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Four Firings In Wichita

‘Mark Switch In Tactics

Wichita, Kan.—Its campaign of “killing with kind-

ness” having proven

unsuccessful, management of the

Wichita Eagle, where editorial employes have. gigned a
majority into the Guild, has abruptly switched its tactics.

Four editorial Guildsmen,

A one of them a member of

the Guild’s provisional ex-
ecutive committee, were dis-

‘charged.

And five non-Guild advertising
department men were trans-
ferred into the editorial rooms,

of them assigned to re-
porting and two to desk work.

The moves came shortly after

the Guild had formally sought

recognition through application
to the National Labor Relations
Board, at its seventeenth re-
gional offices at Kansas City, Mo.
The board will ,conduct a formal
hearing next Tuesday, June 28,
on the Guild's application, the
date being a postponed one, from
the 22nd.

Membership reacted to the dis-

charges by voting both to ad-
vise the IEB of the developments
and to authorize its executive
committee to take whatever steps
be necessary to restore the
men to their former positions, '
The day after their member-
ship meeting, Guild leaders met
with the heads of other unions,
including not only the newspa-
per craft. unions but AFL and
CIO council members. Most heav-
ily organized union in this city
is the International Association
of Machinists, with some 40,000
local members.
In addition to the four firings,
a fifth Guildsman, Don Pinkston,
rted that he had been threat-
ened with discharge, at the same
time the four men were let go.
Pinkston served a year, in 1940-
(Continued on Page 5)

starts on Monday
the DeWitt Clinton Hotel, but
members of the IEB began their
pre-convention meeting on Wed-
nesday, and that same day saw
convention office equipment set
up on the hotel's third floor.

Board members planned to put
finishing touches on the bulky
officers report, which is placed
in the hands of ,each delegate
as he registers, and which forms
the basis of much of the con-
vention agenda.

A summary of its chief points
had already been mailed to all
delegates whose choice had been
made known to the ANG office.

On its first meeting day the
board devoted much time to the
fundamentals of organizing. Ex-
pansion of the Guild has been
slowed perceptibly during the
past year, owing to a variety of
causes. Insofar as those causes
lie within the Guild's power

New Job For Eagle Publisher Quashes Chance

0f Selling "Good
Frank D. Schroth, publisher

_lyn promotion manager for the New
ough which Schroth’s publication once dominated.

But premature announce-
ment - of the new Schroth
post had the unhappy effect
of washing out a deal
through which the Schroths,
father and sons, would have
gold the “name and
will” of the Eagle to the

of the

_mwm. a tabloid,

just 24 hours before the
planned timing of the news

of Schroth’s new appoint-

ment,
“] am embarrassed by the pub-

quoted »s telling the Brooklyn
Daily’s attorney, who confronted
Schroth with a eclipping from
the Thursday, June 9, Manhattan
tabloid. “It was supposed to have
been published on Friday.”

Shmw'umkbmld
continuing

The Schroths were to have
met that Thursday to complete
negotiations started with the
Brooklyn Daily publiskers in
April.

Diseclosure of this plan helps
explain why otﬁ:. e
purchasers met vy going
their attempts to buy the Eagle.

That newspaper closed its
doors when craft unions honored
a Guild picket line established
late in January. In mid-March,
when Schroth’s strike insurance
policy presumably had fully paid
off, he announced his intention
ot to resume publication, and in
May an auction sale disposed of
minor physical assets, at frac-
tions of their value. Presses were
privately sold a few weeks ago.

The Guild strike was for a
contract containing wage gains

Will’ To Brooklyn Prospect

of the struck Brooklyn Eagle, has a new job as Brook:‘
York Daily News supplement aimed at ‘h’e bor=

and to which Schroth had an-
nounced plans to meove this
spring.

mmmumd-
fect of stopping work among
'.hhndh('u-u--o-th
mmm-ﬂlbdb
a lease on the new building,
Mmcbm.ch’l
hudvlldn‘u‘dthd‘d-
‘e..‘lh,ollbdllhhbh
rudn.ﬂntda.ddsd

the convention move for such
concerted effort. All of the Guild's
program depends, for its

ge the membership eli-
gibility ¢ of the Constitu-
tion to bar communists from
belonging to the Guild. The 1EB.
has followed the instructions of
the 1954 convention and has
drafted language designed to im-
plement that policy.

