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] uild-endors. ohn ¥, ey,
; ; i AF_ of 1L labor Sda" president,
} h i WS as Democratic' candidate for state’
ST. PAUL, Minn. T ilitor bigklightdd - the primary
Guildsmen .“ tlle. SEWAPAPT here that saw New Dealers gener-
_owned radio station WTCN ally victorious.
swung the support of the com-| " Bycked by Labor's Non-Partisan
bined CIO-AF of L labor move- League, Shelley won the nomina-
ment behind them last week[tion by a 86,000 vote plurality de-
in a successful six-day strike|spite the AF of L Political League
which won the first Guild con-|endorsement of his Republican

COAST GUILD AIDED
NEW DEAL VICTORS

Majority of Labor’s Candidates
Won in Hot California Primaries
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On Hearst Service

CLEVELAND:~Central Press,
a department of Hearst's King
Features Syndicate, last Friday
‘reduced its staff to a skeleton
crew, firing 60 of the 85 em-
ployes. Fifteen editorial and busi-
ness department employes, under
Guild contract, lost their jobs,
m—m will go next week.
3 1 indemnities paid under
Guild contract signed last
ranged to $1,400,
A total of only eight employes
will remain in the bureau as a
result of the management deci-
sion. Two employes are being
retained in each department, and
seniority governed their selec-
tion, The dismissal indemnities

opponent. Numerous AF of L
unions had repudiated this endorse. |
 ment which was enginereed by
AF of L State Secretary E. D,
Vandeleur, bitter CIO opponent.
Several Guildsmen took an active] J
part in the campaign for Labor's
Non<Partisan League candidates.
Guildsman George Wilson, président
of the CIO council, made several
radio speeches on behalf of Cul-
(Continued from Page Three)

" tract in the Twin Cities. : ot

o ‘Professional’
Status for
Members Hit

In view of efforts that have been
made to secure the “exemption”
of newspaper men from the provi-
sions of the wages and hours law
on the ground that they are em-
ployed in a “professional capac-
ity,” Secretary-Treasurer Pasche
last week wrote Administrator
Press and Minneapolis Tribune. |Elmer F. Andrews asking for as-
The _settlement was negotiated | surance of a hearing if there were

Gordon Roth of the Tribune|any doubt about the inclusion of
Van Nordstrard | newspaper editorial and other em-
tein, CIO regional| ployes under the terms of the act.
Pische stated the ANG's view

salary rajses
totaling $5,200 a year, the 5-day
40-hour week, dismissal indemnity
to 12 weeks, sick leave and 'vaca-
, tions with pay, and a struck work
~ clause. Minimum salaries range to

8215 a The strike climaxed

St.

that the alleged nd for exclu-
sior was “withou substance,” and
to the thion protec-

to
|tion which the @uild had estab-
1| lishéd by contracts over the work-
%"Wiﬁom of the employes in

While conditions established
through Guild bargaining are gen-
erally greatly superior to the
standards Tn the act, a few Guild
membeérs should receive additional
improvements under it. An adverse
ruling would be disadvantageous
to them as well as to the many

paid to Guild members were based
on total service with Central
Press, including the time worked
prior to the Hearst acquisition
of the property in 1930,

Southern
Guilds Form
Council

Tribune Unit
Organized
In Chicago

CHICAGO—For the first time
since organization was begun at
the Chicago Tribune, the Guild has
taken on official status on the pa-
per. Guild members employed by
the Tribune held their first meet-

ing and organized a unit.
Guildsmen from the editorial and
commercial departments were rep-
resented. Virginia Gardner, Trib-
une reporter for nine years, was
elected unit chairman., Thomas

business survey department, was
chosen "controller-secretary,

In her speech of acceptance,
Chairman Gardner said:

“Inevitability is on our side.
When the Guild was bo they
said we'd never have any bune
members. éhen we did gét mem-
bers, they said we would never or-
ganize a unit. After tonight, they’'ll
say we'll never get a contract. We
will refute that, too.”

Gorman, who has been with the
Tribune for 18 years, also empha-
sized the necessity of deflating the
“it can't happen here” myth.

still unorganized and would create
an undesirable precedent.

Organization plans = were ap-
proved by the new unit,

Gorman, veteran employe in the

MEMPHIS, Tenn.—A. council of
Southern Guilds with the primary
‘aim of strengthening and extend-
ing organization in the area was
established here at a Labor Day
conference of representatives of
nifie locals. The Guilds participat-
ing in the conference were Birm-
ingham, Cincinnati, Chattanooga,
Knoxviwlle, :Imtq'p, Nashville, Okti
lahoma City, ashington, an
Memphis. . ’

The council’s purposes were stat-
ed in the following resolution,
w was unanimously adopted:

‘0 promote the interests of au

newspaper cmsk.?u in the
‘el e for Guild membership,
with special emphasis on

strengthening existing Guilds
and extendi organization as
much as possible, it is proposed:

That a levy of -5 cents per
capita per month based on mem-
bers in good standing be contrib-

uted to the support of the South-
(co-thuf on Page Bix)

Guild contracts and in AF of L
or company union contraets never
stood out so sharply as in the
folding of ,the Seripps-Howard
Akron Times-Press on Aug. 28.

Of the total amount. of dis-
‘missal indemnities of $60,000 paid
to the 800 employes, $21,000 went
to the 656 Guild members in the
‘| editorial and advertising depart-
ments, some of them receiving the
maximum of 24 weeks’ pay. Busi-
ness office employes, working un-
der an AF of L contract which
made no provision for severance
pay, received a maximum of two
weeks’ salary, g

Advertising Men Covered
The 10 advertising men joined the
Guild in a body on Jan. 1, then
Tearned that they were supposed to
be covered by the contract signed
with the Times-Press and the AF

adveristagues wha he. Tight to
3 y “
adv ‘men won the right to

to cover them,

Sluperiority of Guild to AFL Contracts

value of Guild protection is offered
in the contrast of the amount of
severance pay paid in Akron and
the amount paid when the Times-
Press’ sister paper, the Toledo
News-Bee, was suspended earlier in
August, Here editorial, advertising
and business office employes were
covered by the Guild contract. Ap-
proximately the same number of
employes, 300, were on the payroll,
but the amount of indemnity paid
when the paper closed was nearly
$20,000 .. higher—between $75,000
and $80,000. Members of the AF
of L mechanical unions received
two weeks’ pay.
Green for Dual Unions

It was just about a year ago,
during the referendum, that Pres-
ident William Green announced the
AF of L would begin a concerted
drive to organize federal locals as
dual unjons in the Guild’s jurisdiec-
tion. -
Today the AF of L has one con-
tract covering editorial employes
on the Log Angeles Examiner; one
covering classified advertising em-
ployes on the San Francisco Ex-
‘aminer, and one covering business
office and

concrete example d th

and the Pittsburgh Sun-Telegraph.
Display advertising salesmen are
not included. Besides these three
contracts, company union contracts
exist in the editorial departments
of the Baltimore News Post, the
Buffalo Courier-Express and the
New York Sun. The Guild has
more than 100 contracts.

Examination of the AF of L con-
tracts shows that while some pro-
vide for severance indemnity, 6-
day 40-hour week, and “security
clauses,” many of these provisions
are made meaningless and unen-
forceable by joker clauses, :

The Akron contract required
avbitration of disputes aris-
ing under the contract —~ which
means that the contract may al-
ways be whittled down by third
parties sympathetic to the employ-
er’s point of view. The Guild con-
tract provided for the standard
grievance committee to be selected
by the Guild, y

Promises—No Guarantees
The San Francisco classified ad-
vertising department contract pro-
vides for severance pay with four
weeks as the maximum and with

guarantee of payment uncertain.

