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Joining
By Times
To a refusal to recognize the
right of all news department em-
&loyol to join the Guild, Arthur
ays Sulzberger, president and
publisher of the New York Times,
added on Oct. 24 a refusal to agree
fo adequate minimums for photo-
phers in the contract which the
New York Guild is negotiating on
)ehalf of the unit on Wide World
Photos, Inc., a Times subsidiary.
Under the guise of an attack on
the Guild shop, Sulzberger in a let-
ter to the staffs of the Times and

Wide World on Oct. 18, told his
employes that “no press can be ob-

one of the many press-
ure methods by which he fights tie
Guild,

“The management holds,” one

part of it read, “that its obligation

news and editorial staffs are as-
sured. , we are not will-

shop and other improvements were

obtained in an industrial contract

signed by the Newark Guild with

the Sunday Call on Oct. 19. The
contract, which runs for one year,

replaces separate commercial and
editorial depdrtment agreements
which expired on Oct. 1.

The dismissal indemnity scale

was advanced to one week’s pay
for every 30 weeks of service,

with a maximum of 26 weeks, from
the old schedule ranging to 24

weeks’ salary after 15 years’ ser-

vice. The editorial minimum

matier

Apslieation pending for entry as second.
class

at the Post Office at New Yo&

ACTION BRINGS

REHIRING

OF TWO

e,

Business Members®

Defended Against

Discrimination

Two Guilds last fortnight won
the reinstatement of members fired
for organizing activity, making a
record of three such victories in
as many cities in the last month,

All three members involved were
in the commercial departments.
The latest were in Newark, where
the Star-Eagle unit took a unani-
mous strike vote and the manage-
ment yielded; and on the New York
Journal American (Hearst), where
hundreds of signatures to protests
backed up the Guild’s demand for
reinstatement.

The previous was that in Chatta-
nooga, where preparations for a
strike brotght the rehiring of D).
Wert Campbell, display advertising
salesman, by the News. (GuiLp
REPORTER, Oct, 15.) In addition to
Campbell’s reinstatement, the Chat-

Detroit Observers Fill
Auditorium gt Parley

DETROIT — Negotiations on
Hearst's Detroit Times got under
way this week with & conference.
Such a large group of observers
attended that it was necessary to
move from the office of Publisher
W. E. Anderman to the building
auditorium, which was filled.

‘Both commercial and editorial
Guildsmen as Harvey J.
Kelly and Business Manager Wil-
liam Mills, for the management,
and Jack Weeks and Katherine
Lynch, for the Guild, went over
the contract in an initial survey
to determine any points of agree-
ment, The Guild is negotiating
for more than 300 employes.

from Executive Editor Charles Poe
that “no member of the Guild shall
be discharged by the News without
two weeks’ written notice to the

tanooga Guild obtained a guarantee

Guild, followed by ‘with
(Continued on m Two)

Opening a concentrated . drive
upon’ company unionism in the
Hearst King Features Service, the
New York unit of KFS.last week
nominated a slate of unit ®fficers
headed by William W. Chaplin, na-

tionally known news commentator | packing

and columnist for International
News Service. Chaplin is unop-
posed.

Formerly a foreign correspond-
ent for the Associated Press before
he joined International News Serv-

44 remeved

lowa Packers
Intimidate
Newspaper

she Sioux City Joumal on Oect.

house “strike. A blanket
injunction barring persons from
approaching the plant was served
on him and the paper chose not to
fight,

The action brought immediate

on Puo' 8ix)

protests from the local Guild, which
( on Page Two)

$ STOUX CITY, TowaAdmittedly]
eapitulating to: outside pressure,]

Guild President Dap,
Pinkston” from: his assignment o
‘eovering the. Swift & Compan

| Sinzley 10¢ $2.00

Papers End Parley

In Wilkes-Barre
AFL’s Ace Representative Sent in to

 Start Dual Movement, But With Slim
Chances; Reopening Talk Scouted

WILKES-BARRE—Four weeks from the opening of the
Guild strike against Wilkes-Barre's four newspapers, the pub-
lishers last week were reported ready to attempt resumption of

publication. Three organizers had
Schenectady | S Th s
On Strike
After Rébuff

working hard although fruitlessly
to organize a dual “union.”
SCHENECTADY, N. Y. — Five
negotiations cli-

The strike, taking in about 140
m&u of futile
S hya ¢

editorial and commercial depart-
it statement

ment employes, began on Oct. 1
and closed the papers on Oct. 3.
Publisher T. F. Heffernan of the
Sunday Independent abandoned the
that “we will never sign a contract
:ﬂ' %?“ lfa' A o“.t:‘ o /
a e.of Gu en on the
III(G strike and denounced the granting
::ll“tho nnlyﬁed b.c;?l;g frh :.h: t;irke.; of an AFL chartpr to a group of
dominating and strong CIO labor [¢1erieal workers opposing the strike.
movement in this industrial eity.
CIO leaders were active in the
iGuild’s negotiations, The ITU lo-
feal met on Oct. 26 and voted to
jcontribute $100 to the strike. fund.
The Schenectady CIO Counecil
members in a body on Oect. 21
served an ultimatum upon
T. Hill, managing editor, which ex-
pired on Oct. 24, When Leo Jan-
dreau, State CIO Council vice pres-
ident and spokesman for the Guild
and council, asked Hill the reason
for the paper's ‘stand, Hill an-
swered:
“Because we won't sign a con-

The Wllk;::hrn Central Labor
Union (AFL) Thursday . night
nimousl

tion front: two weeks ago and
entered into individual negotiations
with the Guild, but these soon col«
lapsed. During the past fortnight
the publishers have centered il
their energies' and strategy upon
efforts to force the Guild into a
Labor Beard “representation” case,
This apparently is the purpose off
the AFL organizers’ work.

