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February 12, 1954

Defense Cash at $81,000

Vol. XXI—No. 4 ~ New York, N. Y.

Feb. 1; Farson Expects
$106,000 Net by Mar. 1

‘ The ANG Defense Fund as of
February 1 showed a total of
$81,253.50, prior to realization
‘oldnwox!mlulyul,ooodun

membership-wide as-

committeemen. New York plans
to audit its complete benefit ac-
count shortly, together with
other costs relating to the De-
cember work stoppage.

Farson was on vacation last
month when the IEB voted to
cancel - assessments after Janu-
ary. He this week furnished the
Guild Reporter with the follow-
ing statement, outlining the
chronology of the move for the
assessment:

“When 1 returned from my
vacation last week I.discovered

'53 Pubs’

there was considerable confusion
about the recent assessment and
the col;ndiﬁon of the Defense

“On December 9, in my letter
to local presidents announcing
that the assessment would have
to take effect despite the end of
the New York engravers’ strike,
I said that the Defense Fund was
depleted.

“On January 12, Executive

' Vice President Novak, in a letter

to the IEB (told the board that
as of December 31 there was in

the Defense Fund $51,463.92.

“The facts are these:

“On November 28, the New
York engravers’ strike began.

“On December 1, when we
made our first contribution’ to
the New York local Defense
Fund, ‘'we had $80,792.95 in the
Defense Fund. Of this, I turned
over $76,000 in cash and gave
the local credit for $15,000 which
they owed us for an assessment,
making a total of $90,000 as
our immediate contribution to
the emergency. This left $5,792.95
in the Defense Fund, It was
necessary to keep this small
amount in the Defense Fund as
we were still paying benefits to

(Continued on Page Three)

Bonanza,

Linage,Ads, AtPeak

Slightly colossal—that’s what
1953 was for the newspaper in-
dustry. Both in revenue and
volume of advertising and circu-
lation, last year’s totals  shat-
tered all previous records, In
most categories successive all-
time records have been set annu-
ally for nearly 10 years now, but
the 1953 advances far outdo the
gains of recent years.

Nearly all of the vital statistics
for the year are in, and here is
how the newspaper industry
fared:

@ Total U.S. advertising reve-
. nue: Up $182,700,000, 7.8 per-
cent over 1952 record.

@ Total advertising linage: Up
105,276,537 lines, 4.2 percent over
1952 record.

® Total U.8. circulation: Up
521,671 copies, about 1 percent
over 1952 and eight-tenths of
1 percent over the 1951 all-time

@ Total Canadian circulation:
Up 181731 copies, 527 percent
over 1952 record.

@ Total national advertising
expenditures (Printers’ Ink in-
dex): Up 13.3 percent over 1952
and 124 perceni over 1950 all-
time high.

Advertising dollars taken in
by newspaper publishers, ac-
cording to a preliminary report
by Printers' Ink, totaled $2,-
655,500,000 in 1953, compared
with $2,472,800,000 the year be-
fore. Final figures, not available
until next summer, can be ex-

pected to show an even greater
increase, as the preliminary re-
port always is on the conserva-
tive side.

Advertising linage in 52 cities
measured by Media Records
totaled 2,610,669,761 lines for the
past year, according to Editor &
Publisher, against 2,505,393,224
lines in 1952, 7

At the same time national ad-
vertising revenue, the most lucra-
tive of advertising, showed the
biggest annual jump for any
year since 1947. The Printers’
Ink National Advertising® Index
average for the year jumped to
357, from 315 in 1952 and the
all-time high of 318 set in 1950.

‘ The average expenditures for

1935-39 form the 100 base of the
index.

Total U.S. circulation, which
in 1952 had dipped a fraction of
one percent from the 1951 all-
time high, rose again to a new
record of 54,472,286 copies, Edi-
tor & Publisher reported. The
1952 total was 53,950,615, and the
1951 figure 54,017,938. In Cana-
da total circulation for 1953
stood at 3,628,646, up from 3,
446,915 for the previous year.

The Printers’ Ink annual ad-
vertising report gshowed news-
papers maintaining 34 percent
of the total advertising expendi-
tures for all media. The 1953
newspaper revenue total was
233 percent higher than the
$797,500,000 revenue for 1942,

(Continued on Page Thres)

district managers. It reached its
climax when similar individual
agreements were signed with all
remaining district managers and
dealermen last July, thus in ef-
fect removing almost the entire
unit from coverage of the Guild
contract. Sixty-eight employes
were involved. The last stage
of the change-over, according to
management, was  initiated at
the request of individual district
managers. The entire matter was
carried on between management
and individual employes without
consultation with the Guild at
any stage.

All of the district managers
and dealermen were required to
sign individual contracts, and to

submit ‘“resignations” as em-
ployes.

(Journal circulation are
covered by a separate

L) contract
—first entered into in 1943, while edi-
editorial depariment.)

Following the July action the
Portland local, at the urging of
ANG, invoked contract grievance
procedure. Management at first
insisted no employes were in-
yolved and the dispute thus was
not subject to arbitration, but
finally agreed to arbitrate, with a
five-man arbitration board to
decide the question of arbitra-
bility as well as the merits of
the case.

In the proceedings the Guild
charged that management had
violated the recognition agree-
ment of the contract, and
changed the job status of the

1. The dispute was arbitrable.

2. The publisher did not have
the right to enter into individual
contracts with the district man-
agers and dealermen. iy

3. The publisher's mode of
operation with relation to the
named-classifications should be
restored to the (employe) status
existing prior to execution of the
individual contracts and indi-
viduals now acting as wholesale-
dealers be given preference in
such restoration to their former
status. :

“Under the facts of this case,
the Wholesale - Dealer agree-

had no right to negotiate them.
'The Guild therefore is' still’ en-
titled to bargain for the classifi-
cations in question. The resigna-
tions tendered by the employes
are without effect because they
were the fruit of individual bar-
gaining which it is herein held
was in violation of the ’agree-
{Continued on Page Two)

N.Y. Times Award

Sets $4.50 Pattern

A general increase ranging

. from $2.50 to $4.50, based on job

groups and added to minimums,
has been awarded by Arbitrator
Harry Shulman in a wage re-
opening of the New York Times
contract. Top minimum for the
principal editorial and commer-
cial classifications is raised to
$134.50 after six years, and all
increases are retroactive to last
Nov. 1.

The New York Guild local es-
timates from the payroll data
submitted by Times manage-
ment during the arbitration pro-
ceedings that the cash total rep-
resented in the award approxi-
mates $360,000 a year.

A highlight of the award is the

arbitrator’s complete rejection of .

the so-called “erosion” theory
and his determination that fac-

a wage reopen
ing are as unrestricted—in the

_uhuneodmd&eoahm’n'

reope

Executive Vice President
Ralph B. Novak, who immedi-
ately notified all locals of the de-
tails of the award, pointed up
the importancé to the Guild of
the aspect as follows:

“Apart from providing in.
creases close to those won a few
weeks ago at the AP, the award
is singificant in that it represents
the most uneguivocal rejection
to date by an arbitrator of the
so-called erosion theory which

has plagued Guild wage reopen-

ings for a number of years,” No-
vak wrote.

“Under this theory, which
usually represents the corner-
stone of any management arbi-
tration case and which has been

by a number of arbi-

trators, arbitrators would be

confined in making their award
(Continued on Page Two)

Two Withdrawals, Two New Entries,
Leave Field of Five for IEB Post

Two withdrawals, and two
nominations, stood in the record
at ANG headquarters as the
February 8 deadline for entry in
the choice of a new IEB vice
president at large was reached.

The withdrawals:

John R. Wright, of Boston,

Howard Clifford, Sedttle - Ta-
coma,

The new entries:

Frank R. Sauliere, San Jose.

Don Davis, Denver.

Should no later withdrawals
materialize, the Guild member-
ship will ballot on a choice
among five candidates: Robert
C. Stafford, Cleveland; Jim
Richard, Toledo; James D. White,
Tri-City; Sauliere and Davis.

The winner will accede to the

‘unfinished term of William M.

Ware, Cleveland, who entered on
his second two-year term last
November 1, and was then pro-
moted by his newspaper to a job
excluded from Guild contract
coverage. Ware deemed resigna-
tion from the ANG vice, presi-
dency necessary, to resolve any
doubt as to his eligibility to
serve. His term extends to Oc-
tober 31, 19p5.

Wright issued the following
formal statement of declination:

“l have, this 30th day of
January, 1954, notified Mr.
William J. Farson, secrefary-
treasurer of the American
Néwspaper Guild, that I have
with regret declinod, the nom-

post of vice president at large °

of the American Newspaper
Guild.

“Only after careful consid-
eration I reluctantly made my
decision; personal reasons be-
ing the important factor at
this time. i

“However, 1 wish 1o exprbss
to the executive board of the
Boston local which unani-

Stafford, of Cleveland.
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The State of the Union~
Schizo Publishers
Bullish on Page 1,
Bearish on Wages

i By RALPH B. NOVAK — o
Executive Vice President

HE OPERATORS of the one-party press are suffering from an

acute case of split personality these days. After the initial crop
of New Year's predictions of dire things to come in the nation's
economy, newspapers across the country have in recent weeks done
an abrupt about-face. Day after day front pages dutifully report
optimistic pronouncements from Waskington to the effect that sta-
tistics spelling a current downturn are mostly illusory, while edi-
torial pages denounce as agitators, communists or nasty politicians
all those who see potential trouble in the growing unemployment
and who call the present state of affairs a recession,

As far as the average newspaper reader can tell, everything is
rosy, and more boom is just around the corner.

L . .
WHEN IT COMES to dealing with the Guild, be it in nkego-
tintions, arbitration or general relations, it’s a different story.
There management spokesmen act as though they never read their
own papers, and try their best to out-gloom the most apprehensive
leaders, in order to avoid just wage increases or sguare dealing with
their employes, :

.For example, Hearst papers have been among the most vocifer-
in playing up the line that there is no dangey of recession, and
most virulent in denouncing anyone who calls for action now
prevent the present “adjustment” from turning into serious

Yet in almost the same breath the Hearst wire services,
INS and INP, announced 13 dismissals for “economy.”

Guild negotiators across the country. are encountering incieu.-
ing resistance to just wage demands, with the “sad state of the
economy” one of the principal planks of the management position.

The publishers’ split personality is even more evideni in our

current sef of wage arbitrations. In these management invariably

taken the position that no wage increase is justified this year,
of the main arguments for that position against is the down-
in the economy. When it comes to saving a buck at
aof Guild members, management spokesmen have no
about using that unmentionable word “recession” or

. - L]

M:O I pointed out that whatever the tind in
the economy, the newspaper industry could
but benefit from a relatively mild recession. At:.ly of the
| statistics show that. the industry had a phenomenal year
9563, and there is no indication that this performance will not
factor, oo, is conveniently ignored by management
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of course, no arbitrator or Guild negotiator has

the management contentions that there should no
for Guild members this year. Quite the opposite,
deterring managements from continuing to try to
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...Portland Arbitr

(Continued from Page One)
ment. The individuals in ques-
tion should be restored to their
status as  employes under the
agreement with all the benefits
thereunder and without loss by
reason of the change.”

. - .

A key factor in the case was
management’s unilateral action
in changing the status of the
circulation men from employes
covered by the Guild contract
to individual “wholesale-deal-
ers” with individual contracts,
while the Guild contract was in
effect.

In his opinion, Judge Seering
concurred in the Guild position
that this unilateral action con-
ktituted a violation o{ the con~
tract. He pointed out that the
preamble of the contract in its
“recognition clause” spelled out
the various classifications cov-
ered, and that the work done by
the newly created “independent
contractors” remained identical
with that done by the “em-
ployes” covered by the contract.

