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Of Wartime

GUILD WINS MAJOR NLRB ELECTIONS
Guild Meets

REUNION IN THE JUNGLE Cleveland and Seattle

New Crises .11 Score Vote Victories
4.

Another re-forming of

wartime ranks of the Amer-

ican Newspaper Guild was

executed last week to meet

impacts of government emer-

gency measures.

President Roosevelt's ex-
ecutive order establishing a
48-hour work week in 32 stra-

tegic labor shortage areas,

,affecting many locals of the
union, brought immediate

action by ANG headquarters

officers.
Guild locals were urged to,

insist on labor-management con-

sultation and cooperation in any

moves made necessary in com-
pliance with the order.

At the same time, announcement
by the Wer Production Board
that an dditional 10 percent cur-
tailment in newsprint supplies
may he needed by Aoril 1, posed
additional problems for the Guild
and the newspaper industry.

In efforts to meet the rationing
problem', ANG officers prepared
to submit to the WPB a brief
reiterating and detailing points
in Guild policy on newsprint—•
that curtailment of supplies
should be on an equitable, not a
horizontal basie, and that a prop-
er ratio must be maintained be-
tween news and advertising con-
tent of newspapers.

URGENCY STRESSED

ANG President Milton Murray
sent telegrams to Guild locals
centered in the strategic areas
included in President Roosevelt's
48-hour-week directive, stressing'
the immediate need for labor par-

ticipation in the manpower pro-
gram.

"Many unions have no seniority

provisions or other safeguards to
orderly compliance with direc-
tive," he pointed out to James F.
Byrnes, stabilization director in

Washington.
"In non-productive fields partic-

ularly, such as newspaper publish-

ing, this order could he so mal-

treated as to create unemploy-

ment of people having no value
to war effort, while holding oth-

ers of productive value in non-

productive jobs.

"Similar distortions might re-

(Continued on Page Seven)
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Sergeant Bern Price, Atlanta Newspaper Guildsm
an. finds friends in

strange places. Now 14 Marine Corps combat correspondent in the

South Pacific, he met Joe Vance, former reporter p
al at The Birming-

ham News and Age-Herald, .now a Navy pha
rmacist's mate. Here

Price, left. and Vance compare personal reports 
on jungle fighting.

WASHINGTON ROUNDUP

Forgotten Men of Wax

Are in the Underground
By JAMES A. WECHSLER

Washington Guild

WASHINGTON — Unless my

eyes and ears have failed me, I

am compelled to conclude that the

forgottetimen of this war are the

European anti-fascists who have

fought Hitler longest and hardest

arid with no time out until the

Gestapo caught up With them.

I am thinking most of all of

the German "underground" work-

ers — the thousands who have

risked their lives through the ten

tragic years of Hitler's rule to

keep alive the struggle against

Hitlerism inside Germany.

THEY' DEDICATE LIVES

I am thinking of the survivors

of the great and powerful Ger-

man labor movement who have

refused to abandon the fight de-

spite a decade of terrorism--and

of the exiles who, forced to 
flee

when they cbuld no longer op
er-

ate without certainty of exp
osure,

have dedicated their lives to 
the

ultimate restoration of freedom

in Germany.
In all the talk and spe

culation

one hears in the Capital about

the coming invasion of 
Europe, I

detect virtually no reference to

these ni en.

'War Labor Board Links

Six Guild-AP Disputes
Six Associated Press-Newspaper

Guild contract disputes, certified

separately to the War Labor

Board for settlement, were con-

solidated last week by the agency

into one case.
The consolidation, urged by

ANG Executive Vice President

Sam B. Eubanke, was expected to

expedite settlement of the dispute

and to simplify WI,18 procedures

in the cases.

DEADLOCK EL ON PAY

Involved were AP bureaus and

Guild units in Philadelphia, Bois-

tom . Kansas City, Detroit, San

Francisco and Atlanta which h
ave

been deadlocked in nego
tiation of

contract clauses, particularly t
hose

dealing with wages.

Meanwhile Eubanks and other

A NG officers pressed 
Guild pro-

posals in Washington for est
ab-

litihmeht of a special WIS pa
nel

which would have jurisdiction

over labor-management dispates

in the newspaper industry.

