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Court Upholds Boston Guild; Defense Fund Hits LA Goal
Pre-Yule Firings Arbitrable

Boston, Mass.—The State Supreme Court has un
ani-

mously ruled that the Boston Post must submit
 to arbitra-

tion the Guild's claims for seven employes laid of
f in a mass

firing five days before Christmas, 1954.

The action was started by

the Guild in behalf of eight

of the 58 whose jobs were

terminated "for economy
reasons." One of them was

later rehired at the Net.

grounds that the contract con-

tained no seniority provision, but

sustained the Guild in requiring

that the seven discrimination

pleas be arbitrated.

Post management appealed

The seven alleged that not ecqn- from that section of the court

omv, but "discrimination and/or 
findings which required arbitrs-

personal animosity" on the part term.

of their superiors had been re- 
. A full year later, the State's

sponsible for their discharges, 
highest tribunal _upheld the

Under the Guild contract, the 
Guild's case. In finding for the

Boston local appealed to the Guild, the court overruled several

American Arbitration Association

to conduct a hearing and rule on

the claim for reinstatement.

At the name time, the Guild

appealed ten other discharges,

with the claim that financial ne-

cessity had not been shown and

that seniority and ability had not

been given proper weight.

After the AAA had named an

arbitrator and set a hearing date,

the Post management obtained

a temporary injunction in Suffolk

Superior Court, halting the arbi-

tration process.

In April of last year, Judge

David Nagle ruled against the

cases of the ten employes, on the

management points, made during

the beatings. Management ergued

that the Guild centract did not

permit arbitration of discharges,

whether for economy or other

cause. It also held that the AAA

could not name a single arbitrator

to hear a dispute involving more

than one employe.
The first arbitrator named by

the AAA for the Guild case has

since died. The association will

name a new man, and fix a new

date.
Because of the lapse of time,

the Guild did not immediately

learn whether all seven of the

men 3titl wish to have their old

Post jobs back

Broun Library Project 2
By $1,450 From First

Deficit Slashed By $21,000,
IEB Financial Review Shows

Both generarfund operations and the status of the internati
onal defense fun4 pre-

sented the. ANG International Executive Board with an enc
ouraging financial picture as

the board members met triis week for the first time in the
-new Washington headquarters.

less in the fiscal year closing

April 30 than was realized in

revenue. •
An operating deficit which a

year before had reached the total

of $26,359 has been cut to the ap-

proximate level existing two years

ago, when the deficit item stood

at $5,370. As the officers phra.sed

it in a memorandum to IEB mem-

bers,
"Two years' accumulated deficit

was eliminated in a single year."

Without the necessity of levy-

ing an assessment—the first no-

assessment year since 1952-53—

and despite the expenditure of

more than $48,000 in aid to locked. 

outDetroit members and for other

emergencies, the Defense Fund

attained by May 1 the quarter-

million•dollar goal set at the Los

Angeles Convention in 1954. The

current balance shows $254,500 in

the fund.
The financial situation is at-

tributed to membership growth

and to high levels of good stan-d-

9% Fund
9 Donors

Eleven contributions totalling $1,450 have been 
received thus

ect for establishing and furnishing a centr
al reference library at th

ters in Washington as a memorial to the Guil
d's founder, Columnist

The fund, estimated to re-

quire a total of $6,000 to car-

ry out presently-proposed

plans, now stands at 29 per-

cent of completion, with the

receipt of this week's checks

by Secretary-treasure,

Charles A. Perlik, Jr.
The donors:

Southern District
Council ..........$ 100.00

Toronto Guild .........$00.00

Greater Philadelphia ... 800.00

Salem Guild   125.00

Elizabeth Guild 125.00

Columbus Guild   125.00

Open House
Members of the Internation-

al Executive Board, themselves

meeting for the first time in

the new ANG offices at Wash-

ington, were hosts to several

score G iild visitors at an in-

formal house-warming party

lest weekend.
After opening their own de-

liberations Sunday morning,

the IEB members recessed in

the afternoon to greet the

visitors and join them in • tour

of the building, owned by the

Electrical Workers Union,

AFL-CIO.
The guests included former

IEB members, local officers

from a wide area about Wash-

ington, and families of the of-

ficers and staff.
On Tuesday, IUE President

James B. Carey was host to the

IEB members for • brief "cof-

fee break" in his top-floor of-

flees.

I.;ma Guild .. .... 150.00

P-O-I District Council .. 125.00

Wilkes-Barre Guild .. 100.00

Total  $1,450.00

It was emphasized by ANG

President Joseph F. Collis to

members of the International Ex-

ecutive Board, that the library

proposal is not "the last word"

In the matter of honoring the

Guild's founder and first presi-

dent,

far toward the proj-
e new ANG headquar-
Heywood Broun.

It does, however, he said, make

a definite start on what has long

been advocated in convention

resolutions. Collis expressed the

hope that all suggestions for

memorializing Broun be for-

warded to Guild officers for con-

sideration.
In discussing the project at the

IEB session, Perlik pointed out

that altbcugh the fund is al-

(Continued on Page 3)

ing in due(payments. The year's

in,come was $425,009 29. This fig-

„re, within $770 of attaining the

previous year's income total, was

reached despite the loss of five

cents General Fund per-capita

apportionment which became ef-

fective with the start of the fiscal

year just closed.

Newest membership figures, as

of April 1, 1956, show the dues-

paving total at 27,941, an all-time

high The new total is up by 921

over the same date in 1955, and

in six of the months of the fiscal

year, the tabulations established

new record high figures.

The finance committee report

notes that last year's referendum

election stimulated an all-time

high percentage in good standing

records. As of last August, 88.1

percent of the Guild's membership

was eligible to participate in the

choice of the !ER membership for

the current two-year terms.

Although this issue of the Guild

Reporter went to press before the

IEB concluded its findings on

finances, the board had before it

from its finance committee a bud-

Set for the new fiscal yer totifl-

ling $429,340. The 1955” conven-

tion had budgeted $422,165 for

'55-56 fiscal operations, and $405,-

914.79 was actually expended.

The new budget is based on a

conservative estimate of antici-

pated income. The budget include%

figures covering a recommended

pay increase for ANG .staff pert

gonnel, for whom there have been

no pay increases since 1954. Of-

ficers who conducted staff nego-

tiations are recommending a pay

Increase of $5 "across the board"

effective May 1, plus another in-

crease of $2.50 effective next No-

vember 1. Coupled with the in-

creases are several individual pay

adjustments.
Secretary-treasurer Charles A.

Perlik Jr., reported that actual

coats of removing from the New

York headquarters to Washington

had thus far totalled $6,491.35,

with $2,900 estimated to complete

ertablishing staff members not

yet moved. The recommendation

of the finance committee is for

funding this cost over the lease-

hol-' neriod. It was further re-

ported that savings are already

apparent in operating costa at the

new location.

More To Come
This issue of the Guild Re-

porter went to preen in the

middle of a week-long session

of the International Esecuti‘e

Hoard, It does not therefore

contain a complete summary of

hoard actions, which sill be

contained in the June 14

Board Sustains Farson
On Eva Jollos Discharge

The International Executive Board this week upheld

the action of Executive Vice President William J. Farson

in discharging Eva Jollos fricvn her job as executive secre-

tary of the IEB contracts committee. Miss Jollos was dis-

charged November 1 when Farson assumed office.

The board, by a 10-5 vote,
accepted the recommenda-
tions of a special IEB com-
mittee appointed at the Feb-
ruary board meeting to in-
vestigate the Jollos dis-
charge.

REUNION IN WASHINGTON—Inforinal housewa
rming for Guild's new international Wires at the

Philip Murray Building. Washington, attracted s
ome former members of the International 

Executive

Board. Flanking ANG President Joseph F. Collis, a
t tie left, are Sam B. Eubanks, SFONG, fo

rmer ex-

ecutive vice provident; Philip H. Price, Gervase Lo
ve, Gerdes H. Cele and Felix B. Weld, for

mer IRE

vire grealidoMs. mot Marry Mart* fernier ANG pr
isliout. Siete& are Forneri Vice Presnleata Ro

berta

Bailey and Dorothy haekwoll Clark.

see

sseeelFeeme--

The committee, composed of
Viet President Daniel A. Mc-

Laughlin, Wilfred E. Alexander
and C. Joseph Beauclerc, held ex-

tensive hearing' on the matter.
The committee -also rejected

Miss Jolla!' claims for additional
accrued time and vacation pay
and an appeal from the Staff
Committee for arbitration of the
discharge.
The board ordered the complete

text of the report published in the
Guild . Reporter and it appears
elsewhere in this issue.

Because Mica Jollos refused to
rive clearance for publication, a
seven-paragraph description of
• controversial incident was or-
dered deleted from _the OR text.

Miss Jollos said that she did
not object to publication ofthe
remainder of the material but
made it clear that in so doing she
is not waiving any of her rights.
The following riewinmendation
(Continued so Page 3)
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In Local
Toronto

Toronto, Oret. —The host 
loud

of the Me ANG 
convention will

have its full quota of fourteen

delegates when the meeti
ngs get

'under way in early July.

leroni • list of more tha
n 30

inonilnees, the local electi
ons re-

stated in the selection of, 
the lid-

fired Jones, local president;

1F:B Vice President C. Joseph

Beruselere, Executive Secretary

Bob Buchanan; Nada 
Bozinoff,

load secretary; Mike Russe
ll, vice

peasident; Ron Thompson, tr
eas-

urer; Walter Hall, Star unit

chairman; Terry Toorish, Tely

unit chairman; Ken MacTa
ggart,

( lobe & Mail unit chairman;

Ralph Hyman, Bill Brooks, 
Art

ill roan, Jerry MacDonald and

Thain.
Alternates are Harold Russell

rind Ruth Clark, 01 the Star unit
,

and Jim Thomas, of the 
Telegram

unit.

Toroato. Ont.—Ken MacTag-

gart, Globe & Mail reporter, 
has

been elected Guild unit chair-

map for a second term. He 
had

beep a leading figure in the

unte's organization and first

year of Activity.

Walter Ball, Star artist, has

idea ben named, by acclamation
,

to his place as chairman of 
the

Star unit, the local's largest 
seg-

ment of membership.

The Telegram unit has elect
ed

Mre. Terry Toorish, first 
woman

in the local's history to hold 
the

post of unit chairman.

At the Racing Form, Reg

Bali ha, been returned for an
-

other year as unit chairman.
•
Gary

Gary, hiel.--Paul Schuette is

serving his first full term as

president of the Gary Guild

logal. He had been chosen last

year to fill out the unexpired

term of Don Pillette, who had

transferred to • Detroit job.

Other officers named for the

year are Carroll Vertrees and

Terry O'Rourke, vice presidents;

alloting

Kea MacTaggart

Terry Tema Water San

Robert Dault, treasurer and

Terry Schuette, secretary.

George Crawford and Gen
e Bor-

den are members-at-la
rge of the

executive committee.

•

Les Angeles

Los Angeles, CalIf.-- Seven

delegates to the ANG Toronto

Convention in July have been

chosen from among fifteen 
con-

tenders in a local election con-

ducted byemail ballot.

, The winners are Justin 
F. Mc-

Carthy, Jr., Jess P. Brown,

Henry Santiestevan, Donald J.

Brackenbury, Sidney R. Meenes,

W. K. Norton and 011ie Mean.

The listing is in the order of th
e

finish in the balloting

The other eight candidates,

--man, by Al Ifilerger. NY Alla

MITU AWARD ElSCIPIENT—J•li
a C. Owl, Beaton Guild executive

secretary, was honored by the New
 York Chapter of the Aseatiation

ot Catbalie Truk [Islamis
ts hie week„ ark olemor es 

ass gesityaibiin,„

Anne award: With Cart is Otto 
Bragger, cbapter preeident.

also listed in the order of the.r

'standings, were A r t ii u r B.

