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Complete Wage Data
Ruled In Item Case

Washington, D. C.—The New Orleans Guild has

won from the National Labor Relations Board a 
sweep-

ing ruling ordering the New Orleans Item to 
supply full

payroll data, including the exact ,wages of each empl
oye

in the unit, and amount of merit increases
 with names

of recipients.
The Board ruling was to the information, but the de-

the result of unfair labor free of detail varied with local

practice (refusal to bar-

gain) charges filed by the

Guild in November 1952,

after managernent had re-
fused Guild requests for

payroll information before
and during contract nego-
tiations.
At the same time the NLRB

—now controlled by Eisenhower

appointees — issued a ruling

which not only reaffirms but

broadens prior board policies un-

der which employers must supply

payroll data to unions on re-

quest.
The new ruling provides that

payroll data must be furnished

if related to 'collective bargain-

ing issues, without the union be-

ing required—as in the past--to

prove IL needs the information.

The case involved refusal-to-

bargain charges by the United

Steelworkers against the WhIttin

Machine Works of Charlotte.

N. C.. which had refused to sup-

ply a breakdown of individual
wage rate.s.
By a 4-1 decision the NLRB

held that Unions are entitled to

'all wage information essential

to intelligent representation of

the employes.... It is sufficient

that the Information sought by.

the union is related to the issues

involved in collective bargaining

.-.. no specific need as to a par-

ticular issue must be shown,"
• • •

In the Guild case against the

New Orleans Item, the NLRB of

its own accord broadened the

recommendations of the Intel -

mediate report of the trial ex-

aminer to add the specific re-

quirement that management

must supply a breakdown of in-

dividual salaries for each em-

ploye in the unit. The interme-

diate report had recommended

only that the Item be ordered

to supply a breakdown of indi-

vidual merit increases by name

and amount.
This addition was by majority

vote of the board. with Chair-

man Guy Farmer and Albert C.

Beeson dissenting on the grounds

no exception had been taken to

the trial examiner's failure to

include the complete unit break-

down in the Intermediate report

recommendations.
The board majority ruled:

.. to support the finding that

the Respondent unlawfully re-

fused to supply other wage data
to the Union. we find that the

Respondent's refusal to furnish
the Union with information re-

garding the exact wages of each

employe in the unit also was un-
lawful. Accordingly, our Order

shall require the Respondent to

furnish this Information."
The board's decision that the

Item is required to supply the

individual breakdown of merit

increase was unanimous.
• • •

The New Orleans decision is

the most clear-cut yet rendered

In any of the seven Guild cases
nn which the NLRB has ruled.
In all previous cases the NLRB
had ruled the Guild Was entitled

requests.
In ordering the Item to supply

the detailed payroll information,

the Board dismissed company
claims that by giving the Guild
some data on merit raises with-

out names of employes it had

furnished all information neces-

sary for bargaining, and that the

Guild had waived its right to de-

tailed payroll data by failing to

accuse a contract provision to

that effect proposed in the last

negotiations.
On the latter point the NLRB

reaffirmed previous rulings that

a legal right, even if it could be

waived (and there has been no

specific ruling on that point',

cannot be waived by indirection.

and without a clearly expressed

positive waiver.
The New Orleans case arose

In August, 1952, when the local

requested management to supply

full payroll data for use in nego-

tiations. The request was repeat-

ed during the negotiations, an
d

upon management's continuing

refusal to supply the full da
ta

asked by the Guild, the local 
in

November filed refusal-to-bar-

gain charges with the NLRB.

A hearing was not held 
until

September. 1953, with local se
c-

retary Allen Johnson and 
John

Carmichael, ANG international

representative, presenting the

Guild's case.
ICentinued on rage 2)

-a
 'ea 

ANG WINS .DECISION
IN POLUMBAUM

In a decision widely misunderstood because of the inclusion of an extraneous

opinion, the discharge by the United Press of Staffer Theodore S. Polumbaum ha
s

been held to be contrary to the provisions of the UP-Guild contract.
The Guild, therefore, is demanding reinstatement of Polumbaum to his 

job' in

the Boston bureau, from which he was fired in April, 1953, one day after he had

appeared before the House un-American activities committee.

Subpoenaed as a witness,
Polumbaum refused to an-
swer questions as to his
political beliefs and associ-
ations, citing the First, The arbitrator went on to say

Fifth and Sixth Amend-
ments as his reasons. In
effect, he challenged the
right of the committee to
inquire into his personal
beliefs,, and refused to an-
swer all questions because
had he replied to any, he
would have waived his le-
gal right to protest the com-
mittee's jurisdiction.
Polumbaum had previously"

signed a personnel record when

he became a UP employe, an-

swering with "No" a question

as to whether he had ever, been

a member of a subversive grouP.
The arbitrator is George A.

Spiegelberg, of New York. He

had before him the issue of

whether "the ground for dis-

missal of Theodore S Polum-

baum as stated by the United

Press Association constitutes

just and sufficient cause for dis-

missal, within Article XII, para,

graph 3. of the said contract."

UP management wrote the

Guild that Polumbaum was dis-

charged because he "intention-

ally created a doubt as to his

honesty . . . and this . . con-

duct . . was incompatible with

the best interests of journalism."

The arbitrator found, in his

decision, that UP management

failed sto prove Polumbaum's in-

tentions, and that actually man-

agement proved the contrary

when its vice president testified

that in his opinion UP had a

valid cause for discharging Pol-

umbaum. but not 'tile cause as

stated in its letter to the Guild.
He added: IT I believed that

it Was within my province to

make a finding on grounds

proved at the hearing. I should
find in accordance with the con-

tentions of the employer. In
view of the fact that I do not

believe I have that right under

the authorities submitted to me,

I find that the cause for dis-

charge assigned by the United
Press Association did not con-
stitute just and sufficient cause
under Article XII, Section 3 of
said agreement."
"Grounds proved at the hear-

ing." the arbitrator wrote, were

that Polumbaum's stand before
the House committee placed "in
jeopardy the reputation of the
United Press for impartial, un-
biased and unslanted reporting.
on which its continued existence
depended."

In a statement for the Guild.
Executive Vice President Ralph
B. Novak said:
"In taking the Polumbaum case

to arbitration, the American

Newspaper Guild acted on the
basis of a written statement of

the reasons for his dismissal

given the Guild by the United
Press.
"The Guild argued that tne

reason as stated by the United

Press did not constitute just and

sufficient cause for d'smIssal

under its contract, and Arbitra-

. that "lie was not attempting to-. tor SPlegelberg. despite every-

rule on whether the employe did 
thing else he says, specifically

has sustained the Guild's posi-
right or wrong as an individual." Lion.

"The Guild believes that an
employe judged by an arbitrator

to have been dismissed for ins-

proper cause is entitled to rein-

statement, and the Guild will

demand that Polumbuant be re-

instated with full lost pay,

'Whether or not a proper rea-

son exists for dismissing Polum-

baum. apart from the reason

specified by the United Press In

its written statement of cause,

irt immaterial to the present pro-

ceedings. Employes covered by a

collective bargaining agreement

are entitled to the procedural

protections set forth in the agree-

ment. An employe dismissed for

a stated reason cannot properly

be deprived of his Job for an-

other reason, any more than •

person indicted for one offense

can be imprisoned because, al-

though innocent of the offense

of which he is accused, he may

possibly be guilty of some other

offense."
In a bulletin sent out this

week for posting in UP Guild

shops.. Wire Service Administra-

tor Steve Ripley commented:

"The contract peimits of no

other position. The Guild sought

and received the 'cantle' for his

dismissal. It was held to be not

just and sufficient. Matters must

now revert to the position before

that dismissal.
-The fact that the arbitrator

included opinions which he him-

self holds are not properly In-

cludable is surprising and con-

fusing, but it does not vitiate
his final ruling."

Management Marks Time

In Wilkes-Barre Strike
Wilkes-Barre. Pa.—PublIsheis

of Wilkes-Barre's two struck

dailies, the Record and the

Times-Leader Evening News.

continued this week to cold

shoulder efforts by the Guild.

the mediators and the'clergy 
to

bring about a resumption of 
ne-

gotiations brokers off June 7 by

management.

There was little to support

the opUmIstic attitude of Msgr.

Costello. who expressed the opin-

ion last week there was no rea-
son "why this strike can not be

settled in this month of July and

TIME OUT FROM 
MEETING — 

Gailds•••• •• striker slims early April orals*f file two

dailies Mare italoyed 
a respite from 

strike octivIflos whoa Moo
 Willoss-lorr• local hold a 'kale 

of orsorby

Romboll's Park, ha
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Wilk•s-Illarr• god Howlotoa. tossfisil or* Guild mosialsers Lois Scharer,

Hole. Scarcer, Martha 
Thomas 01/111 Evolya Massais, with Mrs. Again Walsh at Mos right. Stan**, are

Joseph M. Walsh, former 
lEll member and mow

 CO 4•141 rop
rosootativ• la muffin. Posossylvossio. with

J•e• P 000000 to arid 
Mrs. Evelyn P•sav•

ato, fisasity of Carl I to, WINws-Illarr• Goad prooldeall.

the papers in publication again
on August 1."

Msgr. Costello met three times

with Guild subcommittees and

several times with management

negotiators A. DeWitt Smith and
Joseph T. Murphy.
Wednesday marked the end of

the 13th week and the third
month of a strike precipitated

April 8 when the publishers
broke off negotiations for the
first of five times.
The publishers appeared to be

sitting tight until Field Exam-
iner Joseph Weston had reported
on their charges of unfair labor
practices Weston spent almost
two hours with the Guild's ex-
ecutive hoard June 28. He gave
no Indication when his investi-
gation would be completed, but
the Guild board got the impres-
sion It would be late August, at
the earliest
This, it was felt, would be to

the liking of the publishers,
whose counsel on at leant two
occasions has stated manage-
ment was in no hurry to resume
negotiations before September
because the summer months are
slow advertising-wise.
The publishers continued to

Ignore a Guild challenge of June
11 to tell the public whether they
wished to negotiate now Atty.
Max Rosenn, management coun-
sel, had announced that day that
the publishers "stand ready with-
out the delay of another day to
end the Guild strike and to re-
store to the community Its two
daily newspapers In the public
interest."

Voluntary donations to the de-
fense fund climbed to 115.595.65
through July T This was in ad-
dition to $40.000 received from
the ANG Defense Fund. Among
the new contributors to the fund
are two locals of the United
Steelworkers of America, Local
1385 at Vandergift, Pa.. and Lo-
cal 1333 at Reading. Their con-
tributions were In response to
letters sent out on the Guild's
behalf by State CIO head-

quarters.
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Another Arbiter Rules
On Hearst Memo Clause

Pittsburgh, Pa.—The Guild's right 
to arbitrate man-

agement's refusal of leave of 
absence to employes of

more than five years' continuous 
service has been upheld

by Arbitrator Joseph Brandsc
hain.

Ills award in the case of two 
Sun-Telegraph em-

ployes who went on leave of ab
sence despite manage-

ment refusal last winter parallels
 an award handed down

a week earlier by John P. Tro
xell in a case in San

Francisco.

Sun-Telegraph manage-

ment had refused leave to

Edwin Kiester, a rewrite-

man, and his wife, Betty

Ann Wimaatt Kiester, an

editorial ' artist, on the

grounds that Kiester was

going to New York to try

out for another job while

on leave.
Arbitrator Brandschain, a

Philadelphia attorney, ruled out

management's contention that

disputes over such leaves were

removed from arbitration by a

sentence that said 'The number

. . on leave at any one time

. . . shall be subject to mutual

agreement between the Publisher

and the Guild."
He ruled that employes with

five continuous years of service

had a right to six months leave,

with a limitation only "to insure

that the working staff will not

be decimated. . . . This control

was to be achieved by mutual
agreement of the parties."
"If the last sentence of Sub-

section (d) gives the employer
full discretion in the matter of

granting leaves of absence," he
added, "that sole discretion
would have to be limited to the
question of the number of em-
ployes.. • . I do not believe that
the limitation . gives the Pub-
lisher the veto power . . of a
request for leave of absence in
every instance . . ."

He cited also provision of the

grievance section that all dis-

putes are arbitrable except those

specifically excepted , finding

that the parties had clearly ex-

cepted sA least one subject from

arbitration.
In the San Francisco case,

'Frozen found that even • dis-

pute over the number on leave

at one time was arbitrable, since

that particular subject was not

excepted from arbitration.
Brandschain said he would fix

further hearing on the merits

at the convenience of the par-

ties.
Hearst management said its

Insistence that the issue was not

arbitrably made produced a

second dispute in which the

Guild would be the moving

Party, and that it was appearing

only to settle arbitrability and

not the merits of the specific

case. The Guild, however, insist-

ed that management's dispute as
to arbitrability was only a de-
fensive tactic, a view in which

the arbitrator concurred, steting
he considered it equivalent to a
motion to dismiss.
Edward C. Landergren, jr of

the Office of the General Coun-
sel on Labor, appeared for the
Sun-Telegraph. The Pittsburgh
local was represented by Helen
M. Mincer, executive secretary,
and Francis S. Rivett, ANG con-
tracts analyst, at the May 13
hearing in New York City.

IEB To Get Detailed Plan
On Civil Liberties Stand
A special IEB committee in-

formally christened the "Human
Rights Committee" emerged
from the June meeting of the
Guild's governing board, with an
Interim report to the full board
and a promise that detailed
recommendations will be forth-
coming before the IKB meets
again late this month in Los
Angeles. the Guild's convention
city.
The committee Is composed of

Vice Presidents Bd Easton,
Robert ,C. Stafford. Ed Mar-

' ciniak and Paul A. Prep.
In their interim report the

committee members told the

George W. Huber
Rochester, N. Y. — George W.

Huber. 63, veteran newsman
whose career included deakwork
at the New York World during
the rise of Heywood Brow). first
Guild president, died here June
23 at the Park Avenue Hospital.
An ardent Guild member in

the New York and Rochester
locals, he had for many years
been Rochester's delegate to the
Empire State District Council, of
which he was a vice president at
the time of his death.
He served three terms as Ro-

chester's secretary-treasurer.
His news experience covered

work in Cincinnati. Columbus,
St. Louis and New York, prior to
("timing to Rochester in 1938, and
he served for • time ILA copy and
makeup editor for the now de-
funct Literary Digest. Besides
working on the old morning
World in New York. he was for
a short time on the copy desk at
the Herald Tribune.

His job at Rochester was that
of enPy reader. He was unmarir
tied, and made his home at the
Powers Hotel. A sister and a
brother in Wisconsin survive
him.

board that thy are unanimous
in "feeling that action must be
taken in this vital matter before
the convention."

Pressure of other committee
duties during the week of the
board sessions permitted only
discussion of a proposed pro-
gram, but agreement was reach-
ed on scope and responsibilities,
Easton told the board.

Action taken just a little more
than a year ago led to the ap-
pointment of the committee. At
the IKE meeting which imme-
diately followed the Boston con-
vention - - the session was ac-
tually on Independence Day —
former Board Metnber William
M. Ware asked that Guild repre-
sentatives en the CIO executive
board be instructed to press for
"a clarification and/or declara-
tion of CIO policy on the mat-
ter of congressional investigat-
It.g committees and our rela-
tionship to government agencies
that are dealing with matters of
subversive Influences." The Board
adopted a resolution embodying
that language.

Executive Vice President Ralph
B. Novak commissioned Garland
Ashcraft, assistant Guild Re-
porter editor, to undertake re-
search on the project, and Ash-
craft devoted a total of five
weeks to odd-time study.
A voluminous report, ending

with recommendations, was
made ready for the meeting of
the IEB last November. and
copies were distributed to the
members. It reviewed current at-
tacks on First Amendment liber-
ties by congressional commit-
tees, criticised weakness of the
American labor movement in
dealing with the problem, and
proposed an all-labor program
of action to defend Pirst Amend-
ment liberties.
The DEB in November referred

the report to its March Meeting
That meeting also had before it
a letter from John W. Love, of
the Cleveland Guild, asking that
action be taken on an ANG civil

„cllisertiee program. M a result
' 'the 'board authorized a special

committee, comprising Easton.
Preye and Marciniak. At last
month's meeting, Stafford was
added to the group.

Convention
Delegates

Seattle-Tacoma

The Seattle-Tacoma Guild 
has

elected its president and three

former presidents as delegates

to Los Angeles. They are 
George

Lambert, of the Times unit, 
and

Howard Clifford (Tacoma Tri-

bune). Russ Ammer I Post-

Intelligencer) and Fred Martin,

executive secretary of the l
ocal,

All have served as unit 
chair-

men. Lambert and Clifford 
dur-

ing strike emergencies.

Memphis

Delegates from the Memphis

Newspaper Guild to the Guild's

Los Angeles Conventicr.

Richard P. Lane, local president,

of the Commercial Appeal: John

Rogers, vice president, of the

Press-Scimitar, and Charles W.

Stephens. of the business office

of the Memphis Publishing Co.

Ckveland

President Josef K. Schmidt,

IEB Vice President Bob Stafford

and Executive Secretary Wil-

liam M. Davy will head the six-

man delegation of the Cleve-

land local at the Los Angeles

Convention.
The delegates are: Schmidt,

Plain Dealer; Stafford, Press:

Gene Kelly, News: Milton La-

pine, Press; James Turner. Press;

and Davy. Schmidt and Stafford

were elected at the local's gen-

eral membership meeting, while

in referendum voting the totals

of the other four were: Davy,

360: Kelly. 262; Lapine, 240 and

Turner, 222.

Los Angeles

The host local for this year's

ANG Convention will have its

full complement of sixteen dele-

gates attending the sessions.

Those elected are George E.

Hutchinson. George Meenes,
Mrs. Lola Downs, Arthur Atwell,

Bob Abramson, Fred Hummel,

Sam Gordon. and Harry Heller.

As alternates the local has
named Bill Chance, Henry San-
tiestevan, Jess Brown, Sidney

Meenes. Lewis . Allison, Mrs.
Mary Rank. Rose Ann Gutcher
and James Torrey.

Boston Clears Status
Of Cod As Delegate
Beaton, Mass.—The status of

John C. Curt as a Boston dele-
gate to the ANG convention in
Los Angeles has been cleared, by
a referendum vote submitted to
the entire membership, which
resulted in reversing the effect
of a resolution adopted at the
April 22 membership meeting of
the local.
On that occasion, the meeting

adopted • resolution which read:
"No person making the major

portion of his or her salary ae
an employe of the Newspaper
Guild of Boston shall represent
the organization in any official
capacity where policy-making
decisions involving or affecting
the Newspaper Guild of Boston
are made."

Cort. who le employed as the
local's executive secretary, was
duly nominated as • delegate
to Los Angeles and MIS elected
among those for whom the Bos-
ton local will finance the Los
Angeles trip.
In the referendum which re-

versed the April stand, there
were 954 eligible to vote. Those
Who voted to give C,ort no limi-
taljons in functioning as a dele-
gate cast 432 ballots, as against
305 who opposed. It is reported
by the referendum committee of
which Robert le Glynn was
chairman.
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Strike Contributions
Wilkes-Barre, Pa. — Contributions of $5.987,96 to the \you*

Barre strike defense fund have been acknowledged 
by the Wilkes.

Barre Guild since Julie 22 (total contribut
ions shown in pomp.
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IEB Salutes Strikers
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The Wilkes-Barre strike ga
ined official attention from the June

IEB meeting, which adopte
d a resolution commending the local for

its stand, pledging continue
d full support to strike and urging that

Guild locals carry on their 
program of financial help.

The text of the resolution 
follows:

"The International Execut
ive Board of the American News-

paper Guild, meeting in Ne
w York, hereby salutes the Newspaper

Guild of Wilkes-Barre, Local 
120, ANG-C10. for its gallant stand

against a publisher Intent on 
crippling his contract with the Guild.

