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SECRET GROUP
COMBATS LABOR
Fountain-Head ofAmerican Reaction
Turned Up by LaFollette Commitiee

The existence of an organized group of the nation's
biggest industrialists who are secretly conducting the
fight of business against labor and against the main
popular reform; of the New Deal was revealed ht Wash-
ington last week by the LaFollette Committee.

Called the "Special Conference Committee" the group
consists of representatives of the eleven largest cor-
porations and one big New York bank. It maintains an
office in New York City and keeps contact with other
business groups all over the country, with only one or
two key men in each city knowing of the central
group's existence.

Here are the companies participating in the main
committee:

American Telephone & Tele-
graph Company

Bethlehem Steel Company
E. I. duPont de Nemours &
Company

General Electric Company
General Motors Corporation
Goodyear Tire and Rubber
Company

International Harvester Co.
Irving Trust Company
Standard Oil Company of
New Jersey

United States Rubber Co.
United Stales Steel Corpo-

ration
Westinghouse' Electric Manu-
facturing Company.

The company representatives meet once a month to
weigh plans, and once each (Cont. on Page Six)

West Coast Plots Big Time
For convention Delegates

By STANLEY BAILEY
San Francisco Convention Committee Chairman

SAN FRANCISCO — "San Francisco, here we cove."
Delegates to Toronto will remember how we sang it, what
we promised if the 1939 Convention of the American News-
paper Guild came to the city by the 
Golden Gate. Today San Francisco' •
and Oakland say: "Come on, we're 
ready." Every promise shall be 

Seattle Wtns,

kept—and more.

When delegates arrive at the
Fairmont Hotel, sitting atop Nob
Hill, overlooking the bay, two
mighty bridges and Treasure Is-
land, scene of the Golden Gate In-
ternational Exposition, they will be
received by a welcoming committee.
The auxiliary also will have a com-
mittee on duty. The committee will
turn the town—yes, and the state
—over to the visitors.

There will be a "Press Room"

for your idle moments, where you
can gather and discuss the facts

of life and living. There will be

all the parties that time and the
Convention agenda permits. In-

stead of a dinner dance the open-

ing night. the Convention commit-

tee has determined on an evening

buffet1 cocktail party, with music,
entertainment and dancing fer
those who wish.

As has been announced, on the
final night, Friday, the delegates
will be guests of the State of Cali-
fornia at the State Building on
Treasure Island, scene of the ex-
position's most elaborate entertain-
ment.

Convention headquarters, the

Fairmont, is one of the city's finest

hotels, containing a large plunge

and other facilities that will make

the stay of visitors delightful.

Rates will be from $4.60 up, a rate

slightly higher than that paid in

Toronto, but if it isn't worth it

we'll put in with you.

Another expense factor is that

the San Francisco-Oakland Guild

plans to provide the "entertain-

ment" for visitors, including a
large part of those "incidentals"

(Conthsasissit Pogo Fivo)

six chances out of 100 of getting
a wage increase in a renewal of
an editorial contract as against 84
chances if the contract is made
industrial.
Once there was an argument—

& rather excited one at the St.
Louis Convention and in the subse-
quent referendum—that something
like this would prove to be the
case; that the broadening of the
Guild would not only benefit thou-
sands of commercial department
employes but would continue to
improve the conditions of editorial
workers more effectively than
craft organization.

Paradoxically (if you like), the
argument was that only by win-
ning wage increases for two or

A Job Back
SEATTLE — Dismissal notice

given to Miss Marie Pearl, secre-
tary of the Seattle local and a com-
mercial employe of the Post-Intel-
ligencer (Hearst) has been re-
cinded following Guild protests.

Miss Pearl was one of seven
given notice as the result of econo-
my moves ordered by the national
Hearst management, presumably
to further the Chicago fight. Four
of the seven were not Guild mem-
bers. One Guild man wanted his
case dropped, the other got in-
creased indemnity.
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Hearst Milwaukee Pact
Gains Partial Guild Shop
Chicago
Lays That
Fake Typo
'Dispute'

CHICAGO — A formal "no
jurisdictional dispute" contract
signed by the Chicago Guild
with the Typographical Union
has definitely removed from
the Hearst anti-strike arsenal
one of the management's main
weapons in fighting the strike.
The contract belies statements
spread by the Hearst organization
that the American and Herald &
Examiner is a dispute between the
Guild and Typographical Union.

Further impetus was given the
strike last fortnight when CIO
President John L. Lewis "adopted"
Miss Ann Tonchick, striking book-
keeper. The "adoptions" are part
of the strikers.' fund-raising cam-
paign. In forwarding the "adop-
tion papers" Lewis wrote to Robert
Grcenoek II, chairmint of the fund
raising committee:

You know, of course, and I
should like to assure you again,
that the Congress of Industrial
Organizations stands solidly be-
hind you in the struggle you amv
earryttig on for the right and the
prinotples of unionism. You have
my sincerest wishes for the early
success of the Chicago News-
paper Guild in this significent
fight, and I hope that you will
convey these wishes to all mem-
bers of your striking unit.

The "adoption" plan was worked
out by the Strike Committee some
weeks ago. To insure steady anti
regular funds for the strike, ap-
peals have been made to other
unions and individuals to "adopt"
strikers, i.e., to send a $5 down
payment and $b weekly for the
duration of the strike.
Lewis signed his name to the

Tonchick "adoption" papers in
Washington after the plan had

(Continued on Page Three)

This is Our Way
.To Back Chicago

Only two things could
stop the Chicago strike: 1,
Victory; or 2, lack of
funds. The determined
way in which assessments
are being paid is an assur.
ance that point 2 is ruled
out.

Assessments become due
on the 15th and last days
of each month.

ANG Letter
Stirs Hearst
Stockholders

•
Absence of dividends and the

increasing losses caused by the
Guild strike in Chicago, as por-
trayed in the open letter of the
Guild to Hearst stockholders, con-
tinue to bring in responses to the
letter to ANG headquarters.
By mail, by telephone or per-

sonal mill to ANC headquarters,
numerous stockholders have ex-
pressed their desire to cooperate
In any way they can to bring the
Chicago strike to a successful con-
clusion.
Three persona, presumably stock-

holders although one of them re-
mained anonymous, have written
back in defense of /learnt's poli-
cies. Significantly, the anonymous
communication was postmarked in
Chicago.
The Hearst stock, originally sold

at $25, was down last week to $3.50.
The communications from small

stockholders showed that they
knew whom to blame. Illustrattee
of this understanding is a letter
from Frank J. Inciardi, 1662 Crop-
soy Avenue, Brooklyn, who said:

I want to thank you for your
efforts in enlightening the stock-
holders. Your menage moved
me so much that I sent a letter
to the Hearst Enterprises, a copy
of which I have enclosed to you.

(Continued on Page Four)

The Worth of Industrial Organization:
Vertical Units Won Raises All Around

By MOW;AN HELL three times as many commercial ones in which no comparison is
ANG International Representative workers, could the editorial work- possible, special cases, weekly
An editorial Guild member has era continue to improve their papers, etc.) on daily newspapers

for the year ending June 1, 1939.
Twelve Guild unite, with editorial
contracts obtained new contracts
for editorial workers only. With
the exception of one automatic re-
newal, these contracts all meant
,improved conditions of one kind or
another. But only two out of the
12 provided increases in the top
wage minimums.
Ten Guild units, which had or-

ganized the commercial workers,
renewd their contracts on an in-
dustrial basis. Eight of these 10
unite won increased wages in .the
top minimum of editorial workers.

Widely Scattered Cities
The 12 editorial renewale covered

the Denver Rock Mountain News,
(Continued on Page Seven)

wages.
A good many Guild members did

not believe it. A few still do not.
They still take the short end of
this 84-6 proposition. Not because
they like to take long ehote but
because they actually think they're
plaeing it safe.
Who are these remarkable Guild

members? They are the editorial
workers who decline to organize
newspaper I-ommercial workers.
Once this point was only an

argument. Now it is an indisput-
able fact, proven by experience.

Proved by Renewals
To obtain the facts, a study was

made—upon the fairest possible
basis of comparison—of all re-
newed contracts (exclusive of new

•

Break Is
First in
Chain's
Opposition
MILWAUKEE--A contract

containing a partial Guild
shop clause was signed on
June 27 with the Ilearst
News-Sentinel, breaking down
for the first time in the chain
the Hearst general manage-
ment's arbitrary opposition to
clauses protesting Guild member-
ship.

The clause captioned "Guild
Membership," reads as followit.-.,

Employes of the Publisher,'
who as of June 23, 1939, were
members of the Guild and any
other present or future employes
who may elect to become mem-
bers; of the Guild, shall maintain
niembership in good standing, as
a condition of employment.
A second clause guarantees pref-

erential rehiring to employee dis-
charged last January following the
transfer by Paul Block of the Sen-
tinel to Hearst and its consolida-
tion with the News. Any employe
rehired who Was a member of the
Guild at the time of the diamies-
als will be required to maintain his
good standing. Employee whose
dismiessle are caused by failure to
maintain, good standing lose their
right to severance pay under the
contract.
Made for one year and covering

the editorial department and run-
ners and metal men in the compos-
ing room, the contract has a spe-
cial local significance as well as
national. It contrasts: sharply with
an AFL Office Workers Union con-
tract signed April 24 on behalf of
commercial department employee
who elected AFL representation
against the Guild in an NLRB poll.
The AFL contract is for three
years, contains an automatic re-
newal clause, a 11-day week, arbi-
tration, and severance pay lower
than the Guild's.
The Guild's renewed contract re-

duces the top experience require-
ment in the eatery schedules by
one year, to provide a minimum
of $66 a week for reporters, copy-
readers, photographers, etc., after
five years of experience. Copy
boys and composing room runner
Boys got a top of $20 after three

(Cangnsad as Page Two)

Baker Asks Broun
To I T UCon vention
President Claude M. Baker of

the International Typographical
Union has extended to ANG Presi-
dent Heywood Braun "a most
cordial invitation" to address the
Eighty-Third Convention of the
ITIJ ,which convenes at Fort Worth,
Tex., on August 19.

President Baker wrote that he
Was "confident that those who are
fortunate enough to attend . . .
would greatly appreciate hearing
from one about whom they have
heard so much anti that they wont&
receive real instruction from an

(Continued on Page Five)
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Pay Gains
Made in
New Pacts
SUPERIOR, Wics-An attempt

by the publisher of the Superior
,afelegram ' to break down Guild
atendards with the aid of the anti-
labor Catlin Act recently put on
the statute booke by the reaction-
ary state legislature has been
*topped, but the Lake Superior
(Guild was obliged to compromise
on the 5-day week.

With Frank E. Wenig, U. S.
Labor Department conciliator, sit-
ting in, negotiators reached agree-
ment on the two stock provisions
after wrangling since February.
The previous contract, signed after
a four-day strike, expired Feb. 29.

The Guild gained a general wage
Increase amounting to 11 per cent,
but agreed to substitute the Me-
shy 40-hour week for the 5-40.' The
6-40 will be worked in four eight-
hour days and two four-hour days:

Settlement of wage and hour
provisions dispelled strike talk
among members of the unit. Other
provisions are to be negotiated
shortly. Little difficulty is ex-
pected. The Gqild shop now pi s-
wans on this paper, which is Guild
only in the news room.
On invitation of the Guild, AFL

anen sat in on sessions which Wenig
conducted. Throughout the negoti-
ations AFL unions of Superior had
teen kept informed of by letters.

SALEM RENEWS
SALEM, Mass. - The Salem

Cuild signed its third contract with
the Salem Evening News. The
agreement grants raises in indi-
vidual cases, with two members in-
cluded despite management oppo-
sition; covers all Guild depart-
ments; provides flve-day week for
district men; and has all standard
Cuild contract clauses with the ex-
ception of the Guild shop.

Fred Meyers, executive vice presi-
dent of the New England District
Council, and Jack Pillsbury of the
Boston Globe negotiated the con-
tract.

SIGNED IN READING
READING, 'Pa.--.-The Guild's re-

vised contract with the Reading
Times was signed on June 15, re-
troactive to May 6. The new sev-
erance pay clause, modeled after
the Guild standard, provides pay-
ment of up to 28 weeks' wages
after twelve and a half years set-
vice, instead of 26 weeks' after ten
and a half, as stated in the Gunn
REPORTER summary on June 1. The
contract was signed by Eagle
Freshwater for the paper and by
President E. M. Schoffstell and
Secretary Theodore R. Hughes for
the Guild.

