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Arbitrator Upsets
Guild Contract In
Circulation Edict

Washington, D. C.—In an award which wa
s promptly

met by a Guild motion for reconsideration
, Arbiter James

Healy has held that the Post & Time
s Herald had the

right to disregard the Guild's contr
act when it shifted

its circulation operations from an e
mploye to an inde-

pendent-contractor system.

Healy's award listed three

principal findings as influenc-

ing his decision. He had con-

sidcred, he said, the interests

of management in operating its

business as it saw fit, the in-

terests of the Guild in preserv-

ing its own security, and the

individual interests of the em-

ployes, involved in freedom of

choice. He held as a matter of

feet that management had

signed individual contracts at

the employes' individual re-

quest, and had acted in good

faith in doing mi.

The arbiter found that the

first and third of these inter-

ests dictated a decision favor-

ing the management side of

the controversy, and conse-

quently held that the interests

of the Guild were literally sec-

ondary.

In u telegram sent by Guild

Counsel Seymour J. Spelman to

Healy, the Guild asked recon-

sideration, together with • ten-

day interval in which to sub-

mit a brief. The Guild deems

that the award contains "pal-

pable errors" of fact and law

on its fate.

The award, Guild counsel

pointed out, erred in according

full weight to the "individual

interests" of the employee, since

such interests are also embod-

ied in the Guild's contract, and

are compatible with that agree-

ment.
Legal error, Spelman finds,

rests in the fact that the award

disregards Supreme Court rul-

ings that collective contracts

outweigh individual bargain-

ing...While the Guild obviously

exists to serve individuals, its

collective voice is legally more

authoritative than the voice of

an individ-ual member or group

of members, says the Guild

co.unsel. This fact the Healy

award ignores.
The case arose a full year

ago, with the negotiation by

management, without consulta-

tion with the Guild, recog-

nized bargaining agent, of in-

dividual contracts with a large

group of circulators then under

Guild contract. When the Guild

protested, Post management

resorted to a long series of de-

laying tactics, resisting direct

attempts at negotiating the dif-

ferences, and taking into the

courts the issue of whether the

matter was arbitrable.

Times Have Changed,
Says 1939 ANG Critic

Joseph F. Dinneen, Boston Globe rep
orter who in 1929 wrote

a Saturday Evening Post article entitled "Goodbye, Bays, I'm

Through," explanatory of his then r
ecent resignation from Guild

membership, doesn't like reference t
o his 1939 piece by present-

day publishers who oppose Guild 
organization among their em-

ployes. •
He says so. forthrightly, in a 

letter addressed to the editor

of the Guild Reporter.

The text of the letter: "January S, 1955.

"Distressed publishers through
out the country are using an

article that I wrote for the Saturda
y Evening Poet 15 years ago

with an entirely different end in mind
, as propaganda to defeat the

Guild in its negotiations to raise w
ages and improve working co

n-

ditions here and there.

"I think I should remind both you and the publishers that

circumstances have changed 
considerably in the newspaper 

busi-

ness since I wrote that piece. The character of th
e Guild has

changed as has the characte
r of the newspaper busi

ness.

"Many of the objections to the 
Guild that I raised then have

leas since been dissipated.

"Will you please put me on the 
line as approving labor unions

with or without alliliatioa; and will you please make it clear
 to

your members that I rimiest and take *steadies to using my

thoughts and *pitiless of the 
Guild 15 years ago as be

ing my

thoughts and opinions of the Guild as of 
today.

"SiateeelY.

"loam* F. Diatoms."

Deadline February 1

•

Broun Award Entries Come
From Nation-wide Sources

With the February I entry deadline less than thre
e weeks away, ANG headquar-

ters office is beginning to receive bulky parcels f
rom widely scattered points across

country, from participants in the 14th annual H
eywood Broun Award competition:

Among the early entries
was one from Asheville, N.
C., on the proposed aboli-
tion of an Indian reserva-
tion in the Great Smokies
another from the CIO News
on its coverage of 'the Peg-
ler-Reynolds libel suit; a
series on race track gam-
bling from the Christian
Science Monitor; an "inside
story" from Harrisburg on
a cover-up in a murder case,
and a race-integration story
from San Francisco.

Entries in recent competitions

have totalled from $5 to 50, each

EDWARD J. DONOHOE

Broun Award Chairman

year. The judges, Bruce Catton,

historian: Edmund A. Lahey.

Washington newsman, and John

W. Vandercook, radio commen-

tator, will meet early next

month to scan the entries and

determine which is best.

1954 Braun Award
DEADLINE for entries: February I. 1955.

SEND entries to the Broun Award Committee,
 American

Newspaper Guild, 99 University place, New York 3, 
N. 1.

PRIZE is $500 in cash and a Guild citation, to be 
awarded

for the outstanding journalistic work "in the spirit of

Heywood Broun," done or completed between January

1, 1951 and December 31. 1951,

ELIGIBLE are all newspapermen and women i
n Guild juris-

diction in the United States and (snails, whethe
r the) are

Guild members or not.

ENTRIES should be submitted in scrapboo
k form with an

accompanying letter telling the circumstances under

which the work was done.

JUDGES are Bruce Calton, Pulitzer prize-wi
nning historian;

Edwin A. L•hey, i%sshingtou, correspondent fo
r the Chi-

cago Daily News, and John W. Vandercook, rad
io news

commentator.
EDW A RD J. DONOHOE,

Broun Award Chairman

Their yard-stick will be ad-

herence to the "spirit of Hey-

wood Broun," by which is meant

advocacy of the under-dog, the

righting of wrong, or the ad-

vancement of social justice.

through the medium of news-

papers or other communication

nosiiii within the membership

jurisdiction of the American

Newspaper Guild.

Broun was founder and, until

his death in 1999, president of

the Guild. The organization es-

tablished the award in 1941,

and it has since become one of

the most coveted honors in the

newspaper field.
This year the International

Executive Board chose Edward

J. Donohoe, of Scranton, as

chairman of the Broun Award

committee.
Bulletin board announcements

of the conditions for entry have

been sent by Donohoe to Guild

lecals and to newspaper plants

generally. Entries are not con-

fined to those who are Guild

members, and some past awards

have gone to those who were

ineligible for Guild membership

by reason of labor law limita-

tions. Some of the winners have

been from large metropolitan

dailies, but success has also

ci owned the efforts of newsmen

in remote places and more lim-

ited fields.

Donohoe said that the judges

will meet just prior to the next

session of the International

Executive Hoard, and that an

informal luncheon will be ar-

ranged for the judges and beard

members.
In addition to the cash award

of 000, the winner receives an

inscribed plaque emblematic of

the honor.

LA Newsmen Seek Jobs
But Study Finance Tangle

Los Angeles, Calif.—As 300 stunned 
Guildsmen sought other means of employment

after losing their jobs through the sale
 and extinction of the Loa Angeles Daily New

s

a ?veek before Christmas, these 
developments marked the efforts of the Los An

geles

Guild members and other creditors 
to bring order out of the chaotic financial sta

tus of

the erstwhile publisher, Clinton McKi
nnon:

• The Guild local placed

its full defense fund, some

$4,000, at the disposal of

the News welfare fund, to

ease the plight of severe

hardship cases among its

members.
• Guild locals across the

country responded with nearly

21,200 in immediate gifts for

the same purpose.

• The Stockholders Publish-

ing Company, which owned the

Daily News and in turn was

wholly owned by McKinnon.

was moved into involuntary

bankruptcy by petition of three

Guild member-creditors.

• An employe committee

scoured the country for finan-

cial backing of a long-range

project for reestablishing a lib-

eral daily in Los Angeles, now

served solely by • "one-party

press."
• State authorities began the

process of determining distri-

bution of enemy funds &pea-

ked by NulLinnos to most, In

p • r t, current wage claims

against the firm.

• Organized labor, through

CIO and AFL bodies, rallied to

support the Guild and mechani-

cal craft unions in efforts to

relieve distress and collect

Immediate relief continued to

be • pressing problem for many

Guildsmen, and only a baker's

dozen succeeded in finding im-

mediate employment in the

area of their homes. Worst hurt

were those of long employment

and advanced age, in jobs which

had called for specialization in

the techniques of the news in-

dustry. Although they had sub-

stantial equity built up in the

form of severance pay, there

was no indication of when or

in what amounts such earned

severance would be forthcom-

ing.

At a meeting of creditors late

lest month--the Guild repre-

sented a major portion of the

claimed amount — • company

balance sheet showed a deficit

as of December 27 of more

than 22.8 million in the esti-

mated financial standing. This

deficit was accounted for large-

ly by $2,334,000 in notes pay-

able.
The Guild had retained Rob-

ert Shutan, a bankruptcy law-

yer, who counseled the imme-

diate filing of • petition by the

requisite three individual claim-

ants, rather than individual,

time-consuming efforts to col-

lect. The petitioners were all

former editorial staffers: Sara

Boynoff, claiming $4,231.50;

Carol Phinney, claiming $3,125,

and Gilmer G. Brush claiming

$6,251.60. The amounts were

typical of Guild claims, consti-

tuting two weeks' pay, accrued

vacation credits and severance

pay. It was estimated that all

Guild claims would total W00,-
000.
On hearing the petition, Fed-

eral Referee David B. Head

(Continued on Page It)
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The President's Corner—

Suggests Tougher
Tactics To Enroll
Guild Free Riders

By ioSEPH I. CoLLIS
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Volunteer free-Rider Campaign

'THIS COLUMN is going to 
start an argument. That's why

 it's

being written.
The Guild hum had lots of 

discussion for several years about

the thousands of free riders. Th
ey're the people who are colle

cting

benefits won by the Guild but not 
paying the dues. These holdouts

have been pictured as rugged 
individualists.

I'm not sure these free loaders 
they're eating and drinking

every day on Guild-won increase
s - really are rugged indivi-

dualiets. I think it's time we found 
out the truth. Hard tests will

provide the answer. My suggesion: 
Let the free riders stand on

their own feet, and let's find out i
f they really are rugged indivi-

dualists. * C 0

HERE ARE A COUPLE OF IDEAS:

For years the Brotherhood of Ra
ilroad Trainmen never had

• any kind of a union shop. Most of t
he new employes joined the

brotherhood. But some didn't. And the 
non-brotherhood workers

eventually in the performance of their du
ties found themselves in

trouble. When the non-member went to t
he brotherhood members

—their fellow-workers—for evidence to 
help reply • to the boss's

charges, the brotherhood member had a r
eady answer, "Don't know

anything about your problem."

But every brotherhood member, if he got
 into trouble, always

had someone to present his views. When 
the chips are down, union

dues are cheap insurance.

THE UNITED MINE 
WORKERS used the same persuasive

principle in another form. This type of 
persuasion was known

as the button strike.
Each month when the union member paid h

is dues he got a

button. Come the third or fourth day of the mo
nth, and the mem-

bers with the buttons, as they stood on the e
levator which dropped

them into the mine levels, would count buttons. 
If one miner didn't

have a button, the rest of the employes walke
d off the job and

went home for the day.
Next day, if the holdout still was holding out, t

he idleness or

refusal to work with the chiseler was repeated.

After three or four days, the foreman usually c
ame to the

holdout and said: "I have to get some coal out this
 week; perhaps

today you had better go home."

And that's how the Mine Workers picked up members.

This story was told to the Hearst management 
negotiating

team at the time of the Herald-Express strike in Los 
Angeles. At

the next session, a few hours later, the check-off was grant
ed by

management, and it has since been granted on other Hears
t papers.

0

LIVEN THE PROFESSIONAL UNIONS—like the Kentucky Bar
-2-4 Association — have trouble with free riders.