"For 78 days organized labor 
has watched with admiration as

the Wilkes-Barre strikers ma
rch an their picket lines, belts tightened

but heads and spirits high.

"The members of the IEB a
ssure the Wilkes-Barre strikers

that we realize they are fighti
ng the fight of all Guildsmen and all

labor against arrogant 
management.

"It cannot be mere coinci
dence that the local provoked into

striking, against a publisher 
protected by his gang's immoral and

probably illegal strike insurance, is
 the local of the ANG president.

"We pledge full support for th
e strikers' determined resistance

to this deliberate assault on 
their security.

"We call on all ANG locals to c
ontinue their help to the Wilkes-

Barre strikers as they set a nobl
e example to the rest of the 

country.

"We congratulate the strikers 
on their initiative and public(

spirit in publishing the Valley 
News for the duration of the strik

e

as a service to their community.

"And we express full confide
nce that the strikers will keep

right on leading the way, on t
he street and across the 

negotiating

table, until the resulting contract
 proves that a real victor

y bas

been won."

Minnesota Guild
Grants Scholarship
Duluth, Minn.—The Lake Su-

perior Newspaper Guild has es-

tablished a scholarship of $175,

available to UMD freshman stu-

dents from ten northern coun-

ties of the State.
The new scholarship will be

awarded on recommendation of

the university's scholarship com-

mittee, effective with the 1954-55

school year. It will be payable

In cash in instalments of $75,

$50 and 850 for the three se-

mesters.
The Guild is the second CIO

local to establish such • fund

to aid deserving students. Local.

1028. United Steel Workers, set

up a similar grant last year,

totalling $250.
Francis G. Kramnic, local

Guild president. and Earl John-
son, local vice president, made

formal presentation of the schol-
arship proposal to university

authorities this month.

... Wage Data
(continued front Page 1)
The company, both at the

hearing and in subsequent briefs,
sought to influence a reversal of
previous payroll data rulings by
citing three other recent Guild
cases involving payroll informa-
tion. These involved the New
York Times, where an arbitrator
ruled that for purposes of an
overall wage reopening award he
did not need individual salaries
by names; the Boston Herald As
Traveler, where the First Circuit
Court of Appeals held that the
NLRB order requiring submis-
sion of payroll data was not
worded with sufficient clarity to
require the furnishing of Individ-
ual salaries by name; and the
Utica Observer-Dispatch &Press,
Where a trial examiner recom-
mended dismissal of Guild
charges on management failure
to furnish salary data for four
employes in the unit.
The NLRB, in ruling for the

Guild in the New Orleans case,
as well as the trial examiner's
report. Ignored the management
"precedents."
On the three cases cited by

management, the New York
Times arbitration award had no
bearing; Boston has reinstituted
Proceedings against the Herald
& Traveler, and Utica Is asking
the NLRB to reverse the trial
examiner's recommendations.

Wilkes-Barre Tabloid
Steps Up Production

Wilkes-Barre, Pa.—Produc-

tion of the Valley News,

strike-duration tabloid of the

Wilkes-Barre' Guild, swung

into high gear this week 
at

the plant of the Pittston 
Sun-

day Dispatch.
The changeover from 

the

Bratstvo Printery at 
Wilkes-

Barre was made June 2
7. but

mechanical "bugs" caused 
de-

lays in press time the !list

week. This week saw 
dead-

lines met on the nose, 
despite

five-hour mechanical shifts

Sunday and Monday 
nights.

The entire press run 
of 26.-

000 copies is being 
completed

by 4 A, M. The flat bed 
Press

at the Bratstvo pla
nt would

have required at least 
seven

hours, against the two at

Pittston.
Advertising and 

circulation

continued to show steady

gains.

Convicted Newsmen

Move to High Court

Columbus, Ohio — The 
Ohio

Supreme Court has 
agreed to

review the conviction of 
three

Cleveland newsmen on 
charges

of contempt of court, 
stemming

from the taking of a 
courtroom

photograph which the 
judge had

forbidden.

Both the Common 
Pleas and

Appellate Division courts held

against the newsmen. 
Involved

are Louis Clifford, city 
editor:

Reporter Sam Malmo a
nd Pho-

tographer James Thoma
s. all of

the Cleveland Press, Scripps

Howard daily.

The contempt citation 
a, by

Judge Joseph Silbert, of the

Common Pleas court in 
Cleve-

land, where Thomas took 
a pic-

ture of • former judge (Wear-

ing to answer an 
embezziement

charge.
Besides the technical 

defense

advanced, that the 
photo ban

was not proberly entered or

communicated to the 
newsmen,

there are overtones of 
press free-

dom as related to the pubes

Interest which the high court

Will be asked to consider.

•

For hotter NOslotion seep
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Wire Services Loom Large
A considerable portion of the IEB's time was devoted to di.sCussiOn of the recur-

sparked by rerent question of the status of wire services in the Guild‘

changes Made in a mimeo-
graphed 

com inendations

plaint from the president of the council objecting to chan  corn-
from the National Wire Service Council for the 1954-5r

‘;ite administrator.

budget and by a formal

graphed wire service publication by the ANG wirepseleiser 

take 

'eateofthe Ws increase":

The council urged IEB

general saris Parson moved that W8

Wire Service Council ex
budget a 50-cent increase' I

recommendation of an an-

nual budget of $56,960 
as making it $4.300.

agreement that was eight Per capita be Increased from

dein discussing • wire service WEI per capita would be tiecest-t
compared with expendi-

The IEB voted approval, of 

was 

tines last year of $42,058
.

a budget of $50,110. Som
e Boston convention with votes csmititutional provision 

present

a temporary measure so that

-ire Service mepenrnitoftting

those who make leas than

go to the $2.30 to $2.60 with

of the items urged by the

councilhol 
or 

eirne part.ap  p r o voetdn, e inr s

their locals
members should be active in seconded
debate could be had, but that week

come to con ilwcPerek reepaoyrdine (d)dasel vdoutiesn:"Bn$4.olt.tiel
and Leo and Easton

v,-;ih•ereeremjeacjoIerdreco.
mmendations Stafford asked to be recorded The "wire service issue con-

o e official
otre than a

ventions as local Guild delegates. 
• • •

emerged from the IEB deliber
- Casomhiniavtiteeng voted 

onrecommend, 
the   nailiiirillteidtesi 1

One: Wire servi
c

es are not to order that the problem might be fourth of Its bulk
On the Wire Service Commit-

.
pa g littlees mf h

trims after Los Angeles, althoug
h

&Wins'

have 3','e al delegates to con
ven- debated by the board.

expenses of such delegates at

Los Angeles are to be Paid.

Two: Provision to be !nide for

printing the monthly wire serv-

ice publication, out still under

suoervision of PING.

Three: Per capital payments

on behalf of a ire service mem-

bers to be raised 50 cents t
o

cover increased wire service ad-

ministrative costs.
The major difference in budg-

et proposals by the council an
d

the IEB were in the matters o
f

expenses for wire service council

meetings, for regional confer-

('nces and for special appropria-

tions for organization, all of

which were cut down by the

MB, but represented increases

over last year's budget in some

cases.
Leonard Millman, president of

the council, wrote the IKB coin-

plaining that Steve Ripley, ANG

Wire Service Administrator, had

edited and changed copy for the

Wire Service News, a monthly

mimeographed publication. He

asserted that the paper was -hot

an official organ of the ANG."

and demanded "freedom of ex-

pression from ANG pre-publica,

tion supervision as any of the

publications of Guild locals."

The dispute arose when Rip-

ley • changed some portions of

copy for the publication as being

contrary to ANG policy, after

submission by Sol Fox, United

Press employe in New York and

editor of the Wire Service News.

Ripley's action was sustained by

Ralph Novak, ANG Executive

Vice President, in a letter to

After Millman's letter to the

board was presented by Felix

Wold. Rehm moved to advise

Milliman that the council KM

only an advisory body, having

none of the functions of a local.

Easton moved to amend by add-

ing that the IEB support the

action of the Executive Vice

President.
The entire matter was re-

to a committee appointed

by President Collis and consist-

ing of Vice Presidents Price.

Rehm, Marciniak. Easton and

Wold, to draft a reply to Mill-

man.
The letter submitted by the

drafting committee, and carried

in full elsewhere in this issue,

along with Milliman's letter, was

adopted by the IEB without re-

corded dissent. It constituted

support for the action of the
wire service administrator and

in backing that action.
for the executive vice president

Price sought to clear up any

misunderstanding between wire
service unit officials and the
ANC}, He pointed out that Wire
Service policy was largely in the
form of various Convention ac-
tions, Hons. and moved that the con-
atitution committee study the

convention mandates with the
idea of incorporaUng them in
the Constitution. Stafford sup-
Ported and the Price motion Pre-

The IEB Wire Service Com-
mittee itself backed up the spe-
cial committee on the Milliman
letter by recommending that the
1E13 retain the Wire Service ad-
ministration in the form adopted
by the Boston convention,
known as 'Appendix A." and
inserted that 1953 document in

The committee, headed by
Vold. also

the record.

;Jeri, which were adopted by

board cut the Item elf KM for
he heard with one change: the

brought out budget
recominetsdations for Wire Ser-

• • •

The IES Wire Services Com-
mittee had made three special
recommendations besides those

on budget and the one that the
present administrative setup be
continued:

1) That the Wire Service

Council get its eight delegates

and eight votes at the Albany

convention in 1955.

tee are Wold, Freye, Staffol d,
Price.
When Wold read the Milliman

letter, he said that It was his
understanding that "the IEB
is requested herein to declare
the editor of the Wire Service
News is not under the authority
of the ANG."
Rahm led the fight against

that proposition, asserting that
the Millman letter 'assumes a

2) That the Council be al- lot of things that do not exist.

lowed to select the time and The Wire Service Council is ad-
place for its meetings within visory. Its direction is vested in

the budget, and the ANG Vice President."

3' That an increase in WS Novak added that the letter

expenses be covered by an in- 
had "ingeniously pleaded the

crease in percapita (taken by case of a wire service local."

the ANG out of wire service and emphasized that he would

members' dues), 
not permit any Matter to go into

After considerable parliamen- 
the paper contrary to the ANG

tary foot-work by IEB members 
Constitution or Convention poll-

and long discussion the board cies. He said the questioned copy

denied the WS Council its dole- 
arrived when Steve Ripley was

gates, on one of the few rollcall 
not in the office, but that Ripley

votes, called for by Wold. The 
later talked to Sol Fox of New

vote was on Marciniak's motion 
York, Wire Service editor, and

that this item of the WS Corn- 
had an argument.

mittee's report be stricken. It Novak stressed the Con-

was recorded as follows: vention decision that the WS

For the motion! Marelniak, department was operated as •

Rahm. Beauclere, Stafford, Leo, pnit and not a local guild. and

Easton, Thompson, Novak, Col- referred to requests that the

lis. News might be printed by "all

Against the motion: Bailey, outside print shop."

Wold, Dipman, Price. Freye, "If they are going to ask for

Parson, this." the Executive Vice Presi-

The recommendation giving dent asserted, "we are going to

the WS Council power to name cut the whole thing off,

its own meeting place, and set "It is not a local and so far

the dates was approved, g to 7. as I am concerned It will never

Parson told the board that to be."

•••••••

"APPENDIX A"

The IFS recommends:

There shall be a National Wire Service 
Council for the

purpose of conducting the affairs of the 
wire services effective

immediately. The council shall consist of 
a president, three

vice presidents one from each of the th
ree wire service groups,

to be elected by the group'. secretary
-treasurer, three dele-

gates (one from each wire service 
group, to be elected by the

group). There shall be a wire 
service administrative officer

who will sit with the council as a 
member but without • vote.

This council shall serve as • cleari
ng house for the wire

services in Inch contacts wiLi the 
wire :ervice administrator

and the MB. shall follow up 
grievances to see that tho sre

properly processed. give advice on 
contract draft's and 113%e

responsibility for the preparation of a 
proposed budget.

ADMINISTRATIVE STAFF -- The Wir
e Service Adminis-

trator and one assistant shall be 
chosen by the IEB in con

sui-

tation with the National Wire 
Service Council. The admil.,-

tratIve staff shall be stationed at 
the ANG headquarters. The

Administrator and assistant shall b
e paid in accordance with

the ANO statement of poli
cy on wages.

NATIONAL COMMITTEE — To 
be composed of dele-

gates from each wire service 
as follows: Associated Press 

5;

United Press-NEA. 5; 
INS-INP-Central Press, 4. The deleg

ates

are to be elected by regions 
set up by the National Wire 

Serv-

ice Council.

Each national committee is 
to elect its own chairman 

and

vice chairman; to meet in 
advance of negotiations to 

com-

plete drafting of contract 
demands and conduct other 

busi-

ness' of the specific wire serv
ice group. Each committee 

would

name a subcommittee of thr
ee to conduct negotiations, 

wider

a chairman chosen by the 
three and under the supe

rvision of

the wire service adm
inistrator or assistant. The 

three mem-

bers of the subcommittee 
need not be members of 

the national

council for the conduct of 
negotiations,

ELECTIONS Nominations and elections of the
 national

council and national 
committees are to be co

nducted as pro-

vided by the council.

REGIONAL CONFEREN
CES — Regional confer

ences are

to be held as outlined 
by the National Coun

cil, In co/Imita-

tion with ANO.

•

On IIIB Agenda
The Milliman Letter

Text of the letter sent to the IEB by the

of the Wire Service Council read as follows

"Last March the National
Wire Servicg Council established
pua bcilitocaltiond non wirecouvrilisei rvize.

pointed one of its utober as edi-
tor and entrusted brin with the
responsibility of carrying out the
editorial functions.

-The publication, known as
Wire Service News, is mimeo-

the Ph eNl office,inand 
distributed from

A

"Copy for the second issue was
altered after it left the hands of
the editor. The changes were
made by an administrator in the
ANG office without consulting
the editor.

"Council spokesmen called It
censorship. ANO administrators
called it essential supervision.
"Whatever it is called, there is

no basis for it in newspaper
practice or In the ANG Consti-
tution,n

'for the purpose of con-

ducting 

National Wire Service
C

I was created by the con-

ducting the affairs of the wire
service' The Council acted un-
der this authority when it cre-
ated the 

editorial powers,

 when heen it
po 

,ap-
inted the editor, and when It

g 

"It Is a publication created by
wire service Guildsmen, to be
edited by wire service Guildsmen,
for wire service Guildsmen.
"We can find no authority in

the Constitution for any other
individual, administrator, or offi-
cial body to exercise supervision
over our publication. The closest
approximation is Article XX. en-
titled "Publications." But that
deals exclusively with the Guild
Reporter, official oritgn of ANG:

president

The OR is mentioned by nanie
In every sentence of the article.
It in no WILY Kinabbil to  such a
publication as Wire Service
News.
"Wire Service News is not the

official organ of ANG. It is the
official organ of the Wire Service
Council. and the wire service
membership of the Guild
"As such, it is entitled to the

same freedom of expression and
freedom from ANG pre-publica-
tion suPeireSsion as any of the

publicaUSIM of Guild locals
IMIS hot high school kids

who Seed MIpervision by a teach-
er. We are experienced newsmen
With fang training in unbiased
reporting. We are good Guilds-
men, all with records of devotion
to the Guild in the wire services
and many of US with records of
service in our locals.,
"We ask to be treated as

adults, as experienced newsmen
and as good Guildsmen.
"We have noted there is no

authority in the Constitution for
imposing restrictions upon our
publication, and that authority
to act in such wire service affairs
Was vested in the Wire Service
Council by the convention.
"We are not, however, familiar

With regulations the IEB may
have laid down for mimeo-
graphed productions turned out
in the ANO office. If these reg-
ulations should either require or
permit supervision of copy for
our hewspaper after it has left
the hands of our editor, we ask
that the wire service budget for
publications be increased suffis

ciently to permit production out-
side of the ANO office.

The IEB Reply
The answer authorized unanimously by the Interna-

tional Executive Board and sent to Milliman over the

signature of William J. }arson as board secretary re
ad

as follows:
At its meeting on June 23,

1954, the International Execu-

tive Board took up your letter

of June 20 regarding the rele-

tionsnip of the IF33 to the wire

service newspaper In the hope

of slarifyIng the statue of the
Nation') Wire Service Council

and in an effort to promote

closer co-operation among the

IE,13. the Wire Service Adminis-

trator and the National Wire

Service Council, the DEB makes

this reply.

In regard to wire service mat-

ters in general. the IEB has been

aware of the extraordinary work

and accomplishment of wire

service Guildsmen during the

last year under the leadership

of the National Wire Service

Council. There have been many

commendations for this. Please

be assured that the IEB is eager

to assist wire service Guildsmen

In all possible WR}3, through the

Wire Service Administrator or

In any other way.

The International Executive

Board has the responsibility to

follow the provisions of the ANG

constitution and the mandates

of the convention which is "the

supreme authority of the AM)."

One responsibility delegated to

the IL'S is the administration of

wire service matters.

Your letter to the LEH of June

20, 1954, assumes that the Na-

tional Wire Service Council has

the authority and functions of a

Guild local. Neither the ANO

constitution nor the mandate of

the Boston convention *anted

such authority or functions to

the National Wire Service Coun-

cil. There is no question in our

mind that the National Wire

Service Council is an advisory

body with administrative func-

tions similar to those of a unit

within a local Guild.

The wire service paper was not

created by wire service Guilds-

men though IL is published for

wire service Guildsmen. It was

created by the Boston conven-

tion of the ANG, upon recom-

mendation of the ISM, when the

Wire Service Administration

budget proposed for a wire serv-

ice paper and budgetary expen-

ditures of $786 for tble MIIPPose•

The International Executive
Board supports the position

taken by the Executive Vice

President that the IRS has full

responsibility for the expenditure
of budgetary funds and full re-

sponsibility for all publications

issued for the wire services. We
don't think that the action of

the Executive Vic* President In

the exercise of his duly consti-

tuted authority can be construed

os censorship.
Three specific actions of the

Boston convention support this

position:
is) By • large majority the

convention defeated a pro-
posal to set up a wire
service local.

( 2 • The convention turned
down a proposal to give
the National Wire Service
Council the "responsibility
for budgeting and expend-
ins funds allocated by the
ANG" and also turned
down • proposal to make
the Council the "executive
body" of the wire services.

(3/ In sdopting the IltB rec-

ommendations on wire
services, the convention
adopted a plan for the Na-
tional Wire Service Coun-
cil which omitted these
words from the 1952 Port-
land plan for the wire
services:

". . . have responsibility for
expenditure of the budg-
eted funds subject to ap-
proval of the TES ."

In addition the ANG constitu-

tion provides the following:
(0 "No branch shall make

contracts or incur liabili-
ties for the ANO unless
authorized in writing by
the MB." (Art. VIII. Sec.
14.)

(2) The execuUve vice presi-
dent shall be the executive
officer of the ANG." (Art.
VII, Sec. 3.)

(3) 'Between conventions, the
affairs of the ANO shall
be administered by the
" (Art. IV, Sec. 1.)

In view of the mandates of the
convention and the provisions of

the AleCt constitution. the DEB

regards the above position as the
only proper one it can take.
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Meeting Strike Emergencies

IEB Proposes 3 Assessments For Defense
The 1954 Ofbeers Report to next month's Gu

ild convention %% ill recommend three

regular assessments to build the defense fund 
during the nine months ending next

April 30.
I In addition it will recommend. that the per capita rat

e be raised 10 cents for

defense fund, with the Guild general fund 
allotting 5 cents and the locals paying

an extra 10 cents out of their dues during th
e next Fiscal year.