ANG Vice President Morri¢ Wat-
son is assisting the local Guild.

fact that employers have no Labor
Board status ags petitioners, the
publishers requested an' election to

(Continued on Page Six) determine Guild representation—

special bulletins from Executive
Vice President Eddy and Secretary-
Treasurer Pasche, ;
Upon his return from conférences
at Washington with Wage-Hour
Administrator Andrews, other of-
sicials and labor leaders, Eddy noti-
fied locals that Andrews’ definition
of professional employes definitely
excluded any newspaper worker
eligible to Guild membership from
exemption. Eddy reported that
Andrews gave him such personal
assurances also. In behalf of the
International Executive Board Em-
ployer Relations Committee, Pasche
later issued a bulletin (page 4)
containing specific directives and
information on “the applicability’
and enforcement of the act.
Both bu

on newspapers, par-|

rs’ experience. The expiring | ticularly uzo overtime provisions,

i

call for time and one-half

P

. Eddy acted on fhe unanimous
ecutive board.

MANY IMPROVEMENTS IN CAMDEN PACT
CAMDEN, N. J.—Negotiations for a revised Guild contract eon-

taining a large number of major

ing_of ‘the top minimums from $35.in the old contract to $45 for
reporters and $50 for copyreaders, were completed here Oct. 27
between' Publisher J. David Stern and the Philadelphia-Camden
Guild for Stern’s local morning and evening papers. The Guild had
held out for a year against renewing the old contract, because of

its terms ‘would do to ‘Guilds elsewhere.

the injury
Negotiations were pushed to a

Ing Oct. 26 just after what is regarded as a company wnion group
[~ announced it had obtained an AFL charter and was going to seek

TO INVESTIGATE CHICAGO FIRING

Executive Vice President Eddy obtained from Joseph V. Con-
nolly, recently appointed executive head of the Hearst newspapers,
a pledge to go to Chicago no later than Nov. 14 to discuss the
recent firing of Harry Read, former Herald & Examiner city edi-
tor, who was dismissed immediately after testifying for the Guild
in its Labor Board case. (See Page 2.)

Connolly said he would talk with the management, Read and
the Guild. He added that he was opposed to dismissals for Guild
activity and believed he had demonstrated that where he was con-
vinced a mistake had been made he would correct ‘it.

which they acknowledged in a
contract one year ago. However,
“pending Labor Board decision,”
they publicly announced, they were
“suspending all negotiations” with
the Guild.

This move coincided with the
appearance of the AFL organizers,

(Continued on Page Six)

Guild Wins Vote
In Indianapolis

INDIANAPOLIS — Climaxing
11 months’ of effort to bring the
Times (Scripps-Howard) manage-
ment into negotiations for commer-
cial Guild members,; the local won
an NLRB election, 52 to 39. The
Times immediately entered inte
bargaining, 40 unit members turn-
ing out as observers at the firge
session.  The editorial department
has a Guild contract.

Elmer Whitman, local CI10 leader, °
and L. O. Royer, AFL, aiding the

request of the Chicago Guild ex-

keen - interest in the ANG-inno-
vated practice of mass observa-
tion. Guild spokesmen are Presi-
dent Joseph K. Shepard, R. G,
Tilton and Max Schneider. Man-
agement representatives said they
were in accord on general tern

of Guild contracts already in effect
on Scripps-Howard papers, thus

improvements, inclading the lift-

conclusion in, long sessions start-
they would receive establishedh
severance-pay schedules, the 5-day

Tepresentation rights before the Labor Board, s P R 40shour week dind other benefits, &

AsGreenTries Split

Wilkes-Barre Publishers Associa-

Despite the commonly known ~

Guild in the negotiations, expressed

practically assuring employes that .

"
i
.

endorsed the Guild .
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was fired from the Chicag I ;
nmediately after he testified dgainsg the management in ax_lL

an

NLRB' hearing. a3

Best Gity Editor

CHICAGO-—Harry Read, chairman of the Hearst Unit here,
o Herald & Examiner reporting staff,

Former city editor of the Chigago Evening American, Rau‘l

s

' : Editor " ] N
Is Out of Job ‘”"(:.@:E:ﬂ.?r:l to’assure a new u

Guild-shop contract
"np-Ncm last

there with a strong majority in

‘for cond time the
g nm‘ ?:n:h;i ential hiring
for Guild members, e f
5 week on March j
e et 2o el S M
:hargod except for “gross miscon-
.m'”

Frank Reynolds, pr‘".ld::t of the
s ReIRE
m‘ u:; the district, ',..mn.e.? the
contr g s

xlof fie oo

”T,“tmm&mum :

last week, four days after he was

M| adopted resolutions,

8

. out that it is no attem
| B B s

| fired, following strong protests|| Thanks to th o

' ﬂm;'“ _tio only member

o

N S
| A
A At

_ in Ra—-
of outside forces to discriminate(f ¥ {)4) |
against the Guild and to infringe |l = ‘g
man‘w‘“‘ ¥
free press. !
. Pinkston h'm‘dﬁmhd the

x City Industrial Union Coun-
?lwndiviu of the|"

John W. Carey, Pinkston was told
that he was being switched, “at
least for the time being, because
there has been a lot of heat on
" Both Carey and City Editor