Chance, William W. Pigue, Jack'

A. Rariek, Robert W. Bassett,

Arthur Kaplan, Nicholas Abra-

ham, Don Vaughn and Irving

Burleigh.
First •returns showed so close

a finish for sixth and seventh

places that Chance, in eighth

place, asked for a recount. A

second tally cut the margin be-

tween him ahd Hieatt from six

votes to two, but did not alter

the results.
Orf the same ballots, Los

Angeles members chose Jess

Brown as delegate to the State

CIO convention. His only opposi-

tion was a scattering of five

write-in Voter'.
'Of 1,203 ballots mailed Out,

516 were returned.
•
Lima

Lima, Ohio—Williant R. Lee has

been elected President of the Lima

Guild, succeeding Henry Arline,

Lima News reporter. Lee is as-

sistant telegraph editor.

Others elected at the May mem-

bership meeting were: Vice presi-

dent, L. R. Roby; recording sec-

retary, Joyce Link; corresponding

secretary, Gene Perrine; treas-

urer, Stuart Borden; chief stew-

ard, Joseph Connor; trustee, Don-

ald Eddie; and members-at-large

of the executive committee, Wil-

' ham Peppler, Robert D. Kerr and

Wilfred Brown.
The new officers' terms start

in September.
Lima has named Cheater F.

Swegan and Joseph Connor as its

Toronto convention delegates.
•

San Francisco-Oakland.

San Fraticiaco. Calif.—SFONG

has elected by membership refer-

endum the following 10 delegates

to the ANG Convention in Toron-

to. July 9 to 18.
Exec. Secy. Sam Eubanka, Re-

cording Secy. Jack Howard, Vice

Presidents Joe Rosenthal and Bill

Stanfield, Ernie Rapley, Jim

Ray Maasingale, Stan

Wiseman, Bob Guiles and Al Dip.

man.
Delegate status was voted Her-

vey Wing and Fred Fletcher, 
the

two SFONG 1EB members.

President Kenneth Cottrell was

not a candidate for delegate 
but

topped the list of alternates.

•
Ottawa

Ottawa, One.—Guild President

Murray Goldblatt has been ch
osen

as one of three delegates t
o be

named by the local to attend th
e

Toronto convention in July. Fiv
e

other nominees have found it im-

possible to schedule attendance,

and the local is proceeding wit
h

new choices.
•

Midwest District Council

Chicago, 111.—Vern Fox, She-

boygan; Douglas Adams, 
Rock-

ford, and LeRoy Anderson, Keno
-

sha, have been chosen by the

Midwest District Council as dele-

gates to the Conference of Cmin-

ells which will meet prior to the

ANG convention in Toronto.
•

Canadian District Council

Toronto, Ont. — Peter Reilly,

head of the Canadian Wire Serv-

ices local, has been named pres-

ident of the Canadian District

Council. Reelected to the post of

vire president was Fred Jones,

Torento Guild president. E. ic R. I.

Cawdrun, of the Ottawa Guild,

was returned to the office of

secretary-treasurer.

For Better

Legislation Give A

Buck To COPE

Morris luithewita. member of

the New York Guild's eftecutive

committee, has been named for

his eighth consecutive term as

secretary-treasurer of the New

York City CIO Council.

Frank E. Holden, Pittsburgh

Courier foreign correspondent,

has been promoted to the city

editorship, and George F. Brown,

former magazine editor, h a s

been made managing editor.

Bolden. is a member of the

Pittsburgh local's executive

board, and Brown holds an

honorable withdrawal card from

the local Guild.
Curtis 0. Bridwell, charter

member of Terre Haute local, re-

tired after 36 years in news

work, the last 27 years in Terre

Hatete. Staffers on the Tribune

honored him with a testimonial

dinner, and the Guild's gift,

among many others, was a bill

fold, presented by Mrs. Madeline

Barry for the executive conunit-

tee. . . F'red Caviader, Tribune

reporter, has moved to the staff

of the Indianapolis Star, joining

Ernest Wilkinson, a former

Terre Haute Guild president, at

that daily.
Carl H. Adam, after 10 years

service with the United Press in

Chicago, Milwaukee and Minne-

apolis, moves to the Chicago of-

fice of the Standard Oil Company

(Indiana) as assistant press-

radio - television representative.

He had served as Guild unit

chairman at Milwaukee and Min-

neapolis.
Jean Dingle, Guild unit chair-

man at the Buffalo Courier-Ex-

press, is winner of a Statewide

competition in the mental health

field with a series of five feature

'stories. The contest was inaugu-

rated by the New York Society

for Mental Health to recognize

distinguished service in the daily

newspaper field.
Be. Srere, UP N Los Angeles

staffer, has resigned to do free-

lance writing in New York.

Daryl Fekhaeir, former Minne-

apolis Star & Tribune unit chair-

man, is Tribune's new managing
editor. Harold Quarioth and Rob-

ert Hosokawa become Tribune

news editors. . . . Ray Doherty,

Minneapolis UP bureau manager,

moves to Milwaukee office. . .

Kathleen Cassidy, Miss Page One

at last year's Twin Cities ball,

to wed Guildsman Byron Bloom,

St. Paul Dispatch.
Spencer L Davidson, treasurer

of the Baltimore Guild and ot its

credit union, moves to Time Mag-

azine, New York. Albert Sehlatedt,

Jr., becomes Guild treasurer, and

Joseph G. D'Adamo CU treasurer.

Clifford A. Seotton, Ottawa

correspondent for Canada's Co-

operative Precis Association, is

author of a booklet on the history

of Canadian labor.
Heywood Broun, Jr.. has a role

in the Greater New York Fund's

promotional movie, "The Pitch."

Dawson Memorial Award
Goes To Boston Writer

Boston, Mass.—Frederick W.

Roevekamp, staff writer of the

Christian Science Monitor, is win-

ner of the Charles E. Dawson

Memorial Award, given by the

New England District Council.

The award of $100 and a Guild

citation is given for outstanding

journalistic achievement in New

England in 1956 in "the spirit of

Heywood Broun, founder of the

Guild."

Formerly known se the New

England District Council Award,

it is presented in memory of

Charles E. Dawson of Portland,

Me., who died last November,

while serving his third term as

Council president.

John H. Thompson, IEB vice-

president and award committee

chairman, said the award was

given for • series of stories of

crime in Massachusetts.

Of the stories, the judges said:

"This series was excellenlly

written and required extensive re-

search. It helped focus public at-

tention on organized criminal ac-

tivities and contributed signifi-

cantly to the continuation of the

Massachusetts Crime Commis.

non. This public service series is

directly in the crusading spirit of

Heywood Broun."

Roevekamp won the 'Amasa

Howe Award of the Boston Press

Club in 1965 for a series of ar-

ticles on race tracks and their

effect upon their communities.

Special recognition was given

to Erwin D. Canham, editor of

the Chrietien Science Monitor, by

the judges for his report on his

experience as • member of the

chiseler committee which nego-

tiated a settlement of the Charles-

town prison riot, in Jannary. 1966.

Not a conventional type of news-

paper story, it did not seem to

meet the specifications for the

Dawson Award, said the judges,

but it was exceptional jou.nalism,

done under pressure of time, with

vividness of expression and ener-

gy of style, reflecting the warmth,

compassion and depth of under-

standing that were characteristic

of Heywood Broun."

Special recognition also was

given to Richard Lsmere, labor

editor and reporter of the Boston

Traveler, for his series dealing

with bonding kickbacks. These

articles called public attention to.

the practices and resulted in in-

vestigation by the Attorney Gen-

eral's office.

The judges, all directors of pub-

lic relations, were Emmanuel Gil-

bert of Brandeis University, Prof.

William J. Schlagenhauf of North-

eastern University, and Francis

F.. Wylie of Massachusetts In-

stitute of Technology.

Current Wage Pattern

At $3.50-$5.50 Increases
Wage increases achieved in

half a dozen typical contract re-

openings in recent weeks range

from $3.50 to $6.50 it the high-

est job classification levels, it is

indicated in a summary issued by

the ANG department of informa-

tion and research.
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25-Year Men Onlyhemptions
In N.J. Guild-Shop Contract

Paterson, N. J.—A Guild Shop clause which exempts

from its reciairements only staffers with more than 25

years of employment with, the Publisher--there are two

such employes—has been closed in a contract with the

Morning Call publishing company in behalf of a newly

' organized Paterson unit of the Elizabeth Guild.

The pact covers only edi-
torial department employes,
and is a first agreement. It

- failed of approval before the
IEB contracts committee,
but permission was given the
Elizabeth officers to sign.
The agreement provides a top

minimum of $93, which means an

average weekly increase of more

than $10, and individual boosts
of from $4 to $28 per week.

Severance pay, nonexistent be-

fore the Guild contract, has a ceil-

ing of eight weeks, earned in six-
month periods of service.

Other top minimum figures: as-

sistant editors of sports, social

and suburban news, $100; edi-
t,

torial assistants, $70; office boy

and Fairchild operator, $62. Flat

rates of $112 were set for the as—

eietant city editor, the wire edi-

tor and the social editor.

Exempted from contract cover-

age are department executives.

Job security, Guild activity,

slck leave, vacations and military

rervices are alto covered. Veen-

tione increased rrom past prac-

tice of two weeks after a year

and two weeks and three days
after 26 years, to one week after
six inonthr, two weeks after a
year and three weeks after ten

years. Five paid holidays, one
more than in the past, are pro-

vided.

Contract Value Is lited
In Chester Arbitration

Chester, Ps.—The Philadelphia Guild has won a signifi-

cant arbitration award, in a case involving a Chester Times

employe discharged for "economy." The arbitrator, Herbert

F. Goodrich, ruled that the employe, a clerical worker, is

entitled to restoration to her job with full back pay to the

date of her discharge, last March 5,

Crux of the case was a
Guild contract clause which
provides for no economy dis-
missals "unless business con-
ditions make such dismis-
sals justifiable." The arbi-
trator held that manage-
ment's submission of linage
reports showing a two-year
decrease did not tell the
whole story.
He gave credence to the Guild

presentation that Chester is a

"growth community," that the

shrinkage of linage had occurred

appreciably before the date ef the

discharge, and that meantime

management had approved a gen-

eral salary increase. Increases in

circulation were also cited by the

Guild, with the added fact that

the selling price of the paper had

jumped from five to seven cents.

"The Times has had some dif-

ficult problems," said the arbi-

trator, but "is proceeding to meet

them with a fair degree of male-

faction. . . . It certainly cannot
be called a failing business."

The decision also contained a

laudatory comment on the Guild

contract as Such. It is, he declared
"a highly favorable contract for

the members of the Guild." He

noted that after a trial period,

the employes have "real tenure,"

needing no contracts' language
on seniority or layoffs. It has a

complete Guild Shop agreement.

"We cannot approach this

ease," he added, "from the general

broad point of view that the hir-

ing and dismissal of employes in

the function of management. .

The unfettered discretion of man-

agement has been modified by

contract."

