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n NLRB
earing

WILKES-BARRE, Pa.—Na-
tional Labor Board hearings
nto Guild charges that the

OVilkes-Barre Record fostered
-;41 company union came to an
„Obrupt halt last week as the
4flanagement "rested" its case

an action indicating that the
Taper was tossing in the
sponge.
• Testimony had been taken for

only two days when the news-
'epees attorney ceased his efforts
-wad told Trial Examiner Henry J.
Sent that he was ready to accept
ibe board's findings without further
hearin g. The NLRB attorneys
thereupon waived further heating.
Much of the management's weak-

Mess revealed itself in the witness
stand admissions pried by Jack
Davis, NLRB attorney, from Mar-
vin Williams, president of the em-
ptily union, the Wilkes-Barre Rec-
ord Employes' Association. After

'telling of meetings held in the com-
y's offices, Williams topped his
imony with the statement that
association went about its busi-

Miss "in secrecy" so that the man-
eminent woeldn't "know" of its

mbnitted:
That he look time of "with-

out permission" prior to the
Guild strike last fall, and used
an advertising manager's office
to get signatures to "loyalty"
pledges which made employes
members of the association.
That of his "own volition" he

called an enrollment meeting of
business office employes in the
Record mailing room.
That when association mem-

bers proposed improvements in
the terms of a contract he drew

Williams declared that he
°could not conscientiously pre-
sent those outrageous demands
to Mr. Van Laeys (the general
manager) and would resign the
presidency unless they were
changed."
That when association mem-

bers questioned him about the
contract phraseology. he told

m that "Mr. Van Laeyis
ght it would sound better

that way."
That the management told hint

• simptiaticms might proceed more
11Moothly if the association were
"chartered."
Guildsmen who testified were

\ Secretary-Treasurer Dan Delaney,
Record librarian; Michael Drug-
atch, circulation man; and Dorothy

- Carey and Marvin Wright, who
quit the association to go on strike
with the Guild last fall.

Rochester Opens
Battle On Firings
ROCHESTER, N. Y.---Thwarted

in efforts for an amicable, adjust-
ment of the case of May Walrath,
discharged Democrat and Chron-
icle. classified advertising counter

isor, the Rochester Guild
week turned to organized la-
oups of the city for aid as
pod further steps in its re-
ment battle. The local was
t April 24 to consider this

and negotiations which so far
been stalemated by an ada-
company attitude and un-
for changes in management
Is.
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San Francisco Contract Is Signed;
City-Wide Gains Benefit 700

Pay Rises Bring Minimum
Ranges to $250 and $175 in
Editorial, Office Groups

(San Francisco contract highlights
and comparative tabulation

ow Page 4)

SAN FRANCISCO—The North-
ern California Guild's contract was
signed with the San Francisco-
Oakland Publishers' Association on
April 18, bringing 700 editorial and
commercial department members
vast improvement in their working
conditions and salary increases for
hundreds.
The first major, city-wide indus-

trial contract in the ANG, the
document covers editorial, business
office and classified advertising
employes on San Francisco's four
dailies, the Examiner, Chronicle,
News and Examiner, and the Oak-
land Post-Enquirer. Editorial salary
minimums range to $250 a month,
commercial to $175.

Unorganized heretofore, the com-
mercial department members by
comparison were the greatest bene-
ficiaries under the contract. The
editorial department members, Who
progressed from their bulletin
board agreements of last year, won

over five per cent salary increases
for morning paper workers, in-
creases for librarians and other
help on all papers, limitations of
beginners and other improvements.
For the commercial workers there
were raises up to $50 a month for
95 per cent, and newly-won vaca-
tions and sick benefits. The 5-day
40-hour week, which editorial em-
ployes had had for a year, was a
new benefit for the commercial
employes. For all departments the
contract brought severance in-
demnity of one week's salary for
each 30 weeks of service, up to a
maximum of 26 weeks, to be paid
without qualification except in
cases of discharge for dishonesty
in the commercial departments.

Security features of the contract
prohibit pay or staff reductions as
the result of signing the document,
and provide that employes dis-
charged for no fault of their own
he placed on a preferential re-
hiring list. The first to go on this
list was a group fired by the
Chronicle and Call-Bulletin on

First Syndicate
Pact to Be Signed

CLEVELAND — The Guild's
first contract with a national
feature service or syndicate was
ready to be signed last week
with the Newspaper Enterprise
Association (NEA), a Scripps-
Howard syndicate. The contract
covers employes in the Cleve-
land, New York, Washington,
San Francisco and Los Angeles
offices. It will be signed by
James I'. Kirby, Cleveland Guild
president, on behalf of the Inter-
national Executive Board.

March 3. They will receive dis-
missal pay as high as $900 for one.
Aside from the material benefits,

the local achieved in the negotia-
tions a spirit of unity, and a de-
termination that the "first and
most fundamental demand for the
1939 negotiations" will be the Guild
shop, as recommended by the bar-
gaining committee. The Guild shop
was virtually the only point on the
bargaining program not gained.
Contrary to the tenor of the !Aiwa-
paper reports disseminated last
week, the membership had won all

(Continued on Page Three)

Senate
Report Hits
At N. A. M.
WASHINGTON (FP)—Employ-

er associations, seeking to enlist the
aid of the public in their warfare
upon labor unions, constitute a di-
rect menace to democracy and civil
liberties in this country, the Senate
civil liberties committee told the
Senate in an interim report made
on the basis of its investigation.
Though not identified by name,

the committee made it clear that it
was talking about the National As-
sociation of Manufacturers when it
discussed the circulation of a pam-
phlet giving detailed advice on the
organization of vigilante and back-
to-work movements.
"A menace to democratic govern-

ment was indicated to the commit-
tee in a pamphlet and a letter," the
report to the Senate said. "They
betoken, in consonance with other
evidence, a willingness on the part
of great businessmen's organiza-
tions not only to evade enacted
laws, not only to undermine demo-
cratic order, but to foment the
means whereby pecuniarily inter-
etted parties can become a law
unto themselves.
"In a country whose history pro-

vides evidence of vigilantism it is
a matter of no little public concern
when business organizations, influ-
ential and moneyed, seize and
foster such movements to the at-
tainment of their own ends."
The letter and pamphlet referred

to were produced by the committee
during its investigation of the
NAM . The letter recommended two
pamphlets, one of which described
the uses of "independent" unions
while the second, in the words of
the Senate committee, "was, in
guarded terms, a handbook of vigi-
lantism."
The second pamphlet, entitled

"Industrial Strife and the Third
(Continued on Page Six)

Guild Slows Up Hearst's
Jurisdictional Dispute Mill

The !Hearst management's efforts to stir up rival jurisdic-
tional claims from other unions to interfere with a Guild
election for bargaining purposes on the New York Journal-
American received a severe setback in hearings before Trial
Examiner Holden of the National Labor Relations Board last
week. The hearing, which was still in progress on Friday, is
to decide whether the Guild unit on the Journal-American is
appropriate for bargaining. A similar test was recently won
 •on the Hearst Mirror.

The Hearst effort to inject the
jurisdictional claims in this test,
carried out by Harvey Kelly, labor
counsel, drew responses from sev-
eral unions, but the questions were
being rapidly settled peacefully or
were being shown not to meet the
Labor Board's test of a "bargain-
ing history."

Tjpical of the claims which
sprang up in response to an
adroitly worded letter from Kelly
was one from the Typographical
Union for jurisdiction over the
composing room helpers or boys.

As long ago as Nov. 1935 a com-
mittee of these boys was formed
to seek admission to the ITU. They
received no encouragement and
eventually formed their own union.
The union, known as the Allied
Printing Helpers' Union, with head-
quarters at.430 Sixth Avenue, New
York, continued to seek a charter
from the AF of L or admission
into the ITU, without success. It
dissolved in the Spring of 1936,
and when the Guild broadened its
jurisdiction a year later, these
workers came into the Guild al-
most in a body.

The Stereotypera' Union and the
Building Service Employes' Union
were able to show a bargaining
history in support of their claims,
and the Guild yielded jurisdiction
to them over plate boys and build-
ing service workers, respectively.
The unions provided proof that
these groups would be admitted to

(Continued on Page Six)

Improved
Pact Signed
With Havas
Three-week vacations for the en-

tire staff after one year's service,
adjustment in work classifications
which resulted in pay raises, and
increases of $5 for teletype oper-
ators and $3 for copy boys are pro-
vided in the new Guild agreement
reached with the Haves News
Agency in New York last week.
The agreement renews the Guild
shop clause.

Effective for a year on June 30
with the expiration of the present
contract, the new agreement main-
tains the minimums for rewrite,
rewrite-editors and editor at $65,
$70 and $75.
Copy boy minimums are in-

creased from $15418 and $21 to
$18, $21 and $24. Teletype oper-
ators are to receive $47.50 for the
first five years, with an annual in-
crease of $2.50 thereafter.

All other provisions of the agree-
ment now in effect, including sever-
ance pay schedules of two weeks
per year's service, are maintained.
The negotiations were conducted
for the management by M. Leon
Rollin, inspector-general of foreign
services, and for the Guild by Or-
ganizer Jack Ryan and Morris
lushevitz.

Labor in
Duluth
Hits at
Publisher.
DULUTH, M inn. — Despite

sharp condemnation from labor
officials, the local publisher of
tho Duluth Herald and News-
Tribune, Ridder brothers pa—
pers, again broke off negotia-
tions with the Lake Superior
Guild last Wednesday, the
eighteenth day of the Guild
strike anti the thirteenth day of
the suspension of the papers.
The break only further solidified

the united labor support behind
the strike, called when the pub-
lisher refused to consider .unioniza-
tion of various Guild departments.
The local publisher, J. H. Jordan,

showed his position after an all-day
session on Tuesday, attended by
ANG Representative H. Richard
Seller, in which Guild negotiators
offered various suggestions an a
possible !Anis for discussion. To
each suggestion the publisher re-
fused even consideration.
Fred Smith, head of the power-

ful General Drivers' Union, largest
AF of L group in Duluth and
Superior, declared to him:
"You haven't even offered these

boys the sleeves out of your vest.
I think with that attitude of yours,
of just sitting there saying 'No' to
everything, you haven't a legal
right to publish a newspaper."

Smith's mention of "legal" right.
referred to the four-page 400-copy
daily edition which the Guild has
allowed the papers to publish to
retain their status for legal adver-
tising, a status which brings ap-
proximately $126,000 a year in
official comity and city notices and
which, if lost through a break in
publication, would take two years
to regain.

While professing willingness to
negotiate a Guild shop with "limi-
tations" for the other departments,
the publisher has constantly re-
fused to discuss other contract de-
mands on wages, hours and con-
ditions until the Guild waives its
demand for a Guild shop in the
editorial division.

This attempt at splitting of the
industrial unit of 85 strikers fell
on deaf ears, particularly when
the publisher's preferred "exclu-
sions" from the Guild shop provi-
sions were found to cover more
than 50 per cent of the present
membership in the advertising
division.

After the Smith outburst,' the
publisher softened for the first
time since the strike was called on
April 3, and offered to consider is
compromise proposal put forward
by Henry Paull, local CIO attor-
ney.

(Continued on Page Two)

Brophy- to Address
Our Convention
John Brophy, director of the

Committee for Industrial Organi-
zation, will address the fifth annual
Convention of the American News-
paper Guild, which opens in To-
ronto on June 13. Brophy will tako
occasion during his visit to get
first-hand information on the status
of the international labor moves
ment in Ontario and Quebec.
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Scripps-Howard
Units Fight Stalls

Groups Act Against Delays and Splitting 
Tactics

In Which World-Telegram Management Takes 
Lead;

Chain COMIICii Mean in Cincinnati Over Week-End.

Indications that the Scripps-Howard management 
was con-

tinuing its stalling and splitting tactics at a number 
of points

in the chain appeared in last week's bargaining 
developments.

Theories:, however, generally reported militant action 
arid con-

liolidntion. The Scripps-Howard Advisory Connell is 
scheduled

to consider the developments at a meeting in 
Cincinnati, on

Sunday, April 24. ANIL; Executive Vice President Eddy will

-attend. •

N. V. UNIT STIRRSD
Growing restive over the failure

gut the managemeni to grant any:
thing approaching satisfactory
sninimums for commercial depart-
silent employes, the New York
'World-Telegram unit last Tuesday
adopted a series of resolutions call-
one for action, and wound up an
enthusiantic meeting With unani-
mous approval of a declaration
that at the next meeting the unit
will vote on whether or not it

Must take extreme measures to
achieve its ends."
The negotiators were-directed to

report. to an emergency unit meet-
ing -within one week of the next
conference with the management.

conference was scheduled for
Friday afternoon and evening
4Apr11 22) and another unit meet-
ing will be held within a few days.
Owing to management efforts to

split the unit, a resolution was
adopted expressing "deep resent-
ment" at these tactics while an-
other resolution criticised the man-
agement for making proposals and
then withdrawing them before they
eigukl be considered by the unit.
The unit unanimously rejected

two minimum wage proposals pre-
*ented by the management on the
grounds that both were unsatis-
factory and that they had been
presented in the apparent, but mis-
taken, belief that some members
would favor one, some the other
proposal, and that a fight would
then develop within the unit. The
tactics were so repugnant that they
served to solidify rather than split
the unit.
The two major resolutions were

as fellows:
RESOLVED, that this unit pro-

test against the withdrawal of
proposals made, and accepted by
Vs as responsible proposals, and
that the negotiators be instrueta
to seek negotiations with respell-'aible management negotiators

, Who will re esent proposals,
which, when made, will not be
withdrawn, and
RESOLVED, that the negoti-

ators report hack to this unit at
an emergency meeting, within

, one week from their next meet-
ing with the management, at
which meetino the unit will vas
on whether or not it must take
extreme measures to achieve its
ends.

