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‘Win Long-Delayed

Niagara Falls Gazette;

Commercial Vote Is 22-19

‘Niagara Falls, N Y, —Ina representation election de-
layed almost a year while the National Labor Relations
Board reconsidered a ruling on the “appropriate bargaining
unit,” employes in the advertising, business office and cir-

culation departments of the
. last week for the Guild as their bargaining agent.

The count was close. All
but two of the 43 eligible
employes voted, and the
Guild got 22 votes, with 19
for “no union.”

The lapse of time, turnover in
personnel, and the change of
ownership which followed the
death last fall of the publisher,
Alanson C. Deuel, were factors
in the outcome, which Guild
leaders term a “miracle win.”

The commercial department
employes now join the 28-mem-
ber editorial unit already under
a contract which calls for main-
tenance of membership and has
resulted in 100 percent enrollment
of editorial staffers. y

The Niagara Falls Guildsmen
are members of a unit of the Buf-
falo local. As long ago as Sep-
tember, 1953, they had moved to

Niagara Falls Gazette voted

meet the expressed interest of
many in the business offices for
Guild contract protection. When
sufficient Guild cards had been
signed to warrant NLRB proce-
dure, a petition was filed with
that body for an election.

Gazette management, then un-
der the late publisher’s owner-
ship, did not contest the élection,
but took the position that each of
the departments should have se-
parate bargaining units, and not
be combined with the existing unit
of editorial employes.

To the: widespread dismay of
the Guild across the country, the
hearing officer agreed with this
management view. His findings,
unless reviewed and reversed by
the NLRB itself, would negate a
long list of previous decisions,

(Continued on Page 3)

Toronto G&M Unit
Gets Certificate
In Record Time

Toronto, Ont. — Establishing what may be a new speed
record in provincial labor annals, the Ontario Labor Rela-
tions Board took just 24 hours to certify the Toronto News-
paper Guild ‘as bargaining agent for a unit of 108 editorial
employes at the Globe & Mail, morning daily which faces a
change c¢f ownership under liquidation of the estate of its

ormer publisher.

~ The Board’s promptitude
in reaching its findings had
been matched by the em-
ployes, in . to
avail themselves of the con-

tractual protections of col- .

lective bargaining.

. - And management, which on two

previous occasions had reacted
violently to organizing moves by
its employes, made only a token
appearance when the formal
:oard hearing oceurred, on Tues-
ay.

When a few weeks ago it was
announced that the bank serving
estate of

receive bids for the newspaper
property, employes lost no time
in seeking out the Toronto Guild
officers and setting up plans for

plans

‘materistized in
applications

and  paid,

from some 85 Globe staffers,
Some applications were from in-
dividuals normally excluded from
collective bargaining agreements
because of the supervisory nature
of their jobs.

When the hearing Sconvened,
the Guild had estimated its appro-
priate unit as being 111 em-
ployes, with half a dozen others
in doubtful status. Management's
estimate was 107.

The Guild argued for inclusion ¢

of four positions, those of assist-
ant news editor, telegraph editor,
women's editor and day editor,
while management's list of exelu-
sions contained those four,

assistant editor-in-chief, finan-
cial editor, head librarian, and
three confidential secretaries.
Both partiés.agreed to exemption
of .the managing editor, the city
editor, news editor and editor-in-

%Md’lhﬂtﬂ“‘m

job-content analysis, .

(Continsied on Page 3)

ber 18 for an announced $275.000 to the Chandler Times
more than 300 Guildsmen out of employment, admitted last
that thie deal had also included $125,000 for himself.

His corporation, the Stockholders Publishing
tion of Guildsmen creditors, representative of some

employes have filed.

“Mr. Chandler made the a
double-barreled offer,” Me-
Kinnon told Bankruptey Ref-
eree David B. Head in his
testimony. “One was that he
would pay $275,000 for cer-
tain assets—the name, good
will, specified features, our
morgue and our circulation
lists. ’

“The second offer, on
which the purchase was
predicated, was that I sign

"a five-year contract for

$125,000 to aid in getting
the Daily News cirgulation
for the Mirror, and that I
write a column in the Mirror
once a week.”

Last week’s hearing also dis-
closed that remaining assets of
the Daily News, are listed at

A Few Weeks Ago
' MecKinnon Wrote:

“. ., The $275,000 from the
Times Mirror meant no money
for me. But it did mean pay-
checks for the employes. . . .”

Quoted from MecKinnon in
“His Side of the Story,"”
published in January by the
San Diego Labor Leader.

about $900,000, and liabilities
total’ an estimated $4 million,
Severance pay claims alone
‘amount to $800,000, due Guild
members under a contract which
covered all non-mechanical em-
ployes.

. Besides revealing his personal
deal with the Chandler interests,
McKinnon’s testimony also di-
vulged a contract which McKin-
non had closed with the man who

preceded him as publisher of the -

News, Robert L. Smith.

Smith had been on the Daily

.uaumumm throwing
week at a bankruptcy hearing

e

Co. was moved into bankruptey by peti-
$900,000 in claims which the discharged

News payroll, not as an employe
but as an “independent contrac-
tor,” for the entive year during
which McKinnon published the
 paper. Smith was, McKinnon
testified, useful to the firm as a
public relations advisor, for which
MeKinnon had agreed that Smith
was to receive $50,000 the first
year and $25,000 each for a sec-
end and third year.

At the time McKinnon sold his
paper into extinction, the News
was ten weeks in arrvears in pay-
ing Smith his $961 per week, On
December 20, when McKinnon got
his first money from the Chan-
dlers he promptly ‘paid the ar-

'vearage to Smith.

“There were two things I took
care of first; wage claims and
withholding taxes,” McKinnon
told the referee. “I felt Mr.
Smith’s was a wage claim. It
was for personal services per-
formed.”

Attorney Hubert F, Laugharn,

(Continued on Page 3)

Mediators Seek Solution
In Brooklyn Eagle Strike

While federal mediators sought to find middle gorund on which Brooklyn Eagle man-
agement and its 315 striking Guild employes could settle their differences, the outcome
lasted four hours yesterday and was recessed until today re-

of a mediation meeting which

mained in doubt.

Meantime, the Guild unit,
well organized and: militant
‘in morale, prepared to move
tomorrow into its third week
of picketing the closed John-
son street plant, shut down
when the strike started at
Friday midnight, January
28.

Yesterday's sessions were the
first since the strike began, called
by federal officials who had at-
tempted to avert the trouble be-

fore it resulted in picket lines and
commissary kitchens,

The meeting Brought the dispu-
tants face to face, after media-
tors had met separately with’thé
parties. Courtesy was the key-
note, there were no recrimina-
tions, and an Eagle vice presi-
dent borrowed a pack of cigar-
ettes from John E. Deegan, di-
rector of staff for the New York
Guild, of which the Eagle unit is
a part. The over-night recess was
at the suggestion of the media-
tors, by Thomas G.
Daugherty. 3

The contract renewal road-
block ‘which precipitated the
strike and left the Borough of
Kings without its “home town
paper” for the first time in 114
years of publication was a long-
standing difference as to wages.

The Brooklyn Eagle has refus«
ed to equate ifs Guild wage
structure with thosé contained
in Guild contracts a few miles

away, on metropolitan dailies just

the East River bridges.

This management view was main-
(Wum‘l)
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The Stale of Tha Unien . <

.Creeping Marxism

ls Hearst Bugaboo

- On Union Pay Data

By RALPH B, NOVAK
Executive Vice President

THE BASIS FOR PUBLISHER RESISTANCE to Guild requests
for payroll and other information that will aid intelligent bar<
gaining and contract enforcement now stands revealed. '

They're trying to stave off “ereeping X‘wﬂm.”

The answer is supplied by Robert C. Bassett, who used to be a
labor relations lawyer for the Hearst Newspapers. Now publisher
of the Milwaukee Sentinel, he belabored the “Marxian” threat of
economic disclosures by the National Labor . Relations Board in a
speech before the U. 8. Chamber of Commerce industrial relations
conference. ¢ :

Here's what the mvuid:

_ “Let us start’with the problems of the employer who has been
forced to disclose his confidential records to his competitors and to
the world, parteularly in the inability-to-pay cases . ..

“How far is it from sharing secrets to sharing wealth to a full
Marxian ideology?”

