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dailies expire October 31,

and this week preliminary

discussions had been held

with managements at t h e

Post, the Times and the

Herald Tribune. The World-

Telegram & Sun and the

Daily News a. , set for the

next week and early meet-

ings with the Hearst :Jour-

nal-American and the Mir-

ror await mutually conven-

ient dates.
The tip-off on the plan of

publishers to "work together' in

this year's collective bargaining

—the first open admission of

such collaboration—came with

the statement of Times manage-

ment that observers from its

own management would attend

the Guild's sessions with other

publishers, and that the rep-

resentatives of other papers

would be welcome at the Times

meetings.
The observers would take no

direct part In any of the meet-

ings they attend, the Times told

the Guild committee.

First talks were exploratory
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NY Dailies Show
United Front In
Guild Bargaining

New York City—New York daily newspaper publishers

have indicated that this year they will maintain a un
ited

front as Guild negotiations for major contracts open.
 The

Guild is making a concerted drive for a shorter wor
k week

and a citywide pension plan.

Contracts on seven big In nature. The Guild presented

detailed texts of the contract

changes it seeks, and manage-

ment was invited to study the

proposals and make reply at a

future meeting. Questions were

exchanged.

At the Times meeting, for ex-

ample, management's spokesmen

asked that reasonable time be

given for a first study of the

Guild proposals, after which "in-

tensive negotiations" would be

undertaken. The Times desires

to negotiate a satisfactory

agreement by October 31, the
Guild was told, and believes
better progress can be made if
a full analysts precedes-actual
bargaining.
The Guild asked that cafeteria

employes be included in the reg-
ular contract, rather than in a
supplementary agreement as in-
stituted last year; asked for full
payroll data as provided in pre-

vious years. and suggested nam-

ing of a committee on job

evaluation.
The New York Guild describes

as "major" the improvement it

seeks in wages, welfare benefits

and working conditions. The

changes have been discussed in

all unit meetings and have been

given thorough-going approval

by the membership in each case.

Broun Room Contracts
Placed; 80% Pledged

With contributions announced at the Toronto conve
n-

tion bringing the fund for furnishing the Hey
wood Broun

Room beyond the 80 percent mark, Secreta
ry-treasurer

Charles A. Perlik, Jr., has ordered the walnu
t table and

chairs and has placed a contract for constru
ction of the

shelving and cabinet sections, also of walnu
t.

The room will serve as a

central reference library for

the ANG offices in Washing-

ton, and provide an area for

small group meetings, as

well as being the first tan-

gible memorial to the Guild's

founder and first president.

A portrait of Broun is to be

Included.
ANG officers suggested abort- The convention was reminded

ly after the Guild's headquarters by Al Nash. Rochester delegate,

moved front New York to Wash- that his local had actually

Ington that locals and district launched the fund in 1952 with

• another of the proposed pieces of subsequently received. the IEB

equipment and furniture.

ments were made from the con-

muncile contribute toward the a contribution of $25. At that

vention, -earmarked for one or eral individual gifts of cash were
furnishings, and a dozen such time, no such memorial fund had

gifts came in prior to the con- 1..en designated, but when Bev-

her announce,. keeping to cover them The re-

- 

• 

set up an item in ANG book-

At Toronto, further 
(Goatiased ea Page 3)
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vention floor by nine other
groups of delegates, with pledges
amounting to $1,500. The Boston
local will give a silk flag and
atandard, it was announced, and
the steering committee of the
pro-Guild caucus voted to send
Its treasury's bank balance,
something over $100, asking that
it go toward purchase of car-
peting for the Broun Room.

,
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Old Contract 'Too Good,'
Says Penna. Publisher,
Chester Faces Lockout

Chester, Pa.—The 61 members of the Chester Times unit, part
 of the Newspaper

Guild of Greater Philadelphia, this week faced a lockout situatio
n in their quest for a

renewal contract with Times management.

Federal mediation moved into the picture in an attempt 
to avert a Wm& stoppage,

and two meetings have been held with a mediator present.

The unit, itself a product

of a Guild strike against a

former publisher some fif-

teen years ago, has set up

an emergency committee

ready to meet finalities

should the collective bargain,

tog process fail.
Times management, the Guild

noted grimly, is stock-piling its

supply of newsprint.

The unit was aroused by two

factors, a report that Times

management, under a new pub-

lisher, was recruiting replace-

ments for 30 Chester employes,

and a management contract pro-

posal which strongly bore out

the belief that management in-

tended to make an outright fight

to oust the Guild as an effective

bargaining agent.
Bargaining with the new pub-

lisher, Robert S. Howard, Is for

renewal of a contract which ex-

pires August 31. _Three weeks

ago Howard's spokesmen, At-

torney Malcolm Patrikin and

John E. Tompkins, assistant

publisher, gave the Guild a

counter-proposal which chopped

the existing contract into pieces.

Previous owners of the paper
had given the Guild "too good a
contract," it was explained. And,

it was said, "a man does better

work without job security," while

"the publisher needs more con-

trol over the staff and its pro-

duction, to make a better paper

that will be better for the em-

ployes, too,"

Anything In the management's

counter-proposal, it was added,

can be found in other Guild con-

lt4 yctspiTypical changes sought by

management are:

• Exclusion of four employes

now covered by the contract.

• Elimination of overtime for

night circulation men, with in-

stitution of split shifts twice a

week.
• Loss of right to old job for

an employe promoted to an

exempt position.
• Exemption from 40-hour

weqk for advertising salesmen,

and payment of overtime only

after fifth day of work.
• Elimination of overtime for

unscheduled work assignments.

• Declaration of publisher's

Bargain At Washington Star
Under Strike-Vote Sanction

A near-unanimous strike vote last week was 
the Wash-

ington Evening Star Unit's answer to a ma
nagement which

has failed to come up with a decent contrac
t offer despite

many weeks of negotiations.

Following the vote, which

had been authorized by the

Local executive board, Star

Guildsmen received ANG

support in the form of offi-

cial sanction of their action.

Negotiations were stepped up

this week even as strike commit-

tees began to function. Working

with a unit steering committee,

negotiators Harris Monroe, local

administrative officer, Local

President Art Riordan, Unit

Chairman Jack Hayes and Vice

Chairman Rusty Thornton pre-

pared alternative proposals to

Star management based on vary-

ing lengths for a new contract.

The Star thus far has refused

to recognize the "super mini-

mums" of the new Washington

Post 8F Times Herald contract

which guarantee that 50 percent

of experienced P&TH reporters
and photographers be Paid $150.
A similar arrangement is in ef-
fect at the Scripps-Howard

Washington Daily News, where a
recently-concluded one-year con-
tract also provides for the first
time in this area a fourth week
of vacation (after 15 years).

The Star has removed from

the bargaining table a proposal

for a two-year contract with

raises up to 93.50 the first year

and up to $3.00 the second, the
fourth week of vacation a la
News, and minor improvements
in scheduling, night differential
and out-of-town assignment
clauses —at the price of the job
security clause and checkoff of

assessments.
Star Guildsmen take the posi-

tion that both the Post and News

have broken away fmm a pat-

tern which over the years had
lett Washington far behind Guild
wages. and conditions in other
metropolitan areas. The strike
vote was their notice to The

Star that they will no

trail.
The Star is a highly-successful

family-owned newspaper which

consistently maintains its place

among the top 10 U. S. papers in

total ad linage.

longer

right to ,judge competency and

Ax size of work force.
• Eliminate clause barring

dismissal for economy unless
conditions warrant.
• Reduce from 8 hours to 4

the guaranteed minimum for

work on days off.

• Cancel severance pay when

dismissal is for just and suffi-

cient cause.

• Compute severance not on

maximum but on individual

year's pay rate.

• No sick leave for first three

days' illness, and maximum of

five days per year.

• Compensating day off, in-

stead of pay, for holiday worked.

And there were a dozen others,

including vitiation of the clauses

on leaves, struck work, farmed-

out work, and trial period for

new employes, plus the require-

ment that mailers shall be ex-

pected to sweep, help on trucks.

clean, "etc."
An indignant unit meeting re-

jected the management's pro-

posals in toto, and instructed ne-

gotiators to return to bargaining

on the Guild's original proposals.

In four previous sessions, these

proposals had been modified to

an insistence only on wage in-

creases of $3 and 14, below. and
(Contlasred on Page 2)

Wire Services Set Dates
For Referendum On Local
• Toronto, Ont.—The period from Novembe

r 10 to No-

vember 30 has been set for the conduct 
of a referendum

among wire service members as to whet
her they wish to

have a separate Guild local.

The dates were chosen at the

July meeting of the National

Wire Service Council, which a
lso

outlined an organization chart

and operating budget, should

the membership approve the

move by referendum vote.

Besides preserving the pres-

ent organizational structure, t
he

proposal would add an Assemb
ly

of 38 elected delegates, which

would meet biennially, exercising

policy-making powers and alter-

nating with those years in which

sectional conferences would be

scheduled. The sectional confer-

ences would carry on the present

work of regional conferences.

The Assembly would afford
wide representation of all eery-
ices and all sizes of bureaus, the
Council indicates.

