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DULUTH, Minn —Fighting
' a strike-breaking raid by a
mpany-aided AF of L union
de up of scabs and a few

iperior Guild’s strike last
k continued to keep closed
e plant of the Duluth Herald
id News-Tribune.

om key labor officials and bodies
g ing for the Guild, but
publisher was still holding out
irly Friday ‘the demand

" Guild shop for all Guild de-

‘Negotiations were resumed for a
ime on April 12, but the manage-
ent was still opposing a Guild
p in the editorial department,
corferences were at a stand-

‘. dd, Tm Local
Reject Wage Cuts

'WE8 TOLEDO, Ohio.—The Blade unit

B8 of the Toledo Guild last week re-

B jected a management proposal for

orium on automatic salary

7 under the exmiiu Gdtlg
mes unit was

operates

—

nions. |who has consistently made an at-
typograph- |tempt to save for organized labor

rade Guildsmen, the Lake| able

nt additional support

Guilds Are Urged
To Collect Levies

.All local Guilds were asked b,
Secretary-Treasurer Pasche last
week to begin an immediate
drive to bring all their members
into good stand.

While aiming at assuring eack
Guild its full strength at the
Convention, Pasche stressed also
that “the Duluth strike makes
immediate remittance of assess-
ments imperative.”

Despite improving collections
in recent months, Pasche said,
“there are still very consider-

representation will b¢ based on
membership shown on our books
as through March on re-
8| to per capita, and through
April 13 in respect to assess-
ments. The last assessment
levied was dated Jan. 21, which
means that members must have
paid that and all prior assess-
ments to be eligible for repre-
le‘l““.l."v .

Single Pact
Fight Won in

PHILADELPHIA —After five
months “of negotiations during
which the Record unit refused to
recede from its demand for a single
contraet to'cover editorial and ad-
vertising employes, the J. David
Stern management has given way.

A single contract is being drafted
following a unit meeting which
voted 123 to 15 a demand for one

ment. Months of negotiations
on the point were dissolved in two
minutes wken the Guild negotiating
committee—this time backed by the
vote—met the management last
week.

‘An equally firm stand by the
unit had previously stopped Stern's
effort to pave the way for wage
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500 Business
Workers Get
Guild Shop

| _(Contract Text and Picture on
Pages 4 and 5)

The New York Guild con-
cluded its first commercial di-
vision negotiations on April 13,
when it signed a Guild shop
contract with the Daily News,
establishing minimum wages
and improved working condi-
tions for 500 employes.

Approximately 76 per cent of the
commercial staff will receive salary
increases. It is estimated that the
added cost of the contract, includ-
ing the raises given to maintain
the customary differentials to higher
salaried employes, is $150,000,

» The negotiations started Jan. 26,
after a Labor Board decision certi-
fied the Guild as the exelusive bar-
gaining agent for the .commercial
employes, The resulting contract
contains all provisions of the edi-
torial ‘department agreement which
covers 300 workers, and in addi-
tion, a contractual provision on
vacations and a sick leave and dis-
ability plan granting leave up to
26 weeks full pay and 26 weeks
half pay after 10 years of service.
- Ten minimum wage groups are
established, ranging from $15-$20
for office boys to $50-$65 for ad-
vertising promotion copywriters,
make-up and advertising promotion
production men. All types of work
are covered by the minimums with
the exception of that of the display
advertising solicitors, who did not
seek any minimums. .
The contract contains a specific
guarantee against pay-cuts and, in
a letter to the New York Guild fol-

lowing the signing, the management

declared that “we want you to
know that at this time it is not

cuts by removing a prohibition
ginst them from the contract.
anti-wage cut clause stays inl

‘ _(Outhul on Page Three)

the intention of the management
to discharge or lay off employes
(Continued on Page Five)

|

Wins Free Press Test

WATERBURY, Conn. — Using
& handbill dravm up by Harold
E. Senior, president of the
Waterbury Guild, the Waterbury
Brass Workers' Union (CIO) has
succeeded in junking a local ordi-
nance prohibiting distribution of
handbills.

The handbill quoted the Su-
preme Coyrt decision declaring
that freedom of the press ex-
tended to handbills, quoted from
the Bill of Rights, and called
attention to a union nieeting.
Organizer Alex Cashin of the
Brass Workers was arrested for
distribution and taken before
City Judge McGrath. The judge
discharged Cashin, saying: “The
Constitution comes before the
ordinance.”

Bronx Unit
Gets Guild
Shop Pact

A one-year Guild shop contract
with minimum salaries

employes of the editorial depart-
ment was signed last week by the
New York Guild with the Bronx
Home News.

The contract includes dismissal
pay which is the highest in effect
in the country, The schedule be-
gins with the one week after six
months service, two weeks after
one year, and one month for cach
year up to ten years.
Two conditions on which full sever-
ance pay need not be granted are
discharges for dishonesty, or re-
peated drunkenness after warning,

The schedule was reached after the
(Continued on Page Two)

" QUEBEC.—Bill 88, titled “a bill
to facilitate the exercise of certain
rights,” ‘but actually a measure
of ' compulsory incorporation for
unions and mainspring in-Premier
Duplessis’ drive against the inter-
national labor movement, was
rushed through .the first, second
and third reading in the Provincial
Legislature by Duplessis’ majority
last week. Twenty-four hours later
it was passed by the Legislative
Couneil, appointive upper chamber
of the province.

