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San Diego Opposes Shifting
Circulation Manager Status

San Diego, Calif.—The San Diego Guild ha
s moved

for a formal showdown on a subject that has
 bedevilled

the Guild in a number of areas—the transfer o
f circula-

tion districts forrnan employe-basis to that of
 "inde-

pendent contractorships."

' The Muild has formal-

ized a grievance that began

in late October when Wil-

liam Owens, a district man-

ager in the El Cajon sec-
tion, where he sells some

2,900 copies of the San

Diego Tribune, was asked

by Tribune management

whether he would consider
shifting to the status of

"independent contractor."

He said no.
Shortly thereafter Owens

found that 800 of his custom-

ers had been removed from his

ticulars as to the contract viola-

dependent circulator.

The Guild's grievance com-

mittee sat down with man-

*gement to lodge Owens' pr
o-

test. It was pointed out that

the current Guild contract set
s

forth the recognized bargaining

unit, that a contract provisi
on

for collection bonus payment is

also involved, and that a con-

tract "addenum" specifically

indicated agreement had been

reached on certain areas in

which "independent contractor"

status was permissive, Owens'

not among them.

Management's reply it that

meeting was an assertion that

it plans ten additional inde-

pendent agency areas.

The Guild has now submitted

to management a bill of par-

ticulars as to the contract viol
a-

tions inherent In the Owens

case, and asks inimediate com-

pliance with the contract. Fail-

ing that, the Guild will move

the matter to arbitration, 
un-

der the grievance settlement

clause of the agreement.

A meeting with managemen
t

on the formal grievance c
om-

munication has been set for

next Wednesday.

Guild Puts Up For 1200

CARE Packs By Deadline
I Nearly 1,200 packages of

r CARE food will go to needy

!members of labor unions in

overseas areas as the r
esult of

gifts channeled throug
h ANG

` headquarters, after 
a mail Os-

', pbal had gone out f
rom &ere-

: tary-Treasuyer W
illiam J. Far-

eon.

The total will be some 
16,800

pounds of staple foods, made

available from the stocks of

government-held surplus.

CARE (Cooperative fo
r Amer-

ican Remittances Everywhere,

Inc.), in which the Gui
ld as a

CIO affiliate actively partici-

pates, allocated the su
rplus to

the CIO's Free World Labor

Fund, and agreed to 
handle the

government gratittfor th
e cost

of shipping the '
packages—Afty

cents per package of 
approxi-

mately 14 pounds.

The appeal by Farson 
was for

Immediate treasury contribu-

tions by locals, in order 
to meet

a pressing deadline 
of Decem-

ber 1. Several remittances

reached the ANG office after

that date, but hive 
been for-

warded with the previo
us dona-

tions.

Sioux City
Albany
Chicago..
Portland, Ore. .

Philadelphia
Cleveland   25

Boston   26

Harrisburg ... 10

ANC Staff 
34

Denver 
3

Akron 13

Elizabeth 5

San Jose 
50

Ralph Norton, Terre

Haute 1

Total , $608

CARE headquarters in Ne
w

York this week released its

ninth anniversary booklet, re-

porting that during the first

nine years contributions fro
m

all sources have totalled $165

million in American aid, with

some 15 million packa
ges dis-

tributed in 60 foreign 
countries.

The gifts from the 
American

people have included 31
,680.000

lbs. of meat; 75 milli
on quarts

of milk; 220,000 new 
books; $2

million in hospital equipment

and 2135,000 worth of new

plows and other tools
.

The state of the fund:

Previsosty sekt000rt-
'died   $342

10
10

. , .. 10
  50
  50

......

decision that the Constitution

in chain-wide negotiations.

In a letter to presidents

of the locals whose con-

tracts now include the

Hearst Memorandum, No-

vak pointed out that with-

drawal of the San Francis-

co - Oakland Newspaper

Guild from the Memoran-

dum should permit recon-

sideration of pension and

health and hospital plan

proposals. Both subjects

had been dropped from the

Memorandum proposals by

the Hearst Chain Council

at the express requent of

SFONG.
Inclusion of vacations in t

he

Hearst National bargaining wa
s

asked by the Detroit Times uni
t.

In forwarding the proposal
s,

Novak iecommended that the

health and hospital plan be

proposed nationally, with the

subjects of pensions and v
aca-

tions left for local negotia
tions.

He gave these reasons for h
is

recommendations:

"Health and hospital plan

has been part of the nati
onal

coverage for several years

and appears to have wor
ked

out satisfactorily. Balanced

against SFONG's compla
int

in the Hearst Chain Co
uncil

that the plan was de
priving

Californians of service', for,

which they were required

by State law Is pay 00 •

•

Threatens Strike At Post-,
Axe Falls Swiftly, 58 Out

Boston. Mass„--With the impact of a tornado, the axe
 fell on fifty-eight employes

of the Boston Post late last Monday. All were under Guild
 jurisdiction and only 11

were not Guild members.
• Reasons given for the discharges were "economy" in 

50 cases and "inefficiency"

in the remaining eight. The firings represent a cut 
of about lt; percent of the total

payroll roster.
So suddenly did the word

to go ahead with the dis- of the economy discharges management a chance to agree

charges come from the showed: Editorial, 23; Circula- to arbitrate those eases in

Publisher, John Fox, that tion, 7;; Art, 6; Building Sere- which discharged employee re--

many heads of departments 
ice, 10; and Purchasing, one. quire proof that the move was

were unable to notify the 
The additional eight, all for necessary on the part of the

employes involved until tha 
-inefficiency," were in the ad- publisher.

following day, Tuesday. 
vertising department. The Guild's contract with the

A rumor that 40 more were Post lacks the "model contract"

Notices of discharge were to be released the following day clause requiring that there be

handed out in the form of brief proved false and General Man- no discharges except for just

letters, shortly after 4:30 P.M. ager Maellenry Browne said he and sufficient einem. In its place

There had been no hint of the knew "of no other future lay- is language providing that an

impending cuts in manpower, offs" in the planning. employe may appeal from die-

prior to tbe actual serving of

notice. 

A meeting of the Post unit crimination or unjust treatment.

of the Guild was held Tuesday Aside from the financial ne-

Employes were not given two evening and attended by a rec. cesaities of the slash in etaff,

weeks pay, but rather the no- ord number of Guild members, the Guild raised other ques-

tice. This means they will work including those who had re- time, some of which it seeks

until the Monday or Tuesday ceived their discharge notices, to answer through the process

before Christmas, reporting in At this meeting, the member- of arbitration.

each day to the paper. ship was advised as to the sit- Among them are whetheie

It was estimated that the uation and it *as decided that management had fully explored

severance pay totals will cant a strike sanction vote would be the possibility of obtaining vo
l.

Publisher Fox more than taken at the hours of noon and untary resignations in lieu of

$100,000. This will include pay- 5:30 p.m. next Tuesday, unless discharges, whether the facto*

ment to men with as much as management meantime agreed 
of normal staff turnover had

38 years service. About a dozen to a fair arbitration of the dis- been considered, whether alter-

have more than 20 years with charges. nate economies in operation had

the Post. The one-week delay on the been examined, with special at-

A departmental breakdown strike vote was provided to give 
(Cattinaed ea page 3)

HearstMemoWith Revisions

Back To Locals For Action
Executive Vice President Ralph B. 

Novak has asked locals with 
Hearst units

to act officially on proposals for
 a renewal of the Hearst Nationa

l Memorandum. In

addition to the proposal drafted b
y the Hearst Chain Council, Nova

k has asked the lo-

cals to act on pension, health an
d hospital plan and vacations.

Action by the locals is required, he
 said, by the international Exe

cutive Board's

requires locals to ratify partic
ipation by their units

year is the fact that Los

Angeles has found the plan

satisfactory, thisugh its mem-

bers arc covered by the 
same

law.
"Pension bargaining ha.

met with repeated pietbseke

on the national level. And w
e

have not had • fair chaste

to try local bargaining. On

the ether head, the craft
s--..

particularly the types—have,

bad some success is local 
lie.

(Coatinued on page 4)

PAC Bucks Exceed ANG Quota
With $760 reported this 

week

from the Now York Gu
ild mem-

bership, the American News-

paper Guild has exceeded its

quota for the year in 
contAbu-

tioni, to political action. The

total now stands at 22,2
48.00.

The Guild had been gi
ven a

quota of $2,075. and a s
tart to-

ward the total was made at

the Los Angeles Convention,

when delegates contributed

$165 in PAC contributions.

ANG funds totalling $60
 also

were voted.
Since that time, loca

ls have

responded in individual 
fashion,

reporting the totals raised to

Yetta Riese!, of the ANG, re-

search and information 
depart

ment staff, in the following

amounts:
Boston   8 2.00

Charlotte .... 4 7.00

Cincinnati   
11.00

Cleveland   
147,00

Columbus   
80.00

Denver   16.00

Gary   2.50

Greensboro - 

Kenosha  
Massillon .  

New Orlesins  

New York  

St. Louis  
Salem ..... • • • • •

SFONG  
Terre Haute ..

4.00
18.00
5.00

170.00
750.00
1011.50
27.00

608.00
8.00

Total   $2.2411.10

Where subenuitial amount4 .

have been raised by locals, it

has usually been in resp
onse to

both organized effort and

strongly-accentuated loc
al situ-

ation, Miss Riegel said.

All PAC contributions are

voluntary. In some local In-

stances, the Guilds' execotive

boards have channeled 
part of

the funds into urgently
-pressed

State or district areas,
 instead

of to the national office.

Such contributions are 
prop-

erly credited to the A
NG total,

district and given to en
other in-

signed quota by $173.

-
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The State of The Union ...

Proposes New

'Pro' Approach

To Organizing
By RALPH B. NOVAK

Executive Vice President

THE FOUR WEE11.13 sin
ce my last column app

eared in this

space, there have been 
several developments in 

the campaign

to speed the organis
ation of free riders.

ITEM: Reports to the I
EB showed that failure 

to increase

per capita payments at
 the rate anticipated 

by the Convention

Finance Committee caused
 us to operate at a d

eficit.

ITEM: Reports from 
locals, in response to a 

questionnaire,

have given us exact data
 on the extent of the 

problem.

ITEM: I have renewed m
y own attack on the fr

ee rider prob-

lem by writing to locals
 with the most acute 

problems, offering

suggestions for signing the 
holdouts.

ITEM: A concentrated 
campaign to sign up free 

riders in the

wire services has been 
started by Ray Pitt, as

sistant wire services

administrator. (Details are 
contained in a story on P

age 3.)

In connection with all
 these efforts, I asked 

each IEB and

ntaff member to send m
e five ideas, no matter 

how far fetched

they might seem, on 
the subject of organizing 

free riders. The

answers, far from being 
silly, wore enlightening. 

And they con-

firmed many of my own
 ideas on tbe subject.

The preponderant su
ggestion erns to put organizing 

of free

riders on an incentive 
basis. In all the years I 

have been intim-

ately concerned with 
this problem, that app

roach had often oc-

curred to me and just as
 often I had rejected i

t.