Forbes said that they re-
ga Pinkston’s coverage of the
strike as completely impartial and
expressed confidence in his ob-
jectivity as a reporter,

" Strike Implicati
The resistance of Swift & Com-
pany to the strike here is regarded

INSATRY: AP0l G

SN OUT THE NEWS
i

e o
. [ & SAT.,
if’s deputy with a u:,y'pf the | 5¥1 !m‘«mnu.'ww
' ze Play

to
and to i )
1 rights of a ||
press.
In a letter sent with the resolu-|
tion to both local publishers, the
Guild said: ;4

‘The Guild emphatically points -

assignments, but it does believe
the moti thy ¢
B e

g ¥
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For 40 Years
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serve and then

ofter to resign,

ng‘nd.d movement with the
'mm;‘uet the interests of its
ve to forget their foolish h of dividing and d
' the new movement. . i s - d

From an Editorial in the GIO News ; ‘

has from the first done all in its power first to pre-
ty. It did not choose to form & new
This course was forced upon it by

leaders in expelling the unions which under-
industrial

can afford to ignore the torrents of abuse

poured upon it and its members. But if peace is to
there must be’evidence of a sincere desive for it on

Chairman Lewis put this question of sincerity to a test by his

But the response to this offer from

far from heartening. y ;

orthcoming convention of the CI0, however, so far from
most

f
an obﬁxle‘ :’::2 un&:u- of unity, is likely to be a
, it is sively established that the €10 is a firmly

ized power as well as the right
liated unions, the AFL leaders

has

And once they are réady to recognize established facts, and to

deal sincerely and on a basis of equality with the CI0, they can

be sure that neither the CIO nor its leaders will place any obstacle
in the way of that genuine labor unity which has always been

_ their aim.

]

CIO for its success in organizing
the unorganized; and who pro-
foundly, desire a united and pro-
; jgressive labor movement.

- The causes of the present erisis

ers have ov

y are the same causes which|which nothing could disturb. They

Nuﬁo‘lonuthnolthCIOproendubmdel-
{three years ago.

tion to labor progressivism to all
other forms of social and political

progress.
DWWMI\M
erfervin ; of thet

bers, they'have repeatedly endorsed
instrumental-! have become ever more sfiff -necked

ty||

ity, the CIO, to meet their union

needs,

And now these same APL lead-
themselves

in. With the CIO nions ousted,
‘th«Ananmfurto-ni.n thought thq.hd--n-

unity which will preserve the
workers who desite it.

the ‘rafik and file.
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countless other AFL mem
vdl%h abhorrence the

the ad, “explained” it in a page-
medltof.ixh‘l'box—p babm

a “explanation” was that the Guil
anti-  Deal policies |is a radical C10 union and not rep-

MILWAUKEE, Wis.—A reso-
Free Press after seeing she first
edition and dietated -a-statement
pointing out that the Guild has a
majority of editorial workers on
the Free Press and Times, that
the News is represented in its
membership, and that not content
with that, the Guild had taken a
pell of all Detroit rmen
which showed a' 5-to-1 preference
for Murphy. ¥
He added that the degree of rad-
ieal feeling in the local can be
judged by the fact that its elected
president is also president of thée
local of the Association of Catholic
Trade Unionists. The statement
™ not carried, alth lcoln
. Bingay, editorial director, as
a rewrite man to take it.

Acknowledging the Guild's sup-

rt; Governor Murphy wrote in a
to Local Secretary BEdwin

“H;lbing in a long, long time
Y > . I hardly

en. by th:’ »
news open
nd precipitated acrimonious
al The

ttack. Dob\‘t \ Ay ;
T governor. % " - been
troit Free Press, which as | Jlanned in rt of Murphy.
ppmrwuﬁ;ntwrun G i zy
50 WORK FOR BENSON
adve ent has| ST. PAUL:LIssning a warning
such notice. Th ':gainttAthe k;;nm which con-
ront  Amer democracy and
urging election in Minnesota of a

time

the ruling|resentative of the sentiment of |“militant defender” of democratic

rnors;

Ad Burns Up the Press in Detroit

President Paul Weber called the|

paper men and women of Minne-
apolis, St. Paul, and Duluty en-
dorsed Governor Elmer A. Benson,
Farmer-Labor, for re-electjon. The
group formed a Working News-
paper Men's Benson Volunteer
Committée. All members of the
committee are Guild members,

Governor Benson acknow]

ledged
the endorsement ut a dinner in his

honor, from which a program was
broadcast over six radio stations,
sponsored by the newsmen. News
of the broadcast was transmitted
through paid advertisements in all
the state dailies, as few news-
papers printed reports of the ae-
tivity. The daily press of Minne-
sota is lined up about 90 per cent
against Benson, as are the great
majority of the weeklies,

The staterient issued by the
committee said in part: '

We inject ourselves into this
umﬁn because in our opinion
the fundamental issue is w
ormt.nl‘hnuohhtomf?b
ward er strong, progressive
leadership.

We feel that t more than
oot the hckh]r:&d“ndplu of .

We do not hope for, nor
:et.' sort of Utopia, but we

u'a'.‘!., in a foreeful, liberal
leadership whose aim is the im-
provement of the vast majority
of n?tifn people of this common-
w .

In Governor Bemion we feel
we have such leadership.

