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STRIKE WON; AIDS ALL LABOR
Four New Contracts Raise Wages Strikers
Poll Lost
On King
Features,
253-290
The National Labor Board

election to determine repre-
sentation in collectiNe bargain-
ing for over 600 employes of
Hearses King Features Ser-

vice, was lost by the ANG last

Week by 253 to 290. One de-partment of King Features

services throughout the coun-

try, Central Press,- with head-
quarters in Cleveland, is already
under contract and did not par-
ticipate in the election.

Following announcement of the
vote by the Labor Board, the King
Features unit of the New York
Guild at a large meeting appointed
a conemittite to draw up a program
to strengthen the organized KFS
departments and extend organiza-

tion to unorganised departments.
The program was to be submitted
to the unit for early execution in
cooperation with other KFS units
throughout the country.

Bulletin to Employes
In a special bqlletin to all King

Features employes, the ANG Wire
Service Committee reviewed the
cause and effects of the election

loss as follows:
The Guild, as represented by

the undersigned committee, over-
estimated the state of organiza-
tion and awareness of Guild
achievement among King Fea-
tures employes and underesti-
mated the effect of management
propaganda carried out by a
hastily -formed "Independent
Committee." This so-called "In-
dependent Committee" openly in-
timated that it had arranged a
deal with the management.

Severance Policy Posted
The management hurried to

make good the claims of the "In-
dependent Committee." Within a
few hours after the result of the
balloting was announced, Joseph
V. Connolly, president of King
Features, posted a severance
policy of one week for each eight
months of service, up to 24
weeks' pay.
Remember, severance pay was

the chief point at issue when
the Guild chose to invite all
King Features to participate in
the bargaining. '10 the Guild,

(Continued on Page Six)

AirDiscrimination
Fought by CIO

Complaints on discrimination

against unions by radio stations

are being pressed by Lee Press-

man, general counsel of the CIO,

for action in the Federal Com-

munications Commission investi-

gation into abuses of radio broad-

casting. Local Guilds, particular-

ly those involved in strike situa-

tions, have suffered from such dis-

crimination.
While acting on a numbar-of

(Continued on Page Six)

Business,
Editorial
Groups
Benefit
Four contracts—two of them

signed and the other two nearsigning—brought marked im-
provement in the working con-
ditions of newspaper employes
in Guild cities last week. They
cover five papers. Two of the
contracts extend Guild benefits
and raise the salaries of com-
mercial department employes,
and three increase editerial pay.
One brings the 5-day week as a
new condition to the Denver Post
The other contracts are with the
Madison (Wis.) Capital Times and
the State Journal, and the Cin-
cinnati Post and San Diego Sun
(stories on page 2).

!RAISES IN MADISON
MADISON, Wis.— Adoption of

the .5-day, 40-hour week, pay in-
creases in all affected departments
and establishment of dismissal in-
demnity for the first time were
major advances Written into a
Guild shop contract signed on July
30 by publishers of the Wisconsin
State Journal and Capital Times
with the Madison Guild.
The new contract, which covers

more than 80 employes, is the
Madison Guild's third, but its first
for a one-year term. The fact that
it signed a two-year contract in
1936 delayed inauguration of such
standard Guild gains as the 5-day,
40-hour week and dismissal pay.
The contract includes for the

first time all business office, cir-
culation department and mailing
room employes on the Capital
Times, the overwhelming majority
of whom receive pay increases
under the new terms. The contract
classifies all such employes and for
the first time establishes minimum
scales. (Continued on Page Two)

Go Back
QUICK WORK HALTSWith Pact,FIRING OF LEADER

STOCKTON, Calif.—Within 24 hours after she had been dis-
charged, Mrs. Florence Wycoff. society editor of the Independent
and vice president of the Stockton Guild, was reinstated and the
Guild had obtained a pledge from the management to expedite con-
tract negotiations and bargain in good faith.

The Guild accused Eugene Evans, acting in the absence of F.
Abbott Jr.. publisher, of a deliberate attempt to decimate its mem-
bership. Although Mrs. Wycoff was told she Was dismissed for
"economy" reasons, she was immediately replaced on the staff.

A committee composed of Larry Coats and Deane Hobson of the
Record and Gerald McDonald, business agent of the International
Longshoremen-Warehousemen's Union, demanded Mrs. Vt5ceiff's re-
instatement within 24 hours and warned of action if the demand
was not met.

Evans announced his decision the next morning And promised
negotiations would be started and "carried through to agreeable
culmination."

NLRB Action
Taken
Against AP
PHILADELPHIA—Charges of

coercion, bargaining in bad faith,

and refusal to hasigain were tiled

by the ANG with the National

Labor Board here last week

against the Associated Press.

The charges grew out of the dis-

missal of two printer attendants
during the course of bargaining
conferences (Gump REPORTER, July
18) in June, and subsequently,
three more. The Philadelphia bu-
reau management's refusal to dis-
cuss the firings or give a valid
reason for them brought a suspen-
sion of negotiations and charges
that the management attitude con-
stituted a refusal to bargain.
The complaint, filed by Attorney

A. J. Isserman, charged also that
the AP "has further refused to
bargain.., by hoisting that con-
ferences 'be held in the city of
Philadelphia, notwithstanding the
fact that the officers of the re-
spondent with power to conclude
an agreement are located in the
city of New York.

AP Unit Asks
Voice in
Pension Fined
A question raised during a col-

lective bargaining conference with
the Associated Press general man-
agement in New York has dissiosed
that the AP's benefit, or retire-
ment fund now amounts to-"a•little
over $4,000,000." The figure was
given to ANG Vice President Mor-
ris Watson and Morris lushewitz
by L. F. Curtis, AP treasurer.
The management negotiators

took under consideration a Guild
request that employe representa-
tives be permitted to examine and
comment on any proposed change
in the benefit plan before final
adoption of the change by the AP
board of directors. The AP had
earlier indicated that it was con-
templating a revision in view of
the new social security laws.
The fund as it is now adminis-

tered is entirely unilateral; em-
ployes may benefit from it only at
the option of the management. The
New York AP unit, however, has
pointed out that the management
allocations toward the, $4,000,000
accumulation comes from the pay-

(Continued on Page Four)

Board Orders Chicago Hearst Charge;
Guild Wins Baltimore Sun Election
OHICAGO—The National Labor

Board last week directed its re-
gional office here to Mane and
investigate the local Guild's com-
plaint of widespread unfair labor
practices against the Hearst Her-
ald & Examiner and American.
The regional office was also ordered
to consolidate the complaints with
the current representation case in
which over a score of AF of L
unions seek rights over eligible
Guild departments, and to withhold
action on the representation peti-
tion until disposition is made of
the complaint.
The action placed the Guild in a

strong position, giving it oppor-
tunity to first expose the many
Hasirst-AF of L "unions" as com-

pany inspired, and obtain reinstate-

r's

ment of fired Guildsmen, before
holding the proposed election in
which the Guild seeks to represent
editorial and commercial employes
as an industrial unit.
Word of the action resulted in

an immediate upsurge of arrear-
age payments by delinquent Guild
members, some paying up as high
as IMO each. One of the largest
meetings ever held by the local
was addressed last week by ANG
Executive Vice President F..ddy, A
series of skits and songs was pre-
sented before the meeting by the
Chicago Repertory Theatre Group,
burlesquing the company union
episodes. Eddy suggested that the
script be supplied for performance
by Guildsmen before locals through-
out the country,

- 

BA.LT1MORE — The Baltimore
Guild won a decisive victory last
week whin editorial department
employes of the Sun, the Evening
Sun and the Sunday Sun selected
the Guild as their bargaining agent
at a consent election under the
auspices of the National Labor
Board. The vote was 106 for the
Guild, and 79 against. Only 21 of
the 205 eligible failed to vote.

Local officials announced that
negotiations for a contract cover-
ing all employes who were eligible
for the vote will begin at once
with the A. S. Abell Company,
publishers of all three papers.
Meanwhile, organization work is

proceeding in the other depart-
ments of the papers, in which
Guild membership already exists.

Security •
HOLLYWOOD—The Citi-

zen-News strike was settled on
July .30 with a Guild victory
which observers said may well
change the entire future courseof labor history in southern
California. The five discharged
Guildsmen, whose firings on
the eve of the signing of a con-
tract precipitated the strike,
and the 18 who struck for their
reinstatement have been returned
to the payroll.
As a gesture of good will

(and in order to have time to clear
out the strikebreakers) Publisher
Harlan G. Palmer has given the
strikers their two weeks' vacation
with pay, which they had coming,
before they return to work.
The settlement included the fol-

lowing points:
Signing of the contract' nego-

tiated before the strike; guaran-
tee against firings for economy
before Jan. 1, 1089; recognition
of thiseGuild's right to strike over
future grievances (an unusual
contrsgtual recognition); disposi-
tion et pay demands for the
strikers for the duration of their
10%-week fight, and the statue
of the five discharged and now
reinstated employes to rest upon
final action by the National
Labor Board.
Could Have Settled Earlier

While Publisher Palmer has at-
tempted to say in his editorials
that he offered the Guild all sd
this prior to the strike, actually he
refused to reinstate temporarily
the five discharged Guildimen, as
the Labor Board suggested, the
day before the strike started. -Nor
had he been willing to sign the
either guarantees now obtained by
the Guild.
The contract establishing mini-

mum salaries and conditions of
work was not at issue in the
strike. The Guild had negotiated It
in the usual manner with Publisher
Palmer when, on May 17, the eye
of its signing, he fired live maw
bent of the staff, including
C. Johnson, former Los ArFli=
Guild president; Elizabeth Yoe-
man, assistant drama editor for
nine years and Mal Scott, editorial
writer. The contract had provided
$45 minimum editorial pay, dismis-
sal indemnity ranging to 26 weeks'

(Continued on Page Three)

Seller Stricken
On ANG Tour
ANG Representative H. Richard

Seller was stricken by appendicitis
last Tuesdey while on a visit to the
Denver Guild. He underwent an
operation the same day at St.
Joseph's Hospital there, and his
condition later was reported as
good. ANG Vice President Morris
Watson has taken over that por-
tion of Seller's itinerary covering
Oklahoma City, San Antonio and(Continued on Pars Biwa°
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GUILD CONTRACTS OF THE WEEK
New Pact Denver Gets 5-Day Week,
Boosts Pay Raises and Job Security

committee, led by George A. Mann,

president of the Milwaukee Guild,
succeeded in boosting the editorial
minimum pay from a top of $37 to
$42.50 for four years' experience.

kieseover, the Guild won the right
to reopen negotiations for $45

Oct. .1 when the expected business

improvement is felt.

All pay increases in the new
contract were made retroactive to
'June 27 for the editorial depart-
ments and .litly 1 for the coremer-

cial department.

'The contract also provides for a
number of miscellaneous improve-
ments, one calling for double pay
on Sundays and holidays. In ac-
cordance with their request, the
Guild obtained a clause requiring
overtime payment in cash only for

'Inisiness department employes.

One of the most protracted bar-
gaining battles was fought over
the principle of lump-sum payment
In dismissal indemnities. After
triany sizzling session the Guild
etnerged with a attune requiring
yrayment of one week for each Year
of employment, up to a total of 15
Weeks' pay, in a lump sum tom-
tatted at the highest rate of pay
ever received by the employe. The
+lease contains no restrictions or
exceptions in the matter of dis-
charge.

Overtime Provisions

Despite a longditattle, the Guild
was unaole to obtain the punitive
thrie and one-half in cash for over-
tune as a method of safeguarding
the 6-day, 40-hour week. However,
it did gee a collateral agreement
that the publishers will enforce
itrictly the provisions of the clause
on hours.

