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Harvard Announces List
Of 1955 Nieman Fellows

The Nieman Foundation at Harvard University an-
nounced today appointment of twelve newspapermen as
Nieman Fellows at Harvard for the college year opening

in September. They make the 17th annual group of news-

papermen awarded fellowships for a year of background

study at Ilarvard under the bequest of Mrs. Agnes Wahl

Nieman, widow of Lucius W. Nieman, founder of the
Milwaukee Journal.
Mrs. Nieman's bequest,

in honor of her husband,
was "to promote and ele-
vate standards of journal-
ism in the United States."
The first Nieman Fellow-
ships were awarded in
1938. Two hundred news-
papermen have held these
fellowships at Harvard.

Three newspapermen from the
British Conunonwealths are ap-

pointed Associate Fellows with-

out stipend. They are sponsored

and financed by the Carnegie
Corporation, which has support-
ed three such fellowships at Har-

vard each year since 1951. A
Special Associate Fellowship

without stipend was awarded
Henry Shapiro, United Press

correspondent, recently returned
from assignment in Moscow.

Nieman Fellows for 1954-55

Piers B. Anderton, 36, tele-
graph editor, San Francisco

Chronicle. He plans to study U.
8. foreign policy and modern
European history.

Robert L. Drew, 30. Is a mid-
west correspondent of Life Maga-
zine. He plans to study U. S.
history and certain of the prob-
lems of cities.

Selig S. Harrison, 27, just re-
turned from three years' foreign
service in the New Delhi. India.
bureau of the Associated Press.
plans to work in Far Eastern
studies to prepare for further
foreign service.

Carlton M. Johnson. 28. is cite
editor of the Columbus (Cia.)

Ledger, will study local govern-
anent and problems of the South.
Thomas G. Karsell, III. 34.

managing editor of the Delta
Democrat-Times of Greenville.
Miss., plans to study municipal
government and writing.

Albert I.. Kraus, 33,•a finan-
cial writer on the Providence
Journal, plans to study eco-
nomical, accounting and statis-
tics.
Gay E. Munger, Jr.. 30. is

assistant state editor on the
Greensboro INC.) Daily News;
plans to study economics arid
government.

Arch Parsons, Jr., 28, is the
UN correspondent of the New
York Heraid Tribune, plans to
study American history and in-
ternational affairs.

Mortimer P. Stern, 28, night
city editor of the Deriver Post,

plans to study problems of pub-
lic administration.
Henry Tanner, 36, foreign

news analyst on the Houston
Post, plans to study American
foreign policy and Russia.

William J. Woestendlek, 30,

Sunday editor of the Winston-
Salem Journal and Sentinel,
plans to study literature and the
arts.
Samuel D. Zagoria, 35, report-

er on the Washington Post, plans

to study history and government.
Associate Fellow (without stipend

Henry Shapiro, 48, foreign

correspondent and bureau man-

ager of the United Press in

Moscow.
Associate Fellows (without sti-

pend). sponsored by the Carne-
gie Corporation

Ian Cross, 28,' chief reporter.

Wellington Dominion, New Zea-

land. plans to study the history.

government and foreign policy

of the United States,
Fred C. flowers, 35, special

correspondent for the Mel-

bourne Herald. Australia, plans

to study American history and

government.
William H. French, 28, report-

er on the Toronto Globe and

Mall. plans to study government

and economics.
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See Long Strike
At Wilkes-Barre

Wilkes-Barra, Pa.-Wilkes-Barre Guild strikers set-

tled down
fad awl 

' tied down this week (the 10th) for a summer of picket-

Puhiihp.jr, day* Of meli Moult. 
ing and strike duty after publishers of the Wilkes-Barre

Publishing Company walked out of negotiations for the

Junto 11. 1964 fifth time since April 7, the day before the walkout.

Time Table
Wilkes-Barre, Pa.-- Publish-

ers of Wilkes-BaXs two
struck newspapers, e Rec-
ord and Times-Leader, Eve-
ning News, have no intention
of resuming publication be-
fore next fill.

This was confirmed here
early this week. when Atty.
Max liosenn, counsel for the.
management during talks
held since the strike April 8.
told a politician in the pres-
ence of a Judge that manage-
Client had little desire to

reach a settlement with the

Guild because "there is very

little advertising volume In

the summer months."
Only 10 days before, the

same Attorney Rosenn had

Informed Joseph M. Walsh,
Wilkes-Barre Ouildsman and

former ANG international

vice president, that "because

of the lack of business In the

summer period, the publish-

ers might not resume publi-

cation before the fall."
This statement was made

at . a time when mediators

and Council of Churches

spokesman were striving to

bring about a resumption of

negotiations. Its timing was

considered a pressure move

to force the Guild to accept

a negotiations agenda de-

manded by management.

The publishers' retire-
ment from the bargaining
table came after the Guild
.rebuffed efforts by the pub-
lishers to set up an agenda
which would have forced
arbitration on unsatisfac-
tory contract terms.
Sale of subscriptions and ad-

vertising in the Guild's publica-

tion. The Valley News, were in-

tensified. Advertisements were

run for additional carriers and

brought responses from more

than :00 boys who sought vaca-

tion time employment. Circula-

tion continued to mount and the

press run passed 20,000 copies

for the first time since the pub-

lication was launched as an in-

strument to end the strike.

Contributions by Guild mem-

bers and other union members

continued in volume. The Inter-

national Ladies Garment Work-

ers Union held a district council

meeting in Wilkes-Barre, ANG

President Joseph F Collis and

Guild member William McCall

spoke. The union, with 15,000

members in the Wyoming Valley,

pledged support.

Mrs Min Lurye Matheson.

whose brother was slain in New

York City about four rears ago

while working for the ILCIWU,

called the Wilkes-Barre strike

"the best organized strike I've

ever seen. You (meaning the

ILOWU members) should take a

walk down to North Main Street

and see the 'intellectuals' of the

WILKES-BARRE STRIKE FUND
Wilkes-Barre. Pa.--New contributions to a

id the Wilkes-Barre

strike have been acknowledged by the lo
cal treasury, as having been

received since May 24;
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Guild walking in perfect step"

David Gina°Id, Northeast dis-

trict manager for the ILOWU.

said he was shocked at the Word

that the publishing company had

purchased strike insurance.

probably writing It off as an op-

erating cost, with consequent re- -

duction in Federal Income taxes.

He said this new technique in

fighting unions would be reported

to the SLOW 13 national execu-

tive board,
In breaking off negotiations

Monday, the publishers sought

to limit contract discussion to

tentative agreements reached

since February 3 but erased by

the strike April 5; arbitration

as proposed by management.

wages and • fourth weeks' va-
cation, and to those sections of

the Guild's clarification docu-

ment which the publishers wish-

ed to discuss
J. William BlaIz, ANG direc-

tor or organization, put it very
bluntly when lw told the depart-

ing publishers: "This Guild does

not intend to settle for the kind

of contract it could have had

without a strike."
Local president Carl Peas-

vento stated:
"It's plain the publishers don't

care whether their customers get

• paper tomorrow or September.

The publishers last year bought

strike Insurance for 13 weeks.

When they bought the insurance,

they resolved to fight four unions

now idle at the publishing com-

pany plant. The publishers

don't care what happens to their

customers. The Guild is con-

cerned, and is trying to keep

the people informed through the

Valley News."

Tax Rebate?
Wilkes-Barre. Pa - Strik-

ing members of Wilkes-Barre

local this week were certified

by the Luserne County Board

of Commissioners to receive

surplus food being distributed

by the Federal Government

Members had only to give

their social security number

and the size of their family

to receive a booklet of eight

coupons good, according to

the number of dependents.

for quantities of beef, and

gravy, processed cheese, dried

milk, shortening, butter, pea

beans. lima beans and kid-

ney beans

'Right-to-Work' Laws Menace to Unionism
New Orleans, La. - So-

called right-to-work legis-

lation looms large on the
labor-relations horizon be-

cause:

1. Additional states are
involved in movements for
such legislation. Pending in
the Louisiana Legislature
Is a bill stating that "the
right of a person or persons
to work shall not be denied
or abridged on account of
membership or non-mem-
bership in any labor union
or organization." In addi-
tion, there is a proposal for
a constitutional amendment
to the same effect.

2. Proposals in Congress
to amend the Taft-Hartley
act, including such amend-
ments as further curbs on
the right to strike and more
Power to the states in labor
legislation. For the time be-
ing, these movements ap-
pear to be shelved.

Material in the accompanying survey
 was compiled as a project

of the Guild's Southern Regional Wire Council, 
and written by

Ernest G. Fischer, chairman of 
the council and member of the 

AP

bureau staff in New 
Orleans. (Sce guest editorial on 

Local Copy

Page, this issue.-Ed.)

Banning the union shop

Is contrary to the 
American

Newspaper Guild's 
objective

of a Guild shop. 
The Guild

shop is designed to 
require

the "free riders- to contri-

bute their share to the

maintenance of an 
organi-

zation which, by labor la
w

and by contract, 
represents

the non-union as 
well as the

union workers.

Flying the false flag or "right-
to-work." the closed and 

union

shop were banned by 
Alabama

In 1953: Arizona. 19
47: Arkan-

aa.s, 1947: Florida, 1947. con-

stitutional amendment. no 
en-

forcement law; Georgia, 
1947.

Iowa, 1947; MiseissipPl. 1954;

Nebraska, 1947; Nevada
, 1952;

North Carolina, 1947; North

Dakota, 1945. approved 
by ref-

erendum, 1948; South 
Dakota.

11147; Tennessee. 1947; Texas,

1947, and Virginia, 19
47, followed

by 1954 Legislature cons
idering

amendments to obtain m
ore ef-

fective enforcement.

On the other side of 
the led-

ger it should be added that

Iowa, Nevada and North Dakota

in 1953 defeated bills introduced

to repeal anti-union security

laws. On the other hand, during

the same year, North Carolina

and Tennessee defeated bills to

legalize the union shop.

In addition to the 15 states

mentioned above as having out-

right bans on closed or union

shops,, there are It states wh
ich

have laws regulating, but not

prohibiting closed and union

shops. In most instances the 
ef-

fect of the legislation is to l
imit

the complete freedom of 
unions

to obtain closed or union 
shops

solely by economic power.

States in the latter category

are California (1944). a union

may not have both a closed 
shop

and a closed union; Colorado

(1943). a three-fourths majority
vote of employes in 

bargaining

unit is required to enter 
Into an

all-union agreement; Kansas

(1943), a majority of employe
e le

required to enter into an all-

anion 'agreement; Louisiana

(1049), contracts requiring 
mem-

bership or non-membership In

a labor organization declared

against public policy, Maryland
(1049). closed and union shop

declared against public policy,
but law not enforceable in
courts; Massachusetts (19471,

discharge for non-membership in
union and unfair labor practice,
Michigan (1949), use of force to
compel union membership de-
clared unlawful,
Minnesota (1939), use of force

to compel union membership or
non-membership made an un-
fair practice; New Hampshire
(1949), coercion to Join or not
to join a labor organization

made an unfair practice, and
Wisconsin (1949), an all-union

agreement permitted if two-
thirds of the employes (provided

such two-thirds constitutes a

majority of all employes in bar-
gaining unit) vote affirmatively.
States which rejected pro-

posals to prohibit closed and
union shops were Maine, where
two referenda were voted down
in 1948, and New Mexico, where
a proposed constitutional amend-
ment was defeated in 1948.
"Right-to-work" bine intro-

duced in 1053 were defeated in
California, Colorado, Connecti-
cut, Idaho, Indiana, Kansas,
Maryland, Minnesota, Missouri,
Ohio, Oklahoma, Oregon. Utah
and Wyoming.

0•••••••••••••

•
The touisi•na proposal follows

/101Me of the language of the
North Carolina and Virginia
"right-to-work" laws. Virginia's
has been upheld by the U. ft
Supreme Court. Incidentally the
North Carolina statute makes the
flat statement that "the right to
live Includes the right to work."
The implication Is that some-
one, somehow is bound to pro-
vide employment, regardless of
economic conditions.
Before the Louisiana Legisla-

ture the proponents of "right-
to-work" measures made the
familiar arguments:
• That such measures already

are law in some 15 states. In-
cluding most of the South.
• Such enactment would re-

store the workingman's right of
choice without endangering un-
ion rights to collective bargain-
ing, peaceful picketing, shut-
downs( and other lawful means of
dealing with management.
• Stater where such laws are

In effect have not experienced
decreased wages or increased un-
employment. ,
• That the U. S. Supreme

Court has upheld three test
Caries.

