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HEARST DROPS CHAIN PARLEY
Bad Faithl' in Election Laid to Hearst Balla at
The general management of the King

Features Syndicate, Inc., misrepresent-
ed to the Labor Board the number of
persons eligible to vote in the July,
1938, Guild election and slipped in sev-
eral top executives including the gen-
eral buainess manager, the ANG
charged last week on the basis of evi-
dence brought out in a National Labor

Relations Board certification hearing. pan y on the basis of fostering a corn-
Evidence of the misrepresentation pany union will be amended by Attor-

was contained in a letter written by new A. J. Isserman to include the
Joseph V. Connolly, president of the charge of interference in an employe
syndicate and general manager of election.
Hearst Newspapers, which was intro- The election, conducted by the Board
duced in the hearing, on a consent basis, was lost by the Guild
As a result the Guild's present peti- by a margin of 34 out of 630 voters

tion for a complaint against the corn- stated to be eligible. (Cont. on page 7)

NewTalks
Set for
AP, UP
Contracts

Bargaining with the two major
wire services, the Associated Press
and United Press, was about to
Bet under in New York as the AP
last fortnight ended a long delay
by submitting a set of proposals
for the New York bureau employes,
and the UP set Nov. 16 to discuss
renewal of its contract with the
Guild.
The AP, through its treasurer,

L. F. Curtis, submitted to the Guild
detailed proposals which, he said,
he hopes "will sevve as the basis"
for negotiations. The submission
came after Labor Board officials
had made it clear that the contro-
versy over AP demands for con-
trol of certain news in "17," Guild
unit shop paper, was not properly
In the realm of contract bargain-
ing. Unless the AP resumed nego-
tiations, it would be in violation of
the NLRA, the management was
told.

Ask UP Conditions
The AP's contract proposals are

based principally on the United
Press contract which expires Dec.
26. The Guild will base its bar-
gaining position on a comprehen-
sive program adopted at a meeting
Oct. 29 at ANG headquarters of
AP and UP Guild unit representa-
tives from the large wire service
centers of the country. The dele-
gates also laid plans for a sweep-
ing organizing campaign aimed to
bring every eligible AP and UP
employ into the Guild.

Meanwhile, a two weeks drive
(Continued on Pate Beveh)

Lynn Striker Wins
City Council Seat
LYNN, Mass.—Just as the Lynn

Guild's strike was settled, Edwin
H. Cahill, one of the strikers, and
another CIO union member were
elected to the Lynn City Council
in an election which showed the
increasing interest of labor in
local politics.

Cahill was chosen one of four
councilmen-at-large. He was active
on several committees and also on
the committee 'which negotiated
with the Item for eight months
prior to the strike.
The other CIO member elected

was M. Henry Wall, of the United
Electrical, Radio and Machine
Workers of America, Local 201.
Wall was one of the most active
supporters of the strike.
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Lynn Wins!—Chicago Wants
Hearst Fined— L.A. Upsets Writ
LYNN — A contract guarantee-

ing a year's security for Daily Eve-
ning Item editorial employes who
have been on strike four months,
and an agreement to submit to ar-
bitration demands which the man-
agement had previously refused to
consider brought an end to the
strike on Nov. 6.
Worn down by advertising and

circulation losses, the management
abandoned the fight it has been
waging for the New England
Publishers' Association against the
Guild since July 1,2. Harry Line-
eott, attorney for the Item, signed
the agreement in the office of May-
or J. Fred Manning of Lynn fol-
lowing several conferences with
Fred Myers, executive vice presi-
dent of the New England Guild
District; Vincent P. O'Brien, chair-

(Continued on Page Poer)

Guild's Jackpot It Saves
Two Jobs and Takes Boss's
SAN FRANCISCO—Two dis-

charged Guildsmen regained their

Jobs, , While the Guild committee-

man who helped persuade the
management to reinstate them was
bleed to supplant the classified ad
'department manager who fired
them.

This was the unexpected sue-
,cessful outcome of a Guild griev-
ance against the San Francisco
Chronicle. The grievance arose
when Al Morrison, recently ap-
pointed Chronicle classified ad
Manager, dismissed Salesmen Wal-
ter Peterson and Albert Kessler.
A Guild committee succeeded in
&Whig Peterson ridnsteted (GUILD

REPORTER, Nov. 1), but Chronicle
General Manager Paul Smith re-
fused to reinstate Kessler, who
was fired for alleged "imperti-
nence." Smith changed his mind,
however, when practically all the
clients on Kessler's territory wrote
to the Chronicle management
praising his ability and courtesy as
a salesman.
Smith then hired Guildsman

James K. Carden, member of the
grievance committee and himself
a classified ad salesman for the
Call-Bulletin, to supplant Morrison.
Climax to the reversal of situ-

ations—Morrison, who was shifted
back to the display ad staff, has
applied for Guild membership!

CHICAGO—The Chicago Hearst
management on Nov. 10 was or-
dered to stand trial for contempt
on charges of 'violating an injunc-
tion obtained by the Guild prohibit-
ing further violence against its
strikers.

The order for trial was entered
by Superior Court Judge John J.
Lupe at the end of a fortnight in
which the management tried new
moves to fight off the effects of the
11-months strike on advertising
and circulation. It has begun
picketing"Guild pickets and dis-
tributing hundreds of thousands
of handbills proclaiming, "There
is No Strike on the Herald-Amer-
ican."

Pickets Were Attacked

The contempt citation grown out
of an attack upon Guild pickets
Roy Bradley and Robert Terrell at
the Hearst plant by Frank Marron,
scab reporter and former football
player, aided and abetted by Larry
Kelly, president of the Hearst
company union, Editorial Associ-
ates, which was chartered by the
AFL as a strike-breaking move.
Kurt Salomon, attorney for the

Herald-American, argued against
the contempt petition on the tech-
nical grounds that the assault
took place previous to the filing
of a bond by the company follow-
ing issuance of the Guild injunc-
tion. He was overruled. The in-
junction is said to be unprece-
dented in labor history.

Lost 110,000 Lines

As the strike goes on, two non-
descripts bearing sandwich signs
dog at the heels of each Guild
picket at the Hearst plant. Their
boards of blue with yellow letter-
ing also say that "There is No

(Continued on Page Three)

LOS ANGELES — The Guild
scored smashing victories on sev-
eral fronts as its strike on the
suburban Huntington Park Bulle-
tin swung into its ninth week.
These were the developments:

I. Appellate Court action upset
a temporary injunction restrain-
ing picketing and nullified fines
totalling $600 assessed against
twelve strikers and Guildsmen.

2. Attempts to get big adver-
tisers back into the Bulletin
failed.

3. Petitions were circulated by
Democratic Clubs, CIO leaders,
Workers Alliance, and other
groups seeking 50,000 names de-
manding that the Bulletin settle
the strike and sign a contract.

4. A parade in support of the
strike demonstrated the greatest

(Continued on Page Six)

Centering
On Strike
Peace
The Hearst general management

on Nov. 1 informed the ANG that
its projected national conference
with the Guild "would be futile"
unless the Guild withdrew its in-
sistence on discussing a settlement
of the Chicago strike et the con-
ference.
The ANG, by vote of the Inter-

national Executive Board and 131
the Hearst Chain Advisory Coun-
cil, had held that the settlement
must be point one in the conference.
The conference was proposed big

Harvey J. Kelly, labor
counsel, with a view to establishing
harmonious industrial relations be-
tween the ANC and the Hearst
mwspapers.

Charges Technicality
Kelly informed Executive Vice

President Milton Kaufman of the
management's position in • lettee
after reading in THE GUILD RI-
roRTKR the IEB's position. Kell"
argued that the Chicago strike wao
a "purely local" difficulty and
should be handled locally.
Kaufman replied that this was

,technicality which "is questionable
sod hence raises a question as to
the motive which prompted its in-
clusion.',' His letter cited evidences
ef the general management's par-
ticipation in thy Chicago negotia-
tions and pointed out that "there
is nothing today which stands more
conspicuously in the way of har-
mony between the Hearst News-
papers and the American News-
paper Guild than the Chicago strike
against the Herald-American."
The exchange of letters wiiii'erni-

tinuing as THE Glnui REPORTER
went to press (summaries on page
4). Kaufman had put to Kelly spe-
cific questions on whether the gen-
eral management agreed with the
local management's recently ex-
pressed view that there was no
hope of settling the strike, and
whether. the local management re-
fused to permit the general man-
agement to take steps that might
lead to a settlement. As Kelly.*

(Continued on Page Four)

4-Year-Old 'Association'
Is Abandoned for Guild
MILWAUKEE— After four years

of experience in an "independent"
association, employes of the Mil-
waukee Sentinel (Hearst) outside
circulation department in pfd
fire order last fortnight &nixed
themselves into a juild division
and won an N . consent elec-
tion. The vue was Guild, 67; no
union, 25. Three employes did not
vote.
Plans to bargain for a supple-

ment to the existing Guild contract
got under way immediately.
The aAsociation which ostensibly

had represented the employes dur-
ing the four-year period failed to
assert itself during the campaign
and election. Formal organization

was completed -on Nov. '7, with Al-
bert Mayer efected as chairman,
Ted Moberg as secretary and Max
SMith controller of the division.
The election was held on Nov. 10.
The Guild obtained a waiver of
jurisdictional claim from the AFL
truck drivers' union.

Guild minded Circulation men at
the Sentinel called their first for-
mal meeting Oct. 30, which wax
addressed by Willard Axelson,
striking Herald-American circula-
tion man from Chicago. All at
the (fleeting, representing nearly 50
per cent of their department, signed
application cards. A subsequent
meeting was attended by II. Rich-

(Continued on Page Seven)
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Newspaper InformaHon Service, World-Talegrum

and San Jose Agreements Have Feature; Post

on HIS Brings Raises ior AN Members Involved.

The "war clause" which guarantees the jobs of GuiIii mem-
bers who may be called upon or volunteer to serve in the
country's forces in the event of armed condict is assuming
the nature of a standard feature in Guild contents.
In three agreements signed during the pant fertnight-

renewals on Newainiper Inform-407-- 
lion Service of Washington and the
New York World-Telegram, both
Scripps-Howard, and the first
signed contract on the Margery-
Herald, of San Jose, Gal.- -the war
clause was included.

. All in NIS Raised
Also, the HIS contract prevideis

wage increases to every employe
covered by the contract, the lowest
being $1.80 a week, none of the
others being lose than 02.50, a
number at $5 and at least five (of
a total of 23 employes severed)
get $7.50 a week increase. These
boosts bring pay into line v.ith
established schedules for reporters
in 'the capital.
Quick agreement on contract

teems came when the unit, after
rejecting five inadequate proposals,
unanimously voted, in view of top-
heavy executive salaries, to insist
on wage demands. Although the
nnit was able to gain these general
wage increases, it was unable to
stet removal of what has become
known as the Scripps-Howard
prirogative astute, which has been
cut out of many other contracts.
It' provides that nothing in the
agreement "shall be construed to
Impair or invade the right of the
employer ... to dismiss RR employe
foe cause." Actually, Ike clause is
aimed to impair the right of the
Guild to question a dismissal.

• $25,000 Rabies on W.-T.
Negotiations on the World-Tele-

Ream dragged for six months with
the management delaying for three
menthe on such matters as fixing
dates for conferences. These were
usually requested for times when
Observers would find it difficult to
be, present. The Guild tried to
bring the paper's pay levels up to
a par with Hearst but failed. How-
ever, the wage increases won
amount to about $25,000 a year.
The San Jose Guild signed its

first contract with the Mercury-
IFIerald where heretofore only bulle-
tin board agreements had been in
effect.

-Among important negotiations
just about to begin are those with
the Hearst papers in Detroit and
Boston. These will be for renewals
Of miligacts.

CHICAGO PHOTO CONTEST
-CHICAGO-The Chicago Guild's

first annual prize photographic ex-
hihition is being held, Nov. 11-25,
at the Chicago Artists Union gal-

CIO Women
Form Civil
Rights Group
Two hundred women tirade union-

ists, attending a luriehoon at the
Hotel Canitol, New York, have
voted to form a permanent organs
izatiott of CIO women for active
participation in labor and civil af-
fairs.
The proposal was made by Miss

Kathryn Lewis, daughter of CIO
President Lewis, who appeoled to
the group to guard their rights as
citizens. "I appeal to you not to
take your rights for granted," she
said. "If you do, you may Wee
them." She warned of the possi-
bility of the United States being
drawn into war, declaring that It
was woman's doter to take a defi-
nite stand ort-the issue.
Mrs. Bessie Hillman, wife of

President Hillman of the Atrialge-
maired Clothing Workers, who is
educational director of the Laundry
Workers Union, also emphasized
the. Deed for women at this time
particularly to "assume greater
responsibilities than ever before."

Miss Ruth Young, educational
director of the United Electrical,
Radio & Machine Washers Union,
presided at the lunelieett. Other
speakers were Secretary James B.
Carey of the CIO, Regional Di-
rector Alan Haywood, And Munici-
pal Court Justice Dorothy Kenyon.