Singlé Copy 10¢; Yearly $3.50
60 Jobs Go in Cut

Scripps
Units to
Security
MEMPHIS, Tenn.—~Ground-
work for concerted action to
strengthen the job' security
provisions~ of \Scripps-Howard
contracts was laid at a meet-
ing of the National Scripps-
Howard Guild Advisory Coms«
mittee here on Sept. 4. Twelve
Scripps-Howard cities were repre-
sented at the meeting, which was
also attended by a group of ANG
International officers..
The committee planned to meet
again in
ed that delegates come instructed
“as to the precise attitude of their
units on security in general and as
to what united action shall be
taken to establish the Guild shop
on all Scripps-Howard papers.” An-
other m.j" recommendation was
that Guild counsel inquire into the,
legal status of agreements in cit-
ies, where the chain scrapped pa-
pers and discharged all contraet
obligations through severance pay.
A third suggested an investigation
of the chain’s finances for the in-
formation of locals in advance of
bargaining due next Spring. :
" Suspensions Stressed - §

In the reports of dolu.m
cial emphasis was placed on Ak
and Toledo, where the scrappi
Seripps-Howard papers has t|
more than 160 Guild members ¢
of work. Indemnities to Guildsmen

in the two cities 'totalled |
.11$60,000, but the meeting pm
out that this affords only tem-

porary relief, without a real solu-

ment.

It was brought out that up until
the very hour 6f announcement of
the sale suspension of the Akrom
Times-Press, the editor and his im-
mediate superior insisted that the
paper -was not to be sold.

After its meeting, the committee
had an informal session with Johm
H. Sorrels, executive editor of

lisher of the Memphis Commercial-
Appeal, during which Sorrels ex-
pressed his opinions on manage-
ment relations with the Guild,

The following statement was
unanimously adopted by the com-

(Continued on Page Six)-

Guild Wins Fight
To Reopen Talks

J. Noel Macy, head of the Ma

chain of papers in Westchester
County, New York, agreed last
week before NLRB Field Examiner
Frederic Cromwell to resume nego-
tiations at once. First negotiations
were to be held at 1. p. m, Satur-
day in Macy’s office in Yonkers.
Macy had stalled for more than a
year and a half,

Charges were filed with the NLRB

accusing Macy of failing to bar-
gain in good faith after he stead-
fastly refused to discuss any ite
in the contract until the Guil
waived the Guild shop clause. Last
week Macy capitulated completely
and agreed to.discuss all points i
the contract, including the Gu‘j‘li
shop. Morris Tushewitz represen
the Guild in the Labor Board con-

- advertising department
employes on the Pittsburgh l'nu

(WCMT'O)

ference, )
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Bargaining
To opan - |was urged to make immediate|qualified as a caption writer. His Bor ¥ M !
‘ -y representations g Joseph V. Con-| efficiency in his previous work was | S : galns
- BRETLE Mgk » Habionl | nad Tottebins s DT AOMINON o .
’ b ke no‘ g a Nati oml and wbu‘bh‘ .nmm'”' to mt was DENV!RMCOIO. —_— N.‘Ot““‘ﬁn.
o : - t-; “"r el on the Seattle | yeinstatement of - Deutsch,  a leading Guilds- [for all commercial employes of the
g ':; ntelligencer to determine the |of the International News Photos|man in the dryplate department,|Scripps-Howard Rocky Mountain
ol moolh-ﬂb”nh bl:mhhc agency | who were dismissed last week for|{who had been in the forefront of [News opened last week as the cli-
: ﬁ‘ﬂd n held yet, the Seattle | what were described as reasons of | the fight fo obtain better working|max of what amounted to a man-
; “u ‘iv'lt :pg:'in( contract negotia- | economy, ; conditions there. Baker denied that |8gement “dare” to organize the
. UR vwe Hearst Post-Intelli-| A shop committee which sought [Guild activity had anything to do|non-editorial departments.
i MR information concerning the dis- | with it. - .| Three weeks ago Guild efforts to
BBl .- B the lmissals interviewed Harry B. Baker,| Asked if those employes would |negotiate for circulation depart-
: uur':h e ; ,‘UT came | International News Photos man-|be rehired when openings occurred, [ment employes, organized nearly
bl l:i m"“w i.“ of Teamster |ager, and left the meeting convinced | Baker said they would not. eight months age, came to naught
by claims to circulation depart- | that the management was attack-| It was called to his attention|When the management declared its
- “mhr-w - Howeve R there are | ing the American Newspaper Guild [ that the night shift was so short-|refusal to bargain for circulation
e iﬂ.dmnd way. Infas a result of last month’s King |handed that the men often did not|Workers alone. ! ;
— tl: ! eh?l{qmm‘ n:ep.rt; Features election which was lost|have time to eat a full meal and “Why,” the News spokesman|
g Al’md(’L ‘ ni‘o“neudl::t by 87 votes out of 543, that thm:. necessity of meeting train|5aid, “you can’t expect us to deal
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T Times Demand
| Snags Talks Anew

B | 'Final' Notice from N. Y. Times Photo Subsidiary
& 1 & That 'Afirmation of Open Shop' Must Go Info

! " " Pact Brings Impasse; Guild Cites Old Hestjlity.
g Negotiations between the New York Guild and Wide World
Photos, Inc., New York Times subsidiary, struck a reefl Tues-
day when Arthur Hays' Sulzberger, publisher-president of
The New York Times and president of Wide World Photos,

gave final notice that any contract signed would have to con-
tain an “affirmation of the open®

.hgfi.l"wn Knu!n;un, chief negotia- Guﬂd m
In Boston

R

Seattle P-1

T S b s e

tor for the Guild, listed these ob-
“jections to the management’s de-
mand: )

* It is inappropriate in a con-

e S

answering the committee merely

y use of th rd -up.
as an expression of the manage- h. M0 Span-ap

manage- & Sun,
The unit, in pressing for an im-|Mment’s implied dare, began an in- B'way & #65th 6 P.M. 50¢ o (Plus Tax). exercise its stated right; the

il
. 4

“other groups fostered either direct-

: n Baker admitted that although he|sc) meant for just one branch of all the busi-|
these cmployes becatise the, organi- | had asked to.cut the staff over sixfone person in the entire productios [ness office employes.  You dowt| Metw & 1 Ermuieons endig - . :
o . d as :n n:!p :0“:: ago, only now, on the heels d-bmrt-.nt would have the respen- |rePresent a majority of them all| --unihter:l statement by the man- Bankrw ' 1 :
of L °h:3: %4 o b t:h;i:bn' Connolly. sil ':v for . bundreds of [—4nd until you do, we can’t bar-| m “f{!‘.’i:‘ “definitely ealculated to i o e R e : 4 E
u ‘ he could : through the dryer, caption- |E8n. ‘ ild bership be- | —The n Evening o T 5
- -p‘ny Iﬁ:l'::vl e & l]':‘:': ::. g. _ them anc ing. th Spo radic efforts at commercial | mriv A n“mett ::;tl?% lah“éel th':‘:in:her;ltg who [Transcript, harassed by ecreditors| : $ 0
e nity claims to represent the : l"1). in - « Jthe mails, ¢ s at-such times | OTganization—outside of the circu- | can hire and fire is opposed to-|and unable to meet its Sept. 2 pay- | | ——— IR A e | iy
967 tion and di ! pre- aling “With |amounted to a “speed-up,” it was|lation department—had failed for| An M-G-M Hit?" “.all employes being in the Guild. [roll because its bank account was 3 & ’ ' : ; i ] ‘,,] 
& “.'“"m Guild it 18 ts.| Baker questioned said. Baker denied knowledge of |lack of effort and concentration| AIR-COOLED Dally, 2:30, 8:45. Miduite Show "8 Contracts without the Guild |attached, filed a petition in United| The San Francises-Oakland Guild marches in the West Coast's record-breaking Labor Day parade. 4 i
B he Gulg waite s to| status of the Guild and said he was | such conditions and objected to the |Previously. “TQI 3 50 ke 8 shop do not contest the right of |tates District Court last week for| More than 100 Guild members were smiong nearly 90,000 unionists in the parade.. President Don 1
_ é} . nego ns, but because of ' : The Guild accepted the ‘ . Eves. 50¢ to & *the manegement or publ 0 | voceedings to reorganize under| Wiley of San Francisco-Oakland' Guild is marching ‘(with paper in hand) behind the local's banner.

