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4% Increase At St. Louis
Sets $145 Top Minimum

St. Louis, Mo.—A four percent wage increase, with no

Individual increase, however, to exceed $7, has been nego-

tiated by the St. Louis Newspaper Guild with the Pulitzer

Publishing Company for close to 700 employes of the POsta.

Dispatch, KSD and KSD-TV.
The settlement also greatly

Improved the starting minimum

for reporters, salesmen and

other "A" classification jobs;

shortened progression steps for

most clerical and inside classi-

fied sales employes, and attained

additional Increases for two

classifications.

The average increase, effective

Jan. 1, will be $4.53, while the

Increases for adult, fully-experi-

enced employes will run from

$2.50 to $7. Beginning copy boys
will receive a $1.50 increase and

experienced copy boys a $2 in-

crease.
The average pay for all em-

ployes represented by the Guild

will be $125.01 and a new top

minimum for "A" classification

employes of $145 will be at-

tained. The straight-time cost

will be about $165,000 annually
and overall cost about $180,000,
the company estimated.
The starting minimum for re-

porters, display advertising
salesmen, etc., which would have
become $69 otherwise, was in-
creased to $80. The top minimum
for classified outside salesmen
was increased by an extra $5 to
$13050.

Clerks, stenographers, aecre-

trifles. and holders of many mis-

cellaneous jobs in the same three

classifications will reach top ex-

perience after three years in-
stead of four as in the past.

Where classified inside sales-

girls formerly required five years

to reach the top minimum, they

now will reach a top minimum

of $98 in four years.

An extra $2 also was added to

the minimums for janitresses

and elevator operators, the low-

est paid adult classifications.

Classified adjusters and classi-

fied "auditors" will be moved

from a classification with an $80

new top minimum to one with •

$90 new top minimum.
The application of the four

percent increase will be to the

nearest half dollar above or be-

low, both in the case of mini-

mums and of individual salaries.

Negotiations were by a com-
mittee composed of John Sabin,
chairman; Cleve Mathews, Ray,
Kringer, Jack Mathews, Mike
Dowling, Harold Gregory, Ken-
neth Moore, and Mike Silva. Rol-
lin Everett, executive secretary,
was spokesman for the Guild
and Richard Baunthoff for the
company.

Philadelphia Guild Faces
Heavy Loss At Daily News
In Reorganization Program

Philadelphia, Pa.—With immediate extinction of the Daily News as an only alter
na-

tive, the Newspaper Guild of Philadelphia last night voted to grant extra-cont
ractual

leeway to management at the News in reorganizing its staff. The prospect 
is loss of jobs

to a substantial percentage of the more than 200 Guildsmen at the plant.

Those who resign or are
let go will receive severance News could continue to earn its

pay, the agreement stipu- way, and gain "a place in the

fitted. sun.-
• • •

Prime reason for the unprece-

dented move was the conviction

of Guild leaders that News man-

agement had been losing money

steadily, despite record highs in

circulation and advertising rev-

enue. In a statement issued last

night, the Guild officers said that

M. H. McCloskey, News owner,

demonstrated to their satisfac-

tion that the reorganiption was

necessary, if the paper was to

continue.
• Last evening was the man-

agement-set deadline for a Guild
decision.
McCloskey told the Guild that

he had intended to close out the
newspaper enterprise into which
he ventured less than two years
ago, at the end of the present
calendar year, and without pre-
vious notice. •
He was persuaded, he said,

that with a staff reduction, the

Hoiles Is Poisonous
To Colorado SpringsCivic Life

• • •

Colorado Springs, Colo.—Come January 27, union printers of Local 82, International

Typographical Union, can observe a tenth anniversary. For that long they have been at

war with R. C. Hoiles and his Gazette-Telegraph, furnishing through their I.T.U
.-spon-

sored Free Press about the only opposition to "freedom's reign" over the 80,000 souls
 in

this community.
Through The Free Press, es-

tablished on February 3 follow-

ing the lock-out, the 32 printers

have continuously made a living

under union conditions. Through

it, too, union pressmen and stere-

typers, who refused to honor the

printers' picket line until they

suffered a like fate with the

printers, now earn a livelihood,

as does the unorganized editorial,

advertising and office staff.

But Colorado Springs will

never be the same, with Holies.

according to journalistic pundits

In sister Colorado cities who dub

It "the neurotic city, living in

fear" of the Gazette, whose

shadow is everywhere.

Editorially, Mr. Hoiles has

made "labor unions" bad words,

frequently with heavy emphasis

on ITU and Its policy of "enslave-

ment of its members" in what

he calls opposition to the Ameri-

can Way. These editorials seem

to be calculated to try to put a

NNIMMINIONNINNINNININHIMINNINNIKKININI

More About Holies
Freedom Newspapers. Inc.,

the publishing empire of R. C.

Holies, • California multimil-

lionaire, has moot recently

made Reel( felt, unbearably,

In Lima, Ohio. ((.uild Report-

er, December 14)

Herewith k a report from

another segment of his hold-

lags, in Colorado.—Fd.
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wedge between union members
and their International.

Whether the purpose is to en-
able such organization as his to
hire journeymen workmen should
he succeed at his wedge-placing,
Is not known. (Only one ITU
printer "ratted" on the union.)
It is known, however, that typo-

graphically the Gazette is far
from a workmanlike job and that
the wage scale is lower than

ITU scale. Many of the printers

are said to be GI apprentices.

Readers of the dull-gray pages,

however, continue to subscribe

to Holies' paper in great num-

bers—condemning it, but excus-

ing themselves by saying they

don't read the editorials.
At present, in so far as can be

ascertained, no union member of

any craft is employed on the

Gazette-Telegraph, those re-
maining when the printers went

out having been discharged,

locked out, fired, or under some

pretext or other, dispensed with.

and replaced with new people

from one or the other of old

Hoiles stands.
An unproved rumor says print-

ers from these plants are stand-

ing in readinOs to work in

Grand Junctiote Colo., where the

ITU recently itiffered contract

trouble with the publisher, and

started a paper of its own. Ru-

mor centers around the thought

that Holies is trying to acquire

the Grand Junction daily paper,

which gave rise to its failure to

honor !TVs contract.
Should this prove to be true.

It would be in line with the pat-
tern followed and reported in
The Guild Reporter of December
14, regarding Lima's Guild con-
tract, and with the pattern em-
ployed in the ten-year-ago Ga-
zette lock-out, where new people
from other Holies papers were

brought in when unions were
forced out. E. R. McDowell,
Lima News general manager,
was on hand then, too.

Rumor reporting, rather than
fact, is nothing new concerning
Hoiles activities—since few wish
to be quoted. No one wishes to
oppose Mr. Big. Churches, public
schools, the municipally owned
Memorial Hospital, labor unions
and public officials all come in
for their share of condemnation,
or accusations of socialistic lean-
ings.

Hoiles is anti-everything.

Advertisers continue to sup-

port the Hoiles-owned paper,

however, for fear, they say, of

boycott because they are "Jews,

unionists, Christians or some-

other-something opposed by /dr.

Holies." Cultural aspects are

slowed down because city offi-

cials of this home-rule govern-

ment are reluctant to move as

fast as the city's growth indi-

cates they should. Through an

organization begun in opposition

to a city-controlled garbage col-

lection whereby a buck was

added to a citizen's utilities,

councilmen have been publicly

persecuted, the cheap and. effi-
(('ontinued on Page 2)

As part of the reorganization.

McCloskey announced that David

"Tommy" Stern, III, son of the

publisher of the defunct Phila-

delphia Record, would become

Daily News publisher next
Wednesday. The younger Stern
now operates the New Orleans
Item, purchased by his father a
few years after the Record,
along with Stern's two Camden
papers and Radio Station WCAU,
were sold, ten years ago next
month. Tommy Stern at that
time headed the Camden news-
papers.

McCloskey said that. the
younger Stern had planned to
start a new daily at Pennsauken,
a New Jersey suburb of Phile-
delphia, but in discussions re-
garding the Daily News situa-
tion had abandoned the plan in
favor of aiding McCloekty,,palis,
the Daily News.

The Daily News owner is a
construction contractor, with
heavy interests in the reconstruc-
tion projects along the former
Pennsylvania Railroad right-of-
way in the heart of downtown

Philadelphia. He is treasurer of

the Democratic National Com-

mittee.

An astonishing facet in the
News situation was that first
knowledge of the developments
came to officers of other unions
at the plant through a meeting
yesterday afternoon of the News-
paper Union Council of Phila-
delphia, when the Guild, • coun-
cil affiliate, reported.
A sharply worded protest was

directed by resolution to News

management, expressing "deep
shock" that McCloskey planned
so serious a departure from his
previously good record in labor
relations.

• • •

When ANG officials at Wash-

ington learned of the proposed

staff curtailment, Executive Vice

President William J. Far son con-

ferred with local officers here,

and met with News corporation

spokesmen.
At that time, management de-

clared that it must "have a free
(Continued on Page 2)

Gary Gets $9 Package,
Guild Shop, Hours Cut

Gary, led.--Settlement has been reached between the

Gary Guild and management of the Post-Tribune on a n
ew

contract affording employes a $9 increase divided equa
lly

between the two years of its life, and cutting the work we
ek

to 371/2 hours in the first year, then to 35 hours in the

second year.
The agreement places the top ten Guild Shop for new employes,

reporter minimum at $121.50 for Other gains: A four week vacs-

the first year. moving to 6126 tion earned after 20 years' serv-

next October 23, the anniversary ice, an increase from 30 to 40

date, weeks in the "ceiling" on sever-

In place of a maintenance-of- ance pay, and several clarifying

membership clause, the new con- and strengthening changes in

tract provides for a nine-out-of- other contract provisions.

Knoxville Charges
Pay-Data Refusal

Knoxville, Tenn.—Charges

have been filed by the Knoxville

Newspaper Guild against man-

agement of the News-Sentinel,

:or refusal to supply the Guild

officers kvith payroll data neces-
sary to collective bargaining.

Late in October, In anticipa-

tion of opening negotiations for

a contract renewal, the Guild

asked management for the fig-

ures, detailing what was needed

to make for intelligent wage ap-

praisals.

Management replied stiffly

that it did not intend to "nego-

tiate throughout the contract

year," and an explanatory second

letter failed to bring response.

Through the local's attorney,

formal charges were prepared

and filed with the regional of-

fice of the National Labor Rela-

tions Board, at Atlanta.
The charge recites that the lo-

cal sought without success to ob-

tain wage data, length of service

(Continued on Page II)
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What Hoiles Really Thinks Of Organized Labor
Colorado Springs, Colo. — Under

the masthead of the Colorado

Springs Gazette-Telegraph appears

the credo of R. C. Holies, its ec-

centric millionaire owner. He in-

vokes the Golden Rule, the Ten

Commandments and the Declaration

of Independence, and pledges the

newspaper to be consistent with tho

truths in these great moral guides.

On last April 9, the double col-

umned editorial space beneath the

masthead contained the following:

Union Definitions
A new vocabulary has 'come into com-

mon usage. It contains words and phrases

which have normal meanings when ap-

plied generally, but special meanings

when labor bosses use them. In an effort

to understand what the labor bosses

mean, we list some of the more eommon,

together with the definitions attached to

them by unions.