This plan during the suc-

ceeding fiscal year would

put 25 cents in the defense

fund which is now getting

but 10 cents per month per
in ember.
A number of alternative plans

for building the Defense Fund
were discussed In committee.
But the three-assessment plan

proposed by Parson prevailed, by
/Eft approval.
The committee recommended

that an immediate goal of $250,-
000 be sought by the three as-

sessments, which would produce

an estimes.ed $157.000. This
amount plus the normal 10 cents
per capita, which would realize
another $30,000, would boost the
fund to $187,000. The defense
fund balance, after Wilkes-
Barre strike costa, would be an
eeUmated $225,000 to $250,000.

This program looks toward an
ultimate million dollar defense
fund envisioned by the HUI last
March,

The flnance committee report

on strike policy and strike ben-

efits contained the following pro-

vision for amending Section 2 of

Article XIX of the ANG Con-

stitution:
"Strikes must be approved by

the unit invoked. Strike ap-

proval by the unit invelved must

be approved by the IEB or Its

designated committee I, for ANG

approval. A strike approved by
the unit involved, and by ANG,

may then be caned by the gov-
erning body of the local. In

rases where more than one unit

may be called on strike, all

those units shall be considered
•ne unit."

Felix Wold opposed this pro-
vision. arguing that it would

ta.ke from the local units and

Guild the right to strike, • pro-
vision he would not support, he
said. While recognizing the In-
tent of this constitutional
amendment, he said he wanted
to do no more than retain for
the ANC) the right to withhold

defense fund support for irre-

sponsible strikes. Vice President

Adolph Rehm wanted this put

In specific !animate.
Vice Presidents Leo and Staf-

ford also raised the question

Of the "time element" as to ANG

decisions about local strike sit-

uations.
IVold stated his position spe-

cifically. "Disapproval would

mean that the ANG defense

fund would not be available to

such striking unit or local

though at the same time the

right of the unit or local to strike

is reserved," he said.
Wold's motion seconded by

Easton carried. The original mo-

tion offered by Parson, seconded

by Bailey then carried, and the

language Rehm moved to have

drafted for the oMcers' report.

Following is the IEB's recom-

mended policy on strike control

and strike benefits as adopted,

subject to some revision which

Wold and Rehm insisted upon,

and some still unanswered ques-
tions raised by members of the

AFL Cautions Congress
On Red Union Purge
Washington, D. C. - George

Meany, AFL president, told. the
House Judiciary Committee that
although the AFL is in accord
with the objective of a proposed
resolution to dissolve any labor
union Infiltrated by Communists,
it opposes the measure because
It would retard rather than fur-
ther the fight against such un-
ion!'

Meetly alac proposed ate im-
portant changes in another reso-
lution to deny access to defence
facillUes to those who might use
that privilege to injure the se-
curity of the United State..
The statement presented to

the House committee began by
a general consideration of the
proper policies that a free people
should adopt In "dealing with
those for whom freedom is but
an invitation to subversion."

"Certainly," Meany said, "de-
mocracy cannot stand idly by
and allow its liberties to serve
as the means for its own de-
struction. Equally certain, how-
ever, democracy's efforts to pro-
tect its internal security must
not lead down the path to a
police state."
The statement cited the AFL

record of lecognizing the true
nature of Communism and fight-
ing against it ever since it was
first set up in Russia in 1917. It
noted that unions now under
Communist domination include
)119,000 to 400,000 members, who
themselves are not necessarily
Communists or Communist sym-
pathizers Thew union* are in
Vital industries such as electri-
cal equipment, electronics manu-
facturing, copper, lead and rine
mining, longshoremen on the
Pacific Coast, wireless communi-
cations. and • number of vital
industries in Hawaii.
"Communist strength in these

industries represent, a ,threat to
the security of the United
States." said Meany.
However these unions, it was

Feminine Statistic
Se Lewis, Mo. - Married woe

Men workers outnumber single
Women workers for the first time
In history, it was reported to the
13th annual meeting of the
Business, and Professional Wo-
men's' Clubs by Mrs. Margaret
Banning, Duluth, Minn, chair-
man of the organization's re-
view and development commit-
tee

Between 1047 and 1952 the
"number of married women in
the labor forte increased nearly

percent. In 1047 there were
A million married women. In
063 the number rose to 10.4

Plillion.

pointed out, are losing member-
ship and representation rights.
They are unions expelled by the
CIO, with five of the original 11
expelled no longer in existence,
and of the remaining six, two
represent only a small number of
workers.
H. J. Res. 152$ deals with dis-

solution of such unions. In op-
posing its enactment, although
agreeing with its oblectives,
Meany said, "There Is real dan-
ger that the provisions of this
bill could be directed against
legitimate trade union organiza-
tions," since 4the charge of
Communism Is often loosely
made."
Objection was also expressed

to the resolution providing that
charges are initiated only by the
Attorney General. It was pointed
out that an antilabor Attorney
General could 1131 the law as •
weapon against all unions.
"Very real reservations" were

expressed "as to whether this

bill would actually hinder the
operation of Communist unions."
For one thing, it could not op-
erate until the Supreme Court
makes its decision in the present
case against the Communist
.Party itself. Such a decision was
said to be unlikely before the
spring of 1955 at the earliest.
''An additional la months

would be required before a case
against a particular organiza-
tion could be finally adjudicated
in the courts, said Meany. Be
also pointed out that before a
final order could be issued,
Communists, who are notorious
for such tactics, could disband
an organization and set it up
again with a new name and new
officers.
"The AFL believes," Wane

said, "that Congress should
strengthen the internal security
of the United States, but do so
without endangering the basic
freedoms that we cherish in our
democracy."

FHA Refused To Police
Standards Act New Contracts Gain

In Wage Structures
Labor

Washington. D. ('. -- Evidence firmed charges by the AFL,
Building and ConstnietIon
Trades Department of laxity by
the P'HA In the enforcement of
legal regulations protecting la-

ards Act and other laws protect- bor standards.
Mg the working conditions of Another sensational develop-
conatruction woreers on apart- ment in the hearings was the
ment projects was presented to second refusal by Clyde L. Pow-
the Senate Banking Committee, ell, ousted FHA official, to testily
The evidence wa.s prevented by on the ground of aelf-incrimina-

William P. McKenna, lop Gov- lion.
ernment investigator of the Sen. Capehart put into the
multi-million wear scandals in record Powell's 1934 application
which the FHA has been mired, for an PHA job in which Powell
McKenna told the committee replied "no" to the question

headed by hen. Homer E. Cape- whether he had ever been ar-
hart 'R.. Ii.) that the Depart- rested "for any reason whatao-
ment of LalTir met "considerable ever." A report on Powell by the
resistance" when it sought to Federal Bureau of Investigation
prevail upon the PHA it enforce listing eight arrests on charges
Government regulations pro.., including embezzlement larcenA
tecting labor standards on proj- bad checks and disorderliness,
ecta financed with Government VISA then introduced. Disposition
funds of the cases was not shown.

s.testified that In 11)49 and Sen. Harry Byrd (D., Va.) has'H 
1950 the Labor Department car- described Powell as a "key oM-
Bed a eeriest of confetences with cial" In reports of emboli,
FHA officials in an effort "to losses by former top housing of.
have PHA perform the duties ficials. He also alleged Powell
with which it was charged" un- was "the key official" in "over-
der the Fair Labor Standards evaluation of properties result.
Act, The FHA attendee were re- Mg in windfalls of $100 million
hictant to alter their position, or more" to private builders,
which amounted to non-inter- These windfall profits, It has
ference with builders who openly been shown at the hearings, re-
violated the /federal laws, suited in unjustifiably high rents
alleKenne's evidence fully eon- to tenanta,

that the Federal Housing Ad-

ministration persistently refused
to police the Fair Labor Stand-

finance committee which drew In the past we have eonaidered

it up: plans trying to gear benefits to
RECOMMENDED IEB STEMPLE a member's earnings or to hie

POLICY dues pimento. HoWinter, it le

At the present time it is pos- the opinion of the Committee
sible for a local to call a strike that ANO benefits should be uni.

which commits the entire re- form because members pay uni•

sources of the ANG regardless of form per capitals into the A.N(ii

the effect on the ANG or other and the ANG Defense Fund. We
locals. In fact, a local can call believe there should be a ached-
a strike in spite of adverse rec- uie of titilform minimum benefits
ornmendatione from the ANG. payable from the ANG Defense
thereby committing the resources Fund in all authorized strikeet
of the ANG to a strike which We also believe there should be
may be inadvisable or inoppor- additional benefits paid by the
tune...and-which may result in local. By this method, the local
disaster for the strikers them- could adjust its benefit payments

selves and lThk1lial loss to the to take into consideration such
Guild as a whole, factors as earnings and dues.

While the Committee unani- This should encourage locals to
mously agrees it is essential that build their own defense funds
units retain their exclusive right (and to establish adequate dues

to vote approval for a strike, and schedules so that they can build
that no one outside the unit defense funds) once they under-

shall have the right to call a stand that their benefits will de'.

strike without unit approval, the pend in part on their local trews-

Committee believes it is neces- uries. There has been some sue-
sary that the International have geation that this would be a han•

the authority to withhold or dicap to small locals; however.

grant approval of such strike this is not so. Large locals would
action. This would mean a necessarily have to have larger

change in the constitution, defense funds in order to take
The Committee believes that care of their larger membership;

in situations where a strike is small locals would need proper-

imminent, frequently bitterness tionately less.
between management and Guild The Committee recommends
negotiating committees has that, until such time as the AN()

reached a point where neither has a larger Defense Fund, the
side is willing to make a conces- ANG share of strike benefits be
'ion for fear of losing face. If the same as they were in Seat.
the IEB were required to au- tie, Portland. New York and
thorize all strikes, this would Wilkes-Barre: $10, single or
provide the ANG with an oppor- married, spouse working; 820,
tunity to send in a representa- married, spouse not working; $10
tive to try to resolve the differ- for each additional dependent,

ences. It is entirely possible that with a ceiling of $55 or 90rt of •

management would make a con- salary, .whichever is the lesser.

cession to a new party which it The Committee also recommenda
would not make to the local ne- that ANG payments begin with

gotiators with whom it had been the second week of the strike

contending for some time, and that after the fourth week

Thus, this plan may make it all payments be increased by $5.

possible to prevent some alrikes. One disadvantage of paying

However, if the situation were all benefits from the ANG De-

such that a strike was unavold- tense Fund is that this would

able. the MB', representative discourage locals from setting

could survey the anuetion to de- aside defense funds of their own,

termine whether this was the knowing that once they were in
best tiMe to strike. For instance, trouble, and a strike was sane-

a person from the outside might honed by the IEB, It would be

see that it would be better to up to the IEB to take care of

continue negotiations until a them. Locals that already base

more opportune time and then adequate dues schedules and de-

strike with increased effective- fense funds would be discrim-

nCe;ns. 

mated ins

mittee that some such au- ner.
It is the concensuz of the 

onperateadgainat bbecumanues:esltihkeeymhaanve.

pervision will have to be written The Committee recommends

into the Constitution before we that NO and local benefits be
can expect locals to support the paid from separate accounts,

Board's recommendation to build Only ANG etrike benefits and
a larger Defense Fund. Those norinal strike expenses should
eels expressing themselves in be paid from the ANG account,
favor of a larger Defense Fund All local defense fund money
all have conditioned their sup- and contributions other than
port on tighter control over the those made from the ANG De-

expenditures of such monies.

There has been considerable 

fense Fund should be 
putwhich

in a

STRIKE BENEFITS

discussion about strike 
benefit,,.the local 

separateaseicwouulndt 
pay

ydm its 

benefits.

Contract settlements recently
received by the IEB contract,
committee include agreements
reached in Cincinnati. Ham-
mond, Portland, Me., and Stock-
ton. The Hammond negotiations
were on a wage reopening clause,
the others dealt with full-term
contracts

Cincinnati. Timea-Star &
Kentucky Times-Star renewal
gets new display salesman mini-
mum, at $114, earned after five
years A general increase of $1
or $2, applicable at $110 a.s a
dividing salary line, was deemed
dangerously low by the contracts
committee. which withheld ap-
proval for that reason. The
agreement adds non-contribu-
tory.Blue Cross coverage for em-
Wines and their families; raises
dismisailit pay from all to 43
weeks' maximum, retirement pay
from 42 to 46 sveeka, and death'
ben, nts from $3.100 to $4,000.
Improvements were made in
clauses on experience credit and
holiday provisions The etiintract
runs to next March 1,
Hammond. Wage reopener ne-

gotiation* with the Hammond
Times resulted in a grant of $3
genera) increases bringing re-
porters' top minimum to $110 50,
display salesmen to $12050, with

,
*•77.51'

$11825 for iewrite men and $62
for copyboye

Portland. Me. A two-year re-
newal pact with the Press-
Herald, Express St Telegram
gains from $2 to $4 in general

inceassaa,,divided into two steps
on successive June 1 effective
dates. The general increases are
applied only in part to the
salary Mignon= structure, a fact
which lee] the TES committee to

withhold approval. ftepoi ter
minimums become $93.25 after

five years: classified outside

salesmen have a top minimum of

$63.75 after three years, tele-

phone operators $55.75 after four

years, and copy boys $32.25. a

fiat rate unchanged by the new

contract. The contract, commit-

tee also noted its disapproval of

• two-year agreement without

.reopening facilities, and a lessen-

ing of minion security through
chance In the maintenance of

membership dame.
Stockton. Minimums are in-

creased from $1.50 to $350 in

the new agreement with the

Stockton Record. Reporter top

ngures are $119.50 after five

years, district managers have a

Lop of $106.50 and classified tele-

phone imbeitors $63. The con-

tract runs to next April 1.

N
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Finance Pitfalls Make Rough Going For IEB
Dealing with a bigher rate of expenses, many items

of which were fixed, and a steep increase in the require-
ments of the wire services. the June meeting of the IER
vent into its final hours toiling with perplexities of
budget balancing.
The meeting ended at so, and the slashing started.

8:30 P. M. on Thursday 
They ended up out of balance

by $47.
after a hectic two hours of Everybody was exhausted and

cutting expense items here Collis said: "What of it?" In fast

and, there, as a dwindling order the board took care of two

majority of the board eyed 
or three loose ends of the agenda
and adjourned.

their watches checking There were several items of

plane and train time. fixed increases including more

INSERT 10 POINT HERE • . .. than $7,000 of salary Increases,

The Finance Committee had almost $500 more CIO per capita,

its meeting and set up its esti-
 $900 increased cost of printing,

mate of expenditures on Tues- more than $1.000 estimated in-.

day. It was not until 7:30 Wed- crease in legal expense.

nesday evening that the board It was not easy for the boys

had made its wire service budget (and one girl) of the IEB, and

decisions, and voted to raise per on the whole the 1954-55 budget

capita to take care of that prob- will be tighter than it was last

lem. Year.

In the end the Board upped There will doubtless be more

the wire service budget $10,770 a "budgetizing" on the part of the

year, and the raising of the wire finance committee, and the

per capita a total of $6,100 a Board, at its pre-convention

year for rather for the last nine meeting, and by the Los Angeles

months of the year. as closely Convention.

e3 Secretary Treasurer Parson The new year's recommended

could estimate caused complica- budget as it stands now is print-

lions. ed without comparisons with last

In the early evening President year's budget. and a sttmmary

Joe Collis said the budget would published on this page shows the

have to be balanced, or nearly general picture of the problem.

The Proposed Budget
The budget for the fiscal year ending 

next April 30. as pre-

pared by the IEB for submission to the
 Los Angeles convention,

allows a total of $444,700 in estimated 
income for the year;and set

against that total is $444,654 in estimated 
expenditures.

The figures as adopted0do not reflect 
salary changes recom-

mended by Zatecutive Vice President 
Ralph B. Novak at the June

board meeting, but do contain sala
ry figures based on the IEB-

approved schedule of increases made effective August 1, and

adopted at the board's meeting last
 March.

py departmental subdivisions, the budget 
figures are:
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Solons' Vote Records
Washington- The voting 

rec-

ord of each Member of 
Congress

on key issues for the 
past seven

years has been publ
ished by La-

bors League for 
Political Educa-

tion and is aveilt.ble free of

charge, singly or in lots.

The Convention's Financial Problem
Last year's General Fund Expense  
Last" year's General Fund Budget  
Last year's General Fund Budget Deficit  
Last year's General Fund Income  
Last year's General Fund Expense  
Last year's General Fund Operating Deficit 

t,
Last year's Wire Service Expense  
Last year's Wire Service Budget  
Last year's Wire Service-Budget Deficit  

Last year's Wire Service General Income at 2.20 p.c.)
Last year's Wire Service General Operating Expense 
Last year's Wire Service General Operating Surplus,, 
Next year's Estimated General Fund Income

Regular Members  
Wire Service Members at 2.70, 9 mo.i  

TOTAL  
'Next year's Wire Service Budget  
Last year's Wire Service Budget  
Proposed Wire Service Budget Increase 

Last year's Wire Service Expense . 
Next year's Wire Service Budget  
Increase of Wire Service Operation 

.. .. . . • .

• These are what might be called the IEB's "trouble flgures "
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Libel Jury Says Pegler Slurred
Reynolds To Tune Of $175,000
A record-breaking punitive

damage award of $175.000 and a

token compensatory damage

award of $1 have been returned

by the Jury in the libel suit
against Westbrook Peeler, colum-

nist for Hearst's King Features

Syndicate, and the defendant

Hearst interests. The suit was

brought by Author Quentin

Reynolds, who charged that Pee-

ler libelled him in a column

Peeler wrote in 1949
The labor-baiting and -hating

columnist will not personally

have to pay the $100.000 which

His contract with Hearst pro-

vides that such coeds will be borne

by his employers. The other d
e-

fendants are Hearst Corporation.

tabbed for $50,000 by the j
ury

award, and Hearst Consolidated

Publications. Inc. publishers of

the New York Journal-Ameri-

can, one of the papers which

carried the text of the offending

column, with the Jury assess
ing

$25 000 against that 
corporation.

Peeler's management ha, pro-

tested the award as being ex-

cessive, and actually the 
total Is

the largest of record in a U8

libel action
Peeler emerged with small

glory from the suit, which 
occu-

pied parts of seven weeks, but

which got little play from New

York dailies except the 
tabloid

Post Crom-examination reveal-

ed astonishing lapses in the Pee-
lerian memory, and as a witness
he complained repeatedly that

he had been "trapped" by un-

fair quentiming.
Once the courtroom roared

with mirth, and the indite

threatcned to clear the chamber

if the 'levity was repeated The

laughter was caused by Peeler's

declaration. "I don't hate any-

on'" • • •

The column which brought

Peeler int.! court for the first

time in his free-swinging career

accused Reynolds of bring •

coward, a nudist, a pro-com-

munist, and a British propa-

gandist, besides having proposed

to the widow of Heywood Broun,

first Guild president, on the way

to the cemetery
Peeler's Guild membership

was touched on in the testimony

He said he never "joined" the

Guild, that Broun. then on good

terms with Peeler, "put his name

in." He paid dues for about

three years in what he later call-

ed "this communist-front' or-

ganization, but testified that he

never considered himself a mem-

ber. because he abstained from

voting, "for personal reasons." in

the few meetings he attended

On fross-exa101011110n, he was

asked about his previous te,ti-

mnny that he "had joined" the

Guild

Utica Files Exceptions
To Payroll Data Report

Utica. N. V. - In eighteen

specific instances, the Utica

Guild takes exception 
to an in-

termediate report handed 
down

by a trial examiner 
for the Na-

tional Labor Relations 
Board, in

seease involving a c
omplaint by

the Utica local 
that Utica Ob-

server-Dispatch 
management had

refused to furnish the Guild

with payroll data. as
 required by

the Taft-Hartley 
law.

