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400 Publishers Continue Full Coverage
By Dodging NY Ban On Strike Insurance

Guild AF -CIO
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Nearly 400 daily newspaper publishers in this count
ry continue to carry strike insur-

ance, although the New York State Department o
f Insurance has ruled that coverage of

such losses is "contrary to public policy."

The ruling followed adoption:of Guild convention
 resolutions last year, asking for

Investigation of the practice in New York State, 
and the submission of findings by State

Attorney-general Jacob K. Javitz to the insu
rance department.

That department rejected

the rate schedule of "about

10 insurance companies"

which last May had filed

strike insurance rates. The

quotes are from a story

printed in the August 18 is-

sue of Editor SE Publisher

which reveals more than has

heretofore been made public

regarding the long-rumored

San Jose Wins New Pact

At Strike-Hour Deadline
San Jaw, Calif.—Backed by complete strik

e preparations including a fully
-manned

strike headquarters opposite the plant of t
he Ridder-owned Mercury-News, the 

San Jose

Guild late last night won a new contract
, hours before a work stoppage was

 scheduled.

Four months of fruitless negotiations and 
presence of a federal mediator 

preceded

the strike vote taken August 14. The se
ttlement came when the Central 

Labor

Council joined forces with the Guild in a
ll-clay bargaining meetings.

Details of the final settle-

ment were not available as

this issue of the Guild Re-

porter went to press.

Strike authorization was voted

last week, with Local President

Frank Bonanno and his nego-

tiating earanntese ereponorld to
set Itio este for the local's first
walkout in seventeen years of

bargaining relations.

Federal Mediator Charles R.

Remus entered the scene, but

attempts to bring the parties

together on half s dozen major

points of difference were un-

successful.

Sanction for the strike action

was granted by the ANG office

at Washington, and as the

Thursday deadline neared, Exec-

utive Vice President William J.

F'arson arrived on the scene. He

joined forces with Sam B. Eu-

banks, San Francisco-Oakland

executive secretary, who had

been on loan from San Francisco

to help in the stalled bargaining

processes.

Strike headquarters were then

established across the street

from the newspaper plants. A

defense fund check for $10,000

from the newspaper plant. A

was forthcoming from Secretary-

treasurer Charles A. Perlik, Jr.,

as an earnest of the full support
pledged from ANG resources.

Craft unions had been asked

to honor the Guild's picket lines.

These other unions, too, were

entangled in a series of disputes,

and there were strong indica-

tions of support for the Guild.

Perhaps chief obstacle to a

(Continued on Page 2)
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Reporters Wear
2 Hats Easily

Noteworthy in the San Jose

strike situation, and exemplary

of how newsmen report "objec-
tively" regardless of their per-
sonal views, is the full news cov-
erage given to pre-strike devel-

opments in the News-Mercury

itself.
Guildsmen were assigned to

cover and write stories on the

strike-preparation meetings of

the San Jose Guild, voted as
Guildsmen in the meeting, and

saw their accounts of what hap-

pened used in full in the news-

paper affected.
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Boston Post Again Publishes
With Cash Loan To Trustees

Boston, Mass.—The Boston Post was back i
n business with a 28-page edition this

morning as three trustees appointed by a
 Federal judge attempted to reorganize the pap

er

in the hope of selling it as a going conce
rn.

Some 250 Guildsmen and 600 other 
employes returned to their jobs yesterday

,

August 23, after the trustees succeeded
 in borrowing $500,000 to get the Post bac

k on its

feet.
The paper suspended pub-

lication on August 15 when

Publisher John Fox reneged

for the third time on a prom-

ise to pay some $130,000 in

back wages due his employes

—about $30,000 of it to

Guild members—who there-

upon refused to continue

work.
There was little hope then

that the Post- which had al-

ready weathered a one-day 
shut-

down on July 7 and several 
un-

certain moments in the inte
rim

--would again be revived.

With half-a-million dollars to

work with, however, the trustee
s

are optimistic about the \futur
e

of the 125-year-old morning dail
y

--New England's only major

Democratic paper. The trustees

—Attorneys Thomas W. Lawless,

Charles W. partlett and Joseph

T. Healey—were appointed by

Judge George C. Sweeney of the

U. S. District Court here unde
r

the National Bankruptcy Act. 
A

petition for reorganization of the

paper had been filed by the Pos
t

Publishing Company following

the August 15 suspension.

The trustees -all Democrats--

have promised to continue the

Post as a Democratic voice. They

hope to get back all of the pa-

per's 250,000 circulation and to

stabilize it financially so that it

can be sold within a few Months.

They are authorized to sell the

paper to the 'test bidder."

Asked if this meant the highest

bidder, the trustees replied that

it did not. They would require

some evidence, they said, that

the prospective purchaser as

able and qualified to run a news-

paper as a profitable enterinise.

This left the inference that

John Fox was out.

The Grozier estate — from

which Fox purchased the paper,

in 1952 -also appeared to be out.

The estate blocked Fox's sale of

the Poet to Attorney John S.

f3ottomly by pressing a court

claim for 21,200,000 it charged

the publisher still owed on the

purchase.

Guild Attorney Sidney Grant

and -Executive Secretary John

Cort this week were preparing

• case against Fox in an attempt

to collect under the criminal

statutes the back pay owed to

Guild members. The scope of

these statutes is limited, however,

In that only wages are covered.

Other benefits, such as severance

pay, are not.

And under the bankruptcy

laws, priority claims for wages

and benefits ate limited to a

$600 maximum per employe.

For amounts in excess of that

maximum, the employers are

classed with general creditors.

It was doubtful Oaf 'lifter first

(('ontinued on Page 2)
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but seldom-admitted strike

insurance coverage paid for

by U. S. newspaper owners.
Says EAPI "The strike insur-

ance group merely transferred

its insurance to other compa-

nies," listing Lloyd's of London

as carrier of "a lot of the insur-

ance': and noting that the New

York State ruling does not apply

"to any other insurance compa-

nies not licensed by New York

State."
Strike insurance is carried by

"nearly 400" publishers through

an elected Premium Fund Com-

mittee, the chairman of which

is A. V. Miller, vice president

and treasurer of the New York

Herald Tribune.
"No ruling of illegality has

been made against strike insur-

ance in New York and in no

other State has objection been

raised against it, it was learned"

by Editor & Publisher.

Newspaper publishers' strike

insurance drew national atten-

tion three years ago, when Ad-

vertising Age, Chicago periodical

devoted to the interests of the

advertisers' dollar, ran a front-

page story inspired by the Guild

strike against the Seattle Times.

It charged that a $3 million fund

was involved, with supervision by

the American Newspaper Pub-

lishers Association.
AA found .the whole operation

to be a "highly confidential" and

"extremely hush-hush" affair, the

story revealed.
Another Guild strike, the walk-

out at the Brooklyn Eagle in

early 1955, directed renewed at-

tention to the strike coverage

policy, and led to the Albany

convention resolution. The New

York Guild local had charged

that with the prospect of being

able to collect substantial strike

benefits after the first week of

a walkout, • publisher fully In-

tending to quit the publishing

business could make a trumped-

up labor dispute pay handsome

dividends before the auctioneer's

hammer finally fell.

That, said the New York Guild,

happened at the Brooklyn Eagle.

The 1955 Albany Guild conven-

tion agreed and added that strike

insurance could be an actual in-

centive to provoke a strike and
prolong it, both actions being

against public policy.

Attorney-general Javitz, a

guest speaker at the Guild's ses-

sions in Albany, followed up the

ANG resolution. He recently

wrote the 'following letter to the

New York local officers:

"Upon investigation, this of-

fice learned that insurance

against business losses due to

strikes did exist and was being

made available to members of

the American Newspaper Pub-

lishers Association.

"The material which this of-

fice had acquired in the course

of its investigation, including

copies of the insurance policies

then in use, was referred to the

State Department of Insurance.

"On July 25, 1956, I was ad-

vised by that department that

The filings of each insurance com-

pany involved were rejected on

the ground that approval of such

coverage would be contrary to

public policy."

Commemorate Labor Day
With New Postage Stamp

Camden, N. J.—This city, home of the
 late Peter Mc-

Guire, founder of Labor Day as a 
nationally recognized

holiday, will see the first-day sales of a 
new commemorative

postage stamp designed to honor the
 day.

At the suggestion of Sec-

retary of Labor James P.

Mitchell, himself a resident

of New Jersey, Congress ap-

proved the issuance of the

new stamp, of which a total

run of 120 million is planned.

McGuire, a Carpenters' union
member, proposed that a specia

l

day be observed as organized

labor's-own holiday. -

The stamp design is taken

from the fifty-loot mural wh
ich

covers the inner wall of the 
en-

trance lobby in the new AFL-

CIO headquarters building at

Washington, D. C. It depicts the

laboring man and his family, 
and

includes the inscribed quotat
ion

from Thomas Carlyle, "Labor i
s

Life."

The Postmaster's office here is

doing a lively trade in handlin
g

the requests of stamp collector
s

for "first day covers," carryin
g

the. Camden cancellation on the

opening day of sale.

Like other commemorative is-

sues, the stamp will be distrib-

uted after tabor Day for general

sale throughout the country.

COMMEMORATIVE — A Labor

Day postage stamp, first in the

Nation's history, is being Issued

September 2, with a design tak-

es from the huge mural mosaic

lit Washington's new AFL-CIO

'
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The President's Corner—

ANPA's New Booklet

Talks Our Language

On Pay To Employes

By JOSEPH F. COLLIS

ANO President

NOW THAT THE SUMMER SE
ASON is waning, there will 

be

a faster tempo in the importan
t Guild hardness of bargainin

g

collectively for more money And 
better working conditions.

And when we consider the alm
ost universal increases in ad-

vertising lineage totals and the wid
e circulation gains experience

d

by our publishers, the months ju
st ahead should be a time for

diligent harvesting for many loca
l Guilds.

In this connection, there is an i
nteresting booklet issued by the

American Newspaper Publishers 
Association—newspaper manage-

ment's own union—that advances s
ome arguments which Guild locals

may use to their own bargainin
g advantage.

This booklet is addressed to you
ng people considering taking

jobs in the newspaper industry, an
d outlines the advantages in the

field, as seen from the prospective
 employer's viewpoint.

THE AMERICAN NEWSPAPER GUILD has al
ways held that in-

'sufficient pay prevailing in our 
industry makes it difficult to at-

tract and hold the best brains, c
onfronted with competition from

Industries which face up realisticall
y to the market.

It has always been true that men 
and women, not machines,

snake newspapers.

The ANPA booklet, on page 8, finall
y and belatedly admits this

point of view. The passage is urge
ntly referred to the 'still too-

numerous publishers who are more,
 concerned with improvements

to their machinery and buildings t
han with paying better wages

to get and keep more capable emplo
yee and thus turn out a better

newspaper product.

The new philosophy thus voiced is definitely for the Guild's

aide of the bargaining table.

THE BOOKLET IS QUITE SPECI
FIC about pay. Page 2 gives

the word on what the entering employ
e can expect. To quote:

"Beginners in editorial and business de
partments can expect at

least between $50 and $75 weekly,
 depending on local conditions,

with graduating scales providing 
additional pay as experience is

gained. Top-notch men in all departments demand substantial
 in-

come."

