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e Incréases
Contracts

$65 OR MORE FOB REPORTERS IN 14 CITIES

Just one year after the Amer-
jean Newspaper Guild mobilized
the collective strength of Guild
locals behind 'thé 1945. National
Wage Program, industry-wide

higher minimums were achieved,
along with an estimated $4,000,000
in more pay for about 11,000

employes covered by 66 news-
paper and wirn service contracts.
The $4,000,000 total does not
uelnd. an additional uﬂmd
$1,810,000 in wage inc won
through 1946 contracts on New
York City newspay for about
4,000 employes.
creases won weweé added to con-

lmedltlmtbth IEB by
Jean Mlmn, ANG research
director.

$65 OR BETTER

Prior to the 1945 wage confer-
ence last '} in Washing-

ton, the basic $65 top minimum
for reporters after -three years

minimum has been established in
17 Guild contacts, and has been
exceeded in- 17 other agreements..

" Top .
pbonmtnpwh“h”
percent of the and in.
46 percent the top um in-

BILLBOARD UNIT IACK AT WORI(
WITH VICTORY OVER LOCK OUT

After a 18-day lock out, the
30 employes of Billboard’s New
York office went back to work
Jan. 81, with a Guild contract
firlally signed and sealed. A fan-
tastic series of negotiations pre-
ceded the lock out.

The new agreement, with pay
raises retroactive to last Nov, 1,
is fundamentally the same as the
one the unit expected to sign on
Jan. 17, when the lock out started.
It provides for an editorial top
minimum of $90, maximum of 28
weeks’ severance pay, five-day, 40-
hour week for editorial employes,
three weeks’ vacation after three
years, and a 9 out of 10 Guild
shop.

THE TROUBLB&BEGINS

Collective bargaining difficulties
began last September soon after
negotiations began. By October
the unit was forced to petition the
NLRB for a strike vote. On Nov.’
29, day before the strike vote,
management came up with ade-
quate wage and hour proposals.
The strike vote was called off.

Then minor differences assumed
magnified importance in manage-

3

_, ment’s eyes, with small points of
contention being utilized to delay

signing of a contract.

After seven more weeks of
wrangling, agreement was reached
again; and the customary hand
shaking took place. Came the day
for signing the contract, and man-
agement trotted in a mew repre-
sentative—Tom Brennan, Hearst
company lawyer, who was so per-
sistent and inflammatory in his

demands that the unit left the
office on Jan. 11 for an emergency
meeting.

The unit voted to remain in
emergency session untit the man-
agement would sign the contract
which had been agreed to. C.
Harry Young, U.S. conciliator,
called a meeting for Jan. 15,
which was postponed at manage-
ment’s requnt to the following
day.

Then -nother ugrument was

concluded, with signing scheduled
(Continued on Page Three)

goals, and the heightened aware-
ness of the nature of the wage

Newspaper Commission’s policy
“you can't have more than you
already have.”

As a result of the change in
wage stabilization policy last
August, Guild contracts involved
in the Wage Program were set-
tled on a W basis thn could

-~

.The new wage increases on
‘the Philadelphia papers are not *
Mhﬁum :
have been lehhnd ndcr. the .
astigmatic commission policy.
MUST ADVANCE

Nmthmn-do
securing Wage Program stand-
ards, and 'exceeding the
mmﬂmm

must continue to advance, “As
Ed':bor & Publisher, the pub-
lishers’ own house organ, ts
out, although ‘salaries in 'I’I.::D-
paper editorial departments are
higher than ever before,” still

‘many newspapers need to ex- .

amine their wage mlu. Are they
paying enough to hold the in-
terest of competent people, or are
they paying only train
editorial workers to point
where they can command larger
salaries in other ldd:?’
p-ﬂhhn’ examination of
pay scales will be productive only
if they are stimulated by the

in  Guild’s collective bargaining de-

-uﬁfuhlab-hhwm
sistent with the intrinsic worth

(W on Page Eight)

Philoddphic Wins 16% Pay Boost |
On ‘l‘hm Papdrl on Sh‘ikb boudllno

u.-bou. ﬂn

nndtlnhqulrcu-ohuno-

ment, subject to unit approval,
for a 1945-46 contract.

With a strike deadline only 12
hours away, Guild and manage-
ment broke a deadlock with tenta-
tive agreement on a contract that
will provide a general increase of
16 percent, with a floor of $6 and
a ceiling of $18, vastly higher
minimum. rates with shortened
step-ups, and a large number of
improvements in working condi-
tions.

Money conditions of the new
agreement, which expires Oct. 2,
1946, are retroactive to Aug, ll.
1945. Estimates have not been
completed on the amount of retro-
active pay, or of the total weekly

pay increase. Almost 100 mem-
bcrl 'ill receive the $13 weekly

before the Record unit was to take a strike vote. Similar
uﬂuwuhbohhnkb.l'byﬁom'n&

Negotiations had been going on
-lneo the proposals, under the
age Program, were submitted
lnt l(ty 10. Management, with
the other papers, refused to bar-
gain, claiming earlier proposals
only ecould be uqotmud. The
previous contract was in litigation
before the Nnmper Commis-
sion. -
- - .

Negotiations then finally began
last Nov. 1, with many delays in
the meantime. Finally, with scant
progress being reported, members
of the Inquirer unit on Jan. 27

NY Winds Up 5 Contracts
With Minimums at New Highs

Meeting jointly, six major units
in New York approved proposals
for the settlement of five con-
tracts which had been deadlocked
in negotiations up to January 26.

The contracts, covering ap-
proximately 3,600 people on the
Times, News, Mirror, Journal-
American, and World-Telegram,
will raise to $1,810,000 a year the
wage increases negotiated by the
New York Guild since the adop-
tion of a city-wide program in
September. The Post and PM
contracts were signed more than
a month ago.

DEADLOCK IROKEN

The break in the deadlock came
on Jan. 26, when a seven-member

11 New Contracts With Guild Shop

Eleven new Guild shop contracts since the last meeting were

reported to the IEB.

Contracts with this new union security provision include:

Allentown Call & Chronicle, Atlantie City Press-Union, Columbus
Dispatch, Detroit Free Press, Detroit News, Kingston Daily Freeman,
'Lox ‘Angeles ‘Racinig - Form, New York - Staats-Zeitung & Herold,

+ Sheboygan Press, Toledo Blade and Toledo Times.

committee of officers and execu-
tive committee mémbers visited
each of the publishers, At these
meetings all questions of union
security, dues check-off, wages and
veterans’ protection were settled.

The contracts are still to be
ratified by each unit. One unit,
the World-Telegram, drudy has
ratified its contract,

* * L]

All contracts include either the
(Guild shop or maintenance of
membership. All contain the
voluntary dues check-off, called
“dues deduction plan,” except the
Daily News, where the manage-
ment agreed to employ at its ex-
pense a person to collect dues for
the Guild.

The contracts contain uniformly
the highest minimam wages ever
written into a newpaper contract.

The top minimum for office
boys and rs is $30 and

$90. mmm"

ummllm.lm*u“

cludes typists and file clerks,
Stenographers and telephone op-
erators are in the $45 group.’
Each contract contains a gen-
eral increase for those who do not
benefit sufficiently through the
new minimum wages. These gen-
eral increase plans range from
(Continned on Page Twe)

Papers Set

laying

Feb. 7 as the ltflko Mluc. Two
more meetings were held. Last
Tuesday new . minimums were
offered, but nothing else. On

. Wednesday, the Guild warned

GUILD NEGOTIATORS

Representing the Guild were
M. H. Goldstein, the local's at-
Galfand

ordan, secretary and past
president; Irving K. Fagan, ne-
committee chairman

(Continued on Page Seven)

to Reap

Advertising Harvest

_ ‘Newspaper publishers are pre-
pired to reap the post-war adver-
- tising harvest, according to a sur-

the American Association
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12 PERCENT PAY

NEW YOUNGSTOWN CONTRACT

Vindicator providing for an aver-
age 12 percent increase of the
minimums, with the top reporter
pfinimum raised from $54.50 to
$60 after five years. :
For employes receiving salaries
above the minimums, the Guild
accepted a merit increase. plan
proposed by management under
which all those not affected by

the increase in minimums received
increases averaging $6.

In the elassified -department,
outside salesmen went up from &
minimum $40 to $45 after four
years, and the .minimum for
secretaries and booking clerks

. was raised from $30 to $34 after

thyee years. :

There also is a provision that
work on Sundays preceding holi-
days shall be paid for at double
time.

New York Contract Deadlock -
Broken; Minimums at New Tops

(Continued from Page One)
$3 at the bottom to $10 and $12.50
at the top.

The estimated city-wide per-
centage increase over the 1945
payrolls is 18 percent. Increases
are retroactive to the second pay
day in: December. The previous
contracts expired on Dec. 1.

All but the Times and the Post
contracts are for two years, with
minimum wages, general increase,
vacations and night differential
openable after one year. The
Times contract is for one year
and the Post contract is for 15
months. :

A number of disagreements as

new wage structure still remain.
Supported by its job evaluation
survey, the New York Guild is
continuing discussions with sev-
eral publishers. Chief among the
djsagreements on three papers is
the proper placing of artists and
photographers, who are now be-
low the “journeymen” editorial
group. Commercial 'department
disputes also are under discus-
sion.

TWO MEETINGS

The six-unit meeting was held
in two parts. Night workers at-
tended a meeting in the after-
noon at New York Guild head-
quarters, and the day workers
attended the main meeting in
Manhattan Center at 8 p. m,
both on Feb. 4.

At both meetings the following
statement , was adopted unani-
mously. It was introduced by
John F. Ryan, executive vice
president: ‘

“Seven metropolitan area daily
newspapers, the Times, News,
Mirror, Journal-American, Post,
Waorld-Telegram and PM  have
agreed to the city-wide standards
of wages, union security and
general working conditions estab-
lished by the Newspaper Guild
of New York. In reaching agree-
ment with these newspapers, the
Guild has assumed new responsi-
bilities.

“It no longef can tolerate the
absence of Guild standards and
Guild conditions on any of the
remaining daily newspapers. It
no longer can tolerate a condition
which makes second-class citizens
of a large group of newspaper
employes. It no longer can tolerate
a situation where one or more
newspapers hold competitive ad-
vantages over others simply by
denying Guild conditions to its
employes.

- » .

“Such sharp practices mus: be
dealt with quickly and effectively
by the Guila:

“The New York Sun has de-
nied its employes the protection
and benefits of Guild conditions
dor the past 11 years. Using the

of an ‘independent union,’
‘the Bun, in the evening field, has
‘hud an unfair and unwarranted
" #dvant through a lower -

ations eost—at the expense :f’:l
employes. Wages and security
" €onditions at the Sun are not only
_below present standards but be-
‘low the Guild standards of two
‘years ago.
-

Py )

. L

“The New York Herald Tribune
“has lagged behind the other news-
~ papers for almost two years.

“The Brooklyn Daily Eagle has
pleaded poverty in the past.
Under present. conditions the ery
of inability to pay from the
Brooklyn Eagle has an empty
ring. It is no longer a legitimate *
basis for the Eagle pleading for
conditions below those arrived at
with the overwhelming majority
of New York dailies. .

“In taking this position tha
there shall be no exemptions or
departures from stardard condi-
tions, the Guild is expressing
agreement with the long-estab-
lished policy of the mechanical
unions in the newspaper industry.
All newspapers, including those
cited in this statement, have for
many years been parties to agree-
ments with the printers, press-
men and other mechanical unions
which call for parity of condi-
tions on all papers.

v L »

“The Guild demands no moré
of these publishers than they have
granted to the mechanical unions
in the industry. ... equality of
wages, union security and general
working conditions on all metro-
politan newspapers.”

» L »

Victor Leo, chairman of the
Journal-American unit and a
member of the New York execu-
tive committee, presided at the
afternoon meeting. John T. Me-
Manus, president, presided at the
evening meeting.

GRIEVANCES IN
LOS ANGELES
ARE SETTLED

Los Angeles—Concerted griev-
ance committee action at the Daily
News straightened out a series
of contract violations,

Two employes were reinstated
after discharge notice, and others
previously discharged received
pay checks in lieu of less than
two weeks’ notice previously re-
ceived. The contract provides for
two weeks’ notice in case of dis-
missal,

Others received pay increases
when the Guild protested on the
contract section providing that 70
percent of the employes in each
classification receive at least the
top minimum.

Two More AP
Points Covered

Employes in the AP bureaus in
Oklahoma City and Reno now are
::n':r:t, b:ollomi new AP Guild

wing ing of
stipulation. The Gn.i:‘dnv‘::n ree:
ognized as the collective bargain~
ing agent for the Reno bureau
after a card check.

Wage Increase
For Great Falls

Great Falls, Mont.—The Great
Falls Newspaper Guild and the
management, of The Tribune, Inc.,
have agreed on a wage ut}lemex\t
for their current contract, pro-
viding for a $5 general increase
added to the minimums as well
as increases in mileage rates and
severance pay periods and the
addition of acerued vacation pay
in case of resignation.

The contract is retroactive to
Jan. 1, 1946. Reporters will start
at a minimum of $80, and will
continue to a $60 minimum after
six years. Editorial department
telephone operators and stenog-
raphers will begin at a $26 mini«
mum and go up to $37.50 after
five years.