Ld » "

UT THE “MARXIAN” THREAT of “sharing secrets” appears to
extend only to “sharing secrets” with unions. For he adds:
“Are we aware, too, that the rule will stop the collection and
interechange of comparative data between employers, thus stifling the
employer’s ability to bargain intelligently? Why should I tell other
mm‘urﬁﬂwuﬁunmﬂhlﬂmm
i 1 know some strange union in Denver can demand the information
and pass it around to competitors?”

He didn’t ask, so I will: Are we aware, tao, that the collection

. and’ interchange of information among employers makes it unneces-

sary for a union to act as intermediary in passing such data on
‘to competitors? . :

I am not aware that employers as a class are any more honor-
able than employes as a class. Whatever statisticai edge may appear
can be ascribed to the fact that there are vastly more employes
than employers. ;

BASSETT ALSO REVEALS what he thinks of colleetive bargaining,

and he doesn’t seem to think muech of it. 3
“That doetrine (the Board's rule that information must be made
available) is predicated,” says Bassett, “upon the naive belief that
esn and should be a cozy love-feast at which
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~ (Continued from Page 1)
tained despite complete lack of
logic. y
Two years ago, in preference
'to 'strike action, the Guild unit
accepted a continuance of the
wage differential. This year, when
the full contract came up for re-
newal, its membership was de-
termined on & showdown. When
management again told the Guild
it was “financially impossible” to
meet the Manhattan wage figures,
a strike vote was carried almost
unanimously. :

“bluff,” Guild members to a man
left their jobs. And no other un-
jon employe, excepting a small
group of truck drivers who even-
tually were told by management
not to report, has crogsed the

s - . W

&

EAGLE STRIKER Frank Parisi
models what the well.dressed
pieket wore, as Guild lines
bucked zero temperatures in
Brooklyn. He'’s an outside cir-

collective bargaining
* ‘the parties embrace in deep affection, tell all their secrets, and then / eulator.
| ‘Jnpse into a refined intellectual seance out of which eventually hatches ‘- o

/ complete and amicable agreement on all issues.”

Allowing for hyperbole, that seems to be a prett, tatement
. of what the law expects collective bargaining to L:‘o:d:ood.fdt.h
: of proposals out of which logic and reason produge agree-

' t if Bassett thinks this is not what collective bargaining is,
' thinks it is the cpposite: a process in which both parties
the table harboring mutual distrust and
agreement only to observe an armed truce
period. He is not the anly publisher to take

- * L]
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BE a labor relations lawyer, and a good one.

been highly successful in tearing down the
almost every

;
i
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round - the - clock picket lines

thrown up at the plant entrance:
by Guildsmen, ;

The first week of picketing was
rugged business, owing to the
coldest weather to descend on
the metropolis for muny years,
Heavy gnow, zero temperatures,
and then a drenching rain gave
the pickets trouble, but failed to
break the continuity of their ser-
vices, '

Strike headquarters were estab-
lished near the Eagle building,
with coffee urns and meal service
ready at all hours. Telephone con-
nections went in, bulletins were
wri.tun and mimeographed, strike
duties assigned and carried out,
all under the direction of an ex-
"::dod, 15-member unit commit-

Remarkably few ‘“bugs” de-
veloped, and were quickly ex-
terminated. As the second sec-
ond week wore on, and rumor
mills began their output, the unit
held twice-daily meetings at
which questions were answered,
reports were made and false ru-
mors squelched.

Although the New York Lo-al
has made no general appeal for
:Inn:ndll‘ nh:l.:i'l it was fortheom-

volu y, ranging
heavy silver and bm‘:nfirom
into the eoffee-urn receptacle by
visitors, to subsfantial checks

At next week’s meeting of thi
International Executive Board th:

the entire
will be put be-

\

Woonsocket
Woonsocket, R, I. — James.
Anagnostos has been chosen
president of the Woonsocket Guild
local, replacing Robert T. Gray,
who was named to the executive.
board. )
Others elected at the January
membership meeting were: Vice
president, Sophie Russoy; secre-
tary, Martin S. Bander, and treas-
urer, Edgar J. Allaire, 3
Daniel J. Kelleher was named
to the executive board and heads

which administers the loeal’s an-
nual award of $260 for a high
school graduate entering college.

Manchester
Manchester, N. H.—Brothers J.
Leo Dery and Joseph I. Dnrym-

chester local, at its recent meet-
ing. Both are of the Union Leader
editorial staff. ;

Louis Kuszek was elected vice
president and Miss Eleanor Clark
was named secretary, Kuszek re-
places Roland Drouin while Miss
Clark succeeds Mrs. Jessie Mul-
len. All are in the Union Leader
advertising - department. Paul
Tracy, Edward Brownson, Miss
Barbara Guay and Arnold John-
son were appointed to the exec-
utive committee along with the
four officers. The annual banquet
is set for February 17, with Kus-
zek as arrangements chairman,

Hammond

Hammond, Ind.— Ernest « G.
Bayton, display salesman for the
Hammond Times, has been elected
president of the Hammond News.-
paper Guild for 1965. He suc-
ceeds Forbes Scott, who resigned
in November to become news ed-
itor of the Times. Bayton was
president of the loeal from 1941
to 1946, and for many years was
president of the Midwest District
Council.

Elected first vice president was
John Whitaker, sports editor, who
held the presidency when the
Guild was first organized, in 1937,
Others named are: Second vice
presiderit; John Tangerman, dis-
play salesman; secretary, Miss
Jean Schwartz, advertising clerk;
and treasurer, Miss Agnes Har-
per, display department.

Reno >
Reno, Nev.—Neéw president of
the Reno Newspaper Guild is
Maxwell 0. Jensen, who replaces
William Friel. Others named are:
Vice president, Edward R. Sling-
land, Jr., succeeding Mrs. Kath-
erine Mergen; secretafy-treasur-
er, William A. Gold, who com-

bines the duties formerly per-
formed by Mrs. Shirley Dean and
John Burns; Guild Reporter cor-
respondent, George W. Umben-
haur; and delegates to the Cal-
ifornia-Nevada District Council,

Mrs. Mergen, with Friel as al-
ternate,

{ Cleveland

Cleveland, Ohio—New officers
of the Cleveland Guild will be in-
stalled at a “public ceremony
TRursday night, February 24,

Nominated without opposition
at last month’s annual member-
ship meeting were: President,
James Turner, Press copyreader;
treasurer, Gene Kelly, News re-
porter, /

Elected in a city-wide referen-
dum were the following: Viee
presidents, Noel Wical, Press
school editor; Julian Krawcheek,
Press rewrite man; JadR™Sheri-
dan, News editorial artist and
Gene Whitney, © Plain Dealer
“sports makeup man: Named as
Michwel Hrehocik, News suburb-
an editor,

" Local Elections

1) -

Harrisburg, Gof?,
of the Patriot-News sports de-

o pecial scholars! committee
When management tested the bt - d

of the Journal unit,

Memphis

Memphis, Tenn.—Thomas N.
Pappas, church editor for the
Press-Scimitar, is the new presi-
‘dent of the Memphis Guild, suc-
ceeding Richard Lane, of the
Commercial Appeal, who had
served three terms. John Rogers,
Press-Scimitar, was reelected
first vice president, and the new
second vice president is Charles
Caldwell, Press-Scimitar. Jack N.
Everett, Memphis Publishing
Company business office, entered
another term as secretary-treas-
urer, and Ruth Jaequemine, Com-
mercial Appeal, was relected re-
cording secretary.

former president of the Portland
Guild local, died of a heart at-
tack January 24, at the Cowlings’
summer place at nearby Gresham.
He was 59 years old.

Employed at the Oregonian
since 1926, Cowling had been re-
porter and desk man, holding the
copydesk slot job at the time of
his death. He was born.in Savan-
riah, Georgia, and worked for the
Philadelphia Ledger and the
Spokane Chronicle before coming
to Portland. /

No member 'of the Portland
Guild had a more solid record
of devoted service to the organ-
ization. “Pop” served as president

. of the local in 1940, and with his

wife, Freda Mowrey Cowling,
club editor of the Oregonian, had
a record of having missed only
three meetings of the Guild since
it was organized. He was a mem-
ber of Taany negotiating commit-
tees for Guild contracts.

Delegates who attended ‘the
1962 ANG Portland convention
will best remember him as the
indefatigable ~chairman of the
local’s hospitality committee.