The key word there Is "substantial." If the publishers' un
ion

says that top-notchers need healthy pay envelopes, Guild nego-

tiators will gladly agree, and take t
he argument from there.

Of course, the actual record shows 
considerable room for im-

provement, to bring a lot of us up 
to where the ANPA says the

Industry stands on pay.

On July 1, the Guild had contracts covering 
170 newspaper

editorial departments. Under Guild c
ontract, 28 of those newspapers

pay alai ting reporters and photographers le
ss than $50 a week. And

of the 170, only two, the New York Ti
mes and the New York POOR

had starting minimums of more than 875.

To practice what the ANPA preache
s, publishers must Improve

those stalling minimum figures cons
iderably.

THEN THERE'S ANOTHER POLICY
 proclaimed by the pub-

lishers' booklet. It goes like this:

"Editorial department promotions are
 made from within. Top

jobs are filled from the Janke of reporter
s, including cub reporters,

rewrite men, copy readers, feature writers, editorial clerks and

librarians."

What's wrong, then, with writing into the next contract a

clause setting forth proper promotio
n language? We are constantly

welcoming new young Guild members, a
nd they must be provided

for, for the future of both the union and
 the industry we all serve.

Guild members do most of the actual tra
ining of newcomers,

work side by side with them, and pass on
 to them the useful

tricks of the business. There can be no va
lid objection to making

promotion opportunities secure by writing appropriate contract

language to cover the point 

_ 

aNE MORE QUOTATION from page
 8 of the brochure: 'To

stay in business, • newspaper must turn back
 pert of the

money it makes into better news cover
age, finer features, better

equipment and all things ohich go into 
the making of a superior

product."

The Guild likes that idea, too, If we can sa
fely assume that

"all things" include more pay and be
tter working conditions-- the

things the Guild is in business to see tha
t its members get.

This ANPA booklet looks like a sincere atte
mpt to improve

the industry's personnel. It is to be hoped that
 the publishers' as-

sociation can find a say in which to emphasi
ze its views to those

of its members oho cling to their short-sighte
d opposition to unions.

The Guild, through its bargaining committees
 in the various

locals, will gladly continue tp help lift the entire industry to the

standards set forth in this little publication.
 In the process, Guild

members will share more fully in the profits whi
ch amast from their

combined efforts. It is high time for the harv
est.

Minneapolis Strike Vote
Brings Contract Gains

Twin Cities, Minn.—Eighteen bargaining 
sessions and a strike vote—the first requi

red

in 17 years of contract history—were ne
eded to wrap up a new contract for th

e Guild's

Star and Tribune unit.

Up to two weeks ago, the bargaining 
process had produced nothing but a m

anage-

ment proposal for a two-year contract wit
h as many retrogressions as gains.

The new agreement is tor

a 15-month span, expiring

September 30, 1957, and pro-

vides $4.50 increases in mini-

mums for top -experience

reporters, promotion depart-

ment men and district cir-

culation managerb. Other

pay increases range from

$2.50 to $4.95, and a night

differential of 7 Vts, percent is

written into most classifica-

•tions.
A major gain was registe

red

In moving district managers
 and

zone supervisors to an eight-

hour day and 40-hour week. 
Pre-

viously they had worked at

straight time for 240 hours 
in

each six-weeks' pay period.

A membership meeting re-

jected unanimously the "final"

management proposal, and a vo
te

of 154 to 25 was cast in f
avor

of strike action if necessary.

Three more meetings after

the strike sentiment became

known brought the change
s

ship approval of the new terms
.

which led to unanimous member-

There were other significant

gains.
Holiday provisions — four-day

weeks in six holiday weeks with

time and one-half for work on

. . . San Jose
(C,ontbswea from Page I)

settlement was the issue of

wages, but four other points had

• bearing on the Guild's positi
on.

The Guild had asked for parity

with San Francisco Guild mini-

mums. That would have meant,

In the top reporter classification,

an increase of $7.96 from the

present figire of $122.04.

Al] other union contracts at

the Mercury-News enjoy full

parity with nearby San Fran-

cisco wage scales.

Best management offer was

$3.50 at the top, with that fig-

ure scaled down into other job

classifications on the basis of

2.87 percent.

Other items in dispute:

• Car aliewasee. Management

agreed to a $5 minimum for

employes required to use cars,

but limited its application to

about half of those affected. Also

to be settled is the Guild's

objection to inordinately high-

priced company-sponsored car

Insurance.

• Classification survey. Man-

agement refuses to write into

the contract either • provision

for revising badly muddled }oh

deadline...dons, or • date by

which • voluntary job-slotting

sought by management shall be

completed.

• Correspond/amis. The Guild

seeks to halt a practice of des-

ignating reporters in outlying

areas as correspondents, marked-

ly on the increase since the

Ridden acquired control in 1952,

and the subject of many past

"compromises" by the Guild.

• tees•eranee pay. Since Rid-

der control there has been no

increase in the previously-estab

fished "ceiling" of 30 weeks.

Only point on which tentative

agreement was reached in meet-

ings with Mediator Remus was a

clause sought by the Guild which

would protect San Jose employes

from being transferred to other

Stickler enterprises without the

employe's consent

the holiday—were extepded to date within three months of

cover circulation employes on the those of other major plant un-

same basis as in other depart- ions, including Typos and Team-

merits. eters. It will eliminate recessing

An apprentice differential 
negotiations for ANG cenven-

against copyboys promoted to Lions,

higher classifications was thrill- Job classifications surveys

nated. Henceforth copylsoys will were set up ,in an attempt to

receive at Inuit the minimum for eliminate, in the next contract,

the classification to which they Job-slotting inequities in the

may be promoted. library and promotion depart-

"Flagrant and open drunk- mein.

eriess while on duty" was elkni- The Geild successfully resisted

nated as a cause for dismissal management efforts to add sev-

without payment of severance eral classifications to the list of

pay, although the Guild acknowl- those exempt from contract cov-

edged most such cases would be erage, several others to those ex-

covered by the "gross neglect of empt from hours and overtime,

duty" qualification on severance, and to remove two jobs from the

Mileage payments for travel "editors" minimums, 10 percent

outside the Twin Cities area above reporter figures.

were increased from the present Negotiations committee chair-

7 cents to 8 cents. City mileage man and chief negotiator was

remains at 8 cents. The mini- John Carmichael, executive sec-

mum guarantee for those author- retary of Twin Cities Guild.

ized to make their cars available Chairman of the unit contracts

to the publisher was changed committee is William F. Brooks,

from $40 for four weeks to $20 Jr. Bernard Casserly is unit

for two weeks. chairman. John Sloan and Joe

The 15-month contract term Anderson, Jr., were secretaries

will bring the Guild reopening to the negotiating committee.

Terry Reese Declines Assignment
As Washington Wire Organizer
Terry Reese, assistant wire

service administrator stow June

1, has severed her relations as

an ANG empioye. as Of August

17. Mies Reese was assigned by

Executive Vice President Wil-

liam J. Farson for dirty at Wash.

enema, but Miss Reese declined

to accept, preferring to work

in New York.
Faroon made it clear that she

would be continued on the pay-

roll if she agreed to ail the
Washington opening, Primarily

an organizing assignment.

International Representative

Joseph G. Colangelo continues

to handle the administrative of-

fice at New York on a temporary

basis, with space assigned the

wire services operations at the

New York Guild building. -

His temporary status Is due 
NWSC members protested

to the move sanctioned by the that the New York assignment

1955 ANG convention for estab- was preferable, and Farson die'

listing a separate local for wire 
cussed the matter with council

service Guild members. Choice spokesmen at New York on a

of administrative personnel, visit late in July. He agreed

should the plan for a local be that Miss Reese might complete

approved in the referendum several projects there, pending

schduied for November in which her final-decision.

wire services members will vote,

would be wholly within the con-

trol of the local officers.

Miss Reese is a former ern-

ploye of the United Press at

Chicago, but left her job there

and was at once proposed for

the vacancy in the asistantship,

by the National Wire Service

Council. The IEB approved the

choice at its May meeting, but

stipulated that she would be

expected to work from the new

ANG headquarters in Washing-

ton.

This she was unwilling to do.

Except for part of one week,

when she conferred with officers

and department heads at Wash-

ington, she uorked at the New

York office.

. . . Boston Post Reopens
(Cositinued from Page 1)

claims are met there viould be

much to distribute among gen-

eral creditors.
The reopening of the Post to-

day was conditioned on the

staff's return to work as "new

employes." This, however, does

not prejudice their claims being

processed by the Guild for the

wages, severance pay, vocation

pay, experilies and other sums

due them under Fox's operation

of the Post.
Most staff members In Guild

departments are owed one week's

pay from June when Boston

banks refused to honor their

paychecks. The whole staff is

owed • week's pay from July and

Mar 

For fair labor laws
Keep your eye on
Solar Congressman

three or four days' pay for the

week of August 13.

Some employes have as much

as $300 coming in expense

money.
In some cases, the total

amount owed individual Guilcis-

men exceeds $600, not counting

severance pay.
The total including severance

pay comes to about $1 million,

the Boston Guild estimates. The

local itself is out three months

dues checked-off by the Post

from salaries of its Guild-mem-

ber employes.
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Chester To Take 
StrikeBallot
In Times Impasse

Chester, Pa.—All-day meetings yesterd
ay between a

federal mediator, the Greater Philadel
phia Guild and man-

agement of the Chester Times led the 
mediator to siispend

his efforts, and caused the Chester Tim
es unit of the Guild

to schedule a strike-authorization mee
ting for next Monday

evening.
Said Daniel Weggedal, the

federal mediator:

"There is so wide an area

of difference between the

parties that I see the situa-

tion as critical. Nothing is

to be served by further at-

tempts to mediate until some

eTound is yielded."

Members of the Guild here h
ad

been alerted by an ob
vious at-

tempt to undercut the Gu
ild, in

counter-proposals set forth
 last

month by management, t
hrough

its spokesmen, Assistant Pub-

lisher John E. Tompkins,
 an im-

port from the new ow
nership's

interests in Idaho, and 
Attorney

Malcolm Patrikin.

The latter was for ten 
years

connected with the Pen
nsylvania

Labor Relations Board under

former Republican control.
 He

Is quoted as having 
said that

Guild members in Chester 
would

do better work without job

security.

This week's meetings, under

mediation auspices, had been

expected to show some 
attempt

by the publisher to meet the

Guild half-way.

Without modifying any of 
the

more than a score of clauses

weakening the existing agree-

ment to the point of sure 
extinc-

tion, management added a 
three-

year duration proposal, with

annual increments in general

increases of 54, $3 and 
$4, re-

spectively, at .higher salary

levels.
Tied to this cash brit. how-

ever, and aside from its objec-

tionable duration feature, were

conditions which made it im-

possible of :Guild acceptance.

Advertising salesmen, for ex-

ample, would not share in the

guaranteed increases.

Instead, the publisher would

agree to work out with the

Guild an arrangement fo
r pay-

ing bonuses based on v
olume of

space sold by each indivi
dual.

And at the end of three 
years,

the contract could be 
renegoti-

ated as to wages, only if more

than 4 percent increase was

registered in living cost indi
ces

between September I of this 
year

and June 1, 1958.

