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Higher Court Holds Times
Must Arbitrate Dismissal
Of Barnet For '5th' Plea

New York—The dismissal of copyreader Melvin L.

Barnet by the New York Times kris been held ,by the Ap-

pellate Division of the State Supreme Court to be subject

to arbitration.
The unanimous decision by a five-judge court reversed

a stay of arbitration obtained by the Times from Supreme

Court Justice Felix C. Benvenga on the grounds that the

Guild, in seeking arbitration, was not acting in the inter-

ests of Times unit members, who had voted not to recom-

mend arbitration.
The Guild's appeal victory

was viewed as especially
significant in upholding its
position that shit* the local
is party to the contract, not
the unit, the unit cannot
overrule a decision of the lo-
cal to proceed under the con-
tract's terms.

Barnet was discharged by the

Times after be invoked the 5th

Amendment last July before a
Senate Internal Security sub-

committee in refusing to answer
a question as to whether he had
been a Communist Party mem-
ber before 1943. He testified he
had not been a party member
since then.
The Times said its dismissal

!('ontinued ow Page 2)

Delegates Head For Canada
Largest ANG Convention
Toronto, Ont.—By rail, plane and car some 235 delegates, many of them bri

nging

their families and combining vacation plans with their Guild bus
iness, were heading this

weekend for the 23rd annual convention of the American Newspaper Guil
d.

It is eighteen years since this lakeside city was host to an ANG convention.
 In 1938

the late Heywood Broun, first president and founder of the unio
n, presided at a Toronto

convention which was proud to register 180 delegates from the Guild's
 50 local organiza-

tions, the result of five years of arduous, sometimes heartbreaki
ng effort by hardy pio-

neers in their field.

They made history at their
meetings in the King Edward
Hotel, and history has con-

tinued to be made as the

Guild has grown to its 1956

stature.
Today the Guild has doubled

its number of locals, and its

membership has grown from

193Is's figure of 17,000 to the

break-through of the 28,000 ceil-

ing in total dues-payers, recorded

on May 1 of this year.

Eighteen years alp the ANG

had only 77 contracts. Today

there are nearly 200 agreements,

extending their protections not

only to Guildsmen but by their

mere existence bettering the lot

of newspaper employes every-

where on the continent.

The Guild spent less than

$100,000 during the year for

which the 1938 convention heard

reports, and took in $18,000 less

than that amount during the year,

for a whopping deficit. This year

the IEB submits a budget which

totals nearly $430,000, and is pre-

dicated on keeping that figure in

balance.
There have been changes in

Toronto, too, Guildwise, in the

eighteen year period. World War

Boston Post Continues, Says Fox,
Will Make Good On Pay By July 7

II claimed the first attention of

Toronto Guild leaders, as it did

of all Canadians, and the local

here, small at best, languished

and disappeared. But in 1948

there wets a resurgence of inter-

est, with the return of military

personnel, and Toronto was re-

chartered. Its spectacular expan-

sion thereafter has made it today

the third largest local in ANG,

exceeded in membership only by

New York and San Francisco-

Oakland.

And from the beginnings in

Toronto have arisen locals in Ot-

tawa, in the Canadian wire serv-

ices and in far west British Co-

lumbia, across the 4,000-mile

extent of the Dominion.

This largest Guild convention
will find that the local committees
have been busy preparing for
their comfort and entertainment.

There are six scheduled events
open to all convention visitors—
delegates, wives and families—
and in addition three planned par-
ticularly for wives.

For the first time the Toronto
Guild is sponsoring a Headliners
Ball. It will be at 9 o'clock Satur-
day evening at the convention
hotel, the Royal York, and will
launch the festivities for the week
to come.

Delegates who cannot arrive
until Sunday may start their con-
vention rounds with a reception
at a suburban club, to reach which
bus transportation will be furn-

ished from the hotel, starting at
p.m.
On Monday, while delegates are

at the first day business session
In the convention hall, their wives
are to be guests, during the after-
noon, of the Canadian Wine In-
stitute, with a trip to the Park-
uule Winery.
That evening, too, the Canadian

Guild locals have joined forces to
play host to what they term a
"roving cocktail party,” open to
all.
Records show that back in 1938,

the delegates were invited to visit
Niagara Falls, making the trip
from Toronto by steamer. The
present-day version of that trip
is planned for Tuesday afternoon,
for delegates' wives, via Trans-
Canada Airlines. Busses will leave
the hotel for Melton Airport, and
the guests will be flown over the
City of Toronto, across Lake On-
tario and above the Niagara
Gorge, all in a matter of minutes.
The convention banquet is set

for 7:30 o'clock on Tuesday eve-
ning, again at the convention
hotel. Guest speaker for the eve-
ning, which is as close to a "for-
mal" affair as Guild convention
tradition permits, will be Gordon
C. Cushing, executive vice presi-
dent of the newly-merged Cana-
dian Labor Congress. Mr. Cushing
will be presented to the audience
by A. R. Mosher, CLC's honorary
president.
On Wednesday afternoon, as
(Cootinued on Page 3)

Benton, Mass.—Publisher John Fox doesn't intend to sell the 
Boston Post, and will Retroactive Pay Checks Are Due

meet all his outstanding obligations to employes in full by this 
weekend, he declared last

Thursday to a meeting of union representatives seeking both 
to learn his intentions and 

For INS-INP Bureau Employes
their memberships for periods up to two weeks. 

made effective in ten bureaus

collect for unpaid wages due

Financial difficulties at the
Post, of which Fox is the sole
stockholder, came to national
attention when government
demands for payment of ac-
cumulated withholding taxes
were filed against the Post
corporation, and when for
two successive weeks, some
payroll checks "bounced"
when presented for payment.

Fox told a four-hour session

of union men, held at his Stat
e

Street office, that he had ob-

tained SEC permission to dispose

of some $3.5 million in securities

and that nearly half that total

had found ready buyers. The pro
-

coda would more than meet all

his obligations at the Post, he

said, and he intends to continue

publishing a Democratic news-

paper.

The publisher committed him-

self formally in a signed state-

ment which read as follows:

"To the unions whose members

are employed by Post Publishing

Company:

"I hereby in my personal and

individual capacity as sole stock-

holder of Post Publishing Com-

pany, and publisher of the Boston

Past, guarantee without qualifi-
catior or reservation the full per-

formance of all of the contractual

obligations of Post Publishing

Company with you, and without

limiting the foregoing, I guaran-

tee specifically that all obligation;

from this day onward by SO

It was in December, 1954, that

Publisher Fox made one of his

infrequent appearances at the

Boston Post building, toured the

offices and ordered 68 employes

dismirsed, eight for "inefficiency"

sad the rest for "economy" rea-

IONS.

In auhaespeat Guild litigatioa.

it developed that "iesefficieney"

was defined, is the inersagesneut

book, as having ewe or both feet

olf the floor at sae's desk.

Publishing Company will be met

at; due.

"I further guarantee that all

obligations of every nature, with-

out limitation, arising out of any

.:.:stractual obligations with any

of you and of any relation with

t.ny or all employes will have been

brought up to date by July 7,

19511."

Union leaders attending the

session were quoted as being sat-

isfied with Fox's presentation of

the situation.

A subsequent meeting of the

Post unit members of the Boston

Newspaper Guild voted to await

this week's payroll develdpments

before invoking concerted union

action.

An informal poll showed that

the Guild members had been paid

last week in cash, a day or two

later than customary. About half

of di* Guildsmen present had the

experience of seeing their previ-

ous week's paychecks dishonored

by banks. Commercial department

payday is Tuesday, editorial staf-

fers are paid on Wednesday.

The unit meeting was called to

discuss whether a resolution of

"no pay, no work" should be

adopted. Unit officials, with ANG

Vice President John H. Thomp-

son, who is local president, and

John C. Cort, executive secretary,

reported on their attendance at

the session which Fox addressed

earlier the name evening.

The Guild local itself has •

claim on Fox, in the form of

about $1,000 in dues, deducted

under a checkoff plan, but not

turned over to the local Guild

treasury.

That is a small drop in the

Fox bucket, however. The pub-

lisher himself estimated that the

Post owes about $1.5 million, and

he blamed the Republican admin-

istration at Washington for most

of his financial troubles, intimat-

ing that5 his political enemies

were "tampering" with his

sources of credit in retaliation for

his Democratic partisan views.

He had, he declared, been

"equeesed out" of more than 100

banks where normally he could

arrange financing. He was sorry,

he told the union men, that he

had supported the Eisenhower

campaign in 1952.

The government claim for un-

(Continued on Page 8)

Pay adjustments resulting

from a newly-approved contract across the country as • result

between the ANG and Hearst's of upgrading,- and • top mini-

International News Service and mum of $141.50 for newsmen

International News Photos were now prevails after six years of

expected in next week's pay experience.

envelopes for Guild-jurisdiction The contract gains were em-

employes of the two services, bodied in a formula proposed in

last month's deadline for bat- federal mediation, after direct

toting by the members showed negotiations brought about a

an approval vote by a ratio of etalemate.

seven to three, and in such num- Max Fine, of the New York

burs that outstanding ballots office, heads the Guild's national

could not alter the outcome. committee for the employe

Improved minimum pay was group.

First ANG Pact In West Canada
Signed At British Columbian
New Westminster, B.C. —

ANG's first Canadian contract

west of Toronto has been signed

by Local 220 and the British

Columbian, New Westminster's

only daily.
The- contract covora some 36

employes in all non-mechanical

departments, and brings pay in-

creases ranging to as much as

$10.75 for some job categories.

Top reporter minimums go to

$94.50 under the terms.

The agreement is for two

years, and calls for one general

increase of 5 percent retroactive

to last January 1, and another of

2 percent effective during the

second year of the contract.

Some job classifications were up-

graded beyond this point, and a

new classification, that of city

editor, was ordered: Increases of
$6 were agreed upon, in addition
to the percentage boosts, for the
news editor, assistant news edi-
tor. sports editor, photographer,
and proofreaders.

Other provisions call for a
Guild Shop, sick leave with a
maximum of 13 weeks' pay, job
security, maintenance of pay
differentials, information to Guild,
and premium pay for holidays
and overtime.

Charles Dale, international
representative, heeded the local's
negotiating team.
Members of the local previous-

ly had been organized under a
direct charter from the former
Canadian Congress of Labor, but
voted to affiliate with the Ameri-
can Newspaper Guild.

1
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Convention Delegates
Preconvention filing of 

credentials for convention 
delegates, adopted this year

for the tint time as a 
result of a recommendati

on by last year's Albany c
onvention, has

been largely followed by 
localt . in preparation for th

e Toronto gathering next 
week.

A.NG Secretary-treasurer

Charles A. Perlik, Jr., 
had

received up to last Fr
iday,

the june 29 deadline at

Washington, documen
tation

for 235 delegates an
d al-

ternates. That constitutes

the largest group in 
Guild

convention records. Two pr
e-

vious annual sessions, th
ose

itt Washington in 1950 
and

Beaton in 1953, had totale
d

230 in actual floor atte
nd-

ance.
Since several locale kn

own to

be sending representatives to

Toronto are not in the 
advance

listing, 1:ey how much the 
Toron-

to total will exceed previoun

large Guild conventions wil
l not

be known until the credentials

committee makes its report ut

the convention itself.

Registration facilities will be

set up Sunday and Mond
ay, for

accominodating late arrivals.

Those tinted as of last week

were:

• Akron — Richard H. Dietz,

Lloyd R. Royer.
Albany — Kathleen Treadway,

Chris Cunningham, George Kear
-

• ney, James Gallagher.

Atlanta—
Bakersfield—Arthur P. Kay.

• Bost9n—John C. Cort, John H.

Thompson, John R. Wright.

Charles Leveroni, Robert E.

• Glynn, Daniel F. Murphy, Ed-

' ward .1. Connolly, George A. Har-

ris, Jack Broudy.
!Baltimore—
Battle Creek—
Bay City—
Bridgeport—
Brockton—H. Corinne Thomp-

14(111.

Buffalo—Floyd Stein. Charles

' Dineen, Robert E. Van Wa
goner,

Al Popiel, Francis Skimin.

Canadian Wire Services--

(3tattanouga--
Clikago—Robert P. Holley, Ed

Marciniak, Ray Pasnick, Tom

Bryinagan, Agnes B. Plemont,

Gine Bludeau, Carlton nide.

elocution— Michael Mastrul-

lo, Harry Reckner, Emma 
Law-

head, Irwin Bauer.

Cleveland —Eugene A. Kelly.

Michael Hr.hoclk, William M.

Davy, Robert C. Stafford, For-

rest Allen. Richard Smith, 
Mil-

ton LaMar, James Turner.