GOVERNMENT EXAMS

Numerous Guild members have
taken governmental positions in
recent months, and a short time
ago many took an examination
for the position of inspector in
the Wage and Hour Division. The
Guild wishes to keep informed
about such matters and would
particularly like to hear from the
members who took the wage-hour
examination. Will they communi-
cate with ANG headquarters at
once?

--
JOHN MASON PO'ITER of the

Boston Globe and a member of the
Boston Guild has been elected
president of the Cambridge Press
Club for the coming year. Guilds-
man RMMANCEL MELLO of the
Boston Herald was elected treas-
urer.

PACT HIGHLIGHTS
Below are the main features of the new contract and the renewals

signed by Guild locals daring the last fortnight.
NEW YORK WORLD-TELEGRAM (SCRIPPS-HOWARD): Re-
newal industrial contract, covering about 480 employes. Wage
Improvements in lower brackets benefited about 240, average
inereaite about $2. Severance clause improved to provide die-

' missal payment in lump sem instead of in weekly dole, and pay-
ment on death to estate rather than dependents of employe. "No
strikebreaking" clause provides employes shall not be asked to
work in another department or newspaper where etnployes are 011
strike. War clause similar to one in Hearst contracts provides
job protection for employes serving U.S. in war.

A NEWSPAPER INFORMATION SPIRVICE (SCRIPPS-HOWARD),
Washington: Renewal contract, covering 23 emoloyee. with were
inereatien ranging from $1.50 to $7.50 for each. Repeats& and
staff writers with five years' experience get $50 minimum, bring-
ing their pay into line with established scales for reporters at
capital. First year minimum in research and staff writer classi-
fication received biggest boost, from $30 to $40; five year scale
lifted from $42.50 to $60. Business machine °Orators went from
$37.50 to 040 and chief (sleek from $55 to $60. War clause pro-
tects jobs and provides indemnity on death in U.B. service.

SAN /OM ((PAL) 11.111KCITIRT-HRRALD: Provides new contract,
Rawaraption of b-gday *tow week, a four week increase In sever-
ance pay, seniority recognition in dismissals, preferential rehir-

- big and $yo raise for men with five years' experience. Lower
wage tiestle brackets also reised. Also contAins war tient* as in
other contracts.

SO)
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Detroit Free Press
Concedes Our Unit
DHIROIT - The Detreit Guild

last week opened negotiations with
the .Detroit Free Press for a first
contract covering editorial, adver-
tieing, Iasi& aireidation, Wittiness
office and miseellezmous employes.
.A bulletin beard atateinent, saw-
ing editorial employes only, has
been in effect at the 'toper for two
years.

,N411111thitions follow eertithettion
br the Notional Labor beard in
probably the shortest represents..
tion proceedings on record. Only
12 days elapsed. between the hear-
lag mid the certification.

Piper Siffidenly -Concedes
Tt10 17,17/W43630171. Vitieh 'for two

years has resisted Guild attempts
to obtain a contract, suddenly re-
versed its position at the hearing
and conceded that the Guild repre-

septet' a majority of the employes
claimed.
The Guild refused to withdraw

its petition for legal certification,
however, and the management
joined in it motion, asking for
vertifiestion after Guild Secretary
Katherine Lynch testified that a
majority had designeted the Guild
as bargaining agent.

Signing of a contract with the
Free Press would bring two of
Detroit's three papers under Guild
agreement. The Detroit Times
(Hearst) unit, which a year ago
won certification as an industrial
unit, is now preparing (fatten* for
Its second year's contract. Tim re-
news!! talks will open late this
month. The third paper in the city
is the Detroit germ, Where organi-
zation has not -been completed.

Job Security in Phila.
Paper Offers o clause

PHILADF:LPHLii--.:-A battle for
an improved job security clause on
the Philadelphia Inquirer and for
the protection of the existing job
security clause on the Record is
progressing favorably here from
the Guild viewpoint.
The Guild, starting out on the

Inquirer from last year's clause
which said "there shall be no die-
missals except for good and rea-
sonable cause," demanded a specific
guarantee against firing for econ-
omy except by agreement with the
Guild. Discussions for the past
three months turned up the fact
that the Inquirer in particularly
interested in allowing for "re-
organisation" of the staff 4foewitit.
pates of efficiency."
The Guild thereupon sought a

specific provision covering that
viewpoint. On the Guild's part,
employes of the bookkeeping de-
partment were interested in ex-
tending the job security clause to
cover the introduction of machines.

Management Propoisals
The :latest clause offered by the

meteagentent and not yet acted
upon by the unit is as follows:

(•) There shall he no diem's-
eats extent for good ited -reason-
able cause.
(h) No employe ahall be dim-

mien-ti for reasons of economy
except upon the occurrence of an
emergency making men economy
necessary. No employe shall he
dismissed because of reergani-
station for purposes of efficiency
except upon the occurrence of an
extraordinary situation making
such reorganization necessary.
The eristenee of such an emer-
gency or extraordinary situation,
if not agreed upon by the Guild
and the Inquirer, shall be sub-
mitted to arbitration.
(c) Where the introduction of

changes in present methods of
operation either by machines or
otherwise, in order to gain nib-
stantially greater operating effi-
ciency, does not fall within t4marte
(h) hereof, and would result in
the elimination of some of the
work available in a department,
management shall find other
work for the portions so dis-
etssior where tmeh work is rea-
sonsaly available; in the event
such other work is not reason-
ably available, an eouitable share
of any saving effectuated, or,
equitable comoenststion for the
loss to he gartered by the em-
ployes shall be made with those
for whom other work is not
available and, in addition, sada
persons shall be placed for one
year on a preferred employment
list for reemployment before
other nersions are employed on
such ;ohs as their ereerienste
:Ind warrant and ise they
the willing to accept.
On the Record, which has a

job security elause providing there
shall he no dismissals exeept for
good and reasonable cause and no
dismissals for economy except by
agreement with the Guild. four
employes recently were dismissed
-two of them while grievances
concerning them were being ironed
out in negotiations between the
mievence committee and the titan.
meentent.
A unit meeting unanimously as-

cured tba publisher of "bad faith"
and demanded the immedinte re
instatement of all four employes.
Publisher J. David Stern, in a let-
ter posted on bulletin boards, de-
clined the request, accusing the
Guild of bad faith because of
statements made in shop papers.
A second unit meeting was held

at which the charge of "intimida-
tion" was added to that of "bad
faith." The upshot was that Stern
met a Guild committee to discuss
the situation. At that meeting one
of the two men who had been dis-
missed while his grievance was un-
der negotiation was reinstated; the
cases of the other three were taken
to arbitration.

Six other grievances that had
cropped up on the Record in the
meantime were settled, five of them
favorably to the Guild.

New Talks Due
On AP, UP Pacts

(Oentbeied from Page One)
at Acme News Pictures, a Scripps. 
Howard subsidiary, brought in a
unit of 40 members whom, before
mid-October, there had set been a
single member. The initial meet-
ing elected Henry Sehead unit
chairman, prepared plans to perfect
organization of the entire staff of
80, and for negotiations.

13 at Meeting
'The meeting of wire service del-
egates in New York was convened
principally to consider the bargain-
ing program because it represent-
ed an immediate problem in AP
and UP. It did not include dele-
gates of other wire services. At-
tending were:
George F. Markham, Boston AP;

Julius C. Edelstein, Washington
UP; Jules Schick, Philadelphia
AP; Francis.McCarthy, San Fran-
cisco and New York UP; Tom
Noonan, Boston UP; George Wells
and John Albert, New York AP;
Kenneth Clark, Kansas City AP;
Jack Ryan, New York local Guild
organizer; Milton Kaufman, ANG
executive vice president; Victor
Pasche, secretary-treasurer, and
ANG Vice Presidents Morris Wat-
son and Julius H. Kiernan. The
ANG officers are members; of the
MB Wire Solstice Committee.

To Ask $70 Top
The conference reeommerided a

top minimum of $70 a week for
wire service newsmen and a full
progressive program of demands in
line with - ANG bargaining policy.
Detailed discussion of organising
plans concerned the Convention
reermimendation for regional or.
Remising committees and an inten-
sified campaign from ANG head-
quarters.
The conference also Advised the

Wire Service Committee to issue
as soon as posaible personalized
organising pamphlets for each wire
service.

PAT YOUR DURIR
AND -ASSESSMENTS!

THEY BUILD THE GUILD!

seneennale

sae

Decatu
Paper Hit
By NLRB
The National Labor Board ha

ordered publishers of the Deeatu.
+111.) Herald and Review to coast
Interfering with the right of theii
employes to self-organization ane
bargaining with representatives 01
their own choosing. The decision
is an aftermath of the Guild's edi-
torial department strike against
the paper called on July 10, 1937
The Guild charged that the 00211-

papy had refused to bargain th
goad faith and, when the strike
ended, had refused to reinstate
Charles Swart and Hartley Lewis
The NLRB held that the com-

pany was not guilty of discrimina-
tion in refusing to reinstate the
two employee, because they were
alleged to have assaulted "a fel
low worker who returned to work
before the strike was ended." This
was a reversal of the position the
Board had taken in the Fansteel
ease where it held that such of-
fenses were a result of unfair
labor practices.

N. Y. THEATRE
•••••••••••
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SoleNear,
Block Unit
Fights
For Jobs
NEWARK-AS negotiations for

the sale of the Star-Eagle, Paul
Block evening daily, went forward
last week, the Guild unit gave
notice that it would oppose any
loss of *se resulting from sale or
suspension. The unit also asked
the Guild to confer with the me-
chanical union leaders on a plan
of action.

Check on rumors of the contem-
plated bale, which reached print on
several occasions, revealed that S.
I. Newhouse, long an opponent of
the Guild and now owner of papers
in Syracuse, Long Island, Staten
Island and Newark, was the lead-
ing bidder against a group of Star-
Eagle executives. Newhouse's plan
was said to .involve changing the
name of the Star-Eagle to the
Evening Ledger and publishing it
from the same plant with his
Newark Ledger (morning).
A further report that Block was

planning to pay his edieorial and
commercial staff severance pay un-
der Use Guild eaoloact in ease of
either sale or "smajemsion" of the
paper, was acoliroged by Block him-
self to a Gufld eommittee.

Confirmation of this latter report
was convincing proof that New-
house was buying the paper, if he
had not already bought it, accord-
ing to Nathan Goldberg, news edi-
tor of the GUILD Reeoarisa, who
represented the ANG at the unit
meeting which voted to resist job
destruction in the transfer.
He outlined the pattern New-

house follows; .71 enlarging his
growing newspaper chain br buy-
ing run-down properties and re-
organising them for operation at
the expense of labor. He recalled
that in Long Wand, the Flushing
Journal was suddenly suspended in
April, 1038, and Guild members
given severance pay. Announce-
ment of the suspension was vague,
and Newhouse denied "buying" the
paper, saying he was paying to
have it "closed down." About three
weeks later the Long Island Star
suspended publication.
A staff meeting called by the re-

tiring Star management was taken
over by Newhouse, who told the
employee that he was prepared to
resume publication whereas the
present management was unable to
do so. Resumption, he said, was
up to the employes, particularly
the Guild members. He passed out
individual contracts, giving the em-
ployes three days in which to make
up their minds, on pain of having
the paper and their jobs die.

Negotiated 9 Days

The New York Guild began nego-
tiations. Those continued for nine
days, while both the Journal and
Star remained closed, with New-
house advertising charges in the
trade papers that the Guild was
keeping employes out of work and
killing the papers. Eventually a
compromise agreement was signed,
and the merged Star-Journal begaq
publishing.
Goldberg warned that part of

this tactic would make its appear-
ance in Newark: the Star-Eagle
would be "closed down," employee
paid off, Guild contract abrogated,
and then Newhouse would appear
and offer to open up a Newark
Evening Ledger if the employes,
"particularly Guild members," are
"reaeonable." The result would be
wholesale destruction of jobs, he
said, as an outcome of what he
termed "conniving" between Block
and Newhonee.
When the unit heard that Bieck

was planning to pay dismissal in-
demnity, a Guild committee called

on the publisher. Block told the
committee the paper was for sale

but that the deal had not been
closed and confirmed the report

that both Newhouse and the Star-

Eagle executives had made offers

for it. He intimated that Newhouse

had made the more attractive offer.

0
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couRT CITES HEARST FOR VIOLENCE
Trial Is Ordered
For Contempt on
Guild Motion

(arittioned from Page One)
Strike"-"every depaitntent en the
paper is working."
The daily Herald-American lost

more than 110,000 agate lines (lur-
ing Oetober, the best month from
the strike standpoint ..since last
July. The loss VMS more than 15
per cent. In the same period all•
ether Chicago newspapers shitemd
large gains, the Times scoring
more than 20 per cent. ,
An the war fever elated Chicago

papers suffered a slump front the
circulation peaks reached in Sep-
tember. The Herald - American,
which had climbed to almost
365,000, came down to 347,000 in
early Novemher.

Cases Crowd Court
The coming contempt case is one

of the many Hoeret injunction
matters which crowded other eases
off the calendar of Judge lame.
Another hearing in the injunction
has kept Master-in-Chancery Ben-
jamin Cohen busy for weeks.