An estimated income of $109,-

080 would be realized from the

levying of uniform five percent

dues throughout 111 areas of

membership, replacing • dis-
parate levy now collected by lo-
cals to which wire service mem-
bers in various cities belong.
The dues rate is calculated as

five percent of one week's salary
each month, with a maximum at
rive percent of the highest
applicable contract minimum,

rounded off at the next half.
dollar mark.
For example, the current AP

top contract minimum is $142.50.
Guildsmen receiving that weekly
amount would pay $7.15 in
monthly dues. Guildsmen paid
at rates higher than $142.50
would pay no more than $7.50
per month in Guild dues.
The dues rate is almost iden-

tical with the model structure
approved by the Toronto conven-
tion for future-chartered locals.

First year costs are estimated
at $55,960 for administration,
$16,950 for office and other ex-
penses, $30,600 in per capita
payments to AUG. $4,670 for
defense fund allocation and $1,-
000 in a contingency fund.
The Council will utilize the

four regional conferences set tor
September and October for fuller
discussion of the details. Dates
and places for the conferences
will be: September 29 and 30,

New York; October 6 and 7, San
Francisco; October 13 and 14,
New Orleans, and October 20
and 21, Chicago.
There has been lively debate,

both in and out of the wire serv-
ice membership, since the pro-

(Continued ea Page 8)
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Canada Speaker Sees ANG
In.Best Union Tradition

Toronto, Oat.—Guest speaker at the G
uild's Tuesday morning convention

 session was

David Lewis, Toronto attorney and 
active leader in dominion labor circles

. He had visited

the convention sessions of the precedi
ng day,and sat through much of th

e hearing of the

appeal of Eva Jollos, as an observer.

Taking as his "text" the

manner in thlch the dele-

gates handled a controver-

sial issue, Mr. Lewis related

that to the basic functions

of the organized labor move-

ment.
A condensation of his re-

marks follows:

I came here yesterday and

learned about the debate that

was going on, and thought it

would be a good idea to sit in

and listen.

I was impressed by the fact

that • discussion which invol
ved

• person, Which could have b
een

extremely bitter and unpleasant,

was held to an exceedingly im-

personal level. May I express my

admiration for the way in which

the discussion was carried on?

I was also impressed by the

fact that your discussion was

the most telling contradiction of

all the rubbish which some news-

papers occasionally publish about

the unlimited power of labor

bosses.

I would like to see the man-

ager of a corporation subject to

discussion by the shareholders

because he fired one of the em-

ployes, as the general manager

of your Guild was subjected to

yesterday afternoon and evening.

If that is an example of "un-

limited power of labor bosses,"

I want more of it in Canada

and for your country.

• • •

But most important, and with-

out commenting on the unique

fact that your debate took place

on the floor Af a convention, it

signified to me the basic mean-

ing of organized labor, the prin-

ciple that every individual per-

son has tie right to have a full

hearing and to have his or her

rights protected by Mr peers in

society,

of unrelated pressures, it is nec-

essary for the individual to com-

bine with others in order to

have a voice in society and to

regain status in that society.

The individual worker, in the

mine, on the farm, or in a news-

paper office, is bY and large a

cog or a number.

It is the labor movement alone

In modern society which gives

the individual worker the status

of a citizen with rights, which

gives him an instrument through

which he can express those

rights and defend those rights.

In the quarter century ahead,

the labor movement's task will

be more complicated and diffi-

cult, and I suggest that the so-

called white collar worker, the

technical employe, will play a

greater and more important role.

Automation will bring a sec-

ond world revolution, like the

first industrial revolution of the

18th and 19th Centuries. Thed

first revolution increased man's

capacity to produce, but it also

increased the suffering of those

dislocated. America too had its

suffering, as machines replaced

workers in producing pie goods

and services of life.
It will be our task to lay plans

now to avoid repetition of such

human suffering as these new,

almost spectacular machines be-

come available an this second

economic revolution.
• • •

And the immediate kture is

important, too, because of the

International situation, in which

the struggle is between the

forces seeking a world of law

and freedom, and the forces

which seek domination inside

nations and over nations. The

threat hangs over society every-

where of complete destruction if

another World War should come.

of no more important force than

is found in the presently united

labor movement on this conti-

nent.

In all important social legisla-

tion, in all advances in the com-

munity welfare, the labor move-

ment has been a leader—and

that is no accident. It is the re-

sult of labor's philosophy of pro-

tecting the lives and rights of

ordinary men in a united way.

Since the white collar work-

ers, the office employe and the

technician will be the first af-

fected by the arrival of automa-

tion, it is clear that unions like

your own must assume a de-

cisive role, if the labor move-

ment is to exert the necessary

influence to make our progress

orderly, without suffering and

dislocation.
• • •

The trade union movement

was formed to fight for human

beings as such. It is concerned

with lives and liberties of people.

It opposes those only concerned

with ledger sheets and financial

statements.

Because of these basic con-

cepts and origins, organized la-

bor must continue to represent

the legitimate strug*Ies of all

people the world over.

I have found reason to admire

the workings of the American

Newspaper Guild, its spirited

and effective democracy, the way

In which the wishes and needs of

the membership are always in

the forefront with those respon-

sible for carrying on its work.

That kind of thing arises from

a spirit that percolates from the

top down and geysers from the

bottom up. I congratulate this

organization, which started in

the bitterest years of world de-

pression and has reached very

considerable proportions.

Every thinking citizen must I look forward to your con-

give important consideration to tinued growth and effectiveness,

policies which may avert war, in promoting for all people the

It exemplified to me that the and in the process win the loyal- standard of living, the dignity

labor movement is more than • ty and support of uncommitted and self-respect, the concern for

mere organization for squeezing and underdeveloped nations for hunuin life and liberty, the rich

nut a few more cents or dollars democracy, freedom, law and the and full life which this organize-

from an employer. It ii much dignity of man. tion was founded to bring to its

more than an instrument merely 
• • .• • members.

for the material improvement of

Its members.

Organized labor is based on

the principle that in modern

romplierted big society, in which

the Milk 'dual is lost in a maze

NLRB Sets Date
On Hawaii's Bid
For Office Staff

Honolulu, T. H.—A hearing

was scheduled for Monday of

this week by the NLRB, on the

Hawaii Guild's petition for certi-

fication covering some 65 busi-

ness office employes of the Hono-

lulu Star-Bulletin,

The Hawaii Guild, which last

winter voted to affiliate with the

ANG, has held collective bar-

gaining rights for several years

in the editorial and advertising

departments of the paper.

Inte rnati on a 1 Representative

Don Hayes, here to lead negotia-

tions for new contracts with the

Star-Bulletin and the Advertiser

—the first under an ANG char-

ter--assisted the local in signing

• substantial majority of em-

pkiyes in Vie Star-Bulletin busi-

ness office.

Recognition for the new group

was demanded of management

on June 1.

In facing these economic and In that crusade I am proud

international prospects, I know to be a minor participant.

. . . Chester
(Continued from Page 1)

above the $90 going-pay mark,

respectively; a seventh paid holi-

day, a fourth week of %acation,

and a shorter work week.

Howard bought the controlling

interest last year.

The property has always been

• financially sound institution,

located in a highly industrialized

community which has strongly

A letter went from I. Michael organized labor unions and in

Segel, local president, notifying which pro-union sentiment runs

the publisher of the anti-Guild high.

reports received by the local The cheater strike saw the

concerning recruitment of re- Guild adopt for the first time

placements for Guild employes. the weapon which has since

It brought a blanket denial proved effective in many work

from the assistant publisher and stoppages. The community was

the assertion that the accuse- without a daily paper, when the

Hone were "patently absurd." Times closed its doors, and the

The Times contract was the Guild joined with newspaper

outcome of a successful strike by craft unions in establishing the

the Guild unit, which started in "Chester Reporter" as a stopgap

November, 1941 and continued supplier of local news and ad-

for ten months. vertising.

It was settled after the de- The Reporter ran for eight

tested publisher 'mid his inter- months, achieved high readership

eats to Alfred G. Hill, with whom and won unusual recognition.

the Guild was able to negotiate Under Pennsylvania law, it quail-

a contract containing a full Guild fled as • vehicle for official

Shop clause, a five day week and "legal" advertising. Local met-

substantial wage wage adjustments, chants were quick to take pd-

Hill (told out four years ago to vantage of the strike-interim

E. A. Howell, who was succeeded paper, and its profits solved ter

the following year by Frederick the Chester Guildamen the then-

B, Long. It was from Long that critical strike-benefit problem.

T

Brass Knuckles Are Out,
Circulation Basks In Sun

By VERN, ARCHER

Toronto Guild -

After many years in the sewer the 
circulation depart-

ment has finally come into its own.

Once clad in a cloak of utter di
srespectability and

shunned by such persons of gentle b
irth as reporters, typos,

business office figure wizards and tr
uck drivers, the circula-

tors are now basking in an aura of su
ch tolerance and general

esteem that it is all just a little bit 
frightening to those few

bewhiskered survivors of earlier and 
not so gentle times.

For it isn't so long ago, t
hey

say, that a circulation de
part-

ment wasn't worth its name 
un-

less it could boast of a cr
ew of

gorillas who would, on a m
o-

ment's notice, start a street 
fight

that would make the Halifa
x VE

Day riots seem like a tea pa
rty

by comparison. And all beca
use

some corner newaie, who wo
uld

bear no other name than A
be,

Lefty or Jake was shilling 
the

opposition rag with a little 
too

much gusto to suit them. Do
wn

they would swoop and in a ma
t-

ter of minutes Abe's. Lefty's or

Jake's newstand would be blaz
-

ing merrily away while its owner

would be safely out of circula
-

tion, nursing his wounds In •

nearby hospital.

