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Vancouver Province
Votes ANG, /73-23

Vancouver, B. C.—With the in) c barely dry on its char-

ter, Local 115 of the ANG has come close to doubling its

strength. •
Members of the federally-chartered CLC union repre-

senting some 275 employes of• the Vancouver Provin
ce

have voted 173 to 23 to affiliate with the American News-

paper Guild, AFL-CIO, CLC. thus becoming the s
econd

directly-chartered Vancouver newspaper union to join AN
G

In a matter of weeks.
The local's vote came before

charter No. 115 was a month

old. It was issued effective

March 1 to the 450 employes of

the Vancouver Sun. the west

coast city's largest afternoon

daily who had earlier voted over-

whelmingly for ANG affiliation.

Formal presentation of the

charter was made last evening.

when Secretary -Treasurer

Charles A. Perlik, Jr., was on

hand for the ceremonies.
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Tenth Largest
Vancouver, B. 1`.—The ref-

erendum by Province staffers

raises Local 115 to the posi-

tion of tenth largest among

all ANG locals, tvith approxi-

mately 725 members. Only

Boston, Detroit, Los Angeles,

New York, Philadelphia, St.

Louis. San Francisco-Oakland,

Toronto and Washington ex-

ceed Vancouver in total mem-

bership.

Announcement of the vote

brought congratulatory tele-

grams to Vancouver from

many sources. ANG President

Joseph F. Collis and Executive

Vice President William J. Far-

non voiced official welcomes,

saying they are certain the

new local will make a sub-

stantial contribution to the

rapidly-expanding intern a-

tional.

ANG Director of Organisa-

tion J. William Hist: congrat-

ulated "ANG's fastest grow-

ing local." and added • wel-

come to the new membership.

Another wire was from the

Canadian District Council In

it secretary-Treasurer Eric

Cas.dron, Ottawa. offered

"every aid and support to the

new addition to the growing

(anvil) of the Guild In Can-

A4121.
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The vote among Province em-

ployes, held at a membership

meeting on March 11, with ab-

sentee balloting closed a week

later, was the second on the

same question. Once before, in

mid-1956, the Province group re-

jected ANG affiliation by a

small margin after a warm de-

bate.

This month's referendum fol-

lowed a renewed inquiry into the

question, with the newly-in-

stalled 1957 executive handing

down a unanimous recommen-

dation to join ANG.
Last winter Joseph MacKen-

zie, director of organization for

the Canadian Labor Congress.

visited Vancouver to explain to

officers of the several federally

chartered groups the policy of

CLC following the merger of the

two major Canadian labor

bodies.
For such groups, he said, CLC

deems itself to ,be a "holding

company" only, until jurisdiction

under an appropriate interna-

tional union can be sought by

the membership. The American

Newspaper Guild, solidly estab-

lished in Canada, had been allot-

ted such jurisdiction in the case

of news employe unions.

The newest unit of Local 115

was organized over eight years

ago by the Canadian Congress

of Labor. It represents employes

in all Guild departments of the

Province and holds a two-year

contract with management of

the Province which expires at

the end of this year. Top report-

er-photographer minimum is

897.75, reached after six years

of service.

The Province is the largest In

the - chain of Southern dailies,

with a circulation of 118,000.

Another Southitm daily, the

Ottawa Citizen, was organized

by the ANG and has been under

ANG contract since 1950.

International Representative

(('ontinued on Page 2)

New Orleans Local Votes
Action Against Firing

New Orleans, La.—In a special session this week, called

to., determine the local's procedure in the summary dis-

charge of Ewing Poteet, veteran music critic for the New

Orleans Item, the New Orleans Guild voted to process the

discharge as a grievance.
Local officers filed the notices,

called for under the Guild con-

tract, with Item management

the following day. The contract

provides further that the pub-

lisher shall meet with the Guild's

committee within five days of

the notification, and that griev-

ances not settled within 35 days

of the notice may be taken to

arbitration.
The executive committee of

the local had met several times

since the discharge, and called

the special meeting within the

notification time limit.

Ellis T. Baker. ANG director

of research and information.

came to New Orleans for the

meeting, and told the officers

that the services of ANC Coun-

sel Irving Leuchter will be

placed at the disposal of the

local, in view of the importance

of the case.
Poteet was fired the day after

his name appeared in a list of

some 125 signers of • petition

urging city bus lines to halt

discrimination toward Negro

riders.
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The list was published by the

Times-Picayune, rival of the

Item. The Times-Picayune story

pointed out that in the list were

the names of two individuals

who had been questioned con-

cerning communistic ties by a

Senate committee.
Poteet's written discharge

notice said he had "associated

for some time with persons

whose patriotism has been ques-

tioned." and added that his work

for the newspaper had been

satisfactory.
Poteet protested the implica-

tion, and was then offered an

opportunity to resign, "with

future job recommendations."

He refused. The local action

this week sustains him in that

stand.
The contract prohibits dia-

charges except for "just and

sufficient cause."
Telegrams supporting Poteet

were sent by a number of Guild

locals in the Southern District

Coyncil, after publication of the

story in the March 8 Guild

Reporter.'

,

•

...111111.1.11.101".".

41111•••

ollab•

OFFICIAL ORGAN OF THE AMERICAN NEWSPAPER GUILD (AFL-CIO
ICLC)

Vol. XXIV—No. 7 Wallington, D. C. March 22, 1957

New Model Pension Plan
Outlined At ANG Meet

By JOHN H. BARRY
ANC; Stag

Chicago, draft model pension plan reflecting cut-

able for use by any local emerged as the major develop
ment

sion seminar held here last weekend at the Hotel 
Morrison.

as a percentage of pay, with a floor and a ceiling o
n benefits,

tures which recognize indi-

vidual living standards and

future salary increases and

safeguard against inflation.

the choice soon in consultation

with the ANG's new pension con-

sultant, Joseph H. Daoust. Sev-

eral companies already have sub-

As outlined in the model, the milted tentative bids which were

pension plan is funded through a summarized at the conference.

self-administered local trust. It Presentation of the draft

calls for pooling of the trust fund model plan climaxed the three-

with those of other locals for day meeting, which explored the

maximum investment advantage entire field of pensions.

and minimum cost. The pool Discussions by the 70 delegates,

would be "The American News- including representatives of 33

paper Guild Commingled Pension Guild locals were-led by Daoust

Trust." and an associate. Marvin Korn-

Selection of a trustee for the hauser. Daoust heads a Detroit

proposed fund already is in firm of actuaries and pension

progress. Executive Vice Presi- specialists. Before establishing

dent William J. Farson and Sec- the firm in 1952, he served as

retary-Treasurer Charles A. Per- senior pension consultant for the

ilk, Jr., said they hope to make United Auto Workers in charge

PLOTTING A PENSION—Cost computations in the design of
 a

pension plan are illustrated at the blackboard by
 the Guild's new

pension consultant, Joseph H. Daoust, who led d
iscussions at the

Chicago seminar.

Lima News Management
Sett Contract 'Deadline'

Lima, Ohio—Management of the Lima News owned b
y

Robert C. Holies, union-hating California millionai
re, sub-

mitted a slightly improved set of alternate prbp
osals to

Guild negotiators this week as its "final offer" fo
r a new

contract and set next Tuesday, March 26, as a time
 limit

for acceptance or rejection.
This take-it-or-leave-it tactic vious. By setting a time limit,

failed to move the Guild nego- management either hopes to

hating committee, which ex- stampede the Guild membership

plained to management that Into acceptance of an inferior

such a time limit means nothing contract, or, more likely, to goad

in view of the fact that the Guild members into strike ac-

Guild has not yet had oppor- tion.

tunity to present the merits of

its own proposal for a new con-

tract.

Any management proposal, it

was explained further, is subject

to a lapse of time as set forth

In ANG collective bargaining

procedure, involving examination

at various levels. There is no

disposition, it was said, for the

Guild to shortcut any of the rise-

Mary processes.

Management strategy, Guild

leaders here agreed, is fairly oh-

While negotiations continue,

the old contract despite an ex-

piration date of March 1, re-

mains in effect by Its own pro-

visions.

And while this statue prevails,

management by its own choice

is saddled with a burdensome

payroll. For during the past sev-

eral months, the longtime Guild

staff has been Increased to

nearly double ita strength in all

departments by the addition of

(Continued ea Page 2)

rent ANG goals and adapt-
at the fu•st Guild-wide pen-
The plan computes pensions

It, thus contains buillein fea-

of the union's major pension

negotiations.

The new pension plan model

is designed to guide the negotia-

tions of any local, no matter

how many or how few employes

would be covered. Its major pro-

visions include:

• Normal retirement at age

65 or later, with benefits based

on a percentage of average

monthly pay in the last 10 years

of service multiplied by total

years of service up to a maxi-

mum of 30 years.

• Deferred benefits payable at

age 65 to employes whose em-

ployment terminates before age

65.

• Ear:y retirement with lower

benefits between ages 35 and 65.

• Eligibility for normal and

early retirement after a mini-

mum of ten years of ser‘ice.

• Conversion of retirement

benefits, at the employe's option,

into a fz:rm of benefit with

equivalent actuarial value which,

after the retired employe's

death, would continue payments

for life to his spouse.

• Permanent and total dis-

ability retirement at any age

after 15 years of service.

• Credit for all past senice

and all future service,`ineluding

sick leave, up to the 30-year

maximum.

• Freezing of acciitied bene-

fits under any unilateral plan

which may already be in effect

upon adoption of the new, model

plan.
• Payment, in addition to pen-

sion, of any severance pay or

alternate benefits which may be

provided on retirement by the

collective bargaining agreement.

• Payment of full costs by the

publisher.
• Equal representation of the

Guild and the publisher on a

Joint Pension Committee for ad-

ministration of the plan.

• A term of one year, with

negotiations conducted annually

in conjunction with full contract

negotiations.
About half the pension plena

now covering Guild members use

the percentage of pay formula to

compute benefits, the range run-

ning from %Eh to 2%.
At the seminar, an example of

(Continued on Page a)
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NLRBSupportsGuild
In Peoria Decision

Peoria, Ill.—Two representation elections Will be 
held

by the National Labor Relations -Board for units
 of em-

ployes at the Peoria Journal Star, following this
 week's ,

determination of appropriate bargaining units in tw
o de-

partments organized last year by the Guild.