Cohen is taking testimony in
the contempt trial of the Amer-
ican and Chicago Newspaper Guilds
and individual Guildsmen accused
of violating the management in-
junction, prohibiting, among other
activities, the "intimidation or coer-
cion" of advertisers. Examination
of a dozen advertisers who sited
affidavits in support of the man-
agement's petition revealed a etrik-
Mg lack of substantiation for the
injunotion's issuance on grounds
of intimidation or coercion. The
advertisers testified after ANG
Vice President Harry Wohl, a
strike leader, had been on the wit-
ness stand for two days. reeiting
the history of the Guild and the
strike and its causes.

Hearst Took a Hand

Justin Remise, president of the
Komiss Fur Co., told how William
Randolph Hearst had jonrneyed
from California to Chicago to give
Komiss his views on the strike and
urge that he continue advertising
In the struck papers.
"Were there any dernonetre-

tionii?" Komiss was later asked.
"Yes," he answered. "Varicose

men, sometimes vociferously, some-
times quietly- passed out literature
while shouting 'Komiss scabs for
Hearst! Don't go in.' Arguments
developed in front of the store.
some with the police. It was em-
harassing to us."
John H. Gutenkoff, special ser-

vice guard for Sears Roebuck told
of a sound truck circulating near
the Sears store.
Q-Tell me what it said.
A-The announcer said that

white collar employes of the Her-
ald-American were on strike; stat-

'TIME IS NO STRIKE' The Herald-American manage-
meat hires professional 'sandwich men' to pbrket the Guild pickets
at the Hearst plant. (Photo by striking Hearst cameraman.)

ed that Seare insists on advertis-
ing in the Hearst papers and every
dollar that you :spend in Scent
Roebuck helps defeat our estime

anti do not advertise in the Herald-
AsnerIcan. They also added the
phrase "Sears scabs for Hearst.'

Called Attention to Scabs
Q..--Did they say do not patron-

ize advertisers in the Hearst pap-
ers and the Herald-American!
A-They did.
Q-Did they say that Hearst

papers were edited by imported
Striltebrrakers?
A-They said the Hearst papers

Were edited by imported strike-
breakers.
Q-Did they say that they re-

quested customers to tell Sears to
stop advertising in the Hearst

"peLrsTAhey did.

Testifying that he was visited
by strikers, G. R. Schaeffer, pro-
motion advertising manager of
Marshall Field & Co., was asked:
"Whet were they attempting to
do?"

A-The whole idea was to show
us resolutions by different unions
supporting the strike, to point out
that circulation was decreasing,
mad using their influemes to keep
us from advertising in the Hearst PAY YOUR DVES
papers. AND ASSESSMENTS! •
Q-Do you remember wt!at was THEY BUILD THE GUILE!

Attack on Pickets
Violated Our

Info' tnction
sitid to you on these visits?
A-Thet the papers had feeer

readers, therefore the, advertisom
was less effective: that the circula-
tion had been redece4 and the ad-
vertisieg was notoervaluable.

In reply to a question on what
the sound truck was broadcasting
during a demonstration, Hal -tan
D. Whitehead, store manager or
III. W boldt department states,

said:
" •Wieboltit's patrottiwii Hearst

pupers; Wieboldt'e Nubs for
Hearst; do not patronize this
Store'."

Describing visits from groups
representing themselves as strik-
ers, M. C. Penticoff, group man-
ager of the Rears stores in t:t•.a-
go, said:
"I told them it was ridiculotis

front them to keep up the strike,
that the Henna organisatiten !ia41
offered them a fair siettlemmet"
The Hearst utter of itettlenient

terms, he admitted, was am. he
had read in the Hearst paper.

Women Answer
Chi Clothes Appeal
The Guild Auxiliaries are w o•k-

ing to answer the Chicago st,.ke
eommittee's appeal toe warm
ing to protect the strikers from the
Icy Idiots already sweeping ever
Lake Michigan.

Collection of clothes for the
ittrikei7 Was the first project a
the newly formica Cleveland Guild
Auxiliary, which has already
about 100 pounds of clothing.
The San Fratteisco-Onkland A..x-

iliary has notified all units of the
area of the need for clothing &na-
tions and hits finked that they he
sent to Guild headquarters,' Ce,re
for shipment to Chicago.

In Chicago a sympathetic Nuu th
Shore resident donated a fur-lied
overcoat with a (us- collar. Pickets
at the Hearst plant alternate is
wearing it. The addition of a top
hat and a large stage prop Mout
lend PI touch of contrast to the
down-at-hevle management eieniter
pickets.
Two score overcoats are still

needed if strikers ere Co carry on
their outdoor aetivitiee without tide
of illness froin exposure.
The %Dike eommittee urges that

further quick response to the ape
peal is needed, even though minty
locals have already emite.htited
generouely.

DONATIONS
Below are the Chicago Heatet

strike receipts between Oct. 118
and Nor. 5, egolusire of ANG De-
fense Fund payments. The weekly
strike budget is now about $2,200.

ADOPTION OF STRIKERS

Akron Guild   $15.50
Calomel Guild   ICIM
Chico*, Guild, County 11111g.
Prom Seem 11.00

Chicago Guild. 1/01.174P Melt 111.61

vete** Guild   IiiCleveland Guild   II

El  Peso Guild   It
Hawaii Guild   SAO
Hudson County Guild   ISM
nucleon County Guild.
Bayonne Timm Unit   21,0

Indianapolis Guild   SLIM
Knox•ille Guild ... ... .......... S151:3
Los Angel'', Gelld  
New•rk Guild   MIMI
New York Guild   

lliNew York Guild. INS-11* Unit .. I tt
New York Guild,
Daily Mirror Unit   

514:'Philadelphia-Camden Guild  
Pittobergh Guild     114.14
Rotheater Guild 11.166
Si. Lewis Guild   20.00
Salem Guild   ICH
San Diego Guild   11.116
San Fmneimo-Oakland Glom .. lisle
Toronto Guild   26.00
Wilkes Barre Guild . ... . 15.50
ACWA No. 110. Allentown, Pe.   26.00
ACWA, It Bd.. Pottsville, Pa.   *000
Amer. Fed. Ifosiery Wkro No. IC
Milwaukee

ANC: Office Staff 12.5e
Bram WI," No. 251,

Wiiterhurt. l'onn. 2C1111
BST No.131, Ft. Worth, Texas MIN

.e., .

ADD $1,938 TO CHICAGO
Ileyweed Braun
Per Were Si.. 46. Cbirage  
Mlell No. 140, Ran Prated/Mg  
Wis Cleveland . .  
11/C Pulath . ...
1111C Grealtr Cincinnati  
ICC Kau Praneime
MI(' Wiatet?Mn Mote .. 15.55
imoutssw Ne. 7 Butte, Mont leAlt
411.111111115W No. 379, (Nolan. Wash. 14.61

leolin L Lew is 
28.5.

Nat, Aeon. Ole Camiog Whet..
Tele&_ _ - 141.441

Phi inn Wkest. Ne. 2114, Cinte11110146' 1111.16

No. 911. (Mews   11.1111
en. L. Standard. New York   14.0e

SWOC 74o. 1067 nowt eMellaNO 
124. . . ..... . . . 21.60

UAW A Na. 3. Detroit 5.5e
1111111TA Na. 1, South Rend, Ind. 25.55
CAWA Nis. 236. Hientramck, Mich tees
UMFWA Na. 2511. emile, 0. . 15.15
UMWA Ne. 11691. Illefitelt . RINI
eiliwS Pe. arse east Cbleogie.

Tild.   less
11.11.0,:v.e. the vase ... .

A Ple. it ?Ow Twit us*
ISIS

01,141111t nonritmenrieisa
Chicago Guild. Time* Cell 21.141
Chirage Guild. Feed remoter 2.4111
Chicage Gelid. Sale of Tokens' 1.61

11.00Geild
New Yank Guild, Dilly Meer

Veit., Salary fnertemes.   111166
Now Verb Gelid. ms-ostr poor ... 5.60
Mew York Guild,
Aorrn•I American Celt .......84.05

Nen York . 211.04
New York Guild, than, Royer SAM
Philarlelphii•("amdrn Guild ICH
San Franrisco -Oakland Guild 14.12
rellIbliagton Guild

26 a.
7.11

ACA NIG 9, Raw Francisco 14 Rode* Cal.  
ACWA .11. lid . Detroit. Token• Oil Wire. No 221. PORCIII City,

1111WA.Fic 120. Illigalvetb. N. J. . LIM Okla.. Aosillery

25.50 AFT So. 454, Springfield. Mites 2 ito
16.10 !Beliefs & Catinfoetionitey Were.
15.611' Na. MM. Superior. . 7.25

5.50 Billt•Tr • Coufertiormoy Whig.
IC601 hie. 147. Remo. N. Y., .A71.. Ill
39.611 Rids. Service ramp.. Malmo. Slam. 1.00
10.55 Reiewers Gal.. Nsi. 2. Itersearls,

J . Taken•  
C•rornter• & Joiners Nei. 111.
Oakland, ('Cl.  

Carpenters & Joiner* Na. 1544
Les Angeles  

ritsvA, it.. Ill. Roe* Mond, IN 
Per We's Nei, Oh Indeed.  
Furnit•re Winn, Na. 444,

Reviewer, Ps.  
Hod Carriers Sider. & Commeets
Laborer. Se. '142, Newark .... 1.25

II.GWC Chicaeo, .17 Rd. . 16.00
II 61111: I... Angeles, J4. Rd..
Tek•ns 2.10

111.WC No. 1-6. Poetised. firs.. •
Apoilien   345

ICC Rerk• Cionsty. Reedit*. Pa  11.11
11'(' Colerasle.Stale. Denver   SIC

Lancioster (omit). Telma' 1.31
FCC tes Angeles. Token. • • Lk%
riss Wiltepa ilearbity.

litnyeased, Weak.
1110111641/ N.. NI. Great rode,
Neat

11111111176 N.. IS, Selby. Cat-.
reieeities iodise **wilier,

1WA he. O. Witiletele Wash.,
Ao•ilier, ......... r....

2.114

LS&

3.111

1.0
IWO N.. 444. (Virago 1.54
two Na. us?. Critic.. Token. LIE
Nat. For & Leather Whirs No. 24,
klerereent Wan. 15.55

NMI! RS Melts*, Tessa City, TeL 4.55
New. gin 1.1111 N.. 75,
la. Aranles. tekeas 1.15

till Wkra. led. UM*, No 11115,
3.25

III

STRIKE FUND
''ii 551.,. No 122 A.

oklaltion• Auxiliary .... 2.50
operating Inghaiters Ne. ITS,
Great Palls, Mimi., AFL   c.ri

order Railway Condurtios
Irvine. Kr.. Telma*   1.16

Nagar talair, Wkrs. LIU No. 116
Raltinsere . .... 1.1111,,

SWOC No. 51, Maoism. Yehtnee 1.11
SWIG' No. ITS. drIdgerille. Ps.   6.1111
SWOC N.. tees, Cart. led . BEN
SWOC No. 1064, Sydney,
Nova Wfte* . 1.2.11141

SWOC N.. I39s, Milwaukee 1.611
SWOC Se. 1767, Moore. Pa. ... 10.56
11WOC NIG 11160. Clnelmeati   2.1141
Transport Wkrs. No. 112. Detroit CI*
Tyeeeraphiciii Colon No, 144,
Charleston, W. Co, Talmo* LIS

Iteagraphical Union Na. 252.
Seattle, Tete*,   16.90

Ne. 155,
Ponea City,  1.216

CAWA N.. 7, Cloyeler towel.
Retrold - ...... 50.50

ERNA N.. 55, Ration Wis. . (11
11111111WA No. 213, Hpringlield.
nom. ... • • 72111

U11111111111A No. 701. Ft. W•yrie.
hot., Tokens - . 1.211

1111111A No. 175. Pioey Fork, O. 'd
111111WA No. 1301, f'adir.. 01,66 I1,61
ettlys No. 0112. Glen Robbie*. O. • MS
PKRA No. 591,6, MrAlpin, W. Va, 1045
DAIWA No. 7621, Narhinirlon • • • Ices
truirt No. 7, Akron 5.06
11111VA fie, 41. Akron 5.50
URWA No. AC ffisklaad, ., 5.91
l'R1VA 74n. 107, Trenton. !V. J... 240
(. 1,61 Liberties Mem Meeting,

Nov. 3, 1929, Chloarie 11 HI
(: to 11 tr• Portion of Working

Strikers notaries 1.00
Miocellaneous 10 S$

Total 11,11 SI

'11
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(Continued from Page One)

answer was, "No," to both ques-
tions, Kaufman asked whether the
resumption of negotiations would
be assisted if either or both he and
Kelly went to Chicago. Kelly's
answer had not arrived at press
time.
The idea of the conference arose

during negotiations on the New
York Mirror last summer, when
Kelly pointed out that some issues
should be settled on a national
basis. The local management later
put off the unit's demand for the
Guild shop with the statement that
It should await national settlement.
Kaufman forwarded copies of the

exchange of letters with Kelly to
Guilds with Hearst units in a
bulletin advising them to make
emphatic representations to the
local managements.