...Jollos Discharge
(Ciesitinned from Page 1)

from the committee was adopted

by the board:
"The evidence shows that over

period of years Miss Jollon was

not • satisfactory employe. She

was reprimanded several times in

sharp language by the previous

executive vice president, and she

displayed toward him outright

insubordination.
"Miss Joilos in clearly barred

under provisions of the Staff

Policy Statement from claims to

any further money for vacations

or accrued time.
"The committee feels that the

failure of the previous executive

*Meer to fulfill his direct re-

sponsibility to discharge Mit' Jed-

km should not be used as an ex-

cuse to saddle and burden the

present Executive vice president

with this kind of insubordination

and incompetency. .
'There is evidence of Miss Jol-

los' indifference toward her du-1
ties, • failure to recognize the

necessity of cooperating with

other departments and employee

and a lack of responsibility.

"Tbe executive vice president
was within his rights in forming

the opinion that he could not hope

for an efficient operation of the

ANG office with Miss Jollos in a

key position. Accordingly, he in

justified in discharging her and

paying her the dismissal monies

provided in the Staff Policy

Statement.
Viet Presidents McLaughlin

and Alexander concurred in the

report and its recommendations.

Vice President Beauclere con-

curred in the finding that Miss

Jollos' conduct prior to November

1 warranted discharge. He dis-

sented from the recommendation

to uphold the discharge on the

grounds that Miss Jones had a

moral right to be given a chance

to work under a new administra-

tive officer.
The,committee recommendatiop

was adopted with the following

officers voting in the affirmative:

President Joseph F. Collis, Far-

ion, Secretary-Treasurer Charles
A. Perlik, Jr., Vice Presidents
John H. Thompson, Fred D.
Fletcher. Arthur Rosenstock,
Alexander, McLaughlin, Robert
C. Stafford and Harvey H. Wing.

Dissenting were Vice Presidents

Richard Lane, Jennie B. Woods,

Beauclerc, Ed Mareiniak and

Dave Welty.

•
4..

Judges Weigh
Bade Entries
Chicago, Ill. — Winner of the

Wilbur E. Bade Memorial Award

was selected by the judging panel

convened here May 12. Announce-

ment of the selection and pre-
sentation of the $500 award to
the winner and recognition plaque

to his local will be made at the

Toronto convention.

Entries were received from

seven locals—Detroit, Kenosha,

Loft '"Angeles, Milwaukee, Twin

Cities, Waterbury and Washing-

ton. Two lecale each offered two

nominationk making a total of

nine candidates considered.

The award will be the second

made under terms of the Bade

memorial. The winner in 1955 was

William Burke, Jr., of Lansing.

The Award tecognizes "notable

Ideal work in furtherance of the

Guild's bal.& purposes."

Judges this year were W. A.

"Red" Copeland of Memphis,

former international vice presi-

dent and now a member of the

regional staff of the AFL-CIO;

Harold Chucker, treasurer of the

Twin Cities local; and Sam B.

Eubanks, executive secretary of

the San Francesco local who form-

erly was executive vice president

of the ANG.

Some propottals for changing

the character of the award were

discussed by the judging panel.

They will be presented in u formal

report to be drafted for the IEB.

• • • elArmy
(Continued from Page 1)

lotted in gift-blocks of not less

than $100 each, it is not neces-

sary that the pledges be paid in

at once. Commitments may

be spread over a long period, if

desired, so that smaller locals

may he able to participate, if

they so desire.

The plans call for fourteen

shelf-sections, estimated to cost

$300 each; half a dozen chairs

at a cost of $125 each, a table

at $300 and a Broun portrait sec-

tion to cost $500. Small donor

plater+ on each piece of furniture

would designate the source of

the gift. Unless otherwise speci-

fied, gifts of $100 would apply

toward • third of a shelf section.

The contributions thus far

made cover, by designation of the

contributing source, five of the

six chairs, the table, and one and

two-thirds sections of shelves.

In the case of the Lima Guild,

that local asked that a chair be

designated as the local's gift in

memory of Ambrose Falk, the,

loeal's first president, and stipui

lated that the additional $25 in

its contribution be devoted to

"Preemies" that might arise.

Similarly, the Philadelphia

Guild's gift of WO for a full

shelf section is designated as •

memorial to Leland M. Ross, a

former local president.

The Elizabeth Guild asked that

its check be used for purchasing

one of the chairs. In a transmittal

'letter, Local Treasurer Melville

D. Shapiro expressed the local's

pleasure at sharing in the me-

morial plan, and the hope that

the library "is only the beginning

of many lasting—and bigger—

tributes to the founder of our

union."

In forwarding its cheek for

$125, the Columbus Guild's treas-

urer, Loon Roettger, said the local

is hompy to join in the memorial

plan.

A letter from the St. Louis

local executive board voices ob-

jections to the library proposal

as inadisurite, and all not readily

accessiliKe to public attention.

-.1.74 4 W..,

EVALl, AT1ON PROCESS--Entries in the second minuet

Wilbur K. Bade memorial award sere esamined by three Guild

judges, shown here at their Chicago meeting May 12. From the 
lett

are Sam. B. Eubanks, executive secretary of the San Franciirco-

Oakland local; Harold ('bucker, Ts in Cities local treasurer, and

W. .4. "Red" Copeland, Memphis, of the AFT-CIO regional 'daft.

Their selection of a sinner will he made public at the Toronto con.

eention in July.

P-0-I Council Suggests
Strike Benefit Changes

Half a dozen recommendations

concerning strike policies were

seibmitted to the IEB this week

as a result of adoption by the

P-0-I District Council, meeting

two weeks ago at Akron, Ohio.

The council session had been

addressed by Don Schram and

Sam McGuire, treasurer and pres-

ident, respectively, of the Detroit

Guild during the six-weeks lock-

out of last winter. Schram dis-

cussed financial policies, while

McGuire related the difficulties

encountered by the union-spon-

sored strike newspaper, especially

in obtaining newsprint.

The IEB referred the recom-

mendations to its finance com-

mittee for study.

The District Council asked for

payment of strike beneiltri during

the first week of • work stoppage,

a policy of allowing members to

augment their income by ()Weide

ionployment without loss of un-

ion benefits, specific instruietione

for benefit procedure including

bookkeeping forms, • division be-

tween the local and the ANC "f

strike benefit payments, with the

local assuming general costs and

the ANG carrying all scheduled

benefits; special provision. fo
hardship cases among those on
strike or locked out; offsetting

unemployment benefits ugainst

the ANC: benefit schedule; end A

centralized information soll MP on

eepply and prices of newsprint,

and on mechanical facilitiee

needed or available for printing

a strike paper.

ANC officer, pointed out that

the recommendations in some t e.

spects run counter to convention

eetablished policies, and in others

conform I p reseetly-exietitig

pt-Set letr9,

Terry Reese, Chicago UP,
Chosen As WS Assistant
The IEB this week approved

the employment of Miss Terry

Reese, of the Chicago Guild, as

=sistant wire service adminis-

trator, and referred to its

finance committee for &Risers,

tion by the entire board • budget'

totalling $62;100, advanced by

the wire service committee.

The committee reported that it

had discussed with members of

the National Wire Service Coun-

cil the drafting of bylaws for a

proposed wire service localf—a

long-term aim of that group's

leadership--but no final hingnage

has been compiled.

The employment of Miss

Reese came as a recommenda-

tion of the Wire Service Council,

which under the constitution may

make the choice of paid person-

nel, with concurrence of the lEil

necessary.

Miss Reese has been active in

the Chicago Guild for ten years,

since joining the UP bureau in

that city. She -served five years

as a lose' vice president, aided

in contract negotiations, anti

three times served the local as

• convention delegate. She was

vice chairman Of the Chicago UP

unit for ....yen terms, and has

-

attended numerous regional Guild

meetings. She edited the local

Newslett*-r for many years, and

was chairman of this year's Page

One hall.
9he has recently rerigned•front

her UP post, and is available
for immediate employment with

ANG. •
The IER had before it three

budget figures for the wire eery-

ice year. The figure of $42,346)
from the Ipl's wire service com-

mittee, comprising FA Marcinisk,

chairman, Fred D. Fletcher arid

Daniel A. McLaughlin, was .$500

more than the budget advaneed
by the board's finanoe.committee,

of which Secretary-treasurer

Charles A. Perlik, Jr., is "air-

man. The, difference occurs in it

higher figure allotted to arbitra-

tion and grievance costs, by the

committee.

The third budget is that sub-

mitted through Felix B. Vold,

president, by the National Wire

Service Council. It. totals $60,230,

and varies in a number of details

from the other two estimates. It

contemplates, for example, the

expense of a separately-financed

office in New York, replacing th
e

space now supplied by the New

York local.

T.?
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IS Committee findings ustain Discharge Of Eva folios
By IER direction, the Guild Re-

porter prints herewith the text of

a report presented to the IEB this

week by a special committee com-

prising Vice Presidents Daniel A.

McLaughlin, C. Joseph Beauclerc

and Wilfred E. Alexander.

It is complete, except for seven

paragraphs deleted by board order.

The motion covering the point read:

"That the complete text of the Jol-

los committee Le published in the

Guild Reporter, with the exception

of the portion beginning with the

words 'Farson said . • .' in Ora-

graPh 3 on page 4 and ending with

paragraph 10 which concludes 'Eva

responsible.'
"'That the account in the Guild

Reporter include the statement that

Miss .lollos refused to give clearance

to the Executive Board to publish

the above portion of the report.

Therefore the Board ordered the re-

port published except for the deleted

paragraphs, which it was felt were

founded on hearsay testimony."

The motion was adopted, with

Vice President Ed Marciniak re-

corded as voting No because he

thought it "not a clear and ac-
curate report of the Jollos position."
The text of the report:

The committee is cognisant of the fact

that the matter of the discharge of Miss

Eva Jollos came before the International

Exeeutive Board in an atmosphere of

bitterness and partisanship.

The committee tried to consider the

matter impartially and endeavored to

reach • decision baited only on the facts

available. Every effort was made to give

both sides full opportunity to present

any arguments they wished.

In addition, where it seemed pertinent,

the committee on its own initiative

sought and got further information.

The committee devoted some three

hours on the night of March 10 and three

hours on March 11 solely to hearing

testimony.
Appearing before the committee were

Bill Parton, Mins Jollos, John Barry,

Ellis Baker, Bill Blatt and Irving

Leuchter.
Following the open hearing, telephone

cane were made to Ralph Novak, Ray

Mann, Irma Bernstein, Helen Roes and

Ruth Zwiback.
Voluminoue notes and memoranda were

submitted.
The committee was confronted with •

mass of testimony in which there were

contradictory versions of events or con-

vernations.
Where it seemed reasonable to check

by telephoning third parties the committee

did so. In the remainder of instances the

committee evaluated the evidence as best

it could and gave it whatever weight

seemed merited.
At the outset of its deliberations, the

committee agreed that Mien JoHoe has

no redress under the staff Policy State-

ment. Whether or not, it is just, the

Staff Policy Statement *oasis' no Job

xecurity clause and the comniittee feels

a demand of proof for just and aufficient

cause cannot be idtroduced as a con-

tractual right.
The Committee also agreed that the

suggestion of arbitration, made by the

Staff committee at the February board

meeting, must be rejected.

The ANG has • contract covering office

employes, other than those normally rec-

ognised as part of the administrative

staff, 'that provides arbitration of dis-

putes involving such personnel..

The committee finds that the Staff

Policy Statement make. no provision, nor

has such a policy ever been recognized,

for arbitration of discharges of admin-

istrative personnel, dr "cabinet mem-

bers," who mixt be compatible in their

relationships in order to give the best

service to the Guild.
The committee feels that the matted

of arbitration should be discunned inde-

pendently by the proper Officers and the

staff committee and should come before

the IEB on It.. own merits.

, The committee agrees that any consid-

eration of Miss Jones' discharioe must

come under Article VII, Secti I, of

the .ANG Constitution which provides

that the IEB shall ,have general super-

visiun over the officers.