Columbus—Leon E. Roettger,

Orville W. Moccabee, Robert
 J.

Havel.
Dallas—
Deaver —Donald W. MacMil

-

lan, Marry T. Farrar.

Louis H. Cook. Edwin W. Sco
tt.

Detroit — Frances D'H o n dt 
, After Strike Bid Wins Guild Point

Don H. Ball, Charles Manua,

Betty L. jialiebury, Edwin N.

Waite, Leo Donovan, Warren
 H.

Stromherg, Julius Goodman, Jr
.,

Raymond L. Courage.

Elisabeth--Ouy 11. Peck, 3rd.

Herb Nebel, John J. Tagerty,

Jr., Fred Casein, Daniel A. 
Mc-

Laughlin.
Erie—Elwyn W. Hildum. Ber

-

nice Brower, Peter Sala, Ch
arles

Stockman.
Gary—
Grand Rapidti—Georee R. M

or-

eki.
Great Falls—
Hammond—Edward P. Keck.

Hampton Roads—

! H•rrisburg—'
Hawaii—Roy Cummings.

Hasellon—
Houston - -Ray Lotkler, Pat

Knits, Joe Patronelle.

Hodson County —Haig Anliari
,

Marvin Duskin.
Indianapolis—
Jamestown—
Joliet —

Kansas City—Robert S. 
Gal-

limore.
Kenosha—LeRoy Anderson.

Kingston—

• Knoxville—Willard Yarbrou
gh.

Lake Superior—
Lansing—Harold R. Walton.

Lehigh Valley —E. Fred Mc-

Cready.
Linia--Chester F. Swegan, J

oe-

eph Connor.
Las, Angeles —Jess P

. Brown,

Donald J. Brackenbury, 011ie

Hieett, Justin F. McC
arthy, Jr..

Sidney R. Mooney, Wilbu
r L. Nor-

ton, Henry Sauttieeteven.

Lyme—Fred Bowler.

Madames—Irvin H. Kreitman.

alsachester—Paul Lacaillatte.

Memphis — Wangs Patterson,

Richard P. Lane, Jack N. 
Everett.

Milwaukee- -

Muskage•--
New Orleans—Elias McCo

llos-

ter, Edward Desobry.

New Westminster—

New York—Joseph P. M
urphy,

Thomas J. Murphy, M. Mi
chael

Potoker, Thomas Doherty, 
Leeds

blobeiley, Magnus Bredenbek.

Eugene Connolly, Andrew 
Rapp,

Thomas J. ray, John E. De
egan,

Harold Miller, Joseph B. Kum-

mer, Helen Hiltbrarid, Frank

MacManter, Anthony Stella, Ma
-

rion Minus, Alfred Francesche
tti,

Farnsworth Fowle. August M
oe

ea, Joseph Rattigan, Victor 
Leo,

Arthur Rosenntock, Wilfred Al
ex-

ander.
Ottawa — Murray Goldblett,

Eric Cawdron, Ben Dworkin.

Pawtucket—Frank C. Pritch-

ard, Ben Poulten.
Greater Philadelphia—I. Mi-

chael Segel, John M. Burns, 
Kos

Semonski, Roberta Bailey, Wil-

liam Streckfues, Gilman Spenc
er,

Joseph Kane, David Bitten, David

8. Schick, Joseph Martin, El
iza-

beth Eilber.
Pittaburgh—Leo Finegold, Aldo

Colautti, John C. Minihan, Davi
d

L. Welty, Helen M. Mincer.

Parties& Me.—
Portland, Ore.—J. Lynn Wy-

koff, Stanley E. Nast.

Puebio--Kenneth E. Hudson.

Reno--
Riehisead—
Rocheeter—Thomas J. Murphy,

Alan Nash, Kurt Rhode.

Rockford—Doug Adams, Lee

Cary.
Rutland--
Sacrameato--Max Call, Ray

Bach.
St. Louis—Rollin H. Everet

t,

Raymond L. Kringer, Kenneth L
.

Moore, Cleve Mathews, Jack

Mathews, Mnuriee Dowling, Helen

Steinberg, Charles ,Sherman, Jud
y

Markezich, Peter V. Rahn, R
ay

\Wick*, Guy Thompson, J
ohn

Sabin.
Kidont—Frank Murphy.

Salt Lake City—

Han Antenie—Marry C. .Burk
.

halter.
San Diego—David B. Carlsso

n,

Thomas L. Crownover.

iien Francisca-Oakland — Al

Dipman, Sam B. Eubanks, Bob

Guiles, Jack Howard, Ray Mae
-

&invite, Ernie Rapley, Bill Stan-

field, Stan Wiseman, Harvey 
H.

Wing, Fred D. Fletcher, Kennet
h

Cottrell, Edna Vice.

San Jose — Charles _Goodman,

Dale Lan., frank Bonanno.

Scranton--George Clark.

Seattle-Tacoma —George W.

Lambert, Hugh H. Harrison.

Sheboygan—Vern H. Fox.

Sioux City—R. H. Dodsley,

Thomas A. Fennell.

Stockton—Tom Sprague, Tom

Marquis.
Terre Haute — Robert F.

Bruiser.
1 oleclo—Kenneth E. Rieger,

Winston Cram, James E. Richard-

son, Cletus G. Buckenineyer.

Toranto—Fred Jones, C. J.

Beauclerc, R. H. Buchanan, M. J.

Russell, Nada Bozinoff, R. E.

Thompson, Walter G. Ball, Ralph

Hyman, W. G. Brooks, Arthur G.

Creen. Jerry MacDonald, Lilian

E. Thein, Harold Russell, Ruth

Clark.
Twin Cittes--John Carmichael,

Adolph Johnson, William F.

Brooks. Jr., J. H. Anderson, Jr.,

Miriam Alburn, Richard E.

`Natick, Guy Regenstein, Ronald

J. Brinkman.
Cdr.—Charles M. McCarthy.

Washiegtoe—A rthur Riordan,

Harris G. Monroe, Jr., Mitzi

Balm, G. Russell Thornton, Jack

W. Hayes.
Waterbury—
Wilkes Barr.—Robert Patton,

Joseph F. Collis, Edward Uzdilla.

Nieseasethet—Edger J. Allaire.

York—S. Leon Trone, Martin

M. Goldman.
Yonagstawa—Williarn R. Loch.

National Wire Service Conseil

--J. Harley Murray, Francis

Brennan, James Scott, Robert M.

Ides, Robert Ford.

Resignation Ends St. Louis Dispute

Si. Louis. lito.—A dispute be-

tween tit'. Guild and S. I. New-

house's St. Louis Globe-Democrat

over the dismissal of • youn
g

reporter was closed out by

resignation of the reporter when

he obtained a job in the promo
-

tion department of a Kansas City

hotel at better pay.

The resignation came shortly

after management agreed, in the

fee° of an impending strike vote.

to arbitrate the dismissal, for

alleged incompetence, even though

arbitration machinery is not pro-

•ided in the contract.

The Globe-Democrat had pro-

posed to fire the reporter af
ter

nix months of service with the

paper and four months of p
re-

vious experience, charging in-

competence and claiming the sole

right to judge competence. M
an-

agement at first refused to arbi
- ANG had pledged full support.

trate the case. Then it pro
posed. to the local in the event • strik

e

to arbitrate the question of proved necessary to protect its

whether the publisher should b
e job socurity rights.

... Times Reversed
(Continued from Page 1)

was on the ground that Barne
t's

conduct culminating in refusal,

to testify had caused it to lose

confidence in him as a memb
er

of its news staff.

The Times unit grievance c
om-

mittee, by an 11 to q vote, and

later the unit itself, by a 8
37 to

235 vote, recommended t
hat the

case not be arbitrated. The 
local.

Executive Committee, however,

rejected the recommendation
 and

voted to press for arbitrati
on of

the discharge.

The Times then obtained its

stay of arbitration from 
Justice

Benvenga.
The stay was granted, the A

p-

pellate Division noted, "on the

theory that the Guild in dem
and-

ing arbitration could only 
do so

as the *gent for the Times 
unit

and since the members of the

Times unit had doted in the 
refer-

endum against recommending

arbitration, the Guild as ag
ent

was bound by the expressed

wishes of its principal, the Ti
mes

unit. In other words, the act
ion

of the Times unit at the afo
re-

mentioned meeting was final a
nd

conclusive on its agent, the Guild
.

"We do not agree with this

theory because it misconstrues

the intent of the parties to th
e

agreement and makes an inappo-

site application of the law of

agency to internal union affa
irs.

While it is true that the Guil
d

entered into the agreement '
for

Itself and on behalf of all em-

ployes of the Times,' the manifest

Intent of the parties was that the

decision to arbitrate or not to

arbitrate remained exclusively

with the Guild, as distinguished

from any single employe or group

of employes covered thereunder."

The Appellete Division noted

there was nothing expressed or

implied in the Guild's contract

with the Times to indicate that

the right to arbitrate was to be

the sole judge of competence.

Finally, after the Guild dis-

tributed notices of • strike-vote

meeting, the company agreed to

arbitrete only the question of the

individual employe's competence.

Thus, while the question posed

by the dismissal was avoided by

the reporter's resignation, the lo-

cal did win recognition of its

right to • voice in the judging

cf an employe's competence.

The local originally sought ar-

bitration of the case eller ft com-

mittee investigation confirmed be-

liefs of the reportet's fellow

workers that the proposed dis-

charge was unjust. The Guild

held that while it did not seek

to freeze incompetent beginners

into Jobe, at the same time it did

not intend to permit injustice.

subject to the authorization, r
ati-

fication or rejection of the Time
s

unit, The unit's vote, the decisio
n

added, constituted a recomm
enda-

tion, not a mandate.

The justices further noted that

it is recognized that in a collec
-

tive bargaining agreement of

this nature the conventional

rules of principal and agent d
u

not come into play.

"At common law, as well as

under statutory law, labor or-

ganizations have always been

considered unincorporated asso-

ciations. Such groups, unlike

corporations, have no existence

independent of their membership
.

Therefore, it has been held that

a union is not liable for the art
s

of its members, in their official

capacity, in the absence of rati
-

fication or approval by the entire 
,

membership.

"Once an agent has been desig-
nated for collective bargaining

purposes, the membership it

represents cannot assume to re-

ject certain acts of its bargainin
g

representatives and accept others.

To hold otherwise would make 
a

shambles of all labor negotia-

tions and would be a refutatio
n

of long experience in that field.
"

The question posed, the App
el-

late Division stated, was whethe
r

the Barnet discharge presented

an arbitrable issue within the

scope of the contract. It found

that there were arbitrable issue
s

and that they must be decided
 by

the arbitrator. It then reverse
d

the stay of arbitration and

granted the Guild's motion, to

compel arbitration.

The decision was written by

Justice Francis I. Valente, with

the concurrence of Justices

Bernard Botein, Benjamin .1.

Rabin, Joseph A. Cox and Martin

M. Frank.
The Guild was represented by

Herman E. Cooper of Cooper,

Ostrin & DeVarco, tla local's

attorneys.

Paid Presidency, Voting Rules
Up For Action At Convention

Proposals for significant

changes in the ANG's admini
stra-

tive structure and election and

referendum procedure are a
mong

major items up for consider
ation

by the Toronto convention.

Last year at the Albany c
on-

vention the Cleveland Guild

urged ANG to consider a 
paid

presidency, and biennial rather

than annual conventions. 
An in-

terim committee, which will re-

port to the Toronto session
, was

named to study the questions.
 It

was composed of Vice Preside
nts

C. Joseph Beauclerc of 
Toronto

and Arthur Rosenxtock of New

York, Sam McGuire of 
Detroit,

Sam Eubanks of San 
Francisco,

Frances Hapgood of Portland.

Me., and Fotrest Allen of C
leve-

land. chairman.

The committee voted 4 to
 2.

at its meeting in May, to 
recom-

mend no change in the e
xisting

administrative structure, which

calls for an unpaid presiden
t and

two salaried officers—an exece-

tive vice president and a secre-

tary. - treasurer. McGuire and

Allen dissented.

The committee also agreed,

without dissent, to suggest 
no

change in the present system o
f

annual conventions. It voted to

recommend, however, that the

IEB and the ANG staff work ou
t

a plan for regional summer sem
-

inars or some other possible s
ub-

stitute for convention, in non
-

election years for submission t
o

the 1967 convention.

The changes in the constitu-

tional provisione governing itec-

tion procedure are recommended

by the ISB "to establish uni-

formity of procedure among

locals in conducting ANG elec-

tions and referenda, and to pre-

vent the announoement of results

by some locals while others arn

still balloting, with possible

influence upon the voters."