• There is no penalty clause,
the proposal is not. "punitive."
and affecte unfair management

(Continued se Tags 1)

di a



A V

Page Two
THE GUILD REPORTER, 

JUNE 11, 1954

Salem Contract Bars
'Economy Dismissals'

Salem, Mass. - More effective

prevention of so-called "econ-

omy diamissals" is contemplated

in a contract clause which the

Salem Guild has included in its

new agreement with the Salem

News. In addition, the new con-

tract calls on all new employes,

instead of four out of five, to join

the Guild within 120 days after

employment.
The new curb against economy

firings is contained in the fol-

lowing language:
"Economy dismissals shall be

made only when failure to re-

duce the staff would impair the

financial stability of The News

and upon acceptable proof that

the necessary economies cannot

be effected by other reasonable

means. Before any such dismie-

sals are made the Publisher an
d

the Guild will discuss all other

means of effecting necessary

economies. Employes so dismiss-

ed shall be placed on a rehir-

ing list and shall be rehired In

the reverse order of their dis-

missal before any new employes

are hired."
The contract also cuts the

work week from 40 hours to 38,

of five days of hours. 38

minutes each. A four-week vaca-

tion is earned after 12 years,

Instead of 13, severance pay

ceiling is advanced two weeks,

to 48 weeks, and the publisher

assumes the base costs of Blue

Cron and Blue Shield services.

The agreement is for one year,

dating from April 27.

IEB To Review Defense Fund
And Strikes at June Meeting
The American Newspaper

Guild has been trying to fight

the publishers' $3 million insur-

ance "H Bomb" with a $100,000

defense fluid "saber," it was said

this week by Secretary-treasurer
William J. Parson.
He was discussing the March

directive of the IZI3 calling for

reassessment of the Guild's de-

fense situation, and said that a

recent meeting of the IEB

finance committee will have sev-

eral suggestions to make at the

board meeting set for June 20.
At its March meeting the IEB

set as an immediate goal the at-

tainment of a $250,000 level for

the Guild's defense fund. IL ask-

ed the finance committee to
make suggestions for methods of
raising that money at once, and
then fixed a level of $1 million

as the ultimate objective in de-

fense moneys It asked the com-

mittee to advance plans for at-
taining this future goal sel well.
Parson said this week that it

is "becoming increasingly diffi-
cult" for a single nwespaper un-

ion to depend solely on its own

Ana:vela) strength
"It is both desirable and ne-

cessary that newspaper unions

act closely or Jointly if we are

to enjoy continued progress in

our efforts for economic justice.

Such cooperation has been en-

dorsed by several Guild conven-

tions, and an increasing number

of locals are participating in

such joint action," said Parson.

But, he added, such coopers-

then raises a financial problem.

If an entire plant, or an entire

city's press is shut down, and if

we honor a brother-union's

picket lines, we face a financial

burden unlike that of the craft

unions, for the reason that the

Guild outnumbers such other un-

ions in the newspaper industry.

In completely organised shops,

he noted, there are more Guilds-

men than members of all the

crafts combined.
The Guild pays strike benefits

from its defense fund, Larson

noted, which heretofore has con-

tained. assets amounting to only

about $3 per member. Some

large CIO internationals, like

Auto and Rubber, have defense

funds of $10 or more per mem-

ber, but do not pay strike bene-

fits.
The finance committee, of

which Parson is head, will not

only have several alternate plans

for meeting both the' immediate

and long-range objectives of de-

fense funding, but will also have

some recommendations for

tightening the terms under

which ANG's control of strikes

is exercised.• • •

The TES will endeavor. Par-

son said, to have drafts of, the

Officers Reports in the hands of

convention delegates shortly af-

ter the June board session. The

reports will contain the board's

recommendations, not only on

defense fund financing and strike

policy, but for all other Guild
departments and activities.

Chicago Wire Services
Form New Council Body

Chicago, HI. - Chicago wire
service people have formed the

newest city-wide service council

in the country.
Responding to the efforts of

Ray Pitt, ANC} Assistant Wire

Recalls Bill Bade
As Copy Mentor
A check for $10 has been re-

ceived by ANG Secretary-treas-

urer William J Parson, Intended

for application to the fund for a

proposed memorial to Wilbur K.

Bade, former director of organi-

zation and Guild Reporter edi-

tor, whose death occurred March

29.
It. came by way of the Twin

CILlea Guild, from a former

member, Helen Cambria Bolster,.

pow a free lance writer in New
York. She had first known Bade

when he as a Minnesota editor

. and she was a,staff nev•comer.

She wrote the Twin Cities

"I wish I could make it a hun-

dred times that, for if I've ever

Written clean copy, I've got Bill

to thank for it. He put the fear

of God and good copy readers

Into my frivolous head. There's

no academic substitute for such

bringing up by hand, however

fancy they get about journalism

echoole.
"If I might toss an Idea into

the discussion, I'd like to sug-

gest that a suitable memorial to

Bill might be a prize or scholar-

ship to that kind of student copy

editor.-

Service Administrator, and local

wire service Guild leaders, rep-

resentatives of the Associated

Press, International News Serv-

ice and United Press met on

May 6 and took the initial steps

toward formation of the council.

The new council. under the

chairmanship of Joe Prein, INS,

plans to meet monthly and more

frequently If the need arises.

Five functions were listed as the

objectives of the council. They

are:
1) Exchange information on

problems and contracts of the
individual wire services.
2) Work out solutions to these

problem)] that can be employed
by all the services.
3) Formulate similar contrac-

tual demands to bring wages and

working conditions in all the

services into line.
4) Present and explain to the

Chicago Newspaper Guild the

specialized problems of the wire

services with the purpose of se-

curing more sympathetic con-

sideration and action.
10 Implement cooperation be-

tween Guild units and the CTU

in the wire servi,es.
In outlining these goals the

council has emphasised that

they can be attained only

through the active participation

and support of Chicago wire

service Guildemen.
Local President Bert Holly

and Executive Secretary Dan
Smyth have pledged their full-
est cooperation in malting the
council a moms.

Delegates Guild Withholds Okay

Named As To No-Raiding Pact
Washington

Four officers of the Washing-

ton Guild will serve as the lo-

cal's delegates to the ANG 
con-

vention in Los Angeles. They

are Philip H. Price, ARO vice

president for Region 2; Ralph

M. Seebold, local president; C.

W. (Bill) Gosnell, local treas-

urer, and Max Pyle, local ad-

ministrative officer.
James F. Donovan of the

United Press declined nomina-

tion, saying. "I can think of no

men more qualified to repre-

sent Washington local than the

four nominees" The local had

in May voted to limit the dele-

gation to four.

Son Francisco-Oakland

San Francisco-Oakland Guild

will send seventeen delegates to

Los Angeles for the August 2-6

Guild convention. Elected in lo-

cal-wide balloting were the fol-

lowing:
Al Diemen, regional vice presi-

dent; Sam B. Eubanles, local

executive secretary. Fred Flet-

cher, Robert Guiles, Chester

Howard, Joyce Jansen, Michael

Jay, Robert Keely, Doug Love-

lace, Ed Mahoney, Gerry Mc-

Clean, Ed O'Connor, Joe Rosen-

thal, William Stanfteld, Thomas

Tugend, Harvey Wing and Stan

Wiseman.

testes

The Boston Guild elected

seven delegates, together with

Regional Vice President John II.

Thompson, to represent the local

at the Los Angeles Convention.

Because of the costs Involved.

the Guild membership decided

to pay the lost time and expenses

of only four, other than Thomp-

son, who attends as an IEB mem-
ber.
In an election in which 968

were eligible to vote, and in
which preferential balloting was

used, the members chose John
Cort, executive secretary; John
Wright. of the Herald-Traveler
unit; Charles Leveroni. also of
the Herald-Trateler; and George
Dwyer, of the Record-American
unit.
Others in the contest were R.

E. Glynn. Globe unit; George A.
Harris, Record-American. and
Joseph Peacott, of the Herald-
Traveler.
The local will also conduct a

referendum on a question in-
volving Colt's status He is a
paid officer of the local, and the
question has arisen as to his
right to vote in policy-making
bodies, such the ARO conven-
tion.

Albany AP Hits

Guild Majority
Albany, N. Y. - For the first

time in ANC) annals, a majority
of eilitible Associated Press em-

ployes In Albany and Troy have

joined the Guild. Of 16 eligibles

in both bureaus -- Troy is

manned by Albany on a rotation
basis- nine are now Guild mem-
bers.
This bureau has been noted

for its historic resistance to
Guild organization, turning back
efforts dating from as long ago
as 1949 The new look is the re-
sult of combined efforts of Ray
Pitt, assistant wire service ad-
ministrator, several members of
the Tr -City Guild, and some of
the AP bureau staffers them-
*elver).
' IRMA of the twelve people who
atteffned an organization meet-
ing signed application cards and
paid their dues. Seven of them
went on checkoff to insure
their continued good standing.

Since 1949. all AP Guild-juris-
diction employes have been cov-
ered as part of the ANG bar-
gaining unit by nation-wide
contract provisions. That result
was attained by an ail-or-none
election in which, by a vote of
1.1641 to 212, AP employes chose
the Cidlid as their 07er-a11 bar-
gaining agent. Prior to 1949,
only thine bureaus in which the
mayerity of staffers were Guilds-
MID were included in contract

- ernienem.

The Guild is not yet willing

to affix signatures to a 
no-raid-

ing agreement in the ne
wspaper

industry.

Reason for this stand, which

has been discussed at recent

meetings of the International

Executive Board without defi-

nite pronouncement but with

general agreement as to the sit-

uation, is outlined by ANG Sec-

retary-treasurer William P. Par-

son in a telegram which this

week went to CIO President

Walter Reuther. A meeting of

the CIO-AFL committee on no-

raiding agreements was to be

held at Washington, which

prompted the message from Par-

son.
That official pointed out that

the Guild has a problem involv-

ing several organizations char-

tered by the American Federa-

tion of Labor among newspaper

employes eligible for Guild mem-

bership, and that. the Guild

doubts the bona fide unionism

of such groups.

Says the Parson wire:
"While the American News-

paper Guild believes in the prin-
ciples of the no-raiding agree-
ment and enjoys fine relations
with ALL internationals in our
industry, we do have a problem
with the federally-chartered
ALL editorial groups.
"Their dues schedule is barely

enough to pay per capitas, and
their contracts contain such
clauses, in certain categories. as
'Anything negotiated by the
Guild will become a part of this
contract.'
"We are presently in the pro-

cess of organizing some of these
groups, and certainly cannot live
with safety in any city where
they exist.
"Therefore the Guild cannot

Participate in the no-raiding

agreement until such time as a

solution can be found to this

particular problem. However,

our International , Executive

Board is meeting June 20, and
will again &muss this matter,

Will advise you of Board ac-

MORE MEMBERS AGAIN
Six locals of the Guild - at Bay City, Chattanooga, El

izabeth,

Erie, Rockford and York - chalked up new membership
 totals as of

May 1 to assist in attaining a new all-time high of 
27,247 dues.

paying members on that date. Two of them, Bay Ci
ty and Chatta-

nooga, racked up a seventh straight month on 
this "honor roll."

The total of ANG membership is 100 higher than
 a month pre-

vious. when a "loss" of 7 was registered as against 
March 1 totals.

The new total is 899 more than that booked a
 year ago.

Eight locals held at record levels previously
 established. They

are Cleveland, El Paso, Grand Rapids, Greensboro. Newburgh-

Beacon. Pueblo, Reno and Scranton.

Arbiter Rules Guild Contract
Overrides 'Moral Turpitude'

Waukegan. 111. - An arbitra-
tor has found that a weekend
trip to Missouri from Waukegan,

with a girl is not sufficient
grounds for denying a copy-
reader severance pay.
Xhe decision was given against

the Waakegan News-Sun despite
a Guild contract provision per-
mitting the withholding of sev-
erance pay in cases of "willful
misconduct." It came also in the
face of the-fact that the man
was away on a working day be-
fore his discharge.
The firing was on the grounds

of moral turpitude.
The Chicago Newspaper Guild,

party to the News-Sun contract,
originally contested this and
asked return of the man to his
job. At the individuers request
the demand was reduced, b• fore
the arbitration hearing opened,
to payment of severance plus
two weeks' salary in lieu of dis-
mieeel notice.
Both were won for a total of

81,204.50.
The arbitrator, Harry Abra-

hams, also ruled for the Guild
in a second grievance heard at
the same time. He granted two
weeks' pay each to three men
dismissed without notice when
the news staff returned to work
after observing a printers' picket
line for three weeks.
The reason given for their dis-

charges was reduction of the
work load by the strike. Sever-
ance and accrued vacation Pay
were paid at the time of the dis-
missals.
The Chicago Guild offered be-

fore arbitration to settle the two
cases if the management would
give two weeks' dismissal notice
pay to each of the four men.
This was refused.

Group Drafts Report
On Bargaiming Data
The Interim Committee on

Collective Bargaining. crested
by the Boston Convention, has
begun •n exchange of correspon-
dence to formulate its report for
the 1994 Los Angelo.' Conven-
tion
A preliminary report was

drafted last week by a sub-com-
mittee meeting In A/40 head-
quarters. Rollin lbeerett. et. Louis
executive secretary and commit-
tee chairman, and William Bur-
gess, New York vice president,
drafted the report.