Right to Work: An unholy movement

sponsored by capitalists who want to

see to it that an individual worker has

rights which are not granted by the

union. Unthinkable.

Right to Organize: The right unions have

to bully, cajole, intimidate, use violence

or anything else necessary in order to

assure labor bosses of a good fat in-

come from union members.

Right to Strike: The right unions have to

ride roughshod over anybody in order to

terrify and to get their way througn

the use or threat of force.

Collective Bargaining: The process where-

by the union supersedes the normal

rights of individual workers (weed-

beadle) and bullies and bludgeons un-

cooperative capitalists into giving cer-

tain workers more than they are worth

"Save This Forever. . ."
"Please save this forever as a reminder

of—Why the Guild?"
That typed caption appears at the head-

ing of a slightly-yellowed clipping from

the Colorado Springs Gazette-Telegraph,

thumbtacked to the Guild's bulletin board

in the Denver bureau of the International

News Service.
The Guild Reporter Is indebted to the

bureau Guildsmen for furnishing the

text of the clipping for publication here-

w Ith.—Ed.
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and others less, thereby maintaining

unions in power.
Cloud Shop: The device whereby the

union quite properly shunts aside the

capitalistic owners of a business or

enterprise and substitutes union rule in

several areas, notably that of handling

all personnel.
Union Shop: A silly halfway device

granted to capitalists who resist union-

izing. Once the union shop has been

secured it is only a matter of time

before the closed shop is inevitable.

Open Shop: A vicious carryover front

feudalism which presumes that individ-

ual workers have as much sense as a

labor boss. Ridiculous asumption, to be

opposed at all costs.
Job Priority: A device used by a union

to insure the placement of all strongly

pro-union workers in good positions so

that the non-union men will have to

take poorer jobs.
Humus Rights: The prerogative of all

union bosses to do as they please. The

complete rack of any such rights for

everyone except union bosses.

Liberal: A pap who can't see through the

union racket and goes along with it. f')

Weedhesd: Any worker who signs up

with a union. I')

...Hoiles In Colorado
(Continued from Page 1)

dent collection "outlawed"

through Gazette agitation.

From the original organization

came "ORG," organization for

representative government,

which continues its harassment

of public officials, schools,

churches, and all things not fa-

vored by Mr. Holies.
In the words of a printer,

''everybody hates Mr. Holies but

he's a good enough salesman to

sell his lousy products."
• • •

One Colorado Springs resident

doesn't mind being warted. He is

Jack Mohler, a former Guilds-

man who now edits the Free

Press here.
Says Mohler:
"Colorado Springs has been

hard hit, In my opinion, by the

ifoiles-owned newspaper here.

This paper's continual harass-

ment of city officials, the public

schools systems, all departments

of city government and, most

lately, an attack on the United

States armed forces has had its

effect.
"This effect has been to hinder,

or slow down at least, the prog-

ress Colorado Springs was ca-

pable of making in the past 10

years. That thls area has grown

and prospered, despite the
Hoiles-inspired attitude of de-

featism, is credited to natural

causes, and to a handful of de-
termined and progressive men

and women of this community.

"The longer this paper exists

In its present context, the worse

the situation will get, in my

opinion. If it were not for the

Free Press' opposition to Hones,

I feel certain that a generation

of citizens wouid attain maturity

without ever hearing anything

but Hodes propaganda. 'Liber-

tarianism,' which amounts to

anarchy in thy book, would be

the order of the day in Colorado

Springs.
"The tide here Is turning. how-

ever, against the Hoiles-owned

paper. The Free Press more and

/

V.

more is assuming a role of lead-

ership in this community, and

fewer and fewer people pay at-

tention to the ravings of the

paper I always refer to as the

tired old Panther of Pikes Peak

Ave." ,

Writing Jobs Open
The Raritan Arsenal at Me-

' (when, N. J. is employing writ-

ers "with general writing experi-

ence" under Civil Service CCM-

ditions, with a startihg pay at

95,440 per year, and opportunity

to advance to $6,250 in the clas-

sification, through annual step

Increases.
Fringe benefits include vaca-

tion, sick leave, life insurance

coverage and retirement pay.

Details may be obtained by writ-

ing the Civil Service Board of

Examiners at the arsenal.

• • •

Right to a Job: The union owns all•jtAas.

It will sell them or give them away

without regard for anybody or any-

thing except the further increase of

power for unions.

Union Security: What the union uses for

sales talk when it wants to enslave

certain weedheads into surrendering

their individual rights forever.

Union Dues: A pitifully small sum which

is used to pay big salaries and un-

limited expense items for all union

bosses.
Assessments: A necessary increase of

money to the labor bosses whenever

they feel they need more money, and

there aren't enough dues.

COPE: The concentration camp for un-

ionism by means of which money can

be siphoned away from the workers for

purposes of electing politicians who

have no integrity whatever and will do

whatever the unions ask.

Maintenance of Membership: The use of

any device, legal or otherwise, which

keeps reluctant workers paying dues

and assessments.
Cheek-off System: A neat little device

for getting the workers' dues before be

even gets his hands on his pay-check.

Eliminates backsliders and helps to

maintain subservience and docility.

Union Objectives; Anything at all that

favors collectivism over individualism.

Separate Autonomy: The manner where-

by the International takes all power

away from the separate local.

Union Leader: Any man, preferably with

a criminal record, who rises to power

in a union. A prerequisite is that he

shall have no respect for law and order

and must not be afraid of bloodshed or

violence.
Majority Ride: The democratic procedure

whereby anyone who opposes what the

labor boss saye is blackjacked into sub-

mission.
Free Rider: A non-union worker in an

open shop v, ho gets more money than

the union wants him to have. Ugh!

Scab: An unspeakable person who feels

that he is a tree self-determining Amer-

ican. These are very rare and must be

stamped out. They are so foolish as to

think that they can resist what the

labor boss decides. The scab is the

cicatrix which forms on a given body

when the union has administered a

mortal wound and expects the body to

bleed to death. When the union rips

open a busines it expects that business

to bleed to death. Scabs prevent this.

The most undesirable person there is.

Fringe Reuel: A way of squeezing still

more out of the capitalist after he has

already granted more pay increases

than can be justified.

Union Pay Scale: An arbitrary standard

maintained by force and violence which

has no relation to supply and demand

and is arrived at by labor boss dictum.

Guaranteed Annual Wage: A new device

whereby the union can pluck .the last

dollar out of an otherwise healthy ,

business.
('ommunism: A Russian plan to dominate

American unions. Very vicious. Must be

opposed so that the union-made Amer-

ican brand of communism can triumph.

Union Representative: A man who pre-

tends he is speaking for the rank and

file of workers, union or non-union, but

who actually speaks only for the labor

bosses.
Union Educator; Any gangster who will

apply physical persuasion upon anyone

to get him to change his mind and see

things the way the labor boss says.

Union Analysis: A careful selection of fig-

ures which reject anything truthful or

otherwise harmful to the labor boss so
that the viewpoint of the labor boss can

s be upheld by figures. Very effective.

—(') Thin cynical deilmitien is actually, ii. use
amoeba abet b o !though they try to care-
fully hide their conclusions fres •there.

Philadelphia Faces Crisis
(Continued from Page I)

hand" if the paper were to con-

tinue in operation, and specifi-

cally, that a year's "moratorium"

would be needed from the re-

strictions set up in the Guild

contract.

Two days later, in a meeting

at McCloskey's office attended

by ANG Director of Research

and Information Ellis T. Baker,

the local Guild's counsel, M. H.

Goldstein, and Sidney S. Shul-

man, Guild accountant, McClos-

key agreed to reduce to ninety

days the period during which re-

organization would be in efsect.

Beyond that concession McClos-

key would not go.
• • •

The IEB contracts committee,

meeting at Washington yester-

day afternoon, declared its view

that the publisher of the Daily

BIRTHDAY GREETINGS—New contract at th
e

Colunibus Dispatch was signed on the birthda
y

anniversary of John Tankovich, president of th
e

Guild local. Wielding a management pen is Ilow-

ard A. Hauck, circulation director. standing,

News had adequate protections

under the existing contract, that

the committee could not sanction

the relaxation of the provisions,

and urged that Philadelphia

Guild officers renew their efforts

to avert any weakening of the

Collective bargaining agreement.

This statement came to the

Philadelphia meeting of the Daily

News unit members after a vote

had been ordered on the ques-

tion of acceptance or rejection

of the McCloskey ultimatum, but

before the secret ballot had been

taken.
Unit members voted 165 to 18,

ith one abstention, to accept.
A later meeting last evening

of the Representative Assembly

was attended by Baker, who is

a member of the IRE contracts

committee. The RA directed its

emergency committee, with

from the left, are Dudley Germ, city circulation

manager; William Lambert and James Segbers,

Guild negddators; Tankovich, Moccabee.

Dispatch unit chairman; and Robert Boughton,

another Guild negotiator.

Baker, to make another attempt

at a mole satisfactory settle-

ment.

McCloskey and William Stew-

art, corporation secretary, held

to their position, that a decision

must be made by the Guild as

of last night, or the paper would

shut down today,

"I want it settled, one way or

the other, by Friday," said Mc-

Closkey.

In the statement subsequently

issued, the Guild, over the sig-

nature of I. Michael Segel, local

president, said that It was "im-

pelled to take this action not

only out of consideration for the
continued employment of as
many of its own members as
possible, but also out of consid-
eration for the needs of the 500
other News union employes an.I
their families, and the welfare
of the community."

Ottawa To -Arbitrate

Overtime Pay Claim

Ottawa, Ont. — The Ottavra

Guild's executive committee has

voted to submit to arbitration a
grievance arising in the Ottawa
Citizen engraving department

The dispute is over non-pay-
ment of overtime to an employe
called to work on his regular
day off, to replace an injured

worker. The management view
is that the situation is an emer-

gency, and exempt from over-
time provisions. The Guild holds

that pies • ent exists for the pay-

ment. Seven and one-half hours
time is involved.

Notice of motion has also been

given by local officers for a pro-

posal to levy six monthly assess-

ments to establish a fund to pay

special negotiators when the

present contract comes up for

renewal. The proposal is subject

to membership approval at the

annual meeting next month.

em•
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BLUE RIBBON AFFAIR—M
ilwaukee Guildsmen

gathered at the Pabst Brewer
y hall to honor Paul

Gustafson, retiring after two yea
rs as local presi-

dent. Examining the gifts pre
sented to mark his'

services are, from the left, Mr
. and Mrs. Jerry

—Photo by Harry Michelfelder, 
Milwaukee Guild.

Rosenthal, Mr. and Mrs. Tony
 Intrust*, postal-

son, Frank Cosentino, Pabst 
representative; and

,Mrs. Gustafson. Rosenthal 
was chosen president

to follow Gustafson, and In
grassia was renamed

to the post of executive sec
retary.

Milwaukee Fetes Gustafson

For Two Years' Presidency
• Milwaukee, Wis.—Some 100 

Milwaukee Guildsmen and

wives participated in ceremonies at
 the Pabst Blue Ribbon

Hall when local officers were 
installed, and honors were

paid to Paul Gustafson, retir
ing after two years of servic

e

as, local president.
Gustafsoh was lauded for 

his Others who took office

Vice presidents, Herb Han
sen,

efforts at inducing intereSt 
in all • editorial, and John Gordon, 

cies-

ph ases of Guild activities, sified advertising; secret 
ar y-

launching both the series of

Page One balls and its accom-

panying Page One magazine.