The matters of Miss Jollos' cla
im for

additional vacation and accrued t
ime pay

and her appeal of Mu discharge w
ere con-

sidered separately.

It was agree that Miss Jollos' claim

for Additional pay nhould he rejec
ted. The

Staff Policy Statement clearly seta 
forth

deadlines for claiming vacation an
d ac-

crued time pay.

If it weir a matter of missing the de
ad-

line by a few days or a few we
eks the

claim might warrant some consider
ation.

But in this instance the deadline had

passed by months and years.

Vice President Eamon's reasons for

discharging Mies Jollos included the

claims that sAe • failed to perform her

luties properly and efficiently, on occasions

neglected her duties entirely, was a "dis
-

ruptive force" in the office, refused to con-

form to established office rules, was insub-

ordinate and overstepped the bounds of

propriety in political activity.

These added up, he said, to the conclu-

sion that Miss Jollos was completely

unacceptable to him as an employe. He

said he was convinced he could have no

confidence or trust in her, especially in

view of the confidential relationship that

must exist between the administrative

officer and a member of the administration

staff and head of the collective bargaining

department. -

Mi.. Jollos said in her appeal th
at she

was being confronted with broad and 
un-

founded allegations, that she was being

accused on hearsay evidence, that sh
e ad-

hered to the work policies of her 
imme-

diate superior and that she never we

given a fair chance to demonstrate

whether or not she could perform her

duties under the policies laid down by

Farson.
The committee notes that nowhere in

her defense did Miss Jollos claim she was

being persecuted for her political activity.

Much of the evidence introduced dealt '

with instances in which Miss Jelled w

accused of overstepping the bounds of

propriety in political activity. Except

%here it involved neglecting her work, the

committee derided to disregard this sin

view of the fact it is almost impossible to

decide where the line of improper political

activity can be drawn.

Also, it ix the committee's opinion that

the evidence of insubordination and incom-

petency are in and of therneelven adequate-

ly sufficient grounds for discharge.

Some evidence was submitted dealing

with activities of Mimi Jollos since her

discharge. The committee disregarded this

because obviously it could not have been

a factor in deterrhining whether her con-

duct as a Guild administrative employe

warranted discharge.
Therefore, the committee considered

only the nonpolitical activities of Mica

Joliet; up until the data of her diecharge.

In this area the committee finds that

Miss Jollos was disruptive to office morale,

was often intractable and sometimes in-

subordinate and was neglectful and ineffi-

cient in performance of her duties. The

committee finch, she failed to organize her

efforts in the extremely important job

to which Ate was assigned and failed or

refused to cooperate with other Guild

depardments.

Accordingly, the committee finds, with

otie member dissenting, that Vice President

Farnon was justified in forming the

opinion be could repose no confidence in

Mime Jollos and that she was unacceptable

to him an an employe.

The Executive Vice President is the

chief administrative officer of the Guild.

He Is responrible for efficient operation of

the Guild maehinery. If he is to have this

responsibility, he deserves the right " to

choose key personnel in whom he can place

trust.

Theie have been any number of case
s in

recent Guild history in which staff
 per-

sonnel have filen discharged and the is
sue

of the right to fire never has been rais
ed.

The committee feels the pattern is
 well-

establiehed and if it is to be changed
 it

should be by revision of the Staff Pol
icy

Statement or by convention action.

The committee has had prepared a

complete transcript of the proceedings

which is available to any IEB 
member who

may wish to study it. The docu
ments sub-

mitted in evidence also are avai
lable.

The principal. points of evidence on

which the committee based its 
conclusions

are as follows:
Fermin said that prior to the B

oston

convention Novak told Farson, Blat
t and

Baker that he intended to fire Ev
a but

that he didn't keew when he was go
ing to

do it.
Novak subsequently denied to .Farso

n

and Jollos that he ever had made s
uch a

statement.
Feasin said he repeated the stdry at

the open caucus at the Albany convent
ion

and Novak never denied It.

Peke'. and Blatz said Novak told them

he intended to tire Eva. McLaughlin re-

calls Farson's statement at Albany and

Novak's lack of denial. From memoranda

submitted at the hearings it is obvious

that Novak was extremely, critical of Eva

at this time.

Farson said Eva'n record for t
ardiness

was "continuous and notorious." 
He sub-

mitted the following memoranda 
(empha-

sis is the committee's own) issued
 by

Novak:
June 2, 1952, Novak to Staff; "I

would appreciate it very much if de
-

partment heads and staff members

would let me know when they are

going to be late and when they ar
e

going to Sc away from the office for

any reason whatsoever. We have been

embarrassed recently by not knowing

the whereabouts of some of our em-

ployes when people have tried to con-

tact them on important Guild business.

Effective today, failure to comply

with the above request will result ,in

summary dismissal."

June 16, 1952, Novak to Jollos:

"May I call your attention to my

memorandum of June 2 in which I

asked department heads and staff

members to let me know when they

weir going to be late, which in my

memo I minsider arriving after

10 a.m.?" '
September 26. 1952, Novak to staff:

"We are again being embarrassed b
y

having to tell people who call that

staff members are not in and we h
ave

no idea when they will be.

" . Now please try to remember

, that we care about where you ar
e and

what you are doing, even if you do

not."
November 17, 1952, Novak to Jollos:

". . You,. statement . . . 'why caret

we work together?' comes with ill

grase in my opinion, from one who

has consistently ignored requests for

cooperation by refusing to adhere to

normal operating procedures, such as

keeping regular hours, an intelligible

filing system, etc. Cooperation, Minx

Jollos, is not a one-way etreet . . ."

January 25, 1955, Novak to staff:

"Beginning immediately, every staff

member and every department head

wc.rking out of ANC headquarters will

supply me on Monday of each week a

work sheet for the preceding Neves

days showing: time of arrival at of-

fice, etc. . . .
"I expect staff member; assigned to

ANG headquarters to be at work at

9:10 in the morning and to leave not

earlier than 5:30 unless specific per-

mission has been granted . . . by me.

"I am taking the above actions af-

ter considerable coneideration and only

because I have found no other method

by which I might keep myself in-

formed as to the activities and where-

abouts; of staff personnel over whom

the IEB and the Constitution give me

direct supervision.
" . . Those of you who will fend it

difficult to live under the orders out-

lined above might consider seriously

finding another outlet for your skills

and activities. Failure to comply with

any legitimate order will result in'

dismianal.

"I suppose . . . you are entitled to

know why this comes about. In gen
-

eral, it comes about because some of

you have fallen into the habit of

running your jobx as independent

feudal baronies rather than as part of

a whole organization, &Heated to the

service of our membership. I waited

hopefully for R01110 self-correction of

the situation, deeming the people eon-

%

carried intelligent enough to 
know and

to correct mistakes, which e
ither de-

liberately or by inadvertence ha
d crept

into the administration or the 
carrying

out of duties. I waited in vain and

now, as you 'sin see, my patien
ce has

been exhausted. I am indeed 
sorry,

bib, I think you asked for it."

Blatz and Baker said that as
 150011as

the January 25 memo was 
issued they

went into Novak's office and dema
nded to

know at whom it was aimed, be
ing con-

eerned over possible blame on themsel
ves

and their departments.

Both Blatz and Baker said Nova
k told

them their 'departments were not in-

, volved, but the memo was aime
d at Eva

specifically "and two others." Parson

said Novak told him the dame thing,

adding, "The 'people I've done the most

for are embarrassing me."

Eva submitted a memo from ner to

Novak, dated January 26, 1966, in 
which

she said she was working on several

special projects and asked for a 
dispen-

sation to work nights for the duration

of these projects. Novak initialed an

"OK" on the memo.

The committee feels that Novak's

sanction of "flexible hours" for M
iss Jol-

los covered only a specific period and

could not conceivabl, have abso
lved her

of responsibility for her Conduct
 during

the preceding three years.

From the tone of Novak's memos to

Eva the committee concludes 
that Miss

Jollos was inclined to set her ow
n hours

of work, resisted discipline and refused

to adhere to office practice required by

her superiors. The committee fe
els that

an officer observing this pattern would

be justified in determining that h
e would

not consider her a suitable emp
loye in

his administration.

Farson claimed that on many 
occasions

Contracts Committee meetings sche
duled

for 10 a.m, could not be held because

Jollos was not in the office. Jollos said

she can't remember any specific 
instances

and would have to be given exac
t dates.

Farson said that Miss Jollos' 
claim in

her appeal letter to the IEB-that she

can't understand how she could inter-

fere with the work of others i
n the office

--constitutes such a lack of u
nderstand-

ing of the relationship of the
 contracts

department to whole operation that it

warrants dismissal without any other

consideration.
Parson submitted the following

memo from Novak to Miss Jolted,

dated August 22, 1962: "Both John

Carmichael tind Chuck Perlik, who

replaced you while you were on
 va-

cation and working for the San 
Fran-

cisco-Oakland Newspaper Guild, 
had

great difficulty in finding materia
l in

your office which would have e
nabled

them to do their work more q
uickly.

"It seems to me that the pr
oper

filing and order of things gen
erally

would make for a more efficient 
oper-

ation of the ANG, not only i
n your

department but in other depar
tments

which cooperate with you.

"Since it is my job to see that 
the

AG is run at its most efficient
 pace,

I am forced to ask you to plea
se see

that all the material which is A
NG

property in you) office and is used

in work on collective bargaining
 for

the Contracts committee be pr
operly

filed and marked so that anyon
e in

the office may have ready accent; 
to

such information. I expect that 
this

material will be in such condition 
no

later than September 30."

Eva sent Novak a memo the s
ame

day, saying: "May I ask (sinc
e 90'/e

of the material in my office pe
rtains

to collective bargaining) just w
hat

material you have reference to 
and

where you want it filed."

Novak to Jollos, August 22, 1
962:

" . . I believe the language of my

memo was perfectly clear. You 
know

as well as I do the material to 
which

I had reference and you are also

aware that I am not a file clerk ..
.

I expect the- request to be co
mplied

with, without further delay."

On September 30, 1962, Eva 
sent

Novak the following memo: "This 
is

to advise you officially that as of 
this

date I have been unable to com
ply

fully with the directive contained in

(Continued az Page 5)
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Lima Backs Ball Teani

When Publisher Balks
Lima, Ohio--The Lima Newspaper Guild has leaped in

where the new publishers of the Lima News fear
ed-or were

too economy-minded-to tread.

The Guild is sponsoring, of all things, a softball team

composed of News employes.

Freedom Newspapers, Inc., the new owner of 
the News,

'decided this spring that the sponsorship of th
e employee team,

a practice carried on for years by the predece
ssor-owners, just

wasn't its cup of tea.
When this depressing news was broken to the 

team lead-

ers by the general manager, the team wasn'
t beaten by the

refusal. Its members dug down personally and made up the

necessary funds to launch the sdason.

But it decided that it couldrit go on being k
nown as the

News team. If there was no sponsorship, a
nd no contribution,

there could be no reflected and unearned glor
y, they reasoned.

Someone then suggested the Guild might be willing to lend

its name.
When the matter came before a Guild membe

rship meet-

ing, it was found that the Guild would do
 more than that, 'It

would act as the team's sponsor in the leag
ue, and would also

vote $20 in the interests of community spirit
, to augment the

team's informal treasury.

Ironically, in its first AeSI.0/1 game, the team from Local

166, AUG, got soundly trounced. Its memb
ers vow, however,

that they will yet bring glory to the Guild ba
nners.