AD DEPT. SCHEDULE

In the advertising department,
display solicitors start at a $30
minimum, going up to $60 l!wy
six years. Copy and layout em-
ployes start at a $30 minimum
and go up ta $55 after five years,

All business office employes be-
gin at & $25 minimum, with book-
keeping machine operators at-
taining a minimum $40 salary
after five years; cashier and cler-
ical stenographers, $38, and tele-
phone operators and reception
clerks, $35.

CIRCULATION RATES

In the circulation department
minimums range from ”0'-{3?
managers with no experience to
$50 after six years; from $25 to
$37 for circulation clerks, book-
keepers and stenographers, and
from $30 to $46 for city solicitors
and collectors after five years.

Representing the Guild in the
negotiations were R. P. Struck-
man, president; Don R, Bosley,
secretary; Mike Mulvihill, Nor-
man Monsos, Walter Valacich,
Pat Brernan, J. E. Christofferson
and William Haney, The contract
uﬂMployu of the morning
and Sunday - paper, the Great
Falls Tribune, the afternoon Great
Falls Leader, and the weekly
Montana Farmer,

Pay Increases
For Knoxville

Knoxville—Pay increases of 15
percent for all employes, and in-
creases in minimums ranging
from $2.50 to $4 are included in
a new Guild contract with the
News-Sentinel, Seripps-Howard.
Employes get the percentage in-
crease or the new minimum,
whichever is greater.

New reporter minimums start
at $27.50 and go to $564 after four
years,

-I.NCREASE IN  $5 Living Cost Pawl'uckel'ﬁ
$15,500in More

Pawtucket, R. L—The Pawtucket
aw

“Newspaper

ent for a new contract
with the Pawtucket Times provid-
ing.for a $16 increase in the top
reporter minimum, Negotiations
for the eontract began 13 months
ago, but completion was delayed
by the Newspaper Commission

-

Pa

which did not issue a recommen- -

dation in the case until shortly
before the agency was liqudated.
Under the agreement, the basic
‘minimuom was raised

from $40 to $66 in the fifth year.
A provision guaranteeing all em-

ployes six hours of overtime per -

week on the sixth day was
dropped. Under this provision re-
porters at the top minimum pre-
viously had earned $49 per week.

GENERAL INCREASE

Instead of signing a separate
contract for 1944-45, the Guild
accepted u general increase of $5
per week for each employe, retro-
active from Dec. 22, 1944, expira-
tion date of the previous contract,
to Dec. 22, 1945. From the latter
date to Jan. 26, 1946, the general
increase will be $7 per week. The
WLB had recommended a $7.50
inerease in the top minimum for
the 1944-45 contract périod.

Increases. in the. minimums will
add about $9,000 to the publish-
er’s-annual payroll, while the re-
troactive increase will cost about

' $6,500 for the 23 employes.

In return for the wage in-
creases, the Guild accepted a no
strike-no,lockout clause, and con-
tinued arbitration of disputes.

Contract gains, besides wages,

E. Poulten, New England Dhui;t
Council vice president, and Wes-
ley Sprague.
Afro-American
Parleys Start

" Contract negotiations are uo-
der way for the Newark bureau

and the New York correspondent

of the -Afro-American.
Recognition will be sought as
bargaining agent for the com-

mercial depattment in Washing- .

ton, where the editorial depart-
ment is under contract, and for
the Philadelphia and Richmond
bureaus.

Grievance Action in St. Louis
Gets More Money for Veterans

St. Louis—Eight staff members
of the Globe-Democrat, who re-
cently returned to work after
military service, saw demonstrat-
ed clearly the effectiveness of
Guild bargaining and grievance
procedure.

They returned just afser the
Guild local, by negotiations, had
raised editorial scales’ top mini-
mum from $60 to $66 a week. The
top minimum was $50 when most
of these men went into service.
They came back to work at $65,
an increase of $15 weekly over
their salaries when they left.

* L .

Officers of the local diceovered,
however, that others with the
same experience ratings were re-
ceiving $67.26 because of a cost
of living increase that had not
been written into the contract.

Pay Gains and Severance Won
On Racing Form in Los Angeles

Los Angeles — Pay increases
ranging from $9 to $11.50 per
week, retroactive for 36 weeks,
and severance pay up to 80 weeks
were won by the Los ‘Angeles
Guild on tentative agreement on
a new contract with the Los An-
geles Racing Form, covering the
circulation department, '

For the first time the renewal
contract includes the standard
severance pay clause, which pre-

* with the WLB out of business

viously had been rejected by man-
agement. In the former agree-
ment, severance pay was denied
by the Newspaper Commission,
vhieh' failed to consider industry

. practice.

With the war-time no-strike
pledge no longer binding, and
agreement soon was reached. y

The contract runs from last
June 2 to Feb. 1, 1947,

$36,500 Wage Gain Is Won
On the Portland Oregonian

Portland, Ore.—Wage increases
averaging more than 18 percent
will bring Oregonian news de-
partment employes more than
$36,500 annually over old pay to-
tals under the terms of agree-
ment reached in negotiations just

The reporter five-year

' went’ 1.96 to’ - anll G
56 S g i o 1

the reporter minimum by a $2.50

differential, ,went from ' $53.86 to
$63.656. The reporter minimum
also applies to photographers,
artists, and society, club and home
economics editors,

Desk editors, including Sunday,
drama, assistant news, - sports,
assistant city desk men and copy

, draw & minimum $73.23
y it, com-

dealers

pokes & wash
o’ g, ' Thid '

is a fourth-year classification.

Negotiations resulting in these
increases came in a wage reopen-
ing provided for at six-month in-
tervals in an 18-month contract
covering a period ending July 16,
1946. The increases are retro-
active to Jan. 16, 1946,

The committee handling the ne-
gotiations was headed Paul
’ y & X

Grievance machinery was set in
motion, and the war veterans are

Now these men are getting
$17.25 more than when they left.

Grand Rapids
Gets Pay Boost

Grand Rapids, Mich.—The Grand
Rapids Newspaper Guild has com-
pleted negotiations for a new con-
tract with the Herald providing
a $2.50 increase in reporter and
desk editor minimums, inclusion
of maintenance of membership,
and several other gains.

The agreement provides for a
reporter top minimum of $57.50
after four years, and a desk edi-
tor minimum of $65 after four
years. A $2.50 differential above
reporter minimums has been es-

. tablished for assistant desk edi-

tors who formerly received the
reporter minimums,

" Maintenance of membership was
written into the contract for the
first time. Ordered by the News-
paper Commission for previous
cofitracts, it had been covered in
a supplement, with management
resisting its inclusion in the con-
tract.

Other gains include ecredit for
time spent in service toward sev-
erance pay and experience rating
for returning veterans; advance
dismissal notice, and a straight
6-cent mileage rate.

Pay Boost Ends
Drivers’ Strike

Kansas City, Mo, (FP) — The
75-day strike of over-the-road
drivers for the Midwest Truck
Operators Association ended with
signing of a 2-year contract which
provides a pay hoost of 15 to 18
percent.

Through the midwest, the con-

tract covered 120 trucking com-
panies and 5,000 drivers, members
of the International Brotherhood
of Teamsters (AFL). The new

. which runs to Nov. 15,

v mmhmml oy, also: provides for ‘renegoti-

paper Guild.

‘tfon: 6f vwagés at'the end'of the
first year.
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Guildsmen sped to work on their
own publication, the Billboard
Guildsman, with press day two
days off.

ISSUE OWN PAPER

Backed by AFL theatrical
unions, ‘management learned it
would lose lucrative advertising
of performers unless it settled
with the Guild. Guildsmen issued
a four-page paper, half of it ad-
vertising. Financially and editori-
ally, the publication was a howl-
ing Broadway success.

The second issue, 20 pages with
10 pages of ads at twice the rate
of the first issue, was not circu-
lated, however. On the eve of its
appearance, management signed
the contract that was ready for
signature when the lock out
started. A

« . - L

Under the terms of the previ-
ously agreed to contract, amount
of general living cost pay in-
creases and date of contract are
left to arbitration.

Tobacco Strike
In Fourth Month

Charleston, 8. C. (LPA)—The
strike of more than 1,200 tobacco .
workers against the American
Tobaceo Co., entered its fourth
month as a nationwide boycott
of the company’s products bit
deeply into sales of Lucky Strikes
and Pall Malls,

The workers, 1,100 of whom
are womer, rébelled against $22-
a-week wage scales and through
their union—Food, Tobacco & .
Agricultural Workers-CIO, de-
manded a 26¢-an-hour raise, a
65¢-an-hour minimum, six days
‘sick leave with pay and a union
shop. On  three’ occasions the
company has flatly refused to
negotiate.

Ray Kuhn Is Head
Of Michigan Council

m.‘”ieb—hy Kuhn of
Bay City elected president
of the gan District Council
at a meeting of the council here.
He succeeds Ross H. Coller of
Battle Creek, Other officers elect-
ed are James Henderson, Mus-
kegon, vice president; Frank
Wells, Saginaw, secretary, and
B. G. Brown, Grand Rapids, treas-
urer. Brown was re-elected.

PEGLER GETS HIS

Stamford, Conn.—The Stamford.
Advocate has dropped Pegler’s
column.

Phote by Tad Herton.

Above is & sample scene as the Billboard Guildsman went to press. Checking page proofs at the print shop
are, left to right, Richard Carter, Al Millet, Herb Jaffa and Lou Frankel. ) : :

BILLBOARD MOGULS INK PACT
AS UNION FLEXES MUSCLES

Edited by the same employes
who put out Billboard, show
business weekly, Guild members
during the lock out put out their
own publication, filled with news
of show business and show people.

To the uninitiated, Billboard and
the Billboard Guildsman contain
jargon of the profession that may
be a bit bewildering. A head-
line, “Cuffo Gimmick Washed Up”
means that night clubs (called
niteries) no longer ecan run
phoney celebrity nights wherein
performers worked for nothing.

LANCUAGE OF BROADWAY

The Billboard unit found tem-
porary offices at the New York
Guild, and soon typewriters that
had batted out union prose or
contract language were ticking off
the language of show business
and Broadway.

Performers, artists’ agents, and
public relations organizations took
out big ads pledging support to
the employes. The new paper was
off to a flying start, and the
second issue was, as the Billboard
employes would have written,
“nixed by contract inking just as
the union was flexing its muscles.”

BILLBOARD PROSE
For those who haven't read the

_prose of Billboard Guildsmen, here

Phone People
Win Pay Boost

Washington (FP) — Wage in-
creases of from $4 to $8 weekly
were granted 2,500 telephone
maintenance, commercial and ac-
counting employes in the greater
Washington area by the Chesa-
peake & Potomac Telephone Co.
in an agreement with the Wash-
ington Federation of Telephone
Workers. The Federation is af-
filiated with the National Feder-
ation of Telephone Workers (in~
dependent).

The raises granted the WFTW
will cost the company an estimat-
ed $500,000 annually. They will
be retroactive to Jan. 1.

Ohio Governor Rejects Labor
Plea on Jobless Compensation

Columbus, Ohio (FP) — Gov.
Frank J. Lausche (D.) has turn-
¢d down labor's request for a
special session of the Ohio legis-
lature to provide jobless benefits
for striking workers. The present
law withholds unemployment
compensation 'from workers in-
volved in a labor dispute except
a lock out. .

Ohio organized labor, whose
support helped Lausche into the
gubernatorial seat, has also been
protesting other inequalities in

under the. “suitability” and
“ayailability” clauses.

In the first half of 1945, 11
percent of the unemployed were
turned down for benefits under
the “suitable work” eategory of
the bureau of unemployment
compensation while the percent-
age throughout the country was

“availability”
statute in contrast to an average
6 percent to T percen t in other|

states,
Ohio 1s the second hardest hit
astate , In .

bepefits . wtrike, with

is how they might have written
the lead on the story of the Guild
victory in the lock out:

“Blitzed by support of show biz
and successful Billboard Guilds-
man gimmick, Billboard moguls
came to terms with hired hands,
inking contract that management
had balked at earlier,

3 * - .

“Payoff came in more folding
money for staffers to $90 top
min for eds and Guild shop, after
much erying. Everybody returned
to the joint to get out next week’s
sheet.”

And so on.

Anyway, the Billboard unit
finally got a contract, and for a
week at least, show business also
got its news via the Guild.

Jurisdictional
Ruling by CIO

Washington — Exclusive juris-
diction over employes of the
Montgomery Ward chain and
other mail order chains has grant-
ed to the United Retail, Whole- i
sale and Department Store Em-
ployes of America by a ruling of
the CIO jurisdiction committee.

Presently the Montgomery Ward
chain is organized partly by the
CIO retail and wholesale workers,
'‘and partly by the International
Longshoremen's and Warehouse-
men’s Union (CIO{L.

The ruling was first major
decision of the committee to re-
solve a jurisdictional conflict be-
tween CIO unions.

Vets March Wins
Strike Benefits

Harrisburg, Pa. (FP) — The
fight to get unemployment com-
pensation for striking veterans
was won here after a delegation
of 600 ex-Gls, most of them mem-
bers of United Electrieal, Radio &
Machine Workers (CIO), marched

the benefits

Martin (R) two days after
vets’ mass demonstration al

previously leaders of the delega-
tion had been told a special ses-

. sion of the legislature would be

po t thalr demand

Hillman Gives
Truman Backing

Washington (LPA) — Sidney
Hlllmw,,hchlh-msn of the CIO
Political Action Committee, has
congratulated President Truman
on his labor policies and assured
him of PAC's “fullest support.”