The award in the weekend.

trip case was considered a sig-

nificant one which can provide

precedent for other circum-

stances. The arbitrator held that

what an employe does outside

the office is his own business.
The man in this case had

begged off work at noon on Sat-

urday, as still feeling the effects

of an earlier illness. Instead of

going home he stopped in a bar,

where he met the girl.
Sunday night the man called

his wife from Springfield, blo ,

to say he had awakened there

with the girl and found it physi-

cally impossible to be imek at

work Monday.
The wife so informed the

newspaper's editor, who fired the

copyreader by telegram supple-

mented by • letter giving "moral

turpitude" as the reason.
The company acknowledged to

the arbitrator that an action

outside the plant might not he

grounds for dismissal, but main-

tained that the series of events

constituted proved dishonesty

and willful misconduct.
The contract qualifications on

severance pay were these two.

plus self-provoked discharge for
the purpose of collecting sever-

ance pay.
The arbitrator held that feign-

ing Illness to get awitY from work
should subject an employe to

corrective diricipline, and if con-

tinned could cause discharge He

said it was not proved dishonm'y

of a tine which could 
cut nil

fleVellUler pay.
The decision said also that

moral turpitude outside the plant

is not such willful misconduct as

would justify discharge without

severance pay
. . a clause forfeiting the

accumulated benefits of an em-

ploye should be strietle con-

strued," the arbitrator said.

Abrahams was furnished as ar-

bitrator by the American Arbi-

tration Awe The Chicago flond

was represented in the cake 
by

the law firm of Jacobs, Kami
n
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I Ammunition I
Esther William Smith, writ-

ing in the andel weekly paper
of the 'Catholic diocese of
Youngetoon. Ohio, criticised as
"parasites" and "chiselers" those
%stoker% who are content to ac-
cept all the benefits of union or-
gan:Ration but contribute little or
nothing In return.
Trade unions. Father Smith

neer& have won the eight-hour
day, seniority provisions. assured
Pepsis/is, premium pay for over-

  time .and .many .other _gains.
Speaking directly to the worker
who fails to participate in union
activity and to the free rider,
the priest then said:
"You are tontent to reser the

harvest of benete.s which has
been sowed in the seeds of sacri-
fice and suffering by many who
have gone before you and others
who are actively engaged in un-
ion work today . . . You are a
paravite. You are a chiseler . .
You should reflect on the mean-
ing of the words, erelf-reePecr."

...Work Law
(Continued from Page

as well as unfair labor practice.
• Many card-holding unto:,

members support the legislation.
Opponents argued that:
• Such a law would hamper

the laborer's right to organize in
the same manner lawyers join •
bar association or undertakr.-s
an embalmers' association.
• It is aimed at undermining

the union movement in Loui-
siana and holding back the
state's industrialization
• It would infringe on labor's

desire to be left alone.
• The same people who fought

the federal minimum wage law
are behind the proposals and
they would legislate for an "in-
flux-of cheap labor, wetbacks
and Puerto Ricans" into Louis-
toianeeapri.,?hatece

That such a law has caused
protect thesugar planters.

legislation is designed

a drop in wages in Tennessee

and sent big industries to union-

ized states which do not have a

"right-to-work" law.
A similar bill was passed by

the Louisiana Legislature in

1946, but was vetoed by the

thAennGoeava..taJtelen:di: 
group, called

the United Labor Organizations

of Louisiana, including the ALL

and the CIO, was formed to

fight the revival of such legisla-

tion. The Louisiana Farm Bureau

Federation and the American

Sugar Cane League lined up in

support of the bilis.
There was testimony before

the Senate Industrial Fteletions

Committee. which approved the

legislation by a secret ballot of

5-4. that surer cane planters in

Louisiana paid their hands 35 to

45 cents an hour at the peak o
f

the harvesting season.

There were some interesting

sidelights on the situation in

the Louisiana Legislature whe
n

the "right-tó-work" bills were 
in

the offing:
1. There was a bill introduc

ed

to prohibit labor unions from

contributing money to political

campaign-s. The fact that the

Proposal came to naught does

not alter the indication that

there was thinking *king that

line. Voted down we. a 
resolu-

tion for an investigation o
f the

source of income of propo
nents

and opponents of the Inns.

2. Another bill. the fate of

which was not immediately
 de-

termined. would block farm-el-

bor strikes during the harvest

season. Cultivation of sugar
 cane

Is highly mechanized. It 
is dur-

ing the harvest season, 
in the

fall that more manual labor Is

required. Many farm 
laborers

who eke out a living by teamin
g

in the winter and fishi
ng in the

spring and summer. "make a

killing" in the ranefields durin
g

harvest - at 35-45 cents an

hour.

This is • second column by the Public Affairs Institu
te dealing

with -Influences in the 1954 Mid•1 erns 
PAI ie a non-

event non-partisan agency doing research in a wi
de variety of sub.

jects of national htiorent.-Ed.

The major factors which will influence the 1
954 midterm con-

gressional elections point to the return of the Democrats 1.0 Power
.

Louis H. Bean, noted political analyst, predicts in a study 
just re-

leased by the Public Affairs Institute.
In the study, "Influences in the 1954 Mid-Term Eidetiarts."

 Mr.

Been says that while there are • number of influeners, 
Republican

loss of seats will be due largely to two factors which alwa
ys hurt

the party in power:
1. The economic downturn and unemployment; and

I. The normal voter apathy in midterm elections.

Mr. Bean, in his most resent study as well as in previous 
ones,

analyses influences on elections in the last 100 years.

Many complex factors influence elections, lie states. Ho
wever.

he sees the 'business factor as "consistently dominant." The 
only

possible exception would be in prosperous 1952 where an u
numilly

popular presidential candidate was elected from a party out of

power but even then he could pull only a slight majority in Congress.
• • •

Here is what has happened since 1858 as a result of econo
mic

downturns: The Democrats lost control in 1858 - a year
 of de-

pression. They regained it in 1874, after the great financial and

industrial crash of 1873. The Republicans took over in 
1894 after

the financial and industrial collapse of 1893.

Democrats were returned to power after the depression of 1
906

but their strength fell with the depression of, 1014 and they 
were

finally voted out with the depression of 1920. Following the grea
t

boom of the 1920's the great collapse ushered in the vast unein-

ployment of the 1930's.
Observes Mr. Bean: "When booms turn to busts and full em-

ployment to unemployment and misery, the party in poser -
 be

it Democratic or Republican - is usually turned out."
• • •

The second major factor is midterm elections themselves wh
ich

Mr. Bean declares, "usually mean some sort of setback to* the party

in power." He explains: 'Certain Congressional and Senatorial

seats, won with the help of a Presidential campaign, are endan-

gered in the midterm elections when voter interest flags end when

glowing Presidenelel campaign promises have given away to die-

a ppoi ntments "
• The author reports analysis of 23 midterm elections over a 92-

year period 1854 to 1946. Ten of these election]; took place during

economic downturns. The party in power lost ground in every one.

Thirteen of the elections took place during rising business ac-

tivity. The party in power still lost ground in all but one of these

elections. The single exception was 1934 when the Roosevelt mo-

mentum carried on from 1932.
Public °pillion polls since the 1952 election, Mr. Bean reports,

show a substantial number of voters are uncertain how they would

vote between President Eisenhart r and Adisi Steverixon "However."

he says, "their answers indicate • definite falling off in Republican

strength since 1052"
How many seats does Mr. Bean expect the Republicans to lose

On the average the party in power has lost 25 to 30 Home. seats in

midterm elections. To this the PAI author would add 20 to 25 more

seats as a result of the present economic downturn and unemploy-

ment. • • •

The Republicans presently have a margin of only three votes

In the House. They can hardly afford to lose any seats if they wish

to maintain control.
Mr. Bean estimates that the party in power in the Senate. on

the average loses three to four seats in midterm elections. The

Democrats presently have arorie seat margin. Their majority could

be expected to increase slightly after next November elections.

Union Train
Scene: Louisans State

Senate in Baton Rouge dur-
ing the legislative fight over
a proposed state law which
would prohibit union secur-
ity.

A proponent of the bill
stepped up to a microphone
ow the Boor after a speech
against the 'measure by Bill

Dedd. a harmer lieutenant
governier of the slate.

"Mr. Dodd," he asked. "De
you honestly believe that
everybody who worts in a
plant where there is union

Menald be forced to join this

wnion?-
"I've done a lot of think-

ing about this question." said
Dodd. "and I'd like la an-

swer /1 In this way: If I go •

on a trip, can go In several

way.. I can walk or I eon

drive my car. But if I go en

the train then I'll have to

buy a ticket."

Statement of Income end Bignents
•--illefense

For the Year faded April 39. 1953
minor=
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Feed-

L.A. Campaign Brings
Overtime Adjustments

Los Angeles, Calif. - Twelve
Guild-member employes of the
Los Angeles Examiner, discharg-
ed year ago in a beat-the-
Guild purge, have been paid sums
ranging from $50 to $285 each,
representing claims for unpaid
overtime worked prior to their
dismissal.
They are among an undeter-

mined number of other workers
in the ciamined advertising de-
partment who have been allotted
similar settlements All resulted
(torn complaints filed by the
Guild with the wage and hours
offices, after employee had ex-
plained that they had worked
without overtime compensation
as required by federal law.
The discharge cases are under

review by the National Leber Re-
lations Board, following three
months of hearings lard winter,
conducted after the Guild had
filed complaints of unfavorable
labor practices.
The overtime coven came to

light when a contract closed by

an "independent" union for
classified department personnel
was examined by the Guild. It

provided that "without penalty
to the office" workers might be
required to work up to the office
deadline. 8 P.M
Guild interest has KW been

shown by editorial staff mem-

bers. and International Repre-

sentative Jane L. Campo has
officially notifiedHearst man-
agement of that fact, calling ate.

tention to the membership cam-

paign and the ristits of employes

tie organise modes the national

labor law&

1

es

•
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Local Lacks Written Records,

Loses Out In Arbitration ease
Milwaukee, %Vic — The Mil-

waukee Guild learned this wee
k

that its tacit understanding tha
t

management of the Milwaukee

Sentinel was continuing negotia
-

tions on the question of a 
re-

duced work week for four s
ub-

editors was valueless.

A Board of Arbitration held

that the matter Was not a
rbi-

trable under the wage reopening

section of the Hearst National

Memorandum, which is part of

the Sentinel contract.
The Guild's lack of written

recorde, particularly absence of

a reservation in its agreement

on wages last June, was cited

particularly by the Board of Ar-

bitration in its finding. This lack

forced the Board to assert its

awareness "that there may, In

fact, have been . an oral

agreement (to continue negotia-

tions) aril that such agreement

was subsequently violated by one

of the parties "But, It concioded.

the Board "must melte its find-

ings on the basis of the evidence

placed before it"
The lassie was a holdover from

the 1953 interim reopening on

wages and hours. Minimums.were

settled in a written agreement

last June 10.
While negotiations on mini-

mums were In Progress, the

parties had named sub-commit-

tees to explore the reduced work-

week question. They reached no

isereement.
Negotiations were resumed by

the Guild on Aug. 7. On Jan. 
7,

the Guild formally moved for
 ar-

bitration under American Ar
bi-

tration Association procedure
.

The Sentinel resisted arbitr
a-

tion of the hours issue on 
the

grounds that the wage pr
oposal

accepted by the Guild consti-

tuted a final settlement of 
the

reopening and that it did not

agree at any time to conti
nue

the work week issue "open' 
un-

der the reopening provisions 
as a

matter separate from the wag
e

issue.
Pearce Davis. impartial chair-

man, whose vote decided the

issue, held that although both

sides sincerely believed in thei
r

positions, "there is insufficient

evidence to warrant an award

that the issue of work days and

hours for the Sub-Editors was

negotiable by contract right

subsequent to the June 10, 1953

supplementary agreement of the

parties."
Reasons for reaching this con-

clusion, as stated by the arbitra-

tor. were:
"(a). The hours reduction for

Sub-Editors ,was a 'money' bar-

gaining issue ... it must be pre-

sumed that the June 10 settle
-

ment was agreed to in consid-

eration of all Union 'money' de-

mends and Company 'money'

offers sinless specific exception

was provided .. . No specific ex-

ception was inserted Pr* the June

10 supplemental agreement

Colonel's Niece Not A Factor

In Capital's Proposed Daily
Washington, D. C. — She is

not involved in any way in the

possible projected publication by

Alexander Hillman of a new

morning newspaper in Washing-

ton, Mrs. Garvin ("Bazy")

Tankersley told • Guild Report-

er correspondent.
Mrs. Tankersley, niece of Col.

Robert It McCormick, who on

March 17 sold his Times-Heraid

to the Washington Post. is her-

self :a former publisher of her

uncle's newspaper.
She Made an unsuccessful ef-

fort to acquire the Times-

Herald prior to its sate to the

Post.
Rumors concerning a new

morning newspaper have per-

sisted in Washington almost

since the day 1. at the Post and

Times-Herald merged.
The name of Hillman. a nags-

aloe publisher (Pageant among

Detroit Ponders

Wage-Only Bid
Detroit, Mich. — Free Press

Guild unit members were to

ballot this week on acceptance

or rejection of a contract pro-

posal submitted by their negto(.1-

tors without recommendation.