“Co-xchairmen of the committee
are ‘Abe . Altrowitz, Minneapolis,

prineiples, more than 50 mews.

and George W. Kelly, Duluth,

in their opposition to effective labor { Professional,
of industrial organization for all|ing D:m

the leader-

Throughout California organized
labor became practically 100 per
cent united behind Donocrauc-)&'w
Desll candidates and against the'
{anti-labor Initiative No. 1 [Guiy
Sept. 19] during the

t fortnight, correspondents in

San Francisco and Los Angeles re-

A port.
- The high spot was the repudia«
tion by scores of AFL state leaders
and e large AFL council in the:
|state of ident William Green's

| mnout of Governor Frank
; m, who has refused to rev::"

{his position on. the initiative and

whose record includes the pigeon-

holing of Tom Mooney's pardon
ion

. tion. . )
il . ﬁ swing toward unity came to
a in San Francisco with the

v by the AFL Building
Trades Council of a meeting of a

It wi rwututﬂb
"mlhtth.uq‘
00,000 to put over Imitintive *

initiative. In Los Angeles a sim-
ilar meeting was h with many
political, fraternal
and civic organizations participat~
FL and CIO unions.

Against the Initiative. Guilds are

nelly,
Council, addressed the Los Angeles
meeting.
The unity among unions was re-
&Nled as an important factor in
seftlement of the 65-day lock-
out of 3,000 CIO warchousemen in
San Francisco. The newly-formed
nized Labor’s Democratic Com-
mi headed by Andrew Watch-
|man, San Francisco Building Trades
Council president, ad a régo-.
lution urging the AFL Ware-
housemen’s Union not to attempf
to open a “new” warchouse with
whose operator AFL leaders signed
a five-year contract during the CI10,
strike. The contract was ultimate-
ly rvepudiated by the AFL umiom
membershi i

p. X

ing of the contract tempo-
n:ll‘y'u Rmm mediation of the
dispute by General Manager Pauk-
Smith of the San Francisco Chron-
icle. But the resolution acted te
delay the opening, and a few days
later the lockout was satisfactorily;
8 §
Then came Green's enidorsementf]
of Merriam. President C. J. Hag-!
gerty of the California Federation(
of Labor joined in the protests.
Characteristic of their tone way
the statement made by George Kid-'
well, business agent of the Sam
Srrnhneicéov JAFL  Bakery Wagom
ers Union: i i

“I consider Green’s ‘endorsementf.
of Merriam the most disgracefulf.
attempt to betray the working peo-
ple of California that could possibly
be coneeived.” / )
Even J. W, Buazell, ucretary»’
tréasurer of the Los Angeles CLA}|
and long a Green follower, joined!
i the protests, i
WHITE COLLAR DELEGATES:
SAN FRANCISCO — The loeal!

“|Guild recently named two mord!

delegates, Emerson Daggett andfl
Nell Finnegan, to the White Collay’
Unions’ Coordinating Committee, |

i

o -
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for our paper we pay plenty| HONOLULU-—Princess David
of the advertising cost.| ghe g 4 marriage of her
But HanSon didn’t discuss that. ter, the Lilinoka--
Calls Al Ads ‘Local’ lani, to Clark G. Lee, @ member
Mﬂm'm;‘“m‘mwhmﬁ
Mb‘. an inter-| now on Tokio.
business and t there is mu‘mmdth
be made in it, Hanson| Guild here and editor of the lo-
tht“ﬂ_\mnm ulﬂnﬂlhmdl.’nohr-abj
publication and dissemina- | ‘worked in the AP bureaus at
advertising by daily news-| Newark, N, J., New York, and
a service,” and that “ad-| Mexico City. His bride-to-be was
is peculiarly local.” He| scheduled to sail for Tokio on
cites a Supreme Court decision| Oct. 26. :
the farm magazine West-
mmmmmm‘mkm‘m‘"“ "

| [reach of the
far the most impressive
are marshalled in defense of the

employes
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. WILLIAM J. FARSON
the advent of the Guild
tm’:

Sales-
the fact
working
time the
let out to
additions.
naturally

Lo

 changing |

rs, W .an effective
strike was in progress as this was
written,

. Of the 40 contracts -i&ed, 19,
covering 23 of the 42 papers, gave

3
2

the past two [contract protection to newspaper

commercial department employes.
oo e T

erhaps most interesting
thing about the latter figures, from
the point of view of application of
the Convention program, is that on
13 papers contract protection was
given to the Guild’s full industrial
jurisdiction, in all but one case for
the first time, A .

Of the bulletin board statements
posted, one covered the Guild’s full
jurisdiction, while two extended
editorial department benefits to the
commercial departments.

The contracts signed during the
period established the Guild shop
for the first time in six newspaper
plants, in two cases covering our
full jurisdiction. The Guild shop
was further extended to our full
jurisdiction by supplement or re-
newal contracts on two papers. A
non-Guild shop contract which ex-
pired during the period covered by
this report was renewed with a
Guild. shop, covering all depart-
ments, a few days ago. One con-

tract provided for a modified or

the summer. Having no place to
go himself, the manager would hold
long sales meetings in the evenings,
Saturday afternoons and even on
Pay Shoots Up _
Today through Guild, work-
has been to the b-day, 40-hour
and in some cases to a four-and-a-
half day, 85-hour week. They
have énjoyed substantial salary in-
creases. Men whose pay ranged as

“froken” Gulld shop covering all
diparipanis,

Three of the new contracts signed
came at the close of strikes, while
one settled a lock-out.

2 Pacts Repudiated

Two of the new contracts were
repudiated by this committee, be-
cause of serious violations of the
Constifution, in one case the con-
tract causing the automatic sus-
pension of the local, This is being
reported on separately. In both
cases, the Committee undérstands
that new negotiations are rectify-
ing the principal contract faults.

