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'39 Meet
Report
Has New
Levy Plan
With San Francisco arrange-

ments practically completed and
with ANG committees beginning
to submit reports, the Guild's 1939
Convention is rapidly taking shape.
'The Convention will be held from
-July 31 to August 4 at the Fair-
mont Hotel in San Francisco. Aug.
-6 is Guild Day at the San Fran-
•cisco International Exposition.

Governor Olson of California
signified his definite intention of
attending to greet the gathering.
according to word from Stanley
Bailey, San Francisco Convention
Committee chairman, heading a
list of speakers which includes
Toni Mooney, Harry Bridges and
State Senator John F. Shelley.
president of the San Francisco
AFL Labor Council.

First advance Convention report
to be completed was that of the
Constitution Committee, which
drafted recommendations on, among
others, three main topics of Guild
discussion of the year.

Would Revise Asesaments

It recommended scaling down of
assessments for the lower-income
membership breekets, wing of
the auditing recoiirementa for the
books of small Gds, arida change
of wording in tie Conatatution'e
eligibility clause to removes source

Of mieunderatandipg with printing
craft unions.
The eligibility clause amendment

sepuld be in the sentence of Section
1 of Article 2, listi,ng editorial, busi-
ness, circulation, promotion and ad-
vertising emplo yes or "allied"
groups. The word "allied" would
be changed to "kindred." Some
printing union officials hare mis-
understood the use of "allied" be-
cause it is used for the Allied
Printing Trades Councils.
The Constitution Committee's

recommendations appear on page 4.
The Employer Relations Com-

mittee's report, reviewing the year's
great bargaining progress and sur-
veying Constitution and policy
changes to carry it forward, is
about completed and roost of t

.
he

first third of it appears on' page 6
of this issue.

It announces that ANG con-
(Conthitied on Page Three)

Convention Hotel
Cuts Rate to $3
SAN FRANCISCO — Illustra-

tive of San Francisco's pleasure
at entertaining the ANG Con-
vention, drastic reduction in ho-
tel rates for delegates was an-
nounced by the Fairmont Hotel,
Convention headquarters.
The reduction is believed the

only one allowed by any San
Francisco hotel to any maven-
Om during the World's Fair
year.

Delegate'j will now pay $3 per
single room instead of the reg-
ular rate of $4.50. The cut was
negotiated by Tad Irvine, San
Francisco-Oakland Guild exec-
utive secretary.

AFL Unions
InviteOurAid
In Arts Fight

Formation of a national Federa-
tion of Arts Unions embracing both
AFL and CIO unions to fight for
the preservation of the WPA arts
projects doomed by the Woodrum
Act was initiated in New York
last week by a number of leading
AFL unions with members on the
projects.
Musicians, stage hands and

actors, acting through their inter-
national unions, called for the
creation of branches of the Fed-
elation of Arts Unions in Bostqn,
Philadelphia, Chicago, Los Angel's
and other cities. In each cam,
AFL locals were asked to
the struggle between rival labor
bodies and to make sure that CIO
unions were included. The New
York Federation of Arts Unions,
in existence for more than a year,
has always included delegates of
the Newspaper Guild of New York
and the United American Artiste,
the only CIO unions in a group
totalling 14.
Guild locale throughout, the

country were immediately.-nrged
by ANG headquarters to cooperate
in forming the new organization.
United American Artists Union
asked its locals to do the same.

In Addition to WPA Strike

This campaign was parallel with
the strike of AFL workers against
the increased WPA hour provisions
in the new relief act, which the
010 was assisting.
For the arts projects fight in
(Continued on Page Eight)

So One Business Manager
KnowsAboutDismissalPay
DENVER—Retribution has

caught up with C. A. Moore, busi-
ness manager of the Denver Rocky
Mountain News, and a Scripps-
Howard executive for 19 years,
who knows how to dish it out but
can't take it.
Some months ago, Moore, deep

in the security of a well-paying
job, forced a sub-standard bulletin
board agreement upon the Denver
Guild. The agreement, which was
entirely unilateral, covered com-
mercial department employes. He
refused to even discuss a contract
which the Guild sought as a supple-
ment to an exciting editorial agree-
ment. He challenged the Guild's
right to represent employes. "Loy-
alty" pledges, semi-secret and open
anti-Guild propaganda appeared
among employes. But on NLRB

election gave the Guild an over-
whelming majority, and bargaining
started.
Moore stalled for months. Fi-

nally, under pressure, he posted the
sub-standard agreement. It in-
cluded a maximum of 10 weeks'
dismissal indemnity for 10 or more
years of service.

Several weeks ago Moore was
fired. The next day he came around
and demanded dismissal indemnity.
He was handed a check for 10
weeks' pay.
"I have been with Scripps-Howard

almost 20 years," he protested. "I
should get a half-year's salary."
"Nothing doing," he was told.

"The bulletin board agreement
calls for 10 weeks' pay as a maxi-
mum. The sentiment was your
_baby."

$128,000
Raises in
Journal
Contract
Pay increasee,exceeding $128,000

a year, and job security provisions
are in a new industrial contract
with Hearst's New York Journal
and American submitted to the unit
for ratification this week.

At least 600 employes, possibly
more, will benefit by pay increases
which included about 100 of $5 each,
a score for $10 each and eight that
ranged from $15 to $20 weekly.
Everyone receiving less than $65
a week was given at least a five
per cent increase and the great
majority received much more.
As the New York Guild com-

pleted the negotiatiohs, five other
locals reported the signing of im-
proved renewals, three extending
coverage from editorial depart-
ments only to the commercial de-
partmente. The fourth was an in!

Lynn Unit Strikes
For 5-Day Week

BULLETIN
The Lynn (Mass.) Item

unit -of 20 members struck
July 11 over refusal of the
paper to concede the 5-day
week and the Guild shop,
both enjoyed under Guild
contract on rival Telegram.

All Guild members were
out, two non-members stay-
ing away and one nun-mem-
ber scabbing. Boston and
Salem Guild members were
helping picket.

AP Demands
Voice in Unit
Newspaper
The New York Guild Associated

Press unit last week requested the
ANG to institute Labor Board pro-
ceedings to compel the Associated
Press to sign a contract which had,
in substance, been negotiated.dustrial renewal and a fifth a new

Guild shop editorial contract cover-
ing two papers. In addition, the
New York Representative A...,.,

The action was taken after the
AP announced Vet it would not
conclude the negotiations unless

bly last week ratified five other the Guild gave management the

contract renewals,all containing im- 
right to censor items about per-

provements. Twin Cities signed a
maintenance department supple-
ment with the St. Paul Dispatch
Pioneer Press. (Highlights on Page
Two.)

Covers 750 Worisars

The Jou/nal and Amcan con-
tract covers mere thaa 760 eni- eigning, the unit asked for Labor
ployes. It WM the first to be en- Hoard action and at the same time
tered into with the Guild by the tooted unaniniouirly to ask the
Journal and American. Of the total ANG to lead a nation-wide cam-
covered, nearly 600 are Guild mem- paign to enlist popular support for
tiers and more are joining each the Guild's position. The campaign
week, would not be set in motion until
Among the job security clauses the Guild's complaint reached the

were consultation with the Guild stage of formal Labor Board
through notification of individuals, hearings.
two weeks prior to all discharges, The unit had been ready to
no qualifications on severance pay agree on contract terms based on
and no staff reductions as a result those in force on the United Press,
of the signing of the contract. I and on this basis the negotiations

Clauses of general benefit in- were practically completed when
(Continued on Page Two) (Continued on Page Two)

sonnel, such as staff transfers,
promotions and raises, appearing
in the unit's -shop paper, "17".

Unit Waats Campaign
Holding ONO the management

Awl seized uppa the news policies
raf "17" as a convenient issue to
Nroid the impending necessity of

UILDING We Convene in an•
• Historic Labor City

By JONATHAN EDDY

I
N going to the West Coast for our sixth annual Convention, the
American Newspaper Guild will meet at a scene where im-
portant events and great advances have been made for all labor

In our country.
Before the Congress of Industrial Organizations came into being,

the Coast, and particularly San Francisco, had witnessed the clash
of ideals and ideals that today differentiate the CIO and the AFL
leadership. Perhaps for the very reason that reactionary commercial
interests were unscrupulous and brutal to an exceptional degree on
the Coast, labor organization had to be progressive and militant if it
was to make headway, if it was even to survive.

The East and midwestern industrial areas had seen stupendous
struggles. There were the fight for the eight-hour day, the Hay-
market riots, the great steel strike of 1919 and other landmarks
along the road to decent wages and security. These, of course, took
place before newspapermen and women, as an occupational grouts,
had any clear conception of what trade unionism was "all about."

To us, West Coast labor, if we knew anything of it, was typified
by the McNamara and Mooney cases. West Coast trade unionists
were bomb-throwing terrorists, according to the conception which
most of us accepted, one into which we thought we had no oreation
to inquire. They were typified for us by the McNamara brothers,
who still rot in joil, and Tom Mooney, whom we were then quite
ready to believe had better be behind bars whether or not he was
guilty of the bombing of which he was accused.

• •

THE employers used terror, petty or extreme, to defeat organi-
eation; and by and large they attained their objective. But there

has been a great change, taking place during the few recent years
(Continued ea Page Seem')

Chicago
Crafts,
Guild
MakePact
CHICAGO -- Legitimate AFL

crate unions in the Hearst Herald
& hereeminer and Evening American
plant have come to understandings
with the Guild providing for with-
drawal of any claims to represen-
tation in a new hearing ordered
by the National Labor Relations
Board on behalf of the Guild strik-
ers against the Hearst manage-
ment.
The understandings, which wet*

ready to be placed in final form
with the Allies! Printing Trades
unions as the G WU) REPORTItIt
went to press, are another impor-
tant step in the direction of victory
in the strike, now in its eighth
month. They remove the last sem-
blance of legitimacy to the man-
agement claim that the strike m
a "jurisdictional dispute." It has
nothing to stand on now except the
company-inspired Editorial Aeso-
ciation and Newspaper Commercial
Associates, with which the man-

Thea aeries of assessments to
finance the Chicago strike con-
tinues in force. They are pay -
able on the 15th and last days
of the month.

*gement entered into contracte to
try to break the strike.

Under the new Labor Hotted
order the Guild's claim to repre-
sentation and the cases involvies
the dismissal of Howard MaYhgr
and Unit Cheirman Harry
will be consolidated with
charges of unfair labor practice*
filed since theseitrike" began. The
order inetruct4d Regional NLRB
Director Patterson to hold hear-
ings on the consolidated ease.

Patterson initiated the under-
standings with -the Allied Printing
Trades groups. They provide that
the printers' union will represept
all composing room employes, tbo
pressmen's union all in the press
room, the photo engravers sled
steseotypers all in their respective
departments, the teamsters unien
all teaming help, and the mailers

(Continued on Pare Five)

Pact Near, Paper
Locks Out Six
NEWARK, N. J.-- As final terms

of a contract were being negotiated
the publisher of the Orange Tran-
script locked out six out of seven
Guild members on the paper and
announced the changing of the
paper to a weekly, blaming the
demands. The Newark Guild im-
mediately started picketing and
prepared a Labor Board ease.
The Transcript was formerly the

Courier, against which the Guild
conducted a successful 10 - day
strike in May, 1938, for, among
other things, non-payment of
wages, The present publisher,
Charles E. Moreau, owns prosper-
ous weeklies in two nearby subur-
ban towns.

In the terms that had been
agreed on in writing when Morgan
started his firing wave were an
economy dismissal scale and *
promise to give the Guild two
weeks' notice IA ease of contem-
plated dismissals. The publishinr
Ignored both usdertidtings.



,

$128,000
Raises in
N.Y. Pact

(Continued from Page One)
eluded payment of severance to

beneficiaries in the event of death

of an employe, stringent overtime

repayment provisions, the 5;day,

40-hour week, car allowances of

$2.50 a day in the city and $4 a

day outside, provision against split

shifts and a clause guaranteeing

employes their jobs upon return

from any war service and payment

of severance pay In the event of

death in war.
Severance Pay Range

The severance pay ranges from

two weeks' salary for six months'

service, increasing at the rate of a

seeek for every additional six

The Journal and American

trait made plans this week to

kick through with its record

Seat-week pay increases under

fhe new contract, when signed,

far the benefit of the Chicago
Hearst strikers.

