'

.d

kit
o
i
i

it;
g,
g
:
&
g
:

?Egi
g
L

i
:
i

Tely Circulation Group
Toronto, Ont.—Thé circulation department of the To-
ronto Telegram, where the Guild is under contract for

editorial department employes, is the newest area in which
the fast-growing Toronto Newspaper Guild %8 now expand-

Bulletin

_ Torento, Ont.— The provin-
cial labor board has certified
2 unit of 53 in the maintenance

of the Toronto

.’lud-lh-.oﬂdluhﬂ.

and certification is expected.
» .8
Interest in Guild membership
developed less than three weeks
(Continued on Page 2)
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Also at isspe are all contrac-
relating to money

tors: “As we see it there is darn
little justifieation for an in-
erease.” o

The Guild told the company a
fuller discussion of money Wwas
impossible until the basic ques-
tion of job security was resolved.

Negotiations began Jan. 31
for a new agreemnt to replace
the contract which expired Feb.
28,
Meanwhile, the UP Negotiat-
ing Committee prepared for
a strike if that action becomes
necessary. National steering, wel-
fare, finance, picketing and head-
quarters, publicity and public
relations, interunion y
interbureau and
membership committee were set
up. A survey to determine the
necessary financing for a walk-
out got underway.

formed management, 5
uutnnyu'm-tm-

Strike Ultimatum Wins
New Pact At Sheboygan

Sheboygan, Wis.—Less than 16 hours after its mem-
bership had authorized a strike to back up its contract

demands, Local 179 accepted
the Sheboygan Press. .
Forty-six Guildsmen, rep-
resenfing editorial, advertis-
ing and circulation employ-
es of the Press, umnimouniy
ratified the new one-year
pact Feb. 28 after they were
called off their jobs to vote
on the new

Management’s capitulation

came about only- a few hours
after wire services carried the
_story of the Guild’s action ‘in
voting its executive board stiike

!

mmentnétqdhfq‘n-

wage concessions offered by

refusal
similar

9 to 1 “yes” vote okaying a strike, management
tract clauses which provided for arbitration of grievances
and

ANG Executive Vice President

* Ralph Novak authoriged the UP
~ Negotiating Committee to take
. the strike vote on March 2 after
he attended a bargaining session
in which the company held fast

new shiits (for at Jeast an equal
period), barving serious conflict
with “the basic interests of the
service.” P

staffers may be scheduled foe
no more than two starting times
in one week if they work in two
tricks, or three starting times if

- authorization mounted, many of

in its oppesition to ke any those times fall within any three

security . Any UP strike bour period.

call must be approved by the A minimum of three hours

International Executive Board.
As the solid vote for the strike

overtime rates for any overtime
work on a staffer's day off.

Eight news and four picture

' bureaus go on the fiveday 40
hour week from their current
status as six-day, 40-hour bu-
reaus.

“Older employes” to get pref-
erence in selecting wacation
times. b ;

Special service salesmen’ in
New York and Chicago brought
within minima provisions of the

the ANG's locals pledged full
support to UP Guildsmen across
the country. Assurances of sup-
port dame from locals in New
York, ®hicago, San Francisco,
8t. Louis, Detroit and Washing-

ton.

The UP division of the Com-
mercial Telegraphers Union also
promised its full support to the
Guild. UP-CTU General Chair-
man Bill Whitlock wrote the
Guild committee:

“At this critical period in your
negotiations with the United
Press I would like to express the
‘sentiments of the Commercial
Telegraphers 'nion. Yoy have
our promise of all possible coop-
eration and help in whatever

action taken by the Guild.” - Staffers going on wilitary
t has been resched leave to get three full years pay-
on clauces involving the work ment of life insurance premiums

week, scheduling, overtime, va- (company and staffer’s share) at
cations, military service, payroll
data, leaves of absence, experi-

ence definitions and some picture Management s media~
side classifications. tion March 7 when it described
Improvements included: the situation as “a stalemate.”
Provision for rotation of staff- The Guild agreed to mediation.