Guild spokesmen told the me-

diator that consideration of 
man-

agement's term* by the Guild

would be suicidaL

And management was unwi
ll-

ing to discuss the Guild
's own

contract text.
Unit leaders said their m

em-

bers were firm in resisting 
any

attempt to undermine the 
Guild

contract, won in a series of

negotiations dating back to

previous ownerships of the p
aper

over a period of 15 years.

An emergency committee
 was

formed when the intent of 
the

publisher became clear. It has

found a heavy ground swell 
of

support in all segments of this

industrial community.

Guild spokesmen have through

their committee acquainted 
all

labor unions and civic groups
 in

the Chester circulation area 
of

the impasse, and found that

ready support for their cause

was forthcoming. Many adve
r-

tisers have been embittered 
be-

cause of rate increases instituted

by the Howard regime, and they

expressed sympathy for the em-

ployes.

Present ownership of the

Times Is vested in Robert S.

Howard as publisher, who ca
me

here last winter from Pocatello,

Ida., where he operated a daily

In the Scripps League, a chain

of nine small papers in the north-

western states.

The publisher has denied that,

as charged by the Guild, on in
-

formation from Idaho, that he

had attempted to recruit replace-

ments for 30 Chester staff mem-

bers, throughout the northwest.

Guildsmen replied that the type

of contract suggested by man-

agement made the report ir-

resistibly credible.
A full complement of working

subcommittees has been set up

hi the event a walkout becomes

necessary. Sixty-one members

comprise the unit, organized in

all Guild-jurisdiction d e pa r t-

rnents of the Times.

Harassment By Newhouse

Brings R. Louis Crisis
St. Louis, Me—With full support pledged

 by ANG, the members of the (lobe Dem-

ocrat unit of the Bt. Louis Newspaper 
Guild will meet tomorrow, Saturday, to take

 a

strike vote to compel settlement of a lo
ng series of contract grievances with Newho

use

management.
The call for the meeting coincides with t

he effective date of discharge of three Guilds-

men in the unit, in direct defiance of a con
tract clause which prohibits management

ordering such firings.

The discharge notices

sparked a meeting of the

local executive committee, a

call for unit meetings at

which the strike vote session

was fixed for tomorrow

morning, and a promptly-

met request to ANG officials

in Washington for strike-

sanction.
Harassment of the Guild

through management's misapp
li-

cation of long-standing contr
act

provisions has been steady, Gui
ld

officers here recalled.

The latest incident was issu
-

ance of dismissal notices to th
ree

men, two of them grocery-au
dit

field men and the other • d
ie-

patch room clerk, for the stat
ed

reason that their work had been

discontinued and no other work

was available for them.

But the Guild contract says
:

"If work being performed is d
is-

continued by the Publisher, ern-

Seek Guild Recognition

At Peoria Journal Star
Peoria, M.—Editorial and circulatio

n department em-

ployes at the Peoria Journal Star 
have petitioned their

publisher, Henry P. Slane, for recogn
ition of the American

Newspaper Guild as their collective
 bargaining agent, look-

ing to not only a contract but to the 
formation of a new

local of the Guild.

A letter dated August 21

went to the publisher over

the signature of Interna-

tional Representative Ken-

neth Byrd, of San Antonio,

assigned to the Peoria scene

when membership interest

mounted in both depart-

ments of the daily.

The letter indicated that the

Guild holds substantial majori-

ties of members among some 
46

circulation eligibles and among

86 In the editorial department
.

The letter further aought an

immediate meeting with man-

agement representatives. It was

answered by wire, with a request

for delay until this weekend.

The Journal Star is a flourish-
ing daily in this city of 112,0

00,

second only to Chicago amo
ng

Illinois municipalities. It oper-

ates on a 24-hour basis, regular
ly

issuing six daily and four Su
n-

day editions, from a building

which only last winter was com-

pleted at • cost of $2,000,000.

Of Its more than 500 employes
,

slightly more than half are in

departments under Guild juris-

diction. Aside from the editor
ial

and circulation groups, employ
es

In advertising, business office a
nd

service departments have sho
wn

interest in Guild organizati
on.

Within the past few weeks.

when Guild membership talk h
ad

become common, circulatioh d
e-

partment personnel received a

form letter from the publish
er,

In a hich reference was mad
e to

personnel readjuetments required

by the consolidation of operatio
ns

when the new building was o
c-

cupied.

"I need not tell you that many

changes were made in the circu-

lation department." one senten
ee

read.
The publisher went on to ex

-

press hope that the new o
pera-

tion would continue to expand.

and outlined some benefits w
hich

could be expected if everyone

worked hard. The letter made

no mention of union membership

possible t ies.

The Journal Star has a circu-

lation of 34,500 for its morning

editions, 66,000 for the evening

Issues and about 90,000 for the

Sunday paper.

Seek Nominees
In WS Regions
Nominations for four regional

members of the national wire

service cortunittee for INS-INP-

Central Pre te will open next

Monday and close September 16,

with voting in the various re-

gions to take place early in

October.
As in previous elections, the

balloting will be by mail, with

returns to a post office box in

New York City, held by the Na-

tional Wire Service Council.

Regions are New York-New

England, Penneyevania-S ou t h-

east, Central and West.

Voting is already under way

in the choice of delegates to at-

tend regional conferences in Oc-

tober, frorn 32 cities outside the

four in which the meetings are

to be held.

Ask Conciliation
Aid For Ottawa
Ottawa, Oat.- Provincial con-

ciliation service has been asked

to attempt a settlement of terms

of a contract under negotiation

by the Ottawa Guild with man-

agement of the Citizen for a

three-man engraving department.

Members of the local's execu-

tive turned down a tentative

agreement reached by Guild and

management negotiator,: for a

supplement, covering the newly
certified engravers, to the local'

s

main contract for seven other

Citizen departments.

ployes doing such work shall be
given their choice of transfer to

work within their ability and at

no less pay, or dismissal pay."

It is completely understood by

management, say Guild officers,

that the choice is by the em-

ploye, not by management. That

intent was made clear when the

contract language was first writ-

ten, and was accepted by man-

agement. It was further reviewed

when two of the men were in-

volved in a previous attempt to

fire them, and management

abandoned its stand on that oc-

casion.

There have also been repeated

assurances from management

that ownership transitions at the

Globe-Democrat would not bring

discharges.
In the present case, manage-

ment offered two of the men, in

succession, a substitute job as

rack repair man—a position

which the Teamsters union prop-

erly claims, says the Guild. The

Teamsters union' members have

a petition carrying 100 names,

protesting assignment of the job

to Guild jurisdiction.

The substitute job was offered

In one case after dismissal notice

was given. Both employes re-

fused. with Guild backing, on

the ground that the position was

not within their capabilities, and

with the further Guild assertion

that it was not actually a job

within the meaning of the con-

tract.
Later moves by management

include an offer to place the men

in maintenance jobs, as janitors.
Two are past 60 years of age,

and all are "white-collar" expe-

rienced. Management also want-

from

ed to arbitrate the issue. This

the Guild refuted on the grounds

that the contract language is un-

mistakably clear, and that arbi-

tration would mean an unwar-

ranted gamble on losing some-

thing won by the Guild in nego-

tiations.

The Guild holds that the con-

tract clause was intended to pre-

vent the discontinuance of jobs

of its members, whether or not

other suitable jobs were avail-

able. The language provides max-

imum job security, without added

qualifications, Guild officers de-

clare.
The local executive committee,

which last week reviewed the

grievance situation and decided

to determine unit sentiment oa

• strike vote, also heard of the

abrupt settlement of another

question raised by the Guild with

Globe-Democrat management.

Two photographers were sent

by the Globe-Democrat to cover

the political convention at Chi-

cago. The Guild said it had no

objection providing their direc-

tion and assignments were front

the St. Louis office and not from

other dailies in the Newhouse

chain. From the Guild's stand-

point, the Globe-Democrat is •

separate corporate entity, not

part of a chain operation, and

the Guild wished to avoid possi-

bly dangerous precedents

Without further consultation,

or attempt to work out proper

contract operation, Globe-Dem-

ocrat management recalled (ha

two photographers. Later OM

executive upbraided the chair-

man of the Guild committee 
for

what the executive termed a

"lousy" action by the Guild.

ANG Leaflets Get Wide Usage
Some 6.500 copies of the n

ew

Guild leaflet, "ANG Has Come A

Long Way," already have be
en

distributed by the Research &

Information Department in re-

sponse to demands of locals

The four-page leek:, in two

colors, is a reprint of an articl
e

by President Joseph F. Collis

which appeared earlier this year

In the American Federationist

AFL-CIO's monthly magazine.

It summarizes the history of t
he

Guild, its principles and objec-

tives.
Suitable for use in organizing,

new member programs, public

relations and other local actiei-

ties, the leaflet sells to locals

for $1.25 per hundred copies, $12

per thousand.

Three other publications re-

cently released by the depart-

ment are available without

charge to locals In limited quan-

tities.

They are a Summary of Pen-

sion Plans on Publications Under

Guild Contract, An Outline Pro-

gram for New Members and An

Outline Program for Shop Stew-

ards. The two outlines are

adapted from discussions at

ANG regional weekend training

Institutes held last year.

The charges for the reprint

leaflet have been fixed to cov
er

half the cost of publication,
 in

accordance with recommenda-

tions of the Albany convention

in 1O55.

Brooklyn Daily Issues New Stock
New York City --- Announce-

ment of a public offering of

stock In the Brooklyn Daily, a

tabloid newspaper which s
eeks

to replace the defunct Brookl
yn

Eagle as a borough communi
ty

daily, was made this week 
by

Sidney Klass, publisher.

The stock is offered in blocks

of 25 shares at $1 per share, 
the

total issue being 450,000 shar
es,

Last winter Klass expended

the Daily's staff by hiring some

former emplcyes of the Eagle
,

and has been publishing on a five-

day basis.
Klass was among those who

unsuccessfully sought to pur-

chase the Eagle as a "going co
n-

cern" in 1955. The equipment
 of

the long-established Eagle was

finally Bold piecemeal, at auc
tion,

and only this month the new

building put up to house all t
he

Eagle's departments was taken

over for use by the city's Depa
rt-

ment of Sanitation.

Guildsmen at the Eagle were

forced to strike early in 1955

when management refused to

bring their contract up to the

status of those granted to 
the

mechanical union*. The crafts

respected the Guild's picket lines
,

and the paper suspended. With
in

a few weeks, the publisher said

he would not reopen the business.

He later took a salaried job

with the New York Daily New
s,

within hours after he had agreed

to dispose of the Eagle, "and 
its

good will," to Klass. Klass with-

drew when he learned that the

Eagle publisher intended to p
ro-

mote Brooklyn circulation and

advertising for the News, th
us

competing directly with the pa-

per being sold.
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FOR CIVIC AID—Six officials of Indissiapolis Newspaper un
ions display the elltaUsue their organ-

!rations received In united fund raising e
fforts. From left are Jim Smith, Pressm

an's anise; Robert

O'Toole, Mailers; Joe Pedielne, Indianapoli
s Guild president; Howard Crates, tit

ereotypers; PkIl ALM,

Typographers, and James Drapler, Photo-
engravers.

Reach Accord In Milwaukee
After 5 Months' Bargaining

Milwaukee, Wis.—Where only a week before 
a stubborn Sentinel management had

set a pattern new to Guild negotiations h
ere by flatly refusing to meet with a concil

iator,

this week saw agreement on a new contract
 which the local negotiating committee will r

ec-

ommend for acceptance by a membershi
p meeting.