PAY YOUR DUES
AND ASSESSMENTS!

THEY BUILD THE GUILD!

Watson Makes
National Tour
ANG Vice President Morris Wat-

son left last fortnight on a pre-
Convention organizing trip which
is taking him to 14 Guild cities
across the country. He was sched-
uled to address locals and consult
with their officers, and give partic-
ular attention to wire service or-
ganization. The toqr, will end on
July 30, when Watson arrives in
San Francisco for the IEB meet-
ing just before the Convention.
On June 20 Watson was in In-

dianapolis, on June 23 in Omaha,,
June 25 and 26 in Kansas City,
June 27 in Topeka, and June 30
in Wichita. The July itinerary was
as follows:
Second, Oklahoma City; 4th and

5th, Fort Worth; 6th and 7th, Dal-
las; 9th and 10th, Beaumont; 12th
and 13th, Houston; 15th and 16th,
San Antonio; 19th, El Paso; 23rd
and 24th, San Diego; 26th, 27th
and 28th, Los Angeles, and 30th,
San Francisco.

NLRB Gets
Complaint
AgainstMacy
YONKERS, N. Y.-The National

Labor Board has issued a com-
plaint against the Macy-West-
chester chain of newspapers, in
behalf of Westchester Guild, charg-
ing discrimination and coercion
and failure to bargain in good
faith. Hearing is , scheduled for
July 17 at the NLRB offices in
New York City.
The complaint brings to a head

two years of fruitless negotiations
during which, the Guild charges,
the management raised numerous
obstacles, and finally dismissed a
member of the newly organized
circulation department unit on
trumped-up charges on "dishon-
esty."
The Guild represents editorial

employes of the Yonkers Herald'
Statesman, New Rochelle Stand-
ard-Star and Mount Vernon Daily
Argus. The complaint charges the
management fostered a company
union at the Standard-Star, "coerc-
ing them (non-Guild employes) in-
to !signing a pledge of loyalty to
the management."

Guild's negotiations, begun in
June, 1937, struck an immediate
snag when Publisher Macy refused
to discuss a contract containing
the Guild shop, maintaining such
a clause was "unpatriotic" and
"dangerous to the freedom of
the press." Subsequently a com-
plaint was made to the Labor
Board and at a conference Macy
agreed to waive his objections and
proceed to other points.
When the Labor Board examiner

who had acted in the case resigned
M the Spring of 1938, the publish-
.tr repudiated agreements he made
before that examiner. The Guild
was forced to start negotiations all
over again. Lately the intimidation
has been renewed.
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'Partial'
Shop in
Milwaukee

(Continued from Page One)
years' experience and library and
ticker clerks and composing room
metal men $30 after three years.
About 12 employes received raises.

Severance Pay Bettered •
The severance pay schedules were

improved to provide payment of
one week's salary for each 26
weeks of service, up to a maximum
of 26 weeks' pay. This compares
with the AFL schedule of one
week's pay for 30 weeks' service.
The 5-day 40-hour week provision
and vacation schedule of three
weeks after ten years' service re-
mained unchanged, as did the other
main clauses,
During the negotiations, the Mil-

waukee Guild kept in close contact
with the local labor. movement.
Officials of CI0 unions aided in
the bargaining and union locals in-
formed the management that they
wero watching with interest the
paper's attitude towards Guild ef-
forts to win a union protection
clause in Its contract.

'FRISCO PRESSES DEPIAND
SAN FRANCISCO -- With its

city-wide jurisdiction already rec-
ognized by the local publishers,
the San Franciaco-Oakland Guild
is continuing to press its demand
for a city-wide Guild shop. The
bargaining includes three Hearst
papers.
Following the practice in many

other locals, San Francisco is hold-
ing open negotiations sessions, to
which all Guild members are in-
vited. Most of the sessions are in
the evenings, when a large body
of the membership can attend. In
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addition, the membership is being
kept fully informed through the
medium of "The 1939 Negotiator,"
a bulletin devoted exclusively to
collective bargaining reports.
' Points yet to be discussed, aside
from the Guild shop, include econ-
omy dismissals, preferential hir-
ing, aibitration, and management
perogatives in connection with edi-
torial and news policies.

Action on Al'

The question of jurisdiction was
settled at the start of negotiations
with the local publishers associa-
tion after the Examiner (Hearst)
had recognized the Guild for its
full jurisdiction. This came after
Members in an AFL local in the
classified ..advertising department
voted to join the Guild.
'Along with negotiations with all

of the city's dailies, together with
the Oakland Post-Enquirer, the
Guild is pressing negotiations with
the local bureau of the Associated
Press. At a unit meeting June 26
a plan to secure the support of the
local labor movement was unani-
mously adopted. Resolutions pro-
testing the unfair and anti-labor
attitude of the A.P. will be broad-
cast to trade uuione and progres-
sive groups throughout the Pacific
Coast,

TALKS IN NEW YORK
In New York, negotiations with

two Hearst papers, the Journal &
American and Mirror, are contin-
uing with a main emphasis on the
Guild shop. The bargaining with
both papers is on behalf of Large
industrial units. The Guild is ne-
gotiating its first contract with the
Journal & American and a renewal
with the Mirror.

Warrensburg,
N.Y.
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CO Board Maps
Organizing Drive

Expansion Plans Joined With Legislative Program
For Jobless Aid and Security for Aged; Lewis
Explains Failure of AFL-CIO Peace Negotiations.

WASHINGTON-Decision to ex-
pand organizing activities and
legislative drives for security for
the unemployed and aged were the
outstanding actions of the semi-
annual meeting of the Executive
Board of the Congress of Indus-
trial Organizations, held here from
June 13 to 15. Executive Vice
President Jonathan Eddy attended
for the ANIG.

Reports on organizing progress
'were heard from most of the in-
dustries in which the CIO is active,
and the executive officers were
authorized to aid in pushing ag-
gressive campaigns in a number
of them.
"There are still in this land

20,000,000 unorganized wage earn-
ers," President John L. Lewis de-
clared. "and in many important
industries we have only begun the
jobs of organization. We are a
vital labor movement and there is
no stopping nor no rest for us un-
til all who work for their living
in this country have a union for
their protection"

For Old-Age Security
Resolutions adopted by the board

placed it on record for:
A "national campaign in co-

operation with old age and pro-
pressive groups to achieve a real
program of security for our aged
people on the basis of $60 per
month at 60 years of age."
"The most . vigorous support on

the part of the (10" of the Mur-
ray-Cases. bill providing for an
average of 3,000,000 WPA jobs in
the coming fiscal year.
A counter-campaign against the

"nation-wide campaign on the part
of employers to discredit unions by
telling young men and women that
unions prevent the employment of
youth in industry."

Support of the. PWA program
and the proposals to give the PWA
an additional $500,000,000.

Full appropriation to the Farm
Security Administration and the
National Youth Administration.
The failure of the recent peace

negotiations, due to the unwilling-
ness of the AFL leadership to
agree to any plan for genuine
unity, was reported to the board
by the CIO peace committee, con-
sisting of Lewis, Philip Murray
and Sidney Hillman. The com-
mittee's report was unanimously
accepted.

Organization Is First
Reporting to the press on the

discussion and action, Lewis said:
The Board felt that peace as

such was secondary to the or-
ganization of the unorganized,
the improvement of working
conditions and the forming of
articulate groups of workers in
every industry which will make
possible their expression on
matters of industrial and public
interest.
The Board also felt that the

AFL is still in the control of a
group of leaders who are reac-
tionary on public questions and
who tolerate many evil condi-
tions in the AFL.

These conditions are exempli-
fied in the liaeon and the entente
cordiale between AFL leaders
and industrial and financial
interests opposed to labor in
order to fight the 010, and at-'
tempt to emasculate it and to
bring about a crystalization of
anti-New Deal sentiment in the
country.

Bequests to AFI, Men
Lewis related some incidents to

explain i why the AFL representa-
tives did not want peace. He told
of the monopoly of advertising in
the American Federationist, official
organ of the AFL, held by the late
John Morrison. Morrison recently
died, leaving an estate of more than
half a million dollars. He made
bequests to various members of
the AFL executive council, includ-
ing President William Green, Sec-
retary Frank Morrison, and Vice
President Thomas Rickert.

Rickert, a member of the AFL
peace committee, received a be-
quest of $25,000, plus a one-fifth
interest in the profits of the Mor-
eison Agency, amounting to about
$20,000 a year. Matthew Woll,
another member of the AFL com-
mittee, receives his main income
from an insurance business which
is greatly helped by the fact that
he is a vice president of the AFL,
Lewis said, adding:

I am citing this as incidental
to the main problem, but it was

„ reported to the CIO Board so its
members would see how impos-
sible it was to negotiate pence
with such men as Thomas Rickert
and Matthew Vs'oll.
The board set Oct. 10, in San

Francisco, as the date for the
CIO's second convention.

CIO Leader Wins
$750 Libel Action
CUMBERLAND, Md.- A libel

suit against the Associated Broad-
casting Company and an ex-convict
evangelist who broadcast malicious
attacks upon the CIO and its offi-
cers has been settled out of court
here by payment by Associated
Broadcasting of $750 in cash, ;500
in radio time, and a public apology.
The suit was brought by John

T. Jones, president of District 16,
United Mine Workers, and of the
Maryland Industrial Union Coun-
cil. On radio time paid for by
supporters of Mayor Thomas W.
Koon for re-election, McNally
charged John L. Lewis, Jones and
the CIO with attempting to bring
gunmen into Cumberland. The
usual charges of Communism were
added. McNally, who has an eight-
year California prison record, has
been traveling through the South
with a Bible in one hand and a
sheaf of anti-labor propaganda in
the other.
Jones turned the ;750 over to a

Mine Union fund for school chil-
dren's eyeglasses. The radio time
will be devoted to a CIO educa-
tional program.

N. Y. Post's New Owner
Repays Loans to Employes
Sale of controlling interest in the

New York Post to George Backer,
American Labor Party member of
the New York City Council, was
announced on June 21. He succeede
J. David Stern as president and
publisher. Stern remains as a mem-
ber of the board.

One of Backer's first acts on
assuming charge was to announce
the immediate repayment of the
10 per cent salary deductions made
over a six-month period toward the
end of last year, when the Stern
management was having difficulty
handling it. creditors.

This repayment is being made in
lump sum, plus the agreed 2 per

cent interest, furnishing a vacation
nest egg for the staff.
As for executives, who agreed to

pay cuts ranging around 30 per
cent last year, Backer has decided
to cancel half the cut at once and
the other half in September.
The Post unit listed its demands

for a new contract, including mini-
mums for the commercial depart-
ment, now not covered by contract,
in an issue of the Post Guildsman
on the day when Backer assumed
charge.
Backer, 36 years old, Is a New

York real estate operator. He is
president of the Jewish Telegraphic
Agency and years ago was a re-
porter on the old New York Globe.

LEWIS

ADO PTS
A STRIKER

Chattanooga
Ready to Sue
For Overtime
CHATTANOOGA --- The local

Guild prepared to file suit under
the Wage-Hour Act against the
Chattanooga News last fortnight.
as post-strike negotiations for the
collections of accumulated over-
time pay ran into difficulties with
Publisher George Fort Milton.
New Labor Board action, also

filed after the 5-day strike in May
had won the reinstatement of two
fired Guildsmen and a job-security
contract, was held in abeyance as
conferences went forward with
representatives of the paper's
stockholders. This action was
prepared when Milton, prevented
by the new contract from firing
any of the staff. made radical
changes in working schedules and
otherwise embarked on a campaign
of discrimination.
On the question of accumulated

overtime, Milton agreed to pas- off
most of the time due since Oct. 24.
when the Wage-Hour Act went in-
to effect, but became evasive over
the time accumulated before Oct.
24. Individual claims for overtime
ranged up to 261 hours since the
Wage Hour Act became effective.

B.A.T. FOR THIRD TERM
CLEVELAND- ( FP ) - The re-

election of A. F. Whitney as presi-
dent of the Brotherhood of Rail-
road Trainmen and the overwhelni-
ing indorsement of his union poli-
cies highlighted the convention of
the BRT.

Attacking the "false and futile
traditional concept" that a presi-
dent shall not serve more than
two terms, the trainmen unani-
mously urged President Roosevelt
to run a third term. The conven-
tion unanimously opposed amend-
ments to the National Labor Re-
lations Art.

PAY YOUR DUES
AND ASSESSMENTS!

