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Hearst 8
‘Parley’ Is
Exposed
As False

CHICAGO—"Negotiations”
which the Hearst manage-
ment had used to circulate
ntﬂonwido mporh that the
the Herald &

r on March 20 as they
to an end.
" “The mhdheenmnhwd by
the Hearst management when the
strike’s effectiveness was making
rapid growth. New church support
had come to the strikers from an
interdénominational committee of
mbre than 25 prominent clergy and
laymen who, after a six weeks’
) hqdw had declared the strike to
linked the man-
M with the AFL “rival”
editorial unions in the plant, and
had attributed contract violations
and a “hnvy load” of the blame
to Hearst for the brutal attacks
upon ikkou and bystanders. (See
story on page 1.)

Public reaction meantime - was
having an increasingly devuunug
effect upon the struck papers’ ad-
vertising linage. Media Recovds
reports for the first 20 days of
March showed a drop of 487,943

Agreement of March 23, 1939,

. 1. A full trade union contract
closely following the ANG model.

2. A full city-wide Guild shop
in all non-mechanical depart-
ments.

3. The b5-day, 40-hour week
beginning Labor Day, with the
6-day, 40-hour week until then.

4. Two weeks’ annual vaca-
tion.

5. Guaranteed sick Jeave.

6. Equal time off or fime and
one-half for overtime up to the
legal limit and time and one-

V\Mkes-Barro
Before and Aft

Below is a comparison of the terms of the
. contract and the agreement it replaces:

ct,

n*w Wilkes-Barre

Agreement of Dec. 11, 1937.

1. An “interim agreement”
which was frankly a stop-gap.
2. The Guild shop in the edi-
torial departments and in one
circulation department,

3. The 6-day, 44-hour week.

4. No contuctlnl guarantee
of any vacation, buf some em-
ployes roe!lhd onc’ wgok by
custom. wf

5. No guarantee. . o

6. No overtime provlnon.

g

5
!

(Continued on Page Three)

Us in Hearst
Seattle Case

SEATTLE — The United States
Circuit Court of Appeals at San
Francisco has upheld a National
Labor Board order against Hearst's
Seattle Post-Intelligencer reinstat-
ing with back pay two employees
over whose dismissal the Guild
struck in 1936. The order vindi-
cated the Guild’s position and or-
dered the Hearst enterprises in

lines on both papers, as compared
(Continued on Page Five)

Seattle to cease and desist from
(Continyed on Page Two)

Hearst Strike ‘Justified,’
| Sayvs Churchmen’s Report

CHICAGO—In an eight-page printed report covering the

the Hearst strike and making

findings of fact, a broad, interdenominational Churchmen’s

The industrial contracts on the
World-Telegram and Mirror are
about to expire -d‘.
b e My o 4
~ ing was to find & of pre-
- wventing publishers con- | reasons, issues and history of
: made in one
nst the Guild in nego- | Fact-Finding Committee declares®—
tiations, the strike to be justified, and estab-

Discussion led by Milton Kauf-
man, exeeutive secretary, centered
around communication between

th be a com-
» aiger y m' whose membership is strikebreak-

units so that
ing of mutua
problems throughout the
negotiations.

E

Another meeting of the three

councils will be held on April 12.

Seattle Gains 100
New Guildsmen

. The Sta
"’tllﬂ

‘payments.

three

m‘ﬂ’w-ln two months the
 Seattle Guild membership has in-
¢ M from 150 to 250 and bet-
i its dues collections measure-
r unit is 95 per cent
the others are rapidly

lishes a direct link between the
Hearst management and the AFL
Editorial Association. The Guild
has charged that the association,

ing, was organized to disrupt the
Guild.

With the Churechmen’s Committee
support, the strike now has the
backing of virtually every denomi-
nation in Chicago. Earlier, the
Catholic archdiocese, through its
official organ, the New World,
gave its support in a long page-one
editorial, and local priests have
lent assistance in numerous ways.

