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Victory
In Strike
Promises
NewPacts
ST. PAUL, Minn.—Ten

Guildsmen at the newspaper-
ned radio station WTCN

swung the support of the com-
bined CIO-AF of L labor move-
ment behind them last week
in a successful six-day strike
which won the first Guild con-
tract in the Twin Cities.
The victory had a marked effect

on organizational ,drives on, the
local papers, and quickened current
negotiations with the management.

Raises Total $5,20e
The con trac t, embracing an-

nouncers, continuity writers and
clerks, brings them salary raises
totaling $5,200 a year, the 5-day
40-hour week, dismissal indemnity
to 12 weeks, sick leave and vaca-
tions with pay, and a struck work
clause. Minimum salaries range to
$215 a month. The strike climaxed
nine months of fruitless negotia-
tions with the publishers of the
St. Paul Dispatch and Pioneer
Press and Minneapolis Tribune.
The settlement was negotiated

tty Gordon Roth of the Tribune
unit, and Joseph Van Nordstrar.d
and Ralph Helstein, CIO regional
director and attorney, respectively,
with Publishers F. E. Murphy of
the Tribune and Leo Owens of the
Dispatch. John J. Biddison is local
president.
Refusal of the station engineers,

members of the Al of L Inter.
national Brotherhood of Electrical
Workers, to go threttigh the picket
line was one of the major fac-
tors in the winning of the strike.
The CIO unions and other groups
quickly rallied behind the fight,
supplementing the local Guild's
day and night picket line, which at
times reached 500. The strike NSW
celled on Sept. 3 and the workers
returned on Sept. 9.

Advertisers Cooperate
Advertisers responded readily to

the Guild's appeals. Beverage, auto
and food accounts were withdrawn
the 'first day of the strike.
The Guild has enrolled members

on radio stations that have a close
newspaper tie-up where the mem-
bership of such employes would put
them in a strong position for bar-
gaining and add to the Guild's
strength. In the long run it be-
lieves the policy of industrial un-
ionism must be followed in this as
in other industries, so far as it can
be done without precipitating juris-
dictional disputes.

Hull Visits Locals
In Middle West
ANG Representative Morgan

Hull is on a trip in the Middle
West that will bking him to sev-
eral Guilds in thdt area. He ex-
pected to be in Chicago last week-
end, making his headquarters there
until Sept. 23, and visiting Detroit
and Milwaukee. He will then make
stops of several days in Madison
about Sept. 25; in Rockford, Ill:,
about Sept. 28, and in Columbus
about Oct. 6.
He will go to Pittsburgh for a

general meeting on Oct. 9, mak-
ing his headquarters there for two
weeks and possibly taking trips to
Wilkes-Barre, Pa., and New York.

COAST GUILD AIDED
NEW DEAL VICTORS

Majority of Labor's Candidates
Won in Hot California Primaries

SAN FRANCISCO—Nomination
of Guild-endorsed John F. Shelley,
AF of L labor council president,
as bemocratic candidate for state
senitor highlighted the primary
here that saw ;New Dealers gener-
ally victorious.
Backed by Labor's Non-Partisan

League, Shelley won the nomina-
tion by a 36,000 vote plurality de-
spite the AF of, L Political League
endorsement of his Republican

opponent. Numerous Ar of L
unions had repudiated this endorse-
ment which was enginereed by
AF of L State Secretary E. D.
Vandeleur, bitter CIO opponent.
Several Guildsmen took an active

part in the campaign for Labor's
Non-Partisan League candidates.
Guildsman George Wilson, president
of the CIO council, made several
radio speeches on behalf of Cul-
(Continued from Page Three)

'Professional'
Status for
Members Hit

In view of efforts that have been
made to secure the "exemption"
of newspaper men from the provi-
sions of the waves and hours let
on the ground that they are em-
ployed in a "professional capac-
ity," Secretary-Treasurer Pasche
last week wrote Administrator
Elmer F. Andrews asking for as-
surance of a hearing if there were
any doubt about the inclusion of
newspaper editorial and other em-
ployes under tilt- terms of the act.
Pasche stated the ANG-'s view

that the alleged ground for exclu-
sion was "without substance," and
pointed to the trade rmion protec-
tion which the Guild had estab-
lished by contracts over the work-
ing conditions of the employes in
question.
While conditions established

through Guild bargaining are gen-
erally greatly superior to the
standards In the act, a few Guild
members should receive additional
improvements umier it. An adverse
ruling would be disadvantageous
to them as well as to the many
still unorganized and would create
an undesirable precedent.

Tribune Unit
Organized
In Chicago
CHICAGO—For the first time

since organization was begun at
the Chicago Tribune, the Guild has
taken on official status on the pa-
per. Guild members employed by
the Tribune held their first meet-
ing and organized a unit.

Guildsmen from the editorial and
commercial departments were rep-
resented. Virginia Gardner, Trib-
une reporter for nine years, was
elected unit chairman. Thomas
Gorman, veteran employe in the
business survey department, was
chosen controller-secretary.
In her speech of acceptance,

Chairman Gardner said:
"Inevitability is on our side.

When the Guild was born, they
said we'd never have any Tribune
members. When we did get mem-
bers, they said we would never or-
ganize a unit. After tonight, they'll
say we'll never get a contract. We
will refute that, too."
Gorman, who has been with the

Tribune for 13 years, also empha-
sized the necessity of deflating the
"it can't happen here" myth.

Organization plans were ap-
proved by the new unit.

60 Jobs Go in Cut
On Hearst Service

('LEVELANI)=—Central Press,
a department of Hearses King
Features Syndicate, last Friday
reduced its staff to a skeleton
crew, firing 60 of the 85 em-
ployes. Fifteen editorial and busi-
ness department employes. under
Guild contract, lost their jobs,
and five more will go next week.
Dismissal indemnities paid under
the Guild contract signed Net
Jane ranged to $1,400.
A total of only eight employes

will remain in the bureau as a
result of the management deci-
sloe. Two employes are being
retained in each department, and
seniority governed their selec-
tion. The dismissal indemnities
paid to Guild members were based
on total service with Central
Press, including the time worked
prior to the Hearst acquisition
of the property in 1930.

Southern
Guilds Form
Council
MEMPHIS, Tenn.—A. council of

Southern Guilds with the primary
aim of strengthening and extend-
ing organization in the area was
established here at a Labor Day
conference of representatives of
nine locals. The Guilds participat-
ing in the conference were Birm-
ingham, Cincinnati, Chattanooga,
Knoxville, Houston, Nashville, Ok-
lahoma City, Washington, and
Memphis.
The council's purposes were stat-

ed in the following resolution,
which was unanimously adopted:

To promote the interests of all
newspaper employes in the South
eligible for Guild membership,
with special emphasis on
strengthening existing Guilds
and extending organization as
much as possible, it is proposed:
That a levy of 6 cents per

capita per month based on mem-
bers in good standing be contrib-
uted to the support of the South-

(Continued on Page Six)

Superiority of Guild to AFL Contracts
Demonstrated in Paper Suspensions
The contrast between the pro-

tection and benefits provided in
Guild contracts and in AF of L
or company union contratts never
stood out so sharply as in the
folding of the Scripps-Howard
Akron Times-Press on Aug. 28.
Of the total amount of dis-

missal indemnities of $60,000 paid
to the 300 employes, $21,000 went
to the 65 Guild members in the
editorial and advertising depart-
ments, some of them receiving the
maximum of 24 weeks' pay. Busi-
ness office employes, working un-
der an AF of L contract which
made no provision 'for severance
pay, received a maximum of two
weeks' salary.

Advertising Men Covered
The 10 advertising men joined the

Guild in a body on Jan. 1, then
learned that they were supposed to
be covered by the contract signed
with the Times-Press and the AF
of L Stenographers, Typists, Book-
keepers and Assistants. After seek-
ing Labor Board protection, the
advertisingmen won the right to
advertising men won the right to
Guild's editorial contract was ex-
tended to cover them.

Another concrete example of the

value of Guild protection is offered
in the contrast of the amount of
severance pay paid in Akron and
the amount paid when the Times-
Press' sister paper, the Toledo
News-Bee, was suspended earlier in
August. Here editorial, advertising
and business office employes were
covered by the Guild contract. Ap-
proximately the smile number of
employes, 300, were on the payroll,
but the amount of indemnity paid
when the paper closed was nearly
$20,000 higher—between $75,000
and $80,000. Members of the AF
of L mechanical unions received
two weeks' pay.

Green for Dual .Unions
It was just about a year ago,

during the referendum, that Pres-
ident William Green announced the
AF of L would begin a concerted
drive to organize federal locaD as
dual unions in the Guild's jurisdic-
tion.
Today the AF of L has one con-

tract covering editorial employes
on the Los Angeles Examiner; one
covering classified advertising em-
ployes on the San Francisco Ex-
aminer, and one covering business
office and advertising department
employes on the Pittsburgh Press

and the Pittsburgh Sun-Telegraph.
Display advertising salesmen are
not included. Besides these three
contracts, company union contracts
exist in the editorial departments
of the Baltimore News Poet, the
Buffalo Courier-Express and the
New York Sun. The Gild has
more than 100 contracts.
Examination of the AF of L con-

tracts shows that while some pro-
vide for severance indemnity, 6-
day 40-hour week, and "security
clauses," many of these provisions
are made meaningless and unen-.
forceable by joker clauses.
The Akron contract required

arbitration of disputes aris-
ing under the contract which
means that the contract may al-
ways be whittled down by third
parties sympathetic to the employ-
er's point of view. The Guild con-
tract provided for the standard
grievance committee to be selected
by the Guild.

Promises—No Guarantees
The San Francisco classified ad-

vertising department contract pro-
vides for severance pay with four
weeks as the maximum and with
guarantee of payment uncertain.

(Contested on Page Two)

r.

Scripps
Units to
Press for
Security
M EMPHIS, Tenn .--Grou nd

work for concerted action to
strengthen the job' security
provisions. of Scripps-Howard
contracts was laid at a meet-
ing of the National Scripps-
Howard Guild Advisory Corn.
mittee here on Sept. 4. Twelve
Scripps-Howard cities were repre-
sented at the meeting, which was
also attended by a group of ANG
International officers.
The committee planned to meet

again in January, and recommend-
ed that delegates come instructed
"as to the precise attitude of their
units on security in general and as
to what united action shall be
taken to establish the Guild shop
on all Scripps-Howard papers." An-
other major recommendation was
that Guild counsel inquire into the
legal status of agreements in cit-
ies, where the chain scrapped pa-
pers and discharged all contract
obligations through severance pay.
A third suggested an investigation
of the chain's finances for the in-
formation of locals in advance of
bargaining due next Spring.

Suspensions Stressed
,

In the reports of delegates, spe-
cial emphasis was placed on Akron
and Toledo, where the scrapping of
Scripps-Howard papers has threw,
more than 160 Guild members int
of work. Indemnities to Guildsmen
in the two cities totalled *bold
$60,000, but the meeting pointed
out that this affords only tem-
porary relief, without a real solu-
tion to the problem of unemploy-
ment.

It was brought out that up until
the very hour of announcement of
the sale suspension of the Akron
Times-Press, the editor and his im-
mediate superior insisted that the
paper was not to be sold.

After its meeting, the committee
had an informal session with Jolla
H. Sorrels, executive editor of
Scripps-Howard papers and pub-
lisher of the Memphis Commercial-
Appeal, during which Sorrels ex-
pressed his opinions on manage-
ment relations with the Guild.
The following statement was

unanimously adopted by the corn-
(Continued on Page Six)

Guild Wins Fight
To Reopen Talks
J. Noel Macy, head of the Macpe

chain of papers in Westchester
County, New York, agreed lest
week before NLRB Field Examiner
Frederic Cromwell to resume nego-
tiations at once. First negotiations
were to be held at 1. p. m. Satur-
day in Macy's office in Yonkers.
Macy had stalled for more than a
year and a half.
Charges were filed with the NLRB

accusing Macy of failing to bar-
gain in good tfaith after he stead-
fastly refused to discuss any item
in the contract until the Guild
waived the Guild shop claube. Last
week Macy capitulated completely
and agreed to discuss all points
the contract, including the Gui
shop. Morris lushewitz represented
the Guild In the Labor Board con-
ference.



Seattle P-I
Bargaining
To Open
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7 Firings Come in Wake
Of Guild Defeat at KFS
The Wire Service Committee of over his own objections made be.

the American Newspaper Guild cause he did not consider himself
was urged to make immediate qualified an a caption writer. His
representations to Joseph V. Con- efficiency in his previous work was
nolly, head of Hearst syndicates acknowledged.