Date of the elections is to be

fixed, under the NLRB order,

some time prior to April 20, for

employes in the editorial and

outside circulation departments

of the daily, a morning-and-

evening operation with a circu-

lation of about 100,000. Those

on the payroll for the period im-

mediately preceding March 20

will be eligible to vote. Ellgi- ployes involved."

bles In the editorial department

number about 100, with about

35 in the outside circulation

group.
The board's definition of the

two units swept aside manage-

ment's position as stated in for-

mal board hearings last Sep-

tember. The NLRB els° sus-

tained the Guild in its New that

certain jobs claimed as exclud-

ed because of "supervisory" du-

ties were properly classed with-

in the bargaining unit.
Management had asked the

NLRB to disregard the degree of

organization interest in the two

departments which had signed

a majority with the Guild, and

to declare as appropriate an

over-all unit comprising all non-

unionized departments.
The Guild favored either two

units, one for editorial depart-

ment employes and the other for

circulation staffers, or a coni-

bination of these two groups

Into one for election and bar-

gaining purposes.
The Guild also offered to in-

clude both inside clerical work-

ers and outside distribution em-

ployes in the circulation group.

The NLRB declined to break

precedent by calling for an over-
all group, and applied the dis-

parity-of-Interest rule in declin-

ing to combine inside clerical

workers with the outside circu-
lators.
Management h • d argued

strongly that some jobs claimed

by the Guild as properly within

its bargaining jurisdiction

should be excluded
Twelve such editorial depart- The Peoria group has organ-

ment jobs were advanced by lied itself into a provisional lo-

management, but in eleven of cal, with officers, an adopted

the cases the Board took the dues scale and the constitutional

Guild's view, that "routine di- status of ANG members-at-

rection" of the work of others large. Since the September

cannot be held to exclude them hearings, the local membership

as -supe. vlsory " has drafted bargaining propos-

On the "employe vs. super- ale, in anticipation of the NLRB

visor" issue, in one instance, the decision, and has conducted well-

board said: attended meetings.

"When the news and telegraph
editors are on duty, the city ed-

. . Lima News
(Continued from Page 1)

new, anti-Guild employes re-
cruited in some cases from non-
union dailies in the Holies chain

of eleven newspapers. Some

desks are actually shared by

two employes.
Neither advertising revenue

nor circulation has increased

correspondingly, to compensate

for the higher payroll out/ay.

And the Holies position, in

public relations, has deteriorated

steadily, as more Urns readers

have realized the deadening ef-

fect on civic growth of the

warped animosities voiced in the

Holies editorial columns.

To add to management's un-

ease, contracts with other unions

in the mechanical departments

are at the point of requiring re-

negotiation.
The Guild .stands ready, Its

committee declared, to continue

negotiations, next Tuesday or

later, toward a satisfactory con-

tract. What management in-

tends to do, next Tuesday, re-

male to be seen,

itor and the managing editor

are also on duty; consequently

a finding that the disputed em-

ployes" (the news and telegraph

editors) "are supervisors would

leave a ratio of four supervisors

at the desk for the four em-

The board directed that the

Sunday editor, a job in dispute,

was properly supervisory as to

his duties, but it classified as

employes, not supervisors, the

day and night news and tele-

graph editors, the assistant

sports editor, the day and night

photo editors, the women's ed-

itor, the society editor, the art

editor and the State editor.

In the circulation unit, the

board held that two honor box

attendants, sought by the Guild

as eligible to vote in the election,

were independent contractors,

and hence were ordered ex-

cluded.

Prior agreement had been

reached as to several admittedly

supervisory positions, by the

Guild and management, in both

depar trnents.

Organization at the Journal

Star started last July, when cir-

culation department men sought

membership. Interest developed

in the editorial staff at mace, and

on August 21 a formal request
for management recognition wee

made. International Representa-

tive Kenneth Byrd was assigned

by ANG to work on the scene,

and he was aided at various

times by International Repre-

sentative Ray Mann.

The September hearings fol-

lowed the filing of petitions,

after management had refund

recognition and questioned the

make-up of the unit. ANG

Counsel Irving Leuchter repre-

sented the Guild in the Board

proceedings.

Morale in Peoria has been

boosted by the visits of Robert

Holley and Dan Sullivan, of the

Chicago local, and Tony Ingres-

sia, Milwaukee.

High spot of the Peoria Guild's

young existence was in Decem-

ber, when it successfully served

as host to a meeting of the Mid-

west District Council. at which

&NG Director of Organization

J. William Blatz was • guest.

'This was the first oppor-

tunity many of our new mem-

bers had of making personal

contact with other Guilds," the

Peoria officers wrote to the Dis-

trict Council president. Vern

FOX, Of Sheboygan. "We were

more than impressed, and feel

etsmally honored."

The Peoria members also be-

came the largest bloc of mem-

bers-at-large to attain coverage

under the newly-available ANG

group insurance plan. The Pe-

oria members were enrolled in

the insurance program as of

:larch 1, their premium pay-

ments being carried by the ANG

from remittance of dues.

Peoria will shortly apply for

a formal local charter, and plans

to affiliate as well with the Mid-

west District Council,

NEWEST AFFILIATES--Representatives 
of the

275 staff members at the Vancouver 
Province

who approved ANG &Mistier by refere
ndum vote

bear the vote tabulation from Dan 
Iffingworth,

right, who acted as chief .etuming officer.
 From

Convention
/s Official

Official notice of the 24th an-

nual convention of the American

Newspaper Guild has gone out

to local officers over the signa-

ture of ANG Secretary-Treas-

urer Charles A. Perlik, Jr.

The call cites the constitu-

tional provisions regarding rep-

resentation and the requirements

as to credentials, notes the prac-

tice of advance committee as-

alignments, and tells of accom-

modations at the convention

headquarters, the Sheraton-Jef-

ferson Hotel, St. Louis.

The five-day convention opens

on Monday. July 8. The number

of delegates to which each local

is entitled is based on the num-

ber of per capita dues payments

during the year ending March

31. Computations are expected

to be ready by May 15.

Credential copies and fees

covering each delegate are due

at ANG headquarters at least

ten days in advance of the con-

vention.. The credentials com-

mittee is to be named by the In-

ternational Executive Board

prior to the convention, and rec-

ommendations are asked for the

makeup of other committees, for

referral to the convention.

Hotel reservations are to be

handled directly with the hotel,

on reservation cards being sent

out by the St. Louis Guild, the

host local.

Mid Atlantic D C
Chooses Officers

Philadelphia, Pa.—Sid Benja-

min, of the Scranton Times, was

elected president of the Middle

Atlantic District Council, at a

meeting lest week, arranged by

the Philadelphia Gulei local.

Benjamin, president of the

Scranton local. succeeds ANG

Vice President Daniel A. Mc-

Laughlin, Elizabeth, who was

not • candidate for reelection.

Fred Cassin, of the Plainfield

unit of the Elizabeth local, was

chosen vice president. succeed-

ing Nicholas Krill, Wilkes-Barre.

Charles Zahnes. of the Lehigh

Valley local, is the new secre-

tary, succeeding Franklin 0.

Williamson, Elizabeth. The coun-

cil named its treasurer. John

Farson, Philadelphia, to another

term.

All represented locals report-

ed on their bargaining and or-

ganization status. and Ellis T.

Baker, ANG director of informa-

tion and research, discussed na-

tional phases of Guild operation.

• The Scranton local s.ill enter-

tain delegates to the summer

council meeting, set for June 8

and 9.

the left are Bill Theed, Earl Wright, K
. 0. Bob-

bin, Jack Wheelhouse, Art MateKenzie, Austin.

Delaney and Joyce Daachak. Seated are Je
an

Haworth and Marion MaaDesiald.

. . . Vancouver Vote
(CoatInued from Page 1)

Charles Dale has been handling

the Vancouver projects. He is

now working with the staff of

the city's only morning news-

paper—the Herald—where about

65 employes are organized under

a federal charter. A vote on

ANG affiliation is expected soon.

One other directly-chartered

Local of newspaper employe&—

apprordmately 110 — represents

the staff of the Victoria Colonist

and the Vicesria Times, in the

B.C. capital on Vancouver

Island.
ANG has been representing em-

ployes of the British Columbian

in New Westminster, about 17

miles from Vancouver, for over

two years now. It was the first

federally-chartered local in west-

ern Canada to affiliate with

ANG.

Charge Labor Law Violations
By Gannett Daily In Albany

Albany, N. Y.—The Albany

Newspaper Guild has filed

charges of unfair labor practices

against management of the Gan-

nett daily, the Knickerbocker

News, where the Guild has a

contract covering, arming other

groups, nine employes in the

classified advertising depart-

ment who are paid on a commis-

sion basis.

Last month the classified ems

ployes were notified that a new

method of payment would go

into effect, following by about

• week an announcement that

all existing commission rates

were "cancelled."

Local President Chris Cun-

ningham sought a meeting with

Gerald 11. Salisbury, general

manager, to protest the unilater-

al change in working conditions

specified by contract and there-

fore subject to collective bar-

gaining. Cunningham was told

that management "had not even

consulted counsel" in ordering

the change, and that the de-

cision was not a subject for ne-

gotiation.

At a later meeting. Cunning-

ham was told that company at-

torneys approved the action at

management, and again that the

subject was closed.

In the charges prepared fat'.

filing with the National Labor

Relations Board, the Albany

Guild points out that both the

unilateral action and refusal to

bargain on the question violate

the national labor law.
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Wilbur E. Bade

1 Memorial Award
DEADLINE MAY 1

1957

The Wilbur E. Bade Memorial Award—$500 in cas
h to

the winner and a plaque to his local—was set up
 by the

Los Angeles Convention in 1954 to encourage develo
pment

of local Guild leadership by stimulating participation
 in local

activities and rewarding achievement.

It is given annually for the most notable local wor
k in

furthering the Guild's basic purposes.

• Nomination of candidates shall be by executive boar
ds

or representative assemblies of locals, or by units within

locals, and must be sent to the ANG Secretary-trea
surer,

postmarked no later than May 1, 1957.

• Entries must be In writing, not to exceed 1,500 words,

containing a detailed outline of the achievements of 
the can-

didates during the year ending March 31, 1957. Eviden
ce of

past accomplishment may be considered insofar as it indi-

cates developing leadership culminating in the year's
 activity.

• Eligible for the award shall be any officer or mem
ber,

or any group of officers and/or members, of any 
local at

the ANG, whose achievements during the year ar
e within

the scope of the award. Candidates must be mem
bers in

good standing at the time of their nomination.

• Not eligible are officers of the ANG, members of t
he

ANG staff or paid officials and employes of locals.

• The award will be judged by Milton Murray, Milt
on

J. Lapine and Joseph M. Walsh, and will be announc
ed at

the 1957 ANG Convention in St. Louis, July 8-12.
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Wilkes-Barre Authorizes
Assessments For Insurance

Wilkes-Barre, Pa.—The membership of the Wilkes-

Barre Guild has unanimously voted to assess all dues-pay-

ing members at the rate of 50 cents per month, in order to

finance participation in the ANG group life insurance plan.

