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Seattle Wins, Plant
Strike Breaks Gannett Silence

Portland. Me.— For the first

time since Aug. 21 the
 manage-

ment of the struck Portland

newspapers is meetin
g face to

face with Guild negoti
ators.

End of publisher aloofness

came Wednesday of t
his week,

when federal mediators
 on the

scene, arranged the me
eting. A,

second meeting follow
ed Thurs-

day afternoon into the 
early eve-

ning hours, and a third was

scheduled for Friday m
orning.

International Represe
ntative

Joe Garland who has repre-

sented ANG on the s
cene since

the strike started Sept
ember 13,

had only this to say a
bout this

new development:

"Issues are crystalizing, and

apparent progress bei
ng made.

We seem to be closer t
o agree-

ment than at any time
 in the

past, but some basic iss
ues have

not yet reached a deci
sive point

in the discussions."

Developments over the last

fortnight include:

• Issuance by the stri
kers of

an eight-page strike pa
per with

tabloid format, with whi
ch the

Guild hopes to help finance
 their

strike and also service th
e com-

munity with local news.

• Continued inroads on t
he

circulation of the two struck

papers, owned by the Guy
 Gan-

nett Publishing Cu., Press-
Her-

ald & Express and Sunday Tel
e-

gram.

• Intervention of the Federal
Mediation Service and the

 con-

sequent reopening of negotia-

tions after 57 days break.
• • •

The Federal mediators who

succeeded in getting strikers
 and

n ..inagement together are: Dr.

Harry Smith of Durham, N. H.,

and Dr. Raymond J. Malone 
of

Portland.
For good measure the publish

-

ers have five representatives:

John Morgan, labor attorney
 of

Boston, who does the talking;

Frank Phillips, Worcester Mass
.,

representing the New E
ngland

Newspaper Association; Hay
den

Davis, circulation manager, a
nd

Charles Weaver, personnel m
an-

ager.
Garland is backed in the mee

t-

ings by Dawson and a committee

of 15 Guild members and offi-

cer&
The Guild's strike paper,

nagged The Portland Dail
y Ex-

aminer." hit the streets on O
c-

tober 5. A good technical cl
ean

Job. its coverage blankets the

(Continued on Page 'Thr
ee)

Still Down
He Bargains Now

COUNTING COLLIS 
IN—Official canvass of

 the returns in the electio
n of a Guild president a

nd eight

vice presidents was condu
cted by the National Ref

erendum Committee at Gu
ild headquarters. Both

presidential candidates
 attended, and shook hand

s after the final count det
ermined Collis the winne

r.

Seated clockwise, from
 the foreground, are Tho

mas Fay, New York; Don
 Schram. Detroit; Geor

ge A.

Harris. Boston; William 
H. Pyric Baltimore. and

 William J. Farson, ANG
 secretary treasurer an

d com-

mittee head. Standing are Harry M
irtin and Joseph F. Coll

is.

Joe Collis Next ANG Presi
dent,

Defeats Martin By 214 Ball
ots

By the unprecede
ntedly slim

margin of 214 votes
, Joseph F.

Collis has been ele
cted president

of the American Newspaper

Guild for a two-year
 term start-

ing November 1, over his op-

ponent, Harry Martin, incum-

bent, who on that 
date finishes

a six-year period 
as titular head

of the Guild.

The final tally, as
 announced

by the national 
referendum com-

mittee after reviewing official

returns and tabul
ating individu-

ally-mailed ballo
ts, was:

For Collis, 7,498.

For Martin. 7,281
.

There was a total of 15,218

ballots cast, for a 
percentage of

63.6 of the num
ber of eligibles.

Some 436 voters 
failed to record

a presidential preference. this

number being mo
re than twice

the margin which
 separated the

contenders at the 
finish line.

For the first time, a Guild

election's outcom
e was unknown

in advance if 
the official sessi

on

of the referendum committee.

Unofficial returns sent to the

Guild Reporter indic
ated a finish

90 close that the outstanding

mail ballots, collecting in a

locked mail box at 
New York,

carried potential determinat
ion

of the winner.

The committee fo
und 86 re-

turns in the mail b
ox, of the 592

ballots mailed out, 
a response of

14.5 percent.

Although Martin c
arried the

mail vote by 62 to
 24,,together

with five late-reporting locals

not included in the Guild Re-

porter tabulation 
of September

25, these returns 
were insuffi-

cient to overtake 
the command-

ing lead which 
Collis had piled

up in the New 
York local.

New York City 
membership,

which comprises the Guild's

Region V, gave Coll
is a majority

over Martin of 3,1
00 votes. Prior

to tabulation of 
the New York

count, Martin had led almost

two to one in the
 19 locals then

reported. When the Region V

results came in, they reversed

the ratio completely, an
d from

that point Collis was never

headed.

Collis can ied Region I with

1,807 votes and 14 locals, to

1,132 votes for Martin, w
ho won

a majority in 13 locale of the

region.
Fourteen, locals of the 

14 in

Region II went for Martin, 27

of the 29 in Region Ill were

Martin's, and 13 of the 14 in

Region IV went for th
e incum-

bent. He also captured
 all three

locals in Region VI.

Three locals which received

ballots failed to make returns.

The decisive role played by

the New York fiote is further

shown by the fact tha
t of New

York's eligibles, 70.4 percent

cast ballots. Elsewhere th
rough-

out the Guild, the turn-out

averaged slightly less than II

percent. The weight (
if numbers

(Continued on Page Fi
ve)

Seattle. Wash. --- Having won

substantial money, and hinge

gains and a picket lin
e clause

in • new contract settling their

strike at the Seattle Time
s, 226

Guild members rentain
ed idle,

-observing, the lines of m
echani-

cal crafts who continued to

bargain with the paper for 
what

they considered minimum di'

mands.

At Guild Reporter date li
ne

closing this was the situat
ion:

Guild: Had settled for nub-

stantial wage and auto mi
leage

increases with upping of
 lever-

am* and retirement pay
 from

40 to 56 weeks and other c
on-

tract improvements.

When the plant would resum
e

publication was a question

among management and me-

chanical crafts, with the
 status

as to each as follows:

Printers: Had settled for 
$4 50

weekly increase with a picket

line protective clause whi
ch all

unions were demanding.

Mailers: Had settled for $5
.75

and a picket line provisio
n.

Stereotyper,: Holding out 
for

$4.50 and other demands.

Engi avers: Offered $4.50
 and

still demanding $4.83 wh
ich, be-

cause of different hours, they

regard as the hourly equi
valent

of $4.50 for other mechanical

crafts.
Pressmen: Holding out for

basic structural changes i
n their

old contract which they r
egard

as vital.
The new contract won by

 the

embettled Seattle-Tacoma
 Guild

embodied concessions by both

management and Guild
, but was

regarded as recording a sub
stan-

tial strike victory by the
 mem-

bers and ANG headquerte
rs.

When the strike was called

on July 16 the major issue
 was

money, but in the fina
l show-

down the Guild won a nu
mber

of notable contracts improve-

ments, as well as wage co
nces-

sions. As to money:

New contract: Increases aver
-

aging slightly above 6 pe
r cent

(dollar increases from $
2 50 to

Ill).
Publisher offer before st

rike:

3.5 per cent average incl
uding

a 5.8 increase for top repo
rter

category.
Example: For various posi-

tions classified in the repo
rter-

photographer-copyreader
 group

in the old contract, top mini•

mums go up all along the
 line.

with an Increase from 5102
 to

(Continue" on Peke Three
)

Wire Service Council
 Maps Expanded Prog

ram

Broad program of expansion

of Guild wire service activity

Was projected by the Nat
ional

Wire Service Council at it
s St.

Louis fall meeting, over the

Oct. 3 weekend.
At the same time the COU•e

ll

hailed the steady march of
 past

months to improve contracts

covering 2,500 wire service wo
rk-

ers--and in particular the 
con-

tracts' enforcement.

The eight-member Council.

ANG policy adviser for the 
wire

services, also heard from
 ANG

Executive Vice President 
Ralph

B Novak that the wire 
services

in the Guild presently enjoy

their healthiest condition.

-The wire services." Novak

said. "are in good shape."

The Council met at St. 
Louis

Local headquarters 
through

!Saturday and Sunday. 
One of

the participants in discussions

was Adolph 
Rehm, internat

ional

vice president 
from St. Louis.

• • •

Highlights inclu
ded:

I. A wire sE 
rvice adminis

tra-

tive report 
indicating impre

ssive

success in nationwide co
ntract

enforcement for 
all four serv-

ices— AP, UP, 
INS-INP er.d C

P.

2. An "interunion coopera-

tion" project 
looking toward 

ad-

vantages from 
contact with 

craft

unions.

3. A 
reorganization of

 the

annual wire services, regio
nal

conferences aime
d at bringing

the Guild h
ome to more 

wire

service men an
d women.

4. A per apita dues s
tudy

proposal, advo
cated as a 

means

for determin
ing the wire 

ierv-

ices' actual f
inancial stake i

n the

Guild's nation
al operatio

n.

•

S. An org
anizing program

concentrating at the
 grass roots.

Noteworthy was ANC Wir
e

Service Administrator Steve

Ripley's report o
n contract en-

forcement. Ripley reported 
on

settlement of grievance after

grievance, includ
ing the vital

Los Angeles AP
 photogiapher

s

arbitration of ou
t-of-town over-

time.
"We are going to se* that

thou wire ser
vice contracts ar

e

enforced if we 
have to have an

arbitration every 
week," Ripley

told the Coun
cil.

"There is no poin
t in expend'

log time, mo
ney and personal

SACtilit• in getting contract

gains and then losing them

through non-
enforcement."

Council President Felix B.

Wold of Detroit
, 1E13 member,

pointed out the 
SUCCeSK in griev-

ance proceedings an
d illustrated

the value of arbitrat
ion clauses

which are now s kart o
f all wire

service contracts.• • •

The Council set up th
e inter-

union cooperation proje
ct with -a

view to gains all around that

could ensue from con
tact with

the AFL's CTU (Commerci
al

Telegraphers Union) me
mbers.

With Jerry Sullivan of K
ansas

City as coordinator, th
e Council

set itself up an a com
mittee of

the whole for an exc
hange of

information.

The reorganized regions
) con-

ferences, in a series of f
our, are

intended to make fullest
 use of

growing rank and file partici-

pation, including the les
s well

organized South.