- --
CLEVELAND PROGRESSES
CLEVELAND .ThePress has

apparently abandoned its attempt
to weaken the Guild's severance
pay structure. Editor A. T. Burch
and Business Manager S. S. Wallace
have tentatively agreed to continue
the established 'custom of paying
severance indemnity in a lump sum
upon dismissal, shelving their
earlier proposal that it be paid
weekly and that it be discontinued
as soon as a dismissed employe
found a new job.
The management also agreed to

adopt the so-called "Toledo scale"
In computing severance pay, pay-
ing at the rate of one week's pay
for each eight month's service.

Agreement stfil lacking on
another vital point in the contract.
The management insistison leaving
out the clause which would bar pay

"PINS and NEEDLES"
HIT IREVIUE OF THE REASON
MOW YORK. Lebec Mame-ZIM. "del Isi
W. tatil Si. DR. INI. Mot Wed. ANIAMINI

PHILADELPHIA, Clesetalit SA Olpare
neemo-4024 Iterearat N. Helm OIL
E,,y Erasing-Mat. Tharsday CMandly.

cuts during the life of the contract.
Pay miniattims for business of-

fice employes, as offered by Wallace
in earlier meetings this week, were
rejected by the committee, and
Wallace le to submit a revised
schedule at the next meeting.

HHHANAPOUS STALLS
INDIANAPOLIS — Climaxing

several weeks of stalling, the In-
dianapolis Times has notified the
Guild to the effect that it will bar-
gain only when it is forced to do
no. In a letter from Bulginess
Manager Mark Ferree to local
President J. K. Shepherd, the pa-
per pointed out that since the ING
had filed charges with the National
Labor Board, the management "can
act only in consultation with the
Labor Board if and so long as the
Labor Board is interested."

Ferree complained that the Times
learned of the charges "purely by
accident" and charged lack of
"courtesy." The paper, however,
had been notified in advance, the
notice being given after the man-
agement had failed to act on Guild
protests of Wagner Act violations.
The story of the NLRB complaint
was carried by all the wire ser-
vices.
The Labor Board has promised

prompt action on the Guild's peti-
tion for certification as bargaining
representative for the employes.

TOLEDO DRAFTS PACT
TOLEDO, Ohio—The News-Bee

unit (Scripps-Howard) has ap-
proved a new contract draft which
10111 be rent to the publisher upon
IEB approval. The draft covers
both editorial and commercial de-
partments in a single document
with the exception of wage and
certain other provisions which for
commercial workers is already in-
cluded in a supplemental agree-
ment.
The negotiators will be President

Richard P. Overmyer, Kenneth
Hamel, Dwight Ludington, and
Grace Otteson.

UNIT WINS 'CHECK'
CINCINNATI—The local Guild

has been designated as exclusive
bargaining agent for both editorial
and commercial departraent em-
ployes of the Pot. A Labor Board
check showing 82 of 136 commer-
cial department employes to be
members of the Guild Mix been ac-
cepted by the Post management.
An editorial department majority
was acknowledged by the manage-
ment upon submission of an affi-
davit by Guild President Robert
Stevens. Editor Carl Groat had
earlier agreed to negotiate a single
contract for all departments if the
Guild proved its majorities.

--
MEMPHIS SET TO ACT
MEMPHIS, Tenn.—At the larg-

est meeting held since its organiza-
tion, the local membership has or-
dered its bargaining committee to
open negotiations for contract re-
newals on the Commercial Appeal
ands Press-Scimitar, both Scripps-
Howard papers. The new demands
include a Guild shop clause.

WANT CIO CHARTERS
ATLANTA, Ga.—About a dozen

local unions affiliated with CIO
have applied for a charter for an
Atlanta council of CIO unions.
The Atlanta Guild voted unani-
mously to cooperate in the move-
ment. Charles Gillman, president
ef the United Automobile Workers
local, is provisional president of
Lb. mew central body.

_T.-- -Meer

ION DULUTH'S LINE

o N T
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HERA—L.D&
NEWS TRIBUNE

Union timber jacks and Great Lakes sailors join with the Duluth
reporters, photographers and, business office employes in

the picket line which helps keep the Herald and News-Tribune
building closed.

Commercial
Drive in
Twin Cities
MINNEAPOLIS.—Hoping to in-

crease the Guild membership here
and in St. Paul to more than I,300,
the Twin-Cities Guild last week
opened an intensified drive to
bring nearly 900 commercial de-
partment employes on six news-
papers into the local.
The drive is intended to culmi-

nate in negotiations with the St.
Paul newspapers—owned by the
Ridder chain, owners of the struck.
Duluth newspapers—for industrial
Guild contracts. Similar negotia-
tions are planned in Minneapolis
for Guild contracts to replace
present unilateral policy statements
on the three papers here.
The campaign started with pub-

lication of a printed "Guild Organ-
izer," describing the Guild, its
purposes and principles and advis-
ing of the gains made for Guild
members throughout the country.
This was mailed to the homes of
every advertising, business office,
circulation and maintenance em-
ploye in the two cities.
The drive was authorized by a

special meeting of the representa-
tive assembly, which appropriated
11400 for the purpose. It was the
first move locally to bring indus-
trial unionism to the local Guild,
which previously had opposed CIO
affiliation and broadening of the
base of the union.
Plans for the campaign are un-

der the direction of Gordon Roth.
Two organizational headquarters—
one in each of the Twin CM—
will be opened.

PAY TOUR MIES

MOTION PICTURES

In Technicolorla boos Live,
I a Pitra•n

TOMMY DORSEY
and Bali d
BEN BLUE

STARTING WED.
(AprIl 27)

'COLLEGE SWIM'
Burn. and All.,,
In Pere•n

key Kyrie & Band
TIM!SQUARESQUARE

"ACCIDENTS
WILL HAPPEN"
Ibmald REGAN - Gloria BLONDELL

STRAND-250.:!,..
nth St.

OM.

Condemn
Duluth
Publisher

(Continued from Page One)

The proposal called for "freezing"

the editorial staff at its present

figure of 41 Guild members out

of 48 employes. The 41 present

members wopld be required to re-

main members in good standing

and any new employes, replacing

Guild , members who sever their

connections with the newspaper,

would be required to become mem-

bers of the Guild within 30 days

of their employment and remain

members in good standing.
The sessions were to be resumed

at 2 p. in. Wednesday when the
publisher sent a letter refusing
further negotiations until the Guild
dropped any semblance of Guild
shop demands for ,he editorial
department.

Mushroom Local Reappears

, The next day, the mushroom Al'
of L office workers local, first heard
of just after the strike was called,
tepped back into the picture, refus-
ing to withdraw its intervention

which had stalled an effort at nego-
tiations on April 10.
The executive board of the Typo-

graphical Union, whose members
on the papers are out of work, ex-
cept for the handful required to
put out the "legal" daily, joined
the fight against this organization.
Typographical president A. C.

Schaefer strongly condemned the
publisher's "arbitrary position."
Meanwhile the strikers their

Duluth Gets Funds morale high, received open co' opera-
t on from the state's powerful

From Locals Units Farmer-Labor Party, with local and

Below are contributions from
local Guilds to the Duluth strike,
de listed at headquarters up to
April 19:
Minneapolis Star Unit, Twin

Cities Guild     $24.45
Twin Cities Guild 500.00
'Fyomies Unit, Lake Superior

Guild   18.75•
Chicago Guild   24.80
Milwaukee Guild   20.00

Superior Ey. Telegram Unit,
Lake Superior Guild ____ 20.00

Philadelphia & Camden Guild 25.00
St. Louis Guild   54.00
Detroit Guild   15.00
Time Unit, N. Y. Guild   18.35
Daily and Eve. News Unit,
Loa Angeles Guild   172.66

BALTIMORE JA111110116
BALTIMORE—The local Guild's

Spring Party and Jamboree was
held on Friday, April 22, at 8 P.M.,
in Bohemian Hall. There were
refreshments, card mimes and mu-
sic, for a 35-cent admission.

PAY YOUR DUES
AND ASSESSMENTS!

MOTION PICTURES
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state officials, including Governor
Benson, offering direct aid.
Through the statehouse itself,

strikers were able to get donations
of more than $300, while party of-
ficials paved the way for the grant-
ing of special relief assistance to
all strikers prior to the issuance of
state unemployment insurance ben-

ts within a few weeks. •
'The special assistance, given by

the governor's cooperation, called
for food,' clothing, rent, light, gas
and water payments by voucher to
the strikers through the strike
leaders themselves.
Meanwhile the Twin Cities News-

paper Guild in Minneapolis and St.
Paul pledged itself to $800 a week
until the strike was settled.
At a timberworker mass meet-

ing early in the week, the Guild
was wildly cheered as every
speaker, including Harold Pritchett,
president of the International
Woodworkers of America, called
for full support of the Guild strike.

NEW YORK RESTAURANTS

Gathering Plane of Guild Mareabons

GUS & ANDY'S
SOMERSET

"A Sur • Sostimersat of niemsetisse
144 West 47th St., New York, N.Y.
A.roaad Oar. from ANG Iloadquarters

Greenwich Tavern
Beet Foode—"The Taste Telle

"NO FOOD FINER"

224 EAST Elf/E STREET
Opposite NEWS Building Magmas

VAselorlellt 24102

— A Gay and Friendly Place ---86 University Pl.. M•nhattan —STuyvesant 9-9299

Publisher
Digs Lip.,
Old Stall
HAMMOND, Ind. — The Ham-

mond Times publisher's agent and
nephew, Stewart McHie, stalled
tiegotiations with the Calumet Guild
last week when he refused to bar-
gain on the Guild's proposals and
showed an obvious unwillingness
even to sign a contract.

Acting on advice apparently from
S. E. Thomason, publisher of the
('hicago Times and president of
the Chicago Publishers' Associa-
tion, Mollie resurrected all the
time-worn attacks against Chicago
and International Guild leadership.
He called the negotiators, 0. D.
Burge and Joseph Carroll, Chicago
Guild members, and Ralph Taber
of the Oil Workers Union "outside
agitators" who were fomenting de-
mands for the Guild shop among
Hammond Times employes.

Flings Taunt
The Guild regards McHie as hav-

ing no authority except to speak
the words of the publisher, Sidinon
McHie, a former Wall Street oper-
ator. Negotiations were terminat-
ed on a bitter note, with McHie
sarcastically insinuating that the
Guild was not a democeatie union.
His frequent references to the Chi-
cago Times' bargaining situation
and his closing taunt that "you're
trying to get something out here
that you couldn't get in Chicago"
indicated that he was parroting

Thomason. Throughout the discus-
sions he insisted that a contract
was not necessary, — it -position
Thomason takes.

McHie's pretext for refusing to
bargain was that the Guild had not
submitted a complete proposal.
Most of the Guild proposals, how-
ever, had already been submitted
to him in the exact language de-
sired. He indicated that he would
grant none of these proposals, de-
claring that he wished to propose
a complete counter-offer.
The unit, whose position is al-

ready strong in a territory contain-
ing more than 70,000 CIO members,
planned steps to consolidate its
position still further in the local
labor movement. Sentiment of the
unit, which represents 96 per cent
Pf the editorial and advertising de-
partment eligibles, is strongly in
favor of any action necessary to
win a Wild shop contract.

Chattanooga Opens
Commercial Talks
CHATTANOOGA, Tenn.--Nego.

tiations have been opened with

George Fort Milton, president of

the Chattanooga News, to supple-

ment the present editorial depart-

ment contract with one covering

employes of the display and classi-

fied advertising, circulation, busi-

ness office and maintenance de-

partments. Approximately 50 em-

ployes of those departments have

become Guild members within the

past month.
Milton informed the Guild nego-

tiating committee that he desired

evidence that the Guild represents

a majority. Accordingly, his Pay-

roll and the Guild membership list

ware submitted to Thomas Neblett,

Labor Board examiner, who is ex-

pected to report today (April 26)

that virtually 100 per cent of the

commercial department workers

have designated the Guild as their

bargaining agent.
The negotiating committee is

eoinposed of Guild Secretary Travis

K. Hedrick, Treasurer George F.

Hull, Vice President Kenneth

Reeves and Rufus Terral. Unit

observers are D. Wert Campbell,

newly elected Guild vice premident

from the News advertising depart-

ment; Charles West of the climb

fled department, Leon C. Gerard Of

the business office, W. K. 
Varnell

of.the circulation 
department, and

Guild President Quentin. P. 
Gore.

AL GOETZ and HARRY 
AL-

GUS, former members of 
the New

York Guild, have organi
zed a new

Syndicate, Chief Features.

Sioux City to Join
In State CIO Setup
SIOUX CITY, la.—The Sioux

City Guild, only ANG local in
Iowa, was to participate in setting
up a state CIO council at Des
Moines, Ia., April 98 and 24.
The local chose its president,

Don Pinkston, as delegate, and
John Rose as alternate. Others
plan to attend as visitors.

THEATRES

"Oa* of the masose's "met sagerm•-
lag drasese."-Falpsde.

