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OAST PAPERS -YIELD ON PACT
apers in

Duluth
Remain
Shut Down
DULUTH, Minn —Fighting

'tiff a strike-breaking raid by a
company-aided AF of L union
made up of scabs and a few
renegade Guildsmen, the Lake
Superior Guild's strike last
week continued keep closed
the plant of the Duluth Herald
and News-Tribune.
Important additional support

from key labor officials and bodies
was mobilizing for the Guild, but
the publisher was still holding out
early Friday against the demand
for Guild shop for all Guild de-
partments.
Negotiations were resumed for a

• time on April 12, but the manage-
ment was still opposing a Guild
shop in the editorial department,
•nd corferences were at a stand-
atill as the strike entered its thir-
teenth day.

Splitter Ousted
Outstanding developments up to

that day were:
1. A. C. Schaefer, president of

the Duluth Typographical Union
and official observer for the
Allied Printing Trades in the
Guild negotiations, told Publisher
Joseph H. Jordan his continued
adamant stand against the union
shop was insupportably arbitrary
in Contrast to Guild willingness
to discuss modifications.

2. E. L Slaughter, State Fed-
eration of Labor representative
who had led the raid against the
Guild, was ousted from the sec-
retaryship of the International
Longshoremen's Association dele-
gate body of some fifteen locals
at the head of the lakes. This
action came when a large mem-
bership meeting of the local of
which he had served four terms
as president, the package freight
handlers, stripped him of his
delegateship and of all eligibility
for office for three years. The
membership condemned his
strike-bre:oking activities.

3. Fred Smith, business agent
of the powerful drivers' union
covering a wide area here, out-
spokenly condemned both the em-
ployer and Slaughter. He pledged
his men never to haul in or out
of the plant through a Guild
picket line, and urged the Guild
on to full victory. His stand re-
ceived support from the North-
west District Council of Team-
sters, with its headquarters in
Minneapolis. Smith's drivers ma-

(Continued on Page Two)

Guild, Typo Local
eject Wage Cuts
TOLEDO, Ohio.—The Blade unit

of the Toledo Guild last week re-
jected a management proposal for
a moraterium on automatic salary
increases under tfie existing Guild
contract. The Times unit was to
consider a like proposal. The Paul
Block management, which operates
both papers, has made similar sug-
gestions to the mechanical unions.
First to act, the Blade typograph-
ical chapel turned it down.

Guilds Are Urged
To Collect Levies

All local Guildm were asked by
Secretary-Treasurer Pasche last
week to begin an immediate
drive to bring all their members
into good stand.

While aiming at assuring each
Guild its full strength at the
Convention, Pasche stressed also
that "the Duluth strike makes
immediate remittance of assess-
ments imperative."
Despite improving collections

in recent months, Pasche said,
"there are still very consider-
able  gee outstanding."
"Under the good-standing pro-

vision of the Constitution (Art.
X, Sec. 1," he said, "Convention
representation will bg based an
membership shown on; our brooks
as paid through March on re-
spect to per capita, and through
April 13 in respect to assess-
ments. The last assessment
levied was dated Jan. 21, which
means that members must have
paid that and all prior assess-
ments to be eligible for repre-
sentation."

Single Pact
Fight Won in
Philadelphia
PHILADELPHIA—After five

months of negotiations during
which the Record unit refused to
recede from its demand for a single
contract to cover editorial and ad-
vertising employes, the J. David
Stern management has given way.
A single contract is being drafted

following a unit meeting which
voted 123 to 16 a demand for one
agreement. Months of negotiations
on the point were dissolved in two
minutes when the Guild negotiating
committee—this time backed by the
vote—met the management last
week.
An equally firm stand by the

unit had previously stopped Stern's
effort to pave the way for wage
cute by removing a prohibition
against thrm from the contract.
The anti-wage cut clause stays in

(Continued on Page Three)

New Big City-Wide Gain;
N.Y. News Signs

. ,
500 Business Guildman's Handbill San Francisco
Workers Get Wins Fres, Pross Tost IndustrialWATERBURY, Conn.—Using

Guild Shop 
a handbill drawn up by Harold Fight WinsE. Senior, president of the

(Contract Text and Picture en
Pages 4 and I)

The New York Guild con-
cluded its first commercial di-
vision negotiations on April 13,
when it signed a Guild shop
contract with the Daily News,
establishing minimum wages
and improved working condi-
tions for 500 employes.
Approximately 75 per cent of the

commercial staff will receive salary
increases. It is estimated that the
added cost of the contract, includ-
ing the raises given to maintain
the customary differentials to higher
salaried employes, is $150,000.
; The negotiations started Jan. 26,
after a Labor Board decision certi-
fied the Guild as the exclusive bar-
gaining agent for the commercial
employes. The resulting contract
contains all provisions of the edi-
torial department agreement which
covers 300 workers, and in addi-
tion, a contractual provision on
vacations and a sick leave and dis-
ability plan granting leave up to
28 weeks full pay and 26 weeks
half pay after 10 years of service.
. Ten minimum wage groups are

established, ranging from $15-1120
for office boys to $50485 for ad-
vertising promotion copywriters,
make-up and advertising promotion
production men. All types of work
are covered by the minimums with
the exception of that of the display
advertising solicitors, who did not
seek any minimums.
The contract contains a specific

guarantee against pay-cuts and, in
a letter to the New York Guild fol-
lowing the signing, the management
declared that "we want you to
know that at this time it is not
the intention of the management
to discharge or lay off employes

(Continued on Page Five)

Waterbury Guild, the Waterbury
Brass Workers' Union (CIO) has
succeeded in junking a local ordi-
nance prohibiting distribution of
handbills.
The handbill quoted the Su-

preme Court decision declaring
that freedom of the press ex-
tended to handbills, quoted from
the Bill of Rights, and called
attention to a union meeting.
Organizer Alex Cashin of the
Brass Workers was arrested for
distribution and taken before
City Judge McGrath. The judge
discharged Cashin, saying: "The
Constitution comes before the
ordinance."

Bronx Unit
Gets Guild
Shop Pact
A one-year Guild shop contract

with minimum :salaries providing
increases of from $5 to $17 for 66
employes of the editorial depart-
ment was signed last week by the
New York Guild with the Bronx
Home News.

The contract includes dismissal
pay which is the highest in effect
in the country. The schedule be-
gins with the one week after six
months service, two weeks after
one year, and one month for each
year thereafter up to ten years.
Two conditions on which full sever-
ance pay need not he granted are
discharges for dishonesty, or re-
peated drunkenness after warning.
The schedule was reached after the

(Continued on Page Two)

Quebec Enacts New Anti-Labor Law;
Toronto Groups Organize Broad Fight
QUEBEC.—Bill 88, titled "a bill

to facilitate the exercise of certain
rights," but actually a measure
of 'compulsory incorporation for
unions and mainspring in •Premier
Duplessis' drive against the inter-
national labor movement, was
rushed through the first, second
and third reading in the Provincial
Legislature by Duplessis' majority
last week. Twenty-four hours later
it was passed by the Legislative
Council, appointive upper chamber
of the province.

Opposition Is Weak
In the lower house, objection to

the bill came from the thin oppo-
sition benches, under the leader-
ship of the Hon. T. D. Bouchard,
who has consistently made an at-
tempt to save for organized labor
some of the rights it enjoyed in

this province under the previous,
and liberal administration.
As originally contemplated, the

bill would make not only the unions
themselves but the individual as
well suable in courts. On suggestion
pf Peter Bercovitch, KC., veteran
Liberal member in the House, an
amendment was accepted which re-
stricted legal responsibility to the
various unions as entities.

TORONTO MAPS FIGHT
TORONTO—The Toronto Guild

last week joined in a broad con-
ference Of unions, fraternal, church
and cultural organisations, to fight
for the repeal of Premier Dupiessis'
notorious Padlock Law in Quebec.
Duplessis has used the law to raid
and padlock newspaper offices,
union headquarters and the homes

of union leaders.
Callaghan Chairman

The conference took definite steps
to lead a campaign for the repeal
of the Padlock Law and other
measures which have brought fas-
cism to the Province of Quebec.
The most recent legislation out-
laws the closed shop and provides
for compulsory incorporation of
unions.
Morley Callaghan, internationally

known novelist, was co-chairman
of the conference. Raoul Trepanier,
president of the Montreal Trades
and Labor Council; R. L. Calder,
K.c., leading Catholic opponent
of the Padlock Law, and George
Watson, president of the Toronto
D.I..C., were speakers. The dele-
gates numbered 348, representing
201 organizations.

SAN FRANCISCO—Repre-
senting an outstanding bar-
gaining victory, contract cov-
ering about editorial and
commercial department ens-,
ployes on San Francisco's four
dailies and one in Oakland
wa: to be placed before the
Northern California Guild member-
ship on Easter Sunday with the
negotiating committee's recom-
mendation of acceptance.
The contract contains virtually

Executive Vice-President Eddy
sent the following telegram to
President Don Wiley of t h e
Northern California local:
"On basis story sent in to

Guild Reporter I judge con-
gratulationm are in order again
to NUM:. Relieve you people
have accomplished a masterpiece
of negotiations with a document
marking on the whole an ad-
vance which means improved
conditions and more security for
all departments of Guild. This
will be an impetus to the ANG
program everywhere and im-
mensely aid the g I consoli-
dation of ANG which is now the
primary concern of all. Regards."

every one of the Guild's demands
save that of the Guild shop. It was
written in three weeks of hard-
fought bargaining during which the
San Francisco-Oakland Publishers'
Association retreated step by step
in the face of a 247-16 strike vote
taken by the Guild on March 27.
The negotiating committee's recom-
mendation to the membership was
as follows:

T h e negotiating committee
unanimously recommends accept-
ance of the contract as it stands.

This is the first contract nego-
tiated in a major city on an in-
dustrial basis including all de-
partments organized by the
Guild. The contract guarantees

(Continued on Page Two)

Magazine Group
Pact Set for 300
Time unit of the New York Guild

this week is expected to ratify a
contract covering more than 300
editorial employes of the Time,
inc., group, including Time, Life,
Fortune, Acrhitectural Forum and
March of Time radio and movie.
Minimum pay ranges from $20425
for office boys to $75 for writers
and photographers. Severance pay
at the rate of one and one-half
weeks' salary for each six months
of service is unlimited up to a
maximum of $5,000. Vacations will
be three weeks after three year.,
one month for those earning $100
a week or more. The 5-day 40-hour
week and other Guild standards
are included.
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Action
Forced
On Pact
DETROI t —A rousing unit meet-

ing and s 24-hour ultimatum have
brought quick concessions from
Publisher E. D. Stair, of the Detroit
Fret Press, whopse editorial di-
rector, Malcolm W. Bingay, had
previousiy said that he would sign
so bilateral contract with the De-
troit Guild.
The unit meeting, attended by

soiNG Executive Vice President
Jonathan Eddy and ANG Represen-
tative Morgan Hull, unanimously
.,adripted a resolution co/deeming
the management's evaidons and ad-
vieed Stair that the (uild would

. tile an NLRB complaint and go to
the hiest labor movement at the

pi ra t iv n of the 24-hour period if
lie did not agree to three points.
These were: full contract, alternate
day and eight meetings to allow
or observerattendance and meet-
ings, and negotiations with Stair
himself, rather that; Bingay.

Subiltential agreement to those
tiomands was forthcoming in Writ-
Ling the following day, although
Stair continued to use the indennite
aanguagt that has characterized
the. Free Press negotiations. The'
Guild replied with a request for
more specific statements and awaits
Steles return from New 'York be-
tore continuing collective baegain-

Auto Wetkers Help
With an NLRB hearing on the

Loom Evarts dil4MISSUI case and the
queeitkin of certification set fOr
4ppito21, Hull mid the local nego-
tiators engaged in a fruitless meet-
ing with the Detnoit Times (Hearst)
legal touneel. Through its attoenee
the management indicated a dis-
siositien to settle the controversy,
out Of Court but made no acceptable
offer.

holllfialht to prevent wage and
staff cuts on both Tenet' and Feee
Reese,' the Guild has been ramified
(till support by the powerful CIO
movement here, Homer Martin,
interne t iona I president of the
,United Automobile Woekere, in
formed the Guild that he stande
ready to assist In hegotiatIons, and
ai Older of similar sepport has
Cottle from Richard. 7'. Eranicen-
eteen, assistant president of the
,UAW, and Walter Reuther, pre.se
tient of the militant West Side
local of the UAW. The West Side
local Itself adopted a resolution
decliteng It would back the Guild's
too-pay-cuts tight to the limit.