Section 77B of the federal bank-

lack of a sho clause gives the

7 1y or indimezly by the manage-|ment to £ ; ) - 1
. » : @ es. One of those|mediate meeting with the m tensive organizational drive. With-{ ‘ ; - G . ~ M

G5 ment, Publisher John Boett: g reedom. Inclu- |ruptcy act. E . o

§ gt v oan d-li onse iger has | fired, Moe , had started as a | ment, asked that a list of serious in a week a majority of commer- :iI:n g:;m:,lo:ﬂ ,,:l;'h:. the Th:mte court which had ordered E"m Ma COﬂSt lllldsmen . a!'Ch .
grievances be presented at the|¢ial department employes were Guild to give a moral waiver [attachment of the Transcript cash, ,

Editorial employes are now cov-

boy. of 15 and had worked with
ered by a bulletin board agreemaont | W

‘m Features for over 10 years.
asked if Eagle should .not

that it is publicly
uild favors.

‘recognized the new state of affairs
hy annulling the attachment as

;( of somet
known the

same time. members, but the organizational|
The others fired are Jeanne van [Ommittee chairman was fired, He

~ contract contains no guarantee

wegotiated to end the P-I strike in

Win Release [0 Parade of 90,000

0 be given special consideration in|den Bosch, ; was reinstated in
Retimber. 1400 ‘ grapher; Frank three days. The It's an Old Story soon as the receiversh
M:‘m norde.?.h nlhu'.'v"..n":“""u";f :f;: GI?:d hf‘lv long service, ker Roya, printer; Lester Nehamkin, Guild filed charges before the The Guild questions the pur- |had been approved inb Federal Z SAN FRANCISCO — San Fran- 3 : ‘.
- Lt Moy red: ifes, severance pay | Cleveland cameranfhn; Jerry Raley, NLRB and prepared to fight. | of this provision in the |Court. Employes who received less FO’ my cisco-Oakland Guildsmen, number-| g ulygr Day Greefing
fect, The Post-Intelligencer, h d h oy llen | Washington cameraman, and Philip| Last week Aaron Warner, NLRB ight of the Guild’s experience |thap their full pay on Sept. 2 were | ing more than 100, were among '
» how- (down on the editorial end of the | Pepitone, messenger boy. regional director, checked a Guild v:gth the ownership of W then paid the balance. SAN FRANOISCO (FP)—Tom |the nearly 90,000 unionists who Cards Sent by Guild -

ever, has an exceptionally low
minimum for a Hearst paper.

lobster shift. This was work to
I which Eagle had been advanced

Severance pay for
amounted to more than ‘g;.zo?

petition with commercial employes’
- signatures on it against the com-|

World—because of the position
taken by Sulzberger a year ago,

Guild Has Voice
The Boston Guild executive com-

Mooney will' probably be a free

marched up Market Street here

. pany payroll. The Guild had a ma- that The Times must be openm | ... " ", t man early in 1939. Barring 8 po-ljoet Monday in the largest and propared in the
S T . : . ’ Jority. Warner issued the certifi- shop for all time (althou, htn::; '::n m';m: ee;e:l“oe;edo‘o:::m litical miracle, California will ig-| = spectacular Labor Day parade of the widely used Christ-
vuper lOl'ltY 0 luld to AF L ContraCtS cation as bargaining agency. The the management argucs Lint LA | e advanisge of a section of the |AUSUFAte as governor next Jum. 11 L e Tl The Guild| Waesadsther helley musteges
i ‘ ! Sagement opemed negetiatioss O 12" only for the duration |federal bankruptey law which gives| % Win who hes mads irrevocably} oo e | hwve made their appearance here.
Dﬁm d 4 P ' S : for 80 employes, where three | of the contract, or one year). labor unions the right to be heard clear his belief in Mooney's inno- [turnout was surprisingly strong, in The Lake S jor Guild, which
. OﬂStmte ln aper SuSPCHSIOHS ago the Guild only represented The Guild’s experience has been |[in court about the “economic feasi. | SEn¢e The man is State Senator|view of the fact that the majority | foyught two strikes this year, took
(Contia N . twenty-two, in conferences with the ownership bility” of any plan of financial re- Culbert L. _Ohon, ‘overwhel?inxly of members were working. Guilds-| the occasion to send the eards of
ey :‘: ”“m Page One) 26 weeks' pay at the rate of one superior” within 90 days after its of metwh? ::on.otmll.c";m organization of a corporation act- ':.mr:::':: ::'th;obqnocnt e Pritekn George Wilson, president of | greetings to its fellow unions and .
/i : :h:'li bct :::ei :;:avé 40- '“'“k‘" .tl't:r Anmt : weeks' service|accrual, the overtime is forfeited. Cb . Pﬁ" ’ °m°m. under discussion were put |ing under Section 77B, and to pro-| ™ ST Sk the CIO Council here, was grand ‘“"m""‘
e & o p effect, six months, Pay- W.hu. happens if the immediate wagd ters into _effect unilaterall the | tect. tlu tiﬁhtl. of employes under I am quite convinced that bot! marelnl of. the- CID parade. miessage recognized thut |
t no provision is made for over-|ment is made at the highest rate|superior stalls off the ting of management and the (Z,ui was |an existing Guild contract. Mooney and Billings were con- the strike aid given the Guild !
time. In contrast, business and|of Pay received during the six|overtime within that pc.::d?‘ i Dr’.v’ Mahs G‘iﬂs left to - . with no consumma- | The Guild hopes to be able to|victed on perjured testimony,” Ol- The AFofL and CIO unions| .y.o o expression of your loy- .
editorial workers on the same pa-|months prior to dismissal. Made Easy tion of the discussions in & con- |induce the court to appoint a re-|son told' Federated Press as final |marched separately, Their parades| sty to the cause of labor,”
tract. ceiver who will be sympathetic!election results were being tabu-|were consecutive, the CIO falling| adding, “Your material support

per are covered by the city-wide
Guild coniract which, provides for
unqualified severance pay up to 26
weeks, standard work-week and
overtime provisions and a guar-
@ntee against dismissals or

cuts as the result of putting t:
contract into effect. The AF of L

whatever against dismissals or pay

The AF of L contracts on the
Pittsburgh Press and Sun-Tele-
graph, where organization took
place before the. Guild drive for
its §ronder Jjurisdiction get under
way, contain some of the good
features in Guild- contracts, The
renewal not long ago came after a
strike in which the Guild and other
unions assisted. Severance pay runs

Dismissal pay of one week for
every year's service is included
provided the dismissal is not for
one of 21 “causes” listed in the
contract, which range from con-
viction of a felony to “gross ignor-
ance or inefficiency in the news-
paper profession.” Minimums are
get up for “juniors and “seniors”
and for Class A and Class B under

Federation of Labor is the latest
organization to. place the R. R.
Donnelley & Sons
th, »
which prints telephone directories
and many other publications, is
fighting against unionization
its huge plant, ‘and is denounced
by the Organization Committee of

CHICAGO—The Massachusetts

Com; on
unfair list. The Plni‘ )

of

Kaufman recalled to L. M. Loeb,
attorney and spokesman for Sulz-
berger, that the history of the re-
Jations between the Guild and The
New York Times provided unmis-
takable evidence of hestility to

Guild memibership. Kaufman cited

that the Guild now had pending
before the National Labor Board

to the Guild contention that the
Transcript’s major ailment, as a
newspaper, is the sense of inse-
curity and lack of opportunity
under which Transcript employes
labor.
Federal Judge Ford ordered
Powell M. Cabot, president and
treasurer of the Transcript Com-

lated. “The Mooney case was not
& campaign issue, but my record
on it in the state senate is entirely
clear. Naturally I will give the
case early consideration after I
am inaugurated.”

In a pre-eléction message to
California voters, Mooney had
written from his San entin

in behind the AFof L. For five
and one-half hours crowds along
Market Street were treated to a
demonstration of labor's strength

machines and marchers trekked to
the Civic Center reviewing stand
where local dignitaries were as-
sembled.

orful floats depicted each industry

as floats, flags, bands, banners,| .. ..ented.

