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Defense Cash at $81,000
Feb. 1; Farson Expects
$106,000 Net by Mar. 1

The ANG Defense Fund as of

February I showed a total of

$81,253.50, prior to realization

of the approximately $51,000 due

from the membership-wide as-

sessment levied in January, Sec-

retary-treasurer William J. Far-

son said this week.
Against this total is deducti-

ble $25,524 payable to the New

York local in final settlement of

the ANG portion of strike bene-

fits paid by the New York local

to its members idled by the De-

cember photo-engravers' strike.

Computation of the ANG share,

based on ''standard" strike bene-

fit allowances, was completed

last Monday with New York

local officers and ANG finance

committeemen. New York plans

to audit its complete benefit ac-

count shortly, together with

other costs relating to the De-

cember work stoppage.

?arson was on vacation last

month when the IEB voted to

cancel assessments after Janu-

ary. He this week furnished the

Guild Reporter with the follow-

ing statement, outlining the

chronology of the move for the

assessment:
"When I returned from my

vacation last week I discovered

there was considerable confusion

about the recent assessment and

the condition of the Defense

Fund.
"On December 9. in my letter

to local presidents announcing

that the assessment would have

to take effect despite the end of

the New York engravers' strike,

I said that the Defense Fund was

depleted.
"On January 12, Executive

Vice President Novak, in a letter

to the IEB (told the board that

as of December 31 there was in

the Defense Fund $51,463.92.

"The facts are these:
"On November 28, the New

York engravers' strike began.

"On December 1, when we

made our first contribution to

the New York local Defense

Fund, we had 280,792.95 in the

Defense Fund. Of this, I turned

over 676,000 in cash and gave

the local credit for $15,000 which

they owed us for an assessment,

making a total of $90,000 as

our immediate contribution to

the emergency. This left $5,792.95

in the Defense Fund. It was

necessary to keep this small

amount in the Defense Fund as

we were still paying benefits to

(Continued on Page Three)

'53 Pubs' Bonanza,
Linage,Ads,AtPeak

Slightly colossal—that's what

1953 was for the newspaper in-

dustry. Both in revenue and

volume of advertising and circu-

lation, last year's totals shat-

tered all previous records. In

most categories successive all-

time records have been set annu-

ally for nearly 10 years now, but

the 1953 advances far outdo the

gains of recent years.
Nearly all of the vital statistics

for the year are in, and here is

how the newspaper industry

fared:
• Total U.S. advertising reve-

nue: Up $182.700,000. 7.8 per-

cent over 1952 record.
• Total advertising linage: Up

105,276,537 lines. 4.2 percent over

1952 record.
• Total U.S. circulation: Up

521.671 copies, about 1 percent

over 1952 and eight-tenths of

1 percent over the 1951 all-time

high.
• Total Canadian circulation;

Up 181.731 copies, 5.27 percent

Over 1952 record.
• Total national advertising

expenditures (Printers' Ink in-

dex): Up 13.3 percent over 1952

and 12.4 percent over 1950 all-

time high.
Advertising dollars taken in

by newspaper publishers, ac-

cording to a preliminary report

by Printers' Ink, totaled $2,-

855,500,000 in 1953, compared

with 22,472,800,000 the year be-

fore. Final figures, not available

until next summer, can be ex-

pected to show an even greater

increase, as the preliminary re-

port always is on the conserva-

tive side.
Advertising Image in 52 cities

measured by Media Records

totaled 2,610,669,761 lines for the

past year, according to Editor &

Publisher, against 2,505,393,224

lines in 1952.
At the same time national ad-

vertising revenue, the most lucra-

tive of advertising, showed the

biggest annual jump for any

year since 1947. The Printers'

Ink National Advertising Index

average for the year jumped to

357, from 315 in 1952 and 
the

all-time high of 318 set in 1950.

The average expenditures for

1935-39 form the 100 base of 
the

index
Total U.S. eh culation, whic

h

in 1952 had dipped a fraction
 of

one percent from the 1951 
all-

time high, rose again to a 
new

record of 54,472.288 copie
s, Edi-

tor & Publisher reported
. The

1952 total was 53,950,615, and 
the

1951 figure 54.017.938. In 
Cana-

da total circulation for 1953

stood at 3,828.646, up 
from 3,-

446,915 for the previous 
year.

The Printers' Ink ann
ual ad-

vertising report showed news-

papers maintaining 34 percent

of the total advertising
 expendi-

tures for all media. The 1953

newspaper revenue total Was

233 percent higher than the

6797,500.000 revenue for 1942.

(Continued on Page T
hree)
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Portland Arbitration Case
Complete Victory for Guild
CONTRACT BARS CIRCULATION EMPLOYE C

HANGE

Portland, lro—A far-reaching

victory in the ANG's long fight

to avoid having circulation units

eliminated through management

subterfuge of unilaterally chang-
ing employes to "independent

contractors," was won by the

Portland local when an arbi-
trator ruled that management of
the Oregin Journal had violated
its contract with the Guild by
entering into independent con-
tracts with circulation district

managers and dealermen. The

arbitrator ordered operations re-

stored to the prior contract

status.

The Portland dispute goes

back to November 1952 when

management began to sign in-

dividual contracts with country

district 'managers. It reached its

climax when similar individual

agreements were signed with all

remaining district managers and

dealermen last July, thus in ef-
fect removing almost the entire

unit from coverage of the Guild

contract. Sixty-eight employes

were involved. The last stage

of the change-over, according to

management, was initiated at

the request of individual district

managers. The entire matter was

carried on between management

and individual employes without

consultation with the Guild at

any stage.
All of the district managers

and dealermen were required to

sign individual contracts, and to

submit "resignations" as em-

ployes.

(Journal circulation employee are

covered by • separate Guild contract

---Oral entered into in 1943. while edi-

torial mnployea are covered by •

Joint contract with the Oregonian

editorial department.)

Following the July action the

Portland local, at the urging of

ANG, invoked contract grievance

procedure. Management at first

insisted no employes were in-

volved and the dispute thus was

not subject to arbitration, but

finally agreed to arbitrate, with a

five-man arbitration board to

decide the question of arbitra-

bility as well as the merits of

the case.

In the proceedings the Guild

charged that management had

violated the recognition agree-

ment of the contract, and

changed the job status of the

circulation misn by entering into

individual contracts with them

which undercut wage-and-con-

ditions guarantees of the Guild

contract, without consultation

with or agreement by the Guild.

The Board of Arbitration,

heeded by Judge Harold A. Seer-

ing of Seattle as impartial chair•

man, upheld the Guild's conten-

tion completely. Judge Seering,

with concurrence of Guild panel

members John Armstrong and

Lynn Wykoff, ruled as follows;

I. The dispute was arbitrable.

2. The publisher did not have

the right to enter into individual

contracts with the district man-

agers and dealermen, ,

3. The publisher's mode of

operation with relation to the

named -classifications should be

restored to the (employe) status

existing prior to execution of the

individual contracts and indi-

viduals now acting as wholesale-

dealers be given preference in

such restoration to their former

status.
"Under the facts of this case,

the Wholesale - Dealer agree

ments entered into with the em-

ployes in question without con-

sultation with the Guild, their

duly elected bargaining repre-

sentative, are of no effect,*

Judge Seering held. "The effect

of these agreements is to create

a bask change in the relation-

ship of the parties during the

term of the agreement, a change

such as can only be made after

negotiation and agreement.

"In line with the reasons given

for the decision herein, the pet,-

per result is that matters be re-

turned to the status quo as of the

date of the change until the par-

ties agree to the terms of a

change. The Wholesale-Dealer

airreements are held to be inop-

e..,tive because the employer

had no right to negotiate them.

The Guild therefore is still en-

titled to bargain for the classifi-

cations in question. The resigna-

tions tendered by the employes

are ithout effect because they

were the fruit of individual bar-

gaining which it is herein held

was in violation of the 'agree-

(Continued on Page Two)

N.Y. Times Award
Sets $4.50 Pattern
A general increase ranging

from $2.50 to $4.50, based on job

groups and added to minimums,

has been awarded by Arbitrator

Harry Shulman in a wage re-

opening of the New York Times

contract. Top minimum for %he

principal editorial and commer-

cial classifications is raised to

$134.50 after six years, and all

increases are retroactive to last

Nov. 1.
The New York Guild local es-

timates from the payroll data

submitted by Times manage-

ment during the arbitration pro-

ceedings that the cash total rep-

resented in the award approxi-

mates $380,000 a year.
A highlight of the award is the

arbitrator's complete rejection of

the so-called "erosion" theory

and his determination that fac-

tors governing • wage reopen•

ing Sr. as unrestricted in the

absence of specific contract pro-

vision—as those governing a

full contract reopening.

Executive Vice President

Ralph 13. Novak, who immedi-

ately notified all locals of the de-

tails of the award, pointed up
the importance to the Guild of
the aspect as follows:
"Apart from providing in-

creases close to those won a few
weeks ago at the AP, the award
is singificant in that it represents
the most unequivocal rejection
to date by an arbitrator of the
so-called erosion theory which
has plagued Guild wage reopen-
inga for a number of years," No-
vak wrote.
"Under this theory, which

usually represents the corner-
stone of any management arbi-
tration case and which has been
accepted by a number of arbi-

trators, arbitrators would be

confined in making their award

(Continued on Page Two)

Two Withdrawals, Two New Entries,

Leave Field of Five for lEB Post
Two withdrawals, and two

nominations, stood in the record

at ANG headquarters as the

February 8 deadline for entry in

the choice of a new IEB vice

president at large was reached.

The withdrawals:

John R. Wright, of Boston.

Howard Clifford, Seattle - Ta-

coma.
The new entries:

Frank B. Sauliere, San Jose.

Don Davis, Denver.

Should no later withdrawals

materialize, the Guild member-

ship will ballot on a choice

among five candidates: Robert

C. Stafford, Cleveland; Jim

Richard, Toledo; James D. White,

Tri-City; Sauliere and Davis.

. The winner will accede to the

unfinished term of William M.

Ware, Cleveland, who entered on

his second two-year term last

November 1, and was then pro-

moted by his newspaper to a job

excluded from Guild contract

coverage, Ware deemed resigna-

tion from the ANG vice, presi-

dency necessary, to resolve any

doubt as to his eligibility to

serve. His term extends to Oc-

tober 31, Op.

Wiight issued the following

formal statement of declination:
"I have, this 30th day of

January, 1954. notified Mr.

William J. Faison, secretary.

treasurer of the American

Newspaper Guild, that I have

with regret declined the nom-

ination as a candidate for the

post of vice president at large •
of the American Newspaper
Guild.
"Only after careful consid-

eration I reluctantly made my

decision: personal reasons be-
ing the important factor at
this time.
"However, I wish to exprass

to the executive board of the
Boston local which unani•
mously nominated ml. and to
my many friends throughout
Boston, New England and
other States who offered me
their support, my sincere ap-
preciation for their confidence
in me as • Guild leader. I owe
them a debt of gratitude."
At the time 'Clifford's with-

drawal was made, neither the
Sauliere nor Davis candidacy
had been announced, and Clif-
ford said that his west coast lo-
cal would be asked to support

Stafford, of Cleveland.
The Seattle - Tacoma man's

statement read:
"Very well pleased with the

number of qualified candidates

seeking the vacated poet of

vice president of the American
Newspaper Guild, and not
wishing to involve the Guild'
In a lengthy and expensive

election at this time. I feel
that I may better serve all in.
terests by withdrawing ray

name from the list of candi-
dates.
"I am highly honored that

the Eleatilit-Tacome local saw
fit to nominate in. to fill the
post left vacant by the resig-
nation of the very capable Bill
Ware, and would be more than
happy to serve in that capacity
at some future time if the local
again sees fit to nominate me
and I am elected.
"It is not because that I do

not fool qualified for the job
that I am withdrawing, but
rather in the interest of unity
and well being within the
Guild. and to devote all of my

available time to dm task of

(Coodunied Paw These),

t I ' •—hoirdiam4ka L. 4 L

4t.•





s

Oa,

Page non
THE GUILD REPORTER, 

FEBRUARY $2, 1954'
-

The President's Corner-

Work Threat Seen 
V.

In Moves to Curb
Trial Coverage
---- By JOSEPH F. COLLIS

  

ANG F'resuient

I F WE IN THE NEWSPAPER 
BUSINESS don;t watch what's

going on in the cow ts arid the le
gal "profession," we'll sopn be

out of jobs.

In two instances within recent weeks 
there have been move-

ments which threaten the .woi k ot la
rge segments of our member-

ship. Collective bargaining is but one p
hase of our trade; we also

should watch our work. • • •

The Committee on Cis II Rights of the New Y
ork Bar Associa-

tion made a report in which it would curb seriously whet could

be published in newspapers. It would practically prohibit any

pre-trial publication of any news concerning
 a crime.

, Fortunately, the association postponed any action on this

report. But that doesn't mean the proposal is d
ead, and the danger

may be resurrected.,
If the association's rule prevails, hundreds of 

court remote:s—

eem of our ablest and best Guild members—woul
d be out otwork.

And some of the choice stories which sell newspa
pers and pro-

vide the money for our pay could not be printed.
• • •

IN OHIO, THE OHIO STATE SUPREME COURT ha
s made a rul-

ingl prohibiting the taking of photographs during trials. S
o, far as

I can learn, the justices found the law provided 
certain trial pro-

cedures. But in • large zone between starting and
 ending trials

there is a twilight area where legislatures have made no
 rules.

So the courts have stepped in and laid down rules and 
regula-

tions which forbid taking pictures and in other ways cu
rb the ac-

tivities of newsmen trying to give the public a complete re
port of

the proceedings. For all practical purposes, the work of Guild m
em-

bers in the area where there is no specific legislation has b
een

eliminated. • • •

ARTICLE ONE
 of the American Newspaper Guild Constitution

provides the purpose of the Guild "shall be to advance 
the

economic interest of its members, to guarantee, as far as it is able.

constant honesty in the news" and ''to raise the standards of four

nalisrn and ethics of the industry."

Guild members are honest peoples and the Guild through raising

pay standards has helped keep experienced people covering the

news. We in the fourth *state bow to no one in the matter of hon-

esty and fairness.

Let's keep our eye on threats to tit work as well as our rs..

en velopee.

Globe-Democrat Pact
Boosts St. Louis Total
To$250,000Annual Gain
St. Louis, Mo.---The St. Louis

Newspaper Guild has signed a

new contract with the Globe-

Democrat with wage increases

and other benefits which raised

to approximately $250,000 an-

nually the benefits negotiated

this year in St. Louis for slightly

more than 1,000 members.
The general wage increase at

the Globe-Democrat was $2.50
to $5, the same as 'won previ-

ously at the Poet-Dispatch, and

brings the top reporter mini-
mum to $130. With various ad-

ditional adjustments in classifi-

cation., increased night differ-

ential pay and fully paid med-
ical plan, the straight-time ben-
efits were said by the company

to be $108,000 for about 400 em-

ployes.
Similar benefits won at the

Post-Dispatch for some 625 em-
ployes totaled $130,000 annually,

. that company said. It is esti-
mated reflection of the increases
in overtime and other benefits
will bring the total under the
two contracts to about $250,000.

Night differential pay at the
Globe wan increased by between
4 and 5 percent. The sever-
ance pay schedule was increased
sharply. The old schedule gave
8 weeks pay at four years serv-
ice and then accumulated at
the rate of one week for
months of service up to a DO-
week limit. The new schedule
provides one week for every six
months up to • maximum of 411
weeks.
The company previously paid

$1 • month *ward Blue Cross.
It now will pay $2.90 a month,
*be total cost of Blue Cross and
Blue Shield hospital and rned-

eare for the individuaL

The minimums for mainte-

nance men were increased by $9
to $64.50 a week. Commissions

for night district circulation men
are to be increased by an aver-
age of at least $2.50 a week in
addition to the general increase:

A number of other classifica-
tions received substantial in-
creases in minimums beyond the
general increase, as a program
of equalizing Post and Globe
minimums neared attainment.

The top editorial classification
progression schedule was short-
ened from six to five years, with
the new top minimum at $130.

Photographers were awarded
an extra $3 • week for auto
use in recognition of the greater-
demands made. on their cars.
New sections covering part-titne
and temporary employes brought
them additional benefits. Im-
proved language in various oth-
er articles was achieved.