In all these years, we 
have made organizing 

the free riders

an "amateur" effort. 
The job was left to 

volunteers and they

succeeded in proportion to, the z
eal they had for the 

job. As I

pointed out in the last 
column, pioneering zeal 

seems to have

vanished.
But tradition dies hard 

and I kept rejecting the
 idea of an

Incentive plan. • • •

VOW. I THINK THE
 "AMATEUR" APP

ROACH needs re-

AI casting.
As one of our Interna

tional Repreientative 
wrote:

"Maybe this la an appro
eth that unions feel is 

beneath

their dignity, tat mayb
e we'll have to surre

nder a little dig-

nity to overcome that 
$16,11th deficit."

By incentive, I mean 
an incentive more im

mediate than the

prospect of contract improvement that stems from a strong

sirganisation. I mean a 
tangible reward for signing new mem-

bers.
Because each local has 

different problems in 
organizing the

free riders, no univer
sal incentive plata can b

e drawiag up. But eac
h

local, knowing its own 
problems, can sot up a 

suitable plan. Here

are some that come to
 mind:

1. Divide the membership 
into organizing teams 

and offer

a slimier to the team 
Omit reaches its quota in

 the shortest time

or to the one that get
s the most new memb

ers within a uniform

time limit.
2. Make every member an

 organizer and rewar
d him in

accordance with the numbe
r of members he sig

ns. For examples:

a Guild pin for one 
new member; • book or 

magasine subscrip-

scription or phonograph 
record for two; a cigare

tte lighter for

five, etc.
3. Adapt the plan mentione

d above so that signing 
a long-

time holdout is given g
reater reward than signi

ng a new employe

(where long-time holdou
ts are a problem).

4. Set up District Council 
awards for organizing me

rit. This

would, of course, have to 
be based on factors in addition to

mere numbers signed. And 
it might not be fay is a 

council which

has a large proportion of 
locals with Guild shop c

ontracts.

• •

THE GREAT BEAUTY o
f such an incentive plan, 

even if • re-

' ward is given for each me
mber signed, is that it theta 

nothing.

It really makes money, and
 plenty of it. for the loca

l. As long as

the free rider holds out, 
the local gets nothing fro

m him. But

as soon as he signs an 
application card he starts pr

oducing rev-

enue, for the local keeps 
all his dues except the ANG 

per capita.

Even if the entire proceeds 
of the first month's dues i

s put into

a reward for the organizer,
 the local stands to profit 

from the

continued dues payments.

And another attractive feature is that the plan pays out

only for results.
I will be glad to help any inte

rested local draw up detailed

plans for an incentive campa
ign for organising. Our ANG 

facili-

ties are available for purchasi
ng premiums for such a campai

gn

I already have kicked off a n
on-premium campaign of my

own to organize free riders. As this column goes to press. I

am in Indianopolis helping the l
ocal to set up • free-rider cam-

paign.
This isn't my last word—or last c

olumn—on this subject by

any means. Next issue, I'd like to 
take up some special problems

and touch on the techniques and m
ethods of signing free riders.

Ike Appraises Labor
Here is what President Eisenhower s

aid of American organ-

ized labor, in a wire he sent to the
 CIO Convention this week:

"Trade tlaklitiala has become a vital p
art of American life.

The activities of the American, labor 
movement have brought

111144111seslal and seerenele rederina *hi
d have gpriched the lives

golg. eV end= aeseelbeee hot at maim
s if oak Americus.

Malan Warta le bag slevogebes a
ny general welters, ear

. aseheal grespealar and on dme
ereer lave earned eineer• grit.

Mae nemeng afar p—Ø& Yen have
 vey geed Wise for a highly

aneseaehd anavenden."

sc.

NY News Strike Vote Saves
Contract's Security Clause

In an agreement reached on
ly three hours before a str

ike deadline, the Daily

News unit of the New York G
uild this week turned back 

decisively a determined at.

tempt by the News managemeut
 to weaken the union secur

ity provisions of the Guild

contract.
The "hold the line"

agreement, subject to ap-

proval by the unit and lo-

cal, retains the existing

"nine out of ten" Guild

Shop provision.
Management had sought to

exempt editorial employes from

such coverage, and proposed in-

stead the part-Guild-Shop lang-

uage recently negotiated (as

an improvement) at the New

York Times,
Working lmost around the

clock on Tuesday, with media-

tion officials participating, the

negotiating teams set their in-'

itials on the final settlement at

9 P.M. Spokesmen had been

meeting throughout the seven

preceding business days, at the

instance of mediation service

officials, who had been contacted

when the unit adopted its strike

vote by a count of 535 to 22.

The strike machinery of the

local was fully alerted, IEB

sanction was asked by Local

Executive Vice President

Thomas J. Murphy, and all

locals of the Guild were noti-

fied of the strike situation in a

letter sent out from ANG by

*BMW

Joliet Elects
1955 Officers

Joliet, Merwin,

sports editor, has been elected

president of Joliet Local 162, to

serve during 1965. He succeeds

Harry Kelly in the office.

Reelected for another year

were Elmer F. Ott, reporter, to

the dual job of vice president

and secretary, and Miss Lea

Borkon, reporter, to the office

of treasurer.

'Twas Cold

Outside...
New York Daily News em-

ployes learned via radio late

Tuesday night that they had

won a new contract through

the Guild; that they would be

expected to report for work

as usual, instead of manning

a picket line next morning
.

Since temperatures were

registering several degrees

below freezing, the tidings

were received with joy.

Executive Vice President 
Ralph

B. Novak.
The new agreement runs

 for

two years, expiring Octob
er 31,

1956. As summarized by 
John E.

Deegan, local staff director, 
who

served as chief negotiator 
with

the News, the pact prov
ides:

Wage increases ranging fro
m

$2 to $4, and averagin
g $3.40

per employe, effective retro-

actively to November 1. A 
sec-

ond wage step to go into ef
fect

November 1, 1955, ranging fro
m

$1 to $3 and averaging,$2.4
0.

(Top reporter minimums this

year are at $138.50, go to

$141.50 next November.)

A new clause providing that

by mutual agreement betwee
n

management and the Guild, an

employs with 25 or more years

of service may resign and col-

lect his severance pay.

An altered clause affecting

reduction - in - staff dismissak,

calling for mutual consent if

management desires to pay

wages in lieu of two weeks' no-

tice.
A new pay-progression sched-

ule for employee trying out

lover a one-year period) for

Newspaper Jobs

Wanted
FIFTY-EIGHT men and women experi-

enced in 17 classifications of newspaper

work lost employment in general staff

reduction at BOSTON POST.

Reporters--Photographers--Circulatio
n Dis-

trict Men — Book Editor —Sports Writer —

Feature Writers—Financial Writer—Science

Writer—Janitors —Classified Solicitors ( In-

Out) — Display Ad — Artists — Circulation

Roadmen — Blotter Clerk — Addressograph

Opr.—Purchasing Agent.

Artsilable Now
Boston Newspaper Guild has set up an Emergency

Placement Committee and will furnish prospective

employers adequate personnel information, and will

refer to persons on this list any information about

prospective or possible job openings.

Contact:
,

BOSTON NEWSPAPER GUILD
37 Province Street

Boston 8, Mass.

Phone: Richmond 2-2637

•

, ittr.

. .

promotion to either reporter or

desk jobs.
Clarification of language in

the sick-leave provisions.

Deferred for management-

Guild discussion during January

and February was the matter

of jobs the Guild seeks to have

re-evaluated. If the re-slottin
g

discussion extends beyond sixty

days, the unresolved matters are

subject to arbitration.

The Guild had asked, in its

proposals, for a cheek-off of

dues. In the settlement, the

Guild dropped the, point, and

the contract continues with 
its

present dues-collection desk sys
-

tem. Under this arrangement
,

management pays 40 employee

$2.50 a week each to serve 
at

dues collection desks at specified

times.

Morris B. Tenenbaum

St. Louis. Mo.—Morris R.

Tenenbaum, 66, a veteran lead
-

er in the St. Louis Newsp
aper

Guild, d;ed here Thanksgiving

Eve as the result of injuries

received the previous day in
 •

collision between a Globe-D
emo..

crat truck and an auto.

Tenenbaum was a circulation

district man for the Globe. 
He

was second vice-president o
f the

local, a position he had filled

several terms, chairman of
 Oil

Glob* unit grievance com
mittee

and chairman of the Guild 
com-

mittee engaged in negotia
tions

with the Post-Dispatch.

He earlier had been chair-

man of the Globe-Democrat

unit, chairman of the Blood

Donor committee and a m
em-

ber of many other working

committees. He was a dele
gate

to the 1949 ANG conventio
n at

Columbus.
The Globe-Democrat unit, in

a meeting soon after his 
death,

voted to send $100 to his 
widow

to be used however she mig
ht

desire in his memory and ap-

pointed a committee to s
tudy

suggestions for a memorial

within Use Guild.
Tenenbaum himself had been

a repeated donor of blood to

the Red Cross and only the d
ay

before his accident was at 
the

Guild Hall as a donor in
 the

Guild's semi-annual Blood 
Do..

nor Day. The first request 
the

Guild made for blood followi
ng

that day was for Tenenba
um.

His death was the second 
on

committees negotiating a Gui
ld

proposal for a wage increase 
at

the Post-Dispatch. Byron Die-

trich, personnel director of 
the

Pulitzer Publishing Co., a
nd •

member of its committee 
from

the first negotiations with t
he

Guild, died unexpectedly Now.

11, the morning of the day

negotiations were to have b
e-

gun.
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It Took 6 Long Years to Win New York Wire Leaders Gej
Fin NY-AP Guild Contract 'Mechanics of Organizing

The attitude of the Associated Press management toward the

American Newspaper Guild today is improved over the one which

met Guild negotiators in the '30's. AP, generally, in showing', a

growing sense of fairness toward the collective bargaining agent

of its employes that can only be aseribed to more mature thinking.

All the facts prove that as Guild membership grows, so do better

relations between the Guild and the company.

Our current concern with increasing membership stems
 from

* desire to further broaden the base for even better relationships

between the two parties than exists today.

The organizing program as outlined elsewhere in this issue

Can supply the means by which vastly improved management-

labor relations can be won by all wire service employes.

Steve Ripley. ANC

W. S. Administrator

November, 1933—Guild unit

formed in New York Bureau of

Associated Press.

August 1, 1914 — Letter

signed by Jonathan Eddy, ex-

ecutive vice president of the

American Newspaper Guild and

Morris Watson, Associated

Press, asking an appointment

Noyes, president of Associated

Press, and Kent Cooper, gen-

eral manager of Associated

Press, &asking an appointment

for a meeting for the purpose

of beginning collective bar-

gaining.
The events of the next two

years are related in the decision

of the National Labor Relations

Board in the case of the Asso-

elated Press and the American

Newspaper Guild arising out

of the discharge of Morris

Watson.
"Thereafter," read the de-

cision, "the executives of re-

upondent interviewed the edi-

torial employes individually in

respect to their Guild connec-

tions, and strongly objected to

mach conneetions, so that mem-

bership of the unit fell off

sharply and the collection of

dues declined. As a result the

unit on 'August 17, 1934, sus-

pepded it; request for collec-

tive bargaining pending the

creation and report of a com-

mittee from the unit to discuss

the matter with Cooper.

"On the following day the

Committee met with Cooper,

who declined to bargain collec-

tively, stating that he would

quit his job rather than bargain

with 'an outaidee—referring to

the Guild—and intimating that,

If Guild activities were given

up, the five-day week would be

granted. . . . On August 21,

11134, the Guild unit voted to

suspend indefinitely its request

for collective bargaining. The

vote was taken against the

protest of Watson that the ac-

tion was a weakening of the

Guild, and that the employes

would hold the five-day week

for only a little while.