THEY BUILD THE GUILD!
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Pact With Typos
Nails Hearst Lie

President Lewis of the CI() Signs
"adoption papers" for Chicago
Striker Ann Tonchick, at coot to
him of $5 a week for strike dura-
tion. The "witness" is Executive
Vice President Edds. Left, Gus
Scholle. nen regional di-
rector at Chicago. addresses

strikers.

Lewis Wants
Action
On Jobless
WASHINGTON (UNS)--Unem-

ployment is America's No. I prob-
lem today, and any political party
or candidate looking for support
front the American people must
offer a solution, Jahn L. Lewis.
(10 preeident, told the CI() Exec-
utive Board in his closing speech
at the Board meeting here. He
said:

Any party or candidate who
seeks the support of the people
will have to be qualified to offer
a program that will give the
people work.
Congress has been an intel-

lectual vacuum on this problem
and I know of no budding states-
man who has made any sugges-
tion for its solution. It is a
problem that runs to the right
to live. Assuredly we cannot
agree that a large segment of
our population shall be perma-
nently dispossessed of the 'right
to a job.

Solvency Destroyed
Meanwhile technological im-

provement runs on apace and be-
comes progressively more seri-
ous. The United States has the
greatest producing machine in
the world, but it is a machine
that will not operate unless it
finds a market.
The national buying power for

the products of that machine
goes down as unemployment
rises. The.solvencs of the .people
is destroyed, and the solvency of
government becomes a myths-if
only because the population can-
not pay taxes.
This problem must be solved.

Jobs for workers at a wage to
hold up buying power is Ameri-
ca's No. 1 public question. As
the CIO expands and becomes a
greater and greater factor in
national affairs, it will maintain
the right of the American people
to a job and the right of the
American people to live. This is
basically the most important
problem of the United States
today.

HITS USE OF GUARD
HOUS"l'ON, Texas--.Use of the

National Guard during the strike
of the United Mine Workers in
Harlan County, Kentucky, was

condemned in a resolution adopted
at a recent meeting of the Houston
Guild. The resolution denounced
emplosvment of state troops in
strike-breaking roles as "anti-
democratic and fascistic." Copies
were sent to Governor Chandler, to
John L. Lewis and to the IEB.

Agreement Denies
Jurisdictional

'Dispute'
(Continued from Page One)

been explained to him by AN
Executive Vice President Jonathan
Eddy. Ninety-five strikers have
been "adopted': by unions and
sympathizers. a
New inroads Into the advertis-

ing and circulation of the struck
papers were made as the strike
neared its eighth month. Advertis-
ing linage losses have crossed the
four million marks, For the first
19 days in June, as compared to
the same period last year, this
total loss was 475,559 lint's, mak-
ing the loss since the strike hexane
4,087,564 lines, an estimated ad.
vertising revenue loss of -$1,635,.
025.60. Of the June lose, the
American dropped 111,112 lines.
the Her-E 364,447.
Among the lateet firms to cancel

Chicago Hearst adyertising is
Gilbey's Royal Scotch Whiskey.
Edward Clarke, chairman of the
strike advertising committee, re-
ceived a letter front William A.

CHICAGO - Dee litpwr and
Henry Sintasens. striking horse
handicappers of the Evening
American and morning Herald
& Examiner, continue serving
their follouers who have quit
reading the struck papers. They
are no% picking the horses, free.
a ith the Guild handing out their
selections on mimeographed
sheets. With the handouts go
appeals for strike support.

paper, carried 
ipritehde a diamilsEe.,1,hneeatrital

story
on the striking handicappers.

eineheimer of the firm saying that
the space contract expiring June 3ai
was not being renewed.

Circulation Drive Gains
Circulation pressure during the

last few weeks has been concen-
trated on the Saturday American
and Sunday Herald & Examiner.
The other editions, however, have
in no way been neglected. Crewa
of canvassers, in person and by,
telephone, are averaging 100 can-
cellations each day. Hundreds of
other "stops" are going to the
Hearst plant each day front other,
sources.

American newsstand sales, nor-
mally heavy in the Loop, have
been vigorouely slashed through
the distribution of card-size plug-
gers by the strikers. Once or
twice weekly, the entire strike
group takes part in this activity,
suspending for an hour and a half
in the late afternoon all routine
work.

Growing reaction, outside of the
Guild, to the anti-Semitic doggerel
which appeared in a recent pro-
management tabloid published un-
der the guise of a company union
venture. has brought new support
to the strike. Linking Hearst with
anti-Semitism and, with the Nazi
Bund, a four-page leaflet has been
distributed by the Chicago Com-
mittee for Tolerance whose ex-
ecutive committee consists of John
Dorwaleki, secretary, Ninth Trade
Union Council; Gilbert Rorke, ex-
ecutive secretary, Chicago Com-
mittee, League for Peace and De-
mocracy; William Hoyer, secre-
tary, Federation of Architects, En-
gineers, Chemists and Technicians,
Chicago; Abe Feinglass, interna-
tional vice president, International
Fur and Leather Workers Union;
and Willard Saxby Townsend.
president, International Brother.
hood of Red Caps.

MISS LEE NICHOLSON, Gull4
member, assistant society editor of
the Tacoma (Wash.) News-Tribune,
has taken a FOX months' leave of
absence for is bicycle tour oti
Europe. 
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ANG Letter firs
Hearst Investors
Stockholders Offer

Cooperation to
Settle Strike

(Continued from Page One)
The copy of his letter to Hearst

Coso!Muted Publications follows:
Recently I have received an

open letter from the American
Newspaper Guild . . . No doubt
you have received and scrutinized
the sameoletter. No doubt you
have carefully planned answers
to the charges made by the Guild
and you will probably circulate
them to interested stockholders,
especially when you realize that
your stockholders are studying
the advertising linage graph as
presented . . . That graph ex-
plains why we are not receiving
regular dividends more emphat-
ically than your explanation that
government taxes are eating up
profits. ,
1 am clikly a small stockholder

in the Hearst enterprises; but
like many of the small stock-
holders I have been able to buy
Hearst stock because of increased
earnings procured through the
efforts of organized labor.
This benefit that we stock-

holders have received from or-
ganized labor we are desirous of
passing on to other workers.
That is why I urge the Hearst
enterprises to make peace with
organized labor, which is, in this
instance, the American News-
paper Guild.
Inciardi informed the Guild that

if he could "be of assistance to
your organization in my position
as a stockholder I will be pleased
to cooperate."

Suggest Petition

Leonard Rosen, of 216 Wt
100th Street, New York City,
wrote:

That letter to Messrs. Hearst,
etc., is 'great'-a wonderful let-
ter-you have put me on edge.
What should I do now? Let me

suggest that you prepare a peti-
tion for the stockholders to sign.
One of the critics, Martin Decker

of 98 Thomas Ave., Baldwin, New
York, showed his sympathy with
Mr. Hearst by a violent attack on
the labor movement. Here is a
*ample:

In every block in the garment
district one can find 'moekiem'
--not Americans-but just plain
'Isikes" picketing, for they don't
know what for, where instead
they should be grateful to live
in • free country which they and
the rest of you radicals and com-
munistic leaders are determined
to turn into a Russianized union
of dear old Moscow.

Doesn't Like Unions. Anyway
A second critic, J. W. Haggerty

of Port Jervis, N. Y., is not a
stockholder by choice. He says:

The stock I own 1 was com-
pelled to purchase when I was a
wholesaler for him (Hearst),
but that need not affect nay ideas
of right or wrong.
To him "unionfern which has for

Its aim the domination of the
minority in this country by the
mob."
As one avenue of reaching

Hearst stockholders, the ANC
sought to place ads in more than
20 nee-eanere in 16 cities. So far
as ANG headquarters has been

able to check to date, Mrs. Eleenor,

Patterson, publisher of the erst-

while Hearst-owned Times-lierald,,

Is the only publisher who has ex-

tended "freedom of the press" to

the Guild in its advertising col.

twins. The two Hearst papers in
New York rejected the copy as did
the World - Telegram, although
the Scripps-Howard management
indicated it could be Induced to
overcome its scruples if the Guild
were to offer the entire letter at
display advertising rates.
The Baltimore Sunpapers, feel-

ing very uncomfortable about it
all, went so far as to send a rep-
resentative to ANG headquarters
to discuss the matter. But it
eventually arrived at an answer.

It said it had refused to "handle"

any advertising for the Hearst

stock when it was being sold, so

it couldn't change its "policy."

Above-The Fourquets See Evic-

tion Around the Corner. Below-
Hearst Represented His Stock

Sale as a "Thrift Plan."

This Couple
Pinned Faith
On Hearst
One huedred and sixty-seven

shares of Hearst stock and a few
dollars in cash are all that stand
between Mr. and Mrs. Arthur Four-
quet and poverty.
The shares were sold to them

with flaring language and assur-
ances of 7 per cent dividends. Par
value of the stock was $25-for
the 167 shares, $4,175. If the Four-
quete had sold the stock even three
months ago they would have real-
ized $1,043.75, about one-fourth of
their investment. Then it was sell-
ing at $6.25 a share.
"We would have sold it before

this," said Mrs. Fourquet, "but we
heard Father Coughlin say over

the radio that Mr. Hearst was a
great man and a millionaire so we
hung on to it."

"Class A Preferred"
Last week Hearst Consolidated

was selling at $3.50 a share. The
Fourquet nest egg had shrunk to
$584.50

Face Eviction

The Fourquet's live in a $35 flat
far out in the Bronx, where they
have been the past fourteen years.
Now they face eviction.
Fourquet is 76 years old, the

same age as Hearst. He used to
be • bookkeeper. Seven years ago
he lost his job because of ill health.
Now the doctors say he is 75 per
cent blind.

Mrs. Fourquet used to be a
nurse. She would like to find a
job but she is afraid to leave her
husband at home alone. They have
a little money left from a $1,000
insurance policy paid when he
became incapacitated. They think
they can stretch it over another
month's rent. Then they will have
to sell the Hearst shares.

Mrs. Fourquet is going to write
a letter to John S. Brookes, the
Mellon-International Paper man
who has been put at the head of
Hearst papers by Clarence J.
Shearn, the Rockefeller-Chase Na-
tional Bank man. She is going to
tell Mr. Brookes what a bad time
they are having and how dis-
appointed they arc in Hearst stock.
Probably her letter should quote

from the open letter addressed to

"100.000 suckers" by the manag-

ing editor of Heerst's Journal on

Hearst Stock
IS ALL

They Have
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June 24, 1930, warning them of
"the perils of unwise investment
of hard-earned savings" and offer-
ing the Hearers help "in getting
justice from any scoundrel who
may have defrauded you."

GUILD NEWS IN DENMARK
For the second consecutive

month, "Journalisten," organ of
the newspapermen's organisation
in Denmark, filled its lead page

with a Guild storyii In its May

issue, the paper carried a review

of the Chicago strike. The June
issue prints a brief history of the
AN(;, and a picture of President
Broun.

ST. LOUIS NAMES SHELTON
ST. LOUIS---- E. A. Shelton, *

leader in the organization of his
fellow commercial employee at the
Globe-Democrat, has been elected
treasurer of the St. Louis Guild to
succeed Barney Wippold. Con-
strained to reties became* of other
work, Wippold was given a rising
vote of thank* for his loop service.

CHECKS FOR, JOILESS
ALBANY, N. Y.- A total of

541439 individual checks amount-

Int to 117,533. 687 was paid out is

unemployment insurance benefits in
New York state during May. Value
of checks released increased 68
per cent over April.

r ttem,

Newark Printer,
Guidsman Were
Hitting Hearst
NEWARK - Using strong arm

methods, police attempted to break

up a Guild picket line in front of

the Bond Clothing Company, a Chi-

cago Hearst advertiser. Two pick-

ets, one a member of the Newark
Typographical Union, the other

the Newark Guild secretary, were

beaten and taken to police head-

quarters, later to be released with

apologies. Within 48 hours, the

detective who seized and beat them,

was ordered returned to uniform

and patrol duty..

But It Was Newark

About a dozen Guildsmen and
friends were marching in orderly

fashion before the store, during the
evening shopping hours on June

14, when detective Lombardi barged

into the line. Without identifying

hirenself in any way, he shouted a

demand that half of the pickets

drop out and called out, "Where

the hell to you think you are-in
Jerusalem?" Leo Ring, a printer,

asked the speaker where he
thought he was, whereupon Lom-

bardi hit Ring in the face and
dragged him to a waiting car.

