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MULTIPLE SUBJECT MATTER—The wide range of topies covered by the ANG Research and In-
formation Department came under the scrutiny of the committee pictured here in gession. Their find-
fngs touched on the conduct of training institutes, {ssuance of organization and proni{otloml literature,

the attainment of ,humnn rights, and political action, The large committee subdivided its final reports
into several sections for conveation adoption. Henry Santiestevan, Los Angeles, was general chairman,

.

BE R

A

OCIRCULATION PROBLEMS-—Special interests of circulation department Guild members were dis-
cussed by this panel, comprising, left to right, Jess Brown, Los Angeles; David Carlsson, San Diego,
secretary; Sid Meenes, Los Angeles, chairman; Tom Crownover, San Diego; Mike Mastrullo, Cincin-
natl; Ray Lockler, Houston, and Bob Braun, Milwaukee.

. ¢ i W 2R

SPEAKING LIKENESS—Each of the fifteen members of the Guild's

mmmmmmﬂm.mmtwwwona
, the work of artists on the three Toronto dailies. Here Joseph

F. Collis, ANG president, voices the board members’ thanks for the

unique convention souvenirs.

INOCOME AND OUTGO-—Finanee committee mehdhlwtmwwuomolmo
mmmumnpﬂmu&.mmﬂuﬂ&utm Seen here ls a segment
dthehrgo.mp,ehdndbymuﬂ.mvﬁlﬂndw'dummbymmm,,
Philadelphia, both seen in the right background. ’ ‘

P

LONG-DESERVED RECOGNITION—The Toronto local took the
occasion of the convention banquet to exprees tangibly the member-
ship’s appreciation for the local, regional and International services

W
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~ Scenes And .Personalities Recorded

" By Photographer At ANG

rmrmu&-mmmmmmhyvmm

with their attendance at the Toronto Convention. Here are the
Bauers, of Oincinnati, registering for extra-convention activities,

SEEK AD DEPARTMENT EMPHASIS—One of several speclal

-interest

Convention

OLC GREETINGS—Bangue t
speaker was Gordon G. Cushing,
executive vice president of the
Canadian Labor Congress, who
told of active labor participation
in Canadian goverpment circles.

which were formed

groups
from convention delegates comprised advertising department staffers. Chaired by John Wright, Boston,
them\vmupumunndwgmmmmumum

employes.

FOR BETTER OONTRACT BARGAINING—Largest
Evmmstlnnhnmmmumh(p
potentially controversial issue of contract length, among ©
with s unanimously adopted report.

convention committee was headed by Rollin
rocedure and contract alms, It handled the
thers, and returned to the convention floor

Convention Backs Staff Request For Arbitration

Toronto, Ont.—Negotiation
with representa'tives of the ANG
staff of an arbitration clause
covering Guild employes is with-
in the power of the IEB, the con-
vention Collective ~‘Bargaining
Committee found in a report to
the convention.

The report was adopted by the
convention as a substitute for a
resolution submitted by the Los
Angeles delegation directing the
Board to negotiate such a clause
into the statement of policy
governing working conditions of
staff members.

The committee recommended,

exempt from application elected
ANG officers and department
heads. :

Arbitration of dismissals has
been the subject of negotiations
between the IEB and the staff

for some time, but the talks,

have bogged down several times
over questions of coverage, fi-
nancing, authority, etc.

Complete text of the Collec-
tive Bargaining Committee's
first report to the convention is
as follows:

A proposed resolution by Los
Angeles was referred by the con-
vention to this committee, After
extensive consideration of this
resolution and the problems it

Menmmewmnltwe.dopb

ed this substitute for the action
suggested by Los Angeles:

The collective bargaining com-
mittee finds that the IEB has
authority at the present time to
negotiate with employps not
presently covered by a collective
bargaining contract, an agree-
ment containing adequate arbi-
tration machinery. It  recom-
mends that if it is the desire of
the employes, such an agreement
ghall be negotiated. We, how-
ever, recommend that these spe-
cific jobs be exempt for arbitra-
tion:

Elected ANG Officers, Direc-
tor of Organization, Director of
Research, Editor of the Guild
Reporter and the Office Manager.

THANK-YOU REMEMBRANCE—GIft of the fifteen-man Interna-

tional Executive Board, this silver ice bucket is presented to Presi-
dent and Mrs, Fred Jones, of the Toronto Guild, in token of the

board's appreciation of the hard

wdrk, and long preparation for the

host local's convention role. Arthur Rosenstock, New York, ANG
vice president, left, makes the formal presentation.