------------

K ocnester Battles
„ ,

firing of Woman
I ROCHESTER, N. Y.—The Ho-
nester Guild sent its represents-
Ives hack to negotiations with the

4rmameegement of the Gannett news-
papers last week with instructions

rie
dentand the Guild shop. The;

gotlatione are on behalf of the
Imes-Union and Demos, rts t &
7hrohicle units.
The inisistenoe on the Guild shop,

iit addition to other items in the
-uild's original proposals, is the
pewit of efforts to organise what
he -Guild 'believes is a company

elio
nion among business, advertising,
irculation and maintenance work.
f11 of the two papers.
Indignant at the dismissal of
ay Walrath, classified advertising

i upervisor, the Guild, abandoned cf.
, tee to obtain her reinstatement
irough action by kcal company

officials and went this week to
Prank E. Tripp, general manager
of the Gannett Newspapers.

i Miss Weirath was dismissed be-
cause of her "attitude," company
Officials explained to Guild officers.
The Guild cited the fact that she
had been employed nine years and
that her attitude had been satis-
factory OW she opposed the new
'Tuition" these last three sviseks.

Her dismissal followed by one
Iday that of an advertising sales-
1a the Those-Union. Guild

t veineited in a ,manogement
raise to give him * job in the

I.P•ttulation department,

Duluth Papers Remain Closed
As Strikers Defeat A F of L Move

(Continued from Page One)
terially aided the recent victory
of the Lake Superior Guild in
Superior, Wis,

4. The executive board of the
Duluth Trades and Labor AK:tent-
hly offered to have withdrawn
the office workers' protest to
the publisher against negotiating
with the Guild as sole bargain-
ing agent for the commercial de-

[Executive Vice-President Eddy
has directed H. Richard Seller,
ANC representative who led
both Seattle strikes, to go to
Duluth to represent the interna-
tional.]

partments. The Guild was Arck-
ing further to have the AF of L
central body act to cause the
complete disestablishment of the
splitting union.

Daily Strike l'aper
The Guild is publishing a four-

page, full-size paper, the Guild
Daily, of 15,000 circulation, with
complete wire and local news ser-
vice. It was being eagerly received
by the population, the more so be-
cause Twin Cities and other out-

of-town newspapers were attempt-
Mg to keep news out of the city,
under a united front arrangement
with the struck papers, of which
the Guild has evidence. The Guild

campeigning has already
drawn an answer from the pub-
lisher, who mailed out on April 13
thoesands of copies of a flysheet
repeating his arguments for "free-
dom of the press." The flysheet
was printed without masthead in
a commercial plant.
The April 12 negotiations be-

tween Guild and management, in
charge of Don Stevens, Chicago
Guild organizer, broke down over
the management's counter-offer, a
proposal to grant the Guild shop
in the commercial departments if
the Guild would waive it in the
editorial. The Guild *steed firm
against-this maneuver, insisting on
the union-shop principle throesrhout
the industrial unit. Although the
management's proposal was impos-
sible of acceptance, the Guild re-
garded it as indicating recognition
that the former adanutnt stand
could not be maintained.

Plant (lofted April 8
The plant of the two .pispere,

owned by the Ridder brothers, was

closed by a mass picket line of
CIO workers on April 8, following

the start of the strike on April 3,
when 89 Guild members of the
industrially-organized unit struck
and beought out font -mare with
them. ,
The AF of L office workers' local

then iliddenly appeared. It suc-
ceeded in taking eway ten Guild
members, including one who has
since wandered back and forth be-
tween the Guild and its "rival"
and has now disappeared. The
strikers' ranks held firm at that
point and held an easy plant ma-
jority.

Negotiations had been under way
on April 10 under the auspices of
Frank E. Wenig, Federal labor
conciliator, but were halted ab-
ruptly when Slaughter intruded
with a written protest to the pub-
lisher and the tiling of the petition.
Wen* was obliged by Labor De-
partment policy to withdraw while
representation was in doubt. He
had, however, brought out by ques-
tioning that the An' of L union had
never had a member in the plant
until after the strike.

COAST PAPERS YIELD PACT
(Continued front Peg, Hue)

Job security, preferential 're-
hiring, assurance against pay
cuts, high dismissal pay, wage
increases, reduction in working
hours, overtime compensation
and other gains. It provides a
firm fetnidation on whith the
Guild can henceforth build. -
The history of the Northern

California Newspaper Guild has
been one of steady progress. In
the Guild's first negotiations the
first city-wide bulletin board
agreements were ohtaihed, bring-
ing improved conditions to edi-
torial, workers. In the second
negotiations, those of 1938, the
Guild has blazed a trail to the
first city-wide Industrial contract;
an achievement made possible by
the cooperation of allied labor
unions and the united support of
the Guild's own membership
Next year the unalterable soul

of the Gelid must be and shall
he the city-wide Guild shop. .
This committee is unanimous in
recommending that the first and
most fundamental demand for
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the 1939 negotiations be the
Guild shop, without which no con-
tract can be signed.
The strike vote was taken in

protest over the Publishers asso-
ciation's refusal to consider twelve
basic demands the membership
wanted in its contract. The tight
centered over the publishers' per-
eistetit efforts to split off the edi-
torial division front the commeecial
by refusing to extend editorial
benefits to commercial workers, a
job security clauses extension of
the 5-day 40-hour week to all,
guarantees against pay cuts or
staff reductions, and other clauses.
The last of the. points, with the
exception of the Guild shop, was
hammered out last week, the pub-
ishers giving ground again fol-
lowing a general Guild meeting
April 10, which was attended by
685 members. The contract:

Editorial department minimums
of $52.89 a week for five years'
experience, on afternoon papers.
and $57.69 a week on morning
papers.
General increases for busi-

ness office and classified adver-
tising employes, with cash time
and one-half overtime pay for

motioN incrtIRBS
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Mb St.Toots,' ill.pat Dori 400 DI
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business office workers. The com-
mercial minimums range to $175
a month for senior bookkeepers
and general cashiers (Glow
REPORTER, April 11). Guaranteed
basic salary for inside classified
sales persons was increased to
$25 and for outside, $35 a week.
No staff reductions aa result

of the contract. No pay reduc-
tions during life of the contract.

Preferential rehiring for em-
ployes dismissed for no cause of
their own.
Sevetance pay of one week for

each thirty weeks of service to
a maxtrnum of 26 weeks' pay.
These are the contract's high-

lights. The document in addition
has the standard vacation, sick
leave and other clauses, and is free
of "hugs."
An oral agreement permits Guild

members to refrain from walking
through picket lines if other crafts
should strike.
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Bronx Unit
Gets Guild
Shop Pact

(Continued from Page One)
Guild rejected an offer of 14 weeks'
pay for 10 years' service. The va-
cation schedule graduates to three
weeks for entployes with five years'
service.
Minimum salaries are as follows;
Reporters—to start. $25; after 6

months, $30; after 1 year, $35;
after 2 years, $40; after 3 years,
$45.
Rewrite men—to start, $30; after

1 year, $35; _after 2 years, $40;
after 3 years, $45.
Copyreaders—to start, $40; after

2 years, $45; after 3 years, $50.
Photographers—reporters' scale.
A 10 per cent increase ie al-

lowed all employee not affected by
the minimums.
Under the Guild 'shop douse,

which provides that all employes
must become members of the Gelid
within 30 days after being hired,
the managing editor, city editor
and night editor are exempted. The
contract also provides. for continu-
ation of the 5-day, 40-hour week
with equal time off for overtime.
Other terms of the pact provide

for a grievance committee, a ban
on strikebreaking in case of a la-
bor dispute in any other depart-
ment of the plant and no restric-
tion on outside work.
The negotiators were Karl Bee-

troot, of the Post; Edd Johnson, of
the World-Telegram, and John
Ryan, New York Guild organiser.
The unit was represented by Ed-
ward Woods, chairman; Harry
Hoffman, Arthur Rosenstock, and
P. W. Tell. Publisher James
O'Flaherty and Managing Editor
Harry Goodwin signed for the
Home News,

THEATRES
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con-
stitutional convention to formalize
their organization, and adopted a
10-point program for relief and
work for the jobless.
Chairman John L. Lewis opened

the meeting with a brief speech.
"Unemployment has become the
most serious problem in our na-
tional life today," Lewis declared.
"A realistic remedy must be ap-
plied and applied now. Wishful
thinking needs to be replaced by
well-planned action."
Lewis told reporters that finan-

cial reports showed that the CIO
had a "balanced budget" during
March and a credit of $17,000 at
present. Employed are 244 full-
time workers apart from those em-
ployed by the constituent unions.
Until November, 1987, Lewis said,
the CIO employed 652 people for
organizing purposes.

Convention in Fall
Details of the convention were

left to a committee consisting of
Sidney Hillman, chairman of the
TWOC, and Philip Murray, their-
man of the SWOC. These two will
arrange for the specific time and
place and the basis of representa-
tion. The approximate time of the
convention was set for September.

After hearing a report front
James Carey, electrical workers,
chairman of the CIO's unemploy-
ment committee, and Ralph Hetzel,
CIO unemployment director, the
meeting adopted the following pro-
gram:

1—Unemployment committee
will prepare testimony at con-
gressional heltringe op unemploy-
ment appropriations, ̀ikrPA, NYA,
CGC.
2—Full approval of declara-

tion of policy in regard to un-
employment, as outlined iu the
unemploymeet director's report.
3—Widespread distribution of

literature outlining CIO policy in
regard to secsring work oppor-
tunities for unemployed.
4—Make an immediate survey

in regard to the provisions for
unemployed members by,national
and International unions.
5—The executive officers of the

CIO shall be authorized to or-
ganize and charter unemployed
workers normally members of
local industrial unions.
6—Secure radio time and every

other available means to present
the program and. Policies of the
CIO on this problem.
7—Where local funds are not

adequate to provide the present
sponsorship contribution, the fed-
eral government should be pre-
pared to provide the total costs.
8—Every effort should be made

to bring up the monthly earnings
of VOA workers to an adequate
standard for the purposes of
restoring purchasing power,
rather than to maintain bare
subsistence wages.
9—It is a continued objective

of the unemployment committee
that wages paid on work projects
shall not tend to lower existing
wage standards in private in-
dustry.
16--Workers' education carried

on under WPA should be con-
tinued and increased.
Resolutions on wage-hour legis-

lation, pendeig maritime legisla-

tion, collective bargaining for em-

ployers working on government

contracts, permanent residency in

this country for Harold Pritchett,

president of the International Wood-

workers Association, and adjourn-

ment of Congress were adopted.

Expressions of support were voted

to the 21 railroad labor organiza-

tions in their opposition to wage

cuts.

MR. AND MRS. ELMER 0.

FEHLIIABER announce the birth

of a baby son on March 31. Fehl-

haber is former president of the

Clevelend Guild, present executive

secretary of the Cleveland CIO cen-

tral body.

PAY YOUR DUES
AND ASSESSMENTS!

Broun, Robb Cross Jaws in Debate:
On 'The Guild: Boon or Bane?'
Heywood Broun, ANG president,

and Arthur Robb, editor of Edi-
tor & Publisher, deserted their
typewriters to take pot shots at
each other's views in a public
debate staged by the New York
Guild at the Astor Hotel last
Wednesday night on, "The Guild—
Boon or Bane?"