When E. B. Berlinrut, Guild secre-
tary, tried to learn the name of the
officer, he was ordered into the car

also.
Beaten at Headquarters

On the stay to headquarters, the
officer threatened to beat up Ring.
At headquarters, Berlinrut was
knocked about when he started to
identify himself and Ring. Mean-
while, other Guildsmen who had
been on the picket line went to
headquarters and protested to the
officer's superior. Ring and Berlin-
rut were released amid apologies
and the Guildsmen were assured
the police department did not ob-
ject to picketing.
The following day a Guild com-

mittee reported the entire incident
to the Board of Public Safety. The
Board promised to take proper ac-
tion. The detective was put back
in uniform and transferred to

patrol.

SALTIMORE PICKETS
BALTIMORE - Guildsmen here

continue their picketing of the
Sears Roebuck & Co., a large and
persistent Chicago Hearst adver-
tiser. They have distributed sev-
eral thousand pieces of litera-
ture in front of the store during
the past fortnight. The store man-
agement occasionally unleashes
threats to hire Negro women to
march alongside pickets; with "Just
Married" signs, to the pickets'
amusement.

Except for a brief lolloquy, po-
lice have not interfered with the
picketing. A Guildsman threatening
to arrest Guildsman Fred d'Avila
desisted when he was warned by
Fred Houck, another Guildsman,
that arrest would infringe on free-
dom of speech. Houck is a mem-
ber of the Maryland Legislature.

Lobbyists Hit
At Security Laws

Lobbyists of the Associated
Farmers and the monopolistk food
processing industries are forcing
through Congress a bill which will
strip from 1,500,000 employes in
the agricultural processing indus-

tries all protection of the Wage
and ,Hour and .iocial Security laws.
The bill, l!R 5435, last week was
in the hinds of the House Rules
Committee. '
Responding to an appeal from

the 'United C,annery and Agricul-

tural Workers Union, Executive

Vice President Eddy sent the

Guild's protest to the Roles Com-

mittee. The bill wis introdueed

ostensibly to clarity the excledriess '

of agricultural labor, but tactually

covers the vast processing indus-
tries.

Green Sees
'Plot' in
ANG Plan

President Green of the AFL has
detected a plot to color AFL news-
papers in favor of the CIO through
the instrumentality of the Guild,
so he annOunced last week.

Supposedly as evidence Green
cited the fact that AFL papers
have "ridiculed the position of the
American Federation of Labor and
its Executive Council on important"
though unnamed "legislative mat-
ters."
His statement also contained

mysterious references to some in-
formation that many AFL news-
papers "in lieu of taking an ad,
accept money, which is a darger-
ous policy."
The statement circulated to all

AFL bodies, was issued just after
the Labor Press Conference held
-by the ANG Labor Press Commit-
tee on June 2. This conference
discussed the general problems of
the, labor press with particular
reference to the report which the
ANG committee will make to the
San Francisco Convention.

In an answer to Green, Clyde
Beals, Gym) REPORTER editor and
chairman of the Labor Press Com-
mittee. said:

Presumably Mr. Green is talk-
ing about his Wagner Act amend-
ments and attempting to find
some sinister reasons why al-
most nobody, inside the AFL or
out, likes them.
He pointed out, however, that

the matter which AFL papers had
picked up from the GUILD Burgers"
about the amendments was a sum-
mary of criticsms by AFL bodies
themselves.

Regarding the conference of
labor editors, he pointed out that
commercial papers were far ahead

of labor papers in cutting costs

and improving quality through

various cooperative devices, such

as news and feature services,
regional purchasing of materials

and an organized approach in the

sale of advertising: He continued:

We propose to write a pam-
t on the labor press, em-
ing as much of this prac-

tice information -as we can. To
ensure its usefulness, we invited
all the labor editors we could
reach to come and hear the

preliminary discussion of its
content, and to make suggestions.

This is what has alarmed Mr.
Green. However, we hope that
AFL editors as well as others
will find the work useful. If, in
the quiet of their offices, the
pamphlet still carries enough of
our mesmerism to do what Mr.
Green fears, he will have to put
it down as just one more proof
of the world's wickedness. We
intend to go ahead anyway.

'Frisco Plans Big
Convention Time

(Continued from Page One)

that usually make bills run up.
Remember, we have been prom-

ised $1,000 from the city's publicity

and advertising fund, the local
Convention and Tourist Bureau
will help.
Governor Olson has tentatively

accepted the invitation to address

the opening session of the Conven-

tion and has extended official wel-

come and greetinit
Other speak s will include

Harry Bridges, C coast director;

George Kidwell, AFL state director

of industrial relations; John F.

Shelley, state senator and presi-

dent of the San Francisco AFL

Central Labor Council.

A representative from ITU also

will appear and Tom Mooney has

been invited to be a special Con-

vention speaker. From Lieutenant

Governor Ellis E. Patterson today

came a message which said: "May

I express the hope that your or-

ganisation continues S. grow into

such strength sad seashore that

ISa beneficial inflames, will be felt

fa *very earner of the newspaper
world."

Come on: San Francisco's ready.
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'Guildsmen, Other Unionists Make Gifts
Of $2,244 to Chicago Strike in 2 Weeks
Below are th• Chicago Hearst Sao Fraarleee.Oahland 3111111111Plf

Unit   7.14
strike receipts between Jame 5 and

taw FraarimmOakland New* Colt 1.00
JOIN. 18, esdiuriee of ANG Defense semis Guild, Weamea's Attaillary.
Fend payments. The weekly strike
budget as now $3,000.

ADOPTION UV STRIKERS
Ahem Guild  1140.00
Baltimore Guild   111.111
Birsaimghtem Guild   ass
Calumet Guild   14.00
Clempland Guild   15.114
Detroit Guild   14.00

Paso Guild   WSW
Hawaii Gaild   6.1141
Radom County Guild   1.04
indl lie Guild   20.00
Knes•ille Guild   35.00
Lek• Superior Guild   15.00
Lea Aageles Guild   45.1111
M•mphie Guild   35.50
Newark Guild   20.00
New. York Guild     U.S.
P•riliall Guild   lose
Roc limier Guild   14.04
St. Louis Guild   211.00
Sal•mt Guild   SAM
San Di... Guild   5.114
Na. Frastiore-Gtaklaad Guild   HAN
'Termite Guild   20.1111
Tel ("ily Guild   20.00
Twin CHM. Guild   SOW
ACTS:. Dettreit ,  s   15.114
ACWA N•. iii. Ailleatown. Pa  26.01
Aluminium Workers No.
Maryville. S..*.   10.04
A. rte. Iteelery Wrist.. No. 14,
Milmaakest   15-44

BIT No. 51, Ft, Worth, Tea  11.64
ILWU No. 1.111. San Framelse•  ULM
ILWC No. SS, Pert Tovenemed,
Wash.   15.00

1(1C, Greener Cinelanati  
II1C. Lake County. Gary. Ind  ICH
WC. San Premise.   12.41
WC, Witoomeim State   11.11
RIIIIMSW No. U. Psrk City. Utah  16.64
lUISMSW No. 375, Melthen, Wash  5.55
Nat. Mem. Die Casting Writ's.,
Toledo. 0.   15.00

SCIRWA No. M. Camel Dist. 011ie*  1.641
UAW• Ne. 5. Swab Bend. Ind.   51.110
UMWA No. 283. Cadiz. 0.   15.14
UlEW• No. 120404, Si. Ladle, She. USN
L11111f• No 121110, Illastekleare, Ind. 1.05
Re-Coal Miser* Club   1.06
Dori* and Carl Christopherson  11.11

OTHER CONTRIBUTIONS
Chicago G•11111. News Unit   50.50
Chicago Guild, Times U•it   23.10
Chicane Guild, Tribes* Unit  47.01
Akre& Guild  205.20
Cale amt Guild   33.44
Indiaaapoll• Guild   LH
Now Test Guild  541.15
New Yetek Guild. 11se Feastaree
Call   5.110

Philadelphia-Ca endon Guild  2111.511
Reehoster Guild. Wage lacrosse
Contri hultim   0411.11

Rochester Guild, Democrat & Chronicle
Unit. Stole err Tebloide   2.16

SanFrimelece.Oakiand Guild, Party 111.11e
San Itramelere.Oakimed Guild,
Sale of Bottoms   2.16

Sam Pramcieme-Oaktaad
Call Bulletin Unit   15.54

Sa• Franciate.Oakiated Guild,
Chromic's Call   15.50

Pleats   17.45
ACA  
ACTU   1.511
ACWA No. U. Chicago   111.111
ACWA No. 115, Alleateern. Pa..   11.55
ACWA No. 11111, Pausal.. N. J.-,   16.01
ACWA No. 241. ignio.lititio. Les
Amer. Cad. Musici•ne,

114•11.LII
Ammo. Fed. Teseher• No. 437
Teachers College, N. Y.   6.0$

Bakery • Cost Wrkre. it. Au:.
of No. 557.5111, 4. 1  3.54

Blearlore, Dy•rs. aislier• and
Printers Nu. I7114, Brooklyn  111.00

BRT N•. SOL Spekame, W•ah. 1.21i
ear N•. MS, he. Lel• t/bispe. Cal. 1.26
Canadian Full Paski•ned a.siers

No. S. Leaden. Oat, APL 1.04
Cemetery Writes., Chleag•   3.13
Cower, Wehrle. No. 10, Argo, Ill  11.16
Cooke, Paetry Cooke sad Amts.

Ne. 44. Frier.   10.114
Egg Inspecters Union No. 11164,
N. Y. AFL   1.26

Fur Wrkrs.. Chicam   2.11
F•rriere St. Ceameil of N. Y,
No. OIL 6.114 and 115  111.110

Inland Bestowment U. of Peelle,
Prime  •  1.75

ITU N•. 4. Albamy. N. 1'.   111.111
ITU N.. IS, Unofficial   .75
IW A Ns. 165, Parkville, 4.25
IWO Ne. 107. Chicago   1.11
IWO Ne. 3110, Creotioa fieetlime.
Chiesge   2.00

Letter Carriers Null Assn. No. 215,
Laureldale. Pa.  

Lagged.) %Irk's. U. No. II.
Philadelphia. Pa. AFL  1.141

Nbli! Ktew•rt   1.04
NMU SS II  Engine
IN•isien, N. 1'.   16.011

Ry. l'ond•etore 111•. 470,
Alexandria. La. AFL   5.64

SCHWA No. 34, Chicago  1.04

SCIWIWA No. 45. Cleveland  5.50

Switchmen. Sr. lei N. A. No. 11111.
III. Art.   1.05

SWISS.' Ns. 1075, Carnedith Pa  5.011

UAWA Dist. Councils 1 • 5
lomat 172. Racine

UAWA Ne. 32, Cleveland, 0.
IlAWA Ns. 71. Cleveland. 0 
UAW A Ne 154 Detroit. Mick 
UCAPAWA No. SS. Imatissiaisell• • • • 15.04

LIER.15WA Ne. 752, Clov•Isnel, 0._ 15.54
VERNIW A N.. 10412, Pt. Wayne, lied. LIM

UERMW A Ne. 1114. Chicago   7.25

1.11PW A No. 11, p• C.. • 1.64
UPWA No. 24, KneevItle, Team..   $.71

UFWA Ne. 114, Chicago   2.00

IIIIEWA No. 7112. Kemmerer, Wyo  11.40

UOPWA Ne. IL N. Y  5.14

110PW A Ne. 34. Chits,.  1.42

USW A Ns. 11, Ahem. 0.  25.50

URW A No. III. Detroit   14.04
United Shoo Wrkrs. St. Celnacil
N.. 16, Reehmter. N. Y  1.11

Valled Wall Pomo Wrkre..
LIII No. 35$. Lengh•rne, Pa. 

rt.. club ay.. roue, CAI..
(lif Andrews   2.00
Work ertea's arc". No. Ill, ChIr.g  5.04
Katherine   3.01
Workmen*. Circ1a.11.eroehey

  15.25
15.54
31.114
141.00

These Advertisers Prolong
The Chicago Hearst Strike

The following national advertisers' products are being advertised in

the Chicago American and Herald-Examiner despite the Chump° Guild

strike. These advertisers are thus helping Hearst in kis attack on the

Gelid. You can help by writing to them.

A I TTOM OBILES
Buick, Flint, Mich.
Chevrolet-Campbell-Ewald & Co., General Motors Bldg., Detroit.