The board refrained, however,
from recommending adoption of
the language at this year's con-
vention; and from reaction ex-

ed by a representative cross-
section of locals on the matter,
it seems likely that there will
be a reversal of sentiment. Al-’
though clearly opposed to com-

.munist domination of the union,

the Guild also has a stake in

NLRB Upholds Guild
In New Orleans De

New Orleans, La.—The man-
agement of the New Orleans
Jtem and an independent union
with which it sided in an NLRB
case involving the New Orleans
Newspaper Guild, have ‘been re-
buffed in an attempt to splinter

among them an entirely new
article formalizing ' the present
policy of wire service administra~
tion procedure.

This week, too, there were in»
dicated some changes in the con-
vention schedule., It was uncer-
tain, for example, whether the
president of the CIO, Walter
Reuther, would be able to ful-
{ill his commitment to be the
convention banquet speaker. Ne-
gotiations for his Automobile
Workers union continued to press
for his personal attention.

And by edict of the Coast
Guard, the steamer on which
Guild convention delegates and
guests were to have sailed the
Hudson River for an afternoon
and evening, was declared un-
seaworthy, after a long session
in drydock. The Albany local
regretfully cancelled its plans,

(Continued on Page 3)

partment, and supporting deci-
sions in comparable cases.

The filing of the petition in-
terrupted negotiations the Guild
had opened on its contract cover-
ing editorial, circulation and
newly-affiliated maintenance de-
partment employes. Item man-
agement seized on the filing »s
cause for breaking off bargaining
sessions, which bad proceeded
well toward completion, :

Additionally, management has
insisted on considering the main-
tenance . group 28 & separate
Guild entity, in spite of an NLRB
election which merged that group
into the existing Guild unit. Man.

will not meet, it bas

_agement
told the Guild, with a combined
committee.

The Guild has officially protest-
ed this stand, and is preparing a

Uit
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THE GUILD REPORTER, JUNE 24, 1955

By JANE BENTLEY
Lo ‘ © Washington Guild A
Oslo, Norway—Any Guildsman who has been a delegate to an ANG convention

\\;ould ‘have been envious of the simplicity of the annual meeting of the Norwegian Jour- -

) nalists Union, last month. The entire meeting took about four and a half hours. It was
B _ called to order about 15 minutes later than the scheduled opening time of 10 a.m. There
was a half hour break for lunch, served in.a room adjoining the meeting hnﬂ. and then

i  the meeting reconvened to complete the 9-item agenda.
. There were mno guest - :

industrial u.ionhm has been the
speakers, no committee accepted trade union structure in
ay, the journalists’ unions

are strictly for journalists.
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" in general still operates on’ the
6-day, 48-hour week, Overtime

. for all grievances arising out of

" Morway Newsnen's Usion Needs Only One Day For Convention

1 | " AMERICAN WRITER NOTES SOME CONTRASTS IN CONTRACT PROVISIONS |

¥
|
sl
f

it

mnm Iunmtz .mmuhm places,
top 12 years or Both agreements
increases at least every two years .mwm&w
m’l‘h:ﬂ:amet;ldg:umﬂ: says that the contwact shall not
. part story supercede wages . - working
! pay check. A 1953 mvﬂﬁm&ﬂt“
survey by NJ showed that Oslo those provided in the contract.
press journalists average 2,000 The state plays its part in the
crowns a year above the mini- Wm‘:-'. too.
mams, particularly after the After the second is born, a
sixth year of employment. “A- family gets s 20-crown-a-month
press pay tends to stick more. reduction in rent, which to begin
closely h,? minimums at the with is 1 @ fourth of US
upper end of the scale, but to be  prices. In’ , “there is &
higher than that of the B-press - 20-crown-s-month - allow-