In contrast to last year's 
short

schedule, the conference,
 will

•

be spread over a period of
 four

months. Further, each confer-

ence will be attended by •

Council member and at least

one ANG representative.

A New York conference in

early December will lead o
ff the

series. Others will follow in

Milwaukee in mid-January,

Memphis in mid-February
, and

San Francisco in mid-Match,

The conference theme will be

**promotion and education.
"

• • •

The Council asked the JED
 to

make • survey of locals' per

capita coats in servicing wire

service units. Wire service
 lead-

ers have questioned whether

their members have received

full return' on their duet
 dollar.

Vice President Rahni. a, a

participant in the St Lou
is dis-

(Continued on Page F
our)



Page Two

Epee Peens and Ethics

THE GUILD GUILD REPORTER. 
OCTOBER 9, 1953

Local 1 Opposes Bar Cannons in Cou
rt Pix Ban

Guild Says Free Press Is Violated
Clev•lend, O.—This ANC:

Local No. l's newly chartered

Ethics Committee. had hardly

gotten their code stencilled when

the organized guardians of law-

yers' ethics unfurled the cannons

of the American Bar Association

to stop all news-picture taking

in the Courts.

The sleet' came when news-

paper photographers were re-

fused admittance to the cere-

monial swearing in of new

members of the bar.

The explanation was that this

MeleeWe was legally a '11111111I4111

of the Supremo Court at the

Stoke at Ohio." hese* not to be

vulgarised by news photogs.

The Guild, asserting what it

considers press rights, is now in

conflict with both the organized

lawyers of the ABA, and the

courts.

This situation is the aftermath
of the contempt conviction of
three Cleveland Press staffers by

Common Pleas Judge Joseph H.
Silbert, after they attempted to
stop picture taking of the ar-
raignment of a fellow member
of the Bench, who had been in-
dicted on a felony charge.

City Editor Louis Clifford,

Photographer James Thomas
and Reporter Sam Giaimo who

decided to take the picture any-

way, despite court displeasure,
are on their jobs while the Press

attorneys are preparing briefs

for appeal to higher courts.

The Guild's Ethics committee
met, took "jurisdiction," and

issued a formal statement,

challenging ABA ethics on court-

room photography.
• • •

Following is a complete text

of the statement signed by Tom

Boardman, chairman of the com-

mittee:

Photographs play an effective

and often necessary part in re-

porting the news. Without seek-

ing to encourage open defiance

of judge's orders — a practice

which, tf widely followed, could

result only in court chaos — the

committee nevertheless urges

publishers and employees of

Newspapers to vigorously resist

efforts to restrict the right to

take photographs.

The committee glee recogalses

that between the right to take

pictures and the right of a elle-

lesedant to • fair trial, the right

Is • fair trial is paramount.

However, in the case under

study. *ere is no evidence that

taking of the disputed photo-

graph had any adverse effect on

the rights of the defendant. The

proceeding was a routine ar

roignment. There were no wit-

nesses to be upset, no jury to be

distracted. Othei judges, ire Ind-

ing Judge Sabel t, have consi-

tently permitted photographs in

similar cases

The committee also questions

whether the canons of ethics of

the American Bar Association.

which Judge Silbert cited as his

reason ter prohibiting the photo-

graphs. coostitute a legitimist*

restriction on newspaper pho-

tographers.

There canons are not law. The

public had no voice in naming

them, nor would it have any

voice in future revisions, which

might further restrict the access

to the news.

It is important both to the

courts and to the press that the

rights of photographers in court-

rooms be defined more clearly

by law. The case now before the

courts offers the opportunity to

develop such a defirtition.

In developing thk law, the

fundamental point bjsould he

that the courts b.lori to the

people, and are public places.

Only in circumstances when a

judge believes photographs 
will

impair an individual's right p.) a
fair trial, or will. distract from

the sobriety or dignity of the

proceedings, should any restric-

tions be imposed

And the restrictions then

should not be blanket bans on

all pictures, but rather the estab-

lishment of rules limiting the

numbers of photographers who

can be present at any time. or

fixing the times during a trial

when pictures may be taken.

Arbitrary outlawing of all

courtroom picture taking white

the Bar Association Is attempt-

ing to Impose is unnecessary,

and a serious restriction on the

freedom et the press.

The Cleveland Press should

vigorously push its defense

through the higher courts in an

effort to win a sound legal in-

terpretation of the rights of pho-

tographers in courtrooms.

Eugene Photog Wins Grand Prize

In AP's Northwest Photo Contest
Eugene. Ore. -- Guildsman R.

Harlow Schillios, Eugene Regis-

ter-Guard Chief Photographer

and feature writer, is winner of

top prize in the Associated Press

Northwest Photo Contest spon-

sored by newspapers in Oregon

and Washington.

The grand trophy marked the

12th award won in the past four

years by Schillios in both of his

specialties. At Portland, Oregon.

Sept. 25, Schillios won.

• The grand prize for all

photos.
• First in the non-metropoli-

tan feature division.

• First in the non-metropoli-

tan portrait division.

• • •

The grand award is a cup

presented by W. H. Cowles.

Spokane newspaperman and a

director of the Associated Press.

The picture which won grand

prize was of a sleeping baby.

&hallos was a Navy combat

correspondent in World War II.

Last winter a book titled -Top

of the Valley," a compilation of

his photos, was published.

Among the Guildsman's other

awards is one for feature writ-

ing presented by the Press Club

of Oregon in 1951 for stories

published in the Oregon Jour-

nal's Sunday Magazine section.

Other winners in the Al' con-

test.
Metropolitan—
News - John Miller. Seattle

Poat-Intelligencer, 'It Hurts."

R. HARLOW SCHILL1OS

Prizes in bunches

Feature—Frenk Parteer. Spo-

kane Spokesman Review, "A

Bum Shave."
Sports--Stuart Herts. Post.

leinsUipeaser. "Seiehorse "

Portrait--Jeseph ficaylea. Se-
attle Times, "Canny Dancer"

Nonsisetrepolitase—

News—Don !Cotner. Klamath
rails Herald and News, —Traffic

Accident."
Feature -Schilliok "Pause on

the Parade Route"
Sports-- Jim Fabled', Lon g v ie w

Daily News, "Kidney Minch."
Portrait- Ichlllios, "Siri."

Press Ethics 

Local Guild Has Own Ethics Code,
But Lets Bosses 'Roll Their Own'

By BOB STAFFORD

Cleveland. 0.-- A newspaper

,code of ethics, formulated in 18

months of study by special com-

mittees of the Cleveland News-

paper Guild, calls for publishers

to work co-operatively with

Guildsmen to carrying out its

terms.

As finally adopted by the

local's executive board, the code

has no direct allusion to pub-

lishers A preliminary draft

printed in the Guild Reporter

several weeks ago contained a

section relating to publishers.

This Was eliminated and several

other changes made before the

Anal version was adopted (Sept.

lit

Said a statement et! the Ethics

Committee: "While the princi-

ples stated herein are listed

primarily for the •guidance of

newspaper employes, it is rec-
ognized that attainment of high

ethical standards is the joint
task of employees and manage-
ment, working co-operatively
within their own range of re-

sponsibility.
• • •

"Thus, this code of professional
behavior is commended not only
to newspaper employees, but
also to newspaper management
for adoption in the mutual en-
deavor Of best serving the com-
munity, the nation and the

world."
Said Tom Psoardman (Press),

chairman of the Ethics Commit-
tee:

"It is the intention of the com-
mittee to keep a Hose watch
over the conduct of both em-
ployees and publishers and, if it
seems desirable, to issue reports
from time to time on findings or
recommendations."
The committee, he said, was

prepared to accept complaints or
requests for investigation of
conduct that members might
believe violated the code.
The code was begun under

chairmanship of Gene Segal
(Plain Dealer) last year, and
was carried to conclusion by the
Boardman committee which con -
tuned many of the original
members.

Code of Ethics
Article 1—Accuracy

A. The journalist shall relentl
essly employ reasonable Means

to insure that the inform
ation given the public as factually

correct.
B. He shall challenge all items of

 information whose accuracy

is open to doubt and shall scru
pulously avoid presenting such

items as fact.

C. He shall identity unconfirMed new
s as such.

D. He shall immediately and voluntarily seek to rec
tify pub-

lished information in his own organizati
on Which he finds to be

inaccurate or misleading.

Article 11.--Objectleity

A. The journalist in his duties shall not inject his own
 politi-

nil, economic, social, racial or religious prejudic
es.

B. He shall not distort, slant or suppress an essentia
l fact.

Arsicie HI—Fairness

A. The journalist shall strive honestly to present all sides of

a controversial issue.

1. He shall reject items injurious to moral character or repu-

anon unless it is in the public interest to publicize them or

unless the persons involved are of such importance that the

public is entitled to information concerning their conduct. When-

ever charges against moral character or reputation are made,

the journalist shall provide opportunity for reply, if possible

in the same article in which the charges are made.

C. He shall never be guilty of plagiarism.

Article IV—Integrity

A. The journalist shall not let personal interest influence his

professional conduct.
B. He shall not accept any inducement to publish or suppress

a story. He shall not exploit him' newspaper connection to obtain

favor-n.
C. He shall safeguard matters revealed to him in confidence

and refuse to disclose& sources of confidential information.

Article V—Personal Conduct

A. The journalist shall avoid any action in his public be-

havior which might reflect unfavorably on his profession.

B. He shall respect the sensitivity of individuals regarding

their private lives.

Toronto Guild Is Favored
In Arbitration Findings

Toronto. Oct. Guild griev-

ances on holiday Amy and differ-

ential for night editor were won
in arbitration with the Toronto

Telegraph.
Arbitrator Eric G. Taylor up-

held the Guild's contention that

management, by contract, should
pay night 'differential of $3 a
week to its night editors, and
should pay double-time rates
for work done on public holi-
days over and above the full
weekly salary.
Mr. Taylor's decision drew

from Tely Publisher John Bas-
sett, who had opposed both
points at issue on grounds that
such payments had not been

isantemplated in his understand-
ing of  contract's meaning.
an immediate undertaking he
would make such payments
retroactive to last July 1, effec-
tive date of the Tely contract.