Effective April 1, -each mem-

ber of the local will have the program presented to the mem-

protection of a $1,000 policy, for bership passed without a dis-

the additional outlay of $6 per senting vote.

year. The local treasury will pay The local ordered the pro-

the additional 32 cents per gram to become effective April

month for those assessed, and 1, but because of changes in the

will pick up the full cost of in- local bylaws, the action must be

surance for members on pension reviewed at the April meeting.

and in the armed services. As there was unanimous consent

The action was taken under 
at the March meeting that the

an omnibus motion approved at 
treasurer was to send a Cover-

the March membership meeting. 
ing check for the April 1 start-

The recently closed contract ing date, the executive commit-

with the Wilkes-Barre dailies tee authorized immediate IITI-

terminated group insurance as 
plementation of the measures.

such, but included equal death 
The first assessment will be col-

benefits under the pension plan 
lected after the April meeting

formalities.
The local insurance committee The local treasury will pay

studied the plan sponsored br— approximately $600 a year to-
ANG and found it met the needs ward the program and the pay-
of the local, if it could be rnents by the local are open for
financed. review at any time. They must

All feeling that the local be reviewed once a year under

should pay the full cost of the

insurance faded when the finance

committee reviewed last year's

Income and expenses and re-

ported that 45 members did not

pay dues equal to what it cost

to keep them in the local.

With the finance committee

brought into the picture, a series

of talks and one joint meeting

was held with the insurance

committee. The result was the

the action of the membership

mandate.
Members of the insurance

committee were Walter Rickert.

chairman: John McConlogue and

Louis Cottle. Members of the

finance committee, which has

final say on other than routine

expenditures of the local, are

Treasurer Arthur Albertson,

chairman; Harriet Sweeney and

Paul J. Arthur.

Hawaii Guild Establishes
Memorial To Sarah Park
Honolulu, T. H. -The Hawaii

Newspaper Guild has established

an annual award in memory of

Sarah Park, Star-Bulletin news

and feature writer who was

killed in a plane crash March 9

while covering the Hawaii tidal

wave disaster.

Miss Park, 29, a member of

the Hawaii Guild since its in-

ception, died instantly when the

light plane in which she was rid-

ing plunged into the sea at Laie

Point on the island of Oahu.

Advertising agency official

Paul Beam, 42, a former Asso-

ciated Press newsman and the

pilot of the aircraft, died the

next morning of injuries. Jack

Matsumoto, Star-Bulletin pho-

tographer, is still confined in the

hospital with severe injuries.

The Hawaii Guild said that

the $100 cash award will be open

to anyone in the community "for

outstanding contribution to the

community beyond the call of

duty, as exemplified by the

career of Sarah Park."

Miss Park, a native of Hono-

lulu, had worked for the Star-

Bulletin since 1949 after serv-

ing as correspondent in the Far

East for I.N.S. and Reuters.

She covered the Korean war

front briefly for the Star-Bulle-

tin as well as other important

news events in Hawaii and had

a host of friends from all walks

of life.

Cheerful and charming, a ca-

pable and hard-working news-

paperwornan, Miss Park was a

great favorite of the Star-Bulle-

tin staff and of the newspaper

fraternity in Honolulu, which

Collis Is ANG Delegate

To Conference of IUD

ANG President Joseph F. Col-

lis was Guild representative at

the February meeting in Wash-

ington of the Industrial Union

Department, AFL-C10.

The sessions reviewed prog-

ress in membership and activi-

ties, in an all-day session, cam-

peeing agenda that had been

set up for part at a second day,

"re

SARAH PARKS
Norse Crush Casualty

was profoundly shocked by her

death.
In another expression of the

esteem in which she was held,

the Honolulu Press Club has de-

cided to name its annual award

tor the best feature story of the

year the Sarah Park Memorial

Award.

Salem Completes
Organizing Effort
Salem, Maas. - The Salem

Newspaper Guild has completed

organization within its jurisdic-

tion at the Salem News, and is

now bargaining with manage-

ment for • supplement to the

existing contract. The new de-

partments brought Into Guild

membership are the advertising

and business offices, with 14 em-

ployes involved.
The Salem Guild closed its

first editorial department con-

tract 20 years ago, and since

then has added circulation, main-

tenance and photoengraving em-

ployes to contract coverage.

Frank Murphy, local president,

said that aid had been given his

committee in the most recent

membership extension by former

ANG Vice President Charles

Leveront, of the Boston Guild.

Cleveland Boosts Prestige
With Page 1 Awards and Show

Cleveland, Ohio—Cleveland Guild members are "adding up the profi
ts" in prestige

resulting from an outstanding Page One Awards Show held 
last week, which combined

the awarding of prizes for journalism work with stage entertainme
nt.

The affair, first of its kind

attempted by the local, was

jointly sponsored by the Guild

and the Cleveland Fres Club.

Journallstk awards were given

In 15 categories. In addition,

there were special awards for

public service to the Cleveland

Reporter, the strike paper put

out during the city's news

blackout last November, and for

"dean of the year."

The dean is Mrs. Nina Don-

berg, 35-year employe of the

News.
Civic awards were given to

Mayor Anthony Celehozze, for

his efforts at ending the Novem-

ber strike and lockout, and to

five other citizens who distin-

guished themselves during the

year.
The awards were presented by

Gov. C. William O'Neill and

Congressmen Michael Feighan

and William E. Minshall.

Jackie Cooper was master of

ceremonies and entertainers in-

cluded Robert Nagy. Joel Gray,

Jack Per, Jo Ann Miller, Porn-

puff, Thedy and Family; Don

Cherry, Peggy King, Andre

Previn and Andy Williams.
Louis B. Seltzer, editor of

the Press, gave each Press win-

ner a cash award of $150 for

first place and $90 for honorable

mention. No cash award.: have

been announced by the Plain

Dealer and News.
Judges for the journalistic

awards included the Chicago

Guild, three Federal judges, Bill

Corum, National Conference of

Editorial Writers, New York

Daily News staff, Life Magazine

editors, Kent State Univereity

and several local committees.
The winners:

HEST SINGLE NEWS STORY
etre (3-way tie): Joseph A.

Breig, Catholic Universe Belle-

tin, for story on -Objectionable

Orphan Annie Strips." Plain

Dealer's coverage on windstorm

damage. Wilson Hirschfeld, Plain
Dealer, reporting on the pending

cut in property taxes.
BEST RUNNING NEWS STORY

First: Forrest Allen and Rich-

ard Murway, Press, for stories

on housing blight.
Honorable Mention: Sanford

Soisul, News, for stories on scan-

dal in plumber permits. Wilson

Hirschfeld, Plain Dealer, for

stories on zig-zag bus line.
BEST SINGLE FEATURE
First: Ben Marino, Press, for

proposed integration of Beach-
wood area with Shaker Heights.
Honorable Mention: Larry

Hawkins, Plain Dealer, for "A

Night to Remember"- story of

a train wreck in Ashtabula.

BEST FEATURE SERIES
First: Doris O'Donnell, News,

for series based on tour of

Russia.

Honorable Mealiest Bus Ber-

gen and Ray DeCrane, Press, for

Story on breakup of narcotics

smuggling ring.

BEST PUBLIC SERVICE

First (tie): "Mercy Flight,"

Press, -Operation Jam"—How-

ant Beaufalt, Harry Christian-

sen and the News staff.
Honorable alleati•a: Doris

O'Donnell, News, for sturies on

Inadequacy of court facilities.

Ted Princiotto, Plain Dealer, for

stories on Dillon Dam.
BEST SPORTS STORY

Firsts Edward McAuley, News,

for story on "Don Larsen Will

Never Go to Bed Early."
Honorable Mention: James E

Doyle, Plain Dealer, for coverage

of Kentucky Derby. Frank Gib-

bons, Press, for story on Don

Larsen, "Faith Moved Moun-

tains." Bob August, Press, for

story on the Marquis of Queens-

berry.
BEST COLUMN

First: Gordon Cobbledick,,

Plain Dealer.
Honorable Mention: George E.

Condon, Plain Dealer. Frank

O'Neill, News.

BEST EDITORIAL
First. Tom Boardman, Press,

for "The End of a Misfortune."

Honorable Mention: Roelif

Loveland, Plain Dealer, for

"When Johnny Comes Marching

Home." N. It. Howard, News, for

"Paul Bellamy."

BEST HEADLINE WRITING

First: Henry Ewald, News.
Honorable Mention: Bob

Die tsch, Press.

HEST EDITORIAL ART

Fleet (tie): Lou Darvas, Press,

for "Gulp." John Hudson, for

"Russia'. Flip-Flop Politics."

Honorable Meager: John Hud-

son. News for "Human Ele-

ment." Edward D. Kuekes, Plain

Dealer, for "Not Me."

REST SPECIALIZED SERIES

First: Alvin Silverman, Plain

Dealer, Politics.
Honorable Madams Severino

P. Severe)°, News, for the pub-

lic's attitude toward hospitals.

A. .1. Disantis, Plain Dealer, for

Scioto "'Telephone strike, Eve

Keleher, News, fashions.

REST NEWS PHOTO
First: Byron Filkins, Press,

"Summer Storm."
Honorable ateatiosi Bob Tam-

ale, Press, "Arm of the Law."

Bernie N o b 1 e, Press, "He

Cheated Death But Lost lila

BEST FEATURE PHOTO
First: George Grant, Press,

"Critical Cow."
Hammier Neaten: Clayton

Knipper, Press, "Girl in Sand

with Shovel."

BEST SPORTS PHOTO

First: Hill Nehez, News, "Rock

and Roll."
Honorable Mention: Julian

Wilson, Associated Press, "Up-

ended." Bob Tornsic, "Chess

Tournament."

BEST COMMERCIAL ART
First: Van Timmons, Forest

City Publishing Co., for Plain

Dealer promotion copy about

election coverage.
Honorable Mention: Beta K.

Shaffer, Press, for furniture

copy. Julia Melinis, Plain Dealer,

for fashion copy. Betty Meier,-

News, fOr design and layout.

Stockton Guild Promotes
Polio Inoculation Plan

Stockton, Calif----The Stock-

ton Guild and the Typographical

Union local are cooperating in

a series of mass polio inocula-

tions made possible by the San

Joaquin County Medical Society.

The two unions set up the pro-

gram, under which the medical

society supplies polio "shots" at

$1, compared with the average

rate of $3 charged by individual

physicians.

A clinic was established for

employes of the Record, and

their families. with 136 respond-

ing to the first call. Another

inoculation is set for next month,

in preparation for the simmer

ATTENTION, GUILDSMEN!
The Guild Reporter has opened a nation-wide campaign

for paid advertising in its columns, with Guildsmen direct
-

ing the sales venture, and with • direct mail approach

to business firms, informing them of the Guild R
eporter

as a medium for reaching 28,500 newspaper employes,
 and

their families. Income is earmarked for bettering your

publication.

ADVERTISING RATE: Seventy cents a line, flat. It's an

economically salable rate, enabling national advertisers to

reach the select home market which Guild membership

represents.