The new overtime provision does
represent a distinct advance, in
the membership's opinion. Time off
can be given only in blocks of
eight hours now, inetead of four
as in the past. All overtime of
eight hours or less in any one week
can be paid for in time off or cash,
at the employe's prevailing rate,
at the discretion of management.

Following are the salary mini-
mums in the Times commercial
departments, all ranging from the
fleet year of experience to the
Sixth year:

'Display and national adver-
tising solicitone—$35, $38, $42,
*45, $50 and 157.

Classified solicitors-416, $17,
$18, $20, f/22 and $23.

Classified manager--$26, 128.
PO, $32, $36 and $37.50.
Hand and machine bookkeepers

DENVER, Colo.—The Guild and contract without the "mutual con-

In Madi 
the Denver Post were ready to sent by both parties." The work

son sign a contract last week that week is cut from six days to a
contains a strong security clause 5-day, 40 hour week and minimums
against economy firings and sub- that run up to $40 after three

(Continued from Page Oise) stantially improves wages and years meao wage increases for
After 10 weeks of the most in- working conditions. The contract many of the employes.

teneive negotiations, the bargaining brings the 5-day week to Post em- Severaece indemnity at the rate
ployes for the first time. of one week's salary for each year
The contract is the result of a up to 20 weeks will be paid except

long struggle with the publisher in cases of gross insubordination
during which the local took a strike or neglect of duty. The clause on
vote. The contract is for the edi- outside activity states: "Spare time
tonal department. belongs to the employe, to be used
The publisher agrees that no re- by him as he sees fit; provided it

ductien shall be made in the work- is not in competition with the
ing staff during the life of the Poet."

Seek to Impeach
Injunction Judge

Immediate liesistance is needed
from all locals in the vicinity of
New York, and particularly in
New York State, for the fight
of United Cigar Workers Local
Inetudrial Union No. 273 against
a sweeping injunction issued by
New York Supreme Court Justice
Aaron J. Levy.

The local was conducting a
powerful boy cot t campaign
against a. runaway shop, E. Pop-
Per & Company, a New York
cigar firm at 40 East Rtid Ave.,
When the justice teemed the in-
junction. The shop had had a
contract with the union, but when
the time came to renew moved
its plant to New Jersey.

The union charges the justice
with lirazen indifference" to
the WIN of the new Quinn-
Neustein Anti-Injunction A c t.
Allen S. Haywood, regional di-
rector of the ('H), has forwarded
to all unions its request that all
locals urge Governor Lehman to
investigate Levy's action with a
view to impeachment.

and dispatch clerks-017.50, $20,
122, $24, $25 and $26.

Business office and circulation
stenographers and clerks, cash-
iers, collectors and telephone op-
erators—$15, $17.50, $19, $20.50,
$22 and $23.
Janitors—$15, $17, $19, $21,

$23 and $116.
Proof boys---415, $16.50, $18,

$20, $20 and $20.
Mailing roam-412.50, $16,

;17.50, $20, $22.50 and $22.50.
Mann Lauded

Members of the Madison Guild,
in voting unanimous acceptance of
the new contract, gave a rising
vote of thanks to George Mann of
Milwaukee after the bargaining
committee reported that it could
never have made the advances it
did without his leadership.
The contract was signed in be-

half of the publishers by William
T. Evjue, publisher of the Capital
Times, and Don Anderson, assistant
publisher of the State Journal, and
in behalf of the Guild by Morris
H. Rubin, Madison president.

Schenectady Unit Rejects
Bulletin Board Agreement

SCIIENEGTADY, N. Y. A
year behind the times, the Schen-
ectady Gazette management opened
contract negotiations with the
Tr -City Guild with the statement
that it will not sign a contract with
the Guild, but will only post a
bulletin board statement of policy.

To sign, a contract with the
aecordirig to Dudley Hill,

esliter And spokesman for the
owner*, Would be "contrary to pol-
ity."

When the Guild negotiating
etemenittee pointed snit that it wets
the policy of the paper to sign
Contracts with mechanical unions,

fill ssld, "That's beside the
point."

Cites a Vage Cat
It -Was not beside the point, in

the management's viewpornt, to
cite a 10 per cent wage cut at the
General Electric Company, a
heavy advertiser, as the basis for
turning down Guild demands for
higher minimum wages.
The Gazette unit promptly

tttrned down the company's offer
of merely continuing last year's
bulletin board agreement. It
pointed ant that merely slaying
"No" to all Guild proposals was
not bargaining in good faith and
demanded either that Mr. Hill be
vested with authority to negotiate
for the company, instead of acting
as merowerer, or that the pub-
lisher or owners meet with the
committee. Henry Christman,
John Mewls mid JiMmt Scott eInIn-
plebe the Guild etentnittee.

Raises Total
$6,400
in San Diego
SAN DIEGO, Cal.--Salary in-

creases totaling $6,400 during the
coming year, and other important
improvements were won by edi-
torial employes and switchboard
operators of the Scripps-Howard
San Diego Sun in a contract signed
on July 30.
The contract was signed at the

end of an additional and unsched-
uled day of negotiations, brought
about by the management demand
for reopening of a number of
clauses, despite the fact that both
sides had come to agreement on
the terms. The local management
declared that the changes were or-
dered by the Scripps-Howard gen-
eral management. Some revisions
were accepted by the Guild during
the final session, although the man-
agement had demanded changes
which would have wiped out vir-
tually all the gains made during
the vas of negotiations.

Unqualified Severance Pay
The contract, second to be signed

with the Sun, provides $46 weekly
minimums for b-year men, as com-
pared with $45 for 6-year men in
the previous agreement, and raises
starting pay from $17.50 to $20
a week. Unqualified dismissal pay
was won at the rate of one week's
pay for every 30 weeks of service,
up to 24 weeks. 'Dismissal pay
shall be paid to employes requested
in writing to resign and to desig-
nated dependents in case of dearth.
Sex discrimination in a farmer
contract that set $35 as the top
minimum for society department
workers was eliminated. There Is
a struck work clause.

Newspaper experience, in com-
puting pay scales, formerly limited
to experience on newspapers of
20,000 or more circulation, now is
extended to meet modef contract
provisions. Overtime starts imme-
diately on conclusion'of the day's
work, and shall be paid in equal
time off or cash, time off being
required "whenever practicable."

Pay Cites Barred
There shall be no reductions in

Isalary during life of the contract
or dismissals by reason of putting
the agreement into effect. The
management has agreed orally to  
give first consideration to unem-
ployed Guildsmen when hiring.
Within an hour after the sign-

ing, Magner White, editor, was re-
placed by Richard Chase, trans-
ferred from the San Francisco
News. The con-tract was signed,
because of the expected change, by
Alan L. Houser, publisher and
president, and in the presence of
John Sorrells, executive editor of
Scripps-Howard Newspariere.
Soreells joined Houser at time of

signing in !stating that there *meld
be no dismissals by the subterfuge
of shifting men into jobs to which
they wire inexperienced and then
discharging for incompetency.

PXY 'TOUR DUES

THEY 111111:2ffitral"'

Industrial
Pact in
Cincinnati
CINCINNATI—An industrial

contract covering nearly 200 em-
ployes in all departments was near
signing with the Scripps-Howard
Post last week. The agreement is
an extension of last year's edi-
torial contract.

Apprentices of less than one
year's experience are limited to It)
per cent of the staffs in the edi-
torial, business office, advertising
and circulation departments.

Editorial minimums, which run
up to $45 after three years,
main the same as in last year's
contract. •

Commercial department mini-
mums are: Cashiers and purchas-
ing agents, $26 for beginners to
$45 after three years; clerks and
stenographers, $17 to $23 after
three years; classified outside so-
licitors, $20 to $30 after three
years; advertising artists, $24 to
$35 after two years; local and na-
tional advertising solicitors, head
publication clerks and advertising
makeup men, $25 to $45 after
three years; suburban, city and
rural circulators, $25 to $35 after
three years; special column solic-
itors, $20 plus ten per cent com-
mission.

Office boys will receive a flat

r aa s 
$1

of f 
$71.5 and janitors a fiat

r 

Brooklyn Eagle
Sold to Schroth

Frank D. Schroth, former pub-
lisher of the Scranton (Pa.) Trib-
une and formerly associate pub-
lisher of the Trenton (N. J.)
Times, last week took over control
of the Brooklyn Daily Eagle from
M. Preston Goodfellow.

In the change of ownership of
the' paper, against which the Guild
conducted a 14-week strike culmi-
nating in a contract, Miss Ellen
A. Dockery was succeeded as sec-
retary-treasurer by William F.
Crowell, a trustee and business
manager for the past five years.
Goodfellow has been publieher
since 1932.

Guildsmen are protected by a
contract expiring Jan. 1.

More News Asked
On Guild Tactics
A resolution submitted to the

nub-committee of the International
Executive Board and referred to
the Grim REPORTER requests that
additional space be given to re-
ports of tactics used by Guilds and
publishers throughout the country.
The resolution,- signed by Joseph
A. Breig and Margaret Donley,
Pittsburgh delegates, was sub-
mitted to the Convention resolu-
tions committee and referred to
the 1EB after the Convention.

&limo and Bruno's

Best Wines and Liquors Served'
203 East 45th St., N. Y. C.
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N.Y. Post Unit
Hits at Firings
Reinstatement of
Twenty Economy
Victims Sought
The recent diemiseal of 15 edi-

torial and 5 commercial depart-
ment employes on the New York
Post brought a strong protest
from the Post unit last week.

In addition to demanding the
reinstatement of all those dis-
Missed, among them several who
had worked for the paper more
than 10 years, the unit condemned
the management for firing without
warning or Guild consultation and
called Or assurance against fur-
ther economy dismissals.
A conference between the man-

agement and representatives of
the New York Guild have been ar-
ranged for early next week.
The economy axe hit three Guild

unit officials—Richard Yaffe, con-
troller; George Templeton, vice
controller, and William Balm',
delegate to the city-wide represen-
tative assembly. The last two
had been employed in the account-
ing department, Templeton for 16
years, and their discharge brings
to 36 the recent economy dismiss-
als from the commercial depart-
ments. In -three cases--those of
Donald Foyer, Betty Phillips and
Lee rRashin—the Gulld charged
violation of the Wagner Act. A
Labor Board examiner will hold
an informal conference on those
cases on Aug. 10. Publisher Stern
will be present.

Unit's Resolution

- Following is the unit's resolu-
tion on the dismissals:

RESOLVED, that the New York
Post unit ... expresses its deep
opposition to the wave of economy
lay-offs in the commercial and edi-
torial depeeements, on the grounds
that such a method of meeting the
paper's financial needs is both un-
fair and unsound, and that it un-
dermihes the substance of the
Guild contract by forcing some
employes for whom we negotiated
to contribute their jobs toward the
cost involved in the standards es-
tablished in that contract,

That the unit demand therein-
statement of all employes laid off
in the economy wave, together
with an explicit assurance that
there shall be no further economy
discharges; and

That the unit condemns, apart
from the ethics or soundness of
the discharges, the method of
consummating the mass layoffs
without consultation or warning,
holding that the 'idiot) of the pub-
lisher constitutes an arbitrary re-
fusal to acquaint himself with the
views of his employes or to in-
vestigate the possilaility of allevi-

ating the weight of the discharges.

PAY YOUR IRIAIS

AND ASSKINNIIINTS1

THEY BUILD THE GUILD!
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ADVERTISING

FILM CITY
STRIKE

Boston Transcript
Shift Builds Unit

One of the potent factors in the Hollywood Citizen-News strike victory was in never allowing public
interest to lag during the 10Y2 weeks' struggle. Picketing stunts such as this one, held in front of

a theatre, served as a powerful advertising weapon.