It was an echo of the early days
of the Guild, with Robb shooting
every gun in the publishers' armoey
and with Broun recalling the in-
cidents that had first crystallized
editorial workers' yearninge into
a Guild and then had gradually
shaped its policies into their pres-
ent forms. After the main speakers
had made their arguments and
rebuttals, members of the audience,
predominantly Guild, were allowed
to fire questions, and Robbs', points
were subjected. to further shooting.
The battle revolved around four

main shots, whether the Guild's
leadership was radical and had
alienated the publishers by not
making a conciliatory approach;
whether we are driving papers to
fold up because of excessive de-
mands; whether the Guild shop is
fair to workers in the industry;
and whether industrial unionism
was the appropriate fornt for edi-
torial workers.
Robb, who said he was not op-

posed to the organization of edi-
torial workers and believed in
unionism "in principle," thought
that a "conciliatory" approach by
the Guild would have "disarmed
the publishers." Instead, he said,
the Guild was in the hands of
radical leaders, and he believed
their pelicies were conceived in
reckless disregard of the necemity
of papers to be profitable institu-
tions. As proof he cited the sec-
ondary picketing and generally
sharp attacks made by the Guild
In strikes, calculated, he thought,
to finish the papers off if they.
failed to yield to the Guild's de-
mauchs. Mao, he cited the Guam
REPORTER columns, notably its "at-
tacks on advertisers."
Broun recalled in reply the con-

ciliatory aupproachwhiacvhe 
the 
the Guild

had first 
loe. He g

pub-
lishers credit for the organization
and the aggressiveness of the
Guild. He described a cocktail
party giveu by the Guikk for New

York publishers in the early days
of the Guild, when the publishers
came "and ate our !sandwiches and
drank our cocktails and agreed
'in principle' to everything we
wanted."
Broun told of the earlier abortive

attempt to unionise newspaper
men in the early Twenties, and of
his going to his then boss, Herbert
Bayard Swope, executive editor of
the old New York World.
"We've f or med a newspaper

union and I'm the president of it,"
he said. "I hope you're not sore."
"I'm not," Swope replied. "I

won't be unless you get powerful."
Robb painted a black picture for

newspaper publishers in face of
the Guild demands. He predicted
a profitless year in 1988, saying
that the papers would have some
$100.000,0410 less in revente, and
"if the money doesn't come into the
till, there is just no way for the
Guild to take it out." The only re-
sult of leaving the publishers no
pimps to cut expenses, he argued,
would be that papers would have
to fold.
Broun reminded him of the epi-

lemic of newspaper deaths that
had occurred long before the Guild
emerged. lie recalled the uncere-
monious throwing of employes on
the street on those occasions sad
argued that until papers beeante
much fairer in rewarding their
staffs, it was hardly obligatory en
the employes to "go down with the
ship."
The discussion of industrial

unionism drew most of the shots
front the audience. Robb made his
chief play on the idea of separat-
ing the editorial from the com-
mercial staffs, arguing that they
had different interests and that the
editorial group would become only
a small minority lost among non-
editorial employes. Broun answered
by admitting the force of ap earlier
point of Robb's, that editorial
people were unfair in destroying a
paper's advertising when this eras
the source of the advertising staff's
revenue. This fact showed the
common interest of the two staffs,
Broun said, and they could best
advance their welfare by working
shoulde,t to shoulder for greater
security.
Robb was asked from the floor

Philadelphia Unit Wins
Fight for Singte Pact

(Continued from Page One)
the new contract.
The reawakened unit this year

also forced out of the contract one
of the management's favorite
elmee.s, which provided that an
employe be docked a heavy per-
tentage when ill. Philadelphia
Guildsmen could find few—if any
.—other newspapers which dock
their editorial employes for sick-
ness. Stern until this year insisted
upon the clause in compensation

for overtime pigments.
Because of the business recession,

the management has refused edi-
torial department demands for
wage increases and has offered the
ad depastment scales which it
claims represent "a considerable
sacrifice" to the management, but
are below the unit's demands.
The wage scale offered by Stern

on another of his papers, the
Camden Courier-Pont, has been
rejected by the Executive Council,

Scripps-Howard Advisory
Council to Meet April 24

The Scripps-Howard Advisory
Council will meet on Sunday,
April 24, st 10 A. M., at the Ho-
tel Metropole, Cincinnati. Repre-
sentatives of about eight units
will be present. A member of the
IBB Employer Relations Com-
mittee will attend.

Conceding finally the "principle"
of a $21 minimufn for clerical em-
ployes in the commercial division,
and that all "clerks" should not be
lumped together in one low-mini-
mum wage group, the New York
World-Telegram last week offered
pay schedules that differed only
slightly from previous unsatisfac-
tory offers.

The new offers afford top mini-
mums up to PO for 259 employes
and a top minimum ellen for the
other 16 employee. - I

A unit meeting has been called
for Tuesday to consider the status

of negotiations which have been
dragging on for months. The mem-
bership has adopted a resolution
protesting the repeated challenging
of' the negotiators' authority to
speak for unit sentiment. The reso-
lution asserted that the "unit acts
only through the unit meetings and
the regularly instructed negotiators
and not through anonymous indi-
viduals who may be consulted pri-
vately."

---
AKRON, Ohio—Officers of Ste-

nographers, Typists and Assistants
local, AF of L affiliate, agreed to
withdraw' jurisdictional claims on
11 Times Press (Scripps-Howard)
advertising solicitors who are Guild
members, provided they want the
Guili to represent them.
Agreement was reached in a con-

ference of representatives of the
Guild, AF of L, and the manage-
ment, called by Examiner Walter
Tagg of the Labor Board.

I.

whether in the Brooklyn Eagle
strike it would not have been bet-
ter for all hands to go out at once
and have a quick strike, settled in
a few days, rather than have the
paper diseipate its resources on a
long strike. Robb, apparently mis-
understanding the question, hit at
he Guild for "wanting the printers,
sterotypers, mailers and others to
violate their contracts by staying
out."
"Then I take it that you would

favor industrial unionism through-
out the plant," satd Lewi Gan-
nett, the chairman.
Robb made the charge that the

Guild had violated a contract in
the present strike in Duluth and
asked whether the ANG condoned
violations. He was answered by
Secretary-Treasurer. Pasche.
"There was no Guild contract

with those papers in Duluth,"
Pesehe said. The publisher never
signed a contract with the local
Guild. A committee of Guild mem-
bers last imuusier negotiated a con-
tract in company union form, in
the name of the units of the pa-
pers. The contract was not with
the Gull, and was forinally repu-
diated by the International Execu-
tive Board at the time.
"Later when the local went in

and, tried to get the publisher to
change the contract form so that
it would be a binding Guild con-
tract he refulsed. He proceeded to
prove that he did uot either recog-
nise the existence of a contract by
repeatedly disregarding it and fail-
ing to apply the working conditions
It provided."

Gannett, the chairman of the
debate, is -book critic of the New
York Herald Tribune and a Guild
member.

Wilkes-Barre Wins
Point on Firings
WILKES-I3ARRE, Pa. — The

WilliessBarre Record management
last week rescinded two dismiaisal
orders after the local Guild had
threatened to resist with "what-
ever action is needed."

In a letter to local President
Stanley Kupetas, General Manager
L. J. Van Laeys said that he would
recall the firing notice* and await
the course of National Labor Board
hearings on complaints that the
miter was fmtering a company
union. The hearings are scheduled
to start today (April 18), and Jack
Weeks, NLRB attorney, has spent
a week here in preparation for
them.

Hearst Hit
In Report
To NLRB
BALTIMORE -NLRB Trial Fa.

amine'''. Hugh (7. McCarthy last.
week upheld the Baltimore
charges of discrimination and anti •
union activity against Hearne:.
News-Post, recoinmending in all in
tertnediate report tot the National
Labor Board the reinstatement with •
back pay of Fred Houck. unit chair-
man who was tired with other Guile
officers last summer in tin "econ-
omy" wave..

McCarthy found that the News
Post hita engaged in unfair labor
practices by "discharging and re.
fusing to reemploy Frederick 11
Houck and thus discouraging mom
bership in the Guild" and by "inter
tering with, restraining and mere
ng its employes in the exorcise of
the rights guaranteed in the Na.
tioruil Labor Relations Act."

Stooge's Letter Counts
In his report McCarthy pointeni

out that under the pressure of
management attack, Guild member
ship had fallen away from a peal
of 62 to throe dues-paying mem
hero, with 14 prospective commis
Mg room members deciding not te
sign up. Much of the weight of ths
Guild's case rested on a letter writ
ten immediately after Houck's dis
missal by Edward Ballard, who sue
ceeded Houck as unit chairman end
later emerged as head of an ed,
tonal company union. Ballard saki,
that "There is no doubt in my mind
that he (Houck) was fired for hie
activity in the Guild, Still, he wee
fired for a. jest reason, although pa
number of non-Guild members . .
have made equally bad mistakes
and are still working here."
The charge against Houck was

that he failed to catch a local slant
in a piece of telegraph copy,
though the failure was noted be
fere the edition went to press. It
was testified that the head of the-
rapy desk, A. W. Perkins, had O.
similar for worse) error in using
the word "suicide" in a head on a.
stsry in which the coroner's vet
diet had been accidental death
Perkins was suspended for two
weeks, but later was promoted.
Houck's case was .further strengtk
ened when it was shown that he
had been given ten week's pity un
der the statement of policy won 14
the Guild, which provided disuedd
sal indemnity for "employes 44-
Missed . for causes beyond their
control."

ARE YOUR DUBS PAID?

co4ratalations
on ,swell contract

JEFFERSON DINER
226 EAST 42nal WHIEET
Next door to Daily News

IElizabettpan

Swo.onery • Crrering ,

Nook & Mit *flop, Jur
234 East 41Ind Street, N. Y. I'.

(.,'J, Cireash•ting taw
Modern Ago Rooks

Telophonm HUrray Hill 2-4641

Con g ra Oat ions front

Coe rutubatwn Dail Nwg

FOOD SHOPS
236 East 42m. Su; tit;. 341621

Featuring Barbecue Foods
Special Hot Lomb Dishes tk & fk

Cong;a14ations to Daily News
- Guildsmen on Commercial

itaDe rtntent contract!

FOORS, lac.
maims or our club brat tams ot lie.

flu & Na. and for nor If, Notations
91011 Bast 42nd Si. MO. 2.4611I

Congratulations to the
Guild on News contract!

SIIIANLEY'S
Restaurant

14111010011 $1 to 3
Dinner 3 to 9

Steaks Chops-Seafood
Catering trade is our specialty

224 Emit 4104 SI. MU. 2-95541

1
 r,myratilIolon. t"5,11, .rnff end ogroLoyomorei#

ADOLPH-MURIEL
Hairdressers

( formerly wit h Bernord .4z Our())
Treatmente by Appointment

DAILY NEWS HUILDING—MU. 2-6424220 E. Ond—Ifoom I41116-111U. 2-1154i 

'Congratulating the Deify News
Unit on its Success!

THE PRESS
RESTAURANT

('HARRY'S")
230 East 414 vs. 3-9735

Congratulating all Doily
News employes on their
"100% Union shop"!