Declaring the management's posi-
tion untenable, he said:

In fact it casts doubt on the
Integrity of the general manage-
ment's invitation made several
months ago to discuss any sub-
ject which might tend to produce
a stable and harmonious relation-
ship ....

Call fur Action

All local Guilds with Hearst
units and all Hearst unite, in our
opinion, should make emphatic
representations to their local
management. It is up to all of us
now to discover whether there
was any genuineness in the gen-
eral management's proposal for
a conference ... •
Of course, the strike . . . can

go on and on. It can go on at
leant until the Herald-American
reaches the same stage that
forced the Herald-Examiner out
of business. It is fast approach-
ing that stage. But this is not
our desire or purpose.

Let each Hearst unit and each
local Guild find out from its local
publisher whether it is the pur-
pose of the general management
to perpetuate the conflict in
Chicago.

Lynn Strike Won;
Pact Secures Job

(Continued from Page One)
man of the Item unit; James E.
Nolan, president of the Lynn Guild,
and officials of the United Elec-
trical, Radio and Machine Workers
Union.

Mayer Is Arbiter

If a Guild committee cannot
come to agreement with E. W.
Lawson, Item businese manager, on
Guild shop, 5-day 40-hour week
and wage provisions after ten days
of conference the matter will be
Submitted to arbitration with May-
or Manning as chairman of the ar-
bitration board. Under an oral
agreement, all strikebreakers were
Bred.

Evidence that the most bitter
and prolonged fight waged in this
section against the New England
Publishers' Association was a coni-
plete victory, was the absence of
Frank E. Phillips, executive secre-
tary of the organization, at the
strike's end. Phillips stalled the
Guild along in negotiations over a
period of ten months anti his re-
fusals to grant standard Guild de-
mands or submit the matter to
arbitration brought on the strike.
iie was dismissed as an Item ne-
eotiator a few weeks ago.

Continued support from the 7,000
members of the UERW in the Gen-
eral Electric plant was a factor in
*inning the strike. Officers and
members of the union aided Guilds-
men in passing out handbills and
In bringing pressure on advertisers.
The union also printed the fair and
unfair lists prepared by the strik-
ers in the Electrical Union News,
a weekly publication having a large
circulation in this section.

Others Aided Guild

The Guild also received valuable
support from locals of the United

Shoe Workers of America and the
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THE KAUFMAN
Below, in condensed form, is the

exchange of letters between Har-

vey J. Kelly, Hearst labor advisor,
and Executive Vice President
Kaufman over the Hearst man-
ayement's change of attitude on
Ike national conference with the

ANG.
Nov. 1, 1939.

Dear Mr. Kaufman:
I shall be unable to complete

plans looking toward the proposed
National Conference until the
scope of that conference will have
been mutually defined. Obviously,
until that time, it would be futile
to attempt a conference.
The . . . Management is con-

cerned over a statement about the
Chicago Guild strike in the Oct. 15
issue of the GUILD REPORTER, which
I quote in part:

It is the considered opMion of
the IEB . This strike must be
settled satisfactorily either be-
fore the conferences are held or
in these very conferences.
. . . I feel tact we must decline

to participate in the proposed Na-
tional Conference unless the Chi-
cago difficulty, which is purely
local, is omitted entirely from dis-
cussions. . . It was neither con-
templated nor proposed that the
National Conference would have
authority to settle local matters.
. . . All that was contemplated or
proposed, was discussion looking
towards mutual accord upon such
industrial relations policy matters
as are capable of uniform applf-
cation. . . .

Cites Earlier Letter
Referring to the Chicago local

situation, I can only repeat that
part of my letter to you of Oct. 19,
where I state:

. Since my return from the
West, I have gained a very defi-
nite understanding that the Chi-
cago Guild has a local com-
mittee with authority to act in
its behalf. I have, also, a very
definite understanding that the
Publishers' committee in CH-
cage has the authority and re-
sponsibility to act in behalf of
the newspaper. I have no such
authority. . . .

Cordially,
HARVEY J. KELLY.

Nov. 2, 1939.
Dear Mr. Kelly:
. . . THE GUILD RKPORTER cor-

rectly informed you of the position
of the IEB. In fact, the Hearst
Chain Guild Advisory Council has
assumed the position that settle-
ment of the Chicago strike be
point number one on the agenda
of discussions . . . and a premise
for these discussions.
On Aug. 31, 1939, the general

management invited the Guild to
explore with it the possibility of
establishing harmonious relations.
I quote:

The general management of
Hearst Newspapers is willing at
all times to discuss through one
or more representatives with the
Executive Board of the ANG, any
and all subjects (which Guild
representatives are authorized
to discuss, and) which might con-
tribute to harmonious industrial
relations between the units of
our respective organizations.
Your invitation specifies any and

all subjects contributing to har-
mony. This is as it should be.
Peace and harmony do not rest on
technicalities, you will agree. Con-
flicts, too, are created or perpetu-
ated by means of technicalities.
Hence, the issue rests on whether
or not the Hearst Newspapers de-
sires harmonious relations with the
American Newspaper Guild. . . .

The Main Obstacle

It is in the practical interest of
achieving this harmony that the
Guild proposes . that the Chi-
cago Guild strike be honorably

National Leather Workers of
America.

Strikers who returned to work
Tuesday, Nov. 7, were James E.
Nolan, Herbert L. Sefton, Vincent
P. O'Brien, Miss Laura A. Tirrill,
Joseph Coburn, Charles B. McGhee,
Albert A. Paehby, Richard A.
Smith, Miss Martile 0. Bergeron,
Edwerd H. Cahill, John E. Beck-
with, Daniel L. Moriarty, Walter
Vaughan, and Philip W. Sweeney.

KELLY EXCHANGE
settled. There is nothing today

which stands more conspicuously

in the way of harmony between

the Hearst Newspapers and the

American Newspaper Guild than

the Chicago strike against the
Herald-American. What then is the
meaning of the invitation to dis-
cuss harmonious relations if the
largest strike of the American
Newspaper Guild against one of
the largest newspapers of the
Hearst chain continues as it has
for eleven months?

It is true as you state that a
publishers' committee in Chicago
has been appointed to seek a
settlement of the strike. On Oct.
24, 1939, Mr. Edward G. Woods,
counsel for the Chicago Hearst
newspaper, addressed a letter to
the Chicago Guild in which he set
this forth. . . . After outlining the
difficulties he sees in the way of
settlement, Mr. Woods concludes
his letter with the statement that
he "could see no hope of a settle-
ment of the strike resulting from
resumed negotiations." ...

Motive Questioned
Your letter of Nov. 1 states that

the technicality which bars the
strike from any national discussion
is that "the Chicago difficulty . . .
is purely local." We have ho desire
to score on technicalities. But we
are not unmindful that the tech-
nicality is questionable and hence
raises a question as to the motive
which prompted its intrusion. . . .
Frankly, we are convinced that

a dispute over technicalities will
contribute more to war than to
peace, and we are reluctant to
explore further your statement
that the Chicago difficulty is
purely local.

Clearly, the issue is whether the
Hearst Newspapers is as desirous
of seeking to establish harmonious
relationship . . . as it avows in its
invitation to us. We are ready to
believe that the general manage-
ment is sincere in this desire and
willingly will reconsider . . . May

we look forward to the confer-

ences as planned?
Yours very truly,
MILTON KAUFMAN.

Nov. 3, 1939.

Dear Mr. Kaufman:
Replying to your letter of Nov.

2. . . . I am not being technical

when I tell you that no one but

the local Chicago Publishers' Com-

mittee possesses authority in that

connection. I am just stating a

fact, and I am sure you will recog-

nize the futility of conferences

which would embrace discussion of

a point on which the confreres are

not empowered to act.

Calls Us Technical

I share your dislike of technicali-

ties. . . It seems to me the Guild

is a bit technical if it attempts to
justify its present positiqn by
citing a single paragraph of my
letter of Aug. 31. The tenor of the
entire correspondence and confer-
ences bearing upon the subject
makes it perfectly clear that purely
local matters, such as the Chicago
strike, would not be proper sub-
jects for contemplated general
conference. . . .

I assure you that we are sincere
in our desire to probe the possi-
bilities of promoting and per-
petuating peaceful relations. Will
yourself and colleagues not make
it feasible to proceed with plans
for the conference as originally
contemplated?

Very truly yours,
HARVEY J. KELLY.

Nov. 4, 1939.
Dear Mr. Kelly:

I have your letter of Nov. 3. I
feel, regretfully, that it clears up
virtually nothing.

I would therefore like to ask
several questions which were either
Implied or stated in my letter of
Nov. 2, and which have not been
answered:

1. Can there be any genuine
approach or achievement of her-

UNFAIR ADS
The following national advertisers' products are being advertised

in the Chicago Herald-American despite our strike. These advertisers
are thus helping Hearst in his attack on the Guild. You can help by
writing to them.

AUTOMOBILES
Buick, Flint, Mich.
Chevrolet—Campbell-Ewald Co., General Motors Bldg., Detroit.
Hudson—Detroit, Mich.
Plymouth Motor Co.-10060 Mt. Elliott Ave., Detroit—W. Romaine.

CHAIN STORES

A&P-420 Lexington Ave., New York.
Montgomery Ward-619 W. Chicago Ave., Chicago.
National Tea-1000 Crosby St., Chicago.
Sears Roebuck—Homan and Arthington, Chicago.
Walgreen Drugs-744 E. Bowen, Chicago.
Jewell Tea Co.—Barrington, Ill.

CLOTHING

Lane Bryant-101 N. Wabash Ave., Chicago.
M. L. Rothschild—State and Jackson, Chicago.

DRUGS
Bromo Seltzer—Emerson Drug Co., Eutaw & Lombard Sta., Baltimore.
Doan's Pills—Foeter-Milburn Co., Buffalo.

LIQUORS

Fleischman Distilling Corp.--Peekskill. N. Y.
Mission Bell Wines—Attn. Mr. E. Arkelian. Firestone Adv. Agency

—230 W. 41st St., N. Y.
National Distillers--120 Broadway, New York.
Schenley Distillers-20 E. 40th St., New York.
Schieffelin & Co., 16 Cooper Sq., New York.

TOBACCO
Camels—R. J. Reynolds Tobacco Co., Winston Salem, N. C.
Chesterfields—Liggett & Meyers Tobacco Co., 212 Fifth Ave., N. Y.
Old Golds, Sensations—P. Lorillard Co., 119 W. 40th St., New York.
White Owl, General Cleat Co.-119 W. 40th St., New York.

MISCELLANEOUS
Climaline Cleanser--Canton, Ohio.
Household Finance Co.-919 N. Michigan, Chicago.
Lever Bros. Products—Cambridge, Mass.
Proctor & Gamble Mfg. Co. products—Cincinnati.
Continental Cats. & Assur. Co.—Chicago

FOODS

Dole's Pineapple Juice—Hawaiian Pineapple Co., 215 Market St.,
San Francisco.

Heinz "67" Varieties-1062 Progress St., Pittsburgh.
Kellogg* Brands Co.—Battle Creek, Mich.
Pepsi-Cola—Long Island City, N. Y.
Salads Tee—H. W. Stevens Adv. Agency, 224 Washington St.,

Boston.

GAS AND OIL
Sinclair Refining Co., 135 S. LaSalle St., Chicago.
Standard Oil Co.-910 S. Michigan Ave., Chicago.

rnonious industrial relations be-
tween the American Newspaper
Guild and the Hearst News-
papers without a settlement of
the Chicago strike?

2. Hes the general manage-
ment ... the authority to seek
to promote and perpetuate har-
monious relations in behalf of
its operating units, an aim em-
bodied in its invitation to the
Guild to hold a series of con-
ferences?

3. Does the general manage-
ment . . . share the view of the
present Chicago Publishers' Com-
mittee that there is no hope of
a settlement of the strike?

4. Has the local publisher
committee of the Herald-Amer-
ican, a Hearst unit, refused to
permit the general management
of Hearst Newspapers to take
steps that might lead to a settle-
ment of the strike?

Yours very truly,

MILTON KAUFMAN.

Nov. 9, 1939.

Dear Mr. Kaufman:

. . . To your question No. 1, the

answer is YES. Since the Chicago

strike was launched . . . contracts

have been negotiated in Detroit,

Los Angeles, New York, Milwau-

kee, Pittsburgh, Seattle, San Fran-

cisco and San Antonio ... Had the
respective parties in the contract
cities adopted the philosophy of
futility implied by your question
there would have been no settle-
ments because in one place (Chi-
cago) a local Guild went on strike.