Under board procedure. an

intermediate report goes 
for re-

view to the full NLR
B at Wash-

ington, where the board
 either

concurs or dissents, and 
issues an

order sccordingly.

In the current case,
 the Utica

Guild was met with almost 
a

blanket dismissal of its 
charges,

and the exceptions,
 drawn for

the Guild by ANG 
Counsel Irv-

ing Leuchter, sharply (fitment

from nearly every 
point the trial

examiner made

The Utica Guild, 
about to re-

negotiate a contract. 
had mad" a

routine request of its manage-

ment for payroll information.

Management countered by 
poll-

ing the nearly 60 
employes cover-

'd by the Guild 
contract, ask-

ing each whether 
he wished the

Guild in be Informed of the

amount of his salary. Of the to-

tal. four replied that they ob-

jected to having Audi 'personal

information" divulged to their
bargaining agent.
Management accordingly fur-

nished pay data on all except Upi
four objectors. The Guild sub-
sequently filed a complaint of
'refusal to batgain." the phrase
in Taft-Hartley language which
covers such a situation.
Nub of the trial examiner's

thinking appeared to be his per-
sonal sympathy with the view-
point of those who deem salary
matter, a confidential thing be-
tween an employer and the in-
dividual employe, whether or
not a union is involved.
At the hearing the examiner

acknowledged his own irritation
as a public employe over the fact
that his compensation is a met-
ier of public ree ord. And he
sympathized with soldiers be-
CRIMP their tanking reveals their
pay, to anyone Interested •
The bill of particulars flied for

the local in exception goes into

detail, with citations from the

report. as to how this viewpoint.
nine counter to the Taft-Hartley
law, and counter lo repeatbd
finding, of the NLRB itself In
similar situations.

"I was mistaken under oath,"

he said. "I answered inexactly.

I wasn't discriminating at the
time I found I was considered

to be a member of the Guild."
• • •

Under further cross-examina-
tion. Peeler shifted his testi-
mony in many particulars.
He had testified that Mrs. Hey-

wood Broun was "honest, relia-
ble, and trustworthy." but dur-
ing the trial said "I changed my
opinion . . She lied under oath
here the other day."
Peeler wa.:' uncertain of the

date of an alleged ''coeducational
shower" which he said Reynolds
took with a lady, an incident
which Reynolds denied outright.
In a 1943 column he had writ-

ten that he and Broun were
"pretty good friends" who had
played poker together perhaps 60
times. In testimony. Peeler said

he had played with Broun "fewer
than a dozen times. We were not
friends "
Pegkr admitted he had been

in error in believing that Rey-
nolds' articles in Colliers Maga-

zine no longer appeared after
Reynolds' resignation as an edi-
Lor in 1943.
He testified that "nobody" ever

Invited Reynolda Into his home.
Reminded or his own pre-trial
statement that they had ex-
changed visits at their homes,

Peeler said. "I( I did invit- him,

was being kind I was mis-
taken."

• • •

Most ludicrous incident dur-

ing the trial was the readers of

a quotation into the record by
Reynolds' counsel, which con-
tained this statement:
"Communism is the re action

to poverty, oppression and the
exploitation of the manses by the
few, and represents the demands
of the 011.011.71 for a atrong e'en-
,tral authority to curb their
"enemy."

Asked to comment on the quote

Peeler said. "Utter nonsense --
pro-communist propaganda . . .
very familiar to the communist
line ... it is false."
Counsel then revealed the

source of the quotation - a
column Pettier himself had writ-
ten in 1936.

West Coast Too Far

For Hammond Glad

Hammond, Ind - Members

of the Hammond Newspaper

Guild have voted not to send a
delegate to the Los Angeles ANG

convention
Relatively high cost of trans-

portation Was cited as the prin-
cipal reason for the action,
Wren at the July meeting
The Hammond Guild 111..0

adopted a resolution urging the
convention delegates to restrict
location of the convention to
coast sites once every four years.

A
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Guild Reporter Operations
Receive Committee Appraisal

Policy matters relating to the

editing and production of the

Guild Reporter received de-

tailed attention from the new

IEB committee on OR, but the

committee's report to the full

board meeting of last month

gained approval of only a

single committee recommenda-

tion. and a minority report sub-

mitted by Vice President Robert

C. Stafford was defeated on a

voice vote.
The recommendation approved

was for additional quarterly OR

reports to the IEB from the

executive vice president of the

Guild, who under a line of ad-

ministrative authority is respon-

sible for the Guild Reporter de-

partment. The editor has cus-

tomarily submitted quarterly re-

ports to the IEB.
The Stafford recommendation

was based on a point raised by

the editor with the OR com-

mittee, that ANG policy officially

approve "positive and aggres-

sive editorials on Guild issues"

In the Guild Reporter. This was

Houston Fetes
Broun Winner

Houston, Texas — The HO/Is-
ton Newspaper Guild was host
at a dinner at Ye Old College
Inn at which format presenta-

tion was made to Bost City Edi-
tor' Ralph O'Leary of the Ameri-
can Newspaper Guild's Heywood
Broun Award for 1953.

Regional Vice President Philip

H. Price, of Washington, repre-

sented the Guild's international
board at the affair, presenting

the Guild's $500 check and a ci-
tation to the winner. O'Leary,

at the time a staff reporter for

the Houston Post. gained top
honors for the Guild year with

a series of expose stories on the
activities of • group of self-

appointed patriots, The Minute
Women of the U. B. A., whose
zeal outran their appreciation of
personal freedom and human

dignity.
The Guild Issued a twelve-

page souvenir booklet for the
occasion, which Included the
dinner program, a number of
appreciations of the Post series,
and quotations from the com-
ments of the Broun Award com-
mittee of judges.
Mounted sticks of type carry-

ing the messages of the Houston
Guild were also presented to

O'Leaty and to the Houston
Post, the latter being a com-
munity service citation voted by

the Houston Guild membership.
Keith Ozmore, local president,

introduced the guests and made

the Post award, which was ac-

cepted by Managing Editor
Arthur Laro.
Guest speaker of the evening

was Richard Rendell. Washing-

ton news director for the Ameri-

can Broadcroting Company.
Serving with Ovinore on the

Guild's dinner committee were

Al Hieken as co-chairman, Paul
Hochuli, Louis Blackburn, Pat
Klotz, Andy Anderson. George
Bugbee, Edward Norton, George
Wysatta, Kenneth Schreiber,

John K. (lumen, W. 8. Newkirk,
Jack Hudson, Thomas Martin,
Ernest Bailey, Margaret Davis,

Lee Pitt. Bill Roberts. Harold
Nolan Winston Bode and Thomas

Nolan, Winston Bode and
Thomas Mahr.

Cleveland Launches

New Speakers Bureau

Cleveland. 0. --Cleveland Lo-
cal No. I has organized • speak-
ers' Bureau under Jack Hume,
Press Editorial Unit, chairman,
and has sent notice to sundry
civic groups that speakers will
be available. Several Guild mem-
bers quickly volunteered to fill
assignments.

White Learning Helped

A Heap With the Slacks

Accra, Gold Coast—If you run
In a "free" election against Offl•
el al party candidates on the
Gold Coast, you let exiled as
rebels. That is what happened
to 64 opposition candidates last
week.

defeated, opponents explained.

on the grounds that the editor

already has authority to use such

editorials if he wishes.

A second committee recom-

mendation. that the Guild Re-

porter have the full-time ser-

s ices of a clerk whose full salary

is charged to the Guild Reporter

budget, was turned down by

board vote. The proposal was

that the clerical assistance be.

used for reference library pur-

poses. The IEB held that such

a reference library was needed

not solely for the Guild Re-

porter. but for the entire ANG

headquarters.

The Guild Reporter commit-

tee is headed by Paul Freye. and

includes Stafford. ,Philip H.

Price and Felix B. Wold. The

board committee was newly

created this year, as a result of

Boston conventiou action in

setting up • separate convention

committee on the Guild Re-

Reporter.
The editor's report to the

committee had concluded talth

seven propositions deriving from

a statement of the background

and problems recurring in get-

ting out the union's newspaper.

The editor had recommended:

Twin Cities' Rowan
On India Lecture Trip
Twin Cities, Minn. -- Guilds-

man Carl T. Rowan, reporter for

the Minneapolis Tribune, left

this week for a three-month visit

to India. While there he will

participate in a State Depart-

ment educational exchange pro-

gram by conferring with news-

men and talking before profes-

sional and civic groups on the

subjects "The Role of the News-

paper in Social Change" and "A

Free Press in a Free Society."

Rowan is a native of Tennes-

see and attended Tennessee

State College. During his college

years he volunteered for Navy

duty and was one of the fIrst 15

Negroes to attain commissioned

rank. He afterward attended

Oberlin College and the journal-
ism school at the University of

Minnesota.
He has won many awards for

Journalistic excellence, among
them three "Page One awards
From the Twin Cities Guild, and
citations from the Sidney Hill-
man Foundation, Lincoln Uni-
versity in Missouri, and Sigma
Delta Chi, national journalists'
fraternity. He was also cited for
"service to humanity" by the
Minneapolis Junior Chamber of
Commerce and as one of this
country's "ten outstanding young
men of 1953," by the U. S. Jun-
ior Chamber of Commerce.

Voted for a Spook!
Bradshaw. Neb. -- Do people

think when they vote? The peo-
ple of Bradshaw are trying to
figure It out In • local election
• "John Sterner" got 37 votes
There was no John Sterner in
Bradshaw!

I. The Guild Reporter, recog-

nized as the most important and

readiest membership contact,

should be so financed as to en-

able it to function fully as such.

2. Constitutional and adminis-

trative control of the OR re- '

quires no revision, but there is

definite need for formulation of

editorial policy and of scope of

OR content, to backstop the OR

staff and ANG,executive officers

in producing the paper.

3. Provision should be tirade

for maintaining a reference li-

brary, suitably staffed.

4. Advertising advice should

be sought, as a means of obtain-

ing revenue, such revenue to be

earmarked for OR expansion

only.
5. Ness< sources of feature ma-

terial should be sour; , with

tadgetary provision forJpsyment

of writers.

6. A column devoted to edi-

torial discussion and opinion.

clearly indicated as such, should

supplement the present chat

column 'Random Shots," and

editorial cartoons be added,

carefully selected.

7. Wider local correspondence

should be solicited, with empha-

sis on matters of national im-

port rather than on routine and

trivia, and that payment be

made for special assignments or
outstanding voluntary contribte,
Lions.

Jersey Guild Gets
$3 In Arbitration

Jersey City, N. J. — Arbitia-
Lion under a wage reopening re-
sulted in a $3.00 increase for
Journeymen reporters of the

Jersey Journal.
The Hudson County Guild

sought a $130.00 minimum on
the basis of inequities with
papers of comparable circula-
tion, and upgrading of society
writers to the reporter minimum,
as well as a monetary night dif-
ferential instead of the present
hours compensation.
The publisher maintained that

night differential was not arbi-
trable and that any change in
the society writer minimum was
properly a grievance rather that
part of a reopening. Management
also argued that the arbitrator
should not deviate from the his-
torical pattern of giving re-
porters more than had been
granted other unions in the
plant, was approximately3 
percent 
Benjamin C. Roberts, the ar-

bitrator, held that night differ-
ential was arbitrable under s,
wage reopening, but refused to
change the present system of
compensation. Despite previous
awards to the contrary, he ruled
that upgrading of society writ-
ers was a matter for grievance
roedure rather than arbitra-

tion,
The increase brings the top

reporter minimum to $95.00.
Joseph G. Colangelo, ANG

international representative. pre-
pared the briefs and presented
the case for the Hudson County
local.
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PITTSBURGH NEVER UNDERESTIMATES- The power of a woman is at.

tested In this Iluu..up of Pittsburgh Guild's officers for the year. Stand.

leg is Dave Welty, local president. His all.feminine aides ore. from Hut

left, Jean O'Toole, treasurer; Helen H. Miatar, executive sscreiisry;

Mrs. Rea Robinson. first vice president; Mary Shine Salter,  d vice

president, and Emma Quinn, third vice president.

AMA Delays Showdown

With Health Services
San Francisco, Calif.—Show-

down battle in the American

Medical Association affecting

the Health Insurance Plan of

New York and the Permanent

Foundation of Henri J. Kaiser

was delayed in the legislative

assembly of the AMA meeting
here.

The AMA House of Delegates
without debate sent to its Judi-
cial.Council a New York Medi-

cal Society resolution that would
label "unethical" any doctor
practising with a named roster
of other physicians if the group
advertises its services.
The Judicial Council was in-

structed to report not later
than June of next year at the
Atlantic City convention. A re-
port may be ready for the House
of Delegates meeting next win-
ter in Miami, Fla.
The declared argument was

that it is unethical for a physi-

Long leach Guild Unit

Makes Journalism Awards

Long Beach, Calif. — Recog-
nition of outstanding work done
by journalism students in this
area is extended by the Long
Beach Independent, Press-Tele-
gram unit of the Los Angeles
Guild, which has completed its
second annual selections and
presented trophies to the win-
ners,
Students at Long Beach City

College and Long Beach State
College were eligible for the
honors.

At City College the award
went to Jerry RtISSOM, chosen in
competition against Doug Miles,
April Rawlings, Julian Bloom
and Violet McLendon. The State
College winner was Ruth H. See-
kins, with other entries from Gila
Kroll, Dave MacPherson, Gret-
chen Anderson and Ronnie Ho-
warth.
The trophies were plaques

suitably engraved, and placed on
Certificates of achievement went
to the runners-tip. The presenta-
tions were made a banquets
conducted by the publications at
the colleges.
The Guild committee was

headed by Bud Lembke and in-
cluded Sue Roberge and Lee
Craig.

AFTER A HALF-C(NTURY—Ihrildsmas Rey W. hisnsise, rrrrr seeded by fellow Guild members of the limaNews. registers pleasure of He gifts of • bill fold end gold bead ring, es he  a his last day on thelob before retirial. He bed berm In circulation work for mor• than SO years.

5.

clan to advertise for patients,
and advertising by the group
constitutes advertising by each
doctor serving It. Howeser it is
said that the New York AMA
group actually opposed the HIP
and the Kaiser foundation in
line with other aternpts to put
such health services out of busi-
ness.
HIP offers comprehensive

health services and care on a
full prepayment basis. Its mem-
bers are represented on the
board of directors. It serves
400,000 persons in the New York
metropolitan area, many of them
members of the union. The

Kaiser foundation is similar ln

setup, serving 416.000 membeis

In the California area.

Holiday Pay Won
In N. Y. Arbitration
The New York Guild has won

two extra days' holiday pay for

a Daily News telephone operator,

who was on sick leave for nearly

six months as the result of in-

juries suffered on the job.
The award was by Arbitrator

Abram 11. Stockman, who held

that the sick leave and holiday

provisions did not cancel each

other out. He pointed out that

there was no limit on the right

to receive eight paid holidays

since "it does not specify which

holidays are to be paid for, and

there are seemingly no eligibility

requirements." --He found also

that the sick leave provision

specified the set-offs which may

be made against paymehts and

cthhaidteditoliday pay was not in-

The Guild was represented by
H. Howard Ostrin of the law

firm of Cooper, Ostrin and De-

Zarco, and by M. Michael Po-

taker. secretary-treasurer, Also

taking part were Michael An-

drews, chairman, and Lawrence

the
unit.rrisand Nicholas Loprete ofh 

Picture-Taking Okay
With Montana Courts
Helena. Mont. -- A class of

nervous law school gradual( s

stood before the Supreme Court

of Montana awaiting the oath

that would make them full-

fledged members of the Bar.

As the Chief Justice began his

customary remarks welcoming

the new barristers and warning

them of the responsibilities they

were assuming a camera clicked

and a flashbulb flared from the

spectators' section in the gaiter!'
In some courts this would hay'?

called for a complete halt in the

proceedings while the marshal or

his aides searched out the guilt!

party and brought him (or her.

in this instance) before the bar

for a citation of contempt.
In this particular case the

Chief Justice didn't hesitate for

a moment in his talk. Not air

eye of the candidates for admis
-

sion turned to the gallery Sono

of them undoubtedly knew that

only a couple of years ago th-

Chief Justice himself ordered at'

entire class to turn around so

that a fond papa could stand

oh a chair and take a picture

of his son with the whole tour,

in the background.
•

Your Guild local is only

as strong as you make if.

fc' :
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NEwaMEN ALL--Fred Mortis, csocetive s tory of he Seetths-Tacensa

Guild, Congressman Don Magnuson. once of the Seattle Tides staff mod

sow representative-at-large from the State of Washington, and Dos

Page. labor reporter for the Seattle Post.latolligencer, swap comments

et the Washington State CIO C Hon. Magnuson seeks rirelectioe

this year on ha Democratic ticket.

Charge Summerfield Seeks

Unwarranted Powers
Washington, D. C.--Light Post

(Mice employe organizations

charged Postmaster General Ar-

thur Summerfield with seeking

"unprecedented and unwar-

ranted" power which rightly be-

longed to Congress.
They said that the battle over

a postal reclassification bill,

which 'would give "a blanket
gran. of authority" over jobs
and wages to the Postmaster
General, was part of the "age
old conflict to eel-ermine the
area of authority between the
legisiatise and executive branch
of the government."
The charge was made In a

Joint statement by the organisa-
tions representing some 450,000
of the aation's half million pos-
tal 'workerv.
They also accused department

officials of attempting to split
the employe unions in the bitter

Tight over Post Office wage In-
creases and reclas.silicatfon.
"We consider such actions

shameful." they said. "They in-
dicate that a Department of the
U. S. Government is perpetrat-
ing acts that would be forbidden
private employers t rider the Na-
tional Labor Relations Act."
They called ''a hollow threat'

recent hints by postal officials
that they would get President
Eisenhower to veto any salary
and job law which did not pro-
vide the ,Summeetteld plan.

Recalling the President had
declared in October 1952 that
"the ordinary Federal employe
is economically worse off than in
1939" and had promised he could
and would "do better," the em-
ploye groups said they were
"confident tort President Eisen-
hower will turn aside the false
prophets."

Vote To Extend Jobless
Compensation Coverage

Washington, D. C.—The House
Ways and Means Committee
voted to extend Federal unem-
ployment compensation benefits
to about 4 million additional
workers. Some 36 million
workers are covered by existing
law. The committee -approved
measure would boost the total
to about 40 million.
Some 2'2 million Federal em-

ployes and 12 million employes
in private indu.stry would be
,covered for the first time. Presi-
dent Eisenhower had recom-
mended that an additional 6'2
million workers be covered.
Under present law, workers

employed by firms having fewer
than eight employes are not eli-
gible for F'ederal benefits. Eisen-
hower recommended that the
benefits be paid where there are
one or more employes. The com-
mittee decided to draw the line
at four.
This would mean thet all cm-
Ploeers with four or more em-

ployes would pay unemployment
compensation taxes. Some states

already require employers with
one or more employes to pay
these taxes.
The average unemployment

compensation tax now paid by

employers is 1.3 percent of tax-

able wages.
The committee rejected the

President's recommendation that

unemployment compensation

benefits be extended to some

200,000 workers in agricultural

processing.

Page Seven

AFL—CIO Bury Hatchet
At Washington Dinner

itashingtoo. D. C. — The AFL
and CIO buried the hatchet at
an historic dinner attended by
root'' than 300 union leaders in
celebration of the signing of the
No-Raiding Agreement between
the two organizations.

