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,Scripps
Units Ask
Action;
One Signs
!Guild negotiations with pa-

pers of the Scripps-Howard
chain made slow but sure prog-
ress last week as the new in-
dustrial contract with the To-
ledo News-Bee was signed
(page 2) and pressure by the
Indianapolis Times unit
lbrought renewal of bargaining.

The Cincinnati. Akron and
New York units adopted strong
resolutions reaffirming their
positions. The Memphis Guild
began negotiations for a joint
industrial contract with its
two Scripps-Howard papers
(page 2).

CINCINNATI TAKES
SHARP ACTION
CINCINNATI—The Guild passed

on Monday night a sharply-worded
resolution denouncing the antago-
nistic attitude being shown in ne-
gotiations by Business Manager
Giesel of the Scripps-Howard Post
and "deploring" the acquiescence
of Editor Groat. The contract is
intended to cover editocial and
business employes.

The meeting was the largest ever
held by the Guild and the vote was
unanimous. The Guild instructed
the negotiating committee to In-
sist on the 6-day, 40-hour week for
all, and protection agaiMst Mtge
cuts, and demanded that the Ouild
alone decide on the eligibility of
employes to Guild membership.
The resolution hit the anti-union

attitude displayed by Giesel and
his persistent efforts to split the
Guild.
The negotiating committee walked

out of the meeting with the man-
agement last week when Giese]
refused every basic demand, al-
though the same demands are now
in effect in the editorial depart-
ment.

AKRON DEMANDS
QUICK RESULTS
AKRON—The unit on the Scripps-

Boward Times-Press adopted a
resolution demanding action on its
contract by June 1, after reject-
ing most of the management's
counter-offer.
The unit demands limitation of

apprentices, higher minimums for
advertising members and better
dismissal pay. The committee was

(Continued on Page Two)

Cleveland News
Pact Is Signed

CLEVELAND—With the sign-
ing of a revised contract with
the Cleveland News last week,
the way was prepared tor joint
negotiations with two of the
city's three dailies when renewal
time comes next year. The con-
tract was signed as of May 12,
the date of the contract with
the Cleveland Press, just signed.
Terms and conditions of the

News contract are identical with
those of the Press contract for
the editorial division—the only
one represented on the News.
The Press contract, however,

alst covers employes in the busi-
ness and commercial depart-
ments.

Jurisdiction
'Disputes'
Reach NLRB
WASHINGTON, D. C.—Repre-

sentatives of the Mailers' Union,
International Typographical Union,
Photo-Engravers and the New York
Newspaper and Mail Deliverers'
Union appeared at the Labor Board
hearing here to contest for seg-
ments ,i-if—workers in the Guild's
jurisdiction in its petition for cer-
tification as collective bargaining
agency for editorial and commer-
cial departments on the New York
Journal-American, a Hearst paper.
These unions were among those

to which Hearst's labor adviser,
Harvey Kelly, recently addressed a
letter calling their attention to the
Guild's claim in an effort to "avoid"
jurisdictional disputes.

Hearings were held on the same
day in the Guild claim for cer-
tification on the Boston Record-
American. Two AF of L locals are
claiming segments of the jurisdic-
tion there. This is also a Hearst
paper.

For Two-Way Split
A. J. Isserman, ANG attorney,

pointed out in both cases that the
precedents set in the New York
Mirror (Hearst) decision were ap-
plicable. The Guild was now bar-
gaining for similar units all over
the country, he said, explaining
that it is interested in sepresent-
ing all newspaper workers not rep-
resented by the existing craft
unions and who have not had the
benefits of collective bargaining in
the past.

Representatives of the AF of L
dual union on the Boston American
appeared to contest the claim of
the ANG for jurisdiction over edi-
torial and commercial employes.

(Continued on Page Four)

A F of L Defies US Court
In Hearing on Guild Case
SAN FRANCISCO—Sam B. Bas-

sett, an AF of L attorney, informed
three judges sitting in United
States Circuit Court here last week
that the AF of L "is not submit-
ting itself to the jurisdiction of
either the court or the Labor
Board" in its claim to jurisdiction
over circulation department work-
ers of the Seattle Star.
The recently won, seven-months'

Guild strike against the Star was
precipitated by the firing of the
circulation men, who had insisted
upon their right to join the Guild

rather than Dave Beck's Teamster
Union. The men have been working
in other departments of the Star
since the strike was settled.

Bassett's threat was made dur-
ing hearing on the Labor Board's
petition for enforcement of the
Board's order against the Star. He
said that teamsters and mechanical
workers would strike if the eourt
upholds the order.

"Dave Beck," said Bassett, "won't
pay any attention to a Labor
Board ruling."

Firings in
Film City
Cause 22
To Strike
HOLLYWOOD, Ca-I.—Guildsmen

on the Hollywood Citizen - News
walked out on strike on May 17
following Publisher Harlan G.
Palmer's refusal to reinstate three
Guild leaders who were fired for
union activity on the eve of sign-
ing a contract
Those fired were Roger C. John-

son, former Los Angeles local
president; Elizabeth Yeoman, as-
sistant drama editor and fer nine
years a movie columnist on the
Hollywood daily; and Mel Scott,
whose editorials gave the Citizen-
News its protective coloring of
liberalism.

Picket lines assumed mass pro-
portions as the 22 strikers were
joined, not only by their fellow
Guildsmen, but by the CIO "Dawn
Patrol" of voluntary organizers.
Previously, the local CIO indus-
trial union council had pledged full
support, putting the struck sheet
on its official unfair list.

All Out

Cheers went up when the only
"hold out" in the editorial room,
balked at crossing the picket line,
joined the ranks of the strikers on
the first morning.

Later in the morning, Guildsmen
from other papers who left for
work were replaced by motion
picture celebrities, anxious to do
their stint on the picket line.
Among them were Lionel Stander,
gravel-voiced comedian, Dorothty
Parker, the writer, and Mrs. Frank
Tuttle, wife of the director.
The strike is receiving support,

officially and unofficially, from
the major craft -unions in the mo-
tion picture industry. The Screen
Acto ra' Guild (AF of L) has
persuaded its members to cancel
some 2,000 subscriptions. The
Screen Writers and Screen Di-
rectors Guilds are taking similar
actions.

Pressure has forced Daily
(Continued on Page Two)

Fund for Probe
Won by LaFollette
WASHINGTON (FP) — Con-

tinuance of the work of the
Senate Civil Liberties Committee
was assured here as the Senate
voted the additional $60,000 re-
quested.
Though undercover attempts

were made to scotch the inquiry,
which recently has been expos-
ing the activities of the Natieual
Association of Manufacturers and
other employer groups, pressure
brought to bear by the CIO, AF
of 1., and Labor's Non-Partisan
League to the favorable
action.
The committee intend, to con-

tinue its investigation of em-
ployer groups and vigilante ac-
tivities. Special attention, it has
been reported, will be paid to
events in Ohio during the Little
Steel strike.

New Strikes
Threaten
In Midwest

Strike situations were threat-
ening in two cities last week
as the Chicago Guild fought to
halt a wave of firings on its
Hearst papers, and in Sioux
City, Iowa, a vote of strike
authorization was passed, 44
to 3, as the local's prolonged
negotiations with the Tribune
and Journal drew a trifling
counter-offer.

President William Green of
the AF of L intervened in the
Chicago situation to contest
the Guild's jurisdictional claim
before the Labor Board, caus-
ing a new delay in holding
the hearing.

CHICAGO COMBATS
NEW FIRING WAVE
CHICAGO --Strike preparations

by the huge Hearst unit on the
Herald & Examiner and the Amer-
ican last week had halted a firing
wave which followed the expire-

(Continued on Page Four)

'Armed'Reopening of Plant
Plan of Duluth Publisher
DULUTH, Minn.—In desperation

over the failure of two previous
"back-to-work" movements during
the week, Publisher Jordan is at-
tempting yet another move to
break the Guild strike. This fact
became evident when the reac-
tionary and discredited police com-
missioner, Len L. Culbertson, took
to the radio to announce a planned
armed reopening of the plant "not
later than Monday."

Culbertson, whom labor dubs the
"colonel" of his tin-hatted and
armed police "army," earlier in the
week smashed a Steel Workers'
Organization Committee picket line
and succeeded in dropping wages
at scrap iron yards five cents an
hour.

Despite his anti-labor activities,
Culbertson in radio talks attempted
to appear the disinterested and
unbiased city official, concerned
only with peace, and offered him-
self as arbiter, putting forward a
proposal that the strikers return
to work and give up the strike,
settling issues later, or allowing

him to act as arbiter if a settle-
ment was not reached.
This proposal, first sent to the

strikers with the threat to reopen
the plant attached, was rejected
unanimously. Culbertson was repu-
diated earlier by the rest of the
City Council, which denied respon-
sibility for his police assault upon
the iron yard workers.

Jordan Reneges
The Guild meanwhile had gained

considerable public sentiment when,
during negotiations, at the request
of printing trades and teamsters
union leaders, it made known its
willingness to compromise on the
Guild shop issue, providing other
portions of the contract remained
as originally outlined. The pub-
lisher had previously said that "all
other issues can be settled to the
satisfaction of the Guild within
th ree hours." Publisher Jordan
failed to make good his word.
The Jordan-Culbertson move fol-

lowed failure of other plans to
open the plant earlier in the week.

(Continued on Page 'Four)

Preferred
Shop Pact
Won in
N.J.Strike
ORANGE, N. J.—Settlement

of the 10-day strike` of 11 edi-
torial workers on the Orange
Courier was effected on. May
16 with the signing of an agree-
ment reinstating three of the
five dismissed Guildsmen and
placing the other two on a pre-
ferred rehiring list.
The agreement also proiddes for

a Guild preferential shops bars pay
cuts, insures against dismissals for
any reason for six months, estab-
lishes unqualified severance in-
demnity of one week for every
thirty weeks' ite'rvice, and contains
other benefits.

Aid from both AF of L and CIO
unions was a large factor in bring-
ing about the victory. Upon Guild
insistence a clause was written
into the agreement reinstating
three printers who, though non-
union, refused to cross the picket
line, and another clause binding
the publisher to use his best efforts
"to the satisfaction of the Guild,"
to obtain the re-employment of a
union truckmen who had refused
to take newsprint across the picket
line.

First Union Victory
The Guild is the first union to be

recognized in the plant. All de-
partments of the paper had been
completely open *hop since about
slx years ago, when printers, press-
men and stereotyper% were locked
out In a battle for pay increaser.
They lost a bitterly fought strike
while the paper, then under dif-
ferent management, continued pub-
lication with the aid of • strike-
breaking crew furnished by H. W.
Flagg, head of the American News-
paper Publishers' Association open
shop division.
Agnes Fahy, Newark Guild pre-

sident and strike chairman, called
the Guild victory "a heartening
example of trade union coopera-
tion." The strike was supported
by the Orange and Newark locals
of the ITU; Newark Newspaper
Mailers Local 11; Chauffeurs and
Teamsters Local 478, snd various
CIO unions, including the United
Radio and Electrical Workers,
which has a strong organization
at the Edison plant here. The local
Guild supported the strike with a
$2 assessment.
The Orange Courier group is a

unit of the Newark Guild. The
firing of five of its eleven members
who had taken leading parts in
work stoppages to force Publisher
William Hirsch to meet his edi-
torial payroll on time and in cash
precipitated the strike. Wages
and hours were not involved in the
dispute. The agreement provides:

That John J. Wilson, Jr., and
William Kelly, the strikers not
(Continued on Page Four)

LET TORONTO KNOW

YOU ARE COMING
Guilds sending delegates to the

ANG Convention at Toronto ire
asked to notify the Convention'
Committee of the number of
delegates who will be present.
Early reports sent to the News-
paper Guild of Toronto, King
Edward Hotel or 311 Manning
Chambers, will be appreciated.
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(Continued from Page One)
aim instructed to prems for the
'Guild shop and for other benefits
not y t up to atandard. Negotia-
tions are to be resumed on May 23.

N. Y. UNIT RENEWS
CONTRACT DEMANDS

conferehre were held last week
iii continued negotiations on the
Scripps- Howard World -Telegrum
and the Hearst Daily Mirror,
The Guild submitted a counter-

tare'. on commercial and editorial
,tepartinent minimums for Mirror
employes which will be subject to
another conference with Harvey J.
Kelly.
The Guild submitted a resolution

Of rejection to the World-Telegram
management, but Noel S. Maimeish,
business manager, declined to alter

` the management's offer.
The resolution read:
.Resolved, that it is the sense

of this meeting to instruct the
negotiators to return to the
management and insist on the
writing into the contract of a
.security clause, press for lump
nun payment of diiimienal in-
demnities, press for the mini-
mums previouely demanded, for
the Guild shop, for longer vaca-
tions, and

• That the negotiators he in-
- atructed to call to the attention
of the management that certain
points ardently defended by them
etill impress the unit as bor-
dering on the capricious and
illogical.