Last week the Guild pro-

posed conciliation, as a meth-

od of getting collective

bargaining machinery off a

dead center position. The

Sentinel officials demurred,

saying, in effect, that con-

ciliation Is a fine thing—for

somebody else.

Bargaining on the new agree-

ment, to be effective retro-

actively to last April 24, clo
sing

date of the old contract, was

started last March 29. Weekly

meetings were the rule, but 
in

midsummer had reached an 
im-

passe, with refusal to con
ciliate

as a low point in the 
relations.

The settlement reached this

week brings the top reporter

minimum to $118.75, gives dis-

play salesmen • dollar lest, 
and

spreads increases of from $2 
to

$4.50 throughout the job
 struc-

ture.

New minimum figures set up
 a

classification for the first time

for sub-editors, at $121.75, 
and

show the following other typ
ical

levels:

Classified outside salesmen,

$96; branch managers, $88; cl
assi-

fied telephone solicitor, $70.75;

telephone operators, $62.75 an
d

AFL-CIO Leaders
Speak Labor Day
Four top leaders of the AFL-

CIO will be heard in special IA
-

bor Day radio broadcasts ove
r

the nation's radio networks.

Pres. George Meany will

broadcast over the Columbia

System at 10:30 pm. (EDT) on

Labor Day.
Vice President Walter P. Reu-

ther will be heard over the Na-

tional Broadcasting Co. network

at 10:15 p.m. (EDT).

Sec.-Tress. William F. Schnitz-

ler's Labor Day broadcast will

be carried by the American

Broadcasting Co.'. network at

9:15 p.m. (EDT).
Vice Pres. David J. McDOn-

ald will heard over the IMIRIMal

Broadcasting System at 7115 p.m.

(EDT).

f

clerk-typists, $56.75.

Effective upon the actual sign-

ing of the new pact, an addi-

tional $1.75 per week goes to

promotion and copy service art-

ists and layout men, under the

settlement.
Other changes include:

An added fifth holiday for edi-

torial and outside circulation

employes.
A five-day work week for out-

side circulators, with the same

change for home delivery work-

ers as of next April.

Night differential, a new con-

tract clause paying $1 • week for

all required to work between

midnight and 6 am.

Reduction from 18 to 8 of the

number of employes on a rota-

tion-basis six-day week.

Application of some contrszt

sections to temporary and part-

time employes, a new feature.

Paychecks Key To Prosperity

AFL-CIO Publication Says
The buying power of wages and 

salaries must in-

crease continually if the country is 
to prosper, the AFL,

CIO Labor's Economic Review em
phasizes in a restatement

of organized labor's views on the 
elements of a healthy

national economy.

The current Issue of the

AFL-CIO D e pt. of Re-

search's publication stresses

that rising real incomes are

essential if workers are to

share in the benefits of im-

proved productive efficiency

and the mass consumption

base is to be maintained.

"Goods are produced for sale,"

it explains. "When production

outpace.' sales, goods pile up on

store shelves and in warehouses,

production schedules are cut

back, and workers are laid off."

The Review recalls that the

average non-government worker

produced 85 percent more in

goods and services in one hour

than he did in 1929—thanks to

the development of labor skills,

improved machines, better raw

roster:a:a and more efficient

flow of work The rise in out-

put per manhour tended to cut

unit production costs.

"If bushiest holds most of

these benefits for itself," it ob-

serves, -"the lion's share will go

only to business in the form of

booming profits, as in the 1920a.

"Failure by business to share

the fruits of industrial progress

with other groups creates eco-

nomic distortions — excessively

high profits and insufficient buy
-

ing power—that are followed b
y

production cutbacks and unem-

ployment, as in the depression of

the 1930s.

"From the viewpoint of eco-

nomic good mense, the benefits

of the economy's rising produc-

tivity should be shared by work-

ers, consumers and business. In

that way the entire nation can

share."
Wage and salary increases

need not result in general price

increases. the Review empha-

sizes, adding that in many cases,

"there ii sufficient room for cuts

In prices."
Labor costs have been at an

average of about 25 percent of

sales in recent years, it explains,

and • 5 percent wage hike to

match a 5 percent rise in produc-

tivity "does not absorb all the

benfits of improved productive

efficiency," it points out.

"If a 5 percent rise in nn-

hour output results in savings

to the company of 30 cents for

each man-hour worked," it ex-

*eines, "a 10-cent an hour wage

Increase would leave 20 cents for

some price reductions, as well as

for increased profits"

Pension Conference
Set For Sept. 15-16

On the initiative of the San Francisco-Oakland 
Guild, a

conference is being set up at Washington Sep
tember 15 and

16, open to all interested Guild locals, to ado
pt a voluntary

program of reetsonably uniform pension objec
tives.

Thus far, locals at Detroit,

Philadelphia and Pittsburgh pension consultant. Travel costs

have endorsed the plan, and will be borne by the participat-

New York was slated to take log

action next week on. repre- The formal call to the con-

ference notes that at San

Francisco work on a city-wide

pension plan has been compli-

cated by the question of how to

relate pension fund benefits to

such contract provisions as pay-

ment of severance on retirement,

known as "alternate benefits."

aentation at the conference.
The meeting grew out of in-

formal discussions among Tor-

onto Convention delegates with

common problems in the attain-

ment of pensions. Since the

convention, San Francisco-Oak-

land has corresponded with a

number of locals, and when In particular, it is desirable,

several endorsed the plan, an says the call, to pave agreement

invitation went out over the on basic points among locals i
n

signature of Sam B. Eubanks
, the larger management chain

s.

SFONG executive secretar y, 
Only if such agreement is

opening the sessions to all locals 
reached can interchange of

desiring to send delegates. 
credits and benefits among em-

Expenses are to be met by a ployers with Guild contracts be

registration fee of $20 per dele- 
assured.

gate, which will pay for a hotel 
Registration for the confer-

meeting room, a transcript of ence is being handled by the San

the proceedings. and a fee to a Francisco Guild office.

Gordon F. Johnston, executive

member of the Ottawa Guild,

resigned his post with the Citi-

zen to launch an all-Canadian

editorial cartoon service, first of

its kind in the Dominion . 
. .

Crony Collins, Citizen home page

editor, being replaced by Mrs.

Gordon Pearson, a Guild nominee

for vacancy caused by Mrs. Col-

lins' departure for the west coast

to join her husband, RCAF public

relations ... Mrs. Eileen Fox is

a new staffer in the Citizen busi-

ness office.

Ralph Magee, executive

secretary of the Baltimore lo-

cal, has been elected secretary-

treasurer of the Baltimore Coun-

cil of Newspaper Unions, reacti-

vated this year with nine labor

groups as affiliates.

Phil Pearl, Washington Guilds-

man who directs AFL-CIO pub-

lic relations, shot a hole-in-one

on the final day of his vacation,

at Silver Spring, Md. The vital

Pueblo Uses Ads
In Vote Drive

Pueblo, Colo.—As part of its

efforts in the coming political

wars, Pueblo Newspaper Guild

174 has voted to sponsor a se-

ries of advertisements on "Get

Out the Vote" in the city's two

newspapers, the Star-Journal and

Chieftain.

First of these ads, a quarter-

page spread, is to appear in

both papers next Monday. Oth-

ers will appear before the gen-

eral election.

It urges Puebloarts to register

and vote in both the Sept. 11

Colorado primary elections and

the Nov. 6 general election.

Illustrations include a point-

ing finger with the legend, "we

want YOU to register and vote,"

heads of both the Democratic

donkey and Republican elephant,

thd the American Newspaper

Guild seal.

Name of the Pueblo Newspa-

per Guild as sponsor of the ad

also appears,

statistics: Indian Springs' 14th

hole, 129 yards, a No. 8 iron.

Milton Zatinsky, former direc-

tor of research and education

for the ANG, appointed manager

of the- mutual fund department

of Rudd & Co., NY Stock Ex-

change members, at their Wash-

ington office.

Joan Haggerty, Elizabeth Jour-

nal social desk, on vacation trip

to Europe... Baby boy for Ros-

well Smith, Journal copy desk;

baby girl for Doug Bailey, for-

mer local president . . Art

Mackwelt, New Brunswick Home

News unit, shifts jobs to the

Philadelphia Daily News,

ANG Seeks Data
On Admen's Pay
In accordance with a directive

adopted by the Toronto Conven-

tion last month, locals have been

asked, in a letter sent out by

Steve Ripley, executive secretary

of the contracts committee, to

supply all available data to the

ANG office regarding "fringe

pay" in advertising contracts un-

der Guild contract.

Specifically, what is sought

Is information on commissions,

bonus or other payments either

customary or by understood

practice, not necessarily spelled

out in contract language.

Mid-Atlantic
Council Meets
September 8-9

Hazleton, Pa. -- The Ilazleton

Guild will be host local at the

meeting of the Middle Atlantic

District Council, set for Septem-

ber 8 and 9, at the Hotel Alta-

Theme of the two-day meet-

ing will be inter-union coopera-

tion. ANG Vice President Dan-

iel A. McLaughlin, Elizabeth,

will preside at the business ses-

sions, and Joseph F. Collis,

Wilkes-Barre, ANG president,

will be • guest.
The Hazleton local plans • so-

dal affair for Saturday evening.
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They Criticize
Abuse of the rights and privileges

of a free press is causing concern
among the news writers of New

South Wales, who through their dis-

trict of the Australian Journalists'

Association have memorialized the

State's premier at Sydney for estab-

lishment of a General Council of the

Press.
The AJA. counterpart in Australia of

the American Newspaper Guild, prints in

the July issue of The Journalist, its official

publication, the first section of the NSW

District's report to the government. An-

other section, to be filed later, will deal

with how such a proposed council would

be expected to function.

American Guildsmen will find much

that is familiar in the text, which follows:

Freedom of the Press is essentially the

right of the peopk, not a privilege of

newspaper proprietors. •

No let or hindrance is imposed upon

subject matter published in the Press.

Slut the publisher is held responsible if

his publication trespasses beyond accepted

bounds of decency and reasonable criti-

cism.
Laws of libel and defamation exist to

give protection to citizens against defam
-

atory publication.

But law is an expensive process. 
Libel

charges are often difficult to sustain an
d

their prosecution favors the wealthy, 
who

can appeal to higher jurisdictions i
f an

Dished It Out
By RAY PASNICK

Chicago Guild

In the last few months I've

felt like a dentist must feel whe
n

he has his own teeth drilled
.

Or like a lawyer who mus
t

stand trial.

Or like a police officer 
when

the knig arm of the law rea
ches

out and comes to rest aro
und

his own shoulder.

For some 20 years I've bee
n

chasing down stories for a living;

pounding them out on typewrit-

ers; setting up pictures; inter
-

viewing elusive characters, and

doing the hundred and one other

things that make up the hectic

life of anyone in newspaper

work.

It had never occurred to me

how things might look from the

other mid of the telescope.

A few months ago Chicago

newspapermen got an oppor-

tunity to work me over. It

started with a telephone call re-

ceived at the Guild office. The

Photo Desk of the Daily News

wanted to send over a man to

get..a pictUre—of ME!

"What for?" I asked, wonder-

ing if my income tax report for

1564 had been filed.