The management offer was ob-

tained by dropping nearly all

considerations discussed over a

period of almost nine months,

in return for a wage offer whic
h

would grant a package of from

$2 50 to $5 effective last Novem
-

ber IS, plus another of from

$1.35 to $2.50 effective next No-

vember 15.
The management offer was

made last week, provided the

Guild dropped ether demands,

Including a contract-bound pen-

sion plan for senior employes.

Management agreed to continue

Its present pension policy, but

refused to incorporate it into the

Guild agreement. Several minor

language changes, favoring man-

agement, were also a part of the

proposal.
The retroactive wage offer is

made in 50-cent steps, with $50,

970, $90, $110 and $110 a• the

"break points" in its application.

'The wage offer for next Novem-

ber' is applied in 2fic stem.

•

Iffsmiy roar *wild contract
• . end Imam what classes

others), entered the picture for

the first time, however, when

the Evening Star front-paged a

story June 2.

That story held more than

ordinary interest for at least 19

Washington Guildsmen. They

lost their jobs when the Post

absorbed the Times-Herald and

haven't found any since.

Records in the Washington

Newspaper Guild's Placement

Bureau show that some el other

Times-Herald Guildsmen have

employment of one kind or an-

other, or are not active in the

labor market, according to WHO

Administrative Officer Max Pyle

who has been in charge of the

Job placement activities.

The Star's story said that Hill-

man had informed that newspa-

per that he was "looking into

the possibilities" of publishing

a morning newspaper here

"something like the Wall Street

Journal." The paper would be

ad-less, at least in the begin-

ning, and sell for 10 cents a copy.
"We haven't even applied for

a press service." the Star quoted

Hillman as saying. "The whole

thing is very nebulous."

One of Hillman's publications

was the Freeman, described by

the Star as "a vehicle of right-

wing opinion" If the new Wash-

ington newspaper should come

into being the story continued,

"It will he a right-wing publica-

tion and support Sen. Joseph R.

McCarthy of Wisconsin"

The Star said that Hillman

"mentioned the possibility of get-

ting 30 000 to 35.000 readers who

want that point of view to be

given expression"
Forrest Doyle, Cincinnati En-

quirer editorial writer, will edit

the new paper. if It materializes,

the Star said. Davis, former

Washinvton editor of the Sat-

urday livening Post, WWI editor

of the Freeman
The Afar quoted Davis as de-

scribing the new projected pub-

lishing venture in this manner:

"It is going to be something

like the Manchester Guardian

and the London Express, that is

a small eight-page paper like

the Express with some of the

brilliance of the Guardian. We

hope to make it • political pa-

per, no comic strips, that people

will be willing to pay for I doubt

that It will ever acceptadver-
t:1/(LT::

will be a conservative pa-

per, rather than a Republican

one, as strong for Senator Byrd

as for any Republican. It will

ponicintjcibeaux"the organ of MY one

"ibe The coneersations and

discussions between the parties

on the Sub--Editors issue 
subse-

quent to June 10 do not 
appear

to have had the character 
of

active negotiations of contract

right type. The Bo
ard notes par-

ticularly the long delay betw
een

June 10 and the date of the 
first

renewed discussions on the S
ub-

Editors matter, and the g
eneral

desultory character of the 'ne
go-

tiations' . .
"(c). . . no reservation of th

e

Sub-Editors issue was Claimed

to have been presented to the

Union when it voted favorably

on the company's May 22 o
ffer

. . . Nor does the Union 
claim

the membership was informed

that negotiations were to c
on-

tinue as a matter of contract

right . . . The Board believes

this is a most persuasive point

.... the vote of the Union m
em-

bership actually determined the

fate of the interim negotiations
.

When the Board turns

to the past practice . . for light

. . . it Ands only the ev
idence

submitted by the company. The

burden of this evidence is tha
t

when the parties have settled

interim negotiations with reser
-

vations, such reservations have

been explicitly stated and clearl
y

understood by both company and

union . . the evidence submit-

ted by the Company has not been

refuted by the Union . . .

"fee... The Board is aware

of the possibility that there may

in fact have been such an oral

agreement (to separate the Sub-

Editors matter and continue

bargaining) and that such agree-

ment was subsequently violated

by one of the parties . the

Board must make its findings on

the basis of the evidence placed

before It ."
Clayton L. Dickey, executive

vice president, presented the

Guild's case with the aid of

President Henry T. Garvey. They

also served on the arbitration

board.
Robert C. Bassett, Hearst la-

bor attorney who since has be-

come publisher of the Sentinel,

presented management's case.

Business Management Henry

Oronkiewicz and Hearst Attorney

Edward C. Landergren, Jr, were

management's board membere
Hearings were held April 13

and 15 and briefs were submitted
a week later.

Lima Chooses

New Officers
Lima. Ohio Henry Arline,

Lima News reporter, has been

named president of Local 166,

ANG-C10, succeeding Robert K.
Waldron, News' photographer.
Other officers named Tuesday,

May 16, were William R Lee,
vice president; Joyce Link, re-

cording secretary; Gene Feline,

corresponding secretary: Stuart

Borden, treasurer, and Frank J.

Klein, member-at-large on the

executive committee.
Named trustees were Mildred

Atkinson and James Coolahan—
for three and two-year terms,

respectively.

Six-Year-Old Grievance

Settled By Washington
Washington, D. C.—The United States Court of Ap. •

peals has ruled that a Times-He
rald woman reporter

fired from her job in 1998 was discha
rged without good

and sufficient cause, but it refused 
to agree with a Guild

contention that she was entitled to dam
ages over and

above severance pay.

The appeals court at the same tim
e rejected a Times-

Herald request to set aside a low
er court ruling that Mrs.

Tina Marranzano was fired 
without justification.

Significant in the appeals

court's decision is the tact

the court recognized a

breach of contract Had oc-

curred, et it said, in effect,

this is not sufficient grounds

on yhich a discharged em-

ploye may seek damages.

Mrs. MarranZano now will be

paid her severance pay, phis 6

percent interest — approximatel
y

$2,800. Ironically, the money will

come from another newspaper,

the Washington Post and Times
-

Herald, which bought the T-H

last March.
A reporter for 12 years wit

h

the Times-Herald, Mrs. Marr
an-

zano was fired over an inciden
t

involving one of her days off
.

She was fired on the spot b
y

the then executive city editor,

Garvin Tankersley, who is mar
-

ried to Col. Robert R. M
cCor-

mick's niece, the former Basi
c

Miller. •
Mrs. Marranzano had entered

into an agreement with Tankers
-

ley to take a day off and make

it up later. Tankersley pointe
d

out to the reporter that if sh
e

were unable to make up the time

on the date she had agreed t
o

thin she would still owe the

paper a day.
As it developed Mrs. Marran-

zano was Injured in an automo
-

bile' accident and was unable to

report to work on the day she

was "paying back" the paper.

The Times-Herald excused he
r

from work.
Some time later Tankersley

approached the reporter and told

her he wanted her to snake up

the day by working on Electio
n

Day, When Mrs. Marranzano

asked if she would be paid for

the day, he told her she woul
d

not. The reporter said that be-
fore giving an answer she want-

ed to take sip the matter with

her Guild representative, Wil-

liam Flythe, Jr., later assistant

city editor, who was sitting

nearby.
Tankersley blew up and said

in effect, 'Here's something you

can talk about, you're fired." He

charged her with insubordina-

tion, gross misconduct and wilful

neglect of duty.
Mrs. Marranzano claimed

breach of contract and filed suit

in District Court in March, 1949,

asking $10,000 in damages. In

Her suit she contended she had

been fired without good and suf-

ficient cause.
The Times-Herald moved to

dismiss Mrs. Marranzano's suit

on the ground the contract in

question was between the news-

paper and the Washingtell
Newspaper Guild and that an
individual employe did not have
legal standing to file suit.
Three months later the Des.

trict court ruled in favor of the
Times-Herald.

Meanwhile, the Guild made
its attorney, Benjamin Sigel,

available to the reporter to help

her with her suit. Seymour Spei-

man, the Guild's peesent attor-

ney, took over the case when
Sigel resigned.
The adverse District court ac-

tion was appealed and in July,

1950, the court of appeals hand-

ed down a unanimous reversal.

The .higher court ruled that an

Individual employe covered by a

collective agreement does in fact

have a standing to sue for

breach of contract because he

stands as a third party in the

relationship. The case was re-

turned to district court for trial

and in January, 1953. the court

ruled Mrs. Marranzano had been

fired without good and sufficient

cause.
In its decision district court

said the reporter had a right to

confer with her Guild represent-

ative and that her agreement

with Tankersley to make up the

work day was a private individ-

ual agreement which the court

called an invalid contract.

The court, however, awarded

her damages equal only to 
the

amount of severance pay to

which she was entitled. The

Guild took the position that, sh
e

should have been awarded $9
,-

616 to cover the period in whic
h

the was out of work, arguin
g at

the same time the contract s
tip-

ulated severance must be paid 
if

an employe is discharged for
 any

reason other than gross mis
con-

duct or wilful neglect of duty.

In its ruling the court said 
it

used the severance pay clause

to measure "liquidated dam-

The decision was appealed

with the Guild claiming the 
low-

er court judge erred in m
easur-

ing damages.
An interesting sidelight to 

the

case was that Mrs. Marran
zane's

complaint put her up against 
the

Riggs NaUonal Bank w
hich .was

supervising operation of the

Times-Herald at the time she

was fired. That was in the Pe-

riod between the death of 
Elea-

nor ("Cissie") Patterson and

when the paper was taken 
over

by the Seven Dwarfs, the em-

ployes to whom she left the

Herald.
Riggs bank was repr

esented by

the Chicago Tribune's la
w firm

of Kirkland, Fleming, Green,

Martin and Ellis.

HOOSIER HOSTS — Th• Torre Havitis, hod., Newspaper *gild mileamed the guild% P-0-I reseed 
Ciseetn

at its risceet twii-day semtlel. Seated. from No• left: Jesepis Jaisber, Terre Meet, local prieslileilti

Secretary-treasurer Willies' J. Parsee, Cemiell Secretory !wells Ulrich, ladleamselki Cowmen 
Presides.

lob Vee Wagemir, Mak; III Vie• President Ailielph J. Rehm St. leek. Sfeediep, Retort firmer, Tilt"

Neat* tree , end Jams Preemie, &Nerd Hills, Cart Briderell amid Frarsirs isf Terre No"'

elle
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Editor 'Sees Press Dangers
TlIERE IS A WISECRACK to the effect that while a bottle 

may 
not be influence

a case is. Nobody seems to recall who first said it, but, actually, United Staten
,

Senator Paul H. Douglas of Illinois defined the issue of influence and gifts far more
precisely in his magnificent Harvard lectures in 1952, "Ethics in Government."
Conceding that an arbi-

trary line drawn on the ac-

ceptance of gifts has its

ridiculous aspects and ad-

mitting that his own stand-

ard would pnabably pro-

vide mirth for the public,

Douglas disclosed that he

had established his line at

$2.50. (He does not accept

bottles a 
gift

tlesat la s ll.
worth more than

that," he said, "I send It back

with a courteous note. If the

present is worth less, I accept it

and then either give it to my

staff or send it to one of the

hospitals. If the gift is from a

long-time friend, either I or my

family will use it."
Senator Douglas went on to

say he could smile at the jibes

of his friends. "With all its bor-

der-line difficulties," he said,

"the rule has helped us to keep

me free from major involve-

ments and it has done so with a

minimum of spiritual wear and

tear. Moreover, as people have

become aware of my policy, the

volume of presents has notice-

ably declined, so that we no

longer have much of a problem."

1 consider it odd that there are

so few American newspapermen

who seem to recognize the same

ethical pressures working on the

press, as on government.
Wherever men run newspapers,

there are other men who attempt

to influence what is printed —

for good purpose, or for not so

good. It is a never.ending pro-

ceisThere are politicians who

would influence us. There are

business men. There are labor

leaders. There are civic-minded

persons who want us to campaign

for the fine' and decent things.

And there are always the press

rteagents,nd. whose job it is to get

same: To influence what is to be

p

their clients' point of view pre-

sented. The object is always the

I see nothing particularly

propa-

ganda,

with this striving to ac-

quaint newspapers/nen with one

particular side or the other. It
Is our Job to listen -- and to sift

out the facts from the 

My point, of course, is that
we are always the objects of this

type of propaganda campaign-

ing. To deny that it holds dan-

gerssikes me as straining

credulity. 
We in this hemisphere take

some pride in our calling. 1 think
we put out the best — in terms
of poq unanal bt tliyt y a n_d ninewaspasepenrsse ionf

the world. Certainly, we have
our share of what Tom Hanes, of
Norfolk, Va., calls "journalistic

stinkers." But I ant inclined to
look upon our total performance
as rather outstanding and in-
Vi
Nreinvger. theless, I am deeply con-

cerned about some of our lepses.
If nee'spapering is to go ahead.
it must face its challenges with
candor and courage. Celle of
ctse these 

our 
challenges our ethicaloncept 

NOW. WE ALL make mis-

takes. Working under the
Preeeires of time, as we do. we
are bound to make quite a few.
But these mistakes ought to be
Jrnbuseentotutrh_a_t kind of error — ones
created by hurry—not the errors
of juegment created by pressures
exerted by outsiders. Our judg-

ovielvnenholfnewsrt dgoniug—meshn ashould 
be
editors: not induced by favors

or toThmaneisYth 

kind, 
seems 

t   risen smtiulel ha atrittlreuibts7-
sildered when newspaper edi-
tors who say it are put on the
airtrtuiddks ie, 

the acceptance 

cleikptaePncae orPaul Douglas,gratin.
I can testify that any editor who

ties is inviting some needling.
Lest year a friend of mine in

New' York State wrote me about
ihe meeting of the New York
State Society of Newspaper Ede.
tore In his letter, he said:

pnonun"ki. free-toleadi,thereg,n'oesee:eidenten ant.:
eeell"ther, but to top it all off they

I tbojipot on • discussion

ot only was it one cocktail

"Quill," monthly pubileatioe of the journalistic fraternity.
Sigma Delta ('hi, has in its current issue ass article by Norman IL
Isaacs, Louisville Times managing editor, which deals with the
ethics of journalism as affected Its the "influence peddlers." It is
reprinted here in full, by permission of Quill publIrthers and the
author. It carried the headline "Does Faith in Santa Claus Justify
Free Loading'!"