GARLANDS FROM AF AR—
Roy Cummings, delegate from
the newly chartered Hawali
Newspaper Guild, travelled
12,000 miles to sattend the con-
vention. His Guild sent an as-
sortment of leis to deck the
shoulders of convention motgbles.

HIS WORSHIP—Mayor Nathan
Phillips, Q.C., brought municipal
welcome to the Toronto conven-
tion on its opening day, as well
as presiding at the memorable
buffet supper fer the entire con-
vention personnel midway
through the action-crammed
week,

Knoxville,

Knoxville, Tenn—Carson
Brewer succeeds Julian Granger
as president of the Knoxville
Guild for the 1956-7 term. Hom-
er Clontz has been reelected
er Clontz has been reelected sec-
retary-treasurer, and Clarence
Rogers. has been elected vice

president.

Joe
Collts

PEN AND INK—Wally B. Mac-
Donald, artist for the Toronto
Telegram, sketched some of the
convention principals for hid
daily’s use. Newspaper: coverage
of the gathering wiis given gen-
erous space in. the city's three
dallies, while the New York
Times, Editor & Publisher and
the wire services staffed the ses-
slons throughout the week,

"
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Guildsmen in Canada, I am sur- mdm&:}dhm 01 A
23 w:.ﬁ i g ows o  competent delktor rewrl'“."
President Collis that the con- fsrael or Hawail; therefore to POl " Lould bear me
vention resolution on arms for suggest, as President Collis does, o NS 3
Israel and statehood for Hawaii that . the resolution represents BOB HIOKEY 4
t “the thinking and de- our personal and corporate opin- Ben Jeas Geid
sires, ,'of fons is sheer nonsense, and he mwm
Guild members in their private knows it P. S.—Don’t get me wrong, I on
lives as union members and citi- HUGH LAMING like I'm an alumnus Tty
zen8.” Canadian WS Guild of the beat, as arc all journey- mwmw
The is from the letter ° Wan desionbe, “ : & seitdanlysis of the
dwc'm”'"'n" Socks Wider Differential S union, an honest appraisal of the
e g b Sees Political Action status of its racial minority-
Guildsmen in Canada, includ- For Reporters, Copydesk i lavade Mooty Sembers, and the results of both
Ing ssmontive Pt Ul SAN JOSE, CALIF. : the survey itself and the con-
aware that the Israel and Hawall gy, 1 take exception to 8 ' NEW YORK CITY gcious adoption of the methods
were coming UPnat statement (GR, July 3T) aftrlh- Editor: Congratulations to all it suggested, to correct the con-
jegate from the Canadian uted to my good friend, Ed Keck, :::M % I'll::l gm“‘“. y
e e orvices Gulld abstained president of the Hammond Guild. gy & the American Newspaper
from voting on the issues—and In reporting a $3-4 across-the- :‘m“m?&a”mm Guild, the UPWA had written
rightly 5o, If he had voted for 9 o Octitana umm thy Thompson notwithstanding. oo it uuvm-uu“m‘uanm -
hot water with many members ‘press for elimination "“"’"'" mx al::dnnh‘-r Vital as Guild, the UPWA had exhorted
m'mnn. tain that statehood for ancies between ri .: um'umh'm ”m--pw-‘.:“
Hawail s an Amcrican ot €57 Contract i drafied” her ‘ot t i Jnte dute, B0t of tuth, :
madian flelr Matter for parlis-  As 8 former Hamsond Times TSt s obvious that Miss This book tells how, in seven
mentary representatives ol mem- rewriteman and copyreader (and . rincon has once vw“mw”
T oot for the decision of Guild officer) let me Protest ceeded in using her &~ graphically and of diversity in
newsmen who do not have access Brother Keck’s remarks. | making Page One! size, UPWA ‘members took into
to the military-and diplomatic mmhm- She has always stolen the their own hands the job of im-
information on_which govern- minimums, $7.75 at 18 ghow, although pursuing a career MMmm
If American Guildsmen are money, Of course, £4 is a report-  ¢rom m:lm to demonstrate how fully, and
unanimous in their private and er and may be looking at the of early and m.ar:wq”:
corporate opinion on the wisdom $175 through greemenvied gimcult days, when newsmen The task, it should be_added
dwumwh glasses, ) .m'm”whw “h““.”‘:
their affair as Americans, but it I say good desk and rewrite- because it was & union, Miss -“"mmg'_"l‘“
is not the business of forcizners. men should be paid for the addi- Thompson still seems to hold Pect - Mg M,
—in this case Canadians—to at- tional talent, m ﬂpﬂlﬁlﬁﬂﬂhﬂ.w with e . e
tempt to influence the U. S. know-how necessary to v ‘and economic is unbecoming :
Mm“mldn with competence on the average to mwmﬁ
-=u—- of American pewspaper. " As we used to say: Writing men
to attempt to advise  Here in San Jose, after many and women perch on the edge L
the Canadian government on its mdmﬂhu:’ :ﬂhuv:.u&hh 3
of the British Commonwealth. Scross the idea that desk- of the ornery men below, with |n WI
al Prosient Colle knows, et 4000 e owndee, A e every person should '
.mm New York
need of bread is compelling agreed to reinstate a
and knows no w—-‘ bureau job from
Soon after the first on promise of receiving
Maamht-znmuhﬂ.
”:--mddn#  UPmanagement also
they too are uni- in
verse. llowly&ﬂn‘“ a second griev-
whu%u is me-n.hlnltlhmd
S wé union. Hey-  groe Jancers in the coverage
WO g ol B e o of “gutabde” plctores, @ S
1t the Guild did not “commit dition which the Guild griev-
ing .. . poi d’!mﬁ'mm!mﬁ:
be the first to accuse it of “in- mmdmm
the ‘‘freedom of
“and speech,” in Miss 'Mm
Thompson's own words. % In a third complaint, concern-
PUARGARET 5. CLARK :.:n-t-mma.—n:
Standard & Poor's Unit mmmmum
to arbitration. e
case
.r' pnllll mmammm
Remorss from  conmention Lit'to the practcs of chlaning
? ‘ resignations from senior em-
it bavs ncoded ot lavs under Oires, pud vt
-nm‘m.:il.w “"“":'mm"m
_ workers union, and a similar let- mﬂz!dl:uum
.'m mmm""‘ ' mmmuu
City. ‘m”w‘: been assigned to indoor work.
Charles A. Perlik, Jr., secretary- His supervisor told him that
treasurer of the Guild. _ there would be no more such
The McDonald letter was in work for him, and the staffer
response : vention adop- said he would be willing to re- .
‘of ma.ﬂu“ sume outdoor assignments. In-
rm'm'um stead, management sug-
York tommunication acknowl- md{bmuuunu
; eipt of the convention he would be paid
edged receipt P
action regarding the attack on m“m-‘ w"
Victor Riesel last April, result- contract require such
ing in blindness for the colum- payment on resignation.
|
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re Grievances’
City—Managefnent of the United Press has