Boston Lawsuit Toils Ahead, Slowly
Boston, Mase.-A two-year-old

dispute between the Boston Guild

and the Herald-Traveler over the

"constructive diyharge" of a

Traveler rewriteman has com-

pleted another round in the

courts, the latest being a victory

for the Guild's position.

A Circuit Court of Appeals has

ruled that the case, thrown out

of Federal Court a year ago "for

want of jurisdiction," belongs

back where It started, in the Fed-

eral courts. Thus far, no court

has ruled on the merits of the

case, but the present ruling

settles the doubt cast on the right

of unions to go to federal courts

for contract enforcement under

a section of the Taft-Hartley

The Guild sought to arbitrate

the case, but the Herald-Traveler

management refused, and the

Guild resorted to court action for

contract enforcement. It involved

the transfer to the late night

shift of an employe who had for

fourteen yearn worked days. The

Guild held that the transfer wan

prompted by management ani-

mosity over the employe's ,Guild

activities as a member of the

local's executive committee.

NY UP Staff
Aids Research
New York City-United Press

,employes in New York have do-

nated a mictoseope-camera to a

young cancer researcher at the

Sloan-Kettering Institute in mem-

ory of two UP staffers who died

recently of cancer.
The gift was given as a mem-

orial to Xernon Carter and Thomas

Cluck. Sol Fox, a member of the

Guild unit council endchairman

of the committee which raised

funds for the equipment, made

the formal presentation to Dr.

Wilbur F. Noyes of the Institute.

Both widows, Mrs. Theresa

Carter snd Mrs Margye Cluck

and the Carter's nine-year-old

daughter, Michelle, attended the

ceremony.
Dr. Noyes expressed his warm

appreciatien for the gift, which,

he ,said, will speed his research

work greatly. Dr. Noyes is work-

ing on a project to determine

whether a virus can be used to

kill cancer cells and thus, possibly,

cure canter. At present, his work

itorblves careful study of cell ac-

tivity.
The camera will enable hint to

make quick, permanent records,

and to cover more ground more

quickly.

Martin Memorial
Seattle, dt atih.-Patricia Syl-

ling, a junior front Chelan Falls,

WPA awarded the Fred Martin

Memorial Scholarship at the

awards banquet of the University

of Washington's communications

school.
The award, given by the Seattle-

Tacoma Newspaper Guild in =em-

ery of its late executive secre-

tary, provided $183 to cover tui-

tion and costs for Miss Sylling'e

senior year as an editorial stu-

dent.

• • . llos Committee Report
(Continued from Page 4)

your memo of August 22, 1952. What

happens next?"

• The committee considers the exchange

of correspondence substantial evidence of

insubordination that would warrant dis-

charge even if no other charge, had

been made.
Claiming that Novak was well aware

of Miss Jollos' failure to perform her

duties, Parson submitted a memo from

Novak to Miss Jollos dated January 16,

1963. It said:
"While I appreciate the thought

and effort that go ,into the memo-

randums you have sent me with var-

ious and sundry recommendation's.

I would appreciate much more get-

ting a copy of the Model Contract.

So far as I am concerned, if nothing

else comes out of your department

before the 26th except the Model

Contract, I would be most happy."

Miss Jollos said of all the foregoing

incidents, that in any event Novak did

not fire her.
Farson said that on one occasion

International Representative Joe Garland

wrote to Vette Rienel requesting data,

and when Vett* asked Eva for the re-

quired information Eva told her to in-

form Garland he should write directly

to the collective bargaining department

(Eva).
This was substantiated in a teport

from Yetta Rives' who set forth her

difficulties over a long period of time in

working with Eva. Vette said things

finally reached Belch a stage that it was

impossible to get any information from

Eva at all.
Eva Raid the entire matter was a clash

of personalities and Doc Rivett wee re-

sponsible for much of the troehle.

The committee feels, after reading

Yetta's report in its entirety, that the

incidents tend to substantiate the charge

Miss Jollos was a disruptive figure in

the office.
Parson said that during the 1955 cam-

reign Eva neglected her duties almost

•

completely and never was around when

she was needed.

As an example, he said, no contract

settlement summaries were issued from

May 27, 1956 until after Miss Jolliet'

discharge on Nov. 1, despite an announce-

ment by Miss Jollos in the January 18

reit:tort that they would be issued twice

monthly. dens

Miss Mimi said she had verbal auth-

ority from Novak to hold up issuance

of the reports during the summer.

Farson said that on September 1, 1955,

Ray Henry submitted to Eva proposed

changes in grievance procedure in •

Washington contract (RNA). The changes

had been requested by the contracts

committee.

Henry never received an answer until

September 26. The contract was eigned

September 20.

Farmon said Ray Henry subsequently

spoke to Eva about the delay and she

said it was Farson's fault because the

letter was lying on his (Parson's) desk.

Larson said this is untrue and he never

heard of the matter until Henry called

after September 26.

hiss Jones said only that she did not

regard the matter as important.

The committee feels a matter of a

local getting clearance on language it

has been ordered to submit by the con-

tracts committee ia important. The com-

mittee regards Miss Jollos' delay and her

cavalier attitude tower& the affair as

an evidence of inefficiency.

Farson submitted correspondence show-

ing that on January 17, 1955, Ray Henry

asked Eva for some information on son-

tracts covering Washington correspond-

ents. The data was needed for an or-

ganizing campaign in Washington.

Despite a succession of letters from

Henry the information was not forth-

coming until May 10.

Eva conceded there wax a delay but

blamed it on her unusually heavy sched-

ule, tripe out of town and ilevnixunder-

Mending with Doe Rhrett

MEMORIAL GIFT-A mi
croecope-damere donated by Uni

ted Presto

staffers In :the New York b
ureau to the i•tioan-Kettering 

Institute,

is in memory of two UP 
employee eho died. recently of cancer.

Pictured from the left are 
Mrs. Margye Cluck, a idow of

 Thomae

Cluck; Mrs. Thereto' Carter, 
wide% of Vernon ('inter, and their

daughter, Michelle; Dr. Wilt
on F. Noyess of the Institute sta

ff, and

Sol Fox, chairman of the 
committee %hie+ raised the porch,

'.,' funds

through etaffere contributions.

Labor Press Group

Passes 'Merger' Vote
Twenty-five staff members in

the public relations office of the

AFL-CIO, ergaged in preparing

the AFL.C10 News and hand
ling

other publicity matter, this we
ek

voted to seek memberehip in the

Washington Newspaper Guild, to

which its former CIO personnel

alreudy belonged.
Included were members of a

news unions which had held a

directly-chartered status in the

A FL. s
The Washington Guild will en-

ter the membern in net Labor

Press unit, with the understand-

ing that should the group later

wish to constitute a separate

unit, it could 'do so.

Monroe Is Named

To Contracts Body
Merle Monroe, administrative

officer s of the Washington Guild,

han been named to the vacant

place on the five-member lEli

contracts committee. He takes the

post on a trial basis, With the

ntiptilation that should he find

thiet it conflicts unduly with his

responsibilities to the Washing-

ton Guild, he will step down.

The committee personnel in-

cludes Secretary-treasurer Charles

A. Perlik, Jr., as chairman, with

Executive Vice President William

J. Fannon, Steve Ripley, execu-

tive secretary of the committee,

and Ellis T. Baker. III, director

of resenrch and information.

•

ac s rarson Un tsc arge
The committee regards the four-month

delay as evidence of inefficiency, and

views the failure to flhoperly delegate

the research as an evidence of inability

to organize her efforts in the important

duties she was called upon to perform.

Farson submitted correspondence show-

ing that George Hutchinson, 'of Los

Angeles, on March 3, 1955, wrote Eva

'including copies of proposed language

changes in the pension plan for the Sari

Pedro Pilot.

He never received a reply until May 13,

at which time Eva explained his letter

must have gotten "lost in the shuffle."

The committee regards this as another

example of inefficiency.

In reply to Miss Jolion' claim that she

never had • chance to demonstrate

whether she could work with Farson,

Parson testified that on several occasions

before and after the 1955 convention,

when Novak was away and Farson wax

in charge of the office, he reprimanded

her for absence, tardiness an" neglect

of her work. He said th• reform, if any,

lasted only for • period of • few days.

The committee, therefore, recommend,

that the IEB make the following findings:

I. The evidence shows that over •

period of years Miss Jolliet was not •

satisfactory employe. She was repri-

manded several times in sharp language

by the previous executive vice preetident,

seed she displayed toward him outright

insubordination.

2. Miss Jollos is dearly barred under

provisions of the Staff Policy Statement

from claims to any further matey for

vacations or accrued time.

3. The committee feels that the fail-

ure of the previous executive officer to

fulfill hie direct responsibility to dis-

charge Miss Jolla' should not be used am

an moue to saddle and burden the

present executive vice president with this

kind of insubordination and ineenapettney.

4. There he evidenee of Mina Jonas'

isdifferesee toward her duties, 5 failure

to reaernize the seetemity of cooperating

with other departments and other em-

ployee, and • lack of responsibility.

5. The executive vice president ass

within his rights in forming the opinion

that he could not hope for an efficient

operation of the ANG office %Rh Miss

Jolla' in • key position. Accordingly, he

is justified in discharging her and paying

her the diamirteal monk"' provided in the

Staff Policy Statement.
Brothers McLaughlin and Alex-

ander concur fully in the foregoing

report and recommendations.,

Brother Beauclerc, while concui-

ring in Clause 2 of the committee

findings, dissents from Clause 1, 3,

4 and 6 on these grounds:

"All the ylatt.er, complained of took

place clurin the incumbency of Brother

Novak a executive vice president. On

a num of occasions he might well have

dismiesed her and could have claimed

lust and sufficient cause. However, he

did not do so.
"When he took office Brother Parson

would have been justified in informing

Sister Jollos that any special privileges

specifically or tacitly allowed her by

Brother Ns-yak were at an end, and that,

if she did not comply with the rules laid'

down by him ,he would be dismissed. A

dismissal for failure to comply would

have brought no protests.

"Member, of the staff should not have

hanging over them at election time the

fear of disminsal by a new administra-

tion for complying with the policies of

the previous administration. If Brother

Farson had given Sister Jollos the chance

to work under his rules, her ability and

experience could still be available to the

ANG. She should be reinstated.

"While agreeing that Sister Jollos ham

no contractual right to proof of just and

sufficient cause, I contend that as • mat-

ter of Guild policy and principle she hag

a moral right to demand such a reaso
n

for dismissal. Further, Brother Fermin i
n

his statements to the committee, and th
e

committee in its report, have sought tar

answer this demand."

(
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Statement of Condition of General Fund

As at April 30, 1956
MINIM

P••11 In Bank. and On Hand  

lasn* iteariruble  

Advance* Receivable
ladIviduals  

SegeicIng Adventism  

R011011106 100.1010  

11=itpwitteave  
1101110110

TOTAL ARSZTS  
•

LIABILITIRS AND ItlittERVIVe

1141'0111111,
Regular Merrolmore

Por Capita Togo.  
I nItiation Pee.
Reinotaternent Per,
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FINGERS AND FORKS--Guent-union and host-unks• a
re exemplified

here by William J. Fenton, Guild executive vice preside
nt. and James

II. Carey, preeldent of the International Union of Elect
rical Workers,

when the ILE held its houses% arming last month.

Balloting Starts
1n3-WayAPVote

Balloting is under way for

southern regional members of

Associated Press Guild units to

determine a three-way contest

for a place on the national AP

committee.

Nominees are Warren Rogers,

Jr., Washington; Robert Moore-

field, Atlanta, and Kyle Vance,

Louisville. Ballots are to be

counted after June 4, under the

rules for a mail referendum.