"If only the nations of the
world would approach their prob-
lthis in the same constructive
fashion as these two labor or-
ganizations we would have hope
for world peace," said David
Cole, the impartigl umpire tin-
der the agreement, who served as
toastmaster, "Nothing could be
better for the welfare of our na-
tion."
The main addresses of the

occasion were delivered by AFL
President George Meany and CIO
President Walter P Reuther--
but to onlookers the big story
was the friendliness and com-
radeship. displayed by union of
ficials on both sides in contrast
to their former enmity,
"Hail, flail, the Gang's all

Here," the band played and the
audience in the Mayflower Ho-
tel ballroom in the nation's rapt-
tail took up the refrain with en-
thiislasin.
Meany earlier told a nation-

wide radio audience that three
additional AFL unions have
signed the pact since it was
ratified on June 9—the Interna-
tional Glove Workers Union. the
United Garment Workers and
the International Brotherhood
of , Firemen and Oilers. That
makes a total of 68 AFL signa-
tories. A total of 29 CIO onions
thus far have agreed to partici-
pate.

Dave Al' It Again
In Indianapolis
Indianapolis, Ind.—An appear-

ance was Med this week by the

Indianapolis Newspaper Guild in

a formal hearing by the Na-

tional Labor Relations Board on

application made by Dave Beck's

Teamsters' union. AFL. for bar-

gaining jurisdiction over 19 cir-

culation employes of the Indian-

apolis Times.
This is a reappearance of an

attempt, identical and futile,

made six years ago, which the

NLRB turned down. Then, as

now, the Guild held a contract

covering the employe group in

question, who are news stand

supervisors, warehouse helpers,

"swing" haulers and "company"

haulers.
The labor board held in the

previous case that truck driving

done by any of the employes

was incidental to other duties,

a situation which the board

termed inappropriate for a bar-

gaining unit uncle!: Teamster

contractual conditions.

MORE DE
Richmond

The Richmond Guild will be

represented at the Los Angeles

convention by James Elliott, of

the News Leader unit Although

the Guild contract provides no

mandatory leave for Guild dele-

gates, the local has arranged for

a one-week period for Elliott.

LEGATES
Toledo

Winston Cram, vice president

of the Toledo Newspaper Guild,

and Philip Fine, local treasurer,

have been elected delegates to

the Aug. 2-6 convention of the

American Newspaper Guild. Al-

ternates are Leora Salisbury,

Helen Orcutt and Jack Shores,

L__111/21113 OF THE RECORDS, AND CASH—C10 li
sieraseionot sitcrefary•trea 

ed sides met at Akron

olletis he • fwe-shy cold*  Seated, from the left, are Mary Alice it•yeols11, Utility W•rlotrs;

hes inss,"4.' 541P"I14iol: J
ames Glides and Al Hartnett, 

Electrical Workers, R. E. F 
id Emil Missy.

Williams J. Person. ANG. Standing •re 
Frei Frlford, Furniture 

Workers; Desmond 

si 

Woltenrd

Ad,
William J. Pechter. Utilliy: G. R. Hathaway. 

P•ckinghose; James E. Illrishm, 
Insurance Workers,

P. Glides, Brewery Workers-

The main theme of the talks
by Meetly and Itsuther wits that
the no-raiding agreement must
be considered as a- "first step"
toward achieving isobr unity and
a merger of the two gioups into
a single, united American labor
movement.
"We can now begin to con-

sider putting together the labor
movement, said Reuther. "Raid-
ing is a senseless waste of our
resources. It brings about divi-
sions in our ranks that weaken
Uti. We are now becorning more
mature.
"A united labor movsmient

will reflect itself at the bargain-
ing table. It will enable us to
achieve greater progress on the
economic, social and political
fronts. It will strengthen us in
the fight to preserve peace and
freedom in the world. A free and
United labor movement could be
the greatest force, the most ef-
fective agency, in halting the
spread of Communism."
Meany emphasized the practi-

cal advantares to labor of end-
ing raiding and bringing about
labor unity.
"Raiding does not pay," he

said. "It does not pay in dollars
and cents. It does not pay in
terms of organization. It does
not pay let carrying out the basic
objectives of trade-Unionism,

which is to cam better condition',
for the waiters we represent.
''The raider soon learns that

. the one who raids the most is
the one who is Kidded the most.
The records prove that is so.
"Raiding diverts us from our

main Job of organizing the un-
oigarused. Of the 4$ million
workers who could be organized,
only 16 million have been en-
rolled in union ranks. Only one
worker out of three pi organized.
I know of no union that can say
'we have hilly organised our
trade so let's go out and do some
raiding to keep our organisers
busy.' We know it is one of the
traditions of the . trade union
movement that every unorganiz-
ed worker constitutes a menace
to the standards and conditions
of the organized workers.
'These facts of life spook for

themselves. It is good business to
end raiding and bring about
unity.
-This No-Raiding Agreement

is a step in the ritairiiirektreii
It is good for the labor move-
ment.
"Our trade union movement is

directly concerned with smelt
things as wages and hours. But
it goes far ts, yond that. The
spirit of our movement has to
do with the ideal of human
brotherhood "

LABOR CHIEF HONORED—Suildsisom •t th• recut Liberal Party die-

ser in New York congrohlst• David Debinsky, president of Hos inter-

•atioaal Leslie' Gorment Workers Union, on orients, the lobe, •chievis-

meet .word frills. the New York Guild •f its Pepe Oise boll. Left t•

right: ANG Secretery•Trise rrrrr Willi•rn J. fees..:M. Mkbecil Potisk•r,

New York lecal secr•tery fres ; Delsieshy, end ANIS Presidset Jo-

seph F. Celli..

SENATE VOTES TO KILL
LOWER INCOME TAX

Washington. D. C. — Hopes
for higher personal income tax
exemptions were dashed last
week when a quartet of Demo-

crats joined with 45 Republican
Senators to defeat a modified
George Amendment by a sciest
three votes — 49 to 46.

Voting for the amendment as

finally submitted by Sen. George

.0. Ga i were 13 Democrats.
two Republicans - - Langer and

Yount from North Dakota —
and Oregon's Morse (Ind.).

George had proposed to cut the
exemption Increase from $100 to

$700 and make it effective next

Jan. 1 instead of retroactive to

1954 taxes. C10, which had long
urged the original higher figure,

reluctantly agreed to the amend-
ment.
Joining the Republicans in de-

feating the George measure were
Sens. Byrd and Robertson (V&A,

Johnson 0ColoI and Holland
(Fla.,.
Aware or the political dyna-

mite in their action, the GOP
attempted a counter-measure

by proposing a $20 tax credit
to some taxpayers. Debate on

this amendment was held to
two hours, but the sharp criti-

Cism revealed the inadequacy

and hypocrisy of the Republican
maneuver.'
'The $20 tax ciedit would have

applied only to • taxpayer and

his wife, and would have no
effect on children or other de-
pendents. Further, It would not
have been available to those who
claimed any other benefits under
the bill. A working widow, for
Instance, for whom provision had
been made in the bill, would be
Ineligible for the tax credit.
The GOP countermove was

offered by Sen. Millikin 'Colo
who frankly admitted it was de-

signed only to block the George
Amendment
Democrats proved themselves

equally adept at blocking They
defeated the Millikin proposal
49-46, all 47 on the Democratic
side being joined by Langer and
Morse.
The only absentee was Sen.

McCarthy (R. Wis.).
As pert of their face-saving

strategy, Senate Republicans of-
fered to cut in half the give-
away to those who pay taxes
on stock dividends. This pro-
posal won unanimously.
Next day, however. when the

tax MeaStIte was recalled for ac-
tion. the Eisenhower-supported
handout for the wealthy was
killed in a surprise vote Sen.
Johnson iD. Colo.) argued that
the provision should be lopped
off the House-approved tax bill
since the Treasury could Ill af-
ford the revenue loss.
Because of increasing differ-

ence in the House and Senate
versions. the bill will go to a
Joint conference committee The
passibility still remains that
stockhold-rs may yet get un-
needed but welcome tax relief
The Democratic floor fight

was led by Minority Leader Lyn-
don Johnson / Tex), and Sens.
George, K-rr 'Okla.): Humphrey
.Minn i and Clements Ky..

Local 1 Helps UAW Strikers

Cleveland. 0.—Cleveland
No I iecently scraped ep 5100
to support IJAW's Park Diem
/some s(rike there, a long driwn
• fro ii

•
Know anybody who might

join the Guild, if you

asked him?

'
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IEB Lists Proposed Constitutional Changes
The June IEB meeting 

accomplished a number of chores in 
working out amend-

ments, interpretations 
and recommendation

s on constitutional 
changes.

Its major task was 
that of clarification 

of the functions an
d powers of units,

done at the behest of 
the Boston conventi

on. There had devel
oped a ino‘e in units

to get more 
constitutional power, which 

would have weakened 
locals as branches of

the Guild.

The IEB makes it cl
ear that units should 

remain integral parts o
f locals with

the limited powers originally 
intended for them, Sand 

reasserts the basic autho
rity of

the governing bodies 
of the locals, spelling 

out the limits of unit 
authority.

At Boston a move in 
New

England questioned the 
un-

limited tenurt elected

and re-eleCted eB mem-

bers, and a resolution 
was

adopted asking the IEB
 to

sound out locals and 
mem-

bers on this question
. "

In June the New England

District Cisuncil by resolution

asked the IEB to study the 
ques-

tion of limiting the 
tenure of

ANO vice presidents to two

terms. and asked that IEB 
re-

fer it to the 1554 convention.

This the IEB did.
The IEB corrected a cont

radic-

tion between sections of the

model by-laws; recommended

that the powers and function
s of

district councils remain substan-

tially the same, but declared

the right of DCs to say w
hat

they pleased and even talk p
oli-

tics If they wanted to.

Bargaining Program and the

Recommendations of the Con-

vention. The provisions of 
the

Collective Bargaining Program

shall be included in all 
contract

proposals.
Section lb (Present Section 

8).

No Contract shall provide for

renewal by arbitration or for

arbitration of the Guild's right

to represent employees within

its jurisdiction.
Section lc (Present Section 9).

Unless the IEB gives specific p
er-

mission, no contract shall fail to

provide for the Guild Shop, Sev-

erance Pay, adequate Job Secur-

ity and not more than the five-

day, 40-hour week; nor shall any

contract fall to provide for the

Incorporation of the full amount

of any general increase in the

new minimums; nor shall any

ccloanutrseac.t contain a no-strike

Section 2a Contract Negotia-

tion. (Present Section 41 The
• • • power and duty to bargain col-

The following sections of the lectively for the whole member-

report of the IEB Constitution ship of a local or any subdivision

committee will be incorporated thereof shall rest in its govern-

in the 1954 oflicers report now ing body, subject to the man-

being processed: dates of the local, and the re-

On recommendation of its suits of its negotiations shall be

C'onst itution Committee. the subject to ratification by the unit

Boston Convention authorised or units Immediately concerned

the IEB "to make a study to and by any additional Guild

clearly define the authority, body as provided for by the lo-

functions. organization, and cal.

duties of the unit, and its rela- Section 2b (Present Section 5)

iron to the local: and that a re- 
The power and duty to bargain

port be made to the 1654 con- collectively for members of the

Vention." ANG who are members of press

After considerable study, die- associations, feature syndicates

cumion end consultation with or news photo agencies of ne-

e-Mild Counsel Irving Isuchter. Lionel scope shall rest exclusive-

the IIIIEra Constitution Commit- ly in the IEB, but no agreement

tee has concluded that the basic reached in behalf of these mem-

relationahip of the unit and the bers shall be signed unless tett-

local as established by the Con- fled by them. Not less than one

stitution is sound and should be week prior to submission to a

continued; and that with minor vote, any proposed agreement

changes in several other articles, shall be sent to all organized

only Article XVIII, Collective units of these members through

Bargaining, should be revised to their respective locals for dis-

any extent at this time. cussion only. The IEB may per-

Here are'all the changes which net a local to bargain for press

the liEB Committee recommends association, feature syndicate

to carry out the Convention and news photo agency mem-

mandate. Where existing sec- ben whose bargaining problems

tiona are used, deletions are in- 
are shown to be of a local na-

dicated by parentheses and addi- ture.

tions by boldface type. Section 2c (Present Section 6.
1. If units of a chain of papers

ARTICLE III—DEFINITIONS agree, through their locals, to

Section 1. The term Branch enter a collective bargaining pro-

shall apply to any membership gram under the IEB, such a pro-

division of the ANG. term gram shall be binding on those

Shop shall apply jointly to all locals until the negotiations are

the departments of any one news declared concluded by the IEB.

publication, or bureau maintained All other locals having units of

by any one wire service. synch- 
that chain shall not bargain for

rate, photo agency, news ticker those units during the period of

service, radio news service, or negotiations without permission

newsreel company, in which of the IEB. 2. In the event that

there are employees eligible for IEB negotiations result in agree-

Guild membership. The term Unit 
ment on a proposed contracts it

shall apply to the organizat
ion shall be submitted to the locals

of all Guild members employed 
for approval by a vote of the

In one shop. or shops as presided 
membership to be covered by

by Article XVIII, Section lg. The 
such a contract. Such vote shall

term local shall apply to a local 
be taken and the count sub-
nutted to the ASO within 20

Guild. The term Governing Body

means: (a) the Representative days after receipt by the locals

Assemby in locals having both a 
of copies of the proposed con-

Representative Assembly and an tract. A majority vote by the

Executive Board: Ito the rxecu- certified 
omembers twhoset.  ANY oteas 

within 
nbeethne

live Board in all other locals.

Section 2. The following ab- above required prtod shall de-

breviationa when used in the termine the question.

Constitution of the ASO shall Section 2d (Present Section 2)

have the annexed meaning Contracts on behalf of the Guild

1. ANCI--American Newspaper shall be entered into only by
locals or by the ASO. No con-

2. IEB --- International Exact]. tract entered into in violation of

tive Board. this Section shall be binding

3. DC—District Counell, upon the ANG, the local or any
part of the membership. (No

ARTICLE IV-7-STRUCTURE contract shall provide that the
unit shall be the party responsi-
ble for its enforcement.)

Section 2e (Present Section 3)
Not fewer than 3 persons, desig-
nated by the local or the IEB
when the ANG Is party 40 the
contract, shall be members of
any contract negotiating com-
mittee on behalf of the Guild.
The negotiators may include
members of the unit involved but
the chief negotiator must be a
representative of the local or thei
ASO and not a member of the
unit involved, except in • one-
unit Guild where it is impossi-
ble to obtain negotiators outside

Section 2: (Shop) Units shall
be formed within the locals to

the extent and for the purposes
herelnefter provided

ARTICLE VW—LOCAL GITILDS
Section 16. NO CHANGE.

ARTICLE X--MEMBERSHIP
Sections 8, 13 and 17b: NO

CHANGE.

ARTICLE XVIII

COLLECTIVE BARGAINING

Section is (present Section
I'. Collective bargaining on be-
half of any membership group
shall be guided by the Collective

the unit and where IEB appro
val

has been obtained. This pr
ovi-

sion shall not apply in joint 
ne-

gotiations with several publish
ers

representing different financial

interests. It shall be the 
right

and duty of the unit 
involved to

have observers present at 
nego-

tiations. Under exceptional 
cir-

cumstances, the IEB may gr
ant

permission for negotiations in 
a

manner other than that pro-

vided herein.
Section 3a (Present Sect

ion 7'

Coordination with the DEB. All

contract proposals -shall be 
sub-

mitted to the IEB Contracts

Committee at least 15 days 
in

advance of submission to the

employer, and shall receive 
the

approval of the TEE Contra
cts

Committee in advance of s
ub-

mission to the employer. The

IEB Contracts Committee 
shall

promptly advise the local when

these proposals are in conflict

with the AN° Constitution or

the Collective Bargaining Pro-

gram When advised by the IEB

Contracts Committee of such

conflict, the local shall make

such changes in the terms of its

contract proposals as may be

recommended by the IEB Con-

tracts Committee. The IEB Con-,

tracts Committee shall be kept

informed of the progress of ne-

gotiations.
Section 3b (Present Section

7b1. The final draft of a con-

tract shall be submitted to the

DM Contracts Committee before

signature, and shall receive the

approval of the MB Contracts

Committee before signature. The

IEB Contracts Committee shall

be allowed 10 days in which to

examine such final draft, and

advise the local as to its con-

formity with the Constitution

and Collective Bargaining Pro-

gram.
Section 3c (Present Section

7c). If within the 10 days fol-

lowing the receipt of the final

draft of a contract. the IEB

Contracts Committee determines

that the draft contains devia-

tions from the Collective Bar-

gaining Program or the ANG
Constitution sufficiently serious
to withhold approval, it shall so
advise the local, and shall, if

necessary, designate • represent-
ative to investigate. In the event
approval is withheld, the local
shall not sign the contract until
the IEB gives specific permis-
sion.

Section 3d (Present Section
7d). A final copy of the contract,
signed by the Guild and the pub-
lisher shall be sent to the office
of the ANG.

Section 3e (Present Section
7e). The foregoing requirements
shall be applicable also to any
wage re-opening or (other ne-
gotiation and insofar as possible
to arbitration during the life of
the contract.) re-negotiation of
any contract clause during its
life.

Seetien 4a, CONTRACT EN-
FORCEMENT AND DISPOSI-
TION OF GRIEVANCES All
new The power and duty et
contract enforcement and dis-
position a any ether matters af-
fecting the relationship of em-
ployee and empleyer shall rest
with the local. or the lEIR when
the ANG is a party to the con-
tract.

Section 41, (All new. It shall
be the duty of each member to
report to his unit officers and
the duly of the unit officers I.
report to officers of the local or
the ANG. whichever Is a party
to the Contract, any complaint
or dispute regarding any terms
or conditions et employment:

Section lie (All new. The local
shall determine If a complaint
constitutes a nand grievance and
If so shall determine the proce-
dure for Its disposition. Includ-
ing delegation of its authority
to a unit committee. ?roars...es
and settlement of grievances so
delegated shall be rrported to
the Hear

Section 44 (All newr The set-
tlement ef grievances shad be

•

subject to ratification of the

governing 
tg olybecol 

body.
d of the local's

Section 5a (Present Section

101 INDIVIDUAL 
BARGAINING.

(A member may negotiate 
with

his employer individually in
 his

own behalf, but such) 
independ-

ent negotiations between a 
mem-

ber and his employer in his 
own

behalf shall not have 'the au-

thority or support of the ANG

or any branch. In no event 
may

a member negotiate for co
ndi-

tions of employment inferior in

any respect to those established

In his place of employment by

Guild action. No member shall

negotiate with his employer in-

dividually to settle a grievance.

tin his own behalf outside the

regular machinery provided in

the contract. t
Seetion 5b (Present Section

Ili. No member of the ANG

may sign an individual contract

(with the publisher of his news-

paper or) with his employer,

governing his hours, wages or

working conditions, 'unless he

seek and receive permission of

the (executive committee) gov-

erning body of his local or the

permission of the local itself. The

member concerned may appeal

the decision of the local to the

rim (Note that Section 12: "It

shall be the duty of the unit to

report to the governing body of

the local any violation of condi-

tions established in a shop by

Guild action or by minimum

wage or maklmum hour legisla-

tion" has been dropped as dupli-

cating New Section 4b.)

ARTICLE XIX
STRIKES AND LOCKOUTS

Sections 2, 3, 4: NO CHANGE.

IEB VACANCIES

The National Election and

Referendum Committee recom-

mended the following changes

in tIve constitutional provisions

governing elections: "where more

than two vacancies occur on the

IEB, the present election ma-

chinery would be used. There

shall be no runoff: plurality

shall rule.
"In the event there are two

or lees vacancies, they shall not

be filled until the next conven-
tion and shall be nominated
and elected according to the
present constitutional provi-
sions."

