were discharged.
complaint sets forth
charges were for the reason that
“they and each of them engaged
in concerted activities with other
employes for the purposes of col-
Jective bargaining and other mu-
tual aid and protection.”

Interference, restraint and

discharge
if it could not be

“wwho was responsible” for the or-

ganizing efforts.

One such threat was followed
by a display of Guild member-
ship buttons at the office. Those
wearing them were fired the
same day. Employes were ques-
tioned as to Guild membership,
and warned against joining, on
penalty of dismissal.

Affidavits beld by the board
also indicate that supervisors
admitted that ' the discharges
were for Guild activity.

The company also granted pay
increases to several employes,
says the compiaint, “as & means
of combatting unionization.”

New District Council
For Central Michigan

Lansing, Mich. — PFive Guild
Jocals in Michigan last week
completed organization of the
Cantral Michigan District Coun-
cil, the eleventh such couneil
throughout Guild jurisdiction.

Approval for the organization
was voted at a meeting at
Grand Rapids,
from Battle Creek,
Grand Rapids, Lansing and Mus-
kegon attending. ation
was made to the Guild’s Inter-
national Bxecutive Board for
approval of the new group’s by-
Jaws and affiliation with ANG
on the same basis as other re-
gional councils.

Guild Will Sead Five
To LA CIO Convention

Pive delegates from the Amer-
jcan Newspaper Guild have been
designated to attend the 16th
annual constitutional convention
of the Congrese of Industrial Or-
ganizations, the official call for
which was issued this week.

Joseph ¥P. Collis, president;
Ralph B. Novak, executive vice
president, Willlam J. Parson,
secretary-treasurer; Al Dipman,
regional vice president for the
west coast, and George Meenes,
president of the Los Angeles
Guild local, are the Guild’s rep-
resentatives.

The convention will be at Los
Angeles, at the Hotel Statler
where the Guild’'s 1954 sessions
were held, and will start Mon-
day, December 6.

The official call notes the dif-
ficulties of the past year in the
CIO’'s efforts to “achieve eco-
nomic and social justice for the
people of our Nation.”

And it adds:
“Advocates of an outdated, 1l-
founded economic philosophy

have created a climate wherein
the specter of mass unemploy-
ment once
welfare of the nation. Millions
of our fellow workers sre job-
less: millions of others have suf-
fered reduced incomes.

“Our economy is in & state of
stagnation, with the farmers, the
small businessmen and the

hite-collar worker "t':l‘“’ the

endanger

again threatens the

fare of in order to pre-
:vé;&“wdllw." :

Elected a3 council officers were
the following:

President, Richard L. Milli-
man, Lansing; vice president,
James F. Henderson, Muskegon;
secretary - treasurer, Willlam
Burke, Lansing.

The council was formed after
two preliminary meetings had
been called for discussion pur-
poses, one in July and the sec-
ond in September.

At the Grand Rapids session
last week, JEB Vice President
Pelix B. Wold and Executive
Becretary Edwin W. Scott, both
of the Detroit Guild, were pres-
ent at the invitation of the lo-

cals.

Other district councils are
California - Nevada, Canadian,
Empire State, Middle Atlantic,
Midwest, New England, Pennsyl-
vania - Ohlo - Indiana, Rocky
Mountain, Southern and Texas.

IEB #o Meet Nov. 14
At New York Hotel

Next quarterly meeting of the
International Executive Board
will be at the Hotel Abbey, New
York, starting ‘Sunday, Novem-
ber 14, and continuing for four

days.
The board’s finance commit-

tee, in preparation of & :
second quarterly budget, is to
meet earlier, the week-end of
October 29-30.

Constitution
Manuals Out

New manuals containing
the Guild constitution 88
amended by the Los Angeles
Convention, together with the

program, bargaining recom-

mendations, and 1 by-
laws, are being distributed
this week to local officers by
ANG Secretary-treasurer wil-
liam J. Parson.

Additional copies of the
manual will be mailed on re-
quest of local officers.
booklet is pocket-size, of 125
pages, and is cross-indexed

revised collective bargaining |

for ready reference.

Readjust
Under S

in that most jv e "
g Ry e gy

At least 70

irst-day editions of the
Record and Times-Leader
Evening News contained
mostly national advertising,
but it wasn’t long before
the evening paper blos-
somed out with a 48-pager.

n«pﬂhmmuummnmgnm
rived

streets, was only 20 minutes late D
the first morning, although none . desks:

of its staff reported for work
until 2:30 p.m.

Circulation ‘'supervisors had
the biggest headaches. The com-
pany operates the “Little Mer-
chant” system, where carriers
give up their routes when they
graduate from high school. One-
hundred twenty-eight carriers
were graduated two months after
the strike and many took with
them to other cities their route
books. Supervisors spent the first
two days on the phones rounding
up pld and potential carriers.

As for circulation, the Times-
Leader Evening News press run
was down 4,000 from a high of
about 60,000, while the Record
was off only 400 from a high of
30,200. Most of the circulation
losses, If temporary, occurred in
the no-man’s land between
Wilkes-Barre and Scranton. The
Scranton Times ‘and Scranton
Tribune kept out of Wilkes-
Barre proper during the strike,
but went to town in the inter-
vening communities.

Some Guildsmen thought that
the low loss of the Record could
be attributed to the fact the
Valley News kept the region
morning-newspaper minded.

- - -

Most of the desk men, long
accustomed to Valley News
heads, spent the first night get-
ting back to the count of the
Record heads. Needless to say,
there were some l-0-n-g heads.

L . -

The publishers of both struck
papers all through the strike de-
nied even touching the Valley
News. But such things, like
murder,’ will out. The struck
papers kepl two complete files
of the Valley News and the
files are now being used to pre-
pare the Wilkes-Barre Record
Yearbook and Almanac. Later,
the papers will be placed in the
morgue. i

And one of the hardest habits
to overcome after the strike, all

The president of the publish-
ing company Harrison H. Smith,
was at work on the Times-Lead-
er Bvening News desk when
Record Guildsmen returned. He
and Joseph T. Murphy, & man-
agement spokesman and also
managing editor of the TLEN,
ground out & huge pile of copy
that was converted into type
while the Guild discussed con-
tract terms and decided when it
was going to work. The Record,
which came out first, had about
two columns of type on hand
when Cuildsmen went to work.
We made it, :)ny. r_xo'ever.

During Hurricane Hazel, more
than one former picket was
heard to remark he was glad the

strike was over - at Jeast for
that night.
- . L
Copy pencil supply in the

region Was exhausted by the in-
satiable appetite of Valley News
men and the distributor Was
loath to order & few boxes.

committee purch
large enough to get immediate
ghipment which, of

was little “accum

after the strike. The Quild The morning -
will have enough pencils for a tor at the plant Ia a ‘”":w
hul-cu.u,m. lwch“ﬁn Oulld for many
The editor of the Times-Lead- At one time BO (Before the
er Evening News was coming out Guild', she started to work at
of his second floor office as the ¢ am. and went home at 4 pm.
returning sirikers ran head-on She now starts at 7:45 am. r0d
into him. Taken back for a mo- goes home 15 minutes earlier.
e e gl B g g

o ng his said,
“Well, : guess I am the unoff- m-m.‘m

Don Keatley, Valley News
teletype operator and office boy
for the Times-Leader Evening
News newsroom, didn't want to
m t‘!;o mke end the week It

e purchased a chance urned Halges
on some foothall tickets for the : e S e
Notre Dame-Pitt game. He won
and the game was to be played
on the first Saturday the Guilds- ° S »
men returned and a scheduled
work day for Keatley. Finally,
Kesatley, an ingenious lad when
it comes to such things, was able
to wangle the Saturday off and
see the game. !

Strike Cash Total
Was $109,936.44

Wilkes-Barre, Pa.—An unexpected emergency wel-
fare grant of $5.

That best sums up the impact on the Wilkes-Barre
strike of $109,936.44 in strike contributions to Loeal 120
between April 8 and October 11, when the last check

was received.
first week of the walkout.