COPY DEADLINE: Two weeks preceding publication date.

All copy subject to publisher's approval. Inquiries or re-

quests for brochures should be addressed to PHC, Inc., 100

Harrow ,road, Westfield, N. J.

 •

season, when polio irreidenceis-
high.
Bob Whittington, Guild local

president. and Rowley Howard,

head of the printers' local,

served as co-chairmen for the

planning committee.
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A Start On Pensions
There was solid worth, to those prese

nt and to the

thousands of Guild members whom they 
represented, in the

three-day seminar on pensions which A
NG conducted at

Chicago, the first since ccfhvention auth
orization for retain-

ing a consultant in this complicated field
.

Elsewhere in this LSSUe LS a comprehensive, if con-

densed, account of some of the discussi
ons and their con-

clusions. It merits careful reading.

For many of 'those at Chicago, the 
seminar gave a

first grasp of the elements of the prob
lem, in spite of Guild

studies in the subject which date back
 a dozen years or

more.

It is meaningful, too, that the Guild s
hould find itself

engrossed in such a topic. Not many y
ears ago the ques-

tion was how long one might hold a give
n job in newspaper

work, not how to plan for a useful lifeti
me in it.

Guild wages and Guild working conditions have

changed a once doleful outlook. Present-day contracts

have led directly to the matter of pension
s, for self-sustain-

ing retirement years, as a principal obj
ective.

New Orleans Stands Up
Guild-, members everywhere will applaud t

his week's

action by the New Orleans Guild, whe
n a special member-

ship meeting voted to exercise the loca
l's contractual right

to process a discharge grievance, 
through arbitration if

necessary.

There were more complexities in the
 situation than

appeared on the surface, hence the mo
re credit to the New

Orleans membership for a sensible, tr
ade-union decision to

maintain the contract's effectiveness b
y using its self-con-

tained machinery for righting a wrong to one of its

members.

Since the basic issue involved is simpl
e, there can be

little doubt what an impartial arbiter w
ould find, should the

case be carried to that stage. Meanti
me there remains an

opportunity for New Orleans manag
ement to correct a

hasty mistake, and restore to all its
 employes a firm faith

In the essential fairness of their employ
er.

The New Orleans case is a reminder, 
again, that a

local is only as strong as its contract, an
d a contract is

strong only if vigilantly enforced.
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"The Line Cuts Straight Thro
ugh Here."

IT SEEMS TO US
Canadian Voices Horror

At Nan-Existent Abuses

TORONTO, ONT.

Editor: I am confident that

mostlatembers of the Canadian

Wire Service Guild will endors
e

the opposition to union contribu
-

tions to political party funds

voiced by Bob Van Wagoner of

Buffalo.

Are we in Canada to under
-

stand that a proportion of ou
r

dues are expended by the ANG

in contributions to the campaig
n

funds of the Demdtratic or Re
-

publican parties in the United

States? Or to the local cam-

paign funds of this Senator or

that Representative? Wow!

Is the ANG prepared to giv
e

similar financial aid to the

Conservative, Llberal, CCF or

Social Credit parties—or to th
e

Labor. Party in Britain? I'm

damned sure that our American

brothers would shudder at th
e

thought of aiding foreign politi
-

cal parties whatever attitude

they may adopt to labor affairs
.

The reply of the editor of the

Guild Reporter to Van Wagoner's

letter contains a moat curious

sentence. It runs: "Are the mil
-

lions who voted for Stevenson

under 'compulsion' to acknowl
-

edge Eisenhower as President?
"

Now what the devil does that

mean? We in Canada have

always believed that no Amen --

can was compelled to vote for

anyone. We also believe (or was

the presidential election a fake?
)

that Mr. Eisenhower IS Presiden
t

of the United States.

Do tell us.
tumor LAMING
CWS Guild

Brother Laming will discover
,

on reading the editorial footn
ote

to the Van Wagoner letter mo
re

attentively, that the answer to

his first three questions is clea
rly

Canadians generally, and Ca-

nadian nesimmen in particular,

'are keen follovders of U. S. pol
i-

tics. We decline to credit Brother

Laming with genuine befuddle-

ment concerning (a) the out-

cow of last November's elec-

tion, (b) the voting rights and

limitations of the American

electorate, or (c) the attitude of

Stevenson supporters toward a

President elected by so thorough-

going an expression of majority

will. Ed.
•

Of Nets Ouarrington,

"Maker" Of Pictures
PORTLAND, QRE.

Editor: Let me tell you of

Nelaon Quarrington. who made

pictures for the Toronto Tele-

gram, and of whose death I

heard today.
Not much of a Guildsman,

Nels never really sold himself on
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the idea that a newspaper man

was entitled to much more than

the privilege of his job. Just th
e

same, he was what most of us

try, or imagine ourselves, to be.

lie was a fine newsman.

Ile liked you to notice that he

looked like William Powell,

though not so Ool or slim_ He

had two big Kewpie-doll dimples,

and a gentle look, whether mak-

ing pictures of a bank holdup or

a golden wedding pair.

"Making pictures" was Nels'

own phrase. Other guys took

pictures—he made 'em. And

there was a difference. Churchill.

Eisenhower and Roosevelt could

tell you how good he was.

Eisenhower asked for a special

print of one of Nels' shots of the

general, and stood it on his desk

back In 1953.

Thirty-seven years he put in,

running copy, scrubbing engrav-

ings, being joe boy in the dark-

room, and being photographer.

Moe of the years it was as

photographer.

He should have been a preach-

er. He was always blowing his

dough on crazy things. Maybe

for a ton of coal for a family

shown in one of his sob story

pictures, or for an easy touch by

race track touts down on their

pickings, or for hot dogs for six

kids on a street shinny team.

Nels never married; said he

couldn't afford it.

Or maybe he should have been

a doctor. He looked like one, and

many called him. "Doc." He

always dressed in a quiet busi-

ness suit and hat—a professional

touch of his.
It was 5omething to see him

playing poker- he was good at

it -with shirt-sleeved gamblers

or the overdressed Innkeepers he

regarded as fair game.

Preacher, doctor, gambler, he

was all these and more, rolled

into one, lie was a newspaper-

man. There o as none finer.
GERRY PRATT
Oregonian trait

Es-Toronto Tely.

•

Doc Rivistt, Albany, Has

Assorttid Wondermonts

ALBANY, N. Y.

Editor: I'm just wondering:

Why did the 103 bother to

"invite" charges apshwt SFONG,

when, under the Constitution,

any one of the 11 voting in favor

of the invitation could base filed

charges?

What is the legal status of the

Hearst National Memorandum

now that it has been signed in

the absence of constitutionall
y

prescribed preliminaries?

Does the IEB's injunction to

SFONG against bargaining away

severance pay in pension plan

negotiations apply also in Pitts-

burgh where Post-Gazette nego-

tiators agreed to study elimina-

tion of the alternate benefit plan

as part of pension bargaining?

Does the announcement of an

operating surplus for yet another

quarter presage a cut in per

capita next fiscal year? Or will

the surplus be used to justify a

paid presidency?
After all we've heard about

the tight budget hampering GR

operations. What justification is

there for devoting so much

space to anti-Guild propaganda

mouthed by Lucius Beebe in the

March 8 edition?
FRANCIS S. nivrrr
Albany Guild

Asks Labor To Disown

Communist Stis Ploadors

ST. LOUIS, MO.

Editor: The AFL-CIO has

barred use of the "fifth amend-

ment" by trade union officials

and members to cover corrup-

tion, as there is a responsibility

to cooperate with government

and public agencies investigating

"fairly and objectively."

Why shouldn't the same rea-

soning, and policy, apply to per-

sons fairly questioned about

present or past communistic

connect ions?
SAM LAMBERT

St Loads Guild

•

Likes Larger Assombly

For Planning WS Local

PITTSBURGH, IA.

Editor: A group of Washing,

ton wire servicemen has written

a communication arguing that

the podel 5 percent dues scale

passed by the 1956 convention

was undemocratic and not nec-

essary for the proposed wire

service local.
The group maintains the pro-

posed local can get along on a

lower dues scale and cited one

of the ways of doing so is cut-

ting down on the 38-member

General Assembly which was

proposed to put the local in final

form for presentation to the
IEB.
The Washington group agreed

with the IEB that a top of 16

representatives, picked on a re-

glottal .basis, was sufficient

The argument against the

model dues scale has much va-

(Continued es Page 5)
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HOW-TO-BUY

April Tips On Clothes, Food
By SIDNEY MARGOLIIIS

Consumer Expert for The Guild Reporter

April is a big clothes-buying month fo
r fami-

lies, with a real financial problem involve
d in out-

fitting everyone all at once. Fortunate
ly, except

for shoes, clothing prices have not g
one up as

drastically ak. other necessities. , Women's and

girls' apparel is still close to last year's price

tags while men's and boys' clothes co
st slightly

more. But the real expense will be t
he cost of

new shoes for the family. Shoes h
ave gone up

5 percent over last year, and now cost
 24 percent

more than 1950.

You can ease the impact of the b
ig spring

clothing bill by buying just what you need fo
r

Easter beforehand, and then taking ad
vantage of

the big poet-Easter clearances to bu
y the rest

of your spring needs at reduced pric
es. Even for

pre-Easter needs, the later you sho
p, tile more

cut-rate sales you'll find..
Wage-earners' wives and workin

g girls get

a break in the black and navy blue
 the fashion

industry is promoting this year as the basic

fashion colors. These happen to b
e among the

most practical foundation colors for
 a wardrobe,

along with gray and brown, becau
se a woman

doesn't have to assemble too many
 new acces-

sories. You dress best at least expense 
when

you build a small, versatile wardrobe 
of not too

many different colors.

One of the outstanding developments
 in dress-

es this year is the wide availability o
f well-styled

dacron-and-cotton blends. Many all-
dacron dress-

es are being promoted too, at relat
ively reason-

able prices. But the dacron-cotton 
blend will be

more wearable as•you get into summer
. Dacron

by itself tends to be unduly hot in 
hot weather,

and also tends to pull at the sea
ms. A blend

with cotton is more perspiration absorbent, a
nd

still has dacron's advantage of quic
k-drying and

little ironing, while reducing the 
wrinkling ten-

dencies of ordinary cotton.

Dacron-cotton dresses in "dressy" 
styles are

available this year from $9-$13, and
 dacron-cot-

ton blouses from 54-56. In buying dresses or

. blouses made of synthetic fibers (
nylon, dacron,

etc.), be sure they have generous
 seams because

of the lack of resiliency of the 
synthetics, and

their tendency to pull out at the 
seams.