ILGWU Aiding
CIO Strikers

An urgent appeal to all dress-

‘makers to aid striking unionists

in auto, steel and other mass
production-industries was issued
here by the New York Dress
Joint Board, International Ladies
Garment Workers Union_(AFL),

“All labor is vitally interested,
in the victory of the workers in-
this great struggle, for it is a
struggle over an issue confronting
the entire labor movement,” the
appeal said. “The fight of the
workers in the mass production
industries is our fight and we
should do everything in our
power to help bring this fight to
a successful conclusion.”

3-WEEK VYACATIONS

Chicago — The Chicago Times
voluntarily has set up a schedule
of three week vacations for all
employes of one year or more
service, The Guild contract pro-
vided for three weeks after four
years.

In Wage Battle
. Detroit-—Detroit Guildsmen are
digging in their pockets to help
General Motors strkers in' their
long fight for a wage increase.

A button campaign got under
way under the chairmanship of
John Creecy, chairman of thg
Times unit, Assisting are An«
drew Bishop and Orrin Wright
of the Times, John ‘Murray and
Patriciaw Bronte of the Free
Press, and Rufus Swaim and
Doyle Smith of the News. Al
Leggatt, chairman of the Labor
Press unit, also is a member of
the committee,

An incomplete report on the
campaign indicates that nearly

—

. every Guildsman is contributing

a dollar or more.

In addition, the local has voted
$100 from the defense fund for
direct aid to needy families, and
has underwritten $100 of the ex-
pense of a rally scheduled’ for
Feb. 14 at the Olympia, Detroit's
largest auditorium, seating
17,000,

The rally is sponsered by the
Citizens Committee to Aid GM
Strikers. Badio and stage stars
will be featured in a program in
which appeals ' will be made by
speakers of local and national
note.

The United Automobile Work-
ers (CIO) subseribed half the

,cost of the $5,000 program, and

asked other unions and civie ore
ganizations to underwrite the re-
mainder, The Guild, first to re-
spond, was awarded the first of
50 boxes to be allotted to dele-
gations from = contributing ore
ganizations,

Pueblo Celebrates

Third Anniversary

Pueblo, Colo. — Third ‘anniver«
sary of -the Pueblo Newgpaper
Guild was celebrated with a dins
ner and dance at-the Pueblo Golf
and Country Club, There were
72 present, including members
and guests. 7 ot

Special guests were Frank S,
Hoag, the publisher; Mrs. Hoag;
Frank Hoag, Jr., assistant pub-
lisher; Ralph C. Taylor, Stare
Journal editor; Howard M. Mil«
ler, Chieftain editor, and 0. M,
Hobbs, mechanical superintendent
for the two newspapers, ¥

Guild members financed the
party by contributing one week's
pay increase.

Slpux Cify Hqs Cnyenﬂon Plans
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Jobs in Walkout

8t. Petersburg, Fla.—Members
of the St. Petersburg Typograph-

~ feal Union, on strike against two

papers here in & wage dispute, are
battling a move to destroy their
jobs and job rights through a
management-created dummy com-
pany to handle the printing -of
the papers in a scab shop.

Typos hit the picket line last
November in a dispute over wages.
The union contract runs to. Adg.
1, 1046, but had a wage reopening
clause, Efforts to negotiate fur-
ther after the walkout failed
when management was “unable”
to attend. -

DUMMY COMPANY

After the strike, the two pa-
pers set up a dummy company,
owned by the papers, which would
operate the mechanical depart-
ments, Nelson Poynter, Times
publisher, is president of the
dummy outfit. Also involved is
the St. Petersburg Independent.

Type for the two papers has
been set up in the seab shop of
the dummy company. Poynter de-
manded that the printers seek
employment with the new con-
cern, Under his terms, the union
would have to work under con-
ditions of employment less favor-
able than the former contract,
and job rights and seniority
would be forfeited.

. TTYWHREAT TO UNIONS

Poynter, when asked to nego-
tiate further, took the position
the dummy company had no em-
ployes to negotiate with, and that
the striking employes no longer
had any job rights., By the ex-
pedient of creating a new com-
pany to handle the printing,
Poynter figured he had wiped
away jobs and job rights of
Typographical Union members on
the two papers,

L ] . .

Printers warn that if this ruse
succeeds, every employer who
wishes to evade honest collective

bargaining would set up a dummy

company to handle a phase of
publishing a paper during a
strike, in a move to avoid any
settlement with striking em-
ployes. ?

Monty-Ward
ycott Is Urged

Atlantie City, N. J. (LPA)—A
nationwide boycott of Mont-
gomery Ward by labor and the
public was urged by the general
executive board of the United
Retail, Wholesale & Department
Store Employes-CIO in its quart-
erly meeting here, -

Ward's, whose 76,000 employes
the URWDSEA has tried to or-
ganize for nine years, has “con-
sistently attempted to defeat or-

Norwalk Sentinel,
Contract negotiations will be-

fﬁ"““m'ltﬁcumumu

start on the Norwalk

A 20 percent wage increase,

g:mauo\u and health service

been won by 18,000 AFL
nery workers in the New
metropolitan area,

TO MEET

,Wﬂom
the Northern. Onlb,

Newark—A plan to smash the
Guild in Newark® was unveiled
when the Sunday Call unit was
served with demands to abandon
most of the contract gains it has
won during the past 10 years.

Although the demands were pre-

sented by Edward F. Bataille,

editor, acting “for the owners,”
it was implied the policy was
dictated by Edward Scudder,
publisher of the non-Guild New-
ark Evening News. Scudder, a
minority stockholder in the Call,
is in the process of aequiring a
majority holding.

Newark Guild members are well
aware Scudder opposes a Guild
contract on one of his papers
while his other publication re-
mains unorganized.

9-POINT ULTIMATUM
The “owners,” in a nine-point

ultimatum, demanded that the’

Guild abandon the following con-
tract benefits it-now enjoys:

1. The Guild shop.

2. Consideration of experience
on papers of less than 10,000 cir-
culation in establishing experience
rating. Under the present contract
half credit is given for such ex-
perience.

8. Commissions for advertis-
ing solicitors.

4. One of the thrée weeks va-
cation now enjoyed.

5. Limitation of apprentices.

6. Four of thé six paid holi-
days now in effect.

7. Sick leave, except at the dis-
cretion of the publisher. Sick
leave at present is tied in with
severance pay.

8, A clause providing employes
shall not be required to handle

struck work nor work intended |

for a struck department if man-
agement has control over settle-
ment of the dispute.

9. The one-year contract. Man-
agement insists on a two-year
contract with arbitration. !

The Sunday Call management
has decided to sell the paper,
Bataille said. He declared, the
owners have a prospective pur-
chaser who “might” buy the pa-
per if the contract were revised.

THREATENS SALE

If this is not done, he said, the
alternative is sale of the paper
to the competing Star-Ledger and
dissolution of the Call as well as

Palmer Hoyt to
The Denver Post

Denver — Palmer Hoyt, editor
and publisher of the Portland
Oregonian, has been named editor
and publisher of the Denver Post,
succeeding William C. Shepherd,
who is retiring.

AFL Unions Aid

GM Strikers

More than 200 AFL and un-
affiliated unions in New York

elimination of the jobs of its 100
employes. }

Bataille refused to negotiate on
the proposals of the owners and
get a deadline of March 1 for ac-
ceptance of the ultimatum.

If there is mo acceptance by
March 1, Bataille said, the own-
ers will regard the existing con-
tract as lapsed. The present con-
tract runs until Fob‘.ndlb. ‘.:n Gl::.ﬂ';
years management
always have agreed at the first-
negotiation session that the con-
tract shall remain in effect while
negotiations are pending.
THREAT REJECTED

William Rodgers, ANG secre-
téry-treasurer, and Charles Cris-
sey, international representative,
Guild negotiators, 'informed Ba-
taille the Guild can not entertain
the proposals of the owners. X

A unit meeting following the
negotiation session sanctioned ap-
pointment of & policy committee
by the Newark Newspaper Guild
and authorized the executive com-
mittee to take any action it may
deem necessary.

ﬁﬂliiﬁ’ .Néwark Guild Is Fighting

Ultimatum to Crush Union

A second negotiation session
asked by the Guild made no pro-
toward settlement, but
clarified the issue as centering
upon the Guild shop provisions,
rather than wage considerations.
The Guild has asked for the in-
tervention of the U. 8. Concilia-

tion Service as & further step in .

exhausting all peacable means of

retaining its contract status.
Guildsmen in Newark consider

the whole proposal and the man-

ner in which it was presented an

indieation Scudder is out to smash
the Guild u. gul.ck}y.u possible.

The Guild has had a contract
with the Sunday Call since 1936
and has always ‘enjoyed friendly
relationships with the manage-
ment. There never has been a
strike against the paper, and in

the past few years principal dis- -

putes at contract time have beén
over wages.

The sudden objection to such
long-established benefits as Guild
shop, three-week vacations and
paid holidays is taken 'as proof
of a change of management.

Miiwahké Turns Down Hearst
Offer, Heads for Arbitration

Milwaukee—After hearing Sid-
ney Kaufman, chairman of the
negotiating committee, report on
on final management offer of pay
increases, members of the Mil-
waukee Sentinel (Hearst) unit
in secret ballot rejected the offer,
70 per cent of the membership
favoring going to arbitration on
the issue.

Arrangements for arbitration
already had been completed with
both managemet and the Guild
committee agreeing on C. Stanley
Perry, assistant county corpora-
tion counsel. Perry twice has
acted as arbiter in dispute cases.
FIRST OFFER

First company offer came last
November although the present
contract does not expire until
Feb. 15, 1947, but with provision
for interim reopening as of Feb.
15, 1046. ,This offer was for a
$2.60 across the board increase.
Other unions in the plant agreed
tp approximately the same boost
in pay.

In December the Guild pre-
sented its demand for 30 per
cent increase in pay.The company
countered with the same $2.50
offer which, because it had not
been accepted in November, now
amounted to $3.21 through ac-
cumulated backlog. In final ne-

gotiations company management
came through with an offer of
$4 across the board or 10 per cent
increase with $5 ceiling.

WOULD DEDUCT RAISES

This offer applied to all employes
under Guild contract but pro-
vided that in the cases of edito-
rial department workers who had
received merit increases in De-
cember the amount of the merit
increase be deducted from the
new increase.

In the course of negotiations

‘management agreed to put in a

b day week for circulation depart-
ment employes if a suitable plan
could be presented by the branch
managers affected.

OTHER AGREEMENTS

It also agreed arrangements
would be made whereby no edito-
rial employe would be required
to work more than five days con-
secutively against his will and
agreed that any employe called
to work on his day off would be
paid no less than a full day’s pay
regardless of how short a time
he was on the job,

Both management and the
Guild are preparing briefs for
submission to the arbiter. Any
increase in pay is effective as of
Feb. 15.

3 Cleveland Papers Drop
Battling $35,000 Annual

Pressmen on the three Cleve-
land dailies went back to work
Feb. 6 after approving a recom-
mendation by Maj. George Berry,
union . president, that work be
resumed and the wage dispute be
submitted to arbitration,

Cleveland—In a month of non
publication, Cleveviand's three
dailies have lost an estimated
$863,268 in circulation revenue
rather than meet demands of
AFL pressmen for annual raises
totaling $35,000, a Guild Reporter
survey of this city’s strange
newspaper strike reveals.

On the other hand, losses can ~

be offset through tax laws, al-
ready assailed by CIO President
Philip Murray, which permit cor-

The strike is considered strange
in that all three publications be-
gan producing “dry run” papers
with all departments except the
striking pressmen still on the

“payroll,

On the News, Guildsmen gather,

" write and edit the news, the

typos set copy, the advertising
salesmen solicit ads, the photo-
engravers make cuts, and so
Everything happens -except
paper doesn’t come out, save

Wayne Butt-bochc, of the Em-
ployers Association of Detroit,
secretary. i
STARTED WITH ADS

Also still functioning is Edward

C. Fielder, organizer and public '

relations chief.

The trouble among the Senti-
nels is said to have started with
insertion of the ads which called
for repeal of all social legislation
of the last. decades, . from the
Wagner act to the Social Security
law. g

According to Sentinels spokes-
men, the ads were drawn up by
a group of “radicals” without
prior consultation with the orga-
'nization’s executives. The latter
claimed to be merely intent on
“defending free enterprise” and
were not in accord with the ex-
treme position taken by the ad.
OTHERS QUIT

Resignations resulting from
publication of the ad included
Robert G. Waldron, of the Hudson
Motor Car Co., governor; Noble
Travis, Detroit Trust Co. execu-
tive, treasurer; Rogs Roy, adver.
tising agency executive, vice
chairman; William Leininger, of
Leiniger Industrial Co.,, and
Julian Wolfner, of R. L. Polk Co.,
governors. Stephen Butts, of O.
W. Burke Co., and Loren B. Mil-

ler, of the Bureau of Govern- -

mental Research, had been named
as governors erroneously in the
original press releases.

L . L

Allman denied that the rash of
resignations heralded the breakup
of the Sentinels, but he failed to
.announce any replacement for the
disappearing group of officers.

$826,000
Pay Boost

CIO weekly, and the Cleveland
Citizen, AFL weekly.