The proposal calls for the

International Election and Refer-

endum Committee to set an elec-

tion period of not more than si
x

consecutive days during which

each local shall, at its discretion

establish a day or days for vot
-

ing. Ballot boxes would be opened

and ballots counted only on the

last day of the election period.

Long Signs Repeal

Of La. Wreck Law
Baton Rouge, La.—Gov. Earl

Long kept a campaign pledge

by signing a bill previously

adopted by the state legislatur
e

to repeal a so-called "right-to•

work" law enacted under a pre-

vious administration in 1954.

The action climaxed intensive

political effort by organized la-

bor.

THE GUILD REPORTER
Published by the American tirompa-
por Guild (AFT.-CKI. (1.47) the tee-

ond and fourth Fridays or use

month at lee Gerry St.. Brooighyn I.

Y. Per Pr. 81eirle espy 1k. No
-

este".1 " eiramteleee 
matter April

lekt. at Iliondblyrt. N.Y., Post Of-

floe. under Art at Aug. ta.

Jeff It 191141 Vet 111/1.. rev la

- ........womOnlossoSVONIES 

MOW

•••••

• • ...S...CS` '044.00110.' 481.1srsisso

taw

THE GUILD REPORTER, JULY 6. 1956
Pop Unto

Cleric Declares Guild IEB Urges Ban On Long-Term Pacts,

Improves Press Output Seeks Closer liaison With Locals
Detroit, Mich.—Members of the Cath

olic Preto Con-

vention, meeting at Dallas last month, 
heard Rev. Stanley

F. Borucki, a member of the Detroit 
local's "Michigan

Catholic" unit, praise Guild membership 
as a means of im-

proving the quality of output of Churc
h publications.

Father Borucki spoke on
"Tile Layman and the Cath- 

losers. How often does an edi-

nile Press," with particular
tonal cry out against some so-

cial injustice in the state or

reference to paid employes community, but the situation in

of such publications, the office may be just as bad.

He said, in part: "Another feature in our pub-

"In reading and studying lications is that too few of our

Catholic publications, the reader 
laymen have a direct or even

will soon discover that the vast 
indirect contact with other news-

majority of our newspapers and 
paper men and women. This lack

magazines fall short in. news of contact is detrimental to their

coverage, make-up" general in- respective publications.

terest and type faces, when corn- "First, this lack of contact

pared with secular publications, keeps them out of touch .with

"There are a number of rea- 
other people in their profession

sons for that difference. First and fails to 'sell' the Catholic

and foremost, it may be a ques- 
publications to fellow journalists.

tion of finances and/or printing It narrows their view of the

equipment. Or it may be the whole publishing world as their

limited number on the staff or 
apostolic responsibility. Catholic

a staff limited in ability, journalists have to rub elbows

"It is not the purpose of this 
with other people in their pro-

discussion to treat the first two 
fession under professional and

questions. It is in the scope of occupational auspices. This

this discussion, discussion, however, to con- 
mingling can be done at the

'eider the layman working in regular meetings of St. Francis

Catholic publications.

"In so many clerically oper-

ated publications, it in notice-

able that the layman suffers

from an inferiority complex.

This complex comes from the

fact that the layman does not

realize that he is a 'natural' or

a stable part of the Catholic

press. The layman does not seem

to be aware of the fact that he

Is an integral part of the ma-

chinery and is not just filling

in because there are not enough

priests or brothers to go around.

"The solution to that problem

Is that the laity working in the

Catholic press must join the

priests or brothers at the ree-
tiler staff meetings. Such par-

ticipation would enhance the

publication because the laity

would contribute valuable sug-

gestions. It is our belief that in

many instances the laity feels

it in a mere second-stringer and

loses that special interest it

should have in putting out

better paper or magazine. Such

regular staff meetings in which

the laity joins would help dim-

inish the all too common feeling

that a publication's policy de-

cision* are all made by the

clergy caucus. Hence, the priest.

editor or publisher should de-

termine and delegate authority,

extend responsibility and share

confidence with the lay workers.

"Do our Catholic publications

have first-rate journalists? Yes,

.nany do have. But perhaps,

more have not. Many publica-

tions have often attracted lay-

men who are seeond-rate news-

papermen or aspiring daily

newspapermen who never made

Lb. grade. Many publications

have on their xtaff men who

could not get a job elsewhere

and, hence, have not that are

and ambition which is found in

their fellows working for secular

publications.
"How can this be accom-

plished? There is an old saying,

'You get only that for what you

pay.' This holds true for jour-

nalists. Of course, it does not

mean that the salary must be

necessarily as financially reward-

ing ex it is on the secular pub-

lication. But, it does mean that

the layman—a good journalist—

must be given a living wage for

himself•and his family; he must

be given other employment ben-

efits; such as, pensions, insur-

ante, mirk leave and so on. Only

too frequently are our publish- Ywer eye an roor CAN'ilmmaiL

era penny pinchers' and dollar

In an attempt to conibat a trend toward long-te
rm contracts, the IEB has rec-

ommended constitutional changes to the Toronto
 convention, which, if adopted, will

limit the duration of contracts to no more than tw
o years and assure the Board's Con-

tracts Committee of closer contact with the progres
s of local negotiations. ,1

"The situation which

brought the matter drama-

tically to a head," the Board

notes in its report to the con-

vention, "was, of course, the

conclusion of the Washing-

ton Post & Times - Herald

contract — a situation in

which, despite its disturbing

nature, the Contracts Com-

mittee found itself almost

powerless to take any effec-

tive action.
"It is not the TER's desire to

invade the autonomy of locals,

nor to take 'punitive' action
 in

cases where the free exercise
 of

local autonomy results in con-

tracts or situations whieli the

1EB believes undesirable, or d
an-

gerous. It is The Board's des
ire

—and it makes its recommenda
-

tions in this spirit—to find way
s

' de Sales Society or, better yet., ja. which it can bring whatever

at the American Newspaper-

Guild meetings and gatherings.

"And speaking of the Guild,

it should be pointed out that the

laity winking for the Catholic

publication has 'distinct advant-

ages by joining and belonging

to the Guild. First, it puts them

on par with other newspaper

men in their community and as-

sures them of protection. See-

ond, it gives the paper prestige

and shows the non-Catholic that

publishers of -Catholic publica-

tions are living up to the Church's

teachings on that score. Third,

laymen working on Catholic pub-

lications have made real contri-

butions to the Guild; by way of

leadership, spirit, moral respon-

sibility and long range policy.

And a Guild needs good leaders.

"The more we invest in train-

ing journalists, men and women

who are equipped with sound

journalistic practices, and who

know their social encyclicals and

live by them, the better paper

or magazine the publisher will

have.
"We, at the Michigan Catholic

in Detroit, have incorporated

these points and principles, end

we have given our readers • bet-

ter paper."

• • . Delegates
(('ontinued from Page 1)

early as committee sessions will

allow, both delegates and guests

are to be ferried across Toronto

Bay to the Royal Canadian Yacht

Club, where the City of Toronto

edit join with the Toronto Guild

in • reception to all convention

personnel. While the official pre- Soction 3.

gram starts at 4:30 at the club, (a) All contract proposals s
hall he submitted

weight it has to bear on what

it considers dangerous situati
ons,

and to do so before matters hav
e

to solidified that further actio
n

—whether by the Contracts Com
-

mittee or the 1E13, or ANG

be futile.

"The problem is to find a

means, within our democratic

constitutional processes, for al-

lowing the ANG en opportunity

to act while it is not yet too

late."
Teat of the constitutional

changes proposed by the Board

apreacs below.
The IEB also urges the con-

vention to give earnest consid-

eration to problems raised by

economy dismissals and senior-

ity, lockouts glowing out of

strikes by other unions, trans-

fers within the plant and the

funding of severance pay. Studies

of these problems, it was noted,

are being undertaken by the

ANG officers, staff and counsel

with a view toward incorporat-

ing appropriate language and

changes in a revised Model Con-

tract.

The Board also calls the con-

vention's attention to the collec-

tive bargaining program of the

New York Guild, under which the

local will press for the 30-hour

work week, full payroll informs.'

tion and other data and an in-

crease in minimums which would

bring selected classifications to

a top minimum of $200 a week.

Reiterating previous recom-

mendations, the IEB also asks Indianapolis, Ind. Joe Pe'.ti.

the convention to: eine has been named president

benefits, but also warn there

against acceptance of pension

arrangements entirely paid for

by members through waiver

of wage, inerteses.

• Urge locals to exercise ex-

treme caution in the presentation

and subsequent handling of con-

tract proposals and to be guided

by the advice of the .'on.raets

Committee and ANC Counsel in
these procedures.

• Urge locals to step up their

efforts to obtain the minimum

wage goals of $160 a week for

experienced employes in key edi-

torial, advertising and circulation

clansificationn, and at leant $75

for all adult classifications.

• Call on locals to redouble

thsir efforts to obtain full union

and job security, genuine and

unqualified severance pay and

adequate grievance machinery.

• Insist that locals eliminate

dual work, obtain the 35-hour

week and higher overtime and

holiday. pay to eliminate the

undue strain and speedup to

which many members now are

being subjected as a result of

management effoita to operate

with skeleton staffs.

• Suggest that locals continue

to seek adequate retirement

of the Indianapolis Newspaper

Guild, succeeding Glenn 
Ballin-

ger. Other officers named are:

Vice presidents, 'Eddie Jester

and Ron Gilbert; secretary,
 The-

rem Webb, treasurer, Ervin

Freudenbure; chairman Times

unit, Carl Henn; chairman 
Star-

News unit, Frank Grimm; c
hair-

man Star-News advertising, 
Ger-

trude Deralco; chairman Star

editorial maintenance, Phil 
(life

ford.
•

Twin Cities

Twin Cities, Minn.—Harry

}Lydell, St. Paul Dispatch and

Pioneer Press, elected commer-

cial vice president of the Twin

( 'Ries Guild, replacing Daniel

Herrielge . . . Peter C. Petio
le.,

D-PP editorial staffer, named
 on

clictwtor-at-large, the post heti.-

Wore heist by Itydell.

IEB Proposals For Bargaining Changes

As Drafted For Toronto Convention

busses and boats will begin their

shuttle operations at 3 o'clock.

with subsequent departure times

at half hour intervals.

Delegates' wives will be taken

on a tour of Molscon'x Brewery as

guests of the management, on

Thursday afternoon. Bus service

is from the Royal York at 1:45

o'clock.
Following the close of conven-

tion business Friday afternoon,

the Toronto Men's Press Club will

be the locale of a cocktail party,

last social event of the week.

For better legislation keep

The IEB recommends that Sec
tiolis 1 and 3 of

Article XVIII, Colinctive Barg
aining, be emended

as follows: (New language in 
boldface, e.eletionn

bracketed)

Section I.

(c) Unless the 1EB gives 
specific permission,

no contract shall fell to provide for the Guild

Shop, Severance Pay. ndequate Job
 Securit, , and

not more than the five-day, 40-
hour week; nor

shall any contract fail to provide f
or the irsmrpora-

ticrn of the full amount of any ge
neral increase in

the new minimums, nor shall any 
contract contain

a no-strike clause. Without permis
sion of the IEB,

no coatraet shell he (Sr • period o
f more that tws

years Nor shall any two-year cont
ract fail to two-

vide for either a said•terat wage
 increase or for

• reopeeing ea wages.

to the IES contracts Committee at least 3411 (16)

days in advance of submission to the
 employer, etc.,

etc. Delete the last sentence of (a
) and mak* it

the first sentence of a new section (b) which

will read:

(b) The IEB Contracts' Committ
ee shall be kept

informed of the progress of negotia
tions. As new

proposals or counterproposals are ma
de, and as

tentative or preliminary or partial agree
ments) are

reached on any parts, sections or (-hawses of •

contract, the text thereof shall immediately be

forwarded to the IF.B Contracts Comm
ittee,

(c) ll'icseni (hi revised) The text of t
he pro-

posed (final draft of a) contract shall be su
bmitted

to the IEB Contracts Committee before sub
mission

for ratification by the unit or units im
mediately

cetweraed and by any other Guild body a
s provided

by the Local bylaws and before signature
 (and

shall receive the approval of the IEB Co
ntracts

Committee befoie signature.). The 1E13 Cont
racts'

In Local
Balloting

I

Indianapolis

('onimittee shall be allowed 10 day
s, exclusive uf

Saturdays, Sunda's and holidays and any time

liso in seeking clarification or inform
ation front

the Local, in whieh to examine such
 proposed coe.

tract (final draft) and advise the
 Local as to ices

conformity with the Constitution 
and the collec-

tive Bargaining Program.

