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~ 0f 1955 Nieman Fellows
The Nieman Foundation at Harvard University an-

nouriced today appointment of twelve newspaperme
Nieman Fellows at Harvard for the college yeg’} 0 :in.:

in September. The
papermen aw
study at Harvard

Milwaukee Journal. - -
Mrs. Nieman's bequest,
in honor of her husband,
was “to promote and ele-
vate standards of journal-
ism in the United States.”
The first Nieman Fellow-
~ghips were awarded in
1938, Two hundred news-
apermen have held these
ellowships at Harvard.
Three newspapermen from the
British Commonwealths are -
pointed Associate Fellows 'l:K-
out stipend. They are
and financed by the Carnegie
Corporation, which has support-
ed three such fellowships at Har-

special  Assoclate
without stipend was awarded
Henry Shapiro, United Press
corresponden returned

Chronicle.
8. foreign policy

European history.

/ Robert L. Drew, 30, is a mid-
west correspondent of Life Maga-
zine. He plans to study U. S.
history and certain of the prob-

Selig 8. Harrison, 27, just re-
turned from three years' foreign
service in the New Delhl, India,
bureau of the Associated Press,
plans to work in Far Eastern
studies to prepare for further
foreign service.

Carlton M. Johnson, 28, is city
editor of the Columbus (Ga.)
Ledger, will study local govern-
ment and problems of the South.

Thomas G. Karsell, IIL 34,
managing editor of the Delta
Democrat-Times of Greenville,
Miss., plans to study municipal
government and writing.

-

He plans to study U.-

make the 17th annual group of new
f;llo\:hlhig: foer.ta yfe;; g;oxackzroun:
under the uest o R
Nieman, widow of Lucius W.queman, Sk g g

founder of the

Albert L. Kraus, 33,'a finan-
cial writer on the Providence
Journal, plans to study eco-
nomics, accounting and statis-

ro (N.C.) Daily News,
plans to study economics and

government.

Arch Parsons, Jr., 28, is the
UN correspondent of thé New
York Heraid Tribune, plans to
study American history and in-
ternational affairs.

Mortimer P.- Stern, 28, night
city editor of the Denver Post,
plans to study problems of pub-
lic administration,

Henry Tanner, 36, foreign
news analyst on the Houston
Post, plans to study American
foreign policy and Russia.

William J. Woestendiek, 30,
Sunday editor of the Winston-
Salem Journal and Sentinel,
plans to study literature and the

arts,

Samuel D. Zagoria, 35, report-
er on the Washington Post, plans
to study history and government.
Associate Fellow (without stipend

Henry Shapire, 48, foreign
correspondent and bureau man-
ager of the United: Press in
Moscow.

Associate Fellows (without sti-
pend), sponsored by the Carne-
gie Corporation

Ian Cross, 28,-chiefl reporter,
Wellington Dominion, New Zea-
land, plans to study the history,
government and foreign policy
of the United States,

Fred C. Flowers, 35, special
correspondent for the Mel-
bourne Herald, Australia, plans
to study American history and
government.

William H. French, 28, report- °

er on the Toronto Globe and
Mail, plans to study government
and economics.

of Wilkes- 's  two
struck newspapers, the Rec-
ord and Times- , Eve-
ning News, have no intention
of resuming publication be-
fore next frll,
This was

told a politician in the pres-
ence of a judge that manage-
ment had little desire to
reach a settlement with the
Guild because “there is very
little advertising volume in
the summer months,” ;

Only 10 days before, the
same Attorney Rosenn had
fnformed Joseph M. Walsh,
Wilkes-Barre Guildsman and
former ANG international
vice president, that “because
of the lack of business in the
summer period, the publish-
ers might not resume publi-
cation before the fall”

This statement was made
at.a time when mediators
and Council of Churches
spokesnien were striving to
bring aboit a resumption of
negotiations. Its timing was
considered a pressure move
to force the Guild to accept
a negotiations agenda de-
manded by management.

table came after the Guil
.rebuffed efforts by the pub- -
lishers to set up an da
which would have forced
arbitration ‘on unsatisfac-
tory contract terms,

Sale of sul and ad-
vertising in the 1d’s publica-
tion, The Valley News, were in-
tensified. Advertisements were
run ‘for additional carriers and
brought responses from more
than 100 boys who sought vaca-
tion time employment, Circula-
tion continued to mount and the
press run passed 20,000 coples
for the first time since the pub-
lication was launched as an in-
strument to end the strike.

Contributions by Guild mem-
bers and other union members
continued in volume, The Inter-
national Ladies Garment Work-
ers Union held a district council
meeting in Wilkes-Barre, ANG
President Joseph F. Collis and
Guild member Willlam MeCall
spoke. The union, with 15,000
members in the Wyoming Valley,
pledged support, .

Mrs. Min Lurye Matheson,
whose brother was slain in New
York City about four years ago
while working for the ILGWU,
called the Wilkes-Barre strike
“the best organized strike I've
ever seen, You (meaning the
ILGWU members) should take a
walk down to North Main Street
and see the ‘intellectuals’ of the

WILKES-BARRE STRIKE FUND

Wilkes-Barre, Pa.—New contributions to aid

strike have been acknowledged by

received since May 24:

ANG Defense Fund ($35,000) $10,000.00
. 25.00

Baltimore
Cleveland  (5700)

Columbux, | Ohio ($75) 25.00
Lehigh Valley (5200) 1004
Los Angeles ($170) ,.... 7000
Pittshargh iassavaenen 100.00
150.00
50 .00
60.00
10000
om .., 100.00
Ban Jose (378) ...... ‘e 00 .00
Serunton Tribune wnit (§83) 24.00
Seattle-Tacoma ($200) . bOSO
Sheboygan  (§100) .. . 20.00
Toronio (§101.06) .. N 50.53
Twin Clties ($100) . . ..cnne 50 00
W-B Sunday Independent
Galt (BP1T.25) .. ..een 206.00
Calif.-Nevada DC ($100) .. 100.00
Pa.Ohlo-Indiana DC  ($200) 100.00
Bernard Mullady, Washington
( D seswscsrssrasssbe 10.00
Priend st Portland, Me,
o.00

(30) suvssssnvansnnrnes

the Wilkes-Barre

the local treasury, &s having been

Fellx Wold, Detroit ($25) .. 500
Dick Devine, Hammond ($10) b.0o
ANG Btaffer ($22) ... ....0 . 4.00
“Loti Chambers, Toronte ... 1000
Fred U, Ross, (10 News

(BIBDB) .. .vvvvnesinrh 500
dohn Mulherin, Seranton Times b.oo
Pan Smyth, Chicage . ..... 20 0O
Milton Zatinsky, Washington 1000
Ralph Chase, Baston ... ... 10 00
N. 4. Browery Worker . ... .. 1.00
Sunday ¥ printer 5.00
TLEN Printer ...... .c.e» 1.00
Runday Tndependent . 500
“Sympathetie Union™ . ....0 100.00
United Garment Workers,

Boeal 184 ... ....» e sh 2500
Utility Workers Loeal 26% .. 20600
Bartenders and Walters . ... 10.00
Central Labor Union, AFL .. Eid
Cnrpenters and Jolners, AFL . 00
(* Correction)

TOTALS . .. .. v aess s $11,800.58

PREVIOUSLY
ACKNOWLEDGED ... 83070478
GRAND TOTAL ..., . 00653551

Monday, the publishers sought
to limit contract discussion
tentative agreements reached
since Pebruary 3 but erased by
arbitration

as

wages and a fourth weeks'
cation, and to those sections of
the Guild's clarification docu-
ment which the publishers wish-
ed to discuss L)

J. Willlam Blatz,. ANG direc~
tor of organization, put it very
bluntly when he told the depart-
ing publishers: “This Guild does
not intend to settle for the kind
of contract it could have had
without a strike.”