"You're one of six nominated

to fill a vacancy of the School

Board," I was told, "and we've

got file shots of everyone but

My name had been submitted

for consideration, but the shock

of being among those favorably

recommended for the post threw

me.

As photographers from the

Daily News and other newspap-

ers came around for pictures, I

assured them this was an awful

waste of good film. It was com-

forting to think this would be

the last of the whole thing.

A week later, a voice on the

phone said the mayor's office was

calling.

*I'm submitting your name to

the Couseil for appointmeet to

tbe Board of Education," Mayor

Daley said casually, "sad I think

you should know about it before

we announce it to the prem."

In my surprised state I'm not

even sure if I thanked the mayor.

After talking with an excited

wife and a buzzing office staff,

it seemed that the situation

called for a profound statement

that would justify service with

Press Performance
adverse verdict is given in a lower court.

In addition, modern press techniques

are sufficiently skilled to enable journals

to keep within the borders of defamatory

criticism and to prevent the citizen or

organization from having adequate oppor-

tunity to reply. Undoubtedly objectionable

writing exists.
It may not be legally punishable but

it is unfair. and a breach of those stand-

ards an enlightened community should

uphold.
One-sided presentation of matters of

public moment is harmful to the demo-

cratic ideal. Democracy depends on the

will of the people.
It is a healthy and enlightened democ-

racy when the people are able to give

informed judgment on public questions.

It is the basic responsibility of the

Press—and upon which its claim to any

right of freedom is based—that it should

provide the greatest range of facts upon

all questions of public, concern.

In New South Wales, there exists no

machinery by which an ordinary citizen

who considers that a published statement

Is unfair or inaccurate, can be sure of

obtaining redress from the journal, even

to the extent of having a correct state-

ment published.
It is true that attempt is made by the

Press to present conflicting views and to

permit some published criticism to be

answered.
But replica to criticism may often be

delayed and then published in an teem-

DoWn
spicuous position, so that the injurious

effect of the initial and, maybe, unfair
criticism, gem virtually unchallenged.

The political Labor movement and the

trade unions have an especial interest in

this situation.
The majority of the Press in NSW

and, indeed, in Australis, is controlled by

interests which favor the anti-Labor view-

point in their approach to public ques-

tions.
Almost Invariably, the Press takes the

side of the employers against the unions,

and of business privilege against the pub-

lic welfare.
Inevitably, the matter published tends

to exhibit an anti-Labor or anti-union

bias. ,
Right of proprietors to express their

opinions in their journals is not ques-

tioned. It would be advantageous if every

section of community thought, including

the Labor movement, had its own organ

of opinion.
But the Press, particularly the daily

Press, has become such an integral part

of community life that its sense of respon-

sibility and jts standard of accuracy

should be commensurate with the great

freedom it enjoys.
Without impinging upon this freedom,

the ordinary citizen should be given pro-

tection against the coloring of his judg-

ment by propaganda disguised as news

and by wrongful emphasis through one-

sided presentation of argument.

It is fundamental to a democratic sod-

Now He Takes It
119111•11, 

Raymond W. Pasalek, for five

years treasurer of the Chicago

Guild local, tells what it's like,

In this story written for Chi-

cago's Page One Yearbook, to

switch from the role of newsman

to public official.

As • member of the Chicag
o

Board of Education be continue
s

his bread-and-butter job of edit-

ing Steel Labor for the St
eel-

workers union, but here he de
-

scribes the receiving end of 
the

newsga the rers' barrage.—Ed
.

an important educational 
agency.

This I began to write.

Nothing but the worst kind

of humdrum would come 
off the

typewriter. The first reporte
r to

call, a hardboited Sun-Times

staffer, sensed It immediately:

"Give me something besides

platitudes," he pleaded. "Whic
h

do you "feel is more i
mportant,

academic or vocational educa-

tion?"

My reply must have gone

down as a classic in hedging.

Not having given the matter

much prior thought, I blurted

out: "Yes, they're equally im-

portant!"

The other reporters who

called, most of them veterans o
n

the school beat, probably though
t

me equally unfit for so impor-

tant an assignment. To their

credit, they never expressed

their impatience while I tried

to adjust myself.° the process

of answering instead of asking

the questions.

My wife and two kids met the

situation like experts. When a

reporter-photographer team from

the Sun-Times showed up at the

house, they fired back replies

like politicians and posed for

pictures like real lens hounds.

By way of contrast, a live tele-

phone interview with Karen

Walsh on his radio program

"Night Desk" almost completely

unnerved me.
What you have to admire is

the thoroughness of Chicago's

mem and women of the press.

They have an uncanny method

of probing your mind until every

meek of knowledge about the

subject at hand is revealed and

misname&
In this instance, the sharpest

cross - examinations came from

the school writers, most of whom

have lived with our education

dilemma all their reporting days.

Helen Fleming from the News;

Gladys Erickson, American;

Ruth Dunbar, Sun-Times and

Bob Wiedrick, of the Tribune—

all could easily qualify as school

experts. It's • pity we don't draw

on their vast store of knowledge

In • more direct way to solve

some of the more puzzling school

problems.

It is interesting to note that

personal friendship does not in-

terfere with objective reporting.

Miss Fleming, whom I have for

years regarded as a close friend,

was cordial and pleasant before

and after • visit to my office.

But during the interview which

she came to get, Helen demon-

strated her superb skill as an

interrogator. She fished, ana-

lyzed, re-sifted, unearthed new

angles and then searched some

more. First class reporting.

This zealous hunt for objec-

tivity Is the hallmark of Chi-

cago-style journalism. Take it

from me. I've been through the

mill.

Court Decision
OK's Severance
Plus State Pay
Denver, Colo.— A discharged

employe given severance pay is

not barred from receiving state

unemployment compensation,

said a precedent-setting decision

by District Judge Albert T.

Frantz.

Judge Frantz emphasized fit
his opinion that separation pay

Is often created as an induce-

ment to "faithful, continuous

service."

Ile said that employment bene-

fits refer only to periods of un-

employment, while severance is

ordinarily payable in full even

though other employment is ob-

tained immediately after dis-

charge.

The opinion was given on a

suit filed by three women em-

ployes of Armour & Co. They

were laid off a year ago when

a department closed down. After

receiving severance pay they

applied for unemployment bene-

fits, but their applications were

denied.

Under, Too
ety that the Preea should bate full right

to praise or criticise *overeaten's, public

Institutions and all thaw WM take part

in public life. But those eritielead shenid

have equal rigid publicly to astewer the

criticism, particularly U it is considerod

unfair.
The NSW community has the right to

demand that the standards of its Press

should be high, that its objectivity should

be unquestioned, its accuracy unqualified

and that criticism should be bawd on

fact—with full opportunity for the critic

to be answered.
The 'AJA is doing its best to ensure

that its members uphold the high stand-

ard of journalistic ethics to which they

are pledged. Operation of the AJA ethics

code has survived proprietorial opposition

Including a challenge to the High Court.

The AJA can and does exercise author-

ity when its members are involved But

on those questions of Press presentation

determined by newspaper managements

under proprietorial policy, AJA authority

Is quite inadequate.
That is why the AJA strongly supports

this application for establishment of a

General Council of the Press in NSW,

not only to safeguard the splendid tradi-

tions of a free and responsible Press but

to expose, by suitable publicity, the ex-

istence of any discreditable practices

which "by bringing the Press into dis-

repute . . . weaken the confidence that

should exist between the citizen and the

journalist."

In Local Balloting
Buffalo

Buffalo, N. Y.- Francis I. Ski-

min, of the Tonawanda Evening

News unit, has been elected

president of the Buffalo Newspa-

per Guild. He fills out the un-

expired term of Floyd pteln,
who resigned because of illness,

Detroit
Detroit., Mich.- UAW shop of-

fleets of the Labor-Miscellaneous

unit of the Detroit Newspaper

Guild are headed by Joseph

Walsh,, of the UAW Radio-TV

department, as chairman and

steward. Russell Smith is vice

chairman and Jerry Dale secre-

tary-treasurer. Both are in the

public relations department.

Members at large of the con-

tracts committee are Charles

Baker, me, of The United Auto-

mobile Worker, and Howard LJp-

ton, me. of Ammunition.

Heading the Labor-Miscella-

neous unit is James Richard, a

public relations 'staffer who for-

merly was Toledo Guild local

president.

—Photo By Toms Bash.t. Nadisos Gond

HEAT BEATER—Bermuda shorta were Newsman Jo
hn Hunter's

mower to this mummer's midwest heat wave.
 Shows here being

interviewed for the Madison, Ciwitisi rinses is' University of

Wisconsin poet-graduate Mrs. Rhin-Rhin Jensen, a na
tive of Burma,

whose mortar board graces Hunter's reportorial 
brow for picture-

posing purposes enly.



logical or just to create 
a state

and drive the peoples of 
the land

out to live in a state wor
se than

death.

I am aware that there
 is a

tremendous support from 
Amer-

ica to Israel I am also aware

that there are many who a
re

willing to sing the praise 
of Is-

rael in America day and 
night.

But I have always belie
ved that

newspapermen and women 
are

dedicated to the Laith.

When the Newspaper Guild

finds it necessary to express
 it-

self on international affairs, I

think it advisable that journal-

ists, not classified girls or c
lerks,

should handle the problem.

I am angered that the 
News-

paper Guild allows misM
forrned

persons to represent it on 
sensi-

tive international issues. Be-

cause I believe that Amer
icans

want peace, I demand as a

Guild member that this r
esolu-

tion be reviewed in the li
ght of

fade and truth, not mere 
prop-

aganda.

We need more International

understanding. If the Newspa-

per Guild cares to contr
ibute to

this understanding, it is ti
me to

Inform the misinformed, mem-

bers first and Americans in 
gen-

eral.
ARIZ SUMAS,

ht. Louis Guild

•

Hammond Presents Rebutta
l

Socking Salary-Parity Alen

HAMMOND, IND.

Editor: I feel it is incumbent

upon me to reply to my fri
end

and erstwhile colleague, Bob

Dickey, of San Jose, whose

broadside (GR, Aug. 10) i
ndi-

cated that the position of the

Hammond Guild, in pressing 
for

elimination of discrepancies be
-

tween rewriternen's and rep
ort-

ers' salaries, is foreign and 
con-

trary to the best interests of 
the

Guild.
A review of recent contrac

t

settlements will show that m
ore

and more publishers are 
facing

up to the fact that reporters 
are

just as important—and of
ten

more important—than the de
zk-

bound rewritemen, and are 
re-

warding them with compara
ble

wages. This trend, I feel, is
 in

the noblest 'tradition of 
the

.American Newspaper Guild.

I'm afraid Brother Bob used

a bad example in trying to 
clinch

his argument. Indeed, I'm 
not

looking through "green-envied

glasses." You see, I've been a

rewritenian for the past three

years.
ED KECK,
President,
Manunand Gelid

•

Saes Trude Union Taoists

Sacrificed in Milos Casa

NEW YORK CITY

Edtter: I read with surprise

and dismay that the Toronto

Convention had voted to deny

the appeal of a Guild em
ploye

to the right of arbitration 
in her

firing.
I was appalled to read tha

t so

many Guildsmen whom I 
had

previously respected highly 
had

played parts in the sell-out of

union principle to political ex-

pediency.
In more than 15 years in 

the

labor movement I nave seen 
very

few instances of refusal to g
o to

arbitretIon except In the cases

here a dissenting party feared

the decision. Is this the ease of

the Guild in the Jollos matt
er!