:

matically get: an additiondl : 600
uu-n—-mcn‘.u#'w hwh
staff must have such ratings— - amountis deducted from their
rcent, though 3,300 crowns-in.cost  tinues to pay their .
of living increases are mot in-  And not to be averlooked is the
‘cluded when figuring this per- yariety of press-cards which en-
contage. titles the pgian journalist
. (The official rate of exchange to all sorts of privileges: Free
between the crown and dollar is entrance to movies, theaters,
7 to 1, though people who have gome concerts, horse races, etc.,
bad to work frequently between and half-price second class travel
exchange value is nearer 3 to 1.) on a business or pleasure trip.
The contracts call for three 4 perennial nasty problem for
weeks of vacation, not after one  Nj, finally cleaned up & few
or two or five years, but upon n.onths ago, was the Associated
employment. However, all the press and United Press bureaus
Oslo newspapers and some of the pere, Neither would adopt the
local ones grant four weeks va- country.wide agreement and both
cation, with at least three in 08lo ;4 jess than the contract mini-
giving five. There are 11 pald ymg, However, both came out
m"."'"""“‘" from under after the last con-
in Norway. (No Sun- yruet negotiations, and just to be
day papers, either.) really great about it while they
The contracts say three months . were at it, both granted wage
pay during sickness, though in _hikes of 4,000 to 5,000 crowns &
practice this has tended to be year, their journalists with
indefinite. Likewise, when a jour- « the in Oslo, .~
:Mhsomuhﬁ y
another country, as frequently g g
Tor thres monthe® full ke b
thl-mwbr'::o‘ Nu “" m
month, though here again ifi prac- Are farmers as a whole anti-
th:m tends to last union?
s as scholarship, par- Some would have you
ticularly if the journalist sends u..,’:bnp‘llbyﬁ.'h-

, though 1% 4
the journalist
required to work out the motice ' The working man has to have
if he wants to go to a new job. ~ some - protection and the union
Firings are so infrequent that an  shop is necessary to his welfare.”

study awhile 25%—"The union shop princi-
ple is wrong.” ;

18%-—No answer,

11%—“Unions should be out-
lawed.”

4%—“I'm 100 percent for
unions.” '

The magazine noted that half
of the farmers polled had once
¢an be in money or time off, held jobs in towns and 30 percent

Td\ the usual practice is time :l these had belonged to labor

nions.

“Those are the folks who
should know most about the
interpretation of the contracts mi:p ."-'l'hcy '”luav: 'I:crty\
and, in addition, the A-press con- members and are now
tract calls for binding arbitration garming for a living. They have
of all conflicts of interest, wheth-  .on the thing from both sides.
er covered by the contract or not. The thinking of this group is

Also included in the A-press . important. And they are defi-
agreement is the general LO nitely favorable toward unions
policy statement for labor party lﬂ\’.ﬂl‘ﬁ”-" i

that the case was one of extreme
aggravation.

. Working hours are 42 a week,
spread over six days, but Norway

Binding arbitration is provided

pay

em-

her

she did not

in effect, ap-

oft

had

of

but management con-

Mississippi Court Says
Newsboys Are Employe

The “Little Merchant” is just

® Could terminate the contract
at will,

® Controlled the price to the
carrier and the customer.

® Defined the route,
" ® Prescribed hours snd meth-
ods of operation.

® Retained the right to in-
spect and supervise the work.

® Furnished materials on and
with which the work was done.

Further, said the court: “De-
livery boys are just as much an
integral part of the newspaper
as are the typesetters and press-
men or the editorial staff.”

The Court upheld a. lower
court’s award of medical benefits
and disability benefits for 450
weeks to a boy who was dis-
abled in 1951 (when he was 16)
in a collision between his motor
scooter and an automobile.”