"Thereupon respondent insti-

tuted the live-day week and

continued it in force until Octo-

ber 7, 1986.
"Thereafter the executives,

at staff meetings held for dif-

ferent shifts, protested the ac-

tion of the Guild in only sus-

pending ale request and not

rescinding it, asking the em-

ployes if they were not thereby

'binding themselves to out-

siders and ceasing to be free

agents,' particularly unless they

obtained back their authorisa-

tions to bargain collectively,

which were held by Watson. ...

On October 7, 1985, editorial

orrnPloyes were notified that the

five-day week was withdrawn

and that • six-day week was

effective. On October 9, 1935,

Watson introduced before the

Guild nnit a resolution, asking

the Guild to begin collective

bargaining on behalf of the

unit. It wan nisoked that the

Celle by its peeper commi
ttee

ellseuld set as the Intimate

representative of the unit. A

referendum on the resolutioin
was completed on October 11,
1935. Seventy-two voted on the

referendum and the vote was

all but unanimous in favor of
the resolution. At the time,
the -Guild contained about 96

or 96 members.
"On October 17, 1935, the

Guild, by its National Executive

Board (now the International

Executive Board) wrote to

Cooper, referring to the resolu-

tion adopted on October 11, and

asking for an opportunitiy to

'discuss with you the subject of

hours and ,conditions of em-

ployment, with the purpose in

view of negotiating a collec-

tive agreement.'
"This letter was received by

respondent the next day, Octo-

ber 18. Thereupon Watson was

discharged. . . . On October

22, Cooper replied to the letter

of the Guild of October 17 and

stated that he could not with-

out instructions from hie board

of directors `consider negotia-

tions with outsiders looking

toward such an eventuality as

you have suggested.'
"After the discharge of Wat-

son membership in the Guild

unit fell off to about 85 and

there wasa a falling off in the

collection of dues; at the time

of the hearing the membership

was increasing and the collec-

tion of dues had improved.

"We think that it is beyond

dispute that Watson was dis-

charged a n d discriminated

against in regard to hire and

tenure of employment to dis-

courage membership in the

Guild. We find furthet that

respondent hat; interfered with,

restrained and coerced its em-

ployes in the exercise of the

rights guaranteed in Section 7

of the Act."

April 21, 1936—The NLRB

found the Associated Press

guilty of unfair labor practices

and ordered it to reinstate

Watson and negotiate with the

Guild.

May 6. 1936—The NLRB or-

dered election in the New York

Associated Press. Guild won

election, 81 to 30, and was certi-

fied as bargaining agent.

Associated Press appealed to

the Circuit Court of Appeals.

July 8, 1936—Guild again

asks AP for bargaining.

July 13, 1936—United States

Circuit Court of Appeals ruled

that Associated Press is in in-

terstate commerce and, there-

fore, covered by the National

Labor Relatioins Act,

Associated Press appealed the

decision to the Supreme Court

on the ground that the National

Labor Relations Act was un-

constitutional, violated freedom,

of the press and that Associ-

ated Press was not in inter-

state commerce.

April 12, 1937 -- Supreme

Court rules National Labor Re-

lations Act constitutional in

Watson case.

April 23, 1987—AP posted

notices that it recognized Guild

The wire service membership

of New York City was presented

with a detailed organizing plan

for the signing of non-members

at a meeting this week at New

York Guild headquarters.

Ralph R. Novak, ANG Exec-

utive Vice President, and Ray
Pitt, ANG Ass't. Wire Service

Administrator, architects of the

plan, told the wire service

people that it was up to them

to accept the responsibility of

signing non-members. Novak

pointed out that any successful

organizing must be conducted

from within, by members al-

ready in the shop.

Such a fiat assertion was nut

enough, Novak told the meeting,

to enable them to go back to

their shops and solve the prob-

lem. For that reason a complete

blueprint for organizing was

offered as the means by, which

the wire Jtervice people. them-

selves could do the job.

Pitt explained the basic idea

of the program was, simply.

allotting to one Guildsman the

responsibility for signing one

non-member, and providing him

with the material he needed.

The entire operation consist* of

seven steps:

1. A stamped, return-ad-

dressed post card questionnaire.

mailed to all Guildsmen in the

shop, asking if the individual

was interested in organizing the

non-members in his shop; and

if he was interested in assum-

ing his share of the WORK in-

volved. Each Guildsman also

asked to give his name, address,

home phone, hours of work and

the department (or desk) in

which he works. Persons re-

sponding by mailing the cards

and agreeing to work will form

the hard core of the organiz-

ing committee.
2. A meeting with all shop

steward% and unit officers to

explain, in detail, the complete

program and to seek further

commitments to work by indi-

viduals.
S. Distribution, by depart-

ments, of a list of all members

and non-members In the de-

partment to enable the depart-

ment shop steward to keep an

accurate' record of progrma of

the plan.

4. A 13-step check list for

individuals organisers in their

contact with non-members. Part

of this list explains the use of

two more stamped, addressed

post cards to be filled out and

mailed after each of TWO

scheduled contacts with each

non-member. These cards would

supply ANG with vital informa-

tion on the progress of the or-

ganisern on an individual, de-

partment and shop-wide basis.

6. Assuming certain assign-

ments would not result in the

signing of the non-member, in-

dividual .organizers would be

reassigned on the binds of ad-

vice from shop stewards.

5. A third phase of contacts

would be a variation of Step 5,

with the length of time desig-

nated for, approaching non-

members extended for a limit-

ed period.

7. A regular ad complete

system of FOLLOWING

THROUGH on assignments by

Pitt.
An important part of the

program is the material pre-

pared by the ANG for the use

of the individual organizers and

the shop stewards. This ma-

terial is pressented in two kits.

These particular kits are for

use in the New York AP bur-

eau. Variations will be worked

out for the other two services.

THE ORGANIZER'S KIT

1. Early history of negotia-

tions in New York AP. (See

condensed version elsewhere in

this issue.)
2. "The Guild Is For You"

mimeo. (An educational piece

on the Guild and its functions 1

3. Application for member-

ship and check-off cards.

4. Temporary membership

card (supplied by local).

5. Copy of the new Guild-AP

contract now being printed.

6. ANG-addressed post card

No. 1, for mailing after first

contact with assigned non-mem
-

as bargaining agent in N. 
Y.

office.
May, 1937—Bargaining begun

on Guild proposal, which in-

cluded $75 top for editors, et
c.,

after 4 years' experience, an
d

Guild shop.
June 25, 1937—AP manage-

ment offered $35 a week for e
x-

perienced editors, reporters,

special writers. Management

said "it could not go beyond'

the worst contract of a 
New

York member paper." Top

Guild minimum then in effect

was 97(1.
October 7. 1937—AP Board of

Directors adopted resolution

saying negotiations were f
utile

and therefore ended. It refused

to bargain further until the

Guild had "obtained a deci
sion

on the correct bargaining 
unit."

October 28, 1937—Guild inter-

vened in NLRB case filed by

CTU charging AP fostered 
a

company union, Independent

Employes Guild. Independent

Employes Guild took in traffic

department employee, where

Guild had members.

January 25, 1911A--NLRB or-

dered AP to reinstate 6 CTU

employes and disestablish co
m-

pany union. Also signed con-

tract with CTU.
February, 1938—NLRB up-

held Guild contention that

single bureau is appropriate

bargaining unit. Guild filed

charges of failure to bargain

with
March, 1938—NLRB in New

York writes AP suggesting

that it resume bergaining with

Guild. Negotiations further

delayed. AP asked Guild to

show it. authority to bargain

for non-editorial workers. A

consent election was sought
 but

management insisted on a

shoeing a membership cards.
Management finally agreed to

recognise Guild as bargain
ing

agent, rind bargaining was re-

sumed on May 10, 1938. 
Nego-

tiations continued to October,

when they were held in abey
-

ance until February 1939. Guild

notified management that it

would regard further postp
one-

ment of negotiations is 
break-

ing off of negotiations and re-

fusal to bargain collectively
.

July—Guild filed NLRB Com-

plaint against Al' for barg
ain-

ing in bad faith.
After a final unsuccessful

effort by the Guild to obtai
n •

better wage offer, the first 
con-

tract between the AP and 
the

Guild was at last signed on

March 19, 1940—six years a
fter

the Guild first sought to 
bar-

gain with the New York bur
eau.

The contract reflected the

attitude of management, fre-

quently evident in wegotisti
ons,

that the chief reason why 
it

did not grant Guild demands

was that it did not want the

Guild to grow.
Minimums, which brought ac-

tual increases to very few 
em-

ployes, were the lowest in 
New

York City.

her.
7. A copy of the "City-Wide

Services Organizing Plan For

New York." ••-•
8. Instruction on the book-

keeping mechanic's of signing

a new member.

THE SHOP STEW MID'S KIT

I. Member and non•mernber

lint for his department, supplied

by AN(/.
2. Lied of organizers working

in his department and names

of persons they are contacting.

3. Supply of membership and

check-off authorisation cards.

4. Copies of a letter to NEW

EMPLOYERS, to be distributed

when a new man joins the staff.

This welcomes and offers to

help the new man pet settled

in his job.
5. Post card No. 2 for addi-

tional information to AN(.; on

the progress of phase 4 of the

organizing plan, this card to be

distributed to the department

organisers by the shop steward.

6. Instructions on bookkeep-

ing mechanics of signing a rir

member.
7. Copy of "City-Wide fiery-

ices Organising -Plan ?or New

York."
Novak stressed that the suc-

cess of the operation depended

primarily on the vrillingnese of

Guild members in the shop to

accept their share of the re-

sponaibility and work. To illus-

trate the feasibility of this

thinking he gave • blackboard

demonstration Illustrating how

people in the shop are ten time'

better equipped to organize

than an outsider.

... Boston Post
(tkatiaued from Page I)

tention to executive salary

rates; whether proper weight

was given to both seniority an
d

ability among those chosen 
for

dismissal, and whether, in 
gen-

eral, the drastic cuts were

needed to enable the en
terprie•

to survive.
The Guild is interested, too,

In the financial struct
ure of the

Post. It is understood 
that whee

Fox, then chiefly known
 for his

financing operations, bo
ught the

paper in June, 1962, 
there was

moved under direct 
control of

the Post corporation • large

bloc of Fox's interests
.

He owns large holdings of

Western Union Telegrap
h stock,

has gas wells, oil lands and

other realty, a bank in New

Jersey and a Boston 
radio sta-

tion. An application is 
pending

And this year he announced

for • TV station l
icense.

plans for building, on a full

block to be razed in thef Hub

section, a modern newspaper

plant to house the Post, now

published from a maze 
of inter-

connected structure", all an-

cient, in downtown B
oston

Since he acquired the 
Post,

it has undergone • startling

series of editorial 
changes, de-

signed to regain its ens-time

unchallenged prestige in the

crowded Roston news 
field.

Circulation-w15, the Post

tops all other standard-Rise

dailies in New England
.

Economic Situation
W•thingtea, D. C.— Hiring

rate was lower and lay-off 
rate

higher in October than the 
post-

war average for the mont
h ...