His wife and two brothers sur-

“wvive,

N
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ing his year of |
ed $126 same
had contracted to be paid by the

. Chandlers.

| expenses

the publishing r
which he was sole owner.

He valued his year's investment

of time at $50,000, and travelling
brought the' total
$125,000. i

McKinnon told of his efforts
interest new capital in the News,
saying that at one time he
five different brokers acting
him.

Five months after
the Daily News, he
raised $2 million to Y
vision station, but was called upon
George T. Goggin read
copy of the Smith-M
agreement the following sentence
referrimg to Smith:

*“You are in no way to be con-
sidered an employe.”

" an action which was later re-

his satisfaction.

He had approached one large
newspaper chain, he said, without
identifying it, but after a survey
of the competitive field, and the

. .. loronto

(Continued from Page 1)
was for inclusion of the women's
:g;hr, establishing the unit at

Its check of the "
tion cards ...Ml::..p'pl."ka"
payroll list followed, with the
usual report that “more than 55
:l".“"; .;‘. registered them-

or Guild
automatie mm

The Guild’s own count of valid
cards was better than 78 percent
of the finally determined unit.

Kenneth W. elect-
ed chairman of the Globe & Mail
unit, said that executive members
will soon be ready to submit con-
tract proposals to management,
looking to a first comtract; and
that efforts will con-
tinue to seek enrolment of all re-
""l“'htmohlm.

nternational  Representative
Charles A. Perlik, Jr., aided the
local officers and counsel in the

bid.

- processing of the certification

Neck and Neck

Acession of the new Globe
& Mail unit places the Tor-
onto Local in the position of
pacing Greater Philadelphia,
its closest rival for a place
among the largest -5 o
locals in ANG.

Only Boston, Los Angeles,
New.York, 8t. Louis and San
Francisco - Oakland show
larger membership rolls than
Toronto and As
of January 1, Toronto listed
908 members, Philadelphia
914, Next nearest aspirant is
m with 896 as of Jan-

cKinnon

the chain decided against a move, '

* Smith. Whether Norman Chand-

|

“obgolete equipment” of the News

As. Operating

A $50,000 option to buy was ob«

Needs In

Members of the newly elected WW&O

in New York last weekend to chart a program for » ‘

budget recommendations.

)

ANG Executive Viee President Ralph B, Novak said he was
IEB designed to establish specific rules for wire service operation

-~ Novak emphasized that he
opposed a wire service Yocal
and was not proposing such
a program, but said the plan
would be a “long step toward
giving wire service men the
authority” to which they are
entitled over their opera-
tions.

He said conflicts between the
wire services and ANG had been
caused by the lack of clear-cut
rules, and expressed the hope that
his program would eliminate mis-
understandings and permit con-
centration on such objectives as
better contracts, more members
and improved servicing.

The Council thanked Novak,
but withheld action until the pro-
gram is drafted and its details
can be studied. ”

Wire service budget iecom-
mendations totaling $563,550 for
the 1955-56 fiscal year were ap-
proved. ANG Secretary-Treasurer
William J. #arson reported on
wire service expenditures for the
first three-quarters of the current
fiscal year and assisted the Coun-
cil in its study of the financial
affairs of the more than 1,850
Guild members employed by wire
services,

the preceding year—on Tuesday,
December 14, eight hours before
a unit meeting which had been
called for routine business. -

When the Guild meeting con-
vened, the only topic was the
posted notice, with its announce i
violation of an agreement reach-
‘ed months before with the pub-
lisher. There was talk of a strike
vote, but none was taken at that
meeting. Instead, another session
was scheduled for the specific
purpose of taking a strike vote,

scinded.

“If talk of a strike was enough
to shut off his bank credit,” one
Guildsman said, “that should
have happened much sooner,
when the craft unions threatened
to close down the plant unless
McKinnon agreed to a city-wide
pay increase already granted by
other union employers.” :

Unit members were told that
the purchase and suspension by
the Chandler interests was con-
templated as long agv as last
August. A former advertising de-
partment executive at the News
told a recent unit meeting that
he had been offered a job by the
Mirror last summer. He was told
he might as well accept, because
Chandler planned to buy the
News anyway.

The bankruptcy hearings were
recessed until after another gen-
eral meeting of creditors. Among
witnesses to be called at the next
session will be former Publiéher

Farson estimated wire service
7 income to ANG at the present per
capita would total about $58,000
in 1955-56, approximately $7,600
more than the proposed wire ser-
vice budget. The Council, how-

viee per capita be increased an-
other 50 cents to channel an even
larger portion of wire service

(Continued from Page 1)
establish new NLRB doctrine, and
require a complete overhaul of ail

Guild organizing procedure. The
local, the International Executive

ler, head of a vast comp!ex of
Southern California financial en-
terprises, would take the stand
was not disclosed.

Southern Council
Set For Richmond

Richmond, Va.—The Richmond
Newspaper Guild will play host
to the r meeting of the
Southern District Council to be
held here February 26-27. :

All sessions of the Counci{l z‘l‘ll
be held in the quarters o e
Press Club of Virginia, louud
in the ‘Hotel Jefferson. Council

Richard Lane of lfem-
will welcome delegates from
m'mu Southern Guild locals
at 3 P.M. Saturday, February 26.
Sessions of the Council are ex-
‘ .to run into the afternoon
of the following day. L
exible program has n
a B for pthe meeting, with
emphasis on Guild problems -in
the South. Highlight of the busi-
ness meeting will be election of
officers for the coming year.
Colonel Francis Pickens l(i!ler,
former member of the Virginia
lature and candidate for
governor, will be the featured
speaker at & Virgh\h-ltyle brunch
to be served Sunday at noon in
the Press Club dining room.

/
How long since you invited some=
...o.pumm

Convention protested the findings
and urged the Board to reverse
them. :
Meantime, under the hearing
officer’s direction, & date was set
for the election,
1954. The Guildsmen here were
confident that a majority could be
ghown in each of the “compart-

hard on their get-out-the-vote
effort. Five hours bd«lpu the t;:::‘l:
were to open, a cance order
through. The Board had ordered
a stay while the question of ap-
propriate unit was to be recon-
sidered.

Then began & yur-la_lx fnu-
trating wait. Frequent inquiries
and persistent prodding were
fruitless. It was not until Jan-
uary 20 of this year—without, ex-
planation of the delay—that the
NLRB announced from Washing-
ton that it had decided to follow
precedent in the Niagara Falls
cage, orflering # single election
for the commercial eligibles, and
directing that if a majority fa-
vored the
would be consolidated into the

editorial unit for bars
exiting " (GR. Jan. 28.)

urly‘:lm'le .
riginal eli I 3
had left the Gazette payrol

ever, retommended that wire ser- '

Bourd and finally the Los Angeles

Fehruary 10,

Trentalized” groups, and worked -

dues into the ANG treasury to
help meet general operating ex-
penses,

The proposed . budget, $1,410
less than the Council’Fédommend-
ed a year ago but $6,600 more
than voted by the Los Angeles
ANG convention, breaks down as
follows:

Wire Service Council .
Conferences ..

The. UP national committee

%0 was directed to recommend dates

The Council instructed its pres-
ident. Leonard Milliman, AP-8an
Francisco, to submit the budget
recommendations to the IEB.

_ Steve Ripley, ANG wire serv-
jce administrator, reported that
United Press, as usual, was pro-
ducing the most grievances. He
said the total number of griev-
ances had declined this fiscal
year, but a larger proportion, had
gone into mjbitrnuon.

Ray Pitt, assistant wire service
administrator, concentrated his
organizing report on the up
drive which started in late No-
vember and already had resulted
in signing 70 new members. He
paid tribute to the work of
Sheldon Garber, UP national com-
mitteeman from Chicago, where
UP Guild membership in the
midwest is now 93 percent of
eligibles—the highest percentage
for any wire service at any time.

The Council, after establishing
validity of a block of New York

.... Niagara Falls Wins, 22-19

was exactly 51 weeks after the
date first set.

Gagette Unit Chairman Len

Guild, the employes

i

for its next election as soon as
possible after negotiations now
in progress are over.

In «other actions:

Milliman presented a $100 do-
nation to the Council from the
San. Francisco AP unit. He noted
that in thé last five years the
San Francisco unit hag
$2,000 in “first week” Guild-won
pay increase contributions te
ANG, SFONG and the NWSC,

The Council voted a $560 con~
tribution to Guildsmen on strike
against the Brooklyn Eagle, Of
the amount, $13.60 was ear-
marked as from the Denver INS.
INP unit in conformance with the
unit’s request that its “first
week” contribution be used to
help during a strike.