Down in Kentucky, 115 lawyers are in trouble with their

union because they failed to pay their Kentucky Bar Associati
on

duels The State Court of Appeals at Frankfort has ordered the 116

attorneys to show cause why they should not be suspended from

practising law in Kentucky until the dues are paid. Under Ken-

tucky law, if attorneys fail to pay the Bar Association dues—their

union dues -- they lose their right to work.

If this kind of rule is okay for lawyers, it certainly should be

okay for ether unions.
And what's good enough for the Bar Association should also

be good enough for Ow Newspaper Guild.
• • 0

I'M NOT CONVINCED these holdouts are the rugged indivi-

• dualists they pretend to be. Let's spend 1955 finding out by

wearing them down. There's no law says you have to be pleasant

to tlee 'my who has been riding on your back for the last several

years.

Reach $100 Wage
Me •imam

At Charlotte, N. C., News
Charlotte, N. C. — Minimum

increases of $2.50 to $5, im-
proved jot; security and griev
• procedure •nd a third
week of vacation were among
the gains achieved by the Chai •
lotte Guild in its renewal con-
tra( t with the Charlotte News.

As s result of the increases.
minimums for reporters and
copy readers now range from
$51.50 to start to $100 after
five years. They were $48.50 to

$95.
The contract adds • prohibi-

tion for "capricious or insub-
stantial reasons" and a prefer-
ential rehiring list for employee
dismissed for economy.

Although the grievance pro-
cedure still exempts dismissals
from arbitration, the machinery
for settling disputes was made
more workable. In place of the

old joint standing committee
with a chairman chosen from a
list furnished by the State
Labor Commissioner, the con-
tract now provides for one-man
arbitration in accordance with
rules of the American Arbitra-
tion Association.

Third week of vacation is
added after 25 yearn of service.

, The contract also increased
the mileage rate for city driving
from 9 to 10 cents and elimin-
ated the limit of two convention
leaves at • time,

The IEB Contracts Commit
tee withheld approval, in spite
of the improvements, because
of the failure to increase the
8-week ceiling on severance
pay and continued exclusion of
dismissals from arbitration.

I.. D. T. (Bud) Cox. Jr., was
chief negotiator.

Begins To Show Speedy Results
The first two locals to underta

ke iptensive organizing efforts in response to

Executive Vice President Ralph B. N
odak's call to locals to start an all-out drive

on free riders have reported su
bstantial me.mbershjp gains in the first few weeks

of their campaigns.

The Indianapolis Guild,

sparked by a personal visit

by Novak, has added 35 to

its active rolls, including

reinstatement of six old-

timers.
The new organizing drive al-

so picked up mementum from

ere addition of a full Guild

shop in the Bell Syndicate re-

newal contract. The New York

Guild estimated this would add

14 members.

In the meantime, the Chicago

Guild ,has u set up a new-member

committee with a full-time paid

secretary and is planning a ste-

ward's institute in February.

"The results to date are

heartening," Novak comment-

ed. -I realize that December

was probably the worst time

of the year to start an organ-

izing drive. But the results at

Indianapolis and Cincinnati

show what can be done, holi-

days or no. when the local

people are willing to get

down to work.

-The remits confirm my

belief that the real solution

to the free rider problem ie

to inspire our own people to

get out and ask the non-

members to PAR.
-These membership gains

mean more money right aw•s

for both the locals and the

ANG because every new

member starts right in pay-

ing full dues."
Novak has written to the

president and treasurer of each

local with a substantial propor-

tion of free-riders, asking their

cooperation in the organizing

drive.
The drive in Indianapolis, de-

veloped by Treasurer Frank

Grimm, has been conducted

through the regular stewards'

organization.
No special techniques have

been used on the non-members.
But the stewards were given •
thorough briefing, which includ-
ed a talk by Novak.

"It's Mit amazing," said
Secretary Evelya Ulrich. "I
wouldsit really believe it my-
self if I just heard about it.
bet I have the earths knee to
prove it. If we ram do this
daring the holiday season, we

ought to be able to make a

lot more progress now."

Most of the gains have been

registered at the Star and

News, where the Guild has two

contracts—one covering the ad-

vertising department and one

editorial and maintenance de-

partments.
Most successful organizers

were Marie Boger, classified so-

licitor, who signed ten members

before leaving 0rvacation, and

Herbert Barr, maintenance, who

signed five.
With the membership drive

well underway, stewards at the

Indianapolis Times will begin

an intensive effort to collect

back assessments so that the

local's good standing record will

be improved. The Times con-

tract includes dues checkoff, but

assessments are collected sepa-

rately.
In Cincinnati, the Times-Star

unit has added 17 members

through a series of organizing

dinners.
"We held dinners by depart-

meat's" Premident Henry

(Hooks) Childress reported,

"with • Guild member invit-

ing a non-member to be his

guest. We decided that ap-

proach was best because it

enabled us to meet in small

groups where everyone was

well acquainted with the spec-
ific problems that everyone

else faced."
The organizing committee el-

se included Jim Burnett, George

Brady, Russell Lusby, Bill Lil-

lis, Virgil Brewsaugh, Al Wiss-

man, Eulah McDarment and

Emma Lawhead.
A separate drive has brought

six new members to the Post
unit.

In Chicago, Dick Leekley,

former president of the Kenosha
Guild, has been engaged as or-

ganizer and will serve as full-
time secretary to the new mem-
ber committee. Plans for an
organizing drive at the Daily
News were made at a member-
ship meeting last week and de-
tails were settled by the local
executive board Wednesday
night.
The Chicago Guild committee

has adapted the organizing pro-
gram that was drafted for use
in the New York wire services
by Ray Pitt, assistant wire ear-

Los Angeles
(('ontinued from Page 1)

named Attorney George Cog-
gin as receiver for the com-
pany.
An ernployes• steering com-

mittee, headed by Sam Lewis,
Daily News advertising, took
up the problem of restoring a
liberal voice to this city's
press. The News was sold—as
to certain assets—to the labor-
hating arch-Republican Chand-
ler interests, publishers of the
Times and Mirror. This city's
two other dailies are Hearst-
owned.

Organised labor expressed an
immediate interest in both aid-
ing the stricken jobless and
supporting a project leading to
a new daily. The Daily News Employes
A. T. Luseeford. CIO coun- credit union also received $11,-

eil secretary - treasurer, said 500 which had been withheld by
that organized labor, as such, management, representing pay-
had contributed an estimated roll deductions for loan repay-
$500,000 toward keeping the mente and share deposits. The
Daily Nears afioit during last credit union funds, amounting
year. He made the statement in to spout $100.090, have been
refuting an earlier publicized frozen pending liquidation.

McKinnon had deposited some
$57,000 with the State Labor
Commission, to meet a week's
wages due December 22, but
distribution involved much com-
putation and clerical delays.
Half of the amount was dis-
bursed last week.

statement that the destruction
of the News had been because
of labor demands.

vice administrator. That plan
provides for use of volunteer
organizers with intensive fol-
low-ups by the director,

Other locals reported they in-
tei‘d to start work shortly, since
they preferred to wait until af-

ter the holidays.
From Memphis, President

Richard Lane reported a great
deal of interest.

"Jack Everett and I have
been concerned with this pro-
blem for some time," he said.

"We have begun laying the
groundwork for a drive. We
have been working on a little

booklet to be banded to new

members of the staff and we
have been mapping plans to

round up some of the older
ones, too."

Kenneth Clark
Kansas City, Mo. — Kenneth

Clark, 56, a charter member

and treasurer of the Kansas

City Guild local, died shortly

before Christmas, following a

cerebral hemorrhage suffered

two months earlier.
Clark was an Associated

Press staffer for 35 years, and

aided in establishing Local 36

of the ANG in the early '30s.

He held every office in the local

organization, served several

times as ANG convention dele-

gate, and was untiring in his

efforts to promote Guild wel-

fare.
He was graduated from the

University of Kansas, with Phi

Beta Kappa honors. Before

coming to Kansas, he had been

employed by AP at Topeka,

Wichita and St. Louis.
His widow and two daughters

survive.

Russ Newland
San Francisco, Calif. — Russ

Newland, 54, veteran AP staff-

er and long-time SFONG mem-
ber, died Jan. 6 at St. Francis

Hospital here following a heart
attack.
He had bees ill for some

time as the result of an injury

suffered 37 years ago during

World War I.
Newland joined AP in 1923

in *Spokane and came to San

Francisco in 1924. He had co-
vered sports on the West Coast
since then, and was one of the

Lewis and Joseph L. Campo, promoters of the East-West
Guild international represents. Shrine football game in 1925.
tive, made a cross-country trip One of his last acts before
to New York in their search for he became ill was making a
possible sources of capital for pay raise contribution to the
a new venture. Lewis WAS to Guild. He told fellow AP staff-
report back to the local at a Cr,,, "I want to give that to
meeting this week. the Guild—it's done a lot for

newspaper people."
Newland is survived by his

wife, Helen; a' son, Grant; •
daughter, Mrs. David Gill.; a

brother, Ray Newland, Tacoma;
and • granddaughter, Kristine
011ie.
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Washington Names WS Man— Fifteen Nee Locals
Washington

Washington, D. C. — In a

lively contest for the presidency

of the Washington Newspaper

Guild, the first time in nine

years that balloting on the of-

fice was necessary, Ray Henry,

of the Associated Press unit,

defeated Hector McLean, of the

Star unit, by a count of 379 to

188. Ballot boxes were set up

at convenient locations for shop

unit members, and were open

for two days, Tuesday and Wed-

• of this meek. Mail bal-

lots were spent to other eligibles.

iliritlinsign was marked by

the nance of ntimeo state-

ment' by the candidates, who

were also accorded space in the

January issue of the local pub-

lication, "The Guildisruan."

Henry's chief plank ,was for

economies in lo&I tiperation

without increasing individual

members' dues; while McLean

held that both economies and a

dues increase were necessary

for more effective local business.

Nearly 80 percent of the eligi-

him cast votes.

'LA...hired elected when their

nominations were unopposed

were Mitzi Bales, of the Post

& Times Herald unit, as secre-

tary, and Bill Goeinell, of the

Star unit, as treasurer, • re-

election.

Seven members of the execu-

tive board were also named.

They are Philip 11. Pric
e, Star;

Gil Gimble, Deily firms; Al
Spivak, INS-1141"; G. Is Thorn-

too, Sears, James F. Donova
n,

UPsUP Photos; Max G. Bern-

hardt, Post & Times Herald,

iind A. Wesley Barthelmes, Jr.,

Post & Times-Herald.

The board will temporarily

fill a vice presidential post for

ehich nomination had not been

accepted.

San Frassaisco-Oakland

San Francisco, Calif .—Coa -

tested elections for the presi-

dency, three vice presidential

posts and the executive *acre-

tairyship of the San Francisco-

Oakland Guild have been decid-

ed by referendum balloting com-

pleted last week. Two posts, for

recording secretary and treas-

urer, were filled without (repo-

sition.

Kenneth J. Cottrell, of the

Examiner unit, bested two op-

ponents to win the presidency.

He polled 369 votes, compared

to 320 received by Robert E.

Guiles, of the News unit, and

173 cast for Ernie Rapley, also

of the News.

Named respectively as first,

second and third vice presidents

were Ed Mahoney of the Chron-

icle unit, Mike Jay of the Call-

Bulletin, and Fred D. Fletcher

ef the Sent& Rosa unit. Trailing

them was Bill Decker, of the

People's World unit. The men

received 656, 619, 543 and 105

votes, in order.

Sam B. Eubanks won reelec-

tion to his post as executive

secretary, with 608 votes, to

253 registered for his opponent,

Edgar S. Orloff, of the Exam-

iner unit.