The Churchmen’s Committee held
public hearings on Feb, 13 and 22
during the course of its six weeks’
investigation. Each time the man-

t was invited to send a rep-
resentative, the committee report
and each time it sent a

member of the FEditorial

the |leading
mhﬁmm:-mnsm
”‘hmmm.to” ]

(the management) promlsed t.o
send a Mr. Don DeMichaels.
When Mr. DeMichaels ap ared
.. . he represented both the
management and the Chicago
Editorial Association, of which
he was acting head. However, in
presenting the management’s po-
gition he confined himself to
reading a written statement of
their position. into" the record,
and refused to answer queatlonx
in behalf of the managément. .
Another Man Sent

Prior to the second hearing,
the management was again urged
to send a represenative. This time

they sent Mr. David Camelon, a
member of the Editorial Asso-
ciation, who, upon being ques-
tioned, refused to repment the
management officially. .

After réviewing the hlswn.
reasons and issues of the strike,
the committee made these findings
of fact:

In the light of the facts, we
believe that the strike of the
(Continued on Page Five)

Court Backs CIO Urges

Fight for
WPA Fund

While Congress is delaying on
President Roosevelt’s renewed re-
quest to restore the $150,000,000
ctit from the WPA appropriation,
actual need has risen to the point
where $200,000,000 is necessary,
said CIO Unemployment Director
Hetzel in a letter last fortnight to
all affiliates. Internationals and
locals were urged to press their
Congressmen and Senators for the
additional appropriation. ;

Hetzel’s letter noted that 500,000
WPA employes were scheduled for
layoff on April 1 unless the appro-
priation were made meantime., An-
sther fact is that there is an up-
ward movement in applications re-
ceived for relief, according to the
Social Security Board.

In laying off WPA  workers,
among the first affected are those
on arts projects, These include the
writers' projects where jobless

Guild members find relief work.

which is

BUILDING

By JONATHAN EDDY ==

GOOD many members of the CIO and the AFL are speculat-
ing today on the outcome of the peace negotiations. Proposals -
of both sides are characterized according to the views of the |

conversationalist and likewise motives are brought into question. |
Meantime, as this is written, the most powerful employers’ associa- |
tions are attempting to push the Senate Committee on Education |
and Labor into conducting open hearings on amendment of the |
Wagner Act as propooed by the leading officers of the AFL. !
Such speculation is an enticing waste of time and does not seem |
in the least conducive to the success of the negotiations for unity.
In fact, it might conceivably contribute to the aforementioned efforts
of the employers to create a bad atmosphere for the negotiations— |
ly their obiective in trying to force the Senate com-
mittee to conduct open hearings it this time. What they want to do |
is to scratch all the old sores in the hope of preventing their healing.
mummmawm CIO unions have
(Clldned on Page Four)

141 200

To Return
With Guild-
Shop Pact

WILKES - BARRE, Pa. —
Victorious end of the nearly
8ix - months - old Guild strike
against three daily news-
papers was reached March 23
with achievement of the first
city - wide, jurisdiction - wide
Guild ghop in ANG history.

The nearly 200 strikers won a
one-year contract with the 5-day,
40-hour week, two weeks' annual
vacation, sick leave with pay, equal
time off or time and one-half in
cash for overtime, severance pay
up to 20 weeks, security against
pay cuts and dismissals, and wage
minimums to be determined by ar-
bitration, 'The previous contract
contained only low flat minimams
covering entire departments with-
out. regard to claksification or ex-
perience.

The three daily papers, The
Wilkes-Barre Record, The Evgning
News and the Times-Leader, had
been shut down since Oct. €. The
strike began last Oct. 1. A strike
against a fourth newspaper, The
Sunday Independent, was settled
in November along nlmllnr but not
exact, terms,

. Precedent for W.‘u

ane standards set in the Sun-
day Independent agreement will be
offered as precedent in the arbitra- -
tion. They run up to $47.50 for
experienced newsmen.

