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Board Sets Hearing Date
For California Firings

Lee itaffeere Cant — The

&regions/ °Moe of the National

Labor Relations Board haa lamed
a complaint against the Herald

Publishing Company halted an
charges filed by the Los Angeles

Newspaper Guild. of unfair labor

practices. The board has set De-

cember g as • date for hearing

the complaint.
The company publishes seven

area newspapers, and employs,

about 160, with headquarters in

neighbonng Compton.
Last spring employes In Its

Long Beach offices toot steps to

form a Guild unit. Pour of them

were dtw:harged. The board's

complaint sets forth that the dis-

charges were for the reason that

'they and each of them engaged

In concerted activities with other

employes for the purposes of col-

lect:Ye bargaining and other mu-

tual aid and protection'

Interference, restraint and

come:kin of employes is also a
hula of the complaint. The
board sets forth that supervi-

sory employee of the publisher

threatened discharge of employes
who joined the Guild, or mass

discharge of entire departments

if it could not be determined

"who was responsible" for the or-

ganizing efforts.
One such threat was followed

by a display of Guild member-

ship buttons at the office Tb0.5e

wearing them were fired the

same day. Employes were ques-

tioned a.s to Guild membership

and warned against joining, on

penalty of dismissal.
Affidavits held by the board

also indicate that supervisors

admitted that the discharges

were for Guild activity
The company also granted pay

Increases to several employes,

says the complaint. "as • means

of combatting unionization."

New District Council
For Central Michigan

Lansing, Mich. — Five Guild

locals in Michigan last week

completed organization of the

Csntral Michigan District Coun-

cil, the eleventh such council

throughout Guild Jurisdiction.

Approval for the organization

was voted at • meeting at

Grand Rapids. with delegates

from Battle Creek, Bay City,

Grand Rapids, Lansing and Mus-

kegon attending. Application

was made to the Guild's Inter-

national Reecutive Board for

approval not the new group's by-

laws and affiliation with ANG

on the same ba.sis as other re-

g.onal councils.

Guild Will Seed Five

Ti U CIO Camellia
Five delegates from the Amer-

ican Newspaper Guild have been

designated to attend the 16th

animal constitutional convention

of the Congress of Industrial Or-

ganizations. the official call for

which was issued this week.

Joseph P. Collis. president:

Ralph B. Novak, executive vice

President. William J. Parson,

secretary-treasurer; Al Dtpman.

regional vice president for the

west coast, and George Meenes.

president of the Los Angeles

Guild local, are the Guild's rep-

resentative's.
The coneention will be at Los

Angeles, at the Hotel Stetter

where the Guild's 1954 emslons

were held, and will start Mon-

day. December I.
The official call notes the dif-

ficulties of the past Year In the
CIO's efforts to "achieve eco-

nomic and social Justice for the

People of our Nation."

And it adds:
"Advocates of an outdated, 111

-

founded economic philosophy

have created a climate wherein

the specter of mass unemploy-
ment once again threatens the

welfare of the nation. Millions

of our fellow workers are Joll-

iet& millions of others have suf-

fered reduced incomes.

"Our economy Is in a state of

itagnatIon. with the farmers
, the

small businessmen and the

white-cellar worker equally the

victim of governmental War'
hem which endanger the
fare of the mans in ardor to Pre-
iletvi the profits of a few."

Elected et council officers were

the following
President, Richard L. &Elli-

man. Lansing, vice president,

James F. Henderson, Muskegon;

secretary - treasurer, William

Burke, Lansing.
The council was formed after

two preliminary meetings had

been called for discission pur-

poses, one in July and the sec-

ond In September

At the Grand Rapids session

last week. LLB Vice President

Pee: B. Wold and Executive

Secretary Edwin W Scott, both

of the Detroit Guild, were pre
s-

ent at the invitation of the lo-

cals.
Other district councils are

California - Nevada Canadian,

Empire State. Middle Atlantic,

Midwest. New England. Pennsy
l-

vania - Ohio - Indiana. Rocky

Mountain, Southern and Texas.

IEB to Meet Nov. 14

At Now York Hotel

Next quarterly meeting of t
he

International Executive Board

will be at the Hotel Abbey.
 New

York, starting Sunday. 
Novem-

ber 14, and continuing f
or four

days.
The board's finance 

commit-

tee. In preparation of a 
proposed

second quirterly budget, is to

meet earlier, the week-end of

October 29-30

Constitution
Manuals Out
New manuals containing

the Guild constitution as

amended by the Lou Angel
es

Convention, together with
 the

revised collective bargaining

program, bargaining 
recom-

mendation& and model by-

laws, are being distributed

this week to local offi
cers by

ANG Recretary-treasurer 
Wil-

liam J Parson.

Additional copies of the

manual will be mailed on
 re-

quest of local officers. The

booklet ix pocket-size.
 of 125

pages, and is rmiss-indexed

for ready reference.

Wilkes-Barre Guildsmen
Readjust Quickly. To Jobsi401f,.
Under Strike Settlemear

To many of the Guild strikers, resins
ing Company after a strike of 121 days
in that most just picked up where they

At least 70 of the strikers had been
normally performed on the dailies, so that

First-day editionr of the
Record and Times-Leader
Evening News contained
mostly national advertising,
but it wasn't long before
the evening paper blos-
somed out with a 48-pager.
Mechanical department em-

pLoyes had begun reporting to
work on ads up to two days be-

fore the Guild. Foremen of the

departments had remained on
duty throughout the strike.
The Record, the first to hit the

streets, was only 20 minutes late

the first mornir.e, although none

of its staff reported for work

until 2.30 pm.
Circulation superei-ori had

the biggest headaches The com-

pany operates the "Little Mer-

chant" system, where carriers

give up their routes when they

graduate from high whoa One-

hundred twenty-eight carriers

were graduated two months after

the strike and many took with

them to other cities their route

books. Supervisors spent the first

two days on .the phones rounding

up old and potential carriers,

ki for circulation, the Times-

Leader Evening News press run

was down 000 from a high of

about 60.000. while the Record

W11 off only 400 from a high of

30,200. Most of the circulation

losses, if temporary, occurred in

the no-man's land between

Wilkes-Barre and Scranton. The

Scranton Times 'and Scranton

Tribune kept out of Weikel-

Barre proper during the strike,

but went to town in the inter-

vening communities.
Some Guildsmen thought that

the low kos of the Record could

be attributed to the fact the

Valley News kept the region

morning-newspaper minded.

Most of the desk men, long

accustomed to Valley News

heads, spent the first night get-

ting back to the count of the

Record heads. Needless to say.

there were some 1-o-n-g heads.
• • •

The psiblisheti of both struck

papers all through the strike de-

nied even touching the Valley

News. But such things, Itk.e

murder, will out. The struck

papers kept two complete files

of the Valley News and the

files are now being used to 
pre-

pare the Wilkes-Barre Record

Yearbook and Almanac Later,

the papers will be placed in 
the

morgue. • • •

And one of the hardest h
abits

to overcome after the strik
e, all

agree, was answering the pho
ne

and saying. "Valley Newt." 
Even

management remarked that "Th
e

Guild has trained the people

well.'' • • •

The president of the 
publish-

ing company Harrison H.
 Smith.

was at wort on the Times
-Lead-

er livening News desk when

Record Guild-men returned
 He

and Joseph 'I Murphy. • man-

agement spokesman and also

managing editor of the 
TIEN.

ground out a huge pile of copy

that was converted into type

while the Guild discussed 
con-

tract terms and decided 
when it

was going to work. The 
Record,

which came out first, had
 about

two columns of type 
on hand

when Guildsmen went to 
wort.

We made it, okay, h
owever

• • '

During Hurricane Hast
e, more

than one former picket was

heard to remelt le was 
glad the

strike was over ••- at least for

that night. • • •

Copy pened supply in the

region exhaoded us the In-

satiable appetite of 
Valley News

men and the distributor was

loath to order • 1.w 
boxes The

committee purchased an order

large enough to get immed
iate

shipment which, of 
course a,-

peso of work at the Wilkes-lane Publish-
we* almost like retinuesg from vocabse--'
had left oft,
doing on the Valley News the jobs they
there warn little "accumulated rust."

dyed after the strike. The Guild

will have enough pencils for a

long time to come.
• • •

The editor of the 'fines-Lead-

or Evening News was coming out
of his second floor office as the

returning strikers ran heed-on

Into him. Taken back for a mo-

ment, he regained his aplomb

and, offering his hand. said.

"Well, Z guru I am the unoffi-

cial second-floor greeter" All

shook John J McSweeney's

heed — and roralmmd to their

desks. • - '' e••••
• • •

Don Keatlev. Valley Nellwi

teletype operator and office boy

for the Timm-Leader Evening
News newsroom. didn't want to

see the strike end the week It

did. He had purchased • chance

on some foothill] tickets for the

Notre Dame-Pitt game He won

and the sane was to be played

on the first Saturday the Omen-

men returned and • scheduled

work day for Reatley Finally.

Keatley. an ingenious lad when

It romps to such things WAS able

to wangle the Saturday off lied

see the game.

The morning telephone opera-
tor at the plant is • Grel ...-
Sever in the Ottild for many
things, but one thing especially.
At one time SO (before the

he started to wart at
• am. and went home at 4 p.m
She now starts at 7 46 cm. e54
goes home 15 minutes earlier.

• • •

k Conrad Names, 'tette head-

quarters Manager and exPediter,

threw out his knee about a west
before the end of the genre. Ha

picketed faithfully, however, un-

til the executive board decided

that he was a "black eye" to the

group while on the line Remov-

ed. he hobbled around headquar-

ters and was well on the way to

his normal grids at the end of

the strike But the Md Injury re-

turned and Halinis denim he is

lookIng over the insurance cov-

erage carried by the Valley News

during the strike
• • •

the circulation department of

both papers returned to work

with a vengeance -- a vengeance

so strong that the groups had

Cagatliseed en Page Si

Strike Cash Total
Was $109,936.44

Wilkes-Barre, Pa.—An unexpected emergency 
wel-

fare grant of $5.
That best sums up the i

mpact on the Wilkes-Barre

strike of $109,936.44 in strike contributions t
o Local 120

between April 8 and October 11, when the
 last check

was received.

Local President Carl

Pesavento recalled t his

week that "when the st
rike

was settled October 5, Mr
s.

Gertrude McNelia, 
Welfare

Committee chairman. re-

turned to the strike fund 
$5

her committee had been

authorized to grant
 as an

emergency loan fro
m the

Wilkes - 1141/TO
Newsuae Takes
Ponies Offer

Wilkes-Mere. Pa. -- While

standing firm against se•ii`r-

'nee pay upon retire
ment In

the strike settlement. 
the Wil-

kes-Barre Publishing Com-

pany did agree in • 
supple-

mentary letter to oav $1.000

each to three editorial em-

ployes if they retired under

the romoani's pension plan

at an• time between 
October

S. 1954 and April 15. 1955

Within one wept after pro-
duction Was resumed one of

the trio — Elmer J 
Willman

-- accepted the proposition,

effective November 1

%Willman who marked his

76th birthday on October
 21

is the oldest employe of
 the

eompanv In point of 
service

r'e lamed the Wilkes-Barre

Pecord in 1195. switching to

'he old Wilkes-Barre Leader

In 1906 fils corms)t assign-

ment one he has held for

many years LI City Hal re -

Porter for the Times-Le
ader

F .-,s.ng News
Welman intends to mend

his leisure hontIng and fis
h-

ing and rocking on the fro
nt

DOTeh White wetznior his

neighbor. Managing editor

Joseeti T Murphy of the 
Ti-

m drive to work ever, morn-

ing

first week of the walkout.

We never had to use it.

'Seventy-two locals, all nine

district councils and seven unite

of Lee Anunican Newspaper

God& helped make this posustbee,"

Preavento recounted. -they con-

tributed $22,331 N in amounts

ranging from $5 to $2.2$5 and in

from one to 36 instalmenta.

These welcome contributions

were in addition to sin.00e from
the ABC! Defense Fund provided

through assessments on some

21 OW Guild members, and 0.-

114 13 from CIO and AFL afil-

hates, Individual Guild members

and friends of the Guild."

Weekly strike benefits aver-

aged $4 350. with the local r
e-

quired to contribute $111 toward

Individual paeraesta — which

ranged from $76 to $711 "Wilke
s-

Barre never could have met i
ts

sham of the benefits without t
he

sincere, wholehearted response of

member locale throughout the

nation and Canada." Pesaven
to

declared

"One iwed only realise that in

the -1931-39 strike lasting six

months receipts of the total

from all sources for the entire

tonminted to only $11.-

(133 02 reel(' locals ene“,",boted

only (428 45 and the 11100 ewe
.

11 .125 of Its then extremely

limited remerees. Strike benefi
ts

for tee ...glee period averaged

$3062 — not fer one we
ek

but for the six months."

Contributions received be t
he

Ineet stnee the last lawie of t
he

Osullal Renorter with cumulative

totals In narenthisees:
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The State of no Union.

Guild Shop Basis

For Gaining Other

Contract Benefits
By RALPH B. NOVAK

Executive Vice President

Nv
1TH THE START of another bargaining season.

 many locale

again will be devoting their beat bargaining efforts toward

achievement of the Guild shop.

The Goad shop is the most important clause i
n any contract.

It is the basic guarantee that the Guild rem
ains strong and stable,

speaks for all employes in the unit and do
es not perpetually have

to fight for its existence. It Is a tangible symbo
l that management

has accepted the Guild.
Without security of the union, individual sec

urity always is

threatened. Only a strong union can adequately 
protect its members,

and only a strong union which has the bac
king of all employes in

the unit can negotiate effectively for better wages and working

• Moittitions.
The Guild shop (union shop) allows the employ

er full freedom

to hire whom he will, but new employes who are
 not members of

the Guild must join within a specified period — n
ormally 90 days.