William J. Stanfield, United

Press, and Edward J. O'Connor,

Examiner, were declared elected

when no nominations were made

against them for their respec-

tive jobs as recording secre-

tary and treasurer. O'Connor is

retiring president, and replaces

Joe Rosenthal in the treasury

post.

Cottrell has been on the Ex-

aminer's display advertising

staff since 1946. He has served

two terms as Examiner unit

chairman and is a member of

The Repreeentative Assembly.

Edward .Murphy headed the

local referendum committee.

Twin Cities .

Minneapolis, Minn. — Frank
Murray, of the Minneapolis Star

staff, and two other officers of

the Twin Cities Newspaper

Guild have been reelected with-

out contest for the new year.

They and others on the unop-

posed slate of nominees will be

installed at the January 9 local

meeting in St. Paul.

Renomination:, went to Har-

old Chucker, Minneapolis Star,

as treasurer, and Dan Herridge,

Dispatch-Pioneer Press, as com-

mercial vice president. Bill

Brooks, Minneapolis Tribune, is

secretary and Enfl Almquist,

Dispatch-Pioneer Press, is ed-

itorial vice president..

Die cetera at lave are Miriam

Album, Tribune; Adolph John-

son, Associated Press; John

F'innegan, Robert Mornsen,

Richard Wanek and Ronald

Brinkman, Dispatch - Pioneer

Press.

Almquist heads the committee

for the annual Gridiron Din-

ner, which is set for next May

2 at the Lowry Hotel in St. Paul.

Paul.

blow Yoek

Entering upon two-year terms

as officers of the New York

Newspaper Guild is a slate

which was elected by acclama-

tion. In contrast with one-time

hotly contested elections, the

new slate, advanced by the Rep-

resentative Assembly as nomi-

nees, met with no opposition,

and was accordingly declared

elected.

The local's annual meeting,

at which officers will be install-

ed, is set for next Wednesday

evening, January 19, at the Hey-

wood Broun Room of the Guild

club. Among guest speakers will

be Mayor Robert F. Wagner and

Morris Ernst, New York attor-

ney. Installation will be con-

ducted by Ralph B. Novak, AN
G

executive vice president.

Joseph P. Murphy, reporter

for the Associated Press, is 
the

new president, succeeding Ar-

thur Rosenstock. The two 
full-

thee officers of the local, Ex-

ecutive Vice President Tho
mas

J. Murphy and Secret:iv
y-Treas-

urer H. Michael Potoker, 
suc-

ceed themselves in office, 
which

Murphy has held since 1948 an
d

Potoker since 1950.

Vice Presidents are Thom
as

J. Fay, of the Herald-Tri
bune

unit; Joseph B. Kommer, of

Standard & Poor's; and Willia
m

R. Burgess, of the Daily 
News.

As members of the local e
x-

ecutive committee the follo
wing

were named:

Wilfred Alexander, Mirror;

Lawrence T. Benjamin, Ti
mes;

Magnus Bredenbeck, Journal-

American; Eileen Callahan,

News; Eugene Connolly, St
and-

ard & Poor's; Eileen 
Dueling,

Time, Inc.; James B. Egan,

World-Telegnim & Sun; Ralph

.1. Frantz, Herald Tribun
e; Mor-

ris lushewitz, Labor Pre
ss; FA-

ward Johnson, Morning Tele-

graph; I. Kaufman, Brooklyn

Eagle; Frank Marra, J
ournal-

American; George MeNickle,

Times; Marian Minus, 
Consum-

er Reports; George 
Muldowney,

United Press, and 
Rosenstock,

Post.

Bakersfield

Bakersfield, Calif. — Edward

Morse, photographer for the

Bakersfield Californian, has

been elected president of the

Bakersfield Newspaper Guild.

He succeeds Frank Hubbard.

Other new officers are: Vice

president, Mae Saunders; 
sec-

retary. Thomas Liggett; 
treat+

tirer, 'Arthur Kay; executive

board member, James 
Quick.

Moustala
Richmond, Va. — ignites El-

liott, aviation writer for the

News Leader, and delegate to

the 6954 Los Angeles ANG

Convention, is the new presi-

dent of the Richmond local. suc-

ceeding Richard Wilson, of the

Times-Dispatch news staff.

Vice presidents are Charles

McDowell, Jr., Times-Dispatch

columnist, and Robert McNeil,

News-Leader reporter. Virginia

Tyree, women's page reporter

for the Timee-Dispatch, becomes

secretary in place of Frank J.

Waifs, and Lawrence Mason, of

the News Leader copy desk, is

retained as local treasurer.

Youngstown

Youngstown, Ohio — William

Loch, Vindicator reporter, is the

new president of the Youngs-

town Newspaper Guild, moving

to an office held during 1954

by Richard Riley.

Other officers are: Vice presi-

dent, Lawrence C. Flint; secre-

tary, Martha Gagyi; treasurer,

Glen Hartman; members of the

executive committee, Riley, Fred

Friedman and Catemby Cannon.

At its Christmas party the

local presented • gift to Riley

foi his efforts during the year.

Richmond
Richmond, Va. — James El-

liott, News Leader reporter and

winner of three top writing

awards in last year's Virginia

Press Association's newswriting

competition, has been elected

president of the Richmond

Newspaper Guild. He succeeds

Richard Wilson, Times-Dis-

patch general assignment re-

porter.

Other Guild officers elected to

serve during 1055: Charles Mc-

Dowell, Times-Dispatch report-

er, first vice-president; Robert

McNeil, News Leader reporter,

second vice-president; Virginia

Tyree, Times-Dispatch woman's

writer, secretary, and Larry Ma-

son, News Leader copy editor,

treasurer. Mason was re-elected

to his post.

'The new Guild president, an

alumnus of Columbia's School

of Journalism. represented Rich
-

niond at the Lon Angeles ANG

convention.

Madison

Madison. Wis. — Irving K rein-

man, Capital Times reporter,

was reelected president of the

Madison Newspaper Guild at

the annual meeting. The MNG

tepresents Capital Times, Asso-

ciated Press and United Press

editorial employes.

Harold E. Entwistle was

chosen first vice president;

Calvin Erickson, second vice

president; Clarence E. Olson,

secretary, and John C. Sammie,

treasurer. Elected to the board

of directors were John Hunter

and Thomas Bariet. Aldric Re
-

vell, Eiler Rubjerg and Kiwis
-

man were picked to represent

the MNG on the Dane Co
unty

(710 Council. All named are

Capital Times employes.

Lansing

Laming, Mieh. — William

Purke was re-elected president

of the Lansing Newspaper

Guild at the annual meeting

laid week. Returned to the of-

fice of vice president was George

Krause, and Richard Millirnan

was elected secretary-treasurer.

Howard Rugg, charter member

ef the Lansing Guild, which is

%cal No. 24 of the ANG, was

elected to the one vacant, on

the executive committee.

SOW* City

Sioux City. Iowa — Clair S.

Raster, circulation supervisor for

the Journal-Tribune, hat been

installed .as new president of

the Sioux City Guild local, suc-

ceeding Clarence Olson. Racer

was a delegate to the 1953 Bos-

ton convention and has served

on local executive and negotia-

tion committees.

Others installed, at a Christ-

maks party meeting, were: Vice

president, Thomas Fennell;

secretary . treasurer, Bernard

Shuman; comptroller, Hazel

Csury; negotiations chairman,

Robert Dodsley; executive board

members, Olson, Margaret Rus-

sell, Robert Schmidt and Ken-

neth Sanders.

Shuman succeeds Dean Oggel

in the secretary-treasurer post.

Yoh
York, Pa. — William V. Gil-

bert was renamed to a full term

as York Guild president, ex-

tending p tenure he began last

spring when he replaced Cole

Atwood, who had resigned. ()th-

erm renamed were: Secretary,

Henry R. Merges; and treasurer.

Lloyd B. Harris.

New executives elected were:

Vice presidents, Martin Gold-

man and John R. Aahbrook;

assistant secretary, Rena Riden.

Named delegates to the Middle

Atlantic District Council were

Gilbert, Gene S. Gilmoie and

Gloria A. Nerenberg.

Chicago

Chicago, Ill. — Robert

Holley, of the Daily News unit,

has been inducted for a new

term as president of the Chicago

Guild, with the following other

fficers:

Financial secretary, J. K. Ry-

an, of the Wall Street Journal

unit; treasurer, Ray Paanick,

general unit; first vice presi-

dent, Daniel T. Smyth, general

unit; second vice president,

Terry Reese, UP unit, and third

vice president, Agnes (lenient,

Daily News commercial unit.

Richard Leekley, former

president of the Kenosha Guild

local ,has been employed by the

Chicago Guild as • full-time sec-

retary of the locnl's new mem-

bers committee.

Of the officers named, Miss

Clement is the only new choice.

s

Elisabeth

Elizabeth, N. .1. — Marguerite

H. MeColluni was named to an-

other term as local treasurer in

the only contest involving 1951

officers. She received 88 vote.

to 34 for Frank Hefner,

Elected without oppositioa

were: President, Melville Lk

Shapiro; vice presideats, Daniel

McLaughlin and Guy Peck; sec-

retary, Joan Haggarty: assist-

ant secretary, Ernie Mueller. AM

are incumbents except Miss

Haggerty, who succeed 

man H. Loree.

Robert McLaughlin was chains

roan of the eleetions committee,

Pueblo

Pueblo, Col. — At the annual

meeting of the Pueblo Newspa-

per Guild all officers were re-

elected. They are Howard M.

Kaplan, president; ' Kenneth

Hudson, vice president; Helen

G. Trent, secretary, each for •

second term of office. and Ger-

trude M. Roy, who was 're-

tained as treasurer.

Kaplan, Hudson and Tient

are on the editorial staff of the

two daily papers published by

the Pueblo Star Journal-Chief-

tain Publishing Co. and Miss

Roy is in the national advertis-

ing office. Kaplan, and Tiacy

Snelling,'Star Journal reporter,

were elected as delegates to the

Albany ANG convention, with

Hudson as alternate.

Newitungh-Boacon

Newburgh, N. Y. — C Boehm

Dora has been elected president

of the Newburgh-Beacon N
ews-

paper Guild, succeeding J. Ed-

weld Byrnes. The local has Also

named Bertha Turner as ties.-

stet-, in place of Eleanor Clio 
k.

San Diego

San Diego. Calif_ — Omer H.

Sumpter, circulatioe district

manager for the Evening Tri-

bune, has been reelected presi-

dent of Local 96. Others named

to serve during 1935 are:

Treasurer, David B. Carlsson;

Union-Tribune unit anima*.

Glenn R. Dodd; members eid the

executive board, Ted Lau, Jaelf

Lovett, Francis Kent. George

Schuman, Jack Rivers. Glen.

Moon, Tom Crownover. William

J. Owens, Abraham loses*

and Joe Evans.

Salaries Upped $197,000
In St. Louis Bargaining
St Louis, Mo. - A wage in-

crease ranging from $2 to $4

has been negotiated with the

Pulitzer Publishing Company,

by the St. Louis Newspaper

Guild, benefiting 627 employee

of the Post-Dispatch, KfiD and

KfID-TV, by over $107,000 an-

nually.

The increase brackets are:

Under $45, $2; $45 to 1169.99,

E2.50; $70 to $89.99, $3; $
90.00

to $129.99, $3.50; $130 and over,

$4.

The new top minimum for

reporters, display salesmen, ra-

dio newswriters. TV directors

etc., is $134. Typists go to $67,

stentigraphers to $72.50, class-

ified saleswomen to $90 and

classified salesmen to $115.50.

The increases came under a

wage reopening section of a

two-year contract, and were ef-

teethe Jan. 1.