Application of the b-day week is
delayed until Labor Day with the
6-day, 40-hour week obtaining un-
til that time. The strikers worked
the 6-day, 44-hour week under their
old agreement. Eighteen employes
of branch offices were excluded from
the 6-day week, but gained the 6-
day, 40-hour week. Under last

(Continued on Page Three)

Local Unity Will Aid
. AFL-CIO Peace Efforts

the |
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! CLA!K!QUIG,
Yhe active backing of every (‘HO‘-
and AFL union in Harrison county,

the Clarksburg Guild is setting up|missals,  The

1

inery to enforce its donuud lowing
& M two tom {e

cense lati-ld-ﬁon -ad
with the local. 'nu mpany o

t to plm' uttenweiser
‘& preferential rehiving Tist and
tu make no dhmhuh during b-r-

hr the meehlnlul union pru-
Guild t

idents expressed to & 1
[Agnes Fahy their belief that the

WOMMW‘““
%:Gulldllmp.

a subsequent meeting the unit
rescind its ]

 rejected a motion to

ltrike vm. adopting a ruoluuon

the
FL Office Workers’ Union
pLeSe Wrcu departn

i occupied with his own bituminous|
 ¢oal negotiations and with cm.

5 chom

“final offer” and walked out.

(W from Page One)

!ms. agreement they wor?xed ut

Lewis Sits In

Tentative wrm&w reached |
in ivew York on ao after.
four days and negotia- |

mmodore with |

tigns in the Hotel
John L. Lewis, president of the

CIO and of the United Mine Work- |

ers of Ameriea, sitting through all
conferences. Also assisting the
Guild were Thomas Kenned , Secre-
| tary-treasurer of the U A and
rmer  Licutenant Governor of|
nnsyl , and John Kmetz, |

MWA nmrrmtionul board mem-{ -

Ken and Kmetz, both resi-

ts of The’ anthracite_area of
which Wilkes-Barre is the heart,
were active leaders throughout the

strike in the rallying of labor sup-|

port. * ,
President Lewis, although pre-

AFL peace conferences, invited the
publishers to meet under a plan
worked out in a conference bétween |
himself and ANG Executive Vice
President Jonathan Eddy, ANG
Vice President Morris Watson,

&

A G. D. Beemiller, Wi&n-llun Guild negotiator (advertising

WNW “treasuper, 1 'nited Mine |

Warkers; dohn L. Lewis; L. L Van Laeys, general mamager,
Record; Ernest G. Smith, publisher, Times-Leader, and Joseph

. essistant

manager; John A. Hourigam, Sr.
Evening News; standing:

John A, Kmets, interas-

muﬂ meémber, UMWA, mmr-&mmnm

Kennedy and Kmetz. This meeting| J

followed a break in negotiations
two weeks before when the pub-
lishers submitted an inadequate

. Guild negotiators were Watson
;:d ‘three officers alg the Wilkes-|.
mGnild Stanley Kupstas, pres-
ident, G. D. Beemiller, executive
board -br and Joseph Collis,
aho an exeeutive boavd member.
The publishers, Colonel Ernest G.
Smith of the Times-Leader, John|
A. Hourigan, Sr., of the Evening

News, and L. J, V of the
Wilkes-Barre * oy [’:cw

of 21. gtrik
Record voted 48 £o 16 'in
those of the %
Rven News 40 to 6 and
te 2 fdnoetlvﬂy The executive

eomﬁt& ‘had recommendéd the
agreement by a vote of 11 to 6
after noeeivl a unanimous report
from the n ators.

Calonel Smith, publisher, was the
only publisher pemnally to sign
the contract.

Lewis, Kennedy
Thenked by Eddy

Acknowledging the efforts of |

Cl1O President John L. Lewis in
the Wilkes-Berre strike settle-
ment won by the Guild, Execu-
tive Vice President Bddy wired:
“You accomplished it for the CIO
and the Guild when nobody else
was zble to.” Eddy alse ‘ex-
pressed appreciation for Lewis'
willingness to everburden him-
self, “even for the smaller

M Y. ‘3;
gnt :mm-, ‘{-m
cdness to WA

sary to bring the publishers to
agreement on minimums.”
Unity Achieved
The Wilkes - Barre strike was
unigue in the annals of the ANG
in that it brought about a virtual
Guild shop almest two months be-

fore its end. An AFL office work-

ers’ union, formed 19 days after
the strike bégan, swung over to the

“The other publishers t-l that [ Guild with Mry member.

:ltbqﬁutlmebq-ltmhe
announcéd as he
.w,-mumuum

, signed
Evening News ‘lﬂ ‘Robert Johnson
editor, for the Wilkes:Barre Record.
Avitration Bodrd Makeéup
Arbitration of wage minimums

II the four hﬂ to choose
re within ‘five ( n. the
to Iomt),\m

swing com _organiza-
tion for a il of bilsi-
‘ness e people who were necés-

|sry to the maintenance of the
‘| ¢loséd newspapers.