The Couneil accepted, with d"z

regret, the resignation of Jose

L. Pearlman, INS-INP-CP vice
president, for “compelling per-
sonal reasons.” J. Harley Murray,
Washington, was chesen to fill
Peariman’s post, effective Feb. 7.
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This material from an AFL booklet on pensions is reprinted by permission of the Social Insur-
ance Activities division of the AFL, which published it. More of Part 111, devoted to pension costs,
will appear in a subsequent issue~~Ed, i ! A
be estimated. This. estimate can
then be.used as a basis for com-
puiing a uniform rate of contri-

butions which will be needed to
finance a gi!en schedule of bene-

PENSION COST FACTORS

Cost determination is probabl;
the most difficult single question
involved in the establishment of
a pension plan, Only a reliable
actuary is qualified to make a .
firm estimate as to how much a

 given level of benefits for a par-
ticular group of workers may cost
s«-or how much in the way of
benefits a given level of contribu-
tions can safely provide — and
even his estimate is likely to be
little more than an educated safe

To aid him in making this esti-
mate, the actuary has certain
facts, records, and tables of sta-
tistics available. These records
and tables show what past ex-
perience with regards to the fac-
tors affecting pension costs has
been. They enable him to deter-
mine the rate of interest pension
funds have been earning from
their investments; the average
death and survival rates for per-
sons at given ages; employee
turnover rates; prevailing levels
of administrative expense,

The actuary arrives at his pre-
liminary cost estimate by assum-
ing that past experience with re-
gards to these various factors
will — on the average — continue
to hold true in the future, and
that the particular group under
study will have the same exper-
jence. If this group of workers
is large enough’' to enable  the
“law of averages” to work out
as expected; if the group has no

characteristics

might cause a variation from the
general experience on which the
assumptions were based; and if
the actuary takes proper account
of each of the factors which affect
the cost of the plan; then the
actual cost should—over the
run—turn out to be reasonably
‘close to his preliminary estimate,

Actually, however, there is a.
considerable area
ment, even among professional
actuaries, as to the manner and
degree in which account should be
taken of certain factors in par-
ticular situations in computing
preliminary estimates of cost.
There is still a wide area in which
individual judgment must play a
part, Since actuaries are human,
they too can be wrong in their
judgments, ' V4

While the union negotiator
should not undertake the func-
tions of an actuary, he should
know something about the princi-
ples upon which cost estimates
are based, s0 as to be able to
intelligent use
figures at the bargaining table,
and in the administration of the

Cost Equals Benefits
Less Interest Plus Expenses

The actual operating costs of a
retirement plan will be de-
termined by:

(1) the amount of benefits paid
. to each retiring worker;
| (2) how many workers qualify

(3) how long retired workers
live to receive benefits;

the rate of interest earned
through the investment of
the money held in the pen-

the expenses incurred in ad-
ministering the pension sys-
tem (clerical expenses, legal,
and accountant’s
charges, etc.),

The real cost is equal to the
total betiefits paid out, less the
interest earned, plus the operat-

viously, none of these several
factors can be relied upon to re-
main fixed and uniform in amount
at all times, Each i
and will move up or down from
time to time while the plan is in

operation,
How much a plan will be cost-
ing at any one future moment in’

For this and for other reasons,

ward ‘trends which may cause
these averages to be no longer
valid in the future. If average
interest rates were to show a
long-term decliné in the future,
for example, the actual ‘cost of a
pension plan will exceed an esti-
mated cost based on past aver-
age interest rates.

Furthermore, there is no prac-
tical way in which actuaries ean
take accurate account, in advance,
of extraordinary events such as

wars and depressions, which may

have a profound influence on the
factors affecting costs, but which
cannot be actuarially predicted.

For these reasons, the actual
cost experience of a plan should
be surveyed from time to time by
an actuary as a check’ to see
whether or not the initial cost
estimates are being borne out by
experience, and what adjust-
ments are needed, if any, If the
actual cost is less than antici-
pated, an “actuarial gain” is said
to have occurred, and it may be
possible to either reduce contri-
butions or increase benefits. If
the actual operating cost is great-
er than anticipated, an “actuarial
Joss” results, and it may be nec-
essary to either increase contribu-
tions or decrease benefits.

How to Cet
Technical Assistance

Generally speaking, there are
two ways in which unions and
employers can get outside ac-
tuarial assistance in setting up a
pension plan. They can either en-
gage a professional consultant on
# fee basis or they can call in an
insurance company representative
ahd ask him to submit cost esti-
mates for'a proposed plan. Some
banks and trust companies that
make a business of administering
pension funds also offer consult-
ing services.

’l'ho‘ services of independent
actuaries and consultants do not

all fee, their charges are usually
based upon the man-hours of
work required to perform the ser-

The total amount of the fee will

An insurance’ company will

supply 'cost estimates “‘free” of*

any direct charge to the union or
, in hopes of selling its

i

insurance product to

the parties. However, all of the

. insurance company’s in.
" cluding sales commissions, and
- profits, are included in its prem-
- ‘jum charges—so none of its ser-
vices are actuslly “free” of

Aside from the question of ex-

¢ pense, there are certain advan-
* actuary rather than relying on

e
gz
!
g

7

terested in selling any particular
produet or type of plan as against
some other plan whi#h might be
better adapted to the needs and
desires of the group. He will be
on_hand for consultation, to an-
swer technical questions and to
give advice if needed, at the time

|

INABLE FACTOR

have to refer most-questions to
their home office for an answer.

A good professional actuary
can figure costs much more close-
ly than insurance companies are
willing to do. He can adjust for
certain factors — such as em-

ployee Yurnover — which insur-

ance companies do not ‘ordinarily
include in their calculations or
premium rate schedules. Cost
estimates submitted by insurance
companies will be considerably
higher than those that will bé
worked out by a competent inde-

/pendent actuary who takes care-

ful account of all the probabili-
ties.
Local unions that are about to

‘negotiate a retirement plan

should consider the possibility of

. an  arrangement with the em-

ployer whereby they might joint-
ly engage an impartial actuary to
provide the necessary cost esti-
mates, and to whom technical
questions might be referred by
both parties.

If relations with the employer
are such as to make this possible,
it would certainly be the most
economical approach, since it
would eliminate duplication of
effort and expense. It would also
facilitate collective bargaining by
helping to eliminate one area of
possible disagreement. Negotia-

questions of policy without get-
umn(ubomddowninmuﬂddo.

If this is done, care should of
course be taken in the selection
of the actuarial’ consultant. Pri-
vate consulting firms have gen-
erally in the past derived most of
their revenue from employer busi-
ness, and many — if not most —
of them are well saturated with
the employer point of view. How-
ever, there are a number of con-
sultants that do a good bit of
trade union as well as employer
business and are equipped to pro-
vide thorough, fair and impartial
service,

Data Needed in

Computing Costs
Befort the cost of financing a
particular plan can be estimated,
the actuary or insurance com-
pany must have certain data on
the workers who are to be cov-
ered by the plan. The union
should collect this information
before the experts are called in.

‘l:hc following facts on each in-
dividual worker in the group to
be covered by the plan should be

:

|

A1) Rate of pay (if the benefits
. of the plan are to be related
to earnings)
(2) Age
(3) Sex !
(4) Seniority or past service (if
the benefits of the plan are

to be related to service)

unions should, in most

cases, be able to get this data
the employer, who will prob-
have it readily atailable in
While there have as yet
NLRB cases on this spe-
matter, principles establish-
in rulings in which employers
ve been required to furnish

other types of data needed by the’

union for informed collective bar-
gaining indicate that thé em-
ployer is under a legal obligation
to furnish this information.

If, for any reason, this in-
formation cannot be obtained
through the employer, the union
can make up cards with blanks
for the members to fill in with the
data needed. These cards should
be distributed among the mem-
bers, and gathered up after they
have been filled in. The figures de-

rived from this work force “cen- |

sus” should then be tabulated in
some logical order -

by order of age — for handy ref -’

erence and

With these figures, the actu-

ary can then proceed toltranslate
the benefits scheduled to be paid
under the proposed plan into

wterms of the probable approxi-

mate cost, or vice-versa -— to
translate the level of contribu-
tions into the amount of benefits
which they can safely provide.