Gifts to him from the 
members

were a wrist alarm watch 
and

a leather traveling kit. T
o Mrs.

Gustafson, for "lending her 
hus-

band" to the Guild, went an 
elec-

tric clock. Gustafson will con-

tinue in Guild activity as 
adver-

tising manager of the local's

Page One publication. He is

churchi news editor at the 
Mil-

waukee Sentinel.

His successor, installed the

seme evening. is Jerry Rosen-

thal. women's page editor a
t the

Sentinel, whose Guild back-

ground includes early membe
r-

ship in Peoria and more rece
nt

organizing efforts in Waukegan,

Tony Ingrassia, a member of

the Sentinel sports staff, was

renamed executive secretary.

treasurer, Rosemary Rieck. pu
b-

lic service staff; executive b
oard

members, Bob Riordan, Hank

Garvey, Al Elewitz, Shelia Stro
e-

bel, Harry Carlson, Harold

Loppnow, George Place, Jam
es

Koconis, Gretchen Greiner, Pa
tti

Wagner, Art (lark, Lorraine

Kaczynski, Ed Zeidler and Ed

Clark.
Ingrassia and Jerry Cahill

were named delegates to the

Midwest District Council, with

Bob Heckel as an alternate.

Rose Howard, Kathrine Koch

and Heckel were chosen dele-

gates to the Milwaukee Co
unty

CIO Council. Ed Bryl and Nor-

bert Kontowicz were named 
as

delegates to the State CIO

council.
Motion pictures of the 1956

Page One airair, taken by Stroe-

bet, were shown at the hall dur-

ing the evening. The Pabst

Brewing Company was host.

IFJ Bureau Holds Free Press

Is Issue In Hungarian Revolt
London Press freedom is

vital issue in the Hungarian 
up-

rising of recent weeks, it is 
de-

clared in a resolution adopted

here by the Bureau of th
e In-

Ilona! Federation of Journal
ists,

nalists.
The American Newspap

er

Guild is the largest union af-

filiate of the IFJ, which inc
ludes

which commands the support

and encouragement of the
 free

dissemination of news.

"Believing press freedom to 
be

the touchstone of true 
democ-

racy, the Bureau of the 
Interne-

representing more than 45,500

been the demand for the 
freedom

of the press, which me
ans free-

ternational Federation of 
Jour-

comment, and freedom in the

journalists of twenty countries
,

world newspaper unions.

mend of the Hungarian people,

dom in the collection of infor-

"Of the events in Hungary,

one of the most significant has

mation, freedom of opinion and

The resolution read in part:

dcomes this fundamental de-

peoples of the world.

"Developments in Eastern Eu-

rope indicate that the thirst 
for

freedom cannot be quenched. 
The

International Federation of Jo
ur-

nalists is convinced that it ex-

presses the feelings of the
 peo-

ples and the requirements of
 true

democracy in calling upon all

journalists to cooperate in 
de-

fense of the liberty of the 
press."

sao

Farson On Vacation

ANG Executive Vice President

William J. Farson will be abse
nt

from the Gelid office in W
ash'

ington next month, on his an
nual

vacation. Secretary-Treasurer

Charles A. Perlik, Jr., will be
 in

charge while Farson is away.
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1956 Braun Award
DEADLINE: for entries: Februar

y I, 1937.

SEND entries to the Br  Award l'onindtkee. A
merican News-

paper Guild, 1176 16th Stree
t, N.VV., Washington 6, D. C.

PRIZE is $300 in tzash and a 
Guild citation, to be awarde

d tor the

outstanding journalbstic work 
"in the spirit of Heywood 

Rrousi."

done or completed between
 January 1, 1966 and 

December II,

1966.

ELIGIBLE are all newsp
apermen said women in Gui

ld jurisdiction

' In the United State* and 
Canada, whether they are 

Guild mem-

bers or not.

ENTRIES should be submit
ted in scrapbook font, 

oith an accom-

panying letter telling the 
rime tancee under ohish the ,

sorii

was done.

JUDGES will be a panel of
 distinguished leaders in 

the newspaper

Reid. EDWARD J. DONOHOE

Rroun Award Chairman
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Labor Marks First Year

Of Progress Under Merger
On the first anniversary o

f its historic merger, Dec
. 1,

the AFL-CIO looked back 
on a year of solid acco

mplishments

and could view the year 
ahead confident of furl her 

advances

for organized labor and t
he nation.

The merger has succeede
d. In some respects, top 

offi-

cials of the AFL-CIO say, it 
has

succeeded beyond their 
hopes.

"As we enter the seco
nd yeah

of unity." President George

Meany declared in a spe
cial anni-

versary message, "we dedicate

ourselves to completing a job

well begun."

The year has been one
 of his-

toric firsts.

Shortly after the merg
er, the

new, combined 
organization

moved into glistening 
new head-

quarters in Washington.

Already the state centra
l labor

bodies of the former 
AFL and

CIO have merged in 
19 states.

And the feeling is that
 all state

labor groups will have 
combined

Unionist Wins Civic Honor

From St. Louis Guild Local
Kt. Louis, Mo.—A unio

n man

has for the first time 
been des-

ignated for the St. Lou
is News-

paper Guild's Page Civic 
Award,

Herbert L. Monk, presi
dent, an-

nounced.

The recipient will be 
Paul W.

Preisier, who long has 
been an

active leader here in the 
Amer-

ican Federation of Te
achers and

has served as a delegate for 
that

organization in the Central

Trades and Labor Counci
l.

Preisler is a Washington 
Uni-

versity lecturer and resea
rch as-

sociate, a biochemist, c
onsulting

engineer and attorney. The

award went to him in r
ecogni-

tion of the legal battles he
 has

instituted, and often won, 
as a

private citizen and "one-man

minority," for protection of p
o-

litical rights.
A Missouri Supreme Court

ruling obtained by him made 
the

Davy Appointed

IUC Secretary
Clevehine, Ohio -Bill Davy,

aeveland Guild executive sec
re-

tary, has taken on a new 
job,

added to the complicated on
e of

tieing up the loose ends of 
the

Cleveland strike and loCkout.

He has been named acting

executive secretary of the C
leve-

land Industrial Union Council,

the CIO's contral body here
.

He will serve until a full-time

executive secretary is named or

until the merger of CIO and

AFL is complete. He succeeds

Al Dietrich, who has been 
grant-

ed an indefinite illness l
eave-of-

absence.
- Davy served in the same

 ca-

pacity for a period4hiring W
orld

War It.

St. Louis Board of E
ducation a

non-partisan rather than IA-

partisan group. He suc
ceeded in

overthrowing a law which 
would

have limited watchers 
and chal-

lengers at the polls to t
he two

major parties. The Missouri

Supreme Court. on his 
petition,

affirmed the right of any per-

son to file for office as a non-

partisan. lie broke up an 
effort

to gerrymander St. Loui
s sena-

torial districts.

The award will be made 
Jan.

21 at the first 1957 meet
ing of

the local, at which new 
officers

also will be installed. It 
usually

is made at the local's Page 
One

Ball, but this event was not he
ld

this year because of con
centra-

tion on preparation for the 
1957

ANC convention here in Ju
ly.

Preisler was nominated by. a

committee composed of D. Good-

rich Gamble, chairman; Charl
es

Prendergast and Charles Does-

chenstein.

. . . Knoxville
(Continued from Page 1)

and experlitnee records, emp
loy-

ment anniversary, dates and t
he

date and amount of merit in-

creases granted.

Ample precedent exists for the

request, and for a board ord
er

requiring the News-Sentine9 t6

supply the information. Similar

cases have been carried thr
ough

the courts, with the NLR
B sus-

tained throughout.

The contract here expires J
an-

uary 30, and a first nego
tiating

meeting held with manage
ment

failed to produce the required

data. Management sought in-

stead to have the bargaining
 unit

redefined.

by 'the deadline, Dec. 5„ 195
7. set

forth in the constitution 
of AFL-

CIO.
Autonomous unions of the f

ed-

eration also have been 
affected

by the merger spirit. .,

The State, County & 
Munici-

pal Workers have merge
d with

the Government & Civi
c Em-

ployes Organizing Commit
tee to

spur organizing of blue and

white collar government 
%Corkers

at several levels.

The Barbers & Beauty 
Cul-

turists and the Barbers, Hair-

dressers and Cosmetologis
ts have

reaffiliated.

The small Metal Engravers

union has merged with t
he Ma-

chinists.

And ne
• ed by re Paper Worke 

t year, merger isnet year,

and Paper em's.

In the past year, the 
various

departments and committe
es of

the AFL-CIO quickly 
began to

functidn effectively.

• Organizing, a major task
 of

the new federation, is b
eing car-

ried out across the 
country by

300 staff members, mos
t of them

working under the close 
super-

vision of the AFL-CLO's 2
2 re-

gional directors.

• Legislative action has
 been

strengthened by the fact that

labor now speaks with a 
single,

authoritative voice in its re-

quests for legislation 
beneficial

to the entire cduntry.

• Political action, too, was

strengthened by unity, and in 
its

first year the Committee 
on Po-

litical Education (COPE) 
could

point with pride to the sc
ores of

liberal candidates it supported

who won election despite the

Eisenhower landslide.. s

• The AFL-CIO Ethical 
Prac-

tices Committee, 
established

with the merger, has bee
n given.

teeth for its fight to comb
at the

infiltration of the labor move-

ment by racketeers or c
ommu-

nists,

• The new Civil Rights de-

partment and a committee of the

federation's chief officers are 
im-

plementing the civil rights 
guar-

antees spelled out in the AF
Lc

CIO constitution.

"There arts still problems to 
be

solved of course," Meany 
noted

In his anniversary menage,

"Merger at the top level was

only the first step in a long

process. Given patter:tie and go
od

will, the rest of the job wi
ll be

completed ahead of our mos
t op-

timistic hopes."

Reviewing the year, he de-

clared: "We have held true 
to

our principles. We shall 
remain

true to them in the future.
"

4
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Milestone
The Guild Reporter has had a birthday anniversary.

With this issue, your Guild publication steps into it
s

twenty-fourth year of publication. Volume XXIII goes
 into

the shelves as a bound reference book, part of a growi
ng

history of one segment of organized labor in America.

There is scant merit in a birthday, as such, but for the

occasion the Guild Reporter has begn given a fur
bishing

touch here and there .i Part of the new dress is the group-

ing of features, letters, and "think pieces" on th
is page

and the next, with the addition of an editorial page c
artoon.

To add to attractiveness and therefore readability,

Some changes have been made in type styles and 
sizes.

New standing heads for departmentalized material 
have

been designed.

For the typographically-minded, the type style u
sed

In the bendayed-block heads is Lydian. It was cho
sen for

its modern sans-serif look, slightly ornamented bu
t with-

out clashing with the members of the Tempo family 
used

elsewhere throughout the paper.

0 is hoped that long-time readers will have a m
inimum

of trouble in finding their way about.