L THE LIVING
SANFORD LEIF ELIZAMMTIII
EnfiNER ERICKSON YOITNG

rut:rota, 4{ at. W. of Wway. CI. S-113110

Ems. sae. MATS. WED. a SAT.. 50,52 at 2.811

"Not to be missed"
- rot.. Hert.1,1 Trot..

The GROUP THEATRE present'

GOLDEN BOY
by CLIFFORD OMITS

BELAsco TEMA., 44th Mt. R. 
.1w Y -15Riant 9-111111

Mato. Thera. • 5.1. 11.. to SLIM

MESSRS SISMSEIIT
pre.. I. tc?..?(.1.1.11E1
HOORAY FOR WHAT!
with Paul ['AARON

Vivian VANCE
end Derothy STONE & Charles COLLINS
warren GARDEN, Frway&freSt.F.m *-m

TRUSS. sad BAT.. SI to tin
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THEY NEGOTIATED COAST PACT

' This is the Northern California Guild's bargaining committee:

Standing, left to right: Williams Murphy, Call-Bulletin, classified;

Sam Eubanks, Poet-Enquirer, editorial; l'at Casey, Chronicle,

editorial, NCNG vice president; Tom Irwin, Chronicle, editorial;
E. A. Erickson, Call-Bulletin, editorial, NeNt: secretary; Maurice

Raiser, Associated l'ress; James McFadden. Examiner, editorial;

George Wilson, News, editorial. local CIO council president; Frank

Roberts, Post-Enquirer, editorial; John Lee. Examiner, editorial.

Seated, left to right: Betty Ballantine, Mem editorial, international

vice president; Dave Young, Call-Balletia. editorial. NCNG vice
president; NCNG Executive Secretary Tad Irvine; NCNG President

Den Wiley. News, editorial; William Leak Examiner, editorial,

NCNG vice premident; Gertrude Kelly, Chronicle, classified; and

William Beaton, Examiner, business office. At the right is Sam
Kagel of the Pacific ('neat Labor Bureau, assisting the committee.

Chicago 'Guild War' Plan
Admitted by Publisher
Admission that the special pub-

lishers' convention held at Chicago
on June 29, 1937, planned to "make
war on the Guild" was made by
Publisher Robert Williams of the
Paterson (N. J.) Morning Call dur-
ing his testimony before a Na-
tional Labor Board Trial Examiner
hearing the Passaic Valley Guild's
complaint that Eddie Cohen was
discharged for union activity.

Williams denied that the conven-
tion decision of the American
Newspaper Publishers Association
and other groups in Chicago had
anything to do with his refusal to

reinstate Cohen. He admitted, how-
ever, that on June 24, 1997, he told
Mrs. Honore Armstrong, represent-
ing the ANG, that he would make
no decision on the Guild's demand
for reinstatement until after the
publishers' convention.
Cohen was discharged on May

24, 1987, two days after his elec-
tion as secretary-treasurer of the
local. He cited a substantial raise
he received only a month previous,
to refuse the Call's pica of coon-
omy. Five hours of continuous di-
rect and cross-examination failed
to shake Colten's testimony.

Fight for
Commercial
Security
CHICAGO—With the expiration

of the 90-day "no firing" clause on

the two Hearst newspapers, job se-

curity for commercial department
members became a paramount ques-

tion last week. •

The "no firing" clause agreed
upon when contracts were signed

for the editorial departments of

the Evening American and the

Herald & Examiner last February

expired April 20. Morgan Hull,

ANG representative, arrived last

week. to aid in mapping out a plan

of action for negotiations for an
extension of the "no firing" clause
until bargaining rights had been

established for the commercial
workers. Organizer Don Stevens

has returned from Duluth to work

on the situation.

Meanwhile, the management con-

tinued to refuse to recognize the

Guild as the sole bargaining agent

for the plant until such certifica-

tion had been presented before the

National Labor Relations Board.

On the advice of Ben Meyers Guild

attorney, petitions were circulated

among Hearst workers to speed up

this certification. Meyer pointed out

that such. certification could be ob-

tained through petition thus mak-

ing unnecessary ft plant election

which could not be held for at least

80 days.
Although the management in a

circular to all Hearst employee in-

dicated that no Maas dismissals

were contemplated, commercial de-
sari's:cyst members feared for their

jobs, pointing out that previous

muss dismissals had followed sim-

ilar pledges by the management.

Hallgren to Run
For U. S. Senate
BALTIMORE Md.—The Amer-

ican Newspaper Guild rank has a
candidate for the United States
Senate. Mauritz A. Ilallgren, ex-
marine, vice-president of the
Baltimore Guild, former asso-
ciate editor of The Baltimore Sun,
former associate editor of The
Nation, author of "The Gay Re-
former," "The Tragic Fallacy," and
other books and magazine articles,
is in the race for the Peat now held
by Millard E. Tydings. He seeks
the Democratic nominatiou.

THEATRES

 SAN IL RAMOS- promote 
AWARDED N. Y. C4ITI(14' PRIZE FOR
HEST AMERICAN PLAY OF SEASON

OFMICEANDMEN
• saw play by JOHN STEINBECR

Directed by GEO. S. SAUFMAN

MUSK Box 45 St. W. of WWII/
It.,.. nun. if Si,. 240

TRIB PULITWIN PILIMI PLAT

YOU CAN'T TAKE
IT WITH YOU

.4 Comedy
by MOSS EAST • CEO. KALInIAN

aocrrii THEA.:(5.,nielv.zrz

The-Best Show inTown;!.:','L
tenschiart droasa."

GOOD SEATS FOR ALL PERFOREANCAS
Mail Orders Filled at Bea Oilme

ON BORROWED TIME
with DUDI.ET DIGGER

DOROTHY PRAM PIZ=
STICKIEST CO SOLDSIS
LONG ACV'S Thos., W11. 1114t. Drs. $ tn. WWI
slot.. Wednesday and Saturday at 2:42

JED HARRIS PRODUCT!

'Beautiful and Remarkable"
JOHN M4,0", BROWN, N. E. POIlt

OUR TOWN
A play by THORNTON WILDER

with ritATIK CRAVEN
MORE/S110 Thea. W. Eli St.

Euro. sill. Mats. Wed. &ad Sot. 2:441

• GEORGE ABBOTT PRODUCTION

ROOM SERVICE
A Comedy by Jahn Murray • All.. Borate

CORT THEATRE 
..4441th fict.tRos;

Mats. Wed. and Sat, 2.41. 10. is $3.

West Coast Pact
Signed for 700

1

(Continued from Page Das)
of its other demands, save one or
two minor points. The contract/I
was signed without a "atruck work
*Mire," but the signing was con-
ditioned on the Guild reserving
"the right to refuse to pane
through picket lines . . . and the
right to refrise to handle struck
work. . . ." Tho• condition %VA*

stated orally and coidirtned in a
letter.

Every important gain in the con-
ti act was refused by the publishers'
;emaciation until the strike vote
was taken on March 27, an action
which brought Hai vey Kelly,
Hearst labor counsellor, from Now
York. Throughout the bargaining,
unions affiliated with the industry
were kept fully informed. Refire-
:tentative,' of the mechanical crafts
were attending Guild meetings es
obaervers as a matter of course.
The contract was accepted by a

vote of 24344 taken by secret
ballot on A'pril IT. About 96 per
rent of all employee in the depart-
ments represented in the bargain-
ing now belong to the Guild. The
remainder evinced an inteieet upon
signing which was expected to give
the Guild a 100 per cent member-
ship within a short time.

THEATRES

Eddie Dowling Presents

Sir C•Brie H•rdwlek•
SHADOW and ,„,

w SUBSTANCE W
A N•ee Play by Paul Vtanent t arm

h SARA A LLGOOS-MILIE /I A YDO

4:4111.111E/MISnA44111it.W.ofEway

Esc, sme - Mats. Wed. A Sal. 2:441

AWN VOLPE. Imam*

Gertrude Lawrence
I.

SUSAN & GOO
A (..t000dy by !MACHU. C110117111RI

mai PAUL MeCRATS
PLYMOUTH Thee.. 4ith fle W. et Vera,

Fon. 5:40. No Mooday Performetwomo
Mom eso.. 'muss. a &AT. see.

WILLIAM A. BRASSY enemata

TALLULAH GRACE .

'ANIMISM) GEORI
in W. 21111101111SET MAI/GNAWS canoed,

THE CIRCLE
Plu ylemume. Issa. Km' W way . Illt.E•24211
Ii... 5:141. Mat.. wmu. a SAT. Ur • 52.71

JAMES BARTON
IN

TOBACCO ROAD
PRICIM: ALL l'ElIFORMANCRh

BALC. & SI. ORCH. $1.50
FORMS? Thos., Mak NI W. ad Wrest

"Thor sweet hilansum pier to rock Woo*
this stases n. Coleman. klifior

A GRORLF ARRDTT PRODUCTIoN

WHAT A LIFE
A oneedy by Clifford lIoldantith

Babnorii W. 47 St. Mmes. MOP, It. -51
Meta. Thurs. & Ilk - t'S

Ifarrui4nralsenpreseamemt"

MEL BillriMOIIE I
in "WHITEOAKS"

by Mars de la Rorke

HUDSON TFINA., 44 51,1. of missyMate. Thera. • Bat. 2 t411

--
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HIGH-LIGHTS OF SAN FRANCISCO 5-PAPER PACT NLRB Rulings Clear Air for Negotiations

40.

A NG 's First M ajor
City-Wide
Contract

Following is the text of the im-
portant sections of the San Fran-
cisco contract:

THIS AGREEMENT, by and
between the SAN FRANCISCO
NEWSPAPER PUBLISHERS'
ASSOCIATION, as the represen-
tative and authorized agent of
CHRONICLE PUBLISHINQ
COirIPANY, Publisher of SAN
FRANCISCO CHRONICLE;
HEARST PUBLICATIONS,
INC., Publisher of SAN FRAN-
CISCO EXAMINER; DAILY
NEWS COMPANY, LTD., Pub-
lisher of SAN FRANCISCO
NEWS; HEARST PUBLICA-
ITIONS, INC., Publisher of SAN
FRANCISCO CALL-BULLE-
TIN; HEARST PUBLICATIONS,
INC., Publisher of POST EN-
QUIRER of Oakland, California,
hereinafter referred to collective-
ly as the "PUBLISHERS," and
individually as the "Publisher,"
and the Northern California
Newspaper Guild, hereinafter
referred to as the "GUILD."
Beetles I. The Northern Califor-

nia Newspaper Guild is hereby
recognized as the authorized
collective bargaining agency of
the Editorial Department em-
ployes of the Sae Francisco
News, San Francisco Chronicle,
San Francisco Examiner, San
Francioco Call-Bulletin and
Oakland Post-Enquirer; Classi-
fied Advertising Department
employes of the San Francisco
News, San Francisco Call-Bul-
letin, San Francisco Chronicle;
Business Office Department
employes of the San Francisco
Examiner, San Francisco Call-
Bulletin and San Francisco
Chronicle.

Section S. If an employe, having
been once released from duty,
is called back for overtime
duty, he shall be credited with
one hour in addition to the
actual overtime worked.

Section 9. Upon dismissal an
employe making written re-
quest within seven (7) days
shall receive in writing from
the Publisher or its represen-
tative a statement of cause of
discharge.

section 14. The Guild shall have
the right to maintain it bulletin
board in the afore- mentioned
departments of the afore-men-
tioned newspapers, such bulle-
tin boards to be used by the
Guild for the purpose of post-
ing notices and official Guild
business.

Section 16. There shall be no re-
duction in the present rate of
pay and/or rate of commission
of any present employ•e during
the life of this agreement.

NO REDUCTIONS
Section 17. There shall be no

staff reductions solely as the
result of the signing of this
agreement.
When the Publisher makes dis-

anieeals other than discharges for
cause, he shall place those die-
charged upon a list which shell
receive preferential re-hiring
without priority or seniority.
Throughout the life of this con-
tract no person other than execu-
tives shall be hired by the Pub-
lisher except from his preferred
list unless same is exhausted in
respect to the general type of
work for which an additional em-
ploye is desired; provided, the
Publisher, if he desires to hire
some person with special talents
and no such person in the judg-
ment of the Publisher is on the
list, the Publisher may do so out-
side the list with notification to
the Guild.

If an employe uses his own
automobile on the business of the
Publisher (with the Publisher's
authorization) he shall be com-
pensated at the rate of seven
(i) cents per mile in or out of
town. For constant use of his
own automobile in town, the em-
ploye shall be compensated at the
rate of ten (E10.00) dollars week-

SPEC! AL CON DITI ON S'
] APPLICABLE TO EDITORIAL
1 DEPARTMENT
rtlection 20. (a) When an employe
) of the editorial department is
1 dischurged after six (6) months
I of ser-vke, he shall receive a

cash &animal payment equal
to one (1) week's pay for each

• thirty (30) week's of employ-

111E GUILD REPORTER, APRIL 25, 1938

fOutside classified adv, sales persons

tTelephone classified sales persons

WHAT THEY WON
The tabulation below lists some of the principal

gains wide by the Northern California Guild in

the hard-fought be campaign against

the San Francisco-Oakland Publishers Associa-

tion. This itemization does not tell the whole

story. The publisher proposals shown were m.ade

alter bargaining had progressed considerably,

and these offers--unacceptable though they were

ON COAST
-already represented improvement over condi-

tions and salaries prevailing in the hitherto

unorganized business and advertising depart-

ments. Another point in progress not revealed

here is the elimination of the ambiguous clauses

and clauses destructive to Guild principles which

the publishers had sought to force into the

contract.