In the former case, he will de-

termine for.each worker (or each -

group of workers that are identi-
cal with respect to age, service,

. and sex) the amount of benefits

which will be payable upon retire-
ment. He will then perform a
series of computations to deter<

mine (1) how much money must

be in the fund when the worker
ol & g
sion for life, m!

mmbhmh
the fund du each year of his
working life ore retirement
in order to make sure that the
necessary amount is there when
\,vhmhrodrd. & i

Size of Fund Required
To Guarantee a Pension

To figure out how muech money
must be in the pension fund when
a worker reaches retirement age
in order to guarantee his pension
for life, the actuary makes an
initial assumption as to how long
the worker is likely to live after
retirement, To guide him in mak-
ing this he has at
hand a mo table which
'shows the average future life ex-
pectancy of an individual at all
the various ages.

One table in common use at
the present time is the so-called

1987 Standard Annuity Mortality

Table. This is a relatively con-
servative table. Its use will yield
a higher cost estimate than would
be the case if other tables — such
as the general Census tables —
showing a shorter life expec-
tancy, were used.

According ‘o this table, the
average male at age 65 can ex-
pect to live 14.4 years longer.
The average female at age 65
can expect to live 17656 years
longer.

Experience has shown that a
woman has about the same life
expectancy as & man b years
younger. Since a pension for life
will have to be paid for a longer
time, it costs a good bit more to
provide the same amount of
monthly pension for a woman
than for™a man.

That is why the cost of a given
pension plan, providing the same
level of benefits, will be higher
for a group that contains a sub-
stantial number of women than

must know how muny wom-
en there are in the work force
before he can make z reliable
cost estimate,

to pay the specified rate of ben-
efits for that length of»time.
Some workers will, of course, live
longer than this, but the addition-
al cost of paying them a pension
for longer than 14.4 years will be
offset by the money left over
from the funds set up for workers
who live Jess than 144 years
after retirement.

If the pate of sion for which
a worker qualifies at age 65 is
$1,000 per year, the fund must
be large enough te provide him
with a total of '$14,400 in income
from the time of retirement until
his death, when the pension will
cease. This does not mean how-
ever, that the pension fund need
contain this full amount at the
time he reaches age 65.

(Continued on Page 5)
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Follow Gallcwen Hoder'

Members of the New York
United Press Guild unit honored
veteran Guild leader and nego-
tiator Sol Fox at the start of
negotiations for a new confract
between the Guild and UP.

Whitlock. i ;
The testimonial praised Fox's
“untiring work for the Guild . , .
taken for granted too often in
the past.” It expressed “deep ap-
preciation for his past efforts and

. . . Pension Costs

(Continued from Page 4)

less interest. A portion of the
pension will be paid out of in-
terest earned by the residual part
of the fund during the period of
his retirement, These earnings
can be estimated in advance and
taken into account in caleulating
the amount of money that must
actually be in the fund when he
retires. This is known as-‘“dis-
counting for interest”,

In taking account of interest
earnings after retirement, the act-
uary will assume a certain rate
of interest—usually somewhere
between 2% and 3%. The rate
used will make quite a bit of
difference in his estimate as to
how much money the fund should
contain at retirement.

If interest is earned at the rate
of 2%, for example, then a fund
of about $12,400 will be needed
to pay a pension of $1,000 a year
beginning at age 65. If the rate
is 8%, the same job can be done
with about $11,660. About $11,970
would be needed at an interesl
rate of 2% %.

Annual Contribution Needed

To Build Fund

Having determined the amount
needed to provide a pension of
$1000 a year starting at age 65—
let us say $11,970 at the 2% %
interest rate—the next task is to
estimate how much will have to
be put into the fund, before re-
tirement, in any one year in order
to"pay for that portion of his
total retirement benefjit that the
worker earns in that year, —*

Let us assume that $1000 per
yea¥ is the maximum pension al-
lowable, with 25 years as the
minimum: period of service re-
quired in order to qualify for the
full amount, and with the pension
amount reduced proportionately
for years of service less than 26.
Under such a plan, workers of
age 40 and over yill earn a pen-
sion of 1/25 of $1000 a year—
or $40 a year—for each year of
service before retirement.

mittee in 1953,
 first achieved job security in UP.

. . confidence in his ability to

help write necessary contract
improvements” this year,

‘Fox, a radio rewri

teman, joined
UPin New York in 1946, He first

Fox has held every office in

the New York UP unit, He was a-
member of the UP National Com-
mittee five years and twice served
as chairman. He is a former
vice-president of the National
Wire. Service Council.

' Spending several years as an

organizer, he helped sign hun-
dreds of new Guild members in
UP. Prior to the 1953 negotia-
tions, he dlimaxed a major organ-
izing drive by bringing several
unorganized bureaus into the
Guild. He has been active in
grievances on the unif and na-
tional level and has helped win
money and other benefits for
scores of staffers subjected to
contract violations.

be spread over more years of
service.

Under this second approach, for
example, a man aged 30 would
accumulate pension rights at the
rate of 1/35 of $1000 a year—or
$28.57—-for each year of service
to age 65, as compared with $40
a year for workers aged 40 and
over,

» Let us assume that the first ap-
proach is followed and workers
under age 40 are, for financing
purposes, excluded from the plan.
The amount that must be in the
fund at retirement to guarantee
the pension earned by one year
of service on the part of the
workers covered (the age 40 and
over group) must be 1/25 of
$11,970, or about $480. The an-
nual contributions to the fund
should be sufficient to assure that
workers reaching retirement will
have this much in the fund for
each year of their credited
service,

4 This does not mean, however,

in a letter in
‘ummma'

that the employer must contrib-
ute the full amoynt of $480 for
each worker each year, There are
a number of factors which serve
to reduce further the current cost
of financing the plan. In deter-
mining the actual annual _contri-
bution that must be made on be-
half of each worker govered by
the plan, the actuary will apply
a “discount” for each of these
factors.

The factors for which discounts

are commonly taken are mortality

b,fm retifement, severance, and
interest. Mortality and severance
serve to reduce the number of

as it accumulates will meet part .
of the cost of providing those who

do qualify with a pension.
(To Be Continued)

Realize $31,232
In Profit-Sharing

Manchester, N. H.—The Man-
chester Newspaper Guild, ANG's
only local which operates under
a plant-wide m plan,
has reported to its

members of a total of mm‘:

during the fiseal year ended

X

car

'i'.' .:Q.t'-
' You'n : ; never
e s o ke and 4 Y

ey L

“will. However, somebody has asked and

happy to answér.

“Please outline briefly your writing habits.” I get this
mail from «n

of at Columbia

University. ;
nhha.mgoodqmuonmdm
{h?;wlw t uytolt::e:kn
s 1 y am m .
Wﬂ&mhmo!uummd. ve ine,
if it were not for g written agreerpent I
have with my , 1 would,
“Please outline briefly . . ." w
1 like this forthright demand. Here 4

s] youth from thé mushroom cloud. No fiddle-faddle,
1::?1. a shorteut in this racket. Let's have it and no

nonsense about applying the seat of your pants to the chair
or spending tedious years on a country newspaper.
1 will try to be brief. But 1 may get caught up on my

subject.
In the first place, I'type on paper. It is a grade that

I can pever when I am buying it. I bu{lt by rubbing
it between my fingers. It is about the t of cleansing
tisgue, only harder. It makes five carbon easily.

I don't need five carbon coples, But I buy the paper
anyway. Just a habit that 1 have not broken,

1 type on an Olivetti typewriter. 1 bought the Olivetti
in Berne, Switzerland.

'O 0 0

1 CONSTANTLY AM looking for new pewriters. 1
alnnmloouutorthed\oncut. A typewriter that says

things the way I want to say it. .
gor a long time, I wrote on a portable WD 1t was
excellent but it we:ghed 1:, pounds, On overseas flights
nds.