Exactly when the circulation

department went respectable is

not known, but rumor has it that

one bright day a circulation man-

ager came up with the amazing

revelation that his department

actually SPENT more money

than editorial. When you've done

that, brother, you've arrived.

From that day forward, the old

order changed.
• • •

Sweeping were the reforms. In

keeping with his new importance,

our circulation manager imme-

diately gave up his part-time job

collecting garbage at nights. The

notorious Circulation Gorilla

faded overnight into obscurity
.

He became, instead, a district

representative. lie had to wear

a fairly clean shirt and tie, if

be could find one, and shoes that

were mates. Gone were the brass

knuckles and bloody hands, sym-

bols of his roughhouse past He

was now so close to being a

member of the Fourth Estate

that you could almost say he

belonged to at least the Fifth

Estate.

Confused as he was by all this,

our district representative had to

absorb yet another shock when

told that he was to inherit some

50 to 100 little demons more

popularly known as newspaper

carriers.

Ile was immediately set up in

what was laughingly called a

branch office, usually located up

sonic back lane or down the cel-

lar of a suit-pressing shop, but

never on a main street. Huge

SUMS of money were expended on

these locations to make our hero

as comfortable as possible. He

was furnished with a fine new

kneehole desk made of orange

crates purloined from a nearby

fruit store, a chair of Louis 14th

vintage, usually scrounged from

the city dump and one light bulb

of 25 watts or less.

Whatever became of wash-

rooms in this Master Plan is a

mystery, but of one fact we are

certain: our DR is a steady

visitor to the nearby service sta-

tion and not always to buy gas

either.
• • • •

One thing that baffled our boy

was the question of salary. If he

was now such an important char-

acter in the new scheme of

things, how come his weekly

stipend remained at the same

low level? Here he was with •

fine new title, and a luxurious

office of his own. He was thor-

oughly abie to speak the several

 111111111

The author is a former secre-

tary of the Toronto Guild, a
nd

works in the circulation promo-

tion office of the Toronto Star,

after eight years of canvassing

and district work as a circulator
.

His story appeared in the Head-

liner, souvenir convention issue

of the Toronto Guild.—Ed.

 1111.10111

languages employed by the cor-

ner newsies and he was also Fa-

ther Confessor to half a hunared

kids who were only carrying

papers because somebody told

their parents that it was a good

way to keep them out of their

hair. All this for twenty bucks

a week!

When with cap in hand and

dressed in clothes fitting his high

public office, he would approach

the circulation manager for a

small raise, he was promptly in-

formed that so much money had

been spent on providing him with

the comforts of his high position

that there wasn't any left for

raises. Indeed, management was

contemplating closing up his hole

In the ground on the grounds of

economy and what would then

happen to his nice soft job? paw

feated, he would creep back on

all fours to his lair and wait till

next Groundhog Day.
• • •

Such was the situation when

the Guild came in. Successive

Guild contracts saw our hero

fare considerably better from a

money standpoint and a fringe

benefit angle.

But one thing hasn't been

changed one iota. The nearby

service and comfort station op-

perator is still the circulation

man's best friend, particularly

on the real cold days when he

has been drinking double his

usual amount of coffee.

A. H. Schumachor

Sea Freaeises, Calif.--ArthutZ

H. Schumacher, 60, • chartre

member of the San Francisco.

Oakland Guild, died at his Safi

Carlos home July 25, following

a heart attack.

' He had been in newspaper

work for more than 30 years, in

the Dakotas and Minnesota,

coming to San Francisco in 1933

to the copy desk of the Examin-

er. He went to the Chronicle in

1936 and three years later be-

came copy editor of the Call-

Bulletin, the post he held until

his death.

The San Francisco-Oakland

Guild has made a contribution

to the Heart Fund in his name.
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Twin Cities Member
Says Women Fare Well

In Industry And Guild
By MIRIAM ALBURN

Twin Cities Guild

, In spite of the fact that

the newspaper business has

had the traditional label of

being a "man's business,"

it's quite obvious in any

newspaper plant, and cer-

tainly in the Guild, that

women have considerable

responsibility for keeping

things going.

In fact, there are few 
busi-

nesses where women have so

many chances to do 
such a

___
___

___
_

variety of jobs. In nearly 
every

department, from the co
mposing

room to classified advertising,

from the news room to 
account-

ing, women are ther e--and

taken for granted.

That's probably about the b
est

tribute that can be paid
 women

on a newspaper—that in so

many, different kinds of jo
bs it

is simply assumed they 
can do

well, and there is no c
ommotion

about whether to give th
em a

chance.

Of course, there are still a

few spots where the men 
main-

tain a sort of monopoly, b
ut in

my experience, at least, most
 of

those jobs haven't seemed 
very

tempting. And this demonstrat
es

for moat of us another 
good

thing about newspapers:

On the whole, the execu
tives

seem to understand that there

arc some kinds of work 
women

can do a little better than 
men,

and some kinds of work men c
an

do a little better than women,

and that everybody gains if

both men and women are put in

their best niches. Then there's

a great overlapping field, of

course, where it doesn't make

much difference who does the

right job as long as he or she

is bright and competent and

willing to work hard.

All this is just background,

of course, for the place of wom-

en in the Newspaper Guild, be-

cause the Guild, naturally, is •

reflection of our jobs, our rela-

tionships with both fellow em-

ployes and homes on our news-

papers, and of our various ideas

about our total working situa-

tion.

Author of the aeconipasiyia
g

article which was read by one el

her fellow workers at a rec
ent

membership meeting of the Toffs

Cities loc.al, is MD example of

her own views of the Impo
rtant

place of women in Guild 
activi-

ties. Last month she serv
ed as

one of the Twin Cities d
elegates

at the Toronto conventi
on.—Ed.

Just "to women are • 
main-

stay of a newspaper, th
ey cer-

tainly are a mainstay of the

Twin Cities Guild. A high 
pro-

portion of our membership c
on-

sists of women. It is common

practice for members to elec
t a

woman to the executive board

and I would guess, politically

speaking, that it would be rath-

er easy to have more women

board members if more can-

didates made themselves avail
-

able. We don't happen to have a

woman officer at the moment,

but there's no reason at all why

not—which is something the

women members might ponder

before the next election rolls

around.

For years women have been

doing excellent work for the

Guild as collectors. Under the

new stewardship program we

have woman stewards. As you

all know, our own Guild office

staff is two-thirds female,

thanks to the competent women

we have working with the ex-

ecutive secretary.
'The Guild values its women

members—so much so that it

practically never thinks of the

membership as divided. We need

women members, for their ideas,

their support, their help in all

the good things the Guild is

working for.

NOW Morgor Films

Two new films on the merger

of the AFL and CIO are avail-

able for rental from the AFL-

CIO Department of Education,

815 16th St., NW., Washington.

They are "Together," 40 min-

utes long, in sound, at 14 rental.

and "U. S. Labor Unites," 15

minutes in sound. at $2.

EXIT MII8100—Portabie radios 
were a going-away gift to Bill Gray,

left, and Frank Norton, right, show
n here at a picnic gives in their

honor by the Youngstown Newspap
er Guild. That** Milani R. Loch,

local president, in the center. Gra
y heads for retiresneart after 40

years of news writing; Norton will dev
ote full time to Innen writhe/.

Both were employed at the Vindicato
r.

• -th

Canada Labor Groups Potent

Fighters For Social Legislation
Toronto, Ont.—Canadian labor's long and 

on the whole successful fight to achieve

beneficial social legislation was outlined
 for Guild delegates by Gordon C. Cushing, 

exec-

utive vice president of the newly merged
 Canadian Labor Congress, who was chief 

speaker

at the 4NG convention banquet session.

His address, termed by

ANG President Joseph F.

Collis as the best argument

for political action ever pre-

sented to the Guild, was in

part as follows:

Organized labor in Canada

first became federated in 1873
.

when unions in this Toronto

area, then known as York. hel
d

their convention and formed a

Congress. '

The first legislative effort in

the social field was for Old Age

Pensions. The mistake of our

forefathers, however, was that

those with means should not re
-

ceive pensions. When Old Age

Pensions legislation was im-

plemented, it included a Means

Test, and it took us 30 long

years to unshackle this burden.

Four years ago changes were

made in OW Age legislation. I
t

now provides $40 per month to
every citizen over the age of 70

,

with no Means Test. Our Old

Age Assistance Act provides $4
0

per month to all persons be-

tween age 65 and 70, on a Mea
ns

Test basis.

The money is provided by th
e

Federal government, administ
ra-

tion is by each province, and
 in

a number of provinces ad
ditional

amounts, from $10 to $30, 
are

added to this basic $40.
• • •

Early in the century a pro-

gram of assistance for the 
un-

employed and the underemplo
yed

was started. It took more 
than

20 years to enact an Un
employ-

ment Insurance law, under 
which

employment services work close
-

ly with the compensation 
agen-

cieis.
All classes of employment 

are

not yet covered. but, labor is

constantly pressing for more

coverage and higher benefits.

Benefits now are approximat
ely

50 percent of income, with a

Maximum of $30 per week. 
In

the lower wage brackets the 
per-

centages are considerably 
higher.

Labor cannot take credit 
for

the Family Allowance legis
lation

. . . Broun Room
(ConUnand from Page 1)

serve held $135 at the ti
me of

the Washington move.

Convention announcement of

the Midwest council's c
ontribu-

tion noted that the gift is in

honor of Ernest Etayton, for
mer

council president and long-t
ime

leader of the Hammond Guild
,

who is now retired.