Pending the arbitration award.
management had been paying
night differential on the assump-
tion that the descriptive word
"night" implied the inclusion of
the differential in the wage min-
imum, and had been paying
only one-day's-work bonus for
holiday work since the em-
ployes had already received one
full day's pay( "for not work-
ing." •
The award means that regular

and substitute night editors will

Miller Named Veep

At Twin Cities
Twin Mies. Minn.-- Hugh Mil-

ler, St. Paul Dispatch Pioneer
Press advertising solicitor, has
been elected a vice president
from the commercial depart-
ments, to fill a vacancy on the
executive board. He replaces
Virgil Dion, wh resigned when
he left to go with a west coast
advertising agency.

Apprenticeship Terms

Apprenticeships run from two
to seven years in US industry.

receive back pay to last July at

the rate of $3 per week, and

those who worked July 1, Civic

Holiday or Labor Day will re-

ceive an extra day's pay.

The arbitration submission had

been sought in the interests of

clarification, and Mr Taylor con-

cluded that on both points he

must find in the Guild's favor

by reason of the contract's work-

ing.
No exceptions had been noted

in the contract's clause entitling

-all employees required to work

at night" to the differential, and

the double-time clause govern. 

mgholiday work had specified

"in addition to his regular

weekly salary."

Drafting Starts
On AP Re-opener
The five-man Associated Press

National Committee arrived in

New York (Oct 9) to draft con-

tract wage reopener demands

and to select a three-man nego-

tiating committee. Up for nego-

tiations will be wage minimums,

classifications, general increases,

schedule posting, exempt em-

ployes, expenses and health in-

surance.

The committee, meeting with

ANG Wire Service Administra-

tor Steve Ripley at the Hotel

Abbey, consisted of Doug Love-

lace, chairman. San Francisco;

Dick Smith, Cleveland; Wally

Weeks, Boston: Ralph Johnson.

Atlanta, and Dick Coons, New

York.
Negotiations with the AP man-

agement open Oct. 19

MI GUILD IMPORTER

Published lay the American 
ei•ers

paper Guile icloi the second ans
norm Friday, oil each masts al
te University PI New York 

N Y

SS nes year. Staple espy iSe

Re-entered as second clam 
mattes

Us". ices. at New Coca Yowl

under sot al Sue r• on'
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(Continued from Page O
ne)

community on local news in a
ll

departments It is noW getting

aJ1 increasing 
amount of paid

the assist-adIvIerIlviassinsgetsuupppewirtith.

ance of the ANG 
and incorpo-

rated October 1 
with an initial

capital of $10,000. The
 second

number contained no 
editorials,

and no strike 
material except a

small 2%-inch one
-coltunn box

on page 3 stating
 briefly that

The Examiner,. was
 being, pub-

lished temporarily by
 the Port-

land Daily Examiner
 Company,

. written and mana
ged by mem-

bers of the Portlan
d Newspaper

Guild working without wages,

"as a public servic
e."

Issuance of the paper was the

Portland Guild strikers' way 
of

saying that they were 
getting

set for a prolonged 
struggle. U

iJ were necessary.

The' Portland Guild, 18 
years

old, ie manning this 
strike in

Maine, an outpost of labor u
nion-

ism, and since 1949 ha
s had a

Guild.
Shop

Management attempted to 
ad-

vertise the issue as one of 
money

only, but the local regards it

tiasically as a fight for union

security.
The company effort to 

win a

sweeping injunction agains
t the

Guild in the State Supreme

Court was continued o
n Sep-

tember 29 until October 
15 for

further testimony. Judge 
Robert

B. Williamson added a 
week to

Guild Attorney Wilfred 
A. Hay's

request for a week's continu-

ance, because he said 
he had

other business.

Two pickets remain at 
each of

the four entrances to 
the plant

in conformance to the 
tempo-

rary restraining order 
issued.

• • •

New York Newspaper 
Guild

took a keen interest in the
 Port-

land situation and sent ANG

Vice President Ed Easton t
o the

teceiesne in get first-hand 
informs-

He reported informally to 
the

1E13 members' a good headqua
r-

ters setup and canteen, and 
rec-

ommended a regular weekly

contribution from the big N
ew

York local "the amount to be

determined in consultation 
with

the Finance Committee."
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long as there is a- mutual undsr-

standing that the principles for
which the Guild is striking will

not be impaired..
"At the same time, the Guild

is prepared for a long strike if

a long strike is necessary to pro-

tect union and job security."

The strike continues actively

on a variety of fronts. A corps

of strikers is operating a suc-

cessful de-circulation campaign,

which has received tangible

support not only from organized

labor in the Portland area, but

from the general public in all

walks of life as well.

Estimates by experienced cir-

culation men on strike show the

effective circulation of the mo-

nopoly papers to be cut about

one-third. The campaign is being

carried on among dealers,-yead-

ers and carrier buys, through

handbilling of the city and its

suburbs, direct. mail appeals.

and daily on-the-spot visits by

circulation strikers.

Visits by Guildsmen and

women to advertisers found

them warmly received by a sur-

prising and heartening number

of major businessmen in the

community.
The effects of the. campaign

among advertisers has been re-

flected in sharp decrease in lo-

cal advertising during this Sea-

son of the year when advertis-

ing is normally on its annual

upswing.
Tied into the de-circulation

and de-advertising campaigns

has been a wide-ranging pub-

licity campaign. A barrage of

spot announcements have been

aired daily over Radio Stations

WCSH and WPOR. Special pro-

grams aimed at interest groups

—sports fans, for instance, and

housewives-- have been broad-

cast by Guildsmen and womea
.

Eighty different circular bul-

letinsond letters have gone out

to thousands of teachers, clerg
y-

men and other professional men

and women.

On Sept. 30, an airplane be-

gan flying daily over the news-

paper's circulation area, trailing

a huge banner reading: "Help

Newspaper Strikers."

Striker moral be described 
as

good: after a week in visit 
with

the strikers.
Attempts by local commu-

nity leaders to mediate the set-

tlement were undertaken the

second week of the strike with-

out immediate results.

Fourteen ministers, members

of the Greater Portland Council

of Churches tried their hand as

a group, and heard the Guild's

account of their troubles with

the management at a luncheon

meeting in the Graymore Hotel.

Afterwards they waited on t
he

management' in an attempt to

urge it towards is settlement.

The ministers' intervention.

spontaneous and almost unpre-

cedented in labor-management

affairs in Maine, failed to move

the company appreciably.

Following this attempt. the

ministerial group invited the

Rey. Emerson Smith, Westbury.

Mans. a Methodist industrial

chaplain, to come to Portland

and assiet. The Rev. Mr. Smit
h

conferred at intervals during a

week with both sides, but had

not made any tangible headway

with the publisher.
He now is an observer at the

bargaining.
The Guild indicated a spirit of

reasonablenese in its talks with

the Rev. Mr. Smith and the

ministers' group, but as the da
ys

Passed, the latter verified aga
in

that it takes two to bargain.

In a public press release 
(Oct.

3) the Guild naid:
-The Guild realises that •

Anal settlement must involve 
an

honorable compromise. The

Guild is prepared. as it has been

before the strike, to explore all

avenues toward a settlement ie

Portland Strike
Contributions
Portland. Me.- Conti ibutions

received by the Portland Guil
d

since September 22 include
 the

following steike fund gifts:

Ittetansely acke
sistiedgod 10.100.011

Poetised Local M. 
Ill/ 000.00

Sea Francisco
-Oakland Gelid 500.00

Milwaukee Guild

Erie Guild
75 .00

Stockiest Guild 
..—.-- 156.00

Solos Guild 
100-00

George T. Deets 
*SSA

Portland Loeol Rada& 
lea& ea

Richmond Guild 
- NIS

Seettle-Tacome Gallant
& al

stylise

Larne City Guild 
.

Mice Guild

Cincinnati Guild

P-O-I District Coun
cil —

Midwest District 
Council --

Local 217. Plum
ber. melon .

Elisabeth Guild

Tel-City Guild

Canadian Wire Sie
nna Guild

Boston Gelid
 I .sesseago

Toled• Guild 
_

John R. Wri
ght . 10.00

Ed CASIO-. 
.1r 

. 10.00

New England 
DC ,addidiellteli 

2911.80

Arthur Rill 
ass

Cliimiland Guild

Outtalo Guild
-- 10000

Kingston C Old 
25.00

Main• Snits CI
O Council 

1,1000.00

Lewiston Joint 
board, Tmitile

Workers union

Victor Schlich

Roy A. A. 
Jona,

Roston Local 2, Stereo
typer'

rates

E•ening rup
e••• Bowlin

e

L•811U0 1044
1110MM

Legal 314. ••k•
ry WelY01111

union

Rea Diego 
Guild

141fikeel

Grand Rapids 
Guild

John C. Cor
i

Parrtuctsait Guest

Woonsockel Guild

lob Tedf
ord. Portlen

d

Joe G
arlend

Waldo T. Pr
ey

California - PI .
.... DletrIc

t

Council

Tracey Sark
er

/an* Pierce. 
Roston liertad

Treacle?

Boston AP 
unit

new York 
Gelid

tdasschostof. 14. 
Pl. Guild 

_

Prete Nereid 
Dowling Leer,.

Roston Herald 
Trerelat

loo Dumont
, 11 0U 001 ' --

San Aare. 
e4 Lent" 

Gelleeet

Iota
sego
25 00
woo
5 00

61 25

45 00

(Continued from tees One)

9107 for 8th ycer experience,
and a 7th year 19,pup to t109
steeled. For a sub editors' clas-
sification the ttOrci year expe:i-

ence rating 
-

went uP from $110
to $115 with a fourth year rat-
ing of $118 added.
(The new Typo conbact puts

the printers . up to $109.50 for
day side, and $114.50 for night

tli;lket3ore the strike the local de-

manded what was figured as a

7.8%. increase.
The Guild strikers met Oc-,

tober 2 and voted 143 to 21 to'

accept the lecommendinion of

the strike committee that they

take the latest afro of the pub-

lisher. The meeting was called

after three weeks of intense ne-

gotiations arranged by the Fed-

eral Mediation Service.

In recommending the settle-

ment, the negotiatingganuilitter

stated that the money 'offer was

only 50 cenb to $1 his than

Guild demand, on the bests of

the individual weekly salary,

and advised that thia was the

best offer obtainable without

npritnelloynging the strike indell-

"You have won your strike,"

Fred Martin,_ the local's execu-

tive secretary, told the members.

"This settlement is something to

beInptreorund 

of."

nal Representative

Justin McCaitli, who was on

the scene and assisted in the

intermittent mediation and arbi-

tration over 11 weeks, received

a rising vote of thanks.