Hollywood Wins Strike;
Aids California Labor

(Continued from Page ONO
pay, and standard Guild working
conditions.

Strike Makes History

The Guild's victory is the first

for a CIO union in southern Cali-
fornia, and is history-making in
other ways. It was the first news-
paper strike in California. It uni-

fied progressive and labor organi-
zations up and down the coast as

no other issue ever has. It gained

united support from Al' of L, CIO

and independent unions as never
before in this part of the country,

or anywhere for that matter, since

the split in the labor movement. it

brought movie stars out, on a picket

tine here foi the first time.
In open-shop Los Angeles, the

Guild set historical precedents -by
continuing secondary picketing de-

spite a court order, distributing
handbills, using a sound truck on
Hollywood Boulevard, and in many

other ways virtually nullifying re-

strictive ordinances which have in

the past held labor shackled. Al-

though Palmer agreed to drop all

litigation arising from these activ-

ities, Judge Emmet ("Injunction")
Wilson refused to dismiss the con-
tempt cases, and has ordered new

contempt proceedings for an ar-

ticle in the strikers' weekly paper

Early Guild Organizers:

Let's Have Your Stories
, five years ago this month the idea of Guild orgattizatioo get
Impetus whisk laid the foundation for the 

present ANG. During

the succeeding few months up to Dec. 15. 1933, some 15 local or-
ganizations; were formed and these sent delegates or 

proxies to

the Washington meeting Dec. 15 at which the 
ANG was farmed.

Some material on the Washington meeting is 
available at ANG

arters, but not enough. The story of the formation of the

gritIs has never been collected. The fifth anniversary isi a

lesenteessaidan• for rounding up the material on both phases of the

ANG's origin.

The GUILD REPORTER has sent letters requesting this material

to all the early members whose names are on file 
at headquarters.

This list is undoubtedly seriously incomplete, and will all mem-

' who participated in the first formation of local Guilde five 
years

ago een4in the stories and all personal recollections of 
those days,

and will any members who went to the Dec. 15 
meeting in Wash-

ington and who have not already done so send in their 
recollec-

tions? It is urgently requested that all this material reach head-

, quarters not later than Aug, 22.

sarannalsenatannansasnasow-rm.

which he characterized as an at-
tempt to influence the court.

Stunts Drew Attention

The 74-day strike relied much on
attention-arresting stunts. High-
point of the picketing was a Sat-
urday night before Warner Broth-
ers' Hollywood Theatre, when some
75 pickets marched all evening in
every conceivable type of costume.
The show was so effective that the
police had to,keep the bystanders
moving—but never harried the
pickets in any way.

When the end came, circulation
of the paper had dropped between
26 per cent and 33 per cent; ad-
vertising was off more than 50 per
cent; the paper's good-will had
been jeopardised seriousFY.

Final signing of the settlement
was rushed by Palmer in order to
call off the 2,000 pickets which the
Guild planned to have on Holly-
wood Boulevard on semi-annual
Dollar Day, a Citizen-News mer-
chandising promotion. Had Dollar
Day advertisers been picketed,
Palmer would doubtless have for-
feited any remaining good-will he
still retained in the community.
By his direct action to halt this
picketing, even more than by the
fact that he signed a Guild con-
tract, he proved that the open-
shop tradition of Los Angeles is
a thing of the past.

SNAPPY DUES COLLECTOR
CHICAGO—Development a an

improved dues collection system
hes, brought gratifying results here,
putting "aummer-slumpitis" on the
run and bringing in heavy arrear-
age payments. A considerable
number of Guildsmen were equipped
with a pocket-size 'outfit for col-
lecting and recording for from flee
to 15 men each.

DROVE EVERYBODY NUTS
Maybe it was the summer heat,

or maybe the dizzy headline is
here to stay. Anyway, the New
York Journal-American greeted
Corrigan with a page 1 screamer
set in green, and the Post went
completely haywire with a screamer
reading, "Hail Wrong Way Cor-
rion," and set backward.

500 to Vote
In Boston
Hearst Poll
BOSTON — Five hundred em-

ployes of Hearst's Boston Amer-
ican, Record and , Sunday Ad-
vertiser will vote next week-end,
in an election supervised by the
National Labor Relations Board,
to determine whether they wish
the Guild or two AF of L unions
to represent them.

The election, for which the
Guild petitioned last February,
was ordered last week by the
NLRB to be held on or before
Aug. 13.

All employes of the editorial,
advertising, circulation, account-
ing and administrative depart-
ments, except executives and per-

oue eligible to the mechanical
s, will participate in the bal-
. They will vote in two

u.—editorial workers in one
11111111p and all others in the second
group.

Explains Division

While recognizing the close inter-
relationship of the various news-
paper departments, the NLRB said
that "employes of the editorial
departments, excluding executives,
may appropriately be included in
the general unit (editorial, commer-
cial and composing room employes
combined) sought by the Boston
Guild," but ruled that because of
the conflicting claims of the three
rival unions "the desires of the
employes" shall determine whether
there is to be an industrial unit
or two craft units.

Boston Guild officers confidently
prepared for the election because
a substantial majority of commer-
cial department employee are
Guild members and membership in
the editorial department has been
increasing regularly for several
months.

YOUTH CONGRESS
A beok of welcome to the dele-

gates to the Second World Youth
Congress meeting at Vassar Col-
lege Aug. 16-24, will contain the
signatures of 250,000 Americans.
Sidney Hillman, president of the
Amalgamated Clothing Workers'
Union, is among the signers:

Its

Enrollments Grow
After Shakeup in
Management

BOSTON A sniall civil. war
among creditera and others linens,
cially interested in -the Boston
Transcript, resulting in the elec-
tion of a new, 3l-year-old
fisher, followed closely last week
upon a joint and victorious stand
in the Guild anti two mechanical
unoins against wage nuts and mass
firing*.
The revelation to employes that

the stockholders of the 108-year-
old Transcript have been ousted
from centre] by creditors, cou-
pled with union success in re-
listing firings and wage cuts.
Wised a rush for Guild member-
ship application cards, Organiza-
tion of. the editorial department
passed the 90 per rent mark Mid
Guild officers expected that a safe
majority of commercial department
employes would t‘e oe Guild roll,'
before the week was out.
The new publisher is Lincoln

O'Brien, son of Robert Lincoln
O'Brien, former editor-in-chief of
the Transcript and more recently
chairman of the Federal Tariff
Commission. He replaces Powell
M. Cabot, who will retain the cor-
porate offices of, president and
treasurer, but will retire from ac-
tive management of the paper.

Precarious' Condition
Trustees of the Transcript, man-

aging the paper for the benefit of
creditors, told Guild officers at the
time they sought to win consent
for wage cut* and wholesale firings
that the paper's financial condition
is extremely precarious. Major

creditors, including the Great
Northern Paper Company, the In-
ternational Power & Paper Com-
pany, an engraving company and a
life insurance company holding a
building mortgage, threatened to
cut off further credit unless ex-
penses were reduced drastically.

Officers of the Gitild, the liostem,
Typographical Union and the Bos-
ton Newspaper Printing Press-
men's Union went directly to offi-
cers of the creditor concerns to
make it plain that neither wage
cuts nor firings would be tolerated.
The Transcript Guil.i unit, al-

ready many times decimated by
wholesale discharges, voted unani-
mously to strike to prevent more
firings.
The united stand by the three

largest unions of, the plant had the
desired effect. The creditors forced
the discharge of three executive*,
but all employees represented bg
unions still are working and there
has been no wage cut.

Instead of wage cuts the com-
pany will issue salaries in twa
checks, one for 90 per cent and the
other for 10 per cent of the week's
wages. Any employe. may cash
both checks, but if he wishes to
aid the Transcript in its financial
difficulties, he may turn the 10 per
cent check over to an accounting
department employe who will hold
it until the employe claims it.
company will benefit from this pro-.
ceelure as if it had received an out-
right loan.

Coast Local Set
For Labor March
SAN FRANCISCO--Plans for

a large Guild representation in the
annual Labor Day parade were
mapped last week by officer. of
the San Francisco-Oakland local.
George Wilson, G u Id erns n and
president of the Industrial Union
Council, CIO central body, has
urged a large turnout for the cux
parade.

In line with ANG C onvention
actions, the -local has named labor.
relations and labor press commit-
tees. Stanley Bailey is chairman
of the labor relations committee
and Miriam Allen De Ford chair.,
man of the labor press committene
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Unions Hit
ANPA
'Trickery'
'BUFFALO, N. Y.—Recognizing

the American Newspaper Pub-
lishers Association's campaign to
thWart the Federal Trade Commis-

sion investigation of an alleged
newsprint monopoly as a pub-
lishers' alibi for economy cries, the
New York State Allied Printing
Trades Council has called on the
station's publishers to assist in the
probe.
A resolution scoring the ANPA

bulletin advising that they need
not cooperate with the Federal in-
vestigation was adopted unani-
"bowl/ at the council convention
bere.

Resolution Supported
The resolution was introduced

by James A. Stiles of Albany
Typographical Union No. 4, vice
president and organizer of the
State Printing Trades Council. It
was supported from the floor by
Marie Heffron of the Syracuse
Typographical Union, who said:
"This is an important matter.

In Syracuse there was talk of a
pay cut by publishers during our
last negotiations, because of the
increased co.st of newsprint.
"We, the typos, were to take it

on the chin and pay that bill for
the publishers. However, we suc-
ceeded in retaining our scale for
another year."

Text of Resolution

The resolution read:

Whereas, The Federal Trade
Commission . . has instituted
an investigation of the news-
print manufacturing monopoly
in an effort to learn the reason
for the steady increase in the
cost of newsprint; and
Whereas, The publishers . . .

are continually using the in-
creased cost of newsprint as an
argument to offset wage increase
demands .. . and
Whereas, The publishers of cer-

tain newspapers were allegedly
furnished with a bulletin from
the American Newspaper Pub-
lishers' Association which ad-
vised them that they need not
comply with the requests of the
afi'ederal Trade Commission for
certain information relative to
the newsprint used by them;
and

Urged to Cooperate
Whereas, Should the newspaper

publishers follow the advice of
the ANPA and refuse to co-
operate with the Federal Trade
Commission . . . it will become
evident that the publishers favor
the high cost of paper and have
not been sincere in using this
Illictor as an argument to reduce
swages; therefore, be it

Resolved, That the New York
State Allied Printing Trades
Council . . go on record as
forging the newspaper publishers
of the United States to cooperate
in every way possible with the
Federal Trade Commission dur-
ing its investigation to the end
that .should a newsprint mo-
nopoly exist it shall be exposed;
end be it further
Resolved, That copies of this

resolution be sent to the ANPA,
Hearst, Gannett and Scripps-
Howard headquarters.
Responding to the resolution,

Herbert W. Cruickshank, secretary-
treasurer of the Gannett Company,
Wrote Stiles a letter clearly indi-
cating that the publishing firm is
following the dictates of the ANPA,
though "of course, we are eager to
see broken up any monopoly of the
newsprint business."

Cruickshank Writes
Cruickshank's letter said:

. . . Apparently you and your
associates have been misinformed
and misled about the Federal
'Trade Commission's investiga-
tion . . . It is true that there
appears to be It price agreement
about newsprint paper. All pub-
lishers are paying practically
the same price. This price is
published from time to time in
dispatches. We are not fortunate
enough to get any concession
below the prevailing established
price. .
Of course, we are eager to see

broken up 818y nionOpoly of the
newsprint business, and naturally
yve will do anything we ein to

NEWSMAN'S NEWSMAN
Editor Oliver K. Bovard Quits St. Louis Post-Dispatch

And the Reason Is No Secret
ST. LOUIS — A pencilled bul-

letin board note "To the Staff"
last week announced the resigna-
tion of Oliver K. Bovard, as man-
aging editor of the St. Louis Post-
Dispatch because of "irreconcil-
able differences Of opinion with
Mr. Pulitzer as to the general
conduct of the paper." Joseph
Pulitzer ih publisher of the Post-
Dispatch.

