The New York Times" to the
question, "Why was not The Times so cordially dis-
liked fifty years ago?" In reply he pointed to the dif-
ference of emphasis in the issues between then and now,
to the great feeling today over economic issues.
"The violence of political opinion has been steadily
dying away in the United States ever since the end of
the great political upheaval of the Civil War [he says] 
It is not all gone, but it has been growing less 
People who hate violently today are apt to do so for
economic reasons, or for reasons "which, though partly
political, racial, or temperamental in origin, they have
been taught to regard as economic."
Fewer newspapers, of course, now call themselves

Republican or Democratic, but their "independent"
political label does not necessarily mean what is funda-
mental for a medium of communication in our society,
economic independence. And William Allen White has
frequently pointed to the dangers of democracy in the
"unconscious class-consciousness" of the men who own
and run our newspapers.
The United States still probably has the most inde-pendent daily press and certainly the most independent

periodical and book presses in the world. But the de-clines during the past four or five decades in local news-paper competition—now reaching a more and morecritical point—spell the approaching end of the fightsover politico-economic issues that made our press sovibrantly independent.
For the sake of democracy, Mr. Morley, the UnitedStates needs more and not less dailies that call them-selves and are Republican. Democratic, Socialist, andCommunist.

Wages were cut viciously in 1932. Is it reasonableto expect a similar slash now? Hardly, with a govern-ment friendly to labor, and labor unions several timesstronger than at depression's bottom.—From the Amer-ican Machinist, a McGraw-Hill publication.

A Bayonne striker remarks: One of the main reasonswhy we win our strikes is because the publishers knownow that the Guild never gives up. We keep at it,whether the fight goes seven weeks or seven months.

"Danger! Men Out of Work." is the head of an edi-torial on unemployment in the Chicago Guild News.

Portland
COLLECTS Its Dues

Treasurer AfterrayTells How
Job Is Handled Effectively
In a Large, 'Vertical' Shop

By LESTER R. MURRAY
Treasurer, Portland (Me.) Guild ,

pORTLAND'S record in dues payments may be help-
ful to other Guilds because of its status as the
first in the country organized vertically—and its

organization in a territory extremely hostile for Many.
years to the advance of labor. Under these conditions,
many prospective members were uninformed on Guild
problems and labor procedure in general and thus the
Guild was driven to learn in a few months many things
which in larger cities had been impressed on Guild
members and hitherto unorganized newspaper workers
for years. Not only that—the Guild in Maine is the only
successful CIO affiliate, thus far, in the region, and
draws an oblique attack, almost daily, in press editorials
throughout the state, against its affiliation.
In the face of this publisher attack, the Guild con-

tinues to enlist members and maintains a high per-
centage of paymente of dues and assessments.

COLLECTORS KNOW PRINCIPLES
First: Almost all members of the Guild here have

received better pay and a five-day week, after years of
working six- and seven-day weeks, at smaller wages—
naturally they support the organization whicbeinade this
possible for them and many of them pay their dues
before a request is made to them.
Second: The Guild selected as collectors members

familiar with its structure and principles—men able to
point out its advantages to any dubious members and
alert to further Guild progress. We believ.e collectors
should be of a caliber able to serve on any executive
board.
Third: Most members, no matter how loyal, must be

approached every week (naturally on pay-day), because
it's a human tendency to let such matters slide.

I'ortland's strongest unit is concentrated on three
papers published in one building, all under control of
Guy P. Gannett, who also owns other Maine papers.
The representation in other units in Portland, while
satisfactory, and growing, is of course small in com-
parison with the strength mustered by the Gannett uni,b-,
with about 180 members there. In order to assure full
collections, the Guild appointed collectors for each de-
partment of the paper—editorial (day and night),
mailing-rmin, proof-room and commercial divisions
(circulation, business office and classified-display adver-
tising). The collector in each group is responsible for
from ten to twenty members.

DUES ARE JOB INSURANCE
For all members we plan weekly visits on pay-day,

accommodating them and at the same time serving theGuild's purposes, by payment at the time most con-venient for the member.
In the instance of the few members who, after someearly gains had been made, were inclined to rest on theoars, a reminder that in paying dues they were payinga small amount for "job insurance," as well as pro-viding for future gains, was successful.
As for the member who did not respond—promisingon each visit to pay "next week"—our policy has been(perhaps in view of the good records of the others) toignore him. We feel that a Guildsman who will acceptthe benefits the Guild won for him, yet let his fellowmembers "pay the way," is not worth having as amember in a Guild stronger without such weak sisters—and if he changed his mind and decided he was on thewrong side of the fence, he had a bill of his own makingwaiting when he wanted to get back in the pasture.

No 'Outsiders' Here
HO remembers the short film that was displayedin theatres about the country last year, depictingthe life of a model worker in a model factory inthe model industrial section of Binghamton, N. Y.? Itwas exhibited at the time that industrial unrest was atits height. It illustrated the truism that the contentedworker never strikes; he owns his own home, he growsgray in the service of his employer.

Several such workers made appearances and littlespeeches in the film. Shots were taken at benches ofthe Endicott Johnson Corporation, shoe manufacturers.Behind the beneficence was the Old Man himself, thehead of the firm—his name doesn't come to mind—whois shown sitting at his desk in the final scene.The reason for the peace and goodwill he says in thefadeout, is that the company deals with its own em-ployes without the help of "outsiders."
A year is a long time, and the bubble has burst. Wehave it from the AP, whose dispatch on the burstingrecently was carried as follows in 13 lines in the NewYork Times:
BINGHAMTON, N. Y., Feb. 8 (AP)—EndicottJohnson Corporation, shoe manufacturers, an-nounced a 10 per cent pay reduction today affectingabout 19,000 employes. The cut, effective nextMonday, follows a 20 per cent pay slash for 200salaried employes. Employes also were notified theymust assume their share of the old age socialsecurity tax, heretofore paid by the corporation.It is worth nothing that in cutting pay, the modelplant cuts deeper into the underpaid white collar worker'sincome than the others. Perhaps the corporation wasbanking on the tradition that white collar workers aremore difficult to organize into unions.If "outside" organizers had reached the EndicottJohnson workers a year ago, it is more than possiblethat their model conditions would still be theirs today,


