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Albany last summer.

A first quarter budget, to cover
the pe until August 1, and

i

e
i

:
i
i
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an annual budget for delegates

adoption at Toronto, are among

the financial matters to be s

board.
After two days of formal ses-
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Orleans, La.—After an interval of two and a half years, t
obtained payroll data from the

has
8

‘z

By C. JOSEPH BEAUCLERC

IEB Vice President
union members, forr
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formerly divided into the Trades and
dian Congress of Labor (CIO) becams

iy

two groups, |

he New Orleans
int of the New

Newspaper Guild finally management

Orleans Item. The submission of information confoffns with the Guild’s original re-

quest, and complies with, varions eeLkm-by the National Labor Relations Board and
court mliul':h-lnx_ﬁmvthc New Orleans case. : -

Management had appeal-
ed the issue all the way to
the United States Supreme

“Court. -

Late in 1953 the New Orleans

-

Guild in preparing for negotia~

tions for a new contract cover-
ing the editorial employes at the
Item, had sought pay informa-

' tion which would determine
what merit increases had been

unilaterally granted by manage-
ment, The Guild made the
usual statement of reasons, that
it required the facts in order
to bargain intelligently, and to
determiie the relation of the
contractual minimum pay rates
to the “going wage.”

Item management refused the
information, saying that it
would cause “friction” among
staffers if the pay rates be-
came generally known, and that
in event it had furnished
the Guild committee with “a
broad enough picture” of the

" wage situation, Management al-

s0 suggested the exact pay rates
of its members could be ob-

‘" tained from -the individuals, by
~ the Guild.

The Item expanded on. this
stand later, after the Guild had
signed a contract without hav-

_ ing obtained the data it had re-

quested. Management then
that the contract con-

" stituted a waiver by the Guild

of its claim for the pay informa-

“ tion. The Guild said this was no¥

so—that it had reserved such

" rights specifically,

The Guild filed charges with
(Continned o Page 2)
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Toronts, Ont.—Groundwork is
being laid by the Toronto News-
paper Guild for the entertain-
ment of delegates and their fam-
ilies during the period of the

American Newspaper

Guild’s 23rd

annual constitutional convention,

__'The Toronto local

annual
";‘:n" formally on

4

ing,
18th.

, which will
onday morn-

July at the convention
Sl gl el

:

And the local is even in
in knowing the ages of children,
for em:e_ruinmept ‘plurming pur-

Ho;uri ﬁutuy,{ .tgw the Tor-
nto Guild office, is reserva-
:iolll gcmmnltt.oe head. All room
reservations are being handled
through a central local commit-
'l"oronto boasts of many places
to go and interesting things to

contain

Bt
gaa:%

U. 8. customs officials on re-
5 c.ud‘i:' 4

high en _. nces infore
ﬁ‘;&‘qfor_~ “benefit of

50 Delegates; SDC Expa

Fifty delegates from

ing institutes—in Gatlinburg, * (e
tion. The institutes, on strikes and

district oogncils. -
“Totally, four institutes,

involving’ six district coun-
¢ils, have been held this
. They were attended .

it was rea

| Region I1I member of the 1EB,

‘declined to seek a new term.
However, he was named to the
new Execlitive Committee.

o n

3 are
o ‘.‘-« ard

of New Orleans, treas-
qrer, #nd Fred Holley of Hamp-
" Besides Lane, other mem

of the le.cugq Committee are
Bob Harper, 0 ‘Richmond; L. D.
T. ‘Bud’ Cox Js., of Charlotte;
5 Bemutve 904

o
e

, Hampton

headquarters, and also voted $50
for the new AFL-CIO Committee
on Political Education, It 'ex-
tended the per capita dues mor-
‘atorium for the Washington
Guild until the fall meeting.
Delegates were present
Memphis, “Knoxville, Cha'tta-
nooga, Charlotte, Greensboro,
Roads, New Orleans
and ' Houston. ~Knoxville and
Chattanooga were co-hosts.
William J. Farson, ANG exec-
utive vice ¢ att

TRy ] South MidwestInstitutesPull
' Convention Week

\ds
for theiptt;ci;::