This week's issue of Time Miteaaine devoted a redeem to the
article in its "Press" section.—Ed.

a public relations outfit -- and
at a time when this outfit and
the eastern railroads are mixed
up it. a lawsuit with the truck-
ing interests over public relations
practice."
Of course It was none Of my

business, but I couldn't resist
some private baiting. And.I had
some correspondence about it
with an editor who feels exactly

as I do about our ethical stand-

ards, Fred Stein, of the Bing-

hamton Press. Fred threw a har-

poon or two at his New York

colleagues.
The result was that the two

of us were chided in the prints.

The president of the New York

society let it be known publicly

that he was nominating Messrs.
Stein and Isaacs for membership

in the "School for Virgin Ethics."

Further, he said, he felt that the

members of the New York so-

ciety were sufficiently mature

and strong minded enough to

mingle with press agents bearing

dry martinis and escape un-

sullied.
I must conies I wasn't very

contrite. Nor. I suspect, was my

unholy twin in this expedition.

1 couldn't help but think of the

limerick:
"There was a young lady of Kent

'Who said that she knew what it

meant
"When men asked her to dine

"Gave her cocktails and wine:

"She knew what it meant- bu
t

she went."
Those of us who feel strongly

about our ethical standards hav
e

talked about serious things, but

somehow our friends never men
-

tion these matters. Usually, th
e

only thing that comes out is 
that

a free ticket never hurt any
one

--and the customary bringing 
up

of the dry martini. Yet I a
m one

who has never criticized the 
dry

martini, except on those occa-

sions when it has contained
 too

much vermouth.
But let us get down to the

of newspapermen in wha
t they

print.

core of things--- the in
fluencing

FOR the mome
nt I want to

touch on some newspape
ring

in New York state, but it 
should

be clearly understood t
hat I am

not discussing all New Yor
k edi-

tors. Please remember tha
t New

York boasts at least one 
of the

great newspapers of the 
world;

and that the state has some

sturdy fighters for edi
torial in-

tegrity like Fred Stein among

others. What I hope to 
demon-

strate Is that the defen
sive atti-

tude can becloud 
judgments.

One of the sessions at t
he New

York editors' meeting had
 to do

with sports. The question was:

"What do you do abou
t promo-

ters trying to influence your

sports staff?"
One answer was: "T

hey have

learned long ago to des
ist."

Another: ''No such 
trouble."

Still another: "Liberal 
salaries

and strict rules on outs
ide work

have stamped out the 
practice in

most cities."
Don't, these editors read?

Haven't they read about the

trotting track scandals in N
ew

York? What about the sports

writer who was dismissed on

charges of piess agentr
y for one

track? What about t
he sports

writers who were app
earing on a

television show sponsor
ed by the

tracks? 
Wasn't it a newspaper 

owner.

who was head of the trotting

track commission, 
who did an

unnewspaperlike thing 
when the

scandals broke? Wasn't
 it he who

ordered the hearings 
closed to

the press? And wasn
't it Gover-

nor Dewey who 
ordered them

elpened? Odd this — 
to find a

political figure order
ing newspa-

per people to hold 
Weenie; to

which the press may 
be admit-

ted.

I recall, too. one case in up-
state New York where a sports
writer resigned from his position
to become perm agent for a
horse track. I was told at the
time that he hadn't written a
column in a year that did not
have to do with either that same
race track or a professional
basketball team.
Which brings up a point about

newspaper editors. Most of them
can write well but can they
read?

It's not about sports alone,
either. In one upstate New York
city, I noticed last November
that the employment of news-
paper reporters in side political
Jobs had become a milt:iced issue.
One of the candidates for office
said he would end the practice
if he was elected.
As I understood it, all this con-

cerned the employment of re-

porters serving under such titles
as 'City Historian." "County

Historian," and "County Pub-

licity Agent." each receiving

small, but regular, sums, for such

labors as they perform.
There was one baffling instance

where a newspaper ran into the

problem of breaking a news story

and then quoted the "County

Publicity Agent" as being unable

to do anything about seeing to

it that all the news got out. I

considered it a trifle ironical that

his editor was quite active in

"freedom of information" work

at the time.
Another of my New York

friends, who has not yet found

himself sufficiently mature to

graduate into this post-graduate

school of journalistic sophistica-

tion, is distressed about still an-

other phase In his state -- the

drift of newspapermen to the

employ of the state and the de-

velopment, under Governor

Dewey's administration, of what

my friend calls the greatest

handout machine in the state's

history. 

I SUBMIT that the ethical

standards in journalism will

rise only when more editors

cease to quibble about what we

mean when we discuss influence-

peddling — and when they start

looking to the example of the

best newspapers, rather than by

blinding themselves to what is

going on around them.
Whet I have recorded about

New York is typical of many

areas. In California, a few

month.; ago, a magazine called

In 'Influence'
Fortnight published an attack
upon the manageusent of horse
racing in the state. The magazine
Charged a news blackout existed.
Tem article was then assailed by
some newspapermen. I cannot
my that I was particularly sur-
prised when Fortnight then pro-
ceeded to follow up by repro-
ducing excerpts from the reports
of Jockey club, — and that
these excerpts showed $250

checks going to men described
as reporters.
There was a situation in Texas

last year where three reporters
In a metropolitan city were ,em-
ployed by the Housing Authority
and paid $76 a month each to
write materiel for their papers.

One of the reporters said later
that "the Authority wanted
someone- who could point out the
favorable side of the picture --to
develop stories showing the good
things the project did, on our
own time."
The Housing Authority direc-

tor was charged with misuse of
funds in directing it to this use
and went on trial. Two of the
reporters who had been on his
' puyeell covered the trial for their
papers. I do not for one moment
suggest that they did not do a
good and accurate job of report-
ing the trial. but I do think it an
unusual procedure for their pa-
pers to follow.
In all this, I do not blame the

reporters. I think an editor ewes
It to a reporter to give him di-

rection, to insist o ncertain rule*
of procedure. When you permit
• man to hold outside press
&gentry jobs, you are asking for
perm arentry -- and you are
openly encouraging influence

peddling.
Yet, there are editors who re-

fuse to take this seriously. They
fail to see any corrupting influ-

ences. One editor friend of mine

said: "Let's preserve some of the

niceties of this rugged life. Too

many people have been taking

pot shots at Santa Claus,"
Is it taking a pot shot at Santa

--or at the bartender mixing the

dry martinis — if I question the

wisdom of newspaper photogra-

phers doing a side busines in,

let's say. wedding pictures?
This is no hypothetical ques-

tion, I went through this lassie in

St. Louis. I found there news

photographers on hire for tak-

ing wedding pictures. It is so odd

that the idea got around that you

had to employ "Mr. So-and-So"

to take your picture, or you didn't

stand much chance of getting it
Into the paper? Yes. we cut it

out. But It goes on still in city

after city.

ONE Texas editor. In a letter

to me, said that one of the

best known names in the oil in-

dustry has "several reporters on

each paper" in • certain town on
his enterprises' moron.
Suppose, he poatulated. that

this oil man put out a story abctt

hitting a new pool. Some widow,

he wrote, might be impressed

enough to invest her savings only

to have the new pool turn out to

be salt water.
I think his fears have good

ground. And I think the editors
who permit reporters to accept
such employment are evading
their responsibilities.

I could continue with case af-
ter case. I would hope that some
readers would be a little alarmed
and that they would try to but-
ton thing, up in their own diens.
But one thing I know for sure.
There will be editors who have
achieved some recognition who
will promptly pooh-pooh and
then sit down to pillory meta
citizen not in the newspaper
world who has failed in his obll-
gatiorss to society.

Newspapering has come • good
distance in my own time. It has
improved in greater measure than
any other calling In life. I use
the word "improved" net in the
eenee of having made greater
achievements, bet eV the sense
of having created a better and
higher-type personnel: of striv-
ing for higher goals: of learning
to subordinate personal areju-
dice and bias to the high. r goal
of putting down facts imper-
sonally and Impartially.
Good newspapermen every-

where glory in the achievements
of good newspapers We get a
glow win n we hear of some pas
per breaking through barriers
and accomplishing some civic
good. And al lof us wish there
were • hundred great newspa-
pers in America instead of eight
or ten or twelve.
But though we can take pride

In these accomplishment,. we
Ought net to be so naive as to
blind ourselves to some of the
evils which still persist. Most of
these evils are the result of en-
crusted routine. They need chal-
lenging.

If newspapering is to take its
rightful place as one of the major
professions of the world, it needs
to achieve that place with a sense
of deep integrity.
How ean we claim integrity

when newspapers employ men
whose services are for sale to
outsiders-outsiders whose only
purposes are to angle the news
columns for their own interests?
How can we claim integrity when
we permit staff members to ac-
cept costly gifts?
How, in short, can we possibly

claim integrity unless newspapers
are willing to pay for their own
news coverage -- and net to de-
mand subsidy — as so many still
do in both sports and political
matters.
A man who writes for a news-

has no right to sell himself or
his newspaper to a chamber of
commerce, a major industry, or
a major advertiser.
A man who edits • newspaper

has no right to sell himself Is
anyone or anything.
Am an who writes for a news- •

paper has no duty except to
write the facts — for be news-
paper that pays him.
Let us live by the motto of

the old Salem Register .
Here shall the press the

Irreales right maintain,
1 'nee n'd by influence
And unbrib'd by gain.

STEWARD SYSTEM PAYS OFF 
-- Astir' 'weigh by demertimatel stewards is credited by the St. Lee

k 11.111

with the success fif its m
em. need day. wtme 131 dieisers appeared we the Guild hell S. glee Mead.
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Seems
The Rade Memorial Idea

Aid Some Recollections
NEW YORK CITY

Editor: The Twin Cities effort

to have ANG establish a 
living

memorial to Bill Bade warrants

sympathetic and favorable con-

sideration by the IDS and by the

convention. Leadership, which

this suggested memorial proposes

to lespire. was Bill's strength.

Every member of the Guild is In

Bill's debt, for the leadership he

offered continuously.
As a former member of Local

2, from which Bill moved to na-

tional importance in the Guild

and to which he returned to

finish out all too soon his dedi-

cated life, I look back on a

thousand things that Bill did for

others. The fact is that by giving

so endlesly of his own time for

Guild work BM really goaded

others into giving some. too,

The few things I jot down

here made all of us glad that

Bill was on our side. He could

not, of course, have been on

any other side.
Bill was a top-notch newspa-

perman. With him, it was axi-

omatic that to be a good

Guild:man you first of all had to

be a good newspaperman. He

was proud of our craft, and he

didn't like anyone tearing it down

by putting out less than a gen-

uinely-productive eight-hours. It

was a roetter of self-respect and

of mutual obligations to your

fellows — and it was, I think,

as simple as that. I say this is

leadership in the finest, sense,

He was a big man physically,

and he put this natural endow-

ment to good uee. Along with his

other talents, he was able on

short notice to produce one of

the most towering eontempts you

ever saw. He saved this mostly

for the four-flush and the free-

loader.
I think back to a dandy who

worked close by the both of us

in a Minneapolis newsroom. This

gentleman wore spats to set him-

self apart from the rest, but

managed nevertheless to spread

tobacco juice on the floor around

us Responding to this elegance.

Bill found many an opportunity

to make it clear that he though
t

this shap an awful boob 
for not

Joining up. Bill got his ultima
te

satisfaction. I suppose, when 
this

free-loader came to him, as
 years

went by, to complain that
 they

weren't figuring his overtime

correctly, and would the Guild

please do something about it.

With restraint that I hav
e al-

ways admired. Bill refused to

strike the guy.
I remember Bill going out

 to

the outlying communities to

carry the word of the Guild.

Back In the 30s he'd round up
 a

caravan of Twin Cities Guilders

to go shooting off some Su
nday

afternoon to give moral and

other support to newsmen i
n-

volved in strike situations.