Some jobs were upgraded in

the negotiations and there win

be study by • joint Guild-man-

agement committee of otitis' re-

classification requests not

agreed upon. If the eommitteet

cannot agree an impartial

chairman will be chosen to ar-

bitrate.
Morris Tenebaum, chairmaa

of the Guild committee, was in-

jured fatally in * troek.sute

collision after negotiation,

started. Rollin Everitt., sleets-

tire secretary, acted as chair-

man for the rest of the sego.

tiationa. Other committee mem-

bers were Jim Woods, local

president; Cleve Mathews, unit

chairman; IEB Vice President

Adolph Rahm, Ray Kringer,

Kenneth Moore, Harold Gre.

gory, and John Sabin.

Unemployment Forecast
Wax/tin/tem, D C. — Increas-

ing unemployment in 1955 and

thereafter le predicted by the

National Planning Association

stiless pump-Priming is invoked.

sssish.dwiesasuss. 
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GR PRESENTS AFL PENSION PLAN S
TUDY

Meet comprehensive treatm
ent of the subject of employe 

pensions which has come to the

Guild's attention is a booklet 
published by the American Fed

eration of Labor through its Social In
-

surance Activities division.

Permission to reproduce the text has 
been granted the Guild Reporter 

by AFL officials, and

succeeding issues will carry c
hapters on such subjects as cost 

factors, financing, administering,

beselit provisions, relating benefit
s and cost, factors in negotiatin

g pensions and private pension

plans and social security.

Guild officers in particular are urg
ed to give clues study to the mate

rial, as a reference guide

in determining local policy as to 
pensions.—Ed.

Preface
One of the most conspicuous

developments in recent collec-

tive bargaining history has

been the rapid spread of nego-

tiated retirement plans. A Bu-

reau of Labor Statistics study

nhows that, as of mid-1950,

about 5,000,000 organized work-

ers were covered by contractual

pension plans—a threefold in-

crease since 1948. The number

has continued to grow since

those figures were compiled.

On the surface, this seems to

represent a very substantial

amount of progress toward

overcoming the economic haz-

ards of old age. Unfortunately,

the figures are misleading. The

restrictions and limitations of
most of these plans are such
that, out of the more than
6,000,000 workers described as
being "covered," very few have
any real assurance of ever
actually receiving • pension.
The figures are, nevertheless,

an indication of the manner in
which unions are trying to
meet the very real and human
problems faced by then i older
brothers. Few union men can
nee their fellow workers tossed
out of the shop on their Social
Security—with poverty and de-
pendence awaiting them as the
end reward of • long, produc-
tive and dues-paying work life
-- without feeling that some-
thing should be done about it.
The Federal Social Security

system, even after recent im-
provements, still remains piti-
fully inadequate. • A private
pension plan will therefore
seem to many to provide •
sound and logical solution to
the financial problems of the
aged. Older members will
naturally favor the idea.

Younger members who can see

far enough ahead to consider

the time when they will be in

the same boat will also be in-

clined to approve.
At first glance, then, almost

any kind of a paid retirement

plan may look like a substan-

tial improvement. Unfortunate-

ly, the issue is not that simple.

In its net effect upon a group

of workers, an ill-considered or

poorly-designed retirement plan

is not necessarily better than

none at all. Such a plan may

impair other vital trade union

aims and functions, while offer-

ing relatively little in return.

Whether or not a pension

plan is actually a good idea,

and the type of plan that ought

to be set up, are questions with

no single answer that would

apply to all groups alike. The

right answers can be found

only after studying the issue

in relation to other economic

objectives; in relation to the

existing level of wage rates

and working conditions; in rela-

tion to the effect upon mobility

and job tenure of the mem-

worked well for one union may

teristics and most pressing

needs of the members of the

particular group concerned.

The experience of another
union does not necessarily offer
a sound guide. A plan that has
worked well for one union may

give much difficulty and few

benefits if transplanted to a
different situation and a differ-
ent set of circumstances.
A retirement plan should be

designed to conform to the
needs, characteristics, and re-
sources of the particular group
of workers which it is to cover.
Its structure, its cost, and its
value to the members will de-
pend upon factors which vary

GUILD FATHER, GUILD SON—.Reg, A. Reiland. Se, lel-
State editor of the Memphis Cemmereial Appeal, looney signs
up Germ Jr., as • member of the Memphis Goad lseal.

from one group to the next. It

is therefore a mistake simply

to take another union's plan

and adopt it, in all its details

and without modification, as a

model for an entirely different

group of workers.
Here, as in other areas of

collective bargaining, a little

care and forethought will be

well repaid. A pension plan is

a long-term proposition—offer-

ing benefits to most of the

members only in the more or

less distant and uncertain fu-

ture. Nothing is to be gained

and much can be lost through

hasty action.
The planning of a pension

program--in the normal situa-

tion where funds and bargain-

ing opportunities are not with-

out limit—presents • series of

choices be alternative

courses of action. Only the

particular union concerned,

knowing the needs and wishes

of its members, is qualified to
make these choices.

If it makes them with its

eyes open and with an under-

standing of the basic principles

involved; moit of the pitfalls
and defects which are common-
ly attributed to private pension
plans can be avoided, or at
least reduced to a minimum.
If it goes into this field blindly,
the plan may prove a burden
rather than a benefit, an irri-
tant rather than an asset.

The purpose is not to lay
down any single hard and fast
course of action for unions to
follow in meeting the pension
issue. The purpose is only to
provide some of the basic facts
necessary to an informed deci-
sion, and to describe the alter-
natives in such a way as to
assist union negotiators in
making their own best choice.

Part 1
Nature and Purpose of

Pension Plans

The subject of pension plans
is not a simple one. If a careful
and thorough job is to be done,
the task of planning and oper-
ating • retirement program
will require • lot of technical
work on the details of cost
and financing. Here the union
official must rely to a large
extent upon the "experts" who
do that sort of work for a liv-
ing. Up to • point, he will have
to tak• their findings at face
value.

While he should make sure
that the persons who do this
work are reliable, the union offi-
cial should not waste his valu-
able time getting involved in •
lot of purely technical ques-
tions. Preliminary estimates of
coat can be finally verified only
through experience under the
plan in actual operation. Like-

wise, the best way to get to

know all of the finer points in-

volved in the administration of

a pension plan is through actual

experience in administering the

The union negotiator should,

however, know something about

the general principles behind

the figures relating to costs and

methods of financing if he is to

do an effective job at the bar-

gaining table. Some of these

principles are discussed in the

following chapters.

But first of all, he should

have a clear idea of the funda-

mental nature of a pension plan

—what it can and cannot do,

and how it fits in with all the

other interests and aims of the

union. He should know what

the primary objectives of the

plan ought to be, how those

objectives rank in the order of

priority, and how they can best

be carried out. He should know

what provisions are needed in

order to provide the greatest

possible degree of protection to

the rights of the membership

as a whole. This he cannot

leave to the outside "expert."

Pensions Are Earned,
Not Given

The paternalistic type of em-

ployer usually regards a pen-

sion as a gift or gratuity

granted as an act of benevo-

lence, or moral duty, to his "old

and faithful" employees — in

other words, as a bone for Old
Dog Tray. This is a view which
labor cannot accept, for it runs

directly counter to the basic

principles of the trade union

movement.
Unions do not bargain for

gifts or gratuities; they bar-
gain for wages and conditions
of employment. The negotiation
of the labor contract is a trans-
action between equal parties in
which equal values are ex-
changed--not a petition to a
benefactor for charity towards
a group of old retainers.
When • pension plan is

brought within the scope of
the agreement, both parties
thereby acknowledge that it is
in fact a part of the hire which
the workers are to receive in
exchange for their labor. It is
not "free" and they do not
get "something for nothing."
as an act of grace on the part
of the employer. They earn it
and pay the employer for it by
doing the work which consti-
tutes their end of the contract.
A pension plan Is not, there-

fore, • conditional or discre-
tionary gift by the employer,
but a deferred wage earned by
current labor services, and in-
quired by the terms of the
contract.
To many, the fact that a

retirement plan is • form of
compensation may seem too ob-
vious to require further argu-
ment. Nevertheless, it is a
point which ought to be kept
clearly in mind. It has • very
important bearing upon many
questions which are bound to
arise with regard to the form
of the plan, the manner in
which it is to be administered,

Like Father, Like Son
is The Story At Memphis
, Memphis. Tean.—The Eugene newspaper, he was the fourth
A. Rutland', Sr. and Jr., re- staffer to sign the application
eently got together at the ('om- for the charter from ANG in
menial Appeal for a ceremony 1935. That was a week after
with a 19-year history. his son was born.
The proud father recruited Gene Jr. spends his nights

his son for membership in the working in the classified adver-
Memphis Guild, a first for local Using departanent. Ilia days91. end him at Memphis State Col-
Gene Sr. should know. Now lege where he is a pee-medical

tri-state editor for the morning student,

have been met. For such

group, social security alone—

plus what they may have been

able to set aside individually

—may mean too sharp a drop

in their accustomed standard

of living after retirement. They

may well decide that the nego-

tiation of a pension plan should

take precedence over other

considerations.

While a good pension plan

is certainly not one of the

cheaper things in life, the bene-

fits which the individual mem-

ber Mande to get out of a

group plan are much higher

than he could possibly provide

for himself if he were to set

aside his pro-rated share of the

cost of the plan in the form

of individual saving s. Of

course, in return for this

chance of higher benefits, he

runs the chance of never getting

anything beck out of the fund

at all.

Like a lottery or a baseball

pool, some of the participants

must lose out, if others are to

get more out of it than they

put in. A member pays for the

assurance that if he does live

until retirement, and meets

any other qualifications that

might be written into the plan,

he will receive a guaranteed

income for the rest of his life.

The relatively high benefits,

in relation to the per capita

cost, of a pension plan are

made possible through tax

savings and interest earnings

on the funds held in reserve,

and through the operation of

the law of averages which will

apply where the plan covers

a substantial number of mem-

bers. These aspects of the pen-

sion issue are discussed in

greater detail in Part 111.

By negotiating these plans

through collective bargaining,

workers can pool their respec-

tive risks and resources so as

to take advantage of the la
w

of averages and the economies

of group participation, to 
pro-

vide those who qualify under

the plan with a highei retire-

ment income, at a lower cost,

than they could otherwise ob-

tain. They can spread this cost

in • systematic and relatively

convenient way over the span

of their working and earning

lives. In short, they can obtain

benefits as a group which

would be beyond their reach a
s

individual..

While the older men who are

near retirement will get the

most direct benefit from • 
pen-

sion plan, there are certain

definite advantages for the

younger workers also, In addi
-

tion to having the promise o
f

a future pension their pr
esent

job security may be enhan
ced.

As the older men retire, new

job opportunities are opened

up In slack times, the retire-

ment of older workers may

save the jobs of younger men

who would otherwise be laid

off. The retirement problem 
is

therefore related to the broader

problem of keeping involuntar
y

unemployment at a minimum.

Rabbi Brands "Work"

Codes In 17 Stara,
The so-called "right-to-work"

laws of 17 states were bra
nded

as immoral, undemocrat
ic and

fraudulent under Jewish law, b
y

Rabbi Israel Goldstein, Con-

gregation Friuli Jerihrum, New

York, an quoted in the Mach-

inist (AFL).

34 FEP Cities In U. S.

Hamtramck. Mich. — 
This

Detroit suburb last 
month be-

came the nation's 3
4th city to

adopt a fair employ
ment prac-

ticer; ordinance.