Mayor Thomas A. Burke has
appeared on the radio, urging an
end to the strike. Immediately
he was assailed by Emmett
O’Flanagan, president of the
Pressmen’s Union, as doing the
Pn;lhl:h'n' bidding.

clause of the pressmen’s contract.
The publishers contend the press-
men violated the contract by re-
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paralyze unions for a minimum
of 80 days because it outlaws
strikes during the whole period
of fact-finding and cooling-off.

The bill, known as S 91 and
introduced by Senate President
Haydn Proctor, covers labor dis-
putes in transportation, light,
gas, electric, steam, heat and
light companies, telegraph and
telephone * services and tunnels,
bridges and canals. Edge has
stretched the term public utility
to include even taxicabs.

Only labor member to date is
AFL International Répresenta-
tive Robert J. Watt, who admit-
ted he had never attended a JA
meeting and did not know what
the organization was doing. He
joined at the personal invitation
of his colleague on the National
War Labor Board, S. Bayard
Colgate, NAM director and chair-
man of the JA executive commit-

- tee.

¥

arise if you have such entrepre-
neurs (JA members) among your
employes? They act as a leaven
among those employes who have
never had to meet a payroll.
“They act like JA graduates
did when the Meyer Shoe Box
Co. employes decided to call a
strike. They got over capital and
management’s point of view to
union members, and there was
no strike. As A. W. Robertson,

Star Chamber Sessions Dropped by
California U Regents After Protests

Los Angeles—The public has
a right to know what goes on in
board meetings of tax-supported
institutions.

That was the nub of protests
that reporters of four Los An-
geles newspapers made here re-
cently to the University of Cali-
fornia board of regents, which
has been holding closed sessions.

» Underlying the protests is the
story of a sinister attack upon
the university, and upon the aca-
demic freedom of teachers and
_students, by reactionary legisla-
tors and some newspapers—prin-
cipally the Hearst press.

LED SMEARS _

The attack has been directed

at the Los Angeles
branch of the university, since
youths enrolled at the school
marched in picket lines during

It was climaxed by red smears
of both teachers and students at
a legislative “investigation” of
the film strike conducted by State

’Assemblyman C. Don Field’ (R.),

and by the “Little Dies” com-
mittee of State Senator Jack
Tenney (R.).

L » .

A tipoff to the Hearst press
that the board of regents would
consider a motion of one of its
members that students be for-
bidden to take part in any off-
campus activities that might be
deemed “red,” caused the protest
against closed meetings.

PROTESTS FILED
Hearstmen Carl Greenberg of

of the open-shop Times,
Leslie Claypool of the Daily News.

i
EeFd

El
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Arnold and Claypool are Guilds-
men, ;

The regents yielded, and opened
the meeting. The motion striking
at the academic freedom of stu-
dents was beaten.

The next meeting of the board,
in Berkeley, similarly was opened
to the press. ‘

L - -

Friends of the university main-
tain that despite the understand-
able desire of progressive board
members to avoid the smear at-
tack by holding closed meetings,
open sessions will in the long run
pay off by bringing out more
clearly the drive of the reaction-
aries against academic freedom.

Unions Will Use
More Statistics

In Pay Disputes

(LPA) — Organized
hmd economic statistics
in support of wage demands will

increase in the future,
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Wage-Hour Act
Scope Widened

Washington (LPA) — Workers
engaged in production of material
to be used in the “flow of goods
in commerce” are entitled to pro-
tection of the F.ir Labor Stand-
ards Act, the U. 8, Supreme Court
has ruled. The 8 to 0 decision
was handed down against the
Roland Electrical Co., Baltimore,

The court found that although
the motors sold by the firm were
not, purchased by its consumers
for resale and although they were
to be used and probably ultimately
“consumed” in the hands of the

 customers, “these motors re-

mained actively in use in the pro-
duction of the flow of goods in
commerce.” Theruling found that:
“It is to this great field of the
production of goods for interstate
commerce that the act is di-

”

in their own state.

More Out Than
In at Rockford

Rockford, Ill. — For the first
time since 1942, the Rockford
Guild has more returned veterans

s
1
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filinted unions are to be guaran-
teed certain autonomies, continu.

ganization will act on national
strikes, agreements, research,
political action, publicity and
educational matters.

Curran said “we are not going
to conduct any drive against any
legitimate labor organization. We
are not going in for any type of
raiding. We are set up with the
hope that we can unify the mari-
time section of the labor m
ment.” )

Until the convention acts, the
new national union will be unaf-
filiated with the CIO or AFL,
Curran explained, adding that

“%“the CIO loses no strength by
this fact.,”
NATIONAL COUNCIL

Plans, all calling for ratifica-
tion by memberships of the re-

+ spective unions, call for election

of a president, one or more vice
presidents, and a secretary-trea-
surer, all elected by referendum
vote of all organizations.

A national council would be set
up consisting of the national of-

organization shall have only one
vote.

PAY DROP SEEN
AS ANSWER TO
STRIKE CAUSE
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| Shoboygdn Guild Signs
An Improved Agreement

Pictured is the signing of an improved contract with the Shehoygan
Press. Seated are C. E. Broughton, president and publisher, and
Attorney A, Matt Werner, treasurer of the company. Looking on are
Vern H. Fox, president of the Guild, and Elwin Rich, vice president,

who headed negotiations.

Sheboygan, Wisg—It took only
four hours for the Sheboygan
Newspaper Guild to 1negotille o
Guild shop contract with the She-
boygan Press Publishing Co.

In the new agreement, the sec-
ond with the company, employes
go on a five-day week, contrasted
to the former 5%-day week, with
a work day of eight hours.

Minimums were increased. The

~new schedule includes: advertis-
ing promotion men, $71 after four
years with b percent commission;
display salesmen, $53.50 after four
years with b percent commission;
classified salesmen, $53.50 after
four years, plus commission.

Car expenses for ad salesmen
were increased to $9 per week
from $7.50. The commission rate
for classified sales girls also was
raised. The circulation depart-
ment wrappers’ and drivers’ work-
week was reduced from six days
and 48 hours to five days and 40
hours, with a 10 percent increase

Blatz Is Added
To Staff of ANG

J. William Biatz, executive sec-
retary of the Columbus Newspa-
per Guild, has joined the ANG
staff as an international repre-
sentative, He is assigned to the
Ohio Valley District Council, and
will make his headquarters in
Columbus.

Blatz is a Guild veteran, having
served as president and treasurer
of the Columbys’ local and also
as president of the council. He
has headed the negotiations com-
mijttee for Citizen and Dispatch
contracts, and has assisted in
negotiations for the Dayton,
Toledo and Springfield Guilds,

Blatz is on leave of absence
from the Columbus Citizen, where
he has been on telegraph, make-
up and the cepydesk,

. San Diego Guild
Elects Rucker

. San Diego-—Edmund P, Rucker,
of the San Diego Union editorial
stafl, was elected president of the
San-Diege Newspaper Guild.

Hugh Smith apd Emily Stoker
were elected vice presidents;
John D'Alfonso was elected sec-
wetary, and Henry Christopher-
Ron was named treasurer,

_ An installation party, in the

S e o

above the former 48-hour pay.
Minimum for four years is $46,
Holiday work now brings dou-
ble time. Maintenance of mem-
bership was changed to the Guild
shop in the following depart-
ments covered by the contract,
display and classified advertising,
proof readers, circulation and
maintenance employes,

Woman to Head
Unit in Denver

Denver—For the first time a

Denver Guild unit has chosen a

woman member for chairman, The
Denver Post unit elected Jane
¥ Nés, federal run
reporter and
feature writer,
as its chairman
and also chose
three other
women for oth-
er offices. She
succeeds Alex
Murphree.

Other officers
elected are:
Faye Cecil, seec-
retary; Frank
0. Haraway, treasurer,

Miss Nes, who began newspaper
work in Baltimore, has been a
leader in the Denver Guild since

Nes

Jjoining the Post staff two years

ago.

New Weekly Set
For Denver Area

Denver—Graham Dolan, former -

vice president of the Denver
Guild, recently back from Navy
dut'y, and a group of Denver
writers and others interested in
social welfare have organized the

Rocky Mountain Foundation for -

a Free Press to publish & new
weekly newspaper in Denver,
called the Chullolfge.
Dolan is chairman of the or-
ganization and Edward Currie,
recently a sergeant in the Tenth
Mountain Division, is secretary-
treasurer. They expect to publish
the first issue ahout March 1.
Before going into the Navy,
Dolan was editor of the Union,
weekly of the International Union

of Mine, Mill & Smelt
(C10). Smelter Workers

HEADS UNIT
Denver—Sam Lusky, statehouse
reporter for the Rocky Mountain

News, was elected chairma
the News unit. ol

Contract Gains
With Financial
News Service

“The Standard and Poor’s ’unit
of the New York Guild has

Cleveland
Bt

reached agreement with manage- |
ment of the financial news serve -

ice on a new contract providing
for a 15 percent general increase,
higher minimums, improved
severance pay provisions, and
other gains. The wage ine" ases
will cost the company an esti-
mated $65,000 annually.

The new agreement provides
for a minimum of $68,60 for re<
write reporters after three years
experience, compared to $61 pre-
viously. The minimum for see-
retary-stenographers was raised
from -$34 after three years to
$38; typist clerks went from a
minimum of $28 to $31, and sen-
jor analysts and associate ecitors
were raised from $80 to $89.

w . L

The severance pay ceiling was
hoosted from 34 to 40 weeks.

The contract provides for a
364 -hour week for all employes.
Previpusly ecirculation employes
in the Orange, Conn, plant
worked a 37%-hour week, and
those on the 36'4-hour week
worked for three hours on every
sixth Saturday, Under the new
agreement all Saturday work
will be paid for at the rate of
time and one-half, with a mini-
mum of three hours guaranteed.

During weeks in which any of 11
listed holidays occur, employes
will work four days and 29 hours,
with time and one-half for any
additional work,

Returning servicemen will be
given credit for time spent in
service in determining their sev-
erance pay, experience, and
length of service ratings. The
agreement also eliminates a pro-
vision that replacement employes
may be dismissed on return of
veterans, which has the effect of
making all replacements perma-
nent employes,

The new contract also includes
a check-off provision, and an im-
provement in the struck work
clause,

- Guildsmen Aid

Sacramento PAC

Sacramento—Three members of
the Sacramento Valley Newspaper,
Guild have been appointed to the
reactivated local CIO Political
Action Committee. They are:
Johnny Gardner, Bee unit; Joe
Cullivan, Union, and Harry P.
Bagley, free lance. Bagley, for-
mer president of the Sacramento
Guild, has been named to the
PAC executive committee,

The PAC has set out to sup-
port a candidate to defeat Con-
gressman Leroy Johnson of Stock-
ton, who has an anti-labor voting
record. The committee also will
interest itself in the local races
(or state assembly.

'3

A school for Guild apprentices, with GI studeénts eligible to receive
benefits of $30 to $90 a month under federal and state regulations,
has been set up at the Cleveland News by former Unit Chairman
William Dinwoodie.- Other units have applied to the Ohio state depart-
ment of education and the Cleveland board of education for on-the-job
“training programs. The picture, by Class Member Richard J. Misch,
shows William 8. Nehez, class secretary, seated, and Mike Hrehocik,
Geoffrey Fisher and Russell Faist, program committee.

California Has $100,000 Junket
To Fight US Oil Tidelands Suit

Sacramento — California has
poured $100,000 into its fight with
the federal government over oil
producing tidelands and has sent
its attorney general, Robert W,
Kenny, and a legislative commit-
tee to Washington to argue its
case before congress.

Gov. Earl Warren has signed a
bill appropriating the $100,000 to
combat the government suit to
establish federal title to the, tide-
lands, and to support congres-
sional legislation which would
evict the government.

A six man committee was
named for the junket to Wash-
ington but one member, a Demo-
crat, thought social legislation at
home was more important than

ITU Strikers to
Print Own Paper

Lafayette, Ind. (FP)—Incensed
by continued publication of the
Journal-Courier by use of im-
ported strikebreakers during the
sixth week of a strike, the Inter-
national Typographical Union
‘(‘AFL) will start its own paper

ere.

the state’s quarrel with Secretary
of Interior Ickes, instigator of
the suit.

That member is Senator Jack
Shelléy of San Ftancisco, an AFL
leader, Shelley said he could not
leave the California capitol while
his bill providing disability pay
to workers covered by jobless
insurance was still pending.

Annual Frolics
Set for SFONG

San Francisco— Plans have
been set for the annual SFONG
“Frolic” to be held in May or
June, prior to the Scrantom con-
vention,

President Bill Gray named
Verne O'Reilly as general chair-
man of the affair, It was under
O'Reilly’s direction that the last
frolic netted $2,600 for the
SFONG treasury,

Proceeds from the annual
frolics are used to pay expenses
of delegates to conventions so
that dues can be used for Guild
operations and to strengthen the
local defense fund.

N.‘” _Yrk Guild Assisf _esfern Union Pickets

the New York Guild for pickets in the midtown

American Communications Association (CIO) are
earlier WLB wage award, on a' company appeal.