The foregoing figures are im-

pressive in more than one respect.

The period covered is almost iden-

{tical with that in which we usually

experience a summer lull in activi-
ties. That it should be marked by

record activity in obtaining con-

tracts shows how established, not

to say common-place, contract bar-
gaining has become.

But more significant from the
point of view of the ANG program
is the consistent progress in carry-
ing ?it“thnt program reflected by
the figures. Extension of our juris-'
diction under the action of the St.
Louis Convention is reflected in the
fact that more than half of the
papers covered by the contract
also gave contract benefits to com-
mercial departments, Both in re-
spect to coverage of the new de-
partments and in respect to con-
tents, the contracts reflect the very
general acceptance of that pro-
gram, in spirit and in letter, by all
active locals. "

In reporting to the Toronto Con-
vention, this Committee took oc-
casion to state that the collective
bargaining machinery of the ANG

low as $22.60 per week are now
making standard minimums of $46,

every single instance, there was an
improvement in terms. At a time
of continued publisher propaganda
for wage reductions, there were ac-
tually several contract renewals
with improved minimums, and
widespread success in obtaining
definite contract protection against
any pay cuts. Improvements in
other clauses, such as severance
pay and general provisions, were
marked, By and large, it was true
that the units obtaining the most
improvements in the editorial con-
ditions on renewal were also those
which had extended their organiza-
tion to the commercial. depart-
ments, proving the soundness of
our industrial jurisdiction policy.
' Contracts Impro

With rare exceptions, locals have
shown their desire to cooperate in
the application of the Convention
program, and this is reflected de-
cidedly in both new contracts and
renewals, particularly in the tight-
ening up of contract provisions,
elimination of objectionable clauses,
offensive language, automatic re-
newal and arbitration.

Automatic renewal clauses are
being eliminated completely. Of
the 42 contracts negotiated, re-
newed or extended, only seven con-
tained arbitration clauses, Two of
these were in renewal or extension
of Guild shop contracts, while one
was in a supplement extending a
Guild shop contract in the commer-
cial department, One was in a new
Guild-shop contract and one in a
new contract with a modified Guild-
shop provision settling a serious

lockout situation.

Ad Staffs Now Get Taste of Security

they could never K have hoped to
enjoy before they had the op-
portunity to bergain collectively

above this scale have in many cases|through the ANG.

enjoyed flat increases—in one case|

16 per cent. With “no dismissal”
clauses and dismissal pay running
as high as 28 weeks,

workers in the advertising depa
ments feel the Guild has been of
very real benefit to them, individ-
ually and collectively, It has given

them a feeling of security which

A new manager no longer brings
with him the fear that for no
reason “yiﬂ ':li:l T:‘h the l:;:
10 get a ) yolr enve
next pay day. 'lgn employes know
that should it be found necessary
to make a change in personnel, it
will be done in a fair and logical
manner.

Here’s How an Ad Department Works

e Res

T i
\
L

With Us

(Continued from Page Four)
bers, in the enforcement of the
Act, The Administrator may en-
force 'the Act by injunction pro-
geedings and similar prosecution .
of violators.” But the trade uniong .
have an effective weapon undes
the provision which permits use
of either state or federal courts
to collect compensation owed an
employe by veason of either the
wage minimum or maximum hours
and overtime provisions of the
Act. Any employe having a claim |
may designate the Guild to act as
his representative in such a suit.
In any cash suit, the union may, .
sue on behalf of all other ems
ployes of the same publisher havs
ing similar claims, without furtheg
authority from those other em«

yes.
In the event of & judgment in
favor of the employe or employes
affected, the amount awarded is
double the amount due under the
Act, plus attorney’s fees and costs,
Guild locals: have an important
function to perform in policing the
Act by this methed. As explained
above, in shops where conditions
are regulated by Guild contract,
policing will be principally in re-
spect to overtime. However, Guild
locals have an. interest in policing
it in respect to both overtime and
wage minimums in unorggnized
shops, in view of the obvious effect
of working conditions in those
shops on wage levels in the ine
dustry, even where organized.
The Act specifically protécts an
employe bringing suit under the
Act from discharge because of his
bringing such suit. :

1. EFFECT ON GUILD '
CONTRACT NEGOTIATIONS
The principal point to be kept in
mind is that the Act providey a
floor for wages, and a ceiling fon.
hours. By and large, we dre going .
to get considerably "
tions by Guild contract than
provided for in the law, and w
we must see to it that our

them under the law, the emphasis
must continue to be on the Guild
program in respect
mums and hour limitations, namely,
the five-day, forty-hour week, It
will probably work out that the
overtime provisions of the Act will,
offer a certain leverage in respect
to improving overtime regulations
under Guild contracts, For in-
stance, the fact that a publisher
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: ::wu Ruin to Rubber Capital—

,lni‘n_nm’ (N. J.) the Times

~in the campaign, declares Cruden,

tly no' one else—and “even

‘ _ what the Chamber of

. rce man had to say.” Cruden
| 8: i

" published by McGraw-Hill.

. organized by Pearl Bergoff, the

] Startling Story of What Has
‘Befallen a Great Municipality.”
© . Quoted in Ads

and Gazette published large adver-
tisements during the recent United
Rubber Workers convention, quot-
ing liberally from Sparks’ article.
advertisements said they were
paid for by “public-spirited citi-
zens.” The Chicago Journal of
Commerce made the Sparks story
e feature of one of Phil S.
\nna’s ecolumns, giving it . 24
inches of space. Several small
newspapers in the South reprinted
the le, with editorials exhort-
ing Southerners to beware of the
fate of Akron.
Honors for “the lowest tactics”

to the Philadelphia Ledger
h sent two men into town,
interviewed the secretary of the
Chamber of Commerce, and ap-

They then wrote up a feature
with a merry dis-

its uqnih-e&lg' e to John L.

and. the ., Two years

-after it yielded supinely when it

became  Battlefield No. 1 in the

s invasion of industry,

n lies limply in the grasp
ression.”

