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CITYWIDE GUILD SHOP PACT
IN S. F. CRACKS BIG CHAINS
Chicago
Parley
Reopwris
Again
• CHICAGO—For the third time
in three months, negotiations were
In progress between spokesmen
for the struck Hearst Herald &
Examiner and Evening American
and the Guild last week. The talks
began on July 20, as the strike
was nearing the end of its eighth
month.
As a result of their previous

experiences with "negotiations"
which evidently had as their sole
aim the breaking of morals, the
strikers took the present confer-
ences in their stride, and intensi-
fied their activities.

CIO Leaders Aid

Meeting daily, the conferees for
the first five days dealt mainly
with tenure of employment and

job security features of a proposed
contract. The Guild spokesmen are
being assisted by Van A. Bittner,
chairman of the Packinghouse
Workers Organising Committee,
and Gus Scholle, CIO regional di-
rector. Secretary-Treasurer Victor
Pasche and ANG Representative

)(organ Hull, en route to the Con-
vention at San Franeisco, sat in

for several days' conferences with

ANG Representative H. Richard
Seller, Local Executive Secretary
Don Stevens and President Harry
D. Wohl. Executive Vice Presi-

dent Eddy, who passed through
Chicago earlier, consulted with the

local leaders on the negotiations.
The management representatives

are J. D. Gortatowsky, assistant

general manager of the Hearst
Enterprises; Max Sewrin and Ed-
ward G. Woods, attorneys, and
Harry Koehler, Herald & Examiner
publisher.

Lewis, Bishop Speak

The talks began four days after

CIO President John L. Lewis had
addressed a pack'eehouse workers'

rally of 16,000 people, before
whom he pledged Guild support
anew in a tribute "to the loyal
union newspaper men and women

(Continued on Page Five)

They Feared 5-Day
Effect on Pay

ANG CONVENTION READY;
GETS NATIONAL BROADCAST
Administrator Andrews Talk Goes On'

Blue Network on Opening Day
Of San Francisco Session

SAN FRANCISCO — At the
height of a great year of growth
in membership, contracts and fi-
nancial stability, the American
Newspaper Guild opens its sixth
annual. Convention at the Hotel
Fairmont here on July El. And for
the first time, a radio broadcast
goes out from an ANG Convention
floor.
NBC's Blue Network, which or-

dinarily includes about 70 major
stations, is to carry the address
of Wage-Hour Administrator El-
mer F. Andrews, scheduled for
2:15 P. M., Pacific standard time,
on July 31. Guild members should
check the NBC stations in their
regions to promote the widest pos-
sible broadcast.

President Heywood Broun opens
the first formal session at 10 A.M.,
July 31, after a meeting of the

SEATTLE—"We can't have a 5-
day 40-hour week, they'll cut our

pay if we do." That was the fear
of advertiaing salesmen on the
Seattle Post-Intelligencer when the
Guild's 5 day 40-hour week clause
Was included in the present P-I
contract.
The contract is now over two

months old. What has happened?
Every salesman today is earning
more than he did before the con-
tract was signed. Advertising

volume on the P-I has shown a
huge increase. "You know I just
couldn't believe it, but this 5-day
40-hour week is a pretty good
thing after all," commented sev-
eral of the classified salesmen at
lunch the other day.

MINOWS••••

International Executive Board
which was scheduled to appoint the
credentials committee and make
other preparations for the Conven-
tion sessions.

Substantial gains in membership
and net income, and extension of
contract coverage to from two to
three times the number covered at
the time of the Toronto Conven-
tion left year will be the high
points in the reports of officers and
IEB committees.
The officers' reports, scheduled

to be made on the opening day, will
be led off by Executive Vice Presi-
dent Eddy. The report of Secre-
tary-Treasurer Pasche (text on
page 6), will present to the Con-
vention the membership and fiscal
phases of the Guild's growth dur-
ing the year. Pasche lists 18,755

(Continued on Page Three)

'Preferential'
Contract on
Chi. Times
CHICAGO--A contract providing

preferential hiring for Guild mem-
bers and a top editorial minimum
of $65 has been negotiated with
the Chicago Times and is ready
for signing after nearly five months
of conferences.
The contract—first for the Guild

in Chicago with a daily other than
Hearst's--replaces a series of bul-

letin board statements, the most
recent of which was posted by the
Times in the middle of negotiations

last May. It covers 126 employes

in the editorial department.
The agreement provides that the

management must give the Guild
five days in which to supply can-

(Continued on Page Two).

Andrews
Bars Change
Of Hours Act
WASHINGTON -- Wage-Hour

Administrator Andrews has with-
drawn his support of a proposal
to amend the Fair Labor Stand-
ards Act to exclude white collar
workers earning $200 a month, he
told • press conference on July 21.
Andrews revealed his position in

answer to a question asked by a
newspaperman. The question was
asked after the administrator had
criticized the Barden amendments
in the House, seeking to exclude
more than a million employes from
the benefits of the act and, among
other things, bring the white collar
exclusion down to employes earn-
ing $150 a month.

(Continued on Page Two)

Next Guild Reporter

To Be Printed in S. F.
The Aug. 15 issue of The Guild

Reporter will be published in San
Francisco, the Convention city.
local Guild news for that issue
should be addressed to The Guild
Reporter at the Fairmont Hotel,
and be mailed to reach there by
Aug. 5. Late news bulletin. may
be wired up to Aug. 7. It will
only be possible to carry impor-
tant bulletins.

Struck Paper
Spurns State
Board Offer
LYNN, Mass.—The strike of 21

editorial employes of the Lynn Item
has entered its third week, with
the management on record as twice
rejecting compromise settlement
offers made by the State Board of
Conciliation and Arbitration.
The fight had apparently been

adopted as its own by the New
England Publishers' ,Association,
Ferank Phillips, executive manager
of the association, who declared
that the strike "will make it al-
most impossible for the Guild to
deal on friendly terms with any
publisher in New England." Guilds
throughout the area, which are
banded together in the New Eng-
land District Council immediately
assessed themselves $1 per member,
and the first local to collect 100
per cent was Portland, with 104
members.

Unorganized Are Scabs
Phillips was management nego-

tiator during the eight months of
futile conferences, which ended with
the walkout of all the 21 Guild
members in the shop on July 12.
Three non-Guildsmen are getting
out the paper, with assistance from

(Continued on Page Three)

Where Was Green When Congress Bloc
Ruined WPA?
By NATHAN L. GOLDBERG

WASHINGTON—When the AFL
workers on WPA building projects
struck to win the reestablishment
of the prevailing wage rates they
struck against a situation made for
them in considerable part by the
eloquent inactivity of the AFL top
leadership.

President William Green made •
deal to curtail the WPA with Rep-
resentative Woodrum, the Virginia
Democrat who was architect of the
WPA's wreckage. The protection
of the prevailing wage for the
AFL's thousands of members on
the projects Was not part of it.
And he has continued his inactivity
during the ensuing struggle.
The same story has to be told of

,his failure to give. serioes aid to
the thousands of members of AFL

Answer: Making a 'Deal'
unions, musicians, actors, stage-
hands, electricians and others, on
WPA Arts Projects.
The whole WPA incident focuses

a glaring light on the role of Green
in the current political scene, for
members of the overwhelmingly
anti-WPA, anti-New Deal Senate-
House conference committee which
revised and steered the legislation
through the House and Senate,
were elected to office in ill cases
except two with ALL support.
Here are the conferees:

House—Taylor (D), Colorado;
Woodrum (D), Virginia; Cannon

Remember the strike
assessments, due the 15th
and last days of each
month.

(D), Missouri; Ludlow (D), In-
diana; Johnson (D), West Virginia,
O'Neal (D), Kentucky; McMillan
(D), South Carolina; Taber (R),
New York; Wigglesworth (R),
Massachusetts; Lambertson (R),
Kansas; Ditter (R) and Snydet
(R), Pennsylvania.

Senate—Adams (D), Colorado;
Glass (D), Virginia; McKellar
(D), Tennessee; Hayden (D),
Arizona; Byrne. (D), South Caro-
lina; Hale (R), Maine; Townsend
(R), Delaware.

Congressman Taber and Senator
Hale were the only two members
of the committee who did not have
AFL backing. Among the others
on the committee there are only
two supporters of adequate relief
legislation, Cannon in the House

(Continued on Page Four)

Modified
Clause
On Five
Papers
SAN FRANCISCO—A citywide

industrial Guild shop eontract--the
Guild shop clause modified to cover
present members and four out of
five future employes—was signed
with the San Francisco-Oakland
Newspaper Publishers Association
on July 24.

Its signing is a major event in
the ANG's collective bargaining
history, for the contract brings the
Guild shop to the two biggest
chains, Hearst and Scripps-Howard.
It covers the three Hearst papers
in the San Francisco-Oakland area,
the Examiner, Call-Bulletin and
Oakland Post-Enquirer, and the
Scripps-Howard News. Included
also Is the independent Chronicle.
Both chains had fought. off this
protection until June 23, when the
Hearst Milwaukee Sentinel signed
a contract requiring present and
future Guild members to maintain
their membership in good standing.

Fourteen hundred employes in
all the Guild-eligible departments
of the five dailies in San Francisco
and Oakland are covered by the
new aceement. Ninety per cent
of them are already in the Guild,
and preferential treatment accorded
to Guild members by the contract
is expected quickly to induce the
remainder to enroll.

How It Will Work
The Guild shop clause requires

that present Guild members and
present employes who are not mem-
bers but join must remain members
in good standing as a condition of
employment. In the case of future
employes, not less than four out of
five are required to enroll within
90 days. Employes fired in com-
pliance with the Guild shop Ciallaa
are not entitled to severance pay.
Guild members discharged for econ-
omy are to be placed on a preferen-
tial rehiring list, but not non-
members.
There are other important gains.

About 500 commercial employes
who worked a six-day week last
year now have the 5-day 40-hour
week, which is applied to all de-
partments. There are substantial
salary increases for several large
groups. A new clause provides
leave of absence for employes who
may take tip full time work for
the Guild. Severance pay, which
is unqualified except in case of
discharge of commercial employes
for dishonesty, is increased from
one week's pay for each 30 weeks
of service up to a maximum of

(Continued on Page Two)

N. Y. Hearst Unit
Presses Demand
The Daily Mirror Hearst) unit

of the New York Guild is insisting
upon a Guild shop clause in its
renewed contract despite the em-
phatic "no" with which Harvey
Kelly meets the demand.

1'
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Page Two

Citywide
Guild Shop
On Coast

(Continued from Page One)
26 weeks' pay, to one week's pay
for each 26 weeks of service up to
28 weeks' maximum. In the event
of dismissal or resignation, the
employe gets his vacation money,
pro-rats.

Hatt Limited Arbitration

The contract contains prevision
for arbitration of questions arising
over interpretations of the contract,
but specifically eieludes arbitration
of discharges or new contract
terms. Withholding of severance
pay from employee discharged for
dishonesty also is not arbitrable,
but is subject to review by the
Guild.
The new contract is for one year,

and is the second citywide one
negotiated by San Francisco. A
year's experience of operation un-
der the expiring agreement was the
basis for the removal of many
'bugs' from the old clause, so that
the new agreement is model in
many respects. Restrictions on out-
side writing have been eliminated,
and six holidays a year allowed for
commercial employes and three for
editorial employes.

The Rabiltel (Anted
Five per cent increases are given

to all classifikations of editorial
employes on the afternoon papers,
bringing the top minimum up to
$239.75 a month. Ten per cent in-
creases are given to classified ad-
vertising salesmen, bringing the
outside salesmen's pay up to $38.50
a week and telephone salesmen's to
$27.60 a week, after one year's ex-
,perience. Raises for merchandising,
promotion, and other commercial
department employes who were not
covered by last year's agreement
range to $12 a week. Office boys
and inensengers are raised to $20
a week after six months' experi-
ence. Last year they got $75 a
'month, or $17.31 a week. Morning
paper editorial pay, which goes to
a top of $260 a month, is carried
over from the old contract.