Other spots on the committee

were filled without contest. Rich-

ard Smith, Cleveland, chairman,

and Matt Kramer, Portland,

Ore., were reelected. Fred Kern-

er, New York, succeeds Mel Rif-

kind, New York, and William

Alexander, Philadelphia, replace.

William Langzettel, Portland,

Me.

'H•:t

'BOOKSHELF
N'ELLIE BLY. Iris Noble. Jul

ian

Messner, Inc., NOW/ York. 192

PP. 92.95.

Nellie was a lady, although b
y

the Victorian standards of 1
886

she was, often hard put to pr
ove

it. That was the year that a w
isp

of a girl named Elizabeth Co
ch-

rane went to work as this co
un-

try's first woman reporter, at 
the

Pittsburgh Dispatch. •

Her byline during the next five

years skyrocketed her into a

world figure, and her success

against male opposition and envy
,

against prejudice toward women

in general and unmarried busi-

ness-minded women in particular,

paved the way for the hundreds

of women reporters who have fol
-

Gm& Finances Reviewed In Audit Summaries

Liabilities.
11'..rhengor Payable  I 47/172

Payroll Taxes Payable 4.881 66

Duo laternallanal Defense
Fund   7,1100.00

Arcrued=s;  
inane 

1,097.6(1
11600.00

Nut.. Pnytr.   7,100.00

W Z Memorial
Pm nd   11.00

in-rutted Firoun Komori- •
.1 Fund  . 136.40

TOTAL LIASILIT1KS . 011.122 78

Statement of Income and Expense--General Fund

For Year Ending April BO, 1956

e

$ 6,425.12
1,473.11
321.0

Inspenges Director  
- Aeobitnats  

$11,970.07 Books and Periodical.  

3,700.80 PublIgStiON
Training reefermellgo  

9,428.41 TOTAL , 
Least Pokagatise

illeoeme
Seserve for leant Mtge-

tlatiosek  
Swerve for Sewerage*
Pay  

lilv•erve 'or Convention

47231

0,1140-611
4,0110.00

TOTAL 1,1A10LMES
& 111111011101 68.1110441

TOTAL INCOMS Yaws JuiGULAR 10111111311/1 . .
Wire Rereirre Member.
Per Capita Team
Initiation Fees .
Itelnetattiment Firm  

TOTAL 1/4COMS PROM 10410, 41111011C1 1011111RSRS

(harem Pose  
Id tweaked...as Immo.  

TOTAL INC0111111 FOR TSAR  
xxrxxsx
Per Veyrit• Timm  
)rganlaltur and niroties  

sarraininr  
Wire Service AdsnialMentiesi  
Romearch and Information
Guild Seesiler  
Eummelvee  
AdmInktrative Summer  
Other impinediturea  

TOTA1.0111(PENeF FOS 7145  
arnrsee M054 OPERATION.'  

Analysis of General Fend Expenses

For Hie Year Ending April 30, 1956

I. Pwr espeta T•tm
A.Y.I. -.C.1.0 • C.C.... I.P.J.  

4. Ortrava•ner Smeigieg
Salaries Director & Rehr.  

Soiretawiel

$-IPMee. DIreotor • Rept.
Or•minising Iferp.inses  

3. Collowliwo SatileinIng
lar 113tot0tIve See rets ry .

Contraet Asalyst
Socrestarial

1', yannnel itripomse  

alimsellaigetrue •

I Wire Servies Adn•Inletrattee

Solar lee AdmInletratni

Km Devotee -Perennnel  
tissue-lel  

reeenlati ye

Negotiation.
Wife fle.-eles
R•afeeai Centareitees  

Wire Service Pap*r  
A rItItrttioris . ... .

Organising and Servicing

1. Berrearels and letforntatien
-Directe

Alei.tant.  
ISeeretritia I  

) Demote. Red Ferries.

•

•

$ssi.sees•
5.175.es
4Q226

-

44.40.041
$ines
2400

ltuding Tsar *ndt
4-3044 4-3544

27,1114.19 27,000.60

$ 070.40
052,40

940241
1.000

-
$10.14140

$ 1.400 00 $ 6.100.0
2.00.00 1.40900
Lett 41 2400.00

1091 440.40
1110.110

-
1.04.12. 11,126.00

6 7.444.00 $ 7,476.118
7.10146 3.47140
1,410.56 1100.0
0.441 62 5,1441.1141

14.414.59 1174110141
6 443 2. 34011.1111
1.444.41 11.0100
1.1046 0.'01.10
242646 14040
178.411 1.4(1.11

1 444101.0 $ 411,115140

i • • • • $ 1.10•01 1 MINA*
9.41141141 11.40e.10
1401 41 4.11041.00

11111141/100.4k

II 41.111.00
10110

640.94

$416.11011.1111

$ 27,1116.11/1
102,941.19

11.11$4.12
44,810.64
!COM 97
31,375.24
14.5411.11
IISRO0A9
01•001.11$
---

$411111414.711

• 19404.0

10vell giF

Budget
Tear Ending

441-54

260 00
240.00
460.00

4.250.00
1,250.00
800.00

•
1 16,00.0

- -
$ 2600.0

8.110.041 •
3,1110
1.740.10
17,700.00
7.20.00
4.

1.200,10
990.00 (
111011.50

$ 0.770.00

2  174.136

0 0,770.10

O. Cleber Se poems
Swedatiarters Re4osatIms  

 $ 2.1110.02

Legal rem  
 11 12.760.60

Palma' Taxes  
 &MILOS

Cootributtorui  rt   1,110.00

Braun Award, 
 440.00

Brum Award Zapeness  
 637.90

4141126

Delegate. and CamiaaMes..  
 2472.2$

IRA. Mamie*. ,  /   15.11611.711

Severance Pay Provisions  
 10,402.61

PIO* Murray Fouadation  
 1.000.04

Convention 11•Botreat   5.41111.00

Convention Zueistiew Above Itewer•• 1,746.0

I.F.J. Convention  
 9411.42

C.1.0. Con wade.  
 1,179.08

. - -

I I Denotes Red rigor,*

S 10,020.00
4,600.00

$ 24,610.0111'

1 5,00.04
1540440
11400.00
0,11111.40
8400.04
7,000.00
100.0
4,08.00

1,600.114
14040
2,500.0
2.40.04
4.11011.110
01.00
- -

$ 49,400 00

4.

330.15
740.00)
$2.00

Ite.201.
e4

183.71

4 11149
1,171.01

- -

$ 540.71

2,028.611
-

1,4118.111

-0-
724 541

1439.04
615.53
152.27)

1.70.110
20.66)
211.44
10.141

i 1.101.11)
47.2$

-5-

272.64
-

1 0.1180.111

11 .6- i 0 2,0110 021

11.700 00 I 1.110.44
7,00.00 £511.117

1,5110.00 130.001

E00 4-
00 02.02

11 113.76

0.1101.110 62712

115111, 0 ( 14411.711i

• 14 110 3.697.59

1110 -5-

I -0-
11 2,234.06

4- (• 943.521

71001 ( 170.541

- - --• -- - -

4181,7111.)4 1411.14111.011 $ 317.07

$401414.70 11421.1$3.10 $ 11.211.21

Statement of Condition of Defense Fund

As at April 30, 1956
48146.1fri

Cub is Clsechlne Amount. $ 
77.647.77

Cash In Saving. Agefit::_-te 118.07.11

Dite frown Geofrrel Fund  1.1101.00

Noun 144•4mble   
1,144.70

Gemenateat Hoed.   64,000.44

TOTAL AltatTa   $264.4114.74

LIASILITISS AND NET WORTS

  $ Non*

SPRP11.1111 AT ir.ND
OP TRAM   $114,417 .71

'Statement of Income and Expense--Defense F
und

For tkne Year Ending Ape BO, 1956

4. Geild
Sala, les !WV 

Ass Want  
Clerical  

P.104185  
Mallinvze.lrietage  
News
Pieter. and Special Material  

Engraving  
ithocellapestio  

TOTAL  
Imre: income

Szponde4
Year Allatillng

4-80-U

181.72
74.07

101.00
3.047.51)
184.04)
190.418

$ 21,471.12
1475.15

$ 11,997.0

$ 40,6021

--._-

$ 11471.24

7. Zs onetime
°Meer -Solari.  

 $ 311,1120.00

lex pent...,   11.628.111

14,8118.11

IL Adhaistherstion
Salsrtes- Race Manager  

 $ 4,600.00

Secretarial   9376.20

Bookkeeping   9.'40.11

Clericrl   4,009.47

Rent and Maiatenauce  
 1.911.27

Stationarg aid SoPtaim  
 5,314.92

nerlpment  
 14064

Idookkernsing illathrime Uprose   4.1111444

'Lenoir' and lin irrir•   1,610.14

Telephone and 
kteess

Puma*  
 5.461111

Auditing.  
 1.0411.00

insurance and Sondine  
 5,4110.1111

MiesefIsacou.  
 627.14

46.900.40

Bade Award ignesse.  

INColat   $ 111,1‘15.00

rearritionn,•nt of Per Garrets Taxis 
  75,4011.114en t•   

Conlelliesions  
 LSD

Interest Income  
 1,4011.1141

___

TOTAL INCOME FOS TEAR  
 1116,872.01

IDIPSNIS
Strike., 4.oeltoutn. F.ntergenciee

Sweeille. Waohington  
   $ ...-

Portland, Maine 
-0-

New Toth. New York  
 210.13

Willies Perm PeremryPeliella  
 4 111

Plelleitelpkia, Pmemylirmils  

Roston, Raamelimeets   
1.2111.46

Detroit, 11111chilan   4  127401.0

Portland. Oenton  
 3.10.21

Weghiellon. D. C.  
 111.111.44

Weetlitglienser Shrike Pune- 
 1.040.110

TOTAL UNISON FOR THAI  
 411,1142.08

INCIICASI IN NOT WOST111 Or FUND 
DUIRINC TEAS  11 0,119.95

•

lowed her, though for the m
ost

part less spectacularly.

. Nellie Ely's story, in this c
ase

One in the biographical series
 on

women of achievement, is wort
h

retelling, if only to repeat th
e

interview she had with the elder

Joseph Pulitzer when he told he
r

one could make her fantastica
lly.

conceived trip around the wietld.

Explaining his publisher philo-

sophy, Pulitzer told her:

"We fight the grabbers ... who

spoil the word 'democracy.' Poli-

tics is. my passien . . . in the

sense of liberty and freedom and

ideals of justice. . . . When a

newspaper takes the side of the

rich against the poor-then is the

time to be afraid."
•

PRESIDENTIAL YEAR. Fred.

crick Pohl and Cyril M. Korn-

, bluth. Ballsntine Honks, New

York City. 187 pp. Paper bound,

35c. Cloth, $2.00.

No newsman who has 80 much

as listened to a political speech

could fail to be entranced by this

artful and dramatic treatment of

the behind-the-scenes manipula-

tions that go into the nomination

and electien of a candidate for

the Presidency.

It is a novel, but the reader

finds himself repeatedly tricked

into the illusion that he is scan-

ning history. The effect is height-

ened by the sober "identification"

of the characters through quotes

from wholly fictitious biogra-

phical sources.

It is partisan only in the sense

of telling a story of a political

party's travail in a campaign

year. You may ?mess which of

the major parties is the subject of
the story, only to switch guesses

St the next chapter's develop-

ments.

And the yarn is dropped at just

the right moment, on the eve of

the eleetion, with results vastly

in doubt. The authors don't ad-

vocate reform of the politicel eye.

tern under which we live; they

just relate an absorbing and cred-

ible story of how it works.

