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Signing Denver News Agreement

Jack Foster. editor of the Scripps-
Howard Rocky Mountain News. is

pictured signing the 1946 agreement
 between the News and the Guild.

Standing, left to right, are Ward 
Melody, ANG international repre-

sentative; Barron B. Beshoar, De
nver Guild president. and H. W.

Nally, New a business manager. Agreement *as I cached after the

unit voted to strike.

Contract Won by
Denver News Unit

On Strike Vote
Denver--Three days after th

e

Unit toted to strike, settlement

was reached on a new Guild 
con-

tract • overing editorial and 
corn-

niercial departments of the R
ocky

Mountain News providing for

wage increases and other 
gains.

The contract provides for a

horizontal wage increase of 
ap-

proximately 13 percent for all

employes, arid raises top mini-

mum for reporters to $60 
after

four years, compared to $62.50

e'er five year! in the old a
gree-

ment. The in -teases were wr
it-

ten into the minimoms in 
nearly

all brackets.
Agreement on most of the 1946

terms wee reached after all-day

negotiations Sunday, Dee. 16,

just three days after a Guild-

requested strike vote, Dec. 13,

had been tallied by the NLRB

examiner, Howard Kleeb, at
 61

to 37 to strike.

ALSO MAINTENANCE

On Dee. 21 the WLB recom
-

mended continuation of the ma
in-

tenance of membership provis
ion

which had been included in the

previous agreement. Other point
s

ha.: men ironed out in the mean-

time‘ and the agreement was

aigned Dec. 22.

Barron B. Beehoar, local pr
esi-

der' signed for the Guild, with

Ward B. Melody, ANG interne-

tion-.1 representative, who had

been assisting the local since a

strike vote was asked.

All pay i,icreameru are retro-

ac"ve to Aug. IS. burial day o
f

the Little Steel formula. In ad-

dition, management agreed to

pay a $3-a-week bonus to each

emaloye from June 30, expiration

date of the mild contract, to Aug.

18. Or $21 apiece.

Editor Foster expedited writ-

ing of pay checks so all employes

received the pay additions for

Christmas. The new contract

will be in force from Dec. 22,

1945, to Dec. 21, 1948.

OTHER IMPROVEMENTS

Other gains recorded in this

new agreement include: Four

holidays annually, with time and

O half pay for holiday work if

NW holiday happens to be an ern-

ploYe's weekly day off; time and

a half pay in cash for all over-

time work; inclusion of military

service time in computation of

aeverance pay accrual; a raise to

$2.50 • day from $2 in car allow-

ance for district circulation men.

After negotiations had broken

down and the Guild had asked for

the strike vote last November,

News management made several

overtures for reopening of dis-

cussions, and one session was

hell before Thomas Hyland, U.S.

labor conciliator. Management

stuck with its original wage offer

of less than 10 percent, which

craft unions had accepted, though

the Guild had asked originally

for 20 percent and more under

the ANG Wage Program.

READY TO STRIKE

The News unit of the Guild

then moved into its strike cam-

paign with renewed vigor, with

Melody, Bershoar and an aggres-

sive policy committee directing

activities,- Leaflets were issued

d..rly, the Guild placed its side of

C e case before the local radio

public, and emergency head-

(Confirmed on Page Two)

Wage

GUILD WINS
3 ELECTIONS

The American Newspaper Guild

was chosen the collective bargain'.

ing agent in three NLRB elec-

tions in orre week.

1—Springfield, Mares.--editorial

departments of four daily papers

voted Guild 49 to:28.

2—Chicago Daily News--edi-

toilet department employes voted

Guild 102 to 61.

3—Jewish Telegraphic Agency

—editorial and commercial de-

partment employes voted Guild

18 to I.
In the Springfield arid Chicago

elections, campaigns were marked

by spirited opposition to the

Guild,
After the publisher declared at

an NLRB conference, there would

be no intimidation or coercion by

management, three days later two

Springfield veteran city editors,

leaders in the Guild drive, were

demoted to reporters with the ex-

planation, "the Guild is coining

and there has to lie reorganiza-

tion of staff."

•
RECENT VICTORIES

Newsweek. circulation (Oct. 19),

72 to :12.
Denver Post. commercial (Nov.

10). 72 to 55.

American eekly (Nov. 27), be

to I.
Springfield. Mah.a., I papers. edi-

torial (Dec. le). 49 to 28.

Chicago Daily News. editorial

(Dee. 20), 102 to 61.

Jewish Telegraphic agency 011rec.

21), IS to I.
k 

Steps also were taken by the

Springfield management to start

• school of journalism to line up

inexperienced land low paid) help

for the staffs.' The four papers

are controlled by Sherman Bowles,

who also controls a tack factory,

a truck line and other enterprises.

In a post-election grievance,

Edna Berger, ANG international

representative who directed the

campaign, obtained an agreement

restoring a pay cut for one em-

ploye who hail been transferred

shortly before tire Springfield

election, klowever, the cut WRS

not restored inn the employe's next

paycheck. A veteran photograph-

er also was shifted to reporter.'

George Mernmot is temporary

president of the local.

In Chicago, an opposition group

issued misleading literature, and

l'ublisher John S. Knight called

Program Results

Made 1945 Quite a Year
The year 1945 was mar ked by

transition and a record of pro-

gress for the American News-

paper Guild.'

Most important was the shap-

ing of a Wage Program aimed at

niore realistic minimums and pay

increases. As a result, local after

local consistently has been writ-

ing much minimums--or better—

tr. $65 for reporters, $40 for

itenographera and phone oper-

ators, and $35 for typists, along

with other pay raises. Other mini
-

171111118 are in prep with these basic

rates.

Earlier in the year the Guild

continued to battle capricious

rulings of the Newspaper Co
m-

mission.

In February, •

was called to tackle matter
s on

-

wage confereme'

an indristry-wide basis. As a le-

suit, WI,B officials CSIIIP face to

face with commission actions, arid

steps were taken to have commis-

nion decisions follow Will policy.

At the conference, the wage pro-

gram was shaped, arid today these

basic mininnims have become the

pattern for the industry, having

been written in contract after

contract.
With the lifting of stabilization

regulations, demise of the WI.B

and the Newspaper Commission,

and the return to full and free

collective bargaining. ruild locals

stepped out arid negoc.ated pay

boost after pay boost for mem-

biers—along with higher mini-

moms.
After no strikes or lock outs in

Hiss war years, the Gull 1 humped

(Ceetlwasd tos Paste Two)

a staff meeting to make it clear

he did not want a Guild at the

News.
The Jewish Telegraphic Agency

balloting was in • consent elec-

tion. 'There were 21 eligible. The

agency distributes news to pa-

pers in the United States. Jack

Deegan, New York Guild organ-

izer. headed the drive.

lir Springfield, one vote was

challenged arid six did not vote.

In Chicago, servicemen voted by

mail, 22 of 48 casting ballots. Of

staffers' In Chicago, only 12 did

riot vote.

-Chicago News Votes for Guild
As Reply to Publisher's Blast
Chicago—By a vote of 102 to

61, editorial employos of the

Chicago Daily News gave an iin

mistakable answer to Pritilisiier

John ,. Knight's outspoken- op-

position, and chose the Guild as

their bargaining agent in ari

NLRB election on Dec. 20.

The election made history, riot

only for the News, but els) for

the NLRB. It was, accordwg to

Gilbert Shotts, local NLRB of-

ficial. the first represeritat ion

election in which, servicemen em-

ployes were allowed to vute try

absentee ballot.

THREE OUT OF FOUR

Thus three of the four news-

papers in the Knight chain

have recognized Guild bargaining

units: the Detroit Free Press,

Akron Beacon-Journal, and the

News. Only the Miami Herald

remains unorganized. Contract

negotiations on the News

open shortly after the first of the

year with Basil Walters, exeen'-'

tive editor of the Knight news-

papers.

Of the 16:1 votes cast in the

election, 141 were from the 153

eligible employes then MI the

payroll. Twenty-two serviverinei

voted out of a total of 48.

The •ictOry was doubly sweet

to Daily News Guildsmen in that

it clin.ased eight years of mean

bring effort and .sas won so de•

ciaisels despite a blistering at-

tack on the Guild by Publisher

Knight.

Nine days before the election,

K .ight called a meeting of the

emit ii e editorial staff arid made it

clear that lie (lid omit want the

Guild at the Daily News.

OPPOSED GUILD

In • slashing speech, Keight

asked tire Guild could offer

that the employes did not already

have, or that could not be it..

tallied by bargaining through au

independent comic itt ee represent-

ing the staff.
Guild members replied to

Knight that only by a legal con-

tract, openly agreed upon by both

sides, could the enmloyes be sure

of security, good pay, and fair

working no: itions.
• • .

Knight pointed to his Detroit

Free Press. ;here he recently

has granted a Guild shop and pay

increases; and charged that "now

with 100 percent Guild member-

ship, morale never was lower, the

staff more incompetent."

REPLY '..0 BLAST

Free Press members replied to

Knight, refuting his statements

(('ontinued on Page Two)

Policy Conference
Is Called by CIO

Washington I I.PA) -- A Na-

tional Policy Conference of the

CIO will be held at Atlantic City,

N. J., on Jan. 29. 30 and 31 in

place of the 1945 national convert-

ti-ion which was cancelled because

of wartime travel restrictions.

CIO President Philip Murray

and Secretary-Treasurer James

Carey announceyi that 250 dele-

gates will attend the conference,

with the CIO executive board

meeting the day previous, Jan. 28,

to prepare arm agenda. Apportion-

ment of delegates will he: na-

tional and international unione

and organizing committees, one-

half of their normal number of

delegates; state C10 councils, one

delegate each; local industrial

unions "with the larger member-

hip," one delegate each.

The American Newspaper Guild

will be represented by President

Milton Murray, Secretary-Trea-

surer William Rodgers, and a

third IER member to he desig-

nated by Murray.

REACTION HERE AGAIN

• In calling the conference Mur-

ray and Carey declared, "It is not

impossible for fascist ideas to

conquer America even though

Axis military might is cruahed.

Reaction which was temporarily

silenced by the war, is again ha-

corning prevalent. Thome who

place profits before people, those

who believe the Negro should be

kept 'in his place,' those who seek

a scapegoat in the Jew, are now

as vociferous as ever.

"Likewise, those who seek to

crush labor as the protagonist of

democracy are determined to rise

unemployment as their tool and

the financial reserves built at the

taxpaie a' expense as a weapon."

The CIO's 10-year history haa

been "woven into he entire fabric

of American life," the CIO Eco-

nomic Outlook shows in its ton--

remit issue reviewing the CIO ac-

complishments during its first

decade.

GROWTH OF CIO

In 10 year., the CIO na4

grown to 6,000,000 members, milli-

stantially raised levels of liv-

ing and employment conilitiona.

atierigthened democratic patterns

throughout our nation, and felled

the weapons that defeated wield

fascism," the Outlook reports.

"The CIO has the same Meek

an when it started," says the OM.-

look, "It uses the same method*

It is opposed by the same kind of

enemies and it must overcome

similar difficulties."
CIO organizations, the Out,

(Coutheuend ow Page SW
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$35,000 Annual
Wage Increase
For Sacramento
Sacramento - - Newspaper men

'and women covered by Guild con-

tracts in Sacramento, exclusive of

the wire services, will be more

prosperous by approximately $35,-

000 during 1946.
This was announced by Bert

W. Eustix, retiring president of

the Sacramento Valley Guild

after computing the annual bene-

fits of contracts recently negoti-

ated with the Sacramento Bee

and the Sacramento Union. The

Bee increases will total $25,000

end those at the Union $10,000.