- headquarters,
The ANG is

nion telegrams which have to be handled in New York by seabs.

and coffee, sandwiches and dough+
not aceepling service of Western

Lims, Ohls—A wage boost to-

taling $14,196 per year and af-

fecting 37 persons was won by

o ool

the Lima Newspaper Guild fole

Jowing negotiations.  The , new
eontract will go into effect March
1 at the Lima News. ¢
‘Under the _inerease, which
averaged slightly over $7.weekly
for all affected, a new top mini-
mum of $67 was established  for
fifth-year reporters plus a differ-
ential of $7.50 weekly for de
partment heads. Telegraph, state
and sports editors come under
this classification. i
£ £ L
Proofreaders went to $47 from
$40. Bookkeepers to $47 from $40,
counter clerks to $37 from $30,
display advertising meii to $57
from $560, society writers from
$40 to $62 with a $2 differential
for society editor, proof and copy
earriers from $20 to $256 and $22
to $30, respectively, and telephone
operators from $27.50 to $35.
Members of the local negotiat«
ing committee were Frank -J.
Klein; chairman; Wayne G. Cur-
rent, president; Clair Miller, Tom
Hunter, Chatles French, Joe Hal.
bergtein, and Mildred Atkinson.

BUCKNAM IS
PRESIDENT IN
MANCHESTER

Manchester, N. H—James R.
Bucknam, recently returned from
gervice as a Marine combat cor-
respondent, has been elected
president of the Manchester
Newspaper Guild, succeeding
Walter Emerson. ‘

Emerson ~was promoted to
night city editor, a position ex-
cluded from the contract, and he
resigned his Guild post.

Kenneth E. Kearns was named
vice president, and Mrs. Louis
Walker js sectetary. Joseph 1.
Dery, who has held the post since
the Guild was formed here, was
renamed treasurer.

How to Get Your
Name on Page 1

Salt Lake City (FP)—Two days
before its underpaid workers went
out on strike, the Kennecott
Copper Corporation made an ex-
pensive bid for public support.

The company announced sud-
denly that it was giving a grant
of $200,000 to the University of
Utah and a $50,000 grant to Utah
State Agricultural College for
research in the field of metal min-
ing and potential uses of minerals
in agriculture.

Result was a big splash on the
front pages of this city’s papers.

- Philadelphia.

McCay Green, business manager.
Green is former city solicitor of

.

The final session lasted eight'
hours, with many recesses. As
efforts to get together continued,
management offered new mini-

‘mums, & 16 percent increase with

a floor of $6 and a ceiling of $12,
Guild negotiators then indi-

_cated settlement might be reached

Above is a scene of the balloting on a strike vote at the Philadelphia Inquirer, after the unit rejected

management's proposals.

and unit members line up in back to cast
,walkout on the large Philadelphia daily.

Contract Fight
Is Won Finally

Los Angeles — After . a year-
long fight, the Guild won its
fight over a contraét with City
News Service.

Telford Work, operator of the
news service, and Florabelle
Muir, former owner, contended
that the Guild contract has ex-
pired two years agos Just before
going out of business, the Na-
tional War Labor Board denied
Work’s appeal from a regional
board decision holding that the
agreement was in effect.

The Los Angeles Guild, mean-
while, has demanded that Work
negotiate, and is awaiting an
answer.

The Guild has been at odds
with the news service because of
jts charges that employes are
worked long hours at low pay.

Lehigh Valley
Renames Prexy

Allentown — Frances Weis-
hampel was re-elected president
of the Lehigh Valley Guild at the
annual meeting. weige G20
She is a reporter 4
on the Morning
Call. Nelson
Weiser was
elected vice
president, ;

William Peeler
was chosen
séeretary, and
Max Levine was
re-elected trea-
surer. Peeler is
telegraph editor Welhampel
of the Call and Levine is a re-
porter.

Woman Reporter Heads Pueblo

Pueblo, Colo.—Hazel A. Smith,
Star-Journal state editor and
veteran reporter on the federal
run, is the new president of the
Pueblo Newspaper Guild, sue-
ceeding Ed Orazem. She has
served on the executive committee
since the Pueblo local was organ-
ized three years ago.

- - >

Terrence Curran, Chieftain po-
lice reporter, is the new vice
president, He takes the place of
Paul Benko, who, like Orazem,
was not a candicate for re-
election, x

Elinor Nelson, Star-Journal
court house reporter, was re-
clected secretary, and Gertrude
Roy, foreign advertising manager
for the combined papers, again
was named treasurer,

SEEK CIGARET BOOST

Washington—While the cost of :

tobacco | has dropped, cigaret
manufacturers are pressuring
OPA for a one-cent a pack price
boost, Companies contend they
have to spend more for advertis-

ing.

HAZEL A. SMITH
Veteran reporter

¥ I

Two tellers watch as girls from the Guild office check membership records,
ballots. The record turnout resulted in a 306 to 85 vote for a

Above are some of the Guild officials who made the report on negoti-
ations to the Inguirer unit. Left to right are Andrew Khinoy, new
Philadelphia-Camden Guild president; Arthur Riordan, local secretary
'and past president; Irving Fagan, negotiations chairman; and Dorothy
Rockwell, ANG vice president and a member of the unit.

UNION DUES CHECKED OFF
FOR NON-UNION EMPLOYES

Windsor, Can, (LPA) — Com-
pulsory check-off of union dues
without a ufiion shop became part
of an unusual contract signed be-
tween the Ford Windsor Co. and
the . United Auto Workers-CIO.
Membership in the union will be
voluntary but all of the com-
pany’s 9,000 employes must pay
dues.

The new contract,

FIRINGS FAIL
TO HURT GUILD
IN HOLLYWOOD

Los Angeles—While the NLRB
is investigating charges seven
employes were fired for union ac-
tivity, and despite continued ine
timidation by department heads;
the Guild is maintaining a
majority in the circulation de-

terms of

partment of the Hollywood Citi- -

zen-News,

A date is expected to be set
soon for the election. Meanwhile,
management has passed out $5
per week raises to editorial de-
partment employes.

Last September, Harlan Pal-
mer, publisher, refused to con-
sent to an NLRB election, and
since then he has delayed an
¢lection by demanding hearings
and raising flimsy objections to
legal procedure,

Cleveland Gets
Strike Story

Cleveland—Labof and liberal
groups here umited in publishing
a four-page newspaper, setting
forth the union position in the
GM and steel strikes, which was
distributed to 100,000 homes.

Money for the tabloid publica-
tion was raised among members
of several downtbwn ecivie organi-
zations. Distribution was turned
over to the representatives of the
126,000 strikers in the city.

which were decided by Justice
Ivan C. Rand of the Canadian
supreme ' court,  settled a two-
year dispute which was climaxed
by a 100-day strike. A second
novel feature of the agreement
provides that if the union should
call a strike without the support
of the majority of the company's
workers, the check-off would be
cancelled for a period of two to
six months,

The union was required to re«
pudiate wildcat strikes and de-
clare wildeat picket lines illegal.
Individual’ wildeat strikers, the
decision provided, will be fined $3
a day for each day of the walk-
out and the loss of one year's
seniority for each week away
from work.

Our Daily Bread.

b ———i

LENDING
LIBRARY

if the ceiling were $13.

Green thought a minute and
replied, “It's & deal.”
NEW MINIMUMS

Minimum rates- were increased
for the most part from $7,50 to
$10, and in one case $16.50, Top
minimum for reporter is $68
after four years, with copyreaders
$78 after three and $79 for ad
solicitors after four. Top for copy
boys is $28, for stenographers
and phone operators $37.50 after
four years. Top for some clerical
clagsifications is $42.50,

L - +

General working conditions
which vere bettered include ime
proved overtime for commercial
departments, a regular work
schedule with overtime for any
work not scheduled; 12-hour lapse
between shifts; improved callback

rovision; elimination of tieup of
Kolldnyu and the 3-week vacation;
severance pay ceiling upped to 31
weeks; full experience credit for
most servicemen, and a boost of
nearly 50 percent in car allow-
ance.

It also was agreed management
and the Guild will undertake a
,joint study of a pension plan.

- > L ]

The Inquirer, owned by the
Annenberg interests, has a daily
cireulation of almost 600,000,
with the Sunday circulation ap-
proximately 1,225,000,

Tri-City Helps
UE Strikers

Albany—Members of the Tri-
City Guild have pledged all pos-
sible aid to strikers in the Tri«
City area, with J. Albert Deyo
and F, Alan Craigie co-chairmen
of a committee to co-ordinate
financial and other aid.

First action came from mem-
bers on the copydesk at the
Knickerbocker News, who volun-
teered their services to agsist
members of the United Electrical,
Radio and Machine Workers of
America (CIO) in putting out
their weekly strike paper In
Schenectady.

)
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Wage Program

(Continued from Page One)
of the reporter job” the report
adds.
While the reporter job is the
key classification in the news-
paper wage structure, the report
warns that in general existing
intra-plant newspaper wage dif-
ferences do not reflect proper
job relationships. Some of the
disproportionate differences be-
tween reporter and clerical classi-
fications were overcome by Wage
Program negotiations.
MERIT INCREASE BAIT

Most newspaper workers ad-
vance only slightly beyond mini-
mum schedules, Miss Weinstein's
report states, declaring “merit
Increases are the bait which pub-
lishers have dangled before under-
paid employes for decades.”
S o PR

A top minimui.. of $65 or bet-
ter was achieved under the 1945
Wage “rogram through Guild
contraet in the following cities:

Pittsburgh
San Diego i
San Francisco

St. Louls
Toledo
Washington
Sacramento just missed, secur-
ing $64.40 on the Bee, 1
|

e

More equitable pay boosts Lero
achieved through general | in-
creases which were added to
minimums.

“The ability of the newspaper
industry to support a high level
of wages is unquestioned, = The
current profit position and finan-
cial stability of the industry has
resultedjin large reserves and in-
creasingly high annual profits.”

. . .

The report on «collective bar-
gaining achievements called for
renewed emphasis on incorporat-
ing all general increases into the
minimums, and on applying the
general “raise tv all employes,
without ceilings.

In addition to direct wage gains,
many contracts incorporated im-
provements in holiday clauses,
premium pay for night work,
overtime, severance pay, and war
service clauses.

NEW YORK GAINS
TERMED IMPRESSIVE

With demands based on a job
evaluation survey undertaken by
the local, the New York Guild
registered “impressive” wage and
contract gains. Top minimum for
reporters is at the highest level
in history, the report to the IEB
says.

New York proposals for 1946
exceeded the 1945 Wage Program
demands. Writing reporters on six
NY papers go to $90 in the
third year, with $96 for all re-
porters in the sixth year on the
seventh paper. Top minimums for
reporters in the leg man classi-
fication stand at $60 to $75 after

, two to four years’ experience.
. L L

On all papers only a small pro-
portion of the reporters are leg
men, ard in the Times contract
it is stipulated that 70 percent
of the staff shall be classified as
writing reporters. The Post has
four leg men, compared to 41
writing reporters. '

Top minimums for stenogra-
phers and phone operators were
hiked $17.50 on PM, $15 on the
Journal-American, and $11 on the
other five papers. Top minimums
are $46 in the fourth year, ex-
eq‘»rt for mnt PM.

'op m ums for typists are
$40 in the fourth year, after
being boosted $15 on the Journal-
:-trlun, mii ﬁo on the other
ve papers
ity this classifi-

: i e A
ted annual cost of the
pay raises on the seven pa

is approximately $1,810 o
Bout 4,000 om 1,810,000 for

BUY RADIO STOCK
Chicago — The Chieago Daily

News is 42 percent of
the stock in radio station WIND,

STENOGRAPHERS ~ PHONEOPERATORS  TYPISTS

OR LESS

{

* Nearly three-fourths of 60 Guild units that negotiated on ANG 1945 Wage Program demands attained

top reporter minimums of $55 or better. Similar gains were made in

other classifications as part of na-

tionally co-ordinated drive that brought an estimated $4,000,000 in annual increases to 11,000 newspaper
workers. Chart is from final report on Wage Program made to IEB by Jean Weinstein, ANG research
director. Additional wage gains were registered by locals not in Wage Pro(ur.

2 Courts Toss Out Idea of

Super-seniority for

Two U. 8. federal court deci-
sions have answered in the nega-

in throwing out a suit brought
by an employe of the Nash-
tive a ruling by Selective Service Kelvinator Corp. for recovery of
Director Lewis B. Hershey that $600 in wages, also punctured
veterans, as a result of their = the super-seniority . theory of
gervice in the armed forces, are Hershey. ;
entitled to displace workers of In this case the employe left
greater seniority, his  job with Nash-Kelvinator in
The first decision against the 1943 for Army service. In 1944
“super-seniority” theory was he was discharged and returned
handed down by a federa! judge to his job with his previous
in Springfield, I1l, who found in seniority rating plus credit for
hvorlol the AFL that a yeteran the year he spent in service,
was entitled to a seniority equiv- which placed him as No. 45 on
alent to the years he had spent the company’s seniority list.
on the job plus the years he spent In January, 1945, when the
in service, but that he accumu- company did not have enough
lated no more seniority than that, jobs for all its employes, he was
and could not displace an em- dropped, and rehired 10 days
ploye who had built up greater later in a lower classification. He
seniority. sued for the difference between

In Detroit, a federal judge, his former and his new salary on

erican Tobacco
pany Products

2,600 workers of the American T.obt;co Com i

i
delphia, Pa., Cl'nrluton, S. C., and Trenton, N. J,?‘:%onryn PhC::y
& Bok & Co. in Trenton—a subsidiary of American Tobacco)

are on strike for:
: 6l‘;llllpEmlliloyment
¢ Per Hour Minimum W,
® 25¢ Hourly Increase o :

No Discrimination A |
o et e e

“This is the public’s fight as well as ours, Hel living’
wage—s80 that we can buy your products and y?n“u‘:t b:y ours
nYnhl. Write to the American Tobaces Co., 111 Fifth Ave., New
ork City, telling u;em to ifieet our demands, 7
Meanwhile don’t buy the following brands:

CIGARETTES PIPE TOBAGCO
Bull

Vets

the basis of the Hershey ruling
that veterans should have prece-
dence over other employes re-
gardless of seniority.