The Negotiating Committee
was Ray Kringer, chairman; Judy
Markezich, Jim Woods. Con
Kelliher, Morris Tenenbaum,
Frances Dunn, Lester Linck and
Rollin Everett, executive secre-
tary.

York Has Delegate
To CIO Conference
York Pa.— York Newspaper

Guild was represented at the
*wand annual regional CIO con-
ference at Pittsburgh last week-
end. Lloyd Harris, local treas-
urer, attended as the Guild's
delegate for the York County
CIO Council. He is also named
as an alternate to the State CIO
convention next month.

Choose 1954 Local Officers
Cleveland

Josef K. Schmidt, veteran 
state

editor of the Cleveland Plain

Dealer, has taken office as p
resi-

dent of Cleveland Local 1
 for

1954. He succeeds Howard Bau
s

fait, Cleveland News reporte
r,

who was president in 1953.

The following were elected

first, second, third and fourt
h

vice presidents. In the order

given: Forrest Allen (Press):

Mullett; Jim Turner (Press), 
and

Doris O'Donnell (News).

Chairmen of units which have

held elections thus far:

Press: Julian Krawcheck;

News: Ralph Kelly; Plain Dealer:

Gene Whitney; NEA: Carl Nash;

Catholic Universe-Bulletin: Jim

Flannery; AP: William New-

kirk; King Features-CPA-INS-

INP: Hoyt King.
Delegates to the CIO Council

are William M. Davy, Kelly,

Brad Vaughn and Michael lire-

hocik.

Erie
New officers of the Erie Guild

were named at A January dinner

meeting, at which ANG Execu-

tive Vice President Ralph B.

Novak was guest speaker.
'Edward D. Yates, 'Times Sun-

day editor, is the new president,

succeeding Len Kholos, Dispatch

police reporter. Yates was vice

president last year. Peter Sala,

Dispatch city hall reporter, and

a former secretary-treasurer of

the local, was named vice presi-

dent.

Bernice Brower, Times circu-

lation, was reelected as secre-

tary-treasurer, and Recording

Secretary Pali icia Masterson,

Dispatch artist, was also re-

named.
All the choices had been rec-

ommended by a nominating

committee and were unopposed.
The dinner meeting was at-

tended by about 80 members,
and was in celebration of new

contracts with the Erie dailies.
Don Bailer, Dispatch editorial

writer, was honored with a gift
for his work as negotiating com-
mittee chairman. Novak spoke
on the development of local

leadership.

Ottawa
Robert H. Buchanan and Rob-

ert H. Abra were named by ac-
clamation as president and treas-
urer, respectively, of the Ottawa
Guild. Election contests resulted
in the choice of the following
others,

Vice presidents, Claude Ham-
merston and Terry McGovern;
secretary, Robert E. Martin; ex-
ecutive committee, Murray A.
Goldblatt, Phylis Wilson, Ralph
Vickers, Ben Anderson, Gerry
Cole, Walter Strong, Fred Se-
guin, Rod Hall, Steve Franklin,
Oral Rooke and Eric Cawdron.
Appointed were the following:
Chairman of standing commit-

tee, William M. Arnott; depart-
mental stewards, Ben Dworkin,
Vickers, Eric Dowd and Terry
Lagrave; labor council delegates,
Goldblatt and Bud Mayo; wel-
fare committee chairman. Caw-
dron; social-education commit-
tee chairman, Ted Hanratty;
Bulletin editor, Roger Appleton.

Portland, Me.
New officers at Portland, Me.,

were' named at the local's an-
nual meeting. They are:
President, Blaine E. Davis;

vice presidents, Walter E. Mar-
telle and John E. Byrne; secre-
tary, J. Frances Rapgood; treas-
urer, Harold W. Bulger.

Baltimore
Baltimore Local's elected of-

ficers for 1954 are:
President, William E. Pyne,

vice president, Robert McHugh:
treasurer, Nick Fetsch; financial
secretary. Elizabeth DiNardo;
secretary. Francis Yancey.

Madison
Irving Kreistnan is the new

president of Madison Guild, suc-

ceeding Harold E. Entwhistle.

Other officers named are:

Vice presidents, Aldric 
Revell

and Entwhistle; secretary, 
Rich-

ard E. Lee; treasurer, 
John C.

Sammis; executive board mem
-

bers,. John P. Hunter and 
John

F. Burke. All are Capital T
imes

staff members except Burke,

who is with the Associated Pres
s.

Manchester
City Hall Reporter J. Leo Dery

is president of the Manchester

local, succeeding Roland Drouin,

of the Union - Leader - Sunday

News advertising department.

Drouin becomes vice president,

Mrs. Jessie Mullen was reelected

secretary and Joseph 0. Dery,

brother of the Guild president,

was renamed treasurer. On the

executive committee are Eleanbr

Clark, Einar Peterson, Paul

Tracy and Arnold Johnson.

Drouin and Richard Shepherd

become delegates to the New

England District Council. To the

junior board of directors, charged

with administering the profit-

sharing plan, were named Louis

Kuszek, Edward A. Garner, Mrs.

Margaret McAllister, Shepherd

and Leo Dery.

Toronto

Named without opposition at

last month's membership meet-

ing of the Toronto Newspaper

Guild were the following offi-

cers:
President, Fred Jones, labor

reporter for the Evening Tele-

gram, who stepped up from a

vice presidency; vice president,

Mike Russell, Star circulation

and a vice chairman of the Star

unit; secretary, Nada Bozinoff,

Star circulation; treasurer, All

Tate, Star editorial, who was

last year's president. Retiring

treasurer is Lilian Thain, Star

commercial, and retiring secre-

tary is Vern Archer, Star edi-

torial.
All officers will be installed

April 1.

St. Louis

Jim Woods, assistant state edi-

tor of the Post-Dispatch, is the

new president of the St. Louis

Newspaper Guild, succeeding
Ray Kringer, who declined to

run again after serving as presi-
dent nine times in two stretches.
Herb Monk, another veteran.-

was reelected first vice presi-
dent; Morris Tenenbaum elected
second vice president; Robert
Duffe, secretary, and Frank Su-
roff reelected treasurer. Unit
chairmen, who will be on the
local's Executive Committee, are
Cleve Mathews, Post-Dispatch;
Judy Markezich, Globe-Demo-
crat; Elinor Ohms KXOK; John
Sabin, KMOX; Roger Johnson,

Associated Press, and Stan
Mockler, United Press.

Additional unit representa-
tives elected to the Executive
Committee were Kenneth Moore,
Charles Crawford, Elmer Boehrer,
Frank Eckardt, Severin Neu-
mann and Helen Steinberg of
the Post-Dispatch, and Frances
Dunn, Martin Duggan, William
L. Bradley and Jake Fueglein of
the Globe-Democrat.

Charlotte
Victor 0. Reinemer has been

elected president of the Char-
lotte local, succeeding Tom Fee-
per-man in that office. John L.
Borchert becomes secretary, in
place of Elizabeth Blair, and W.
W. Weisner was reelected treas-
urer. Vice president is Dix R.
Sarsfield.

York
Cole H. Atwood, City Hall re-

porter for the York Gazette &
Daily, has been reelected York
Guild president. Others chosen
are:

Vice presidents, Charles F.
Moore and Joseph A. Meyers,
both of the Dispatch unit, Meyers
replacing Robert F. Zile's; secre-
tary, Henry R. Merges, of the

Dispatch; assistant secretary,

Gloria A. Nerenberg, Gazette;

and treasurer, Lloyd B. Harris,

Gazette. Except for Meyers, all

served in the same post last year.

John V. Fortney is chairman

of the Gazette & Daily unit;

William V. Gilbert heads the

unit of the Dispatch.

Seattle-Tacoma

George Lambert, district cir-

culation advisor for the Seattle

Times, has been elected presi-

dent of the Seattle-Tacoma local

for 1954, succeeding W. Howard

Clifford, of Tacoma. Lambert

served as 1953/chairman of the

Timesesusieres"
Chosen to serve with him are:

Vice presicients, Jean Hudson

Lunzer, of the Post-Intelligencer;

Hugh 'Harrison, of the Times;

John MacDonald, of the Tacoma

Tribune; Eugene Rickles, P-I,

and Jay Wells, Times; secretary,

Sar-Ann Richstad, P-I, and treas-

urer, Robert D. West, P-I. Both

the latter are reelections.

Unit chairmen are Richard

Moody, Times; Leonard Saari,

Tribune, and Gilbert Jones, P-1.

Memphis

Dick Lane, telegraph editor

of the Commercial Appeal, has

been elected to his third term as

Memphis Guild president. He

also heads the Southern District

Council, formed last year.

Others taking office are:

Vice presidents, John Rogers

and Clark Porteous, both of the

Press-Scimitar, and Henry Rey-

nolds, of the Commercial Ap-

peal; secretary-treasurer, Jack

Everett, of the Memphis Pub-

lishing Co. business office; re-

cording secretary, Ruth Jacque-

mine, Commercial AppeaL

Canadian Wire Services

Lou Chambers, of Toronto, has

been renamed president of the

Canadian Wire Services local, by

acclamation. Others unopposed

for reelection are Angus Burns

as secretary and Charles Dale as

treasurer. All are news editors

in the radio or television set-vices

of the Canadian Broadcasting

Corporation, with which the lo-

cal closed a first contract last

fall.

The local has directed its of-

ficers to recommend an execu-

tive council set-up which will

aesuresdirect representation for

each of the local's farflung

branches. Choice of its personnel

will await approval of the plan

Houston

Keith Ozmore has been named

president of the Houston Guild

local, with the following other

choices:
Vice presidents, Jack Hudson,

Charles McWilliams and Harold

Nolan; secretary-treasurer, Ken-

neth Schreiber; members of the

executive board, Raymond Par-

mar, John Gurwell, Gladys Daw-

son and John Corbett.

Grand Rapids

James M. Mudge, Sunday edi-

tor of the Herald, succeeds E.

W. Murphy as president of the

Grand Rapids Guild, as a re-

sult of January elections. Others

chosen are Mrs. Eleanor De-

Priest as vice president. Helen

Troy as secretary and Eugene

Bilinsky as treasurer, the last-

named being re-elected.

Lake Superior

Francis G. Kramnic, copy-

reader at the Duluth News-

Tribune, has been elected pre
si-

dent of the Lake Superior Guild.

succeeding Herbert J. Colema
n,

Tribune reporter. Coleman be-

comes a member of the board.

Earl Johnson, photographer, is

the vice president; Vire Sulli-

van, business office. becomes

treasurer for another terns gond

(Continued on Page Five)
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What's Happening in Revision and Administratio
n

V. Revision by
Administrative

Interpretations Port Two

The &merit-Teller Reversal—.

On the day of his appointment

as National Labor Relations

Board Chairman, Guy, Farmer

said there were certain "land-

mark" decisions of the board

which ought to be re-examined.

One such landmark decision,

he said, was ea ruling (Bonwit-

Teller, 1951) giving employers

the right to address their em-

ployes, and the unions the right

to answer, both on company time

and property. Such speeches are

made prior to an election by em-

ployes to choose a union to

represent them.

Some have referred to the

right of the union to answer as

the right to the last word. Chair-

man Farmer was quoted in the

same news story as saying: "I

believe the 'last word' concept

is wrong."

In the Bonwit-Teller decision

the board held that where the

employer had a rule against

union solicitation on company

time and property, he must give

the union the right to answer—

on company time and property—

. . . Elections
(Continued from Page Fear)

Joan Breen, circulation, suc-

ceeds Audrey Swedenborg as
secretary.

Others on the board are Har-

ley Mitchell, Jack Watson, Ray

Blackmer and Robert Gillespie.

Harry Burnham, formerly of

Salt Lake local, is negotiations

committee chairman.

Officers will be installed at a

party this month for Guildsmen

and wives.

Salem

James J. O'Neill, Jr., heads

the Salem Guild for 1954. He

succeeds George W. Memnon,

who goes to a place on the exec-

utive board. James M. Shea

was named vice president, Jos-

eph A. Gallagher was chosen

secretary and Foster T. Chandler

was re-elected treasurer. Other

executive board members: Mrs.

Herbert S. LaDuke, Francis P.

Byrne, Cyrus J. Newbegin and

Francis X. Murphy.

Harrisburg

J. Kenneth Beaver, Patriot

reporter, succeeds John 'Prevent

as president of the Harrisburg

local, with the following other

choices:

Vice presidents, Joseph Bianco

and Clyde Shute secretary, Mar-

ion Milliron; treasurer, Saul

Kohler, and executive commit-

tee member at large, William

Zeidler.

Pueblo

Pueblo Newspaper Guild will

be headed by Howard M. 'Caplan,

Chieftain police reporter. The

local has also named Kenneth

E. Hudson as vice president,

Helen G. Trent as secretary and

Gertrude M. Roy as treasurer.

Lansing

Lansing Guild has named Wil-

liam Burke as its 1954 president.

succeeding Frank A. Hand. Mary

Lou Folger was reelected secre-

tary, and Hal Walton replaces

Knight McKesson as treasurer.

George Krause is vice president.

Progress Report

The average time required to

Process an unfair labor practice

charge, the National Labor Re-

lations Board has announced,

has been reduced from 447 days

to 356 days.

Herewith are the heal articles in • series of six, prepared by the

Public &Maim 'esthete. of Washington. The first four sections were

printed in January issues at the Guild Reporter.—Ed.

any speech he made against the

union. The board decided that
employes abould have a reason-
able opportunity to bear both

sides of union representation
questions..

Boars member Reynolds dis-
agreed with the Bonwit-Teller

decision. He argued that Cal-
era/a, in giving employers more

freedom of expreasion in the
Taft-Hartley law. gave them the
right to speak against the union
on company time and property.
Mr. Reynolds said that nowhere
in the Taft-Hartley Act nor in

the legislative history of the free

speech clause of the act is there

an obligation to "provide a forum

of debate for unions." On the

other hand the majority con-

tended that a union must be

given the right to answer the

employer's speech in opposition

to a union.

The dissent by board member

Reynolds has now become law.

In a recent decision the board

voted to prohibit speeches to

employes on working time with-

in twenty-four hours of an elec-

tion. Before this deadline, how-

ever, the employer may express

his views to employes on com-

pany time and property without

giving the union time to reply.

Coercion or open threats by the

employer continue to be illegal.

Although the two new Eisen-

hower appointees were still not

a majority of the five-man board,

they were able to reverse this

"landmark* decision. Board

member Peterson voted with

them to knock out the right of

the union to reply to the em-

ployer.

The majority opinion could

find nothing in the statute

"which even hints at any Con-

gressional intent to restrict an

employer in the use of his own

premises for the purpose of air-

ing his views."

Disagreeing with the board

decision, board member Mur-

dock pointed to the congressional

policy—as expressed by the Taft-

Hartley Act—to encourage col-

lective bargaining. However, he

said: "Practically every em-

ployer speech on company time

and property is designed to per-

petuate individual bargaining

and to discourage collective 
bar-

gaining."

Mr. Murdock further state-d:

"The experience of this board

over the past 18 scars and the

conclusion of independent ob-

servers is that communication

media available to a union a
re

woefully inadequate to correct

the imbalance existing after 
an

employer anti-union speech d
e-

livered on company time 
and

property."

Thus one of the so-called 
land-

mark decisions has been re-

versed in line with Chairman

Farmer's promised re-
examina-

tion of such decisions.

Conway's Express: A Land
-

meek Issue— Many 
commenta-

tors consider the board's 
decision

In the Conway Express case

(1049) to be one of the 
"critical"

or landmark" decisio
ns men-

tioned by Chair man 
Farmer. In

that case there were a
 number

of firms under an area 
contract

with the Teamsters 
Union. The

contract reserved to th
e union

the right to refuse to 
handle the

goods or freight of any 
employer

involved in a labor 
dispute.

The board ruled that agree-

ments between the 
union and

employers reserving to t
he union

the right to refuse to
 handle the

goods or freight of any 
employer

In a labor dispute 
were legal

under the Taft-Hartl
ey Act. The

companies who agreed 
to their

employes' reheat to handle the

"hot cargo" at "struck work" of

a plant were simply carrying out

their contractual obligations.

The board's ruling has been

upheld by a Federal Circuit

Court of Appeals. The court

said: "Consent in advance to

honor a hot cargo clause is not

the product of the union's 'forc-

ing or requiring any employer

. .. to cease doing business with

ang other person'." (Phrase in

italics quoted from act,)

Board member Reynolds dis-

sented in the case. He said that

these contract provisions were

actually an agreement in ad-

vance to engage in secondary

boycotts. The union could not

legally engage in secondary boy-

cotts under the provisions of the

Taft-Hartley Act. Because the

contract authorized such illegal

activity, they were illegal as

contrary to the basic policies of

the 

So despite the court decision

this landmark case is expected

to be re-examined.