Plymouth Motor Co.-10060 Mt. Elliot Ave., Detroit, Mich.-W. W.

Romaine, Adv., Dir.
Nash Motors Co., Plymouth Road, Detroit, Mich.

CHAIN STORES

AilltP-420 Lexington Ave., New York.

National Tea-1000 Crosby St., Chicago.
Sears Roebuck-Homan and Arthington, Chicago.

Walgreens Drug-744 E. Bowen, Chicago.

CLOTHING

Bond Clothes-261 Fifth Ave., New York.

Lane Bryant-101 N. Wabash Ave., Chicago.

Richman Bros.-Cleveland, Ohio.

DRUGS

Pepsodent Antiseptic-8901 W. 65th St.. Chicago.

Bromo Seltzer-Emerson Drug Co., Eutaw and Lombard Sta., Balti-

more, Md.
Nature's Remedy, TUrilk-A. H. Lewis Medicine Co., St. Louis,

Doan's Pills-Foster Milburn Co., Buffalo, N. Y.

LIQUORS

National Distillers-120 Broadway, New York.

Wilson Distilters-White & Lowell Co., 639 Lexington Ave., New York.

Sehenley Products-20 E. 40th St., New York.

C,arsteirs Bros. Distillery Co.-408 Lexington Ave., New York.

Blatz Beer-Blatz Brewing Co., Milwaukee.

TOBACCO

Camels-R. J. Reynolds Tobacco Co., Winston Salem, N. C.

Chesterfields-Liggett & Meyers Tobacco Co., 212 Fifth Ave., N. Y.

Old Golds-P. Lorrilard Co., 119 West 40th St., New York.

MISCELLANEOUS

American Family Soap-H. W. Kastor & Sons Adv. Co., 360 Michi-

gan Ave., Chicago.
United Airlines-23 E. Monroe St., Chicago.

Proctor & Gamble Mfg. Co.-Cincinnati, Ohio.

FOODS
Beechnut Coffee-McCann-Erickeion, Inc., 285 Madison Ave., N. Y.

Kelloggs Brands Co.-Battle Creek, Mich., Walter Hasselborn, Adv.

Mgr.

Pepsi-Cola-Long Island City, N. Y.

Salads Tee-H. W. Stevens Adv. Agency, 244 Washington St.,

Borten.

GAS AND OIL

Pitiflips "Str -Bartelsville, Okla.
Standard Oil Co.-910 S. Michigan Ave., Chicago.

ED. No. 11117. Chicago   LII
F. F. Wmderard   LIM

SAUL OF TOKENS
ACWA, N. Y.   1.51
At-WA A No. SO. N. 4.  1.35
ACWA Ns. III, N. T.   3.00
ILD Natl. Ofire, /4. y. . 1.51
INA No. III, St. Lamle. No.  LSO
IWA No. 1-113, Pest Gamble, Weak. 1.25
IW• No. 4-511, Kelm. Weah. . 1.24
Teamsters II. No. 136. N. Y.
klise•11 
Guild'• p.rties of Worlds's
Strikers' Salary   55.13

Chicago, Food Ceanter   1.11
Chitagy. Sale Retten•   .511
Chicago. Sal* et Taidold•   LII
Miecollassiones   77.111
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AFL Leader
Supports
Guild Shop
MEMPHIS-Any labor union is

liable to 'fall to pieces unless it
1.21 has a closed shep provision in ita
4.26

TOTAL $1.344.43

Locals Elect
Convention
aelegates
Below are reports of local elec-

tions of delegates to the ANG Con-
vention at San Francisco: Unit
membership and diektion of the
delegates are listed.

CINCINNATI - Gilbert Kings-
bury, Kentucky Post (editorial).
ST. LOUIS-ANG Vice Presi-

dent Julius H. Klyman, Post-Dis-
patch (editorial); Local President
Ellwood Douglass, Post-Dispatch
(editorial);. Herbert Monk, Globe-
Democrat (editorial); Ray Kringer,
Star-Times (editorial); William
Welsh, Star-Times (commercial);
Howard Piening, Post - Dispatch
(commercial); Rev. Edward P.
Dowling, S. J., Queen's Work (edi-
torial).

TOLEDO - Secretary Lester F.
HeMs, Blade (editorial).
SEATTLE-ANG Vice President

Robert T. Camozzi, Post - Intelli-
gencer (commercial); FranleLynch,
Post-Intelligencer (editorial); Ex-
ecutive Secretary Claude M. Smith.
Alternates, Marie Pearl, Clitfe
Erickson, Forrest Williams, Pat
Page, Ittith Given.

MEMPHIS - ANG Vice Presi-
dent Harry Martin, Commercial
Appeal (editorial); Local Presi-
dent W. A. Copeland, Press Scimi-
tar (editorial); Malcolm Adams,
Commercial Appeal (editorial);
Paul R. Coppock, Commercial Ap-
peal (editorial).

EL PASO - Treasurer S. A.
Barker Times (editorial); Secre-
tary Alexander Hieken, Herald-
Post (editorial).

Paper Polls Itself;
18 Vote for Guild
TORONTO-The Evening Tele-

gram, whose management informed

the staff that employs. relation-
ships "may be jeopardized" by
Guild organization, last fortnight
tried a "secret" poll to determine
the extent of "loyalty" to the pa-
per. But even this produced 18
votes for the Guild. Eighty-two
voted against the Guild.

The poll, ostensibly suggested

by several employee; "to prove our
loyalty," at first was tried with
numbered ballots. Non-Guildsmen's
protests brought removal, and ex-
planation that the numbers were
"a printers' error." Many of the
new ballots. however, were collect-
ed individually.

The Telegram has been con-
demned as anti-union in a resolu-

tion adopted by the Toronto Dis-

trict Labor Council (Gundip, Re-

PORTER, June 1) representing 45,-

000 AFL and CIO unionists.

Seattle Urges .14)R
To Run Again
SEATTLE-The Seattle Guild

has gone on record urging Presi-

dent Roosevelt to run for a third

term. The delegates to the ANG

Convention were instructed by the

membership to bring this resolu-

tion on the Convention floor.

The local at its June meeting

also endorsed the Casey Bill and

petitioned Congress to maintain the

Federal Arta .Projects.

contract, Lev Loring, president of
the Memphis Trades and Labor
Council (AFL), warned the Mem-
phis Guild at • recent special

meeting.

"Employers know the dangers
confronting a union without the
closed shop and that's why they
fight so hard," ,Loring continued
adding that hundreds of unions in
Memphis alone had been broken up
after signing contracts without the
closed shop protection.

"Employers are always on the
alert to take advantage of a union.
'They never hesitate to try un-
scrupulous methods. Your Guild
will never he perpetuated without
a closed shop or, in your case, the
Guild shop."

Memphis
Presses for
Guild Shop

-J

MEMPHIS-The Memphis Guild
continued last fortnight to press
its demand for the Guild shop on
the Scripps-Howard papers, follow-
ing management airreemesit to a
10 per cent apprentice limitation0
six weeks notice of dismissal ha
event of consolidation of the two
papers and preferential rehiring
for those dismissed.

Negotiators for the Press-
Scimitar and the Commercial Ap-
peal units have argued for weeks
for the Guild shop, breaking down
every major opposition against it
except the management's repeated
statement that "we are not yet
convinced that the Guild shop

would be a good thing for UP."

A special meeting of the Mem-
phis Guild was scheduled for

June 27 to consider again the man-
agement's arbitrary attitude on
the Guild shop.

Baker Asks Brown
ToITUConvention

(Continued frost Page One)

address by the President of the

American Newspaper Guild."

President Baker has meanwhile
suggested to ANG Executive Vice-
President Eddy that the second
joint meeting of the ITU and OM
hoards be held about July 18 at
Colorado Springs, Colo.

The two boards held their first
meeting at ANG headquarters in
New York, on May 26. when they
discussed common problems of the
two unions and adopted a resolu-
tion urging peace between the
AFL and CIO. At that time it
was proposed that the discussion
continue at a conference to be held
before the ANG Convention opens
on July 31. In proposing the data
for the second meeting, Baker in-
formed Eddy that some other 'TIP
officer or officers felt that there
was no need for fui :her discussion.
Baker, however, suggested that the'
conferences continue.

Referred to Breen

The proposed date is when that
Board of Governors of the Union
Printers Home meets at the home
in Colorado Springs, and the meet-
ing this time would be at the con-
venience of the ITU officials, just
as the first served the convenience
of the IEB. Eddy is referring the
proposal to President Broun. While
the first meeting was attended by
the full IEB, which had its regular
quarterly meeting scheduled at the
time, the forthcoming conference
will be attended by a subcommit-
tee, composed of the headquarters'
Akers and the three other vice
presidents who are most accessible.
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THE ANTI - LABOR FOUNTAINHEAD REVEALED
(Continued from Page One)

over the heads of the companies
meet.
The Committee provided the pat-

tern and net the pace for prim-
tibally all of industry's opposition
to New Deal legislation since 1933
and organized the spread of the
"employe representation" or com-
pany union plans used to defeat
real collective bargaining during
the NRA days.
The evidence turned up by the

LaFollette Committee is such lie
to indicate strongly that the Amer-
ica that has its Sixty Families also
bas Twelve Corporations which
come very near meeting the char-
acterizetion of "invisible govern-
ment." The Conference Commit-
tee operates • Washington lobby
poeserful enough to alter a report
drafted by a federal bureau. It
maintains a labor information ex-
change analytical and thorough

• and indicative of an espionage
bpse. It maintains a file of in-
formation on fascist-like anti-
union organizations which some of
its members are inclined to regard
seriously as possible allies, except
for the fear that a Congressional
committee might some day expose
them.

They Stuck Together
A spirit of unity was at all times

present among the Conference
Committee members, the record
reveals, never more so than when
the head of a corporation holding
committee membership was ap-
pointed chairman of a federal in-

• dusteial board such as was preva-
lent during the days of the NRA.
The chairman immediately ap-
pointed all of the members of the
Conference Committee to his board,
"as individuals,- of course.
The group was organized in 1919,

when the American labor move-
ment was astir in a post-war or-
ganization drive after a long sleep.
On June 16, last, documents

from the files of this small group
--s487 printed pages of them—weat
Into the record of the LaFollette
.Senate Committee investigating
violations of civil liberties.
Last week its affairs were made

public in broad outline, with the
press paying little or no attention
to them.
' Secret as the committee sought
to be, the LaFollette investigators
were inevitably destined to run
across its activities somewhere in
the maze of overlapping anti-
unionism that swept the country
hi the mid-part of the present
decade. The member corporations,
among them leading violotoni of
the Wegner Act anti civil liberties,
were constantly circularizing re-
ports through their secretary. The
LitFollette investigators are said
to have got their lead from one of
these. When it came time to take
up the matter of the Conference
Comittee however, the LaFollette
Committee had run out of funds.
It therefore only subpoenaed and
placed in the record some of the
documents from the Conference
Committee's files. The subpoena
covered the period from Jan. 1,
19311, to Feb. 19, 1937.

Awaits Real Examination
Thus it is that the cold record

of exhibits lacks the examination
and cross-examination of witnesses
necessary to tie the material to-
gether and bring out its real sig-
nificance. It would be interesting,
for example, to have the record of
croes-examination of the New York
bank member of the Conference
Committee. Senator LaFollette and
his colleague. Senator Thomas of
Utah, might have asked him to
explain what a bank's interest can
be in employe representation plans
for industry, and programs for the
training of foremen to teach em-
ployee "management loyalty" when
the union starts organizing.
The documents were turned over

to the Senate committee by FA-
ward S. Cowdrick, secretary of the
Conference Committee.
Cowdrick's office at 30 Rocke-

feller Plaza, New York, is the
clearing house for all committee
attivities. He makes the commit-
tee's survey', conduct its cm-re-
spondence, acts as the poet office
In clearing confidential bulletins
among members, and he spends

considerable tui m e lobbying at
Washington.
In a sworn statement signed by

him and appended to the LaFollette
report, the Special Conference
Committee describes the commit-
tee's origin and activities in gen-
eral terms and ,denies, in effect,
that it is a secret organization.
He attemps to belittle its influence
and says that "the existence of the
committee has been known to per-
sons interested in industrial rela-
tions almost from the time of its
organization," and that its annual
reports have been "circulated
widely in some, if not all, the
member companies hnd were dis-
tributed to persons outside those
companies."