I recall too that on many an

occasion, though he never turn-

ed away from a scrap, it was B
ill

who kept some local hot-head

from leading us off into left

field. He never let us forget that

the business manager of one

Minneapolis newspaper, now

long defunct, had blustered with

uncanny backside-to-the-future

stupidity that the Guild would

get only what it could force

management to give up. This

was when the going salary was

something less than $20 a week

for journeymen reporters. Yet

the same Bill Bade lightened

many a negotiating session with

humor and tact, and it was he

who proposed an Obscenity and

Tardiness fund which, when ne-

gotiations were wound up, was

converted into beer and sand-

iches.
There . were and are a lot of

fine newspaper people out there

in the Twin Cities. I never knew

anyone — of any rank — who

did more to give us all not only

a self-respect but the drive to be

worthy of it.
Somehow, when a guy like

Bill works himself to death, as he

did. I think of the parting words

that the great educator Horace

Mann spoke at his last com-

mencement exercise at Antioch:

"Be ashamed to die until you

have won some victory for hu-

manity." By this test Bill Bade

'certainly made his mark, and to

spare. The Guild can honor him

Buffalo Wins Two Grievances

Through Arbitration Process
Sagalo, N. Y. — A majority

vote of • Board of Arbitration

appointed by the New York State

Board of Mediation has ruled in

favor of Buffalo Local 26 in two

grievances against the Buffalo

Courier-Express.
An a result, a copyglrl dis-

charged last October received

two weeks pay and a reporter

was upgrasted retroactive to last

Nov. 17. The reporter received

retroactive pay amounting to

about $350.
The Guild maintained that

Mies Patricia Nash was discharg-

ed in violation of her rights un-

der the contract. In two griev-

ance sessions with management

prior to arbitration. the Courier-

sprees maintained it acted

within its contract rights in

"discharging" Miss Nash, Before

Lima Photographer
Rates State Awards
Lima, Ohio — A first and

three second-place awards were

won by Robert K. Waldron,

Lima News photographer and

retiring president of Local 166,

in a picture contest at Columbus

in conjunction with the spring

session of the Associated Press

Society of Ohio.
Waldron copped top honors in

the feature class for papers un-

der 50,000 circulation with his

picture. -The Killjoy." showing

two Young Halloweeners con-

fronted by a pstrolman. watch

in hand.
Second place honors went to

Waldron'n "Inadequate," in the

spot sews class. It depicted e

losing battle by rural firefighters.
"Comin"Through." in the sports

clam, a basketball action shot.

and "Ups and Downs." a grottP
of six photos in the picture series

class which showed local cheer-
leaders in various ntases of emo-
tion — from despair to Joy —
also took second place awards.

the Board of Arbitration, how-
ever, management testified she

had "resigned."
The Board ruled she was dis-

charged in violation of the con-
tract. The decision did not grant
reinstatement as Miss Nash had
declined to return to the news-
paper.
In the other case. the Guild

maintained that Reporter Will-
iam Ott of suburban Tonawanda
was given credit for only two
years experience when hired on
Jan. 25, 1953. He claimed more
than three years experience with
the Tonawanda Evening News.
Ott presented his case formally

to the Guild in November after
the first agreement with the
newspaper was printed and dis-
tributed. The Board ruled he
was an after-three-year man at
date of hiring, and an after-four
year man on his first anniver-
sary date in January.
The Board ruled retroactivity

only to the date of the Guild's
filing of a grievance. The Guild
consented.
The cases were the first to be

placed before a Board of Arbi-
tration in accordance with pro-
visions of the contract.
The Nash decision was con-

sidered particularly significant
as the company had maintained
that as i mobationary employe
she had no rights under the con-
tract. The Board ruled otherwise
thereby deciding that probation-
ary employes do have some
rights under the contract.
Chairman of the Board of Ar-

bitration was William Leicher. of
Syracuse, a member of the
State's Board of Mediation.
Other members were Edward W.
McCarthy, Local Guild presi-
dent; James R. Cleary, Courier-
Express unit chairman, sepd two
representatives of manigement.
The Guild was aseisted legally
by the local's counsel. Richard

Leicher, McCarthy and
Cleary signed the award.

Letters shall be limited 
to 300

words and shall avoid 
libel and

subjects detrimental to the

Guild. Members subje
cted to per-

soma attack titian be 
given op-

portunity to reply in the same

issue, but publication 
of either

attack or reply shall 
not be 4e-

Rayed longer than one 
issue.

During elections or 
referenda

letters on the question to ap-

pear in the edition 
immediately

preceding the distribution of

ballots shall be confined 
to re-

buttal of material a
ppearing in

the preceding edition.

in no way that would 
please Bill

more, I think, than b
y giving

others a similar goal and a
 last-

ing reminder of it.
DAVID B. DREIMAN

Time, Inc., snit
• • •

Smoke Scram, °bacon's

Wire Service lure
INDIANAPOLIS. IND.

Editor: Brother Ed McN
amara

of the New York local 
staff, in

his May 14 OR letter, 
is guilty

of another of those deliberate

distortions which have kept 
the

wire service problem fr
om being

debated on Its merits.

It probably never will 
be de-

bated on its merits as lo
ng as

the McNamaraa throw 
up their

smoke screen.
McNamara wrote that one

proponent of a wire service 
divi-

sion at Boston 'suddenly 
chok-

ed up, filled his eyes w
ith tears

and sobbed something 
about the

long, long hours spent away 
from

his family as a result of 
his un-

tiring efforts to form a wire

service division."
The speaker to whom Mc-

Namara refers was talking 
about

the long hours spent in 
work for

the Guild — work for 
both his

local and the wire service
s. He

made no reference to any 
"untir-

ing efforts to form a wire ser
-

vice division."
He spoke of hundreds of 

hours

in the activities of his 
local, de-

voted almost exclusively to
 mat-

ters affecting only newspaper

members, and other hundreds 
of

hours in Guild wire service
 work

which took him far from 
home.

He added:
"The sacrifices that a wire

service man is called upon to

make in trying to fulfill his 
re-

sponsibilities to both organiza-

tions (local and wire service)

are too much. It is unfair to

him. It is unfair to his family.
You are asking us to do the i

m-

possible."
By conservative estimate, the

speaker whose remarks Mc-

Namara distorted spent 1.000

volunteer hours hod year In Gui
ld

work, Mostly in work in the 
lo-

cal.
Why do the McNiunaras so

consistently avoid telling the

truth when talking about wire

services? Could It be that they

are not so much interested 
in

the problem as they are in 
keep-

ing the dues money wire serv
ice

members contribute to the New

York local treasury?
RONALD W. GILBERT
Indianapolis Guild

Fire-Unit Plea

Heard By NLRB

In Jersey Case

New Brunswick. N. J. — Hear-

ing on the Elizabeth Guild's pe-

tition for representation of the

employes of the advertising. ac-

counting, circulation, classified

advertising and display advertis-

ing c:epartment of the New

Brunswick Home News and Sun-

day Times was held this week.

The Guild's original petition

also included several employes in

the editorial department not

covered by the existing contract

with the Publisher which covers

the editorial employes. Publish-
er's counsel conceded that these
employes were properly part of
the existing unit, and the Guild
amended its petition deleting
them on the record.
The contention of the publisher

was that there should five se-
borate units for each of the de-
partments and separate elections
should be held.

A SEED UPON 
THE, WIND.

William Michelfelder. The

Bobbs-Merrill Co., Inc. In-

dianapolis. 320 PP. 0.50

This remarkable first n
ovel by

William Michellelder. who, in-

cidentally, was chairman 
of the

New York Guild's World-Tele-

grain & Sun Unit last yea
r and

a delegate to Boston, 
and now

vice chairman of the unit,

should be approached by the

reviewer with some caution.

Within it ;there is a booby
 trap

.for the critic.

The new novelist is a fi
rst-rate

story teller. The style is o
ne of

simple eloquence, which rises
 to

heights of inspiration and 
pas-

sion, approaching at times 
the

sheer beauty of poetry. There

isn't much room for debate 
about

this.
The commentator will re-

connoiter this controversial bo
ok,

first making sure (if poss
ible!),

that he himself is pure of heart,

that he may avoid the "sn
ob

analysis," the naivete of spiri-

tual and secular dogmatism. T
he

author almost attains such

purity. Some reviewers have ne-

glected to start thus, and t
he

result has been sad.
"A Eeed upon the Wind" le

the tragic story of a Catholic-

bred and educated doctor's quest

for God, freedom and immortal-

ity, and depicts the terrible lone-

imaginings of a highly sensitive
mlininess of the pilgrim. It is the

se
d. 

Young Dr. Carew found him-

self at war with his mind and

his emotions, his creed and his

Church, and died in the unequal

struggle, a drunken adulterer.

From the conventional point of

view he was not an admirable

character.
But the private agony of the

man somehow attracted the

compassionate interest of a few

associates: the good Father

Kessler and a rather cynical

Protestant medical man, a

Methodist minister; and an aged

sot, senior orderly at the Catho-

lice hospital, who always said

"Yes. Father," but who contrary

to all doctrinal sense, found it in

his heart to "say a little Ros-

ary" for the man whom most 
all

others of the faith had damned.

The orderly opined: "I'm kinda

sure that Doc Carew is MUM'

in heaven right now, Father ...

he didn't try to do no wrong,

Father. But everybody else seem-

ed tryin' to make him look

wrong. Pushin' God against him

instead of tryin' to push him

toward God."
Dr. Carew had tried but did

not find in his solitary search

the companionship of "the in-

visible lover," the "great light of

the world" which had illumined

the life of Father Kessler. He

drank "the cup of disbelief," and

the potion was fatal.
The story deftly dramatizes all

the bitter paradoxes which have

tortured the soul of sentiment

man from that unrecorded mo-

ment when the ego attained

consciousness, in his search for

meaning in life—and its intel-

lectual and moral hazards.
The story is written with re-

straint and humility. What hap-

pened in St. Barriabas hospital

might have happened in any

human institution. Material for

the plot no doubt could have

been found in any other church

organization — at a Methodist

General Conference, for exam-

ple — or in a labor union, where

some leaders convince themselves

that God Himself gave them

"jurisdiction" over human be-

ings, and forget that per capita
is legitimized only by human

service.
Institutions of all kinds tend

in time to substitute an abstract

Idea of their corporate welfare

for the human goals to which

they were first dedicated.
This novel by a reporter is no

superficial play with intellectual
rationalist palaver. In it the

"intellectuals," the social "work-

ers," the psychiatrists and the

popular freudians, get their

come-uppance even-handed with
the sky-pilots. "God made the
world," said the contrite Metho-
dist minister when his young
son 

territory."

a tantrum of bigotry.
The Churches made it gales

But we are all — writer, read-
er, critics erlity-siny, dogmatists

tesals;04.

of some kind at heart, and
also is this very Christian write

of this new book about an as

dent conundrum.

Michelfelder has his own dog-

ma, "God is Love," exclaims the

dying Carew, and there is an

equating of the love of God with

the love of man. It has been

said before in prose and verse,

Woe moat will agree that it will
and the idea dates back to Holy

bear reiteration, which is here
particularly effective in a story

well written.—G. A.

SAUCE FOR THE GANDER.
Frank Mallen. Baldwin Books,

White Plains, N. Y. 243 pp,

$2.50.
The defunct but authentically

fabulous New York Evening
Graphic, a journalistic venture

of the mid twenties into which

the now aged physical culturist

Bernard Mac-Fadden is said to

have poured $12 million, is the

subject of this informal and un-

orthdox but interesting book.

Before its final collapse, the

Graphic had mushroomed its cir-

culation fantastically by means

of the "composograph," chris-

tened by Emile M. Gauvreau, edi-

tor, but invented by Harry Gro-

gan, now a Guildsman and head

of the art department at the

Brooklyn Eagle.
The composograph, it may be

necessary to state for a newer

generation of newspaper work-

ers, was a colleltlon of photo-

graphs of backgrounds and

models, pasted up into a whole

and intended to represent a

news event normally beyond the

reach of a camera lens.

In the Graphic this produced,

for example, a divorce court

scene In which an actress (as

Mrs. Kip Rhinelander) bared her

body to prove she was more white

than dark. Graphic readers were

also treated to a scene showing

the elderly Daddy Browning pur-

suing his teenage bride,

"Peaches," around a boudoir.

And most successful of all as a

circulation puller was a meti-

culously prepared prepaied

"compo" of the funeral pro
ces-

sion of Rudolph Valentino,

filmland great, hawked in the

streets as the procession itself

left the funeral Chapel.

And although the Graphic 
was

careful to label the products 
as

"composographs." the actors In

the scenes were unidentified 
and

doubtless thousands of 
readers

assumed that the photog
raphrs

were genuine.
And although the Graphic 

was

careful to label the Products as

"composographs," the actors
 in

the scenes were unidentifi
ed and

doubtless thousands of readers

assumed that the photographs

were genuine.
Few newspapers had so 

Bed-

leaflike an operation, and the

Graphic attracted a str
ange crew

of staffers. But from that 
oper-

ation sprang such names 
as Ed

Sullivan, Walter Winthell, 
Louis

Bobo), and hundreds less 
glitter-

ing, now scattered throughout

newspaper (and TV-radi
o and

publicity) offices across th
e na-

tion, most of them doing 
a sober

journeyman's job at 
Ouilcisminis

mum pay.
Those "alumni" cannot 

afford

to miss reading the 
book, but it

contains absorbing rea
ding even

for those to whom the "old

Graphic" is hearsay out of a

long-gone past.