News Food Shop
(also 100% Union)
When Feed Is Earellent, Service
Choerfut and Priem Re•seesble

Cocryikono .5rr,4 Luu•nt,.4 Pm* f re .h

(NEVER ('IA)SED)
44 Rabat 414 Mt. MU. 2.952S

Si•saito.vsii.O•vres,•
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NewYork News
Contract Text

All Editorial Department Benefits Are
Extended to Employes in

Business Offices
Below is the text of the com-

mercial department contract be-

tween the New York Guild and

tke New York Daily News:
THIS AGREEMENT is entered

into at New York, New York,
this 13th day of April, 1938, by
and between NEWS SYNDICATE
CO., INC., a corporation (herein-
after referred to as the "Pub-
lisher"), and the NEWSPAPER
GUILD'OF NEW YORK, a local
of the American Newspaper Guild
(hereinafter referred to an the
"Guild"), acting for and on be-
half of 'itself and of those of its
members who now or during the
t. rm of this agreement may be
employes of the Publisher in the
commercial departments, and of
all other employes who are now
employed or who may be em-
ployer in the commercial depart-
ments, whether they be members
or non-members of the Guild.
(Commercial departments being
defined as net forth in the Na-
tional Labor Relations Board's
decision and certification, dated
January 19, 1938.)
. 1. GUILD PREFERENTIAL

SHOP
Whenever a vacancy occurs,

the Publisher may select and,hire
a new employe of his own choice,
but such employe shall become a
member of the Guild no later
than six (6) months after em-
ployment. The Publisher agrees
to inform the Guild, where prac-
ticable, of any staff vacancies.
The Guild agrees to admit to
membership and retain in good
standing any employe who com-
plies with the constitution and '
by-laws of the Guild, provided he
shall not previously have been
expelled or suspended from any
unit of the American Newspaper
Gelid. Provided, further, that the
employes occupying the positions
of national advertising manager.
local advertising manager, assist-
ant to advertising manager, man-
'ger of circulation, assistant
manager of circulation, auditor,
assistant auditor, internal audit
tors, editorial auditor, advertis-
ing production manager, assist-
ant business manager, building
superintendent, assistant build-
ing superintendents (2), mechan-
ical superintendent, assistant me-
chanical superin tendents (2),
physician, foremen and assistant
foremen of delivery rooms, con-
fidential secretaries to the fol-
lowing: president, general man-
ager, business manager, circula-
tion director, manager of circu-
lation, advertising manager, au-
ditor, assistant business manager,
sited not be members of the Guild.
(a) Employes hired subsequent

to the signing of this agreement,
if discharged, shall not have the
right to appeal the discharge to
the Grievance Committee estab-
lithed herein during a probation-
ary period covering the first six
(6) months of employment.
(b) The Publisher agrees that

It shall not retain employes who
are now members of the Guild,
or who may become members,
unless they maintain themselves
in good standing as members of
the Guild, provided that such em-
plisyment shall not be terminated
until two weeks after the Guild
shall have notified the Publisher
in writing of such employe's fail-
ure to maintain himself in goad
standing.
(c) To facilitate the collection

of dues and assessments the Pub-
lisher agrees that the Guild may
use a desk to be centrally locat-
ed in the building on the second
pay day of each month for such
(i,aild-Employe transactions.

2. FIVE-DAY WEEK
The five-day week for commer-

cial employes, as at present
existing and operating in the
various departments coming un-
der this agreement, shall con-
tinue. [The present work-week
is 35 hours.]

3. OVERTIME
(a) The Publisher shall grant

employes equal time off for over-
lie', in exc.-ss of the normal day.
Tim,' eff for accumulated over-
time shall be granted as soon as'
possible after the accumulation

of the overtime. Provided, how-
ever, that if the employe and the
Publisher no prefer, a reasonable
length of time may tie added to
the annual vacation. If at the
end of service accumulated over-
time has not been taken, the em-
ploye shall be recompensed in
cash.
(b) In carrying out the pro-

visions of this paragraph it in
agreed that each employe who
works overtime shall obtain from
the Publisher or ha representa-
tive (department head) who is
responsible for the assignment,
* voucher showing the date and
the number of hours due him, a
copy of which he shall file with
a person to be designated by each
department head in each depart-
ment within five (5) days after
the overtime is worked. •Failure
of the employe to follow this pro-
cedure shall constitute a waiver
of any claim for overtime on
such assignment.
(e) The foregoing provisions

covering overtime shall not apply
to those employes whose routine

HOW IT WAS DONE:
Industrial unionism in action is in this News' negotiation scene. A

gallery of unit observers representing employes of many classifications

looks on as their committee bargains. Left to right, facing the camera,

are: Milton Kaufman, chief Guild negotiator; Gerald Gottlieb and Gerald
Browne, unit observer; P. B. Stephens, publication manager; F. M. Flynn,
assistant business manager and chief management negotiator; John
Schleef, confdential infernal auditor; Vincent Sullivan, assistant to the
advertising manager; H. Staley, confidential internal auditor; William B.

Denhart, assistant manager of circulation; Tom Cassidy, unit chairman.
With backs to the camera, from lett to right, are; Non Hilsdorf, unit
observer; Leonard Goldsmith and Philip Bisbee, Guild negotiators, and
Gertrude Mackensen, unit observer.

work may require them to be
habitually away from the city
except by mutual arrangement.
4. UNDER WAGE SCHEDULES
(a) An employe in one classi-

fication may be called upon from

time to tithe to do work in an-
other classification, provided that
if the employe is called upon reg-
ularly to do full time work spe-
cified in a higher classification,
he shall be transferred to the

higher classification and paid ac-
cordingly.
(b) Nothing in this agreement

shall cause any employe's salary
to be reduced in cases where the
employe is now receiving more

NEWS COMMERCIAL SALARY MINIMUMS
Below are the commercial department salary minimums established

in the contract signed by the New York Guild last week with the
New York Daily News:

GROUP 1 including:
Addresnograph table boys
Mail boys
Messenger boys
Minimum weekly
Minimum weekly
Minimum weekly

GROUP 2 including:
Asst. telephone desk clerks
Addressograph operators

*Composing room helpers
Country returns clerks
File Clerks
Paper control clerks
Minimum weekly wage for beginning employes   $21.00
Minimum weekly wage after one year .._-_______- 29.00
Minimum weekly wage after two years   26.00

I
Office boys
Photo-engraving boys
Voucher boys

wage for beginning employee ...........___415.00
wage after one year _______- 17.50
wage after two years 20.00

Photo-engraving clerks
Publication clerks-junior
Stationery stock clerks
Stencil clerks
Typists

*Composing room helpers will receive an additional increase of Ir2.50 after three
years of service.

GROUP 3 including:
Asst. head paper control clerk
Asst. subscription clerk
Blotter clerks
Circulation accts. receivable

clerks
City circulation clerks
City returns clerks
Cut room clerks
Garage stock clerks
Head stencil clerk
Head telephone desk clerks
Invoice checking clerks
Minimum weekly wage for beginning employee,
Minimum weekly wage after one year  
Minimum weekly wage after two yearn  
Minimum weekly Wage after three years  

Kardex clerk
Linage clerks
Payroll ledger clerks
Personnel clerk-junior
Promotion clerk*
Rectigraph operators
Receptionists
Rotogravure office clerk
Stenographers

'Telephone operators
Traffic clerk

--$21.00
24.00
27.00
30 00

*Tflepholie operstots to be increased $1.011 per week after each additional year
of wirvice, above three years, Up to and including the completion of the sixth
year of service

GROUP 4 including:
Advertising billing clerks
Advertising promotion pro-

duction clerk
Asst. head of ad'sgr'ph dept.
Bookkeeping machine oper-

ators
Chauffeur-clerk
Circulation A/R ledger clerks
Collectors
Coat clerks
Cashier clerks
Day inspectors
Editorial timekeepers

Minimum weekly wage
Minimum weekly wage
Minimum weekly wage
Minimum weekly wage

Head country returns clerk
Information clerks
Machinist helpers
Merchandising men
Metal smelter
Multigraph machines operator
Personnel clerk
Publication desk clerks
Press room clerks
Receiving clerks

•Secretaries
Shading sheet men
Subscription clerk

for beginning employes ---.$25.00
after one year 28.00
after two years   --. 31.00
after three years 35.00

*Certain mernivers of this group, designated as "private secretaries," are to receive
a minimum weekly. wage of $30.00 to be increased twill per week after each
year of service up to and including the completion of the (nth year.
GROUP 5 including:

Asst. eirculation recorder 'Head of addressograph dept.
Asst. head of i'f'n bureau Head adv. billing clerks
Asst. to rotogravure supt. Head cr'cl'n A/R ledger clerk
Asst. transportation supt. Head city returns clerk
Censorship clerks Head cut room clerk

*Delivery cashiers Head information clerk
*General ledger clerks Head paymaster

Head of mail boys
House organ editor
Inventory clerks
Mechanical supt. clerks
Meteorologists
Minimum Weekly wage for beenning employes
Minimum weekly wage after one year 33.00
Minimum weekly wage after two years ________-- 36.00
Minimum weekly wage after three years _-____-- 40.00

*Delivery cashiers, aeneral ledger clerks, head of addressograpli department and
bead paymaster will receive a minimum weekly wage of 445.00 after four year,.

GROUP 6 including:.
Asst. auditor of editorial accts.
Asst. head accts. payable clerk
Asst. head adv. A/R clerk
Asst. head cashier
Asst. head cir. A/R clerk
Asst. tower bldg. supt.
Head of garage stock rooms

Motorcycle messenger
Norses

•Paymasters
Payioll calculators
Publication order clerks

Head of information bureau
Head telephone operator
Laboratory technician
Night inspectors
Oral hygienist
Traveling representatives

Minimum weekly wage -for beginning employes   __$35.00
Minimum weekly wage after one year ___ 
Minimum weekly wage after two years   41.00
Minimum weekly wage after three years   44.00
Minimumweekly wage after four years   47.00
Minimum weekly wage after five years   50.00

GROUP 7 including:
Asst. head payroll clerk
Asst. make-up man
Asst. to promotion mgr.
Minimumweekly wage
Minimum weekly wage
Minimum weekly wage
Minimum weekly wage
Minimum weekly wage
Minimum weekly wage

GROUP 8 including:
Advertising promotion

tisticians
Minimum weekly wage
Minimum weekly wage
Minimum weekly wage
Minimum weekly wage
Minimum weekly wage
Minimum weekly wage

I Color advertising production
men

I Head blotter clerk
for beginning employes 440.00
after one year   43.00
after two years   46.00
after three years   49.00
after four years   52.00
after five years   55.00

sta. [ Advertising production artists
I Photographic printers

for beginning employes  430.00
after one year   35.00
after two years   40.00
after three years   45.00
after four years 50.00
after five years 60.00

GROUP 9 including:
Asst. purchasing agent Head publication order clerks
Head delivery cashier Night publication manager
Head paper control clerk Recorder-A.B.C. reports
Minimum weekly wage for beginning employes
Minimum weekly wage after one year 48.00Minimum weekly wage after two years .......

  5411

Minimum weekly wage after five years   

60000
Minimum weekly wage after three years 5Minimum weekly wage after four years 57.00

GROUP 10 including:
Advertising promotion copy- 

writers
Advertising promotion

duction man
Asst. country circulator
Asst. plant bldg. supt.
Minimum weekly wage for beg nning employes _.__.$50.00Minimum weekly wage after one year __......-  Minimum weekly wage after two years   5563..0000Minimum weekly wage after three years 59.00Minimum weekly wage after four years  

Executives in charge of departments or sub-departments not

Minimum weekly wage after five years   

totherwise classified will receive it minimum weekly wage notless than the highest minimum wage set forth herein.

pro-
Head meteorologist
Tax accountant
Make-up man
Supt. of transportation

Chemist

than the minimum ect forth above
nor shall any subsequent increas-
es be reduced during the term of
this agreement, provided that in
case an employe is transferred
to a lower classification his sal-
ary may be adjusted accordingly.
(c) It is clearly understood by

both parties that the foregoing
schedule of minimum wages is
not to be yegarded as a wage
scale intended to fix the weekly
salary of every employe. On the
contrary, it is recognized that
this schedule represents merely
the minimum standards of com-
pensation in the various elated&
eatiosts.
(d) Any office boy, messenger

boy or merchandising worker
who shall be employed after the
signing of this agreement need
not be retained by the Publisher,
if after three (3) years he has
failed to qualify, in the Pub-
lisher's judgment, for other em-
ployment.

5. EQUIPMENT AND
EXPENSES

An account, supported by re-
ceipted bills where normally ob-
tainable, of all actual and neces-
sary expenses incurred by em-
ployes during the course of their
assigned duties shall be submit-
ted in writing to the Publisher
or its representative. If approved
by the Publisher or its represen-
tatives, such expenses shall be
paid by the Publisher. Except in
individual cases where mutually
satisfactory arrangements are
made, necessary working equip-
ment shall be supplied to em-
ployes and paid for by the Pub-
lisher. Necessary equipment or
supplies purchased by an individ-
ual employe without proper au-
thorization may be submitted as
an expense item, subject to ap-
proval by the Publisher, as stat-
ed above.
6. DISMISSAL INDEMNITY

(a) The Publisher agrees that
no employe shall be dismissed or
discharged unless said employe
be given written notice thereof
and unless said employe be paid
a sum of money determined on
the following basis:

If discharged during the first
six months of employment, no
notice or payment other than
wages due at time of dismissal.
6 months and less than 1 year

2 weeks' wages
1 year and less than 2 years

3 weeks' wages
2 years and e ekn  less s' wagesthan  3 years4 w

3 years and less than 4 years
6 weeks' wages

4 years and less than 5 years
8 weeks' wages

5 years and less than 6 years
9 weeks' wages

6 years and less than 7 years
10 weeks' wages

7 years and less than 8 years
11 weeks' wages

8 years and less than 9 years
12 weeks' wages

9 years or more, 3 months' wages

(b) It is provided that the

word "employment" as used in

this section ittcludes total contin-
uous employment with the Pub-

lisher as recognized in the em-
ployment records of The News.
(e) In computing the amount

of money to be paid a discharged
employe under this provision,
there shall be used as a basis the

average regular weekly wages
received during the twenty-six
(26) weeks prior to the date of
discharge.
(d) These provisions shall not

apply to employes discharged for
gross neglect of duty or gross in-
subordination.