JOIN IN ACTION

The United Automobile Workers,
CI0, and the Wayne county coun-
¢il of the Veterans of Foreign
Wars took part in the Detroit
proceedings.

“There is nothing in the legis-
lative history of the act (GI Bill)
that would justify the court in
concluding that congress inténded
to upset the established labor
relations on the production front
by requiring that labor contracts
be construed to include provisions
for placing returned World War
Il veterans in a position at the
head of the seniority list,”  the
judge ruled.

Since the company restored the
veteran to his position in accord-
ance with the union contract, the
conditions of the GI Bill were
fulfilled, and “that is all the act
requires,” according to the fed-
eral judge.

L L L

The CIO, in its various con-
tracts, has insisted that years
spent in service be credited to-
ward seniority rating, but it has
opposed giving the veterans blan-
ket seniority over all other em-
ployes.

STRIKEBREAKING MOVE
STARTS STRIKE EARLY

An attempt by the Phelps
Dodge Corp. to move strikebreak-
ers, food, cots and other equip-
ment into its Laurel Hill, N. Y.,
refining plant while CIO union-
ists were still working caused a
walkout of 800 workers here, 24
hours ahead of schedule.

BREWERY WORKERS
ARE SPURNING AFL
Cincinnati (FP) — An official

ning to follow the United Mine
Workers back into the AFL are
a “distortion of the facts.”

JOBLESS CLAIMS UP
Washington (LPA)—Compens-
able m"mo&.""“.

elaims totaled 2,040,

Raised Pay‘Standards |

5%%335?;;

Ei

Chicago Votes
Aid to Strikers

Chicago—The executive boar
of the Chicago Newspaper Guilc
voted a $50 contribution to the
National Committee to Aid the
Families ' of General Moton
Strikers. >
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yout has bee 4

Washington (LPA)-—The north-
south wage differential, long an
economic curse in the textile in-
dustry, was given another body
blow last week when the Cannon
Mills Co. chain of North Carolina
granted a 10¢-an-hour raise to its
18,000 employes and an 8¢-an-
hour hike was won by 19,000
workers  in 19 New England
plants. In both instances the in-
crease jumped pay scales to a
66¢-an-hour minimum. '’

In reply to a dissenting opinion
to the New England order, the two
labor members of the National
Wage Stahilization Board de-
clared that: “The establishment of
a 65¢ minimum is long overdue,
Labor urged the War Labor Board
to do this long ago, without avail.
If the board’s refusal had any
plausibility during the war, it
would have none now.”

HAD LOW RATES

D Robert J. Watt and Carl J.

Shipley, representing the AFL
and CIO respectively, recalled
that Price Administrator Chester
Bowles had asserted that in tex-
tiles 47 percent of the workers
were earning, in June 1945, less
than 65¢ an hour. To bring them
up to the 656¢ minimum, Bowles
said, would cost $105,000,000 a
year and would add only 6 per-
cent to the wage bill. If the entire
wage increase were to be met out
of profits they would be reduced
to a level of 485 percent above the
1986-39 average before taxes, and
at that level would provide a re-
turn of 22 percent on net worth.
This would be four times the pre-
war return.

Even if the entire wage in-
crease were passed on, Bowles
contended, it would require price
increases averaging less than 1%
percent at the manufacturing
level.

Watt and Shipley stated that:
“In view of the negligible effect
that an-increase in the minimum
wage of American industry to 66¢
will have, no one with even the
most lukewarm interest in the
under-privileged would want the
board to place any bar in the path
of attaining this objective.”

INITIAL ACTION

The board’s action was the first
in which it had approved a wage
rate above b65¢ an hour for the
purpose of correcting substand-
ards of living. “On the basis of
this decision,” the board an-
nouneed, “the regional boards are
being instructed that in any par-
ticular case they may, at their
discretion, approve a rate up to
65¢ an hour to correct substand-
ards of living.”

A general wage increase of 156¢
an hour and a minimum of 70¢
an hour from 147 southern cotton
mills will be demanded by the
Textile Workers Union of Amer-
jea-CIO, President Emil Rieve
announced. The requested raise
will involve about 100,000 work-

are usually spread to non-union
1.4

PR AL &0.~'\.5,«.a R
- um»&u

the wage recommendations
nation’s chief executive—

‘President Harry Trumen.”

The Gary Guildsmen also have
made preparations to join the
'lMﬂMWlM
President Phil Murray, who
heads the CIO and USA, sent

& letter to the Gary local imme--

Wy, voicing his _appneh-

e s W
oy k? g

Allentown Publisher Ups Night
Differential, Adds 5-Day Week

. Allentown—Management of the
Call-Chronicle newspa * has
boosted the night differential
from $2.50, agreed upon in a new
contract last fall, to $4 per week,

Action came after the $4 rate
was won by the International
Typographical Union. In negotia-
tions the Guild had sought the
same differential as enjoyed by
the printers, and the publishers
stated they felt this increase
merely showed good faith on
their part.

During negotiations publishers
’had stated the Chronicle, now on
a six-day, 40-hour week, would
be shifted to a five-day week at
the earliest practical time,

“Nith the return of most of the
servicemen, the changeover has
been made now. The Morning
Call already wis on a five-day
wekk,

2 Million Hurt
On Jobs in 1945

Washington (LPA)—Approxi-
mately 2,000,000 workers were
disabled during 1945 as a.result
of work injuries, the Labor De-
partment discloses. About 16,000
deaths occured and total time lost
during 1945 as the result of dis-
abling injuries amounted to moxe
than 41,000,000 employe-days.

chine Workers (CIO) during the
17-week strike against the Lynn

Item in 1989, Lynn Guildsmen

promptly voted an initial dona-
tion of $50 to the UE Local 201
strike fund, then unanimously
voted a $1 weekly assessment on

all Guild members for the dura-.

tion of the GE strike.

First week’s collection of the
assessment produced several vol-
unteer donations of $56 and $10
from grateful Item unit veterans
of the strike seven years ago,
which won widespread support
from the 16,000 employes of the
GE plants, )

UNION LABEL CASE
BRINGS $50 FINE

.. Jacob Friedman of the Fried-

man Press in New York paid a
$50 fine on his guilty plea to
using a label on his work sim-
ilar to the Allied Printing Trades
Couneil union label, which he was
not entitled to use.

Exempted from the $1 assess-
ment was Anthony Frasca,
Guildsman, who is employed as '
public relations representative
for the UE local. Frasca, along
with other officers, voluntarily
went off the union’s payroll for
the duration of the strike.

‘SOLID FRONT
ON ELECTRICAL
PAY IS BROKEN

First break in the electrical in-
dustry’s solid front against sub-
stantial wage increases came
when Radio Corporation of
Ameriea granted a raise of 17%¢
an hour to 8,000 workers at
Camden, N. J,

The settlement, which also ealls
for the pay hikes to be retro-
active to Oct, 7, 19456 and pro-
vides for six paid holidays, was
reached without a walkout,

Elsewhere throughout the
country, however, 200,000 strik-
ing members of the United Elec-
trical, Radio & Machine Work-
ers-CIO kept 79 plants of General
Electric, Westinghouse and the
electrical division of General
Motors shut down tight.

- ARE YOU
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Bowles Still Shows Fig

Price Administrator Chester
Bowles, because of an early mas-
toid . injury, talks oot of one
side of his mouth, a fact that
has been remarked upon often
and unfavorably. ¢

But in an administration full
of compromisers, he is unique.
John Snyder of OWMR, for in-
stance, can talk out of two sides
of his mouth anytime. He is a
nice guy, but you can’t get away
from it: he is not tough.

Bowles is now in full charge of
“controlled inflation,” and this

" will be of small comfort to in-
dustry which has been acting as
if it wanted uncontrolled inflation.

We all know that the cost of
living has risen 83 percent on

“"This story on the lowdown of
the battle over OPA and Bowles'
fight to maintain a semblance of

price control is by a Washington

reporter who requests anonymity.
L= N

the books since January of 1941
and that something called “quality
deterioration” is accountable for
another sizeable incredse. And
Bowles has again and again been
blamed for this. There are low
price ceilings but few goods are
sold at the low prices,

* . *

Consider what he’s been up
against.

Quality deterioration is the
favorite method by which manu-
facturers evade OPA regilations
while sticking to the letter of the
rule. Take men's shirts, for
instance. o .

Under the maximum average

rice regulation, manufacturers
:ro allowed to set their own pﬁeu
on individual items providing
their total average price does not
exceed & certain amount. A con-
scientious manufacturer (and
there are a few) will continue to
make lower - priced garments
under such a regulation. But a
money-grubber will concentrate
on higher price lines.

He sells the higher priced
product until he runs up against
the fact that his average price is
too high under the maximum
average price regulation. Then
he can’t sell any more. That's
OPA’s fault. Or is it? Congress
insists that a manufacturer can-
not be forced to produce at a fixed
price.

The Manhattan Shirt Co., ac-
cording to the Wall Street Jour-
nal, has 420,000 shirts piled up
in its warehouse. There they will
stay until maximum average price
is revoked.

Meanwhile, on the shelves of
the Marshall Field department
store in Chicago there is an ample
stock of men's shirts at $11.95.
They are made of 60 percent nylon.
and 40 percent rayon, and must
be dry-cleaned.

NEW PRODUCT

That's OPA’s fault too, The
shirts are a new product by an
established manufacturer priced
according to the nearest compara-
ble product, which was probably
a hand-made article, There’s
nothing OPA can do to make the
manufacturer produce a standard
product at a price the manufac-
turer doesn’t like.

Orange Price Grab Warning of
Necessity for Price Ceilings

The grim warnings about price
control as a bar to inflation which
have been issued by Chester
Bowles, OPA administrator, and

awny jrices are pointed up by
the recent orange price rises,

Orange growers had a record
crop, and at higher prices to the
grower than in previous years,
even under an OPA.ceiling.

Faced with the record orange
crop, OPA yielded to pressure
and took off price ceilings, with
the thought that the price line
would be maintained.

Instead, this action proved a
bonanza for orange growers, who
had more than enough of the crop
on hand to meet the demand.
Prices went up 50 percent and
better shortly after the OPA eceil-
ing had been removed, adding to
profits of growers who already
were enjoying a larger income
through the record yield.

When rising prices made it
most obvious that growers could
not be trusted to keep prices
(and profits) in line, OPA stepped
back into the picture and again
clamped on protective ceilings.
But in the meantime, orange
growers had a profitable field day,
at the expease of the consumer,

ornia orange growers re-
ceived an estimated $163,739,000
for their 104445 crop—the record
. breaker, For navel oranges, this

y s And in 19::‘-42,
p growers got a try
988,000 for their crop ($250

e _an Hete), they also made: mioney.

growers produce about
the U. ?. orange crop,
L -

_Famillar to consumers is the

' Bunkist’ trademark of the Cali-
~ fornia Fruit Growers Exchange,

off the m.rket so as fo maintain
higher prices.
This co-op of producers is un-

t like a co-operative of consumers
the fight of labor to curb run- ~

which is interested in keeping
prices down for consumers.

The fact that orange growers
are well organized, and are
familiar with techniques to boost
prices, it is an obvious deduction

tha: the rising price of orafges °

in the interim when ceilings were
lifted was more by design than
by accident.

Even in California orange
prices rose 50 perceat. One Guild
member reports paying as high
as 75 cents a dozen for the fruit
that sold for 50 cents when price
ceilings were in effect. This com-
pared to 30 cents for high quality
oranges a few years previously.

Despite price ceilings, and
despite a record orange crop, an
agricultural department official
has stated that no orange grow-
ers were forced out of business.
Instead, many marginal groves
which normally would be pulled
up to make way for new plant-
ings now are being left in and
are yielding profits,

Consumer groups warn that
what happened to orange prices
wi:  happen to other prices if
OPA ceilings are removed in the

reconversion period. While ecor-

po.ations plead that wage boosts
to meet rising living costs will

unleash an inflationary spiral
greater inflation threat lies i:

runaway prices unless there are
controls,

Meantime, well heeled and well
organized lobbies continue to ap-
ply pressure for abandonment of

ilings.

CHESTER BOWLES
Deserves credit

A representative of a men's

suit manufacturer stood up the
‘other day at an industry advisory
committee meeting and announced
that “the trouble with the nien’s
suit business is not lack of tex-
tiles nor lack of labor—it’s lack
of warehouse space.” is is a
third kind of dodge.
_ The boys are making the suits
and shirts all right, but are refus-
ing to sell them to retailers even
when they can legally do so under
maximum average price, because
they’d rather wait till OPA is a
dead duck and then sell them for
what the market will bear.

Can OPA force manufacturers
to manufacture? No.

Can the manufacturers force
OPA to raise price ceilings? Yes,
if the raise is justified, and only
if it is justified, under the pro-
visions of the stabilization act,
written by congress, which says
it is OPA’s duty to protect the
making of reasonable profits.
LIVES BY CONGRESS

This leads to another curious
fact of OPA troubles. It lives by
congress. When the act was last
up for renewal, an astounding
display of OPA “mistakes” was
put up in the lobby for anyone
to see.