(Prenent (c) revised) If within t
he afore-

said period following receipt of' the p
roposed (final

draft of a) contract, the IEB Contracts 
Committee

determines that the proposed contrac
t (draft) cum.

-Ntainot deviations from the Collective Bargaining

Program or the ANG Constitution suff
iciently eerie

ous to make it emeceptable (withhold approva
l)

it shall so advise the Local. (And shall
, if neeen-

rary, designate a representative to inv
estigate.)

In the event (approval Is withheld)
 also proposed

contract is disapproved, the Local sh
all not sign

the proposed contract until the 1E8 giv
es epeeine

permission.

(e) (all new) If in the jaelement 
of the IF.11

Contract* Committee the caress of ne
gotiation's

indkstes that the proposed emitract 
sill cattails'

devistiosm from the Collective Bargaining Pro-

gram or from the ANG Constitution suf
ficiently

serious to make It unacceptable, or if •
 proposed

contract is ruled u n ptabie by the MB Con-

tracts Committee, the Executive Vice Preeident

shall have the right to appoint the negotiating

committer, including the chief negotiator,
 who shall

thereafter conduct negotiations until a coa
tract is

reached or until recalled by the Executive Vice

l'reeident. The Executive Vice President 
may deli...

gate appointment of the negotlaUng committ
ee to

the chief negotiator appointed by him. Seek urge'

litigious shall be coseducted at the ospesuie o
f diss

Local.

(f) Present (d) unchanged.

(g) Ie) unchanged.
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Reporter Revolts Against Role
As Press Parley Spear Carrier

By JACK MABLEY

Chicago Guild

Press conferences always have been a miserab
le means of disseminating news, and

they have been getting progressively worse. T
he logical extreme in press conferences was

reached this winter by the Chicago Car
dinals football club.

Writers, news announcers, sportscasters and t
heir stooges, and various peopkwho

always show up at these things were notified t
hat the Cardinals were receiving the pres at

12:15 at th,3 Blackstone Hotel.

Thirty-five of 40 people
were swarming around one
of the Blackstone'n upstairs
rooms by 12:30—writers, an-
nouncers, stooges, coaches,
owners, relatives, waiters,

and the inevitable strangers

who were just wandering by
and were attracted by the
commotion.
A bar was set on • table at

one side of the room and it re-

ceived steady patronage. By 1

o'clock the waiters were send-

ing out for replenishment. A

good deal of conversation had

been made, but no news. By 1:30

some of the reporters said they

were hungry so everybody sat

down at tables and they were

served food.

At about 2 p.m. a reporter at

one of the table's asked, of no

one in particular: "Say, exactly

what in the hell are we doing

here, anyway?"

His fellow diners couldn't help

much. Some of the aides of the

Cardinals were summoned and

they were vague. At about 2:30

the press burped* their goodbyes

and went on their way, and they

never did find out what the press

conference was about.

The drinks were ample, though,

the food was good and the

Cardinal people were grand hosts.

Probably the best thing to be

said of this particular press

conference was the television peo-

ple were not as obnoxious as

usual. They just sat around and

ate their share of food. Usually

they take over the whole press

conference.

In fact legitimate nerspaper

and press association reporters

seem to be invited to most press

conferences these days to act as

spear carriers for the television

people.
"Buddy, will you ask that

question again, and lean in a

little closer . . . little closer . . .

there that's it hold it • second

while I get thin lens fixed OK

now ask that question again and

lady, you on the other side, come

in a little closer OK?"

Newspapermen have a union,

but so do the newsreel guys and

the 'television actors. Why

shouldn't reporters get AFTRA

scale for theme appearances?

The local rate now is $21.55

for • performer who "meek& five

lines or leas on • sponsored show.

Two thirds of that if the show

doesn't have • sponsor.

If this doesn't work (it might

not—the AFTRA initiation fee is

$100 plus four months dues)

why not just turn over press

conferences completely to the

broadcast media? The people who

call press conferences would pre-

fer to get reporters and their

stupid questions out of the place

anyway.
Let's take • normal example.

Former U. S. Senator Harry A.

Grasp has called a press confer-

ence for I p.m. in the Sherman.

The reporters get to the Sher-

man at 1, climb to a dining room

on the third floor and fled an

accurate reproduction of Studio

E at NBC. On a table are some

mimeographed copies of a state-

This article originally appeared in the Chica
go Guild's yearbook,

"Inside Page One Me," which offered t
he following biography of

the author:

"Now in 18th year at Daily News, Jack M
obley has done exten-

sive research on plushiest join in newspa
pering, including six years

of laboratory work in television and spor
ts columning. He was the

first chairman of the Guild unit famed 
at News in 1939 and has

been Successively reporter, rewrite man, fi
rst baseman on Daily News

softball team, assistant city editor, reporte
r, television editor, and

now sports columnist. Marital states—wife, 3 girl
s. Hobby—com-

plaitring."

Artist Glenn Wingless able is • member of th
e News unit.

ment by Sen. Grasp announcing

he will be • candidate.

Two of the papers had the

statement verbatim earlier in the

day.

The Senator himself is oc-

cupied with the cameramen. Re-

porters who wish to embellish

his mimeographed wisdom with •

few unrehearsed pearls are warn-

ed to stay out of camera range.

The Senator reads a statement

once for the camera, then reads

it again, then reads it • third

time, then repeats it in the form

of Q and A from • News Com-

mentator.

By this time the reporters have

missed a deadline. Finally they

are allowed into camera range,

and the photographers set up

for some of the rough-tough,

give-and-take press conference.

The first reporter gets out his

find question and then hears the

start of the old routine. "Say,

buddy, will you ask that question

again, and lean in a little

closer ..."
By about 2:30 this photo-

graphic carnival comes to an end.

Some of the reporters have made

their way, humble and detested,

to the Celtic Bar. Others have

gone back to work, and a hand-

ful have stuck it out long enough

to hear the Senator announce:

"Sorry fellows, I've got to run.

Have .to catch a plane back to

Vegas."
There is a simple answer to

this foolishness. Press confer-

ence has become a dirty word

anyway, so let's give it to the

TV people.
Let people arid institutions

which plan to create news at

a stated hour of the day notify

the newspapers and broadcast

reporters they will have a meet-

ing for that express purpose—to

make a statement and to answer

questions. Let them call it a

meeting, an announcement, even

a news conference.
Then let them stage their

press coaference, or picture tak-

ing carnival at another given

time and place. If they would

care to consult legitimate news-

papermen for • suggestion, may

we offer the back room of Her-

man's Eats, Hammond, at 4 a.m.

any Monday.

Full Leisurely

He Rhymes A Plea
New York City—Unemployed

Guildeman Kim Wright, of 340

Frost street, Brooklyn, turned

to the persuasions of rhyme in a

"Job Wanted" advertisement

submitted this week to the Guild

Reporter with a request for its

publication, "if permissible."

This is the way it goes

A CALL
I am a journalist
Known by everyone.

Excelling as etymolorint.

Reading my work is really fun.

My heart is an affliction;

Home I must stay.
But until the benediction

I need some steady pay.

-

Vancouver Group Rejects
Proposal To Move To ANG

Vancouver, B. C. -- Members

of a federally-chartered union

representing 285 Guild-jurisdic-

tion employes of the Vancouver

Daily Province have rejected a

proposal to affiliate with the

American Newspaper Guild

(AFL-CIO, CLC).
In spite of a long and inten-

sive campaign, only two-thirds

of the total number of eligibles

voted in, the referendum. There

were 111 votes against affilia-

tion, and 78 in favor et the

move.
The decision means that the

union local will continue its di-

rectly-chartered relationship to

the Canadian Labor Congress,

The union had originally been

chartered by the Canadian Con-

gress of Labor, which this year

merged with the Trades and La-

bor Congress to form the CLC.

Officials of the CLC had urged

that the local members approve

the ANG step, and their views

were also made known to di-

rectly-chartered groups in two

other Vancouver dailies which

have still to decide on the ques-

tion.
The campaign debate caused a

wide split in the local's execu-

tive committee, with circulation

of printed matter in support of

anti-affiliation arguments. Some

points which swayed the major-

ity were a proposed dues in-

crease, and the fear that "out-

side control" would lessen the

membership's direction of its

affairs.
One other group in the prov-

ince, holding a similar direct

charter from the former CCL,

voted last year to affiliate with

the Guild. That group became

Local 220 of the ANG, located

at New Westminster, and Inter-

national Representative Charles

Dale has just completed negoti-

ation of an improved contract

with the New Westminster pub-

lisher.
Dale is also consulting with

the employe groups at the two

Vancouver dailies which have

ANG affiliation under present

consideration.

Machine Age Bewilders Her—
But-Jet Era Offers Challenge

Stockton, Calif.—For a woman who admits
 she's never

been able to adjust to the machine age ("H
ome appliances be-

wilder me") the prospect of a personal introd
uction to the jet

age should have been smething less than inv
iting.

But if she had any misgiv-
ings, Marjorie Flaherty, re-
porter for the Stockton Rec-
ord, managed to conceal
them when she accepted the
Air Force's invitation to be-
come one of the few non-pilot
women in the West to ride a
jet—a military jet at that.
Mrs. Flaherty, a former two-
term Stockton Guild presi-
dent, describes the adventure
as follows: •

The feeling that something

strange was astir began with the

actual preparation for flight. I

slithered into a flight suit, rolled

the sleeves and cuffs high to ma--

mit locomotion, and received

headgear.

A waiver absolving the Air

Force of responsibility was 
pre-

sented casually for my signa
ture.

A request for the name of next
-

of-kin was voiced lightly.

A plastic bag (should the 
jet

age prove disagreeable to the

novice) was tucked offhandedly

into one trouser cuff.

I was strapped into a parachute

for eke anti fitted with an oxygen

mask. Maj. Paul Henderson deliv-

ered explicit instruction on how

to open the chute.

Something indeed was about to

happen.
A brief ride to the line and we

rolled up beside a T.33. The

squadron uses F-80s, Shooting

Star, one-seater fighters, so its

few guests have their thrills in

the outfitted cockpit of a dual-

control trainer.
I scrambled un a ladder and

into the 2nd cockpit and once

more was strapped into a chute.

About me the flight crew and

Pilot Sidney NOvaresi checked

the plane.
Little of their exchanges came

through. I was absorbing instruc-

tions on how to eject myself, if

necessary:
Wait until the canopy blows off.

Place your feet in the metal stir-

rups belonging to the seat.

Pull the ring.
'Vetere out.
Pull this buckle to get rid of

the seat.
Pull that ring to open the chute.

You'll have plenty of time.

When you near the ground

place your feet together. The

shock will be easier.

OK. Got it. 

Waita minute, this isn't what

I'd planned!

The auxiliary engine which

start!, the turbojets wheeled by.

Moments later a roar broke

loose. Over the clamor the 
ejec-

tion mechanism was explained

ngain. The function of each di
al,

switch, and knob on the "confu-

rion panel" was explained.

I shook hands, heard the "good

lucks" of those remaining below,

and nosed into the oxygen mask.

The jet rolled forward.

This was it.
Through the headset in the

helmet I heard the control t
ower

speaking to Novaresi. Then his

voice.
"All set?"
"All set."
The ground was gone.

No bump, no grind, no thiver,

no shake. Jost like that. One

minute on land, the next on

nothing.
The loud scream around me

came as a shock. Because the 
jet

war always gone by the time I'd

heard the swish, I labored u
nder

the delusion the-flight itself would

be quiet, all noise behind.

Novaresi chuckled:

"Would you like any acro-

batics?"
The reply was cautious.

"What do you have in mind?"

"How about roll?"

"OK."
The world went upside do

wn.

But evenly and pleasantly, and

with less sensation than the loop-

the-loop planes at a carnival. T
he

only jolt came when the jet unit

rocked into the roll.

The gymnastics over, the plane

swished over the Bay Area and

headed back to the valley. Around

Stockton, the T-33 dropped to

1,000 feet and the world upder-

nrath sped by.
We came down. The landing

speed was 120 miles an hour.

Again, no sensation. The plane

alighted with an illusion of lei-

sure.
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Board Rulings Challenged
In Jacksonville Guild Case

Jacksonville, Fla.—Asserting that the Nation
al Labor

Relations Board "has no jurisdiction over the 
employer in

these cases,", management of the Jacksonville J
ournal has,

asked the NLRB to dismiss separate Guild circ
ulation and

Independent Mailers Union representation petition
s involv-

ing employes of that newspaper.

The motion to dismiss is
an aftermath of an NLRB
hearing held here May 29 in
the consolidated cases.

Among the contentions, the

Journal's attorney, Theo P. Ham-

ilton, alleges that exhibits intro-

duced by Hearing Officer Lloyd R.