'ﬁ_ﬁb p:{? in this whole af-

=55

z

is ﬁ::]m"&.t“ Auhon i;
a very y . Most o
companies with which we
contracts are running full
and c%u are KT:nfna
wp. e city is showing .
than average upturn
. How “ala Akron
is about the labor situ-
can be judged from the fact
ion Akron's

free

s
g

I

£t

of
! ‘ies rose more than
$10,000,000 during 1937.
Other publications giving Akron

an ex-parte diagnosis prior to the
appearance of Sparks’ article, were
Nation's Business, organ of the
United States Chamber of Com-
‘merce, and Factory, a magazine

Sparks Led Vigilantes

Ex-Mayor Sparks is taken apart|

by Cruden in the October issue of
United Rubber Worker, organ of
the URWA membership. Cruden
reveals incidentally that Sparks, a
bankrupt on April 20, 1938, listed
$1,650 due a race horse book-
maker among his' liabilities. In
1936 the formey mayor was roundly
denounced by local newspapers
and prominent citizens for acting
as an active front for a strike-
breaking “Law, and Order League”

- Cruden lists a series of “falsifi-
eations” in Sparks’ artiele, the
rst of

-[of the labor movement.

text verbatim when
statement on the Wagner Act.

The Sch

Not one direct quote was used
allotted to the Burrows speech;

" Man bit:dog the other day. An executive of ome of Americn’
| biggest corporations instead “'.;..‘L:"'"m.w.,...”‘- Ac:.’“‘wi‘
@um alists o give it “a try.” i

was ‘:. .vicgpnlﬂuto‘t(kmrﬂ'.

from its story, although Burrows

ment's fault nine times out of ten” was quoted. In other

respects the story was such an excellent build-up for General E!
tric that the corporation’s publicity director wired most of
Federated Press queried him for Burrows’ full

4]

: It's a Social Ngte' - :
enectady Union-Star put the story on the society page,
under the head, “LWV Names Six Delegates to State Convention.”

in the three scanty paragraphs
there was no refervence to the

Wagner Act, nor to strikes, nor to the fact that G.E. has a contract

ing, “My suggestion would be to
some of the employers who have

with the United Electrical, Radio & Machine Workers (CIO).
AP carried parts of Burrows’ speech, H

e was guoted a# say-
let the Wagner Act ride and let
not tried it give it a try.”

scheduled to address a Newark
(N. J.) meeting “on Sept. 19 to
discuss what remains of the once
great city of Akron, Qhio.”

. There was no such meeting, nor
was one scheduled,

. Stztements Refuted

Other - “falsifications” ‘enumer-
ated by Cruden were Sparks’ state-
ments that Akron was booming
until 1986, when the Goodyear
strike occurred; that the union
caused decentralization of the rub-
ber industry; and that Akron is
“worse off” than other cities.

Using stories and editorials in
Ohio papers and government cen-
sus figures, Cfuden refutes the
entire list. His facts disclose that
Akron was in the financial and in-
dustrial doldrums long before 1936,
but that in that year, when the
Goodyear strike was called, it was
well over the depression. He quoted
from the Youngstown Vindicator
denials that the union was a cause
of industrial decentralization. The
rubber industry began decentral-
izing more than 10 years ago,
following the decentralization lead
set by the steel and auto in-
dustry, and this was long before
the unions entered the scene.
United States unemployment cen-
sus figures show that unemploy-
ment last winter dnd spring was
not as serious in Akron as it was
in other centers, Cruden cited. The
Akron figure was 14.5 per cent of
the gainfully employed population.
Cruden adds that non-union Gads-
den, Ala. (where Goodyear estab-
lished a large plant), had 15.7
per cent unemployed; non-union
PMeniphis had 14.5 per cent unem-
ployed; semi-union Los Angeles
had 21 per cent, and Cumberland,
Md., had 15.8 per cent.

AN OVERSEAS VIEW

The editorial view of labor legis-
lation taken by most newspapers
veered sharply after President
‘Roosevelt’s commission had re-

Britain. The pre-British commis-
sion uproar was based upon the
false contention that legislation in

regulated unionism. ‘At

England
that time the newspaper demand|

was for measures in
this country. Now that the com-
mission has revealed that British
law does NOT regulate labor rela-

tions, the demand is for abolition
of all labor law here. So, away
with the National Labor Relations

Act! is the current slogan.

The Manchester Guardian, great
liberal paper of England, takes
editorial note of this new turn in
its ‘Sept. 16 issue. The Guardian
takes the New York Times to task
for its perversion of the Presi-
dent's commission report. The
Guardian- notes that the repqrt
emphasized the “cooperative spirit
in British employer-employe rela-
tions” and adds, “but that is not
all that those who dislike the New
Deal’s measures on behalf of labor
conclude from the report,”

The New York Times, for ex-

. ample [says the editorial], finds
the main lesson in the stgtement
that here “there are no laws to
compel union recogmition or to
compel collective bargaining.” It
discovers with glee that “both
sides oppose government inter-.
vention and particularly govern-
ment coercion.”