. Opposition Is Weak

In the lower house, objection to
the bill came from the thin oppo-
ches, under the S
ship of the Hon, T. D. rd,

some of the rights it enjoyed in

of Peter Bercoviteh, K.C., veteran

this province undet the previous,
and liberal administration. !

As originally contemplated, the
bill would make not only the unions
themselves but the individual as
well suable in courts. On suggestion

Liberal member in the House, an
amendment was accepted which re-
stricted legal responsibility to the
various unions as entities,

TORONTO MAPS FIGHT

"~ TORONTO-—The Toronto Guild
last week joined in & broad con-
ference of unions, fraternal, church
and cultural organizations, to fight
for the repeal of Premier Duplessis’
notorious Padlock Law in Quebec,
Duplessis has uséd the law to raid
and padlock newspaper offices,

Quebec Enacts New Anti-Labor I;a;v;
Toronto Groups Organize Broad Fight

of union leaders."
Callaghan Chairman

The conference took definite steps
to lead a campaign for the repeal
of the Padlock Law and other
measures which have brought fas-
cism to“the Province of Quebec.
The most recent legislation out-
laws the closed shop and provides
for compulsory incorporation of
unions.

Morley Callaghan, internationally
known novelist, was co-chairman
of the conference. Raoul Trepanier,
president of the Montreal Trades
and Labor Council; R. L. Calder,
K.C.,, leading Catholic opponent
of the Padlock Law, and George
Watson, president of the Toronto
D.L.C., were speakers, The dele-
gates numbered 348, representing

union headquarters and the homes

g 85I e b B Mv&?mm'wm i

201 organizations,
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Guildman's Handbill San Franasco

Industrial
Fight Wins

SAN FRANCISCO-—Repre-
senting an outstanding bar-
gaining victory, a contract cov-
ering about editorial and
commercial department
ployes on San Francisco's four
dailies and one in Oakland
was to be placed before the
Northern California Guild member-
ship on Easter Sunday with the
negotiating committee’s recom-
mendation of acceptance.

The contract contains virtually

Executive Vice-President Eddy
sent the following telegram to
President

Program everywhere and im-
mensely aid the general consoli-
dation of ANG which is now the
primary concern of all. Regards.”

every one of the Guild’s demands
save that of the Guild shop. It was
written in three weeks of hard-
fought bargaining during which the
San Francisco-Oakland Publishers’
Association retreated step by step
in the face of a 247-16 strike vote
taken by the Guild on March 27.
The negotiating committee’s recom-
mendation to the membership was
as WS

The negotiating committee
unanimously recommends accept-
ance of the contract as it stands, |

This is the first contract nego-
tiated in a major city on an in-
dustrial basis including all de-
partments organized by the
Guild. The contract guarantees

(Continued on Page Two)

Magazine Group
Pact Set for 300

Time unit of the New York Guild _
this week is expected to ratify a
contract covering more than 300
editorial employes of the Time,
Ine,, group, including Time, Life,
Fortune, Acrhitectural Forum and
March of Time radio and movie,
Minimum pay ranges from $20-$25
for office boys to $75 for writers
and photographers. Severance pay
at the rate of one and one-half
weeks’ salary for each six months
of service is unlimited up to a
maximum of $5,000. Vacations will
be three weeks after three years,
one month for those earning $100
a week or more, The 5-day 40-hour
week and other Guild standards

are included,
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[IN.Y. News
Contract
Is Signed

(Continued from' Page One) ™
solely as the result of having
signed the agreement.”

The agreement expires on Jundg
30, 1939, which, it has been agreed,

NewYork News||
- Contract Text |
" All Editorial Department Benefits Are|’
Extended to Employes in- |

~ Business Offices

v - ® %%l comrs

jnto at New York, New York,
this 13th day of April, 1938, b
“and between NEWS SYNDICA
_€0., INC,, a corporation (he‘nln-
after referred to as the “Pub-
hor'l’;,, and the NEWSPAPER
&‘l.. OF NEW YORK, a local

agreed
,.m.ma to n%‘ u'.

. A ' will be the expiration date of thg

Below is the text of the com-| of the ove!-nn;‘e. Prgvnded.nh:e‘ editorial agreement shortly to ba
cial desartment contract be-| ever, that if the employe a baswad Tk ix alsd Drod

mercia ,_ e Publisher so prefer, a reasonable renewed, t is also provided tha#

tween the New lfork Guild and length of timne ml)" be added to apon renewal of the editorial cons

the New York Daily News: the annual vacation. If at the: tract, both will be “attached tow

THIS AGREEMENT is entered ice accumulated over- | |gether and thereafter form ong

agreement which one agreement ag
a whole shall thereafter expire on
the date specified in such new edis
torial agreement.”