Months up to a maximum of 28
sleeks' pay for 121/2 years' uninter-

rupted employment with any Hearst

publication or service.
The editorial department, which

lied been operating under a bulletin
beard notice, won such minimum
'Schedules an these:
A $70 top for copyreaders, re-

Write men, etc., reporters used in-
terchangeably on rewrite, editors
and assistant editors; $65 for pho-
tographers, photo printers and ar-
tists; $45 for clerks; $40 for stock
tabulators, who were given three
*eeks' vacations because they alone
will work six days a week.

Commercial Raises

The reporters' top minimum of
$55 in the contract, as a result of
the 5 per cent increase, meant that
no reporter would receive less than
$57.75.
Greatest increases of all were

among the composing room helpers
and the bulginess, classified adver-
tising and publication departments.
where many employes had taken
three 10 per cent cuts during the
depression.
The composing room helpers won

a top minimum of $27.50. The same
condition was agreed to for credit
collectors with resultant large in-
creases.

In the classified ad department
top minimum wages included $25
for voluntary ad takers, $30 for
telephone salesmen, $35 for classi-
fied outside undisplay salesmen and
$45 for classified outside diaplay
salesmen.

$70 for Ad Men

A top minimum of $70 was set
,for advertising makeup men, with
$65 for the chief editorial account-
ant and the heads of accounting
spb-departments and $60 for com-
mercial artists following.

It Was in publication that the
$15 and $20 increases were nego-
tiated, with minimums ranging
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THE NEW PACTS
Below are the main features of the renewals and new

contract signed by Guild locals during the past fortnight.

ROCKFORD (III.) MORNING STAR and REGISTER REPUBLIC:

New Guild shop pact signed by this charter Guild after three

years' intermittent bargaining, covers editorial departments on

both papers. Wages virtually doubled during negotiations. 
First

Guild shop in Illinois, pact replaces "accord" signed two years

ago by papers. Provides 5-day 40-hour week without exception,

time and one-half in cash or time for overtime. Unqualified, un-

limited severance pay at rate of one week per year's service.

Minimums $45 for editors, $40 for reporters, rewrite, etc. Tiro

%%seeks' vacation, sick leave, other standard clauses provided. When

Guild organized here in summer of 1933, employes were vacation-

less, and taking one week's enforced furlough in ten. Salaries

were from $19 to $26.

WASHINGTON POST: Extends coverage from editorial to com-

mercial departments, making contract first industrial one for

Washington Guild. Raises', retroactive to June 12, benefit more

than 200 employes of 400 covered. Increases editorial minimum

top from $45 to $50 after three years' experience with $60 
for

sub-executives; commercial top $45 after 2 years. Increases sever
-

ance pay from week's salary per year to week's salary for each

eight months' service, payable also as death benefit. Provides

5-day 40-hour week, and employes excluded get extra 
week's

vacatiott. Eliminates compulsory arbitration clause from old

editorial contract. Management agrees to merit raise plan fo
r

editorial employes not raised by highest minimum.

DENYEE ROCKY MOUNTAIN NEWS (SCRIPPS-HOWARD
):

Covers editorial and commercial departments, reneding editoria
l

agreement and replacing commercial bulletin board statement.

Every employe covered benefited from contract, 23 in newly-

covered commercial department winning raises from $1 to $5 a

week. Severance pay increased to one week's salary for each

t ight months' service, up to 24 weeks' pay. Previous provisions

were week per year up to 24 weeks' maximum pay in editoria
l

and 10 weeks' maximum inecommercial. Severance also payabl
e

as death or retirement benefit. Provides 5-day 40-hour week

(except for circulation managers) and other standard Guild bene-

fits. Minimum pay ranges to $40, editorial and commercial.

ST. PAUL DISPATCH PIONEER PRESS: Supplements 
present

industrial pact to include 18 maintenance employes. All got raises
,

ranging from $3.50 to $6 a week, and hours went down from 
6-48

to 5-day 40 week. Other new benefits for group include two 
weeks'

vacation, nick leave. severance pay, etc. The scales: janitors,

elevator operators, watchmen, $24 plus $1 bonus; firemen and

receiving clerks, $27.50; maintenance carpenters. $30.

CLEVELAND PRESS (SCRIPPS-HOWARD): An industrial 
re-

newal. Increases minimum pay in three business office classifica-

tions and limits apprentices throughout shop, editorial to 15 
per

cent, commercial to 25 per cent. Classified ad supervisors in-

creased from $27.50 to $30; commercial artists $40 to $45; 
stenog-

raphers $25 to $27. Provides that total, rather than consecutive.

Scripps-Howard service be basis for computing severance pay

or death benefits. Gives present employes "first consideration"

for advancement to vacancies and provides training for office 
boys

and clerks as ad solicitors.

PITTSBURGH POST-GAZEMT (PAUL BLOCK): Guild's 
first

industrial pact in Pittsburgh. Extends coverage from editorial

and small accounting group to editorial, accounting, adve
rtising

and promotion. Minimums, 5-day 40-hour week with few excep-

tions, severance pay established for first time for advertising 
and

promotion employes. Overtime pay increased from straight 
time

to time and one-half, in kind or cash. Protects jobs of employes

called to war. Top minimum for display salesmen, $45; 
commer-

cial artists, $40; head cashier. $35; cashiers, $32; clerk
s, $24;

bookkeepers. $27.50; mimeo and niultigraph operators, $23; out-

side classified solicitors, $25, and telephone solicitors $20, plus

bonus. Covers 160 employes.

Wire Service
Committee Meets
The Wire Service Organizing

Committee for the Eastern Sea-

board will meet at ANG head-

quarters in Ned York on Sunday,

July 16, to review progress and

discuss further plans.

William I). Patterson, New York

AP unit chairman, is chairman of

the committee. The other members

are: W. W. Chaplin, New York.

sub-chairman for INS; Martin

Kane New York, sub-chairman for

from $25 for dispatchers through UP; M. A. Baron, New York, sub-

$50 for the publication clerks. In. chairman for INP; Harry 
Bergman,

creases as Much as $8 resulted
from the $1.9 top minimum for
messengers.
In the accounting department,

charging clerks won a top mini-
mum of $47.50, with $35 for ad
checkers and adjusters, $95 for
bookkeeping machine operators and
$31 for payroll clerks.

Miscellaneous groups were rep-
riesented by top minimums of $25
for file clerks and clerk typists,
Sr for mall clerks, $30 for stenog-
raphers, telephone operators and
Complaint clerks; $32.50 for Pol-
lard-Ailing operators, $35 for sec-
retaries, $37.50 for statistical clerks
and $50 for credit clerks.

--
FIVE PACTS RATIFIED
The New York Guild Represent-

ative Assembly last week ratified

the renewal of five Guild shop con-

tracts, all containing improvements.
'they were with the Haves News

Zstay, Bronx Houle News, bin
Daily PT*" hada Iletsts.

&tarsals file Soria DIX

Nen York (INS), executive secre-

tary; George F. Markham, Boston

(AP); .1. Wesley Huff, Philadel-

phia (AP); Rod Southwick, Wash-

ington (API; Sidney Edelberg,

New York (!NP), and John Albert,

New York (AP).

Macon Chartered,
Opens Bargaining
MACON, Ga.- -Editorial depnyt-

nient workers of the Telegraph
and Evening News, local news-
papers under the same manage-
ment, received • Guild charter June
1 and' now are negotiating for a
contract.
Of 22 eligible employees. 17 have

joined the Guild. Buford Boone is
president of the Guild. Other offi-
-era are Cooper Etheridge, first
/ice president; Paul W. Coneway,
.ocautt vie. presidia*: Riles Mat-
thews, semetary, Mist MU^

Jr., treasurer.

NEW YORK RESTAURANTS

ambeetas Plus of Guild Meffibeto

GUS & ANDY'S
SOMERSET

"A tar • Ilestonmat Dhieladaeir"

144 West 47th lit., New York N.T.
Around Car. from ANC Iloodepaartire

P1ROLLE now at 111 W. 4114h

—Famous for French special.

ties. — Lunch Stir. Parisian

dinner $1. Wines and Liquors

THE DINER
"NO FOOD FINER"

2$4 EAST 41st STREET

Opposite NEWS minding P•trance
VAnderhIlt 2401

Green
Mansions
Warnmobrarg,N.1".

In the Adirondark.

A Modern Camp
For Adults

• Lee Cabin ClabRoase
meek reeve with print. hilth

• Priests Golf Coors* an Owl Prowl.*
• All etb•r everts facilities
• Informal entertalaraont
• Orson Measles. Theatre
• 1MM, Closed Velma Shop

•

LRNA MARINI - RAM GARTER
Directors

New 'emit City office
I Mairkincs

•• 16•11101.

•

•

AP Wants
Voice in
Unit Paper

(Continued from Page One)

they were suddenly broken off by

the AP on the "17" issue.

Admit, It's Extraneous

L. F. Curtis, treasurer of the

AP and its chief negotiator, told

the Guild committee he would not

continue unless the management

was allowed the right to decide

what items concerning AP per-

sonnel changes Were to be pub-

lished.
He made this statement after

admitting that the editorial policies

of the shop paper had nothing to

do with collective bargaining. A

similar admission was made by

Kent Cooper, general manager, in

a letter to the Guild. Both had

made the allegation that certain

items printed in "17" were "un-

true" or "premature insofar as

the management is concerned."

Wants Assurance

Previously, Cooper informed the

Guild in a letter that it was he
who had "suggested" to the man-
agement negotiators that there be

a "delay" in negotiations until he
received "satisfactory" assurances
from the Guild concerning the
publication of personnel items.
C,00per had complained specifically
about the publication of impending
personnel transfers.
The management stood by its

position even though the Guild
offered to consult before publishing
personnel news, without surrender-
ing the right to make its own
decisions, and also agreed not to
publish without permission any
news items obtained directly from
confidential sources.

Called 'Crude' Stall
"Never have I seen a more crude

attempt," Guild Executive Secre-
tary Milton Kaufman told Curtis,
"to disrupt negotiations by bring-
ing in en extraneous Issue, all
carried out in an atmosphere of
the utmost dignity."
The new point was raised after

the Associated Press had aban-
doned its demand for a "public
partisan activity" clause restrict-
ing the actions of employes after
working hours. This clause, de-
manded in the name of the need
and virtue of non-partisanship of
editorial workers, was a uniform
AP demand throughout the coun-
try. With its abandonment, the
management immediately demanded
the right to censor "17".

N. Y. '11IBATRES

"MAKE THE THEATRE
AVAILABLE TO ALL." tabor Awe

PINS AND NEEDLES, 1939
America's Hit Moats' Rom et

WWI'S Pitfall!

:tint Ili 400, 750, $1.00
tcrir: 41"i 55e, $1.10, $1.65
WINDSOR

N. Y. MOTION PICTURES

8fft ST. 01.014011SE wi*t

int.. hug., Mon. July 15-16-17
fir •C.,ndisAnned 6th St.

HENRY FONDA as

"Youssg Mr. Lincoln"

Tu.). a IltiNET TOLER 
iJuly

15-15

CHARM CHAN INnREPIO'

lste Entire Weak! JetlY set, fi
RETTE DAVIS • PAUL NUN!

99

"JUAREZ
. nem es Fri. ktig 2T-111

MERLE 1.allttmeg

OBERON • OLIVIER

"Wuthering Heights
",

thru Tem July 25- Aug. 1
GILIIEFIC & SULLIVAN'S

"THE MIKADO"
Midnight Show Satordgy

Astor . from IS a.m.

1
 

. 
ee Show 11:30 Nightly

ww 

Pop. Prieto. 25e to 1 p. m.

ont

ROBERT DONAT in c..
. . 

L
Alr-Clini

Goodbye Mr. Chips
with Greer Gerson • 3rd MONTH

Second
Big Week! few.), & 51•1 Street

 I'OnBorrowedTime'
Llenellistrynkere-SirCodricHardwIcks

Shirts *fursilay -,ANDY HARDY
GETS SPRING FEVER'

INDIANAPOLIS
SPEEDWAY

Pat O'BRIEN - Ann SKERIDAN
A I  Cr,.. Pietore

IN PERSON

CLYDE McCOY AND
OWN.