Both contrasts call for a full

15 per cent increase in all wage

classificatimus. The Guild repre-

sents editorial and advertising

employes of the lies and editorial

and circulation employes of the

Una*, shout 115 workers hi all,

80 at the Bee and 35 at the Union.

Increases range from $3 for

copy boys at the Union to $8.75 a

week for display advertising sales-

men at the Bee. New top mini-

mums include $57.50 for editorial

men at the Union, $48.88 for

Union circulation district manag-

ers, $64.40 for editorial men at

the Be.' and $67.85 for display

salesmen at the Bee.
• • *

Eustis also announced that

along with pay gains the Guild

made • substantial gain in mem-

bership. As negotiations Teethed

• climax, the Guild membership

committee put on • campaign at

the Bee, signing up several vet-

eran editorial employes.
The entire campaign, including

wire services and the Union,

netted about 15 new members.

The AP. UP and INS bureaus in

California's capital are now

signed lip 100 per cent with the

Guild

Special Session in
California to Take
Up Labor Proposals
.lacramento -- Gov. Earl War-

ren has called a special session

of state legislature on Jan. 7
and I as announced child care cen-
ters, public works, housing and
aviation are among the items to
be imluded on the agenda.
Organised labor has been active

in .iri„ing the governor to propose
legislation for child care centers
and housing. Labor also seeks
legislation on full employment
and fair employment practices,
but so far the governor has not
committed ̀ .•imself on these issues.

INP and Central Press Units

To Vote on New Pay Boosts
Proposed terms for 1946 con-

tracts, providing increases in all

minimums and general increases,

have been submitted for action to

Guild members on Central Press

and International News Photos,

Hearst feature and picture serv-

ices.
Proposed minimums are the

highest ever negotiated on the

two services.

Payroll increasee, under the

proposals, would be about $1,050

per week for the 175 employes

represented by the Guild on the

two services. Annual i 

would be $63.000.

Tentative agreement was reached

on the agreements in further

- -

As The Guild Reporter went

to press, negotiations were pro-

ceeding in an effort to secure

an industry-wide agreement on

wage minimums and contract

terms for Associated Prelln, In-

ternatienal News Service and

United Press.
The cases remaised in the

hands of Judge Knoux, public

member of the Newspaper Com-

mission pending continued nego-
tiating's.

negotiations, after the cases had

been remanded to the parties for

new parleys by the Newspaper

Commission. The cases had gone

to the commission last May, and

hearings were held in October.

NEW INP MINIMUMS

On INP, new top minimum for

photographers would be $82.50

after four years, compared to $70

after six in the old agreement.

Photo printers and sound photo

technicians would go to a top of

$72.50, compared to $65 for print-

ers and $60 for technicians. As-

sistant production manager, chief

picture dispatcher and librarian

would be $72.50 flat, compared to

$60 after three years.
Minimums for bureau managers

also were increased: for Washing-
ton and Chicago, a $90 minimum;
for San Francisco and Los An-
geles, $80; and $72.50 for others.
Old minimums were $70 and $65.
New top minimums for bureau

assistants would be $55 in San
Francisco, Los Angeles and Chi-
cago, and $50 in other bureaus.
This classification does not apply
to New York.

CENTRAL PRESS

On Central Press, with head-
quarters in Cleveland, minimum

for newsmen, artists and pho-

tographers would start at $32.50

and go to $72.50 after five years,

compared to former top minimum

of $60. Other minimums also were

boosted.
The contracts would be for 1946,

and would include general in-

creases on the following schedule:

To employes on the payroll as of

Jan. 1, 1945, and whose salary

Jan. 1, 1946, is $35 or less, $4 per

week; to those earning from

;35.01 to $50, $6 per week: and to

those earning more than $50 and

less than $96.15, $8 per week.

The retroactive agreement

would provide a bonus of $80 to

those eligible for the $4 general

increase; $120 to those eligible

for the $6 increase; and $160 for

the others.
The contracts also would have

maintenance of membership; pre-

mium pay for work on six 
holi-

days; severance pay ceihng of 80

weeks, up two weeks; and job

security. Other matters had been

agreed to earlier.
Negotiations for the 1945 agree-

ment collapsed last March, and

the cases ultimately were certified

to the Newspaper Commission.

Last August the Guild asked that

all wine service cases be consoli-

dated, and hearings were held on

an individual basis in October.

When the WLB remanded all

pending disputes back to the par-

ties for further negotiations, new

parleys were held and the pro-

posal now before the members

resulted.
Joseph G. Colangelo, ANG di-

rector for wine services, headed

the negotiations.

Chicago News Votes for Guild
As Reply to Publisher's Blast

(Ceatiased from Page Owe)
by quoting management state-

ments, in an open letter. (Story,

page 2.)
-he history of the Guild at the

Chicago News goes back to 1937,

when the five-day week was

being e.t-..ablis;ied on various pa-

pers, in line with provisions of
Guild contracts. A group of em-
ployes attempted to organize for

better wages and hours.
The late Frank Knox, then

publisher, called a staff meeting
and granted the five-day week.
three weeks vacations after three
years, and a few pay boosts.
Thus the Guild drive was slowed.

In the winter of 1941-42 an-
other Guild drive 'gained momen-
tum. A year later the NLRB was
naked to conduct an election. Bal-
loting was delayed by technical-
ities i- nd company appeals until
May, 1944. By that time many

Guildsmen had been drafted-

faster then new members could

be signed.

LOST EARLIER

At that time an organized op-

position fought the Guild, and

the ,Guild lost the election 80

to 69.

A committee of four Guilds-

men and four of the opposition
ml with management and secur-
ed a statement of policy, based
on the Guild pattern established
at other papert. Management,

however, refused to discuss mini-
mum wages or other important
issues.

The present succesful drive
was led by Idarry Sheer, unit
chairman, who later was succeed-
ed by Baker Marsh. Gerd* Mnr-
tin, ANG international repres-
entative, assisted unit leaders
throughout the drive.

WAGE PROGRAM RESULTS
MADE 1945 QUITE A YEAR

(Continued from Page One)

into two lock outo-one in St.
Louis, and one in Quincy, Mass.
In both tarts stemmed from
strikes or lock outs involving
Typographical Union members. In
both situations, the Guild as-
sisted in publishing a daily paper
which aided in successful settle-
ments.

Detroit Unit Replies to
Publisher Knight's Blast

Detroit-The Free Press unit
of the Newspaper Guild of Detroit
replied in an open letter to stabs-
menta made in Chicago by Pub-
lisher John S. Knight reflecting
on the competence and morale of
the staff.

Knight is publisher of the Free
Press, the Chicago Daily News,
the Akron Beacon Journal, and
the Miami Herald. His remarks
were made at an editorial staff
meeting of Chicago Daily News
employes nine days in advance of
an NLRB election there in which
the employes voted 102 to 61 to
select the Guild as their bargain-
ing agent.

CALLF,D MORALE LOW

Implying that his relations with
the Detroit Guild had steadily
worsened during the past five
years, Knight had said:
"Now, with 100 per cent Guild

membership, morale was never
!new, the staff more incompe-
te

The unit's reply declared.
'You and the Guild came to the

Pree Press at apprirsimately the
same time. In the ensuing five
years, the Free Pram has gone

et a

circulation.... It would be ridicu-
lous for us to claim sole and
complete credit for this rise.
Through capable management
you have provided sound leader-
ship, but leadership cannot win
battles without good troops....

• • •

"The Pulitzer prize for public
service was won in 1944 by your
staff. We are as proud of this as
you are. Free Press prestige,

Detroit--Knight Newspapers,
Inc., publisher of the Free Press,
distributed Christmas gifts of a
week's pay to all employes of a
year'. t . Thome on the pay-
roll six months or more got half
a week's pay, with proportionate
amounts to newer employee.

It's an annual custom.

readability, and we belie', profits,
have never been higher."

QUOTE FROM BRIEF

The unit quoted from a brief
filed late in 1944 by the Knight
Detroit management:
"The relationship between the

employes and the present pub-
lisher . . . has always beau Op-

I

union (Guild) and the publisher
does not seek to have anyone
leave.
"During the existence of the

several contracts, that condition
(of harmony) has continued and
they have preyed workable and
apparently have been satisfac-
tory, as evidenced by the fact
that practically no protests of
any nature were received, and
few misunderstandings occured
during the period of almost two
years since the instant contract
was executed."

• • •

The unit "pleaded guilty" to
disagreements with the Knight
management on salaries and work-
ing conditions, and quoted further
from the brief to show that each
successive contract had provided
higher pay and improved working
conditions.

Knight was reminded that as
recently as Nov. 20, he had per-
sonally participated in discussions
with the Detroit Guild which re-
sulted in an amicable and satis-
factory agreement to establish
the Guild shop at the Free Press.
The unit reply was distributed

to Chicago Daily News employes

Strike votes, or threats of
strike, brought settlement's in Los
Angeles, Columbus, Cincinnati,
Detroit, New York and Denver.
But all through the war, the Guild
kept its no-strike pledge 100 per-
cent.

During the year the first com-
pany - paid hospitalization and
surgical benefit plan was negoti-
ated, and has been placed in
effect on Hearst newspapers.
During the war, the WLB would

consider only maintenance of
membership. But in 1945 Guild
shop agreements were negotiated
on the York Gazette and Daily,
Allentown Call and Chronicle,
Columbus Dispatch, Detroit Free
Press, Detroit News, Toledo
Blade, Kingston Freeman and
Lynn Item.

Minimums of $65 or better for
reporters, and comparable mini-
mums for other claxsifications
were set in such cities as San
Francisco, Seattle, Los Angeles,
St. Louis, San Diego, Detroit,
Chicago, Washington. Cleveland
and Boston. In New York mini-
mums of $90 and $95, news highs,
were negotiated.

• • •

Because of war-time regula-
tions, the 1945 convention had to
be streamlined, with one delegate
per local because of ODT regula-
tions, In the biennial election of
ANG officers, only one office was
contested, and William W. Rodg-
ers was re-eleeteer secretary-trea-
surer over Charles Whipple.
An expanded organization pro-

gram was launched, to continue
the Guild's progress.

• • •

All in all, it was quite a year.

NAME CHANGED
Washington - The CI0 Paper

Workers Organizing Committee
now is the United Paperworkers

A erica.

News Contract
Won by Denver
On Strike Vote

(Continued from Page One)

quarters were opened just green(

the corner from the News build-

ing.
On strike-vote day, manage'.

merit worked early and late to

ire, ova votes it deemed anti-

strike. The grapevine reported it

felt confident the strike issue

would be defeated. Management

cir-ulsted a form letter among

many employes, asking them to

state they were satisfied with

present conditions and the prof-

fered wage increase. Only a few

signed, and some of them few,

on realizing what they had sign-

ed demanded the letter back and

scrati.ted off their names.

NEW OVERTURES

When the emphatic 61-to-37

vote was recorded, management

speedily made new overtures for

settlement. Accepting the re-

quest to meet, the Guild negce

tiating committee, composed of

Melody, Oscar E. I.iden, Richard

W. Smith, Harry T. Farrar and

Bill Beardshear (the latter four

from the Post unit), went into

session with Editor Foster at

10 a. m. on Dec. 22.

Foster offered acceptable terms

for the editorial department and

attempted a proposal for the com-

mercial departments, though stat-

ing he had not had time to become

thoroughly acquainted with the

commercial situation. The negoti-

ators informed him only com-
mercial department gains com-
parable to those proposed for the
editorial department would meet
with unit approval.