Paul Y. Anderson, in a sketch
of Bovard which appeared in the
St. Louis Star-Times after his re-
signation, said the nature of the
irreconcilable differences "is no
secret. They are economic and
political." Anderson received his
newspaper training under Boyard
and was employed by the Post-
Dispatch for years. He insists
that Bovard deserves part of the
credit for the Pulitzer award,
won by Anderson, for stories which
induced the Senate to reopen the
Teapot Dome investigation. After
Anderson had left the Post-Dis-
patch and joined its afternoon
competitor, the Star Times, Bovard
submitted Anderson's famous sto-
ries on the Chicago Memorial Day
Massacre for this year's Pulitzer
prize, and insists now that they
are still the winners.

'One-man Paper'
"The Post-Dispatch," wrote An-

derson, "has been known to the
trade as a 'one-man newspaper'—
and Bovard was the man. It is
safe to say that virtually nothing
of importance has appeared in its
news columns for 30 years which
did not bear, in some respect, the
imprint of his singular genius.
"In fact, among newspaper men

everywhere, to think of the Post-
Dispatch without Bovard is like
trying to think of the New Deal
without Roosevelt. Something is
left, but what is it? That is a
question which only time can an-
swer."
The Post-Dispatch abandoned its

position as a great liberal news-
paper in 1934, says Anderson. He
describes Joseph Pulitzer's broth-
ers, Herbert and Ralph, as ab-
sentee owners.
"To what extent the absentee

owners dictate the policies of the

paper has always been a mystery
to its employee," he says. "There
is no doubt, however, that all
three brothers concurred in the
decision to desert the New Deal.
Since that time the policy of the
paper has steadily become more
ronservative—more on the side of
property rights and the vested in-
terests.
Both Oppose New Deal, But—
"Curiously enough, Bovard did

not quarrel with the Pulitzer
brothers over the New Deal. If
anything, he dislikes it more in-
tensely than they do, but for op-
posite reasons. The Pulitzers con-
sider President Roosevelt too rad-
ical; Bovard considers him too
conservative.
"As a matter of fact, Bovard

has characterized 'Roosevelt as 'A
phony liberal,' and has castigated
him on the ground that his 'op-
portunist' policies have betrayed
the masses of the people who trust
him. He regards the President as
'just another politician.' "

That Bovard's resignation was
voluntary, Anderson is sure. "For
all his personal shyness and mod-
esty, he was a proud add imperi-
ous editor, and to those who know
him it is no surprise that he re-
fused to remain on the job except
on his own terms."

Newspapermen's Newspaperman
Anderson describes Bovard as

"a newspaperman's newspaper-
man . . . His professional skill—
his sense of news values, his in-
stinct for truth and his judgment
of men are legendary in the
trade."
"This outstanding ability has

made a strange contrast with his
native modesty and diffidence. The
highest-salaried managing editor
in America, his name has never
appeared in 'Who's Who.' The
biographies of many men who de-
veloped under his tutelage appear
in that volume, but not Bovard's.
He would never return the -blank."
Bovard was born in St. Louis.

His father was telegraph editor
of the Post-Dispatch and had been
a printer—a union printer. He
joined the Post-Dispatch in 1898.
After a few years as reporter
and columnist, he became city

editor, and in 1910, after a year on
the World under Joseph •Pulitier,
was made managing editor of the
Post-Dispatch.
Austere and distant with his

staff, Bovard was known as a
"hard man." "The legends of his
'hardness' comprise a substantial
chapter in the folklore of Ameri-
can journalism," says Anderson.
"One of them concerns the tramp
reporter who managed to get in
and ask Bovard for a job. The
managing editor never looked up
from the desk on which he was
writing, and did not speak. Final-
ly, in desperation, the applicant
exclaimed:

The Sphinx Replies
"'Mr. Bovard, I've got to live!'

Then the sphinx looked up.
"'Not necessarily,' he said."
Despite his "hardness," Bovard

was extremely solicitous of the
welfare of the men who worked
for him. A reporter who risked
his personal safety was roundly
rebuked and he never allowed
anyone to fly to an assignment.

Writing of the Pulitzer prizes
won by himself and another Post-
Dispatch reporter, Anderson says,
"Honor where honor is due. For
most of the distinctions which have
come to Post-Dispatch men, Bovard
is entitled to a large share of the
credit. -He would show a reporter
how to pull off a terrific story—
and then insist that the reporter
be given a salary increase for
pulling it."

'Never Mislead Reader'
Concluding his sketch, Anderson

says, "Twenty years ago he said
to me with characteristic impress-
iveness: 'Be very sure, Anderson,
never to permit yourself or the
newspaper which you serve to be
used as the instrument for mis-
leading the reader who depends on
you and the paper for accurate
information ...'
"What I have sought in my own

feeble way to do, in the foregoing,
was to give the St. Louis news-
paper reader an intimate picture
of that grave, sardonic, compel-
ling and fiercely righteous man,
under whose shadow a whole gen-
eration of St. Louisans have lived
their lives."

help the government in its prose-
cution of alleged monopolies,
whether in newsprint or in any
other product.
However, the Federal Trade

Commission has sent to pub-
lishers a questionnaire that re-
quests a large amount of confi-
dential, private information en-
tirely irrelevant to the question
involved, and immaterial. The
American Newspaper Publishers'
Association and its members are
opposed to this invasion of pri-
vate enterprise and fear that
information thus obtained may
be used for other purposes. For
that reason, many of them are
not cooperating in this "fishing"
expedition and so far we have
thought it wise not to volun-
teer information which we con-
sider private and confidential....

Union Films Plight
Of Office Workers

Completion of a motion picture
dealing with the exploitation of
office and professional workers
and the solution of their problems
through union organization, was
announced last week by the United
Office and Professional Workers of
America. The film is for showing
by locals.
The title is "Tomorrow—Four

Million," prophetic of the growth
in membership anticipated by the
union. Characters include the in-
surance agent who is fearful for
his job; the stenographer who
must forego seeing her boy friend
because of working late; a manu-
script reader working until she
falls asleep at her desk. There is
also an animated cartoon made by
the United American Artists, af-
filiated with the UOPWA.

Case Against
Times Taken
By NRLB

After a delay of more than nine
months, the National Labor Rela-
tions Board -in Washington has de-
cided to transfer to itself the ease
of the Newspaper Guild of New
York against the New York Times,
when the complaint -is issued. It
is believed that this means taking
the complaint out of the hands of
the regional labor board, an in-
dication that the Board regards
the case as an important one.
The action of the Board in

Washington was taken after the
Guild, through A. J. Isserman,
Guild attorney, had appealed the
refusal of the regional director,
Mrs. Elinore Herrick, to include
allegations concerning the dis-
charge of Fred Jaeger, Guild
member, in any complaint the
Board may issue. The Board re-
versed the regional director's de-
cision.
The Guild is charging that the

New York Times discharged Leon-
ard Goldsmith hod Jaeger because
of their Guild membership, and
that it has indulged in many
other acts of discrimination and
intimidation.

U. S. MARSHAL ACCUSED
SEYMOU1R, lad. (FP)—Charging

that U. S. Marshal Charles W.
James aseisted strikebreakers, the
Jackson County Central Labor
Union passed a resolution request-
ing his dismissal from office.
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Suit Against CI 0
Called a Dodge
NEW YORK (FP)—The suit of

the National Association of In-
dustrial Life Insurance Agents
against the CIO was characterized
as a "cheap publicity stunt" by
Leon W. Berney, member of the
general executive board of the
United Office and Professional
Workers (010) and general or-
ganizer of Local 30, Industrial In-
surance Agents' Union. The plain-
tiffs claim damages on the ground
that CIO officers have labeled the
association a company union.

"This action is designed to cover
the failure of the association to or-
ganize industrial insurance agents
and seeks to gain notoriety by
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News-Bee
Suspends
In Toledo
TOLEDO —The Scripps-Howard

NewsoBee last Tuesday suspended
publicatio ft announcing that
"greatly increased production costs,
due to mounting labor costs and
rising newsprint prices" made con-
tinued operation unprofitable. Ap-
proximately 300 employes were
thrown out of work.
About 100 employes in the edi-

torial, advertising and business
departments, operating under a
Guild, industrial contract, received
dismissal pay set forth by the con-
tract—a week's pay for every
eight months of service up to 24
weeks' pay. W. C. Coutney, busi-
ness manager, said mechanical de-
partment employes had also re-
ceived dismissal pay. He did not
reveal the amounts, saying that
the total paid out was between
$75,000 and $80,000.
Paul Block's Toledo Blade, which

now controls the afternoon field
here, purchased the News-Bee sub-
scription lists, UP service and
many features.

Several News-Bee employes have
been given employment on other
Scripps-Howard papers. Among
them was Guild President John
Dunn, news editor, who was trans-
ferred to the Columbus Citizen
copy desk.

AP Unit Asks
Voice in
Pension Fund

(Continued from Page One)
roll and that they are thus con- Itr
tributors. Sentiment was in favor
of direct employe contribution in
exchange for a voice in adminis-
tration of the fund and mandatory
application of its benefits to all
employes.
Under present administrasion,

the AP may retire employes after
25 or 30 years of service, and pay
them a maximum pension of $5,000
a year. In order to get the maximum
annuity, an employe must have
earned $100,000 during the last ten
years of his employment.
The day after the bargaining

conference, which had a large ob-
server attendance, General Man-
ager Kent Cooper of the AP lib-
eralized the management sick leave
policy, long an objective in the
Guild campaign. Under Cooper's
order, sick leave pay is to be taken
out of the general fund, rather
than the trust fund. Leave has
been 'extended to one week with
full pay and one with half pay
after six months, and the same,
cumulatively, for every year of
service.

attacking the CIO," said Berney.
"The absurdity of this suit is
matched by Mr. Young's (Horace
C. Young, counsel for the plain-
tiffs) claim that his organization
has a membership of 10,000."

Five Day Week Nears, U
Fires Two in Busy Burea
BOSTON--Despite imminence

of the 6-day week as result of a
Guild contract negotiated recently,
two men have been fired from the
United Press Boston bureau, which
last week found itself-considerably
undermanned by the discharges
and the fact that two other men
were on vacation.
With four men missing from its

normal staff of eight, the UP bu-
reau, covering five New England
states, was having difficulty han-
dling newspaper and radio service
on two major stories, one of sec-
tional importance. the other na-
tional in interest. The national
story was the Carroll murder trial

at South Paris, Me., which the UP
covered through a string man
while other services sent staff cor-
respondents to handle the story.
INS considered the story so im-
portant that it sent its star, James
L. Kilgallen, to South Paris.
One of the discharges eliminated

a sports editor, the other a radio
rewrite man. At night only one
man is in the bureau, and he must
handle both newspaper and radio
service. During August the UP
must somehow cover three major
tennis tournaments — tile Davis
Cup inter-zone finals, the National
Doubles at Long-wood, and the Es-
sex County tournament.
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Advertising Has Strong Feet
New Estimate of Its
Volume Shows Its
Firm Hold Despite

- The Calamity Howls
By NATHAN L. GOLDBERG

THE nation's 1937 bill for advertising
was $1,768,000,000, it has just been
estimated by Dr. L. D. H. Weld, re-

aearch director foi the McCann Erickson
advertising agency, and an outstanding
authority on the subject.
Dr. Weld's calculations, published in

Printer's Ink, go back to 1929 and provide
the first general view we have had of the
nation's total expenditures on advertising.
They provide a "basis of comparison by
which to measure thesimportance of ad-
vertising in our economic life and specific-
ally help td clarify the commercial func-
tion of newspapers.
The question of how much money goes

Into advertising has been a "hardy peren-
nial," Printer's Ink says, asked constantly
for the last 50 years. It is also, Dr. Weld
warns, a question that cannot be answered
exactly on the basis of presently known
data.