In the first 10 months 
of 1964

stockholders got $500.000 
more

dividends than In the 1956

period. . . Personal income 
an-

nual rate was off $1.9 b
illion in

October, as meanie( the same

month last year.

t+
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Machine Rampant? Red Cross Honors St. Louis

(Sees Univacs As Jurymen For Local's Blood Program

In Radar-Ridden Courts
By ANGELO COHN
Twin Cities Guild

Minneapolis, Minn.—A few years back, in a piece penned fo
r the Guild Reporter, I

'viewed with alarm" a situation which seemed to be leading
 our profession to a

sad day when robot reporters would replace flesh and blood
 newspapermen.

On that occasion, however, my Guild brothers let me down, I
 feel.

They did not flood me
with letters and telegrams
of support. Nor did they
take up the cudgel or other
tools and weapons of our
trade to do battle with the
so-called word-and-sentence
experts bent on reducing to
one-syllable simplicity the
language with which we
earn our living.

Fellow newspapermen failed

to accept the thesis that the

eat-and-rat school of vocabulary

or the this-is-the-little-red-hen

system of sentence structure

were preliminaries to substi-

tuting electronic impulses for

human thought in the news

*riting process.
Thus the prefix counters and

formula writing crowd won the

first round by default. And we

moved a big step closer to the

day when simplicity of struc-

ture, without regard to shades

of thought or beauty of expres-

sion, will make possible • punch

card system of written com-

munication.
My purpose in writing to the

Guild Reporter again is not now

to crow, "I told you so" or to

take credit for psychic sense in

scanning the future.
No, gentlemen qv press,

my only purpose in writing is

to repeat the warning, to view

with alarm again—and this time

It's • three-alarm or worse.

thing done in the name of traf-

lk safety than it is to favor

anything cotentunietic.

Yet the simple fact is that

radar evidence has got legal

status alongside human testi-

moriy.

What this means to us as

gatherers of news is that a

tracer chart with its bird-track

line may soon replace the color-

ful court appearance of the cop

in the case, giving evidence as

only a cop can give:

"Them this character cats

across the three lanes of traf-

fic. yer honor, and sweeps the

curb with his fenders, endanger-

ing the lives of automobiles as

well as predestrians and inno-

cent bystanders."

That's the stuff which

makes news come alive, but as

courtroom news, We dying out

rapidly.

In the other court case the

get-it-with-a-gadget boys step-

ped even farther. When an im-

portant witness was too ill to

appear in court, a couple of bail-

lin went out with a tape re-

corder and brought her testi-

mony back "via electrical trans-

cription," as they used to say

in radio.
Lost through that was the

time-tested photograph of a

judge holding court in a hospi-

tal room, or the jury of 12 good

• • men and true trooping out to. 

The latest push-button crowd hear testimony in the bedside

is even more dangerous than manner.

what has gone before. This time Which courtroom situation

efforts are directed at the source would any reporter choose:

of the news rather than at the The human tenseness of a

writing, end wherein we work, sweating witness trying to keep

Two Mustrations of what is his palms dry and his lips

taking place appeared not long moist; or its electronic counter-

ago in the courts of Minneapo- part, with the judge starting

lis, and ours is a fairly repre- proceedings by instructing some

sentative newspaper city for courtroom underling to, "give

purposes of this discussion, it the needle, Bailiff," or "Spin

Our police recently instituted it, Mr. District Attorney!"

a radar system for checking on The answer, from any flesh

automobile speeders, as has and blood newspaperman would

been done in many other cities, be invariably in favor of the

Evidence from the radar equip- flesh and blood courtroom

ment has found court accept- drama.

once. although some courageous But we may stand accused

citizens are testing its legal of wanting the drama for dra-

status. But it is pretty safe to ma's sake. Perhaps some carp-

predict that radar will win this ing critics of the press will

round also. charge that we are only head-

It is no more popular in these line hunters and sensation

days to oppose or question an,- mongers who don't want to sur-

. . . Hearst Memo
(Continued from page I)

gotiations on pensions in New

York, Roston and Detroit.

That leads me to believe that

we might have brighter pros-

pects of success if the prob-

lem is attacked by a number

ef locals independently rather

than in • group."
As to vacations, Novak

pointed out that they always

have been • subject for local

rather than national negotia-

tions and that proposal on a

national level might cause a

legalistic muddle concerning the

right of locale to make propos-

als on that subject.
Meantime, Harvey J. Kelly,

general counsel on labor for

Hearst Newspapers, has agreed

to Novak's request for a delay

la the start of actual nagotia-

,. Outs until GuiW proposals are

In Iasi form

•

At the Heinle time, Kelly a—sketi

Novak to "attempt to head off

potential differences" arising

from the Boston Guild's pro-

posal of a one-year contract

with the Record-American.

Kelly wrote that this proposal

conflicted with the National

Memorandum. "inasmuch as that

document prescribes both a 2-

year contract term and the

specific language of the contract

'term' section."

Novak replied that he saw

no serious difference arising

from the Guild's proposal,

since any agreement on the term

clause would be superteded by

the agreement on • new Na-

tional Memorandum. He sug-

gested to the Roston local that

It phut, the tom clime last on

the 11016•Glitille Wm&In ••
Wort I. meld wastod start.

render the source of our sensa-
tions.
Not so, say I.

The careful reader will see

in the foregoing an organized

progression of developments:

speeders trapped by radar in-

stead of by police squads with

sirens screaming; testimony

from a phonograph turntable

instead of from a witness in

court; a robot reporter relay-

ing all this to a news hungry

world.
After those giant strides by

the machine-minded, their next

logical step, the one, to which

they are building up inevitably,

should 'scare the living daylights

out of us—on constitutional

grounds. Once radar reports and

transcribed testimony become

routine, the switch-throwing

crowd will try to throw out the

jury of peers in favor of an

electronic panel in the jury box,

a dozen Univacs, if you please.

And there we'll have it, pub-

lic and press alike.
One of the keystones of our

freedom, the trial by jury and

the right to be confronted by

one's accuser, rather than by

any reasonable facsimile there-

of, will have disappeared under

the forward march of the ma-

chine
What • cold day it will be for

the reporter on the courthouse

run when the human drama that
in part of our system of justice

disappears. The facts, all the

facts we hope, will be dumped
into the hopper. Charts from

the radar screen, spools of wire

and rolls of tape from the re-

corders, discs on which the at-

torneys have waxed eloquent,—

they'll all be tossed in.
Someone will turn a crank.

The gears will, grind and the
sparks will fly as the mechani-

cal brain digests the punch

cards in an electronic instant

and flasher' a life or death ver-

dict With the same indifference

that it dispenses your fortune

on • penny scale.
Alas for justice tempered by

the juice from a generator

rather than by the milk of hu-

man kindness!
Alas for the reporter and

the reader when the only heat

in a newspaper account comes

from A.C. or D.C.

Mote ts, Joe Wood, Si. Louis

REPEAT DONOR AT ST. LOUI
S—For the fourth time since

last May. Kenneth Cannady, 
Globe-Densecrat editorial copy boy,

gives his pint of blood to the Red 
Cross. St. Louis Guild partici-

pates semi-annually with a speci
ally designated Blood Donor Day.

St. Louis, Mo.. —The St.

Louis Newspaper Guild will

receive a certificate of merit

next month from the American

Red Cross for its contributions

to the Blood Donor program of

the local chapter.

The local holds a Guild

Blood Donor Day semi-annually

at the Guild's Hall. The latest

was Thanksgiving Week, when

135 members expressed their

thankfulness by offering blood

to the Red Cross.
All local members and their

families are protected in their

blood needs as the result of the

local making its quota on these

days. Several times critical

needs for blood, sometimes by

members who were unable to

contribute themselves, h a • e

been met.
Martin Duggan wars chair-

man this year of the Guild's

Blood Donor Program. He w
as

assisted by Jack Mathews,

Post-Dispatch, and Robert

Suits, Globe-Democrat, chair-

men respectively of the Stew-

ards' Councils of the units,

with these other comm ittee -

men, Gus Wepfer, Richard

Becker and John Sabin.

Sixty Gather At Institute
Under P-0-I At Detroit

Detroit. Mich.—Sixty dele-

gates from fifteen locals attend-

ed the annual ANG-POI re-

gional training institute here

last Saturday.

Officers and other representa-

tives of the new Central Mich-

igan District Council were

guests of the POI Council at

both the institute and the POI

business meeting on Sunday.

They included R. L. Milliman,

president of the new council, and

William Burke, its secretary.

Both are from Lansing, where

Burke is the local president.

Theme of the institute was

"Building the Union," with ses-

sions on organizing techniques,

new member programs, mem-

bership information programs

and steward systems.

MICHIGAN HUDDLE--Delegates from three Michigan Deild
locals confer with ANG Director of Researeh and Infonaatkie

Ellis T. Baker, daring the P-0-I training institute at Detroit.

Standing at the loft are Ray Enka. of Bay City Guild. and Charles

Weber, president of the petrait host limal. Seated is William

Berke, Lansing Guild president sad aseMitary of the sew Central
Michigan estimmiL

The sessions were conduc
ted

by J. William Slats, director 
of

organization; Ellis T. Baker,

director of research and in
form-

ation and of the institute s
eries,

and john Barry, assistant

director.

Bob Van Wagoner, president

of the POI council, presided, and

Charles Weber, local president,

welcomed the delegates. The

Detroit local was host at the

party after the institute Satur-

day night in the Fort Shelby

Hotel.

Totally. 135 persons from 31

locals have attended the three

regional training institutes

held thus far in the 64-55

series. The next institute will be

held in Toronto, Jan. 15-16, in

cooperation with the Canadian

District Council.

Already at least two locals—

New York and Twin Cities—

have undertaken expanded n
ew

member programs in line with

suggestions developed at the

institutes.

41 Circulators Want

Guild in Youngstown
Youngstown, Ohio — The

Youngstown Newspaper Guild

seeks to extend its contract

coverage to some 41 circul
ation

district managers, in an o
rgan-

ization move which resulted

this week in an NLRB hearing

to determine the make-up of the

new bargaining unit.

Local President Richard Riley

and International Representa-

tive Justin McCarthy, of C
hi-

cago, were to *peak for 
the

group at the hearing, set f
or

yesterday at Oa Youngstown

Citiy Hall.
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Tough Buffalo Unit
Chalks Solid Gains
Niagara Falls, N.1.—A mili-

tant stand by • strong unit,
which backed negotiators with
a 21-1 strike vote, has brought
agreement between the Buffalo

Isiewspaper Guild and the Mag.
era • Falls Gazette on a contniet
which increases minimums by $2
to $3 and cuts the work week
from 40 to. 81% hours. Top

Minimum for reporters was in-
creased to 6106; starting mini-

Imam is

Negotiationuwith the Frank
Gannett memagement, which

bought the paper while bargain-
ing was in progress, also re-

sulted in: 5
• Increase of severance pay

ceiling from 25 to 29 weeks.

• Reduction of the serviesi re-

quirement for third week vaca-
tion from 7 years to 5 years.

• Payment by management

if Blue Cross premium for all

employes.

• Extra increase of $3 in

society reporters' mir.imum to

reduce differential with reporter

minimum.

• Advarv!erisent of editorial

assistant* to the same mini-

mums as proof readers.