ers who serve six months on
“ghifts they find undesirable” to

» Publishrs’ Parior Game
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BEWARE 'PAY-IF-YOU-CAN' PENSION PLANS

i blication; there afe . and ten men retire on a pen- ~be where it is used in conjunc-
In this Snstalinent of “Pengion Plans Under Collective Bargaining.” an AFL pu and Lo 0 a sear, This year's tion with some other means of

i et mission of the So-
oatlined the methods of fundiag. egotisted bession plams. The matarial s Soed by perrstih sloh, o1 be $10,000. Next year segregating funds for the ulti-

cia) Insurance Activities division of the American Federation of Labor —Ed. % ten more men retire m'g:: .:x mate pay:::l: o;‘:mll. olli:
amount. Twenty men will current i instance,
Part IV * pumber of sccumulated unpaid you-go system are deductible as T e retirement rolls, so  might be used as a part of a sys-

METHODS OF FINANCING bills all ot ones &t sometins 8 £ basiness sxpesee fn S0, TV that the snmsal ewt wili howems . S9B_ 0 which members of an
re- .

he future when his 000. The third year, 10 more employer’s ‘association under

e Ty :o :n:‘ u:. y not be adequate to The. only difference from :‘2:" g ﬂ”’ annual cost contract with a union make peri-

Euk‘ ¥, t':“\;: gl b Ao o oliilgation.) =i tax .“.ndpoint, therefore, be- becomes $30,000, assuming no odic payments of a certain de-
Vx?"m::' the cost of & re- In other words, the so-called tween the contributions under a sl " oo the twenty men  finite amount of money into &
tireemeat lah, These are (1) & ~“pay-gs-you-go” method is really funded sysiert and the pemsion SR L ve first and second jointly-administered central fund.
"m:lbd i “as-you-go” P~ an ‘“owe-as-you-go, pay-if-you- payments made under a Pay-as- o oy el be ) drawing & The money kedsmolgted i this
pisesh; (8" system of “ter. can” system, The worker who is you-go system fich fo the dif  pension. e fund is not specifically allocated
nal funding”; and (3) “full  serving under such a system is cusmn b‘t:cm: :“ :l‘::m " " If the rate of retirement re- to the individual worker until he
funding”, They are by no means "working for promises. net, B At s 3 o - mains thé same, and if the aver- - retires. When he Qaﬂ retire,

equally safe, equally economical, money, He has no real rights in ments. . ' e ;R 4 gt
o gauilly benafical to the work- the pian, for no funds are being . = Diring the iniial veRS B 0 A e e senss is realized, aside to his individual sceount,
ers covered by the plan. accumulated to back up those funded plan, the contributions T L Ul continue to snow-  through self-insurance by the
R Y v e .paid into the fund will exceed o ot y4q men are on the re- fund, or is used to purchase &
employers make, as between these From the. standpoint of com- the pension benoﬂt.a utuflly tirement rolls ' drawing $1000 life ty for him from an in-
three basie alternatives, is 8 very o .iive costs, there are three paid out, since contributions are  _UATELC o o a ool s "““"“m yeige g
i"’?m:' :.M-‘:t may well make _ooi0s’ to consider. One. is t:e being made ::d b;hn:fb.o! l:“n ;hu: of $144.000 & s, A”Mw g rance fron pany tor life.
or-renk the plan. . fact that the total outlay by workers cove v p 4 pension 'm“v"u“
" Pay-As-You-Go-Plans the employer will be greater un- pensions are being paid only to 3"&:‘:;’::’;‘;“ to ::bﬂ:: In  such a;p s - “"-‘lu %
The onl in describing der 8 “puy-asiyou-go” approach, the first few who have actually ° TU Ll ey oqual iy funding s "’“‘m ""m il
the ..;:; :.';,‘;?:‘Q. type of p'f:n if he actually meets all his poz mud. In a “:I.an :::tii;( $100,- e reti nl’.uh.hw. ssencod d"""“ i gl
’ il i bligations, than it wou a year ac paying . rement fortunes '!h!l,
: )x.\i’:: :'n;o b’::r:: :?i?:“ — ;emun:cr‘: funded plan. out current benefits of $10,000 8 ‘::. “th:‘m‘ful’l‘ :::‘“'t m ml l‘:“' dl mm ﬁ
A sodalied “pay-asyou-ge” - Under the labier aysiem, S O year in pensions from the T T0 . ently being paid out degree of security.
“olan” nd interest will be earned by fund, the full $100,000 may be !
plan is really not a “plan” at all. lt’l‘:: regular, periodic payments deducted from the company’s in- %0 pensioners, there are no in- The