Let it be understood from the first
[he says] that the figures I am pre-

- senting here are mostly estimates, al-
though some are from pretty reliable
sources, such as data based on the U. S.
Census of Manufacturers. There simply
are no reliable figures for all the five
media covered by the PI Indexes; much
less are there reliable figures for the
total volume of advertising, including
other media not covered by the indexes.

HARVARD IS CHECKING
In the study of the economics of ad-

vertising, which the Harvard Business
School is now making, one of the topics
to be covered is an estimate of the total
volume of advertising. The Harvard
Business School is now engaged in mak-
ing the most careful estimate that has
ever been made, and every possible
source of data for all kinds of adver-
tising media is being considered. But
the results of this study will not be
available for more than a year. Hence
the attempt to make a rough estimate
at this time. When the Harvard figures
finally appear, they may be quite dif-
ferent from those given here, at least
so far as the total volume of advertis-
ing is concerned.
One difficulty in translating the PI

Indexes into dollar figures is that the

DUES DO COME

El Paso Gets Results by
Simple, Regular Plan

' By HAI. MIDDLESWORTH
Treasurer, El Paso Newspaper Guild

COLLECTION of dues in a chapter of
26 members is not difficult. Personal
contact with practically every one of

the members lightens the fiessurer's job.
Collections date from our monthly mem-

bership meeting, which falls on the third
Sunday of each month. Dues of more than
half the membership are usually collected
at the meeting.
The next day, I make a list of the dues

and assessments still owing. One copy
goes to the unit chairman of the El Paso
Times unit, who has been a great help in
keeping collections up to date. •
He is in contact with most of his mem-

bers every day. From them he collects
nearly all the money owing each month.

With my own list for the Herald-Post

unit, I tackle the job on our side. Before

tho next meeting, the two of us usually
manage to clean up all dues owing.
We have suspended one member for

non-payment of duel in the past year,
charging the usual $2 reinstatement fee

for readmission. The suspension and re-
instatement had a salutary effect on other

members, I believe.

The El Paso Guild has held to a policy

of keeping dues and assessments at as low

a point as possible, believing that will

also expedite collection. Our regular chap-

ter dues are only 25 cents monthly, 
mak-

ing $1 for combined local and national

dues.
The methods used here may give other

small chapters hope for prompt collec-

tions, although I am afraid large chapters

will find little of value in our methods.

on the Ground
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A Newspaper Pursues its Major Role: Page from a Sales Brochure
of the Detroit Free Press Showing How Policies Are Shaped to Bring

Circulation Valuable for Advertising,

magazine, newspapers, and farm-paper
indexes are based on linage rather than
dollar expenditures. Another difficulty
is that the radio, farm-paper, and out-
door indexes are not based on the total
volume of business in these fields, but on
large enough representative samples to
indicate the month-to-month fluctua-
tions—which is the object of the PI
Indexes.
To arrive at his figure Dr. Weld be-

gins by estimating the amounts spent by
advertisere in the five best known media,
based on Printer's Ink Indexes. These he
estimates for 1937 as follows:
Newspapers  $570,000,000
Magazines   165,000,000
Radio — 165,000,000
Outdoor   50,000,000
Farm Papers   18,000,000

Total ____—_—_1168,1100,904
To this total he adds his estimates of

expenditures in other media, including

direct mail and mail order catalogs, $300,-

000,000; playing cards, calendars, sou-

venir ash trays and other such trifles,
$350,000,000; business papers, $50,000,-

000, and car cards, theatre programs,

store and window displays, sky writing

and other miscellaneous forms, $100,000,-

000. As there is no basis for estimating

the volume in the last group, Dr. Weld
calls the figure a gums.

By adding these amoents to the $988,-
000,000 spent in the five media covered

by the PI indexes, [Dr. Weld says] we

reach a grand total of $1,768,000,000
spent in advertising in 1937, not count-

ing commissions, art and mechanical
charges, and expenses of maintaining
advertising departments. If we run this

grand total back, based on the PI index

of general advertising activity, we find
that the grand total in 1929 was $2,270,-

000,000 and that it dropped to $1,200,-
000,000 in 1933, the low year of the
depression.
How near these figures are to the

truth, nobody knows. I have tried to be
conservative. In estimating the total
advertising bill of the nation, probably
another $200,900,000 or more would
have to be added for agency commis-
sions, art and mechanical charges, and
advertising department costs for 1937.

Dr. Weld's estimate puts advertising

well up among the country's leading in-

dustries. The total national income for
1937, estimated by the Department of
Commerce, was $69,817,000,000, so adver-
tising's $1,768,000,000 represented 2.6 per
cent of the total—not exactly a small pro-
portion. For purposes of comparison, the
huge iron and steel industry in 1935 pro-
duced $4,265,000,000 worth of goods, the
rubber industry $677,000,000 worth.
The newspaper's estimated portion of

the total spent for advertising, $570,000,-
000, is about one-third of the $1,768,000,-
000. Advertising is said to bring a typical
newspaper 80 per cent of its revenues and
circulation 20 per cent. Adding the two
together, places the gross revenue of the
industry in 1937 at about $712,500,000, or
slightly more than 1 per cent of the na-
tional income.
Not only do Dr. Weld's figures testify

to the stature of advertising as an In-
dustry; they also help to picture it as a
socially useful service necessary to carry
on an economic system based on the buy-
ing and selling of goods and services.

$1,700,000,000 Total
Spent OH It in 1917,
Sum Equal to 2.69'o
Of Nation's Income
The Advertising Federation of America

has sloganized its service by calling it
"America's Lowest Paid Salesman." This
appears to be literally true. Considering
that retail sales alone for the year 19311
were $40,000,000,000, Dr. Weld comment*
that, the amount spent for advertising'
Is relatively wall compared with the
total expenditure for personal maiessnmes
ship. If it weren't for advertising, it in,safe to say that if the nation's present
marketing job were to be done entirely '
through saleimen, without the help of
advertising, much more than . • . now
spent in advertising would have to be
added to the nation's marketing bill. '
The same idea has been expressed be

another way by Dr. Alfred T. Falk, re-
search and educational director of the
Advertising Federation. Advertising as a
"salesman," he says, is the composite of
the 20,000 employes in agencies and kin-
dred offices. These 20,000; Dr. Falk esti-
mates, do the work of 5,000,000 salesmen.

PROPORTION THEY SPEND '
The Department of Commerce in 1935

estimated that the cost of diAtribution,
i. e., transport, storage, sales, etc., comes
to 28 per cent of the total cost of goods.
National advertisers of foods spend 5S4'
per cent of the wholesale price of food
on advertising. Retailers advertise too, al-
though in relatively small amounts. In
the case of department stores, there is
available a survey the Harvard Univers
sity Bureau of Business Research male
several years ago. The bureau surveyed
450 stores, finding that the average-else
store spends a little over 3 per cent for
advertising. About 3% per cent of the
sales price of an auto goes into advertise.
ing, both national and local.
The exact part which each particulas

kind of advertising plays in the distribus
tive process is beyond the scope of this
article. The newspaper industry, as every.
one knows and as is shown specifically In
the tables on this page, receives the lion's
share--$570,000,000 in 1937, compared
with roughly $165,000,000 apiece for the
two nearest competitors, radio and maga-
zines. Newspapers, which are good media.'
for both national and local advertising,
are being pushed by these two competitors,
especially for the eational advertising of
the "institutional" variety. National ad-
vertising constitutes the bulk of the news-
papers' business; it is estimated that of
the 1937 total, $180,000,000 was for local
advertising.

Despite all the calamity howling, how-
ever, it is plain that advertising media.
and particularly newspapers, are too in-
tegral a cog in the system of business to
suffer a serious setback. The advertises
needs some means of what Lord North-
cliffe called "assembling an audience." it
any very large group of potential castles.
era exists without some means of reach*
them, the means will undouhtedly be
created. For that purpose newspapers
seem likely to remain for • long UM
the major vehicle.

Cuts in Big Advertising Pie
Below is Dr. L. D. H. Weld's estimate of the volume of advertising

in each of five standard media, based on Printer's Ink indexes of
advertising activity. The figures do not take into account changes in
the linage rates of newspapers, magazines and farm papers, and Dr.
Weld says he used round numbers so that they would not suggest a
higher degree of accuracy than exists.

EXPENDITURES IN FIVE MEDIA 1928-1937.
(In Millions of Dollars)

Newspapers Magazines Radio Outdoor Farm Paper Total
1928.... $720 $190 $20 ;85 $30 ;1,048
1929.... 760 210 35 80 30 1,115
1930.... 670 180 60 65 25 990
1931.... 590 '150 70 50 20 880
1932.... 470 110 76 35 10 700
1933.... 430 100 65 30 10 635
1934.... 470 125 90 30 13 728
1935..., 500 130 110 36 14 789
1936.... 560 150 135 417: 17 897
1937.... 570 165 165 SO 18 968
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them will join the Guild in the
end. The Guild will go oat to-,
ward its goalr-a democrats..
voice for employes in the deter"-
mination of the conditions of
their employment and better-

. meet of those conditions.

In the end, we will win. How
soon we win depends upon how
soon all of us understand our
common interests. We are ern-
barking immediately on a con-
tinuing campaign to convince
those who voted "No" that their
interests lie with all other ern-
pinyes of King Features Syndi-
cate, Inc., and the newspaper
industry—in the Guild.

The New York KFS unit, which
had held its negotiations in Rimy-

once during the election Period,

unanimously adopted the following

resolution at its meeting:

Whereas, the King Features
unit of the New York Guild is
aware that an overwhelming ma-
jority of the editorial and photo-
graphic eniployesworking in the
IN and IN P department of
King Features Service through-
out the country are members of
the Guild, and.

Wheveas, this unit is deter-
mid to Seek conclusion of a
written agreement in behalf of
INS and INp employes, be it •

Resolved. that the Wire Serv-
ice Committee of the ANG be
asked and empowered to resum

edent

at once the contract negotiation
with the management of Kings
Features Service on behalf of
INS arid !NP employes.

....as

• •

Indiana Publisher's
Stirs Warning
INDIANAPOLIS—Close upon

the sudden' death of , Warren C.

Fairbanks, publisher of the In-

dianapolis News, the Guild warned

News employes of the possibilities,
or sale, merger, trust or estate
operation, with attendant sweep-
in staff reorganizations, pay cuts.
and economy dismissals.

. On the day the "Guildsman,"

local publication, was distributed

in the News plant, the paper pub-
fished a front page bulletin assur-

log the staff that no change in

ownership or policy and no shifts

in personnel were contemplated.
The News, which is known as a

Death
on Cuts

low-pay sheet,' has countered

Guild organization by pointing to

its prestige and to the "lob secur-
ity" it offers its employes.

Mr. Fairbanks had been pub-

usher of the News since 1922 and

inside the News a Republican bul-

wark. He was the son of Charles

Warren Fairbanks, former vice

president of the United States.

His outside activities listed by the
newspapers carrying Mr. Fair-

bank's obituary included director-

ships in the Pure Oil Company,

Metropolitan Gas and Electric

Company, and Union Gas and

Electric Company.