COMMERCIAL SALARY MINIMUMS
PUBLISHERS'

(weekly)
Beginners $ 20.00

After 90 days 27.50

Beginners 17.00
After 90 days 20.00

Office boys, mail clerks and messengers  

Mail clerks (shifted from $75 group), Junior *Irks, ale
clerks, duplication machine op'ra, addreetiograph op'rs

Intermediate clerks  
'Senior clerks (male)
'Senior clerks (supervisory)
'Bookkeepers (junior)
Bookkeepers (intermediate)
Bookkeepers (senior) and general cashiers 

(monthly)
75.00

90.00
120.00
140.00

95.00
125.00
160.00

"Typist/clerks (junior, female) and key punch op'rs-- 116.00
Typist/clerks (senior), dictaphone machine operators

and tabulating machine 100.00

Bookkeeping and 'or billing machine 110.00
Intermediate stenographers 100.00
Senior stenographers 110.00
Stenographers (combining above two into single

classification)
Advertising collectors 110.00
Main telephone op'rs (not included in publisher's offer)

iliase salary. plus commlosion.

'The Gullet eliminated IS. pubilehere• •ttempts I. write sex discriminatery feat 
lappinx classifications were eliminated and others combined in the linel contract

EDITORIAL DEPARTMENT SALARY MINIMUMS

The monthly salaries of reporters, photographers and artists
on morning papers were increased 5.38 per cent, or from $228.33 a
month to $250, for those with five years' experience. Evening paper
salaries remain at $228. Head librarians' salaries were increased
to $195 on morning papers and $184.17 on evening papers. The
differential also was given to copy boys, who now get $86.66 a
month on morning papers and $75 on evening papers.

SEVERANCE PAY
l'ublishers' offer: Maximum of two weeks' pay after one year's

service for commercial workers; maximum of six weeks' pay after
five years' service for editorial workers.

Accepted in final contract; Unqualified severance pay of one
week for every thirty weeks of service for all, except in commercial
departments where payment will not be made upon dismissal for
dishonesty. Maximum payment is 26 weeks salary.

FIVE-DAY FORTY-HOUR WEEK AND OVERTIME
l'ublishers' offer: Six-day, 46V2-hour week for outside classi-

fied miles persons, six-day 40-hour week for telephone sales per-
sons, and six-day 40-hour week for business office employes, all
working hours to be exclusive of meal periods, l'rior to offer,
hours were not fixed.

Accepted in final contract: Commercial as well as editorial
department on 5-day 40-hour week, with exception of outside classi-
fied sales persons who get 6-day 40-hour week. Business office
employes to get time and one-half in cash for overtime, others
single time off or in cash at option of publisher.

JOB SECURITY
Publishers' offer: No guarantee against staff or pay cuts;

publishers wanted clause giving them free reign to lay off, l'ref-
erential rehiring request refused.

Accepted in final contract: Clause barring staff or pay cuts
as result of signing contract; no pay or commission cuts during
life of contract. Persons dismissed for reasons other than cause
to be placed on preferential rehiring list.

STRUCK WORK
Publishers' offer: None; they wanted a rigid "no strike" clause.
Accepted in final contract: "No strike" clause was eliminated

and oral agreement was made giving the Guild the right to refuse
to walk through picket lines or handle struck work. Agreement
was confirmed in a letter which established oral statement as a
condition to signing of contract.

FORM OF CONTRACT
Publishers' offer: Separate contract for each department.
Accepted: Single contract covering all departments.
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ment, or major fraction there-
of up to a maximum of twenty-
six (26) week's pay. [This
clause is repeeted in sections
covering business office and
advertising department em-
ployes with qualification noted
in adjoining tabulation.]

Section 22. When the manage-
ment sells for profit any prod-
uct of an employe for publica-
tion outside of the ,paper on
whieh the employe works, a
mutually agreeable percentage
of the net return for any such
sale shall be paid to the em-
ploye and such payment shall
be in addition to his weekly
wage.

Section 23. The time spent by
editorial employes traveling to
and from assignments shall be
considered as part of the work-
ing day.

LIMITATION
Section 20. It is agreed that not

less than two-thirds (36) of the
employes within the classifica-
tions set forth in Sections 25
(a) and 26 (a) shall receive a
wage not less than the mini-
mum provided for employes of
more than five years' experi-
ence. The Publisher shall not
be required' to make adjust-
ments at this time to conform
with this provision, provided
that future additions to the
staff shall work towards the
ratio before described.

Section 30. It is mutually recog-
nized that copy or office bows
and hypobenders who have
been continuously employed for
three (3) years or more should
be given consideration when an
opportunity of advancement
arises,

ACCEPTED IN
FINAL CONTRACT

(weakly)

Beginners $ 25.00

After 6 weeks 32.50

After one year 35.00
Beginners 18.00

After 60 days 23.50
After one year 25.00

(mentkn)
(Eliminate mail clerks) 75.00

100.00
130.00

(Eliminate key punch
operators. "female")

(Eliminate all but typ-
ist/clerks, senior)

(Eliminate billing ma-
chine operators)  

into the contract. S

165.00

140.00
175.00

100.00

120.00

130.00

120.00
120.00
120.00

I ever

SPECIAL CONDITIONS
APPLICABLE TO BUSINESS
OFFICE DEPARTMENT

Section 33. Overtime for employes
of the business office depart-
ment shall be compensated for
at time and one-half in cash
except three (3) days per fiscal
month and/or accounting pe-
riod when employes may be re-
quired to work an aggregate
of six (8) hours overtime to be
compensated at equivalent time
off or straight time per hour in
money at the Publisher's op-
tion. The three (3) days of
each month to be designated
by the Publisher.

CLASSIFICATIONS
Section 35. The following shall

be the classifications . .
Office Boys and Messengers

Under supervision performing a
general type of work such as:
Stationery and stock room work;
run errands and deliver messages,
etc., get out "tear sheets" and
"clippings" for agencies and ad-
vertisers; other simple miscella-
neous office and clerical duties.
Junior Clerks, Mail Clerks, File

Clerks, Duplication Machine Op-
erators and Addressograph Oper-
ators... Junior clerks, file and
mail clerks under supervision per-
forming a general type of work
such ike: Open, sort and distribute
mail, Riled, enclose, stamp and
post mail; sorting, distributing
and filing advertising copy, both
"live" and "expired"; filing and
looking up correspondence, credit
reference folders, advertising
contracts, etc., keeping cross ref-
erence records and similar duties
pertaining to general filing:
maintaining credit panels and
credit reference records; sorting
and dispatching advertising copy
and checking same for credit;
assisting in compiling simple
statistical data including making
of simple arithmetical computa-
tions; operate mimeograph, mul-
tigraph, Ditto and other dupli-
cating machines. Also includes
a combination typist/clerk doing
some typing in connection with
clerical duties.

Duplicating Machine Operators
... Under supervision performing
work involved in operating mim-
eograph, multigraph, Ditto or
other duplicating machines in
connection with the running off
of such material as bulletins, of-
fice forms, circular letters, in-
cluding sorting and assembling
thereof,
Addressograph Machine Oper-

ators... Under supervision to
Operate an automatic or semi-
automatic addressing machine in
connection with addressing ledger.
sheets, bills and statements, en-,
velopes, cards, form letters and

Signing Ends Long
Bargaining

Battle
similar material; operate typo-
graph or other embossing or
stencil cutting machine to pro-
duce plates; maintain file of
plates and make minor adjust-
ments to machine.
Intermediate Clerks... Under

supervision, performing varied
and reasonably difficult work
such as: Compiling and tabulat-
ing display and classified sales
statistical data; marking paper,
both classified and display; pric-
ing of ad copy and customer in-
voices; compiling and assembling
credit and/or collection data;
maintaining collection records,
and carry on routine collection
follow-up procedure; maintain
purchases and stock records;
routine checking of prices and
extensions of vendors' invoices;
set up employes personnel record
envelopes, file data, attend to ob-
taining Social Security number
and assist in setting up checks
for issuing and payroll bank ac-
count reconciliation; other cleri-
cal work of the general nature
cited; posting and filing of tran-
sient advertising charges and
credits; looking update for book-
keeping credit and/or collection
departments; sorting receipts,
remittance advices, sales and
purchase order tags, running
tapes and tabulating same.

Senior Clerks (supervisory) ...
Those performing the more diffi-
cult clerical work including pre-
paring analysis and sundry re-
ports; dictating letters; supervis-
ing the work of small groups and
making clerical assignments;
making adjustments of com-
plaints, maintaining insurance
records, handling claims, etc.
Bookkeepers (intermediate

grade) ... Under supervision per-
forming duties of a general type
such as: Having charge of and
maintaining small set of double
entry books, capable of main-
taining records of cash receipt*
and disbursements; journal and
voucher records; posting cus-
tomer or employes account re-
ceivable records; payroll section
clerks handling employes earn-
ing records; posting various sub-
sidiary records and ledgers; com-
piling sales recordseshecking ac-
count balances and posting cost
records and the like.

Bookkeepers (senior grade) ...
Those performing duties of a
general type such as: Maintain-
ing a set of double entry books,
journals and general ledgers, in-
cluding revenue and expenditure
analysis, posting and balancing
of general and subsidiary ledgers.
Originate journal vouchers; take
trial balances; post private ledg-
ers; depreciation and fixed asset
records; investment accounts,
capital stock recorde; prepare
financial reports; analyze statis-
tical data; supervise accounting
detail; make tax reports of all

kindsGeneral Cashier. ... Those per-
forming duties of a general type
such as: The receiving and ac-
counting for cash taken in by
counter clerks and/or sub-cash-
iers, branch offices, advertising
collectors, circulation street men,
branch managers; cash received
from the public at tbe central
cashier's office window and/or by
mail; recording checks in pay-
ment of vouchers, etc., upon
authorization and maintaining
records in connection thereof.
(Counter clerks and/or sub-

cashiers receiving subscriptions
and advertisinig payments, etc.,
direct from the public and re-
porting to a general cashier,
shall rate as junior clerks.)

Typist/Clerk (junior irrade)...
Under supervision to do typing
of form letter, "fill-in" letters,
collection follow-up letters, etc.
Type simple statements from
copy and other related work.
Rating includes simple billing
when done on regular typewriter.
Typist/Clerk (senior graae)...

Qualified to do efficiently all
schedule, financial statement, ex-
pense analysis schedules, and in-
cidental work of advanced cleri-
cal nature above the grade re-
quired of junior grade clerk.
Bookkeeping Machine Opera-

tors ... tinder supervision to op-
erate efficiently standard book-
keeping machines with a types
writer keyboard such as Elliot.

(Continued sm Page SW

Clear-Cut Decisions in Support of Signed Contracts and
On Appropriate Units for Bargaining Give Powerful
Leverage for Bringing the Lagging Publishers Into Line

TW 
important Labor Board decisionsthis s month have put on employers the

specific responsibility of cooperating
with unions in collective bargaining in-
cluding trying in good faith to negotiate
and sign a written contract. Mere listen-
ing to the union's demands and acting on
those on which the company sees fit is
not enough; neither is that old flabby sub-
terfuge that still haunts the Guild, the
bulletin board statement. In the Inland
Steel ruling, issued on April 5, the Board
gave the crowning decision on this point
when it ordered the company to bargain
with the Steel Workers' Organizing Corn-
tnittee, and if an agreement was reached
rind the union so requested, to embody it
In a written, signed contract.

It went a step farther in the. H. J. Heinz
Company decision on April 9 by paying

Its respects to bulletin board policy state-
ments. The posting of such a statement
not mentioning the union, in place of sign-
ing a negotiated contract, the Board held

' to be an evidence that the company was
not bargaining in good faith.
These two decisions, broadly defining

the employer's obligation to give effect to
Collective bargaining, and two others de-

fining the appropriate bargaining unit in
Guild cases, outline the pattern for a
Guild's relationship with its publishers. A
Guild can expect to bargain for the pres-

ent ANG jurisdiction; it can expect to ob-
tain a signed contract.

GUILD CASES WERE
IMPORTANT FACTORS

The main case deciding the bargaining

unit as regards the Guild is that of the

New York Mirror. An earlier case on the

Daily News decided an important second-

ary point, the right of one small group

to exclude itself. The decisions gave defi-

nite sanction to the Guild's industrialized

base, placing stress on the economic inter-

dependence of the employes of a single

employer in a single enterprise. Thus

where we are properly organized we have

a right to expect the employer to negotiate

with us for the employes in substantially

our present jurisdiction, and to make an

effort in good faith to arrive at a signed

contract.
In this group of decisions we have a

aeries of carefully reasoned and respect-

able declarations which will form major

foundation stones in the growing new

structure of unionism, at least in our in-

dustry. The emphasis is laid on our in-

dustry because, while the decisions regard-

ing the employer's obligation to try to

reach a signed agreement are clear-cut for

all industry, the decisions on bargaining

units outside our industry have not been

so clear-cut. While the Board has shown

Itself generally to favor, as most effective.

the broad bargaining unit rather than the

one on restricted craft lines, its position

on this point has plainly been influenced
by the menace of the American Federa-

tion of Labor's official blackjack and, of

Course, by many other factors.