OFFER REJECTED

After a citywide Guild meeting
called at noon for nomination of
1946 officers, the negotiators re-
ported to a News unit meeting.
The unit rejected the manage-
ment offer, and instructeti the
committee to confer with Foster
again.

Foster called in Business Man-
ager Hailey in the afternoon.
Hailey, who previously had as-
sented to writing new minimums
into the contract only if some
brackets were reduced, submitted
• proposal for commercial em-
ployes which barely approximated
a 10 per cent increase.

"It is useless to continue talk
on these terms," the committee
told management. "You're offering
here the very same 10 per cent
which the Guild already has re-
jected. Management will have to
propose a more realistic program,
or the committee most certainly
will recommend to the unit that
it turn down the whole offer."

THIRD CONFERENCE

Foster then urged a third, after-
dinner session at 8:30 p. m. be-
fore • second News unit session
called for 9 o'clock.
At this third conference, man-

agement came up with the terms
finally drafted into the new con-
tract. The committee carried the
offer to the News unit meeting,
and, after an hour's discussion
there, the Guild accepted.
The Guild negotiators contended

throughout the final sessions for
at least a 15 percent wa: in-
crease, pointing out that that
percentage would he a fifty-fifty
compromine between manage-
ment's original 10 per cent offer
and the Guild's demand for 20
per cent. Foster, who has carried
the News "into the black" since
he took charge five years ago,
declared he had doubts as to
whether "the property could hear
another dollar of additional ex-
pense" in 1946

AFL to Strike
Western Union
Washington (I.PA) :More than

48,000 AFL Western Union work-
ers are set for strike on Jan. 17
following • directive sent to an
locals of the WU division of the
Commercial Telegraphers Union.
AFL

.1,
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NEW BOSTON MINIMUMS
Herald-Traveler Record-Americas

Reporters, artists, photographers

Beginners $33.25

After 1 39.00year
After 2 45.75years

After 3 51.50years-

After 4 years 60.63

After 5 years 69.75

Rewrite, copy editors, Herald-Traveler, $75.60 flat.

Displar ad salesmen

Beginners 39.00 46.76

After 1 year 45.76 57.75

After 2 years 57.75 67.00

After 3 years_ 69.75 75.50

After 4 75.50years

Stenographers

Beginners 29.80 30.96

After 1 year 32.10 34.40

After 2 years_ 35.40 36.70

After 3 years 377(1 41.00

Typists
Beginners

24.70

After 1
27.00year

After 2
29.80years..

After 3
33.50

Telephone operators
Day Night

Beginners 29.80 29.80 32.78

After 1 32.10 30.95 34.06
year

After 2

,
38.60 33.25 36.58

years 
After3

38.50 42.35
years

Guild Survey Seeks
Data on Earnings
The ANG research department

Is now surveying advertising sales

and outside circulation depart-

ments, under Guild contract to get

Information on the earnings level

of non-clerical employes. With the

co-operation of all Guildsmen in-

volved, the survey should fill in

the scanty contract references to

these jobs and reveal:

1 The job dutiss in each cies-

• sification to that collective

bargaining negotiations can put

Inter-newspaper comparisons to

use in the same effective manner

that is being done for the reporter

elaszification.

2 The method of compensation

* and the effect of bonuses and

commissions so that the contract

minimums can be equated. In-

equalities may exist between two

newspapers which pay the same

contract minimum for • compara-

ble job if earnings on one paper

are augmented by a bonus or com-

mission system.

The level of earnings so that

inter-newspaper and intra-

newspaper inequalities can be

eliminated.

A The major problem common
-ir• to these jobs so that the scope

of collective bargaining can be

extended to deal with the prob-

lems.

Units within the New York

area are now being surveyed by

Clara Handelnian, ecesemic con-

sultant, Jean Weinstein, ANG

research director, will interview

units in Cincinnati, Cleveland.

Indianapolis and Toledo in the

week beginning Jan. 7, 1946.

All other units have already

received copies of • questionnaire

to which a reply by Jan. 16, 1946

has been requested. Co-operation

in meeting,that deadline will per-

mit analysis of the material for

presentation to the 1EB meeting.

in February and to the Guild

locals soon thereafter.

New Officers
For Rochester

Rochester, N. Y. - Thomas F.

Hicks. veteran Guildsman, was

elected president of the Rochester

local at a city-wide meeting. Hicks

is vicinity editor for the Democrat

& Chronicle, and retiring unit

chairman.

Rose Sold of the Times-Union

unit was elected vice president,

and Ronald Jagger, Times-Un
ion,

was re-elected secretary-treasurer.

Mrs. Joan Lynn Schild, retiring

president, was named delegate to

the CIO council, with Jean 
Wel-

rath.
Donald Record was named Dem-

ocrat & Chronicle unit chairman
,

and Charles Wagner was el
ected

Times-Union unit chairman.

EL PASO GETS
PAY RAISE

El Paso, Tex.-New contracts

providing for $2.50 to $6 in-

creases have been signed by th
e

El Paso Guild with the El 
Paso

Herald-Post and Times.

The first to third year reporter

minimum stepups were incre
ased

$2.50, while the top minimums re
-

mained at $50 in the sixth year.

Servicemen will receive credit

for time spent in service 
toward

severance pay.

15% Plus Pay Boosts for
Detroit Free Press Staff

Detroit - Pay increases aver-

aging 16.6 percent, or $9.28 per
week, are provided in an agree-
ment between the Detroit Free
Press and the Newspaper Guild
of Detroit. Annual cost to Pub-
lisher John S. Knight for 250
eniployes in the Guild jurisdiction
will be in excess of $120,000. A

full Guild shop also was agreed to.

The agreement, recommended

by Guild negotiating committee,

is subject to ratification by the

unit and the 1E8 contracts com-

vides:

1

mittee. The over-all proposal pro-

--A 16 percent increase to all

editorial and commercial em-

ployes, with a $5 floor and no

ceiling, retroactive to April 25,

1945. The new contract will ex-

pire July 31, 1945.

9-•-4'
n additional dollar a week

to all employes receiving

$66.35 a week or less, also fully

retroactive. Those receiving $55.35

to $60 per week will get $9, or 15

percent of $60; those over $60 will

receive a straight 15 percent.

3-New minimum rate
s, meeting

the ANG Wage Program of

$65 for reporters, $40 for stenog-

raphers, and $35 for typists.

In numerous instances, increases

in minimums exceed 15 percent.

In such cases, the new minimum

will be met, resulting in increases

in excess of 15 percent for a con-

siderable group.

A-A full Guild shop, except for
negotiable and erbitreble ex-

clusions limited to management-

executive positions.
About 10 minor changes in con-

ditions also were negotiated.
• • •

Guild negotiations were con-

ducted by a committee headed by

President Don Schram and Ex-

ecutive Secretary Paul Weiner.

Management representatives were

Henry C. Weidler, business man-

ager; Dale B. Stafford, managing

editor, and Norman Applegarth,

secretary of the Detroit News-

paper Publishers Association.
• • •

New editorial top minimums

include $66 for fourth-year re-

porters, art ists, photographers and

women's dePartment writers, up

from $60.25; for copyreaders, re-

write men, financial editor and

assistant state editor. $78, up

from $66; special writers, *di

tonal writers and reference room

heed, $76, up from $65.45; for

assistant city editors $85 let, up

from $73.50; for telegraph and

state editors $85, up from $415.45;

for head copyreaders $85, U

from $71.50; makeup and pistio e

editors pa, up from $66.

On the business office, adver-

tising and inside circulation niiiri-

muses, increases ranged as high

as $14.75, with most of thesis run-

ning $4.75 to $9 • week better

than former rates.
The effect of minimum rate ins

creases in excess of 15 percent,

the addition of $1 for those now

receiving less than $65.35. and the

floor of brought a yield of 16.6

percent average from a 15 per-

cent formula.
• • •

Actually% no increase will be

lees than $6, because those at the

floor will receive the extra $1.

Wage Increases Are Secured
At Washington Times-Herald

Washington-A general increase ranging f
rom $2 to $7.50 for

employes earning under $90 has been negoti
ated by the Washington

Guild in a wage reopening of the Times-He
rald. Raised are retro-

active to Nov. 6.
After Jan. 1, reporter minimums will be 

increased from $56.75 to

$65 in the fourth year. Copy readers and 
deskmen minimum is $70

after one year's experience, and for depar
tment heads and editors $75.

Wage Gains on Two Papers

Registered in Cincinnati
Cincinnati - Wage increases

averaging 12 percent, increased

minireums and other gains haVe

beei won by the Cincinnati News-

paper Guild in agreements reach-

ed on contract renewals with 'the

Post and Times-Star. The former

covers editorial, commercial and

maintenance employes, and the

latter commercial employes.

All employes on both papers

will pet a general increase rang-

ing from $3 for those earning up

to $24.99 to $6 for those 
earning

$60 and over. On the Post

(Scripps-Howard), $3 will be re-

troactive to April 26, expiration

date cf the old contract, and on

the Times-Star the same amount

will be retroactive for 22 weeks.

VA MINIMUM

Editorial minimums on the Post

and display advertising solicitor

minmiums on both papers were

raised from $55 to $60 in the

sixth year.

Stenographers and telephone

ope:i.tors on the Post were raised

from $30 in the sixth year to $33

in the fifth. Other minimums

went up from $1.50 to $7. Similar

increases were gained in Times-

Star minimums.

Gn both papers the severance

pay limit was raised from 26 to

Pittsburgh Wins 15%
Pittsburgh - The Pittsburgh 1, 1946, will start at 

$30 and go compared to $32 after five years
.

Newspaper Guild and manage- to $60 after four years. After In the advertising department.

merit of the Pittsburgh Post- that date the minimums 
will go display solicitors will get $60 and

Gazette have agreed on a wage 
from $30 to $65. Form

er mini- $65 after four yearn, with a 
start-

settlement for their current con- 
mums were $28 to $57.

50 after ing minimum of $35. Previous

tract, providing for a 15 percent 
five years. ' 

minimums went from $33 to start

general increase with a minimum 
Rewrite and desk men, who to $57.50 after five years'.

• • •

of $4 and a top of $9, as well as 
have been getting $60 

after five

increases in the minimums ap- years, will receive $66 af
ter four Increases in the minimums

proximating the ANG National years until April 1, and 
$70 there- after April 1, 1946, are based 

on

Wage Program figures. 
after. Department, news, 

makeup, a formula whereby top 
minimums

The general increase and part 
telegraph and assistant 

city fell- for each classification of $5
0 or

of the raise in minimums are tors will be raised from $57.50 
more are raised $5 for the 

two

retroactive to April 1. 1945. ex- 
after four years to a flat 

$70 until top step-ups, and $2.50 for the

piration date of the old contract. 
April 1, and $75 there

after. next two lower brackets. In 
cies

• • • =ifications where the top minimum

The wage provisions were the

only i RAM's remaining for settle 
Stenographers have been rais

ed is het ween $35 and $50. the in

ment. Other sections of the eon- 
from $32 minimum after five crease will he $3.50 on the last

tract, which expires April). 1947, 
years to $35 after four 

years, a Yid two brackets, and $1.75 on the

were signed butt summer. 
will get 338.50 after April 1. next teed. Where top mi

nimums

Telephone operators will get ere below $35, the I
ncrease will

$32.50 and $35 after 
four years, he $2.50 and $1.25.• • •

Reporter minimum's, Until April

28 weeks. The Times-Star maxi-

nu..., payment was raised from

$1,200 to $1,300. Both papers

also retain three weeks vecations

after one year, and on the Post

vario.is exceptions to the third

week and a clause saying it was

included by order of the WLB

were dropped.