•
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Guildsman Tells
Why He's Liberal
ST. PAUL—Arthur U. Spear,

president of the Twin Cities Guild,
last week was a contributor to the
symposium, "Why Are You a Lib-
eral?" running in the Minnesota
Leader, state Farmer-Labor news-
paper. 

 "The word liberal," said Spear,
"always has been associated in my

mind with things progressive."
The progressive must "drive his

mind constantly into neW fields, to
be ever curious, to he always alert
to new ide" even though they
teem unacceptable at iiirst. The
most difficult task of the liberal, it

to me, is to keep abreast of
the times in thought and action."
Spear is financial editor of the

St. Paul Pioneer-Press and Dis-
Patch-

• • •AirDiscrimmation
Fought by CI 0

(Continued from Page One)

complaints, Pressman has issued

ail appeal t° all 
CIOunions to co-

operate by forwarding full reports
0  unions have hadn cases where  e
trouble getting radio time.

"If we get these reports from
Pressman wrote "you, '. "it may  be

possible for us to get some regula-

tiona or laws which will prohibit

such discrimination in the futtire'

Pressman pointed out that while
there are FCC rules regulating
political broadcasts for equal
treatment of candidates, there are
no such rules for other broadcasts.
Under these rules, labor candi-
dates in the coming elections may
demand equal treatment without
censorship. The FCC has the
power to take a station off the air
for any violation.

URGED TO 'SAIL mow
Before chartering a boat for a

trip up the Hudson River, unions
in the New York metropolitan area
are urged by the National Mari-
time Union to be sure they sail
on union-manned ships. The NMU
asks unions to check with its In-
land Boatmen's Division, 126--11th
Avenue, New York on planned
canines_ PAY. YOUR DU RO

RAILS DEMAND WAGE CUT DESPITE MILLIONS PAID TO BONDHOLDERS
At one of the final conferences

!sat week between the railroad un-

ions and executives over the pro-

Oosed 15 per cent wage cut, Alex-

binder F. Whitney, president of the

Brotherhood of Railroad Trainmen,

Jimmied the carriers of looting and
ileipoitation of roads and mass lay-

offs of workers in depression peri-

bds while continuing to pay mil-

lions to bondholders.

After two weeks of deadlock, the

Wage issue is to be placed before

the National Mediation Board,
functioning under the Railway La-

bor Board.

• Whitney was chairman of the

union committee at the conference
and the carriers' delegation was

headed by H. A. Enochs.
The following is part of Whit-

aey's statement:

In every period of depression
. the railroads have laid off hun-
dreds of thousands of their work-
ers—men who had devoted years
of their liven to fit themselves

• he vailroad work; men who
• no other veeation--and in

y all of these instances
them men have stood by "sub-

„feet to call when business con-
ditions improved.”

During that period of unem-
ployment, what have you done
Voluntarily to protect the inter-
ests of your workers? Prac-
tically nothing. Little wonder is
it that this government and this
administration has been com-
pelled to Pau legislation tending
in some degree to lessen the
losses always borne by the work-
ers, and never borne by the rail-
roads.
Where human being,* are con-

cerned—employes—what do you
do? You strike them off your
payroll! You continue to pay
dividends even as high as 1,1007.,
per year. You persist in paying
bondholders hundreds of millions
of dollars in Interest. This not
ancient history. This is not drag-
ging from the past the scandals
of corruption and thievery. This
is a condition which exists to-
day, which confronts your men,
and which you have to solve.

Befogging the Issue

rYou claim that a reduction in
railway wages will not reduce
purchasing power is a cheap ats
tempt to befog the issue. It will
redeye the buyieg power of
every one of the employes whose
wages are slashed.

The record shows just what
will happen, and we musit judge
the future by the past. It will
mean a reduction in buying pow-
er which will be nation-wide, be-
cause the record shows that when
the railroad workers took a cut
in 1932 you used ;400,000,000 of
their money, taken from their
pockets, to pay the bondholders.

In every Instance where wages
have been slashed with the false
promise of putting more men to
work, the opposite has happened.
Men and women have been laid
off instead of hired. The money
taken from the wages of rail-
read wage earners has gone in
a large degree as interest to
bondholders and dividends to
stockholders. The farmer, the
merchant, the consumer and the
laboring man have never benefit-
ted by these wage cues. They,
along with the railroad workers,
have carried ,the burden.

Help From Taxpayers

In the hour of your direst and
deepest distress, you cravenly
crawled to the White House and
asked for help to save your rail-
roads. You received that help in
the shape of hundreds of mil-
lions of dollars loaned to the
readroads by the government.
That w.as not your money, it was
the taxpayers' money, and you
have to prey bask your share of
taxes to help feed and clothe the
men and women you have put
out of work.
The record shows that the New

Haven Reed, with ail of the cox-
ruption anti financial crooked-
ness that surrounded it, has re-
ceived from the RFC $7,700,000;
front the RCC 53,428,000; and
from the PWA $7,000,000. This
is the taxpayers' money, loaned
to the railroads- in an effort to
restore this country to its feet.
The record of generous loans sad
contributions made by the gov-
ernment to the New Haven is
Paralleled - by' similar loans to
scores of railroirds. The amez-
ing fact, yes, the disgusting feet,
is, gentlemen, that since receiv-
ing the aid of thls administra-
tion, since President Roosevelt
helped you in your hour of dis-
tress, praetically every railroad
official has studiously attempted
to destroy the faith of the peo-
ple in the Preakleat and dis-
credit this adminietration. You
have sought to belittle and hold
up to ridicule every public offi-
cial who has had the patriotism
and the integrity to attack the

...._""elffiffilsolsffiltml,""eleMengnmemsessassoremossaisesseaviiitiamesweeeeee-,...--

dishonest and corrupt financial
control of your railroads. You
have attempted to crucify every
man who has dared to expose the
dirty, crooked, financial tricks of
those interests who would de-
stroy this eountry.

Quotes ICC Report

I quote now from the report
of the Interstate Commerce Com-
mission in the investigation of
the New Haven Railroad:

"This investigation has dem-
onstrated that the monopoly the-
ory of those controlling the New
Haven was unsound and mis-
chievous in its effects. To achieve
such monopoly meant the reck-
less and scandalous expenditure
of money; it meant the attempt
to control public opinion; corrup-
tion of government; the attempt
to pervert the political and eco-
nomic instincts of the people in
insolent defiance of law. Through
exposure of the methods of this
monopoly the invisible govern-
ment which has girlie far in its
efforts to dominate New England
has been made visible. It his
been clearly proven 'how public
opinion was distorted; how offi-
cials who were needed and who
could be bought were bought;
how newspapers that could be
subsidized were stripidised; how
a college professor and publicists
secretly accepted money from the
New Haven while masking as a
representative of a great Amer-
ican university and as the guard-
ians of the interests of the peo-
ple; how agencies AA information
to the public were prostituted
wherewer they could be prostitut-
ed in order to carry out a scheme
of private transportation monop-
oly imperial in its scope."

Were They Wrong?
Mr. Enoch, complains about the

speeches of Senators, Congress-
men and other public men. Let
me ask you if, any of you gen-
tlemen think Senator Norris was
wrong when he said, "We should
h.:tire the whole truth about the
robberies which have taken place
is the past"; or if Senator Borah
was. wrong when he said, "Five
or six of these men behind the
hare in stripes would have the
most tremendous moral effect on
this - country of anything I can
conceive"• or if Senator Lodge,
of Masaistibuseets, a conservative
of Conservatives, was wrong when
he inrid, "If the choreas were
true, they showed that the stock-
holders of the company were

robbed-that is the plain Eng-
lish of it."
Was Congressman Withrow

wrong when on May 20, 1938, on
the floor of Congress—and gentle-
men, this is not ancient history
—he said. I quote:
"Contrary to the impression

some people have, railroad em-
ployes are not well paid. More
than 20 per cent of all railroad
employes receive less than 84100
per year. More than 50 per cent
receive less than $1,200 per year,
and more than Si) per cent re-
ceive less than $1,800 per yeas,
"Men in the transportation

service are compelled by the na-
ture of their work to be away
from their homes a great por-
tion of the time. During this
time they ate subject to addi-
tional expense not incurred by
the worker who is employed in
a given locality and whose duty
requires hitp to work in that lo-
cality. There is no provision for
compensating employes for these
additional expenses. In addition
to this phaee•of railroad activ-
ity, the employes are subjeeted
to continual bawds as a neees-
miry part of their daily work.
This is probably best illustreted
by the fact that the premiums
charged by old-time companies
for insurance for railroad em-
ployes' in transportation service
make it prohibitive for the rail-
road employe thus engaged to
take out insurance. These two
elements—namely, the element
of expense and the element of
risk--are entirely disregarded by
the railroad managements in ad-
justing their pay-roll structures.
"It has long been apparent

that the railroad executives, if
left to their own devices, will
complete the ruin of our trans-
portation systems because of
their short-eighted policies. It
is of utmost importance that
they be prevented from heather
contributing to the economic de-
struction of the entire country
as well.

Polities Short-sighted
"The railroad executives of to-

day, instead of being operating
officials and instead of going out
and getting husiness as they
should, have fiworne wizards in
financing and refinancing, That
has become their specialty; these
policies have been practiced at
the expense of the employes,
their stockholders, and the gen-
eral public."
Congressman Culkin was not

wrong when, in his address on
•

the floor of Congress, in 198.
he stated that President John J.
Pelley of the AAR was the head
of "a vast propaganda associa-
tion." The record of the New
Haven in spreading propaganda,
in corrupting officials, educators
and public servants is no differ-
ent except in a leaser degree
than the Propaganda that today
is being circulated by your bosses
and your masters in order to
aliepate the support of the peo-
ple of this country from the
railroad workers. You too have
your paid lobbyists, your paid
"Public Relations Counsel," AO
go throughout this nation spread-
ing the hideous 'doctrinethat
railway workers should not hatre
the right to strike in defense of
their lives and their homes. You
and your bosses are doing noth-
ing to stop that kind of miser-
able propaganda. Today, all over
the nation, we are aware that
through a secret organization
you have sought to put into the
public schools of our country
textbooks carrying the same kipd
of railroad propaganda against
the workers putting into the
minds of tit; children, who are
growing up and who will be the
future citizens of this country,
the hideous sahib:iv:40w enunci-
ated by one of your attorneys in
an address at Kansas City a
short time ago, that the railroad
workers "should not have the
right to strike," but that they
should be subjected to the same
kind of control as a man who
enters the army.

Masters in Wall Street .
Talk about regulation; talk,

about restriction of activities of
railroad officials and railroad
financing, we have here the
philosop hy that you gentle-
men and your masters are wills
ing to conecript the rat
workers of America and
them the privilege to prote
their horries and their families.
Ar,,u say to us, "We are not

responsible for the crookedness
of the past. We cannot meet our
payrolls." We say to you, "The
railroad workers did not bring
this condition upon you; the
looters and the thieves, and the
'financial crooks of railroad fi-
nance have brought this condi-
tion upon you. Your masters are
the Wall Street gentlemen. Go
for help to the men who robbed
and despoiled your railroads, and
quit whining and trying to take
the last loaf of bread from the
mouths of railroad workers."

se.
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Moe Fre* Press

4 Papers Under Scrutiny
In Labor HearingCoverage

...One can still be consider-
ably puzzled that newspaper
men, all trained to look for the
startling, the dramatic, the con-
sequential angles of news, should
vary so in their stories that one
must read carefully identifica-
tion phrases in each of several
nevgapers if one is to find that
the stories deal with the same bit
of news.
With these words in an opening

paragraph of her article in the
June Journalism Quarterly, Miss
Roberta Clay, an English teacher
at the College of the Ozarks, starts
a comparative stedy of how the
newspapers handled the first 13
days of the LeFollette committee's
investigation of free speech and
labor rights; violations by big busi-
•Pes 8.