--IT r 0 2xst •
way 1 SL Noon

YAW

Alkeitallidre Mali* immortal classic

THE MAN IN
THEIRONMASK"
Louis tin ywaird - Joan Benno t

Released thrii United Artists

IIIMINIMINEMPINNOMINOMINAMIArtv

COU111141MIN,

Never a
dellatoment

Renounce eNt cut-and•dried and
sense eagle WSW slice of heaven at
this misisstroinoisp holiday wonder-
land Foos-loose and fancy it.., en.
lee allategeuhlie landscapes. sundry
spurn. enhockseved entertainment.
creature comforts and pleasant com-
pany ...Under new progressive man.
sentient, Allstate offers • lavishly
..ornplere design for living an erhil•-
raring unforgettable vac•tion.

Vital StatiatiCII:

Elevetion: I5 mile above an level.
Cispaciry: 2W Distance. only 118
arriirs from N. Y. C. The check Only
523.50 fo$27.50 weekly. Architecture
Cory. rawny log rebuts.

WRITE. WIRE OR 'PHONE!
N.Y. C. mOuffice6.896)817 4th Ave

z a ci

211 , • 4141%111.11:1A

• t < 17T

ilr4V .•1; #
1.. i

AnUlT (AMP

41/41111kleVar.' 
CRY___

VACATION AT

HILLTOP LODGE
. .. A PERFECF DELIHJITXQN SYLVAN LAKE

HOPEWELL JUNCTION, N. Y.
15 HIm from New York City. R. R. !MAG.., Pawling. N. Y.

Telephone Hopewell Jusictien 176

Break the routine and make Hilltop your home for a day, a week or
a month. All fltellit !OR for a glorious, active vacation, or a quiet root.
• ALL SPORTS Sw Golf. Ping Peng -

Booting Bicycling -A1.1.. ON PREMISES.
• f01101.111{ SOCIAL STAILIPT -Drarnattes—Denelng—Forunis.
• ALSO—New cottages with private thrimers—cOsmflrao Improvements for

the 1939 season.
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• ENTEIRT AINMENT OF SIGNIFICANCE
• ALL SPORTS AND RECREATION

— Golf on Premium --
A eorwritete. modern country doh In •
heater of asoorem000d Noterot beauty.

WRRIELT EATER PROM 527.69
Dirorelsol IIMMOM Morrow — A UNION NOUSE
N.Y. omos--4450 irway. ImOuraered-114141
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Convention Report
Has NewLevy Plan

First Committees Release Statements as ANG
Meet Nears; Assessment Revision, Other Changes
In Constitution Recommended; San Francisco Ready.

(Continued from l'age Oae)
tracts now number Ill and cover
140 papers and other shops. The
number of members covered, the
report says, is at least double and
possibly triple the number covered
a year ago. This large increase is
attributed to the growing number
of contracts covering the ANG',
full membership base, the number
including the many old editorial
contracts renewed last year on in-
dustrial lines.

Still More Entertainment
As tho, Convention approached,

new offers of assistance in enter-
taining were received by the Guild
leaders in San Francisco.
One *offer was one from Benny

Goodman, the orchestra leader. He
will play for one of the Conven-
tion parties if it is possible for his
organization to remain over the
day necessary after completing an
engagement at the Exposition.

Another offer of hospitality came
from Guildsman Bill Leiser, Press
Club president, in behalf of the
club's directors. Leiser announced
that Guild membership will entitle
all visitors to full privileges of the
club, one of the finest press clubs
in the country. In addition the
club will hold open house Thurs-
day evening, with a dinner or ,buf-

fet supper, in addition to refresh-
ments and entertainment.
The club is only a skip and a

jump down Nob Hill from the

Fairmont.

The Main Events
Seeking informality throughout

the Convention's entertainment, the

local committee has arranged a

cocktail party at the Fairmont the
opening evening of the Convention.

with 'music and dancing for those

who desire.
On Wednesday evening the an-

nual banquet will be held. Thurs-

day evening brings the Press Chils

party. arranged so as not to inter-

fere with work.
For Friday night there is the

buffet supper as guests of the Cali-

fornia Commission at the Expoiii-

tion—an,d the commission has es-

tablished a local reputation as hosts

to distinguiehed visitors.
Saturday is Guild Day at the

Exposition. with free passes, and
what have you.

Speakers Show Unity
The list of Convention speakers

tells a story which San Francisco

believes could not be excelled in

significance to the labor movement

in any other major city. Fiesidea

Mooney, Bridges, a progressive

State governor, and Shelley, the

AFL Council head whom Guild

members assisted in electing to the

State Senate, there will be:
Harold Christie of the Allied

Printing Trades Council, a tried

friend of the Guild;
George G. Kidwell, State Direc-

tor of Industrial Relations, who is

now on trial before the Labor

Council because he went to Wash-

ington to oppose Wagner Act

amendments, (the proponents of

the trial now wish they hadn't

started anything);
ANG Men in CIO Poets

J. Vernon Burke of the AFL

web pressmen, key figure in La-

bor's Non-Partisan League;
Philip Connelly, state CIO presi-

dent and an ANG vice president;

Louis Goldblatt, Northern Cali-

fornia CIO secretary;
And George Wilson, head of the

local CIO council and an active

Guildsman.
The story behind that list goes

back to 1934 and the big maritime

and general strike. That strike

gave the progressive labor move-

ment on the West Coast a great

surge which is still going forward.

Against it, the attempts to wreck

labor unity have been unsuccessful.

WALTER WILKIE, Minneapolis
Journal artist and Guildsman, be-

came the father of twins on
Father's Day.

The 1939
Delegates

Below are reports of local elec-
tions of delegates to the AN Con-
vention at San Francisco. Unit
meinhegskin and divisions of the
delegates ars lasted.
CHICAGO—President Harry D.

'Wohl, Evening American; Albert
Jackson, Daily Times; Executive
Secretary Don Stevens; Graham P.
Dolan, Tribune (all editorial). Al-
ternates, Jack Morris, Herald &
Examiner (editorial); Joe Carroll,
free lance; Robert Greenock III.
Evening American (editorial); D.
Day, Herald & Examiner (com-
mercial).
Women's Auxiliary, Mrs. Kath-

erine McGrath and Mrs. Eunice
Dolan. Alternates, Mrs. Annabelle
Greenock and Mrs. Sada Stevens.
NEW YORK — President Carl

Rillidati, World-Telegram (editor-
ial): Executive Secretary Milton
Kaufman; Vice President Monroe
Stern, Journal and American (edi-
torial) ; William D. Patterson, Asso-
ciated Press (editorial); Philip

Bisbee, World-Telegram (commer-
cial); Irving Gilman, Times (com-
mercial); Anna G. Goldsborough,
Time magazine (editorial); Gerald
Gottlieb, Daily News (commercial) ;
I. Kaufman, Brooklyn Daily Eagle
(editorial).
NEWARK—Arthur Force, Star-

Eagle (editorial); Jack Niese, Star-
Eagle (editorial); Treasurer Wil-
liam Callanan, Sunday Call (com-
mercial).
ROCKFORD, Ill. -- Secretary C.

Hjalmar Nelson, Morning Star

led itorial ) .
SAN FRANCISCO - OAKLAND

-,--President Pat Casey, Chronicle;
Executive Secretary Charles L. Ir-
vine; Secretary Eric A. Erickson,
Call-Bulletin; Sam Eubanks, Post-
Enquirer; Don Wiley, News; Vice
President M. A. Raiser, Associated
Press; Jriniee McFadden, Examiner

(all editorial). Alternates, Stanley
Bailey, Chronicle; Francis Mc-
Carthy, United Press; Len Kull-
man, Examiner; George Wilson,

News; Dave Young, Call-Bulletin;

Frank Roberts, Poet-Enquirer; Dick
Dyer, Post-Enquirer (all editorial).

STEPHEN C. PERRY
PORTLAND. Me.-- Stephen C.

Perry, for the last eight years a
copy reader for the Portland Press
Herald, died suddenly at the age
of 49 while on vacation in Jackson-
ville. Fla. He was a charter mem-
ber of the Portland Guild.
 ----
TWO EXPELLED

MINNEAPOLIS — Richard Cul-
lulm, gpOrts1 editor, and Harry
Poague, photographer, both of the
Minneapolis Journal, have been ex-
pelled from the Twin Cities Guild
for non-payment of dues.

-FREELY SPEAKING

Backed by the Supreme Court ruling that speech is also free in
Jersey City, ANG President Breen addresses a Pershing Plaid

mime meeting called in %loor lingee'm town to the 1'10 to open
Its organizing drive. Behind Breen on the platform are, left to
right. Leonard Goldsmith. New Jersey CIO seeretars ; Powers
Hapgood, president of the United Shoe Workers, and John Brophy,

;director of the C10. Six thousand people turned out at the lest
mass C10 meeting called since the courts "opened" the city.

Student
Delegates
On Way

Representing 173 members in six
of the largest colleges anti uni-
versities in New York City, three
associate delegates to the ANG
Convention have left New York for
San Francisco,

Plan to Write Beek

The three, Joseph IN'ershba,
George Whitman and Lillian Ro-
sovsky, will press at the (7oriven-
tion for national organization of
students in journalism schools and
on undergraduate newspapers. On
the way to the West Coast and
back they will gather material for
a book on American youth to be
published by Modern Age Books.
The representative assembly of

the New York Guild voted to sup-
port the proposal for national or-
ganization of associate members at
a meeting July 6.

Their Proposals

The specific proposals which the
associate delegates will bring to
the Convention, are: The formation
of a national committee to begin
organization in leading locals where
there are journalism schools, col-
leges, or universities; formulation
of a program for classes, confer-
ences, and educational actvities,
and establishment of a uniform
system for employment and a na-
tional personnel bureau, which
will inform both associate and un-
employed members ,of the Guild of
opportunities for employment.

Hostess Bids -
Auxiliaries -
To Coast
SAN FRANCISCO—The wives

and families of Guild members are
urged to participate in the first
Convention of the American News-
paper Guild Auxiliary, by Presi-
dent Ruth Erickson of the San
Francisco-Oakland Auxiliary, which
has arranged a special program of
entertainment in addition to the
events prepared for all ANC dele-
gates and visitors.

The 'Auxiliary Convention pro-
gram as arranged here calls for
business semiotic. at 2 P. M., July

and at 10 A. M. on Aug. 1. At
12:30 on Aug. 1 there will be a
luncheon in Chinatown, to be fol-
lowed by a shopping tour there.
On Aug. 2 the auxiliary members
will tour San Francisco. Aug. 3,
all day, will be Auxiliary Day at
the fair on Treasure Island, with
free passes for members.

Mrs. Erickson said:

It is our hope that in meet-
ing together a bond of friend-
ship may be established among
those of us who .have in common
our husbands' profession and the
welfare of the Guild and that we
will discuss and adopt a program
for the coming year which will
best serve that interest.

PAY YOUR DUES

AND ASSESSMENTS!

THEY BUILD THE GUILD!

LaGuardia Pays Respect to N.Y. Papers•

Tells Young Son About Editorial Pages
Mayor Fiorello II. LaGuardia of

New York took time out last week-

to spoof with the New York'Guild

membership meeting over the con-

dition of the city's papers.

He nominated the New York
Sun, arch Republican afternoon
paper with a company union, as
the sheet on which lie would most
like to see "a closed shop contract"
with the Guild.
The Mayor was getting in two

blows, one against the Sun which
he has been fighting over what he
has called its "lying" and "filthy"
misrepresentation of costs of the
new municipal North Beach air-

port, a WPA project, and mie ter
the Newspaper Guild as an organi-
zation of men and wornep devoted
to "free reporting and writing of
the news."

Another shot of the Mayor's hit
the city's papers as a whole. Ile
told of his young son's visit to the
city's new sewage-disposal plant,
where the boy looked around and
asked, "But Daddy, where does it
all come from?" The Mayor said
he replied, "Well, I couldn't say,
but did you ever look at the New
York newspapers' editorial pages?"
LaGuardia was introduced by

ANC; President Heywood Broun,
who called him the "best mayor

this cit y has ever had," and nomi-
nated him for two honors, the edi-

torship of a metropolitan news-
paper and the presidency of the
United States.
The Mayor offered to accept the-

first, but said he had "about as
much chance of getting that as
getting the second."
As the outstanding news story

of the year LaGuardia picked the
occupation of the late Otto H.
Kahn's magnificent mansion and
441 acres of landscaped grounds
by the Welfare organization of the
street sweepers of New York.
"Things like that in the news

give even a mayor hope," he said.