17
e

l(lnq Graner, Billhbnr and Homer

Knoxville;

m Ingrassia, Chester Kraw-
czyk, i, Lorraine
Kacz Geraldine  Peters,
Dona Mae Hensler, Len Worzalla *
and Diane Fréderick, Milwaukee;

Marshall Schieve, Alex Katz,
Ed Marciniak, Chicago; Ernest G.,
Bayton, Hammond; Carroll Ver-
trees and Terry O'Rourke, Gary;

Bill Brooks, John Carmichael,
Dick Wanek, Twin Cities; Carl
Fiedler, Charles Kelly and Vern
Fox, Sheboygan; . 2
Harlan Draeger, Leroy Ander-
son, Kenosha: Alida Johns, Doug
Adams and R. G. Powers, Rock-
ford.

Carroll Binder

Minneapolis, Minn, — Carroll
Binder, editorial page editor of
the Minneapolis Tribune, who
once served as a judge for the
B Award, died May 1 at the
mdw.ﬂohdbmmvith
leukemia for five months,

Mr. Binder came here from
Chicago in 1945 after serving as
lmllndhoranﬁdlrmdtho
Chicago Daily News f ser-
vice. He was editorial page edi-
tor of the Minneapolis Star for
a yedr before joining the Trib-

une.

In a magazine article in 1948,

he pleaded for fewer Pulitzer
Prizes for newspapermen
employers were represented on
the awarding boards.
From 1049 to 1951, he was
vice chairman of the U. N. Sub-
eomamission on Freedom of Tn-
formation, to which formfer ANG.
Pregident Harry Martin was a
consultant. He and Ralph B.
5 n:ldnt, ‘Am:a o
as m:nben of the U. 8. Nation-
a1 Commission for UNESCO.

———y

» -

‘Mr. Binder was born in Me-
A and was a grad-

uate of He is

by his wife, two daughters, a
son, a . for the
Louisville (Ky.) Times, and a
brother. Another son, Carroll,
Jr., was killed in agtion during
World War IL
R A

of the greater Philadelphia
Guild voted $300 as a memorial
to a former local president, Le-
land M. Ross, who suffered a
fatal heart attack during the
Record strike nine years ago. The
action was on executive board
recommendation.

" And’ Salem has pledged $125
for one of the six walnut and
leather chaits, *

Total eout of Hirhiabing he

* yoom: will be approximately $5,-

5

J

000. This has been' broken down
into Gnits to enable as many logals -
as possible to share\in the mem-
orial to Broun. Those participat-
ing in the project will be gi
recognition in the form of identi-
fying plaques placed on the fur-
nishings and shelves.

Units will be allotted on a first-
come, first-served basis, $

The library will be lined with
fourteen walnut-faced cabinet-
and-shelf units, plus the portrait
area in which a lighted oil paint-
ing of Broun will be displayed.

The room set aside for the

‘ (C}

ik ° to

its completion and wish you
[ the best of /luck in getting
_under way, ]

3 ou v y serves
a ugeful purpose but is a fine
tribute to the Guild's founder.”

library is located in the center
of the Gulid’s new Wﬂh‘n&m
headquirters suite on” the third
floor of the Philip Murray build-
ing. It will serve not only as a
‘veference room for Guild staff
mentbers and other researchers,
but alse as a repository for Broun
memorabilia and literature of

permanent historical value to the

Guild,

Already one close friend. of
Broun’s, Lewis Gannett, book re-
viewer for the New York Herald
Tribun;. has off . the'  Guild
first choice of from his
personal library,

The ANG’s International Exec-
utive Board will be asked to name
the room formally at its forth-
coming meeting.