Management argued that by
asking for the change in the first
place, and signing “resignations”
the individuals involved had re-
moved themselves from employe
status and that there was noth-
ing im the. contract to prevent
management from making the
change.

The arbitrator held as follows:

“Reduced to its bare essentials
this (management) position is
that the recognition clause is
meaningless. Did the parties
and the law contemplate its
meaning to be so insignificant
that the employer is left free at
will to move all jobs out of the
bargaining unit? The chairman
believes the question answers
itself. Such a construction would
leave the recognition clause
without meaning.

“Union status and the stability
of the bargaining unit axe the
very foundation of the bargais-
ing relationship. Thé union had

a right to be consulted before
the change, removing the entire

circulation of the publisher from
employes and giving it to inde-
pendent contractors, was made,

- If mo agreement is reached, the

matter can be taken care of in
the next contract negotiations.™
L . L

At the hearing mnm}ement

insisted the reason for the -

change: was solely the individu-
als’ desire or it. Economic fac-
tors did not enter the picture,
aid management spokesmen in-
sisted they actually did not want
the independent setup in the
city operation. The arbitrator
did not consider this justification
for management’s unilateral ac-
tion. In his opinion he said:

“If the only reason for the

... Times Award

(Continued from Page One)
to considering only cost-of-living
or other significant changes
which have occurred since the
last negotiated settlement.”

o (For a detalled anal of the
erosion”
e, et

Equally forthright and signi-
ficant was Dean Shulman’s re-
action to and disposition of the

ymanagement contention that the

Guild was not entitled to a wage
increase despite the increases
granted the crafts as a result of
the photoengravers’ strike be-
cause the Guild had given up its
right to strike by agreeing to ar-
bitration of the wage reopener.

(Text of the management
A MRy 7o -

Said Dean Schulman:

“The proposition that, as a
matter of principle, the very
agreemént to arbitrate rather
than take economic action places
the party in an inferior position
on the merits of the con
is surely one which deserves no

. And the idea that strike

nts are irrelevant in
peaceful wage determinations is
quite unrealistic. The Times, to0o,
agreed to arbitration. It would
be just as rational for the Guild
to argue that thereby the Times
gave up ils power of economic
action and should be required to
pay mng 'glun it would have to
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after two years and copy boys
from $45 to $47.50 after one year,

Management had argued for
no increase, primarily on the ba-
sis of the “erosion” theory and
the fact thdt living costs had
gone up only slightly since the
last settlement,

Dean Shulman, in his opinion,
explained that he was awarding
an average increase of $3.75 and
that his award was “influenced,
of course, by the ‘package’ of
that fligure which the Times,
like the other New York City
newspapers, offered to all the
craft unions.”

Other factors in determining
the amount, according to the
opinion, - were, “the relatively
slight increase in the cost of liv-
ing; normal improvement in the
standard of living, and the in-
crease granted by other employ-
ers to their employes.”

In dealing with the manage-
ment contention that only
changes since the last settle-
ment should b: c::idond (the
erosion theory), arbitra
declared flatly: . -~

“A reopening for this issue

i
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change was that given, it would
appear that a ready and ap-
propriate answer to them (the
employes) was available,
namely, that they should speak
‘through and be represented by
their collective bargaining rep-
resentative. Further, if the pub-

the status of the jobs as those

of employu."

In its general aspects the Port-
land case is similar to a number

of making indépendent contrac-
tors of employes, or by contract-
ing out to independent agencies
work done by employes.

The “independent contractor”
device has been used chiefly in
the circulation department. By
various means employes are
persuaded that they can earm
larger incomes if they enter into
individual buyer-seller agree-
ments. Where such individual

tracts are made, the employes

provisions guaranteed under
Guild contracts,

The Portland case, however,

eleltcut.ndu.nght was made,
In view of the fact that indi-
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...Five List

(Continued from Page One)
working all-out for the ANG
here in the Pacific Northwest
or elsewhere if needed.

“I wish 1o thank all of my
many well-wishers at this time
for the support and éencourage-
ment they have given me and
1 'hereby release them from
their pledges to me in the com- -
ing campaign. "

“Inasmuch as at this time,
fo the best of my g
there is no other West
candidate I am a
local go on record
Bob Stafford of Cleveland
I will do all in my power
further his election.” ;

The Sauliere announcement
came in last week, while the
Davis candidacy was announced
by telegram on Monday, the final
day for filing.

Frank Sauliere first joined the
Guild in Boston in 1933, when
he aided in forming the Boston
local and served for two years
as its secretary. He has also

done newspaper work in Florida '

and San Francisco before going
to San Jose, his native city, in
1947. He served with the Marine
Corps in, the South Pacific dur-
ing the war, advancing to the
rank of major and winning the
Bronze Star Medal for his serv-
ice,
He is a past president of the
San Jose Guild local and of the
California-Nevada District Coun-
cil, is presently on his local’s
executive committee and has
been chairman of grievance and
negotiating committees for his
local. He has been a delegate
to three Guild conventions.
Sauliere is 49 years old, mar-
ried, is a graduate of San Jose
public schools and of Stanford
University, earning an A B. de-
gree in political science, He did

Twin Cities
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IEB Race

FRANK R. SAULIERE
San Jose's Nominee

a year's postgraduate work at
"Harvard Law School before go-
ing to the Herald-Traveler staff,

Don Davis is assistant city
editor at the Denver Post, where

‘he started his newspaper career
as a copy boy in 1936, after his
graduation from Celorado Uni-
versity that year,

He is a charter member of the
Denver Newspaper Guild and
was local president in 1951 and
1952. His Guild activity has also
included service in other offices
and on the executive committee.
He has been ac¢tive on local com-
mittees, including that for the
annual Gridiron Dinner, ‘He has
concentrated on organization ex-
tension,

Davis is 40 years old, and was
born and educated in Denver. He
served in the U. S. Infantry dur-
ing World War II.

The election referendum will

Guildsman

Gets Man-of-Year Award

Seattle, Wash. — Guildsman
Carl Rowan, reporter for the
Minneapolis Tribune, was one
of the nation's 10 outstanding
young men, honored at a dinner
here spongored by the U.S.
Chamber of Commerce,

Rowan accepted the plaque
“not for myself, but for the
cause.” Author of the book,
“South of Freedom,” Rowan re-
ceived the award for his writ-
ings on race prejudice. His book
was based on a series of ar-
ticles in the Minneapolis Trib-
une headed “How Far from
Slavery?”

In accepting the plaque, Row-
an stated, “Naturally I'm quite
pleased. I don't think that any
young man who, a little more
than a decade ago, left a small
town in Tennessee with 77 cents
in his pocket and today finds
himself on the same platform
with the governor of that great
state could be anything but
pleagsed.”

Gov. Frank Clement of Ten-

nessee also was one of the 10
outstanding young men being
honored.
"I think I should be troubled
if 1 had to éccept this plaque
a8  wholly  mine,” Rowan de-
clared,

“With all due respect to the
judges and to these other niné
young men, I, too, believe it im-
possible to say that these men
are the outstanding in the na-
tion for this year.

“I choose to think that what
the judges said is this: This man
bas written and talked about
@ thing called personal dignity.
This man has talked about that
dream of an America where
there are no second class citi-
aens.

“He has talked about that
much-cherished society where
#n individual is measured . for
the outpouring of his good deeds

—whatever he contributes to his
church, his community, his na-
tion and to the world in which
he lives.”

Rowan then stated, “And 1
choose to believe that the judges
then said: These things repre-
sent 'one of the 10 top causes of
this nation in 1953.”

Rowan, a general assignment
reportér, - won a Twin Cities
Guild Page One award last fall
for a series, Your Child's Future.

DON DAVIS
Entered by Denver

be conducted in |April, with bal-
lots going to all Guildsmen who
on March 1 are listed as being in
good standing, that is, with dues
and assessments paid through

the month of February.
Under procedure laid down in

the Guild constitution, the suc- -

cessful candidate is required to
poll a clear majority of all the
votes cast. Failing such a result,
the low man in the first round is
dropped, a run-off is held, and
the process continues until a
majority is attained.

No “Hard Money’ Policy

For Maine Credit Union

Portland, Me.—Press Herald-
Express ‘Federal Credit Union
set a record in this region by
making a 20 percent loan inter-
est rebate.

The rebate applies on interest
for loans made during 1953, and
was in addition to paying a 42
percent dividend.

The plant-wide organization
has 379 members, total assets of
$88.118.50 and $73,26793 in
shareholdings.

President is Kenneth W. Berry,
Evening Express reporter and
former Guild local president.

Other Guild members, who
with Berry are directors, are
Miss Corrine L. Turgeon, Mrs,
Bernice C. Gill, and Miss Mar-
aret Brink. Mrs. Gill is secretary
and Miss Brink, treasurer. :

On the supervisory committeé
are Guild members Frances A.
Richio and Merton G. Doyle.

forthcoming by Tuesday. .

The staff established & token
picket line at the office doors on
Tuesday, and Barney Mullady,
director of the service, refused to
cross the line, when he arrived
to take charge of the office for
the day.

“I've never yet crossed &
picket line,” he sald, “and I
don't intend to start now, even
though I'm in the position of
being management.” )

At a meeting of the Washing-

i
... Business

(Continued from Page One)
the base date for the yearly
tabulations carried annually in
the ANG Officers’ Report to the
convention,

In the linage field, Editor &
Publisher reported advances over
1952 in every classification,
ranging from 305 percent for
automotive to 0.8 percent for de-
partment stores.

As for 1954, prospecis are rosy
for more of the same, Printers’
Ink predicted in its New Year's
roundup that this year's adver-
tising would continue to
previous records, It hm
the preliminary annual report
with: “1953 ADVERTISING
GAINS POINT TO BIGGER
YEAR IN ‘54"

contract. .
r the Guild had taken
the dismissal of
b and won his
reinstatement.
had been for economy reasons,
but the arbiter ruled against the
theory of seniority on which the
dismissal had been based. The
employe was restored to' his job.

Guild negotiations, according
to Max Pyle, Washington admin-
istrative officer, have been
marked by management at-
tempts to achieve by bargaining °
what was lost in arbitration,

On wage matters, management
told the Guild negotiators that
the operation is overstaffed, and
that the staff personnel is “inef-
ficient and incompetent.” Mul-
lady told the Guild he was re-
luctant to seek additional funds
from CIO, AFL and independent
unions which have sponsored
the service, in view of these
facts. ¢
Despite the work stoppage,
another negotiation session is
scheduled for this weekend, and
on next Monday the full éxecu~
tive board of LPA is being
called into Washington to dis-
cuss the future of the service.

Meantime, promises of payroll
cash have been forthcoming
from union sources, the promises
not being realized in time to
prevent the staff walk-out.

Unrelated to the work stop-
page, but being processed as &
grievance is the discharge, notice
of which was given last Monday,
of Eleanor Ritchie, LPA's chief
clerk.

...Defense Cash

(Continued from Page One)
some of the Nashua strikers by
order of the IEB,

“On December 1, in my letter
to the board calling for a vote
on the assessment, and also on
Dgcember 9 in my letter to local
presidents announcing the as-
sessments, I said that it was my
opinion that, the assessments
should continue until the De-
fense Fund was built back up
to $100,000. ;

“On December 8, the New York
strike ended. On the basis of
existing TEB strike benefit policy
we were committed to pay the
New York local the same bene-

fits we paid in Portland, Seattle

and elsewhere: $10 to single
members without dependents,
$20 to married members, spouse
not working, $10 for each addi-
tional dependent, with a ceiling
of $5500 or 90% of salary,
whichever is the lesser. On this

when the strike account was set-
tled we would owe the New

York local $35,000 in addition to ~

the $90,000 given it initially,

this sum would be required to
meet our obligation to the New .
York local, only $5,000 in unen-
cumbered and uncommitted
monies remained in the Defense
Fund; in other words, for all
prgctical purposes the Defense
Fund was exhausted.