• Where this group of decisions will have

Its greatest effect will be in clarifying

public opinion on questions of contracts

and bargaining unite. The unions have

Much to do to consolidate the positions

Won, both in bringing general acceptance

of the contract idea, and even more in

holding the Board to the industrial unit

Conception in the fact of treacherous

threats against it if it does not yield to

the craft line. These declarations provide

powerful leverage in mobilizing public

opinion in each community against recal-

citrant employers, and also in persuading

eligible non-members and if used in these

ways promise swift advances in building

and consolidating the Guild.

HITS AT THE BOSS WHO

\ 

IS ALWAYS 'GLAD TO TALK'

' The Board ,met the contract 
question

bead-on in the Inland Steel case. The

refusal of this company to enter into a

signed contract with the Steel Workers'

Organizing Committee precipitated the

strikes in its plants last May.

.The basis for the ruling had been laid

In a series of earlier decisions, and 
espe-

chilly in a lengthy review of the employer's

responsibility in bargaining in the St.

Joseph (Mo.) Stock Yards' case. Here the
likemigamated Meat Cutters and Butcher

Workmen, an AF of L union, was refused

even a memorandum of agreement 
on pol-

icies discussed in conferences and 
which

the company had said were in effect.
The Board eystematicelly knocked down

the company's plea that it was enough to
be willing to receive and discuss collective
demands and adopt such as it wished, and
yet maintain as a "policy" the refusal to
sign or make agreements with a union.
"In asking protection against unfore-

seen changes in the respondent's personnel
and other uncertainties of the future," the
Board said, "the employes are only acting
, as would any reasonable and prudent busi-

ness man."
"The respondent's . . . attitude grows

out of an antipathy toward organization
of workers and a refusal to concede that
the policy of the United States shall be
the policy of the respondent. It is de-
signed to thwart and slowly stifle the
union by denying to it the fruits of
achievement.
"... We therefore conclude that the act

imposes upon employers the duty to meet
with the duly designated representatives
of their employes, to bargain in good faith
with them in a genuine attempt to achieve
an understanding on the proposals and
counter-proposals advanced, and, finally,
if an understanding is reached, to embody
that understanding in a binding agreement
for a definite term."

The counter-proposal idea figures prom-
inently in the decision. The Board notes
with disapproval that the company did
not feel "required to work toward a solu-
tion satisfactory to both sides of the vari-
ous problems under discussion by the pre-
sentation of counter-proposals or other
affirmative conduct." -

In the Inland,case the Board went on
to require signature if an agreement is
reached:
"Unions justifiably feel that full recog-

nition of their status as collective bargain-
ing agencies on an equal footing with em-
ployers cannot be attained if they are de-
nied normal contractual relationships. Em-
ployes realize that ordinary business deal-
ings of any magnitude and complexity are
conducted through written agreements.
They rightly fear that an oral agteement
paves the way for prolonged haggling
over what actually was agreed to."

In the Heinz case the Board rounded
out the conception further. It put its
finger squarely on the employer's obvious
intention when lie posts a memorandum of
office conditions when the union is seeking
a contract.

REFUSAL TO SIGN PACT
IS DENIAL OF RECOGNITION
"Assuming that an 'agreement' with

someone had been reached, the failure of
the respondent to make or to acknowledge
that it had made an 'agreement' with the
union, although the union was the party
with whom it was obligated under the
(Wagner) Act to bargain collectively, was
a failure to recognize and deal with the
union as the collective bargaining agent
of its employes.. .. The refusal ...was,
as in the Inland case, based on the re-
spondent's desire not to recognize the

union Anti bargain with it in good faith."
The ruling in this case 'clearly fore-,

shadows another step on the part of the
Board against companies that in 'the
course of negotiations introduce improve-
ments demanded by unions without credit-
ing the union. This, too, is evidence of an
attempt to defeat the union instead of
coming to amicable terms with it.

The declaration in support of written
contracts still faces a possible hazard in
the Supreme Court. In upholding the
Wagner Act in the Jones & Laughlin case
the court was careful to make clear that
"the Act does not compel agreements be-
tween employers and employes." That line
may encourage some employer to carry
his case up on the hope of having the
NLRB's new ruling thrown out. However,
the court also said that the Act imposed
"the duty of conferring and negotiating
with the authorized representatives of its
employes for the purpose of settling a
labor dispute."

SMALL GROUPS DESARRED
FROM OLOCKING ACTION

Again what constitutes a "fair" counter
offer? How far must an employer go in
accepting a union's proposals? Questions
of this order of complexity will soon arise.

In recognizing the Guild's present juris-
dictional base as the appropriate bargain-
ing unit in the Mirror,case the Board laid
down the principle that "the functional
interdependence of the various depart-
ments of the company and the greater
effectiveness of the larger unit for col-
lective bargaining make the employer unit
appropriate."

deliveredpriate""  this decision in the face of
a vigorous argument by the colepany that
the employes of each department should
constitute the appropriate bargaining unit.
Companies being notoriously soft-hearted
in caring for the expressed desires of
some of their employes arid hard-hearted
about the desires of others, the Mirror
brought in the expensive Hearst legal tal-
ent to plead for either departmental bar-
gaining units or at least for separate elec-
tions in each department. The Board an-
swered with a picture of the interdepend-
ence of the departments. The functions of
each, it pointed out, dovetailed closely and
the absence of any one of them makes the
work of the others futile.
In the Daily News case, a few weeks

earlier, the Board had a knottier question.
There the paper was in a more or less neu-
tral position. The contentious point was
raised by a group of advertising men,
claiming to represent 47 of the 51 sales-
men, and *hose spokesman demanded that
they be left out on the ground their duties
were specialized, their work required
peculiar educational and apprenticeship
qualifications and their salaries were nor-
mally augmented by a bonus.
Which would it be if small groups were

allowed to exclude themselves, democracy
or anarchy? The Guild showed that the
work of the advertising men was closely
related to that of others in the advertis-

HE JUST DIDN'T LIKE IT
WASHINGTON.

A N important official of one of the or-
ganizations chiefly responsible for the

eefeat of the reorganization bill confessed
to a Senate committee here that he had
never read the reorganization bill against
which his organization lobbied.
Sumner Gerard, treasurer of the Na-

tional Committee to uphold Constitutional
Government, told the Senate lobby investi-
gating committee that he opposed the
measure because it was unconstitutional.
Asked why it was unconstitutional, he said
it was because of the financial powers
granted the President.

It WAS pointed out to Gerard that no
financial powers are granted the President
in the bill, and Senator Schwellenbach
(D., Wash.) asked if he had ever read the
'measure. After Schwellenbach repeated
his question five times, Gerard confessed
that he had not even read the bill.
The hearing, which frequently became

hilarious, also drew from Gerard the ad-
Mission that he was merely a figurehead
for the committee and that his name Was
used as treasurer because the committee
felt it would lend an air of responsibility
to its activities. "As far as the financial

slide was concerned, I was a front," he
finally admitted.

All the money collected was turned over
immediately to C. R. Franklin, assistant
treasurer, who, Gerard said, he never saw
or spoke to, even over the telephone.
Franklin, it was brought out, is an em-
ploye of Frank Gannett, newspaper pub-
lisher, who is chairman of the committee.

Gerard, though treasurer of the organi-
zation, had no books, signed no cheeks,
had no knowledge of the expenditures of
the organization and no knowledge of the
receipts even though his name was signed
to receipts.
At one point the financial statement of

the organisation was introduced showing
an expenditure of $52,000 for postage.
Senator Minton (D., Ind.), chairman of the
Senate committee, said that some of the
literature sent out must have been under

congre.s.sional frank, inasmuch as over
14,000,000 pieces of literature were sent
out. Gerard disputed the statement and
Senator Green (D., R. I.) suggested that
he be given a piece of paper and a pencil
with which to figure it out. Gerard de-
murred saying, "I can't even add up a
golf score."

ing and production departments, not to
mention the other ports of the paper Ob-
viously every defection from a group,
weakens the group's bargaining strength.
The Board ruled that the interests of ad.
vertisingr salesmen were "closely related
to those of such other (commercial) em-
ployes and that the advertising salesmen
should be included within' the bargaining
unit."
These decisions on the bargaining unit

were only the signal for a new line of
attack from the publishers' side, the line
attempted by Harvey Kelly for the Hearst
management in the New Yore Journal-
American representation case. Writing to
other newspaper unions nominally to "fore.
stall" jurisdictional conflicts, Kelly actu-
ally invited the other unions to come for-
ward with claims to additional sectors of
the newspaper's employes and thus pre-
cipitated jurisdictional disputes where vire
tually none had existed before.
There had already been a significant

outburst of AF of 11., federal locale and
company unions on Hearst papers, and the
Guild has filed a Labor Board case in Los
Angeles, charging that the AF of L local
on the Hearst Examiner Is company in-
spired and dominated.
The Board's decisions on the bargaining

unit grew extremely complicated at the
time last fall when'the AVM' L convention
was meeting and the sharp attacks and
threats to knife the Board ir Congress
were being made. In the Allis-Chalmers
case about that time the Board departed
from its previously generally industrial
line and arranged several craft groups to
vote separately. Shortly afterwards, in
the Cometortion Engineering case, the
Board carried self-determination by craft
groups to what member Edwin S. Smith
called in a minority report "a grave ex-
treme." It gave sanction to the coups, of
several craft unions In corralling largo
numbers of members without real relation
to craft lines and thus effectively dividing
up the 1,000 employee so that only 137
were Itft to the so-called industrial unit.
In both of these eases Edwin S. Smith dia.
sented, breaking the long line of unani-
mous decisions issued by the Board. These
decisions are virtually a challenge to the
ingenuity of the Harvey Kellys.

EMPLOYER HAS LEARNED a
TO SIN MORE SKILLFULLY 'I

Nevertheless, the Board has given stress
to the principles of functional coherence
and interdependence and of effectiveness,
as in our Mirror case, and its declarations
have given a clear view of the real funds-
mentals of trade union strength, at least
in our industry. These declarations the
public, other union members and the elig-
ible non-members in our own jurisdiction
will generally understand and support.

Still, in the question of the bargaining
unit, as in that of signed contracts, the
problems grow constantly more complex.
David A. Moscovitz, regional, attorney for
the Board in the New York region, in a
recent speech before the Lawyers' Guild,
said:
"There was a time in the trial of cases

arising under the Act when their pre-
sentation was very simple. An employer
would discharge a man and tell him that
he was being discharged because of his
union activity. . • . Then, when cited be-
fore the Board . . . he would ridicule the
statute and its administration. . Today,
such open center:nit of the Board is gen-
erally gone. An employer may commit
the very same sins, but net openly. Rather,
in a skilfully devised manner and as part
of a scheme so well planned that when
cited before the Board the actual finding
of the, facts become e a job of great skill,
ingenuity and patience."

Luckily the public and our fellow em-
ployer( its the industry depend less on the
niceties and more on the results. The In-
land Steel and Mirror and News decisions
carry conviction. They will be valuable
tools in mobilizing pressure on recalcitrant
publishers, in persuading unenrolled elig-
ible members and generally in consolidat-
ing the Guild.

We present • modern cultural ens ironment
for your children. All raisins with latest
improraments. Reasonable rates. For full
information write or call fur 'booklet.

.16cohl.Doroghkin.11)1r, New York Office
132 E.101th St.,hiewYntk 521-h Avenue
tRamerry 3-$451 MUrraylii1124773

gss

\



P ng c THE GUILD REPORTER, APFUL 2S, 1938

L.

'Dispute'
Mill Is
Slowed Up

(Continued from Page One)
ininn membership and bargained
for.
' Through Witnesses examined by
Attorney A. J., Insermin for the

. Guild, the groundwork was laid for
Hie Guilifs claims to represent,

the composing room boys,
the circulation inspectors, scale
boys, oommeectal artists, blotter
clerks, stencil room clerks, return
teem clerks and other fri nge
groups, who are not slow being
bargained for by any union.
The management was also clearly

lacking to show on its own part
that there should be separate
unions in editorial, business office,
circulation and advertising depart-
semis.

However, both employes who
twinned for the Guild and coin.
pa,ny officials who took the stand
Is Board witnesses showed con-
eineiviely that the functions of all
depai.tmenta were solidly linked.
• A humorous development was
the appearance of Tom King of
the classified advertising depart-
ment as a witness on behalf of the
Agate Rulers' Club, a social organ-
ization in that department. King
said his group had no constitution
lind was not a labor organization.
He made no formal claim to rep-
ent employes in his department.

All "Irrevelant"
Attorney E. D. Sehnerr for the

company devoted mach of the eight
long sessions that had been hold
pp to Friday to countless objec-
tions that most witnesses' testi-
*oily was "iroevelt." He even
said some testimony by officials of
the company was "irrevelent"

T. E. Crowley, business manager;
Walter Merrill, advertising dime.-
tor, and William A. Curley, editor-
in-chief, all admitted under laser-
man's crosti-exasninatior that their
department* had links with the
others.

Art Millar, photographer, called
by the Guild, told how pictures he
took in his editorial work were
need by the advertising depart-
ment. Hugh Smith, assistant cir-
intkation manager, called by the
Board, testified that the circulation
department ran such promotion
Monte as selling World's Fair
spoons and Singing Lai iats with
libei•al use of editoriel and adver-
tising space.
• Despite company officials'. testi-
niony to the contrary, George Mc-
Keon, commercial artist, related
how advertising artists and edi-
torial artists work interchangeably
cie °evasion and in the same room.
W. A. Ucker, rewrite man, called
lw the Guild, told how he had been
assigned to do vacation work in
the advertising department.