Severance Pay Status Affirmed

In

' that the receipt of severance pay

. had

a disqualification. .
Judge Waldo C. Mayfield in

“Cireuit. Court_here sustained the

State J‘I‘m Gommission in
its finding thet Ernest J. Yae.
ger was entitled to unemploy-
ment compensation. for all

the first week after his

missal. That week he had re-
ceived severance pay in a lump

sum.
fnxm Globe-Democrat Publish-
ught to have Yaeger dis- -

qualified for a number of weeks

corresponding to those on which ,'
. Ris severance pay was computed,

" Similar cases have in
4 number of states ot:nm

Missouri, and the finding in the
Guild’s favor is deemed an im-
portant  decision. It
Guild’s position, thus far sus-
tained in a number of instances
brought to litigation, that sever-
ance pay is an earned increment
bearing no relation to the num-
ber of weeks of .subsequent un-

,| employment, after its lump sum

The Guild case is
muvm:.mm_

3
:
i

- Y
|
T -

Cpmpany, a Neghouse daily,

is the .

Missouri Unemployment Case

St. Louis, Mo.—A Guild claim for unemployment W
 for one of its members has been uphéld in the courts, with a rulin

4

by the employe in question is not jn

enforce

The action by the Twin Cities
Guild followed a meeting of lo-
cal executive board members with
Farson, Guild Counsel Irving
Leuchter and Ed Marciniak, IEB
vice president, in which
situation was reviewed in the
light of a finding that the Guild
had violated the AFL-CIO no-
raiding agreement.

Farson had asked the local to
withdraw its intervention in a
decertification proceeding brought
by employe representatives; but
the local board held the view that
the no-raiging agrement is il-
Jegal in its present form, not
binding on the Twin Cities local.

It agred to withdraw if proper
guarantees could be had that the
Guild’s obligation to those who
had signed Guild membership
applications could be at least
partially discharged. Such signa-
tures represented a majority of
the unit.

As negotiated, the agreement
provides:

® That the Offices Employes
local be removed from trustee-
ship and restored to democratic
control of its members.

@ That a separate unit be

formed for newspaper employes.

within the. Office Employes local.

® That adequate grievance
machinery be set up.

® That there be no reprisals
ufu’l&‘ﬂ:my pomnmmiz part

By Tax Raids On NY Daily

for arbitration to the AFL-
reglonal director, his decision t@
be final and binding. -

New York—Many of America’s largest and most res
spected, dailies gave unwonted support to the Daily Work-
er in -the time of its troubles with the tax collectors:

The Daily Worker is the
organ of the Communist
Party in the United States.
Its offices were padlocked
and its assets seized in a
raid by Internal Revenue
agents, Wednesday, April 4,
because the government al-
leged, the paper owed some
$46,000 in back taxes.

The Worker denied it owed any
back taxes, declaring it had al-
ways operated in the red and
had filed all required tax state-
ments. Editor-in-chief John Gates
charged that the seizure Wwas
political, its real purpose being to

. obtain the names of subscribers

and those whose contributions
had enabled the paper to over-
come its operating deficits.

Despite the seizure, the Work-
er continued to publish—at first
in the quarters of a Yiddish lan-
guage daily in the same East 12th
Street building and later in its
own offices, reoccupancy of which
was permitted upon payment of
$3,000 toward the tax lien. The
Worker now has filed a tax suit
to recover the $3,000 plus some
$2,300 seized by Federal agents
in the raid,

It was the manner of the sei-
zure that concerned much of the
press.

“The Daily Worker income tax
matter, it seems to us,” said the
Cleveland Dealer, “should

stances justified, rather than by
a spectacular raid and padlocking
procedure which seems to have
accomplished nothing.”

the Palmer raids of the 1920's
which still shadow our history
books,” said the New York Post.

The Washington Post & Times-
Herald ,(bcbnd.:‘e"bWhlhm the

law go matters, the
i manner in which the
gh‘mhhn that
Internal Revenue Service has

i than.?sulquoneontrovmm

The Post & Times-Herald and
whea viewed the

seizure as ible threat to

g:r.qcarthu.uuem

ctatic Digest. Not many Ameri-
cans, we suspect, care greatly
about the fate of the Daily Work-
er, normally a prodigiously dull
sheet. But nearly all Americans,
we believe, are greatly interested
in whether the income tax laws
are potentially capable of being
employed as a curb on freedom of
the press.” /

And the Chicago Daily News:
“The guarantee of free speech
and press should have the most
jealous protection of ‘W demo-
eratic government. We don’t think
it was shown in this case, and
we don’t like it,”

Editor & Publisher, however,
saw no. infringement of the free
press guarantee in the case.