Local President Carl
Pesavento recalled this We never had to use it.

week that “when the strike

i
i
/

was settled October 5, Mrs. ¢ American - Newspaper
Gertrude McNelis, Welfare o..nf’;..,u make this possible.”
Committee chairman, re- mmmmbw mm‘ - m“l‘hn .-:‘;
turned to the strike fund $5 [0 NI O 85 to $2.298 and in
her committee had been from one to 36 Instalments.
authorized to grant as an These weicome contributions

emergency loan from the

through assessments on SOme

ﬁtﬁmm’&"&.‘ﬁ'

Wilkos - Barte | woie il o S
o

Newsmaa Takes Weakly strike benefita aver-

m aged $4.350, with the local re-

Peasion quired to contribute $10 toward

While individual uy—n-—-ua

Wilkes-Barre, Pa. — ranged from $35 to $70. “Wilkes-

standing firm against sever- Barre never could have met its

ance pay upon in | share of the benefits without the

:mstmn:lmt.mw: um,vwﬁm‘,:

p:.:;ymgnmm-mh- nation and Canads,” Pesavento

mentary letter :ﬁ mﬂll: deciared. :

each to three E “One need only reslise that

ployes if they retired under lasting six

the company’'s pension
at any time between
5. 1954 and April 15, 1968..
Wwithin one week after pro-
. one of

duction was > onlv 842045 the gave
the trio — Elmer J. Willman $1.128 of fts then extremely
— sccepted the proposition, lmited resovrees. Strike benefits
effective November 1. for ths entire [
{llman. who marked his only $39.62 — not for one week
76th birthday on October 21, but for the six months.”
{s the oldest employe of the Contributions recelved by the
company in point of service tnen! since the last issie of the
e foined the Wilkes-Barre Ouild Revorter with cumulative
Pecord in 1805, switching to totals in narentheses:
the nd Wilkes-Barre Leader Faronte m.';‘m ........ m:::
in 1906 His current assign- Woansitlon
ment, one he has held for Culumbns (SY1I8) - o o
many years, is City Hall re- M""' (I T e LN
porter for the Times- Rarhontor (F*TR) 1800
Fvening News ¥ Grent Palla (829 R i d
Willman intends to spend :"""v’-"”‘ (94ne) M"
his leisure hunting and fish- atem (ROM) o earenee .00
ing, and rocking on the front Tiien (RYN7.28) ek e "no.
porch while numuwm Pilern r.u-'---. N Y. News . lﬂ
neighbor, Managing tor Rachestor et L aee
Josenh T. Murphy of the TL- K sl A
EN, drive to work every morn- Previewsly eshnowledged . 100,448.79
-e g GRAND TOTAL ...ovvins @




Clean-up of “Valley News” R SOMTE
- To Be Six-Month Operation Mass Economy ang; AL
ITEM: Two carloads of news- ' the Pittston ! SR e

o e oo Hit Journal-American .0

print arriving the week after
publication of the Valley News of newsprint on a “use” basis
. The New York s cur- s
rently in a du&u‘wm: the
ment of the Hearst Jour- hm

\
.

Tue Gmll“ﬂoﬂ'fﬂ.mﬁ; 1954 e b v % o
C10-AFL Unity Seen Possible -
For G.a i n i ng Other Thwrouh-?h-.gbh C.—-Mhb?rrnngy.eblrthee’! of Egze hgfn.thoscmsnd

; : . : : AFL, is possible of achievement in 1955. In a ltawﬂll nt issued at a meeting thi
confract Banefﬂ's ¢ week between CIO and AFL leaders, mem bers of a joint unity committee w’hle{x e

b .Mm

\

The State of The lliql sl
Guild Shop Basis

was terminated by the strike :
settlement. ’
ITEM: A composing room saw,
g‘demd !{:Wm‘m se firm,
ree wee s ving o
has i two days before the Valley Nx
oeased publication.
.~ ‘These are but examples of the
lems confronting the Wilkes-
arre Guild in cleaning up the
_affairs of the tablold published
five mornings a week for 118

o

been exploring the question of amalgama tion for the past year said:

“t is the unanimous decision of this joint committee of the AFL and CIO to
create a single trade union center in through the of merger which
will preserve the integrity of each affilist ed national and international union,

er, that the presidents of the AFL and CIO are authorizea to appoint & -
joint subcommittee to draft a detailed plam e achieve this objective and then re-
port its recommendations to this committee at its next meeting.” ;
In answer to newsmen's : ;
queries, both Walter P.
ll!ieuther. and Gheo‘;-(; i O
eany, respective heads o
T e AFT, sald that  uins acs e, who dssired
“ while there is a desire to
- “gxpedite” action, no dead-
lines or time limits are be-
ing set. But neither saw .

:

the subcommi
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“When we hear a broadcast

& high spokesman of lorel::

policy we don’t know whether he

is speaking to frighten our ene-
abroad, or to appease ene-

party. ‘o 1o far our als o
v arn our alli

ust, possibly. to inform L

Louis M. Lyons, address o

+ cliffe College, June 1!. e

Union Paradise

In Baxley, Georgia, there's a
o o Rl T
t, ll‘!o an snm:n'?mn'

ee of

000, am}“nwmnu fees of
mm “ﬂhm every member he

Niagara FalIS

Unit Beset

By Double Uncertainties

aged 80,

Last week, in the light of per-
sistent reports that the Gazette
was for sale, and that the buyer
was the Frank Gannett inter-
ests at Rochester, Guild nego-
tiators asked management at a
bargaining session what the
situation was.

They were assured that “as
of now” the Guild was dealing
with a Deuel-controlled enter-
prise, but that the spokesmen
were without authority to ex-
pand that statement.

Then the Buffalo Evening News
ran a story, ignored by the Ga-
zette, that the Niagara Falls
paper was "“being sold” to the
Gannett group, the reported
price being $2,500,000.

Current query, which has gone
unanswered, is whether the
transaction was completed prior
to Deuel's death, and if not, how
complicated can the sale deal-
ings with his estate become?

A second enigma which Iis
troubling this Guild unit is the
outcome of a precedent-shatter-
ing election decision handed
down by the. regional office of
the National Labor Relsations
Board. That decision, to which
the local Guild and ANG made
violent objections, and which
was the subject of a resolution
at the Los Angeles ANG conven-
tion, would split the enlarged
bargaining unit sought by the
Guild—on a jurisdiction-wide
basis—into minute cells based
on heretofore disregarded dis-
tinctions among well defined
commercial departments.

Each subdivision would pre-
sumably call for a separate elec-
tion procedure and contract ne-
gotiations. Were the decision to
stand unchanged, and serve as
precedent elsewhere, it would
:‘:l:::t both otganizing and bar-

ing
n:;‘mlym. for the Guild
G promptly asked, for re-
consideration, and repeated that

"See Joe Now"

A film condensation of the now
famous Ed Murrow-Senator Mc-
Carthy TV debate on Murrow’s
“See It Now" show has heen pre-
pared by Freedom House, found-
ed ln‘memory of Wendell Willkie,
and may be rented from the
CIO Department of Research &
Bducation, 718 Jackson Place
N.W., Washington 6, D, C,

The film runs 45 minutes,
equally divided between l(urrov'
and the Senator. Rental fee: §5,

request by formal convention ae-
tion. Those requests were lodged

be forthcoming soon.
Niagara Falls is still- waiting,

The contract under present
renegotiation covers editorial
and proofroom employes. Other
Guild members here remain in
an organizational limbo.

H. Evan Willlcis. Jr.

Akron, Ohle — H. Evan Wil-
Hams, Jr., a charter member of
the Akron Newspaper Guild, died
Oct. 13 at B5.

Williams was & member of the
Akron local from 1933 until his
death, except for an interval dur-
ing which he served as executive
secretary of the Summit County
Bafety Council.

He was music and drama critie
for the Akron Times Press befor»
he joined the Beacon Journal
staff. He promoted the first Ak-
ron Soap Box Derby, the success
i rone e, A Ameicen

- rican

De;by to Akron,
non-anonymous member of
Alcoholics Anonymous, Willlams
was proud of his victory over the
disease, helped many others to
overcome it, and wrote a numnber
of pamphlets on methods used

‘by the organization which had

worldwide distribution.

His father was one of the most
famous American tenors of the
last generation. He himself had
a fine voice and sang in Akion
churches in his youth.

Morris B. Cooper

Nutley, NJ. — After 25 yeors
of service as a circulation icoc-
man for the New York Times,
Morris B. Cooper died at h's
home here, at the age of 70. He
was an artillery lieutenant in
World War 1 and had also heen
a compositor ‘before joining the
Times staff. He held membership
in the New York Guild.

THE GUILD REPORTER

Published by the American News-
paper Guild (CIO) the sedond and
fourth Pridays of each month at
99 Univeraity P1. New York 3, 'N. Y.
$3 per year. Single copy 16
Reentered as second-class matter
May 27, 1940 at New York Posl
Office under act of Ang’ 24, 1917
Oct. 22, 1058 Vel. 'XXI Ne. 91

publishing company scales and
any increases received by those
unions in negotiations with man-
agement. It took Rickert three
nights to compute the retroac-

tive pay.

The Guild paid out $41,032.29
in wages and vacation pay from
the start of publication. In ad-
dition, $26,700 was expended on
newsprint.

William Watson, former Guild
member and now publisher of

...Back at Work

(Continned from Page 1)

. the first-floor switch board flood-

ed with calls to carrier boys im-

mediately upon return to work. -

It broke down twice the first
ee hours. By nightfall, Bell

“‘Telephone gave up, bypassed the

unit and routed calls directly
through the main switch board.
-~ . -

Valley - News . reporters and
copy desk men are unanimous in
their bellef that management's
copy pencils are inferior to the
grade purchased by the Guild.