Picketing the Moving Business

—Another decision generally

considered to be * "landmark"

or "critical" decision involves

union action directed against a

primary employer whose busi-

ness has a roving location. In

the Schultz Refrigerated Service

decision (1949) the Board upheld

the right of a union to picket the

trucks of the Schultz concern at

the site of the customers of

Schultz where the loading and

unloading occurred.

The Board pointed out that

Schultz trucks transported prod-

ucts over a wide area in New

York City. In view of the roving

nature of Its business the only

way of bringing effective pres-

sure on Schultz was by picket-

ing at the place deliveries were

made and other freight loaded,

the Board said.

Because the picketing took

place where the business of the

primary employer was being

transacted the Board ruled the

picketing legal, primary activity.

Any effect on the customers (the

secondary employers) was only

incidental to the lawful pursuit

of the legitimate objectives of

the union.

Two board members dissented

from the decision. They held

that the picketing was away

from the place of business of the

trucking concern at the premises

of the customer concerns who

were not parties to the dispute.

This was action against a neutral

employer of the type condemned

by the secondary boycott prov
i-

sions of the Taft-Hartley Act.

The Federal Circuit Court of

Appeals upheld the right of the

union to picket a business with

a roving location if the stan
d-

ards laid down by the Board in

another decision (Moore Dry-

dock) were observed by the

union. The Court said: "To hold,

in such circumstances, the uni
on

may not picket the primary 
em-

ployer in any way, because the

secondary employer might there-

by be injured, would be vi
rtual-

ly to deprive the union of a

powerful weapon which Con-

gress meant to preserve."

One reversal and other pos-

sible reversals show how ad-

ministration interpretation can

alter the whole approach to

lebor-management laws.

•

VI. Summary:
Organized Labor in a

Nutcracker

Organized labor's program to

basicially amend or repeal the

Taft-Hartley Act is caught in 
a

of
powerful nutcracker. 1Presidest

Eisenhower's proposal let 19

amendments to the act dams set
alter this tact.

On one hand the Nis-'hewer
appointees now have a majority
on the National Leber Relations
Board. There ere strong indica-

tions that this new ma)orttY will

reinterpret the act favorably to

employers. On the Other hand,

well organised employer forces

are on the alert to prevent st
at-

utory changes in Taft-Hartley

favorable to labor.

Some of the indications of the

board's future reinterpretation

id the act follow:

I. Chairman Farmer's an-

nouncement before • meeting of

employers of his intention to re-

examine "critical" decisions;

2. Farmers stand on such is-

sues since becoming a board

member; and

3. The previous affiliation of

the new majority—two former

employer representatives and a

former labor relations aseistant

to the late Senator Taft.

National employer groups,

such as the National Association

of Manufacturers and the U. S.

Chamber of Commerce, have an-

nounced their own programs of

more restrictive provisions. The

fact that the party that secured

the adoption of the Taft-Hartley

act now controls both houses of

congress, aids the bargaining po-

sition of these groups.

The well-informed Wall Street

Journal has appraised the pros-

pects for statutory changes in

the Taft-Hartley act. The head-

lines read: "No Changes: Or

Only Minor Ones," "Administra-

tion's Plans Seek to Appease

Labor a Bit," "Opposition in

High Gear."

Long - established associations

of employers have undertaken

aggressive campaigns and new

employers' organizations have

sprung up with the avowed pur-

pose of defeating any "softening"

amendments to the Taft-Hartley

act. The Journal says that in
New York City "a high-powered

outfit" known as the Employers'

Labor Relations Committee "was

set up this month (December) to

arouse the public to the benefits

of a 'balanced', labor, .law like

Taft-Hartley." The story - Says

the organization is employer-

financed and the president of

General Electric is its vice presi-

dent.

The Journal story also says

that "here in Washington a half

dozen trade associations are co-

operating for the first time to

get the law's secondary boycott

ban firmed up."

A recent management bulletin

of the General Electric Company

(GE) expressed the fear that the

Republicans might weaken the

Taft-Hartley Act in order to win

labor votes in the fall congres-

sional dections. The GE state-

ment says "the anxiety created

by the '19 points' episode still

persists" because of the intent of

a few administration advisers to

gat Whits House support for "an

outright and unblushing one-

way appeasement of union offi-

cials."

National organizations of In-

dustrie/ and businees leaders

such as the National Association
of Manufacturers (NAM) and the

U. S. Chamber of Commerce

have recommended either no
,Taft-Hartley amendments or

programs of additional restric-

tions on labor.

The NAM has asked congress
to put more teeth into the law.
However, rather .than accept

amendments favorable to labor

the NAM would leave the act
unchanged. They believe "the

present law `comes close' to
meeting the country's needs."

The NAM program for eight

specific changes in the Taft-

Harthrty law may be takes as
typicel et the me* seseasa W-
easeled w eigIsser einede-
tams:
0) $N_veleIof fseede•

et apse* Oveireelese. The elan-
utmost's.* ego this In nerieserr
"bemuse Weed imeersiellik*

has madded the Went et Geo
snow and made fresein
along inoperative." The
statement was issued eabeelpsit

to the board' seesnt
depriving the Wiles ot the Sett
to reply to the enottnerse
union speeches or company time
and property.

(2) Presidia/lies of necessities

Strikes. The NAM claims thee*

are sufficient peaceful means of

resolving such issues This pro,

po.ssl would add a further re

stranon on the right to strike.

(3) Clasilleatioa of Procedures

to Fix Union Responsibility fee,

Its Actions. The NAM cla
ims

this is noceesary because of air

called abuses "when union lead-

en. pretend that union mem
ber.,

acted without the knowledge or

consent of the leaders."

(4) A More Ettectivis Provision

Against Featherbedding, The

NAJA lb duasaUstird with a Su-

preme Court demaion cleaning

the scope of the so-called anti-

featherbedding provisions of the

Tart-Hartley Act. They contend

„them must be -a clearer deli-

ninon so as to end the wasteful

and uneconomic practices whwh

remain untouched by the Mew

ent law."

(5) Nen-Conniunist Atlidevit.

The NAM wants the matter of

communism in labor unions dwelt

with in a separate statuory en-

actment.

(6) A Reatelkaithen at Seemed-

asy boycotts. The NAM declares

that "the present law has been

ineffective in preventing second-

ary boycotts." This undoubted-

ly is designed to prevent unions

and management from agreeing

that unions do not have to han-

dle gouda from a struck plain .

and to prevent picketing el the

moving locations of a business.

The board has decided, with

federal court approval, that both

of these practices are legal. The

NAM advocates an amendment.

apparently to overturn these and

other decisions on secondary

boycotts.

0) A National Right-Te-Wesk

Law. The NAM advocates a us-

trona' right-to-work law with

the abolition of all forms of

compulsory unionism. The state-

ment says: 'Compulsory union-

ism is offensive to free men and

should be banned." This stand

places the NAM in direct oppo-

sition to the proposed amend-

ment tont of the 19 Durkin-

Eisenhower amendments) which

would have made the federal

law paramount over all state

right-to-work laws.

(8) Stale v. Federal Power.

The NAM would return to the

states -a larger measure of au-

thority for protecting their citi-

zens in labor disputes and other

phases of labor relations." How-

ever, the statement acknowl-

edges that "The States have the

responsibility for maintaining

peace within their borders." The

NAM is concerted that judicial

interpretation of the Taft-Hart-

ley provisions places too great

a limitation on the scope of

state action In such matters as

picketing. The recommendation

would mean another exceptios

to the long-established principle

of American constitutional law
that federal law Is paramount
over state law.

This program of organized
business and industry appears
to premise strong opposition to

any eampalips to mat amend-
ments satisfactory to labee.

Oro
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Elections Are Completed Cleveland 
Raps

For Wire Service Board T-H 
Proposal

UNOPPOSED, THEY'RE IN—Two SF
ONG Guildsmen hold the

posts of president and secretary-treasurer of tho 
National Wire Serv-

ice Council. Nominated without opposition 
they are, respectively

and left to right. Leonard Milliman. AP, and 
Joseph R. Wilson, UP.

Four contests have been set-

tled for officerships in the Na-

tional Wire Service Council, and

the eight-man group will meet

in New York this month to or-

ganize and review finances and

other matters.
Named ,by acclamation were

Leonard Millman, San Fran-

cisco AP, as president; Joseph

It. Wilson, San Francisco UP,

as secretary-treasurer; Jerry L.

Sullivan, Kansas City, delegate

for AP; and Joseph L. Pearlman,

New York, vice president for

INS-INP-CP.

In a contest for the post of

vice president for AP, Ronald

W. Gilbert, Indianapolis, defeat-

ed Ray Henry, Washington, by

a vote of 398 to 182. For vice

president for UP, Sol Fox, New

York, won over John Goldsmith,

Washington, by 257 to 150. Rob-

ert Parkin, St. Louis, defeated

Teresa Reese, Chicago, for the

post of delegate for UP-NEA,

the vote being 262 to 143. Alvin

Spivak, Washington, won by 100
to 90 over Max Fine, New York,
for delegate for INS-INP-CP.

Niagara Falls Unit Gets
$103 Reporter Minimum

Niagara Falls. N. Y. -An aver-
age weekly wage increase of 8.3

percent is represented in checks
received this week by editorial

employes of the Niagara Falls

Gazette. The pay boosts, which

range from $3 to $13, came as a

result of • new one-year con-

tract, retroactive to Sept. 1, 1953.

The increase in the reporter-

photographer minimum is $7,

bringing this classification to

$103 after four years experience.

All increases are on the mini-

MUMS.

Other gains include three

weeks vacation after seven

years' service (previously it was

three after 15 years), mileage in-

crease from 8 to 9 cents, broaden-

ing of certain overtime and holi-

day pay provisions, severance

pay Increase from 20 to /5 weeks,

and improvement of language in

many articles.

A two-category departmental

seniority system was introduced.

Under the previous agreement,

several job classifications could

have been eliminated under a

reduction-in -force provision.

Management argued for a de-

Virginia Guildsmen
Take State Honors

Richmond. Va. - Guildsmen

won the three first place awards
presented by the Virginia Press
Association for outstanding work
appearing in the state's doily
papers during 1953.

James C. Elliott and William
D. Bien were awarded. the first
place awards in newswriting for
their jointly written story of the
McGuire Hospital Icebox trag-
edy, which took the lives of four
Richmond boys.

Elliott also won first place in
feature writing for his first-per-
son account of • supersonic
Sight from Langley Air Force
Rom to Richmond.

partmental seniority provision
on rehiring due to the nature of
some lower-classification jobs,
but finally agreed to dividing
the department into two cate-
gories.
The Gazette unit of the Buffalo

Guild tried something new in its
negotiating team. In addition to
naming the Local President Bob
Van Wagoner as chief negotiator
and Charlie Dineen, Bill Gossard
and Len Delmar as unit spokes-
men, it also named a representa-
tive of each of the back shop
unions. In turn, the printers,
stereotypers and pressmen
named a Guild representative to
their teams, and each union met
management with at least one
member of every other union as
a committee member.

Using the argument of equality
with the back shop after the
printers had set the back shop
scale with a $3 increase, the
Guild negotiated itself to the
same cash level for reporters-
photographers-copyreaders as
the journeyman printer scale -
with one exception: The printers
work • 37%-hour week as op-
posed to the Guild's 40 hours.
However, management pointed

Out that the Guild enjoyed sev-
eral benefits, such as sick leave,
severance pay, etc., not enjoyed
by the other crafts. In addition,
the Guild succeeded in securing
an agreement, outside the con-
tract, whereby the Guild mem-
bers would receive a 1953 Christ-
mu bonus in the amount of one
week's pay. As management in-
sists it is a gift, and not to be
included in the contract, it will
have to be re-negotiated.
The new contract is the sec-

ond at the Gazette, the first being
of 18 months duration with •
wage reopener last January.
First contract increases ranged
from $3 to $26, while hikes from
$2 to $7 were included in the
reopener (including a $6 gain on
the reporter minimum).

Cleveland, 0,-The Cleveland

Guild used some 
down-to-earth

language in letting U.S. 
Senator

H. Alexander Smith, 
member

of the Senate's labor 
conimittee,

know what it, thinks of the

strike-vote proposal forwarded

as part of the 
administration's

plan to -improve" the Taft-

Hartley law.
Says the letter, signed by

William M. Davy, Cleveland

executive secretary:

"Dear Senator Smith:

"The Executive Board of the

Cleveland Newspaper Guild,

which represents some six hun-

dred'newspaper men and women'

on all Cleveland daily news-

papers, wire services and syndi-

cates, at its regular January

meeting, instructed me to write

and tell you that our board

members consider the pre-strike

-post-strike legislation referred

to in 'the enclosed clipping as

something that is not only un-

fair to organized labor but en-

tirely unnecessary.
"Both of these government-

sponsored votes will, we are

certain, intensify industrial dis-

putes rather than solve them.

"Unions should be free to work

out the terms of their agree-

ments with the employers with-

out interference from the gov-

ernment.
"The provision that a majority

of those eligible, rather than a

majority of those voting, must

vote to continue a strike is really

a lulu. Whoever dreamed up

such a half-baked proposal as

that one should have his head
examined.
"A comparable provision for

such election would require that,

before any congressman or sen-

ator be re-elected, a majority of

those eligible to vote in his
constituency must affirmatively

vote for him.
"Do you know of any senators

or congressmen who are advocat-

ing such a nonsensical arrange-

ment as pertains to their own
elections?
"Put the Cleveland Newspaper

Guild down as being opposed to
such an asinine procedure."

Training Parley
At Greensboro
To Hear Collis

Guildsmen Score in '53

Polk Memorial Awards
,Nine George Polk 

Memorial

Awards "for outstanding con-

tributions to metropoUtan 
jour-

nalism" have been voted by

Long Island University.

The awards, announced 
by Ad-

miral Richard L. Conolly, 
presi-

dent of the University, 
will go

to four New York 
dailies, the

Scripps-How-

ard Newspa-

p e r s, t w o

weekly maga-

zines, a radio

network and -a
free-lance re-

porter. Four of

them are listed

in the "special"
category and

mark the first

time since 1948,

when the com-

petition began, that weekly

publications and an- unassigned

writer have been singled out.

Polk plaques will be present-

ed at the annual luncheon of the

journalism department, whose

faculty selects the winners, at

the Hotel Roosevelt Thursday,

April 8. The awards are given

in memory of the CBS corre-

spondent who was slain in Greece

in 1948 while on • danger-

ous assignment.
Jim Lucas of

Scripps-How-
ard, in the field
of foreign re-
porting: James
(Scotty) Reston
of the Times,
national report-
ing; William
Longgood.
W or I d-Tele-
gram & Sun,
metropolitan
reporting; John Crosby, radio

and TV columnist of the Herald

ANG President Joseph L. Col-
lis will attend the Southern re-
gional leadership training insti-
tute in Greensboro, N. C., next
weekend, Feb. 20-21.

Collis will be present for the
Saturday afternoon session on
organizing policy and tech-
niques.
The institute, last of the cur-

rent series, will open at 1:30
p. m. Saturday in the 0. Henry
Hotel. Most of the afternoon
will be devoted to organizing,
with Director of Organization
J. William Slats leading the dis-
cussions.
Saturday night the Greensboro

local will be host to the dele-
gates, and Sunday Blatz and Di-
rector of Research and Informa-
tion Ellis T. Baker will lead dis-
CUBSIMUI on the developing pub-
lisher attack on our security and
what makes a good local good.
The Greensboro institute will

bring to eight the number of re-
gional training institutes held in
the 1953-54 series. The preced-
ing seven institutes were attend-
ed by 250 delegates from 52 lo-
cals. The 1954-55 Institute series
will not start until after the con-
vention.

Ike Bans Job Confab
Washbsgton, D. C.-President

Eisenhower turned down a CIO
proposal for a national confer-
ence on unemployment on the
ground that it would put the
problem in "wrong perspective."