U
NDER. OUR DEMOCRATIC WAY of life it is axiomatic that

those who share in benefita must assume the
 responsibilities

for securing and maintaining them. Th
e Guild shop is as democratic

as our governmental system. Under a 
collective bargaining contract

all employes covered, whether union mem
bers or not, benefit from

Ks provisions. The Guild thus merely is 
a logical projection of our

democratic system.
The Guild becomes the 'bargaining agent —

 in a given unit —

through vote of the majority of employes. O
nce it has been Tided

in, it becomes Use bargaining agent for 
all employes. To de its

job properly, it must speak for all employes,
 and the Guild shop is

the only means of insuring such resu
lt.

Under the Guild shop all employee have •
 voice in the operation

of the union and in formulation of the dema
nds which may be

lirritten into a contract.

MHZ TERM "OPEN SHOP- is a complete m
isnomer. In effect that

J. is an anti-union shop which is intended to
, and does, reduce

the collective bargaining strength of the
 employes involved.

Managements over the years have advanced many
 arguments,

some on lofty planes and some bordering on the
 ludicrous, as to

why they would not grant the Guild 'hop. But 
whatever the stated

reasons, there Is only one real reason why man
agement denies this

basic protection. That real reason is to hinder 
the development of

the Guild, to decrease its bargaining power, 
and eventually to break

the Guild.
Leek of the Guild shop means that the union must

 continually

fight for Its existence, must spend much energy a
nd manpower en

lust remaining alive, and hence has lees t• spend o
n bargaining

I* better wages and workhee conditions.
For at least half • centuty employers have resisted —

 and in

many places still resist — the democratic idea that e
mployes have

the right to organize and bargain collectively. N
ow these rights

are guaranteed by law, but many employers still seek 
to nullify

the benefits employes can achieve under collective bar
gaining. Con-

tinued opposition to the union shop stems from the inte
ntion, Im-

plied or open, to weaken and reduce the collective bargaining

power of employes.
Basically, a union in • given bargaining unit cannot exist

either peacefully or indefinitely with part of the staff uni
on and

part non-union. In the long run, the union either will achie
ve 100

percent membership or become ineffectual.

The esentineing bitter opposition et many managements to

granting the Guild shop is based en the recognition that th
is pre-

vision Is the corner stone on which all ether 'entrust previsions

are built. • • •

MPLOYE8 IMPROVE THEIR LOT more effectively through un-

jr.d ions, and the stronger a union, the more effective it Is in getting

greater Improvements. The Guild shop, in Its simplest terms, is

survival insurance for the Guild, and with it insurance for the

individual employe that the Guild's effectiveness will continue and

grow, and pay aff in better wages and working conditions. That,

of course, costs money, and the easiest way for management to

save that money is to try to keep the Guild weak and ultimately

eliminate It. And denial of the Guild shop is the best means to that

management end.
There is no question but what the Guild shop, and its coo-

current effect of keeping the Guild the strong and representative

instrument of all employes in a given unit, has resulted in greater

benefits for the individuals in the unit.
Po s example, something in excess of 60 percent of our 205

contratts today include some form bf Guild shop. These contracts,

as a group, are far superior on job security, wages and general

working conditions to the group of contracts which does not have

a Guild shots
And in the Guild's 20-year collective bargaining history, while

we have lost some 40 contracts through loss of represenMtion, only

four of these had Guild shop provisions, and they Meolved in each

saes a jurisdiction of lee, than 10 employes. ,
• • •

y ZGALLY. UNION SECURITY still is oMcially sanctioned. Even
1,4 the Taft-Hartley act, while watering it down to the sole issue

of dues payments, specifically permits union shop agreementa.

Originally the industry midwives of the Taft-Hartley act convinced

congress that union security was strictly an evil device whereby

labor leaders kept themselves in power over the violent but futile

objections of the oppressed rank-and-file members. So the original

Version provided that even before It could be negotiated, 51 percent

Of all employes in a given unit had to approve a union shop demand.
At a cost of millions of Millers, union shop elections proved that

the individual employee were in favor of union security by close to

100 percent, and an embarrassed congress hastily dropped the

election requirement in 1951.
Needless to say, Guild election results to validate Guild shops

were as overwhelming as the general labor trend, and at the tame

It convinced some managements that they should grant the Guild

shop. But too many still are holding out adamantly.
A favorite management argument against the Guild shop is

that it wants to protect the right of the individual. But manage-

ment isn't interested in the individual. Its opposition stems solely

from the fact that it wants to keep the Guild ineffective.
Per the individual Guild member in units where there is no

Oland shop — the basic point to realize Le that his next raise, real
job asoority, • shorter work week, more vacations and other im-
provements he wants will oorne a lot eludes' if he first concentrates
ui getting the Guild shop.

•

••••••••••••--

CIO-AFL Unity Seen Possible - -
Through Merger By End of '55

Washington, D. C.—Labor unity, in

AFL, is possible of achievement in 1
955.

week between CIO and AFL leaders, me
m

been exploring the question of ama
lgam&

"It is the unanimous decision of this

create a single trade union center in A
m

will preserve the integrity of each &Mis
t

"Further, that the presidents of the

joint subcommittee to draft a detai
led

port its recommendations to this committe
e

In answer to newsmen's
queries, both Walter P.

Reuther and George

Meany, respective heads of
the CIO and AFL, said that
while there is a desire to
"expedite" action, no dead-
lines or time limits are be-
ing set. But neither saw
reasons why the matter

should not be "cleaned up"

in 1955.
It would be possible, if the

subcommittee acts promptly, to

call special meeUngs of the two

major labor groups in advance

of their regularly scheduled 1955

fall conventions, for approval of
the merger plan,
The merger would bring un-

der one roof • newly united fed-

eration representative of some
14,000.000 organised workers.
A major step toward agree-

ment was ruched earlier this

year, when the two labor groups

devised a "no raiding" agree-

ment. signed since by • majority
of all the internationals involved.

There sUll remain Wer101121

problems of jurisdiction. but the

meeting this week decided to at-

tempt to achieve a merger first,

and Iron out jurisdictional

tangles later, through machinery

to be proposed be the interim
subcommittee
Reuther and Meany, with four

Discharged Reporter
Chosen As Organizer
For Les Angeles Guild
Les Angeles. Calif. — Sol Lon-

don, discharged as editor of the
Long Beach edi-
tion of the
Conipton Herald
American dur-
ing his attempts
to organize a
Guild unit
there, has been
named staff or-
ganiser for the
Los Angeles
Newspaper
Guild. Be was
chosen from
four applicants
for the position,
on recommenda-
tion of the local executive board
and by ratification at a general
membership meeting hurt week.
The post is a new one, and had

been temporarily filled by Lon-
don since July, when his dis-
charge took place.
He is 30 years old, married,

and a native of Los Angeles. He
served in the Navy In World War
II and was graduated from the
school of journalism at the uni-
versity of Southern California
In 1950. He was a staff member
time and besides studying writ-
e( The Trojan, student publica-
Mg courses specialised in 30C101-
oey. psychology, political science
and economics. He became a re-
porter for the Herald American
newspapers in 1950.

Leaden

Me fee Clorify
"When we hear a broadcast by

a high spokesman of foreign
policy we don't know whether he
is speaking to frighten our ene-
mies abroad, or to appease ene-
mies of his policy in his own
party, or to warn our allies, or,
just possibly, to inform us."--
Louis M. Lyons, address Rad-
cliffe College, June 11.

Rohm Pored's*
In Baxley, Georgia, there's an

ordinance requiring any union
organizer to obtain • working
permit, pay an annual fee of
$2.000. and additional fees of
$200 each for every member he
signs up.

the form of a merger between the CIO and
In a staten3ent issued at a meeting this

berg of a joint unity committee which has
tion for the past year said:
joint committee of the AFL and CIO to
erica through the process of merger which
ed national and international union,

AFL anU CIO are authorized to appoint a
plan to achieve this objective and then te-
at its next meeting."

others to be named. will com-

prise the subcommittee.
The CIO was formed in 1•27

by AFL groups, the Newspaper

Guild among them, who desired

to organize in mass industries,

without the trade union divisions'

theretofore followed by the AFL.

For the Guild, it meant expan-

sion of its organizing field be-
yond its previous limits of edi-

torial departments, and led to

rapid membership growth in

commercial offices of newspapers.

In recent years, structural dis-

tinctions between the Arr. and

CIO have lessened, while over-all

objectives of the two groups,

notably after the entry of the

AFL into the field of nation'
politics, have steadily converged.
Much of the activity of the

two labor federations at the top
has become a duplication of ef-
fort, which the proposed merger
would obviate.

Jurisdictional snags affecUng
the Guild, which thus far have
led ANG to withhold signatures
to the no-raiding agreement,
concern several federally-
chartered Ari. newsmen's un-
ions which are factors in the
Guild's organizing efforts, in
cities where they exist.
The Guild's petition has been

relayed to top levels in both CIO
and AFL organizaUons.

Niagara Falls Unit Beset
By Double Uncertainties

Niagara Fails, N. Y.—Buffalo
Guildsmen negotiating a renewal

contract with the Niagara Falls

Gazette encountered a new ele-
ment of uncertainty this week
with the death of the Gazette
publisher, Manson C. Dein'.
aged 50.

Last week, in the light of per-
sistent reports that the Gazette
was for sale, and that the buyer
was the Prank Gannett inter-
ests at Rochester. Guild nego-
Uators asked management at a
bargaining session what the
situation was.
They were ',soured that "as

of now" the Guild was dealing
with a Deuel-controlled enter-
prise, but that the spokesmen
were without authority to ex-
pend that statement.
Then the Buffalo Evening News

ran • story, ignored by the Ga-
zette, that the Niagara Palls
paper was "being sold" to the
Gannett group, the reported
mice being $2.500.000.
Current query, which has gone

unanswered. Is whether the
transaction was completed prior
to Deuel's death, and if not, how
complicated can the sale deal-
ings with his estate become?

• • •

A second enigma which is
troubling this Guild unit is the
outcome of a precedent-shatter-
ing election decision handed
down by the regional office of
the National Labor Relations
Board. That decision, to which
the local Guild and ANC) made
violent objections, and which
was the subject of • resolution
at the Los Angeles ANG conven-
tion, would split the enlarged
bargaining unit sought by the
Guild—an a jurisdiction-wide
basis—into minute cells based
on heretofore disregarded dis-
tinctions among well defined
commercial departments.
Each subdivision would Pre-

sumably call for a separate elec-
tion procedure and contract ne-
gotiations. Were the decision to
stand unchanged, and serve as
precedent elsewhere, It would
disrupt both aganizing and bar-
gaining patterns for the Guild
eenerally.
ANG promptly asked for re-

consideration. and repeated that

"See Jo. Now"
A film condensation of the now

famous Ed Murrow-Senator Mc-
Carthy TV debate on Murroe's
"See It Now" show has been pre-
pared by Freedom House, found-
ed in memory of Wendell Winkle,
and may be rented from the
CIO Department of Research &
Education, '1111 Jackson Place
NW., Wa.shington 6. D. C.
The film runs 45 minutes,

equally divided between Murrow
and the Senator. Rental fee: $5.

CtP4j•i -s*

request by formal convention 'w-

hen. Those requests were lodged
months ago. Some weeks back
a Washington spokesman for the

NLRB predicted a decision would
be forthcoming soon.
Niagara Palls is still waiting.

• • •

The contract under present

renegotiation covers editorial

and proofroom employes. Other

Guild members here remain in
an organizational limbo.

H. Evan Williams, Jr.
Akron. Ohl* — If. Even Wil-

liams, Jr., a charter member of
the Akron Newspaper Guild, died
Oct. 13 at 55.

Williams was a member of the
Akron local from 1933 until his

death, except for an interval dur-
ing which he served as executive
secretary of the Summit County
Safety Council.

IT. was music and drama critic
for the Akron Times Press hero's,
he joined the Beacon Journal
staff. He promoted the first Ak-
ron Soap Box Derby, the success
of which led to the organization
which brought the All-American
Derby to Akron.
A non-anonymous member of

Alcoholics Anonymous, Williams
was proud of his victory over the
disease, helped many others to

overcome it, and wrote a number
of pamphlets on methods used
by the organization which had

worldwide distribution.
His father was one of the most

famous American tenors of the
last generation. He himself had
a fine voice and song in Akion
churches in his youth.

Morris I Cooper

Nutley, NJ. — After 25 v.. is
of service as a circulation • -
man for the New York T
Morris B. Cooper died at ), •
home here, at the age of 70
was an artillery lieutenant In

World War 1 and had also heen
• compositor before joining the
Times staff. He held membership
In the New York Guild.
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Clean-up of "Valley News"
To Be Six-Month Operation
ITEM: Two carloads of news-

pi ant arriving Lhe week after

publication of the Valley News

was terminated by the strike
settlement.
ITEM: A composing room saw,

ordered from a Syracuse firm,
three weeks earlier, arriving only

two days before the Valley News

ceased publication.
, These are but examples of the
problems confronting the Wilkes-

13arre Guild in cleaning up the
affairs of the tabloid published

nee mornings a week for 1111
issues.