SEATTLE—Although a National and publishing enterprises, to seek Another to be dismissed Was
Labor Board election on the Seattle reinstatement of seven members Eddie DeutscTi, a leading Guilds-
Post-Intelligencer to determine the of the International News Photos man in the dryplate department,
rode collective bargaining agency who were dismissed last week for who had been in the forefront of
has not been held yet, the Seattle what were described as reasons of the fight to obtain better working
Guild is opening contract negotia- economy. conditions there. Baker denied thatCons with the Hearst Post-Intelli- A shop committee which sought Guild activity had anything to dogencer, information concerning the di,- with it.
This agreement between the missals interviewed Harry B. Baker, Asked if those employes would

management and the Guild came International News Photos man- be rehired when openings occurred,
after the settlement of Teamster ager, and left the meeting convinced Baker said they would not.
Union claims to circulation depart- that the management was attack- It was called to his attention
ment members, However, there are ing the American Newspaper Guild that the night shift was so short-still other obstacles in the way. In as a result of last month's King handed that the men often did notthe classified advertising depart- Features election which was lost have time to eat a full meal and
ment, the Guild challenges the right by 37 votes out of J. that the necessity of meeting trainof an AF of L union to represent Baker admitted that although he schedules sometimes meant thatthose employes because the, organi- had asked to cut the staff over six one person in the entire productionration was first foring,d as a corn- months ago, only now, on the heels department would have the respen-pany union, later obtaining an AF of the election, has Connolly ac- sibillty for putting hundreds ofof I. charter when they found corn- ceded to his request. Baker said'prints through the dryer, caption-pany unions were illegal. Also, the he could give no guarantee that ing them and getting them into
Professional Advertising Prater- there would not be other firings, the mails. Conditions at such timesPity claims to represent, the pro- Dealing "With Employes" amounted to a "speed-up," it wassuction and display departments. Baker questioned the present said. 'Baker denied knowledge ofThe Guild waited 15 mouths to status of the Guild and said he was such conditions and objected to the
atart negotiationa l. but because of answering the committee merely use of the word speed-up.
other groups fostered either direct- as an expression of the manage- The unit, in pressing for an im-ly or indirectly by the manage- ment to employes. One pf those mediate meeting with the manage-rnent, Publisher John Boettiger has fired, Moe Eagle, had started as a ment, asked that a Hat of seriousbeen able to delay them. by . of 15 and had worked with grievances be presented at the

Editorial employee are now coy- King Features for over 10 years. same time.
ered by a bulletin board agreement When asked if Eagle should not The others fired are Jeanne vanausgotisted to end the P-I strike in be given special consideration in den Bosch, photographer; FrankNovember, 1936. The management view of . his long service, Baker Roya, printer; Lester Nehamkin,posted notices last November say- answered: "Yes, severance pay." Cleveland camerantln; Jerry Raley,ling the agreement was still in at- Baker said that Eagle had fallen Washington cameraman, and Philipfed. The Post-Intelligencer, how- down on the editorial end of the Pepitone, messenger boa.ever, has an exceptionally low lobster shift. This was work to Severance pay for tie groupminimum for a Hearst paper. which Eagle had been advanced amounted to more than $1,200.

Superiority of Guild to AFL Contracts
Demonstrated in Paper Suspensions

(Continued from Pegs thee) 26 weeks' pay at the rate of one superior" within 90 days after its
A clause states that the 5-day, 40_ week's for every 30 weeks' service, accrual, the overtime is forfeited.
hour _week shall be put into effect, after the first six months. Pay-
Aiut no provision is made for over-
time. In contrast, business and
editortsl workers on the same pa-
per are covered by the city-wide
Guild contract which, provides for
unqualified severance pay up to 26
weeks, standard work-week and
overtime provisions and a guar-
antee against dismissals or wage
cuts as the result of putting the
Contract Into effect. The AF of L
contract! contains no guarantee
whatever against dismissals or pay
cuts- --loopholes which most pub-
lishers are quick to use if they feel
they can do SO safely.

Businem Manager Author
The Los Angeles Examiner AF

of L editorial contract was written
by the business manager of the
paper and accepted as written by
him. It states that the publisher
Shall "employ and discharge . . .
designate working hours individ-
ually and collectively . . . and in
every manner, whether or not
Stated herein, operate the editorial
department and select editorial
talent as in the publishers best
judgment best liquidates his jour-
nalistic obligations to ths public."
Meaning what? It states further
that the publisher may reduce, in-
crease, merge or eliminate depart-
ments and transfer employes from
one department to another.
Severance pay runs up to 26

weeks' pay for 15 years' service,
except when dismissal is for cause,
aid other clause reads: "In con-
sieleration of severance pay em-

• ployment and tenure of employ-
ment shall be nudely at the dis-
cretion of the management." Pay-
ment is at the rate of pay current
at the time of dismissal. There is
nothing to prohibit the manage-
ment from cutting a $40 Man to
-$15, then dismissing him.

Arbitration Included
All disputes arising under the

'cantract ,must be submitted to ar-
kitration, the decisions to be final.
Dismissals cannot be arbitrated,
inner any protest made.
4In sharp contrast Is the Guild

emitract covering the Los Angeles
Werald-Expreas editorial depart-
ment. 'Severance pay rims up to

ment is made at the highest rate
of pay received during the six
months prior to dismissal.
The AF of L contracts on the

Pittsburgh Press and Sun-Tele-
graph, where organization took
place before the Guild drive for
its broader jurisdiction got under
way, contain some of the good
features in Guild- contracts. The
renewal not long ago came after a
strike in which the Guild and other
unions assisted. Severance pay runs
up to 24 weeks' after 15 years and
is given except in cases of proven
misconduct. Dismissals to reduce
the force are not subject to re-
view by the grievance committee.
whereas Guild contracts either
leave the way open for the Guild
to act or provide for grievance
committees.
the contract has the union rec-

ognizing the "necessity" for doub-
ling up to cover vacation periods
or sick leaves, thus leaving the
way open for large amounts of
unpaid-for overtime.

Pay Is Assured
Guild editorial contracts on the

Sun-Telegrapii and Press provide
for the same severance pay sched-
ule, but severance pay is unquali-
fied. Under the Pittsburgh Post-
Gasette industrial contract, sever-
ance paw shall be paid except in
cases of "proven serious miscon-
duct" in the editorial department
and "proven dishonesty" in the
business office.
The Buffalo and Baltimore com-

pany union contracts EPP full of
jokers; that on the New York Sun
is hardly worth serious considera-
tion. The Independent Editorial
Federation's contract with the Buf-
falo Courier-Express siva "bene-
fits apply to all members of the
editorial department without ex-
ception," but no salaries shall be
cut "except by mutual agreement
between the individual employe and
the management," and the same
holds true of exceptions to the
6-day 40-hour week, "subject to
approval of the executive and nego-
tiating board of the Independent
Editorial Federation." If overtime
is not liquidated "by agreement
of the employe and his immediate

What happens if the immediate
superior stalls off the granting of
overtime within that period?

Dismissal Made Easy
Dismissal pay of one week for

every year's service is included
provided the dismissal is not for
one of 21 "causes" listed in the
contract, which range from con-
viction of a felony to "gross ignor-
ance or inefficiency in the news-
paper profession." Minimums are
set up for "juniors and "seniors"
and for Class A and Class B under
the senior classification, with noth-
ing to state what the classifica-
tions mean.
The Guild editorial contract on

the Buffalo Times provides for the
standard 5-day 40-hour week and
definite overtime provisions, and
the usual classiftsations for mini-
mum pay and unqualified severance
pay of a week's pay for each year
of service.

Baltimore Jokers
The Baltimore contract sup-

planted a Guild-negotiated bulletin
board statement. It Provides for
a 5-day 40-hour week, which the
Guild had won, but excepts those
"working directly under the man-
aging editor"—a rather wide barn
door. Section 1 of the contract gives
the managing editor the right to
fire indiscriminately, and a "se-
curity" clause says there shall he
no dismissals because of putting
the contract into effect "except
those provided in" this Section 1!

Dismissal pay follows "present
practice," which is the MAXIMUM
of 10 weeks won there by the
Guild. The company does not have
to pay if the grounds for dis-
missal tre drunkenness, wilful mis-
conduct or insubordination.
The weaknesses in the AF of L

contracts arise not because of
mere sloppy negotiating. The con-
tracts are negotiated in most cases
with the persons concerned know-
ing little or nothing about what
is allegedly done in their behalf
in contrast with the constant
reference to the membership in
Guild negotiation. In some case*
such poor contracts arise because
the managements have virtually
handed them to the AF of.L offi-
cials to head os the Guild.

UP 364%,
S-H Unit
Bargains
DENVER,,. Cob. — Negotiatiens

for all commercial employes of the
Scripps-Howard Rocky Mountain
News opened last week as the cli-
max of what amounted to a man-
agement "dare" to organize the
non-editorial departments.
Three weeks ago Guild efforts to

negotiate for circulation depart-
ment employes, organized nearly
eight months ago, came to naught
when the management declared its
refusal to bargain for circulation
workerri alone.
"Why," the News spokesman

said, "you can't expect us to deal
for just one branch of all the busi-
ness office employes. You don't
represent a majority of them all
—and until you do, we can't bar-
gain.

Sporadic efforts at commercial
organization—outside of the circu-
lation department—had failed for
lack of effort and concentration
previously.
The Guild accepted the manage-

ment's implied dare, began an in-
tensive organizational drive. With-
in a week a majority of commer-
cial department employes were
members, but the organizational
committee chairman was fired. He
was reinstated in three days. The
Guild filed charges before the
NLRB and prepared to fight.
Last week Aaron Warner, NLRB

regional director, checked a Guild
petition with commercial employes'
signatures on it against the com-
pany payroll. The Guild had a ma-
jority. Warner issued the certifi-
cation as bargaining agency. The
management opened negotiations
for 30 employes, where three weeks
ago the Guild only represented
twenty-two.

Chicago Printers'
Drive Makes Gains
CHICAGO—The Massachusetts

Federation of Labor is the latest
organization to place the ft. R.
Donnelley & Sons Company on
the unfair list. The company,
which prints telephone directories
and many other publications, is
fighting against unionization of
its huge plant, and is denounced
by the Organization Committee of
the Chicago Printing Trades Unions
as the spearhead of every assault
on organized labor in Chicago and
vicinity.
In addition to telephone direc-

tories, the Donnelley plant prints
among others, the Sears Roebuck
catalogues, Time, Life, and Cur-
rent History magazines, Cook tour-
ist literature, Butler Brothers cata-
logue, Science Digest, Hunting &
Fishing, Young Catholic Messenger,
Encyclopaedia Brittanica,and Funk
& Wagnalls Encyclopaedia.

NEW YORK RESTAURANTS
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GUS & ANDY'S
SOMERSET

"t1 Bar & Restaurant et Diethiellea"
145 West 47th St., New York, N.Y.
Around Cot. from ANG Headquarters

Dalmo and Bruno's
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Best Wines and Liquors Served
203 East 45th St., N. Y. C.
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Times Demand
Snags Talks Anew

'Final' Notice from N. Y. Times Photo Subsidiary

That 'Affirmation of Open Shop' Must Go into
Pact Brings Impasse; Guild Cites Old Hostility.

i,Negotiations between the New York mild and Wide World.
Photos, Inc., New York Times subsidiary, struck a reef Tues-
day when Arthur Hays' Sulzberger, publisher-president of
The New York Times and president of Wide World Photos,
gave final notice that any contract signed would have to con-
tain an "affirmation of the open. 
shop."

Milton Kaufman, chief negotia-
tor for the Guild, listed these Ms.
led:ions to the management's de-
mand:

It is inappropriate in a con-
tract; it is a gratuitous and
unilateral statement by the man-
agement.

It - is definitely calculated to
destroy ftuild membership he.
cause it states that the man who
can hire and fire is opposed to
all employes being in the Guild.

Contracts without the Guild
shop do not contest the right of
the manegement or publisher to
exercise its stated right; the
lack of a shop clause gives the
management full freedom. Inclu-
sion of this proposal requires the
Guild to give a moral waiver
of something that it is publicly
known the Guild favors.

It's an Old Story

The Guild questions the pur-
pose of this provision in the
light of the Guild's experience
with the ownership of Wide
World—because of the position
taken by Sulzberger a year ago,
that The Times must be open
shop for all time (although now
the management argues, that the
open shop affirmation would ac-
tually be only for the duration
of the contract, or one year).
The Guild's experience has been

in conferences with the ownership
of Wide World on at least two
occasions that economic provi-
sions under discussion were put
into .effect unilaterally by the
management and the Guild was
left to hang, with no consumma-
tion of the discussions in a con-
tract.
Kaufman recalled to L. M. Loeb,

attorney and spokesman for Sulz-

berger, that the history of the re-

lations between the Guild and The

New York Times provided unmis-

takable evidence of hostility to

Guild membership. Kaufman cited

that the Guild now had pending

before the National Labor Board

cases against The Times for the

Ging of two comlnercial depart-

ment employes, as a result of their

union actiyities. He also pointed

out that those cases were but-

tressed and supplemented by oth-

ers involving intimidation of and
discrimination against Guild mem-

bers on The Times.