Among other Guilds participat-
ing in local Labor Day observances
was the Great Falls (Mont.) local,

cifts—loopholes which most - pub- [UP 10 24 weeks’ after 15 years and | the senior classification, with the Ch ‘ \ : gainst The Times for the and Lincoln O'Brien, J “Olso i
\ 7 oth- icago Printing Trades U cases against The s £ pany, neoln ien, Jr., 4 is th 15 1ibe
tishers ave quick to use if they feel iaitive: except in cases of proven ing to state what the cllnll‘ﬁc.- as the -purhudno‘f every ..::‘:‘1: t‘" : ':'a'-.-'&“.:a firing of two\conﬁnerchl “depart- | publisher, to continue in charge of :ﬂ'lo':.::lmm f:vond eb; I’ab:;r, “’Phel lci :Oim:&m'n&.,:nmfd '17. which took part in a three-day cele- ;
they can do so safely. r&' -e:n uct. Dismigsals to reduce|tions mean. on organized labor in Chicago and|| NON( W. 48 5t Evs, 8345 ment employes, as a result of their | the property until Sept. 26, when | yho will pardon me, and who can |consisted of six divisions — first bration, joining with unions of
Business Manager Author force arve not subject to re-| The Guild editorial contract on|Vvicinity. : | Air-Conditioned Wed. snd Bat. union activities. He also pointed | the court will hold a public hearing.|pe clected.” The voters answered|the manufact ing and_produetion t’i‘hh. A(l}lu‘:l?i P]:’.l";‘:’!l T"‘:u ?,ml:cn
PERREAE AN UL LSR8 e a prominent place

The Los Angeles Examiner AF
of L editorial contract was written
the business manager of the
per and accepted as written by

§ ¢
i
%
fiim. It states that the publisher : mum pay ‘and unqualified severance | rent History magazines, Cook tour- WHAT A . b
“employ and di'Chlprlﬁ s ogwm:neo't‘;:.?l:c: :.:n “tn m:i rec-| pay of a week’s pay for each year|ist literature, Butler Brothers cata- : . 'Wants ‘Absolute’ Right Republiean primaries than Olsons |finally, the Workers Alliance. Col-’ parade. & 4 &4
ate working hours -individ- | |jng ,,p‘h ke 4 ,: I"'" or doub- of service, logue, Science Digest, Hunting &| A Comedy by Clifford Ge'2=mith o Sulzberger’s open shop proposal| SAN FRANCISCO—A vigorous total. All indicationsave that Olson 8
lly and collectively . . . and in|or gick leaves, thus h’;i"‘"::: Baltimore Jokers hing, Young Catholic M ger, W. 47 8t. Eves. 845, 50c30 i follows: protest against the dismissal of [will defeat Merriam in November. o G Id A . d i
1 manner, whether or 10t|way open for large s, of|  The Baltimore contract sup- Encyclopaedia Brittanica,and Funk | Each of the hereto re- | five business office employes of the [During the 21 years that Mooney AP Arztbmetic: Coasl ut ;de '
#tated herein, operate thé editorial | ynpaid-for overtime. i o lanted a Guild-negotiated bulletin & Wagnalls Encyclopaedia. i affirms its £ in the freedom |Hearst Examiner during a depart- | has been behind bars, no governor v b,
epartment and select editorial : : Eoml statement. It provides for| NEW ] R i of the press as a fundamental |, ., 0] reorganization by an effi-| who denied him a pardon has been *‘6)( 9 = 40 New Dcal W””’m : 1
' as in the sher's best Pay Is Assured |la 5-day 40-hour week, which ihe YORK "“"‘“‘"! dotrine of American m ciency expert has been made in a|re-elected. ’
mﬂt best his jour-| Guild edho::hl contracts on the|Guild had won, but excepts those|} . o mﬁ:memn:in“'ﬁ a free |Tesolution adopted by the San} [y was Senator Olson who car-| WASHINGTON — A bulletin (Continued from Page One) = ® 4
listic obligations to the public.” |Sun-Telegraph and Press provide  “working directly under the man-|| Gethering Place of Guild Members PN:' x* upon the . | Francisco Oakland Guild. ried Mooney’s fight for freedom|bosrd announcement in the AP of-lpgry L. Olson; winner in the Demo- ;
. ence of its mews and editorial The resolution instructed Guild fice instructs staffmen: “If you are| . atic gubernatorial primary, and

Meaning what? It states further
that the publisher may reduce, in-
¢rease, merge or eliminate depart-

ments and transfer employes from

fied.

view by the grievance committee,
Guild contracts either
leave the way open for the Guild
to act or provide for grievance
committees.

whereas

for the same severance pay sched-
ule, but severance pa;
|. Under the Pittsburgh Post-
Gazette industrial contract, sever-

the Buffalo Times provides for the
sundn.rd 5-day 40-hour week and
definite overtime provisions, and
the usual classifizations for mini-

tories, the Donnelley plant prints
among others, the Sears Roebuck
catalogues, Time, Life, and Cur-

In addition to telephone direc-

aging editor”—a rather wide barn
door. Section 1 of the contract gives
the managing editor the right to
fire indiscriminately, and a “se-

- GUS &

0 S LS e PV

A GEORGE ABBOTT PRODUCTION

- out. that those cases were but-
tressed and supplemented by oth-
ers involving intimidation of and

discrimination against Guild mem-

bers on The Times.

staffs and that this obligation can
. be only by preserving
now and at all times hereafter

Hearst Dismissals
Protested in West

delegates to place the matter be-
fore the San Francisco Distriet In-
dustrial: Union Council “with a

with a smashing majority of al-
most 3 to 1 for Olson over his
closest Democratic rival, while
Gov. Frank Merriam (R.) polled
about 100,000 less votes in the

into the California legislature last
[year. Ironically enough, Olson rvep-
resents Los Angeles, former open|

shop stronghold of the coast. The}

groups, then the land -transporta-
tion workers, then the water trans-
rtation workers, then white col<]
r workers, next the warehous-
ing and distributing group; and

sored by the newspaper trades.

In Towa, the Sioux City Guild:
iturned out for the Labor Duy ,

required to remain on duty more
| than nine hours after you have re-
ported for duty please fill out not

Fred Noland handled Shelley's
publicity campaign with the aid of
other Guild members. ‘