Since the convention, other

gifts have come at ANG head-

quarters., presumably as a re-

suit of the emphasis given the

project at Toronto.

Erie has contributed 8125 to-

ward • bookshelf section, and •

contribution of $50 has been re-

ceived from the Denver local.

The Buffalo a $50uffalo Gui.ld pledged a cnn-tribu

The present status of the fund:

Southern District Council --4
ARO Reserve 116.00

100.00

Tomato
PhGulliadlde wa—twa— 300am 36 
Guild 

100.000000

126.00

  126.00
  126.00

160.00

100 00
ComeS 300 00
  126.00

600.00

110011t.01
160.00

• 1110 00
1110.00
100.00
1X.00

Ajtmantittilid   
126.00

E
u

rz 8
a1116 00

TOTAL le 1111

In Canada. It was a political

plum of the 1945 federal ejeo-

tion. Many national organiza-

tions were opposed to the so-

celled "baby bonus." Labor never

officially opposed the legislation

in convention, but some labor

leaders voiced personal opposi-

tion.

tented Oa regenerated and in-

quiries are being received as to

affiliation. We .must be ready to

accept them without too much

question as to jurisdiction or

proper place. There is unlimited

possibility for all.

Our program for a better Can-

ada will be Ably represented in

It has now been accepted, and the legislatke field. Provincial

labor asks for changes. The Ca- federations are being urged to

nadian dollar today is worth not establish full-time staffs to do

quite half what It was in 1945. a better job in this field.

We urge that allowances be in- An immediate objective is a

creased. The schedule of pay- national health program which

meats range from $4 to $11, de- will include preventive and diag-

pending on age, from birth to noodle as well as curative and

age 16. Checks are payable to rehabilitative services by physi-

the mother in most cases, they clans, surgeons, dentists and °Gl-

are automatic, and there is no er specialists, hospitals and other

Mestis Test. agencies. Such a plan should be

made available to Canadians

through a scheme of national

health insurance.

, • • •

C.anadiarilabor is proud of the

progress made this year in bring-
ing together the two national

Congresses, and other groups

outside this one trade union

center.
Our job was the same as that

of the United States, and we

did it in the same converse fash-

ion—brought the organizations;

together at the top first— some-

thing like shingling a roof be-

fore the house is built, or icing

a cake before it has been baked.

We are now In the process of

building the base of the new

Canadian Labor Congress. We

have had a tremendous response

In the merging of provincial fed-

erations and local labor councils.

The participation and coopera-

tion shown Is gratifying to na-

tional officers.
I predict a great influx of new

membership in the next few

years. Many have hesitated in

the past as to group affiliation.

Now, with one labor center, in-

• • •

Our progress to date is a

commitment from the federal

government that it will cooper-

ate with the provinces when a

majority of the provinces repre-

senting a majority of the popula-

tion are in favor of such a plan.

We are close to the majority

goals, and my feeling is that

within the next two years we

will see national health insur-

ance as an Accomplished fact.

As to earnings loss during ill-

ness, this should be operated In

conjunction with our present I/11.

employment insurance plan.

The Canadian Labor Congress

will always follow the philosophy

of what is good for Canadians

Is good for Canada. Our nation-

al organization leaders recognize

the responsibilities placed upon

them and will treat them with

sincerity and temperance at all

times.

Ridder Group Emphasizes
Bargaining Problem Aids

Toronto, Ont.—Collective bargaining problems com-

mon to employes of Ridder newspapers under 
Guild con-

tract were the subject matter of a report to t
he Toronto

convention by the Ridder Chain Council.

Its findings, referred by

the convention to the ap-

propriate committees for ac-

tion, read as follows:

Delegates to the Raider Chain

Council from the following cities

met at the Toronto Convention
:

Long Beach, Calif.; San Jose,

California; Seattle, Wash.; and

St. Paul, Minn.

Discussion centered on the fol.

knving topics: pensions, contract

coverage and unorganized de-

partments, collective bargaining,

grieaarwey organizing, and cor
-

responderike among units of the

Council

The following recommenda-

tions are made:

1. That Locals representing

employes of all Raider controlled

newspapers seek a common con-

tract provision, in general as

follows:

"Employes coming to this

newspaper (or these news-

papers) from any subsidiary,

related or parent company

of the publisher shall retain

all sick leave, vacation and

severance rights they have

accrued. Subsidiary, related

or parent company shall

mean any enterprise con-

trolled by members of the

Ridder family."

2. That all units at Ridder

newspapers take initiative in es-

tablishIng an interplant council

at their newspaper. That such

council should consist of repre-

sentatives of all unions having

contracts with the publisher of

such paper and that the purpose

of the interplant council be the

establishment of cooperation and

mutual efforts of all unions for

the benefit of their members.

3. That all Raider Council

members seek to establish a

mutually agreeable pension pro-

posal and that such proposal be

presented as a part of negotia-

tions at all Ridder papers.

4. That delegates from each

unit of the Ridder Council take

steps to assure continuing corre-

spondence among the various

units of the Council, particularly

In the matter of exchanging in-

formation on contract proposals

by management and manage-

ment policies.
Officers for 1956-57 were elect-

ed as follows: Chairman, Dale

Lane, San Jose; Vice-Chairman,

Guy Ilagenstein, St. Paul; and

Secretary, Don Brackenbury,

Long Beach.
Signed: W. K. (Bill) Norton,

Acting Chairman, Loa Angeles;

Dick Wanek, Twin Cities; Guy

Hagenstein, Twin Cities; Dale

lane, San Jose; Frank lionanno,

San Jose; Ronald Flrinkman,

Twin ;Cities; Hugh Harrison,

Seattle, and Don Brackenbury,

Los Angeles.
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MULTIPLE SUBJECT MATTER—The
 aide range of topics covered by t

he ANG Research and In-

formation Department crime under th
e scrutiny of the eornnsittee picture

d here in session. Their find-

ings touched on the conduct of training
 institutes, Issuance of organization 

and pr  " tional literature,

the attainment of human rights, and
 political action. The large committ

ee subdivided its final reports

Into several sections for convention 
adoption. henry Saritiestevan, Los Ange

les, was general chairman.

CIRCULATION PROBLEMS—Special
 Interests of circulation department 

Guild members were dis-

cussed by this panel, comprising, left 
to right, Jess Brown, Los Angeles; Da

vid Carlsson, San Diego,

secretary; Sid Meenes, Los Angeles, c
hairman: Tom Crownover, San Diego;

 Mike Mastrullo, Cincin-

nati; Ray Luckier, Houston, and Bob B
raun, Milwaukee.

INCOME AND OUTGO—Finalise
committee reached full agreement on 

fiscal operations of the Guild

and had its unanimous report ad
opted by the convention without t

heate. Seen here is a segment

of the large group, chaired by Mi
lton Laraine, Cleveland, and seri ed as se

cretary by Roberta Bailey,

Philadelphia, both seen in the right 
background.

PUBLICATION PROGRESS—Probl
ems and plans relating to operation of the Gui

ld Reporter, official

ANG periodical, occupied the
 attention of a coalmine* of which Kenn

eth Cottrell, SFONG, was chair-

Maw Expansion as to personnel and conten
t was a thief tople.

Toronto Pix:

SPEAKING LIKENESS—Each of the f
ifteen members of the (uild's

International Executive Board received
 a life-size framed cartoon of

himself, the work of artists on the th
ree Toronto Janice. Here Joseph

F. Collis, ANG president, voices the board
 members' thanks for the

unique convention souvenirs.

LONG-DEMERVED RF.COGNITION—Th
e Toronto local took the

ON1111a011 of the convention banquet to exp
rets tangibly the member-

ship's appreciation for the local, regional
 and international services

ANG Vice President C. Joseph Be
auclere, a charter member of

the Toronto Guild and one-time toes
! president. Mrs. Beauelere

)ollied her koshand la thanks for a sliver s
ervice and flowery.

s
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Scenes And Personalities Recorded

By Photographer At ANG Convention
11114,1=L:aZii1111411ilin:1;,: 

111!'AI4IPOIN

FAMILY AFFAIR—Many delegates 
combined family vacation trips

with their attendant* at the Toronto
 Convention. Here are the Inv%

Bailers, of Cincinnati, registering for
 extra-convention activities.

GREETINGS--8 anquet

speaker was Gordon Cushing,

executive vice president of the

Canadian Labor t'ongress, who

told of active labor participation

In Canadian government circle*.

SEEK AD DEPARTMENT EMPHASI
S—One of several special-interest gro

ups which acre formed

from convention delegates comprised 
advertising department staffers. Chaired by John Wright, Boston,

the advertising panel suggested ways e
l extending membership and servi

cing aids to their fellow

employes.

FOR BETTER CONTRACT BARGA
INING—Largest convention committ

ee was headed by Rollin

Everett, St. Louis, on matters relatin
g to bargaining procedure and cont

ract aims. It handled the

potentially controversial Inoue of contr
act length, among others, and returne

d to the convention floor

with a unanimously adopted report
.

Convention Backs Staff Request For Ar
bitration

Toronto, Ont.—Negotiation

with representatives of the ANG

staff of an arbitration clause

covering Guild employes is with
-

in the power of the IEB, the c
on-

vention Collective Bargaining

Committee found in a report t
o

the convention.