Business Manager Walter

Rickert, an assistant auditor

with the Wilkm-Barre Publish-

ing Company, osmium.; it will
take up to six months of his

spare time to liquidate the cor-

poration. He reports payments

for display advertising coming in

well, but that some effort will

have to be made to collect indivi-

dual classified advertising ac-

counts, usually by visits by col-

lectors to homes.
This week Rickert, a certified

public accountant, completed

payment of back wages and

accrued vacation td 20 mechani-

cal department employes on the

regular staff of the Valley News
and all part-time craft union

members hired from April Ff,

first day of publication. The

Guild had agreed to meet the

publishing company scales and

any increases received by those

unions in negotiations with man-

agement. It took Rickert three

nights to compute the retroac-

tive pay.
The Guild paid out 841.032 20

In wages Pnd vacation -pay from

the start o. publication. In ad-

dition, $28 700 was expended on

newsprint
William Watson. former Guild

Member and now publisher of

.. Back at Work
1Contirmed from Page 1)

the first-floor switch board flood-

ed with calls to carrier boys im-

mediately upon return to work.

It broke down twice the first

thiee hours. By nightfall. Bell

Telephone gave up, bypassed the

Unit and routed calls directly

through the main switch board.
• • •

Valley News reporters and

COPY desk men are unanimous i
n

their belief that management's

copy pencils are inferior to the

grade purchased by the Guild.
• • •

The Wednesday before the

mid of the strike the Valley

News commIttee carried out

amicable negotiations with the

Pressmen's union on manning of

the press. The new manning

schedule was to go into effect

the day before the strike ended.

Because of closing shop the

pressmen never were able to put

their new schedule into practice.

Both sides •greed however it was

pleasant to carry out such

friendly negotiations with both

sides wanting to produce a bet-

ter product and keep the dignity

Of union men at their work.
• • •

The parquet floor in the com-

posing room was found to be

heaved when Guildsmen return-

ed to work. A rumor that imme-

diately spread was that the man-

agement was keeping the retro-

active pee under the heave. The

heave is still there but the back

Pay checks have been distributed.

Could be a "nest egg."
• • •

Joseph P. Collis, ANG presi-

dent and one of the strikers, has

long been watching his weight,

but a peek at the scales after the

stnke showed he put on nine

Pounds, which he attributes to

the Guild canteen meals. Inci-

dentally, the strike ended on

Collis' day off so he was one day
"late" returning to work. In fact,

the Met striker to come back.• • •

Several veteran Guildsmen in

the Record newsroom remarked

after the first paper had 'gone

down," that the new raises were

much more than they earned a

week before the Guild arrived.
In fact one former office boy now

working on the desk was hard

tressed to figure the percentage

pin, although he is adept at

egures. Seems his starting pay

tree $000 a week for six months

WW1 he "proved himself."

the Pittston Dispatch. has
agreed to buy the two carloads
of newsprint on a -use" basis

buthcrooe thcehaGurgesildinistwPir'CingtieswalThee:
Guild used the Dispatch plant
from June 29 to October S.
The newsprint problem was

required 

redthatthfrom the vceery beg:
Mog 

s-
. After e b..toiinpiecemeal efforotts that

Baker of the ANG, the local
/Inane decided to buy in carload
Iota. Then followed weeks of tele-
phone°calls, with the railroads
insisting on routing the news-

Three Rivers. Quebec.

news-
print ipun blzihthgzaging cotashiompannyfn:ian-

per reaches Canada direct by way
of Rouses Point and the Dela-
ware and. Hudson Railroad to
Wilkes-Barre. The Valley News
newsprint route was Three River;
to Ogdensburg. N. Y.. via Cana-
dian Pacific; New York Central
to Auburn, N. T., and Lehigh
Valley to

Pit:tab:ekBef e Milks settlement,
See weeks was the normal lag
between newsprint order and
stopgap shipments from Phila-
delphia and New York saved the
day on many occasions. Settle-
ment of the strike unloosed a
flood of newsprint. Three car-
loads averaging 60,000 pounds
were either en route or on order.
The Guild was able to cancel
an October 10 shipment. but two
other carloads arrived October 1
and October 9.
As for the composing room

Saw. ordered to eliminate com-

posing room bottle necks. Wat-
son remarked that his own son

left Germany the same day the
saw was shipped from Syracuse,

but his son reached Pittston
three days before the saw. In
the interim, the new had been

trucked close to 300 miles be-

tween Syraeuse and Hsrrisburg.

bypassing Wilkes-Barre. After

much telephoning, the saw was

located at a Harrisburg ware-

house and then was delayed

several additional days on the

110-mile return trip to Pittston.

Settlement of the strike found

the Newspaper committee in the

process of seeking new sources

of composing room production to

meet the growing demand for

display advertising space. An

effort was being made to rent

on a nightly basis the compos-

ing room of the Pittston Gazette.

an evening paper two blocks

from the Pittston Dispatch. Ad-

vertisers who had strung along

with the publishing company on

the pledge of publication by

September 13 had decided to go

Valley News the week before the

strike was terminated.

Another of the many problems

facing the Newspaper Commit-

tee involved press schedules.

From the earliest days of publi-

cation at the Bratsvo plant i
n

Wilkes-Barre, press time was •

problem. The BraLsvo's fiat-bed

press could turn out only 4.00
0

copies an heur. When the p
ress

run reached 20.000 eoptea, 
pub-
Guild

licat
thwenIst 

w
forced to move to the Pitts-

ton

ialinio7 

long

bgertohree

time

again caught up with the 
press

problem 'fop paid circulation

was 36.000. w.th the average
 35.-

000. The Dispatch press, a sec-

ond-hand Hoe rotary job, 
was

pushed to such an extent on

24 and 32-page papers 
that the

electrical equipment automati-

cally shut off the pres4 
and wa-

ter had to be thrown on the

panel board to speed the 
cool-

ing promote.

Sheboygan Iteelecfs

Slate of Officers
Sheboygan. Wis. -- Members

of Local 179, American News-

paper Guild, at the 
Sheboygan

Press have reelected yern
 H. Pox

to his 10th consecuti
ve term as

president.
Pox. a display advertising

salesman for The Press, 
Is also

president of the ANG's 
Midwest

District Council.
Other officers re-elected by 

the

Sheboygan local include Carl

Fiedler. news reporter. first 
vice-

president; Victor Hoberg. 
circu-

lation. second vice-president:

Charles J. Kelley, news 
reporter,

secretary; and Howard 
Pante],

circulation, treasurer.

Arthur Pollasky, advertising

salesman, was named 
chairman

of the local's Political Action

Committee,

Pais Three

Mass 'Economy' Firings
Hit Journal-American
The New York Guild is cur-

rently in a disiw--5— with the
management of the Hearst Jour-
nal-American over economy dis-
charges, with the issue compli-
cated by the fixing of Howard
Rushmore, editoral staffer Ind
pro-McCarthy special writer and
lecturer.

Within the last two weeks the
paper has let out 20 staffers in
various departments giving staff
reduction "for economy" as the
reason.

On the apparently clear-cut
staff reduction cases the Guild
is demanding arbitration, and
the management is taking the
position that the matter is not
arbitrable.

Seventeen were dismissed two
weeks ago. Last week the paper
discharged Rushmore and two
others, a photographer and a
photoprinter, giving the staff re-
duction reason.

M. Michael Potoker, local sec-
retary-treasurer, said that the

Guild was not satisfied that the

correct reason was given for

Rushmore's dismissal, although
the grievance committee was not
prepared to make • statement.

mild the eteseellise bed
Wee holoht a thettereites sat

:fothelhiMilleshid sot beet able to
_la the nuttotore

obtain an medlease, admires be-
cause tharpses moral sass-
&ger was 

j 

Rushmore. a veteran Guild
member, with a card dating back

to the early Ws, turned his ease
over to the Guild for grievance

processing. and referred all in-
quiries to local Guild authorities.

For 15 years Rushmore has
been the ...Journal-American's
heavy hitting reporter of news

and situations arising out of
post-war .security and loyalty
programs, and his writing and
lectures on the subject have
stamped him as a sympathizer of
Senator McCarthy.

Murray Kempton. Guildsman

and feature writer for the New
York Post, delved into the Rush-
more discharge He could get no
statement from Rushmore nor

from the New York Guild, but
he did publish a review of Rush-
more's anti-communist writing
and other activities, which sug-
gested that his ouster by Hearst
may have been connected with

his"dsolaileer from the Meet&
MoOartheist "tor.
Itemptmes mikes

Rushmore se the Orreliturrimillse/
ths "Isestor rd Rety M, Cam,
ousted summit' 10, the McCar-
thy committee, and as the dis-

coverer of Dave Schine. colleag-

ue of Cohn and former Investi-

gator for McCarthy.
Last June. Kempton relates.

Rushmore parted with Cohn and
filching, and wrote a story arg'o-
Mg that the two were self-seek-

ing publicity grabbers, and that

McCarthy should rid himself of

them. He. however, continued to
support McCarthy.
The Kempton story told of

"rumors- that the Journal had
forbidden Rushmore ,to write
anything snore about bileCarthrs
two hetchetmen. Rushmore had
"deviated", Kenspton supposes,.

"In the left sect," Kempton
explained. -this is like being for
the Soviet Union but against
William Z. Poster."

All this is apocrophal as far
as any official Guild statement is
concerned.
Potoker said them would be

no statement until the committee
had talked to the managements

Building Union Is Theme
At Year's First Institute
The 1954-55 regional training

institute series opened last week-

end in New York where 40 dele-

gates from ten locals attended

an institute sponsored jointly by

the Empire State and New Eng-

land District Councils.

The theme of the institute was

"Building the Union," and the

delegates participated in discus-

sions of whet makes a good

Novak Asks Okay
By Hearst Units
Draft proposals for a renewal

of the Hearst National Memor-

andum were mailed this week to

nine locals for ratification by

their units on Hearst newspap-

ers. Executive Vice President

Ralph B. Novak set Nov. 3 as

the deadline for reporting unit

decisions to ANG headquarters.

The Hearst Memorandum,

which is integrated into local

Guild contracts, has no fixed t
erm

of its own, but negotiations 
for

renewal customarily are started

about two months before the

second anniversary of its sign-

ing by ANG and Hearst 
National

management. The current Mem-

orandum was signed Jan. 13,

1953.
The new proposal covers 

gen-

erally the same subject 
matter

contained in the current Mem-

orandum, but some subjects usu-

ally proposed on a National 
level

have been removed this 
year.

The Hearst Chain Counc
il at

its meeting during the Lo
s Ang-

eles Convention acted 
favorably

on the motion of San 
Francisco

delegates that pensions and 
hos-

pitalization plan proposals be 
re-

moved from the national 
nego-

tiations and returned to 
the lo-

cal level.
San. Francisco representa

tives

reported that the mere 
proposal

of pensions in the nationa
l nego-

tiations that led to the 
current

agreement had been used by

management to foreclose the

local from negotiating on that

subject. As for hospitalization

insurance. San Francisco dele-

gates reported that the Cali-

fornia disability law required

employes there to pay for be
ne-

fits that they couldn't 
receive be-

cause of the blanket coverage

now provided by Hearst 
manage-

ment under an agreemen
t that

Is supplemental to the 
Memor-

andum.
The new proposals seek a 

full

Guild shop, improved job 
secur-

ity by regulation of 
economy dis-

missals and unlimited and 
un-

qualified severance pay as 
the

major changes. Other s
ubjects

covered by the Memorandum
 are

dues deduction, sick leave
, leaves

of absence, and military 
service

leaves.

local, organizing (both new de-
partments and free riders), new
member programs and keeping

the membership informed.
The sessions were led by Di-

rector of Research & Informa-

tion Ellis T. Baker, who is in

charge of the institute series; J.

William Blatt, director of organ-

ization, and John Barry, 'mut-

ant director of research and in-

formation.
In addition, on Saturday after-

noon the film, "You Can Win
Elections," was shown, and Yet-

ta Riegel. ANO PAC coordina-

tor, addressed the councils and
urged them to initiate PAC pro-

grams in their areas as recom-

mended by the 1,03 Angeles con-

vention.
The Newspaper Guild of New

York was host to the institute,
which was held in the Heywood

Brows Room at the local head-
quarters. Arthur Rosenstock.

New York president. Presided at
the opening sessions, and the
New York local provided cock-

tails and dinner for the 'dele-
gates.
Ed McNamara, New York re-

ranging the program.
Three members of the Hudson

County (N.J.) Guild, which is

search director, assisted in ar.

not affiliated with any council,
attended the institute at the in-
vitation of M. Michael Potoker,

secretary of the Empire State
Council and secretary-treasurer
of the New York Guild.
Those attending the institute

included:
Paul McGrath. Leo J Marks,

Jr., Prances Gallagher. Margaret
Dromey, Rose Dricker and Lee
Bresnahan, Boston;
James Shea and Poster Chand-

ler, Salem; Roland C. Drouln,
Manchester; Alton L Caldwell,,

Jr., Brockton:
Charles J. 'Manes Marianne

Davis, Irwin J. Thomas. Doris

Parslow and Philotnena Gehring-

sr, Kingston;
Marge Hansecher, Ann Bolick

Kathleen Treadway, Marie K.
Brown, Mary Jane Romeo and
James M. Gallagher, Albany;

Jack Eden, Ray Warner and
Edna Coe, Utica; Conrad Christ-
iana, Thomas O'Malley. Al Nash
and Mitchell Kardy, Rochester:,
Haig Antall!. Ray Kierce and

Leroy Oalperin, Hudson county;
and Arthur Rosenstock, M. Mich-

ael Potoker, Ted Nelson, Ed

Asstom Ed McNamara and
Kitty Hanson, New York.

$21 Top Increase
In Santa Rosa Pact
San Francisco, Calif.—A re-

newal contract which raises

minimums from $1.50 to $21

with maintenance of differentials

for those above minimums; im-

proves severance pay, vacations,

holidays, mileage rate and other

provisions, and adds a non-con-

tributory group health and life

insurance plan, has been nego-

tiated by the San Francisco'

Oakland (Mad with the Santa

Rosa Press-Democrat.