There was a cheesy, good-for-
nothing electric iron with a ceil-
ing price of, say, $10, Right next
to it was a standard, good-quality
iron with a ceiling of, say, $5.
The manufacturers’ names were
withheld.

Bowles was forced to go up on
the hill and defend the ceilings
on those articles without recourse
to his own records—“blind,” so
to speak. He was not too blind,
however, tp recognize that cheesy
$10 iron.

The manufacturer was under
indictment for evasion of price
ceilings. His product, meanwhile,
was being used to “prove” to
congress that the legitimate price
ceilings were too low. OPA’'s fault
again.

OTHER EXAMPLES

Probably there are thousands
of such examples, on price alone.

Everyone remembers rationing, of -

course — all the pressures that
were brought to bear on OPA to
stop rationing,

Not as well known, however, is

the background accompaniment
to some of these events. Meat
rationing, for instance, was con-
tinued until the average person’s
yearly ration was much greater
than his average consumption in
a pre-war year, because (and this
is easily verified) the state de-
partment for bargaining reasons
wanted to give Europe the im-
pression that America was living
with its belt tightened. |,

N
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On the other hand, we were ship-
ping little or no meat to Europe.
Bowles wrote the strongest kind
of a protest to the White House,
Either, he said in effect, you drop
this meat rationing farce, or you
make- it a real ration and send
the surplus to Europe.. The day
after this letter was received,
meat rationing was ended, al-
though Bowles was convinced thé
public would have stood for cons
tinued rationing in the interests
of European relief.

. » *

On the other hand, Bowles was

forced by White House pressure

- against his will to lift ratigning

controls on meat and butter (re-
member?) in the early summer
of 1944. The result was a mess.
There wasn't nearly enough meat
and butter on hand to justify the
change. But politics is politics.

LOST TO SNYDER

The housing program, just an-
nounced, will be difficult of exe-
cution because it means the re-
sumption of controls long since
dropped. Bowles fought for the
retention of those controls, and
lost to Snyder, who had installed

ht in OPA

just a little while, There
plenty of oranges, But the prica
rose . 50 percent. Now oranges
are back under price control,
eople in the aggregate have too
uch maney, !
BOWLES STOOD FIRM
Individuals, of course, don’y
have enough. The CIO is going
to the mat 'for individuals. And
here again Bowles added to his

unpopularity. He refused to go-

along originally with the “con.
trolled inflation” idea advanced
by Robert Nathan and other
White House advisers. Nathdn
said that wages should be allowed
to rise about 10 percent over-
all and that this would mean a
price increase of 8 percent overs
, ‘all which, he said, the economy
could stand. Bowles stood firm.
Then the major unions started
30 percent drive and Bowles
was on the spot. He would not
adjust price ceilings until pro-
was up to normal. So the

as head of a supposedly impartial

inter-agency committee on hous-
ing a man named Potter, repre-

sentative of the biggest real .

estate interests.

In » sense this new housing
program is a victory for Bowles
and one for which he wants no
credit because it comes months
later than mecessary,

MAY BE TOO LATE

In the days of President Roose-
velt, Bowles got fair support
from the White House. Now,
after a long welter of mistakes,
he is getting it again. It may be
too late,

He expects the stabilization act
to be renewed—not because he
believes congress is motivated by
principle, but because he knows
that inflation will not get votes.

Of course, the BLS, dealing

“strictly with figures, estimates

that the cost of living would rise
only 10 percent if OPA were
dropped tomorrow, and the new
“ec trolled inflation” principle
now emerging from the steel
situation allows for a rise of ap-
proximately 5 percent, !

que::;r,h Bowles himself is
convinced that the dusty res
of BLS, based as they nroﬁ‘:u a
normal supply-and-demand situa.

promiser, who gave them higher
ceilings than Bowles would al-
low. ; _y

Now Bowles is in charge. The
ratio looks like this:” wages up
17% percent generally, prices up
6 percent. But every single price
increase must go through OPA,

And Bowles will stay, at least
until June. He has bucked every
large power combine in the
United States, including kis own
administration. He can be count-
ed on to fight till the danger is
~over.

And when the chips are down,
he deserves a large stack of
eredit.

Acme and NEA
Parleys Start

Negotiations are under way for
the Acme Newspictures and NEA
contracts.

Preliminary sessions have been
held, and a counter proposal has
been promised by management.
Joseph G. Colangelo, ANG wire
service director, and Wilbur
Bade, Guild Reporter editor, are
heading negotiations. 2

Crime Does Not Pay ...

i
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! their will. What she does not re-
. veal is that two Press Association

regional wires (Albany and Phila-
delphia) were being eliminated
from the New York PA routine.

" before the 1946 contract had been

ratified or signed. It was a case
of accepting the transfers or
having no job. Contracts prior
to 1946 had no transfer clause
at all.

On the no-pay-cut clause that
Colangelo is alleged to have left
out of the contract. The fact is
that the omissiop was discovered
by both Wright and Colangelo
when AP and ANG copies were
checked prior to the signing. As
you may have guessed, the omis-
sion was stenographic, made dur-
ing the transcription from the
original draft.

On minimums: In the contract
that terminated on August 31,
19438, the top AP minimum was
$70 for a newsman in his seventh

. year of experience. Contrast this
with the ‘present rate of $82.50.
A percentage increase of 18 per-
cent in two years. Other depart-
ments had a greater percentage
increase and a decrease of neces-
sary years' experience require-

f ot A y
Eli Isenberg, Lynn Telegram-

! News reporter, back after two-
‘ hiteh in Navy. . . . Robert Walsh,
| first Guildsman drafted in Lynn,

bask as Item cartoonist. . . .

Robert Lucas, Chicago Defend-
er, has edited & book, “Soap Suds
and Champagne” which is auto-
biography of actress Georgette

mittee veteran, has left the A?
to open his own photographie
service in Philadelphia. . . .

Joe Rosenthal, who shot the
famou: Iwo Jima picture while
with AP, now with San Francisco
Chronicle. . . . Milt Miller, for-
mer PM and Wilkes-Barre sports
writer, now has a weekly broad-
cast on soccer over WHN in New
Yok . s

F. Alan Craigie, Albany Knick-
erbocker News copyreader, has
more than a passing interest in
sone qu.l"’ copy. His Ag’ J;h.
recently of the y, is &
reportyr on city side. Another
family combination in Albany is
Mary Sue Rosem, Knickerbocker-
News reporter, sistei of Hy
Rosen, Times-Union cartoonist.

i .. Perry. Van_ Guysling, Albany

o B R

st

interest in the Guild, and that
we should strive to improve the
present contract. No contract

‘ever written was perfect. How-

ever, we can all work toward
that end.
- CHARLES E. SMITH,
Chairman, NYAP unit.

SOME FAN MAIL FOR

THE GUILD REPORTER
; MINNEAPOLIS.

Editor, GUILD REPORTER:

May I hope a lot of Guildsmen
beside myself have noted the new
high in labor publications set
by The Guild Reporter in recent
months?

Just to mention a few exam-
ples: Analysis of the Ball-and-
Chain bill, the Barth Washington
columns, two recent top-notchers
on the labor scene by Wilbur Bald-
inger, a contribution or two by
Washington members, and latest
the Congressional filibuster piece
and that marvelous first page job
on “The Industrial Censpiracy.”
These are things to set off the
GR from run-of-the-mine journal-
istiecs—things in which we can
take pride.

I note also a new low volume
in controversial material, both in
this particular spot and in the
run of the paper, plus & new high
in coverage of New York local
doings. All good signs!

What it adds up to is that we
have cut the pattern for a union
paper we can use in organizing.

3 JOHN J. BIDDISON,

Twin Cities Guild.

department of commerce. . . . Bill
Lowenberg, former Tri-City pres-
ident, out of the Army, and now
pix editor of Times-Union. Other
returnees include J. Paul Vadnais,
Richard Lynn and B. Paal Lyman.

Out of the Navy, Robert Wil-
liams, formerly on Albany Knick-
erbocker News, joined New York
Post rewrite battery. . . . Mary
Ellison, formerly on Nation, now
‘editor of Shoe Service magazine
in St. Louis. . . . ;

Richard O’Malley, AP corres-
pondent in the Pacific, is back in
the Denver AP bureau tempo-
rarily to regain full health before
assignment to England and
Europe. . . Harold Roche, former
Madison Capital Times reporter,
is yeturning to that paper nlb.cr
several years with the Army in

" the Pacific. He worked for UP in
Springfield, 111, before his induc-
tionm. . .

AFL Opposes
Franco in Spain

Miami (FP)—Calling for the
U. 8. to throw its full moral sup-
port on the side of the repub-
licans in the coming conference
on Spain, the AFL executive
couneil said it believed a policy
of full friendship the
“Spanish republican government

. .should greatly. hasten the tri:

nm,,m%&m

TRI-CITY

James D, White has been named
president of the¢ Tri-City Guild.
White relinquished the t a
year ago to become an ANG in-
ternational representative. Janet
Secott, who preceded White, was
named vice president, with Joseph
C. O'Heaney. Mary Mackey was

" elected secretary, and Warren H.

Flood, treasurer.

LANSING
Carlisle Carver has been elected
president of the Lansing Guild.
John Monks is vice president, and
Fred Olds is secretary. Treasurer
is Harold Lee. !

WORCESTER

Robert M. Crocker has been
re-elécted president of the Wor-
cester Guild. Wilfred T. J. Thi-
bodeau was named viee president
and Martha Harding secretary.
Robert L. Stewart was renamed
treasurer, Executive committee
members include Andrew J.
Whelan, Mary E. Putnam, Grace
DesChamps and William H.
Moiles, Jr.

LYNN

New officers of the Lynn News-
paper Guild are Thomas F. Me-
Govern, president; Edward H.
Cahill, vice president; Edward
A. Collins, secretary, and Jack
Hashian, treasurer. McGovern, a
former local president, is political
writer for the Telegram-News
and succeeds Charles B, McGhee.

CLEVELAND

Gene Kelly, News unit, has been
re-elected president of the Cleve-
land Newspaper Quﬂd James D,
Hartshorne also was renamed
treasurer. Both were without op-
position, William Davy is again
executive secretary.

Named vice presidents were
William Ware, and Milton .J.
Lapine, former ANG vice presi-
dent, recently returned from
Navy service,

HARRISBURG

Sidney Barson of the Evening
News editorial staff has been
elected to his eleventh consecutive
term as president of the Harris-
burg Newspaper Guild. Other offi-
cers elected were; Kenneth Beaver,
Patriot, and Homer C. Bradley,
Patriot-News, vice presidents; M.
Glen Stewart, United Press, sec-
retary, and Ira K. Rahm, Patriot-
News, treasurer,

GRAND RAPIDS

Edward Murphy has been named
president of the Grand Rapids
Newspaper Guild. Other officers
are E. A. McDonnell, vice presi-
dent; LaVon Titus, secretary; and
Edwin VanStee, treasurer. Exec-
utive board members include Peter
H. Harvey, Gerald Elliott, and
W. F. Young.

WOONSOCKET

Daniel J. Kelleher was re-
elected president of the Woon-
socket Newspaper Guild, with
Frank Martineau vice president.
Sophie Russoy was renamed sec-
retary and Henry 8. Pointon was’
chosen treasurer again.

MANY BACK FROM WAR
IN LEHIGH VALLEY

Allentown—Thirteen of the 21 -

and special contributions were sought to build up & $25,000 Defense

publishers

by
also pointed

Fund. - With several strikes under its ‘belt, there were more storm

clouds ahead.

In contrast, today, with many more strikes under its belt, with .

vast progress in organization, the ANG has a Dolcnu Fund in excess

of $70,000. -

. *

-

Trouble was looming with' Hearst, The Guild Reporter indicated in
the Feb, 1, 1086, issue.  On the west coast, Hearst dropped the five-
day week on two papers. In Milwaukee, the Milwaukee Guild was
seeking negotiations with Hearst's. Wisconsin News. In a short time

there was to be a bitter strike.
-~

.

The same Guild Reporter, which carried stories 10 years ago of
local battles to protect the five-day, 40-hour week (result of NRA),

and also to negotiate for pay boosts despite

the run-around from

publishers, highlighted an impressive list of “fat salaries of the news
world.” 'l“u list was based on Treasury Depastment figures, showed
salaries paid to publishers, managing editors, and such.

- - -

NOTES OF 10 YEARS AGO-—Hearst engaged Harvey Kelly as
general labor counsel, Kelly had been chairman of the ANPA special
standing committee (to handle strikes) for 10 years. . . . Youngstown
reported proudly all members had cleaned up past dues. . .. W. Erle
Holman, Reading Guild, was elected to the executive board of the

ANG, succeeding Robert M. Buck, Washington, who

Poee

resigned.
New England and Midwest locals were talking of forming district
councils. . . . The famous “Watson case” was wending its way through

the courts and the NLRB. . . .

SFONG PRESENTS GOLD PINS
TO ALL ITS PAST PRESIDENTS

San Francisco—It was easy to
recognize a past president of
SFONG today, for each wears a
gold Guild pin presented by
President Bill Gray at the annual
January membership meeting.

The long over-due recognition
of former SFONG leaders was
authorized on the motion of
Léonard Verbarg at the Decem-
ber Representative Assembly
meeting.