“This is & tax case, not a
censorship case,” it said, “Neither
the Daily Worker, nor the Amer-
jean Civil Liberties Union, nor
anyone else, raised a hand or a
voice of protest when a daily in
Ketchikan, Alaska, a daily in
Carmi, Ill, a weekly in Missis-
sippi, a daily in Oregon and &
weekly in California were closed
down by T-men in recent years.
Those cases were probably felt
to be normal in the course of un-
suceessful business operations.”

Worker protested that
ve was no parallel evident be-
tween these cases and its own
trotibles with the Treasury De-
partment, In the cases cited by
E&P, the tax liens involved un-
paid withholding taxes deducted
from the salaries of employes.

Guild History Related
In AFL-CIO Magazine

A‘gpnrin's under the byline of
ANG President Joseph F. Collis,
and carrying photographs of both
Collis and the Guild’s founder, the
late Heywood Broun, with an-
other cut showing the IEB mem-
bership as now constituted, is an
article in the May issue of The
American Federationist, ugntl\ly

in the merged\labor organization.
Its title, “ANG Has Come Long
Way,” is suggestive of the treat-
ment of the Guild’s history and
achievements, :

It runs to nearly four pages in
the 36-page issue, The Guild's Re-
search and Information Departe
m‘cn&.m announced that mﬁm
o text are being
for distribution to lml"mm
and use in ‘ efforts.

For Better
Legislation Give A
. Buck To COPE

nafl
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New Yuk-—FouroYe‘speehlhts ‘have announced they
have been unable to save the sight of Victor Riesel, syndi-

cated labor columnist, who was attacked by an

:
s
5
=
i
i

ing iations and t0 by the examiner, is
enable thmm.to police its  distinguishable from the Boston uetive ’m‘"!dhw‘:wmm: i
existing contract. M circumstances, and that in the yiong) mﬁJ conferences at the
"and the Guild Boston case the union had not highest professional levels. "
{ded charges, -which llx.o‘t’ to :.:i::: wilu right, &m the ﬂ:: W h::it-pm l:nﬂn.
e SBT3t °
iRy ners y > ? A .
“:‘n' an order that the Amer- a delight, giving the reader a
. Hearin -&m“?“hld }‘:t ican furnish the Guild, on re- vivid picture of the work of =
ARARIReE _ physician in a variety of fields,
including World War I in Eu-
rope, a Galveston hurricane, and
::ﬂnuy was ﬂ-:'w i;
gunfire, in the best Hollywood .
"m. S~ Q L g “ i
i . b . -~
 sity Press, New York City. 374 AM <
g s NY Arbitration Decision
: wollege lavel. New York City — An arbiter News opened an office in Brook-
S A S SR - So apt BN TN Ytk Wl o SIS o8t e
N Guild that three sion of the Brooklyn a
thing to say, and the urge to salesmen added to the year ago. The Eagle had carried
it; then treats that situstion g o i)y staff of the New York “elassified advertising
: L il / 2 occupy “new jobs” copy covering the fields of re-
alty, automobiles, employment

ther re _and overtime arbiter noted, the News
lip H. clauses of the Guild's contract. carried no such advertising in
E ; er The arbiter, Alfred Giardino, 0¥ Of its editions.
although management’s He held that'the move to es-
Senator Clifford the three employes tablish a wholly new office to
- Ray Henry, immediate “gimilar” to the exempt serve Brooklyn editions of the
lilub.:ulﬁ“ ' "m' ¥ m hilmﬂ-:lc-
‘ was “p " the WAarran
ll&' ﬁ.ﬁhﬁmiuﬁl’»u"m"ﬂm
awards, Eva Ed ' o s governed by a Guild contract
& Times-Herald, clause req| .