i
i
i

- rs:u:"‘q' m;:' 3“:: “gn .“::::ﬂ made inte & fund which is in come for tax purposes. In an ““::.n:mi‘””:" m :: :i:::’ e 'P“u““"l". “:
i l'::om os to be available turn invested in interest-bearing o plan, oo Ao l’l.o’ . The average direct cost of the money paid into the fund
mto:;o’ tlm:’: worker retires then securities, These interest accu- $10,000 would be deductible. z‘ m P paid to oach by the various em ﬂ”"" 2 Sand
B¢ ‘will start getting & pension. - mulations will pay part of the . Over the vesrs, o the other . ed worker is $14,400 each year to guarantee the full
Whether or not he continues to pension costs which otherwise hand, the current benefit liabili- e A jons of workers currently
get & pension thereafter will do- have o be paid divectly by the cies under the PSISRYUCEL  pified O T ciely for pur. retiring. If the contributions are
pend upon whether or not there ~employer. plan would climb steadily until P :“’;:’h’ I iyl wl; large m to permit the build-
happens to be enough money av-  In answer to this, some em- they are well above the level of },“tb "‘:m’“" each ing up of a reserve against ob-
ailable thereafter, ployers may argue that they éan contributions required by a TN will va '“wl‘ll die ligations for future pensioners,
Under this approach, the pen- earn & greater rate of return, funded plan. In those later years, Yeor W VOOV 2y o ire. then the plan takes on the as-
ﬁomthumpmh«iuwork- in the form of company profits, the tax deductions would be u.::."h.m"""mm aliv; pects of & funded system. If the
i the future are not regarded_ by kesping money that would ~greater under the unfunded PIR g0, " the rolls longer than eontributions are large enough to
as a present lability. The pen- otherwise go into a pension fund The question as to which o0 "y oo theless, it properly permit the building up of a re-
sion bills that will eventually fall in the business, mingled with all - type of plan would be most eco- illustrates the gemeral cost trend serve that is “actusrislly” per
dnc.unotnduodtom-ol,olmmmmwrkiu nomical from the standpoint of that will be experienced by plans cient to ‘provide for all of

an estimated current cost and al-  capital of the company. They tax savings alone, therefore, .. . : 3
located to the present through may compare the company’s, would depend upon whether the s A accrued and_ ire. currently se-

system of uniform regular in- say, 8% profit on invested capital company's earnings, and the cor-  About the only possible advan- 4
:tqnmtpywhimonfnnd with the 8% or 4% interest poration income tax rate, are hrﬁh.-nmﬂ of an un- m"mur '“.“f-lly
werthop,rhdpr\ortonﬁn— nmhndapoﬂsiouhul- uw'ub.um“m“ 'Mm-w.“ mw“.mﬂ'“‘
'mnt.l':-'h"!"‘ﬂ‘h‘“““‘ This may be all very well if = twenty years from now than ::ﬂ'“m".“‘:'.u:h‘:.‘h& e will tend toward o
» “funded” plan. the cost of a pension plan is re- are £ sl mi- greater degree of uniformity