But the crepe dresses also being promoted

this spring are a more dubious idea 
for a woman

who needs to keep down her bills and get full

use from a dress. Crepe weaves are ve
ry durable,

ALL NEWS IS BAD NEWS

She Could Try
By JANE GOODSELL

/n the RWDSU Record

You wake up in the morning and,
 by the time

you've had a second cup of coffe
e, you're ready

to face the world. You're feeling
 good, and the

world looks good, too.

The sun's in the sky, birds are tw
ittering, the

azaleas are in bloom and children are roller

skating.

So you settle back in your chair 
and open up

the morning paper.

The front page tells you that 
a bank cashier,

with a fondness for horse racing, has misap-

propriated $34,994.65. Rivers are rising to flood

levels, and the international si
tuation is just as

murky as it was yesterday. The 
weather forecast

is rain.

You turn hopefully-10 the column of your

favorite news analyst. From hi
m you learn that,

although the state of the wor
ld may look un-

encouraging on the surface, it is even less en-

couraging behind the scenes.

A letter from a woman reader 
complains that

daylight saving has ruined her life, and the

editorials take a dim view of ev
erything that has

happened lately.

You glance through the fashion 
advertisements,

which convince you that your 
present wardrobe

but also tend to shrink in cleaning, 
and also col-

lect soil faster than fiat-woven fab
rics.

For men, too, a wise choice in a
 spring suit

is a dacron-worsted blend. This ty
pe is rapidly

becoming - one of the most popular suits. 
It can

be worn for three seasons, and c
ombines the

wear-resistance and shape-retentio
n of dacron,

with the resilience, absorbency and m
ore tradi-

tional appearance of wool worsted.

CARS: Discounts are getting bi
gger on the

1957 models, with some dealers tr
ying to spur

spring demand by selling them for a
s little as

$50 and $75 above their own cost. 
Sales of new

cars have been spotty up to now,
 Automotive

News reports. Ford and Plymouth
 have found

a more popular reception this ye
ar and the '57

Ford now has a slight sales lead s
o far this year.

over the popular Chevrolet which
 was the sales

leader for the past two years. Pl
ymouth is back

in third place.

HOUSES: Houses may be a lit
tle easier to

to buy this summer, is far as down
 payment is

concerned at least. Congress so far
 has resisted

the pressure to raise the intere
st rate on GI

mortgages to 5 percent from the 
present 4%.

A new proposal would authorize 
FHA to permit

lower down payments, so that • non-veteran

family could buy a $15,000 hous
e foe example,

with as little as $750 instead of the present

$2300. Veterans already are permitt
ed low down

payments of a flat 2 percent of 
the purchase

price.

That an increase in the interest rat
e is really

not necessary to make more mort
gages available,

as the Administration has argued, 
is shown by

the recent report by Metropolitan 
Life Insurance

Co. Despite the claims of builders
 and lenders

that mortgages are not available at
 the present

4% percent rate, this Insurance c
ompany in. 1956

made over $700 million in new mortg
ages of that,

type out of a total investment of $9
00 million.

FOOD: Pork and beef are still relatively

reasonable, but pork is due to star
t on a sharp

price climb, with beef going up. too.

Look for price 'cuts this spring on certain

canned goods in especially heavy su
pply as deal-

ers trim their inventories before 
the new pack-

ing season begins. You'll find stores offering

sales especially of canned peas, string beans,

corn, lima beans, and tomatoes. A 
price survey

by the New York Extension Marketi
ng Service

finds that these items, and also can
ned beets,

sauerkraut and pumpkin, are especia
lly good buys

in canned foods, and on the basis of th
eir cost

per serving.

Reader's Digest
Is as outmoded as pantaloons. The pri

ces of new

clothes convince you that there isn't 
much you

can do about it

You read in the beauty column abou
t a lady

who has put on 20 pounds. Her clot
hes no longer

fit her, and her husband is startin
g to spend a

lot of time away from home.

The garden editor prints a letter fro
m a lady

whose annuals have been eaten by bu
gs, and in

the child guidance section, a mother 
complains

that her 3-year-old refuses to eat ve
getables and

is jealous of his baby sister.

There are dozens of eye-catching l
ittle adver-

tisements for the attention of those suffering

from hives, indigestion, fatigue, bunions, tired

eyes and inferiority complexes.

All the comic-strip characters are wa
llowing in

personal troubles, grave danger, heartbreak,

tumult and violence.

An announcement is made that th
ere are no

funds available to pros ide a mate 
for the lone

camel languishing in a zoo,
 and today's menu

suggests creamed codfish and butt
ered beets.

Once again you sluice at the worl
d outside the

window. It's still there, and it still looks
 good.

It seems unlikely thet it can
 be the same world

you've been reading about in th
e newspaper.

You wonder if maybe some ne
wspaper editors

simply got together and made the 
whole thing up.

. . . Letters
(Continued front Page 4)

lidity. However, the reduction

of the strength of the Genera
l

Aaembly has not.

The proposed assembly, was

planned to give representation

to all segments of the country
.

Choosing delegates on a regiona
l

basis isn't going to provide

proper representation. The big

wire service units will send the

limited number of -representa-

tives to the assembly. Once

again, the smaller cities and

members-at-large will be shut

out.
A reduced General Assembl

y

is "rule by the biggest," and 
no

organization that does not giv
e

the widest possible representa-

tion to its members can ever

succeed.
Wire serdIce Guildsmen in

most small cities are complac
ent

because they are not closely 
as-

sociated with the conduct of

their own affair!! The major

means of shattering this corn-

placency is to give the small

cities representation at the as-

sembly. That was the original

intent. It was changed by the

IEB and the Washington group

agrees.
It's about time for wire serv-

ice Guildsmen to protest the

1EB action and demand the orig-

inal 38-member assembly meet

for at least the initial mappin
g

of • wire service local budget

and by-laws.
NORM ATKINS, Chairman,

Pittsburgh ITIP VAR

DATELINE:

WASHINGTON
By %WILLARD SHELTON '

Washington Guild

lit SPEC
IAL SENATE (*MIMI/TEE heade

d by Senator Mc-

Clellan (D.. Ark.) in four weeks 
of public hearings has done

enough to allow inferences. The ju
dgment of those who have CM-

ered many inquisitorial groups, I t
hink, is that it possesses thor-

oughness and Capacity.

At investigating committee is appointed, of course,use

someone suspects somebody has do
ne something wrong, legally or

ethically Its effort usually is to ex
pose the wrong.

This can be unpleasant for witnesse
s. The rules

are flexible, and there is nothing to p
revent a com-

mittee from trying to uncover inc
ome-tax irregu-

larities when it can't prove thievery
. The witnesses

are allowed counsel but their counsel 
cannot cress-

examine.
There are certain tests, however, to apply to

Investigating committees. One Is whethe
r the group

is • true cross-section et the disp
arate ideas re-

flected in the Senate. Another is how the chair-

man sets the tone. Another is wh
ether the chief

counsel, who sets the pace and pat
tern, knows his

job.
Judged by these standards the McC

lellan committee-- subject

to the test of time and one or two 
other reservations--is a clank

Senate committee.

alaitLYOR

• • •

TIIE MEMBERS ARE as broad a c
ross-section as any small group

could be. McClellan. the chairman, is
 the Senate's most trusted in-

quisitor. It is a matter of record, I 
believe, that he is not heartily

loved by labor in his home stat,e of
 Arkansas but he isn't haggard

about it.

This.committee is not a hanging c
ommittee like the Perma-

nent Investigations unit under Joe 
McCarthy or House Un-Ameri-

can under Parnell Thomas. It isn't 
malignant like Senate Internal

Security under the late Pat McCarr
an or stumbling and clumsy as

under Senator Eastland.

McClellan is a deadly prosecutor, co
unty courthouse style. But

he is scrupulous in acknowledging 
the legal rights of witnesses.

It is out of character for him to a
buse his position to become a

professional union baiter.

The committee includes McCarthy,
 who shows up seldom and

once explained his absences, ostenta
tiously, by remarking that he

had been "following leads" aroun
d the country. There was audi-

ence amusement.

It includes Senator Goldwater (FL,
 Ariz.), a department-stone

inheritor who thinks his righteous 
mission is to wise union mem-

bers from involuntary political 
contributions.

Goldwater is well-liked by his peer
s. But they find elemente

of humor in the spectacle of • 
second-generation rich man pro-

testing that his single-minded sen
se of trouble about unions arises

from • devotion to the political a
nd personal rights of union mem-

bers. Most rich serustors are liber
als.

• • •

QENATOR 1%'ES OF NEW YORK a
nd Senator Mundt of South

Dakota, Republicans, regularly atte
nd the sessions. Ives is an

intensively conservative man who d
oesn't vote against railroads or

for public power and knows • go
od deal about labor relations.

Mundt seems surprisingly eager to learn about a field that is

foreign to his Dakota background
.

Senator McNamara (D.. Mich.) Is a former union official.

Senator Ervin (D., N. C.) probably l
ooks with doubt on the strident

operations of industrial society, but
 he is • judicial man with no ,

observable tendency toward drastic
 notions. Senator Kennedy

Mass.) has been busy on hearings on
 minimum-wage improvements.

The witness who underrates Commi
ttee Chief Counsel Robert

F. Kennedy, younger brother of the
 senator, is excessively unwise.

Kennedy does his home work and 
is formidable in cross-ex-

amination. He produces checks, d
ocuments, facts. When a %liness

is upset, he sits silent and lets t
he witness talk.

•

rrni COMMITTEE SPENT much of
 its early public hearings on

s- "Big Helen" and "Little Helen," the
 Montana madams once oper-

ating in Portland, Ore., and other
 matters appropriate to • county

grand jury indignant about metr
opolitan vice. A Senate commit-

tee, however, has the right to approa
ch its work in its own way.

The reservations mentioned earl
ier involve these factors:

'The McClellan committee is suppos
ed to investigate improper

activities among management group
s and individuals as well as in

unions. Collusion between management and either ruthless or

phony labor leaders is • field inviting attention. There is as yet

no reason to complain that the comm
ittee hasn't got there. In due

time it should get there.

This observer, also, doubts the ca
pacity of this particular unit

to write broad remedial legislatio
n.

Its grant of authority to propos
e legislation is clear. But it

is not expert, and amateurs ha
ve no business in the complex area

of modern collective bargaining
. The worst feature* of the Tart-

Hartley Act came from attem
pts by amateurs to intrude legis-

latively in the management-labor field The McClellan commit-

tee's proper function is inquis
itorial.

make ti a, date
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Pension Planning
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SEMINAR ANG Outlines Draft Model
(Continued from rage 1)

I% was used with a maximum

limit of $800 average final

monthly pay. When applied to

the model plan this would yield

a maximum pension of $240 per

month for an employe with 30

years of service retiring at age

65 (1% x $800 x 30 years).

The minimum pension under

the model plan would be $2.50

per month times years of service,

or $75 a month for an employe

retiring at age 65 after 30 years

of service.
These would be in addition to

Social Security benefits, which

are not mentioned in the plan.