- - .

The Wednesday before the
Fd of the . strike the Valley

ews committee carried  out
amicable negotiations with the
Pressmen'’s union on manning of
the press. The new manning
schedule was to go into effect
the day before the strike ended.
Because of closing shop the
pressmen never were able to
their new schedule into practice.
Both sides agreed however it was

leasant to carry out such

. friendly negotiations with both

sides wanting to produce a bet-
ter product and keep the dignity

of union men at their work.
o -

The parquet floor in the com-
ing room was found to be
eaved when Guildsmen return-
ed to work. A rumor that imme-
diately spread was that the man-
agement was keeping the retro-
active pay under the heave. The
heave is still there but the back
pay checks have been distributed.
Could be a “nest egg.”
- . -

Joseph F. Collis, ANG presi-
dent and one of the strikers, has
long been watching his weight,
but & peek at the scales after the
strike showed he put on nine
pounds, which he attributes to
the Guild canteen meals. Inci-

ntally, the strike ended on
uoms' day off so he was one day

late” returning to work. In fact,
the last striker t..o come back.
. -

Several veteran Guildsmen in
the Record newsroom remarked
after the first paper had “gone
down,” that the new raises were
much more than they earned a
week before the Guild arrived.
In fact one former office boy now
.working on the desk was hard
pressed to figure the percentage
llln. although he is adept at

s. Seems his starting pay
was $0.00 a week for six months
until he “proved hlmp;f P

s Ao The Guild was able to ¢

an October 10 shipment, but two
other earlotd.l’ arrived October 1

saw was shipped from Syracuse,
but his son reached Pitiston
three days before the saw. In
the interim, the saw had been
trucked close to 300 miles be-
tween Syracuse and Harrisburg,
bypassing Wilkes-Barre. . After
much telephoning, the saw was
located at a Harrisburg ware-
house and then was delayed
several additional days on the
110-mile return trip to Pittston.

Settlement of the strike found
the Newspaper committeé in the
process of ng new sources
of composing room production to
meet the growing demand for
display advertising space. An
effort was being made to rent
on a nightly basis the compos-
ing room of the Pittston Gazette,
an evening paper two blocks
from the Pittston Dispatch. Ad-
vertisers who had strung along
with the publishing company on
the pledge of publication by
September 15 had decided to go
Valley News the week before the
strike was terminated.

Another of the many problems
facing the Newspaper Commit-
te¢ involved press schedules.
From the earliest days of publi-
cation at the Bratsvo plant in
Wilkes-Barre, press time was &

m. The Bratsvo's flat-bed
could turn out only 4,000

was forced to move to the Pitts-
ton plant.

It wasn't
again caught up
problem. - Top paid circulagion
was 38,000, with the average 35,-
000. The Dispatch press, & sec-
ond-hand Hoe rotary job, was
pushed to such an extent on
24 and 32-page papers that the
electrical equipment automati-
cally shut off the press and wa-
ter had to be thrown on the
panel board to speed the cool-
ing process.

Sheboygan Reelects

Slate of Officers
yE Wis. — Members
. (}Iullt;’" t th

per i, a e
pr.rul have reelected
to his 10th consecufive term &s
president.

Fox, a display advertising
salesman for The Press, is also
president of the ANG's Midwest
District Couneil.

Other officers re-elected by the
Bheboygan local include Carl
Fiedler, news reporter, first vice-
president; Victor Hoberg, circu-
Jation, second vice-president;
Charles J. Kelley, news reporter,
secrefary; and Howard Pantel,
circulation, treasurer.

Arthur Pollasky, advertising
salesman, Was named chairman
of the local's Political Action

Committee.

Building Union Is Theme
At Year's First Institute

The 1954-55 regional training

institute series opened last week-
end in New York where 40 dele-
gates from ten locals attended
an institute sponsored jointly by
the Empire State and New Eng-
land District Councils,

The theme of the institute was
“Building the Union,” and the
delegates participated in discus-
sions of what makes & good

MNovak Asks Okay

By Hearst Units

Draft proposals for a renewal
of the Hearst National Memor-
andum were malled this week to
nine locals for ratification by
their units on Hearst newspap-
ers. Executive Vice President
Ralph B. Novak set Nov. 3 as
the deadline for reporting unit
decisions to ANG headquarters.

The Hearst Memorandum,

which is integrated into local
Guild contracts, has no fixed term

of its own, but negotiations for
renewal customarily are started
about two months before the
second anniversary of its sign-
ing by ANG and Hearst National
management. The current Mem-
orandum was signed Jan. 13,
1953.

The new proposal covers gen-
erally the same subject matter
contained in the current Mem-
orandum, but some subjects usu-

ally proposed on & National level

have been removed this year,

The Hearst Chain Council at
its meeting during the Los Ang-
eles Convention acted favorably
on the motion of San Prancisco
delegates that pensions and hos-
pitalization plan proposals be re-
moved from the national nego-
tiations and returned to the lo-

cal level.

San, Francisco representatives
reported that the mere proposal
of pensions in the national nego-
tiations that led to the current

Jocal “from nego!

subject. As for hospitalization
{nsurance, San Francisco dele-
gates reported that the Cali-
fornia disability law required

¢ there to pay for bene-
fits that they couldn’t receive be«
cause of the. blanket coverage
pow provided by Hearst manage-
ment under an agreement that
s supplemental to the Memor-

andum.

The new proposals seek a full
Guild shop, improved job secur=
ity by regulation of economy dis-
missals and unlimited and un-
qualified severance pay as the
major changes. Other subjects
covered by the Memorandum are
dues deduction, sick leave, leaves
of absence, and military service

leaves.

local, organizing (both new de-
partments and free riders), new
member programs and keeping
the membership informed.

The sessions were led by Di-
rector of Research & Informa-
tion Ellis T. Baker, who is in
charge of the institute series; J.
William Blatz, director of organ-
fzation, and John Barry, assiste
ant director of research and in-
form&tion

In addition, on Saturday after-
noon the film, “You Can Win
Elections,” was shown, and Yet-
ta Riesel, ANG PAC coordina-
tor, addressed the councils and
urged them to initiate PAC pro-
grams in O.Thl: AreAs As recoms-
mended by Los Angeles con-
vention,

The Newspaper Guild of New
York was host to the institute,
which was held in the Heywood
Broun Room at the local head-
quarters, Arthur Rosenstock,
New York president, presided at
the opening sessions, and the
New York local provided cock-
talls and dinner for the “dele-
gates,

Ed McNamara, New York re-
ranging the program.

Three members of the Hudson
County (N.J.) Guild, which is

: P,
sesrch director, assisted in are
not affiliated with any council,
attended the institute at the in-
vitation of M. Michael Potoker,
secretary of the Empire State
Council and secretary-treasurer
of the New York Guild.

Those attending the institute
included: i

Paul ucOgth. Leo J. Marks,

$21 Top Increase
In Santa Rosa Pact

San Francisco, Calif.—A re-
newal contract which raises
minimums from $1.50 to $21
with maintenance of differentials
for those above minimums; im-
proves severance pay, vacations,
holidays, mileage rate and other
provisions, and adds & non-con-
tributory group health and life
fnsurance plan, has been nego-
tiated by the Ban Francisco-
Oakland CGuild with the Banta

Top minimum
and the other
classifications is raised from $11
after six years to $114.50 after
five (old sixth-year rate was

4 starting rate from $62

to $567. Bociety editor, previously
at a flat rate of $93.50, is up-
graded to reporter schedule,
correspondents «are--raised from
$72.50 to $85 after three years.

Changes in conditions include:
A five-week increase in the sev-
erance pay maximum; addition
of Washington’s birthday as &
seventh holiday; reduction in the
three-week vacation service re-
quirement from four to three
ears; new provision guarantee-

§ sddition of days off,

and after vacations to the vacas
tion; increase in the mileage rate
from 8 to 9 cents; full
for temporary employes; -
Guild grievance commit-

tee and provision reserving the
Guild’s right to bargain on merit
increases.

The Contract is retroactive te
A.q.(‘ 17, and runs to Peb. 14
1956,

Wiggins Honored
As Lovejoy Fellow
W , Me, ~— James

Elijah - Lovejoy

receive the aw

a convocation at

here. Wiggins

ABNE committee on Preedom
Information. The award is foe




“r_‘l’m Four

““Right-

“The Right to Work” is a fair-sounding slog
ke the title of a full-employment p
used by reactionary groups as a cover
r legislation.