OTHER GAINS

Other Post gains were a two-

cent increase in mileage allow-

ance, a clause providing for time

and one-half overtime payment,

replacing • provision tied to the

Fair Labor Standards act, and

improvement of the holiday

clause.
Under the new Times-Star

agreement, returning servicemen

will have their time in service

credited toward wage increases

and othes benefits, and manage-

ment will give advance dismissal

no ice.
Only issue in dispute is renewal

of maintenance of membership

in the Post contract. This issue

will be submitted to the News-

paper Commission, and if the

commission rules for inclusion in

the Post case, maintenance will

be written into both contracts.

New York Minimums

Reporters, photographers, artists

To start
After 6 months  

After 1 year  
After 2 years  
After 3 years

Writing reporters, rewrite, copyreade
rs

After 1 year
After 2 years
After 3 years
After 4 years
After 5 years ________________

I'M

$40.00

50.00
010.00
••

••
••
••

76.00
86.00
96.00

POST

$40.00
45.00
50.00
40.00
70.00

76.00
82.50
90.00

•• The main editorial classification 
is writing reporters. On PM,

apprentice reporters, etc., automatic
ally advance to the writing

reporter classification after two years, 
going to $95 after five years.

On the Post, photographers with 
three years' experience also move

into the next classification.

At PM the "reporter" cla
rification refers to apprentice 

reporters. on

the Post It refers to lag men 
wise do no writing, and I

nvolves wry Mir,

compared to 41 in the writing reporter classification. On PM, EU as'

writing reporters.

Stenographers, telephone operators

After 4 months -----

After 1 year
After 2 years
After 3 years --____--

Typists

To start
After 1 year .--..--

After 2 years  

After 3 years

30.00
35.00
40.00
45.00
50.00

32.50

36.00
40.00
45.00

30.00
32.60
35.00
40.00

e
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As the All-Guild Quartet 
Performed at Cleveland Party

an all-Guild quartet gave out wi
th the melody at a party for 250

 mem-

bers of the newly-formed News 
Varsity club in Cleveland. Emp

loyes

with 10 or more years of service we
re inducted by Guildsman FAl 

Bang,

Newspaper Unions in
Grand Rapids Act to
Form Organization

Grand Rapids—Representatives

of the Grand Rapid* Neivspaper

Guild, Typographical, ,Pressmen's

and Stereotypers' unions at a

meeting voted to establish a

Grand Rapids Council of News-

paper Unions to promote co-

operation and harmony between

the various unions on the local

papers, and to exchange infor-

mation.
• • •

Peter 11. Harvey, Guild presi-

dent, was elected temporary chair-

man. Plans for setting up a

permanent organization will be

made at a meeting in Februaiy.

club preeident. The picture, t
aken by Guildsman Bill Net

tex, shows

l'icture Editor Regis McAuley, 
Financial Writer Es Hen

riksen, Re-

porter Severino P. Severino and 
Assistant City Editor Frank 

Otwell.

Commission Is Folding Up;

Work Is Almost Cleaned Up
Chicago—With the end of 1945

the Newspaper Commission, along

with the National War Labor

Board, is folding up and going

out of business.

Practically all cases will be die-

posed of, according to Dr. F. S.

Deihler, commission chairman,

and public member. Matter' re-

maining unresolved will and up

that way, including a long-delayed
ruling on death benefit provisions,

for severance pay in Guild con-

tracts.

Meanwhile, records and corre-

spondence are being crated to be

WILKES-BARRE 'BUFF NOW
HAS FIRE-FIGHTING DIPLOMA

Wilkes-Barre—The "buff" who

used to break out of Guild meet-

ings or picket lines here to hop

apparatus on way to fires is the

first resident of northeastern

Pennsylvania to complete the

University of Chicago's course in

municipal fire administration.

He is Sheldon Clark Winter-

mute, now • petty officer second

class attached to the U. S. Navy

fire fighters at Newport, R. I.
• • •

But Wilkes-Barre Guildsmen

know him beet as the person who

could hear a fire siren a mile

away, sprint from his seat and

down three floors to wave down
the apparatus so he could get a
hitch to the fire.

Wintermute took his course in
fire fighting by correspondence
and sandwiched it between his

duties with the Navy. For al-

most two years he was attached

to the Navy's fire fighters at

Sampson (N. Y.) Training Base,

teaching the inductees how to put

out fire aboard ship.

Superseniority Idea Invented
By Hershey Exploded by Arbiter

Washingtem (LPA) — Super-
seniority received another body-
blow with an arbitration award
which repudiated the anti-union

interpretation of the Selective
Service Act by Director Hershey.
Hershey's construction of memo-

randum 190-A, issued by the se-
lective service system and used
by anti-labor employers as a
union-busting weapon, was ex-
ploded completely by Dudley E.
Whiting, arbitrator in a dispute
between the Dow Chemical Co.,
Bay City, Mich., and the United
Auto Workers-C10.
The euperseniority memoran-

dum. Whiting found, "is not •
rule or a regulation ... by which
the parties are bound. The act
doee not empower the director te
promulgate rules or regulations
of that nature and the memoran-
dum does not purport to be such."
The arbitrator emphasiud that

the metes-five service interprets-
timoi of the act have little or no
value and that Hershey's eon-
'teenier" of tieperaeniority is his
awn invention.

Whiting declared that: "S

-

ince
the statute itself is perfectly
clear and unambiguous, it would
be highly improper and contrary
to accepted rules of statutory
eonetraction to distort its Ian-

guage to concur with the execu-
tive construction of the act made

by national headquarters of se-
lective service system."

Meyer Bernstein, of the CIO

Veteran Committee, pointed out

that while the Dow case deals
With layoffs, nevertheless, "the

principle, namely, that super-
seniority is contrary to the clear
intent of the law, can be applied
to any case involving the relation-
ship of older employes to veterans
with less seniority."

Knoxville After
New Contract

ltnmiille -- Wage increases in
line with the ANG Wage Program
ranging from $.3 to $15 per week,
a Guild shop, and three weeks'
vacation after three years are
among major provisions of pro-
posals for a new contract at the
News-Sentinel, Scripps - llowarJ
paper here.

PUBLIC CONVINCED
Denver—According to a poll by

the National Opinion Research
Center, 58 percent of the public
thinks big business is making

more than a fair profit.

The Guild was involved in 129

disputes, or 53 percent of the

total. Of the voluntary applica-

tions, 507 were Guild cases, or 7

percent. There were 2,885 volun-

tary non-union cases, represent-

h 42 percent of the total.

Guild cases, on the voluntary

aide, usually involved large groups

of employes, in contrast with non-

union applications which generally

shipped to Washington, to collect

dust among the archives.

LAST CASES

Last Guild dispute cases dis-

posed of were Long Island Star

Journal and Newsday, and non-

wage issues on the Denver Post.

The cases had gone back to the

commission after attempts at

further negotiation between the

parties.
The commission was in opera-

tion for 32 months, first as a

panel, and handled all WLB cages

involving the daily newspaper and

printing industry. Dr. Robert K.

Burns- was first chairman, with-

drawing after long being under

fire from unions (especially the

Guild) for his interpretations and

denials which were at variance

with WLB policy.
In its 32 months, the commis-

sion handled 6,865 voluntary cruses

and 243 dispute cases.

involved merit increases to 
only

a few employes.
The International Typographica

l

Union had 66 dial:10e cases, or 
27

percent of the. rotal, and 1,309

voluntary cases, or 19 percent.

GUILD SETS RECORD

According to commission rec-

ords, the Guild was the only union

among the newspaper group which

went through the entire war with

no strikes. Records show 62 strikes

in the industry during the war.

The ITU was involved in 48 of

these, of which 25 occurred during

1945.

The Guild was tepirsented on

the commission at various times

by Sam Eubanke, executive vice

president; Kenneth Crouse, for-

mer ANG 'vice president; Rollin

Everett, Wilbur F. Bade, and

Ward Melody, ANG international

representative. Milton M. Murray,

ANG president, was a member of

GUILD DISPUTE CASES ' the original panel, hut withdrew

to continue as a labor member of

thc national WI,B.

TEACHERS APPROVE
OVERTIME DEMANDS

Pittsburgh (FP)—After-hours

pay demands of athletic coaches

in the high and junior high

schools here were imiorsed by

American Federation of Teachers

(AFL).

Lawrence Seeks NLRB Election
Lawrence, Mass.—The former Guild in Lawrence has been reviv

ed,

and the NLRB has been petitioned to eonduct a representation
 elec-

tion among editorial employes of the Eagle-Tribune, a majori
ty of

whom have signed cards. The group already has applied for its old

charter.

ANG Vice President George Harris met with management to

seek recognition, and when no agreement was reached, an NI.
RB

election was asked.

New Sacramento Guild Officers

Moto by Leland Elam.

Newly elected officers of the Sacramento Valley Newspaper Guild are

pictured shove. Seated, left to right, are President Robert J. Deward

Sacramento Bee copyreader, and Secretary Connie Callingworth,

Saeramento Union society editor. Standing are Vice Presidents Neil

Shaw. INS bureau manager, and Reward Kennedy, Sacraments Union

reporter; end Tresieurer ha Janie, Seeramente Union reporter.

Parleys Begun
For New Denver
Post Contract

Denver—With Guild bargain-

ing rights established for the

Denver Post commercial 
depart-

ments in an NLRB elec
tion, by

72-to-55 vote, the Guild and
 Post

management have begun negot
ia-

tions for a 1946 contract for 
both

editorial and commercial d
epart-

ments.
Ward B. Melody, ANG, inter

-

national representative, led the

Guild negotiators in the op
ening

discussions, with Barron B.

Beshoar, Denver Guild president;

Sam Lusky and Al Nalckula 
of

the News unit on the general

committee.

COMPANY OBJECTS

F. W. Bonffis, Post business

manager, objected to classifica-

tion* proposed by the Guild for

the commercial employes, and the

Guild immediately began prepar-

ing arguments in support of its

groupings for presentation at a

second meeting by Jan. 1. The

Guild's wage proposal for the

new departments is modeled

closely on the recent ANG Wage

Program.

Management. demurred at tak-

ing up the 1946 proposals for the

editorial department until agree-

ment is reached on the long-de.

layed 1945 contract. This ques-

tion was to be discussed further

also at the second conference. A

number of non-wage issues are

awaiting ruling by the WLB

Newspaper Commission, to which

both sides submitted them. Wage

questions are to be settled in

negotiations here.
After the NLRB election, man-

agement made a horizontal wage

increase of 10 per cent, retro-

active to Aug. 18, for all em-

ployes of the editorial and com-

mercial departments. Since then

the Guild and the Rocky Moun-

tain News have signed a new 1946

contract with general 13 per cent

increase, written into contract

minimums, and a top minimum

for reporters of $60 eller four

years.

CHARGES FILED

The Guild has filed charges of

unfair labor practices against

management as a result of man-

agement's reduction of the pay of
at least two collectors enrolled in
the Guild by transferring corns
of their best accounts to circula-
tion district men who are mem-
bers of a so-called circulation de-

partment employes' axsociation.
The contract for the editorial

department expires Jan. Id, 1946.
The Guild is asking that any pay
schedules agreed upon for the

commercial department be made
operative from the dad of the
NLRB election, Nov. 10.