Nevertheless the committee's
own documents show that the
committee took elaborate precau-
tion to keep its operations secret,
even from other industrialists. The
committee had, for instance, rou-
tine expenditures of $16,000 or
$17,000 a year. These were cleared
through the Standard Oil Company
of New Jersey. which subsequently
was reimbursed by the committee.
That was one device. Another, says
the LaFollette report,
was a studied avoidance of any
public use of the name of the
committee; for example, the
committee did not have letter-
heads in its own name [although
its correspondence was exten-
sive.—Ed., G. IL] It was not
listed in the telephone direc-
tory. The minutes; and frequently
the correspondence, of the Spe-
cial Conference Committee are
marked "confidential." . . .

In Contrast to NAM
The anonymity and conceal-

ment . .. were in sharp contrast
to the open and widely publi-
cized activities of such an or-
ganization as the National Asso-
ciation of Manufacturers. Se-
crecy was facilitated because only
a select few of the largest
corporations in the country were
represented on the committee
and the number of individuals
on the committee was limited to
one--or at the most two—for
each corporation....
The individuals se r ving as

members . . . for the most part
have been the officials in charge
of labor relations and personnel
management for their respective
companies. The files of the com-
mittee contain occasional refer-
ences to the "principals" in the
member corporations. The "prin-
cipals," consisting of one or
more chief executive officers of
each corporation, met once a year
(in February) with the com-
mittee members, while the com-
mittee itself usually held meet-
ings in New York City about
once a month.

Vi'he's Who of Big Business
The attendance list at the 1934

annual dinner of the committee,
held at the Metropolitan Club in
New York, and attended by both
members and "principals," further
illustrates the weight and impor-
tance of the group. The list, taken
from the Conference Committes'e
minutes, fellows:

American Telephone and Tele-
graph Company:
W. S. Gifford, President
E. F. Carter, Vice President
E. S. Bloom, President (West-

ern Electric Co.)
•W. A. Griffin, Assistant Vice

President
Bethlehem Steel Company:
Eugene G. Grace, President
*I M. Larkin, Vice President
E. I. du Pont De Nemours Com-
pany'_
Lalihnont du Pont. President
Irenee du Pont, Vice President
Willis F. Harrington, Vice
President

"William B. Foster, Director,
Service Department

General Electric Company:
Owen D. Young, Chairman
W. S. Burrows, Vice President

*G. H. Pfeif, Supervisor of Per-
sorted

General Motors Corporation:
Alfred P. Sloan, Jr., President
John L. Pratt, Vice President
Donaldson Brown, Vice Presi-
dent

Geoelyear Tire and Rubber Com-
pany:
E. J. Thomas, General Super-

intendent
International Harvester Com-
pany:
A. A. Jones, Assistant to Vie*
President

'George J. Kelday, Manager,

Industrial Relations
Irving Trust Company:
Harry E. Ward, President

'North cop Holbrook, Vice Pres-
ident

Standard 011 Company (New
Jersey):
W. S. Farish. Chairman
W. C. Teagle, President
F. W. Abrams, President
(Standard Oil Co. of New
Jersey)

•F. W. Pierce, Executive Assist--
ant to President

United States Rubber Company:
L. D. Tompkins, Vice Presi-
dent

•C. S. Ching, Director of In-
dustrial and Public Relations

Westinghouse Electric & Mfg.
Co.:
A. W. Robertson, Chairman
F. A. Merrick, President
•W. C. Marshall, Assistant to

Vice President
E. S. McClelland, Director of
Personnel.

•A. H. Young
•F.. S. Cowdrick

'Denotes committee members
present. The others are "prin-
cipals."

No Others Big Enough
An imposing group. So weighty

that it has been unable to find an-
other industry in the country near
enough its membership stature to
warrant inclusion in the commit-
tee's activities.
Omitting the Irving Trust Com-

pany, these corporations in 1937
employed more than 1,300,000
workers and paid total wages and
salaries of more than $2,400,000,-
000. They had total assets of more
than $13,500,000,000.
In 1936 the committee appointed

a subcommittee to act on a sug-
gestion "that the Sgecial Confer-
ence Committee be enlarged or
that in some other way the influ-
ence of its work he extended to
Industries not now represented."
The subcommittee recommended
that the proposal be "held in abo-
ance for the present" because, the
labor problems in other industries

were not compttrable with those
of Special Conference Committee
companies or because the sub-
committee could not decide upon
any suitable company to which
an invitation might be extended.
Special attention was given to
the textile industry, the labor
situation of which is unsually
interesting and significant. The
subcommittee, however, was un-
able to learn of a company that
would be fully representative of
that industry. It is therefore
recommended that the proposal
to enlarge the committee he held
in abeyance for the present.

A Business "Underground"

The committee decided, however,
to extend its influence. The prac-
tical turn taken by this develop-
ment indicated a familiarity on the
members' part with the "under-
ground" methods effected by the
suppressed labor and radical move-
ments in the European fascist
countries. Consciously or uncon-
sciously, the committee adopted
the "cell" system by which groups
are organised and doctrine spread
while the organizers keep the
fountain head or center of organi-
zation veiled in secreey.

After referring to the work of
"some members of the Special
Conference Committee ... in form-
ing conferring groups within their
own Industries," etc., the subcom-
mittee continues:

— The functions of these groups
should be somewhat similar to
those of the Special Conference
Committee. They should be put
on the basis of individual or com-
pany participation rather than
company representation, their
activities taking the form main-
ly of exchange of information
and experience., and of free dis-
cussion for the purposes of im-
proving the employment policies
and practices in the community
as well as in their companies.

Had "Special Groups"
Larger local groups, with some-

what different function s, are
operating in Pittsburgh and Chi-
cago. These groups f41101.2Id be en-
couraged by the Special Confer-
ence Committee companies that
have operations in those com-
panies.

The same behind-the-scenes tech-
nique was used to win over com-

munity support in the fight against
labor and progressive legislation,
as the committee's July 30-31, 1936,
minutee reveal:

In the course of the discussion
—on radical tendencies in labor
and politics in the United States
and elsewhere—it was suggested
that members of the Special Con-
ference Committee might wisely
promote the development of com-
munity interest in economic sub-
jects, emphasizing to business
people the disadvantages of la-
bor disturbances. It was thought
that this might be done through
groups of Meal councilmen, busi-
ness leaders, service clubs, pro-
fessionul men, women's organi-
zations, and other bodies,

Name Was Avoided
The sante under-cover technique

was followed by Secretary Cow-
drick in his activities. The LaFol-
lette committee notes:

One of his functions was to
secure information for members
which they did not wish to ask
for in their own names. When
he requested information, he was
careful not to indicate that he
was communicating in the name
of the committee or in behalf
of any committee member. This
procedure was made more effect-
ive than otherwise through the
fact that in certain other organi-
zations, with which Mr. Cowdrick
maintained close contact, there
were only one or two individuals
who possessed knowledge of the
Special Conference Committee's
existence and with whom Mr.
(7owdrick communicated.

In his correspondence with in-
dividuals or other organizations,
Cowdrick carefully refrained
from mentioning the Special Con-
ference Committee by name; in-
stead, he referred to his "asso-
ciates" or "a group by which I
ion employed.' In supervising
the detail of the committee's ac-
tivity, Mr. Cowdrick's use of dis-
cretion was an essential means
of keeping knowledge of the
Special Conference Committee
confined to a restricted number
of strategically placed individ-
uals.

Who Sets Labor Policies?
The LaFollette committee cites

an address by J. M. Larkin. vice
president of Bethlehem Steel and
chairman of the Special Conference
Committee, as a "clear statement
of importance indicating the point
of view of the Special Conference
Committee." In the address, pre-
pared for delivery at the 1934 an-
nual meeting, Larkin had said that,
"labor policies, like other primary
rules for the government of cor-
porations, are and must be deter-
mined by the chief executives."
But, adds the LaFollette com-

mittee,

This concern with the organ-
ization of wage earners was not
the only aspect of industrial re-
lations in which the committee
manifested interest. Such mat-
ters as corporation pension plans
and Social Security legislation
also come in' for attention. More-
over, the documents show that
the committee entertained an
interest in pratically every
aspect of economic development
—especially as expressed in the
sphere of legislative activity.

Employer as 'Leader'
Nearly two-thirds of all the

company unions in existence in the
United States, notes the LaFollette
Committee, were established dur-
ing the period of the NRA, but
long before that time all but two
of the members of the Conference
committee had installed so-called
employe representation plans in a
number of their plants.
The companies presented them

to the public as "collective bar-
gaining agencies." In the secrecy
of one of its meetings, however,
the Conference Committee held a
different view of "employe re-
presentation." The following is
from an annual report:

No representation plan is good
enough to run itself. None will
function to its fullest capacity
if its administration is left whol-
ly to employes or to union offi-
cials. The plans which have had
the highest measure of success
are those in which responsible
executives have taken active and
continuing interest and to which
they have furnished enlightened
guidance. Employe representa-

tion, in fact, furnishes an effec-
tive means through which man.
agensent can exercise its normal
functions of leadership over the
working force.

Decision for Company l'nions

The "leadership principle," it
will be recalled, rule's- label- rela-
tions in German industry today.
Here is how it Works in this coun-
try, as reported by the LaFollette
committee:

At the time of the code (NRA)
hearings, the Special Conference
Committee felt 'that it would
not be wise" to have employe
representatives appear at public
hearings on industrial codes. No
employe representatives ap-
peared.
Another example of how it

works; this time it is Cowdrick
discussing the campaign i against
the Wagner Labor Relations bill
in 1935, as taken from the Coofer-
ence Committee's minutes:

Last year the most influential
testimony against the Wagner
Industrial Disputes bill was that
given by employe representa-
tives; next in importance was
that given by operating execu-
tives of companies in which har-
monious labor relations were
menaced by the bill.
Wagner reintroduced his bill in

February, 1935. but long before
this Special Conference Committee
had laid its plans for a new out-
burst of "spontaneous" employe
protests. Arrangements were
made to distribute copies of the
bill to workers, with covering let-
ters captioned "How the Wagner
Bill Would Affect the Working
Man."
The Conference Committee put

up a hard fight. during which Cow-
drick earned recognition by getting
a copy of the Wagner bill "through
some confidential source," a month
before it was reintroduced. But
the bill became law, and the com-
mittee then turned to a new line.
It developed the strategy, which
later become common throughout
American industrial life, of block-
ading Labor Board actions by in-
junction action in the United
States District Courts. It took a
Supreme Court decision to unsnarl
the tangle by taking jurisdiction
away from the District Courts.

('owdrick in Washington
As the New Deal advanced in

the field of social legislation, Cow-
drick began spending considerable
time in Washington. On June 18.
1934, he wrote to the members of
the Conference Committee as fol-
lows:

I have had very useful con-
tacts with individuals and or-
ganizations ... for the most part
I have dealt through these ac-
qaaintances rather than through
government officials, as it seemed
to me best to avoid making my-
self too conspicious or doing any-
thing to give the impression that
I am lobbying.
The LaForiette Committee noted

that this statement "appears to be
correct," but that once an OCCASiOTI
arose which was regarded "as so
important that the general prac-
tice had to be altered." This occa-
sion was the imminent appearance,
in October, 1935, of a study on
"Characteristics of Company Un-
ions." made by Isadore Lubin, com-
missioner of statistics of the U.S.
Department of Labor, about which
the committee learned from an ad-
vance newspaper story. This was
serious; it exposed "representation
plans" as company unions.

Totted Down the Report
Cowdrick got in touch with

Ernest G. Draper, assistant Secre-
tary of Commerce. Draper at-
tempted unsuccessfully to reach
Secretary of Labor Perkins and
Lubin, writing to Cowdrick that he
had "registered a most vigorous
protest" and was prepared to fol-
low it up with Miss Perkins and
Lubin as soon as they could be
contacted.