Fight for (Sued Shop
The negotiations got MT to a

flying start in the Spring when the
Publishers Association recognized
the Guild for the entire industrial
Jurisdiction after an AFL classified
advertising employes union on the
Examiner voted to join" the Guild.
Reviewing the negotiations, Exec-
utive Secretary Charles L. Irvine
emphasised that numerous Castors
contributed to the euccess of the
bargaining.
He said:
Immediately following the. 1938

negotiations and up to and in-
cluding the negotiationsjust con-
cluded, the local negotiating com-
mittee carried on a most inten-
sive campaign of education on
the subject of the Guild shop.
Then there was the Chicago

. strike. Every local in the country
thet has carried on negotiations
since the Chicago strike bow
has felt the influence of that

' strike. This is particularly true
in connection with Hearst paper

. negotiations. The ',silent fight
of the Chicago strikers was re-
flected on the West Coast in both
the Seattle Post-Intelligent:et. anti
Los Angeles Herald-Express ne-
gotiations.
Here in San Francisco three

' Hearst papers were involved, one
of which, the Examiner, is a real
heavy producer. Chicago played
a great part in helping us to win.

Labor Unity Helped
The labor unity that is being

. forged in San Francisco, the very
deice cooperation between the
Guild and all of the AFL unions
in the plants, the powerful (10
waterfront unions the progres-
sive state administration — all
played a part in the general
picture.

" And last, but by no means
least, we won the Guild shop be-
cause we were an industrial union.
The contract is with the San

Yrancieco Examiner and Call-
'Bulletin (Hearst); the San Fritn-
eisco News (Scripps-Howard); the
San Francisco Chronicle (inde-
xendant), and the Oakland Post-
Enquirer (Hearst).
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'Preferential' Contract
Signed on Chicago Times

(Continued from Page One)
dilates for editorial jobs before
anyone else May be hired.
A three-week vacations provision

for four-year employes is another
feature. Dismissal indemnity, quali-
fied only for those discharged .for
l'ishoss breach of trust," provides
for one week's pay for every 30
weeks of employment with no top
limitation.

Disputes arising wider the con-
tract will be arbitrated. The "clause
provides, however, for maintenance

,of the status quo conditions in
effect prior to the nutter which
caused the dispute, until a decision
Is made.

ties Union.. He is also head of
A Better Chicago League, a polit-
ical organization with which the
toes! Guild is affiliated along with
Labor's Non-Partisan League.
The history of the Times nego-

tiations goes back three years, with
each previous negotiation ending
the posting of a statement of policy
by the management while the Guild
still sought to negotiate further.
A militant unit carried the negos
tiations to the contract conclusion
this year after sessions in which
as many as SO observers partici-
pated.

Negotiators for the Guild in the
final sessions included ANG Repre-
sentative H. Richard Seller, Chi-

The arbitrator is named in the cago Executive Secretary Don
contract at Dr. John A. Lapps who Stevens and Joe Carroll of the free
is head of the Chicago Civil Lther- lance unit.

NLRB Lays
'Frameup' to
N.Y. Times
Charges that the New York

Times tried, over long periods, to
build up records against leading
Guild members so that it could fire
them without apparently violating
the Wagner Act, and that one man
was deliberately "framed" and dis-
missed, were set forth in oral argu-
ment in the last fortnight by Labor
Board and Guild attorneys in the
Times NLRB case.
The charges were made by Lester

Livin, attorney for the Board, and
A. J. leserman, counsel for the
Guild, in oral argument on the case
front July 11 to July 20. before
Trial Examiner Tilford E. Dudley.
The oral summations, instead of
the usual written briefs, were, pre-
sented' at the insistence of Emil
Goldmark, Times attorney. They
added 1,500 more pages to the
9,500 pages of testimony.

Connived With Hearst Aides
Levin asserted that the Times,

with the help oT the Hearst-inan-
agement in New York, trapped
Leonard H. Goldsmith, president of
the Newspaper Office Guild before
the ANG took in commercial em-
ployes, into a violation of office
rules so that he could be accused
of doing union business on com-
pany time.
On June 4, 1937, Levin said,

Malcolm Lunn, then business man-
ager of Hearst's New York Amer-
ican, and Harvey Kelly, Hearst
labor counsel, connived with Harold
Hall, labor relations man for the
Times, to get Goldsmith to see
Kelly on a grievance matter for
American employes in the middle
of the afternoon. Kelly set the time
and place for Goldsmith to meet

and Goldsmith's moves during
the day were reported to the Times The resolution on Chicago adopted
management by telephone calls by the committee expressed wire
front Kelly to Lunn to Hall. When service members' support. and
Goldsmith got back front seeing "confidence that victory in this
Kelly, he was hauled before the strike will constitute the most im-
top executives of the Tittles. He portent milestone yet reached in
was fired the following August. the progress of the whole Guild."

S5 Raises in Pact
On Capital Paper
WASHINGTON—A renewed edi-

torial contract providing $5 raises
was signed by the Washington
Guild with the Daily News (Scripps;
Howard) on July 20. The agree-
ment increases pay by adding a
fourth year in the experience classi-
fications and fixing the minimum
salary at $50. Last year's top was
$46. Copy boys' pay was raised
from a flat $15 a week to $15 for
the first year of experience, $16.60
for the second, and $18 thereafter.
Numerous other improvements

over last year's- conditions were
made, among them increase in sev-
erance pay from one week for each
year of service to one week for
each eight months, with a maxi-
Mum of 24 weeks' pay. Severance
pay will also be payable as a death
benefit.

Seaboard
Wire Service
Drive Spread

AID A.P.L. JOB PROTECTION
TOLEDO (FP) - The CIO un-

employed workers' auxiliary has
issued instructions to its W PA
members to refrain from taking
jobs that should belong to skilled
AFL craftsmen.

Activity of the Eastern Sea-
board Wire Service Organizing
Committee since its creation last
Jonuary has retested a strong de-
sire for Guild organization in wire
service cities in the region not yet
organized.

Meeting at ANG headquarters
on July 16, members of the com-
mittee reviewed the seven months
effort, took steps to extend it, and
adopted resolutions on the Chicago
strike, the fight of the New York
AP unit to force the AP manage-
ment to bargain in good faith, and
in support of the effort to eliminate
the. company union in Hearst's
King Features Syndicate.

FORM LABOR PRESS UNION

MARSHALLTOWN, Ia. (FP)—
Iowa labor papers formed the Iowa
Labor Press union at a meeting
here. Twelve papers are expected
to be represented at the Aug. 20
meeting in Ottumwa.

Shakeup in Macy Chain
Faces NLRB Complaint
YONKERS, N. Y.—The West-

chester Guild's complaint against
Publisher J. Noel Macy, a culmina-
tion of two years of futile negotia-
tions. goes before a Nationai La-
bor Board Trial Examiner in New
York on August I.
Meanwhile the Guild has sought,

with only partial sueeess, an ex-
planation of a sudden shaltoap ia
the Mlic,N Nestchester chain Just

before issuance of the complaint.
Eight Guildsmen. several of them
officers, were among a dozen trans-
ferred.
The Guild has been assured by

Macy that the transfers will not
affect employes' rights, but re-
quests for warning of future trans-
fers, payment of moving expenses
and edjusements for time spent
traveling to new places of work
were timid balks satklialsow

'EY
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Talks Due
In Orange
Lockout
NEWARK—As labor ir r o ti p s

'allied to the support of Guildsmen
locked out by the Orange Trans-
cript, Publisher Charles E. Moreau
agreed to meet with the Guild on
July 26 to discuss adjustment.

Six of seven Guild members on
the paper were discharged as final
terms of a contract were being
negotiated. Moreau announced that
henceforth the paper, up to then a
daily, would be published weekly.
The Guild demanded that the fired
enmloyes he paid their proper dis-
missal indemnity and be placed on
a preferential rehiring list.

NLRB Gets
New AP
Complaint
Charges of refusal to bargain in

good faith and of hindering Guild
oiganization were filed with the
National Labor Relations Board
last week against the Associated
Press management in New York.
The action followed AP's refusal
to sign a contract unless the Guild
gave management the right to cen-
sor personnel items in the Guild
unit's} shop paper, "17" (Glow
REPORTER, July 15).
As the complaint was in prepa-

ration, word came from other stra-
tegic AP bureaus that units in
those cities, Boston, San Francisco
and Washington, were contemplat-
ing filing similar complaints. The
Eastern Seaboard Wire Service
Organizing Committee, meeting in
New York on July 16, supported
the action.

New Deal Drops
Hour Act Changes

(Continued from Page One)
The administrator said that he

had advanced the $200 amendment
"to make the act administratively
easier." He noted that the Amer-
ican Newspaper Guild was the
chief opponent of his proposal to
exclude $200-a-month em plo yes
front the act's benefits.
"It was opposed by organized

labor, and now that organized la-
bor has done such a swell job in
helping me fight My battles," he
said, "I think it would be un-
ethical for me to press for that
amendment if they object to it."
The "battles" referred to by An-

drews meant his defense of the
act from emasculating amendments
proposed by Barden.
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ANG Convention Ready;
Gets National Broadcast
Wage-Hour Administrator on Blue

Network on Opening Day of
San Fran ciso Sessions

(Continued from Page One)
members in 94 locals (13,727 edito-
rial and 5,208 commercial), against
lest year's figure of 16,797, divid-
ed bletween 13,505 editorial mem-
bers and 3,292 commercial. He re-
ports that during the year of its
greatest struggles such as the
.Wilkes-Barre and Chicago strikes,
the Guild made a net gain of $13,-
177.43 in income, prime evidence of
solidification and increase of mem-
bership activity.
From the report of the IEB Em-

ployer Relations Committee the
delegates obtain a view of the re-
sults of this increase in activity:
during the year the number of
contracts increased from 77, cover-

111a and radio
1

ing 90 papers, wire services, syn-
dicates    d coveringstations, to

thcontractspapers,
Emphasized by the committee is
the fact that the extension of a
large number of contracts from
editorial departments to both edi-
torial and commercial departments
has doubled or even tripled the
number of employes benefiting front
the agreements.

Some of the Speakers
While the fact that the Conven-

tion was being held on the West
Coast tended to prevent some small
locals in the East from sending
delegates, it was expected that 1939
would at least equal the Toronto
showing, when about 180 regis-
tered. The scheduled first conven-
tion of the American Newspaper
Guild Auxiliary, and the attractive
program of entertainment arranged
by the host Guild was drawing a
larger number of visitors than
usual at ANG Conventions.
In addition, the Convention is

expected to attract a large number

of West Coast labor leaders to wel-
come the delegates to this "labor
town," the best organized large

center in the country. There are
addresses of welcome on the open-

ing day, and Tom Mooney is a

speaker at the Aug. 1 session.
Langdon Post was to speak on

the same day, his topic being

the work of the U.S. Housing
Authority. Governor Culbert L.

Olson has sent assurances that he

will greet the delegates, as have

Harry Bridges, West Coast direc-

tor fol.: the CIO, and State Senator

John F. Shelley, who is president

of the AFL San Francisco Labor

Council.
The Entertainment

On the entertainment side, the

San Francisco-Oakland Guildsmen

have put on'a whirlwind campaign

to give delegates a sample of Cali-

fornia life with speed and little if

any expense.
Foremost among the achieve-

ments of Stanley Bailey, chairman

of the local Convention Arrange-

ments Committee, is the naming

of Saturday, Aug. 5, as American

Newspaper Guild Day at the San

Francisco World's Fair, with free

passes to the fairgrounds on Ex-

position Island for all delegates,

alternates and wives.
Thursday, Aug. 3, has been pro-

claimed Auxiliary Day at the Fair,

with the San Francisco Press Club

holding open house that evening

for delegates and auxiliary dele-

gates at their Press Exposition

Building on the Island.
Chinatown Luncheon

The State of California will be

host to the Guildsmen on Friday

evening at a buffet supper in the

California State Building on the

Island, while many of the the-

rical and amusement concessions

on the Fair grounds have indicated

their willingness to extend cour-

tesies to the visiting Guildsmen.

A 'special luncheon in San Fran-

cisco's colorful Chinatown, largest

Chinese city outside the Orient,

has been arranged for the Auxil-

iary, with a special shopping tour

to follow. Other arrangements in-

clude tours of San Francisco's show

and beauty spots.

Locals
Instruct
Delegates
NEWARK — The Newark' local

membership has instructed its dele-
gation to the ANG Convention to
support a continuation of the
"progressive policies of the Amer-
ican Newspaper Guild." The local
also instructed the delegation to
support a third term resolution for
President Roosevelt.

Capital Lists Points
WASHINGTON—The Washing-

ton Guild has instructed its Con-
vention delegation as follows:
To support present ANG officers

unless obviously more capable can-
didates become available.