7. VACATIONS
At the convenience of the of-

fice, each employe shall be en-
titled to a vacation of two (2)
weeks annually with pay after
one year of continuous service or
more, or to a vacation of one
week with pay after six (6)
months of continuous service.
Vacations will be arranged dur-
ing the period from May 15 to
September 15. Provided, no new
employe shall be eligible for a
vacation during the calendar
year unless employed prior to
March 15, for a vacation of one
week, or unless employed prior
to September 15 of the previous
year, for a vacation of two
weeks.

8. PAYMENTS DURING
ILLNESS

Plan attached.
The plan provides for sick and

disability leave on the basis of
length of service:
6 months and less than 1 yea'

one week's pay
1 year up to five years
six weeks' full pay
six weeks' half pay

Five years to ten years
13 weeks' full pay
13 weeks' half pay
Ten years and more
26 weeks' full pay
26 weeks' half pay

[Maternity leave runs four
weeks with full pay, plus vaca-'
tion, and leave of absence with-
out pay.]
9. GRIEVANCE COMMITTEE
The following procedure shall

be followed in adjusting disputes
arising out of this agreement:

If any controversy arises as to
interpretation or enforcement of
this agreement, the conditions
prevailing prior to the dispute
shall be maintained until the con-
troversy has been disposed of as
provided herein.

SHOP ADJUSTMENT
COMMITTEE

(a) A shop adjustment com-
mittee composed of not fewer
than three nor more than five
(5)Guild members employed reg-
ularly in the commercial depart-
ments shall be hereby established.
The chairman of the Unit may
serve ex-officio on this committee.
This committee is established for
the purpose of calling to the at-
tention of the publisher or its
representative any grievan cc
which the employes may have
arising under this agreement, and
to consider any grievance which
the Publisher may present. The
subject of any and all grievances
which the employes may have
shall be submitted to the Pub-
lisher or its representative and
the Publisher or its representa-
tive shall submit any and all
grievances it may have to the
committee, for the purpose of
discussing same to the end that
they may be amicably adjusted.

If no adjustment satisfactory
to the aggrieved party is reached
within five days after the sub-
mission of the dispute, the un-

adjusted dispute shall be referred
to the grievance committee.
GRIEVANCE COMMITTEE
(b) A grievance committee

shall be maintained consisting of
two representatives of the Pub-
lisher and two representatives of
the Guild and in case of a va-
cancy, refusal or failure of a
representative to act, another
shall be desigeated immediately
in his place.
To this committee shall be re-

ferred all disputes which have
failed of adjustment by the shop
adjustment committee. The deci-
sions of this committee shall be
final and of binding effect on
both parties.

All disputes submitted to the
grievance committee shall be in
writing andshall clearly set
forth the matters in question. An
issue is raised when notice is
given in accordance with this
section.

Within ninety days after sign-
ing this agreement the grievance
committee shall agree upon a
panel of three disinterested per-
sons, to serve as arbiters when
called upon in accordance with
provisions of the following para-
graph. Provided, that if the
panel of three has not been com-
pleted within the limit provided,
then the panel shall be complet-
ed by the Senior Federal Judge
of the Southern District of New
York, who shall select men from
New York City.
The grievance committee shall

meet within five days after a
question or differences shall have
been referred to it by the author-
ized representative of either party
to this agreement. If within ten
days from the submission of such
question or difference the griev-
ance committee is unable to ren-
der a decision by a majority vote,
the members of such grievance
committee shall constitute them-
selves a local arbitration hoard
by choosing within twenty-four
hours a fifth member by lot from
the panel provided for in the
preceding paragraph, such fifth
member to be chairman of the
board. The determination by the
majority of the arbitration board
shall be reached within ten days
thereafter and shell be in accord
with as well as pursuant to the
terms of this agreement, and any
such determination shall be final
and binding upon both parties
hereto.

10. OFFICE RULES
The Publisher may prescribe

such rules, not in conflict with
the provisions of this agreement,
affecting the conduct and work
of its commercial employes as
the Publisher may deem neces-
sary or desirable in the regula-
tion and operation of its busi-
ness. Such rules shall be con-
spicuously posted in the commer-
cial departments. The Guild may
also prescribe such rules as it
may deem desirable or necessary
for the conduct of its members
which do not conflict with the
provisions of this agreement.
Such rules shall be posted con-
spicuously on a Guild bulletin

. board in the commercial depart-
ments.

11. EMPLOYMENT
The Publisher or its represen-

tative shall have the right to hire
employes and may discharge em-

ployes subject to review by the
grievance committee as set forth
in this agreement.
12. PROVISION FOR JOINT
AG R E EM ENT-RENEWAL--

DURATION
(a) It is mutually agreed that

if during the term of this agree-
ment there shall be executed by
and between the parties hereto
a renewal, modification or exten-
sion of the so-called "editorial
agreement" entered into between
the parties and dated December
1, 1936, then in that event the
provisions in such agreement
pertaining to vacations and dis-
missal indemnity shall become a
part of this agreement and shall
supplant any provisions herein
relating to vacations and, (s-Ms-
al indemnity.
(b) It is further agreed that

in the event such editorial agree-
ment is renewed, modified or ex-
tended as aforesaid, such renew-
al, modification, or extension
shall be for a period of one year
and such agreement and this
agreement herein shall be at-
tached together and thereafter
form one agreement which one
agreement as a whole shall there-
after expire on the date specified
in such new editorial agreement,
provided however that the pro-
visions herein relating to com-
mercial department employes, ex-
cept for vacations and dismissal
indemnity, shall not he altered.
(e) Negotiations for the re-

newal, Modification or extension
of this agreement may be insti-
tuted by either party sixty (60)
days prior to its expiration. In
the event such negotiations have
not resulted in the renewal,
modification or extension of this
agreement prior to expiration,
status-quo conditions shall con-
tinue thereafter until either party
gives the other written notice
terminating such conditions.
(d) This agreement becomes

effective the day following the
date of the execution hereof, for
the period ending June 30, 1939,
and its provisions may be altered
or amended prior to that date
only by the mutual consent of
the Publisher and the Guild.

(Signed)
Witnessed by News Unit

Observers
G. J. BROWNE

GERALD GOTTLIEB
TOM CASSIDY

GERTRUDE MACKENSEti
NAN HILSDORF

News Syndicate Co., Inc.
J. M. FLYNN

F. W. BARNHART
Newspaper Guild of New Yolk
LEONARD GOLDSMITH

PHILIP BISBEE
MILTON KAUFMAN,

All of the provisions of the
"Agreement Between News Syn-
dicate Co., Inc., and Newspaper
Guild of New York Covering
Commercial Dc par tment Em-
ployes," dated April 13, 1938,
hereinafter referred to as the
Agreement, are hereby made ap-
plicable to the commercial em-
ployees in the New York office
of Chicago Tribune-New. York
News Syndicate, Inc., and the
minimum weekly wages of smell
employes shall be as mutually

N.Y. News
Contract
Is Signed

(Continued from, Page One)
solely as the re,ult of having
signed the agreement."
The agreenient expires on June

30. 1939, which, it has been agreed,
will be the expiration date of the
editorial agreement shortly to bq
ienewed. It is also provided that
upon renewal of the editorial con-
tract, both will be "attached to.
nether and thereafter form one
agreement which one agreement as
a whole shall thereafter expire oa
the date specified in such new edie
tonal agreement."
The Commercial agreement 'Also

provides that any increases hi sev.
t'rance't'rance'pay and vacations granted
as the result of renewal negotia.
tions of the editorial contract will
apply in both divisions. On this
basis the Guild made no effort tee
increase the severance pay rate
over that obtaining in the expiring
editorial agreement.
The Guild preferential shop its

the same as in the editorial divi.
sion. It requires that all Guild
members maintain themselves iii
good standing and that all new ern.
ployes must join the Guild within
six months of the date of their em-
ployment.
The five-day 35-hour_w_ork-weeld

and equal time off for (is/Orli-me in
carried over, into the commercial
division.

During the 11 weeks of bargain-
ing, the Guild negotiators, headed
by Milton Kaufman, New York
executive seeretary, returned to the
unit for instructions about severs
times. During the same period al-
most 200 unit members sat in al
observers, with as many as 100
present on one occasion.
The chief issues were the fornt

of the contract, minimum waver;
and guarantees against pay-cuta
and lay-offs. On the form of con-
tract, the management finally
yielded so that, as quickly as prac-
ticable, there might be one agree.
ment covering all employes in the
Guild's jurisdiction-about 800.
For almost two weeks a negoti-

ating sub-committee, composed of
Leonard Goldsmith, former presi.
dent of the Newspaper Office Guild,
Philip Bisbee, World-Telegram, and
Gerald Gottlieb and Richard Bowles
for the unit, and for the manage-
ment, P. B. Stephens, publication
manager, H. Stilley and John
Schleef, confidential internal audi-
tors, sought to reach agreement on
classifying employes for minimum;
wage purposes.

Negotiators( for the management
were led by F. M. Flynn, aesistana
business manager, and included
Stephens, Stilley, Schleef, Vincent
Sullivan, assistant to the advertis-
ing manager, and William B. Den-
hart, assistant manager of circula-
tion. Assisting the three Guild
negotiators were Tom Cassidy.
chairman of the unit, Gottlieb,
Bowles and Gerald Brown.
New York commercial depatt-

ment employes of the Chicago
Tribune-New York News Synth-4
rate, Inc., were covered in a sups
plementary contract signed at. the
same time.

agreed upon. 
dAny commercial employe,hire

subsequent to the date of sign-
ing the Agreement will receive." '
minimum weekly wages in ac- ;
cordance with the minimums es-
tablished in the Agreement re- ;
ferred to above.

Section 1 of the Agreement is ,
amended an follows: The Syndi-
cateManager and the Assistant I
Syndicate Manager need not be
members of the Guild.- .1

All of the provisions of the
Agreement, together with the
minimum wages as provided !
herein shall be effective the day !
following the date of execution ;
hereof for the period ending 1
June 30, 1939, and the provisions
of the Agreement and the mini- '
mum wages may be altered or
amended prior to that date only
by the mutual consent of Chicago
Tribune-New York News Synth.; '
cate, Inc., and the Vewmpliper
Guild of New York.
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On Other Labor Fronts

ITU Locals Vote Against
AF of L's 'War' Levy

Early reports indicate that International Typographical

Union locals are rejecting by large majorities the one cent 
per

month per capita assesSment which the AF of L levied in an

81-concealed effort to build up a war chest for the 
fight upon

the CIO.
. Federated Press reports that in Philadelphia the per capita

was rejected by 855 to 174. The demand that the ITU member-

ship be given the right to decide whether 'ttley shall pay any

AP of L assessment was approved* 
by LOU to 42. The position that

ITU is not subordinate to the Levinson 's Book
AP oft was supported 1,065 to 41.
Unrestricted authority of the ITU Wins Lewis Praise
in jurisdictional matters was ap-
proved 1,008 to 87. Relinquishment NEW YORK (FP)—Labor on

of jurisdiction over mailers was the March, the story of the CIO,

rejected by 738 to 323. by Guildsman Edward Levinson,
New York Post labor editor and
author of "I Break Strikes," the
story of Pearl Bergoff, will be
published by Harper & Bros. April
14. The hook has received high
praise from Chairmen John L.
Lewis of nbe C10.