Instead the Constitutional
Committee recommends the fol-

lowing change in ARTICLE VI.
Section 4 a: (last two sentences)
"In the event that • vacancy
occurs In the case of the three
top officers less than 3 months
and in the case of vice-presidents
less than 9 months before a
scheduled convention, it shall
not be filled before the Con-
vention. In such event, nomina-
none for the vacancy shall be
made at the Convention and the
election shall be by referendum
vote in accordance with proce-
doer herein provided."

If this is approved -- and even
with the present language —
Article VI. Section 4g seems
surplus.
The Committee recommends

that It be dropped.

IKE TENURE

The New England District
Council on IEB tenure is re-
ferred by the IEB to the Con-
vention ConsUtution Committee.

DISTRICT MEMBERSHIP

ARTICLE X. Section 7. says
"In an area where no local ex-
ists membership at large shall
be permitted (in the district, if
there is one. or) fq the ANG. In
such ease. (the district office or)
the ANG headouarters shall full-
fill the administrative functions
of the local."
The language in parentheses

Is clearly contradictory to Arti-
cle IX, Section 2 (b). which
gays: "District membership con-
sists of affiliated locals. Indi-
vidual local members do not
hive membership in the dig-

"insect:. Committee therefore rec-
ommends that the words in par-
entheses be dropped.

MODEL BY-LAWS
The Committee recommends

that Article IX of the Model By-
Laws be revised to read:
Section I 4a). Discipline un-

der these by-laws shall be gov-
erned by the ANG Constitution
under Article XII, (Sections 4-
19) and Article XIII.

Tpts correction should hare
been made when the disciplining
articles were redone.

DISTRICT COUNCILS:

On June 23, 1954, the IEB
asked its Constitution Commit-
tee to clarify, for the benefit of
the P-0-I Council. the "preroga-
tives, duties, functions and pow-
ers of District Councils."
On this the Committee re-

minded the board of Its report
on Mardi 10 on a study directed
by the Boston Convention of the
permissible duties, responsibili-
ties and limitations of district
councls, to be undertaken on the
recommendations of the coun-
cils:
"On this the committee lie.s

heard only from the Canadian
Council land still has had no
further communication from any
other council in this matter). It
agrees with it (the Canadian
Countili that Councils should
not have the power to force any
action pn any local; that they
should not use their funds to
support intra Guild political ac-
tivity, and that they should give
guidance and leadership."
The Committee is still of the

same opinion. that DCs should
only (Article IX, Section 1) ex-
change information and render
assistance and mutual aid to
member locals in carrying out
their constitutional functions
As to the P.O-I's immediate

problem the IEB fails to see,
however, how any member, unit,
local or DC can be restrained
from saying anything it wants,
by majority vote, to say. Per-
haps It wants to say something
political. That is a minor hazard
compared to the real danger of
limiting its freedom of expres-
sion.

DC MEMBERSHIP

At the Boston convention the
Conference of Councils recom-
mended 'that the IEB conduct
a study of the advisability of a
constitutional requirement that

every local be required to join a
district Council.
The IEB does not recommend

such a requirement.

DUES MAXIMUM

In order to collect its local as-
sessments on the checkoff, the

New York Local was forced to

call them "additional dues." This

in some cases brought it into ap-

parent conflict with Article

XVII, Section 2 (ars provision

that "Monthly Dues ... shall not

be more than Len dollars . .

and it requested the 1E13 to rec-

ommend • Section 1 if) which

would list 'additional dues" as

part of membership dues.
Instead the LES recommends

the following changes (omissions

Parentheses, additions boldface:

ARTICLE XVII, Section 1 d. The

payments required under Section

7 of this Article. (hereinafter re-

ferred to as "international as-

sessmenla.'')
Section 1 e. Any additional

(payments) dues required by •
local of all its members irom

time to time, fixed under the

authority of local by-laws (re-

ferred to a.s "local asses.sments."1

Section 2a. -Monthly dues", OA

IllePecetedifie, detel.n Section la if this

article, shall be fixed and col-

New Louisiana Law

Bans Union Shops

New Orleans, La. — Louisiana

has adopted "right-to-work" leg-

islation, the 17th state to 
ban

compulsory union membership.

The state senate passed the

bill. 22-14; the house. 58-42

A similar bill was approve', 
by

the Legislature in 1946. but 
was

vetoed by the then Gov. 
Jimmie

Davis.
Gov, Robert Kennon. who

signed the law effective Jo'' 
28,

said "union labor will con.inue

to flourish in the state."
E. H. Williams, president 

of

the State Federation of I 
abor

(AFL) who served as c
hairman

of the United Labor 
Organisa-

tion, which was formed by 
AFL

and CIO to fight the 
legislation.

said labor would accept 
the law

"despite its restrictive provi-

sions," as expressing the 
will of

the majority.
A newsle hawking his Pelf^

shouted "governor signs 
ileht-

to-work bill --if you wants 
work.

you can: If you don't, y
oe don't

have to!"

Salary Proposals Lose
Out By Budget Action

t changes proposed by iaecu.

tive Vice President Ralph B.

Novak in a few staff salary

Items, and a plea by Director of

Organization J. William Blida

for raising top minimums for
 his

staff of international representa-

tives, ran into budgetary com-

plications at the closing ses-

sion of the International Execu-

tive Board, which adopted a bal-

anced budget by a quick prun-

ing process and then adjourned,

to meet again at 1,06 Angeles

late this month.
Novak had been absent, be-

cause of illness, during the first

two days of the board session.

In response to his message that

he had recommendations on

several matters, the adopted

agenda got piecemeal treatment

until his arrival. And Re was

again absent at the last day's
sessions, which saw a bare

quonim of the 15-member

board attempt to clear off the

accumulated schedule of items,

salaries for staffers among them,

The finance committee had

consulted with Novak, during one

noon recess, and reported that

he had said he had no salary
changes to suggest "at this

time."
Such salary adjustments have

usually been at the recommen-
dation of the executive vice

Departmental Assistants
Statistician

Administrative Assistants
Exec. Secy. Contracts Comm.

Asst, GR Editor
Contracts Analyst
Asst. Dir. Research & Info.

International Reps. & WEI Aomln.

Office Manager
Guild Reporter Editor
Dir. of Research & Information

Director of Organization

*
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president, who at the March
meeting of the board submitted.
with later ,board approval, a
series of increases. Novak had
told the board unofficially then
that he might have father
changes to suggest.
There was some misunder-

standing, in view of the finance
committee's report of Novak's
statement, the preceding day,
when at the closing session the
board received additional recom-
mendations from Novak for up-
grading pay for three staffers,
two in the collective bargaining
department and one in the wire
services. Because of Novak's ab-
sence, it was unresolved, and
the budget was adopted with
only the March adjustments in-
cluded, plus a bovd-approved
motion by Vice President Price
which gave a $5 increase to a
research department assistant,
omitted from the March com-
putations.
Blatz made his statement in

person, but his request was
turned down under the neces-
sity of presenting a budget in
balance.
The newest Novak proposal

Included an increase of $5
"across the board" for all staff
employes.
At the March session the fol-

lowing schedule was voted. ef-
fective August 1:

1st yr.
$80.

95.
95.
95.
95.
310,
125.
155.
155,
110.

2nd yr. lid 3r. 4th sr.
$90. $100. $110.

•
105. 115. 125.
105. 115. 125,
105. 115, 325,
105, 115, 125.
120. 130: 140.

Guild Is Winner, 9-6

At New Orleans Item
New Orleans, La. — By a

count of 9 to 6, members of the

maintenance staff at the New
Orleans Item have chosen the
New Orleans Guild as their bar-
gaining agent. The choice was

made in an election conducted
under the auspices of the re-
gional labor board office.
Management of the Item had

opposed the Guild's petition for
recognition, and attempted to
Introduce what the NLRB hearer
barred as irrelevant testimony
on the Guild's suitability to
serve as coltective bargaining
'Kent.

El Paso Chooses
Local Officers

El Patel, Texas—David Alter,
of the Herald-Post unit, has
been named president of the El
Paso Newspaper Guild. replacing
Pen Wilson, who has resigned
to take a position in New Or-
leans.
Other officers for the ,year

are'

Vice president, Jack Elimcox.
Times unit: treasurer, Peter
Scharr. Herald-Post, a reelec-
tion: shd secretary, Nancy Mil-
ler, Times unit.

WHY WAIT

FOR COLOR TV?

See color action shots of
exciting sports events in the
new Sports Illustrated pub-
lished he editors of TIME di
LIEE. Scores of pictures,
many in full color: review
and presiew of the week's
merle columns by experts
revering every sport frame
Archery to Yachting —
Worts initasaine for the whole
family! First Issue August 16.
SAVE by ordering Charter
lobserietion now — only
KIS for full year, St Issames.
ffigular price will be tSe on
ininstand. $1.50 a year, nib
this ad and send with name
and address (Include zone)
and cheek or money order for
St to sPORTSHELF. 10
Oserieek Terrace, New York
13, N. v.

At the time of the election,

management lodged with the la-

bor board office a letter protest-

ing the hearer's ruling, appar-

ently with the intention of lay-

ing some legal basis for object-

ing to the election.
The Item contract with the

Guild provides for automatic

negotiation into contractual cov-

erage of any new departments

recognized by representation

election procedure.
Pending is a Guild charge of

unfair labor practices, arising

out of the discharge of a witness

subpoenaed to the original hear-

ings.

a,
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Last Message of Bill Bade
Dealt With Unions' Future
Teta Cities, Minn. — Only a pretty muds on hew hard ttiey awe to seether lob. After you

few hours before his sudden want to tight to bold them. and pork for a plant for quite a
death, Executive Secretary Wil- 

I think that will have itil Ilialenea

Newspaper Guild, spoke before 

on the state employes too. I 
white. a any naturally wants to

Hotel St. Paul.
the University of Minnesota at start to cut wages and to take log to be harder for people over
ranged for State employes by the pressure is really going to build up these benefits. ills No-

rough time when prices so down later.
a "government clinic" panel ar- just a little bit. About that time 'At the same time, as PM

Ahead to Future Employment wipe out some of the gains. In
His talk was on "Looking been won through the years to years that will be people over

away some benefits thet have 40---and, I suppose, in a few

35 and 30 — it will be harder

some circles this is called Put- for them to get jobs. You are

ting labor in tis place. running into that in many /me-

-As time goes ori I think that 
lions of industry today. Men

the working day and the work-
over 40 and 45, women too. find
It tougher to get jobs on account

log week will be shortened. Most of insurance premiums the cons-

used 
by now has gotten

pany hm tospay and on pension
used to at least a five-day week
and the eight-hour day, although mete. I think that will make.

it wasn't too long ago there was 
though, for more security,

are going to put a greater ems
"Now I think that employers

a great clamor that such limita-
tions to the working day and the plutsis on employe performance
working week would wreck in- ,
dustry and at the same time h they're Wool to have to Pot

take all the romance cut, of out more benefits, pay more for

natural for employers to expectworking for a living. Industry labor. I think it would be only

and the employes seem to have S bear r workman when there are
servived very well in the last
generation when the change greater benefits for the worker,

came in. I don't think we're too
It should make for a tendency

far now born the thirty-live of leas labor turnover because„
hour week and the seven-hour 

they, the employers. Ste going

day pretty generally in industiy, 
to be more selective in choosing

sonnel directors are going to be

but we're getting it. and we're

their working staff. I think per-

Guild contracts, not locally yet,
We're getting it In Newspaper

casting a sharper and more dia.

getting it in other industries, reining eye on the mediocre

and I think it is going to come, bad will depend, I suppose, on

longer vacations. Now the set-up

woiker. Whether this is good or

"I think we will have the
the point of view and also
Whether or not the person In-

is quite a bit different than it is
solved is actually mediocre,

in industry. Some of you people 
"As the price goes up, the

who have been around a long

with state employes, I believe,

worker is going to have to be

time have better vacations than
shaiper. There is going to be

we get, which is a three-week more and more competition for
jobs as time goes on. I know
lnal'a 24 in our industry—those

quite aside and quite apart from
of you who can recall the movies..

vacation here, but we're shoot-

ing for sick leave with pay.

of twenty years mos—recall It

nee swipe' reporter as a nice,

relations on full sick leave with

the vacations that we have.

well-meaning drunk, he was roil-
Publishers are rather generous, "I'S 

always loony to see the

Mg mound 'Wester's' up', lions
and we have our Guild contract

joo to job. Our contracts, with
their increase in wages in the

past the stage of collective bar-

pay —full pay ll•hile you are ill.

nee. simper fluid have eliminated

gaining. We're getting ready for

Four-week vacetions are past

the 'lush' and the drunk because
the discussion ' stage. They are

It la no longer tunny for a pub-

guy is going to show up on Tues-
day and reflect that he's a good

our bargaining locally here, and usher 

newspaperman II he's sober,

we have any number of son-  t° "oder whether this

When he's paying $150 a week

tracts with four-week vacations

minimum for a journeyman re-
improved. I think state employee 

pay for employes.

potter, he wants to make sure

"I think our welfare plans

that guy is goineto be there at

and pensions are going to be

830 in the morning and put in

es

his eignt hours. We don't quarrel
compared with those in private
probably pioneered pensions —

with that, by the way.
Industry, but yours are largely

have fewer strikes yawn l.ou

financed by your own contribu-

benefit programs. And there may
ments in such things as hospital

hone. We are interested in bar- •-1 think you gm going to

be a little squeeze play on the

gaining for pension plans which

worker with these benents, if

the management pays for, and

there is a pension plan, I think

have increase in writers and
we are going to have improve-

pay, social security.
and.1 surgicalcan  ae 

abeplug

ts 

In 

xehseerrea nf ocer

you're going to start nnchng in

our union. The Newspaper Guild some Industries that you come
pioneered in severance pay --- to the point ,,t voting whether

frrhoreyeancihn ishiex o"ruthaarteisagoulengthetonalasintakgemIolerntthalst

You are fired. We're frankly with tire announcement, Well if
working for and we're making you re going to strike, boys. we're

monoenthwseeokf'sxervpalcye .
ceilings 30-36-40-50 weeks when the auspicious time comes up

a little progress, not as much as Sorry but we re going to have to
we would like to, in getting it cancel your Blue Cross, your life
also when you quit, on the Insurance and your pension plans
theory that you've built up that rights, etc.' And the older fel-
equity and that stake in it while Sows will say, 'Well look, well

you winked. These ideas are take AO cents inetead of the 25
new, along with social security cents we should have,' and let
and things of little less than a it go at that. That es one of the
generation ago. I can recall my problems 1 think is coming, and
first experience at the collective It is going to work two ways. I
bargaining table. when we were am not too enthused about some
called 'blankety-blank soclallsts' of these phases. because I think
and worse, lot coming up with the worker is going to be short-
such ideas. Somehow this was changed In the process.

going to wreck the newspaper 'Guaranteed annual Wage is

eompanies have survived. The Hormel only. I think it Is cons-
economy 

have survived. Other past the stage where it la as
publishing business, but it hasn't,, now being niscuesed. It is getting

Mg I think It Is coming faster
than moat Peotne realize- 1

been made the working man has

economy hasn't been ruined.

-With these gains that have
think management will have to

lived a little longer end lives a Put it in, In self defense,

little better, and I think we are -I will chose with a maw ma

going to live a little longer and 'When are we going to get these

• little better in the future. things!' I thing that it is going

"Now there is something on _t° take a little longer, became
s

Pet tip with a lot of the stuff
that Washington is matins in

course. It isn't going to be all
the other side of the coin, of "rat "U are going to have to

course being set. whether it I. in

gains and benefits.
"As employee secure more the Path of labor - ihe obstacle

ing. And if It le going to affectthe working force. I think the
lure of changing Jobs is going to

ward a greater stabilization of
benefits, the trend will be to-

unions. It is going to affect Amite

colitetlyt: bargaining or organiz-

be dimmed quite a bit when you employee, too. I'm a percentage

build up benefit's, pension plans player. I don't look for any

or other welfare plans, that break for the working man out
you're going to lose when you of Washington."

bur E. Bade of the Twin Cities think 'abet Is coins to have a stay theca and collect' an it

Irons the Employe's Viewpoint."
This is what the late Guild

leader had to say:
"On this matter of looking

ahead to the future I make no
pretense to having a crystal ball
or of being able to dope out the
future any more than the next
man.
-I think the pre.ious speaker

had a :ivy good point, lie said,
'Sitting here we're learning
nothing.' I don't think I em
going to crintrtbutts much to

, knowledge, bin I. think that we
can look ahead to the future
and try to help plan our future
-- mold our destiny a little bit.
"I think that the gains that

are made by collective bargain-
ing have come through Planning
for the future and aiming at new
goals and new objectives, find-
ing ways and techniques to get
them. I think you people know
as well as I do, probably better,
sonic of the dangers and absurd-
ities involved in attempting any
long range forecasting In the
rather volatile field of labor
management relations. I say
volatile not that it is explosive
but that it is a rather shifting
field. I think it is intriguing to
sit here trying to anticipate the
future and to help prepare not
only for what is coming but
also to help in the shaping of
coming events.
"In the first place I am not

going to be discussing what's
In the future for state employes.
I plead guilty to knowing alum-
lutely nothing about your mob-
lems, what you have now, what
you want and what you hope to
get and how you are going to
get it. I will trv to keep my crys-
tal ball focused in the field of
private industry, but I think the
Impact of what happens in one
group, like state employes, is
often felt on employes in indus-
try and vice versa.
"The first question that any-

body would ask when you are
getting around to discussing the(
is, 'What about salaries?' I
think that,, as long as prices stay
where they are, wages and sal-
aries will have to go up too, but
that as long as new obetacies are

being placed in the paths of la-

bor, labor unions will have to

fight to hold what they have.

The success of workers in re-

taining their gains will depend

1

PREFERS VICARIOUS 
HONORS--P•rry Craig. left 

Cleveland News

liallifer•Opliers passed up • trip I.
 Athletic City, %Owe be 

was to

be granted *rat homers is • 
sefiesai 'bete cosapetitlea, la 

enter to

site his 'macula sea. Alen. 
graduated hero Olio State 

Ualversity. Perry

basal missed am Obis State 
ceeemeacennef for 11 years. ainc• 

his older

SON Cilatea wet eerelled there. 
Betio seas 'bodied 

veferleary ra•diclao.

s
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Page Ten

Asks Fell Perspective
Oa Wire Service Matters

DZTROIT, MICH.

Editor: At the conclusion o

discussiou of • wire service mat

ter of the recent IlK meeting.

asked and received Use chair

man's permission to enter •

statement in the record. We had

been nauseant the Wire Mimics

News, as to what Brother Leon-

ard MIlemon of San Francisco

called censorship.
The board's action suggested

to me an arbitrary and absolute

policy on the part of the 11213

with respect to authority over

the publication. There was doubt

in my mind whether this could

actually have been so intended.

It seemed to me the subject im-

mediately at issue and its broad-

er Implications required much

more examination. But because

of many presaing problems still

before the board I chose not

then to pursue it.
In the light of the foregoing,

and in the light of later actions

of the DEB with respect to the

wire services, I feel we have need

for an adjustment in procedure.