The percentage of pay form-

ula Is recommended because it

relates benefits to earnings and

living standards at the time of

retirement.
A revised draft of the model,

Is to be prepared by the officers

with Daoust before distribution

to locals. It will also be con-

sidered by the International Ex-

ecutive Board before submission

to the St. Louis convention next

July.
Leading up to the new model.

Demist and Kornhauser pre-

sented material dealing with the

need for planned retirement, the

benefits and limitations of Social

Security, pension plans nego-

tiated by other unions, factors

in pension coats and financing,

Insured vs. trusteed plans, plant-

wide vs. Guild-only plans, con-

tributory vs. non-contributory

plane, voluntary vs. compulsory

retirement, early and late re-

tirement, vesting, death benefits,

pensions and severance pay, and

disability retirement.

A resume of the labor law's

application to pension bargain-

ing was given by ANG Counsel

Irving Leuchte r. Secretary-

Treasurer Perini outlined ANG

policy as it applies to pension

negotiations.
Excerpts from this material

appear elsewhere in this issue.

Ellis T. Baker, ANG director

of research and information, who

presided at the seminar, re-

viewed the history of pension

bargaining by the Guild since

1943, when the first reference to

retirement plans appeared in

ANG goals. In recent years, he

noted, locals have begun to make

progress in pension negotiations

and a pattern has been develop-

ing whereby locals first nego-

tiate an amount of money into

a pension fund and then work

out a pension plan.
This recent activity. Baker ob-

served, led the IEB last spring

to turn again to pension bar-

gaining problems and led the

Toronto convention to recom-

mend retention of a pension con-

sultant.
In announcing the selection of

Daoust as ANG pension con-

ANG Pension Policy
Provision shall be made for the estab

lishment of as adequate

pilaster plan through oegeUations.
--Collective Bargaining Program, Secti

on 13.

• • •

In drawing up proposals for a pensio
n plan, Local. should be

guided by the IEB studies of model p
ension and health programs.

They should seek plans provtdiag fo
r full vesting, veluntary

retirement at age 45, or between 55
 and 05 on modified pension.

full pension on disability retirement a
t any age, and full severance

pay on retirement.
Locals should strive for non-contribu

tory retirement systems

In %%Pilch all workers participate and
 in which the Guild has an

equal voice In pension fund operati
on.

LOCHIS should seek cooperation with other unless in the

ne.. %paper industry to help secure pe
nsioa and welfare alms.

Where unilateral pension plans exist
 or are announced. Lo-

cals should seek to bargain on the
m, and shpuld guard especially

against compulsory retirement featu
re. which would undermine

job security and severance pay.

In bargaining on health and welfa
re plans, Locals are urged

to guard against impairment of b
eriefits or standards by previ-

sions of existing Sr future state leg
islation.

-Convention Recommendations, Sect
ion U.

sultant, Perlik, who is chairman

of the IEB contracts committee,

said his primary functions will

be to advise ANG on general

pension policy, to assist in co--

ordinating pension bargaining of

locals, and to advise the commit-

tee on pension plans submitted

by locals for approval. He Oral

make analyses of these

which will be provided the

without charge. D•oust's status,

Perlik said in summary, will be

analogous to that of ANG Coun-

sel Leuchter.

Daoust also will attend the

St. Louis convention, which is

expected to review current Guild

policy on pensions and take up

the draft model plan. Perlik said.

His firm will be available to

locals at their expense for actu-

arial work In the design of their

plans.
• • •

The funding of pensions

through self-administered local

trusts is recommended by Daoust

in the model plan because it

permits greater flexibility of

pension plan design, offers treat-

er latitude in meeting the costs,

generally requires substantially

lower costs and generally yields

greater interest earnings be-

cause of the latitude permitted

in investments.

The commingled trust fund is

being considered because, as the

small local trust funds buy units

in the larger fund, a larger pool

of money is created which makes

possible the purchase of more

profitable investments. In addi-

tion, because there is only a

single investment fund, there is

a lower trustee's fee. And ad-

ministrative aed actuarial costs

may be minimized through the

use of standard procedures and

forms. These savings mean high-

er benefits for the same contri-

butions.

The seminar and the material

It covered received an enthusias-

tic response from the delegates

present. Several local leaders re-

marked that the step-by-step

presentations by Daoust and

Kornhauser on the why's and

how's of pension planning re-

moved for the first time in their

experience some of the compli-

cated statistical mysteries sur-

rounding the subject. Many of

them took advantage of the time

set aside Saturday night for per-

sonal consultations on local

pension problems with the two

specialists.
The seminar was in session

Friday afternoon and evening,

all day Saturday, and Sunday

until adjournment at 2 p.m. The

Midwest District Council upon-

oared a hospitality room at the

Morrison while the seminar was

in recess. Saturday night, the

Chicago local was host at a

buffet dinner for the delegates

at its headquarters.

Seminar Attracts
Guild Leadership
C h I c•g 111.-The Interna-

tional Executive Board was well

represented at ANG's pension

seminar. Attending were Presi-

dent Joseph F. Collis of Wilkes-

Barre, Executive Vice President

William J. Farson, Secretary-

Treasurer Charles A. Perlik, Jr.,

and Vice Presidents Harvey

Wing, SFONG; Wilfred Alexan-

der, New York; Dave Welty,

Pittsburgh, and Ed Marciniak,

Chicago.
Wing participated as chair-

man of the IEB's pensions com-

mittee, of which Alexander also

is • member.
Local executive secretaries

and administrative ofilcers tak-

ing part included Sam Eubaltkx,

SFONG, Bob Buchanan, To-

ronto; Dave Schick. Philadel-

phia; Rollin Everett, St. LOUIS;

John Carmichael, Twin Cities;

Justin McCarthy, Jr., Los Ange-

les; George Lambert, Seattle-

Tacoma; Don MacMillan, Den-

ver; Helen Mincer, Pittsburgh,

and Stuart Broad. Chicago.

He Should Know
-Arrangements like ours for

lifting and lowering wages in

step with the cost of living are

commonly called 'escalator

clauses.' They are attacked by

people who insist upon talking

about the 'wage-price spiral.'

"I contend that we should not

say the 'wage-price spiral.' We

should say the price-wage spiral.'

"For it is not primarily wages

that push up prices. It is pri-

marily prices thlt pull up

wages." -
-Charles H. Wilma writing fie

the Reader's Digest in Septem-

ber, 1959 when he still was

preadest of General Motors.

Questions
On Pension
Bargaining
Q.-Are pension plans feasible

on small papers where there a
re

fewer than 15 employes?

A.-Yes. There are many pl
ans

in existence today covering 
few-

er than 10 employes. This is

especially true among small

beaks which have adopted

trusteed plans under common

trust fund arrangements est
ab-

lished by a number of larger

banks throughout the count
ry

for small corresponding bank
s.

• • •

Q.-But can small papers af-

ford pension planar

A.-There is no remora why

not. Generally, pension helmets

are related to length of malice

and compensation of employes.

Once the formula for Moats Is

determined, the cost of the pro-

gram can be found in terms of

a percentage of payroll. The

same percentage would apply

whether the company had five

employes or five hundred em-

ployes and would depend only on

Ow age and service distribution
of casplaysa and the compensa-

ting paid to them.
• • •

Q.--Does the law require that

a pension plan cover all employes

of the company?

A.--No, it does not. In fact,

locals are urged to seek to bar-

gain on pensions only for the

Guild bargaining unit.. That way

the Guild pension plan keeps the

advantage of a generally lower

age group and higher rate of

turnover, both of which may

reduce costs considerably. Fur-

thermore, the Guild should not

want a pension plan covering

executives who would draw high

pensions from the fund, increas-

ing overall costs to the dis-

advantage of lower-paid em-

ployes. Nor does the Guild exist

for the purpose of negotiating

benefits for unorganised em-

ployes.
• • •

Q.- Why should the Guild

resist pension plans regstoring

individual contributions from em-

ployes to the pension fund?

A.-Because the employe pays

an income tax on his green

salary, Including that portion be

contributes to the pension fund.

If, instead, the employer pays

the full contribution into the

pension fund, neither he nor the

employe is taxed at the time.

After he retires, of course, the

employe must include In Ms

gross income for tax purposes

any pension benefits he receives

ee amount of the publisher's

contributions. But after age SC

Individual deductions from tax-

able lucerne are doubled.
• • •

Q. -Does Me Guild have a

tight to insist that the publisher

supply data required for actu-

arial purposes in pension bar-

gaining?

A.-Yee. Uader the law's re-

qidrement of "good faith" bar-

gaining, the Guild is deemed its

have the right to eremite' data

just as It has the rigid he pay-

roll data. Tim precastioa should

be added, however, that Just as

with payroll data, the right to

information for actuarial pur-

poses may be waived at the

bargaining table.
• • •

9. Is it possible to bargain

on pensions when the pis/Ai/Ur

has instituted e unilateral pion?

A.-Yes. Not only doss the

Guild have a right at the bar-

gaining tabie to met to Improve

each a unilateral plan, it bee a

right to seek megotiatiou of •

new, diterent pima and frame

Me neensed benefits under the

milateral piano for Mber ease.

4anop.
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DESIGN Trust Fund Flexible
Since about half the pension

plans now covering Guild mem-

bers are insured plans-many of

them instituted unilaterally by

publishers--why does ANG rec-

ommend a trusteed plan in its

new draft model pension plan?

A pension program is primar-

ily an investment plan, not an

insurance program. Mortality

risks enter the pictioe in the

exact reverse of the ituation

prevailing for life insurance. A

profit instead of a loss occurs

with the premature death of a

pension fund member. Thus,

there is no catastrophic hazard

present which would require the

pooling facilities of an Insurance

company to meet sudden unex-

pected losses of major Metal-

tude.

Since the insurance company

is not needed in the usual sense

of mortality risks, ANG officers

investigated other approaches lo

pensions.

An analysis by ifiNG Pension

Consultant Joseph H. Daoust

suggested these advantages in-

herent in the trusteed plan:

DESIGN OF THE PLAN
Funding of pensions through

a self-administered trust permits

a local to negotiate any pen-

sion benefits it wants, within the

limits and in conformance with

the policy established by ANG.

Purchase of an insured pro-

gram, however, perrnits the in-

clusion of only those benefits

which the insurance company is

willing to sell under a contract

of its own design.

For example, insurance corn-

panics are reluctant to insure

permanent and total disability

because they have been unable

to work out a profitable ar-

rangement for handling them.

Their failure to profit is not

due to any inherent difficulty in

the granting of such benefits but

rather to the selection against

them by the public.

Many trusteed plans, on the

other hand, have found it sim-

ple, desirable, and not unduly

expensive to provide these dis-

ability benefits.