In its name 17 states
union security: the closed
maintenance of membership.(1.) In
bills are in the hopper.
unlawful for labor and management
gotiated. collective-
also contain other
m to undermine union
of collective bargaining.

ti-labor hysteria when
Truman’'s veto. Only

have outlawed all forms of o
shop, the union shop, and
several other states

“right to work”

provisions
ny of these state
of union activities. These laws

blocks
“right to work”
over President

tes have beea gathering

abor . forces in the sta
‘right to work"” laws be-

tional states passed
labor groups are hard at
mm-wgumu:drmmneed

enactment of state “right to
tional Labor Relations Board
ity in industrial rela-
mportant uu_m at any
ys refer to liberty, Justice,
provisions sup| J e
P hvating. dociarat
ght to work” laws are &
“right to work” propagandists
merely to cloak anti-labor
of social purpose and
" Unions Protect Workers' Democratic Rights
hundred years have witnessed a vast change in types
on an employer-em
importance.
posed of employees; only
dominan

corporation employing thousands
establishments that are Jocated in different

farmers and me-
for the protection
salary

Since 1952 anti-l

and 1954. And anti-
tols attempting to eoqvlna

% #h'mnmm Act.
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work” propagandists alwa
which union-security

workers. But underlying
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“At their best, labor ' unions have been a
yhh‘-ﬂryhmﬁhg
It concerns the independent status of the in-
nlnhnuhhc-n.l'n-.’nuhbunhnhem

primary
other than bene-

by & majority of employees is the exclusive
t. When a U, 8. union

o % ”
Yoo W) | I -
n;;u;——*—« TN S
e lf

THE cunnmonmk. OCTOBER 22, 1954 !

o-Work" L

C10’s “Economic Outlook” has issued & timely warning againsd
and explanation of the so-called “right-to-work” laws which increas-
ingly are appearing on law books of the various Siates. In & number
of the States, Guild interests are directly and adversely ll,ﬂd.—u

The doctrine of exclusive bargalning rights for the majority
union did not spring up suddenly. It deve)oped on the basis of Ameri-

can experience. ¢ A
It is apparent that representation for minority unions could
lead to chaotic conditions — muitiple contracts for the same group

of workers, conflicting seniority provisions and wage rates, conflicts
over representation on bargaining committees, and & lack of a sense
of responsibility on the part of the multlp!e unjens,

Multiple representation could result in conflicung demands upon
an employer — from CIO unions, AFL untons, rump unions, racketecr
organizations, and Communist-dominated unions, all of them osten~
sibly recognized as bargaining agents for workers within the same
unit. i K &

The grant of exclusive pargaining rights to the majority union
does away with the possibility of such chaos. 1t promotes orderly pro-
cedures for collective bargaining. It aids the development of responsi-

ble unions that aim to keep the support of the majority. And it tenas °

to free the majority union from endless battles with numerous com=
peting unions for colleetive bargaining with the employer.

Behind the doctrine of exclusive bargaining rights is the simple
democratic idea of majority rule. A Republican t — elected
bylmuomyolmn—uﬂnprwaentolmvnmd!uul.m
of Republicans alone. It is similar in industrial relations; the union
selected as the bargaining agent by a majority of employees becomes
the sole barj nlgmﬂoruucmplwmm_u\ounu. e 8

The doctrine of exclusive bargaining rights has been upheld in
wmu.&mmmmuawuaummu_dmmJ.L
Case decision in 1944: A é

“The very purpose of providing by statute for the collective
agreement Is to supersede the terms of agreements of
wmu—mmnumﬂmwhg

mtbowdlmdmm...mvﬂmhfm.
values his own bargaining position .more than that of the

it
mnhmmumuﬂu:,htmwwuu&ml‘

if it collectivizes the employment bargain, individual advantages or
\hmwlllmulllyhmuunhuaunkmumbm

Unions, therefore, are unlike other types of membership  or-
ganizations. Their legal rights and obligations are differént from
those of fraternal orders or churches. :

Fraternal orders and other membership organizations - perform
services, But they are not required by law or custom to perform
services for non-members as well as for members,

Veterans may join veterans’ organizations if they wish. But
no veterans’ organization is required by law to represent all veterans.
Yet a unjon selected as the bargaining agent by a majority of work-
ers in a unit is legally required to represent all the unit's workers.

If the union fails to fairly represent all the employees in the
unit, its basic bargaining rights may be challenged. In such a case
the courts-may rule that the union hasviolated the law.

For example in & case where the union — an unafiiliated union
fn this case — wanted to charge a fee for processing the grievances
of non-members, the NLRB sald it could not, that *“ an organization
which Is granted exclusive bargaining rights under Section 9 has, in
return, assumed the basic responsibility to act as a ‘genuine repre-
sentative of ‘all of the employees in the bargaining unit.’ (Hughes
Tool, 104 NLRB 318, 1953.)

“ . We believe it is also clear that the presentation and ad-

justment of grievances is an activity which is subject to this require-
ment of non-discriminatory representation by the certified union.”
! Most unions do not have to be told to reprezent all of the em-~
ployees — they do it because it is trade union philosophy. But
nevertheless, the law underscores this responsibility of the union to
represent union and non-union member alike,

Burden of Exclusive Representation

The Hurden of exclusive representation is a difficult one. The union
must place its strength and finances at the service of all the workers
in the unit. The cost of negotiating collective-bargaining agreements
covering the wages, hours, and working conditions of all the workers
in the unit must come out of the union’s treasury. In processing the
grievance of any worker in the unit, the union may have to reimburse
the union steward and committeemen. If the grievance goes to ar-
bitration, the the union’s staff will probably represent the aggrieved
employee — the arbitrator and the union’s lawyer, economist, indys-
trial engineer, and fleld representative, may have to be reimbursed
out of union funds,

Union representation leads to befefits for all the workers in th
unit. Blinor Herrick, the personnel director of the New York Henl;
'rrlbun:. the nation’s leading Republican newspaper, recently stated:

Hardly a day passes on my own job thai I am net aware of
 hew much trade unionism has done to raise the wage level, to pro-
tect workers from unjust discharge, sand to improve working con-
L e e wilins rvist estaotios Wrpaimind,
[ unions through collecti
1 ::I?“ really Il:lo ‘free riders’ myself . u i sl
unreasonable, then, to ask all workers in the bargaining un
to contribute financially to the support of the union ﬂ.l:'t repr:sleln::
them? Can soclety properly sanction the “free rider” who refuses to
uxuréle hl:n l‘ht‘x:ho( the burden ‘ol’ hlndust.rlul citizenship?
'oncernin e arguments of the “rights to work” propagandists,
Reverend George E. Lucy, 8.J., of “Francisco,
recently. stated: Y s }Ju@yersﬂ.y " -

s MOVEYo;JR =
UR P =

£ Weve got our workers =
where YOU want them.
{ = : <Ch : ber of C
“THE RIGHT TO WORK™ e\ Loamen_Bcvocn vousivc]
T.‘% (without W’I.W'“,) ;mmm
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that we owe to the or
price-tag for the privil-
equal importance
the community, to act as

b

s Tax Dodger

ying non-member who enjoys the
s member of the community who
of the schools, parks, police and
jte in the community’'s elections.
ocial; he'is a threat to the con-
ynunity. If he is permitted to get
his example. The finances of the
munity services could suffer, and
r could be supplanted by chaotic

tinued health and safety of the
away with it, others may well fc
community could be weakened,
bly community peace and
battles between taxpayers and
It is similar in industrial :
accept his social obligations. Hi
appointed person of special priv
to the continued peace and ord:
Dues-paying union members V-
presence of “free riders” create:
ger to peaceful relations and ur
Reasonable people iherefort
right of the exclusive bargainir
receive financialssupport from :
right has been recognized
fonists ‘lawyers’ judges and stuc
basic premise that underlies the
To accept the idea that ali-—
an obligation to support the ex
union security in one form or &
that simple idea: The union de
the unit as the exclusive bargal
the workers in the unit.
Payment of union dues, ho
and salary earners as good citiz
participation in the affairs of t
Unions are not mere dues-C
state governments are mere tal
established by those who took
London that imposed “taxation
Trade unions require dues
tion’s functions. But they want
bers, but active members who
issues, and vote in union electic
in the affairs of the union by &
cratic unionism can be assurec

ions. The “free rider” refuses to
llow workers view him us a self-
, He is a threat.to the union and
! eollective-bargaining procedures.
‘free riders” as an insult. The
ituation that-is loaded with dan-
rrupted production.
ve long recognized the legitimate
zent designated by a majority to
orkers represented by the union.
mployers as well as by trade un-
. vof industrial relations. It is the
s of union security.