“On February 8, I met with
Executive Vice President Murphy,

. Secretary-Treasurer Potoker of

the New York local, and a mem-
ber of both the ANG and New
York Finance Committees to
settle the strike account and de-
termined that the amount the
ANG does owe the New York lo-
cal is $25524.

“On December 24 I put two
checks totaling $46,1560.97 on the
Executive Vice President's desk
for signature, transferring from
the General Fund to the Defense
Fund the $21,150.07 collected i
November on assessments
the 10¢ Defense Fund per
tas, plus the $15,000 credi
the New York local.
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it was my plan to look at the
Defense Fund after checking
with the New York local and
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- The ‘Preaidoﬁt s Corner—

Work Threat Seen
In Moves to Curb

_ Trial Coverage

By JOSEPH F. COLLIS ———

ANG President, .

ll‘ WE IN THE NEWSPAPER BUSINESS don’t watch what's
going on in the courts and the legal “profession,” we'll sopn be

out of jobs.

In two instances within rece
ments which threaten the work o

nt weeks there have been move-
{ large segments of our member-

ship. Collective bargaining is but one phase of our trade; we also

should watch our work. o

.

L

The Committee on Civil Rights of the New York Bar Associa- ; :
tion made a report in which it would :\:\rb seriously what could Catholic Universe-Bulletin: Jim
be published in newspapers. 1t would practically prohibit any
pnirtrhl publication of any news concerning a crime.’

ortunately,

the association

postponed any action on this

/
report. But that doesn’t mean the proposal is dead, and the danger

may be resurrected.

If the association’s rule prevails, hundreds of court reporiers—
mdmmmmwmmumﬁcm
And some of the choice stories which sell newspapers and pro-
vide the money for our pay could not be printed. -
. L L]
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Globe-Democrat Pact
Boosts St. Louis Total

Louls, Mo,—The St. Louis
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250,000Annual Gain

The minimums for mainte-
nance men were increased by $9

" Choose 195

Cleveland

Josef K. Schrhidt, veteran state .
editor of the Cleveland Plain
Dealer, has taken office as presi-
dent of Cleveland Local 1 for
1954. He succeeds Howard Bau-
fait, Cleveland News reporter,
who was president in 1953.

The following were elected
first, second, third and fourth
vice presidents. in the order
given: Forrest Allen (Press);
Baufait; Jim Turner (Press), and
Doris O'Donnell (News).

Chairmen of units which have
held elections thus far:

Press: Julian Krawcheck;
News: Ralph Kelly; Plain Dealer:
Gene Whitney; NEA: Carl Nash;

Flannery; AP: William New-
kirk; King Features-CPA-INS-
INP: Hoyt King.

Delegates to the CIO Couneil

re William M. Davy, Kelly,
Brad Vaughn and Michael Hre-
hocik. ),

Erie -

New officers of the Erie Guild
were named at  January dinner
meeting, at which ANG Execu-
tive Vice President Ralph B.
Novak was guest speaker.

“Edward D. Yates, Times Sun-
day editor, is the new president,
succeeding Len Kholos, Dispatch
police reporter. Yates was vice
president last year. Peter Sala,
Dispatch city hall reporter, and
a former secretary-treasurer of
the local, was named vice presi-
dent.

Bernice Brower, Times circu-
lation, was reelected as secre-
tary-treasurer, and Recording
Secretary Patricia Masterson,
Dispatch artist, was also re-
named.

All the choices had been rec-
ommended by a nominating
committee and were unopposed.

The dinner meeting was at-
tended by about 80 members,
and was in celebration of new
contracts with the Erie dailies.

Don Bailer, Dispatch editorial
writer, was honored with a gift
for his work as negotiating com-
mittee chairman. Novak spoke
on the development of local
leadership.

~ Ottawa
Robert H. Buchanan and Rob-
ert H. Abra were named by ac-
clamation as president and treas-

to $64.50 a week. Commissions urer, respectively, of the Ottawa
for night district circulation men  Guild. Election contests resulted

are to be increased by an aver-
age of at least $2.50 a week in
A number of other ifica-

in-

in the choice of the following
others:

Vice presidents, Claude Ham-
merston and Terry McGovern;

- secretary, Robert E. Martin; ex-

ecutive committee,, Murray A.
Goldblatt, Phylis Wilson, Ralph
Vickers, Ben Anderson, Gerry
Cole, Walter Strong, Fred Se-
guin, Rod Hall, Steve Franklin,

The top editorial classification Oral Rooke and Eric Cawdron.

progression schedule was short-
ened from six to five years, with
the new top minimum at $130.

‘Photographers were

an extra $3 a week for auto
use in recognition of the greater
demands made on their cars.

b
%

ceeding Harold E. _Entwhistle.

- QOther officers named are:

Vice presidents, Aldric Revell
and Entwhistle; secretary, Rich-
ard E, Lee; treasurer, John C.
Sammis; executive board mem-
bers;. John P. Hunter and John
F. Burke. All are Capital Times
staff members except Burke,

who is with the Associated Press. ,

*  Manchester

City Hall Reporter J. Leq Dery
is president of the Manchester
local, succeeding Roland Drouin,
of the Union - Leader - Sunday
News advertising department,
Drouin becomes vice president,
Mrs. Jessie Mullen was reelected
secretary and Joseph O. Dery,
brother of the Guild president,
was renamed treasurer. On the
executive committee are Eleanor
Clark, Einar Peterson, Paul
Tracy and Arnold Johnson.

Drouin and Richard Shepherd
become delegates to the New
England District Council. To the
junior board of directors, charged
with administering the profit-
sharing plan, were named Louis
Kuszek, Edward A. Garner, Mrs,
Margaret McAllister, Shepherd
and Leo Dery.

Toronto

' Named without opposition at

last month’s membership meet-
ing of the Toronto Newspaper
Guild were the following offi-

cers:

President, Fred Jones, labor
reporter for the Evening Tele-
gram, who stepped up from a
vice presidency; vice president,
Mike Russell, Star circulation
and a vice chairman of the Star
unit; secretary, Nada Bozinoff,

Star circulation; treasurer, Ali"

Tate, Star editorial, who was
last year's president. Retiring
treasurer is Lilian Thain, Star
commercial, and retiring secre-
tary is Vern Archer, Star edi-
torial.

All officers will be installed
April 1,

St. Lovis

Jim Woods, assistant state edi-
tor of the Post-Dispatch, is the
new president of the St. Louis
Newspaper Guild, succeeding
Ray Kringer, who declined to
run again after serving as presi-
dent nine times in two stretches.
—¥erb Monk, another veteran,
was reelected first vice presi-
dent; Morris Tenenbaum elected
second vice president; Robert
Duffe, secretary, and Frank Su-
roff reelected treasurer. Unit
chairmen, who will be on the
local’s Executive Committee, are
Cleve Mathews, Post-Dispatch;
Judy Markezich, Globe-Demo-
erat; Elinor Ohrn, KXOK; John
Sabin, KMOX; Roger Johnson,
Associated Press, and Stan
Mockler, United Press.

Additional unit representa-
tives elected to the Executive

Committee were Kenneth Moore,

Charles Crawford, Elmer Boehrer,
Frank Eckardt, Severin Neu-
mann “and Helen Steinberg of
the Post-Dispatch, and Frances
Dunn, Martin Duggan, William
L. Bradley and Jake Fueglein of

the Globe-Democrat.

Charlotte

Victor O. Reinemer has been-

elected of the Char-
lotte local, succeeding Tom Fes-

4 Local Officers

Dispatch; assistant secretary,
Gloria A. Nerenberg, Gazette;
and treasurer, Lloyd B. Harris,
Gazette. Except for Meyers, all
served in the same post last year,

John V. Fortney is chairman
of the Gazette & Daily unit;
William V, Gilbert heads the
unit of the Dispatch.

Seattle-Tacoma
George Lambert, district cir-

« culation advisor for the Seattle

Times, has been elected presi:
dent of the Seattle-Tacoma local
for 1954, succeeding’ 'W. Howard
Cliﬂord, of Tacoma. Lambert
served as 1953 chairman of the
Times_umit: B

Chosen to serve with him are;

Vice presidgents, Jean Hudson
Lunzer, of the Post-Intelligencer:
Hugh 'Harrison, of the Times
John MacDonald, of the Tacoma
Tribune; Eugene Rickles, P-I,
and Jay Wells, Times; secretary,
Sar-Ann Richstad, P-1, and treas-
urer, Robert D. West, P-I. Both
the latter are reelections.

Unit chairmen are Richard
Moody, Times; Leonard Saari,
Tribune, and Gilbert Jones, P-L

Memphis

Dick Lane, telegraph editor
of the Commercial Appeal, has
been elected to his third term as
Memphis Guild president. He
also heads the Southern District
Council, formed last year.

Others taking office are:

Vice presidents, John Rogers
and Clark Porteous, both of the
Press-Scimitar, and Henry Rey-
nolds, of the Commercial Ap-
peal; secretary-treasurer, Jack
Everett, of the Memphis Pub-
lishing Co. business office; re-
cording secretary, Ruth Jacque-
mine, Commercial Appeal.

Canadian Wire Services

Lou Chambers, of Toronto, has
been renamed president of the
Canadian Wire Services local, by
acclamation. Others unopposed
for reelection are Angus Burns
as secretary and Charles Dale as
treasurer. All are news editors
in the radio or television services

of the Canadian Broadcasting

Corporation, with which the lo-
cal closed a first contract last
fall.

The local has directed its of -
ficers to recommend an execu-
tive council set-up which will
assure ,direct representation for
each of the local’s  farflung
branches. Choice of its personnel
will await approval of the plan.

Houston

Keith Ozmore has been named
president of the Houston Guild
local, with the following other
choices: -

Vice presidents, Jack Hudson,
Charles McWilliams and Harold
Nolan; secretary-treasurer, Ken-
neth Schreiber; members of the
executive board, Raymond Par-
mer, John Gurwell, Gladys Daw-
son and John Corbett.

Grand Rapids

James M. Mudge, Sunday edi-
tor of the Herald, succeeds E.
W. Murphy as president of the

-Grand Rapids Guild, as a re-

sult of January elections. Others
chosen are Mrs. Eleanor De-
Priest as vice ‘president, Helen
Troy as secretary and Eugen¢
Bilinsky as treasurer, the last-
qumed being re-elected.

' Lake Superior -
Francis G. Kramnic, copy-
readeir at the Duluth News-

' Tribune, has been elected presi-

dent of the Lake Superior Guild,
sueceeding Herbert J. Coleman;
Tribune reporter. Coleman be-
comes a mem ber of the board.
Earl Johnson, pho@o.raphcr.il
the vice president; Vira Sulli-
van, business office, becomes
treasurer for another term, and
(Continued on Page Five)
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Officers will be installed at &

. party this month for Guildsmen

and wives.