Strive for election of a Wash-
ington Guildsman to the 1EB.
Oppose resolutions not directly

affecting the Guild or labor move-
ment generally.
Campaign for the 1940 Conven-

tion in Washington.
Urge transfer of ANG head-

quarters to Washington.
Urge amendment of the Consti-

tution eliminating requirement for
annual local CPA audits.
Urge action requiring ANG to

furnish locals a systematized serv-
ice for the aid of negotiators.

President William W. Rodgers
and Joseph A Loftus were elected
delegates. First alternates are
Jerry Eluttz and Ben H. Pearse
and second alternates' Jay Walz
and Richard L. Turner.
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- rtsoto by Newton S. Courtney., Sweint",
Left to right: Edward I.. Cahill, Lynn Item; President Kenneth Rowe, Seem News: Edward Dollins,

Lynn Telegram-News; Foster Chandler, Salem News; Paul Neal, Lynn Telegram-News: Herbert

Schon, I,ynn Item; Thomas F. MeGovern, Lynn Telegram-News; tharles Whipple, &intim Glebe

Joseph M. Coburn, Lynn Item: Daniel L. Moriarty, Lynn Item: Richard A. Smith (rear right), Is no

Item. and VI-riven( P. O'Brien, 1.) no Item. •

Convention Delays
ITU-ANG Talk

The second conference of mem-
bers of the International Typo-
graphical Unkm Executive Council
and the ANG International Exec-
utive Board has been postponed
until after the ANG Convention
in San Francisco. -The two boards
first met at ANG headquarters in
New York on May 26 to discuss
common problems.

ITU President Climate M. Baker
suggested to ANG President Hey-

Back Policies Leaders wood Broun that the meeting take
BUFFALO -- The Buffalo local place in Colorado Springs, on July

has recommended to its Conven- 18, but there was insufficient time
tion delegate "support of the pres- before the Convention,
ent policies and leadership of the
American Newspaper Guild." A
membership resolution cited that
the policies "have resulted in a
steady growth of the national or- re •
ganization throughout the United 3:gns a Contract
States and Canada" and that the
Guild, "through the skill of its
leaders and their fearlessness in
the face of opponents fortified with
all the armaments of modern capi-
tal and industry, has won the rec-
ognition of other sections of or-
ganized labor and the acclaim of
every intelligent American liberal." nographer-clerk.

Publisher Broun

STAMFORD, Conn.--An ANG

model Guild shop contract has been

signed with Publisher Heywood

Broun of Broun's Nutmeg, a weekly,

by the Norwalk Guild. It covers

two editorial workers and a ste-

Struck Lynn Paper Rejects
State Board's Compromise

(Continued from Page 004)
unorganized commercial department
employes who were switched to edi-
torial work. Two newly-hieed scabs
quit the place after a day's work.
The strike issues are the 5-day

40-hour week, job security clauses,
svages equal to those paid on the
Lynn Telegram-News and the near-
by Salem News, and the Guild shop.
The wage demand for reporters
is $46.
At the request of Mayor Fred

Manning of Lynn, the Guild went
into sessions with Phillips anti the
State Board of Conciliation and
Arbitration on July 15 and July 18.
The Board urged the paper to
grant the 5-day week lInd Guild
shop as a fair settlement of the
issue. The Guild shop especially
was recommended to the newspaper
as an essential. Board members
pointed out that without it, the
contract would be a "mockery" and,
In effect, no contract at all, partic-
ularly since the management was
demanding "responsibility" of the
union. Phillips rejected both pro-
posals, suggesting that the Cuild

PROGRAM FOR THE ANG CONVENTION
Below is the official program of

the sixth annnal Convention of the
A NG:

SUNDAY, JULY 30 -

9:30 A. M.—IEB meeting all day,
including appointment Creden-
tials Committee under Article
V, Section 6, ANG Constitu-
tion.
MONDAY, JULY 31

10:00 A. M.—General session.
Addresses of welcome.
Call to order.
First report of Credentials Com-

mittee, officially constituting
Convention for action.

Submission of IEB'e slate of
convention committees other
than Credentials.

Election of Rules Committee.
Report of executive vice presi-

dent.
200 P. M.—IEB considers special

requests for committee assign-
ments. ANG Auxiliary Con-
vention opens.

2:15 P. IA.—Address by Elmer F.
Andrews, U. S. Wage-Hour
Administrator (Broadcast by
NBC Blue Network).

3:60 P. M.—General session.
Second report of Credentials

Committee.
Report of Rules Committee.
Submission of Convention agenda.
Election of all convention com-

mittees.
Report of secretary-treasurer.
Report of IEB Employer Rela-

tions Committee.
TUESDAY, AUGUST 1

10:00 A. M.—General session.
Report of IEB Labor Press Com-

mittee.
Report on GUILD REPORTER.
Address by TOM Mooney.
Report of IEB Wire Service
Committee.

Report of IEB Unemployment
Committee.

Address by Langdon Post, for
U. S ousing Authority.

Auxiliary Convention session.
210 P. M.—Convention commit-

tee meetings (no general Res-
ident ).

400 P. M.—Chain council meetings.
310 P. M.—Committee chairmen

and IEB meet to coordinate
work.
WEDNESDAY, AUGUST 2

1000 A. M.—General session.

Firm report of Resolutions Com-
mittee.

Report of Committee on Educa-
tion and Associate Member-
ship.

Report of Legislative Committee.
Joint report of committees on or-

ganization, publications, wire
services, and chain. papers.

Afternoon—Same ache-title as Tues-
day.

7:00 I'. M.—Annual banquet.
THURSDAY. AUGUST 3

10:00 A. M.—General session.
Report of Convention Employer

Relations Committee.
Report of Committee on Unem-
ployment and sjec/PA.

Report of Committee , oil Auxil-
iaries.

Report of Finance Committee.
Report of Committee on Consti-

tution and By-laws.
Afterneen—Same schedule as pre-

vious day.
FRIDAY. AUGUST I

1646 A. M.--General session.
Final report of Resolution% Com-

mittee.
Election of officers.
Final business.

Report of Labor Relations and Adjournment.
Jurisdiction Committee. 12:00 P. M.—Meeting of new IEB

•

submit the wage issue to arbitras
tion.
The Guild committee, comprnsed

of Fred Myers, executive vice press
ident of the New England Council;
Donal M. Sullivan of Boston, AN(
vice president, and James Nolan,.
Lynn Guild president, agreed to
wage arbitration—within the range
of the management's and Guild's
previous proposals, if the manage-
ment would accept the Board's rec-
ommendations on the Guild shop
and 5-day week.

General Charles Cole, chairmen
of the Board, immediately took op
the suggestion, apparently ifr the
belief that it offered a solution.
But Phillips again came back with
a rejection. General Cole warned
Phillips that his attitude was caus-
ing serious damage to the paper.

Sales and Ads Down

The highlight of the strike has
been the vigorous campaign con-
ducted by the rival paper, the Tele-
gram-News, with which the Guild
has a contract containing the fea-
tures nought on the Item. It car-
ried a four-column picture of the
strikers in front of the hem build-
ing oo the front page when the
strike was called, and on the day
the Item refused to arbitrate it
need a banner on page one with
an editorial across eight columns
above the masthead vigorously con-
demning the item and exprensiog
its own pride that it is union frem
top to bottom.

Strikers Are 'Oldsters '

Labor support for the strike is
universal, cutting across ('10-AFT..
lines. The United Electrical & Radio
Workers (CIO), 7,000 of avht'"
members work in the General Elec-
tric plant here, is holding a rally',
and the Salem Central Labor Union
( A FL) has promised support, among
other bodies. Guild locals dot the
New England ales and from these
Guildsmen turn up for daily picket
and other duty.

The strikers, for the most part,
are veterans on the paper. Thr,ir
svermre service is more than nine
years. Jack Beckwith has been
with the Item 32 year*, Eddfe
Yeaton 28 years, and George
Ahearn, the sports editor, 25 year*.

The New York Guild Executives
Committee sent $25 and a message
of cheer to the strikers.

•

(
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Local Wins
Gannett
NLRB Case
ALBANY-Three Tri-City Guilds-

men dismissed in June 1937, when

two Albany Ganhett newspapers

were merged, and a fourth whose

resignation was forced by dis-

criminatory demotion after the

merger, have been ordered rein-

stated by the National Labor Board

with full back pay.
The Gannett management has

announced that it will refuse to

comply with the order, handed

down July 18, which holds the

Gannett Company and the Press

Company liable for an estimated

$10,000 in back pay. The order also

directs the companies to cease dis-
crimination, coercion and espionage.

"We will carry an appeal all the
way to the Supreme Court if nec-
essary," the Associated Press was

told by Herbert W. Cruickshank,

secretary of both companies.

Board Widens Order
The decision of the Board car.

ries the Guild victory one step

beyond that accorded by Trial Ex-

aminer George Bokat who recom-
mended the reinstatement of Austin

J. Scannell and John Wanhope,

former Tr -City Guild presidents,

and Henry E. Christman, former

chairman of the Albany Evening
News unit, all dismissed at the
time of the merger. Also ordered

reinstated is Ray Mowers, former

star rewrite man on the Albany
Evening News, who survived the
merger hut thereafter was demoted
to handle obits and the school

page, when he became temporary
chairman of the merged Guild

units. Mowers resigned in Oc-

tober, 1937.

Some Charges Dismissed
The Board concurred with the

Trial Examiner in dismissing the
complaint of unfair labor practice
In the firing of Richard Jackson

• and John Andrews and in the
resignation of Jo Leonard which
the Guild charged was forced as
result of discriminatory demotion
following the merger. The Board
found that,

The record leaves no doubt of
the respondents' hostility and
active opposition to the unioniza-
tion of their editorial depart-
ment employes. The hostility
and opposition was manifested
openly in the. statements and
acts of Byron J. Lewis, the
respondent Press Company's edi-
torial director who wee the of-
ficial in direct charge of the edi-
torial department employes.

Some of these statements by
Lewis, cited by the Board from the
tecord, were his reference to

"Guild rats," a statement to

bowers that "Rochester has cut

Illir my money because of the ac-
tivities of that God-damned labor
anion," and • statement to Scan-
nell that "the God-damned labor
Union is wrecking this newspaper."

Espionage Cited

The Board found that the evi-
dence regarding regular reports
bade to Rochester by Lewis in
which he detailed occurrences at
Guild meetings and Guild plans
"convinces us that his knowledge
if Guild activities was obtained by
Impionage rather than through
fortuitous circumstances."

NLRB Dismisses
Detroit Case
WASHINGTON -- While declar-

ing that the came "is by no means
free from doubt," the National
Labor Board has dismissed a Guild
complaint charging the Detroit
Times (Hearst) with unfair labor
practices in the firing of Leon A.
P.varts, a commercial artist.

In doing so the Board reversed
its trial examiner, who held hear-
ings in May, 1938, and found for
the Guild. The Board found that
he had not committed any prej-
udicial errors, but concluded "that
the evidence does not sustain the
ellegations." Everts was fired in
October, VOL

GRE S ROLE
(Continued from Page Owe)

and McKellar in the Senate. Can-

non was on an airplane junket

across the Atlantic during the

tragic days in Congress. Some of

his colleagues describe McKellar

as a milk and water fellow; he is

no fighter.
Where was Green?
While the CIO, Workers' Alli-

ance, and leaders from the rank-

and-file of the AFL and others

were fighting for adequate WPA

appropriations and continuance of

the prevailing wage in WPA con-

struction, the AFL at the top was

maintaining a complete silence

publicly, and even privately. Green

visited Woodrum for two hours
while the bill was being drafted.

He said nothing about the prevail-

ing wage, Woodrum declares.
What Green and his close asso-

Mates were interested in was a

limitation on the size of WPA
projects and the appropriation in-

stead of money for public works
construction projects. The limita-
tion compels the government to

let larger construction projects out
to private contractors as public
works undertakings.
Green and his friends hoped to

obtain a limitation of $25,000 on the
size of WPA projects-Represen-
tative White (R) of Ohio sloe this

limitation had Green's approval.
The figure was forced up to 02,-
000 in the Senate. The AFL top
representatives worked with the
contractors' association lobbies for
the limitation on building project
costs. Contractors profits and other
factors reduce the direct wage
proportion of the PWA • dollar to
36 cents. In WPA work, 86 cents
of each dollar go into direct relief
wages.