Page Three

Gov. Olson
Pays ANG
Tribute
SAN FRANCISCO—In a letter

to the Pacific Reporter, San Fran-
cisco Guild publication, Governor
Culbert L. Olson greets the Amer-
icria Newspaper Guild and wel-
comes its Convention to San Fran-
cisco. His letter calls the ANG
an insulittice "for the perpetuation
of a truly free press." He says:

In the comparatively few years
of its existence, the American
Newspaper Guild has grown
from a mere handful of persona
with it compelling desire to pro-
mote and maintain stability of
employment and working, condi-
tione, into a potent force with
recognized standing abroad as
well as at home.
During these year s, the

Guild has brought the 40-hour
newspaper week to the threshold
or universal aeceptanee, it has
bettered wage structures where
they were maladjusted and has
mateeially improved working con-
ditions. These accompliehments,
if past history is indicative, would
not have conic without the power
of unified purpose to which the
Guild gives voice.

In bettering the welfare of its
tnembers, your organisation also
has benefit ted the proprietors and
publishers of newspapers and
wire services. I consider the
Auterion Newspaper Guild one
of the best insurance policies we
have for the perpetuation of a
truly free press.

Wishing you every success in
your deliberations and trusting
our hospitality will bring you
back to California again, I am,

Very sincerely yours,
CULBERT L. OLSON,
Governor of 'California.

Boston Won't
Take No on
'40 Confab

BOSTON — The Boston Guild
1940 Convention Committee has

notified the Memphis Guild of iti
willingneas to work for the choice
of Memphis as theY11141 Conven-
tion city if Memphis will recog-
nize Boston's prior claim to the
1940 Convention by supporting it

at San Francisco. Boston made its
first Convention bid at Cleveland
in 1935.

Declaring that logical geograph-
ical distribution would suggest that
the Convention he held in the Fad
before going to the South again
so soon after the St. Louis Con-
vention, Bernard Freeman, chair-
Man, and Ed Allen, secretary, of
the Boston Convention Committee
have written all locals for their
support.
The New England District Guild

Council arid the Boston Guild have
jointly drawn up a formal invita-
tion to present at San Francisco,
citing Boston's willingness to stew
aside for other cities in previoud
't'ars, and the advantages avail-
able in New England to Guild Con-
vention delegates.
"We have the active support and

interest," says the invitation, "of
Governor Saltenstall of Massachu-
setts, Mayor Tobin of Boston, the
C/F of Boston Convention Bureau,
tffe Maine and Massachusetts Rec-
reation and Development Commis-
sions, the Massachusetts Industrial
Union Council, and various steam-
ship, hotel and travel officials."

FORD MEMORIAL
A plaque in memory of Andrew

Wiltree Ford, former managing
editor of the New York World-
Telegram and night editor of the
New York Sun, has been placed by
his widow in the Church of the
Trans figu ration —The Little Church
Around the Corner.

AUXILIARY DEFENDS WPA
SEATTLE—The Seattle Guild

Auxiliary has wired to Chairman
Adams of the Senate Finance
Committee a plea to suppnrt the
fight for restoration of the pre.
veiling wage on WPA.
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IMPORTANT ANG CODE CHANGES URGED
The International Executive

Board Constitution and By-Laws
Committee ist recommending to the
forthcoming Convention that Guild
members earning less than $15 a
week be exempted from the pay-
ments of assessments and that the
assessments be reduced to 25 cents
for those earning between $15 and
125. Application of the 50-cent rate
would continue for members earn-
ing $25 a week or more.

This and other proposed amend-
ments to the ANG Constitution,
along with a tentative draft of
model local by-laws, were drafted
by the committee at the direction
of the IEB, for presentation to the
Convention in San Francisco. The
proposals were prepared at an all-

meeting at ANG headquarters
In New York on July 2 by the corn-. snittee, comprised of Vice Presi-
dent I. I.. Kenen of Cleveland,
chairman; Executive Vice President
Eddy, Secretary-Treasurer Pasche,
Vice President Donal M. Sullivan
of Boston, Max Ways, vice presi-
dent of the Philadelphia Guild, and
Monroe Stern, vice pressid,nt of the
Illsw York Guild. ANG Representa-
tive Morgan Hull also attended the
meeting.
Among the committee's other

proposals for amendment is one
to ease the burden of expense
involving upon locals with mote
*gin 100 members by the present
requirement for annual audits of
their books by a certified public
decountant. The new proposal is
that the audit be made by a "pro-
fessional" accountant.
(Proposal to change word "al-

lied" to "kindred" in Section 1,
Article II, is covered in Conven-
tion story, page one.)

RI-Monthly Meetings

The committee in also recom-
mending that the IEB meet five
times annually insteed of quarterly,
in addition to the meetings imme-
diately before and after each Con-
vention, and that five instead of
seven members constitute a quorum
at regular meetings.

The committee discussed the
question of enlarging IEB powers
to include veto authority over local
contract drafts containing serious
deviations from the Collective Bar-
gaining Program which would in-
jure the bargaining position of
other ANG locals. The ConstItu-
titin now provides that IEB per-
mission to sign is necessary only
where a contract fails to include
the Guild shop or 5-day 40-hour
week. A new dense to insert in
Section 7 of Article XVIII was
&sifted, hut the committee decided
to submit it. without finnl recom-
mendation, to the Cnnvention Em-
ployer Relations and Constitution
committees.

Sections governing the calling
vi Conventicrna, in Article V. and
haul representation at Conven-
Ws. in Article XVII, were re-
allifted, the committee reemn-

Inding procedure for a mechan-
ield computation of representation
bieseases of late dues returns from
Wireln. Under the existing resettle-
d** locals making late returns in
allite month are deprived of Conven-
tiin representation for that month.

Special Conventlene

On the choice of the Convention
city, Section 1 of Article V would
be shortened to read that the city
shall be chosen by the preceding
Couvention, "subject to change by
the I ER."
The following section on the

calling of special Conventions
would be substituted for Section 2:

Special Conventions may be
called by the IEB, with the ap-
preval of the International Conn-

or by a referendum vote of
the membership. In case of a
Convention called by referendum
vete, notices shall be placed in
the mails within ten days of the
tabulation of the vote and the
Gnevention shall be held within
thirty days of mailing.
'The followhig restatement and

modification of the good-standing
ret.tirements for Convention rep-

tion would be substituted
after the Ann pankgraph of

'ntsIt •
tion at a Conven-

•••

'

thin shall be based on the average
of the monthly membership in
good standing credited to the
local under Section 9 of Article
XVII, during a period of months
beginning with the month fol-
lowing the last month which
figured in representation at the
preceding Convention and end-
ing with the penultimate month
before the month in which the
Convention opens, or in the event
that this period is less than
twelve months, then a twelve-
months period ending with the
penultimate month before the
month in which the Convention
opens.

For New Locals
In the case of a local charterei

for a period less than provided
in the preceding paragraph, rep-
resentation for the next year's
Convention shall be based on the
average durinfr the period of
months beginning with the first
full month of its ehartered
existence and ending with the
penultimate month before the
month in which the Convention
opens.
Any differences between good-

standing claims of a local and
the records of the Secretary-
Treasurer shall be submitted to
the Credentials Committee at
the Convention for report to and
decision by the Convention.
The old regulations in the above

section regarding the computation
of locals' good standing have been
revised and incorporated in a new
Section 9 of Article XVII:

The Secretary-Treasurer shall
compute monthly the member-
ship in good standing of each
local, es of the first day of each
month, on the basis of financial
obligations and accompanying
returns mailed by the local not
later than the last day of such
month. In the event that a re-
mittance or accompanying re-
turn qualifying members of a
local for good standing as of the
first day of any month is post-
marked later than the last day
of that month, the good standing
figure for that month shall be
reduced in the amount of five
per cent of the number of mem-
bers qualified by that remittance
or return, for each day's delay
as shown by the postmark.

Discrepancy Reports
In malting remittances, each

local shall present its claim of
the number of its members in
good standing. Within one month
following the remittance, the
Secretary-Treasurer shall inform
the local of any discrepancy
between its claims and ANG
records.
Good-standing requirements for

referendums would be modified in
revisions of Section 3 and part of
Section 5 of Article XXI. Section
3 would read:

Membership in good standing
under Section 1 herein shall be
as of the first day of the month,
computed in accordance with
Section 9 of Article XVII, co-
inciding with or immediately fol-
lowing the publication date of
the GUILD RIPORTER in which the
text of the motion or motions
appear.
Section 5 would read:
The following shall be the

procedure for conducting the
referendum. Membership in good
standing for the purpose of the
referendum shall be that in good
standing as of the first day of
the month coinciding with or im-
mediately following the date on
which determination is made by
the LEE that a referendum is to
be held, good standing being
computed in accordance with Sec-
tion 9 of Article XVII. Within
10 days after the close of the
month, the Secretary-Treasurer
shall forward to the Treasurer,
etc. (picking up the rest of Sec-

. tion 5).
An additional statement of good.

standing requirements, for Inter-
pational Council votes, in Article
XXII, would be stricken out. This
is the last sentence, beginning
l'Eligibility of local membership."

To require that locals obtain IEB
permission before filing suits under
the Wage-Hour Act, Section 14 of
Article VIII would be amended as
follows:

No branch of the ANG shall
have authority to initiate a suit
under the Federal Fair Labor
Standards Act, or to initiate a
MOSE before the National Labor
lislationa Board or similar state

or municipal agency without con-
sultation with, and approval of
the 1EB.
In drafting proposed amendments

to Article X, covering membership.
the committee added a clause pro-
viding that members employed on
relief projects participate in ac-
tivity of other unions which may
be bargaining in their fields. An-
other revision recommended would
tighten up procedure for the trans-
fer of members from one local to
another. This proposal grew out
of an experience in the Philadel-
phia Guild, where the membership
became indignant last year over its
forced acceptance of a man trans-
ferred from another city where he
had been expelled for participation
in the organization of a company
union. Previous to his removal to
Philadelphia, this man was re-
instated in the dirst city, thereby
obtaining the unchallenged right to
membership in a Guild shop plant
where he received a job.
The first of Article X changes

would add at the end of Section 1
the following on union activity by
members on relief projects:
pro'Vided, however, that Guild
members temporarily employed
on relief projects or in any other
capacity outside the newspaper
industry, shall be expected to
support any recognised labor
organization appropriate under
the circumstances.

In Section 8, line 9, the phrase
"or reinstatement fee" would be
inserted after "initiation fee." The
section deals with membership ap-
plications, and provides that appli-
cants cannot become members until
either fee is paid.
The following would be added

to the end of Section 10 of Article
X to tighten up membership trans-
fer procedure:

Where a member applies for
readmission in one local in order
to obtain a transfer to another
local, the first local shall re-
instate him only after consulta-
tion and upon agreement with
the second local as to the re-
instatement and terms. In case
of conflict between the two locals
on the case, it shall be referred
to the lEill for decision.
In line with the same purpose,

Section 14 would be rewritten as
follows:

A member moving to another
local's area shall obtain a stand-
ard ANG transfer card signed
by the treasurer of his local, and
this card shall entitle him to
admission to the second local,
except that the second local shall
haste the right to- withhold ad-
mission to the member if the
local has evidence that the tnem-
ber was reinstated in violation
of Section 10 of this Article. In
the event of failure to adjust the
dispute between the two locals
and the member, the matter shall
be referred to the IEB for de-
cision. If a member obtaining
transfer owes Constitution monies
to the first local, the indebted-
ness shall be entered on the
transfer card, and he shall be
admitted to the second local upon
payment of the oustanding in-
debtedness. The second local shall
turn over the full amount of the
indebtedness to the former local.