If it Is so. then politics are

playing too big roles in our 
un-

ion. It is time that the mem-

bers reassesses our leadership

and their operation of our 
union.

1111/1101181611.1111
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Letters shall be limited to 1•1

words and shall avoid libel and

subjects detrimental to the Guild.

Plembers inableeted te pummel at-

tack shell be given oPPortIlloill to

reply is the same Issue,
 but publi-

cellos of either attack or 
reply shall

not be delayed longer than 
one Issue.

Daring elect's", or re
fereed' let-

tees me the question Ile appear la

She edItten Immediately preceding

ska distribetiol of ballets *ban is

aslsd tir rebuttal at ssateriaii sa-

pearls' is Os preceding

1111111111111MMI11111111111EIMMIIMMINIMMIll

Originally we organized on 
a

political basis to chase the sou
th-

paws, who were pitching foul

balls in our name, to the 
show-

ers. Those who are now serv
ing

In their places are becoming

equally unacceptable.

Since when should good trad
e

unionists — among themselve
s —

be afraid to submit a case
 of

great importance (and the 
fir-

ing of a worker certainly i
s of

top seriousness) to the u
mpire

for a ruling?
As a former Guild local presi

-

dent for five years, I know 
of the

splendid work which Miss 
Eva

JoUos performed for my own
 lo-

cal and for a number of nei
gh-

boring ones. A test of her 
ef-

feetIveness hi the fact that 
she

has been called upon by hal
f a

dozen locals to help them w
ith

problems, since she was ejecte
d

by the present Guild leaders
hip.

Come on, boys, let's play the

game according to the rules.

Play your petty pool-room p
oli-

tics if you must, but let's not

sacrifice the fair play of real

trade union principles in the

process.

I'm afraid that the Joilos cas
e

Is going to be thrown up agai
nst

leaders of local unions through
-

out the country in future ne
go-

Usti= sessions.
From now on let's act like a

grown-up trade union. The 
sac-

rifice of one of our best work
ers

In the vineyard of too little re
-

ward is already too great a pric
e

to pay for such a lesson.
JOE KUTCH,

New York Guild

Office Stuffs Rots Closer

lUtosition, Says LA Member

LOS ANGELES, CALIF.

Editor: In the August 10 Guild

Reporter you quote King Fea-

tures Mary Hayworth as saying,

"They tell me, by and large, the

Newspaper Guild is the only

labor group that is strongly or
-

ganized in the domain of offi
ce

clerical (or white collar) em-

ployes."
Now at Toronto we had panels

devoting attention to special seg
-

rnents such as athertising work-

ers. circulation and the other

organs that go into making th
e

whole body which is the Guild

Where the hell ass the panel

looking out for the interests of

the myriad of clerks, bookke
ep-

ers and stenographers of the

business office and elsewhere

around the plant?
All the organs have to be cared

for if the whole body is to g
row

and be healthy. The white colla
r

field of the Guild offers the

greatest opportunity for gains

that need to be made. There's

gilenty to be done.

As • matter of fact, in the

same issue you carried a st
ory

about • clerk-typist who 
was

fired in the President's own 
local,

Wilkes-Barre, because she ,ba
d

made some errors, not as a cl
erk-

typist, but on payroll work

which should have been the d
uty

of a bookkeeper or an acc
ount-

ant. See what I mean?

You've got to have three arms

to work in the average 
business

office. Someone working the 
ac-

counts A through G is a sen
ior

bookkeeper. The guy right along-

side him working the same 
ac-

counts G through Z is a junio
r

bookkeeper. That's a union?

Yours for a better and stronger

Guild.
IRVING BCRLEIGH

Los Angeles Guild

"BOOKSHELF 
WASHINGTON LOWDOWN

.

Larston D. Farrar. New 
Amer-

ican Library. New York Cit
y.

156 pp. Signet paperbound,

glie.
There is neither rancor nor

ill nature in this sharply 
defined

"inside picture" of the 
Nation's

capital and its fabulous folk.

Author and former newsman

Farrar closes his final ch
apter,

In fact, on a cheering note:

". . Washington is for me a

city of hope."
But before he reaches that

optimistic conclusion, his book

dissects with a sure scalpel 
the

Senate, the House, the three

most recent occupants of the

White House, the Cabinet 
and

the Supreme Court. Wha
t he

lays bare is vastly more 
enter-

taining—and challenging to 
any

serious student of gover
nmental

operations—than the superficia
l-

ly cynical gossip-mongering 
re-

cital that in less steady ba
nds

the volume might have bec
ome.

Farrar left newspapering in

the South to do magazine edit
ing

and writing in Washington
, plus

a tour of ghost-writing cho
res

for one Republican campaign.

That he has grave misgivings

about both major parties is ob
-

vious, aad what he tells of thei
r

maneuvers shows why.

And to one TViewer of last

week's Chicago convention, there

was little doubt that more than

one Democratic orator had als
o

closely read Farrar's compactly
-

written prose.
•

COMMUNITY EDUCATION IN

WORLD AFFAIRS. William

('. Rogers. Univ. of Minnesota

Press, Minaeapolia, Minn. 86

Pe. $1-25.
This booklet is devised ideally

for Guild locals that want to

take part intelligently and con-

structively in community bet-

terment through extension of

knowledge in the area o
f inter-

national affairs.

The author is directo
r of the

World Affairs Center at Min-

riliapolis, and the booklet Is

essentially a how-to-do-
it trea-

tise on setting up loc
al replica"

of the fine programs and 
projects

fostered at the universi
ty, and

exemplified in the world 
affaire

information service at the
 Min-

neapolis Star, which Dr.
 Rogers

also directs.
The manual sketches me

thods

of organizing groups, te
lls how

to get speakers, print
ed matter

and films, and discusses s
ample

programs and potential p
roblems

to be encountered and over-

come.
•

WHO'S ON FIRST. Jac
k Make

ley. Public Affairs C
ommittas.

New York City. Pamph
let, U

pages. 265.
"Discrimination has no pla

ce

In baseball and I hope th
at base-

ball may be an inst
rument to

show that It has no 
place in

America.'
That capsule statement by

Lou Boudreau leads off t
his doc-

umentation of how racial and

religious barriers have b
een torn

down in the ranks of U. S.

athletic competition, with 
result-

ing good for the cause o
f demo-

cratic common sense.

The booklet is the wo
rk of

Sports Columnist Jack 
Mabley,

of the Chicago Daily 
News, and

the Anti-Defamation Le
ague of

B'nai B'rith rates a bow f
or its

cooperation in seeing that 
it was

published. Just to make an 
all-

Guild job of the manuscri
pt it-

self, Jerome Gibbons, also 
of the

News staff, did the attractive

drawings which embellish 
it.

And for the reader who wa
nts

to dig further into the th
eme

of fair play to all, there is 
a

fist of a dceen excellent rec
ent

sources.

•
'Solution

, Of Riese! Case
Challenged By DA's Office

New York City—The New York D
istrict Attorney's

office this week raised serio
us question whether last Fri-

day's arrests by FBI agents
 had resulted in positive iden-

tification of the assailant who l
ast April 5 blinded Columnist

Victor Riegel by throwing acid a
t the labor writer.

The FBI had arrested 
three

men and announced that a reporting that its condition wa
s

fourth, who had been 
murdered such that the existence of facial

here July 28, presumably by

gangland companions who

deemed him "too hot," was

Riesel's attacker.

At the District Attorn
ey's of-

fice, which with the FBI 
and the

city police have been foll
owing

leads in the case, it was said

that the dead man, burie
d with-

out embalming after an 
autopsy

which established he ba
d been

shot through the back of the

bead, did not aplly with th
e de-

scription give fr by witness
es of

the assault.

The FBI account held that
 the

assailant himself bore facial

scars from splashing acid
. The

District Attorney spOk
esmen

said that the autopsy record

showed an old scar, but n
o re-

cent disfiguration. There was

disparity, too, in height meas-

urements.

The FEII said that the acid

thrower was Abraham Telvi, 21
,

with a petty thievery record,

who had been paid $1.1#00 for

the Riesel attack, and that tw
o

of the three being held were als
o

paid for a share in the arran
ge-

ments. remaining person ar-

rested is TelvEs brother, held as

a material witness.

The body of Telvi was later

exhumed from • Queens ceme-

tery, but police were quoted as

scars could not be verified.

The FBI declined to esqyand

on the motive but from appear-

ances the attack was connected

with devious underworld opera-

tions in the garment titetrift,

rather than with the widely-p&

licized inference that Ftleall's

preoccupation with labor racket-

eering. in his writings and radio

work, had brought criminal re-

prisals.

Midwesf Council
Honors &orlon

Chicago, fit — The Midwest

District Council, first to be or-

ganized of the nine such regional

groups now in operation, will

honor its long-time former pres-

ident. Ernest Bayton, at a dinner

set for Sunday at the LaSalle

Hotel.

Boykin, a former president of

the Hammond Local, Is now re-

tired, for health reasons, from

his advertising sales job at Ham-

mond. He reports that several

operations oh his eyes have par-

tially restored his sight, and that

he is "on the mend."

Vern H. Fox, Sheboygan, will

preside, at the brief WIEN=

session.
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Induced-To Resign, Arbiter Restores Job

Wage Gains UP In '56,
Guild Locals Keep Pace

"Wage and benefit increases negotiated in
 the first

half of 1956 have been markedly larger in mos
t instances

than in 1955," reports the AFL-CIO Depar
tment of Re-

search in the summer issue of its Collec
tive Bargaining

Report

Largest number of nego-

tiated wage increases in re-

cent months, the department

noted, has been between 10

and 15 cents an hour —

roughly 3 to 5 cents more

than typical increases last

year. .
In addition, improvements

 in

non-wage benefits generally
 have

accompanied the wage incr
eases,

AFL-CIO notes.

The Research Department ta
b

ulates the results of barga
ining

throughout the country in the

ncrst six months of this year
 as

follows:

• About 25 percent of the in-

creases were 13 cents or 
more

an hour.

• About 55 percent were 10

cents or more an hour.

• About 80 percent were 7

cents or more.

• At the bottom of the s
cale,

only some 20 pereent we
re as

small as 4, 5 and 6 cents.

• Leas than 3 percent of set-

tlements were concluded with
out

a wage increase. This is a sli
ght-

ly smaller percentage than la
st

year and only about one-third a
s

large as the no-increase percent
-

age in 1954.

Guild-negotiated wage hikes

in recent months have kept pac
e

with the Upward trend noted by

AFL-CIO. The latest issue of Re-

cent Contract Settlements, dis-

tributed by the Research & In-

formation Department, reports

that of 38 settlements negotiated

since March 1 by Guild locals,

more than half provide for in-

creases of $4 a week and up in

the key classifications. Three-

fourths of these higher increases

were obtained since May I. The

range was from $1.50 a week to

$7.50.
"A significant element in nego-

tiations in most industries." says

Collective Bargaining Report, "la

the fact that employers general-

ly have been doing extremely

well. Most industries have been

imaceeding. not only in maintain-

tag their high 1955 profit levels,
but in surpassing them....