Earle R. Pitt

Lanainc Mich.-Earle R. Pitt
,

who had carried Card No. 1 in

Lansing Local No. 24 for m
ore

than 20 years, died May 13 i
n •

convalescent home in Ionia, 
Mich,

Mr. Pitt, 78, was the dean 
of

Lensing newspapermen wh
en he

retired in 1947, after a 40-year

career on the Lansing State 
Jour-

nal. He was a charter memb
er

of the Lansing Guild, which 
was

established in 1984. Death was

attributed to • heart ailment,,

complicated by a stroke suffere
d

two years ago.

Mr. Pitt started as a news re
-

porter, but 1.0071 branched Out

as a columnist. He was the autho
r

of "Putterville Folks," "Wayside

Pickups," "On the Side," and

"City Hall Grouch," which wer
e

published for many years in the

State Journal.

Even after his retirement from

active reporting, he continued to

write "Putterville Folks," thron
-

icling the news of an imaginary

hamlet. He ale° contributed many

articles to the centennial edition

of the State Journal, published

April 28, 1955.

Born in McBrides, Mich., Mr.

Pitt was married In 1907. Hitt

wife, Mildred, survives.

•
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'Full Recognition' Of Union
Required For Labor Harmony

"Unreserved recognition' of the un
ion is a basic re-

quirement of good labor-managem
ent relations.

Unions themselves have been pr
eaching that to man-

agements for years. Now it is
 set down as sound doctrine

by one of management's own
 experts, Herbert 0. Eby, gen-

eral labor relations director for the Pittsburgh Plate

Glass Co.
"This means more than just go

-

ing through the motions," Eby

says in an article in Personnel

Journal summarizing his 
advice

to employer associations 
in Cali-

fornia, Ohio sad Michigan. "It

means a genuine and whol
esome

desire to fully accept the 
union

as the spokesman for the 
em-

ployes on matters of wages, 
hours

and working conditiens."

Publishers who merely "go

through the motions" might 
well

be referred to these excerpts 
from

Eby's formula:
Proper Handling of Grievancee

-One of the main functions
 of

a union ia to provide employes

with the opportunity to "sp
eak

up" and to have their problem
s

resolved by union representatives

who will present the s?rievanee
s

to management in the best p
os-

sible light. Therefore, manage-

ment should avoid being critica
l

of employes or union representa
-

tives who press for favorable set-

tlements. Management should also

avoid blindly supporting the de-

cisions of supervisors where un-

controvertible facts favor the em-

ployee.
Avoid Competing for Employee'

Loyalty - Competition with a

union for the support of employes

invariably leads to unstable labor

relations . . . to (the employee)

the company means one thing and

the union another. The employe

feels that he can be' loyal to

both quite handily . . . litanage-

nnent makes • mistake if it fails

to recognize these distinctions ...

Instead, management should en-

deavor to make the employe proud

of both his union and his com-

pany.
Cooperate on Communications

-Management should work with,

Day Book
LABOR BOARD PROCEEDINL1

Repreoentetim. hearing remehedeled.

May 29, Jrackeon•ille, Fla., leer-

n•I rim. dept. I eligible).

Reetereltien demanded. In• Anmelea

Kea:miner garage reechanli•

elimible).
Reregnitten demanded. Toronto Tel-

.g,•MI  in( mem porter. (2

Recognition slememoded. May 1. To-
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not around, the union in the 
field

of employe information. 
Perma-

nent impairment of good lab
or re-

lations may result from try
ing

to out-race or out-maneuver 
the

union in getting a message acr
oss

to employes.

Recognize That a Union Is a

Political Organization - Manage
-

ment should not be any more 
cri-

tical of "union politics" than 
they

are of "government politics,"

"company polities," "church p
oli-

tics," "country-club politics," or

"school-board politics." We ac-

quiesce in that kind of polit
ics,

but when it is carried over to 
the

unicn side, we tend to think it

is iniquitous.
Separate Areas of Conflict from

Areas of No Conflict-Such mat-

ters as suggestion committees,

safety progrsms, good housekeep
-

ing, nodal activities, communit
y

chest drives, absenteeism, annua
l

picnics and open-house affairs

basically do not involve a con
-

flict of interest . .. The fear, ex
-

pressed by some, that if you giv
e '

the union an inch it will take a

ward, has practically no support
.

All major unions have repeated
-

ly stated that the responsibilit
y

to manage rests solely upon man
-

agement.
Management Calm During

Crises-Some management rep-

resentatives have a tendency dur-

ing a dispute with the union to

become irrational, frustrated and

boisterous. They blame their prob-

lems on the "union." They lightly

oeerlook the fact that long be-

fcre unions, mankind was feuding.

The world has witnessed an un-

broken succession of wars . . .

We can't even keep peace in our

homes. But somehow, we take all

these disappointments in stride.

Isn't it time that management

also takes,labor disappointments

in stride?
Eby concludes his advice with

these words:

"Labor and management are

natural partners in a democratic

industrial economy.

"This con*ination of manage-

ment and manpower coupled with

money, materials and machinery,

ham produced for all of us the

highest standard of living in the

world."

N.Y. Seeks $200
With one $201 minimum al-

ready written into one of its

contracts, the Newspaper Guild

of New York has set that fig-

ure as flat minimum It will

propose in 1958 negotiations

for a nee top pay group es-

tablished by the local's Collec-

tive Bargaining Conference.

The local recently agreed on

a 6200 top minimum for a 
new

job classification established

by Standard & Poor's, financ
ial

inforniation service. The new

poet, "associate manager-in-

dustial and utilities analytical,"

is roughly comparable in new
s-

paper operations to mid/dant

city editor.

Denver In Drive

To Get Out Vote
Denver. Colo. - A three-s

tep

program designed to get mem
bers

to the polls on election day 
is be-

ing pressed by the Denver 
Guild

following approval of the C
am-

paign by the local's executive

board.

First step, a precincting sur-

vey done for the Guild by the

Election Commission, has already

been completed, reports Don M
ac-

Millan. executive secretary of the

Denver Guild. The survey listed

all mendsere of the local who 
are

registered voters and gave thei
r

precinct.

Next step-an attempt to get

all non-registered members and

then spouses to sign up as voters

-is being handled chiefly by the

DNG's newly formed auxiliary.

Final step will be the push to

get all voters out on election

day, with all of the local's and

the auxiliary's resources devoted

to that goal.

As part of the drive, bulletins

mailed to the entire membership

list the qualifications for voters

and the deadlines for registration.

Also reprinted is that section of

the state law which guarantees

every employe two hours off from

his job to vote on election day.

• Park latest

One-Day AWOL Not A Quit
-Not Even Cause For Firing

Grievance Case History No. 31

Columbus, Ohio-Taking an unauthorize
d day off con--

stitutes neither resignation nor, just and 
sufficient cause

for disthissal, an arbitrator has ruled in aw
arding back pay

and destoring all seniority rights to a C
olumbus Dispatch

circulation district manager.

The employe, Tom Kru- "Moreover, I find no precedence

pick, a former Guild unit and in the field of labor-management

local officer, had asked his

supervisor for a change in

his days-off. When the super-

visor refused, Krupick put

the request in writing. When

he received no reply, he

went ahead and took the day

off he sought, anyway.'

Krupick declined to give man

agement a reason for taki
ng the

day off but reported back to
 work

the following day.

As he started his duties, m
an-

agement asked for the keys t
o

his station, advising him it con
-

sidered his action as constitut
ing

resignation.
The Columbus Guild Immediate

-

ly demanded reinstateme
nt with

back pay. And ten days later 
the

Dispatch restored Krupick to hi
s

job, but it refused to pay him 
for

the time lost, contending he 
had

quit the job and was now return
-

ing as a new employe. ,

"The record is clear," said Arbi-

trator Alan C. Herman in his de
-

cisios," that Tom Krupick never

said or indicated in writing tha
t

he desired tusseesign; that he

returned to work that morning

following one day of unauthorized

absence, expecting to resume his

normal duties of employment; and

that he gave up his keys reluct-

antly and turned over his respon-

sibilities to a replacement, oply at

the 'insistence of the Company

representative.

relations generally or relations

between this Company and the

Union specifically which would

support the contention that one

day of unauthorized absence from

work is synonymous with resig-

nation.

"If the aggrieved did not re-

sign, was forced to give up the

keys and relinquish the duties of

his station, and was severed from

the Company's. payroll without

any reason given except an in-

sistence that the employe in ques-

tion .had 'resigned,' I can only
conclude that the Company's ac-

tion in this regard was one of

discharge without just and suf-

ficient cause."

In. view of Krupick's reinstate•

ment, no severance pay was

awarded. Arbitrator Herman did,

however, order that Krupick be

paid for the ten days which man-

ugement refused to permit him to

work and that "his senlaity

rights and privileges restored

shall be maintained."

Herman rejected, the Guild's

contention that the district man-

aver also was entitled to pay for

the 'tiny he took off without au-

thorization. The Guild's position

was that since the contract sets

forth a weekly salary rather than

an hourly or daily rate,Itnanage-

mem has no right to dock an em-

ploye for absencen, authorized or

not.

Scab? Fink? They're All Alike
What's the difference between

a "scab" and It "fink"?

Business Week, in its May 19

issue, advises its businessmen

etibscribers that the ilueRtion is

of more then academic interest to

them.

"The shades of meaning be-

tween such terms can be vital

in a court of law in more kinds

of cases than a simple libel suit,"

says the magazine. "And they

can be incendiary to workers."

Labor gets its special lexicon,

Business Week notes, primarily

from two sources. "Scab," for

example, comes from that group

Barroom Bargaining No Suistitute For Guild
By HARRY T. FARRAR

Denver Guild President•
Saloons in the neighborhoods

of newspapers have provided

classrooms for one of the more

erudite branches in postgraduate

journalism.

There, in the alcoholic daze,

dreams are made. Ordinary re-

porters are transported to the

editor's tower. Revolutionary cru
-

sades are launched against the

forces of evil. Pulitzer prises are

won. Oppressive bailees are im-

paled on the sword of righteous
-

ness. Slaves cf the press cast of
f

their chains. Personal persecu-

tions are discussed with brave

abandon.

Unfortunately, or fortunately,

perhaps, Ow boss isn't present

when Joe Scoop airs his gripes
.

The bartender may be impress
ed,

but I doubt if Herbie Swizzle-

stick is really interested. lierbie's

probably got his trouble*, too.

Barroom bin-gaining is all right

ter polishing your elocution. But
the boss is not likely to hear a

newspaper worker's bill of rights.

If the employe has a legitimate

beef, he can present it to the

Guild membership. When the next

contract is signed, there is a good

chance that problem will be

solved, not only for Joe Scoop,

but for the rest of us, too.

Moral: if you're not a Guild

member, don't tell the bartender

or bore your friends, Join the

Guild and we'll help find a cure

for you or recommend a reliable

ulcer specialist.
Does the Guild ignore the in-

dividual's needs? Is the Guild

an imperscnal monster that feeds

on Grade-A management? Or vice

versa?
The Guild is a personal friend

of ,yot'irit.
Once upon a time, there was

a gross inequity involving a fel-

low who received the minimum

wage. Everybody in the depart-

ment, including his foreman, re-

alised Mr. X deserved higher

wages due to the quaint nature

of his chores. Colleagues-cluck-

clpck.ed,h"Ain't Rio.° .bad about

Mr. X? Ile has an advanced

case of inequity, you know."

The Guild bargaining team diss

cussed the X problem with mans

agement for some 16 minutes.

Management agreed readily that

Mr. X, indeed, deserved more

money. With no bickering whatso-

ever, management agreed to grant

Mr. X a nice raise. The boost was

put into effect by management

even before the contract was

signed.