INDIANAPOLIS
RESUMES TALKS
INDIANAPOLIS—After a long

eiruggle to overcome intimidation
emi other management hurdles in
tete way of collective bargaining, a
•iformula has been reached in tri-
angular coideepacas with the Guild,
National Labor Beard and the In•
elianspolis Timest(Scrippe-Howsed)
;which was expected to bring *bout
an early start.

- Tentative understandings reached
.ia the conferences are as follows:

I. The Times will post a Wag-
I lel Labor act compliance notice
and, in addition, will see that each
commercial department member
im provided with such notification.

2. An election will be held to
determine if the Guild has a
bargaining majority.

3. Should the Guild be certified
- the Times will meet with a Guild
. committee to negotiate a am-
, tract.

4. The Guild, without prej-
udice, will withehaw labor charg-
es now pending.

• As yet unsettled in the question
of whether or met contract haulers
*hall be included among those at
fected by the negotiations. The
bald is insisting that they be in-'

'eluded in a contracts

-JOINT TALKS
IN MEMPHIS

MEMPHIS, Tenn.- The Memphis
'Guild on May 16 opened negotia-
tions for a joint contract with The
rommercial Appeal and The Press-
aSeintitar covering editorial and
business office employes, The meet-
ing wsis hugely devoted to eel-ti-
lying representation of these ae-
partments.

Press-Scimitar negotiations will'
Le based upon the whole Guild
jet-indiction while on the Commer-
cial Appeal the Guild represents
only editorial and business office
.employes.

WANTED: Two Newspaper-
men or NeWspaperwomen,

tired •( hotel". Cr furninhed rooms, to
lake w•rr •n attrartl•e Ilre•nw irh

rip•rtment hirh will rest them,
lialtother. leen than what they hose sowland air., them a let more rot...fart. Has.livino ream. two widely sep•rated bed-
premerta, real kitchen. read both. Nicely
lornialted.—Call or write Stern. Iler•Id-Triton.. espy desk, or ealICH•lima545110.

AAA 

ICA NIP ROBIN 1100DHaat Otis, Rerhohlro Cooney. Illksta.
IL I miles fr•utit New York.
linp• and (tins, 3 10 IS. 40 (h1?-

'I. n. BO acre private take. Modern
ronrcutlearen. Trellned staff. Progress-
lye Program. Mesh-. eroarinente rotes..1 4:reettitatrrn, 9 West 0710 St., N.Y.C.Adtadestuy 1411123 Cadawpbono Olda 7514

'
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Toledo Signs Vertical Pact
Covering 90 on News-Bee
TOLEDO, 0.—An industrial con-

tract covering nearly 99 editorial
and commercial department em-
ployes of the Toledo News-Bee was
signed Tuesday night by the
Scripps-Howard daily and the To-
ledo Newepaper Guild. President
Richard P. Overmyer and Secre-
tary Chalmers M. Roberts signed
for the Guild.
Retaining the features estab-

lished in the 1947 Newei-Bee edi-
torial contract, used as a model for
agreements negotiated throughout
the Scripps-Howard chain and else-
where last year, the new document
extends all these benefits to the
commercial department workers,
who had been covered by a supple-
mentary contract negotiated in
February.

Carried Over
Carried over from the old agree-

ment were the dismissal bonus sys-
tem of one week's pay for every
eight months of service or fraction
thereof, up to 24 weeks; death ben-
efit provision; five-day, 40-hour
week for all editorial and commer-
cial workers except executives;
time off or cash for overtime; full
sick leave with pay and other
standard Guild clauses.
The managemeut agreed to give

vacation pay in advance, a prac-
tice not previously in force.

Efforts of the management to in-
clude a number of recensions from
present policy were resisted by the
Guild negotiators (GUILD REPORTER,
May 16).

Death Clause Change
A change in the, death benefit

clause was agreed to, and it now
provides that an employe must des-
ignate his dependents on blanks
furnished by the management, in
place of the old requirement that
the benefit be paid to "twat of kin."
If no objection is raised by the
management to the list of depend-
ents within a week after its sub-
mission the list is to !weenie legal
and valid.
The no-pay-cut amine, unquali-

fied in last year's contract, how
reads "there shall be no reductions
in salary except as agreed to by
the Guild and the management."

Salery minimums remain the
same in two editorial classifica-
tions. Commercial department min-
imums to extend to May 13, 1939,
were agreed to in the supplemen-
tary pact signed in February and
were picked up as part of the new
joint contract, which runs to that
date.

22 in Hollywood Strike,
Protesting Firing of 3

(Centhmted Irma Page Otte)
Va ii•ty, "bible" of the theatrical
profession, to pull out of the
citizen News' print shop, entail-
ing a loss of $161.000 a year to
Pal met-,
The strike took place after suc-

cessful negotiation for a contract.
On May 13, after five months of
hedging, Palmer finally yielded *to
the Guild's major deenandie.
On May 13, all that remained

was for the contract to. be .re-
typed in its final form and pre-
sented for formal signature. That
wee Friday.
Overnight, Palmer changed his

mind.
On Saturday, the three Guild lead-

ers found blue dismissal slips in
their typewriters. "F:conomy reor-
ganization" was the reason given.
Palmer expressed "great supriee"

at the unit's action, and rejected
the demand for reinstatement,
stating "there can be no compro-
mime on publisher's right to dis-
in

A conference with Dr. Towne
Nylandei, regional director of the
National Labor Board, was called
in ft last minute effort to avert the
strike. To Nylander's suggestion

(one that was not even agreeable
to the Guild) that he reinstate the
three employes, pending negotia-
tions to determine upon other em-
ployes to be laid off or whether
there mould be any ditimissals,
Palmer replied in the negative.
Palmer claimed that this would be
an invasion of his "Constitutional
right."

Liberal Pose
Palmer, who poses as a liberal,

has depended for his support al-
most entirely upon the union-con-
scious citizens of this film capital,
and the mass withdrawal of sub-
scriptions has crippled his business
badly.
Palmer, himself, admitted this In

a long editorial in the first inane
of the struck sheet:
"We realize that we are alone

In our stand. We have championed
many so-called liberal measures
and have incui•red the opposition
of all those who are opposed to
liberalism. By opposing the union
demands at this time we' incur the-
enmity of all friends of organized
labor. Nonetheless we must take
our stand for what we think is the
right and let the results be what
they may."

UP Pact
Draft Hit
By Unit
line:anions denunciation of u

contract draft offered by United
Press Associations was voiced in
a resolution adopted this week by
the United Press Unit of the Wash-
ington Newspaper Guild.
The unit set , forth minimum

terms upon which its members
would accept a contratt and de-
clared its intention to ask the IEB
to poll ,,UP units for a strike unless
the management meets the terms.
The unit demanded guatantee

against. pay Mashes, inclusion of
Los Angeles City News, Inc., in
the contract, an eight-hour day
within nine hours, and elimination
of "arbitrary and vicious" exemp-
tions from the benefits of the pro-
posed contract.
The New York unit will meet to-

night to consider the Washington
action.

Big Profits Cited

A new aspect on the manage-
ment's refusal to obey a Laben
Board order that the employes of
the Los Angeles City News Bureau
be included in the bargaining was
a report from that city estimating
the gross annual revenue of the
bureau to be $52,200 against annual
expenses of $36,000. The UP has
asserted it intended to divest itself
of ownership because. of "huge defi-
cits."
Management negotiators, admit-

ting the Labor Board had ordered
the Isoa Angeles News Bureau in-
cluded in the bargaining unit, de-
clared the Board's order to be "un-
realiatic." This announcement was
made in the twenty-sixth week of
bargaining.
The Washington unit also adopt-

ed resolutions pointing out other
sub-standard offers of the manage-
ment which make the proposed con-
tract total up to one of the worst
ever offered the ANG.

SEAMEN WIN LONG FIGHT
WASHINGTON— (FP) — Mari-

time labor appeared successful in
its fight against compulsory media-
tion 'legislation which former Mari-
time Commission Chairman Joseph
P. Kennedy, Senator Royal S.
Copehind (I), N. Y.) and ship-
owners attempted to rush through.
The fight came to a conclusion

when the Senate adopted the
amendment to the proposed new
Merchant Marine Act sponsored by
Senator Thomas (D, Utah) estab-
lishing a board of three to mediate
maritime disputes but without the
power to force mediation or compel
agreenren

Pennsylvania Primary Analysis Reveals
RecordLaborVoteandNewDealVictory
Despite the generally hostile

newspaper stories, labor showed its
constantly growing power last week
when in the Pennsylvania prima-
ries Thomas Kennedy, CIO en-
dorsed candidate far the Demo-
cratic gubernatorial nomination,
received over 517,913 votes, the
largest labor vote ever polled inn -a
single state election. eh-pries Alvin
Jones, who won the nomination,
polled 594,425 votes, according to
nearly complete' returns.
How large the labor vote bulks

in the Pennsylvania total is seen
in the fact that in the 1936 Presi-
dential election, which brought out
the huge total of more than
4,000,000 votes—a number not ex-
pected to he equalled in this year's
elections—Roosevelt polled 2,353,-
781t votes, and Landon 1,690,300.
The total Democratic vote this

year was almost 1,300,000, com-
pared to the 569,000 votes cast in
1934—the last similar election. The
total 'Republican registration was
125,000 more, hut Republican regis-
tration has been higher than the
Democratic, then trailed in the
finals in past elections and It can
happen again.
The New York Timm *tediously

avoided mention of what the Phila-
delphia Record called "a New Deal
clean sweep of Democratic Con-
gressional nominations in the city's
primaries." Outstanding was the
decisive defeat of anti-New Dealer
Michael J. Stack, two-term Con-
gressman, by Francis J. Myers.
Myers attributed his victory to his
advocacy of the New Deal, which
Stack deserted, said the Record.
Only one other incumbent Con-

gressman Was defeated fcrr re-
nomination. Pennsylvania has seven
Republican and 27 Democratic
members.
The Philadelphia Daily News'

story on the victory of Myers over
Stack failed to mention that
Myers is an ardent New Dealer.

New Deal Not an Issue
Jones, the Democratic nominee

for Governor, certainly doesn't
sound anti-New Deal. In a state-
ment issued after his victory was
assured, he said, according to the
Philadelphia Record: "All who be-
lieve in the Denlocracy and hu-
manitarian policies of President
Roosevelt and Governor Earle are
urged to unite In the fight to re-
pulse the forces of reaction...."
The day sitter the prg",

these headlines appeared: "CIO
'Beaten, by Earle Ticket in Penn-
sylvania" (New - York Times);
"Voters Rebuff Lewis" and "New
Deal End Seen by James" (Phila-
delphia Ledger). The stories made
much of the defeat of Kennedy and
the range vote polled in the guber-
natorial nomination of Republican
Arthur H. James. Kennedy was
endorsed by the CIO and Post-
master General Farley.
The next day's' headlines, when

returns were nearly complete:
"Pennsylvania Results Blow to New
Deal and its Chiefs" (New York
Times); "GOP Sees US Victory
in FOR 'Lass' of Penna-."• (Phila-
delphia Daily News); "CIO and
New Deal Repudiated" (Philadel-
phia Inquirer).
The Pennsylvania Democratic

primary was not, as the press
would have its believe, like the
Florida election, in which the New
Deal WAS the issue. Every Demo-
cratic candidate but one, Stack,
professed his loyalty to President
Roosevelt and the New Deal, And
Stack, serving his second term in
Congress, fought against the New
Deal and was decisively defeated
on that issue.
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Officials Plan
To Welcome
Delegates
TORONTO—With the opening

day of the ANG Convention three
weeks off, a committee of local
members, headed by Fred M. Payne,
is completing plans for welcoming
the delegates and visitors.

Convention headquarters have
already been opened at the King
Edward Hotel and inquiries can be
addressed there or to the Toronto
Guild °thee, 314 Manning Cham-
bers. A souvenir program, contain-
ing complete Convention details arid
a history of the ANG, is being pre-
pared under the supervision of Bert
Hughes and Harry Rowe, secretary
of the Toronto Guild.

Among those invited to attend
the five-day Convention, opening
June 13, are Federal Minister of
Labor Norman Rogers; W. D. Her-
ridge, former Canadian ambassador
to the U.S., and P. M. Draper,
president of the Trades and Labor
Conga's* of Canada.

Ralph C. Day, Mayor of Toronto,
will welcome the delegates at the
opening session. Other speakers
will include George Watson, presi-
dent of the Toronto District Labor
Council, iind Joe Robson, secretary
of the Allied Printing Trades Coun-
cil.

In a letter to Rowe, Premier
Mieeisell F. Hepburn regretted his
inability to attend because of com-
mittee meetings at an inquiry.

Members of the Convention com-
mittee are Jessie McTaggart, Mu-
riel Wood and Isabel Thompson,
ladies committee; Montgomery J.
Palmer, treasurer; Ben Sugarman,
publicity; Paul Gardner, Roger
Irwin, John Stewart, Ben Dworkin,
J. Smaller, Harry Rowe, Harry
Farmer, international vice-presi-
dent; Bert Hughes, and Jennie
Goldman.
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Albany Local Wins
Gannett Case

Labor leerd Enaininer's Intermediate Report

Orders Reinstatement of 3 Men Fired in Merger;
Directs 'Come and Desist' Notices to Re Posted.