But the Court made clear that
it was considering the “Little
Merchant” an employe only for
purposes of workmen's compen-
sation, which was the case di-
rectly before it.

The test of supervisory con-
trols, used by the court as its
criterion, is often used to deter-
mine the employe status of pur-
ported “independent contragtors

in circulation and other depart-
ments of a newspaper.
First comment on the M
sippi case came from Jack L.
Estes, secretary-manager of the

¢ o

(Continued from Page 1)

41, as a member of the Guild's
International Executive Board,
while he was emplayed at Sioux
City, Towa. The discharged ex-
ecutive board member is Ken-
neth Wayman, a reporter on the
Eagle’s night staff. The others
‘are - Gary Humphries, Howard
Eastwood and Charles Rollins,
all photographers.

Eagle management’s first re-
action to knowledge that Guild
interest was mounting was to or-
der a five-day week, instead of
the long-standing six-day work
period. Vacations were ordered
lengthened from two to three
weeks, overtime was prohibited
and scattering wage increases

. were granted, in amounts from
$5 to $12.50 a week,

To combat Guild expansion,
management also imported Bloor

, an Indiana labor re-
lations counselor not unkoown
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Vichita Eagle Switches
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o il given the reserved to

4. Distribute rewrite. “permanent” employes indicated
5. Go through New York management intended him to have
Mirror for boxes and odd 0!y & 30-day period.

Hazleton
stories ‘of local intevest. Send
these out at once.

7. Send out mats, checking

to the Guild in other areas, to
talk individually to -each edi-

. Wilkes-Barre, Pa—The guar-
anteed annual wage is no novelty
e e Wilkor leere ocal

local has had
Ray Mann and Kenneth R, Byrd several tract
have .“.ud Ag'(.} C'o:dllh. Guild :..2' . T
move, nsel Irving,  The
Leuchter was asked to be at the Wlmd&:r‘n m“a':
Kansas City hearings, The bar- p4ny provides that reporter-cor-
gaining rights are sought in the ,egpondents “shall be guaranteed
name of the American News- .. annual income equal to the

paper Guild, since only a non-
artored provisionsl stotus Ik nhin:m utablbt'l'd above for

booub::'hhvd by the Wichita ~ Anq the contract with the
members, Wilkes-Barre Publishing Company
e 0T the Record and Times-Leader-
For better legislation keep your
eye on your Congressman.
e

employes eligible,
International Representatives

1
[ 3

er's Union over a three-year pe-
riod as the employe of an outside
auditor,
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Richard E. Mooney, Washing-
ton United Press bureau, will
Ry 3 Mt :

rry N, , reporter for
the San Francisco News, chooses
development problems in metro-
politan and suburban areas.

The fellowships were estabe
lished eighteen years ago in -
WJM!ﬂMo{ﬂ'

we ournal, by bequest
of his widow, Several foreign
newsmen are also included as
associate - fellows, under gifts
,mﬂmwm

the Asia Foundation,

4




and some other places
As it happens, only
one of Atlanta’s longtime AP
leaders, Ralph Johnson, served
on a three-man committee which

Letter To GR

SAN FRANCISCO, CALIF.
, Hiditers Why den’t you file tripe
like that Joe G. Velna thing (GR,
27). in the wastebasket?

; sssufe you are broad-
minded and this is a free press
without bending over backwards