Even these péo-
le sigried application ‘éards and

' SGpodlﬁ‘M them with the United

Mie Workers to Be turned over
to the Guild upon the resumption
of publication.
Sitice the amal
of ﬂ!e formér AFL unionists have
t@:rtud into the Guild lead-
ership. Among these 4 Beemiller,
who was one of the négotiators of
the firlal agréement. He is an ad-
vertisi ndlenun for ‘the Record.

of Session
The AFL unionists decided that
and [they Were prolonging the strike by

ramation several

‘1E of the Amcrif Hdal tinfonism after a meeting which

1

'dm&ewddhvebwnnM~

?'?w Puhlubors Assacia-
hey cannot agree within
ten dayo. then Dr. Thomas Larkin,
lrhitutot for the anthracite indus-
try, & tically beecomes the um-
g’b decision must be handed
dowu 45 days after submistion and
the award munt be retroactive and |
hmonpartdtheeontnot. A
“Arbitration was accépted,” said
Vice President Watson,

the negoﬁa‘hors were convinced ﬁut ing '

an impasse had been reached and
that possibly several more months|

was iddgued,, by Kmetz, and by
Charles ssman, a Wilkes-Barre
merchant, Biiits!HicRs, industrial
commissioner of the Wilkes-Barre
Chambeér of Commerce, and Walter
Harris, TWOC organizer. Weiss-
man, mﬁ: and Harris had pre-
ﬂbuﬂm eed upon by the
Tpublis and the Guild as observ-
ers for negotiations whith subse-
use | quently proved abortive, Also urg-
them dissolve their union
and join Guild was Lucille

, ‘AR AFL office workers’ or-

W“ilke.s-Bai're Co’nditi;)ns"
Before Strike and. After

(Continued l‘ro- Page One)

HKalf either way, thereafter.

7. Severance pay ranging np
to 20 weeks’ pay. Y

8. Agreement to establish wage
minima and classifications hy
arbitration, (Sunday Independ-
ent contract runs to $47.50.)

9. No wage reductions. No

© dismissals as result of contract.

10. Free outside activity.

11. Emiployes not required to
handle atruck work or to pass
Tabor picket lines.

12. The ANG model clause for
handling grievances.

The clause requiring reinstatément of the iﬁihern reads:

“The publisher and the Guild

determined as of Sept. 30, 1938, shall be returned to their empioy-
ment when publication is résumed,

7. No severance pay.

8. A flat minimum of $20 per
week in editorial departments
and $15 per week in commercial
departments, excluding office
boys. t

9. No guarantees. )

10. No provision.
11. No ptovision.
12. No provision,

agree that all regular employes,
without prejudice to either party.”

A meéting between the Guild and
the publishers was brought about
two weeks after the strike began
and conferences were held for six
days. Nothing came of them. An
attorney representing the publish-
ers asked over and over, “Gentle-
men, whom do you represent?" and
otherwise indicated that the Guild
was challenged as to its jurisdic-
tion. The Guild claimed represen-
tation of all non-mechanical depart-
ments. The attorney for the pub-
lishers, ‘claiming to be ‘an expert
on the National Labor Relations
Act, insisted that the publigshers
could not legally barguin unless
there was a Labor Board election.

Publishers Had ‘Experts’

Maiiy. times the attorney said:

“I ‘would be the laughing stock
of bench and bar if T advised these
publishers otherwise.”

The Guild took the position that
it had been recognized in the agree-
ment of the prévious year and that
it would not set the precedent of
petioning for a Labor Board elec-
tion year by year. Six days lateér
the AFL union dppedred and peti-
tioned for an election. Subsequent-
ly, a Labor Board hearing was
ordered, but never held. The Guild
filed charges of refusal to bargain,
company-union domination and of
other unfair labor practices. The
publighers thereupon, advised by
their lal law “experts,” an-
notin at it would be illegal for
them to enter collective bargaining
while such charges were pending.

‘Final Offer’ Changes

Following the absorption of the

4

‘ably.