Frisker ot Atlanta, bearing on the

jurisdictional matter are "irre-

levant, immaterial and incompe-

tent:" and that "the rule or policy

of the National Labor Relations

'Board, application of which has

been attempted in this case, under

which jurisdiction is asserted over

leneetiapers grossing at least

• ..$600,000 annually is illegal, void

• and of no effect because it is not

pursuant to nor consistent with

the Labor Management Relations

Act, 1947 ...

"The said rule or policy men-

tioned .. . above is illegal, void

and of no effect because it is a

'rule' within the meaning of the

Administrative Procedure (Title

5, Chapter 19. United Staten Code

Annotated, PP 1001 et seq.) and

the promulgation of said 'rule'

was not published in the Federal

Register, and the National Labor

Relations Board has not afforded

interested persons an opportpnity

to submit data, views and argu-.

merit in connection with the estab-

lishment of said 'rule' as required

by said act."
The Journal management'slso

asks for dismissal of the Mailers

petition on additional charges

that it was not properly prepared.

During the May 29 hearing mun-

agement agreed to stipulations

that the separate units sought by

the Guild and the Mailers union

were appropriate—the Guild for

31 employes in the circulation de-

partment and the Mailers for 25

in the mail room. The Guild did

not claim the mail room person-

nel.
Attorneys Edwin C. Coffee, Sr.,

and Edwin C. Coffee, Jr., repre-

sented the Guild at the hearing.

International Repro sentative

Maxwell Pyle has been working

with the Jacksonville local in the

circulation organizing project.

Guild's Label Is Suggested
For 'Union Written' Goods

Adoption of a union writers'

label for trade union and per-

haps other qualified publications,

to be used in conjunction with

symbols of the Allied Printing

Trades, has been suggested by

the Union Label and Service

Trades 'Departtnent of the AFL--

CIO. •
One idea under consideration

would be an adaptation of the

Guild's own emblem, as it appears

on lapel pins and on the front-

page "flag" of the Guild Re-

porter.

The AFL-CIO department has

designated the week of Septem-

ber 3 an Union Label Week, and

will furnish all affiliated unions •

with promotional material for

furthering more general use and

ANG Seeks Data
&Almon Rights
A questionnaire on human

rights experience in locals has

goee out to Guild officers from

the Research and Information

Department of ANG, with a re-

quest that prompt replies be

made to the Washington head-

quarters office.

The blanks are intended to

facilitate the reports called for

by ANG convention action, as

well as to stimulate further ac-

tivities in the field of human

rights at the local level. A first

need is for data as to the local

experience in the field, no that

much information can be coordi-

nated for the benefit of all. The

38 replies received last year

were the best response encount-

ered thus far, and revealed a

marked improvement in the em-

ployment of minorities 'on news-

paper staff,.

With the questionnaire was

mailed a list of printed matter -

and film materials _available for

the use of local committees plan-

ning a human rights program. A

guide book with further activity

kuggeetions is in preparation.

public acceptance of trade union

All union publications are

careful to designate that their

product is the work of union

members, and some former AFL

publications used various em-

blems to indicate that not only

the mechanical craftsmen putting

out the paper, but the writers

and editors involved, were work-

ing under fully union-organized

conditions.
Since the merger last winter

of the AFL and CIO, some

former emblems have become

outmoded by the change. This

gap the Union Label department

seeks to fill.
The Guild-inspired design

would retain the central shield,

the seeing eye and the crossed

pen and pencil, together with the

surrounding lettering "American

Newspaper Guild," and would

add "AFL-CIO" to that lettering.

The emblem would be made

officially available to publications

of affiliated unions and branches,

which meet the requirement that

all employed personnel are fully

organized.
It in further suggested that

use of the emblem be extended to

other publications which meet

those same union standards.

Thus a daily newspaper with all

departments under union con-

tract could apply for the privi-

lege, in the same way that "typo

bugs" are utilized.
Adequate safeguards would be

set (Me as in the case in Allied

Printing Trades Councils, against

unauthorized use.

Miss Riesel Cancels

Absence-Leave Plans
Vette Riesel, statistician in

ANG's department of research

and information, has canceled

plans to take a leave of absence.

When her brother, Labor Col-

umn* Victor Riesel, was blinded

by an acid-thrdwing assailant

last April, Mies Riesel consid-

ered aiding him in rehabilita-

tion. His prompt and satisfactory

resumption of his work has made

her offer unnecessary.

'aT'

Harold E. Entwiatle, three-

term president of the Madison

Guild, has resigned from his edi-

torial job at the Capital Times

to start a shopping guide in

Black River Falls. . . Job. P.

Hunter, Capital Times reporter,

on a six-weeks European tour.

Honors for Melvin Tapley, Am-

sterdam News cartoonist, from

the National Newspaper Pub-

lishers Association, which last

week called his cartoons the Na-

tion's best in the weekly field.

Tapley ham been a Guildsman

since 1942, last year was Am-

sterdam News unit chairman for

the New York local.

Ralph Vickers, charter Ottawa

Guildsman who served a term

as i0121.1 secretary, plans a year's

study-and-pleasure trip to Eu-

rope, with his wife, starting in

September.

Editor Max Awner, of the

Colorado Labor Advocate, sails

this month with his family to

Denmark, where he will study

at the Copenhagen University

under a Fullbright scholarship.

Kay Kopecky, Elizabeth Jour-

nal business office staffer, in-

stalled as president of the Union

Township, N. J., Business and

Prefeesional Women's Club,

Braden Sentence
Is Thrown Out
In Ky. Decision

Frankfort. Ky. The Kentucky

Court of Appeals has thrown out

the 15-year prison sentence given

(7arl Braden, a former reporter

for the Louisville Courier-Journal

& Times, because he and his wife

helped a Negro couple obtain a

house in a so-called white neigh-

borhocio near Louisville.

Charges against Mrs. Braden

and five other white persons,in-

dieted with the Bradens are ex-

pected to be voided as a result

--of the unanimous decision by

Kentucky's highest court. All

were indicted under a sedition

law Deemed in 1920.

"The American Civil Liberties

Union views the reversal of Carl

hiradere'm conviction as an im-

portant civil liberties victory,"

:said Louis Lusky, Louisville at-

torney who was appointed by the

A.C.L.U. to assist in appealing

the conviction.

The Appeals Court did not palm

on many important eisil liberties

:Agues raised in a 330-page appeal

brief filed by Lusky and Robert

W. Zollinger, Louisville, wee was

Braden's chief counrel at his trial

in December, 1954. The high

court's decision wee based, in-

stead, on a ruling by the U.S. Su-

preme Court that the Federal

Government hair exclusive right

to prosecute for al!cged sedition.

Braden and the others were

indicted on sedition charges after

a grand jury investigated the

dynamiting of the home of the

Negro couple, Mr. and Mrs. An-

arew E. Wade IV, on June 27,

1954. The house was half de-

stroyed by white racists after the

Bradens bought the house and

transferred it to the Wades.

Commonwealth's Attorney A.

Scott Hamilton, who prosecuted

the case, declared that the pur-

chase and bombing of the house

were plotted by white supporters

of the Wades in order to stir up

racial strife and bring about a

political revolution. .

1

1E11 Su kai& Policy For
Sharing Grievance Costs

While asserting that no grievance should, 
be droppetV

solely for lack of local financing, the 1EB, In a moo
t *s-

pared for the Toronto convention, at the same di
nt &dares

that locals must assume their obligations in t
he processing

of grievances (ind should call upon ANG for 
financial aid

only when unable to proceed further.

The report is the result
of a special study by the
1EB of the problem of cost-
sharing between ANG and
its locals in legal actions of
more than purely local in-
terest. The study was di-
rected by the 1955 conven-
tion in Albany.
"Every grievance," the Board

states, "to some degree and in

some fashion, affects every lo-

cal. The IEB cannot emphasize

too strongly the need for every

local to piocess every grievance.

Active and effective grievance.

processing in the heart of sound

trade unionism, the well-spring

from which comes membership

and management respect, which

demonstratee the union's worth

und value to the unorganized,

which proves to the member that

his union operates from day to

day ore his behalf."
The Board reports it could find

no satisfactory yardstick for

measuring the local vs. inter-

national import of a particular

situation, since "every seletion

of a contract and every phase

of a local's rehationehip with

management might result in an

arbitration or court action of

Guild-wide significance."

Therefore, the Board states,

it can only recommend /that

whether ANG funds shall be

used to support any grievance

action shall be determined by

the IEB, acting through counsel

and the executive officers, and

ishall debend upon the circum-

stances and factors apparent in

each particular situation."

he IEB also recommends:

• That any financial partici-

pation by ANG should be con-

ditional wenn a local dues struc-

ture at least equal to the model

dues schedule, and full consulta-

tion with ANG and aeceptance

of its counsel in the riroceesing

of a grievant...
• That ANG aid in the pro-

cessing of grievances deemed to

be of Guild-wide major defense

significance, or those arising di-

rectly from a strike or a threat-

ened strike, be paid from the

Defense Fund.
• That ANG aid In the pro-

emoting of other grievances be

in the form of advance., from

the ((envie' Fund, to he treated

in the same Manner its ad-

ancee for servicing, with re-

payment to be arranged on a

mutually moveable plan a«.ocd-

ing to the local's ability I. pay.

Brockton Bargaining Breaks Down;

Situation• 'Dangerous, Guild Warns
Brockton — Negotiations be-

tween the Brogicton Guild and

the Enterprise and Times broke

down last week when manage-

ment for the third successive

meeting rettmed to budge from

its "offer" of a first-year pay

scale of $40 for a 40-hour week

for key editorial and business

classifications.

More than 50 members of the

71-man staff already have signed

a "round robin" to Publisher

Charles L. Fuller protesting that

Frank Phillips, secretary of the

New England Daily Newspaper

Association, was creating "an

unnecessarily dangerous kites-

lion" in his refusal to go high-

er than the minimum wage re-

quired by law for new employes.

Phillips negotiates for Fuller,

who does not attend the bar-

gaining sessions.

A strategy meeting of the lo-

cal's executive committee has

been called to consider plans for

future action.

The final bargaining session,

June 27, was enlivened by Phil-

lips refusal to giant more than

$1.38 an hour to • maintenance

man, th-itiles Coy, who had been

ordered to build a beridge at

Publisher Fuller', summer home.

Phillips insisted that although ho

does carpenter work and other

leeks normally performed by

building tradesmen, Coy is a

janitor and will get no higher

Pay.
Phillips refused to consider

arbitration of disputed Clauses

in the contract and again re-

jected Guild demands for im-

provement of the 25-week sever-

ance pay ceiling, an extra week

of vacation for veteran employee

and the same health insurance

benefits granted other employes.

The company's best wage offer

is $2 • week for employes rn-

mg more than $50 and $1.50 for

those getting less. While agree-

ing that starting minimum raters

were no longer realistic. Phil-

lip* insisted that management

wanted freedom to employ high

school graduates and others at

"bid gain" rates whenever it

could fled takers.

Union Proposes Pre-Paid Legal Care
Los Angeles — A precedent-

shattering plan for providing

union members and their fami-

lies with pre-paid legal care was

announced here by John 1. Coop-

er, president of The Los Angeles

Joint Board of Hotel and Res-

taurant Employes.

The proposed program, Cooper

said, parallels development- ire

the medical field of pre-paid hos-

pital rare and doctor's feen

through group coverage plane

which now protect some 100,000,-

000 Americans,

It is being developed because

"many people today simply can-

not afford justice under the law

any more than they could afford

the high costa of expert medical

care until the union!' negotiated

for group medical plans," he ex-

plained.
The proposal has • been nob-

milted for study to the American

Bar Association, the California

Bar Assn., the law schools of

the University of Southern Calif-

ornia and the University of

California at Los Angeles, and

the Ford Foundation. Tlitee or-

ganizations have been asked to

assist in collecting neceeent y

statistical material and informa-

tion upon which costs may be

estimated and to cooperate in

working out technical difficuitiee,
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Holds That Mos Has Yet
To Receive A Fair Hearing

NEW YORK CITY

Edilleir: After seven months'

deliberation, Bill Farxon has re-

tracted his original denial that

politics had anything to do with

his dirimiesal of Eva Jollos, and

devoted "much of the evidence"

In defense of his action to ac-

cusations of political activity.

In publishing the findings of

the committee which heard the

testimony, the IEB, while con-

curring with the entire report,

has seen fit to withhold publica-

tion of seven paragraphs on

which Miss Jonas declined to

waive her right to sue for libel.