The commercial agreement alsa
1 provides that any increases n seve
erance pay and vacations granted

£2.00 week after cach

q'ua g g g o el < 3 3 Gl Vg, % ‘ / S HMER g P $ {73 B tl;s the fr:;ul:dq: r.er;ewnlt nefotial;
uild” a4 ] s 5 [ J / ons o e editorial contract wi
7 ‘ HO vv 'T vv AS DOI \lE- '.mm negotiator; Gerald W'Mm&m MW. assistant manager of circulation; Tom Cassidy, unit chairman. ;pply i:e i&othlddiviaions. On thig
L ' . . on 'manager; F. to the camera, from w to ﬂ*’ are: n Hilsdorf, unit asis t uild made no effort ta
_employ a person to be designated by each Industrial unionism in action is in this News' scene. A and m-::'”m n’d'ﬂﬁm'm observer; Leonard Goldsmith and Philip lhbo'o. Guild negotiators, and |increase the severance pay rate
commercial dep ‘: and of a.,.,mm. h:'d; hsucthn- m of unit observers of classifications auditor; Vincent Sullivan, assistant to the | Gertrude Mackensen, unit observer. ; 2;:&;’:‘ °b“‘$'e';': in the éxpiring
s}l othe are now t wi l!w . . : agree! .
e ploved of Who may be em- d&"omu?: u“-;(sl.t m.!num on as their committee : to right, the camera, + confidential internal auditor; William 8. T, Guild preferential shop i+~
g employe Tlow i ¢ ‘ 3 e same as in t torial divie
' they be members shall te 8 walver ire them to be | time to time to do work in an- | higher classification and paid ac- than the minimum set forth above | average regular weekly wages | .adjusted dispute shall be referred | ployes subject to review by the [gion. ol
‘;:n: of- the Guild. | of any dlﬁ:, nf:tr'mova'.ﬂno on Wu‘} .?v:;r;rou ‘:ho city othert:huiﬂeuuo:rwldod that eordhﬁ. nor shall any sul t received du the twenty-six | to the grievance committee. evance committee as set forth ::::,be: ::Il‘::i; t:"h:m:::vgm:: 5
mercial ts being | such assignment. - | except by mutual if the employe is called upon reg- (b) Nothing in mﬂ:‘wmmeny : es be ced during the term of (26) weeks prior to the date of GRIEVANCE COMMITTEE this agreement, ¥ good standing and that all - A
as set forth in the Na- (¢) The fi ing provisions | 4. UNDER WAGE SCHEDULES | ularly to do full time work spe- | shall cause any s salary this t, that d""ch.l:ﬁ' i ® A et s ool 12. PROVISION FOR JOINT ng all new e
Relations Board’s - rein, g 24 . classi- higher classification, | to be reduced in cases where the case an employe is transferred (d) These provisions shall not oo o ENT ployes must join the Guild within
el h.l:lr certification, dated those employes Dot pply o ey 5o m'm from lc:ioﬂ.:h‘ﬁ .bo transferred to the | employe is now receiving more to a lower classification his sal- | apply to employes disch for | Shall be tained consisting of AGRIB)IDURA—-TIII(I)EISBWAL— six months of the date of their em-
- 12 )
Siniary 151655) ’ o e 2 e .. L R LR il | Eom pgie o fwty o grous Jo- xRt it i @) It is mutually agreed that i AR :
+ + 1. GUILD PREFERENTIAL ht: anttios, that the Ters ¥ | subordination, the Guild- and in case of a va- | if during the term of this agree- | o s 'l'“' . off ;“"' ork-weoll
ransggens |NEWS COMMERCIAL SALARY MINIMUMS = mhessEm | “Sone | SEEEEEIE | bRy il 9 s
Waimerer & veemney oo AL ~ S A0 ISR " tTagt | 0¥ 0 iistues of B o6 | SRR e | o e g et o | e commarant
Publisher may sel ! : , each employe s en- | s mm y. | a renewa i on or exten- .
'-‘:cw o-plor;’of' his own choice, Below are the commercial department salary minimums established gndot mail 23{; B :otorexcle messenger m", “L'.'_‘.'l‘.":' on o i title{l. to a u:.lluﬁ:ll:.h of two “(;) - in his place. PR sion of ctL. mhid';‘mtoﬂal : Duant (‘:hiel a” wu:: of bargain-
bat such employe become & | i,y the contract signed by the New York Guild last week with the ouse organ editor - Nurses . ; it is recognized that | Weeks annually pay T 0 this comm s re- ment” en n ween |ing, the Guild negotiators, headed
ber of the Guild no later K : ’ tory *Paymaste : i ’ - one year of continuous service or | ferred all disputes which have es and dated December |by Milton Kaufman, N