The report was adopted by the

convention as a substitute for 
a

resolution submitted by the Lo
s

Angeles delegation directing th
e

Board to negotiate such a claus
e

Into the statement of policy

governing working conditions of

staff members.

The committee recommended,

however, that any suds claus
e

exempt from application elected

ANG officers and department

heads.
Arbitration of dismissals has

been the subject of negotiations

between the IEB and the staff

for some time, but the talks,

have bogged down several times

over questions of coverage, fi-

nancing, authority, etc.

Complete text of the Collec-

tive Bargaining Committee's

first report to the convention is

as follows:
A proposed resolution by Los

Angeles was referred by the con-

vention to this committee. After

extensive consideration of this

resolution and the problems It

refers to, your committee adopt-

e

ed this substitute for the action

suggested by Loa Angeles:

The collective bargaining com-

mittee finds that the 1E13 has

authority at the present time to

negotiate with employrs not

preeently covered by a collective

bargaining contract, an agree-

ment containing adequate arbi-

tration machinery. It recom-

mends that if it Is the desire of

the employes, such an agreement

shall be negotiated. We, how-

ever, recommend that these spe-

cific jobs be exempt for arbitra-

tion:
Elected ANG Officers, Direc-

tor of Organization, Director of

Research, Editor of the Guild

Reporter and the Office Manager.

/16

THANK-YOU REMEMBRANCE—Olft of t
he fifteen-man Interna-

tional Executive Board, this silver lee bucke
t Is presented to Presi-

dent and Mrs. Fred Jones, of the Tor
onto Iuuiid, in token of the

board's appreciation of the hard work, and 
long preparation for the

boot local's convention role. Arthur Rosenstock, New Iork, ANC1

eke president, left, makes the formal presen
tation.

GARLANDS FROM AFAR—

Roy Cummings, delegate from

the newly chartered Hawaii

Newspaper Guild, travelled

12,0410 miles to attend the con-

vention. Ills Guild sent an as-

sortment of iris to deck the

shoulders of convention notables,

HIS WORSHIP—Mayor Nathan

Phillips, Q.C., brought municipal

welcome to the Toronto cons en-

tion on its opening day, as well

as presiding at the memorable

buffet supper for the entire con-

vention personnel midway

I hrough the action-crammed

week.

Knoxville,

Knoxville, T•n n.--C arson

Brewer succeeds Julian Granger

as president of the Knoxville

Guild for the 1956-7 term. Hom-

er (7lontz has been reelected

er Clontz has been reelected sec-

retary-treasurer, and Clarence

Rogers has been elected vice

president.

PEN AND INK—Wall) B. M al' -

Donald, artist for the Toronto

Telegram, sketched some of the

consention principals for his

daily's use. Newspaper roserage

of the gathering was gisen gen-

erous Space in th; eitt's three

dailies, VI MI, the New York

Times, Editor & l'uhlisher and

the wire ben le•• staffed the ses-

sions throughout the week.
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Says ANG Shouldn't Vok•

international Opinions

TORONTO, ONT.

Editor: With many other

Guildsmen in Canada, I am sur-

prised and angered by the un-

warrented assumption of ANG

President Collis that the con-

vention resolution on arms for

Israel and statehood for Hawaii

represent "the thinking and de-

sires, and proposed policies, of

Guild members in their private

lives as union members and citi-

zens."
The quote is from the letter

of President Collis to Miss Doro-

thy Thompson (GR. July 27).

Guildiunen in Canada, includ-

ing executive members, were un-

aware that the Israel and Hawaii

resolutions were coming up at

the convention. I understand tha
t

the delegate from the Canadian

Wirt Services .Guild abstained

from voting on the issues—and

rightly so. If he had voted for

them, he would have been in

bet water with many members

who maintain that statehood for

Hawaii is an American, not Ca-

nadian affair, and that arms for

Israel is a matter for parlia-

mentary representatives of mem-

bers, not for the decision of

newsmen who do not have access

to the military -and diplomatic

information on which govern-

ments act.

If American Guildsmen are

unanimous in their private and

corporate opinion on the wisd.en

of statehood for Hawaii, that is

their affair as Americans, but it

is not the business of fcceizners

— in this case Canadians—to at-

tempt to influence the U. S.

government. No more would it

be the boldness of American

Guildsmen to attempt to advise

the Canadian government on its

association with other members

of the British Commonwealth.

For all President Collis knows,

there may be thousands of Guild

members who would prefer arms

to be sent to the Arab etates, or,

which is more likely, would pre-

fer an embargo on arms to the

whole of the Middle East. I sug-

gest that most of us couldn't

care less, anyway.

The whole point is that such

issues are a matter for govern-

ments, not for Guilds. Individual

members of the Guild in the

U. S. and Canada had no oppor-

tunity to voice their views on

Israel or Hawaii; therefore to

suggest, as President Collis does,

that the resolution represents

our personal and corporate opin-

ions is sheer nonsense, and he

knows It.
HUGH LAMING

Canadian WS Guild

•

Soaks Wider Differential

For Reporters, Copydosk

SAN JOSE, CALIF.

Editor: I take exception to a

statement (GR, July 27) attrib-

uted to my good friend, Ed Keck,

president of the Hammond Guild.

In reporting a $34 across-the-

board wage settlement, Ed said

Hammond Guildsmen would

"press for elimination of discrep-

ancies between rewritemen's and

reportem' salaries when a new

contract is drafted."

As a former Hammond Times

rewriteman and copyreader (and

Guild officer) let me protest

Brother Keck's remarks.

The difference in journeyman

minimums, $7.75 at Hammond, is

less than it should be, for my

money. Of course, Ed is a report-

er and may be looking at th
e

$7.75 through green-envied

glasses.

I say good desk and rewrite-

men should be paid for the addi-

tional talent, knowledge and

know-how necessary to function

with competence on the average

newspaper.
Here in San Jose, after many

years of stout opposition from

management, negotiators are

getting across the idea that desk-

men should be rewarded for their

experience and knowledge, A $5

weekly desk differential has been

tentatively approved in the cur-

rent negotiations.
Here's the test: Ask any edi-

tor which man is harder to oor-

GUILD-HPONSORED EIPEEDSTER--Lise
d up for the take-off to

the Liras Soapbox Derby is IS-year-old
 Mike Brews, overtime the

Teton' of the Lima Newspaper Guild
, of which his father, Winfred

ibrown, la a member. Steering gear treuble
s beset tbe astrant, wise

-‘va, "Walt 111 west reef' •

4

Letters shall be limited to NA

words sod shall avoid libel and

✓ubjects detrimental to the Oulid.

Members •ubjected to personal at-

tack shall be gives oPPertssli7 I.

reply is the same issue, but pub
li-

cation of either attack or reply sh
all

out be delayed longer this one Ise
re.

During elections or relereada let-

tere oil the questiou to appear la

Pm edition immediately pretedise

distribetios of beilota shall be

coallaed to rebuttal at material ap-

pearing Is tkos preceding

anammirmommonori

ral—a competent reporter, or a

competent desk or rewriteman.

The answers would bear me

out.
BOB HICKEY
San Jose Guild

P. S.—Don't get me wrong, I

like reporters. I'm an alumnus

of the beat, as arc all journey-

man deskmen.

•

$em Political Action
As Economic Nocessity

NEW YORK CITY

Editor: Congratulations to all

who covered the Toronto con-

vention so excellently. It is good

to knew that the Guild's grow-

ing in the right direction—Doro-

thy Thompson notwithstanding.

I for one sorely resented the

prominence given her. Vital as

it may be trying to straigh-en

her out, at this late date, and

enlightening as was Mr. Collis'

reply, it still is obvious that Miss

Thompson has once again suc-

oeeded in using her genius in

making Page One!
She has always stolen the

show, although pursuing a career

of non-participation, remote

from human compaission.

Reminiscent of the early and

difficult days, when newsmen

were reluctant to join the Guild

because it was • union, Miss

Thompson still seems to hold

that participation in things polit-

ical and economic is unbeconting

to her extra special species . . .

As we used to say: Writing men

and women perch on the edge

of the universe, dangle their

feet calmly, and review the lives

of the ornery men below, with

absolute detachment.
Indeed every person should

participate in political action.

The need of bread is compelling

and knows no discrimination.

Soon after the Guild's first

struggle to organize, the gentle-

men of the press realized that

they too are included lo the uni-

verse. Slowly the 'dragsters

came in, and today the Guild is

a good and realistic union. Hey
-

wood Braun would be proud of

us.
If the Guild did not "commit

its writing members to support-

ing ... political action," I would

be the first to accuse it of "in-

fringing" the "freedom of

thought and speech," in Mils

Thompson's own words.

More power to you.
MARGARET S. CLARK

Standard • Pooes Unit

Resolutions
Bring Response

Responses from convention

resolutions mailed to interested

organizations have included a

letter of thanks and acknowledg-

ment from David .J. McDonald,

president of the United Steel-

workers union, and a similar let-

ter from District Attorney

Frank S. Hogan. of New York

City. Both were addressed to

Charles A. Perlik, Jr., secretary-

treasurer of the Guild.