Top minimum for reporters

and the other main editorial

classifications is raised from $11

after six years to $114.50 after

five (old sixth-year rate was

$1041, the Malting rate from $52

to $57. Society editor, pr
eviously

at a fiat rate of $93 us Is up-
graded to reporter schedule, and

Correspondents are raised from

$72.50 to 665 after three years.

Changes in conditions include:

A five-week increase in the 
sev-

erance pay ITIOXIffIllf11. addition

of Washington's birthday as 
a

seventh holiday; reduction in th
e

three-week vacation service re-

quirement from four to three

years: new proviaion guaran
tee-

ing addition of dies off before

and after vacations to the vacs,

lion; increase In the mileage rate

from $ to 9 cents; full coverage

for temporary employes; addi-

tion of Guild grievance commit-

tee and provision reserving the

Guild's right to bargain on merS

increases.
The eontrect is retroactive to

Aug 17, and runs to Feb. 16,,

1966

Wiggins Honored

As Lovejoy Fellow
Waterville. Me. — James

Wiggins, managing editor of the

Washington Poet & Times-Her-

ald, has been chosen as the 
1906

Elijah Lovejoy Fellow. He 
will

receive the award November 4 st

a convocation at Colby 
College

here Wiggins is chairman 
of the

MIME committee on Freedom
 a

Information. The award is foil

significant contribution to 
Amer.

leen journalism, and in 
pievioue

years has gone to James 8 Po

of the Louisville Courier 
Jtvii

and Irving Millard, editori
al

editor at the St. Low Poet

Patch.

t,

dr
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"Right-To-Work" Laws Are Nem
"The Right to Work" is a fair-sounding 

slogan. It

sounds like the title of a full-employment p
rogram. But it

is being used by reactionary groups as a c
over for state

anti-labor legislation.

In its name 17 states have outlawe
d all forms of

Union security: the closed shop, the union 
shop, and

maintenance of membership.(1.) In se%eral o
ther states

"right to work" bills are in the hopper.

"Right to work" laws make it unlawful
 for labor and management

to enforce union-security provisions 
in freely negotiated collective-

bargaining agreements. Many of thes
e state laws also contain other

restrictions of union activities. These
 laws aim to undermine union

strength and to throw roadblocks in t
he way of collective bargaining.

Eleven of the seventeen "nest to work"
 states passed their laws

In 1947. That was the year of whipped-
up anti-labor hysteria when

the Taft-Hartley Act was passed o
ver President Truman's veto. Only

one state, Florida, adopted such a law
 prior to 1947.

Since 1952 anti-labor forces in the s
tates have beee gathering

new strength. Five additional states p
assed -right to work" laws be-

tween 1952 and 1934. And anti-labor 
groups are hard at work in the

state capitols attempting to convinc
e legislators that their states need

such legislation.
The Taft-Hartley Act encourages 

enactment of state "right to

Work" laws. And recent melons of the 
National Labor Relations Board

—which limit the Federal Governm
ent's authority in Industrial rela-

tions — make state labor legislation
 more important than at any

time In the past 20 years.

"Right to work" propagandists always 
refer to liberty, justice,

and free choice, which union- security provisions supposedly take

away from workers. But underlyin
g such misleading declarations of

high principle is the illusion that "right
 to work'' laws are a special

attraction to industry and commerce.

Both of these premises — used by "ri
ght to work" propagandists

— are false and illusory. They serve m
erely to cloak anti-labor legis-

laUon with a fraudulent cover of soc
ial purpose and re3pectabilitY•

Unions Protect Workers' Democratic Righ
ts

The past hundred years have witn
essed a vast change In types

of employment.

Economic activity is now organised on an employer
-employee

basis. Agriculture and rural living 
have shrunk in importance. About

90 percent of the working population 
is composed of employees: only

some 20 percent is self-employed or 
employers. The dominant type

elf bulginess is the huge, Impersonal 
corporation employing thouriands

of workers, frequently in establishmen
ts that are located in different

parts of the country.

Most of the grandchildren of sel
f-employed farmers and me-

chanics are now on someone else's pa
yroll. Except for the protection

of law and union contracts, moat Amer
icans — wage and salary earn-

ers — are now subject not only to th
e forci;s of the marketplace but

also to the policies and decisions of 
corporation executives and man-

agers.
' The individual worker on his own is a

t a distinct disadvantage in

trying to influence the company's d
ecision regarding his wages, hours,

and working conditions. Consider 
the ridiculously unbalanced bar-

gaining relationship between the indi
vidual worker and General Mo-

tors, U. S. Steel, General Electric, o
r the Bell 1 elephone System.

Unions attempt to redress the balance
 through collective organi-

'salon and action. The union attempts
 to give the individual worker

the bargaining power he lacks on his 
own. This function of the trade

union was recognized in the Wagner 
Act. And it was carried over in

Section 1 of the Taft-Hartley Act:

"The Inequality of bargaining power
 between employees who

do not possess full freedom of associa
tion or actual liberty of con-

tract, and employer" who are orga
nised in the corporate or other

forms of ownership association substant
ially burdens and affects

the Sow of commerce, and tends to 
aggravate recurrent 'seances

depressions, by depressing wage rates an
d the purchasing power of

Wage earners in industry and b
y preventing the stabilization of com-

petitive wage rates and working condi
tions within and between in-

dustries.
"Experience has proved that protectio

n by laws of the right of

employees to organise and barga
in collectively safeguards com-

maws* from injury, impairment, or interrupti In,
 and promotes the

flew of commerce by removing ce
rtain recognized sources of in-

• &Istrial strife and unrest by encou
raging practices fundamental to

the friendly adjustment of industrial dis
putes arising out of differ-

ences as to wages, hours, or other 
working conditions, and by re-

storing equality of bargaining 
power between employers and em-

ployees."
Through the collective strength of the union the individual

worker attains a voice in determining th
e conditions under which he

works. The union gives meaning to the 
individual worker's rights In

an industrial economy of large-scale
 corporate enterprises. And the

union thereby strengthens the democra
tic fabric of yociety as • whole.

The Department of Social Education an
d Action of the Presby-

terian Church Issued a report In 1944
 which slated:

"As a member of a labor union the modern wo
rker gains a new

Investment of personality. He helps to formul
ate policies and de-

etelons that affect eandlUons of life under whic
h he works by his

participation through his union, • partkipati
on that starts In l'o

obey meeting and that extends fa
r in all that his union and its

leaders do. ..
"At their best, labor unions have been a primar

y agent of

Ileenteracy. Democracy In Industry is something
 other than bene-

volent paternalism. It concerns the independe
nt status of the in-

dividual worker in relation to his employer. 'Ihe la
bor union helps

to lift this status Into the framework of democ
racy when represen-

tatives of laber's own choosing meet with representativ
e" of em-

ployer', own choosing In reference to matters of mutu
al conoerp."

Unions' Rights and Obligations

After selection by a majority of employees in the bargaining unit

..-- such as department. plant, or company — the union has certain

ppecific rights and obligations under the law.

The union designated by a majority of employees Is the exclusive

iitining agent for all employees in the unit. When a U. 8. union

aing with an employer on wages, hours, ind working conditions.

union bargains for all of the unit's members.

Section 9 of the Taft-Hartley Act states:

"RepsonentatIves designated or selected for the purposes of

milleettve bargaining by the ntajwity of the employees in a unit

alluiropsiato far meth purposes shall be the exclusive repreventa-

thee ef an the employees in such unit for the purpose, of collective

bargaining in reepeet to rates of pay, wages, hours of employment,

Or other @seditious of employment"

•
nonot is wait' *5w.Ahthomic Arlsoms. A Aglow. rorak

LaskilWes. liebowes, Novads, North fRrelhm4 Nerth boo

IW"..ganta ONIMMON OMR Tvairmws, rises iiksisish

CIO's "Economic Outlook"
 has Issued a timely 

warning against

and explanation of the 
so-called "right-to-work" l

aws which Increas-

ingly are appearing on law
 books of the various 

States. In • number

of the States, Guild Interest
s are directly and Averse

ly affected.—Ed,

eanownesinentseduareassimenralseerseaseatiewit 
raetrainsollentereseiriestatoter

The doctrine of exclusive 
bargaining rights for the majority

union did not spring up 
suddenly. It developed on the 

basis of Ameri-

can experience.

It is apparent that repres
entation for minority unions could

lead to chaotic conditions 
— multiple contracts for 

the same group

of workers, conflicting seniori
ty Provisions and wage 

rates, conflicts

over representation on barg
aining committees, and a lack

 of a sense

of responsibility on the part 
of the multiple unions.

Multiple representation could 
result in conflicting demands 

upon

an employer — from CIO u
nions, AFL unions, romp un

ions, racketeer

organizations, and Communist
-dominated unions, all of them 

osten-

sibly recognized as bargainin
g agents for workers within 

the same

unit.

The grant of exclusive bar
gaining rights to the majority 

union

does away with the possibility 
of such chaos. It promotes ord

erly pro-

cedures for collective bargaini
ng. It aids the development of

 responsi-

ble unions that aim to keep the 
support of the majority. And It 

tends

to free the majority union fr
om endless battles with num

erous com-

peting Unions for collective b
argaining with the employer.

Behind the doctrine of exclusive
 bargaining rights Is the simple

democratic idea of Majority rule
. A Republican president — ele

cted

by a majority of voters — is the
 president of the United States, 

not

of Republicans alone. It is simil
ar in industrial relations: the un

ion

selected as the bargaining agent
 by a majority of employees become

s

the sole bargaining agent for all
 employees in the unit.

The doctrine of exclusive bargai
ning rights has been upheld In

the courts. U.S. Supreme Court Jus
tice Jackson stated in the J. I.

Case decision in 1944:

"The very purpose of providing b
y statute for the collective

agreement Is to supersede the ter
ms of separate agreements of

employee,' with terms which reflec
t the strength and bargaining

Power and serve the welfare of the gro
up ... The workman is free,

If he values his own baegainIng posi
tion more than that of the

group, to vote against representation:
 but the majority rules, and

If it collectivises the employment barg
ain. Individual advantages or

favors will generally In practice go 
In as a contribution to the

collective result.'

Unions, therefore, are unlike other types of membership o
r-

ganizations. Their legal rights and obligations are different from

those of fraternal orders or churches
.

Fraternal orders and other membersh
ip organizations perform

services. But they are not required by 
law or custom to perform

services for non-members as well RA for 
members.

Veterans may join veterans' organization
s if they wish. But

no veterans' organization is required b
y law to represent all veterans.

Yet a union selected as the bargaining
 agent by a majority of work-

ers in a unit is legally required to represe
nt all the unit's workers.

If the union fails to fairly represent all t
he employees in the

unit, its basic bargaining rights may Ise ch
allenged. In such a case

the courts may rule that the union hasvi
olated the law.

For example in a case where the union — 
an unaffiliated union

In this case — wanted to charge a fe
e for processing the grievances

of non-members, the NLRB said it could not, 
that " an organization

which is granted exclusive bargaining rights u
nder Section 9 has, in

return, assumed the ba.sic responsibility to ac
t RI a 'genuine repre-

sentative of all of the, employees in the bargai
ning unit.' (Hughes

Tool. 104 NLRB 318, 1953.)

". . . We believe it is also clear that the presentat
ion and ad-

justment of grievances is an activity which is subjec
t to this require-

ment of non-discriminatory representation by the
 certified union."

Most unions do not have to be told to reore 'ent all
 of the em-

ployees — they do it because it is good trade un
ion philosophy. Brit

nevertheless, the law underscores this responsibility
 of tha union to

represent union and non-union member alike.

Burden of Exclusive Representation

The Ifurden of exclusive representatiOn is a difficult one. The unio
n

must place its strength and finances at the service of all the work
ers

In the unit. The cost of negotiating collective-bargaining agreeme
nts

covering the wages, hours, and working conditions of all the work
ers

In the unit must come out of the union's trea.sury. In processing 
the

grievance of any worker in the unit, the union may have to reimbu
rse

the onion steward and committeemen. If the grievance goes to ar-

bitration, the the union's gaff will probably ro present the aggrieved

employee --- the arbitrator and the union's lawyer, economist, indus-

trial engineer, and field representative, may hsve to be reimbursed

out of union funds.

Union representation leads to benefits for all the workers in the

unit. Elinor Herrick, the personnel director of the New York Herald

Tribune, the nation's leading Republican newspaper, recently stated:

"Hardly a day passes on my own job that I am not aware of

how much trade unionism has done to raise the wage level, to pro-

tect workers from unjust discharge, and to improve working col-

ditions Because so much of the present well-being of the work-

ers is due to the efforts of the unions through collective bargaining,

I do not really like 'free riders' myself ...
Is it unreasonable, then, to ask all workers in the bargaining unit

to contribute financially to the support of the union that represents

them? Can society properly sanction the "free rider" who refuses to

assume his share of the burden of industrial citizenship?

Concerning the arguments of the "rights to work'' propagandists.

Reverend George E. Lucy, S.J., of the University of San 'Francisco,

recently stated:

MOVE YOUR PLANTTO OUR STATE
We've got our workers
where YOU wont them.

-Chssiinr Commerce

"THE RIGHT TO WORK"  
(without Union Security) IOW WAGES

I ND/WM/AL OA RCA I
N/ MG

eusitgess

410•404 1160•4. to

"Fundassental to MI the
right to work le am absolute •
no such thing. The right te w.

"The right to work h hi
an, a worker must be mtalise
the employer. N. American 1
ewer.. bas • right to a carp
be le well aware of many at
somatic time, week se many le
Melees, amen' certain deduct
etc. No one some, to get ear
liberty. He le free to reject th
a more agreeable Job. But tt
conditions.