In addition, management

guaranteed, although not in the

contract, to pay the customary

one week's pay Christmas bonus.

As a by-product of the Guild's

militant stand, management ex-

tended the Christmas bonus to

the "buck shop." Four days af-
ter the Guild took its strike
vote, management announced to

the craft employes thst they
would, for the first time receive
the Chrietraas bonus. The $8,000

windfall, however, failed to keep
stereotype and tgpographieal
union officers from attending the
Guild negotiating session a few

hours later. These unions al-
„ready had settled, but not

signed their contracts.

The two unions backed the

Guild's militant action by send-

ing representatives to various

negotiating sessions. Pressmen,

however, reported that their

international union lied ordered

them to go through picket lines

in the event the Guild struck.

General increase and new

minimums are retroactive to

Sept. 1, expiration date of the

old contract. Shorter work week

will be effective Jan. 11.

The Gazette was bought by

Ganuett last month., after Pub-

lisher Alanson C. Deuel died.

His will directed that the paper

be sold.

Bob Van Wagoner was chief

negotiator. Unit members on the

negotiating team included:

Charles Dineen, local vice pres-

ident; Len Delmar, unit chair-

man; Cliff Spieler, Bill Gossard

and Virginia Miller. Interna-

tional Representative Charles A.

Perlik took part in two sessions

after the strike vote.

Member Honored For Gift
Of Bone To Crippled Girl

Rochester, N. Y.—The quality

of mercy is not strained in

plucky, unselfish Jim Welsh, a

Rochester Times-Union copy

JIM WELSH
Medalist

boy and member of Local 17,

American Newspaper Guild.

Not many young fellows—

particularly those athletically

inclined — would volunteer to

undergo surgery and donate
 a

chunk of leg bone to aid s
ome-

one less fortunate.

But Jim Welsh, a good-look-

ing 19-year-old who happe
ns to

be a good baseball player, 
did

. just that. And he did it for a

stranger.

Modest Jimmy received na-

tional and international a
tten-

tion in the press as a resu
lt of

• his Good Samaritan dead.

And neat Woodsy ha's goi
ng

to be congratulated parsosally

by President Eisenhower. 
That's

the day he will take part in a

ceremony in the White House

rose garden and receive the

Young American medal for

Service. President Eisenhower

will present the medal, the high-

est America can give to a young

civilian hero, to Jim and two

other teenagers.
Jim, his parents and his fi-

ancee. Miss Dorothy Trippe,

secretary to Times-Union Man-

aging Editor Vern Croop, have

been invited for a three-day

visit to Washington to attend

the ceremony. Jim's brother,

Timothy, 16, also will make the

trip.
It was a year ago that Jim

underwent the operation which

earned him the medal. He had

volunteered to give part of his

legbone in a transplant opera-

tion to aid an 11-year-old girl

suffering from a bone disease.

Surgeons cut off an 8'4 inch

strip of bone, half an inch wide,

from Jim's leg.
The response to newspaper

stories of Jim's deed was stag-

gering. Letters and gifts by the

hundreds came to the Welsh

home as people all over the

world paid tribute to the Ro-

chester youngster.

Jim was approved for the

award on local and state levels

before he was selected last

month to receive the national

award. He was chosen' by a

committee headed by J. Edgar

Hoover, director of the FBI.

The others who will receive

Young American medals from

the President are Marilyn Haa
r,

19, of Savannah, Ga., and Ger-

ald R. Bergeman, 13, of Mena
n,

Idaho.

AFL Hires Broadcaster
Edward Morgan will conson

ant

for AFL over 176 ABC 
stations

after. January 1, succeeding

Frank Edwards.

•

RED CARPET AT SEATTLE--Pacilk Northwest Guildsmen fe
ted ANG President Joseph F. Collis

when that Guild oilier stopped over at Seattle on his way to the I.os At
igeles CIO (*sweatiest.

Pictured here are, seated from the left, Doug Heal, ('Cl
. Local 207, t'ancouver. B.C.; Seattle-

Tacoma Local Preeident George Lambert of theTimem unit; 
President Collis and Local Peeeisleat-

elect Mabel Riedel, of the Poet-IntellIgencer unit. Standing
 are Clayton Hay and Winifred Huyeke,

both of the Times unit; Robert West, local treasurer, of 
the l'-I unit; Mar-Ann Rickstad, local

secretary, of the Times unit, and Howard Clifford. of)the Tacoma Nee s-Tribuis
e unit.

Vallejo Reporter Seattle Greets President Collis

San Francisco, Ca lif.— M il-

dred N. Schroeder, reporter for

the Vallejo News-Chronicle and

Times-Herald and former Val-

lejo unit chairman of the San

Francisco-Oakland Guild, has

been awarded a 0.000 Reid Fel-

lowship grant for a year's study

abroad.

The award, which she received

last month, was one of six given

this year by the Reid Founda-

tion of New York.

Mildred will study reactions

to the United Nations in mem-

ber countries of Western Eur-

ope. She plans to center her

study in Great Britain. France,

Belgium, the Netherlands and

Luxembourg.

She and her husband, Jack,

a Call-Bulletin copyreader, e
x-

pect to leave early next Febru-

ary for Europe.

Mildred, who has been with

the Vallejo publications for nine

years, is a graduate of the

University of Oklahoma and

formerly worked for the State-

Times and Morning Advocate.

Baton Rouge, La., and for the

AP in Oklahoma City.

She is a past unit treasurer

and now is on the negotiati
ng

committee.

Seattle, Wash.—Stopping off

here on, his way to serve as

Guild delegate to the National

CIO Convention at Los Angeles,

ANG President ,Joseph F. Cot-

lie found a full schedule of

events planned for bins by the

Seattle - Tacoma Newspaper

Guild.

He was met by Local Presi-

dent George I.ambert and taken

on a tour through this city's

two newspaper plants, where

he greeted old friends and met

local members.

Later in the day, he was a

panel member on • radio broad-

cast sponsored by the Washing-

ton State Press Club, known a
s

"Press Conferenee.” Another

guest panelist w a I+ Victor

Feather, high-ranking labor of-

ficial from Great Britain.

And before leaving Collis was

guest at a cocktail party and

banquet attended by some 30

leaders and guests of Seattle
 

Tacomalocal.
At the suggestion of Fred

Martin, executive secretary, the

local had an a Canadian guest

Doug Heal, an observer from

CCL Local 207, which holds 
a

contract with the Vancouver.

R. C., Province. Heal is a mern
-

PAIR OF QUEENS—No
t one hut two queens 

presided over las&

week's Page One Ball for 
members and friends of the 

Elisabeth

Newspaper Guild. Reelable 
task of erownina them we

nt te F.Award

Roston, Jr., ANG eleo 
president at large, of New 

York. placing

tiara for Lilyaa Wile* o
f the New Brunswick 

emit, at the left.

Mid to Ramsay* 
Vice Presidium Ralph B. 

Novak, for Barbara

Minna, of the Elisabeth 
Journal salt.

ber of the Province local's com-

mittee studying the question of

transferring affiliation from the

CCI. to the American News-

paper Guild, CIO-CCL. Another

British Columbia local, at New

Westminster, recently was

granted an ANG charter, and

(ICI. officially has recommended

such steps by other existing

newsmen's

Milwaukee. Wis. — Officers

have been installed for' • ne
w

year by the Milwaukee Gu
ild,

with Paul E. Gustafson succee
d-

ing Henry T. Garvey as p
resi-

dent, and Truernan Farris ta
k-

ing the place of Clayton I..

Dickey as executive vice 
presi-

dent.

Erwin Wergin is &nit vice

president and Charles House 
M

second vice president. Lorr
aine

Rogi is returned to another

term as treasurer.

The executive hoard has 
Rose

Howard, Harold Loppnow 
and

George Place an advertising

department representatives;

Robert J. Riordan. Harold 
Klee-

sig and Dickey from 
editorial;

Robert Braun, Harry Carlson

and Sherburn Stroebel from

outside circulation; Tess 
Elders

and Elsa McCloud from ac-

counting; Dorothy Bisilmeier

and Roger Rex from 
promotion;

Pat Kempski from the 
circula-

tion office and Jack Varle
t( front

wire services.

To the county CIO council

are named Kathryn K
och, Miss

Howard, Braun and Joe 
Mink.

The first three and Dan 
Cannon

will represent the local 
on the

State CIO body.

Childress Leads

Cincinnati Guild
Chwinnati, Ohio—Henry 

Chil-

dress, of the Kentucky 
Poet, is

new president of the 
Cincinnati

Newspaper Guild. He was in-

stalled, with a slate of 
other

elected officers, at the local's

• annual party.

Others assuming office 
were:

Vice president, Carl Sky,

Times Star; seeretary, 
Virginia

Frankhouse, Post; treasurer,

Gordon Ireland, Post; an
d dele-

gates to the CIO Coun
cil, Clar-

ence Reitsman, Kentu
cky Post.

and Jessie Schinedes, 
Post.

(
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Guilt/Gets Maintenance
In Long N. a Struggle

New Orleans, La.—More than

five months after a group of

fifteen employes in the mainten-

ance department of the New

Orleans Item had won a labor

board election designating the

Guild to represent them In col-

lective bargaining, the New

Orleans Guild local bps been

officially certified by the NLRB.

It was last June 29 that the

election was held, with a 9-6

in favor of the Guild. The new

certification merges the de-

partment into the bargaining
unit now comprising editorial

and eirculatioe employees.
Management opposed the

Guild move at every stage, and

one of the meintenance men

was discharged when he *t-

owered a subpoena to appear as

a witness at an NLRB hearing

on the appropriate bargaining

unit. The Guild filed an unfair

labor practice charge, and the

NLRB issued a complaint

against the Item. It was late in

October before a hearing on the

complaint was held, and a

decision from the examiner is

awaited.
The Guild will seek negotiat-

ing se.aions with Item manage-

mule proposing to adopt a sup-

plement to the existing contract

covering wages, hours and work-

ing conditions for the newly-in-

cluded group. The main contract

extends to next April.

Name Committee To Direct
Operation Of Bade Award

A committee composed of

ANG President Joseph F. Col-
lis, Wilkes-Barre; Regional
Vice President Adolph J. Rehm,

• St. Louis, and Frank Murray,

• 'president of the Twin Cities

'II, will direct the establish-

I•inset and operation of the Wil-

bur K. Bade Memorial Award.
The award was authorised

'by action of the Los Angeles

Convention,.and the committee
was nanted on motion of Exec-
utive Vice President Ralph B.

• Novak, at the tilivineber IEB

meeting.
William F. Brooks, of the

Twin Cities local, attended alet,
oval of the MB IMISMAIIMS, mid
said thet Twin Cities will we)-

. ,otime additivesl contributions
toward setting ap the local's
toed for the *rat year's award,
which it has underwritten. The

IEB budget contains an item of

$200 to defray administrative

expenses of making the award,

which is for POO to be given

the person each year who best

exemplifies Bade's objective of

encouraging new Guild leader-

ship.
The award commemorates the

late Bill Bade, whose death last

March closed • career devoted

to Guild interests. Bade was at

the time of his death executive

secretary of the Twin Cities Lo-
cal, his home Guild, from which
he came in 1941 to become the

first ANG director of organi-

sation, a post be filled until he
was called to the editorship of
the Guild Reporter in 1044. He
retired from that position for

reasons of health in 1961, and
for three years thereafter
served his local at Minneapolis.