It appears likely that wage
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Holds Guild Will Su
rvive

Toronto Vote On Joilo
s

DETROIT, MICH.

Editor: There were a lot
 of us

with deep feelings on th
e losing

side in the Toronto 
convention

vote on which a Toledo
 brother

remarks with concern (GB
, July

27).
But the Guild is not go

ing to

pot because on that, and
 I don't

think the brother feels t
hat way.

either.
FF.LIX' B. WOLD,

Detre* Guild. e

I.

Says Arbitration Is 
Key

To Equity be Adios C
ass

PORTI.AND, ME.

Editor: Valhalla must have

rung with ribald laughter as

Heywood Braun, looking 
down

on Toronto, ebserved a 
conven-

tion of the democratic 
union he

founded paying lavish b
p serv-

ice to his memory and, i
n almost

the same breath, denyi
ng Eva

Jolliet arbitration of he
r griev-

ance.
I was not privaged to 

know

Broun personally, But f
rom ev-

erything I ever read or he
ard of

the man, I believe this is 
a safe

conclusion:

Broun would not be overly 
in-

terested in whether Miss 
Jolla;

was or was not sassy to 
Ralph

Novak and/or Bill Farson.

And he would deem second
ary

the justification or lack 
thereof

in Farson's discharge of this

Guild employe. .

He would, in ray judgment,

consider that the primary 
issue

Is simply this:
How can the Guild, which l

ong

has held arbitration of griev-

ances to be the keystone 
of its

collective bargaining program

demand arbitration for its m
em-

bers and deny it to an emplo
ye?

He would, in my judgment.

consider that the primary iss
ue

is simply this:
In the final analysis Miss

Jail"' was employ
ed not by Fu-

son, not by the IEB which 
up-

held him, and not by the d
ele-

gates, but by the 28,000-odd

members of the American News
-

paper Guild.
For that reason. I sincerely

hope that they the members -

will have a chance to decide, in

referendum, whether Miss Jolla;

will get the same consideration

each and every one of them

would expekt the Guild to fight

for, if he or she were in trouble.

W. C. LANGE/37EL,

Portland Guild.

DIssonts As To Rasolutiosts

On Amorken Aid To Israel

ST LOUIS, MO.

Editor: 'rhe resolution on

"Arms to Israel- adopted by t
he

Toronto convention makes me

wonder if I should :is proud of

belonging to the Newspaper

Gulld any longer. I am very

surprised that such a distin-

guished organization allows it-

self to misinform and mislead
.

The resolutions committee

should have taken • little time

to study the situation in the

Middle East. A resolution of

this nature could create more

anti-Americans in the Arab

world that the United States

would like to see.
Careful study of the tense sit-

uation in the Middle Fast will

show that almost a million Pal-

estinian Arabs were driven out

Of their homes and livelihood

when Israel was created. • The

only excuse for creating the

state was that almost two tho
u-

sand years ago a Jewish state

existed in the area. It is hardly

1
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Factory Overtime
Averages $7.75
Factory workers In the United

States earned an average of

$7.75 • week for overtime work

In the first six months of 1956.

About 10 percent of the aver-

age earnings of factory workers

In that period waa In overtime

payments, ranging from $12.18

a week in paper to $2.50 • week

, In apparel.

These figures come from a new

survey oa overtime begun this

year by the Bureau of Caber

Statistics of the U. S. Dept. of

Labor.
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Increases negotiated in the sec-

ond half of the year will broadly

match the amounts typical in

the first half.

"Although there undoubtedly

will be exceptions for particular

companies or industries troubled

with any sharp economic down-

turn, the level of settlements

thus far this year is a compelling

force for agreement on compar-

able increases in forthcoming

negotiations.

"The continuing rise in pro-

ductivity in most industries and

in the nation as a whole, to-

gether with the current high

level of business activity in most

parts of the economy, also bol-

ster the prospect for widespread

wage increases in the 10-to-15

cent range in the months imme-

diately ahead."

Trends in benefit improve-

ments are summed up as fol-

lows:

' 
Health and Welfare Done-

• fits—There has been a con-

tinuing (•) increase in benefit

levels, in part to meet rising

costs of medical service and hi

part to provide more fully for

worker needs, lb) widening of

coverage, particularly to provide

for doctor's care outside the hos-

pital, and (c) extension of cov-

erage to worker dependents and

to retired workers.

Also, in a number of contribu-

tory plans, the worker contribu-

tion has been reduced or elimi-

nated in favor of financing en-

tirely by the employer.

9 Pension Plans—The spread
4" of negotiated pension plans

has continued. Plans already es-

tablished are being liberalized,

particularly through increases in

pension payment levels.

3 Paid Vacation•— Major

' changes reduce the period

service required for 2 and 3-

week vacations and provide 4-

week vacations for longer-serv-

ice employes.

A Paid Holislays—Widespread

• negotiation of additional

holidays to raise total to 7, 8, 9

or more. Moat noticeable trend

is observance of days before

(Inisinietor and New Year's as

half or full holiday with pay.

el.

Grievance Vase History No. 33

San Francisco—An arbitrator has upheld the right of

management-induced resignation obtained from hi
m while he

return for the payment of

severance pay.

Arbitrator Arthur C. Mil-

ler ordered the San Francisco

Examiner to reinstate the

sports writer, Harry Borba,

"with back pay and service

record unimpaired."

Botts had more than 21 years

of service on the Examiner sports

staff at the time of his resigna-

tion and his immediate attempt,

through the Guild, to withdraw

It. He had been hired away from

the San Francisco Nees in

September 1934 and his aeons-

sion to the Examiner staff was

announced by a full-page spread

in which he was proclaimed "one

of the beat known football writ- Later that day, however,

ers in the West." after further reflection on his

He said yes. I said, can you get

me my severance pay?

"lie seemed very relieved at

that and jumped up and said

yes, I can get it immediately;

and went out of the room, and

then came back and said you'll

have to write a resignation.

Since 1946, he had been as-

signed exclusively to football and

baseball. In recent years, he had

concentrated on the 49ers, San

Francisco's professional football

team, and the Seals, the city's

entry in the Pacific Coast base-

ball league.

"According to Borba," Arbitra-

tor Miller noted, "in recent

years the sports editor had dis-

played a growing dissatisfaction

with his work which mystified

him. It was manifest, he says,

by changes in leads and other

harassments, such as the refusal

to let him write the lead stories

for the 49ers when they were

playing games at San Francisco

although he wrote all of the lead

stories for the games they played

away from home. In his mind

these incidents indicated that

ttfe sports editor thought be was

not writing as well as he should

or as well as he had in the past"

It was not until last February

28, five days before spring train-

ing, however, that management

gave him any indication it might

change his baseball assignment.

At 11 a.m. that day, following his

regular days off, he called Seals

Stadium from his home to obtain

the day's developments. He was

told another reporter, Walter

Judge, already had called and

had been given the information.

Borba, unable to reach the

sports editor by phone, immedi-

ately went to the office. There

he encountered Judge who re-

ported he had been told to do

the baseball aseignment.

When the sports editor arrived,

he and Borba went into a small

room alone to discuss the situa-

tion. Borba describes the con-

versation as follows:

"I was a. ,little disturbed, as

you can naturally gums, by the

sudden shift, and angered. too, I

suppose. I said, I'll write you a

resiwaation.

"I sat down and wrote a very

short resignation. I hereby re-

sign from the sports department

of the San Francisco Examiner

effective February 28, 1956. And

signed it."

action, Borba consulted the

Guild, which arranged a meeting

with management. But the Ex-

amines. rejected Borba's attempt,

through the Guild, to withdraw

his resignation.

Sant B. Eubanks, executive

secretary of the San Francisco-

Oakland Newspaper Guild, then

wrote the Examiner that Borba

was available for assignment to

normal duties in the sports de-

partment and was prepared to

return his severance pay upon

his return to the staff. Manage-

ment replied that it had accepted

Borba's resignation.

The Guild then proceeded to

arbitration. It contended, first,

that Borba was under the undue

influence of a situation contrived

by the sports editor for the very

purpose of putting pressure up=

him to act rashly and haled in an

in-considered resignation, and,

secondly, that apart from this,

the resignation was invalid "as

an attempt by an individual em-

ploye to vary the terms of the

agreement by waiving rights

thereby conferred upon him with-

out the consent of the Guild as

one of the contracting parties."

Upholding the first contention.

Arbitrator Miller felt it unneces-

sary to consider the second.
It was quite evident from the

testimony, he noted, that Borba

had become incensed and emo-

tionally disturbed just prior to

his resignation.
-It is true that according to

Borba's account of the brief con-

versatioa he had with the sports

editor . .. he it was who opened

the general subject of a termi-

nation of his employment by

asking "Can you get me my

severance pay?" But it is note-

worthy that M this somewhat

"He said, I have something I ambiguous inquiry Borba made

want to tell you. I asked what no direct allusion to resigning

it was. And he said, you are not and, as both he and the sports

doing baseball any more. I asked editor knew, under the agree-

why. And he said because Walter ment severance pay becomes due

Judge is a better writer. I said, only to employes who are dis-

is that your opinion? And be charged, not thaw who resign.

said yes, it is. Thus the more natural implicit-

-I said, you really mean it? tion of the inquiry was that in

Prosperity?
Almost half of all U. S. fami-

lies find themselves in the cur-

rent  period of prosperity with

incomes less than the amount

the government says is neces-

sary to maintain • minimum

standard of decency for a fam-

ily of four.

The U. S. Department of La-

bor has issued a budget point-

ing out that a family of four

needs $4,300 a year to maintain

a "minimum but adequate" level

of living.

But the U. S. Department of

Commerce has issued &gems

showing that 21.6 million U. S.

families have incomes lower

than $4,000 annually, against

•

a sports Writer to rescind a
was emotionally disturbed /a

Borba's mind mitnageMent's ac-

tions presaged his discharge and
this entitled him to severance

pay, rather than ... that at this

point he was suggesting that he

was willing to resign provided

an equivalent payment was made

to him.

"Be that as it may, it is per-

fectly clear that the idea that

Borba should submit a written

resignation originated with the

management, not Borba. . . .

-There is, of course, no direct

testimony that the management

desired to eliminate Borba hem

Its staff, but the circumstances

surrounding-the transaction

scarcely admit of any other con-

clusion While the discussion

was promptly turned to sever-

ance pay by Borba himself the

sports editor seized upon the op-

portunity thus afforded him to

pursue that subject to a sum-

mary conclusion with an avidity

and singleness of purpose which

bens' any thought that this was

the consununation desired by

management."
it he more, Miller not#41, in

view of his position as a senior

employe and his established rep-

utation as a baseball ; writer,

Borba at least was entitled to

timely notice of a change in as-

signment and an explanation of

the reasons for it. Instead, he

first learned of the shift from an

outside source, "an untovvard cir-

cumstance which could not have

failed to lacerate Borba's appre-

hensions over his employment

status."
Answering management's con-

tention that Borba presumably

had full legal capacity to act in
his own interest, the arbitrator
said:

would agree that it Is no

part of the function of an arbi-

trator appointed under this

agreement to protect such em-

ployes from the folly of what-

ever contractual commitments

they may make consistent with

its provisions if they have freely

assented to them. Nevertheless,

the law under a hich the agree-

ment was made and according to

which it is to be enforced had

long accorded relief from much

commitments to those whose as-

sent was not thus (reeks, given.