"The right to work, then,
In many ways by the topple
claims that these restrictions
a workingman's freedom....

"One needn't loin the A
ganbuttion, but neither does
tages come only after he join,
cut when a non-union man
former gets the same pay as
which in most Instances are
the union has the legal duty I
bargaining unit.

"Furthermore, if a major
their bargaining collectively t
a decision. Today we emphasl
Its validity is no more quest'
any other. It simply becomes
dividual must accept. As we
absolute.

"Social justice regulates
human being and the society
must aim at the welfare if 1
turn must contribute to the,
of social justice to demand fe
sary for the common good."

Tax payments are one torn

ganized group to which we belor

eges of living in organized soc

obligation to participate in the

democratic citizens in a free so

"Free Ride:

The "free rider" — the not

benefits of trade unionism -is-

refuses to pay taxes for the UP
fire departments, and refuses

Such a citizen is not merely ar

Untied health and safety of the

away, with it, others may well ft

community could be weakened,

possibly community peace and

battles between taxpayers and

It is similar in industrial :

accept his social obligations. Hi

appointed person of special priv

to the continued peace and ord.

Dues-paying union members s.

presence of "free riders" createi

ger to peaceful relations and ur

Reasonable people therefor"

right of the exclusive bargainir

receive financial support from

This right has been recognized

lonIsts 'lawyers' judges and slut

basic premise that underlies the

To accept the idea that alts •

an obligation to support the ex

union security in one form or a

that simple idea: The union de

the unit as the exclusive bargai

the workers in the unit.

Payment of union dues, ho

and salary earners as good citizt

participation in the affairs of t

Unions are not mere dues-c

Mate governments are mere las

established by those who took

London that imposed "taxation

Trade unions require dues

tion's functions. But they want

berg, but active members who

1.•-sues, and vote in union elect
it

in the affairs of the union by a
cratic unionism can be assurer

Types of

There are many varieties o

tive-bargaining agreements. In

major categories:
II) Closed Shop — The •

(Outlawed by the Taft-Hartl
ey

121 Union Shop — New tie

when hired but most join t
he

starting on the too.
(3) Maintenance of Mei

otic

the union at a specified t•

tnent is negotiated must 
rem*:

agreement.
Varieties of these three 

to

to be found in tens of 
thousand

The most wide-spread of 
these

union shop. One variety is 
the

members of the union at a
 spree

gotiated must remain 
members

ens must join the union 
within

Job. Other common 
varieties of

that approach the closed 
shop.

The Taft-Hartley Act Per
that the closed shop. But 

it him

provialons to cases of non
-palm

to bar all other forms 
of unto

shop and maintenance of me
m

The Taft-Hartley Art th
ere

nnion-security provisions
. Even

security, it does not 
require um

Payment requirement is 
met. 1

trade-union opposition to 
awl

s

a.

is
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st, Slickest Anti-Union Device
ggamemie is the erro

r that Use

mg purely personal one. It is

ea seedi
tional right and a social

embed with 
conditions. First of

r a nib and mast be accepted by

emu demands that Joe, the h
od

job. And once Joe is on a job
restriction. He mast report at a

and according to rules
 and reels-

frees wages for Social Secu
rity,

about these re/deletions on Joe's

sistditIons und look elsewhere for

espis the job, he also accept
s the

an absolute right. It is limited

wed by the government. No one

en-American and destru
ctive of

cas Legion or any such like 
or-

bare In its benefits.. The advan-

I pays his dues. It is quite differ-

s next to a union member. T
he

iirks under the same conditions

result of unionization. Moreover,

present nonunion members in the

workers in A plant agree to do

alnerity should be bond by such

be principle that 'majority rules.'

lie in this instance than it Is In

of the conditions which the M-

e seen, the light to work is not

relation, between an Individual

Mich he belongs. The community

embers, but each member in his

en good. It is of' the very essence

each individual all that Is neces-
....

obligation that we owe to the or-

hey are a price-tag for the privil-

But of equal importance Is the

Ales of the community, to act as

a Tax Dodger

ring non-member who enjoys the

a member of the community who

of the schools parks, police and

se in the community's elections,

octal; he Is a threat to the con-

=unity. If he is permitted to get

his example. The finances of the

munity services could suffer, and

r could be supplanted by chaotic

taxpayers.

ion.,. ions. The "free riter" refuses to

How workers view him as a self-

He is a threat to the union and

collective-bargaining procedures.

'free riders" as an insult. The

ituation that' is loaded with elan-

mooted production,

se long recognized the legitimate

sent designated by a majority to

rorkers represented by the union.

mployers its well as by trade un-

1 of industrial relations. It is the

a of union security.
'Sims in the bargaining unit have

we bargaining agent is to accept

It. The basis of union security is

Med by a majority of workers in

agent should be supported ball

C, Is not enough to qualify wage
I an industrial community. Active

nion Ls called for.
ling agencies, any more than the

lecting agencies. This notion was

arms against a government in

lout representation."
sients to maintain the organiza-

need not ju.st dues-paying mem-

id meetings, discuss and vote on
It is through active participation

C workers in the unit that demo-

ion Security

ion-security provisions in coliec-

oat, they fall into the following

°yea- hires only union members,

rs need not be union members
Ion within a certain time after

P — Those who are members of

the collective-bargaining agree-

umbers for the duration of the

of union-security provisions are

eohertive-bargaining agreements.
ral tents of union security is the

fled union shop; it provides that

time after the agreement is ne-
he union and that all new work-

'stain time after starting on the

Mon shop provide for conditions

unionosecUrity provisions other
he enforcement of union-security
Of dries. And it permits the states

curtly. even Including the union
lip.

eriou'll restricts the operation 
of

use where the law permits union

membership so long as the dues-

le one among many reasons for

HOMO Act.

"1 r

Unions desire the right to negotiate unrop-security provisions with
employers without government interference between collective-bar-
gaining parties. Unions also want and need the democratic participa-
tion of workers, not dues payments alone.

Union-security provisions in collective-bargaining aereeinents
have developed over many years of' bargaining relationships. In some
Industries closed-shop agreements had been in force for 20 to 30 years

and more at the time they were outlawed by the Taft-Hartley Act.

And in many cases union-shop and closed shop agreements have been

championed by employers, as well as by unions.

The closed shop had become fully developed in the printing in-

dustry as early as 1840. Several other trades — tailors, cigar-makers,

hollow-ware glassblowers, iron molders, and others — were moving

toward widespread closed-shop conditions before the Civil War.

In defense of the closed shop, the U. 8. Commission on Industrial

Relations declared in 1915:

"We are of the opinion that where an employer enters into

an agreement with a union which stipulates that only union men

Aral be employed, a thing which he has both a moral and legal

right to do. theeston-union "worker, in that event, can have no more

rea.son to find fault with the employer in declining to employ hint

than a certain manufacturer would have if the employer, for rea-

sons satisfactory to himself, should confine his purchase to the

product of sonic other manufacturer."

Workers Support Union Security

Despite the well-organized open-shop drive of some business

groups since the early 1900's, the closed shop and the uni
on shop

made headway. By the time the Taft-Hartley Act was p
assed, thous-

ands of collective-bargaining agreements provided fo
r closed-shop or

union-shop agreements.

Under the original terms of the Taft-Hartley Act a 
union could

not negotiate union-security provisions in collective-barg
aining agree-

ments unless a majority of the workers in the un
it voted for union

security. Up to October 22, 1951, when the Act wa
s amended, secret-

ballot elections on union security were conducte
d by the National

Labor Relations Board. The record of those elections shoas ths

overwhelming popularity of union security amo
ng workers.

During the four years in which union-securi
ty elections were re-

quired. the NLRB conducted 46,119 polls, wit
h union security winning

97 percent of them. There were 8,542,564 
workers eligible to sots

In those elections; 5,547,478 valid ballots
 were cast in the polls, and

91. per cent of them were cast in supp
ort of union security. So over-

whelming was the support for union security that the law was

amended to eliminate the necessity for
 the NLRB's conducting these

costly and burdensome elections.

The vast majority of rcollective-barga
ining agreements provide

for some type of union security. Th
e Bureau of Labor Statistics

analyzed 1,653 agreements in effect in 
1952 covering 5,549,000 workers.

The government agency found that 7
5 percent of these agreements

covering 76 percent of the workers 
had union-security provisions.

Union-shop provisions were found in 
more than three-fifths of the

agreements covered in the BLiesurv
ey.

Many employers, as well as stude
nts of industrial relations, agree

that closed-shop or union-shop a
greements contribute to responsibl

unionism and result in benefits to 
management.

Under open-shop conditions the uni
on is perpetually fighting for

Its very existence. It is always 
in the midst of organizing effor

ts.

Little time or energy is left to th
e union, under open-shop conditio

ns,

for a constructive relationship 
with the employer. Both workers

 and

management suffer as a result o
f the union's insecurity imposed 

by

open-shop conditions.
Responsible unionism can develo

p only to the extent that the

union feels secure, that its po
sition is not being attacked o

r under-

mined.Under closed-shop or un
ion-shop conditions the unio

n is not

compelled to spend its major 
efforts on continuous organizing 

drives

within the plant. The union 
under such conditions can 

concentrate

its attention on collective 
bargaining and cooperate with 

manage-

ment for the mutual benefit 
of the workers and the corn 

'any.

Toledo Registers Gains

With Contract Renewal
Toledo, Ohio — A checkoff;

wage increases ranging from

$1 25 to 33.25, added to all 
mini-

mums; a struck work prov
ision

and other gains are includ
ed in

a one-year renewal contract

signed by the Toledo local 
with

the Blade and Times.

The checkoff is irrevocab
le for

one yea r and self-renewing

thereafter.
Top minimum for reporters,

photographers, display sal
esmen

and artists is raised from 
$114.50

to $117.25 after four 
years, the

starting • rate from $53.50 to

04.75. Rewrite men are raised

from $120 to $12325 fla
t, copy-

readers from $120 flat to 
$123.25

after two years with a
 proviso

that only one copyreader can 
be

paid below the top minimum.,

Top minimums for other c
lassi-

fications are t99.75 for district

managers ard $96 for classifi
ed

outside stlesmen, both after 
four

years; $60 for cla.s.stfied phone

solicitors. $66.50 for stenog
raph-

ers and 161 75 for telephon
e op-

erators, all after three years.

The contract is retroact
ive to

July 21. It also adds provision

for advance consultation ter

avoid hardship in case of 
neces-

sary economy dismissals;
 for no-

tice to the Guild of 
individual

salary changes, and for 
institu-

tion of a leased car 
arrangement

with approval of the Gui
ld and

employes Involved.

Oregon U Finds News Field

Well Paid, Not Crowded
Eugene. Ore. — 

"Economy fir-

publishers have resor
ted in re-

tries," to which some
 newspaper

cent months, take 
on an odd

significance in the light 
of com-

ments made this 
month at the

University of Oregon b
y the dean

of the school of 
journalism

Gordon A. Sabine, 
speaking at

the dedication of 
Eric W. Allen

Hall. the university's 
new journ-

alism center, said 
that the ex-

perience of the O
regon school,

at least, shows 
that the news

field is, neither ove
rcrowded nor

underpaid.
In the last 13 years of the

school's existence, he 
said, every

graduate had had a j
ob offer bY

commencement *time, and
 the

average Income of all the

school's alumni stood at
 $17047

a week, for the cal
endar year of

1953.
Uonnaire to all gradu

ates. dat-

The dean had sent out 
a goes-

Ins back to 1916. More 
than half

answered and 86 percent,
 he said,

had done newspaper work at

some time after gr
aduation The

answers indicated that 
an aver-

age of four years had
 ixen re-

quired to double the
ir starting

pay.
-We haven't yet come 

close to

catching up with the 
demand for

really well-trained journalism

graduates," he declared.
 •

Reverend Jerome L. Toner maintains In his book, The Closed
Shop. that "the closed shop represents the acme of unionisation,

through which the most effective type or collective bargaining is
possible. It is the bond of Industrial relatiom by which men and

masters may be united to work agatber in Peace and har9ionY for
their mutual benefit. Non-wigged gasp relations breed suspicion in
proportion to the degree of ligagn: inevitable. the union II
wary of the employer and ugigingiag -way With nos-union employees.

Even though the closed shop is ossanaceta for all industrial difficul-
ties, it does constitute the solution for many of them."

"Right to Work" Laws Disrupt Bargaining

Yet 17 states have outlawed all forme of union security. The

Taft-Hartley Act—which permits union-security provisions other

than the closed shop—permits the states to restrict or limit all other

forms of union-security provisions. This federal statute specifically

permits the states to be more restrictive than the federal law in

the area of union security.

Instead of a national policy that would permit unions and em-

ployers to negotiate union-security provisions freely, the presen
t law

presents a series of obstacles. The national law bars the closed sho
p;

It permits other forms of union security, but it permita the states

to outlaw them.

If "right to work" laws were adopted by all the states, there

could be 49 different laws affecting union security: the federal l
aw

and 48 state laws. Yet union security is an isaue that clearly ca
lls

for a national policy, since labor-management relations are conducted

with national firms that buy and sell in the national market a
nd

operate establishments in several states.

Consider the disruption of industrial relations created by "r
ight

to work" laws as they affect union-management relationships in

multiplant firing. The union and the company negoti
ate a master

agreement covering all the firm's establishments. Both
 parties agree

to a union-security provision. But if one of the plants is 
in a "right

to work" state, the union-security provision •- freely neg
otiated by

the parties—is inoperative in that state. Tina situation leads to

chaotic labor-management relations, and it could resul
t in a break-

down of orderly collective-bargaining relationships.