H
iig;
i

FEH

o
i

Special citations will go to five
outstanding citizens or former
wmidoau of the Niagara Fron-

Colligan, best

Ohio Guild Loéls Assist

In Freedoms Conference

Columbus, Ohio—The Columbus  the American Friends Service
and Cleveland Newspaper Guilds CO&MMO‘O-' s
were among the sponsors of the e of four clin was on
second annual Obio Cenference on Freedom of the Press, at which

- v State Sen. Charles Mosher, editor
Trtellectual Freedom held in the of the Oberlin News Tribune,
Deshler-Hilton Hotel,

presided.
Other clinic topies were Free-
wG\:ildlnu Alan  Barth of o 0 " 0e ibraries, Free Inquiry
ashington was the chief speak- . "0 o1 c0om, and Method
er. One of the organizers of the v ' ]
conference’ is Vice President-at-

of Textbook Selection.
ll:;? Robert C. Stafford, Cleve- Former Judge Dorothy Kenyon

of New York acted as general
chairman, Barth spoke at the
quet which closed the confer-
ence,

Four reporters from the Co-
lumbus Guild covered all the
clinic sessions, and detailed
their findings at the summary
session in the late afternoon.

Antong other sponsors are the b
Ohio Civil Liberties Union, Ohio
chapters of the American Asso-
ciations of University Professors
and University Women, the Ohio
Library ' Association, Ohio CIO
Courieil, the Cleveland Press and

. s said to be
“To my surprise, I have found

: “the m.wln true almost

Isaacs, who is edi-

m the - non-Guild ville
, told a Sigma Delta Chi
meeting in Madison, Wisconsin,
last month that the Guild had
become the haven of the “in-
competent “and frustrated” and
said that Broun, were he still
alive, would be apppalied.

Not so, said Miller,

“Norm is not too bad a guy,”
he said. “He just likes to shock
and be noticed,

“The Guild has not ruined us.

“You're mot a buch of clock
watchers, youw're mnot overtime
hawks,

“You're not labor stiffs, You
don’t blackjack and you don't
bulldoze.

“You're not drunks, moochers,
radicals, cymics; you're mighty
fine people.

“I think of you as professionals
and I think you do, {5, or you
wouldn’t have done what you
have to uphold the standards of
journalism. I'm proud to know
you as gentlemen and fellow
newspapermen devoted to the
tisks and ideals of our industry.

“] believe in the right of peo-
ple to organize. I always have,

“We might as well face it, the

paper Editors and “not once did
1 hear anyone damn the Guild."”

Unions, Miller said, are 90
percent responsible for advances
in wages and ‘working conditions
in the newspaper industry.

“The advance ifi wages still
isn't enough,” he emphasized,
“and we're going to try to do
something about it.”

The Knoxville editor went out
of his way to answer Isaacs’
criticism of the Guild. He had
been asked to speak on the topie,
“What should management ex-
pect of the Guild?”

“I can answer that in one sen-

" Seriously, he suggested that
the Guild should work mutually

- with  management to help the

business keep up with

changing methods and

tastes in the fleld of communica-
tions,

“Now I think it's not so that:
Johnny can't read,” he said, “but
you had better worry that he
won't read.”

He suggested that the motto
of Guild be “not only share the
wealth, but also the health.”

He emphasized that accounts
of rising costs in the newspaper
industry “are not exaggerated”
and expressed alarm at the con-
tinuing decline in the number of
daily papers.

“I don't agree, however, that
the Guild killed any of these
papers,” he emphasized. “I 'don’t
think you can say any m‘thhg
kills a paper, unless it's' the
public’s desire for the best.”

He reminded the delegates of
Samuel Gompers' statement that
the worst crime agsinst the
working people is the failure of
company to operate at a profit.

Toronto Moves For Contract
Coverage For Circulators

Toronto, Ont.—The Guild local has made formal re-
quest for recognition by the Toronto Telegram manalfee(;

ment of Guild bargaini

rights for a group of so-ca

“wholesalers” in the Tely circulation department,

Guild Offices Are Shown
In St. Louis Pix Section

St. Louis—The establishment of the American News-

paper Guild in new international h
ton, D.C., is noted in a double-
magazine of last Sunday’s Post-

-The accompanying text
points out that five inter-
national union buildings
either just constructed or

nurlnq completion . at the
Nation's

capital represent an
investment of $15 millions.
“ modest” is the

and CIO have just moved, the

eadquarters at Washing-

spread in the picture
patch.

towering building newly opened
by the International Association
of Machinists, and two other
projects in The latter are
the almost finished building of
the Operating Engineers and the
demolition job for the proposed
home of the Bakery Workers,

Besides the facade of the

.Phﬂip Murray Building where the

Guild is located, there is a pic-
ture of the board meeting room,

“‘and a eandid photo of unpack-

ing operations in the Guild's
quarters, showing Executive Vice
President William J. Farson,

Secretary-treasurer Charles A.