Each such case, of course, de-

pends upon its own particular

facts; and where, as here, it ap-

pears that an employe with •

long record of admitted/y satis-

factory service, without reason-

able opportunity for deliberation

and considered judgment, was

induced by his superiors sum-

marily = resign and surrender

all of the contractual rights and

benefits accruing to him there-

from, under the pressure of cir-

cumstances materially aggravat-

ed by their neglect, if not design,

It is my conclusion that such re-

lief should not be denied .

Not For Bottom Half
306 million families with in-

comes higher than that.

About 55 per cent of all fami-

lies had incomes below $5.000

annually in 1955 although aver-

age (amity income rose 3 per

cent. or 5180, since 1953. the

Department's figures show.

The average income for all

families last year was 15,520 Per

year. A v era ge after-tax, or

spendable, income was *COO.

This compares with an after-tax

income of $3,730 in 1929.

The Commerce DepartmeaCe

report also shows that in 1955:

• There were still three mil-

lion American families and un-

attached individuals with gross

income of less than $1,000 an-
nually.
• Some 5.3 million Amei ican

families had incomes between

$1,000 and $1•999.
• Some 6.2 million had in-

comes between $2,000 and $3,000.
• About 7.1 million and in-

conies between $3,000 and $4,000.

• Some 7.6 million had in-

comes between 14,000 and $5.000.
• Some 6.7 million had in-

comes between $5,000 and $6,000

and an equal number had in-

comes between $6,000 and $7,500.

• 5.5 million had $7,500 to

$10,000 incomes.
• 2.4 million were between

$10,000 and $15.000 and 1.7 mil-

lion were above $15,000 a year.

1
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The letter notes that in the 1954

"off-year" congressional elee-

tions, candidates listed as friends

of labor won by the narrowest

of margins in eleven instances.

In these ewes, a switch of one

or two votes in each polling

precinct would have spelled de-
feat for the aspirants, including
some for congressional places.

Closest margin of all was that
which seated U. S. Senator Rich-

ard Neuberger in Oregon. In his

case, less than one vote in each

/ precinct of his State separated
him from defeat. The support of
his friends in the labor move-
ment wai an important factor.

COPE, the AFL-CIO agency
which the Guild, among other
labor unions, helps to finance, is
the tested means by which
Guildsmen may make certain
that their campaign dollars will
count in areas where slim elec-
tion margins may be encountered
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Letter To Guild Locals
Spurs Political Action

Emphasis on the vital need for in the November balloting.

political action in this presiden- COPE designates the Committee

tial election year is supplied in on Political Education.

a letter which this week went It stresses first the need for

to the presidents of Guild locals registering all eligibles, so that

and district councils from the public elections will actually be

ANG Department of Research representative of the many, rath-

and Information. er than the few.
Its second purpose is to ac-

quaint all affiliated labor groups
with the voting records of office
holders and the avowed prin-
ciples of new entrants in the
political arena, so that union
members may judge where theit
Interests lie, as to choice of
candidates.
COPE stresses that, like the

over-all airns of the AFL-CIO,
its purposes are not solely de-
voted to organized labor as such.
The 15 millions enrolled in labor
unions are a representative cross
section of American citizenry to
whom COPE is able to appeal
directly.
The Guild's Toronto conven-

tion urged wider participation in
political action by all Guild mem-
bers. The current letter encloses
a copy of the report dealing
with the subject as adopted, and
a supply of COPE receipt books
for use by locals in conducting
drives for COPE dollars.

Move To Decertify At Waterbury
•tert, r y , Cona.--In the

midst of a season of bargaining

for a new Guild contract to suc-

ceed that which termitaates Oc-

tober 1. • petition has been filed

with the Boston office of the Na-
tional Labor Relations Board
seeking to have the, Waterbury

Guild decertified as bargaining
agent for American-Republican

employes.

Signatory to the application,

which asserts that a "substan-

tial" percentage of the affected
employes seek decertification. is

• former Guild member-employe.

started last week would lower
the contract further from ac-
cepted Guild standards, local of-
ficers noted. Management nego-
tiator is a spokesman for the
New England Daily Newspaper
Association.

In response to the filing of
the petition, ANG Counsel Irving
Leuchter has written to the Bos-
ton NLRB office noting that a
hearing on the matter may be
unnecessary.

The Guild, Leuchter wrote.
will consent to the holding of an
ernploye election any time after

A hearing at the Courthouse September 15. that date being

in Waterbury is set for next chosen to avoid the possibility

Monday before a field examiner pf vacation-time absences.

for the NLRB.

The Waterbury Guild was first
certified through an NLRB elec-
tion in December, 1954, with 31
voting for and 21 voting against

_the choice of the Guild. Nego-
tiation meetings followed, and
raisultes in signature of an ini-
tial contract last October. Its
substandard terms led to with-
holding of approval by the IEB
contracts committee, and the
agreement was listed as a pol-
icy statement rather than a
Guild-recognized contract.

The unit acceptable to the
Guild would Include employes in
the news and editorial depart-
ment, and exclude executives,
supervisors within the meaning
of the Labor Relations Act, part-
time and temporary employ's.

Quiet Integration Progress

A survey by the Southern Ed-
ucation Reporting Service indi-
cates that more than 256,000
Negroes were "Integrated" in
public schools in southern and

Counterproposals by manage- several border States and the

ment in negotiations which were District of Columbia.

•

By WILLARD SHELTON

Washington Guild'

SAN FRANCISCO—In this incomparable city—

which during the Republican convention a girl

reporter described as "this land of mink and

plenty"—the ratification ceremonies for Eisen-

hower and Nixon left reporters with a grim, un-

flagging conviction that they never knew where

their next story was coming trom.

They noted, ad infinitum, that for the con-

vention the enterprising brokerage firm of E. H.

Hutton & Co., New York, installed on the lobby

floor of the Fairmont Hotel a Dow-Jones ticker,

so that apprehensive Republicans from the East

could "keep track of their holdings."

They noted that in the Fairmont, the Mark

Hopkins, the St. Francis and other plush hotels,

convention visitors—well-heeled delegates and 're-

porters worried about their, expense accounts—

received impartially under their room doors each

day's spanking-new edition of the Wall Street

Journal.

One sad man, commenting on the activities

of himself and colleagues, remarked: "We're all

writing the same story but we arrange the para-

graphs differently." This was good for a lot of

mileage including a column by a syndicated Wash-

ington writer.
• •

THE MOST PROVOCATIVE early incident was

the announcement from Washington that Presi-
dent Eisenhower would arrive a day ahead of

schedule to "visit his friends." It has not been

noticeable that Mr. Eisenhower's intimate

"friends" previously included ordinary Republi-

can delegates. Mostly the "friends" he invites to
his White House stag dinners are corporation

presidents, board chairmen and their lawyers and
bankers.

Observers sat around and guessed that may-
be the Democratic uproar in Chicsgo had got
under the President's skin a bit; he is not a man
who tolerates criticism easily.

People guessed that Eisenhower's managers
may have decided that the contrast between the
Democrats' uninhibited shindig and this well-
scrubbed aseptic operation in San Francisco would

have a bad public relations effect.

A local newspaper on Monday, Aug. 20, car-

ried a banner line, "WHY IKE WILL FLY HERE
EARLY," and so help me, there wasn't a word
in the story about why Ike would "fly here early."
Everyone is familiar with the trick of building a
headline on the most trivial speculative para-
graph in a story. When the banner line is built
on nothing, things are desperate.

• • •

TtilE FANCY EVENT of the early days before

Mr. Eisenhower arrived to "visit his friends"
was a remarkably well-attended press conference
held on • stairway landing in the Fairmont Hotel
by that aging demagogue, Gerald L. K Smith.

This reporter, in a job which seems like •
previous incarnation, happens to have known
Smith when he was a "liberal" Protestant clergy,
man jn Indianapolis, before he went to Louisiana
and became, in effect, Huey Long's chaplain and
later Huey Long's funeral eulogist.

If there had been any early news from the

Republican convytion, Smith's staircase press

conference would %aye attracted .no attention. The

faker, bragging about his 35 years of marriage

to his wife, would have whistled to the wind.

There was no early news, so Smith got an

audience. He had the red winking eyes of _the

newsreel cameras fastened upon him—although I

doubt that he got, In any city or any network,

much more than a place on the cutting-room floor.

He talked about the horrendous plots of Mil-

ton Eisenhower, the President's brother, and Sid-

ney Weinberg. the Goldman-Sachs investment

banker, to "dump" the 100 percent American, de-

cent right-wing Republican Richard M. Nixon. He

said that plots against Nixon took form in, a

"meeting" in New York City, in the Waldorf As-

toria Hotel, on Aug. 14, in the suite of Arthur J.

Goldsmith, an allegedly "mysterious" figure. He

talked about "New York Jews."

How did he know about what took place pri-

vately between Milton Eisenhower, Weinberg and

Goldsmith. Smith was asked. Well, a waiter in

the Waldorf Astoria observed who was there.

The "waiter" wasn't in the room all the

time, but Smith learned about the discussions

from reports in the "lobby" later.

So he held a news conference here, and re-

porters lacking anything better to do trotted con-

temptuously to hear what he had to say. It

wasn't much---except that if he had a vice presi-

dential preferential ehoice, he would rather have

Senator Bill Jenner of Indiana even over "right-

singer" Nixon.

FOR PUBLIC CONSUMPTION, the GOP speak-

ers talked about the Democratic convention as

if it were unclean. It was an indignity, perhaps

even an impiety, for Democrats to have spoken

scalding words about Gen. Eisenhower, the Re-

publicans intimated.

Well, San Francisco is a well-washed city.

There is fog but no smog. There is no baking

heat. The wind comes at times from the sea. The

city peers at the Orient. The great bridges march

across the Bay and the Golden Gate, but San

Francisco thinks of the trade overseas—the same

trade that Yankee Clipper ships from New Eng-

land enriched themselves on some hundred years

ago.

San Francisco, like other maritime cities, is

an insurance center, a banking center, a place

where admiralty law is greatly respected.

A posse of commentators said, during the

Republican convention, that San Francisco was

an ideal place to have a "non-controversial" and

"ratification" meeting of the Republicans, re-

nominating Eisenhower and Nixon and rubber-
stamping the platform.

My own guess is that San Francisco, looking

at the Orient, is as unruly and as little tamed as

Chicago. Foreign policy isn't a joke to the insur-
ance, banking and brokerage firms looking to-
ward the Orient.

For the time being, however, the beautiful
city was hospitable to all. To all, that is, except
the reporters desperately searching for a story.

FOR FOREIGN CONSUMPTION—Tape-recorded for "Voice of America" broadcasting wail this

grievance 'maim' between the New York Guild lora, and management of The Jewish Day, held at

the American Arbitration Association offices. Purpose was to ftemonstrate the democratic methods

of settling employe grievances in thin country. shown at the right are three Guild 'representatives,

M. Michael Potoker, New York local secretary-treasurer, with Samuel Landau and Leon Burley.

"Day" unit officers. At the head of the table la A rbitralor Thomas A. Knowltoa. At the left is Ar-

thur L. Jacobs, "Day" general manager and at Potoker's right is Edgar DeGross, tribunal clerk.
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