The panel, as. Proposed, w
ould

act directly on disputes 
and on

voluntarily: - negotiated pay in-

creases, eliminating lengthy 
de-

lays in present WLB processes.

We are planning ,to invade Eu-

rope--but what will we do when

we get there? Where will we find

our allies?
Will we have the imagination

arid vision to appeal to the Ger-

main workers so that they will

recognize us as friends rather

enemies?

WANTED: "SAFE" MEN

All the discussion in Washing-

ton seems to focus on a search

for "respectable" leaders in the

Nazi-ruled lands—men who will

help- us wipe away the ugliness

of fascism without any major dis-

turbance to the status quo.

Men who will be "safe."

Perhaps our true plans are so

closely guarded a military secret

that they have not reached Wash-

ington's surface.

I hope so.
But one looks in vain for th

e

slightest evidence that the reser-

voirs of the anti-fascist labor

movement are being tapped, that

exiles here are being encoura
ged

in their efforts to reestablish 
con-

tacts with the underground, that

the incredible potentialities of 
this

anti-fascist army are recogni
zed.

• • •

These problems were sharply

brought to mind by a book I h
ave

just read--"The Silent War."

It was written recently by 
two

members of the German under-

(Continued on Page Twelve)1

On the Inside...
Wages. houcs. working condi-

tions — pages 2 and 3.

The Guild in the war — p
ages

and 5.

Points of information by Milto
n

Murray — page 6.

It seem to us, among 
ourselves

— page 8.

What the term bloc is up to —

page 9.

The story of the Guadalc
anal

"strike" story — page le.

With the women — page 11.
 •

The American Newspaper Guild won nationally-signifi-

cant collective bargaining agency elections last week.

In Cleveland. editorial employes of The Plain Dealer, long

an organizational objective of the Guild, voted emphatically

for the union in a Nationall.:abor Relations Board election.

In Seattle, an NLRB poll of editorial and circulation em-

ployes at The Times brought a vote of two to one for the

Guild.
Both elections were preceded by concerted organizing

campaigns in which local leaders of the union were aided by

the national ANG administration.
Meanwhile, 197 editorial employes of The Chicago Sun

were listed as eligible to vote today in an NLRB election on

their choice-of the Chicago Guild as a bargaining agent.
The election in Chicago climaxes a year of Guild cam-

paigning at the Marshall Field paper, directed by ANG

representatives.
In Springfield, 0., commercial department employes of

the Springfield Newspapers, Inc., publisher of The News,

Sun and Sun-News, vote tomorrow on certification of 
thy

Springfield Guild as their bargaining representative.

CLEVELAND—In one of

the most important News-
paper Guild elections in re-
cent years, editorial employes
of The Cleveland Plain Dealer
voted 85 to 52 in favor of
the Cleveland Guild as its
collective bargaining agent.

This brought into the fold
of the American Newspaper
Guild the editorial member-
ship of all three dailies in ad-
dition to that in two major
syndicates.
The National Labor Rela-

tions BA "yes-or-no" elec-
tion culminated nine months of
organization on the part of the

Guild.
The voting was divided into

two sections, under ruling by the

NLRB, with telephone operators

and editorial employes voting

separately.
The NLRB stipulated, however,

that designation of the Guild by

beth sections would result in a

single bargaining agency for both

groups.

Of the 142 eligible voters in the

editorial group, 131 ballots were

cast with 77 in favor of the Guild

and 52 opposing. One chs'lenged

ballot and one void ballot com-

pleted the total.

THEY WERE UNANIMOUS

The telephone operators cast

all eight votes for the Guild.

The election campaign was

(Continued on Page Three)

Guild Paces
War Drive

Reports by the National CIO

Committee for American and

Allied War Relief *showed that

as of the first of the year the

American NewspaperGuild ranked

thirteenth among contributing

CIO unions which raised $5,288,006.

The Guild,• comparatively small

CIO union among 40 representing

a membership of more than 5,000,-

000, was credited with a contri-

bution of $20,683.89, since in-

creased to 927,844.65.