• New Connecticut Guild
Forming In Waterbury

Waterbury, Conn.—Fifty-four

employes of the editorial de-

• pertinent of the Waterbury Re-

publican and American, singly-

owned morning and evening

. dailies with • combined circul-

altion et 60,000, are to vote next

IPMay in an NLRB-conducted

election, as to whether the

Guild will represent them as

bargaining argent.

On •••petttlbit filed by Inter-

national Representative Joseph

Garland, of Boston, in behalf of
employes who signed Guild ap-

plieatien cards, the labor board

called a conference last week
with the Guiklmad t,
at which the same et bar-

gaining unit was diseased.

The session resulted in •

consent election, with exclusions
and inclusions agreed to by both

.parties. Pour bona fide exeeu-

tivee—the managing editor, two

city editors and an assistant

city editor will not vote. In. 

eludedare the Sunday, society
end state editors, two sports

Mitchell Asks Repeal
Of Right-To-Work Laws

Las Angeles, Calif — Repeal

sai state "gight-te-work" laws

eteffilibleallbd 10,
-411= 41113:

'

editors and regular part-time

editorial employes, all of whom

are deemed eligible for Guild

membership.

Balloting will be during a

three-hour period in the after-

noon, when both morning and

afternoon staffers will be avail-

able.
Management spokesmen at

the conference were William B.

Pape, Resistant publisher, and

James H. Darcey, general min-

aret..

• •
Scott Is Promoted

In Indiana, Ends

Long Guild Career
Hammond, Ind.- -The local's

president has been promoted

out of the Hammond News-

paper Guild.

Effective December 1, Forbes

W. Scott became news edit°,

of the Hammond Times, a
 po-

sition excluded from the pro-

visions of the Guild contract.

Scott submitted his resigna-

tion from the presidency of th
e

local, which he had held since

last July, and asked for an

honorable withdrawal creed.

His resignation closets six-

teen years of Guild activity.

He joined firgt in 1938 as a

member-at-large of the Chicag
o

local. He was at the time

working at the Joliet Herald-

News, and he became an offic
er

of the Joliet local when it 
was

reactivated in 1940, serving as

its secretary-treasurer and 
for

two terms as president. lie

was again serving as Joliet

local treasurer when he trans-

ferred to Hammond four years

ago, taking a rewrite position

on the staff.

Prior to becoming Hammond

president he had served as

chairman of the contract nego-

tiating committee.

The Guild's official notice of

his resignation contained the

following comment from Scott:

"In the more than 16 years

I have been a member of the

Chicago, Joliet and Hammond

locals of the ANG I have aeen

the newspaper business stand-

ards of wages and working

conditions bettered many times

over, and it is with regret that

I am leaving."

Polk Awards
Announced By
L. I. University
New York metropolitan area

newsmen in seven categories

will be eligible for recognition

for George Polk Memorial

Awards, an annual activity of

the journalism department of

Long Island University.

Work may be entered in for-

eign reporting, national report-

ing, metropolitan reporting,

community service, wire service

reporting, news photography, or

speeial page or department

categories.

The entries must have been

completed in the calendar year

of 1964, and entry deadline is

February 4, 1956. They may be

sent to the Curator, Polk Mem-
orial Awards, Long Island Uni-

versity, Brooklyn 1, N. Y.

Newsman Spots Thief, Wins
Police Bull Durham' Prize

Mt. Paul. Minn.—Attentive-

ness to the police radio won a

special "award" from St. Paul

police for Reporter Bob Wil-

liam+ of the Pioneer Press.

William's sharp eyes also

kept another reporter from go-

ing coatless on a cold Minnesota

night.
Just before quitting work one

night, Williams, a part-time

mike reporter for the Kidder

newspapers, heard the descrip-

tion of two men wanted by

police for molesting a waitress

, and for carrying a gun.

.r . an hour later, Williams

VOW the two in a bar a block

= boa the nelve=
L0

* 

81

aerie

lila vat tat, 41111i,

6.6114 kaalate

anethweepeeeer. asalviteases.

•

Williams followed, got the li-

cense number of the auto as the
•two drove away. Twenty min..

utes later both fugitives %were

In jail.
Munson got back 'his coat;

the police started processing the
pair on various charges.
Next day came the following

citation from Acting Police

Chief A. R. Anderson:
"Your work is strictly of the

'Pall Mall Award' variety, hut

they prefer sensational, shoot-

'em-up stories to the usin'-the-

old-brain type that you showed;

therefore I am recommending
you for the Bull Durham award,
to be presented on Channel 7

as seen as there is • Magnet
7 hen."
A bag of Poll-yeas-own bebeic-

en was elleselted.

Thinks Book 
Review Hurt •

Foreign Relations

BUFFALO, N. Y.

Editor: I don't know who 
re-

viewed the books in the Nov
. 12

issue over the initials "0. 
A."

It makes little difference. 
Nor

does it make much difference

that I have not read "Security

in the Middle East," the sub
-

ject of one of 0. A's revi
ews.

I simply want to make this

point: It is pathetic that 
such

an intemperate, infantile 
piece

of writing could appear in •

paper published in the name o
f

newspapermen in the 20th cen-

tury.
G. A. was apparently quite

taken by this book published by

an anonymous committee, and 
I

certainly would not deny a re-

viewer his right to a favorabl
e

or unfavorable opinion.

What I wish to denounce as

reprehensible was his reference

to the Arab Middle East as

"this filthy back-alley of civili-

sation." Thinking Mall serious-

ness arid fairness, I cannot

imagine any spot on the globe

that deserves this label.

Mei then the reference to

"millions of starving, illiterate,

diseased and somewhat lumpen

fellehin, slaves and tenant

farmer's." ("Lumpen" is not in

my Webster's dictionary.) I

would not denounce this portion

of G. A.'s vicious perspective

if I had not spent some time in

an Arab land.
G. A. wound up his space

flight by bringing in Dixon-

Yates (of all things!) and

numerous other irrelevant

points. Let's have book reviews,

not diatribes.
Ironically, on Page one of the

same issue, the Guild Reporter

was telling Guildsmen how they

can send CARE parcels of gov-

ernment surplus food to the

needy overseas. G. A.. should

get some kind of unliterary

award for his effective work

against better international un-

derstanding, especially in rela-

tion to the painful Middle-East-

ern question.
ROBERT P. DORANG
Buffalo Guild

Wants Straight Guild News

Not Editorial Opinion

NEW YORK CITY

F.ditor: A letter signed by Mr.

Pat Page was published in the

Nov. 26 issue of the Guild Re-
porter. In it, Page expressed his

gratitude That Chalmers Rob-
erts, an anti-McCarthyite, is nr

longer writing for the Guild Re-

porter. He also stated that he

thought the writing In this

paper should be "factual" and
down the middle "ideologically."
The editor's answer was that

"loathing of McCarthy" is part
of the paper's policy, and if
Page wishes to interpret this
as a "leaning to Moscow" he
is free to do so.

If Mr. Page is a supporter of
Ben. McCarthy, then I disagree
with him on that issue. How-
ever, that ia the less important
point in contention. The main
issue is whether opinionated or
slanted writing belongs in the
Guild Reporter.

I support him completely in
his belief that it does Mt. And.
I think it's significant that not
one word of the editor's answer
concersed this issue.
When I joined the Guild, it

was not because it supported
or was against See, McCarthy.
I 644 so beeit+Liteetfleree In the
labor untos I believe
we need the IC MI tend • ottani
(*SD It we are to raise both
our own standards et vserb end

Aroma
two.!-

•

Letters shall be limited to 301

words and shall avoid libel and

subjeete detrimental to the

Guild. Members subjected to pe
r-

sonal attack shall be given op-

portunity to reply in the sense

invite, but publication of either

attack or reply shall not be d
e-

layed longer than one issue.

During elections or referenda

letters on the question to a
p-

pear in the edition immedia
tely

preceding the distribution of

ballots shall be confined in 
re-

buttal of material appearing 
in

the preceding edition.

• 

the standards of the j
ournalistic

profession.
What I want to read in t

he

Guild Reporter is how we
 are

doing in that struggle for
 pro-

gress. I want to know how 
units

in other cities are doing. I

want to know what plans
 ire

being made for the fu
ture. I

want it straightforward and

honest.
In the Guild Reporter, 

I am

not interested in what Mr.
 Rob-

erta or any other individual

member of the Guild thin
ks of

Sen. McCarthy — even if his

views happen to coincide 
with

my own. There are 
countless

other places where I can get

opinions until I am sick to d
eath

of them.
The fundamental job of 

the

editors of the Guild Reporter

is to keep the membershi
p in-

formed on matters concerni
ng

their and the Guild's welf
are.

Their task is not to deeifie

what is the "proper line" 
on

political questions and then fe
ed

it to the membership 
through

opinionated columnists. When

the editors do this, they 
Vio-

late .the rights of every me
m-

ber Of the Guild because th
ey

are deciding questions that 
oily

the total membership of the

Guild have a right to decid
e.

For this paper is the means 
of

expression of the Guird, and RS

such it represents every s
ingle

member of the Guild—not ju
st

the editors.
Therefore I, with Mr. Page

and I am sure many other

members, hope to see the ed
i-

tors and writers stop the

opinionating and concentrate on

those basic union matters w
hich

are the real reason why we a
re

Guild members.
WILLIAM FOX
N. Y. Daily News unit

UMW( geotteet Pen. • large 
the'

of Guild Ileportm readers wait siorn.

rather than ism. opialon-wrillog Is

their "(Alkalies, it eras shown is a

sampliaa of reader opertiment tea

ducted this pose
It Is Meshes. sweats some 211,0410

members, that Metre will Pe 
wide die-

agrmomeet is "Pim images 
as well

as lie WAS' 10110111oes. 
Mere OWd

members are also Attars with 
• mos

toward soloist Palk 101•441101160. and

elate goveramontall action alert. di-

telly the wittier of unlearn like tbe

Guild. this publication will teatimes

I. welcome web igartuesiest. awl for

the purpose of shaanoling thiakieg

Into anifersally•--quit• imporellde in

tip Gelid—but in Si. lernerafts

what is homed thee "drew mariket
 Pres

If hime.”
Iseidowtally. IlleCarthrison it MS

It. picture because the mar

listed by Guildsman Page as

"Manias Sward Measeen" wo
re migssed

columns criticising lb. grantor. 
&ad

en. of it... colasows foorwil wid
er es-

calation wise it Pea Pelted MP sod

serlated by tba netsosi cm) 
Wevew

FPC Stacked For Private

Power, Says Sea. Mersa
Washisetton, D. C.

Wayne Morse (Ind.-Ots3

charged that the restersi Poem,

Ceentrissiest wee stacked *fav-

or elf privateers update tedffial

dowebeetest ive mon Caospen.
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Economy firings Need Regulating
But First Watch Your Language

Does your contract need

a good clause to guard

against economy dismiss-

als?
•

Remember, first of all,

that the ANG Collective

Bargaining Program con-

tains this sentence:

"Economy shall not be con-
sidered just and sufficient cause
for dismissal unless the pub-
lisher proves survival of the
property is at stake."