McCarthy, local Guild negoti-

ators and ANG nationel 
head-

quarters people Sim gave th
e

Seattle situation day-bV-day
 at-

tention agree that the co-op
er-

ation among all the industry

crafts, and the solid front 
against

the Management. was the 
DE-

CISIVE FACTOR IN THE 
SUC-

CESS OF THE S"TRIK
E AC-

TION.
The situation here compared

with that in the Rockfor
d,

strike - lockout episode. which

was settled March 24; 
1952 (see

GR, 9-23-52 pp. 4,7) and in
 which

the Guild and unions 
involved

pooled their bargaining power

with dramatic results.

and !sometimes into 
the night

Guild negotiators met daily

during the three wee
ks of ne-

gotiations with the Federal

Mediators. The company was

/t1,2.,',1;nikftS4.1110d 4,11 UMW CI-MVP/14A'

When .the -Guild strike wag,

launched, .the 'afternoon Time*

(circulation MAO), pi inters, '

stristotypers, presenten, matters,

photoengravers and machinists,

most of whom were alio in tw-

gottations, respected the picket

line the Guild threw aretuld the

plant. The suspension *ft the

morning Post-bitelligeacit as

the city's only operating daily.

On the day of the Guild settle-

ment, printers and mailers pick-

eted the plant with signs declar--

ing that they were locked out.

The Guild pickets were removed

at 3:30 p. m. Saturday (Oct. 31.

All hands concerned emitted

pleasant sounds on the nsaolu-

lion of the issue, between Guild

and Times management.

Said a management Statement,.

in part: "We will be happy he

have our employee from isn de-

partments back with us, ate we

bear them no ill will for we

have known them intiminely for

years. They are intelligent, noes-

bnable people who we are rote

bear us no ill feeling."

Guild Executive Secretary

Martin, with equal felicity, said:

-Guild members hold no ranco
r

or animosity towards the Times
.

When we return to work we.

earnestly pledge that our mem-

bers will do their beet poss
ible

job for The Times, as we hav
e

always done in the past.",

Before the settlement the

Guild had rejected two prev
ious

post-strike propositions of the

management on August 21 and

August 5 .T he final offer 
before

the strike had been isoectee
l on

July 9.
After the Times offer of A

u-

gust 21 was rejected a month

paased without negotiations.

Then the Mediation Service

called both. sides togethe
r Ex•

twoe

ploratory conferences 
developed

into real negotiations. and 
with

the panel of three federa
l medi-

atom present at the *elisions

h out,
for settlenient was

rked 
Guild negotiators were 

George

Lambert, unit chairman; 
Fred

Martin, Seattle-Tacoma Guild

executive secretary: Justin F.

McCarthy. Guild international

representative of Oak Park,

and Clayton Hay and Do
n Bra-

zier ,Times editorial s
taffers.

The Guild, in summary,
 won

most of the fringe 
benefits it

struck for. The wages 
settlement

was Ind much

cheer to the O00i14111 inking price

of 7/ per cent than the publish-

er's pre-strike offer of 31O-4 per

coat A substantial mamba.' of

Guild people wiU receive as

much as 7 per, cent raises und
er

(hr new contact,

Seattle Strike
Contributions
Seattle. W.—Conttibutiona

received by the Seattic•Taretna

Newspaper Guild Sept 29 in-

chide the following ',lilac 
fund

gifts:
Previseele seasteserssairaa sweat*
trawassaseeres towel Gone

Web Ilweenims NW. 
Js. Seattle

Honk* Soma I
lloorboon

Cool lsaö
Simellarn• ibirse

hip••• and

Illeetisaypers Video 00..1011

011 Meolubs• Unise,

Laos Schaali Littal lie. 
11111

indopessisail Preell-T

U.U.Los Asueoloo Otair
er

Naaassosid list) G
uild

lanibelb tn. 13 Glad
liatemboster MI. M. Chtill

Web Pressmen We. 26,
 Seattle

Mee Rana, ban INMAN
:deco

Aweetated Pleas

Charles Rae*, Wiwi sestets..
San Truman,

Web PrIMIUSSOlk 111001111~.

Wash.

Sesttle hlsaass Oulook 
Mo. 12

ITO
Mot. Monepims Penn Cab.

llama Caliteseta

Erie IPs.) Guild

Screntoe (Pal Gond

:oula * 

- 

aemm Osionctlitit

Lew Tireal•

anal

Cash. nsiscollaeisous

ClaartaiwrinteideMil:
Jake

lees dektilidek

thallitt Derilleas Vats. 
No. 3.2

Seattle 
stereotype?.VIoctrolep000 05

R. M. Niels&

Noon Volglailsig Ca.

ITO Ciboria

Alentandelt Melees 
(MIMI I)

Marry Neemen

Grand Rapids Guild

Inf. Wocutwennees M 
Americo

CIO, Loc. 5.17, Yacol
t. Wash.

Olympia. Wash., Typo. 
Valois

No 142 - --
TOTAL 111444.111

No Economizing ,

In Tax Writeoffs
Washington. D. C. — Sewn-

hewer's administration, cutting

budgets elsewhere, still let
s in-

dustry cut Its big melon 
el qua k

tax writeoffs—$39,0001
011 worth

in two weeks ending 
Sept 9. to)

encourage building ,it miii Wok k

defense" plants.

AGED WOMEN WORKERS

Mete V- an 535,000 weinen
 aged

65 or over are in the U
S labor

force.

NOY DON'T 
MOVE—Tho acme photo 

be The Portland Novroporpor GUBdI strain Pots** Phoiliten

sophist illustrates 
what is happening le

 Isere than • third of Mho 
papers printed by the stru

ck Pa*

lova Prese-lierald 
& Eisprmis and 

Sunday Telegram. TIMM' k100411 of unsold espies are 
returned bone

/71027 
the somnolent+ 

daily.

00

9
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Copy Boy Job Hasn't Changed in Sixteen Years
Chicago Archives List Chores,

Chicago, Ill.-Guild antiqua-

rians at the Sun-Times have un-
earthed a 18-year-old treasure

trove of (former) Chicago Times
archives, in the form of a col-

lection of bulletin board mate-
rial written solely by Times

copy boys, circa 1037.
Among the literary fragments

are many that were clearly not

Intended for indiscriminate pub-

lication, such as impassioned

letters to the editor, verses free
and metered, and essays on a
wide variety of topics.
One of Use posted documents,

however, has historical mean-
ing, if only to show that copy
boys' duties haven't undergone

Startling change* In the passing
years.

It is a sober listing of the day's
routine, evidently authored by
the then-extant head copy boy,
and doubtless useful as a check
list for newcomers under his

supervisory eye.
It follows, verbatim:

WHAT THE HEAD COPY BOY
WORRIES ABOUT

Acing chronologicel study of the
duties of ropy boys on a metro1al4an
evening newspaper (The Chicago
DAILY TIMM.

Preface

We leave aside for the mo-
ment the duties of the midnight

to 8 a. m. shift, which is a sep-

arate study. Also, we take the

liberty of personifying thi" copy

boy staff in one super-copy boy

who does the work of the eight

to twelve usually employed.

The Schedule

a. m.-Boy arrives, checks

printers and turns on Mar-

ket machine, checks files,

sees that the city editor's tin

basket is in place, collects

and puts in proper places

all used carbons and undis-

tributed duplicate*, pro-

vides the rewriteman with

books, sees that the man-

aging editor, the city editor

and the files have Two-Star

Final editions of the Trib-

une and Herald & Examiner.

8 I4-Boy goes to mail room
for Late News Pictures edi-

tion of the TIMES, which

he distributes in the manner

appointed. Then he makes

Woks, sharpens pencils, fills

executives' water coolers,

minds the City Press tubes,

and is useful. (These things

he must do throughout the

9:00-The mail comes in, and

must be distributed. Simul-

taneously, the boy must call

the weather bureau, get the

official temperatures for the

limas from midnight to

a. m and send them down

through the tubes to the

copy-cutter. Also, during the

summer months, he must

call the Harrison crib to get

the temperature of Lake

Michigan at 7 a. m., which
in its proper form, must

also be sent down to the

copy cutter.

9:15 a. rn.-Boy must now cover
the printer, the City Press
tubes, the rewritemen, and

yet always be seated on the

chair at the west and of

the city desk, carry marks
and "make-up" to the ap-

pointed spite in the com-

posing room and fetch back
proofs.

9:40-About this time through
the City Press tubes cornea
the day's weather forecast,
from which the NEW LEAD
WEATHER is taken, and the
WEATHER CLOCK set;
both being sent to the com-
posing room via tube imme-
diately.

10:00-Boy goes for Late Loop
Turf edition of the TIMES.

11:00-The 10 and 11 o'clock

TEMPERATURES must be
sent to composing room.

11:10-About this time arrives
from City Press WEATHER
MAP and WEATHER DATA
for the 24 hours ending 7:30

as S'eent
a. m. this day. This must

be composed in TIMES style

and sent down as Insert A,

Insert B and Add-at-End

Weather. (For TIMES style

see the paper and stock

forms.)
12 noon --Boy goes for Final

edition of the TIMES, and

gets noon TEMPERATURE.

12:15 p. ni.-Between now and

2 o'clock, if possible, boy

goes to lunch (% hour).

Also, in these two hours

copy readers may want

lunch brought to them; the

boy should oblige. •

1:00 p. m.---Any time now the

Final replete edition (pop-

ularly known as the Final

Home) is due. Boy should

go for it. (Often it runs as

late as 1:25 p. ru.)

2:00 p. m.-The one and two

o'clock TEMPERATURES

must be sent to the compos-

ing room. Alta, during the

summer months, he must

call the Carter Harrison

crib, to get the temperature

of Lake Michigan at 2 p. m.,

which is sent to the compos-

ing room to substitute for

the 7 a. m. report.
2:50-The Night Edition of the

TIMES is due; boy goes to

fetch it.
3:00-The three o'clock TEM-

PXRATURE must be sent to

the composing room.

3:30-The United Press printer

is to be turned on. It runs

tests, "See the quick brown
fox jump over the lazy dog

1234567890 K sending," till

4 p. m., when it starts feed-
ing copy.

4:00-The Sports Extra edition
of the TIMES must be

fetched.
5:15-The Five Diamond Sports

replete edition of TIMES
must be fetched.