GUILD TOPS MANY

Many numerically larger CIO

unions were far below the Guild

in the year-end compilation in the

national campaign, for which the

Guild's goal by June is $50,000.

Ahead or schedule and with re.

(Coutiaseil ess Page Five)

•

SEATTLE — The Seattic;
Newspaper Guild won two
smashing victories as it 
tied National National Labor Rela-
tions Board elections in the
Seattle' Times editorial de-
partment and among the pa-
per's city, suburban and
country circulation district

managers,

In the editorial depart-
ment the Guild won 42 to

18; in the circulation depart-
ment, 14 tO the Teamsters
Union's 10. The newsroom
voted on whether it wished
to be represented by the News-

paper Guild as its bargaining

agent.

The victory climaxed tilts,.

years of worl; to organize the

paternalistic Times. A company

union first was ernaeh441 in s

NLRB decision last fall.

At that time the Guild aske I

the management to open negotia-

(ions for a contract. The company

refused, declaring an election

would have to decide whether the

Guild was the bargaining agent.

AFI, ENTERS LISTS

Shortly after this the Teamstets

Union affiliate, the Newspapers

Drivers and Helpers Union, also

petitioned for an election among

the district circulation men. The

Guild intervened.

The editorial election was or-

dered for February 4. On that

day the Times newsroom was

astir at an early hour. There were

65 persons eligible to vote, ex-

clusive of the men in the armed

forces.

As the day wore on, telephoto.

calls were made to all those not

having voted. A police reporter

had nine calls from his fellow

employes urging him to get to

the polls. He voted early in self

defense.

IT WAS NO SURPRISE

It was no surprise that the

Guild won in this departmerst. as

the groundwork had been well laid

by William Schulze, 1942 Seattle

president; Burt Sparks, who

worked on assignment from t,he

ANG for several months up to -

the middle of December, 1942,

and James Farmer, ANG vice-

president.

The new Seattle president, Wil-

liam Golden, also entered the can.

(Continued on Page Thum)
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NEW HAVEN, Conn.--A three-

year fight against union discrim-

ination ended last week in full

victory for Gladys Solomon and

,the Newspaper Guild when John

Day Jackson, publisher of Tim

New Haven Register and The-

New Haven Journal-Courier, sent

her a check for $2,500 by order

of the Natienal Labor Relations
Board.

Simultaneously, end also by

order of the NLRB, bulletins went
up in the offices
of The Register
and Journal !-
Courier promis-
ing that hence-
forth employes
of the papers
are free to be-
come or remain
members of the
New Haven
Guild, and will
not be discrim•
Mated against
because of mem-

bership or activity in that organi-
zation.
The long battle started in the

Spring of 1941, when Miss Solo-
mon, then book reviewer and
assistant Sunday editor of The
New Haven Register, was de-
prived without apparent reason of
her book reviews, her byline and
a recent raise in salary.
The New Haven Newspaper

Guild believed that her work in
her Guild unit, then newly-organ-
ized, was the only reason for this
action.
The Guild took this complaint

to the NLRB, and in a hearing
held in May, 1941, ruled that Miss
Solomon's book reviews and her
raise should be restored to her,
along with a check for the dif-
ference in pay through the period
during which she had been work-
ing at tit lowered salary.

Publisher Jackson's reply was
to defy the NLRB's order by
firing Miss Solomon on August
2, 1941.
The Guild went again to the

NLRB, and in October, 1942, The
New Haven Register was ordered
to offer Miss Solomon full re-
instatement and a check for $2,500
to cover any loss she might have
suffered because of her discharge,
and to post notices saying that
this had been done and that there
would be no more discrimination
against union members on either
The Register or The Journal-
Courier. '
On January 30, Miss Solomon

accepted the check and the offer
of reinstatement, and, due to
ether employment committments,
Immediately resigned.
She donated 5200 of the $2,500

settlement to the American News-
paper Guild at New York head-
quartere as a token acknowledge-
ment of ANG legal and other
support in the case, suggesting
that the money be applied to
Guild organizational work in Nev.
Haven.
Wet Solomon, formerly secre-

tary of the New Haven Guild,
Is now acting treasurer of the
federal unit of the Washington
Newspaper Guild.