This is' not a fair deduction
from British experience and it
finds no substantial support in
the report itself. ‘

They Would Do Same

One thing can be said with
confidence. If the British trade
unions had to meet the same
forms of opposition to their or-

. ganization and recognition as are
commonly met with in the United
States, they would seek govern-

| ment intervention as would those

employers who wished to see
decent order established in their

industries.

In the United Statés, opposi-
tion to the Wagner Act is com-
monly associated with opposition
to the social legislation of the
New Deal

ported on labor relations in Great

If the advocates of laissez-faire

radical activity,

Here are four of the witnesses,
with facts about them and their
testimony which the dailies either
neglected to print or buried:
William P. Gernaey, alias Gur-

unions, and attacked the LaFollette
qivil liberties committee, is the

liam P. Gernaey . .. of my own
free wiil, make the . . . statement
that from the year 1981, I have
been in the employ of a labor spy

known as the Corporation

paid for reporting on yarious
labor organizations in Detroit and
Hamtramek.”
Spies and Baiters

Jacob Spolansky, who teld Dies
that communists inspired sitdowns,
was the subject of testimony be-
fore the LaFollette committee

given by Employment Manager
Harry Burk of Fisher Body divi-
sion of General Motors. Burk said
that Spolansky was paid $40 a
month in 1936 and 1986 and ex-
penses for labor s .

Ralph Knox, a Detroit

auto union who, aceording
to the New York Times, “had the
stenographers perspiring with his
phtumqne I"M re uﬁw o"
told the committee that Fisher No.
1 plant in Flint, Mich., where the
Black Legion was intrenched, was
“always a white man's plant.” He
lumped radicals as “Jews, Arabs,
niggers and scum of the world.”
He described the meeting of his
auto union local which forced his
resignation for misconduct and
said: “I wish T'd shot half of the
men in that room then.”
Clyde Morrow, a Ford employe,
who ran off a long list of auto
unionists alleged to be communists,
socialists and other kipds of rad-
icals, identified himself as a mill-
wright -in the Ford plant. Re-
porters said he was unfamiliar
with the duties of a millwright
and that he bore the marks of a
Ford serviceman, or spy.

Value When

MINNEAPOLIS.
Editor, THE GUILD REPORTER :

1 enjoyed the article on Gréen
and I also enjoy the other articles
that stir some of the brethren into
writing stern protests.

I've found the main trouble with
Guilders is that they are woefully
uninformed about the labor -move-
ment — leaders, aims, conditions,
future outlook. I have found GuUILD
REPORTER articles stimulating and|
informative on such matters. And
it's ‘& pity more of the Guilders
don’t read them and if they wishy

find out the why and wherefore

other articles and books, too, tola

Labor Articles Proved

Strike Came

know that, or else Jon't want to
admit it.

After one goes through a strike,
or comes into contact with labor
leaders in other manners—and T
mean both AFL and CTO—then one
begins to understand some of the
obstacles facing the -labor move-
ment. Also by careful reading and
study, one begins to see why the
CIO program is so vital.

You're doing a good job in pre-
senting the necessary material, but
I'm damned if I know how you
can make the newswriting geniuses
read. = - : ;

If it's any comfort, 1 for one
the ar-

Sees Bias in Story
On Post Apology

The GuiLp REPORTER account of
the Washington Post’s acknowledg-
ment that its recent story on an
alle; “glow-down” strike by the
United Federal Workers, CIO, in
government departments in Wash-
ington “was “bad in every way,”
is criticised by Dilliard Stokes of
the Washington Post unit. :

The story (Oct. 15) said the
Washington Post’s piece, quoting
a “close observer,” was “obviously

|intended as a smepr of the CIO

and the NLRB,” and said the piece
apparently came from the news
service of the New York Herald
Triburie (a staunch Republican

tokes says the story was sub-
ject to interpretation as a criti-
cism of the paper for its frank
on that the story was bad.

‘“binsed and partisan stripe.”

S«

mm of this confession in the
La committee files: “I, Wil- |,

™~
0

OHICAGO — The exchange be-
tween Colonel
Cormick, publisher of the Chicago
Tribune, and Senator Sherman

Sept. 26).
Answering Minton's quotations

American activities, this depart-[from Lundberg's “Imperial Hearst”
ment is touching on several wit-{about the Tribune's use of gang-
nesses who testified the|sters in its circulation war in 1911

repeated the charge he

on alleged radical mctivities in the|had made a month earlier—that

Minton's attacks upon himself and

scheduled the Tribune were in retaliation for
tion with hm:ﬁ" h.m — “the Tribune’s continuous and in-
Mwﬂ:ek the line of m?:i: %lmlfﬂ exposure of
tective agencies during the height ;:.Indhiu." of crime and pom?cs

In this connection, McCormivk
cited the escape of the gunman
Dillinger from Indiana, jails, later
to be “shot down and killed from
behind, when unarmed, by Indiana
state police and federal agents, so
that the secret of his unity
from Indiana law would not be dis-
closed.” i
Says Minton Could Get Truth

a boss of the Indiana state ma-

chine” Minton “can obtain the
truth from the state policemen. As
a member of the United States

this and bared the truth as to why

agency
Auxiliaries ' Company, and, Was|pinin er was Bilenced, he will ab- -

solve himself of suspicion of com-
plicity.”