Salewm

James J. O'Neill, Jr., heads
the Salem Guild for 1954. He
succeeds George W. Memmott,
who goes to a place on the exec-

jon Milliron;
Kohler, and executive commit-
tee member at large, William
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a of the five-man board,
they were able to reverse this
“Jandmark” decision. Board
member Peterson with
them to knock out the right of
the union to reply to the em-

The majority opinion eould
find nothing im the statute
“which even hints at any Con-
gressional intent to restrict an
employer in the use of his own

Disagreeing with the board
decision, board member Mur-
dock pointed to the congressional
policy—as expressed by the Taft-
Hartley Act—to encourage col-
lective bargaining. However, he
said: “Practically every em-
ployer speech on company time
and is designed to per-
petuate individual bargaining
and to discourage ve bar-
gaining.” ;

Mr. Murdock further stated:
“The experience of this board
over the past 18 years and the
conclusion of independent ob-
servers is that communication
media available to a unjon are
woefully inadequate to correct
the imbalance existing after an
employer anti-union speech de-
livered on company time and
property.”

Thus one of the so-called land-
mark decisions has been re-
versed in line with Chairman
Farmer's promised re-examina-
tion of such decisions.

Conway's Express: A Land-
mark Issue — Many commenta-
tors consider the board’s decision
ii the Conway Express case
(1949) to be one of the “critical
or ‘landmark” decisions men-
tioned by Chairman Farmer. In

11

decision (1949) the Board upheld
the right of a union to picket the
trucks of the Schultz concern at
the site of the customers of
Sehultzx where the loading and
unloading occurred.

The Board pointed out that
Schultz trucks -
ucts over a wide area in New
York City. In view of the roving
nature of its business the only
way of bringing effective pres-
sure on Schultz was by picket-
ing at the place deliveries were
made and other freight loaded,
the Board said.

Because the picketing took
place where the business of the
primary employer Wwas being

‘transacted the Board suled the

picketing legal, primary activity.
Any effect on the customers (the
secondary employers) was only
incidental to the lawful pursuit
of the legitimate objectives of
the union.

Two board members dissented
from the decision. They held
that the picketing was away
from the place of business of the
trucking concern at the premises

of the customer concerns who-

were not to the dispute.
This was action against a neutral
employer of the type condemned
by the secondary boycott provi-
sions of the Taft-Hartley Act.

The Federal Circuit Court of
Appeals upheld the right of the
union to picket a business with
a roving location if the stand-
ards laid down by the Board in
another decision (Moore Dry-
dock) were observed by the
union. The Court said: “To hold,
in such circumstances, the union
may not picket the primary em-
ployer in any way, because the
secondary employer might there-
by be injured, would be virtual-
ly to deprive the union of »
powerful weapon which Con-
gress meant to preserve.”

One reversal and other pos-
sible reversals show how ad-
ministration interpretation can
alter the whole approach to
1sbor-management laws.

National employer groups,
such as the National Association
of Manufacturers and the U.S.
Chamber of Commerce, have an-
nounced their own programs of
meore restrictive provisions. The

Only
tion's Plans Seek
Labor a Bit;” “Opposl
High Gear.” "
Long - established associations
of employers have undertaken
aggressive campaigns and new
tions have
sprung up with the avowed pur-
pase of defeating any “softening”
amendments to the Taft-Hartley
act. The Journal says that in
New York City “a high-powered
outfit” known as the Employers'
Labor Relations Committee “was
set up this month (December) to
arouse the public to the benefits
of a ‘balanced’ labor, Jaw like
Taft-Hartley.” The story “Says
the or tion is employer-
fina and the president of
General Electric is its vice presi-
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communism in labor unions dealt
with in a separate statuory en-
actment.

6) A Redefinition of Second-
ary Boycotts. The NAM declares
that “tboprel.ﬁll'h-h..
ineffective in preventing second-
ary boycotts.” This undoubted-
ly is designed to prevent unions

(7) A National Right-To-Werk
Law. The NAM advocates a Da~
tional right-to-work law with
the abolition of all forms of
compulsory unionism. The state-
ment says;: “Compulsory union-
ism is offensive to free men and
should be banned.” This stand
places the NAM in direct oppo-

A the proposed
ment (one of the 19 Durkin-

_ Eisenhower amendments) which

would have made the federal
law t over all state
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. Elections Are

_ For Wire Service B

bmpleted .

Cleveland Raps

oard T-H Proposal

Cleveland, O.—The Cleveland
Guild used some down-to-earth

/ language in letting U. 8. Senator

H. Alexander Smith, member
of the Senate’s labor cog)nmmee,
know what it thinks of the

' strike-vote proposal forwarded

IN-—~Two SFONG Guildsmen hold the
.treasurer of the National Wire Serv-

they are, respectively

opposition
.wmu.-dmn.mw.

Sullivan, Kansas City, delegate
for AP; and Joseph L. Pearlman,
New York, vice president for
INS-INP-CP,

In a contest for the post of
vice president for AP, Ronald
W. Gilbert, Indianapolis, defeat-
ed Ray Henry, Washington, by
a vote of 398 to 182, For vicé
president for UP, Sol Fox, New
York, won over John Goldsmith,
Washington, by 257 to 150, Rob-
ert Parkin, St. Louis, defeated
Teresa Reese, Chicago, for the
post of delegate for UP-NEA,
the vote being 262 to 143. Alvin
Spivak, Washington, won by 100
to 90 over Max Fine, New York,
for delegate for INS-INP-CP.

Niagara Falls Unit Gets
$103 Reporter Minimum

- Niagara Falls, N, Y.—An aver-
age weekly wage increase of 8.3
percent is represented in checks
received this week by editorial
employes of the Niagara Falls
Gazette. The pay boosts, which

from $3 to $13, came as &
of a new one-year con-
tract, retroactive to Sept. 1, 1953,

‘The increase in the reporter-
photographer minimum is $7,
bringing this classification to
$103 after four years experience,
All increases are on the mini-
mums., v

Other gains include three
weeks vacation after seven

! years' service (previously it was
three after 15 years), mileage in-
crease from 8 to 0 cents, broaden-
ing of certain overtime and holi-
day pay provisions, severance

pay increase from 20 to 75 weeks,
and improvement of language in
many articles.

A two-category departmental
seniority system was introduced,
Under the previous agreement,
several job classifications could

been eliminated under a
reduction-in-force provision.

Virginia Guildsmen
Take State Honors

partmental seniority provision
on rehiring due to the nature of
some lower-classification jobs,
but finally agreed to dividing
the department into two cate-
gories, ;

The Gazette unit of the Buffalo
Guild tried something new in its
negotiating team. In addition to
naming the Local President Bob
Van Wagoner as chief negotiator
and Charlie Dineen, Bill Gossard
and Len Delmar as unit spokes-
men, it also named a representa-
tive of each of the back shop
unions. In turn, the printers,
stereotypers and pressmen
named a Guild representative to
their teams, and each union met
management with at least one
member of every other union as
a committee member,

Using the argument of equality
with the back shop after the
printers had set the back shop
scale with a $3 increase, the
Guild negotiated itself to the
same cash level for reporters-
-photographers-copyreaders as
the journeyman printer scale —
with one exception: The printers
work a 37%-hour week as op-
posed to the Guild's 40 hours.

However, management pointed
out that the Guild enjoyed sev-
eral benefits, such as sick leave,
severance pay, etc., not enjoyed
by the other crafts. In addition,
the Guild succeeded in securing
an agreement, outside the con-
tract, whereby the Guild mem-
bers would receive a 19563 Christ-

mas bonus in the amount of one
week's pay. As management in-
sists it is a gift, and not to be
included in the contract, it will
have to be re-negotiated. ;

The new contract is the sec-
ond at the Gazette, the first being

of 18 months duration with a

$2 to $7 were included in the
reopener (including a $6 gain on

art of the administration’s
;:.: to “improve” the Taft-
Hartley law.

Says the letter,
william M. Davy,
executive secretary:
“Dear. Senator Smith:
wrhe Executive Board of .the
Cleveland Newspaper Guild,
which represents some six hun-
dred newspaper men and women’
on all Cleveland daily news-
papers, wire services and syndi-
cates, at its regular January
meeting, instructed me to write
and tell you that our board
members consider the pre-strike
—post-strike legislation referred
to in ‘the enclosed clipping as
something that is not only un-
fair to organized labor but en-
tirely unnecessary.

“Both of 'these government-
sponsored 'votes will, we are
certain, intensify industrial dis-
putes rather than solve them.

“Unions ghould be free to work
out the terms of their agree-
ments with the employérs with-
out interference from the gov-
ernment.

“The provision that a majority
of those eligible, rather than a
majority of those voting, must
vote to continue a strike is really
a lulu, Whoever dreamed up
such a half-baked proposal as
that one should have his head
examined.

“A comparable provision for
such election would require that,
before any congressman or sen-
ator be re-elected, a majority of
those eligible to vote in his
constituency must affirmatively
vote for him.

“Do you know of any senators
or congressmen who are advocat-
ing such a nonsensical arrange-
ment as pertains to their own
elections?

“Put the Cleveland Newspaper
Guild down as being opposed to
such an asinine procedure.”

Training Parley
At Greensboro
To Hear Collis

ANG President Joseph L. Col-,
lis will attend the Southern re-
gional leadership training insti-
‘tute in Greensboro, N. C,, next
weekend, Feb. 20-21.

Collis will be present for the
Saturday afternocon session on
organizing policy and tech-
niques.

The institute, last of the cur-
rent series, will open at 1:30
p. m. Saturday in the O. Henry
Hotel. Most of the’ afternoon
will be devoted to organizing,
with Director of Organization
J. William Blatz leading the dis-
cussions,

Saturday night the Greensboro
local will be host to the dele-
gates, and Sunday Blatz and Di-
rector of Research and Informa-
tion Ellis T. Baker will lead dis-
cussions on the developing pub-
lisher attack on our security and
what makes a good local good.
- The Greensboro institute will
bring to eight the number of re-

gional training institutes held in
the 1053-54 series. The preced-
ing seven institutes were attend-
ed by 250 delegates from 52 lo-
cals. The 1954-55 institute series
will not start until after the con-
- vention.
tke Bans Job Confab

signed by
Cleveland

Nine George Polk Memorial
Awards “for outsunging con-

ibutions to metropoljtan jours .
:alism" have been votéd by
Long Island’ University.

The awards, announced by Ad-
miral Richard L. Conolly, prui-
dent of the University, will go
to four New York dailies, the
) Scripps-How-

ard- Newspa-
pers, two
weekly maga-
zines, a radio
network and°a
free-lance re-

CROSBY
petition began, that weekly
publications and an- unassigned
writer have been singled out.

Polk plaques will be present-
ed at the annual luncheon of the
journalism department, whose
faculty selects the winners, at
the Hotel Roosevelt Thursday,
April 8. The awards are given
in mentory of the CBS corre-
spondent who was slain inGreece
in 1948 while on a danger-
ous assignment.

Jim Lucas of
Scripps-How-
ard, in the field
of foreign re-
porting; James
(Scotty) Reston
of the Times,
national report-
ing; William
Longgood,
W or 1 d-Tele-
gram & Sun, o qc00p
metropolitan
reporting; John Crosby, radio
‘and TV columnist of the Herald
Tribune, and Newsday' were
voted awards.

Longgood and Crosby are
Guildsmen. Reston recently re-
ceived an honorable withdrawal
card.

Crosby was included in the
“special” class, as were the
National Broadcasting Co., for
Merrill Mueller’s “Weekend-

Sunday News-
paper of the
Air”; Business

er who contrib-
uted science
articles to
Harper's, New
York Times
Magazine and
other publica-
tions. Engel
was a Guildsman when he
worked for the now defunct
PM.

Peter Stackpole of LIFE won
the news photography award for
his dramatic picture, taken 100
feet under water, of Hope Root’s
tragic descent in search of a new
world diving record with an
aqualung.