JOE ST. AMANT.
SFONG INS unit.
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locals does not y

the IEB be authorized to issu¢ fuh.Aﬁn.:v“:u'dhhbn
a charter after being satisfied would be larger than any local
M'a vahlﬁnuud'by outside New York. Its resources,
the ire' Dervice Coun- in men and money, would be pro-

ell is workable. That’s how any portionately great.
local union is born. " ol With a wire service division, it
MARTIN Z. POST ulnly dues, particularly in
NY UP unit ; York, would be lower for

or : not

4 tract from-thé basic logic of a
For Wire Service Local wire serviee division. It is not
. NEW YORK CITY #ight for a man to have to pay
£ : This is o comment on most of his dues to an organi-
Muorphy’s letter, cireularided #ation that doeés not represent
by the New York loeal, damning him at the bargaining table. Nor
the idea of a separate wire serv- is it right for him to have no
division. Murphy speaks for channel through which his legi-

the New York local administra- timate intérests , in relation to
tion, of which he is part, and not his numbers, esn be transmitted.
who have beeri It burns. And in some cases, it

divectly responsiblé for wire serv- Has been fatal to Guild member-
ship. It is a ddmaging and de-

been structive influence at work in

wire service work, the Guild, and it should be

Have Plenty Left
ElalRhs ¢ United Auto Workers,
€10, have negotiated a mod-
* jfied guaranteed annual wage,
" with Ford and General Mo-
© tors costing the auto makers
less than half the plan orig-
inally sought by the union.
_ But even the full-scale GAW,
* as first proposed by the union,
Jdy have dented the
companies, That
plan proposed ‘a reserve trust
fund to be built up over s 5

period by annual
tions of :$26 million for Foxd,

$70 million for A
Actually, because the  contri-
butions are tax-deductible busi-
the net cost would
" amount to about half-$18 mil-
lion for Ford, $35 million for

Still, when you're speaking in
millions it's a lot of money. But
not nearly so much as when
in billions. And
s profits before
taxes are coming in at the rate
of $2,789,000,000 a year. A full
GAW  would have cut
$2,699,000,000.

UAW also makes these points:

® G.M. could cover the cost of
the reserve fund out of the $36,-
239,000 set aside “for executive
bonuses (ranging from the equiv-
alent of $62.50 an hour to $242.50

® Both G.M. and Ford could
pay the entire net cost for the
G-year period out eof their 1964
tax savings rvesulting from the
elimination of the excess profits

tax.

® When negotiations began,
G.M. was pulling in profits at the
rate of $2.98 an hour, or $6,844
a year, per man. That's mpre-
than the worker himself is paid.

o ———————————————

" “The right to regularity in em-
ployment is co-equal with the

Institote
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week in each subject, with two
subjects running concurrently)
tive Reporting, Fea-
, Rewriting, Head-
line Writing-Copyreading, News

i
L
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gions has ranged from a low of
a dogzen or so to as many as B0,
Advance registration is requived,
but no fee is imposed. Or course,
there is no way of penalizing
absent or tardy students, but we
try to make them feel their re-
sponsibility for prompt and reg-
ular attendance by impressing
upon them the fact that the in-
structors are offering their serv-
jees free and the Jeast the stu-
dents can do is'to be there.

Although the classes are de-
signed primarily for beginners,
they are open to—and attended
by—more experienced staff mem-
bers who wish to broaden their
newspaper knowledge and per-
haps, transfer to some
phiisc of newspaper work, So far
th. courses have been copfined to
_editorial work, but as the demand
develops, classes will be added
dealing with the commercial side
of newspapering.

Rules of Thumb-

We've learned several valuable

4 second huddie, promising to
for the conduct of

'
¥

|

i
H
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G
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:

made
, promise; but had his chief edi-
aide sit in and contribute

..E
:
;
:

you're speaki
this year, G

e

!
%

In each case, the instructor
was given a reasonably free rein
on procedure but was admonished
to do a minimum of lecturing
and a maximum of demonstrating
via class participation,

Thus, the investigative report-
ing instructor, after first dis-
cussing methods, where to look
for record data, elc.,, gave in-

_vclticluve assignments to be
reported on in writing the fol-

H
5
£
:

3

33

Editor N. R. Howard of the
News also cooperated and coun-
seled us om “teacher” possibili-
ties from his staff.

What form should the Insti-
tate take at the start?