Long time readers? Even in the fast-moving labo
r un-

ion world, twenty-three years isn't a long time.

But there are scores of Guild members now carryin
g a

full load of union responsibility who were schoo
l children

back when the first issue of the Guild Reporter
 made its

tentative appearance.
AM not even Heywood Broun, whose brain ch

ild it

was, could have guessed what the next quarter 
century

would bring in growth or influence for the American

Newspaper Guild.
The closing chapters of that quarter century

 remain

to be written, by present-day ANG leadership 
and by those

who direct the day-to-day business of locals an
d district

councils, sweeping from Maine to the Hawaii
an Islands.

The Guild Reporter, chronicling the happenings 
as they

occur, can be as interesting, as exciting, as in
formative, as

the events themselves dictate.

It can be a good year, 1957. Let's help mak
e it so.

Deadlines
Delays reported in the home deliveries of t

he Guild

Reporter make its editorial deadlines more 
important than

ever.
In the masthead above, in eight-point instea

d of agate,

are listed the dates beyond which material 
runs the double

risk of either landing in overset, or being 
hopelessly stale

news. Correspondents are asked to note wel
l, and conform.

AMERICAN NEWSPAPER GU
ILD

Philip Murray Building

1126 Sixteenth St., N.W., Washingto
n 6, D. C.

PRESIDENT: JOSEPH F. COLLIS

EXECUTIVE VICE PRESIDENT: WM. J
. FAISON

SECRETARY-TREASURER: CHARLES A
. PERLIK, JR.

REOIONAL VICE FISIRSIDENTII: 1
—John H. Thompson. 42 Windsor

Road, No. Quincy, Maas. 2—Richard Lan
e, St North Reese Elt, Memphis.

Tenn. 3—Janies 8. Woods, 7147 Princeton, St. Lo
uis 5, Mo. 4--Fred

tcher. 4.M7 Raynionde Way, Santa Roam. Ca
lif. 5—Arthur Rosensto.k,

OA. E. 1411rd 8t., Bronx, N. T. 11-4.. Joseph
 Beauelerc. 150 Indian Road

Crew., Toronto 5, Canada

AT-IARGE VICE PRESIDENTS: Wil
fred E. Alexander, MS Val

Park Ave., tlilley Stream. L. I., N. T. Ed Marciniait. 21 West

Rimerlor, Chicago 10. III. Daniel A McLaughlin, 111 Maple IR_ West

nonge, N. 3 Robert C. Stafford, Box Mt 
West Richfleld, Ohio. David

Welty, HMI Westfield Ave., Pittsburgh 14, Pa. Harvey II. Wing
, IIM

Hamilton Lane. Burlingame. Calif.

DIRECTOR OF ORGANIZATION: .1. M
illion Slats.

DIRECTOR OF RESEARCH AND INFORMATION: P11116 T.

Baker,
EXRCI1TIVE itECRETART. CONTRACTS COMM

ITTEE: Stephen

Ripley
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S: .J. Ed Allen, Edna Berner

(on leave). Kennet, R Byrd, Joseph I... Campo, Joseph O. Colangelo,

Charles Dole, Don Hayes, Fred Jones. Ray Ma
nn. Maxwell E. H. Pyle.
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"How's About Taking Over For You,
 Old Timer?"
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IT SEEMS TO US
Something They It, No Doubt

PUEBLO, COLO.

Editor; My brother Harold

writes from Seattle concerning

the nutriment to be derived from

a diet of insects and/or copy

pencils, and the soothing effects

of same. This appears to be due

to • mysterious substance la-

beled Vitamin T.

T as in ulcers. Almost every-

one, I believe, is aware that a

great many American newspa-

per editors are afflicted with ul-

cers. Ulcers seem to flourish in

an atmosphere pf printers' ink,

but it is not drinking the ink

that causes them.

Ulcers make the editor the

kind of person he is. Undoubt-

edly they influence his thinking

when he polishes off his gems of

wisdom for the edification of us

all. The editor's influence on

public opinion, particularly in

the last 20 years or so, is too

well known to require further

MtnMent.

There are a couple of instances

where eating insects and/or their

AMONG

OURSELVES
Carl T. Rowan Minneapolis

Guildsman, has a new book, "Go

South To Sorrow," set for pub-

lication in April by New York's

Random House.

Wilton Waugh, political colum-

nist for the defunct liostcn Post

becomes press secretary to Mas-

sachusetts' new governor, Foster

Furcolo, when the new adminis-

tration takes over January 3.

Vairjrh aided in organizing the

Guild unit at the Post, and

served five years on the local's

negotiating committee.

Philip Fine, former treasurer

and board member of the Toledo

Guild, left his six-year job on

the Toledo Times to take a mai-

tion with the Philadelphia Daily

News, only a few weeks before

the "economy" ultimatum was

issued.

Boston Guild/alien elected to

office for the Boston Press Club:

President, Cameron Dewar,Trav-

eler; vice president, Alfred J.

Monah•a, Globe; treasurer,

Charles Leveroat Herald, and

secretary, James F. Smith, AP.

larvae may have had profound

Influence on millions of people

over the centriries. I refer, of

course, and at risk of being

"punny," to Marten Luther and

the Diet of Worms, and to John

the Baptist. John was doing all

right on a diet of locusts and

wild honey until he met up with

another wild honey, by name Sa-

lome. Then he promptly lost his

head.

CECIL F. OSBORNE
Pueblo Guild
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Letters shall be limited to 340

words and shall avoid libel arid

•niktreft detrimental to the 05111.

Members subjected to personal at-

tack shall be given opportunity to

reply in the same Issue, but publi-

cation of either attaek or reply shall

sou be delayed I  than sue issue.

Daring elections Sr referenda let-

ters on Use question to appear I.

the edition Immediately preeedlag

the dIstrittntle• of bau•is shall he

irentimed be rebuttal of material ap-

pearing in the preceding edition.
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Guild BOOKSHELF
AGEING IN INDUSTRY. F. Le-

Gres (lark and Agars C.

Dunne. The Philosophical Li-

brary, New York lity. 146

pp- 111.541.

;11 it necessarily a young man's

world? ?dust workers retire at

the "mandatory" age of 6.5. when

social security benefits suggest

they ought, and when custom -

and management — have fre-

quently dictated they must?

The authors have done a study

of 32 industrial fields of employ-

ment, in Great Britain. based on

census statistics, and reports

from trade associations and la-

bor unions, in an effort to an-

swer these questions. More scien-

tifically, they have sought to de-

vise an accurate framework of,

study methods which will enable

other researchers to carry on,

in broader areas.

Their answer, briefly, is that

It "depends." The figures show

that most job-quits fall into the

"mid sixties," but that not in all

Instances is the worker unable

physically to continue in his ac-

cuatomed Job, to the benefit of

himself, his employer and society

as a whole.

Within its admitted limita-

tions, the survey will interest

students of pension plans and re-

tirement programs, and indus-

trial revarchers seeking light on

the more obscure problems con-

nected with the employment of

older persons.
•

COVNT ROLLER SKATE ft.

Thernao Moncton. Doubleday

Company, New York City. 383

PP. N.M.

Guildsman Thomas Sancton, of

the New Orleans Item, has in

this first novel done a harshly

vivid picture. of underworld life

In New Orleans of yesteryear.

Its title character is a weirdly

warped failure in the fabulous

world of the carnival, and the

story deals with his marital, ex-
tra-marital, financial and pro-

motional ventures in a fantastic

medley of misadventure and

emotion.

Sancton was a Nieman Fellow

at Harvard, worked for the As-

sociated Press, the New Republic

and Life, and won a Heywood

Broun special citation for a story

on Louisiana prisons in 1952.

A native of Louisiana, he re-

turned to that state by choicet,

going back -to the paper on

which he started his newspaper

career. He has written numerous

short stories and essays, but

"Count Roller Skates" is his first

novel, and a good one.

Sancton says there are more

to come.
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As Your Wife
Was Saying
Consumer price Indleeri In

both the U. S. and Canada

were reported this /11M1th as

having reached new all-time

November 15 figures re-

leased at Washington show

that for the fifth time In 1956

the Consumer Price Index had

nudged upward beyond pre-

vious records. The percentage

Increase since lard January 1

Is 2.11, and 17.6 per cent above

the 1147-11 average used as a

bane.

Canada's CPI showed In-

creases in all but one of the

categories listed for October,

the lades 'sieving up from

111.6 to 120.3.

*NS:,
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THE PRESIDENT'S CORNER

Taking Inventory
By JOSEPH F. COLLIS

ANG Pre-sident

tirtHE BEST NEW YEAR PRESENT you can

I give your family and ,yourself is a sizable

raise in your own pay.

This is the time of the year when business

takes inventory. We In the union business also

shou Id .take inventory. We

should plan for the futare

predicated upon our experi-

ences in the past.
This has been a good year

for organizing. The 'American

Newspaper Guild has continued

to set new highs in member-

ships. We have increased and

strengthened our staff of or-

ganizers. But in many shops

there still are large pockets of

free riders who belong in the

American NewsPaper Guild. By

the time the union convenes in

St. Louis in July we should try

members.

Our experience in the enlarged labor federa
-

tion has been a helpful one during the first y
ear,

Unity among the unions in the newspapex field

has become a reality. Some of the suspicion and

acrimony which have marked the past among

some of the craft unions has been eliminated. We

in the Guild have tried to supply leadership
 on

the local level. The support we have received
 in

critical situations has been very good. We sho
uld

continue to work for complete unity on the l
ocal

level and hope that some of the unity eventua
lly

gets to the top.
• • • •

I N COLLECTIVE BARGAINING the s
trength

of the united labor movement has paid off in

cold cash. The local bargainers have been abl
e

to go to the bargaining table with the knowle
dge

that they spoke from strength. The growth
 in

militancy in the American Newspaper Guild
 in

the last year has been nothing short of rema
rk-

able.

And the militancy has paid off. Increases of

$5 or more a week are commonplace. Our bar
-

gainers are doing a good job of making sure the

.,andivedual Guild members through increases In

teems

to have 30,000

"ZOMBIE" NEWSPAPER \

pays are able to keep up with the rising living
Costs.

Contract negotiations for a large segment of

the Guild's membership remain iffifinished. Good

precedents have been set and there is no rea
son

we should not finish the collective bargaining

with one of the greatest advances rnoneswise in

the union's history.
• •

rE MEMBERS OF EACH LOCAL shoeld

tlake stock. Increased money sometimes

causes lack of activity. Ttie members are so busy

trying to spend their higher pays they forget

from whence these pays came-and the hard work

needed to guarantee their continuance.

Pin union has a great future if each member

Is willing to Contribute something. The enlarged

labor federation is going to expand its organiza
-

tional work in the white collar field. We should

be one of the leaders in this expansion moveme
nt.

The responsibility is not solely that of the in-

ternational and local officers, but also of the in
-

dividual members who have friends and acquaint
-

ances who are suffering because they are un-

organized.
• • •

NO YEAR'S ROUNDUP would be complete

without note that a Stern has returned to

the newspaper business in Philadelphia.

I wonder if the Sterns will after all these

years tell the truth about what happened to the

Philadelphia Record? Was the offer of a big

bundle of money for a newsprint contract too

much to turn down? Wasn't the sale of the Phil-

adelphia Record actually negotiated long before

the Guild contract with the Sterns expired?