Those authorized to receive the
pins were: 1934, Bill Grattan;
1985, the late Redfern Mason;
1936, the late Howard Hill; 1937,

Dave Young; 1938, Don Wiley;
1939, the late Pat Casey; 1940,
Luther Meyer and the late Erie
Erickson; 1941, Art Gilbert; 1942, .
Jack McDonald, Ed McQuaide
and Hal Weller; 1943-44, Bill
Ryan; and 1945, Al Dipman.
> . E

Widows will receive the pins
of deceased past presidents.

At the conclusion of the meeét
ing, a group of SFONG members
presented retiring president, Al
Dipman, with a wrist watch in
recognition for his work during
1945.

SLASHED FULL-EMPLOYMENT
BILL IS APPROVED BY HOUSE

Washington (FP) — A rather
dreary and much watered-down
“full employment bill” was ae-
cepted by the house in a 320 to 84
vote on a conference report.

The senate conferces backed,
down a good deal and all refer-
ence to either “full employment”
or “assurance of jobs” was taken
out of the measure.

Rep. George H. Bender (R., 0.)
described the measure as “little
short of a complete mess.” He
declared the Democratic adminis-
tration leadership has yielded to
a point that “it is not a full em-
ployment bill and doesn’t assure
anyone of anything. So it is a
fraud. The bill doesn’t even rec-
ognize the fundamental right of
every American to a job.”

L] - .

Following Bender, Rep. Robert
Rich (R., Pa.) said: “If I wanted
to see this country become a com-
munistic or socialist nation, I
would talk like the gentleman
who preceded me. But I don’t.”

Rich thought the bill as amended,

went too far,

A middle-position was taken by
Rep. John J. Cochran (D., Mo.)
who said that although the words

. “full employment,’ and “assure”
have been taken out of the com-
promise measure, we have sub-
stituted the term “meximum em-
ployment” which he argued
meant the same thing.

In almost the same position

was Rep. Wright Patman (D.,
Tex.) author of the house version
of the original full employment
measure, P.tm,an said the pur-
pose of the bill’ was to “get con-
gress to set policy on full or
maximum employment, and he
contended the compromise did
that. All agreed that it would
take additional legislation to im-
plement the policy-—and that this
might be the place to put the con-
servative element on the spot.

On the roll call most of the
house liberals voted for the bill—
not because they were enthusiast-
ic for it, but because it could not
be amended and was a “foot in
the door.” v

GIFTS SWELL
DEFENSE FUND
FOR ST. LOUIS
St

Louis—Contributions to the

St. Louis local’s defense fund fol-
lowing recent wage increase
negotiations now total $3,884.58,
Post-Dispateh - Guild members,
who received $2,400 weekly in
raiges, paid $1,897.08 into the
fund. Star-Times employes, who
received $1,260 weekly in raises,
gave $834, and Globe-Democrat

members, now $2,200 a week.

richer, gave $1,158.50.
The local's defense fund now
has $6,600 in government bonds.

PICKETLINE SONGS

SUNG BY THE JEFFERSON SCHOOL CHORUS

. PITY THE BOSSES FIVE
. UNION MAID
THE UNION ON

e

SOLIDARITY ., HOLD THE FORT
_| WRITE ME OUT MY UNION CARD

"WE NOT BE MOVED

ON UNBREAKABLE
VINYLITE

‘5’
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The Rockford Newepaper Guild,

" which believes in getting started
early (it’s Local No. 5), has vored
to send delegates from each of
its units to the Seranton conven-
tion next June.

Nominated as delegates are
Robert Gross and John Kasbeer,
with Elizabeth McCarren, new
presidént, as alternate.

& Guild's fight pays off '
Mo A —

. The Windsor Star ls
/ feuding with the Van-
couver Sun because the
Sun claimed that 1t was
the first Canadian pa-
per west of Toronto to
put in the five-day,
40-hour week for non-
mechanical employes.

The Windsor Star says it did
this last year, after having passed
out raises and “instituted a
graded salary system” with auto-
matic salary increases for edi-
torial and other white-collar de-
partments last April.

What the Windsor Star did
not reveal, however, was that
these gains for the employes
came as a direct result of Guild
organization there, Aided by out-
moded and antiquated Canadian

“labor laws, the Star management
was able to defeat the Guild in
an election last April. Manage-
ment tactics would be outlawed

¢ by U, 8. laws.

In Chicago, a man who was

" separated from the payroll col
. lected some $1,600 in severance

pay. He has an honorable with-
deawal card from the Guild be-
cause of his job.

He sent the Guild $50, saying:
“l am giving this to the Guild
because it was through the efforts
of the Guild that 1 became en-
titled to it.” -

And id Milwaukee, another
member, on. getting' severance
pay, voluntarily gave the Guild
$100 for the defense fund.

—

Labor nofes: In a New ¥ork
court over a fracas on the Western
Union picket line, the company
lawye: asked a witness: “Was it
& man or & woman who kicked
you-—answer yes or no.”

General Electric ran its half-
page ad addressed “To General
Electric Workers on Strike” in
the Wall Street Journal. That
ought to reach a lot of GE
workers.

Py ivcen SV P
A
\._‘:y por’ in a storm iy

/ Papers are mighty

where the pressmen
went on strike Jan, b,
80 any printed matter
is read eagerly, espe-
cially if it’s an out of
town paper. Or has
; comics,

This situation caused one ob-
server to wisecrack: “This strike
really is getting serious. Every
hoodlum in town is sitting around
reading the Christian Science
Monitor.”

..

Help, help, help,

Servicemen have returned to
former jobs in large numbers.
While we ‘have received new
addresses for many of them,
there are those who have not
notitied vs of change of address,

This is a plea to local secre-
taries—and returning servicemen
too—for correct addresses of
members who Kave returned from
servie..

Incidentally, it might be an
idea’ to check members to see if
ﬂny are getting the GR. If not,
shiot us their correct address.
And postal zone,

g
llyo:“Aloys Kaufman of St.
A guest at the Post-
Dispateh Guild unit Christmas

) ;#ﬂv and Fay Profilet, party
! virman, sold his honor  some

scarce in Cleveland, -

MAN BITES DOG DEPT.

Item: The NY World-Telegram
(Scrippe-Howard), one of th_e
more conservative sheets, ed_l-
ditorially denounces the Case bill
which would curb labor’s rights.
i ftem: Henry Luce (Time-Life-
Fortune) has joined the National
Committee to Aid Families of
Genera' .Motors Strikers.

Item: Harold Stassen, former
Minnesota GOP governor who se-
cured passage of a state law de-
laying strikes and putting other
limitations on labor, also has
joined the National Committee to
Aid Families of General Motors
Strikers. ‘ L

Item: Congresswoman Clare
Booth Luce (R, Conn.) has read
into the Congressional Record an
editorial supporting union secur-
ity “because it reflects my views
in the matter.”

). dm
P s e e e e R
F_Traclng the missing
e s i

CIO members seek-
\ / ing trace of relatives
abroad of whom they
lost track during the
war can get assistance
through the foreign re-
lief' division of the Na-
tional CIO Community
Services Committee.

Directing the work is John C.
Pierce, a Guildsmap. Pierce said
those seeking to avail themselves
of the service should write to
the CIO-CSC headquarters, 1776
Broadway, New York 19,

Letters should contain as full
information as possible concern-
ing the persons being sought, in-
cluding full names, last known
address, occupation, where eém-
ployed, and any other details that
may prove helpful.

—

In Harrison, N. J,, the United
Auto Workers (CIO) are on
strike against General Motors.

So the Cooks, Countermen and
Cafeteria Workers Union (AFL)
in Newark collected $600, bought
all the food, cooked,it, and
served it to the CIO strikers at
the Hyatt Roller Bearing Divi-
sion plant of GMC.

WOODWORKERS ELECT

Portland, Ore. (FP)—New of-
ficers elected by referendum vote
of the International Woodworkers
(CIO) are: James E. Fadling,
president; Karley Larsen, 1st vice
president; William Botkin, 2nd
vice president; J. E. Laux, secre-
tary; Jack Greenall, international
trustee,
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WSHAINGTON ROUND-UP

Senate Filibuster Has More
support Than Meets the Ear

By ALAN BARTH
Washington Guild £

Washington—You can call the
filibusters in the senate all the
names you want to. You can ac-
cuse them of subverting the dem-
ocratic process. You .can say
they're thwarting the will of the
majority. But you'll be kidding
yourself a little bit when you
do.

For the unhappy truth is that
this filibustér against the
has more tacit support
meets the ear.

A number of gentlemen in the
genate who are not at all eager
to go on record about this par-
ticular piece of legislation feel
very much relieved that Messrs.
Bilbo and Eastland and McKellar
and their pals are depriving
them of their sacred right, to
vote. The filibusterers are taking
the rap for a lot of fence-sitters
and lip-servers.

than

THIS, OF COURSE, is why
cloture has not been imposed. If
it should be imposed before this
piece gets into: print, it will be
because two-thirds of the senate’s
members at last have decided
that they really want the demo-
cratic process to operate.

At this writing, however, it
does not look as though there is
anything like such a preponder-
ance of sentiment in favor of
majority rule,

Senator Tydings may roar to
the effect that it was cloture that
“crucified Christ on the cross; it
was cloture that put to work the
hangman on a thousand gallows
through all the dark ages.” But
it is unlikely that such ranting
sways anyone. The awful truth
about cloture is that it forces
senators to stand up and be
counted. This is no more than a
limited form of crucifixion.

The filibuster is, of course, a
very gala one—no speed-up, no
overtime, no pressure. It could be
broken even by a simple majority
if they wanted really to be tough
and keep the senate in session.

The filibusterers are, to be
sure, very uncouth, very dema-
gogic, very’ugly in their racist
extravagance and their scorn for
the democratic process. But the
majority is not nearly so helpless
as it likes to seem. And it can-
not escape a goodly share of
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responsibility for the travesty on
representative government now
being enacted on Capitol Hill,

IN POINT OF FACT, the
majority need never be thwarted
in the congress of the United
States. There was something
rather naive in the president’s
recent finger-pointing at the com-
mittee¢s which have bottled up the
essential legislation he requested.

‘Those committees could have got-

fen away with the sabotage they
committed only through the con-
sent, and indeed the connivance,
of a goodly number of their col-
'leagues.

FEPC legislation provides a
good case for this point, too. For
many months there has been a
discharge petition fioating around
the house to get this bill out of’

. the clatches of the rules commit-

tee; it could have been brought

to a vote in the house long ago, .

if the Republicans had been will-
ing to sign on the dotted line,
They weren’t; and a lot of con-
gressmen were quietly grateful
to Gene Cox for sparing them the
embarrassment of a showdown,
The same thing goes for the
ways'and means committee which
is still sitting on the bill for
emergency ungmployment . com-
pensation. A majority of the
house can jostle the committee
aside any time it wants to.
Take a look at what happened

to the labor legislation reported —

out last week by the house labor

- committee if you want an dllus-

tration of how easily a determin-
ed majority can shunt aside com-
mittee rule. The ' outrageous

Case bill was substituted for

Mrs. Norton’s

mittee chairman could say Harry '

8. Truman.

; "

IT IS A MISTAKE, 1 think,
to jump to the conclusion that
representative government can
ever be rendered impotent by a
minority.

There are, of course, provisions
written into the basic charter of
this society to safeguard the es-
sential rights of minorities
against the transient impulse of
a majority. . But these concern
only elementary and general
principles. And even these are
subject to considered change.

In their day-to-day operations,
the representatives of the Amer-
ican people are not manacled by
any irons that cannot be cast off
at will. And it is dangerous as
well as defeatist to think of them

as being so shackled. They are
responsible for their own frus-
trations.

The system of government un-
der which they serve is no mere

theoretical concept; it will work’

if they have the courage and de-
termination to make it work.

Pile It Right Over There 8

Guildsman in New
Is Lauded for War Bond Sale

Manchester — The tables have
boenturmdonl"redll.ﬂmo.
& “New Hampshire institution”
lpd one of the rMewspaper profes-
sion’s most modest men.

As farm editor of the Man-
chester Union-Leader since 1925,
Beane has focused the spotlight
on all of the Granite state’s farm
leaders in his outstanding cover-
age of the agricultural scene.

But for years he has side-
stepped public recognition for his
labors . . . until now.

But now the Manchester Guild's
heftiest writer (he’ll deny that
too) has played first fiddle, due

to his typewriter-plugging which .

has made him the nation’s out-
standing farm war bond salesthen,

Last month in"the presence of
farm and Grange leaders from
all parts of the state, his family,
newspaper assoc.ates and friends,
Beane received the U.S, treasury’s
C_itltion for Distinguished Ser-
vice.”

Aided and abetted by Guilds-

man Jim Mahoney, Union-Leader.
wire editor und sideline publicity

‘man for the state war bond office,

the folks staged a rousing ova-
tion. All speakers lauded the work
of Beane not only in covering
agricultural achievements, but
also in selling war bonds, to lead
the field. Ceremonies were broad-
cast, 4 5

Following the ceremonies, Mrs.
Frank Knox, president of the
Union-Leader Publishing Co., was
hostess at an informal reception.

- * L .

For once Beane was rendered

speechless.

Cincy Printers
Win Wage Hike

Cincinnati' (FP) — Nearly 500

of Cincinnati Typo-

grahpical Union No. 8 (AFL)
won substantial wage increases
from the Daily Newspaper Pub-
. lishers Association here.

Weekly wages of journeymen
prinf.eﬂ on the Post and Times-
Star were increased from $58 to

$70 .and those on the B
Mm.m“m"-v'--"f!
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