Stackpole’s feat—a particular-
ly difficult one in an admittedly
turbulent specialty — and the
awards to Business Week and
Engel were significant, the Jour-
nalism faculty noted, of increas-
ing interest taken by non-news-
paper publications in covering
beats ordinarily monopolized by
the press.

The awards and citations cov-
cri;l their choice follow:

oreign Reporting: Jim Lucas,
Scrlm-llownd Newspapers,
for sensitive dispatches from
5@!. in the Ernie Pyle tradi-

on.

National Reporting: James
Reston, New York
v Times, for his

Washington, D. C.—President

~Guildsmen Score in ‘53
Polk Memorial Aw

Awards

rent laws which enable gouging
landlords to fleece tenants of

need for

ities in Long Island.
News Photography: LIFE, for

Peter Stackpole’s dramatic and.

unprecedented picture, taken 100

feet under water, of a tragic at-

tempt by .a diver to set a new

when the com- s

umnist of the New York
Tribune, whose
hard-hitting
direction to the stumbling
dium of television.
Engel:

Leonard tre«lnneoum
porter and, magazine con
utor, whose devotion to his craft
and excellence in presentation
have resulted in greater under-
standing of develop-
ments in the field of science.

Salem Registers
With 14th Ball

Salem, Mass.—This city's 23-
member Newspaper Guild car-
ried on a tradition of fourteen
years’ standing when it staged
another successful Page One
ball at the Hotel Hawthorne,

with Col: Roland W. Estey, new .

president of the Salem News
Publishing Company, a#s a spe-
cial guest.

Proceeds are earmarked for
sending a Salem delegate to the
Los Angeles Guild convention.

Col. Estey headed the publish-
ing company at the death late
in 1953 of Myron R. Hutchinson.
He continues in his former ca-
pacity as treasurer of the com-
pany, a post he has held since
1947, following service in Eu-
rope during World War 1L

Guildsman Jack Cunningham
became a father for the third
time the day the ball was held,
and staged an unsuccessful cam-
paign for a unique project based
on the coincidence of dates. He
prevailed on his wife to agree
to name the new-comer, a girl,
Guilda, on condition the Salem
Guild underwrite her financially
until her 21st birthday. He got
nowhere with the suggestion
once the Guild treasurer had
been consulted.

Toledo Will Aid
Union TV Program

- Toledo, Ohio—Toledo Guilds-
men have voted to participate
in the Toledo Industrial Union
Council's television program ef-

fective this month. The plan had *

been approved by the Guild ex-
ecutive board and membership
endorsement followed.

The TV program has been
operating for more than a year,
and is a weekly 15-minute pro-
duction over Toledo’s only TV
outlet. Its time spot is Mondays
at 5:15 P. M. !

Twelve CIO unions with 8
membership of 50,000 in the
Toledo area support the cost by
a four-cent-per-month per capita
subsidy.

#® Was Just Too Stupid
ashington, D, C.— Federal
of strike votes pro-
now
Labor

" which operates the

articles often give

.

UP Aboris Wage Talks,
Balks CTU Cooperation;
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Arbiter Will Take Over

United Press management, ig-
noring both the labor law' and
the provisi

was the presence of Commercial
Telegraphers Union (AFL) offi-
cials in support of the Guild ne-
gotiation committee, The CTU,
chines, is the only other union
with which UP bargains.

. unions for some time have

arbitration after next
¥eb. 16, as provided for in the
contract.

The Guild also has informed
UP that continued refusal to
bargain will be treated as “an
open and deliberate violation of
the law.”

‘The (National Labor Relations)
law, of course, provides that
employes “shall have the right to
. « +» bargain collectively through
representatives of their own
choosing.” It goes on to say “it
‘shall be an unfair labor practice
for an employer to interfere, re-

~ strain, or coerce émployes in the
' exercise” of these rights.

Participation of the CTU in
the Guild bargaining session was
undertaken as provided by law,
as well as with the intention of
furthering cooperation between
the two unions, {

At the first meeting, Monday,
Feb. 1, CTU officials were un-
available when the Guild pre-
sented its proposals. Manage-
ment at that time took the re-
strictive attitude that, despite
the language of the wage re-
opener clause, it would discuss
only “the numbers” in the wage
sections, that is, a possible wage
increase and possible adjust-
ment of minimums. A

The Guild committee, led by
Chairman Sol Fox of New York
and ANG Wire Service Admin-
istrator Steve Ripley, pointed
out that the reopener clause
clearly provides for discussions
on all items falling under the
general headings®of general in-
crease, wage minima, and shift
differentials, In line with this,
the committee emphasized the
propriety of negotiating an end
to discriminatory geographical
differentials, an adjustment in
various classifications, and the
correction of inequities in the
compensation of certain special
jobs.

Management indicated its op-
position to this attitude, but ap-
parently left the way open for
further negotiation.

The next day, when the

‘committee appeared, together

with UP-CTU Chairman Joseph
Panico, Secretary-Treasurer Al
Fischer and Committeeman Tom

ENat s

V) .&' ‘was

that management has the au-
thority N determine the com-

management action. Bryan

1 ‘the line \that the Guild
didn't want to negotiate because
its proposals, he said, were out
of line and the Guild had
brought in the CTU. Ripley
urged continuation of negotia-
tions. Bryan declined.

Instead, Bryan said manage-

ment would be ready to meet on
February 16, negotiating dead-
line provided in the wage re-
opener clause, to discuss prep-
arations' for arbitration, Ripley,
in a follow-up letter the next
day, again urged resumption of
talks but warned that the Guild
“will accept no dictation from
the United Press” on the con-
stitution of its bargaining com-
‘mittee,
——Bittingfor the Guild, in addi-
tion to Fox and Ripley, were
Negotiating Committee Members
Charlotte Moulton of Washing-
ton and Benson _Srere of Los
Angeles; and the three CTU offi-
cials, Panico, Fischer and John-
ston.

Broun Award
Entries Close

Entries continued to arrive at
national Guild headquarters this
week for the 1953 Broun Award,
in advance of next Monday's
deadline. .

Wade Franklin, chairman of
the award committee, said that
judging of the entries would take
place early in March, just prior
to the next meeting of the
Guild’s international executive
board, and that in accordance
with custom, the judges would
be guests of the Guild and the
1EB at a luncheon that weekend.

The Broun award, major jour-
nalistic recognition of work done
during the preceding calendar
year in the interests of “the un-
derdog,” consists of $500 and a
citation plaque. It is in com-
memoration of the “Broun
spirit” constantly evidenced in
the work of the Guild's founder
and first president,

The award was established
shortly after Broun's death in
1939, Its subsequent recipients
form a distinguished honor roll
group of writers, artists and ad-
vertising men who have carried
on in the Broun tradition.

-y -
A >

Distaff side addendum.
Mary. Norton, Jim's bétter
half, a new Guild member,
took heme a weekly prize Tor
an annual edition chore,
classed as a special project.

Wire Conference
Set for Memphis

Memphis, Tenn, — Memphis
wire service Guildsmen are be-
ing hosts this weekend to the
third regiondl wire service con-
ference at the Hotel Peebody,

The sessions are expected to
draw delegates from nine south-

' ern states, for discussion of prac-

tical aspects of administration,
bargaining and organizing. The
Memphis meeting, like its pre-
decessors in New York and Mil.
waukee, will be conducted by
Steve Ripley, wire service ad-
ministrator, and Ray Pitt, as-
sistant. It is being called by the
National Wire Service Council,
under authority of the Boston
convention, and with the objec-
tive of training Guild leaders.
The next such conference is
set for San Francisco for March
13 and 14. Attendance may be
arranged through the Guilds-
man'’s national committee. ANG
pays travel, per diem and hotel
expenses, but not lost time, Days
off should be arranged to coin-
cide with conference dates, and
each delegate is expected to
evince a desire to learn how unit
operation can most effectively fit
into the Guild’s 'national ad-
ministration of the wire service
membership’s affairs.

Michigan 'CIO Council
Wants No More Cliches

Detroit, Mich, — Winners of
Michigan CIO Council’s journal-
ism contest won't have to use
cliches now. Prizes were in-
scribed copies ‘of Roget's The-
saurus.

Was It for Love?

Providence, R. L — Collins &
Aikman Corp. put into effect 5
percent pay cuts in its unorgan-
ized plants in Canada and the
South, and left wages in three
Rhode Island plants where Tex-
tile Workers have contracts un-
cblnpd.

»

¥

EXCHANGE NEWSMAN GETS
three-month reporting job at
newsman Kazem Zarnegar was

farewell party. Irvin Kreisman, local 'nd‘ol. 1,

and a courtesy Guild card.

Iranian Newsman Honored

Madison, Wis. — Kazem Zarn-
egar, political ecolumnist for the
Tehran “Kayhan" in Iran; was
honored at a fatewell party by
the Madison Newspaper Guild,

Zarnegar spent the past three
months on the news staff of the

Madison Capital Times under a.

State Department program to
acquaint foreign newsmen with
American news handling tech-
niques. He returns home March
1 after a tour of the west and
south.

The Iranian won a news
following during his stay here,
and became extremely popular
with other members of the staff,
who found him a good com-

On Leaving Madison Job °

panion and able craftsman. In
his impressions column for the
Capital Times he frequently
noted the democratic spirit which
he found in the American labor
movement, including the News-
paper Guild by name.

Zarnegar received a courtesy
Guild card and a scroll, signed
by every member of the Madi-
son local, and carrying the text
of a resolution which lauded
his skill and understanding, and
expressed the belief that his stay
had resulted in Broadening the
knowledge of the two countries
as to the problems found in each.

Irving Kreisman, local presi-
dent, made the presentation.

Job Security Bolstered

In New Erie

Erie, Pa.—New contracts which
greatly strengthen job security

ovisions, provide increases in
minimums ranging from $3 to
$17.79, increase severance pay
and night differential and im-
prove grievance procedure have
been negotiated by the Erie
Guild with the Dispatch and the
Times.

Settlement on the two agree-
ments was reached after 40
weeks of negotiations, brought
to a head by strike votes in both
units. The contracts are retro-
active to Mar, 1, 1953, with the
major portion of the wage in-
creases effective as of that date,
and a second increase as of
Jan. 1. Expiration date is next
Sept. 1. .

On the Times, coverage is ex-
tended to the advertising and
madintenance departments where
NLRB elections were won last
spring. A supplement establish-
ing minimums and special pro-
vigions for the new classifica-
tions was settled earlier and is
incorporated in the new Times
contract. This agreement also

1952 defensive strike.

Most important gain for both
contracts is addition of restrie-

Agreements

if these methods fail, by dis-
missals on a geniority basis with
preferential rehiring. Employes
resigning under these conditions
receive full severance pay and
are placed on the rehiring list,

If the Guild does not agree,
the issue of whether economy
dismissals are necessary is to be
submitted to arbitration before
any employe is dismissed.

New top minimum for report-
ers, photographers, display ad-
vertising salesmen, artists, @nd
a general ledger bookkeeper is
$101.25 after five years, effective
Jan. 1. Copyreaders will get
$104.25. Lower brackets are
raised approximately 5 percent.

Classified outside solicitors,
now $69.75 after three years, are
raised to $78.00; circulation dis-
trict and road men go from
$81.50 and $84.50 after five years
to $86.76 and $89.75, respective-
ly; stenographers are up from
$62.75 to $56.26; telephone oper-
ators from $49 to $52.50, both
after three years, and Dispatch
janitors from $40.25 after oney-
year to $67.04 after two years.

Severance pay is raised from
32 to 34 weeks, night differential
from 90 cents to $1 per shift, -
and car allowance for photog-
raphers is raised from $10 fo
$15.50 for the first 100 miles per
week, equalizing the rate with
that of salesmen and distriet
managers. ?