Will the publishers and trade magazines who

have been accusing the Guild tif closing the Phil-

adelphia Record now give the Guild the apology
;

it deserves?

It appears to me that the Sterns finally are

willing to admit that in leaving Philadelphia they

missed the boat. Many of the policies for 
which

the greet newsmen on the Philadelphia Record

staff fought have come into reality.

The publishers and the usu.* magazine editors

who have been blasting the Guild for years
 on

the Record situation, it appears to me, have

shown themselves to be poor reporters.

Copyreaders? A Dime A Dozen!
By R. D. 'ANTON

New York Guild

If this were a whodunit—and maybe

it is—it would be called "The Case of the

Zombie Newspaper." It began when I read

an "Editor & Publisher" help wanted ad:

COPT DESK journalism graduate 
to

alibriiet.eel:eapelrencelitprWebaVii7er ft71

details. including eatery expected R.

Manth, News Editor. Neste-Sen-

tinel, Fort Wayne, Indiana.

Fort Wayne has a population of 133,607, 
ac-

cording to the "Editor & Publisher Year 
Book,"

and of "141,050-ARC-CZ" and "159,790-
ABC-Par.

28." It is the fourth largest city in Indiana,

exceeded in population only by Indianapolis
, 427,-

173; by Hammond and East Chicago 
combined

(they adjoin), 141,851, and barely by Gary,

135,911.

The "News-Sentinel" is an afternoon news-

paper with a circulation of 76,286, 
according to

"Editor & Publisher," hence is no email-town

daily. It tops its morning rival in circulation.

Yet this "big league" newspaper, by it
s own

ad, is willing to entrust the editing
 of its news

copy--Its "lifeblood"—to a novice fresh 
out of

journalism schoolf

Not only that, but it demands that this

novice, presumably with no knowledge of the

job or what it is worth, set his own pay!

Obviously, Inn the purpose of this 
"big league"

newspaper to get the cheapest help possible—

and to hell with his competence and its duty

to its readers.

Now it is an axiom of newspaper pr
oduction

that the copy desk and its copyreaders com-

prise the final defense against error and the

supplying of false or misleading 
information to

its readers—and against libel, too.

It IS also • newspaper axiom that 
no one can

hope to edit copy properly until he has first

learned to write and until he has dev
eloped a

news sense.

No youth fresh out of journalis
m school or

from the copy boys' bench, no matter how'

talented, how intelligent, can possibly have 
this

knowledge, this experience.

I know, because I saw what happened when

such an idiotic procedure was tried on a grea
t

newspaper, the "New York Herald Tribune."

It is the tragedy of a newspaperman's life

that he never knows enough, and this n par-

ticularly true of copyreaders.

Yet here Is a "big league" newspaper quite

willing to entrust its most valuable commodit
y—

news stories—to the hands of a callow, Inex-

perienced youth. Would the publisher submit

-to brain surgery by a medical school graduate
?

Such a step. I submit, is not only suicide by a

newspaper, but is an open acknowledgment that

that ['riper has become a zombie.

There is, of course, a simple explanation of

what has happened to such a newspaper, on
e that

also explains how /filch a paper can get away

with it It is the only evening paper in to
wn.

Newspapers recently have been crying to Zeus

about the famine of competent newspaperm
en.

Well, how do they expect to retain good

newspapermen in the profession, let alone at-

tract promising and talented newcomers, 
if the

"big league" papers proclaim a -Chinese
 cheap

labor" policy of auctioning off the high-echelon

jobs to the ones who will do the most wo
rk --to

hell with its quality- for the lowest pay?

"You get what you pay for" is still true—e
ven

for free-loading newspapers.

Not so long ago the American Newspaper

Guild conducted a newsprint-supply survey, 
then

warned the publishers that a shortage was c
oming.

The publishers laughed at the idea—and a 
few

months later their Olympic sobs over the
 short-

age and consequent soaring prices could be he
ard

in Australia.

Maybe the publishers would be more recept
ive,

this time, if they were reminded by the
 Guild of

the facts of newspaper life, particularly a
s per-

tains to•oopyreaders.

To paraphrase Lew Lehr:

"Publishers is de cwaziest people."

,
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DATELINE:

WASHINGTON
By WILIARD SHELTON

Washington Gadd

THE TEAT OF THE DEMOCRATIC PARTY in the new 8
5th

Congress will rest, this observer thinks, in its treatme
nt of the

civil rights issue. This issue, and this alone, seems
 to afford a key

to the capacity of the Democrats to function as
 a national liberal

party, able to act on difficult questions. or t
heir division into dis-

parate sectional interests with the southerners
 predominant and

implacable.

The New Congress will offer a test of Repub
licans, of course.

President Eisenhower will propose and the Democratic Congres
s

will dispose. There are major questions to b
e decided such 410 the

overwhelming need for federal aid to schools. 
In the domestic field,

as well, lie the questions of extending feder
al minimum wage cover-

age to groups now unprotected. W. federa
l assistance to areas Of

chronic economic distress, of federal immig
ration reform.

The President's leadership will be acutely c
hallenged in the for-

eign policy field. There are rumors and
 reports ot substantial new

foreign aid and after years of, lax leadership Mr. 
Eisenhower may

have trouble with Democrats as well 
as Republicans in broader

"spending" programs.

In developing their own foreign and 
domestic policies the Dem-

ocrats. on the other hand, must operat
e without the advantage of

White House initiative from a spokesm
an of their own party. As

an example, the northwestern Democrat' planning a n
ew Hells

Canyon fight must reckon with the da
nger of a presidential vett)

If ever they get their bill passed to
 authorize federal construction

of the Hells Canyon dam The deadly effect of White House op
po-

sition, even short of a veto, was shown
 in the closing days of the

84th Congress when Eisenhower's spoke
smen refined to fight for a

distressed-areas bill and an immigration
 relorm bill.

Still, it can scarcely be enough for 
Democrats to fall to pro-

pose a useful program, which meets 
present necessities, and to ex-

cuse themselves on the ground that
 they failld to win the presi-

dency in the last election.

Their problem is how to win the nex
t election, as well as how

to govern wisely, and civil rights is
 of vital importance on both

counts. .• • •

0r.ssocuATs IN THE HOWSE in the 84th Co
ngress adopted •

.new strategy in handling civil rights and in the Howie it

worked. Northern and western liberals 
of the party simply adopted

—every phrase, every punctuation mark
 the program Eisenhower

was willing to recommend.

Thu program was much More narrow than
 those prey iously

proposed by Democrats themselves. 
White House and Justice

Department avoided the appearance of 
"interfering" with "states'

rights." They ducked the specific D
emocratic bills to abolish the

poll tax -three times previously pained by the ICHHIP- and promote

fair employment practices. Mr. Eisenhower offered something

which in his opinion, or the opinion of 
those who spell things out

for him, could be vindicated as pro
per In a "federal" sense.

The national government, instead of moving directly, would

be authorized to move indirectly merely
 to protect federally-guar-

anteed rights of citizens.

Liberal Hoene Democrats derided. under stress, that some

progress in the civil rights field was preferable to no pregrem 
-

and they deliberately accepted Mr. Ei
senhower's program. Southern

Democrats, despite Speaker Sam Rayburn
's allegiance to Texas,

decided that the program was mild en
ough to be tolerated, and

failed to use their full potential obst
ructive power.

Republicans, since the proerem was Eise
nhower's, could scarcely

vote against a proposal that liberal De
mocrats accepted. The re-

sult: the bill went through on a bipartisan basis and by a bi-

partisan vote.

It failed, of course, in the Senate-vi
ctim of the Southern sen-

ators' refusal to tolerate a vote and Democratic Senate Leader

Lyndon Johnson's refusal to help force 
a vote. ,

• • •

IT SEEMS ('LEA that the strategy a
pplied by liberal Democrats

in the House offers the only chance 
ot getting any civil rights

bill through the 85th Congress. More th
an the Eisenhower program

is impractical.

But even this will fail unless Senator 
Johnson changes. It may

correctly be said, then, that how the
 Democratic party now meets

the civil rights test depends on Johnson 
more than any other person.

It is Impossible to overestimate th
e importance of a civil rights

bill to the country.

The Democratic party cannot escape 
the problem.

In most cities, both southern and n
orthern, Negro voters in

the last election took preliminary vengeance upon southein fili-

busters. OM they be blamed? They
 may feel grateful for Roose-

velt's wartime sponsorship of equal e
mployment rights, of Truman's

civil rights program, but neither Roosevelt nor Truman is now

President .and they have no rea
son to be grateful to Southern

Democratic senators who in 1956 and 
1957 block their future.

Thia is the. lassie Democrats must face in the 
new Congress,

the issue Lyndon Johnson must face. There is good reason to

believe that House leaders of the Dem
ocratic party understand

It and have set an example in making
 necessary adjustments to

reality. We do not yet know whether Lyndon Johnson an
d his

fellow southerners in the Senate car ma
ke adjustments Their re-

sponse will show whether they can thiek 
nationally and prove their

Forty worthy of trust nationally.
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NOAH WEBSTER AND THE 
NEWSPAPER

NOAH WEBSTER. said there'd
 be days like to-

day-when Americansiavould 
speak a language

all their own, forsaking the 
King's English. Ile

said it with his "Blue-Backed Spe
ller," his first

history of epidemic diseases, hi
s revised version

of the Scriptures, and finally, at 70. his "An

American Dictionary of the E
nglish Language."

Newspaper columnists reviewin
g the two-vol-

ume, $20 work, said It was "d
ull, cold and formal

. . . without a ray of genius
." Just what you'd

expect, they Implied, from the 
"curious, quaint,

Connecticut-looking apparition" Who authored

"Noah's Ark."
Seventy thousand listings Ms first "Web-

stet"" had, and it was 20 years 
in the making.

The paradox of the whole thing is that this

great American arbiter of English semantics,

championing a new language, co
ined only one

word himself -demoralize.

What the Briticism for this wo
rd was or is,

I do not know. I know my 
counterpart in Eng-

land puts on a roll-on while I do
n a girdle. Either

way its necessity is a blow to t
he spirit of a girl

and while I'm in • state, she's
 two-and-eight. I

know when I get a haircut she ge
ts a hairdress-

ing. I get a hair-do, she a coiffure; I buy 
a

sweater, she a jumper, and when
 I would have

a cup of tea it's a cup of char s
he's having.

• • •

BUT IT ISN'T our language that's so different.
It's the lingo, the speech habits

 of the great

majority of persons. Lingo it was that Noah

Webster dignified by inclusion in his book, and

newspapers have popularized by i
ts use making

It the broad approach to gramma
r, and American

speech virile and picturesque.

Take the contributions to journale
se made by

the Indians, all good Webster 
words now: Wig-

wam. squaw, papoose, powwow, 
canoe, prairie.

skunk, and maize-the grain and t
he word for it.

In the southwest Mexican-Spanish
 terms enrich

our language: Canyon, spelled 
without the y on

most newspapers of southwestern 
locale, poncho,

mesa, lariat, ranch, stampede, rodeo. King's

English purists would frown on these, perhaps.

calling them colloquialisms had the
y not appeared

In American dictionaries.