The McDonald letter was in

response to the convention adop-

tion of a resolution of aid to the

striking steelworkers; the New

York communication acknowl-

edged receipt of the convention

action regarding the attack on

Victor Ries-el last April, result-

ing in blindness for the °ohms-

nist.

c4BOOKSHELF
EQUALITY OF OPPORTUNI-

TY. John Hope H. Public

Affairs Press, 'Was/Anton

D. C. 142 pp. $.1.2.5.

There are two approaches to

the problem of eliminating dis-

crimination in employment prac-

tices, says the author. One is

"from the top," by legislation,

and there is no disparagement

of either its importance or ef-

fectiveness, in this study of the

alternate method, as adopted by

a large industrial-type union, the

United Packinghouse Workers of

The approach here considered

comprised a self-analysis of the

conditions prevailing within the

union, an honest appraisal of the

status of its racial minority-

Members, and the results of both

the survey itself and the con
-

scious adoption of the methods

It suggested, to correct the con-

ditions found to exist.

"tike the American Newspaper

Guild. the UPWA had written

into its constitution an equal-

treatment tenet. Again like the

Guild, the UPWA had exhorted

its membership and its local

leaders to implement its article

of faith.

This book tells how, in seven

specific areas scattered geo-

graphically and of diversity in

size, UPWA members took into

their own hands the job of im-

proving race relations, equating

job opportunities and attempting

to demonstrate how fully, and

happily, democracy can operate.

The task, it should be added at

once, is unfinished, in any of the

areas covered. The hopeful as-

pect is that it was attempted,

with measurable improvements,

and with vast encouragement
 to

others striving in the same 
area

of human relationships.

•

RED FENWICK'S W E 8 T
.

Robert W. Fenwick. Sage

Books, Denver, Col. 262 pp.

$.1.60.

More than a hundred sample
s

of the writing which has m
ade

Red Fenwick's column, "Ridin'

the Range," a popular featur
e of

the Denver Post are contai
ned

In this choice selection.

Fenwick knows the area of

which he writes, as Sam Clemen
s

knew his Mississippi River, an
d

there is a similar earthy qualit
y,.

in Fenwick's writing, whethe
r it

treats of the sheepherder of th
e

plains country, or the thaw
-it-

yourself school of cookery in a

Denver suburb.

The humor is sometimes as

crude as the cuspidor in w
hat

Red calls a "tosspot tepee." 
But

flashes of sheer beauty are there
,

too, sketched with a copyd
esk

respect for compact language.

Take "Zeb Rankin's Tha
nks-

giving" for a random sample:—

"About the time the sun was

turning the skies all gold 
and

red and sort of purple, Zeb 
and

Jake returned to the homestea
d

shack there at the crook in 
Bit-

ter Creek," Fenwick writes, 
en-

compassing a Rocky Mountain

sunset and the shadowed figure
s

of the homeward-bound man an
d

horse in a single sentence of eco
-

nomic clarity.
This is an all-Guild 'oh, the

author notes, with three Post

unit artists contributing the l
ine-

drawn illustrations.

And Palmer Hoyt, Post editor,

writes an appreciative foreword
.

Win Two Out Of Three

In Wire Grievances
New York aty—kfanagetnent of 

the United Press has

agreed to reinstate a photographer
 to the New York picture

bureau job from which he had b
een "persuaded" to resign,

on promise of receiving severanc
e pay accruing to him over

a fourteen-year period.

UPmanagementalso

agreed, in a second griev-

ance case, to limit its use of

free lancers in The coverag
e

of "outside" pictures, a con-

dition which the Guild griev-

ance committee said was a

growing practice, depriving

regular staffers of work pre-

viously assigned.

In • third complaint, c
oncern-

ing a Chicago photograph
er, no

agreement was reached, and the

Guild moved to take the is
sue

to arbitration.

Settlement of the New York

resignation ease followed the

mass protest of more than 100

bureau employes here, who

signed a petition demanding •

halt to the practice of obtaining

resignations from senior em-

ployes under duress, and replac-

ing them with lower-paid begin-

ners.

The New York bureau photog-

rapher had been ill occasionally

during recent years, and had

been assigned to indoor work.

His supervisor told him that

there would be no more such

work for him, and the staffer

said he would be willing to re-

sume outdoor assignments. In-

stead, management sug-

gested pointedly that if he

resigned, he would be paid

severance, although the Guild

contract does not require such

payment on resignation.

management denied that the em-

ploye had resigned, and said that

be had been discharged for 
in-

competency. No record support-

ing such a cause could be pro-

duced, and reinstatement was

agreed on, when the Guild com-

mittee indicated it would other-

wise move to arbitration.

The Chicago case became a

grievance when management

ref used overtime pay tea photog-

rapher assigned to the Ken-

tucky Derby. Management held

that the assignment was part of

the employe's regular duties

-requiring frequent and pro-

longed absence" from the city,

In the words of the qualifying

Guild contract clause.

The Guild pointed out that

the Louisville trip was the

photographer's first out-of-town

assignment, and that he was not

exempted front overtime pay-

ment by the contract terms.

George Muldowney, unit chair-

man, Joseph G. Colangelo, act-

ing wire service administrator,

and Bill Hudson were the Guild

committee members. Ross Down-

ing and Harry Varian more-

gents; UP management.

• Lima

Lima, Ohio—Williarn R. Lee,

vice president of the Lima Guild,

has become president of the

local, succeeding Henry Arline,

resigned. Philip Axe has Una
named treasurer of the Una

local, replacing Stuart Doren;

When the Guild protested, also resigned.
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Join A Union, Mary Haworth Advises Trapped Workers
Some sound advice is corning out of human rela-

tions columns these days;.

--"Join a union like the Newspaper Guild," one col-

umnist recently counseled a group of her readers.

It seems Mary Haworth's Mail, distributed by King

Features Syndicate, one day contained a letter from

three "trapped" white collar workers who complained

of rising living costs, no rises in pay and an unsympa-

thetic employer.

"D.S."—the spokesman—described the group as

"three men in our upper fifties, who have given more

than 25 years' service to our employer. We are what is

generally known as 'white collar' employes, having no

affiliation with a labor union."

The rest of the plant. D.S. explained, is completely

unionized with the exception of three women co-workers

in the same office.

"We haven't been able to convince our employer

that costs of the necessities of life have risen-to a point

where we, too, should be given a pay increase, along

with the union workers, to meet the rise in living costs,"

the writer stated.

"Individually we have approached our employer on

this subject, but the invariable reply is: 'If you aren't

satisfied, you know what you can do.' He knows that it

Is almost impossible, at our age, to get another position

paying the same wage; and we also know that. So,

Individually and collectively, we remain attest_ ...

"We realize how unfair our employer is; but even
so, what can we do? We are trapped.

"We doubt that you can suggest a constructive

way out of the difficulty; but nevertheless, we decided

to get your opinion."
Well, Mary Haworth did come up with a construc-

tive solution to the plight of the trio—the only solution.

"My first reaction to your letter," she answered, -is

to wonder why you aren't affiliated with a labor union,

if you are suffering for lack of effective bargaining

power.
"If you aren't management, nor a representative

of management in dealing with labor in your outfit,

then you come under the heading of labor, I should

think - and perhaps ought to explore the possibilities of

joining forces with organised labor, to get the help of

union backing."

The columnist maid she had consulted spokesmen

for both management and labor. The management man

—"a fairmindled fellow who negotiates wage rates for a

big interstate commerce enterprise"— suggested the

employes seek advice on how to cope with their em-

ployer's attitude from the National Labor Relations

Board. And any employer who would punish his workers

for taking such a step "ought to have,his head exam-

ined," the company negotiator declared.

"Both he and the labor spokesman," Mary Haworth

noted, "suggest that it might be possible toe you to
affiliate with the union that represents the rest of your

plant assuming, of course, that it isn't an old-line trade

union, to which only craftsmen may belong.

"They tell me, by and large, the Newspaper Guild

is the only labor group that is strongly organized in

the domain of office clerical (or white colts I employes."

Big Business Teams Up For Politics,
The cries of "labor big-

ness" which issued from the

anti-labor crowd at the time

of the AFL-CIO merger once

more are heard in the land

as unions step up their po-

litical education activities in

anticipation of the coming

election.
But not a peep of protest

comes from these critics about

big business organizations and

their political activity.

"The American wor-kingman

has nothing to fear from 'labor

bigness' — this merely means

more people like himself are

uniting for a better way of life,"

commented a recent issue of the

RWDSU RevAhd, publication of

the Retail, Wholesale and De-

pertinent Store Union, AFL-CIO.

"The big worry is whether un-

ions can keep pace against the

ever-growing giant associations."

Here's a list of some of these

associations (there are about

3,000 in all areas of commerce)

together with some of the poli-

cies they follow:

• The National Association of

Manufacturers and the U. 8.

Chamber of Commerce — These,

the best known industry groups,

are themselves federations of

industry and trade associations.

The NAM, founded in 1895, rep-

resents 350 industry associations

and 15,000 major businesses. The

Chamber contains 540 national

and local associations and 15,000

major businesses. Both organ-

izations, representing billions in

wealth and vast economic power,

have traditionally opposed the

Peace, Quiet, Not Firing
Solution To Payroll Errors
Grievance Case History No, II

Wilkes-Barre, Pa. -- Employes

who work on payrolls should

have quiet surroundings without

distractions or continual inter-

ruptions. And if they don't have

quiet working surroundings, they

can't be fired for making mis-

takes.

That Is the gist of an arbitra-

tor's decision sustaining t h e

Wilkes-Barre Guild in its fight

against the dismissal of Betty

Phillips, • bookkeeper for the

Sunday Independent. She was

discharged after a number of

errors in payroll withholding

statements. The Wilkes-Barre

local contended these errors did

not constitute just and sufficient

cause.