And while the IEB noted that

the offending paragraphs "were

founded on, hearsay testimony,"

the published report is shot

through with further examples

of bsarsay, backed by "docu-

mentary evidence" which the

committee has made no apparent

effort to check with its source 111

to context.
We are told that the committee

telephoned Ralph Novak, who

appears in the report to be the

star witness against Miss Jollon.

Yet nowhere in the report is

there • hint of direct testimony

from Novak to back up the state-

ments that various people claim

to have heard him make.

And these accusations are the

basis of Fenton's claiming the

right to fire an employe the day

before he became her employer.

The lEIPs willingness to con-

vict Mies Jollos on unsupported

and at times concededly libelous

evidence is an indictment of

practically everyone connected

with the case except the defend-

ant.
Whether or not she deserved

to be fired, Miss Jolla', hap, yet

to receive • fair hearing. The

Toronto convention has the

choke of either submitting her

case to arbitration or condoning

• course of action by Guild offi-

cers which it would not, toler-

ate in any newspaper office with-

in Guild jurisdiction.
ED SIMON
Canadian Wire
Services Guild
•

New Westminster Local

Praises Delo Services
NEW WESTMINSTER, ti. C.

Editor: The New Westminster

Newspaper Guild (Local 2*0)

has negotiated and signed its

first ANG contract, calling for

Improved wages and other bene-

fits' for 1956-56.
Signing of the contract hem

• also marks a "first" for Canada's

gift to the ANG's staff of in-

ternational representatives —

Charlie Dale. pasted to the west

coat to lead Local 2119's bar-

gaining team.
I have been asked by my exec-

utive to publicly thank Mr. Dale

for the fins jet, he did on behalf

of the AN(; for New Westmin-

ster, and wish him every success

in his organizational job in this.

area.
LAURIE R. BROWN

Secretary
New 'Weal adopter (. mid

•

McLaughlin Cites Record

On Jollos Case Before IEB
ELIZABETH, N. J.

Editor: Recent issues of the

Guild Reporter have carried let-

ters pouring abuse on the IER

IOW Its Special Committee on

flhe Jollos matter.

Ordinarily, I would not reply,

believing that the IER should

expert a eertain amount of

eritiehrm. But the mat recent

attacks have gone beyond the

limits of reasonable criticism

and I believe the membership

should be set straight on some

of the facts.

The tenor of Bob Van Wagon-

er's letter in that the present

1EB has operated like a political

steamroller with the administra-

tion majority squashing those

board members who ran for of-

fice on the opposing ticket.

This just isn't so. Except for

the Jollos case the present Board

has worked harmoniously and

non-politically since it took

office. To my recollection there

has not been a single sharp divi-

sion on matters of collective

bargaining, organization, fi-

nances, wire services or the

multitude of other subjects com-

ing before the Board.

In the few cases where there

have been dissents or absten-

tions they have represented the

individual feelings of a Board

member, and not e political

position.

I think this is healthy. I

think this is good for the Guild.

But we can't hope to continue

on such an impartial basis if

there is going to be a continual

clamps- train the 'membership

that partisan politics is being

played.

Brother Van Wagoner is

critical of the IEB for under-

taking a review of the Jollos

case. The IER took up the

Jolloa case becauee Miss Jolloa

asked us to do so.
Brother Van Wagoner implies

that the IEB was governed in

its findings by political bias,

when he points out that it.. mem-

bers were just elected after a

bitter campaign. Would it not

be equally proper to imply polit-

ical bias in Brother Van Wagon-

eel' criticism, In view of the

fad that he was • defeated

candidate in that campaign?

Heil the Board wished to

operate an a political steam-

roller it could have refused to

consider Miss Jollier' petition

on the grounds that neither the

Staff Policy Statement nor the

Constitution provides for ap-

peal by discharged staff mem-

bers.
However, the Board, in the

interest of fair play, voted to

consider the appeal on the basis

of the clause in the Constitution

which permits the IEB to review

the actions of the officers.

Brother Van Wagoner and

others who have written to the

GR make much of the charge

that Mies Jones really was dis-

charged as punishment for her

political activity.
At no point in the tentienony

before the Special Committee

did Mina Jaffee or the Staff

Committee Oahe that Mine Jel-

lea wan punished for her polit-

ical activity.
Brother Van Wagoner nem

"this has been kicking around

too long" and cites "Innuendoes

which never came forth publicly,

casting untold Injury on the

party concerned."
Miss Jollos brought the mat-

ter before us at the February

1E8 meeting. We couldn't act

until it was before us. The Spe-

cial Committee was appointed

in Fele uary, heard testimony

in March, deliberated, wrote a

voluminous report and deliver-

ed it to the board in May. We

couldn't have acted any faster.

The "innuendoes" are not in-

nuendoes, intimations, or any-

thing sinister. Involved are

seven paragraphs of the com-
mittee report not made public

is

Letters shirll be Salta be HS weirdo
wed shall ureill Wel sad seibjeste
debrtmesital Se the Oatt•. Yeadbere
*objected S. pereasal attack sI be
IOWA orwertsalty vs reply tie the am*
issue, bat publication et either attack
Sr rent/ shag sot be lessee
than ens issue.
Daring eleclieria or retermula tee-

ters en the ituaetion to mimes Is the
editten lawedlatelly prrsadla the Ike
trUieties et batiste shall ha seallsed
be rebatest et material appserlag
Is tbe pree.dlag mattes.

because Miss Jollos refused to

give permission foe' publication.

The responsibility for suppres-

sion is hers.
Brother Van • Wagoner over-

estimated the division within

the special committee and on

the Board. The committee was

unanimous in rejecting arbitra-

tion. I quote Brother Beauclerc

at the May Board meeting: "I

feel this Board should make a

decision and stand by it, and not

take the matter •to arbitration."

The Board, at the May meeting,

was asked if any member Wish-

ed to propose arbitration. There

was no such proposal.

The committee was unanimous

in 'ejecting Miss Jullos' claim

for additional vacation and ac-

crued time pay.
The committee was unanimous

in finding that Mine Jollore ;alert-

comings during the -Novak ad-

ministration constituted more

than a "few isolated instances"

of failure to perform duties and

that her conduct constituted

ample gr.:Sunda for discharge.

I quote Brother Beauclerc at

the May Board meeting: "I

think the charges were correct—

that she was irregular in at-

tendance and that she was giv-

en an inch and took a mile."

Brother Beauclerc dissented

from the ultimate recommenda-

tion, holding that Miss Jones

should have been given another

chance under the Farson ad-

minietration.
I am sure this was an honest

opinion, arrived at independent-

ly, and was not a political con-

clusion. I am equally sure that

the majority recommendation

was honest and non-political. I

certainly don't see it as a bar to

further cooperation between Joe

Reauclerc and myself for the

remainder of out terms in office.

Brother Rivett inquires, "Was

Farnon's case against Eva Jol-

los really so weak that tie had

to drag in • couple of my

(Rivett's) malfeasances and

charge them to her"

I refer Brother Rivett, and

Miss Jollos, to the transcript

of the special committee ses-

sion, which will show that Miss

Jollos made the references to

Doc Rivett, not the committtee

or Faraon.
I think the issue is very nim-

pie. The executive vice president

is the bons of the staff with the

power to hire and fire. The !staff

has a contract. The vice pres-

ident tired an employe. The con-

tract Wag complied with. Do we

back him up or don't we? The

IP:II voted to back him.

DANIEL A. MeLAUGHLIN

Elizabeth Guild

ANG Vke-Pres. at Large

Roth the MeLarghlin letter

shove and the Van Wagoner

mimilve to which he refers ex-

ceed the ennveatiee - dictated

s pace limitations on matter

printed in the membership-let-

tern forum. While recognition of

the g I interest in the sub-

ject matter has prompted past

editorial leniency in this re-

spect, correspondents are here-

by pot ea notice that a heavy

black ropy pencil awaits au-

thors who fail hereafter to "boil

down" their puha' issision.—Kg.
•

Sees Vssiiislassced' Treatment

Of Geed And Bad Guild News
MIRI1IXAPOLIft, 11IMM.

Edftett In the June 22 Issue of
the Guild Repartee, it is reported

BOOKSHELF
EDITOR'S CHOICE. Herbert R.

Mayes, Editor, Random House,

New York City. 468 pp. 53.95.

An altogether charming and

challenging collection of 26 mod-

ern short stories, which have ap-

peared, to the astonishment of at

least this reader, in Good Howie-

keeping Magazine, of all places.

The names of the authors run

from some unknowns up to Mar-

•quand and Maugham, but the

quality of the selections is uni-

formly high, and highly varied

as to style and impact.''

If one were forced to name the

choicest of the choice, the vote

here would be for the tale that

leads off the volume, George Sum-

ner Albee's "Little Hiram." It is

a delightfully credible fable of

the colored boy whose prayer of

"Let my people go," was so pow-

erful that the whole Negro race

simply vanished from the earth,

leaving little Hiram its sole sur-

viving representative, and the

lone hope for a happy ending of

the narrative.
It would seem rewarding here-

after, to keep a more alert, eye

on the stock of home periodicals

than has been past custom.

NINE LIVES FOR LABOR. Rich
-

ard Kelly. Frederick A. Prae
-

ger, New York. 182 pp. nil&

In the Textile Workers Unio
n

of America they sing a song

about heaven where "the mills

are made of marble, the machines

are made out of gold and nobody

ever gets tired, and nobody eve
r

grows old." The way they sing it,

there is a great deal of irony in

the song, but at the same time

there is much more: There is an

expression of hope in a future,

built on the weariness and strug-

gles of the past and the present.

Richard Kelly succeeds in ex-

preening the same hope as he

recounts the personal histories of

nine men and women who gave

themselves to labor and the

TWUA. It is a book about people,

and the important elements are

human, not statistical. The wage

gains, the holidays won, the mem-

isership growth are only inci-

dental.
Together, the stories of the

nine tell the story of the union

and the many thousands of work-

ers who created :t and made it

live and grow.
There are accounts of the vio-

lence and oppression that marked

the early attempts to organize the

textile industry—and still recur

today as • reminder that in some

places the past is still here. Rut

only one of the nine died of gun-

shots. The others, for the most

part, died of exhaustion. They

grew bred and old, and the ma-

chinery of the body wore out and

there were no reelacements.
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There is the story of Herb

Payne who was brought up on the

right aidi of Mem as the son of

a mill owner, who could have gone

back but didn't, who was scrupul-

ously fair with employers but who

would give no quarter when bar-

gaining with his own life.

There is Horace Riviere who

had his troubles with the English

language but who also had the

courage to fight back through the

driving streams of firemen's hoses

and refer to all crises as "mere

bagatelles."

There is Joe Steiner who came

- back from the fighting in the

Philippines in 1`./01 and refused

any longer to accept the mill own-

er's answer to his questions,

"That's the way it is, Joe:" who

joined the industry's blacklist and

went to jail 86 times, but who

helped to shape a union.

And there are others. Like-

Lowell Simmons, for whom the

best mill town in the South wasn't

good enough as long an the Bemis

company owned the air he
breathed, who was shot down on

ehristmas Eve while leading a

strike for 7%.

"Organized labor is not just a
union you join," Lowell's son

later wrote in an essay for hie

high school class. "It is an or-

ganization that has not sprung up

overnight; it has taken years of

painful, hard fighting to get it...

"No matter what kind of union

vou have, it cannot run itself. It

must be taken care of....

"Build your union an you would

your home. For without it, you're

without a real home."

Continue GI Loans,

AFL-CIO Recommends
Extension oL the GI ho

using

law, which is due to expire July

25, 1967, for another year has

been urged on the Senate I.abog

Committee by the AFL-CIO.

During that year, Bert Seid-

man of the AFL-CIO Dept. of

Research told the committee,

Congress should make a "thor-

ough study" of the veterans'

home loan program "as a vital

part of the nation's over-all

housing program."

"On the basis of such an in-

vestigation," he continued "it can

the; be determined whether the

present program should be con-

tinued beyond 1968 or perhape,

at that time, be integrated in

some way with other Merging

programs."

"Whatever course is followed,

we ask Congress to pursue the

vital objective of making decent

housing at Miasmal:Ile cost avail..

able to all families, veterans as

well as non-veterans."

that a 26-member AFL federal

local has joined the SFONG local.

Page one, big head, picture.

Fine. Congratulations.

I wonder how many people

read the three-line small type

notation in the "Daybook" on

page 6, that the Vancouver, B.C.,

Newspaper Guild Local No. 207

had rejected Guild affiliations. At

least 180 people were involved.

Somehow, this strikes me as

unbalanced reporting.

I don't claim we have to play

our losses on page one with big

headlines. But a couple of para-

graphs would be helpful in this

case to explain what happened.