Local president Carl Pesa
vento stated: ;

“It's plain the publishers don't
care whether their customers get
a paper tomorrow or September.
The publishers last year bought
strike insurance for 13 weeks.
When they bought the insurance,
they resolved to fight four unions
now idle at the publishing com-
pany plant. The publishers

, and is trying to keep
the people informed through the
Valley News."

7

Tax Robch}

Wilkes-Barre, Pa. — Strik--
ing members of Wilkes-Barre

Members had only to give
their social security number
and the size of their family
to receive a booklet of eight
coupons good, according to
the number of dependents,
for quantities of beef, and
gravy, cheese, dried
milk, shortening, . pea
beans, lima beans and kid-
ney beans,

‘Right-fo}Work’ Laws Menace to Unionism

New Orleans, La. — So-
called right-to-work legis-
lation looms large on the
labor-relations horizon be-
cause :

1. Additional states are
involved in movements for
such legislation. Pending in
the Louisiana Legislature
is a bill stating that “the
right of a person or persons
to work shall not be denied
or abridged on account of
membership or non-mem-
bership in any labor union
or organization.” In addi-
tion, there is a proposal for
a constitutional amendment
to the same effect.

2. Proposals in Congress
to amend the Taft-Hartley
act, including such amend-
ments as further curbs on
the right to strike and more

wer to the states in labor
egislation. For the time be-
ing, these movements ap-
Pear to be shelved.

Material in the accompanying

of the Guild's Southern Regional
of the council and member of the AP

(See guest

Ernest G. Fischer, chairman
bureau staff in New Orleans.
Page, this issue.—Ed.) ’

survey was compiled as a project
Wire Council, and written by

editorial on Local Copy

the “free riders” to contri-
bute their share to the
maintenance of an organi-
gation which, by labor law
and by contract, represents
the non-union as well as the
union workers,
Flying the false flag of “right-
to-work,” the closed and union
were banned by Alabama

shop

in 1953; Arizona, 1947; Arkan-
., 1947; Florida, 1947, con-

‘stitutional amendment, no en=

forcement law; Georgia, 1947;

Iowa, 1947:1“):'(153’1‘531131‘. }gg;
brask H ev ’ H

No ¢ 1947; North

North Carolina,
Dakota, 1945, approved by ref-
, 1048, Sog:!; D';kou.
1947; Tennessee, 1947; exXas,
1947, and Virginia, 1947, followed
by 1954 Legislature considering
amendments to obtain more ef-
fective enforcement. 3
On the other side of the led-
ger it should be added that

Towa, Nevada and North Dakota
in 1953 defeated bills introduced
to repeal anti-union security
laws. On the other hand, during
the same year, North Carolina
and Tennessee defeated bills to
legalize the union shop.

In addition to the 15 states
mentioned above as having out -~
right bans on closed or union
shops,,there are 11 states which
have laws regulating, but not
prohibiting closed and union
shops. In most instances the ef-
fect of the legislation is to limit
the complete freedom of unions
to obtain closed or union shops
solely by economic power.

States in the latter category
are California (1944), & unign
may not have both a closed shop
and a closed union; Col
(1943), a three-fourths majority
vote of employes in bargaining
unit is required to enter into an
all-union agreement; nsas
(1943),
required to enter into an all-
anion agreement; ans
(1049), contracts requiring mem-
bership or non-membership in

a majority of employes is

a labor organization declared
against public policy; Maryland
(1949), closed and union shop

declared against public cy,
but law not enforcea in
courts; Massachusetts (1947),

discharge for non-membership in
union and unfair labor practice;
Michigan (1949), use of force to
compel union membership de-
clared unlawful;

Minnesota (1939), use of force
to compel union membership or
non-membership made an un-
fair practice; New Hampshire
(1949), coercion to join or not
to join a labor organization
made an unfair practice, and
Wisconsin (1949),
agreement permitted if
thirds of the employes (provided
such two-thirds constitutes a
majority of all employes in bar-
gaining unit) vote vely.

States which rejected pro-
posals to prohibit closed and
union shops were Maine, where

irginia
“right-to-work” laws. Virginia's
has been by the U. 8
Supreme Court. Incidentally the
North Carolina statute makes the

Legisla
ture the proponents of “right-
to-work” measures made the




THE GUILD REPORTER, JUNE 11, 1954

Delegates
. Named

Salem Contract Bars
‘Economy Dismissals’

y Washington
Salem, Mass, — More effective mldmnymhdlmb- o
-lcmmhmrnblhhcrnd,‘ : ing agreement in the D
the Guild ‘will discuss all other Four officers of the Washing- "‘:u:w ] '-"m‘ "“:”":::‘:m. v
effecting . ton Guild will serve as the lo- B 3 :

) \ ) ¢ Less Depreciation Al FUESA T T
cal's delegates to the ANG con- Reason for this stand, which e St owance 11,467 .90

I A ’ TOTAL ASSETS
vention in Los Angeles. They has been discussed at reeent o P OF L LR Sk
Phillp H. Price, ANG vice meetings of the Intermational groups. . LOABILITIES: . RESERVES:
e - Ex Board without defi- " Exchanges Payable

president for Reglon 2; Ralph ecutive wi “Their

For Beverance Pay
eywood B
% Seebold, local president; C. Tite promouncement but with e emorial ¥
. d

0.
For Hearst Negotiati SORa Y
the sit- )‘;:‘lofgll F“;"d M . ":I‘ 1064 Convenllo:n',," 12
" Pay axes Payable ... . :
(Bill) Gosnell, treas- general agreement as .
Pyle, local ad-

' PR gt o i . THE GUILD REPORTER, JUNE 11, 1954
~ Guild WI."I,'O’JSOkay ‘ |7 Americas Newspaper Sulid Stutemant of Condiion, [ “
o Nohai; | N b | At

Advances loeuubl:‘. ! piiond sl las ’:3'2‘7’“’ ing in the official

v iniakasesasnpninns « TT,097.00 1 weekly paper
Says the Farson wire: ) e

“While the American News.

The Guild is not yet willing
to affix signatures to & no-raid~

Exchanges Beoolvable ...convssrcnancs 456.69 Catholie
Loans Recelvable R bR R T IS

OTHER ASSETS ; Youngstown, Ohio, eriticized as
Leasehold lmprovements, Less Amotrization parasites” and “chiselers”

i
eiti

010,86 -
.586.50
500.00

-3
it

Due International

Defenss Pund oo
Accrued Interest
Notes Payahle

TOTAL LIABILITIES . $24,100.23
., “I can think of no Walter Reuther. ‘ ;
m ':z{:r? c_ to repre- the CIO-AFL committee on mo= ; i P
sent Washington local than the was to be

raiding ~ groups, and certainly cannot : < & :

four nominees” The local had held at Washington, ~which ; Statement of Income and ' Fund

in May voted to limit thﬂl dele- prompted the message from Far- exist. For the m m 30, 1954,
EXPENSE

:
E
it

TOTAL ' RESERVES . $43,105.86

e

TOTAL LY
ANDRERENYES v o+ :$07.206,00,

i
i

:%E

nt is for one year,

rom April 27 gation to four.
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San Francisco-Oakland

San Prancisco-Oakland Guild
will send seventeen delegates to
Los Angeles for the August 2-6
Guild convention. Elected in lo-
cal-wide balloting were the fol-

Al Dipman, regional vice presi-
Sam B.

unit.