Canadian Ford
Strike Is Off

Windsor, One (FP)—The strike
of 10,000 Ford of Canada auto
workers for a decent contract,
which began Sept, 12, was callec
off when in a second referendum
vote the men reversed their earlier
turndow of a dominion govern-
ment compromise proposal. They
are members of Ford Local 200,
United Auto Workers (CIO.
Their demands won widespread

support from other Canadian
workers and at one time 8,500
other CIO workers in Windsor
were on sympathy strike, with
1-clay stoppages in other towns,
while AFL members joined in
picket duty.

Ilighpoint of the strike was the
blockade for several days of all
roads leading to the Ford Wind-
sor plant by volunteered and com-
mandeered cars and trucks. This
was the union reply to a move
that loigrid like an attempt by
the provincial and dominion au-
thorities to break the strike by
military force.

Negotiations will last 10 days
before referral to a dominion
supreme court justice, who must
arbitrate within five days.

•••••

•

Wilkes-Bane Oakland

Re-elects Two
Veteran Heads
Willtes-Barre—Wilkes-Barre of-

ficers —President Joseph Collis

and Secretary-treasurer Anne Pos.
k ai tis — have

' been retained by

the local for an-
other term.

N o minations

were made at

the local meet-

ing in December

and none of the

nominees was

opposed.
Collis will start

Collis 
his sixth term

as president,

baying taken over the presidency

in 1940 when Edward Donohoe
,

new president of the Scranton

local, resigned.
Miss Poskaitis will start her

fourth term as secretary-trea-

surer. Under her guidance the

local has.maintained steady m
em-

bership on the ANG Honor Rol
l

for paid-up membership.

Other officers nominated and

elected without opposition we
re:

first vice president, Arthur R
ice,

Times-Leader, Evening News 
edi-

torial; second vice president,

Charles O'Connell, Times- Leader
,

Evening News editorial; recordin
g

secretary, Mrs. Robert Weiss,

Record editorial.

Mrs. Gertrude Thomas was 
ap-

pointed chairman of a comm
ittee

to arrange a dinner in 
January

when officers formally wil
l take

their posts.

Unit Celebrates at Annual Meeting.

Left to right. Frank Tierney, represemat
ivc ansemblymaa for the Post-Enquirer u

nit; Robert S) man.

new unit chairman; Mrs. William MeCieskel .
 Gordon Bennett, farmer unit chairman;

 Harry Koch and

William McCloskey.

Oakland, Cal. — Emphasizing

cordial relations that exist be-

tween management and the Guild

at Oakland's Post-Enquirer, a bot-

tle of line wine was sent to every

table at thy annual election meet-

ing of the unit at a local cafe re-

cently, the gift of Managing Edi-

tor G. W. Roe.

Nearly 75 members of the staff

attended the annual get-together,

which was featured not only by

the selection of new unit officers

for 1948, but by the first steak

dinner since the war.

The meeting was partially in

the nature of a celebration o
ver

recent conclusion of contract ue
go-

tiations, wherein substantial pay

raises and imp ,v1 .1 working con-

ditions were we:. .'omighout the

Poet-Eng:paw sad four San Fran-

cisco papa v the S..n Fran-

cisco-Oaklano Guild. Included

were retroactive pay increases for

34 weeks.

SFONG President Al Diptnan,

Executive Secretary Bob Brown,

and International Vice President

Floyd Healy were guests.

Robert L. Syman, editorial de-

partment, was elected 1946 unit

chairman to succeed Leonard H.

Verbarg, who was a member of

the contract iitgutikking commit-

tee.

William Ryan. former SFONG

president, was re-elected vice

A Case of the Vanishing Raise
Minneapolis—Here's a play-by-

play account of the Min
neapolis

Star-Journal and Tribune 
entry

for that "cutest trick of the
 year"

award. Call it "The Case 
of the

Vanishing Raise."

Aug. 1—management rep
resen-

tative informs a dozen 
amazed

members of the news staff
 (each

separately and confi(lentially)

that their pay is being rais
ed $14

a month above the $236 m
inimum.

A few cynics want to giv
e this

gift horse a good look in the

mouth, but after all—$14 is 
$14.

Aug. 15 — management an-

nounces, with fanfare, that 
as a

result of the lifting of wage

titabilization, it is privileged to

raise minimums to $245. (Par
en-

thetical note: As agreed upon

with Guild negotiators earlier.)

So the honored dozen, whos
e work

two weeks earlier was wor
th $14

a month more than mini
mum, now

get $259, 'don't they? But no.

They get $250. Simultaneously

and mysteriously, the premium

value of their work has 
depreci-

ated by precisely $9 a month.

Our Daily Bread

Oct. 15—management and Gu
ild

sign contract calling for $260

minimum after five years' ex-

perience. So now the honored

dozen are worth $274, aren't 
they?

Nope. ICs $260. Each 
man, in

just more then two months
, has

deteriorated to the exact e
xtent

of $14 a month.

• • •

And here's the pay-off. Th
e new

contract is retroactive to Ju
ne 26.

Each man will get the 
difference

between $260 and his pay 
during

that period. So the mor
e he re-

ceived in pay "raises,* 
the less

he will get in retroactive 
pay. His

• • •

SOcirly
11Orron

--carioca by Din Clwiminor

"Whom shall I say is 
calling?"

•20

total earnings wal be precisely

the same as thoOt of all 
other

staffers.
A special unit meeting was

called to discuss the illusor
y pay

raises, and a grievance co
mmittee

asked management just wh
at it

considers to be "good fait
h" in

dealing with Guildsmen. Mean-

while, Star-Journal and 
Tribune

employes have learned again 
to

keep their eyes on those pay

raises their Guild wins for 
them.

Those are the ones that 
stick.

Nominated for
Detroit Posts

Detroit—Nominated for re-elec-

tion at a general membership

meeting were President Don

Schram, Vice President Ted 
Peck,

and Treasurer Frances 
D'Hondt.

Each has served one term.

Also nominated were Robert

Ball for secretary, Felix 
Wold

for vice president, and Paul

Weber, Marguerite Gahagan
, Or-

rin Wright and Frank 
Angelo for

delegate-at-large.

Further -nominations by 
peti-

tion are expected before 
a Jan.

15 deadline. The election 
will be

in February.

Cooling Off Period
Proposal Blasted by
Philly-Camden

Philadelphia—Members of the

Philadelphia-Camden Guild, 
at a

membership meeting adopted a

resolution protesting proposed

fact-finding and cooling off 
legis-

lation sponsored by President

Truman.
A covering letter te

rmed the

proposals "a move bac
kwards for

labor and a repeal of 
the new

deal."
The resolution said the pro-

posal would shackle labor
.

1
4

chairman, and Roth* M. Bunn and

Marian Retynski wets retained as

treasurer and secretary'. All four

elections were unanimous.

Dancing and entertainment fol-

lowed the mietipg.

SFONG Elects
Gray President
San Francisco— C. W. Clay,

first vice president of the lore'

and former unit chairman of the

Examiner, has been elected presi-

dent of the San Francisco-Oak-

land Guild. He won over Charles

Raudebaugh, 408 to 179. (;ray

succeeds Al Dipnian.

Three like pr.niidents were

elected unopposed. They are:

James Murray, Vernon O'Reilly,

and Hal Weller. Frances Giubb

wan named recording secretary,

and Bob Brown was re-elected

executive secretary. Florence

Ilertel was named treasurer, un-

opposed.

Legion Plan on
Conscription
Favors Rich
Wambiastaa (LPA)—The Aniet-

kan Legion has renewed 
its an-

nual request for peacetime 
con-

scription in testimony berm
e the

house military affairs conti
mit cc.

It presented the Legion plan,

which calls for intensive basic

training up to four months 
for

all youths between 18 and 20, 
and

those of 17 who have parental

consent. Trainees would have

several ways of completing- the

remainder of their year's train-,

ing, either in the armed forces,

the National Guard, the ROTC or

skcial work in college Or in-

dustry.
• • 0

AFL spokesman Lewis Hine
s

made an immediate attack on the

Legion proposal. Calling it • plan

to institute a "class and caste

'latent," Hines charged that the

Ugrian proposal would benefit the

eontrof the rich. He said sons of

working men would he forced 
to

take IS full months of traini
ng;

those who could afford to go
 t

i•ollege were given the chance 
to

become officers, or work in sdniol

or industry.
Asked whether wages paid

ular trainees under the Leglon

program should equal , regular

army wages of $50 a month, S.

Perry Brown of Beaumont, Tex.,

who testified for the Legion, said

he (lid not think so.

With proponents now having

(lays as against Ws days for

the opponents of conscription the

house committee has agreed to

recess the hearing until congress

reconvenes. With over 70 organi-

zations opposing the military

training proposals still demand-

ing to be heard, the extension of

time wan considered a victory

against the Army, which has

sought to "'title debate on the

issue.

Massillon Publisher Loses in
WLB Appeal on Guild Contract
Washington—The National War

Labor Board has issued a direc-

tive denying an appeal by the

publisher of the Massillon (Ohio)

Evening Independent from •

Newspaper Commission order, is-

sued last May, which directed that

provisions for severance pay,

servicemen's benefits, and over-

time retroactivity be written into

• contract.
The WLB action brings to a

dose a dispute which has been

before the commission and the

board for nearly two years, a
nd

is expected to result shortly 
in

the signing of an initial contr
act

with the Massillon paper.

Negotiations for a contract be-

gan in February, 1944. A mon
th

later the paper was sold, and 
the

new publisher refused to con
tinue

negotiations on the grounds that

he had not taken over ally r.4.o

I ractual obligations.

In November of that yeat , aft,

hearings before the commission

and an appeal to the WI,B, 
the

parties resumed negotiations a
nd

agreed on all issues except the

three submitted to the commire
imi

and later appealed to the board.

Elizabeth Units
Slate Get-together

Elizabeth, N. J.—Member. a

the Elizabeth Newspaper Guild

will hold a get-together Jan. 6 at

I.ePree's Cocktail Lounge in

Roselle Park. The affair is to

bring together members in all

units In Elizabeth, New Brun-

swick, Long Branch and Plain-

field.

Big Pay Day at Wilkes-Barre

With the signing of a new 
contract, Wilkes-Barre member,

 collected

sizeable checks for retroacti
ve increases!. Above, left to

 right, Elmer

Williams, Mrs. Robert Weis
e, Wilbert Taylor, and Michae

l Wessell

are counting their $130 
each in back rakes. All are o

n the Record.

The company set a r
ecord by paying of before 

the contract was

typed and signed.

MOP
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Minnesota Law Has Cooling Off 
Period

EMPLOYERS LIKE STATE ACT 
LABOR UNIONS DON'T

Proposals of President Truman

for fact-finding commissions and

so-called "cooling off" periods in

an effort to avert strikes have

raised many questions, and have

brought condemnation from all la-

bor leaders—and also from some

ranks of management.
Truman's proposals also have

focused attention on the Minne-

sota labor act, which went into

effect in ,19/19 when Harold /has-

ten, Republican leader, was gov-

ernor.
• • •

The Minnesota law provides for

• 10-day waiting period wherein

state conciliators are to do their

stuff, before • stril-^ or lock out

can be instituted. If the proposed

strike is deemed to threaten pub-

lic welfare, then there is a 30-day

waiting peritid, during which a

fact-finding commission, named by

the governor, investigates and re-

ports.

The fact-finding commissions

consist of three members, one

from labor, one from industry and

one from the public, as in the

War Labor Board. Thus, the pub-

lic member, to all intents and

purposes, writes the report.

Various questions are raised,

and these can be considered in the

light of Minnesota experience:
Do "cooling off" periods settle

disputes? -
Do fact-finding commissions?