i, for mmph. four workers ”'M as “the mm," mon- This is something which can- can bl much more m termi
retire this year, and the “plan”
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retirement, the employer — hav- ¢
v made no advance provision pany’s money ize the maximum in tax savings Suspect the : ‘an em- depending upon how many worlt:
:::ﬂl' yment of these bene- oty 3 u’:: W:hﬂyuﬂmmuu ployer who insists upon a pay- ers retire each year, but it will
pa —or at least it should not basis for a pla not “snowball” in the way that
.“'""m“““““'"““‘ after the workers have earned pays off the heavy initial past a8-you-go & plan. et atieh, W, "The
" his pocket at the time and pull ghoir pension service credits. It service liability as rapidly as ~ Terminal Funding mwwvmuuném
ot bonts. 1f 1t Just lsn there lo. e owriem’ sy, ond they | Pl B8 O adVAL- e ininal funding” meth-  the overall, operating cost should
o "...m“m:n"am' ot ot "e . i by g od of financing & pe plan  be lower, because of the interest
b, B B oes B oot Lo B o e g Ry et v ol Ralhray wutwosn fhe arsings of the funds oot aside
R T e . Ialiuce wishd wipe WA Bhe fund .. oo O i pebbly e O ik atheds & - The futal divest covt fur oush
%andm er will find gonpledtin, salen MW contrast be. fund for each retiring worker is retired worker under the ter-
MW-. hrﬁ-'m-ilﬂhr created at the time he retires, minal funding approach, after
R ol Mo B cond Bty (s A W S SO . SR o e unfunded  LUNCC Y efore. The employer discounting for. interest. at the
And if he happens to have the : i is the % puts up, on the day a worker re- rate of 2%, would be about $12,-
mm.u*mmmm.up budgeting aspect oy o - oon e s
00 A e e have 1t ot  Mmurance that the profits sarned problem. It is hers that the re- . SO S | wplepes. Wit put e
Toonth or next year or two years with that money will actually en- disadvantages of the pay- m“;‘“‘“’#‘ : amount e
Srotn ROW. hance the pension fund. The pen- as-you-go approach are most ob- o u"'""- llo., worker retires thereafter
g 5 sion program will have to com- vious and most serious. m""m a life annu- “n-huofmbnm """'“,,,;
M:ﬂ“ﬂﬂ*ﬁ”‘:mmmmmm- A fully funded pension plan H::-uhnn: company behalf. compares
Sppi a pension - g ants on the assets and earnings is based upon a more-or-less con- :it time, or depositing an average cost per retired
of this type is a of the company. stant and uniform level of con- amount required. to pay the worker of $14,400 under a pay-
W“'"“;.“’.‘:“" If the company pays out all tributions. The costs are known, pension to his account in & as-you-go system.
becume & cut lbm 1o Whe OB iy profh in the form of div- ot lmst reughly, sed cam be LN Full Advance Funding
m-,-‘“u“.‘.* dends to stockholders, or be- adapted to the resources avail- This approach is an improve-
Ol oy Sl the DuSes to exccutives, every year, able and normal expectations. ment over the pay-as-you-go Enough has been said about
“mumh for example, then no interest is The highest single slement of the ~approach, but—from the trade funded systems so far, including
STl 6 tha (ine wailinte pis- being accumulated by the pen- cost (past service cost) is anti- union point of view—not much the description in Part III of
e the sorvieas WhlSh SuAle hmhhhﬂdu& cipated and usually disposed of of one. While a pay-as-you-go how the costs are computed, to
them to' s cortaln amount of IO or anything else, during the early years of the ﬂnh’uubththmuwwmlﬂdy
eredi¢ toward & future pension. In such & case, the pension mon- plan’s operation. The regular ex- no right whatsoever to any stated, a system is said to be
The service a worker performs ey is actually being used to sub- pense of the pension. plan can guarantees with regards to his fully funded in advanee if money
o vt Ttroeet S G0 Sl 504 Saanace:  thitabven-Bo- Sihed tate. 4 stella pension payments, even after he is being currently contributed to
.umumm.m...d.m-um pattern along with all of the retires, the terminal funding the pension fund in an amount
* proportionate share of his final Another factor affecting the other normal operating costs of system implies that he has no sufficient to pay for all of the
" pension, That share should be rélative cost of pay-as-you-go the company. rights whatsoever under the plan . “future service” credits that are
“fully financed in the year in and funded plans is the tax ques- A pay-as-you-go plan, on the until he actually retires. - acerving, plus a por-
which It is sarned, so that pay- ‘tlon. Approved funded plans are other hand, is  relatively un-  This approach gives a great ‘tion of the total “past service
Saent. will Vo regard tax-exempt and contributions are. known factor. The costs are deal more security to the worker liability.
Joss of what happens to the em. fully deductible even if they cur- likely to fluctuate widely from after he goes on the retirement The money put into the fund
subsequent fortunes. vently exceed. the total of bene- year to year. The only thing that rolis than does a completely un- fof each pensioner under a fully
: mdmhudhm‘“mﬂ“md\hw. is reasonably certain about them funded system. However, as far funded system would be consid-
bills for services rendered in the Thus, if the contributions re- is that the net effect will be like ummmm'gm erly less than under the terminal
- present—even though the work- Guired to finance a funded plan pushing a snowball up a hill. reached retirement is concerned, funded system, because this
ers may not be able to collect on amount to 10c per man-hour ' The amount will steadily aceu- ullof,unbbjuﬂu-tht-lcht' money will accumulate interest
those bills until sometime in the Worked, the actual effective cost mulate and become harder to be raised against the pay-as- prior to retirement as well as
tuture. An employer is not re- “uw&ouﬁm handle until the point of maxi- go-ppnuheubox.ﬂ.; after. If annual contributions are
&W“ profits “would be 1.8¢c mum cost is reached. the terminal funding approach. made with the first payment be-
'.r - out of his own per hour. The interdst earnings  How this will work out edn About the only situation in ~ Einning when the worker is age
¥ “)&q\om of the fund are also tax-exempt. easily be seen from a which ' 40 and the last when he reaches
bills as they accumalate.  The payments metually made example. Suppose an v gy g M ol s
&*hﬂm.w to thing similar to it—can be con- mmvﬂlpy
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ers—there are 22 of t!
hore—do not pay enough to make