Within the month a committee
consisting of four members of the
Conference Committee and several
others Visited Lubin. On January
22, 1936, Chairman Larkin of the
Conference Committee wrote to his
fellow members,

noires* we were rather un-
(Continued on Page Seven)

Industrial Units
Get Most Raises

(Continued from Page Otte)
El Paso Herald Post, El PESO
Times, Houston Press, San Diego
Sun, Bayonne (N. J.) Times, Lynn
(Mass.) Telegram News, Cumber-
land ,(Md.) Times & Alleghenian
and Daily News, Norwalk (Conn.)
Hour, Pittsburgh Sun Telegraph,
Washington Star • and Knoxville
News Sentinel,
The 10 editorial contracts that

were turned into industrial covered
the Boston Herald-Traveler, Phila-
delphia Inquirer, New York Daily
News, Memphis Commercial Ap-
peal and Press Scimitar, Madison
(Wisc.) Capital Times and State

were covered in the eight contracts
providing increases in top mini-
mums. Unlike the slim gains for
a few people in the two editorial
renewals, five of the eight indus-
trial renewals meant increases in
top minimums of not less than $5
for reporters, deskmen, artists,
photographers, etc. Another meant
a $2.50 increase in all these cate-
gories; another, a general increase
for society and women's depart-
ment workers plus a $10 increase
for library workers and tabulators.
Only one affected so small a group
as editorial clerks and telephone
operators. The greatest change in

Where Editorial Worker
Gets the Best Contract-

Editorial workers fare better in industrial contracts than in
exclusively editorial. This was found by Representative Hull in a
comparison of conditions obtained in cases where old editorial con-
tracts were continued for the editorial department alone as against
those where they were expanded on an industrial basis. The study
is based on 're-negotiated contracts with daily rtewspapers only,
for the year ending June 1, 1939.

Editorial Contracts Editorial Contracts
Renewed on an Renewed on an
Editorial Basis Industrial Basis

Number of Contracts in each
group ...._ 12„ 10

Total Editorial Workers covered
by contracts, each group.... 403........1,032

Number of Contracts raising
editorial top minimums in
any classification  

Total Editorial Employes affect-
ed by increases .... ...........

Relation of Editorial Workers
affected by increases to total
editorial workers in each
group, by percentage

Number of Guild shops won
Number in which severance pay

was improved (in any de-
gree)

Journal, Columbus Citizen, Cincin-
iati Post, St. Louis Star Times,
Great Falls (Mont.) Tribune, and
Los Angeles Herald Express.
The 12 editorial renewals covered

a total of 403 workers. Exactly 23
of these or 6.45 per cent were
covered by the two renewals which
upped editorial top minimums.
Under one contract, 'editorial as-
sistants were increased from $18
to $20 a week; in the other, cover-
ing 7 workers, from $1.50 to )2.00
was added to the top minimums.

Industrial Renewals
The 10 contracts renewed indus-

trially covered 1032 editorial work-
ers, of whom 866, or 819 per cent

166

6.45----.._.........._.83.91
0  2

7....._10

any one classification was a $15
hike upwards.
The average top minimums for

reporters in the industrial group
is $48.50; in the editorial group,
$41.70. Only one contract in the
industrial -group has a top reporter
minimum of $40, the rest being
higher, but 6 of the 12 editorial
contracts fix $40 as top figure in
this classification. However, these
figures are not a fair basis of com-
parison, neither to the editorial
group because of differences in
population and living -costs, nor to
the industrial group, in which a
large number of contracts have
much higher minimums for desk-

men, rewrite, etc., most of whom
are protected only by reporters'
minimums in the smaller cities.

ladustrial Guild Shops

No editorial renewal won the
Guild shop, while two of the 10 re-
newed industrially did. All 10 of
the latter improved severance pay
provisions while only seven of the
12 editorial renewals made any
improvement in this respect.

All of the industrial contracts
were in general more thoroughly
consistent with Guild collective
bargaining policy, which means
that editorial, as well as all other
workers under these agreements,
enjoy a greater' degree of protec-
tion than the editorial workers
under contracts for themselves
only.
The major conclusion to be

drawn from these facts should be
pretty obvious to those editorial
workers who are indifferent te the
problem of industrial orgailization.
The relation of these facts to
certain so-called theories of labor
organization, however, deserve
corn ment.

Green Believes It

There was once a theory (it still
exists in the heads of William
Green, Matthew Woll, John P.
Frey, et al) that the way to im-
prove the conditions of skilled
workers was to keep the unskilled
unorganized so that employers
would be willing to pay good wages
to a few in order to keep the many
at a starvation level. A few pub-
lishers, via stooges, etc., still
endeavor to conununieate this no-
tion. to organized editorial work-
er-se but it is plain from the facts
that few of them are actually will-
ing to back up the delusion with
cash.

Because these arguments are al-
ways directed to editorial workers
already organized, this analysis is
directed to. their attention and
stresses the gains which they have
won from industrial unionism. The
commercial department member-
ship has made great gains under
these industrial contracts in which
they are protected for the first
time. Exact figures are difficult
to determine for the same reasons
that this study had to be made on
a basis of re-negotiated contracts;
it is difficult to make an accurate
comparison of contract benefits
with pre-contract conditions. The
evidence of big advances is clear,
nevertheless. As an example, one
of the industrial contracts which
brought big increases to the edi-
torial workers not orgy established
new minimums in the commercial
departments but won, in addition,
level pay increases of from five
to 15 percent for these workers.
These figures illustrate a solid

victory for industrial unionism in
the newspaper industry.

Lolltors to the ilidetor

Our Immediate Role
In the Coming Fight

Sr: 1.718
E ILDEditor, THE GU RiepoitTER
For almost its entire life the

American Newspaper Guild,
through its Conventions and
through its officers, has advocated
political action as a road to trade
union security. Additionally, lead-
ers of certain local Guilds, and in
a few instances local memberships,
have participated actively in non-
partisan politics.
But that is not enough. ,If the

ANG is to defend itself success-
fully and bear its fair share of the
battle for security by way of legis-
lative ehantbers, it can do so only
by actively engaging its true
strcigth, I. c., its rank and file
membership, in the struggle.
There's not much time left. The

elections of 1940 are just around
the calendar's corner. They will
be momentous. There is nothing
pontifical in sawing they conceiv-
ably may change the COUrSt' of the
nation's history.
Why.;
In the first place, the great ad-

vantages accruing to labor through
passage of the Wagner and Wage
and Hour acts have brought on a
counter-offensive by the reactiona-

ries.come
ffts 
,or 

to curb labor
not so quickly, had

bor would have

there been no New Deal. It's im-
possible to smash trade unions in
other parts of the ;World, Germany
and Italy, for instance, without the
incipient American Fascists seeing
in the procedure the answer to
their own industrial problems. But
for the moment the reactionaries
wage the fight through legislative
lobbies, serviced by huge sums of
money, through pressure groups,
and through the press whicti by
and large they control through ac-
tual holdings or through philosoph-
ical kinship.

Reaction at the Helm
We recently have had evilence

of the efforts, some of them highly
successful. In Pennsylvania and
Wisconsin pro-labor policies and
enactments of progressive adminis-
trations have been smashed in a
few short months and, worse, the
labor laws distorted until they be-
came instruments to suppress labor.
Just to show that the business is
being carried on -a coast-to-coast
basis, the horribly repressive laws
recently passed in Orgeon need
only be mentioned. In Illinois, lawn
drawn along the Oregon pattern
were defeated by a not-too-big ma-
jority, and in Washington (D.C.),
it has been nip and tuck during the

SECRET ANTI-LABOR FOUNTAINHEAD EXPOSED
(Continued from Page Six)

certain as to whether our . . .
protests to Lubin would do much
good, I think we are entitled to
feel roost that the trip did sonic
good because the tenor of report
is quite changed from its orig-
Oriel setup by the qualifications
that are used, which takes much
of the sting out of the report as
compared with the preliminery
release. One important thing you
will notice is that . . . in using
tke term "company union" Lubin
makes it plain that it is used
without any intention at all of
reflecting on employee represen-
tation.

Walked Into Government

When the Federal government
lei 1933 was attempting to hasten
recovery by creating quasi-official
recovery bodies and whatnot, the
U.S. Department of Commerce es-
tablishing a Business Advisory and
Planning Council with Gerard
Swope of General Electric as chair-
man of the Council and Walter C.
Teagle of Standard Oil as chair-
men of the Industrial Relations;
Committee of the Council. Let the
LaFollette Committee tell what
happened from then on:

Both of these individuals were
executives of firms which were
members of the Special Confer-
enc,e Committee. Teagle proceed-
ed to appoint all the members of
thit eossference committee to the

Industrial Relations Committee,
and made Cowdrick secretary of
the new committee. As Cowdrick
explained in a letter to W. A.
Griffin, of American Telephone &
Telegraph Co.:
"Each member is invited as an

individual, not as a representa-
tive of his company, and the
name of the Special Conference
Committee will not be used.

A. . . The work of the new
committee will supplement and
broaden—not supplant—that of
the Special Conference Commit-
tee. Probably special meetings
will not be needed since the nec-
essary guidance for the Indus-
trial Relations Committee's work
can be given at our regular ses-
sions. . . ."
The first undertaking of the

Industrial Relations Committee
was a report on employe repre-
sentation, which appeared under
the heading of "Employe Repre-
sentation and Collective Bar-
gaining."

Acted on "Reputation Plans"
At the meeting of the confer-

ence committee on Sept. 14, 1933,
Cowdrick was instructed to "pre-
pare a draft of a report which
should aeal Mainly with employe
representation, but should In-
clude as background material
some general diecussion of col-
lective bargaining through un-
ions and other agencies." At sub-
sequent meetings, the conference
committee, "in its capacity is

•••••-•

Industrial Relations Committee
of the Business Advisory and
Planning Council" considered the
report, made various revisions
and finally completed it by De-
cember of 1933. At their meeting
of Nov. 16, 1933, the committee
decided by vote "that the names
of members, with the exception
of that of the chairman, should
not appear on the report if it
is published for distribution."
Members of the Special Confer-

ence Committee are solicited by
fascist and semi-fascist organiza-
tions. Checking on these groups
for stability and possible efficacy
was one of the ubiquitous Cow-
drick's many duties. Included in
his files, reports the LaFollette
Committee, was information about
such organizations as the Cru-
saders. Sentinels of the Republic,
Man of America, American Union
Men, Constitutional Educational
League, Industrial Assurance of
United Industries. Industrial and
Public Relations Servie e, and
others.

Eyed the Fascist Groups
Men of America interested the

committee in 1986. Cowdrick dis-
tributed samples of its printed
matter and wrote explanations of
the purposes and methods of the
outfit to his committee members.
The LaFollette Committee reports
that

F. C. Evans of Du Pont. re-
plying to Cowdrick, informed
him that the Du Pont Company
had given serious consideration
to the matter of using this ma-
terial, but had finally decided
not to. Among the reasons im-
pelling this decision was the fact
that—

"The committee (of Du Pont)
felt that sooner or later the
'Men of America' would Jes 'on
the carpet' before some congres-
sional committee from which it
would logically develop that the
Du Pont Co. was helping the
movement and this, from a pub-
lic-relations standpoint, would be
undesirable."

Larkin, of Bethlehem, however,
was apparently interested in the
organization and, on July 25,
1986, asked that it be included
on the agenda for discussion at
the next meeting of the confer-
ence committee.

About this same period, Cow-
drick circularized members of
the Special Conference Commit-
tee for information about the
Sentinels of the Republic.

In reply, 14. W. Anderson, of
General Motors, stated:
"With reference to your let-

ter of June 1 regarding the
Septinels of the Republic, I have
never heard of the organization.
Maybe you could use a little
Black Legion down in your coun-
try., It might help."

present session of Congress, with
the Administration fortunate to
hold its lines intact.
Now, what have we to look for-

ward to in 1940? We can be certain
of one thing: An increasingly bit-
ter and ruthless fight against the
New Deal and organized labor on
the part of such august organiza-
tions as the National Association
of Manufacturers, the National
Metals Trades Association and the
American Newspaper Publishers'
Association.
How is this to be comiutted ?
First, labor (and when I speak

of labor I most certainly mean Ilia
American Federation of labor and
the Railroad Brotherhoods as well ,
as the CIO)--labor must work to
a {Niftiestl purpose in supporting
progressive candidates of the old
parties, and 'it must do so within
an organization of its own. That
organization may be Labor's Non-
Partisan League in one state and
a Commonwealth Federatio,a in an-
other. But united in purpose they
must be if they hope to succeed.
Second, labor, t o u g ii its

leagues Or federations, must get
Into the streets. The 1940 eloctionst
will not be won by resolutions, of
union locals. They will not be was
If every union member votes. They
only will be won if the rank and
file membership goes beyond ,the
confines of its locals and actively,
intelligently, f er vently aids in
forming county and ward organiza-
tions, precinct organization; if the
membership, under guidance of
precinct groups of its own choos-
ing, goes from door-to-dosr (liter-
ally) and explains the election is-
sues to the rank and file of Ameri-
can citizenry.