1t weighed only 8!}
" All the keys were very light and bent out of shape
easily. This was very satisfactory as 1 could spend a
deal of time bending keys back into shape. An ex lent
way to avoid coming to grips with the blank piece of paper
in the roller, 4 ;
s not bend out of shape and robably is
The Olivetti doe K: wor&. g

the best correspondent’s typewriter in t ve
a hard time avoiding the haﬁt of writing. But fortunately

1 got it with an international keyboard. ‘
mmm.nmuw-puphymndmu.

accent marks, I cannot reproduce them here because
o have mot caught up with my inter-

national keyboard. But I will tell you about them.
o) o} 6]

MY WRITING habits are peculiar. I've spent so much
timeinhoulmmtlutlwork best on & suitcase, I put

I am,
coming in, sa 4
my“:v':.pu-'t you :'.m?n:m at & desk? Would you like

® Wouldn't |, " sy

_you too,

from “Philip Dru.
It is fascinating to

WASHINGTON

One of the delight

T

other day was with A
ing lobbyist who
he was too good.

1 had just learned
having been

committees and, a fe
utes later, I ran into

1 congratulated him
burst into tears.

We like

Mr. Delaplane

; 584 Fifth Avenue, New York 36 i
230 North Michigan Avenue, m 1

L 11 Second Street, Son Francisco 5
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ks Something To Jump

: Rt ; Paternalism reared its ‘stern, gray-  Wayne plant-and proudly states e <

newspaper ~use the editorial Big organizaing gains will give added weight to Guild streaked head 'in the basketball industry  workers are hnppy”:ndlymm tl'ﬂ:r
demands for basic contractual improvements with the Unit- recently, but as a union man myself several ques-

word “Slur”?). : ,
A Page § article attacks the ed Press when negotiations resume next Monday after a b V'V’Mim"l birad b Bore “q.?,',‘:“:‘“"", el J—

alleged Eisenhower “Numbers ool pecess requested by management. Directed by th
” federal : ¢ sy
St harged edehe Guild's UP national committee, an organizing drive has

Guild Reporter to speak for picked up 70 new Guild members, with marked successes in

- Slur at Labor Brings Libel In UP Conh'ad Tarks

_.Threat.” (Would any réputable

T

Deem Communist Ban ' _
Too Problem-Laden

NEW YORK CITY

Editor: In the hope of stimu-

lating other units and locals to

discuss the ANG ban on com-

munists—and to correct a mis-
interpretation- placed by Walter  tribution of lots shall '
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Winchell on my unit’s recent
resolution on the subject — I
should like to present to your
readers the text adopted by the
Time, Inc. Unit in New York at
its last meeting. 3

The repolution was adopted at
our third unit meeting on the
subject; efforts had been made

. ‘over three months to find sub-

stantial opposition to the stand
set forth, but these efforts were
. unsuccessful. At the time the unit
took this stand, it set up ma-
chinery for a unit referendum
should 10 percent of our member-
ship request one, but so far no
petition to this effect has been
received.

. We hope other Guildsmen at
least agree with us that the
convention’s action was one that
should be carefully thought
through before this summer’s ses-
sion in Albany, and that their
considered opinions be made
known to the IEB’s constitution
committee,

We shall appreciate your print-
ing our resolution in your next

issue,
ELIZABETH HAWLEY

Chairman, Time Unit
New York Guild

_The text of the resolution fol-

L

4

g

I"E

to rebuttal of material nm
e preceding edition.

L

the situation could well arise in
which Guild members would be
deprived of their rights in their
own union on the basis of un-
sworn allegations by vindictive
fellow-employes. Endless possi-
bilities are created for imagina-
tive managements trying to get
rid of “troublemakers”—still a
synonym in many shops for ac-
tive Guildsmen. The problem of
designating “similar subversive
organizations” is also a major
one that still troubles the At-
torney General and the courts of
the U.S. ;

In summary, the Time Ine.
Unit believes our constitution has
served us well, that the proposed
changes in the Heywood Broun
Clause would be impossible to
implement, and that the efforts
to implement them would be far
better used in the furtherance of
our trade union goals.

Protocol Is Achieved
By Southern Council
NEW ORLEANS, LA.

Editor: 1 forwarded to you in
October, 1954, a copy of a resolu-
tion introduced by me at the
meeting of the Southern District
Couneil in New Orleans Oct. 25,
and adopted by the Council.

You subsequently informed me
that no n;:m tl:‘ éhh resolution
was made in uild Reporter
because no official copy had been
received from the Council secre-

tary.
This resolution was critical of
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the, membership and judge this
greatly disputed political ques-
tion?).

A Page 6 article says Sin-
clair Weeks has considered him-
self an all-purpose tribune for
business, even to the point of
jntimidating the - Bureau of
Standards so that fraudylent
products may go to the conm-
sumer. (Editorial Libelous?).

THEREFORE, BE IT RE-
SOLVED, that the International
Executive Board consider taking
steps to raise 'the ethical @nd
professional tone of the Guild
Reporter to the end that com-
plete news stories (both the fav.
orable and unfavorable facts) be
made available to the member-
ship, which is fully capable of
reaching its own judgment.

AND THEREFORE, BE IT
FURTHER RESOLVED, that
the Southern District Council ap-
point a committee of three to
make a continuing study of the
publication looking toward the
presentation of recommendations
to the IEB and the Council.

AND, THEREFORE, BE IT
RESOLVED, that the Guild Re-
porter be requested to publish
this resolution in full.

Asks For Complete Text
Of Mirror Security Pact
PITTSBURGH, PA.

Editor: I found the letter from
Brother Alexander in the last
issue of the Guild Reporter very
interesting.

In the several years that I
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the Southwest, including the addition of

the ‘Dallas bureau. .

The recess came February
4 after a week of contract
talks, and was caused by
previous commitments of UP
Attorney Ezra Bryan, requir-
ing him to leave New York
City. W

Contract talks opened January
81 for a mew agreement to re-

place the current one which ex-
pires February 28.

Key Guild demands center on

a pension plan, seniority pro-
tection, ' wages, elimination of
geographical wage differentials
and the inereasing speedup in
the UP. Guild wage
set up & $150 top minimum for
newsmen and photographers. Cur-
rent top minima are $135.50 in
eight UP bureaus, $124 in six
and $114 in 67 others.

The UP negotiating commit.
tee, in an opening statement,

. said it desired to proceed “amic-

ably and swiftly toward a fair

agreement” for the 900 UP em-

plpyes within the Guild's Jjuris-

dietion. .

The committee made clear that
any agreement must encompass
necessary contractual changes on
the basic questions of pensions,
seniority, wages, geographical
differentials and spéedup. i

The Company also expressed
a willingness for a quick settle-
ment. A series of management
moves during the week, however,
showed its “ideas” for a speedy

' agreement would weaken and
undercut the present contract.

Management'’s first week man.
euvering included: .

1. Illegal pressure to prevent
an official of the Commercial
Telegrapher's Union (AFL)
from sitting with Guild negotia-

2. A series of contract-cut-
ting “ideas” for the new agree-
ment.

3. Vague “thoughts” for a
pension plan to be paid from
part or all of an employe wage
increase and which would . not
enable employes to withdraw
contributions made to the plan
II?P his behalf when he left the

The first company move, which
could have stalled negotiations
for an indeterminable period, in-
volved management’s pressure

the presence of a UP
CTU member with the Guild ne-

The Guild acceded to the il-
legal management pressure and
asked Bill Whitlock,

"5 New York, general chairman

the CTU's UP division, to
withdraw. The Guild had invited
Whitlock to attend the contract
talks as part of a  developing
campaign of cooperation between
the only two unions represent
ing UP employes. Such coopera-
tion is expressly permitted by
the Taft-Hartley labor law and
there had been CTU-Guild coop-
eration in other wire service
{INS) negotiations.
loc'lk.l'“ company made clear Whit-

s presence was unacceptabl
to it and immediately asked fo:
a week recess in
Woes Wil Bt e oot
management decided i :
need the recess. ¥ d“ i

Then, after presentation of the
Guild proposals for a new con-
tract, the company proceeded to

seven members at

Toronto Star, now in process of
converting seven separate Guild
agreements into a cover-all con-

ntenance department,’

whose AFL-TLC eontract had ex-

pired and who sought Guild mem-
instead. The

processed the

'ndhtdm

New York
column: ; :
“The players of the NBAare attempt:
committee

Post sports

and gain a voice 4
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of the league's highest payrolls
his own ticket.

“This is the meat of the matter. It is But Cousy isn't worried about offending

'.h; food for thought on which the Fort  Brown-—gr Zollner, for that matter.”