Reading and Allentown locals
showed snuilar moans in the ref-
erendum.
San Francisco voted 601 to 163

*against the war cheat assessment,
while Oakland typographers voted
191 to 21 against. The San Fran-
cisco local also voted 609 to 21 to
require a refetendwn before pay-
ing any other AF of L assessments
in future, and 707 to 52 against
recognition of any AF of L author-
ity over ITU jurisdiction or poli-
cies.
The Los Angeles local voted 384

to 200 against paying the per capita
and 478 to 90 against suktordinat-
ing the union to any other organi-
zation. Surrendering mailers was
opposed 420 to 161.

CIO MEN WIN POLL

In an election which, the union
charged, was "marked by bitter
management intimidation right up
to the moment of bslloting," New
York industrial insurance agents of
the Metropolitan Life Insurance
Company last week chose the CIO
as their sole collective bargaining
ageticy.
An indication of the *ate of the

corniest we* that 2,532 of the 2.557
soots voted in the poll, conducted
by the State Labor Relations Heard.
The vote was 1,278 to 1,242 in
fever of the United Office and
Protessioael Workers. Twelve
ballots were void.

DETROlT VICTORY
DETROIT (F P)—The bitterly

fought strike against a 10-cent an
hour wage cut at the Federal Screw
Works, leading auto supplier, wait
decisively won by the West Side
Local of the United Automobile
Workers when an agreement was
signed. The strike began after
the company, under General Motors
and other pressure, had tern up
the old agreement and 'lashed
wages.
The new agreement extends the

old wage scales to Sept. 1, gives
time and a holt after eight hours
a day and 40 hours a week, also
time and a Wilt to production work-
ers for Saturdays and double time
for Sundays and holidays. The
third shift gets a five per cent
bonus.
"Tim settlement is an important

victory," declared. President Walter
Reuther of the Weat Side Local,
"because it was a national test ease
in the drive of the employers on
wage standards in the auto in-
dustry. We stopped the drive by
persuading the 'guinea pig' pushed
forward by the employers to re-
sume collective bargaining and re-
instate the old wage rates."

fiROWTH OF ALLIANCE
CINCINNATI (FP)-- Impressive

aa the length of its name is the re-
cent growth of the Hotel & Res-
taurant Emptoyes International
enhance and Bartenders Interna-
tional League of America, AF of L.
The international has leaped io
'membership from about 50,000
prior to 1934 to beyond the 200,000
mark today, Bob Heaketh, interna-
tional general secretary, reports.
The haughtiest hotels and 'swanky

dubs and resorts are being union-
ized, The Willard Hotel at the
national capital recently came un-
der the union booster. So did scores
of New Yerit hostelries.

,%,en.";.:esseeasesetest*steliftion4ffeilt.

Lewis in a letter to Levineon
said: "I think that your book is
an admirable analysis of the back-
ground, sources and growth of the
C10. . . . In additioh it contains
some magnificent reporting. It is
as authoritative, dispassionate and
exact review of the work of the
C10. 1 believe that the book will
be valuable not only to the public
of today but to historians who will
eventually chronicle this period of
American history."

Guildsman Scores
Inl-ManArdhow
NEWARK, N. J. — Frank J.

PaileY, Guildsman and staff artist
for the Stay-Eagle, had an exhibi-
tion of his work at the Cooperative
Gallery. Twenty-seven paintings,
on display from April 4 through
April 18, make up Dailey's firot
one-man show.

Dailey, who begita painting seri-
ously only a feint yes akin has
made renutriosble progress, espe-
cially in the last year, other artists.
say. Among the paintings of the
later period which are considered
as his best works are "The Bath,"
"Rhumba," "Sale Time," and two
newspaper office scenes, "Copy
Desk" and "Sports Desk." These
are said to show good cemposition
and tine color relationships.

Post-Intelligencer
Hearings End
SEATTLK—l{eaiing of the

Seattle Guild's complaints against
HearsCe Post-Intelligencer has
ended after 20 days of testi-
mony. When the sessions came to
an end, Trial Examiner Charles
Wood commented that the testi-
mony of several witnesses would
carry little weight because it had
been completely broken down on
cross-examination.

Although no names were men-
tioned, it was believed that Wood
referred chiefly to Russell Young,
head of the classified advertising
department, and Joe Fass, classi-
fied "job finder" who used Post-
Intelligences radio time to broad-
cast attacks upon the Guild.
The hearing was over the dis-

missal of Mrs. Ruth Given, classi-
fied telephone operator; Mies Helen
Hoover, classified solicitor, and
Ray Griffiths, district circulation
manager. They, were fired last
July, the Guild claiming, for union
activity.

MOORE REINSTATED
ATLANTA,Ga.- The Newspaper

Guild of Atlanta has won a tech-
nical victory, with reinstatement
by The Journal (afternoon) of
A. 1'. Moore, circulation district
manager fired early in January
for Guild activity.
However, The Journal assigned

Moore to a territory 100 miles re-
moved from Atlanta, at 'West Point,
Ga. Moore accepted the new as-
signment witboat protest.

IT is estimated that about 50 per

cent of the retail mattress busi-

ness is fraudulent. Consumers are

regularly cheated by misrepresen-

tation of the contents and by high

prices based on the number of venti-

lators and other features that have
nothing to do with durability and
comfort. Mattress selling offers un-

usual opportunities for deception,

since the buyer cannot look, beneath
the surface—and even when cut

open samples are displayed, only

the customer with special knowl-

edge of mattress construction can
benefit.
Only 12 states have laws that

are to any extent effective in regu-
lating the manufacture and sale of
bedding. And of these, only two
(New York and Pennsylvania) for-
bid the use of second-hand mate-
rials. The result is that some
millions of Americans are sleeping
on mattresses that were purchased
es new, but were actually made
from the junk dealer's collections.
Consumers Union rates Spring-

Air (R24.50 to $45) as a Best Buy.
Listed as Also Acceptable are
;Honor-Hilt and Quali-Rest (;42.50),
and mattresses made by Stearns &
Foster Co. The nirainone Beauty-
rest (n39.50) is considered Not
Acceptable; although comfortable
when new, it has poor durability.
Simmons Slumber King and Deep-
sleep, and the Imperial mattress
($89.50) are Not Acceptable.

CHAIN STORE WOREE,X$
ORGANIZZ'

Sales girls in the 5-and-10 stores
and clerks in chain drug stores are
milking substantial headway in a
fight against low wages, long hours
.and the activities of indpatrial
spies, a survey by Conewners
Union has revealed. During the
pt year thousands of workers
have signed up in. the Department
Store Employes Union and in the
United Retail Drug Store Ernploye.s
Union. A number of successful
strikes have been condeetett against
amine that have ogereted for many
yowl under a policy of cutorate
wag os and execesively long work-
ing heurs.
Some employes qf Whelan drug

stores in New York Cite, for exam-
ple, were working as much as 80
hours a week without overtime pay
until a strike was won early in
1,938. The agreement provided for
a 54-hour week, overtime pay and
pad vacations. On the other hand,
the unorganized workers in the
Walgreen and Liggett's chains
work longer hours and receive less
Iwo Pharmacists are paid as little
as $22 a week in these chains; top
pay is $28, A company union has
been formed in the Liggett's stores,
and the Willmark spy system has

Your Dollar
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been used to discover members of

the legitimate union. Eighteen

union members have been fired in

New York City alone.

Another user of a spy system

has been the F. W. Woolworth
chain, which employed the Burns
Detective Agency. After a sit-
down strike in several Woolworth
stores in New York, the employes
obtained a contract providing for a
$14.50 starting wage, which is
raised to $15.60 at the end of six
months. The work-week is 48
hours, and time and one-half is
paid for overtime.

Unionization has made little
progress in the 5-and-10 stores of
the Grant chain. Three subsidiaries
of the H. L. Green chain (Grand,
Green and Silvers) have, however,
been well organized in New York.
Other cities where the 5-and-10
workers have forened strong-unions
are Providence, Detroit, Akron and
San Francisco. In San Francisco
a $20 minimum arid a 44-hour week
were the fruit* of a strike last
summer.

ELECTRIC HEATING PADS

The hot water bottle of t* horse
and buggy epoch is in some ways
more desirahle than the electric
heating pad, Consumers Union
technicians report after a test of
10 different brands of these mod-
ern appliances. The users of sev-
eral brands of pads run the risk of
burns and Olga, and there is also
the chance of the mechanism's get-
ting out of order.

Rated as Aeceptable are the
Safety -Heet ($17.50), the Electro
Sheet ($7.50) and the Samson Wet-
proof Model 520 ($3.95; also sold 88
May' Wetproof). The Westing-
}muse WP 164 ($5.95) and the
Ward's Fireproof ($8.75 plus post-
age)—both cloth type peds—are
also considered Acceptables but
only when they are used at all
times with a rubberized envelope.
Even so, these pads are leis safe
than the first three listed. All
clon11-41M pad e were found to have
excessive shock hazard when used
without rubber covers.

It. is never safe to gp to sleep
with a pad turned on, or to leave
a pad with a child or an invalid.

Your Dollar will be a regular
monthly feature. The facts and
opinions given are based on the
mon thiy reports of Consumers
Union, 5.5 Vandam St., New York
City, a non-profit membership or-
ganization whose object is to safe-
guard buyer; by testing and re-
porting on consumer goods. Note
especially the information on labov
conditions under which products
are manufactured.

Guild Upheld in Knoxville
Labor Board Complaint
KNOXVILLE, Tenn.—The Guild's

position in the National Labor
Board complaint against the Knox-
ville (TAO.) Journal has been up-
held on every point. in Trial Exam-
iner Albert L. Lohm's recommen-
dations to the Board. His report
represents the ANG's first victory
in a complaint charging refusal to
bargain collectively.
Lohm recommends that the pa-

per be ordered to bargain at re-
quest of the local, to reinstate with
back pay four fired Guild members
—Mrs. Lola Hubbell, Miss Lucia
Brown, Kenneth Harrison and
Harry Ituratin—to cease and desist
from coercion, intimidation, and to
post notices saying it will so cease
and desist.

Lohrn's report finds that the
testimony of Herbert Marks, a
TVA attorney, who acted as volun-
teer Gunn spokesman on his own
time, "is fully corroborated by the
testimony of Mr. Page (Henry C.
Page, general manager of the
Journal), who admitted that he ad-
vised the Guild committee that the
respondent could not afford, and
that it was a financial impossibility,

to enter into the proposal.
"Page testified at the fifth and

final conference... McConnell (T.
G. McConnell, attorney represent-
ing the Journal) told Marks he was
'just making trouble, stirring up
the respondent's employes, that he
was an outsider'...
"The aforesaid testimony of Page

well illustrates the spirit that pre-
veiled on the part of the respondent
throughout these alleged negotia-
tions, and supports the position of
Marks... that the respondent was
nob acting in good faith."
Of Publisher Roy N. Lotspeich

the report says:
"He stressed the advisability of

'individual' as against 'group' action
of employes, and urged them to be
free and independent men. (Kyle)
Moore (Journal staff member)
testified that on one occasion Lots-
peich made the statement that John
L. Lewis was an 'objectionable
character.' In this connection Lots-
peich told a story of when he was
a young man being solicited to join
a union and he declined. Then be
pointed out the success he had in
life as the result of 'individual'

IEB Pushes
Ship Probe
Spy Issue

Asking that the Copeland in.
vestigation of maritime industriee

be extended to the "real abuses'i

of hiring of labor spies, use of -.
federal subsidies to fight applica-
tion of the Wagner Act and othei2
anti-labor Practices of shipowners,

the International Executive Board
has demanded an about-face on the
Senatorial inquiry.