Others In the contest were R.
E. Glynn, Globe unit; George A.
Harris, Record-American, and
Joseph Peacott, of the Herald-
Traveler.

. - 'The local will also conduct a
referendum on & Qquestion in-
volving Cort’s status. He is a
paid officer of the local, and the
question has arisen as to his
right to vote in policy-making
mbod!u. such the ANG conven-

Albany AP Hiis
Guild Majority

Albany, N. ¥, — For the first
time in ANG annals, a majority
of eligible Associated Press em-
ployes in Albany and Troy have
Joined the Guild. Of 16 eligibles
in both bureaus -~ Troy is

manned by Albany on a rotation
basis—nine are now Guild mem-

This bureau has been noted

son. ;
That official pointed out that the _ INCOME

.t.heGmldhnsproblemlnvolv-

ing several organizations char=
tered by the American Federa~
tion of Labor among newspaper
employes eligible for Guild mem-
bership, and that the "Guild
doubts the bona fide unionism
of such groups.

Beacon, Pueblo,

MORE MEMBERS—AGAIN

oy

Arbiter Rules Guild Contract
Overrides ‘Moral Turpitude’

Nl — An arbitra-

the Waukegan News-Sun despite
a Guild contract provision per-
mitting the withholding of sev-
erance pay in cases of “willful
misconduct.” It came also in the
face of the.fact that the man
was away on a working day be-
discharge.

Both were won for a total of
,204.50.
The arbitrator, Harry Abra-

for o
tained that the series of events
proved dishonesty

ance pay. A

The arbitrator held that feign-
ing illness to get away from work
should 5 employe to

Regular M
Per Capita Taxes ...+ .$P4.642.26
Initiation Fees . vosesss 1,001.00

TOTAL INCOME WROM
REGULAR :II“II $05.762.25
Wire Serviee s
Per Capita Taxes $14.8901 95
Initiation Fees . 73,00
Reinstatemept Foes

TOTAL INCOME FROM
WIRE SERVICE
MEMBERE $13476.85

Other Income . ... 100.50

_TOTAL INCOME FOR

QUARTER . ..v0ees..$100,419.60

Per Capita Taxes ........ «.$ 8,575.20
Organizing  and Servicing .. 2000525
Collective 372138
Wirp Service Administration . 15.805.61
Research and Information .. 7.577.81
Guild Reporter ... « 10.505.10
Administration ..., . 1681044
Executive Expense « 6.908.31

1778187

PENSE
QUARTER
(DEFICIT) FROM OP-
FRATIONS FOR
QUARTER .

$100,410.60
() Denotes Red Figures, %

Analvsis of General Fund Budget
For the Quarter Ended

1. PER CAPTTA TAXES

2. ORGANIZING AND SERVICING

EXPENDED BUDGET {Over) or
Otr, Poding  Otr, Fnd'ng Upder
Apr. 30, 1954 Apr. 30, 1054 Budget

g———

s 538 &0

Satary__ Divertor & Repr. . ...... e $ 1740000 $ 1800000 8 501.00

Spc -Rieno. A
Expense ... Director & Reor. ,...
Miscellancous Organizing Exp. ...

3. COLLECTIVE BARGAINING
Salary.. Fxee, Sec LEB,
Contraets Commitice
Cont=acts  Analyst
See. Steno.
Expease-Prorso-nsl
Miscellancous

L
4. WIRE SERVICE ADMINISTRATION

Salary___Administrator

Field Repr,

Ser Sieno,
Fxpense . Personnel
Negotiaticos
Wire Serviee Conneil
Revionnl Conferences ...
Wire Sercich Paner
Arbitration of Grievances

444 .00 400 00 2.0
R 224 40 ao0onn 2236400
3.R15.85 1.00000 ( 2.815.85)

$ 2540600 ($ 4.439.25)

$ 150000 4R .00
1.590 00 0
400 00 050
175 00 LI
25.00 01.30)

$ 373000 1472

1.9%0 .00 $ 18000
1. 82000 1.8°0 00

4n0.01 400 060
1 687 40 1.000 00
B NS RO 1,000 00
1.1587.08 1 000 0%
1.970 53 1.000 04

faRs N 500 .60
1.421.05 1.300.00

s 1580501  § 11.000.00

JB. RESEARCY AND INFORMATION
Salary__Diroctor .3

Askidants
! See Stmo,
Expense -Divector
Assivtants .o
Books and Periotionls
Publieatiane n~A Literature
Training Conferences

Miscell

1.650 060 $ 195000
2,025 0 2.025.00
44400 40600
LA AL 400.00
18010 250 .00
1A% 45 150.00
1.501 5% BOO N
21005 1450 00
s9n o8 100 .00

7577a1 8 810100

6. GUILD REVORTER
Salary__Paitor
Arsistont
. Clervieal “os

Printing, Less  Income
Mailing and Postage”

News  Serviees

Pictures and Specist Material

S 0800 $ 205 0o
1,490 00
L HRN
4.005.560
1,702
an nn
4an.on
14457
22164

$ 10 568 10

T Ar‘lm ATION

Generdl
Rent and Mainirnance
Stationery and Suppiies

BEss

]
=

...Work La

(Continued from Page 1)

as well as"unfair labor practice.

® Many card-holding union

members support the legislation.
t:

hamper

the laborer's right to orgamnize in
the same manner lawyers join a
bar association or undertakes
an embalmers’ association.

® It is aimed at undermining
the union movement in Loui-
siana and holding back the
state’s industrialization.

® It would infringe on labor's
desire to be left alone,

® The same people who fought
the federal minimum wage law
are behind ' the proposals and
they would legislate for an “in-
flux«of cheap labor, wetbacks
and Puerto Ricans” into Louis-
iana.

® The legislation is designed
to protect the sugar planters.

® That such a law has caused
a drop in wages in Tennessee
and sent big industries to union-
ized states which do not have a
“right-to-work” law.

A similar bill was passed by

, the Louisiana Legisiature in

1946, but was vetoed by the

There were some

! hts on the situation in
sidelig!

“gonsistently dominant” The only
prosperous 1952 where an unuually .
popular presidential candidate was elected from a party out of
power but even then he could pull only a slight majority in Congress,
. " L

Here is what has happened since 1858 as a result of economic
downturns: The Democrats lost control in 1858 — a year of de-
pression. They regained it in 1874, after the great financial and
industrial crash of 1873. The Republicans took over in 1894 after
the financial and industrial collapse of 1803, ¢

Democrats were returned to power after the depression of 1008
but their strength fell with the depression of, 1914 and they were
finally voted out with the depression of 1920, Following the
boom of the 1920°s the great collapse ushered in the vast unem-
ployment of the 1930s. J )

Observes Mr. Bean: “When booms turn to busts and full em-
ployment to unemployment and misery, the party in power -— be
it Democratic or Republican — is usually turned out.” . %

- - -

The second major factor is midterm elections themselves which
Mr. Bean declares, “usually mean some sort of setback for the party
in power.” He explains: “Certaln Congressional 'and Senatorial
seats, won with the help of a Presidential campaign, are endan-
gered in the midterm elections when voter interest flags and when
glowing Presidential campaign promises have given away to dis-
appointments.” 4

The author reports analysis of 23 midterm elections over a 92-
year period, 1854 to 1946, Ten of these elections took place during
economic downturns. The party in power lost ground in every one.