-~%exs in the bargaining unit have
e bargaining agent is to accept
er. The basis of union security is
ated by a majority of workers in
agent should be supported bg“:ll

, is not enough to qualily wage
f an industrial community. Active
nion is called for.
ting agencies, any more than the
lecting agencies, This nation was
arms against a government in
20ut representation.”
ments to maintain the organiza-
need not just dues-paying mem-
1d meetings, diccuss and vote on
It is through active participation
¢ workers in the unit that demo-

ion Security

ilon-security provisions in collec-
tral, they fall into the following

There are many varieties ©
tive-bargaining agreements. In
major categories:

(Outlawed by the Taft-Hartley
(2) Union Shep — New W
when hired but most join the
starting on the joo.
" (3) Maintenance o
the union at a specified timg !
ment is negotiated must rema

greement,

Varieties of these th
to be found in tens of thou:
The most wide-spread of t
union shop. One variety is
members of the union at a spec
remain members

v)nlj hires only union members.

s need not be union members
lon within a certain time after

» — Those who are members of
the collective-bargaining
\embers for the duration of the

of union-security provisions are
collective-bargaining agreements.
types of union security is the
ified union shop; it provides that
| time after the agreement s ne-
he union and that all new work-
ertain time after starting on the
union shop provide for conditions

union-security provisi

e B e o s
0 it permits

d mdn:ct{:::: :( mem ﬁ“ﬂ even including the union
Taft-Hartley Act there
union-security provisions. Even
security, it does not requ
payment requirement is met. 7
trade-union opposition i0

THE GUILD REPORTER, OCTORER 22, 1954

kest Anti-Unio

Unions desire the right to negotiate union-securit sions
employers without government lnur(erenceq botweer’: m‘licuve-:‘n:-’:
gaining parties. Unions also want and need the democratic participas«
ﬂon of workers, not dues payments alone.

Union-security® provisions in. collective-bargaining Wireements
_—

Workers Support Union Security

Despite the well-organized open-shop drive of some business
groups since the early 1900's, the closed shop and the union shop
made headway. By the time the Taft-Hartley Act was passed, thous-
ands of collective-bargaining agreements provided for closed-shop or
union-shop agreements, !

_Under the original terms of the Taft-Hartley Act a union could
not negotiate union-security provisions in collective-bargaining agree-
meénts unless & majority of the workers in the unit voted for union
security, Up to October 22, 1951, when'the Act was amended, secret-
ballot elections on union security were conducted by the National
Labor Relations Board. The record of those elections shows the
overwhelming popularity of union security among workers,

During the four years in which union-security elections were re-
quired, the NLRB conducted 46,119 polls, with union security winning
97 percent of them. There were 6,542,564 workers eligible to vole
in those elections; 5,547,478 valid ballots were cast in the polls, and
91 per cent of them were cast in support of union security. 8o over-
whelming was the support for union security that the law was
amended to eliminate the necessity for the NLRB's conducting these
costly and burdensome elections.

The vast majority of scollective-bargaining agreements provide
for some type of union security. The Bureau of Labor Statistics
analyzed 1,653 agreements in effect in 1952 covering 5,549,000 workers.
The government agency found that 75 percent of these agreements
covering 76 percent of the workers had union-security provisions.
Union-shop provisions were found in more than three-fifths of the
agreements covered in the BLS"survey.

Many employers, as well as students of industrial relations, agree
that closed-shop or union-shop agreements contribute to responsibl
unionism and result in benefits to management.

Under open-shop conditions the union is perpetually fighting for
its very existence. It is always in the midst of organizing efforts.
Little time or energy is Jeft to the union, under open-shop conditions,
for a constructive relationship with the employer. Both workers an
management suffer as & result of the union’s {nsecurity imposed by
open-shop conditions. ,

Responsible unionism can develop only to the extent that the
union feels secure, that'its position is not being attacked or under=-
mined.

Under closed-shop or union-shop conditions the union is not
compelled to spend its major efforts on continuous organizing drives
within the plant. The union under such conditions can concentrate
its attention on collective bargaining
ment for the mutual benefit of the workers and the comoany.

Toledo Registers Gains
With Contract Renewal

Toledo, Ohio — A checkoff; that only one copyreader can be

wage increases ranging from paid belo
$1.25 to $3.25, added to all mini- Top minu
mums: & struck work provision fications ar
and other gains are included in mManagers

a one-year renewal contract outside
signed by the Toledo local with  years,

h lade and Times.

. %‘hBe :'hcckoﬂ is irrevocable for ers and $61.75 for telephone op=

one year and self-renewing  erators, all after three years.

thereafter. ;
Top minimum for reporters, July 21.
photographers, display salesmen for advauce consultation
and artists is raised from $114.50 avoid ‘hardship in case of neces-
117.25 after four years, the
r:a:un( ‘rale from $53.50 to tice to the Guild of individual

4.75. Rewrite men are raised
::om $120 Lo $123.25 flat, copy- tion of a leased car arrangement
readers from $120 flat to $123.25 with approval of the Guild and

after two years with & proviso employes involved.

Oregon U Finds News Field
Well Paid, Not Crowded

Eugene, Ore. — “Economy fir-

) resorted in re- average income . of
publls‘herl ey g school’s alumni stood at $130.

" som ¢

‘c::‘t n':%n'{!'l‘:muke eo‘!‘le:;pppe a week, for the calendar year
I - 1983,

;l’::l:cnnce mume nl::::ho!“co:;\u tionnaire to all graduates, dat-

by thie dean The
University of Oregon o ing back to 1916. More than'haif

of the school of Journaliesh. answered and 86 percent, he said,

. Babine, speaking at
u\godr::l:naon of Eric W. Allen had done newspaper work at
Hall, the university’s new joyrn- 80
alism center, said that the ex< nmwe( oms
perience of the Oregon school,” age of 1o

at least, shows that the news

unld:rm:!d. last 13 ycars of the lc'::lclhinc uﬁ with the demand for
's existence, he said, every y wel
'czndho?xl:t.:;:d had a job offer py sraduates, he declared.

“Right to Work” Laws Disrupt Bargaining
Yet 17 states have outlawed all forms of union security. The
Taft-Hartley Act—w permits ~security Wﬂm"oﬂm‘
than the closed shop——permits the states to restrict or limit all other
forms of union-security provisions. This federal statute specifically
the states to be more restrictive than the federal law 'in
the area of union security.
Instead of a national policy that would permit unions and -
ployers to negotiate union-security provisi X o N
nts a series 1}( obuu}\es. The national
orms of union security, but i
oo mmem.‘ curity t permits the states
I “right to wor
could be 49 different laws
and 48 state laws. Yet union
for a national policy, since labor
with national firms that buy an
operate establishments in several states,
Consider the disruption of industrial relations created by “right
work” laws as they affect union-management relationships in

all the firm's establishments. Both parties agree
if one of the plants is in a “right
ovision— freely negotinted by
state. This situation leads to
and it could result in a break-

ons freely, the present law
Jaw bars the closed shop;

k" laws were adopted by all the states, there
affecting union security: the federal law
gecurity is an issue that clearly calis
-management relations are conducted
d sell in the national market and

agreement covering
to a unlon-security prpvision. But
- to work” state, the union-securi
the parties—is inoperative In that
chaotic labor-management relations,
down of orderly collective-bargaining relationships.

The U. 8. Steel Corporation, General Motors, and General Elee-
rate establishments in many states, They pro-
tional market. Their products
They negotinte
ng wages, hours, and working
plants in many parts of the country.
-security practices may differ from
upon the state laws as well as upon the

Ztric, for example, ope:
duce standardized goods for sale in & na
are sold at uniform prices throughou
collective-bargaining agreemen
conditions, for workers inx man
But under the present
plant to plant, depending

operate under a union-sh
hio, and Illinois plants,
all forms of union security are

A multiplant company may
in fts New York, Michigan, O
Texas, Alabama, and Virginia plants,
outlawed by state legislation.

The United States developed a na
with regional economies—about & hun
growth of railroads, manuf
manufactured products. The
the 1860's has resulted in the creation of
development of large multipl

A national economy req
atomize collective bargaining throug
" laws Is to restrain

tional economy—as contrasted
dred years ago, with the
ustries, and standardized
industrialization of the country since
a national market and the
ulres national economic policies. To
h the Taft-Hurtley Act and state
trade unions and business firms
ng properly within a national economy dependent on
and multiplant companies,

{ union security for special restrictions
state laws is an obvious attempt to un-
This policy on union security clear)
regardless of how it is cloaked.
“right to work”
have but one single
gth by disrupting efTective co

“right to work
from functioni
interstate commerce

The selection ©
combination of federal and
dermine collective bargaining,
stems from an anti-labor bias,

The claims of high principle for
basis in fact. These laws
dermining of union stren
gaining and atomizing industrial relations.

aws have no" |

w the top minimum,
nums for other classi-
e $09.75 for district
and $96 for classified
lesmen, both after four
$60 for classified phone
solicitors, $66.50 for stenograph-

“war Lords of Washington," “A
Stillness at Appomatiox”
other historical books, will edit
a new magazine-book venture
starting in December, It's for
the American Association for
State and Local History, to be
known as “American Heritage”

Norman Fastow, newswriter at
St. Louis radio station KMOX,
celebrating parenthood. It was a
five-pound, l4-ounce boy, born
Fastow at Deaconess
Hospital Sept. 13.

Marguerite MecCollum, Eliza-
beth Guild local treasurer, serv-
chairman of the
$485,000 Community Chest cam-
Eastern Union County,

{ Elizabeth and su-
burban residential h
was last year's industrial divi-
sion vice chalrman.