in the parade “unity” float spon- ¢

PR AR AR L ae

! . one department to another, ance pay shall be paid except in |curity” clause says there shall the absolute right to retain pres- | viow toward placing it before the|yesolution for a legislative pardonlater than the following morning afili ™ « o o oy "
4 % Beveraties pay. runs wp bo 961" of “proven serious miscon-|no dismissals boZ.mo of putti:: : ent.members of'its news edi- |, swly formed California Industrial | yae passed by th:fgin,muym“ to | slip like the attached . ..” and winds Most "“,ﬁﬂ‘ Wea Wea §
| weeks' pay for 16 years' service, | 1Uet” i the editorial department|the contract into effect “except l mwﬁﬁ;'ﬂ“““hﬁmt”&'ﬁ; Union Council if the matter is not |28 but Olson's colleagues in the|up, “Staffmen are hevein advised| Most candidates el""md by -l
! _ except when dismissal is for cause, | P4 “Proven dishonesty” in the | those provided in” this Section 1! v e or become members of the |corrected” and stated that “theSenate rejected it by 34 to 5. they should call promptly to the|Labor’s Non-Partisan League were ' £ | @
" &hd other clavse reads: “In con. | PUsiness office. Dismissal pay follows “present { - ‘:‘ Examiner has made excessively attention of supervising editors the | successful in San Francisco county. 2
i __ sigeration of severance m em.| The Buffalo and Baltimore com- | practice,” which is the mm-n:n J : G“l‘t is theréfore understood and |large profits over thel past number fact that an assignment will prob-{Among them were Representative ' R
i (g ﬁtmnt and tenure of ;niﬂoy- pany union contracts dre full of lof 10 weeks won there by the { a that nothing contained in |of years—much ¢f which was made - ably involve a longer work-week |Richard J. Welch, a registered R
!  ment shall be solely at the dis- jokers; that on the New York Sun |Guild. The company does not have ! this contract shall directly or in- |at the expense of the employes.” Com act ngned than 40 hours.” Republican but supporter of New | .
{ ¢retion of the management.” Pay-|* hurd&m us considera- [to pay if the grounds for dis- i directly affect the exercise by the | The management, the renohtionF : v " The question of how a O-hour|Deal measures in Conmgress. who ° .
: ment is at the rate of pay current tion. - Independent Bditorial | missal 4re drunkenness, wilful mis- J management of this absolute | i 4ee ‘“refuses to make any guar- i'FOf S‘a“ U nit day and five-day week cai result{won both the Republican and Demo~ s
al the time of dismissal There fs | Federation’s contract with the Buf- | eonduet or insubordination i right. antees against future firings, and PLo in 8 total of 40 hourd is answered |cratic nominations, and Represen- i
mothing to prohibit the manage- falo Courier-Express says “bene-| The weaknesses in the AF of L / Kaufman notified the manage-|yo "0 " ated that it may| COLUMBUS, 0. — A contract]in the oral instruetions to the staff | tative Franck R. Havenner, re- -
went from cutting a $40 ian t fits apply to all members of the [contracts arise not beea f ¢ ment that the impasse would bel . .iinue such firings.” cavering the eight employes of the [to take a full hour for lunch every | nominated with a 20,000 margin e
; 15, then dismissing him % department - without ex|mere sloppy negotiating 1;:. ”: |’ : “suhmitted to the Times-Wide World | 5 Seripps-Howard State Bureau bere | day. According to AP men, ample in the Demoeratic primany and o e
| T Arkiivatien Tucag ception,” but no salaries shall be|tracts are negotiated in most cases I  unit, and to the Guild as a whole | o opc coo0 anEpNiTY  |was signed by the local Guild|junch time can be taken when Con- |polling & large voteyin the Repub- .
4 § AN At : ol cut "'”x: by mutual ent | with the persons concerned |1 for further instructions for the ne- r P! e Executive Committee and Parker | gress is not in session, but when |lican tally. . L e
. . sputes arising under the |between the individual employe and |ing little or nothing about what " committee. SAN FRANCISCO—It pays t0l[ Moore, bureau manager, last|it js an increase in staff would be| Democratic nomination of Olsors .
‘ontract must be the mana is allegedly done in their b { work under a Guild eontract. This o o) necessary to allow capitol press|for governor and Sheridan Downeyi
f‘ 4 g {in contrast with SEEK l’“mm“ G R strikingly d".’°“"“°“' fof Th rovides for mini- |gallery men to leave for an hour Lfor U. 8. Senator assures a clear~' 8
B the The Los Angeles Guild is asking |Reporter - Ralph Hosler, -recently | eulamrhl ; $42.50 1:: thre;‘ At Roon: cut progressive-conservative battla T
other Guilds to help it locate u |dismissed by the Call-Bulletin after |mum e Riovenhor pebastholeitiy W

| years experience as compared with |
$40 in last year’s contract. Bureau
employes, all of whom are Guild
members, are guaranteed against

i!

as Olson will be opposed by ink : 3 p
cumbent Governor F. Merriam, foer o .
of the CIO, and Downey faces:: ol

Phillip Bancroft, Associated Farméa 4

eight years of service. Hosler, who
was dropped from Guild rolls last
year for non-payment of dues, re-
| ceived a total of $790 in dismissal

'UNITY" PICNIC
WARREN, Ohio — The Central
Labor Union and the Industrial
Union Council of Trumbull County

former Los Angeles member, Lyle
Downing, who has information
needed by that local. If any Guilds-
man knows where Downing is lo-

¥

| | iy 3 2 : ts d other improvements
| ; cated, please have him write to|pay—one week’s pay for every 30 {pay cuts, and 0 i ; 0 and AF of I |and advocate ‘of labor union in< )
i eeks ve ineluded. (GuiLD REPORTER, |sponsored a joint CI10 and ;
Jarws Francis Crow, 1545 Wilcox Eulld ::n:::::ce as specified in the |a ot. 5) pienic at Waddell Park, Niles. corporation, at

»

Ave., Hollywood, California.
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Tide, the advertising ica
discusses the drive’s tl:dnubu?.:l'
follows : 4

& For some little time a ‘united .
) || it i e

N g ‘fmme&] n..“q‘l“...., %
e its advertiey

trum
business to step .

ing, more the need of
;'tlu advertising campaigmn .
Sig " the Hays call

mE A B e
ment. 'ﬂ;

i
8§

The New York Post has added
N : : another department to those lopped
ﬁﬁiﬂhﬁnhﬁﬂtﬂ-n--s-vhplanﬂdlunuw' By oo gy b
. " * |headed by Jerome Klein. -
Aug. 23 and read: leave its troubles outside. Reads ﬁ.“““m“;:r""“m;‘“:?“ﬁ:‘z“
lmm’.lmw_ one: g been New York art correspondent
ke Publchy: s recommanded | of vecnary ho 2%y ek 1o the Balimore Sun, the 04 Chl
in the press book with the assur- "Jou In'trim fo-fight life's cago Post and other papers, has
_ance that he will obtain a ready mmﬁwmxmu‘mwmmw
vt “ " a on -
yldmby national press, | know that what America needs ern French painting. Among the
and publicity ++.i8 | NOW is a good big Laugh! publications in has
of a nature that will be welcomed The series is described in Gulick’s ;
by editors. release as “particularly significant”
-mumwmmﬂmuwoummwmm"mu art
are offered with the suggestion that Minglud“hhunmﬂfgr.i.ﬁt at Columbia Uni«
M».h'hnbmmhmmm.” It is s versity before entering newspaper
use free as “editorial features,”|that the series be work, and spent several years in
mnhmmmmwu the success of. Europe on an art fellowship from

of Guild leaders,

earning $50 a week and more

embers | had been cut from 10 to 20 per

his threat to| The same afternoon Stern issued

&Wh;-nm,.mmuﬁ-

first from all| fojlowing at 5 p.om A

ummm a copy of the

Mﬂ-:mu"mwTWmW"
at 4:90 "
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Below is a condensation of the report’
of President Roosevelt's Commission on
Industrial Relations, which studied labor
in Great Britain and Sweden this Sum

v - mer. The report on Sweden will be issued

N Great Britain, employers in the major
es are generally members of
industry-wide associations, which nego-

te collective agreements with labor
§::. or with groups or associations of

A number of Trade Boards, composed

£ o@?ﬁupmnhﬂv- of employers, workers

\ and the public, have been created under
Trade Board

: of fixi
«  mining n

eligible for union membership. The Trades
Union Congress affiliates most of these
unions in a large confederation,

EMPLOYER GROUPS HAD
UNION-BUSTING ORIGIN
The formation in Great Britain, first
locally and then on an industry-wide
basis, of employers associations for deal-
ing with labor matters, has also covered
" a long period of time. They were initiated
in response to, and originaily to combat, ,
the growth of unions. Subsequently, after
“ periods of more or less severe conflict,
they ' entered into collective agreements
with the unions—a development which
* was already well under way in the Nineties -
and continued steadily thereafter, reach-
ing substantially its present form and
scope by the end of 1921. |
; ’gc employers associations and the
'| unions have long since become an intogr_al
rt of a collective bargaining system in
v they respeét one another and mu-
tually attribute real value to the agree-
ments and to the relations that have been

1
i
L

K ~ employer and
| & union. It means an agreement nego-
{ tiated collectively by representatives of a

" group association of loyers (com-
: -o.ly:; industry-wide :‘zchtion). and

‘senta who conferred with us ex:
eir opinion quite definitely
arbitration, whether

%
&
£
i
g
:

i
H

e Ammmof
: . Limits Strikes in England, the President’s
Reports — Neither

_ associations and

i

putes sqme of the National Federations
of Unions, in industries where the disputes
are most likely to occur, have created
their own internal agencies of settlement,
In addition, since 1920, under the Stand-
ing Orders of the Trades Union Congress,
the Geperal Council of the Congress has
had power to summon any contending
unions to appear before a Disputes Com-
mittee of the General Council—the Com-
mittee being composed of members having
no connection with the unions involved in
the controversy,
The Disputes Committee decides the
case, and in case of non-compliance the
General Council may suspend the offend-
ing union until the next annual Congress,
the Congress having final authority to
deal with the case whether by way of
re-admission, further suspension, or exclu-
sion from membership. Furthermore, if
a given situation becomes sufficiently seri-
ous & Court of Inquiry may be appointed
by the Ministry of Labor to investigate
the matter. These methods haye been gen-
serally, but not entirely, rkm:“d‘jﬂ' in
_avoiding stoppages of wo from juris-
dictional difficulties.