Where the second local holds
that the member presenting a
transfer card has become in-
eligible, it may withhold admis-
sion, and the member shall be
entitled to an honorable with-
drawal card through his former
local upon paying all financial
obligations to it, and in the event
of failure to adjust the matter
between the two locals and the
member, it shall be referred to
the IEB for decision.
Where a member is unable to

obtain a transfer card upon two
written requests to the treasurer
of his former local, the second
local may admit him on the basis
of a certification of his standing
on ANG records by the Secre-
tary-Treasurer of the ANG, such
certification to take the place of
the transfer card.
The following was recommended

as a new Section 6 to be inserted
in Article XIII to provide for action
against members who allow their
membership to lapse when they
move from one city to another:

Where a member has moved
from the territory of one local
but has not sought transfer to
another local, charges may be
tiled against him and heard in
accordance with this Article, in
either his former local or the
local in whose territory he is
located.
In the same article, it was rec-

ommended that local trial boards
be required to make written find-
ings of fact and send them to the
IEB as well as the accused and
complainants. The following would
be substituted for the last sentence
of Section 1:

The trial board shall make
written findings of the facts upon
which their decision is based, and
notice of the decision and copy
of the findings shall be given by
registered mail to the acetified,
to the complainant or complain-
ants, and to the IRE.
To provide more detailed pro-

cedure regulating associate mem-
berships, and to encourage the en-
rollment of associate members, a
series of amendments in Article
XI was recommended. Students of
accredited colleges majoring in
journalism, or associated with col-
lege newspapers, and journalism
teachers in accredited colleges are
eligible to associate membership.

Section 1 of Article XI, which
permits associate members to at-
tend open Guild meetings without
voting or other privileges, would
be clarified by adding at the end
of the section, "except in the con-
duct of activities of associate units
or associate locals."

Associate Units

The right to establish associate
units would be established by mak-
ing the following insert after the
first sentence of Section 2:

They may be formed into asso-
ciate unite of the local, subject
to the by-laws and regulations
of the local.
Associate membership rights

would be further clarified by in-
serting the following two para-
graphs as Sections 4 and 5 of
Article XI:

Associate membership rights
shall terminate when the asrso-

'

IS YOUR GUILD
ON THIS LIST?

The top 30 Guilds in proportion of *embers in good standing as
of May 1, ore listed below. The group in first place was 100 per cent
paid up.

1ST PLACE (tie)

Bellingham, Wash.
Fairmont, W. 'Va.
Lansing, Mich.
Reeding, Pa.
Salem, Mass.
San Francisco

Peninsula

7TH PLACE
Great Falls, Mont.

8TH PLACE
Wilkes-Barre

9TH PLACE
Battle Creek, Mich.
Hawaii

11TH PLACE
Northwestern

" Indiana(Calumet)

12TH PLACE
El Paso
13TH PLACE
Portland, Me.
14TH PLACE
Lynn, Mass.
15TH PLACE (tie)
Memphis
Springfield, if).
17TH PLACE
Birmingham, Ala.
18TH PLACE
Jacksonville, Fla.
19111 PLACE
Madison, Wis.
MITE PLACE (tie)
Indianapolis
Sabine-Neches
(Beaumont. Tex.)

22ND PLACE
Norwalk, Conn.

23RD PLACE
Twin Cities

24TH PLACE (tie)
Columbus, 0.
San Diego, Calif.

28TH PLACE
Sacramento, Calif.

27TH PLACE (tie)
Springfield, Mass.
Utica, N. Y.

29TH PLACE
Philadelphia
and Camden

30TH PLACE
Sioux City, Iowa

ciate member ceases to be eligible
within the meaning of Section 4
of Article II. An associate mem-
ber withdrawing upon becoming
ineligible shall not be entitled to
an honorable withdrawal card.
An associate member who has
maintained paid-up membership
to the time of becoming ineligible
shall, 'in the event he becomes
eligible for full Guild member-
ship and applies for such mem-
bership as of the date he becomes
eligible, be entitled to admission
without initiation fee. A former
associate member who was not
paid up when he became in-
eligible or who applies for full
membership as of a date later
than that at which he became
ineligible, shall be subject to
the provisions of Article X, Sec-
tion 12.

Associate membership shall
figure in no way in the standing
of a local.
Amendments relating to asso-

ciate member' financial provisions
were recommended. To Section 1,
Article XVII, would be added, "The
year for the purpose of associate •
members' dues shall be from July 1
to June 30."
The following would be added to

Section 2:
The initiation fee shall be

waived in favor of former asso-
ciate members qualifying for full '
membership, who were paid up
to the date of becoming ineligible
for associate membership, and
apply for full membership as of
the date of becoming eligible.
Provision for associate members'

dues stamps would be made by
adding to the present Section 9
of Article XVII, "and associate
members' dues by ANG semi-
annual associate membership dues
stamps."

Assessment Clause

Revision of the ANG assessment
structure was recommended in the,
following substitute for the first
two sentence's of Section 7 of
Article XVII:

International assessments on
the entire membership may be •
levied in an emergency by the
IEB, in the amount of 50r for •
members earning Pa a week or--'
more, and 25r each for memberte4
earning less thee $26 and no
less than $16 a week, at the rate4
of not more than one assess- -m'
rnent in one week. Members cer- -
tilled by the local to be earning"'
leas than 616 a week at the date
of an assessment, and associate.
members, shall be exempt from,
payment of that assessment.
The committee recommended thats

local initiation fees be limited by
amendment of Section 2 in
Article XVII to read: "Initiation,
fees shall be fixed and collected by-
locals and shall not be less than $1.
nor more than 615."

Contract Checks
The proposal to enlarge 'Ea:

veto powers over local contracts,
which is to be submitted to the
Convention committees without
final recommendation, reads as fol-
lows (as an insert after second
paragraph of Section 7, Article-
XVIII):

If within the ten days follow-
ing the receipt of the final draft,
of a contract, the IEB shall make,
a finding and advise the local.
that the draft contains deviations.
from the Collective Bargaining"
Program sufficiently serious to
withhold signature, the local
shall not sign the contract until
the IEB gives specific permissioe.
The committee voted to recom-

mend that the IEB be allowed four-
months instead of the present BO-
day period in which to submit to
the International Council a motion
tO revoke a local charter. This
change would be in the ninth line
of Section 11, Article XVIII. The
following would be added to the
end of that section:

If at any time atter 15 days
following the automatic suspen-
sion the local demands it, a mo-
tion for revocation shall be subs
mitted to the International Coun-
cil within ten days theressftefro
along with any statements by the
local and by the IEB.
The committee noted that Section

1, Article XIV, of the present Omar
stitution contains a
error in the last line,.=1 f
reed. "tir iuMpesulese• ristligfr
MINK "of Ma soasparillue
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Chicago Crafts,
Guild Make Pact

Understanding Preliminary to New Labor Board
Hearing Completes Destruction of Hearst Claim
Strike Is 'Jurisdictional Dispete'; New Backing.

(Continued from Page One) I Renewed and extended picketing
union all employes in the mailing and canvassing continues to de-
department including the Pollard-
Ailing department previously
claimed by the Guild.

Renew CIO Support
Revitalizing CIO support in the

Chicago area, Gus Scholle, newly-
arrived regional director, has cir-
cularized 200,000 CIO members,
saying, "Our first job must be to
give wholehearted support to the
strike of the Chicago Newspaper
Guild."
The strikers prepared to partici-

pate in the John L. Lewis mass
meeting on July 16, under the aus-
pices of the Packinghouse Workers
Organizing Committee, at the Chi-
cago Coliseum. The meeting will
be opened with prayers by Auxili-
ary Bishop Bernard J. Sheil,
Roman Catholic Archdiocese of
Chicago.
In the meantime, the strikers

have chalked up another victory-
the right to vocalize on the picket
line. The nestle came to a show-
down after the management caused
20 arrests when strikers appeared
on the line with megaphones. Police
calls brought five squad cars and
two patrol wagons to the plant. In
pairs, the chanting pickets were
seized. As fast as two were ar-

rested, two others took their places.

The campaign continued the next
afternoon.

Protests to Police Comissioner

Allman resulted in a personal in-
vestigation. He declared the pickets'

action legal, and it continues.
Supporting Groupe

Antong the outstanding declara-

tions of support in recent weeks

were actions by the Chicago Chap-

ter, Association of Catholic Trade

Unionists, and the Congress of

Youth held in New York from

July 1 to 5. The Catholic associa-

tion's resolution reviewed manage-

ment violence and trickery and

pledged moral and material sup-

port to the strike. The 760 dele-

gates to the Youth Congress, rep-

resenting 4,700,000 organized

groups, took a unanimous pledge

to aid.

press circlation. Estimates are
that the American is off 28.2 per
cent, the Her-Ex 37.8 per cent and
the Sunday Her-Ex 27.4 per cent.
Media Records figures for the first
seven months of the strike reveal
an advertising linage loss of 54
per cent for the Her-Ex and 16.2
per cent for the American. Other
Chicago papers gained front 6 to
more than 8 per cent in the period.
Pabst beer has asked the Guild

to announce that its product is
fair, having stopped its advertis-
ing two months ago.

Paper's
Tactics Cited
To Labor
HAMMOND, Ind.- Negot iations

with the Hammond Times manage-
ment have been broken off by the
Guild and it has communicated to
the labor movement what appear
to be union-busting tactics of the
management and the paper's re-
fusal to. consider a Guild shop or
to freeze the Guild's present ma-
jority in the editorial and advertis-
ing departments.
The Hammond Times unit is

part of the Northwestern Indiana
Guild, formerly the Calumet Guild.

ANG Representative Seller as-
sisted in the negotiations.
The union-busting tactics came

into the open when four new men

were hired in the advertising de-
partment and all refused to join

the Guild. admittedly at the insist-
ence of the management. This

leaves the Guild a majority of only
one in that department.
The management also demanded

in one negotiating session that the
preamble of the last contract be

changed to authorize the Guild to
represent only its own members.

It later withdrew from this posi-

tion when informed that the Wag-

At New York
World's Fair

Guild Has
Collect ion Rtt1

in
Amusement Section.

'Dove Dancer'
Resits Royce
Gives $1.

tier Act recognizes the right of •
union to represent all employes in
any department in which it has a
majority.

Constant bickering marked ne-
gotiating sessions from the first,
the management displaying little

desire to negotiate. The Guild rep-
resentatives included Sellers, 0. D.
Burge, Joseph Carroll, and Vir-

ginia Gardner, Chicago Guild; and

Ralph Tabor, Oil Workers Union
Local '210.
The local labor movement has

60,000 members.

ANG CONTRIBUTES
The ANG has contributed $10

toward the work of the National
Emergency Conference, which is

taking a leading part in the fight

against current efforts its Congress

to destroy labor's civil rights

through passage of a series of Re-

called alien bills.

PAT TOUR DUBS
AND ASSESSMENTS!

Add These Ads
To Unfair List

In this issue the Guild Re-
porter publishes only changes in
the Chicago strike unfair list.
(lip the lineup from the July 1
Reporter and Mid these to out
list:

Rhein/old Beer, United States
Brewing Company, NM Green-
view Avenue, chicage.

Household Finance Loans, 919
North Michigan Ave., Chicago.

Eastman Kodak Company,
Rochester, N. Y.

Heins 57 Varieties. 1062 Prog-
ress( Street. Pittsburgh.

Sinclair Refining Company,

135 South Is Salle St.. ('hicago.

United Air Lines and Beech-
nut products •re missing from
the struck papers this week.

s

Page, Five

Bridges
Quiz Still
Under Lid
SAN FRANCISCO-- Under the

pressure of demand from thousands
of organizations and individuals,
the Department of Labor broke
precedent to hold partially open
hearings in the deportation case
which began on July 10 against
Harry Bridges, West Coast CIO di-
rector.
The arrangements however, made

no provision for general press
coverage or allowance for public
attendance. The hearings are iso-
lated on Angel Island in San Fran-
cisco Bay, which is as remote to
the public its Alcatraz. Only a few
representative's of the major press
Win' services and papers are per-
mitted to corer them.
f.'s-right minor officials of the inv.

migration department, notably R.
P. Bonham of Seattle, have oon-
sistently urged that the hearing*
be held in secret, contending this
is necessary to prevent "disorders
and uprisings" and to protect wit-
nesses against physical harm.
"What Bonham and the ships

owners really fear is not violente
or physical harm to their wit-
nessee," declared Eatolv F.. Ward,
executive secretary of the Bridges
defense committee. "They are
afraid to have their array of anti-
union police, ex-convicts, labor
spies, dishonest and discharged
union officials, and other renegades
shown up. Although it is salutary
that some of the press is admitted,
the deterrent effect upon liars will
not be as great as it would be ifs
they had to face a room full of
people who know all about them
and their motive,.