Note, too, that the 1964 ANG
Convention added this Recom-
mendation on Collective Bar-
gaining:
"Locals should implement the

economy dismissal restrictions'
by providing alternatives such
as staff reduction through nor-
mal turnover, voluntary termi-
nation with severance pay and
preferential rehiring to prior
classification and, if still neces-
sary, dismissals in the order of
least seniority in the various

classifications, with those dis-
missed placed on a preferential
rehiring list and offered reem-
ployment in reverse order of
dismissal."

Keeping this policy in mind,
you can start looking for the
right kind of language. And
the right kind of language is
that which will best protect
your members under the condi-
tions existing on your paper. Of
course, you should consult the
IEB Contracts Committee be-
fore making any actual pre-
vails, but here are a few sant-

.pleie for your guidance, from
Guild contracts containing some
of the better economy dismissal
restrictions:

LYNN TELEGRAM-NEWS
Economy shall not be con-

sidered a cause for dismissal.

WILMINGTON JOURNAL
EVERY EVENING & NEWS
There shall be no dismissals

for reasons of economy during
the life of the present contract.
(And that should settle that.)

ERIE DISPATCH &
ERIE TIMES

3. When the need for an
economy reduction of force can

Day Book
LABOR BOARD enovegoilies
Representation eleetlen set. Dec.

17. Waterbury 1C•eln.) Republi-
can • Ana/4MS Pit. (Sp. (44
eligible/.

Reetemotation hearing( Dec. 11,
Ypengst•ren Vindicator tire. dep.
(41 gligtiele).

NLRR bearing opened. Dec. G. on
Guild charges against Ceropten
Ptey.ld-A.,k.. Long Resch.
I., distilargo of 'members Poing

.tganising roommig,

State Supreme C•ort appeal Sled.

Dec... ms. Circuit Coati deciolom

...refitting Guild frame striking
Portland Oregon J I tire.

to force ntract anddc-pt en co
ration award teetering Pa-

Intl manager* to employe status
from "Merpendent contractors.

tertilitation granted. Nov. D. •ser

▪ mewl Porno!, New Orients
Its. maintenance dept.
CONTRACTS COMMITTER

Associated Pram sentrast renewal
approved.

Detroit UAW contract renewal ap-
proved.

Memphis (Merneercial Apse& &
Preee-Stimitar, tontract renewal
*peewee' withheld Prams. ad low
wage increase. continuing lath
•f meshy and notice qualifies-
Oen..

Philadelphia inoolrer. contract re-

newal porrove.-
St. Paul Maestri" & Pleneer Prem.

contract renewal approved.

Valk). Ti..-ReraM & Nevem-

Chronitle. wage reopening settle-
ment approved.

ACTIVITIES
ANG Stag Cenferonte. New T•rig,

Jen 10-14.
Mid-Western Regional Wire Service

Conference, Indi•n•Plie, Jae. IS-
if.

ANG-Cansolian District Council Re-

gional Training Ineltute, Termite,

Jan, 15-111.
Heywood Bryan Award. deadline

ter mark*. P.S.

e-

Ammunition
-insofar as labor wives tor the economic liberation and

for a larger, fuller life for all workers, promotes social justice

and contributes to the tool good of the community, it is a

part of the process of God's purpose of mankind.

"May GOSI bless the labor unions."

—Dr. D. R. Sharpe, Executive Secretary,

Cleveland Baptist Association

be mutually recognised, he shall be placed on a rehiring

economy .first shall be &mom- list and shall be rehired in the

plished through normal employe reverse order of their dismissal

turnover or voluntary resigna- before any new employes are

lion. Should the Guild and the hired.

publisher fail to agree that the NEW YORK POST
economy reduction is necessary

the matter shall be submitted

to binding arbitration. If an em-

ploye voluntarily resigns for

the purpose of effecting such an

economy, he shall be covered

by section 5 of this article. He

shall receive severance pay and

other accrued benefits. When

reinstated under Section 5 of

this Article, he shall resume his

prior seniority but shall com-

mence accruing severance pay

entitlement anew.

4. When an employe is dis-

missed for economy, through

failure to obtain, within a cal-

endar week, voluntary resigna-

tions or normal employe turn-

over, as provided in Section 3,

such dismissal shall be in every

instance the last employe hired

in the classification,, except

that when such an employe has

been transferred or promoted,

he Beall be reinstated to his

former classification.

5. Such dismissed employe

shall be placed upon a preferen-

tial rehiring list and rehired in

order of seniority before any

new employe is hired. Such em-

ploye shall be notified of re-

hiring by registered mail by the

Publisher, with a copy to the

(;uild. Such person who fails

to answer such notice within

seven i(7) days of receipt of

such notice shall be dropped

therefrom. Any person on such

list who is offered a position

in the classification in which

he was employed at the time

of discharge, and refuses it,

shall be dropped therefrom.

SALEM NEWS

Economy dismissals shall be

made only when failure to re-

duce the staff would impair the

financial stability of The News

and upon acceptable proof that

the necessary economies cannot

be effected by other reasonable

means. Before any such dis-

missals are made, the Publisher

and the Guild will discuss all

other means of effecting neces-

sary economies. Employee so

dismissed shall be placed on •

rehiring list and shall be re-

hired in the reverse order of

their dismissal before any new

employes are hired.

TORONTO TELEGRAM

(3) Economy dismissals shall

be made only when feilure to

reduce the staff would impair

the financial stability of The

Telegram and upon acceptable

proof that the necessary econ-

omies cannot be effected by

other reasonable means. Before

any such dismissals are made,

the Publisher and the Guild will

discuss all other means of ef-

fecting necessary economies.

(4) If reduction of the staff

in the means decided upon to

effect the economies, or if em-

ployes are dismissed for any

reason other than individual

faults, employes so dismissed

Section 3. Economy dismis-

sals shall be made only when
failure to reduce the staff
would substantially impair the

financial stability of the news-

paper. If the Publisher believes

such dismissals must be made,

the Publisher shall act only in

accordance with the following

procedure:

a. The Publisher shall give

the Guild in writing its reasons

for the necessity for such dis-

missal and the name of any
employe proposed to be affected

and such writing shall be given

no leas than three (3) weeks

prior.to the effective date there-

of.
b. If the Guild shall question

the necessity for such dismissal

or the sufficiency of the reasons

given therefor and the Guild

and the Publisher cannot agree,

the Guild shall, no later than

two (2) weeks after receipt of

the notice given by the Publish-

er, file demand for arbitration.

c. In the arbitration the bur-

den of proof shall be on the

Publisher to justify the pro-

posed dismissal by a prepon-

derance of evidence. No such

dismissal shall become effective

and no employe shall be relieved

of his duties until and unless

the arbitrator has ruled that

such dismissal is justified.

Section 4-a. Economy dismis-

sals in any department shall be

imposed in the reverse order of

seniority in that department

and seniority shall be measured

on an overall department basis

as against the overall seniority

of other employes in the same

or comparable classifications in

that department.

Section 5. The publisher shall

establish and abide by a rehir-

ing list as follows:

a. The rehiring list shall em-

brace all persona on any exist-

ing list of former employes of

the Publisher and all persons

who were in thp jurisdiction of

the Guild and in the employ of

the Publisher on Februal y 1,

1949, or thereafter. and whose

employment was or is termin-

ated, either by resignation or

dismissal, because of the Pub-

lisher's determination to reduce

the size of the staff it employs,

or because the Publisher con-

tends no useful work exists for

such person.

b. The Publisher Shall not

hire, transfer or promote any

person not on such list to fill a

vacancy in any classification

within the jurisdiction of the

Guild so long as the said rehir-

ing list contains the name of

any person formerly employed

in that or a comparable classi-

fication.
c. Persons on the rehiring

het shall be rehired in accord-

ance with their seniority, as de-

fined in Sections 4(a) and (b)

of this Article.

Page $eva.

From the Counting House:
Linage Headed Up in '55

Another banner advertising year was forecas
t for

newspapers in 1955 by Harold S. Barnes, dir
ector of the

ANPA's Bureau of Advertising, in a recent
 address to

the Southern publishers' convention.

Not only did Barnes predict
• quick end to present apetty
losses in general linage. Itezi-,
dieted that by next June,
the current TV program *pole
ends, there will be "lots of fat,
ripe eroepects for our molter's."
TM same issue of Editor &

Publisher which quoted Barnes
also told of information out of
Detroit pointing to record ad

expenditures in the coming
year by automobile manufac-

turers, who give newspapers

some of their lucrative linage.

S * •

Even this year's total linage

is beginning to pick up.

October linage, as measured

by, Media Records, Inc. for 62

cities was 0.2 percent above the

same month in the record year

of 1953.
For the first 10 months of the

year, however, Wei linage was

down 1.41% below the total Ant

the comparable period last year.
• • •

From Battle Creek comes as

Indication of why a slight lin-

nee drop Isn't quite as bed as

it looks. Enquirer & News man-

agement told Guild negotiators

that linage was down 3.5% for

the first 10 months of this year.

Management admitted, however,

that during the name period

revenues were UP 1.5% as tM

result of a rate increase.

Jobless Pay Inadequate,
Ike's Aides Now Agree

At least two officials of the

Eisenhower Administration are

beginning to realize that state

employment compensation laws

are inadequate.
In a highly publicised letter

to state governors, Secretary of

Labor James P. Mitchell ree-

'00111111entled that employment in-

- enemas. benefits be increased so

,that heeeffiriaries will receive at

least bolt their regular earnings

for as keg as 26 weeks. Benefit

levels, he pointed out are still

less than 40', of average weekly

wages in more than half the

states.
In addition, Undersecretary elf

Labor Arthur Largest told the

retest Interstate- Cesderence of

Employment Security Agencies

that adequate enesiiployment

compeeastioa laws would lessen

the tax burden im the

to•payer.
Furthermore, !Armes noted,

employers are paying into un-

employment funds at about half

the rate when benefits aria were

paid.
Larsen said he knew of no

mechanism other than adequate

unemployment insurance which

would accomplish these object-

ives:
• Provide cash weekly bene-

fits for the unemployed to mee
t

the loss of income.

• Support purchasing powe
r

in communities affected by 
un-

employment.* Prevent skilled workers

from leaving a community to

meek a job elsewhere, there

keeping a skilled force availabl
e

for work.

be

'He Carried A Guild Gird
"In September, twenty -Ave 

years ago, I get say Arm news-

paper job on the New orle•ne 
Item, te which, after five years

of college and one year of c
ollege teaching, I was worth 

$12.20

for s fifty to sixty hour work week. In September, eighteen

years ago, my wife and I came 
to Greenville. Mine, to esta

b-

lish a then competitive and 
now monopolistic afternoon daily

•fter selling the tiny tabloid 
daily sihich we had established

four sears before in Louisian
a and had sessehow kept aliv

e.

In September of this year my 
son returned to college from h

is

own first newspaper job, also 
on the item, where hie startin

g

pay was roughly four,tiento as 
much an his father's had been.

"That superior earning power 
pleased him almost a• much

an the first byline which he 
had won far sooner than I had

 been

given my first.