Bargain Didn't Jell
riends of the WPA in Congress

say that William Green had made
a bargain, and that. his allies in
the House either double-crossed
him or took advantage of the fact
that he "forgot" to make a mili-

tant demand for continuance of the
prevailing wage in the new WPA
hill. His allies did, however, go

through the motions of trying to
insert in the WPA bill a $125,000,-
000 appropriation for public works
construction projects-an appropri-
ation that properly belonged in the
later lending-spending bill. Wood-
rum, as Chairman of the House Ap-
propriations Sub-Committee which
drafted the bill, admitted on the
floor of the House that the appro-
priation had not been requested by
the PWA authorities.
The House bill went to the Sen-

ate on June 29 without provision
for the payment of prevailing
wages. In the Senate, McCarran
of Nevada succeeded in amending
it to include the prevailing hourly
rate, but the Joint Conference
Committee, the same committee
that consisted so largely of Green's
"friends" later tore the amend-
ment out, along with other im-
provements made by the Senate.
Thia was the end of any prevailing
wage hope. In the final House ac-
tion, the bill would have been open
to further amendment only if it
were defeated. It !missed, by a vote
of 321 to 23.
The brunt of the congressional

attack upon WPA was borne by
the Federal Theater Project, which
gave work to many thousands of
members of AOL unions, muaicians,
ac tore, stagehands, electricians
and so on. Woodrum, this time as
Chairman of the House Committee
Investigating WPA, made it the
symbol of the whole attack upon
WPA. In the theater project, he
found nothing but boondoggling,
"sedition" and "reds." His cam-
paign, aided wiholeheartedly by the
newspapers, resulted in immediate
death of the Federal Theater when
the relief bill passed. The other
arts projects, including the Fed-
eral Writers, which employs Guild
members, were just as effectively
scuttled by the requirement that
they must have local sponsors.
When • delegation from the Na-

tional Federation of Arts Unions,
composed mainly of AFL groups,
came to Washington to plead with
Corigress for the continuation of
Vie federal projects', Woodrum re-
ftr“.d to give the Members a hear-

N WRECK OF W.P.A.
ing. They went to9wliberals ind

pro-labor members. Here they ran

again and again into the plea

"Where is Green; get a statement

from Green." None was forthcom-

kg. The act was passed with

Green silent.

When Green Woke Up
His failure to go to bat con-

tinued throughout the struggle

of his member unions. The wave

of strikes of AFL members on

the building projects put him

in a difficult position. It was

accompanied by strong pro-

tests from state and local AFL

leaders. But where was Green?

A week after the bill was adopted,

he returned to Washington after

brief absence but had "no com-
ment" to make when reporters

sought him out. On July 10, in his

first public utterance on the 1940

Relief Act, before the Convention
of the International Longshore-

men's Associat* in New York, he
made an indigri*t speech which the
papers headlines), "Green supports
WPA strikes." but two days later,
on July 12, he held a conference of
international presidents and other
leaders of AFL unions in Wash-
ington at which tis; said that "the
strikes have never been ordered
by the AFL because we fully rec-
ognize the fact that their remedy
lies with Congress rather than
through strikes on WPA projects."
This time the headline was, "Green
Disavows WPA Strikes."
This conference was supposedly

the rallying point for the WPA
strikers and spearhead of the AFL
fight generally. Yet New York
State AFL leaders found it neces-
sary to send a "protest delegation"

'of 30 representatives of building

trades unions, according to the

New York Daily News.

The Daily News said that the

hope of the delegation was to stiff-

en up the national AFL leadership.

A New York AFL officer who

doesn't care to be identified said

there was "room for doubt" that

the delegation succeeded. The con-

ference adopted a resolution, draft-

ed and presented by a sub-commit-

tee headed by Matthew Woll, AFL

vice president who operates a big

insurance company. It petitioned

for restoration of the prevailing

wage provision, but also took oc-

casion to attack WPA as an agency

"no longer engaged in a purely

relief enterprise." Although the

primary purpose of the AFL reso-

lution was a wage appeal it con-

tained this jibe at WPA:

It is engaged in construction
work never designed for relief
purposes and under a cloak of a
relief measure is working a vital
injury not alone to labor but
likewise to free enterprise in the
construction of other fields of in-
dustry.,
Repr. Marcantonio (ALP) said

it was similar to statements re-

ceived from the contractors' asso-

ciation. In the July issue of the

American Federationist, offi ial or-

gan of the AFL, an ed ial by

Editor William Green, said:

The present relief proposal be-
fore Congress is a step in the
direction of a well-considered re-
lief program, but we need a
comprehensive and constructive
program.
There is even stronger evidence

of the Green-Woll-Frey distaste

for work relief in the treatment

Chicago Geis $1,710.40
In Fortnight's Donations
Below are the Chicago Hearst

strike receipts between July 3 and
Jetty 16, exclusive of ANG Defense
Fund payments. The weekly strike
budget is now $8,0643.

ADOPTION OF STRIKERS

At,... Gelid* $24.01
lialtimor• Guild   5.00
Chattanooga Guild   10.60

Chicago Guild. Daily Nowa Unit  14.011

Clevelaied Guild   311.110

Detroit Guild Executive/ Beard  5.00
Hawaii Guild   10-00
Fibedeou Ceenty Guild   6.00

Hada.. Coved, guild, Bormo•
Timm Unit   16.00

ledl Ho Guild   20.04
Knosvill• Guild   LIM

Lake Se/peeler Guild   III

los Angel.. Guild   21.00
Newark Guild   25.00
New York Guild   71.71
N•rthwestarst Indiana Guild   ISIS

Philadelphia-Camden Guild   10.04
Portland (01e.) Gbild   *LH

R./wheeler Guild   15.04
Si. Leeds Guild   21.94
Salem Guild   16.54
Sao Diego Guild   16.1110
Sao Praarliice-Oskimed Gelid  96.011

Tr -City Guild   1C00

Tr -City Guild, Allsaity Timm Unit LIM
Twin Cities Guild   15.041

%Yoshio/1E4m Guild   LIPS
Wilkes-Barre Guild   6.50
ACTII. Detroit   6.114
At N.. 11$. Allentown. Pa.   2104
Aluminum Worker. $4o. $.

Teen.   111.M
Amer. Fed. ef Hosiery Workers
No. IC Milw•ukee   10.00

BHT No. el. Perth W•rth. Texas 10.00

Chelan Miaers Union No. 274, Hol-
den, Waah.   LII

Far Drmsers sad Dyers No. 44 
New York   LII

For Wierkers Na. 45, Chleme  10.04
11.W(1.. Nee. 1-1111, San Pressetace  10.00
II/C. Aimee  

Clevelead
WC. Saw Fraaelsee  

WImeasin State  
11/1111114W Ne. 173. Baltimore  
Miners Vales No. 379, Cholas
Wash.  

Net. Aceine. Die Casting Workers,

San Fraaci•re-Osklavid
Chronicle D•Y'S Par Club  

ACA No MA. New Yank 3 2152.:5110000
Seattle Guild  

Bakery and Conieclienery Werker•
N.. 1bn. Superior, Wisc.   7.65

BST No. 533. Malden. Wash.   1.21

Coeitr•I I-aleer (Won, Barbertm.
011ie. API.   5.04

Che•ff•urs. Teamsters and Helpers
No. 377 Ymogtewa. Olii• API. 5.04

CIO Ceerdinatilig Committee, C'hi-
f•ffIll   3.15

Fur Workers N.. 45, Chicane   5.411

Fun Werker• Unless Me. 144,
Newark. N. J.   10.114

11.GWU Ne. III, Baltimore5.45

11,G WIT Nei. 227. Baltimore   5.04

11-G W11 Pie. 317. Bay City. Mich.   LIN
ILGWU Pie. HI, New Y•rk   LII
11.6 WIT No. Ill, Peert•, III.   3.00
I. U. hilarious sad Shipbuilding
r.e.r.hers Na. 4. New loaden.
  6.•41

II1155W, Bisbee, Aria.   2.59
M•rine, Coek• sad Stewards Assn 

Rik.. Pedro, Cal  16.114

Peinters De .  sad Paper
H•agers No. 144, Female, N. J  2.44

MEC No. 39. Chicago   10.44
RCMWA No. 111, Chicago   2.11
:MO(' N.. 17511. kell/111110*. III.   2.011
Stalielerii-Greeawiek (Cosa.) Allied
Printing Trade. (Owed!   1.04

Typographical Ultima. Ashland, By  6.11
Typographical Union. Billings.
Neat  17.00

Ty:raaegrsalp,bleal U Rto  nion. esn 2.00
Typographical Unto.. Chicago ilin- 
  2.50

Typegraphicol (ham. Claremmt 
Calif.
gr 
  11.04

phical Union. Clire•Mnd 25.414Tym 
Typonraphleal Union, Huron. S.
Oak.  1.55

Typographies! Union, Peughkosle- 
sie, N. Y.   2.09

Typegraphical Calera, Terre Haute 
Ind.   5.110

Typegnsphiral Union, Wheelie, 
W. Vs.  26.00

Ideal Utile*. Yakima. 

  14.00 Wash.  

• • •  
NCNWA Nie. auk Chicatee  
FIWOC N.. 1414, Chattaamga  
SWOC N.. 16111. PAW Chicago. Ind 
RWOC N.. 1329. IIIIMPSO•h. Pa.  
ITAWA No. C South Bend, lad.
ITAWA No. 111. 111/mItmen. Mick. .
UMWA No. MC Cad's. Ohl.  
UMW A No. 12193. Detroit  
1/0PWA. New York  
ITOPWA. .4746 alto staff  
IIIRWA Ne. IC Is.. Claire, Wis...
Deri• Chrieteph 
Kathryn Leiria  

OTHER CONTRIBUTIONS
Roy City Guild  
Bestow Guild  
Chicago Guild, Daily Timm Unit  
Chivas. Guild. Tribune Unit  
(*Mem* Guild. City News Belem

Chic-awe Guild, Neves Unit  
n  Goild

LIM

7111••••keo Guild   
1111.M

12L151

Newark Guild  
New York Guild  11540
Now York Guild. Brooklyn Bask

rilt Cnielphia-affen Redid  
Salem Guild   

1.45
Ph

St. I eiii• Guild  

1136.14.75

1011
Sian Dice. Guild :. 

. 

.

Ron Franciste-Oahimed Guild. can 1.11
ilitlistin Vale   14.15

LW
111.00 ITAWA Ner. 45. Cleveland   11.00
20.00 ITAWA Ne. 104. Detroit   ... ICH
LOS UAWA Ne. 76 Milwaukee   35.11

ITAWA No. 414. flasrlosvc. With. .   2.55
Lea UPWA No. 24. litu•ryllle   .15

liffillMWA No 114. Chicago   5.40
11.01 Utility Werkers. Chattanooga 5.04
2.01 Amer I  for Peeve cad Ile-
um enoersty, Cicero, III.   714

LIMSALK OF TOKENS

20.00 
94 N•w Yerk   1.35

20.
20.00 Bakery and Confeetimery Workers
14.1111
25.011 

Ne. 1, New York   1.25
15.1. Chola Service Heat. hap. U•len

ICH 
Ne. 42. New York. AIM   4.16

2Loo pi... irkDept.Stearne Bap. 11.1..N.. 12641.
1.25

!",t 11,GWII Ne. 31. New York   1.8
26." Int. Jo...trey Wierkers V11111114 No. 1,

New Yerk. AFL   1.25
LH IWA No. 54. A tea, Wash. . .. 1.26

1::"" IWA No. 11-22. 5 t. Wash. 1.36
7.11 INA Ne. M. I.aoaa, Wis.   1.04

IWA No. 35, Rheiten. Wash.   1.26
.,.. IWA No. 11-129. Tacoma, Wash. ., 1.35
i'''' IWA No. 92. Willamins, Ore.   125

111FWA No. 112. Washington. D. C  14.04

101/ICELLANIIIIHI5
Chicago New .  G•lid-Bal• of
Tableids (leeelaellug 1109.211 at the
Jeleis L lowi• Rally)   51.34

Chicago Guild. hod Counter   2.67
Chicago Guild. 11••• flex %mech  2.44
Gil We Portion of Workbag.. Strihers'
Saler,   22.31

IIIINAISIINIII.   25.04

TOTAL $1,710.44

given the American Federation of

Actoes' appeal before the confer-

ence of international presidents on

July 12. A resolution, introduced

by Ralph Whitehead, executive

secretary of the AFA, on behalf

of actors, musicians, stagehands,

and other theatrical employe s,

sought inclusion of a declaration

for the arts' projects in the main

resolution. It was referred to the

AFL Executive Council with in-

structions to "take every action to

see that the desired objective is

obtained."
Congress has yet to hear of

the resolution, although President

Roosevelt was told about it when

Green and a' committee saw him

the next day.
What Shall We Do?