Pad Payoff
Is Completed
DETROIT — A $65,000 News-

paper Guild contract payoff at
The Detroit Free Press was com-
pleted last week when 15 em-
ployes whose salaries are. over
$5,C00 • year received increases
of $6 weekly, retroactive to July
25, 1942.

Previously approval of a 7 per-
cent increase, with a $4 floor and
a Pt top, was obtained from the
War Labor Board for employes
under WOO Per year.
in the retroactive payoff, every.

body got at least 360 back pay.
The II upper i bracket employee
got $162 each.
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This $2,560 cheek from New Hayes 1Pabbeher Joka Day Jackson marked -sr t. a three-year' Guild
battle against his dimwitted of Gladys Ilidlesiea for sails activity. The ISILRB ordered the wage pa) 

sent.

Los Angeles Hearst Dispute
Is Aired at WLB Hearings
LOS ANGELES — War Labor

Board hearings were underway

last week in e contract renewal

ctispute between The Los Angeles
Evening Herald a te Express and
the Los Angeles Newspaper Guild
—the first involving the Guild and
a Hearst paper to be certified to
the agency.

Designated by the WLB in
Washington as referee was Dr.
Robert Kingsley, law professor at
the University of Southern Cali-
fornia. s

Last yea: the LANG was first
to ire into arbitration in mid-term
negotiations under the Hearst
"peace formula."

A WAROED $90,000

-rbiter Paul A. Dodd, economics
professor at the University of
California at Los Angeles, now a
WLB advieer,at that time awarded
employee unde Guild jurisdiction

at The Beres $90,000 in yearly
wage increases.
The lead was forced to the WI.B

after maaageneat refused re- _
pettedly to meet salon proposals,
and after the iater.:esaion the
U. S. Conciliation Service Co.-
minister Harry Ma/cola failed to
bring the publisher to terns.
At the first hearing the main

problem was that of "confidential"
secretaries.

Publisher representatives were
advised by Kingsley to look favor-
ably on a proposed Guile compro-
mise that all such secretaries be
covered by the contract provided
that they work a "divided" 40-
hour week, and provided certain
secretaries are excluded from
Guild shop provisions.
The management faised lengthy

objections, stating that their work
was of "extremely secret nature,"
and sought exclusion of nine em-
ployes in that category from that

NLRrReport Backs
Birmingham Charge
WASHINGTON — The News-

paper Guild's 1941 strike case
against the Scripps-Howard Bir-
mingham Post has been made offi-
cial.
For the first time in the chain,

imfair labor practices by a
Scripps-Howard newspaper have,
been officially confirmed.

PRACTICES CITED
An intermediate report filed

with the National Labor Rela-
tions Board here by Trial Exam-
iner iames",C. Batten said that
the Post strike resulted "as a eon-
eequehte of the respondent's un-
fair labor practices, and that the
strike' was prolonged by other
unfelt practices."
The report also found that the

Alabama Newspaper Employes,
inc., Organized when the Birming-
ham Guild called the Post strike
in September, 1941, was a COM-
pany union and never was "the
free chosen representative nf the

sreeporident's employes."
Triel'Examiner Batten recount-

ed a keg series of acts of inter-
ference, restraint and coercion
by management representatives
against the Guild in citing the
Oa player for violations of the
National Labor Relations Act.
His .report was based on NLRB

heaikrigs in Birmingham in No-
vember, 1941, and on subsequent
proceedings which ended in Octo-
ber, 1942.
The strike itself ended in De-

cember, 1341, in a settletuent
which won a Guild contraet ton-
taining substantial pay increases
and other improvements and wOich
provided ter full reinstatement at
all "drillers.

It-was. the first Guild strike in
the Scripps-Howard chain.

The NLRB report, in addi-
tion to sustaining Guild charges
against The Poet, contained rec-
ommendations to the board for
specific orders to management—
some of them made post-facto by
terms of the strike settlement
agreement.

Among the recommendations
were that:
The company shall stop any

interference with its employes
right to self-organization.