Thirteen of the elections took place during rising business ac-
tivity. The party in power still lost ground in all but one of these
elections. The single exception was 1934 when the Roosevell mo-
mentum carried on from 1032,

Public opififon polls since the 1962 election, Mr. Bean reports,
show a substantia] number of voters are uncertain how they would
vote between ent Eisenhower and Adlal Stevenson, “However,"”
he says, “their answers indicate a definite falling off in Republican
strength since 1952 ‘

How many seats does Mr. Bean expect the Republicans to lose?
On the average the party in power has lost 25 to 30 House seats in
midterm elections. To this the PAI author would add 20 to 25 more
seats as a result of the present economic downturn and unempioy~

ment,
. .

 The Republicans presently have a margin of only three votes
in'the House. They can hardly afford to lose any seats if they wish
to maintain control.

Mr. Bean estimates that the party in power in the Senate, on
the average loses three to four seats in midterm elections. The
Democrats presently have asone seat margin, Their majority could
be expected to increase slightly after next November elections.
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ministrator, several members of

the Tri-City Guild, and some of ° pay

:l;vetr R Ap— L : .. . & clause forfeiting the
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s3

LER. Mesting« 4
Beverance Pay Providons .
Philip Murray Fonndation
1954 Convention Reserve

eed
gl

i——
$ 1779187
iia———
S11HTH02T

(s 7.21827)

I,

T $ 47T

siington ... 7710403
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Six-Year-Old Grievance Joornclism Efbles - o A

Local Lacks Written Records - i L thncn S
gL "7 Settled By Washington Editor :Sees Press Dangers In 'Influ
Washington, D. C.—Tha Unkipé Shyses Court of Ap-.« THERE IS A WISECRACK to the effect that while a bottle may not be influence, ° . 2

4 i
Loses Out In Arbitration Gase _ ence’
_ \ peals has ruled that a Times-Herald woman reporter a case is. Nobody seems to recall who first said it, but, actually, United States ; ]
» ] » n iy h

g s b o i o gl 1.0n Jan: 7, “(b). The conversstiont W2 fired from her job in 1948 was discharged without good Senator Paul H. Do“‘%' of 1llinois defined the issue of inflyence and gifts far more s
‘ 0

waukee Guild learned this week i Guild formally moved for ar- discussions between the parties i \ ‘ ! . las
That its tacit understanding that uio Joion under American Arbi- Of t0¢ ub-Editors issue subse- a14 sufficient cause, but it refused to agree with a Guild precisely in his magnificent Harvard lectures in 1952, “Ethics in Government.”

st i of the Milwaukee i \ent to June 10 do not appear ¥ : ; ]
Bentinel was continuing negotia-  tration Assoclation procedure. o have had the character of contention that she was entitled to damages over and Conceding that an arbi- ;
The Sentinel resisted arbitra- ! trary line drawn on the ac-

r the above severance pay.

tions on the question of & ré- active negotiations of contract : :
duced work week for four sub- tion of the houts issue on right type. The Board notes par- i # ceptance of gifts has its
editors Was o eliration held  ac Rk ADe TR Pl  Sune 16 und the ¢ £ie'or the first Eha Suhaals L0 atdthe i tnmonnjeﬁbed A Times- ridiculous aspects and ad-
9 auon y - June 10 and the date of the fir ¢ . dic
that the matter was not arbi- tuted a final “ettlement of the renewed discussions on the Sub- Herald request to se't ”l;r:d‘w‘;thzl :o_u ilg:: 'al:,ig ,t;hat Mrs. T iting that his own stand-
trable under the wage reopening reopening and that it did not pditors matter, and the general Tm_g Marran;ano was Just‘ on. : ard would 1y
agree at any time (o continue Significant in the appgals i ) : .
court’s decision is the act paper and the Washington :
2 Newspaper and s
the court recognized a Id that an

section of the Hearst National o cont desultory character of the ‘nego-

Memorandum, which is part of the work week issue “open” un-  tiations’ , . . .

the Sentinel contract. der the provisions as & “(e). . . no reservation of the

" 'The Gulm llncf of wrm«; matter separate from the wage Sub-ldlw;:‘ igsue w:, °L‘,"'2$ : inaividual employe did not have ; 1 ; :

records, cularly absence of issue. have n presente x ‘

s rom'upuon in l{- agreement Pearce Davis, impartial chair- ‘{,’n,o,, when up voted favorably breach of contx;act. ﬂad oc- standing tolt‘l:' n&: ina mtn&zumu x\.:.l.m.

o0 wages l-:t’ 'g:ne v;-oleizd man, wl::u m:t .m?oeﬁﬂfd b:l:; on m; co:)&ln{: )/‘(Jayl 22 (1’3: curred, et it said, in effect, mla'"“”mmm,d“ 3 Fibod “““m “‘W - g ’“us:ng

AF Boar - lssue, Ho s the Union ¢ i § @ in 1
u.auon u{ its finding. This lack sides sincerely believed in their the m::“,enmp was informed this is not sufficient grounds ’Tlmu Herald. o &ﬁ:e “for their papers.
forced the Board to assert its roduom. t.:“::r ‘:" t::ll::l:; ::ut ne.ou.um:;mwer'e to ”e:; on yhich a discharged em- Meanwhile, the Guild made o
s X vidence ue a ma of con ‘ Sigal, -

S ¥ hane  bea ‘hm :lll” W] that the issue of work days and rI:M 49 % The Board believes ploye may seek damages. t-vmue':n'g w}n'i'hwm et
hours for the Sub-Editors Was this is a most persuasive point  Mrs. Marranzano now will be favorable side of the picture—to
negotigble by contract right | the vote of the Union mem- ‘ g lus 6 e P es showing the good
subsequent to the June 10, 1953 paid her severance pay, P things the project did, on our
supplementary agreement of the percent interest — approximately

$2,800. Ironically, the money will
come from another newspaper,
the Washington Post and Times-

Herald, which bought the T-H

Jast March.,

A reporter for 12 years with

bership actually determined the

o fate of the interim negotiations.
parties. “(d). When the Board turns
Reasons for reaching this con- 5 the past practice . . . for light
:‘l”uﬂﬂl. as stated by the arbitra- it finds only the evidence
, were: submitted by the company. The
“(a). The hours reduction for purden of this evidence is that

Sub-Editors . was a ‘money’ bar-

gaining issue , . . it must be pre- the Times-Herald, Mrs. Marran-

sumed that the June 10 settle- zano was fired over an incident

fo involving one of her days off.

She was fired on the spot by

the then executive city editor,

Garvin Tankersley, who is mar-

ried to Col. Robert R. McCor-

when the parties have settled
interim negotiations with reser-
ment was in consid-
mick's niece, the former Bazie
- Miller, f

vations, such reservations have
been explicitly stated and clearly
understood by both company and

Mrs, Marranzano had entered

into an agreement with Tankers-

leywukesdayoﬂmdmue

wunion . . . the evidence submit-
has not been
it up later. Tankersley pointed
out to the reporter that if she
were unable to make up the time
,on the date she had agreed to
then she would still owe the
oy d? vioped Mrs. Marran
ve rs. -
%_Whﬂgﬂm .mu; zano was injured in an automo-
R T Carvay. They | Do mecidens ane Vel unable to
IS ANOSE B2 y. They  renort to work on the day she
was “paying back” the paper.

also served on the arbitration
Robert C. Bassett, Hearst la- The Times-Herald excused her
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time that he hadn't writien a
column in & year that did not
have to do with either that same
race track or a professional.
basketball team.