o .fx (?hm after em- | VO¥ York Daily News: ’ l":::mwd‘:::: i Payroll c:l.cnhton : g P e m.r:‘-"_ /| more, or to a vacation of one | failed of :djnnz;cnt by the chor 1, Jﬂu then in that event the e:.ecutlv:':oér:ury,.:etume; Jt: -
: the Guild, where prac- GM‘M‘W L Office bo Meteorologists : Ewhlication srdor Sorka | pensation in the various classifl- ;::\kthsﬁ? g:ﬁn.m: 'li:tV{:t) :i‘;’m ofe:ltu:o é%:im“f&u?ﬁn be gorhlnl:' t:»n v&ct?on:‘mm;izf unit for in-l troctions ‘about seven '
' of any staff m“..to Mail boys o th-cn?nvin: boys Ninimum weekly wage 2:.“::‘“‘“‘ st ﬂ:g I .'“("T..Any office boy, messenger iv.“:l:"n'p.;ﬂb. ‘mu".'dlgi': fmal and of binding” effect on _ml:tl:l‘l:érmnlt'y 'h': b:’om':.l.l m"ug“ unit ::m';::: f::":: .n’;
agrees to admit =lllmnm weekly wage T one year ? e from May both parties. / pa s agreement and s '
3 p and retain in good Messenger boys Vousher hoys inimum weekly wage after two years 36.00 _ m or ""b‘ » lo'i'(li‘ ;ft:“ther Srg;tember '15. Provided, no new All disputés submitted to the ::&phu any provisions herein [observers, with as many as 100
employe who com- Minimum weekly wage for beginning employes ..............$15.00 Minimum weekly wage after three years 40.00 'hnd g e ¥ t ced | employe shall be eligible for a | grievance committee shall be in ting to vacations and, dismis- | present on one occasion.
w’th constitution and ' Minimum weekly wage after one year 17.50 s R D ¢ m‘w burth.:mli:he v | vaca during the calendar vrltln‘ and shall clearly set | sal indemnity. The chief issues were the form
Shws of the Guild, provided he |  Minimum weekly wage aftr two years mao | ol e o ot vt gt e e {1 IR0 e NN | o s eimploye, briar o | forththe matter in ausstion. An | (8 1t in further agreed that fof the coniract, minimum wages
led 4 m from any |GROUP 2 . GROUP 6 including:. : @ - “y"fin ?heo Pub- | week, or ' employed prior | given in accordance with this | ment is um:v':d. momod or ex- :nd m:h‘(;u mt?:‘mpx:::
of the Newspa; Asst. telephone desk clerks Photo-engraving clerks Amst. anditor of editerial sccts, Head of information bureau S R wm. or other em- | ¢, September 15 of the previous tended as aforesaid, such renew- ltract, the management finall
Mﬁmﬁ ¥ sy o ming e e Most; Wk wosks. pazeble clock | TWed \larhite Wperstes HEE " s mpumatve anp | T, oA TR e B et s R | Bt ey dmmyT yielded so that, ae quiekly as prace
. ! posing room 8 adv, : f o . weeks, . ra one 5
ki managers | - Country returms gug" Stencil clerks i e e m""" — ’ gk .%“fuu:::m by re. | & PAYMENTS DURING Committoe  ohall agrec upon @ | and such agreement and th s B m':gm:ﬁh:mm et
"_."",.a. oo Clerks Typists , Asst. head cir. A/R clerk Oral ist & ,d,n,,‘““'m, ",,,,,',., nousally sbe sons, to serve as arbiters . "W"““',‘,',',“'h; Sl th m,:,; Guild’s jurisdiction—about 800,
% assistant Paper control clerks ' Asst. tower bldg. supt. Traveling representatives _ tainable, of all actual and lnym Plan ‘h“‘d”d' for sick ang | Cdlled upon in accordance with | form one agreement w S one For almost two weeks a negotis
nager of emﬂon. auditor, Minimum weekly wage for beginning employes .......$21.00 Head of garage stock rooms " - _ ! incurred by em- d.z{fug’ "h-""""d‘on‘ﬂ:’: basis of | Provisions of the following | pocs- reement as & whole shall there- |ating sub-committee, composed off **
istant auditor, internal audii - Minimum weekly wage after one year gg .| Minimum weekly wage for beginning employes ... $85.00 e ]I"':, es the course of their | jopoth of service: 8’::‘1‘00‘ md. ﬂtll!»:“ the | after expire on the date specified |Leonard Goldsmith, former presis’
editorial auditor, advertis- Minimum weekly wage after two years 00 1 Minimum w wage after one year 5 es shall be submit- 0 Sl S dhan 1 P& ; as not been com- | in such new editorial agreement, |dent of the Newspaper Office Guild,
manager, assist- | ——— 5 ':ﬁ; ' ted to the Publisher | ©months and less than 1 year | pleted within the limit provided, | provided however that the pro- |Pphilip Bisbee, World.Tel %1