JOHN CARMICH A EL

Twin Cities Gelid

For "a couple of paragraph."

et:interning the loss of

the Vancouver Province election,

readers are referred to the story

printed elsewhere in this item*.

As of the deadline for the June

22 Guild Reporter, only the

numerical results of the election,

not the details, were known at

this office. The remits were suf-

ficient for tabulation in the "Day-

book" listing, and were accord-

ingly printed.

The choice was between the

"unbalanced reporting" which

Brother Carmichael properly

notes, and the far worse position

of opening the Guild Reporter to

the charge of withholding news

of an election loss.

And, as Brother Carmichael

proves, the um of six-point type

is not an attention.escaping de-

4•10.
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Madison Avenue
Uses 'Hard Sell'
In GOP Fund Bid

Everybody in the news-

paper business will tell you

it's a soft life those boys

have over on Madison Ave.

And solicitors of campaign

funils for the GOP apparent-

ly have it the softest of a
ll.

No bat-in-hand r,pproach.

No pleading for contribu
tions.

Just a polite, but firm, m
emo

from the boss, mach as the 
one

recently acquired—and made 
pub-

1k—by The Reporter magazine.

"I do not knew whether you

are • Republican, Democr
at, or

Independent," the boas wrote.

"but I do know that as a 
success-

ful member of the advertising

, profession you must hav
e an in-

terest in perpetuating the so
und

, economy and business ex
pansion

which have been characteristic

, of the last four years."

His own interest was BO strong
,

the boss explained, that he 
was

, going to devote every sp
are nto-

; znent in the next three 
months

1, to "convincing people in our pro
-

; iession that they have a 
respon-

nibility—a personal and a famil
y

Interest—in seeing that a climat
e

1 of business confidence is pre-

served."
And e made it clear that he

wanted his agency to be the pac
e

, setter for other agencies. "I 
will

,‘ readily admit that I want our 
Re-

, publican friends, both in and o
ut-

side of our clients' organization
s,

, to be proud of these standard
s."

There was a hint as to what

, these standards were to be
: only

, one of 30 people he had already

spoken to, the boss said, had

contributed less than UN.

"Is one percent (1%) of your

gt-o.s income too much to give

If you feel it will help insure four

more sound-economy years, and

lay the foundation for the period

of business expansion predicted

by all economists?" he asked.

For ...onvenience, a pledge slip

was attached with a note that

the contribution could be paid in

installments.
"Could you let me have your

answer by May 26th . . .1," the

boss asked. The memo was dated

MaL322,one got a buck for COPE?

Looks like we'll need lots of 'ern.

New AFL-CIO
Film Released
AFL-CIO Film Division has re-

leased a new 16mm sound film,

"Injustice on Trial," presenting

labor's arguments against the

misnamed "right-to-work" laws.

The 20-minute black and white

film rents for 82.60 a showing

from the Film Division.

Day Book
LABOR BOARD PROCEEDINGS

Dismiosal el 0n111 petition for tor-
litigation in circulation dept.
mught by Jacksonville, Fla.. Jour-
nal (31 ellgibie/•

i'eleettery reempaillien 5r.nted by
Akron. Ohio, lioncen-Jsurnal let
re•inten•nee dept. 110 elleihiet.

CONTRACTR COMMITTEE
Detroit, 11k-11.. Free roatroct
•upplentent  ing riaellified advt.
commission. approved.

Ilenowand. Ind., Thum. wage re-
opening settler tint approved.

aeirr reopening eettlement
approval withheld far !Where I.
mere AP ntiniments.

h•washa, Wis.; New.. contract re-
newal approved.

New Weettainoter Rritish
Initial contract approval withheld
I.. laadarmate Sentence pay pre-
Onions and peralisolon •5 straight-
time work en Sere ed.

Pitt•hargh, P... Post-liseette. con-
tract renew•I aPPro7nd•

Woonsocket. R. I., Call. wag. re-
*agleam settlement approval.

ACTIVITIES
International Executive Rasa meet-

Ins. Toronto. Jet, IL
Nation•I Wire Service Commit

tweeting. Toronto. Jody 7.
ANC. C Den. Royal York Rotel.
Toronto, Sul- 0-11.

A PAGE especially for lo
cal officers,

stewards and committe
emen. con-

dueled by the Department 
of Research

and Information.

Nepotism:ACorporate Blight
"Chronic nepotism has calmed the failure of

many enterpriser and companies, stunted the

growth of many others, delayed and 
hampered still

others."

So concludes the American Institute
 of Man-

agement after exploring the problem
 of nepotism

within business end industry. Its findimm 
were

issued last October in the Institute's monthly

publication, the Corporate Director.

Nepotism—a disease not uncommon in the news-

paper industry—is the practies Araieveing fav-

oritism and top jobs on wilatigengsithout pr
imary

consideration of their merit aratildhy.

When it occurs in a publicly 1101Pmed 
company,

AIM suggests, it may even be illegal, and it Is

with this aspect of the problem that 
the Itnititute

is mainly concerned.
Excerpts from AIM'e findings, as they ap

peared

in the Corporate Director, are presented 
below.

* C 0

The mere presence of a relative in
 company

management does not indicate nepotism
, it should

be made clear. The Institute has s
tudied many

companies in which two related execut
ives were

both clearly qualified, had proved their 
merit indi-

vidually, and were making outstanding
 contribu-

tions to their company and to industry.

THE THREAT
Too often, however, this is not the 

case. The

history of businesses offers many examples of

presidents and chairmen, placed in th
eir positions

through nepotism, who halt to be qui
etly sidelined

for the company to get on with efficien
t bietiness.

To provide A statistical background 
on the oc-

currence of nepotism in American 
business, AIM

analyzed the directorates and exec
utive rosters of

23,000 companies. Thie survey revea
led a threat

of nepotism in 61 percent of these companie
s—

almost 12,000 American businesses
.

Yet when interviewing executive* of 
companies

without policies against nepotism, A
IM found a

lack of awareness of even the problem
. Theme same

men condemn nepotism in Government as ineffi-

cient, unethical, enervating, and im
moral. They

may term it illegal. It is exactly the sam
e in busi-

ness—even, perhaps, illegal, since it may
 well vio-

late the legal doctrine of the fiduciary natu
re of an

officer or director's relation to the company
.

THE EFFECTS
The effects of nepotism on a single comp

any

can be studied only throuils an historical 
analysis

of its reread.

One example may be seen in two prominent

corporations in the machine tool field. Compa
ny A

at one time paced the industry, largely
 as the

result of patents secured by its president and

founder. The founder's sons were brought int
o the

company at the executive level.

Their effect upon the company could not be

distinguished during the lifetime of the presi
dent.

who cominated the company completely. Upo
n his

death, however, when one of the sons assumed t
he

presidency, the lack of administrative vigor a
nd

ability became readily apparent. Within a deca
de

the company's technical leadership in its field had

been successfully challenged by a second company.

Company B, headed by a president selected only

for his proved ability and experience, rapidly in-

creased its domination of the field.

In the past decade, however, an interesting re-

versal has occurred. Company A, after floundering

for years in the wake of its professionally managed

competitor, finally placed an exceptional executive

in full charge of the company. The founder's family

retireil from the organization.

But at the same time that Company A rid i
tself

of nepotism, the President of Company B 
brought

his sons into the company as top exec
utives. To

olace one of his sons in a key p
osition, he was

forced to remove an experienced and able vice

president, which he accomplished by settin
g op an

independent company for this executive to 
manage.

At the present time, Company B remains
 one

of the leaders in the field. Company A
, however,

and a third company as weil, have gained stead
ily

in their share of the industry's market.

This is a clear case in which the responsib
ility

for company prow-rem—or the lack of it
—could be

attributed largely to-the company's executive sel
ec-

tion policies.

(AIM also cited several other examples,
 omitted

here for lack of space.)

AIM does not conclude that all companies 
with

nepotism within their executive gro
ups will fail

or will not, for n period, be excellen
tly managed.

There are, after all, many factors cont
ributing to

business success and failure. but A
IM does find

that chronic nepotism hes *Weed t
he failure of

many enterprises and esemanies, stunted the

growth of many others; delayed a
nd hampered

still others.
•

THE LEGAL QUESTION
In particular, AIM research found no 

value or

excuse for nepotiwn in a publicly held
 company.

It has found, rather, that ateekhaders in compan
ies

wham officers look upon the organisation as a

private family preserve often receive 
treitiment

that must be judged unfair—and may eve
n be

illegal.

Justice William 0. Douglas of the S
upreme

Court had this to say in a recent decision
: "He who

Is in such a fiduciary position cannot serve
 himself

fir-et and his restuis second ... He cann
ot use his

power for personal advantage and to the de
triment

of the stockholders and creditors no matt
er how

meticulous he is to satisfy technical requir
ements."

The Institute has been able to find no dec
ision

of the courts concerning the practice o
f nepotism

as related to the fiduciary character of
 an oftkssr

or director. As far as AIM could dete
rmine, the

question has never been tested. Yet stu
dy leads to

the conclusion that in many cases of nepotism

private advantage is involved.

It is time the question of nepotism's legali
ty

in a pdblic company was tested in the court
s. As

it steno& stockholders have little redress ag
ainst

nepotism. If, however, court decisions establish
ed

that family preferment constituted personal ga
in,

then stockholders, even a 'minority, would have
 a

method of protecting themselves against this

practice.

BASIC FAULTS
Basically, its this review of its effects h

as shown,

there are three tangible riarerers growing from

nepotism on the executive level in an 
industrial

concern.

• An artificial limit is placed on the c
hoice of

men for top positions in the company, thus de-

feating any program of executive 
development.

• Choice of executives is made on
 the basil

of criteria completely unrelated to t
he actual in-

terests of th2 business.

• The rights of the actual owners, the 
stock-

holders, are subverted, and the entire
 public char-

acter of the company it, denied in the interest of

the per-initial advantage of a family
.

Beyond its tangible faults, study shows tha
t

nepotism is open to every abuse that can ()CCM
'

wher the self-ioterest of a small group
 is placed

above the welfare of a company as
 a whole. A

peychologica! atmosphere is created in 
which the

.viativ. may feel either guilt or com
placence. At

best the relative will never be sure eit
her of his

merit or of his position in the eye* of 
his fellow

executives.

Jealousy is natural in cases involving ne
potism.

There is a sense o: injustice in the other 
executive,

blocked in their own advancement, A sen
se of fru-

stration, a feeling that there is little cha
nce for

them Within the company.

Nepotism can, and often does, lead to 
struggles

for control, stockholder dissatisfactions,
 proxy bat-

tles, customer uneweinens, and public suspicion—

dangerous public relations for any com
pany.

SOLUTION?
What is being done? 1.ittie. A handfu

l of com-

panies have stated policies against pre
ferment of

relatives. Twenty-eight of the 379 Excellently

Wariaged conyanies actively oppose ne
potism in

this way.

Basically, of course, corporate directors ar
e at

faelt. It is up to them to see that nepo
tism does

not exist ii-. their company. Unfortunately, how-

ever, nepotism pervades hoards of directors as
 well

as executive ranks. But A director is the 'spokesm
an

of the owners, and on his shoulder,' lies the b
urden

of guarding against oily action that could wo
rk

against the etockholdere' interest. His is a fiduci
ary

relation and the company must legally Come b
efore

any private intermit of bin own or his fellow off
icers.

Carl Schurz once said, "Nothing that is wron
g

in principle can be right in practice." Nepoti
sm is

wrong in principle and, sooner or later, business

will suffer fro,n its practice. -

Exec Salaries
At Record Levels
In horn Year '5 5

Salaries and other com-
pensation of business and
industry executives set new
records in 1955 "right along
with the rest of the econ-

omy," Business Week re-
ported in a recent issue.

For the first time eines 1960,

when the magazine started keep-

ing score, the highest executive

pay passed the 1700000 • year
mark. Of the three men in that

bracket, .two were General Motors

officials—President. Harlow H.

Curtiss -and Board Chairman Al-

bert Bradley. The third was

Bethlehem Steer chairman, Eu

gene G. Grace.

Of the 132 reporting companies,

covering 39 industrial groupings,

12 now pay their top men m
ore

than $300,000 a year. Seven more

companies for the first time last

year lifted salaries of their high-

est paid executives above $200.-

000.
Only 18 of the 132 companies

pay less than $100,000 A year to

their top executives.

Business Week's study failed

to list the salaries of any news
-

paper executives. That of Cin-

cinnati Enquirer Publisher Roger

II. Fencer mey'serve as a guide.

however. He received 2104,699 in

salary and bonuses for the year

ernding last September 30, ac-

tor-riffle to an audit made public

during the hassle between em-

pla)e stockholders and directors

of the paper.