Miss Carol King, New Ylivis4

lawyer who heads the defense, said
that "this is not a deportation case
at all. It's an attempt to bust the
longshoremen's union."

Employers, silent for months un-

der accusations that the deporta-
tion charges were their latest at-
tack on unionism, tipped their hand
Just before the hearings opened.
"From now on It is a fight to

the finish against Bridges,'" de-
clared Almon E. Roth, president
of the San Francisco Employer's
Council and shipowners' spokes-
man. "Him end is near."

$2,182 IS FORTNIGHT'S
Below are the Chicago Hearst

strike receipts between June 19 and

July 2, exclusive of ANG Defense

Fund payments. The weekly strike

budget is now 63,000.
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A Younger
Strike

Supporter

At 22 Months,

Ralph (Deaner)

Marlatt

Collects Chicago

Strike Funds

in Detroit.

He Sells Buttons

and Passes

Collection Cans at

Union Meetings.

Father Is

Ralph Hamlett,

Editor of the

Flint Auto

Worker.

-
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'39 CONTRACT GAINS AIR NEW PROBLEMS- \
Employer Relation

Jo Convention
Increase Is

s Committee Report
Lists 111 Pacts;
44 Per Cent

Below is a general survey of
Guild bargaining problems from
the !kill Employer Relation's Com-
mittee report to the 1989 annual
Convention of the American News-
paper Guild:

1. The Yopar's Ihnord
A separate part of this report

consists of a statistical survey of
Guild contracts, expanding upon
the survey of contracts made to
the last two Conventions, in greater
detail and with a view to more ex-
tended use in bargaining.

This surrey shows that as of
June 1 the American Newspaper
Guild had in effect 111 contracts,
covering 140 newspapers, wire
services, syndicates, radio stations
and news magazines. The figure on
Jane 1, 1938 was, respectively, 77
contracts, covering 90 papers, etc.

Giqkw Ar Corms.
Migallarians of figures does

not reflect tha (actual extension of
contract comas* to numbers of
newspaper entaleyes. Figures in
respect to em 0$ covered in the
various neveapapar departments are
not yet available is adessok OhsPt.
Inasmuch as thaw hag . hien a
steady progress of extending con-
tract protection to the commercial
as well as editorial departments,
one can conservatively estimate
that the number of newspaper
'Porkers covered by Guild con-
tracts is somewhere between double

• and triple the number a Tear ago.
Value of Vertical Setup

In this connection, it is ',leper
tss (oat ettention to the study made
by Morgan Hull and carried in
THE GUILD Rgroirrut of July 1. It
showed that out of the 12 editorial
contracts renewed on an editorial
basis covering 403 workers, only
two covering only 26 employee
raised the editorial top minimums
In any classifications, with negli-
gible gains in other parts of the
contract. As against this, 10 edi-
torial contracts renewed on an in-
dustrial beats, and covering 1,032
workers in the editorial department
alone, raised the editorial top min-
imums in one or more classifica-
tions in eight of the 10 contracts,
covering 866 editorial workers,
adding two Guild shops and all-
round improvements .in other con-
tract features. These contracts re-
newed on an industrial basis car-
ried very large gains for the com-
mercial workers to whom contract
protection was thereby rostended.
This study gives the most concrete
proof yet offered of the value to all
Guild members of the industrial
organization policies adopted at
the St. Louis Convention two years
ago.

The Publisher Attack
The process of making our ex-

panded membership base an actual-
ity has been carried on in the face
of what was probably the most
concerted and intense publisher
drive in Guild history. The pub-
lisher drive was launched within
less than a month of the St. Louis
Convention, with a special conven-
tion of publishers in Chicago osten•
aibly aimed at fighting the Guild
shop, but actually at the expected
Increased cost to the publishers
and increased strength of our ex-
tended coverage. This publisher
drive accounted for several of the
bitterest fights of the ANG, the
biggest of which, provoked by a
direct attack on our commercial
organization in the city where the
publisher drive was organized,
continues today.

The AFL Leadership
In the light of that resistance,

In which the publishers have been
so actively assisted by the top
leadership of the AFL, the out-
standing achievement of the past
year has been the steady expansion
of contract coverage to all or the
larger part of our industrial juris-
diction by one Guild local after an-
other. Continuation In carrying
put of this process is of course

our main job, organizationally as
well as in bargaining.
Accompanying this extension of

contract protection, and as part of
it; has come a very sharp drop in
the challenges by publishers of our
right to represent the departments
properly eligible to Guild organ-
ization. this drop is accounted for
to a slight extent by the fact that
repeated establishment of the Guild
collective bargaining unity in Labor
Board decisions removed any ground
for publisher challenges of a plant-
wide majority (excluding the or-
ganized craft departments) unless
there was a genuine rival chal-
lenge.

Attacks Diminish

But the most effective factor in
removing the challenge to our
form of organization has been the
ability of the Guild to fight off
these attacks. Our report last year
brought out the large number of
representation eases which had had
to go to the Labor Board. and the
number of management-inspired
jurisdictional disputes. Attacks of
this kind lessened in number dur-
ing .the past year, but reached
their height of intensity in the
Wilkes-Barre and particularly the
Chicago strikes—which the man-
agement still makes feeble efforts
to present as a jurisdictional dis-
pute.
The effectiveness of the Chicago

Guild defense, and the militancy
of other Hearst units, was re-
flected when the Hearst manage-
ment recognized, first, representa-
tion of the whole Los Angeles
Herald-Express industrial unit,
and then of the three Hearst units
in San Francisco and Oakland, de-
spite the existence of a so-called
independent union in LOA Angeles
and of an AFL sub-department
union on the San Francisco Exam-
iner, which group went over to the
Guild.

'Dispute' Responsibility

Newspaper readers are accus-
tomed to reading pitiful tales of
employers caught between the ju-
risdictional claims of rival unions.
It is a little hard to reconcile these
editorial sorrows with the fact
that in the Guild's experience,
every jurisdictional dispute involv-
ing a newspaper has been started
by the newspaper itself.
However, there seems to be evi-

dence that a large number of pub-
lishers, and particularly the Hearst
management which was the most
active fomenter of jurisdictional
disputes, have been learning that
the weapon is a two-edged one, and
that while it may retard Guild or-
ganization for awhile and hold out
the hope of defeating it in spots,
its cost to the individual publisher
who provokes it is considerably
more than would be the cost of
recognizing the Guild and meeting
it on reasonable terms.

Change In Sentiment
In recent weeks has come the

very definite indication that repre-
sentative publishers have finally
realized the futility of attempting
to break up Guild organization,
and that they are resigning them-
selves to the necessity of granting
effective rather than reluctant rec-
ognition.
We refer to the fact that at least

some major publishers, including
the Hearst management, have come
around to granting at least a
modified form of the Guild shop.
Before this, Guild shop contracts
resulted from strike action or a
different approach on the part of
individual publisher. Publisher
organizations have always claimed
they opposed the Guild shop as a
threat to the freedom of the press.
The Guild has argued this was a
mere pretense covering up the hope
that by keeping a group of non-
Guildsmen in a shop, they might
some day eliminate the Guild en;
tirely. Perhaps an increasing nun,-
her of publishers will now be ready
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The ANG'. Collective Bargaining History in a Nutshell
Showing Niumbere of Contracts at Each Convention Time.

to give up both the pretense and
the hope, and recognize that the
union shop is the civilized form of
employer-employe relationship.

If this comes through, it will
simplify many of our problems
and materially strengthen the or-
ganization. It is a truism that it
will also greatly increase our re-
sponsibility in furnishing and
maintaining the highest form of
union protection for our member-
ship.

Wage-Hour At Effect
During the past year, the Fed-

eral Fair Labor Standards Act
was enacted and went into effect.
Without discussing the tremendous
importance or this legislation and
the general raising of standards
among the very low paid workers
and of the undoubted indirect ben-
eficial effect on newspaper stand-
ants, it may be said here that the
effect of this legislation upon
Guild bargaining has been slight,
principally because of the fact that
wage statidards would not affect
workers under Guild protection,
and the hour standards are with
very rare exceptions less gcsiel than
set under Guild contract or Guild
negotiated conditions. The prin-
cipal effect of this legislation on
the position of the Guild has been
to furnish an argument and some
leverage for time-and-a-half for
overtime instead of equal-time
compensation, and to furnish some
leverage and encouragement to
new groups who seek better condi-
tions.

Employers' Advantage
This is bound to mean an urge

to organize, particularly since all
available information tends to
show that publishers disregard or
evade the law unless their em-
ployes are organized. The Wages
and Hours Act places a certain
stress on collective bargaining
agreements by making it possible
for employers to gain favorable
treatment under the act if they
meet certain hour standards, which
by and large are those generally
obtained by the-Guild.
Some publishers have Met the

Guild in good faith in mutually
satisfactory adjustments on this
point, and some have simply ob-
served the lew in full,'and others
have done their heat to evade it,
use it to confuse the picture in ne-
gotiations and have sought to take
advantage of the fact that the

Wage and Hour Administration is
on record as favoring amendments
which would eliminate a large part
of our membership from the pro-
tection of the Act. -

Independence of Pacts
The consequence of tbis picture

has been that the Committee, as
well as its parent body, the IEB,
have urged locals to draw up their
contracts without reference to any
legislation, while making such use
of the legislation AR they could and
insuring working standards in-
ferior for no single employe to the
standards of the Act.
The steady improvement of Guild

contracts as they conic up for re-
newal has been noted so frequently
during the mist year that it calls
for only brief reference here. The
overwhelming bulk of contracts
signed during the past year, new
or renewed, have represented
substantial improvements, particu-
larly, as noted above, when the re-
newal' extended the coverage. There
have been very few cases of con-
tracts renewed, automatically or
otherwiSe, 'without improvements.
One contract, covering two per-
sons, carried a minor readjustment
in automobile charges, which meant
a: very slight reduction in expense
money. Another one, covering sewn
employes and renewing a strike
settlement, included a mild re-
cession in contract standards,
which nevertheless meant actual
monetary gains for the employes,
because of the peculiar fact that
at the time the contract was first
signed, all had less experience than
required for top rating.

Machinery Still Effective
Beyond these few and slight ex-

ceptiona, the trend was entirely up-
ward. The general and almost com-
plete acceptance by all Guild locals
of the ANG Convention Bargain-
ing Program accompanying these
gains has been noted before, and
has simply continued.
The conclusion from the forego-

ing is, just as a year ago at To-
ronto, that the collective bargain-
ing program and machinery set up
at the 1937 Convention have been
sound and effective, and that im-
provements which may be worked
out are in respect to certain specific
details or policy and machinery,
and not such as to affect the gen-
eral outline of approach and pro-
gram

the light of experience and

Members Covered
Believed to Be
Double '38's

developments of the past year. the
Committee submits to the Conven-
tion a variety of detail points,
either of general approach or of
specific contract policy, which
seem to call for study, review, re-
vision, or re-emphasis. We are of
course not going over the effective
policies embodied in the Constitu-
tion, Collective Bargaining Pro-
gram and established Guild policy
which long before this have be-
come the property of the entire
Guild membership.

General Problems of Bar-

gaining Approach

(a) COLLECTIVE BARGAINING

This is a problem which has gen-
erally been posed as a question of
policy in filing petitions.for Labor
Board certification. Actually it is
much broader, and one in which
our position should be identical,
whether in the light of the Wagner
Act or simply of sound union
practice.
Because of the craft traditions

in the nevispaper industry, and the
fact that we started as a craft
union ourselves, we are still in a
state of transition in a consider-
able part of our organization and
potential organization. A number
of publishers,, and even a sizeable
part of our membership and poten-
tial membership, have not com-
pletely absorbed the fact of the
essential unity of all employes
properly belonging in the Guild.
We have already noted above that
this problem is becoming less, as
shown by standing contracts.

Many Still Lag

Nevertheless, many locals and
units still approach the problem of
preparation for bargaining with
departmental lines in mind. Thus
we find proposals to bargain for
editorial and, for example, circula-
tion, or for editorial only, simply
because no real effort has been
made to organize one or more of
the sub-departments of the com-
mercial departments.

Until all our organized units are
industrial, it will always be nec-
essary to consider the necessity of
compromise on our industrial cover-
age in the light of very real prsc-
tical factors. This necessity dimin-
ishes, and we believe the ANG
wants our energies directed toward
eliminating it.