Severance Pay Obligation

Outlives Guild Contract

Newspaper workers are entitled to severance pay pro-
vided by a Guild contract even if the contract no longer
exists at the time of their dismissal.

That has been the position of the Guild since the in-

troduction of severance pay

Jersey judge recently agreed.

Superior Court Judge Leon
Leonard upheld the right of four
former staff members of the At-
lantke €ity Press to collect sev-
erance pay when they were dis-

‘missed following the expiration

of the last Guild contract with
the paper. .
In his decision, Judge Leonard

ruled that severance pay is

Day Book

tation election won, 22-19,
Falls Gaszette commercial

in its contracts. And a New

wages earned throughout the
period of service.

The Philadelphia Guild’s last
contract -with the Atlantic City
Press expired Aug. 22, 1952. At-
tempts to obtain a renewal
proved futile.

jn the following year, man-
agement fired several staffers
and refused their severance pay
elaims. With the backing of the
Philadelphia  Guild, five dis-
charged employes then pressed
their claims in court. They were
represented by Philadelphia
Guild Counsel M. H. Goldstein.

Management’s position was
that the plaintiffs were not en-
titled to severance pay because
no contract providing for sever-
ance pay was in existence at the
time of their dismissal.

“If the company's contention
is correct,” Judge Leonard said
in his ruling, “it would have to

/ pay severance if the plaintiffs

were discharged on Aug. 21,
1952, but it would not have to
so pay if they were discharged
the next day. This is not a rea-
sonable construction of the con-
tract and was never intended by
the parties. )

“]1, therefore, hold the sever-
ance pay was earned and ac-
crued and only the time of pay-
ment was postponed until the
time of the discharges.”

Judge “Leonard awarded four
of the employes severance pay

. for service up to the expiration
. of the contract, which provided

for a maximum of 24 weeks sev-
erance pay after 12 years of

service. However, he denied their

claims for additional severance
pay for service between the ex-
piration. of the contract and the
date of their dismissals.

The four employes, all Iomer
members of the Atlantic City
Press Guild unit, are Arthur

(Jack) Owens, now of the Phil-.

adelphia Daily News; William
8. Peifer, now with the Plain-
field Courier-News apd a mem-
ber of the Elizabeth Gyild; Miss

now - with. -the

Irma - ]
Pleasantville (N, J.) Weekly
Press, and Bertram 8. Wilson.

COUNTING HOUSE NOTES

1—Daily Circulation At New High

Total U.S. dsily newspaper
circulation climbed above 55,-
000,000 for a new record in
1954 despite a net loss dur-
ing the year of 20 dailies.
The increase — more than
600,000 over the 1953 figure
—_was the largest since 1950,

These figures were re-
leased by Editor & Publisher
from statistics compiled for
its 1955 Year Book.

E&P counted 1,765 dailies in
the United States as of. Jan. 1,
1955, with an average net paid
total circulation of 556,072,480.
This represents a gain of 600,194,
or 1.1%, over figures for the
previous year.

On the first of this year, E&P
reported, there were 317 morning
papers, a loss of 10, 1448 evening
papers, a loss of 10; and 544
Sunday papers, no change.

“This was the largest annual
decreasé in the number of daily
newspapers since 1943, when
there was a loss of 33 because of
wartime conditions,” the maga-
zine noted.

The suspension of 10 Tu
papers, published in eompetition
with struck dailies, accounted for
half the net loss.

Total morning circulation rose
to 21,705,436 during the year, a
gain of 292,962, or 1.36%. Total
evening paper circulation was
33,367,044 at the end of 1954, an
increase of 307,282 per day, or
,98% over 1953.

Sunday circulation, reversing a
series of annual losses since 1950,
rose to 46,176,450 during the year
for an inerease of 227896 or
A9%.

The milline rate for advertising
space in- all morning papers re-
mained the same at $3.01. For
the evening papers it rose from
$4.29 to $4.34 and for Sunday
papers it climbed just one cent—
from $2.75 to $2.76.

. = L *

The Chicago Daily News, Inc.
net earnings for 1954 of
$1,024,249, against 1953 profits of
$992,874. The annual report also
noted a gain of more than half
& million lines of advertising dur-
ing the year. And the paper’s

average daily. circulation reached

a record : >

. . s "

More papers expanding and
modernizing: The Wall Street

= 2—Suppliers Know A Good Thing

factory, the first thing I would

join a union?

the union in her industry.

'NEXT QUESTION?

Q(tlisTlON: President Roosevelt once said, “If I worked in a
do would be to join a union.” If
you had to work in a department store, let us say, would you

MRS ELEANOR ROOSEVELT: I certainly would. I do be-
long to a union in my own field — the American Newspaper
Guild, ClO—and | would urge every woman who works to join

— from a recent interview of Mrs. Roosevelt by
Max editor Retail,
Department Store Union Record.

of the C1O Whelesale and

-

Journal has announced plang for
a Washington, D.C., edition, be-
ginning in the late spring, and
has already leased a building for
conversion intoe a newspaper
plant,

The first group of 106 new
press units has been delivered to
the Brooklyn plant of the New
York Daily News under its $10,-
000,000 expansion and improve-
ment program. The presses are
designed to permit the addition

-of color units and the adoption

of the 11%-pica column width.
The replaced equipment will go
to the Boston Post and to News-
day, of Hempstead, LI
- . B
The year just ended saw & new
record set in the newsprint in-
dustry, too. Total estimated news-
print consumption in the United
States reached 6,162,761 tons
compared with 6,142,807 tons in
1963 and 5988471 tons in 1952,
the ANPA reported.

» . - L
All in all, newsprint manufac-

turers were finding things very’

good, indeed. So much so that
they announced plans for several
new mills.

International Paper Company
plans a $20,000,000 mill “some-
where in the Seuth” which would
supply 300 tons of newsprint a
day.

Another 300-ton-per-day mill is
part of ,a $30,000,000 development
p announced by MacMillan
& Bloedel Limited on Vancouver
Island, B.C.

The Kitimat Pulp & Paper Co.
is surveying a British Columbia
location for a mew $65,000,000
newsprint and pulp mill it

Canada, a U.S.

ment has confirmed
print mill will be built there with

a capacity of 36,000 tons annual-
ly, or about half of the country’s
current requirements,

. L 3

Other newspaper suppliers ap-
parently were enjoying similar
prosperity. The Goss Printing
Press Company, for example, has
purchased the Rockford, 111, plant
of the Pullman Standard Car
Manufacturing Company because
of the “steadily increasing de-
mands” for its products, The
purchase will give Goss an addi-
tional 76,000 square feet of manu-
facturing space,

- L .

Assets of the Hearst Corpora-
tion were listed at $78,615,400 in
its application for FCC approval
of a $2,000,000 purchase of Mil-
waukee TV station WTVM. The
corporation reported net income,
after taxes, of more than $1,000,-
000 for each of the last two years.

Oklahoma City, Okla.—Associ-
ated Press and United Press
members of the American News-
paper - Guild met here last week
and formed a local Wire Service
Couneil.

Gene Kinney, AP Guild unit
chairman, was elected chairmun
of the council for 1966, with

R ORI T L) SIS
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BROOKLYN EAGLE manags-
ment, faeed with the immediacy
of a Guild strike, resorted to &
numbers game as old as the wise-
erack that while figures don’t lie,
liars sometimes figure.

In a front-page announcement,

percentagewise
gone up for several erzfts since
. 1941; for example: ;
Pressmen, up 89 percent; en-
gravers, up 94 percent; printers,
up 102 percent; stereotypers, up

Then came the sh
do you suppose those greedy
Guildsmen highjacked out of
their bosses in those 14 years?

Nothing less than 211 percent,

But E&P, bless its free-enter-
prise soul, was honest enough to
comment, “Dollar figures were

The Guild doesn’t have,
access to management’s
payroll records for 1941, Guild
archives show only that reporters
at the Eagle were guaranteed a
starting minimum that year of
a princely $27.50 a week, and that
a general increase granted by
Guild contract didn’'t apply to
anybody making more than $40.

But it’s fair enough to assume
that the percentages are correct,
and it's easy to figure backwards,
gince present
and craft union pay scales are
matters of public record.

What did that tabulation by
Eagle management actually say,
in money, not percentages?

It said that in 1941 engravers
were making $63.40 a week,
pressmen $68.36, printers $66.93,
and stereos $61,18, while Guilds-
men, the 211 percenters, were
making $40.83 a week.