Planning-

~ After many discussions,
finally Qecided that before w
could take on the job of instruct-
ing, we should find out from the
prospective students what jobs
they wanted most to be instruct-
ed in. Then, to make it possible
for the beginners to make an in-
telligent choice, we decided to
set up preliminary lectures which
would describe to them the vari-
ous kinds of newspaper jobs.

As a starter, we arranged four
90-minute sessions at weekly in-
tervals, with three speakers at
each session. Each speaker was
given 20 minutes, leaving & good
half-hour for questions, Atten-
dance was free but limited to
full-time working newspapermen
—Guild and non-Guild.

5
|
|

The rewrite instructor tape-
‘recorded actual
between leg men and rewrite
men and then played them back
to the students, who were in-
structed to take notes and theén
write a two or three-paragraph
lead, occasionally an entire story.
These stories were then _read
aloud, as written, but without
identifying the writer, and con-
structively criticized by the in-
structor. This instruction meth-
od proved most effective, and the
student reaction was amazing.

After we had given a half-
dozen courses, covering a period
of perhaps 18 months, s
turnover had been
warrant sterting all over
with the basic four-week “ t
My Job Is” techmique. Y

Again we took a poll on the
most desired by the

conversations

i " PRI S

First, students arve not inter-
ested in abstractive lectures;
they want to be shown how to
do it and be given a chance to
do it and have their work criti-

Second, that instructors must
be chosen with the greatest care,
not only on the basis of what
they know but also on the basis
of their ability to transmit what
they know to others. (Many ex-
cellent newspapermen fail com-
pletely when they try % tell
and show how their jobs should

peak:
ferent editorial ekills; investi-

gative reporting, sports wri
" copyreading, rewriting, feature

Each man described his job in
detail—the qualifications it de-
manded, the opportunity. for ad-
vancement, the satisfactions it
provided, the attractive and un-
attractive aspects of it, the péak
pay that might be expected.

Speakers were chosen with the
utmost care, and every effort
made to see that the talks
not - resolve into bull sesgions,
however entertaining. We had
made up our minds that we

. wanted to be

Again we offered workshop
courses, adding one or two new

Third, that early fall and early
spring are the best times to
launch a course.

Some of the original workshop
instructors repeated, other were

7
g

that 6:30 p.m.
seems to be the best time for

will have had

28
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Seminars—

Interspersed were several one-
shot seminars on such subjects

:
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 —Justice Lowia D. Brandeis
Cﬂlﬁ 1916-1939
he Curse of Bigness”)

sessions as an instruetor-lectur-
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where the work stoppage was in
effect. of the newspapers
played it safe, not only refusing
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Guild holds that the Eagle

» legal way to quit

wind up with a

the expense
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is. From a
perhaps publishers ought to ask

. some questions.

Fire insurance underwriters
find it quite necessary to main-
tain guard over their invest-
ments, Wherever there’s smoke,
they sniff, to good effect.

The Guild pays no part of strike
premiums. It isn’t our money.
But the news industry and its
over-all financial stability and
integrity are the concern of
every Guild member. And un-

large strike insurance
must come from the
vague aréa of “operating costs”

which management en
wag their heads over during
negotiations.

- contract

Henry Arline Re-named
Lima Guild President

Lima, Ohio—Henry Arline has
been reelected to a second term
as president of the Lima News-
paper Guild. He is a general
rwmmnmuu

the
f others, by
clamation, will take office: =
Vice president, William R.
Lee; recording secretary, Bar-
bara Kohls; corresponding secre-

Jlation will take place at

urer, Stuart Borden; chief
steward, Joe Connor; trustee,
Hoberhour.
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‘TBIS' O_BSBRV”WOULD GIVE HIGH MARKS

meeting, when the
elected ac-

By WILLARD SHELTON
Washington Guild

esmen of the press for compre-

to a few spok
and suppression that the

a democracy,

~ enough for the people to be

a kind
of “post-audit” on a “Pmidmt-ddty’l”w‘mu.
need information now to determine how
much’ to tax themselves for defense, whether to
build up the Armed Services or cut them down,
whether to endure econscription and a reserve

’ * L] .