CROSBY

LOMOGOOD

Tribune, and Newsday were

voted awards.
Longgood and Crosby are

Guildsmen. Reston recently re-

ceived an honorable withdrawal

card.
Crosby was included in the

"special" class, as were the

National Broadcasting Co., for

Merrill Mueller's "Weekend-
Sunday News-
paper of the
Air"; Business
Week, and
Leonard Engel,
free-lance writ-
er who contrib-
uted science
articles to
Harper's. New
York Times
Magazine a n d
other publica-
tions. Engel

Guildsman when he
for the now defunct

Ifirrearsnia

WM

worked
PM.

Peter Stackpole of LIFE won
the news photography award for
his dramatic picture, taken 100
feet under water. of Hope Root's
tragic descent in search of a new
world diving record with an
aqualung.

Stackpole's feat-a particular-
ly difficult one in an admittedly
turbulent specialty - and the
awards to Business Week and
Engel were significant. the Jour-
nalism faculty noted, of increas-
ing interest taken by non-news-
paper publications in covering
beats ordinarily monopolized by
the press.
The awards and citations cov-

ering their choice follow:
Foreign Reporting: Jim Lucas,

Scripps-Howard Newspapers,
for his sensitive dispatches from
Korea, in the Ernie Pyle tradi-
tion.
National Reporting: James

Reston, New York Times, for his
Washington background articles
shedding light on complex prob-
lems of goverpment and diplo-
macy.
Metropolitan Reporting: Wil-

liam Longgood, New York
World-Telegram & Sun, for his
expose of loopholes in the state

rent laws which enable gouging

landlords to fleece tenants of
millions of dollars annually.
Community Service: Newsday,

for its probing series by Made-

line Ryttenberg on the pressing

need for adequate medical facil-

ities in booming Long Island.
News Photography: LIFE, for

Peter Stackpole's dramatic and
unprecedented picture, taken 100

feet under water, of a tragic at-

tempt by .a diver to set a new

record for aqualung descent.
National Broadcasting Com-

pany: for "Weekend - Sunday

Newspaper of the Air," Merrill

Mueller's production, for apply-

ing to radio journalism a fresh-

ly creative and novel approach

through a staff of skilled corre-

spondents at home and abroad.
Business Week: for its con-

sistently outstanding news ar-

ticles emphasizing the transition

of business reporting from ob-

scure and narrow writing to

popular, broad appeal.
John Crosby: critic and col-

umnist of the New York Herald

Tribune, whose energetic and.

hard-hitting articles often give

direction to the stumbling me-

dium of television.
Leonard Engel: free-lance re-

porter and, magazine contrib-

utor, whose devotion to his craft

and excellence in presentation

have resulted in greater under-

standing of historic develop-

ments in the field of science.

Salem Registers
With 14th Ball
Salem. Mass.-This city's 23-

member Newspaper Guild car-

ried on a tradition of fourteen

years' standing when it staged

another successful Page One

ball at the Hotel Hawthorne,

with Col: Roland W. Estey, new

president of the Salem News

Publishing Company, as • spe-

cial guest.
Proceeds are earmarked for

sending a Salem delegate to the

Los Angeles Guild convention.

Col. Estey headed the publish-

ing company at the death late

in 1953 of Myron R. Hutchinson.

He continues in his former ca-

pacity as treasurer of the com-

pany, a post he has held since

1947, following service in Eu-

rope during World War II.

Guildsman Jack Cunningham

became a father for the third

time the day the ball was held,

and staged an unsuccessful cam-

paign for a unique project based

on the coincidence of dates. He

prevailed on his wife to agree

to name the new-comer, a girl,

Guilda, on condition the Salem

Guild underwrite her financially

until her 21st birthday. He got

nowhere with the suggestion

once the Guild treasurer had

been consulted.

Toledo Will Aid
Union TV Program

Toledo. Ohio-Toledo Guilds-

men have voted to participate

in the Toledo Industrial Union

Council's television program ef-

fective this month. The plan had

been approved by the Guild ex-

ecutive board and membership

endorsement followed.
The TV program has been

operating for more than a year,

and is a weekly 15-minute pro-

duction over Toledo's only Tv

outlet. Its time spot is Mondays

at 5:15 P.M.
Twelve CIO unions with a

membership of 50,000 in the

Toledo area support the cost by

a four-cent-per-month per capita

subsidy.

*Wes Just Too %weal
Washington. D. C.-Federal

supervision of strike votes pro-

posed in Congress appears now

to be dead in Senate Labor

Committee.
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UP Aborts Wage Talks,
Balks CTU Cooperation;
Arbiter Will Take Over
United Press management, ig-

noring both the labor law' and
the provisions of a wage re-
opener, broke off negotiations
with the Guild last week, 24
.hours after negotiations began.

Immediate cause of the break
was the presence of Commercial
Telegraphers Union (AFL) offi-
cials in support of the Guild ne-
gotiation committee. The CTU,
Which operates the teletype ma-
chines, is the only other union
with which DP bargains. Both
unions for some time have been .
emphasizing cooperation, aiming
at mutual benefits and greater
efficiency in negotiations and the
processing of prievances.

Should • management refuse
continued Guild proposals to re-
sume wage talks, the wage re-
opener would go into advisory
arbitration after next Tuesday,
Feb. 16, as provided for in the
contract.

The Guild also has informed
UP that continued refusal to
bargain will be treated as "an
open and deliberate violation of
the law."

The (National Labor Relations)
law, of course, provides that
employes "shall have the right to
... bargain collectively through
representatives of their own
choosing." It goes on to say "it
shall be an unfair labor practice
for an employer to interfere, re-
strain, or coerce employes in the
exercise" of these rights.

Participation of the CTU in
the Guild bargaining session was
undertaken as provided by law,
as well as with the intention of
furthering cooperation between
the two unions.

At the first meeting, Monday.
Feb. 1, CTU officials were un-
available when the Guild pre-
sented its proposals. Manage-
ment at that time took the re-
strictive attitude that, despite

the language of the wage re-
opener clause, it would discuss
only "the numbers" in the wage
sections, that is, a possible wage

increase and possible adjust-
ment of minimums.

The Guild committee, led by
Chairman Sol Fox of New York
and ANG Wire Service Admin-

istrator Steve Ripley, pointed
out that the reopener clause
clearly provides for discussions
on all items falling under the

general headings' of general in-

crease, wage minima, and shift

differentials. In line with this,
the committee emphasized the

propriety of negotiating an end

to discriminatory geographical

differentials, an adjustment in

various classifications, and the

correction of inequities in the

compensation of certain special

jobs.

Management indicated its op-

position to this attitude, but ap-

parentlynelegfottiathtieonw. ay open for

further 

The next day, when the

committee appeared, together

with UP-CTU Chairman Joseph

Panico, Secretary-Treasurer Al

Fischer and Committeeman Tom

Johnston, manegement balked.
Ross Downing, assistant general
business manager, appearing
solo at the time, walked out.
Downing said he would not meet
with the Guild as long as CTU
people were present.
- Downing was asked whether
he was refusing to negotiate. He
replied affirmatively. • He was
asked whether he considered
that management has the au-
thority to determine the com-
position of Guild representation
and he again answered yes, and
walked out.

Later, UP Counsel Ezra Bryan
talked with Ripley by phone and
declined to commit himself on
the management action. Bryan
took the line 'UM the Guild
didn't want to negotiate because
its proposals, he said, were out
of line and the Guild had
brought in the CTU. Ripley
urged continuation of negotia-
tions. Bryan declined.

Instead, Bryan said manage-
ment would be ready to meet on
February 16, negotiating dead-
line provided in the wage re-
opener clause, to discuss prep-
arations for arbitration, Ripley,
in a follow-up letter the next
day, again urged resumption of
talks but warned that the Guild
"will accept no dictation from
the United Press" on the con-
stitution of its bargaining com-
mittee.
-Sitting-for the Guild, in addi-

tion to Fox and Ripley, were
Negotiating Committee Members
Charlotte Moulton of Washing-
ton and Benson _Srere of Los
Angeles; and the three CTU offi-

cials. Panic°, Fischer and John-
ston.

Broun Award
Entries Close
Entries continued to ari i ye a

national Guild headquarters this

week for the 1953 Broun Award,

in advance of next Monday's

deadline.
Wade Franklin, chairman of

the award committee, said that

judging of the entries would take

place early in March, just prior

to the next meeting of the

Guild's international executive

board, and that in accordance

with custom, the judges would

be guests of the Guild and the

TER at a luncheon that weekend.

The Broun award, major jour-

nalistic recognition of work done

during the preceding calendar

year in the interests of "the un-

derdog," consists of $500 and a

citation plaque. It is in com-

memoration of the "Broun

spirit" constantly evidenced in

the work of the Guild's founder

and first president.

The award was established

shortly after Broun's death in

1939. Its subsequent recipients

form a distinguished honor roll

group of writers, artists and ad-

vertising men who have carried

on in the Broun tredition.

Two Heads
Are Better—.
Houston. Texas -He's called

"Two-headed Jim Norton"
around the Houston Press
copydesk
The reason: Jim copped

high honors in a recent con-
test . staged by the Press, in
which the best stories, pic-
tures, special projects and
two classifications of head-
lines were rewarded with
cash prizes.
Norton drew down two

weekly prizes of $5 each, then
topped it by hitting the grand
prizes for both feature and
dramatic headlines.
Said Jim: "It figures out to.

about two bucks • word, •
fairly high rate for non-fic-

tion stuff."
Distaff side addendum:

Mary Norton, Jim's better
half, a new Guild member,
took home a weekly prize 'for

an annual edition chore,

classed as a special project.

Wire Conference
Set for Memphis

Memphis, Tenn. - Memphis

wire service Guildsmen are be-

ing hosts this weekend to the

third regional wire service con-

ference at the Hotel Peabody.
The sessions are expected to

'draw delegates from nine south-

ern states, for discussion of prac-

tical aspects of administration,

bargaining and organizing. The
Memphis meeting, like its pre-
decessors in New York and Mil-

waukee. will be conducted by

Steve Ripley, wire service ad-
ministrator, and Ray Pitt, as-
sistant. It is being called by the
National Wire Service Council,
under authority of the Boston
convention, and with the objec-
tive of training Guild leaders.

The next such conference is
set for San Francisco for March
13 and 14. Attendance may be
arranged through the Guilds-
man's national committee. ANG

pays travel, per diem and hotel
expenses, but not lost time. Days
off should be arranged to coin-
cide with conference dates, and
each delegate is expected to
evince a desire to learn how unit

operation can most effectively fit
into the Guild's national ad-
ministration of the wire service
membership's affairs.

Michigan CIO Council

Wants No More Cliches

Detroit, Mich.- Winners of

Michigan CIO Council's journal-

ism contest won't have to iise

cliches now. Prizes were in-

scribed copies of Roget's The-

saurus.

Was It for Love?
Providence, R. L - Collins &

Aikman Corp. put into effect 5

percent pay cuts in its unorgan-

ized plants in Canada and the

South, and left wages in three

Rhode Island plants where Tex-

tile Workers have runts acts un-

changed.

WORE MANAGEMENT'S BALK — 
United Press Guildsmen from 

five bureaus across the country

discuss contract proposals and bargaining 
procedure in preparation for 

negotiating INISSi0311. Loft to

right are James Donovan, Washington: 
Benson Bram Los Angeles: 

Ray Webster, St. Louis: Sol Fox.

New York; Steve Ripley, ANG wire service
 administrator; Sheldon 

Garber, Chicago. and Charlotte

Moulton, Washington,
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EXCHANGE NEWSMAN GETS SEND-OFF--Homebound after a

three-month reporting job at the Madison Capital Times. Iranian

newsman Kamm Zarnogar was guest of the Madison Guild at •

farewell party. Irvin Krspisman. local president. presents • scroll

and • courtesy Guild card.

Iranian Newsman Honored
On Leaving Madison
Madison, Wis. - Kazem Zorn-

egar, political columnist for the
Tehran "Kaylian" in Iran: was
honoted at a farewell party by
the Madison Newspaper Guild.

Zarnegar spent the past three
months on the news staff of the
Madison Capital Times under a
State Department program to
acquaint foreign newsmen with
American news handling tech.
niques. He returns home March
I aftei a tour of the west and
south.

The Iranian won a news
following during his stay here,
and became extiemely popular
with other members of the staff,
who found him a good corn-

Job
panion and able craftsman In
his impressions column for the
Capital Times he frequently
noted the democratic spirit which
he found in the American labor
movement, including the News-
paper Guild by name.

Zarnegar received a courtesy
Guild card and a scroll, signed
by every member of the Madi-
son local, and carrying the text
of a resolution which lauded
his skill and understanding, and
expressed the belief that his stay
had resulted in broadening the
knowledge of the two countries
as to the problems found in each.

Irving Kreisman, local presi-
dent, made the presentation.

Job Security Bolstered
In New Erie Agreements
Erie, Pa.-New contracts which

greatly strengthen job security
provisions, provide increases in

minimums ranging from $3 to
$17.79, increase severance pay

and night differential and im-

prove grievance procedure have

been negotiated by the Erie
Guild with the Dispatch and the

Times.

Settlement on the two agree-

ments was reached after 40

weeks of negotiations, brought
to a head by strike votes in both
units. The contracts are retro-
active to Mar. 1. 1053. with the

major portion of the wage in-

creases effective as of that date,

and a second increase as of
Jan. 1. Expiration date is next
Sept. I.

On the Times, coverage is ex-
tended to the advertising and
maintenance departments where
NLRB elections were won last
spring. A supplement establish-
ing minimums and special pro-
visions for the new classifica-
tions was settled earlier and is
incorporated in the new Times
contract. This agreement also
adds security, sick leave, trans-
fer and other provisions won by
the Dispatch unit in its Nov.
1952 defensive strike.

Most important gain for both
contracts is addition of restric-
tions on economy' staff reduc-
tions. The new clauses provide
that if the Guild agrees to the
need for such dismissals they
must first be accomplished
through normal turnover or
voluntary resignations, and only

If these methods fail, by dis-
missals on a seniority basis with
preferential rehiring. Employes
resigning under these conditions
receive full severance pay and
are placed on the rehiring list.

If the Guild does not agree,
the issue of whether economy
dismissals are necessary is to be
submitted to arbitration before
any employe is dismissed.

New top minimum for report-
ers, photographers, display ad-
vertising salesmen, artists, and
a general ledger bookkeeper is
$101.25 after five years, effective
Jan. 1. Copyreaders wiU get
$104.25. Lower brackets are
raised approximately 5 percent.

Classified outside solicitors,
now $89.75 after three years. are
raised to $78.00; circulation dis-
trict and road men go from
$81.50 and $84.50 after five years
to $88.78 and $89.75, respective-
ly: stenographers are up from
$52.75 to $56.26; telephone oper-
ators from $49 to $52.50, both
after three years, and Dispatch
janitors from $49.25 after ones-
year to $87.04 after two years.

Severance pay is raised from
32 to 34 weeks, night differential
from DO cents to $1 per shift,
and car allowance for photog-
raphers is raised from $10 to
$15.50 for the first 100 miles per
week, equalizing the rate with
that of salesmen and distrkt
managers.

Also added is a provision thet
employe are not required to
cross picket lines if the Guild
so elects.
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sat be delayed lemma 
than one Jost to start dis

cussion in the

kesse. columns of the GB I 
would sug-

gest that the Los 
Angeles con-

vention recommend a 35
-cent a

month increase in the per 
capita,

with 30 cents being 
earmarked

• for the Defense F
und and five

cents for the pension fund
.

I hope some of the 
brothers

around the country will 
give the

mar er some study before
 con-

vention time and give out 
with

an expression of opinio
n.

DANIEL Meisel/mum
Elizabeth Guild.

Editor* With all respect to

Fred Hixson's right to 
make his

views known, I disagree 
strong-

ly with some of his 
statements

on the Bonham Cross 
article

(GB, Dec. 25).
When he implies that the 

ar-

ticle is scurrilous and the 
writer

ill-informed, he sounds like

some of our City Hall p
oliticians

when a reporter writes 
some-

thing they dislike.
Segregation and discrimina-

tion are widespread in the Nort
h,

too. Why don't Southern edito
rs

send reporters north, and show 
kinds, regardless of race, 

creed

this? Have southern Guild mem- 
or color.

berg suggested doing so? 
To one who is white, 

equal

/be Brother Meson to insist 
rights for all is a policy that

that the Guild Reporter close 
its must be continually 

advanced

columns to a national topic so 
by ANG and its offic

ial organ,

newsworthy, involving a ques- 
and any violations of civi

l lib-

tion before the U.S. Supreme erties exposed, regardless of

Court, seems to me unreason- 
whom it offends.

able. 
Faso Jorixs

I go along with his view that 
Telegram unit.