: mn : *Composing room helpers will receive an additional increase of $2.50 after three Migimum ‘wage after two years 41.00 o Hn hitlhe. If aspevved | one week's pay then the panel shall be complet. | Visions herein relating to com- (i ip » World-Telegram, and*
: v AP , Minimum weekly wage after three years 44.00 by the Publisher or its represen- |- 1 year up to five years ed by the Senior Federal Judge | mercial department employes, ex. | oo "d Gottlieb and Richard Bowles *
lupmu (2), mechan. | GROUP 3 including: y el : Minimum weekly wage after four years 47.00 tatives, such expenses shall be six weeks’ full pay of the Southern District of New | cept for vacations and dismissal |/°F the unit, and for the manage’
] superintendent, assistant me- Asst. head paper control clerk’ Kardex clerk - Minimum weekly wage after five years 50.00 by the Publisher. Except in six weeks’ half pay York, who shall select men from insemnity. shall not be altered, |™ent, P. B. Stephens, publication
shanical s u p e r i n tendents (2), Asst. subscription clerk Linage clerks ‘lerouP 7 including: rﬁ ual cases where mutually F‘nvles s;e::‘ fot“tﬁn p{;ln Ne’g‘ eY:rﬁk. vC::{ B (? mmmm‘ #or $55" v rsncuh;:::fer !;d S&illle{ -ndl Jo;m
n, foremen and assistant Blotter clerks Payroll ledger clerks ; el satisfactory artangements are : A vance comm newal, ifieation tension , confidential internal audi«
m of deli rooms Circulation accts. receivable Personnel clerk—junior Asst, head parroll‘ clerk Color advertising proglqcuon made, necessary working equip- 1{3 weeks lga‘:f pgy meet within five days after a | " ¢ 4o . ‘::ye:. Tostie |tors, sought to reach agreement om
clerks v Promotion clerkd Asit. make-up men mes ; ment shall be supplied to em- S0 JURNY ARY. WeTe question or differences shallhave | (yiaq by either party sixty (60) |classifying employes for minimung
Asst. to prometion mgr. Head blotter clerk and paid for by the Pub- 26 weeks' full pay referred to it by the author- | gous prior to itsp.exyinuon In T
City circulation €lerks Rectigraph operators Mini s B et of 26 weeks’ half pay ized representative of either party 14 P . Wwage purposes.
turns clerks mum weekly wage for beginning employes .. $40.00 isher. Necessary equipmen! Maternity 1 1 ’ the event such negotiations have Negotiators for the managementt
cc:":_ etk m S Sk Minimum weekly wage after one year mplh- purchased by an individ- we[ek: v:i':ht»«yfullup':y ;‘;:: b, ‘Oc:l_" :: yt:“ls ;m::ﬁ.m 'l.f. :'l‘tt}n.:: not resulted in the renewal, |were Jed by F. M. Flynn n‘iimn
Garage clerks Minimum weekly wage after two years 46.00 'm:“:n %‘: tion, and leave of absence with- | question or difference the griev- | Mmﬁ“{" m“t‘:‘:’ of this |p.ciness manager, and included '
Head ook ® *Tele operators inimum weekly wage after three years 49.00 “"mm subject to ap- out pay.] ance committee is unable to ren- :&?‘ 4 &-‘um’ w'hlmm" Stephens, Stilley, Schleef, Vincen#
Heed i S ; 4 ¥ n weekly wage after 2:' years 52.00 m Publisher, as stat- | 9. GRIEVANCE COMMITTEE t:;: l_d.eeilion b}; a majority voie, tinmuthqeredur until ,i:b" ”rty- iSnmnn, ml-tn;t #lthe .g"[;:i:
Invwetod ler} ; weekly wage after years ¥ f ollowin shail mbers of such e 4 , AN illi A -
Minimum weekly wage for beginning employes, .....321.00 + | SROUP 8 including: : ane e SMISSAL INDEMNITY | be followed in sdjusting dispates m*hm".m;‘m T inating. such conditions. <" [Bas, assistans manager of circulns
Minimum weekly wage after one year M. 2400 o promotion sta. ' Atlnrtldngl artists (a) The Publisher agrees that ml.fh‘ °ml;’:n“’ ¥ m‘“‘"":. to | by choosing within twenty-four (d) This agreement becomes tion. Assisting the three Guild
Minimum weekly wage after tWo Years i 21400 ticians Photographic printers no employe shall be dismissed or | . nter;:c’ﬁth«or enforcement of | hours a fifth member by lot from ﬁ:‘;‘t"‘h‘ Yﬁ:°“:"i“ }h' "mt:““ O T°l':‘ g:::l'.d{‘