Also added is a provision that
employe are not required to
cross picket lines if the Guild
so elects.

|
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Hearst
By GARLAND ASHCRAFT

. Assistant Editor :
With economy firings the sub-

. ject of discussion, an ANG Wire
Service Committee “consulted”

over a two-weeks period with
INS-INP management in a futile
attempt to ward off the blow or
mitigate the pain of 13 sched-
uled to go in four bureaus, ;

INS management gave the
dismissal ~ notifications to em-
ployes and the Guild over a
three-day period starting Jan-
uary 20, complying with all con-
tract provisions as to procedure.

Guild-management conferences
were held also according to con-
tract. f

Management was required by
the contract to meet with the
Guild, or rather, “if requested
by the Guild, there, may be
consultation for the purpose of
considering possible means by
which the hardship of such dis-
charges may be alleviated.”

The *“consultations” were
largely confined to that, with
some expressions of resentment
on the part of the Guild and
some recrimination thrown in.
But management gave the com-
mittee a liberal interpretation
of the contract at that. It didn’t
have to consult if it preferred
not to, under a strict construc-
tion.

Major Guild suggestions dis-
cussed were: ;

Cancel the dismissals and let
turnover effect the desired
‘economy. Management answer:
Didn't know what staff turnover
percentage was, but that it was
not enough to solve its economy
problem. Guild asserted one
month’s turnover would do it.

Seek Vvoluntary resignations
(with severance pay) and make
transfers among bureaus. Man-
agement answer: That would be

Guild ‘Tréopsf‘l?ou‘gh't Nobly, With D

“Recession” with 13 Economy .

a “danferoul precedent.”  Pre- Among the uu.,' -
cisely what danger management mﬁ&: his lihl’:tbp llh::.hh‘.
dl%n'!‘lhﬁe- SN “I sold my car today. Just
‘Postponement of dismissals- bought it, toc !
pending search for “alleviation.” pn. t.“ho. 3 m e WUO P 4
Management answer: No. No
po‘tg;. in it, N0 &
t other economy steps, in-  economy
ies, had u-n“um'u" <Y
aries, to avoid negotiated last year says: “The
. staff reduction? . Management prerogati employer
answer: Won't discuss that, i -

So it went, with the sardonic
observation of a Guild commit-
teeman: How does the Hearst
Corpordtion explain: 1) front
page editorials stressing that
there is no danger of a recession,
2) expanded building programs
for Hearst enterprises, and 3)
firings for economy in the light
of these pronouncernents and
expenditures? Management an-
swer: Nothing to say about that.
That's high-level policy stuff,

Result: discharges were put
into effect as scheduled starting
February 2. Down the economy
drain went 13 jobs and more
than 70 years of mewspapering
experience.

The staff reduction was as
follows: INS—Boston 1, Wash-
ington 3, New York 7; INP-—
Chicago 1, New York 1.

The victims: Myron Daniels,
Boston INS; Joan V. and John
A. Reichman and Martha Kear-
ney, Washington INS; Don Al-
ford, Chicago INP; Peter Camp-
bell, New York INP, and Al
Perkins, J. Lynn Leonard, James
Gershman, Vladimir Mandl,
Harvey McConnell, Anne Hartz-
mann and Ruben  Roderiquez,
New York INS,

Six were Guild members, 7
were not, {

The dismissals caught those
concerned in varying gltuations
of financial hardship. Manage-
ment almost immediately re-
ferred two to other employers.

Contract/s—for-?Cards Deal
In Circulation Opposed

By Guild in

Washington, D. C.—In a case
closely paralleling the situation
just resolved by arbitration in
Portland, Ore., the Washington
Newspaper Guild is weighing a
course of action against man-
agement of the Washington Post,
which currently proposed to ac-
cept ‘“voluntary resignations”
from ecirculation men and close
new individual agreements with
them as “independent contrac-
tors.”

The Guild Molds a contract
covering all the circulation em-
ployes involved—branch, district
and area managers, some 70 in
all,

Rather elaborate pretences
have beén maintained by man-
agement that initiative for the
proposed changes must come
from the individual employes.

“If,” the attitude goes, “an
employe in the circulation de-
partment should come to us with
such a proposal, here’s what we

- would do.”

When the Guild learned of the
move, meetings were sought and
held with management. ;

At the meeting the Guild
questioned management closely
as to what it planned concern-
ing future status and pay for
these employes, and manage-
ment did not reveal any clearly
definable plan it had, if any.

Some changes in “gmploye
status” were to take place Feb-
ruary 1, others March 1; sever-
ance pay was to be forthcomng
in a lump sum to employes clos-
ing individual ts; there
would be of necessity a seven-
day work week, compensated in
part by a guarantee of $10 above
current pay, plus existing Guild

Washington

conditions for vacations, holi-
days and car allowance. An
allowance’ of $25 for clerical
help was also mentioned.

The management took the
step unilaterally claiming a
“Jegal” right to 'do so, and it
was the Guild's position that
management could not thus
change the status of employes
covered by a contract in force.

It also became evident, under
further questioning, that con-
solidation of some areas by a re-
districting of the present system
would enable management to
operate with at ‘least 25 to 30
Jess employes in outside jops,
together with a saving in cleric-
ul ‘work now handled at the
plant.

Area men would be expected
to handle all bookkeeping and
collections. In effect, the paper
would be making final sales, in
bulk, at its delivery pln,lorms',
wth circulation “econtractors”
taking over everything beyond
that point.

The Guild estimated that from
30 to 35 jobs could be eliminated
if the program went through
without . challenge from ghe
Guild, duly-constituted bargain-
ing agent for the personnel 1n-
volved. ’ :

The Guild has formally noti-
fied Publisher Philip L. Graham
of its basic objections to the
proposal, and has sought legal
counsel as to the steps to be
pursued. Arbitration of the issue
is one method, recently'pol-
stered by the Portland decision.
Legal suit for breach of contract
would be another, and the filing
of a complaint with the Nationgl
Labor Relations Boa.rd of unfair
labor practices, a third.

discharge to reduce the force
shall be maintained."
The committee had one small

- contractudl peg to hang its hat

on, the provision: “There shall
be no dismissals solely as a re-
sult of putting this contract into
effect.” ;

Those are almost the words
of the ANG model contract, ex-
cept that in negotiations INS-
INP management was able to
add that adverb “soleiy” to the
text, '’ i

In the discussions, manage-
ment admitted that its estimated
$100,000 as the cost of last year's
Guild pay raises was a factor,
but not the sole ‘factor. Others
were failure of an anticipated
business pickup to eventuate,
high cost of paper and supplies,
and the like. '

The peg broke when thé com-
mittee tfied to put the argu-
mentative benny on it,

That happened in the first ses-

the question of possible “allevi-
ation, if any,” appeared to be
hidden in the Hearst books, and
“high level” policy decisions, re-
garded as verboten in Guild
“consultations.” The confabs on
the economy dismissals were
clearly regarded as “low level
stuff” by management, and kept
that way, strictly according to
contract.

Management bristled when
Guild spokegmen reported the
discharged employes as feeling
that there had been “gross mis-
management.”

business.” After the final meet,
ing the “INSighter" commented: '
“No jobs were saved. Neo
hardships were alleviated.” Man-
agement despite varied explana-
tions refused to budge from its
or!al‘nll position.” b
us ANG Wire Service-troops
fought nobly, on bad contractual
terrain and with defeat inevit-
. able, in the first Guild economy
firings of the “rolling recession.”
On the Guild committee were
Steve Ripley, wire service ad-
ministrator, his assistant, Ray
Pitt, and the following New
Yorkers: Dave Teitelbaum, Ken

Louis Allwell, INS sales man-
ager. :

'l Was Misquoted’ Gag Backfires -
For Beeson, Nominee to NLRB Job

San Jose, Calif.— Reporters
often wonder, if several weeks
after a story is published, they
+could prove what was written
was correct, 4

Charges by Albert C. Beeson,
nominated for an NLRB post,
that he had been misquoted,
gave Norman Bowman, San Jose
Newspaper Guildsman, a chance
to show it can be done.

Beeson, industrial relations
director for Food Machinery &
Chemical Corp. here, had been
recommended for Presidential
nomination to a’ seat on the
NLRB by Guy Farmer, NLRB
chairman, and received notifica-
tion on Jan. 7 that the nomina-

. tion had been made by Presi-
dent Eisenhower,

As the San Jose Mercury and
San Jose News industrial re-
porter, Bowman was delegated
to interview Beeson. During the
interview, Beeson carefully dic-
tated a statement inh which he
declared that should he be suc-
cessful.in receiving Senate con-
firmation of his nomination, he
would return to his firm at the
end of a year’s leave of absence,
granted to enable him to accept
the Government position. The
newspaper . managements gave
editorial support for the nomi-
nation and have retained that
position.

The story of Beeson's nomina-
tion, containing his statement,
was published Jan. 8 in the San
Jose Mercury. On Jan. 22,
Beeson appeared before the Sen-
ate Labor Committee in Wash-
ington,

Under close questioning, he
said, “I did not make that quote,
The reporter has apologized for
using that quote.”

The statement clearly indi-
cated that Reporter Bowman
had been derelict in his duty,
and the Mercury untrustworthy
in its coverage. Beeson's “denial”
was carried on national wire
services and became @ rrt of
the Congressional Record.

San Jose Mercury city room
and executive offices buzzed that
night. Bowman, who had long
since waste-basketed original
interview notes, refused to budge
from his stand that the printed
statement was correct.

Joseph B. Ridder, pu!;lbhor,

and Kenneth C. Conn, executive
editor, also decided that a firm
stand was in order. Both the
Mercury and News supported
Beeson's nomination, but did not
allow this to stand in the way
of defense against the charges.

Republican and Demogcratic
senators had telegraphed in-
quiries as to correctness of the
printed story. Replies stated the
story was precisely accurate.

During Beeson's testimony, he
had erroneously identified Wes
Peyton, San Jose Morcury-News
Washington bureau chief, as the
reporter who had written the
story and “apologized.”

In a special page 1 layout, the
Mercury carried a by-lined story
from Peyton, a by-lined story by
Bowman and a sternly-worded
editorial giving the entire story
of both reporters. Management
went all out in backing both

porters.

While Beeson interview notes
had not been saved, a Food Ma-
chinery & Chemical Corp. news
release of Jan. 15, announcing
Beeson's successor to the indus-
trial relations directorship, be-
came a major item in proving
Beeson's quotes were correct. It
named Beeson's successor and

Memphis to Make
Annual Award

Memphis, Tenn. — The spring
party of .the Memphis News-
paper Guild is set for Thursday,
February 25, when the Guild

local will announce its annual
citizenship award.

Bargaining Gefs Tough

Meaney
“stiffening attitude” of employ-

ers on contract renewals, on is- .

sues of money, job security and
“everything,” at a press confer-
ence here. :

“lkonomy”’ Rollback
mln-ﬁ:. -~ With unem-

ployment state moun

the Labor e

closing of 15 unemploy-

ment compensation. offices, but .

decided to
when Gov G,
Undoﬂqt.

added that he would serve one
year, while Beeson was on one-
year leave-of-absence status to
take the NLRB post.

Beeson “clarified” his denial
statement in a subsequent ap-
pearance before the Senate La-
bor Committee. He declared he
was referring to an earlier story
(Jan. 5) in the San Jose Mercury,
also written by Bowman, He
apologized publicly for challeng-
ing the veracity of either the re-
porter or papers concerned,

Because of the paper’s attitude
in the matter, San Jose News-
paper Guild has formally com-
mended management for back-
ing up the reporter. California-
Nevada District Council of the
Guild has also done so by reso-
lution.