Denies 'No Hope' Statement
To your question No. 2, the an-

swer is YES....
To your question No. 3 . . . the

Chicago local publisher's 'commit-
tee has never made the unqualified
statement that there is "no hope"
of a settlement. . . .
The answer to your question No,

4 is NO.
And now . . . I would like you

to answer the following questions:
I. Is it a fact that in the settle-
ment of numerous contracts since
Dec. 5, 1938, the negotiations were
confined exclusively to the city af-
fected? 2. Do you believe that
elimination of the Chicago local
strike from the contemplated dis-
cussions means that the proposed
conference possesses no potential
benefits to local Guilds and local
managements . . . where contracts
are in effect? 3. When I advanced
the idea of the conference, did you
at that time, think that I was pro-
posing any interference with the
respective authorized committees
in the Chicago local strike?

Cordially,
HARVEY J. KELLY.

Nov. 10, 1939,
Deer Mr. Kelly:
. . I had hoped that by pro-

pounding four questions in my let-
ter . . . I would contribute to the
elimination of academic corre-
spondence between us. Your reply
indicates that it was a futile hope.

Guild negotiations with Hearst
newspapers have always been car-
ried on locally, although in critical
situations various representatives
of the general management of
Hearst Newspapers have conduct-
ed the negotiations in behalf of the
local paper. . . .

The Main Question
The paramount consideration re-

mains: the bringing about of
peaceful industrial relations . . .
We are wholly without dogma as
to the method by which this will
be achieved, so long as it is gen-
uinely achieved. We are convinced.
as will be all fair-minded people,
that there can be no real harmony
which does not involve settlement
of the Hearst strike. . . .

In the interests of promoting the
peace which we have both clearly
expressed as our desire, do you
think it would be helpful if the
ANG and the general management
were to assist in the effective re.
gumption of negotiations by their
respective organizations In Chi-
cago, if necessary by the presence
there of either or both of us? We
do not feel that any further ese
changter of statements here or in
Chicago can contribute to reaching
a common ground.

Yours very truly,
MILTON KAUFMAN.
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THE 'OKIES' ARE OURPEOPLE
Guild Efforts Help
Migratory Workers
Struggle— TheyAre
Now Organizing
By PATRICIA KILI.ORAN

Member, Los Angeles Guild; Ex-
ecutive Secretary, Committee to

Aid Agricultural Workers.

LOS ANGELES—The Los An-
geles Guild, and for that matter
the California CIO, has broadened
Its activities to include a problem
important to the success of indus-
trial unionism—namely, the plight
of California's 250,000 agricultural
workers.
Even before John Steinbeck's

great no "The Grapes of
Wrath," told the story of the
"Okies," Los Angeles Guildsraen
knew that 80-cent cotton in the San
Joaquin. Valley (which means an
average wage of less than $2 a
day) was a threat to their pay
standar d. They realieed that
they themselves aren't safe when
a group of part-time field workers
can be thrown into jail for six
months for violating an unconsti-
tutional anti-picketing ordinance
while on strike. They learned long
ago that the Associated Farmers'
cry for "freedom of the highways"
meant merely that they intended,
by striking at the inland team-
sters, to break the back of lagor
on the waterfront-- -the bulwark
and vanguard of labor on the
Pacific Coast.

California's Basic Industry
So it is that the entire Guild

sits up and takes notice when a
speaker hits the floor with • reso-
lution having to do with migratory
agricultural workers, those im-
poverished dust bowl refugees who
cultivate and harvest the crops
which make agriculture California's
chief industry, an industry upon
which 50 per cent of all other in-
dustry in the state also depends
directly or indirectly.

These realizations didn't come to
the Guildsmen in a day or month.
Many people and circumstances
revealed to them the news behind
the news of all these curtailments
upon their rights as citizens.

Let's take the story chrono-
logically. In October, 1938, there
was a strike in the fruitful San
Joaquin Valley. Five hundred work-
ers refused to pick "six-bit con-
ton"----76 cents a hundred pounds.
(try picking 100 pounds of cotton
some day; see how long it takes
you, how much it taken out of you,
and how much you could earn in a
day, if you could stick it out.)
They had been inveigled into the
area by Associated Farmer
promises of 90 cents a 100 pounds
which, at that. was 10 cents less
than the wage paid three years
pre‘lously.

Collected Clothing
United Cannery, Agricultural,

Packing and Allied Workers of
America, a CIO union, was called
upon for aid after the field workers
hail struck spontaneously. The
union appealed to the Los Angeles
Guild Auxiliary to collect clothing
for the destitute strikers. Dorothy
Connelly, wife of the ANG vice
president and CIO state president,
took charge of a drive which pro-
duced truckloads of food and
clothing for the people in the
valley.
At the same time, the newly

formed Committee to Aid Agri-
cultural Organization called a con-
ference in Bakersfield. Four or
five carloads of Guildsmen at-
tended, many of whom for the
first time visited a migratory
camp.. They saw the conditions so
poignantly described in Steinbeck's
epic novel.
Among the Guildmen were Karl

Schlichter, now chairman of the
Hollywood Citizen-News unit, his

ifs' Betty, now president of the
Los Angeles Auxiliary, and the
writer. These three never got to
• single session of the conference.
Instead they drove from govern-
ment camp to private camp. to
county camp, to ditch bank camp,
taking pictures and. interviewing

Page Pie* It

SAYS LABOR

ONE AMERICAN FAMILY: Knocked about and kept
footloose by Associated Farmer vigilantes the 250,000 migratory
workers of California. potentially a key group in the State's labor
picture, are now getting a helping hand in organizing from the
California CIO. Los Angeles Guildsmen helped focus attention on
the problem of "America's refugees" and last Christman the Holly.

wood Citizen-Nees unit in cooperation sith the John Steinbeck 1

C,onemittee organized a mammoth Chrintmas party for them. The ;

family abuse .as among the 12.000 children and parents presteat.

The photographer was Karl Schlichter, Citizen-News unit chair- 1.

man, who won first prire with it in the Western Photo Show. 1

family after family who told again
and again the game stories: of
being "tractored out," "dusted out,"
"blown out," in Texas, Oklahoma
or Arkansas.

Associated Farmers' View
Then they interviewed Bill Camp,

head of Associated Farmers in
Kern County, who gave them his
group's program: to wipe out the
"communistic" federal government
camps; to build more private
camps "if times get good," wht;re
migrant families would live all
year round and "be traded around
among the other growers from
crop to crop"; to build more county
camps (controlled by Associated
Farmers through county super-
visors) for "transients." "You can't
ake them too good, because they'd

settle down for the rest of their
lives."
Out of this visit grew a gigantic

"Christmas for One-Third of the
Nation" party at the Shafter Gov-
ernment Camp near Bakersfield,
sponsored jointly by the Citizen-
News unit of the Guild and the
John Steinbeck Committee, with
the whole Los Angeles Guild and
numerous other organizations par-
ticipating. Here on the day before
Christmas, 12,000 migratory chil-
dren and their parents, sheltered
within two huge circus tents, lis-
tened to a coast-to-coast broadcast
with • million dollars' worth of
Hollywood talent—Bob Hope, Dick
Powell, Edward G. Robinson, Her-
bert Marshall, Melvyn Douglas,
Helen Gahagan, Anne Shirley,
Edward Arnold and others—on the
bill.

A Party the Nation Heard

They saw WPA vaudeville and
animal acts, ate 250 pounds of
meat in man-sized sandwiches,
drank 250 gallons of milk, got
toys, candy and other gifts. But
more important, the community,
the state, the nation saw, heard and
learned of the migrant problem.
Then came the publication of

Steinbeck's novel. In the mean-

time, the writer had become execu-
tive secretary of the John Stein-

beck Committee, which later be-
came the Committee to Aid Agri-

cultural Workers. Karl Schlichter

had won first prize in the Western

Photo Show With • documentary

series, "Migratory Workers—Our
American Refugees," and another

"first" with one of the eeriest, "One

American Family." And Carey Mc-

Williams, attorney for the Los

Angeles Guild until his recent ap-

pointment as state immigration

and housing commissioner, had put

in the hands of his publishers
"Factories' in the Field," which,
though written before the publi-
cation of "The Grapes of Wrath,"
proved to the hilt the factual back-
ground set forth in Steinbeck's

petition's
Angeles Guildsmen have been able
to do is the circulating of 

pl

which call upon the California
Legislature to oppose-any move to
discontinue or suspend the Farm
Security Administration, which has

PLAYING SANTA CLAUS_ tit the Christmas party

for 12,000 migratory children and their parents at a governm
ent

camp is good for the soul hut hard on the (44.11 Santa is Philip

M. ("Slim") Connelly, ANG vice president, of Los Angeles.

book.
In the meantime, the Guild has

broadened its activities to help the

cause of the farm and food work-

ers. Since early summer, the Lou

Angeles Industrial Union Council

has been on the air with a daily

program of news and commentary:

"Our Daily Bread," subtitled "The

Living Newspaper of the Air."

Mixed, baked and served up by

Guild members for the CIO Coun-

cil, the program packs straight-

hitting punches into 16 minutes

over K FOX.

A timely example of what Los

built camps in California, repre-
senting the most constructive effort
yet made to bring about better
housing and living conditions for
migratory workers.

This concern, carried to the other
unions by the Guild, which is held
in high regard among unionists of
the state and locally, has helped to
crystallize action on farm labor
by the whole CIO. This year in
state and international convention,
more stress than ever before was
laid on pushing organization in
the rural areas. The international
CIO convention blasted the Asso-

ciated Farmers and announced its
determination to continue ita polic
of Cooperating with farm groups.

Dramatization of the migrant"
problem in the pages of Stein.'
beck's book and through such ef-
forts as the Guild's has done muchl
to focus attention on California,
but it does not mean that the same
fascistic pattern of regimented
farm labor is peculiar to this
state.

Same in Other Statee
Other Childs, whether in citiois

that fringe the cranberry Lugs of
New England, the beet fields of
Michigan, the pecan plantations of
the . South or the hoptields of
Washington, will find, if they but
look, oilers tits as wretched, as
helpless, an into+ in need of a
champion as California's ni-re
publicized refugees. ,
What. to do about it? Forts

Guild and auxiliary-led committees
to aid agricultural organization%
Let their aims be, among others, tat

Fight for extension of the
National Labor Relations Act
and State acts to agricultural
wet rg.

MObiliZe voting strength of
agricultural workers and ,mall
farmers to support liberal can-
didates and legislation.

Help educate small farmera
sod field workers to see that
their problems are essentially
the same •and that th.. answer
is to fight against monopoly
finance control of agriculture
which threatens to destroy acin
both.
Assemble data on agricuitural

workers'eunditiona, living, healt le
civil liberties, etc., and support
legislation for State camps f' ,r
migrants, educational facilitisa
for migratory children, and tictwe
boards to determine mini') is
pay for agricultural workers. .1
Los Angeles Guild members—

when they have time to thin*
about it in the midst of the pres-
ent decisive strike against the
Huntington Park Bulletin—art Tit),
at all eager to retain their ui.r.11).
cial title of "the Guildsmen S. hie
have done the most to help thetas
selves by helping farm labor."

Local leaders in the drive to call
attention to the rural farm areal
aa centers of starvation, exploits.
tion, and Incipient fascism believe
that Gull& everywhere can melte
their activities more effective bet
owning to grips with these probe
hems before the Associated Farmer/
of their own particular areas credit
down on organized labor of the
cities and towns as they are crack-
ing down on labor in the country.
side.
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L. A. UpsetskScience Runs Afoul

Writ in , I The Newsprint Monopoly
PIONEERS OF PLENTY. The when they bring up the 

price of

Strike 
ofBsto 

orth. Dobbs-Merrill. New York,
ry  chemurgy. By Christy newsprint.

1989. $3. 
When Herty sought backing to

establish a newsprint industry in

Reviewed by ROBB= L POMMY the South, the •publisher' 
of the

North were not interested. The
answer—they had too heavy a

financial stake in Csnadian news-

print sources.

(Continued from Page One)

solidarity between AFL and CIO
unions in Los Angeles history.
The Guild's court victory broke

&min efforts by Publisher Max

Ward to outlaw all picketing.

Superior ,Judge Emmett Wilson
rescinded a temporary order
restraining the Guild from picket-

ing, when the Appellate Court
notified him that it was preparing
such an order. This action voided

the $600 in fines levied ageinst the
twelve Guildsmen for Violation of

Judge Wilson's temporary order.

Another Order Mildella
Meanwhile, the Guild was ad-

vised that the permanent injunc-
tion issued solely against secondary
picketing had not been legally
drawn up and served, and thus
was of no use to Publisher Ward.
The Gaildei victory in the courts

followed a vain attempt by Ward
to draw market advertisers back
into the struck paper. All market
ads have been withdrawn under
pressure of the Guild boycott. The
tomer has been only • six-page
affair for weeks, containing a few
small ads, whereas before the
strike it ran from 24 to 26 pages.

The regular Saturday night
strike parades include a brass band
sent by the AFL American Fed-
eration of Musicians, Ilollywood
dancers, oustumed members of the
AFL American Guild of Musical
Artists, clothing workers, long-
shoremen, AFL carpenters, motion
picture painters, clerks, jewelry
workers, photo-engravers, textile
workers, auto workers, furniture
workers, electrical workers, ware-
housemen, cannery workers, rub-
ber workers, architects and tech-
nicians.
The strike began Sept. 9 after

intimidation, and firing of four
Guildsmen.