SDUY VAND W yiiee Gobe pomn hooidcie S8 . SRR TR e s St s e B g e e ‘arest | this sgreement, the conditions | the panel provided for n Whe | {306 .7L000 SERCST SSRGS KRS S Coreld Brown
':l m*:’..-” 4. 1 - Meludi mth'cm' ‘l:m.“:l”ml inimum weekly wage after two years 40.00 ~ and unless said employe be paid Bﬁﬁ'be",ﬁ. nl;;i:wd untﬁ t,h:g:n.‘ member to be chairman of the |- 2nd its provisions may be altered New York commercial depart<
year 'of service. ot . S . inimum weekly wage after three years 45.00 g of.mmb:yidetermm " | troversy has been disposed of as bo&;;‘;-“'l'ho: g:tem‘n)iimtit;n b th: oo ;'?;?d"ﬂ g‘;’m;.‘”c;::zn:"ﬁ ment employes of the Chicagal
GROUP 4 : inimum weekly wage after four years 00 o e g t | provided herein. T L e RS s | e Publisher pd the Getid, . | rnetiew York Newh Sywis
m«u‘-‘h.% clerks Head country returns clerk inimum weekly wage after five years :gfoo uix"monﬂu of :::;‘ﬁgnf:ﬁt.ﬂ'xfo SHOP ADJUSTMENT g:g.‘}euf:;ﬁhﬂﬁbg g e e B " sl Ml v c::;;e'l‘nt:: v:zr:"n:oczer:idn: iy o
b SR - i i ’ ‘ O B T o Soiint | cuy ' e hdeis o | Tt e se et e | (Bgbd) - T e e
' pers Wi ue at time . R rms of this agreement, and any Witnessed by N it ;
Asst. head of ad’sgr'ph dept. Merchandising men Head delivery magnt gﬁ“&”mmur&“wm i 0.,-::&- and less than 1 year | mittee composed of not fewer | guch determination shall be final , pgs Ob.:;verep“ 3
Bookkeeping machine oper- | Metal smelter . Head paper control clerk Recorder—A.B.C. reports Bwseks’ wages | O e enners emplayed rog. | S04, Dinding upoti both parties G. J. BROWNE agreed upon. "
Multigraph machines ; n . 3 i X ) :
PR, - AT ‘ " Miimum weekly wage for beginning employes .............$45.00 | 1y veeke’ wages Ny B e it " 0. oFFICE RULES : CE oM CASSIDY. W o ran g mrr oyt ‘25;:5 ;
Circalation A/R ledger clerks | Publication desk clerks Minimuell wkly weg st cob ree . © years and less than 8 years | oo e man of fhe Unit may | The Publisher may prescribe | ~GERTRUDE MACKENSEN | ing the Agreement will receive
Cost elerks St o ol Minimum weekly wage after three years 54.00 3 years and less than & years | serve ex-offiio on this committee, | such xules, notin confict Wilb | o FAS RELEPOMN | Condancs with the minmoms es- |
S 5 e Minimu : after ks’ This comm s es s or : , ., Ine, A iy
—a e Rt - Simerk ek vags Bt #10 Tl e | 4 years and lesg than & years | the purpose of calling to the at. | Mecting the conduct And work %, 5, TR - A e
: men GROUP 10 including: : ' 8 weeks' wages S e bTe the Publisher may deem neces- | Newspaper Guild of New York Section 1 of the Agreement is |
Editorial timekeepers Subscription clerk Advertising promotion copy- Chemist T b years and l;s's than 6 years rwelﬂzt;‘aert:ﬁ:tlzlen '?o’yf. r 1;‘; ; a ,r:.c‘;: ' “iy = d:‘afnble . g LEBDO. RD GOLDSMITH amended as follows: The Syndi-
Minimum weekly wage for beginning employes ............$25.00 writers 5 o id - D WS they7 yeats | arising under this agreement,and | tion and operation of its busi- PHILIP BISBEE cate Manager and the Assistant
Minimum weekly wage after one year ... 2800 | Advertising promotion pro- g“d,:‘om{"“’:"" it oo e Rt b omcider any grievance which | mess. Such rules shall be con- MILTON KAUFMAN. Syndicate Manager need not be |
Minimum weekly wage after two years ... 31.00 duction man ‘ol - ” 7 years and less than 8 years the Publisher may present. The | spicuously posted in the commer- - : ——— me"h r; of the e .
" Mini k after three Make-up man s : e ) ubject of any and all grievances | ¢ial departments. The Guild may All of the provisions of the All of the provisions of the
mum weekly wage years 35.00 Asst. country circulator Supt. of transportation 11 weeks v:‘.ges re :vhijci t‘;:e Jn loyes may have | @lso prescribe such rules as it | “Agreement Between News Syn- Agreement,” together with the |
*Certain members of this group, designated as “private secretaries,” are to receive Asst. plant bldg. . % yearswl ':‘vie:!is:' :v::es s shall be submitted to the Pub- | may deem desirable or necessary dicate Co., Inc., and Newspaper | minimum wages as provided :