(SFONG) was re-elected treas-
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HONORS FOR ASIAN GUEST—Mohammed A, Auj, editor of a
Lahore, Pakistan, daily, receives a resolution of commendstion from
Glenn . Dodd, San. Diego, 1954 president of the California-Nevada
District Council. Aullmﬂ.ounll-uthcnlukudu.u

25 i ARG SRR
P IR Ot ¥ Bakiinga.

- —

i .arxf.‘,'\‘n}»wﬁm‘ljldu\mv % :m’i;_

Reporters Turn Firemen
At Toronto Star Blaze

Toronte, Ont.—Guild members
standby duty of a Sunday
afternoon last month in the ed-
rooms of the Toronto Star
themselves in the middle
» news story not to their
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suming a 2% % interest rate.

about $9,000, as compared with
$12,000 under the terminal fund-
system and $14400 under .
the P‘!M’:’&‘ P
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‘Hirtl, Post City Editor.

More than 150 staffers turned
out for the first of four evening
panel discussions. They included
a large number of employes
from the crafts and other non-
guild unions. In the next two
sessions attendance was better
than 76 with all Guild depart-
ments represented.

The meetings are held in the
editorial room on Monday nights.
They start at 7:30 P.M. and last
from one and one-half to two
hours. The sessions are informal
Questions, are invited, )

The first meeting was designed
to give all employes an idea of
what each of the four main de-
partments is trying to do and
what their problems are. Man-
agement hapdled the assign-
ments on this one, stressing how
editorial production affects their
operation, Post executives who
took part were:

Bill Savage, advertising man-
ager; Shiel Dunsker, circulation
manager; Fred Giesel, business
manager; and Diek Thornburg,
editor. Guildsmen handled the
rest of the meetings with man-

t representatives, inelud-
ing Charles Seripps, chairman of

the board of Seripps-Howard -

newspapers, in regular atten-

po
of Paul Cupningham, veteran

general assignment man.

ing him were Joe Doran, Mari-

anne O’'Regan and Jack Klumpe.
Next, two of the paper's top

writers, Harry Mayo and Dick

Gordon, distassed news writing.