Union 'Foes Pace
Court-Martial

T. PAUL, Minn. --Governor El-
sner A. Benson has directed Adju-
tant General Ellard A. Walsh to
try -by court-martial a group of
officers of the Minnesota National
Guard, with a view to their im-
mediate expulsion" on charges in-
volving infstege of the National
Guard in anti-labor activities. ,One
of the defendants is Major J. R.
Clark, president of the J. R. Clark
Oompeny, wooden ware manufac-
turers in Minneapolis.
A preliminary inquiry conducted

by a National Guard board on
orders of Governor Benson found
that. Major Clark "had knowledgeof. or should have reasonably
known that property of the Minne-sota National Guard was used for
private purpomee" in Clark's plantwhen the labor dispute developed.
Others accused are Captain GeorgeW. Sylvester and Sergeant Houle.
They were charged with using the
armory to recruit and assemble&cabs and guards who, it was noted,
avert- minors, and taking govern-
inept-owned blaelteta to the plant.

DS use Of env imorice os

Senate Committee Report Hits Industrial
Association as Menace to Democracy

iCtratlnaed from Page 050
Party," contrary to the boasted pol-
icy of the NAM, gave no indication
of where it came from, contained
no iuWress or printers' label, nor
was ony mention Of the NAM
made.
"Should nationally known and

well financed organizations take to
propagating moth methods, civil
rights will hardly prover," the re-
port said, "Out of such conditions
there can arise in many commu-
nities an invisible super-govern-
ment, arrogating to itself judgment
fin the shape of manufactured pub-
ic opinion), and execution of its
will (in the name a 'law and or-
der').
"Add to this complaisant or cor-

rupted local officials and privately
paid deputies and it is clear civil
and other rights are placed in jeop-

ardy. The committee believes it
important that all the facts con-
cerning these new techniques should
be fully investigated to the end
that the Senate and the people
shall know who control, who pay,
and to whose profit they are being
utilized."
The committee was also unspar-

ing, in its report, in condemning
William Frew Long of the Cleve-
land Associated Industries and
Ralph Smith, head of the Corpora-
tion Service Bureau, a detective
agency, for destroying records to
prevent them from getting into the
hands of the committee.
The report was given the Senate

in connection with a request for an
additional $60,000 with which to
conclude the investigation. Citing
the new forces which hove taken
the field against labor since the

passage of the National Labtrr Re-
lations Act, the committee declared,
"Stich forces cannot be ignored by
your committee."

"To determine the extent of
forces of which the committee has
such plain indications is now the
committee's urgent task, before an-
other period of industrial stress re-
curs. Investigation of these is 'nec-
essary to determine whether, ulti-
mately, additional legislation may
be advisable to strengthen labor
law."

The request for the additional
funds is pending before the Senate
committee on audit and control,
headed by Senator Byrnes (D., S.
C.). Labor's Non-Partisan' League
has requested affiliated organize-
tiOns to transmit demands for the
additional funds to Senator Byrnes.

Labor Press Has
8 Million Readers
NEW YOR,ii (F P)—There are

570 labor papers in the U. S. with
a combieed circulation of 8,778,000,
according to u copyrighted tabula-
tion prepared by Erie Selig° after
a nationwide survey.
The total includes organs owned

by trade unions, those with union
indoreeroents and independent pe-
riodicals with a pro-labor slant.

Included are 276 weeklies, 179
monthlies and small numbers pub-
lished at other frequencies. Listed
by type, the labor press consists
of 284 general labor pa peril, 16
Farmer-Labor, 6 farmer, 30 po-
litical, 149 organs of locals and
internationals, 8 workers' educa-
tion, 7 youth and child labor, 15
cooperative, 12 fraternal, at pro-
gressive, 1 sport, 5 government, 8
religious and kl press service. Of
the foregoing, 49 are published in
foreign languages. Ninety-two were
founded before 1900, 164 in 1938
and after.

Salem Firm
On Pact Demand
SALEM, Mass.—The Salem News

unit, which now has a majority of
business office employes and three
prows room helpers, has voted to
notify the menagemeM by letter
that the unit was standing firm on
its demands for a Guild shop, 5-day
week, job security and -pay raises.
Fred Myers, New England or-

ganizer, attended the meeting. The
unit also made clear its opposition
to stalling, demanding that any
contract signed subsequent to the
expiration of the present pact be
retroactive to the expiration date.

LARXE HEADS RUFFALO
BUFFALO, N. Y.— Alfred G.

Larke has been elected president of
the Buffalo Guild. Other officers
pre Carl Wall, secretary; J. How-
ard Garnish, treasurer, and Arthur
P. Reed, Jr., chairman of the board.

ARE YOUR DUES PAID?

GET CONVENTION
REVOLVER HERE!
S uc cess f u I cerweeltiette are

"made, not born," warns William
Scully, Ltd., of Montreal, in a
I etter to Secretary-Treaeurer
Pasche that the ANG's conven-
tion at Toronto in June is al-
most "on top" of him. Scully,
Ltd., wants to sell convention
badges to Pascbe, according to
its neatly mimeographed solici-
tation on a letterhead which lists
other products sold by Scully.
And here are a few of the

other products: Billets, boots,
revolvers, sticks, spurs, swords,
helmets, tear gas, bullet-proof
v est s, holsters, police clubs,
twisters and trench coats. Also
shirts and whistles.

CERTIFICATION DEMANDED
Opening negotiations last week

between the New Yook Guild and
the New York Post resulted in a
demtuid for labor board certifica-
tion on the part of the management
us a pre-requisite for it contract
covering commercial department
employes.
The publisher held that jurisdic-

tional claims by two other unions
made certification a matter of pro-
tection against future disputes.

RARGAIN WITH WEEKLY
WASHINGTON —The Washing-

ton Guild negotiating committee is
preparing for its initial conference
with the publisher of The Maryland
News, Silver Spring, on a proposed
contract for non-mechanical em-
ployes.
This will be the first excursion

of the Washington Guild into the
field of small weekly newspapers in
this area. Two employes will be
affected. The company does print-
ing for the CIO.

ARTHUR U. SPEA.E, president
of the Twin Cities (Minneapolis-
St. Paul), Guild, has passed the
crisis in a serious illness from
pneumonia. Spear was taken ill
while in the midst of making plans
for an intensive organization drive
among commercial employes.

Guildsman Gets Top Vote
On CIO Council Board
DETROIT—With resistance to

wage cuts as its primary immediate
objective, the CIO set up a perma-
nent Detroit and Wayne County
industrial council, electing Tracy
Doll, United Automobile Workers
leader, aim president.
Jack Weeks, executive board

member of the Detroit Guild, was
elected to the executive board of
the newly-formed body, which will
be known as the Greater Detroit
and Wayne County Industrial Union
eminent Weeks was top man in
the voting for the 15 board mem-
bers chosen at the meeting.
Adolph Germer, State CIO di-

rector, outlined the general pur-
poses of the council and warned the
delegates that Michigan has been
singled out as the State where re-

actionary forces will try to wage
a decisive battle this year. The
attack, he said, will center on the
progressive labor unions and Mich-
igan's progressive governor, Frank
Murphy.
Among the principal resolutions

adopted was a protest against wage
cuts as contrary to the best inter-
ests of the whole community. The
meeting went on record as favor-
ing the filing of union charges
against any organizer or union of-
ficial who signed a contract per-
mitting reductions from the wage
scale in previous contracts.
The meeting was attended by 304

delegates from 79 locals. On April
23 and 24 a convention was to be
held at Lansing to set up a State
CIO council.

'Art for Subways'
Shown at Exhibit

Sponsored by the Transport
Workers' Union, an exhibition,
"Art for Subways," is being shown
in the Museum of Modern Art here
by the Public Use of Art Commit-
tee of the United American Artists
and the New York Federal Art
Project.
The exhibit is designed to show

the testability of installing murals
and sculpture in the city-owned
subway system. It is also present-
ed as an example of the interest of
the trade union ins art and is the
result of considerable research into
methods of overcoming technical
and esthetic problems. Three meth-
ods have been developed which are
ctspable of producing murals im-
pervious to the vibration, temper-
ature and dirt of the subways.

AKRON GRIDIRON
AKRON, Ohio—Politicians and

huffiness leaders ere paying $5 a
plate for a roasting they will get
at the Akron Guild's third annual
Gridiron on April 28. The commit-
tee expects 500 at the affair. In
addition to local bigwigs who will
attend are U. S. Senator Rulkley,
Governor Davey, State WPA Ad-
ministrator Watson, Supreme Court
Judge Day, Robert Taft, John
Bricker, and State Auditor Fergu-
son. Judge Day and Taft are
G.O.P. candidates for Senator and
Bricker is a gubernatorial candi-
date.

Local Presses
Stalling Publishers
SIOUX CITY, Iowa.—The Guild

is preparing for bargaining with
the Journal and the Tribune, de-
spite the mysterious absence of
the two publishers and the vague
replies of the papers to the Guild's
demand that they cease their *ball:
ing tactics. Plans for Labor Board
action have been dropped.
The Tribune publisher is said to

be ill and the Journal publisher is
said to be out of the city, although
there is a persistent rumor that
the latter luut returned from his
Southern vacation.
Three other unions in the two

plants, the printers, mailers and
teamsters, are attempting to bar-
gain 'kith the papers on a negotia-
tions schedule worked out with
the Guild.

L.N.P.L. IN MARYLAND
BALTIMORE — More than 200

delegates representing CIO andAF of L unipns, farm co-operative,
fraternal and professional bodies,last week organized the MarylandState Branch of Labor's Non-Parti-san League. Thomas F. Drew, ofBaltimore, international represen-tative of the Printing Pressmen'sUnion, was elected chairman.

CARL THORBANN, treasurer ofthe Indianapolis Guild and editorof the Union, official organ of theCentral Labor Union and the rail-road brotherhoods, has been ap-pointed a member of the Marion
County Tax Adjustment Board.

s

Debater
Sees New
Monopoly
Big business and other wealthy

Interests have a monopoly on the
sources of propaganda dissemina-
tion and only by careful reading
and analysis can the average per-
son learn the partial truth, John T.
Flynn, writer, lecturer and mem-
ber of the New York City Board
of Higher Education, said at the
-Town Hall radio forum on April,
14 on "Its Our Public Opinion Con-
trolled by Propaganda?"
Frank R. Kent, political column-

ist and vice-president of the Balti-
more Sun who spoke on the same
platform, defended the right of the
wealthy to use propaganda to, fur-
ther their beliefs and said "propa-
gandists are necessary and the free
flow of propaganda should be al-
lowed because there is nothing in-
herently wicked about it."

In his indictment of the radio and
newspapers as propaganda sources,
Flynn said the latter has a much
better record than the radio.
Dr. Hadley Cantril of Princeton

University, president of the Insti-
tute of Propaganda Analysis, who
also spoke, said that propagandists
often invoke the cry of "liberty"
and pointed to the cry of big busi-
ness propagandists during the court
reform and reorganization pro-
posals.
"Liberty for whom?", he asked.

"Liberty for big business is the
answer."

Text of Contract
In San Francisco

(Continued (rein Page Four)
Fisher, Remington, Underwood,
Burroughs, Moon-Hopkins, etc.,
and/or related work incidental to
the operation of them.
Stenographers... Work em-

braces taking of dictation and
transcribing, along with snore or
less routine clerical duties.

Confidential Secretaries ...
Those actually employed and act-
ing as the confidential secretaries
of management executives.
Section 36. Employes engaged in
more than one classification of
work shall insofar as wages
are concerned be given that
claesification which occupies in
excess of fifty (50) per cent of
their time. If employes are
engaged in a variety of work
involving a number of classifi-
cations, their wages shall be
that paid for the highest classi-
fication.
SPECIAL CONDITIONS

APPLICABLE TO CLASSIFIEDA DVBRTISH% 1)EPARTMEN1'Section 39. If a territory is left
vacant for any reason, the Pub-
lisher subscribes to the prin-
ciple that present employes be
given preference of considera-tion in the filling of such va-
cancy.

Section 41. Deduction for errors
that arise from original copy,
insertion instruction, changes
in copy or new instructions oncopy on all regular business
handled by employes coveredby this agreement shall notexceed the amount of commis-sion on the particular ad; pro-
vided, that in event a salesperson is able to secure a re-run, no deduction shall bemade; provided further, in theease of errors resulting fromthe sale of "specials" the full
amount of commission, paid forsale of such "specials" may bededucted.
No deductions for delinquentaccounts where credit has beenpassed upon by management,Section 42. This agreement shallbe in full force and effect onthe eighteenth day of April,1938, and shall continue in ef-fect until the seventeenth dayof April, 1939.

GORDON VANDBRBURG, Chi-cago INS Guildsman, wrote thewords to "I'm in the DoghouseNow" and the words and musicof "Dearest," which was introducedby Herbie Kay and Dorothy La-
Mour.

—
PAY TOUR DUES

AND ASSESSMENTS!

Other Labor frosts

Accuse W. U.
Of $500,000
Dues Grab
WASHINGTON—Charges of spy-

ing on workers, company unionism,
and misappropriation of $500,000
in company union dues were made
by the National Labor Board in its
complaint filed against the Western
Union Company. The complaint
was filed on the initiative of the
American Communications Associa-
tion, CIO international union in the
telegraph and radio industry.
The company union, known as

the Association of Western Union
Employes, is the oldest in the na-
tion, having been established 20
years ago.
The company is accused of col-

lecting $500,000 from employes by
coercion and "forced levies," with-
out ever having made any account-
ing of the way it was spent. .