Proving accuracy of a story,
especially after a lapse of time,
is difficult. It can be done with
the reporting staff and manage-
ment working as a team,

Moving Day for -
Philadelphia Local
Philadelphia, Pa.—Jt will be

‘moving day this weekend for
the Philadelphia Guild. The lo-

installed and the Represen
Assembly will meet. r

ed and redecorated, with
lightipg fixtures. Its ‘
was under the direction of

it b et At
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| CONTRACT REVIEW

Majority of Agreements

Fifty - three Guild contracts
with publishers are summarized
.compiled 1EB Con-
tracts Committee report, . pre-
pared by Eva Jollos, “executive
secretary, and issued for inclu-
sion in ANG collective bargain-
ing manuals in the handsg of local
presidents and executive secre-
‘turies.

The agreements listed are of
contracts settled thus far in the
“pargaining year”, together with
a few which historically belong
1o Tast year's bargaining process,
but in which settlements were
© delsiyed. The “bargaining year”
from the annual conven-

resulted in a $7 general increase
and an increase in the top min-
imum of $11.50; and for the San-
ta Rosa Press-Democrat, where
the award was for $2 to $\5. ap-
plied to all minimums.

Winning - special mention in
the compilation are Cleveland,
where three daily paper con-
tracts succeeded in getting job
security provisions and arbitra-
tion of grievances along ‘with $3
to $5 wage increases; St. l'.ouls,
where a top newsman minimum
of $130 whs achieved, together
with wage boosts of $2.50 to $5
and gains in severance pay; Co-
lumbus, with key circulation

$100 minimum, and

phia, wh

contract wrote in an increase of
$10, banned economy dismissals
and made other gains; and Seat-
tle-Tacoma, where strike settle-

gains.
listings

Bay City Times—A general in-
crease of 5% percent, with a top
minimum of $100.25, circulation
men and outside classified sales-
men going to $72 and inside so-
licitors to $56. i

Charlotte News — Minimums
up $1.50 to $5, with top reporter
figure at $95, and improvement
in provisions for Guild leave.

‘ Chattancoga Times—Reporter
top minimum at $100, an increase

Guild Unifs in Bizarre
Ruling, But Reconsiders

~ Wiagara Falls, N. Y.—Prompt and filed a lengthy protest, by pregs-Telegram — New contract

the American

.
g

by the National
No new

f
i

UE

& contract
employes at
te, an nt dating
to June, 1952, Recently
es in the commercial de-
ts showed Guild inter-
a majority of their
members of the Bul-
ild's Niagara Falls unit,
Buffalo local filed a pe-
an election, seeking to
the commercial em-
the existing editorial

ing unit,
83 existing Guild contracts,
consolidations have been
under NLRB orders; in
four contracts, two of which
in Canada and subject to dif-

ii‘a§§

LEES
4

i
&z

-

wire, with the National board in
Washington, It was signed with
the names of each of the four-

together with a
request for opportunity to pre-
sent further oral argument.

“This case,” said the message,
“is obviously a sharp reversal of
the existing unit rules estab-
lished by the Board. Such re-
versal should not be made with-
out notice to the parties and op-
portunity to present oral argu-
ment.” .

In its decision, which in es-
sence would destroy the besis
for all industrial unienism, the

board ignored prece-
dents, although identical ele-
ments were present in uu; Niag-
ara Falls case, and rested its de-
cision on elements heretofore
deemed of no significance.

The use of separate work
areas in the newspaper plant by
the members of the two unijts,
the fact that departmental super-
viston was not interchangeable,

SHOWS 1953

List 85 or More As W

of $6, with a $3 general increase
and improvements in night dif-
ferentials and overtime records.

Chester Times—$2 to $5 gen=
eral increase, bringing reporter
top to $108.50, numerous lan-
guage improvements and a wage
reopening providing “complete
freedom of action” for both par-
ties to the contract.

Denver Post — Minimums
raised from $1.50 to $6, with a
general increase of $2, bringing
reporter top figure to $105, So-
ciety and women's page writers
raised to reporter salary status,

"a gain at the top figure of $25.50,

achieved through extending the
progression schedules. Gains in
vacation clauses.

Gary Post-Tribune—A wage-

reopening which netted $2 to $5 ;

increases in minimums and a $4
general* increase. Top reporter
minimum goes to $109.50, and
gains were made in car allow-
Grand Rapids Herald — Top
minimum for reporters is $112,
resulting from $1.70 to $4.75 in-
creases. Improvements in pro-
motion and notice provisions.
; * i
Minimums 'increase by $4, with
differentials above minimums
retained, the top reporter figure
being $94. Improvements in a
wide range of contract clauses.
Harrisburg Patriot & News—
Reporter top minimum goes” to
$06, after applying general in-
crease formuld' of 3 percent for
those paid less than $93 and $3
to those at or above that figure.
Hollywood Citizen-News—Re-
troactive to last May 18, an in-
crease of from $1.50 to $3.50 in
minlmur’)l. raising top reporter
ure to $108. Contract adds
right to bargain om merit in-
creases.

combines editorial and ‘tircula-
tion agreements separately ne-
gotiated, provides minimum in-

teen IEB members, and urged creases of $1.50 to $3.50, bringing - display men,

reporter top to $118 and circula-
tion men to $106.75; telephone
operators go to .50, Exten-
sive improvements in clauses on
no-pay-cuts, rehiring, holidays,
split shifts, and severance.
Lynn Telegram-News — Dis-
play salesmen top goes to $109.50
and reporter minimum to $104,
through application of $3 to $5
minimum increases. Full-time
employes receive flat $5 increase,
Grievance procedure is -added,
vacation clauses improved,
unique provisions are written in-
to the contract for health safe-

guards on t and for
prevention m of off-duty

Guild Represented
At CIO Safety and

Health Conference
DL — Justin F. Me-

houts,many other provisions
bettered.

Madison Capital-Times—Gen-
eral increase of $5. The reporter
minimum is increased $5, others
by $2.26 or more, bringing the
reporter level to $09. Improved
severance pay, holiday clauses,
overtime and experience rating.

Manchester Union Leader &
News—Minimums are raised 3%
percent, moving advertising men
to $07.29 and reporters to $90.
Extensive language changes im-
proving expenses, vacations, hol-
idays, severance, payroll data
and probation. Clause added to
ban discrimination in hiring.

Memphis Commercial Appeal
& Press-Scimitar — Géneral . in-
crease of $2 to $2.50, not added
to minimums; improvements in
holidays, night differential and
leaves of absence.

- Plainfield Courier-News—Gen-
eral increase of $7 in two in-
stallments, minimums up $3 to
$8.50, improvements in sick
leave, mileage and vacations.

First installment retroactive to
last June 25, second March 1,
bringing top reporter figure to
$90, copy desk men to $95. ¢

Pueblo Star-Journal & Chief-
tain — With minimums raised
from $2 to $1, reporter top figure
goes to $90, circulation ‘men to
$70.50, stenographers to $56.50
and phone operators to $54., Im-
provements in severance, night
differential and leaves of ab-
sence clauses.

Rockford Morning Star and
Register-Republic—Shorter work
week of 38% hours, 3.2 per-
cent increase in top reporter
minimum, and higher percent-
ages in lesser-paid classifications.
Reporter top is $103.20. Im-
proved clauses on severance, va-
cations, sick leave, payroll data
and swing differentials.

Sacramento Union—Provides
advertising coverage supple-
mental to main contract, which
expires this month. Sets $111 for
$90 for outside
classifieds, $60 for telephone so-
licitors* and $65 for stenograph-
ers.

San Antonio Light--Picks up
Hearst Memorandum text as
part of local contract, sets top
reporter minimum at $96; pro-
vides minimum increases of §$1
to $4.36, improves mileage and
holiday clauses.

Sheboygan Press — Reporter
minimum goes to $101, mini-
mums raised by slightly more
than 3 percent. Improvements
made in sick leave, mileage and
vacations, .

Tacoma News Tribune —Agree-
ment restored to contract status

Pueblo "Validates”
Long-Lapsed Status

Pueblo, Colo.— A “common-
law marriage” of nearly 11
years' standing was legalized

Chicago,
the difference of “skills required Carthy, Jr., Am international here when the Guild was desig-

in reporting jobs and in office

representative, served as the

nated bargaining agent for cer-

work—these were points stressed  Guild’s official delegate to the {ain Star-Journal & Chieftain

in the decision as having weight.
. By extending this fallacious
thinking, the protest me:

points out, the Board could well
have sliced up the commercial
department into several separate
bargaining units, comprising ad-

vertising solicitors, clerks, book-

first CIO conference on Safety
and Industrial Health, held here
three weeks ago.

All CIO unmions sent spokes-
men. The conference was an
outgrowth of several resolutions
on such matters as workmen's
compensation and aid for the

handicapped, ado)
at the Cleveland CIO convention

emploves in a State Industrial
Commission-sponsored election.
The vote was 50-1,

Founded in April, 1043, Pueblo
Newspaper Guild Local 174 had
been recognized by management
and closed contracts as the rep-
resentative of some 60 editorial,
business office, advertising and
circulation employes. But official
papers, designating the Guild as
agent, either never were filed or
were lost, the Industrial Com-
mission gaid. &

To consummate the “marriage”

WAGE GAINS

‘eekly Increases

after lapse following 1952 strike,
puts reporter minimum at $109,
Revised Guild Shop clause, im-
prqvements in severance.. and
mileage.

Washington Post — Provides
general increase of $2.50 to $3.50,
bripging reporter top to $113.50.

. Improvements made in circula-

tion guarantee, severance, arbj-
tration procedure. - :
Washington Star — Common
expiration date for separate ed-
itorial and commercial contracts
written into both ; agréements,
improvements in mileage and

arbitration clauses, same wage ;

settlements as at the Post.

Washington Times - Herald —
Wage and severance adjustments
as on the Post and Star, arbitra.
tion clause same except that
dismissal issues are mnot arbi-
trable.

Staffers Study
ANG Techniques

All ANG staffers in New York
and various parts of the country
were in meeting at the Abbey
Hotel throighout the week re-
porting their fleld and central
office experiences and discussing
‘techniques and strategies of bar-
gaining, organizing and union
operations.

The annual staff. conference
which was held “occasionally”
in the past was revived as an
annual between-conventions af-
fair by Executive Vice President
Ralph B. Novak, with approval
of the 1EB. ;

The program covered subjects
proposed by the national office
and various staffers, and ran
five full days, with most sessions
as round table discussions.

President Joseph F. Collis Wwas
present Tuesday but was called
away on a matter of ANG rela-
tions- with another union.

Spotlighting the progra
Wednesday's “clinic”
model contract, which ran inte
Thursday, and a consideration
of strikes and ANG strike pol-
icies Thursday afternoon mnd
Friday morning.
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The publishers’ contention, in
is that’ unhless the em-

during the reopening.

“This, the Guild has shown, is
a perversion of the original appli-
cation of the “erosion” theory.
As initially set forth, it applied
only to the question of what was
peoperly reopenable and arbi-
trable, not to the amount of the
pay’ raise sought.

The Guild first encountered
the “erosion” doctrine in the
N.Y.’ Journal-American case of
1944, when Arbitrator Herman
A. Gray said! “The reopening
clause cannot be construed so as
to permit either party prior to
the expiration of a full two
years to negotiate afresh with
respect to matters of funda-
wental policy or practice which
had already been debated and
settled, one way or another, in
the collective agreement.”