Same goes for westerners' co
ntributions: Pay-

dirt, panhandle, bonanza, jeans,
 sourdough, pony

express, strike it rich, and even dicker, whic
h

evolved in western fur-trader ti
mes when Indians

and traders haggled over furs 
in sets of ten -

dem:els-coming to the dictionary as
 a perfectly

good word for barter.

American Negroes gave us pickaninny -I

thought until I again "kidnapped"
 an idea from

my dictionary, which plagiarism 
plainly shows it

as evolving from the Spanish 
pequeno, little or

young. Well then, voodoo, hoodoo, 
mammy, jazz-

sprightly additions to everyday 
communications.

• • •

NAMES OF MANY AMERICANS have foun
d

' a spot in Webster, like maverick
 from the

Texas rancher who did not brand 
his cattle; now

it's an unbranded animal, motherless calf, as

everybody knoas. And bowie is a knife since

James of the same name invented
 it. Mercerize

came from Mr. Mercer who dye
d and printed

cotton fabrics; saxophone from th
e man who in-

vented the instrument; nicotine for
 the skilled

diplomat of France who, while serv
ing as am-

bassador to Lisbon discovered a strange new

plant from America -tobacco, to wh
ich he lent

his name. The poisonous part, that i
s.

Then there's guillotine for the inventor 
of this

beheading machine; Bright's disease 
for the doc-

tor who successfully treated it; and for all I

know there'll soon be an Ike's ailment f
or an

athletic heart. Braille as a system of
 printing for

thehlind bears the name of the little 
French boy

who developed it that he might read. Boycott

comes from the first victim of the practice of

showing concerted disapproval of rent-raising

acts. Spoonerism, for an amusing lin
guistic turn-

around, we came by through a Rev. Spo
oner who

was given to twisting word sounds in 
excitedly

presented sermons.
All these wordy interests, I've no doubt, we

re

first presented in some "today's mast
erpiece that

wraps tomorrow's fish"-that ephemeral l
iterary

production, the newspaper. Though ia's average

life has been reckoned at 30 minutes,
 it shares

star billing with Webster's book in the play,

"Lingo."

Stockton's Irvine Sprague
Gets Washington Job

Stockton, Calif.—Irvine Sprag
ue, member of Stockton

Local of the Guild, has resigne
d from the news staff of the

Stockton Record. He will 
become administrative aide t

o

John J. McFall, elected to 
represent the 11th California

District in the House of R
epresentatives last month.

McFall, a Democrat, defeated

Leroy Johnson. who had repre- pay rose from $52.50 to $11950
.

sented the district for '6 terms, full-time correspondents were

Sprague is a past president of covered by Guild contract, 3-

the Stockton local, former tress- 
week vacations gained, the S-

urer of the California-Nevada day week extended and the con
-

District Council, delegate to the 
tract otherwise strengthened.

district council for 7 years and 
As chairman of the organizing

to several national conventions, 
committee he saw the local go

He was chairman of the local's from 16 to 90 members by ad-

negotiating ..comhiittee for 8 dition of previously unorganized

years, during which reporters' departments.

WOODROW WILSON MEMORIAL-
A two-room

conference suite on the seventh 
floor of the Philip

Murray Building has been dedic
ated to Woodrow

Minn Is eerenandes which 
l the late Perak-

deers Mew me an how 
swot. Participants

alslialeed Mei MPS. 111111see, James B. Car
ey,

-
s

John Potter, Ex-Post,

To Harvard News Job

Beaton. Maas - John Mason

Potter, educational news writer,

has joined the staff of the news

office of Harvard University.

Mr. Potter was education edi-

tor of the Boston Post for several

years and received a national

citation from the Educati.--a

Writers Association • in 1955.

Previously, he was on the staffs

of the Boston Globe and the

Medford Evening Mercury, and

was a correspondent for the

Portland Me, Evening Express,

Press Herald and Sunday Tele-

gram. He is a former instructor

In journalism at Boston Univer-

sity, former vice president of

the Boston Newspaper Guild and

former president of the Cam-

bridge Press Club. a

ICE president; Secretary of Labor 
Jame. P.

Mitchell. V. 8. Etes. M. Alexander 
Smith. of New

Jersey. vige chairman of the W
ilson Centennial

Commisalen. and William J. Farman executive

vice president of Use Americas 
Newspaper Guild,

The Guild is • Murray Building 1111111111.

"THIRTY"
Oscar B. Rogers

Manchester, N. H.-Oscar B.

Rogers, 51, long active Guild

Member and current president
 of

the• Manchester News
paper

Guild, died December 22, less

than a week after he un
derwent

a serious operation.

A newspaperman for nearl
y a

quarter of a century, Mr. R
ogers

was associated with the Man-

chester Union Leader as copy

editor at the time of his 
death.

He had been with the Man
ches-

ter papers for the past 10 
years.

Prior to that time, he was

suburban editor of the Sp
ring-

field, Mass., Union. While in 
that

city, he met Mildred Carm
el, a

labor reporter for the sam
e pa-

per, and the couple marri
ed in

1945.
He was an active leader in 

the

Springfield Newspaper Guild a
nd

had an active part in the 
bitter

strike against the Springfield

papers. A short time later, he

accepted a copy desk position

with the Manchester papers. 
In

Manchester, Mr. Rogers again

took an active part in Guild ma
t-

ters and was one of its mos
t de-

voted workers.

A lover of Shakespeare and

poetry, he was the author o
f a

number of published poems a
nd

articles. He was an active 
mem-

ber of the International Ge
neral

Semantics association and of 
the

American General Semagtics 
as-

sociation.
Mr. Rogers' love for words wa

s

not confined to the Englis
h lan-

guage. He had mastered Fren
ch.

Latin and Greek and at the t
ime

•

of his death was rereadin
g Vir-

gil's Aeneid in the Latin 
version.

Besides his wife, he is survive
d

by a son Bailey, 10; and a 
daugh-

ter, Nancy, 5.
•

Philip .1. Austensen

A Washington Post reporter

for almost 30 years, Phil
ip J.

Austensen, 54, ' died last week

after hospitalization for a 
heart

ailment.
He served in 1946 as pre

sident'

of the Washington Newspaper

Guild. At the time of his 
death -

he was a free lance write
r for

a number of county p
ublications

in nearby Maryland counties.

•He lived in Silver Sprin
g, and

was the Post's first fulltime

reporter in Montgomery and

Prince Georges counties. He w
as

employed by the Post from 1
924

to 1953.
The Washington Guild local

plans to insititute a mem
orial

award in his 'name, to be

bestowed at the annual Page

One affair.

Francis F. Kellogg

Boston, Mass. -- Francis F
.

Kellogg, 62, a telegraph editor
 at

the Boston Traveler until 
his re-

tirement four years ago beca
use

of ill health, died on Ch
ristmas

Day at his home in Conc
ord.

On tie Traveler staff since

1924, he had been a memb
er of

the Boston Newspaper Guild

since 1936. Earlier news jobs

were in Burlington and 
Rutland,

Vt., and Worcester.

His wife, a sister and a brot
her

survive.

Toronto's Hindmarsh Dies,

Signed First ANG Contract
Toronto. Out. -H. C. Hi

nd-

marsh, 70, president of 
the To-

ronto Star, who ' headed the

management negotiating team

which closed the first 
anadian

contract with the American

Newspaper Guild, died s
uddenly

December 20, of a heart 
attack.

He collapsed at his desk a

few hours after a major 
change

had occurred in the p
ersonnel of

the five-member board of 
direc-

tors of the newspaper. 
Canada's

largest. The shift saw the 
res-

ignations of Alexander Stark,

counsel, and Frederick L. 
Tate,

business manager, and the c
hoice

of their successors, William 
J.

Campbell, advertising manag
er,

And Burnett M. Thrall, pr
oduc-

tion engineer.

Hindmarsh, his wife and her

brother. Joseph Atkinson, were

the remaining members of 
the

board, which conducted the Star

for the Atkinson Charitable

Foundation, set up in the will

of the late senior Atkinson. The

board had been divided on the

question of selling the Star, un-

der the requirements of the pro-

vincial Charitable Gifts Act

which called for disposal of the

enterprise by last spring.

Stark and Tate had voted

against accepting a bid from E.

P. Taylor at that time. The new

board members are reportedly

amenable to such a sale, favored

by the Hindmarshes and the

younger Atkinson.
• • •

Ifindmarsh, a native of Mis-

souri, held a legendary place in

Canadian journalism. He is

credited with having built the

Star to its financial eminence

through lavish use of pictures,

huge display type, and disregard

for costs in obtaining the story,

regardless of the corner of the

world in which it originated.

To the American Newspaper

Guild, he will remain in the rec-

ords as .the man who broke a

management bloc of opposition

to unionization for newsmen,

and paved the way for wide im-

provements in the financial

-

Organization Called Key
To White-Collar Problems

Unorganized white collar

workers are losing ground in

today's world and the best

means of regaining that

ground lie in union organ-

ization.

The Guild is one example.

Another example:

In Los Angeles, contracts of

the Retail Clerks International

Association pay $89 a week to

grocery clerks with one year's

experience (with $3 -.more to

come next year). $4 an hour to,

pharmacists and monthly pen-

sions of $100 in addition to social

security.

This was the theme emphasized

by speaker after speaker at the

recent Conference on Problems

of the White Collar worker held

in Washington by the AFL-CIO

Industrial Union Department.

The Guild was represented at the

two-day meeting by Ellis T.

Baker, director of research and

information. Executive Vice

President William J. Farson and

Secretary-Treasurer Charles A.

Perlik, Jr., also attended.

"The white collar worker Is

becoming conscious of his chang-

ing status in a changing world,"

noted Stanley H. Ruttenberg,

AFL-CIO director of research.

"When that consciousness be-

comes only somewhat more wide-

spread, the white collar work-

er will move. Whether that

motion will be toward organized

labor or in some other direction

will depend largely on how well

organized labor understands the

White collar worker."
The advantages of organiza-

tion already have been recog-

nized by white collar employes in

the newspaper industry, actors,

musicians, airline personnel,

teachers, postal workers, techni-

cians, retail clerks, telephone

operators and a growing number

of office and factory white-

collar workers across the coun-

try.
"But the organized white col-

lar employes are still in the

minority."
Only three million of a possible

16 million white collar workers

now belong to unions, the con-

ference was told, leaving 13

million-or 50 percent of labor's

present organizing potential.

And the number of white col-

lar workers is increasing faster

than the blue collar worker

force. Between 1940 and 1954,

the increase in white collar

workers was 67 percent as con-

trasted with a 26 percent in-

crease in production workers.

Economically, however, the

white collar group has trailed

production workers in recent

years. And while the office work-

er once enjoyed superior income

as well as status, that is no

longer the case in many fields.

"A wage survey of 17 different

cities, published by the Depart-

ment of Labor, showed that of-

fice workers generally lagged

behind industrial workers," Rut-

tenberg said.
"The highest-paid non-manage-

rial office employes made less

than the lower-paid manual

workers. Secretaries' wages just

about matched laborers' wages

In most cities; and stenograph-

ers' wages were about $10 per

week below those of laborers'.