WHY WAIT -

FOR COLOR TV!

See color action shots of

exciting sports events in 
New

National Sport Weekly 
pub-

lished by editors of TIME
 &

I.IFE. Scores of pictures.

many in full color; review

and preview of the week's

sports, columns by experts

covering every sport t"'

Archery to Yachting — *

sports magazine for the ss 
is )1e

family! First issue 
August

RAVE by ordering Chs,vr

Rabaerlption now — onir

$6.00 for full year. 52

Regular price will be 
25" on

newsstand, $7.50 a year. 
('lip

this ad and send with 
nsme

and address (include si.ne)

and check or money 
order for

$t to SPORTSHELF. II

Overlook Terrace, New 
Yort

SS, N.Y.
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Combatting Forced Job Transfers:
What to Expect and What to Do

What happens when a Guild member is transferred against his will to another,
different job—and, in effect, is dismissed from his old job? What LI the best way

Guild 
1

Doesn't Kill, Extras to challenge such a transfer and what, are the possible results of the challenge?
These questions, raised by the celebrated Hirshberg came (Local Copy Page, Oct.

W 
e oU

Washington Benefits Prove and recently distributed to local officers for insertion in the Collective Bargaining
9, 1953), are answered in a memorandum prepared by ANG Cnsel Irving Leuchter

One of the fallacies some pub.

ushers try to foist on employes'

considering Guild organization

Is that the coming of the Guild

will bring an end to the "extras"
which supposedly make their
johs so pleasant.
There are implications that —

with the Guild around — man-
agements aren't quite so ready
with the "extras." that the pub-
lisher will be unwilling to con.

Untie his pleasant relationship
with his employes.
But a look at the evidence

sort of explodes this argument.
To take one example, the

Washington Star, which has had
contracts with the Guild since
1937. Provides its employes with
these outside-of-contract bene-

fits.
Staff Savings Fund. Star con-

tributes 50 cents for every dollar
the employe deposits up to 25
percent of his base salary each
year. The employe draws interest
on the entire amount, which he
may borrow against or withdraw
at any time. There is no limit on
the number of years he may par-
ticipate In the plan.
Home Financing. If an em-

ploye wishes to purchase a home
and it is within his means, the
Star will finance it for him at a
lower rate of interest than is

GUEST EDITORIAL

available elsewhere. The Star
buys the house, paying cash and
assuming first and/or second
trust. The employe makes a down
payment and pays off the balance
with weekly salary deductions.

Clinics.. Dental: Teeth cleaned
free every six months: dental
care provided at cost plus ma-
terial. Medical: Free service of
full-time nurse to take care of
minor injuries; free examina-
tions by doctor who spends two
hours every day at the Star.
Death Benefits. Heirs of em-

ploye with 20 years of service
dating from before 1933 receive
up to $3,000 on his death, fully
paid by the Star.

Retirement. Company-paid re-
tirement fund provides for half-
pay up to $5,000 yearly. Men may
retire at age 65, women at age
60.
Group Life Insurance. A $5,-

000 policy costs employe $2.50
per month, remainder paid by
the Star.

Hospitalisation, The Star pays
one-third, the employe two-
thirds, including family coverage
if desired.

Recreation. Men's clubroom
furnished by Star at $1 per
month per member is run by
employes; club has two major
outings each year, numerous-
dinners.

'Right to Work' No Guarantee
Friend of ours is thinking of

picking up and moving. He told
us that he wants to live in one
of those states where a man has
• "right to work."
"Sounds awfully good to me."

he says. "Why a man would
never have to worry about, lay-
offs or unemployment or being
fired — unless he steals or some-
thing."
"What," we asked him. 'have

these right-to-work laws got to
do with layoffs?"
Our friend was astonished.

"Why," says he, "it's obvious: If
a man has a right to a job
spelled right out In the law, no-
body can lay him off or fire him,
can they?"
We had to explain all over

again the sad fact that the
"right-to-work" in those laws is
the name the newspapers give
to them. Those laws don't guar-
antee our Jobs, although they
could. They don't protect us
against layoffs, and they could
do that, too. The only right these

Justice for All
Texas Style

The "right-to-work" laws of
many states go even further
than banning union security
agreements.
Here, for example, are a few

Paragraphs from a Texas law,
H. B. No. 41, Chapter 138, Labor
Organisations. Mass Picketing:
"Section I. It shall be unlaw-

ful for any person, singly or in
concert with others, to engage in
Picketing or any form of Picket-
ing activity that shall constitute
mass picketing as herein dr fined.
"'Mass Picketing,' as that termis used herein, shall mean any

form of picketing in which:
"1. There are more than two

(2) pickets at any time within
either fifty (50) feet of any en-
trance to the premises being
picketed, or within fifty (50)
feet of any other picket or
Pickets,"
A fine of up to $500 or a Jail

Sentence of up to 90 days, or
both, are the Penalties Providedby the law for each separate act
of violation.
Another Texas law provides

for a penitentiary term for a
union member who engages in
fisticuffs near the scene of a
Picket line, white his adversary.
If a non-unionist, gets off with a
soma fink

so-called "rignt-to-work" laws
guarantee is the right to scab.
Why do they call them "right-

to-work" laws? To sugar coat
the pill they are trying to make
us take, that's why.

Actually these laws abridge the
rights of employes to contract
freely with their own t mployers.
These laws forbid any agreement

between an employer and his

employes providing any form of

union security.

Take the Virginia law. It's as

typical an example as any, It

provides: "It is hereby declared

to be the public policy of Vir-

ginia that the right of persons to

work shall not be denied or

abridged on account of member-

ship or non-membership in any

labor union or labor organiza-
tion."
This means, of course, that no

union can ask for and no em-

ployer can grant any form of

union security in an agreement.

The law guarantees free riders

the right to work in union shops

with full union benefits.
In the states where these bills

have been most successful, there

is no movement to protect the

minority in other ways. These

states do not have laws protect-

ing the right of racial minorities

to work. Nor do they have laws

protecting the right to work of

older citizens.
What would happen, we won-

der, if these same states really

gave men the "right" to work,

Suppose these laws were amend-

ed to read: "It is hereby de-

clared to be the public policy of

Virginia that the right of per-

sons to work shall not be

abridged or denied for any rea-

son so long as the owners con-

tinue to receive profit from the

company employing such per-

sons."
That would be a real right-

to-work law. We suspect that all

the politicians and papers that

are so enthusiastic e.bout these

right-to-scab laws would sud-

denly lose interest.
Seems logical to us to euppose

that anyone honestly interested

In our welfare, anyone who

wanted to make us more secure

in our Jobs would be helping us

to strengthen our union, not

trying to weaken us.
After all, the union is the best

Protection we have on the job.

It's the union that helps us en-

force our "right to work."
(Irma* The WarhInisi. weekly pabll

salon of the Internal...1 
Aearlenee

ff/ Meeklinstn, MIL).

Manual.
In the Hirshberg case, Boston

Pont sportswriter Al Hirshberg
refused to accept e transfer to a
rewrite job and his employment
was terminated. He claimed sev-
erance pay on the grounds that
he had been dismissed. Manage-
ment refused to pay it, contend-
ing that his refusal to comply
with the transfer order consti-
tuted a resignation. Arbitrator
Francis G, Cloodale ruled in
Hirshberg's favor and awarded
him $4,371.60 in severance pay.

In his ruling, (,00dale applied
a recognised principle of com-
mon Law to the effect that an
employer-dictated change in the
nature or conditions of work —
in this case a transfer to a sub-
stantially different job against
the employe's will — constitutes
a dismissal, and is consequently
subject to the provisions of the
contract applying to dismissals.

But not all cases are as clear
as the Hirshberg case, Ieuchter
notes in his memorandum. There
are, he says, four possible re-
sults if a transfer is challenged

as a dismissal:

• It may be held that there

is no dismissal because the new

assignment does not differ ma-

terially from the old or because
the contract allows such trans-

fer. In this case, the employe
must accept the transfer or quit

(leaving out of account other

grounds that may exist to resist

the transfer, such as discrimina-

tion for union activity),
• It may be held that there

is a dismissal which is prohibited

by the contract. In this case, the

employe must be restored to the

job from which he was trans-

ferred.
• It may be held that there is

a dismissal, but one which may

not be challenged because the

contract contains no job secur-

ity. In this case, the employe is

entitled to severance pay (as-

suming the contract contains

severance pay) even though

there are contractual qualifica-

tions denying severance in case

of dismissal for neglect of duty

or insubordination. This is so

because a transfer, to be a dis-

missal, is necessarily • transfer

which the employe had a right

to refuse, and so refusal can be

neither neglect nor insubordina-

tion. Precisely this was held in

the Hirshberg case
• It may be held that there

IA a dismissal. but one which is

allowed by the contract. Again,

severance pay is due 'depending

upon the language of the con-

tract).
The employe, of course, may

desire to keep his old job if he

can but take the proffered trans-

fer, rather than his severance

pay, If he cannot. In such case,

the employe should take the new

job, but under protest that the

transfer is in violation of the

contract.
The employer at this point

may force the issue.
He may agree that the trans-

fer Is a dismissal, but insist that

it is permitted by the contract

and offer the employe the alter-

natives of accepting the trans-

fer unconditionally or taking his

severance pay and contesting the

dismissal,
The employe then will have to

decide whether he prefers the

risk, with severance pay if he

loses, or the unpalatable trans-

fer' -
If the employer, however, per-

mits the employe to enter into

the new job under Protest and

subsequently ills held that the

transfer was a dismissal without

cause, the employe must be re-

stored to his old job.

If, on the other hand. It is

held that the transfer was a dis-

missal for which there was cause

then the employe remains in the

Job to which he was transferred.

This is so because the em-

ployer is permitting the employe

to take the new job if the tran
s-

fer is held to be a dismissal for

which there is cause, such as an

Inability to do his old j
ob.

If It is held that the transfer

Non-Partisan t'keeseeake

Announcing his plans for all adless "Wall Street Journal

of politics." magsine publisher Alexander Hillman

(Pageant, People Today, ('lietelecake: An American Phe-

nomenon) said:
, "We hope to make it non-partisan. It will be con•ert

live, as strong for Senator Byrd as for any Republic*
."

is • dismissal but for cause, and

the employe remains in his new

job, there must be clarification

of his status with respect to

those contract benefits which

depend upon continuous, uninter

ruined service. For under these

circumstances management may

well take the position that, al-

though the employe continues in

its employ, his service has been

interrupted by his dismissal

(transfer).
For example, where severance

pay depends upon continuous.

uninterrupted service, either the

severance due at the time of dis-

missal (transfer) from the em-

ploye's old lob must be paid; or

it must be agreed, by written

stipulation, that his dismissal

(transfer) does not constitute

an interruption of service for the

purposes of computing severance

pay (and any other benefits de-

pending upon continuous, unin-

terrupted service).
If the employer refuses to do

either, action should be started

to compel payment of severance

calculated to the date of the

dismissal (transfer), it already

having been determined that the

transfer was a dismissal.
The matter should not be left

to nde because of the effect of

the statute of limitations. Should

the employe subsequently be

dismissed, at a time later than

the time allowed to bring action

on claims based on contracts

(six years, generally), the em-

ployer might take this position:

that an obligation to pay sever-

ance indeed has accrued at the

Urns of the transfer, but can no

longer be enforced because of

the statute of limitations: and

that the only enforceable liabil-

ity remaining is severance com-

puted sine, the transfer.

• • •

There is nothing in the con-

tract, or in the law, which pie-

vents an employe from agreeing
to a reassignment. If he does,
then obviously, he Is not di.-

missed. In order to combat the

transfer on the ground that It
Is a dismissal, the employe must

reject the transfer (or accept it

only under protest).
In the Hirahberg case, it will be

noted that Hirshberg refused to

report to work in the city room.
But every case may not be as
clear as the Hirshberg case.
Whether any particular trans-

fer is to a Job sufficiently differ-

ent than the regular job to con-
stitute dismissal may In some In-
stances be • close case. Does the
employe have to defy the order,
and run the risk of dismissal for
insubordination if he should be
wrong?
I think not, especially where

there is a grievance procedure.
It is a rule of industrial rela-
tions that the aggrieved employe
makes his protest, and the union
takes up his grievance, but he
does not defy an order (with ex-
ceptions, such as an order ex-
ecution of which is deleterious to
health).
And so the right to process

the case is not lost because the
employe has done the newly as-
signed work. if it is done under
protest and the grievance
promptly prosecuted in accord-
ance with contract machinery,

While written protest may not
be !easily indispensable, the pro-
test is sufficiently complex so
that if it is to be effective. it
should be In writing. The em-
ploye should first--and immedi-
ately—orally pretest to his pa-

perior, and then Immediately
have the tiuild reduce the pro-
test to writing.