NLRB Reverses Trial Examiner
In Utica Payroll Data Findings

Washingten, D. C. — Dis-

agreeing so extensively with

the findings of a trial examiner

that it made its nwn conclu-

sions, the -Ntitionat Labor Re-

lations Board unanimously has

found the Utica Observer-Dis-

patch, Inc., guilty of two un-

fair labor practices in the tac-

tics it followed after the Utica

Newspaper Guild sought com-

plete payroll information in

August, 1953.
The trial examiner, Loren

Laughlin, had recommended dis-

missal of one complaint by the

Guild at the hearing on Feb.

10, 1954 and the other in his

intermediate report, May 25,

1954.
Meantime, the publishing

company promptly furnished

the Utica Guild with all data

it requested in connection with

bargaining on a renewal of the

contract lent summer).

The Guild had charged the

company, which is affiliated

with the Frank Gannett group,

with unfair labor practices in

refusing to furnished detailed

individual employe wage - in-

formation as requested and in

asking each employe in the

bargaining unit whether the

company should furnish the in-

formation requested.

In deciding the company's

refusal to furnish wage in-

formation for some four months

after the Guild had requested

it was an unfair labor practice,

the Board cited its "well-set-

tled" rule "that an employer,

upon appropriate request, must

supply a union with relevant

wage or other proper informa-

tion from the Employer's rec-

ords as an incident to its duty

to bargaiii."
The Hoard broadened int

previous rule in one respect

by adding:
"Moreover, the fact that

the parties may have nego-

tiated only for minimum

wages in the past did not

detract from the relevance or

Novak Is Named
To Committee
For CIO Abroad

Appointment of Ralph B.

Novak, executive vice president

of the American Newspaper

Guild, to membership on the

Committee on Interna-

tional Affairs was announced

last week by James B. Carey,

CIO secretary-treasurer.

Novak is vice president for

North America of the Interna-

tional Federation of Journal-

ists, of which the Guild is the

largest affiliate.
Standing committees of the

(10 are chosen by the execu-

tive board following each an-

nual convention.
Chairman of the Interna-

tional Affairs group is' Jacob

Potofsky, of the Clothing Wol-k-

ern, and its other membeen in-

clude CIO President Walter P.

Reuther, Carey, Executive Vice

tresident John V. Rile, Emil

Maxey, of the Automobile Work-

ers; Frank Rosenblum, Clothing

Workers ; Joseph Beirne, Com-

munications; Joseph Curran,

Maritime; 0. A. Knight, Oil

Workers; Harry Sayre, Paper-

workers; L. 8. Buckmenter,

Rubber Workers; David J. Mc-

Donald and James Thimmes,

Steelworkers; Emil River and

William Pollock, Textile; Wil-

lard Townsend, Transport Ser
-

vice; and Michael Quill, Trans-

port Workers. Victor G. Reo
ther

is director for the eomm
ittee.

individual wage data for the

correct wage negotiations. Is

the absence of a provieioa In

the contract limiting aegeti-

&fleas fee wages under the

'wages ealy' reepesiag clause

to 'minimum wages only,' the

Uakin could, and linty have

desired to, negotiate on ether

wage provisions. In any event.

such data was relevant to the

negotiation of mew minimum

wages, because without such

data the Union might nego-

tiate minimum scales which

would have no elect what-

ever on salaries above mini-

mums actually received by

the employes,"

Delay and partial fulfillment

of the request for data, the

Board decided, was tantamount

to complete refusal to furnish

the data, for:

"Such data, when requested

should be supplied within •

reasonably prompt time, par-

ticularly where, as here, it in

needed for pending wage ne-

gotiations."

In reinstating the charge

that questioning was an unfair

practice, which the trial exam-

iner had thrown out at the

hearing, the Board said:

"The right of a collective

bargaining repreeentative to

wage data cannot be made

contingent upon the consent

of the individual employee,

any more than it ran be made

coatingent upon the comment

of anyone else. Otherwise, the

right becomes an empty one

which is controlled by other

persons."

The Board ordered the pub-

lishing company to cease and

desist front any similar re-

fusal to bargain and to furnish

the requested wage data.

Irving Leuchter, ANG Coun-

sel, and the NLRB General

Counsel had filed exceptions to

the trial examiner's interme-

diate report.

Toronto Globe And Mail
Goes On Auction Block

Toronto, Ont.—In advertisements which appear
ed

this week in Canada, the United States and Great B
ritain,

the Globe & Mail, the Dominion'a largest morning
 news-

paper, was offered for sale to the highest bidder
. Bids

are to be opened February 10 at the offices of the
 Char-

tered Trust Company, co-executor of the estates 
of two

former owners of the daily, George McCullagh an
d Wil-

liam H. Wright.

The two estates own all
the stock of the Globe
Printing Company, corpor-
ate publisher, with the Mc-
Nllagh holdings in the ma-
jority. An upset price of $7
million has reportedly been
fixed.

The Toronto Newspaper

Guild, which has experienced

two fiurrien of membership in-

terest at the Globe & Mail, both

of which melted under strenuous

opposition from the McCullagh

management, directed a letter

of inquiry to Globe and Mail

employes when news of the pro-

posed sale first became public.

The Guild is under contract

with the Star and the Telegram,

this city's other two dailies,

both in the evening field. The

Telegram was once also owned

by McCullagh, who died in 1862.

A few months after his death,

Telegram employes formed a

Guild unit and negotiated a first

contract covering editorial staff-

ers, dealing with the new own-

ers, John Bassett and A RI10-

cis tea.
The Globe apd Mail, with a

circulation of nearly 250.000,

has been published as such since

1938. In that year McCullagh

acquired the 80-year-old Globe,

and merged it almost imme-

diately with the Mail & Empiie,

both transactions representing

an outlay of nearly $4 million

by McCullach and his original

backer in the publishing field,

Mr. W.ight, s wesIthy mining

man. McCullagh later paid $3.8

nAllionn for the Telegram, sell-

ing it after four yearn for a

reported $4 million.

Rumor has been tapping many

pronpects as possible buyers,

among them being the Southern

chain, with headquarters at

Montreal; Roy H. Thomson,

owner of • string of small

dailies, and radio outlets, and

Clinton W. Murchison, Texas

oil magnate.

The Globe and Mail has been

the conservative among this

city's papers, taking little in-

terest in the feverish circulation

drives of the two evening ..om-

petitoni, and maintaining a dig-

nified plane in its treatment of

the news.

COMMUNITY WELFARE AID--Han 
Francisco-Oakland Guild

terns over $1,Mle check to the Uni
ted Crusade campaign chair-

man, John Seeker*, realer, with Douglas Lovelace, left, and

Edward O'Connor, local president, m
aking the gift. Lovelace, a

former grow; president, is a director if the San Frasigiseg

Federated Vend.

and the rights of the members

under the plan.
It means, first, that the

workers' interest in the pen-

sion fund is not established
solely by reason of advanced

age and "long and faithful"

service with an employer. That

interest is established by rea-

son of the work performed by

all the members during the
term of the contract.

The performance of that
work is all the employer has a
right to expect in return for his

contributions to the pension

fund. The amounts contributed

by the employer to the fund,

to finance the pension credits‘

accumulated by the group dur-

ing the term of the contract,

should therefore be an irrevoc-

able payment which the em-

ployer cannot withhold or re-

capture, just as he cannot

withhold or recapture cash

wage payments.
The workers' intermit in the

negotiated pl an is equally

strong regardless of whether

the fund is set up formally on

a so-called "contributory" or a

"non-contributory" basis. In

sense that the contributions

paid in by the employer have

been earned by the workers,

they actually pay the full

amount of the cost in either

cane.
Likewise, the workers cov-

ered by the plan are properly

entitled, through their union

representatives, to a forceful

voice in the control and man-

agement of the fund. This

right is just as clear in the

case of • negotiated plan as it

would be in the case of a fund

which the workers might set up

entirely through their own re-

sources—outside the shop arid

without employer interference

—with money which they might

elect to set aside out of their

cash wages.
As a matter of fact, one of

the practical alternatives to the

negotiation of a union-manage-

ment plan, based on employer

contributions, is the negotia-

tion of an equivalent amount

as an increase in current cash

pay, and the use of that amount

—through an increase in dues

or special assessments—to set

up a strictly intra-union fund.

About the only advantages to

bargaining on pensions, where

all the terms of the plan de-

pend upon employer agreement,

lie in considerations of admin-

istrative convenience, plus the

fact that employer contribu-

tions to a pension fund are not

currently taxable to workers as

income, AS they would be if

taken in the form of cash pay.

Pensions Versus Other

Economic Gains

Pensions are a levor cost
item, like all of the other eco-

nomic terms of the working

agreement. Viewed solely from

this standpoint, it sho•-dd make
little real difference to the em-

ployer whether that cost is in-

curred in the form of contribu-

tions to a pension fund, or in
the form of higher wages, paid

vacations, a health ilsurance

plan, or a reduction in standard

working hours.
A union's ability to nego-,

tiate a pension plan will de-

pend largely upon its ability to

bring enough argument and

pressure to bear to induce the

employer te accept a higher
labor price. Under ordinary cir-

cumstances then, union that
is able to persuade ma employer
to pay into a pensisn. fund

should be just as able to take
that economic gain in some
form other than pensions if it
elected to do PO.
The negotiation of a penal°a

plan therefore involves the sec-

(Caistineed es Page 6)
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...On Pensions
(Continued from Page 4)

rifice or deferment of some

other alternative objective to

which the union could have 
de-

voted its collective bargaining

energies. In its simplest terms,

this presents the union with

the question of a choice be-

tween current wages and de-

ferred wages—of whether or

not it would be wiser to ta
ke

the cash and let the pension

credits go.

Faced with the choice, one

union may properly decide th
at

• pension plan would be a 
de-

sirable immediate objective.

Another may feel that its mem-

bers cannot at present afford

to divert any part of their p
o-

tential wage gains into a pen-

sion fund.

Pension Funds Limited in Use

In considering this issue,

certain facts should be borne in

mind. Pension funds are de-

signed to serve ?but a single

isajor purpose: to help mapt,

the need for an assured inco
me

offer a person's working life

is over. Depending upon the

person's present age, that par-

ticular contingency may be re-

latively remote as compared

with other more pressing ones.

in contrast, a wage increase

can be used for any number

of purposes. It may be added

to savings or used to provide

an immediate higher standard

of living. As liquid savings it

will be available for other ur-

gent needs as well as that of

old age— the education of one's

children, medical expenses, liv-

ing expenses during unemploy-

ment, payments on a house,

or anything else that chance

or choice might require.

These are economic problems

which most workers must face

long before they reach old age.

A pension fund in which their

equity is frozen until retire-

ment will not help to meet

them. Only rash wages can do

that.
This being the case, the pri-

ority which a union will as-

sign to a pension plan in its

negotiations may depend upon

the extent of its present old

age problem, in relation to the

extent to which its members

are presently able to Meet

other pressing economic needs.

In extreme cases, the an-

swer should be fairly obvious.

Where the wage scale of a par-

ticular group of workers in at

or near the bare subsistence

level—or too low to provide

decent food, clothing, housing

or medical care--wage increme

Pa should be the first order of

business.

Pensions a Sound Objective

for Many Groups
Even though the problems of

the aging in such a group are

very serious, to sacrifice a pos-

nible wage increase in order

to set up an expensive private

pension plan would leave that

group "insurance poor". This

in one of the many reasons why

private retirement plans can

never meet the broad national

problem of old age insecurity.

'The Federal Social Security

system is the only practical

means of solving that larger

problem.
While limited to one main

function, a well-constructed

pension plan performs that

particular function very well.

There are many groups, there-

fore, that may derive substan-

tial advantages from the nego-

tiation of a sound • retirement

plan.
This might 'be true, for ex-

ample, in the case of a union

whose members enjoy a scale

of wage. high enough to pro-

vide a margin of economic

safety after immediate needs
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A Little Lesson

In Linguistics

MILWAUKEE, WIS.