Wants 'Absolute' Right

Sulzberger's open shop proposal

follows:
Each of the parties hereto re-

affirms its faith in the freedom
of the press as a fundamental
doctrine of American democracy.
The management holds that

its obligation to maintain a free
press rests upon the independ-
ence of its news and editorial
staffs and that this obligation can
be fulfilled only by preserving
now and at all times hereafter
the absolute right to retain pres-
ent members ofsits news and edi-
torial staffs and to add new mem-
bers thereto whether or not they
are or become members of the
Guild.

It is therofore understood and
agreed that nothing contained in
this contract shall directly or in-
directly affect the exercise by the
management of this absolute
right.
Kaufman notified the manage-

ment that the impasse would be

submitted to the Times-Wide World

unit and to the Guild as a whole

for further instructions for the ne-
gotiating committee.

SEEK LYLE DOWNING
The Lim Angeles Guild is asking

other Guilds to help it locate a

former Los Angeles member, Lyle
Downing, who has information

needed by that local. If any Guilds-

man knows where Downing is lo-
cated, please have him write to
JRItts.ft Francis Crow, 1545 Wilcox

Ave., Hollywood, California.

Guild Acts
In Boston
Bankruptcy
BOSTON—The Boston Evening

Transcript, harassed by creditors
and unable to meet its Sept. 2 pay-
roll because its bank account was
attached, filed a petition in United
States District Court last week for
proceedings to reorganize under
Section 77B of the federal bank-
ruptcy act.
The state court which had ordered

attachment of the Transcript cash,
recognized the new state of affairs
by annulling the attachment as
soon as the receivership petitioh
had been approved in Federal
Court. Employes who received less
than their full pay on Sept. 2 were
then paid the balance.

Guild Has Voice
The Boston Guild executive com-

mittee, at the request of the Tran-
script unit, employed counsel to
take advantage of a section of the
federal bankruptcy law which gives
labor unions the right to be heard
in court about the "economic feasi-
bility" of any plan of financial re-
organization of a corporation act-
ing under Section 7?B, and to pro-
tect the rights of employes under
an existing Guild contract.
The Guild hopes to he able to

induce the court to appoint a re-
ceiver who will be sympathetic
to the Guild contentions that the
Transcript's major ailment, as a
newspaper, is the sense of inse-
curity and lack of opportunity
under which Transcript employes
labor.

Federal Judge Ford ordered
Powell M. Cabot, president and
treasurer of the TranseriPt Com-
pany, and Lincoln O'Brien, Jr.,
publisher, to continue in charge of
the property until Sept. 26, when
the court will hold a public hearing.

Hearst Dismissals
Protested in West

Page Three
'401111

GUILDSMEN ON PARADE

The San Franciacet-Oskland Guild starches in the West Coast's record
-breaking Labor Day parade.

More than 100 Guild members were among nearly 90,000 unionists in 
the parade. President Don

Wiley of San Francisco-Oakland Guild is marching (with paper in hand) 
behind the bears banner.

Election May
Win Release
For Mooney

SAN FRANCISCO—A vigorous
protest against the dismissal of
five business office employes of the
Hearst Examiner during a depart-
mental reorganization by an effi-
ciency expert has been made in a
resolution adopted by the San
Francisco Oakland Guild.
The resolution instructed Guild

delegates to place the matter be-
fore the San Francisco District In-
dustrial Union Council "with a
view toward placing it before the
newly formed California Industrial
Union Council if the matter is not
corrected" and stated that "the
Examiner has made excessively
large profits over the, past number
of years—much of which was made
it the expense of the employes."
The management, the resolution

states, "refuses to make any guar-
antees against future firings, and
has even intimated that it may
continue such firings."

Coast Guildsmen March
in Parade of 90,000

SAN FRANCISCO (FP) --Tom
Mooney will probably be it free
man early in 1939. Barring a Po-
litical miracle, California will in-
augurate as governor next Jan. I

a man who has made irrevocably
clear his belief in Mooney's inno-
cence. The man is State Senator
Culbert L. Olson, overwhelmingly
nominated in the Democratic 'Pri-
maries on Aug. 30.

"I am quite convinced that both
Mooney and Billings were con-
victed on perjured teatimony," 01-
Son told Federated Press as final
election results were being tabu-
lated. "The Mooney CLOW was not
a campaign issue, but my record
on it in the state senate is entirely
clear. Naturally I will give the
case earls consideration after I
am inaugurated."

In a pre-election message to
California voters, Mooney had
written from his San Quentin
prison cell: "Olson is the only lib-
eral candidate, favored by labor,
who will pardon me, and who can
be elected." The voters answered
with a smashing majority of al-

most 3 to 1 for Olson over his
closest 'Democratic rival, while
Gov, Frank Merriam (R.) polled
about 100,000 less votes in the
Republican primaries than Olson:s
total. All indication_s are that Olson
will defeat Merriam in November.
During the 21 years that Mooney
has been behind bars, no governor
who denied him a pardon has been
re-elected.

GETS $790 INDEMNITY
SAN FRANCISCO—It pays to

work under a Guild contract. This
was strikingly demonstrated to
Reporter Ralph Hosier, recently
dismissed by the Call-Bulletin after
eight years of service. Hosier, who
was dropped from Guild rolls last
year for non-payment of dues, re-
ceived a total of $790 in dismissal
pay----one week's pay for every 30
weeks of service as specified in the

Guild contract.

SAN FRANCISCO - San Fran-9

cisco-Oakland Guildsmen, number-

ing more than 100, were among

the nearly 90,000 unionists who

marched up Market Street here

last Monday in the largest and

most spectacular Labor Day parade

in thin city's history. The Guild

turnout was surprisingly strong, in

view of the fact that the majority

of members were working. Guilds-

man George Wilson, president of

the CIO Council here, was grand

marshal of the (10 parade.

The AF of L and CIO unions

marched meparstely. Their parades
were consecutive, the CIO falling

in behind the AF of L. For five

and one-half hours crowds along
Market Street were treated to a
demonstration of labor's strength
as floats, flags, bands, banners,
machines and marchers trekked to
the Civic Center reviewing stand
where local dignitaries were as-
sembled.
The CIO parade was planned to

symbolize industrial unionism. It
consisted of six divisions --- first
the manufacturing and production
groups, then the land transporta-
tion workers, then the water trans-
portation workers, then white col-
lar workers, next the warehous- in Iowa, the Sioux City Guild

ing and distributing group; and turned out for the Labor Doc ,

finally, the Workers Alliance. Col- parade.

It was Senator Olson who car-
ried Mooney's fight for freedom
into the California legislature last
-year. Ironically enough, Olson rep-
resents Los Angeles, former open
shop stronghold of the coast. The
resolution for a legislative pardon
a-as passed by the Assembly, 45 to
28, but Olson's colleagues in the
Senate rejected it by 34 to 5.

Contract Signed
,For State Unit
COLUMBUS, 0. — A contract

covering the eight employes of the
Scripps-Howard State Bureau here
was signed by the local Guild
Executive Committee and Parker
LaMoore, bureau manager, last
week.

The contract provides tot' mini-
mum salaries of $42.50 for three
years experience as compared with
$40 in last year's contract. Bureau
employes, all of whom are Guild
members, are guaranteed against
pay cuts, and other improvements
are included. (Giusti REPORTER,

Sept. 5.)

Labor Day Greeting

Cards Sent by Guild
Dt'Ll'TH, Minn.—Labor Day

greeting cards, prepared in the
form of the widely used Christ-
man and other holiday messages,
have made their appearance here.
The Lake Superior Gaild, which
fought two strikes this year, took
the occasion to send the cards et
greetings to its fellow unions and
other friends.
The message recognized that

the strike aid given the Guild
"wee an expresnion of your loy-
alty to the carter of labor."
adding, "Your material support
awakened in us a profound de-
votion to our common aims." •

AP Arithmetic:
5x9 40
WASHINGTON — A bulletin

board announcement in the AP of-

fice instructs ataffmen: "If you are
required to remain on duty more

than nine hours after you have re-
ported for duty please fill out not

later than the following morning a

slip like the attached ..." and winds
up, "Staffrnen are herein advised

they should call promptly to the
attention oi supervising editors the
fact that an assignment will prob-

ably involve a longer work-week
than 40 hours."
The question of how a 9-hour

day and five-day week can result

In a total of 40 bourn' is answered
In the oral instructions to the staff
to take a full hour for lunch every
day. According to AP men, ample
lunch-time can be taken when Con-
gress is not in session, but when

it is an- increase in staff would be
necessary to allow capitol press
gallery men to leave for an hour
at noon.

'UNITY' PICNIC
WARREN, Ohio— The Central

Labor Union and the .Industrial
Union Council of Trumbull County
sponsored a joint CIO and AF of I-

picnic at Waddell Park, Niles.

orful floats depicted rads industry
represented.

Among other Guiltis participat-
ing in local Labor Day observances
was the Great Falls (Mont.) local,
which took part in a three-day cola-;
bration, joining with unions of
the Allied Printing Tiede, Council.
The Guild had 's prominent place
in the parade "unity" fiord
sored by the newspaper trades.

Coast Guild Aided
New Deal Winners

(Continued (rem Pegs Ons) •

bert L. Olson, winner in the Demo- ,

cratic gubernatorial primary, and
Fred Noland handled Shelley'A

publicity campaign with the aid of ,

other Guild members.

gloat LNPL Men Won

Most candidates endorsed by
Labor's Non-Partisan League wero''
successful in San Francisco county.
Among them were Representatives

Richard J. Welch. a registerovl '
Republican hut supporter of New

Deal measures in Congress,

won both the Republican and Demo-

cratic nominations, and Repreaens

tative Franck R. Havenner, re-
nominated with a 20,000 margin

in the Democratic priminy awl

polling a large vote, in the Repub.- 

lican telly.
Democratic nomination of Olson

for governor anti Sheridan Downes!

for U. S. Senator assures a clears

cut progressive-coneervative battits

in the November general election,

as Olson will be opposed by irs

cumbent'Governor F. Merriam, fou •

of the (10, and Downey lacce• -

Phillip Bancroft, Associated Farawkw-t

and advocate of labor union in.

corporation.
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N.Y. Opens
Co-op in
Medicine
• After 18 months' preliminary
work, the first cooperative health
association of New York City will
soon begin operatiens. Two plans
of medical service, one for a gen-
eral practitioner's work at $16 a
year and the other for both med-
ical and surgical work at $24, are
provided. In addition, each family
must belong to the Cooperative
Health Association, for which the
annual fee is $2.

Plan "A," with a rate of $16 for
the first member of the family plus
$12 for each additional member,
will include within its scope lim-
ited diagnostic, x-ray and labora-
tory work. Plan "B" will make
available complete physicians' serv-
ice, including both general practi-
tioners, surgical care and that of
other specialists, as well as com-
plete x-ray, laboratory and other
diagnostic work. The cost of Plan
"B" will be $24 for the first inem-
ber of the family, and $20 for each
additional person.

Standards Are High
Professor Charles A. Marilee of

the College of the City of New
York is president of the associa-
tion. Under the two plans, mem-
bers of the association would have
free choice of physicians from a
panel of doctors who have organ-
ized themselves into the Cooper-
ative Medical Group of New York.
Any doctor may qualify if he is a
member of the county medical so-
ciety, a graduate of a Class A
medical school, and a staff member
of an approved hospital, with a
record of two years' interneship in
an approved hospital.

Selection of physicians from the
qualified list will be made by a

.medical advisory committee com-
posed of outstanding physicians.
Dr. Kingsley Roberta is chairman.
If the American Medical Asso-

ciation takes the same attitude in
New York that organized medi-
cine has adopted elsewhere toward
cooperatives, the new association
may expect trouble.

•
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Hollywood Puts On Its Big Newspaper Drive
$500,000 Goes for
Advertising—Plus

_tree Space
Hollywood's $1,000,000 "Movies

Are Your Best Entertainment"
campaige got under way this month
amid considerable speculation in
newspaper circles over how much
the papers will have to contribute
in free space and how much will
be paid matter. The campaign was
announced last month, a day after
the federal government's action
against eight film corporations on
charges of anti-trust law violations,
but movie industry spokesmen vig-
orously deny any intention or hope
of influencing the newspapers.

Half of the $1,000,000 is being
spent on advertising in newspapers,
which have long been the bulwark
in any movie exploitation. The re-
mainder will defray the coat of
contests and other exploitation, but
no medium will be used for ad-
vertising other than the papers.
The campaign schedule includes a
series of institutional ads which,
local exhibitors are told, their
newspapers should be glad to run
free "as an editorial feature."

Not a 'Bribe'
In an interview with Arthur

Robb in the Aug. 20 Editor & Pub-
lisher, Howard Dietz of MGM,
chairman of the campaign commit-
tee, assured newspapers that the,
industry was "not interested in
'bribing' newspapers to say pleas-
ant things about movies. We want
publicity, of course, for the cam-
paign, but we are not going to put
pressure on newspapers to get it.
... The legal questions involved in
the government's action cannot be
solved by public opinion, and we
don't intend to waste any part of
our advertising either' in attempt-
ing to influence the public or subtly
to invite press support for our
arguments."

In contrast to this statement,
was a release in the trade by Paul
Gulick, campaign coordinator un-
der Dietz. This was issued on
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Name of Local Newspaper Imprints Here!