What are reactions of manage-

ment and labor?
Does the eelay work against the

union, and thus for management?
• • •

The folloving material has been

secured from Min esota labor

leaders, and from reporters,

trained to observe ftom the side-

lines.
With labor's no-strike pledge,

atrikes were ist • minimum during

the war years, so operations dur-

ing the war do not present a true

picture. However, labor has pro-

tested against the 30-day delay,

pointing out that employers have

broken new unions in the month's

delay.
• • •

The 10-day waiting period also

prevents a quick strike, often a

powerful weapon for labor. How-

ever, many unions serve notice of

intent to strike during negotia

tions, so that the 10-day period

will have elapsed by the time ne-

gotiations break down.

Often a union has submitted a

strike notice with the opening of

negotiations, in view of the 30-

day period. Thus labor gets the
onus of being tougher than it is,

having been forced to adopt this

tactic because of the law.
In practice, however, the gover-

nor has viewed almost any strike

of any consequence as threaten-

ing public welfare, thus invoking

the 30-day period, and naming
 a

fact-finding commission.

"It appears that an employe
r

with any influeace can get the

governor to view a threatesed

strike as threatening public wel-

fare. thus giving the employer a

month to get ready for war," one

Informant efates.

However, many disputes have

been settled through state concili-

ation. But with the waiting peri-

ods required, many unions are

forced to serve notice of intent

to strike quickly, to protect them-

selves against delays. Labor has

not objected too much to the 10-

day waiting period after having

seen it in operation, for concilia-

tion in this period has sometimes

settled things.
• •

In the past year, which includes

the period the no-strike pledge

still was in effect, unions have

accepted seven and rejected two

reports of commissions. On the

other hand, industry has accepted

one and rejected eight reports.

Labor still is divided on effects

of this procedure. Some point to

benefits, and others list sharp

losses suffered as a result of ad-

verse reports. Some could have

attained their demands through

a strike.
With the threat of a 30-day

waiting period likely to be in-

voked, many disputes go to concili-

Counter-Attack Launched
On Anti-Labor Legislation

Weabingtee (LPA)—Hope that

the flood of new anti-labor bills,

includirn; President Truman's

proposed fact finding legislation,

will die in congress rose with

initiation if a counter-attack in

the senate led by Senator Wayne

Morse ER., Ore.).
Morse won assurance from the

senate labor committee that when

it reconvenes in January fec

hearings on the Ball-Burton -

Hatch and fact finding bills, it

will investigate whether big hoar

nem is using the tax cutbacks

voted by congress to fight organ-

ized labsr.

runic FOOTS BILL

"I think we should find out

what the facts are," said Morse,

"about the allegations that some
employers are taking advantage
of the improved tax position
given them by congress to fight
organized labor. I'm satisfied
from what I've beard that there
are some employers.., who are
using this opportunity to fight it
out with labor, with the public
footing the bill out of the tax
livings voted them in good faith
by congress.
"We should call before us some

outstanding bidostrialists, both
those involved in disputes and
these not, to find out whether
these tax savings are being used
as • club over labor."

rh

Leber opposition to the entire

crop of anti-labor bills is credit-

ed as the major reason for con-

gressional reluctance to vote them

throagh.

Another reason, and perhaps a

clinching argument for many

representatives, is that a 5011-

pletely new house will be elected
in November 1946, and organize I

labor, when it goes to the polls,
will undoubtedly vote in terms of
how congress has dealt with full
employment, unemployed com-
pensation, the Murray-Warner
Dingell social security bill and
other labor-backed legislation.

NO AUTHORITY

Union opposition to the Truman
demand for fact finding legisla-
tion found encouragement in the
complete confusion that sur-
rounded the power of the fact
finding panels.
The hoards now have absolute-

ly no authority to subpoem com-
pany records or financial ac-
counts. Both union and manage-
ment spokesmen predict failure
of the fact finding groups unless
they a.• authorized to invest-
igate profits and ability to pay.
GM and other company repre-

sentatives. however, have made
it repeatedly clear that they will
not open their books to public
scrutiny unless congress compels
the'-1 to by law.

5W445
HEARST TREES 4.-DAT'WEER—Joint action by the Guild units on
the six Hearst sew enterprises then in existence in New York City
followed reiabtabsetion 10 years ago of the six-day week in the
emebined "Wm iiimartrnent of the New York American and the
Evening leamnal. !our men were-fired due to the lengthening of the
work week.

With • further order discontinuing the five-day week in the
combined art department, a mass meeting of all Hearst news employes
in the city was called. Several attempts to discuss the matter with
W. R. Hearst directly were unsuccessful, the Dee. 15, 1936, Guild
Reporter revealed.

VINDICATION-The Newark Guild won • "belated but clear-cut
victory" in an arbitration decision which -proved the justice" of the
strike of Ledger editorial employes a year earlier. The decision
awarded shout 11,500 to the eight persons whose tiring preciiiitated
the walkout. .

The athiteaters upheld the Colilirs contention that the group was
dismissed, he NNW activity, arid directed their. "technical" reinstate'
moot for Nis donstioa only of the eight-week court trusteeship, from
tho effective date of the strike settlement the previous spring.

Management frankly fears that

the president could, if he wished,

Lae his authority under the

Second War Powers act to give

legal authority to the fact find-

ing panels both in auto and oil to

seize arid examine company re-

cords. Also, it was pointed out

that the president could issue

orders giving;the panels access
to the records of various govern-

ment agencies that have listed
production costs and profit fig-
ures.

iROULD BE WARNING

William M. Leiserson, former
chairman of the National Media-
tion Board and former member
of the NLRB, declared in Balti-
more that the fact finding idea
would not solve the problem of
labor unrest.

"Compulsory arbitration ap-

plied by the War Labor Board
hiring the war years failed, be
pointed out, as both employers
and workers revolted agaiast tie
formulas of government elletals.
In 194 we had the greatest Num-
ber of a rikes on record; and the
number of eeople involved in
strikes was greater than may
ether years except two. 1919 and
1942.

"This experience and the pre-
sent nation-wide strikes in Aus-
tralia that have paralyzed its
thr e major industries, surely
should be a warning that the
remedy does not lie in the direc-
tion of outlawed strikes and gov-
ernment determination of the
labor bargain."

Among the several bills which
are expected to die in the senate
is the union-smashing Hobbs
(anti-racketeering) bill, passed
by the house.

New Department
Under Contract
Fort Worth—The Fort Worth

Guild has negotiated a supple-
ment to the contract with the
Press covering the recently or-
ganised circulation district man-
agers. The agreements peovides
for a minimum of $40 after four
years and a $15 weekly car al-
lowance, and it to he incorporated
in the current editorial contract.

is

ation earlier tluit they would
 with-

out restrictions. This, of 
course,

would make it appear 
that the

waiting period prevents 
conflict,

but there is sharp 
disagreement

with this deduction.

In Minnesota, the test 
of the

state Law probably will 
come in

1846, when both unions and 
indus-

try gird for a showdown fight.

If practically any strike is 
held

by the governor to be in
volved

with public welfare, and thus

liable to a 30-day delay, there

will be unrest. The waiting pe-

riod works against labor, union

leader's declare emphatically.
• • •

The stess commissions have

broader authority than those

planned for federal boards. For

example, Minnesota commissions

can subpoena witnesses, records

and books of either party. Sub-

poena powers seldom have been

used, however, for both parties

know Of the authority and co-

operate.
And many industries, rather

than submit their books, prefer to

make major concessions.
• • •

The Minnesota labor act was.,

passed in 1939 at the behest of

Stassen as a substitute of a much

more stringent measure which was

opposed by all labor. In the leg-

islative jockeying, some labor

groups acquiesced to the Stamen

measure in preference to the more

stringent bill, and the new bill

became law in the last few days

of the legislature.
• • •

Labor, on the whole, doesn't-like

the law, feeling it Is handicap-

ping unions. Managements like

the law immensely.

Which should answer the ques-

tion of how it works.

JUST HOLD NAT 'PoSE

coR 3o VAYs wi.4 L E

I CHECK THE FACTS.'

fanitIoRi
Cerfoos by Seaman. from 'hada"

CIO Calls Policy Conference
In Place of 1945 Convention

(Continued from Page One)
lock's history discloses, "were for
the most part born out of the
misery of lay-offs, wage cuts,
breadlines, and the speed-up of
the early 1930's. Workers wanted
to earn a decent living for their
families--and they couldn't at the
wages offered. They wanted to
he treated decently by the fore-
men—but they had no safeguard
without a union.' They wanted
steady jabs, year after year, but
many millions were unemployed,
and workers could be fired for no
good reason at a moment's notice.

• • •

"They wanted relief from the
terrific speed-up, to be treated
like people, not parts of a ma-
chine. But even more important
perhaps, believing in the ideals of
American democracy, they wanted
a voice in the important decisions
that shaped their lives. The down-
ward plunge to the depths of the
depression in 1932 had convinced
them that something was wrong.
Thely wanted to wipe out the
evils that had led to such suffer-
ing."

• • •

The success of the'CIO in or-
ganizing the unorganized in in-
dustry after industry and its
growth as a political influence is
charted.
"Thanks to the CIO the mass

of American wage earners, sari
the Outlook. "now have an or-
ganization which expresser their

hopes and fights for their wel-

fare. The giant corporations can-

not rule as they please, either

within their plants or in state

capitols or in Washington. The

people themselves, through their

unions, can influence wage policies

and make their needs Jett by

government."

IWANOM Gets
2 More Members
In Twin Cities

Rt. Paul—Ray Thibodeau, for-
mer president of Twin Cities
Guild who left a post as adver-
tising solicitor for the Dispatch
Pioneer Press for a position out-
side the industry, has been voted
membership in the Order of
IWANOM.

Membership also was conferred
upon Jack Cleland, fusilier busi-
ness reporter for the Minneapolis
Tribune.
The order, created by the Twin

Ciller; local, is "I was a news-
paperman once myself."

Thibodeau and Cleland will be
given medals signifying member-
ship It the Gridiron Dinner.

EQUAL PAY ORDERED BY
WLB AT TWO PLANTS
The WI.11 has ordered equal

pay for women workers at Gen-
eral Electric and Westinghouse,
meaning a $6,000,000, annual pay
boost.

'e
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NEW YORK CORRECTS

DETROIT "ERROR"
NEw YORK

Editor, GUILD REPORTICII:

Following is a copy of a letter

sent to Paul Walter Weber, ex-

ecutive secretary of the Detroit

Guild, to correct an erroneous

story sent to The Guild Reporter

for the last issue:

Bill Bade, the editor of The

Guild Reporter, informs the New

York Guild that your Detroit

correspondent is responsible , for

an inaccurate Guild Reporter

characterization of New York's

resolution urging that American

troops be withdrawn from China.

There, of course, was no en-

dorsement of either tilde in the

Chinese civil war. On the con-

trary, a part of the resolution

advocated a "U. S. policy which,

instead of encouraging civil war,

. will encourage the Chinese people

in their determination to achieve

democratic unity and • heightened

standard of living."

A policy of giving supplies to

either side is dangerous. The use

of U. S. troops to support either

side is inexcusable. The burden

of the resolution, as you must

love known, was that American
troops be withdrawn from China.

Certainly the leaders of the De-

troit Guild do not advocate that

American troops—some of them

Guild members—should be used

in postwar adventures on behalf

of any military group.