The U.S. Steel Corporation, General Motors, and General
 Elec.-

/UM, for example. operate establishments in many
 states. They pro-

duce standardized goods for sale In • national market, T
heir products

are sold at uniform prices throughout the nation. ,They negotiate

collective-bargalning agreements covering wage
s, hours, and working

conditions, for workers in many plants in many p
arts of the country.

But under the present law union-security practices 
may differ from

plant to plant, depending upon the state laws as w
ell as upon the

federal law.
A multIplant company may operate under a union

-shop provision

in its New York. Michigan. Ohio, and Illinois plants. But in its

Texas, Alabama, and Virginia plants, all forms
 of union security are

outlawed by state legislation.

The United States developed a national econo
my--as contrasted

with regional economies -about a hundred years ago, with the

growth of railroads, manufacturing industries, and standardized

manufactured products. The industrialization of the country
 since

the 1860's has resulted in the creation of •
 national market and

development of large muitiplant firms.

A national economy requires national economic policies, To

atomize collective bargaining through the Taft-Hertley 
Act and state

**right to work" laws is to restrain trade
 unions and business firms

from functioning properly within a na
tional economy dependent on

Interstate commerce and multiplant comp
anies.

The selection of union security for speci
al restrictions under a

combination of federal and state laws is
 an obvious attempt to un-

dermine collective bargaining. This po
licy on union security clearly

stems from an anti-labor bias, rega
rdless of how it is cloaked.

The claims of high principle for "right to 
work" laws have no' _1

basis in fact. These laws have but one s
ingle-minded aim: the un—

dermining of union strength by disrupti
ng effective collective bar-

gaining and atomizing industrial relat
ions.

Norman Maslow, newswriter at

St. Louis radio station KMOX.

celebrating parenthood. It was a

five-pound, 14-ounce boy, born

to Mrs. Fastow at Deaconess

Hospital Sept. 13

Marguerite McCollum, Eliza-

beth Guild local treasurer, serv-

ing as vice chairman of the

$485,000 Community Chest 
cam-

paign for Eastern Union Count
y,

In charge of Elizabeth and
 su-

burban residential areas. She

was last s•ear's industrial divi-

sion vice chairman.

James B. Woods, St. Louis

local president; Rollin Everett,

executive secretary, and Fr
ances

Dunn, of the Glove unit, 
were

local delegates to last 
month's

State CIO conference at 
Jeffer-

esoefeditor, and 
Hazel

one of the few Ind
Y. SF Examiner club

Guildswomen to have been

named as a Nieman Fellow,
 goes

to Woman's Home C
ompanion

Nov. 1, as public affairs 
editor.

Daniel T. Smyth, who has

served a year as execut
ive sec-

retary of the Chicago 
Guild lo-

cal, returns to his job 
on the,

rewrite desk of the Sun-T
imes.'

next month.
nwnttlittes. former Cleve-

land Guildsman and 
author of

"War Lords of Washington," "A

Stillness at Appomattox" and

other historical books, will edit

a new magazine-book venture

starting in December. It's for

the American Association for

State and Local History, to be
known as "American }tentage."

Aleaseseeniiiern 1

"We ought to make up for the

opportunity we lost Ai hen we

changed from hand labor to ma-

chine labor. I think it is perfect-

ly clear that when that 4'hangs

was made the employer got more

than he ought to have got: and

labor Elld not get its share, be-

comae labor was not organised.

Now when labor is to a very to
n-

tnierable extent organised, la-

ger ought to insist upon scie
ntifle

management. It has just contest

for complaint if a business 
is not

well managed. Then, wh
en the

proceeds of good management

are eecured, labor ought to 
insist

upon getting its share."

—II. S. Supreme Court J
ustice

LOUIS D. BRANDEIS



I'age TEC GUILD urorrsa, OCTOIllat SS, 1914

NUJ Does Only "Normal Work"
During London One-day Shutdown

By RONALD HALLETT

National Organizer

• National Union of Journalists

London, England.-"Carry on" advice w
as given to members of the Br

itish Na-

tional Union of Journalists by General 
Secretary Jim Bradley when a pact 

between

the publis.iers of newspapers, with nati
on-wide circulations, closed down London's

newspaper presses for 24 hours last week.
 N.U.J. members were told to do

 nothing

but their own normal work.

The Newspaper Proprietors' Associatio
n have an agreement that if any on

e of

their-member-newspapers is affected b
y industrial dispute that all will stop 

produc-

tion. The dispute which led to last we
ek's shut-down was in the office of th

e Daily

Sketch where two press room Unions 
disa greed about the manning of the 

rotaries.

The NPA decided that none of their pa pers w
ould publish although, except in t

he

press rooms, work went on as usual and full
 staffs were kept on the pay roll. T

he

machine men were ready to start up the presse
s at a moment's notice.

When the stop order was

given just before midnight

on Sunday, early editions

had been printed. Main ef-

fect of the stoppage was in

London itself which takes

the late editions of the

morning newspapers.

No evening papers were print-

ed In London. Copy was 
written

and sub-edited, type was set and

pages were made up. Edition

changes were made as usual

through the day and papers

would have been on the street

within minutes of a settlement.

As it happened, the settlement

was reached too late for the eve-

ning papers but soon enough for

the early edition deadlines of the

morning papers.
Dispute arose early in 1953

when Associated Newspapers

bought the Daily Sketch from

the Kemsley Group and an-

nounced that it would be print-

ed on the News of the World

presses. At Kemsleys, Printing

Machine Managers' Trade So-

ciety members had been in

charge of the rotary presses.

They expected to go over to the

News of the World applying the

"follow the job" tradittbn in the

British printing industry. At the

News of the World. National So-

ciety of Operative Printers & As-

sistants (Natsopa) members

have always managed the Mal-

es, and they insisted that the

equally well - established tradi-

tion of "the custom of the house'

should safeguard them.
Both unions are in the power-

ful Printing & Kindred Trades

Federation and the Federation's

conciliation machinery was in-

voked. There was a breakdown

and a Labour Ministry court of

inquiry set. It recommended that

the two unions should agree to

Natsopa filling all vacancies.

P.M.M.T.S. were dissatisfied and

the British T.U.C. appointed a

panel to try to reach settlement.

They suggested a "shared house":

that vacancies should be filled by

the unions in turn to maintain

equal numbers.
At the time of last week's

stoppage, P.M.M.T.S. had accept-

ed the T.U.C. ruling; Natsopa

had not. P.144.M.T.13. claimed the

right to provide men to fill the
place of their members who were
on holiday. Neither the manage-
ment nor Natsopa would agree
and production of the Sketch
was imperilled. It was then that
the N.P.A. stopped all papers.

Printing was resumed when the

P.M.M.T.& undertook to await

Natsopa's approval of the T.U.C.

"shared house" proposal.

Since then the Unions and the

N.P.A. have met and a settlement

has been reached on that basis.

Other Unions in the P.K.T.P..

Including the N.U..7.. took no

sides in the dispute between

P.M.M.T.S. and Nataopa, and

that is why the "carry on" in-

struction was given.
Jim Bradley, as a P.K.T.F. ex-

ecutive member, took part in

day-long Sunday meetings, one

of which the Minister of Labour

attended, to try to resolve the

deadlock. It was late on Mon-

day evening that a solution was

found.
The clash between the two

printing union traditions was

described as the irresistible force

meeting the immovable object.
The News of the World is one
of two press rooms in Fleet
Street. London's newspaper cen-
ter, where Natsopa members
have charge of rotary presses.
In all other press rooms P.M.M.-
T.S. members are in charge. P.-
M.M.T.S. is a London craft Un-
ion; Natsopa is a national gen-
eral print Union, but their mem-
bers include some craftsmen.

Portland Judge Gives Contra ct Brush-off,
Enjoins Guild From Taking Strike Action
Portland, Ore. - In a decision

which the Portland Newspaper
Guild promptly planned to ap-
peal to higher courts, the Port-
land local has been enjoined
from striking against the Ore-
gon Journal Publishing Company
to enforce its contract and com-
pel the publisher to abide by the

outcome of an arbitration case
involving circulation department
employes.

Circuit Judge Alfred P. Dobson
handed down a 28-page opinion
on which his Injunction was
based, in which/litheld:
• The Guild/ contract doesn't

provide for arbitration- of ( the
particular dispute involved.
• Management never agreed

to submit the issue to arbitra-
tion, nor to abide by the arbi-
ter's findings.
• The dispute is one wholly

outside the purview of the Guild
contract, lying rather between
the Guild and former menseers.
• The Guild's action (taking a

strike vote) is contrary to "de-
clared public policy" of the State
of Oregon and violates the Taft-

Hartley Act as well.
• The Guild is in violation

of its own Constitutional ob-
jective of "Improving the eco-
nomic status of its members,"
since the circulation employes
involved are "better off finan-
cially" as independent contrac-
tors, outside the Guild's mem-
bership.
The case came into court by

action of six circulation dealer-
men who a year ago had become
"Independent contractors" by
way of a change in departmental
operations.

After lodging a grievance with
management. the Guild moved
the issue to arbitration, and the
arbiter held with the Guild that
the existing contract was a bar
to alteration by management
of the working conditions of
employes covered by the con-
tract. The award held that the
individual contracts were there-
fore invalid, since management
lacked the authority to close
them.
The circulators went to court,

seeking an injunction, and mak-

Hearst Management Told
To Supply Payroll Data
Management of Hearst's In-

ternational News Service and
International News Photos divi-
sions is guilty of unfair labor
practices In refusing to submit
full payroll information to the
American Newspaper Guild, it
has been found by NLRB Trial
Examiner Max M. Goldman. •
He recommends that an order

issue requiring management to
supply the Guild with the re- -
quested data. Including em-
ployes' names and salaries, to-
gether with like information as
to merit increases granted since
June 18, 1953.
In negotiation!' a year ago,

management held that by com-
plying with the reggirenienM

• ee

• ••• • 9, se

the contracts - there are se-
parate but identical agreementa
with both service; - as to pay-
roll information. it had fulfilled
all legal requirements.
At a hearing extending over a

three-day period best May, man-
agement held further that by the
process of negotiating, without
having received the fuller pay-
roll data asked, the Guild had
waived its rights in the matter.
Steve Ripley, ANC) wire ser-

vices administrator, testified at
the hearing and submitted a
later brief, as did management.
The trial examiner cites a sue,

cession of previously determined
cases, in finding management's
139glileit Ethio031 Merit.

Ins the Guild and the Journal
defendants. As a defendant, the
Journal management asked for
a declaratory judgment on the
validity of its individual dealer
contracts.
The court action served as a

temporary stay against the Guild,
making it unable to call a strike
to enforce its contract, and the
present court decision makes
that injunction permanent.

Implications of the decision,
and its effects upon the Guild
In places other than Portland if
not overtnened by higher court
action, are 1/1,79g studied by
Portland and counsel.

New Orleans to Greet

Southern Council

New Orleans, La-This city's
Guild local is to be host on Sun-
day and Monday to the third
meeting of the Southern District
Council, under the general chair-
manship of Richard Lane, Mem-
phis, council president.

A dozen individuals have been
named to serve as speakers or
moderators for the crowded
schedule, which starts at 10 A.M.
Sunday and continues until 2
P.M. Monday, and which is di-
vided for the most part into
half-hour topic sessions.
Prank Paler, local president.

and City Councilmen Fred Cu-
sibry, elected with heavy or-
ganised labor backing, will greet
the council members. ANG Di-
rector of Organization J. William
Slats will be present for the In-
ternational.
Sunday night, following a

cocktail party at the Hotel St.
Charles, where the meetings will
be held, there will be a banquet
at Brennan's, restaurant famed
for its French cuisine.

Fred Martin Stricken
Beattie, Wash. - Fred Martin,

executive secretary of the Seat-
tle-Tacoma Guild, has been
hoapitallsed after suffering a
heart attack • west aim

diLf
MILL TOWN. Bill Cahn. Came-

ron 1 Kahn, New York City.,

286 pp. Paper bound. $1-311.

Guildsman Bill Cahn has rum-

maged deeply to locate a collec-

tion of photographs, engravings,

paintings and documents illu-

strative of the "mliltown" of

Lawrence, Massachusetts. scene

in 1912 of one of the most bit-

terly-waged industrial strikes in

the country's history.

The author uses a minimum of

captions and a maximum of pic-

tures to tell the story. The nar-

rative la of the rise of union la-

bor's effectiveness in halting

child labor, in cutting the work-

ing day, and eliminating sweat

shop conditions common until

several decades ago.
Cahn is a labor reporter, who

held membership in the Bridge-

port Central Labor Union and

later a vice presidency of the

Connecticut Industrial Union

Council.
•

HOME GROWN LIBERAL.
Charles W. Ervin. Dodd. Mead
& Co., New York, 308 PP.
$4.90.
The jacket of this book ad-

vertises It as an autobiography:
A prologue by the author denies
the allegation, "except that it
tells how I happened to meet so
many persons in the life of two
generations." Brother Ervin was
correct.
In this respect the book is dis-

appointing. The intimate confes-

sions of a man born to the broad-
cloth of post-Civil War Republi-
canism, and reared in the atmos-
phere of the Union League Club,
but ending his career as a Debs
Racialist and ideological mentor
of the early CIO and PAC, would
be very special reading for us
20th century Peeping Toms of
the psyche.