ALBANY, N. Y.—The first round in the first Labor Board
case arising out of inti-Guild discrimination in a merger of
papers was won by the Guild here last week when the trial
examiner recommended in hi's intermediate report the reinstate-
ment with pay of three employes:

The three were dismissed by the Press Company. Albany
subsidiary of the Prank E. Gannett chain, when the Knicker-
bocker Press and Albany Evening News were merged last July 1.

s' The examiner, George Bekaa, also
recommended to the Labor Board
that the Gannett Company be re-
quired to post notices in all its
office's and plants that it will
"cease and desist" from coercing
employee. Gannett controls news-
papers its Albany, Utica, Roches.teTA
Elmira, Ithaca, Ogdensburg,
lone, Saratoga Springs and

other At Indiana PollsNew York cities, in Hartford,
Con-n., Plainfield, N. J., and Dan-
ville, Ill.
Ten days were allowed for the

papers to file exceptions to the
report.

Ordered reinstated are Austin J.
Scannell, former city editor of the
Knickerbocker Press, and John
Wanhope and Henry Christman,
reporters. Wanhope and Scannell
are former presidents of the Tr -
City Newspaper Guild (Albany,
Schenectady and Troy), which filed
the charges. Christman is the tins-
band of Zoe B. Fake, president of
the Guild at the time of the
merger. He was chairman of the
Evening News unit.

Uncertain About Two

Bokat found insufficient evidence
to recommend reinstatement of
Richard Jackson and John An-
drews, also dismissed in the merger,
and Jo Leonard and Ray Mowers,
who resigned after the merger
because of alleged discriminatory
shifts in duties. The Guild claimed
Miss Leonard and Mowers were
forced to resign and that their
resignations were actually dismis-
sals.
At the trial, Jackson testified

that he did not want to return to
his former job. He is now with the
Al' in Buffalo. Bokat found that
"Andrews' case is difficult to de-
cide and not free from doubt." He
thought that in both cases their
membership and activity in the
Guild may have been responsible
for the assignments of which they
coin pia iced.
Bokat noted that out of 29 em-

ployes discharged in the merger
only two were non-Guild members
and ont of 45 retained 11 were
non-Guild members, and also that
six officers of the Guild were in-
eluded among the 29 discharged. ARE YOOR DUES PAID?

I NOMINATED I

HARRY S, GALLAGHER

-Cuild Man Winner

HAMMOND, Ind.— Union labor
support in the Calumet industrial
region enabled Harry S. Gallagher,
Hammond Times reporter and Cal-
umet Guild member, to win nomi-
nation as councilman of Lake
county's First District.

Gallagher, the only World War
veteran and labor union candidate
in the five-man Democratic field
for the nomination, was supported
in his campaign by Labor's Non-
Par tisan League.

Memphis Bargains
for Radio Workers

MBAIPHIS, Tenn.—Nogotiations
with the Memphis Broadcasting
Co., operators of station WMPS,
a unit of Scripps-Howard Radio
Inc., began 'May 12 when a Guild
committee met with Jack Howard,
president of the company. and
George Engelter, manager of 'the
station.

The committee is composed of
H. L. Coppeabarger, chairman; W.
A. Copeland, Mac Adams. Joe
Deaderick and Robert Knapp.
The Guild obtained agreement

to the 40-hour, 5-day week, Guild
representation of the station's en-
gineering, technical and program
employes. and other points.

The Guild shop clause met
refusal. Other points of contro-
versy included a scale of severance
indemnities set especially high to
cope with a peculiar situation,
wartime provisions, and wage
sninirnums. A second conference
was set or May 23.

Senior Is Fired
For 'State of Mind'

Waterbery Presides. Ousted After Being 'on
Carpet' for His Labor Activities; Manage-
ment Rejects Appeal for Reinstatement.

1\ \TERM:kV, Conn.—Publisher' William J. Pape and hi.;
etlilmir, E. Robert Stevenson, have rejected the appeal of a
Guild committee for the reinstatement of Harold -E. Senior-,
president of the Waterbury Guild and a reporter and deskman
for the Auterican-,RepulAtean for more than nine years. Sentin
was fired after an incident involving , a telephone interview with
a iriend of Editor Stev oensn. 

. a

Among those requesting Senior's reinstatement is Editor
Snreernrein's friend:aim has pointed* 
out that Senior's apology has beita
*mewed and that he regarded the
matter as a closed incident after
the apology.
The Guild met immediately after

the tiring to deal with it as a case
of discrimination against the Guild.
The Waterbury Brass Workers'
Union, C10, joined in protesting
the firing. Non-Guild employes of
the American-Republican signed a
petition urging reinstatement.

*Oa the Carpet'
The tiring climaxed intense par-

ticipation by Senior in the general
labor movement here, for which
Senior had been on the manage-
ment carpet twice in a few months.
The first time Senior was called on
the carpet was when Guild dele-
gates met with other unions at a
mass meeting called to discuss ac-
tion against a brewery whose Ali'
of L truck drivers were on strike.
The second °cannon involved the

Guild's support of a Bras. Work-
ers' strike.
The management said Senior was

being fired because of his "state
of mind." Efforts to obtain a defi-
nition a this failed. Senior has
staked Editor Steve:own on two oc-
casions if any bias had beers noted
in his stories, including those on
labor, or if complaints of bias had
been mad e to the newel:weer from
outside *ounces. The RIUSWOr was no.
The Guild will meet_ Sunday to

decide its future course. Fred
Myers, New England organizer,
plans to attend. He has mink two
trips to Waterbury since Senior
received his dismissal notice.

GRIDIRON A HIT
SAN ANTONIO, Tex.—"Head-

lines of 1938," the San Antonio
Guild's first annual gridiron dinner,
wierapresented before 400 diners
who filled the Gunter Hotel ball-
room to capacity. Subjects touched
by Jeff Davis, the producer, and his
cohorts, ranged through local and
county political life and events.
Cliff Potter, secretary-treasurer of
the Guild, was master of cere-
monies. The affair was a financial
success, and plans for the 1939
"Headlines" are already under way.

Hammond
Talks Reopen
As Unit Acts
HAMMOND, Ind. Resumption ,

of negotiations between the Ham
mond Times and Calumet Guild
have produced counter-offers that
were rejected by a strong resolution
which bitingly condemned Stewart
WNW and Gregory Lutz, publisher
representatives, for stalling.
Morgan Hull, internatimial rep-

resentative, said the newapapere'
proposal was the worst he perused
in his negotiating experience. Hull,
Joseph Carroll and 0. I). Burge ,
and Ralph Tabor, Oil Workere
leader, eepreeented the 10 editorial
and advertising Times staff mete'
berm.
Backed 100 per cent by the unit,

negotiators fought attempts to ex-
elude city, sport mind society editor,

from contract benefits and woe'
agreement of management voices-
men that the chimer would be re--
considered. Amended answers ere
this and other proposals air ex-
pected at the next conference;

Guild Leads Drive
To Weld Unions
CUMBERLAND, Md. -T. Donald

Shires, local president, and Charlet
W. Bowden, chairman of the New:
unit, have been named as repre
sentativee of the Cumberland Guild
to serve on a proposed committee:
of representatives of all newspaper •
unions, in an effort to bring about,
further cooperation among the va-
rious groups. The Guild is takings
the lead.
The Guild is planning to hold ai

social function in Juno to which
all eligible, but non-members of thet
Guild, will be invited!. Richard V,
McCardell, Charles S. Catheasnais
Jr., and Eugene P. Brown are ore -
the committee.

GOING TO TORONTO? HERE'S HOW TO AVOID THE 'PITFALLS'
By FRED MYRRH

A'ew England Guild Organizer

When I was even more childish
than I ease am, and each summer
attended a Boy Scout camp in the
Ozark.s, I passed large parts of
long end dreary winters in en-
tranced study of a leaflet dis-
tributed by, our Scout head-
quarters, entitled "What to Take
to Camp, and How to Enjoy Your-
self When There."

It strikes me that an essay of
Mailer sort might interest and
benefit prospective delegates and
visitors from the United States to
the forthcoming Toronto Conven-

tion of the Guild, the first in Guild
history to be held "abroad," and,
since I have just spent a week in
the convention city, and have had
previous experience with Canada,
feel peculiarly qualified and even

Obligated to write it.
I believe I have an obligation so

to do because there are hidden pit-
falls for the unwary visitor, par-
ticularly the unwary CIO conven-
tion visitor, in the land of the
Union Jack.

To the Pitfalls
For the sake of clarity I shall

begin with Pitfall No. 1 in .a-

chronological sense . . at the
international border . . . and shall
proceed logically therefrom.
Some Guild Convention delegates

will go to Toronto by train, some
by bus, some by private motor
cam' and sonic (the lucky and
capitalistic stiffs) by air. Those
who journey by train, bus and air
will have no trouble with the
customs or immigration men.

Both immigration and customs
men are polite and maintain their
official :miles with no display of
effort, even though you continue
brushing your teeth in the Pullman
washroom while answering their
questions.

Delegates who go by motor will-
meet the same courtesy, hut must,
if they would avoid delay and
grief, be sure to -have with them
the certificate of registration or
title papers for their car. They
also must have handy the key to
the baggage compartment or
rumble seat.

Kitties and Tourists
It suffices to remark, for those

who journey by train, that the
Canadian portion of the Conven-
tion trip will be indistinguishable
from a train trip through northern
United States. The Toronto rail-

road station is very like all Amer-
ican railroad stations. but it is
true that certain aspects of the
Toronto traveling public will hit
some American delegetes right in
the eye.
Just as in the Kansas City

Union Station, a New York tra-
veler notices acutely the occasione
high-heeled cowboy and the Mont-
gomery Ward-garbed Indian, so
delegates from Memphis and
Houston will be struck by the
prevalence in Toronto's depot of
plaid "lumberjack" shirts and the
frequent passage of kilted Ca-
nadian"Highlanders"—not to men-
tion the Much queerer horde of
woods-bound tourists from the

in costumes even funnier
than kilts.
For delegates who plan to go to

Toronto by motor, my advice is:
cross into Canada at Detroit if
you live west of that point, at
Niagara Falls if you live rest of
there. Then (Eastern sealioarders)
take time to return via Montreal,
where a courageous crew of
Guildsmen are making a heart-
stirring tight for organiaatiorfand
improved conditions in a territory
closer to fascism than any other
on this continent.

=WV+ 4Petig,

United States money, it may be
wen to mention early, is accepted
freely anywhere in the border
provinces, at no discount. Dele-
gates will want to convert their
American currency into Canadian
tender quickly, however, for
aesthetic considerations. A bill-
fold-full of Canadian money is a
treat to the eye; some bills are
lavender, some orange, some red,
some green, some blue. There also
are pastel shades.

All delegates, of course, will go
directly to the King Edward Hotel,
which Toronto Guildemen irrev-
erently call the King "Eddie," as
soon as they reach Toronto. That's
where the Convention ia to be held
and delegates will get rooms for
p2.50 single, $4 double, which
ordinarily cost $3 and $5.
The "Eddie" is a hotel old enough

to have a history, but is well main-
tained and serviced. And big.
And with dozens of conference
rooms scattered around its spa-
cious mezzanine balcony, where
tea is nerved -by a pretty maid
from a wheeled cart at 4 o'clock.

"Foreign" Color
Toronto, itself, has plenty of

attractions for any one who has

time between Convention and come
mittee meetings to go sight-seeing.
Toronto Guildemen, who have twine
working days and nights upon
Convention plans, are advertis-
ing the virtues of their city durinit
the Convention. -fro I won't, excepu
to call to attention that Torontnt
is Oil I.ake Ontario and AO has id
miles-long shore drive, that it eu

the capital of Ontario, and thee
parliament buildings are worthy o11
viewing, and that anywhere thst
southern visitor goes he will finell
"foreign" color.

Evening entertainment facilitied
are about as they are in any cite,
of a half-million population Oil

more, except on Sundays and ise
the matter of drinks. On Sundayst
Toronto is a "blue" town. Theater tg
and many other commercial enter.,
prises are closed. There isn't evert
a Stinday newspaper.

Ontario liquor law is remindful
of days gone by in the Uniteri
States. There are no "saloons't
and no "bars," although hotels snot
clubs (the King Edward anionm
them) sell liquor by the drink wf
tables. . Traniient visitors mail
have bottled liquor delivered to
their hotel roomis The price is
low, .

te
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'Disputes'
Are Heard
By NLRB

(Continued from Page One)
They contended for certification in
the editorial department. Another
AF of L local sought to represent
the clerical employes in all de-
partments, including editorial.
Isserman pointed out that if the

Board designated the editorial em-
ployes alone as the collective bar-
gaining unit, it would be denying
to other workers on the paper the
Industrial union strength they de-
sired. This strength, he pointed
out, would mean that strikes would
not have to be resorted to so often
and when they did occur, they
would be more speedily effective.