The first thirteen days of the
.investigation were held in April,
August, and September two years
_ego. Labor spies, strikebreakers,
and officials of "detective agencies,"
munitions plants and other indus-
trial firms were quizzed. According
to LaFollette's subsequent report,
$80,000,000 was spent annually for
Industrial espionage and strike-
breaking, and three leading de-
tective agencies — Railemy Audit
and Inspection, Burns, and Pinker-
ton—made an estimated $65,000,000
in a single year.

Pear Papers Studied
As a basis for her study, Miss

Clay followed the coverage given
'these hearings in four of the
country's newspapers: the Chicago
Tribune, the Christian Science
Monitor, the Daily Worker, and
the New York Times, "in many
'respects the criterion of American
newspaperdom."
The Times did a story a day,

'each averaging a little over a
column, for a total of 324.2 inches'
space. The Monitor ran 12 stories
and 207.9 inches. The Worker ran
12 stories and two illustrations for
a total of 222.6 inches. The Tribune
ran five stories totalling 38.9
inches. Front-page stories were

ms follows: Times-2; Monitor-2;
'Worker-10. (Miss Clay doesn't

lay where the Tribune put its 38
'Inches.)

Row 'Terror' Story Fared
On April 15 witnesses spoke of

terrorism in Harlan County. Only

the Times recognized the news

value of the story, says Miss Clay,

running a headline: SENATORS

'ARE TOLD OF HARLAN 'TER-

ROR'. The other three papers car-

ried nothing that day. Two days

later news broke of an alleged plot

to assassinate Francis J. Gorman.

For this the Times again ran a

'headline and the Monitor took an

opportunity to define "the funda-

'mental aim of the coremitteea

purpose—to ascertain to what ex-

lent reactionary and fascist groups

'have curbed liberals . .. and labor

Th its right to organize and to

strike."
On August 22 the detective agen-

cies were in a hot spot, and re-
fused to give records of their busi-
ness. On the same day a spy net-
work Was exposed. The Tribune
went to town on this news with
the following headline: COURT
HOLDS UP SENATE QUIZ ON
NEW DEAL FOES. In the story
it gave its interpretation of the
investigation's purpose: "to win
New Deal votes by pillorying cor-
porations. . . ." This story, inci-
dentally, was the Tribune's longest;
it ran 15.7 inches. ,

Miss Clay calls the Times "im-
partial," the Worker "adequate,",
the Monitor "cautious." Of the
Tribune, "one must conclude that
the . . . correspondent found the
effort too great to twist each day'e
facts into an anti-labor, anti-
LaFollette, anti-New Deal story—
and so one can explain the.Tributie's
Olai814i011S. . ."

Their Interpretations
How did the newspapers inter-

pret the facts? asks Miss Clay.
The Monitor [she says) . . .

attempted to present background
with the facts. The Tribune's
explanation of the investigation
. . . has been mentioned. The
Times ran no editorial comment.
The Worker was the only news-
paper of the four which con-
sistently backed up the news
with editorials. . . . Only the
Worker seemed to realize any
connection between the -group of
constitutional liberties which in-
clude the freedom of the press
and the freedom of labor to
organize.
Miss Clay concludes with the

statement that:
The New York Times, class

newspaper of the well-to-do, gave
the investigation adequate un-
biased new.s coverage, but ig-
nored the interpretation of the
news. Critics of the Timei have
pointed out that the newspaper
makes no crusades. Its editorial
silen ce on this investigation
leaves it at least two steps be-
hind the crusading press.
The Chicago Tribune, class

newspaper of the conservative
group and defender of the Re-
publican faith, failed to give ,the
investigation news space, except
as it could make out a case
against the New Deal: included
(Associated Press dispatch) the
company's justification in the
same sentence with a witness'
testimony about the use of arms,
and used an editorial on rift
investigation to discredit the
Roosevelt administration. . . .

Might Have Dug Deeper
The Christian Science Monitor,

class newspaper of the intelli-
gent liberal and publication of
the Church of Christ, Scientist,
recorded facts, labored to de-
termine what lay behind those
facts, and finally voiced les edi-
torial protest against conditions
revealed..
The Daily Worker, organ of

Seller Stricken in West,
Watson Takes His Tour

:Continued from Page One)

Houston.
Executive Vice President Eddy

has just completed a tour of Guild

loyals in Cleveland, Twin Cities

(Minneapolis and St. Paul), Mil-

waukee, Chicago and Detroit, and

will be at ANG headquarters this

week.
Watson will go first to Okla-

homa City to carry out the con-

stitutional provision that, follow-

ing an automatic suspension of

local, the International Executive

Beard "shall give all possible as-

sistance to the local to remedy the

situation brought about by its vio-

lation of the Constitution." He was

scheduled to arrive there on Aug.

7 and remain for the week. The

local's automatic suspension result-

ed from the signing of a contract

ezprestily disapproved by the TED

Employer Relations Committee.

Wilson will reach San Antonio

on Aug. 14 and Houston *bout

Aug. 18. At both places he will
discuss local problems of organi-

zation and collective bargaining

and is expected to address mem-

bership meetings on the program

adopted by the Toronto Convention.
Representative Morgan Hull is

in Hollywood, cleaning up on Citi-

zen-News strike details, and await-

ing the disposition of court action

in the strike aftermath.

LOCAL INVITES EDDY

SAN FRANCISCO—An invita-

tion to visit the San Francisco-

Oakland Guild and address its No-

vember membership meeting has

been extended to *NG Executive

Vice President Eddy by the local
executive eouncil. Eddy would also

discuss plans for the 1989 ANG
Convention with local officers and

committees.

PAY YOUR DUES
AND ANSESSISENTSI

The Upper Crust

••••••••••61.411

0. lttak.4.04

swe#4.isser

"He's the victim of wage tuts."
"No kidoliii'."
"Yeah, he tried to cut wages, but the boys called a strike and

he lest."

the Communist party anti class
newspaper of the laborer, gave
the investigation adequate cov-
erage, protested against condi-
tions revealed and advised edi-
torially how the committee should
proceed. A more 'studied seal
might' have made for more effec-
tive editorials.

Miss Clay's article was derived
from a study made last year as a
thesis for the degree of master of
Science in journalism at North-
western University. Her findings
are without bias, but it *emus to
this department that her study
would have been more significant
if it had included a comparison of
the treatment of the LaFollette
committee testimony with other
news of the day. She might have
mentioned where the Times mid
the other papers placed their
LeFollette news when it was not
on the front page, and what was
on the front page at the time.
Distortion in this irvenue often
reaches its height, as has been
pointed out by other students of
the press.

Local to Resume
Talks on L'Italia
SAN FRANCISCO —Following

repudiation by the IEB Employer
Relations Committee of a Guild
shop agreement with L'Italia, local
Italian daily, the San Francisco

local executive council last week
instructed the unit to draw up de-
mands covering wages, hours and
other conditions preparatory to
further bargaining.

The contract has been repudi-

ated because it did not contain
provisions ether than Guild shop
and because it had not been pre-
viously submitted to the IEB for
approval. Executive Secretary
Charles L. Irvine explained that
the agreement contained a clause
binding the management to nego-
tiate a full contract. 1:Italia's
publisher agreed to the Guild shop
at the first bargaining session,
stating he was leaving on • vaca-
tion and would resume negotia-
tions upon his return, Irvine said,
adding thatohe'considered the con-
triet an "interim agreement" and
took it for *rented the IEB would
consider it as such.

Treasury Reports
On Industrial Gain
W A PAILNGTON (F1')--Corport-

tion income and excess profit re-
turns numbered 530,779 in the year
ending Dec. 21, 1987, according to
the Treasury Department, of which
208,162 showed a net income.

Corporations with returns show-
ing a net income had a grow; in-
come of $104,762,144,000, according
to the figures, while 275,805 corpo-
rations showed a deficit of $2,156,-
054,676. Those firms showing a
deficit had a total gross income of
$27,514,076,000.
The largest total gross income

by industry was for the corpora,
time; in the manufacturing indus-
try. There were 46,986 returns
showing a net income in this cate-
gory and the total gross income of
these corporations was $4)074,-
244,000.
The figures were not easily com-

parable to 1935 figures because the
returns were filed under the 1936
tax law which differed from the
1935 tax law under which returns
for the previous year were tiled.

04/11.0SLIAN HEADS GROUP

SAN FANCISCO (1•11—A new
Citizens' Committee for a Forum
on Labor Problems, 'consisting of
73 well-knoVin professional people,
has been organized to consider all
major labor problems in San Fran-
cisco. John D. Barry, a member
of the American Newspaper Guild,
in chairman.

LETTERS
TO THE
EDITOR

HAILS PLEASING NEWS
New \'oaa.

Editor, T.HIC u.D Itrroarga:
I must confess to stout, douhe a.

to_ which of twe announcements
that broke on August I, contained
the most pleasing news. The firit
was about the Citizen-News strike
victory, and the second, Brother
?? Reuben Maury's seen song in
the Gene Remetrze and Ethel,* &
Publisher, in which he promises
not to write any more letters.
One wonders if the slander and

5 per cent loyaity which Maury
avowedly .devotes to the leadership
which saw us through from 'need-
dling dishes to long pants, is not
really whet he feels toward the
Guild as it whole. Else, why does
he persist in washing his very
dirty linen in Editor & Publisher,
which speaks only for those' op-
posed to the Guild, its leadership,
as well as its rank and fihel

There is one ether possible an-
swer. Pei haps our worthy Brother
Maury wishes to let the publish-
ers know that he is a "good guy,"
even if he does belong to that
damned red, CI0 Guild.
In conclusion, I think Massy

should consult the REPORTER even
when he kesn't a letter published,
to learn what the Guild is doing
for the general welfare of the
newspaper workers' meal ticket.

IRVING MALLON
WPA Unit

CCs to—wastebasket.

TRAVERS EXPLAINS
liCasaacTsuv, N. I%

Editor, THE GUILD REPORTICR :
To avoid more well-intentioned

but poorly aimed brickbats may I
say:
My letter on the Maury case did

not deal with the issue a Maury's
sending his letter to Editor & Pub-
lisher. I think that was had judg-
ment on Maury's part hut lacking'
facts concerning his motives I was
(sad like most others, I think) lin-
able to draw a just conclusion.
My protest was against the Mi-

ter's footnotes which did draw a
conclusion and which condemned
Maury Repellently without trial
and without giving more than
opinion as basis for the attack.
When G. Warren Morgan climbs

the editor's 'bandwagon and tosses
his terse insult at Maury after
admitting 'he knows nothing about
Maury, I have no protest. Morgan
has a right to his opinion, such as
it is, as a correspondent to the
Gustaf) REPERTIMIL But I still main-
tain the editor should not use the
same unfair weapon in footnotes
without giving the oulprit °ppm-
tunity to explain or defend himself.

The parts of my first letter
which were cut (fairly and with
good editorial judgment to hold the
letter to a single point) would have
shown clearly that my objection to
the footnote was based entirely on
a protest against editorial 'Mange
which in that case, and in others
cited such as some book "reviewe,"
:warred the otherwise objective and
commendable feature"; of the GUILD
•REPoiremt.

R. J. TRAVERS,
Tr-City Guild

Ed., G. R. still believes that
Brother Maury's regular practice
of sending carbons of his lettere
to Editor & Publisher is ground
for excluding them from the
Guile RireORTER.- i tor.