Editor: Brother Dorang, who

complains about a book review

(GE, Dec. lei should have

reached for a Langenacheidt in-

stead of a Webster. The word

lumpen (lumpenfellaheen) which

he wasn't able to find in the

English lexicographer, is in the

German. Roughly, lumpenfella-

been is rag, tag and bobtail

felluheen.
The term would not baffle a

Marxist. Karl himself used it a

lot, and in fact defines it, in the
form, lumpenproletarist In "The

Class Struggle in France, 1848-

1850," he writes that the mem-

bership of the Mobile Guard, as

recruited by the Provisional

Government of France in the

wake of the popular uprising of

1848, consisted largely of such.

"They form," he wrote, "a masa

strictly differentiated from the

Industrial proletariat ... thieves

and criminals of all kinds, liv-

ing on, the crumbs of society,

people with no definite trade,

vagabonds, gees sans feu et sans

item with differences according

to the degree of civilization of
the nation to which they belong,

but never renouncing their las-

zaroni character."
In the event that Larousse is

in inaccessible as Langanscheidt
among your readers, I will add

that the French phrase quoted

above means "people without
fire or faith."
"Lazzaroni" are bums, Nea-

politan style.
Yours for an informed news-

paper profession.
FRANK RAHILL,
Milwaukee Guild.
•

Commends "Inside Story"

On Right-To-Work War,
CHICAGO,

Niter: Your December 24
story on how to buy • right-to-
work law was stuff worth know..

I showed it to neighbors, pals
and everybody I could nail for
• few minutes. They were glad
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to see it. You-never-know, It-

could-happen-in-Illinois, was the

comment.

Many wanted copies to show

their pals. I wished I had some

to give.
Hope GR prints some more

inside stuff. Makes folks alert

to monkeybiz.
JOE G. VELNA,

Lerner Unit,
Chicago Guild.

Canadian Reader Says

It's just "The Tinges"
TORONTO, (INT.

Editor: Please let the readers

have accuracy from the people,

who represent the various crafts

ie the newspaper field.

Your Washington Roundup

column dated December 24 re-

fers to the "London Times,"

which you ought to know is pub-

lished under the title "The

Times," and should be referred

to as such, of London.

You see, I am only classified

as a porter, so I expect the

highly-rated columnist to know

as much as my humble self.

JOHN KENNEDY,

Star Realty Usk,
Toronto Guild

Tim Ouild Raperter ronotio. a*

-.MOW betwoon Mobisgton

writers and Inialdiror Norte. forthe
Towinto /Or A oasis to Gentleman

liaapedr for Ws Wader& of aecorseri
end thanks for the rerrection — VP.

•

Says Shorter Work-Week

Problems Need Planning

PORTLAND, ORE.

Editor: Within • very few
years, particularly as atomic
power is developed, the hourly
work-week in the newspaper in-
dustry as in others must be

shortened, according to econo-
mists who seem to know what
they are talking about.

How should it be shortened?
Should each day be shortened?
01 should a shift be made grad-
ually to a four-and-one-half-day
week and eventually to • four-
day week of work' Or should
the vacation period be extended
to • month each year, with the

Freeze Circulation
Jobs At San Antonio

San Antonio, The re-

cently organized truck drivers'

nnit at the San Antonio Light
has gained contractual assur-
ance that the paper's manage-
rient will not extend an existing
indepeedent contract delivery
system at the expense of the
Guild.

This limitation on manage-
ment's right to contract out its
work is the principil improve-
ment over the Teamsters' union
contract, under which the 17
drivers formerly worked.
The new contract supplements

the agreement already covering
editorial and business office de-
partments, and provides a $8.65
rake and a fiat minimum of
$66 weekly. The li-day, 40-hour
week Is provided for all but city
drivers, who work 40 hours in

days. The contract also pro-
vides • differential of 12%
cents an hour for all work be-
tween 6 p.m. and 6 a.m.

Specific limitation of delivery
sub-contracting resulted from a
proposal by management that
its right to contract mit work
would be unimpaired. After the

drivers voted to strike to combat
this obviona effort to whittle
away Guild jurisdiction, man-
agement acceded to a clause
that in effect freezes the deliv-
ery staff at 17 for the duration
of the eontract.

After agreement was reached,
management negotiators at-
tempted to renege, by citing
advice from counsel that such
• clause was unnecesaary in
view of the recognition clause.
The Guild, although agreeing
with this view, insisted on re-
taining the specific language to
avoid any future differences.
As a supplement to the main

contract, the agreement also ex-
tends coverage of the entire
Hearst Notional Memorandum
to the drivers. That includes
severance pay up to 56 weeks,
alternate benefits which permit
collection of severance pay on
resignation after 25 years' ser-
vice, grievance procedure, mili-
tary leave and other features.

International Representative
John Carmichael, who handled
the organisation of the drivers,
was chief negotiator.

Letters Omit be ',mind to 300

ord. and *bail avoid libel and oh-

m°o detrimeni•I to the Guild.

Members objected to personal .1.

lark Aril be given importunity to

relay in the same Isetni, het pub.

Menden of eithoe attack or reply

As° not be delayed longer then

one Moe.

During elections or referenda 
let-

ters on lb. welkin re appear in

tio edition immediately Preceding

tbo distribution of ballots than be

conliod to rebuttal of material sp.,

poring in the preceding edition.

present five-day week to remain

in effect? Or should there be an

extra two days off in each

month and the present five-day

week to remain in effect?

My simplification is overdone

here for the sake of space, but

I believe my question is clear.

Shouldn't we start thinking

about this problem in advance,

and prepare for future negotia-

tions according to pre-arranged

plans?
Or are we going to continue

asking for the 8150 weekly pay

on the basis of the present work

week? Is that economically feas-

ible for all papers, or just

acme? And the same question

applies to the shorter work

year, toe, of course.

The December 20 issue of The

New Leader has an interesting

article dealing with this gen-

eral subject in conjunction with

the over-all economic problems

our nation must face as national

productivity rises.

GEORGE B. HOLCOMB,

Portland Guild.
•

Sees Communist Ban As

Posing Many Problems

San Francirwo, Calif.

Editor: The 1955 ANG con-

vention is to consider a so-

called "communist ban." It is

a proposal to do away with the

"Heywood Broun" clause of the

ANG Constitution which pro-

tects right of membership to

all, regardless of race, color,

treed or political persuasion.

Let's look at this proposal,

supposedly in tended to purge

only "reds."
The wording of the 1964 con-

vention declaration of policy

would rule ineligible for mem-

bership "any proven or admit-
ted" communist or "any person
who consistently adheres to the
policies or actions of the Corn-
muniat Party or any similar
subversive organization."

First: What is "any similar
subversive organization?" Is it
one so-ordained by McCarthy?
By a Hearst top executive? It's
a problem, now that the Demo-
cratic Party en masse is tic-
coxed of treason.

Second: Who is going to dig
out these "subversives?" Will
members donate gratin a few
hours • week to checking on
the worker at the next desk'

Third: Sinee formal charges
and trial are implied, shall the
Guild set up a whole new legal
department to process caste'?
There are great possibilitiem of
embarrassment here. The Guild
has defended Theodore Polum-
haum front dismissal by United
Press because he refused to
answer questions of a House
witch-hunting committee. The
Guild argued powerfully about
a newspaperman's right to
think: But what about a Guild
member who won't talk to the
Guild's own witch-huntere?

Fourth: There's nothing em-
ployers like better than to see
unions split over the "red"

Intra-union squabbling
of this sort dissipates strength
at the bargaining table.

This matter is vital enough
to stir debate in all Guild pub-
lications. Re far there has been
ominous silence. Let's get the
issue out into the open. If we
do, I think we will instruct
delegates to the 1955 conven-
tion to vote against it.

W. J. DRCKER

Peoples World unit.

Kenneth B. Crouse, one-time

IEB member and former presi-

dent of the Twin Cities Local,

enters the ranks of publishers,

with the purchase of the Rouse's

Point, N. Y., North Country-

man. He left his St. Paul Dis-

patch job to become public re-

lations consultant to Secretary

of Agriculture Ezra Taft Ben-

son..

Sam Zagoria, ex-president of

the Washington Guild local, has

left his studies at Harvard, as

a Nieman Fellow, to become ad-

ministrative Resistant to U. S.

Senator Clifford P. Case, of New

Jersey. He's a native of Somer-

ville, N. J., and a graduate of

Rutgers University.

Pre-Christmas arrival at the

home of Mr. anti Mrs. Stanley

Byrd, a son, Stanley Leon. Dad

is a district manager for the

Toledo Blade.

It was a boy, Anthony Craig,

at the Indianapolis home of In-

ternational Representative Ray

Mann.

Daniel 1'. Smyth, executive

secretary for the past year of

the Chicago Newspaper Guild,

has joined the campaign forces

of Mayor Martin H. Kennelly,

who seeks renomination next

month against two others in the

city's Democratic mayoralty

primaries.
Beland H. Honderich, fits

iiresident of the Toronto News-

paper Guild, promoted out of

Guild jurisdiction when he be-

came editor-in-chief at the 'Tors

onto Star. Had been financial

editor for six years, joining the

Star in 1943 after starting

newspaper work on the Kitch-

ener Record.
Dick Garret', Richmond News

Leader reporter, moves to the

AP bureau at Charlotte, N. C.

New fathers' group at Richmond

includes Robert McNeil and

Larry Gould; newest benedict is

Bill Bien.
The Louis F. Stones (he's

assistant to the editor at the

Philadelphia Daily News) have

announced arrival of a daughter,

their third child. He was one-

time managing editor at the

York Gazette & Daily, later did

desk duty at the Akron Beacon

Journal.
Pal Marchtiak, lEB vice presis

dent at large, has an article,

‘"Are We Condoning Unites

Tyranny?" in the January IQ

issue of the New Republic. It's

In reply to an editorial in the
Baltimore Sun.

More Hearst Locals Endorse
ANG Memorandum Proposal

With a referendum today deciding the pos
ition of

the Seattle-Tacoma Guild, locals having contra
cts with

Hearst papers have almost completed the 
endorsement

that units previously had given to proposals for 
a new

Hearst National Memorandum.

Approval has been given by Boston, Detroit, 
Pitts-

burgh, Milwaukee, San Antonio and Los Angele
s. Al-

bany has not yet acted.
The referendum in the Seat-

tle Post Intelligencer unit was

brought about by a petition af-

ter a sparsely attended unit

meeting had voted to withdraw

from memorandum negotia-

tions. The local executive board
has indicated it will endorse
the unit's referendum, which
is expected to be in favor of

continued participation in na-

tional negotiations.
The proposals which were

approved by all units except
one were resubmitted to the
locals after the International
Executive Board ruled that
units could not commit the lo-
cals to • national bargaining
program without approval by
the local governing bodies.

Under this ruling, San Fran-
cisco-Oakland Newspaper Guild
withdrew from national nego-
tiations. The Hearst memoran-
dum had been extended by city-
wide contract to cover the
Scripps-Howard News and in-
dependent Chronicle 114 well as
Hearst'a Examiner and Call-

With the withdrawal o: San
Francisco, Executive Vice Pres-
ident Ralph B. Novak asked lo-
cals to act on the original pro-
posals plus health and hospi-
tal insurance, pensions and va-
cations. The hospital and pen-
sion plans had been dropped
from the original proposals at
the speCific request of SFONG.

All locals have agreed to
Novak's recommendations that
the hospital plan be made part
of the national bargaining and
that vacstions be left for local
negotiation.

On the pension issue, the

vote was divided, with Boston

and Los Angeles favoring in-

clusion in the national pro-

posal. All others were opposed.