Danger of Injury

As a practical matter, when a
local obtains bargaining recogni-
tion for part of our jurisdiction,
say two sub-departments, without
resort to Labor Board certification,
the situation is not so serious, be-
cause the result is achieved as a
matter of reasonable compromise,
and does not place us in the posi-
tion of arguing before the Labor
Board for a gerrymandered unit
recognizing. craft lines.
But to petition formally for cer-

tification for such a unit is liable
to injure Us in a position which
Guild locals have fought hard to
achieve, namely recognition of our
industrial unity. This unity has
been recognized fairly completely
by the Labor Board on the basis
of effective union functioning.
Beyond this Labor Board aspect is
the simple fact that, even were it
not for the split in the labor move-
ment, we are constantly open to
company-union attacks and special
problems if we leave any part of
our jurisdiction unorganized and
beyond the protection of Guild
contract. We cannot continue in-
definitely with our jurisdiction
partly organized and partly unor-
ganized.
Furthermore, there is consider-

able evidence that in most cases
where the local proposes to bar-
gain along departmental lines, this
has resulted from a craft approach
by the local itself, or at least a

(Continued on Page Seven)
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defeatist approach to the problem
of organizing all departments. By
and large, if the local decides it is
going to organize all eligible de-
partnients, instead of looking for
an easy formuba to bargain for
those which have organized them-
selves, it is going ,to organize a
solid industrial majority and,
furthermore, obtain recognition on
the basis of organization and
economic strength instead of hav-
ing to resort to Labor Board cer-
tification. ..

Proof of Majority
We believe this should be the

main emphasis to locals which are
preparing to negotiate, and that
the general rule should be that be-
fore a local is allowed to apply for
formal certification, it must have
conclusive proof that it his a
clear-cut majority of the employes
in all eligible departments as one
unit. There will have to be a cer-
tain flexibility in the application
of this rule; but we do not believe
it will be necessary to exercise this
flexibility beyond occasionally al-
lowing application on the basis of
one single department alone. If
two departments are organized, es-
tablishment of an industrial major-
ity should be the rule.

• (b) CHAIN PAPERS.

effective form of bargaining ap-
pears to be on the basis of national
organization as a single collective
bargaining unit.

The value of coordination of ac-
tivities and consultstidh among
units on papers of a chain in their
negotiations has gained consist-
ently, and the value of the use of
chain council machinery and such
coordination has been demon-
strated, within limits, but pro-
gressively. It has been ra•own that
the standards set by the stronger
units, particularly in respect to
general contract conditions, can be
achieved or approximated by the
weaker ones, and that even the
weakest develop festores which
help the stronger.

Article XVIII, Section 6 of the
Constitution sets up formal ma-
chinery which could be used to or-
ganize a joint program and pos-
sible joint action by all or several
units on one chain. Obviously such
machinery should be used only
when its binding nature is merely
a formal seal on natural develop-
ments in which a number of units
achieve unity of action through
coordination.

Consultation Stressed
The time .when the machinery

can be invoked certainly appears to
be still distant In the meantime,
the use of such machinery would
merely be to hold back the stronger
units without advancing the weaker.
The main problem now is to achieve
greater coordination of chain ne-
gotiations, which will come natur-
ally as the result of more effective
consultation and exchange of in-
formation.

This means that the immediate
problem is the improvement of
commonication among units on
their negotiating developments.
Chain councils have been bet up on
the Scripps-Howard chain, Hearst,
and Paul Block, but because of
various factors in the history of
these councils, the exchange of in-
formation has functioned mainly
on the Scripps-Howard chain, and
then has left very much to be de-
sired.

The Real Need

It is our belief. that as long as
the chain advisory councils retain
their informal nature, the particu-
lar structure is unimportant. The
important thing is to get units to
communicate promptly to head-
quarters developments in their ne-
gotiations so that they can be co-
ordinated by the Employer Rela-
tions Committee in the light of
Guild policy, digested, and sent im-
mediately to all other units.

(c) WIRE SERVICES.

This will be the object of a spe-

cial report by the Wire Service
Committee, bearing on organization

as well as bargaining. The sub-

ject can be summarised here by
pointing out that the problem is
one which must be based on lora)
otgassisallea and bargaining( comb-
ties., mid at the same time that
on national wire asorfas sea

(d) EXTENSION OF CONTRACTS
BEYOND EXPIRATION.,

One of the things which Guild
locals have learned best, out of
their own experience. is to take
their time in negotiation*, to con-
sider proposale, report bock to the
unit and get instructions, solidify
support. etc. This has meant that
in the great majority of renewal
negotiations, the new contract has
not been signed until weeks and
often months after expiration of
the old.

In the meantime the conditions
of the old contract have remained
in effect, quite frequently in the
absence of a written extensipn and
with only the most informal or
tacit understanding. While it is
probably true that in some cases
a more formal agreement of ex-
tension would be of technical ad-
vantage in the event of aggression
by the publisher, it is neverthelesiv
a tribute to the maturity of under-
standing and self-confidence of our
experienced locals that virtually
none of the publishers has made a
serious attempt to evade the ob-
ligations of an extended contract
under these conditions.

Few Try Stampede

In only a few instances have
publishers attempted to stampede
inexperienced locals into acceptance
of an unsatisfactory renewal with
the threat that expiration of the
old agreement meant a cessation of
arvy protection. Such an attitude
on the part of the publisher can be
constrifed only as an attempt to
bargain in bad faith, sometimes
verging upon a lockout.

In view of these experiences, it
seems appropriate to emphasize
here the practice of extending the
old contract conditions and protec-
tion, tacitly if there is no chid-
lenge, formally and even in writtng
if there is. The language of any
agreement or clause continuing the
conditions of the old contract
should provide for extension dur-
ing negotiations and not be writ-
ten in • manner which either says
or implies that it is binding until
a new agreement is reached inas-
much as the Guild may find it nec-
essary to terminate negotiations
and should not be hampered therein.

(e) BARGAINING RESTRAINTS
ON SINGLE UNITS.

The Guild practice has been
generally to negotiate with one
publisher on behalf of the unit
consisting of his employes, and in
a few cases negotiate on a city-
wide basis. This is a question for
decision in individual cases on the
basis of local practical considera-
tions. But there have been two in-
stances during the past year where
an organized unit on one paper in

 fcomplishing the very objective for
which it organized.New An Groups (Section F otaillod.)
(g) MacKINNON (ANPA) PRO-Hit NLRAChange poimi. FOR N ATION-% IDE

AFL membership apposition to
Wagner Act amendments spon-
sored by its top leashinhip con-
tinues to gros.
A joint AFI.-CIO committee

representing 22 AFL and 34i
CI0 unions has been set up in
the Buffalo area to tight amend-
ment of the act. The coraniitlee
organized over the protest of
the Buffalo Federation of Labor
(API.).

Elmer Brown. president of
New York Typographies! Union
No. 6, and Max Kaplan,'sac-
tars of the Bakery Workers
Joint Executive Board of New
York (Att. both AEl., brought
their opposition to amendments
before Senate and House com-
mittees.
George Creel, chairman of the

California Committee to Support
the Wagner Art, has wired
Chairman Norton of the House
Labor Committee that 210.000
AFI. members in 119 locals and
councils in his state express
"unequivocal opposition to any
legislation designed to increase
or otherwise change the per-
sonnel of the NLRB."

town pledged itself or was pledged
by the local not to seek bargaining
and union conditions until the rival
paper or papers also were organ-
ized and brought under contract.

Notion Distorted

This form of pledge, running di-
rectly counter to the right of self-
organization, was based on a dis-
torted notion of competitive fair-
ness to which we cannot subscribe.
and particularly not, in view of the
fact that lower employment stand-
ards may well he a factor leading
the employes of one paper to or-
ganize first.
Any local in which such A ques-

tion is raised should 'keep in mind
that its main consideration is
achieving complete, solid organiza-
tion which, parenthetically, is the
only satisfactory solution of any
problem of competitive fairness, if
it is really a problem. Hence the
local must give primary considera-
tion to the general organizational
value of successful collective bar-
gaining by the one well-organized
unit; likewise, it must consider
that there will be a strong tend-
ency toward disintegration of or-
ganization within such a unit if it
is artificially restrained from ac-

PAY YOUR DUES
AND ASSESSMENTS!

THEY BUILD THE GUILDi

'BUILDING-• Historic Lsbor City
We Convene in an

 By JONATHAN EDDY 
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in which we newspapermen and women ourselves have been trade
unionists. The West Coast section of the Guild has had a leading
role in the ANG from the very beginning because it has been part
and parcel of a broad, progressive militant trade union movement
that embraces not only such skilled artisans as compositors but
dock wallopers and fruit pickers as well, a movement that recognizes
its basic strength to lie with the thousands of unskilled or slightly
skilled rather than with the aristocrats of labor, a movement that is
therefore an outstanding bulwark of real democracy.

Within our own brief memories as trade unionists the West
Coast labor movement under the leadership of men like Harry
Bridges has won and retained advances which have benefited the
labor movement and workers in general.

Some of the greatest advances of labor are made to appear all
defeats, and although the 1934 general strike in San Francisco was
betrayed by the reactionary bureaucrats of the AFL, the lessons of
that strike, mainly the importance of unity around progressive
policies, have been an invaluable asset, leading to enhanced power
for organized labor, extension of organization.

Power for organized labor—how it is condemned and fought by
those who profit only from the work of others; how its methods
are pictured as violence. its gains either as tomes or as extortion,
its Insiders as devils whose only thought is advancement for them.
salves, rain for others. Yet power for organized labor is the b•Pe
gedranglie for democracy, for decent living standards, for mitigation
ad anenamit wises, lot die dams that mobs iiie endurable mid worth-
while hi WON. of mita and Semen and digit ads of•

BARG A IN ING.
In his annual report to the last

ANPA Convention, Eugene Mac-
Kinnon, Chairman of the Special
Standing Comntittee, suggested
that it might be desirable in the
newspaper business to have con-
tracts negotiated between large
publisher associations and the
unions. Fie cited the loss of time
In negotiations around the country
and referred to the fact that Presi-
dent Roosevelt's special commis-
sion to England and Sweden "sym-
pathetically noted that closely or-
ganized employer associations were.
as necessary as unions."

It sv,..ins hardly necessary at this
time to discuss the question in the
abstract. Offhand, it may be said
that negotiations between two asso-
ciations. one of which represented
the employers and the other all of
their employes, might result in a
considerable increase in the effi-
ciency of negotiations, particularly
on general standard provisions,
such as Guild shop, sick leave, etc.

Shifts 'Pressure'
Also, such negotiations would

have the very definite effect of re-
moving the negotiations to that
extent '-from the direct presence,
pressure and control of the local
union membership, which has
proved such a valuable part of the
Guild's bargaining technique. The
proposal, if it is made seriously
and if it contemplates anything
beyond the most informal type 'of
conferences, is one which would
have to be considered and acted
upon by the Convention. For that
purpose we discuss the proposal in
Its immediate aspects only.

Was It Window Dressing?
Presented. in the way in which it

was offered, we feel that the ANG
has every right to ask whether it
was made seriously, or merely as
a rhetorical gesture which the
proponents hoped would place the
ANPA in a favorable light and
place the Guild on a spot in the
eyes of the public and of some of
its membership which may not be
familiar with all the facts.
In the first place, if the publishers

have something constructive to
take up, they can write to the
American Ns-sespaper Guild instead
of relying on newspaper columns
as a means of communication. But
the most important consideration is
the fact that we are still in the
process of establishing ourselves,
-rid that at the present time we
have probably organised only about
one-fifth of the eligibles in the in-
dustry in the entire countty. This
would mean that in arty bargaining
on an association basin, we would
be meeting with a group of pub-
lishers many of whom had success-

fully resisted union organization to
date and who therefore could claim
we did not represent their ent-
ployes.

What MacKinnon Omitted
The result on our bargaining

strength needs no comment. We
would point out to Mr. MacKinnon
that the basic factors of the peace-
ful industrial relations in England
and Sweden. as stressed by the
president's commission Were the
complete and final acceptance of
union organization by the em-
ployers. The most casual contacts
with individuals in unorganized or
newly-organized groups bring out
conclusively the fact that if pub-
lishers in the United States ac-
cepted unionize,tion of their .edi-
torial and commercial department
employes to the extent of riot dis-
criminating against it, the number
of eligibles who would join the
Guild within the next nronth after
that was, made clear would be con- .
siderably greater than the number
already in the Guild, and virtually
complete organization of the in-
dustry would be a matter of •n-
other year.