Making it clear that the Guild
did not oppose investigations by
Senate committees, a resolution
adopted by the board pointed to
Copeland's recoyd and his evident
desire to use the investigation to
wreck the labor movement, and
asked that the inquiry be put to
good purpose.
The resolution read in part:
Whereas by use of a legislative

trick the resolution of Senator
Copeland for investigation of the
labor situation in the United
States Maritime Industry was
passed unanimously by the Senate
of the United' States, and
Whereas it is apparent, from

the preamble of the resolution
and from the pest efforts of
Senator Copeland to attempt dis-
crediting of labor organizations
in the maritime industry, that
the sole intent of the investiga-
tion is to invade the rights of
organized labor, and

Whereas any such "witch hunt"
into honest labor organizations
can have no justification and can
exist, only for the purpose of
aiding shipowners to avoid col-
lective bargaining . . . and a
proper investigatiOn into "exist-
ing conditions '—as set out in
the resolution—would reveal un-
told abuses practiced by the ship-
owners, the hiring of labor sines
to disrupt organizations among
maritime entployes, the paying
of discredited labor officials for
the purpose of damaging honest
relations, and the forcing of
American seamen to risk their
lives and the lives of passengers
by failure of shipowners to ob-
serve present maritime leers . . .
Now therefore .be it resolved,

that the International Executive
Board of the American News-
paper Guild, in quarterly ses-
sion, call upon the Senate com-
mittee to repulse any and all
efforts to discredit honest unions
and honest unionism and to
broaden the inquiry to include
all varieties of abuses practiced
by American shipowners to the
end that such abuses may be
halted by the adoption of appro-
priate regulations.

Detroit Is
Ttegustecr

Diatom
Editor, THE GUILD R000mseit:
Hey! Hey! That head on page six,

April 11 issue—" 'EXHAUSTED'
GUILD SNAGGED IN DETROIT
BARGAINiNG."

Detroit hopes everybody noticed
those single quotes around the
word 'exhausted.' The Detroit
Guild is 'exhausted' only in a very
limited way—namely, with the
arguments of Mr. Malcolm W.
Bingay, editorial director of the
Free Press. In all other matters
the Guild hasn't even got into pre-
liminary panting.
Indeed, even in connection with

Mr. Bingay's peculiar ideas alonit
the nature of collective bargaining,
'exhausted' is not quite accurate.
The proper word is 'regusted.'

PAUL WEBER
(President, Detroit Guild.)

efforts ..."
On the testimony of Robert B.

McNitt, former managing editor of
the Journal, Lohm comments, "It
is true that McNitt denied all of the
statements of numerous witnesses
that were attributed to him in op-
position to the Guild, but when all
of the facts are considered it is not
tenable to accept McNitt's mesa
denial."

TED SUMERLIN, farmer mem-
ber of the Houston (Texas) Press
unit, is editor of The Petroleum
Retailer, state-wide newspaper for
service station operators.
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abor, Guardian
NLRB Member Warns
That Employers' Fight
Against Unions Takes
On a 'Fascist Pattern'

• From a Speech
By EDWIN S. SMITH

Member, Nataleal teeleott keinfiteme Flum.(1
elee.livered Wort. thit Carolina Political aUrPaa I

THE title of my address describes the
National Labor. Relations Act as „a
"guardian of democracy." This, I

trust, is not rhetoric, but a simple etate-
ment of sober truth. That democracy
everywhere is menaced becomes daily more
clear. Thatothis danger to ourselves can
be averted only by the alert and whole-
hearted resistance of those social groups
whose stake in democracy is greatest
seems self-evident. No group since the
modern industrial system began has more
faithfully and fearlessly advocated the
widening and deepening of the democratic
process than the industrial workers. No
Class has so experienced the tragic help-
lessness of the individual who, unsup-
ported by the collective economic strength
of his fellows, faces alone the entrenched
autocratic economiO power of the employ-
ing class.

In the United States we have indulged
In muoh sentimentalizing over individual-
ism and freedom of opportunity for eco-
nomic self-improvement. The Sentimental-
izing lies not in respect to the ideals for
which these expressions stand but in terms
of their application to the realities of life
for most of our population. The tens of
millions of our people Who now, as in the
past, produce the goods by which we exist
are expending their physical and mental
energies not in a struggle for the abstrac-
tions of individual freedom and unfettered
economic opportunity but for attainment
of the bread of life itself. These millions,
despite our popular system of government,
have known little of the blessings which
democracy is eepposed to bestow, but they
have never ceased to hope and strive for
the creation of a real democracy.

The democracy which the workers are
fighting to attain can only be defined and
realized in terms of collective action by
themselves: and for themselves. . . As
organized collective groups they can as-
pire to achieve a state of affairs in which
the individuals who compose these groups
can at last grow and flourish. The kind
of democracy which embraces the needs
of the great masses of the people is im-
plicit in any genuine visualization of the
democratic idea. However, this conception
is.but faintly embodied in the Utterances
of many whose voices are raised most
.loudly in democracy's praise.

'SPECIAL' DEMOCRACY
FOR EMPLOYERS

The American businessman, as a type,
advocates that kind of democracy which
leaves him freest to pursue his own
courses. Individualism is his stand-by and
his shiboletb because he can afford to
travel alone. He is highly suspicious of

all collective action by the workers and
even by the government. Call his reasons
philosophical or merely selfish, the aver-
age Employer's practical actions have al-
ways tended in the direction of thwarting
those collective efforts of his employes, by
which alone the individual worker ,may
hope to improve his lot in

Persistence by employers in this course

can lead, as it has led abroad, to a final
discarding by them of the whole demo-

cratic formula. If trade unions and polit-
ical programs inspired by working class
needs and philosophies are essential as-
pects of democracy, then, disillusioned 'em-
ployers abroad have said, let us strip off
the democratic mask and take our chances

with the new phenomenon, that outwardly
mystical but inwardly intensely practical

state of things known as fascism. What
relief this idea of a totalitarian state af-
fords! The first thing naturally to be
done is to abolish utterly and for all time
those anti-totalitarian menaces, the labor

' unions. The employer, being the now quite
undisputed boss, becomes simultaneously

that much mote dignified personage, the
leader. His solemn duty to the state is to
lead his isubeervieht followers where they
should go. Then follows the intensely
pleasant discovery of such leadership that

by keeping wages low pot only can profits

be kept high, but the totality (that vague
said comforting word) is thereby potently
served. While democracy hopes, fears and

•
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Paw Seven

of America's Democracy

EMPLOYER VIOLENCE IN STRIKES: "There have been ferocious beat
ings . . and even actual murders . . ." The photograph above shows
"outraged farmers" removing the Hershey chocolate sitdowners. Nate
the "farm" implement in the upraised hoed of the "farmer" at the left.

hesitates, the spirit of autocracy waxes,
giving free play to aggressive ambitions
against weaker nations which have not
yet experienced the fascist enlightenment.
So at the end of the fascist road the lead-
ers of the totality find themselves engulfed
in a strange war-worship which can *-
colorises without apparent Abode the death
by bombirm and machine gun fire of
women and little children.
My purpose here tonight is not to de-

liver a lecture on fascism or to proonoeti-
cats. that our own nation may tread that
frightful path. I do 'say that. theee are
signs and warnings of which the thought-
ful and the lover' of demoeracy should
take heed. I do assert that the businessmen
who denounce and fight against the nat-
ural evolution of democracy whieh is seek-
ing to proclaim itteelf through the labor
union movement are playing with danger.
out fire for all of us. If we hope to pre-
serve democracy, the inevitable movement
of the industrial workers for fullest col-
lective organization, economically and po-
litically, must receive acceptance by the
public, as it must likewise receive from
the government, firm protection against
those who have the power and the will
to destroy it. It is in that sense I have
called the National Labor Relations Act.
a guardian of democracy, and, I think, a
most important one. . .

OMINOUS SIGNS
WARRANT CONCERN

The results so far achieved by the Act
and by the Board give one undoubted
cause for optimism regarding the future
peaceful and democratic evolution of the
labor movement and labor relations in this
country. Nevertheless, ominous signs still
cloud the horizon which warrant grave
concern as to the course which American
industry will choose to pursue and the
problems which will confront labor and
its sympathfieers in preserving out: democ-
racy inviolate against the anti-democratic

ton
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tendencies now ionse in the world of %he'll
fascism is the symbol and the spirit.
The last few years have seen in moat

sections of the coutitry an alarming
growth of the vigilante spirit. Under its
influence the empioyer decides that his
economic interests are paramount ami the
law is autortdinate. So deciding, he chooses
to resort to force and brutality to achieve
the -ends which he seeks. The LaFollette
Cammittee *whore, as well as the records
In numerous casco, coming before the
Board, show that certain employers whites,
names are held in high reepect in many
quarters have resorted to methods to stifle
the organization of their employes oil
which genuine fascists would willingly
stamp their seal of approval.
There have been ferocious beatings and

kidnappings of union organisers and even
actual murders accomplished, sometimes
with the subservience or connivance of
what in this connection must lw ironically
referred to as public agents of law en-
forcement. . . .
On a directly fascist pattern, American

employers in many instances have sought
to break up strikes and destroy labor or-
ganizations by arousing not only the loyal
workers, or as the labor unions less flat-
teringly term them, the "scabs," but also
members of the community generally
against the strikers. . .

The industrial employer's tremendous
economic power in the community has
been utilized by propaganda anti by more
direct means of pressure to inflame against
striking workers the sentiment of local
bankers, merchants, and even professional
men such as preachers, doctors and den-
tists. . . . The employer in numerous
stances is responsible for a deliberate at-
tempt to poittoti the mind of the com-
munity against the unions. The founda-
tion for the sentiment which he desires
to rouse is his own hints or definite threats
to move his plant to some other town. On
top of this he is careful to see that the

He Fears Industry's
Persistence May Lead
To Discard of Whole
`DeMocratic hrmula'
rry of radicalism and eommunism is zeal.
ously raised against, the union and the
strikers. National propaganda associa-
tions, working in the interest and with
the financial support of employers, are
glad to supply him with literature almor
these lines, which is distributed to the
public. .
Professional people and small mer-

chants ... are by these means stimulated
to truly hysterical fear. The local papers.
are for business reasons sure to he closely
allied with the employer's interest, so that
labor's side gets no adequate teiblicity mad
news stories and editorial comment favor-
able to the employer daily agitate the
flame of anti-union 'sentiment. Fioni ig-
norance and fear it is but a short step to
mob spirit and to acts of brutality and-ag-
gression, a step which chive*. committees
formed in strike situations have almost in-
evitably taken . . . .

IMAGE OF REDS
CONJURED UP -

In the kind of atmosphere in which the
citizens' committees move all settee of pro-
portion is lost. The notion that the strik-
ers are simply their fellow townsmen, who
are organizing to improve their working
conditions, has long since receded from the
picture. Instead, there has been conjured
up and constantly kept before the public
the image of reds bent ffn violence and
destruethen, not only of property but prob-
ably of government and morals as well.
When the "het people" in the, town are

saying such things, and when the people
next below in the economic end social
!reale are much beholden to the beet Peo-
ple, it is small wonder that the atmosOlteso/
of antagonism to the strikers grow by
leaps and bounds. As a, con , tierce,
otherwise decent people become easociated
with the activities of hired detectives and
thugs and become the aphlogiets for, if •
net direct yroponentevot, violent action
against the workersZThe exposing of such
matters by the isifFollette Committee and
by the Boardzbas undoubtedly done miich
to cheek their spread. But Many empkiy-
ers are expressing a .grim ileterreinatioe
to Mod out against the legal compulsions
which they clearly understand and to
Maki, use of unsavory means to attain
their illegitimate ends.
One thing above all which the defender

of American democracy who recognizes
the vital importance of the organized la-
bor movement in the democratic 0...theme
can and must do is to oppose hostile
amendments to the Wagner Act. There
seems little chance that any of the
atpendrnento which have been proposed
will be adopted by the present Cougoese.
One may be sure, however, that in the
years ahead, unless the employer intereste
how to the imptleations of the Wagner
Act, they will press vigorously and use
all the political armory at their command
for what they term equaliaine amend-
ments to the Act. It behooves citizens
not directly involved in the struggle be-
tween Jahn'. and capital to realize Mk
what the mailed fist is ;behind the silk-
glove language in which these promoted
amendments are expressed. In the name
of being fair to both sidee, the object of
these amendments unquestionably is to in-
jure and cripple, and, if possible, destroy
the effectiveness of the labor movement.
The same thing is true of many proposals
advocated by employAre for increasing
state regulation of labor union activities.
From such regulation to complete emas-
culation of labor unions might be an all
too short step once the dangerous process
has started.