I am going to make a specific

proposal. I recommend it as a

facility for aiding the IEB to

acquire • full perspective of

Guild wire service operation and

requirements, I think we are

lacking on this count.
Always in the past "wire serv-

ices" has been an IZB agenda

Item which has appeared as a

subsidiary, included within other

agenda items.
The result has been that at

no single time have the wire

services received a full treatment

In the sense that, all the elements

could be weighed in relation to

each other. Thus has been • han-

dicap to the board's thinking

and judgment
I will therefore move that in

future the 1E13 agenda list "wire

services" as an independent item

of and by itself.
At this late data I shall Motto

a statement for the mooed. How-

ever, I request publiCanillef this

letter in the Guild=ler.
PIM B.
ma vice Profilist
• • •

Extols Americas Right
To Disstetleg Views

NEW TOME
Editor: It Ls with wrest 81111M-

faction I have been reading SIM

my union is on guard, to Mad

the Constitution of our belonid

country. Our executive hoist

has approved • statement Mid

with the House post MEN Cage

mittee by ANO Seereliarpenwas.

urer William J. Panne Ma all

bill introduced by Rep. Nothes-

Inc St. George (R., N. 'T.).

This measure would roam
mail privileges from publications

containing material contrary to

the best interest of the U.S.A.

The bill, if passed, would force

me to read newspapers or mag-

azines approved by the post-

master general'
How about the right to dissent

which Ls guaranteed by the Con-

stitution, which is every eitesen's

duty to uphold? It Is the priv-

ilege and duty of every Guild

member to protest to the com-

mittee and help to defeat this

un-American proposal.
MAX SPONGEN
Freilielt Unit

Illoarl••• eft N. R. 11617, is. 
It. 1/•••f•

OW weer a•Ig.solly sot 11•• RAP Se SRO*.

nu halm boon 1••••11wIllete P•••POWS---•••
• * •

Poloiisbnom Com deism

"Where Frans Here Qintry
NEW TO=

Editor: Oetelle A- dipiedlillmn•
labor arbitrator, has ssonandedi
that United Preis had "NM end

sufficient asoiW' fer deem TV
writer Theodore robsissitamis.
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he writes may be slanted by hi
s

strong views on a controversial

subject." •

I know that ever 27.000 AN
O

members read the Guild Re
port-

er. I also know that officials o
f

United Pres. subscribe to It. 
too,

What I want to know then, 
Is

tatrilifiat about the individuals

employed by UP who take a "de

termined stand" on Protestant

Catholicism, Judaism or

other religions by preaching

their beliefs to their children

every day and attending the

church of their choice re
gularly?

What about the pro-labor e
m

ployes who take a determi
ned

stand in grievance sessions? A
nd

what about sonic prospia
nage-

ment employes, for that mat
ter

who also have strong determi
na-

tions over such "controvers
ial"

questions?
What about the Democrats

and Republicans who campa
ign

for candidates of their cho
ice in

a determined manner, and e
ven

run for party offices in their

election districts?
What about the determined

staod taken by employes on con
-

troversial issues such as whethe
r

or not the United States shoul
d

remain in the United Nations?

What about the employes wh
o

take a determined stand for M
c-

Carthy, or against McCarthy?

What about the employes who

take a determined stand for
 or

against each controversial sub-

ject.; as whether gentlemen pre-

fer biondee, red heads or bru-

nettes? Or auburn or gray-

haired ladies, too, for that

matter?
What about the people in UP

who take a determined stand for

or against the A-bomb, H-bomb

and mass retaliation?

How about thesis things? Is a

UP employe really supposed to

be COMPLETELY neutral while

he worts for UP? Or do you

suppose that human beings

working for UP do take a deter-

mined stand on controversial is-

sues but are still quite capable,

especially since it is their job,

of reporting and writing the

news without stunting In any

direction?
Where do we go from here?

That's what I want to know.
RAY PITT
ANG Amt, Wire Service

Administrator
(On leaverressfro)m United

• • •
AleNitagra Denies Distortion,
Prestenh "Employe* Gag"

NEW YORK CITY

Editor: I would like to reply Bakersfield Wants
40 Brother Ronald W. Gilbert. of The Record Straight
Indianapolis, who accused me of

BAKER8F7ELD, CALIF'."deliberate distortions," and I Editor: In the issue of the
May as well answer Brother Joe Guild Reporter which publishedRosenthal's previous letter, also, the tabulation votes in the re-The Gilberts and the Rosen. 

the
election, the BakersfieldVials are too quick to impute

Newspaper Guild WPM creditedvillainy to any iersion of the with a total of nine votes cast—truth which differs from their all of them for Don Davis. thenown. There are too damn many
candidate for viii president atlongstanding Muds in this Guild

which are based on ;yen more
large.

undoubtedlY Was • trimsnarrow disagreements, on even

teen-second emotional act

animus from brother Guilds-

more piffling issues than a flf-

Personally I try to withhold 

ta07:1Piehmalcbetticserathatrorlargeidiune. but. na. ciorncrectioniuding
appear, in order. BNG has a

men, and direct it toward moves The correct vote, as can be

from the publishers' association
which weaken Guild contracts. re:tnunrtkrimelltrufinuthefollestsial: election

I did not deliberately distort Don Davis  9

the record. I carelessly relied 'tank Ilt• &usher* . B

spoken nine months before, on a
upon memory of some sentences wa?inallbsietettifireominbetrheateliargety. large, who

rehoLyaftebeenrnoodinissetin whenforI t"haddaysts. to castztmakballtotendienusautid. Gvad D. rms.

by Wire Service debate. Still, I .
maintain. I cam* close to ver-
batim.
However, that record is only

an aural ens. It floes not register
any tens/, facial or other physi-
cal oetompaniments of the

In a maim of Ids angels& nu speaker. These factors add up to
lust and soddchill mime diNell- the total truth of any situation.
*berg gave blue reasons Ida UP My first totter was directed to-
bad a right to make the Ms- ward than fastens my point ,,,,

Letters shall be limited t
o 308

words and Mall avoid libd
 and

subjects detrimental to the

Guild. Members subjected to per-
sonnel attack shall be given op-
portunity to reply In the 

same

Issue, but pubileadso of e
ither

attack or reply shad nist be 'le-

layed longer than sae issu
e.

During elections or refe
renda

letters on the eueritioa 
Is ap-

pear in the Midas immediately

preceding the distribution of

ballets shall be confined I. 
re-

buttal of material appearing
 in

the preceding edition.

lace's words than there actua
lly

was,
I don't think, Brother Gilbert,

that anyone is immune from

criticism because he has spent

1,000 hours in Guild activity,

Think of the luckless lad who

has had only 999 hours! Though

perhaps a 2,000-hour man would

be entitled to criticise anyone. I

don't know. I never had the good

fortune to have aryone clock me

during my five years cf Guild

activity. Pursuance of this point

you raised could lead only to a

banal bragging contest.

Basically I agree that Love-

lace's 1.000 hours of Guild ac-

tivity do not entitle him to

ridicule because he was off form

for fifteen seconds. I had to

mention them to make my point,

but I deliberately cmitted his

name in my letter. I tried to

keep the situation impersonal,

and keep to my point.

Brother Rosenthal blundered

badly in revealing Brother Love-

lace's defection to the entire

membership. He also blundered

in not informing the member-

ship that he had just rewritten

the ANG constitution so as to

prevent "paid functionaries.'
from writing letters to the Guild

Reporter. I really felt reproved
by this scoldins, especially when
I recalled all those wasted years
as an unpaid Guild functionary
when I didn't write a letter to
the OR,,

charge. Gee limes he gam:
"A news manes wise tolins-a

determined Mond ancan Mb of
a highly eseetromegial Meetten.
as did the employe in the ease
under dieelligion, even though
that Millen mar he correct, has
tndleaMill 40 the public in gen-
eral 40 the customers of
UP he 111111Beldar, that the news

net WHAT was said but HOW
11 was seML
I am not weaseling. I refer

'beetle again to Brother Sam
linbanke statement that elm-
Manahan was preventing a prop-
er understanding of Wire Service
problems. Now it seems that my
'distortion" of the record Places
mere relevance in Brother Love-

Finally, Brother Gilbert wan-
dered far from the point to
throw up his smoke screen and
attempt to enwrap :se in an In-
sidious plot to hoard Wire Service
dues in the New York local
treasnry, He won't believe me
When I hereby report to the
membership that he has dis-
torted the truth.
However, I'll be glad to try

and convince him and buy him a
drink at the Mat opportunity,
Yep, same thing applies to Bro-
ther Rosenthal. Not Brother
Lovelace. Champagne for him.
Now let us worry about that
Wilkes-Barre strike and what
we're doing to combat strike in-
surance for publiehers

ED MeNAMARA,
New York Guild

• 
• • •

Riffs Is Sick
Rests Easily
Washington, D. C.—executive

Vice Pres. John V. IFtiffe, who
was taken ill suddenly on June
25, is resting comfortably in a
washingtee hospital.
Atthough he was on the criti-

cal list for a few days. the CIO
ofBcial has ban responding well
to treatment, it was indicated.
Only members of his immediate
family have been Permitted to
Visit him.

Lee Marks, ,Jr, and Edward J.

Connally have been elected chair
-

man and treasurer, respectiv
ely,

of the Boston Poet unit of the

Guild. Candidates for the

chairmanship in a three-way

election were Marks, Paul A,

Sacramento To
Pay Negotiators

Sacramento, Calif. — In a pre-

cedent-setting move designed to

attract willing and able negotia-
tors and reward them In part for
their work, Guildsmen of Local

92, Sacramento. have set aside

$200 to pay negotiators of nex
t

year's contracts at the Bee and

the Union.

The action was taken at the

last local meeting of the season

and came after weeks of study

by the executive committee.

Paul Preye. member of the In-

ternational Executive Board and

of Local 92, moved that the plan

be referred to the executive com-

mittee again for further study

but he withdrew his motion

when membership sentiment ap-

peared strongly in favor of the

plan.
The local hopes, by such an

arrangement, to attract negotia-

tors willing to serve two or more

consecutive years, thus trilitng

the Guild the advantage of ex-

perience.

The local still plans to keep

up the necessary business of

training a nucleus of good ne-

gotiators. however. The Plan

calls for the selection every 'year

of two or three new men to sit

on the committee with the more

experienced heads.

Local 92 also set aside $100

for help in the Guild strike at

Wilkes-Barre. The money is to

be sent $25 a week.
Max Call, toesl vice president,

was named chairman of a picnic

committee. He announced plans

are going ahead for a joint Sac-

ramento-Stockton Guild picnic
in June to be held somewhere
between the two cities.

'Jurisdiction' Snag
In Labor Press Memo

President Joe Collis, who is
ANG's official representative
with the CIO, reported to the
June IEB meeting that he had
thus far failed to get a memo
agreement with the CIO execu-
tive board for Guild newsmen
Working for other international
unions, • move initiated at the
March meeting
He said his effort was turned

down on the ground that "it in-
fringed upon jurLsdlction." and
that he would ascertain the rea-
soning at the next CIO board
meeting

Collis submitted the plan to
the CIO board after the New
York Guild asked the 1103 for
help, reporting that It had been
having difficultiee bargaining for
(lualdsmen employed by unions
headquartered in the New York
area
The New York local had

drawn up a model memorandum
agreement. which Collis present-
ed. It starts staff writers pho-
tographers and artists at TM,
and gets them to • top minimum
of $150 a week after six years.
editorial assistants librarians
and assistants are started at $ee
and arrive at $100 after four
years, and secretaries would go
from $611 to $110 after three
years. The 35-hour week is also
Included.

Fringe benefits Included In Use
draft memo are eight holidays.
four weeks annual vacation eft-
or one year of service, and two-
weeks-a-year severance accrue
lotion
The memorandum would serve

In place of a formally executed
contract, in recoennion of the
non-profit statue of international
labor unions, as contrasted +with
commercial publishers,

McGrath and Edward T. Saki,
Connolly was opposed by lay-
gamut W. Brown,
Joe Hansen, former INS bu-

reau manager in Birmingham.

transferred to the Pittsburgh
bureau, replacing Ceti Regan.

resigned. Hanson immediately
signed a Guild card, maintain-
ing the Pittsburgh tradition of
100 percent Guild membership,

Barney Modady, charter mem-
ber of the New York Guild, and

more recently director-editor of

LPA. Washington labor news
service, has been named circula-
tion manager of the APL News-

Reporter.

Mr. and Mrs. Tam Farrell,

Grand Rapids, Mich., announced
the birth of their fifth son. Mark

Stephen. Farrell is United Press

bureau manager.
Richmond Gulldsmen Bob Mc-

Neil and Carl Shires both of the
News Leader editorial staff, list-
ed as latest to join the ranks
of home-owners . . . New Rich-
mond members are Clyde Satter-

white and Lawrence A. Weekly,
Eli F. Silver, York Gazette

county staffer, married to Betty

Taylor, assistant children's li-

brarian at York public library
. . New daughter for George

Weigle, former chairman of the

York Gazette Ar Daily Guild

unit . . . John J. Finnegan,

sports reporter for the York Dis-

patch, a new Guild member.

ANG Pension Plan
Gels Further Study
The long discussed pension

plan intended for Guild collec-

tive bargaining and staff cover-

age is still in the making. Vice

President Joe Besuclerc at the

June IEB meeting, reported as

chairman of the pension evalua-

tion committee, that the com-

mittee needs more legal and ex-

pert advice before making rec-

ommendations. Following is t
he

text of the report, adopted by

the 1111B:
"Members of the Pension

Evaluation Committee were in-

structed at the March 1E3

meeting to obtain advice from

Guild counsel and Murray IAti-

mer on the pension plan pro-

posed by Kidder, Peabody and

Co. An informal opinion by Mr.

Latimer has been handed to

members of the Board at this

meeting. Guild counsel Leuchter

conferred with William Haight

of Kidder. Peabody. and Philli
p

McClellan of Massachusetts Life

Fund, who presented the Plan
to the committee, but his opin-

ion has not yet been presented

to the committee.
"At the present IKB meeting,

Messrs. Haight and McClellan

set up headquarters in this ho-

tel, and individual members of

the committee and other Board

members called on them unoffi-

cially, looked over the charts

Which they had set up, and

asked many questions about de-

tails of the plan. Principal

doubts expressed by members
concerned that portion of the

fund which would be invested in

Massachusetts Life Pond sha
res.

Members wanted to know wh
o

controls the investment portf
o-

IM of the fund, who elects the

men and how. 'They abio ex-

Pressed concern over the 
make-

up of the fund's present tnv
est-

ment portfolio arid questionet

the accuracy of the fund's OP -

timistic evaluation of the growth
of an Investor's equity over
number of years.

The committee has since in•

celved an opinion prepared 
hr

Kidder, Peabody by John 81"
John, well-known actuary. 

white

it has not had time to circul
ai.

to Board members but whir:,

does not, in its opinion, give cl-
out support to the plan offerss
US.

"The committee recommend
s

that it be given further time to •

get a formal opinion from 
Mr.

Latimer, and the benefit ;sr

Brother Leuchter's advice."

s
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Guild's Contract Rights
Go Beyond Individual's,
Another Arbiter Rules

Management contended that

since the reporter had submitted

a signed resignation, there wa
s

no dismissal and that therefore

the matter was not a proper sub-

ject for grievance or arbitration.

But when the question was put

to an arbitrator. he ruled that

there was no voluntary resign
a-

tion and that the dispute was
 a

proper subject for grievance.

"There is no dispute In this

case that (the employe) d
id

not voluntarily terminate h
is

employment," the arbitrator

said. "He was forced to leas
e.

, If the Union cannot inqu
ire

, Into the reasonableness of hi
s

forced termination then its

ability to create a sense of se-

curity among the other em-

ployes is drastically curtailed."

The arbitrator further held

that:
"The Guild's concern in •

dismissal case is undoubted
ly

a concern for the welfare of

the employes and in processing

such a grievance in the ordi-

nary case it certainly acts on

behalf of the employe. How-

ever, the Guild has rights un-

der the contract which extend

far beyond the individual's

welfare. Ills interested In pro-

tecting other employes from

any conduct which may create

a sense of fear or insecurity."

Noting that the contract was

made between the newspaper

and the Guild "for Itself and on

behalf of the employes de-

scribed" and that it permitted

either the employe involved "or

the Guild" to protest a dismissal,

the arbitrator went on:

Grievance Case History No. 22

Another arbitrator has held that the Guild h
as a

right to process a grievance whether 
the aggrieved em-

ploye wishes to or not.
In this case, a reporter, after he and th

e Guild had

received notice of his dismissal, asked hi
s editor to with-

draw the notice and permit him to resi
gn.

The editor agreed, provided the reporter woul
d sign

a written statement of resignation.
 The employe com-

plied and the editor then wrote the G
uild asking with-

drawal of the dismissal notice and infor
ming the local

that the emtloye had submitted his resig
nation instead.

The Guild, however, holding

that the man had been dismiss
ed "There is no doubt that the

without just and sufficient cause,
 Guild could protest a dismis-

took the case up as a grievance.
 esaml pievoeyne Agit alitnsfteitht letiwiilnli:reftshtes

so required."
The reporter, Ville not ex-

actly eager to havethe grievance

processed, testified at the arbi-

tration hearing that the unex
-

pectedness of the dismissal no
-

tice had so upset him emotion
-

ally that without consulting 
the

Guild he asked to be allow
ed to

resign, fearing that the dism
issal

would permanently wreck his

newspaper career. .

After the arbitrator's decis
ion

was reached. the Guild then
 took

Up' the merits of the 
dismissal

with the company. Conf
ronted

With the possibility of another

adverse decision if it forced 
the

case to a second arbitration,

management agreed to rein
state

the employe.
In the meantime, how

ever, the

reporter had been promis
ed an-

other job. which he took, to-

gether with a back p
ay settle-

ment reached by the G
uild with

his former employer.

Day Book
LABOR BOARD PROCEED-

INGS
Representation election won.

II to I, New Orleans Item

maIntenare dept.
CONTRACTS COMMITTEE

Cincinnati Times-Star, con-

tract renewal approval
withheld because of low

wage increases ($1 to 12).

Detroit Free Press, contract

renews! approved.
Kensington iPa Guide Ini-

tial eentraet approsal with -
held because of sub-stand-

ard minimums.
NY: Newsweek. contract re-

newal  r d
NY: Saturday Review, wage

reopening settlement ap-

proved with approval ex-

tended to full contract.

Portland (Me.) Press-Herald.

Limes* & Telegram, con-

tract renewal approval with-

held for failure to add gen-
eral Increase to step-ups for
4-year period. 2-year dura-

tion with low increases and
no reopening, further weak-

ening of union seeuritr.
Stockton Record, contract re-

newal approved.
York Gazette & Daily, wage-

vacation reopening settle-

ment approved.
ACTIVITIES

Middle Atlantic District Coun-

cil meeting. July 10-11'
Allentown.

Columbus Guild Picnic, July
11,

21st Annual ANG Convention,

Aug. 2-6, Los Angeles.

"In Quotes"
"I really believe I was 

entitled

to snore money than I 
was mak-

ing." said bank cash
ier Roland

B. Walker, charged 
with embez-

zlement of $88,000 from the

Jackson City Bank and Tru
st

Company. • • •

"The Vice President 
is hold-

ing out on us," 
Elmer Davis

recently wrote In a 
letter to

the Washington Poet
. "He says

that Acheson's pol
icies are re-

sponsible for the loss 
of Indo-

China. Why doesn't he add

that this is the 
same Acheson

that shot Lincoln?"• • •

"Never have so many been

promised so much and 
waited so

long for so little." 
quipped AdIal

Stevenson at a $20 a 
plate din-

ner for Illinois 
Democrats.

• • •

"I don't hate 
anybody." sald

Westbrook Puler at 
the trial

of Quentin Reynol
ds libel ac-

tion against him.• • •

"My hates give me
 more spir-

itual satisfactions than my

friendships," said Westbrook

Peeler in one of 
his early col-

umns. according to 
counsel for

Reynolds. who read the item

int'o the trial rec
ord.

• • •

"A man who 
lives not by

what he loves, but what h
e

hates, Is a sick 
man. And so

too of a nation
."—Archlbald

MaeLelsh.