Pioneers of Plenty, the work of
thristy Borth, Guildsman formerly
with the Detroit Free Press, is
one that et cry member of the
ANG will find instructive for the
researcher's attitude he applies to
reporting and more specifically for
the revelation he makes of the at-
titude of publishers at large to-
ward the high cost of newsprint.
Are publishers, even when they

scream about the cost of white
paper, really interested in a•cheap
source of newsprint, or are they
merely echoing one of the stock
arguments of the American
Newspaper Publishers Association
against better pay for their staffs?

The Story of Dr. Herty
Borth lets the story of Dr.

Charles Holmes Herty speak for
itself. Dr. !forty, the Savannah
chemist Who was known around
the world for his contribution to
conservation, through revolutioniz-
ing the turpentine industry early
in the century, lived through a
second complete career of popu-
larizing industrial chemistry fol-
lowing Our seizure of the German
chemical formulas in the World
War, and finally at the age of 80
launched a third career.

It is this third career that per-
tains to newsprint. Dr. Herty lived
another 10 years—long enough to
complete the research that proved
his argument, that we have in the
quick growing slash pine of the
South a source of cheap newsprint
that is the match in quality of that
produced from the slower growing
spruce whose source-frontier has
been pushed north out of the Unit-
ed States into Canada and the
Scandinavian countries.
Powerful northern publishers, it

developed, were not interested in
fferty'n proof that slash-pine could
alleeiate the distress they simulate

The Kest of the Labor Front

Herty lived to see his findings

applied, however, in a new paper

industry in his native Georgia, and

this season, a year afkr he died

independent Southern ere
(July 17, 1938) at the AiiPitif 70

establiahed their own eglitill.ht in-

dustry at Herty, Tex., *NM for

him.
This is only a phase In the story

of chemurgy, tett it's a sample of

the meat there is in the book, for
Borth has covered the movement
from its inception with the launch-
ing of the Farm Chemurgie Coun-

cil in May, 1936.

BOOKS BY GUILDSMEN
Current litut ory ventures of

Guildsmen include:

"Dixie Demagogues," by Prank
Rhyliek end Allan A. Michie, con-
cerns our, Southern politicians, in-
clueing "Cactus Jack" Garner.
Rhylick, formerly with the New
York Daily "News, is now with Jay
Franklin Carter, also a Washing-
ton Guildsman.
"America's Chance of Petite," by

Blair Bolles and Duncan Aikman,
weighs America's chances of stay-
ing out of the European conflict.
Bolles is a reporter on the Eve-
ning Star. Doubleday, Doran, $1.

"The Third Term Issue: Hot
Potato of American Politics," by
Willis Thornton, member of the
Cleveland Guild and feature writer
for NEA Service. Thornton sur-
veys the third-term issue in our
political history since the adoption
of the Constitution. Greenberg, $1.

PAT TDellt
Avn Asimiortin

Charge Oil Firm
Wrecked Own Line
TULSA, Olds.—Chargse that

J. C. Denton, vice president of the

Mid-Continent Paraisiga Cor-

poration, bleed go amour-

age" die if bile gem-

patty's Op Dos *ore made in

a Labor Dept comploist issued

on behalf of tibildllie Oil Wgrk-
ers Intentatlestal Union menthers

by Elmer Orrie, regime! NLRB

attorney. leipployes of the com-

pany have been on strike for

almost a year.
The complaint said that Den-

ton and his subordinates hired

men to incite union members to

violence, and falling in this, ar-

ranged to dynamite their own

property and blame the union.

The dynamiting was last winter.

Davis left for a vacation several

hours before the complaint was

Issued.

Boston Gridiron
Set for Nov. 24
BOSTON — The second annual

gridiron show end ball of the

Boston Guild will be held th the

Hotel Staler, Nov. 24. 'Pickets

are priced at $3 pei couple.

The show will offer stimulating

entertainment and other features.

This year Pout Mind, Simone

Simon, Ethel Merman, Bert Lahr

and Maxwell Anderson will be in

Boston during the week of the ball

and the show committee is confi-

dent of aecuring their attendance5

and participation.
The Drama Club of the Lynn

Guild will handle the acting roles

of the entertainment program. The
show will also feature the Cabaret
TAC Male Quartet, whose dancing
and vocal acts have won acclaim
of New York critics.

WILLIAM B. CAHN, secretary-
treasurer of tee Bridgeport (Conn.)
Guild, was elected to the state
executive committee of the Con-
necticut Industrial Union Council.
He succeeds ALFRED L FAUST,
also of the Bridgeport Guild.

ftmeseeds
Cleveland
Organizes,
Plans Wonl
CLEVELAND--Wives of Cle-

land Guild members, who has

been meeting for the purpose ,
forming an auxiliary group, toe
formal action at a meeting on Oc
27 to apply to the PeNG for
charter.

Officers of the group are Mr,

I. Is. Kenen, president; and Mr,
Raymond Bruner, secretary.
The group is taking charge of

the next Guild party, to be held
Dec. 2. Mee Raymond De Crane
is in charge.

Addressed by Kirby

James Kirby, former president
of the Cleveland Guild, addressed
the meeting, pointing out the ways
in which an enthusiastic auxiliary
could strengthen the Guild.
As head of the program cora-

inittee, Mrs. Donald Pond sug-
gested that the husbands and
wives meet for dinner before Guild
and Auxiliary meetings in an
effort to increase, attendance at
meetings. She also plans to have
speakers at each meeting to dis-
cuss the labor movement.
The next meeting is to be held

on Nov. 17.

PHILA. AIDS STINCE
PHILADELPHIA —"Current

labor Problems" was the topic un-
der discussion at the last meeting
of the Philadelphia-Camden Aux-
iliary. Samuel Caplan, a WPA
teacher, led the group. Plans were
made to discuss "M" Day and its
probable effect upon the labor
movement.
-Members of the Auxiliary have

picketed Sears and Roebuck, tell-
ing the story of the Chicago strike
by carrying sandwich signs and
distributing pamphlets. For many
members it was their first time on
the picket line.

UNIONS FACE NEW SPLIT IN NLRB ON BARGAINING
dif-

ferences among the members of
Sharper and wider grow the 

the National Labor Relations Board
on a question of fundamental im-
portance to the Guild and the
entire labor movement, when and
under what conditions a particular
group of workers constitutes an
appropriate collective bargaining
unit.
The latest case emphasizing the

clash finds the three members of
the Board pointing in three dif-
ferent directions and it brings out
clearly the basic differences be-
tween Chairman J. Warren Madden
and Member William M. laiserson
(Guru) Meows& Oct. 16), who
was appointed to the Board last
epring reputedly as President
Roosevelt's "trouble shooter." Be-
cause of the revelation of points
of view and because of the capital
that will undoubtedly be made by
congressional opponents of the act,
the case is being widely studied.

It was brought by the Printing
Pressfeen, who sought, certifica-
tion as bargaining agent for press
room employes of the Milton Brad-
ley Co., toy manufacturers, of
Springfield, Marna. The question was
whether the pressmen in this plant
should remain as part of the plant-
wide unit organized by the Inter-
national Union of Playthings and
Novelty Workers (C10), or should
vote separately whether they
wished to be represented by the
Printing Pressmen or the Play-
things and Novelty Workers. The
Playthings Union had had a con-
tract in 1937 and 191th, which had
expired.

Leiserson voted against the Press-
men's petition. arguing not that
industrial unionism in this instance
was more desirable than craft ac-
tion. hut solely that this is the
way it is done under Railway
Labor Act procedure. Leieerson
was formerly chairman of the
National Mediation Board, which

administers the Railway Act.
His argument was this: Since

the toy workers' union had previ-
ously signed a contract With the
employer which covered the press-
men as well as the other workers,
this meant that the union and
employer had agreed upon a bar-
gaining unit and the Board had
no right or power to change the
unit. Re stressed that the Rail-
way Labor Act is administered in
this way and added that that
statute is functioning satisfac-
torily -"clearly implying," as La-
bor Relations Reports puts it, that
the Wagner Act has not achieved
similar success.

Sees Danger to Contracts
Ile added the seeming:
By assuming authority to alter

bargaining units established .
I) y collective agreements, the
Board endangers all union con-
tracts. . . Every disgruntled
occupational group within a craft
or ether unit might well demand
and secure separate certification
if the Board Is not bound by the
bargaining units established by
contracts.
Madden's dissent said in the first

place that although Leiserson's
opinion refers to the "existing
contract," the "record is clear that
both the 1937 and 1988 contracts
have expired." He does not see
"why it should follow that because
the National Mediation Board does
not permit the formation of new
and unusual units, this Board must
not tolerate the formation of old
and conventional units, units just
like thousands of others which the
world outside the Board knows
familiarly."

Railway ,Problems Different
Ile added that problems arising

under the Railway Labor Act are
"far diffetent. . . The Act applies
to n single indertry in which
collective bargaining . . is well
established and relatively stable.
Under such conditions It is feendble

to rely more on What the parties
haVe oVer a number of pars
worked out in the !Corm of &elec-
tive ageeemeete."
Madden held that while "en ex-

clusive bargaining contract may
represent the agreement of em-
players and employes at the time
it is executed, it does not neces-
sarily represent that such an
agreement will continue 'obeyer.
He attacked the "dogma, 'once an
industrial unit, Arrays an indus-
trial unit'" propounded by Leiser-
son and concluded: "The pressmen
should be dtein the opportunity to
determine by secret ballot whether
they wish to bargain through the
international as a separate unit or
merge with the employes in in in-
dustrial unit."

fintitIt's Position
In the middle, and casting the

decisive Vote, was Board Mpnibcr
&hien S. Smith. He voted with
Lebterson in this we, but spe-
cifically sided with Madden in the
assertion that the Board has au-
thority to determine collectiVe bar-
gaining unite. Smith is clearly on
record in favor of the industrial
type of organization mass pro-
duction plants. But he is willing
to allow craft groups to snake their
own choke of units if they have
a history of separate bargaining
with the employer. In this cage,
the pressmen had no such history.
He disagreed With Leisersores con-
tention that past or eektirig con-
tracts are hireling on the Board.

U.M.W. COLLECTS $1,sotose
To FIGHT LABOR ENURES
The United Mine Workers Union

is creating a $1,000,000 war chest
to fight the enemies of labor on
the economic and political fronts,
its executive board levying an
assessment of $1 a month fir
the purpose.
A circular about the levy, signed

by President John L. Lewis, Vice

President Philip Murray and Sec-
retary-Treasurer Thomas Kennedy,
said:

Our enemies are at work, the
year 1940 will be crucial for
labor, not only in economic mat-
ters but also with respect to
social security and labor legis-
lation.

It is now evident that the
groundwork is being laid for
repressive, anti-labor, anti-social
legislation. Our organisation
must he in a position to meet
every issue and to challenge
every adversary. We must carry
on in the best interest of our
membership in particular and
labor in general.
The question of whether a union

has a right to raise a fund for
such purpose* was promptly raised
in heated editorials in the Scripps-
Howard papers, which portrayed
the levy as "taxation without rep-
resentation!" Without mentioning
the fact that the assessment was
levied by executive board action—
as is customary in most Unions----
the editorials made free use of
John L. Lewis' name, implying
that he was assessor and collector
of the fund, by wage checkoffs,
"for purposes of political activity."

Federated Press reports that this
moral indignation failed to stir
any comparable feelings in the
UMW. Union officials called atten-
tion Us another assessment which
the Scripps-Howard paper got
much less excited about, the
charges made by the mine com-
panies against the employes' pay
envelopes for use of tools and
equipment, washreonte, and for doc-
tor*, hospitals, burials, churches,
preachers, camp rent, light, heat
and water, and other items. The
check-off for these items amounts
to between 22 end 31 per cent of
the miners' earnings.
In West Virginia, Virginia, Ken-

tucky and parts of Tenneseee, the
operators check off .$3,500,000 a
year for medical services Which

UNIT RULE
the Bureau of Cooperative Medi-
cine Purvey found to be of dubious
value. Proposals to permit the
miners to have representation on
hospital boards, store manage-
ments and similar enterprises con-
ducted with money deducted from
pay envelopes by the °tweeters,
the union officials say, have al-
ways been vigorously opposed by
the operators.

CANADA CIO COUNCIL
TAKES UP WAR PROBLEMS

A national coordinating com-
mittee has just been formed in
Canada by Canadian regional di-
rectors of unions affiliated with the
CIO, the Union News Service rte
ports.
One of the first actions of the

council was to send its spokesmen
to meet with representatives of
the federal government to prestnt
the CIO unions' views on the isar
and seek various legislative 'is-

urea to guarantee labor's rig .t2,
seek increases in wages and ,-re-
vent war-time profiteering.
A one-day conference of -he

union delegates was called in .d-
vance of the meeting, and Ails S.
Haywood, newly named nate nal
director of organization of ,he
CIO, was invited to attend Pe
representative of CIO internatic
headquarters.
The council selected as its ab' s-

man Silby Barrett, intern** ,1
board member for District 25
the United Mine Workers I
America and director of the C.
gress of Industrial Organizate
in Canada.
The council is composed of eleven

members, including Roger Irwine,
ANG International vire president.
It represents thousands of Cana-
dian workers in vital war
dustries, including rubber, steel,
clothes, coal, automobiles and air-
planes. it has pledged its aid to
the government's' irar liffert*.'