Perlik, Jr., and Director of Or-
ganization J, William Blatz.

... Cincinnati Bonanza

(Continued from Page 1)
brokers estimated last week 50,-
000 shares had changed hands,

The debentures had been held

- by Halsey, Stuart & Company

of Cﬂan:;o gince the mplo:;—
commun rchased
fm.m’xlna hht:

paper
for $7,600,000 in 1952.

a-* Guild  delegate

&

a group of employe-stockholders
who accused the top management
of betraying their interests and
attempting to seize control, After
the recent election of directors,
it appeared the Ferger group
was at least the nominal winner.
Ferger has a ten-year contract,
of which he has served three.

Salem Sends Murphy
~ ‘Salem, Mass—Frank X. Mur-
local president, is to be the

: labor
o W 1 it

The Guild’s position, set
forth in a letter signed by
Bob Buchanan, executive
secretary, is that the group
must be considered employ-
es under the Labor Rela-
tions Act and accordingly -
are legally covered by the
exiatri:c{ Guild - Telegram
contract, closed in January.

The Guild asks for bargain-
ing sessions for fixing wages
and such conditions of work as
may not be specified in the con-

tract. : ?
* The Telegram unit of the
Guild was originally organized
among editorial staffers, but in-
terest to other depart-
' ments within the Guild’s juris-
Ostensibly at the request of
some circulation men, Tely man-
angement sought to change its
method of operation by dealing
with the circulation employes
as individual contractors, term-

+ ing them wholesalers. The

Guild objected to this device,
as tending to defeat collective
bargaining rights sought for all
circulation -department employ-
es, including the so-called
“wholesalers,”

The - present move is expected
to lead to- a final determination
of the question, pending for
many months. When organiza-
tion occurred early. in 1955,

management attempted to seg-

regate circulation drivers from
other departmental groups
through a preference poll which
gave drivers a vote for or against
a - grievance committee proce-
dure. The drivers rejected the

plan. :
The ballot had no standing,
under labor law, and. in a sub-
board election, t:;

department #% 4
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fast at half the cost beomuse Giroet Philadelphis. comparable to, (& *}"" ~unem- ; ﬁﬁﬂ_ﬂ“b WAGE PROVI- or incapacity,” It is elearly the ¥
:::t first elass mail now is car- " DAVID 8. SCHICK  partments of the American _ areas SIONS. The first section contains intent of the parties at the table
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made a difference of not more ey e i m&bﬂ Tra J l:m}” ject to workmen’s compensation in Toronto and elsewhere, so that  «oyperience shall include all em- it; that is, it should NOT be
than a days, For the life ment . U7 and repre them in tax Jaws. It was especially aroused by he could go over them with the jloyment in comparable work.” taken for granted that employes
of m can find no ) " The  existing - depart- 8nd unemployment compensa- a “Discussion Draft of a Proposed _supervisors. Thus, company officials should shall furnish such evidence as a
urgency . it ' eitation > . e ments have, in .ml, cen. tion matters related to these Model Workmen’s Compensation The list supplied by Bob Bucha- peay in mind that a prospective matter of course to substantiate
, fu ¥ naf tra their stten Reooanl p R o e ST ” Law,” prepared by the U. 8. De- nan, executive secretary of the “employe’s past record must be a sick leave clatm.
‘ ; The e VLT ec ; ﬂu'}lﬁ%&l by, mﬂ.ﬂo‘ of the Qg- i partment of Labor, which, if en- Toronto Guild, while it applies ¢ xen into account in establishing SECURITY, The provision that
less ' W Vi. — The National ‘mediatin fetic ganizational Disputes Agree- 52-cities measurements show a acted by the states, would effec- specifically to the Telegram pis place on the salary progres- employes are probationary for
* ‘brought not one Labor Board has clar- &l conflicts between them and ment of the is gain of 13.2% for the quarter tively cover newsboys and.dis- agreement, highlights some of gion schedule of the classification. three months is often read by
e - ! '8 " 's b unit sting them in their organ- forth in the n‘mﬁ'z » over the same period in the record tributors. the sore spots in all Guild con- Pgilure to do so will result in  gupervisors to that point only.’
mw& : fj;l;%&# R m in- izing, aining, hmn ve né a W'”“ the department year 1955. Linage for March This sort of thing is “sissy do- tracts. E"“"{“ from it are re- the Guild’s grievance action to  The clause does NOT give carte
secrgtary and treasurer, clude specifically five employes information activities, until the agreement éga.h inte- alone was up 3.9% over March gooder legislation” which discour- printed below: _ © have Bropac credit given for the  hlanche. firing. rights to anybhe
to management had contended were In meeting these objéctives, grated with the AFL’s internal 1955, setting new records in every ~8ges leaders of tomorrow, it iy past experignce, & procedure also  daring this period. It provides
xel 3 tech- = dis classification. : quoted one syndicated columnist, CHECKOFF. This ~provision provided in the section. merely that during the three