Delegates raised the question of

inserting provisions in the resolu-

tion to instruct a committee to ob-

tain from President Roosevelt and

Congressional leaders assurances

that workers dismissed for partic-

ipation in the strike would be re-

instated.
"What do you suggest we (lo ve

Green asked helplessly.
Angry statements of determina-

tion were made by President, Fred

Scholl of the New Jersey' Building

Trades Council and Presidents

James McDevitt and George Meany

of the Pennsylvania and New York

State Federations of Labor, re-

spectively.
"Whoever heard of a union win-

ning a strike and sacrificing the

workers who made the victory pos-

sible?" demanded Meetly.
A motion to insert a demand for

protection of the strikers in the

resolution was defeated, although

this also reached the ear of Presi-

dent Roosevelt through Green and

his committee the following day.

Later the plea for restoration of

the prevailing wage was taken by

the committee to House Speaker

Bankhead and Vice President Gar-

ner, but Green interspersed his

plea with statements like this:

"The AFL has long held that
the policy of doing heavy con-
Mtruction work under WPA rath-
er *an under private contract
has been a great mistake."
The committee's request was not

granted.
And even when a group of pro-

gressives in the Senate introduced
amendmente to restore the prevail-
ing hourly rate principle and stop
the reduction in monthly wages, it
got no help from Green. Senator
Murray of Montana, spokesman for
the Senate group, urged Ted Hush-
ing, legislative representative of
the AFL, to press for hearings on
the amendments before the Sen-
ate Committee, on Unemployment.
Hushing promised to get from
the Executive Council instructions
to go ahead, "tomorrow, when the
Council meets." Ten days later,
members of the House and Senate
seen by Hushing, reported that
"tomorrow" had not yet arrived
for him. Meanwhile, the Woodrum
bloc was already warning that
amendments to restore the prevail-
ing wage would be opposed on the
ground that no protest was made
when the original bill was being
considered.

Is it only WPA that Green and
his close associates do not like?
The answer on that point begins

with the famous resolution which
his bosom companions, Woll and
Frey, sprang on the AFL Conven-
tion last fall, and which was at
once identified by the delegates as
a veiled attack on the New Deal
and sidetracked by Green in the
face of outraged opposition from
the floor.
Today Green will not even work

with the people who could help
him get what he supposedly wants,
the big public works projects. They
are the New Dealers. After Wood-
rum's gesture of inserting the
$125,000,000 public works appro-
priation in the relief bill fizzled in
the House the State New Dealers,
desperate on the last day for the
appropriation to be made, seised
on this possibility as a means of
keeping up the supply of jobs.
With Green conspicuously absent
these Senators tried to insert an
appropriation for PWA of $500,-
000,000. It was voted down. Then
they tried for $250,000,000. It was
lost by a tie vote.
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Conferences With Hearst
Reopened Again in Chicago
Talks Are Third'
In Three Months;
Fight Pressed

(Continued from Page One)
who are standing fast in their
struggle for collective bargaining."
Lewis shared the platform with
the Most Rev. Bernard J. Shell,
senior auxiliary Idehop of the
Roman-Catholic Archdiocese, who
quoted from Pope Pius XI's labor
encyclicals and said: "Only the
feeble-minded or the mentally dis-
honest refuse to accept the con-
clusions which follow from these
principles."
Ed Williamson, a former Denver

Guild member who is scabbing on
the Herald & Examiner, was found
in the auditorium and escorted out
by unionists.

25,000 Handbills Distributed
As the talks continued the strik-

ers unleashes' drive to take Sears
Roebuck, a principal advertiser, out
of the struck papers. At the same
time, 22 cities from coast to coast
participated in "Sears Roebuck
Day" on July 20.

Latest Media Records statistics
show advertising for the first 15
days in July down 270,000 agate
lines as compared to the same
period last year. The strike total
is 4,477,794 lines, an estimated ad-
vertising revenue loss of $1,791,-
117.60.

Meanwhile, water-going goons
have turned up to interfere with
strike activities. A 36-foot, un-
registered cruiser attempted to run
down the Guild sound boat on Lake
Michigan on July 23. Mike Ryan,
National Maritime Union sailor in
charge, managed to maneuver to
safety, but lost his picket signs in
doing so. The skipper of the at-
tacking cruiser yelled, "I'll sink
you if I see you or that boat on
the lake again." United States Ship-
ping inspectors are investigating.

A CHICAGO DAY* 
Right. pkkets olf to jail 

far0 singing on line. Visible through

bare, Strikers Aleiskovsky, Inerassia, Clarke, Yablonky. Below. John

L. Lewis confers with (around circle) Striker Earnahaw, Guild

President Wohl. "Adopted Daughter" Anne Tumble's, ANG Rep-

resentative Seller. CIO News Editor DeCaux, CNI:- Secretary

Stevens. Standing, left, Striker Pyle. and Strike Chairman Read.

Below, Guild plane in night over Chicago.
vuot.., striking Ii, aid Ceincreilien.

Lewis Pays Warm Tribute
To Our Chicago Strikers

Below is the statement in sup-

port of the Hearst strikers made

by C10 President John L. Lewis

en July 16 before the rally of

16,000 people at the close of the

'Packinghouse Workers Organizing

Committee convention in Chicago:

I want to pay tribute to the

loyal union newspapermen and

women who are standing fast in

their long struggle for collective

bargaining with the Chicago

Hearst papers.

I can remember that it used

to be said that editorial workers

would be ameng the last to join

the union ranks. They were sup-

posed to be too individualistic, ton

professional in attitude, to make

common cause with manual workers

for their economic advancement.

But the last few years have shown

that this insulting estimate of

their intelligence was only a myth,

carefully nurtured by anti-union

publishers for their own purposes.

Instead of being the last to join

the union ranks, the newspaper

men and women have been pioneers

and leaders in the wave of union

organization that has swept the

country since the CIO was formed.

They have shown fully as much

capacity for collective action as

have any other workers organized

by the CIO. And the present

Hearst strike gives convincing evi-

dence of their courage, initiative,

self-discipline and enduring quali-

ties of union loyalty.
As a result, the American News-

paper Guild is now firmly planted

in the newspaper offices of nearly

I all the great dailies. It has over-

come every kind of resimtance and

won collective bargaining agree-

inents which have greatly improved

the conditions of newspaper work.

The Hearst management is

mistaken if it thinks it can re-

verse this trend of the times and

deny to its editorial and office

employes the union rights which

it. has long accorded to its me-

chanics.' employes. If it wishes to

re-establish itself in public esteem,

to revive the dwindling circulation

of its Chicago papers and to oper-

ate a profitable instead of a losing

business, it will have to quit try-

ing to smash the Guild and agree

to bargain with it in good faith.

Needless to say, the CIO is 100

per cent behind the Newspaper

Guild in this field, and our growing

movement in Chicago will not rest

until collective bargaining is estab-

lished in the newspaper offices as

well as in the great industrial

plants of this city.

ILGWU HAS INSTITUTE
MADISON, Wis. ( FP ) -The two-

week institute of the International

Ladies Garment Workers Union at

the School for Workers, University

of Wisconsin, was attended by 69

members from 40 locals.

Memphis
Presses
1940 Bid
MEMPHIS - Pointing out that

Memphis came within a dozen votes

of landing the ANG Convention

for the current year, the Memphis

Guild has instructed its delegation

not to return to Dixie without the

1940 Convention.
President W. A. Copeland of the

Memphis local said:
The greater appeal of the San

Francisco Exposition and the ob-
vious need for at meeting on the
important West Coast labor front
were sufficient reasons to win
for California at Toronto. But
even then there was a substantial
bloc of delegates, almost a ma-
jority, who not only wanted to
enjoy a sample of our famous
Southern hospitality, with mint
julesis, Dixie belles, etc., but who
also felt the urgent psychological
need for the holding of an im-
portant CIO convention in the

South.
MO Election a Factor

That need is more apparent
today than ever. With an elec-
tion year ahead and the South
likely to be a battleground be-
tween liberal and reactionary
groups for the first time since
the Civil War, it is imperative
that we have all the assistance we
can get from our brothers of the
other sections. We know of noth-
ing that would he a greater help
in this fight for progress than a
meeting of the American News_

paper Guild in Memphis in 1940.
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UNFAIR ADS
The following natiorial advertisers' products are being advertised iu

the Chicago American and Herald-Examiner despite the Chicago Guild

strike. These adoertisers,are thus helping Hearst in his attack on the

Guild. You can help by writing to them.

AUTOMOBILES

Buick, Flint, Mich.
Chevrolet-Campbell-Ewald & Co., General Motors Bldg., Detroit.

Plymouth Motor Co.-10060 Mt. Elliot Ave., Detroit, Mich. --W. W.

Romaine, Adv., Dir.
Nash Motors Co., Plymouth Road, Detroit, Mich.

CHAIN STORES

A&P-420 Lexihgton Ave., New York.

National Tea--1000 Crosby St., Chicago.

Sears Roebuck-Homan and Arthington, Chicago.

Walgreena Drug--744 E. Bowen, Chicago.

CLOTHING

Bond Clothes---261 Fifth Ave.. New York.

Lane Bryant-101 N. Wabash Ave., Chicago.

DRUGS

Pepsodent Antiseptic-6901 W. 65th St., Chicago.

Bromo Seltzer-Emerson Drug Co., Eutaw and Lombard Sts., Baltic

more, Md.
LIQUORS

National Distillers-120 Broadway, New York.

Wilson Distillers-White & Lowell Co., 639 Lexington Ave., New York,

Schenley Products-20 E. 40th St., New York.

Carstairs Bros. Distillery Co.-408 Lexington Ave., New York.

Slats Beer-Blatz Brewing Co., Milwaukee.

Rheingold Beer-U.S. Brewing Co., 1500 Greenview Ave., Chicago,

TOBACCO

Camels--R. J.. Reynolds Tobacco Co., Winston Salem, N. C.

Cl4sterfielda-Liggett & Meyers Tobacco Co.. 212 Fifth Ave., N. Ir•

Old Golds-P. Lorrilard Co., 119 West 40th St., New York.

MISCELLANEOUS

Proctor & Gamble Mfg. Co.-Cincinnati, Ohio.

Eastman Kodak Co.--Rochester, N. Y.

Household Finance Co. (Leans)-919 N. Michigan Ave., Chicago.

FOODS

Kelloggs Brands Co.-Battle Creek, Mich., Walter Hasselborn, Adv.

Mgr.
Pepsi-Cola-Long Island City, N. Y.

Salads Tea-11. W. Stevens Adv. Agency, 244 Washington Styli

Boston.
Heinz "57" Varieties-10132 Progress St., Pittsburgh.

GAS AND OIL

Phillips "66"-Bartelsville, Okla.

Standard Oil Co.-910 S. Michigan Me., Chicago.

Sinclair Refining Co., 135 S. LaSalle St., Chicago.
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Secretary - Treasurer's Report Cites
New Strength as Well as Numbers-

More Members Active
Below is the report of Secretary-

Treasurer Pasche to the 1939
Con •

In their present application, the
ANG's polieies were crystallized
at the St. Louis Convention in
1937 when we joined the C10, and
further at Toronto, and undoubt-
edly will be confirmed at San
Francisco. These policies may be
summarized as: trade union de-
mocracy, combining complete unity
of approach around policies set by
the membership in Convention,
together with the maximum of
local In'itMtive; industrial unionismr
within the limits of our complete
recognition of the proper organi-
zation of the mechibical depart-
ments in the long-established craft
organization of the printing in-
dustry; identification of the union
with the American labor move-
ment and support of progressive
policies within it, which is ex-
pressed in our complete participa-
tion in and support of the Con-
gress of Industrial Organizations,
and striving with it for the unity
of American labor; independent
political action by labor in defense
of its elementary rights, of civil
libeistleis, of democracy.

Review of Activities

It seems probable, therefore, that
while restating its position on
major policy points, the work of
the Convention will direct itself
principally toward a detailed ex-
amination of the machinery and
operations of the ANG, which.
while properly described as policy
also, are essentially detailed in the
application of the broad general
principles which guide the ANG.
Fr the Convention's considera-

tion, activities of the ANG are
reviewed here briefly, omitting
phases presented in reports of
committees and other officers.