Another difficulty with insured

plans (other than "deposit ad-

ministration plans") is the fixed

retirement age required by the

insurance company because it

needs a premium computation

basis for benefits to be "sold."

This is unnecessary under

trusteed plans and conflicts di-

rectly with the job security pro-

visions in the Guild's collective

bargaining program.
It is certainly not true that

all employes become superannu-

ated at *exactly age 65. Why

then schedule everyone to retire

at that age, thus distorting the

Costs of the plan?
Compulsory retirement be-

comes even less desirable In

view of the rapidly increasing

proportion of oldsters in the

population. This group cannot

be supported by younger work-

ers unless those older workers

still capable of doing good work

are permitted to continue.

ADMINISTRATIVE COSTS
Even though the Guild seeks

to negotiate pension plans in

which the publisher pays all

costs, these costs are an impor-

tant consideration for the Guild

In the selection of a plan. Ob-

viously, the plan which yields

the highest benefits for a given

amount of contributions is the

most desirable.
How does the trusteed plan

measure up in this respect?
First, administrative proced-

ures are no greater-and may

be substantially less-than those

required under any insured type

plan. Records in either case

must first be supplied by the

employer.

Second, the only outside ex-

penses, under a trusteed plan

are those for actuarial services

and for trustee services. Annu-

al fees for actuarial services are

based on time consumed in ren-

dering required services each

year, and generally fan in the

range front 1% to 2%% of .the

seerage annual contribution

(possibly somewhat higher for

very smell plans). While theme

fees vary, they generally are

about the same as an insurance

company's own costs of invest-

ment.

Third, excludin& investment

expenses Which "palr off" with

those of a trust fund program,

the average insurance company

Meta of operation in recent

years (as reported by the Life

Ineurance Fact Bock) have been

as follows: '

• Operating expenses (agents'

commissions, agency expenses,

district office and home Office

expenses, advertising, etc.)-

19.6% of premium income.

• Taxes (primarily premium

taxes)--2.2% of premium in-

come.
• Additions to surplus, con-

tingency and Special reserves-

7.5%.
This is not necessarily repre-

sentative of all kinds of pension

contracts but is certainly repre-

sentative of individual policy

pension contracts sometimejtatnIci

to groups. In the case of group

annuities, agents' commissions

are somewhat less than the

"average" for the insurance

company as a whole. The tax

and surplus items are applicable

irrespective of the type of con-

tract. Many insurance compan-

ies spread their premium tax

burdens over all types of busi-

ness, even if perdlion business in

some states is exempted.
In addition, income taxes as-

sessed against the earnings of

(Continued on l'age 8)

INVESTMENT Pool Boosts Yield
Once a trusteed pension plan

is established by a local in ne-

gotiation with a publisher, what

are the advantages of joining

with other plans in a single fund

such as the proposed ANG Com-

mingled Pension Trust?

Joseph H. Daoust, recently re-

tained as ANG pension consult-

ant, suggests these reasons:

FIRST, the combining of all

of the funds together into a sin-

gle fund for investment purposes

should bring higher earnings.

Leading trustees estimate that

as much as 34 to I% extra in-

terest can be practically guar-

anteed under a merging of funds

into substantial amounts than

could be earned on each of the

individual funds by themselves.

This extra irterest Is enough to

cut pension costs by as much as

one-sixth to one-third. And the

lower the costs, the higher the

benefits for the same contribu-

tions.
An investment of $1,000 in

pension contributions, for estate-

pie, over the average period of

25 years would accumulate

$1,666 interest over the period,

in addition to the $1,000 princi-

pal, if the interest rate were 4%.

If the rate were 5%, the accu-

mulated interest over the 25

years would amount to 12,386 in

addition to the principal.

SECOND, because there is

only one investment fund, there

is a lower trustee's fee which

means a substantial saving in

investment costs. In this in-

stance, the combined plans

would pay lower (minimum and

actual) trustee fees for several

years than would each of them

individually if separate trust

funds were established. Again

the saving can be turned into

blew benefits.

THIRD, because the funds are

combined into a single trust, a

smaller net cash reserve would

be required for each plan than

if the funds were invested sepa-

rately. That is, • single cash re-

serve from which to draw minor

administrative costs and benefit

payments for all the plans would

be substantially lower than the

sum of separate cash reserves

required in separate trust funds

for each individual plan. This

permits investment of a greater

percentage of funds, results in a

greater interest return on the

advance contributions, and again

makes for more benefits.

FOURTH, there is greater sta-

bility In one common fund than

In separate fund, for each of

the plans since a broader port-

folio may be bought for the

group than could be bought for

each single plan. This principle

underlies the rapid growth of

mutual funds throughout the

United States under which

stocks and, in some cases, bonds

are purchased in • large number

of different industries on the as-

sumption that if the coverage is

broad enough there can be little

risk involved and the return is

substantial and steady.

FIFTH, administrative mats

can be minimized by use of

standard procedures and forms

for all ANG members (with only

minor variations due to varia-

tions in benefits) and can be

handled centrally through the

ANG offlee at an even lower

coat.
SIXTH, plan documents and

trust documents can be pro-

vided by the ANG at a minimum

cost because a uniform pattern

will prevail.

SEVENTH, actuarial costs

could be minimized through the

use of uniform actuarial proced-

ures for all member plans. An-

nual actuarial service would be

available for cost and tax pur-

poses through the facilities of

the Daoust firm. Each group

would be free, however, to em-

ploy any other actuarial counsel

of its choice.

IN SUMMARY:

A single trust fund can be

maintained. exclusively for all

members' plans, in order to

merge funds for security and In-

vestment purposes. Each mem-

ber plan would own • pro rata

share of the fund based on its

own contributions and expenses.

But all funds being invested to-

gether would result in a much

higher interest yield- perhaps as

high as 334 to 4% per year. This

would cut pension costs in the

future by as much as 25% below

the costs available through in-

dividual trust funds or more

than 35% below the costs avail-

able through insurance company

pension plans. There would like-

wise be • saving In trust instru-

ments as one agreement forrn

would suffice for all participating

plans.
Each member plan can provide

the level of pension benefits

which it desires. There is no

need for uniform benefits.

Each member plan will pay

its own costs and is not affected

by the high age and service of

employes of other members and

is not affected by delinquencies

in meeting costs by other mem-

bers nor by delays in starting

plans by other members.

Because each member plan

stands on its warn costs, it has

complete flerdbility in meeting

costs.

CHICAGO CONFAB-ANU Peonies Ommall
aat Joseph H. Mora,

lett, explains a point in an after-clam 
dierussio• at the Chicago

seminar. Seated with Val Is Heim Mam
e, executive secretary of

the Pittsburgh Guild. Standing, left to ri
ght, are Harvey Wing,

of SFONG, chairman of the IEB pension 
committee; Mania Korn-

hauser, a Daoust associate, and Foster 
Chandler, Malvin.

I Retirement Income: 
I,...............................,..........................„

1 An Economic Need I
The need for some form of pension 

for older people has been

recognized by society throughout the
 ages. Fnan earliest tames,

older people no longer able to wor
k have been given support by

their families or by charity.

Now, however, largely as the resul
t of organized labor's ef-

forts, there is a general feeling th
at a man who has performed

nearly a lifetime of useful work oug
ht to be entitled to something

more than charity.
And the economic need for plan

ned pensions is building up

continuously as medical science beco
mes more effective in ad%anc-

ing life expectancy. The following f
actors point up this need.

1 The proportion of older persons in the 
population is glowing

-a • as these statistics show:

U. S. Labor Force U. 8. Population Ratio of Oldsters

Year 16 yrs. and older 65 and older to Labor _Force

1900 17,313,00e 3,M0,000 WA%

1920 
11%

1940 
17%

1960 11401,5461:::: 
1e%

4,4,93319:000000

9 The trend noted in the preceding paragra
phcan be expected

"• to continue because of improving 
lite expectancy at all ages in

the population. For example, whereas 
in 1900 a 40-year-old white

male had 60 chances in 100 of sur
viving to age 65, in 1950 the

chances had improved to 70 in 100. 
For white females age 40, the

chances of surviving to 65 improved 
from 64 in 100 at the turn

of the century to 82 per 100 in 1950
.

3 Older persona are not generally ab
le to support themselves.

• The Social Security Bulletin repo
rted in December 1954 that

only 28% of the 13.7 million person
s 65 and over were employed.

This, of course, includes a large n
umber of females never em-

ployed at any time. However, the se
riousness of the unemployable

status of older persons was shown 
in the June 1952 Metropolitan

Life Insurance Company Statistical 
Bulletin, which reported only

58.1% of males 65 to 69 were in the
 labor force (2.6% of these

were unemployed); 40.af4 of males
 70 to 74 were in the labor

force (1.1% were unemployed); and 17.
7% of males 75 and over

were in the labor force 1.2% of the
se were unemployed.)

' 
A large proportion of the older men

 in the population actually

are unemployable. The Institute of I
nduitrial Relations at the

University of California found in a 1
952 study that:

• 45% of all men 65 and over at th
e time of the study had

been separated from employment bec
ause they were "not well

enough to work."
• There was an obsolescence of ._the

, working skills and ex-

periences of the older men.

• The median annual receipts, includi
ng Social Security bene-

fits and the use of savings, were und
er 11,480 for aged couples,

under 1675 for single men and about $
400 for single women, aged

65 and over.

5 Mortality.rates and past experience s
how that a man of 20

• entering the labor force can expect t
o work for an average

of 43.2 years and to live for 48.9 ye
ars, leaving • 5.7 year period

of retirement which must be provided f
or (this is measured against

all persons now age 20, not just those
 who will reach age 65 for

whom the retirement period will be mo
re than twice the 5.7 years

reported). These figures are from a
n article by Stuart Garfinkle

in the Monthly Labor Review, Marc
h 1955.

t. The problem of widows growin
g in number at a faster rate

'• than other elements of the ol
der population is becoming an

increasingly important consideration 
in the economy. Not only are

there already more females 65 and 
over than males in the same

age group, but, in addition, the diffe
rence is growing because of

the more rapidly improving longevity 
of the females. At present,

it is reported there are 100 females ove
r age 65 for every 89 males.

The degree of survivorship of the femal
es is apparent In the follow-

ing statistics:
Wales Females

15-74 • 75 and Over --"Wir 75 and Over__...

Total  149.0% 104% 111414% Jiii

Married  MA% 1111.1% 411% 19.1%

Widowed   11.7% 37.7% 47.1% 71"

Single or Divorced   9.0% 
9.2% 10.7% 3.9%

Note that the proportion of widow
s 75 and over is almost

double the proportion of widowers i
n the same group. The Social

Security Program already has rec
ognized this trend by institution

of widows and survivors benefits. A
nd it is clear that industelal

pension plans also must take cogniz
ance of the problem.
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Pensions & Severance
The 23rd Annual ANG Convention adopted the report of t

he

Convention Collective Bargaining CI lllll nittee which specifie
d that

the Committee "cautions most strongly against surrenderi
ng, for

pensions, any phase whatsoever of Guild security, job se
curity

and severance pay."