Guild members in the North can 
•

ill afford to cry out against con-

ditions in the South while the

evils mild before their own

eyes. Although Negroes in Grand

Rapids stay at the leading hotels,

eat at the best restaurants and

are welcomed at places of pub-

lic entertainment, we still have

segregation and it is getting

worse. An effort to set up a

municipal human relations com-

mie/ion ran into the usual oppo-

sition.
And I agree that improvement

of their economic status is a cer-

tain way for Negroes to improve

their condition. That is the idea

behind fair employment prac-

tices legislation; and to their
credit Congressmen from south-

ern States who voted for social

security, unemployment com-

pensation and the minimum

wage have helped indirectly to

raise the Negro's position.
Whether or not so intended,

the impressive school picture

which accompanied Brother Nix-

son's article had the effect of

sharpening the "separate but

equal" issue in the pending court

cams. Here Brother Meson and

I part ways.
I protest making Negroes or

any other group of free-born

Americans second-class citizens,

as does the "separate but equal"

doctrine. To me this doctrine is

tyrannical and immoral. It has

deprived millions of Americans

of their rights—Americans who

pay taxes and who risk life and

shed blood ht the national de-

fense. It should be reversed as

a matter of simple justice.
The Guild can't decide this

national question, but its mem-

bers ought to know all about it,

and as citizens and individuals

can help the process. The Guild

Reporter does well to publish

what they have to say.
I admire Brother Meson for

stating his case, and I'm proud

to be in the same union with

him. And a word of praise for

an excellent job by Brothers

Cross and Rowan. I'm proud to

be in the Guild with them, too.

They're tops.
E. W. MURPHY

Grand Rapids Guild.
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Sees Prejodke Rebukod

Sy Washington Election
s

WASHINGTON, D. C.

Editor: I hope that Guildsmen

who have been following the

controversy over the Bonham

Cross story on racial discrimin
a-

tion did not fail to note in t
he

last GB that one Donn H. 
Mun-

son ran last in a held of 
eight

candidates for seven Washington

Guild executive board posts.

This situation affords me a

great deal of satisfaction. It

must be what is meant by "pure

and simple justice."

Munson, you will recall, was

one of two Washington Guilds-

men who wrote sizzling letters to

the OR protesting against the

printing of the Cross story. He

went so far as to say he would

fire the editor for his display 
of

"sheer stupidity in newspaper-

ing." Instead, it is Munson who

finds himself without • Guild

post.
I would not presume to say

that Munson's lack of popularity

was due entirely to the GB let-

ter, though I know quite well

that part of it was. What's more,

I didp't note any heavy cam-

paigning here for the gentleman

who so bravely sallied into bat-

tle on behalf of his supposedly

offended Southern brethren.

And about that Southern busl-

nese: In fairness to my many

truly democratic Southern
friends who would never asso-

ciate themselves with such a let-

ter as Munson wrote, I must

point out that the impression

Munson gives of being a South-

erner is, to say the least, rather

misleading.
According to a biographical

sketch in our local publication,

"Guildsman," when Munson was
running for office, he did during
certain periods of his life live

in the South. But he was—even

Segregation Only Advances

An Intolerable Situation

Toecorto

Editor: Accolades to the Guild
Reporter for its stand on one

of the most vicious evils blot-
ting our society—discrimination
against the Negro.

Protests of brother Guildsmen
from the South to the article in
the December 25 issue of the
OR regarding treatment of a
Negro newspaperman in that
part of the country just don't

stand up under close scrutiny.
For example, in defense of

the attention accorded Negroes

In the South, Fred Hlitson cites

the $2,500,000 school plant being
built in Chattanooga just for
them. As far as I'm concerned
this is merely an advancement
of an already Intolerable 'Hue-

is just another two-and-s-
halt million dollar investment
in further segregation—the very
thing that breeds preingleen
Medi mom kupresetesweald

was being erected ka sil

•

Asks Fuller Explanation

In 1,1-City Scott Case

Nevi Yosta Crre

Eaton Re the decision of the

Tri-City Guild not to take the

Janet Scott case to arbitr
ation,

would it be possible for the

Guild Reporter to give a 
fuller

explanation of the Tr -City ac-

tion? Did Tr -City reverse its

original decision because the

ANG did not approve arbitra-

tion, or did Miss Scott ask it 
to

do so, or what?

By not arbitrating, Tr -City

Guild could be setting a prece-

dent that refusal to testify be-

fore a Congressional investiga
t-

ing committee concerning one's

political beliefs and associations

is automatioall,y_grounds'for dis-

charge under the "gross miscon-

duct" clause of a contract. If

the ANG supports the Tr -City

Guild, this could become, in a

loose way, a national Guild

precedent.

From the facts reported, I be-

lieve the decision was an emo-

tional, rather than a considered,

action. The report says :''E-N

management is on record . . .

that Miss Scott's work as a re-

porter had never been in ques-

tion as to its objectivity." Her

service with the Knickerbocker

News was 27 years.

The Janet Scott ease is serious.

I hope it will be possible to print

the Ralph Novak letter on the

merits of carrying the case to ar-
bitration, and that Tr -City will

express its reasons for its rever-

sal. Such information might

help answer questions as: Was

anything proved ainst Miss
Scott? Is refusal to testify about

political beliefs to be interpreted

by Guildsmen as prima facie
evidence of guilt?
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Robert E. Waldron, 
president

of Lima Guild local, 
elected vice

president of the Ohio Press

Photographers Association.

Others named to two-year 
terms

are George Smalls:10*d. 
Jr., pres-

ident and Jack Hutton, 
secretary,

both of the Columbus 
Dispatch;

and Robert Jacobs. tre
asurer, of

the Dayton Daily 
News.

Virgil L. Elliott newly-na
med

confidential secretary to San

Francisco's Mayor Robinson,
 is

also a new bridegroom. 
His wife

is the Isomer Helen 
Cranfill, an

employe of the Atomic 
Energy

Commission. Best man at the

ceremony was SFONG's r
ecord-

ing secretary, Ed O'Conno
r. for-

mer international representa-

tive; and ushers were Ray 
Lea-

vitt, of the Chronicle unit
, and

Dave Jones. of the Call
-Bulletin

unit

Marilyn Miller, Lima News

display advertising, and Gene

/tuition. circulation, tied the

marital knot in the Mendo
n, 0.,

Methodist Church. . . . Robe
rt

Saddlier, display ad solictor, 
has

left the • employ of the Lima

A girl, their second child,
 for

Charles A. and Marion Ford

Perlick. He's an ANG Interna-

tional representative assigned 
to

Canadian affairs; she's editor 
of

the Buffalo Union Leader, 
week-

ly publication of the Greater

Buffalo Industrial Union Cou
n-

cil.

Guildsmen continue to score

in—and profit by—the Big Story

radio and TV program aired

over NBC and sponsored by

Pall Mall cigarettes. One 
recent

story was by Stuart L. 
McClure.

of theSan Francisco Exa
miner

unit.

A girl, their fourth child, 
for

Joseph J. and Joan Kutch. He
's

editor of the CIO-TWUA E
x-

press, and former president 
of

Gary Guild.

Hazleton local went on record

at its annual meeting with

hearty, if belated, congratula-

I sympathise with the desire
of a publisher to be rid of an
employe who has been named
directly or indirectly as a mem-
ber of a detested political party.
But the Guild has an obligation
to protect those who may be
named incorrectly, accidentally

as 1.—born above the Mason & 
or without proof, even though it

Dixon line. He was 
"educated. will encounter opprobrium itself.

in New York and New Mexied 
ROBERT ROLONTZ

and he got his first Guild card 
Bill Board unit.

in Schenectady, N. Y. The Novak letter, milibillts ANO's

At this point, I feel that the 
recommendations that the Scott case
be arbitrated. was printed Is iho 0..

North does owe the South some amber 25 lame et the Guild Re Om

sort of apology, but I don't quite Sy Guild constitution, the Tri-City
Wald mats autonomously in mei

know how to phrase it. =Wens. The local °limn scurght and
jape BENTLEY received advice ea policy. but •

Labor Press unit. m46°47 St th." P""tit at
Usury membership imeling voted

•

Suggests Per Cap Increase

To boost Ahla Defense Fund

ELIZABETH, N. J.

Editort It seems to me the
time has come for Guild mem-
bers to take a long look at our
financial structure and give
some thought to a long-range
program aimed at preventing
crises such as those precipitated
by the Portland, Me., Seattle and
New York work stoppages.

It is apparent that our policy
on the Defense Fund is out-
moded. The $100,000 we have
been using as a standard isn't a
drop In the bucket when trouble
starts. A fund of $1 million
would be more realistic.

In addition, the ANG is now
In • position where it must think
of • retirement fund for its em-

=been • report that the
loth an undertaking

sot to follow Alto advice.
WM Scott hermit desired the

matter to be arbitrated. and Mr slop-
porters at the niestisa starred that
the only Iblee -promi" &salsas kw
wee lbei vie had tavelme bow eeweb-
billewel irlubl is ware I. esetwer
temeetlemrsls5. is. Ms pelftleell
belle& sad •Mene.--7•4.

Woonsocket Guild Aids

Industrial Expansion

Woonsocket R. I.—The Woon-

socket Newspaper Guild voted

unanimously at its annual meet-

ing to contribute $50 toward a
proposed municipal industrial

foundation, with a pledge of fur-

ther aid in the future.

The foundation is intended to

finance plant contruction as one
means of inducing industries to

establish here, and is a function

of the newly established Woon-

socket Industrial Council.

-.011110.1210.1"e'r
ow.

tions to two of its members 
for

success at the election polls.

Michael V. Coll, reporter for the

Plain Speaker, was reelected

Hazleton city controller, and

Dominic Antosselli. also a P-S

reporter, gained a first term 
on

the West Hazleton 
borough

cotuiciL

Wedding bells for Priscilla

Andrews. San Diego Union &

Evening Tribune library, and

Jack Wilson. Trib editorial....

Dick Berghols. Trib political 
re-

porter, resigned to go with 
the

Los Angeles Mirror. . . . 
Dick

Gothechall. Union assistant city

editor, resigned," for publicity

managershiP at Consolidated-

Yu/tee Aircraft Corporati
on..

A son, Gregg Brook, 
their

second child, to Mel and Sybe
lla

Snyder. He's a night city edi
tor

at the New York Worl
d-Tele-

gram & Sun.

Married in Florida Jan. 11,

James 14. Toughill. II, for
mer

Philadelphia Record Guildsman,

and Sarah Anderson Cist, of

Sanibel Island, Fla.

From the Mayor's office to 
the

City Hall press room is the sh
ift

recently made by John Boccie.

Buffalo Guildsman. For four

years he's been on leave from
 his

Evening News job, serving 
as

secretary to the Republican 
May

Joseph Mruk. When Demo-

cratic Steven Pankow took 
office,

Bocci° went back to his City

Hall beat.

Baltimore Dues

Upped to Model

Baltimore. Md. —The Balti-

more Guild has boosted its 
dues

structure to conform wi
th the

ANG model. A membershi
p vote

resulted in only one dis
senting

ballot The new scale goes to $5

at the top, as compared 
with the

previous figure of $3.50.

Increased local operating ex
-

penses owing to expanded 
mem-

bership activities were urged
 as

reason for the increase,

jitz gide& tikdah4
HOW TO LIE WITH STATI

S-

TICS Darrell Hu& W. W.

Norton & Company. N. Y. C.

142 pp. $2.115.

On page 95 of this book ap-

pears this short paragraph:

"Note to Susie Brown: It ain't

necessarily so."
Susie is a 17-year-old hypo-

thetical reader of the alarming

statistic that seems to show that

if she goes to college her chances

of matrimony will diminish. In

reassuring her, Author Huff epit-

omizes his whole volume.
Here are presented, with well-

remembered case histories cited,

the deceptions that lie in aver-

ages, when unidentified; in per-

centages, when the base is un-
specified; in polls, when insuffi-

ciently representative; in graphs,
with missing values for either

abscissa or ordinate; and in

three-dimensional charts, when
but one is valid.

Scarcely a field of human ac-
tivity in which statistics are
hurled at the consumer—or voter
—but would profit from a sober
reading of this book. For exam-
ple, news writers will like his
chapter on challenging statistics
with such questions as: "Who
says so? How does he know?
What's missing? Did somebody
change the subject? Does it
make sense?"
Guild negotiators will pounce

on his de-bunking of most of the
management-offered statistical
cliches heard in contract bar-
gaining sessions.
On second thought, sober read-

ing will be difficult, for the au-
thor writes in high good humor,

and includes stich chapter 
head-

ings as "The Sample wi
th the

Built-in Bias," "The Well
-Chosen

Average." "Much Ado About

Nothing," and "Post Hoc 
Rides

Again." And the illustrations
 by

Irving Geis supplement the 
text

hilariously.
•

PUT YOUR MONEY TO WO
RE

FOR YOU. N. H. Mager 
and

Morton Yarmon. Harper &

Brothers. New York City. 
281

PP. 114.00.

For this reviewer, "Put You
r

Money To Work For You" 
i

about 25 years late, but that 
is

about all the fault he can f
ind.

New York Times Guildsman

Yarmon and collaborator Matter

have written a practical dow
n-

to-earth handbook about finances

that should be read even if you

never expect to save • dime.

For readers of the daily pa-

pers who have difficulty reading

financial news becauee many 
of

the terms are unfamiliar, this

book is a boon. Terms such 
as

"first preferred," "second prefer-

red," "closed-end companies,"

"open-end companies," etc. are

explained along with the many

operations of the financial world,

which to most people are a 
real

mystery.
For the most !part, the book is

Play and very Interesting re
ad-

ing. The 'Weeds seldom get in
the way of • genuine under-

standing of what the authors are

trying to tell you. And they 
tell

You plenty, all the way 
from in-

surance and savings accounts 
to

"How to Be Your Own 
Fore-

caster."

THE GUILD REPORTER. FEBRUARY 12. 1954

Guild .Troops Fought Nobly, With Defeat Inevitable
Hearst Leads "Recession" with 13 Economy Discharges on INS-INP
By GARLAND ASHCRAFT

Assistant Editor

With economy firings the sub-
ject of discussion, an ANG Wire
Service Committee "consulted"
over a- two-weeks period with
INS-INP management in a futile
attempt to ward off the blow or
mitigate the pain of 13 sched-
uled to go in four bureaus.

INS management gave the
dismissal notifications to eni-
ployes and the Guild over a
three-day period starting Jan-
uary 20, complying with all con-
tract provisions as to procedure.
Guild-management conferences

were held also according to con-

tract.

Management was required by
the contract to meet with the
Guild, or rather, "if requested
by the Guild, there, may be

consultation for the purpose of

considering possible means by
which the hardship of such dis-

charges may be alleviated."

The "consultations" were

largely confined to that, with

some expressions of resentment

on the part of the Guild and

sonic recrimination thrown in.

But management gave the com-

mittee • liberal interpretation
of the contract at that. It didn't

have to consult if it preferred

not to, under a strict coruitruc-

hon.
Major Guild suggestions dis-

cussed were:
Cancel the dismissals and let

turnover effect the desired

economy. Management answer:

Didn't know what staff turnover

percentage was, but that it was

not enough to solve its economy

problem. Guild asserted one

month's turnover would do it.

Seek Voluntary resignations

(with severance pay) and make

transfers among bureaus. Man-

agement answer: That would be

a "dangerous precedent." Pre-
cisely what danger management
didn't state.
'Postponement of disinissals
pending search for "alleviation."
Management answer: No. No
point in it.
What other economy steps, in-

cluding paring of executive sal-
aries, had been taken to avoid
staff reduction? Management
answer: Won't discuss that.
So it went, with the sardonic

observation of a Guild commit-
teeman: How does the Hearst
Corportttion explain: 1) front
page editorials stressing that
there is no danger of a recession,
2) expanded building programs
for Hearst enterprises, and 3)
firings for economy in the light
of these pronouncements and
expenditures? Management an-
swer: Nothing to say about that.
That's high-level policy stuff.