I cannot agree with that sec-

tion of your statement on the

matter which in effect says that

such questions of high politics

are beyond the ken bf Guild mem-

bers. Guild members ate pretty

well informed and intelligent. I

don't believe that many of them

will agree with you that the use

of American troops in a civil war

in the Far East which might lead

to another World War is, as you

put it. "iernid- from their daily

In sos"
That sentence in your state-

ment expressing fear that such

questions might create "pro-

longed debate and dimension" is

unnecessary, if such actions as

taken by New York, and also by

Los Angeles, are not distorted

into a political controversy. One

way of creating such dissension

is to do as your correspondent to

The Guild Reporter did, namely,

road into a resolution a political

controversy which was not there

in the first place.

JOHN T. Mt-MA NUS.
President.

MORE DISCUSSION
ON CONVENTION PLAN

MUSKEGON, MICR.

Erlitf,r, GUILD REPORT= :

The president of one, of the

crossroads locals of the Guild has

read, with disappointment, the

report of an IEB committee to

study a plan to assure full repre-

sentation of ANC; locals at future

conventions. Where they would

aid in setting policies that will

affect the small locals more and

more as organization is carried on

outside the larger cities.

The committee (a young' man

from New vork, one from Boston,

with Bill Rodgers, who guards

the treasury with the name zeal

shown by the giant at the top end

of the beanstalk) decided that,

and I quote:
"The committee doubts the de-

sirability of instituting any form

of nulwaidizatioe of local c 

tion delegates by the interna-

tional...."
One wonders if the committee

realized that an overwhelming

majority of delegates at the 1945

convention favored formation of

such a plan, and not one ward 
was

uttered then that would make i
t

appear they believed such a pla
n

would be subsidization? If it be

subsidization, then the crossr
oads

locals are willing to be 
subsidized,

rather than tasted with no
 chance

—

•
Guild members in good stand-

ing here may discuss affairs of

the Guild, the labor movement,

or the newspaper industry, keep-

ing in mind libel, the welfare of

the Guild, and the fact these col-

umns should not be used for per-

sonal quarrels.

Letters exceeding 350 words

are subject to editing to reduce

them to that length.

of raising p voice in protest, or

commendation.

New York and Boston are large

locals that would stand much of

the added expense of such a plan.

That is only natural. Other large

locals, as represented by members

on the IEB (Detroit, Los Angeles,

Chicago, San Francisco-Oakland,

Philadelphia - Camden, Washing-

ton, Memphis) also would be called

on to advence more cash than my

own local.... We have a dozen or

so members, all good workers who

pay their dues.
However, no single member of

any local would have to put up

more cash personally than any

single member of the smallest

local. Has the large local reached

such desperate financial condi-

tion that an additional 60 cents

per capita would bankrupt its

members?
Suppose New York state, or

Illinois, or California should gay

to Utah, or Wyoming, or Ver-

mont: "You may have just one

senator unless you pay the same

amount -of taxes for the goal of

the nation as wade."

The subsidization angle (1

thsught that word affected only

college football teouns'that try to

get on level playing terms with

the wealthy fellows) is a new one
.

The IEB should consider the

croseroads local are not offering

our votes for sale, nor our righ
t

to think, nor our souls. They onl
y

ask that there shall be no tax-

ation without representation. The

small local just cannot afford to

pay 810 to $20 a year for the

privilege of being represented,

when the large local can do so

with a special assessment, as in

the case of San Francisco-Oak
-

land last year, of 50 cents each.

The idea of sending one dele-

gate from each local, regardles
s

of size, was advenced by a smal
l

group of which I was a member
.

Its purpose was to make history

repeat itself. At St. Paul more

locals were represented (a highe
r

percentage) than at any other

convention in the history of the

ANG.
At that convention the six

assessments voted at Milwaukee,

and paid without protest by th
e

crossroads locals, were cut to

three, at the insistence of the

larger locals that sent delegates

pledged to cut that terrific ex
-

pense.
The proposal to LOAN money

to the small local is ridiculous,

and not worthy of the men w
e

have elected as our own brain

trust. If the small local can bor
-

row, with certainty of paying the

money hack, then it doesn't nee
d

any help. The suggestion that

such a loan be accompanied by 
a

dictatorial raise in the dues mal
e

of the small locals, inn't 
impor-

tant either.
The Muskegon local is payi

ng

a top of $2.50, just 60 cents u
nder

the proposed dues scale, for 
$60

a week and over, and is pay
ing

dues of $1.26 at its lowest figure
.

I believe the IEB committee

also stepped out of line in its

"subsidization" report. Studying

the convention action, I find
 the

IEB was to put the plan in effec
t

for the Scranton convention,
 "if

feasible." That gave the 1E13 the

right to turn it down. Why p
our

oil on the flames of our di
sap-

pointment by telling the small

local that, if we accept tr
anspor-

tation from the IEB, we will

be called on to lose our inde-

pendence?
JAMES F. HENDERSON,

.Muslutgem Local.

Unions Lose in
Philly Ledger
Court Decision

Guild einployes of the bankrupt

Philadelphia Public Ledger lose

valuable dismissal and vacation

pay rights under a decision by

the federal district court of east-

ern Pennsylvania upholding an

order of a referee that the Guild

contract was never adopted by

the bankruptcy trustees.
The court also ruled that even

if the contract had been In force

while the trustees operated the

newspaper releases of employes

when the trustees wound up the

business under court order are

not "discharges" within the rtle,ell

ing of the contract.

CLAIMS RULED OUT

Going a etep further, District

Judge Ganey decided that, in any

event, such claims are not entitled

to priority against the bankrupt

estate as "wages" or "costs of

administration."
The opinion decided against

each one of the major pleas of the

Philadelphia-Camden Guild and

the. Philadelphia Typographical

Union No. 2, which held the con-

tracts. It did, however, concede

that the letter of Robert Cress-

well, publisher, who negotiated

with the Ledger unit of the Guild

on renewal of the contract before

the paper went into bankruptcy

did not terminate the agreements.

PUBLISHER PLEA DENIED

The publisher maintained that

the Guild's refusal to accept pro-

posals, pending decision of wage

and hour provisions, after the old

contract three times had been

extended. was "no longer effec-

tive or binding."
Both the referee and the court

agreed that Cresswell's attempt

to end the agreements uni-

laterally failed, since the union

was interested in continuing nego-

tiations.
. • •

On the bankruptcy issue, the

court reasoned that, under the

law, trustees must affirmatively

accept contract ' obligations. Al-

though, as pointed by the Guild,

the trustees operated the business

under terms of the contract and

even admitted they would con-

tinue to abide by it, there was no

positive action.
At beat, the court noted, there

was an "experimental" assump-

tion of the terms.
• • •

BACKGROUND—The Ledger

folded in January 1942 after los-

ing money steadily for years.

Recognizing the paper's shaky

position, the Guild contract there

provided lower minimum rates

than on the other papers in an

effort to keep the paper going.

The Guild was the only union

making this contract concession.

More than 800 were thrown out

of work by the closing of the

paper, including 325 Guild mem-

bers
Under the court's decision, em-

ployes lose not only severance

pay but also vacation pay.

Col. Raskin Awarded
High U. S. Medal for
Meritorious Service

Washington — Lt. Col. A. It

Raskin, long-time Guild member

in New York and Washington,

was awarded the Distinguished

Service Medal by Secretary of

War Patterson for "exceptionally

meritorious services—which con-

tributed materially to our vic-

tory."
The decoration was won by

Raskin for the outstanding man-

ner in which since December, 1942,

he successively filled the poets

of chief of the editorial services

branch, the labor branch, and the

planning branch of the industrial

services division, of the Army

bureau of public relations. He has

also served man assistant to Sec
-

retary Patterson in recent months
.

He is returning to the news

staff of the Nem York Times 
upon

discharge from the service.

Pane Some*

mow may
Should Retroactive Dues
Follow Retroactive Pay?

By William W. Rodgers
ANG werwsr-s-t 

Comes now the queStion: When is a good standing member 
net

in good standing?
Or, what (if anything) should be do

ne about the member who paid

dues a year ago on the basis of h
is salary at that time, tort who

,

through a retroactive, salary in
crease, should have paid dues at 

a

higher rate? A local officer recently raised this 
question, anr1 it is

a Poser.
Undoubtedly, by reason of the consider

able number of retroactive

wage awards negotiated by locals in 
recent weeks, there are many

members who should have paid higher 
dues on the basis of their higher

salaries as retroavtively determined.

And probably the locals concerned
 could recover a subetantial

amount of needed local operating rev
enue if the difference were to

be collected.
•

Tleere also is the question of ANG 
asseiaments. A goodly number

who should have paid assessments at 
the 60-cent rate on the basi

s

of their retroactively increased salaries, undoubtedly hav
e paid at

the 25-cent rate on the basis of t
heir salaries before the increase.

Under • literal interpretation of th
e ANG constitution and local

by-laws, it would appear that the me
mber is legally liable for th

e

proper dues and assessments on the ba
sis of actual salary. But how

to collect this difference is • horse 
of another color.

In some locals.it may be that the cost 
and trouble of determining

and collecting the proper rate from ea
ch such member would rende

r

the effort worthless. On the other hand
, all members doubtless appre-

ciate the effort arid expense to which 
the local has been put to obtain

their retroactive salary, increases, 
and want to pay the proper dues.

It's an interesting problem, and one whi
ch some locals already may

be trying- to solve.
• • •

In this connection, I wonder how man
y locals have in operation

any systematic check-up on individu
al dues rates to see that • proper

dues increase follows as the me
mber's salary moves upward under

Guild contract.
This, too, is a problem which many l

ocals perhaps have overlooked,

and which may constitute a sub
stantial loss of local dues revenue

.

Members naturally would want to pay 
the proper dues in accord.

ance with the local schedule, but 
it is only natural that some may

overlook this when an increase is in 
order, and locals should adopt

some systematic method of remindi
ng them.

• • •

HONOR /101.1.--Local treasurers 
who have kept their membersh

ips

at 90 percent or better in good s
tanding for three consecutive 

months

(September, October, November, 1945)
 include:

Akiss Harold Taylor KlitteSSOM— Cornwell

Bridgeport._ Nancy Headrick 
Moo

Brockton location Kyper 
Barber

Chialeanoa.— ... Zillah lilcirox 
Identellis.

Tat David C. Lomeli Portland, se......._saseso
E. C. Romnau Pu•blo ClorkminW.arm

Owed Talk_ Luctl• Holm Rochester .—ilessald Jagger

nitai11111114 ---_ Agnes Harpe
r Salem — Fester. T Chandler

bldissuagetills—. Myron 3. McGeehan 
Sheboygan .. Carl E. Schmidt

/*UM Gbrun WhItnery T•res Hauls Richard M. Forbes

Kenosha Audrey Dahl Wilkes-Sarre Anne Poskaltis

Back in their joie at Lima

News after Army duty are James

R. Cramer and William J. Cira.

. . . It's a girl for R. J. Mewl,

AP southern division sports edi-

tor at Atlanta. Daughter arrived

while dad was covering a grid

game....
W. R. Pritchard signed up his

son, Charles, in the Guild. They're

in Atlanta AP as father-son team

in printer attendant department.

... Leaving Atlanta Al' are Betty

lipecht. to go to school, and Bet-

tina Klass, to return to berme in

Wisconsin....
Wendell Weed new chairman

Minneapolis Star Journal unit,

succeeding Angelo Cohn, who

asked to retire after two terms.

... Jay Vessels, veteran AP man,

new assistant city editor Minne-

apolis Star Journal ...