Which brings up a point about
newspaper editors. Most of them
can write well — but can they
read?

It’s not about sports alone,
either. In one upstate New York
city, I noticed last November
that the employment of news-
paper reporters in side political
jobs had become a political issue.
One of the candidates for office
said he would end the practice
if he was elected.

As Lunderstood it, all this con-
cerned- the employment of re-

higher-type personnel; of striv-
ing for higher goals; of learning
to subordinate personal preju-
dice and bias to the higher goal
of putting down facts impers
sonally and impartially.

Good newspapermen everys
where glory in the achievements
of good newspapers We gel &
glow when we hear of some pas+
per breaking through barriers
and accomplishing some civie
good. And al Jof us wish there
were & hundred great newspa-
pers in America instead of eight
or ten or twelve,

But though we can take pride
in these accomplishménts, we
ought not to be so nalve as to
blind ourselves to some of the
evils which still persist. Most of
these evils are the result of en~
crusted routine. They need chal-
Jenging.

If newspapering is to take its
rightful place as one of the major
professions of the world, it needs
to achieve that place with a sense
of deep integrity.

'- tz:v l‘:‘A'n we claim integrity

spapers employ men
whose services are for sale to
outsiders—outsiders whose only
purposes are to angle the news

funds in directing it to this use
and went ofi trial. Two of the
reporters who had been on his
* payroll covered the trial for their
papers. 1 do not for one moment
suggest that they did not do a
good and accurate job of report-
ing the trial, but I do think it an
unusual procedure for their pa-
pers to follow,

In all this, I do not blame the
reporters. I think an editor owes
it to a reporter to give him di-
rection, to insist o neertain rules
of procedure. When you permit
a man to hold outside press
agentry jobs, you are asking for
press agentry -— and you are
openly encouraging influence
peddling.

Yet, there are editors who re-
fuse to take this seriously. They
fail to see any corrupting Influ-
ences. One editor friend of mine
said: “Let's preserve some of
niceties of this rugged life. Too
mahy people have been taking
pot shots at Santa Claus.”

1s it taking a pot shot at Santa
—or at the bartender mixing the
dry martinis — If 1 question the

placed before it.”
. 'The issue was a
the 1953 interim ing on
hours. Minimums. were
written agreement

gz
»

The'
society let it be known publicly
that he was nominating Messrs.
Stein and Isaacs for membership
in the “School for Virgin Ethics.”
Further, he said, he felt that the
members of the New York so-
ciety were sufficiently mature porters serving under such titles
and strong minded enough to as “City Historian,” “County
mingle with press agents bearing  Historian,” and “County Pub-
dry martinis and escape un- licity Agent,” each receiving
sullied. small, but regular, sums, for such
I must confes I wasn't very labors as they perform.
contrite, Nor, 1 suspect, was my There was one baffling instance
unholy twin in. this expedition. where a newspaper ran into the
I couldn’t help but think of the problem of breaking a news story
.!_lmerlck: and then quoted the “County
There was & young lady of Kent Publicity Agent” as being unable
“Who said that she knew what it to do anything about seeing to
meant it that all the news got out. X
“When men asked her to dine considered it a trifie ironical that
“Gave her cocktails and wine:

his editor was quite active in
“She knew what it meant—but

the . eration of all Union ‘money’ de-
méands and Company °
offers unless
W...Ho“pocincw
was inserted fn the June
agreement
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bor attorney who since has be-
come publisher of the Sentinel,
presented management'’s case.
Business Management Henry
Gronkiewicz and Hearst Attorney
Edward C. Landergren, jr., were
t's board members.
Hearings were held April 13
and 15 and briefs were submitted
& week later.

Lima Chooses
New Officers

Lima, Ohle — Henry Arline,
Lima News reporter, has been
named president of Local 166,
ANG-CIO, succeeding Robert K.
Waldron, News' photographer.

Other officers named Tuesday,

Klein, member-
executive committee.
Named trustees were Mildred
Atkinson and James Coolahan—
three and two-year terms,

from work.

Some time later Tankersley
approached the reporter and told
her he wanted her to make up
the day by working on Election
Day. When Mrs. Marranzano
asked if she would be paid for
the day, he told her she would
not. The reporter said that be-
fore giving an answer she want-
ed to take up the matter with
her Guild representative, wil-
Jiam Flythe, Jr., later assistant
city editor, who was sitting
nearby. ;

Tankersley blew up and said
in effect, “Here's something you
can talk about, you're fired.” He
charged her with insubordina-
tion, gross misconduct and wilful
neglect of duty. .

Mrs, Marranzano
breach of contract and filed suit

in District Court in March, 1949, °

asking $10,000 in damages. Iin
Her suit she contended she had
been fired without good and suf-
ficient cause.

The Times-Herald moved to
dismiss Mrs. Marranzano's suit
on the ground the contract in
question was between the news-

ulated sever
an employe is discharged for any
reason other than gross miscon=
duct or wilful neglect of duty.
In its ruling the court said it
used the severance pay clause
to measure quidated dam-
ages.”
The decision Was appealed
with the Guild ‘claiming the low=
er court judge erred im measur-
ing damages.
An interesting sidelight to the
case was that Mrs. Marranzano s
complaint put her up against the
Riggs National Bank which.was
operation of

claimed .

nor (“Cissie™)

when the paper was taken over
by the Seven Dwarfs, the em-
ployes to whom she left the
Herald.

Riggs bank was represented by
the Chicago Tribune's law firm
of Kirkland, Fleming, Green,
Martin and Ellis,

their clients’ point of view pre-
sented. The object is always the
same: To influence what is to be
printed.

1 see mothing particularly

quaint newspa

particular side or the other. It
is our job to listen — and to sift
out the facts from the propa-
sanda,

My point, of course, is that
we are always the objects of this
type of propaganda campaign-
ing. To deny that it holds dan-
gers strikes me as straining
credulity.

We in this hemisphere take
some pride in our calling. I think
we put out the best — in terms
of quantity and in a sense of
responsibility — ncwwtl‘: in
the worid. Certainly, we ve
our share of what Tom Hanes, of
Norfolk, Va., calls “journalistic
stinkers.” But I am inclined to
look upon our total performance
as rather outstanding and in-
spiring. :

Nevertheless, I am deeply con-
cerned about some of our lapses.
If newspapering is to go ahead,
mst luc: its challenges with

r and courage. of
these challenges is wm‘uhlctl
concept of our work.

W, WE ALL make mis-
takes. Working under the
pressures of time, as we do, we
:;bound to make quite a few.
these ought to be
Just that kind of error — ones

of judgment created by pressures
exerted by ouuldeu.h’ Our judg-
ment — even if wrong — should
be our own honest judgment as
editors: not induced by favors
of any kind.
‘o'n“s seems so much & truism
me that T am still a trifie be-

she went.”

Those of us who feel strongly
about our ethical standards have
talked about serious things, but
somehow our friends never men-
tion these matters. Usually, the
only thing that comes out is that
a free ticket never hurt anyone
—and the customary bringing up
of the dry martini. Yet I am one
who has never criticized the dry
martini, except on those occa-
sions when it has contained too
much vermouth. 2

But let us get down to the
core of things — the influencing
of newspapermen in what they

in New York state,
be clearly understood
not discussing all New York edi-
tors. Please remember that New
York boasts at least one of the
great newspapers of the world;
and that the state has some
sturdy fighters Tor editorial in-
tegrity like Fred Stein among
others. What I hope to demon-
strate is that the defensive atti-
tude can becloud judgments.
One of the sessions at the’ New

at the time.