Thus, the IEB holds that there can be 'no waiver of seve
rance

pay, for pension purposes, without prior lilt approval.
 As a/fur-

ther warning, there is no disposition on the IEB-to approve such

a plan.
—IEB Statement o/ Policy: October 1956

• • •

Rendering an opinion as to whether integration of 
alternate

benefits to achieve a pension plan conflicts with t
he IEB policy

statement of October 19M offers numerous obstacles.

Not the least of these is trying to determine Just 
what the

final program would contain when it is in a highly t
entative stage

and subject to change and bargaining.

It would seem that a simple integration of the 
benefits in

connection with funding would not be in conflict, s
o long as the

alternate benefits remain as a contract provision. I
f the benefits

so remain, there has been no waiver or surrender.
 In that case,

the end result would be merely a more expensive 
program than

If the pension plan carried both alternate benefits a
nd the regular

pension. Then It would be up to the local to de
termine how com-

plete a program it would accept. However, if the a
lternate bene-

fits actually are dropped from the contract i
n the integration

process and the funds used for the pension, then
 the program

would conflict diametrically with the policy stat
ement.

While not so streamlined as a fully-integrated 
pled, separate

alternate benefita have the obvious advantage of being 
readily

subject to improvement through regular ne
gotiations, an avenue

which probably would not be open if the progra
ms are closely In-

tegrated. In the final analysis, the proposed int
egration would be

in conflict if the alternate benefits were dropp
ed in the process

or abandoned in any way subsequently. If 
the alternate benefits

are to be maintained as a contract provisi
on, integration would

not constitute a violation.
—IEB Statement: February 1957

osummitnimintioinimmummummuimminimmtimilimimintimmininitimilmo
limommonu

. . . Trust Fund
(('ontinued from Page 7)

insurance companies —but trot

against qualified pension trust

funds further increase the cost

of handling over the trusteed

approach.

MEETING THE COSTS
The flexibility allowed in

meeting the costs of a trusteed

pension plan can be an attrac-

tive point to publishers with

whom the Guild negotiates.

Under an insured approach, it

is necessary to allocate amounts

specifically to individuals. This

allocation, which must be in full

for pensioners, is even applied

in full for accrued benefits to

unretired employes in all insured

methods except deposit adminis-

tration. It thus becomes neces-

sary to meet a specific premium

payment schedule.

In the trust fund approach,

however, since there is no allo-

cation of funds to anyone, the

entire fund serves as a reser-

voir from which to draw month-

ly beftefits when and as needed

for any retired employe. The

Don Hayes Returns

To San Antonio Job
Don Hayes, of San Antonio, In-

ternational representative since

last March, has resigned his post

to resume his desk job at the

San Antonio Light. In a letter

to ANG officers, Hayes cited ill-

ness in his family as reason for

the decision.
. Hayes has been stationed for

the past four months in New

York, aiding in the wire service

contract negotiations with both

Associated and United Press bar-

gaining committees. He had been

asked by the National Wire

Service Council to take the po-

sition of administrator for the

proposed wire service local.

Prior to his New York assign-

ment, Hayes had been working

with organization projects for

the newly-chartered Hawaii

Newspaper Guild local.
Before his ANG appointment,

Hayes had been for ten years a

newsman in San Antonio, both

with the Light and the Express.
He held office in the Guild there,
and had notable success in col-
lective bargaining work.

contributions are made into the

fund when the company's cash

position and/or profit position

are the best. Some years can

be skipped entirely if better than

the "minimum" contributions

have been made in some prior

years (as is almost certain to

happen).
It is not uncommon for a com-

pany to find thrit if it pays the

minimum tax deductible contri-

bution for one or two years, It

can have relief in the next year

(with little or no contribution

required) without risking either

the solvency of the fund or any

difficulties in connection with

prior tax deductions.

INVESTMENT
The investments allowed a

qualified trust fund tend to give

a higher yield, thus making

higher benefits possible for the

same contributions than under

an insured plan.
For one thing, the govern-

ment permits the investment of

qualified trust funds to earn tax-

free interest. Insurance com-

pany pension fund investments

are not subject to these tax sav-
ings. This factor alone has
meant a 5% increase in the cost
of insured pensions, the presi-
dent of the Prudential Insurance
C'ornpany of America recently
told a Congressional subcom-
mittee.
For another thing, insurance

companies are limited in the
type of investments they may
make and thus guarantee lower
earnings for pension plan funds
than trusteed plans find pos-
sible.

Kingston Professor
Is Ottawa Arbiter
Ottawa, Ont.—Professor C. H.

Curtis, of the industrial relations
department of Queen's Univer-
sity, Kingston, will head an arbi-
tration board to hear arguments
in a dispute between the Ottawa
Newspaper Guild and manage-
ment of the Citizen, over failure
to pay overtime to Mel Garner
of the engraving department,
called in to work on his day off.
The Citizen claims an emergency
occurred when Guildsman Gar-
ner worked in place of an injured
regular man.

Local
Voting
Elizabeth

Elizabeth, N. J.- Officers for

the year have been installed by

the Elizabeth Newspaper Guild,

as follows:
President. Guy P. Peck. III;

vice presidents, Frederic Cassin

and Herbert L Nebel; secretary,

Joan B. Haggerty; assistant sec-

retary, Donald Rubincam, and

treasurer, Roswell H. Smith.

Salem

Salem, Meas.—Frank Murphy

has been rettlected president of

the Salem Guild. Other officers

chosen for the year are: Vice

president, Carl W. Reed; secre-

tary, Tony Romano; treasurer,

Foster T. Chandler, a reelection;

assistant treasurer, George W.

Metnmott; members of the exec-

utive committee, Joseph A. Gal-

lagher, Cyrus J. Newbegin, F.

Earl Robbins, Kenneth A. Rowe

and James Shea.

Detroit
Detroit, Mich.—Louis Cook,

Detroit Free Press, has been

elected to another term as presi-

dent of the Detroit Guild. The

membership also renamed John

Creecy as vice president, Roy

Courage as secretary, and Fran-

ces D'Hondt as treasurer. All

were elected without contest.

In balloting among six candi-

dates for delegates at large to

the executive board, members

chose Ed Breslin, Ed Winge and

Charles Manos, over Betty Salis-

bury, John Berry and Robert

Irvin.

Pawtucket
Pawtucket, R. I.—Vincent J.

Bartimo, Pawtucket Times Re-

porter, has been elected new

president of the Newspaper

Guild of Pawtucket. He succeeds

Frank C. Pritchard, who served

two years.
Other new officers are:

Charles A. Anezis, first vice

president; Russell Singer, second

vice president; Henry Sherlock,

recording secretary; Maureen

McNally. corresponding secre-

tary; William Fesik, treasurer;

John L. Moore, assistant treas-

urer; Leonard I. Levin, delegate

to the R. I. Industrial Union

Council; Thomas M. Buckley Jr.,

Anezis and Levin, delegates to

New England District Council;

W. Dean Tromanhauser, news-

room steward; Joan Noonan,

business office steward; Conrad

',emery, advertising department

steward; Norma Hartshorn,

proof room steward.
The officers will be installed

at a banquet May 11.

Hampton Roods
Norfolk, Va.—Richard D. An-

derson, city hall reporter for the
Virginian-Pilot, has been elected
president of the Hampton Roads
Newspaper Guild. Vice president
of the local last year, he suc-
ceeds John C. Wilkinson, who
was named to the executive com-
mittee.
Others elected were: Vice

president, Orby Kelly; treasurer,
Neal O'Steen; secretary, John I.
Brooks; others on the executive
committee, Fred S. *Holley, Jim
Henderson, George McClellan,
and Betty Bradley.

Miss Bradley is the first wom-
an to hold elective position in
the local, since it was chartered
in 1954.

Cleveland
Cleveland, Ohio Four vice

presidents have been elected by
membership referendum, to com-
plete the Cleveland Guild's ros-
ter of officers for the year. They
lire Webb Seely, Hervey McMil-
lan, James Flannery and Ruth
Rothman.
The president, Robert Drake;

treasurer, Milton J. Lapine, and
executive secretary, William M.
Davy, had been chosen by accla-
mation

PROUD MOMENT—Marion H. Hale, at the right, receives the

Memphis Guild's citizenship award for his work as city recreation

superintendent. Louis Silver, local president, makes a presentation,

a stick of type.

Memphis Civic Award
To Recreation Leader
Memphis, Tenn.—A stick of

type is a prized possession of

Marion H. Hale, because the

message on that type tells the

world he won the 1956 Citizen-

ship Award of the Memphis

Guild.

The superintendent of the

Recreation Department of the

Memphis Park Commission was

picked, by a Guild committee

for his persistent efforts to im-

prove facilities for children and

adults to play. Hale was credited

with providing much of the im-

petus that resulted in three new

community centers and for "the

Improved year-round recreation

program for Negroes."

Ile received the stick of type

mounted on a wooden plaque--

complete with mirror for easy

reading -at the Memphis Guild's

annual party at the King Cotton

Hotel. Louis Silver, Memphis

Guild president, made the pres-

entation.

The citation also praised Hale

"for being a friend to the boys

and girls of Memphis, and for

being Marion Hale of the warm

heart and ready enthusiasm, for

all that he has done in so many

different ways to help us, our

friends and our children."

In response, Halo said he

would rather receive the Guild

award than any other in Mem-

phis because he knew there is

never any politics involved in

picking a recipient.

"I didn't know the newspaper-

men thought so much of me,"

Toronto Signs Up
Magazine Staffers
Toronto, Oat-Eight staff em-

ployes of the Police News, a

quarterly magazine published by

the Police Association of On-

tario, have been organized into

unit membersi,ip in the Toronto

Newspaper Guild, which has ap-

plied for bargaining rights by

certification from the Ontario

Labor Relations &ord.

The employe group is the first
in the Canadian magazine field
to seek Guild membership, ac-
cording to Executive Secretary
Bob Buchanan, who handled
their enrollment.

he added. Hale is the 11th win-
ner of the civic award. He

joined the Recreation Depart-
ment as a basketball referee
after school at 25 cents an hour,
worked summers while a student
at Millsaps College at Jackson,
Miss, and in 1932 became full-
time employe of the department.
He was named assistant super-
intendent in 1947 and superin-

tendent two years later.

Hale recently was named a

member of the national advi-
sory committee of the National
Recreation Association.

A special guest at the party

was a member of the New York
Guild, John Popham of Chat-
tanooga, Tenn., whose chores as
regional correspondent for the
New York Times brought him
to Memphis that day.
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