Apparently Ervin was the com-
plete extrovert, concerned wholly
with his environment and joy-
ously immersed in doing some-
thing about it. He was an effec-
tive newspaper man, but not a
writer by nature; a doer and a
giver, and withal an humble
man. He possibly lacked that
"divine afflatus" that prods a
fellow to write a true autobio-

graphy.
It is still a remarkable piece

of writing by a remarkable man.
His commentary is not the result
of research fn the libraries. He
evaluated what he saw and par-
ticipated in throughout a long
and varied career, notable in
that it spanned approximately
half the period of the constitu-
tional history of these United
States.
He seems to accept Marx's in-

terpretation of history and hu-
man motivation, as explaining
most of the rascality in the
world but none of the goodness.
It doesn't explain the incidence
of the extraordinary Comrade
Karl, nor the extraordinary
Charlie Ervin. But Charlie was
never fooled by Lenin's or Sta-
lin's interpretation of democracy.
He waaa friend and disciple of
Deb. who wasn't fooled eithee

Charlie Ervin hated tyranny
in all its forms, whether of the
right or left: he mistrusted an
economic system based on pri-
vate property, and throughout
his life tilted a vigorous lance at
both. He lost some battles, but to
his dying day, he held that the
fight for the cooperative society
by democratic means, had not
been and would not be lost.
He pays his respects to tyrants

and megalomaniacs in politics,
industry and labor, and pulls no
punches. On this subject he says
in one of his rare "editorial"
comments:
"Looking back on both the

political and labor scene for two
generahons . . . in dealing with
a great many labor and political
leaders, I think I would be jus-
tified in saying that leaders in
both the political and labor fields
are largely of two types; one
who buries himself in the cause
he espouses, the other who buries
the cause in himself. I do not
mean that a leader who over-
develops his ego secures nothing
for the cause he represents. His-
tory of human affairs, however,
Proves that that sort of leader-
ship continually fails In achiev-
ing enduring progress nhlu
the same thing may be said of
any leader or organisation, no

matter how powerful, when pow-
er becomes overbalanced in 'me

' person."
Most of the younger genera-

thin of unionists recall Ervin as
public relations advisor to Sidney
Hillman and the Amalgamated.
He got that job in 1924 by invi-
tation from Hillman after he had
encouraged in his writings the
struggle of the Hillman group
to organize the sweated needle
crafts, at a time when the AFL
spurned them.

Charlie, like most others of

the "muckrakers" in the first

quarter of the century, learned

his politics fighting corrupt state

and municipal machines. He was

for a while with E. W. Scripps,

and from 1916 to 1923 with the

Socialist Call, published in New

York. As a result of his Journal-

istic defense of the revolutionary

movement in Mexico against the

bloody and oppressive regime of

Porfirio Dias, he became repre-

sentative of the new Mexican

Government in the United

States.
When Hillman went to Wash-

ington in the Roosevelt adminis-

tration, there also went Ervin.

Hillman, he writes, was "the

most remarkable person with

whom I have come in contact

In the labor and social move-

ments of the 20th century."

He is restrained and rather

brief in his account of his close

relations with Hillman; bqt he

adds:
"One trait of Hillman's

character . . . is that he never

demanded loyalty to him as a

person. What he did demand was

loyalty to policies, which after

discussion, the organization had

decided tn follow.

"I always felt any expression

of personal loyalty embarra
ssed

him, and that he rather mis-

trusted the man who gave utte
r-

ance to them."
Charlie likens his book to a

stage, and himself to a "stage

hand" reporting what he saw.

Almost 200 or the nation's grea
t

and near great come on and

make their exits.
Ervin was a trade unionist, but

not a shortsighted one. He per
-

haps saw more clearly and ear-

lier than any man in this coun-

try the necessity of tying labor's

economic program at the bar-

gaining table with a political

program.
He and Hillman, more than

any others, served to make

workers pclitically conscious.

He brought his narrative up to

1042. No doubt he would have

finished it in two or three vol-

umes, had he been a professional

writer. Write he could but litera-

ture was not his first concern.

There was too much to do, and

as Jean Gould, the editor, ex-

plains, "his time ran out. He

didn't quite make it."

Dying at the age of 87, his

ideas were more modern thltn

those of most of the boys and

girls who come out of the uni-

versities today. Most of them

will take a lot of hard knocks

before they get current with

Charlie Ervin!

It Seems To Us.
Coast Guildsmen Liked

Holcomb's Think-Piece

LONG BEACH, CALIF.
Editor: Congratulations to the

editor for choosing, and Hol-
comb for writing, your Septem-
ber 24 re-print on better writing
and presentation of news.
Too often we write drab, al-

most unintelligible news, for fear
of explaining the background.

FRANK WIGHAM,
Lee /Sagan Guild .

Letters shall be United to WM
words and shall avoid libel and
sub jests detrimental to the
Guild. Members sabjested to Per"
penal attack shall be given 00'
portanIty to reply In the armee
hone, but publication Si either
attack or reply shall not be de-
layed longer than one issue.

During elections or referenda
letters on the question to ap-
pear in the 'Maio immediately
Preceding the distribution of
ballots shall be confined to re-
batted of material appealing In
the preceding

'4,
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Peg. Severn

THE LAW

NLRB and Courts Make
Employers' Fight Easier

Ng masa LEIICKTIIIR
&NG Csousieel

The NLRB and the courts eon-

Untie to enlarge the area of per-

missible management activity

against, union organisation.

The Board, for example., has

now abandoned 14 long-standing

rule that the questioning by an

employer of his employes about

their union membership is per

se an unfair labor practice.

It now holds in the Blue Plash

Express case, that such question-

ing is unlawful only in circum-

stances and context indicating

coercion.
The element of systematic

questioning extending to all em-

ployes, the board says, is not

sufficient to make such question-

ing unlawful. There must be

proof of coercive effect.

Other examples:

In revising the so-called Bon-

wit Teller rules (Local Copy,

January and April. 1953), the

NLRB had continued to hold

that an employer who had a law-

ful no-solicitation rule (typically,

a department store) and en-

forced the rule against a union

but ignored it himself-using

company time and property for

anti-union speeches-unlawfully

discriminated itgainst the union.

And this view was upheld by the

Second Court of Appeals.

Now. however, the Sixth Court

of Appeals in the Woolworth case

decides that there is nothing

wrong in such conduct, on the

ground that the employer's right

to speak is absolute and cannot

be limited by requiring him to

allow the union to speak if he
does.

Majority of the court reasons
that it is lawful to speak, it Is
lawful to enforce a no-solicita-
tion rule in department stores,
and two lawful acts cannot make
an unfair labor practice.
A vigorous dissent argues that

the issue is not one of free
speech at all, for no limit is
placed on the employer's right

to speak. Nor is any limit placed
on the enforcement of the no-
solicitation rule. The only re-

quirement, the dissent notes, is
that the maker of the no-solici-

tation rule observe it himself;

and if he relaxes it for himself,

fairness requires equal relaxa-

tion for the union.
The NLRB. in another case,

rules' that its ban on employer
speeches on company time and

property within 24 hours of an

election means 24 calendar

hours, not 24 working hours.
Thus, in the Sylvania Electric

Products carte, the board held

that an employer speech on coro-

pany time and property on Fri-

day-with an election the follow-

ing Monday and no work day in

between-did not warrant set-

ting aside the election.
The rationale of its rule, says

the NLRB. Is the "last-minute

character" of speeches which

leave no time for effective reply

by the union. So, the rule applies

to lapsed time, not lapsed work-

ing time; and if the union can't

make its reply at work, it can

make it someplace else.

Moral: Be careful of Monday

elecUons.

Activities: NY, SFONG Add
Credit Unions, Libel Study
In New York, credit unioni

have been fortned at the Herald-

Tribune, the Times and Con-

sumers Union as the result of

cooperation among local and

unit officers, the Credit Union

National Association and Yett
a

Riegel. of the ANG Department

of Research & Information.

In San Francisco, credit un-

ion has been organized at 
the

Chronicle through the joint 
ef-

forts of the Guild and the cr
afts

The Chronicle was the last 
of

the four SPONCI dailies to 
get

a credit union, the Call-Bull
etin,

the News and the Examiner 
hav-

ing had them for some time.
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Prepasing for the elections,

Cleveland checked its member-

ship against the registration rolls

'arid found that one-third were

NOT registered. They promptly

were so informed by PAC chair-

man Paul Klein, who wrote:

"After checking our member-

ship lists, the Board of Election
s

informs us that you are present
-

ly not registered, which me
ans

that you are not eligible to vote

in the November elections for

national, state and local offices.

"We hope you will take the

moment necessary to get your-

self registered. Guild members

shouldn't need any lecture about

democracy's dependence on a

participating electorate."• • •

San Francisco. Philadelphia

and Denver, among others. 
are

considering raising their dues;

'WONG WO has arranged a spe
-

cial series on newspaper law fo
r

its members, to be given by 
the

Hastings College of Law.

The latest issue of 'Quote,"

Denver's lively newsletter, car-

ried this slogan: "A 
newspaper

betrays the freedom of the p
ress

and commits a felony 
against

democracy when it wilfully 
sup-

presses a fact of public 
signifi-

cance." • • •

In Philadelphia again, 
Guild--

men chipped in more than 
$250

for the widow and chil
dren of

former Inquirer chairman 
Mike

Cox, who died last September.

The contributions came from

nearly every department 
of the

Inq. and from other units as

well.
Philadelphia's second annual

Shop Stewards' Seminar 
will be

held next month at P
endle Hill

School in Delaware county's

beautiful Rose Valley. Th
e first

20 persons who regis
ter for the

seminar will have their 
expenses

paid by the local. Wive
s (or hus-

bands) can come, too, for •

nominal guest charge.

Finally, the Philadelphia

Gulidnews notes, smart 
Wash-

ington hostesses don't 
send out

dinner invitations anymore -

they issue subpoenas.

Circulation Rates? Study Shows
Reader Already Pays His Share

Amid all the publisher concern. for the welfare et the advertiser. eensetiasee

Is forgotten that the reader also is paying his share of the increased cost of news-
, paper production.

In fact, according to a new survey, If aaything the reader is paying more t
han

his share.
The survey was con-

ducted by Ivan G. Sund-
berg, circulation director
of the St. Paul Dispatch
and Pioneer Press, who last
week told the Central
States Circulation Manag-
ers Association that it defi-
nitely indicates that circu-

lation rates "have not fall-

en far behind advertising
rates.",
On the contrary, he said, as

reported in Dditor & Publisher,
figures gathered from 400 papers
for 1940-54 show that the batting
average of circulation rate in-
creases has been better than that
of advertisnig rate Increases.
"Readers of our papers," Mr.

13undberg said, "have paid their
share of inflationary rate in-
creases - • fact that advertisers
should be made aware of when
talking about advertising rate
Increases."
The study revealed, Editor &

Publisher reported, that in 1940
the average daily rate by car-
riers was 16.2 cents per week. In
1954 the average rate was 31

cents. This is an increase of
•l.3',, Sunday Carrier rates in-

creased from 8.5 cents to 14.6

cents, or 71.1% increase.
Daily street sales went feom

3.5 cents to 5.4 cents --- a gain

of 54.2%. On Sunday the single

copy rate went from 7.5 cents to

13 cents - an increase of .

The average mail rate in 1940

was $5.99 per year. In 1954 it,

was $11.85. This is an increase of

97.8', .
Of the three categories, daily

street sales rates had the least

percentage of increase. The fact

is obvious, as the majority of
newspapers have increased their

rates from three cents to five

cents and a number of others

were five cents in 1940. Only a

few have increased to seven or

10 cents.
In order to determine a trend

on advertising rate increases, a

cross section survey was taken

on 40 newspapers in the same

four circulation group classifi-

cations. This covered both gen-

eral as well as classified line rates

over the must 10-year period.
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"Pot this reason, let us look at survey.

the picture from a more realistic 
"In view of the fact that our

point of view. I am speaking. of 
circulation survey covered the

course, of milline rates. as I be- period of 1940 to 1954, a fus tiler

Ileve some consideration should check was made on milline rates

be given to the circulation gains during this same period. In 1940,

that have been accomplished the milline rate on morning

over the past few years, or dur- 
newspapers was $2 37. In 1953

Mg the period of the so-called Use milline rate was $3 01,

Inflationary spiral. "This is an increase of 27%.

!The milline rate, as computed "On evening newspapers, the

below, is the cost per line per milline rate in 111140 was PM.

1,000.000 readers.) In 1953. the minim' rat,. ith

"I would like to quote some $4.29. This is an Increase of only

statistic!' from the most recent 
.

Editor & Publisher International 
"In 1940 the milline rate for

Under general, the average Year Book for 1954. The total Sunday newspapers was $2 11. In

lint rate in 1943 was 27.6 cents. 
milline rate for morning news- 

1953 the milline rate was $2.75,

In 1954 the average line rate papers for the period ending Dec.
 or an increase of 30.33 - ..

was 45.1 cents. This is an in- 
31, 1944 was $2.29. For the period

 -Each newspaper mint &naive*

crease of 63.4%. The average ending Dec. 31, 1953, the total its own reeenue needs and decide

classified line rate in 1943 was milline rate was $3.01. This is an 
whether to raise circulation or

30.1 cents. The average classified 
Increase of 31.44'. 

advertising rates. In either ease,

line rate in 1954 was 60.2 cents. 
"On evening newspapers the 

many local factors must be taken

This is an increase of 66.7' ',. 
total milline rate in 1044 was into consideration in order to

Mr. Sundberg commented: 
$3.16. In 1953 the total milline determine just how much the

"How often have you been re- 
rate was $4.29. This is an in- traffic will bear,

minded that if you had more crease of 35.76%. 
"It is our responsibility to get

circulation your newspaper could 
On Sunday newspapers the to- 

the highest possible price for

increase its advertising rates? We 
tal milline rate in 1944 was $2

.01. our product. but also take care

all agree that fundamentally, In 1953 It was $2.75. This is 
an not to go beyond the point that

this is correct. It is the basis up-
 increase of 36.82,; . These mil- 

might sharply diminish the mass

on which advertising rate struc
- line figures cover the same per-

 medium which pays off so well

tures are determined, 
lod checked in our cross sec

tion for our advertisers."