"But beneath this give and 
take ran an undercurrent of

eerioes examination of our 
respective times. For me this wa

s

the beet legacy of the nosamer.
 We found morsel% es agreeing

on far more matters than 
usual. (Two summers ago, he 

wee

the family's lone Stevenson man). He carried 
a Guild card,

as once I also had, and we 
decided that the Guild was 

priecip-

ally responsible for higher 
wages, together with inflation,

 more

prosperous times, more 
enlightened publishers, end the e

mer-

gence of better-trained and 
more career-minded young 

news-

papermen.
"We agreed also that it was 

too bad that there were f
ewer

deity neespapers and Ogre
 newspaper monopolise' t

han when

I started out, although we
 were both in favor of the

 propene

newspaper monopoly is Gree
nville. We concluded, however,

 that

despite the neetalgie reminiscences of older reporters and

editors, most newspapers today are better than they were

twenty-Are yearn ago."

Hodeing Carter, editor and pu
blisher, Delta Democrat-Tines,

Greenville, Mies, in the Quill, 
November 1964.
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SEVERANCE l'AY clauses

In Guild contracts have cut

down staff efficiency, according

to J. B. T. Campbell, retiring

as managing editor of Hearst's

Los Angeles Herald-Express, as

quoted in "The California Pub-

lisher," which devotes • page

to Campbell and his successor

Herbert H. Krauch.

"There is a tendency to re-

tain reporters not up to stand-

ard rather than pay them off,"

he told the publishers' monthly.

"Before the unions took over,

we selected the best from the

crowd and eliminated the poor

ones, Severance pay can now

be so large that we keep them

on instead."

Campbell's viewpoint might

be induced by nostalgia for "the

good old days," since his ex-

perience at the Her-Ex dates

back some 42 years.

But the fact is that if there

does exist • "tendency" to re-

tain sub-standard newsmen at

the Her-Ex, the Guild contract

Is not to blame for that con-

dition.

Her-.Ex employes have been

under Guild contract since 1937.

That was when "the unions took

over." (Would any Guildsman

who ever worked for him agree

that Campbell could be "taken

over" by any outside force or

organization!)

Her-Ex management for 17

years has been, and stll is, free

to be as selective as it desires

In hiring its reportorial force.

And it can fire "for just and

sufficient cause" at any time.

The Guild never yet has de-

fended proven incompetence in

• discharge case.

Campbell was free to fire an

employe of leas than six

months* standing, with no !rev-

erence pay at all. If it took

him • year to discover that •

new employe didn't have.what

It takes, he could still fire him

the day before his anniversary,

with the payment of only two

weeks' severance.

And in the 17 years since

the first Guild contract was

written, any employe hired

thereafter could by 1954 have

earned equity, in the form of

severance pay, equivalent at

the most to 34 weeks' pest.

We find it hard to believe

that if Her-Ex management ac-

tually found an incompetent on

Its inert, it would consider 34

weeks' pay toe high a price for

lopping him off the payroll.

That doesn't sound like Hearst

efficiency.

Nor does it sound like the

battling, colorful as. e. of the

XXI—Ne. 24

Her-Ex, now at 75 retired to

pasture, perhaps to reflect on

his last editorial crusade, a

successful drive to keep

UNESCO literature from being

circulated in the public schools

of Los Angeles!

COMPARABLE in a minute

sort of way to the wishful

thinking which inspired the

Chicago Tribune to trumpet the

"victory" of Dewey over Tru-

man in 1948 is a story which

popped up recently in the El-

kin, N. C., Tribune, a weekly
which specializes in violent

hatred for all things connected
with organized labor.

Its headline proclaimed:

"Rome, Ga., Workers Weren't

Fooled By Union Promises,"

while the story text told how

"the whole community rose to

oppose the invasion of union

bosses from the north."

Like the Chicago Colonel, the

Elkin publisher hadn't waited

for the complete count. Fact

was that with the aid of both

AFL and CIO local groups. the

Rome election was won han-

dily by the lUE-C10.

•

FREE SPEECH has its limi-

tations in Chicago, take it from

Fletcher Wilson, former Guild

local president. lie has been

expelled from the Chicago

Newspaper Reporters Associa-

tion for giving it as his opinion,

in writing, that Chicago could

properly support only two year

books, of the type published by

the Guild for it. Page One

Bail, and * second gotten out

by the Press Photographers

Association.

What got Wilson the official

heave-ho was the fact that the

Reporters Association had re-

cently entered the field with a

third year book project.

The American Newspaper

Guild handles such things a bit

more tidily. Its constitution

provides that no membership

bar or penalty shall result from

anything written for publica-

tion.

"Torch of Hope" Award

To Reuther At Conclave
Lon Angeles, Calif.—C10 and

UAW President Walter Reuther

was honored at a testimonial

dinner (luring the CIO conven-

tion in Los Angeles, at which

Reuther received • "Torch of

Hope" Award in recognition of

his interest and efforts in be-

half of the City of Hope Na-

tional Medical Center in Duarte,

Calif.
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By ELEANOR COAKLEY

Washington Guild

wrHE U. S. INFORMATION AGENCY will be

I unable to do the important job bef
ore it

until and unless the American people and the

Congress recognize its vital importance," Ed
ward

L. Bernays, prominent New' York publicist
, de-

clared in announcing formation of the Nati
onal

Committee for an Adequate U. S. Overseas I
n-

formation Program, of which he is chairman.

The Committee's statement of its purpose to

"further in the American mind the importan
ce

of an extended and emphasized program" of

overseas information comes as glad tidings to

those concerned with the dearth of information

about our efforts at foreign enlightenment and

the barren state of the American mind on the

subject.
The U. S. Information rtency is in the

peculiar position, shared by most government

agencies, of being unable to adequately advertise

itself. The theory is that if it issued favorab
le

accounts of its achievements it might be accus
ed

of seeking to perpetuate itself, of having designs

on a lion's share of congressional appropriations,

or of attempting to aggrandize its officials.

This situation makes the agency particularly

vulnerable to the skeptical, the overly-cautious

and the hostile. A champion with no axe to

grind is sorely needed.
• •

THE COMMITTEE HAS ITS WORK cut out
• for it. In the minds of many Americans

USIA is still suspect, in spite of the report re-

leased last February by the Presidential Advisory

Commission on Information stating that the

agency, having been separated from the State

Department the previous August, was "off to a

good start." The Commission recommended that

congressional investigating committees call off

their bloodhounds until the agency had a chance

to prove itself.
However, -much damage had already been

dotse. Our overseas information program, par-

ticularly the Voice of America, had been ex-

ploited and discredited in political maneuvers,

camouflaged as congressional investigations, un-

til the general impression given the public was

that the program was manned by subversives,

security risks and political dupes.

USIA Director Theodore G. Streibert's report

that only 10 to 20 security risks were found and

dismissed, and that none were proved to be com-

munists, got lost in the general hubbub. The net

result was another budget cut with the full con-

sent of the governed.
• • •

rim COMMITTEE ALSO HAS TO COPE with
▪ p growing feeling that the government is

holding out on the press and the people. Austin

V. Wood, general manager of Ogden newspapers

in West Virginia, complained in a speech, De-

cember 3, that the government is gradually

closing the sources of news. "If they are not

opened," he said, "we cannot print all the news."

His claim was borne out in a recent statement

by James C. Hagerty, White House press secre-

tary, who told • group of Neeacctrorpublie rela-

tions people that he never lied to reisorters. "Of

course," he continued, "there are times when I
don't tell them everything."
"The attitude in Washington, as working re-

porters nee it," Marquis Childs wrote in a column
last week, "is to keep back news except for what
is put out in official handouts. This is not in
itself new, but the effort seems to be to clamp

the lid tighter than ever before in peacetime."
Newsmen are protesting, too, an attempt by

the Commerce Department to limit information
going overseas through a newly created Office of
Strategic Information. The office, set up by Sec-
retary of Commerce Weeks, will try to promote

Photog Heads

Duluth Guild
Duluth, Mian.—Earl Johnson,

• staff photographer on the

Duluth Herald and News- Trib-

une, is the new president of the

Lake Superior Newspaper

Guild, succeeding Francis G.

Kramnie, who becomes a mem-

ber of the executive board.

Others named are: Vice Pres-

ident, Jack Kerr; secretary,

Mrs. Joanne Rakotz; treasurer,

Mrs. Vire Sullivan.

voluntary censorship among trade arid t
echnical

publications to prevent "strategic" info
rmation

from being "leaked" abroad. Just what kind of

information the Commerce Department
 has in

mind, except that it is unclassified material, is

not clear.

The press is not reconciled to bottling
 up in-

formation which is not lababsd secret, to
p secret

or confidential. J. Russell Wiggins, vice presi-

dent and managing editor of the Washington

Post and Times-Herald and chairman of the

Freedom of Information Committee of the
 Amer-

ican Society of Newspaper Editors, 
has made the

point quite clear. "No matter what
 voluntary

devices are employed, by no matter w
hat attrac-

tive and acceptable stereotypes they
 are labeled,"

he asserted, "a proposal under which 
government

is going to 'help' the American pres
s decide what

non-classified information it ought to pr
int and

what it ought not to print is a species
 of censor-

ship of the most offensive and danger
ous kind."

• 4! •

THE BIG JOB OF THE COMMITTEE will be
I that of making the American pe

ople aware of

the Information Agency and what it d
oes. This

means devising some means of channe
ling news

from the agency to the public. While USIA has

some 7,000 people in overseas posts 
telling our

story abroad, its domestic program is 
sadly lack-

ing.
As a result, the American people h

ear about

the Voice of America and the o
verseas libraries

from their detractors but has little or 
no idea of

the many other services and activities
 of USIA.

News stories that the American newspaper

"Wiener Kurier" in Vienna has been reduce.

from a daily to a weekly, or that the
 agency is

having difficulty recruiting overseas personnel

meets only indifference or bafflement in the

American mind.
There is no doubt that the Committee is 

equal

to its task. Its membership list is pretty impos-

ing. Represented are four newspapers, three

public relations agencies plus Adverti
sing Coun-

cil, Inc.; three national magazine
s; three colleges;

lishing houses.
Writer Elmer Davis is a member, along wit

h

the public relations directors of three la
rge cor-

porations and a lone labor leader, Mark S
tarr,

educational director of the International La
dies

Garment Workers' Union.
•

WHAT MAKES EVEN THE MOST HOPE
FUL,

a little uneasy is the Committee's a

that it is an educational, not • pressure
TT 

;reg

Education is a long drawn-out process. It takes

• long time for education to influence puha*

opinion, especially if it is working against the

emotional appeals of propaganda. Furthermore,

granted you can educate the citizen as to the

"importance of ideas as weapons," as Mr.

Bernays puts it, that doesn't guarantee tha
t be

will write his Congressman about it.

Somebody has to talk turkey to Congress, 
and

whether the Committee likes it or not, it may

find it has to be a pressure group. As a ma
tter

of fact, there is evidence that this would not

be out of order. Rep. Kenneth B. Keating (R.,

N. Y.) testified before a congressional commi
ttee

last spring that lobbying is an "indispensable a
id

in some of our eorts." And Senator Fulbright

greeted news of the new Committee with
 the

hope that it could "make effective recomme
nda-

tions to the Congress and the people who will

assist in improving our policies."

It would be unfair to try at this( point to

assess the Committee's aims or to predict its

effectiveness. A meeting is scheduled for later

this month which may yield more details a
s to

program and procedures. We can only hope 
that

something concrete will evolve and that the

lethargy of theory will not outweigh the dy-

namics of practice.

The Guild Reporter
99 l'niversity Plate, New York 3, N. Y.
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