Organisation

The listed membership of the
ANG today is 18,755, of whom
13,727 in the editorial department
and ¢,028 in commercial. This
repre‘nts an all-round increase,
although mainly in commercial.
The figure reported at the last
year's Convention was 16,797, in-
cluding 13,505 in editorial and
3,292 in commercial. The figures
in both groupings undoubtedly in-
clude this year a smaller number
of members who have dropped out
but are still listed, because during
the past year the emphasis on
membership standing has caused
most Guild locals to remove dead
wood from their tolls.

that our gains during the past
year have been largely in the
direction of solidifs ing in cities
and in newspaper plants where we
were previously established. Com-
mercial members have been en-
rolled in established editorial units,
and these commercial members
have been brought under contract.
This process has been reviewed
more adequately in the report and
Survey of contracts by the IEB
Employer Relations Committee.

Assimilation Is Steady

The process of assimilation of
Industrial unionism by editorial
members as well as by potential
members in the commercial de-
partments has spread steadily,
although even today only its locals
include commercial membership.
This list includes virtually all the
big locals and many smaller ones.
Nevertheless, it is evident from
the figures that, despite the proven
effectiveness of our broadened
membership base, both to the old
membership and the new, we are
far from having extended our
organization to commercial depart-
merits le all places where we have
solidly established editorial units.
Undoubtedly several factors con-
tribute to this picture. One is in-
difference or opposition to com-
mercial organization on the part
of some editorial units, although
this is diminishing steadily. An-
other factor undoubtedly is that
more skillful opposition on the
part of publishers has developed
in at least some commercial de-
partments, and that this has been
aided by the split in the labor
movement.

• 94 Locals in ANG

The membership today, apart
from 200 members-at-large, be-
longs to 94 listed locals, of which
7 were chartered during the year.
Two more charter applications,
apparently from well-established
groups, are scheduled to come be-
fore the Board as its pro-Conven-
tion meeting. In the course of the
year, two charters, both of very

'small and long defunct locals, were
revoked by International Council
vote, and it is probable that the
Convention will he called upon to
consider revocation of the charters
of seven others, with a total mem-
bership of 177.
The locals chartered during the

year are Sabine-Neches (Beau-
mont, Texas); Battle Creek, Mich.;
Fairmont. W. Va.; Vancouver,
B. C.; Monroe, La.; Macon, Ga.,
and Lawrence, Mass, Pending ap-
plications are from Eureka, Calif.,
and Richmond, Va., the last named
having been one of the early Guild
locals, where a determined effort
is being made to reorganize.

Finances Improved

Financial figures given later on,
also reflect, not only ins,reatied
membership, but improvement in
getting listed membership to bo-

rne active membership.
It is evidstat from them, Apses

of .

Growth Despite Attacks

Probably the biggest single fac-
tor, tied in with all the others, has
been the fact that challenge of our
right to organize the commercial
departments, in the form of
publisher attacks, continued and
reached its height during the past
year, and that in fact during most
of the year we have been fighting
off a very vicious publisher drive,
carried on in several places, but
reaching its height in the Chicago
strike. We may take it as some-
thing of an achievement that in
withstanding the attack we have
continued to grow steadily, and
that there is every reason to be-
lieve that the publisher drive is
being defeated, although the re-
sistance to organisation continues.
But we have proven that we are
equipped to defend our commer-
cial department organization, and
should increase our membership
and contract's there at an increas-
ing pace.

On Spreading Organization

It would seem that the most im-
mediate tusk before °la was the
completing of organization of our
field in cities where we already
have established locals. It certainly
seems an unhealthy thing to con-
tinue indefinitely without commer-
cial organization on a paper where
we have an established editorial
group, or to allow indefinitely one
paper to remain unorganized in a
town where the other one or two
papers are organized and under
Guild contract. Every completely
organized town becomes a vir-
tually unchallengeable base from
which we can proceed to spread
out
This problem is of course tied

up with the other of spreading to
new communities, and taking ad-
vantage of the obviously growing
knowledge of and interest in the
Guild.

Need for Functionaries

In respect .partieularly to organi-
zation in completely unorganized
towns, but also in assisting estab-
lished locals to complete their own
organisation, it is quite evident
that as we have developed, Guild
work, both organisation and col-
lective bargaiping, has become

Page Six ,
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ANG'S GROWING STABILITY REVIEWED -
ANG's Fiscal Standing
Helow is the statement of operations for the fiscal year

June 1, 1938, to May 31, 1939.

REVENUE

PER CAPITA, ETC.
Per Capita -. 888,088.69
Initiation Fees 4.475.75
Reinstatement Fees ..-- 2,427.63
Supplies ________. 118.10
Charters -___-_......--- 75.00

GUILD REPORTER
INCOME
Advertisements $ .2.384.40
Subscriptions   298.13

OTHER INCOME
Convention Registration
Fees (1938) $ 645.00

Buttons (net) _- ..... 505.21
Cash balance of Soniti
Bend. Ind., Guild
(Defunct) 43.10

895,185.17

2,082.53

1,193.31

Total Revenue ___________________

EXPENSES

PER CAPITA AND DUES TO
.4 FFILIATED ORGANIZATIONS
Congress of' Induetrial

Organizations $ 5,668.20
Federation Internationale

Journalist 540.00 $ 6,100.20

GENERAL dr ADMIN1S-
TIFtATIVE EXPENSES

Office Salaries $21,341.72
Office Services--Overtime 647.94
Office Employees' Dismis-

sal Indemnity .......................128.00
Rent4,375.00
Stationery, irinting and

Supplies 1,751.72
1,9133•51

Telephone -.----.--- 1,749.26
Telegraph 1440.04
Auditing MAN
Depreciation-

Furniture' lk Fixtures 127.91
Electricity 160.65
Office Repairs   120.72
Insurance , 103.29
Water Cooler Rental..... 55.0$55.08
Towel Service   48.85
Bank Charges 37.14
Miscellaneous _ 44.08

l'AYROLL TAXES
New York State Unem-
ployment Insurance Tax $ 803.72

1„1,S. Social Security Old
Age Benefits Tax  333.89

U.S. Unemployment Insur-
ance Excise Tax___. 275.91

CONVENTION di EXECU-
TIVE BD. EXPENSES

International Executive
Board meetings   $ 3.726.78

Convention Expenses__ 2,357.59

ORGANIZING EXPENSES
Organizers' Salaries ....._.... $ 4,668.00
Organizers Expenses   4,419.08
Officers' Traveling Esp  2,845.09
Legal Fees and Expenses 406.10
Volunteer Organizers
Expenses 237.33

CIO Organizers' Exp  23.56
New England Org. Esp  240.00
Canadian Org. Expenses 100.00
Chicago Organizing Exp. 50.00
Southern District Council
Organizing Expenses 25.00

Sound Truck:
Depreciation ............$186.00
Insurance .._____ 171.24
Garage ...... 28.50
Repairs 19.25

404.99
Miscellaneous ..... 14.00

G11111A) REPORTER EXP 
Salaries   $ 8.439.25
Services-Overtime 62.24
Printing $,$1.86.
Mailing and Postage.- ..... -34,2838
Advertising Commissions '718.83
Subscriptions to other

Periodicals
Bad Debts
Advertising Discounts
Messenger Carfares
Copyrights  

OTHER EXPENSES
• Donations $650.00

Sound Truck Repairs Aris-
ing from Accident(net) 124.25

289.71
84.21
35.07
23.53
4.00

34,522.91

$ 1,413.52

6,084.37

13,433.45

23,254.88

17741.2.5

$99.061.01

Total Expenses 
 t $81.4113.58

NET GAIN FOR THE FISCAL YEAR JUNE 1,
1938, TO MAY 31, 613.177.43

94 Locals in ANG
List 18,755
On Rolls

The question of completing wire
service organization is one which
is being treated separately by the
IEB Wire service Committee, and
•is mentioned here only as being
one which ties in closely with the
whole picture of coinpleting exist-
ing local organization and extend-
ing it into new fields.

On Craft Locals

The Board has followed for the
past year and a half a general
policy of not chartering locals
which did not comply with the
industrial union principles of ANG.
While this is undoubtedly result-
ing in refusing to charter a very
small number of locals, it has been
supported by experience. There are
two aspects to this problem. A
local which sincerely tries to or-
ganize commercials, and at the'
start is able to (Nils only edi-
torial members, has a good chance
of survival and later on com-
pleting organization. Where a local
is so much opposed to ANG policy
that it consciously prevents com-
mercial organization, it is almost
certain to be in difficulty from the
time it is chartered. The principal
answer to this problem is, first
that there can be no mechanical
decisions, but must be a considera-
tion of each case as it arises, and
secondly, that as 'much as possible
a group seeking to organize
should be visited before they com-
plete their organization by a full-
time representative or a trained
international or local Guild officer.

more and more specialized, in-

volving problems which can prop-

erly be called technical, and that

while locals are going to continue

to be self-reliant and to handle

their own affairs, there is a greater

need for help by thoroughly ex-

perienced Guildsmen, which means
full-time organizers, local execu-
tive secretar;es, and possibly dis-
trict executive secretaries, a sub-
ject which has been considered
from time to time but tried on only
a very limited basis.

.•• t • , • •,

Reaction of New Group

A problem which has developed
as we extend our organization,
both in some of the new depart-
ments and particularly in new
territories, is the difficulty of ex-
pecting groups which have not
seen the results of Guild organi-
zation in an immediate way to pay
the full scale of dues and assess-
ments. An effort to solve this
problem has been made in the
recommendation of the IEB Con-
stitution Committee for a sealing
of assessments, and it appears to
be the general opinion that the
solution is adequate.

District Councils

The distrist council machinery
has been suggested on many oc-
casions as a means "bywhich more
locals can assist each other, and
possibly finance a full-time ex-
ecutive secretary. The most effec-
tive functioning district councils
are those in New England and
Northern California. In each case
they are based upon the active
backing and guidance of one big
local. It would seem that experi-
ence of these two district councils
would be worth special attention
by the Organization Committee.

The problem which is always
before the Guild in respect to the
use of full-time men, whether they
be organizers or district or local
executive secretaries, is to insure
that local leaders continue to ex-
ercise initiative and responsibility,
a thing which has accounted for
the self-reliance, by and large, of
Guild locals. In other words, the
full-time machinery, which becomes
always more of a necessity, must
assist and guide and develop local
leadership rather than replace it.

total Papers

An increasing number of Guild
locals get out their own bulletins
or printed papers, and it is evi-
dent that these papers give their
membership detailed news which
the GUILD ItzeoitTiat cannot cover,
and serve as excellent organizing
and unifying weapons.

Finances

The question of Guild finances
is one which could be discussed at
length, although its main outlines

(Continued on Page Seven)
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(Continued from Page Six)

are rather simple. It was discussed
considerably by the last Conven-
tion, with emphasis upon correct-
ing the general laxity in dues and
assessment .payments. it is evi-
dent, as shown in certified annual
audits, that the drive started by
the last Convention gave a sound
impetus to improve fiscal. methods.
Improved dues collections came at
the same time as an, extretne4)
ambitious program of assessments
made necessary by the Chicago
strike.

It's a, Habit
The essential point in the matter

of getting the membership to pay
dues and assessments regularly
seems to be the development of
habit, in the local officers and
executive committees as well as
in the membership, of making dues
payments and collections II matter
of course. There have been out-
standing examples of locals which
have done exactly this, and as a
result have maintained perfect
records.
The drive following the last

Convention has had the effect of
regularizing collections in many
locals, and it appears to be having
a cumulative effect, so that if we
keep pressing, we should have in-
creasingly good results. It is diffi-
cult to estimate to what extent
the increased revenues shown in,
our financial statements reflect
better dues-paying habits, since on
the one hand we are collecting
from a bigger membership list,
and on the other the job of col-
lecting dues has been increased by
the necessity of collecting semi-
monthly assessments.

Officers' Responsibility

At the ConVention last year and
since then there have been many
discussions of means of iinproving
the dues habits of members. It
appears that this is to a consider-
able extent the responsibility of
the officers and other active mem-
bers, in the attitude which they

take toward the matter of dues
and toward delinquent members.
Undoubtedly the building of good
dties-paying habits can be aided by
various methods of making delin-
quency inceeasingly uncomfortable,
in actions by units calling for
posting of the more delinquent and
leading up to expulsion. Locals
can work out their own plans best.

Undoubtedly one of the most
important points in the picture is
the calibre of the unit treasurers
and collectors. This bears ,not
merely on the actual collections,
but on the development of the
right attitude toward dues, A dues
collector needs to be one of the
recognized leaders in his unit or
division, if his activity is to be
effective.