Another of my New York
friends, who has not yet found
himself sufficiently mature to
graduate into this post-graduate
school of journalistic sophistica-
tion, is distressed about still an~
other phase in his state — the
drift of newspapermen to the
employ of the state and the de-
Governor
Dewey's administration, of what
my friend calls the greatest
handout machine in the state's

velopment,

history.

l SUBMIT that the ethical
standards in journalism will
rise only when more editors
cease to quibble about what we
mean when we discuss influe
ng — and when they start
ample of the Su

Jooking to the ex
ther than by

best newspapers, ra
blinding themselves to what is
going on around the

under

Whet 1 have recor

York editors’ meeting had to do ,. ;

with sports. The question was: &

“What do you do about promo-

ters trying to influence your
n')n -

sports stafl?

One answer was: "They have 4

Jearned long ago to desist.”
Another: “No such trouble.
Still another: “Liberal salaries

and strict rules on outside work

have stamped out the practice In
most cities.”
Don't- these editors read?

Haven't they read about the

trotting track scandals in New

York? What abou

charges of press ag

track? What about the sporté
writers who were appearing on &
television ‘show sponsored by the
tracks?

Wasn't it a newspaper owner,
who was head of the trotting
track commission, W
unnewspaperlike thing when the

broke? Wasn't it he who

ordered the hearings closed
the press? And wasn't it Gover-
nor Dewey who ordered them
? Odd this — 0 find

itical ordering newspa=
L "lpam:ll:u{oq hold  hemrings to
which the press may be admit-
ted.

#

ho did an ¢

STEWARD SYSTEM P

with the swecess
Red Cross efficials

of its

m.

ded about
New York is typical of many
areas. In California,
months ago, & magazine called

wisdom of newspaper photogra-
phers doing a side busines in,
Jet's say, wedding pictures?

This Is no hypothetical ques-
tion. I went through this issue in
St. Louis. I found there news
photographers on hire for tak-
ing wedding pictures. It is so odd
that the idea got around that you
had to employ “Mr. So-and-So™
to take your picture, or you didn’t
stand much chance of getting it
into the paper? Yes, we cut it
out. But it goes on still in eity
after city,

Texas editor, in a letter
to me, said that one of the
best known names in the oil in-
dustry has “several reporters on
each paper” in a certain town on
his enterprises’ payroll.
, he postulated, that
this ol man put out a story about
hitting a new pool. Bome widow,
he wrote, might be impressed
enough to invest her savings only
to have the new pool turn out to
be salt water,
I think his fears have good

nee-

a few

columns for their own interests?
How can we claim integrity when
we permit staff members (o ac-
u?lov ! ’IM %

, In , can we
claim integrity unjess nev:o:ptnw




Page Six.

The Badeé Memorial Idea
Aad Some Recollections

NEW YORK CITY

Editor: The Twin Cities effort’
to have ANG establish a living
memorial to Bill Bade warrants
sympathetic and favorable con-
sideration by the IEB and by the
convention. Leadership, which
this suggested mem proposes
ir.spire, was Bill's strength.
ber of the Guild is ll:
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to make it clear that he thought
this chap an awful boob for not
joining up. Bill got his ultimate
satisfaction, I suppose, when this
free-loader came to him, as years
went by, to complain that they
weren't figuring his overtime
correctly, and would the Guild
please something about it
With restraint that I have al-

admired, Bill refused to

, though he
ed away from & scrap,

-
sefE Brgpe
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alo Wins Two Grievances
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in no way that would please Bill
o y nk, than by giving

others & st::w; l’:ll and a last-
in remin 0! .
§ remitavID B. DREIMAN
Time, Inec., unit
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Smoke Screen Obscures
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Heard By NLRB

" In Jersey Case

William  Michelfelder.

Bobbs-Merrill Co., Inc. In-

dianapolis. 320 pp. $3.50

This remarkable first novel by
William Michelfelder, who, in~
cidentally, was chairman of the
New York Guild's World-Tele-
gram & Sun Unit last year and
a delegate to Boston, and now
vice chairman of vﬁw unit,
should be approached by the
reviewer With some caution.
Within it ‘there is & booby trap

Jfor the critic.

The new novelist is & first-rate
story teller. The style is one of
simple eloguence, which rises to
heights of inspiration and pas-
sion, approaching at times the
sheer beauty of poetry. There
isn’t much room for debate about

commentator will re=

LpeeEs

the companionship

visible lover,” the “great light of
the world” which had {llumined
the life of Father Kesslar. He
drank “the cup of disbelief,” and

ha
human institution.
the plot no doubt could
been found in any other churc

h
organization — &t a Methodist
General Conference, for exam-
ple — or in a labor union, where
some leaders convince themselves
that God Himself gave them
“jurisdiction” over human be-
ings, and forget that per capita

' human

is legitimized only by
service.

Institutions of all kinds tend
in time to substitute an abstract
idea. of their corporate welfare
for the human goals to which

they were first dedicated.
This novel by a

rationalist

popular freudians,

reporter is no
superficial play with intellectual
palaver, In it the
“intellectuals,” the social “work-
ers,” the psychiatrists and the
get their
come-uppance even-handed with
the sky-pilots. “God made the
world,” sald the contrite Metho-
dist minister when his young

yery Christian w
of this _new book about an §
clent conundrum. e

Michelfelder has his own doge
ma. “God is Love,” exclaims the
dylng Carew, and there is an
equating of the love of God with
the love of man. It has been
sald before in prose and verse,
and the idea dates back to Holy
Writ. Most will agree that it will
bear reiteration, which is here
particularly effective in a story
well written.—G. A

His ;

H]

chapel. ;

And although the Graphic was

careful to label the products as

- ;' me actors in
the scenes were

ere genuine.
And although the Graphic was
label the products as

doubtiess

assumed that the photographs

were genuine.

Few newspapers had so

Jamlike an ation

Graphic attracted &

of staffers. But from that oper-

ation sprang such names as

Sullivan, Walter Winchell, Louls

Sobol, and hundreds less glitter-

ing, now scattered throughout
(and TV-radio and

publicity) offices across the na-

tion, most of them doing @ sober

journeyman’s job at Guildsmini<

y.
“glumni” cannot afford
- book, but it

mum pa

for those to
Graphic” 1s hearsay out of &

long-gone past.

———

WHY WAIT
FOR COLOR "!
shots of
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‘Combatting Forced Job Tnndon.

Guild Doesn't Kill ‘Extras,

Washington Benefits Prove

One of the fallacies some pub-
lishers try to folst on employes®

Star will finance it for him at a
lower rate of interest than is

GUEST EDITORIAL

‘Right to Work’

Friend of ours is thinking of
picking up and moving. He told
us that he wants to live in one
of those states where a man has
a “right to work."”

“Sounds awfully good to me,”
he says. “Why a man would
never have to worry about lay-
offs or unemployment or being
fired — unless he steals or some-
thing.”

“What,” we asked him, “have
these right-to-work laws got to
do with layoffs?”

i Our friend was astonished.