Ti,. Movies Want This Run as a 'Free Editorial Feature'

Aug. 23 and read:
Every exhibitor is assured that

he can approach newspapers on
the publicity ideas recommended
in the press book with the assur-
ance that he will obtain a ready
audience and sympathetic ear.
Complete cooperation has been
pledged by the national press,
and the publicity material ... is
of a nature that will be welcomed
by editors.

The ad series which exhibitors
are offered with the auggestion that
they be given to newspapers for
use free as "editorial features,"
are on five 4-column mats soliciting
America to go to the movies and

leave its troubles outside. Reads
one:

There is nothing like a change
of scenery and a good laugh to
put you in trim to fight life's
battles. That's why creators of
entertainment stand high among
doctors of economic ills .. . they
know that what America needs
NOW is a good big Laugh!
The series is described in Gulick's

release as "particularly significant"
since it follows the institutional
advertising lead "taken by several
great newspapers." It is suggested
that the series be "newspaper con-
tribution to the success of, the
drive."

But Film Mogul
Deny They Seek
Papers' Favors
Tide, the advertising publication,

discusses the drive's timeliness an
follows:

For some little time a united ,
campaign has been idly brewing..
It came to a boil just 24 hours
after czar Will H. Hays . . . had
trumpeted the need for every
business to step up its advertis-
ing, more especially the need of
a concerted advertising campaign
for the motion picture industry.
Significantly, the Hays call to
arms sounded the day after the
U. S. Government cracked down •
on eight major motion picture
corporations for alleged viola-
tions of the Sherman Act. . . .
What the industry sanguinely

hopes for from the drive is a 20
per cent hike in box office re-
ceipts. Figured on an estimated
average weekly gross of $16,000,-
000 for the U. S., that would tote
up to a neat $3,200,000 weekly
return on the $1,000,000 invest-
ment. •

New York Post
Drops Art Critic
The New York Post has added

another department to those lopped
off in its current economy wave.
The last to go is the art section,
headed by Jerome Klein.

Klein has served as art critic of
the Post for three years. He has
been New York art correspondent
for the Baltimore Sun, the old Chi-
cago Post and other papers, has
contributed numerous articles to
magazines, and is the author of
"Modern Masters," a book on mod-
ern French painting. Among the
publications in which his work has
appeared are those of the Museum
of Modern Art and the Pennsyl-
vania Museum. Klein taught art
for eight years at Columbia Uni-
versity before entering newspaper
work, and spent several years in
Europe on an art fellowship from
Harvard.

GUILD REVIEWS STERN'S MOVES IN INDIVIDUAL LOANS,
Because • of the extraordinary

situation on the 'New York 'Post,
where Publisher J. David Stern
obtained drom the Guild members
as individuals loans of 10 per cent
of each one's wages for an indefi-
nite period, under his threat to
close the paper and his success in
obtaining such loans first from all
the members of AF of L unions,
the New York executive committee
submitted a statement to the rep-
resentative saserbly on Thursday
night, which was accepted after a
two-hour debate.
The statement was amended by

a motion, accepted by the execu-
tive committee, declaring that the
Guild will not permit the individual

• loan arrangement to "jeopardize
efforts to fight pay cuts in any
form whatsoever."

The report cited the day-by-day
events that led up to the signing
of the loan by individual members
of the Post unit—there is it Quall
shop contract—after most of the
othets 75e employes in the building
had done so. The loan became
effective on Sept. 1.
The Post is one of the Stern

chain of three papers, in New York,
Philadelphia and Camden, N. .1.

learned of Move Indirectly
The Guild officers began hearing

about Stern's activities with the
mechanical union members on Aug.
:!4, the report relates. The Guild
office notified the Philadelphia
Guild, where Stern was raising the
question of a pay cut. The next
day, Friday, the Guild learned that
vii Wally all Typographical Union
men had signed a loan agreement,
also that "almost all the other AF
of 1. mechanical union men, photo-
engravers. pressmen, etc., and the
members of the independent News-
paper and Mail Deliverers' Union
had similarly signed. In the com-
mercial department, where Guild

organization has been hampered
by the discharge of Guild leaders,
those earning $60 a week and more
had been cut from 10 to 20 per
cent. The others were presented
with the loan agreement."
The same afternoon Stern issued

a call for a staff meeting on the
following Monday at 6 p. in. A
unit officer sought a copy of the
loan agreement, but this was re-
fused. An emergency meeting of
the unit was called for Monday
at 4:30.
On Monday afternoon at 2, a

long-recessed Guild conference with
Stern was held on economy firings.
Stern took the Guild's views under
advisement and then raised the
subject of the loan, stating that all
the heads of the mechanical unions
had agreed with him that the mat-
ter was one for the individual choice
of each employe, and asking Milton
Kaufman, Guild executive secre-
tary, whether the Guild took the
same view. Kaufman said the mat-
ter was too important for one
officer to decide and agreed to
confer with the unit and the execu-
tive committee.
Thl brief Guild meeting that

afternoon adopted a resolution
asking all members to neither
accept nor reject the agreement
when submitted by Stern as the
unit would need time to study it.
At the staff meeting Stern told the•members that the fate of the Post
now depended on the editorial staff
going along with the rest of the
employee. When he was informed
of the unit resolution, he said the
editorial employes would have to
decide within 48 hours, and urged
an immediate Guild meeting. The
executives then left the room, and
the staff met as a Guild unit and
decided to met advice of Guild
counsel.
The next day the Guild execu-

tive committee adopted the follow-
ing resolution:

Since Mr. Stern has asked an
officer of the Guild his opinion
of whether the proposal comes
within the purview of the Guild,
that this be his reply:
RESOLVED, that Mr. Stern's

uniform proposal to all em-
ployes, directly affecting compen-
sation, is a  subject of collective

'Tga.i?!.Tefci,itsZibeald: :: is the
custom and law of the Guild
through the local Executive Com-
mittee as prescribed by the Con-
stitution of the American News-
paper Guild.
In line with this ruling, and

in deference to Mr. Stern's re-
quest that the matter be expedit-
ed, the Executive Committee of
the Guild hereby informs the
publisher of its readiness to dis-
cuss the proposal at his conveni-
ence.
The statement continues:
Also on that morning Jonathan

Eddy, Executive Vice President
of the American Newspaper
Guild, conferred by telephone
with John L. Lewis. Eddy ex-
plained the attitude of the local
Guild, with which he was in
agreement, as outlined in the
resolution. He said that since
the matter involved all Guild
members, the loan should be a
subject for union negotiation
rather than for individual deal-
ing with each employe by man-
agement. Lewis also was in-
formed that the AF of L craft
unions in the plant had already
accepted the loan on an individ-
ual basis and that the Guild was
the only group holding out.
Lewis suggested that Eddy con-
fer with Stern. Eddy then tele-
phoned Stern for an appoint-
ment, which was set for 3
o'clock. Stern insisted at this
conference that the loan go
through without any intervention
by the Guild. He charged that
the attitude of the Guild in con-
trast to the attitude of the lead-

Ss

ers of ail the AF of L unions
was an example of alleged Guild
effort to victimize and persecute
the publisher of the Post. The
upshot was that Stern flatly re-
fused to negotiate the loan
through the Guild. Eddy then re-
ported this to Lewis, who empha-
sized that the action of the craft
unions in the plant, by virtue of
the attitude taken by their offi-
cers, put the Guild, a CIO union,
in an isolated position.
As a result of these develop-

ments, Kaufman, in reporting to
the unit at the 6 o'clock meet-
ing, stated that be would recom-
mend to the executive commit-
tee that it reconsider its stand.
The unit urged members to ac-
cept the loan and set up. a staff
committee of five to seek im-
provements in the provisions of
the loan.
On Wednesday, virtually all avail-

able editorial employes signed the
loan agreements with the stipula-
tion that the terms were subject
to possible change as a result of
conferences between the staff com-
mittee of five and Stern.

"Agreements" Strengthened
When the pay checks were issued

on Friday, it developed that the
social security payments had been
based on the reduced salary. This
was called to Stern's attention by
the Guild office, at the suggestion
of a unit officer, and that after-noon the staff committee of five
met with Stern and obtained vari-ous concessions, including the
basing of the social security de-
duction on the original pay and anagreement to arbitrate the date for
repayment in the event that theplant-wide committee of seven andthe management failed to agree.The statement concludes:

Essentially, the loan agree.moot provides for the weeklydeduction of a loan of 10 percent of each employe's salary,to bear 2 per cent interest. Acommittee of seven employes0

representing the major depart-
ments of the plant, has "access
to the statements and books of
the company in determining when
my (Stern's) deposits and those
of other employes shall cease
and when the company shall
safely begin repayment." Should
an employe resign, he will not
be repaid until the others are
repaid; the loan is repayable,
with interest, upon discharge.
The Guild's attitude was gov-

erned by the following major
considerations:

1. The Guild was hampered by
the deadline set by Stern and
the stampede atmosphere which
it created within the staff.

2. The Guild was seriously
handicapped from the start by
the action already taken by the
overwhelming majority of em-
ployes in the craft unions. There
are approVmately 8.50 employes.
The editorial and art department
staffs total 130.
3. Because the other unions,

with one exception, were Al' of L
unions, there was immediately
created the regrettable issue of
AFOfL versus the CIO.
4. The absence of adequate

machinery for cooperation be-
tween the unions affected placed
the Guild, which sought to clar-
ify the question through respon-
sible democratic discussion, inthe false light of wilfully refus-ing to cooperate.
The Post situation shows the

need for closer cooperation be-
tween Guilds, and between MI.
ions in the newspaper industry.:The Executive Committee there-fore recommends for renewed s
consideration:

L. Steps to establish adequate
machinery emong unions in our
industry so that there can be
effective cooperation in common
problems; pending the formationof any formal body, it is urgedthat a way be opened for infor-mal consultation between brotherunions.2

Greater attention to chainpaper coordination.

•
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glish Employers Prefer Peace And Get It
Acceptance of Unionism, Not Restrictive Legislation
Limits Strikes in England, the President's Commission
Reports Neither Side Has Any Use for the Scab

Below is a condensation of the report
of President ROosevelt's Commission on
Industrial Relations, which studied labor
in Great Britain and Sweden this Sum-
flier. The report on Sweden will be issued
later.

*

IN Great Britain, employers in the major
industries are generally members of
industry-wide associations, which nego-

tiate collective agreements with labor
unions, or with groups or associations of
unions.
A number of Trade Boards, composed

of representatives of employers, workers
and the public, have been created under
the Trade Board Acts with the power and
duty of fixing minimum wages, deter-
mining normal working hours, and fixing
overtime rates in trades where the wage
standards are low and where organization
of employers and workers it ineffectual.
Labor union development in Great Britain

has been gradual over a long period of
time. It began at least as far -back as
the repeal of the combination laws in
1825. At the end of 1936 there were in
existence in Great Britain and Ireland
1,041 trade unions with a stated member-
ship of 5,308,000 representing roughly
one-third of the workers estimated as
eligible for union membership. The Trades
Union Congress affiliates most of these
unions in a large confederation,

EMPLOYER GROUPS HAD
UNION-BUSTING ORIGIN
The formation in Great Britain, first

locally and then on an industry-wide
basis, of employers associations for deal-
ing with labor matter*, has also covered
a long period of time. They were initiated
in response to, and originally to combat,
the growth of unions. Subsequently, after
periods of more or less severe conflict,
they entered into collective agreements
with the unions—a development which
was already well under way in the Nineties
and continued steadily thereafter, reach-
ing trubetantiallic its present form and
scope by the end of 1021.
The employers associations and the

unions have long since became an integral
part of a collective bargaining system in
Which they respect one another and mu-
tually attribute real value to the agree-
ments and to the relations that have been.
built up between them. In Great Britain
the expression "collective agreement" does
not mean an agreement between a single
employer and his workers, or even an
agreement between a single employer and
a union. It means an agreement nego-
tiated collectively by representatives of a
group or association of employers (com-
monly an industry-wide association), and
representatives of a union or a group or
association of unions.
The idea of compulsory statutory arbi-

tration of industrial disputes is opposed.
This opposition, following experiments in
the early industrial era, goes back at least
as far as the Report of the Royal Com-
mission on Trade Unions in 1869. The
Whitley Committee Report of 1918 said:
"The experience of compulsory arbitra-
tion during the war period has shown that
it is not a successful method of avoiding
disputes and in normal times it would
undoubtedly prove even less successful."

BOTH SIDES ARE OPPOSED
TO COMPULSORY ARBITRATION

Repeatedly union and employer repre-
sentatives who conferred with us ex-
pressed Their opinion quite definitely
against compulsory arbitration, whether
imposed by statute or, so far as basie
terms of employment are concerned, by
collective agreements. In addition to the
desire of both sides to retain the right
of direct action as a laid resort, they be-
lieve that provision for compulsory arbi-
tration at the end weakens the utility of
preliminary conferences, since the parties
tend to rely on the final arbitration.