Recognition be withheld from
the company union and that it be
disestablished. •

All strikers be reinstated or
placed on a preferential hiring
list.

All employes shall receive back
pay for loss of wages if the com-
pany refuses to reinstate them
or place them on the preferential
list.

Appropriate notices be posted
for 60 days by the company.

KEEP IT CLEAN!

provision, but the Guild suggested
that only four be excluded from
the union shop clause.
To come up at the second ses-

sion February 15 was the main
question of wages, the Guild hav-
ing asked for boosts of 25 percent
for those earning less than $40
per week, and 20 percent fer those
making $40 per week or more.

Local Administrative Officer
Vern Partlow and Charles Katz,
LANG attorney, appearing for the
local, argued that by conservative
estimates living costs have risen
at least 22t4 percent since Janu-
ary 1, 1941.

The WLB "little steel" for-
mula, providing for a 15 percent
raise, was held by the Guild's
brief to be inadequate.

COL IS CITED

The brief pointed to statements
by Dean Wayne Morris, public
member of the WLB, Indicating
that the formula should have its
sights raised, and that since May,
1942, when the "little steel" de-
cision was handed down, the cost
of living index has ri eo 71,4 per-
cent. ,

But in. LOA Angeles things are
particularly bad, the Guild said,
arguing that up to November,
1942, food costs here had gone up
41.2 percent, the highest hike in
the nation since January, 1941--
and by now are out of bounds.
Management representatives—.

Harvey Kelly, Hearst labor czar,
in Los Angeles especially for the
occasion, and Associate Business
Manager Vic Dunsmore—admitted
that living costs had gone up, but
said that the stabilization order
was fairly effective, that to raise
wages meant,' break in ceilings—
and thus higher living coats.
They cited the wage increase

won last year, and held that war-
time costs had risen for the paper,
too, and that revenues were down.
WLB hearings began two weeks

after the unit had approved the
Hearst-Guild national inemoran-
du m.

MADISON, Wis.—.A complaint
alleging unfair labor 'practices
against Don Anderson, publisher
of The Wisconsin State Journal
of Madison, has been filed with
the National Labor Relations
Board in Milwaukee, by Attorney
Maurice B. Pasch, attorney for
the Madison Newspaper Guild.
The complaint was filed after

Anderson, at a mithference with
Aldric Revell, president of the
Madison Guild, Stanley Kupstas,
ANG international representative,
and Pasch, had refused to re-
instate three employes of the
Journal commercial department
he had summarily fired two weeks
earlier.

KNEW ABOUT MEETINGS

Anderson, while admitting he
knew that the Guild had been
holding organization meetings
with commercial department em-
ployes, denied that the three
women employes fired had been
discharged for union activity.

The Guild has a union shop
agreement with The Capital Times
and The Journal covering com-
mercial and editorial employes of
The Times and the editorial office
of The Journal. The first con-
tract was signed in 1934.
The three employes, Mrs. Al-

berta Kern, switchboard operator;
Leah Wilkinson, assistant book-
keeper, and Mrs. Roberta Ott.
clerk, were dismissed at the same
time.

Management's only explanation
was that they constituted a
"clique" in the office and weie
had for the morale of the other
employes.

GIVEN PAY BOOSTS

All three women had worked
about two years for Jourbsd
and during that period had each
received a series of unsolicited
salary increases.

While Anderson claimed the
women had been warned that their

work had been "slipping," all

three in depositions given to

l'asch, maintained they had !trier
been warned about their work.

Upon dismissal they received
recommendations praising their
work. •
The three women were the first

of a , number to sign application
cards for admission to the Madi-
son Guild. It was known that they
had signed these cards because
they were active in seeking to

get other women in the comfier-
riel department to join the Guild.