%‘m»- in‘excess of the normal day.

g’f for accumulated over-
time shall be granted as soon as
possible after the accumulation

.

year of service up

Censorship clerks
*Delivery cashiers
*General ledger clerks

a minimum mll{nm of $30.00 to be ine
including the completion of the

th year.

Head cut room clerk
Head information clerk
Head paymaster

Executives in char

otherwise classified will
less than the highest min

Minimum weekly wage for beginn
Minimum weekly wage after one year

M———
ge of departments

ing employes .............$50.00
00

or sub-departments not

receive a minimum weekly wage not

Imum ‘wage set forth herein,

9 years or more, 3 months’ wages

It is provided that the

(e) In computing the amount

. of money to be paid a discharged

employe under this provision,
there shall be used as a basis the

lisher or its representative and
the Publisher or its representa-

If no adjustment satisfactory
to the aggrieved party is reached
within five days after the sub-
mission of the dispute, the un-

for the conduct of its members
which do not conflict with the

The Publisher or its represen-
tative shall have the right to hire
employes and may discharge em-

Guild of New York Covering

Commercial Department Em-

of Chieago Tribune-New . York
News Syndicate, Inc., and the
minimum weekly wages of such
employes shall be as mutually

herein shall be effective the day
following the date of execution

by the mutual consent of Chicago

Tribune-New York News Syndi- '
cate, Inc,, and the Newspaper |
Guild of New York,

SR

GROUP 5 including: Minim 63.00 (b) i s A nd all | provisions of this agreement. loyes,” dated April 13, 1938, | hereof for the period ending | 1
o - ho:"-:(l)VEl’ﬂM.E Asst.-eirculation recorder *Head of addressograph dept. Hinimm :ukee_kll; ::: :::: ::reo eyears o a?:dser:ir::l;’:ctr:::s t:t!a-lu::gtim g:ieev:xgs it b'r:;ty hove o the Such “‘ll” shall bé B d"*‘dbunﬁ;‘,“ {ereinatter re{e;regb to L the Jt{ln& 30.’4 1939, "“: the‘ e it | |
i b} Asst. head of i'f'n bureau Head adv. billing clerks Minimum week] 59.00 t with the Pub- | committee, for the purpose of | spicuously on a Guild bulletin | Agreement, are hereby made ap- | OF Ihe Agreement ang the mini-
| (a) The Publisher shall grant Andt. 40 Totostavure ai Yol : e v wage after four years 6200 + mous employment wit! i ino same to the end that | board in the commercial depart- plfcable to the commercial em- | mum wages may be altered or
! employes equal time off for over- A::t: truxm‘r‘;:i‘;;e :u\;')%f. gi:g z;.t;l :et‘:nf' ﬁn]:?egxil clerk Minimum weekly wage after five years ... 65.00 :?o};e;em r”g:f(;;‘?fd,r::? g‘:wgm ;I}'!icy"s:::; be amicably adjusted, ments." EMPLOY MENT | ployees in the New York office | amended prior to that date only !
= . r . al = 2 "
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* millions of our people who now, as in the
: t, produce the goods by which we exist '
. are expending their physical and ‘mental
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8amst Unions Takes
‘Fasc:st Pattern’

From a Spueh
By EDWIN 8. SMITH
ember, National Labor Relations Bourd.
ivered Mmﬂv the Carolina Political Bureau)

E title of my address deseribes the
National Labor, Relations Act as.a
"gtﬁ-dlln of democracy.”

, is not rhetorie, but a simple state-
t of sober truth. That democracy
rywhere is menaced becomes daily more
. That this dangér to ourselves can
averted ohly by the alert and whole-
_ mmm of those social groups

lose stake in democrdcy is greatest
self-evident. No group since the
modern industrial system began has morve

43 ‘faithfully and fearlessly advocated the -

rocess than the industrial workers, No

ass has so experienced the tragic help-
: of the individual who, unsup-

rted by the coll

of his fellows, faces alone the entrenched

autocratic economit power of the employ-

ing class,

In the United States we have indulged

. in mugh sentimentalizing over individual-

ism and freedom of opportunity for eco-
nomic telf-improvement The $entimental-
dzing lies not in respect to the ideals for
which these expressions stand but in terms
of their application to the realities of life

not in a struggle for the abstrae-

ereation of a real deémocracy..
bn‘hbmmﬂyhdbﬁn«l and

themselves. . . . As

nsel ves & (0

gani ive groups
of -

v&o

inized

to a state of affairg in which
individuals &ue groups
an at ;

he great masses of t M pnpk is im-
it in any genuine visualization of the

ntl) émbBodied in the

‘voices are raised most
craey’s praise.

EMPLOYERS

th t kind of democracy which

to ue
ml&m iapl?i?atmi-hy and

Me “He is ii‘ y lmpiciélu of

'm}zgﬂé;; lw:irkeﬂ and
W reasons
r merely selfish, 5\.. aver-
eal actions have al-
n of thwarting

‘to improve his lot in Aife.
istenice by employers in thig course
h‘bu led abroad, to a final
e em of the whole demo-
pnula.  If trade unions and polit-
programs lmpimd by working class
and philosophies are essential as-
‘of democracy, then, disillusioned ‘em-
rs abroad have said, let us strip off
danoenﬂc mask and take our chances
h the néw phenomenon, that outwardly
1 but inwardly intensely practical
m‘ol things known as fascism. What
elief this idel of a totalitarian state af-
! The first thing naturally to be
is to &holish utterly and for all time
‘anti-totalitarian menaces, the labor
ns. The employer, being the now quite
puted boss, becomes simultaneously
‘much more dignified personage, the
r. His solemn duty to the state is to
ead his subservient followers where they
. Then follows the intensely
; discovery of guch leadership that
j wages low not only can profits
zw. but the totality (that vague
nforting word) is thereby potently
Whﬂo democracy hopes, fears and

hat Emplmrs’thkt“ ;

This, I’

ective economie strength

ns of individual freedom and In&ttered ’

y is swnposed to bestow, but thty i
mever ceased to hope and strive for .