• • •

This protest should stale that
the employe and the Guild con-
sider the transfer a dismissal,
and do not accept ii, but uhlie
the grievance is processed
through the grievance machin-
ery, the employe will, under pro-

test, work at the new soden-

ssenL
According to the desire of the

employe in the light of one of
the possible results of the pro-
test — that the transfer may be
held a dismissal, but one which
the employer has the right to
make under the contract -- an-
other statement should be in-
cluded in the protest

If in such case the employe
will desire to accept the new job
rather than severance pay, then
the protest should sny so,

• • •

The fact that transfer to a
different kind of Job constitutes
a dismissal gives some prates-
tion against undesirable trans-
fers, but it is not a fully-satis-
factory substitute for an ade-
quate clause in the contract.
A proper transfer clause will

clearly define the area beyond
which transfer is not permitted
without the employe's consent:
but when the legal doctrine is
relied on exclusively, the trier of
the case must decide which jobs
are different materially from
others, and lodgments on such
questions will vary.
A transfer clause will flatly

forbid the transfer, and thus
*void the variety of problems
that arise when a transfer in
made and then held a discharge,
but one not in violation of the
contract.

lie's Meant SU* Rusk
President Ike told his weekly

news conference that he saw 40
years of communist world men-
ace 'ahead--and defense (and
don't forget taxes!) for the
American people.
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FIVE of the dozen newspaper-

men listed today as receiving

fellowships from the Nieman

Foundation at Harvard Univers-

ity are dues-paying members of

tile American Newspaper Guild.

Under the terms of that Foun-

dation's charter, they will spend

a scholastic year at Cambridge.

attending lectures, doing re-

search reading and taking part

in project work in any field of

learning that they choose. While

' there, the Foundation matches

their take-home pay, and pro-

vides for all their educational

expenses. The only understand-

ing is that at the end of the

year they return to their jobs, to

carry out the founder's expressed

wish to better the output of

newspaperdom by improving the

training and background of its

personnel.
Al last year's Boston Conven-

tam, Guild delegates heard from

Louis M. Lyons, curator of the

Foundation, how carefully the

applicants are screened before

final selection.
It is • matter of pride for the

Guild that these five — Piers

Anderton. of San Francisco: Se-

lig Harrison, AP; Guy Munger,

Greensboro; Arch Parsons, New

York, and Sam Zagoria, Wash-

ington — have achieved the
honor and opportunity ot spend-

ing their next year at Harvard.

Their choice may set at rest
the groundless fear that Guild

membership and activity some-

how interfere with being a top-
grade craftsman.

LAST issue of the Guila Re-

porter took pains to print in

full the anti-Guild statement of

Mark Ethridge, publisher of the

Louisville papers, who confronts

• second attempt within 15 years

by his editorial employes to or-

ganize for collective bargaining.
The Ethridge statement does

him scant credit, and his own
employee have ere now seen to it

that the obvious fallacies were

refuted
Publisher Ethridge, for exam-

ple, retreats a full fifteen years

to quoin from his 1939 pro-
nouncemInt on the same sub-
ject. Union organisation was, he

said, neither "proper" nor
"profitable" for "professional
newspapermen," And, he now
adds, that feeling has been con-
firmed by "history and by the
course of the Guild movement."
• We can only assume that Pub-
Risher Ethridge's attention has
been strangely diverted from
Guild facts. While he wasn't
looking, newspeople have found
Guild membership proper (and
profitable( for them, and their
union responsible in its contrac-
tual relationships.

And scores of publishers, many

of lesser stature in professed
liberalism than Ethridge. have
learned that Guild conditions
don't "stultify" — an Ethridge
word — the work of newsmen.
that contrariwise. a Guild con-
tract stabilises workmanship and

r nnel, lends mutual respectmanagement-Labor

Vet XX1—N.. 12

ship, and gives the newsman •

self-respect and self-reliance

long lacking in his craft.
Still another Guild fact that

Publisher Ethridge hasn't no-

ticed is that the word "profes-

sional" has quite disappeared

from the present-day newisnan's

self-descriptive, adjective s.

Guildsmen learned, at least fif-

teen years ago, that their jobs

simply weren't "professional,"

that they were basically Just em-

ployes of an employer, and had

best act as such if they exPected,

first, to hold their jobs, and
second, to get and hold a de-
cent wage return on their in-

vestment of time, talent and
interest. And, basically, that

meant getting an agreement in
writing, as to working terms and
conditions. And. Inevitably, that
led to the Guild.
Just as Inevitably, we believe,

Louisville newsmen will embrace
the Guild movement; and Pub-
lisher Ethridge will catch up
with his lost fifteen years of
Guild progress.
Time was when a "white col-

lar union" was experimental.
doubtful of success. The Guild's
last fifteen years have resolved
the experiment, removed the
doubt
"Louisville papers please copy."

Weeks & Rogers

To AP Committee
In two regional contests for

places on the AP National Com-
mittee, wire service members
this week returned ballots indi-
cating a choice of Wallace A.
Weeks, of the Boston bureau,
for Region II, and of Warren
Rogers, Washington, in Region
In.

Weeks, a committee incum-
bent. defeated George Bowen, of
Baltimore. while Rogers won
over George W. Hackett, of the
Louisville staff.
The two elections completed

the personnel of the Al' Guild
committee. Others unopposed in
the regional nominations were
Douglas Lovelace, San Francisco:
Richard H. Smith, Cleveland,
and Richard 0. Coons, New
York All have had previous ser-
vice on the national group.

Olesen Vice President

Of Washington Guild

Washington, D. C. — Don Ole-

sen, reporter on the Washington

Post and Times-Herald, Is the
new vice president of the Wash-
ington Newspaper Guild.

Olesen was elected at a general
membership meeting to succeed
James Graham. Graham, on the
staff of the Times-Herald until
Its absorption by the Post, is now
city editor of the Annapolis, Md.,
Capital

Mitzi Bales, of the Post and
Times-Herald copy department,
was chosen to 1111 the vacancy
on the MING executive board
caused when Olesen moved to
the vice presidency.
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By CHALMERS M. ROBE
RTS

Washington Guild

MOIST THE STORM SIGN
ALS, more troubles

" ahead. That is, hoist a
way if you can tear

yourself from the TV circus an
d readjust your

vision to the other side of the 
world—to Indo-

china In particular.

Twice your Uncle Sam has mar
ched up the

hill of intervention, once actually
 setting the ten-

tative date of April 28 for an ai
r strike. But we

wouldn't do it without the British 
and they said

no. Those crises were over Dien 
Bien Phu.

At this Writing the dispatches ar
e full of dire

warnings of a Red assault on Hanoi 
and the Red

River Delta. A showdown at Geneva
 seems pos-

sible. It could be that we will have
 to face the

choice of American intervention or l
osing north-

ern Vietnam.

It has been my feeling that the comm
ie tactic

has been to push us as far as possible
 on the

battlefield and at the conference tab* 
and then

grab up the poker pot just before 
Uncle Sam

pulls out his six shooters and starts 
firing away.

, If that theory is right, we are close t
o the

last hand.
• • •

THE EISENHOWER ADMINISTRATION is split
and torn on what to do about Indochina. 

The

range is from the interventionists in the e
xecutive

branch to the political isolationists in the 
GOP

on Capitol Hill.
We In the U. B. have been used so long to

Presidents who forcefully execute the powers of

their office that it is very difficult to get used t
o

one who turns over to lesser officials the business

of consulting with congressional leaders and with

foreign governments on war and peace.

In the void of Presidential action, the two

strong men of the Administration in foreign mat-

ters exercised power—Secretary Dulles and Ad-

miral Radford. According to my best information,

they did it with approval and backing of the

President, not at his urging.
There are many here in Washington who

think the whole business of American interven-

tion has been only bluff and that the President

has been and is firmly opposed. My feeling is

that he has not been firm either way and that

he acquiesed in the Dulles-Redford proposals for

intervention provided the allies and the Congress

went along.

...olgoggm1110191
mow

THE ANGLO-AMERICAN DIFFERENCE has
been due to contrasting assessments of she

Soviet Intentions. Our people have argued that
Russia was not ready for war anti hence would
not come in if we intervened in Indochina, even
If the Chinese communists came in.

The British feeling has been that once we In-
tervened the Chinese would come in, we would
then probably use atomic bombs, China would
call for Soviet help and Russia would in the end
come in and this would be World War III with

all its horrors.
The dilemma in Washingtors as far as the

Eisenhower Administration is concerned, is that

the Administration is caught between two forces.

One Is the we-ended-the-Korean-war, cut-taxes

and streamlined-the-armed-forces line so popu-

lar, the politicians think, this coming November,

The other is the GOP declaration that no more

real estate must be lost to communism and that

all our Far East troubles started with the Demo-

cratic loss of China.
The British want a practical solution—divide

the country so thist a firm line can be established
in place of a sponge. Then there will be firm

military lines everywhere between the cobununist

and non-communist world, Germany, Korea,

Indo-china. 'Then try and reduce tensions over

these lines, avoiding war.

The communists, the history books make clear,

will take any free real estate we evacuate or

which they can get hold of through internal sub
-

version. But so far they have stopped and even

fallen back In the face of force—lran, the Berl
in

airlift, Greece. • • •

(60 FAR IN INDOCHINA our side has been 
un-

able to show that necessary strength,, andt
he

public Anglo-American quarrel has diminished

the very strong power that actually r
esides on

our side.
What we have left is the threat of t

he use

of that power. The problem here is 
the commu-

nist assessment of that threat—or blu
ff, if you

like.
The forthcoming events should tell us 

whether

the commies figure now is the time t
o make peace

or whether they figure they can 
still more by

more fighting in Indochina and more 
stalling at

Geneva.

have 
 In 

been 
latteraeli  hcni e, dtheAnstoirmndecwisaivreningswii 

govern-

ment in Washington could let 
Indochina go--cot

it could suddenly say, no, we will figh
t.

Four-Day Phil& Strike

Wins Initial Contract,

Halts Firing, Demotion
Philadelphia. Pa. — A four-

day strike by newly-enrolled

Guildsmen at the Kensington

Guide, neighborhood weekly, re-

sulted this week in a Guild con-
tract, reinstatement of discharg-
ed employes and restoration to
his job of another employe who
had been demoted.
The short-lived walkout oc-

curred Just after last week's pa-
per had been circulated. Man-
agement capitulated in time to
avoid missing this week's issue,
due for publication yesterday.
The Philadelphia Guild had

signed members in all depart-
ments, and was engaged in ne-
gotiating a contract after a
recognition election conducted
by the State Labor Board.
Last Thursday management

discharged three of the staff and
demoted a fourth. Two of the
group were on the negotiating
committee. Management said its
move was dictated by a need for
economy, but negated this claim
by attempting to hire replace-
ments. Guildsmen walked out of
the plant, established a picket
line and gained the aid of two
crafts in the plant, the printers
and stereotypers.
Ths weekly circulates in a

heavily Industrialised and un-
ionized section of this city.
Promptly several large adver-
tisers cancelled space in this
week's paper one of them saying
he "couldn't afford" space in a
struck publication.
By Tuesday, management Was

ready to talk terms, and a con-
tract. In a 13-hour session which
ended at midnight and took only
brief times-out for lunch and
dinner, a contract was drafted
and initialled.
The demoted employe was re-

stored to his editorial job, with
an Immediate $7.50 pay increase
under the contract minimums;
and another $2 30 payable July
1, 1958. Two of the three dis-
charged Natters were put back

on the payroll, the third having
obtained a preferable job when
the strike was called.

A five-day 40-hour work week
Was guaranteked, with model
contract provisions for Job se-
curity, and standard holiday
clauses. Three weeks' vacation
is earned after five years service.
Guarantees for minimum

working hours were written for
circulation men, ho are part-
time employes. Their car ex-
penses are also guaranteed as
to minimum.
The contract provides for

step-up wages, payable now. next
January 1 and July 1, 1955, and
runs for nineteen months. until
December 31, 1955, that also be-
ing the expiration date for the
management's contract with the
typographical union.
David S. Schick, Guild ad-

ministrative officer, directed the
negotiations and strike activi-
ties.

Gains Registered

In Two Contracts
Settlements of contract ne-

gotiations at Hazleton, Pa , and

Kingston, N. Y., are listed by the

ANC) Collective Bargaining De-

partment.
The Hazleton Plain Speaker di

Standard-Sentinel contract adds

$3 to all weekly minimu
ms, pro-

vides a third week of vacation

after 15 years, boosts mileage

rates from Sc to 9c, and reduces

from to 9 the hours con-

stituting the Working day spr
ead.

The reporter top minimum is $21

after five years.

At Kingston the Daily Free
-

man contract will extend for 
MO

Sears, with stipulated increas0

this year and next. The pre
sent

Increases range from $2 50 ts

$4.50, those for next year 
from

$2 to $2.50. Service 
requirement

for a third week of vacation

drops to eight years in 1954
, to

five years for the second 
half of

the contract term. Severance 
pay

ceiling is up four weeks. to 
34

weeks' pay. Reporter top 
mini-

mum becomes $06.50 after 
four

Yearn. that for display 
salesmen

$97.50 after four years.
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