Claims Would Leave Gaps
The two AF of L claims in

Boston conflicted, Isnerman pointed
out, and together they fell short
of the Guild claim for the appro-
priate unit. Cutting the unit up, as
desired by the AF of L, would
leave small groups of employes in
all departments not represented.

In the Journal-American case,
besides the union representatives,
there was one from the Agate
Rulers Club, which, Isserman
stated, was not a "labor organi-
zation."

In asking jurisdiction over the
commercial artists, scalers, stencil
clerks, return room clerks, inspec-
tees and composing room boys,
'Bierman declared that these em-
ployes were being denied represen-
tation by the craft unions claiming
jurisdiction.

Excluded From Benefits
Representatives of the New York

DWI Deliverers' Union contested
Itierman's assertion that the in-
spectors were denied bona fide
collective bargaining because of
their inclusion in the union. They
claimed that 17 of the 21 inspec-
tOrs on the paper were members
of the union and that the union
was bargaining for them because
in its most recent contract with
the publishers it defined the work
the inspectors were to do. Actually
the contract provided no conditions
of employment for these inspectors
and prevented them from doing
crytain work previously done by
them. It was explained that they
Wire "dissected from the contract
for the benefit of the union."
The union's representative showed

some embarrasmnent in explaining
to the Board the reasons for the
union's $500 initiation fee. "Why,
even if they are members just one
tiny and then die, they get a $400
death benefit," he explained.
He contended that the high initi-

*lion fee was necessary because
of the beneficiary features of the
lotion. "We don't take a man by
the throat. We explain it to him."

lasermen noted in each Case that
the unions had closed shop con-
flicts with the New York pub-
lishers that failed to set any rates
of pay or other conditions of work
for the persons he said properly
belonged in the ANG unit.
If the unions contesting the ANG's

Arisdiction would take these em-
ployes into membership and bar-
Olin for them in a bona fide man-
ner, he said to the Board, the ANG
"Would be happy" to see them be-
Orme members of those unions. As
It is, he noted, the claims are mere
piper claims to jurisdiction, which
sctually denied the employes any
bergaining benefits.
The Board took the arguments

and the record of the hearings be-
fore the trial examiners under
advisement.
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ARTISTS and WRITERS

Restaurant
213 W. 40th St. MEd. 3-9050

IPIROLLE now at 111 W. 48th
...Famous for French special-
ties. — Lunch 55d. Periods.
dinner $1. Wines and liquors.

Tel. BRy. 9-6816.

N. J. Strike
Won in
Ten Days

(Continued from Page One)
reinstated, be offered employ-
ment before any new employee
can be hired. The publisher must
apply to the Guild for any new
editorial employes. If candidates
submitted are not satisfactory,
he may, hire ,others who must
become Guild members within
two week's.

Employes to be paid weekly
and in cash.
No discharges for six months

and no discharges after that un-
less the Guild is notified and is
given opportunity to discuss the
dismissal. Severance indemnity
on the basis of one week's pay
for every 30 weeks' service.
No wage cuts.
No discrimination against Guild

members.
Forty-hour week.
Dismissal of strikebreakers.
Grievance committee.
On Publisher William Hirsch's

claims of near-insolvency, one-
week furloughs in addition to
paid vacations of a similar
period were included.
Negotiations leading to the

settlement were begun when the
ptrike was one week old. Publisher
William Hirsch and Newark Guild
officers were asked to participate
in 4 conference arranged by Harry
Amsterdam, an attorney who is
president of the Merchants' Asso-
ciation of Orange. Amsterdam had
been informed, by a Guild com-
mittee, prior to the strike, of dif-
ficulties on the paper and had
been asked to use his good offices
in an effort to iron them out. At
that time he was not interested.
His interest was aroused, how-

ever, when members of the Mer-
chants" Association became fran-
tic over seeing pickets outside
their stores.

Besides Miss Fahy, the strike
committee inohided Local Secretary
E. B. Berlinrut, George Lewin, and
Arthur Keufman, executive com-
mittee members; William E. Caine,
Jr., Courier unit hairman, and
Walter McClughan, striker. Mrs.
Honore Armstrong was volunteer
representative for the ANG.

Who Signs Cards?
Asks Attorney
NEW YORK — A charge by

Newsweek Magazine's attorney
that Guild application cards were
"signed by a person whose business
it is to sign them" was rejected by
a National Labor Board examiner
as an objection to introduction of
the cards in evidence of Guild mem-
bership. The examiner accepted the
cards as evidence. The cards were
signed by 38 employes of a total
of 65 eligible.
The management's attorney is

Judge William Ransom, attorney
for Consolidated Edison Company
and a former president of the
American Bar Association. Con-
solidated Edison itself is engaged
in a Labor Board battle with the
United Electrical Workers Union.
The Newsweek Guild unit more

than six months ago claimed a
majority of the magazine's edi-
torial staff members and sought
recognition as collective bargaining
agent for the entire force. The
case was subsequently brought to
the Board when the management
refused to accept a notarised state-
ment proving the Guild had a sub-
stantial majority.

Gatheriag nem of Gilded Membare
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No Joking, That Strike
In Orange Was Funny
ORANGE, N. J.—The grim pur-

posefulness of the Orahge Courier
strikers almost evaporated on EAV-
eral occasions ?when the proceed-
ings descended to the level of farce
comedy.

Already recorded are the words
of the non-union minter who ob-
jected to being termed a Flagg
strikebreaker in the strikers' hand-
bills.
"I am not a Flagg man," he com-

plained to a group of Guildsmen.
"Flagg wouldn't take me because
I'm not good enough."
Then there was the clubwoman,

one of a committee appointed to
serve as "impartial" intermediaries,
who floored the Guild delegation
with a remark at a conference with
the publisher. Obviously trying to
bring out a reason why Publisher
Hirsch could not be expected to
settle, she referred to charges that
scabs were egged, and then asked
this question:
"Mr. Hirsch. In view of this

egg-throwing and all the other un-
pleasantness, wouldn't your splen-
did loyal employes be embarrassed
at having to work again with these
people (strikers) 7"
Even Hirsch was taken aback.
A few minutes later Hirsch him-

self almost broke up the meeting
with a howler. He called the pickets
abusive boors. Then he said:
"On our side we've been perfect

gentlemen about this thing, and
peaceful, too—except that one of
my men in the circulation depart-
ment was arrested for carrying a
knife."
But the peak was reached in

the unsuccessful parley in which
Mayor Walter B. Savage acted as
mediator.
Hirsch produced a strike hand-

bill and termed it "a pack of lies."
"I'll take up the points one by

one," he shouted. "Look here, where
it says there are printers in my

i STRIKE CHIEF
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shop who are 'members of H. W.
Flagg's notorious strikebreaking
crew'."
"Yes?" said the mayor.
"Yes," continued Hirdch. ."Only

two of my men are Flagg men."
When the mayor had recovered

his composure, Hirsch resumed his
point-by-point recital. He came to
the part of the handbill in which
the strikers charged they had been
getting rubber checks or no checks
at all on pay day with heart-
breaking regularity for two years.
• "Isn't that t r u e?" asked the
mayor, who knew something of the
situation.
"No," declared Hirsch.
"No?" the mayor asked again.
"No. It's longer than two years."
Mrs. Honore Armstrong, sitting

in as a volunteer representative
of the International office, almost
swallowed her handkerchief.

Duluth Paper.
Plans 'Armed'
Reopening

(Continued from Page One)
A special meeting of the Typo-
graphical Union proposed forma-
tion of an arbitration board to
settle the strike issues without con-
sultation with the Guild. This plan
faded when Governor Elmer A.
Benson again intervened with an
offer to bring his own mediation
board hark into the strike picture.
The second "back-to-work" pro-

gram was frustrated Wednesday
when the back-to-workers allowed
capture of their meeting by rank
and file trade unionists from the
printing crafts. Guild representa-
tives appeared before the meeting.
The group, composed at first

largely of scabs and strikebreakers,
was called together by stooges, but
was open to all "non-striking" em-
ployes. While only a handful of
printers were notified of the first
meeting, the Guild spread the word
to other sections. The first speaker
was a political ally of Culbertson
and a former member of the strike-
breaking Citizens' Alliance here.
Jordan appeared next.

Called before the meeeting, ANG
Representative H. Richard Seller
came with the Guild's strike com-
mittee. Pointing out the issues and
asking for endorsement of Gov-
ernor Benson's mediation board,
Seller stymied efforts to force
through C'ulbertson's "back-to-
work" plan.
Later rank-and-file printers took

over the meeting and proposed a
compromise offer of settlement
which was rejected by the pub-
lisher.

CHARLES E. CALKINS was
ghost writer of the True Story
Magazine article, "I am a Labor
Spy," whieh is an expose of the
Railway Audit and Inspection Bu-
reau. Calkins ghost-wrote for a la-
bor spy employed by the concern.

New Strikes
Threaten
In Midwest

(Continued from Page One)
tion, on April 20, of the 90-day
employment "freeze" won when
the editorial contracts were signed
last January.
The unit in a heavily attended

meeting on May 16 appeared unani-
mous for a strike but eventually
substituted a resolution for height-
ened strike preparation and the
rallying of labor and public opinion
against the management. The ques-
tion of whether a strike is neces-
sary is to be the first order of
business to be held at another unit
meeting on May 23.
International Representative Mor-

gan Hull has been here assisting
in working out the Guild's plans.

Meanwhile, President William
Green intervened in the Guild's
Labor Board election on its right
to represent some 750 workers in
its jurisdiction in addition to some
300 editorial workers already pro-
tected by contract. The Hearin
"jurisdictional dispute mill" ap-
peared to be working overtime.
Green's intervention coincided with
a visit of Hearst Attorney Edward
G. Woods to Washington.
Twenty-three craft unions were

listed as 'claiming segments of the
Guild's jurisdiction.
The fight against the firing wave

developed out of what the Guild
regards as violations of the exist-
ing contracts. Forty-two persons
were let out, including nine Guild
members and many in the me,
chanical departments.
The unit staged a sharp night-

and-day campaign against the
firings, beginning May 10, with
frequent meetings. Distribution of
thousands of leaflets at the plant
has been going on daily. Only one
person, not a Guild member, has
been fired since the campaign be-
gan. In this case, the head of the
department—advertising—gave the
Guild editorial contract require-
ment of two weeks' salary, instead
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Guildsmen
Paid as
Paper Folds
ST. PAUL, Minn.—Twin Citieft

Guildsmen on the St. Paul Doily'
News received dismissal indemnl.:
ties while commercial department
employes, not covered by an agree's
ment, were forced to work for their
"bonuses" when the local Dail?.
News ceased publication on May I.
The paper is owned by the Ridden
brothers, against whom a Guild
strike is being conducted in Duluth.
Most Guild members asked for

and received their bonuses in cash
while commercial employes, who
had been assured they would be
treated just as fairly as Guildsmen,
were required to work out their
time at the Dispatch-Pioneer Press,
also Ridder-owned, where many of
the business office employes are be-
low the $15-a-week state minimum,
soon to be put into effect. .

Guitd benefits ran up to ten
weeks for ten years of service.
Mechanical department workers
received two weeks' pay in most
cases. "Benefits" given the COM.
mercial department esnployes were
based on the Guild schedule.
Only a few News employes—a

sports desk man, a market basket
writer, an editorial writer, a cub
photographer and an editor under
contract—were transferred. Seven
ad men and a want ad supervisor
were also absorbed.
Don Voigt, a political writer and

member of the Guild, has been ap-
pointed deputy city commissioner.
Three others on the disbanded edi-
torial staff formed a publicity
bureau.

Seek to Bolster
Senate Labor Bill
WASHINGTON (FP) — Amend-

ment of the Walsh-Healey act,
governing the labor relations of
government contracts, has been
recommended to the Senate bp
the Senate Committee on Educe.
tion and Labor.
The amendments incorporate fea-

tures of the Wagner-Healey bill
which strengthens the National
Labor Relations Act in its rela-
tions to suppliers of the governs
ment.

Steel and shipbuilding interests,
in close cooperation with the Navy
Department, have been vigorously
fighting the Walsh-Healey act,
providing for the payment of pre-
vailing wages, and the extension of
the National Labor Relations Act
to cover government contracts.

of notice, and in addition all vaca-
tion and dismissal payments.

Sleet City Disgusted
By Papers' Offer
SIOUX CITY, Iowa—The Guild

voted 44 to 3 Wednesday night to
authorize a strike against the
Tribune and Journal at the call of
the executive committee. The action
was taken in rejecting a counter..
proposal put forward by the papers
in contract negotiations.

Preparations for the possibill
walk-out were begun immed'
and a 5 per cent assessment
levied. The strike may come this
week.
The pepere' counter-offer pro-

vided for only three or four raises,
nothing on standard Guild dends
and some anti-labor clauses which
aroused the members' anger.
The counter-offer followed shortly

after the papers had signed con-
trade with the printers and the
mailers.