(Contineed frees Page One)
sri Seller, ANG representative. and
Nay Berardi, striking Chicago
diatom-either; and additional mem-
bers were signed tip. Seller will
return to Milwaukee to assist fur-
ther with the work

Outside eircalation men of the
ilentinel have an average working
aellerience on the vesper of about
/II years. Most of them are family
• many of them owning or
baying their own bellies. They work
ill homes in woven days and there
S a spread of almost $110 a week
it the pay for the same type of

The independent association
'rhieh was *hie to gain a few mi-

tt-mete...Wm for its members,
liras helphms whim it tried to ad-
allt major problems.

Sign 'Free
Ridere—
Kaufman
Executive Vice President Milton

Kaufman has requested Editor &
Publisher to correct &story, headed
"Guild Executive Cites Change

in Union Policy," appearing on

page 14 of the Nov. 4 issue, which

did nut accurately record the re-
sults made by Kaufman in a speech

before the Ben Diego Newspaper
Guild. The story purported to skate

his views an the question of in-
dividuate benefitting by Guild con-
trade without becoming members.,
and that of pressing for the or-
ganization of associate members.
Kaufman said in a letter to

editor Arthur S. Robb:
The burden of my talk was

that the time had arrived for a
renewal and widespread organiz-
ing drive in newspapers within
the Guild's field. I said this pro-
gram was based on the belief
that improved standards of com-
pensation and employment con-
ditions had been established con-
tractually in most of the major
cities of the country, and that
there were too many newspaper-
men and women working either
under Guild contract or enjoying
the results of Guild negotiations
who were not members of the
Guild, and hence were free
riders.

Urged Organization Drive

I said in effect that a failure
now on our part to conduct a
concerted organization drive
would tend to cultivate further
the idea that it was perfeetly
proper to acospt the benefits and
advantages produced by Guild
efforts without assuming the ob-
ligations and duties of Guild
membership.

I said, facetiously, merely to
drive this point home, that it
would be a swell idea if we could
contrive a way, for the present,
of depriving non-members of
contract beneets.
I did not nay that newspaper-

men who have not joined the
Guild have the right to be free
agents, nor did I say anything
like it. I did not indulge in any
discussion of the abstract
"rights" of newspaper workers,
for such discussion leads often
to other phneatis like the "right
to work" when there is a etrike.
I referred to sonic groups of ad-
vertising department employes
who had declined to Join the
Guild, and I said that we should
refrain from seeking to establish
minimum salaries for such
routes until they were persuaded
to change their minds and joined
the Guild.
When someone at the meeting

asked me whether the San Diego
Guild should launch a drive to
organize associate members, I
replied that the chief energy of
the Guild ahould be directed first
toward completing the organisa-
tion of unorganised employed
newspapermen and women. I
said finally that we should be
careful to avoid creating any il-
lusions among associate mem-
bership over the prospects of
getting jobs on newspapers.
There are many thousands of
unemployed experieneed news-
papermen and women who have
keen unaisle to find work in their
&e'en field, I remarked.

1
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KFS Got Ringers'
Into Guild Election
Discovery Leads to r
New Charge in I AT FRONT

NLRB Case
(Continued from Page One)
The Guild is now seeking an elec-

tion for International News Photos,
which is one unit of the Hearst
syndicate. The other units are In-
ternational- News Service, King
Features, and Central Press Asso-
ciation. It was in the hearing on
this petition that the misrepresen-
tation was brought out. It showed
that the following executives voted
in the 1938 election:

Bradley Kelly, vice president
of KFS, Inc.

George T. Hargreaves, general
business manager and a member
of the board of 'directors.

Chester Well, safes manager
for International News Photos.

William B. Goode, traffic man-
ager for International News
Service.

William Lieberman, head of
the KFS welling department.

William S. Brous, central re-
gional director for INS.

Louis Allwell, superintendent
of bureaus for INS.
The bombshell exploded when

John J. Carmody, the NLRB field
examiner who had supervised the
1938 election, took the witness stand
and produced the Connolly letter.
It was Connolly's reply to a com-
munication from Carmody in which
the latter had advised the manage-
ment of a number of challenges
made by the Guild to names ap-
pearing on the company's payroll
list as submitted to the board.

"Feared" Office Boy Control
Connolly's letter agreed to the

ineligibility of INS Sales Director
Walter E. Moss, Executive Assis-
tant Edward M. Gundy and INP
Director Harold B. Baker, but con-
tinued:

I most certainly moat insist
that all other employes enjoy the
right to vote. Otherwise the vote
would be it mockery in whisk
office boys would have more to
say about our working conditions
than responsible employes.
Concerning Well, Connolly wrote

that he "occupies his time selling
motion pictures as mueh as selling
news photoa." He stated "there is
only one executive in the News
Photos and that is Mr. Baker."
Allwell, wrote Connolly, "is an
assistant ... and has positively no
authority." ,

Laughs Off Challenges
Connolly insisted that all bureau

managers have the right to vote
and said that Rrons, who for years
had been known as INS Central
Regional Director with headquar-
ters in Chicago, "is a salesman
there." Regarding the Guild's chal-
lenge of Lieberman's risme, Con-
nolly wrote:

Calling William Lieberman an
executive mat manager is a laugh.
He is a shipping clerk and has
no executive authority of any
kind.
In conferences held by Carmody

From the Western Front in
France. William W. Chaplin,
former chairman of the King
Features Syndicate unit of the
Guild and war correspondent for
INS, has sent greetings to his
fellow-Guildsmen. his dutie
overseas have not kept him from
thinking about the work of the
unit, as he !showed in his sug-
gestions in his letter to the shop
paper, SFS Guildsman.

—

with management and Guild repre-
sentatives prior to the election,
Connolly had declared Hargreaves
was no longer a company executive,
it was recalled by Guild represen-
tatives who participated in these
meetings. Yet in the present hear-
ing, Hargreaves himself testified
en the witness stand that he is a
member of the KFS corporation's
board of directors as well as its
general business manager.

ters
To- the
Editor

HAM AN' BOAS
SAN FRANCS800.

Editor, Tan Gump Riroarrsat:
This is a warning to local Guilds

on what happens when they blindly
associate themselves in labor-po-
litical programs.
Members of the AefG through-

out the country have doubtless
been writing witty paragraphs
about the Ham an' Eggs propo-
sition which California downed.
Did those writers know that the
San Francisco-Oakland Guild en-
dorsed and urged its membership
to vote for Ilam an' Eggs! •

Calls It Racket
Probably not one-tenth per cent

of the membership did so vote, but
officially I and all the other mem-
bers of that Guild have endorsed
it. As every member knew, the
scheme was a racket, promoted by
an ex-convict, a bankruptcy bank-
er, a inan indicted on ten counts
for embezilement, and a few
others to directly graft pennies
(rum old people and possibly be-
come dictators over California. Yet
the San Francisco-Oakland Guild
urged its members to vote for it.
The reason is, that a year ago,

a deal was made between labor
politicians opposing the anti-picket-
ing proposition and the Ham an'
Eggers to trade votes. That is, to
defeat the anti-picketing law, labor
committed itself to the support of
a measure which would have given
• virtually unknown man, who is
surrounded by crooks, authority to
prevent any strike in California.
We won the anti-picketing fight,
and now advise our membership
to vote for an anti-strike law!

Many Against Plan
Every organisation of intelligent

"Clerk" With Staff of 30 persons in the State. every honest
Corporation executives also testi- man, from Uptcn Sinclair and

tied that Weil has joint authority Doctor Townsend to all the econ-
with Baker in IN?. Lieberman, *mists of every college and univer-
the "shipping clerk," was identified sity in the State--all except the
this time as being in charge of the members of the Newspaper Guild
mailing department, which employs and Labor Non-Partisan League--
some :10 workers. have opposed this vicious and fan-
On direct examination, Iseerman, tastic measure.

representing the Guild, asked Field It is too late now for the mem-
Examiner Carmody whether he hers of the San Francisco-Oakland

would have permitted Kelly to vote, Guild to remove the disgrace in-

had he known Kelly was a corpo- flicted on us by our blind obedience

ration vice president. Carmody to the dissolute bargain made be-

replied: "Under the terms of the tween the politicians of the Labor

Wagner Labor Law, no." He testi- Non-Partisan League anti the rack.

fled similarly regarding Hargreaves, eteersof Ham l manu'etEgbe a 
warning

Eggs. But this

Goode and Well, adding: shameful
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anyone on that list who was not
eligible to vote. I gave them the
opportunity. . . . The Guild ob-
jected to some names and I noti-
fied the company, giving the
Guileei reasons. The responsi-
bilitr for too many names rested
with the company inasmuch as it
was a consent election.
Both the Guild and the Board

were constrained at that time to
accept the management's word con-
cerning the non-executive status of
persons challenged since they had
no way of proving otherwise.

IS YOUR GUILD
Drop ̀ Association' ON THIS LIST?
To Vote for Guild Th.e tep 30 Guilds in proportion of assanbers in good standing

of Sept. 1 are 14•14 below. The grou.p.Ot first place was 100 per cent

Paid up.

1ST PLACE (tie)
Great Falls, Mont.
Monroe, La.
Reeding, Pa.
Waterbury, Conn.

STII PLACE
Richmond, Va.

6TH PLACP, (tie)
Jacksonville, Fla.
Portland. Me.

IITH PLACE
Norwalk. Conn.

ITH PLACE
Salsin•-Noehes
(Beaumont, Tex.)

11TH PLACE (tie)
Northwestern
Indiana

Sacramento Valley,
Calif.

tleeli PLACE (tie)
Indianapolis
San Diego 24TH PLACE
Wilkets-Barre Stockton,

25TH PLACE
Hawaii

26TH PLACE (tie)
Bridgeport, Con..
Springfield, Mesa.

28TH PLACE
Los Angeles

29TH PLACE (tie)

Ha—
Seattle

15TH PLACE
El Paso

171'H PI,ACE
Springfield, Ohio

18TH PLACE
Columbus, Ohio

111TH PLACE
10TH PL ACE San Franeente-
Memphis Oakland

20TH PLACE (tie)
Rattle Creek, Mich.
Birmingham
Twin Cities, Minn.

23RD PLACE
Philadelphia and
Camden

as

RUSSIAN UN1QN$
Narw YORK,

Editor, THE GUILD REPORTER:
I found the "challenge" of Cedric

Parker . . . to my remarks . . . on
the Russian trades unions astonish-
ing in that anyone at this late date
should advance as authoritative
the work of Sidney and Beatrice
Webb on "Soviet Communism: A
New Civilization?" For numerous
well-posted critics have pointed
out that the Webbs' book is an
unvarnished re-write of official
Soviet hand-outs... .

Permit me to refer . . . to the
Encyclopedia of Social Sciences ...
which is often cited as a source
even by Communist Party writers.
Judgments in support of my con-
tentions will be found in the ar-
title "The Labor Movement," by
Prof. John R. Commons, and in
"Trade Unions: Russia," by Dr.
Woldemar Koch. Koch's' brilliant
analysis boils down to what New Cards Ready
trade unions are the equivalent of
wrote in the RRPORTER: Russian

American company unions, with
the difference that opposition in
the Russian unions means ro-os,,si_

Lion to the government—a criminal
offense.

v..RDINAND LUNDBERG.

Page Savea
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New Rights
Asked by
Associates

Paul Yager, of .the New York
University Heights Daily News,
was elected chairman of the New
York Guild associate unit at a
meeting Nov. 6. Carl Runtime pros-
dent of the New York Guild, and
Jack Ryan. New York organizer,
ad(lressed more than 100 associate
members and students of the Co-
lumbia' Graduate _School of • Jour-
IlktliS111'who attended. '

Lillian Itosovsky, retiring chair-
man of the unit, read a memoran-
dum, to he placed before the exec-
utive committee of the New York
Guild, and the IEB, on the status
of associate members after grade-
:Item. The memorandum, which
was accepted unanimously, said, in
part:

At the last Convention of the
ANG in San Francisco, changes
in the constitution proposed by
the IER constitutional committee
and adopted by the Convention.
included the "termination of the
rights of Associate membershtp
when the Associate Member
ceases to be eligible, with the
privilege, if his dues are fully
paid up to the time of ineligibil-
ity, of becoming a full Guild
member when eligible without the
necessity of paying an initiation
few."
The memorandum, drawn up by

the New York Associate Member-
ship Coordinating Committee, Alta-
geistefl that associate members, upon
graduation, be given the right "to
-Participate .in Guild forums, gen-
eral membership meetings, and
picket lines; receive THE GUU.D RE-
PORTER; be eligible for recommen-
dations for jobs when available;
anti he invited to participate in all
business of the associate unit." A
second recommendation stated that
all associate membere be shifted to
11/1 is status uPon grsilu-
atien.