GUILD BACKS ACTION

At a meeting of the Madison
Guild the members voted un-

animously to authorize Pasch to
prosecute the case before the

labor board.
The Guild's Midwest District

Council also sent a telegram to

Anderson protesting the dis-

charge of the employes, and the
CIO Madison Industrial Union

Council adopted a resolution con-
demning Anderson's action and

pledging full financial and other

support to the Guild in its fight

Los Angeles Asks Help
Of U. S. Conciliators
LOS ANGELES-- For the eV-

ond time within two months the
Los Angeles Newspaper Guild
called upon the United States
Conciliation Service for help in
negotiations.
Stalemated in talks with The

Long Beach Independent over a
contratt, renewal, the local wired
the service; which designated!
Commiasioner Harry Malcom, who
served in A Guild with The

; Herald-Express in December, to
seek an accord.

Although Publisher L. A. Col-
lins had consistently refused to
meet Guild proposals, some prog-
ress was made with Malcom let-
in g as impartial chairman.

, Meanwhile, )authorization
given by the Guild's represent'-
Live assert:1;1k tO sal a federal

conciliator in It long-standing fight

of the local to obtain a ,contract

at The Racing Form, Annenberg

Publication.

More than a year ago negoti.i-

Hone started, and a NLRB elec-
tion has, been won by the local:

The local management recom-

mended • proposal to the national

Annenberg management in Phila-

delphia, tri the national office

turned thumbs down on Guild

shop and wage proposals.
4.
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Labor Board Orders Vote
At Kansas City Station
KANSAS CITY, Mo.—The Na-

tional Labor Relations Board has

ordered an election among WDAF

radio station employes' of The

Kansas City Star to determine

whether the Newspaper Guild

shall represent thent in collective

bargaining.

The NLRB ordered the election,

to be held within 30 days front

F .hruary 8, after a hearing De-

cember 30 and 31 in which. the

company contended that the radio

department employes did not con-

stitute an appropriate bargaining

unit.

K. C. Paper
Faces Suits
On Overtime
KANSAS CITY, Mo.--lourteeti

maintenance department employee

of The Kansas City Star have

sued to collect $6.570.70 in over-
time pay and damages under the
Fair Labor Standards Act.

One employe filed suit in the
state Circuit Court, while 13

others joined in a suit filed in the
federal District Court.

GUILDSMAN IS AGENT

.Dick Anderson, chairman of the
Kansas City Newspaper Guild's
Star maintenance unit, is named
as agent nod representative of
the employes in the federal suit,
which may be amended later to
,include the claims of other e

ooy
-

The petitions alleged that The
Star failed to pay overtime at the
rate of one and one-half the regu-
lar rate as required by the Fair
Labor Standards Act.

Most of the employes worked
44 hours a week and continued to
receive the same monthly pay of
$45 after the wage-hour law went
into effect October 24, 1938, with
ar to 4reduction regular work-
week

BOOKS WERE EXAMINED

At the request of the Guild, a
wage-hour inspector went over
the Star's books and ruled that
the newspaper had not been com-
puting overtime on the proper

The Star brought itself into
compliance with the law by chang-
ing its method of computing over-
time August 1, 1942, but refused
to compensate the employes for
additional overtime due employes

tgoothveartnmdaetnet g, sas edne4.e entitled by
tIu 

The suits were filed by At-
atotrnernyclVi;.'. Raleigh Gough. with
the advice of A. J. lawman, ANG

to 

Sustaining the Guild's position,
the board held that a unit limited
to radio department employes is
appropriate at this. time despite
a consent election last April 10,
iost by the Guild 68 to 115, but
since voided, in which radio and
editorial department employes
were included in the same unit.
"In the present case, it is clear

that the radio station employes
are an identifiable group with
many interests in common. They
have indicated their desire to have
the union represent d:ienr, for pur-
poses of collective bargaining,"
the board ruled.
Harry C. Clark, CIO, regional

attorney, represented the Guild at
the hearing and filed a brief.
George J. Butt, former NLRB

regional director, voided the re-
sults of the April election, thus
sustaining the Guild's charges of
management interferencer

CAMERAWOMAN GETS THE P1X

Mary Sarah King, who knees her way around society delimit's...it

circles for The I.ynn (Mass.) Telegram-Nees, now is learning her

way around the darkroom there. One of her Met assignments was a

picture of another Newspaper Guild member--Robert C. Elliot.

war nests editor of The San Francisco News. Now a Nieman Fellow at

Harvard, he faced the King camera at a lecture on poet •war problems.