And Mr. X also received an ad-

ditional wage increase through

the Guild contract. (Denver Post

negotiations 1954, facts on file

in Denver Guild ,office.)

So, aggrieved friends, don't

take your troubles to Herbie

Swizzlestick, the friendly barten-

der. .Take your burden to the

Guild, because the Guild has con-

tracts to prove that collective bar-

, gaining ,ss the efficient way to

peesent four problem to the boss.

We're all in the same boat. You

can,rock and roll R. Or you can

help us paddle it.

derived from the Saxon or Nor

nien tongues.
"In Middle English," the ar-

ticle states, "it meant a 'dirty,

paltry fellow' - obviously, one

prone to scabies. Significantly,

the English unions did not adopt

it as a synonym for strikebreaker.

In Britain, such an individual

is stigmatized as a 'blackleg'.--

literally a (timeline in cattle and

sheep that deposits a jelly-like

substance in their legs: weak-

kneed. The li S. unions made

their own word for a vileness

that, by their lights, Was a car-

dinai sin.

. . The other stream feeding

U. S. labor jargon in endemic in

vention. The American frontier

Incubated vivid word-making in

many fields and labor was no
t

neglected. From this source came

words like 'fink' meaning a strike

replacement, as contrasted to •

'scab,' who refused to go on

strike."
But many authorities who have

had occasion to use the words in-

sist that Business Week is wrong.

The definttiens are just the other

way around, they say, with "scab"

designating the outsider who

comes in as a strikebreaker and

"fink" labelling the company-

grown variety, They cite, for ex-

ample, the latter word's usage

ir Woody Guthrie's song "Union

Vaid":
There oner was a union maid.

She never was afraid,

Of goon. and ginka and com-

pany finks,
And the (trinity sheriffs that

made the raid:
f('olirrlir•t 1947 PoopWs %MOM fee.)

Then, of course, there's a rather
lamp school of thought which

laid* that the shades of meaning

aren't that vital and uses the

words interchangeably, since, af-

ter ell, they both stand for "dirty,

paltry fellows."

•
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Labor Board Whittles Away
Az Delays In Jacksonville

Jacksonville, Fla.—The date of Tuesday, May 29, has

been set for hearing a postponed kgpresentation 
case in

which the Jacksonville Guild figures, by the regiona
l office

of the National Labor Relations Board. The Guild 
seeks to

represent for bargaining purposes a group of 
circulation

department employes, and Journal management h
as em-

ployed delaying tactics at every stage of the proceedi
ngs,

begun last January.

Three weeks ago the Labor
Board rejected a manage-
ment appeal from a ruling by
the regional director, turning
down a management view
that thee had, been a 'pro-
cedural flaw..
When the Guild sought recog-

nition for some 31 circulation

employes, the company's answer

was to file its own representa-

tion petition. It RAB the dismis-

sal of this petition that mart-

agement asked the NLRB to re-

view. The Board, however, said

it considered the petition "prop-

erly dismissed."

The Guild filed a certification

request after the Journal's pe-

tition was thrown out.

ing, is preparing to seek federal

court enforcement of the sub-

poenas. It has also sent letters

to more than 200 Journal adver-

tisers asking how much business

they did with the paper in 1955

In this way it intends to estab-

lish the fact that the Journal is

In interstate commerce and does

sufficient business to bring it

within the jurisdiction of the

NLRB.
Fifty replies already have been

received from the advertisers.

Some of them, the Boards' let-

ters indicated, may be called to

testify.
The International Mai le rs

Union, Ind., also has urged the

Board to take court action. It is

seeking representation of a group

of mail room employes distinct

Management's most recent de- from the circulation unit sought

laying. tactic was refusal to by the Guild. Hearings on the

honor Guild subpoenas at the Mailers' and Guild petitions have

representaton hearing and re- been consolidated by the NLRB.

fusel to concede the Journal is in The Guild has represented edi-

inter-state commerce. tonal employes of the Journal

The NLRB, at the Guild's urg- for several years.

Board Rules Against
LA Election Appeal
The !Ell has rejected, by

unanimous vote, the appeal of

George Hutchinson, former ad-

ministrative officer of the Los

Angeles Guild, from the election

of Justin F. McCarthy, Jr., as

successor to Hutchinson in the

Los Angeles job.

The IEB held, following a pre-

sentation by Vice President C.

Joseph Beauclerc, constitution

committee chairman, that the Los

Angeles local membership had

effectively "reformed" its bylaws

and that such reformation was

retroactive to the adoption of

new bylaws last fall, prior to

the election in which Hutchinson

and McCarthy were rival candi-

dates.

The local, at a membership

meeting and subsequently by a

mail referendum, had declared

that it at no time had abandoned

its custom of considering other

than members of the Los An-

geles local eligible for election

to the paid poet of administras

tire officer.

More recently, it adopted spe-

cific language for its bylaws

which makes wholly clear that

prevailing custom and intent.

It was on the basis of the 1956

bylaws that the Hutchinson ap-

peal was made. Besides his own

letter to the IEB, there had also

been registered the views of a

special Los Angeles committee

in his behalf.

The election returned McCar-

thy the winner of the contest,

by n count of 297 to 251. He

took office January 1, and at the

Same time transferred his mem-

bership from Chicago to Los

Angeles.
The IEB heard the Hutchin-

son presentation at its February

meeting, and asked for the lo-

col officers' statement of the

case, deferring decision until this

week's meeting. The local state-

ment was meantime received.

For better legislation keep

your eye on Yam Congressman.
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By WILLARD SHELTON-

Washington Guild

THE AMERICAN PEOPLE would do 
well to

open their hearts to former United States

Senator Harry P. Cain. In respect for individu

courage, if we rise above doctrinaire labels o.

"liberal" and "conservative," Cain deserves well

of us.
Cain was belatedly promised, on May 23, an

audience with President Eisenhower in the White

House. The President was asked at a news con-

ference whether he would be willing to give Cain

an appointment and he answered, briskly, "Yes."

Well, Mr. Eisenhower has had plenty of chances

previously to grant the former senator, now a

member of the Subversive Activities Control

Board, an appointment and an audience. For three

long years, including more than a year in 'which

Cain has made public speeches sharply attacking

the President's federal-employe "security" pro-

cedures, the doors of the White House have been

firmly barred. -

This observer surmises that if Cain were back

in the Senate, a Republican senator from the

senate of Washington, he would again disclose a

conservative voting record. He told me recently

that he was unashamedly an economic conserva-

tive, and if a man is an economic conservative

he has a right to vote that way.

But Cain has led a desperation fight against

the trickery and lies of the Administration's "sr

curity" numbers racket. This fight outweighs

any blunders he made in his earlier years as a

senator—and he admits, frankly, that they were

many. It happens that a well-known liberal sen-

ator has made exactly the same statement to me—

that he "made all the mistakes any freshman

senator could make."
If Cain is now belatedly welcome in the White

House, his welcome from the Administration

comes- against a background of extraordinary ill

grace.
•

THINGS WERE NOT THAT WAY a few days

earlier.
This reporter has reason to believe that Cain

on Apr. 12 wrote Attorney General Brownell a

letter asking for a private appointment, and ex-

plaining that he would much prefer to discuss in-

dividual cases of "security" program injustice in

private rather than in public.

Seeking for confirmation, I telephoned the

Justice Department press officer, G. Frederick Mul-

len. Forty-eight hours later, after another call-

back, the response was, "We have no comment"

on whether Brownell had received such a letter.

Cain also made some kind of "final appeal"

to Eisenhower himself, and he sent a parallel

message to the frosty Sherman Adams, Eisen-

hower's top assistant, informing Adams that he

wouldn't talk any longer to anybody short of

the President.
Cain made a speech in Denver, after getting

no reply, saying that the President had been fed

"varnish" by his subordinates on the "security"

issues, and that "any champion could be made to

look like a chump if he leaves himself open to a

sucker punch."
He denounced the Republican National Com-

mittee's "erroneous, dangerous and misleading

statistics" on government workers fired or resigned

and lumped together as "security" risks.

He said that the GOP National Committee's

statistics should be labeled "poison." because they

included, "scores and scores" unjustly nerused,

), others who resigned without knowing of charges

against them, others-re-employed, by the Eisen-

hower Administration itself without knowing any.

thing about "charges.*
The response of White House Press Secretary

James C. Hagerty was, "No comment."

In New York, a short time earlier, Cain had

publicly charged that not a single Communist, spy

or dangerous subversive had been discovered in

a sensitive government job, and the Administra-

tion had "no comment."
But at last, when the fatnily•was battening

down its hatches financially and accepting the

fact that Cain would not be reappointed when

his term expired Aug. 9, the President reversed

everybody else and said, in effect, Why, of course,

he'd be glad to talk to good old Harry Cain.

• • •

I T SEEMS EXCESSIVELY UNLIKELY that •

mere audience with the President will produce

the kind of changes in the security program and

Republican campaign cries that Cain desires.

The GOP is committed. Leonard Hall of the

Republican National Committee is• committed. So

is Eisenhower, whether he knows it or not.

There still may be some benefit in examining

Cain's credentials as a self-appointed defender of

civil liberties and proper procedures in "security"

cases.
Oddly enough, although most people do not

realize it, the credentials are substantial. Despite

some early-term support of McCarthy, Cain

changed rather quickly in the Senate—not on

economic issues but on civil liberties questions

and on questions of "security."

He insisted on keeping- a committee record

open when Mrs. Anna Rosenberg, a Truman ap-

pointee to the Defense Department, was the victim

• of a smear. It was a time when Democrats were

demoralized by McCarthy, and Mrs. Rosenberg

might have been destroyed in character had it

not been for Cain. -
• •

VIVE YEARS AGO, IN 1951, when the firing of

General MacArthur by President Truman was

under oommittee investigation, Senator Jenner of

Indiana made a violent Senate speech implying a

plot to "whitewash" things for the benefit of

"Communists." Cain, a committee member, took

the floor and deferentially assured Jenner that no

"whitewash" was involved, that both Republican

and Democratic senators could be trusted, that

their report would be honest.
The astounded Jenner managed to say, sardon-

ically, after Cain had left the floor, "That's the

same pitch Tydings niade last year." He ,referred

to McCarthy's successful smear and defeat of Ty-

dings in Maryland in 1950 after Communist-in-

government charges were accurately denounced by

the former Maryland -senator as a "hoax and a

fraud."
Cynics suggested, a year ago, that Cain was

playing s game in pretending to be "liberal," that

he eanted to run again for the Senate and that

he was trying to dry-clean his right-wing repu-

tation.
Well, he isn't running. He couldn't get the Re-

publican nomination in Washington State against

the bleak hatred of the Eisenhower Administration

and its well-scrubbed respectable!.
He should be honored for wnat he has done, for

his persistence in fighting against great odds, for
what ha. happens to believe is right. Whenever the
"security" madness has run its course, he will have

played a substantial part in shortening its dura-
tion.

AF CANADIAN BROADCASTING—Toronto confsrence brought together spokesman for five unions

employed in the radio-television field across fated'. Seated, left to right, are E. B. Jolliffe, attorney

for NAIFIET; Dave Tanker, Ivan DeCkamplain and Adriene Gagnier, regional directors of NAFIET;

Neil Leroy, president of ACCRA; H. W. Lackey, P at Travera and Harry Thomburne, of IATSE. Stand-

ing are Phil Gaither. vice 11001411101-- apd Patin' &MY. President of the Canadian Wire iforldeao Gelid;

FAdon %Ikea, president of ARTEC-NABET, and Timothy O'ullivan, NABET regional director.
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