SEES FASCIST SPIRIT
IN ATTACK ON LABOR

If the spread of Fascism externally as
well as the growth of fascist ways of
thought within our country constitute a
peril to American democracy, one must
begin by warding off the danger at the
point at which it is most vital for the
fasciet spirit to succeed before it can prog-
ress to its full flowering. That point is the
attack on organized labor. Those who
would etipport democracy must support
the workers' right freely to organize eco-
nomically and politically. To follow any
other course is to betray the objectives
for which the American people have been
struggling since the start of their history.

e
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Government by
Night Letter

THE defeat of President Roosevelt's executive re-
organization bill in the House makes Congress, at

this moment, Labor's outstanding problem. The bill it-
was relatively unimportant, but the mastery over

the national legislature which big business established
by this defeat of Roosevelt is ominous for the people
of the United States.
No Intelligent person gave any credence to the charge

that the bill would have made Roosevelt a dictator.
Even Republkans admitted it would not. This was not
a fight for a principle but merely a campaign to block
the New Deal. Who were the leaders in the fight? Frank
E. Gannett, reactionary newspaper publisher, William
Randolph Hearst, ditto, and Father Coughlin, most out-
spoken proponent of fascist ideas in the United States.
Gannett organized the so-called Committee to Uphold
constitutional Government, rallied to it a fine assort-
ment of tories and crackpots and went into the business
of sending night letters wholesale, apparently in some
instances without bothering to consult the people in whose
names the telegrams were sent. Hearst's henchmen or-
ganized a "Paul Revere march" to Washington (railroad
transportation paid for) in which fewer than 100 took
part. He also promoted night letters. And Coughlin told
his radio listeners to send night letters. The result was
that Congressmen were swamped with 360,000 telegrams,
the largest number ever to pour into Washington on
any piece of legislation.

This was plainly a synthetic "revolt," fathered by
publicity, shady characters and a powerful oligarchy of
wealth. It featured a lot of incredibly loose talk, includ-
ing the threat of a violent uprising if the reorganization
bill was passed. Yet the mere fact that so many tele-
grams were sent, regardless of their source, caused six
Progressives and two Farmer-Laborites to vote against
the bill—enough votes to have saved it if they had gone
the other way.

• •

NO sooner had the bill been defeated than its opponents
clarified their main purpose. The newspapers imme-

diately reported that "Pay-Hour Bill Defeat, Too, Is
Now Expected" and that all controversial legislation
was doomed.
To understand what this means it is necessary to

look back at what has happened in the last few years.
By 1933 it had become clear that the uncoordinated
economic system in the United States had broken down .
---a breakdown from which the mass of people suffered
most. Almost everyone agreed that government action
of some kind was necessary, and Roosevelt proceeded to
try to pump new life into the system with measures to
balance consumption with production. As soon as the
danger of immediate collapse had been removed, how-
ever, big business began to fight reforms. The New Deal
has been able to salvage some of the forward steps—
social security, the Labor Relations Act—but none of
them has been drastic enough to dispel the economic
crisis, and for the '1st three years the reform movement
tiaa been virtually stalled. Yet, with a new recession,

vast army of unemployed and other signs of the inade-
quacy of the laissez-faire system—still predominantly
Lb. system under which we live—the need for eel:monde
reforms is as great as ever.

to • *
N this situation, Congress has practically abdicated its
power to legislate. No constructive legislation, no steps

to take care of the needs of the people, have 
originated

in that body for several years. Consequently, President

Roosevelt has been forced into the position of initiating

legislation. His role has been that of the representntive

of the people trying to get their will done by a rAuctant

Congress, which is patently under the control of lobbyists

and big business. The evidence that that is the case

is overwhelming. The 1936 national election showed that

the people of the United States were decisively for

Roosevelt and his program. The Gallup polls show that

the people are still of the same mind.
Yet the people are being thwarted by the power of

private wealth. Today the reactionary clique has stopped

the reform movement in Congress. What will they do

tomorrow? If they solidify their majority, will they

hesitate to undo the reforms? The greatest challenge to

their power is no other thing but the growing labor
movement. They are thirsting to wreck the Wagner Act.

How long will they keep their hands off it once they
feel able? If they could start the labor movement down-
hill, all popular reforms might be set back for a decade.
To give voice to the wishes of the people there is

only one dependable group—organized Labor. Organized
Labor, and all elements of it, including the Guild, must
throw its strength into the coming election struggle to
see that the reactionaries 'and unreliables are throwi
out wherever possible; and that members of progress*
tendencies, at least friendly to labor, are brought in.
It would be dangerous even to take a draw in this
election; it must be won.
In the meantime, and until a political realignment

occurs that will enable the rank and file of the people
to send their own representatives to Congress, instead
of having to depend on a collection of Bourbon repre-
sentatives from the South and political hacks from all
sections, the people need to make their influence more
directly felt in Congress. Had they expressed themselves
on the reorganization bill even the avalanche of night
letters from the tories and their stooges would have been
dwarfed. They should be heard constantly and aggress-
ively—as the oligarchy of wealth makes itself heard,
even when it speaks in whispers.
Labor must lead the people to be at least as articulate

as the Gannetts, Hearsts and Coughlins.

The Retainers Revcolt
THE Broun-Robb debate on the Guild was not expected

to decide anything, and it did not; but it threw a
penetrating light on the fundamental clash of views
between the Guild and its opponents. To Robb, news-
paper employes are like family retainers; the industry
is the beginning and end of their existence. They should
never reveal ugly secrets to the neighbors, as the Guild
does in its strikes; to do so starts nasty rumors and
undermines confidence. The GUILD REPORTER in printing
the Consumers Union reports about commodities likewise
is breaking down confidence in advertising—our river
of life. We are part of the family and should help hide
the skeletons. As Robb spoke one could. almost picture
his image of the newspaper publisher, • broad-shouldered,
portly gentleman with mutton-chop whiskers of the
Chester Arthur vintage, who somehow missed the normal
human allotment of self-seeking instincts and had only
the noble virtues; end whose brow was farrowed with
care because his children and his retainers did not
blindly leave their lives in his hands. If his industry
loyally go under with it.

Against this image Broun fired shot after shot from
the experiences of the retainers; vivid, moving incidents
showing the low value which in actuality papers place
on newspaper men's loyalty—stories of the rude awaken-
ing, which explained why the retainers decided to carve
out a new destiny for themselves.
Robb did not even know his image was hit. To his

dying day he will think that we believe the publishers
have horns; he himself will never even know that what
they really have is glands.
His antiquated conception of our duty to keep a good

face on the industry calls to mind the old vaudeville
wheeze about the man who went into the cheap restau-
rant. The food looked sad; the bread was soggy, the
dish of beans was dried up, there were flies on the
butter. The man looked over the layout and demanded
of the waiter, "Is that all you have to eat here?"
The waiter replied, "I don't have to eat that, I just

work here."
Under Robb's theory, the publishers may ruin their

papers by policies antagonistic to their readers' inter-
ests, they may connive with advertisers, as they have
done, to prevent protection of the consumers, yet we
must cheerfully take the consequences and go on keep-
ing up the false front with the public. It is no wonder
the points of view are so hard to reconcile.

Bogus Liberalism
AMONG the most effective instruments for shapiNg

public opinion is the newspaper columnist. The
majority of newspaper readers scarcely glance at
the editorial page except to locate their favorite com-
mentator. Indeed, most of the columnists are given pre-
ferred positions on the editorial page itself. Their polit-
ical importance is formidable.

Roosevelt's sweeping victories forced reactionary
newspapers to recognize the fact that the sentiment of
their readers wis becoming increasingly liberal. If they
were to effectively combat a liberal philosophy, they
would themselves have to adopt a false liberalism. If
the country would •be liberal, they, too, would assume a
liberal viewpoint and snipe at liberal measures from
ambush.
So they formulated a policy to meet this situation.

This policy was to buy out former liberals and use
their reputation for liberalism to establish a claim to im-
partiality. The tactic for such colutenle:s is to praise
progressive objectives in general terms and knife specific
proposals. —From the Railway Clerk.

She Covered a World
And Saw NOTHING

It Is All Just Mad, Glorious,
Stupendous to Irene Kuhn,
Another Romantic Reporter

ASSIGNED TO ADVENTURE. By Irene Kuhn. New

York: J. B. Lippincott Company. $3.00.

Reviewed by EVELYN SEELEY

I RENE KUHN wrote a book "in order to live it over
again, the whole crazy, glorious, mad adventure to

which destiny ssigned me." She dedicated it to her
daughter Rene, who has decided to be a foreign corre-
spondent, as "my assignment from life, my adventure in
living." Aacl she wound up with the final platitude
"To live close to reality is really to live."

As newspaper people, we may challenge Miss Kuhn's
closeness to reality as she "lived it all over again." We
challenge her book's value as a legacy to Rene and
thousands of Rene's young Mena, boys and girls, who
from reading books like this look upon the newspaper
world with eyes dazzled by glamor, as a fine place of
escape from social responsibility, a place where you look
upon events with no feeling or relation to them.

As newspaperwomen and newspapermen, her former
and present colleagues may well feel this book has
traduced them. It has promoted the legend of the news-
paper movies, through which the girl reporter moves
always romantically through "crazy, glorious, mad ad-
venture," protected somehow from the facts of life. And
the reader, becoming interested in Miss Kuhn's emo-
tional life and her adventures and some of the good
stories she tells, will fall again for the same old, safe,
sweet story that makes the progress of reporters hard
and keeps newspaperwomen in their place. In this world
that Miss Kuhn describes the reporters should be glad
to work seven days a week for nothing.

WHAT DID HAPPEN?.

The reporter's autobiography may be valuable, b.kause
the reporter sees more than the average human being
has opportunity to see, and he may grow in understand-
ing as he sees. Miss Kuhn moves among world events
without comment. Plunged into the center of things
happening, she gives no insight into affairs or people.
Great things happening in the world are used mainly

as a background for the things that happen to her.
"Paris In 1921 was the newspaperman's 'dream girl'."
"Time spins a crazy top." "Nobody knows what China
is all about." And—
"War and revolution were abstract terms. I think

they still are to most women until, through the intro-
duction to violence of men close to them, the connotation
of these words becomes a more personal one. War means
nothing to women in terms of victory, extension of na-
tional power and influence, acquisition of territory. It
means only—what will it do to my husband, my brother,
my sweetheart? Will he come back to me?"

Miss Kuhn, says the blurb on the book jacket, "was
born to have things happen to her." What happened to
her, in a real sense and in the development of her
thinking, the book does not reveal.
The top in this superficiality is her use of that great

sob-story, Anne Lindbergh's testimony at the Hauptmann
trial. She shows us—not Anne Lindbergh, that day when
reporters at last were able to see her and watch her and
write about her in an intensely dramatic appearance—.
but Irene Kuhn, the great reporter.

WAS ANNE THERE?
She wrote her story and the next day she received

a letter from a man who owned a farmhouse near
Flemington. "Your story in tonight's Telly is one of the
finest I have ever read," he wrote. He offered her his
home to live in, he signed his name—"a fine Scotch
name." Miss Kuhn "was deeply touched by the compli-
ment paid me by someone who judged my character only
from what I had written." "After all," she wrote, "any-body can lend you money and give you time; but when
someone hands a stranger the keys to his home, well ...
that's the accolade."
Now this book contains some good stories about Miss

Kuhn's life and the people she met in her travels. Itmoves along fast and adventurously. It is written ingood tabloid style, although we drew the line at this—
"Sometimes the brain vomits for the human race"—andat this—"And, soon, as if I'd never' had it off, I waswearing the same old harness, champing at the sameold bit, like a dobbin at pasture who hears the clang ofthe bell, sniffs the air and paws the ground. Printer'sink does that to one."

There is nothing in these pages that will offend anypublisher who may want to employ Miss Kuhn. All theproper persons—Roy Howard, Lee Wood (executive edi-tor of the World-Telegram) and other big shots—gethearty pats on the back.
Miss Kuhn is not a member of the Newspaper Guild.She walked out of the Guild at the World-Telegramafter failing in a sharp attempt to break it. Her plat-form, resented by every other reporter but one, soughta professional guild, having nothing in common withprinters, opposing AFofL affiliation and Heywood Broun,and fitting exactly into the publisher's expressed dream.It held out sympathy with "the poor."
Not because she knifed the Guild—but because thesame reporter who walked out on the Guild walksthrough these pages---we leave the accolade bestowal tothe man with the fine Scotch name.