The final session, still to be’:

held, belongs to the copy desk
with Woody Sudhoff, new edi-
tor, and Lou Douthat, makeup
editor, leading the way.

So some of thé Sacramento
Guildsmen took to labelling the
dance “Page Two"—perhaps be-
cauge it tovk the “runover” of
exuberance from the last Page
One affair.

Other unofficial titles: Back
Page Ball and Second Front.

.+ The local’s . next Page. One

I
|
1
Er

“TO RAISE THE STANDARDS . . ."—Staffers at the Cincinnati
Post have been active in prometing a series’ of clinic sessions de-
signed to improve the job skills of all. Standing are Harry Reckner,
Bill Savage, Shiel Dunsker, Dick Thornburg and Fred Giesel, Seated .
is City Editor Leo Hirtl, who MC'd the opening sessions.

contributing $25 each for prizes. results. Post officials feel the ’

Billed as a self-improvement series will sharpen up inter-de-
program, the lectures have been partmental teamwork and make
most successful when geared to better Post salesmen from all
a high level for editorial em- points- of view out of all em:
ployes. Other department work- ployes. Guild leaders feel they
ers have shown a keen interest have found & good way to pro-
in the talks and enough back- mote Guild esprit de corps and
ground to benefit them. contribute to individual members’

Management and Guild leaders chances of advarcement through
are more than happy with the education.

Court Dismisses Hearst
Appeal From Arbitration

Efforts by the Hearst management of the New York
Journal-American to avoid proving its right to dismiss 14
messengers so that an outside contractor could be used have
proved futile and the New York Guild is awaiting selection
of a date for arbitration.

Suit by the Journal-American to overturn an arbitra-
tor's decision that the dismissals must be arbitrated was
thrown out by Justice Henry Clay Greenberg.
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MORE hoop-la, this time with
cloak-and-dagger trimmings
worthy of & TV script, is reported
from Niagara Falls, N.Y. That
' haven, be it re-
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ing minimum goes from $47 to
$49 (and $53 next October); min-
imum. for b rs experience
from $113 to $115 (and $119 in
For the first time, the contract

section, providing full
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By WILLARD SHELTON
Washington Guild
1S OBSERVER, for one, is getting. heartily

sick of the excuse that the ‘abuses, crooked-
ness and politics of the federal employe security

system are justified because “working for the -

ernment is a privilege rather than a right.”
wm?mb:'u himself has echoed ' this

- - El L . .
THI DEFENSE DEPAB?HENT COUNSEL,
Wilber M. Brucker, admitted to the Humph-
that & “substantial number” of
listed as fired by Republicans as secu-
were employes, dropped

‘"oldhgd!ntmldhgimhll
gmh.nluodthv citizens.” But Brucker's
mmm-wmymfm
the Army, Navy and Air Force, at least, had
never even been “processed” under the Eisen-
hower security orders. |

A “substantial number” of Brucker's “sub-
hired by Eisen-
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board should be established granting employes
a vright . of appeal. And abhough a
couple of complicated interdepartmental com-
mittees “might” have straightened out the Wolf
Ladenjinski case, he didn’t think either of them
should have. The way Messrs. Benson and
Stassen mishandled it, he thought, was just about
right. y
. E - -

TTORNEY GENERAL BROWNELL made a
speech, “Liberty and Law Are Inseparable,”

- outlining operation of the new law allowing
~ congressional

committees or federal
to offer criminal immunity to witnesses and thus
compel testimony. ?

Brownell recited the “safeguards” surround-
ing the process.. A congressional committee or
prosecutor must notify the Attorney General and
then go into  federal court for approval. These
“safeguards,” he said, were “adequate.”