HE WARS ON LABOR
BATON ROUGE, La.—(FP)--

With the session of the state legis-
lature in full swing, not one bill
has been introduced for the benefit
of labor. Instead, a measure
sponsored by Governor Richard
Leche would make a sitdowrs
strike a crime, with a provision
that if the strikers should win
their demands the contract would
be null and void.
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The Myriad Tasks That Make a Newspaper
Meeting Succession
Of Deadlines, Many
Seemingly Separate
Groups Join Efforts
By NATHAN L. GOLDBERG

MANY parts of the big plant in which
the newspaper worker spends his
working life are a mystery to him,

whether he is a top executive or an office
boy. That fact has stood out in the La-
bor Board hearings on Guild petitions for
certification as collective bargaihing agent.
The employe knows his own job, and

usually has a general knowledge of the
functions of the editorial, composing, en-
graving, press and mail rooms, and of
their interdependence. Yet on departmental
Intricacies and of the real measure of co-
operation between departments that is
necessary to mine the paper smoothly
toward its deadline from day to day, he
begs down. In fact, one publisher who
testified at a Labor Board hearing was
unable to identify and describe the work
of some of his employes.

THE CLOCK-WORK PLAN
FOR THE BIG PLANT

It is small wonder. Newspaper depart-
ments embrace many highly specialized
functions, despite the fact that the de-
gree of departmental interdependence is,
possibly, as great as in even the highly
integrated mass-production industries. In
the newspaper plant, all effort must be
coordinated for the final converging of
the tributary lines at a succession of
closely timed deadlines. This time sched-
ule dominates the whole show.
While everybody works together, the in-

dividuals in a sense are far apart. So it
is that reporter- do' Gooch might spend a
decade en the Daily Bombard without
once9sseting his fellow worker Ab Locker
in the advertising department, or Pete
Harlo in the stereotyping department. So
it is, too, that each knows only in a gen-
eral way about the duties of the other.
To see what they do, let us look briefly

into the plant of the New York Daily
News, which has on its payroll more than
3,000 Gooches, Lockers, Harlot and the
many others needed to gather the news,
bring in the advertising, keep the accounts
and collect the bills, print the paper, dis-
tribute it and sell it. The Daily News
furnishes a good example. It has a large,
recently-built plant end its recently signed
vertical contract with the Guild, together
with other union contracts, makes it an
all-union paper,
The Daily News confines its production

to the first seven floors of the building.
It utilizes a gravity system in production,
i. e., the written matter and pictures, type,
newsprint rolls and mats follow a natural
course downward from the seventh floor
to the press on the third floor, whence the
finished product is carried by conveyor to
the mail room outlet on the ground floor.
The editorial and photographic depart-
ments are on the seventh floor, advertising
Production, photo engraving and compos-
ing room and mat rollers on the sixth
floor, more than a week's supply of news-
print is stored on the fifth and fourth
floors—to feed the required 600 rolls in
a single night—and the pressroom and
foundry are on the third floor.

THE REVENUE PRODUCERS
BEGIN THEIR DAY

The Daily News is a morning paper.
At 9 A. M. the business, advertising, pro-
motion and main portion of the circula-
tion department crews are at work on
their regular schedules, as they are on all
morning papers. So also are the book-
keeping workers, cashiers, record clerks,
librarians and other members of the army
'of employes that services the general oper-
ations and the plant. The city desk is on
the job, concerned with the day's news
schedule. The pressroom is silent and de-
serted save for the activities of main-
tenance men. The mail room is swept
clean and in order for the action that
comes when the press rolls at night.
That climax of the day for all depart-

ments, the starting of the presses, comes
at 8 o'clock in the evening at the Daily
News, and all departments of the paper
are geared MI as to begin putting the pa-
per on the streets at that time.

Well started on the day's work is the
advertising department, the major revenue
producer of the paper. Under the general

1/111i1 k s“ WitWHERE A NEWSPAPER'S DEPARTMENTS MEET: Typographical, editorial, advertising and production de-partment men rub elbows on the composing room floor.

supervision of the advertising manager,
its subdivisions are the sales, promotion,
accounting, and production (or publica-
tion) sections. Salesmen are out selling
space to advertisers, maintaining contacts,
and aiding the paper to keep its customers
satisfied. A junior group, merchandising
men who eventually graduate to sales
jobs, merchandises advertising in retail
outlets. Theirs is the job of making
readily available distribution and market
surveys for the advertiser, contacting the
retailer who sells the advertiser's product,
and arranging for card displays which
follow up the campaign to the retailer.
'the accounting section handles the billing
and other functions connected with the
regular conduct of the department's
business.

PROMOTION BECOMES
A MAJOR FIELD

With competition for advertising in-
creasing, the advertising promotion de-
partment becomes one of growing impor-
tance to today's newspaper. The promo-
tion department is the advertising and
publicity agency for the paper, charged
with the duty of broadcasting to the pro-
spective advertisers and the public the
value of its paper as an ad medium. It
functions as would any advertising agency
handling an important account.
Promotion advertising copywriters pre-

pare ads for the trade papers, house ads
to be run in the paper, editorial "readers"
and direct mail folders, boosting their
product. The ads comprise blurbs on the
paper's feature writers, sports writers,
columnists, and fiction and other syndicate
material. Department statisticians gather
and compile linage and circulation data
on their own and competing papers. The
result of their effort goes into portfolios
which become part of the sales promotion
books carried by the salesmen.
The inner core of the advertising de-

partment is the publication room, where
the daily atmosphere of work toward dead-
line prevails. The day's advertising copy
comes to the publication desk with the
marks of the advertiser on it as to
credit, rate, size, and date of run. Pub-
lication clerks—copy readers, in effect—
check and mark the written matter and
handle instructions for the composing
room and photo engraving department.
Much of the advertising art work, if

you haven't noticed before, is an intricate
matter far different from the art work
handled in the editorial department. Line
drawings are combined with halftones for
reproduction on the same cut, type is su-
perimposed over pictures, other type is
r,-versed to reproduce white on a black
background rather than black on white.
Handling t hi, work are the men who,
probably, ate the least known to the rank

and file of employes of any in the plant,
if one may judge from the questions asked
about their classifications in Guild con-
tracts. Their work, although more tech-
nical, is somewhat similar to editorial de-
partment labor.
For an example, let us take a display

ad sent in by a furniture store. It is
composed of a mass of illustrations of in-
dividual pieces of furniture, in a combi-
nation of halftone, drawings and type.
A publication clerk checks and marks

the type, and scales the photographs to
the exact size indicated on the ad so that
the compositor will know how much room
he will have for the type. The copy goes
to the composing room and the type is set
immediately.
The advertising production artist takes

over the master copy. He must prepare it
for the photo engraver, and in some cases,
retouch, sharpen, piece it together and
make it possible for the engraver to re-
produce the entire ad, type and all, on a
single cut.

Prices and other material in type have
been proofed on coated paper. These are
glued into the master copy. The artist
then retouches the photographs and pastes
them in. A cellophane sheet is clipped over.
the patchwork copy. The artist blacks out
on the cellophane all material which is to
be reproduced as half tone. This done,
a fresh eellophane mask covers the ad and
the line drawings are blacked out.
When the photo engraver gets this com-

position, he photographs printed matter
and, lines first, removes the cellophane
mask blocking the half tone, and makes
a second exposure. The plate is now com-
plete with a picture of the entire ad,
'ready for the ordinary photo engraving
processes.

THE WAY IS CLEARED
FOR EDITORIAL COPY

The publication department deadline is
2:40 P. M. By that time all of the copy
must be on its way through, and the page
dummies sent up to the editorial depart-
ment. With the schedule before them,
the advertising make-up man and his as-
sistant prepare the dummies. Most of the
department can now fold up for the day
and go home.

Reporters, most of them, come to work
at 10 A. M., rewrite men at noon. The
reporters go out on their beats, take as-
signments from the city editor, or lend a
hand with the rewrite. By mid-afternoon
they have turned in much of their copy
to the city desk. Copy, cable and telegraph
editors come to work at 3 P. M., and by
late afternoon are at their peak. Copy
flows from all desks in a steady stream to
the composing room. The picture editor is
rushing his material through. Pictures

must leave the city room before 5:30 P.
M., to enable the engravers to make the
cuts in time for the first edition. Twenty-
four to thirty-six hours earlier, the fea-
ture editors and copy readers had sent
the daily short story and syndicate copy
through for today's paper.
The editorial writers have their confer-

ence in the forenoon and by 5 o'clock the
last editorial is written and cleared. Man-
aging editor, city editor, picture editor
and the cable and telegraph desk heads
get together for a brief confab to decide
on display of the lead stories. Sometimes
they are joined by the publisher, who
comes down from his office on the ninth
floor.

THEY HANDLE 100,000
PICTURES IN A YEAR

Copy, written and, photographic, takes
its usual course through the desks and
to the composing and engraving depart-
ments, Phases of the newspaper industry
with which every school boy has some
familiarity. The Daily News.. being •
picture tabloid, has an editorial depart-
ment geared to a tighter pace. Every-
thing is boiled down to a minimum and
the task of editorial selection facing all
editors is consequently more difficult than
on the average paper. From 100,000 prints
a year turned in by the staff of 32 photog-
raphers and the photo syndicates, the pic-
ture editors must select the comparative
few for daily use. Telegraph editors like-
wise must narrow down their selections to
a fine point.
By 7 o'clock all the copy for the first

edition, except the lead stories, should be
out of the editorial room to allow time
for the other steps leading up to the start
of the presses at 8. When the edition
goes, there is a momentary slack until the
tempo is picked up for the next run,
scheduled for 9:30.
As the evening goes on, there is a steady

shift in personnel—copy readers and re-
write men, caption writers and desk men
are replaced as they finish their tour. The
change continues, the staff thinning out
gradually until the last rewrite man goes
home at 4:30 A. M., as the Mat edition
is supposed to go to press at 4:30 A. M.
Only the man on the lobster shift remains
to keep watch on the city desk, which is
covered around the clock for possible
extras,
The composing room is working durinie

the morning at the leisurely tasks of set-
ting ads and departmental copy. By late
afternoon, the ads are all in the forms,
the back feature pages have been locked
and rolled out on the trucks by the com-
posing room helpers. Operators at the
machines are setting copy in short takes.
Typographical and editorial make-up men

(Continued on Page Six)
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The Free Press

Seattle Star's Unwanted
'Ghosting' Stirs Senate Ire

The Seattle Star, which had to
have a seven-montha Guild strike
to convince it that its own house
should be put in order, has a plan
to put the nation's house in order.

"Business Dying—Here's the Way
to Save It," was the banner under
which the Star presented its plan.
Proposals were that Congress pass
a tax law containing a provision
forbidding a change in the law for
live years (parliamentarians say
this is unconstitutional); that Pres-
ident Roosevelt abandon his public
power development program; that
labor be made "equally responsible"
with employers, and that the dollar
be stabilized.
One day recently, four Senators

and President Moulton of the
Brookings Institution in Washing-
ton, D. C., were enlaced to 'learn
that they had endorsed the Star's
PrMIMI fervently. The Senators
were Bone and Schwellenbach of
Washington, Nye of North Dakota,
and Capper of Kansan.

Never Heard of Star

Dr. Moulton was said by the
Star to believe that "99 per cent
of the American people still want
a nation free of the hardship of
totalitarianism," and therefore "I
congratulate the Star on its pro-
gram."
But, Dr. Moulton told Senator

Sthwellenbach, who in turn rose in
his wrath to tell the Senate, "I
not only never heard of the Star's
four-point program, but I never
heard of the Seattle Star."
"Unless this administration be-

gins to respect the dignity of all
Americans . there will be no do-
mestic or industrial peace," Senator
Nye was made to say. "I know of
no better Vey to bring this about
than to adopt the principle out-
lined in the Seattle Star."

Similar statements were manu-
fartured for Senators Bone, Setrwel-
ienhaeh, and Capper.

Both Senators Capper and Nye,
too, have never had the pleasure
of reading the Seattle Star,
Schwellenbach told the Senate.

"If we have reached such a posi-
tion 'that the newspapers of the
country have no more respect for
the truth, have no more regard for
the rights of their readesseto learn
the truth, than is displayed by this
chain of so-called responsible, re-
putable newspapers quoting from
four members of the United States
Senate and quoting the president
of the Brookings Institution with-
out receiving one scintilla of au-
thority for the quotations, then
certainly the newspaper profession
of this country has reached its
lowest ebb."

LESSON IN DISTORTION
The Institute for Propaganda

Analysis has inaugurated a critical
study of the press, radio, public
relations and advertising, it an-
nounces in a letter to subscribers.
The letter was accompanied by the

first study, a four-page leaflet giv-
ing examples of news distortion.
Excerpt:
Over UP teletypes last month

clattered this story:

Copyright, 1988, the United Press

LONDON, April 24—President
Roosevelt's new "pump-priming"
program will save the world tem-
porarily from almost complete
economic collapse, Sir George
Paish, wartime economic adviser
to the Lloyd George Cabinet, said •
in an interview tonight.