MilwaukeeLaunchesCampaign Plain Dealer
After Journal 'Bonus' Fails Vote Is Big

MILWAUKEE, Wis.—A cam-

paign to establish the Newspaper

Guild at The Journal here got off

to a flying start with distribution
of a leaflet at doors of the Journal

plant by a flying squad of Sentinel
Unit menibers.

The leaflet as14c1: "What Hap-
pened to the Bonus?"

This question had come upper-

most in the minds of Journal
employes when the company

omitted its usual year-end bonus

without a word of explanation.

HAD BEEN 10-15 PCT.

In 1941 the company had paid

a bonus of 10 percent of annual

salaries. In 1940 it had been 15

percent. Business and profits at

The Journal were on the same
level in 1941 and 1942.
Guildsmen in charge of the

dirganizing campaign reported inc
mediate progress.

WATCH NEGOTIATIONS

Great interest has been dis-
played by Journal employes in

the Guild's New York Herald-
Tribune victory and in the pro-

gress at Milwaukee Guild contract
negotiations with the Hearst

Sentinel.
They themselves operate under

a company "policy statement"

which they have discovered is not

worth the paper it is written on—

a device concocted by the company

to induce them to, stay out of the

Guild.

WLB Okays Pay Boosts
At Boston Hearst Paper
BOSTON—The regional director

of the War Labor Board approved

10 to 15 percent contract pay

raises negotiated by the Boston

Newspaper Guild and the Hearst.

Record-American.
The voluntary agreement, one

of the first major Guild COR-

tracts to win WLB approval since

the national wage stabilization

order, brought average increases

of about $2.25 a week for 175 em-
ployes of the newspaper—repre-

senting a total annual boost of

approximately, $18,000.

HARRIS NEGOTIATED

The contract carrying the pay

OUR DAILY BREAD

—CEO**. by Alain frwr Now Tork•r

"The way I figure it, bell win by a knockout in the seventh."

boosts was negotiated by Presi-
dent George A. Harris and Execu-

tive Secretary Alwyn J. LAWRO.1

of the Boston Guild, assisted by
others.

Raises of 15 percent were,

granted to employes paid up to

449.99 and 10 percent to those

earning between $50 and $75 a

week. Adjustment increases went

to mOre than a score of others

who were not affected by the con-

tract scale percentage boosts.

Record-American Guild unit

members contributed their first

week's pay raises to the Guild

treasury.

(('ontinued from l'age One)
headed by William M. Davy, ex-
ecutive secretary of the Guild,
and James D. Hartshorne and
Miltone J. Lapine. president and
.treasurer respectively of the local.

Of a total of 62 Guil,ifinten whn

were eligible to vote February 9,
a 100 percent vote was cast. Three
servicemen also participated in
the balloting.
The vote represented a majority

of nearly 64 percent for the Guild.
Following the announcement of

the vote, management representa-

tives of The Plain Dealer paid
tribute to the campaign conducted
by the Guild.
Congratulatory calls flooded the

Guild office on the day following
the election, coming front labor
leaders in the city, civic leaders
and Guildsmen.
The campaign also won the re-

spect of many non-Guildsmen at
The Plain Dealer who indicated
that they would become members
of the, union.
The membership of the Guild

'at The Plain Dealer is expected

to meet shortly to discuss negoti-
ations for a contract with the
management.

NEWARK AGREES
TO NEGOTIATE
NEWARK, N. J. (FP) — A

long, hard fought dispute over

recognition of Local 277 of the

CIO State County and Municipal
Workers as bargaining agent for

city employes ended here when

the city agreed to negotiate with

the union.

New York Streamlines Negotiations
An assembly line method of industry relations committee—

negotiations designed to speed John Crawford of The Times,

contract agreements and to deal Bernard Sobel of The Mirror and

with as many publishers as pos- Nat Einhorn, local executive sec-

sible in the next few months has ret;rolylo. wing

a two-hour session,been started by the Nee York

Newspaper Guild, rthe publisher representatives left.