ANG has notified Hearst

general management of its de-

sire to negotiate a renewal of

the Memorandum. Harvey J.

Kelly, general counsel on lahor

for the Hearst papers, has

agreed to the Guild's request

to delay the start of talks un-

til the proposals have been for-

mally approved.
The Hearst National Mem-

orandum covers such subject*

as Guild shop, dues checkoff,

job security, severance pay,

alternate benefits, military

leave, leave of absence and

grievance procedure. It is in-

corporated into local contract*

of all participating locals.

CIO Os CAstii Rica
A telegram, in coautectioo

with fighting in Costa Ries, was

mint this week to Secretary of

State Dullen by 0. A. Knight,

chairman of the CIO Latin

American Affairs Committee:

"Reports of the attack on

Costa Rica are a mattrr of

the democratic government of

deep concern to the members of

the Congress of Industrial Or-

ganizations.
"We in the C10 have been

concerned for many months

about the threat of an aggres-

sive attack launched against

Costa Rica. Such an attack now

appears to be in progress with

dear evidence pointing to it*

having been launched outside

Costa Rica."

•
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Job Prospects Are Deemed

Fairly Bright During 1955
The class of 1955 can look forwa

rd to bright em-

ployment prospects and higher sta
rting salaries on grad-

uation day, according to a sur
vey by the placement de-

partment of Northwestern Unive
rsity.

But journalism grads prob-

ably won't fare as we
ll as their

classmates, says Dwight B
entel,

education editor of Editor &

Publisher.
In the Northwestern 

survey,

152 large and medium-sized

companies reported they will

hire 19% more engineers and

2% more non-technica
l grad-

uates than last year.

The average starting sal
ary

in all fields, the survey 
predicts,

will be $341 a month, or $6

higher than last year. Enginee
rs

will be offered starting sal
aries

averaging $361 a month and

graduating accountants, $322 a

month.
"Journalism graduates," com-

mented Bentel, "probably av
er-

age $100 a month less sta
rting

salary than the overall avera
ge

reported by Northwestern. Th
is

is not made up in the next 
five

years. The Northwestern surv
ey

showed that the graduate hi
red

five years ago at $255 a mon
th

now is earning $508, if he made

normal progress."

In recent years, the newspape
r

industry's failure to meet the

salary competition for college

graduates has shown up in de=

dining enrolments in journalism

schools.
And the fact that 3-School

enrolments began to climb again

last Fall isn't quite as rosy as

Holiday Pay?—

Just -forget If
Grievance Case History No. 23

The Guild contract is des-

signed for the protection of the

employes. Most often it protects

them from the injustices of the

publisher, but sometimes it

muses protect them from them-

selves, or from each other.

Take, for example, the case

of the part-time copy reader on

the San Antonio Light who

didn't want any holiday pay.

He began working for the

Light after being fired — with-

out notice — as managing edi-

tor of an opposition, non-Guild,

daily.
During the last Labor Day

week, he worked four days

as did most of the other em-

ployee on the paper. But unlike

the other employes, he received

only four days' pay.

And when San Antonio Guild

President Ken Byrd asked him

if he had received his holiday

pay, his 17 years as • managing

editor blossomed forth. He said

hi didn't think he deserved five

worked yskintloub.er. 
aux, he had only

Byrd declined to discuss what

the managing editor deserved.

He took the grievance to man-

agement because it undercut 
the

holiday clause Guild members

had worked so hard to achieve.

And management agreed to add

thl:m inessixntg phayolcihdecayk.pay to the

man's 
Informed by Byrd that the

holiday pay was forthcoming.

the former managing editor be-

bhcaei 

emdreiedphnii,:gave him the only posai
-

.hwl yanitndi tig

Byrd g

nan t. He said

get

iet,

In 

local president told him

ed 
he didn't care whether he 

want-didn'tte or not, he was going to

af-

ar he 

getnitt7thBeenytrdhotishaiaidatygehretedystaaifIn.1

appropriate place of deposit.

it looks, says Bente!. True, he

says, journalism enrolments

rose 2.7%, the first increase

since 1948, but in the same year

total college and university en-

rolments were up 10./c.

"Most significant," he con-

tinues, "is. that while total col-

lege and university enrolments

reached their all-time high this

year-0.6% above the 1949 en-

rolment---journalism enrolments

(at 9,867) were still far below

their 1948 peak of 16,610.

All of which is nothing new,

of coarse. Back in October 1953,

the Local Copy Page series on

the new ANG wage goal of $150

weekly for experienced key em-

ployes noted that:

"While publishers still con-

fidently try to get the best for

the least, other employers co
m-

peting for the same people offer

more realistic salaries."

And in its Aug. 22, 1953 issue,

even E & P warned:

"Many small town papers will

have to review their financial

inducements for beginners if

they want to get some of 
that

'cream of the crop.' The week
ly

payroll is an important con-

sideration for young people

these days and others are 
mak-

ing more attractive offers.
"

But, as the old saw goes,

some people never learn. 
And

that seems to include most 
pub-

lishers.

Veterans Q &A
Handbook Out

Page Seven

A PAGE especially for l
ocal ellioffet,

stewards and commi
tteemen, con-

ducted by the Department 
of Research

and Information.

News Industry To Have Good Year
• . . If The Forecasters Are Right

THE FIRST DUTY
"The first duty of a newspaper is 

to stay alive. Amd the

most important single fact about 
an newspaper is that it

differs from the next newspaper
 and is owned by a different

man, or group of men. This fact
 (the fact of difference)

transcends • newspaper's greatnes
s, • newspaper's honesty.

a newspaper's liveliness, or any oth
er quality. The health

of the country deteriorates every 
time a newspaper dies of

strangulation or is wiped out in a 
mercs killing. The solemn

fact . . . is not that we lose a 
conservative paper, or an

ancient paper, or an holiest pape
r. or • funnt Paper, but

that we lose a paper — see voice 
in the choir."

E. B. White itit THE SECOND T
REE FROM THE CORNER.

Harper & Brothers (New York). Page Is&

year at that. . . . There are no 
be anticipated and expected.

reasons for us to believe that The competition for the s
dver-

1955 need be any less produc- 
tiser's dollar will be stiffer

tive, or less prosperous, than than ever among ail media.

1954. And there is every indi-

cation that the competitive

spirit between and among bus-

inesses and, industries will be-

come keener. Of all the media,

old and new, newspapers re-

main unchallenged as the basic,

depended-upon means of keep- 
But 'twits ever thus. The

ing the public informed. The publisher who is rich enough to

individual newspaper that does buy a yacht at the Boat Show

Its best to fullfil that respon- in January suddenly becomes

sibility, and which aggressive- poverty stricken when he sits

ly sells the public on its ability 
down at the bargaining table in

to fulfill it, can look to 1955 March.

as an opportunity."
• • •

• Total advertising expendi- 
EDWARD H. BUTLER, edi-

tures in the U.S. will again s
et tor and publisher, Buffalo Ev

e-

s new record, says the Prin
ters' ning News—"1955 should be

 a

Ink annual forecast. "It sh
ould good year; perhaps slightly

pass the 68,500,000,000 level better than 1954. Locally, Bu
t-

anti may reach $8,750,000,000," 
falo business seems to be on

mays the magazine. (Printers' the upturn which I think is a

Ink also estimated that 1954's good sign. This enables one 
to

A revised edition of its Re- total volume will be about $Ii.- 
be a little more reassured in

employment Rights Handbook:
 250,000,000, or some $550,000,- 

the outlook for 1956."

Questions and Answers Abo
ut 000 over 1963.)

Veterans Reemployment Right
s, If the Printers' Ink forecast

has been issued by the Bu
reau turns out to be anywhere 

near

of Veterans' Reemployment the final figure—and it's usu-

Rights of the U.S. Depa
rtment ally on the conservative s

ide—

of Labor. 
1955 could be a very good 

year.

Copies of the 140-page boo
k- indeed, so long an news

papers

let have been distributed to maintain their share of the a
d-

ANG staff and local ex
ecutive vertining dollar. And some

secretaries by the Research 
& forecasters predict that news-

Information Department. A papers will get an even bi
gger

few additional copies ar
e avail- slice than they have in the

able to locals upon 
request. past. More and more adve

rtin-

This is the second revision ers, they say will turn—or re-

of the handbook, which first turn—to newspapers as 
their

was issued in 1950. Wri
tten in costly television contracts run

question and answer 
form, it out.

contains the texts of the
 sev- As for 1934, Media 

Records

eral laws governing veterans' linage measurements in 52

reemployment and an
alyses of cities shows total linage for

pertinent Supreme Court de- the first 11 months off 1.4,,

cisions and explains 
the pro- from 1952's record. But 

there's

cedure for enforcing 
reemploy- no indication of how mu

ch this

ment rights 
was offset by rate increases.

It also contains a 
of the One publisher, for example,

field and area offices of the, told Guild negotiators 
that his

Bureau of Veterans' 
Reemploy- „linage was down 3.5% for the

rnent Rights. 
first 10 months of 1964. He

Additional copies may be 
oh- admitted, however, that ra

ven-

tamed from th
e Superintendent 

usia were 1.5% higher in the

of 1)ocuments, I'S. Govern- same period.

ment Pt toting 
Office, Washing- 

Here's how some of the 
na-

ton at do ccnts each . 
(ion's publishers view 1

955, as

reported by Editor & Pub-

lisher:

EnI4es Di. Feb. I

For Ililiman Awards
i4eaJine for 

the annual Sid-

ney 'Tillman jou
rnalism awards

is February 1.

The awards, given in 
memory

of the late president of the

Amalgamated Clothing Work-

ers-C10, are pres
ented for work

dealing with such themes as

civil liberties, race and labor

relations, social welfare and

international unders
tanding.'

What's the outlook for
the newspaper business as
1955 gets under way?

Economic forecasters,

columnists and publishers

all seem to be making hap-

py noises about the pro,s-

pects for the coming year.

Business wise, this year

will be considerably better

than 1954, they say. And

1954 wasn't so bad at all,

for newspapers.
Here are some of the pre-

dictions concerning business in

general and newspapers in par-

ticular.
• Total spending in the U.S.

will rise to more than 373 bil-

lion dollars, an increase of 16

billion dollars over 1964, says

,U.S.News & World Report.

The figure for 1954 was 357.3

billions and for the 1953—the

record year—it was 364.9 bil-

lions.
• Some of this increased

spending will rub off onto,

newspapers. Says Editor &

Publisher: "Alert manufactur-

ers and merchandisers will go

after this increased consumer

purchasing power through ad-

vertising media. The newspa-

per, the Number One adverti
s-

ing medium, will benefit."

• •

F. N. FLYNN. president
 and

general manager, New York

Daily News--"The coming 
year

looks good to me—possi
bly not

great, but good. I've a 
hunch

that we may see an upturn

from the tight going of the

past few years."

PALMER HOYT. editor a
nd

publisher, Denver Post --- "
The

year 1954 has gone on 
the re-

cord as the second best buid-

nese year in the nation's his-

tory, and it was a peacetime

"There is little doubt that

the year ahead will see a high•

er level of business activity,

but it will be a year of chal-

lenge for management and

sales executives."

• • •

ROBERT C. BASSETT, pub-

lisher, Milwaukee Realise' —

"Although 1955 presents a

continuing necessity for avoid-

ing further production cost 
in-

creases, I am very optimistic

that we will experience adver-

tising and circulation revenue

increases, for the preponder-

ant number of newspapers."
• • •

When publishers, like Bas-

sett, warn against "production

cost increases" they usually

mean wags increases. And

while the forecasts are unani-

mous in their prediction of

greater productivity and high-

er newspaper revenues, it is

doubtful that publishers will

be any more willing to share

them with their employes than

they have been in the past.