5:30-Boy must now begin to
tidy the city room, clearing
desks, closing typewriters,
gathering used carbons etc.,

St. Louis Meeting Hails
Gains in WS Contracts
(Continued from Page One)

cussions, said he was concerned

with what he called "inequitable

and disproportionate distribu-

tion" of wire service dues money

The wire services pay total

annual dues of about $90,000.

The Council action came as •

follow-up to the Boston  

lion's defeat of the, wire service

division, or local, proposal.

Ray Pitt, assistant adminis-

trator, detailed a plan for push-
ing wire service organization at
the unit and local level. He said
he has already started the pro-

gram.
The Council also examined

the possibilities of the pending
AP contract reopening. The con-
tract, covering I:500 employes, is

reopening', on general increase,

wage minimums and classifica-
tions, health insurance and other
matters.

The full Council membership
was present. It includes Ronald
W. Gilbert, Indianapolis AP,
secretary-treasurer: Joe Wilson,
San Francisco UP, vice presi-
dent; Bob Parkin, St. Louis UP,
delegate; J. Harley Murray,
Washington (D. C.) INS, vice
president; James Scott, St. Louis
INS, delegate; James Smith,
Boston AP, vice president, and
Jerry Sullivan, Kansas City AP,
delegate.

WIRE SERVKE MUDDLE-Hare are 
the strategists which in St. Louis hammered out the stepped-up

ANG wire service program for the year-The National Wire Service Council. with Executive Vice

President Ralph B. Novak. and Steve Ripley and Ray
 Pitt, wire service administrator and assistant,

(clockwise around table): J. Harley Murray, Wash.ngton INS
 and Council Vice President: Jerry Sul-

livan. Kansas City AP: Novak. Ripley; Ron Gilbert, Indianapolis AP, Council Secre
tary Treasurer. Felix

Wold, Detroit AP. Council President and IES member: Bob P
arkin, St. Louis AP: James F. Smith,

Boston AP and Council vice president: Joe Wilson. San
 Francisco UP and vice president: Pitt. (James

Scott of the INS St. Louis Bureau, was absent at the mome
nt nad failed to get his picture taken.)

by Toilers Themselves
and must also see to it that

there is a good supply of

books for the "night side."

Also, he must file all edi-

tions of the TIMES, the late

editions of the American

and News, and must see that

the files contain Final Two-

Star editions of the Tribune

and Herald & Examiner,

and the, editions of New

York News and New York

Times which came in the

mail.

6:00-Associated Press printers
go off at this time, if the
copydesk be willing. Put
signs on them saying, "Turn
on at 9 p. m. tonight." Theo
wrap up AP spiked coOY,
date it, o boy, and put it
on shelf (On inner 'side of
copydesk. Boy leaves U1'
printer running.

6:30-Boy has been occupied
in last half hour answering
buzzers, he may now go
home.

Reporter Defends Craft
In Labor Delegate Role
Montreal, Can.-- Fred Jones,

vice-president of the Toronto
Newspaper Guild. found himself
doubling in brass at the recent
anntlal convention of the Ca-

nadian Congress of Labor.

As labor reporter for the To-
ronto Telegram, he took notes
and covered the sessions. As
alternate delegate he took the
floor to reply to a Communist
delegate's assertion that bunched
reporters and newspapers in the
classification of "strike break-
ers." He gained the floor on a
point of privilege and lashed out
at unioneers who like to make
the press their whipping boy.
The remarks of the delegate,

the labor reporter said, were an
insult to the intelligence of the
delegates and a complete fabri-.
cation and distortion of the facts
by the very people who accuse
every one else of distortion.
His comments, he said, ap-

plied to right-wingers as well as
those in the Communist camp.
"I am asking for a little con-

sideration for the job of the
press. The labor reporters do a
very .thorough job and a very
fair job," he continued.
Mr. Jones said he was speak-

ing not only on behalf of Guild
members, but all newspaper re-
porters.

The press doesn't try to break
strikes, he said. When unions go
out on strike and some of their
more radical members - "and
unions have some radicals" --
crack a few akulls, reporters
have to report it, he said.

"That's news and we can't ig-
nore it," he emphasized.

"It's a lot of nonsense to say
the press is out to break strikes.
We have a reporting job to do
and we try to do it honestly and
fairly," Mr. Jones added.

Jones suggested that too often
labor delegates condemn report-
ers and news coverage because

of an editotial policy which
doesn't meet with union ap-
proval.
"If you're going to condemn

the press for editorial policy

over which newspaper reporters

have no control, at least qualify

Your criticism," he advised the

delegates.
Mr. Jones received a round 01

applause for his ternaries.

Classifieds Get
Break in SFONG
San Francisco. alit - Adjust-

ments in classified minimums of

from 5 cents to $3.81 a week.
over and above the recently ne-

gotiated $1.50 to $3.50 general

increase, have been agreed to by

managements at the Examiner.

Chronicle and News.
The employes involved are

covered by terms of the city-

wide contract. The Call-Bulletin,

fourth paper in the agreement,

does not have a classified section.

At the conclusion of negotia-

tions for the citywide agree-

ment, recently approved by

the membership, management

spokesmen said they sd re-

view classified minimums and

possibly would make adjust-

ments.
The adjustments raise the

starting minimums in telephone

sales and voluntary ad 'takers

(inside classifications) to $60 and

the outsides sales clagsffication

to $62.50.
The new top becomes $90 for

outside sales, $72.50 for tele-

phone sales and $62.50 for volun-

tary ad takers.
The only sizable adjustments

upwards were made on the lower

experience ratings. One man-

agement spokesmen said his

department heads had "enthusi-

astically approved" the $50 start-

ing minimum in the inside rates.

Seattle Settlement in Nutshell
Seattle, Wash.-Here's what the Guild's agreement with the

Seattle Times provides:
WAGES-An increase averaging slightly over 6 percent.

Dollar increases range from $2.50 to $11. Seven groups receive

special consideration, with an added year's experience rating

as follows: editor group, up from $110 to $118; reporter, $102
to $109; society and club reporter:, $72.50 to $83.50 (after two

added years); classified telephone solicitors, $57.25 to $62.50:
classified outside salesmen, $72.50 to $78.50; display advertising

salesmen, minor accounts. $72.50 to $78; circulation district ad-

visers, $89. to $95.
Other groups: salaries under $45 a week, $2.50 increase:

$45 to $55, • $2.75 increase, $55.01 to $65, a $3.25 increase; $65.01
to $75.50, a $3.75 increase.

RETROACTIVITY-Wage increase to be effective May 4.
1953.

SEVERANCE PAY-Increased from 40 to 56 weeks. Sev-
erance pay also payable on an employe's death.

RETIREMENT PAY-Increased from 50 to 58 weeks.
PICKET LINE CLAUSE--Provides that Guild members may

refuse to cross picket lines of the craft unions-printers, stereo-
typers, pressmen, mailers and photoengravers-at the place of

employment.
MILEAGE-Increased from 6 to 7 cents a mile for all miles

run over 60 miles a day, with • minffnum of $3.75 a day, with
the agreement that if the Guild negotiates a mileage minimum
of $4.20 a day on the Seattle Post-Iidelligencer (to which the
P.-I. management has tentatively agreed), The Times will accept
the same arrangement for circulation employes and photog-
raphers.

DURATION-A two-year contract from Oct. 1, 1953. with
reopening for wages only April 1, 1965.

knows, scarcely come under 
the

heading of rest or relaxation
.

Naturally. I am prout of the

Guild's achievements during 
my

year's as President-trem
endous

growth in membership, in in-

fluence and prestige, in f
inancial

and organizational stability, in

betterment of wages and wo
rk-

ing conditions for the 
men and

women of the world's 
greatest

free press, all historic gai
ns that

are without precedent or
 paral-

lel-and I am especi
ally grate-

ful to all the members
 of the

IEB, the Guild staffs at head-

quarters and in the field, the

officers in the various loc
ale and

regions, and the loyal rank
-and-

file for their magnificent con-

tributions' respectively 
toward

these collective accomplish-

ments. At home and abroad,
 the

Guild has assumed 
commitments

of leadership from w
hich I 8ITI

sure the members would 
permit

no turning back, be the 
officers

who 'they may. The winn
ing of

the world's genuine journalist

unions away from C
ommunist

domination and into the new

non-political International Fed-

eration of Journalists has set the

pattern of global activjty and

cooperation in this vital area for

generations to come.

I have already extended 
per-

sonal congratulations to my suc-

cessor. I shall watch his per-

formance in office from the side-

lines with keen interest. Th
ere

are difficult times ahead. I 
hope

most sincerely that the new

President can make good on his

claim to the strength requi
red

for such critical times. As a

word of friendly caution in pa
rt-

ing. I would also presume to

suggest that the promised dis-

play of muscle should not en-

tirely preclude the occasional

employment of some measure of

intelligence.

Job insurance funds Up

Labor Department check up

showed more than $400 billions

at year end in unemployment

insurance reserves of the states.

EDWARD EASTON .111

AL DIPMAN

'CLOSE RANKS'
COLLIS SAYS

By JOSEPH F. COLLIS

AN(; President-elect

Now the voting .. the

returns tallied and the result

certified, I want first of all to

say a hearty "thank you" to

every Guild member who ex-

pressed his confidence in me.

And to those who did not vote

for me I want to pledge my

sincerest efforts to understand

their preference and to work

cooperatively with them.

Nobody could be more con-

scious than I am of what • nun-

ute numerical difference there

was between the two groups.

This was no landslide, indicat-

ing overwhelming support foe

one side. This was close, dictat-

ing careful consideration for the

other side's attitude.
Luckily, our trade-union dif-

ferences were small, too. I cam-

paigned on a program of tough,

hard-headed organizing and bar-

gaining. I intend to carry out

honestly my part in a program

of that kind.
Now that the decision has

been made, may we all settle
down and work together toward

this end, so the Guild will grow

in size and strength and public

repute. Having settled our dif-

ferences, Let's close ranks and

lick our problems with a solid

front.
To my former opponent I ex-

tend a friendly hand. I'm sure

he'll be carrying a sign right

alongside of me when the going

gets rough.
As I stated at the beginning of

the camlsaign. we will be faced

with many attacks from publish-

ers. In Seattle we have beaten

back the first with such • vic-

tory that any other publisher

who may want trouble will think

again
We must now pick up the

challenge at the other end of the,

country.
So let every Guild member

pitch for Portland. .