Until a fortnight ago, when
Mr. Roosevelt began divulging
his plans for new government
spending, lending, and credit, Sir
George saki, "I feared a world
economic breakdown late this
spring. Now the outlook for at
least a year has changed.......
Among the clients of the United

Press is the Providence Journal,
militant New Deal critic. Deftly,
the Journal switched the quotes
around, shifted the eleventh para-
graph into the, lead, made some
other changes. Here is how it 'fi-
nally ran the story:'
SEES RECOVERY BY SPENDING
ONLY AS LONG AS CASH LASTS

SIR GEORGE PAISH
CRITICIZES U. S. PLAN
LONDON, April 24 (UP)—A

recovery policy based upon the
expenditure of money can be sue-
eessful in itself only as long as
the money holds out, Sir George
Paish, wartime economic adviser
to the Lloyd George Cabinet, de-
clared tonight. . . .

• High Finance
The histittite throws light on the

recent incident in Troy, N. Y., re-
volving about the cornering by
Rensselaer Polytechnic students of
260,000 pennies in less than eight
hours. The students badly hobbled
the city's retail business, and drew
staff men from the New York pa-
pers to cover the prank which, the
students explained, was a demon-
stration "against the growth of
taxes which now consume 25 cents
out of every dollar spent by the
average person."
The gag was engineered, said the

institute, in the New York office of
Carl Byoir & Associates, public re-
lations organization, "as part of
the campaign against discrimina-
tory chain store legislation, which
Ryoir has undertaken for some of
its clients.

*
CREDIT MORE DUE
Always eagerly serving the in-

terests of posterity, this depart-
ment wishes to record the reason
why Dr. Glenn Frank objects to
the Senate Lobby Committee's in-
vestigation of the free, lavishly
subsidized magazine, Rural Prog-
ress, which he edits for $20,000-a-
year (presumably with his left
hand, while with his right he per-
forms as chairman of the Repub-
lican progiem committee):
"The principal reason why I am

disturbed is the accumulating evi-
dence of a determination to intimi-
date the free press of the country
by such terroristic methods."

Gannett
Asks 'Cut'
Committee
ROCHESTER, N. Y.—Questions

of pay cuts and severance pay
were points of major difference be-
tween the Rochester Guild and the
Gannett Newspapers Inc., publish-
ers of The Democrat & Chronicle
and Times-Union, after negotia-
tions had been resumed through
direct appeal to Frank E. Gannett,
publisher.

Guild negotiators walked out of
a meeting with business managers
of the paper a week ago contend-
ing reassanable demands 'were not
being met.
Au emergency meeting with

Frank E. Tripp, general manager,
and other Gannett executives
brought concessions on the 5-day,
40-hour week, preferential re-hir-
ing, and severance pay was in-
creased from a week a year
through 10 years to a week a year
through 15 years.
The management proposed a

new dismissal indemnity clause
under which the Guild would name
a committee of two, one from each
paper, to discus preliminary re-
ports on Guild members oharged
with violating conditions under
which no severance is paid. This
committee would work, the man-
agement said, with a view of "giv-
ing another chance or opportunity
to the offending member and to
the further end that the Guild
might be advised of conditions
which Ultimately, if not corrected,
would result in discharge," without
severance pay.

The same committee, in the
managsament's judgment, would
hear complaints against persons
under consideration for a salary
cut. It announced 'no intention to
cut salaries but insisted upon the
right in case conditions warranted
it. The Democrat & Chronicle unit
voted against any pay cuts under
any circumstances.

1E1 VIEW ON CLAUSE
Below are the views of the 1EB

Employer Relations Committee on
the committee proposal advanced
by the Gannett management, They
were expressed in a letter by Sec-
retary-Treasurer Pasche; written
in response to questions from
Rochester Guild officers.

We think you will want to op-
pose to the limit any such pro-
posal as that of a Guild commit-
tee in which to "confide" some
difficulty involving a Guild mem-
ber. The only effect of such a
set-up can be to maneuver the
committee or the Guild into the
position where it, instead of the
management, virtually discharges
one of its own men, or sanctions
his discharge without dismissal
nay.

It is not the Guild's business
to police the editorial room or
its members. The disciplinary
provisions of the Constitution
apply to the conduct of members
as union men, not to their work

Your Dollar By ARTHUR MALLET and ALEXANDER L. CROS1Y--

Blade costs are higher if you
use a Gem type razor instead of a
Gillette type, Consumers Union's
latest study on razors and razor
blades shows. Most of the Gem
type coat no snore than the Gillette
type, but lasted only about half as
long. The only exception found
was the Gem single-edge blade.
This blade gave about twice as
many shavett as other single-edge
blades, but its cost was also double.
CU's shaving squad found that

a slightly closer shave could be
obtained with the Gem type razors,
but the Gem stewed a greater
tendency to cut the face.
The moat economical single-edge

blade was found to be the Duro
Edge, sold by liantgoiriery Ward
(Cat. No. 3534) at five for 104.
This brand also gave the best
shaves of all blades tested. Among
the other acceptable blades -were
Star, Rialto and Gem.

CANNED PEAS
Although canned peas of Grade

C rating have as much food value
as Grade A peas, there is a great
difference In 'taste anii tenderness.
Consumers Union has found that
many of the poorer quality cost
just as much as those of the
highest grade. The A & P brand
tone of the few labeled as A, B
or C) ranks as a Best 'Buy; almost
as good are Blue & White, Del
Monte and IGA.

PC/MON—'BY fitflITAKE
Government graders testing a

number of brands of canned peas
for Consumers Union reported that

one can was "illegal." Mixed with
the peas were live buds of night-
shade, the poisouous plant known
as belladonna. This *mount is
enough to cause death.' The can
had 'been packed by Libby's and
purchased by Consumers Union in
a San Francisco store. Although
there is no indication that other
cans of Libby's peas contain
poison, the Food and Drug Ad-
ministration is taking steps to
seize any remaining part of the
shipment. Fortunately, the taste
of belladonna is easily recognized
by its 'bitterness.

CANNED APRICOTS

Of the 56 cans of apricots in-
cluded in CU tests, 40 were below
the government standard for
drained weight of fruit. Prices
in the Grade A category varied
from 19e for a 30 ounce can of
IGA apricots to 434 for the same
size can of Richelieu. In addition
to the IGA, the good and inex-
pensive brands included Libby's,
Marco and Country Club.

YOUR DOLLAR is a regular
monthly feature. The facts and
opinions given are based on the
monthly reports of Consumers
Union, 55 Vatufam St., New York
City, a non-profit membership or-
ganization whore object is to safe-
guard buyers by testing and re-
porting on consumer goods. Note
especially the information on labor
conditions under which products
are man ufact 14 red.

habits or drinking habits.
Prestmuubly, without any con-

tract provision or.understanding
of any kind, the management
could always write to the Guild
about one of its members. We
think in most cases the Guild
would not want even to discuss
the communication, though on
each case it could in the normal
procedure of Guild 'business, de-
cide whether the communication
called for study, attention or op-
position or should 8 im pl y be
ignored. The bask point is that
the Guild should always appear
in it relations with the man-
agement as the advocate of its
members, not their judge. We do
not mean that the Guild will put
up a battle for a man when it
sees no justification for a battle.
What we do mean is that in
any cane where one of its mem-
bers is penalized, the Guild
should be free to inquire into the
cause, and then in its own meet-
ings, decide 'whether or not the
case warrants further protest or
action.

DELEGATES ELECTED
Local Guilds have reported the

election of Convention delegates as
follows:

Chattanooga, Tenn.—Delegates,
Quentin P. Gore and D. Wert
Campbell.
Calumet (Hammond and Gary,

Ind.)—Delegate, George T. Ault;
alternate, Larry George.
Cumberland, Md.—Delegate, T.

Donald Shires,

Times Union Pact
Boosts Standards
ALBANY, N. Y.—A controct be-

tween the Afhany Times Union
and the Tr-City Newspaper Guild
gives editorial employes improved
severance pay, assurance against
involuntary transfer to other
Hearst enterprises and other im-
provements in working conditions.
Under a verbal agreement, re-

sulting from a strike threat, tbe
management instituted the wage
graduations now in effect on the
Albany Gannett paper, and guar-
anteed job security utftil Oct. 1,
when the Guild is free to nego-
tiate a new pay scale. With the
esecution of the wage clauses, the
contract runs until April 1, 1939.
The new dismissal pay provi-

sions extend to 24 weeks' pay for
15 years' service, contrasted to a
maximum of five weeks' pay for
five years' service in the 1937
bulletin board statement.
During the past year, the man-

agement attempted to charge sick
leave against overtime claims. The
contract bans this practice. Frank
Archibald, new publisher, and Wil-
liam Marquet, Tr -City president,
signed the agreement.

PAY YOUR DUES
AND ASSESSMENTS!

THEY BUILD THE GUILD!

THE lir TRIAD TASKS rtAT MAKE A NEWSPAPER
(Continued from Peg. Five)

work together over the forms, getting the
stories in the right places, or a few lines
cut to fit here and there.
The mechanical superintendent, to whom

photo engraving, composing room, stereo-
type and pressroom foremen are respon-
sible, takes a look around in all three
departments.
Today the Daily News has a heavy pa-

per, 72 pages. The page forms full of

peneent•
modern cultured environment foe your children.
All cuisine with letevi intpmeeeno. Reaennoble
telt*. Ent Emil information write Or 311 for hooktrr.

JACOB I. DOROORRIN. tHitertor
VD E. Ittlk St.. Hwy, Yark GRastorry 3.414S1

Speelikl rot*. tore mem Iser. of pro.
ottr**tve Mid cultural organisations.

UtSilitWillit VOW

type must leave the floor in smooth, reg-
ular flow, or the stereotyping and press
departments will be jamnted. The compos-
ing room foreman has posted a rigid
schedule, requiring that a, double form of
two pages start for the mat rollers at
two-minute intervals. Thus when the last
pages are reached, the others have already
been cleared and matted, and are on their
way to the stereotypers.
By 5:30 the stereotypers are at work

warming up the furnaces which can cast
plates at the rate of one every 16 seconds,
and preparing the grill-work ovens over
which the mats are dried before casting.
By a minute or two before 8 P. M., they
have finished the last plate and turned
it over to a pressman to be clamped to
the cylinder.
The circulation department works on

the question of how' many'palwrs to 'print.
As each night's edition goes out to the
stands, circulation inspectors drive about
in autos looking after the dealers' wants;

during the day other inspectors do the
same, and circulation and return clerks
check on the sales and returns of the
1,726,000 copies sold daily and 3,150,000
Sunday.
The focal point of activity for these

and other clerks and field men is the
"blotter." This is the guide and bible of
the mailers, working on the ground floor—
separated by two floors from the other
departments but far from independent in
their operations.
The blotter is the principal account book

of the circulation department. The head
blotter elerk compiles from all the various
reports the figure which the circulation
manager uses as a basis for deciding the
next day's production. The blotter pro-
vides the mail room the basis for its work
sheets, the covering orders for each dealer
in the city and the out-of-town mail or-
ders. Also it becomes the auditing depart-
ment's record, and its figures are final in
settling controversies raised by dealers.

The blotter must be complete and in the
hands of the circulation manager or his
assistant well before press time.
By a little before 8, the decks in the

mail room are ready for action. The crew
stands at the tables, awaiting the deluge
of papers that will pour in on the con-
veyors at the rate of 50,000 on hour
from each press. The total produCtion per
hour runs from 170,000 to 450,000. The
circulation figures are posted, stencilled
wrappers prepared by other workers in
the department and paste pots are at
hand. The truck drivers, members of the
Newspaper Mail Deliverers Union, have
backed their vehicles at the loading plat-
form off the mail room, ready to take the
papers off on the city routes, to the rail-
road station, or post office.
At 8 P. M., in the pressroom, bells ring

and the presses start. They etep up to a
roar that shakes the quick-lunch diner in
an adjoining lot. The first edition is going
out.
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On Other Labor Fronts

U.S. Steel Plans Program
To Cut Labor Payroll
WASHINGTON — United States

Steel has just filed with the Secur-
ities and Exchange Commission a
registration statement asking per-
mission to issue $100,000,000 worth
of debenture bonds. The move
gives substance and emphasis to
earlier reports that Steel's 1938
modernization program will throw
85 per cent of the workers in sheet
and strip mills out of their jobs.

Would Repay Loans
The $100,000,000 is to be used

In plant modernization, according
to reports, and some of the funds
are to be used to repay loans froin
banks which have already gone
Into Big Steel's modernization
program. This program will cost
an estimated $250,000,000.