Result: discharges were put
into effect as scheduled starting
February 2. Down the economy
drain went 13 job. and more

than 70 years of newspapering

experience.
The staff reduction was as

follows: INS—Boston 1, Wash-
ington 3, New York 7; INP—

Chicago 1, New York 1.
The victims: Myron Daniels,

Boston INS; Joan V. and John

A. Reichman and Martha Kear-

ney, Washington INS; Don Al-

ford, Chicago INP; Peter Camp-

bell, New York INP, and Al

Perkins, J. Lynn Leonard, James

Gershman, Vladimir Mandl,

Harvey McConnell, Anne Hartz-

mann and Ruben Roderiquez,

New York INS.
Six were Guild members, 7

were not.
The dismissals caught those

concerned in varying Situations

of financial hardship. Manage-

ment almost immediately re-

ferred two to other employers.

Contracts-for-Cards Deal
In Circulation Opposed
By Guild in Washington
Washington, D. C.—In a case

closely paralleling the situation

just resolved by arbitration in

Portland, Ore., the Washington

Newspaper Guild is weighing a

course of action against man-

agement of the Washington Post,

which currently proposed to ac-

('ept "voluntary resignations"

from circulation men and close

new individual agreements with

them as "independent contrac-

tors."
The Guild *olds a contract

covering all the circulation em-

ployes involved—branch, district

and area managers, some 70 in

all.

Rather elaborate pretences

have been maintained by man-

agement that initiative for the

proposed changes must come

from the individual employes.

a proposal, here's what we

ld

de-

partment should come to us with

the 

owl)
wi.i'ult." 

attitude goes. "an

employe in the circulation de-

When the Guild learned of the

move, meetings were sought and

held with management.
At the meeting the Guild

questioned management closely

as to what it planned concern-

ing future status and pay for

these employes, and manage-

ment did not reveal any clearly

definable plan it had, if any.

Some changes in "employe

status" were to take place Feb-

ruary 1, others March 1: sever-

ance pay was to be forthcoming
in a lump sum to employes clos-

ing individual agreements; there

would be of necessity a seven-

day work week, compensated in

part by a guarantee of $10 above

current pay, plus existing Guild

conditions for vacations, holi-

days and car allowance. An

allowance' of ;25 for clerical

help was also mentioned.

The management took the

step unilaterally claiming •

"legal" right to do so, and it

was the Guild's position that

management could not thus

(flange the status of employes

covered by a contract in forc
e.

It also became evident, under

further questioning, that con-

solidation of some areas by a re-

districting of the present system

would enable management to

operate with at least 25 to 30

less employes in outside jobs,

together with a saving in cleric-

al ' work now handled at the

plant.
Area men would be expected

to handle all bookkeeping and

collections. In effect, the paper

would be making final sales, 
in

bulk, at its delivery platforms,

wth circulation "contractors"

taking over everything b
eyond

that point.
The Guild estimated that from

30 to 35 jobs could be e
liminated

if the program went through

without challenge from the

Guild; duly-constituted bar
gain-

ing agent for the pers
onnel In-

volved.
The Guild has formally 

oral-.

fled Publisher Philip L. 
Graham

of its basic objections to the

proposal, and has sought 
legal

counsel as to tbe steps 
to be

pursued. Arbitration of the 
issue

is one method, recently bol-

stered by the Portland 
decision.

Legal suit for breach of 
contract

would be another, and 
the filing

of a complaint with the
 National

Labor Relations Board 
of unfair

labor practices, a third.

Among the jobless, one de-
scribed his situation like this:
"I sold my car today. Just

bought it, too. And my wife is
pregnant."
The INS-INP contract provided

no adequate protection against
economy (staff reduction) dis-
missals. In fact the contract
negotiated last year says: '?The

prerogative of the employer to
discharge to reduce the force
shall be maintained."
The committee had one small

contractual peg to hang its hat
on, the provision: "There shall
be no dismissals solely as a re-
sult of putting this contract into
effect."
Those are almost the words

of the ANG model contract, ex-
cept that in negotiations INS-
INP management was able to
add that adverb "solely" to the
text.
In the discussions, manage-

ment admitted that its estimated
$100,000 as the cost of last year's
Guild pay raises was a factor,
but not the sole factor. Others
were failure of an anticipated
business pickup to eventuate,
high cost of paper and supplies,
and the like. '
The peg broke when the com-

mittee tried to put the argu-
mentative benny on it.
That happened in the first ses-

sion, which the committee de-

scribed in its "INSighter" bul-

letin to the membership as "ex-
ploratory." When the committee
tried to explore ,management
causes for the econtinos cuts it
was told politely but with final-
ity, that those were management
matters, and no business of the
Guild. That was that.
Tom Brialin, INS-INP direc-

tor of personnel, read into a let-
ter from the committee an im-
putation of "bad faith" on part
of management, and voiced re-
sentment in a missive to the
Guild . ''It vrould seem . . that
the Guild would make a good-
faith effort to find out what alle-
viation, if any, is possible."
The committee tried "in good

faith" all right, but answers to

the question of possible "allevi-
ation, if any," appeared to be
hidden in the Hearst books, and
"high level" policy decisions, re-
garded as verboten in Guild
"consultations." The confabs on
the economy dismissals were
clearly regarded as "low level
stuff" by management, and kept
that way, strictly according to
contract.
Management bristled when

Guild spokesmen reported the
discharged employes as feeling
that there had been "gross mis-
management."

The Guild denied any official

implication that management did
not know how to run its busi-

ness, but reported what the

dismissed people thought, after

management gave unsatisfactory

answers to questions raised.

Management told the commit-
tee flatly after the first meeting
that the staff cut decision was
final and unalterable, and that it
saw no use of further talk. As
the "INSighter" summed up:
-Management took the position
that the decisions it made were
its own and none of the Guild's
business." After the final meet.
ing the "INSighter" commented: '
"No jobs were saved. No

hardships were alleviated Man-
agement despite varied explana•
lions refused. to budge from its
original position."
Thus ANG Wire Service-troops

fought nobly, on bad contractual
terrain and with defeat inevit-
able, in the first Guild economy '
firings of the "rolling recession."
On the Guild committee were

Steve Ripley. wire service ad-
ministrator, his assistant, Ray
Pitt, and the follouing New
Yorkers: Dave Teitelbaum, Ken
Donoghue, Joe Pearlman and
Jack Lotto. Hearst management
spokesmen were Brialin and
Louis Allwell, INS sales man-
ager.

I Was Misquoted' Gag Backfires
For Beeson, Nominee to NLRB Job

Charges by Albert C. Beeson.
nominated for an NLRB post,
that he had been misquoted,
gave Norman Bowman, San Jose
Newspaper Guildsman, a chance
to show it can be done.

Beeson, industrial relations
director for Food Machinery &
Chemical Corp. here, had been
recommended for Presidential
nomination to a seat on the
NLRB by Guy Farmer, NLRB
chairman, and received notifica-
tion on Jan. 7 that the nomina-
tion had been made by Presi-
dent Eisenhower.

As the San Jose Mercury arid
San Jose News industrial re-
porter, Bowman was delegated
to interview Beeson. During the
interview, Beeson carefully dic-
tated a statement in which he
declared that should he be suc-
cessful.in receiving Senate con-
firmation of his nomination, he

would return to his firm at the
end of a year's leave of absence,

granted to enable him to accept
the Government position. The

newspaper managements gave

editorial support for the nomi-

nation and have retained that

position.

The story of Beeson's nomina-

tion, containing his statement,
was published Jan. 8 in the San
Jose Mercury. On Jan. 22.
Beeson appeared before the Sen-

ate Labor Committee in Wash-

ington.

Under close questioning, he

said, "I did not make that quote.

The reporter has apologized for

using that quote."

The statement clearly indi-

cated that Reporter Bowman

had been derelict in his duty,

and the Mercury( untrustworthy

in its coverage. Beeson's "denial"

was carried on national wire
services and became a ,part of

the Congressional Record.

San Jose Mercury city room

and executive offices buzzed that

night. Bowman, who had long

since waste-basketed original
interview notes, refused to budge
from his stand that the printed
statement was correct.

Joseph B. Bidder, publisher,

San Joss. Calif.—Reporters and Kenneth C. Conn, executive
often wonder, if several Weeks editor, also decided that a firm
after a storY is published, they stand was in order. Both the
touldcorprreocyte what was wiitten Mercuiy sod News supported
was 
' 

Beeson's nomination, but did not
allow this to stand in the way
of defense against the charges.

Republican and Democratic
senators had telegraphed in-
quiries as to correctness of the
printed story. Replies stated the
story was precisely accurate.
During Beeson's testimony, he

had erroneously identified Wes
Pei, ton, San Jose Mercury-News
Washington bureau chief, as the
reporter who had written the
t or y and "apologized."
In a special page 1 layout, the

Mercury carried a by-lined story
from Peyton, a by-lined story by
Bowman and a sternly-worded
editorial giving the entire story
of both reporters. Management

reporters.

While

out in backing both

While .Beeson interview notes
had not been saved, a Food Ma-
chinery & Chemical Corp. news
release of Jan. 15, announcing
Beeson's successor to the indus-
trial relations directorship, be-
came a major item in proving Philadelphia. Pa.--A will be

Beeson's quotes were correct. It moving day this weekend for

named Beeson's successor and the Philadelphia Guild. The lo-
cal, housed for some seven years
in cramped quarters in Arch
street, has leased a building at
152 North 15th street much more
suited to its needs, with accom-
modations for all but major unit
and membership meetings.
A house-warming is set for

Sunday, when the meeting hall
will be dedicated to the memory
of Leland Roes, late copy desk
chief at the Inquirer. Ross was
an early Guild leader, a tireless
worker for the organization, and
• former local president and unit
chairman.
Newly elected officers will be

installed and the Representative
Assembly will meet. There will
be refreshments, and motion pic-
tures of the 1953 Page One affair.
The new building is a three-

story affair, completely renovat-
Lansing, Mich. -- With unerm ed and redecorated, with modern

ployment in this state mounting, lighting fixtures. Its refurnishing
the Labor Department ordered was under the direction of a
closing of 13 Federal unemploy- committee headed by .1. Edward
tnent compensation offices, but

when Gov G. Mennen Williams of whi
filmed a blast. 

ch Richard Lavin i s chair-

nKi laeni n . and Sunday's program is
decided to "restudy" the order being arranged by • committee

Memphis to Make
Annual Award

Memphis. Tenn. — The spring
party of, .the Memphis News-
paper Guild is set for Thursday,
February 25, when the Guild
local will announce its annual
citizenship award.

Bargaining Gets Tough
Miami Beach. Fla.—AFL Pres-

ident George Meaney reported •
"stiffening attitude" of employ-
ers on contract renewals, on Is-
sues of money, job security and
"everything," at a press confer-
ence here.

"Ikonomy" Rollback

added that he would serve one
year, while Beeson was on one-
year leave-of-absence status to
take the NLRB post.

Beeson "clarified" his denial
statement in a subsequent ap-
pearance before the Senate La-
bor Committee. He declared he
was referring to an earlier story
(Jan 5) in the San Jose Mercury,
also wiitten by Bowman, lie
apologized publicly for challeng-
ing the veracity sif either the re-
porter or papers' concerned.

Because of the paper's attitude
in the matter, San Jose News-
paper Guild has formally com-
mended management for back-
ing up the reporter. California-
Nevada District Council of the
Guild has also done so by reso-
lution.
Proving accuracy of a story,

especially after a lapse of time,
is difficult. It can be done with
the reporting staff and manage-
ment working as • team.

Moving Day for
Philadelphia Loud

es. •

•

e
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CONTRACT REVIEW SHOWS 1
953 WAGE GAINS

Majority of Agreements

Fifty - three Guild contracts'

with publishers are rum
niarixed

• in a newly-compiled IEB 
Con-

tracts Committee report, pre-

pared by Eva Jollos,*
executive

secretary, and issued for inclu-

sion in ANG collective bar
gain-

ing manuals in the hands of 
local

presidents and executive seere-

larks.
The agreements listed are of

contracts settled thus far in the

"bargaining year", together with

a few which historically belong

to last year's bargaining plisse's,
but in which settlements were
delayed. The "bargaining year"

dates from the annual conven-

tions in July.
Of the 41 contracts in the cur-

rent year, II percent provided

top wage increases of at least $6,

none failed to %elude some wage

gain., and in all but one instance

the general increases have been

added to contract minimum

amount..
Other fields in which notable

gains have been registered are

severance pay, shorter work

week, job and union security,

grievance procedure and payroll

data provisions.
Three recent erbiti cation

awards ale also cited - for the

Associated Press, setting a gen-

eral increase ranging oin $2.50

to $4.50 and fixing newsman

minimums at $114 in the lowest-

paid bureaus and $135.50 in the

eight* top areas; for the New

Blunswick Home News, which

NLRB Tries
Guild Units
Ruling, But
Mamma Falls, N. Y. Prompt

protest through the Arnerican

Newspaper Guild of an unpre-

cedented decision regarding ap-

propriate Guild bargaining units

at the Niagara Falls Gazette has

resulted in the cancelling if a

representation election schedul-

ed for Wednesday of this week,

pending formal reconsidei a thin

of its position by the National

Labor Relations Board. No new

date' has been fixed.
The Guild holds a iontract

covering editorial employes at

the Gazette, an agreenient dating

back to June, 19g2. Recently

employes in the commercial de-

partments shtiwed Guild inter-

est, signed a majiwity of their

number as meirribers of the Buf-

falo Guild's Niagara Falls unit,

and the Buffalo local filed a pe-

titum for an election, seeking to

consolidate the commercial em-

ployes into the existing editorial

bargaining unit.
, In 113 existing Guild contracts,

ram* isaisolutitions have been

effected under NLRB orders; in

only four contracts, two of which
are in Canada and subject to dif-
ferent historic patterns. 21'r there
separate bargaining units as be-
tween editorial and cominercial
departments under Guild cover-
age.
A hearing Was held by the

Buffalo regional offices of the
Labor Board, at which ANG
Civunsel Irving Leuchter present-
ed the case for the hood, and
submitted data regarding pest
decisions, citing nine cases
among others in which consoli-
datioto. of new with existing
units had been board practice. in
Situations comparable with that
at Niagara Falls.

Last week the decision came
through, ordering separate bar-
gaining units for the editorial
and commercial groups. and set-
ting election details for the, new

Terming the decision "bewitd-
wing," "alarming," "dienstive,"
and Gulki
ISOM 

 Sf-
eeu.ublad with Leseekur

resulted in ii $7 armlet 
increase

and im increase in the 
top min-

imum of $11.50; and for the 
San-

ta ROSSI Press-Democrat, 
where

the award was for $2 to 
$5, ap-

plied to all minimums. 
'

Winning special mention in

the compilation are 
Cleveland,

where three daily paper con-

tracts succeeded in getting 
job

security provisions and arbitra-

tion of grievances along wit
h $3

to $5 wage increases; St. 
Louis,

where a top newsman minimum

of $130 Vas achieved, tog
ether

with wage boosts of $2.50 to 
$5

and gains in severance pay; 
'Co-

lumbus, with key circulation

jobs rating a $100 minimum, and

with a minimum increase of

$5.50 at the top level; Philadel-

phia, which in the Wilmington

contract wrote in an increase of

$10, banned economy dismissals

and made other gains; and Seat-

tle-Tacoma, where strike settle-

ment was reflected in contract

improvements and cash gains.

Excerpts from other listings

follow:
Bay City Tlasee—A general in-

crease of 5% percent, with a top

minimum of $100.25, circulation

men and outside classified sales-

men going to $72 and inside so-

licitors to $56.
Charlotte News-- Minimums

up $1.50 to $5, with top reporter

figure at $95, and improvement

Iv' provisions for Guild leave.

Chattanooga Times—Reporter

top minimum at $100, an increase

to Split Up
in Bizarre
Reconsiders

•

and tiled a lengthy protest, by

wire, with the National board in

Washington. It was signed with

the mimes of each of the four-

teen IEB members, and urged

reconsideration, together with a

request for opportunity to pre-

sent further oral argument.
-This case," said the message,

-is obviously a sharp reversal of
the existing unit rules estab-
lished by the Board. Such re-
Versa' should not be made with-
out notke to the parties and op-
portunity to present oral argu-

In its devivion, which in es-
sence would destroy the basis
for all industrial unionism, the
regional board ignored prece-
dents, although identical ele-
ment. were present in the, Niag-
ara Falls case, and restedlts de-
eisioe on elements heretofore
deemed of no significance.
The use of separate work

areas in the newspaper plant by
the menibers of the two units,
the fact that departmental super-
vision wax not interchangeable.
the difference of 'skills required
in repot thig lobs and in office
work- these were points stressed
in the decision as having ver;ight.
By extending this fallacious

thinking, the protest message
points out, the Board could well
have sliced up the commercial
department into several separate
bargaining units, comprising ad-
vertising solicitors, clerks, book-
keepers, office boys, telephone
operator', and similar sub-din-

The National labor hoard lies
consistently held to the dnetrine
that the amnesia. unit is the
all-inclusive, dr agotbitum, unit.
There is at lead one instance in
which the Guild was directly af-
fected by application of this doc-
trine, and was obliged to re-file
an application for a new elec-
tion, in accordance with the
oveirsall unit
But We Ogled poises eel thee

the Niagara Me riklarn would
eiteapietali means this view
seid preemie**.