Several principles have been laid down
¢by the Trades Congress) for avoiding or-
ganizational disputes, (one) of tHe most
important of which is: “that under no

¢ circumstances should a union accept mem-

bers from any other umion which is en-
gaged in a trades dispute.”

In Great Britain the term “trade union”
is mot limited in its meaning to labor
unions. It embraces combinations of em-
ployers as well as combinations of work-
ers to regulate the relations between em-
ployers workers.

From a state of affairs in which trade
unions (whether of employers or of work-

“ers) had no legal status, and their ac-

tivities were banned by law, the English
law has been brought by a series of acts
to a state in which trade unions not only
have a resognized legal status but they
have been given immunity from any
charge of restraint of trade, and, with
respect to their activities in contempla-
tion or furtherance of a trade dispute,
fromf any action for civil or criminal con-
spiracy or for any tortious act. Of course
the courts are not thereby closed to ap-
propriate legal action against individual
wrong-doers, and, although a trade union
as such cannot be sued for a tortious act,
its trustees may be sued for an act touch-
ing or concerning the property of the
union, provided it is not an act done in
contemplation or furtherance of a trade
d.' v

THE COURTS NEVER TESTED
THAT OBNOXIOUS 1927 ACT

" The practical effect of all these sfatutes
is that agreements between employers

HHU
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e
are engaged and designed or eal-
culated to coerce the government, either
directly or by inflicting hardship upon the
community,

:

a,o,ﬂoudﬂl’euduhwhe&mor,mt

uncertainty had been a deterrent to
kes, In the years 1928,

e e aat i CELC SR & STl R SR SRS SO

loyers Prefer Pea
Unionism, Not anlocgnkm
Side Has Any Use for the Scab

' the employers and their *representatives

] dut”)

.
R

1924 and 1925 there were 43 sympathetic
strikes, involving a total of 71,000 work-
ers; and in the years 1984, 1935 and 1986
there were 39 sympathetic strikes, involv-
ing-a total of 120,000. No concrete ex-
amples were brought to our attention of
unions which, desiring to engage in sym-
pathetic strike aétion, refrained from do-
ing so for fear of what the courts might
hold. f
For the most part the conduct of strikes
- has been accompaniéd, at least since col-
lective bargaining became generally ac-
cepted, by relatively little violence or
provocation, In the case of strikes involve
ing at the outset enough workers to make
a continued operation of a plant imprac-
tical, employers almost invariablyy shut
down mirphnuaﬂbm'w‘mto
operate until the controversy has been set-
tled by negotiation. Several reasons for
this pnct':: were given us. In the first
place, in strongly organized industries
it is difficult to obtain replacements, but
even where organization is not extensive
there is a general feeling among workers
and employers that “the job belongs to
the man” and that it is not right for men
to take, or to be asked to'take, the jobs
of their fellows,

EMPLOYERS DON'T ASK
WORKERS TO SCASB

It follows from these policies that dis-
crimination against strikers and their
leaders, if not wholly eliminated, is re-
duced to insignificgnce., In the case of
strikes involving only a portion of a
plant, the plant may be operated with the
men who remain at work, but they are
not usually asked by the employer to do
the work of the men on strike; order is
generally preserved and men are not
forcibly prevented by picket lines from
going to or coming from their worlk,

All of these statements are subject to
qualifications in exceptional instances, par-
ticuarly where the community 'may con-
sist chiefly or workers and their families
engaged in the industry where the trouble
has occurred. But it is certainly true that
violence on the part of the workers, and
provocative tactics on the part of the em-
ployers, have not for a long time played
any- s nt part in industrial disturb-
ances, and that the chief reliance for the
maintenance of industrial peace in Great
Britain is placed on the settlement of all
issues and differences by the voluntary,
colﬁve bargaining methods already de-
seribed. g

To most of the union officials, and to

with whom we met, we put the question
whether and to what extent the act of
1927 had affected their relations, and the
answer was that it had not made any dif-
ference in the processes of collective bar-
gaining which had substantially all been
established prior to the passage of the
legislation. y

The British Labor Party was éreated
by trade union action (although member-

erally) close relationship has
been tained between the Party and
the trade union movement, represented

:

t y restrictions upon the
pursuit of political objects by trade un-
been restricted is the
application of the funds of a trade union
to certain political objects, ~ -,

“In 1910 the expenditure of funds for
political objects was declared by a de-
cision of the House of Lords to be beyond
the powers of a trade union. . i

This decision was followed by the Trade
Union Act of 1913, which legalized such
expenditures provided that the further-
ance of political objects had been ap-
proved by majorty vote of the union mem-
bers present at a meeting, and provided
further that any members could by a
written notice to his union (“contfiicting.

relieve himself of all obligation to
contribute. | y

The Act of 1927 substituted for the
“contracting-out” proviso the “contract-
ing-in” proviso, which means that a mem-
ber must sign and file with the trade
union a written notice of his willingness
mmnﬁmcd contribution, We were
informed this proviso was aimed to
weaken the Labor party. The Act of 1927
has undoubtedly reduced its revenues
from the unions through the unions. The

. trustees and offi
of funds, for an annual audit, and for in« .

.lmlityr’fuurlkc.' to wheth # 1
I'L of a g; erlu n f

pecially to the workers, There are now .,
almost 8,000,000 members of the ruuﬁ
cooperative societies with sales
$1,000,000,000 per year.

National Association of

Peace—And Get It+
party, which is pledgéd to. the repeal of |
the Act, ‘

The Act of 1871 prohibits the regisirass.
tion of trade unions under the Company,

Act; in other words, they cannot be ine.

Trade Union Act of 1871.

that has continuing existence; and the
most considerable further benefit is
limited exemption from taxation of its

registered union is to file with the Regisa. .
trar an annual account of its general.:

which every trade union must accounty
whether registered or not); and the most .
important further obligation is to file withe
the Registrar a copy of its rules, whichy »
must state the name and objects of the .

fines and forfeitures and for amendingh ..
the rules; and which must include provis:
~sions for appoint

for the investment-

spection of its books and names of meme
bers, by every person having an interest o
in its funds.

BRITISH LABOR'S GAINS
EVOLVED FROM STRUGGLE
The Registrar has no power to requirg
any particular form of organizatio
to supervise the
The historical
bargaining in Great Britain may be traced «
in the pages of Government reports. A x
report “on the strikes and
1888,” presented
of Parliantent, states that in Great Britain,
“as the foremost producing nation of the
world, labor quarrels have been more fre,
quent, on a larger scale and more pertie
naciously fought out” than elsewhere, and ¢
that “here the fighting organizations off |

developed.” -

It appears from the report that this .
period of struggle began at least as fam .
back as the first quarter of the centuny,.
after the repeal of the combination laws
in 1825. By the time the report was made, .
however, the sttempt to suppress uniong
and strikes by force of law had been loﬂ{,
abandoned, report notes that the
day had lol‘-dnc’ passed when it wag
argue at length as to the
a step on thé part e workers w.
all justifiable; and that masters and worke
men were at liberty'to form organizatigng

for all kinds. of trade purposes, £

Except among the seamen and firemen
in the shipping industry closed shop agrees
ments are exceptional, and do not appean
to be seriously sought for. Nevertheless
we were told by both union and employen
representatives that in some industries

as distinguished from one by contract, the, .
employers preferring to engage union
and in some instances, at the request &

viduals . thdt ‘they should join,

A HARMONIZING FACT
We were informed by many
and employers that the social
enacted during the present

'SOCIAL SECURITY ADVANCE ; ‘}q
OR .

warkers

legiglution ,

had created an atmosphere in which hare
monious employer. and worker relationg
could bé developed. How great or littla
this effect has been we do not attempt ta
say. The most important social legislaw
tion deals with unemployment insurance,
old ‘age insurance, medical aid with sicka
ness compensation, and improved housing, :
The cooperative movement should alse g
be mentioned as a factor in decreasing "
the cost of the necessaries of life, s

L]
of ovem .