Reasons for the launching of the
modernization program by Big
Steel are believed to be the desire
to compete in strip mill .produc-
tiott of steel for refrigerators and
automobiles, the desire to con-
centrate production, and the neces-
sity of competing with the more
modern plants a Ernest T. Weir's
National Steel Company and Tom
Girdler's Republic Steel.
'Full details probably will not he

known until the plans are com-
pleted. It is already evident, how-
ever, that the company is launch-
ing its new modernization program
to reduce employment and lessen
labor costs, enabling if to maintain
its dominant position in the steel
industry,

EFFECT OF WAGE MILL
WASHINGTON— (F11)— Even-

tual pay increases for 850,000
manufacturing workers and shorter
hours for 2,500,000 workers will
be the result of the wages; and
hours bill as it now stands, the
Department of Labor's bureau of
statistics estimates.
That number of workers will not

be affected until the third year of
the act's operation, the bureau
said, noting that a 40 cent mini-
mum wage and 40-hour maximum
week do not go into effect im-
mediately.
With the continuance of the de-

pression, however, the bureau said,
fewer than 2,600,000 will get the
benefit of shorter hours. Spread-
ing work to reduce unemployment
has resulted in a shortening of the
work week in recent months.

VIKING PRESS SIGNS
The Viking Press has signed—a

contract with the Book and Maga,
sine Guild (Local 18, UOPWA),
'New York, calling for a minimum
weekly wage of $21 for office
workers and a $30 minimum after

Columbus Elects
'Youngest' Head
COLUMBUS, Ohio—Richard Dar-

row, 22-year-old reporter on the
Citizen, was elected president of
the Guild at the annual election
banquet.
Darrow is believed to be the

yomoresit Guild president but he
has had two years of Guild experi-
ence. He served as treasurer for
the last year and has participated
in meetings of the Scripps-Howard
Advisory Council. He has been
city hall reporter on the Citizen
since his graduation in 1936 from
Ohio Wesleyan University.
Other new officers are: William

Shine, vice-president; Charles; Eg-
ger, secretory, and James Van
Schoik, treasurer.

Voting unanimously to affiliate
with the Franklin County CIO
Council, the Guild named Perry
Morison and J. A. Robinson as
delegates and Jesse Zousiner and
Adolph Feustel as alternates.

Negotiations for a contract cov-
ering editorial and commercial em-
ployes were to be resumed with the
Citizen last week. Editor Robert
S. Brown has promised to continue
in effect provisions in the expired
editorial contract until a new con-
tract in signed.

six months' experience for em-
ployes in editorial, promotion,
manufacturing and sales work.
The contract provides the 35-hour,
5-day 'week; time and a half pay
for overtime .work, or equal tittle
off at the employer's option; two
weeks' annual sick leave, and up
to fopr weeks' severance pay.

UOPWA CONVENES
WASHINGTON—Representatives

of thousands of white collar work-
ers in every part of the country
gathered here May 18 for the first
annual convention of the United
Office & Professional Workers,
C10.

Front a membership of little
more than 1,000 a year ago, when
the union was first formed and
affiliated with the CIO, the
UOPWA has grown to more than
45,000, according to President
Lewis Merrill.

BUILDING MEN WIN
NEW YORK — (FP)— Building

service employes in apartment
houses, lofts and office buildings
here will week three hours less
each week and receive vacations
with pay as the result of an award
handed down by an anbitrator
selected by the Realty Advisory
Board and the Building Service
Employes' Union. The hours of
night watchmen will be reduced
from 72 to 60.

Crosby Named to Head
Federated Press Bureau
Veteran Gui ldsman
Joins Labor News'

Service
Alexander L. Crosby is the new

chief of the Eastern bureau of the
Federated Press, labor news serv-
ice. He succeeds Harold Coy, who
went to Washington to join the ad-
ministrative staff of the Federal
Writers' Project.
Crosby is a veteran of one of

the Guild's earliest battles, which
resulted from his dismissal front
the Staten Island Advance for Guild
activity in 1934. He just quit his
post as assistant state director of
the New Jersey Federal Writers'
Project at Newark (N. J.), where
he wait an active member of the
Guild and one of its negotiators. ALEXANDER L. ('IDifillY

Noted Newsmen
On Guild Forum
The Forum Committee of the

New York Guild will present its
second Forum at the Hotel Astor
on Wednesday evening, June 1, at
8:30 p. m. It will be a symposium
on the "American Foreign Corre-
spondent" and will featere as
speakers four well-known corre-
spondents. three American and one
British. Jay Allen will speak on
"The American Foreign Corre-
spondent, Romantic or Realist?"

Raymond Gram Swing will speak
on "The American Foreign Corre-
spondent: Does' He Cover the
News!" George Seldes will speak
on "The American Foreign Corre-
spondent and the Fetish of Ob-
jectivity," and A. Bernard Moloney
will speak on "The American For-
eign Correspondent—As Seen by a
British Correspondent."

Lewis Gannett, chairman of the
Forum Committee, will preside.

The Forum will be broadcast
over Station WNYC from 9 to 10
p. m. Admission is twenty-five
cents at the door.

Rehiring
Point Won
1nGlendale
GLENDALE, Cal. — Preferential

rehiring of GuiMamen tired from
the News-Press for "economy rea-
sons" was formally promised by
Publisher William S. Kellogg in a
letter to the Los Angeles Guild last
week.

Shortly after the Guild negotiat-
ed a contract with the News-Press,
securing substantial benefits, the
ten employes, five of them Guild
members, were dismissed.

As a result of Guild action, Kel-
logg wrote the letter, setting forth
the preferential hiring pledge. A
posit* shell be considered open,
Kellogg declared, whenever 50 per
cent or more of the duties per-
formed by an employe shall consist
substantially of work formerly
done by a discharged employe.
"Upon the re-employment of any

such employe who has been paid
severance indemnity, that employe
shall have the option either of re-
turning the severance indemnity
paid, thereby reinstating his for-
mer severance indemnity status, or
of retaining the severance indem-
nity so paid and being treated as
a new employe of the paper. . . ."

PAY YOUR DUES
AND ASSESSMENTS!

THEY BUILD THE GUILD!

1
LETTERS TO THE EDITOR

PULITZER AWARD
PITTSBURGH, PA.

Editor, THE GUILD REPORTER:
. . . I want to file a protest

against ....our treatment of Ray
Sprigle and the Black-Klan story
. . . Sprigle, a newspaperman who
was old in the labor movement be-
fore most of the guild's leaders
were out of high school, a news-
paperman whose itilegrity is a by-
word in Pittsburgh, a reporter
who was assigned to the Black
story and cleaned it up as only •
good reporter could. You sneer
at him and the Pulitzer prize,
claiming that the story was 12
years old, and misquoting .Sprigle
that the "ideas" were Mr. Block's.
He said the "idea" was Mr. Block's,
which is something else again.
And as for the story, it was old
except for Congress, President
Roosevelt, and the nation at large.

WILBUR H. BALDINGER
(Post-Gazette Unit.)

The REPORTER'S story descrawd
Sprigle as "a good reporter who
carried out in workmanlike fash-
ion 'pretty much of a routine
assignment'" (his words). The
statement that the story was
printed 12 years ego was made
in the letter to the editor from
Paul Y. Anderson.

Sprigle's work is not the issue.
In our opinion the Pulitzer award
was used to dignify, a publisher's
project which was malicious and
self-seeking. If Brother Bald-
inger wishes to dispute that, let
him try.

—Editor, GUILD REPORTER.

NEWS VENDORS REPLY
Editor, THE GUILD REPORTER:

WASHINGTON.

In THE GUILD REPORTER Mr.

Ruck talks shout a meeting of the
news vendors on Dec 5. The news
vendors voted to withdraw from
the Guild and call their organ-
ization thee News Vendors' Union,
Mr. Buck says.
Mr. 'Buck says he turned all the

records of the organization over
to the secretary in February. Well,
I was the secretary at that time
and if Mr. Buck gave me the rec-
ords as he says, we never voted
to quit the Guild because there is
not a thing in the minutes about
it.
I have been interested in the

news vendors organization since it
«Meted and hare done everything

can to make the union a success.
I have been to every meeting
knew about. I know I never voted
to get out of the Guild in any
meeting.

Can't Get Charter
Everybody knows Mr. Buck

acted as chairman and secretary
and even collected money for- us.
He just about had the run of
things in our meetings. Everybody
looked up to Mr. Buck and took his
advice. But after the publishers
said the vendors are not employes
it seems as if Mr. Buck lost inter-
est in us as snombeta of the Guild.
He started to tell us he wasa
ashamed of the Guild for taking
our money and would try to get
it back for us. He said the Guild
would not do anything for us and
that we ought to get in the CIO
as a local industrial union. W 4'
did see about getting in, but we
never voted to quit the Guild. And
everybody knows the CIO will not
give us a charter.

I think the Washington pub-
lishers are glad to see us un-
organized because they save money
on us that way. We want to be
protected by a union and we be-
lieve the Guild can do it for us.
What is all this fuss about, any-
how? We want to pay our dues
and get some action against the
publishers. We do not avant to
fight about whether we are Guild
members.

L. E. CLEMENT
(Treasurer,

News Vendors Unit, IVNG.)

LABOR PRESS PROBLEMS
Nrw Yotte.

Editor, Tile Gump Ramona:a:
The Labor Press Unit of the

New York Guild believes that the
time has come for the AN'G to
consider seriously the problem of
Labor Journalism. We are, there-
fore, asking the KB to propose to
the Toronto Convention the setting
up of a Labor Press Committee.
As you are aware, there was no

labor press worthy of the name
until the rise of the progressive
trade union movement a few
years ago. Laboe journalism grew
out of the fierce necessity for
trade union education, publicity
and propaganda. Its beginnings
were such as to preclude the em-
ployment of professional journal-
ists. The pioneers of labor journal-
ism were, for the most part, per-

sons drawn directly from union
ranks or individuals able to func-
tion on a pert-time or volunteer
basis. (Remember the early Gum')
Rerearrit.)

Scene Changes(
As a result, the labor press has

grown up in a tradition of low
pay and unlimited hours.
Now, however, the situation is

changing. Just as organizations
have found it necessary to employ
professional bookkeepers to insure
economic and efficient handling of
union records and finances, so are
they finding it necessary to employ
competent newspaper people to
handle union organs, publicity and
education. It is no longer econom-
ical for the secretary to put out
the union paper. The president of
the organization is seldom coin-
patent to handle publicity. And
union photography can no longer
he handed over to just any mem-
ber who happens to own a Brownie
camera.
Labor journalism is expanding

rapidly. Union newspapers and
publicity as a trade union weapon
are coming more and snore to be
recognized as indispen.sible. By
1940, there should be fully three
times as many persons employed
in the labor press as are employed
now. In our opinion the Conven-
tion should adopt a program for
guidance of local Guilds in the
solution of the problems of labor
press members.

RAY TORR.

STUDENT'S VIEW
ANN Anon, Mum.

Editor, THE GUILD REPORTER:
Mr. Kramer's excellent proposal

for the establishment of a string
of GIO dailies throughout America
meets with ins most hearty ap-
proval. But I should like to see
the idea more than liked. Some
energetic local or regional CIO
bodies should step in and immedi-
ately make plans to establish such
fiaPera.

I know that all of Labor, organ-
ized or unorganized, and the bulk
of forward-thinking persons want
such newspapers. There are plenty
of men eager to work on them.
There are a great number of col-
lege students like myself who can
see themselves caught by the
"recession." no juicy executive
salaries staring us in the face

upon graduation, not all iota of
hope that we will have a fighting
chance to get a place in the wide,
wide world beyond. We mould like
to work for such papers. We wont
to see decency in American jour-
nalistic life.

Idealists? Not by a long shot.
We're simply that clear headed
that we can see the sides lining up.
When the fight begins we want to
be on the right side—with our
fingers set on the typewriter keys.

EDWARD MAGDOL
(Student Member.)

'OGRE' JUST A 'RIBBER'
cHicAGo.

Editor, Tilt GUILD REPORTER :
The Rtroevait's current "smear

Thomason" crusade reached a
climax in the. story of the ANPA
dinner that compels an answer.
I'll admit some of the remarks
Thome Ron read into the record
during our recent negotiations
astounded me. But to proceed
blandly from that point, as the
Rremerrn has done, to build him up
into an ogre who even plays a
nefarious Scenes,' to a Hammond,
Ind., publisher's Trilby is riding
roughshod over reportorial ac.
CU eery.
As for the story of the ANPA

dinner at which Thomason was
toastmaster, I am thoroughly con-
vinced your correspondent is either
tragically devoid of a sense of
humor or else deliberately dis-
torted the facts. It is difficult to
reconcile the fact that the Chicago
Times, Hallelujah, has remained
staunch in the rapidly vanishing
ranks of newspapers militantly
supporting the Now Deal, with
your statement that "Thomason's
remarks were barbed with jibes
at the New Deal and even the un-
employed, ill concealed behind a
cloak of facetiousness."

If the Times publisher -were
stabbing F. I). R. in the back at
that dinner, it certainly would have .
been news. Yet, New York papers
found nothing in his remarks
worth extensive quoting. My
hunch, inspired by a modest ac-
quaintance with Thomason and his
sense of humor, is that your re-
porter naively misunderstood his
ribbing of his Tory colleagues in
publishing circles.