FREDERIC W. COLLINS of the Providence

(R. 1) Journal blew another whistle when he
wrote a piece about the casual way an obscure
Nebraskan, Fred A. Seaton, was
Assistant to the President without exciting more
than routine stories. /

A Deputy Assistant to the President, under
the Eisenhower “staff” technique, is an exceedingly
powerful man. He is in the echelon just below
Sherman Adams, and since Dwight David Eisen-
hower doesn’t want to be bothered with making
many decisions, Adams makes them—and an as-
sistant to Adams can help make them. In short,
Fred A. Seaton will from now on help make them.

And who is Fred A. Seaton? Nobody knows,
except that he is a 45-year-old publisher and
small-time wealthy radio entrepreneur who served
briefly, by appointment, in the Senate. Who
backed Seaton for his White House job? What
are Seaton’s specific duties? Why, and for what
was Seaton suddenly elevated to a
“staff” level previously held only by Gen. “Slick”
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attitude of Eisenhower’s merry men toward

IBAVIIY OWN observation to make about
the
the

unwashed and untrustworthy masses. The
Secretary of Defense, Charles E. Wilson, had a
few assorted complaints about democracy when
he spoke on June 12 at Gunston Hall, the colonial
mansion of George Mason.

Mason contributed greatly to the young Tom
Jefferson’s -final version of the Declaration of
Independence—at least so I am assured by the
writings of Irving Brant, whose knowledge of the
period is enormous. Mason’s Virginia Bill of Rights
contributed greatly to the phraseology of the Bill
of Rights adopted in the first 10 amendments to
the federal constitution.

fighting lndi'untly.‘ the policy. 0 ucon felt that way about “

named Deputy .

So Charlie Wilson went down to Gunl'.ot.‘l l‘hil,
to help commemorate its first 200 years, and
plucked some phrases from Mason’s complaints of

Wmvonﬁm-nddmmmuu thesis:
political bodies 175
what he would feel' about

1715 about “babblers” in the Virginia

years ago, 1 wonder
them today.”

in action, said the

orward Wilson, is “at times h {

and a t disillusioning, and at times even fright~

and 1
that nevertheless we
with a guidance of “a

LL THIS NONSENSE, of course, must be laid

at President Eisenhower’s doorstep. He may
not like the idea of having to make civilian com-
mand decisions, but in delegating to Cutler, to
Seaton, to Adams, to Wilson, the responsibility
that he should assume himself he is writing his
own record in history.

This Administration began its peculiar Opera-
tion Secrecy more than two years when

President - by executive order abolished the.

§%

We have had recently a complete clam-up in
the Pentagon by both civilian and service officers,
frightened by the crackdown following the White
House handling of ‘Admiral Carney. We have had
Eisenhower himself complaining about publica-
tion of technical information in our press, and
his subordinates following up by asking for “yol-
untary” self-censorship. We have now in the
Pentagon one R. Karl Honaman, formetly a Com-
merce Department secrecy and cengorship artist,
eunhzthnheht.ryiutowriontfortln
Defense Department “a balance sheet for strate-
gic information” and insisting_ that no censorship
was involved in his earlier idea that only military
information that made a “constructive contribu-
tion” should ‘be published or confirmed for publi-

E IRONY IS THAT EISENHOWER HIM-

Guild Contract Not Enforced? It's Still Effective

San Francisce, Calif.—A Pub-
lisher’s disregard of a contract
provision, even when extended
over a seven-year period, does
not “abrogate that part of the
agreement, an arbitrator said
here.

And, he ruled, the contract
language is completely clear: the
Publisher must give the San
Francisco-Oakland Guild notice
two weeks in advance of the
effective date of any economy

discharge. ;
The arbitration wrose when the -

charged a veteran sportwriter

for econdmy and gave the Guild

mtkcmdaydurmhrniu-
n. :