to the New York picture
to resign,

severance pay accruing to him over
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Join A Union; Mary Haworth Advises Trapped Workers

* Some sound advice is coming out of human rela- with the union workers, to meet the rise in living costs,” then you come under the heading of labor, 1 should
tions columns these days, ‘ v '

: the writer stated. i m—mmpmmwmwd
r:“Jolnlmdm,nh&mmGuM"mcw “Individually we have a our employer on mm;m-m , to get the help of
uminist recently counseled a group of her readers. thhmbjut.buttlahl:\trm ::'nm:.n: “‘“;.m : -Ilﬁt'hl\ K
1t seems Mary Haworth’s Mail, distributed by King satisfied, you know what you can do." He knows that it columnist consulted spokesmen
Features Syndicate, one 4.; contained -ulette:'tnm is almost impossible, at our age, to another position mmmummmm
" white collar workers who com paying the same wage; and we also know that. Se, ~*a fairminded fellow who negotiates wage rates for a
of rising living costs, no rises in pay and an unsympa- individually and collectively, we remain silent. . . . big interstate commerce enterprise”-— suggested the
thetic employer. _ ‘ “We realize how unfatr our employer is; but even  employes ! on how to cope with their em-
“DS”—the spokesman—deseribed the group as 0, what can we do? We are trapped. £ 0 mﬁ a from the National Labor Relations
wthree men in our upper fifties, who have given more “We doubt that can suggest a constructive Anﬂm would punish his workers
than 25 years' service to our employer. We are what is :’:’m“u" Sculty; but neverthelems, we dacided "w A SN WAL 8 Sve-his heed Scam-
Known as white collar’ employes, having no  '© 33 ST IPNEEC s Bl e
affiliation with a labor union." ; m‘&“&u“‘".. mww‘ :‘m“u:—m“ q&mm 'Mh“.:':‘nﬂ ) the labee = syt p;bm Ml'hmh
. le t
The rest of the plant, D.S. explained, is completely “My first reaction to your letter,” she answered, “ls  affiliate with the union that tlnmtm
: for lack of effective

; w.umm%wmnm "::lmm m mmmw:?;“{yﬂ“uwwn?“hwb r Guild
that costs of the necessities of life have risen-to a point ~  “If you aren't management, nor a tative s the only labor group that is strongly organized in

mnmmﬁahﬁaammm of management in dealing with labor in your outfit, the domain of office elerical (or white collar) employes.”