Moreover, though some collective agree-
ments bind the parties in advance to abide
by arbitration in the case of local dis-
putes and grievances, provisions of that
sort appear to be rather infrequent; and
sometimes it will be found that though
the term "arbitration" is used and the
parties have agreed to resort to it, there
is an express stipulation that the "arbitra-
tion" award shall not be binding, though
it is usually accepted.
For the settlement of jurisdictional dig-
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putes some of the National Federations
of Unions, in industries where the disputes
are moat likely to occur, have created
their own internal agencies of settlement.
In addition, since 1920, under the Stand-
ing Orders of the Trades Union Congress,
the General Council of the Congress has
had power to summon any contending
unions to appear before a Disputes Com-
mittee of the General Council—the Com-
mittee being composed of members having
no connection with the unions involved in
the controversy.
The Disputes Committee decides the

case, and in case of non-compliance the
General Council may suspend the offend-
ing union until the next annual Congress,
the Congress having final authority to
deal with the case whether by way of
re-admission, further suspension, or exclu-
sion from membership. Furthermore, if
a given situation becomes sufficiently seri-
ous a Court of Inquiry may be appointed
by the Ministry of Labor to investigate
the matter. These methods have been gen-
erally, but not entirely, successful in
avoiding stoppages of work from juris-
dictional difficulties.
Several principles have been laid down

(by the Trades Congress) for avoiding or-
ganizational disputes, (one) of the most
important of which is: "that under no
circumstances should a union accept mem-
bers from any other union which is en-
gaged in a trades dispute."
In Great Britain the term "trade union"

is not limited in its meaning to labor
unions. It embraces combinations of em-
ployers as well as combinations of work-
ers to regulate the relations between em-
ployers and workers.
From a state of affairs in which trade

unions (whether of employers or of work-
ers) had no legal status, and their ac-
tivities were banned by law, the English
law has been brought by a series of acts
to a state in which trade unions not only
have a reeognized legal status but they
have been given immunity from any
charge of restraint of trade, and, with
respect to their activities in contempla-
tion or furtherance of a trade dispute,
front any action for civil or criminal con-
spiracy or for any tortious act. Of course
the courts are not thereby closed to ap-
propriate legal action against individual
wrong-doers, and, although a trade union
as such cannot be sued for a tortious act,
its trustees may be sued for an act touch-
ing or concerning the property of the
union, provided it is not an act done in
contemplation or furtherance of a trade
dispute.

THE COURTS NEVER TESTED
THAT OBNOXIOUS 1927 ACT
The practical effect of all these atatutee

is that agreements between employers
associations and labor unions or associa-
tions of unions rest upon good faith rather
than upon legal enforceability. The stat-
utory immunity of trade unions from suit
for acts done in contemplation or further-
ance of a trade dispute is denied only in
the case of illegal strikes or lockouts, as
defined in the Trade Disputes and Trade
Union Act of 1927; i.e., a strike or lock-
out having an object other than or in
addition to the furtherance of a trade dis-
pute within the industry in which the
strikers are engaged and designed or cal-
culated to coerce the government, either
directly or by inflicting hardship upon the
community.

The Act, according to consensus of
opinion, was intended to prevent a repeti-
tion of the general strike of 1926 and it
fully "de-legalizes" everything done in
support of such a strike. But for ordinary
industrial strikes the immunity of trade
unions is preserved.

These provisions of the act have not
been interpreted in courts of record, and
there is a great latitude for interpretation
in the provisions prohibiting sympathetic
strikes which are (1) not "within the
trade or industry" and (2) are "designed
or calculated to coerce the government
either directly or by inflicting hardship
upon the community." How the courts
will construe the italicized words, if cases
should be presented, no one can venture
to say. Among the persons who met with
ut, opinions differed all to whether or not
this uncertainty had been a deterrent to
Nympathetic strikes, In the year; 1923,
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1924 and 1925 there were 43 sympathetic
strikes, involving a total of 71,000 work-
ers; and in the years 1934, 1935 and 19311
there were 39 sympathetic strikes, involv-
ing a total of 120,000. No concrete ex-
amples were brought to our attention of
unions which, desiring to engage in sym-
pathetic strike action, refrained from do-
ing so for fear of what the courts might
hold.
For the most part the conduct of strikes

has been accompanied, at least since col-
lective bargaining became generally ac-
cepted, by relatively little violence or
provocation. In the case of strikes involv-
ing at the outset enough workers to make
a continued operation of a plant imprac-
tical, employers almost invariably, shut
down their plants and do not attempt to
operate until the controversy has been set-
tled by negotiation. Several ;reasons for
this practice were given us. In the first
place, in the strongly organized industries
it is difficult to obtain replacements, but
even where organization is not extensive
there is a general feeling among workers
and employers that "the job belongs to
the man" and that it is not right for men
to take, or to be asked to take, the jobs
of their fellows.

EMPLOYERS DON'T ASK
WORKERS TO SCAB
It follows from these policies that dis-

crimination against strikers and their
leaders, if not wholly eliminated, is re-
duced to insignificence. In the case of
strikes involving only a portion of a
plant, the plant may be operated with the
men who remain at work, but they are
not usually asked by the employer to do
the work of the men on strike; order is
generally preserved and men are not
forcibly prevented by picket lines front
going to or coming from their work.

All of these statements are subject to
qualifications in exceptional instances, par-
ticuarly where the community 'may con-
sist chiefly or workers and their families
engaged in the industry where the trouble
has occurred. But it is certainly true that
violence on the part of the workers, and
provocative tactics on the part of the em-
ployers, have not for a long time played
any significant part in industrial disturb-
ances, and that the chief reliance for the
maintenance of industrial peace in Great
Britain is placed on the settlement of all
issues and differences by the voluntary„
collective bargaining methods already de-
scribed.
To most of the union officials, and to

the employers and their *representatives
with whom we met, we put the question
whether and to what extent the act of
1927 had affected their relations, and the
answer was that it had not 'made any dif-
ference in the processes of collective bar-
gaining which had substantially all been
established prior to the passage of the
legislation.
The British Labor Party was created

by trade union action (although member-
ship in the party is open to citizens gen-
erally) and close relationship has always
been maintained -between the Party and
the trade union movement, represented
by the Trades Union Congress. The law
does not place any restrictions upon the
pursuit of political objects by trade un-
ions, but what has been restricted is the
application of the funds of a trade union
to certain political objects.
In 1910 the expenditure of funds for

political objects was declared by a de-
cision of the House of Lords to he beyond
the powers of a trade union. .
This decision was followed by the Trade

Union Act of 1913, which legalized such
expenditures provided that the further-
ance of political objects had been ap-
proved by majorty vote of the union mem-
bers present at a meeting, and provided
further that any members could by a
written notice to his union ("contracting-
out") relieve himself of all obligation to
contribute.
TAct of 1927 substituted for the

"contracting-out" proviso the "contract-
ing-in" proviso, which means that a mem-
ber must sign and file with the trade
union a written notice of his willingness
to make a political contribution. We were
informed that this proviso was aimed to
weaken the Labor party. The Act of 1927
has undoubtedly reduced its revenues
from the unions through the unions. The
Act of 1927 is resented by the Labor
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party, which is pledged to the repeal oti
the Act.
The Act of 1871 prohibits the registrae,..

tion of trade unions under the Company.
Act; in other words, they cannot be in-
corporated. Voluntary registration el
trade unions was provided for under the
Trade Union Act of 1871.
The principal benefit of registration in

that it enables a trade -union to citrus ,
on its affairs through a board of trustee* _
that has continuing existence; and the
most considerable further benefit is
limited exemption from taxation of its
benefit funds. The major obligaTion of •
registered union is to file with the Regis-
trar an annual account of its general
funds (as well as its political funds, foe
which every trade union must account:,
whether registered or not); and the most
important further obligation is to Me with
the Registrar a copy of its rules, which
must state the 'name anti objects of the
union and the provisions for benefits, foe
tines and forfeitures and for amendinse
the rules; and which must include provi.
sions for appointment and removal ofl
trustees and office*, for the investment
of funds, for an annual audit, and for in-
spection of its books and names of mem-
bers, by every person having air interest
in its funds.

BRITISH LABOR'S GAINS * *
EVOLVED FROM STRUGGLE
The Registrar has no power to require

any particular form of organization, or
to supervise the conduct of a trade union.
The historical evolution of collective

bargaining in Great Britain may be traced
in the pages of Government reports. Ad
report "on the strikes and lock-outs ot
1888," presented in 1889 to both House*
of Parliaritent, states that in Great Brirainr,
"as the foremost producing nation of the
world, labor quarrels have been more fre-
quent, on a larger scale and more perti-
naciously fought out" than elsewhere, and
that "here the fighting organizations oil
masters and men have been most highly
developed."

It appears from the report that this
period of struggle began at least as far
back as the first quarter of the centuny,
after the repeal of the combination lawn
in 1825. By the time the report was nisde,
however, the attempt to suppress unions
and strikes by force of law had been long(
abandoned. The report notes that thd
day had long since passed when it, wan
necessary to argue at length as to the
legality of a strike, or am to whether' such(
a step on tha part of the workers was at
all justifiable; and that masters and work.
men were at liberty to form organizations
for all kinds of trade purposes.

Except among the seamen and firemen
in the shipping industry closed shop agrees
ments are exceptional, and do not appeal
to be seriously sought for. Nevertheless
we were told by both union and employee
representatives that in some industries
there is virtually a closed shop in practice5
as distinguished from one by contract, the
employers preferring to engage union mem
and in some instances, at the request oft
the union, suggesting to particular indie
viduals that they should join,

SOCIAL SECURITY ADVANCE.
A A HARMONIZING FACTOR
We were informed by many worker* .

and employers that the social legielatime
enacted during the present century hat* ,
improved conditions in Great Britain, a ati
had created an atmosphere in which har-
monious employer arid worker relation*
could be developed. How great or MOB
this effect has been we do not attempt to
say. The moat important social legielae
tion deals with unemployment insurance,
old age insurance,,medical, aid with !ticks ,
nest compensation, and improved housing.
The cooperative movement should else

be mentioned as a factor in decreasing
the cost of the necessaries of life, as..
pecially to the workers. There are no* .
almost 8,000,000 members of the retaia I

cooperative societies with sake of oven t
$1,000,000,000 per year.

The report was signed by the followingll
Gerard Swope, president of General Elea".
trio; Charles R. -Hook, president of th4,4
National Association of Manufacturerea.
Henry I. Harriman, former president o
the (1, S. Chamber of Commerce; We
Ellison Chalmers. assistant U. S. LaboR
commistioner at Geneva; William .fis
Davis, attorney; Anna Marie Rosenberg%
New York regional Social Security Board"
director; Marion Dickerman, principal 41
Todkunter School, New York; Dean Lloyd
K. Garrison of Wisconsin (I. Law School"
and Robert J. Watt ol tha elf of I.,
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S-H Units
Press for
Security

THE GUILD REPORTER, SEPTEMBER 12, 1938

CIO Reviews a Year of Growth;
Number of Affiliates Reaches 43

(Continued from Page One)
mittee:

The sudden and unexpected
sale of certain Scrippa-Howard
properties in the last few weeks
has thrown large numbers of
newspaper workers out of em-
ployment. Severance pay cares
for.theni only temporarily and
the general condition of the
newspaper market makes their
opportunities for reemployment

,
Probes Asked

We recommend investigation
by Counsel for the Guild of the
Legal Status of Contracts in cit-
ies where Scripps-Howard has
sold papers to rival publishers
and then felt free to discharge
all contract obligations through
severance pay.

Under present conditions, all
Scripps-Howard employee suffer
from a sense of insecurity. The
series of economy lay-offs accen-
tuate this insecurity arel cannot
be permitted to go unprotested.
Such a situatios should not and
cannot be permitted to persist.

Therefore, this Scripps-How-
ard Council at which 12 Guilds
from widespread sections of the
country are represented, stresses
the necessity for a concerted fu-
ture action to strengthen general
security protsisions so that they
will not alone consist of first aid
security, but will be of a more
permanent nature.
Such provisions can only be

obtained by chain-wide action
among Scripps-Howard Guilds in
approaching contract negotia-
tions, supplemented by action by
the International Guild.

Guild Shop Action
It is hereby recommended that

this Advisory Council set up a
committee to investigate the
Scripps-Howard financial set-up,
to make a later report to this
council on the same, and to lay
general plans and recommenda-
tions before all Scripps-Howard
units before the resumption of
negotiations in the Spring.
This council wishes to stress

that a basis of Guild security is
the Guild shop and to recommend
that an educational campaign
stressing its necessity be made
by all unite in collaboration with
the International Union.

It is further recommended that
this Council meet in January and
that delegates come to it in-
structed as to the precise atti-
tudes of their units on security
in general and as to what united
action shall be taken to establish
the Guild shop on all Scripps-
Howard papers.
In his discussion with the com-

mittee, Sorrels said that he was
prepared to answer questions in-
formally hut was not speaking offi-
cially for the Scripps-Howard gen-
eral management.