"Respondent," the complaint said,
"has appropriated the said $500,-
000 to its own use and is and has
been thus unjustly enriched in the
sum pf $500,000, reptesenting said
dues."

Promotions, seniority, wage in-
creases and all other benefits were
made dependent on membership in
the company union, according to
the Labor Board. 'A large army of
undercover men was maintained to
watch for CIO symptoms, among
the workers, spying on them at
work and even following them to
their homes,
Mervyn Rathborne, president of

ACA, announced that suit would be
begun for return of the $500,000.

ITU REJECTS ASSESSMENT
INDIANAPOLIS (F P)—Mein

berg of the International Typo-
graphical Union, by a vote of
nearly 3 to 1 (36,730 to 12,115),
rejected payment of the 1-cent
monthly assessment levied by the
American Federation of Labor,
ITU Secretary-Treasurer Woodruff
Randolph has announced.
By a vote of 44,138 to 4,493, the.

members approved a proposition
that a referendum vote be required
before any assessment levied by
,the AF of L executive council or
an AF of L copvention be paid.
The vote was announced after

comptetion of a 5-paint referendum
of the ITU membership, four points
'of which concerned the union's re-
lationship with the AF of L. The
vote indicated that tht uniort's Mas;
election would 1* a close race. The
presidential incumbent, Charles P.
Howard, opposed payment of the
assessment, while his opponent,
Charles M. Baker, who received a
3-to-1 edge over Howard in nomi-
nation returns, supported payment.

Continuation of the policy "that
the individuality of the ITU shall
be maintained and that the ITU
shall not take a charter or be sub-
ordinated to any organization" was
approved, 45,284 to 3,226.

Authorization of the executive
council "to take such action as may
be necessary to retain the right of
the ITU in the AF of L" carried,
44,841 to 3,475. By a vote of 25,919
to 21,904, members opposed relin-
quishing jurisdiction over mailers
and mailing.

LETTERS TO THE GUILD REPORTER
NEWS VENDORS PROTEST

WASHINGTON.
Editor, THE GUILD REPORTER:
The news vendors unit of the

Washington Guild protests against
the attempt of the preaident of the
WNG to deny this unit the privi-
leges of membership which the
members thereof were granted and
of which they have not been le-
gally denied.
In response to grievances against

the newspaper publishers, who had
recently cut wages and Commis-
sions, the news vendors applied for
membership in the WNG last July
and were accepted. During the
next few months more than 109
were admitted and all but a small
proportion paid initiation fees and
dues.

Called 'Merchants'
At the November meeting of the

news vendors unit, President Rob-
ert M. Buck announced he had
communicated with the publishers
with a view to beginning negotia-
tions, and had been advised by the
publishers that we were not em-
ployes, but "little merchants," and
hence did not come under the pro-
visions of the Wagner Labor Rela-
tions Act. He apparently accepted
this attitude of the publishers with-
out question and advised us to seek
a separate CIO charter. 'It is diffi-
cult to understand how a separate
charter could help us if we were
not subject to provisions of the
Wagner Act, but we were unini-
tiated in the intricacies of Union
procedure and on Mr. Buck's rec-
ommendation, the unit voted to in-
quire as to the possibility Of secur-
ing a separate CIO charter. We
did not vote to withdraw from the
WNG. •
On several occasions at later

meetings:Mr. Buck told us the CIO
would give us a charter, but we
have never been granted.one. At
a meeting in March, Mr. Buck
brought a charter application, and
this committee was appointed to
inquire if the CIO would grant us
one. This committee called on Mr.
Smethuret at the CIO office and
was told that the CIO would grant
us a charter if the Guild expelled
or forced us out, but thought we
would be better off in the Guild and
advised us to stay in.

Said They Were Out

2 SLUGGERS JAILED
DETROIT—Two men have been

arrested here and identified by nine
persons as the pair who, with
drawn guns, invaded a birthday
party at the home of Walter
Reuther, United Auto Workers
leader, and beat Reuther with a
blackjack. One of the men held,
Willard (Bud) Holt, told police he
was an investigator for the Ford
Motor Company, but later &tiered
he had been laid off two months

, ago and was unemployed. Holt had
been arrested here twice before,
once in a robbery investigation and
once in a murder case.
The other man was Edward Per-

celli, also known as Eddy Paul.
Police records show he had previ-
ously been questioned in connection
with a robbery case, a complaint of
carrying concealed weapons and
the murder of Harry Millman, a
ketrolt gangster,

Mr. Buck continuously told us
we were not in the Guild since last
fall, and in January had annotnic
ments of our meeting printed with
the heading, "Washington News
Vendors Union, formerly of the
Washington Newspaper Guild," al-
though we never voted to with-
draw. Later he had printed new
cards for the "Washington News
Vendors Union," as though we
were no longer members of the
Guild.
He told us that we were not

wanted in the Guild, that we .ould
not pay the dues, nor the assess-
ments, which he said would run to
$1 a month, and he even refused
to accept payment of some of our
unit members when they offered it
to him. But he never asked us to
vote and we never took a vote on
whether or not we could or would
pay them, although we later
learned that assessments during
the past 12 months have only been
$2.

Asked Reinstatement

This committee went to the Guild
meeting, March 30, to ask rein-
statement on as lenient terms as
possible. We were permitted to
state our case at the meeting, but
were requested to leave immedi-
ately afterward and before dis-
cussion of the question began. We
waited out in the hall to hear what
action was taken and through the
open door heard Mr. Buck, whose
voice as everybody knows is loud
and carries unusually well, contra-
dict our absent spokesman and say
that our unit had voted to with-
draw. He then ruled out of order
a motion to reinstate our members
on payment of a minimum fee of
$2, half of which would be re-
funded as we paid it.

It was during that discussion
that Mr. Buck declared that we
had voted to withdraw, at a meet-

ing Dec. 5, 1937, and he knew we
had done KO because, he said:
"I wrote the minutes to that

meeting myself."
Mr. Buck did attend that meet-

ing, but it is not true we voted to
withdraw, and we have a secretary
to write the minutes, who is an
earnest, conscientious news vendor
and Guild member.

Charge Injustice
While this discussion was still

going on, we heard Mr. Reek rec-
ognise some member, who moved
to adjourn the meeting. A voice
vote was taken and it sounded to
us, as many Guild members who
were in the meeting later told us
it sounded to thorn, as though the
vote against adjourning was over-
whelming. Nevertheless, the gavel
hanged and the voice of Mr. Buck
announced that the ayes have it
and the meeting was adjourned.

Convinced by this &ellen that
Mr. Buck is unjustly opposed to
the members of our unit, we are
placing our case before the mem-
bers of the WNG and the Ameri-
can Newspaper Guild. Organiza-
tion is our only salvation. We are
ready and willing to take our place
in the Guild and are proud to be
associated with it and believe we
can make sonic contribution to it.
We have grievances to take up
with our employers, and are de-
layed in our organization because
of this uncertainty. The ANG has
ruled that the problem is one for
the WNG to settle. We ask for
our answer not from Mr. Buck,
who is evidently against us, but
from the WNG, which took us in
in the first place and we feel sure
will give us a square deal now.

NEWS VENDORS UNIT
COMMITTEE,

John J. Leonard, chairman
Irving Horowitz
Alva H. Harkenrider.

REVIEWING A REVIEW
NEW YORK.

Editor, Tire Gime RHPORTER:
Ever since I joined the News-

paper Guild, I have promptly and
gladly paid assessments and dues.
But for the past two years, there
has borne in on me a conviction
that the penalty extracted in re-
turn for such prompt payment:
Namely, receipt of THE Gum) RE-
PORTER, is more than 1 am willing
o pay.
Please, sweetheart, take my

name off the list of subscribers to
the RePosergit. Give someone else
this premium. I intend to go right
on paying my dues promptly and
gladly, but if the Guitn REPORTER
continues to be sent me, I'll not be
responsible for what happens. Al-
ready, the mere thought of the
RePoRTER mattes everything turn
black.

I am prompted to write this
letter in appreciation of the fair,
unbiased and charming *widest!
of Miss Irene Kuhn's book, "As-
signed to Adventure," in the cur-
rent issue of the REPORTER. You've
got something there, something
that the Times and Herald-Tribune
book editors--such old fogies!—
might well study with an eye to
improving their own output. I
think it is a simply wonderful idea
to tut+ the review of a book over
to a critic who obviously nurtures
a bitter personal dislike of the
author.

New System?

Knowing full well the course these
criticisms will take. I am going to
save you time, Pet, and simply out-
line my short-cominge, so obviously
apparent from my criticiern of
YOUR criticism.
• I am' strongly suspected
being a Fascist agent who hates
the smell of the .poor and is even
now plotting bigger and juicier
pogroms against the poverty-
stricken and the under-privileged;
(2) I am an unabashed, native-
born 99.44 per cent Amteican who
is so dead to reason I believe the
capitalist system, with a few
patches here and a hit of vulcanis-
ing there, is okay; (3) I am a red-
baiter who even now is urging
Mayor LaGuardia to restore night
sticks to his coppers when dealing
with Union Square activities; (4)
I am not only a member of the
white collar class but damn proud
oe it and have every intention of
remaining so. In brief, I am a
snob, always have been and intend
to work hard to continue to be, no
matter what the odds; (15) I am a
miserable creature. of the manage-
moot who prefers the rich, lush
taste of shoe polish from the hoots
of my employers to that front the
boots of my superiors, the Guild
officials.
Ho-hum, sugar, I think this is

about all. Anyway, do mil a favor
and tall the eireulatidd manager to
take my name off the REPORTER
circulation list. Thanks.

INEZ CALLA WAY ROBE
(1Mity NeWil 1.110)

'ASHAMED' Of US
Naw YoRK.

Editor, Tut Guinn REPORTER:
The postal laws won't lie me ex-

press my real feelings' about any
alleged newspapermen or women
lob, would write or permit to run
suide a bitter piece of personal
journalism as is Evelyn Seeley's
reillew of Irene Enkn's book, As-
aimed to Adventure.
Lee it suffice that I am heartily

Itehamed of a Guild that will coun-
tenance such it rabble-ronsing rag
as THE REentrrot has become.

TODD WRIGHT
(Daily NPU'll Unit)

'GRIPE' VS. 'MOW
NTrivsnx, N. J.

Edifor, THE GUILD REPORTER:
Suggesting that the Gump Re-

el:wren should be more dignified
and cautious, Ray Blonser recom-
mends that instead of calling a
company union merely a company
union you should put it, "which the
Guild claims is a company-domi
nated union."

If the editors and correnpondents
of the Gym, REPORTER ever get so
far out of focus that they can't
make up their minds about a stooge
union when they nee one, I hope
that the IEB will simultaneously
hand over the requisite dismissal
bonus and a letter of inference to
the New York Times.
Mr. Blesser says the phrase

"stooge union" is one that "gripes"
him. I respect his nice distinction
in using the Shakespearian "gripe"
while spurning the American
"stooge," but until the GUILD RE-
roam is published from Stratford-
on-Avon please count me as one
person who will not demand a
Shakespearian precedent for every
word used in a headline.

Under this new system, you get
away from those stuffy, long-
winded book reviews that merely
weigh the literary excellence and
the ethical concepts of a volume.
Reviewing of this old-fashioned
type is bound to be dull. But your
newer, snappier method of judging
a tome by simply making the re-
view a personal attack on the
author is lots better reading. Noth-
ing like personalities, say I, espe-
cially when carved out with an ax
and a grudge.
Now I realize that in sending

you this 'critical congratulation on
the Kuhn book review Jam laying
myself open to the usual tolerant,
kindly reprisals with which the
GUILD REPORTER meets all dissent.

Reporter Is Best
As an assiduous ex-reader of

Editor & Publisher, I find that the
Gums REPORTER's news of the CIO
in vastly more pertinent than re-
ports of the annual meetings of
the Inland Daily Press Association.
Moreover, your psper has so mug-
nificently outstripped the ghost of
Marlen Pew with your documentary
material on freedom of the press
and with your special feature
stories that it is hard to see why
anyone would need the publishers'
organ for information on journal-
istic trends subsequent to the time
of Chester Lord.
Granting that the Gum) RE-

PORTER lacks space for noting that-
Roger Reel, sports editor of the
Delphine Daily News, caught a

string of fine trout during his to o-
week vacation in Maine, it seems
entirely este to predict that any
student of Ammican journalistic
history in the year 1938 will had
infinitely more valuable source ma-
urinal in the tiles of the Gimp Rs-
VORTILIt than in these of Editor &
Publisher.
When are you going to start the

nig paper edition?
ALEXANDER L. CROSBY.

A VOTE FOR DS
I N DIA NAeoLni. !NI,*

Editor, Tim Ctn. Rxrowrita:
For Brother Blesser whose liter-f'

Sty maw IS mint robust enough to
digest the. union fare of the (lune
RigetHiTait, I suggest a selected diet
of Grimm for his roughage, Win-
chell for sweetness and light, and
the Nashville dailies for a Recital
conscience. And by the way
Brother Blonmee sometime really
should make that trip west of
Kansas. As a newspaper man he'd
ilea so many intereeting people.
All of this merely gives me my

opportunity, after reading the It,:-
PORTER for three years, to express
toy improve! of the very competent
handling of its artides and • its
Guild-eonscious polity. I commend
especially the RETORTER's general
labor news coverage in the exposi-
tion of the many melded vital tieup
of Guild interests with the Amen-
•an labor movement. As a, union
worker I'd like irime of it. I ant
not interested in any centributfon
as to the spring modes of the best
ponied journalism student, or •tile
manufacturers' nlarniing view of
the freedom of the press.