It's Principal,

Not Prohibition
When the Charlott

e Guild held

a party at the new home 
of

member Lu Agnlel (just Pro-

moted to city ed
itors Bud Cow

didn't show up.

Reason" lie was protesting

poor attendance at business

meetings.
His point was 

that it's easy

enough to get a quor
um when

there's free beer, hut not PIO

PRINT when the 
agenda is dry.

Heading for LA? Here's
A List of Do's & Dont's

There s an apocryphal report that some delegates have faile
d to survive past

.ANC conventions.
It isn't really true.
But if you're heading for Los Angeles around the last of 

the month as a local

.delegate to this year's Guild convention, there are some
 things you'll need to know

if you want the experience to be pleasant.
Here, then, is a checklist of

what to do and what to avoid

in planning your convention

week. The list is intended pri-

marily for the guidance of fresh-

men delegates, but the more

experienced Ana convention-

goers may find It useful, too.
• First, check your reserva-

tions. Make sure you'll arrive

In LA on time. that you'll have

a room when you get there and

that you'll be able to leave for

home according to plan. Don't

forget to confirm your return

travel reservations. Getting

short-notice transportation out

of Los Angeles during the sum-

mer season can be difficult.

• Bring everything you need

--credentials, proper clothing.

expense money, etc. This year

you'll also be expected to bri
ng

your copy of the 1954 ANG 
Of-

ficers' Report being mailed to

you in advance of the con
ven-

tion. It's the only copy you'll

get, although supplement
s will

be Issued In LA just prior to

the convention. Much of the

convention business will be b
ased

on recommendations contained

In the report. You shotild 
know

what they are and be abl
e to

discuss them when you arrive.

• If you're bringing the 
fam-

ily along, plan ahead for 
their

activities. There'll be plent
y of

special events for wives—or 
hus-

bands--and children, but
 there

may be times, too, when the

schedule Is open. 
• Don't overdo the socia

l side

• Register early at c
onvention of the convention. Try no

t to let

headquarters in the hotel—as It interfere with committee

soon RS possible after arrival. meetings and convention Set-

Have your credentials a
nd reels- sions, or with your health

 On

tration fee handy and 
avoid the the other hand, don't negl-ct

last-minute line, 
your social life 'altogether. Par-

• If this is your first Guild ties, get-togethers and 
reunions

eonvention, plan to attend the are an important aspect 
of the

Freshman Forum, Sunday
 after- convention, not only for purpo

ses

noon. The }lows and wh
ys of the of relaxation, but also as 

°tea-

convention will be explain
ed and sions for shop-talk and i

nformal

you'll be able to partici
pate with discussion with Guildsmen 

from

more confidence and under- other locals, other areas, 
other

standing. 
departments.

• Come prepared to 
work. The • Follow the convention 

time-

International Convention 
Is the table. Be on time for 

sessions

supreme authority of the
 ANG, and committee meetings so

 that

subject only to membe
rship ref- business can be conducted

 and

erendum. the Constitution 
says. completed on schedule. Delays

Delegates, therefore, ha
ve a re- can crowd the most 

important

sponsibility to take part 
In the convention matters into th

e last

deliberations and decisions few hours on Friday.

which will set Guild policy f
or • Be able to report bac

k. Ydur

another year. Take an active local elected you as a 
delegate

part In committee activities, to represent It. The memb
ers will

Much of the actual wor
k of the want. to know how well yo

u did

convention is conducted by the 
rm. what the convention 

accom-

major committees: 
Organizing, plished, what it discussed, the

Constitution, Finance, 
Collective decisions It made. Take 

notes of

Bargaining, Resolutions, Guild the actions and proceedings
 as

Reporter and Research 
& In- they occur and be 

prepared to

formation. If you hav
e special answer questions when 

you re-

Interests or If your local has turn home

special problems, you m
ay want • Have fun.

Gana Shops 'Otherwise

—Ere is hi 1113411

"A change has come ever the scene
 in Aramican news-

paper offices in recent years. In shops wh
ere • stream Grad

and a good Guild contract exist, things are di
fferent.

"Gone is the old, dreary precession of
 Seaters—the battle-

scarred men with hats jammed down e
ver one eye, who had

been everywhere, worked in every imaginable office, seen

everything—and learned everything ex
cept the maids of self-

reaped'.
"In their place are men who base a prid

e In their calling:

men who respond to the security brou
ght about by the (uild.

by buying homes, settling ;gen. and 
looking on their Jobs as

careens rather than incidents. The ol
d turnover is gone: so,

too, are the days when a city editor
 could find any missing

reporter men though he might not be able to 
use him, once

found) by calling the nearest and cheap
est bar.

"From the publisher's own viewpoint, no more valuable

change in the newspaper business could be brought about

than this. It is a proses' ohich alrea
dy him gone far, and

ohich will continue to go on until the Hildy Johnson. of

'Front rage' fame are only a beery memo'''.

-The Guild is making this change; ma
king it within the

framework of traditional American ideas about freedom,

democracy and the right of each m
an to follow the dictates

of his mind and heart. As the Guild gr
ows stronger, the pare

of the change will socelerate." — STOTT) a Clevelan
d Guild

brief a ritIen in 1936 by 1954 Pulitz
er 1'117.ra:inner Bruce Catton

a particular committee 
assign-

ment. If so, notify the Secreta
ry-

Treasurer well in advance of 
the

convention. It will help cut do
wn

reshuffling at the first con
ven-

tion session.

Emotional Ups*.
Roo! Inn's*, Too
At least one arbitrator has

recognized that an emotional up-

set is just as; much an illness as

a physical ailment.

The decision came in a Guild-

processed case in which the em-

ployer maintained that a man

discharged without severence pay

had feigned illness.

The company brief contend( d

that the man "made a false

statement !about his desperate

physical state, when in fact it

was mental or emotional involve-

ment over his plight at home."

The man's wife had discov-

ered he was paying attention to

another V.Ontall.)

The Arbitrator ruled:

"A mental or emotional In-

volvement Is recognised today as

being an illness even more effec
-

tive than a physical aliment i
n

lessening the ability of a worker

to perform his task at work.

"An emotional involvement 
is

an illness as real as a physica
l

involvement."
This was one point In • more

complicated case. Severance pa
y

Was won and paid. A demand fo
r

job reinstatement was droppe
d

at the employe's request.
•

Study your Guild contract

and know what clauses

Hard Times? Maybe They're Too Go
od

If business gets any 
better In newspaper ulientt. 42 radio s

ta-

the wire services, a 
lot of UP, norm and 23 special servic

e cif-

INS and AP employes 
may find ents, totaling 123 more 

paying

themselves without jobs 
customers.

That prospect Is i
ndicated by But - - with increasingly lees

a study of the a
nnual reports publicity—it gave 13 staffer

s the

made by the wire se
rvice front axe supposedly to save 

money.

offices and published 
recently in (Pour were also fired by 

INP.

Editor & Publisher. 
ostensibly for economy)

Each of the three majo
r sere- UP VP and General Bus

iness

ices conducted "econo
my staff Manager Jack Hire° says UP

reductions" in fiscal 195
3. a year achieved • "record" clientele

 be

which each of the three de- adding 363 new ones donne
 1053

scribes as the best ever. bust- In news, radio and TV. Ris
en

nese-wise INS. UP an
d AP re- says UP now has 4.099 new

s ell-

port fat gains in the 
number of ents and 4111 telephoto and

 far-

clients. 
simile clients, a gain of 78 in

The annual report of 
the AP the year.

Board of Directors says that He doesn't mention four U
ni-

service in 1953 registered "the 
weevers fired—again, for "ec

on-

largest growth of the 
use of AP omy.s

services in a single year." It Despite the cute, each of 
the

shows 6,791 AP clients 
now on services boasts it Is offering

 its

the billing sheets, an 
increase of clients more service than e

ver

740 over last year. 
before.

But the AP still had 
to fire UP has added • "new look

"

one staffer--"for eco
nomy." department to produce "Unite

d

INS General Manager Bey- Press Extras", while at the same

mour Berkson reports i
n E & P time setting up other new 

de-

that his service enjoyed "a partmente and expanding still

healthy increase in cl
ientele both other. Lots of fine new service 

—

here and abroad" 
Specifically, provided by fewer hands.

Beckon says INS added 58 Berkson reports that INS

' now offers ,the largest v
ariety

of news and feature servi
ces in

its history." He goes on: "D
uring

the past 12 months, we have

be-n progressively expandin
g our

news and news-feature scope
 to

Provide more and more conc
en-

trated coverage 'In depth' ".
 He

didn't add how they're providing

It--by piling the workload hi
th-

er on staffers' backs.

And the AP report says tha
t

service has "moved ahead in

services provided."
That makes it unanimous--

more tier ice for more clients,

provided by fewer steffe
rs.

Maybe the employe* of thes
e

booming industries had better

keep their Angers crossed A li
t-

tle more prosperity like this, an
d

we'll all be out in the street

(From the ANG Willepert,

Jame Ell
•

"During the three years fol-

lowing 111411." Philadelphia Guil
d

President 0 Norman Collie re
-

cently reported. "the Inquirer

gaited away an Impressive

15.500 000 in unappropriated

earned surplus (the melon c
or-

porations lose to cut).

sas,

.s

.5
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New Orleans Seeks Another Hearing
On Dismissed Circulation Petition
New Orleans, La. — Formal

request for reconsideration of an
NLRB case, in which the labor
board denied the appropriate-
ness of a bargaining unit com-
posed of circulation street sales-
men at the New Orleans Item,
has been flied by George Smill,
counsel for the New Orleans
Newspaper Guild
The Guild had sought to rep-

resent the salesmen. and was
opposed by both the Item man-
agement and the Teamsters un-
ion. which belatedly claimed
Jurisdiction.
The recalsideratIon motion

points out that the Board's de-
cision is self-contradictory in
one aspect. in that the decision

Guild to Stand Pat
On No-Raid Program
ANG is still one of the hold-

outs in the spreading CIO-API.
no-raiding agreement program.
Secretary-treasurer William J.

Farson told the June board
meeting that he had discussed
the Guild's position with Arthur
Goldberg, CIO counsel, and with
others at CIO headquarters. He
said Goldberg told him that the
Guild could not sign the part
and continue to organize in sit-
uations where the Guild had not
already filed a petition for rec-
ognition with the NLRB.

Parson said that one organiz-

ing stumbling block in the way
of Guild signing MU at the Los
Angeles Examiner, where the
Guild is coping with an AFL
federal local in the editorial and
business department's He point-

ed out that to sign the pact
would mean dropping that or-
ganization drive.
The Guild has also encoun-

tered jurisdictional strife with

the teamsters in New Orleans

and other centers, over circula-

tion employes.
The IRS received a special or-

ganizing report showing that
ANG is confronted with jurisdic-
tional competition in 25 cities.
Involving 20 varlets% AFL unions
and 19 "company unions"

r

defines a proper unit in terms
that exactly describe the 'group
in question.
The motion further points out

that even if the Board's findings

be followed -- that the group
ought not to be consolidated
with existing bargaining units
under Guild contract — the em-
ployes could be held to be an
appropriate unit of themselves,
since their functions are speci-
fically independent of other em-
ployes' duties, including those of
the truck drivers. The Guild pe-
tition could have been con-
strued as asking either for a
consolidated unit. or • separate
unit, and the motion euggeste
that the NLRB misunderstood
the application.
The motion holds further that

the street salesmen are an inte-
gral part of the circulation de-
partment, whieh handles distri-
bution and sales of papers.
The contention is added, and

backed by citations from the
transcript, that the employes are
presently entirely without repre-
sentation. It follows, says Smill.
that .hey are entitled to a free
choice of a bargaining agent.

her as a consolidated or an
independently recognized unit

Harry Martin Opens

Memplas Business
Memphis, Tenn.—Former ANO

President Harry Martin. who
several mon( hs ago announced
plans for selt.ng up as imports
gift shop in partnership with his
brother-In-law, Col. T. Tom
Kizer, Ilks" week celebrated the
formal opening of the new es-
tablishment In downtown Mem•
phis.
He gained genefous publicity

en the opening, with a three-
column layout of text and pic-
tures in the Press-Scimiter, de-
scribing the venture as "one of
the most unusual business enter-
prises" ever to be launched here.
The shop bears the name Ki-

Mart, and occupies a building
originally built as a studio, at
3711 Union avenue An -impres-

LATE, OUT VAL/0--Joseb Potefsby. 110111.0?, bowl of the CIO Aeolus-
asofed Clotiplee Workers owleut, could set 'Mood New Vert Losers
Popp Ono efholr Nis *or, where he woe to melee so sword he No
Geld of labor a. YIN alteHme woe preempted to blm et his
Rohm Upson. Ales by Moo lashewles., left moirshor of tie BoRd's mott-

o oho* board. Mid U. bliebempi Potobeir, sooreteryshooporm of Ws loud.

By CHALMERS M. ROBERTS

Washington Guild

IT LOOKS AS THOUGH the last 
big fireworks

11 blast didn't come off on the Fou
rth of July

after all. As of now, there are plenty of 
pyro-

technics left before Congress gets out of 
town,

probably about the end of the month.

The biggest skyrocket is the one being 
stuffed

with powder by the Senator for California, 
some-

times called the Senator from Formosa, Mi.

Knowland. The issue is Red China, as you may

have noted in the daily sheets.

The trouble around town is that the U. B. 110

now so locked in on this issue that it can't find

a way out of the trap. Or rather the Adminis
tra-

tion is locked in. Let's go back • bit and try for

some perspective.

THE IDEA OF THE UNITED NATIONS was
V that it would encompass all the governments

of the world, that it would be a sounding-off

place, that it would be an effective instrument.

for peace.
Now it turned out that the way the U. N. was

set up, with a big power veto (which the U. S.

sinsisted upon — something we like to forgetl. the
'Serially Council has been far less effective than

had been hoped.
Still. the U. N. has been effective (1) in stopping,

or limiting the small conflicts of the world by
applying public pressure and (20 in offering a
sounding board in the world struggle over com-
munism. The soundboard has worked both ways,
of course, and our side gets rather huffy at this,
too.

WHEN THE U. N. WAS SET UP Just about
every nation jointd in. Some were not in

line to join, lacking sovereignty — Italy. Japan
and Germany, for example. China was included
In as a great power because FUR insisted that
she was a great power — and that Asia should
have great power recognition (something for-
gotten by some of the Asian neutralists, incident-
allys
As time went past, the Russki swallowed up

what are now her European satellites. Only
Czechoslovakia had been a member and she kept
her seat. Hungary. Romania and Bulgaria had
been wartime enemies like Italy, Germany and
Japan, and they were left out. Germany was
left divided. Nobody took Outer Mongolia very
seriously, if they could even find that Soviet state
on a map. (Inner Mongolia is more outer and
Outer Mongolia is more inner, Just to confuse
things. But I didn't mean to digress — I just got
lost in an Inner Mongolian sandstorm once.)

A8 THE WORLD BEGAN TO DIVIDE into free
and communist halves, both sides jockeyed for

position. The Russki offered • deal several times
and we got righteous and said no, each nation
must be voted on individually.
The fall of Chiang's China into the hands of

the communists did • lot of things. For one. It
put foreign policy into politics in the U. S. During
the '52 (-Impious GOP orators did a lot of

Labor Board Pares
Washington. D. C. — The Na-

tional Labor Relations Board ha.;
narrowed its scope of Jurisdic-
tion, and will hereafter handle
fewer small and "local- castes.
Purpose is to pare down its ease
load, now ranging to about 14.-
000 annually, and to concentrate
on cases heving national im-
port.

Neither employers nor unions
failing to meet the new stand-
ards can hereafter claim aid from
the provisions of the Taft-Hart-
ley law, administered by the la-
bor board.
Immediate effect of the rule

will be to shlft many complaints
into Ltate labor board channels.

Criteria of whether the NLRB
will accept Jurisdiction are based
on the amount of interstate com-
merce the employer carries on,
plus; other restrictions not here-
tofore in force.
The announced changes•
1. The N. L It. B won't accept

a case unless the employer in-
volved has a direct outflow of
interstate businese of at least
$50000 a Year. The former rule
was .25,000.
2 It won't take a rase of a

supplier unless he sells $100.000
goods and services outside his
state or in "lhe etream of inter-
state commerce." The former
rule for supplies was $50,000
and there was no requirement
the aelleen product had to TrIOte
interstate so long as the buyer
1,111$ enraged in interstate com-
merce.

3. Intrastate trucking cornpa-

shouting about the Democrats' loss of China and
Its 600 millions or whatever figure came to mind.
The Korean War added to that the bitter

nationwide feeling against the Chinese com-
munists.

Now Korea appears to be divided indefinitely

and Red China's evil interests are most obvious
In Indochina. But if that eight-year-old war ends
by the July 20 deadline set by the new French
Premier, most of the non-communist nations will
be ready to vote Red China into the U. N.

IT IS THIS PROSPECTIVE that alarms Know-
' land es • Co. and puts the Eisenhower-Dulles

team on the spot. Back in 1950, before the
Korean War and before he was Secretary of
State, Dulles wrote a book in which he said that
he had come to believe "that the United Nations
will best serve the cause of peace if its assembly
is representative of what the 'world actually is
and not merely representative of the parts which

' we like. . . . If the communist government of
China in fact Droves its ability to govern China
without serious domestic resist!..nce, then it, too,
should be admitted to the United Nations.'

Dulles of late has been loudly against Red
China's admission to the U. N., but he knows it,
Is ridiculous to (a) foreclose forever such ad-
mission, -for who can say what the circumstances
may be in a few years, and (b) to let Red China
be voted in over our protest by practically all the
other members. That latter prospect, now coming
Into view, would isolate the U. S. as it has not
been isolated since the erfd of World War II
and what would please the commies more?
Now Dulles has to face the Knowland pressure

for withdrawal from the U. N. if the Red
Chinese get in. Dulles has based his policy, as
did Acheson. Marshall and Byrnes before him,
on the U. N. and on collective security. Can he
afford to let the U. N. be destroyed because of
domestic political reasons?
Or perhaps the question would be more ac-

curately put this way: will he let the U. N. be
destroyed? For American withdrawal would doom
the U. N. as surely as American refusal to join
doomed the League of Nations.

THE SUMMER IS FAR FROM OVER but the
unhappy fact is that the Red China admis-

sion pressure is due to get hottest along about the
last part of September and the Congressional
elections in the U S. arrive early in November,
hardly a happy coincidence.
To many in the American government the sen-

sible thing to do is to admit every cis facto
nation into the U. N. Then it would be as Dulles
wrote, truly representative :"of what the world
actually is."
Here once again is an issue on which the

strongest sort of Administration leadership is
needed. But the guess In Washington is that it
won't be forthcoming, that there will Wiliam;
weasel-worded amendment hung onto thesfeet-
eign aid bill and a lot of finger-crossing and
hoping for a miracle.

Which hardly fits the OOP claim that this

Administration has seized the Initiative and is
now providng firm new leadership in foreign
policy.

Its Jurisdiction
flies and similar ffrms which are
-links in interstate commerce"
must do at least $100,000 annual
business for Interstate firms in
order to come under N. Li R. B.
jurisdiction.

4. Jurisdiction won't be exer-
cised over employers and unions
in office buildings merely be-
cause they serve tenants over
which the N. L. R. B. exercises
Jurisdiction.

5. A franchise from a national

enterprise—such as an automo-
bile dealer—won't be sufficient
in itself to assert N. L R. B.
Jurisdiction: the franchise hold-
er must also meet one of the

other tests
6. No combination of the dol-

lar volume iequirements will be
accepted as • qualification for

Jurisdiction when none of the

eingle dollar volume requi l'f.

ments Is met. This aholistvis •

prior rule.
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