Non-Discrimination

Not Reform-Just Good Business
One of the contract goal

s set forth in the

against discrimination b
ecause of race, color,

entitled "Equal Job Opportun
ity is Good Business

ment Contracts lists the following "common
"

with answers the committee 
has found useful.

1 I'm in business. I'm n
o social reformer.

Answer: Businessmen have 
learned that In-

tegration is good business. It
 is not social re-

form to use the training, 
skill and ambition of

the entire labor force,

2 I can't move ahead of 
this community and its

traditions.
Answer: Businessmen are lead

ers In their com-

munity. When they establis
h nondiscrimina-

tion in their plants, 
opposition folds up and

anticipated difficulties do not arise.

3 We would hire Negr
oes, but they don't apply

for work.
Answer: If your community 

knows you have

a fair employment policy, 
qualified applicants

will come to you, regardless 
of their religion

or rice.
4 Someday Negroes will b

e able .to fill the kind

Copies of the pamphlet c
an be obtained in

Department of Research and 
Education, 718 Jac

ANG Collective Bargaining Prog
ram is provision

creed, sex or national origin. In
 a new pamphlet

," President Eisenhower's 
Committee on Govern-

management objections to i
ntegration, together

of Jobe we have but not 
yet.

Answer • Negroes who have eq
uivalent training

and skill are just WI good 
workers as other

people Personnel records prove there 
is no

difference in turnover, absent
eeism, and punc-

tuality betwen Negroes and 
other workers.

I am afraid our workers 
will object and walk

out.
Answer: With positive leader

ship many com-

panies have adopted 
nondiscriminatory em-

Ployment practices and put 
them into effect

without incident.

8 We believe In equal job 
opporismity and would

like to go ahead, but we 
think we might of-

fend some people.
Ammer. People admire cour

age. Pioneers 41

non-discrimination have made 
good friends 101

over this great country.

quantity, and without charge. from the 
CIO

keen plow NW., 
Washington 4, D.40.
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DECISIONS from the National
Labor Relations Board aren't all
bad, although the good ones are
so rare that they constitute the
exception to the rule.
The case in point is the report

of a trial examiner who orders
the INS-INP to furnish the Guild
with full payroll information. On
general principle, the present
board has firmly held to the rule
that unions are entitled to pay
data in order to bargain intelli-
gently, that the notion that PaY
rates are "confidential" is non-
sense, and that unions can't
'bargain away" their right to re-
ceive such data.
That rule has been upheld in

many a test case, in and out of
the Guild.
But the INS-DIP recommen-

dation goes • bit further.
For the first time in our in-

dustry an employer is cited to
furnish "factors used In deter
mining and awarding" merit In-
creases. That point, if upheld by
the Board in pluming on the trial
examiner's report, can be of high
Importance in strengthening the
negotiation process. by Putting
It on fn toal grounds instead of
leaving Guild spokesmen at the
mercy management's own rep-
resentat ions.
The trial examiner recom-

mends that management list

those in the bargaining unit by
name, with the salaries of each,

and the "amount of each merit

Increase, the date thereof, and

the factors used . . .". la quote

the intermediate report.
Back in 1951. an Ohio pub-

lisher was ordered to furnish the

Ouild "full Information" on

merit increaaes, but there was

no such spelling out as is found

In the current INS-IMP findings.

Refusal by some employers to
furnish Guild negotiators with

pay data has seemed to stem

from a long-held reluctance to

bargain with the union on equal

terms, with factually-determin-

able data laid frankly on the

table.

Vet 121—N.. 21

The new case takes a step fur-

ther toward achieving that desir-

able equality between two part-

ners to a business transaction.
•

ANENT the political furor

over dogs' and Jobs, it may be
appropriate to voice sympathy

for the New York Herald Tri-

bune, which as a staunch Repub-
lican advocate has sustained
more than Its share of political

misfortune In backing the Eisen-
hower administration's current
campaign.

First. the Tribune was a vic-
tim of its own sense of fairness,
when it started a series of front-

page by-line, pieces by adminis-

tration leaders, and was prompt-
ly called to task by Democratic
National Chairman Mitchell for
following a "one-party-press"
line
The Trib responded by opening

its precious front-page space to
a corresponding series of articles,
critical of OOP policies, written
by Democrats hastily impressed
Into authorship by the alert Mr.

And in these closing weeks of
a desperate Republican struggle
to retain congressional control,
the readers of the Herald Tri-
bune — and its syndicate sub-
scribers — are being treated to
a wholly unplanned "battle page"
in which the slugging is fairly
unrestrained.
The other HT mishap nobody

could have forseen. That news-
paper issues — and distribute',•
to a score of other large dailies
across the country — a Sunday
magazine, "This Week." It is, of
course, printed well in advance,
and runs the hazard common to
all such publications, of unUrne-
Mesa caused by post-printing
developments
So it was that from the front

page of "This Week- for October
17. there leaped at readers from
coast to coast • full page pic-
ture. in (rotor, of Secretary Wil-
son's erstwhile favorite canine, a
bird dog in pursuit of his job. ,

No Flynn-Flam for AEJ,

Its Prexy Indicates
The members of the Associa-

tion for Education in Journalism,

before whom NY Daily News

Freddent P. 31. Flynn aired his

widely-quoted charges of "medi-

ocrity" inspired by (Mild affilia-

tion. were not stampeded into

action by his remarks, it is indi-

cated in a letter received by the
New York (Mild from Prof.

Oeorge E Simmons, of Tulane

University's school of journalism,

who is head of the ADJ.
Attempting to explore into

what Flynn's audience thought

of his anti-Guild comments. Use

New Tort Guild officers sought
of the AEJ president an opinion

of their attitude toward the
Guild.

Replied Prof. Simmons!
"I do not believe that any On-

cer can speak for AZ? on that

subject,
"I am reasonably sure that

AIJ has never taken official ac-

tion which would indicate Its
attitude toward the Guild."

It was before the annual con-
vention of AEJ that Flynn is-

sued his "warning."

Yak* Frani Tbil Post

"Unless you become more
watchful you will in the end find
that the most important Powers
of government have been given
or bartered kway, and the con-
trol over your dearest interests
has passed into the hands of
these corporations." —President
Andrew Jarboe's—MM.

By ELEANOR COAKLEY
Washington Guild

N
Yr SINCE WILLIAM VAND

ERBILT, back

in 1897, snarled at a reporter, 
"The public

be damned!" has a remark to 
the press caused

as great a furor as did Defense Secretary

Charles E. Wilson's all too pi
cturesque meta-

phor coupling dogs and jobless 
people.

The amateur prognosticators, professional

publicity agents and political masterminds of

Washington are divided on the question of

whether or not Mr. Wilson's ineptitude will

swing the elections for the Dem
ocrats.

The people who are paid to do 
so, worry

about it and the rest range themselves 
along

the sidelines to watch one of the 
hottest battles

for the favorable balance of public 
opinion this

country has seen in a long time.
• • •

MR. WILSON'S STATEMENT, that 
he pre-

ferred bird dogs who hunted for the
ir food

to kennel-fed dogs who sit on 
their fannies and

yelp, was made during a press
-conference dis-

cussion of the unemployment s
ituation in De-

troit. It brought a swift, sharp prot
est from

CIO President Walter P. Reuther, w
ho demand-

ed an apology to labor or the 
Secretary's res-

ignation.
Republicans running for election in area

s of

machinery immediately went into a
ction. First

came the Oil-on-troubled-waters 
statement from

the summer White House in Denver.
 The Presi-

dent affirmed his confidence in his ca
binet mem-

ber and called the whole thing a case o
f misin-

terpretation. He also took the opportu
nity to

put the Administration on record as 
"concerned

with the welfare and prosperity of all our 
Na-

tion's citizens."
Meanwhile, Wilson answered his accusers

with hurt surprise. He had meant no 
offense

and his words had been distorted for 
political

purposes, he complained.
Next, Vice President Nixon added a touch

of things-are-not-as-bad-as-they-seem. He sai
d

the Wilson incident would "end up as a plu
s

sign for our campaign." He deftly employed

some attitude-building words like "left-wine

and "dumbocrats."
Republicans mining for election in areas of

heavy unemployment were quick to clear their

own skirts. Enough of them issued statements

of repudiation to create the general impression

that the Republicans wouldn't stand for this

sort of thing. The clincher was Illinois Gover-

nor William 0. Stratton's announcement that

he would not attend the Republicans' fund-rais-

ing dinner in Chicago if Wilson were the

speaker.
And then, when the careless-tongued Secre-

tary had been properly chastened, he was taken

back into the fold and given the appealing role

of prodigal son. "If he's big enough to do that

(apologize), I'm big enough to introduce him,"

were Stratton's forgiving words.
Wilson played his part straight. With inno-

cent candor he admitted that his figure of speech
had been inept, that his remarks sometimes got
him into trouble, and that, "I seem to be in
trouble now." He told the American people
he was sorry.

Although some observers felt he spoiled the

effect by going Into great detail as to just how

sympathetic he always has been toward labor,

there seemed to be a general feeling in his party
that he had redeemed himself—at least, the
voters would see it that way.

• • •

NEANWHILE, ORGANIZED LABOR and the
DI Democratic party joined In a duet with a
you -cur -sir refrain,

When Wilson's apology came, Reuther ex-
pressed his gratification, but labor's campaign
was already well underway. Cans of "Wilson's"
dog food were being distributed to lob seekers
at U. Et Employment Service offices. Picket lines
featured dogs and placards which made bitter
reference to the Wilson blooper. "Unemployed
workers are people," some of them read, and
others asked "Where do we get the money to
go south?"

The reference to dogs made a good peg on
Which to hang slogans and epithets, but labor's

Hillman Awards
Deadline Is Set
Outstanding Journalistic ac-

complishments during 1954 are
eligible as entries with the Sid-
ney Hillman Foundation, which
has set February I, 1955, as
deadline for the reception of ma-
terial.
The awards or $500 each are

set up in memory of the late
head of the CIO Amalgamated
Clothing Workers union, and are
made in the fields of civil liber-
ties, Improved race relations, a
strengthened labor movement
and the advancement of social
and greater world understand-
welfare and economic security
In,
In similar categories, awards

are also made for publication or
production in notion, non-fiction,
radio, television, drama and mo-
tion pictures.

resentment went deeper. The real rub was In

other statements in Wilson's interview which

seemed to imply that workers recruited front the

south by northern industry should now go bare

where they came from, and that youths, spared

the dangers of Korea. should be willing to be-

come itinerant workers.

It is doubtful that many In the ranks di labor

believe that Wilson looks on the unemployed as

dogs, but they .are angry, genuinely angry, at

the cavalier way in which he shrugged off a

serious human problem. +

This was evidenced in Walter Reuther's re-

sponse to the apology.' He forgave the
wbut not the implication. "In the final &ma=

the American people will Judge the concern of

Mr. Wilson and the Republican •chninistraUon

by what they do rather than by what they say,'

he declared.
He went on to point out that the Republican-

controlled 83rd Congress has already rejected a

bill to raise and extend unemployment compen-

sation benefits; failed to increase Personal in-

come tax exeliptions, and refused to respond to

repeated requ'ests for a conference of labor,

management, agriculture and consumer repre-

sentatives on a program for tun employment

and full production.• • •

NEITHER HAS THE AFL minced words.

President George Meany denounced Wilson

as "ignorant of the large masses of peop
le be-

cause .he has never had any personal contacts

with them," and • Garment Workers' local d
e-

manded to know if the Eisenhower Administr
a-

tion subscribed to "Wilson's theory, so typic
al

of a wealthy industrialist, that Americana are

unemployed because they are lazy."

The Democrats are not of a mind to let the

matter die. The unemployment situation has

definitely become a leading campaign issue.

From the platform and in print they are saying

that Wilson's slip reveals a callousness and lack

of understanding which Ls characteristic of the

Republican administration.
They are comparing this attitude of Repub-

licans, In and out of office, to the Horatio Alger

era, when success was • matter of "Luck and

Pluck" and security was for those who fought

their way against adversity "from rags to

riches."
The Republican.s, they charge, are trying to

run the country on schoolroom DIAXiI111, instead

of facing up to the problems of the people.
• • •

ers HE DEMOCRATS HAVE HUMOR on th
eir

I side, too. This, they are saying, is th
e first

administration ever,barked out of office. Have

You heard, they will ask. that Charlie Wilson

invented hydromatic drive so he'd have one fo
ot

free to put in his mouth? Or, why, they demand,

can't Wilson keep a civil foot in his mouth?

One Washington columnist suggested th
at,

speaking of dogs, what Wilson needs is a re-

triever. Another tells the story of the little dog

who boarded a Washington bus along voth 
the

passengers. "It look, like he's been reading 
the

papers," a passenger commented. "He thin
ks

he's people."
How will it all affect the election results?

No reports from the pollsters have come in

at this writing, but betting on the Democrats

has stepped up. The people who are putting up

their money say it's because the Democrats 
now

have a clear-cut issue, cloae to the hearts of the

voters. Their claim that big business is running

the government with cool indifference to unem-

ployment and threatening depression begins to

look as though it had some foundation. It is

also said that the Republicans haven't got the

evidence to refute the charges and that there

isn't time between now and November 2 for

Batten, Barton, Durstine and Osborn, to get the

GOP off the hook.
Those betting on the Republicans, however,

feel Wilson's ingenious apology has won back

his critics: that the opposition is overdoing the

"dog vote" angle, thereby making him a sympa-

thetic figure, and that the Administration's

Great Crusade against crime, communism and

corruption will loom more important to the

voters than empty dinner pails and exhausted

unemployment benefits.

The Guild Reporter
University Place, New York 3, N. Y.
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