‘votéd an instruction to the execu-

‘that time,

AFL unionists into the Guild and
the withdrawal of all Labor Board
petitions charges, the publish-
ers again agreed to meet the Guild.
After a fortnight of negotiations
the publishers laid down what they
called their “final offer” and re-
fused to hegotiate further. It was
after this that John L. Lewis was
brought into the picture. It de-
veloped then that the “final offer”
could be revised upward, consider-

Although the Wilkes-Blrre strike
began in October, it was voted in
August. The 'Gmld unanimously

tive committée not to permit work
after Sept. 30 if a full trade union
contract had not been signed by

Almost a year before after a
strike on the Record, an “interim
agreement” was simtd with all of
the publishers. Another instrument,
signed just before the “interim
agreement,” provided for the Guild
shop in the editorial departments
and set up machinery for estab-
lighing the Guild shop in other de-
partments.

Teanisters Backed Us

The “interim agreément” carried
a promise that the publishers would
negotiate a “full trade union ¢on-
tract” before Sept. 30, 1938. Re-
peéated bids by the Guild to begin
bargaining were ignored. Finally,
after the strike vote and four days
before the deéadline, the publishers

met the Guild. On the night of|,

Sept. 30 the publishers went te

N. Y Asks Thpos
To Talk on ‘Boeys’.

The New York Guild has asked

for a conference with Typograph-

ical Union Ne. 6 prior to moving
under a Labor Board decision in
the Journal-American case to ob-
tain nopruouuﬂon for about "
composing room “bays.”
Ask Friendly Settlement !

The Typographical Unien cone
tested the claim of the Guild, ak
though .dmi(tm( that they woul
not take in the boys. In the
cision, the Labor Board confivmed
all the Guild's eontentions, but i
the case of the boys set aside &
90-day period in which to permig
the Typographicai Union to set ug
satisfactory machinery for colhct-
ive bargaining. The Board uid
such provision was not made,
shall then entertain a motion tor
include them in the general uni§
hereinafter found appropriate (4
unit of 719 employes for whom the
Guild is now ne[othunc)

-  Labor ‘Board Acted

The New York Guild executive
commitiee wrote to William Ward,
president, informing him of the
expiration of the period, and asks
ing that “there be a conference
between members of the Guild ex~
ecutive committee and members of
your committee for the purpose of

working out a fnendly settlement

of this question.”

strike began the next day. The
papers published one day. AFL
teamsters refused to cross the
picket lines to haul the papers:
Newsboyn sons and nephews of
mine workers, refused to deliver
or sell the papers. The papers sus<
pended on Oet, 2.

The strike originally was against
four newspapers. The Sunday In+
dependent recognized the Guild
early in the strike and signed a
satisfactory agreemient in Novem-
ber. It resumed publication in Jan-
uary with greatly increased circu~
lation and 'ndvertizhg lineage.

All labor in Wilkes-Barre and
Wyoming Valley backed the strike,
both morally and financially, and
no call was made on ANG funds
until less than three weeks before
the settlement.

FRANK SHEA of the New York
United Preds unit and Mrs. Shea
announce the birth of a daughter,
Deborah, on Feb. 14.

ARE YOUR DUES PAID?

dinner and failed t6 return. Thel,

AND ASSESSMENTS!
THEY BUILD THE GUILD!
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Atlantic Dist. Comm., N. Y.

| NMVI. James Drury, Agent, Mobile,
Ala.

§iki

Unider the heading of criticism,
the committee held that “the
Guildsmen were in error when they
sought to force the management to-
uccede to. their demands through =
pressure on advertisers in the late
Spring, long before the strike was
called.” Criticism of management
uetions was as follows:

Violation of its contract with
the Guild in the editorial depart-
motnt by r:’ul;xi.nc omit‘l‘r:e .:lith-
ou r‘ a regard ary

schedu

Violating what appears to be
the intention of the contract in
denying any real job security.
a Ins tuti:ag what amounts to a

system,
sl g Wk o ok
! annou
Guildsmen could back oa';;
behind & “jurisdictional
in dolqln‘mnﬂm_ene

e $ . :
Asking for an injunction
inst »-ull-: “n’au picket-

as individuals,

Twa Na. T
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