Fear of dismissal or discrimina-
tion still is the principal stumbling
block in the way of organization.
The simple fart of the matter is
that however righteous, constitu-
tional. and law abiding may be
their editorials, the pUblishere of
America and their executive repre-
sentatives, with very rare excep-
tions, either violate the Wagner
Act or would, if they could get
away with it, without restraint or
pangs of conscience.

The First Step
The membership of the Guihi

so aware of this that it is accepted
as a fact without waste of right-
eous indignation, and a fact which
Guild members simply will over-
come by strength of organization.
But if the publishers who belong
to the ANPA really would like to
see nation-wide bargaining become
a reality, we invite them to start
by. dropping their opposition to or-
ganization, whether under the cloak
of freedom of the press or other-
wise, by removing the fear which
many of their employes still hold,
that joining the Guild will mean
demotion or dismissal.

Nevertheless, we have always
been prepared to consider with an
open mind any concrete proposal
for Working out our common prob-
lems with the employers of our
membership. We propose that in
the event that the ANPA ar any
other publisher group or AA au-
thorized agent communicates to
the American Newspaper Guild
any proposal for nation-wide, asso-
ciation-wide, or chain-wide bar-
gaining, the proposal be explored
by your International Executive
Board and reported hack to the
next Convention with recommenda-
tions.

of widespread demoralization and barbarism. In no other social
organism do the constituents possess the ready and frequent means
of checking or removing these selfish and dictatorial leaders whoa.
method of domination consists of persuading the latter that they are
the best leaders available so that they may obtain their votes.

• • •

TODAY West Coast labor no longer stands as an island of militant
A progressivism, but is a part of a national movement embodying
the policies best suited to our time, the CIO. In existence half as
long as our own young union, the CIO embtaces millions. It has
accomplished marvels and the responsibilities and tasks lying before
it can hardly be exaggerated. Its primary need is for unity about the
principles to which it and we are committed. Its leadership, estab-
lished and checked by democratic processes, must nevertheless be
centralized and authoritative, if it is to fulfill the tasks we assign
to it. The relationship to it of the unions which make it up must
therefore be one not merely of goodwill or expedience bat of iron-
clad responsibility on all matters arising, very much the same rela-
tionship that prevails in well-organized and mature trade unions
between international and local. Responsibility and success go hand
in hand in the organizational functioning of the local union, the inter-
national union, and the trade union movement. The Guild, which,
more than the average union, has been carried forward and sustained
by its brother organizations, will have the readiest recognition of
this fact.

What concerns any affiliate concerns the CIO. Our industry
being that of. dispensing news and opinion for the whole country,
this is exceptionally true of our own international, the Newspaper
Guild. Our sixth Convention takes place in the storied city of San
Francisco. The second Convention of the CIO takes place there a
few week* later. To it, our gathering will be a splendid prelude,
and will mark another great milestone in the battle of the working
newspaper men and women of the United States sod Canada fac
hither economic and professional standards, far mearity, ter the
preservation of democracy in this country and in die wed&

•

ado.-
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AFL Unions Gird to Save

Arts Projects; Ask CIO Aid
ANG Urges Locals
Cooperate With
New Group

(Continued from Page One)

New York the Federation of Art*

Unions adopted a three-point pro-

gram.
It called for the immediate intro-

duction in Congress of an amend-

ment to the Woodrum Act striking

out Section 26, which abolishes the

theatre and curbs the other arts

projects; second, a request for the

appointment of a Presidential com-

mission to study the arts projects;

and third, the introduction of a

bill in Congress establishing a Fed-

eral Bureau of Fine Arts.

Before the passage of the -Wood-

rum bill the Federation of Arts

Unions led a determined fight in

I. L. Kenen. I Washington to save- the arts proj-

17412 Winslow Rd., Shaker Height:, O. ecte from extinction. They found

Quentin P. Gore. I the Woodrum sub-comniittee corn-

415 James Blvd., Signal Mm., Tenn. pletely hostile. Representatives of
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International Headquarteni: 1560 Broadway, New
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'36 Promises '39 Actions
A Statement

By JOHN L. LEWIS

T
HE helpless men and women who are unemp

loyed

have suffered a terrible blow in the passage 
of the

1990 WPA appropriation. This blow will be pro-

foundly resented by all of labor. 
.

Labor does not forget that in 1936 the 
Democratic

platform promised work for the unemploy
ed. That plat-

form stated: "We, believe that unemplo
yment is a na-

tional problem, and that it is an inescapabl
e obligation

of our Government to meet it in a n
ational way. . . .

When business fails to supply . . . emp
loyment, we be-

lieve that work at prevailing wages sh
ould be provided

In cooperation with State and local gover
nments on use-

ful public projects, to the end that the n
ational wealth

may be increased, the skill and energy 
of the worker

may be utilized, his morale maintained, and
 the unem-

ployed assured the opportunity to earn the
 necessities

of life."
The relief bill which was passed is a clear repud

iation

of that platform pledge. The measure will t
hrow out of

WPA employment a million WPA workers in 
the fiscal'

year. Five hundred thousand of these will be 
thrown out

by the end of July. This happens at a time 
when there

are at least eleven to twelve million emp
loyable un-

employed.
The bill seriously discriminates against a numb

er of

groups of our citizens, especially the artists, 
musicians

and theatrical workers.
The bill introduces a starvation period for those 

who

have been on the WPA for more than 18 mont
hs. This

Is one of the most vicious provisions that has 
ever been

imposed by a democratic government. We bel
ieve that

the citizens of this country will deeply resent th
is pro-

vision when they realize its effect.
The measure openly slaps labor by wiping out the

prevailing hourly rate on WPA. It further tarrie
s a

device by which the present meager and inad
equate

monthly security wage will be severely cut all throug
h

the industrial areas.
The total effect to this bill upon the economic situa-

tion cannot help but be depressive. There are ground
s

for the fear that sach a terrible cut in WPA jobs and i
n

wage rates will touch off a definite downward movement.

No Favorites Here

IF a
ny AFL member had the notion that the Federation

was forever the darling of the daily press because its

top leaders' fight against the CIO fits so neatly into

the employers' battles, light must have dawned for him

last week.
The angry wave of AFL building worker strikes on

WPA that spread across the country after the passage

of the Woodrum relief bill got the routine newspaper

treatment. A fair sample of it was in the New York

Daily News, which broke into a rash of editorial state-

ments about strikes against Congress, strikes against

government, strikers who are of a piece with mutineers,

a bald suggestion that violence Be employed, and, if you

didn't get the idea, a cartoon depicting a striker picket-

ing Santa Claus.
The attack rivalled the best that the papers have

done against the CIO.

the Federation. including a Guild

delegate, were denied * hearing

while hostile' witnesses, mostly

disgruntled project workers with

a sprinkling of veteran red-baiters,

were allowed to testify at length.

Following the signing of the

Woodrum Bill, the Federal Thea-

tre Project was closed on June

30, the other arts projects were

ordered to secure local sponsor-

ship, prevailing rates of pay were

abolished, hours were increased to

130, workers who had been on the

projects more than 18 months were

obliged to take a furlough and to

be dropped from WPA unless they

could be recertified, and a cut of

500,000 in personnel during the fis-

cal year became mandatory.

The finding of funds for local

sponsorship is virtually impossible,

and the mandatory cuts in person-

nel, which have not been put into

effect as yet, are expected to

hamper seriously the efficieney of

the projects.

Broun Cables TIJ
Guild's Support
A message of fraternal greet-

ings and support in its effort to

"protect the press from fascist

suppression" was cabled by Presi-

dent Heywood Broun to the bi-

ennial Convention of the Interna-

tional Federation of Journalists

(FIJ). The Convention, originally

scheduled for early May in Cassa-

blanca, Morocco, and cancelled be-

cause the war scare made it inad-

visable for many delegates to go so

far, was held from June 23 to July

7 in Bordeaux, France.

Broun's cable read: "Fraternal

greetings and best wishes. Deeply

regret Guild usable attend. We

stand with journalists of other de-

mocracies in your fine fight protect

press from fascist suppression."

NORMAN CORWIN. who took

an active part in organizing the

Springfield (Mass.) Guild, is the

author of the new radio drama,

"They Fly Through the Air with

the Greatest of Ease." Corwin was

formerly president of the local. He

is now program director for Co-

luntbia Broadcasting System. In-

spired by Vittorio Mussolini's re-

mark that bombing Ethiopian's

was "exceptionally good fun," Cor-

win's script describes the bombing

of an unsuspecting civilian popu-

lation. "They Fly Through the

Air," published by Vrest Orton of

Weston, Vt., was first presented

on Corwin's Sunday afternoon pro-

gram, "Words Without Music." The

drama in scheduled for its third

performance in September.

GEORGE E. GUISE, Guildsman,

assistant city editor of the Minne-

apolis Journal, has been appointed

a member of the Minneapolis Civil

Service Commission. A former

theatrical producer, Guise produced

the Twhi Cities Guild's successful

gridigon program Wit February.
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—Courtesy New Masses

THE MAN WHO HOWLS

News Note: The Arkansas State Press Association Urge
s

RFC Loans for Newspapers.

Broun's WPA Plea Draws
Pledges from 3 Solons
They Quickly Sen
Word 01 New
Legislation

Telegrams from ANG President

Broun urging Montana's two Sen-

ators and one of its Congressmen

to sponsor legislation to restore

the wage and hour provisions of

the Relief Act last week brought

a quick and favorable telegraphic

response from the three.
The appeal was first made by

the Great Falls (Mont.) Trades &

Labor Assembly (AFL), when the

wave of WPA strikes started

President Joseph K. Howard of the

Great Falls Guild wired Broun,

requesting that the action be backed

up by the ANG.

Senators Burton K. Wheeler and

James E. Murray and Representre-

tive James F. O'Connor of Mon-

tana all told Broun that they were

introducing legislation, Murray

adding that he was doing "every-

thing humanly possible" to get it

passed.
Wheeler reported that he was

"joining with Senators Wagner

(New York) and McCarran (Ne-

vada) in introducing a bill to re-
store the prevailing wage scale on

WPA."

N.Y. Local Asks
Third Term Boost

Convention action in support
of a third term for President
Roosevelt will be asked by the
New York Guild delegation, un-
der instructions voted at a mem-
bership meeting on July 11.
The delegation is also to seek

to place the ANG on record on
the neutrality question in such a
way as to support the President
by giving hint greater leeway in
dealing with aggressor powers.

These and a series of other in-
structions were passed at a large
meeting at which Mayor La..

Guardia was the speaker. (Story

of his speech on page S.)

Memphis Makes Pleq

To Sava Arts Projects

M EM 114113--"B very possible

means" to gain House approval

of the Senate measure continu-

ing the WPA arts projects were

urged upon Senator McKellar of

Tennessee in a telegram front

the Memphis Guild Executive

Committee and ANG Vice Presi-

dent Harry Martin. The telegram

pointed out the Guild's interest

in protecting its unemployed,

and the public reaction to the

House measure cutting WPA.

Memphis Rejects
'Shop less' Pact

MEMPHIS—Despite several re-
cent "coincidencea," the Memphis
Guild membership on July 9 once

more refused to accept contracts
with the Commercial Appeal and
the Press-Scimitar (Scripps-How-

ard) without the Guild shop.
The "coincidences" strengthened,

rather than weakened the demand
for the Guild shop. The first came
when three girls in the Commer-
cial Appeal classified ad depart-
ment "resigned" from the Guild.
The maganement was notified by
the girls almost before their let-
ter was delivered to a Guild officer.
The three, all of whom received
salary increases trom $2.50 to WOO
a week under the present contract,
said they "found the Guild a hin-
drance to us."
The second "coincidence" came

a week later when the Press-
Scimitar distributed $640 in bonus-
es to business employes on the eve
of the Guild meeting at which a
vote was to be taken on acceptance
or rejection of a contract without
the Guild shop.

The bonus, the management said,
was occasioned by increased busi-
ness during the first six months
of this year, although in negotia-
tions the business manager and
editor pleaded that the paper was
losing money.