We're Here to Stay
He made an exception in the case

of a question by Executive Vice
President Eddy to which he replied•
that his personal opposition to the
Guild shop was also the opinion of
the general management.
He stated, however, that it was

his opinion, as well as that of, the
general management, that "the
Guild is here to stay" and that the
management assumed that contrac-
tual relations would continue per-
manently.

Sorrels laughed with the dele-
gates when Chairman James' P.
Kirby remarked that the former's
statement on Guild permanency
constituted "ratifkation of Guild
Convention decisions."
Again speaking informally and

not for the management, Sorrels
discussed recent suspensions of
Scripps-Howard newspa-pers, and
said that they did not indicate an
unfavorable financial situation on
the chain and that expansions were
possible.
A fter more informal discussion

of details, Sorrels expressed his
appreciation of the opportunity to
meet the assembled Guild officers
and Scripps-Howard delegates. He
had suggested air old-fashioned
southern barbecue for the commit-
tee, but this was precluded by limi-
tations of thins. The Memphis Guild
in.turn invited Sorrels to a buffet

WASHINGTON—Leaders of the
Committee for Industrial Organi-
zation, reviewing the year's prog-
ress last week, pointed with satis-
faction to gains on a score of
fronts in the CIO march towards
complete organization 'of the na-
tion's unorganized workers.
,In a twelve-month period largely

occupied by a major depression,
the CIO was able not only to keep
its ranks together, but to keep
wage rates from falling appre-
ciably, to win new organizing vic-
tories and to show its powers at
the polls in a number of city and
state voting tests.
As Chairman John L Lewis

pointed out, the "CIO is committed
to a broader policy for promoting
a sound economic balance in our
country. It stands for a fairer
sharing in the national economic
income by both farmers and in-
dustrial workers. It seeks to mo-
bilize labor that its power may be
effectively exercised to that end."

New Unions Join
During these last twelve months,

several new organizations have
been formed by the CIO or have
affiliated with it. •
One of the moat important of

these. is the United Furniture
Workers which was established
after a unity conference in Wash-
ington last November.
That meeting brought together

representatives of AV of I, inde-

Southern
Guilds Form
Council

(Coatbiasi tram Page One)
ern Council;
That headquarters be estab-

lished at Memphis and that a
secretary-treasurer be named;
That all locals in the area be

invited to join by ratifying this
action.
In order to facilitate the organi-

sation of the council without delay,
a permanent chairman, vice chair-
man and secretary-treasurer were
elected, subject to ratification by
the participating locals. They are,
respectively, Joe Levitt of Knox-
ville, who acted as chairman of the
Memphis session, Charter Healep,
and Malcolm Adams of Memphis.

Plan Educational Campaign
The funds of the council are to

be used to enable indiLidual Guilds
to carry out the purposes of the
motion, espoleindly for visits to
Guild chile Whole support is need-
ed and to adlitaillea organization in
commercial flejlettnienta.
• The conealieus of the delegates
was that the council should carry
on a militant educational program,
distributing information, notes on
Guild activities, etc., throughout
the area.
The delefgates discussed the value

of the council as an effective force
in economic and legislative prob-
lems confronting the Guild as a
part of the labor movement and
the South in general, notably child
labor, elimination of poll taxes as
a voting requirement, wage differ-
entials, equitable enforcement of
wage and hour legislation.
The couneil endorsed the South-

luncheon.
Delegates at the conference

were! Akron, Joao* Rakertbrocit

land, Jaime P. ;. Columbus,

Birmingbain, Irvin4ernan; Cleve-

Rickard Darrow; Deerear, Warren
Lowe; Cincinnati, Robert L. Stev-
ens; Knoxville, Joe Levitt; New
York', Carl Random; Memphis, Bob
Talky, Jack Bryan and Fred Vosse;
Houston, Mrs. Grace Colvin; Okla-
homa City, Ed Pryor and Walter
Dennis, and Washington, Charter
lieslep. International officers pree.
eat were Executive Vice President
Eddy, Vice Presidents' Martin of
Memphis, Klyman of St. Louie and
Gore of Chattanooga, and Repre-
sentative Hull.

Detailed minutes of the session
will be forwarded to all Scripps-
Howard units.

pendent and CIO local unions, and
out of it came a unified organi-
zation which has led a number of
successful strikes, gained many
contracts and made considerable
progress towards its goal of 100
per cent organization of the furni-
ture industry.

Another comparatively new mem-
ber of the CIO official family is
the Utility Workers' Organizing
Committee, inaugurated not long
after the furniture union came into
being. Working steadily among
workers in the power and light
industry, it has developed a great
deal of strength in several key
regions throughout the country.
The Quarry Workers' Interna-

tional Union, an AF of L organi-
zation which shared with other
CIO unions for many years a keen
resistance to attempted raids by
craft unions, also joined the CIO
during the past year.
Together with such other new-

comers as the United Fiehermen's
Union of: the Pacific and the Farm
Equipment Workers' Organizing
Committee, these union groups
have brought the number of CIO
affiliates up to 43.

Other Union's Records
But, while a considerable share

of the CIO's activities have been
directed towards helping these
new groups, the unions which have
been affiliated with the CIO a

ern Conference on Human Reim-
Done to be held in Birmingham on
Thanksgiving week-end (GUILD Rs,
eoRTER, Sept. 5) and delegated
Quentin P. Gore, International vice
president, as its representative at
that meeting. Gore is a member
of the committee on arrangements
for the Birmingham COnference,
which will bring together leaders
from all parts of the South. South-
ern Guilds were urged to send rep-
resentatives individually.

Delegates to the council meeting
were Irving Bieman, Birmingham;
Robert L. Stevens, Cincinnati;
Quentin P. Gore, Chattanooga; Joe
Levitt, Knoxville; Mrs. Grace Col-
vin, Houston; Jack Tucker, Nash-
ville; Ed Pryor and Walter Den-
nis, Oklahoma t'ity; Charter Hes-
lep, Washington, and W. L. Cope-
land, Virgil Fulling, Malcolm Adams
and Paul Coppock, Memphis.

International officers who attend-
ed were Executive Vice President
Eddy, Vice Presidents Martin of
Memphis, Klyman of St. Louis, and
Gore, and International Represen-
tative Morgan Hull.

Memphis Settles
AirStation Dispute
MEMPHIS—The dispute between

the Guild and the Scripps-Howard
owned radio station WMPS has
'oeen settled with a statement in
writing by the management that the
three employes discharged would
he placed on a preferential rehir-
ing list anti the granting of an
extra week's severance pay claimed
'ay the Guild for the three.
The statement, written by Jack

Howard, president of Scripps-How-
ard Radio, Inc., stated:
"If within the period covered by

the present WMPS-Guild contract,
any job opens at WMPS by reason
of staff additions or staff replace-
ments in the respective classifica-
tions . . . these employes shall re-
ceive that offer of full time em-
ployment at such work unless other
applicants shall have such peculiar
and special talent as to make them
clearly superior for such work."

STRIKE DAMAGES PAID
MILWAUKEE--Acting under a

Wisconsin law which makes mu-
nicipalities liable for personal in-
jury during "mob riots," the Mil-
waukee Common Council Judiciary
Committee has sanctioned payment,
of $1,900 to five persons claiming
they were beaten in the strike at
the A. F. Gallon tannery last
winter. The claimants, non-strikers,
were said by officials to he the
first beneficiaries of such events.

•

longer time have made enviable
records.
The Steel Workers' Organizing

Committee, perhaps the best known
of the 010's baby giants, renewed
its contract with the U. S. Steel
Corporation early in March, and
then proceeded to sign new agree-
ments with practically every other
corporation with which previous
contracts had existed.
The Textile Workers' Organizing

Committee—led by another CIO
vice chairman, Sidney Hillman of
the Amalgamated Clothing Workers
—has made a noticeable dent in
what has come to be one of Amer-
ica's most exploited industries.
The 010 maritime unions took

huge strides forward during the
year.
On the East Coasts and Gulf the

National Maritime Union proved
itself the champion of the seamen,
While on the Pacific the Interna-
tional Longshoremen anal Ware-
housemen'a Union has resisted all
attempts of labor-hating employers
and the AF of L top leadership to
split its ranks.
The gains of these and of other

CIO unions in the clothing, gar-
mflnt, rubber, oil, automobile, radio
and machine, cannery, fur and
glass industries—in fact, in every
sector of American industrial life
—had resulted in better conditions
for millions of Americans and their

Strike Chief
Named for
Coast Post
LOS ANGELES—James Francis

Crow, chairman and a strike leader
of the Hollywood Citizen-News
unit, last week was nominated for
president of the Los Angeles Guild,
to succeed Philip M. Connelly, who
under the ANG Constitution was
obliged to resign in order to hold
office as an in(ernational vice pres-
ident. Commits' is also president
of the California State CIO.
Crow, unopposed, has been named

president pro tern. Elections will
be held next week, when further
nominations will be in order.
The Guild last week mailed 2,000

copies of a statement of conditions
on the Citizen-News since the unit's
return to work to friends and sym-
pathizers, in an effort to bring
pressure upon the management to
einstate Guildsmen to their former
positions.
"The Guild acts as one to safe-

guard its own interests," the state-
ment declared, after mentioning the
possibility that further Labor
Board charges would be filed
against the management.
"It wishes the Citizen-News man

agement to understand that it de-
sires to act in the same manner to
advance the interests of the paper.
It sincerely trusts that the manage-
ment will fulfill all terms of the
settlement agreement and accept
its cooperation in building the
newspaper into an outstandingly
progressive organ."

Attack on Dies
Backed by Local
WASHINGTON The Washing-

ton local has formally gone on rec-
ord in concurrence with AN(; Pres-
ident Flroun's statement to the Dies
Congressional Committee that it
was "wasting its time" in hunting
for reds in the labor and progres-
sive movement. The membership
at a general meeting adopted the
following resolution:

The Washington Newspaper
Guild concurs in the expression
of the American Newspaper Guild
President, Heywood Broun, that
the Dies committee "is wastingits time." Copies of this reso-
lution shall be sent within threedays to the Guild Reporter. Hey-
wood Broun. the Committee for
Industrial Organization, the Dice
comniittee rind the Senate and
House of Representatives.

474e

Ala-a
United Electrical, Radio and Ma-
chine Workers of America, 262

Fulton St., Brooklyn, N. Y.
Gentlenien:
On August 22, about 800 em-

ployes of the Aerovox Corpora-
tion, Brooklyn, went out on strike
against the company's demands for
a 10 per cent wage cut and longer
hours. . . .
The ranks of the strikers are

solid. The Aerovox local of the
Federation of Architects, Engi-
neers, Chemists and Technicians
have given us their whole-hearted
support by refusing to work on
production or break in scabs. They
have also voted 10 per cent of their
salary earned during the period of
the strike, and to assist the strikers'
in every way possible—on the
picket line, moral support, etc.
For this, the management has laid
off practically all the technical and
supervisory employes, and they
have joined our ranks.
To our knowledge, this is the

first time in the history of the
labor movement that a union of
technical men and women has sup-
ported to this extent a union of
production workers.
We are forming a citizens' com-

mittee to aid the workers. We
would appreciate any cooperation
you can give u.s in publicizing our
strike. . . .

ESTHER GOLDSTEIN,
Chairman.

San Joaquin County
Industrial Union Council
209 E. Channel St.,

Stockton, Cal.
Dear Sirs and Brothers:
The San Joaquin County Indus-

trial Union Council has established
a Union Label Committee for the
purpose of obtaining and promot-
ing the Union Labels ... We
would appreciate receiving ... any
information regarding your Union
Label ...

FRANK JARWORSKI,
Chairman,

Union Label Committee.

Committee for the Tour of
The Chinese Youth Delegation

12 West 32nd St.,
New York City.

Dear —
You are probably aware .. that

the American Youth Congress at
its recent Berea conference voted
to conduct a nationwide campaign
for China aid this fall ...
As an initial step the American

Youth Congress is planning to con-
duct a good-will tour of the Chinese
delegation to the World Youth
Congress ...
You may not know that a group

of American students has just fin-
billed a good-will tour of China
and is returning along with mem-
bers of the Chinese delegation to
the World Youth Congress. In a
sense, then, our tour of the Chinese
group is reciprocating for the
splendid reception given the Amer-
ican student delegation in China ...

If you have not yet sent a rep-
resentative to the Committee plan-
ning the tour, we would very much
appreciate your doing so... Also
a letter to your local organizations
... urging them to cooperate ...
... the greatness of the need in

China deserves our utmost efforts.
MARIE REED,

Director.

ELECTED UNION HEAD
(larina Michelson, general or-

ganizer of the CIO Department
Store Employes Union which has
won closed shop eontracts with
Hearne and other New York de-
partment stores and has organised
many five and dime stores, has
been elected president of the union.