James B. Woods, Bi. Louis
Jocal president;
executive secretary, an
the Glove unit, were
ates to last month’s
onference at Jeffer-

The contract is retroactive to
It also adds provision

sary economy dismissals; for no-

salary changes, and for institu-

Ammunition I

“We ought to make up for the
opportunity we lost when we
changed from hand labor to ma~
chine labor. 1 think it is perfect-
ly clear that when that change
was made the employer got more
than he ought to have got; and
Jabor did not get its share, be-
cause labor was mot organized,
Now when labor is to a very con-
siderable cxtent o
Por ought to insist v
It has just canse
for complaint if a b

managed.

ds of good management
red, labor ought to Insist

commencement »time, and the
all the

‘Hazel Holly, SF Examin
editor, and one of th
Guildswomen to have
named as & Nie
to Woman's Ho

dean had sent out a ques~
man Fellow, goes
me Companion
affairs editor.
Daniel T. Smyth, who has
a8 executive sec~
Chicago Guild lo-
to his job on the
rewrite desk of the

ten, former Cleve-
and author of

me time after graduation. The
rs indicated that an aver-
years had been re-

quired to double their starting
field is neither overcrowded nor ”XWe L et colae. dhine S

gerved a Year

trained journalism D. ..‘m]. s

jand Guildsman
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11 'NUJ Does Only “Normal Work” e
" DuringLondon One-day Shutdown

By RONALD HALLETT
National Organizer

Circulation Rates? Study
Reader Already Pays His !

. ¥ : i : ! ' person. i Amid all the publishe g ] ke adver W :
National Union of Journalists Bed o Ot ik # 7 v | : 2‘“ g nthltthg d::oon:ll!‘rﬁtm“d“ﬂm‘w

fand.—“Carry on” advice. was given to members of the British Na- i.t':.gr deeply to locate & collece - | . » | g ool me 5, . ; : i :
photogra, , : e mordv iutoauy‘mq, umumummm

London, Eng

tional Union of Journalists by General Se cretary Jim Bradley when a pact between phs, engravings,

the pub‘l,i:.\g;’n of nefwug‘p:u. wilt‘l;t natior‘:-wglgo ;irculatiom, closed down London’s : g and the Amalgamated, .

newspapér presses for ours week. N.U.J. members were told to do nothin, At ' ; : : 4 : survey wi

but their own normal work. . : . ‘1:'1'9'1’;"%1 one of the most bit- uraged e £ ' o b I . Sund. —
The Newspaper Proprietors’ Association have an agreement that if any one of terly-waged industrial strikes in ' cirzll:a‘ﬁadm oot

their.member-newspapers is affected by industrial dispute that all will stop produc- the country’s history. of the St. Paul

tion. The dispute which led to last week’s shut-down was in the office of the Daily  The suthor uese s minimum of e

Sketch where two press room Unions disa greed about the manning of the rotaries. fores to s fer.

The NPA decided that none of their ga rs would publish although, except in the = rative is of the rise of union 18-

press rooms, work went on as usual an K:Il staffs were kept on the pay roll. The bor's _effectiveness in halting

‘machine men were ready to start up the presses at a moment’s notice. child labor, in cutting the works
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nitely indicates that circu-
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When the stop order was
given just hefore midnight  Nece's’the Werid, Natioua go-
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The circulators went to court,
seeking an injunction, and mak-

:

'Hearst Management Told

To Supply Payroll Data

the contracts —— there are se-

e

Prin was resumed when the
PMMT.S. undertook to await
!“W'l approval of the T.U.C.

ves Contract Brush-off,
ng Strike Action
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at Brennan's, :
for Its s, restaurant famed

Fred Martin Stricken

correct.

In this respect the book is dis-
appointing. The intimate confes-
sions of a man born to the broad-
cloth of post-Civil War Republi-
canism, and reared in the atmos-

of the Union League Club,

t ending his career as a Debs
Boclalist and ideological mentor
of the early CIO and PAC, would
be very special reading for us
20th century Peeping Toms of
the psyche.

Apparently Ervin was the com-
plete extrovert, concerned wholly
with his environment and joy-
ously immersed in dolng a
thing about it. He was an effec-
tive newspaper man, but not a
writer by nature; & doer and &
giver, and withal an humble
man. He bly lacked that

divine atus” that prods a
fellow to write a true autobio-
graphy.

It is still a remarkable plece
:u writing by a nm-rhh ble mmn.

mnq%’ry not the result
of research the libraries. He
evaluated what he saw and par-
w in throughout a long
varied career, notable in
that it spanned approximately
tlonal ‘histary of thessUnited
o
Btates. i
He seems to accept Marx’s in-
terpretation of history and hu-
man motivation, as explaining
most of the rascality in the
world but none of the goodness.
It doesn't explain the incidence
of the extraordinary Comrade
Karl, nor the extraordinary
Charlie Ervin, But Charlie was
never fooled by Lenin's or Sta-
;1!: s 'lr.lstc:m"e:.at:;m of democracy.
. & friend and disciple
D.:’.h who wasn't fooled e‘hhep :‘
arlie Ervin hated anny
lt?ﬂ:tl.] its ln:trm.;; vhether":( the
or left; he mist:
:eo‘: - rusted an
ate property, and throughout
his life tilted a vigorous lance at
both. He lost some battles, but to
his dying day, he held that the
fight for the cooperative society
by democratic means, had not
bocnn. ;:d.wouum not be lost.
ys respects to t:
and ‘megalomaniacs in poylrl:ilg.
industry and labor, and pulls no |
}:m:::'&lonh'im‘ subject he says '
s “ "
wd rare “editorial
“Looking back on both
political and labor scene for :wh:
generations . . , in dealing with
& great many labor and political
“lnden; I think I would be jus-
ed in saying that leaders in
both the political and Jabor fields
are largely of two types; one

however,
proves that that!sort of leader-
ship continua g
iy ond lly fails in achiev-

He is restrained-and r
brief in his account of his close
:edl::lonl with Hillman; byt he

» Almost, 200 of
and near great come on
make their exits. 1
Ervin was a trade unionist, but

not a shortsighted one. He per-
haps saw more clearly and ear-
ller than any man in this coun-
try the necessity of tylng 1abor’s
economic program at the -
gaining table with = political

y 5
He brought his’'narrative up to
1942. No doubt ne would have
finished it in two or three vol-
umes, had he been a professional
writer, Write he could but litera~
ture was not his first concern.
There was too much to do, and
as Jean Gould, the editor, ex-
. “his time ran out. He
didn’t quite make it.”

Dying at the age of 87, his
ideas were more modern thkn
those of most of the boys and
girls who come out of the uni-
versities today. Most of them
will take a lot of hard knocks
before they get current with
Charlie Ervin!

It Seems To Us...

Coast Guildsmen Liked
Holcomb's Think-Piece -

and presentation of news.
Too often we write drab, al-

discriminated against
this view was upheld by the

wrong in such conduct, on the
ground that the employer’s right
to speak is absolute'and cannot
be limited by requiring him to

Thus, in the Sylvania El
Products case, the board held
that an employer speech on com-
pany time and property on Fri-
day—with an election the follow-
ing Monday and no work day in
between—did not warrant set-
ting aside the election.

The rationale of its rule, says
the NLRB, is the “last-minute
character” of speeches which
Jeave no timie for effective reply
by the union. So, the rule applies
to lapsed time, not lapsed work-
ing time; and if the union can't
make its reply at work, it can
'make it someplace else.

Moral: Be careful of Monday
elections.

Activities: NY, SFONG Add
Credit Unions, Libel Study

In New York, credit unions
have been formed at the Herald-
Tribune, the Times and Con-
sumers Union as the result of
cooperation among local and
unit officers, the Credit Union
National Association and Yetta
Riesel, of the ANG De ment
of Research & Information.

In San Francisco, § credit un-
fon has been org at the
Chronicle through the joint ef-

crafts.

was the last of

the four SFONG dailies to get

a credit union, the Call-Bulletin,

the News and the Examiner hav-
ing had them for some time.

Day Book

LABOR ROARD PROCEEDINGS

NLRE hearing, Oct. 26, on connoll-
dated charges brought by Gulld
against Teamaters Unlon for co-
ercing street salers inte paying lsl-
tintion . fee and dues, and agalost
New Orleans ltem for forcing street
salers inte Temmsters Unlon, and
firing employe for testifying at
NLRB hearing.

NLRB hearing, Dee, 6, on charges
filed by Los Angeles Guild agninst
Compton Herald-American, Long
Beach, for fischarge of Guild mem-
bers during erganization campalgw.

Representatfon petition filed by Ran
Francisco-Oakland Guild for edl-
torisl staff at The Daily Review,
Mayward, Calif,

Reopened hearing concluded on Wash-

.m“ Post circalation case, Oct.