”

e @ h : og e
Big Business Teams Up For Politics, Too
e ctn of bor b pg s ATLO0. i L

from the :
. anti-labor crowd at the time mﬁ’rwm:: ,..?mh:'u:',“,:,mdu;m
o the AFLCIO mergercnee  JEEL A S 0 10 e
mmhurdhﬂnhnd 3,000 in all areas of commerce) 'ployment insurance, old age
as unions step up their po- together with some of the poli- pensions, union welfare plans,
litical education activities in cies they follow:

A Code For Employers

But not a peep of the best known ind Both groups, however, do favor g
comes from these critics about are themselves federations of some things—things like state If the National Association of Manwfacturers (see story
big business organizations and jindustry and trade associations. “right to work” laws which out- on this page) ever gets around fo considering “management
: }1 their political activity. The NAM, founded in 1895, rep- law all forms of union security. duties” as well as “management rights,” it might do well to
“The American 'uunﬂn resents 350 industry associations ® American Iron and Steel consult employer groups in other countries. In British Guiana,
has nothing to fear from ‘labor and 15,000 major businesses. The Institute—A- typical large indus- for example, the Association of Catholic Employers and Evecu-
bigness' — this merely means Chamber contains 540 national try association. In a 1954 state- tives recently adopted the following “Code for Bmployers and
more people like himself are and Jocal associations and 15,000 ment of its objectives the insti- Executives” to mark the silver jubilee of the papal encyelical
uniting for a better way of life,” major businesses. Both organ- tute said it was out to “promote “Reconstructing the Social Order” by Pius XI.
commented a

recent issue of the izations, representing billions in  the interests of the iron and steel

of wealth and vast economic power, industry,” collect statistics and
the Retail, Wholesale and De- have traditionally opposed the information, conduct research,
promote the use of iron and steel

' Peace, Quiet, Not Firing,  SxZubimi s

cussions of problems . . .

- institute has a special Committee
Solution To Payroll Errors v i v ore
X um"hundudsotﬂmndld
Grievance Oase History No. 32 seph F. Collis and, for the unit, copies” of booklets for distribu-
Wilkes-Barre, Pa. — Employes John Dugan and 1. Wrubei. They tion to schools, as well as issuing
Pl ceii oms YOS Uppoesd by m AUREREY, news releases, “educational ad-
. on, payvalls two certified accountants, the vertising” and “publication of
-~ managing editor a busi- booklets and background mem-
have quiet surroundings without ging edi nd the busi

distractions or continual inter- Dess manager. oranda for the use of editorial
ruptions. And if they don't have The arbitrator said in his find-  writers, columnists, radio com- -
quiet working surroundings, they ings: mentators and the like . . " All
'tboﬂndlornkin(mb— “ mm‘“u‘G‘mm thhwbllcnhﬁau~mnd\lm
::‘ question before the arbitrator is  Went i;‘w mmln “ﬂ:dymw:

' steel strike, a

That is the gist of an arbitra- whether or not Miss Phillips’ in- g

efficiency in the matter of pay- of pro-industry arguments. .
Wilkes-Barre Guild in its fight roll was sufficient grounds for ® American Meat Packers In-
stitute and the National Dalry

against the dismissal of Betty Jirioeel from employment. It G, " hoth were influential in

Sunday Independent. She was the classification under which putting an end to wartime price

| clerk-typis controls on the food basket. The
discharged after a number of mﬁﬂm (many incluz Dairy Council was successful for

bundred years in keeping colored mar-
statements. The Wilkes-Barre bookkeeping in which 2 garine out of circulation in

: of loye- 1l de- :
loal contended these 670rt 0 G, cony ere imvaived.pord SR W L
cause. “Assuming, however, by cus- - N.u::n’: mutt::. Real
4 b tom and practice, that such poioee » Pensi
mwmta.ﬁ mathematical calculations and g pro:“ olr‘x: (m:e:z:g« rent
Pessvents, ANG President Jo. ~Sumsmary Tepors W properly  oontrol laws and conducts an
pert of her work, then it ¥ jnessant campaign against Fed-
—— T L e 4 Phil”  eral aid to housing.
" lips would have been afforded ® Electric Light and Power
Da Book sufficient relief from her public (ompanies and the Edison Elee-
¥ contacts, _telephone reporting  riq Institute—Persistent fighters