'Why,” says he, “it's obvious: If
& man has a right to a job
spelled right out in the law, no-

y can lay him off or fire him,
cu;v they‘?;

e h to explain all over
:lun the sad fact that the
ul;l:ht-w-'&t:" in those laws is

name newspapers give
to them. Those laws don't guar-
antee our jobs, although they
could, They don't protect us
:nlut layoffs, and they could

0 that, too. The only right these

Justice for All
— Texas Style

The “right-to-work” laws of
ol e B R ol e
n
_ - g on security
Here, for example, are a few
paragraphs from a Texas law,
H. B. No. 41, Chapter 138, Labor
Organizations, Mass Picketing:
2 ISectlon 1. It shall be unlaw-
ul for any person, singly or in
concert with others, to engage In
rlckeunu or any form of picket-
mn( activity that shall constitute
:.? picketing as herein defined.
. Mass Picketing,’ as that term
‘: used herein, shall mean any
Ol’!;l of picketing in which:
“l. There are more than two
gt’h pickets at ‘any time within
er fifty (50) feet of any en-
i l:te to the premises being
e g?, or within fifty -(50)
ﬂc:e\a." any other picket or -
fine of up to $500 or a Jjail
mnce of up. to 90 days, or
tfle.{:w‘?;rmuh es provided
“Aﬂ:lntlon. each separate act
other Texas law provid
a‘;’l & penitentiary term for e:
nmon ﬂmemlm who engages in
Cuffs near the scene of a
ifa nml:-n\:r'uom e !
st, gets off with a

,one-third, the employe two-

‘thirds, including family coverage
if desired. " e

Reecreation. Men's clubroom
furnished by Star at $1 per
month per member is run by
employes; club has two major
outings each year,
dinners.

No Guarantee

so-called “right-to-work” laws
tee Is the right to scab.

Why do they call them “right-
to-work™ laws? To sugar coat
the pill they are trying to make
us take, that's why.

Actually these laws abridge the
rights of employes to contract
freely with their own employers.
These laws forbid any agreement
between an employer and his
employes providing any form of
union security.

Take the Virginia law. It's as
typical an example as any, It
provides: “It is hereby declared
to be the public policy of Vir-
ginia that the right of persons to
work shall not be denied or
abridged on account of member-
ship or non-membership in any
labor union or labor organiza-
tion.”

This means, of course, that no
union can ask for and no em-
ployer can grant any form
union security in an agreement.
The law guarantees free riders
the right to work in union shops
with full unioh benefits.

In the states where these bills
have been most successful, there
is no movement to protect the
minority in other ways. These
states do not have laws protect-
ing the right of racial minorities
to work. Nor do they have laws
protecting the right to work of
older citizens.

What would happen, we won-
der, if these same states really
gave men the “right” to work,
SBuppose these laws were amend-
ed to read: “It is hereby de-
clared to be the public policy of
Virginia that the right of per-
sons to work shall not
abridged or denied for any rea-
son so long as the owners con-
tinue to receive profit from the
company employing such per-
sons.”

That would be a real right-
to-work law. We suspect that sl
the politiclans and papers that
are so enthusiastic ebout these
right-to-scab laws would sud-
denly lose interest.

Seems logical to us to fuppose
that anyone honestly interested
in our welfare, anyone Wwho
wanted to make us more secure
in our jobs would be belping us
to strengthen our union, not

ng to weaken us.

After all, the union is the best
protection we have on the job.
It's the union that helps us en-

force our “right to. work.”
(From The Muchinist, weekly publi-

eation of the International Assoc
of Machinists,

1)

numerous-

What to Expect and
ain i sy B

b I, oliy

to challenge such a transfer and what are the po

" These questions,
9, 1953), are nnswen? i’;e(:

by the celebrated Hir

and recently distributed to local

anual

sults ¥f a transfer is challenged
as a dismissal: -

® It may be held that there
is no dismissal because the new
assignment does not differ ma-
terially from the old or because
the contract allows such trans-

. In this case, the employe
must accept the transfer or quit
(leaving out of account other
grounds thet may exist to resist
the transfer, such as discrimina-
tion for union activity),

® It may be held that there
is a dismissal which is prohibited
by the contract. In this case, the
employe must be restored to the
job from which he was trans-
ferred.

® It may be held that there is
. , but ene which may
not be challenged because the
contract contains no job secur-
ity. In this case, the employe is
entitled to severance pay (as-
suming the contract contains
severance pay) even though
there are con qualifica~
tions denying severance in case
of dismissal for neglect of duty
or insubordination. This is so
because a transfer, to be a dis-
missal, is necessarily a transfer
which the employe had a right
to refuse, and so refussl can be
neither neglect nor insubordina-
tion. Preécisely this was held in
the Hirshberg case,

® It may be held that there
is a dismissal, but one which is
allowed by the contract. Again,
severance pay is due ( depending
upon the language of the con-
tract).

The employe, of course, may
desire to keep his old job if he
can but take the proffered trans-
fer, rather than his severance
pay, if he cannot. In such case,
the employe should take the new
job, but under protest that the
iransfer is in violation of the

ntract.

The employer at this point
may force the issue.

He may agree that the trans-
feris a , but insist that
it is permitted by the contract
and offer the employe the alter-
natives of accepting the trans-
fer unconditionally or taking his
severance pay and contesting the
dismissal, 4

The employe then will have to
decide whether he prefers
risk, with severance pay if he
Joses, or the unpalatable trans-

m» . pown ;
If the employer, however, per-
mits the employe to enter into -
the new job under protest and
subsequently it is held that the
transfer was a dismissal without
cause, the employe must be re-
stored to his old job. i

If, on the other hand, it is
held that the transfer was a dis~
missal for which there was cause
then the employe remains in the
job to which he was transferréd.

This is so because the em-
ployer is permitting the employe
to take the new job if the trans-
fer is held to be a dismissal for
which there is eause, such as an
inability to do his old job.

If it is held that the transfer

-
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thaceant, Feople. Today,
nomenon) sald:
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O We hope o make It non-partisan. Tt will be conserva-
Ao 4 i oo Ko

'tive, as strong for

as for any

is a dismissal but for cause, and
the employe remains in his new
job, there must be clarification
of his status with respect to
those contract benefits which
depend upon continuous, uninter

‘_mmd service. For under these

circumstances management may
well take the position that, al-
though the employe cnntinues in
its employ, his service has been
interrupted by his dismissal

(transfer),

. For example, where severance
pay depends upon continuous,
uninterrupted service, either the
severance due at the time of dis-
missal (transfer) from the em-
ploye’s old job must be paid; or
it must be agreed, by written
stipulation, that his dismissal
“(transfer) does not constitute
an interruption of service for the
purposes of computing severance
pay (and any other benefits de-
pending upon continuous, unin-
terrupted service),

If the employer refuses to do

ity remaining is severance com-
puted since the transfer, %
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E’I.‘. and immediately

ve the thl?'r:dm the preo-

test to writing. :
. e o

This protest should state that

the
and do not accept it, but while
the is  processed

ery, the employe will, under pro-
test, work at the new assign-
ment.

According to the desire of the
employe in the light of one of
the possible results of the pro-
test —— that the transfer may be
held a dismissal, but one which
the employer has the right to
make under the contract - an-
other statement should be in-’
cluded in the protest.