List SO or More As 
Weekly Increases

of $6. with a $3 general
 increase houss, many other provisions

and improvements in night
 dif- bettered.

feientials and overtime records
. Madison Capital-Times—G

en-

Chester Tlmes--12 to $5 gen., 
eral increase of $5. The 

reporter

eral increase, bringing rep
orter minimum is increased $5, other

s

top to $108.50, numerous Ian-
 by $2.26 or more, bringin

g the

gunge improvements and a 
Wage reporter level to $99. Impr

oved

reopening providing "complete severance pay, holiday clauses,

freedom of action" .for both par-
 overtinie and experience r

ating. .

ties to the contract. 
Manchester Union Leeds &

Denver Post — Minimums 
News--Minirnutrui are raised 3

raised from $1.50 to $6, with a
 percent, moving advertising men

general increase of $2, bringing 
to $97.29 and reporters to $90.

reporter top figure to $105. So- 
Extensive language changes im-

ciety and women's liege writers 
proving expenses, vacations, ho!-

raised to reporter salary status, 
idatys, severance, payroll data

a gain at the top figure of $25.50, 
and probation. Clause added 

to

achieved through extending the 
ban discrimination in hiring.

progression schedules. Gains in Memphis Commercial Appeal

vacation clauses. k Pres-Scimitar —General in-

Gary post-Tribisne—A wage- 
crease of $2 to $2.50, not added

reopening which netted $2 to $5 to minimums; improvements in

increases in minimums and a $4 
holidays, night differential and

general increase. Top reporter leaves of absence.

minimum goes to $109.50. and 
Plainfield Courier-News—Gen-

gains were made in car allow- eral increase of $7 in two in-

once rates. 
stallments, minimums up $3 to

Grand Rapids Herald --- Top $8.50, improvements in sick

minimum for reporters is $112, leave, mileage and vacations.

resulting from $1.76 to $4.75 in- First installment retroactive to

creases. Improvements in pro- last June 25, second March I,

motion and notice provisions, bringing top reporter figure to

Greensboro News & 
&weed— $90, copy desk men to $95.

Pueblo Star-Journal & Chief-
Minimums increase by $4, with tabs -- With minimums raised
differentials above minimums

from $2 to $7, reporter top figure
retained, the top reporter figure
being $94. Improvements in a 

goes to $90, circulation men to

wide i ange of contract clauses. 
$70.50, stenographers to $56.50

and phone operators to $54. Im-
Perrisburg Patriot & News— provements severance, night

Rep.:JUT top minimum goes' to differential and leaves of ab-
$96, after applying general in-
crease formula' of 3 percent for 

sence dowses.

those paid less than $93 and $3 Rockford Morning Star and

I, those at or above that figure, Register-Republic-- Shortei work

Hollywood Cithen-Newa_ne., week of 38% hours. 3.2 per-

ireactive to last May 18. an in- cent increase in top reporter

ei ease 4)f from $1.50 to $3.50 in minimum, and higher percent-

minimums, raising top reporter ages in lesser-paid classifications.

figure to $108. Contract adds Reporter top is $103.20. Im-

right to bargain on merit in- proved clauses on severance. Va-

creases. cations, sick leave, payroll data

Long Beach Independent & and swing differentials.

Press-Telegram -- New contract SACTIUM•100 U12101111---PIOVidell

combines editorial and 'circula- advertising coverage supple-

tion agreements separately ne- mental to main contiact. which

gotiated, provides minimum in- expires this month. Sete $111 for

creases of $1.50 to $3.50, bringing • -display men, $90 for outside

reporter top to $118 and cu-cola- classifieds, $60 for telephone so-

two men to $106.75; telephone licitork and $65 for stenograph-

operators go to 564.50. Eaten- ers.
sive improvements in clauses on San Antonio Light Picks up

no-pay-cuts, rehiring, holidays, Hearst Memorandum text as

split shifts, and severance. part of local contract, sets top

Lynn Telegrams-News -- reporter minimum at $95; pro-

play salesmen top goes to $109.50 vides minimum increases of $1

and reporter minimum to $104. to $4.36, improves mileage and

through application of $3 to $5 holiday Clauses.

minimum increast S. Full-time Sheboygan Pesos -- Reporter

eniployes receive fiat $5 increase, minimum goes to $101, mini-

Grievance procedure is added, mums raised by slightly more

vacation clauses imp, oved, than 3 percent. Improvements

unique piovisions are written in- inade in sick leave, mileage and

to the contract for health safe- vacations.

gust da on assignment and for Tricorns News Tribiuse Agree-

prevention of abuse of off-duty ment restored to contract status

Guild Represented

At CIO Safety and

Health Conference
Chicago. UL — Justin F. Mc-

Carthy, Jr., ANG intei national
representative, served as the
Guild's official delegate to the
first CIO conference on Safety
and Industrial Health, held here
three weeks ago.

All C'I0 unions sent spokes-
men. The conference was an
outgrowth of several resolutions
on such matters as workmen',
compensation and aid for the
physically handicapped, adopted
at the Cleveland CIO convention
last November.
Panel discussions brought out

suggested methods foe carrying
out and extending information
regarding safety practices in in-
dustry, and sharply pointed up
the need for continued emphasis
on the subject.
Chief conclusion was that per-

Ocularly mass industry unions
should write into contract lan-
guage the practices which have
been found best adapted to
health and safety preservation_
Michael J. Quill, heed et the

Trarsport Workers miss, wag
(hails:wan of the conference.

•

after lapse following 1932 strike,

puts reporter minimum at $109.

Revised Guild Shop clause, im-

prciveinents in severance . and

mileage.
Washington Post — Provides

general increase of $2.50 to $3.50,

bripging reporter top to $113.50„

Improvements made in circula-

tion guarantee, severance, arbi-

tration procedure.
Washington Star —Common

expiration date for separate ed-

itorial and commercial contracts

written into both c agreements,

improvements in mileage and

arbitration clauses, same wage

settlements as at the Post.

Washington Times - Herald —

Wage and severance adjustments

as on the Post and Star, arbitra-

tion clause same except that

dismissal issues are not arbi-

trable.

Pueblo "Validates"

Long-Lapsed Status
Pueblo, Colo.-- A 'common-

law marriage" of nearly 11
years' standing was legalized
here when the Guild was desig-
nated bargaining agent for cer-
tain Star-Journal & Chieftain
employe, in a State Industrial
Commission-sponaored election.

The vote Wait 50-1.

Founded in April, 1943, Pueblo
Newspaper Guild Local 174 had
been recognised by management
and closed contracts as the rep-
resentative of some 60 editorial,
business office, advertising and
circulation employes. But official
papers, designating the Guild as
agent, either never were filed or
were lost, the Industrial Com-
mission said.

To consummate the "man-lege"
and earn recognition from the
Industrial Commission, the of-
ficial election was held. A total
of lie persons 'were eligible to
cast ballots and 77 percent of the
eligibles exercised their fran-
chise.

The situation was discovered
when the Guild Bled a petition
with the Industrial Cormaiiasina
asking for a Guild shop eleetioa.

Staffers Study ,
ANG Woken

All ANG staffers in New York

and various parts of the country

were in meeting at the Abbey

Hotel throughout the week re-

porting their field and central

office experiences and discussing

'techniques and strategies of bar-

gaining, organizing and union

operations.
The annual staff conference

which was held "occasionally"

in the past was revived as an

annual between-conventions af-

fair by Executive Vice President

Ralph B. Novak, with approval

of the IEB.
The program covered subjects

proposed by the national office

and various staffers, and ran

five full days, with most sessions

as round table discussions.

President Joseph F. Collis was

present Tuesday but was called

away on a matter of ANG rela-

tions with another union.
Spotlighting the program were

Wednesday's "clinic" on the

model contract, which ran into

Thursday, and a consideration

of strikes and ANG strike Pol-
icies Thursday afternoon and

Friday morning.

Day Book
LABOR BOARD PROCEEDINGS

Plepnantation election postponed.
Niagara nos Gantt*(cogruial.
pending recounderatio• of coo
@oilstone., of unit

CONTRACTS CONSWETTILE

Associated Prose  wags resissisine
arlOtration award opprovird.

Cleveland Prem. contract renewal

approved.
Lenin, Stale Joarnel, cesairect

minimal approval withheld be
cones  of low severance pay. no
hours limitation. autom•Itc no-
n•wal, continually lack of sis
verity and stis eisig-nanilard

cosimiltiona
WY: Amsterdam Mews, contract
.1.411•111 approval srUidgelid be-

comae at 18 monho giantism with
low Increase. continuing nub
standard minimum. considered
dangerous le other unite is the
And.

WY: Canstelleare ograiract renewal

approved.
WIN Foreign Policy Association
siontrect rennin approved

NY: 31.1011. resigner renewal ap
proved.

as, Loan Gleise-Damognat
treat renewal . .d.

Swift seas lenses st, woes
Niatessligag arbitration award ep
proved.

Wastengton Post. contract renewal

approval withheld Irecassas Of
low wags increase 112.50 to S3.50)
and swalSamatioss ei overtire
and night dllerenital mom
Rens on salary bads.

Washington Thins - Nereid. con
tract renswal approval withheld

because et slow wage Increase

(52.50 se 51.310) art regriviettn
griemusce procedure.

AC'TIVITLINII
New Ligglasid District Council, an

minmes5, lienassa, rear. 13-54.
Sib Annual iaduiftis,l iteliations

Labor Cogifinencra Thilverstly 01

Seloweenaa• ran. IS-111.
POI District Council,  ana,sai meet-

Ireli. 30-21.
a. liegienal Tonally DWI-
is. Gremnabeee, N. C.. Tea. 20
as il.

Seetlisma Nosiessal Wine lawrease

Ceaterwase. rob. IS-21

lealliemal Mee liereleas
asesaing. New Tedt. His 21-25 

laterirallenal Sesesti.. Swart

aweliwg. New Teen, sa. 5-14.
Ver Weeinee5.se5 Wire arevise

Ceideresee. g Irsawsisee. Mar

THE GUILD REPORTER. FEBRUARY 12. 1154

Guild Counters 'Erosion' Theory
But It Still Plagues Reopenings

One of the publishers' favorite
arguments against interim wage
increises—the celebrated "ero-
sion" theory—now turns out to

. be not much of an argument
after all.
Trouble is, as the Guild dem-

onetrated in the recent AP arbi-
tration, its author never in-
tended' it to be applied to the
merits of a wage case in the first
place.
As the publishers try to twist

it- and as some arbitrator, ac-
cept it— the "erosion" theory
would limit the factors which

--may be considered by an arbi-
trator called in to settle a wage

%-reopening. In deciding the a-
mount of a wage increase, they
say. the arbitrator may consider
only the "significant" changes
which may have occurred since
the signing of the contract, such
as fluctuations in the cost of liv-
ing or pay raises granted to
othei workers.
The publishers' contention, in

short, is that uhless the em-
ployes' earnings have been sub-
jeet to "erosion by a rising tide
of economic change," the con-
tract bars any increase -- even
during the reopening.
'This, the Guild has shown, is

a perversion of the original appli-
cation of the "erosion" theory.
As initially set forth, it applied
only to the question of what was
properly reopenable and arbi-
trable, not to the amount of the
par raise sought.
The Guild first encountered

the 'erosion" doctrine in the
N.Y. Journal-American case of

1944. when Arbitrator Herman
A. Gray said: "The reopening
clause cannot be construed so as
to permit either party prior to
the expiration of a full two
years to negotiate afresh with

respect to matters of fund.-
Mental policy or practice which
had already been debated and
settled, one way or another, in
the collective agreement."

But Gray was called on to de-
cide what subjects were open
for interim negotiations under
the reopening clause, sot how
much the employes shoesld get
as • result of those negotiations.

Gray's decision was cited by
Arbitrator David L. Cole-in his
1947 N. Y. World-Telegram
awaid. And Cole, too, limited
only the scope of the reopening.
In settling the issues, the subject
44 wages was "wide open," he

said, and anything bearing on

their amount was proper for

consideration.
Since then managements have

distorted these awards, using the

"rising tide of economic change"

as an argument to limit not only
the scope of a reopening, but

also the amount of whatever in

might result.
Cole himself compounded this

perversion in his 1949 World-

Telegram decision by misinter-

pi eting his own reasoning in the

Easy Payments,
Step Right Up
A family which purchased a

new home for $8,000 under •

40-year-no-down-payment plan

would have to pay a total of

$38,800 in principal and interest

charges before acquiring full

title to the house, estimates AFL

economist Boris Shiskin.
Other estimates of the interest

charges alone range from $10,500

to more than ;17,000, in addition

to the $8,000 principal.
This is the plan offered by

President Eisenhower to remove

the barriers to home ownership

for low-income families,

Those Conserratire Bridals
President Eisenhower's proposal of government-conducted

strike votes is too much for the British Tories, but not for Amer-
ican publishers.

Last week. Elisba Hanson. speaking for the American News 
paperPublishers Association, welcomed the President's proposal,
assured the Senate Labor Committee it would "restore to many
unions the right of their members to determine whether or not
they want to accept an employer's proposal rather than be or-
dered out on strike by some officer irrespective of the majority
wishes."

But in England Prime Minister Churchill, asked in the House
of Commons why Is didn't recommend similar legislation. re-
plied:

"The Government hes no intention of departing from the
established tradition in this country, under which the trade
union movement is left to manage its own affairs to the fullest
extent possible without Government interference."

1947 award and limiting the fac-
tors he would consider as bear-
ing on the wage increase. Later.
he reversed his field again as a
member of the 1949 Basic Steel
Fact Finding Board, which re-
jected management's arguments
based on the ''erosion" theory.

The extent of management's
distortion of the "erosion" doc-
trine was shown in the AP case
last month by g Guild rebuttal
brief prepared by Eva Jobs,
executive secretary of the ANC;
Contracts Committee; and Wire
Service Administrator Steve
Ripley.

The brief pointed out that AP
—which prides itself on the ob-
jectivity of its news report—had

quoted out of context from three
prior awards and had cited two
others, without regard either to

the language of the full awards

or the language of the contract

between the parties.

For example, in its opening

statement, AP management pre-

sented as an argument against

any pay increase this quotation

from Cole's 1947 World-Tele-

gram award:

"Conditions agreed on and

embodied in a contract tot a

definite period must not be

lightly disturbed. • • • The

parties by making such a con-

tract assure themselves and

each other that for the term

agreed on they will have

neither less nor more than the

contract provides; in other

words, that working condition,,

and compensation will be stabi-

lized for the term. This assur-

ance is highly desirable in the

relations between the parties

and whether the bargain made

is good or bad from either

viewpoint must not be per-

mitted to affect its inviolabili-

ty during the time in which by

its terms it is to remain ef-

fective."

But the part deleted by AP

management — indicated by

asterisks—shows that here Cole,

as mentioned earlier, is citing

Gray's 1944 Journal-American

decision on the very narrow

issue of what specific related

items (not the amount) 
coin*

within the scope of a specific

wage reopening provision.

As for considering the 
merits

of provisions found pro
perly re-

openable, Cole took exactly 
the

opposite view, which AP 
man-

agement chose to ignore. 
'Later

in the same award he 
said:

"The reopening clause, 
like

all other provisions of 
the con•

tract, binds the parties and 
an

arbitrator who must in
terpret

the contract, and may 
not be

changed or enlarged. 
Matters

not properly raised 
should be

disregarded. But a subject

properly serommed 
should be

regarded as fully opened, and
all factors bearing on that sub-
ject should lis considered and
weighed."

Another quotation, purported-
ly supporting the erosion theory,
was attributed by the AP to
Arbiti atm- George W. Alger in a
1949 case involving the N. Y.
Publishers' Association and the
Typographical and Mailers
unions.