(Continued from Page One)

in the New York tally brought

the national average vote to

69.6 percent.

New York also saw its "slate"

of vice presidents at large come
through victorious. The local

executive committee and rep-

resentative aasembly had pub-

licly endorsed, and urged elec-

tion of, the six candidates who

finished winners.

The Guild's new president is

assistant managing editor of

the Wilkes-Barre, Pa., morning

Record. He became known

nationally in Guild circles as

a delegate to numerous conven-

tions, and at, St. Paul, in 1945.

was chosen as a vice president

at large, on an unopposed slate.

He proved himself a formid-

able vote-getter in 1947, when

he finished first in a field of ten:

and again in 1949, when he

topped the ticket for at-large

candidates, among ten in the

race. In 1951, like all other

nominees, he was elected at the

Pittsburgh convention, without

opposition.

Collis was one of the roundel,

and the first president of his

home local at Wilkes-Barre. Its
early days were rigorous, and

Celebration
for Collis

In Wilkes-Barre and the

Middle Atlantic region friends

of Collis prepared to give a

dinner dance in his honor at

Wilkes-Barre on October 17.

Labor leaders and his many

Guild friends who have been

associated with him were in-
vited. Arranged for approxi-

mately 450 people,

the local was forced to strike

to attain a contract. When it

was signed, it contained the

p4l4's first provision for a

city-wide Guild Shop, and the

local has maintained a high

degree of union consciousnesa

sod. militancy. Collis held the

presidency twelve years, step-

ping down at his own request.

..As an International Executive

Boerd member, he has served on

the finance and organizing com-

mittees, and on numerous special

groups set up by the board.

He aided in forming the

Middle-Atlantic District Council.

and was the recipient last year

of the council's award for

"distinguished service to the

community, to organized labor

In general and to the Guild in

particular."

it was at a meeting of the

district council that his candi-

dacy emerged last May, a scant

six weeks before the Boston

convention was to make nomina-

tions.

Martin Thanks

His Supporters
Following statement to the

Guild Reporter was issued by

ANG President Harry Martin

following the official announce-

ment of the election results

Which defeated him for re-elec
-

tion:

I would like to express illy

gratitude to all the Guild m
em-

bers and leaders who voted 
for

me and who worked for my 
re-

election in cooperation with

Chairman Mike Lapine and 
his

splendid committee. We con-

ducted a good, clean, 
vigorous

campaign, of which I am 
very

proud, one that under any

normal set of circumstances

would have brought a 
decisive

victory.
It is a matter of 

considerable

personal satisfaction to me 
that

69 out of the 89 parti
cipating

locals cast a majority of their

votes in my favor. This 
appears

to be far and away the 
largest

ROBERTA BAILEY

WILLIAM M. WARE

JOSEPH F. COLLIS

Takes Presicfency Nov. 1

PAUL A. TRETE ED MARCINIAK

FELIX B. WOLD ADOLPH J. RAHM

THE WINNERS-The Guild's biennial 
election

which closed last week with the anno
uncement

of the official count. brings three new fa
ces to

the scone around the big T-shaped table 
at the

quarterly IEB meetings. They are 14iss Bail
ey

of Philadelphia. who will be the Boa
rd's lone

woman. Frey. of Sacramento and Marcin
iak of

Chicago.

Of the it-member Board. including th
e presi-

dent. executive vice president, and secretary-

treasurer. there are 12 of equal rank and authority

with titles of vice president; six elect
ed by na-

tional ballot. six regionally.

With the withdrawals of Mike Lapin, of
 Cleve-

land. Chandler Forman of Chicago. and 
President

Elect Joseph 7'. Collis (to run for pr
esident) from

the field at large. Ware. Easton and Wo
ld had to

stand for re-election.

Adolph Rehm of St. Louis in Region 
3. and

Dipman of San Francisco in Region 
5, encount-

ered rival candidates in their areas 
and were also

on the ballot.

With the exception of Harry Mart
in. the ro•

tiring president. no incumbent board me
mber

failed of re-election.

At left is • picture of the ANG's s
ixth Inter-

national President In a pose with 
which future

Guild conventions will be famil
iar.

number of locals ever won b
y a

candidate for high Guild 
office

in a single election.

I am proud of the high 
calibre

of the individuals who 
supported

me. Any bitterness that 
I might

feel over the outcome 
is more

than sweetened by the 
privilege

or having had the 
overwhelming

majority of the Guild's 
outstand-

ing time-tested 
leadership in my

corner. I am happier to lose 
in

association with Guild men 
and

women of such high 
character,

integrity and accomplishment

than I would have b
een to win

in some other 
company.

There will be, natural
ly, some

regret in my r
elinquishment of

the Guild presidency 
on Nov. 1.

For six years. I have given

everything that I am an
d have

to the Guild and 
the tasks to

which it set me. A rest, 
long

overdue, will be most 
welcome.

I have not had a 
real vacation

since my first election to the

IEB hack in 1938, 
my vacatior.s

having been spent at 
Guild Con-

ventions, which, as any 
delegate

a
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Results
The adjacent table shows

how Guild members soled-

by locals and by regioas-to

elect a new president. six

vice presidents at large and

two regional vice presidents.

They, and other Guild officers

declared elected withatit op-

position. will lake *hoe No-

vember 1.

Strike Rum*
Up to New II

If the Portland strike it; still

geiag when the IED meets the

hrst week of November, Secre-

tary-Treanurer William J. Par-

son will place before the beard
a proposal for a special aserap•
anent every other month to sup-

port it and maintain the defense

fund with a mMimum safety

balance.

In a statement to The Guild

Reporter, Farson pointed to lee-

.rd good standing of members

and record yield of strike assess-

ments over the last three months

for Seattle, as evidence that the

American Newspaper Guild was

in excellent financial position to

provide the Portland strikers

standard benefits indefinitely

and without strain.

The two strikes, he said, have

to date (Oct. 7) cost in excess of

9114,000, while current assess-

ments have averaged more than

842,000 a month. The three

months assessments expiring in

October can be seen as adequate.

The Defense fund balance war

199:124.37 at convention time.

"It is Obvious from the fig-

ures," Farson explained, that the

problem of strike finance could

become critical if colJection of

assessments dropped off in any

substantial amount. It is per-

tinent to point out here that

dues-paying membership has

continued to increase through,

out the strike period. The mem-

bership records as of September

1 'should show a clues-mieing

membership in excess of 27,000.

the highest figure ever reached

in our history, and the twelfth

consecutive month of increase:

and what is even healthier. the

September 1 figures will -elari

show the highest percentage of

good standing for any month in

which an assessment was levied.

-The present assessments were

levied for August, September

and October. Since the present

boaid has no authority beyond

November 1. one of the first

items of business for the new

board will be to look ovet the

financial needs at that time and

decide whether further assess-

ments are to he levied. If the

Seattle lockout is settled and the

strike paper in Portland i.on-
tinues to prosper, we will be

able to carry on with an wares-

nient in alternate months.

"There seems to be swor mis-

understanding en the bersefite

received by strikers. ANG's

share of benefits for. the first

four weeks is computed at the

rate of 10 per week for single

strikers, $30 for those with one

dependent and $10 for each ad-

ditional dependent, with a mil.

trig of OS or 90% of salary.

whichever is lees. Wionning

with the Nth week benefits are

upped by a total of 3.

'Roth Seattle and Portland

are augmenting these benefits

by an additional $10 per week

from local funds and donations.

-To men and women on the

738 picket line there i nothing on

heartening as direct, personal

aid and encouragement from

their fellow Guild members in

local after local across the coun-

try. It gives them the metope of

solidarity and purpose that is

so important to the winning of

any strike. Therefore I urge that

locals make direct centributiona

to the strikers, and that indi-

viduals, too, send encouragement

and contributions, no mistier

Pave sinalL"

-

BUSINESSMEN AGREE:

THE GUILD REPORTER. OCTOBER 9, 1951

Moral, Family Wage Is
Management Obligation
What are the factors which

determine a proper wage?

Not long ago, a group. of

hiseinessnrien set out to find an

answer to that question. The
y

came le these conclusions:

le Every workingman is en-

titled to a "moral" wage, i.

• wage sufficient to provide a
n

entire family with a decent

living standard.
• Management has an obliga-

tion to consider a moral wage

as "a basic cost of doiog busi-

ness," just as it so considers

taxes and the price of machinery

and raw materials.

"For a largo number of em-

ployes, the right to live now

means the right to a moral

wage." declared the business

leaders isti • 52-page report.

Bunion Relations in Modern

Business (Prentice-Het, 1949).

-This Magna more than mere

subsistence.'•
Headed by Robert Wood John-

son. chairman of the board,

Johnson dc Johnson (surgical

dressings) and wartime vice

chairman of WPB, the group

included such men as John D.

Riggers, president of Libby-

Owens-Ford; Frank Folsom,

president of RCA: Jack I.

Straus, president of Macy's, and

Herman Steinkraus, then presi-

dent of the U. S. Chamber of

Commerce.
Their report, which Time

magazine said "might well be

called a Capitalist Manifesto,"

had this to say about wages:

"When a man works for a

living, the wage he receives

should be sufficient to enable

him to live as befits a human

being. This means more than

mere lubeistence.

'Since the average worker

marries and establishes a family
.

normal living means food, cloth-

ing. housing, and some comforts

for his family. It is unfair to

ask young children or their

mothers to work in order to ek
e

out a total family wage that

will sustain life.
"The nomisal standard should

be a lemily wage, at toast in

the., occupations that custom-

arily employ married men To

give male employee of norma
l

competence lees than this stand-

ard winsid be to place an ob-

stacle in the way of family life.

Such persons either would

postpone marriage or their

wives would be compelled Le

work outside the home.

"In occupations normally

staffed by single girls, the nor
-

mal standard should be ade-

quate for proper living out
side

the home. We should not expe
ct

it father to subsidize a workin
g

daughter because her inc
ome is

inadequate. Substandard w
ages,

paid to either male beads of

families or single girls, wea
ken

the ideals of independence 
and

self-reliance, which are NO 
im-

portant in the American 
tradi-

tion.
"Since industry, trade and

farming In the broad sense

fuort:bncei man's means of Befell-

h it is only fair to include 
•

moral wage as • basic cost
 of

doing business,

"When a firm starts to 
operate,

it does seek to cut down 
costs.