Guild a Strategic Group
This is where the Guild comes in

--and in a big way.
The membership of the Guild to

a great extent springs from the
so-called ,white collar group, the
so-called middle class. Now, the
groat majority of theme micidie
class persons need union orefinira-
tion for their protection. But an-
ion organisation among middlo
class workers has not proceeded as
rapidly as it has among tne work-
ers who combine both brain awl
brawn. Newspaper workers, teach-
ers, and workers in what broadly
may be called the ente; tainmene
fields, have made long strides for-
ward in unionism; social workers)
and technicians and clinic xii work-
ers are organizing. But in the
main the middle class worker is
still the subject of exploitation
both economically and pnlitically.
There are millions of such

people, and it is precisely the
Guilds' job to reach them and
bring them to aid themselves by
aiding progressive Americanism in
1940.
There is always the danger that

emphasizing the need for political
action on the part of trade union-
ists' will result in some confusion.
Certainly, to emphasise political
action is not to imply that political
action should in any way alter our
basic concern. Our basic concern
is the strongest possible unit, the
strongest possible Guild, the
strongest possible International. If
the law were something sacred and
simple and untouchable, if theism
were no "injunction granted"
courts, a , thoroughly organised
labor movement could win its bat-
tles by its economic strength.
That is not the case. industry

has always, and always will, at-
tempt to use the law against labor.
It does that by acting politicully.
That is why we must add political
action to union organisation.
In 1940 political action on the

part of progressive Americans may
mean the perpetuation of eeoriomio
and political freedom. Political ac-
tion demands a place on the wends
of the San Francisco convention.

We'd better get busy.
JULIUS H. KLYMAImi

PAT YOUR DUMP
AND ARAIRSIIIINTS!
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Locals Get Ready for Convention

THIS is the season when nine huddles out of ten
among Guild members will be found debating what
the Convention will or should do. Letters from local

officers and delegates are arriving with the usual ques-
tion, "What will the issues be?"

Viewed in the light of Guild history since the earliest
days, no decisions that could be called major appear on
the horizon for this year. At least we see none com-
parable to such steps as we took in 1936, whcn we first
formally identified ourselves with the labor movement,
or in 1937, when we entered the CIO and broadened our
jurisdiction to cover the whole unorganized newspaper
departments.

In its broad outlines, in other words, the structure
and orientation of the Guild are fairly crystallized, and
evidence could be cited to show that they are commend-
ing themselves to a larger proportion of the membership
all the time. At this time, therefore, any major new
step would be made only in response to some new ex-
ternal situation, old if there were one of sufficient
magnitude to create an "issue," it would be on the
horizon by now. We don't see any.

The main issues, therefore, promise to, be those
arising out of the functioning of the ANG. The Con-
vention is the time for a thorough review of the ma-
chinery. A year of operation of the ANG either develops
a set of complexes or brings to light the serious flaws of
the machine. Each year there are numerous proposals
for improvement; this year will be no exception. The
best equipment each delegate can bring will be a
thorough familiarity with the way in which the ANG has
functioned in relation to his local. All the main decisions
to be made will grow out of this functioning, and if a
delegate has such a familiarity he will be able to test
the criticisms and proposals in the most practical way.

• •
RESIDES the annual overhauling of machinery, there

is the question of what public position the ANG
will take in resolutions on various large national and
International issues. In each Convention thus far there
has been opposition to the passing of such resolutions.
This opposition has been expressed chiefly in three argu-
ments, first that, because so many of our members were
in the editorial side of the industry, the Guild should
not commit them publicly, or even appear to do 80, on
matters on which they were supposed to be neutral in
their work; second, that to do so was virtually to wave
a red flag needlessly in front of the publishers; and
third, that the resolutions are of no effect anyway and
we might as well save our breath.

The Conventions have consistently taken the views
opposite to all three. Our resolutions are our collective
editorials, it is held, which, while committing the whole
ANG and guiding the acts of its officers during the
year, exercise no more compulsion over the individual
member than a paper's editorials do over its individual
staff writers; second, that the publishers themselves are
heavily involved in political affairs, often taking posi-
tions opposite to our best interests, so that we would
be suckers to blindly follow their wishes; and third,
that our resolutions in common with those regaiarly
passed by other branches of the labor movement are far
from meaningless, that on the contrary they serve as
important indications to governmental bodies and offi-
cials of the opinions of large elements of the population
which otherwise could have no voice except at elections.

Accordingly successive Conventions have stated the
ANG's position on a broad range of subjects. It is re-
markable to see today how these matters have grown not
less but more important to us with the passage of time.

• • •
IT takes little prophecy to say that most of the issues

on which resolutions were passed at Toronto last year
4/ill come up for fresh statement at San Francisco. The

j main resolution was a broad attack on manifestations of
i fascism, both at home and abroad, and a pledge ofi. support of efforts to defeat it and to defend democracy.
On independent political action, one of the most contro-
versial issues of a few years ago, there was an over-
whelming vote for reaffirmation of earlier stands in

I favor of it, and for participation in Labor's Non-Partisan
1 League and local bodies of a similar character. Other

resolutions on recurring issues stated our stand for
; genuine freedom of the press based on the integrity of

the news; for the liberation of Tom Mooney and Warrenr
, Billings; for legislation preventing the courts from
1 enjoining the exercise of fundamental union rights; for
, preservation of the WPA arts projects; for work-

security and aid for the unemployed in the United States
I and Canada; for labor unity on a basis that will enable
! the organization of the unorganized to continue; and
I against the harassment of union leaders on the basis of
' citizenship status as a sop to publishers and open-shop
1 employers.

Most of the issues have become more intense today.
The formulation of these statements is an important

means of developing and maintaining conditions favor-
able to the growth of the trade union movement. These
statements will certainly be among the "issues" at San
Francisco. We urge every local that has not already
taken a hand in formulating them to do et).

Conventions
of the ANG:
Milestones
of Growth
San Francisco in 1939 will mark

a new milestone in the life of the
American Newspaper Guild, when
from July 31 to Aug. 4 leaders of
the ANG throughout the country
meet at the sixth annual Conven-
tion to review another year of ac-
complishment and experience and
to base upon these the policies and
program for the coming year.
The 1939 Convention will have

before it in perspective more than
just • year of activity. Our union
already has passed through most
of the cycles of struggle that be-
fall American organized labor. To-
day it has nearly six years of ex-
perience behind it on which the
Convention delegates will build.

Problems in New Light
This means, also, that the prob-

lems of 1939 will appear in a light
leas intensive than those of past
years. So, to old-timers at least,
it may seem that the days of tense,
round-the-clock work at Guild Con-
ventions are probably gone. There
may be breathing spells at San
Francisco, perhaps more than
there were at Toronto, for partici-
pation in the program of entertain-
ment being arranged by the San
Francisco-Oakland Guild. There
may be time also for the delegates
and visitors to look about them—
to see at first hand the "real labor
town" that is metropolitan San
Francisco.
But Conventions have a way of

drawing the delegates into a rush
of work from the minute of their
arrival until the last taxi-load ca-
reens off to the station, homeward
bound. By now mariy Guild offi-
cers are veterans of ANG Conven-
tions and are barely able to get
their foot inside the hotel before
they are buttonholed or themselves
start buttonholing to get the low-
down on this or that or line up
votes for something.
The Convention starts on • Mon-

day. On the day before the IEB
meets for its formal session—it
yields its power when the Conven-
tion opens. Its main task on this
day is to undertake the tentative
organization of the Convention, the
nomination of committees which
will do the real spade work.
By Sunday night most of the

delegates will be on hand and
through *ith registering. Monday
morning will start with welcoming
speeches. Soon afterward the com-
mittee slates will be received,
altered to suit, and adopted. Then
the credentials committee will com-
plete its work and the Convention
will, be launched.
From then until the end each

delegate will live most of his life in
a smoke-filled room as the commit-
tee or committees to which he is
assigned grind out their work or
as he goes from one to another to
put forward some idea propounded
by his local. ANG Conventions
started in 1936 trying to concen-
trate the work of the full Conven-
tion into fairly brief morning or
afternoon sessions and leaving the
other time free for committee meet-
ings or caucuses, so that the formal
business of the Convention, the
perfecting and adoption of reports,
could be done with all delegates
present rather than with two-
thirds of them scattered on miscel-
laneous assignments.
The dozen or more committees—

Constitution, Employer Relations,
Resolutions, etc.—will review and
pool experiences and draft for Con-
vention action the proposals
brought to San Francisco by the
local delegations. Each committee
report will be discussed on the floor
of the full sessions, the more im-
portant ones—no doubt—at several
sessions before adoption.
Hot issues will be aired often in

open caucuses. The open caucus is
an innovation introduced by the
New York delegation at the St.
Louis Convendon in 1937. At these
gatherings the delegates meet in-
formally, sometimes at night in the
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Convention Hall, sometimes be-
tween sessions in committee rooms,
to discuss major questions as fully
and as long as they please without
the restrictions necessarily imposed
by parliamentary procedure at the
formal meetings.

Besides the vast amount of rou-
tine work handled in this way, the
San Francisco Convention already
has one novel feature on its sched-
ule in this convention of auxili-
ule in a convention of auxili-
Guild Auxiliaries, invited by the
IEB, will be held during two of the
five days of the ANG „aessions.
During the past year the Board
has been issuing the certificates of
recognition authorized for local
Auxiliaries by the Toronto Conven-
tion. This year, many of the wives
of the Guild delegates will have
more than just a visit to a Conven-
tion city to attract them, and many
more than usual are expected.
Each year brings a new high

point in Guild advancement, and
the progress that San Francisco is
due to record will be no deviation
from the straight line forward.

The St. Paul Start
Delegates at the St. Paul Con-

vention in 1934 took note of the
fact that national legislation such
as the NRA was a tenuous base
for unionism and, accordingly,
mapped out the ANG's first year
of activity as a labor organization
designed to stand on its own feet.
Cleveland, in 1935, with the ex-
perience of the Guild's first major
strike—the Newark Ledger—be-
fore it, took a much longer step in
the process. A new Constitution
was adopted, coataining a declara-
tion of principle for industrial
unionism, and a referendum on af-
filiation with the AFL was ordered.
The referendum failed by less

than 1 per cent of the two-thirds
majority then required. Another
year drove home the necessity,
and delegates to the New York
Convention in 1936 came instructed
in large part and voted overwhelm-
ingly at the very outset to formally
affiliate the Guild with the main
stream of the labor movement,
then the AIL.
The year that followed was one

of tremendous growth. This, to-
gether *ith the CIO organizing
surge, brought industrial unionism
right to our door. We welcomed
it at St. Louis, and affiliated with
the CIO.
The year following has come to

be regarded as the year of crisis
for the ANG, because of the pub-
lishers' onslaught that followed
the St. Louis Convention. We not
only survived but made the b_etts _
record of its five-year career.
Toronto in 1988 found the mem-
bership grown to 16,797, and con-
tracts to 77.
The Toronto delegates reviewing

this record of struggle and prog-
ress placed the emphasis on con-
solidation—regularization of dues
collecti" and unification of the
membership behind the gains. Our
collective bargaining program was
developed 'till further, becoming
a powerful instrument in helping
locals boost their contract stand-
ards.
Now San Francisco has a new

year of progress to review. Many
new contracts have been signed.
and the old ones renewed and im-
proved. The membership has in-
creased again; commercial workers
are joining with the editorial
people in greater participation in
Guild activity. Guild Auxiliaries
are convening. The ANG continue,
to grow.

Seattle Creates
Labor Aid Group
SEATTLE—In an effort to re*-

pay the Seattle labor movement for'
the cooperation it has given the
Seattle Guild, a public relations.
committee has been established by'
the local. Its purpose itt to aid un-
ions in handling their newts re-
leases and cooperate in campaigns.
The committe consists of the fol-

lowing guildsmen: Russ Ammer.
chairman; S. , Copeland, Archie.
Campbell, Willard Elsey, Forrest
Williams, Jack Heise, Ellen Mc-
Grath, Cliffe Erickson, Claudeii
Smith and Robert Camozzi.

'VICTORY' FOR AFL
(From the AFL weekly clip sheet)

WASHINGTON, D. C.—The National Labor Relations
Board informed the House Labor Committee that it hadamended its rules to permit employers to petition theboard for an election to determine which of two rivallabor organizations should be certified as representinga majority of employes for collective bargaining pur-poses in cases where the unions had not petitioned theboard for such certification.
"Chalk it up as one victory for the A. F. of L." com-mented Joseph A. Padway, counsel of the AmericanFederation of Labor.
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