"In Detroit, a high wage city,

secretaries averaged $81 weekly,

against $105 for maintenance

machinists, both being considered

top skilled jobs In their respec-

tive fields.
"Back in 1932, the average

retail worker earned 20 percent

more than the averege factory

worker. The dollar figures were -

$21 a week against $17 for the

factory worker. Today, the fac-

tory average has moved well

ahead -34 percent more, stand-

status of newspaper employes,

on the Star and else
where

throughout Canada.

Hindmarsh is quoted as hav-

ing said "the Guild is the
 best

thing that ever happened t
o the

Star."
"In the old days," he re

called,

"I used to walk into the 
office

and see men with frayed 
cuffs

and holes in their shoes. Men

worked 12 hours a day and mo
re

-and willingly, too. But now

they work just as willingly, a
nd

get paid overtime. And the

frayed cuffs are gone."
• • •

When his death occurred, C
.

Joseph Beauclerc, ANG's region-

al vice president for Canada.

sent the following letter to Mr.

Atkinson:
"The A me rican Newspaper

Guild has heard with regret
 of

the death of Mr. H. C. Hi
nd-

marsh, president of the Star.

"When the Guild's first con-

tract covering a Canadian news-

paper was negotiated, covering

the editorial staff of the Star,

Mr. Hindmassh headed the man-

agement negotiating team, and

contributed greatly to the at-

mosphere of friendship a n

mutual respect in which the ne-

gotiations were 'conducted.

'That spirit has continued

through all subsequent negoti-

ations with the Star, and has

contributed to the reaching of

agreements which have been in

the forefront of Guild contracts

in Canada.
"Please accept my sincere

personal sympathy and regrets,

at this time of loss to every

member of the staff of the

Star."

For Reel Job
Security

APOISM.waltiel,
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COPE Reviews Election,
Finds Cause For Hope
COPE has sized up the elec-

tion results and come to these

conclusions:

"As far as Congress is con-

cerned," COPE reports, "the re-

sults were pretty much of a

draw.

"In the -Senate, neither party

gained a single seat; each party

lost a few old plactis and each

gained enough to offset the

losses. There was no significant

shift in the number of friends

or enemies of labor.

"In the House, the situation

was about the same. The Demo-

crate gained one seat, the Re-

publicans lost two. Again there

was no change in the number

of friends or enemies' of labor.

"It is possible that in both

houses there may be some im-

provement in the attitudes of

incumbent congressmen toward

labor--something of a shift for

the better. Some of the new

people elected with labor sup-

port are particularly able, and
this will help.

"On the State level, the Demo-

crats elected 16 governors and
the Republicans 15, a gain of 1
for the Democrats.

-In the legislatures, there were

liberal gains in 10 states and
losses in 8.
"Adding it all up, labor was

able to hold its ground well in
the norap residential fights,
whether state" or national, and
even inch up a little, against a
landslide for the President.
"However, if you look at some

special angles that don't show
up in overall figures, you get
even more PVIdence of labor
strength.
"Kansas is one good example,

where a Republican candidate
for governor campaigned on a
promise to sign so-called 'right-
to-work' legislation and was de-
feated--and in a state that al-
most always goes Republican in
everything.
"In Washington state, a 'right-

to-work' measure was defeated

on referendum by more than 2

to 1.

"In Nevada, another effort to

repeal a similar law by referen-

dum failed, but by a narrower

margin than in the past.

"The most impressive gains

made by liberals were in states

west of the Mississippi, where

15 of the 19 states in which la-

bor has merged at the state

level are located. There is no

doubt about it: merger made a

tremendous difference.
"In the Presidential race, it is

not true that there were sub-

stantial shifts from Stevenson
to Eisenhower in the so-called
labor wards of the big cities.

"Preliminary checks of the

voting patterns in these wards

Indicates a small decline in the

vote for Stevenson but no cor-

responding increase in the vote
for Eisenhower. •
"There was a heavier shift in

some of the Negro wards, but
not in those which are effectively

organized either politically or in
unions. The heaviest switches

were in the South. There was no

change, or only a slight one, in

cities like Philadelphia where

labor organization is good.
"So where do we stand? The

returns prove very clearly, it
seems to us, that labor's politi-
cal organization paid off hand-
somely.
"We could have been swept

off our feet in Congress if we
had not been organized. Our peo-
ple might have stayed home in
droves except for our register-
and-vote campaigns. There might
have been a truly disastrous
swing in the Negro vote if labor
had not been on the job explain-
ing the issues.
"It looks as if the big-city

machines have broken down and
the Solid South is smashed be-
yond repair. This offers labor a
great opportunity if only we
keep on building effective politi-
cal organization."

$5 Raise? It Works Out
To All Of 14c Per Day
To some people $5 still sounds

like a pretty good raise, but
have you ever stopped to figure
how much real increase It
means?

The St. Louis Guild did.
The answer?
14 cents a day.
Here's how, as reported in a

Guild leaflet headed:
Amount of Company Offer
la Almost Gone Already

"There was a time (the leaflet

reads) when a 5-buck pay raise

was considered pretty good. That

is what the Post-Dispatch has

offered this year at the top clas-

sification level of $139.50.

"One Guild member started

figuring recently just what this

would mean on the family's daily

budget as compared to a year

ago. He was surprised to find it

would not even mean an extra

quarter of milk.
"He figured the federal income

tax at 22.2%; state income tax

at 1.5% and city payroll tax at

.Sc'(. To be conservative he

rounded his tax cost off at $1.15,

leaving $3.85 out of the.$5 pro-

posed increase.
-That seemed to mean 55

cents more each day for the

family budget.

s

"However, the cost of living
has gone up 2.04% since a year
ago, which had to be taken into
account before any increase in
the family's living standard
could be contemplated.

"Of the 55 cents a day it
would take 41 cents to make up
for the rise in the coat of living,
leaving him the grand sum of 14
cents a day with which to
splurge on an increased living
standard."

And that's not the worst of it.
-This member (the leaflet con-

chides) was to get a $5 raise un-
der the company offer. A mem-
ber at the 'G' classification level,
with a $2.50 raise, will have a
little over half of the 14 cents."

New Labor Center
columbe., 0.-Ohio State Uni-

versity here, in answer to a long

campaign by organized labor,
has established a new Labor

Education and Research Service
to do educational work among

the state's 1.5 million union

members.

It Is headed by Dr. Samuel C.

Kelley. associate _professor of

economics.

r
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First Came The Guild
'"The earliest sad most complete organisation a white

miler industry was achieved by the-American Newspape
r Guild.

"Prolesalowil newspapermen and womea derided e
arly that

professional Prestige vras phony
 when it sem ed only to conceal

job Insecurity, substandard wages and working essidl
Uone far

worse than those prevailing in a unlashed *ids plant 
or elec-

trical machinery shop.
"Todary the nation's newspapermen and women have 

one of

the strongest and most effective unions ht the enti
re AE1.-410."

-James B, Carey, president of the JUT.
addressing the AFL-CIO %aline Collar Conf

erence,

log at $432 per vveck, against

only $61 per week in retail

trade."

The changing nature of his

job, largely as a result of auto-

mation, also is affecting the

white collar worker's attitude

toward his status and toward

unions, Lois McKinstry, of the

Rail Clerks, reported.

"As the number of professional

and technical personnel in large

scale plants has increased, their

jobs have become rationalized,

diluted, standardized, and routin-

ized," she said, "They are ex-

pected to exercise less judgment

and initiative and at the same

time are subjected to the kind

of bureaucratic regimentation

which the man on the assembly

line had long been plagued with.

As a result, the professional em-

ploye in many instances has

begun to lose 'his identity in the

multitude' and to become just

another part of the labor force.

"Precisely the same thing is

happening to the clerical worker

and at an even greater pace.

Within this group the occupation

which increased most rapidly

between 1940 and 1950 was that

of the office machine operator-

an increase of 138 percent

against a 57 percent increase

for all clerical and kindred oc-

cupations. Moreover, office ma-

chine operators are beginning to

realize that they are not very

different from machine operators

In a factory.

"As a matter of fact, accord-

ing to Business Week, clerical

employes sometimes feel more

confined than production work-

ers, they are under the constant

watchful eye of a supersisor,

and have little chance for

physical activity to relieve 'ten-

sion. Business Week even quote*

a Hartford businessman who

insists that 'the monotony on an

assembly line is nothing corn-

pared with the stultifying effect

of the big insurance offices.'

"Under such circumstances

what happens to the white collar

worker's closeness to and identi-

fication with management, and

his own sense of status and

Importance"
Allen V. Astin, director of the

National Bureau of Standards,
also warned of the coming of

automation in office operations,

and James B. Carey, president

of the Ilia:, reported that in the

electrical industry "professional,

technical and salaried workers-

who for many years have clung

to the fantasy that they have no

need for union, protection are

now becoming the first victims

of automation,"
"Office operations," Mr. Astin

emphasized, "have reached a

staggering size and complexity.

In fact, the analyses and the

processing of papers in modern

offices have now reached such

frightening proportions that they

become obstaclee to growth,

efficiency and effective menage-
Merit."

White-collar Attitude;
Myth Versus Reality
"Attitude towards unions, on

the part of the white collar

worker, Is • by-product of his

attitude toward his job, his

group and his own total situa-

tion," John W. Livingston, AFL-

CIO director of organization,

told the conference.

-These attitudes, obviously,

are developed over a period of

time embracing not only the pe-

riod of present employment for

the worker, but also the pre-em-

ployment period.

-It should be understood, of

course, that a discussion such as

this must confine itself to the

attitudes of white collar work-

era in general, rather than at-

tempt to define the Many varia-

tions and grades of attitudes due

to difference of educational,

marital and professional back-

ground or family role.

-To a very large extent, hit(

attitude has been fashioned for

him by the persistent myth of

white collar supremacy In pres-

tige, status and social accept-

ability.

"His attitude has been influ-

enced by the notion that the

traditional white collar work sit-

uation encourages, protects and

advances his individual freedom

and gives the greatest oppor

trinity for his personal success.

-The white collar worker finds

himself in a contradictory situa-

tion.

"He has been led to believe

that individual action is the key

to personal achievement and

happiness. His schools have fos-

tered the Idea; they have em-

phasized and glamorized the

concept of personal success
through personal effort.

"Popular literature., the ad-

vertising arts, all the trappinge
of the modern business world
have tended to reinforce that

Idea.
"But the white collar worker

actually is in a complex work
society geared to collective, co-
ordinated action. And he will not
escape froM his dilemma until
'he discovery what industrial and
craft workers have already
learned that It is through group
action and group identification
that his personal interests ean
best be realized.
-Left to their own des ices,

some white collar a orkei
realize it is a logical step to
formalize the group to which
they belong. Most of them, how-
ever, need some help in coming
to this realization. It is the mis-
sion of the labor movement 'to
furnish that help.
"To describe that help, various

terms might be used. We call it
organizing."
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Union Services and Products . . . They'
re Ubiquitous

MI SHADY LANE, ANY.

TOWN, U.S.A., is the residence

of Mr. and Mrs. John Q. Ameri-

ca and their two wonderful kids.

Mr. America works for the

XYZ Broadcasting Company.