Randal' Urges Enrollments
After declaring that win ii

newspapermen and student jou' -
nalists have similar problems to
face, 'landau said, "since you have
chosen journalism as your life work
you should join a union that is
working to better the conditions
and eliminate the problems in the
industry. In time you will face
these same conditions. Just as you
learn about headline writing and
reporting in school, I suggest, you
join the Guild and learn about
conditions and problems in the in-
dustry."

Ryan said that "the Guild, by
working to increase the wages and
lessen the hours of work for tho
men and women in the industry,
is increaeing the number of ein-
ployment opportunities for asso-
ciates."

Elected to (Ace with Yager were
.Joe Wershba, member of the Na-
tional Organizing Committee and
managing editor of the Brooklyn
College Vanguard, as vice-chair-
man; Sara Rubin, news editor of
the Hunter College Bulletin, se'cre-
'Irv: Irene Neer, Hunter College
Bulletin, treasurer; and Bert Briller,
omilaging editor of the City College
Camnus, editor of the associate
membership shop paper, The Guild
Associate. M. F.

l'or Associates
New membership cards for a:o;o-

ciate members have been printed
and are being distributed. The new
type of dues stamp will be avail-
able shortly.

CHALMERS M. ROBERTS. for- The face of the card provides,
merly with the Toledo News Bee, in addition to the spaces for mdi-
has returned from a year in the ration of the member's, unit's and
Orient to join the Washington Guild local's name, place for the
News. FRIMBRICK B. OPPHR, name of the associate's college, and
who was also formerly with the the expiration date of his member-
News Bee and who went to the ship. The reverse side has space
Orient with Roberts, has joined the for two semietnnual dues stamps
United Press, Shanghai office. at 78 cents each.

•
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This Is Worth Discussing

H
OW can the newspaper editorial worker exercise his

social responsibility in his daily work? What stand
should we as an organization take to enable him

to exercise it?
That we have brought some improvement in journal-

ism has been admitted, in effect, by our severest critic,

the editor of Editor & Publisher. We think we could

show, tot), that we have helped to give the public at least

a clearer understanding of the press than it had before

the Guild came. But as an organization we have taken

no positive step designed, as the ANG is enjoined to do

in our Constitution, "to guarantee, as far as it is able,

constant honesty in the news, to raise the standards of

journalism and ethics of the industry."
Now comes criticism for the absence of such action.

Robert Cantwell, contributing editor of Time and a Guild

member, writing on journalism in the anniversary issue

of the New Republic, says:
"If the Newspaper Guild has given newspapermen a sense

of organization, it has failed to give them a sense of 
indi-

vidual possibilities and responsibilities, or to communicate

from one man to another a demi evaluation of his paper in

the huge organization of the press, a clear evaluation of 
his

role in it, a sense of the ways of action open to him or a

program on which he can act."

Let's discuss this question in the columns of TnEGunii

REPORTER and shake down our ideas about it. Is it time

for the Guild to adopt a "program?" If so, what

should it be?
Let the older members who have felt something

Jacking in this direction throw in their ideas. Let the

. commercial members say what kind of program they

could support.
Organizations like the ANPA and the American

Society of Newspaper Editors can pass codes of glitter-

ing generalities and, having no collective responsibility,

get by with doing nothing about them. We cannot and

we do not want to.
Let the letters fly.

We Become a Menace
WHEN the publishers used to say that the Guild

would mean the end of freedom of the press, we

didn't believe them. Now we are not so sure. For, 
look

at some of the attacks that have been 
made on it in the

very highest places since the Guild was 
organized:

In Cleveland, attorneys for the News asked the 
Labor

Board to suppress the Guild bulletin coverin
g its hear-

ings. The control of the News reaches back to the 
presi-

dent of the American Newspaper Publishers 
Association,

,John S. McCarrens. The News' attorneys, 
Baker, Hostet-

ler it Patterson, are also attorneys for Scripps-
Howard.

• In New York, Hearst attorneys made the sam
e effort

against the Guild's King Features Bulletin.

The Associated Press stopped contract negot
iations

for a time by insisting that it share in 
the control of

"17," the Guild's shop paper.

In Chicago, the Hearst attorney tried to 
get a con-

tempt citation against the Daily Record, a labor pa
per,

because of an editorial which supported tho Guild.

0 And in a Gannett paper case in Albany the renowned

Elisha Hanson, attorney for the ANPA, questioned ev
ery

member of the staff on the witness stand until he learned

which one had written a certain article in Tna 
Gum)

REPORTER.
Apparently the way to kill the freedom of the press

Is for someone else to try to use it.

A Paper
Forgets
'Freedom'

CLEVELAND — Forgetting its

own protestations in behalf of the

"free press" the Cleveland News
last week fought to prevent the

Guild from publishing a daily
bulletin to News employes on the
progress of an NLRB hearing.

Before Trial Examiner Joseph

L. Maguire, the News sought a
contempt citation against the
Guild. The citation was requested
by Attorney Sidney Jackson, of the
law firm of Baker, Hostetler and
Patterson, which is counsel for the
three Cleveland newspapers and
which also represents Scripps-How-
ard and the United Press. Ex-
aminer Maguire read the bulletin
issued by the Guild and then re-
fused to grant the company's plea.

This Paper is 'Different'
On the final day, Jackson tried

to introduce all the Guild bulletins
as exhibits in the case but the
examiner, finding nothing wrong
with them, rejected the motion.
The hearing, a simple repre-

sentation case, lasted six days be-
cause the company claimed that
the News was different from other
newspapers on the alleged ground
that the editorial and commercial
departments were much more sepa-
rated on the News than on other
publications.
The Guild witnesses testified

that 124 employes in the editorial
and business office departments of
the News had signed Guild appli-
cation cards and petitions, a clear
majority of the proposed unit.
The hearing was prolonged s

day because the company lawyer
vainly sought to provoke a juris-
dictional dispute between the Guild
and the AFL, a tactic which failed

Jay Allen Weighs
Journalism Today

Jay Allen, former European cor-

respondent, is giving a 15-weeks'

course on the state of journalism

at the New School for Social Re-

search, New York. The series be-

gan on Nov. 7.
The course is intended for con-

sumers of news, not would-be

journalists, and represents an in-

quiry into the kinds of services

rendered by the press at present,

and to censorship, pressure, propa-

ganda, and the totalitarian radio

and press.

because during the last few months

there has been complete labor

unity in Clevland and a ban on

jurisdictional disputes.
Tried a Subpoena

The Guild excluded from the

claimed unit employes in the main-

tenance department, some of the

outside circulation men and several

employee in the garage when rep-

resentatives of AFL unions inter-

vened.
Finally, Jackson, bent on pro-

voking a jurisdictional dispute,

subpoenaed a representative of the

AFL to testify that certain office

workers at the News were eligible

for STBAU. The AFL business

agent appeared under protest,
testifying that he had no quarrel
with the Guild.
The company relied on a loyalty

petition which was circulated
throughout the business office last
spring amid -charges by the Guild
that employes were coerced into
signing it. However, the company
did not have the sponsors testify.
The Cleveland News is owned

by the Forest City Publishing Co.
and is a sister subsidiary of the
Cleveland Plain Dealer, whose
chief, John S. McCarrens, is presi-
dent of the ANPA.

Counsel for the Guild is Milton
B. Schweid, assisted by ANG Vice
President I. L. Kenen.

Grievance Plans Set Up
To Police S. F. City-Wide Pact
SAN FRANCISCO — Grievance

committee procedure, a trade union
function that becomes more vital
to a union with its growth in mem-
bership and contracts, has been
formalized in a set of working
rules adopted by the membership
of the San Francisco-Oakland Guild.
The rules will guide the enforce-

ment of the Guild's citywide, Guild
shop contract covering approxi-
mately 1,200 workers in five dailies.
They establish not only procedure
for the handling of grievances, but
insure the democratic election of
Guild and unit grievance commit-
tees with adequate representation
from all departments, and provide
rules for the removal for cause of
members and officers of the city-
wide grievance committee.

Duties Are Broad
In addition to the handling of

grievances, committee members are
charged with the duty of enforcing
the contract, circulating Guild pub-
lications and, generally, stimulat-
ing interest in the union.
Here is the procedure for han-

dling grievances:

1. When a grievance arises, ag-
grieved union member or mem-
bers shall report the matter
immediately to the department
committeeman. He shall take
the matter up with the manage-
ment officer involved. e

2. If no satisfactory settlejnent re-
sults, the department committee-
man shall consult the Chief Com-
mitteeman, who shall call the
other plant committeemen into
conference. If the plant com-
mittee determines that a griev-
ance exists, it shall then inform
the management officer immedi-
ately involved of their decision.

8. If no settlement results, the
plant committee shall then take
the matter up with the superior
Pealuefement officers of the plant.
If, after going as high as the
publisher, the committee is still
of the opinion that a genuine
grievance exists and no settle-
ment has been *Wined, the

plant committee shall then call
upon the Grievance Committee
for assistance.

4. The GC, If unable to solve the
problem, shall refer it to the
Executive Committee.

5. The officers of the GC shall
make regular reports to. the
Executive Committee.

6. There shall be no fixed terms
for officers and members of the
GC. Vacancies on the GC shall
be filled by election by the Exec-
utive Committee.

7. Members and officers of the GC
shall be removed for cause in
the following manner: Any mem-
ber of SFONG who feels a mem-
ber or officer of the GC has been
derelict in duty shall make a re-
port, verbally or in writing, at
any regular meeting of the GC.
The GC shall, at its next reg-
ular meeting, hold an informal
hearing at which both sides of
the case shall be presented. The
GC, upon completion of the
hearing, shall by majority vote
make recommendations to the
Executive Committee. The Exec-
utive Committee may accept or
reject these recommendations,
provided, however, that it also
hold a hearing at which each
side shall present its case in-
formally. Decision of the Exec-
utive Committee to vacate a
membership or offieership in the
GC shall be by majority vote.

8. In the event charges involved in
the application of Rule 9 are of
sufficiently serious nature, trial
procedure of the ANG Constitu-
tion may be supplementarily in-
voked after the question of
membership on the GC has been
disposed of.

9. These ,rules may be modified or
amended at any general mem-
bership meeting of the SFONG.

10. All actions of the Executive
Committee under these ruler
shall be subject to appeal te
and approval of the general
membership of the SFONG
enhiect to the Constitution and
By-Laws.

Organize
Vertically
At Start!

(From ANG headquarters
correspondence.)

QUESTION: At a provisions
Guild organization meeting o

editorial workers in our city, awn,
members raised objections to corn
mercial organization, saying tha.

it was not feasible at this tine

and would seriously delay the con
solidation of gains obtained when

the publisher learned we were or
ganizing. One member propose,:

a plan to seek an immediat
charter for the present member

ship, seek basic recognition fron.

the publisher by proposing
"status quo" contract, and move et.

from there. This proposal we
voted down. Is our position sound'.
ANSWER: We believe that con

siderable experience in similar situ
ations fully confirms the position

taken by your majority, namely
that the thing to do is to go ahead
and carry m a drive to organiz..
all departments on all papers
town, and then embark upon a
Guild program of bargaining after
a solid organisation has been
established, and a charter ob-
tained.

How to Consolidate
If Guild organization is to be

effective in getting benefits for
you, it is important that your
members be solidly in the Guild
and familiarized with successful
Guild methods.
We agree heartily that it is

important that you consolidate the
gains already made, but experience
has shown over and over again
that the best way, or rather the
real way, to effect this consolida-
tion is by organizing to the fullest
extent possible. That is what will
convince the publisher that you are
there to stay, make him realize
that attacks are futile, and place
you in a position not merely to
protect the conditions you have,
but to go on from there and get
improvements in line with Guild
standards generally.

We are Industrial
As to the question whether the

1E11 would grant a charter on the
basis of present organization, with-
out any effort having been made
to enroll commercial employes, we
think we can say quite definitely
that the Board would not grant a
charter on that basis, since the
Board has ruled that way repeat-
edly in other cases. The point is
that for the past two years the
ANG has been, not an editorial
union, but a union covering the
editorial and commercial depart-
ments, in fact all newspaper em-
ployee not properly belonging to
established newspaper craft unions.

Insistence by the Board that to
qualify for a charter a group must
aim its organization without die.-
Unction at all eligible departments
is simply application of established
Guild policy. However, we want
to make It clear that there can
never be any conflict between ANG
policy and the interests of an'
group seeking to organize. The
fact is that experience has shown
over and over again that insuring
industrial organization from the
start is protecting the best
terests of the group which is
ganizing.
We think that the question I

the type of contract to be sour t,
and when to seek it, is eomethi g
that could well go over until at; r
you have completed organizati
and have had a chance to stu. Y
other Guild contracts and methoc
We do not know of anything :
Guild experience that would juste".
the belief that it would be helpfo
to seek a contract merely preserv
ing existing conditions. You can
do that merely by organizing, and
without tying your hands for I
whole year to continuation of con-
ditions which presumably are be-
low Guild standards.
The publisher would undoubtedb

take such a request as a sign of
weakness. Getting ft would eel
lifer much of an inducement te
other newspaper workers in youi
vicinity to join the Guild.
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