The first meeting, at the Com-

modore Hotel, brought. together

Business Manager N. S. Macneish

and City Editor B. 0. McAnney

of The World-Telegram, and three

members of the New York Guild's

UOPWA NEGOTIATES
PRUDENTIAL PACT
NEW YORK (FP)—The largest

union contract covering white

collar workers has been signed

here Feb. 3 between the United

Office & Professional Workers

and the Prudential Insurance

Company, second largest insur-

ance firm in the country.

The agreement, bringing in-

creased wages and union security

to 18,000 industrial insurance

agents. will go into effect im-

mediately in all states except

Wisconsin, Ohio and Minnesota

and several other Armin where

NLRB petitions are pending.

A few minutes later represent-
atives of the Time, Inc., manage-
ntent arrived and negotiations for
a new contract covering Time,
I,ife, Fortune, Architectural Fo-
rum and March of Time began.

Similar sessions were scheduled
last week at the Times Square
Hotel for new contracts at the

Hearst Journal-American and

Newsweek.

'Bonus' Case
Won by Guild
In Albany
ALBANY, NY.—The American

Newspaper Guild has won another
case against the Press Company,
publieher of The :Knickerbocker

News..h'This time the National Labor
Relations Board hati ordered the
company to pay John Wanhope,
Guild leader discharged for union
activity, the full amount accrued
in a company-employe profit-
sharing plan during the time his
case was before the courts.

Wanhope, first president of the
Tri-City Guild, delegate to several
national conventions and promi-
nent in Guild activity, was dis-
charged July 1, 1937, in a met ger
of two Gannett newspapers, The
Knickerbocker Press and The
Albany Evening News.

COURTS U PHELD .6 1." ILD

The Guild charged the dischrt rge
was for union activity and was
discriminatory. The NLRB, the
United States Circuit Court of
Appeals and the Supreme Court
upheld that contention.
• Wanhope and two others were
ordered reinstated with full pay
in June, 1941. •
The order provided the company

should pay the reinstated Guilds-

men the difference between what

they earned between July 1. P137,
and June 1, 1941, and what they
would have earned if they hint

not been discharged, plus ex-
penses during the interval.

STAYED ON JOB ,

Payments were made and Wan-
hope remained on ,the job. The
other two took employment else-

where.
IS hen it came to paying the

bonus, the company cut Wait-
hope's share to 40 percent of

what it ishould have been, claim-

ing the payment should be based

only on what the company paid
Wanhope and excluding his earn-

ings while his case was pending.
The NLRB has set aside the

contention and ordered the Press

Company to pay Wanhope a bonus

or profit share on the baais of
what he would have earned if he
had not been discharged in 1937.

Seattle Moves
For Contract
(Continued from Page One)

naign to give it added force and
direction.
The circulation election mite

February 8, only four days after
the one in the editorial depart-
ment.

THEY JOIN GUILD

Five minutes after the result

was announced Farmer said those
who had voted for th AFL union
joined with those who voted for
the Guild in signing Guild applica-
tion cards, paying initiation foes
and dues.
"Now we are going after a

contract," they chorused.
Meanwhile, the Times unit be-

gan to organize. Hector Fox,
copyreader, was elected chairman,
and June Von der Hellen, secre-
tary-treasurer. Election of other

officers is ter follow.
The unit already hi busy writ-

ing a contract and is expected to
have it ready for presentation to
the management within the week.

Seattle Guildsmen regard the
elections as the greatest Guild vic-

tories since Seattle Star and Poet-
Intelligencer strikes were won.

Victory Tax Skips Retroactive Pay
WASHINGTON—Retroactive pay increasee for work performed

in 1942 are not subject to the ft percent victory tax.

A ruling by the office of the Commissioner of Internal Revenue

said that "where the National War Labor Board or the Commissioner

of Internal Revenue awards or approves an increase in 
wages or

salaries retroactive to 1942, the tax need not be withheld on that

portion Of the increase which is applicable to work per
formed in 1942."

"Whether the 5 percent tax will ultimately be collected on such

retroactive pay is a matter which the Congress may give its 
attention

during the current session," the interpretative stateme
nt added.
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