A boy for Hugh Harrison, Min-

neapolis Tribune, and twins for

Bermard Clare, Minneapolis Star

Journal....
Walter Quigley. St. Paul Dis-

patch, resigned to go South for

health.... Robert Murphy. Minne-

apolis Star Journal rewrite, has

hit several issues of Pic with

whimsy. . . . Herb Paul, Minne-

apolis Star Journal city ed until

he went to cover war On Okina
wa,

will be business editor when he

finishes touring knife-and-fork

league....
DavW Leaven, Fort Worth avi

-

ation and oil editor, made 43 t
alks

to clubs and civic troupe on
 his

six-weeks' tour of Europe. . . .

B. F. Henry, Jr., past Guild 
presi-

dent, hack on Knoxville News-

Sentinel after Army....

9/Sgt. William Charm of 
Am-

sterilam News, up for honorable

discharge from Army. He edited

camp paper at Tuskegee Army

Air Field....
Dean O'Brien, Madison Capital

Times business office employe,

engaged to Sgt. Laster Mazani.

Chestertown, N. Y.... Sgt. Frank

Caster out of the Army and back

to Madison Capital Times as re-

porter... . Yanked of • Hawaii.

bound boat by change in discharge

rules, Joe Doninsershaarreso re-

turned to Wisconsin State Journal

sports desk....

Lt. Bea Kupstan has rejoineil

staff of Wilkes-Barre Record afte
r

four years in Army. . .

Betty Boyer new unit treason,'

In Plainfield, part of the Eliza-

beth local.. . . Wedding hells for

Gloria Natoli of the Elizabeth

Journal. . . . Back to their desks

after military service are Artleter

Beers, FIrman teree and Harrs

Van Pelt of the Elizabeth loot.

and Robert Bowleam and Gene

Pinter of the New Brunswick noir

of the Elizabeth local....

What is a TEN-DAY JOHN?
READ

JOHN DONAR:
COMMON MAN

By Walter and Elisabeth 
Rogers

A story of the strong roots of
American labor as seen by a mod-
em "Joe Hill" Actual events.

times and placer In the IWW,

AFL, CIO, before and atter
 world

war rs depreadoes andl to date
,

as felt by the "little shots' of

America
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(hot ON THE RUM
GMC Christmas spirit

I General Motors, in its
vicious attitude toward
the UAW and the UAW
strikers, couldn't even
drop its campaign for

-Slhoment when sending
out Christmas greet.
ngs.
One of the GMC press

agents (Doug Stengel) shipped to
newspepers a mimeographed blast
at UAW, filled with the mathe-
matical distortions used in the
log paid ads, as holiday greet-

; Mite.
Rearing the imprint of Gen

eral Motors Corporation ad la-
beled ''background information."
and "confidential and personal,"
Stengel's own brand of Christmas
whimsy opened up:
"Did you ever think youi wife

unreasonable? Well, I did. Did
you ever have trouble making both
0/14111 meet? Well, I did. Did you
ever get peeved with your hose 7
Well, I did. But hell, that's noth-
ing. Wait until you have trouble
with the UAW!"
Then came the usual song-and•

dance about the "reasonable" com-
pany offer and this plaint:
''This unreasonable strike brings

no holiday for anyone in public
relations or in top management.
It is one damnable headache, es-
pecially for one no longer young.
no longer thin and wiry, no longer
sparse of gray hair. . . ."

Having peddled his GMC pub-
licity, Stengel closed (without any
mote profanity) with "A very
Merry Christmas and a Happy
New Year."
For the record, let it be noted

that the same mail brought a
release from UAW headquarters
saying the union again was offer-
ing to negotiate.

—.—
Our friend Hemlock Peterson

observes that Stengel should have
delivered his GMC yuletide mes-
sage (above) at the end of a 10.
foot pole.

—.--
Answering several queries as a

result of Wilbur Baldinger's piece
on the II AW strike: Contributions
to the UAW strikers at General
Motors should be sent to UAW-
CIO ((;eneral Motors Dept.), 411
West Milwaukee Ave., Detroit,
Mich.

It's pretty cold on the picket
line.

The rather well-known execu-
L;ve secretary of the Detroit local
now hi known as Paul WALTER
Webei, but that doesn't mean he's
goiiig high hat.
The Guild Weber pUblicized his

middle name when billboards were
splashed with posters heralding
the appearance of one Paul Weber
at a Detroit bistro. The bistro
Weber was billed as "the swing
master of the Hammond organ,"
stirring all kinds of comment
which Paul (Guild) Weber didn't
appreciate.

Papier holiday

With newsprint run-
ning short, the NY Post
didn't publish the Sat-
erday and Monday be-
fore Christmas, in or-
der to remain within its
quota for the rest of
1945. The Post nor-
mally does not print on

holidays.
The Posem paper problems

Nteninied from increasing circu-
lation.

All employes were paid dur-
ing the two-day printing holiday,
however. Two columns were de-
voted co explaining what was
happening to various comic strip
heroes during the holiday.
New York papers were able to

build up • little newsprint surplus
due to suspending publication for
17 days during • strike of deliv-
eryinen last summer.

A perfect record on grievances
has been set by Rufus Swaim.
chairman of the Detroit News
maintenance 'unit. During 1946.
Swaim settled 19 grievances suc-
cessfully.

_e__

In the midst of negotiating and
signing new contracts (with pay
raises) Detroit Guild officers had
another headache. The Michigan
Bell Telephone Co. expanded and
took over four more floors, forc-
ing the Detroit Guild office to
move.
New address, the first of the

year, is 58 Adams west (608 ii
the Fine Arts building).

HEADS PHOTOGRAPHERS
Chicars--Guildsmint Al Mosse,

veteran photographer for the Chi-
cago Sun, has been elected presi-
dent of the Chicago Press Photog-
raphers Association.
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Goo - Old 1945 - It Certainly
Was Not an Ordinary Year

By ALAN BARTH

ll'ashi.egfon Guild

Washington — It doesn't seem
possible that historians will look

upon 1945 as an ordinary year.
They will have to give it some
special title--ntest turbulent, per-
haps, or most bewildered, or most
terrifying.
Hoe/ cans this lie aii ofelinary

year when it was the year in
which Shirley Temple got mar-
ried? The event, with a single
blast, moved us all measurably
nearer to senility; since time has
dared to touch her, he must have
touched us all. And it was also a
year in which Tommy Manville
got married—again.

It was in 1945 that the house
of representatives found it neces-
sary to establish a standing com-
mittee on un-American activities
—feeling, no doubt, along with
the committee's prime mover, Mr.
Rankin of Mississippi, that all
who dare to exercise the ele-
mentary rights o: American citi-
zenship are indelibly tinged with
un-Americanism.
The State Department was re-

organized in 1945 by Ed Stet-
tiniux and re-reorganized by Jim-
mie Byrnes. Pat Hurley laid a
dinosaur egg in the lap of the
senate foreign relations commit-
tee? Colonel Lindbergh returned
from • well-earned oblivion, to
preach a new foreign policy based
upon "Christian ideals," not in-
cluding the Russian.
The congressional Pearl Harbor

inquiry of 1945 has shown un-
mistakably (or has it?) that we
should never have gone to war in
1941—and wouldn't have done so
if FDR hadn't persisted in an-
tagonizing the peace-loving Japa-
nese.

I DO NOT KNOW how well
these events which I have selected
will jibe with those to he singled
out by the AP as the biggest news
stories of 1945 or whether they
will be among those selected by
historians as most significantly
revealing the temper of our time.
But no event is small, or even

Insignificant. As Jeremy Taylor
once observed, "No grain of sand
is small in the mechanism of a
watch."

IN 1945, THE MOST cruel and
terrible war in the whole recorded
history of mankind came, at last,
to an end.

In 1945. the curtain was lifted
a little to reveal depravities of
which men scarcely believed that
their fellow-men were capable.

In 1946, Franklin D. Roosevelt,
• very great American, died in
his post of leadership in the pen-
ultimate hours of trial, just be-
fore realizatioe of the victory to
which his life had been devoted.
And a very great Englishman,

Winston Churchill, also died in

a certain sense during this fateful

year. His leadership rejected as

ill-suited for the future, he qui-

etly stepped down from office to

make way for new concepts of

government embraced by the

people hq had served in war.

On a summer's day in 1945,

men brashly unleashed the most

potent and elementary force in

nature. They showed how to

shatter the foundation of the unii-

verse. The environment in which

we live was radically changed in
1946. And we hove yet to learn
the adaptation to the change
lehich will enable the human
species to survive.

THERE WERE OTHER hap-
penings in 1946 — developments,
rather than isolated events —
which may havç meaning to his-
torians.

In San Francisco, a rudimen-
tary, tentative, inadequate associ-
ation of peoples was contrived.
The acceptance of it marked the
end of an era, certainly at least
in the history of the United'
States.
The reorientation of this coun-

try in international affairs was
signalized, too, by acceptance of
the Bretton Woods agreements,
by participation in UNRRA, by
effective implementation of our
adherence to the United Nations
Organization.

These developments are not so
much dramatic as portentous.
They are beginnings. They mark

i vital change in the attitude of
Americana toward the world.
They point —waveringly pot,:

hap, but trot without hope—to
the years that lie ahead.

WE , TEND TO FORGET that
Christmas, in origin, was a time
of renascence and commencement.
And New Year's, too, is essen-
tially a hopeful day. There is
something heartening about our
practice of dividing time into
yearly segments. It affords at
least the _illusion of a fresh begin-
ning in which old errors can be
redeemed and a ft'esh effort made
toward the ideal.

It is true of men, and may loo
true also of mankind, that the
New Year brings new resolves---
and new courage to accomplielt
them. This past year has been
too full.

If we bid it farewell with a sigh
more largely of relief than of
regret, that is no bad sign. It
suggests a moving forward. And
if the moving is uncertain or
slow, that is no occasion for de-
spair. The attaigment of perfec-
tion is not a ptirequisite to the
achievement of progress.

Hopefully, I wish all of you a
Happy New Year.

"For Your Own Good"
t .'t 
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CTIJ on United Press Wins $9
Raise After Voting to Strike

After voting to strike, the Corn- May 15. Negotiations had bogged
mercial Telegraphers Union down some time ago and no satin-
( AFL) negotiated a contract with factory offer was forthcoming
United Press providing for $9 per from UP until the CTU voted toweek increases for operators and walk out.
maintenance men, and an addi- • • •
tional $2.50 in  in minor htt- Earlier, CTU members on INSream!, eliminating a differential, had negotiated • $9 per week payIncreases are retroactive to boost.

DIE-HARD ALABAMA GRID FAN
AWARDED TRIP TO ROSE BOWL
ria, News-Sentinel sports writer
and active Guildsman, consistently
rated Alabama's Crimson Tide
over the Army Cadete in the
Associated Press football polle, he
knew what he was doing.
Week after week the Tide read

where Alabama had • first place
vote, and from Newsweek and oth-
ers they learned that Harris was

the diehard for the Tide.
Last week Harris accepted an

invitation from the University of
Alabama to be a Crimson Tide
guest when the team plays South-
ern California's Trojans at the
Rose Bowl game in Pasadena on
New Year's day.

Who'll win? "Thetis easy," says
Harris. "Alabama."

' • 'As.

Cartoon by Beaman

CURRENT AGAIN
PREXY IN LIMA

Lima, Ohio - Membetit of the
Lima Newspaper Guild have
elected Wayne Current to his
third term as president of the

Clair Miller was chosen vice
president, and Phyllis Wents
was re-elected secretark. Evelyn
Greenland was named treasurer.

Maintenance
Plan Upheld

Grand Ha is—The Newspaper
Commission has issued • recom-
mendation that • standard main-
tenance of membership clause be
included in the current Guild
contract with the Grand Rapids
Press. Renewal of the mainte-
nance provision was the onl/ issue
In dispute in the contract which
expires next May.
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