Cirenlt Court enjolning Guild from

Portiand, Ove. Journal cir-

Preparing for the elections,
checked its member-
ship against the registration rolls
,‘nd found that one-third were
NOT registered. They promptly
were so informed by PAC chair-
man Paul Klein, who wrote:
“After checking our member-
ship lists, the Board of Elections
informs us that you are present-
ly not registered, which means
that you are not eligible to vote
in the November elections for
national, state and local offices.
“We hope you will take the
moment necessary to get your-
self registered. Gulld - members
shouldn't need any lecture about
democracy’s dependence on a
pcrﬁclp.tln(.ele.cto:t

San Francisco, Philadelphis
and. Denver, among others, are
considering raising their dues;
SFONG also has arranged s spe-
cial series on newspaper law for
its members, to be given by the
Hastings College of Law.

The latest issue of ‘Quote,”
Denver's lively newsletter, car-
ried this slogan: “A newspaper
betrays the freedomr of the press
and commits a felony against
democracy when it wilfully mg—
presses & fact of public signifi-
cance.”

- »

In Philadelphia again, Guilds-
men chipped in more than $250
for the widow and children of
former Inquirer chairman Mike
Cox, who died last September.
The contributions -came from
nearly every department of the
Inq. and from other units as

well. d
Philadelphia's second annual
Shop Stewards’ Seminar will be
. held next month at Pendle Hill
School in Delaware county's
beautiful Rose Valley. The first
20 persons who register for the
seminar will have their expenses
d by the local, Wives (or hus-
ds) c‘:gt p(;‘me. too, for &
nominal charge.

Plnnlly,‘u the Philadelphia
Guildnews notes, smart -
ington don't send out
dinner invitations anymore —
they Issue subpoenas.

H
§k

en far behind advertising Bt

r‘u.'n" ‘
On the contrary, he said, as ‘ bo -4
reported in Bditor & Publisher, AT
figures gathered from 400 papers : 2 A
for 1940-54 show that the batting weick ey
average of circulation rate in-

o o
T3

%

13131 mj
233t |
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M
B
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creases has been better than that

ol_mmumu rate Increases.
“Readers of our papers,” Mr. , ADVERTISING RATE
Sundberg said, “have paid their
share of inflationary rate In- [Retes ohtained bam Standar
creases — & fact that advertisers Ganerel
should be made aware of when Aversge Average

talking about advertising rate Rete Rete we Aate

Cirevlation Grevp ... 1 loarnest
0 “wry “y
. WA e A% »y
$0.000 te 100000 . .. %y ¢ A nwy
Under 50000 ..o vor 12 M¢ LA “a nw
PUR T ou— iy 0% wi¢
COMPARISON OF ADVERTISING MILLING RATES
(From 1984 Editer and Publisher Yoor Book)
3 Totel

increases.”

The study revealed, Editor &
Publisher reported, that in 1940
the average dally rate by car-
riers was 16.2 cents per week. In
1054 the average rate was 31
cents. This is an increase of
91.3%, Sunday Carrier rates in-

Over 200000 ..ccon: W8 ¢
100,000 to 200000

Totel

creased from 8.5 cents to 146
Net Paid

cents, or 71.1% increase. Puied
Daily street sales went from -

8.5 cents to 5.4 cents — & gain

of 54.2%. On Bunday the single 133144 MR

copy rate went from 7.5 cents to e PN

13 cents — an increase of 73.3 %. 123144 N
The average mail rate in 1940

was $5.09 per year. In 1954 it gl

was $11.86. This is an increase of -

CROSS SECTION SURVEY OF LINE RATES

12318 4171808
123144 412,708, 1 A un

d Rate ond Dans)

Average

Agete Line
L)

LX) un
1w "
s107.507 0"
| AR "

nna un

97.8%.

Of the three categories, daily
street sales rates had the least
percentage of increase. The fact
is obvious, as the majority of
newspapers have increased their
rates from three cents to five
cents and & number of others
were five cents in 1940, Only &
few have increased to seven or
10 cents.

In order to determine a trend
on advertising rate increases, &
cross section survey was taken
on 40 newspapers in the same
four circulation group classifi-
cations. This covered both gen-
eral as well as classified line rates
over the past 10-year period.

Under general, the "average
line rate in 1043 was 27.6 cents.
In 1954 the average line rate

This is an In-
crease of 63.4%. The average
classified line rate in 1943 was
30.1 cents. The average classifled
line rate in 1954 was 50.2 cents.
This is an increase of 66.7%.

Mr. Sundberg commented:

“How often have you been re-
minded that {f you had more
circulation your newspaper could
increase its advertising rates? We
all agree that fundamentally,
this is correct. It is the basis up-
on which advertising rate struc-
tures are determined.

“For this reason, let us look at
the picture from a more realistic

course, of milline rates, as I be-
lieve some consideration should
be given to the circulation gains
that have been accomplished
over the past few years, or dur-
ing the period of the so-called
inflationary spiral. ’

(The milline rate, as computed
below, is the cost per line per
1,000,000 readers.)

“I would like to quote some
statistics from the most recent
Editor & Publisher International
Year Book for 1954, The total
milline rate for morning news-
papers for the period ending Dec.
31, 1044 was $2.20. For the period

milline rate was $3.01. This is an
increase of 31.44%.

“On evening newspapers the
total milline rate in 1944 Wwas
$3.16. In 1953 the total milline
rate was $4.20. This is an in-
crease of 35.76%.

On Sunday newspapers the to-
tal milline rate in 1944 was $2.01.
In 1953 it was $2.75. This is an
increase of 36.82%. These mil-
line figures cover the same per-
fod checked in our cross section

w—Wrom Kdiler & Publisher

survey.

“In view of the fact that our
point of view. I am speaking, of ecirculation survey covered the
period of 1940 to 1954, & further
check was made on milline rates
during this same period. In 1940,
the milline rate on mornin
newspapers was $237. In 1
the milline rate was $3.01.

“This is an increase of 27%.
“On evening newspapers, the

milline rate in 1040 was $3.50.
In 1953, the milline rate was
$4.20. This s an Increase of only
19.49%.

“In 1940 the milline rate for

Sunday newspapers was $2.11.
1953 the milline rate was $2.75,
or an increase of 30.33 .

newspaper must analyze

“Bach
ending Dec. 31, 1053, the total its own revenue needs and decide
whether to raise circulation or
advertisi
many local factors must be taken
into consideration in order to
determine
traffic will

rates. In either case,

bhow much the

“It 1s our responsibility to rc
bbpﬂ“ or
also take care

the highest

our product,

not to go beyond the point that
might sharply diminish the mass
medium which pays off

for our advertisers.”

Non-Discrimination

One of the contract
against discrimination because O
entitled “Equal Job Oppo
ment Contracts lists the following
with answers the committee has found useful.

1 I'm in business. I'm no social reformer.
Answer: Businessmen have Jéarned that In-
tegration is good business, It is not social re-
form to use the training, skill and ambition of
the entire labor force,

2 I can't move ahead of this community and its

traditions.
Answer: Businessmen are Jeaders in their com-
munity. When they establishi- nondiscrimina-
tion in their plants, opposition folds up and
anticipated difficulties do not arise.

3 We would hire Negroes, but they don't apply
for work. y
Answer: If your community knows you have
a fair employment policy, qualified applicants

will come to you, regardiess of their religion

or race. ) .

4 Someday Negroes will be able to il the kind

Coples of the pamphlet can be obtained in quantity, ®
“"“'Fh and Education

tuality betwen
$ I am afrald ouw

out.
Answer: With

over this great

Department of . 718 Jackson phce NW.,

Not Reform —Just Good Busiheés

goals set forth In the ANG Collective Bargaining Program is provision
{ race, color, creed, sex or national origin. In & new et
rtunity 1s Good Business )’ President Eisenhower's Committee on Govern-
“common” management objections to integration, together

of jobs we have but not yet.

Answer: Negroes who have equivalent training
and skill are just as good workers as other
people. Personnel records prove there is no
difference in turnover, absenteeism, and pune-

panies have adopted nondiscriminatory em=
Ployment practices and put them into effect
without incident.

6 We believe in equal job opportunity and would
like to go ahead, but we think we might of-
fend some people.

Answer: People admire courage. Ploneers 3
non-diserimination have made good friends

m-:mm.g‘o&uuclo‘

Negroes and other workers.
r workers will object and walk

positive leadership many com-

country. .

ashington 8,
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DECISIONS from the National
Labor Relations Board aren’t all

g The new case takes a step fur-
ther toward achieving that desir-

bad, although’the good ones are able equality between two part-

rare that they x:uum the ners to a business transaction.

@
report ANENT - the political furor

a trial examiner who orders over dogs’ and jobs, it may be
Guild appropriate to voice sympathy

- B e "t
3 can
“bargain away” mm to re-

for the New York Herald Tri-
bune, which as a staunch Repub-
lican advocate has sustained
more than its share of political
misfortune in backing the Eisen-
hower administration’s current
campaign.