‘n-mmwmhmmnm‘
d ‘in terms of collective action by |

they ¢an 'as- -

Mwmﬂpmkh. The kind |
) es the needs

tl’ idea, H this conception
“ fvgyer, g

The American -businessman, as a type, '
is own .

c¢an afford to

alone the indeul worker  may

“hesitates, the -pml« autoeracy waxes,

giving free' play to aggressive ambitions | -

against weaker nations which have ot
yet experienced the faseist enlightenment.
So at the end of the Taseist road the lead-
‘ers of the totality find themselves engulfed
in a strange wariworship which cén en-
compass ‘without apparent shoek the death
by bombing and machine gun fire of
women and little ehildren.

My purpose here tonight is not to de-
liver a lecture on faseism or ‘
cate that our own nntlin iy trewd
frightful path. I'do ‘'say that

and warnings of which

and the lovers ‘of
uke heed. Ido assert that the businessmen
who denounce and fight against the nat-
ural evolution of demoeracy which is seek-
fng to proelaim itself through the labor
union movément are playing with danger:
ous fire for all of us. If we hope to pre-
sérve democracy, the inevitable movement
of the industrial workers for fullest col-
lective organization, economically and po-
litieally, must receive accéptance by the
publie, as it must likewise recéive from
the government, firm protection against
those who Hhave the power and the will
to destroy it. It is in that sense I have

“called the National Labor Relations Act.

a guardian of demoeracy, ‘and, I think, a
most important one. . .

OMINOUS SIGNS
WARRANT CONCERN

The results so far achieved by the Act
and by the Board give one undoubted
cause for optimism regarding the future
peaceful and democratic evolution of the
labor movement and labor relations in this
country. Nevertheless, ominous signs still
cloud the horizon which warrant grave
concern ‘as to the course which Ameriean
industry will choose to pursue and the
problems which - will ‘eonfront labor and
its sympathigers in ‘ouf demoec-
racy inviolate against the anti-democratic

RPN I——

‘whose
names are held h\ hﬁh réspect in many
quarters have resorted to methods to stifle
the organization of their .employes on
‘whieh genuine faseists would willingly
stamp their seal of approval,

There have been ferocious beatings and
kidnappings of union organizers and even
dctial murders aceomplished, sometimes
with the subservience or eonnivance of
what in this connection must be ironieally
referred to as public agents of law en-
forcement. . . .

On ‘a directly fascist pattern, American
employers in many instances have sought
to break up strikes and destroy labor or-
ganizatfons by arousing not only the loyal
workers, or as the labor unions less flat-
teringly term them, the ‘“geabs,” but also

members of the community generally
against the strikers. . ..

The industrial employer's tremendous
economic power in the eommunity has
been utilized by propaganda and by more
direct means of pressure to inflame against
striking workers the sentiment of loecal
bankers, merchants, and even professional
men such as preacheérs, doctors and den-
tists, . . . The employer in numerous in-
wtances is résponsible for a deliberate at-
tempt to poisofi the mind of the com-
munity agdinst ‘the unions. The founda-
tion for the sentiment which he desires
to rouse is his own hints or definite threats
to-move his plant to seme other town, On
top of this he is careful to see that the

He Fears Indnstrys
Persistence May Lead
To Discard of Whole
‘Democratic Formula’

cry of radicalism and communism is zeal-
ously raised against the union and the
strikers. National propaganda associa-
tions, working in the interest and with
the financial support of employers, are
glad to supply him with literature along

these lines, \\hlch is dmtubuted to the
public,

© Professional people und umall mer-
chants . . . are by these means stimulated

" to truly hysterical fear, The loeal papers.
are for business reasons sure to be closely
allied with the employer's iffterest, so that
. labor’s side gets no adequate pyblicity aund

- ‘news stories and editorial comment favor-

able ‘to the omployor daily agitate the
flame of anti-union ‘sentiment. From ig-
norance and fear it is but a short step to
mob spirit and to acts of brutality and"ag-
’:«dﬂn, a step which citizens’ committees

rmed in strike situmom have almost in-
evitably taken .

&

n the kind of atmosphere in Which the
citizens’ move all sénse of pro-
‘portion is lost. The notion that the strik-
ers are simply their fellow townsmen, who

are organizing to i rove their vorkln:
Mm., nee receded from the
picture, Instead, e has been conjured

.nd constantly kept before the public

m’ot reds bent &n vielence and
“ des not only of property but prob-
ably of government and morals as well.
¥ h‘h the “best people” in the town are
saying such ‘ﬂl'ntl) dnd when the people
next below in the economic and social
seale are much beholden to the Best peo-
jle. it is sthall wonder that the atmosphe

<
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£
|

‘From such regulation to complete emas:

culation of labor unions might be an all
too short step once the dangerous process
has started.

SEES FASCIST SPIRIT
IN ATTACK ON LABOR

“If the spread of Fascism externally as
well as the growth of fascist ways of
thought within our country constitute a
peril to American demoeracy, one must
begin by warding off the danger at the
point at which it is most vital for the
fascist spirit to suceeed before it can prog-
ress to its full flowering. That point is the
attack on organized labor. Those who
would support democracy must support
the workers’ right freely to organize eco-
nomically #ind politically. To follow any
other eourse is to betray the objectives
for which the American people have been
struggling since the start of their history,
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