A post card has been received by
the GUILD REPORTER front Phila-
delphia relating an incident in a
local city room. It is not possible
to publish material from unidenti-
fied sources, although the identity
of the writer snag be withheld front
publication upon the writer's re-quest.
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The Free Press . .
There was a cold water drench-

ing for the anti-labor, anti-New
Deal Press in the report of Presi-
dent Roosevelt's commission on la-
bor relations in Great Britain. As
ammunition for labor baiting or a
prop for the amend-the-Wagner-
Act advocates, the report, a major
subject of news for this country,
was a dud. This created an edi-
torial problem of the first magni-
tude. A survey of a sampling of
the nation's newspapers indicates
that the majority of them met the
problem by relegating the story to
the back pages, if not entirely skip-
ping it. At the mime time, the dis-
tortive twist was applied in one
way or another.
The outstanding difficulty for the

paperu lay in the fact that the re-
port emphasized that British labor
relations were peaceful because col-
lective bargaining is an accepted
practice to employers of Great
Britain. They recognize unions and
take their bargaining as a matter
of course. They don't use gas and
guns. These revelations—not new
to renders of labor papers—placed
the daily presil on a spot, particu-
larly so in view of the huzzahs
and confident prediction of Wagner
Act amendment that greeted an-
nouncement of the appointment of
the commission last June. All this
was predicated on stateinents and
intimations that Great Britain, by
legislative magic, had put labor in
its place and brought industrial
peace to the land.

Now They Pipe Down
The front-page thunder that

greeted the mere announcement,
however, became a back-page
wheeze when the real news, the
Commission's report, was released.
In point of space alone, the man-
ner with which the papers swal-
lowed their pill of disappointment
presents an amazing study in jour-
nalistic divergence. The New York
Times carried a story and the re-
port in full, with a layout of pic-
tures, for a total of .360 inches;
the New York Herald Tribune a
36-inch story; the Detroit Free
Preis 32 inches; the New York
World-Telegram 28 inches; New
York Sun 21 inches; Chicago Her-
ald & Examiner 7 inches, and San
Francisco Chronicle4% inches.
Of the papers and wire services

scanned, Scripps-Howard's World-
Telegram and the United Press
rose most shamelessly to the occa-
sion. "Report Points Way to NLRB
Changes," said the headline of a
report which pointed to nothing of
the kind. It was "believed almost
certain" that some new legislation
would be proposed as a result of
the report, said the UP story
on page I, before the World-Tele-
gram wearied of it and dropped
the story out of the sports editions.

AP Had Different View
This treatment contrasted sharply

with the Sun's presentation of the
Associated Press story on page 30,
headed, "President Sees British
Labor Peace as Goal." Said this
story: "There is NO indication that
these studies might form a basis
for possible revision of the Wag-
ner Labor Relations Act at the
next session of Congress." (Em-
phasis ours.—Ed. G. R.)
The Times, which played up the

announcement of the commission's
appointment with a top page 1,
two-column head on June 3, drop-
ped the story of the report to
single column at the fold of page
1, a hard spot to finds Against a
background of press demands for
amendment of the Wagner Act to
stimulate British law, the Times
headline struck a familiar note
which is easily misleading. It said:
"British Labor Plan Praised in
Survey." If the Times did not
recognize the story's importance
by page I position, that recogni-
tion came anyhow in its devotion
of two full pages to the text of
the report.

This department gives the prize
to the Herald Tribune for' the best
In headline distortion. The head
road: "British Strikes Found Lim-
ited by Arbitration." The lead of
the atery read: "The comparative
freedom of England from strikes
and their accompanying violence

 .70111711,

was attributed to the universal ac-
ceptance of collective bargaining, 

the present transition it can and
should play an important part.

syetenr of arbitration and the ex- 
These times, it seems to me, de-

ployer organizations ... (Emphasis

istence of strong unions and em- is

. newer, for it is corollary of our

• • mend above all else truth in the
ours.—Ed. G. R. The Herald Trib-
une apparently didn't like the
story, giving it a page 1 spot.

San Francisco Surprise
,Labor conscious San Francisco

was treated to a mild surprise
when it picked up its Sept. 3 issue
of the "liberal" Chronicle. The
paper had changed its typograph-
ical dress radically, telling its
readers in page 1 box that the
new "streamline presentation Shows
the relationship of events in the
United States, abroad, in the city."
The labor populace must have been
more than mildly surprised whew
it found that the Chronicle had
streamlined the commission's re-
port down to Vas inches of type.
This was on page 2, in Royce
Brier's column, "This World To-
day." It was a highly editorialized
item stressing that John L. Lewis
had opposed appointment of the
commission because he felt that
British unions were —dupes' of
employers."

Hearst's Herald & Examiner in
Chicago went 2,,S inches better
than the Chronicle, hut almost half
of the space was taken for the
headline, and the story (on page
22) told practically nothing. Room
was made for this sentence: "The
document was regarded as signifi-
cant inasmuch as it may be em-
ployed by the president as the
basis for changes in the Wagner
labor relations act."

Detroit Paper Sees Things
Of the seven papers listed here,

the palm goes to the Detroit Free
Press for the screwiest statement.
"Report Strikes at Plan of U.S.
Labor Parleys" said the a head
vaguely enough for the mealier- to
get a distorted glimpse of Amer-
ican labor. But the real dirt comes
in the third paragraph of the story,
where the Free Press' Washington
correspondent says:
"The plan under which the Brit-

ish operate is, however, diametri-
cally opposed to the American
method as embodied in the Na-
tional Labor Relations Act. Since
aniendments to that act are now
discussed in Washington," etc., etc.

There is nothing subtle about
this distortion, in view of the fact
that the commission report iterates
and reiterates that the British
"plan"—if it can be calleji that--
is based on the employers' respect
for law and order.

* • •

F.D.R.'s CONCEPTION
In a letter of congratulations to

the new publisher of the Brooklyn

•777,77,•••iV7

• •••-•-•

Page Sewn

The British Labor Report Gave• • • . It a Grand Headache„ co - - -
the building up of a VOLUNTARY If the Papers Gave AFL

puts'the Same Play -
By LEN DE VALE
Editor, C10 News

Nothing seems to distress Weary
Willie Green so much as mm good
sound labor victory.
His petty spitefulness would at-

tract little attention, except that it
fits in neatly with the wider- cam-
paign of reaction against progress-
ive labor, against the Wagner act,
arid against the whole New Deal.
Every one of Green's repetitious

attacks on the Labor Board is
treated as front page news in the
reactionary press, along with the
not dissimilar attacks of the Cham-
ber of Commerce and manufac-
turers' associations which reflect
more directly the publishers' view-
point.
Another form of press reaction

to CIO advances is intensification
of the "internal dissension" cam-
paign.

Dissension within the AF of L is
all but ignored. But any differ-
ence of opinion within the CIO is
regularly magnified into every kind
of a "split."
The latest phlise of this cam-

paign started in so-called liberal
Papers, which assumed to tell the
workers who their representatives
should be and to call for purges
and houmecleanings against the vic-
tims of their slanders.
The outspokenly reactionary press

soon took up the hue and cry. And
now nearly every union election or
policy debate is editorialized and
misinterpreted to suit the propa-
ganda of these self-appointed die-
union-dividing campaign; and its
news columns are aflame with it.
Rare is the AF of L state or

city hod; that secures unanimity;
and defections are common, though
little noticed in the press.
But when one or two locals with-

drew from the Los Angeles CIO
council, the New York Times mag-
nified it, with a lengthy front-page
story, to the proportions of a
major revolt.
And when international officials

— the thought OCelJES to Me that in

this damp squib rebellion, the
Times refrained from printing one
word of the rebuttal. Nor was any
story carried on the representative,
tators of union policy from outside.
The august New York Times has

caught he crusading fervor of this
united and enthusiastic state con-
vention of (710 unions that fol-
lowed in Lou Angeles.
Similar self-restraint was shown

by the Times in denying space to
CIO replies to the Dies committee,
though it devoted columns upon
columns to every absurd detail of
John P. Frey's fairy stories about
the CIO unions.
When the CIO won its great

victory in Harlan County, the Times
had the story on the 15th page.
while Green's jealous comment
was given a two-column front-page
story the'next day.
Now the same paper seems to

be becoming frantic at the pros-
pects of restored unity in the
United Automobile Workers. Minor
expressions of disagreement with
the CIO peace proposal rates front-
page headlines, with several col-
umns giving every "whereas";
while hardly one of the scores of
expressions of approval rates even
a line of mention at the tail of
such stories.

It eo happens that the AF of L
is "torn with dissension" over its
remnant sale of what it has left
in the maritime industry. Its
henchmen are fighting over a dead
horse, it is true, but the press
barely mentions it.
Some of the enterprising stool-

pigeons of the Dies committee
might also discover many' "reds"
in the AF of L, if so disposed; and
it would take little research to dis-
Hese "quarreling factions" in the
AF of L leadership.
But this would not fit in with

the present picas campaign, which
is directed against a live, militant
and advancing movement--and not
against decaying reaction in theand moat of the locals repudiated labor field.

(N. Y.) Eagle, President Roosevelt
last week took occasion to read the
press of the nation a lecture on
journalistic ethics. The letter was
unsolicited. Frank D. Schroth, who
purchased control of the Eagle on
Aug. I, reprodneed it across four
columns on page 1 of his paper.
The letter read:

I congratulate you upon the

Editor Morrow Informs Us
Of His Scripps Relations

DENVER, COL°.
Editor, THE GUILD REPORTER:

I have just read in the GUILD
REPORTER an article relating to the
consolidation of the Akron Times-
Press with the Akron Beacon-Jour-
nal. In it there is a statement that
Akron labor believes that Walter•
Morrow was kicked upstairs in
order to make way for an editor
of more conservative inclinations.

In fairness to the general man-
agement of the Scripps-Howard
newspapers I should like to say
that in the years I served as a
Scripps-Howard editor I was criti-
cized only once for an editorial.
That criticism was a mild sugges-
tion that I had been more passion-
ate ,than necessary in condemning
capital punishment. There was ri
quarrel about my position on the
issue.

Letters of Endorsement
Checking through my files I find

an amazing number of letters and
telegrams from Robert P. Scripps,
W. W. Hawkins, G. B. Parker and
John Sorrels warmly endorsing and
praising some of the most forth-
right labor editorials that I wrote.
At no time was there any inter-
ference,

In view of the fact that Akron
was the first city to see industrial
Issues brought to a focus in the
depression period and that I did
anticipate the Supreme Court issue
a year and a half before the ques-
tion was raised by the President
1 think it rather important histor-
ically that the record should be
kept straight.

Both Sides Lauded Paper
It is a matter of great satisfac-

tion to me that I have in my per-
Sional files letters from the execu-
tive heads of the four great rubber
companies of Akron and resolutions
from the International Rubber
Workers Union praising the Times-
Press for its fair and objective
treatment of news relating to in-
dustrial strife.

I share with the many fine men
and women whose unselfish and
devoted service made this type of
journalism possible the deepest re-
gret that an institution with a fine
and liberal tradition has passed as
the result of economic factors that
made it impossible for the city of
Akron to underwrite two high
grade newspapers.

WALTER MORROW.

great opportunity for construct-
ive service which becomes yours
as publisher of The Brooklyn
Daily Eagle. It is an opportunity
which carries with it a grave
responsibility, for in these fate-
ful times there is vital need for
a strong, fearless and free press.
By a free pies! I mean a press

which is untrammeled by preju-
dice and unfettered by selfish
bias, which will serve no cause
hut that of truth and which will
recognize no master but justice.
I think you have in The Brooklyn
Eagle a happy medium through
which ter exemplify the highest
ideals of American journalism.
The paper has had a long his-
tory and has commanded the
services of men of character and
insight and vision. It has chron-
icled great events in our national
life which have been a part of
the broader life of the world at
large.
As it has its own history and

has witnessed so many changes

LETTERS

WIDER CIRCULATION
WILKEs-BARRE, PA.

Editor, THE GUILD REPORTER:
The GUILD REPORTER is damned

interesting. Reporters—via movies,
etc.—are also allegedly interesting.
Anyway, John Citizen thinks so.
So why not send extra copies of
the paper into the areas where the
Guild has locals; I mean to top
libraries, school libraries, etc. They
would get a good -reading public,
eliminate some "benevolent-boss-
loves-public" ideas about pub-
lishers, and whenever a local is in
a "spot," crack the ground to hun-
dreds who would more readily
understand our tales of woe.

MICHAEL ICOLE4AR.

democracy that the public can be
depended upon to assess prob.-
lems arid policies at their true
value if facts are presented as
facts, and opinion as opinion—
each in its true light. We are
governed by public opinion. We
cannot lay too much stress ear
the importance of truth in news.
Once the public realizes that

its newspaper serves no interest
save that of truth, it will give
that . paper an allegiance that
neither- depression nor ill-fortune
nor any form of hard times can
weaken. I have faith in the Amer-
ican press, just as I have faith in
the American people and in our
democretic institutions. I venture
the °plebe) that the straightfor-
ward pursuit of truth and justice
points one way to prosperity
and larger influence of Amer-
ican newspapers, both great arid
small, -
To you falls the privilege of

aasurning direction of a paper
with a great past, a living tradi-
tion. Times change, but the es-
sentials ot life remain. Ours is
the tank of seeking a new ap-
proach to the solution of age-old
problems which present new
phases to changing generations.
In all this he who serves the
cause of truth will best serve
the national interest.