But Gray was called on to de-
what

Arbitrator David L. Cole.in his
1947 N. Y. World-Telegram
award. And Cole, too, limited
only the scope of the reopening.
In seitling the issues, the subject
of wages was “wide open,” he
said, and anything bearing on
their amount was proper for

Since then management§ have
distorted these awards, using the
“rising tide of economic change”
as an argument to limit not only
the scope of a reopening, but
also the amount of whatever in-
crease might result.

Cole himself compounded this
perversion in his 19490 World-
Telegram deeision by misinter-
preting his own reasoning in the

Easy Payments,

A family which purchased a
new home for $8,000 under a
40-year-no-down-payment plan
would have to pay a total of
$38,600 in principal and interest

gt
f

1947 award and limiting the fac-
tors he would consider as bear-
ing on the wage increase. Later,
he reversed his field again as a
member of the 1949 Basic Steel
Fact Finding Board, which re-
jected management’s arguments
based on the “erosion” theory.
The extent of management's
distortion of the “erosion” doc-
trine was shown in the AP case
last month by 8 Guild rebuttal
brief prepared by Eva Jollos,
executive secretary of the ANG
Contracts Committee, and Wire
Service Administrator Ste
Ripley. : ’ .

The brief pointed out that AP
—which prides itself on the ob-
jectivity of its news report—had
quoted out of context from three
prior awards and had cited two
others, without either to
the language of full awards
or the language of the contract
between the parties.

For example, in its opening
statement, AP management pre-
sented as an argument against
any pay increase this quotation
from Cole’s 1947 World-Tele-
gram award:

“Conditions agreed on and
embodied in a contract for a

J

parties by making such a con-
tract assure themselves and
each other that for the term
agreed on will have
neither less nor more than the

: in other

as mentioned earlier, is citing
Gray's 1044 Journal-American
decision om the very narrow
issue of what specific related
items (not the amount). come
within the scope of a specific
wage reopening provilion.

As for considering the merits
of provisions found properly re-
openable, Cole took exactly the
opposite view, which AP man-
agement chose to ignore. Later
in the same award he said:

“The g chu:- like
jons of the con-
all other provis nd an

O o aised should be
properly raised s

&WM But a subject
properly reopened should be

regarded as fully opened, and
all factors bearing on that sub-
ject should be considered and
weighed.”

Another guotation, purported-
ly supporting the erosion theory,
was attributed by the AP to
Arbitrator George W. Alger in a
19049 case involving the N.Y.
Publishers’ Association and the
Ty'pogrnphical and Mailers
unions.

But an examination of the

AP management's third sup-
ing quotation—from the find-
ings of Arbitrator I. Robert Fein-
berg in the 1952 Guild-AP case—
at first glance also appeared to
support the “erosion” argument
against interim increases.  But
the AP omitted the next sen-
tence (“Whether or not this be
0 ...) which showed that
Feinberg saw no necessity for
the “erosion” argument

into, the case at all.
The fact that the current AP

contract provides for reopening
for several non-wage items as

ment’s position that the “erosion”
theory is a barrier to Guild
gains. How, the Guild asked,
could management’s limits of the
cost of living and industry de-
velopments be applied to such
items as schedule posting?

“The intent of the reopening,”
the Guild brief stated, “is to ac-
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strain unfair labor practices or
to enforce any general obliga-
tion instinct in . . . the collec-

. tive bargaining relation,” Mr.

Shulman said. “My determina-
tion must be based solely on the
needs of this proceeding.”
Being an arbitration award,
Mr.. Shulman’s decision, of

' course, creates no legal prece-

dent. What it does do is clearly
demonstrate why demands for
,payroll data should be enforced
through the NLRB instead of
through arbitration.

For one thing, had the local
filed a charge with the NLRB
it would have been free to
justify its demands by relating
them to its day-to-day needs as
bargaining agent, instead of only
to the wage reopening.

For another, Mr. Shulman,

Answering the

Speaking of dues and assess-
ments (and who hasn't been),
perhaps the best time to show
your members they are getting
their money’s worth is upon the
signing of each new contract,

The first thing to do, of course,
is to see that each member gets
a copy of the contract,

The second is to dramatize its
benefits,

At a recent POI council meet-

;
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court did not deny that
was entitled to the names
that the board was empowered
to require them. It simply ruled
that the language of the board’s
order did not require them, no
matter whaf the board said.

“Since the board has free
choice of the hnguugs in which
to express itsell,” the court de-
clared, “perhaps ambiguities in
the terms of an order issued by
the board should be resolved
against.it.”

(For detailed documentation of
the Guild' right to payroll data

. and recommended procedure, see

Local Copy page for April 25,
1952, and section on payroll data
in- ANG Collective Bargaining
Manual.)

$66 Question

policy and then compare the cost
of the two.”

“Those of us in the highest
dues bracket paid $66 in dues
and assessments in 1953, An
auto imsurance policy costs up
to $150.

“Suggest to your fellow mem- .
ber that he read this contract
carefully, clause by clause, con-

the benefits in each,
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 LAST. week the Wall Street
Journal, highly esteemed here
for its honest and complete news

on its

THIS is the time of year when
city news desks can expect
momentarily o hear an excited
voice over the phone relaying
news of sighting the first robin,
“sight in our yard.”

A comparable piece of early-
bird intelligence comes this week
out of Grand Rapids, where the
Guild local, at its January meet-

nominated and elected a
‘:-‘hah and alternate to the

twenty-first annual convention
of the American Newspaper

Guild, in the respective persons

of Jack Andrews and Olive
Woodlock.

That this year's convention,
set for the week of August 2 at
Los Angeles, is some five weeks
later than usual makes the more
noteworthy Grand Rapid's easy
clinching of the title to being
first in the '54 field.

yurmdﬁnymognlnuut ©
 'Well, here is one reader who one which gives joy to Guild
is juvenile enough to wonder treasurers and which is relative-
who is the “economic Santa ly painless to :k;ndn-:m of
Claus” who comes even a contributing

year. . - s m after a new contract is

“And in our ehildish TgharaRcs odr ‘the first fattened pay
wu'ﬂmuuum are forthcoming.
the Wall Street Journal is pay- Some locals defray negotiating
ummnm»m costs with such gifts; others ear-
the New Deal of Roosevelt and mark the money for a rainy day
the Fair Deal of Truman, or by adding it to defense funds.
whether its remark constitutes In the U. 8. wire services, mem-
nwwmm bers are being asked to add to
what's good for General Motors the financial mobility of that na-
I.’t_mllypodl«wh tionally administered group by
who work for wages. making contributions.

Further our mental age " It's been a rule of thumb that
hasn't reached the point where the appropriate amount in such

that there must be cases is the increase netted in

periods of adjustment.” The cur- the first' weekly pay at the new

rates,

"That's what makes note-
worthy an action just taken by
the Canadian Wire Services Lo-
cal. They are fairly new in the

~ Guild, and have a problem in-

herent in being strewn across
the 4,000-mile length of ten Ca-
nadian provinces. Only recently
they moved under their first
Guild contract.

And by referendum, the mem-
bers have approved an assess-
ment, not a voluntary gift,
amounting not to a weekly in-
crease, but to what each member
gained in the first month after
Guild contract pay rates went
into effect!

' conference
Guild Reporter deadlines from wherever he may
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The following column ‘bears a Berlin dateline,
for the reason that the Washington Post has as-
signed Chal Roberis to cover the Four Power
there. Roberts has agreed to meet

be stationed in subsequent weeks.—Ed.

By CHALMERS M. ROBERTS
Washington Guild
t 1,100 or 1,200 yellow press
passes prin in four languages have been
handed out here for the Big Four Foreign Min-
isters Conference but once you sluff off the usual
kind of joker who wants an official ticket to get
him past police lines, there are maybe 800 legiti~
mate newsmen, including radio and TV.
Ofﬁwunbouthnumwmﬁermmu Of the
otherhnl!uwuhavcmmoduplbout 100 Amer-
icans, though only about a dozen came over from
Washington, 70 French, 75 British. London and
Paris correspondents of places like Australia, In-
dia, Israel, Japan, Spain and Venezuela also
turried up along with a big passel of Swedes,
Swiss and men and women from other of the
European nations.
can find is that about 20 Soviet
here from Moscdw in-

ERLIN — A

(ellowwhon.edwbeanuhlnmtheém
Casey Jones of ASNE tried to get kicked out of

The West Germans turned over a new building
next to the Allied Control Authority building
(scemo“hcﬂntmdthlrdmhotthcm(er-
ence) to the press. The Russians appeared in
fair number, those who could speak English
especially, but no Soviet official would sign
yellow press cards approved by Britain, France
and the U.S. The Russki also slapped signs

reporters learned how and when to relax.

The Russians brushed up the old Goebbels
Propaganda Ministry building with flowers,
smelly antiseptics and heavy curtains and
claimed it was a press center foo, on their side

of divided Berlin. But they would qnly‘ connect
up five phone lines to the West side of the city.
That meant that despite the fact !

ministers actually met in the East side the second
week, the press was still doing business in the
West. :

This may seem confusing all around, but actu-
ally covering the show boiled down to the
prerequisites for covering most anything of
scale back home, including handouts, fill-ins, re-
porters’ mutual brain picking, rumor checking.

. L L ]

ONI PROBLEM HERE is that the city is so big

physically, though it has vast open areas of
rubble from which the weeds
reporter spends a lot of time
The British headquarters are
Olympic Stadium, the French
waffe compound and American
other relic of fatso Goering—at
the compass, of course.
.- But every day the focus is the
center, called Katrina House, a
forthegonuwhomthecityM~
ways. They'll get the quarters
I hope they
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wheels is ended it is duly announced
speaker. All the newsmen thereupon
attendoneoftheﬁmrhrieﬂnpwhk
minutes later—U.S., British, French,
Western briefings are all handily
The British do the coldest
Americans settled the
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m(-otbomnthhwﬂ&u)wnmn
cause us a bit more trouble.
- - .
To MY WAY OF THINKING the whole prob-
lem here thus far at least has been to try to
figure out what Molotov is up fo. He doesnt
help you much, either. And Soviet reporters
can only parrot him. It is a fascinating business
in toto. I suppose it will take time and per-
to figure out what really happened and
what it means in East-West relationships.

Rockford Resents News Distortion in Labor Stories

Rockford, Ill. — The Rockford
Newspaper' Guild washed its

hands of responsibility for dis- -

tortion of labor news stories ap-
pearing in the Rockford dailies,
by adoption of formal resolu-
tions of protest addressed to the
newspaper management,

Acting under the Guild con-
stitutional clause committing
Guildsmen to “constant honesty
in the news,” the Rockford Local
sent the resolutions to the pub-
lisher and executives of the pa-

pers, with copies to affected la-
bor groups throughout the city.

The move arose when in Jan-
uary the Rockford papers car-
ged front page reports of a strike
incident at the Quaker Oats
Company’s Rockford plant, which
makes Ken-L-Products.

Specific flaws in the news
treatment were listed as failure
to print an available union state-
ment, but displaying manage-
ment’s version; wide variance in
figures as to the number of
pickets involved, as between
management, union and police

records; publication of a settle-
ment offer from management,
but failure to publish downward-
revised wage demands-made by
the uhion; and the use of sen-
sational display and inflamma-
tory words such as “riot” in
headlines.

Not referred to in the resolu-
tion were front-page editorial

. comments on the “riot,” in which

25 arrests were made. The fac-
tory manager said 70 pickets
were present; the Morning Star
story made it 100 and the Regis-
ter-Republic boosted it to 200.

The Guild Reporter

99 University Place, New York 3, N. Y.