McCormick: pointed out that he
was not connected with the Tribune
during the period of circulation
wars in Chicago, when men were
shot on the city's streets. He ex-
plained that in 1911, when the
Tribune began to develop its street
sdles organization, there was no
“Roosevelt depression then” and
employment was high—‘the or-
ganization had to be made up of
such men as presented themselves,”
“Among the newcomers,” he
said, “ther¢ were undesirgbles.
Thére were brawlers and
were embezzlers. As fast as these
men were caught they were dis-
.+« + In 1914, I found,
when I was called to an executive
position in the Tribune, a skillful,
conscientious organization.”
MeCormick referred to Minton
as “that GPU Senator” and to the
national administration his paper
is fighting as “New Deal-commu- '
nism.” He answered Minton's
citation of the late Jake Lingle's
connections - with the statement
that “it may well be that when we
have solved the mystery of Dil-
linger we will be able to solve the
mystery of Lingle.” He said that
no charge against Lingle had ever
been placed with the Tribune or
elsewhere, / y

The publisher also denied Min-
ton’s charge that the Tribune had
ever proposed “a bill to permit
newspaper censorship of the radio.”
He said that the paper was not “a
great beneficiary” of the second
class postal law, which, he said,
was being allowed to stand as it
Es in order to “give the politicians
a talking point.”

San Antonio Takes
Paper to NLRB

SAN ANTONIO, Texas -— The
NLRB heafing on the charge that
the Express Publishing Co. failed
to bargain in good faith with the
Guild was held on Oct. 6 in the
Bexar County Juvenile Court room
(otherwise known as the Lunacy
Court room),

on stipulation which included alil
letters and the transeripts of four
conferences, Publisher Huntress,
ome of the two witnesses called,
answered “No” when asked if he
had any counter-proposition to

Qur story, Stokes says, was of a|make to the Guild. The ease was

heard by Examiner William Webb.

Robert R, Me-,

* {Minton of Indisna, continued in.
Since the daily ne s have|October, when McCormick took to

m nting any-{the radio to answer attacks made
which might reveal the by Minton (Tue Guun REPORTER,

The publisher charged that “as

The case was presented largely -
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PRESS ISOLATES |

Dcmératic Pam.\Attac} e

Reveals How Papers Are {
Destroying Own Position !

HE late len Pew once hemoaned the

fact that despite the vastly greater |

resources of the publishers in reaching |
the public, the Guild was able to get the

| justice of its case across with convincing

effect. Guildsimen have learned. through a
series of strikes that by and large the public
has more gonfidence in the word of news-
papermen n of newspaper owners. Sue-
cessive elections have shown a loss of faith
in the press on the part of the majority of |
the people. But for the first time, Pennsyl-
vania newspapermen, out on assignment or
for a drive on their day off, are learning ==
that the enmity of the press is something
which a big popular party can freely admit,

in fact point to with pride.

Plastered along the Pennsylvania roadside, a huge
billboard displ a picture of President Roosevelt and
announces a htly broadcast under the title “New
Deal vs. Old Deal, The Battle Is On.” After giving the
time of the broadeast, it continues: “GET THE PEOPLE'S

'SIDE OF THE NEWS, day by day over the radio.”

Since the billboards are spread by the State Demo-

curring popular oimity. to the point where they will
lose circulation and ultimately revenue? :

~ Make Votes Count | &z
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Culbert Olson, whom labor is unitedly belfind, has come
out against the initiative, Labor has hope of seeing a

time for all to see their stake in the great struggle
now going on between and reaction through-
rout the land and to join with the major political forces
in forwarding the progressive side—that includes re-
_ tiring Representative O’Connor in New York and elect-
ing Mr. ¥ay as his successor.

The Toronto Convention urged local Guilds to par-
ticipate in the program of Labor’s Non-Partisan League,
which has organized the unions on the political front;
or in other programs deemed to be :
of the movement for independent .

All elections are f Tike |

‘activity, as well as in service
to their members. d
‘To some it may seem at first glance—and enemies

' of organization will advance this view—that workers

whose standards have been improved by the act are in
no need of unionization. They will argue that govern-
ment protection is a substitute for union protection.

' This reasoning is completely contradicted by the facts

- behind the Wages and Hours act, and similar legis-

lation benefiting working people. These fgets, carefully
minimized by the bulk of the press, are: :

1, The law owes its birth and passage to the laBor
‘movement, which spondored it, and which—particularly
the CIO—fought for jt right down to the time when it
was veritably blasted out of the House Rules Committee
by the huge pressure of organized labor. This law is
but a sample of what can be gained by the vast working
population once 'it ‘organizes so @s to make its voice
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Guild Goes Dramatic
And Advertises Opinions |
= By JONATHAN EDDY ==t

-

FTER reading many columns of material which they
believe, -

Guild did not succeed in obtaining acceptance of the ad
that it would be printed as a handbill and distributed
by the tens of thousands anyway. o

After all, we have a free press in many parts of the
country and the reporters, desk men, commercial men,
artists, etc.,, were free to state what they had -

i

John Lewis.”

ROOSEVELT STATEMENT FRONT PAGE,
After having their own employes come

side of progressive democratic government,

been doubly infuriating to the Free Press

to be obliged to put President Roosevelt’s

about Murphy on the front page. The President

of course, talking principally about that great campaign

. organ for the Republicans, the Dies Committee. The

Dies Committee is just catching up to the Chicago
newspapers of 1936—all of them but one got used to
calling every social and legislative reform, and. évery
proponent thereof including the President, communists
at that time,

As a matter of fact, the Guild in a lot of places is
in & pretty good position to evaluate the effects on their

equally cognizant of the impor
including themselves of the com ,
and phoneys aiming at getting Governor R 5
Minnesota, But I think thé Detroit Guild takes tops
for dramatics. ’ )

SO I e b s il