Publishers also took the trouble D" George W. Crane, as saying.  requires dues payments by ail HOURS AND OVERTIME. months an employe shall not
{o resmsure advertissre that des-  NOt ofly Rhal, It fhrantans to Ymew smployes. In fairness to the  There Wre thice “penalty” pay have the right to appeal a dix-
pite the present shortage of news- entify * tt_!:merclunu as “lit- new employe, the Guild and the provisions which, we have found, missal “if such dismissal be solely
print they can handle all the lin- tle employes,” thus m‘kirLs. them company, that point should be often continue to “surprise” sub- for inability to perform the duties
age scheduled with them. subject to other employe benefits made clear during the hiring in- management officers even after of the position” No other in-

* The newsprint shortage itself under various laws. terview., Failure to do so often months and years of working terpretation ghould be placed on

pt. © . . 4. they have used various 4
Guild petitioned for the niques, such as: . : Am
: mte TG Tackilties sl " ad

» ' J&i‘:\" ﬁ!m liaison with government agen- gory of activities mmu-
. cond N W""’.‘ e |

: ! :: . SRR to
m“.moznmm super- aid and assist affilistes “in ser
nd

Joeal councils.

improved wages, hours ; :
ve oo working conditions through  was viewed by Editor & Publisher In contrast to the annual re- arouses resentment “because I with the -contract. They should this section, although we havd
0y ! "‘:il d 3 :.u..qn ‘bargaining due “as s sign of the industry’s cur- Port of the National Child Labor wasn't told about it.” The resent- have it clear in their minds that enéountered cases of managemen!
{ unit ich el ' jurisdiet . regard and g.."& e man- - yent and anticipated prosperity. S""“"m"v 'N:h attacked the ment, incidentas usually is (1) overtime, if worked, is for interpreting this to mean that any
been as  disputes. tonomy and integrity of affiliated in the field " In its pre-ANPA convention is- “‘": merchant” system as “fic-  directed at the person making a minimum of one hour; (2) over- dismissal for any cause during
g st 30., @ Ma unions.” - . of labor relations, sue (April 21), E&P said: tion,” the committee cited this the oversight. time on call-back starts with the the probationary period is with-
: ; ’I:sni 3 r STRUCTURE ! . For past year he was di- “The 'multi-million dollar in- statement by Dr. Crane. ; PREFERENTIAL HIRING. time an employe receives the out recourse to Guild protest.
| wi oss . O’ ofthib P rector relations for _ vestments being made by contract “The circulation managers of This provides that the Guild be call; and (3) work on a day off STANDING COMMITTEE.
management, It is. ®. Resesrch. . chief , features the n E Section of suppliers to meet (newsprint) de- newspapers are doing the best job  given an opportunity to supply calls for a full day's pay. Many Thif clause establishes grievance
in, R, (I i the Printing Ir Assoei- mands offers one of the best 'of any teachers in our land as candidates for any vacancy. The cases have been encountgred ~ procedure to be followed by the
ation, a Los ' organiza- -umumwgw. nnrdlh-ﬁ-uc'ﬁubonhm Tely's record in editorial shows ~where the supervisor receives Guild and the company in set-
tion. ]? the four years before skillfully caleulated in the ‘free enterprise’ system.” a painsiening desire to.comply . _such claims for overtime apd tling issues whieh, mainly, arise
that Hoﬁuvumkmu;:”dim. mwm.wmpdty“ o i&the ; : mmpmmbm"oh—
tor of 8 ‘ for ec- : i ple statement is top
tﬁum Corporation, m:muumdnﬁhiu. ® K ’ ’ management. It is often anothe;
at Cleveland, Ohio. “It’s a headache, in other words, / ‘y ‘ ‘m matter at lower management