For example, Clarence B.

Hanson Jr., publisher of the

Birmingham News (not •

Guild paper) says: "We be-

lieve that the outlook for news-

papers — as for moat other

businesses—in 1955 is excell-

ent. Naturally, this estimate is

qualified by the statement that

the outlook for gross volume

being good, outlook for satis-

factory net is contingent on no

undue increases in labor and

other costs."
• And Editor & Publisher it-

self said:
"In all the forecasts, how-

ever, are words of caution to

the complacent. The year

ahead will see a further rise in

costs and competition particu-

larly in the newspaper busi-

ness. The rising spiral of

wages has not terminated—af-

ter HO many years of it, as an-

nual wage inereaso seeem to

Day Book
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LETTERS of thanks, hand-

written in German script and

embarrassingly profuse in their

expressions of gratitude, have

been arriving at ANC head-

quarters this week from reci-

pients of CARE packages, a

couple of hundred of which were

shipped to Went Germany after

the 1E9 appropriated funds for

that purpose in November.

Presumably Guild locals who

participated in the shipments at

the invitation of ANG Secre-

tary-Treasurer William J. Far-

son are receiving similar ark-

trenekidgments.
Under the plan, fifty cents

paid for sending some 14 lbs. of

food, contributed to CARE out

of government surplus stocks.

With a deadline of December 1,

the packages arrived in West

Germany in time for Christmas,

the recipients note.

When it is remembered that

the food packages consist of

staples that every American

family takes for granted, there

I.. sharp poignancy in having

them described, in more than

one of the letters, as providing

a "Christmas feast" for • fam-

ily accustomed, to quote one

%titer, "to • low pension and

high prices."
Well after the announced

deadline, Farson received from

the Kenosha, Wis., Guild local

a contribution of $10. The gift

has been forwarded in the hope

that its original intent can still

be futilled.
Gifts from other Guild locals

were acknowledged in previous

issues of the Guild Reporter.
•

SRASONAL bounty was the

keynote for Guildsmen employ-

ed by the Joliet Herald-Newit.

A cash bonus of $26 went to

each employe, along with a

boxed chicken dinner, on the

Thursday before Christmas.

The publisher, John F. Lux.

writes a daily column, a home-

spun-style product called "I See

By The Papers." Recently he

lad selections from the column

reprinted in hook form, em-

bellished with a collection of old-

time Joliet cartoons, and a com-

plimentary copy went to each

employe at Christmas.

This wasn't all. Next Tuesday

the Joliet Country Club will be

the seene of the annual dinner

dance of Herald-News employes.

with the publisher picking up

the tab.
All this — and a Guild-Shop

contract!
•

PRIENDR of Kenneth Clark.

the "Mr. Guild" of ILIUM X City,
whew, death la chronieted else-
where in this isstie, reinevelme a

Vol. XXII—N.. 2

story about him which typified

both his professional standards

and his dogged insistence in

furthering Guild business.

When in August, 1935, the

government was foreclosing

mortgages on Missouri farms,

angry farmers made trouble at

the foreclosure sales, at Platte-

burg. Clark was assigned to the

story.
When he arrived, enraged

homesteaders had a I r ea d y

smashed some news cameras

and bashed noses of other news

men on the scene. When Clark

identified himself and his errand

he too was surrounded by a

menacing mob. He was given a

choice of leaving immediately,

or run the risk of being tarred

and feathered. When he refus-

ed to leave, he was roughed up,

but stood his ground and got

his story.
Asked later why he hadn't

scrambled to safety, Clark

seemed surprised at the ques-

tion. Said he, "I was right;
Why should I back down?"

It was that attitude that

Clark exemplified in early Guild
days, too. His unexpected streak
of stubborness — he was tall.

gaunt and stoop-shouldered —

saved the Kansas City Guild

from extinction in those years

when management opposition

and internal defections both

threatened the life of the young

local.
"In those days," says one who

was there, "Kenny WAS the

Guild."
Clark worked, argued, preach-

ed and converted, unaffected by

disappointments, undeterred by

difficulties.

And he lived to see his faith

rewarded, when six years ago

the Guild won nation-wide

recognition and contract etatus

with the Associated Press.

$100 Sick-Leave Pay
Is Tax Deductible

Certain payments for sick
leave are not taxable under the
Internal Revenue Code, and may
be deducted from gross income
in computing federal income
taxes, the Guild has been in-
formed by Sidney S. Shulman.
of the ANG's auditing firm.

Provided t hat employers
maintain necessary records of
payment, up to $100 weekly of
such amounts is deductible
from gross income totals, and
withholding is not required.
The Code as finally adopted.

Shulman says, contains Section
106(D), Wage Continuation
Plans, which spells out the
rulm•fer suth deductions.

•

Bs ALBERT J. ZACK

Washington Guild

THERE ARE PROBABLY no statistics to sup-

port the claim that Washington 
contains more

crystal balls, and professional gazers
-into-same,

than any other city in America, 
including Texas.

But the perennial spate of "I-Predict"
 stories,

carrying a Washington dateline, which c
rowd the

nation's press each January, lends some 
credence

to that belief.

Nearly every Capitol Rill "observer" (a bro
ad

term covering at least every other D. C. resi
dent)

has his own idea of what Congress will do durin
g

the coming term. Those minus ideas have "
edu-

cated guesses." There's hardly a man aroun
d the

Press Club bar who can recall hearing an "ob
-

server" admit he just doesn't know what's goin
g

to happen. Such an admission is tantamount to

resignation from the league.

In such exalted company, this guest columnist

(a term meaning a Guildsman who couldn't think

up a quick excuse for refusal) feels like the new

Sultan meeting his harem: He knows what's ex-

pected of him, but not how well equipped he is

for the task.

This feeling is complicated by the man's obser-

vation that the column should just summarize

what the 84th has in mind for labor. Remember-

ing a ,one-time city editor's growling advice to

"ask someone," this reporter hastily interviewed

two experts on labor legislation.

One was an optimist; the other a pessimist, and

the confusion was compounded. A thorough

perusal of the generalizations assembled on the

Augusta golf course, in those precious moments

stolen from the important business of breaking

90, gave but few clues.

A nose count of the 84th was of little help, for

party labels sometimes bear small print deploring

party platforms. Anyway, labels have a way of

coming unstuck in Washington's summer heat,

when the Congress does most of its deciding.

One sage suggested a measurement of the leg-

islative idea against the composition of the corn-

mittees in etch House where the idea would nor-

mally be sent. "If it's a liberal idea," he caution-
ed as we scribbled, "and the committee is domi-

nated by conservatives, it won't pass—usually."

(Note to editor: You might want to pass this
on to your readers. It didn't help me any because
the committees weren't ail constituted by your

deadline.),

A RMED THUS with little expertise and only

1-8. conflicting advisories (as the bureaucrats put
it), this guest columnist is prepared to pontificate.

The outlook for labor legislation in the 84th
Congress is: Uncertain.

It is far easier to appreciate the need for
measures bearing labor's stamp of approval than
it is to forecast their eventual destination. Some
will undoubtedly be bottled up in committee;
some will create tough partisan battles apparent
even in a week when all politicians love their
brothers-in-offite. Some will become law, probably
considerably weakened since the Administration
clearly believes it hurts the dog less if you clip
his tail an inch at a time.

Only one clear signpost can be seen from this
observer's centerfield bleacher seat: The handout
state, for millionaires and General Motors only,
has shut up shop, for the time being anyway.
Fort Knox, the putting concession on the White
House lawn, TVA, the Carrier Forrestal and the
Pentagon will not be leased to the next-to-
highest-bidder-with-a-pull, at least not this year.

That, son, is a prediction.

e

OTHERWISE, in this crystal ball can be seen
only big clouds.

The Democrats won their razor-thin congress-
ional control by victory in areas where unemploy-
ment was high and the Administration's planned
optimism had proven no substitute for cash on
the grocery counter. Yet. the President gleefully
hailed 1964 as "one of., the most prosperous,"
despite 3.6 million jobless, uncounted millions on
short-pay rations, and an estimated slump of
over $20 billion in the gross national product.

Logically, that means the Democrats will fight
for needed backstops to economy: improved and

Eleanor Coakley, alto for several months has

written the Guild Reporter's Washington Round-

up column, has become administrative assistant

to the new Toledo Congressman, Rep. T. I.. Ash•

ley, and has asked to be relieved of her CR

assignment. Al Zack, invited to guest-conduct for

this issue, is on the staff of the CIO editor and

publicity director, Henry C. Fleisher, and is an

assistant editor of the Cl() News.—Ed.

mandatory unemployment compensation stand•

ards; tax cuts for the little guy whose consumer

spending exactly equals his take-home pay; pub-

lic works to Put the jobless back to work and

alleviate the hospital-school-road-home shortage,

about which even 1600 Pennsylvania Avenue has

now heard.

Just as logically, Oka would mean a fight for

a realistic boost in the minimum wage floor;

badly needed pay raises for federal workers;

repeal of Taft-Hartley to spur union organiza-

tien and strengthen collective bargaining leading

to higher wage scales; reexamination of the farm

price support program to protect farm families

from skidding incomes and consumers from soar-

ing prices.

But there are some maverick Democrats, who

seem most at home when they are closeted with

the what's-good-for-GM-is-good-for-the-nation

set. The Democratic leadership can't count on

_ their votes.
• ••

THERE ARE SOME INDICATIONS that the

Eisenhower moderate-progressive slogan means

he wants to he a New-Deal-Fair Deal President

on alternate Tuesdays. For example, he's for

higher minimum wage, but not till next year 
and

then only a 16-cent, cost-of-living boost. Can't

let those workers get ahead of their '1948 stand-

ard, ya' know.

Taxes should stay put, he says, since the big

boys were fixed up last year. We need to act to

meet the "unprecedented" classroom shortage, Ike

continues, but how and when is another ghost

writer's task. He wants another 35,000 public

housing units a year for the next two, the na-

tion's No. 1 golfer said, and he hasn't' changed

his mind about altering Taft-Hartley — he'd still

make it worse.

In brief, the General was for the general wel-

fare — but only a wee bit. To many, his State-of-

the-Union message (in the Chamber of Com-

merce it's known as the State-of-the-Nation

message) sounded like an advertising man's

prescription: Take a few slogans, add a touch o
f

generalities, and shake well. The dose, repeated

frequently, may stave off defeat in 1966.

The Republicans, more often than not the

President's loyal opposition, applauded mightily

as he talkesi. In quick press statements (carefully

prepared in advance) they haileelhls generalities

and treated with almost universal Jedence his few,

halting movee toward pregressive legislation.

• 0 0

THAT COULD MEAN stalemate for all the

social welfare proposals; the meaningful cries

pushed by liberals or the nearly empty parcels,

attractively packaged by the President's devoted

Madison Avenue friends.

The hard-core Republicans, who tolerate Ike

because his name brought them their first victory

in two decade*, will oppose both. The liberal

Democrats won't be willing to buy social welfare

in title only, and will fight for something better.

What would Ike do if the liberals should suc-

ceed in making, Ray, his minimum wage bill read

$1, instead of 90 cents, and effective in 90 days,

instead of one year?

For that answer, gentle reader, we refer you

to your hometown newspaper on the day such a

bill reaches his desk (if ever).

For ourselves, we are content to write our

congressman regularly, give a buck to PAC, reg

ister and wait for the next time we get a chance

to pick the nation's No. 1 tenant.

What will the 84th Congress do to legislation

labor is backing? Well, if you haven't guessed:

We don't kno*. By nature, we're neither pessi-

nlistiC nor optimistic — just hopeful.

And by a sheer eoincidef•ee, we've run out of

space — and words — at precisely the same

moment.