The case for the union was

presented by Local President Carl

Pesavento, ANG President Jo-

Day Book
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seph F. Collis and, for the unit,

John Dugan and I. Wrubei. They

were opposed by an attorney,

two certified accountsits, the

managing editor and the .busi-

ness manager.

The arbitrator said in his find-

ings:

"In the light of the facts, the

question before the arbitrator is

whether or not Miss Phillips' in-

efficiency in the matter of pay-

roll was sufficient grounds for

dismissal from employment. It

appears to the arbitrator that

the classification under which

she worked (junior clerk-typist)

would not normally include

bookkeeping in which hundreds

of dollars of employe-payroll de-

ductions were involved.

"Assuming, however, by cus-

tom and practice, that such

mathematical calculations and

summary reports was properly

part of her work, then it it

logical to assume that Miss Phil-

lips would have been afforded

rufficient relief from her public

contacts, telephone reporting

and a multitude of other duties,

to perform the bookkeeping

work in an area of the Compa-

ny's office tree from distraction.

Constant interruption, in exact-

ing work, is not conductive to

accuracy.

"For all of the reasons cited

In the foregoing, under the cir-

cumstances present, the arbitra-

tor will sustain the position of

the Union, with the understand-

ing, however, that the Company

has the right to re-assign the

aggrieved to other duties and/or

continue her in her present

work, provided, the conditions

under which she is to perform

payroll accounting are consistent

with the surroundings and work-

ing conditions normally provided

for bookkeepers and account-

ants.'

trade union movement and its

national and local objectives.

This has meant through the
years that they opposed any and
all social legislation— minimum
wages, child labor laws, unem-

ployment insurance, old age
pensions, union welfare plans,

government-aided housing, price

controls in emergencies and a

host of other proposals generally

supported by unions.

Both groups, however, do favor

some things—things like state

"right to work" laws which out-

law all forms of union security.

• American Iron and Steel
Institute -A, typical large indus-

try association. In a 1954 state-

ment of its objectives the insti-

tute said it was out to "promote

the interests of the iron and steel

Industry," collect statistics and

information, conduct research,

promote the use of iron and steel

and "provide a forum of the ex-

change of information and dis-

cuesions of problems . . ." The

institute has a special Committee

on Public Relations which pre-

pares "hundreds of thousands of

copies" of booklets for distribu-

tion to schools, as well as issuing

news releases, "educational ad-

vertising," and "publication of

booklets and background mem-

oranda for the use of editorial

writers, columnists, radio corn-

mentators and the like ..." Ali

this public relations machinery

went into action in the recent

steel strike. issuing a steady flow

of pro-industry arguments.
• American Meat Packers In-

stitute and the National Dairy

Council—Both were influential in

putting an end to wartime price

controls on the food basket. The

Dairy Council was successful for

years in keeping colored mar-

garine out of circulation in

many states because it sold far

more cheaply than butter.
• National Asan. of Real

Estate Boards -- Helped knock

the props out from under rent

control laws and conducts an

incessant campaign against Fed-

eral aid to housing.
• Electric Light and Power

Companies and the Edison Eke-

Inc Inatitnto--Persistent fighters

against public power projects

like TVA and government regu-

lation of utilities.
• American Petroleum Insti-

tute and the Oil ladustry leder-

'nation Committee and other oil

industry groups (might for the

release of tideland oil owned by

the Federal government. Gas

and oil industry groups also were

in back of the pressure on Con-

gress to pass the natural gas

bill to remove Federal regulation

of natural gas rates.
Finally, of course, there's the

American Newspaper Publizhers

Association, but you know about

that.

,For fair labor laws
Keep your eye on
Your Congressman

Too

A Code For Employers
If the National Association of Manufacturers (see story

on this page) ever gets around to considertng "oseinapenienl

duties" as well as "management rights," it might do well to

consult employer groups in other C01411tries. In British Guiana,

for example, the Association of Catholic Employers and Execu-

tives recently adopted the follow*? "Code for BmploSers mod

ff.recutives" to mark the sitter jubilee of the pupal es:ye:soul

"Reconstructing the Social Order" by Pius XI.

1 A BUSINESS enterprise exists for the benefit not only of

'• those who own it, but of all who take part in its work. As

a social institution it exists to provide goods or set.% ices at
 a

just price to the public.

9 IN ORDER that an enterprise may serve the good both of

the community and of itself, it is neeessary. that all who

take part in it should work together willingly and with mutu
el

respect. We shall recognize in a practical way that thaw

whom we employ are not mere "hands," but human beings

with the sanw fundamental rights as ourselves, and that the

success of an enterprise depends upon their work equally
 with

our own. We shall see. to it that those of our subordinates

with authority over others treat them with proper consi
dera-

tion.

.1 WE SHALL DO ALL IN OUR POWER. to ensure that

our employes get stair day's wage in return for a fai
r

day's work, and that the wage of an adult male worker is
 ade-

quate to support himself, his wife, and • normal-sized fa
mily

in decent comfort. In providing help for larger families, we

recognize the value of family allowances. Women have a

right to equal pay with men, if they give the same service
.

4 IF AN EMPLOYER cannot pay adequate wages becaus
e

- of inefficient management, obsolete methods or equi
pment,

or the like, we recognize that he is not necessarily exc
used

from his obligation to pay a living wage.

1.7.' IN ORDER THAT employes should have a real sens
e of

OP • their sharing in a common task and its rewards, we bel
ieve

that the proprietors of a business should adopt some fnet
tiods

of showing that its earnings are being used to provid
e • rea-

sonable return not only to those who own it but also 
to those

who work for it.

WE SHALL PROVIDE CONDITIONS of employment 
and

"1" amenities for our employes consonant with their digni
ty

11-1 human beings and we shall pay due regard to phy
sical as

well as to moral well-being. Proper provision for health and

comfort will be made in our work places, and hour
s of work

will be reasonable, even where these are not fixed by 
legisla-

tion or agreement. Women and those not fully dev
eloped will

not be asked to undertake undue burdens,

7WE SHALL RECOGNIZE the principles of 
collective bar-

• gaining with trade unions which are conducte
d in accord-

ance with the practice of British trade unionism.

8RECOGNIZING THAT the termination of employment m
ay

" lead to serious hardships, even though rea
sonable notice

is given in compliance with the law, we sha
ll hear in mind

that charity may demand some special conce
ssion especially

when there has been no fault on the part of th
e employe.

O WE BELIEVE that each Indust
ry should be organized an

• body incorporating all who are engaged in it, so that

men are no longer divided by their status as e
mployer or em-

ployed, but united by a common interest in the 
prosperity of

their industry and by their duty of working 
together for the

good of the community.

gi WE RECOGNIZE THAT THE STATE, as the guar
dian

"" of justice and the common good, should tak
e positive

action in economic life. But it should not withdraw from

smaller groups functions which they can effici
ently accomplish,

but rather leave itself free to do what belon
gs to the state

alone: "directing, watching, stimulating, rest
raining, as cir-

cumstances suggest and necessity demands" (P
ius XI).

ens
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Convention Group
Urges Expanded G R

Toronto, Ont.—Expansion of the size and service
s of

the Guild's official publicaticn was the basi
s of the report

returned to the Toronto convention by its co
mmittee on

the Guild Reporter, headed by Kenneth Co
ttrell, SFONG.

The committee report fol-

lows:

The Guild Reporter 'Commit-

tee of this convention considered

the report of the officers and the

recommendations of the IEB re-

garding the Guild Reporter. The

editor was present at all discus-

sions and members of the IEB

subcommittee were consulted.

The committee agreed general-

ly with all four IEB recommen-

dations and added another.

On the IEB's first recommen-

dation, the committee unani-

mously agreed that a full-time

assistant should immediately be

restored to correct the curtail-

ment of a year ago, which in

effect cut the editor's staff in

half. The committee accordingly

recommended that the finance

committee make a provision in

the 1956-57 annual budget for

t1.1.7. purpose. The finance com-

mittee, however, felt this to be

an administrative responsibility

and referred the recommendation

to the officers and the IEB for

their consideration.

es. The committee compliments

the editor- on the excellent job

he is doing with the Guild Re-

porter but feels that the content

and general appearance would

. . . WS Local
(Continued from Page 1)

posel for a local was seriously
advanced some five years ago.
Proponents hold that it would

give wire service Guildsmen
greater autonomy since its com-

mittees and its employes would
be responsible for wire service

business. Supporters of the plan
contend that it would give the
wire services a greater voice in
the Guild itself through the wire
service local's delegates to ANG
conventions.

Opponents of the plan say
wire service Guildsmen would New Orleans
be weaker if they were divorced
from the ANG locals in the cities New Orleans, La.—Ftobert .1.

where they work, and could only Morris has been elected preid-

be loosely allied with them dent of the New Orleans Guild,

through a system of dual mem- succeeding Al Johnson, who did

bership permitted in the ANG not seek reeletion. Mrs Mae

constitution. The plan's oppo- Hallaron has been named to •

rents contend, too, that present third term at local vice pt-eel-

locals with a large membership dent, Albeit P. Smith, Jr., has

would be weakened, through the been renamed secretary, and Ed-

logs of Guild manpower and wire ward Desobry was reelected

service revenues, treasurer, for a fifth term.

leo

continue to improve only with

the additional help.