e that is the symptom of exceeding- SR 3 ' levels. 1 would strongly urge you
- 1y good newspaper health.” Morality and civil liberties are often cited by ~ must be taken to guarantee the protection for to point out emphatically that em-
» The major wire services also proponents of so-called right-to-work legislation all concerned. - ployes now have a right to cor-
muum,mmn, as reasons for outlawing union shop agreements. “The contract represents the rules of the game. rect grievances through their
according to their annual reports But morality and civil liberties aren’t on their He is a member of a team. He must accept that unien; indeed, the union makes it
released during convention  side. ’ ! portion of the rules in the contract laid down by & duty to use ‘established griev-
: o Father William J. Smith, director of the St.  management. If he intends to play that game ance procedure. Orderly, imper
Peter’s College Institute of Industrial Relations, fairly and squarely, he should also be willing sonal grievance procedure as 2
Jersey City, N. J., pointg this out in a recent to accept that portion of the rules agreed upon means of redressing wrongs i o
article in The Voice of St. Jude, national Catholic by the majority of His fellow workers which have one of the maiw reasons why peo-
monthly, Excerpts from the article been arrived at in & democratic and responsible . ple join & union-to avoid the
“The norm in deciding the rights of the in- . W8y ... cap-in-hand ‘“plense, boss” ap-
dividual ‘workers in (the) plant is the “In the negotiating of that contract, both" proach needed in nion times.
Good of all of them. The of that word finion and management have a right to submit I am sure you that any
Common Good is spelled out in the collective their conditions of employment. If the majority of . attempt to pressure employes
bargaining contract. M nes the workers freely choose to make membership away from the established and
what provisions the contract it will seek to in their collective bargaining unit a condition of is
have inserted to protect its rights of ownership. employment and refuse to work with free-riders improper. Any cases of
A committee of the union, t- who would take all of the benefits and bear none such pressure, if found, will be
ing will the workers, presents de-  of its burdens, the demand is a legitimate one. brought to yewr attention, of
mands as the ‘.mldm of employment’ under “The employer on the other hand, if sincerely course, But advance notice to your
which they are ing to work for the eonvlmdﬂutﬂuuhnlwp'onldmtbn,m“:hdoluny
profit of the At beneficial but detrimental to the Common Good potential in this field.
“A man has a right to work. If he is an inde- of the in his industry, would have the MISCELLANEOUS. tin
mtaM"h‘uhulnﬁiM.h moral right to refuse to agree to it. Convinced of boards, as provided in this clause,
may work as he pleases. Otherwise he has no the contrary, the workers with good conscience are “for the wee of the Guild.”
Mthmm.m‘m;nnhmn- might licitly take a strike vota in it, provided We assume that this means wha!
self- chooses. If he is working the tools of all the moral conditione necessary for a just strike it says and thet manegement wjll
another and in joint cooperation with a number of  are present. not attempt 1o interfere with no-
fellow workers he no longer izturklt to work "Jonbom.wmmmtkﬂbm tices thereon. We have encoun-
as he pleases, He must come n'xm'm if he can a mmmmknm tered one incident in one
only with his employer but alse his fellow  workers in the pla he has applica-
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