against public power projects

1 A BUSINESS enterprise exists for the benefit not only of
* those who own it, but of all who take part in its work. As
a social institution it exists to provide goods or services at a
just price to the public.
2. IN ORDER that an enterprise may serve the good both of
the community and of itself, it is necessary, that all who
take part in it should work together willingly and with mutual
respect. We shall recognize in a practical way that those
whom we employ are not mere “hands,” but human beings
with the same fundamental rights as ourselves, and that the
success of an enterprise depends upon their work equally with
our own. We shall see to it that those of our subordinates
ﬁ authority over others treat them with proper considera-
3 WE SHALL DO ALL IN OUR POWER _to ensure that
* our employes get a fair day’s wage in return for a fair
day's work, and that the wage of an adult male worker is ade-
quate to support himself, his wife, and ‘a normal-sized family
in decent comfort., In providing help for larger families, we
the value of family allowances. Women have a
right to equal pay with men, if they give the same service.
4' IF AN EMPLOYER cannot pay adequate wages because
of inefficient management, obsolete methods or equipment,
or the like, we recognize that bhe is not necessarily excused
from his obligation to pay a living wage,
5 IN ORDER THAT employes should have a real sense of
* their sharing in a common task and its rewards, we believe
that the proprietors of a business should adopt some fhethods
of showing that its earnings are being used to provide a rea-
sonable return not only to those who own it but also to those
who work for it.
6' WE SHALL PROVIDE CONDITIONS of employment and
amenities for our employes consonant with their dignity
as human beings and we shall pay due regard to physical as
well as to moral well-being. Proper provision for health and
comfort will be made in our work places, and hours of work
will be reasonable, even where these are not fixed by legisla-
tion or agreement. Women and those not fully developed will
not be asked to undertake undue burdens.
7, WE SHALL RECOGNIZE the principles of collective bar-
4 phﬂn(withmdeunmwud!mmudinncmd-

hearing, Auguet & to perform the bookkeeping jjxe TVA and government regu-
. 6 b work in an area of the Compa- Jation of utilities. ance with the practice of British trade unionism.
exempted from overtime pay- i, ny's office free from distraction. ¢ American Petroloum Insti- RECOGNIZING THAT the termination of employment may
ment by the contract terms. A 7 v 1 mmmpﬁm”“hmmct- tute and the Oil Industry Infor- 8‘ Jead to serious hardships, even though reasonable notice
George Muldowney, unit chair CONTRACTS COMMITTER g ek, ¥ not ve 10 mation Committee and other oil is given in compliance with the law, we shall bear in mind
man, Joseph G. Colangels, act- ~ Los Angeles, Calif., Herald-Ex- Accuracy. : ' industry groups fought for the that charity may demand some special concession especially
:gmm:mm. press, wage reopening settiement h"‘l-;:r'.no(ﬁnmm:‘d;d m.;'tmunamm& when there has been no fault on the part of the employe.
ot _e Guild Les Racing Fo oregoing, under ] ’ al government. LIEVE i
committee members. Ross Down- e :m cumstances present; the arbitra- and oil industry groups also were 9. ?Eb:: incorpoft::l:\:.::; m":ﬁ. m‘:,dbe.: rf: n'l;e_dm::
ing and Harry Varian repre- Y el tor will sustain the position of in back of the pressure on Con- men are no longer divided by thetr st M
; y atus as employer or em-
senteé UP management. > the Union, with the understand- gress to the natural gas
Pa., Inqguirer, con- ployed, but united by a common interest in the prosperity of
2 ; J ing, however, that the Company  bill to remove Federal regulation their industry and by their duty of working together for the
Lima Pitisburgh,  Pa. I has the right to re-assign the of natural gas ratés, good of the community
m,:"'m"" D trast re- Aggrieved to other duties and/or Finally, of course, there’s the : TATE, e &
, Lima, Ohlo—William R. Lee, T mewal i continue  her in her present American Newspaper Publishers 10. WE RECOGNIZE THAT THE STATE, as the guardian
vice president of ‘the Lima Guild, ", Unlon, contraet Lo nrovided, the conditions  Association, but you know about * of justice and the common good, should take positive
has become president of the % News-Jowrsal, under which she is to perform _that, £ action in economic life. But it should not withdraw from
Jocal, succeeding Henry Arline, contract i approved. payroll accounting are consistent LUK smaller groups-functions which they can efficiently accomplish,
mm“mm ACTIVITIES with the surroundings and work- ” but rather leave itself free to do what belongs to the state
named treasurer of the Lima o e et ".:‘m ing conditions normally provided . For fair labor laws alone: “directing, watching, stimulating, restraining, as cir-
Jocal, replacing Stuart Borden, g for bookkeepers and account- Keep your eye om cumstances suggest and necessity demands” (Pius XI).
also resigned. e —————— *D1S. Your Congressman !
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