The committee discussed the

possibility of increased revenue

from advertising. A survey of

this possibility is now being

made. However, revenue from an

advertising program would not

begin until the next calendar

year.
The committee recommends:
1. That the convention direct

the officers and IEB to give

priority to earmarking any rev-

enue available above the ap-

proved ANG budget for restoring

a full-time assistant to the Guild
Reporter editor.

2. That local officers make a

concerted effort to assure that

full reports of activities involv-
ing their locals, with pictures

whenever possible, are sent
promptly to the Guild Reporter.
Only in this way can the Guild

Reporter accomplish its goal of
being a newspaperman's news-
paper, stimulating interest in the
ANG and keeping the member-
ship fully informed on subjects
of mutual interest.

3. That the editor more Ire-
quently publish editorials on la-
bor policy matters.
4. That in conformity with

previous convention directives,
increased Guild Reporter rev-
enue be devoted to the improve-
ment of the Guild Reporter.
5 That the action of past con-

ventions limiting letters to the
editor to 300 worda be reaffirmed
by this convention.
Kenneth Cottrell, SFONG,

Chairman; Ernie Rapley,
SFONG; Walter Ball, Toronto:
Magnus Bredenbek, New York;
Eric Cawdron, Ottawa; Edward
Connolly, Boston; Farnsworth
Fowle, New York; Robert S.
Gallimore, Kansas City; Eugene
Kelly, Cleveland; Edward Keck,
Hammond; Joseph Oravec, Pitts-
burgh and Joseph Konuner, New
York.

./
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Survival Of Boston Pos
Still Anybody's Guess

Boston, Mass.—Attorney John S. Bottoinly has res
umed negotiations with Boston

Post Publisher John Fox for a new option to buy the p
aper which would remove Fox

from control of the 125-year-old morning daily.

Superior Court Judge Lewis Goldberg, who is seeking
 to keep the paper alive in the

midst of the maze of suits and countersuits in which 
it is involved, had set today, August

10, as the deadline for an Agreement on the option.

If the option is worked immonimmawm.._ one for two hours—occurred Frt.

out satisfactorily, agreement

still must

night when Fox failed to

must be obtained from 
Willard Shelton, whose eol-

meet the payroll for the printers.

the Grozier estate, which is 
umn, "Washington Roundup,"

This crisis was weathered when

suing Fox for $1,200,000 it 
normally appears in this spaee,

is covering the Democratic Na- 
Bottomly extended $27,000 in

claims the publisher still tional Convention ha Chicago for
personal loans to the presidents

owes on his purchase of the 
the AFL-C10 News. The Round-

of the Printers and Pressmen's

unions to pay the salaries of

paper from the estate in 

Guild byme

oarsisiaisarawinsiffessegimeaup will he hack ',text issue. ma

Payrolls in Guild departments
their members at the union halls.

sliii95t,lattorneys for the estate charge of our members the leau butre, 
owed 

aedll oGnew"kmabears tIalasryllPending the o
u

tcome of the, because this constitutes • dis- for this week were met on sched-

want sufficient tunds to satisfy Post.

the claim placed in escrow before 
-The membership of the Guild 

about half of them are owed a

any sale Is consummated. will be glad to make additional 
second week. In addition, some

The paper has been living a sacrifices to keep the Post go- 
Guildsmen still tfave vacation

day-to-day existence—largely on ing if Mr. Fox will remove him- 
pay due and some expense money

the faith and sacrifices of its self from the picture and allow 
—in one case $300.

800 employes—ever since the the Grozier estate to proceed The Boston Guild has loaned

one-day shutdown July 7, when 
with the sale of the paper to $210a,51:1 

of
 lii ain p individual a mual 

to 
Fox announced he was discon- 

some responsible party.

tinuing publication. 
"Resolved further that Guild of the Post unit. Additional loans

It was revived then when Rot- 
officers John Thompson, presi- were authorized' if this week's

tomly put up $144,000 and took 
dent; Fred Wheeler, unit chair- payroll were not met,

an option to buy it, keeping Fox man: and John Cort, executive

on as publisher, secretary, be empowered to no-

Bottornly pulled out on July tify Guild metnbers if in their

28, however, charging that Fox judgment they should work with-

had not been accurate in his out payment of all obligations

description of the paper's assets. due."

Fox then proclaimed the paper Later that night, Fox's attor-

was not for sale, would continue ney, Frank I... Kozol, appeared

to publish and "Its publisher before the meeting, agreed to

will continue to be- John Fox." bring leaders of the various un-

He attempted to float a bond ions at the paper into confer-

issue but could not get SEC ences with prospective purchas-

approval, em's and to seek agreement from

The next crisis occurred on Fox to assign to him irrevocable

Wednesday, August 1, when Fox power of attorney to sell the

failed for the second time to paper at a reasonable price. He

meet a deadline he himself had promised that employes would be

set for payment of some $130,- paid for the week on the follow-

000 in back wages owed Post ing day.

employes. He also failed to meet On the basis of these promises.

the current payroll due on that Guild members returned to work

day. at 11 p.m., and the Post appeared

Regarding this continued fail- on the streets two hours late

ure to pay them as a discharge, after missing the first edition.

members of the Guild unit at The following day, Kozol. ac-

the Post that evening resolved to companied by Guild attorney Sid-

operate thenceforth on the prin- ney Grant and the presidents of

ciple of "no pay, no work." the Printers, Pressmen and Pho-

At a crowded meeting in the toengravers Unions conferred in

Press Club at 5 p.m., the unit New York with attorney Jesse

unanimously adopted the follow- Freldin, law partner of Franklin

Mg resolution. D. Roosevelt, Jr., representing an

"Resolved that the Post unit unidentified client interested in

of the Newspaper Guild de- buying the Post.

plores the fact that John Fox The talks were inconclusive,

cad neither keep his promises however, and Kozol returned to

nor meet his payrolls. Under Boston to renew negotiations

these circumstances we have no it Au-

choice but to operate on the 
with Bot 3. ttomly on Friday, Au-

principle of 'no pay, no work,' Another work stoppage—this

Schmidt, Cleveland Guild,
Retires After 43 Years
Cleveland, Ohio Josef K.

Schmidt, former president of the
Cleveland Guild, has retired as
state editor of the Plain Dealer
after 46 years in the newspaper
business.
His immediate plans: mounting

100,000 beer bottle labels and ar-
ranging 2,500 beer cans for dis-
play in his third-floor brewery
museum He has an extensive li-
brary about brewing, too.
He also plans to rewrite six

novels he has been working on
and eventually visit a son and
four grandsons in California.
Schmidt chose to retire on the

"alternate benefit" plan con-
tained in the Cleveland contract
rather than go on pension. Under
alternate benefits, he will collect
his dismissal pay, 50 weeks at his
highest salary.
"I decided to do that to save

the Infant pension fund my ex-
pense," said Schmidt. "Let it
grow fir someone else to bene-

fit."

The pension system went Into
effect last January 1, and as yet
none has applied to take ad-
vantage of it.
Schmidt, on the local executive

board a number of terms, was
president of the local in 1954. He
is known for having paid his
Guild dues in a lump sum —In
advance—annually. He is a char-
ter member of the Plain Dealer
Unit.
He has worked on the Okla-

homa City llnrseli, Kansas City
Times and Dayton Herald, com-
ing to the Plain Dealer 41 years
ago. He had been state editor
since 1929. He was president of
the AP Society of Ohio in 1951
and is a veteran of World War I.
Also retiring from the Plain

Dealer staff was Charles M.
Conaway, chief of the paper's
Akron Bureau since 1931 and
employed by the Plain Dealer
since 1925. Ile also chose to take
the alternate benefit. Ile will
run a Weekly at Tallmadge.
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Pay 7 Locals
On Bookkeeping
Machine Notes
Checks totalling $3,082, repre-

senting repayment of principal
and accrued interest on notes
which helped finance the pur-
chase of bookkeeping machines
for the American Newspaper
Guild in 1948, have gone out to
seven Guild locals and one indi-
vidual note-holder, whose paper
matured this year.
Original issuance of the ANG

notes was in the amount of $25.-
000, with maturities spread over
a ten-year period. With this
year's retirements, there remain
$6,395 still payable, next year
and in 1958.
In all. 37 locals of the Guild

subscribed to the note purchase.
Twelve remain in the list of nine
and ten-year note holders. This
month's checks went to locals at
Cleveland, Detroit, Lehigh Val-
ley, Los Angeles, San Francisco,
Toledo and Washington.

Richard S. Israel, San Fran-
cisco copy desk, serving a trick
as sports editor for the West
Berlin army weekly, the Berlin
Observor. He's on military leave
from the Chronicle, where he
has served since 1943.
Henry Arline, two-year presi-

dent of the Urns Guild, has re-
signed his reporting job at the
Lima News to join the staff of
the New Bedford, Maas, Stand-
ard-Times. . . . Bill Peppier and
Wayne Chandler, News report-
ers, have moved to Muskegon,
Mich., Chronicle and the Day-
tona Beach, Fla., News-Journal,
respectively. . . . Stuart Borden,
News ad layout man, now work-
ing with the Indianapolis Times.
Lewis Gannett, New York

Herald Tribune book critic, and
Iry lingehmet, Chicago Sun-Times
columnist, named by Paul I&
Butler, national Democratic
chairman, to a new committee
for the arts, part of the Demo-
cratic National Committee,
Paul Speegle f SFONG moves

from the San Francisco News,
where he was daily radio-TV
columnist, to the Call-Bulletin,
where he will write a news col-
umn. Earlier he had been radio.
TV writer for the Chronicle.
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