& N
The report was signed by the following ¥

Gerard Swope, president of General Eleca

tric; Charles R. Hook, president of the ,
Manufacturersy .
Henry 1. Harriman, former president oz ”
the U, S. Chamber of Commerce; Wy
Ellison Chalmers, assistant U, S, Labon
commissioner at Geneva; William Ha
Davis, attorney; Anna Marie Rosenber
New York regional Social Security Eon
director; Marian Dickerman, principal s
Todhunter School, New York; Dean Lioyd

Act of 1927 is resented by the Labor

K. Garrison of Wisconsin U, Law Schooly
and Robert J. Watt of the AF of L, ,.af

o

b et A 5 ¢

corporated. Voluntary registration off |
trade unions was provided for under the. .

The principal benefit of registration is o
that it enables a trade union to carpyyy
on its affairs through a board of trustees. |

benefit funds. The major obligation of & 4

funds (as well as its political funds, foe..

union and the provisions for benefits, fow . .

ntand removal off;

ad
s

n, OF.iy '.
uct of a trade uniony.. =
evolution ~of * collective »

lock-outs o ¢
in 1889 to both Houses « '

masters and men have been most highly .

there is virtually a closed shop in practice, .

- .

the union, suggesting to particular indl,__ b

century. h::j; 1
improved conditions in Great Britain, a g
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progress towards its goal of 100

| per cent eghh‘ation of the furni-

Another 8‘“ itively new mem-
mm?ﬁ«m o:.ndm:

jiews a Year of Growth;
t Affiliates Reaches 43

ugurated not long

*lmu? time have made uwh.
The Steel Workers' Organizing
of the. baby giants, renewed
its contract with the U. S. Steel
Corporation early in March, and

hen proceeded to sign new agree-
ments with mﬂn'lf;mry other
corporation with which previous

it 1 wn' Organizing
m&%m

| what has come to be one of Amer-
t

's most exploited industries.
m‘l':i'o %0 maritime unions took

huge strides forward during the

On the M%m and Gulf the

 National Maritime Union proved

) itself the champion of the seamen,
'[while on the Pacific the Interna. |
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United Electrical, Radio and Ma-
chine Workers of America, 262
Fulton St., Brooklyn, N, Y.
Gentlemen: . :

On August 22, about 800 em-
ployes of the Aerovox Corpora-
tion, Brooklyn, went out on strike

H
t

. by refusing to
production or break in
hl'vid::ndvoMjO !
the strike, and to
in every way

icket line, moral
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Now They Pipe Down
The front-pagé thunder that
greeted the mere announcement,
however, became a back-page

mn the real news, the|
's report, was released,

of space alone, the man-

the papers swal-
of disappointment

p ng study in jour-
m dmnw The New York
es ca a story and the re-
port in full, with a layout of pic-
; total of, 360 inches;
ork Herald Tribune a

story; the Detroit * Free

World-Telegram 28 inches; New
York Sun 21 inches; Chicago Her-
Examiner

A

7 1:,=MMIM%_ .vf

¢

o [ the Papeh Gave AFL

port down to 4% inches of type,
This was on page 2, in ce
Brier’s column, “This World

day.” It was a highly editorialized
item stressing that John L. Lewis
had opposed appoimtment of she
commission because he felt that

{British unions were “‘dupes’ of

employers.”

Hearst’'s Herald & Examiner in
Chicago went 2% inches better
than the Chronicle, but almost half
of the space was taken for the
headline, and the

document wag regarded as signifi-
cant inasmuch as it may be em-
ployed by the president as¢ the
basis for changes in the Wagner
labor relations act.”
Detroit Paper Sees Things

Of the seven papers listed here,
the palm goes to the Detroit Free
Press for the screwiest statement.
“Report Strikes at Plan of U.S8.
Labor Parleys” said the o head
vaguely enough for the

where the Free Press’ Washington
correspondent says: ‘
“The plan under which the Brit-

{ish operate is, however, diametri-

advanc
And when international
and most of the loc;llvm labor field

"—if it can be called that—
is based on the employers’ respect
for law and :rdo‘r

*

tory| F-D-R.'s CONCEPTION

In a letter of congratulations to

pped the new publisher of the Brooklyn

-| Editor Morro

w.|Of His Scripps Relations

Times | Scripps-Howard editor T was criti-
:| That criticism was a mild sugges-

‘Splits’ the Same Play:u-_‘_- -

By LEN DE CAUX
Bditor, CI10 News
Nothing seems to distress Weary
Green so much ds a good

His petty spitefulness would at-
tract little attention, except
fits in neatly with the wider cam.
paign of reaction against progress-
ive labor, against the Wagner act,
and against the whole New Deal.
Every one of Green's repetitious
attacks on the Labor
treated as front page
reactionary press,
not dissimilar

reflect
more directly the publishers’ view-
point. g
Another form of press reaction
to CIO advances is intensification
of the “internal dissension” cam-
paign.

When the

was given a
storyﬂu'»

Dissension within the AF of L is|

all but ignored. But any (%n-
ence of opinion within the is
regularly ‘magnified into every kind
of a “split.”

The latest phhse of this cam-
paign started in so-called liberal
papers, which assumed to tell the
workers who their representatives
shouid be and to call for purges
and housecleanings against the vie-
tims of their slanders, ’

The outspokenly press
soon took up the hue and cry. And
now nearly every union election or
policy debate is editorialized and
misinterpreted to suit the propa-
ganda of these self-a A ¢
union-dividing campaign;
news columns are aflame with it.

Rare is the AFofL state or
city body that secures unanimit H
and defections are common,
little noticed in the press,

But when one or two locals with-
drew from the Los Angeles CIO
council, the New York Times mag-
nified it, with a lengthy front-page

story, to the proportions of a|is

major revolt,

iuthuofb,illow;and
itmldukclmbnm | to dis-
e “quarreling factions” in the
A%L"}udunhip. »
But this would not fit in with
the present press campaign, which
M:‘:Malﬁn.-uhu

(N. Y.) Eagle, President Roosevelt
last week tovk occasion to read the
press of the nation a lecture on
Journalistic ethies. The letter was
unsolicited. Frank D. Schroth, who
purchased control of the Eagle on
Aug. 1, reprodaced it across four
columns on page 1 of his paper.
The letter read:

I congratulate you upon the

- DENVER, Covo.
Editor, Tue GuiLp REPORTER :
I have just read in the Gump
an article relating to the
consolidation of the Akron Times-
Press with the Akron Beacon-Jour-
nal. In it there is a statement that
A labor believes that Walter
Mor, was kicked upstairs in
order to make way for an editor
of more conservative inclinations,
In fairness to the general man-
agement of the Seripps-Howard
newspapers I should like to say
that in the years I served as a

cized only once for an editorial,

tion that T had botn‘more mﬂ;m-
ate than necessary in con n
uﬁ{tﬂ punishment. There was
quarrel about ‘my position on the
issue,

d | journalism possible the deepest re-

| the result of economic factors that

w Informs Us

In view of the fact that Akron
was the first city to see industrial
issues brought to a focus in the
depression period and that I did
anticipate the Supreme Court issue
a year and a half before the ques-
tion was raised by the President
I think it rather important histor-
ically that the record should be
kept straight.