But certain costs cannot be

bargained away. Taxes in a

given community, the going

rate of interest, and the price

of machinery are usua
lly fixed

at any particular time. A
 firm

accepts thew items in. i
ts calcu-

Page Seven

Wages Firet, Profits Second
Sy FATHER THOMAS D. MANNING, 01

41.

O. Which has the prim right, wages or 
peellis?

A. There can be no question of profits u
ntil a living family

saving wage has been paid. Social justice
, moreover, demands

that the worker be given a proportiona
te share in the profits

of the company in industry.

Q. What do we mean by a living wage?

A. By a living wage we mean a wage 
sufficient to support

the worker and his family in "decent" comfort and t
o afford

him the cultural and recreational a
dvantages which his human

dignity demands.

It should also enable him to save to meet the ordinary

educational and medical expenses an
d prepare for his retire-

ment when his working days are ended.

0. What is the duty of the government 
in this matter?

A. The government has the duty to insi
st that industry pay

the worker a just return for his services. 
It can encourage this

by minimum wage laws, the elimination
 of child labor, the

encouragement of labor and true colle
ctive bargaining.

0. What is the duty of the consumer?

A. The consumer should refuse to trade 
with companies tlmt

do not pay a living saving family wage
 to their workers. This

will aid those who do so.

(From the "Coomorabar." May 1553
, as mprittled Is "Worn.- on, 1913.)

ations of costs to determine

whether or not the promoter

must abandon or postpone his

plans.

"A basic moral wage should

thus be considered as a prim
e

coat of industry.

"When we deal with human

beings, we are in the sphere o
f

fundamental rights- Men are

more than commodities. Their

services may not be valued b
y

either management or labor

exclusively in terms of supply

and demand, or even accordin
g

to the imputed value of their

contribution to the final product.

sound ethical approach

would consider a decent wa
ge

as a fixed minimum. Above 
this

minimum wage differentials

would be determined by mound

economic laws. The worker,
 in

turn, has a duty to give his 
best

efforts to earn this wage.
• • •

"The objection is often raise
d

that a businessman canno
t use

a humanitarian approach and

hope to meet competition. It

would take a longer book to go

into the complexities of this

*SW, but two ideas may be

mentioned here .

"The Seat is that wages and

labor coats are often different

considerations. Thus. Ameri
can

wages, taken as a whole. are

among the highest in the w
orld

But, because of efficient man-

agement. capital investment,

and know-how. our labor
 coats

are sometimes the lowest. 
Some

of our products can pay 
ocean

freight. Jump tariff walls.
 meet

high oversees selling co
sts, and

still compete with goods 
mad•

under low-wage conditions
.

"This type of efficiency was

the great American challenge

offered thirty years ago when

the automobile industry pro-

duced the cheap automobile

while paying the highest 
wages

for industrial workers in our

economy. A combination of

higher productivity of 
wellpaid

workers, efficient manag
ement.

and heavy capital investment

made this possible. Hence the

question may often be asked:

Are low wages required 
because

of lack of capital 
inveittment?

"A second thought 
is that the

pattern of economic society
 is

by no means rigid. It could

be argued that, under zireserit

conditions, some workers' jobs

.depend upon low wages. If their

wages were raised, increased

costs would price the ultimate

product out of the market. For

example, certain persons would

do without the services of some

trades rather than pay a higher

price for them They might

carry their luggage in a railroad

station, do without a maid in

the home, or discharge their

chauffeur.

"But twisting conditions can

be changed. fa many cams,

companies under pressure far

higher wages hare found ways

to increase efficiency. Others

have found that the market for

their product hold up when

higher wages did involve In-

creased costs and prices, owing

perhaps to • general inflation•

ary trend which raised all

prices.

'The second World War and

the inflation that followed it

forted countless adjustments

upon our economic system.

Shortages of workers led to

competition for their services

in the form of higher wages and

more benefits

"Although war is not normal

it at least shows what can be

done under the preseur• of

necessity. Similarly. under nor-

mal conditions, union wage

levils and minimum•wag• laws,

among other factors, bring pres-

sure for change. If such pres-

sures are reasonable and gradual,

can we say that they are con-

trary to economic law?"
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'Transfer or Quit' Order
Becomes $4,000 Firing
Grievance Cam History Ns IS

, Given a choice between truns-

feu to a rewrite job and no job,

a Boston sportswriter was. in

Aryl, discherged and entitled

to severance pay when he re,

fused to transfer.

So ruled an in Imitator last

week in the case of Al Hirsh-

berg and the Newspaper Guild

of Boston vs. The Poet Publish-

ing Company of that city.

Hit shberg, a member of the

Post's sports staff since Mt

will collect full severance pay

of $4,371.80 as a result of the

decision.
Post management contended

that the sportswriter., by refits-

ing..last December to obey an

order transferring him to the

rewrite , desk, had voluntarily

resigned. Management further

contended that even if Hirsh-

berg had been discharged, it

was for gross neglect of duty or

gross misconduct and that there-

fore he was not entitled to

severance pay under the terms

of the contract
The decision of Arbitrator

Francis G. Gouda'', although

based on the specific' case befo
re

him, is expected to pave much

wider import whenever there is

a management ultimatum to

"transfer or quit." Goodale

ruled that
"The order which the Claimant

disobeyed booing ono which he

was not under a duty to o
bey,

the Publisher's insistence that

the Claimant could remain in 
its

•mploy only by complying 
with

the order constituted • dire

chsrge.
-Since this Claimant was not

bound by a duty to obey the

order, his disobedience did
 not

constitute gross neglect of du
ty

or gross misconduct."

The case had its origins in 
the

wave of dismissals, promot
ions

and new assignments which
 fol-

lowed the purchase of the 
Poet

in 1952 by John Fox.

Hirshberg. who had achieved

nationwide fame as a sports

authority thiough his work
 for

the Post and his free-lance 
writ-

ings, was ordered to take o
ff 23

days he had accumulated 
and to

report to the city editor 
Dec. 26

for rewrite work.

Management maintained that

the transfer was only tem
porary

--until spring-but was 
neces-

sary because the city 
staff was

shorthanded and the sports 
staff

in the midist of a slack 
winter

season.
Hirshberg refused the trans ,

fee whereupon a letter 
from his

editor-in-chief informed 
him:

"'Unless yea reeort to the C
ity

Rosen at that time. I will take

it that you ham terminated

your •mpleyin•nt with 
The

Post."
After seeking advice of Gui

ld

counsel, the sportswriter 
inter-

preted this letter as a 
discharge

and claimed severance pay
 Man-

agement then removed his n
ame

from the payroll and denied
 him

severance pay on She basis that

his termination of em
ployment

was voluntary.

The Guild then pressed a

grievance and the case w
ent to

arbitration.
Among the court decisions

cited by Arbitrator Go
odale in

reaching his findings was 
that of

Burden vs. Woodaide Cotton

Mills, 104 S.C. 435, 89 S.E.

(1916r. from which he qu
oted:

"If a servant is ordered 
to do

something which by terms of

his contract he is not 
required

to do, and the doing o
f it is

made • condition of his
 being

allowed to remain in the 
serv-

ice, his refusal to do it, though

voluntary in a tense, would

nevertheless be a discharge. b
e-

cause he could remain In the

service only upon a condition

which the master had no 
right

to impose" I

Reg,aiding the contract be-

tween the Guild and the Post,

which was silent on the refute-

titan of transfers, Goodeie said:

-Certain general powers in

the management may be OS-

sumtd to have been contem-

plated by the piuties wrien the

agreement was made. They must

have mistimed that the manage-
ment had power to make tempo-
iary transfers and reassignments

to meet critical emergencies, It

may also be inferred, I think,

(though with less confides(*)

that the parties contemplated

power to make transfers and re-

assignments among the lass

skilled personnel. where the

grades of skill and the types at
work do not differ materiel's,.

"I do not infer, however, that

the parties contemplated • re•

served power in the maaage-

men*. except in the cam of ex-

treme emergency, to transfer

every employe. regardless of the

nature of his work. experience

and reputation, from his estab-

lished position to another posi-

tion. materially different in na-

ture and requiring materially

different types of week sad

ability.- "

Pointing out that there could

hardly have been an acute crisis

in the Hirshberg Case, since he

had been told to take off his

23 days before reporting to the

city room, the arbitrator con-

cluded:

"The transfer, although tempo-

rary, required the Claimant to

learn an unfamiliar and difficult

type of work, for which he be-

lieved he had no aptitude. And

even a two month separation

hum his recognised work as a

sports reporter, in the absence

of some critical emeigency

which would explain it, could

reasonably be considered by the

Claimant as derogatory and as

detrimental to him in the posi-

tion and reputation whirl) he

had fairly earned. I find that

even although the order con-
tempLeted only a temporary

transfer, it required the Claimant

to do something beyond his con-

tractual duties and was us

estimable. The Claimant then e-

fore was not under a duty to

obey the order."

INTIMIDATION?

IT DEPENDS...
Can a captive audience be in

-

timidated?

Republicans can't Stem to

make up their minds.

The Republican Administra-

tion, as represented in the UM

command in Korea, recognize.

captive audiences as evil. But

the Republican 110th Congress,

which paned the Taft-Hartl
ey

law, said they were all right
.

The captive audience concept
,

propoeed by the Communistic,

constitutes the UN's major ob-

jection to the rules governing

"explanations" to the 'prisoners

of the Korean war who have 
re-

fused repatriation. The prison-

ers will be forced to attend the

explanations and interviews

whether they want to or not.

This, points out the UN, snaked

them subject to intimidation.

But the Taft-Hartley law, un-

der its so-called "free speech"

provisions as interpreted by the

NLRB, sees nothing wrong in an

employer giving an anti-union

speech to his captive employes

just before a union representa-

tion election. Re can force them

to attend, whether they want to

or not, ea long as he gives the

union a chance to talk, too.

Captive audiences? Yee and

no, says the GOP, depending on

the captor and the captives.

Give • back now hi PAC h
e

practical priiitkal eetkre.

•
•

•
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RANDOM

OF the 23, 5 Guild membe,rs

eligible by good standing to vote

in the recent dues mandate ref-

erendum and election of officers,

more than a third, or 9.093 did

not consider it either pleasura-

ble or obligatory to attend to a

smattVdetat which confronts

them once in two years, of

putting some little x-marks on

a little piece of paper and de-

positing the folded sheet in mail

or ballot box.