Take-Home Pay

Of Workers Dips
'lake-home pay of factory pro-

duction workers dropped about 46
cents from mid-April to mid-May.

the Bureau of Labor Statistics of

the U.S. Department of Labor

reported this week. -

The decline was attributable to

a shorter average work week in

May.
It brought net spendable earn-

ings—roughly equivalent to take
home pay—to 871.95 a week in

May for • worker with three de-

pendents. A worker with no de-

pendents, paying higher personal

income taxes, had net 'mendable

earnings last month of 164.62 a

weak.
Despite the decline from earn-

ings in April, in both cases the

figure was a record for May,

Prices Hit Peak
Living costs took their biggest

spurt in three years last month

to equal the all-time high set in

196P. And they'll go still higher

in the next few months, predicted

Ewan Clartue, head of the Bureau

of Labor Statistics.
Between mid-April and mid -

May, the Consumer Price Index

for the United States rose 0.4

percent to 115.4, the record pre-

viously set in October 1953, The

figure was also 1.1 percent higher

than in May 1955. The index base,

100, represents the price average

in 1947-49.
Clague said the index "is bound

to be higher in the next few

months" until harvesting, begin-

ning in August, exerts some

downward pressure on food

prices.
It was the third monthly rise

in the index in a row.

Major cause of the index rise -

was a sharp increase in food

prices, 1.3 percent. Transporta-

tion and housing costs also con-

tributed substantially to the

jump in the index. Both rose 0.4

percent. ,Clothing was the only

major item to remain unchanged.

oho
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Today's Classified Ad Taker
An Unsung Heroine To Many

By JOE G. VELNA
Chicago Guild

If you find a good-paying job or modest-priced apart-

ment in your newspaper, thank the paper's ad-
taker—not

your "lucky stars."
Today's ad-taker is a Department of Labor, landlord-

pacifier, and counselor to the confused and frightened, all

rolled into one.

She (more are she's).can't

.move a mountain, but she

could persuade someone else

to move the thing and make

.him glad that he followed her

advice.
Her opinion on any subject

carries more weight than a f
ull

page editorial.
I have often admired ad

-takers

in action at various ne
wspaper

offices where I was employed 
as

• reporter. With only a 
phone,

a voice and carefully-worded

statements as her weapons, she

did more for the community a
nd

its inhabitants in one day than

a dozen editorials.

I PARTICULARLY recall one

ad-taker whom I shall name

Rose. She could get an employer

to increase Ids wages for a po-

tential worker quicker than you

can say boo! Her phone conver-

sation with the advertising em-

ployer would go something like

this:
"Mr. Johnson, I would suggest

that you advertise a higher rate

than $1.10 ar hour for punch

press operators. We have had ads

in our paper offering punch press

operators $1.25 an hour and up.

Your rate won't pull many ap-

plicants if any."

"Is that so?" replies the em-

ployer. "I didn't know others

were giving punch press operators

more money.-You better put down

$116. an hour."

I RECALL another ad-taker.

Mary. who could melt the stone

heart of the world's meanest

landlord. She once got a call

from a landlord who offered a

eix-r000m apartment to "adults

only." He detested kids.
"Save your money," suggested

Mary. "I can't think of anyone

outside of a couple with a family

wanting a place that big. My hus-

band and I are alone but we

would never take such a big

apartment."
The landlord told Mary he

leadn't thought that a couple

wouldn't want to take his spacious

apartment. Fearful of a loss of

revenue, he told Mary to put in

his ad that "nice children are
O.K."
"I'm glad I was able to crash

Joseph G. Yelna is a leader of

the Lerner unit of the Chicago

Newspaper Guild. The accom-

panying story appeared under

his byline in an issue of Work.

Chicago labor publicatioa.—Ed.
 .-Q10•11:11311MICM1111t

that martinet," Vary later told

me. "I don't always win."
THE AD-TAKER is also a pal

to the lonely. Jeanette, 'who

works on one of Chicago's bigger

newspapers, told me a story that

warms the heart
She told me of a woman who

would call every other week, of-

fering some piece of used furni-

ture for sale. During one call,

Jeanette suggested to the wo-
man that she sell everything in

one ad and save money instead
of advertising constantly.
The advertiser, who had be-

come a great telephone-pal of
Jeanette, broke down and cried.
"I know I shouldn't be adver-

tising all the time. But since my
husband died a year ago, I've
been so lonely and never had the
opportunity to meet new people.
By advertising my old junk, I
found I could lure people to my
home and make friend.."

Jeanette invited the woman out
to her home. After a few visits,
Jeanette's family decided to rent
out an upstairs bedroom to the
widow. It was a happy ending.
SUCH ARE the ad-takers.

They are appreciated by every-
one--outside of the newspaper
offices. Unless they work at •
newspaper where a union, like
the American Newspaper Guild,
protects them and sees that they
get a good salary and benefits,
rewards or thanks are for the
few rnther than for the many.

Fortunately, more and more
women are discovering that it
takes more than a smile, good
clothes, hard work and the right
shade of lipstick to get good
working condition,. Many are
joining the Newspaper Guild.

Give A Buck To COPE

In This Important

Election Year,

By WII.I.ARD SHELTON
Washington Guild

THESE ARE A FEW THINGS that have hap-

s. pened while Pres. Eisenhower, whose managers
are still planning to run him again, recovered in
Walter Reed Hospital and convalesced in Gettys-
burg:

The annual Governors' Conference—meeting
this year in Atlantic City—voted to express its

disturbance at Supreme Court decisions declaring
the doctrine of "preemption" of certain fields of
law by the federal government.

A bus line in Tallahassee, Fla., decided to close
operations in the face of a Negro boycott rather
than stop segregating the Negro passengers, who
were a majority of the passengers.

In a session of the Senate Internal Security
Subcommittee, Senators Eastland (D., Miss.) and

McCarthy (R., Wis.) cheerily agreed with each

other that Chief Justice Earl Warren, Mr. Eisen-
nower'e appointee, was "following the Communist
party line." They agreed that Warren was, shock-

ingly, treating the Communists as "just another

political party"—a viewpoint that these two sena-

tors consider violently un-American and practically
traitorous.

Senator Mundt (R., S. D.), a genuine dough-

face, contributed his own happy bit by calling a

certain Supreme Court decision "injudicial legis-

latipn," a switch on the usual accusation. Eastland

was so gratified by the senator's phrase-making

skill that he hastily accepted Mundt's definition

of terms. • . •

A TOTAL OF FOUR THINGS HAS HAPPENED
FL to make the Supreme Court a hot potato,

politically, and to loose people like Eastland, Mc-

Carthy and Mundt on it.
There wits the school segregation decision.

There was a 'series of decisions, involving the

Taft-Hartley Law, saying that since Congress ob-

viously intended to pass a comprehensive law

regulating labor relations in interstate commerce,

the various states could not go further and regulate

interstate labor relations more strictly.

There was the Steve Nelson decision, involving

* 20-year Pennsylvania "sedition law" prison sen-

tence for a Communist leader already convicted

federally under the Smith Act and given five years.

The Pennsylvania Supreme Court and the U. S.

Supreme Court agreed that 'sedition" could not be

prosecuted both under a Pennsylvania law and a

law of Congress.
There was a six-to-three Supreme Court deci-

sion declaring that summary suspension and dis-

missal, without adequate hearings, were not pro-

cedures that eould be used against federal employes

in "nun-sensitive" positions.

VAC!' OF THESE DECISIONS WAS WELL

" grounded in decades and generations of the

developing American democracy.
Say what anyone will, Thomas Jefferson's dec-

laration that all men are created free and equal

is a burden that a nation cannot decently escape.

Jefferson rides our backs still, and it is ridiculous

to pretend that only "modern sociology" and

"theories" such as Gunnar Myrdal's impelled the

Supreme Court anti-segregation judgment.

The principal change is that Jefferson didn't

think about Negroes and universal public educa-

tion—because there was no universal public educa-

tion in his day. Alro, principally, Jefferson would

have rejoiced at our thinking for ourselves.

"Preemption"—the idea that whenever Con-

gress legislates comprehensively in a field per-

mitted to it, the law of Congress overrides any

state law—is generations old.
Old John Marshall would have proclaimed the

"preemption.' doctrine if he had got around to It.

Instead, he devoted himself to proving that the

Supreme Court could override an Act of Congress.

This contribution was probably necessary but it
was abused, and the court rarely overrides an Act
of Congress now. The court now says that when
Congress acts, Congress controls. The several
states cannot come galloping up malting state
crimes out of things that Congress has already
defined as crimes, so that a victim can be prose-
cuted under both federal and state law. This is
the essence of our federal system.

* • •

91HE EASTLAND-McCARTHY-MUNDT attack
on the court's decision on "security" CREW co-

incide° with an outburst of pieces in the papers
acknowledging that Chief Justice Warren appeared
to be joining Justices Black and Douglas, heirs
of tht New Deal, on civil liberties issues.

In the "security" cage, of course, Warren, Black
and Douglas formed half of the majority—not all
of the minority. But in enough cases the trio
formed the minority either alone—or in company
with Justice Frankfurter Cr Justice Harlan--.-to
warrant treating the group as the "new dissenters."

It may help to remember that the last great

trio of "dissenters" we had were the late Justiceis

Holmes, Brandeis and Cardozo. In the 20 years

that have passed since their time, almost every-

thing for which they stood has come to be accepted

as the right 'and proper way of looking at things.

Eastland, McCarthy and Mundt are unlikely to

leave any lasting Impression on American life. It

is possible that Warren, speaking his mind and

conscience in company with Hugo Black and Wil-

liam 0. Douglas, may have a profound effect. He
is a Republican, ins was Holmes. Brandeis, Cardoso,

Black and Douglas were or are of the Democratic

faith. In court matters, party issues do not count.

• •
I SUGGEST THAT IF MR. EISENHOWER were 

well and active, if he were well advised and

conscious of his total responsibilities, things would

not be happening the way they are. At least, they

would not be happening without opposition, vigor-

ous and informed, by a strong Chief Executive.

The President has been ill—so he has not been

able to contribute an ounce of push to the extremely

modified civil rights program finally voted out by

the House Rules Committee. Can he deliver enough

Republican senators to vote for closure of debate,

if even this modified program reaches the Senate.

to force the bill through against a foreseeable

Southern Democratic filibuster?
In Alabama, where a mandate of the federal

courts ordered the admission of a Negro girl to

the state university, the girl is not admitted. The

Montgomery bus boycott continues. The Talla-

hassee, Fig., boycott, killed the city bus line. The

South is emotional and upset. Mr. Eisenhower, even

before he became ill again, didn't do anything to

help people return to their senses.
There are bills pending in Congress to trim

down the jurisdiction of the Supreme Court. The
bills would violently constrict the appellate power
of the court—and they would be legal if passed.

Attorney General Brownell has no strength to
combat these measures. In President Eisenhower's
absence, neither has Dwight David Eisenhower.

The Governors' Conference joined the pastime
of kicking the Supreme Court around. This merely
reflected the fact that a majority of the state
executives are either Republicans or Southern Dem-
ocrats.

The resolution criticising the court was sharply
toned down before passage. Democrats toned it
down.

It shouldn't have been passed at all. The fact
that Republican governors voted for it, thus in
effect denouncing Eisenhower's appointment of
Chief Justice Warren, arts a sign that even among
the state leaders of his party Eisenhower hasn't
been able to &semi political control.

They want him to run again. They also treat
him as • figurehead.

• • . Boston Post Stays In Business, Says Fox
(Continued from Page I)

paid withholding taxes is in ex-
cess of $221,000, covering em-

ployes at the Post, plus another

$10,000 for which a personal lien

against Fox was filed, represent-
ing payroll deductions for his
own office staff. Typographers and
pressmen estimated their mem-
bers had about $35,000 coming in
back pay. And "past legal serv-
ices" were listed in • separate
attachment suit for $7,000.
Fees sass, where the mains

ssi.t.ss

men met with the publisher, is on
sin ripper floor of a State street
Wilding, and reflects some of the
hobbies and eccentricities of a
man who started as the son of a
poor South Boston family, and
parlayed one money -making
transaction after another into a
personal fortune.
He was nationally known before

he acquired the Post in 1952,
through his holdings of about 16
percent of the outstanding shares

Western Union.

His musty offics contains liter.
ally thousands of old-time phones-
graph records, piled in random
stacks. There are paintings, too,
of unknown value, racked rather
than on display. ,

But most Intriguing to his

union' visitors was the sight of an
open safe in a corner. Its chief
occupant, a stuffed red fox. Its
millionaire namesake, the pubs
usher, offered no explanation of
its presence.
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