VICTOR MOLTS
(Chicago. Times



C

Page Eight THE GUILD REPORTER, MAY 23, 1938

The Guild Reporter
Copyright, 1938, by the American Newspaper Guild

Editor: Clyde Bests

Assistant Edam:
Nathan I.. Goldbelg

Contributing Editor:
Leon tivirsky

Staff for this Issue:
George Lewin
Paul Goldberg

flat laud Manclisster

"... It shall be the duty of the

Gum. Rreoirres. under the super-

vision of the IEB,to promote Mowry

legitimate stifly the policies of the ANG

its established inn Convention, tied to

confine its editorial policies to that

specific program. All notices printed

in the REPORTER shall constitute no-

tices to the entire membership'.'-From

Art. XX, Sec. 1, AN(; Constitution.

GUILD REPORTER deadlines: For

letters and feature material, Tues-

deSs; for news, ,Wednesdays, and

bulletins on 'Thursdays.

ANG International Officers

W. Erie Homan,
113 Eadlich Ave., Mt, Penn,Ps.

Julius H. Klyman,
626 Forest Ct., Clayton, Mo.

Morris Watson,
ANC Headquarters

William J. Faison.
2221 E. Wrsehington Lane,

Philadelphia, Pa.
Gunnar Mickeben,

2105 E. Kellwood Blvd., Milwuakee, Wis.

International Representatives
Morgan Hull H. Richard Seller

President Executive Vice-President

11,1 wood Broun Jonathan Eddy

Set retory-Treasurer
Victor l'asche

American Newspaper Guild International Headquarters

International Vice-Presidents:
Garland Ashcroft,

44 E. 211th St., Euclid, Ohio
Reny Ballantine,

111 EllisSt.,SonFrancisco,Cal.

Harry R. Farmer,
74 Dunn Ave., Toronto, Ont.

Robert T. Camozi,
1118 Minor, Apt. 314

Seattle, Wash.

International Headquarters: 1560 Broadway, New York, N. Y.

May 23. 1535 
411110,113 V.I. V —No. 24

Party of Second Part
A N important part of the press campaign against la-

bor and the New Deal is the attempt to minimize

liberal victories and exaggerate liberal defeats. Thus,

the newspapers played down the significance of New

Dealer Pepper's landslide victory in the Florida pri-

maries, but they hailed the Pennsylvania primary elec-

tion, in which Tom Kennedy was nosed out for the Dem-

ocratic Gubernatorial nomination, as a repudiation of

the C1.0. As a matter of fact, the Kennedy vote, rolled

sap in the face of an old-line political machine, which is

always at its most powerful in a primary, was an im-

preneive demonstration of CIO strength.
Nevertheless, there is no denying that labor has a big

political job ahead. A recent Gallup poll on the public

attitude toward the Wagner labor relations act 'shows

that labor must reckon with newspaper propaganda.

While these polls obviously represent snap judgments

rather than decisions that might be reached after ex-

tensive discussion, they do indicate a condition of which
reactionaries could take advantage. About one-half of

the people polled did not have an opinion on the Wagner

act It is reasonable to suppose that most of them would

have nothing to do with any attempt to change or repeal

the act. But of those who expressed opinions, 38 per

cent were in favor of leaving the act unchanged, 19 per
cent were for repealing it and 43 per cent were for
changing it. Of those with opinions, sixty per cent of
the Democrats and 20 per cent of the Republicans
thought the National Labor Relations Board had been
fair to employers.

Theme opinions are a direct reflection of newspaper at-
tacks on the Act and the Board. The record of both in
the courts refutes the opinion that the Board or Act
leas been unfair to employers. And with the exception
of some old-line AF of L officials who are more inter-
ested in protecting their jobs than in protecting labor,
all persons who are interested in seeing labor organize
or are informed about the matter think that if the Wag-
ner act needs anything, it needs to be strengthened
rather than weakened. The Wagner act is misunderstood
by many people and it is in danger. But the misunder-
standing and danger are propaganda-created.

Further interesting dope on what the public thinks
about labor unions, and why, is elipplied in a pamphlet
called "Industrial Strife and the Third Party." cir-
culated by the National Association of Manufacturers'
National Industrial Council and placed in the records
of the LaFollette civil liberties committee. Here another
Gallup poll, taken last year, is quoted: 86 per cent of
the voters thought labor unions should be required to
incorporate, 64 per cent preferred the craft to the in-
dustrial form of organization, 67 per cent preferred
William Green to John L. Lewis, 57 per cent favored
calling out the militia in strikes. But in this poll and a
Fortune survey, the lower income bracket groups were
more favorable to unions than those in the upper brack-
ets. Even among factory labor, however, 64 per cent
were in favor of incorporation of unions.
The same pamphlet reveals clearly why people have

these ideas about labor unions. It tells how strike's were
wrecked in the Mahoning Valley in Ohio, in Kansas
City, in Lansing, Mich, in Johnstown, Pa. The method
In each case was the same—the infamous Mohawk Val-
1•7' forntule developed by Remington, Rand. In paid

.aawegagse mivertimmeate and other avenues of prop-
aganda, employer-sponsored "citizens' " c o in in i t t eea
bolded about imaginary union violence. The result of

eistripaigns of misrepresentation is to make the

tug vie oi the leaflet as *

uninformed think that unions must be further regulated.

We say uninformed because anyone who is aware of

existing law on the subject knows that few institutions

in modern life are held so thoroughly responsible and

operate within legal limits so narrow as the labor union.

The "third party" referred to in the title of the manu-

facturers' pamphlet is the public. Actually there is no

third party. Insofar as it consists of wage-earners

(which includes most of the people) the "public" is

really the party of the second part. Insofar as its

wages are insufficient and can be improved, by collective
bargaining (again a category which includes most of

the people) the public .has every reason to support the
Labor unions' fight.

In the past labor unions have tended to try to fight
their own battles without seeking help from the "public,"
i. e., their unorganized brethren. That attitude especially
characterized the craft union. But recent events have
shown that if the bulk of American workers is to be
organized, existing labor unions must go in for telling
their story on a big scale, to counteract the anti-union
propaganda that is poured upon workers from the cradle
to the grave. Development of the will to co-operate can-
not be left to nature. As vital to the success of the labor
movement as organization work in factory and office is
constant education of the people as a whole on the facts
of collective bargaining, by word of mouth, by leaflets,
through the labor press and every other available mod-
ern method of communication. This is a work which
organized labor in every city should be undertaking.

An Open Letter to
Senator Minton

DEAR SENATOR MINTON:

WE 'read with interest of the bill you introduced
which would make it a felony for any news-

paper or periodical to publish as fact news known
to be false. Your proposal served a good purpose
in calling attention to a policy of news distortion so
widespread and palpable that twice recently it has been
rebuked by the national electorate. We are glad you
made that proposal. It brings to mind one of the aims
of the Guild.
We are also glad you withdrew it You probably

agree with us that such a law would be extremely diffi-
cult to administer and that a situation is conceivable
in which it might be used to defeat the very cause you
have in mind: freedom of the press from the misleading
propaganda of the special interests.
Like you, we wish there were some way to show up

the canny misstatements of the journalistic Uriah
Heaps. We also load the bear-gun for the publisher who
glories in the subtle trick of omission or Interment on
page 23, whenever a big story breaks which is favorable
to organized labor. When a newspaper creates anti-
labor news by prompting the local chowder-and-marching
club to pass resolutions against the CIO, we wish the
world could know about it. And there ought to be some
understanding about how many crimes it takes to make
a "crime wave," especially when a newspaper is out to
get the district attorney.

All these things deserve attention, and we have a sug-
gestion which we believe is up your alley. We can't
make a paper play up a bank scandal on page 1, but if
by any chance the bank owns the paper, we may be able
to fix things so that people know about it and can at
least draw their own conclusions. As things stand now,
newspapers have to publish a statement of ownership
once a yetr, but the real facts as to the individuals and
corporations in the saddle are often difficult to run down.
At two Conventions the ANG has adopted a resolution

favoring an amendment to the postal statutes requiring
publishers to print periodically along with their owner-
ship statistics a description of their holdings outside of
newspaper publishing. Then if a major stockholder of
a newspaper owned an interest in a struck factory, the
readers of the paper might better understand the paper's
handling of labor news; and if perhaps a director of
a newspaper corporation owned a piece in a racetrack,
readers could interpret more clearly the paper's attitude
toward legislation on gambling. Knowledge that a pub-
lisher owns a huge property in a foreign country would
help readers to evaluate his foreign policy. -

It is true that such a law would exact from publish-
ers' information which other firms are not required to
furnish. But newspapers, as their owners frequently
remind us, are organs of public opinion and custodians
of the common weal. Surely, few of them would object
to such a reasonable request.

Senator Minton, we invite your cooperation.
Yours respectfully,

THE GUILD REPORTER.

Bring Your Ideas
THIS is the time for Guilds and delegates to the

Convention to be discussing matters that should
come up for decision at Toronto.

There for several days members from all sections of
the country will be able to compare notes on the Guild's
machinery, structure, and general operations during the
past year. The great strides of this year have been
made against stiff opposition and in the face of diffi-
culties which could be only partly foreseen a year ago.
Out of this experience on a hundred fronts should come
many fruitful suggestions for improvements.
That the Convention will be mainly a laboratory for

examining and designing methods is indicated by the
many letters coming to hodquarters asking for light
on the "issues." The officers are obliged to reply that
to an unusual degree this year these remain for the
delegates to brim. -"he officers' reports are to appear
in forthcoming USW* of the Roemer= and will provide
comments on timi,pear's work. To make the Convention
most preatable, however, delegates should bring their
honaelmewa problems.
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When Workers 'Give'
Under PRESSURE

Social Workers Union Speaks
Out on Charity Fund Drives
And Labor's Stake in Them

Labor is often expected to, and does, contribute as
nowh as 40 per cent of the total amounts collected in
community charity fund drives. The statement below
not only strikes at the coercive methods fre-
quently used in the solicitation of contributions from
employes at their places of work, but discusses labor's
right to adequate representation in the administration
of these funds. The statement is on the current drive
by the New York Fund, Inc.'

From a Statement

By LOCAL 19, SOCIAL SERVICE WORKERS UNION

AS a Union group we are naturally interested in one
particular group of contributors to be solicited by
this Fund: The employes. As we examine the

printed material concerning the Fund we question the
fact that no differentiation is drawn between the differ-
ent income groupings of employes. We know that diere
are large masses of workers regularly earning a sub-
marginal wage, others working only at short, seasonal
jobs, and too many others earning only just enough.

While we would agree that private social and health
agencies must expect employe support, we do not believe
that Support should fall on the group least able to
bear it.

JOHN PRICE JONES IS COLLECTOR

We strongly doubt that any collections in the place of
work can be free of coercion. We-do believe that any
collections from employe groups be voluntary. The Fund
in all of its public statements has stood against coercive
or forced collections, but we have read or heard nothing
about real safeguards.
The Fund has announced that or the first year, solici-

tation plans and practices will be given over to the John
Price Jones Company, a commercial publicity and money
raising body of unsavory reputation to labor. John Price
Jones not so long ago was the technical expert in at-
tempts to organize the "Citizens' National Committee"
with national objectives modeled on the "citizens'"
strikebreaking program in the Bethlehem Steel Strike
in Johnstown, Pennsylvania. Can Jelin Price Jones be
expected to protect employes in a matter concerning the
use of their own income?
Employe groups have in past drives for relief been

responsible for contributing 23 to 26%. This is a con-
siderable percentage if we realize that small income
groups are included. This year the minimum goal for
the group is set at 40(f. This raises the question of
how much the Fund has concerned itself with employe

• participation in its organizational set-up.

LABOR HAS 2 ON BOARD OF 56

The plan of the Fund calls for a Board of 56 direc-
tors. This Board as constituted at present includes two
representatives of labor, David Dubirtsky and George
Meany. There is one Negro on the Board. We do un-
derstand that there is a large labor committee made up
of Trade Union representatives to work out ways and
means of soliciting funds from the Unions, but they have
no voice in the policies of the Fund. We do not believe
2 out of 56 to be reasonable representation. We do be-
lieve that only Labor can speak concerning the most
effective way it can and should contribute.

Another basic question which the Fund organization
has left untouched concerns the right of workers in
social agencies to organize. The Fund will solicit money
for agencies, employing thousands of all classes of work-
ers to whom unionization and the use of collective bar-
gaining is an increasing experience. The Fund will also
solicit from these workers. The general right of all
workers to organize has been recognized by the Govern-
ment. We believe that the Fund should take an imme-
diate and positive stand on this basic issue for social
service employes.

An attorney from the South, visiting in New York,
telephoned the other day to an acquaintance from home,
a young woman reporter on one of the metropolitan
dailies. "How did you know I was here?" she asked
him. "The Guild office told me," he said. "How did
you know I was a Guild member?" she questioned.
"Oh that? That's the sensible thing. I always knew
you do what's sensible."

IT'S NEVER TOO LATE

If there is no Guild in your city, fill out the blank
below. All information will be kept in confidence and
will not be given out without your permission.

AMERICAN NEWSPAPER GUILD,
1560 Broadway,

New York City.

Please send me an application blank and statement
of membership requirements.

Name  

Address  

Paper  Position 