San Francisco Opens Drive
ToCollectDuesArrearages
SAN FRANCISCO—An Inten-

sive dues collection drive has been
launched among the membership of
the San Francisco-Oakland
in accordance -with the contends-
tion plans of the Toronto Conven-
tion.

Beginning on Aug. 1 names of
all members in bad standing were
to be posted on unit bulletin boms.
The last membership meeting voted
to institute this procedure. Each
member in arrears has been gent
a Statement of his 'financial debt

to the local, accompanied by a note
pledging payment. Unit collectors
are concentrating on bringing every
one of the 740 members into good
standing.,
The Free Lance unit reported to

the executive estmeil that all but
five of its 61 members had attained
good standing as • result of the
campaign. This unit is composed
of employes of trade, labor and
foreign language papers and work-
ers on Federal writers projects.*

I.
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A Labor Monument

WITH all its defects, the wages and hours act

stands as a monument to the power of an aroused

labor movement to win new standards of living

for the working population.
And when we say "aroused" we mean "aroused." For

without the CIO and its affiliates and Labor's Non-

Partisan League, it is probable that there would have

been no wage-hour legislation at the last session of

Congress.

The American Federation of Labor, it may be recalled,

was the original proponent of a bill to place a ceiling

over hours and a floor under wages. But the "blow hot,

blow cold" Attitude of the AF of L's leaders on the sub-

ject had, by the time Concretes met last January, come

close to giving such legislation a final coup de grace.

In sharp contrast to the AF of L's strategy of criti-

cizing the defects in wage-hour legislation each time

It seemed likely to pass, the CIO and the League took

the position that the need for a wage-hour law was

sufficiently critical to overcome any objections to its

minor provisions.

The CIO, at its Atlantic City conference last October,

called for speedy enactment of such a measure to meet

the fast-developing business crisis. When reactionary

Congressmen, aided by William Green's latest pronuncia-

rnento, sent ,the bill back into committee in December,

the CIO forces recroubled their efforts to insure its

passage at the next session.

Labor's Non-Partisan League arranged meetings be-

tween state Congressional delegations and leading labor

officials from such important industrial areas as New

,York, Pennsylvania, New Jersey, Ohio and Massa-

chusetts. These meetings are credited with having swung

several doubtful votes into the "Yes" column.

The house Rules Committee, a Jack-the-Giant-Killer

of progressive legislation, was barraged with telegraphic

demands from local and international unions to take

speedy action on the bill.

The climax of the entire campaign was reached when

the Rules Committee decided, in the face of this ex-

pression of the popular will, to keep the bill in com-

mittee. In the course of a few days hundreds of com-

munications, representing the feelings of thousands of

CIO workers, were delivered to the legislators.

The ANG can be proud of having constantly assisted

the campaign. When the fight on the Rules Committee

came, John L. Lewis's telegram to CIO unions was re-

layed to all ANG locals by Executive Vice President

Eddy, with an urgent request to them to prefix their

Congressmen for action. The Toronto Convention sus-

pended the rules on the opening day to pass a strong

resolution submitted by Southerp Guildsmen, backing the

fight against discriminatory geographical features.

The success in this, the CIO's matt important legis-

lative campaign to date, brought home to Washington

the fact that labor is a force to be respected. Increasing

recognStIon of this fact may be expecte* when Conroe.

Yeeonlatnee nett Janutry--sud for a long time after.

HOW WAGES BILL WILL FUNCTION

Act Contains Flaws, But
It Establishes a Principle

By A. 1 ISSERMAN

WITH the passage of the Fair 'Labor Standards Act

of 1938 (effective October 28, 1938), Congress has

given belated recognition to the need for national

legislation for the elimination of the oppressive labor

conditions which have developed in our national economy

under the free play of an unregulated competitive system.

Generally speaking, our business and manufacturing

industries are established on • national or, at least, on

an interstate basis. Unions' negotiating committees al-

ways hear the plaints of, employers directed against

competitors who, in states hostile to or remote from

union organization efforts, have been able to undersell

them through the exploitation of human resources. The

term "runaway shop," applied to the marginal manu-

facturer § seeking the areas in which workers can be

exploited on the lowest levels, has become idiomatic in

industry. However, a reluctant Congress and a Supreme

Court juggling its self-created precedents to protect ac-

cumulated property against the needs of human welfare,

have hitherto prevented -the regulation of our national

economy on the only basis possible—by national legie-

lation. In the preamble of the Fair Labor Standards

Act, Congress finally gives -frank recognition to the

interacting effect on each other, of commerce, labor

conditions, and "the health, efficiency and general well-

being of workers," and paves the way for governmental

regulation of labor standards.

ACT DOES ESTAILISH A PRINCIPLE •

The provisions of the act in themselves do not spell

the end of the sweatshop, static or runaway. Its mini-

mum wage provisions are too low and its maximum hour

provisions are too high to accomplish this. But the act

does establish a principle which, vigorously enforced and

adequately extended, will ultimately bring all wages and

conditions of work above subsistence standards.

It is estimated that 2,500,000 workers will be affected

by the wage provisions and that about 750,000 will be

affected by the hour limitations of the act. Many of the

latter will be white collar workers.

The act provides for the establishment of a wage and

hour division in the Department of Labor to be super-

vised by an administrator whose functions will be to

carry out the provisions of the act and to establish the

regulations required to accomplish, "as rapidly as is

economically feasible without substantially curtailing

employment the objective of a universal minimum wage

of 40 cents an hour in each industry engaged in com-

merce or in the production of goods for commerce."

To aid the administrator in his determination of wage

f minima within the top minimum of 40 cents, "industry

committees" are to be appointed by him. These commit-

will be composed of an equal number of representa-

tives of the employers and employes in the industry and

of the public. To these committees will be referred data

on conditions in the industry. After a study of these

conditions and further independent investigation, the

committees may recommend the fixing of a minimum

rate by the administrator. The members of the com-

mittees will be paid on a per diem basis.

The wage provisions of the act (Section 6) are flexible,

especially in the earlier year.. of its administration.

Much of their efficacy to wage earners will depend on

the energy and the determination of the administrator

to establish the 40-cent minimum without unnecessary

delay. In the first year, the minimum wage is fixed at

"not less than 25 cents an hour." For the next six years,

the rate is fixed at "not less than 30 cents an Moir."

'CLASSIFICATIONS' PROVIDED FOR

During this seven-year period, the administrator may

by a "wage order" raise the minimum to 40 cents an

hour in any industry. These orders will be based on

the recommendations of the industry committees, which

the administrator may, however, reject and send back

for further study to the same committee or to another

committee appointed by him. The orders become effective

only after notice and hearing before the administrator.

An appeal to the Circuit Court of Appeals is allowed,

but no stay from the operation of the order may be

granted unless a bond is posted to cover the difference

in wages of employee during the appeal period.

The fight of the Southern industrialists for wage dif-

ferentials is not settled by the act. It will be settled

by the administrator and the industry cortimittees. They

have the right to make "classifications" in the industry

with varying minimum rates for the several classifica-

tions. While the law states that no minimum rate shall

be fixed solely on a regional basis, there is room, for

creating such differentials under the rate fixing stand-

ards prescribed in the law. The industry committees

and the administrator must, in fixing rates, consider

"competitive conditions as affected by transportation,

living and production coats." This leaves the door wide

open for differentials within the industry to favor the

South. There must also be considered in fixing rates,

the minimum rates in collective bargaining contracts and

those voluntarily established by employers in any par-

ticular industry.
After the expiration of the first seven-year period,

the 40-cent rate automatically applies to all industries

regardless of existing wage orders, with the right in

the administrator and industry committee to lower the

rate in particular industries to not lam than ae cents

an hour by new wage orders. The effect is thus to put

on the industry seeking an exemption from the 40-cent

rate the burden of proving that it should be excused.

The hour provisions of the act (Section 7) are simple

Nailed Down!

—Courtesy Amalgamated Clothing Workers "Advance!'

and without flexibility. The act provides for a 44-hour

week in the first year, a 42-hour week in the second year

and a 40-hour week after that time. In all cases, over-

time is to be paid for at time and one half.

A serious deficiency ie the act are the numerous ex-

ceptions or relaxations from its provisions both as to

wages and as to hours. Chief among these exceptions

are agricultural workers, seamen, persons engaged in

the fishing industry, and persons engaged in the early

steps of processing of foods or other agricultural prod-

ucts. Retail employes are also largely excluded, as well,

of course, as all persons engagtd solely in intrastate

commerce. Newspaper employes engaged on weekly or

semi-weekly newspapers having less than 3,000 circula-

tion, principally in one county, are also exempted from

the provisions of the act. Learners, apprentices, handi-

capped workers, and messengers engaged "exclusively

in the delivery of letters and messages" may be ex-

empted on special orders of the administrator.
The child labor provisions (Section 12) are inadequate

and afford sole opportunity for evasion. The shipment
of products in interstate commerce is prohibited if within
30 days of shipment child labor has been employed on
such goods. Generally the act applies to children under
16 years of age and in industries deemed hazardous by

the chief of the Children's Bureau of the Department
of Labor, the act applies to children under 18 years of
age. Here, too, there are too many exemptions from the
applications of the law. A start is being made, however,
in the elimination of child labor, while the child labor
amendment now out for adoption still needs ratification
by twelve states.

ENFORCEMENT PROVISIONS EXCELLENT

The enforcement provisions of the act are excelleist.

Transportation er sale of goods intended for interstage
commerce is prOhibited. The direct violation of the hour
and wage and child-labor provisions of the law is alio

pwahibited. The falsification of records and discharge

of employes for testifying or serving on industry cote-
Mittees is also made a direct vidiation of law. The

penalties for any violation of the law is a fine not to

exceed $10,000 for the first offense and a similar fine

and imprisonment not to exceed six months for subse-

quent offenses. In addition to these penalties, the U. S.
District Courts are authorized to issue injunctions pro-

hibiting future violations of the act. Enforcement of

these provisions will be undertaken by attorneys ap-

pointed by the administrator acting under the super-

vision of the United States Attorney General. In the

case of the child-labor violations, enforcement is by the

Children's Bureau of the Department of Labor.
Lastly, and of especial interest to trade unions, are

the enforcement provisions wlich give employes or their

repress's/4'00es the right to sue the employer for wages
and overtime due under the act. Suit can be brought in

any proper civil collet, state or federal, on behalf of at
of the employes of the same employer against whom
there have been violations. In other words, on the com-
plaint of one employe, a union in its own name could
file a suit against the employer to protect all of his
employes from violations of the law. In such a suit,
the employer, if guilty, must pay as damages double
the amount actually due and also a reasonable attorney's
fee and costs of the proceedings. These provisions allow
effective policing by unions which can thug do much to
prevent chiseling. It is not too early for unions and
central labor bodies to educate their memberships as
to these provisions and to set up machinery for checking
violations and for speedy court action.
With the appointment a few days ago of Elmer 'T.

Andrews, former Commissioner of Labor of the State
of New York, as the administrator under the act, effect-
ive enforcement by the government can be looked for-
ward to. He said some time ago, in respect to the New
York minimum wage law: "Once an order becomes man-
datory, we will know the stubborn chiselers and proceed
immediately against them in court action."

There remains the need of an alert and -strong labor
movement to watch over enforcement. Employers are
not specifically prohibited from reducing wages above
the minimums and increasing hours below the maximum;
the law declares both practices "unjustified," but pro-
vides no penalties. Union action will be needed here.

Again, unions must be relied upon to obtain the upward
adjustment of wagers to avoid cuts for.werbara readying
above the minimum when bourn are reduced. Lastly,
the unions must push for owe legislation so as to dee*
the gaps of exemptions, to raise the floor over waged
and to lower the ceiling over hours beyond the We
standards tied in the present sot. ' _ .

-