If in such case the employe
will desire to accept the new job
rather than severance pay,
the protest should say so,

/The fact that transfer to a
different kln: of job constitules

a ves some protes-
tion against undesirable trans-
fers, but it is not.a fully-satis-
factory substitute for an ade-
quate clause in the contract,

A proper transfer clause will
clearly define the area beyof
which transfer is not permitied
without the employe's consent;
but when the legal doctrine is
relied on exclusively, the trier of
the case must decide which jobs
are different materially from
others, and judgments on such
questions will vary,

A transfer clause will flatly
forbid the transfer; and thus
avold the variety of problems
that arise when a transfer is
made and then held a discharge,
but one not in violation of the
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ship, and gives the newsman a
.respect and self-reliance
long lacking in his craft.
. Still another Guild fact that
Publisher Ethridge hasn't no-
ticed is that the word “profes-
* has quite disappeared
from the present-day newsman's
self-descriptive adjectives,
Guildsmen learned, at least fif-
teen years ago, that their jobs
“professional;”

By CHALMERS M. ROBERTS
Washington Guild
“018'!‘ THE STORM SIGNALS, more troubles
ahead. That is, hoist away if you can tear
yourself from the TV circus and readjust your
vision to the other side of the world—to Indo-
china in particular,

Twice your Uncle Sam has marched up the
hill of intervention, once actually setting the ten-
tative date of April 28 for an air strike. But we
wouldn't do it without the British and they said
no. Those crises were over Dien Bien Phu,

At this Writing the dispatches are full of dire
warnings of a Red assault on Hanoi and the Red
River Delta. A showdown at Geneva seems pos-
sible. It could be that we will have to face the
choice of American intervention or losing north-
ern Vietnam.

It has been my feeling that the commie tactic
hubeenwpuahulutarupowbleonthe
battlefield and at the conference tablk and then
grab up the poker pot just before Uncle Sam
pulls out his six shooters and starts firing away.
, If that theory is right, we are close to the
last hand. ’

. = L]
"HE EISENHOWER ADMINISTRATION is split
and torn on what to do about Indochina, The
range is from the interventionists in the executive
branch to the political isolationists in the GOP
on Capitol Hill, ' .

WelntheU.B.hnvebe,enuud:olonlto
Presidents who forcefully execute the powers of
their office that it is very difficult to get used to
one who turns over to lesser officials the business
of consulting with congressional leaders and with
foreign governments on war and peace.

In the void of Presidential action, the two
strong men of the Administration in foreign mat-
ters exercised power—Secretary Dulles and Ad-
miral Radford. According to my best information,
they did it with approval and backing of the
President, not at his urging.

There are many here in Washington who
think the whole business of' American interven-:
tion has been only bluff and that the President

HE ANGLO-AMERICAN DIFFERENCE has

been due to contrasting assessments of the
Soviet intentions, Our people have argued that
Russia was not ready for war and hence would
not come in if we intervened in Indochina, even
if the Chinese communists came in.

Rhe British feeling has been that once we in<

tervened the Chinese would come in, we would
then probably use atomic bombs, China would
call for Soviet help and Russia would in the end
come in and this would be World War with
all its horrors.
The dilemma in Wum}um as far as
is

all our Far East t
cratic loss of China, ;

The British want a practical.
the country so that a firm line can be
Inpmot-.mmm'm;._
military lines everywhere between the

airlift, Greece.

sG FAR IN INDOCHINA our side has
able to show that necessary strength,
public Anglo-American quarrel has
the very strong power that actually resides on
our side.
What we have left is
of that power. The problem here is the commu-~
m assessment of that threat—or bluff, if you

The forthcoming events should tell us whether
mccommlunluredovhmumetomskcm
or whether they figure they can still more
more fighting in Indochina and more stalling
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“Louisville papers please copy.”

Weeks & Rogers
To AP Committee

In two regional contests for
places on the AP National Com-
mittee, wire service members
this week returned ballots indi-
cating a choice of Wallace A,
Weeks, of the Boston bureau,
for Reglon II, and of Warren
lx‘ﬁltrl. Washington, in Region

Weeks, a committee incum-
bent, defeated George Bowen, of
Baltimore,

29 ;E-!
et et
it el

y

it
L

sz%i
B5is
et

York. All have had previous ser-
vice on the national group.

Olesen Vice President
Of Washington Guild

Washington, D, C. — Don Ole-
sen, reporter on the Washington
Post and Times-Herald, is the

has been and is firmly opposed. My feeling is
that he has not been firm either way and that
he acquiesed in the Dulles-Redford proposals for
intervention provided the allies and the Congress

went along.

Geneva,

it could

Four-Day Philly Strike
Wins Initial Contract,
Halts Firing, Demotion

Philadelphia, Pa. — A four-
day strike by newly-enrolled
Guildsmen at the Kensington
Guide, neighborhood weekly, re-

sulted this week in a Guild con-
tract, reinstatement of discharg-
ed employes and restoration to
his job of another employe who
had been demoted.

The short-lived walkout oc-
curred just after last week's pa-
per had been circulated. Man-
agement capitulated in time to
avold missing this week's issue,
due for publication yesterday.

The Philadelphia Guild had
signed members in all depart-
ments, and was engaged in ne-
gotiating & contract after a
recognition election conducted
by the State Labor Board.

Last Thursday management
discharged three of the staff and
demoted a fourth. Two of the
group were on the negotiating
committee, Management sald its
move was dictated by a need for
economy, but negated this claim
by attempting to hire replace-
ments. Guildsmen walked out of
the plant, established a picket
line and gained the aid of two
crafts in the plant, the printers
and stereotypers.

The weekly circulates in a
heavily industrialized ‘and un-
fonized section of this city.
Promptly several large adver-
tueu. cancélled space in this
vee.k. 's paper, one of them saying
he “couldn’t afford” space in a
struck publication,

By Tuesday, management was
mjytowkurml.lnducon-
tract. In a 13-hour session which
ended at midnight and took only
brief times-out for lunch and

.on the payroll, the third having
obtained a preferable job when
the strike was called.

A five-day 40-hour work week
was guaranteked, with model
contract provisions for job se-
curity, and standard holiday
clauses. Three weeks' vacation
is earned after five years service.

Guarantees for minimum
working hours were written for
circulation men, ho are part-
time employes. Their car ex-
penses are also guaranteed as
to minimum,

The contract provides for
step-up wages, payable now, next
January 1 and July 1, 1955, and
runs for nineteen months, until
December 31, 1955, that also be-
ing the expiration date for the
management’s contract with the
typographical union.

David 8. S8chick, Guild ad-
ministrative officer, directed the
mOuAUom and strike activi-
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In the latter case, the storm warnings will
have been well hoisted. An indecisive govern-
ment in Washington could let Indochina go—or

say, no, we will fight,

Gains Registered
In Two Contracts

Settlements of contract ne-
gotiations at Hazleton, Pa., and

" Kingston, N. Y., are listed by the

ANG Collective Bargaining De-
partment.

The Hazleton Plain Speaker &
Standard-Sentinel contract adds
$3 to all weekly minimums, pro=
vides a third week of vacation
after 15 years, boosts mileage
rates from 8¢ to 9c, and reduces
from 10% to 9 the hours con<
stituting the working day spread.
The reporter top minimum is $91
after five years.

At Kingston the Daily Free-
man contract will extend for two
years, with stipulated increases
this year and next..The present
increases range from $2.50 to
$4.50, those for next year from
$2 to $2.50. Service requirement
for a third week of vacation
drops to eight years in 1954, to
five years for the second half of
the contract term. Severance pay
ceiling is up_ four m;s ::"?l‘
weeks' pay. Reporter top »
mum becomes $96.50 after four
years, that for display salesmen
$97.50 after four years.
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