Both Sides Lauded Paper

It is a matter of great satisfac-
tion to me that I have in my per-
Sonal files letters from the execu-
tive heads of the four great rubber
companies of Akron and resolutions
from the - International Rubber
Workers Union praising the Times-
Press for its fair and objective
treatment of news relating to in-
dustrial strife,

I share with the many fine men
and women whose unselfish and
devoted service made this type of

gret that an institution with a fine
and liberal tradition has passed as

‘made it impossible for the city of
Akron to underwrite two high

t o ity for construct-.
gt i m....n:  yours
is an

S Sublic of Bro.
ﬁ'.s;'mhi.'n ?’m
which carries with a grave
responsibility, for in these fate-

ful times is vital need
a strong, fearless and free press,

Bynfmprmlmnpuu i

which is untrammeled by m-
ﬂ:: and unfettered by sel
8,. which will serve no cause
but that of truth and which will
no master but justice.
1 think you have in The Brooklyn
le a medium

hlg?’
5& to exemplify the t
ideals of American ‘
The paper has had a | his-
tory and has com the
services of men of character and
i ht and vision. It has chron-
ie t events in our national
life which have been a part of
‘the broader life of the world at
arge.

8 it has its own history and
has witnessed so many changes

" LETTERS .

WIDER CIRCULATION
WILKES-BARRE, PA.
Editor, THE GUILD REPORTER :

. The GuiLp RePORTER is damned
interesting. Reporters—via movies,
ete.~are also allegedly interesting,
Anyway, John Citizen thinks so,
80 why not send extra copies of
the paper into the areas where the
Guild has locals; I mean to top
libraries, school libraries, ete. They
would get a good - reading public,
eliminate some “benevolent-boss.-
hm-,wbuc" ideas about pub-
lishers, and whenever a loeal is in
a “spot,” crack the ground to hun-
dreds who would more readily

ety Ak

understand our tales of wos
| HMAILQO;?A& 1

~—® the thought occurs 10 mé that i
it transition

-

; serves no interest
uv:.mm. it will give

that..pa an allegiance that
‘neither :nnhn nor ill-fortune
nor any form of hard times can
weaken. I have faith in the Amer-
ican .juculh::dtmhin

a’ committee of employes, but not
to the Philadelphia-Camden Guijld
negotiating committee. s
. Coming on top of firings and
wage cut proposals on the other
two Stern papers, the New York
Post and the Philadelphia Record,
this attempt to disassociate the
unit from the local Guild threat-
ened to delay further the long-
drawn out editorial department ne-
gotiations,
The Stern management on this
paper refuses to go higher than a
top minimum, which the execu-
tive council of the local Guild has
refused ‘to accept on the ground
that it endangers the higher mini-
mums established by the Guild in
Philadelphia and in cities the size
of Camden,

Harr also insisted that severance
pay shall not be granted to Stern’s

i Camden employes when dismissed

for “fagrant misconduct,” although
the contract obtained by his Phila-
delphia employes makes no men-
tion of such a condition,
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The Guild

Reporter
Copyright, 1’3- by the American Newspaper Guild :

“. . .o shall be the duty of the .
Guno Reronrem, under the super- .
vision of the 1EB, to promote in every
legitimate way the policies of the ANG

i ANG Internati
st oo

Jonathan Eddy
Treasurer
Victor Pasche

;mua'- survey of employer-labor relations in

“\Great Britain, the commission’s report disappointed

»&m&?e’ffrm England employers accept
' em

v kining with workers. While it is e

The biggest fact reported
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in the courts. The reason, the
the government has not dared try to enforce it.

Unit for collective bargaining. The AF of L is trying
to change the Wagner Act so that
restricted to a single eraft., In
bargaining is not only frequen
buf the favored and most successful agreements are
those which employers’ associations and unions sign for
an entire industry instead of a single plant.

What British unionists would
behavior of AF of L officials
clear in this report. American labo
the AF of L officials’ practice of ru

Great Britain
tly with industrial

Union Congress, it. has laid down an inviolable rule i
organizational disputes: “under no circumstances |

last week indicated that President Roosevelt is going
to stand by the Act. ; i

But the report is not all gold. The kind of peace and
stability that the commission cheered so in
Great Britain needs further analysis. A |  move-
ment which has fallen into a rut and stopped fighting
for substantial improvements in wages and hours may
be good for employers: but is not good for labor. There
are labor movements in certain countries that have won
the right of collective ‘bargaining but are lethargically
accepting a low standard of living. Because the com-
mission left that important point unsaid, its report may
givé support to a dangerous ideal. Labor’s goal is not
peace alone, for there can be no peace for workers while
there is not a decent standard of living.

Lesson from E&P ‘-

N jts editorial requiem over the death of the Akron

Times-Press (through sale by Scripps-Howard) Editor
& Publisher with rare perspicacity discovers in the
course of a column of type that the major immediate
result of newspaper scrapping is “in the job market.”
This “is the demoralizing and thoroughly unpleasant
picture that faces you.”

What to do about it? E&P has this answer: A ma- |
the last two years- .

|
5
:

“labor unions have studied history to little purpose
they believe that demands for shorter hours and higher
pay can be sustained against a rising flood of skilled and
unemployed technicians.”

' Clumsy and evasive of the facts as it is, all this is

‘up being the fall guys some ago. .
’mow cwun* e mu. A
security our not
further enlarge the “rising flood of skilled and unem-
ployed " that threatens our wage levels. Our
Jjob is to shorter working hours, for the skilled
r:uw ‘technicians, in order to make place
or the YED. Our is to fight for the
»vietims of ‘nmewspaper , to enlarge the
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The People’s Voice
From an address by President Roosevelt , made on
the occasion of tte third amniversary of the Social
Security Act. " :
AS the nation has developed, the hazards of life have
‘become more complex. , . . Where heretofore men

had turned to neighbors for help and advice, they now
turn to their government.

' "tﬂahlnhr-ﬁuhmxidg. The first to turn
to government, the first to receive protection from gov-
‘were ‘but

merchants and to bankers. , ., .

Taking a generous view of the situation, I think it
was not that government daﬂmwyltmndthwyfk-
ing man but that the working man was not sufficiently
articulate to make his needs and his problems known.
The powerful in industry and commerce had powerful
voices . ., , whenever they saw their possessions threat-
ened, they raised their voices in appeals for government
protection. :

It was not until workers became more articulate
through organization that protective labor legislation-
was passed. . 610 % g

Long before the economic blight of the depression

that with health and the wil

Isn’t Really Th

(With Apologies to Frank Sullivan.)

R. ARBUTHNOT: No, sir! Nobody is going to

make me join a labor union unless / want to. '

Q. Are you against the Newspaper Guild, Mr,. .

Arbuthnot? ;

A. I'm not for it or against it. ¥

Q. You .mean you have an open mind? Gt TS
A. That’s it. I'm just not the kind that goes in for

causes. I don’t see how a reporter can fall for an hin
hook, line and sinker. Of course, I may appear cyn

Q. Now come, Mr. Arbuthnot, I'd never ‘thought of
you that way. ' L i
A. Well, I'm a selfish man, I'm looking out for No, 1,
Q. You mean? ¢ : § :
A, Imoan.the@uﬂd‘-allrﬁht!@rth«nfdma
work for' other newspapers, like the Hearst papers,
we . don’t need it. )
& Q. O, I see. The Morning Call has everything any
Guild shop has, except a contract, % Fi :
" A, Yes. We t the five-day week-—had it ever
since the Mo ugle put it in. Now I'm not saying
the Guild hasn’t already helped us, in a way. But the

will al be ahead. We don'’
::‘—E:n ways a jump e ';

Q. .

A. Well, it’s this—You can o
General's face if he learned I'd joined the Guild,
MmeMt'smwmhm l!mvd
whymtojufoﬂmda’th”.iﬁhluk

. It’s not the General, then, 4
No, it’s this Communist-Fascist, Lewis. You know,

-

. Really! e
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Q.'ou’umlutit.thn? Pl fate
A dl,thhhmtlthl;;:l'munf_'ﬁ-

se whose character you like?
The top salaried guys, I meadi—you don’t
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imagine the look on the

is decidedly down on Lewis.

proving working conditions, _ everybody
there's a bunch of Jews ¢ Guild. I
' ‘want to give my money to a Jews to
racket. 3
‘yes, go on. s 4 ; 3
Take a bunch of smart-leck Jittle Jewish organ-
t, Mr, M’iﬂb m
ety S
‘want a Catholics
bm] d“- = ¥
. Anything else?
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