It said something else, too, for
those who know their labor union

Back in 1041, as is still true

. PROMPT Guild ac
: M“Md

tyranny at the Niagara Falls
Gazette last weekend even with-
out the aid of contractual pro-
tection over the Guild member
involved.

The tyranny was compounded
of pique over a fancied affront to
authority, seen in the fact that
commercial department employes
had on Friday voted to name the
Guild as their collective bargain-
ing agent. The exponent of the
outburst was ' the classified ad-
vertising manager.

That executive on Saturday
vented steam by announcing that
hereafter his department was
really going to know what hard
work is like, that from now on
there would be no casual non-
business conversation, that cheery
greetings at the telephone switch-
board were “out,” and that tardi-
ness or absence would mean
summary dismissal.

Guild officers reported these re-
actions to Robert T. Harrold,
general manager, said the Guild
would protect its members’ rights,
and pointed out that the Guild
under editorial department con-
tract had established peaceful
management-labor relations. The
Guild didn’'t seek, the GM was
told, to begin a parade of griev-
ances into his office. ’

Tuesday morning, the still
sizzling classified boss fired Rus-
sell Enzinna, an outside salesman,
for reportedly having remarked,
“What the hell, I don't have to
take this!” That was at 8:30
o'clock. ‘

There followed the “grievance
parade” which the Guild had said
it didn’t want. Harrold inter-
viewed ‘the parties. At 2:45 that
afternoon, Enzinna went back to
his job.

The quid pro quo of his rein-
statement ? <

Only  Enzinna's promise to
apologize for saying “Hell” in
front of four girls and the classi-
fled manager!

Law Is Subject
For DC Session

Philadelphia, Pa. — Attorney
M. H. Goldstein, counsel for the
Philadelphia Guild Local, will be

Hotel

The Council will elect
for the year, and receive
on its award

el

:
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Manchester, N. H.—Two officers  James J. O'Neill Jr., of the Salem, *

were re-elected and two new Mass, News was elected .
officers were named at the annual T

s

By WILLARD SHELTON .
Washington Guild A

THIS IS A REPORT on the televising of Presi-
dent Eisenhower's news conferences after
three weeks of . experience with them. It repre-
gents the viewpoint of a reporter who attends
the conferences but deals in the old-fashioned
mediym of the written word,

The first fact, obviously, is that the television
cameras are here to stay. It is impossible for
purveyors of the written word to claim any
monopoly. The people have right to the White
House news—and if the news can be attractively
presented via the cameras and sound tracks,
and the President of the United States is will-
ing and anxious to stand still for it, no one
else has a vested privilege to complain.

A second fact is this: The thing the public
is given on Wednesday nights is net, strictly
speaking, television. It is film. It is a film se-

quence and sound-recording of some of the

questions and answers on Wednesday mornings
in the incredibly ornate old Treaty Room of the
old State Department. S )

Mr. Eisenhower is not given to the people
“live,” with all the dangerous possibilities of
a stumble or error'that might make an inter-
national incident. The newsreels have their
cameras in the room, and so do the pooled
TV networks, and everything is on film. Pres-
jdential Press Secretary Hagerty—whom Mr.
Eisenhower describes, remarkably, as his
“technician”—tells the movie and TV people
exactly what they can or cannot shove out on
the screens some dozen hours later.

The rules are rigid. Any portion of the film
which Hogerty rules out must be clipped and
physically, returned to the White House, and
the penalty for violation would be indefinite
suspension of a whole network’s accreditation.

The use of Pri-X film, exceedingly sensitive
and “fast”, makes it possible for the cameras
to report their history with a minimum of
uproar and disturbing light. If Mr. Eisenhower
is bothered by the slight glare in hi§ face, he
shows no sign of it. (He is on record, after all,
as having told a joint meeting of Congress in

1951 that the photographers are the “arbiters

of our times.”)

HIS REPORTER SAT at one conférence, in
the second last row directly below the
cameras. Eleven minutes after the President
began his answers (he was,6 uncharacteristically
three minutes late that morning). I had to
make a conscious effort to hear upsetting noise.
The only indentifiable “noise” was the
familiar clicking ' of plates in the plateholders
of the still photographers. The movie and TV
film cameras were paragons of.discreet silence.
A TV network man tells me that his cameras
are so confoundedly ingenious that they could
“very satisfactorily” transmit Eisenhower “live”
using no more light than the scarcely ob-
servable floodlighting now employed. (A smart
cameraman suggested a yellow blotter on the
President’s desk, wiping out eye shadows.)

So much for the technics. There is the further,
more significant matter of the possibly corrosive
effects c:fh:he u-;:rn on reporters and ‘the
President himself. Every man, one su;
at heart a mug. - ey

I give you my word that there is no dis-
cernible difference between Mr. Eisenhower’s
filmed news conferences and the others, now

buried in two years of history, of the archaic
pre-TV era.

This is, in a sense, a pity. It would be nice to,

argue that the cameras have inhibited or cor-
rupted the newsmen, that the questions are no
longer so sharp, that some reporter or the Chief
Ewmntin ll'ttrh:m:smundlng. that the fine spe-
© avor o erence has bee
2 n dulled or
Mr. Eisenhower’s own merits and deficiencies
and the change in the temper of the ‘times, nrv'

the controlling factors. Televisi
brifhgery elevision has nothing

England DC President

.y

HE UNIQUE VALUES of the presidential

news conference has always been the lack of
awe shown by reporters for the human being who
happened, at the moment, to be occupying the
White House. : " -

Somé of the damndest questions ha¥e been
asked across the years — parochial questions
by some regional or special-interest reporter,
wicked and needling questions by needlers and
partisans. . '

This has always seemed to me entirely legiti-

mate, because the whole part of the
process under which the mt is ansWerabl
to the people about everything. A
He may not know everything; indeed he can-
not. He may think it trivial when he is asked,
in the midst of terrible anxieties, about a bal-
cony on the White House or the :purchase of
certain silks from the Germans instead of from !
true-blue (and more expemsive) American pro-

ducers. But he is, and should be, /€

My judgment is that mean and needling
questions have seldom béen put to Mr. Eisen
hower, before or after the advent of the cameras,

e -

" The last tough questions, as far ‘as 1 %can
recall, were the relentless ones on th :
Dixon-Yates contract and the bland inquiry
the New York Times man the :
election victory: Did the President attribute the
result to “disenchantment with the pre "
Mr. Eisenhower, after that one;, He
almost blew. But he talked, usefully, instead of
confining himself to further platitudes about
how many of the Democrats assailed by Nixen
and McCarthy were really his dear, dear
that

f

i

sonal patriotic friends.

the responsibility of either the reporters or the
new-fangled film machines and Tri-X th.

EMOCRATS ON CAPITOL HILL seemed
pretty disturbed, if not disheartened, hy the
impact of the first filmed conference. mut-
tered that this was a political stunt, a trick to put
over the Eisenhower perunnlity. They privately
suggested they ought to ask “equal time.”

It is perfectly true, of course, that Mr. Eisen-
hower’s “technician,” Mr. Hagerty, has absolute
powers of censorship on the films. He can re-
lease anything that makes his man look good
and refuse to release any section that makes his
man look bad. 3

One answer, however, is Hagerty's cwn—that
the full conference transcript is available, ex-
cept for direct quotation, to reporters in all
a’ terrible kickbock.

a terrible kick back.

A second is that people may gradually become
bored with the  weekly presentations, particu-
larly when aill they get is earnest generalizations.
Mr. Eisenhower’s audience rating couid take a
frightful nosedive. o

A third is that the Eisenhower “impact” de-
pends, after all, on his general popularity. [
would imagine that Herbert Hoover, who in the
last year of his depression administration,
practically abandoned news conferences, wouldn’t
have been induced to reschedule them merely
because some cameras were available. X

. What Hoover wanted, at the moment, was to

avoid exposing himself to the people—in any
shape, form or medium. The present Chief
Executive, no doubt, will never taste the depths
:f Boo.nr’l bitterness and loneliness. But
impact” involving a  personality is a fragile
thing. ’

The cameras are here to stay. So are the
purveyors of the written word.

woman to be so elected in the
history. of the coupcil. Also
elected were ANG Vice President
John H. Thompson of the Boston
Traveler, Edward A. Glynn of the
Boston Post and Roland A.
Drouin of the Manchester ‘Union-