This insignificant department

could thunder about this deplor-

able situation, but it would seem

to be only so much redundant

homiletics. The truant voter is

used to getting his sermon on

the day after the election. He

Is a tough and hardy character,

and it is not in the record that

editorial scorn and denunciation,

ever moved him to remorse.

Nevertheless the subject of the

non-voter is an intriguing one,

and write something about it

we must. It is our editorial duty,

because after an election, you

are supposed to write an edi-

torial about the fellow who did-

n't vote.
The self-disfranchised citizen is

the great myatery man in the

minds of all the eager-beavers

in the arts of good citizenship.

They try and try to understand

his psyche but the effort seems

hopeless. Also it is a good in-

door sport for politicians, phi-

loeopher, sociologists, psycholo-

gists and labor leaders, to specu-

late on why some people won't

vote.
•

TOTI should suppose that a

chap would vote in his union

election, when he must be aware

that that collectivity is partly

his boss, but our mystery man

doesn't'think so. He never talks

about his secret, but cherishes it

as something very private, and

hides it locked in his bosom .to ,

his grave!

Candidates have varying sup-

positions about him. The de-

feated candidate can always find

some solace in the sad statistics,

reckoning that it the vote had

turned out, he most assuredly

would have won. But the win-

ner, on the same data, draws the

opposite conclusion. If that stay-

at-home vote had gone to the

polls, that margin would have

been all the larger, in fact a

landslide!
Neglecting to vote is a manner

of saying nothing when decisions

are to be made. Lately a good

deal is being heard about the

general right of neutrality, the

right to remaite,, silent if you

prefer to say nothing, the right

to mind your own business and

be let damned well alone. One

high jurist has held recently

that this most popular right

Th)

comes under the heading of the

right to "pursuit of happiness."

Our preeident elect, Joe ollis,

may have given unwittingly a

clue to our 9,000 when he stated

that "luckily our trade union

differences were small." Maybe

all those 9,000 agreed with

Brother Collis, and just went

along pursuing their happiness.

thinking it not necessary to let

voting distract the merry chase!

•

BUT let none think this piece

a sly defense of the non-vots•

To the contrnry. He should be

ashamed of himself!
All good Guild members should

vote. That's policy!

In 20 years there has been a

lot of "blood letting" in Guild

conventions, over the matter of

keeping the ANG thorough:y

democratic, and today no union

has a more democratic consti-

tution_ No Guild board or con-

vention vetoes a membership

referendum decision—that has

been done in some unions.

We choose to think, or imsg-

Inc, that the small vote indi-

cated a basic guild unity, and

when and if "trade union differ-

ences," become large in the or-

ganization, today's stay-at-homes

will take to the hustings ... but

that's just theorizing.

•

PERHAPS the only safe con-

clusion is that Guild members
are much like the commonality

of Americans in a casual atti-

tude towards voting, and hold

precious that old Yankee custom

of staying home on election day.

This Guild election season has

brought beautiful autumn days.
The kids were to be gotten ready
for school, screens had to be

taken down for the storm win-
dows, and the bulb dug and
some pruning done. Fishing was
good after the dog days, driving
was pleasant; golden rod bur-
nished the fields along the high-
ways. And there were the pen-
nants and the series, which take
lot of concentrated attention,
especially for those who always
figure the Dodgers can possibly
win!

Yes, it is the perfect season of
the year to pursue happiness,
and (even if we didn't all v'te)
to wish Joe a successful career
as ANG president, and good
luck to Harry who acquitted
himself honorably in the office,
and was quit of it the same way!

Those Sales Tax Blues
Signs in the headlines the last

week indicate Republican politi-
cians n Congress fear voter kick-
back in their bailiwicks if they
vote that Eisenhower - favored
sales tax.

............. eeararre 
........ ......
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D U pR 0
By CHALMERS M. ROBERTS

Washington Guild

THIS town lb beginning to get the hydrogen

a bomb jitters. But the Administration can't

make up its mind whether to tell the 
public the

facts. They might scare us to death.

Just where it will end up is anybo
dy's guess.

Ike seys he is trying to sort out his 
thoughts on

this and the related problem of how to 
deal with

the Russians. The only sure thing is tha
t it won't

be pleasant news.

Some tough political decisions will have 
to be

made by the Administration and no mat
ter what

they are there will likely be a ruckus in 
Congress

come January. A balanced budget seems 
more

iemote than ever as of today.

Two facts dominate:

I. The Russians have the hydrogen bomb and

soon--a year to three years, according to one

reliable estimate—will have enough of both to

kill millions of us in a surprise attack on the U.S.

The fact that we will have twice or seVeral times'

as many of the bombs won't make any difference

because the Russians will have the element of

surprise since we would not strike first.

2. The Russians don't want to sit down al a
conference and talk over the problem of Ger-

many, key to Europe. They are stalling, it seems

quite clear. In the Far East they keep working

to divide us from our allies, aren't particularly

intereated either in a conference on Korea. It is

practically impossible, then, to find out their real

intentions.

MUCH of the latter problem is connected with

"Jour own failure to identify the enemy—Rus-

sian i mperialism, Soviet communism, interna-

tional communism or what have you. We dis-

agree with our allies on many facets of this

problem and there is no real public understand-

ing. What to do about Red China is hard to

decide until. there is what the thinkers like to

call a frame of reference, for example.

The "great deterrent," ip Churchill's phrase,

has been the American ability to deliver the

A-bomb to Russia. But Soviet defenses, including

jet fighters, have made the B-36 obsolete and

there is as yet no adequate alternate.

Russian ,possession of the 11-bomb and the

prospect of a sufficient Soviet nest of A and H

bombs in the near future means we. must look

to our defenses. They are fragmentary today in

terms of radar warning, of fighter interceptors,

in terms of anti-aircraft artillery or guided mis-

siles, certainly in terms of civil defense.

For the first time there is frank talk in high

quarters here that Americans take too much for

granted the traditional American ability to win

any war in which it fights all out, not in limited

Korea fashion. But I have yet to find anyone

who has been about- the country coming back to

Washington with a report of any public alarm

over all these gruesome facts.
• •

THE new set of Joint Chiefs of Staff arc strug-
gling now to come up with the answer—what

kind of armed forces do we need in the H-bomb

world? How much of our military budget must

we spend on continental defense? How ;an 
we

defend our huge urban populations in the sea-

board cities against .guided missiles with A-bomb

warheads flung ;it us from Soviet submarines

surfacing in the vast Atlantic off our shores?

Frightened people cannot make decisions. Ike

said the other day. Yes, but neither can un-

informed people. There is a vast argument in

the Administration as of this writing over what

to tell the American public.

But plenty will have to be told to keep the

budget balancers and tax cut boys from getting

their way in the next session of Congress. An

election year is a tough year for honest decisions

by politicians. So much has been postponed and

will pile up on the Congressional table that it

will take real leadership by Ike to put over the

main issues—an adequate defense budget. prop-

erly divided, and to hell with the balanced budget

for balance's sake.
In Europe, in too many countries, the tendency

when the hard facts have to be faced is to call

for a top level meeting with Malenkov in the

hope he won't be malevolent for once. Ctltiously,

this hasn't happened here so far.

There is considerable concern here lest Chur-

chill's desire for a meeting with Malenkov bring

us to the conference table with no real hope of

success. Some see in Churchill's talk of a "second

Locarno" a too ready willingness to divide the

world into spheres of influence, leaving most of

the Soviet satellites, if not all, to Moscow's tender

mercies.
Senator Knowland spiked that thought rather

effectively the other day by demanding free elec-

tions in the satellites first, an impossible condition

from the Russian view, before there could be

any non-aggression pact. Anyway, the streets

have long been littered with the shreds ol such

peace pacts, trampled by the boots of Hitler and

his ilk.
• • •

1F the mood of this piece is dark it 
is only be-

cause the mood of much of Washington today

is dark—certainly of that part which is wrestling

with these problems. There is recognition, of

course, of the internal weaknesses of Malenkov's

iegime as shown in the recent frank discussions

of the low state of Soviet agriculture, for example.

But totalitarian regimes have a way of going

on despite the best statistical proof that they can't

It certainly is true that only by facing up to

the blackest of facts can a solution be found. But

it will be no solution unless there is public under-

standing and agreement. And that is a long way

off today.

NLRB Packed Against Labor, Humphrey Says
Bt. Paul, Minn. --Whatever

happens to the Taft-Hartley law
in Congress, the Eisenhower Ad-
ministration "has other anti-labor
strategy in its bag of tricks,"
Sen. Hubert H. Humphrey
warned the Minnesota Federa-
tion of Labor convention. He
cited the "packing" of the NLRB
with "National Association of
Manufacturers-minded board
members."

The resignation of Martin P.
Durkin as Secretary of Labor,
the Minnesota Democrat said,
"shows who Is really calling the
tune for the Administration on
labor policy. The Administra-
tion had hoped to stall the Taft-
Hartley issue by holding out
'pie in the sky' amendments.

"At the same time, it hoped it
would never have to deliver by
actually asking for such legis-

Chattanooga EleCti
Chattanooga. Tenn.—New of

ficers started terms this month
for the Chattanooga Guild. They
are:

President, Harry F. Young;
vice president, Springer Gibson;
secretary, Leon Hughes, and
treasurer, Zillah Hickox. The
first three succeeded, respective-
ly. Howard Smith. Harold Twitty
and Will King. Hickox was re-
elected.

lation. When Durkin forced the
Administration to 'put up or
shut up,' it made clear where its
basic loyalties were. It is big
business elements that provide
the main underpinnings of Ad-
ministration labor policy, as well
as in every other issue."
Pointing out that two new

labor board members have been
named, "with a third appoint-
ment in the wings," Humphrey
said it now seems clear that
even if the Republicans don't
go through with legislation
toughening T-H against unions,
"they will achieve the same goal

by packing the board with anti-

union members and intei pretat-

ing out of existence whatever

protection for unions Taft-Hart-

ley carried over from the Wagner

Act."
He called attention to some of

NLRB Chairman Guy L. Farm-

er's recent dissenting opinions,

unfavorable to labor, as "omens

of things to come," then asked:

"Where are the liberal' Repub-

licans in all of this? Are they

going to take this board-packing

lying down? Are they gr,oing to

permit union-busting by ad-

ministrative rule?"

The Guild Reporter
99 Univirrsity Place, Now York 3, N. Y.