First, the Tribune was a vic~

tim of its own sense of fairness, .

when it started a serles of front-

' "one-p.rty-prus"

line.

The Trib responded by opening
its precious front-page space to
a corresponding series of articles,
critical of GOP policies, written
by Democrats hastily impressed

into authorship by the alert Mr.
Mitchell

process, by putting And In these closing weeks of
it on fac grounds instead of & desperate Republican’ struggle
leaving . at the to retain al control,
mercy of management’s own rep- the readers the Herald Tri-
resenta bune — and its syndicate sub-

trial examiner recom- scribers — are being treated to

n
with the salaries of each, unrestrained.

The
mends that management list a wholly unplanned “battle page”
the bargaining unit by in which the slugging is fairly

The other HT mishap nobody

increase, the date thereof, and could have forseen. That -
thohemmd...”.lpm paper issues — and distri
the intermediate to a score of other large dailies
Back ‘n 1951, an Ohio pub- across the country — a
lisher. was ordered to furnish the magasine, “This Week.” It is, of
QGuild “full informstion on . course, printed well in advance,
merit increases, but there was and runs the hazard common to
:w%hfm allmhwblnb’uou.otun%
% of cA -]

Its Prexy Indicates

ore Dally News
President P. M. Fiynn aired his
widely charges of “medi-
oerity” by Guild affilia-

cer can speak for ARJ on that
subject.

“I am reasonably sure that
ARJ has never taken official ac-
tion which wodld indicate its
attitude toward the Guild.”

It was before the annual con-
vention of AEJ that Fiynn is-
sued his “warning.”

Voice From The Past

“Unless you become more
watchful you will in the end find
that the most important powers
of government have been given
or bartered away, and the con-
trol over your dearest interests

passed into the hands of
—President

By ELEANOR COAKLEY

Washington Guild

T SINCE WILLIAM VANDERBILT, back

in 1897, snarled at a reporter, “The public

‘be damned!” has a remark to the press caused

as great a furor as did Defense Becretary

Charles E. Wilson's all too picturesque meta-
phor coupling dogs and jobless people.

The amateur prognosticators, professional
publicity agents and political masterminds of
Washington are divided on the question of
whether or not Mr. Wilson's ineptitude will

. swing the elections for the Democrats.

The people who are paid to do so, worry
about it and the rest range themselves along
the sidelines to watch one of the hottest battles
for the favorable balance of public opinion this
country has seen in a long time.

ME. WILSON'S STATEMENT, that he pre-

ferred bird dogs who hunted for their food
to kennel-fed dogs who sit on their fannies and
yelp, was made during & press-conference dis-
cussion of the unemployment situation in. De-
troit. It brought = swift, sharp protest from
CIO President Walter P. Reuther, who de_mum-
ed an apology to labor or the Becretary’s res=
ignation,
Republicans running for election in areas of
machinery immediately went into action. First
came the dil-on-troubled-waters statement from
the summer White House in Denver. The Presi-
dent affirmed his confidence in his cabinet mem-
ber and called the whole thing a case of misin-
terpretation. He also took the opportunity to
put the Administration on record as “concerned
,with the welfare and prosperity of all our Na-
tion's citizens."” A
Meanwhile, Wilson answered his accusers
with hurt surprise. He had meant no offense

and his words had been distorted for political

purposes, he complained.

R Jice President Nixon added a touch
of things-are-not-as-bad-as-they-seem. He sald
the Wilson incident would “end up as a plus

sign for our campaign” He deftly employed

some attitude-bullding words like “left-wing"

and “dumbocrats.”

Republicans runing for election in areas of
heavy unemployment were quick to clear their
own skirts. Enough of them issued statements
of repudiation to create the general impression
that the Republicans wouldn't stand for this
sort of thing. The clincher was Illinois Gover-

nor Willilam G. Stratton’s announcement that

he would not attend the Republicans’ fund-rais-

ing dinner in Chicago if Wilson were the
- speaker,
And then, when the careless-tongued Secre-

tary had been properly chastened, he was taken
back into the fold and given the appealing role

of prodigal son. “If he's big enough to do that
(apologize), I'm big enough to introduce him,”
“were Stratton’s forgiving words.

Wilson played his part straight. With inno-
cent candor he admitted that his figure of speech
had been inept, that his remarks sometimes got
him into trouble, and that, “I seem to be in
trouble now.” He told the American people
he was sorry. j

Although some observers felt he spoiled th
effect by going into great detail as to just how
sympathetic he always has been toward labor,
there seemed to be a general feeling in his party
that he had redeemed himself—at least, the
voters would see it that way.

EANWHILE, ORGANIZED LABOR and the
Democratic party joined in a duet with a
you-cur-sir refrain.

When Wilson’s apology came, Reuther ex-
pressed his gratification, but labor's campaign
was already well underway. Cans of “Wilson's”
dog food were being distributed to job seekers
at U. 8. Employment Service offices. Picket lines
:::md d::l “:.walmrg: which made bitter

erence flson blooper. “Unemployed
workers are people,” some o! them read, and
others asked “Where do we get the money to
£ e ref

reference to dogs made a good peg on
which to hang slogans and epithets, but labor's

| Hillman Awards
Deadline Is Set

Outstanding journalistic ac-
complishments during- 1954 are
eligible as entries with the 8id-
ney Hillman Foundation, which
has set February 1, 1955, as
deadline for the reception of ma-
terial. ;

The awards of $500 each are
set up in memory of the late
head of the CIO Amalgamated

_ Clothing Workers union, and are

made in the fields of civil liber-
ties, improved race relations, a
strengthened labor movement
and the advancement of social
and greater world understand-
welfare and economic security

l.n{n similar categories, awards
are also made for publication or
production in fiction, non-fiction,
radio, television, drama and mo~
tion’ pictures. i

=

the dangers of should be willing
come {ti J
1t is doubtful that many in the ranks of

dogs, but they .are angry, genuinely angry

the cavalier way in which he

serious human problem. $jesid
This was evidenced in Walter Reuther’s

sponse to- the ./ He forgave the
but not the im| “In the final
the American will judge the concern

Mr. Wilson ‘the Republican _

by what they do rather than by they say”

he declared. ) :
He went on to point out that the )

controlled 83rd Congress has already

bill to raise and

]

extend
failed to increase

sation benefl erso .g
come tax exe mmmu.r?u~
repeated requests for a conference of laber,

management, agriculture and ?onnm-r repee-
sentatives on s program for full employment
and full production. L ) \

Nm HAS THE AFL minced words.
President George Meany denounced Wilson
as “ignorant of the large masses of people be-
cause.he has never had any personal contacts
with them,” and a Garment Workers’ local de-
manded to know if the Eisenhower Administra-
tion subscribed to “Wilson’s theory, so typical
of s wealthy, industrialist, that Americans are
unemployed because they are lazy.”

The Democrats are not of a mind to let the
matter die. The unemployment situation has
definitely become & leading campaign issue.
From the platform and in print they are saying
that Wilson's slip reveals a callousness and lack
of understanding which is characteristic of the
Republican administration.

They are comparing this attitude of Repub-
licans, in and out of office, to the Horatio Alger
era, when success was a matter of “Luck and
Pluck” and security was for those who fought
their way against adversity “from rags to
riches.”

The Republicans, they charge, are trying to
run the country on schoolroom maxims, instead |
of facing up to nw'pro.ble:m of the people.

[)

TH! DEMOCRATS HAVE HUMOR on their

side, too. This, they are saying, is the first
administration ever barked out of office. Have
you heard, they will ask, that Charlie Wilson
invented hydromatic drive so he’d have one foot
free to put in his mouth? Or, why, they demand,
can't Wilson keep a civil foot in his mouth?

One Washington columnist suggested that,
speaking of dogs, what Wilson needs is & re-
triever. Another tells the story of the little dog
who boarded a Washington bus along with the
passengers. “It looks like he’s been reading the
papers,” a passenger commented. *“He thinks
he’s people.” .

How will it all affect the election results?

No reports from the polisters have come in
at this writing, but betting on the Democrats
has stepped up. The people who are putting up
their money say it's because the Democrats now
have a clear-cut issue, close to the hearts of the
voters. Their claim that big business is running
the government with cool indifference to unem-
ployment and threatening depression begins to
Jook as gh it had some foundation. It is
also said that the Republicans haven't got the
evidence to refute the charges and that there
isn't time between now and November 2 for
Batten, Barton, Durstine and Osborn, to get the
GOP_off the hook.

Those betting on the Republicans, however,
feel Wilson's ingenious apology has won back
gu critics; that the opposition is overdoing the

dog vote” angle, thereby making him a sympa-

thetic figure, and that the Administration’s
Great Crusade against crime, communism and
corruption will loom more important to the
voters than empty dinner pails and exhausted
unemployment’ benefits.
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