But an •xamination of th•
award showed that the quota
!ion was not from the award at
all. Instead,  the quotation was
from the Publishers' Association
intespretation of what it thought
the Alger award meant. No-
where in the award, the Guild
noted, did Alger imply that he
was either following or setting
the doctrine the publishers isi-
tributed to him.

AP management's third sup-
porting quotation--froin the find-
ings of Arbitrator I. Robert Fein-
berg in the 1952 Guild-AP case—
at first glance also appeared to
support the "erosion" argument
against interim increases. But
the AP omitted the next sen-
tence ("Whether or not this be

, . .") which showed that
Feinberg maw no necessity for
bringing the "erosion" argument
into the case at all.

The fact that the current AP

contract provides for reopening
for several non-wage items as

well as wages serves to heighten
the ridiculousness of manage-
ment's position that the "erosion"
theory is a barrier to Guild
gains. How, the Guild asked,

(oiuld management's limits of the
cost of living and industry de-
velopments be applied to such
items as schedule posting?

"The intent of the reopening,"
the Guild brief stated, "is to ac-
cede to management's desire not

to have to renegotiate complete

contracts each year, but at the
same time to preserve the Guild's

right to renegotiate wages each

year.

"If these two-year contracts

are distorted as AP and sonic

other managements seek, the in-

evitable result will be one-year
contracts."

And how did Arbitrator Wil-

liam E. Simken take to the "ero-

sion" theory and the Guild's

refutation of it? As the Im-

partial chairman of the arbitra-

tion panel In last month's AP

case, he had this to say:

'It must be concluded that if

the parties had intended clearly

to limit this reopening to so-

called erosiolus.' the reopening

language would have been more

restrictive."

Which, of course, is exactly

what the Guild has been saying

all /gong.

Pogo Elev.,

Lost Boston, N. Y. Payroll
Cases No Cause for Alarm
Denial of name, in recent pay-

roll-diste cases in New York and
Boston does not affect the Guild's
legal right to such information.
according to ANG Counsel Irving
Leuchter.
In the New York case. en

arbitration arising out of an in-
terim wage reopening, the Times
granted detailed "blind" payroll
data, but refused to specify who
got what. The arbitrator, Harry
Shulman, refused to require the
Times to furnish names, but
only on the nart uw ground that
names were not necessary for
him to determine the only is-
sue before him: whether there
should be an interim wage in-
crease.
"I am not empowered to re-

st, sin unfair labor practices or
to enforce any genei al obliata-
tion instinct in . . the collec-
tive bargaining relation," Mr.
Shulman said "My determina-
tion must be based solely on the
needs of this proceeding." ,
Being an arbitration award,

Mr. Shulman's decision, of
course, creates no legal prece-
dent. What it does do is clearly
demonstrate why demands for

..payroll data should be enforced
through the NLRB Instead of
through arbitration.
For Otle thing, had the local

tiled a charge with the NLRB
it would have been free to
justify its demands by relating
them to its day-to-day needs as
bargaining agent, instead of only
to the wage reopening.
For another, Mr. Shulman,

capable arbitrator though 'he is,
was guilty of bad law. He sug-

gested that the NLRB has not

definitely • assorted a union's

right to payroll deta naine by

name when, in fact, the board

has done just that. time and

again.
In the Bolton ease. the Herald -

Traveler. after having been im
dered by the NLRB to furnish
payroll data, supplied detailed
blind data but—like the Times --
refused to gay who got what.
The NLRB then petitioned the

First Circuit Court of Appeals
to enforce its order, But when
the court examined the order, it
found the language confusing;
and despite the board's insis-

tence that name* were required
to comply with the order, the
court decided they were not. The
court did not deny that the local
was entitled to the names or
that the board was empowered
to require them. It ruled
that the language of the board's

order did not require them, no
matter what the board said.
"Since the board has free

choice of the language in which
to express itself," the' court des
Oared. "perhaps ambiguities in
the terms of an order issued by
the board should he resolved
against, it."
(For detailed documentation of

the Guild' right to payroll data
and recormnended procedure, see
Local Copy page for April 25,
1952, and section on payroll data
in ANG Collective Bargaining
Manual.)

Answering the $66 Question
Speaking of dues and assess-

ments. (and who hasn't been),
perhaps the best time to show
your members they are getting
their money's worth is upon the
signing of each new contract.
The first thing to do, of course.

is to see that each member gets
a copy of the contract.
The second is to dramatize its

benefits.
At a recent POI council meet-

ing. ANG President Joseph L.

Collis suggested one way this

can be done, by translating con-
tract benefits into dollars and
then comparing the total to the

returns on the same investment

in stocks, bonds or savings tic-

counts. (Local Copy page, Jan.

II 1954). 
Now, in St. Louis, Local Presi-

dent Ray ICringer has accom-

plished the same thing by com-

paring the new Poet-Dispatch

contract to insurance.
"Sometimes we hear a fellow

member complain about dues or

assessments," Klinger wrote.

-The next time you hear

someone make such • complaint,

suggest that he compare the

benefits and protections of his

Guild contract to those fur-

nished by his auto insurance

policy and then coinpui I' the cost
of the two."
"Those of us in the highest

dues bracket paid $136 in dues
and assessments in 1953. An
auto insurance policy costs up
to $151).
"Suggest to your fellow mem-

ber that he read this contract
carefully, clause by clause, con-
sidering the benefits in each,
then add the total up. He will
be surprised what he got for 96S.
"We believe he will agree it

was the most fruitful 900 he
spent in 1953. Just one benefit
resulting from the 1902 negoti-
ations, company payment of
Blue Cross and Blue Shield (con-
tinuance of which is guaranteed
by Sec. 1, Art. XV) amounts to
$33.00 a year, half of our dues
payments in this one item.

"Of course, thaw benefits
could not possibly be bought for
$68 a year, if all the time and
effort given to obtaining them
were paid for.
"Others walked picket lines

where publishers sought to keep
down the level of wages and
conditions. And all these mem-
bers who gave of their time also

paid the same dues as the rest
of us."

A Priest on Strikes and Freedoms
A prominent Catholic clergy- to this type of reasoning as a

man has taken publishers to task tortuous definition of freedom of

for expanding the definition of the press. The Journal said, is

freedom of the press to suit an editorial last Dec. 11:

their own purposes, especially "The Constitution does not say

during newspaper labor disputes, that anyone publishing a news-
paper, magazine or tract has spe-
cial privileges and immunities
because of that activity. It says
that there shall be no law to
prevent him from saying this or
.to force him to say that. In the
business of publishing he is sub-
ject to the same laws as other
publishers.
"So it seems to us that to

claim that a newspaper is im-
mune to stoppage by a strike be-
cause it la a newspaper, while a
grocery store, a dairy or a steel
mill can be legally subject to a
strike Is to offer an interprets-
Usk of the First Amendment so

The Wall Street Journal tortuous as to be rather frivol -
-Father Higgins noted, referred ous."

What they are seeking, says

Rev. George G. Higgins of the

National Catholic Welfare Con-

ference, is "a privileged legal

status not only in the field of

editorial policy but also in the

field of business and, more spe-

cifically, in the field of labor-

management relations."

He cited a statement by Arthur
Knock of the New York Times

that freedom of the press Is in
greater peril from unions than
from government. Krock was
referring to the New York news-
paper strike last December.
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RANDOM

LAST. week the Wall Street

Journal, highly esteemed here

for its honest and complete news

coverage, editorialized on its

news functions in commendable

fashion.
But going into the caliber of

its readership, the editorial said:

"We think that the readers of

this newspaper are adult enough

not to believe that the economic

Santa Claus comes every day of

the year and they recognize that

there must be periods of adjust-

ment."
Well, here is one reader who

Is juvenile enough to wonder

who is the "economic Santa

Claus" who comes even once •

year.
And in our childish c Ignorance

we can't quite make out whether

the Wall Street Journal is pay-

ing unintentional tribute to both

the New Deal of Roosevelt and

the Fair Deal of Truman. or

whether its remark constitutes

a left-handed admission that

what's good for General Motors

isn't necessarily good for folks

who work for wages.

Further our mental age

hasn't reached the point where

we "recognize that there must be

periods of adjustment." The cur-

rent "adjustment," the way we

hear it, has coat the jobs of one

out of every twenty wage earn-

ers in the past three months.

Why, daddy!

•

THIS is the time of year when

city newt desks can expect

momentarily to hear an excited

voice over the phone relaying

news of sighting the first robin,

"right in our yard."

A comparable piece of early-

bird intelligence comes this week

out of Grand Rapids, where the

Guild local, at its January meet-

ing, nominated and elected a

delegate and alternate to the

twenty-first annual convention

of the American Newspaper

Guild, in the respective persons

of Jack Andrews and Olive

Woodlock.
That this year's convention,

set for the week of August 2 at

Los Angeles, is some five weeks

later than usual makes the more

noteworthy Grand Rapid's easy

clinching of the title to being

flu-at in the '54 field.

•

THERE'S an old Guild custom,

one which gives joy to Guild

treasurers and which is relative-

ly painless to rank-and-filers, of

contributing cash to the Guild

after a new contract is negotiat-

ed, and the first fattened pay

envelopes are forthcoming.

Some locals defray negotiating

costa with such gifts; others ear-

mark the money for a rainy day

by adding it to defense funds.

In the U. S. wire services, mem-

bers are being asked to add to

the financial mobility of that na-

tionally administered group by

making contributions.
It's been a rule of thumb that

the appropriate amount in such

cases is the increase netted in

the first'weekly pay at the new

rates,
"hat's what makes note-

worthy an action just taken by

the Canadian Wire Services Lo-

cal. They are fairly new in the

Guild, and have a problem in-

herent in being strewn across

the 4,000-mile length of ten Ca-

nadian provinces. Only recently

they moved under their first

Guild contract
And by referendum, the mem-

bers have approved an assess-

ment, not a voluntary gift,

amounting not to a weekly in-

crease, but to what each member

gained in the first month after

Guild contract pay rates went

into effect!

•
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The following column b

ears a Berlin dateline.

for the reason that the 
Washington Pest has as-

signed Chat Roberts to 
cover the Four Power

conference there. Roberts h
as agreed to meet

Guild Reporter deadlines 
from wh he may

be stationed in subsequent
 weeks.—Ed.

By CHALMERS M. ROBER
TS

Washington Guild

BE R LI N —' A botit 1,100 or 1,200 yellow press

passes printed. in four languages ha
ve been

handed out here for the Big- 
Four Foreign Min-

isters Conference but once you 
sluff off the usual

kind of joker who wants an 
official ticket to get.

him past police lines, there are maybe
 800 legiti-

mate newsmen, including radio
 and TV.

Of these about half are West G
ermans. Of the

other half there have turned up 
about 100 Amer-

icans, though only about a dozen 
came over from

Washington, 70 French, 75 British. 
London and

Paris correspondents of places l
ike Australia, In-

dia, Israel, Japan, Spain and Venezuela also

turned up along with a big passel
 of Swedes.

Swiss and men and women fro
m other of the

smaller European nations.

Best count I can find is that about 20 Soviet

correspondents arrived here from MosceNv in-

cluding Yuri Zhukov, a ranking s
ub-editor of

Pravda who denies he is related to th
e Marshall,

as has been printed in the West. One o
f the Tess

correspondents is Mike Federov, the cu
rly-haired

fellow who used to be in Washingto
n, the one

Casey Jones of ASNE tried to get kicke
d out of

the press galleries on the grounds he wa
s in fact

a Soviet spy.

The West Germans turned over a new buil
ding

next to the Allied Control Authority building

(scene of the first and third weeks of the con
fer-

ence) to the press. The Russians appeared in

fair number, those who could speak English

especially, but no Soviet official would si
gn the

yellow press cards approved by Britain, Franc
e

and the U.S. The Russki also slapped signs on

various doors alleging newsmen from the satellite

states were hiding out behind same, but only the

Poles and a couple of Czechs showed.

THE PRESS CENTER was the usual bedlam at

A the beginning, about as bad as a badly run

convention back home and compounded by loud

yakking in French and German as well as Eng-

lish
Then, about like a presidential convention, a

pattern of operation began to emerge and the

reporters learned how and when to relax.

The Russians brushed up the old Goebbels

Propaganda Ministry building with flowers,

smelly antiseptics and heavy curtains and

claimed it was a press center too, on their side

of divided Berlin. But 
they would only connect

up five phone lines to the
 West side of the city.

That meant that despite th
e fact that the four

ministers actually met in the
 East side the second

week, the press was still d
oing business in the

West.
This may seem confusing 

all around, but actu-

ally covering the show boile
d down to the same

prerequisites for covering most anythin
g of large

scale back home, including 
handouts, fill-ins, re-

porters' mutual brain picking
, rumor checking.

• • •

rINE PROBLEM HERE is that the city is so big
physically, though it has vast op

en areas of

rubble from which the weeds h
ave sprouted, a

reporter spends a lot of time jus
t getting about.

The British headquarters are off in the 1934

Olympic Stadium, the French use
 an old Luft-

waffe compound and American o
ffices are in an-

other relic of fatso Goering—at
 three points of

the compass, of course.

But every day the focus is the 
Western press

center, called Katrina House, a
 structure built

for the gents who run the city stree
tcars and sub-

ways. They'll get the quarters f
inally when the

press gets out. I hope they enjoy as much as

we have walking up many flights
 of stairs, be-

cause the dummies who built the
 place put I.

only a couple of exceeding small
 capacity ele-

vators--one holds three persons!

When the day'S gathering of the four big

wheels is ended it is duly announced ov
er a loud

speaker. MI the newsmen thereu
pon depart to

attend one of the tour briefings whic
h follow 20

minutes later—U.S., British, French
, Russian. The

Western briefings are all handily loca
ted, at least

The British do the coldest factual j
ob, the

Americans settled down to the same
 after a

rather propagandish start, the French a
re pretty

factual too, they tell me, and the Russ
ians stick

to lengthy translations verbatim of Mol
otov with

passing and confusing references to Messrs.

Dulles, Eden and Bidault

Wire services and bigger bureaus staff all
 four,

of course, but, the lone corresponden
t has to do

some swapping with his brethren. Basically the

American reporter has to lean on his own
 people,

trying to weed fact from fancy. During t
he reg-

ular sessions reporters received practically a

transcript-type briefing. The so-called 
restricted

sessions (not begun at this writing) promise to

cause us a bit more trouble.
• •

TO MY WAY OF THINKING the whol
e prob-

lem here thus far at least haa been to try 
to

figure out what Molotov is up to. He doesn't

help you much, either. And Soviet reporters

can only parrot him. It is a fascinating business

in tote. I suppose it will take time and per-

spective to figure out what really happen
ed and

what it means in East-West relationships.

Rockford Resents News Distortion in Labor Stories
Rocklord. Ilk — The Rockfi d

Newspaper Guild washed its

hands of responsibility for dis-

tortion of labor news stories ap-

pearing in the Rockford dailies,

by adoption of formal resolu-

tions of protest addressed to the

newspaper management.

Acting under the Guild con-

stitutional clause committing

Guildsmen to -constant honesty

in the news," the Rockford Local

sent the resolutions to the pub-

lisher and executives of the pa-

Down GUESTS AT TONT—Who& York Nowspiper Guild held its first annual banquet last month,

they had as honor ousels ANG President and Mrs. Joeeph F. Collis. Shmen here from the left Sr.

Cole H. Atwood. local pradeissill Mn. Collis. JoSa W. Anderson. Dispatch unit: President Collis.

George M. Weigle, Jr.. Gossratts unit. and Innate V. Gilbert, chairman of the dinner committee

which inaluded Andersoo and Weigle.

A

per, with copies to affected la-
bor groups throughout the city.
The move arose when in Jan-

uary the Rockford papers car-
ied front page reports of a strike

incident at the Quaker Oats

Company's Rockford plant, which

makes Ken-L-Products.

Specific flaws in the news

treatment were listed as failure
to print an available union state-
ment, but displaying manage-
ment's version; wide variance in
figures as to the number of
pickets involved, an between

management, union and police

records. publication of a ttle-

ment offer from management,

but failure to publish downward-

revised wage demands made by

the union; and the use of sen-

sational display and inflamma-

tory words such as "riot" in

headlines.

Not referred to in the resolu-

tion were front-page editorial

comments on the "riot," in which

25 arrests were made. The fac-

tory manager said 70 pickets

were present: the Morning Star

story made it 100 and the Regis-

ter-Republic boosted it to 200
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