Forms for Locals

To make it possible to induce
active leaders to undertake the
chore of' collecting, the routine
details must be made as easo as
possible. To that end we heists
been devoting much attention to
the possibility of simplifying the
system of receipting and recording
collections, both in the unit and
in reporting to the local and inter-
national. I believe the Cpnvention
Finance Committee will want to
consider the possibility of fur-
nishing to locals uniform blanks
for the reporting and recording of
membership payments, with the
emphasis of making the work as
simple as possible.
Part of the problem of dues

collections is the fact that there
are members for whom the neces-
sity of paying dues and assess-
ments, too, represents a genuine
hardship. This was discussed under
the heading of organization.

Bonding Fiscal Officers

There has been sonic demand
among locals for bonding of their
fiscal officers through the ANG.
I understand this is a general
practice among CIO internationals,
and after further study by, the
IEB, a start might be made toward

Seven

UP OPERATIONS OF YEAR
furnishing coverage under a bond
taken out by the international.
The weaknesses in dues collec-

tions last year piled up a heavy
burden of indebtedness, which made
it necessary last fall to cut ex-
penses heavily by reducing ser-
vices, including the return of the
Gump RI:roans to a semi-monthly
basis. Today we are in a much
improved position, and better col-
lections have made it possible to
restore the services generally, al-
though the Gutty Rxiourrat still is
semi-monthly. We are in the stage
of growth and of realizing our
possibilities, in which it is desir-
able, while maintaining expendi-
tures within income, and paying
eff debts, to use available resources
in increasing the services to totals
and taking advantage of all or-
ganizing possibilities.

Auxiliaries

Under the machinery set up by
the last Convention, ten Guild
auxiliaries have been certified.
More evidently are being formed.
They have done remarkable work
in supporting the Guild, particu-
larly in strikes and strike aid, and
in developing union-consciousness
in the families of Guild members
and members themselves. Many of
us had doubts a year ago as to the
wisdom of auxiliaries in a union
of whom between one-quarter and
one-third the members are women.
The experience of the auxiliaries
to date seems to have answered
any such questions.

Associate Members

The last Convention made the
requirements for this type of
membership easier, and there has
been a considerable response. There
are today 233 associate members
on our records, with plans afoot
among the members to go into
other colleges and build further.
The IEB Constitution Committee
h a s recommended, amendments
elaborating upon the provisions
for associate members, and further
encouraging such membership.

Whet

A few months ago the buttons
authorized by the last Convention
were placed on sale, with a re-
quirement that they be worn only
by members in good standing.
Many Guild locals appear to have
put the buttons to, effective Use in
promoting pride in the union' and
in one's standing in it, hence as an
organizing weapon.
The 1EB has referred to this

Convention a request by one local
for a ruling on whether buttons
should be available to associate
members. There have been sug-
gestions that they should, and on
the other hand that they should
be reserved for full members, and
if necessary a special associate's
button issued.

Employment Service

This service, started more than
a year ago, is still in the begin-
ning stage. Publishers very rarely
conic to the Guild with openings,'
and the service depends mainly on'
occasional 'information furnished i
by locals. Nevertheless, it h as
placed a few unemployed Guild I
members in newspaper jobs, and a 1
larger number in temporary open-
ings. Development u; this service
is bound to become more impor-
tant, and depends on the coopera-
tion of the locals.

Grasp laserance

The ANG has been approached
frequently by brokers offering
group health and other insurance
plans. This has been referred to
the Convention by the 1E13. Un-
doubtedly a study of such plans
might be a worthwhile long.-range
undertaking.

Labor Relations, Unity, Inde-
pendent Political Action

The GUILD REPORTER Parries in
virtually every issue accounts of
activities of Guild locals in the
line of full participation in the
work of the CIO, and Industrial

Union Councils, the related po-
litical work, promotion' of labor
unity, cooperation with neWspaper
printing trades unions. It seems
proper to point out here that Many
locals take this week as so much
a matter of course that the do
not report on it outside their local
ntembership. The fact is that today
most of the active Guild locals are
now engaged wholeheartedly in this;
phase of the program adopted by
the suceessive Guild ,Conventions, ti
the common advantage of their'
membership and. the tabor move-
ment.

Foreign Relations

We are today a pilidup anti the
.

largest affiliate of the Interns-
tumid Federation of Journalists,
of which the other leading mem-
bers are the British and French
journalists unions. The achieve-
ments of the Guild in the field of
collective bargaining has stimu-
lated wide interest in the European
unions.
The IEB has referred to the

Convention, with a favorable rec-
ommendation, a proposed mutual
agreement with the South African
Society of Journalists.
The Board also has referred to

the Convention an invitation to
join the International Federation
of Commercial, Clerical and Tech- '
nical Employes. The Constitution
and other material of the federa-
tion.are available for study by the
Convention, not having been pre-
viously studied by the Board.

Awards

After study, the Board decided
to report to the Convention that it
found a plan of awards imprac-
tical.

PACT 'TALKS IN SEATTLE
SEATTLE-Negotiations Ii a v o

been opened on the Seattle Star
for a new contract. The Star man-
agement is considering Guild shop
demehd.

JOB SECURITY: ITS MEANING TO US AS A SLOGAN
Below is the &in-fission of job

security and related subjects, from
the survey of Guild bargaining
problems in the IEB Employer
Relations Committee report to the
1989 ANG Convention.

The 'questions of job security
and related angles have been sub-
jected to considerable confusion
and misunderstanding because they
all involve a difficulty of definition.
They are among the most difficult
subjects for Guild committees to
handle, because of the opening
which publishers have sought to
find, to distort a normal union
function of protecting members
into a baseless cry of "taking over
management prerogatives."

Viewpoint Varies

The term, "job security" has
been used more as a general prin-
ciple or as a slogan, and a very
popular one, than as a specific
measure of protection. Capricious
firing was an important reason for
the Guild's organization. One of
the most important features of its
activity, and most appealing to the
membership, has been the check it
has been able to exercise on such
firings. In the light of insecurity
of livelihood generally and partic-
ularly in the newspaper industry,
this is only natural. But there has
been a wide divergence of views as
to what constitutes job security.
At one time most Guild members,
and many still today, consider that
severance pay in accordance with
length of service affords a fair
measure of security. But as the
opportunities for placement be-
come scarcer, and the general un-
employment situation continues and
becomes worse, it becomes evident
that the severance pay cushion and
its resultant restraint upon man-
agement caprice, though represent-
ing big gains, are at best very
relative security.

Some Firing Limitations
Some Guild locals have taken

the position, and successfully in-
corporated it into contracts, that
the only fair form of security is

some protection against any econ- usually in special situations, might
omy dismissals, or against any die- be desirable, hut that such blanket
missals oeher than for gross mis-
conduct, or for any but "reason-
able cause," leaving it to lie deter-
mined in each case whether any
set of facts, including an economy
claim, constituted a just cause un-
der the circumstances. One local
even obtained a contract clause
requiring Guild consent to any dis-
missal. It may be said generally
that the strongest limitations on
the management's right to fire
arose out of strike situations, where
protection against discrimination
was obviously calked for, or as a
result of abuse by the management
of its power to fire to the extent
that it could not put up any fair. 
soundingdefense against the de-
mand for a limitation.

Rehiring Clause Problem

Several locals have considered
that where they could not obtain
an actual check on economy dis-
missals, there was a meastre of
security in establishing a prefer-
ential rehiring list of all employes
laid off for economy. This seems
to be a question calling for con-
siderable study before arriving at
any conclusions. The last Conven-
tion went on record as questioning
the practice of preferential rehir-
ing clauses. We have felt gener-
ally that such a provision was very
difficult to apply in newspaper de-
partments such as ours with any
effectiveness, particularly as all
these clauses so far have given
the publisher wide latitude in
choosing among persons on the
list. This latitude has been used
to practice discrimination against
active Guildsmen.

Can Be Harmful

We have also • felt that these
clauses tended to set up machinery
for dismissals in such way that the
local had, in actual fact, waived in
advance, the right to question them.
For that reason, our position has
generally been that a special agree-
ment for preferential rehiring after
certain dismissals have taken place,

provisions in contracts should be op-
posed. Bather desultory attempts
to check on the experience of lo-
cals with such contract provisions
conflict as to the value of the,
clause. Reports generally have been
unfavorable, but there have been
noteworthy exceptions. Perhaps the
handling of situations under the
clause made the difference.

In any event, we believe that the
IEB should gather considerable
specific and detailed information
on the experiences under these
clauses, to be in a better position
to advise locals. It would certainly
seem that if there is any merit in
the preferential rehiring clauses,
they would have to be accompanied
by a form of seniority, both tis to
dismissals and as to rehiring, to
prevent • discrimination, and the
clauses would have to be tightened.
The first concrete example of the
possible need of such protectipw
under a Guild shop contract al'OSP
in the recent merger dismissals in
Wilkes-Barre, where the president
and five other members of the lo-
cal Executive Board were among
those dismissed.

The Right to Question

The subject is one for careful
study, taking into account the dif-
ferences in application between the
mechanical department unions, with
relatively easily measurable stand-
ards, and our wide range of classi-
fications and types of work.

Point 9 of the collective bargain-
ing program calls for protection
against dismissals 'as a result of
the contract, and declares further
that "no local shall waive the right
to question dismissals." The first
protection may mean a lot in a
new contract or a renewal mate-
rially raising standards, but not
otherwise. The provision against
waiving the right to question dis-
missabs has always been applied
by this Committee to mean that
the contract should not contain any
clause giving the management such

r

stated rights as "sole discretion
over tenure of employment," to "be
the sole judge of competence and
peremptorily discharge for cause,"
or "be the sole judge of the num-
ber of employees."

It has been our position that the
absence of such a clause in no way
deprived the publisher of that
power, as long as he did not abuse
it, but simply preserved the nor-
mal union right to look into any
dismissal. Most publishers have
conceded the correctness of our
position on this, while a few have
been able to retain "right to fire"
clauses, chiefly because, the right
not having been abused on that
particular paper, the unit involved
could not get much excited on the
subject.

Local Decision Suggested

'decent experiences, involving in
sonic eases thinly-disguised dis-
criminatory firings, or in others
wholesale "economy" dismissals,
which appeared to be aimed either
at intimidating a unit in bargain-
ing or merely at increasing the al-
ready huge profits taken out of
the industry by yachting publish-
ers, have in the last year led to a
spontaneous membership demand
on an increasing number of pa-
pers. particularly on the Hearst
and Scripps-Howard chain, for fur-
ther protection, of the types dis-
cussed above. On the Hearst chain,
a compromise arrived at in several
instances has taken the -form of a
clause calling for •two or three
weeks' notice to the employe be-
fore he is actually out on the
street, so that a Guild committee
can intercede on his behalf while
there is still a chance of its being
effective.

In view of the wide variety of
local situations and resultant Guild
views, it seems to us that the
soundest thing to do is to stick
to the basic Convention position
against waiving the right to ques-
tion dismissals, and leave it to
locals to decide whether local fac-

AND A FACT
tors warrant ussistsiwe upon great-
er specific protection by contract.
It is the traditional ANG practice
to give the local all possible aid
in obtaining what, it deems lair,
without thereby changing the Con-
vention position.

Technological Phase

A kindred problem, although it
is likely to present itself in a
form other than that of a contract
provision, is the question of elimi-
nation of jobs through changes in
operations or mechanical Improve-
ments. This takes in the vast sub-
ject of 'technological unemploy-
ment." It is important to distin-
guish between two different things.
Often such changes resulting in
dismissals are nothing hut at-'
tempts at increasing profits through
speed-up, such as getting one man
to cover beats requiring two men,
or even so-called "economy" meas-
ures designed to afford an excuse
for discriminatory dismissals. These
can and should properly he fought
on their merits. We do not believe
that this means a fight on genuine
efficiency without speed-up, on la-
bor-saving devices, in other words
on progress. The correct approach
to unemployment resulting from
technical improvements is that sav-
ings in time and money, resulting
from technical improvement should
not merely mean more profits for
the employer, but should be shared
with the employes. In the long
run, and the depression which
started in 1929 showed it, this
must take the form of shorter
hours and more pay. It may mean
the same thing in its immediate
aspects, so as to prevent greater
unemployment, or at least it must
mean greater severance pay. In
other words, labor-saving devices
must be a benefit and not an in-
jury, and any Guild whose mem-
bers are affected in justified in
striving to obtain for the employes
the greatest possible share of the
increased income and of the re-
duction in work resulting front
technological improvements.
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Donal M. Sullivan,
0113 Memorial Dr., Cambridge, Mass.