.

-n{.« only thing he didn’t say is tﬁlt last year,
when his wiretapping bill was up, he fought

" against any requirement for advance approval

by a federal court. The principal safeguard he
recited for the law governing witnesses, he tried
to keep out of Any.hv g.ronn:hcviuupc. 74

HE RECORD OF THE YEARS is splotched
T with cases of notorious injustice, The Guild’s
Broun Memorial award went to Anthony Lewis
amw.-unmmxm:um.
hearing for a Navy 'Department employe sus-

phcn.hnn-tyudhvc.r.lm
the idea of a topflight White House commission.
MMM-‘-“!I
mmdwuufmm.u
mmmmmw»
MWW’.W‘J“
The Justice report was more significant for what
it confessed than anything else. It admitted fir-
ings without hearings, ousters on charges so
muddled as not to be comprehensible to the vie-
tim, deficiencies in character and judgment among
some security officers, the lack of competent legal
advice for some security agents. g
It- proposed, however, not a single substantive
change to correct the inherently vicious nature
ofthcymn—thmhnu!’&lornﬂbul
security through procedures that do violence to

all our best traditions. :
Literally millions of citizens, in private indus-
tryuvdluhmnmh“elund“

RIGM!DING FEDERAL EMPLOYES, what
have we the right to expect of them?

Except in truly sensitive positions, ‘approxi-
mately the same conduct, measured by the same
standards, that is required of other men and
women. Federal jobholders shouldn’t steal, habit-
ually get drunk, pass vut secrets improperly. But
they ought not to be required to meet an inhuman
scale of values, exposed to disgrace and flagella-
tion for occasional or trivial mistakes forgiven in
other walks of life.

They shouldn’t be exposed to peeping toms,
gossip mongers, timid or vindictive politicians
and self-described “tough” security officers,

No man, really, has a “right” to any particular
job, in or out of the government: nearly everyone
hold= whatever job he may have aus a privilege.
But in private life, generally, he at least isn't
without grace or due process. He is judged
objectively by his work—not by an elaborate
system seeking to pry into his mind.

This h peculiarly the President’s problem. He
will never master it so long as he listens only to
professional intelligence officers and—much worse
—professional politicians seeking partisan advan-
tage and feeding him justifying phrases.

Fagle Strikers Slog Onward Into Seventh Week

As Brooklyn Eagle strikers to facilitate registration for un-
moved this weekend into their employment benefits, payment to news

tors, and which contained a local
p as well as the

seventh week of picketing, in a the strikers being available story of the strike itself. The

determined effort to bring théir after the seventh week. It was large press run was\
coritract up to those on Manhat- indicated that State checks, gone.

quickly

ta Nies, th ‘ which will ease the load on ANG Despite two attempts in as
“:“d;: J’ hdr ‘;’:'my’::: and local defense monies, but many weeks by federal media-
’“’"‘p "“d:t Sbin will mean only continuanée of tors, to find basis for a settle-
.s:w“m‘“"’" loyme prc'vioun benefit levels for the ment, there was no discernible
strikers themselves, may be change in the attitude of man-

And the strikers made an at- . forthcoming within ten’ days.

tempt to .broaden the under-

agement. The Guild sent spokes-

. The Eagle Guild
standing of Breoklyw's erstwitile . unit has been men to both meetings, which

readers as to the issues

exploring the possibility of issu-  were fruitless. At the first,

Eagle i
which lod to'the walkout. Guilds-  which  would. } of its own, one management was willing to talk.

men quit work January 28, and

which would lessen the void But on money, the offer was

when other unions at the Eagle created in the borough by the “Nothing!”

di
would not cross the Guild’s pick- sappearance of its home tawn “Would you make that retro-

et lines, management suspended
publication.

_ daily. Along this line, there ap-
peared this week one issue of
“The Guild Brooklyn Eagle,” a

active to November 29, the ex-
piration date of the last con-
tract?” management was asked,
with heavy irony. :
“No,” was the answer,