HENRY OZANNE.

R.001 ON U.P. IINTEORw 1/15,011K.

Editor, THE Gusto REPORTER:
The Guttri REPORTER in its April

1 issue reprints the U. P. story
f the Postal wage increases under

headline and foreword which
eem to suggest that the U. P.A.
iberately suppressed the union
ontract angle.
There was no suppression and

he failure to allude to the contract
most be laid at my feet. Postal
gave out a statement about The
raises by telephone with me on the
•eceiving end. I wrote the story,
which you reprint, and pitched it
o the desk. It went out, so for
as I know, just as I wrote it.
The Postal statement contained

no reference to the union agree-
ment of nearly three months be-
fore, and 1, frankly, was not fa-
miliar with it.

Didn't Spike It
Since I am a Guild member

(dues paid up) I assume that the
REPORTER Will not believe that I, a
rewrite man, deliberately npiked
the labor angle.
Without offering any alibis fer

my failure to get the complete
story, may I say that the }treaters
was similarly lax in making its
nvidious criticism of the U. P.,
however subtly that criticism was
conveyed. A little checking on its
part would have absolved the man-

a"Thaleaniti. P. serve, newspapers of
all social and political complexions.
Obviously, it would not suppress •
any piece of real news merely be-
cause Rome reactionary newepaper
might not wish to print it. An-
other U. R. Guildsman recently had
occasion to chide the REPORTER for
falsely imputing to the U. P. de-
liberate intent to suppress a labor
angle. It seems to me that Guild
interests would be served better if
the REPORTER were not quite so
touchy; if it would lean over back-
ward to avoid unfairness. At any
rate, in the interests of fair play,
I feel impelled to send this along
for your information.

JOSEPH L. MYLER.

Healey Heads Lowell
LOWELL, Mass. ./HITICS E.

Healey has been elected president
of the Lowell Guild. John P. Quin-
lan was elected vice president and
George If. Parent secretary-trees-
urer. ,
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Cast Your Telegram
THE mouthpieces of New Deal opposition have long

since lost any claim to sincerity of purpose. The
latest evidence of that fact is their brazen admissions
that the attack upon and defeat of the reorganization
bill was in complete disregard of the measure's merits.
In fact, they said that the bill was a good one,—presi-
dents for decades have begged patronage-greedy Con-
gresses for its enactment. The attack was motivated by
an overwhelming desire to get Roosevelt.

It is well to bear this in mind in considering the New
Deal recovery plan. Action on this measure will not
come up in Congress before May, but the drums already
are beating.
'Two schools of thought lead in the new opposition.

One concentrates on a smear-Roosevelt campaign, and
on a ponderous stand for "restoration of confidence."
It calls for hands off while America's frontier spirit
and derringdo rescue the hungry unemployed and
bankrupt small business folk. The other is that school
of eccentric economics which, by devious dialectics,
undertakes to prove the socialistic or communistic
Import of Roosevelt's proposal.

Neither group offers an alternative proposal to the
President's plan. Their slogan is "hands off business,"
and beneath it there is a callous disregard for the fact
that 14 per cent of the population is. on relief, that
more than 13,000,000 are jobless, and that these and
many more are half hungry all of their days. Obvi-
ously, the opposition has never hungered.

Obviously, too, it is insincere. The private enter-prise they declare ready to take up the slack in unem-ployment is the same enterprise which laid off 4,000,000workers since last September, while dividends showedlittle shrinkage.
Again the vast majority of the nation's newspapersare in the vanguard, and again the night letters willbe poured into Washington. As early as April 17 aNew York Times headline said, "Spending Fought inMost Messages Flooding the Capitol."
In the joy of victory over the reorganization bill thepublishers apparently forget the lesson of 1936. Thetrade papers lead with stories of their influence, andone says that reorganisation's defeat "is a definite indi-cation that the press is as powerful a force as ever forcreating and leading (sic) public opinion."
The leadership of all labor and progressive forcesis united in defense of the Administration plan. Smallbusiness is speaking out for it. But that will not beenough. If this issue is to be decided by night letter,let it so be. It becomes the duty of every employe,every merchant whose livelihood depends upon thespending power of employes, to join in this new formof balloting.
Vote for the President's program. Send a postcard,letter or telegram ballot to istir representatives inCongress and to the President. If your representativesare for the plan, send them word of your support.

Who's to Blame?
THAT UP story on the Postal pay raises, which failedA to mention that they resulted from union strikes andbargaining, and which we reprinted, turned out to bea Guild member's story. In the almost martyr-likefashion characteristic of so many of us who are de-pendent on others for jobs, he has rushed forward withAI letter, printed on another page, to exculpate the man-agement. He is to blame; he did not know the laborangle. The GUILD Racroirrint, too, belongs on the airmen'bench for not finding out how it happened. He lets

THEY HESITATE TO SWING AXE.
WHEN THE PUBLIC IS WISE

Employers Planning Staff Reductions Must Reckon With
Growing Popular Sentiment for Job Security

(The following, discussion of job security nteasures is
amplified in considerable detail for the benefit of local
Guild officers and negotiating committees, who should
find the specific data useful in collective bargaining, in
a series of mimeographed memorandums prepared by
the Employer Relations Committee of the International
Executive Boa rd.—Editor.)

By MORGAN HULL
ANG International Representative

U
NEASY lies the head of the employer who proposes
a staff reduction—more uneasy right now, in fact,
than at any previous time in the history of the

American labor movement.
From all sides evidence accumulates that employers

are becoming impressed with a growing public intoler-
ance of mergers, technological advances and "industrial
engineering" which put working men and women on
the street looking for work.

Inversely, this means that there has never before been
a time when unions had available 88 much public sup-
port for measures designed to prOtect job security. That
is, for unions which are willing to make a planned and
determined campaign on the issue and which are willing
to take their program to the public as well as to the
employers with facts and figures and win public support.
We have all seen evidence of it in the newspaper in-

dustry. Each of four recently won strikes has gained
guarantees crf one kind or another against economy dis-
missals and a determined strike threat won important
limitations on economy from two of the biggest Hearst
papers. We have also seen dismissal compensation paid
along Guild contract lines and voluntary establishment
of preferential rehiring lists for dismissed employes of
unorganized departments. These victories are due not
only to the threat of Guild organization in these depart-
ments but also to the fact that newspapers are vulner-
able to public opinion (which they presumably mold)
which is daily becoming more labor-conscious and, hence,
less tolerant of ruthless dismissal policies.

4, •

RECOGNIZED BY EMPLOYERS

iINTERESTING evidence is also provided in a publics-A tion entitled "Dismissal Compensation" issued by the
National Industrial Conference Board. The NICB, in
its own words, is "an institution for scientific research,
professional education, practical service, and public in-
formation in the field of industrial economics and indus-
trial management." For authority a few facts on the
NICB are worth noting:
Among its officers and board members are Irenee du-

Pont, Lammot duPont, David M. Goodrich, David Samar,
Tom Girdles, Walter J. Kohler, Lessing J. Rosenwald,
I. Zellerbach and many others.

In the study of dismissal compensation, the NICB sur-
veyed graduated dismissal indemnity systems of 172
companies, of which "nineteen were operative during the
depression, but were discontinued when conditions im-
proved," Presumably most of these plans were or are
operative in unorganized plants.

It is significant that most of these plans were born in
the depths of the depression and that a few of them were
discontinued "when conditions improved," for, as the
NICB says, "One management may feel itself morally
obligated to help discharged employes over the difficult
period of readjustment, while another management may
recognize no such obligation but at the same time be
convinced that the discharge of an employe with a serv-
ice record of several years without some provision for
the adjustment period is likely to create resentment in
the working force and cause derogatory comment in the
community, particularly if the company is large and
prominent."

• • •
TOWN'S ATTITUDE IS FEARED
I T is also pointed out that "... the attitude of the town

toward a plant management may assume considerable
importance. Not only is the town the main source oflabor, but the local government officials may have it intheir power, if so inclined, (that is, if labor is politicallyconscious and active—Ed. G.R.) to cause plant manage-ment trouble and expense. (!) Several companies em-phasized the fact that a reputation for treating employesmore than fairly is the best builder qf good will in thecommunity."
"Resentment in the working force"—local officials—community good will! The NICB is exactly right, theseare the materials with which to build job security.That the companies surveyed felt terrific pressurefrom all these sources is indicated by the fact that thehighest per capita severance payments were made in1931 and 1932, the depths of the depression, a time whenbig business felt itself at the mercy of an aroused public.Lest any reader suspect that these benefits are

Picayunish, it is stated by the NICB that of 27 companies
which have had such systems in operation since 1930,
the average cash payment was $545 in 1931, $453 in
1932 and $425 in 1936.
The New York Telephone Company, a utility which is

always under fire from consumers groups as well as cur.'
rently under the threat of organization by CIO unions,
is going some of its fellow corporations quite a bit better
in an effort to reduce staff and retain public good will,
according to the New York Times.
In an attempt to reduce its staff of operators and some

of its accounting staff without actually 'firing anyone, the
company has announced that until such time as the staff
is reduced by the necessary number, everyone in the
two departments who resigns will be paid one week's
pay for every year of service or fractiat thereof, plus
vacation pay if any is due. Here we !save severance
indemnity payable on resignation. This is sort of "pull-
ing" rather than pushing the people out of the jobs
The company had the same policy in effect in 1933 for
the same purpose and the fact that it is being reintro-
duced at this time after a lapse, indicates first that the
company found it worthwhile in 1933 and, secondly, that
it recognizes that public sentiment is as sensitive or even
more so to such matters today. 

/
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RECORD SET BY RAIL WORKERS

FOR real economy reduction, the railroad brotherhoods
probably hit a hitherto all-time high with the rail-

road agreement which followed the Emergency Railroad
Transportation Act of 1933. This act, which was to con-
solidate railroad service, eliminate duplication of track-
age and other facilities, prohibited reduction in personnel
as a result of the economies effected.
Employes were nevertheless affected in one Manner or

another and the brotherhood agreement with the roads•
provided, first, any employe reduced to a position paying
less than previously received must be paid the difference
by the company for a period not exceeding five 1,-ears,
and, secondly, that any employe dismissed as a result of
the consolidation was to receive severance pay.
Payment was made, not in a lump sum, • but over a

period of time determined by length of service at the
rate of 60 per cent per month of average monthly earn-ings, according to the following schedule:

Length of Service Period of Payment
1 but less than 2 years .... 6 months
2 but less than 3 months
3 but less than 5 years._ 18 months
5 but less than 10 years_ 36 months;
10 but less than 15 pars 48smonthe
16 years and over Months
Less than one year's service Siagle cash payment

erplivalent to 60 day's pay
Eligible employes were allowed'to resign, if they pre-ferred, and receive graduated compensation in a lumpsum which reached a maximum of one year's pay afterfive years' service. The agreentant also provided forcompensation of loss of value in sale of homes, expensesof employes and their families forced to change residence,and other miscellaneous losses.

• •

INFLUENCED BY PUBLIC OPINION
THE fact' that these benefits were carefully restrictedto loss of employmenkdue to the consolidation is in-dicative of the fact that`They were due to the powerfulpolitical influence of public opinion which made it neces-sary for Congress to forbid economy dismissals underthe act. Such examples are indicative again of whatmay be accomplished by political action and: by mobiliz-ing public opinion behind measures for the protection ofjob security.
Other examples could be cited. Prospective eliminationof ferry boat service on San Francisco Bay because ofthe new Oakland-San Francisco bridge caused the labormovement to bring powerful pressure to bear on boththe employers and the state legislature with the resultthat ferryboatmen will receive big cash settlements whenretired from service.
These examples are ample indication of the fact thatthe public, if adequately and consistently informed, willsupport the labor movement in its efforts to block econ-omy dismissals and certainly support demands for muchbetter compensation provisions than are now commonfor those whose dismissals cannot be prevented.True, some of the examples cited are spectacular andunusual. Yet it is no doubt true that a railroad switch-man can be just as hungry when fired unspectacularly.As newspapermen we can dramatize job security, wecan make the labor movement and the public consciousof our needs by both trade union and political action.That is the way we win strikes. That is the way we canwin much greater measures of job security than wenow have.

anathema fall—by inference—on all who cast aspersionson the holy UP.
We are not even surprised at Brother Myler's revela-tion. We have never visualized the management as cook-ing up skulduggery over each little story. That is notthe way the system works. By the same token, we doubtthat Brother Myles is half the sinner he thinks he is.How did he come to miss the labor angle? How did thedesk man and the wire tiler miss it? And what happenedwhen the story reached the telegraph editors and copydesks on the thousand and more client papers. All ofthose seasoned and perfectly good newspaper men ap-parently let the piece stand without a query.

If it was important to the UP management to includethe labor angle on favorable stories, does Brother Mylesimagine that both he and all the others would havemissed it or let it slide? Certainly when Guild storiesappear they are scrutinized down to the last word, asto slant, length and content.
At this point we can almost see someone tossing thebomb that Brother Myles apparently held in reserve6"Why, man the UP can't be biased on labor! It evenserves such clients as the Communist Daily Worker!"Which only proves all the more that all the clientalhave grown used to accepting exactly the kind of re.porting they are receiving.