• • •

'BUSINESS OFFICE MUST'
Here it is -the perfect exampl

of a "business office must" getting
into the news columns. The piece,
which follows, is from the Boston
Globe story of young John Roose-
velt's acquisition of a job in the
Filene department store:

Young Roosevelt, although
starting at the bottom of the
ladder, will not be a stockboy
long. His work is part of the
Filene process of training a fu-
ture advertising man in all de-
partments of the store' work. In
addition to assignments in vari-
ous departments learning the
business, he will be expected to
attend classes in store adminis-
tration after hours,
John's ultimate ambition is to;

be an advertising man. He likes
to write copy, he has confessed,
and his handling id his pre-wed-
ding publicity demonstrated that,he has a modest and winning,
manner in the field of "public
relations."

In joining Filene's. John asso-
ciates himself with one of Bos-
ton's well-known stores, with
branches in several suburban and
Summer resort towns in Mumma-
chusetts, specializing in men's,
women's and children's clothing.

Stern Aide Makes
`New Low' Offer
PHILADELPHIA—Luther Harr,

treasurer of the J. David Stern
newspapers. astonished mm Guild
committee negotiating a Camden
IN. J.) Courier-Post contract by
offering to show business data to
a committee of employes, but not
to the Philadelphia-Camden Guild
negotiating committee.
Coming on top of firings and

wage cut proposals on the other
two Stern papers, the New York
Poet and tile Philadelphia Record,
this attempt to disassociate the
unit from the local Guild threat-
ened to delay further the long-
drawn out editorial depaitment ne-
gotiations.
The Stern management on this

paper refuses to go higher than a
;35 top minimum, which the execu-
tive council of the local Guild has
refused to accept on the ground
that it endangers the higher mini-
mums established by the Guild in
Philadelphia and in cities the size
of Camden.

Harr also insisted that severance
pay shall not be granted to Stern's
Camden employes when dismissed
for "flagrant misconduct," although
the contract obtained by his Phila.:
delphia employes mikes no men-
tion of such a condition.

PAT YOUR MN
AND ASSR88111/STS1 ,,J
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Facts for Employers
IF American employers expected to get some poison

for the Labor Relations Act out of the President's
commission's survey of employer-labor relations in

Great Britain, the commission's report disappointed
them. For facts are facts. The biggest fact reported
by the commission is that in England employers accept
collective bargaining with workers. While it is regret-
table to have to send a commission to England to learn
!Mist could have been found in any library, nevertheless,
the investigation and report do bring to public attention
several interesting and significant points.

First, as to the bearing of British law and practice
on the Wagner Labor Relations Act. The sole purpose
and effect of the Wagner Act is to compel U.S. employ-
ers to recognize their employes' collective bargaining
Tights. The commission shows that employers' recogni-
tion of those rights in Great Britain has brought indus-
trial peace and been a good thing for employers. On the
other hand, when, half a century ago, British employers
refused to deal with unions and fought them with vio-
lence (as U.S. employers do today), there were strikes
and bloodshed. The commission uses a sledgehammer to
snake the point that British employers today favor strong
!unions. Therefore its report is not only an argument
for the Wagner Act but a warning to U.S. employers
to stop fighting it.
As to amendments. Everything in this report argues

against such amendments to the Wagner Act as have
been proposed by U.S. employers and, shockingly enough,
by the executive council of the AF of L. Consider what
the commission says about two or three of the chief
points in the British Trades Disputes Act of 1927.

Mass picketing. The Act forbids not mass picketing
but picketing which "intimidates" workers. If anybody
thinks U.S. employers need more weapons against coer-
cive picketing, what with criminal laws, police and tear
gas, he must be the same guy that proposes to shoot the
!unemployed.

Sympathetic strikes. The British 1927 act bars sym-
pathetic strikes which are not "within the trade or in-
dustry" and are "designed or calculated to coerce the
government either directly or by inflicting hardship upon
the community." Since passage of the act more work-
ers have engaged in sympathetic strikes than before,
and what the act means has not yet been interpreted
in the courts. The reason, the commission finds, is that
the government has not dared try to enforce it.

Unit for collective bargaining. The AF of L is trying
to change the Wagner Act so that bargaining will be
restricted to a single craft. In Great Britain employers'
bargaining is not only frequently with industrial unions,
but the favored and most successful agreements are
those which employers' associations and unions sign for
an entire industry instead of a single plant.

What British unionists would think of the present
behavior of AF of L officials in this country is made
clear in this report. American labor Is familiar with
the AF of L officials' practice of rushing to sign a con-
tract with an employer whose plant is being organized
by the CIO, even providing him with AF of L workmen
when his CIO employes strike. In Great Britain, even
employers have no use for scabs. As for the Trades

Union Congress, it has laid down on inviolable rule in
organizational disputes: "under no circumstances should
is union accept members from any other union which is
engaged in a trades dispute."

This report ought to help scotch attempts to tamper
with the Wagner Act. Dope stories from Washington
last week indicated that President Rocusestelt is going
to stand by the Act.
But the report is not all gold. The kind of peace and

stability that the commission cheered so heartily in
Great Britain needs further analysis. A labor move-
ment which has fallen into a rut and stopped fighting
for substantial improvements in wages and hours may
be good for employers but is not good for labor. There
are labor movements in certain countries that have won
the right of collective 'bargaining but are lethargically
accepting a low standard of living. Because the com-
mission left that important point unsaid, its report may
gilt support to a dangerous ideal. Labor's goal is not
peace alone, for there can be no peace for workers while
there is not a decent standard of living.

Lesson from E &P
1N its editorial requiem over the death of the Akron

Times-Press (through sale by Scripps-Howard) Editor
& Publisher with rare perspicacity discovers in the
course of a column of type that the major immediate
result of newspaper scrapping is "in the job market."
This "is the demoralizing and thoroughly unpleasant
picture that faces you."

What to do about it? E&P has this answer: A ma-
jority of these newspapers (killed in the last two years
or so) could have been kept alive and possibly restored
to prosperity by determined measures of cooperation be-
tween management and employes, . . . now difficult, if
not impossible, under Guild principles." But now . . .
"labor unions have studied history to little purpose if
they believe that demands for shorter hours and higher
pay can be sustained against a rising flood of skilled and
unemployed technicians."

Clumsy and evasive of the facts as it is, all this is
an eloquent sermon on job security. Here the publish-
ers' organ points out to us clearly that unemploymete.
is not only a demoralizing and unpleasant evil in itself,
but it is a competitive factor as well which tends to
depress pay and lengthen hours of work.

What to do about it? Our answer is different from
E&P's, in that it casts aside the specious argument of
editorial and business department pay cuts. We gave
up being the fall guys some years ago. •
Our answer is to strive today, more. than ever, for

job security clauses in our contracts, in order not to
further enlarge the "rising flood of skilled and unem-
ployed technicians" that threatens our wage levels. Our
job is to achieve shorter working hours for the skilled
end EMPLOYED technicians, in order to make place
for the UNEMPLOYED. Our job is to fight for the
victims of ruthless newspaper killings, to enlarge the
number of jobs on other papers, to insist for more and
better jobs on WPA.
This is a positive, forward-looking program that meets

the realities of current economic conditions.

The People's Voice
From an address by President Roosevelt, made on

the occasion of ire third anniversary of the Social
Security Act.

AS the nation has developed, the hazards of life have
become more complex. . . . Where heretofore men

had turned to neighbors for help and advice, they now
turn to their government.

Now this is interesting to consider. The first to turn
to government, the first to receive protection from gov-
ernment, were not the poor and lowly, but the rich and
strong. Beginning in the Nineteenth Century the United
States passed protective laws designed, in the main, to
give security to property owners, to industrialists, to
merchants and to bankers. . . .

Taking a generous view of the situation, I think it
was not that government deliberately ignored the work-
ing man but that the working man was not sufficiently
articulate to make his needs and his problems known.
The powerful in industry and commerce had powerful
voices . . . whenever they saw their possessions threat-
ened, they raised their voices in appeals for government
protection.

It was not until workers became more articulate
through organization that protective labor legislation
was passed.
Long before the economic blight of the depression

descended on the nation, millions of our people were
living in wastelands of want and fear. . . . Men and
women, still strong, still young, were drained of self-
confidence and self-respect.

The millions of today want, and have a right to, the
same security their forefathers sought—the assurance
that with health and the willingness to work they will
find a place for themselves in the social and economic
system of the time. . . . Government must now step in
and help them lay the foundation stones, just as govern-
ment in the past has helped to lay the fonndetion of
business and industry. ,
What we are doing is sued. But it is not good etionek.To be truly national, a social security program .must

include all those who need its protection . . . this must
be'est aright, and it will be..

Of COURSE
It Isn't Really That!

A Cliche Expert Lets Fly
Some Shots at the Guild

(With Apologies to Frank Sullivan.)

M R. ARBUTHNOT : No, sir! Nobody is going to
make me join a labor union unless I want to. '
Q. Are you against the Newspaper Guild, Mr.

Arbuthnot?
A. I'm not for it or against it.
Q. You mean you have an open mind?
A. That's it. I'm just not the kind that goes in for

causes. I don't see how a reporter can fall for anything,
hook, line and sinker. Of course, I may appear cynical
to you-:--
Q. Now come, Mr. Arbuthnot, I'd never thought of

you that way.
A. Well, I'm a selfish man. I'm looking out for No. 1.
Q. You mean?
A. I mean, the Guild's all right for those fellows who

work for other newspapers, like the Hearst papers, but
we don't need it.
Q. 0, I see. The Morning Call has everything any

Guild shop has, except a contract.
A. Yes. We've got the five-day week—had it ever

since the Morning Bugle put it in. Now I'm not saying
the Guild hasn't already helped us, in a way. But the
management will always be a jump ahead. We don't
need the Guild. Another thing—
Q. Yes?
A. Well, it's this—You can imagine the look on the

General's face if he learned I'd joined the Guild.
Q. Really.
A. Of course that's not my main reason. If you want

to know why most of us fellows don't joip, it's John L.
Lewis.
Q. It's not the General, then.
A. No, it's this Communist-Fascist, Lewis. You know,

this paper is decidedly down on Lewis.
Q. Really!
A. Now if the Guild were still AF of
Q. You were for it then—
A. Yes. I didn't go in, but I was sympathetic. I

can't imagine why a bunch of newspaper men would go
CIO, though. So long as it was an association—I don't
like that word "union"—of editorial men, I was for it,
but I certainly don't want to sit down and get chummy
with an advertising solicitor and an auditor and some
circulation slugger and then have them tell me what
to do.
Q. You're against it, then?
A. Well, this is what I think: I'm all for im-

proving working conditions. But everybody kntws
there's a bunch of Jews running -the Guild. I don't
want to give my money to a bunch of Jews to furliker
their own racket.
Q. Yes, yes, go on.
A. Take a bunch of smart-aleck little Jewish organ-

izers —
Q. But, Mr. Arbuthnot, there's only one organizer

here, and he's an Irishman.
A. Well. I don't want a bunch of Catholics rural-frig

my business, either.
Q. Anything else?
A. Yes, a real newspaper man—
Q. —doesn't need the Guild to help him along?
A. Exactly. If I'm not good enough to hold down a

job on my own power, I don't want the Guild to pull
me up by the bootstraps.
Q. You don't like labor unions, I take it?
A. I like them in their place. Now don't misunderstand

me. I'm a liberal. Always was a liberal, even back in
college, when it meant something to be a liberal.
Q. 0, I see now.
A. I'm in favor of some of the things the Guild is for,

but I don't like the way they're tryht to do it.
Q. A good many are joining on the Call.
A. 0, a few. The office dopes. You take the real news. •

paper men.--
Q. Those whose character you like?
A. The top salaried guys, I mean—you don't find themrushing to the Guild.
Q. No?
A. A few weeks ago the office gave us a chance tobuy Call stock. I did.
Q. That ought to make a difference.
A. Yes. Of cdiirse only a few of us were given thechance.
Q. A nice bunch?
A. Well, not as indiscriminate as the Guild's member-ship. They take in anybody! What I say is, there's adanger. line. First thing you know, labor unions will betelling business how many people they have to hire, andthen a depression will come along, they can't fire any.-one, and the company will go bankrupt.
Q. But—
A. I've been on the Call nine years, and I'm makingsixty-five, and if I can just hang on, I may be in linefor the city desk. You never know. There are a lot ofmen who have prior right, but I've seen plenty of themfired just when they thought they were going to get it.Q. And so—
A. There are a good many ahead of me, but I've gota chance. They're often skipped over, or fired.Q. Well, anything else, Mr. Arbuthnot? You're de-pressing me.
A. Confidentially, this is the situation. I'm expectinga raise myself. A !ow of the -men have gotten them,quietly, you know, for loyal service. I wasn't supposedto hear about it, but I did. Mine may cotne any daynow. So naturally I want to steer clear of any Guildstuff—right new.
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