Harry Martin,
1971 Union Ave., Memphis, Tenn.

Julius II. Klyman,
626 Forest Court, Clayton,

Robert T. Camoui,
V118 Minor Ave., Seattle, Wash.

Huger Irwin,
697 Oriole Parkway, Toronto, Can.
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Police Records Show Up
Bridges Case Witnesses
SAN FRANCISCO— With the

prosecution already half finished

In the Harry Bridges deportation

case, it has not as yet been able

to produce a witness who could get

through cross-examination with his

credibility unharmed.
Taking the witnesses in the

order of their appearance, the

score goes like this:

I. Major Lawrence A. Milner,

secret agent for the Oregon Na-

tional Guard: Admitted perjury in

an earlier case; saved himself from

similar admissions in the Bridge'

case only by persistent inability

to understand questions put by de-

fense attorneys and the trial ex-

aminer; now faces possible prosecu-

tion for contempt by the solicitor

of the Department of Labor on a

reference from the trial examiner,

Dean James Landis.

A Convicted Forger

2. John L. Leech, expelled Com-

munist, refused to admit authen-

ticity of signature on affidavit

stating he had been offered up to

$10,000 for testimony smearing

Bridges two years ago; he and

wife and seven children living in

comparative luxury past two years;

admitted previous conviction for

cashing forged money order.

8. Leech's wife, Mary, briefly

gave teatimoney similar to her
husband's.

4. John Layton Leppold, twice

expelled from • local maritime

union for anti - union activity;

proudly claimed the title of "No.1

red-baiter of the waterfront";

could not say Bridges was a Com-

munist, except that he had once

opposed a motion to picket the

Soviet consulate.

A Racketeering Lawyer
6. Aaron Sapiro, one-time labor

attorney; indicted with Al Capone

In Chicago for racketeering; in-

volved in the formation of mysteri-

ous "associations" in eastern cities;

disbarred in Federal court in New

York state for jury tampering;

admitted bitter personal enmity

against Bridges.

6. Photostatic copy of an as-

serted membership book in the
Communist Party, made out to

"Harry Dorgan." This book, her-

alded for years as proof Bridges is

a Communist, was introduced for
identification only, the prosecutor

stating he would not use it as
evidence since he had been unable

to prove its authenticity.

The defense attorneys say that

If this is the best the prosecution

can do, there will be plenty of fire-
works when the defense gets its
Innings and completes exposure of
the stories the prosecution wit-
nesses are telling. Several shady
characters aperating in the back-
ground of the case are to be
dragged to light to prove the de-
fence contention that the case is
a frame-up conceived by employer
interests and connived at by cer-
tain police and Federal officials.
Each day the defense attorneys

take to the hearings five big suit-
cases filled with card files. No
sooner is a name or an incident
mentioned then they turn to their
tiles. The records of meetings,
trips, events and persons for years
back is at their fingertips. Using
these tiles, they ask the questions
to expose the calibre of the wit-
nesses testifying against Bridges.

LA. HAS BROUN DINNER
LOS ANGELES - ANG Presi-

dent Broun was scheduled to be the
guest of honor it a trade union
dinner sponsored by the Los An-
geles Guild on July 27. Members of
the International Executive Board
were invited guests, with the ex-
pectation that a number of the of-
ficers would be able to atop here
on their way to the Convention at
San Francisco.

Labor Board Averted Guild Strikes,
Pasche Tells House Committee
Amendmentffould°

Split Us Into
35 Groups

WASHINGTON—Evidence bear-

ing out the belief that the National
i.0.+ir Relations Board is averting

edited was offered on July 20 by
/LNG ilecretary-Treasurer Victor

rasche eetore the House Labor
Committee hearing on proposals

to amend the Wagner Act. Pasche
attacked the newspaper propa-

ganda aimed at amending of the

Act, citing the fact that the coun-

try's three major wire services,

three largest newspaper chains

and many individual papers were
themselves defendants in cases

before the Labor Board, and "have

a direct and immediate interest in
defeating the purposes of the
Wagner Act."

Guild Had 106 Came

Pasche told the committee that
the ANG and its locals have filed
106 proceedings before the Board,
including 62 complaint and 44 rep-
resentation cases reported to ANG
headquarters, and an estimated
additional 10 cases filed but not
reported. In the six years of ANG

history, Guild locals have had
about 25 strikes, he said, adding:

Most of these have been di-
rected not at the ultimate aim
of obtaining contract protection,
but of defending the organiza-
tion against attacks by em-
ployers. Most Guild contracts
have followed through peaceful
negotiations, after the right to
exist had been assured. Since
attacks on the organization were
involved in virtually all of the
62 complaint cases which the
Guild has filed with the Labor
Board, and which in all cases
might properly have been fought
out through strikes or boycotts,
it is evident that in our experi-
ence the Labor Board has of-
fered machinery for the peaceful
settlement of disputes through
judicial channels instead of eco-
nomic struggle.

Only a Partial Offset

The fact that in many cases
where action was carried to
the Labor Board, and in many
in which that stage was not
reached, publishers have been
able to break up organizations
of their employes despite the
law, is evidence of the fact that
the measure of protection given
by the law to the right of or-
ganization has been only a par-
tial offset to the bargaining
advantage of employers.

In the light of that fact, the
arguments advanced in favor of
amendments to "make the Act
fair to employers," or to "pro-
tect American Federation of
Labor craft unions" is a dis-
tortion which would be ludicrous,
were it not brazen and danger-
ous. The simple fact is that
every single one of the amend-
ments now pending before the

IWo rk Praised

IN FRAN.CQ'S SPAIN
Republican Journalists Are Executed
At leant 36 journlists have been

executed in Spain in the mopping
up ordered by Franco since he en-
tered Madrid, Jay Allen, former
Chicago Tribune correspondent in
Spain, says he learns from a
trusted source there.
"Nothing was done by the jour-

nalists of the Falange to save
them," says Allen, pointing out
that when he was in Madrid in the
Fall of 1936, the Republican jour-
nalists association saved the lives
of scores of right-wing journalists
by getting them released from
prison and into foreign embassies.
He adds:

Among the 35 shot was Javoer
Bueno, former editor of the
Avance of Oviedo, one of the
great newspapermen in Spain.
Buell° was a Socialist and after
the 1934 Republican- Socialist
rebellion against the government
of Lerroux and the clericals, he
was cowderined to 30 year!' im-
prisonment and fined some fan-
tastic number of millions of

pesetas for having been "ideolo-
gically responsible" for the re-
bellion.

The New Inquisition

Incidentally, he was hung up
in his office by officers of the
Foreign Legion in a harness of
barbed wire and made to eat
some of the more "offensive"
copies of "Avance." I have pic-
tures of him in prison with
enormous ulcers on his torso
where the barbed wire bit in.
He was released from prison

in the general amnesty which
followed the elections of 1936,
whereupon he took a most anti-
revolutionary line. He refused an
attractive offer to edit the organ
of Largo Caballero and Ara-
quistain, "Claridad," and joined
the forces of Indalecio Prieto
and Negrin, Social-Democrats
who felt—like the Communists
and all the other groups of the
Popular Front—that this was no
time for juvenile revolutionary
activity such as Caballero and
his friends were indulging in.

The work of Guild Member Dr.
Albert C. Dieffenbach, religious

editor of the Batton Evening
Transcript, is being singled out
for praise by church leaders.
Dr. John Haynes Holmes told
the recent Associated ('hurch
Press meeting in Washington
that Dr. Dieffenbach's two-page
Saturday department was "the
ideal toward which papers should
work."
The printing of this comment

in Editor & Publisher was fol-
lowed by a letter from the Rev.
Guy Emery Shipler, president of
the Associated Church Press,
saying Dr. Dieffenbach's job is
"known and admired throughout
the United States,
Dr. Dieffenbaeh, minister of

the Newton Centre Unitarian
Church, • as a firmer member of
the Boston Guild executive com-
mittee. He formerly wrote relig-
ious columns for the Baltimore
News and the Pittsburgh Gazette.
Times.

'Cites Attacks Led
By Defendant
Newspapers

House is aimed at defeating the
purpose of the Act, peaceful
collective bargaining....

35 Unions Out of ANG

He asserted that the present
proposal would not merely enable
established craft unions to obtain
elections along craft lines, but
would give publishers the right to
demand that hie, employes be split
up into a diversity of feeble so-
called craft divisions. He added:

These could be split up into
groups going way beyond the
practice of even the most craft-
minded of AFL craft unionists.
Even in the days when the
Guild was a chartered AFL
union of editorial employes only,
its recognized jurisdiction in-
cluded at least four separate
crafts. Today, when it covers
all newspaper workers not prop-
erly belonging in the established
unions in the industry, it would
be easy to list 35 specific crafts
within its normal jurisdiction
on the average newspaper and
these might run to 60 or over
on a big metropolitan paper.
Any such division would offer to
the anti-union publisher--and we
have found that most of them
would prefer not to bargain if
they could help it—untold op-
portunities to divide and weaken
the bargaining agency of his
employes and to use judicious
pressure to keep some out of

Industrial unionism makes for
effective bargaining while pre-
serving peace, because if an em-
ployer realizes that he cannot
divide his employes, he will bar-
gain with them on a realistic
basis. The result helps the em-
ployes and the employer too,
although he is liable to over-
look the fact if he is more in-
tent on defeating bargaining
entiirely....

It is also a fact that, in our
experience, there have been vir-

tually no jurisdictional difficul-
ties with AFL unions, even
within our recognized field of
organization, where these were
legitimate independent unions
whose members simply chose to
organize in the AFL. The Guild
has been able to get along
with and has actually supported
legitimately organized AFL
groups of circulation, adver-
tising and even editorial em-
ployes, although such groups are
rare, since most of them feel
they belong in the Guild. The
only real difficulties have been
with craft groups chartered, by
the AFL in the Guild field of
organization at the behest of
management, as a splitting or
even strikebreaking move.. . .

When There's Collusion—
The Guild has been singled

out particularly for attacks by
agents of the AFL acting in
collusion with publishers. The
AFL amendments are nothing
but a series of proposals to
enable employers better to inter-
fere with independent organiza-
tion, in return for which, and
as part of which campaign,
employers are expected, as they
have often done in our own ex-
perience, to herd their employes
into AFL unions dominated by
the management. This statement
implies no attack on the innu-
merable legitimate AFL unions,
which have no use for this
kind of organization method,
and these unions are completely
opposed to the so-called AFL
amendments.

The Dissent Grows
An analysis of the position of

AFL unions on these amend-
ments was made, properly docu-
mented, by our official organ in
its issue of Feb. 15. Since then
have come numerous additional
expressions of opinion by AFL,
anions in opposition to the
amendments. This opposition
within the AFL was recently
emphasized by William Green
himself in a statement bemoan-
ing the fact that many AFL
publieetiona have, "in many in-
stants.. ridiculed the position of
Me American Federation of
Labor and its Executive Coun-
cil on important legislative mat-
ters." ' (AFL Weekly News Ser-
vice, June 17, 1939.) Mr. Green
blamed this unpleasantness on
some mysterious beguilement ex-
ercised by the American News-
paper Guild....
The propaganda in favor of

emasculating the Act has been
carried on principally through
the newspapers, and newspapers
have claimed to be the repre-
sentatives of public opinion in-
stead of large profit-making
enterprises representative of the
viewpoint of big employers. The
traditions of an earlier day have
assisted newspapers in asserting
their claims to be the spokes-
men of public opinion. . . .

When They Cry Lewdest
The fact is that to protect the

desire of employes of these
papers to organize, the Guild
has had occasion to file charges
with the Labor Board against
newspapers belonging to the
three biggest chains, Hearst,
Scripps-Howard and Frank Gan-
nett; major independently owned
newspapers such as the New
York Times, Chicago Tribune,
Atlanta Constitution and Mil-
waukee Journal, a host of other
smaller dailies; and the three
major wire services, Associated
Press, United Press and King
Features.
These newspapers and wire

Services therefore have a direct
and immediate interest in de-
feating the purposes of the
Wagner Act.... The newspapers
developed their loudest opposi-
tion to the CIO and bias for the
AFL after their organized edi-
torial employes had voted by
better than 2 to I to join the
CIO.
We believe that in consider-

ing how the Wagner Act has
operated and how the Board has
carried out it. duties under that
Act, your committee will want
to consider the evidence of other
than flagrant violators of the
law.
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