He's a member of the union

representing the firm's tedutt-

clans and his wages and working

conditions are spelled out in the

union contract„

In his own Words, Mr. America

will "never get rich," but he's

"doing all right." A good u
nion

man himself, Mr. America m
ade

sure that his house was built b
y

skilled union carpenters, pl
umb-

ers, bricklayers, plasterers,
 paint-

ers, electricians, and other

workers.
• • •

Mrs America knows 
that un-

ion-made is better ma
de and she

approved all the way. S
he knows

the score and she's 
active in the

local PTA and in the 
women's

club, helping to build 
a better

community. Every year, s
he and

John work to get out 
the voters

on Election Day.

Mr. America starts his 
day the

Union way. He shaves with

blades made in a unioni
zed plant.

His mirror was made b
y skilled

union glass workers. H
is socks

were made by union hosiery

workers. His suit was p
urchased

upon the recommendati
on of a

union salesman and bears the

label of the men's cloth
ing union

inside the inner pocket of his

jacket.
Dad covers a morning 

program

so breakfast is early in the

America home. Dishes were

made by union potters. Th
e milk

was delivered by a union 
driver.

Dad gets a quick glimpse 
at his

newspaper before breakfast is

served. It was written by 
union

newspaper men and women 
and

printed by union craftsmen 
on

newsprint made by union paper

workers.
• • •

Mr. America rides to work 
In

an automobile made by men 
and

women who enjoy union wage
s

and working conditions. He r
e-

cently purchased • set of tir
es

produced by trillion rubber work-

ers. Natural rubber in these tir
es

was brought to the United St
ates

on a vessel built by union ship
-

yard workers and manned by un-

ion sailors.
On his way to work, Mr. A.

notes with satisfaction that the

new bridge is almost complete.

This is the last link in a new ex-

pressway that will cut commut-

ing time substantially. The ex-

pressway is being built by union

construction workers of union

made steel and cement. The big

beams of the bridge- were made

by union steelworkers and are

being put into place by members

of the structural steel construc-

tion workers' union.
Continuing downtown, Mr. A.

.•••••••,••••,••0••••••••g••
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notes a city automobile parked

at the side of the road. Nearby,

in consultation with a contractor,

Is his friend Jim, a city in-

spector. Jim is president of the

local union of municipal em-

ployees. He and Mr. A. have

served as labor representatives

in the Community Chest Federa-

tion. Mr. A. shouts a hearty

"hello" as he whizzes by.

Upon reaching work, Mr. A.

soars up to his job on the sev-

enth floor in a union made ele-

vator, installed by union me-

chanics and operated by a un-

ion elevator operator. In the

broadcast studio, everything is

being kept on schedule by union

radio and TV actors, announcers,

stage hands, and Mr. A's fellow

broadcast technicians.

During the morning, Mr. A.

calls New York to check on pro-

gramming. His call is placed by

a telephone operator who is a

member of the union of commu-

nications employees. Shortly

thereafter, he pecks out a memo

for the next shift, using a type-

writer made by union members

in a nearby plant. After that he

takes a short break and enjoys

a cigarette made by union tobac-

co workers.
• • •

At lunch, our friend John is

served by a waitress who is a

member of the restaurant work-

ers' union, lie is served a basket

of bread and rolls made that

morning by members of the

bakery workers' union. Mr. A.

notes that the label of the lat-

ter union is still attached to the

heel of rye bread in the basket.

Tha t afternoon, something

goes wrong with the air-condi-

tioning. Mr. A. calls the chief

building mechanic who holds a

stationary engineer's license and

who is a good union man. He

Axes things promptly. After that,

John makes • personal call to

his insurance agent who also

carries a union card.
Throughout his normal work-

ing day, Mr. America uses prod-

ucts and services made or .pro-

vided by union members. What is

true of John is equally true of

Mrs. America, who begins her

day by washing the dishes In a

machine made by members of

the electrical manufacturing

workers' union. Her other house-

hold appliances are also union

Made.
Mrs. A. is proud df her early

American furniture pieces which

she coats with • new type of non-

rubbing wax made by union

chemical workers. The pieces

are reproductions, but their fine

lines and finish are glowing tes-

timony to the skills of the union

furniture makers who made it.

They are made of fine native

woods taken from the forest by

lumber workers who proudly

proclaim their union affiliation.
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A NEW BOOKLET entitled,

"Mr. and Mrs. America, The All

Union Family," is off the presses

this week from the AFL-CIO In-

dustrial Union Department.

It presents in readable fashion

the ways in which unions and

their products and services affect

the "arerage" family, avid con-

cludes with a brief summary 
of

how organized labor aids in bet-

tering the whole Nation.

Copies of the booklet are avail-

able from' the IUD publicatio
ns

department at 815 Sixteenth

Btreet, N .W ., Washington 6, D. C.
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Before lunch Mrs. A. runs the

vacuum over her broadloom

rugs which were made by skill
ed

union operatives. Later, she

launders a few of John's goo
d

shirts and some cotton dresse
s.

These garments were cut and

sewn by members of garment un-

ions from cloth made by union

textile workers. She uses a de-

tergent manufactured by union

members.
• • •

Shortly after lunch, the meter

reader for the local power com-

pany comes 'round. He's a shop

steward and an active member

of the union representing the

employees of the company. After

be goes, Mrs. A. leaves the h
ouse

to pick up a few food items on

which she has run short. She

hasn't far to go to the nearest

shopping center and she rides a

bus driven by a union driver.

Mrs. A. shops at a super-mar-

ket, where her purchases are tal-

lied at the checkout station by

a union retail clErk. Her selec-

tions include a carton of beer

made by union brewery em-

ployees. She also stops to pick

up a pair of John's shoes she

had previously left at the shop-

ping center shoe repair shop. The

new soles were tanned by union

leather workers.

After returning home, Mrs. A

plans the evening meal and com-

pletes the preliminary prepara-

tions. The meal will feature a

juicy steak prepared and cut by

union butchers. About this time,

the youngsters come home from

•

school. Her housework done, Mr
s.

A. relaxes as she and the chi
l-

dren av.ait John's return from

work.
On the way home John stops

to fill the family bus with gaso-

line produced and refined by un-

ion petroleum and oil workers.

Following dinner, the family

goes off to a drive-in to see a

movie shown by a union projec-

tionist. After returning home,

it's off to bed for the whole fam-

ily, for a well-earned rest be-

tween union made sheets.

This is typical of a day in the

fife of an average American

family. There is hardly a citi-

zen of our great nation who does

not use union products or serv-

ices at some time during his nor-

mal day. Union members serve

America well and play a major

role in keeping her strong and

free. Unions are a permanent

part of our national life. They

are as American as mother's pro-

verbial apple pie.
• • •

UNIONS ARE GOOD FOR
AMERICA because they assure

Its workers fair wages, better

working conditions and a say on

the job. Unions are the "town

meeting" of industry, where

workers come together to dis-

cuss and act upon their work

problems. They engage in free

collective bargaining with em-

ployers to obtain contracts es-

tablishing job rules and proce-

dures. Every year, tens of thou-

sands of union-management

agreements are negotiated ami-

cably. Although strikes some-

times make the headlines, there

are comparatively few of them.

Union members go on strike

only when they have no alter-

native.

Over 15 million American

working men and women are

members of unions affiliated with

the American Federation of La-
bor and Congress of Industrial

Organizations. These workers

voluntarily support their unions.
About a million of them hold un-
paid offices in their organiza-

tions as local officers and union

representatives on the job.

In the past two decades, hun-
dreds of thousands of workers
have voted in elections con-

ducted by the National Labor

Relations Board to determine

whether or not they desire to be

represented by a union.

In the great majority of these

elections, the workers have vol-

untarily chosen to be represented

by a union.
Today, .about one-third of all

union-eligible American em-

ployees are members of unions.

There are unions in almost all

fields of American economic life

because employees have found

them to be the most effective

way to establish a mutually sat-

isfactory relationship with their

employers.
Unions began as a revolt

against sweatshop conditions in

industry. Unions have driven

moat of those conditions out of

American life and are your best

safeguard against their return.

You know that goods and serv-

ices produced by union members

are produced by workers; who en-

Joy, fair wages and good work-

ing conditions.
Unions assure the worker pur-

chasing power necessary to keep

our industrial machine rolling

ahead under full steam. America

must .have en expanding economy

or there will be large scale job-

lessness. Organized labor is pro-

ductive and seeks to obtain for

the workers their share of the

Increased industrial output that

labor helps to create.
• • •

Labor's legislative program is

designed to build a better Ameri-

ca for all citizens—the farmer,

the small businessman, the

housewife, the pensioner, the

children, and, of course, the

worker. Labor is a major spokes-

man for better schools, better

homes, better communities, im-

proved social security, fairer tax

laws, improved wage and hour

laws, and other similar improve-

ments.
Organized labor urges its

members to be good citizens at

all times. It supports and serves
In community agencies. It acts

to strengthen freedom, economic

security, and individual rights at

home and abroad. It does these

things because it knows that

what is good for the American

people is good for labor. A free,

successful labor movement in

the United States is our best

guarantee against despotism.

Loco/ Balloting
Washington

Arthur Riordan, of the ICE

News, has been reelected presi-

dent of the Washington News-

paper Guild, heading a slate of

officers chosen without contest,

and taking office in January.

Riordan's term Is his second. He

served the Greater Philadelphia

Guild for five terms as president.

Elected with him are: Wes

Barthelmes, Post & Times Her-

ald, vice president; Mitzi Bales,

secretary, PATH; Milton Ma-

gruder, United Press, treasurer;

Russell Thornton and George

Beveridge, Star, at large. All

are incumbents except Beveridge.

The officers listed, together with

unit representatives to be chosen

in January, comprise the local's

executive board.

The membership, in a referen-

dum, has changed its by-laws to

allow units of 25 or more mem-

bers to have executive board

representation. Immediate bene-

ficiary of the action, adopted by

a 203 to 13 vote, is the Labor

Press unit, which has grown to

nearly 100 members in less than

a year.

New York City

New York City --Joseph B.

Kornmer, associate editor of

Standard & Poor's financial serv-

ice, will succeed Joseph P. Mur-

phy, of the AP Bureau, as presi-

dent of the New. York.Guild in

1957.
Kommer headed • slate of

nominees chosen in October,

none of whom was opposed for

election. Others named were:

Executive Vice President

Thomas J. Murphy, Secretary-

Treasurer M. Michael Potoker,

Vice Presidents Thomas J. Fay,

Victor Leo and George McNickle.

Members of the new executive

board are ANG Vice President

Wilfred E. Alexander, Magnus

Bredenbek, Eileen Callahan, Eu-

gene Connolly, Ralph J. Frantz,

James P. Gallagher, Morris

Iushewitz, Edward Johnson, Don

A. MacDonald, Marian Minus,

Leeds Moberley, James R. Egan,

George Muldowney, Joseph P.

Murphy. Andrew Rapp and AN(;

Vice President Arthur Rosen-

stock. 

Manchester
Manchester, N. H.—The Man-

chester Newspaper Guild nomi-

nated its 1957 slate of officers at

a special meeting December 21.

Chosen were:
Louis Kozeek, current vice

president, president; Walter

Healy, vice president; Raymond

Dery, secretary; !and
Clark, current secretary,
urer.

Joseffh I. Dery, treasurer of

the Manchester local since its

charter 16 years ago, declined

renomination due to ill health.
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